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Conversion to 

Having no business—or even less business 
—is unthinkable. Make sure it’s ‘business as usual’ 
in 1971 by being properly prepared for D-Day. 

Planning Conversion to Decimal Currency is a unique 
and practical workbook for management and executives. It shows the way, 
step by step, through the vital process ahead of you, first revealing and 
assessin the problems, then detailing, with various helpful aids, the 
practical steps in their solution. | 


Until now, the information and advice issued has been largely | 
. piecemeal. Here, for the first time, are the full facts under one cover. 


The price is 15/-. Publication date is April 14th. 


` Written for businessmen by men who understand business, this 
book is backed by the authority of the four leading accountancy bodies, 
The Institute of Chartered Accountants in England and Wales, The 
Institute of Chartered Accountants of Scotland, The Institute of Chartered 
Accountants in Ireland and The Association of Certified and Corporate 
Accountants. 


Whether you are just beginning to plan your conversion or are 
already well advanced, you will find this publication an invaluable help. 
In short—75p. well spent! 

To obtain copies, price 15/- BE? of the United Kingdom edition send a 
cheque or postal order (made payable to G. E.T .) to ‘Decimals’, The Institute of 
Chartered Accountants in England and Wales, City House, 56/ 66 Goswell Road, 



















(A separate edition for the Republic of Ireland is available from The Institute of Chartered 
Accountants in Ireland, 7 Fitzwilliam Place, Dublin. 
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151 Strand, London WC2. Telephone 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 Ss (forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional DES (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 Inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues, They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 








LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 | TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companles) 


Basic Concessional 
Situations Vacant/Articleas Vacant 

Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition Ge Od 4s Od 
Per inch £5 5s Od | £3 10s Od 
Fully Displayed 

Per inch (min.2in.) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 








Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition Ze 6d 3s Od 
Per inch semi-displayed | £4 10s Od | £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | . 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


Ar classified advertisements appear automatically in The Accountant and in 
axation, 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation~ . 


10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday, of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preteding weok, 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. er ee 
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FIGHT CANCER 
WITH A WILL! 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. 
Founded on the initiative of the Royal Colleges of 

. Physicians and Surgeons, the LC.R.F. is fighting all 
forms of cancer, including leukaemia, with every ` 

- Weapon of modern science in its own up-to-date 
laboratories. It has no official grants and is entirely 

` supported by voluntary contributions. Will you please 
help—now? 


How to word your Will 

‘I hereby bequeath the sum of... pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln’s Inn Fields, WC2 
‘for the purpose of scientific research, and I direct that-the 
receipt of the Honorary Treasurer or Secretary shall be a 
good discharge d such legacy. 





Write for further information to: 

A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
` IMPERIAL CANCER RESEARCH FUND (Dept. 163), 
` LINCOLN’S INN FIELDS, LONDON, WC2 





HLM. The Queen 
IMPERIAL CANCER RESEARCH FUND 
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CLASSIFIED 


ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used fo 


r the forwarding of original documents, 


goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for ‘acceptance. 
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PRACTITIONERS | 
SERVICES BUREAU 


supplies ° 
Freelance. help ` 
_ for any period to 
overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484. 
Applications from 
Freelances also invited 














OFFICIAL ` 
"APPOINTMENTS | 





THE UNIVERSITY OF ASTON 
IN BIRMINGHAM 


DEPARTMENT OF INDUSTRIAL 
ADMINISTRATION 


‘LECTURER IN ACCOUNTING 


Applications ‘are invited for the post of 
Lecturer in Accounting to join the existing 
team of four Accountants. Applicants 
should have relevant experience in both 
professional and industrial aspects of 
accounting and/or Management Information 
Systems work. 


Salary scale: £1,585-£2,390 (bar)-£2,735 
pa. 


Further details and application forms may 
De obtained from the Staff Officer (Ref. No. 
573/44), The University of Aston in Birming- 
ham, Gosta Green, Birmingham 4, to whom 
applications should be forwarded within 14 
days of the appearance of this advertisement. 


SITUATIONS VACANT 
PUBLIC PRACTICE 








AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
— 1 Philpot Lane, Fenchurch Street, London 
ECH (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station), London W1 
(EUS. 8406). : 

ABLE SEMI-SENIOR offered very good 
remuneration and congenial. conditions by 
London chartered accountants. Ample 
responsibility working directly for partners. ~ 
Box AS 5585. 

ACCOUNTANTS. — AU grades urgently 
required. Betterjobs Staff Bureau, Account- 
ancy Specialists, 88 Farringdon Street, 
London EC4 (fifty yards, Ludgate Circus). 
JI-353 9368. Salaries £1,750-£5,000, all 
negotiable, 





OFFICIAL NOTICES 
ee 


NEW COURSES.. 


D 


NEW ISSUES AND TAKF*OVER BIDS 


Mondays, April 2ist-May 12th 


5.30-7.0 p.m, 


BANKING AND FINANCE SEMINAR 


Wednesdays, April 30th-May 2!st 


6—7.30 p.m. 


Details from the Secretary (Room 102), 
City of London College, Moorgate, London 


EC2. 01-606 8112. 





aS CE EE OT TEE OIE ES PEST, 


A.A. A. — A better name in accounting per- 
sonnel selection you will not find. We're first 
again with the latest schemes to help all quali- 
fied and unqualified accounting staff. Invest 6d 
and make one brief phone call to hear of the 
many unique and outstanding opportunities 
now available in the whole accounting field 
throughout the U.K. Our service is 100 per 
cent free, strictly confidential and extremely 
efficient. Don’t bother to read on — just ring 
or write — it is the cheapest, fastest and wisest 
approach to securing a top, prominent or 
temporary job. Salaries up to £5,000 pa. 
plus and top hourly rates for temporary 
assignments.— Accounting Associates Agency, 
11 Muswell Hill, London N10. Tel, 01-444 
5121 any time. 


TAXATION 


A Birmingham firm of Chartered 
Accountants is reorganising its taxation 
department. 

A chartered accountant of the age 
group 30-35 with the ability to control 
and develop this side of the practice is 
invited to give details of his experience 
in taxation fields. 

This is an important appointment 
which could lead to admission to 
partnership. 


Box TA 365. 
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MINISTRY OF TECHNOLOGY 





Staff with good professional experience are required { 
work largely concerned with the pricing of Governme 

- Contracts for a wide range of aero-space and electror 
equipment. = 


SALARY SCALE: 
Basic Grade — £1,314 — £2,020 per annum (plus £125 
London) 
Senior Accountant — £2,020 — £2,720 per annum (pl 
£125 in London) 4 


Starting salary according to age and experience; app 
cants must be at least 23 years of age for entry to t 
basic grade or at least 30 years of age with appropria 
post-qualification experience for the senior grade. 


J 


LOCATION: r 
Most of these interesting and challenging posts are bas 
on Central London, although considerable travelli 
within the United Kingdom to Ministry Contractors” 
involved; others can be based on Manchester or Bristol.’ 


For further details and an application form write to: : 


Mr W. Penfold, ECA | i 
Director of Accountancy Services ' 
Ministry of Technology ` : 

St George’s Court | 
London WC l 


(Quote ref, Ais 
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ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 
and finalists. We are looking for men who: ; 


Wish to broaden their experience using modern techniques. 

Would welcome the opportunity to specialise in management 
consultancy, computers or taxation or to transfer to overseas 
offices. 

Are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility. 

Are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses. 

Will work hard in exchange for above average remuneration 
and holidays. 

Aim for promotion to manager and partner. 


The experience and training will be invaluable whether you wish to 
continue in the profession or to transfer in due course to commerce 
or industry. 


Write to Staff Partner, 33 King William Street, London EC4. 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 

Good starting salaries are paid and an interesting and remuner- 
ative career is offered to those capable of taking responsibility. 

Applications should be addressed to the Staff Partner, 11 
Ironmonger Lane, London EC2. 


Estate Duty ` 


Spicer and Pegler, Chartered Accountants, re- 
quire a Solicitor or Accountant who has specialised 
knowledge of Estate Duty. 

The position, which is a new one, needs an 
imaginative approach to problems and an ability 
to give Estate Duty planning advice to clients, 
partners and staff. 


A high commencing salary will be paid to the 
right applicant. 


- Applications to D. J. Ward at the Firm, St Mary Axe 
House, 56/60 St Mary Axe, London EC3. 



































ACCOUNTANT: ` 


Careers for Chartered 
Accountants 





A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 


all qualified staff, 


Posts are available in London and at other offices throughout the 

United Kingdom, including Manchester, Cardiff and Newport. 

Vacancies occur from time to time in offices overseas and 

transfers can be arranged. There are opportunities also to work 

ce ao and PDP Consultancy with our associates in 
s field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4, 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. — Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 
opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


we wed 


EXCEPTIONAL OPPORTUNITY ‘ 
for young ; S 
Chartered or 

Certified Accountants 


with not less than three years’ post-qualification professional 
experience to join expanding department engaged in systems design 
and installation and general management consultancy work. 
Commencing salaries, according to experience, from £2,250 to 
£2,750 p.a. Opportunity to join firm’s non-contributory pension 
scheme. — Apply with details, to Stoy, Hayward & Co (Ref. CES), 
Chartered Accountants, 95 Wigmore Street, London W1. 
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80 Chancery Lam 





Accountancy: 
Staff Sr P a rto Nn B u rea u London WC; 
Co iii l An Associate Company of Tel. 01-405 143. 


Barton Management Appointments Ltd 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 
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£2,000 
Preferably qualified for se and H 
Së work, 

£2,000 

1 


Senior aged 40 “maximum, responsible for block of 
medium clients. 


a pa 


CA, with City experience. Small firm with large 
company practice including computer section. 


1 


e 
£4,000 PLUS 
WEST END 
Tax manager. gelen man for medium- 


size practice. (Personal and Company tax), for 
C. V: completely unlimited prospects, 


£1,500 


EC2 ` 
Personal tax Assistant. Large depart in large 
practice. Good background required, 


PUBLIC PRACTICE 
£1,500 


pore assistant to partner of large practice, Study 
eave 


£2,000 
wi 


Accounting adviser/auditor for property group 
clients of medium-sized practice. 


- £1,300 
EC2 


Intermediate accountant for small firm with large 
New York associate. 


> TAXATION 


-£3,000 
EC4 


Tax Manager. Responsible for personal tax cases 
chiefly; plus development of company tax side. 
Scope only for steady expansion. 


Se 
EC2 


Personal tax Assistant. International practice. 
um 4 years’ experience. 


A geg taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are nated below. All inquiries are dealt with in absolute confidence. You may call in 
for an informal interview without commitment at any time. 


£1,500 

STAINES 

Andit and Tax including Revenue negotiations. 
Incomplete records, mechanised. 


£1,650 
Wi 


Finalist for medium practice. Little travelling and 
definite prospects, 


£2,500 
EC2 


Unqualified man with considerable experience. 
edium/large practice. 


£2,000 ~ 
W 


C2 
Tax Assistant, Both company and personal tax. This 
tax practice is rapidly growing, under control of 
progressive manager. 


Young lady who intends to study but with useful 
experience for medium-size firm. 


: COMMERCE AND INDUSTRY 


2. INTERMEDIATE - £1, 500 


. To assist Chief Accountant of S iddes Publishers. 
. Must be capable of controlling daily accounting functions, 
Work will extend from interim accounts to ad hoc investigations. 


Ideal-environment for broadening experience and responsibilities, yet leaving 
plenty of energy for EISES 


Industrial services subsidiary of multi-million group, WC2. 
Student A.CLC.A. or A.CLW.A, 


pd ear ia of modern budgetary, cost and management accounting procedures 
d require 


(D Capable of controlling a small staff. 
. Mi, Outstanding opportunities within the group. <2 = 


a 
W 
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ASSISTANT DIVISIONAL ACCOUNTANT ~ £1,600 MIN. < 
| 
u 
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ei INDONESIA SUPERVISOR 


Opportunity to travel and accumulate capital with world-wide practice, for single 
Chartered Accountant. Audit and systems assignments for International and local 
companies, Regular visits to Singapore. Free fully furnished accommodation provided 
for whole of {8-month contract. Renewal or transfer to Hong Kong on completion 
if ote Commencing salary £3,000-£3,400. 


Audit Manager : 


A national firm of chartered accountants requires an experienced 
and competent audit manager for its major office In the City of 
London because of reorganization and growth. Essential require- 


ment Is the ability to deal with audits of large groups of companies, 
including computer installations, by modern procedures and efficient 
staff organization. Applications must be from qualified accountants 
with several years’ post-qualification experience with ‘medium or 
large ‘firms. Starting salary by ‘negotiation according to abilities, 
perverse and age. Pension scheme. ~ Box AM 402. 


Mot only do they provide pai 





MANAGER/SECRETARY — £2,000 


Mi Holding company based in the WI area. 
E Capable and energetic Finalist in his twenties. 


Mi Responsible for all accounting and administration of two fast-growing. com- 
panies marketing new products for the motor trade. 


D 


BOOK-KEEPER - £1,200 ° 


H Leading WCi E books and periodic gel, 


BH Working under direction of Senior Management will control full set of books up 
to trial balance, 


RM A practical approach to accounting problems essential: in view of impending 
mechanisation. 


J OVERSEAS 


E QUALIFIED ACCOUNTANTS 
SOUTH AFRICA — £2,600 


Every year our Clients, a large practice in Johannesburg, recruit several Accountants 
from the United Kingdom. They have found that they can more than meet the 
demands of ambitious men of Managerial Potential who are anxious to obtain the 
best possible ee and o E in a country of rapidly expanding economy. 

passages for their new employees and families but also 
substantial grants and a competitive starting salary. Age 21-40, 


Si l LATE INTERVIEWS ARRANGED UP TO 8 P.M. EVERY TUESDAY 





QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience — varied work on large and 


- medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton 


Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 59 St Mary Axe, 
London EC3 (01--283 0037). 
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Company Accountant ~ 
(Group Financial Adviser Designate) 
) £3,500 negotiable 


He will control the finance section of the London Division of an 
International Oil Tanker and Commodity Trading Group. He will, 
however, quickly become the Group’s financial adviser on matters . « 
ranging from the financial viability of large engineering development ` 
to short-term investments, A qualified man aged between 30-35 with 
initiative and enterprise backed by sound commercial/industrial 
experience can expect a most interesting and rewarding career. 

Ref. A0798, 


wä 





Accountant 


(Shipping Company) £3,000 negotiable 


For this senior level appointment a City shipping company are more 
interested in a man with shipping accounts experience than qualifi-~ 
cations. He will be part of a young management team who have- 
achieved an outstanding growth rate in their world-wide trading 
operations; a recent opening of a North American office is an in- 
dication. Prospects for advancement are excellent. Age 40, maximum. 


Ref. A7524, 


Apply in strict confidence to Hugh Harvey quoting reference. 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 
01-405 1431 





Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. | 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. : 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
eared career to young qualified accountants with excellent pro- 
motional possibilities. SE 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London ECz, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 
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- Audit Senior: 
up to £2,500 


We are seeking a Chartered Accountant to take on ‘supervisory 

responsibility for a group of audits. There are regular opportunities 

for investigation work, i 
Applicants should have had experience with a large firm and be 

prepared to shoulder responsibility as befits a possible future 

partner. , 

Apply in strictest confidence to the Staff Partner, Box AS 370. 
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Taxation 


d 
an; 






Spicer and Pegler require a qualified accountant 
for their City tax department. - 


Some post-qualification experience in the. tax 
department of a professional office is -essential. - 
‘Salary according to age and experience. 


t E) 


Applications to D. J. Ward at the Firm, St Mary Axe 
House, 56/60 St Mary Axe, London EC3. 
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for Birmingham — 
Liverpool 


Price Waterhouse & Co. have positions available for 

young qualified accountants and finalists, initially in 

their offices in Birmingham and Liverpool. e 
The scope for advancement in the firm is excellent, 
-with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as 

offering a broad experience of a very wide variety of 
business and modern accounting and auditing tech- 

niques, both in the United Kingdom and with associ- 

ated firms overseas. An extensive programme of 

palm ane development is provided tor members of 

the staff. S 





Please write to: si 
E. R., Jdeynes, Beaufort House, 96 Newhall Street, 

D Birmingham 3. 
A. G. Whalley, 322 India Buildings, Water Street, 

; Liverpool L2 OQN. 
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U.K. DIVISION: 


59 St. Mary Axe, London ECO Tel. 01-283 0037 
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QUALIFIED ACCOUNTANTS AND FINALISTS 


{ 
l. 
' WHEN IS THE RIGHT TIME TO MOVE? 

This is one of those infuriating questions to which there is no easy answer, One 
man might make a great success of his career and never move at all ~ although that 
is; becoming increasingly unlikely. Another may move five or six times to attaia his 


. goal. Broadly speaking, the time to move is when you feel you will not gain further 


experience where you are ~ and have something more to offer in a new environment. 
Movement solely for immediate monetary gain is generally short-sighted. 

° 

It’s very likely that you are standing too close to the problem to get it into per- 
spective. There are many advantages in discussing your career pattern with an 


. experienced consultant. Just to mention one — it’s nice to know that someone is 
| + 
, looking for the right position for you while you are getting on with your present job. 


AS a start, ask for a copy of our booklet Career Planning, or arrange a talk with our 


' director, Leslie Gibson, or one of our consultants. It costs nothing and will be enor- 


mously helpful to you. 
‘| Write or telephone to L. G. Gibson, W. McC. Holmes, W. E. Nightingale or Mrs 
M. L. Willis, Open Saturday morning by appointment. 


D 
7 
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PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Associates Ltd.) 


OVERSEAS |. 


_ OVERSEAS DIVISION: ` 
111 Moorgate, London E.C.2. Tel. 01-628 0026 


Have you had a Long Cold Winter? 


For the young Chartered Accountant the antidote could well be an Overseas Tour 
in a country where sunshine is the rule not the exception. Sunshine is only one bonus, 
others being the opportunity to accumulate capital at a faster rate than in England, 
interesting and experience-widening professional work, a higher standard of living, 
greater personal responsibility and a rare opportunity to study another country and 
way of life in depth, 


Detailed below are extracts from our current register of overseas vacancies: 


Bermuda: £3,000 p.a. tax free, Three-year Tours. 

Jamaica: £2,500 p.a. plus a car. Three-year Tours. 

Johannesburg: 4,500-4,800 Rand oa, Two/Three-year Tours/Career. 

Nairobi: £2,600-£3,000 p.a. plus free accommodation. Two/Three-year Tours. 
Zambia: £3,300 p.a. plus free accommodation. Two-year Tour. 

Australia: £2,250-£2,500 p.a. Immigration area, 

Malta: £2,000+ pa Two-year Agreement. 

Hong Kong: £2,800+- oa, Four-year Tour. 

Djakarta: £3,000-£3,400 p.a, [8-month tour. 

Brazil: Up to £3,000 p.a. Three-year Tour. 

Middle East: Allowing savings up to £1,500 p.a. Wide choice of locations. 
Chartered/Certified Accountants interested in the above areas or who seek a general 


career seuss are invited to contact our Director, Mr R. J. Welsh, or Mr G, F 
rmrod, 


OVERSEAS DIVISION 
MERVYN HUGHES & COMPANY 
Specialists in Public Practice Accountancy Appointments 
111 Moorgate, London EC2. Tel. 01-628 0026 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


„in the AUDIT and TAXATION sections of our LONDON 
‘PRACTICE and opportunities also exist Overseas, 
particularly at this time in Bermuda. | 
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We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
; throughout and good pensions on retirement, 






"There are excellent opportunities for advancement. 
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Write in confidence to the Staff Partner, Moore, Stephens 
‘& Co, Bucklersbury House, London EC4. 
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Career Opportunities for 
Young Chartered Accountants 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and 
the Middle East. 
United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and ultimately with specialisation in the field of their choice, 
Promotion to manager and indeed partner status is rapid for 
those with ability and determination, We believe in reward- 
ing initiative and responsibility and provide ample oppor- 
tunities for service abroad. Starting salaries are good, with 
three weeks annual holiday, luncheon vouchers, subsidised 
canteen in the London office, and assistance towards 
B.U.P.A. subscriptions. 

Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner, 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, LONDON, E.C.1, or, to the 
Staff Partner at the offices listed below: 

175 West George Street, GLASGOW, C.2. 

Canterbury House, 85 Newhall St., BIRMINGHAM 3. 
Yorkshire House, Greek Street, LEEDS 1. 

Winchester House, 89 Fountain St., MANCHESTER 2. 
Post Office Chambers, St. Nicholas St., NEWCASTLE 1. 
Corn Exchange Building, Fenwick St., LIVERPOOL. 
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AUDIT MANAGER 


City. Circa £2,500. Medium-sized firm. 
Good opportunity to progress. 


AUDIT SENIOR 


City. £2,000-£2,300. Qualified man for 
rapidly expanding firm of C.A.s. 


SENIOR 


West End. Circa £2,000. Young A.C.A, 
or oes is sought for interesting 
work. 


P.A. TO PARTNER 


West End. £2,250. Medium-sized firm 
seek ambitious man. 


SEMI-SENIOR 


City. Circa £1,500, Medium-sized firm 
require a young man currently studying 
A.C.A. or A.C.C.A. examinations. 


AUDIT MANAGER 


West End. £2,500. Qualified man re- 
quired for small firm. Good prospects. 


SENIOR/SEMI-SENIOR 


WC1. £1,350-£1,700. Good opportunity 
to progress for right man. Not necessarily 
qualified, 


SEMI-SENIOR 


West End. £1,400-+-. Medium-sized firm, 
Preferably studying for qualification. 


SENIOR 


City. £1,750-£2,000. Well established 
medium-sized firm. Not necessarily 
qualified. 


SENIOR 


West End. Circa £1,850. Medium-sized 
firm. Little travelling. 


ACCOUNTANT | 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


243 REGENT STREET, LONDON W1 
TEL. 01-437 6063 


SENIOR 

A mediumflarge firm in the City offer 
excellent prospects to a qualified man 
seeking to expand his knowledge. Start- 
ing salary cirea £2,200. 


AUDIT MANAGER 


A large firm of CAS in the City are 
seeking an above-average man to deal 
with an important block of audits. 
Salary range £2,500-£2,800. 


AUDIT SENIOR 


A well experienced Audit Senior (quali- 
fied or unqualified) is sought by a West 
End firm to deal with audits mainly of 
small- and medium-size. Starting salary 
£1,750--£1,950. 


SEMI-SENIOR 


A young man currently studying for 
ACA. or A.C.C.A. examinations is 
offered good experience with a medium- 
sized firm of C,A.s in the West End. 
Starting salary £1,400-£1,500. 


AUDIT MANAGER 


A small/medium firm in the West End 
are seeking a gentleman with good 
experience. Opportunity to progress for 
the right man. Salary circa £2,500. 


SENIORS/SEMI-SENIORS 


We have many vacancies for partly 
qualified and unqualified men in all 
areas. We suggest you contact us and find 
out for yourself the opportunities and 
salaries (£1,000-£2,000) available to you. 


TAXATION MANAGER 


City. £1,850~£2,000. Small firm seek 
Manager for their new Tax Department. 


TAXATION SENIOR 


City. £1,700~£1,850. Good experience 
for person wishing to expand their 
knowledge of both personal and com- 
pany taxation. 


TAXATION SENIOR 


West End. £1,500-+-. Personal taxation. 
Preferably A.T.ILI. 


TAXATION MANAGER 


West End. £2,000~£2,250. Small firm 
seek an experienced Manager for their 
Tax Department, 


PERSONAL TAXATION SENIOR 


City. Salary circa £1,600, Well ex- 
perienced person. A.T.LI. preferred. 


PERSONAL TAXATION 


More vacancies than ever before for 
Taxation Assistants in the City and 
West End. Applicants should have had 
at least one/two years’ experience of 
Personal Taxation either in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to Company 
Taxation .work. if desired. Salaries 
£1,000-£2,000. 


2 VII 





CHANGE OF ADDRESS 


Kindiy note that we have now moved to 
our new offices at 243 Regent Street, 
London Wi. (Near Oxford Circus 
Station.) There is no change in our 


mee, 
telephone numbers. 





FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 


qualified accountants in their offices in London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


* THE CHANCE TO WORK WITH 
COMPUTERS 


You will have.the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local interviews can be arranged. 





Appointments for 


Chartered Accountants 


Turquand, Youngs & Co have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience. 


Staff have ample opportunities to increase their knowl- 
edge of advanced techniques whilst engaged on work 
in a wide variety of industrial and commercial com- 
panies. The firm runs its own courses, including 
instruction in Auditing Techniques and Electronic 
Data Processing. 


First-class experience can be obtained by those who 
wish to spend a further two or three years on the 
practising side before deciding on their future. For 
those who propose to pursue a career ina Deiere 
office, the prospects of promotion are excellent for the 
right men. 


Good salaries are paid depending on experience and 
ability. 


Opportunities occur from time to time to transfer to 
overseas offices on either short- or long-term con- 
tracts. 


Please apply, giving full particulars to Staff Partner, 
4 Coleman Street, London EC2. 
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| A number of professional and commer- AUDIT S 
. l e a S R with experience of modern audit tech- 
HARRISON & WILLIS LTD cial vacancies are available for qualifed | niques required by expanding medium- 
R and unqualified applicants. Permanent sized firm to supervise audit procedures 
` and assist in staff training. First-class 
f - : and temporary. 


opportunity with prospects for ie: 
qualified man with initiative and abilit 
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E MANAGING CLERKS 

| PERSONAL ASSISTANTS 


QUALIFIED AND 
UNQUALIFIED SENIORS 
SEMI-SENIORS 
TAXATION SPECIALISTS - 


Are You With It? 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the difficul- 
ties of travel and accommodation in London and other large cities. | 
Our offices are newly constructed and situated on the outskirts 
of Oxford witk: unlimited parking space. 
If you enjoy responsibility and interesting work here: are good 
prospects available for you in this branch of a national firm which 
offers facilities for further education and the opportunity to progress. 
l to senior appointments at an early age. 
Box AY 361 


| 

| 

| 

l 

i PROVINCIAL - staff ENE are 
SA apparent at all Jevels, notably in: Liver- 

| pool, Nottingham, Brighton, Bristol, 

i ` Leicester, Norwich, Manchester, Bir- 

| mingham, Leeds, Newcastle, Exeter, 

| Cardiff and Glasgow. 

en Professional counsellor: 

S JOHN J. de R. WEST 

| ii who is in attendance on Saturday morn- -` 
i ings and up to 6.30 p.m. every week- 
L: . . night by appointment. 

l 


NO FEES TO ‘CANDIDATES. 


4 


Personal tax planning 


118 NEW BOND STREET, LONDON Wi 
HYD. 9441 (9 LINES) 
(Specialists i in Accountancy Recruitment) Open Saturday Mornings 01-624 2856 after 7 p.m. 


Oo 
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Two challenging positions are available for young 
ambitious chartered accountants to join a specialist team - 
engaged primarily in individual tax and financial planning 
on an international scale. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 
development and advancement. Attractive salaries reflecting 
the importance we attach to this work will be paid from 
the outset. 

Applicants should write with pertinent information to 
DP A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London BC, 





< Management Consultants 
| | and 


Management Services 
< ` Personnel 











If you are a qualified accountant with the flair to communicate at 
all levels; and have post-qualification experience in industry or 
commerce, then we would like to meet you for an Informal and 
completely confidential discussion. 


|. = ee O. & M. 
2 oa . WORK STUDY 






SE PRODUCTION CONTROL | 
INTEGRATED STANDARD COSTS & BUDGETARY CONTROL 
| and ` 

| ADP/EDP EQUIPMENT & SYSTEMS APPLICATIONS 


These are all areas of experience which could qualify you for a 
7 number of interesting and immediate appointments for which we 
have been retained to short list by our clients. 

` 4 Salary range: £2,000—£5,000 p.a. Interviews London or Manchester: 


| p. Sa Write or telephone: 


MR P. C. TYRRELL 


MERVYN HUGHES AND COMPANY 
R . EXECUTIVE APPOINTMENT CONSULTANTS ` 


| , TRENT HOUSE, 59 ST MARY AXE 
i LONDON ECH ` 

| TELEPHONE: 01-283 0037 
| | | 


“NOW THAT YOU HAVE QUALIFIED 
ARE YOU LIVING ? 


Why not join a National firm of Chartered Accountants in the 
heart of the London West End scene ~ and live. 


You will work to the highest professional standards, and obtain 
the level of experience and responsibility in the field of professional 
work that is essential to your career. Internal training courses are 
held. Salaries and conditions are second to none. 


Phone 01-939 0334 and ask for Mr Clark who will give you any 


information you require and will be pleased to arrange an informal’ 


interview at our expense. 


April 5th, 1969 
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ACCOUNTANTS - chartered. English Lake 
District ~ general practice ~ require qualified 
and unqualified assistants. — pply giving 
details of past experience to N. T., O'Reilly & 
Partners, Ullswater House, Duke Street, 
Penrith, Cornwall. 





ACCOUNTANTS 
Qualified or May finalists, interested 
in accounting for management and 
capable of working without supervision 
using own initiative, are required to 
undertake a wide variety of audit and 
accountancy work using modern tech- 
niques in an expanding medium-sized 
firm in the Northern Home Counties. 
Salary £1,500-£2,000 pa, according to 
experience. Pension Scheme. 

Write to Box AQ 9776, 





ACCOUNTING 
STAFF SELECTION 


29/30 King Street, London EC2 
ON. 0422) 


AUDIT MANAGER (not necessarily 
qualified) for expanding WI CAS, 
Age 30-50. Good salary and conditions, 


TAX MANAGER for expanding de- 
partment of EC4 C.A.s. To £3,000, 


TAX SENIOR for small WC2 firm. 
Soe and personal cases. £1,700- 


NEWLY QUALIFIED man to specialise 
in tax for EC2 C.A.s, 


PERSONAL TAX assistant for W1 firm. 
Good experience for youngster. Around 


$ e 


YOUNG qualified accountant to head 
small section of industrial subsidiary of 
large group at NWI. Around £2,000. 


CHIEF ACCOUNTANT (qualified) for 
service company at Victoria. 25 accounts 
staff. Around £2,500, 


QUALIFIED accountant (about 27) as 
P.A. to qualified Managing Director of 
Croydon company. Costing, budgetary 
control, etc. Around £2,000. 


RETAILERS NWI require unqualified 
man (30-50) to supervise 6 staff; prepare 
monthly accounts ete. To £1,800. 


ILFORD company has vacancy for quali- 
, fied or qualifying staff, ieee 


MANY other | professional and com- 
mercial vacancies at all levels. 


EE 
4, MEDIUM-SIZED FIRM of chartered 
accountants with offices in Westminster and 
North-west London suburbs, seeks first-class 
senior assistant to partners to whom 2 
salary of up to £2,500 and possibly higher to 
a particularly well qualified applicant will be 
paid, The situation is a permanent one and 
there would be no objection to a mature 
applicant with the right experience. — Apply 
Box AM 5695. 

A PROGRESSIVE and expanding firm of 
West End chartered accountants have a 
vacancy for a semi-senior eager to show and 
use his ability (suit finalist student). Excellent 
salary to right applicant. ~ Norton, Lewis & 
Co, 246-248 Great Portland Street, London 
WIN Git. 

A SEMI-SENIOR ASSISTANT required for 
medium-sized firm, five-day week. — Apply 
with details of experience and salary required 
to Lennox Thompson & Co, 323-327 Railton 
Road, London SE24, 

ASSISTANT TO PARTNER required by 
expanding firm of chartered accountants, 
SE. London. Qualification not essential to the 
right applicant but good audit, taxation and 
incomplete records experience desirable. 
Permanent, progressive position: pension 
arrangements envisaged. — Write stating age, 
SE and salary required. — Box AT 


55 6. 

AUDIT ASSISTANT (male 20-30), with 
experience required for Barking (near station) 
branch of City chartered accountants, 
Salary according to experience. — Telephone 
61-594 3197. 

AUDIT CLERKS REQUIRED for general 
practice or as taxation specialists. Excellent 
prospects and working conditions. Assistance 
with removal expenses. — Pentin, Neame & 
Co, 17/19 St George’s Street, Canterbury, 


Kent, 

BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification. 
and also for newly qualified accountants who 
wish to broaden their experience in the pro- 
fession. Good salaries will be paid and there 
is a non-contributory pension scheme, w 
Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 


THE 





an 


ACCOUNTANT ` 


INSOLVENCY 


City Chartered Accountants require a competent man, experienced in Liquidations, 
Bankruptcies and Receiverships; the department is expanding and this position 


carries prospects of Managership within a few months: Commencing salary negotiable 


up to £3,500 pa, Applications in strict confidence to: 


J. D. Grant 


London & Provincial Accountancy Appointments ka 


146 Bishopsgate, London EC2, 01-247 3434 





/ QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The, situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 


managerial positions, 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and PDP. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants, The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience 
and should be addressed to The Staff Partner: 


London and South Coast: 


Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 


Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 


8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol I, 


Birmingham and Coventry: 


Windsor House, 3 Temple Row, Birmingham 2. 


Manchester and Liverpool: 


Brazennose House, Brazennose Street, Manchester 2, 





BUSY PRACTITIONERS in South-east 
Kent area require taxation senior to attend 
to company and sole traders’ affairs. Must be 
experienced in all aspects of taxation in- 
cluding capital gains. — Applications, stating 
age, experience and salary required to Box 
BP 5301. ; 

CAPABLE SEMI-SENIOR required for 
small firm of CAS Articles available. — 
Please write with full particulars to Harris 
Lipman & Co, 52-54 High Holborn, London 


Ci. 

CARLISLE CHARTERED ACCOUNT- 
ANTS require senior assistant, A good 
opportunity for a newly qualified accountant 
to gain experience in a provincial practice 
dealing with small companies, farm accounts 
and personal taxation problems. Every 
encouragement to right SES Salary 
by negotiation, ~ Box CC 5643. 
CHARTERED ACCOUNTANT required 
by famous City practice for audit manage- 
ment. Experience of company accounts and 
taxation an advantage. Age 26-35 years. 
Salary £2,500-£3,500 p.a. — Phone in confi- 
dence to Regional Consultant Services for an 
interview, O1--340 7692. 





CARLISLE 
CHARTERED ACCOUNTANTS 
require 
a senior assistant 


qualified or unqualified with wide 
practical experience. Permanent, pro- 
gressive position with excellent pension 
benefits and attractive salary. Good 
3-bedroomed house near office and 
schools available. — Apply in writing, in 
confidence, giving full particulars to 
N. T. O’Reilly & Partners, 28 Portland 
Square, Carlisle, Cumberland. 





CHARTERED ACCOUNTANT of-partner- 
ship ability sought by exploding West End 
CAs specializing in the entertainment 
industry. — Please phone Anton Felton 
01-636 3727. . ; 


clerks for interestin 
Box CA 5564. 


CHARTERED ACCOUNTANT 


Rowley Pemberton Roberts & Co 
have a vacancy in their City office for a 
qualified Accountant with at least 3 
year's’ post-qualification experience. This 
is a top appointment and carries the 
appropriate salary with good prospects. 
Applicants should therefore be looking 
to the profession for their future career 
and be energetic, ambitious, and able to 
accept responsibility, 

Write to Staff Partner, 9 Bishopsgate, 
London EC2, quoting ref. PTB/AT. 





CHARTERED ACCOUNTANT 
W. H. Walker & Co, require qualified 


_ Staff for their Liverpool Office. Current 


rates of remuneration within the 
profession will be paid and there is a 
contributory pension scheme in opera- 
tion. 

The posts available offer a wide 
experience of work and responsibility, 
and opportunities will be given to 
attend selected courses on modern 
developments within industry and the 
profession. 

Please reply to 42 Castle Street, Liver- 
pool, L2 7LF. 





CHARTERED ACCOUNTANTS have 
an attractive vacancy for a C.A. who 
wishes to make his career in the practising 
side of the profession, Applicants should 
have experience of audit management 
and taxation. The position would be that 
of assistant to a partner. Commencing 
salary will be commensurate ‘with the 
responsibility assumed. Reply with full 
details of career to date. — Box CA 9761. 





CHARTERED ACCOUNTANTS in Fleet 
Street require- senior and semi-senior audit 
g and varied work. — 


IX 


CHARTERED ACCOUNTANTS require 
audit clerks of post-intermediate standard. 
Salary according to experience. ~ Gainsford 
Elliott & Co, 4 Brook Street, London W1. 


(MAY fair 3935.) A 
CHARTERED ACCOUNTANTS with 
established practice in Liverpool Street area 
seek experienced C.A. with view to partner- 
ship after probationary period. Commencing 
remuneration negotiable. -- Write to Box 
2003, c/o C.R.S. Ltd, Pemberton House, 4-8 
East Harding Street, London ECA. j 
CITY C.A.s medium-sized and very varied 
practice near Mansion House tube station 
require unqualified semi-senior. Some knowl- 
edge of personal tax desirable but not essen- 
tial. No travelling. Pension scheme. ~ Write 
Box CC 5705. 

CITY CHARTERED ACCOUNTANTS, 
four partners, require senior assistant, 
preferably recently qualified, for varied audit, 
taxation and special work. Pension scheme. 
Salary according to experience, -~ Box CC 


CITY CHARTERED ACCOUNTANTS re- 
quire a semi-senior audit assistant to under- 
take varied and interesting work. A good 
commencing salary, depending on age and 
experience, will be paid. — Please write, giving 
full details, to Box CC 5662. 
CITY CHARTERED ACCOUNTANTS 
with Buckinghamshire office require qualified 
accountant for responsible position as audit 
manager in expanding practice. Good salary 
and voluntary pension scheme. ~ Write to 
Oldham, Holland and Company, 63-64 
New Broad Street, Londen EC2. 
EAGER BEAVER under 30 required as 
personal assistant to two overburdened 
partners in small firm WC2 district. pe see 
includes personal taxation and incom 
records. Salary negotiable to £2,400 with 
portar hip prospects. — Box EB 5644, - 
ST KENT. — Senior audit clerk, not 
necessarily qualified, but experienced in 
taxation and incomplete records, required for 
modern office. Salary scale £1,600-£2,000. — 
Box EK 5663. 7 ? 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of char- 
tered accountants, NW1. Wide range of 


. work available, including taxation, Scope for 


extending experience for those willing to 
accept responsibility. Five-day week. Lun- 
cheon vouchers, ~ Write full details to Box 
ES 5612, - A 
HOVE CHARTERED ACCOUNTANTS 
require ambitious young qualified or near 
qualified accountant, excellent prospects and 
salary offered. — Box HC 5621. 





INCOMPLETE RECORDS 


Accountant, not necessarily qualified, 
experienced in preparing final accounts 
from incomplete records and, preferably 
with a knowledge of taxation, required 
by rapidly expanding firm on Herts/ 
Essex borders. Salary at London rates; 
pension scherne; accommodation can be 
arranged. 

Write giving full details to Box IR 
9775, : 





LEICESTER 


CHARTERED ACCOUNTANTS with 
varied practice and staff of 90, require a 
young qualified-accountant (25-35 years). 
The work will mainly be on medium to 
large company audits but with oppor- 
tunities for wide professional experience 
on taxation and investigations. The 
position carries with it the chance of 
taking responsibility at an early age and 
of gaining promotion within this ex- 
panding national firm. A good starting 
salary will be paid, based on age and 
experience, with progressive rises 
according to ability. — Apply in writing 
to the Office Manager, Thornton Baker 
& Co, 8 West Walk, Leicester. 


HULL CHARTERED ACCOUNTANTS 
require man or woman to ake over estab- 
lished department dealing with personal 
taxation. Hours negotiable. Qualifications 
nor necessary, only experience and aptitude. 
Age immaterial. Would suit retired or retiritig 
Revenue official. ~ Fawley Judge & Easton, 
1 Parliament Street, Hull, 

KINGSWAY CHARTERED ACCOUNT- 
ANTS have vacancy for a senior. Qualifica- 
tion fess essential than the ability to assume 
responsibility in either audit or tax work. 
Progressive salary. ~ Box KC 5645, 

EEDS. - Medium-sized firm of chartered 
accountants require finalist or newly-qualified 
man. Good salary and experience available 
in a progressive firm using modern techniques 
in its work. — Please reply to Box LM 5688. 
MID-ESSEX CHARTERED ACCOUNT- 
ANTS require assistant for tax department. 
Applicants should be experienced in per- 
sonal return form work and capital gains tax. 
Prospects of ultimately taking charge of 
specialist department. — Box ME 6341. 
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MANCHESTER CHARTERED AC- 
COUNTANTS have positions available ` 
for young men who have recently passed 
the 'final examination and who are 
anxious to extend their knowledge. 
Excellent practical experience supple- 
-mented by staff training courses is offered 
in modern auditing techniques including 
computer applications, Salary not less 
‘than £1,550 plus luncheon vouchers 
and ‘other fringe benefits. — Applications 
will also be considered from Part II . 
finalists and should be sent together 
with ful) particulars to Box MC 9765. 


MARKET ‘HARBOROUGH FIRM, estab- 
lished forty years, having two progressive 
partners aged A0 and 32, require qualified 
senior. Responsible position immediately on 
taking up appointment with a view to full 
partnership in two years. Experience of rural 
practice since. qualifying essential. — Please 
apply in writing in first instance, giving brief 
details of age and experience to Berry & Co, 
Barclays Bank Chambers, 20 High Street, 
Market Harborough, Leics. 

MID-ESSEX CHARTERED ACCOUNT- 
ANTS require recently qualified assistant 
or November finalist. Good prospects in 
varied! practice. Pension scheme. Five-day 
week with three weeks’ holiday. — Details to 
Box ME 6342. ‘ 





NORTH AMERICAN 
EXPERIENCE 


KI et accountants with international 

--“Onriections have vacancies in their Lon- 
- don and Birmingham offices for recently 
qualified accountants. Training will be 
given in modern U.K. and North Ameri- 
can audit techniques. Six months to be 
spent in Canada working in the offices of 
our associated firm. Salary from £2,000 
p.a. ‘Successful applicants will be re- 
quired to sign a thirty-month service 
contract. — Write with full personal 
‘details to Box NA 9713. 





8 OVER 45? 

Gray’s Inn firm of chartered accountants 
have vacancies in their accounting 
department for two experienced clerks. 
A recognized ‘accountancy qualification 
desirable but not essential. Salary 
negotiable. — Write with full personal 
details to Box OF 9712. 


Lé 


PERSONAL TAX 


Andrew W. Barr & Co require experi- 

. enced assistant for personal tax section 
with view to promotion to manager 
within two years. Initial salary circa 
£1,500. — Please write Staff Partner, 
22 Upper Brook Street, London W1. 


PERSONAL TAXATION AND TRUST 
' ACCOUNTANCY 


Assistants required for Taxation and 
Trust Department of expanding firm to 
work on own initiative in dealing with 
Personal Taxation Returns, the pre- 
paration of Trust Accounts and the 

~ Administration of Trusts and Estates. 
Progressive salary, pension scheme. — 
Please apply in writing to Price, Bailey 
& Partners, The Guild House, Water 
“Lane, Bishop's Stortford, Herts. 


QUALIFIED ACCOUNTANT required by 
chartered accountants in expanding practice 
in Watford to supervise audit staff and 
progress incomplete records, and external 
audits.' Excellent opportunity and top salary 
for the right man. — Apply Box QA 5696. 
QUALIFIED ACCOUNTANTS (or very 
experienced finulists) required for taxation 
and correspondence department in London 
practice. No age limits. — Full particulars to 
Box 544, c/o Ernest Norris Ltd, 3-4 Holborn 
Circus, London EC1: 


READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of wark and considerable 
responsibility, Good starting salary will 
be negotiated. — Full particulars to 
Ernest Francis and Son, 8 Forbury, 
Reading, Berks. 





READING CHARTERED ACCOUNT- 
ANTS' require senior clerks (qualified and 
unqualified) with knowledge of incomplete 
records and taxation. Vacancies also for 
junior. clerks. — Full details pleasé to Box 
RC 5550. í 





- ACCOUNTANT 





PRACTITIONERS 
SERVICES BUREAU 


(Employments Section) - 


A complete staff selection service for 
Financial, Management and Cost Ac- 
countants, Seniors, Semi-seniors and’ 
Book-keepers. New entrants to the 
profession also sought. 


A selection of current vacancies: 


QUALIFIED ASSISTANT = £2,500+- 
High-calibre A.C.A. (about 27 years) 
required by EC2 firm. Outstanding 
opportunity to develop professional 
career with good prospects of partner- 
ship. Profit-sharing and Pension schemes. 


CHIEF ACCOUNTANT £2,500 
Main motor dealers, Herts, require 
A.C.A. with 2/3 years’ post-qualification 
industrial experience. Must be a good 
Manager and capable Organizer. Will be 
responsible to Managing Director. Car 
provided. Help given with removal 
expenses if needed. 


CREDIT CONTROLLER £1,900 . 
Experienced man required by large City 
shipping agents to take charge of Credit 
Control department. Pension. 


MANAGEMENT sie aaah 900 
A.C.A. (25-26) required by specialist 
Truck dealers, Ef, to supply Manage- 
ment with information and prepare 
Departmental Accounts. Contributory 
pension. 


COLLEGE CHAMBERS 
102 CRANBROOK ROAD 
ILFORD, ESSEX 
Tel. 01-554 3484 


(ford Station is 14 minutes from 
Liverpool Street} 





REQUIRED — a qualified accountant of any 
age with the knowledge, vigour and per- 
sistency to specialize in back duty investi- 
gations undertaken by a firm of chartered 
accountants in general practice near the East 


- Coast. Good opportunity for the right man. 


— Apply to Box RA 5712. 

SEMI-SENIOR AUDIT / TAXATION 
ASSISTANT required by chartered account- 
ants (WC2). Sound knowledge and experience 
essential. Very good salary offered. — Apply 
Box SS 5666. 





SENIOR AND SEMI-SENTOR AUDIT 
ASSISTANTS required. Must be experi- 
enced in Incomplete Records, Excellent 

rospects with a rapidly expanding small 
frm of Chartered Accountants in NW2. 
Starting salaries from £1,250 to £2,000 
depending upon qualifications and 
ability. — Telephone 01-459 6266 between 
lil a.m- p.m. ` 





SENIOR ASSISTANT to partner required 
by expanding firm of chartered accountants 
in Chiswick, W4. Experience of incomplete 
record work essential. — Apply Box SA 5567. 
SENIOR AUDIT CLERK required by firm of 
chartered accountants for their office in the 
Waltham Cross area. Applicants should have 
a thorough knowledge of incomplete records 
and be able to produce final accounts. 
Pension scheme, luncheon vouchers. — 


“Applications in confidence, stating age and 


salary required to Box SA 5697. 

SENTOR AUDIT CLERK required by firm 
of chartered accountants in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplere records 
and taxation. Two-bedroomed unfurnished 
flat available. — Apply, stating age and 
experience to Box SA 5542. 

SENIOR, UNQUALIFIED, age 30-40, for 
small general practice, minimal travelling, 
salary to £1,300. — Dewey & Co, 987 High 
Road, North Finchley, Ni2. Telephone 
01-445 7786 

TAX ASSISTANT required by London firm 
of chartered accountants situated NWI 
district. Should be conversant with personal 
repayment claims, income tax returns and 
Schedule D and corporation tax matters. 
Wide range of work available in order to 
widen tax knowledge and experience. — 
Write Box TA 5568. 


TAXATION ASSISTANT required by Lon, ` 


don firm of chartered accountants for their 
Harrow office as personal assistant to the 
local partner, and to eventually manage a 
separate taxation department. Applicants are 
required to have had experience of personal 
taxation, including some capital gains 


‘taxation, Five-day week. Luncheon vouchers. 


Friendly working atmosphere offered. — Write 
to the Staff Partners, Alliott, Vernon Smith & 
Co, 10 College Road, Harrow, Middx. 





TAXATION ACCOUNTANTS 


-Chartered Accountants in the City have 

vacancies for men with experience of 
taxation. 

Candidates need not be qualified 
accountants but should already be 
„working in the field of personal or com- 
‘pany tax work, and keen to obtain 
wider experience and better prospects: 

Articles of clerkship would be offered 
to suitable candidates to enable them to 
qualify as Chartered Accountants and to 
specialize in company taxation. 

Starting salary up to £2,000 per 
annum, 

Please write, in confidence, to Box 
TA 9714. 





TAXATION ASSISTANT (male or female) 
with sound general experience in personal 
taxation required in expanding department 
of Holborn chartered accountants. Good 
commencing salary according to age and 
experience, pension scheme, three weeks’ 
holiday, pleasant offices. ~ Full particulars 
to Box TA 9706, 





TAXATION MANAGER REQUIRED 


By West End firm of Chartered Ac- 
countants, Must have had several years’ 
experience in all aspects of Company 
taxation and capital gains tax. Salary 
£2,250-£2,750 p.a. according to experi- 
ence. Luncheon vouchers. Pension 
Scheme, Five-day week, Three weeks’ 
holiday. ~ Box TM 9811. 





TAXATION SENIOR CLERK required by 
West End firm chartered accountants. Varied 
personal and company tax involved. Salary 
£1,750-£2,000. Holiday’ arrangements hon« 
ovred, ~ Phone 01-839 1468. 

TYPIST REQUIRED by small firm of 
chartered accountants, WCI area, for typing 
accounts and schedules. Luncheon vouchers, 
five-day week. Holiday arrangements 
honoured, ~ Ring 01-636 4921. 

WEST COUNTRY COUNTY TOWN, ~ 
Chartered accountants require a qualified 
chartered accountant as assistant to partner. 
The position offers good prospects. Non- 
contributory pension scheme. — Box WC 


5551. 

WEST SUSSEX. — CA. or experienced 
senior to take charge of a complete section of 
clients. This well-paid position is offered to 
those with varied experience in a medium- 
sized practice. ~ Box WS 5668. 





WEST COUNTRY 
CHARTERED ACCOUNTANTS 


GOODLAND BULL AND COM. 
PANY of TAUNTON and TIVERTON 
have vacancies for qualified and unquali-. 
fied Seniors. Interesting and varied 
work - direct responsibility to a partner. 
Experience with incomplete records and 
taxation an advantage although not 
essential. Salary depending upon age and 
experience. ~ Apply Staff Partner, 
Bridgwater House, Corporation Street, 
TAUNTON. 





YOUNG 
CHARTERED ACCOUNTANTS 


Chartered Accountants invite applica» 
tions from young qualified men and 
May finalists for appointments in their 
offices in London, the Midlands, the 
North and West Country and in 
Scotland, 

These appointments provide the 
opportunity to obtain practical knowl- 
edge of modern techniques in the practis- 
ing side of the profession and also a 
valuable insight into the working of big 
industrial and commercial undertakings. 
They are particularly suitable for 
recently qualified men who wish to 
broaden their experience before deciding 
the pattern of their long-term careers. 

Training in the firm’s methods is 
given. There are opportunities to travel 
abroad. Good salaries are paid and 
the prospects for rapid advancement in 
an expanding organization are excellent. 

Please write in confidence to Box 
No. YC 9830, givitig brief personal 
particulars and stating the part of the 
country in which it is desired to work, 
Local interviews will be arranged, 





YOUNG QUALIFIED ACCOUNTANTS 
required for old-established but still expand- 
ing City chartered accountants, At present 
three partners doing the work of six. Great 


` opportunities for young men willing to work 


hard and being rewarded accordingly. ~ 
Write with full details to Box YQ 9812. 


April 5th, 1969. 
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C COMMERCE |). 
AND INDUSTRY ` 


~ 


A.A.A. ~ A better name in accounting per- 
sonnel selection you will not find. We're first 
again with the latest schemes to help all quali- 
fied and unqualified accounting staff. Invest 6d 
and make one brief phone call to ‘hear of the 
many unique and outstanding ‘opportunities 
now available in the whole accounting field 
throughout the- U.K., Our service is 100 per 
Cent free, strictly confidential and extremely 
efficient. Don’t bother to read on — just ring 
or write - it is the cheapest, fastest and wisest 
approach to securing a top prominent or 
temporary job. Salaries up to £5,000 p.a. 
plus and top hourly rates for temporary 
assignments, Accounting Associates Agency, 
11 Muswell Hill, London N10. Tel. QI 
9121 any time. 

ACCOUNTANT over 30 required for com- 
pany situated on Surrey/London borders to 
take complete control of accountancy and 
financial matters. Salary according to 
experience but negotiable around £2,000 
per annum. — Box AO 5646. ` 
ACCOUNTANT, PREFERABLY QUALI 
FIED, male or fernale, required by large City 
firm of solicitors for busy trusts and tax 
department. Top salary for energetic person. 
~ Apply: Box AT 3225, c/o Charles Barker & 
Sons Ltd, Recruitment Division, 20 Cannon 
Street, London ECA., 

ACCOUNTANT required by a leading firm in 
building design. The position is assistant to 
the Southern accountant based in London. 
Initially, the job will involve some rational- 
izing of existing procedures, and assisting in 
the preparation and presentation of informa- 
tion for management. The successful appli- 
cant will have good academic qualifications 
and at least two years’ practical experience or 
will have recently obtained a professional 
qualification. Salary is negotiable in the 
range of £1,500~-£2,000 per annum. -~ Apply 
to: B. Soar, A.c.A., Building Design Partner- 
ship, 16 Gresse Street, London WIP 2DA. 
(01-580 2621.) ` 
ACCOUNTANT REQUIRED by Cambridge 
based group of language schools to be 
responsible with one assistant for maintaining 
and controlling the accounting system, 
Starting salary not fess than £1,500 according 
to qualifications and experience. Pension 
scheme, very pleasant conditions, congenial 
surroundings. ~ Apply to Registrar, Bell 
School of Languages, Red Cross Lane, 
Cambridge. : : 
ACCOUNTANT REQUIRED ‘by market, 
research organization WI area, to prepare 
monthly accounts for subsidiary and assist 
in accounting functions of main company. 
Commercial experience and knowledge of 
costing would be an advantage. Salary 
£1,750~-£2,000. — Write stating age, exporá» 
ence and present salary to Box AR 5593, 
ACCOUNTANT REQUIRED for small but 
rapidly expanding advertising agency in 
West End of London. Initiative essential .~ 
the selected applicant will be responsible 
for complete accounts operation of the 
company. Commencing salary £1,500, This 
appointment offers a real opportunity to an 
ambitious and conscientious man. ~ Write 
Stating age, experience and present salary to 
Box AR 5647. 

ACCOUNTS ASSISTANT required by a 
large gravure printing works for their Cost 
Department, to work on new systems of 
management reporting and job costing based 
on advanced techniques using an LB.M. 
computer. The work will be interesting and 
varied. Applications are invited from 
suitably qualified persons, or persons 
studying for a recognized accountancy 





. qualification. Commencing salary at age 21 


ground £1,230 par pension scheme, four 
weeks’ paid holiday and other benefits. ~ 
Apply in writing, stating age, experience, 
etc., to the Cost Accountant, Ochams 
(Watford) Ltd, St Albans Road, Watford, 
Herts WD2 SRD. 

A QUALIFIED ACCOUNTANT required- 
for the position of chief accountant to a 
group of companies operating as timber and 
builders’ merchants in South-east England. 
The position carries responsibility to the com» 
pany secretary for all accounting functions, 
including preparation of group accounts and 
interim statistics. ~ Apply in writing, giving 
details of career etc. marked ‘private and 
confidential’, to F. J. Salter, A.A.C.C.A,, 
George E. Gray Ltd, Joinant House, Eastern 
Avenue, Barkingside, Ilford, Essex. 
A_RECENTLY-QUALIFIED ACCOUNT- 
ANT is required by a group of companies in 
the engineering/manufacturing field based 
in the London Airport area. He will be solely 
responsible for supervising the recording 
of data and preparing financial statements 
and accounts, costing and budgeting and 
generally supplying information to manage- 
ment. A knowledge ‘of simple machine 
accounting is desirable. Starting salary 
£1,750-£2,250 depending on experience. ~ 
Box AR 5690, f i 


April 5th, 1969 


AN ACTIVE ..-, PROPERTY/FINANCE 
GROUP requires an accountant (not neces- 
sarily qualified) with suitable experience, to 
manage its office and accounting mformation 
at a Salary befitting the necessary ability. — 
Please telephone Mr Richard, ARChway 





ASSISTANT ACCOUNTANT 


Applications for this vacancy, which 
arises through an impending retirement, 
are invited from experienced accountants. 
Minimum age 25. An accounting qualifi- 
cation will be an advantage, but is not 
essential, 

The work will include posting the 
nominal ledger, preparing some monthly 
salaries, reconciliation of bank accounts, 
some costing, and generally assisting the 
Chief Accountant. There is scope for 
further advancement. 

Salary will be in the range £1,400- 
£1,750 p.a. or £1,600-£2,000 p.a. accord- 
ing to qualifications and/or experience. 
Pension scheme: 3 weeks’ annual koli- 
day: luncheon vouchers: modern offices 
adjacent to Victoria Station. 

_ Applications giving brief details, 
including age and present salary should 
be sent to: Secretary (AA), The Royal 
Society for the Prevention of Accidents 
(RoSPA), 52 Grosvenor Gardens, 
ee SWi1. Closing date April 14th, 


Lé 


ASSISTANT ACCOUNTANT required for 
large charitable trust. Interesting and varied 
work, primarily concerned with educational 
administration in London. Excellent pro- 
spects for man aged 35-40, good mixer. 
Commencing salary £2,100 p.a. ~ Write with 
full particulars to T. G. Harding, F.c.a., 381 
Salisbury House, London Wall, London 


ECH, 

ASSISTANT ACCOUNTANT to work with 
company secretary. Able to work to Final 
Accounts. Interesting position ~ furnishing 
and estate agency — office Highbury — new 


Victoria line. Permanent position. Pension - 


scheme,.~ Write full detatis, experience in 
confidence, Management, c/o Andrews 
(Furnishers) Ltd, 139-143 Oxford Street, 
London W1. 3 





ASSISTANT COST ACCOUNTANT 


A. qualified cost accountant required to 
strengthen the management accounting 
function. He will be required to assist in ` 
the installation of a cost system, and ` 
should also be able to assist with the 
financial accounting if necessary. The 
Company is situated in North East 
Surrey, and is in light engineering asso- 
ciated with the. aircraft industry, and a 
æ high percentage of the turnover is in the 
export market. Salary according to age 
and experience, but not less than £1,800, 
plus non-contributory pension scheme. 
APPLY BOX AC 9717 





AUDIT CLERKS, cashiers, book-keepers, 
accounts assistants of any age are invited to 
telephone us for information on a selected. 
number of excellent permanent and tem- 
porary positions all over the London area. — 
Regional Consultant Services. 01-340 7692. 
BOOK-KEEPER required urgently by well- 
known public company situated in West 
London offering a salary of £1,500 p.a. 
Previous experience essential. ~ Phone in 
confidence to Regional Consultant Services, 
01-340 7692. 





BOUGHT LEDGER CONTROLLER 


Opportunity for man aged 25-40 with 
experience of mechanical accounting for 
expanding group of civil enginecring 
companies based at Walton-on-Thames, 
Surrey. Pensionable position. Salary 
from £1,250 per annum. Good working 
conditions. — Replies to Box BL 9791. 





DORKING. — Large contracting company 
requires young man, not necessarily qualified, 
for the post of regional credit controller, to 
ensure prompt collection of progress moneys. 
Good salary and prospects, ~ Box DL 5713. 





FINANCIAL ACCOUNTANT . 


The Eyre Group of Retail Furnishers and 
Departmental Stores, following a period 
of rapid expansion, requires a young, 
qualified accountant to be-responsible 
for the preparation of management and 
grouf accounts. 

Salary will depend on experience. — 
Apply, with full details, to the Secretary, 
Eyre & Sons Ltd, Holywell Street, 
Chesterfield. 
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_ BRITISH WATERWAYS BOARD 


AUDIT ASSISTANT, WATFORD ` 


£1,540—£1,885 


required to take general charge of internal audit investigations, to supervise teams 
in the field, and generally to assist in programming and controlling the work of the 
Department. Applicants should be familiar, and have experience, with the modern, 
broader concept of internal auditing, and be able to write factual and objective 
reports. Preferably he should have an accounting qualification, and should hold a 
driving licence. The person appointed will be required to spend some time away 
from home. Contributory Superannuation Scheme (interchange arrangements 
available), Luncheon facilities. 


Apply in writing, giving full details as to age, experience and qualifications, to 
the Staff Records Officer, British Waterways Board, ‘Willow Grange’, Church Road, 
WATFORD, WD1 3QA, by April 18th, 1969, quoting reference 4/5. 





FINANCIAL CONTROLLER To £3,000 


An ambitious A.C.A. or A.C.W.A, (28/35) with industrial experience is required by a 
North London Engineering Cony e S á 


The successful applicant wil] be responsible to the Group Chief Accountant and 
must be able to communicate at all levels. He will be required to establish effective 
Management Accounting services and deal with ad hoc investigations. f 


Applications in strict confidence to: 


PRACTITIONERS SERVICES BUREAU . - 
102 Cranbrook Road, Hford, Essex 


(01-554 3484) i 





GROUP OE 
ACCOUNTANT 


A. J. MILLS & CO LIMITED, food distributors and importers, wish to appoint a 
Group Accountant at their London Head Office, 


This is a new and challenging appointment linked to the initiation of a development 
programme in respect of the Group accounting and management information systems. 
The plans involve use of the new computer which is to be installed in the near future. 


The person appointed will have overall responsibility for the Group accounting 
` system and will report directly to the Administrative Director. The salary will be 
commensurate with the responsibilities of the position. 


Applications are invited from qualified accountants aged 25-35 with commercial 
` experience, preferably in a public group of companies, 


Please write in the first instance to Turquand, Youngs & Layton-Bennett, Caroline 
House, 55/57 High Holborn, London WCI (ref. RLS), 





QUALIFIED ACCOUNTANT 


(preferably with some industrial experience} 
P x 
required for 


A Harrogate subsidiary of a rapidly expanding group of companies in the optical 
industry 


Duties will include the provision of monthly financial information for the parent 
company, the preparation of cost budgets and profit forecasts, investigating and 
implementing means of developing and extending the accounting systems as well 
as overall supervision of the accounts department. 


We need a man of 28-35 years of age, eager to demonstrate his initiative and 
able to accept the fast pace set by this young progressive group. 


Salary negotiable at not less than £2,000 per annum. 


Please write with full details of qualifications and career to date to: SS 


~., 7 


Group Financial Director 
Michael Birch Designs Ltd 


North Farm 
Tunbridge Wells, Kent 





‘Starting salary £2,000-£2;500 an 


XI 





CHARTERED 
ACCOUNTANT 


An international group of American 
arentage réquires for their large 
nglish subsidiary in Cheshire a young 

Chartered Accountant to train for a 

senior executive appointment. 


Previous industria} experience not 
necessary, but candidates must have a 
strong desire to become proficient in all 
aspects of MANAGEMENT AC- 
COUNTING. 


Salary will be by, arrangement, but 
not less than £1,750 per annum. There 
are excellént prospects for the right 
applicant. The Company operates a 
good non-contributory pension scheme. 


Written applications should be sub- 
mitted in confidence to: .. 


The Financial Director 
CABOT CARBON LIMITED 
Lees Lane, Stanlow, Ellesmere Port 

E Cheshire L65 4HT 





CHIEF ACCOUNTANT requires a qualified 
assistant between the ages of 25 and 35, 
who will be concerned initially with manage- 
ment accounts, with additional responsibili- 
ties for the examination of licensees’ and 
contractors’ sales returns’ and royalty 
payments, in the course of which he will be 
required to undertake ‘some travelling, 
good 
prospects for the right man. — App ‘ 
Office Manager, National Research Develop: 
ment Corporation, Kingsgate House, 66~74 
Victoria Street, London SWI. 





FINANCIAL ACCOUNTANT 


A qualified man with commercial 
experience and aged about 40 is re- 
quired by leading City-Merchant Group 
of international commodity traders with 
view to providing for successor to Chief 
Accountant retiring in. about two years 
time. Commencing salary about £2,500 
p.a. with annual review; annual bonus 
payment; contributory’ pension scheme, 
and free life assurance. L.V’s are pro« 
vided. ~ Applications with brief details 
of age, qualifications and experience to 
Box FA 9792. ae 


H 





INTERNAL AUDITOR 
HORIZON HOLIDAYS LIMITED 


One of Britain’s major tour operators 
requires an internal auditor. The success- 
ful applicant will join an expanding and 
progressive group of companies which at 
present has an E.D.P. installation and 
has ordered a computer for delivery next 
September. This is a new appointment 
and there is ample scope for development 
of the audit and systems functions. The 
post entails travel to branch offices. 

Please write with full details of experi- 
ence to Financial Director, Horizon 

Holidays Limited, 16/17 Hanover Street, 
London W1. ` 





INTERNAL AUDITOR ‘required for 
South-west London Group for duties 
-based on Head Office with visits to 
Provincial Branches and Companies, 
Preferably qualified. but semi-qualified 
will be considered. Position could lead to 
senior appointment. — ‘Full details to 
Box IA 9720. 





LIVEWIRE ACCOUNTANT / OFFICE 
MANAGER (not necessarily qualified) 
required by up and coming Staff Agency, W1, 
dealing in advertising, T.V. and P.R. Must 
be capable of working on own initiative and 
able to handle all books of account including 
large weekly payroll. Salary around £1,500 
p.a. with excellent prospects. — Box LA 5649, 
OFFICE MANAGER/ASSISTANT AC- 
COUNTANT able to work on own initiative, 
control small staff, and work to trial balance. 
Accounts prepared monthly, mechanized 
accounts being introduced in next six months. 
Salary according to age and experience. 
Apply giving full details of experience and 
present salary to The Secretary, Aircraft 
Furnishing Ltd, Ae Church Street, Walton- 
on-Thames, Surrey. 








ORGANIZATION AND METHODS 
ACCOUNTANT required to review and 
improve clerical oe operated in or 
from London SWI9. Probably leading to 
computer usage. — Details to Box OA 
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How much time did you give your 
clients last year? i 
Our computerised Time Recording Service 
will help you keep track of your valuable time. 
A glance at the Ledger Sheets will tell you how 
long each matter took — how much it cost 
you — very necessary information in arriving 
at realistic fees. The Service will also give you 
a Productive and Non-Productive Time 
Analysis Report, a full Listing of Accounts, 
including the value of work in progress, an 
Account Listing and a wealth of other 
management information that can only be 
economically prepared by a computer. You 
give us the basic Deures on a few simple forms 
_ designed for the job and the computer does 
the rest. Ask us for a demonstration in your 
office and make time work for you this year. 


Acco unting Service Department | 
The Solicitors’ Law Stationery Society Limited 


Oyez House, Bream’s B 


uildings, London EC4 . 01-242 6855. Telex 263579 Oyez London 


Birmingham, Cardiff, Liverpool, Manchester, Glasgow 


EN H 
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The Institute of Taxation 


PRESIDENT: GEORGE WHILLANS, EIS, 
VICE-PRESIDENTS: ALLAN A. BRENT. F.C.1.S., STANLEY A. SPOFFORTH, F.C.A., F.C.LS. 
SECRETARY: A. A. ARNOLD, F.C.LS. 


Membership of the Institute is open only to applicants who have passed the 
examinations conducted by the Institute of Taxation. 

Fellows and Associates receive: A textbook, annotated copies of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Cases 
and monthly circulars on special taxation subjects. 

Members may also attend the Institute’s University conferences, as and 
when they are held. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications with the exception of the circulars. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. 0d. each post free. 


Full particulars may be obtained from: 
The Sect: The Institute of Taxation, Clifford's Inn, London, E.C.4. 
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YOUR WAY TO SUCCESS 
asa QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study coursesfor Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A, examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified _1.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and GE GER 
Works Accountants Cost Accountancy, Management Techniques. 


| The School of Accountancy 
| & Business Studies rsrs | 


Member of the Association of British Correspondence Colleges sum mam wam vn Cem mm eg pn vn Gemen gp) 





i Your way to success starts here! _ POST THIS COUPON TODAY ` i i 
To: 

[ The School of Accountancy & l Subject r eX&MİnA tir EE Ee EE f 
Business Studies, ee eebe 

| Dept. 107, 2 Norfolk Street, London WC2 : ' 

l or AddTre@SS..-seersseresesnersens EH seveoneenccsercessasonsecssessacsrsnavensnensenussserinscaesorsseaas es t 
Dept. 107,2 West Regent Street, Glasgow C2. | | 


PRESH STE EE SESE TES OSSESASSE SSE SSSSSHSHSHEHH OHO ES ODE ESSE REDE TESASOLELELELS SHS SSH CHE HHH THHSHH ESET EESHTESSSESEST AES ect se 


mg pm mm mm EC ube E pm ERNE mm SET Em EENES en CR Ken CREM OEE Em EN pen Sec E pm GOCE vie 
-fo 


en 


"Si : | — 2 - ACCOUNTANT |... ZEN "April Sth, 1969 - 


béi 
“ H 


LEADERS 
N MALE 
APPOINTMENTS 
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(MEMBERS OF THE PROFESSIONAL INSTITUTES) | 
` Specialist Auctioneers, Surveyors and Valuers operating In the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 





E AN INVENTORY OF PLANT AND MACHINERY da 
Geen by Henry Butcher & Co with every item priced i is an assurance of maximum settlement of a claim for 


loss by fire; ` 
f A SCHEDULE OF FACTORY BUILDINGS ; See 
| prepared by Henry Butcher & Co. priced ‘on today’s replacement cost is a safeguard against a rebuilding woe) 


in the event of loss by fire. 
' A VALUATION OF PHYSICAL ASSETS 
ae a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure , 
basis on which to calculate the value of any Manufacturing Concern: from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY f 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 


seeking Additional Factory Accommodation; to (6) owners of surplus Factory SES and Plant and Machinery 
wishing to dispose of same. | , 
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Duties, Travel and Tax 


IPPOCRATES’ dictum on the brevity of life, contrasted 

with the long time required to master learning, is of special 
relevance to medicine in which the craft itself is ever changing. 
A similar dictum appears apposite in relation to income tax. When 
this tax was reintroduced in 1842, the Inspector-General pub- 
lished a Guide to the Property and Income Tax Act in which he 
stated. that where ‘an apothecary keeps a horse, which he uses to 
visit his patients, and also on other occasions not connected with 
his business, no deduction can be made for the expense of its 
keep, although he alleges he should not keep a horse if it was not for 
his business’. Controversy as to the correct treatment of travelling 
expenses is still with us, as appears from last week’s decision of 
the House of Lords in Owen v. Pook. 

The statutory rule is that if the holder of an office or employ- 
ment of profit is necessarily obliged to incur and defray out of the 
emoluments thereof the expenses of travelling in the performance 
of the duties of the office or employment, or of keeping and main- 
taining a horse to enable him to perform the same, or otherwise 
to expend money wholly, exclusively and necessarily in the per- 
formance of the said duties, there may be deducted from the 
emoluments to be assessed the expenses so incurred and defrayed. 

The reference to a horse betrays the respectable antiquity of 
this rule which originated in the Income Tax Act of 1853. Four 
years later the Queen’s Bench Division disallowed a claim by a 
solicitor for the expense of travelling to an adjacent town where 
he held an appointment as clerk (Cook v. Knott (2 TC 246)). This 
decision stood for 38 years when the narrow principle it en- 
shrined was accorded the unanimous assent of the House of Lords 
in the classic case of Ricketts v. EES (4 ATC 56 5; 10 TC 
118). 

When the matter came to the notice of the Income Tax Codifica- 
tion Committee which laboured from 1927 to 1936, they com- 
mented in their report (Cmd 5131, page 158) on the strange 
anomaly that differentiated the case of an employed medical man 
from that of a doctor in private practice who is entitled to set-off 
expenses against profits under the more liberal rule applicable to 
professions assessed under Case II of Schedule D. Twenty years 
later the anomalies had multiplied and the Royal Commission 
on Taxation reviewed the problem at greater length but with no 
greater effect (Cmd 9474, chapter 5). 

At one time it seemed that for medical practitioners at any rate 
the difficulty could be resolved in a practical manner by deducting 
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all relevant expenses under Schedule D on the footing 


that the practice of medicine cannot be divided into 


-watertight compartments, even though appointments 
with the State medical service are assessable to income 
tax under the rules of Schedule E. This solution was 
negatived by the House of Lords’ decision in Mztchell 
and Edon v. Ross (40 ATC 199; 40 TC 11). 

First indications of a new development in this 
branch of the law came when the General Commis- 
sioners for Kemes in Pembrokeshire decided that the 
expenses of travelling to Haverfordwest were allowable 
to Dr Owen in relation to his part-time hospital 
appointment there when he was summoned while 
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engaged on the duties of his general practice in Fish- 
guard (The Accountant, March 11th, 1967). Mr Justice 
Stamp expressed approval but reversed their decision 
on the basis of Ricketts v. Colquhoun and a similar 


conflict of opinions was revealed by the majority ver- 


dict to the same effect in the Court of Appeal (The 
Accountant, November 18th, 1967). , 

Perhaps the first point to notice about the House of 
Lords’ decision is that they did not seek to exercise 
their new-found prerogative of freedom from their own 
precedents. Indeed, Lord Pearson upheld the applica- 
tion of Ricketts v. Colquhoun although his comments 
were similar to those of his predecessors as to the 

















The two companies which have been selected to receive 
The Accountant Annual Awards for 1969 are: 


THE GEORGE COHEN 600 GROUP LTD 
and l 
DOBSON HARDWICK LTD 


The reports and accounts of these companies were judged 
the best of well over 1,200 entries for this year’s Awards. 

Each year’s Awards are for reports and accounts pre- 
sented at company annual meetings held during the previous 
calendar year, The Award to The George Cohen 600 Group, 
therefore (which is for large companies), is in respect of 
their accounts for the year to March 31st, 1968, presented 
at the compariy’s annual general meeting on July 30th, 1968. 

Dobson Hardwick receive the Award for ‘smaller’ 
companies requiring less complex accounts than those of a 
large group, in respect of their accounts for the year to 


March 31st, 1968, presented at the company’s annual ` 


general meeting on October gth, 1968. 


The Awards will be presented at Goldsmiths’ Hall on 
| May 6th in the presence of a distinguished company 
representing the ` City, the professions, commerce and 
industry. - 
The Awards, which are of equal rank, each take the form 
of a pair of hand-made silver wall sconces inscribed with the 
name of the winning company and specially designed with 
ancient and modern symbolism depicting commerce and 
accountancy. They are made annually to companies ‘whose 
shares are quoted on a recognized Stock Exchange in the 
United Kingdom, in relation to the’ form and content 
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WINNING COMPANIES FOR 1969 


of their published reports and accounts; particular im- 
portance is attached to the adequacy of the information 


. given and its presentation. 


Panel of Judges 
The members of the Panel of Judges are: 

Mr Roy Borneman, Q.c., Chairman. 

Mr Robert Adams, C.A., a former member of the Council 
of The Institute of Chartered Accountants of Scotland 
and senior partner in a firm of chartered accountants. 

Mr Peter Baring, a managing director of Baring Brothers 
& Co Ltd. 

Mr P. C. Barnett, a member of the Council of the London 
Stock Exchange and a partner in a firm of stockbrokers. 

Mr T. A. Hamilton Baynes, M.A., F.C.A., a former member 
of the Council of The Institute of Chartered Ac- 
countants in England and Wales. 

Mr W. G. Campbell, B.A., F.C.A., a former member of the 
Restrictive Practices Court and of the Council of The 
Institute of Chartered Accountants in England and 
Wales. 

Mr J. A. Jackson, F.c.a., a member of the Council of The 

_Institute of Chartered Accountants in England and 
Wales and a partner in a firm of chartered accountants. 

Mr Ian T. Morrow, C.A., F.C.W.A., a Past President and a 

member of the Council of The Institute of Cost and 
_ Works Accountants; also a prominent industrialist. 

Sir Hilary Scott, a Past President of The Law Society, 
a partner in a London firm of solicitors and a former 
member of the Jenkins Committee on’ Company Law. 

Mr Arthur E. Webb, Editor, of The Accountant. 
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unfairness of the system. It is not altogether clear how 
Lord Wilberforce differentiated the present facts from 
earlier applications of the principle which denies relief 
where there are multiple appointments, but both Lord 
‘Guest and Lord Pearce joined him in a majority 
decision founded on the existence of more than one 
place of work as a sufficient ground for not applying 
Ricketts v. Colquhoun. 

If it may be said without impertinence, the judg- 
ment delivered by Lord Donovan seemed to reflect 
most closely the common sense approach of the non- 
legal observer. He expressed himself unable to dis- 
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tinguish the facts from those which gave rise to the 
earlier precedent but put forward the refreshing 
opinion that the reimbursements made to Dr Owen at 
scale rates should not be regarded as emoluments. His 
judgment was thus a dissenting one as regards the 
claim to deduct expenses, although he joined in allow- 
ing the taxpayer’s appeal. 

We are thus left with the impression that the House 
of Lords have once again administered justice on the 
particular matter before them without giving any real 
encouragement to the general body of taxpayers in 
apparently similar circumstances. 





Current 
Affairs 






Scottish institute’s New President 


IR WILLIAM SLIMMINGS, Cp, C.A., senior 
partner in the firm of Thomson McLintock & Co, 
Chartered Accountants, 


of London, was elected 
President of The Institute 
of Chartered Accountants 
of Scotland for 1969-70 at 
the annual general meeting 
of the Institute held on 
Friday of last week (re- 
ported on other pages of 
this issue). 

Sir William, who passed 
his Final examination in 
1934 with distinction and 
was awarded the Sir 
John Mann Prize, joined 
Thomson McLintock & Co 
in 1935 and assisted Sir 
William McLintock, the 
then senior partner, in much important and involved 
work. In 1946 he became a partner in the firm, and in 
1968, senior partner. 

He has served on several Government Committees, 
and from 1957 to 1966 acted as Chairman of the 
Development Areas Treasury Advisory Committee, 
later the Board of Trade Advisory Committee. His 





outstanding services in this field were acknowledged 
by his appointment as C.B.E. in 1960, and by his 
knighthood in 1966. 

Although thus heavily committed, Sir William 
nevertheless found time to take an active interest in 
the affairs of the Institute. Having previously served 
on the London Local Committee, he was a member of 
the Council from 1962 to 1966, and Chairman of the 
Association of Scottish Chartered Accountants in 
London in 1964-65. He also served on the Institute 
Committees on Policy and Education and Training. 
His accountancy interests aare not confined to the 
United Kingdom as he is a member of the Accountants 
International Study Group and of the Anglo-Dutch 
Study Group. | . 

Sir William is much involved in Scottish Church, 
and charitable activities in London. He is married and 
has one son and one daughter. ) 

The new Vice-President of the Institute is Mr 
G. D H. Dewar, GA, a partner in Peat, Marwick, 
Mitchell & Co, Chartered Accountants, of Glasgow. 
A member of the Council from 1960 to 1965, having 
previously served on the Taxation Committee and the 
Glasgow Local Committee, Mr Dewar was a member 
of the Examining Board from 1960 to 1964. He became 
Convener of the Special Committee on Education and 
Training of Apprentices in 1964 and held this office 
until 1967, when the Committee’s Report, was adopted 
by the Council. 


SET Refunds for Electrical 
Contractors 


HE House of Lords have given a unanimous 

decision in favour of the taxpayer in Secretary of 
State for Employment and Productivity v. C. Maurice 
& Co Ltd (The Times, March 27th). This case was 
noted in The Accountant for June 1st, 1968, at which 
time the erstwhile Ministry of Labour had obtained a 
reversal of the Industrial Tribunal’s ruling in favour of 
the company, only to have the tables turned again 
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by a majority of two to one in the Court of Appeal. 

Lord Wilberforce made the point that the use of the 
Standard Industrial Classification, which had not been 
designed as a legal document, led to the inference that 
Parliament must have intended to give the Tribunal’s 
decisions on classification questions a strength only 
slightly lower in the scale than that accorded to de- 
cisions of fact. Hence any review by the Courts should 
start with the Tribunal’s findings as those of a body 
which had the means and experience of knowing how 
industry worked and was grouped. Lord Donovan’s 
concurring decision was influenced by the terms of the 
Electricity Act 1947, which showed that the distribu- 
tion of electricity included the laying of cables under- 
‘ground. 

In analysing the wording of the 1963 Classification, 
Lord Guest drew attention to the restrictive terms in 
which construction activities were described, mention 
of the laying of electricity cables being conspicuously 
absent in the context of references to the laying of 
sewers and gas mains. Hence the House of Lords’ 
decision in this case is unlikely to stand if the 1963 
edition is officially superseded by the version published 
in 1968 which makes good the omission. 


Budget Prospects | 
FEARS that the Chancellor will have to squeeze still 


more revenue from the already over-burdened 
taxpayer were revived by the disappointing over- 
seas trade figures for February. The economic logic 
of such fears is clearly expounded in the March issue 
of the Bank of England’s Quarterly Bulletin. 

In a review of the domestic economy the Bulletin 
notes that real earnings are still rising. Since devalua- 


tion, money earnings have increased much more than 


prices and this divergence, more than any other factor, 
has made possible the increase in consumer spending — 
though the expectation that prices would continue to 
rise has provided the spur. . 

The prospect of halting, or at least checking, the 
upward drift of costs (readers may recall that the 
National Institute Economic Review earlier commented 
that by the end of the current year the benefits of 
devaluation would have evaporated) are remote. The 
Bulletin comments that shortages of capacity are likely 
to be the main constraint on further growth, though 
labour — especially skilled labour — is almost certainly 
more in demand than the monthly unemployment totals 
suggest. 

In the light of these official expectations, unless there 
are sound reasons for expecting an early recovery in 
the external trade figures, the Chancellor’s responsi- 
bility for checking private sector expenditure is all too 
clear. The problem is how this may be done without 
intensifying the considerable inflationary pressures on 
the labour market, particularly if economic growth and 
higher private industrial investment are still the 
Chancellor’s objectives for 1969. 
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Business Game for Sixth-formers. 


HELTENHAM College, with a profit of £54 

million, were the winners in the final of the business 
game for sixth-formers sponsored by The Institute of 
Chartered Accountants in England and Wales with the 
co-operation of International Computers Ltd, played 
at the offices of ICL on March 21st. Their competitors 
were Nottingham High School, who came second with 
a profit of £4:6 million, and The Grammar School, 
Brockenhurst, third with a £3 million profit. 

Over 1,000 sixth-formers from 81 schools took part 
in this, the second, business game for the Institute’s 
Silver Challenge Shield, which commenced in January. 
Competitors were reduced to the three finalists through 
elimination heats played since the beginning of the 
year. All the schools which participated represented 
companies in competition with each other. The school 
boards, numbering usually up to 15, organized them- 
selves into units fulfilling the functions of typical 
boards of management making business decisions 
designed to maximize the profits of their production 
and marketing companies. 

Mr Stanley Dixon, M.A., F.c.a., President of the 
Institute, in presenting the Challenge Shield to 
the chairman of the winning team, congratulated the 
winners on their achievement and thanked ICL for 
their continued co-operation in running the game. He 
also described the role of the chartered accountant in 
business management and said he hoped that the 
game had served to illustrate the importance of 
financial advice in every sphere of commercial activity. 


Dividend Forestalling Attracts 
Tax Liability 


D Bee years ago today was the last opportunity 
open to a company to pay a dividend and retain for 
itself the income tax which it was authorized to deduct ` 
under section 184 of the Income Tax Act 1952, but 
even so there was a potential liability to account to the 
Revenue if the scale of dividends since April 5th, 1965, 
had been excessive. Those skilled in the art of crystal- 
gazing had indeed arranged to pay what dividends 
they could before that date. The Legislature anticipated 
that many others would join their ranks by bringing 
forward the payable date of dividends normally 
scheduled for dates early in the fiscal year 1966-67 
and section 83 of the Finance Act 1965 enacted 
transitional rules. The effect of these was that whereby 
the unapproved excess was deemed to have been paid 
on April 6th, 1966, with the consequence that the in- 
come tax withheld was caught under the newly- 
fledged rules of Schedule F and made accountable to 
the Collector. 

Nevertheless, provision was made for a company to 
apply to, the Board of Inland Revenue to be exempted 
from these rules on the grounds, that in paying the 
excess it was not its main purpose, or one of its main 
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purposes, to avoid or reduce a liability under Schedule 
F. The reality of any such liability was challenged in 
Bromilow & Edwards Lid v. CLLR. (The Times, March 
26th) on the technical grounds that liability under 
Schedule F attached automatically to any dividend 
paid after April 6th, 1966, and could not be avoided. 
If so, Parliament had blundered and the legislation 
was ineffective. However, Mr Justice Megarry was not 
driven to that conclusion and he upheld the Special 
Commissioners’ finding in favour of the Revenue. 


_ Dividend-stripping Scheme 
Ineffective 


HE creations of Frankenstein’s imitators often 

result in zombies lacking a truly independent exis- 
tence and almost all the failures of dividend-stripping 
schemes can be attributed to the absence of a genuine 
trade despite the appearances of one. Hence when 
presented with the case stated by the Special Commis- 
sioners in respect of Gurneville Securities Ltd in the 
High Court last week, Mr Justice Goff took the view ~ 
looking at the transactions as a whole — that the losses 
on which the claim depended were not incurred in trade 
or on a venture in the nature of trade (Thomson v. 
Gurneville Securities Lid). 

A feature. of unusual interest was a sub-scheme 
which sought to take advantage of the preceding year 
basis of assessment for income tax in conjunction with 
the commencing and cessation rules. Until the period 
which the Revenue were empowered to review on 
cessation was extended by section 46 of the Finance 
Act 1963 to cover the two penultimate years, it was 
possible to manipulate the course of trade over a 
cycle of four fiscal years and in practice over a period 
of a little over thirty-six months it could be arranged 
that some half of the profits of the last twenty-four 
months would escape assessment to tax. The case 
stated that Bishopsgate Investment Co Ltd was the 
vehicle for this operation but the loss sustained by 
Gurneville Securities Ltd through the payment of divi- 
_dends by this subsidiary ranked as a ‘forward strip’ 

involving the conclusion that the shares were held other- 
wise than for trade. Hence judgment was given in 
favour of the Revenue. 


Tax Problem when Farm Settled 


HAPTER V in the Capital Allowances Act 1968 
reproduces the rules for relief from tax to be given 
over a period of ten years when capital expenditure is 
incurred on farm improvements. These rules are more 
familiar in the context of sections 314 and 315 of the 
Income Tax Act 1952, in which connection Mr Justice 
Megarry last week was required to consider a decision 
by the General Commissioners for the Thingoe 
Division of Suffolk. 
Subsection 314 (4) provides that where a person 
would, if he continued to be the owner, be entitled to 
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an allowance for capital expenditure and the whole of 


his interest in the land in question is transferred by 
the operation of law or otherwise to some other person, 
then the latter is to receive the residue of the allow- 
ances. What happens, as in Sargaison v. Roberts, when 
a farmer who owns the freehold puts the farm into a 
settlement for the benefit of his family? In this case he 
remained in possession as a tenant paying a rack-rent 
but there was a notional moment of time in the interval 
between the settlement and the lease back when he had 
no interest at all. 

Even before his appointment Mr Justice Megarry 
was well-known as an authority on land law and this 
circumstance adds interest to his observation that 
‘where the technicalities of English conveyancing and 
land law are brought into juxtaposition with a taxing 


THE EASTER MESSAGE 


The Never-wasting 
Capital 


by a member of The Accountants’ 
Christian Fellowship 


RES is one facet of the Easter message 
which has an especial appeal to an accountant. 
By the nature of his occupation, the accountant 
must become as intensely aware as any man can 
become, of the passing moods of life. He moves 
among the impermanence of the most ‘fixed’ of 
assets, and the transitory nature of all enterprises 
and profit. The same concerns which occupy him 
most urgently and deeply today, will by next year 
be buried in the limbo of rarely opened files. 

In the constant streaming past of the life he 
helps to record, the sheer enduring and un- 
changing power of the Easter call is intensely 
fascinating. Here is the triumph of life which 
had seemed so momentary, over the destruction 
which had seemed so final. “Lift up your head 
and laugh’ it seems to say, ‘for there is life at 
the end of it all: when all has passed, rejoicing 
and life remain.’ 

From the depths or from the heights — it 
matters little which we choose ~ the voice of God 
echoes through the apparent defeat of Calvary, 
calling to the faith which will welcome Him 
with joy. It is a voice that knows no limits and 
speaks in no private language: open, in its free 
welcome, to all men everywhere. 


me 
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statute, I am inclined to look at the realities at the 
expense of the technicalities’. Hence he upheld the 
decision in favour of the taxpayer. 


Small Business Development 
Bureau 


Too IFTHS of the units in manufacturing 
industry in Britain employ less than roo people 
and the role of the Small Business Development 
Bureau proposed by the Conservative party in its 
manifesto last autumn would be to encourage the 
development of this section of the economy. The kind 


of bureau envisaged might be similar in many ways to” 


THIS IS MY LIFE 


Off the Rails 


by An Industrious Accountant 


|S my articled clerk days, when frauds and embezzle- 
ments were only the subject of textbook paragraphs, 
we used to read about the heinous financial crime, so 
frequent in the last century, of paying dividends out of 
capital. It seemed a naive bit of foolishness, as out of 
date as clipping ducats or deer-stealing or cutting 
purses. 

Surely, we reasoned, such roguery should have been 
unthinkable in a society of even the minimum sophisti- 
cation. Profit and loss accounts were plain and simple; 
cash paid for shares or debentures was clearly allocated 
to capital accounts; annual balance sheets were intel- 
ligible to any of the merchant bankers and treasury 
officials whose duty it-was to scan them. True, our own 
sophisticated sixties have witnessed bewildering 
proliferations of associates, affiliates, subsidiaries, 
and holding companies, not always distinguished by 
integrity, but a hundred years ago money matters were 
child’s play, surely? 

The story of George Hudson, the ‘railway king’; 
reveals a different picture. A Yorkshire linen-draper 
who inherited a fortune of £30,000 in 1828, he inter- 


- ested himself in local politics and in railway specula- 


tion, became the genius of the York/North Midland 
Railway Company and implemented with extraordinary 
success several schemes of amalgamation and extension. 
He had the golden touch. He bought large estates, was 
three times elected Lord Mayor of York and repre- 
sented Sunderland in Parliament in 1845. 

It was a decade when speculation in railway shares 
had reached a pitch of frenzy unequalled since the 
South Sea Bubble. A wild network of new lines was 
planned and registered with the Board of Trade, the 
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the American Small Business Administration, but 
without the welfare function of that organization. 

An interesting attempt to spell out in more detail 
than hitherto how the proposal might work in practice 
has been made in Acorns to Oaks, a booklet written by 
Bernard Weatherill, M.P., and John Cope, A.C.A. and 
published by the Conservative Political Centre, price 
2s. They see the bureau helping mainly by providing 
a clearing house for advice and assistance for small 
businesses who want help, and by lobbying for small 
business as a whole. 

Primarily a Government-backed but independent 
advice centre, it would be concerned, in the words of 
the authors, with ‘keeping open the lanes to success 


mileage rose from 1,600 in 1841 to 6,890 in 1851 and 
lavish prospectuses promised untold profits to wildly 
optimistic gamblers. In September alone, 457 new 
schemes for railways were registered. 

In the midst of all the furore, George Hudson, with 
his motto ‘Mak’ all t’ railways cum t’ York’, was making 
fortune after fortune by reorganization and specula- 
tion. Indeed, a public testimonial of £30,000 from 
grateful shareholders and deference from the nobility 
of the country — even including a special visit from 
Prince Albert himself — put him on an unbelievable 
pedestal in society. 

At the time, current law did not require railway 
accounts to be audited. Shareholders who wished to 
conduct their own audits were at liberty to do so in 
certain circumstances... but they didn’t so wish. Why 
should they when their dividends were soaring? 

The bubble burst in 1849. Hudson’s manipulation 
of shares, payment of dividends out of capital and 
juggling of accounts, at last caught up with him. His 
companies instituted investigation, his vast estates — 
assessed at a value then of {£700,000 ~ were sold and his 
name was removed from the aldermanic roll in York. 
Even Hudson Street was renamed Railway Street. 
Only his membership of the House saved him from 
imprisonment for debt. 

Oddly enough, he said in defence before the Com- 
mons that if he had been guilty of error it had not been 
intentional. He referred to his ‘circumstances, to me of 
a most painful nature, but in which I have become 
involved without the slightest idea on my part that I 
was doing anything deserving of reprehension’. But 
his enemies were merciless and he died in London, 
impoverished, in 1871. 

While he was probably as much sinned against as 
sinning, judging by the greed of his colleagues, still it’s 
interesting to note that today’s law and audit pro- 
cedures still lag behind today’s slicker operators. 
Whether accountants’ acumen will overtake mis- 
creants’ cunning in the seventies is anybody’s guess; 
perhaps an accountant’s acumen to lighten Hudson’s 
darkness would have kept him an honest man. 
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for independent mini-companies among- the heavy- 
weights that are tending to dominate business today’. 
It would also give guidance on who to go to for advice 
about finance, management methods, marketing know- 
how, export opportunities, and so on, and would act 
as an advocate for small businesses in Government and 
national circles. 

The authors take the view that the need for a bureau 
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is vital as ‘many of our best innovations have sprung 
from individual. inventions and new techniques 
exploited by small firms’. If these small entrepreneurs 
were forced out of business by oppressive legislation, 
the view is put forward that ‘the time will come when | 
the country will realize that big business does not, of 
itself, mean efficiency or lower prices or better service, 
but often the reverse’, 


Budget Thoughts from Abroad 


Suggestions for the Chancellor Based on Swedish Experience 


HE Swedish economy deserves close attention; 

despite a small home market, Sweden has attained 
the highest output per head and the highest living 
standard in Europe (probably the third highest in the 
world). Moreover Sweden has characteristics which 
should endear it to the present UK Government and 
make it acceptable as a model: Swedish affluence has 
avoided the extremes of wealth and poverty that 
characterize the USA; the Swedes’ have had some 30 
years of uninterrupted Government by the Social 
Democrats — the nearest Swedish equivalent to the 
Labour Party — running a ‘mixed economy’ of public 
and private enterprise; and the Swedes pay an even 
higher proportion of their national income in taxes 
than we do in Britain. (In Stockholm the tallest build- 
ing is the Skattehuset, the tax building, and Swedes say 
‘This symbolizes the height of our taxes’.) 

The British Government has indeed already shown 
its willingness to learn from Swedish practice. Mrs 
Castle’s White Paper on industrial relations probably 
derives some of its inspiration from Sweden’s well- 
organized labour market and enviable record of 
industrial peace. Certainly, a valuable constitutional 
innovation of the Labour Government, the ‘ombuds- 
man’, was founded on a Swedish model. Perhaps, then, 
the Chancellor may be sympathetically inclined to sug- 
gestions based on Swedish experience. 

First, two procedural issues, where Swedish methods 
have much to commend them; then some tax details; 
finally some comments on particular Government 
expenditures. 


Reforms in taxation 


No major tax changes, like corporation tax or SET, 
would have been introduced in Sweden in the way they 
were introduced in Britain. The Swedish Government 
refers major tax issues to ad hoc committees consisting 


by C. T. SANDFORD, M.A.(Econ.) 


of politicians, Civil Servants, industrialists, tax special- 
ists and other interested parties. (At present a com- 
mittee is re-examining the structure of Swedish capital 
taxation — the annual wealth tax, succession duty and 
gift tax.) 

Committees deliberate in private, take evidence and 
present a published report. The Ministry of Finance 
then follows a formal ‘remiss’ procedure by which the 
report is circulated to interested organizations for com- 
ment within a specified time period. If, in the light of 
these comments, the Ministry of Finance decides to go 
ahead, then ‘propositions’ (which include not only pro- 
posals for legislation but also the main arguments of the 
committee and the main comments) are submitted to 
Parliament and considered by the Ways and Means 
Committee, which can itself invite further expert 
comment and which may amend or even reject 
the proposals (though rejection is rare). Thus 
major tax changes are thoroughly considered and 
prepared. 

Ordinary changes in taxation included in the annual 
Budget proposals are also thoroughly discussed and 
may be amended in Committee of Ways and Means 
before they become law. 

Advance indications of tax changes sometimes lead 
taxpayers to behave in a way which partly frustrates 
Government intention; thus, if the present Swedish 
Capital Tax Committee were to recommend an increase 
in the gifts tax there would be some anticipatory 
giving. However, the Swedes are prepared to accept 
this disadvantage as a small price to pay for a 
thoroughly prepared tax change. 

Another objection to their procedure is a loss of 
flexibility in controlling the economy, but not all taxes 


The author of this article, who is Professor of Political Economy 
at Bath University of Technology, has just returned from a visit to 
Sweden where, with the aid of a research grant from the Nuffield 
E he studied aspects of the Swedish system of taxing 
wealt 
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need to be flexible; the Swedes retain a fiscal instru- 
ment for managing the economy through variations in 
the taxing provisions of special investment funds. If 
Britain were to adopt Swedish procedure, retention of 


~ the ‘regulator’ (by which customs and excise duties can 


be varied by up to ro per cent without prior parlia- 
mentary approval) should be adequate for this kind of 
emergency control. 

Nor is it necessarily true that the Swedish system is 
unduly cumbersome and slow; they have introduced 
important changes ahead of Britain. The nations of the 
European Economic Community are committed to a 
value-added tax (VAT) and if Britain and Sweden are 
to join the Common Market they must each adopt a 
VAT. While we in Britain still await ours, the Swedish 
VAT replaced their sales tax in January of this year, 
after the usual procedure. The answer is not to cut 
down preparatory work for tax changes but to start in 
good time. 


Advance tax rulings 


One function of a special National Tax Board in 
Sweden is to provide advance rulings on tax liabilities 
at the request of the taxpayer; thus the taxpayer might 
request the tax consequences of certain transactions he 
was contemplating, or of a company rearrangement. 
The outstanding feature of these rulings is that if 
the taxpayer so requires, they are binding on the 
Government. 

Rulings of the board thus provide a welcome cer- 
tainty for the Swedish taxpayer, whereas in Britain 
only opinions can be obtained in advance of action 
even on matters such as whether the purchase of a par- 
ticular ‘borderline’ piece of equipment will attract 
an investment grant. One benefit of advance rulings 
should be a decline in litigation. 

Modifications to British procedures along the lines 
of these Swedish practices could usefully be included 
with Mr Jenkins’s Budget. 


Details of taxation 


There is a broad similarity between the structure of the 
Swedish tax system and the British system. Both rely 
more heavily than most other European countries on 
direct taxes. In indirect taxation there is a similar 
emphasis on heavy taxation of ‘luxuries’ ~ alcoholic 
drinks, tobacco and petrol. But there are important 
differences. Thus the Swedes have a local income tax 
as against local rates in Britain; an annual wealth or 
capital tax; and their death duty is a succession (or 
legacy) duty (which taxes what is received by the 
beneficiary regardless of the size of estate from which it 
comes) as against estate duty (under which tax is 


’ ~levied on what the deceased left regardless of its dis- 


position). The Swedes also have a general gifts tax 
whereas taxation of gifts in Britain is limited to capital 
gains or to gifts made within seven years prior to 
death. i 

All these Swedish taxes have their advocates in 
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Britain and the possibility of adopting them in substi- 
tution for present taxes is a task for an urgently needed 
tax review committee which it is hoped Chancellor 
Jenkins will announce in his Budget. 

Another interesting feature of the Swedish system is 
the much larger freedom in the rate of depreciating 
capital equipment than in Britain — something the 
CBI has, indeed, been advocating. This also is a 
matter which needs to be examined as part of a com- 


“ prehensive review of the most effective means of 


promoting investment. 

The writer will now confine his observations to two 
features of the tax system on which it would be possible 
for the Chancellor to take action this year. 


Capital gains tax features 


The full details of Sweden’s complicated system of 
capital gains taxation need not concern us here, but 
two features have a particular attraction as a possible 
means of remedying injustice. 

First, in their long-term gains tax on real property, 
the Swedes allow for changes in the general price level 
in calculating gains — a percentage determined by the 
rise in the cost-of-living index can be added to the 
buying price. Here is a practical attempt to eliminate 
one of the unfortunate features of Britain’s gains tax, 
that much of the so-called gain is not a real but only a 
monetary gain because of inflation. | 

A second notable feature is that ‘realization’ under 
the Swedish tax is limited to ‘sale’. Gifts and death do 
not count as realization under the tax; the Swedish 
gift tax and succession duty are felt to be sufficient. 
There is not an exact parallel on gifts, because in 
Britain there is no general gifts tax; but there surely is 
a strong case for following Swedish example and 
removing death from the realization provisions; the 
case is strong both in terms of equity and simplicity. 
In equity, because estate duty in the UK is. perhaps 
the highest in the world and the effect of inflation is to 
push estates into ever higher tax brackets!; in the 
interests of simplicity, because the calculation of the 
gains element in estates is an exercise the complexity 
of which does not need to be stressed to accountants. 
This amendment Chancellor Jenkins could include in 
his Budget at little cost. 


Tax treatment of married persons 


In Britain, man and wife count as one for income and 
surtax purposes; as a result, the combined tax bill of a 
working couple in the surtax range is much higher than 
if they had been single; there is a tax premium on 
immorality. But the British system is not even con- 
sistent. For purposes of death duty a married couple 
counts as two; estate duty is levied at the death of each 
spouse with no general concession for widows or 
dependent children. 

The Swedes are more moral and more humane. In 


+ See Sandford, C. T., and Wright, P. ~ ‘Estate Duty: Inflation and 
Capital Gains’, The Banker, March 1969. 
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general for Swedish income tax man and wife count as 
one; but where both are working they may request 
separate assessment and thereby save a substantial sum 
in taxes. At death the position is governed partly by the 


ordinary laws of marriage and succession and partly 


by fiscal law. 

When a Swedish marriage breaks up, whether by 
divorce or death, unless the partners have made 
specific provision to the contrary, the property ‘is 
deemed to be in common ownership (although the 
husband will normally have managed it) and is there- 
fore divided equally. At the death of a husband, a 
widow’s entitlement to half the common property 
means that this part is entirely excluded from death 
duty consideration. Additionally, under Swedish suc- 
cession duty, there is a larger tax exemption limit for 
surviving spouses than for other beneficiaries and also 
a special tax-free provision for each dependent child, 
the amount of which varies inversely with age. 

It is of interest that the new Divorce Bill now before 
Parliament (which provides for divorce even when one 
of the parties is opposed to it) requires a division of the 
property of the marriage. Thus we in Britain have taken 
a step nearer to the Swedish position. Changes in the 
law of property are beyond Chancellor Jenkins’s pur- 
view, but we could reasonably ask him to remove the 
disadvantage of married surtax payers where both 
partners work and to ease the lot of widows and 
dependent children under estate duty. Both changes 
could be made at very little cost to the revenue. 


Government expenditure 


The Swedish Welfare State in a number of respects is 
more comprehensive than the British. Its benefits are 
often larger and it offers some facilities which Britain’s 
does not; one such benefit which particularly appeals 
to me is the provision of State loans to newly married 
couples to help them set up home. 

In Britain’s present straitened circumstances, how- 
ever, it is perhaps natural that the two features which 
impressed me most were the method of financing 
university education in Sweden and the age for receipt 
of retirement pensions. In neither case am I suggesting 
immediate budgetary action by Mr Jenkins; but in 
both, Swedish practice deserves careful consideration. 


Loans for higher education 


University education in Sweden is free. For main- 
tenance all students have the right to assistance, which 


amounts to a maximum entitlement of about £650 per 


year plus special allowances for children. Rather less 
than one-quarter of this sum is grant; the remainder 
is loan which has to be repaid, though on generous 
terms. No interest is charged but the sum outstanding 
is in principle tied to the value of money and the period 
of amortization is at least 20 years. An insurance- 
type guarantee provides that repayment can be post- 
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poned or waived in the event of financial difficulties 
arising from unemployment, sickness or other special 
circumstances. 

The case for loans is both economic and moral; 
economic in that, in general, higher education sub- 
stantially increases the lifetime income of those who 
receive it and they should therefore contribute to the 
cost out of this ‘educational differential’ in their earn- 
ings; moral, in that those who receive higher education 
are the naturally fortunate ones anyway — the intellec- 
tually well-endowed (who, even without higher educa- 
tion, would have had bigger earnings than average, 
though not as large as with higher education); it is 
right that they should contribute towards the cost, 
indeed morally they ought to be subsidizing the 
intellectually less favoured. 

Even if maintenance loans were introduced instead 
of grants in Britain, the State would still be meeting 
the major cost of higher education and thus subsidizing 
students’ earning power. Support for loans is gathering 
strength in Britain; Swedish practice reinforces it. 


Retirement pensions at 67 


The other feature of the Swedish Welfare State which 
caused me furiously to think was the provision that 
Swedish national retirement pensions are payable at 
the age of 67 for both men and women (although 
earlier payment can be made in circumstances such as 
sickness or widowhood). This compares with a basic 
65 for men and 60 for women in Britain. Which makes 
more sense? l 

The expectation of life is continuously rising; 
physical fitness continues later in life; the economy 
would benefit from a later retirement of people who 
can continue to do their job efficiently; and many 
older people wish to continue to work and lose a sense 
of purpose when their retirement age comes round. 

And why should women be eligible for pensions 
earlier than men? A glance at the relative expectations 
of life of women and men should lead us to modify 
the idea of women as the weaker sex; on average, 
women live some six years longer than men. Mainly as 
a result, there are in Britain some four times as many 
women octogenarians as men. If there is to be a differ- 
ential in retirement ages, ought it not to be the opposite 
of British practice? These are issues which at least 
deserve to be aired and which the Swedish procedure 
throws into relief. 

Clearly this selection of relevant features of the 
Swedish budgetary scene is highly personal; a.different 
author with different predilections and prejudices 
would have chosen differently. But perhaps the biggest 
value of examining another country’s system of public 
finance is not in the particular details considered but in 
the jolt to old habits of thought, the stimulus ‘to 
question and reconsider long-accepted British practice 
and perhaps also the demonstration that others have 
solved problems by methods that hitherto have been 
dismissed in Britain as administratively impracticable. 
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The Mathematics of Decision 


Making —! 


by R. F. J. DEWHURST, M.A., A.C.A. 


Author of Mathematics for Accountants and Managers 


Te recent history of management education can be 


seen as consisting almost entirely of the record of a 
vast increase in the application of quantitative tech- 
niques. Ten years ago, for instance, a multi-million 
capital investment decision would be based on some 
inaccurate, if not positively misleading, calculation 
such as that provided by the ‘fish bait’! pay-back 
technique. Nowadays a DCF approach is used which 
takes properly into account the value of time on the 
cash flow. | 

This pattern applies across the whole spectrum of 
modern business management. Estimating sales and 
stock for the next few months will now be done by 
some technique such as exponential smoothing. 
Quality control will be exercised, perhaps, by some 
sophisticated statistical method such as the cusum 
chart control scheme. Problems involving constraints 
such as transportation or assignment problems may: be 
reduced by the Simplex method of linear programming; 
and pricing, mix of products, share of market or 
market elasticity problems by marginal costing and 
other mathematical techniques. And overall, there is 
the vastly increased use of computers to simplify the 
monotonous figuring that the application of these 
quantitative techniques usually implies. 

Mathematics, it seems, has been creeping into all 
areas in a business, sometimes insidiously, not always 
welcomed, often wrongly (perhaps because over reli- 
ance is put on false input figures); but overwhelmingly 
and on all fronts — a tide which no Canute can turn 
back. 

Although quantitative techniques have been applied 
in practically all fields in a modern business, it was not 
until recently that these techniques were used for 
decisions involving the whole corporate entity. What 
we are now seeing is a beginning in the application 
of the techniques of quantitative analysis to business 
decision taken at the very top level; decisions involving 
the weighing up of different corporate courses of 
action. 

To reiterate; at one time it was only necessary to have 
a few OR specialists, systems analysts and critical path 
engineers on the staff to advise on detailed matters such 
as optimum stockholding, reorder quantities, office 

l ‘Fish bait’ is a deliberately derogatory term. Does a fisherman 
throw the bait into the water just to get it back alone? Should an 


investment analyst pay out vast sums on a project just to get this 
amount back a few years later? 


layouts, sequences of operation and so on. The level 
has changed: mathematics is knocking now at the 
boardroom door. ` | 

Weighing the consequences of one corporate de- 
cision against another would be comparatively easy 
if the various consequences could all be foretold with 
complete certainty. This is obviously not so. Any 
statement as to what may happen in the future can only 
be an estimate. All that can be said is that one estimate 
is more likely to be correct than another, or more 
likely still, that there is perhaps a fifty-fifty chance that 
the estimate will be substantially correct. How can we 
deal with these vague figures? How can we deal with 
chance? Clearly we need, as a first step, to under- 
stand the basic tenets of the mathematical theory of 
probability. 


Basic rules of probability 
If a penny is tossed into the air, what is the probability 
that it will come down ‘heads’? If it is an evenly 
balanced coin and it is tossed in a random way, 
common sense says that there is a half chance that it will 
be ‘tails’ and a half chance that it will be ‘heads’. The 
probability that it will come down ‘heads’ is, therefore, 
1/2. | 

Of course, if it is a double-tailed penny there is no 
chance that it will come down ‘heads’, so the proba- 
bility is o. If it is a double-headed coin, then it is 


-certain that it will come down ‘heads’, so that the 


probability is 1. So the range of probabilities varies 
from o upwards to 1 — the measure of cast-iron cer- 
tainty. Every probability must be somewhere between 
o and 1. This is the first rule of probability. 

In the original situation with the normal penny, the 
coin can come down with either a head or a tail on top 
(ignoring the very faint chance that it might come down 
to rest standing on its side). The sum of the two 
probabilities is 4-++-4==1. This demonstrates the second 
rule of probability, that is, the probability of the various 
mutually exclusive and exhaustive states must add up 
to I. 


Independent events 

The probability rules relating to independent? events 

can best be demonstrated by considering the example 
2 By independent events we mean statistically independent 


events; that is, the occurrence of one event will not affect the 
probability of the occurrence of the other event. 
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of a six-sided dice. In a normal fairly loaded dice, all 
sides obviously have an equal chance of coming up on 
top. The chance, therefore, that any particular side 
will come up is 1/6th. This follows directly from the 
second basic rule which says that all possible, mutually 
exclusive, probabilities must add up to 1. In the 
present case: 1/6-+-1/6+-1/6-+-1/6+1/6-+-1/6=1. 

If we toss the dice 120 times, a given side should 
occur on average around (1/6 x 120) =20 times. Suppose 
each time the dice was thrown, we also tossed a normal 
double-sided penny in the air. How often would the 
combination of the given side of the dice, and (say) the 


head of the coin occur? Since the side will occur 20 


times on average, the combination of the given side 
and the head of the penny will be ten times on average — 
that is the probability, as a fraction, is 10/120 =1/12. 
Since the probability of the side turning up is 1/6th, 
and of the head of the penny turning up is 1/2 — the 
joint probability (which we have seen to be 1/12) is the 
product of the side probability (1/6) and the head (1/2). 
As an equation: 


Foint probability of Probability Probability 
side and head = ofside X of head 
1/12 1/6 1/2 
Using probability terminology — 
the probability of event A is written as P(A) 
+3 A3 +3 3} B 33 33 P(B) 
and the joint probability of events 
A and B together as P(AB) 


then the rule is: P(AB)=P(A)x P(B) - 


Conditional probability 


In business, the probability estimates usually vary with 
(that is, they depend on) the occurrence, or otherwise, of 
various factors. The probability that next year’s sales 
will be around £r. million might, for instance, be 
conditional on whether or not our yearly contract with 
the British Railways is renewed or not. The symbol 
P(BIA) means the probability of event B occurring, 
given that event A has occurred. The dividing line is 
vertical. This is important, as otherwise the symbol 
could be misconstrued as meaning the probability of 
‘B divided by A’. 

With independent events P(B|A)=P(B) since if B 
and A are not related, then the probability of B is not 
altered by whether A has occurred or not. This 
equation is, in fact, the mathematical definition of the 
interdependence of two events A and B. 


For dependent events the relationship is: 
P(AB 

P(BJA)= d Geet nd 

P(AB) 

P(B) 

Cross multiplying, these become: 
P(AB)=P(A). P(B|A) — I and 
P(AB)=P(B). PAIR - II 
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It is easy to verify that these are trué.’ Let ‘us tevert to 
the dice and coin problem. Suppose that if a 2, 4 or 6:is 
thrown, a normal coin is also tossed; but if a 1, 3 or 5 
is thrown, a coin which has both ‘sides ‘heads’ 
tossed. There are then twelve possible, equally likely, 
combinations. ‘They are represented by the lines 
joining the dice and the coin: 


DJ Sox] 
H T H H 
Suppose the two events we are concerned with are: 
the number two coming up on the dice — call this 


event A; 


the tail of the coin coming up — call this event B. 
Then: 


P(A)=1/6 (all sides of the dice are equally likely to be on 
top) 


P(B)==1/4 (only one out of the four possibilities). 

P(B|A)=1/2 (since if a two is thrown, the coin tossed is a 
fair one). 

P(AB)=1/12 (only one line joins the two and a ‘tails’). 


Dice 


Coin 


We can verify equation I, that is: 
P(AB)=P(A). P(B|A) since | 

1/12==1/6X 1/2 

P(AB) 


Equation II gives a value for P(AIB) of PB) 


which implies that the probability of a 2 on the dice 
throw, given that a ‘tail’ has occurred on the coin toss, 
is 1/3. This reverse result effect will be important in 
the next section. 

By taking any other combinations of the sides of the 
dice and the coin as events A and B, it can be shown 
that the above equations apply in every case. 


Revision of probabilities 


Let the reader now beware. The ‘honeymoon’ period 
is over ; so far all has been clear. To parody the limerick 
on Newton and Einstein: 


‘Chance and the laws of chance were clear and bright, 
Given the probabilities the answer was always right. 

It did not last. Praise be to the devil, 

Who said ‘let Bayes be. 

And instead of working from known probabilities to a 
straightforward mathematical answer, the reverse applied. 
We now work backwards from the answer to arrive:at: 
new and, presumably, better probabilities.’ 


Let us explain: usually in business the precise pro- 
babilities are difficult to establish. Some figures can, 
no doubt, be estimated but any such figure is pro- 
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bably so rough that to base important decisions on it 
would not be wise. However, various tests and trial 
runs can be made. These may not be conclusive in 
themselves but they will give enough information to 
enable a revision of the earlier probabilities to be made. 
‘These new probabilities, although not themselves 
exact, may then well be accurate for decision-making 
purposes. In probability terminology, the original 
probabilities will be called prior probabilities; and the 
revised probabilities, posterior probabilities. 

As an example, suppose that we are considering 
whether a complex electronic testing meter is correctly 
adjusted or is faulty. These meters are liable to a 
known fault in their circuits which is difficult to trace. 
The job of the meter is to test whether the individual 
lengths of a batch of precision parts of an analogue 
computer are above or below a pre-set average. As- 
suming that this average has been set correctly, half 
. will be above and half below. 

Suppose now we measure the one part which 
is available and the meter shows it to be short. 
If the meter is fairly adjusted, the probability of a 
recorded short length (S) is obviously o co. If, how- 
ever, the meter is incorrectly adjusted, we know from 
past experience that it will record a short length only 
_ 1/zoth of the time — that is, the probability of a re- 

corded (S) is 0.05. Let us call the event ‘fair’ meter F, 
and the event ‘biased’ meter B. Assume it is thought 
there is about a 1/5th chance of the meter being biased, 
that 1s P (B) is equal to 0.20 and, therefore, the chance 
of the meter being fair is 4/5ths, so that P(F) =o.80. 


Diagramatically 


A 


A A 





Biased meter 


Fair meter 


Using the orthodox notation for conditional pro- 
bability, we write P (S| F) =o.50 (since the probability 
that the length is recorded as short — given that the 
meter is fair ~ is a half). Similarly, P(S|B)=o.05. 

Applying equation II of the previous section to H 
and F, we have: P(SF)=P(F). P(S|F)=0.80 X 0.50==0.40 
and to S and B, P(SB)=P(B). P(S|B)=0.20x 0.05==0.01 


Now the event S can be recorded either from a fair or a 
_ biased meter. There is no other way. The uncon- 
ditional probability of a recorded S is, therefore, the 
sum of these probabilities, that is, (0.40-+0.01) =0.41. 


In symbols: 
P(SF)=0.40 ` 
- P(SB)=0.01 and so, 
- P(S)==0.41 
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If we take 100 tests this implies that ‘on average’ 41 
of these will show a recorded short length. Of this 41, 
40 will be in combination with a fair meter and one in 
combination with a biased meter. The chances of a fair 
meter are, therefore, 40/41 and of a biased meter 1/41 — 
given that an S has been recorded — and this has 
happened. In symbols: ` 





Plo neg 
P(BIS)=—— =0.02 


So that the posterior probability of a fair meter 
(knowing that an S did occur on the short trial that has 
been made) is 0.98. 


Similarly the posterior probability of a biased meter 
(knowing that an S did occur on the short trial that has 
been made) is 0.02. , 


Our revised posterior probabilities of a fair and 
biased meter are now 0.98 and 0.02. These are very 
different from the prior probabilities (that is, before 
we did our trial) of 0.80 and 0.20 respectively. It seems 
that, as the result of one trial, we have altered our views 
as to the likelihood of the meter being fair or biased. 
Is this really surprising? After all, an S was not very 
likely to be recorded by the biased meter. Since an S 
was in fact recorded, what we are saying is that we now 
think that it is ‘probably’ more likely that the meter was 
a fair one than before we ran the single test. 


In classical probability theory the procedure is 
always to work from known probabilities and hence to 
arrive at the answer. This approach is eminently 
suitable for almost all scientific calculations. It has 
many business uses, too. For instance, it enables the 
maker of mass produced watches to predict the chance 
that any of his retailers will return more than a certain 
number of defective watches in a given period; or it 
will enable the supplier of household central heating oil 
to calculate when his tanker should call to top up each 
domestic tank under the recorded weather conditions. 
(The object here is, obviously, to cut down the number 
of calls per year to the minimum consistent with 
keeping the tank from running out.) 


For business decisions at a high level, however, the 
probabilities are not usually known in advance. Maybe 
they can be guessed at; usually such guesses are not 
very accurate. However, further information can be 
obtained. Probably the best example is provided by the 
problem of whether to launch a new sales product or 
not. Prior probabilities in this sort of situation are 
notoriously subjective and inaccurate. However, a test 
marketing result, although not itself in any way con- 
clusive, will provide enough information to enable a 
recalculation of the probabilities to be made. These 
modified probabilities should be substantially better. 
They may well be adequate for -decision-making 
purposes. | 


(To be concluded) 
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We al have money problems: how to can be arranged An the strictest‘ 
pay for a holiday, how to carry out ` confidence—to be repaid monthly over 
much-needed house repairs, how to settle an agreed period, and with the interest ` ` 
the children’s school fees—the list is endless. charges qualifying for Income Tax relief. 
But with a Personal Loan from Lombard To find out more, write to The Manager, | 
Banking your worries cease. Any Personal Loans Department AT, 
amount from {100 upwards > at the address below. 
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` Head Office: LOMBARD HOUSE, 
CURZON ST., LONDON, W1A 1EU. 
Tel: 01-499 4111 (30 lines). 
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Put it into a Co-operative Permanent 
Building Society Share Account. It’s as 
simple as that. Immediately, your money 
starts earning the new, increased rate of 
interest — 5% per annum—and with no 
income tax to pay on the interest because the 
Society pays it for you, This means itis 
` equivalent to over 84% if you normally pay ` 
l tax at be standard rate. 

Invest anything from {1 to {10,000 in 
an individual account or a husband and 
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w 


H Do you know 
fa howto make money 
= — makemoney? 


wife can jointly put in up to £20,000. 

Is it safe ? Absolutely! And free from 
fluctuations. Your money just keeps on 
making money. You enjoy an increased 
income. , . 

Your money is available whenever you ` 
need it-without any fuss or red tape. 

No fees or charges. Your money will 
be in the company of assets exceeding 
{,600,000,000, so you know it must bea 
good thing. What’s your money making? 


' + April Sth,”1969. 
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Get the co-operation of the 


Co-operative 


Permanent. 
BUILDING SOCIETY 


and write to: l 
New Oxford House, High Holborn, London WCx 


Shares and Deposits in the Society are Trustee 
Investments 


Member of the Building Societies Association 
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Professional Training in the Twenties 


MPROVED methods for training accountants are 

now very much under discussion. It might be of 
interest, therefore, to look back to some 40 or §0 years 
ago. 

I left school and became articled in 1924 to a 


chartered accountant in a provincial city, and I have’ 
no doubt that my experiences were typical. My, 


principal was a crusty, evil-tempered, grasping old 
curmudgeon; even at this distance of time I have failed 
to detect that he had any redeeming features. His 
business would then have been called medium-sized ; 
he had about 15 employees and, of course, two articled 
clerks. 


Down with a bump 


I left the comparatively rarified atmosphere of the 


senior ranks of a public school and came down with a 
bump. A month or two earlier I had been engaged ‘in 
advanced scientific and mathematical studies, writing 
essays on profound subjects, discussing the future of 
the world, and generally getting ready to influence 
future events in some as yet unascertained but ob- 
viously important way. Then, a few weeks later, I 
found myself working as an office-boy. 

My most responsible task was to enter up the out- 
going letters in the postage book and to deliver mail to 
addresses within a short walking distance. I also copied 
letters in a wet copying-press and ran any odd mes- 
sages that were necessary, as often as not delivering or 
collecting something purely personal for my principal. 
I did nothing else at all for over six months. All I 
learnt during this period was how to supplement my 
income by delivering letters that had been entered in 
the postage book as having been stamped — my first 
lesson in practical accountancy ! 

Eventually, after many representations — often of a 
mutinous nature — I was taken out as. a junior on 
audits. There were no formal attempts to impart any 
instruction: the head clerk, as he was designated, 
made a few spasmodic efforts but unfortunately he was 
really quite incapable of teaching anything to anyone, 
although he was a conscientious and well-informed 
man. There was only one member of the staff from 
whom one could learn anything; he had the aptitude 
for imparting knowledge and arousing enthusiasm. 
I picked up a lot from him — and by no means was all 
of it concerned with accountancy. 

All audits were done to strict programmes. ‘There was 
no test-checking; every single figure was added up and 
every single posting was checked. We used red and 
blue pencils in alternate years for ticking, and green 


by PEMBROKE ` 


pencils for vouching. Looking back it surprises me that 


we didnot use ink; it must have been a sensational 
change when pencils were permitted. 

My principal set his face against advising clients 
to install self-balancing ledgers or control accounts in 
any form. I believe that he thought these would result 
in less work for his firm. Practically none of our clients 
could produce their own trial balances and we used to 
have appalling struggles, in some of the larger firms, 
to balance their books. Of course, the way we did it in 
the long run was by building up our own control 
accounts. 

Working conditions on outside audits varied from 
the barely tolerable to the absolutely awful. There was 
one room about 12 feet by 8 feet with one small window 
set so high up that you could not see out of it. Nor 
could it be opened and in the summer, with at least 
three of us working there, we nearly suffocated. We 
called it ‘The Black Hole of Clayton Street’. The walls 
of this room had not been repainted for decades and 
so we wrote slogans on them and drew rude pictures 
of the proprietor of the premises. He did not like 
coming in, and when he did, he always averted his 


gaze from the walls. 


On another audit there was a room without windows 
but with a roof-light from which nameless insects 
dropped down on to the books. We always dispatched 
these by slamming the books shut. The resulting 
splodges were red — need I say more. Our boss made 
no efforts to secure better working conditions for us. 

Our working hours were from g a.m. to 6 p.m. 
Mondays to Fridays, and from o am to xr p.m. on 
Saturday mornings. If we were on an audit where 
the staff stopped at 5 p.m. we were supposed to return 
to our base to do more work. Articled clerks who had 
not, like some of the other staff, the responsibility of 
supporting a wife and family on £3 or £3 108 a week, 
used to slip off before 6 p.m. when on outside jobs. 
Some of our more delightful clients used to ring up 
our boss and report this, but strangely he never took 
any action on these reports; I think he disliked Gs 
clients as much as they disliked him. 


Things done the hard way 


There were a number of jobs that were done in the 
office. Generally this meant that you had to go and 
collect the books and papers yourself on foot or by 
tramcar — certainly nothing extravagant, like taxis. 
There were, of course, no mechanical aids of any kind; 
no comptometers or calculating machines, and every- 
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thing was done the hard way — by hand. Long division 
was the worst. 

We had only two typewriters in the office, both in 
rather shaky condition. All accounts sent to clients 
were ‘fair-copied’ in neat hand-writing by two young 
ladies retained mainly for this purpose. As, in certain 
cases, several copies were required, the amount of time 
consumed was enormous. Nevertheless, calling over 
your drafts with the young ladies had its good points; 
they were both distinctly attractive. 

Again, there were no files as we know them now. All 
papers relating to a particular subject were pierced in 
the top left-hand corner by a split paper-clip and 
placed thereafter in loose manilla covers. These, in 
turn, were bundled together with vivid red and yellow 
cloth straps. The final repository of all such papers was 
in a series of second-hand deed-boxes still, as often as 
not, bearing the name of an entirely different concern. 

It was not until I had passed the Intermediate 
exam. that I was allowed to go out on my own on small 
jobs. I doubt if — in the whole five years of articles — I 
had more than three or four conversations with my 
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principal, and almost certainly none of these were 
directly connected with my progress in the profession. 

For this my father paid a premium of 250 guineas, 
a very considerable sum of money in those days. None 
of this was returned in salary. Any knowledge that I 
picked up during this period was entirely from my 
own observation or through asking questions; nobody 
volunteered any information — except the one mam 
already mentioned. What I had to learn I learnt 
through working on correspondence courses at home, 
working, on the average, some 15-20 hours a week. 

From what I learnt from other articled clerks, I 
think that these conditions were not untypical of the 
smaller firms in the provinces. 

When I qualified, my principal grudgingly gave me a 
salary of £156 per.annum, but he did at least keep me 
on, when he need not have done. Jobs were difficult to 
get in those days and I worked for over another year 
for him. When I finally got out I was one of over 
three-hundred applicants for two jobs advertised at 
£5 a week. I secured one of these, and then started to 
learn about accountancy — but that is another story. 





Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Cotton Controllers Rtg Ltd v. 
Secretary of State for Employment and 
Productivity 

In the High Court of Justice (Queen’s Bench Division) 
February 24th, 1969 

(Before the Lord Chief Justice (Lord PARKER oF 


WADDINGTON), Mr Justice BLAIN and Mr Justice 
DONALDSON) 


Selective employment tax — Transport and communication — 
Port and inland water transport — Unloading of vessels — 
Removal from quay — Sampling — Whether unloading of 
vessels — Whether facilitating transport operation — Whether 
forwarding agents’ activities — Alphabetical list — Selective 
Employment Payments Act 1966, section 2 (2) — Minimum 
list headings 705, 709. 

The company obtained bills of lading and other docu- 
ments from its clients and arranged for the clients’ cargo 
of cotton to be cleared from the quay on to delivery vehicles. 
The company also inspected the berth in order to ascertain 
whether it ‘was suitable for cotton, ‘and samples were taken 


from the bales and presented to buyers. ‘The company had 
a staff of between 22 and 27, and it operated at several 
ports. 

It was contended for the company that its activities came - 
under minimum list heading 705, in that its activities 
were the unloading, of vessels. It was contended for the 
Secretary of State that the activities were those of a for- 
warding agent. The Industrial Tribunal decided in favour 
of the latter. 


Held: the Tribunal’s decision was correct. 


Great Northern Telegraph Co Ltd of 
Denmark v. Secretary of State for 
Employment and Productivity 


_ In the High Court of Justice (Queen’s Bench Divison): 


February 24th, 1969 
(Before the Lord Chief Justice (Lord Parker OF 


WADDINGTON), Mr “Justice Dram and Mr Justice 
DONALDSON) 


Selective employment tax — Telegram service — Whether 
employees engaged in activities for office purposes — Offices, 
Shops and Railway Premises Act 1663, section T — Selective 
Employment Payments Act 1966, section 2 (2), Minimum 
list heading 707. 


The company, a Danish one, operated a telegram 
service in Britain under licence from the Postmaster- 
General, and its activities fell within minimum list 
heading 707. More than half the employees were tele- 
graphists, telephonists or teleprinter operators. 

The Industria] Tribunal decided that those employees 
were engaged in activities for office purposes, and therefore 
in non-qualifying activities. 

Held: the decision was correct. 
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Management Glossary 


by H. JOHANNSEN AND A. B. Ropertson. Edited by E. F. L. 
BRECH. 


Longmans (Management Studies Series), 30s. 


The growth of management science and its related tech- 
niques has inevitably resulted in the invention of new terms 
and jargon. If managers are to communicate successfully 
the terms used must have a common meaning. Regrettably 
this has not been so in a number of cases and it is inter- 
esting to see this attempt to provide a glossary of terms in 
common usage. 

Designed as a reference guide for managers and students, 
the book covers the whole field of management including 
terms used in specialist areas and relevant terms from 
allied subject areas. The terms defined range from the most 
obscure, such as ‘DEMON’ (decision mapping via optimum 
network) and “Kostick’s Perception’ to terms which are in 
everyday use. 

It is inevitable in a work that is so wide ranging that there 
should be some definitions which are open to criticism. In 
the financial areas there are a number of terms which need 
further clarification. For example, the definition of ‘capital 
reserves’ gives the impression that in no circumstances can 
such reserves be paid out to shareholders. This is not so, 
for realized capital gains can be paid out if the company’s 
articles so allow. Again, the definition of ‘floating charge’ as 
being a security for a loan over a wide range of assets 
misses the main point that the purpose of such a charge is 
to allow the directors to continue to deal with the assets in 
the normal course of business. 

The definition of ‘return on equity capital’ as ‘total 
profits less debits, interest, and preferred dividends, as a 
percentage of shareholder’s capital less debits and preferred 
capital’ will no doubt leave the reader speculating as to what 
these debits are. 

It is to be hoped, however, that this volume will stimulate 
discussion and refinement of the definitions used and, if so 
it will serve a very worth-while purpose. 


Modern Published Accounts 


by R. S. WaLproN and E. H W. SAMBRIDGE, second edition 
by R. S. WaLpron. Macdonald & Evans, 35s. 


Such have been the advances in the standard of presentation 
of published company accounts since this book was first 
published in 1960 under the title Modern Trends in the 
Form of Published Accounts, that Mr Waldron, who is the 
sole author of this new edition, has found it necessary to 
make extensive amendments to bring it up to date with 
current practice and legislation. 
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As with the original edition, the purpose of this book is to 
focus attention on presentation in published accounts and 
not to deal with any of the purely technical aspects of 
accountancy. Within these self-imposed terms of reference, 
such a publication must inevitably be dominated by the 
legislative milestone of the Companies Act 1967 and it is 
therefore regrettable that of the several specimen sets of 
published accounts included in the text as examples of good 
presentation, only one is selected as complying fully with 
the Act’s requirements. 

There is probably no better way of accumulating ‘know- 
how’ on accounting presentation than by studying examples 
of some of the best annual reports — those of the companies 
that have won The Accountant Annual Award being high 


on the list of ‘musts’. Admittedly, at the time when this 


second edition was being compiled there may not have: 
been many post-1967 annual reports available, but this 
might have been sufficient reason for delaying publication 
until some worthy examples had come to hand. 

However, despite this disadvantage of being to some 
extent already out of date, the main text deals with the 
requirements of the 1967 Act and reproduces in extenso the 
relevant recommendations of The Institute of Chartered 
Accountants in England and Wales covering published 
accounts. 

The use of graphical and diagrammatic aids to accounting 
presentation does not always meet with unanimous approval, 
but when the author next revises this book (which has a 
valuable function to perform) he might well consider 
expanding the range of examples which include these 
techniques. Indeed, space for this extended coverage could 
be found by omitting the historical material in the early 
chapters. 


Management Controls for Professional 
Firms 
by REGINALD L. Jones and H. GEORGE TRENTIN. 


American Management Association: Bailey Bros & Swinfen, 
8ss 6d. , 

Too often the professional firm, whether of solicitors, 
accountants or others, finds difficulty in placing its own 
house in order while holding out to its own clients an 
expertise and ability in the véry fields where they themselves 
are lacking. This volume presents a system of management 
control aligned to the special problems presented by the 
professional office and showing the relevance of planning 
and reporting procedures which are the most usual source 
of difficulty and inefficiency in this field. ' 

If the tax planning section of the book shows too clearly 
its origins in the United States this section will, at least for 
accountants, provide the necessary spur if not the specific 
techniques. | 

The book also includes a case study of the reorganization 
of a law firm which makes an excellent model for the type of 
rethinking which has been long overdue iri this country’s 
professions. | 


RECENT PUBLICATIONS 


NETWORK ANALYSIS IN Project MANAGEMENT, by K. G. 
McLaren and E. L. Buesnel. vii+a21g pp. 12 x 83. Cassell 
& Co, 84s. 

PARTNERSHIP, by Ian G. C. Stratton and Ian 5. Blackshaw. 
103 pp. 8x 54. Oyez Publications, paperback 25s. 

CAPITAL GaINs Tax, by K. S. Carmichael, F.c.A., F.LLI 
xxlii-+436 pp. 8x 5. HFL, paperback 35s. 
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Mills and Allen 


S readers may recall, no sooner had this column debated 

left to right versus right to left in historical records 
than it came across a record presented vertically. Now it 
has come across a set of accounts presented ‘the wrong way 
round’, The accounts, those of Mills and Allen Ltd, form 
this week’s reprint and the reader will see that they are 
presented with — reading from the left ~ the comparative 
figures, the latest figures and then the narrative. 

That, perhaps, is not a strictly accurate description, 
since to the left of the comparative figures there is, where 
applicable, a plus or minus sign indicating addition or 
subtraction, or an equals sign denoting a total or residual 
figure. In the original, amounts subtracted are printed in 
red, the minus sign is in red and so is the appropriate 
narrative. 

At first reading all this is not particularly easy to follow 
but, surprisingly enough, the mind soon - very soon — gets 


. used to the variation from normal presentation of narrative 


and figures. Figures to the left, narrative to the right is 
exceptional but for the exceptional to be acceptable there 
has to be uniformity in its application. 

In the Mills and Allen report and accounts there is that 
necessary uniformity because the left-right method of 
presentation is applied right the way through the document. 


Uniformity 
The same form is applied to the notes on the accounts 


. which, incidentally, are presented with such lavish use of 


space that they take up five pages — against less than 
half a page for the profit and loss account and a page each 
for the separate group and parent balance sheets. The 
form is applied to ‘Salient Points’ which provide a précis 
of group results, results per share, capital employed, 
shareholders’ funds and balance sheet value per share — again 
well set out with a full foolscap page given to the feature. 

The form is applied to the detail of capital employed, 
turnover and trading profit in terms of trading activity — 
outdoor advertising, which is the bulk of the business, 
printing, electronics, office equipment, ‘others’ and invest- 
ments. It is applied to the ro-year record and to other 
statistical information which is provided in quantity. 
Indeed, it is difficult to think of a statistic that the Mulls 


~ and Allen report does not provide. 


Only at two points in the report does the left-right 
presentation seem odd. One is in the detail of directors’ 
shareholdings where the number of preference shares 
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and ordinary shares and the amount of loan stock held are 


shown in three columns with the directors’ names running 


down the right-hand side of the page. 

The other is in the detail of subsidiary companies where 
the country of incorporation is shown in the left-hand 
column and the name of the company in the right. 


No commas 


‘Another point in the Mills and Allen accounts is that the 


figures are presented without commas but with spaces where 
the commas would normally be - thus {2,441,000 becomes 


"£2 441 000 for the turnover of the main outdoor advertising 


business which represented 62:7 per cent of total turnover. 
Outdoor advertising at £3 443 926 accounted for. 81:8 
per cent of capital employed and at £341 885 provided 81:2 - 
per cent of trading profit in 1968. 

But 1968 is something of a misnomer since the financial 
year ended on October 31st of that year. The accounts 
reached shareholders on March 4th, which is just over’ 
four months into the new financial year. The accounting 
and report presentation process could, with advantage, 
be accelerated but it is extremely difficult to fault the presen- 
tation as such. The chairman, Mr Cornelius Shelford, 
D.L., M.A., F.C.A., addressing the shareholders in his state- 
ment with the report, writes: ‘I am sure you will agree 
with your board that the revised presentation is a most 
useful improvement.’ This column is certainly in agreement. 

One minor suggestion might be made, however. In the 
details of trading activities (included in the reprint) the 
headings to the columns would be shown to better advan- 
tage over the dates rather than under them. It should be 
pointed out, also, that in the original the 14,075 and 3'9 
per cent for office equipment under ‘trading profit’ is in red 
denoting a loss, and so is the 7,920 under the 1968 column 
for ‘others’. 

Incidentally, progressively better results are expected 
from the office equipment side following the implementa- 
tion of business consultants’ recommendations. 


New systems 


Commenting on the main outdoor advertising division, the 
chairman says that although difficult conditions continued 
throughout the year under review, there are now ‘tangible 
signs of improvement, not only in national but also in local 
sales’. 

The company, he says, took a major part in planning new 
systems of.site evaluation and coding to simplify the buying 
of poster campaigns. These systems are expected to be 
generally adopted in the industry this year. A bonus incen- 
tive scheme for billposters is in successful operation and 
is making substantial savings as well as increasing the wages 
of the billposters. 

Current methods of hoarding construction and mzinten- 
ance are being surveyed to see whether economies can be 
effected. A new streamlined administrative structure is 
being introduced and this should lead to better management 
control and, in the long term, to a reduction in costs. 

In new business developments, a business called “Spa 
Glo’ has been acquired. ‘Spa Glo’ specializes in those 
illuminated advertisements which surround announcement 
panels one sees in hotel foyers, entrance halls of works 
canteens and similar premises. Mills & Allen has also 
established a company called ‘Microgen’ whose first 
product is a microfilm projector ‘much more versatile and 
much less expensive than its nearest competitor’. 
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BUSINESS WORLD ` 


A FINANCIAL STATEMENT ANALYSIS, Ath Edition `. 
Usual price 100s 


J. N. Myer 


Packed with information that every Accountant needs 


to. know about using, applying and interpreting financial 


statements. Detailed advice on how to bring your eee 
ment to bear for successful results. 


% DIRECT AND FULL ABSORPTION COST 


CONTROL 
E. J. McNesby Usual price 200s 
(Cost Consultant, General Foods Corporation) 


New ways to use financial data to solve problems affecting 


the profits of your business. You will realize how to avoid. 


costing practices that damage profitability; know your 
problems before they arise. 


These books are offered to you .at a special pre-publication 


* NATIONAL INCOME AND ECONOMIC 


ACCOUNTING 

W. i. Abraham Usual price 80s 
Compares different economic accounting systems now in 
use... ones you should be aware of and understand! 
Teaches you to think in terms of National Economics not 
just commercial accounting. 


HOW TO USE THE COMPUTER IN BUSINESS 
PLANNING 

H. F. Lande 

(1.B.M. Corporation) 
A practical book to help every SEN business 
manager cope with today’s new problems. Make full use 
of your computer... use it for business planning — this 
text stresses the thesis that business planning operations 
are impractical without the use of computers | 


Usual price 200s 


f 


10% DISCOUNT 


Just complete the attached coupon, and post to me today. 
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10% DISCOUNT COUPON 


| would like to take advantage of the special pre-publication 10% Discount Offer and order my copy/copies of: 
FINANCIAL STATEMENT ANALYSIS — 4th Edition 
DIRECT AND FULL ABSORPTION COST CONTROL 
NATIONAL INCOME AND ECONOMIC ACCOUNTING 
HOW TO USE THE COMPUTER IN BUSINESS PLANNING 


(I understand that, should | be dissatisfied and return the books within 14 days, | will be fully reimbursed.) 


My remittance for Ën is enclosed. 
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Mail this coupon to: e ‘ 
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Department 01-001-01 
PARKER PUBLISHING COMPANY 
14 Frogmore Road, Hemel Hempstead, Herts 


t 


Discount Price 90s 
Discount Price 180s 
Discount Price 72s 
Discount Price 180s 


£ 


Texts To Help Every Accountant 
GET AHEAD IN TODAY'S COMPUTERIZED 
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When it's 
a problem of 
life assurance 


Towry Laws 
advice is expert. 
and impartial 


` When problems of Estate Duty mitigation, provision for education, 


investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you. 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications. You will take a big. burden off 
your own shoulders. You will have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being 
expert. They are independent of any particular insurance company. 


Hyouareinterestedin any of: these matters, tick the square concerned, 
complete the coupon and post the whole advertisement to us. 


Education 
. [| Schemes can be arranged which halve the cost of educating 


Children, 


Investment 
Endowment Assurance Policies should provide an interest 


rate of at least 10% per annum. We also advise on Unit Trust 
saving plans. 


House Purchase 

We specialise In arranging loans and can oiten secure 100% 
mortgages. 

Share Purchase 


Loans can be arranged to enable you to teure a wide 
range of shares. 


Pension Provision á 

We advise both companies and individualis on Top Hat, 
Personal Pension and Group Schemes. ~ 
Death Duties 

There are excellent plans to reduce or make provision for 
Estate Duty irrespective of age or state of health. 
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J TOWRY LAW & CO. LTD. a 
Incorporated Insurance Brokers 


Winchester House, 77 London Wall, London, E.C.2, 
SE : 01-588 6244 
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Every partnership must | 
face this problem... How to 
repay a partner’s share 

on death or retiremeni. 


A 


The businessman looks to 

his professional adviser . 

for the solution... You may 
find it in Legal and General’ sS 
booklet on Partnership 
Protection Assurance _ pee 
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For a free copy, just fill inthe coupon and post it to 
LEGAL AND GENERAL ASSURANCE SOCIETY LIMITED, 
TEMPLE COURT, 11 QUEEN VICTORIA STREET, LONDON, ECA 





ASSURANCE SOCIETY LIMITED 


NAM 





ADDRESS 
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CITY NOTES 


N four of the past five years share prices have risen in the 

month following the Budget and some in the City fore- 
cast that 1969 will make it five out of six. This forecast is 
based merely on the point that money is held back from the 
market before the Budget no matter what kind of prog- 
nostication there may be about the Budget’s contents. 

Invariably, therefore, the share market is supported 
immediately after the Budget whether the Chancellor’s 
efforts are good, bad or indifferent. That is a comforting 
theory and there have been some signs recently that buyers 
are prepared to put the theory to the test. 

It can also be said that the stronger the forecasts of a 
tough Budget, the more likely a share price after the event. 
Budgets rarely prove as tough as the tough forecasts. 

In the past two weeks, the equity market has certainly 
been helped by an impressive flow of good profit news from 
company boardrooms. Even though doubts have been 
voiced in some instances about 1969 prospects, the extent 
of the 1968 rise in earnings looks to be a more than adequate 
cushion against any earnings pressure in 1969. 

And yet, despite post-Budget forecasting and the 
impressive’ level of 1968 earnings, there is still a fairly 
strong minority view which sees the equity index 
bottoming out at the 420 The Financial Times Index level, 
which means that the shake-out from the peak has so far 
only gone half-way. The market is by no means ‘all one 
way’, 

EN all the juggling has been done with the figures, 

bank lending in March is expected to prove to be 
something like 2 per cent above the level that last Novem- 
ber’s directive indicated. Since, in February, lending was 
3s per cent above the prescribed level, the banks achieved 
a fair amount of pruning in the four weeks to mid-March. 

But in any squeeze it is the final pressure that hurts most 
and if, as is generally assumed, the banks have been given 


another couple of months’ grace to get their lending down 
to 98 per cent of the November 1967 pitch, there 1s going 
to be some more hurtful squeezing in the weeks ahead. 

What happens when the banks are considered to have 
fulfilled the November directive is probably more import- 
ant still, Will they then be ordered merely to maintain that 
level and not rise above it? 


if X KN Ka 


HE Bristol and West Building Society’s special bond 

operation, providing compounded interest capital 
growth with term assurance thrown in, has already brought 
another similar scheme into being. Magna Trust is offering 
a similar operation with attracted money going into a 
number of building societies. What the Bristol and West 
scheme has revealed is that very many societies had a 
number of variations on such schemes in their desk drawers 
or deep down at the bottom of the pending trays. Now that 
one society has opened the drawer or cleared the tray, others 
will follow ~ particularly since the Bristol and West 
scheme is known to have brought extremely strong response. 


N another sphere, where fixed interest and capital safety 

has to be attractively packaged to coax money away from 
unit trusts, local authorities are introducing variations on 
the local authority bond schemes. Clacton Council has 
scored a success with its 364-days bond unit scheme 
offering interest paid gross monthly. | 

Twentieth Century Banking Corporation, in yet another 
sphere, has introduced a three-year bond scheme on 
similar lines. Such ingenuity 1s to be encouraged although 
no doubt the Chancellor of the Exchequer will be prompted 
to ‘look into’ such schemes lest too much interest seems to 
be being paid gross and therefore possibly getting through 
the tax net. 


RATES AND PRICES 


Closing and quarter-end prices, Monday, March 31st, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967 .. =. 6% Nov. 18, 1967.. <a “8% 
May 4, 1967 ,, 54% Mar. 21, 1968.. okt 
Oct. 19, 1967 .. .. 6% Sept. 19, 1968 ve 7% 
Nov. 9, 1967 64% Feb. 27 1969 .. .» 8% 
Treasury Bills 
Jan. 24 £6 155 5°49d% Feb. 28 £7 14s xsd% 
Jan. 31 .. £6 148 68rd% Mar. 7 £7 14s 7°42d% 
Feb. 7 .. £6 15s 2:11d% Mar. 14 £7 15s 11°96d% 
Feb. 14 .. £6 148 2:21d% Mar. 21 £7 16s 2:78d% 
Feb. 21 .. £6 r4s o69d% Mar. 28 £7 tes 772d% 
Money Rates 
Day to day 62-74% Bank Bills 
7 days gaat Di % 2 months 88-8 5% 
Fine Trade Bills 3 months HB iy Dé 
3 months - 94-94% 4months .. 8§-84% 
4 months , 94-92% 6 months 89-88% 
6 months , 9%-10% 


Foreign Exchanges 
New York.. 2°39% Frankfurt 9°62 4} 
Montreal .. 2'578% Milan 1503% 
Amsterdam 8-690 $% Oslo 17'06% 
Brussels .. ` 120°274 Paris 11:87- 
Copenhagen 1791$ Zürich 10°34 $$ 
Gilt-edged 


The prices quoted below at the close of business on press 
day are also the quarter-end prices. 


Consoils 4% .. «- 46% Funding 6% 1993 -. 7I% 
Consols 24% .. «+ 28% Savings 3% 60-7o.. .. 92% 
Conversion 33% .. .. 40% Savings3% 65-75.. .. 722 
Conversion 5% 1971 92%; Treasury 64% 1976 «+ god 
Conversion 54% 1974 874 ‘Treasury 34% 77-80 .. 65 


Treasury 34% 79-81 .. 62 
Treasury 5% 86-89 .. 63% 
Treasury 54% 08-12 .. 64} 
Treasury 24% Dé, eki 
Victory 4%.. en a 07$ 
War Loan 34% eg 


Conversion 6% 1972 .. 
Funding 34% 99-04 .. 453 
Funding 4% 60-90 ,, O7t 
Funding 54% 78-80 .. 76} 
Funding 54% 82-84 .. 732 
Funding 52% 87-91 .. oo 
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The Institute of Chartered Accountants 


of Scotland 


Annual General Meeting 


HE annual general meeting of members of ‘The Institute 
of Chartered Accountants of Scotland was held at 
Chartered Accountants’ Hall, Glasgow, on Friday of last 
week with the President, Mr John A. Stewart, c.a., in the 
chair. ) 
The accounts of the Institute for 1968 and the report of 
the Council for 1968-69 were adopted. (Extracts from the 
report were reproduced in The Accountant of March 22nd.) 


PRESIDENT’S ADDRESS 
In the course of his address, Mr Stewart said: 


In my address to members at the special general meeting 
on December 18th, 1968, I covered fairly fully certain of 
the matters mentioned in the report of the Council, and 
therefore I do not propose to 
go over the same ground 
again. 

There is little I want to say 
here about the integration 
scheme, because that is the 
subject of a special general 
meeting to be held in Glas- 
gow on April 25th. I would, 
however, appeal to the mem- 
bers who will not be able to 
attend the meeting to com- 
plete and return their proxy 
forms so that the Council may 
have adequate guidance as to 
the opinion of members on 
this very important issue. 

Since the report was sent to members I have dealt with 
the questionnaire on professional charges. Although the 
number of forms returned exceeded that of the survey made 
in the previous year, the total was still a disappointing pro- 
portion. The work of preparing the statistical interpretation 
is now in progress and I would hope that the findings will 
be made known to members fairly soon. 





Publishing 


You will see from the report that the Institute 1s engaging 
more actively in the publishing field. We will ‘gang warily’ 
and I am pleased to report that our ventures to date offer 
every encouragement. The template for use in flow charting 
is selling well and more than half the stock has already been 
sold The sales of Direct Taxation! are well off the ground. 


1 Direct Taxation in the United Kingdom, edited by Thomas D. 
Lynch, C.A., and The Simple Computer by James Allan, F.C.1.8., 
F.B.C.S., M.I.M.C. Both published for The Institute of Chartered 
Accountants of Scotland by The Accountants’ Publishing Co Ltd, 
price 30s and 15s respectively. 


This book is good value at the price and I commend it to 
members and would remind them that an order form was 
enclosed with the annual report. I am pleased to confirm 


that The Simple Computer’ by James Allan is about to be 


published. This is the successor to his immensely popular 
The Plain Man’s Guide to Computers. 

As a member in practice, I know full well the effect 
which the Institute’s educational programme for appren- 
tices has on the smooth running of a professional office. 
Therefore I hope that members have taken nottce of what is 
said in the report about the recruitment of apprentices in 
the autumn of 1969 and that the effect of bringing forward 
the academic year from the third to the second year of 
apprenticeship means that in 1969-70 both second- and 
third-year apprentices will be at universities. 


Problems for the future 


In presenting the report of the Council I suppose I do not 
differ from many if indeed any, of my predecessors in office 
in having some regrets that I have not managed to com- 
plete or progress certain matters as I had hoped. You will 
appreciate, of course, that until the issue about the future 
plans for the accountancy profession has been decided, 
headway cannot be made on a number of matters such as 
the local structure of the Institute which Professor David 
Anderson mentioned in his Presidential address to members 
a year ago; the proposal to form an educational trust; 
problems connected with the recruitment of graduates and 
the effect this will have on the professional offices. Edin- 
burgh is certainly setting the pace here, for more than half 
of the intake there this year came from the universities; 
the difficulties facing the smaller practitioners — on staffing, 
if and how the larger offices can assist them with advisory 
services; the encouragement and guidance which might be 
given to the smaller firms to combine; the ways in which the 
Institute should combat competition which is increasing in 
a variety of ways, and public relations in general; considera- 
tion of the best use of the Institute’s heritable property; the 
place for and scope of the tutorial classes. These are just a 
sample of the more important matters on which a lot of 
work has been done but on which we have been forced to 
mark time. 

Marking time was one of the more tiresome parts of 
‘square bashing’ as I recall, and in the present context our 
inability to get forward in dealing with the important and 
urgent problems to which I have referred can only be 
described as frustrating. Deal with these problems as soon 
as possible we must, however, if the Scottish Institute is to 
have that bright future as an independent professional body 
which I have every confidence lies before it. 

Nevertheless, much has been achieved in other directions, 


wm 
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and, as I have mentioned in the foreword to the report, 


there is a tremendous spirit in the Institute which augurs 
well for the future and I acknowledge with gratitude the 


help and co-operation of the many members who answered. 


calls for service and the loyalty of all the staff. 


Resolution to increase subscriptions 


The President moved, and the Vice-President seconded, 
the following motion: 


That, in place of the scale of annual subscription con- 
tained in Rule 8 of the Institute’s rules, the following scale 
be decided by the Institute in general meeting and come 
into effect on January Ist, 1970: 

For a member: 


(a) in practice in the United Kingdom: £21; 


(b) residing in but not in practice in the United King- 
dom: {10 ros (£10.50); 


(c) not residing in the United Kingdom: £7. 


On a poll, the motion was carried by 1,166 votes in 
_ favour, and 812 against. 


Accounts of the Institute and Annual Report 
of the Council 


The accounts of the Institute for 1968 and the annual report 
of the Council for 1968—69 were adopted by the meeting. 


Office bearers 


As announced under ‘Current Affairs’, 
Slimmings, c.B.E. (London), was declared elected as President 
and Mr G. D. H. Dewar (Glasgow) as Vice-President for 
1969~70. Each briefly expressed his thanks. 

; SE of the Council for 1968-69 were elected as 
ollows: 


(a) Members practising in Scotland 


Mr W. A. Brown (Glasgow), Mr A. W. Bryson (Ayr), Mr 
Robert Crawford, F.c.w.a. (Greenock), Mr W. N. K. M. 
Crawford, v.R.p. (Edinburgh), Mr J. L. Kirkpatrick 
(Glasgow), Mr T. D. Lynch (Glasgow), Mr R. A. 
McWilliam, pt (Inverness), Mr Samuel M. Raeburn 
(Aberdeen), Mr A. B. Richards (Edinburgh), Mr Ronald 
Williamson (Glasgow) and Mr D. I. Worsley (Dundee). 


(b) Members practising in the United Kingdom outside Scotland 


Mr T. W. Macdonald (London) and Mr W. R. S. Ritchie 
(London). 


(c) Members not in practice 


Mr Norman R. Beattie, J.P. (Aberdeen), Mr A. D. Clark 
(Dundee), Mr William Ingleby (Glasgow), Mr G. B. 
Esslemont, C.B.E., M.A., LL.B., B.COM., F.I.M.T.A., J.P. (Glas- 
gow), Mr W. G. P. Fraser, T.D., A.c.w.A. (Glasgow), Mr J. R. 
McLaren (Edinburgh), Mr Ian T. Morrow, F.c.W.A., A.T.LI. 
(London) and Mr J. K. Steward (Wilmslow). 


Retiring members of Council 


A vote of thanks was passed in respect of the services of the 
retiring members of Council, Messrs W. L. G. Duff, R. S. 
Hunter and A. D. Paton (all of Glasgow), and W. J. Trotter 
(Dumfries). 


Auditor 


Mr J. W. Oswald (Edinburgh) was re-elected as the Insti- 
_tute’s auditor for 1969-70. 
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New members 


On the motion of the President, seconded by the Vice- 
President, the admission to the Institute of 21 candidates 
was approved, 


Handing over of Presidential Badges 


Mr John A. Stewart invested Sir William Slimmings with 
the Presidential Badge and Sir William Slimmings then took 
the chair and expressed his thanks for his election as 
President. . 

Sir William Slimmings invested Mr G. D. H. Dewar with 
the Vice-Presidential Badge and Mr Dewar expressed his 
thanks. 


Vote of thanks to Mr John A. Stewart 


Sir William Slimmings moved a vote of thanks to Mr 
John A. Stewart for his work as President of the Institute 
and for his conduct of the meeting. Mr Stewart expressed 
his thanks. 


Correspondence 





Integration of the Profession 


Sir, ~ I would protest at the jargon used in the Institute’s 
recent report on the meetings held in district society areas. 
Such phrases as “qualification:from which to develop a 
structure of advanced specialisms’ and ‘stream committees 
of the Council will be cross-fertilized’ do little credit to a 
body which is seeking entrants of higher educational 
standards. 

A great deal more than the sophistry of ‘presenting a 
clearer image to the public’ and ‘speaking more quickly 
and effectively to the Government’ is needed to achieve 
this result. Clearly the financial prospects and standing 
offered by membership of the Institute must be made fully 
competitive with other opportunities available to able 
students; more particularly in the professions whose con- 
trolling bodies have obtained the benefit of registration. 
In my view it is only in this context that the proposed 
scheme would offer tangible advantages to existing members 
of the Institute sufficient to outweigh the admission to 
membership of many thousands of accountants of other 
qualifications. But it does not do so. 


Yours faithfully, 


London SW1. H. I. LANGFORD, F.c.a. 


The Role of Accounting 


Sir, ~ I found Professor Chambers’ article on ‘The Role of 
Accounting’ in your issue of February 2and most interest- 
ing. His sub-title “Difficulties are no excuse for made- 
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quacies’ fully sums up the problem of accounting today. 
Interest is again being shown in the inadequacies of current- 
day accounting, particularly in the published accounts 
and in the lack of any coherent attempt to make the accounts 
of different companies comparable one with the other, 
or even to make the results of different periods of account 
in the same company comparable one with the other. 
Accounting for inflation would at least be one step in the 
right direction. When General Electric Co should consider, 
on the basis of the same facts, that the profit reported by 
Associated Electrical Industries was some {10 million in 
excess of their (GEC) calculation of the figure, the lack of 
accounting coherence becomes little short of farcical. I 
appreciate the difficulties involved in standardizing account 
reporting, but surely the accountancy profession must begin 
to make a start on this problem one day. Perhaps the dis- 
cussion group initiated by the Institute will prove to be a 
start. 

It is appreciated that non-accounting problems will have 
an important influence on the results that can be achieved 
by standardization, particularly in relation to the question 
of valuation; and the standardization of valuation prices 
will be a very difficult problem to overcome. Not so long 
ago I saw two valuations on the same farm, taken at the 
same time, by two highly reputable firms of valuers; one 
valuation was £73,000, the other £35,000. The important 
question is whether such difficulties should deter the 
accountancy profession from even attempting to remedy 
these inadequacies. 

What I find particularly disappointing is the lack of 
comment in the accountancy press on the social problems 
attendant on our present accounting methods. My letter 
printed in your issue of April 2oth, 1957, drew attention to 
the effect of historic cost accounting on the trade unions. 
I pointed out that the reason why a certain company had 
changed from replacement cost to historic cost (to the 
apparent rapture of a previous correspondent) was clearly 
(on the correspondent’s own figures) to convert a replace- 
ment cost loss to a historic cost profit. The company, 
incidentally, was AEI. What, however, concerned me more 
than the accounting juggles of one company was the fact 
that the trade unions would naturally require their share 
of the apparently enhanced ‘profit’ (the historic cost profit 
being greater than the replacement cost profit of the pre- 
ceding year) of this, and similar companies, showing 
historically inflated profits. 

Most trade union officials have had a careful training on 
accounting and are fully aware of the necessity for com- 
panies to conserve their resources to ensure that adequate 
funds are available for industry to maintain production 
(expansion on any large scale should not be conducted by 
directors from internal resources but by reference to the 
shareholders for the increased funds for expansion, the 
shareholders having been properly remunerated from past 
profits). Nevertheless, the officials’ brief is to advance the 
conditions of their trade union members, and if the com- 
panies in an industry are so foolish as to strike a profit 
before providing for replacement costs or even taxation, 
such an industry has only its own managements to blame 
if the trade unions, in fighting for their share of possibly 
non-existent or at least over-stated profits, destroy the 
industry. | 

The best practice is said to be to appropriate from 
‘profits’ for such requirements as replacement cost pro- 
visions and taxation. No doubt the ‘facts’ are stated to the 
, trade union officials, but why should they feel disposed to 
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believing (or accepting) any such double-talk about ‘profits’ 
not really being profits available for distribution. Standardi- 
zation of accounting terms could make a lot of difference 
to the interpretation of accounting results, particularly the 
use of only one ‘profit’ struck after all provisions and costs 
(including taxation) have been charged. I fully appreciate 
that this problem is only a part of the problem of trade 
unionism today and is overshadowed by more urgent 
problems; but the fact that the one does not see this 
particular problem in print does not mean that it does not 
exist. 

A second important beneficiary of historic cost accounting 
is the take-over bidder who takes the apparently low-capital 
business, despite overstated profits, at a heavily under- 
stated price. It has been most noticeable of late that such 
bidders can often increase their offers by 20 per cent, 30 per 
cent, or more, when opponents enter the arena, and can 
probably still buy at an undervalue. Certainly it appears 
that no one knows the extent of loss to the shareholders 
who, in accepting a bid, were influenced to their detriment 
by the published accounts. If the first offer can so often 
be increased in such large measure, how many flourishing 
companies are sold at a knock-down price through ignorance . 
of the true position; and why should this be? Some authori- 
ties say that accounts are not prepared for this purpose; 
if not, what is the purpose of preparing accounts (ignoring 
ribald comments)? 

Yet another beneficiary is the Government (each succes- 
sive Government) whose taxation system takes no account 
of the need of companies to conserve their assets and whose 
successive policies of encouraging inflation undermine’ the 
economy. One must, however, concede that it is perhaps 
somewhat unfair to blame the Government for omitting 
to allow for inflation in the taxing of businesses when only a 
small portion of businesses show the effect of inflation upon 
their accounts. 

Finally, I would refer to the directors of poorly run 
companies who can bask in the light of the more easily 
acquired historic cost profits and the higher yield ratio to 
historic cost asset values. Yet here, again, the information 
provided by the accounts does not assist the directors in 
decision-making nor, without any real comparison with 
other companies’ results or the same company’s figures for 
earlier years, is there any incentive to increase efficiency. 
Some progress has, of course, been made in the field of 
reporting for management, the first principle being to 
throw away the audited accounts in case these confuse the 
issue. But if the home of the audited accounts is the nearest 
wastepaper basket, what is the function of the financial 
accountant? 

Yours faithfully, 


Burnham-on-Sea. L. TRUMAN, F.c.a. 


Allegations of Letter-opening 


Str, ~ At a recent meeting of the Executive Committee of 
the Society for Individual Freedom, allegations were made 
that letters are being opened in the post. It is alleged that 
this is in connection with the exchange control legislation. 

If any reader has knowledge or experience of this matter, 
would they be good enough to communicate with me or 
directly with the Society at 55 Park Lane, London W1, as 
we are trying to investigate the position. 


Yours faithfully, 


London SWI. ANCRUM F. EVANS, F.c.a. 


April 5th, 1969 
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Institute’s Most Eventful Year 


President’s Views at Birmingham Chartered Accountants’ Dinner 


F the proposals on future develop- 

ment were rejected, it would result 
in the profession being split down the 
middle, said Mr Stanley Dixon, M.a., 
F.C.A., J-P., President of The Institute 
of Chartered Accountants in England 
and Wales, speaking at the annual 
dinner of the Birmingham and West 
Midlands Society of Chartered Ac- 
countants on Friday of last week. 

The President, who was replying to 
the toast of the Institute, began by 
acknowledging the great help and en- 
couragement he had received from 
many members of the Birmingham 
Society. 

This year was, he said, the most 
eventful in the history of the Institute, 
a year in which the scheme for the 
-future of the profession had been 
put before members for a decision to 
be taken in less than three weeks’ time. 
It was a fact that some of the strongest 
opposition to the scheme had come 
from Birmingham, but it was not some- 
thing to be deprecated on an occasion 
such as this. Mr Dixon said he was 
conscious that those who opposed the 
scheme had the interests of the pro- 
fession just as much at heart as those 
who supported it. 

Dealing with specific points of 
objection, Mr Dixon suggested that 
the proviso that anyone wishing to set 
up In private practice must serve at 
least 30 months as clerk or manager 
would ensure that he would reach the 
proper degree of professional inde- 
pendence before he could perform the 
audit function. 

Those who turned to industry 
would be trained under a member of 
the Institute inculcated with the recog- 
nized principles of professional con- 
duct, and that meant that the Institute 
as a whole would be better off. 


Clear issue 


The issue, said the President, was 
perfectly clear. The Council put for- 
ward the scheme as one designed to 
promote a strong, united accountancy 
profession, one which would maintain 


the position which the Institute now 
held, not only in the profession but in 
industry as well. Rejection would re- 
vert to the narrow field of stewardship, 
leaving the training of management in 
industry and commerce to others. 
That was the crux of the question on 
which the members would have to 
vote. 

As Mr Dixon pointed out, it was 
only to be expected that he should say 
something about this matter, but the 
rest of his speech was in light-hearted 
vein. 

The toast had been proposed by 
Lord Kings Norton, who confessed 
that like most people he stood in awe 
of his accountant, and to meet account- 
ants in the mass and in all their char- 
tered magnificence was a chastening 
experience for a ‘rude mechanical’ — 
he himself being engaged in the aero- 
nautical industry. 


Industry's international 
aspect 


For much of his speech, Lord Kings 
Norton was concerned with the inter- 
national aspect of industry. He said he 
was a firm believer in the extension of 
British technological and industrial 
experience beyond this country, and 
particularly into Europe. He was 
aware of what was being done by such 
organizations as Shell and Unilever, 
and there was the extremely efficient 
system of bilateral co-operation that 
was exemplified in the Concorde pro- 
ject. But this was a matter in which a 
great deal more could be done. He 
thought British companies must show 
more and more readiness to enter into 
European alliances which between 
them could lead to research facilities 
on a scale comparable to those of the 
transatlantic organizations. 

Far too many British companies, he 
said, were content to confine their 
international transactions to paying 
licence fees for continental know-how 
when they decided that it had reached 
a sufficiently-advanced stage. It would 
be far more advantageous if they 


joined with foreign firms in sharing 
research and development. 

The proposal by the Birmingham 
President, Mr S. B. Jackson, F.c.A., 
J-P., of the toast of “The City of Bir- 
mingham’ was, according to the toast 
list, to be a formal affair. But Mr 
Jackson took advantage of the occasion 
to express his own pride at being a 
‘Brummie’, and his appreciation of the 
exciting developments that were taking 
place in the City. In particular he spoke 
of the imaginative road and transport 
developments that were taking shape, 
and mentioned that within a few years 
the heart of the national motorway 
network would be established only 
three miles from the City. 

The reply of the Lord Mayor, 
Alderman C. V. G. Simpson, too, was 
intended to be formal, but Alderman 
Simpson spoke of the appeal he had 
launched at the beginning of his year 
of office on behalf of the Royal 
National Lifeboat Institution. He 
pointed out that there were 700,000 
gainfully employed people in Birming- 
ham and said that if they each contri- 
buted a shilling his target figure 
would be realized. If any employers 
were prepared to do some spadework 
op his behalf, he said, the resultant 
money would be thankfully received 
and well applied. 


Standing ovation 


The toast of “Our Guests’ was pro- 
posed by Mr Jackson. In the course of 
his speech he called for a standing 
ovation for Mr Dixon, the former Presi- 
dent of the Birmingham Society who 
had become the Institute’s first Presi- 
dent from industry. 

Responding to the toast, Mr R. L. 
Willis entertained the company by 
reading the annual report of the chair- 
man of a mythical company as pre- 
sented first to his fellow-directors and 
then to the shareholders at the general 
meeting. The sting came when Mr 
Willis suggested that, caricature 
though it was, there might be a grain 
of truth in it. 
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In Parliament 





ADDED-VALUE TAX 


Mr Ian Luoyp asked the Chancellor 
of the Exchequer what steps he pro- 
poses to implement Recommendation 
No. 551 on tax on value added, which 
was adopted by the Consultative 
Assembly of the Council of Europe on 
January 31st, 1969; and whether he 
will seek to adopt a form of a tax on 


value added as put forward in para- 


graph ro of this recommendation. 

Mr Diamon: The recommendation 
adopted by the Consultative Assembly 
for submission to the Committee of 
Ministers is that member States 
which do not yet have the tax on value 
added system be invited ‘to seek to 
examine the possibility of adopting a 
form of the tax’. The Richardson 
Committee on Turnover ‘Taxation 
made such an examination a few years 
ago, and the possibility was also 
examined by the NEDC recently. 

Hansard, March 14th, 1969. Written 
answers, col. 364: 


CHARITABLE DEEDS OF 
COVENANT: TAXATION 


Mr TEMPLE asked the Chancellor of 
the Exchequer in what circumstances 
where a charitable deed of covenant, 
executed by a close company, is 
allowable under section 52 of the 
Finance Act 1965 against profits for 
corporation tax purposes and against 
profits under section 77 of the same 
Act for apportionment as to income 
tax, it is the practice of the Inland 
Revenue to make an apportionment 
of the money paid under the deed 
of covenant according to section 78 of 
the Act as to surtax. 

Mr Haroup Lever: In all circum- 
stances, unless the effect of the appor- 
tionment would be trivial. 

Hansard, March atb, 1969. Written 
answers, col. 366. 


BANKING HOUSES AND SHIPPING 
COMPANIES 


Mr Brouce-GARDYNE asked the Presi- 
dent of the Board of Trade what 


further consideration he has now given 
to the termination of the accounting 
exemptions presently enjoyed by bank- 
ing houses and shipping companies. 

Mr DELL: As regards banking 
houses, I would refer the hon. Member 
to the answer given today to the hon. 
Member for Acton (Mr Kenneth 
Baker). 

As regards shipping companies, the 
Companies Act 1967 has much 
reduced the number which qualify for 
exemptions. The Government do not 
propose to terminate the existing 
exemptions. 

Hansard, March 19th, 1969. Written 
answers, col. or, 


INVESTMENT ALLOWANCES AND 
GRANTS 


Mr Bopy asked the Chancellor of the 
Exchequer whether he will give the 
annual costs or, in cases where this is 
not yet available, estimates of the 
annual costs of investment, initial and 
annual allowances and investment 
grants, where applicable, for each 
financial year over the period 1963-64 
to 1968-69. 

Mr Harop Lever: The latest 
estimates for the private sector are as 
follows: 


£ million 
Investment Initial . Other 
allow- allow- allow- 
ances ances ances 
1963-64 . 209 114 540 
1964765 .. 275 109 636 
1965~66 .. 357 131 779 
1966-67 .. 255 QI 628 
1967—68 .. 85 103 ° 6097 
1968-69 .. LA ER: 754 


The tax has been calculated on the 
basis that all the initial and investment 
allowances on expenditure in a year 
together with the annual allowances on 
assets in use at the end of the account- 
ing period and the other allowances due 
for the year had the effect of reducing 
the tax due in the following year. 

Payments of investment grants to 
the private sector amounted to £314 
million in 1967-68, and it is estimated 
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that £395 million will be paid in 
1968-69. 

Hansard, March 19th, 1969. Written 
answers, col. 111. 


BANKS AND DISCOUNT 
COMPANIES: DISCLOSURE OF 
RESERVES 
Mr KENNETH BAKER asked the Presi- 
dent of the Board of Trade whether, 
arising out of his examination of the 
full accounts of the banks, he proposes 


_ to withdraw the exemptions they enjoy 


as to the disclosure of their full reserves. 

Mr Lipton asked the President of 
the Board of Trade whether he has 
completed his examination of the full 
accounts of banking and discount 
companies: and whether he will now 
require full disclosure of reserves and 
profit and loss accounts. 

Mr Barnett asked the President of 
the Board of Trade if he will use his 
powers to ensure that banks should 
now publish their accounts. 

Mr CrosLtanp: My examination of 
the full accounts of the banks has not 
yet reached the point at which I can 
decide whether or not to continue the 
present exemptions. 

Mr Baker: This exercise has taken 
a rather long time. As this year the 
joint stock banks produced profit 
increases all within 1 or 2 per cent of 
each other, it strains the credulity of 
the investor, and, as the banks them- 
selves favour fuller disclosure, why 
cannot the right hon. gentleman accept 
the proposal made by the National 
Board for Prices and Incomes? 

Mr CrosLAND: I am conscious of all 
the arguments that the hon. gentleman 
advances, but in an answer I gave 
about 14 months ago I gave a pledge to 
the banks that I would examine their 
full accounts over a period before 
reaching a decision. I now have the 
full accounts of the banks for 1967, 
and hope to complete my examination 
of those accounts in the next few weeks. 
I have the accounts of some banks for 
1968 and hope to complete that 
examination shortly afterwards. As 
soon as possible thereafter I hope to 
reach a decision. 

Hansard, March roth, 1969. Oral 
answers, col. 471. 


BETTERMENT LEVY 


Mr GuRDEN asked the Minister of 
Housing and Local Government if he 
will seek to amend the law so as to 
exempt from betterment levy those 
persons who had not foreseen the levy 
and who are unable to pay it. 

Mr K. Rosson: No. 


April 5th, 1969 . ` dë 

Mr VAN STRAUBENZEE asked the 
Minister of Housing and Local 
Government if he will arrange to 
waive development levy when a prop~ 
erty is purchased compulsorily from 
a levy payer. . -` 

Mr K. Rosson: No. A vendor 
realizes development value when his 
land is purchased compulsorily just as 


he does when it is sold by agreement. - 


Hansard, March 25th, 1969. Written 
answers, col. 236. 


HOUSES: BETTERMENT CHARGE 


Mr Evetyn Kine asked the Minister 
of Housing and Local Government 
whether he will seek power to prohibit 
the Land Commission from imposing a 
betterment levy on an owner-occupier 
who has built a single dwelling. 

Mr K. Rosson: No. An owner- 
occupier who paid the full market 
value for the land with its develop- 
ment potential will not normally have 
any liability for levy 

Hansard, March 2 2 sth, ‘1969. Written 
answers, col. 243. 


4 


CLUES ACROSS 


r and 3 down. Promoting a man, one who deals with merchandise 


for transportation (10, 5). 
8. Predominant columnation decision (6). 


9. Some of the plans were duly complied with (8). 
10. An indication of how many letters, perhaps (7). 


11, A preliminary form of a bill? (5). 


13. Adverse balances of more than 11 shillings (10). 
15 and 22 across. Mad betting odds quoted with the exclusion of 
transport and other similar charges (4, 5) 


16. Agent’s false returns? (7). 

19. Tical with a bill returned in part (4). 
20, Draft letters, perhaps (10). 

22. See 15. 


23. Up to a point this may circulate, it could be claimed (7). 
25. Disclaim, as an Kee be executor might (8). 


26. Joining for the-summer (6). 
27. What’s the use of work? (10). 


CLUES DOWN 


. Dishonest fault under disguise (10). 


I 
2, Activities for the extension of knowledge (concerning the 


examination of title deeds etc?) (8). 
. See 1 across. 


. Young incapacitated person (6). 


. A sinking disposition? (to), 
. Adverse balance cited if in a mess (7). 


E gmt ji Ai ei bé 
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. Instrument designed with no means of recognition (4). 
. Studied hard over split land charge (6-4). 
. Unlawful delay with measure one brought up (7). 


. About 150 intend to appeal in Scotland Ch, ` 
. Such an exorbitance may well provoke a storm Loi, 
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BUILDING SOCIETIES: TAXATION 


Mr SILVESTER asked the Chancellor of 
the Exchequer if he will take steps to 
reduce the composite rate of tax paid 
by building societies in view. of the 
fact that it is a hindrance to greater 
deposits. 

Mr Damono: I have noted the hon. 


Member’s suggestion, but I cannot | 


anticipate my right hon. friend’s 
Budget statement. 

Hansard, March 2sth, 1969. Written 
answers, col. 252. 


UNPAID TAXES " 


Mrs Ewine asked the Chancellor of 
the Exchequer what amounts were 
written off by the Inland Revenue in 
connection with unpaid income tax, 
surtax, corporation tax, and capital 
gains tax in the year ended April 5th, 
1968, showing separately: figures for 
England, Wales and Scotland by refer- 
ences to the taxpayer’s address as 
shown in their tax return forms. 

Mr Harop Lever: The latest 
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‘figures available are those for income 
tax, corporation tax and capital gains 
tax for the year of account to Sep- 
tember 1967, and surtax for the year 
to June 1968. No separate figures are 
available for Wales, and the only sur- 
tax figure is that for the whole of the 
United Kingdom. The division be- 
tween countries is made by reference 
to the places in which the assessments 
are made or, in the case of PAYE, the 
liabilities are dealt with; figures based 
on the addresses of taxpayers as shown: 
on their return forms are not available. 
The figures, which include interest, 
are: e 


England 
and Wales Scotland 
Income tax 4,326,505 172,562 
Corporation tax 5,713 60 
Capital gains 
tax 522 Nil 
Surtax For United 
Kingdom 
£224,713 


Hansard, March 25th, 1969. Written 
answers, col. 2 54. 


Accountants’ Crossword. 


Compiled by Kenneth Trickett, F.C.A. . 
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. Deviation of cost accountant or statistician (8). ` 
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21. Submits returns (6). 
22. Substitute for 10? Why? (5). 
24. A bargain distribution (4). 
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The solution will be published in next week’s issue. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Barton, Mayyew & Co, Chartered 
Accountants, announce that Mr 
‘TERENCE JOHN STONE, A.C.A., has been 
admitted to partnership in their Lon- 
don firm; Mr Davin Cuartes Hunt, 
A.C.A., bas been admitted to partner- 
ship in their Jersey firm; and Mr 
MICHAEL ENTRACT, B.A.(ECON.), A.C.A., 
has been admitted to partnership in 
their Manchester firm. 


CoorpER BROTHERS & Co and 
Coopers & LYBRAND announce the 
retirement of Mr CHARLES Eric 
GARRATT, M.C.; T.D., F.C.A., from their 
Birmingham firm. Mr Garratr joined 
the firm of CARTER & Co nearly 47 
years ago and became a partner in 
Coorer BROTHERS & Co following 
amalgamation in 1960. They announce 
also that Mr Peter Hucu HODGKINS, 
F.c.A., and Mr JOHN ANTHONY 
DENHAM HOLLoway, a.c.a., have 
been admitted to partnership in 
London, Mr MICHAEL JOHN KENNEDY, 


‘A.C.A, has been admitted to partner- 


ship in Kitwe, Zambia and Mr GEORGE 
HEDLEY HUNTER, A.C.A., has been 
admitted to partnership in Mutulira, 
Zambia, and Mr Maurice WILLIAM 
LESLIE FULLERTON, F.C.W.A., has been 
appointed a director of COOPER 
BROTHERS & Co (Unlimited) and 
Coopers & LyBranp (Unlimited). 


DELOITTE, PLENDER, GRIFFITHS & 
Co announce the admission into their 
London partnership, on April rst, 
1969, of Mr T. D. Mars, C.A., Mr 
I. D. B. Bonn, A.C.A., and Mr I. R. 
PARSONS, A.C.A., all of whom have 
been senior members of their London 
staff for some years. 


DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLenper, Haskins 
& SELLs announce the admission into 
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their Belgian partnerships on April rst, 
1969, of Mr I. C. MacHarpy, A.C.A., 
who has been a senior member of their 
Paris office staff. 


DERBYSHIRE & Co, Chartered Ac- 
countants, of Bentinck Buildings, 
Wheeler Gate, Nottingham, and 73/78 
High Holborn, London WC1, an- 
nounce the retirement on March 31st, 
1969 of Mr F. H. PARROTT, r.c.a., Mr 
J. H. SENIOR, F.c.a., and Mr J. B. 
BURNIE, F.C.A., who have been partners 
in the firm for 49 years, 41 years and 
35 years respectively. Mr BURNIE will 
continue to be available on a consult- 
ancy basis. 


HarmMoop BANNER & Co, Chartered 
Accountants, of 24 Ludgate Hill, 
London EC4, announce that Mr A. J. 
‘TREMBARTH, A.C.A., was admitted as a 
partner in their Lagos office of 
HaRMOOD BANNER, MIDGLEY, 
SNELLING, BARNES & Co, with effect 
from March rst, 1969. 


Hopason, Harris & Co, Chartered 
Accountants, announce that Mr R. A. 
ROBINSON, M.M., F.C.A.. Mr C. E. 
SMITH, A.C.A., and Mr G. B. ACKERY, 
A.C.A., all of whom have been with the 
firm for a number of years, are being 
admitted as partners on April rst, 1969. 


JAMES, EDWARDS, DANGERFIELD & 
Co, Chartered Accountants, of Salis- 
bury House, London Wall, London 
ECz, announce that Mr G. W. 
COLEMAN, F.C.A., retired from the 
partnership on March 31st, 1969, after 
37 years in practice. He will remain 
available in a consultative capacity. 


LAYTON-BENNETT, BILLINGHAM & 
Co, Chartered Accountants, of 23 
Blomfield Street, London EC2, an- 
nounce that’ Mr Curve STEPHEN 
MEARS, F.c.A., and Mr STANLEY DAVID 
SAMWELL, F.C.A, who have been 
members of their staff for some years, 
have been admitted as partners in the 
firm as from April 1st, 1969. 


Rosert H. Marsu, Woop, Drew & 
Co, Chartered Accountants, of Chan- 
cery House, 53~64 Chancery Lane, 
London WCz2, announce that Mr 
LAWRENCE B. WRIGHT, F.C.A., will 
retire from the partnership on April 
sth, 1969, after 42 years of service 
with the firm, but will continue his 
association with them as a consultant, 
and on that date, Mr Tuomas O. 
MAYHEW, A.C.A., who has been with 
the firm for a number of years, will be 
admitted into partnership. As from 
April 6th, 1969, the name of the firm 
will be abbreviated to Marsu, Woop, 
Drew & Co. 


April 5th, 1969 


MorrisH, WALTERS & Co, Char- 
tered Accountants, of Provincial 
House, 98/106 Cannon Street, London 
EC4, announce that their senior 
partner, Mr Ricwarp ‘TWINING 
WALTERS, T.D., M.A., F.C.A., retired 
on April 3rd, 1969, after 40 years as a 
partner. The practice will be continued 
by the remaining partners. 


A. G. SAYERS, SEATON AND 
BUTTERWORTH, Chartered Account- 


ants, of 62 Brook Street, London W1, 


announce that Miss Joyce ISABEL 
GOLD, A.C.A., A.A.C.C.A., Was admitted 
to partnership on April rst, 1969. 

‘TansLey Witt & Co and JAMES, 
EDWARDS, DANGERFIELD & Co an- 
nounce that they are merging their 
practices on July ist, 1969, under 
the style of 'TANSLEY WITT, JAMES, 
DANGERFIELD, Chartered Accountants. 
They will temporarily continue to 
operate from their separate offices at 
28 Ely Place, London EC1, and 
Salisbury House, London Wall, Lon- 
don EC2. 

THOMSON McLinrock & Co, Char- 
tered Accountants, of 33 King William 
Street, London EC4, announce that 
Mr G. MCALLISTER, F.c.A.. Mr 
M. G. M. Harness, c.4., and Mr S. L. C. 
TESTER, M.A., C.A., were admitted into 
partnership as from April rst, 1969. 


APPOINTMENTS 


Mr Charles Hardie, C:B.E., F.C.A., 
has been appointed chairman of the 
British Printing Corporation. Mr 
Hardie, who is a partner in Dixon, 
Wilson, Tubbs & Gillett, Chartered 
Accountants, is also chairman of 
BOAC, the White Fish Authority and 
Metropolitan Estate and Property 
Corporation. 








Mr C. Hardie. Mr P. Sheldon. 
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Mr D Sheldon, a.c.a., has been 
appointed financial director of 1900 
Programming Ltd. He will remain a 
partner in the firm of Alfred N. 
Emanuel & Co, Chartered Account- 
ants, of London. 


Mr Derek J. Gould, A.LM.T.A., 
A.A.C.C.A., ACIS., assistant borough 


April 5th, 1969 


treasurer of Richmond upon Thames 
has been appointed treasurer of the 
Severn River Authority. 


Mr W. H. George, F.c.A., has been 
appointed to the board of Odex 
Racasan Ltd. 


Mr R. Ian Marshall, B.COM., C.A., 
has been appointed a director of 
Dalgety and New Zealand Loan Ltd. 


Mr G. W. Thomson, A.A.C.C.A., 
A.C.L8., has been appointed secretary 
of K. J. Motors Ltd, K. J. Motors 
(Orpington) Ltd and Davis & Hill 
(Motors) Ltd, together with all asso- 
ciated companies, and Mr M. J. 
Foster, A.C.A. has been appointed 
accountant of the above companies. 


MR HERBERT WINDSOR 
LEAVES THE ASSOCIATION 


Mr Herbert Windsor, 8.sc.(ECON.), 
F.A.C.C.A., an Assistant Secretary of 
The Association of Certified and Cor- 
porate Accountants since 1966, has 
left the service of the Association to 
take up an appointment, as from April 
rst, with the Manchester Exchange 
and Investment Bank, London. 

Aged 30, Mr Windsor joined the 
Association as Technical Officer in 
June 1965 and became an Assistant 
Secretary in April the following year. 
He served as secretary to all the tech- 
nical committees and also organized 
courses and week-end schools for both 
members and students. 

Mr Windsor was articled to the late 
Mr J. E. Harris, B.COM., F.A.C.C.A., a 
former President of the Association 
and a partner in R. P. Opass, Billings & 
Harris, Certified Accountants, of Lon- 
don. He was admitted to membership 
of the Association in 1961, in which 
year he entered the London School 
of Economics where, in 1965, he 
obtained his B.sc.(ECON.) degree. 


ETHIOPIAN APPOINTMENT 
FOR CHARTERED ACCOUNTANT 


Mr Peter Royal, F.c.a., of Leigh-on- 
Sea, Essex, is to take up an appoint- 
ment with the Ethiopian Ministry of 
Finance for an initial year as a senior 
expert in Government accounting. He 
is due to leave for his new post in 
mid-May. 

The Ministry is to review and re- 
organize the system of Government 
_ accounting and control and Mr Royal 
is to make recommendations for re- 
form, reorganization and improve- 
ment. He is to review the layout and 
design of ledgers, vouchers, registers, 
reports, returns and other forms used 
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in connection with Government bud- 
get and accounts, and make detailed 
recommendations for their redesign 
and improvement wherever necessary. 

Mr Royal has had many years’ 
service in West Africa serving as 
principal auditor in the Auditor- 
General’s office of the Ghana Govern- 
ment and as director of audit with the 
West Cameroon Government. 

In July 1967 he became deputy 
director of the Public Accounts and 
Audit Courses, run by the Ministry 
of Overseas Development in London, 
where he also lectured on Government 
accounts, audit, public financial ad- 
ministration and allied matters to 
officers from Commonwealth Govern- 
ments. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


President’s Luncheon 


The President of The Institute of Cost 
and Works Accountants, Mr R. 
Glendinning, M.A., C.A., F.C.W.A., gave 
a luncheon party on Tuesday, March 
25th, at the Institutes offices, 63 
Portland Place, London Wr. 

Those present were: Mr J. Borsay, 
finance director, English Electric- 
AEI Machines Ltd; Sir Henry 
Johnson, c.B.E., Chairman, British 
Railways Board; Mr Martin Jukes, 
Q.C., Director-General, Engineering 
Employers’ Federation; Sir Harry 
Melville, K.C.B., Principal, Queen 
Mary College; Dr J. M. S. Risk, 
director, Risk and Partners Ltd; Mr 
W. L. Spalding, secretary and group 
comptroller, Decca Ltd; Mr M. H 
Walters, c¢.B.E., Secretary of the 
Institute; Sir Richard Way, K.C.B., 
C.B.E,, chairman, Lansing Bagnall Ltd; 
and Mr Donald Wratten, Director, 
Giro and Remittance Service, GPO. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
` WALES 
Technical Advisory Committee 


The 159th meeting of the committee 
was held at Painters Hall, Little 
Trinity Lane, London EC4, on Wed- 
nesday, March 26th, 1969, at 2 p.m. 
Present were: Mr H. G. Sergeant (in 
the chair). Messrs G. F. Appleton, 
G. Bar, B. D. Barton, B. E. Basden, 
M. T. R. Brookman, J. Burgoyne, 
P. J. Cavanna, D. A. Clarke, P. G. 
Craven, T.D., J. R. Cuthbertson, N. J. 
Edwards, W. F. Edwards, N. C. 
Elliott, C. R. P. Goodwin, D. R. Gray, 
A. P. Hughes, W. T. Hunter, M.B.E., 


489 


H. B. Huntington-Whiteley, D. J. 
Ironside, R. Lovely, D. Napper, E. R. 
Nicholson, R. D. Pearce, B. G. Rose, 
P. Scarfe, F. A. Sherring, D. H. Slade, 
K. R. Stanley, A. G. Thomas, G. H. 
Vieler, R. F. Watkins, E. Watts and 
J. A. P. Whinney, with Mr G. A. 
Slator, Secretary to the Committee. 

Messrs F. A. Allaway, S. Kitchen, 
W. F. Tidswell and S. P. Wilkins 
attended by invitation. 


Membership 


The Committee congratulated Mr 
B. D. Barton on his appointment to 
the Council of the Institute. 


Matters considered 


Consideration was given to reports and 
memoranda on: 
Accountants’ terms of appointment. 
Revision of Statement N 21: Retire- 
ment benefits and Auditors’ re- 
sponsibilities in connection with 
the accounts of pension funds. 


Future meetings 


It was noted that meetings of the 
Committee had been arranged for 
Thursdays, May 29th, 1969, and July 
roth, 1969. 


CERTIFIED ACCOUNTANTS’ 
DATA PROCESSING COURSE 


A preliminary course on data process- 
ing was held by The Association of 
Certified and Corporate Accountants 
at the New Imperial Hotel, Brighton, 
from March aist-23rd. The school 
was open to members and also stu- 
dents taking Sections III and IV of 
the Association’s examinations. A 
record number of applications was re- 
ceived and many applicants were 
unable to attend because of insufficient 
accommodation at the hotel. 

Lectures were given by members of 
the Association’s Electronic Data Pro- 
cessing Committee experienced in 
various aspects of data processing, 
including hardware, systems analysis, 
programming and software, manage- 
ment services and the application of 
data processing. The purpose of the 
school was to provide members with a 
basic knowledge of data processing and 
how it affects the accountant. Beside 
the lectures, members considered a 
case study which entailed the design 
of a system for an organization with 
country-wide distributions. 

The course was a great success and 
the members and students alike seemed 
to benefit greatly from the tuition. A 
second preliminary course is to be held 
at Brighton from June 6th—8th. 
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BOOKLET ON ESTATE DUTY 


The impact of estate duty, particularly 
on the death of the principal or con- 
trolling director of a family company, 


can have serious consequences for all. 


those concerned with the business 
whether as shareholders, directors or 
employees. 

The building industry has a very 
large number of such companies and 
for this reason the National Federation 
of Building Trades Employers, through 
its ‘Taxation Committee, has produced 
a booklet which seeks to inform mem- 
bers of the main provisions relating 
to estate duty. It warns about the 
desirability of having available liquid 
resources to discharge the estate duty 
liability without the need to realize 
fixed capital investments and indicates 
those ways by which liability may be 
mitigated under present estate duty 
law and practice. 

The booklet is primarily intended 
as a general summary of the subject 
and it is clearly stressed that profes- 
sional advice, related to a member’s 
actual circumstances, must always be 
sought. 

‘Although the booklet was prepared 
to assist members of the NFBTE, 
its contents apply equally to the prin- 
cipals of family companies in other 
industries. Copies, price 6s 6d post 
free, are available from the Publica- 
tions Section, NFBTE, 82 New 
Cavendish Street, London W1M 8AD. 


SHEFFIELD AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


Views on Finance Bill 


The views of members of the Sheffield 
and District Society of Chartered 
Accountants on the forthcoming 
Finance Bill are to be submitted to the 
Institute ten days following its publi- 
cation. 

In order that members’ views may 
be accurately reflected they are asked 
to write to Mr J. Salter, F.c.a., c/o 
North Central Finance Ltd, 120 
Moorgate, Rotherham, not later than 
six days after the publication of the 


- Bill. 


Courses for Articled Clerks 


The syllabus for the nine-month full- 
time’ course for articled clerks at the 
Sheffield Polytechnic has now re- 
ceived the approval of the Council of 
the Institute and the first course will 
begin in September. 

Applicants should hold two ‘A’ 
level passes and at the end of the course 
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articled clerks take an examination 
which gives them exemption from the 
Institute’s Intermediate examination. 
Principals interviewing prospective 
clerks who meet the two ‘A’ level 
requirements are asked to advise them 
to make application as soon as possible 
to the Polytechnic should they wish to 
attend the full-time course. Any 
inquiries should be addressed to Mr 
S. A. Chait, B.A., A.C.A., at the Sheffield 
Polytechnic, Pond Street, Sheffield 
Sı rWB. 


GRIMSBY AND 
NORTH LINCOLNSHIRE 
CHARTERED ACCOUNTANTS 


Membership of the Grimsby and 
North Lincolnshire Society of Char- 
tered Accountants had risen to 153 at 
the end of the year, according to the 
annual report for 1968 presented at 
the Society’s recent annual general 
meeting. l 

Eight luncheon meetings were held 
throughout the year covering a wide 
range of subjects, including the 
Harvard Business School and the 
1968 Finance Bill, and there was a 
discussion on ‘Future Plans’ when the 
President of the Institute, Mr Stanley 
Dixon, M.A., F.C.A., and a member of 
the Council, Mr Stanley Kitchen, 
F.c.A., outlined and answered ques- 
tions on the scheme. 

Of the lectures and courses held, 
there was a well-attended evening 
meeting at which a team of lecturers 
from the Hull College of Commerce 
gave a comprehensive survey of the 
changes resulting from the 1967 Com- 
panies Act, while over 60 members 
attended a one-day seminar held in 
Grimsby on ‘Betterment levy and 
taxes on land and property generally’. 
The seminar also included a general 
discussion on capital gains problems. 

New officers for the ensuing year 
are: 


President: Mr N. F. Hibbert, F.c.a. 
Deputy President: Mr C. Inkpen, F.c.A. 


Hon. Secretary: Mr T. R. Jacklin, 
A.C.A., A.A.C.C.A., 9 New Street, 
Grimsby, Lincs. 


Hon. Treasurer: Mr D. P. Everitt, 
F.C.A. 


Hon. Asst Secretary: Mr B. N. Moore, 
A.C.A. 


Hon. Librarian: Mr J. G. Adams, 
B.SC.(ECON.), A.C.A. 

Past President: Mr J. T. Bootyman, 
F.C.A. 


Hon. Auditor: Mr M. G. Bain, F.C.A, 
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EXPANDING UK PRACTICES 
OVERSEAS 


Mr Halmer Hudson, F.c.a., chairman 
of the tax subcommittee of The 
London and District Society of Char- 
tered Accountants, and Mr S. A. 
Crossick, honorary secretary of the 
Solicitors’ European Group of the Law 
Society, are to speak on ‘Expanding 
UK practices overseas’ at an ordinary 
general meeting of The Royal Insti- 
tution of Chartered Surveyors to be 
held on Monday, April 14th, com- 
mencing at 4 p.m. 

There will be a discussion period 
opened on behalf of RICS members 
by Mr L. F. Barr-Smith, F.R.1.c.s., 
and Mr C. R. Meyer, F.R.I.C.s. A 
general discussion will then follow. 

The RICS Council extends an invi- 
tation to members of The Institute of 
Chartered Accountants in England and 
Wales to attend the meeting and to 
take part in the discussion. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


At a recent meeting of the Management 
Committee the chair was taken by Mr 
R. L. Eke, Sea, President of the 
Association, and six: members were 
present. 


Applications for assistance 


Ten new applications were considered. 
Grants or donations were made in all 
cases. 

One application was from a member 
who had recently returned from over- 
seas. A loan was granted to enable him 
to meet the expenses of himself and his 
family until he obtained other employ- 
ment. He now has another appoint- 
ment abroad. A nomination for a place 
in a home of Crossways Trust or for a 
flat provided by the Hanover Housing 
Association was granted to a widow. 

Thirty-five applications for the 
renewal of grants were considered and 
further grants for one year or for 
shorter periods were made in all cases. 


Changes in circumstances 


Thirteen cases were reported in which 
circumstances had recently changed. 
Donations and adjustments in grants 
were made where appropriate. A 
beneficiary, aged 87, has been found 
a place in a home of Crossways Trust. 


Special Fund 


Two grants were renewed for a further 
year. 


Management Committee 


Messrs J. A. Allen, F.c.a., L. H. Clark, 
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F.C.A„ and G. B. Judd, M.A., F.C.A,, 
were appointed to fill vacancies on the 
Management Committee. 


BROMLEY AND SOUTH-EAST 
LONDON DISCUSSION GROUP 
The next meeting of the Bromley and 
South-east London Discussion Group 
of Chartered Accountants will be held 
on Monday, April 21st, at 8 p.m., at 
The New Hackwood Hotel, Widmore 
Road, Bromley, Kent, when the sub- 
ject will be ‘A brains trust incorporat- 
ing a discussion on the Budget 

proposals’. 


SOUTH-WEST LONDON 
DISCUSSION GROUP 


The next meeting of the South-west 
London Discussion Group of Char- 
tered Accountants will take place at 
the Kingston Hotel, Fife Road, King- 


ston-on-Thames, Surrey, on Thurs- ` 


day, April roth at 6.45 p.m. for 7 p.m., 
and will take the form of a joint dis- 
cussion with the Mid-Surrey Law 
Society on “The oe of family 
businesses. 


THE INSTITUTE OF 
INTERNAL AUDITORS 


London Chapter 


‘Internal auditing in US and UK’, 
will be the subject of a talk to be given 
by Mr W. H. Meador, ps, of The 
Gulf Eastern Co, at the next luncheon 
meeting of the London Chapter of 
The Institute of Internal Auditors to 
be held at 12.30 p.m. on April gth, at 
the Rembrandt Hotel, Thurloe Place, 
London SW7. 

The secretary of the Chapter is 
Mr R. D Wylde, F.c.a., Iraq Petroleum 
Co Ltd, 33 Cavendish Square, London 
Wi. 


One- day Meeting 


The Education Committee of the 
London Chapter of the Institute of 
Internal Auditors is to hold a series of 
six one-day meetings on internal 
auditing for both members and non- 
members. of the Chapter at Friends 
House, Euston Road, London NWT. 
The meetings, which will be held 


THE . S 
ACCOUNTANT 
on April 1rth, 14th, 21st,.22nd, 28th 
and 29th, will include addresses on the 
control of receipts, debtors, and cash; 
the control of fixed assets and capital 
expenditure; and the control of pro- 
duction and stocks. Each meeting will 
comprise morning and afternoon ses- 
sions and will include syndicate prob- 
lems and discussion periods. 
The fee, including course documen- 
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tation lunches and refreshments, is 
£7 tos for Institute members (or one 
nominee in lieu) and £8 ros for non- 
members (other than nominees). 
Readers interested in attending should 
apply as soon as possible to Mr R. A. 
Brown, 24 East Towers, Pinner, 
Middlesex, enclosing the respective 
course fee made payable to The Insti- 
tute of Internal Auditors. 


Internal Auditors and Future Plans 


In anticipation of the success of the 
proposed merger of the accounting 
bodies in the UK, discussions recently 
took place between representatives of 
The Institute of Internal Auditors and 
The Institute of Chartered Account- 
ants in England and Wales, to clarify the 
position of members of 'The Institute 
of Internal Auditors in relation to 
training of future chartered account- 
ants in industry and commerce and to 
clarify future relationships between 
the two Institutes. 

There were present: Mr Stanley 
Dixon, M.A., F.C.A., President, and Mr 
A. C. Dunlop, Secretary (Future 
Plans), representing The Institute of 
Chartered Accountants in England 
and Wales; Mr S. S. Ross, 
Regional Vice-President, European 
West Region, and Mr P. C. Elliott, 
F.C.A., President, London Chapter, 
representing The Institute of Internal 
Auditors. 

It was submitted by Messrs Elliott 
and Ross that the present distinction 
between external and internal auditors 
was as follows: 

External audit was concerned with 
the accuracy of accounts and con- 
trols thereon and reported inde- 
pendently to the ‘owners’ of the 
business. 


Internal audit was responsible to 


Management, providing ‘an inde- 
pendent appraisal of the controls on 
and operation of all activities in their 
organization, Le, on efficiency as 
well as recording with the prime 
aim of improving the business. 


In the discussion, the President of 
The Institute of Chartered Account- 
ants in England and Wales explained 
that it was hoped that most industrial 
firms would, on the basis of guidelines 
issued by the Institute, submit their 
own training schemes for approval; 
specimen training schemes proposed 
by the Institute would, however, be 


_ available for firms which required 


more detailed assistance in this respect. 
Representations were made that, having 
in mind the wide scope of internal 
auditing as now practised, it should 
play a prominent part in the training 
schemes. It was made clear that the 
principal responsible for the overall 
training programme would be a char- 
tered accountant whether in internal 
audit or elsewhere. 


Consideration would be given to 
making specitic reference in the exami- 
nation syllabus to internal audit with 
its broad terms of reference. 


It was agreed that there could be a 
case for liaison in the form of an 
‘informal’ link between the two Insti- 
tutes. 


In conclusion, the representatives of 
the Institute of Internal Auditors ex- 
pressed their support for the proposed 
merger not only on the basic ground 
that this was the way to stimulate new 
interest in accountancy and internal 
auditing with university graduates and 
others, but also to assist recruitment 
of suitably trained staff in Government, 
industry and commerce particularly 
for service in internal audit. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, 


FACTORIES, PLANT & MACHINERY, Etc. 
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CHARTERED ACCOUNTANTS’ 
HOCKEY CLUB 


Chartered Accountants 0 
- Insurance Hockey Assn 8 


The CAs crashed in their fourth 
match this season and they have not yet 
had a win. At the outset the forwards 
missed several easy chances and thus 
lost the initiative. The score was 2-0 
at half-time but the CAs seemed to 
have a chance of equalizing. 

However, the Insurance HA domi- 
nated the second half and shot six 
more goals with little difficulty. Their 
clearing in defence was excellent and 
-the CAs again failed to take advantage 
of the few chances they had. 
~. Wing at right-half controlled the 
ball well and Francis made a lot of 
running on the left-wing but all in all 
it was an undistinguished afternoon. 

Chartered Accountants: D. G. Hicks 
(Southgate Adelaide); I. F. Whiteman 
(O Reigatians), M. Wallis (Bromley); 
M. Wing (Oxford Hawks), D. Willetts 
(Purley), B. Jones; D. Hardy, J. R. 
Threlfall, C. Millard, J. Aguier 
(Blackheath), D. Francis (Bromley). 


THE CHARTERED ACCOUNTANT 


STUDENTS’ SOCIETY OF LONDON 


A residential course is being held next 
week for members of The Chartered 
Accountant Students’ Society of Lon- 
don from Thursday, April roth to 
Sunday, April 13th, at Corpus Christi 
and Pembroke Colleges, Cambridge. 
The programme will include papers on 
‘Common law’, ‘Organization and 
- methods’ and “The family business’. 


INSTITUTE OF ACTUARIES 


Mr J. B. H. Pegler, F.1.A., F.8.S., F.LS., 
has been re-elected President of the 
Institute of Actuaries. 


THE INSTITUTE OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Members’ Library 


The Librarian reports -that among the 

books and papers acquired by the Institute 

in recent weeks by purchase and gifts are 

the following: 

Alam, Fazlul: Cybernetics, automation, 
computers, control, ergonomics, in- 





10 Lloyds Avenue, 


01-709 0101 ` 


FULLER, HORSEY, 


SONS & CASSELL 
London EC3 
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formation theory and machine trans- 


. lation. London, New Science 
Publications, 1968. 255. 
Arnold, K. N., and R. A. Riheridee: 


Programmed book-keeping and ac- 
counts: a course for first-year 
students. Oxford, Pergamon, 1968. 


Bailey, Peter and David Farmer: 
Purchasing Principles and Tech- 
niques. London. Sir Isaac Pitman & 
Sons Ltd for the Institute of Purchas- 
ing and Supply, 1968. 42s. 

Bank of England: Exchange control 
(manual). Bank of England, 1968. 


Beer, Stafford: Prerogatives of system in 
management control. London, Pub- 
lished for the UK Automation 
Council by the Institution of Produc- 
tion Engineers, 1969. (UK Auto- 
mation Council Record No. 11). 

Brown, C. V., and D. A. Dawson: 
Personal taxation incentives and tax 
reform. London, Political.and Econo- 
mic Planning, 1969: 10s. (PEP 
Broadsheet No. 506). 

Derriman, James: Company-investor 
relations. University of London 
Press, 1969. 40s. 

Dobson, R. Warwick: Distribution 
cost accounting. London, Gee & Co, 
oo SE 

Doyle, E. P.: Practice of Banking. 
London, Macdonald & Evans, 
1968. 


Evans, D. Morier: Facts, failures and 
frauds: Revelations financial, mercan- 
tile, criminal: Newton Abbot, David 
& Charles (1968). Reprint of original 
edition published London, 1859. 

Houghton, Bernard (ed.): Computer- 
based information retrieval systems. 
London. Clive Bingley Ltd, 1968. 
355. 

Ingham, H.: GE Gompas for 
Management. Bristol, Society of 
Commercial Accountants, 1967. 


Eire:-Income "ax Act, 1967. Dublin, 
Stationery Office, 1967. res, 
Memorandum showing enactments 
repealed by the Income Tax Act 1967, 
and sections of the Act in which 

_ those enactments are reproduced. 
Dublin, Stationery Office, 1967. 

Kennedy, R. D., and S. Y. McMullen: 
Questions and problems for financial 
statements; form, analysis and inter- 
pretation. 5th edn. Homewood, Il. 

. 1968 i 


AUCTIONEERS, SURVEYORS & VALUERS 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
SINCE 1807 
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King, Jobn A., Jun. : Economic Develop- 
ment Projects and their Appraisal; 
cases and principles from the experi- 
ence of the World Bank. Baltimore, 
Maryland, The Economic Develop- 
ment Institute, International Bank 
for Reconstruction and Development. 
The Johns Hopkins Press, 1967. 

Gre 

Leigh, Andrew (ed.): Financial sonal, 
London, Business Books, 1968. 45s. 
(Management in action series.) 


Lock; Dennis: Project management. 
London, Gower, 1968. 


Meigs, Walter B., Charles E. Johnson, 
Thomas F. Keller, A. N. Mosich: 
Intermediate Accounting — 2nd edn. 
London, McGraw-Hill Book Com- 
pany, 1968. 

Mumford, Enid, and T. B. Ward: 
Computers: planning for people. 
London, Batsford, 1968. 


Organization for Economic Co-opera- 
tion and Development. Report on tax 
adjustments applied to exports and 
imports in OECD member countries. 
Paris, QECD, 1968. 42s 6d. 


Paterson, J: Paterson’s Licensing Acts: 
77th edn, J. N. Martin (ed.) 1969. 
London, Butterworths. 126s. 


Reichmann, W. J.: The spell of mathe- 
matics. London, Methuen, 1967. 

Research Analysis (Brighton) Ltd: An 
approach to decimalization. Hay- 
wards Heath, Sussex, Research 
Analysis (Brighton) Ltd, 1968. 

Royal Institute of British Architects: 


Management accounting for the 
architect. London, RIBA, 1968. 


Shapiro, Eli, Ezra Solomon and William 
L. White: Money and Banking — 5th 
edn. London, Holt, Rinehart and 
Winston Inc, 1968. ; 


Speight, H.: Economics, the science of 
prices and incomes. 3rd edn. EE 
Methuen,:1968. . 


Storz, M.: Capital allowances and 
investment grants. London, Butter- 
worths, 1968. 


Theberge, James D.: Economics of 
trade and ‘development. London, 
John Wiley, 1968. 


Warren, J. P., and E. N. Alms: Making 
money with options. Godalming, 
Surrey, Warren, Cameron & Co Ltd, 
SE £ I. 
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a simple solution 
to a perennial problem 


Clients may often ask you whether it is still possible to make 
really advantageous provision for-school fees. l 


The answer is yes. Under our special Trustee Scheme, capital sum 
_ payments in advance continue to attract substantial benefits. 


* The capital earns an attractive rate of interest, which is free 
of tncome tax, surtax and capital gains tax. 
* The termly payments are not aggregated with the parent's 
income for tax purposes. 
* The capital sum can be freed from estate duty liability in- 
Sstantly. - ds a l 
As an example of what can be achieved, a capital sum of £1890 
— will produce-fees of £600 a year for 5 years, starting in 10 years 
time. 
Full details of this important scheme on request. 





‘NAME. 
ADDRESS 


A469 


SCHOOL FEES INSURANCE AGENCY LTD 
l 10 Queen Street, Maidenhead, Berks. Phone 22323 
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LEICESTER PERMANENT BUILDING SOCIETY ` 


TOTAL ASSETS REACH £223-8 MILLION 


f 


The Annual General Meeting of the Leicester Permanent Building 
Society was held on March 24th at Oadby, Leicestershire. Mr 
Norman D. Ellis, opp M.A., J.P. (Chairman), presided, and in 
the course of his speech, said: SÉ 

- During 1968 our assets increased to £223-8 million, investment 
receipts were £58-2 million and withdrawals of principal £42:3 
million. By reducing our liquid funds we completed 13,919 new 
advances amounting to, £39-9 million, the highest total lent in any 
one year. one 


D 
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CONTRACTUAL SAVINGS - LINKED WITH LIFE 
a : ASSURANCE 
Many schemes are available which enable our borrowers to enjoy 
the benefit of life assurance cover for their mortgage debts and in 
some cases with the benet of tax relief. 

For savers, the picture is quite different. Unlike subscriptions 
to a unit trust linked with endowment assurance or to an ordinary 
life assurance policy, where in both cases substantial tax relief is 
given, Building Society savers get no relief whatsoever. 

Surely it should be possible for Building Societies holding nearly 
£8,060 million on behalf of over 8 million investors:‘to place our 
Savers on the same footing as our borrowers. 
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` MR NORMAN D. ELLIS ON BEST INVESTMENT VALUE 


d , | 
PROSPECTS FOR 1969 


Very early this year it became apparent that Societies would not 
obtain the funds needed to meet the demand for mortgages unless 
interest rates were increased. Month by month the amount avail- 
able for lending on mortgages was declining, lending by Local 
Authorities had been severely cut back and if no action had been - 
taken by Societies, the public would undoubtedly have faced a 
housing crisis. 
For this reason, from April Ist the rate of interest on our Paid-up 
Shares will be increased to 5% income tax paid equal to 84% to 
an investor paying income tax at the standard’ rate. Nowhere 
else can such a high return be obtained on an investment that is 
completely secure and can be withdrawn practically on demand. 


From the same date the rate on new lending will be increased to 
a minimum of 84% and it will, I regret to say, be necessary to 
increase the rate of interest on existing mortgages to the appropri- 
ate new levels. "sr Lee - j 


I sincerely hope that we shall now attract sufficient funds to 
meet the demand for mortgages from all those people who rightly 
believe, that in spite of historically high interest rates, the purchase 
of their own house is still the best investment they can make. 
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COST 
ACCOUNTANT 


H 


H P Bulmer Limited, the world’s largest cider makers, 
3 require a Cost Accountant. 


| Applications are requested from qualified orsemi-qualified 
(Section. III A.C.W.A. minimum) accountants for the 
position of Cost Accountant for the control of a busy 
‘accounts section producing monthly management 
| accounts to a rigid schedule. 
| Previous experience of Standard Costs and Budgetary 
controlina manufacturing industry essential. Five day 
week, Contributory Pension Scheme, generous 
holidays, canteen. Salary according to age and 
experience. Please write to:— 
Deputy Personnel Manager 
H P Bulmer Limited 
Hereford 








CHARTERED 
ACCOUNTANTS 


Bass Charrington Limited require two chartered 
accountants in the Financial Controller’s Department Ea 
at the Group Headquarters in London. 


| 
i 
{ 


i ` The work will provide wide experience of the many 

. financial aspects of a large group organisation using 

- modern management techniques, including budget- 

ing, forecasting, investigation work, preparation of 
group accounts, and computer applications. 


“There will be opportunities for travelling to 
operating divisions throughout the country and the 
prospects for EE within the Group are good. 


' The commencing salaries will be attractive. There 
is a generous Pension Scheme with life cover, and the 
other benefits provided by large concerns. 


| Applications, giving a brief curriculum k 
should be addressed to:: 


D.M. Sidney, Management pesonn Adviser 


Bass Charrington Limited 
54-60 Baker Street London WI 
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ASSISTANT. 
GROUP ACCOUNTANT | 


SOUTH LONDON 











SALARY £2,000—£2,500 


This is a new appointment in a South London. group of 
softwood importers who have their own wharves, sawmills and 
yards. Sales are several £ millions and continue to increase 
due to acquisitions and a high reputation for service and 
quality. It is a subsidiary of a public company. 


Candidates, aged 25-32, should be qualified accountants 
with a knowledge of mechanised accounting. The success- 
ful candidate will be responsible for supervising - the 
accounts department, preparing periodic accounts, 
developing management information and transferring 
systems onto NCR 500 equipment. Career ‘prospects 
within the group are excellent. 


Please write in conid to 

T. B. Chapman, quoting reference 305/T to 
Peat, Marwick, Mitchell & Co., Austral 
House, Basinghall Avenue, London, E.C.2. 
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Internal 
Audit 


Opportunities exist within the British Leyland Motor 
Corporation Audit Department for qualified and qualifying 
accountants at various locations throughout the UK. The 
department is regionalised and is responsible for financial 
and operational audits at all units. There are first-class 
opportunities for promotion both at home and overseas. 
AUDIT MANAGER (COVENTRY)—This position will 
be attractive to a qualified accountant (aged-27~35) with 
experience at a senior level with a large professional firm 
or within industry. The successful candidate will be respon- 
sible for the contro! of audits performed by staff within the 
East Midland area and must be capable of compiling per- 
tinent and concise reports and communicating effectively 
with senior management. 
SENIOR AUDITORS—Recently qualified men (aged 

23-28) with large-scale audit experience who now wish ` 
to enter industry are required for responsible and interest- 
ing positions based at BIRMINGHAM, COVENTRY, 
GLASGOW, LEYLAND, LONDON and OXFORD. 
AUDITORS—Positions are -available for young men 
(aged 20-25) who are studying for the examinations of a-~ 
recognised accountancy body. The work will provide con- ` 
siderable experience of the operations of a large progres- 
sive organisation, and will be of interest to those residing 
in the BIRMINGHAM, COVENTRY or OXFORD areas. 
Initial interviews will be held at the respective locations 
and applications stating qualifications, age, experience to 
date, current salary and preferred location should be 
submitted to: 

Organisation & Staff Relations Manager 
The British Leyland Motor Corporation 

Berkeley Square House, Berkeley Square, London W1 





pril 5th, 1969 





Credit Controller 


required by expanding Group of Companies engaged in 
merchanting Machine Tools. Must be fully experienced, 

preferably In the Engineering Industry. SE age 25° 
years, commencing salary £1,500 p.a. 


Please apply in writing, to: 


Mr T. H. Templeman 
Group Finance Officer 
W. E. Norton (Holdings) Ltd 
Grosvenor Gardens House 
Grosvenor Gardens 
i : London SW1 






HP BULMER LIMITED 


FINANCIAL 
ACCOUNTANT 


THE COMPANY 
H P Bulmer Limited, the largest cider makers in the world. 


THE MAN 

‘who will be responsible to the Financial Controller will be 
aged 25 — 35, he will have had at least five years industrial 
experience and may have an accounting qualification. 


THE JOB 

He will be responsible for the whole of the Financial 
accounting of the Company including cash and credit 
control, wages and salaries, fixed asset registers, the pre- 
paration of periodic cash flow statements, consolidation 
of figures for Board reports and assistance with the pre- 
paration of the annual accounts. He will be responsible for 
a staff of approximately thirty. 


CONDITIONS 

This is an important appointment for which an attractive 
salary will be offered. Holidays are excellent, there is an 
annual bonus scheme, free life assurance, contributory 
pension scheme and where necessary generous assistance 
will be given with removal expenses. 

Please write in the first instance, giving brief details of 
experience, qualifications and salary to - 

P F O Sanders, Personnel Manager, ` 

k P Bulmer ER nyelands Street Hereford. 
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HYDROVANE 
COMPRESSORS 


(MEMBER OF THE CHLORIDE GROUP) 


R.C.A. or A.C.W.A., age 22 - 25 


Required to assist in all aspects of the Company’s financial work 
including day-to-day administration of Accounts Department, 
monthly management accounts, annual SECHS taxation, 
investment grant claims, etc. 

Experience of International accountancy will be gained with 
the Gelee? s foreign subsidiary. This new post has been created 
as a result of continuous business growth. Attractive salary. 
Please apply: 

The Personnel Officer 

HYDROVANE COMPRESSOR CO LTD 


_Millsbro Road 


Redditch 
Telephone Redditch 3621 


British Cellophane Limited, Bridgwater, has a 
vacancy for a young Accountant who is a qualified 


or part-qualified member of The Institute of Cost 
and Works Accountants. 

The successful applicant will have the im- 
mediate opportunity to broaden his professional 
knowledge in a variety of accounting procedures. 


XVII 


His duties will cover all the varied aspects of costing, ` 


including standard costing and budgetary control in 
a modern.industrial organisation. Knowledge of data 
processing and management accountancy would be 
an advantage, but is not essential. 


The successful applicant may expect to De 
based at Bridgwater initially, after which time there 


will be good prospects for advancement within the | 


U.K. Group Companies. Attractive conditions of 
employment will be offered, and assistance with 
relocation expenses is given. 


Please write, quoting reference A.5. to: 


‘The Group Personnel Manager, 


- BRITISH CELLOPHANE LIMITED, 
Bath Road, 
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Entrepreneurial 
Accountant 


This is a new appointment in the London Headquarters ofa 

successful company with plans, now well advanced, for major 

' expansion through broadening the product range and 
diversification into new areas. 


Four tasks predominate: assessment and control of 

capital expenditure; investigating new opportunities; 

, Monitoring performance; and financial forecasting. Re- 
. . sponsibility is to the Finance Director. 


The job offers a career opportunity for a qualified ac- 
countant who can demonstrate an ability to contribute to the 
process of profitable growth. | 

Age: probably late 20's. Salary negotiable to £2,750, with ` 
bonus and four weeks’ holiday. (Ref: K1205/TA) 


Replies will be forwarded direct, unopened, and in confidence to the 
client unless addressed to our Security Manager listing companies 
to which they may not be sent. They should include comprehensive 
career details, not refer to previous correspondence with P.A., 
quote the reference on the envelope and be sent to: 


pæ P.A. Advertising Limited, 
e 192 Sloane Street, London SW, 
wee ‘Telephone: o1-235 GoGo. 
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Assurance 
Consultants 


A National Firm of Life Assurance Brokers has vacancies 
-in London, Southampton and Reading for men with 
‘potential ability to act as Consultants. 


‘The main business transacted is in the field of Tax 
Planning but all classes of Life Business including Pensions 
‘are also handled. 


Men are required at both Junior and Senior level and the 
ages will range from 20 to 40. This advertisement will 
‘interest intelligent, personable young men who feel 
restricted in their present occupations and want to move 
to a job involving initiative and considerable freedom to 
get on with a good job of work. 


‘Training will be giveri where necessary and remuneration 
will be by salary plus bonus. This is a large organisation 
with good promotion prospects. | 
: Box No. GL/078625 ` 
Charles Barker & Sons Limited 
20 Cannon Street 
London EC4 
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MANAGEMENT 
AUDIT 


A young man with a progressive outlook and capable of working 
on his own initiative is required to join the company audit 
department carrying out audit and systems reviews in our U.K. 
and Continental group of Companies which form part of an 
international food marketing concern. 


This position which is based in London and involves travel 


throughout England and on the Continent, will appeal ro a 
finalist (AC CA. or A.C.W.A.) or recently qualified accountant 
with a professional. background. Particular emphasis will be 
placed on management audit aspects of Systems organisation 
and control. 


A good competitive salary will be offered. Additional benefits 
include pension fund, free life assurance and luncheon vouchers. 


Applications, giving details of age, education and experience, 
should be addressed to: 


EE EE Personnel Manager 
D BEP. A 
‘armour Eea 


London ECH 








ROBINSON GROUP 


PENSIONS 
MANAGER 


The Robinson Group is the Bristol-based packaging, printing and 
engineering organisation with some 12 major operating companies 
employing more than 17,000 people in the U.K. and subsidiaries. 
in Canada, Southern Africa, Australia and New Zealand. 


The Pensions Manager will be responsible for administering 
SEN partly privately invested, partly insured, for employees 
at all levels. 


In managing the Pensions Department he will be involved with 


the Company's solicitors and consulting actuaries in the inte- 


gration of separate schemes of operating subsidiaries into Group 
schemes, and also with advisers on investment matters. He will 
recommend the development of Group pensions policy in the 
light of changes, for example in state schemes. 


Applicants should be in the 35-47 age group and must have at 
least tive years’ experience in pension fund management, prefer- 
ably including both private and insured funds. An actuarial, legal 
or accountancy qualification would be an advantage. 


Salary and salary progression are attractive. 


Please reply to: Group Personnel Services Manager, 
RES & A Robinson (Holdings) Ltd., 
I Bristol r. 


company 
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A b | Accountant — Secretary 
Assistant LONDON ` 88,0004 
Financial ` 

Budget Accountant 


Coty (England) Limited, which has an international reputation in 
the cosmetic and perfumery field, wish to appoint an Assistant to 
the Financial Budget Accountant. 

The position will cover all aspects of Financial Accounting, 

but the successful applicant will be particularly involved in the 
preparation of Budgets, Profit Projections and Long Range 
Planning. 

The successful applicant, “who should be aged between 20-25, have 
passed A.C.C.A. Part II], and have at least three years’ industrial 
experience, will be encouraged to complete his studies and . 
progress to positions of greater responsibility within the Company. 
The appointment carries an attractive salary, membership of a 
contributory Life Assurance Scheme, and participation in a 

profit sharing bonus scheme. 

Please write giving brief details of age, qualifications, experience 
and present salary, to: 


Miss E. M. France 

Personne! Officer i 

COTY (ENGLAND) LIMITED ' 

Great West Road, Brentford, Middlesex 


Old-established Property and Finance Company 

requires qualified Accountant aged 30 to 45 with 

good professional or commercial experience 

competent to assume responsibility for all accounting,- 

financial and company-secretarial: matters. Applicants 
A should have.a sound knowledge of Taxation.’ 


Previous experience with a property company 
preferred but not essential. 

This is a progressive position offering scope for 
General Management and Board status. Salary by 
arrangement but commencing salary of £3, 000 plus 
is envisaged. 


. | Write, in confidence, giving age and experience to 


Managing Director, Box TA1993, c/o Classified ` 
& Recruitment Services Ltd, Pemberton House, 
East Harding Street, London EC4. 
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QUALIFIED ` | = Research and — 
ACCOUNTANT E Development Department - 


LU require Assistant to the Accountant for the preparation 

_ required for . of monthly accounts and the supérvision of an accounting 
BRITISH. HOME STORES 3 5 ) and costing staff of eighteen. Preference will be given to 
1 § suitably qualified personnel but experience and ability 

to train staff are necessary attributes. Preferred age 


EI 


WE E 


The ae development of this chain store organisa- 


tion has created an exceptional opening for a young § | limits 25-35. Prospects of promotion are good. 
qualified Accountant to help extend the accountancy and hb? 
costing services for Management. i | Senior Male Accounts and Cost Clerk 


The successful applicant will have a lively inquiring - $ 
mind, keenness and drive. He will be offered an attractive $ 
salary with fringe benefits, invaluable experience and the 
chance of a very rewarding career in commerce. » 


d | Preference given to. Personnel studying for accounting 
q qualification with intermediate standard. Knowledge of 
| book-keeping with costing experience essential. Able to 
| work on own initiative but responsible to Office Super- 


Write, giving full details to: visor. Preferred age 23-30. ` 


GAN Ss M. Rundell . | E. Applications to: ë 

DI tN. di S ) p I ion S i P 
BRITISH HOME STORES LTD TE , Personnel Manager ` 
Executive Offices’ ` Be The Metal Box CoLtd ` 


i Marylebone House < . 
ee Research and Development Department 

The Trade Mark 
PT ea eoone Rond Barnet By-Pass, Boreham Wood, Herts’ 





of British Home 


tores Ltd London NW1 
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ACCOUNTANT 


This is an outstanding opportunity for an ambitious young ac- 
countant, 25 plus, ta foin an exceptionally progressive Midlands 
based company which is now the established leader in its par- 
ticular field, 

H you are as ambitious as this company you'll have to join us to 
prove your worth, and that goes for salary too... but you'll realise . - 
that if our expansion rate continues your own prospects are ‘more 
than bright. 

Your main job will be assisting and deputising for our company 
secretary and producing monthly accounts using an integrated cost 
and financial system, and managing an accounts staff of three. The 
successful applicant will hold any of the recognised intermediate 
level accountancy qualifications and previous experience with an 
engineering company will be an advantage. 


ie 


DDT 


medicine . . . designed for health ... . produced with care ` | 
i 


Accounting opportunity in Sussex 


a 


Upjohn Limited, a leading pharmaceutical company, ` 
has a-vacancy for a d 


SENIOR ACCOUNTS CLERK - 


This post will be of particular interest to applicants with eet 
pan experience in accounting and allied work, and preference will 

e given to applicants possessing an intermediate standard accounti ng 
qualification. 


After an initial period of familiarisation the successful applicant wiil 
be given responsibility for budget comparisons and assist in the 
preparation of significant areas of the company’s detailed monthly 
accounts, 


Excellent working conditions and general benefit plans. 
Hours 9 a.m. to 4.45 p.m. 


ATT 


Applications stating age and present salary must be addressed in 
the first instance to: 
Streets Advertising, IMH372 
Bridge House, Springfield 
Bewdley, Worcestershire 
_ Correspondence will be sent direct and unopened to the people concerned. 
Ifyou wish to provide a list of companies to whom inquiries must not be 
sent, attach che list to your sealed application and insert in another envelope 
addressed to Streets Security Reply Service. 


Applicants are invited to contact the Personnel Manager, 


UPJOHN LIMITED 
Fleming Way, Crawley, Sussex. 
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West Midlands c£2,750, company car 


CHIEF | 
ACCOUNTANT 


A medium-sized engineering company, situated in the 
West Midlands, with a substantial programme of ex- 
pansion, wishes to appoint a chief accountant. 


He will be responsible to an executive director for all 
the accounting functions of the company. l 


The company operates a sophisticated budgetary 
control and standard costing system with a high degree 
of line management participation., 


The successful candidate will be a qualified account- 
ant with a clear understanding of the control function of 
financial management. Experience in the éngineering 
industry is desirable, but the ability to make a strong 
and effective contribution i ma competent management 
team is essential. 


In return the company offers a commencing salary of 
£2,750, or higher for a candidate with exceptional 
experience, excellent prospects, company car and 
normal fringe benefits. 


Applications, quoting reference MA662, giving brief 
but comprehensive details of qualifications and career to 
date, should be sent to Cooper Brothers & Co., Char- 
tered Accountants, Lyndon House, Hayley Road, 
Edgbaston, Birmingham 16. 
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‘Qualified men aged between 25 and 20 with some ` 
‘commercial experience are required for training 
‘leading to managerial positions in Administration . 

- In London and the Provinces. 


‘There are opportunities for advancement to senior 
positions with substantial remuneration. F 


|The commencing salary will depend upon age and 
experience but will be not less than £2,250 p.a. In 
addition, an annual bonus will be paid. 


Please write for further particulars to 
Mr. J. A. A. Holmes, 


Marks & Spencer Ltd. 


MICHAEL HOUSE, BAKER STREET, LONDON WIA 1DN, 
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An additional accountant is required for this large and progressive 
contract rental company in the London area with modern offices 
close to Camden Town underground station. 

Candidates need not be qualified accountants but should be 
capable of preparing monthly management and annual accounts. 
Preferred age 30—45. Up-to-date Pension Scheme and other fringe 
benefits. Attractive salary depending on experience and ability. 


Please send fuli details of qualifications and experience to the Group 
‘Chief Accountant 


_ SHIPTON AUTOMATION LIMITED 
SHIPTON GROUP HOUSE 
24/28 OVAL ROAD 
LONDON NW1_ 


YOUNG 
ACCOUNTANT 


Applications are Invited from recently qualified account- 
ants for a vacancy at the Head Office of The Equitable 
in the City. Good prospects in an‘expanding organisation. 

Salary by arrangement. Non-contributory pension 
scheme. . 

Apply to: 

The Secretary 
The Equitable Life Assurance Society 

4 Coleman Street, London EC2 





YOUNG ACCOUNTANT 


required, to assist- directly in the varied duties of the 
Chief Accountant. 


Ample industrial experlence including Budgetary 
Control and Financia! Accounts, together with excellent 
‘chances of promotion within the BS Group, of which 
we are a part. 


Apply stating age, experience and salary required to: 


Mr J. R. Wales 
J. Bibby Agriculture Ltd 
21 King Edward Street 
Liverpool L3 7AD 


Assistant Kata | | 









ACCOUNTANT 


‘THE HINCKLEY KNITTING GROUP 


Manufacturers and Distributors of Knitted Outerwear 


Require a young qualified accountant who will be responsible to 
the Group Secretary. The successful applicant will be capable of 
taking full responsibility for all the accounting functions, including 
preparation of monthly and final accounts, and will control the 
accounting staff. This is an opportunity for a recently-qualified 


accountant to start a career in commerce and industry with a young 
management team in a progressive Group. Salary negotiable, car 
provided, up-to-date pension scheme, and other fringe benefits. 
‘Please send full details to: . ` 
The Secretary 
The Hinckley Knitting Co Ltd 
Hawley Road 


Hinckley 
Leicestershire 


Qualified Accountant 
LONDON 


We are a major subsidiary in an expanding Public Group and - } 


require a Chartered or Certified Accountant. í 

He will be responsible to the Managing Director for all account- 
ing procedures of the company and the preparation of monthly 
financial accounts and management and statistical information. 

The successful applicant must be a good administrator and be 
able to work largely on his own initiative. . 

We are offering a generous salary and operate a non-contributory 
pension scheme with free life insurance. 

Please send full details of age, EES and experience to . 
Box QA 283. 


A NEW DEPARTMENT ` 


A CHARTERED ACCOUNTANT is D by FIRST | 
INVESTORS AND SAVERS LIMITED. The Company — 
conducts a personal financial services scheme and manages 
investments for its clients. The successful applicant will ` 
have had at least five years of specialising in corporate, 
trusts and personal taxation. The salary will be at least 
£4,500 p.a. l 

Please write to the Company Secretary at 15 America 


Square, London EC3. 
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» (BROADWAY, WORCESTERSHIRE LYGON ARMS 
} 
F 


| ACCOUNTANT/SECRETARY 


. An outstanding opportunity is available to a newly qualified accountant or finalist 
A.C.A., AC.LS. or A.C.W.A. who is interested in the control and administrative 
problems of hotel and catering operations, 


The successful candidate will be working in close co-operation with management 
consultants for a period of six months in the installation of comprehensive manage- 
ment accounting and control techniques. 


| Appli ication Forms may be obtained from David A, Fearn, who is advising upon this 
“appointment, at the address below. 
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AUDIT ASSISTANT 


required by B.B.C. to Join team involved in both routine and investigation work, 
The Job offers an insight into many B.B.C. activities and U.K. travel roughly one 
‘eek in four, and requires an auditor 21-25 years old with at least the first part of a 
professional qualification. Promotion prospects are good. Salary range £1,215- 
£1,560 p.a. 


| Requests for application forms (enclosing addressed envelope and quoting 
reference 69.G.76. Act) must reach Appointments Department, B.B.C., 
London WIA 1AA by April 14th, 1969. 


H.C.S. (Management Selection) LIMITED 
4 Station Parade, Terminus Road 
Eastbourne, Sussex 


FILE 
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FAWLEY REFINERY 
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(QUALIFIED ACCOUNTANT 


=e 
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| We are ooking for a young Accountant, aged 
up to 27, of management potential and prefer- 
ably with industrial experience, to work 

` initially in the Management Accounting 
division of Fawley Refinery. 
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| This appointment offers excellent career. 
| prospects in a challenging and rapidly develop- 
| ing organisation using sophisticated modern 
| management techniques. - 

| 
| 
| 
| 
| 
| 
| 
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The Company offers competitive salaries, attractive 
: terms of employment and may be able to assist with 
' rented accommodation and removal expenses. 


Please write for an application form to: Mr A. J. 
Rickard, Employee Relations Dept, Esso Petroleum 


| CoLtd, Fawley, Southampton, or phone Southamp- : 
‘ton 29911. 
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Tel, 0323 20615/6 
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April 5th, 1969 


HAZELL, WATSON & VINEY LTD 


A member of The British Printing Corporation Limited 


has a vacancy for a 


QUALIFIED ACCOUNTANT 


Preferred Age 22-26 Years 


He will be responsible for the preparation of monthly accounts, man- 
agement reports and the improvement of accounting systems. Salary 
negotiable according to experience. 


Please write to Personnel Manager at Tring Road, Aylesbury, 
Bucks, for an EES form. 


UNION CORPORATION GROUP 
CHARTERED ACCOUNTANT ` ` 


Union Corporation (U.K.) Ltd, the wholly-owned London sub- 
sidiary of Union Corporation Ltd, the South African Mining, 
Finance and Industrial Group, require the services of a Chartered 
Accountant with two or three years’ experience since qualifying. 

Industrial or Commercial experience is not essential but auditing 
experience of Investment trusts and medium-sized industrial com- 
panies would be a distinct advantage. 

An appropriate salary will be paid depending on age and experi- 
ence. 

Applications giving details of age, qualifications, experience and 
present salary should be addressed to Mr J. M. Scott, Chief Account- 
ant, Union Corporation (U.K.) Ltd, Princess House, 95 Gresham 
Street, London EC2. 








Senior 






Audit 
Clerk 


Applications are invited for the above position for duties within 

the Board’s Internal Audit Section located at Wood Green, 
N22. Although the successful candidate will be based at Wood 
Green, the Senior Audit Clerk will be required to operate for 
a considerable proportion of his time In the area of Watford, 
‘Hemel Hempstead and St Albans. A current driving licence is, 
therefore, essential. 

Applicants, who should be not less than 25 years ‘of age, must 
have had a sound educational background, a knowledge of 
accounting procedures, and be used to working on their own 
initiative. Preference will be given to candidates who have 

- successfully completed the Intermediate AC CA. examination. 
This is an Interesting post and could offer ‘good career prospects 
to the right candidate. 


Commencing salary within the range £1,320-£1,565 per 
annum. 


Apply in writing, stating full personal details, to 
Appointments Officer, Eastern Ge, 49 Clarendon Road, 


Watford, Herts. i 
Eastern 
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Assistant Financial Accountant 


SCOT OF BLETCHLEY is engaged in the manufacture of processed 
meats. It is a rapid growth company commanding a significant share of 
the market and currently planning further substantial expansion. 


He will assist in developing the accounting function to meet the 
changing demands of this expanding company. The duties envisaged 
will cover the broad field of financial accounting including monthly 
accounts, weekly profit estimates and the direction of supervisors 
controlling purchase ledger, wages and cash offices. 


He will be an experienced accountant, probably in the age group 25-40, 
not necessarily qualified but either with experience in a similar position 
in industry or as a senior in a professional office. I 


Bletchley, located approximately 40 miles north-west of London, is 
within the designated new city area of Milton Keynes. Moderately 
priced houses are available offering good yield potential from appre- 
anon Sponsorship for local authority housing will be given if re- 
quire 


Applications, which will be treated in guaranteed 
confidence, should be addressed to: 


NM. Cheek 
Company Personnel Manager 


SCOT MEAT PRODUCTS LIMITED 


Bletchley, Buckinghamshire 








Trainee 
Accountant 


Continuing expansion has created a vacancy fora young man, aged 
between 19 and 25, at our depot at 


Basingstoke 


He will join the depot accountancy team and will assist in the 

operation of a departmental standard cost system, the provision of 

detailed variance analysis, and the proguceon a and presentation of 
management control data. ` 


Sainsbury’s 
Currently employs over 25,000 people and the annual turnover Is 
over £150 million. 
Opportunities exist for transfer to other depots and sections of the 
Accounts Department. 
The candidate selected will have a minimum of ` 
Or Levels in Maths & English. 
1 year’s industrial costing experience. 
Student membership of 1.C.W.A. or A.C.C.A. 
Conditions of.service include payment of recognised course and 
examination fees. Contributory Pension Scheme. Free Life As- 
surance. Staff Restaurant. 5-day week. 
á Please write for an application form to: 
i Recruitment Secretary (A2/AC) 
Management Development Section 
- : J. Sainsbury Ltd l 
Stamford House, London SE) 
or Telephone 01-928 3355 ext. 2774 
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MANAGEMENT 
ACO UNTS CLERK 


Man or woman, aged 18 plus, required 
by Times Newspapers Ltd to join fast- 
growing department, No previous 
accounts experience necessary but edu- 
cation to ‘O’ level an advantage. — For 


interview phone 01-236 2000, Ext. 371.- 


OFFICE MANAGER. ~ Young man, 


preferably qualified; required to control 
office procedures for a large departmental 
store {a Debenham Group company). 

Apply in confidence to R. E, Smith, Elliston 


äs, 2 Rut 





TRAINEE ACCOUNTANTS . 
Attractive opportunity for those aged 
20-25 studying for a professional 
examination, and with knowledge of 
commercial accounting. Computer ex- 
perience an advantage. Facilities for 
study and every encouragement for 
career development in a large and 
diversified Group of companies. Promo- 


` tion on merit, Attractive salary. — Apply 


in writing to: Personnel Manager, 
George Cohen 600 Group Ltd, Wood 
Lane, London W12, 





U.K. AND OVERSEAS 


`” £2,200 MANAGEMENT ACCOUNT- 
ANT 


S (CTEESIDE); £1,750 Cost Ac- 
countant (Leeds); £2,000 Taxation 
Accountants (Corby); £2,600 Systems: 
Analyst (Chorley); £2,000 Operations 
Analyst (Oxford). — Please send name 
and address for details of very wide 
selection of Accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, SAXONE BUILD- 
toc TARLETON STREET, LIVER- 





& Cavell Ltd, 4-12 Magdalen Street, Oxford. 











PERSONAL TAXATION 


DO YOU WANT TO MOVE AWAY FROM LONDON? 
A leading fast growing Taxation Consultant Group decentralising | 


offers excellent appointments at good salaries in RENE Devon, 
Hampshire, Sussex and North Wales. 


REMOVAL EXPENSES AND DISTURBANCE ALLOWANCE 
payable after short term in London office. — Write giving age, full 


details of education and technical experience and’ location desired to 
Box PT 302: 








Company Secretary/ 
Financial Adviser 


This is an opportunity for a suitably qualified accountant to join a young manage~ 
ment team in a rapidly expanding private group. We are situated a few miles North 
of Southampton, convenient to the New Forest and sailing areas. 


The Man: Age 28-32, qualified accountant with manufacturing costing 
and data processing experience. Proficiency in French and/or 
German would be a definite asset. Should currently be earning 


not less than £2,000 per annum. 


The Job: To be fully responsible for all duties that the title implies within 
our own small group of companies which, with this Company, 
incorporates three wholly-owned overseas subsidiaries. 
in the past, this job function has been handled by a central 
accounting office which has also dealt with the similar activities 
of three U.K. associate companies. The rate of growth of our 
Company is now such that the work will offer a challenge to 
the right man. It is envisaged that at least 12 weeks per annum 
will be spent in the U.S.A. or Europe, 


The Company: We are a well-established private company specialising in the 
. ` manufacture and marketing of electronic components and 
hardware of our own design. 


Not satisfled with a vary impressive past record, we ton- 
fidently expect significant growth in future years. The successful 
applicant must be capable of participating as an important 
member of the management team, in order to justify the 
income and status growth which will certainly occur. 


The Future: 


Reply in confidence to: 


The Managing Director, Vero Electronics Led, Industrial Estate, Chandler's Ford, 
Eastleigh, Hants $O5 3ZR 





‘RAND SERVICES 
1" Staff Consultants 


Accountancy Vacancies 
„in SW. London and Surrey 


Mrs Farley 
30 sa Pun Sa Street, SW15 
| 131. 
a gg E E 
RETIRED INSPECTOR OF TAXES re- 
juired for part-time work with old-estab- 
ished firm of City Solicitors. — Write Murray 
Hutchins & Co, 50 Cornhill, London EC3. 


7 


SECRETARY/ACCOUNTANT 


An International Company based close 
to the centre of London require a man to 
deal with the secretarial and accounting 
requirements of a number of small asso- 
ciated Ze deg 

Hejshould be capable of maintaining 
the books of these companies and filing 
the necessary returns. His experience 
would probably have been gained in a 
professional office, and he will probably 
have ‘passed at least the intermediate 
examinations of either an Accounting or 
Secretarial Institute. 

Ideally, applicants should be aged 25 
to 50 and we envisage paying £2,000 to 
£2,500, 

- Write with n netaisa in the firsti instance 
to Box 


SOLICITORS (EC4) require Assistant for 
busy tax department. Five-day week. 
dee? scheme. Staff poles - Wae 
stating age, experience an ary required to 
4 St Paul’s Churchyard, London EC4. 

WANTED EXPERIENCED ACCOUNT- 
ANT/SECRETARY for group of plantation 
and investment companies, aged 30-45. 
Commencing salary according to age, experi- 
ence, range £1,750-£2,250. — Box WE 5527. 


| , D 


Chief Accountant 


BARBADOS 


H 


THE BOWATER PAPER CORPORATION 
require for their. headquarters office at 
Knightsbridge, two accountants who have 
reached intermediate standard of a recognized 
accountancy body. Their duties will include 
financial and management accountancy and 
previous experience in an industrial organiza- 
tion would be an advantage. Age 19 plus. 
Excellent commencing salary dependent on 
age and experience, with prospects for 
advancement and luncheon vouchers. = 
Please telephone 01-584 7070, extension 2394 
for appointment, 





OVERSEAS 





NASSAU, ~ International group with 
extensive and expanding shipping 
interests in Bahamas and Caribbean 
requires recently qualified Accountant . 
(single) to be responsible for all ac- 
counting of Nassau office. Salary 
(tax-free) up to B$10,000 according to 
experience. Le oyear contract, passage 
paid, local and home leave and other 
benefits, — Please apply with full details 
to Box 335, c/o Jackson’s Advertising 
Service Ltd, Old Broad Street, 
London EC2. 


OVERSEAS. — Experienced chartered ac- 
countants needed for professional clients in 
Europe, Africa, Australasia and the Middle 
Hast. — Rouse Personnel, 19 Ludgate Hill, 
London ECA, (01-248 5583). 
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The Swire Group, a British based group with extensive 
overseas interests, wish to. recruit a Chartered Ac- 
countant, aged 22-28, for their Hong Kong office. A good 
salary will be paid. Benefits include paid home leave, 
housing, air passages, provident fund and medical scheme. 


— Applications with full particulars should be addressed to 
John Swire & Sons Ltd, 66 Cannon Street, London EC4. 





Accounting 
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The Chief Accountant will report direct to the Chairman of a group of 


` five important companies, comprising Factories, Construction Co, 


Hotels, and land development, He will be responsible for operating 
the group’s accounting procedures and for making any changes 
necessary for the efficient running of the various offices. A furnished 
house ‘will be provided, free of cost, in a very popular and new 
development area in Barbados, which has a very enjoyable climate 
and a temperature range of 75-85 throughout the year, 

The contract will be for three years, and is renewable with generous 
mid. and end-of-tour leave. A recognised accountancy qualification 
and experience of industrial accounting and cost accounting systems 
eS Age 28-40. Commencing salary (from) £2,500 p.a. Ref. 


‘Internal Auditor 


LATIN AMERICA 
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An International Public Trading Group operating on a large scale in 
Latin America, require a young single Chartered Accountant to audit 
South American subsidiaries and to carry out special investigations 
assigned by Senior Management. The present auditor has acce 
line promotion within the Group after only eighteen months and the 
auditor can expect similar excellent opportunities based on perform- 
ro pe renewable tour. Commencing salary 7 ,000, Ref, 


Chartered Accountant 


* ‘a 
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In his initial capacity the successful candidate will support the Chief 
Accountant in the total range of sophisticated accounting functions 
necessary to a major world shipping company. His En 
will quickly develop into general management, involving port and 
vessel control, and the co-ordination of Group activities, This is a new 
appointment ‘with a newly formed division and therefore offers’ a 
unique Sround Ao opportunity for a man aged 24-27, Ref. A.7525. 


Apply in strict confidence to Robert Hughes quoting reference. 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 
01-405 1431 
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Staff Training 
£3,000 + 


RST, a major copper mining group with a. nine figure 
annual turnover, requires Training Officers for its Mufulira 
mine on the Copperbelt of Zambia. 


Successful candidates will be responsible for the 
,training of local employees in the mine secretarial 
department, particularly in pay, stores and general 
accounting. They will have obtained substantial 
general accounting experience and at least passed 
1.C.W.A., C.LS. or equivalent examinations at inter- 
mediate level. Experience of computerised accounting 
systems would be advantageous, as would. previous 
training experience. 

Employment will be for an initial contract of three years. 
Total starting emoluments, which include basic salary, 
expatriate supplements, annual bonus and terminal gratuity, 
will be equivalent to not less than £3,000 p.a. Exchange 
control allows contract employees to externalise 50% of 
monthly earnings. Additional benefits include m return 
passages for employee and family m baggage allowance m 
housing with basic furniture at low rentals m medical 
benefit and free life assurance M education allowances up 
to equivalent of £500 per child with two holiday fares p.a. 


Our employees enjoy a high standard of living and working 
conditions in a country with a healthy, temperate climate. 
Excellent facilities exist for sporting and leisure activities, 
including cinemas and television. 


Applications will be considered in strict confidence. Write or 
telephone for an application form and booklet to:~ 

The Manager, 47/69A, Overseas Appointments Division, 
RST International Metals Limited, One Noble Street, 
London, E.C.1. Tel: or-606 8800 Ext, 307 
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HONG KONG 


CHARTERED ACCOUNTANTS 
_ OF BRITISH OR 
CHINESE NATIONALITY 


SALARY £2,400 to £3,000 





Sx 


Peat, Marwick, Mitchell & Co., invite applications from young 
Chartered Accountants for their Hong Kong office. 


m THE JOB offers excellent opportunities for 
experience, including supervision of a wide 
variety of audit work and special assignments 
in a large, expanding professional practice. 

m THE SALARY will start in the range of 
£2,400-£3,000, depending on experience, and 
will be reviewed annually on the basis of merit. 
The maximum rate of Income Tax is 15%, 

m THE FRINGE BENEFITS include three 
months paid home leave every second year, 
provident fund, medical expenses, etc. 


Applications, which will be treated in confi- 
dence, should be marked reference HK4/T and 
sent to the Staff Partner, 11 Ironmonger Lane, 


London, E.C.2. Interviews will be arranged in 
the U.K. with one of the Hong Kong Partners. 


Lonrho Limited 


` Accountants: 
-Africa 








GHANAIAN 
OR OTHER 
AFRICAN 
ACCOUNTANTS 


Shipping Line requires Chief Accountant for service 


in Ghana to take charge of Accounts Department, and 


reporting to Financial Comptroller. 


Qualifications - A.C.A., A.C.C.A. or 1.C.W.A,; 5-10 
years’ experience including senior position industrial, 


commercial or financial concern. Good organiser. 


Responsible for preparation interim and final 


accounts, financial and cash flow statements. 


Salary negotiable, according to experience. — Reply, 


listing references, to Box GO 357. 





The Lonrho Group has vacancies from time _ 
to time for qualified accountants in Africa. 
Chartered, certified and cost and works 
accountants with several years’ experience since 


qualifying are invited to submit detailed letters 


of applications to the company at: 

CHEAPSIDE HOUSE, 

138 CHEAPSIDE, LONDON EC2. 

Conditions of employment are good and fringe 
benefits including attractive leave arrangements 
are offered. 


' Applications from accountants with some 


overseas’ experience will be particularly - 
welcomed. 
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GERMANY 


i Expanding international firm of chartered accountants has vacancies 
in its German offices for qualified staff. Preference given to applicants 
having about two years’ post-qualification experience but more 


recently qualified men will also be considered, 


, We are looking for men with drive, enthusiasm and ambition to 


work on audits of German subsidiaries of major U.K. and U.S. 
companies and on pre-acquisition investigations. Valuable experience 
provided in the most modern auditing techniques and in U.S. and 
Continental European accounting principles. Excellent promotion 
- prospects. 


| + 

| No initial knowledge of German required as full-time language 
training courses will be provided In Germany at our expense. 
Professional staff training courses at various levels also provided. 


_ Initial salaries will be in the range of £2,700 p.a. (for newly- 
qualified men) to £3,500 p.a. with placing according to prior experi- 
ence. Salaries are reviewed annually. Four weeks’ vacation and 
‘twelve local day holidays in year. Successful applicants will be 
expected to sign a three-year contract. Interviews will be arranged 
at various centres In the U.K. 


Applications, In strictest confidence, giving detalls of education 
and experience should be submitted to Box GE 407. 





International Food 
Company in 
Antwerp - Belgium 
requires an 


Accountant / 


| 


Systems Adviser 


| 

| We are a medium-sized, well established food marketing 

| company based in the centre of Antwerp, responsible for 

` distribution in Europe, Near East and Africa and require a 

` young qualified accountant with systems experience to be 

i responsible for the progressive modernisation and streamlining 
| of our procedures, and to carry out investigations and analyses 
| of various aspects in our international business. 


' Common sense, sound commercial judgement, hard work and 

ı the ability to get on with an international team of people are 

! necessary characteristics of the successful applicant, but 
languages — although useful — are not essential as English is 
commonly used. 


| 

| Please write, in the first instance giving full details of your 

|" personal history, age, qualifications and present salary to: 

. Financlal Controller 

INTERNATIONAL PACKERS CONTINENTAL S.A. 
: Meir 14, Antwerp, Belgium i 


ACCOUNTANT 


SALARY FROM £4,850 TAX FREE 
(according to experience) 


NASSAU, BAHAMAS 


Unique opportunity for qualified accountant (A.C.A. or A.C.C.A.) 

with at least two years’ post-qualification experience, preferably 

with a major firm, to take the post of Treasurer with one of the 

largest independent banks in the Bahamas. Previous banking experi- 

ae Gef necessary but some knowledge of computers would be 
esirable, 


Interviews in London or Manchester towards the end of April. 


Write giving complete details of experience and qualifications 
to International Bank and Trust Limited, Private Postal Pouch 69, 


Nassau, Bahamas. 


CONTINENTAL 
EUROPE 


Deloitte, Plender, Griffiths & Co have vacancies for accountants, 
recently qualified or with post-qualification experience, in their 
offices in BRUSSELS, PARIS, MADRID and MILAN. 


The work in these offices is varied and interesting and provides ` 
good experience in British, American and Continental accounting 
and auditing procedures. There are excellent opportunities for those 
who wish to make their career on the Continent. 


Present knowledge of the relevant language is not essential. 


Applications should be sent to the Staff Partner, 128 Queen 


Victoria Street, London EC4. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 








A.A.C.C.A., A.T.II. (35), seeks post in 
taxation. Good experience personal and 
company taxation, capital gains. Twelve 
years’ professional experience audit and 
accountancy. Present salary £2,250. — Box 
AA 5714, 

ABOUT TO FINISH ARTICLES and 
appearing for finals in May 1969, Seeking 
suitable change. Available in third -week of 
May. — Please contact Box AT 5516, 

A.C.A. INTERMEDIATE, completed articles 
with varied experience, capable of working 
independently, seeks suitable position with a 
professional] firm in London. — Box AC 5622. 
A.C.A., PART H FINALIST, Pakistani, 
articles completed, seeks position in profes- 
sionjindustry anywhere. Experienced in in- 
complete records, taxation and computer 
audits. Any fair salary. — Box AC 3691, 
A.C.A., under 30, well versed in taxation, 
seeks partnership opportunity in City or 
Centra! London. - Box AC 5571. 

A.C.C.A. STUDENT, Indian (26), preparing 
for section III. Four years’ professional 
experience. Presently employed in commerce. 
seeks similar position. — Apply Box AC 5528. 
A.C.C.A. S Kenya Asian, (25), 
referred in one subject in Section III last 
exam, seeks employment in professional firm. 
Two years’ industrial experience. Presently 
employed with a firm of C.A.s. ~ Box AC 


5672. 

ACCOUNTANT (49), British subject (indian) 
qualified and fully experienced ‘all rounder’ 
seeks change for more responsible and 
independent position. Excellent testimonials 


> and references. ~ Box AF 5623. 


A.C.C.A. STUDENT -seeks position with 
rofessional or commercial firm. One and a 
alf years’ experience. with CAS, — Box 

AC 5605. 


ACCOUNTANT, CHARTERED, F.C.A., 
seeks appointment with professional firm, 
London. City preferred. Experienced general 
accountancy and speciality executorship and 
trust accounts with financial investigation. 
Retired age. Healthy and active. ~ Apply 
Box AC 5656. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis, long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01—554 3484). 


AMBITIOUS AND INTELLIGENT 
A.A.C.C.A. (25), qualified December 1967 
with six years’ professional training including 
one year’s personal tax specialization, seeks 
opportunity to train as tax consultant. — 
Box AA 5614. 


AN AUDIT CLERK having three years 
of audit experience. Available immedi- 
ately, — Box AA 5580, 


A PAKISTANI (25), studying for A.C.CLA, 
Tl, with five years’ U.K. management ac- 
counting and internal auditing experience, 
seeks employment with a of professional 
accountants in or around London. — Box 
AP 5602. 


AVAILABLE IMMEDIATELY young 
B.Com. from India. Exempted from the 
Preliminary examination. Experience of six 
months in India as an articled clerk, -- Please 
contact: J. B. Patel, 24 Bournevale Road, 
London. SW16 or phone 01-769 4264. ` 


CHARTERED ACCOUNTANT in late 20s 
seeks position in provincial practice leading 
to early partnership. Broad experience in 
general practice and administration. ~ Box 
CA 5529. 3 


bril Sth, 1969 


IARTERED . ACCOUNTANT, Nairobi 
rn, 29 years old, seeks post in India in 
justry or profession. Three years’ post- 
alification experience with international 
n of chartered accountants — London and 
irobi. Accommodation essential. — Write 
x 1429, Nairobi, Kenya. 


2OMPUTERS & DATA PROCESSING 


Widely experienced executive, develop- 
ng his own, unrelated, business, prefers 
Oo accept "assignment(s) rather than 
permanent’ appointment. Location, 
juration not important. Remuneration 
squivalent to £3,500. — Phone Marlow 
3520 or write Box CA 5624. 


ZA. early fifties seeks position in City, no 
C 5625. 8 


CHE ‘twelve years’ extensive com- 
rcial and professional experience, excellent 
erences, any job around £2,050, plus 
ae vouchers, — Box HD 569 

DY 
Ge experience (at present quoted 


npany), desires change, preferably not 
otral London. Has car free to travel. ` 


teen years’ executive, able administrator, 


ellent recommendations, Has audited as ; 
ior. Minimum £1,750 per annum. — Write . 


x LA 5715. 


COM. Ki from Pakistan appearing for ` 


al Parri 


adon Articles expire in May and 
uilable after examination. — Please write 
x MC 5700. 

UDENT intending to study for the 
„W.A. examinations seeks position with 
pe day release to attend college. — Box 


MPORARY BOOK-KEEPERS, account- 
s and ledger clerks available. — Ring Jay 
ry 1d, ABBey 2354/5817, for further 


‘ails. 
JUNG C.A. STUDENT, passed final Part 
ast November, and just completing five 
irs’ articles, seeks position with London 
n providing experience in management 
younting. Box YC 5626. 


in May 1969, seeks employment 


of professional accountants ' 





ARTICLED CLERKS 


CHINESE MALAYSIAN with four 
mths’ experience seeks articleship in 
dium-sized or big in London. 
‘liminary exempted. Available immedi- 
ly. — Please write T. H. Yeoh, 46 Bryanston 
uare, London W1. 

GRADUATE, 22 years, preliminary 
mmpted, working City Bank, seeks article- 
pP, good references. — Please write Mr 
roon, 112 Sheringham Avenue, London 
2, or phone ROY 9255. 

RADUATE with three years’ experience 
ks articleship anywhere in England. 
ailable immediately. — Box AG 5658. 
HARDWORKING, ENERGETIC, com- 
rce graduate, with hons., in advanced 
counts and auditing, seeks articles in and 
und London. Available immediately. 
ase write — Ramesh Patel, 33 Woo side 
Se, Wembley, Middlesex. 

LEVELS aarticled clerks required by 
yanding firm of City chartered accountants. 
ary £650, plus luncheon vouchers, — Write 

K.T.’, clo J. W. Vickers & Co Ltd, 65 
aden Wall, London EC2. 

( AMBITIOUS B.A. Graduate from 
kistan, preliminary exempted, requires 
icles of clerkship. — Please write to Hasan 
. Naqvi, 13 Stonor Road, London W14. 

T AMBITIOUS commerce graduate of 22 
irs with advanced accountancy, auditing, 
ation, mercantile law, economics, etc. 

ks articleship anywhere in England and 
des immediately. Preliminary exempted. 
ady to work hard. Good reference 
lable, — Please reply to Box AA 5650. 

T ARTS ‘GRADUATE (Singapore), 25 
irs, also with four ‘A’ levels seeks article- 
p in London, preliminary exempted, but 
‘equired to serve four years. — Please write 

Foo, c/o Mr Y. Y. Choong, 32 Linden 
See Bayswater, London W2. Available 

iately. 
Į T M.COM. (24), with advanced account- 

y, and auditing, having three years’ 
ctical experience in accounts, seeks 
icleship anywhere in U.K. Available 
nediately. — Please write to M. A. Uddin, 
Calbourne Road, London SW12. 

AKISTANI commerce graduate (24) 
h nine months’ banking experience in City, 
ks articles. EWERT immediately, — Please 
ite to S. M. Kamal, 79 Yeldham Road, 
ndon W6. 

PAKISTANI commerce graduate (22), 
h two years’ accounting experience, seeks 
icleship in or around London. Pre- 
inary exempted. nee ge immediately, — 
ase write K. Ahmed, 5 Riffel Road, 
ndon NW2,. — Tu erage 





= - wae 


CCOUNTANT with company . 


H 


A YOUNG MAN of-19 years seeks article- 
ship. Seven ‘O’ levels (English distinction). 


Excellent references. — Box AY 5673. 


A PAKISTANI commerce graduate with 


auditing and advanced accounting, seeks, 


oblate in or around London. Preliminary 
exempted. Available immediately. — Please 


write to M. Saeed, 63 Byron Avenue, Manor . 


Park, London E12. 
AR 


TICLED CLERKS are required at (be, 


Guildford office of a City firm of chartered 
accountants. Transfers to City office to widen 
experience are arranged during latter part of 
articles, — A ppicants with United Kingdom 
education should apply. to Box AC 5637. 

A SCIENCE GRAD 

seeks articleship anywhere in U.K. Prelimi- 
nary exempted. About a year’s accounting 
experience in London. — Please write to M. 
M. Khan, 120 Brownlow Road, London N11. 
A YOUNG MAN of 21, B.Com., with 


advanced accountancy and auditing seeks . 
— Please ' 
write to Y. P. Malhotra, 41 Kitchener Road, , 


articles. Available immediately. 


London E7. Phone 01-552 2900. 


A 19-YEARS-OLD PAKISTANI commerce . 


graduate with five months’ experience, seeks 


transfer of articles in London, — Please write ° 


Box AN 5597. 

B.COM. GRADUATE, very sound knowl- 
edge of accounts, audits and financial 
economics, seeks articles. Immediately 
available. — Please write M. J. Patel, 51 
ee Avenue, Hounslow. 

C.A. STUDENT, with nine ‘O’ levels, age 19, 


seeks articles. — Please write Box CA 5606. 
TURE ENTRANT 


RSC (35), pre- 
liminary exempted, excellent referencer. as 


expatriate officer, Uganda, seeks articleship . 
east or central London. Available im- . 


mediately. — Please contact Lobo, 119 


Strone Road, Forest Gate, London E12, . 


01-552 4289. 

INDIAN APPEARED IN INTERMEDIATE 
in March seeks transfer of articles with a 
view to achieving broader experience. 
Principal consents. — Box IA 5604. 
KENYAN 


ASIAN school-leaver with five 


‘O’ levels and two ‘A’ levels seeks articles in 
London. — Please write to Box KA 5582. 

MA E (22) seeks articles 
with C.A. firm in London. Eight ‘O’ levels, 
three ‘A’ levels. ~ Write to ung Abee, 
3 Lysias Road, London SW12. 

NIGE. with two ‘ʻA’. levels and nine 
months’ experience, capable of dealing with 
incomplete records to final accounts, seeks 
transfer of- articles. Principal’s consent 
obtained. — Box NW 5448. 

PAKISTANI COMMERCE GRADUATE 
(23), seeks articleship, Preliminary exempted. 
— Please write to M. Rahman, 29 Somerfield 
Road, London N4. 

STUDENT (19), seeks articles with C.A. firm. 
Eight ‘O’ levels with four distinctions. 
Preliminary exempted. — Please write K. Y. 
Neg, 54 aon Road, London SE25. 
TRANSFER WANTED by an articled clerk. 
Two years’ experience. Intermediate exam. 
appeared, principal’s consent obtained. — 
Please write to S. K. Nizam, 100 Redcliffe 
Gardens, London SW10. 

TRANSFER WANTED by a young B.Com. 
articled clerk to broaden experience. Two 
years’ experience in accountancy work 
including nine months under articles with a 
small West End firm. Principal’s consent 
obtained. — Please write Box TW 5598. 
YOUNG INDIAN GRADUATE (25), seeks 
articles, London experience in accounts, 
banking, and auditing. Available tmmedi- 
ately. — Box YI 5716. 

YOUNG MAN (22) wishes to resume articles. 
Approximately nineteen months more to 
serve. Passed intermediate with a good place. 
— Please write to Box YM 5682.’ 

YOUNG MAN, B.Com., graduate, sound 
knowledge of accounts and audits, special 
interest in economics, seeks articles. Immedi- 
ately available. — Please contact A. C..Patel, 
ae 33-39 Leinster Gardens, Flat 29, London 





PARTNERSHIPS 
AND PRACTICES 





ABLE CHARTERED ACCOUNTANT for 


old-established practice West London suburb. 
Two partners aged 40 plus. Approximately 
twenty staff. Varied practice. G.R.F. over 
0,000. Own nucleus or cash capital neces- 
sary..Share available guaranteed to produce 
£3,0 minimum p.a. More available if 
required. — Box AC 5719. 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. —- The 
recognized medium for sale and purchase of 
practices and partneri ays for Ove over oe 


-years. Valuations. — GO 


CO, Westminster Bank Eet Ka 
Bridge, London SEI (HOP 1209). 

BERKS AREA. — Practice required by young 
chartered accountant. Cash settlement pre- 


ferred, annuity basis considered. — Box BA 


5545. 


ATE (24), with maths, ` 


— 


“'. ACCOUNTANT - 


ACCOUNTANCY PRACTICE in London 
W1 has two partners and G.R.F. of £16,000. 
Opportunity sought to amalgamate with 
similar or larger practice to obtain mutual 


‘ advantages. from economies and increased 


efficiency. — Box AP 5652. 

BRADFORD. - Chartered accountant, sole 
practitioner, wishes to sell his practice, 
G. RE £1,500. Ample office accommodation. 


— Apply Box BC 5676. 
CHARTERED ACCOUNTANT seeks part- 


nership or E of sale. Practitioner in 
Cotswolds area. — Box CA 5717. 

CHAR ACCOUNTANT (with ex- 
tensive office accommodation and expanding 
practice) in Dudley, Worcs, seeks C.A. or 
C.A.s as partner. — Would consider amal- 
gamation with C.A. or C.A.s.— Box CA 5615. 
CHARTERED ACCOUNTANTS, Bradford, 
Keighley and district would be pleased to 
hear from sole practitioner considering 
retirement, or from firms wishing to dispose 
of blocks of audits etc., on annuity terms. — 
Box CA 5702. 


CHARTERED PRACTITIONER (58) near | 


Slough, contemplating retirement in seven 
years ye consider arrangement with 
establis for ultimate succession. 
Gross fees exceed £9,000. — Box CP 5639. 

DEVON-TORBAY AREA. — Practice for 
sale, G.R.F. approximately £6,000. Central 


offices. Principal will remain to assist take- ` 


over. — Box DT 5616. 

EAST LONDON, ESSEX, SOUTHEND. — 
Expiration lease, partnership (two) dis- 
solving — partner majority cases fees desires 
association arrangement, possible transfer 
some cases. — Box EL 5617. 

EAST MIDLANDS certified sole practi- 


tioner seeks qualified man with small practice ` 


or nucleus as partner in rapidly expanding 
EES Terms by arrangement. — Box EM 


5557. 

ESTABLISHED FIRM, EAST ANGLIA 
interested in hearing from young chartered 
certified accountant with own nucleus about 
£1,500 with view to merger or association. — 
Box EF 5561. 

EXCEPTIONAL OPPORTUNITY arises 
for practising accountant with own G.R.F. 
of at least £5,000 to merge with expanding 


- West End firm having G.R.F. of £30,000. 


Some of our partners want to devote more 
time to other interests. Applicants should be 
able to deal with organizational side of 


combined practices. — Please write as fully ` 


as possible to Box EO 5655. 
KENT CHARTERED 
require prospective partner age to 35. 
Probationary period required. Some capital 
is necessary but can be spread over period by 
arrangement. — Details to Box KC 5599, 
LONDON CHARTERED ACCOUNTANTS 
seek working arrangement possibly leading to 
merger with similar Alternatively 
would consider purchase of small practice or 
block of audits. — Box LC 5678. 
MID-ESSEX CHARTERED ACCOUNT- 
ANTS, two young partners, require expan- 
sion by amalgamation with sole practitioners 
looking for a pension and a way to ease the 
burdens of a practice by use of a larger unit. — 
Box ME 5559. 

NEWLY QUALIFIED C.A. with nucleus. 
Requires partnership or practice purchase. 
Manchester and area. — Box NQ 5534. 
NEWLY QUALIFIED chartered or certified 
accountant offered early partnership by sole 
practitioner in Southern England. Varied 
and interesting country practice. Capital 
arrangements to suit person wishing to make 
oe in this type of practice. - Box NQ 


NORTH ESSEX, CAMBS, SUFFOLK 
PRACTITIONERS, fees £16, 000 plus, would 
consider merger or association with well- 
established chartered or certified firm having 
interests in that area. — Box NE 5560. 

NORTH LONDON accountants, two part- 
ners, one now retiring, wish to contact 
qualified lady or gentleman with own 
nucleus with view to working arrangement 
and ultimate partnership. — Box NL 5659. 
NORTH LONDON CHARTERED AC- 
COUNTANT with nucleus seeks a working 
arrangement with a view to succession or 
the purchase of a practice. — Box NL 5574. 
NORTH LONDON / METROPOLITAN 


ESSEX chartered accountants seek an addi-: 


tional practice of up to £20,000 fees. Any 
arrangement suitable to the vendor(s) will Be 
considered but finance available for outright 

urchase if required. - Box NL 5692, 

ORTH-WEST LONDON OR HERT- 
FORDSHIRE AREA chartered accountant 
wishes to purchase practice or block of 
audits. — Box NW 5640. 
NOTTINGHAMSHIRE CHARTERED AC- 
COUNTANTS. — Rapidly-expanding prac- 
tice (small- to medium-sized clients) for sale 
by September due to health. G.R.F. £3,000 
approximately (rising) — £5,000 (o.n. oi If 
desired, offices available on lease as main or 
branch office (rental by negotiation). — 
Replies in confidence to Box NC 5618. 
NOTTINGHAMSHIRE CHARTERED AC- 
COUNTANTS wish to contact Nottingham- 
shire or Lincolnshire practitioner with view 
to working arrangement or merger leading 
to eventual succession. — Box NC 5536. 


ACCOUNTANTS | 
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OLD-ESTABLISHED FIRM OF CAs, 
oray. s Inn, have excellent self-contained 
GE accommodation of approximately 
000 square feet and wish to consider 
Poa eared as a basis for this’ letting. — 
Box OE 5546. 
PARTNER REQUIRED. — Recently-qualified 
A.C.C.A. or C.A. to take over as resident 
Fan artner of branch office situated in Gosport, 
ants. All een nae negotiable. — Box PR 9831. 
TNER REQUIRED by Bristol firm of 
VE, accountants, Applicant should be a 
chartered accountant, aged between 25 and 35, 
with wide professional experience. Twelve 
months’. probationary service. — Full details 
required of education, training and post- 
ualification work. — Box PR 5547. 
ROGRESSIVE MEDIUM-SIZED FIRM 
of London C.A.s have accommodation 
available for sole practitioner or small firm 
Kg possibility of association. — Box PM 


SKILLED A.C.A. (32), nine years’ sotd 
post-qualification experience in small prac- 
tice, leading international firm and consult- 
ancy wishes to contact small or medium-sized 
progressive firm envisaging partnership. 
South or West Midlands preferred. — Box 
SA 5610. 

SOUTH HAMPSHIRE chartered account- 
ants have vacancy for personal assistant to 
partner specializing in executorship and 
insolvency work. Partnership ‘available after 
Primal probationary period. — Box SH 


WANTED TO PURCHASE FOR CASH. — 
Suburban practice or block of audits located 
London area, NW. Kent or Surrey. ~ Box 
WT 5718. 

WANTED TO PURCHASE small practice or 
blocks of audits. Loneon Hone counties. 
Cash or instalments. — Box WT 5513. 
YOUNG CHARTERED ACCOUNTANT is 
offered senior position, leading to early 
partnership with medium-sized firm. Two 
partners, country district South Hampshire. 
Flat accommodation could be available 
shortly. — Box YC 5575. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Professional 
Mortgage Services, 5-7 Muswell! Hill, 
London N10 (TUDor 9595). 
A BARGAIN. — Annual returns 4s per, dozen 
plus postage Is. Ready-made and rapid 
company formations. Registered office/ 
branch facilities. — Business Economy 
Group, 133 Moorgate, London EC2 (01-628 
8821/2/3), 24 Castle Street, Edinburgh 2 
(031-225 1167/8/9). 
ACCOUNTANTS. -—- Bank overdrafts 
(secured) on reducing basis still available. 
Also personal loans and all types business 
E CO LTD, Finance 
“Al Rodney Road, Cheltenham 
(Tel. OCH2-53588). 
A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reic & Wing Ltd, 124 
E Cambridge Road, London Ni7 (01-808 


38). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt of 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade Ser- 
vices Ltd, Protection House, London SW4 
(MACaulay 9396 (5 lines)). 

BUILDING AND/OR PROPERTY dealing 
company SE with minimum agreed 
tax losses of £25,000. — Arram, Berlyn & Co, 
Chartered Accountants. = 01-629 1857. 
IMPORT DEPOSITS. -Finance readily 
available, — Full particulars from M.M.O. 
Ltd, P.O. Box 7, Jurby, Ramsey, Isle of Man. 


HART&CO 


(CITY ROAD) LTD. 


1—3 
Leonard Street 





-London EC2 


CLErkenwell 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 


£12 plus stamp fee 
READY-MADE £40 
For accountants and solicitors only 
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CLIENTS - WISH TO PURCHASE tax loss 
company (still trading) in field of plastic 
coating in either Lancashire or Yorkshire. — 
Box CW 5703. 

CLIENTS WITH SURPLUS FUNDS wish 
to acquire interest in company specializing in 
either plastic mouldings, or small metal 
stampings, die castings or metal turnings, 
preferably in Home Counties. — Preliminary 
details to Holman & Co, Chartered Ac- 
countants, of 204 Finsbury Court, Finsbury 
Pavement, London EC2. 

COMPANY FORMATIONS from £12 plus 
Stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
ara E EE 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 








- LEWIS, COATES 
& LUCAS LTD 


"LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
_. Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 





‘LONG ESTABLISHED precision engineer- 
ing business for sale. London area. Extensive 
range of plant covering light to medium 
heavy work and includes about sixty machine 
tools, mainly modern, backed up by appro- 
priate welding, sheet metal and inspection 
facilities, ~ Principals only please apply in 
first instance to chartered accountants 
retained by the company Box LE 5632. 
PROPERTY LOSS COMPANY 
required. ~ M. Berger, 25 Hatton Garden, 
London EC}. 
READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)). Companies re- 
registered unlimited £13. — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
Medway 32558) Code OME4. 

HIRT MANUFACTURERS require tax 
loss company (still trading) in the same field, 
£10,000 to £50,000. — Box SM 9625. 





SPECIAL MORTGAGE SERVICE 


For Industrial Mortgages and Company 
Finance — £3,000 to £3,000,000. 
Factories, offices, hotel, floatation, etc, 
Personal attention. 
P, G. Harris, 59 Ship Street, Brighton, 
Tel. Brighton 24381/2. 


ttt et 
TAX LOSS COMPANY WANTED: enter- 
tainment, films, commission or general 
agency business. — Box TL 5694. 





Annual Subscription 
| SOs post free 





ACCOUNTANT’ 


SHARE DEALING tax loss company 
required any size pane. 6314). . 
TAX LOSS COMPANY required operating 
in office stationery field. Minimum losses 
considered £10,000. Rapid decision will be 
made. — Please write to the advertisers’ 
accountants, Messrs Sherwood Cohen Fine & 
Partners, 13-15 Portland Place, London W1, 
quoting Ref. H.C. 

TAX LOSS, ~ Midlands. Petrol-filling and 
service station and vehicle sales. On future 
motorway feeder route. Tax losses exceeding 
£30,000. Still trading. Premises to be rented. — 
Apply Harvey Preen & Co, 61 Cornwall 
Street, Birmingham 3. 


VERY OLD-ESTABLISHED London 
carpet wholesale business for sale or 
would consider partnership with pro- 
gressive carpet retailers where prime 
consideration would be the introduction 
of vigorous and go-ahead management 
providing basis for improved profit- 
ability. Ample funds available. First- 
class references given and required, — 
Box VO 9731. 


100 PER CENT MORTGAGES available 
at 8} per cent up to £8,000; 66 per cent at 
7 per cent up to £10,000, Other inquiries 
considered. — State requirements to Callendar 
Securities Ltd, 54 Bow Lane, London EC4 
(CITy 3376). 





BUSINESS PREMISES 


THREE ROOMS TO LET at a reasonable 
rent in South-east London to a young 
practitioner. Working arrangement with 
existing firm of accountants in building can 
be considered. — Box TR 5538. 








STOCK VALUERS 





JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, 


Telephone 01-460 8601/922 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase, 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street, 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
or Probate 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 


Recognised by the Estate Agents Council 





Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
LONDON WC? 


151 STRAND ` 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 





ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5~7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms, Burroughs 
accredited dealers. — McVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station) (CLErkenwell 7434). 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rental. ; 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), `. bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. -- Austin Luce & Co, 59 
College Road, Harrow, 

(Sales) NORthwood 24326. 


OLIVETTI AUDIT 1513 
ACCOUNTING MACHINE, 1967 


Dual sterling/decimal, electric type- 
writer, Programmed sales, purchase, 
cheques. Little used, recently serviced 
makers. Delivered U.K., price £500, 


Abell, 14 Silver Street, Worcester 
(22960). 


ANNOTATED TAX CASES 


Edited by PETER REES of the Inner Temple, Barrister-at-law 


Middlesex. Tel, - 


April 5th, 1969 


ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
London WC2 (TEM. 6644.). 

PRESTIGE MAYFAIR ADDRESS. — Com- 
plete office facilities for mail and telephone 
answering plus full company secretarial 
services. — Industrial & Business Secretariat, 
78 New Bond Street, London W1. Tel. 
01-629 9357. 

TYPING SERVICE. — All accounts, sched- 
ules, computations and correspondence 
accurately typed. Seven-day-week service 
provided. — Ravenswood Typing Service. 
Tel. 01-303 6612. 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted, £200,000 carpets on display 
in our exclusive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold, Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. ~ Dodson-Bull 
Carpet Co Ltd, 5 & 6 Old Bailey, London 
EC4 (01-248 7971 (10 lines)), also at 83-89 
Blackett Street, Newcastle upon Tyne 1 
(Tel. 20321/21428), 55/61 Lever Street, 
Manchester (061-236 3687/8/9), , 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. — 

2. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 

3. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. ` 

4. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter. Any letter is liable to 
be opened for examination 
of its. contents. 

5. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad-_ 
vertisement which in the. 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 


Š THE 
‘April Sth, 1969 


Representatives of 


GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
THe Law BOOK COMPANY OF AUSTRALASIA Pry Lro 
301-305 Kent Street, Sydney, New South Wales 
U.S.A, 
THE COUNTING Housg PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 


CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Opp. Clock Tower 
Fort, Bombay 1, India ; 
ADA 
THE CARSWELL COMPANY LTD 
145-149 Adelaide Street, West Toronto 2, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 
AND 
(N.Z.) LTD 


SWEET & MAXWELL 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 


HONG KONG 
e Sincere Company LTD 
173 Des Voeux Road Central, Hong Kong 


ISRAEL 
STEIMATZKY’S MIDDLE East AGENCY LTD 
P.O.B. 628 Tel Aviv, Israel 


GEE & CO (PUBLISHERS) LIMITED 
Cer Strand, London WC2 


saves the time oi 


MOODIESS 
TAXATION | 
SERVICEN 





ACCOUNTANT. 


=- HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 18/18a St George 


. Street, Hanover Square, London W1, have since 1889 special- 


ized In. the sale and valuation of hotels and catering businesses 


to the exclusion of any other branch of estate agency. The 
partners are members of the leading professional bodies. 
Telephone 01-629 6857. 





AL YOUR BOOK REQUIREMENTS 
LGL CAN BE SUPPLIED BY 


GE & CO (Publishers) LIMITED 


THE CITY LIBRARY. 


151 STRAND, LONDON WC 01-836 0832 





ACCOUNTANTS 


and the 


COMPUTER 


We are pleased to announce a course of 


EVENING LECTURES 


commencing on April 14th, 1969, and designed to acquaint the 
Accountant or Trainee Accountant with the fundamentals of Data 
Processing by Computer. The course will comprise 20 two-hour lectures, 
and will cover Introduction to Computers, Elementary Computer 
Programming, and Introduction to Software. 

Further details from The Registrar: 


COMPUTER COURSES LIMITED. 
93-97 Regent Street, London WIR 7TD - Tal. 01-734 2060 


scarce, skilled staff 


TABULATED DETAILS OF DIVIDENDS, SHARE 
ISSUES, AND ADJUSTED BUDGET DAY 
PRICES IN QUICK REFERENCE FORM. 
l To: MOODIES SERVICES LTD 

King William Street House, London EC4 

i Tel. 01-626 7685 


. Please send me free of charge and without obligation, brochures and 
further information on Moodies Taxation Service. 


Attention OE deen Sebaa 
Name of PIERRE dee PRAHA Meee OPO OOP HSER HREM AR He eee eh ene 
Address ..sssssarssonveusstssenonass ee E 


BERHER TEER SEES HRAEO EHH HHH OTE Re PORE ERE E SELES HESART HG DHEP HEP ET TTET SES DAE PPE RHODE PSE RE RPE EY 





PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now in a position to advise clients on the arrangement and re-arrangement of finance for their business. 


All clients are dealt with by a qualified Principal. 


If you have a funding problem write to: 


Mr Paul Bleaney, M.B.I.M., The Chairman of Paul Bleaney Associates 
at Vulcan House, Restmor, Way, Hackbridge, Surrey 
l i 


E 


* THIS IMPORTANT WORK OF REFERENCE 
NOW IN ITS FIFTH YEAR OF PUBLICATION 
AND COMPLETELY UP TO DATE 


manua 
computer 


OY Edited by 
D) BRIAN A. MAYNARD 
MA, F.C A, A.C.W.A. 





An essential aid in a field of national importance. An authoritative work of reference on computers used 
for data processing in the United Kingdom, it is a valuable time-saver to all concerned with obtaining accurate 
basic information for unbiased decisions about computer systems — speeding’°up decisions, reducing the chances 
of wrong ones and saving the time of key staff of both potential users and the computer manufacturers. 


There is, therefore, no longer any reason for wasting time and money in order to obtain factual background 
information which is now available at a fraction of the cost of obtaining it for oneself. 


AN ESSENTIAL WORK OF REFERENCE COMBINED WITH A The features of each system 

$ l are analysed in detail 
QUARTERLY UP-DATING SERVICE o DIAGRAM 
As a result of an increase in the number of subscribers, we are © GENERAL DESCRIPTION 
pleased to announce that it is now possible to provide a greatly d Ne deed 
improved up-dating service for the same annual subscription. o INPUT, OUTPUT AND 
In future, all amendments will be in the form of new sheets so that EXTERNAL STORAGE 


CONCURRENT WORKING 
OFF-LINE WORKING 


manual alterations will not be necessary. In addition to new 
systems, it is also envisaged that the descriptions of each of four 

main systems will be completely reprinted at least once a year to COSTS 

: 5 i l INSTALLATION 
incorporate in the -main body of the text such new features as CHARACTERISTICS 
may appear during the year.. NEW FEATURES 


GD GO OG 


© 


VOLUMES 1 to 4 (incorporating 1964—68 up-dating sheets and new systems) £25 net 
SUBSCRIPTION FOR 1969 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS £15 15s net 


Postage fres in U.K. Overseas postage charges extra 


Initial subscription (£40 15s) will cover approx. sixty computer systems 
(future yearly subscription rate will be notified upon renewal) 


GEE & CO (Publishers) LIMITED 131 Strand | 


Publishers of THE ACCOUNTANT 01-836 0832 





Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Read, St Albans, Herts. ‘April 5th, 1969 
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VOL. 160. No. 4921 ss APRIL 12th, 1969 ... PRICE 2s 3d WEEKLY 


A CRUCIAL WEEK 


PENSIONS FOR THE PROFESSIONS 


TAXATION IN THE US 


MATHEMATICS OF DECISION MAKING II 


INTEGRATION — REPORT ON 
IMTA LOCAL MEETINGS 


COURSES AND CONFERENCES IN 1969 





THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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Thebook | 
you have no 
business to be ` 
without 


. Having no business—or even less business 
—is unthinkable. Make sure it’s ‘business as usual’ 
in 1971 by being properly prepared for D-Day. 

Planning Conversion to Decimal Currency is a unique 

and practical workbook for management and executives. It shows the way, 
step by on throu ugh the vital process ahead of you, first revealing and 
assessing the problems, then detailing, with various helpful aids, the 
practical steps in their solution. — 


Until now, the information and advice a has been largely 
piecemeal. Here, for the first time, are the full facts under one cover. 

The price is 15/-. Publication date is April 14th. 

Written for businessmen by men who understand business, this 
book is backed by the authority of the four leading accountancy bodies, 
The Institute of Chartered Accountants in England and Wales, The 
Institute of Chartered Accountants of Scotland, The Institute of Chartered ` 
Accountants in Ireland and The Association of Certified and Corporate 













=` Accountants. 


Whether you are just beginning to plan your conversion or are 
already well advanced, you will find this publication an invaluable help. 
In short—75p. well spent! 

To obtain copies, price 15/- each, of the United Kingdom edition send a 
cheque or postal order (made payable to G. ET .) to ‘Decimals’, The Institute of 
| po eg er in England and Wales, City House, Sei 66 Goswell Road, 

_ London, 


. (A separate edition for the Republic of Ireland is available from The Institute of Chartered 
' Accountants in Ireland, 7 Fitzwilliam Place, Dublin.) 


at 


THE Established 1874 
ACCOUNTANT 


Apri! 12th, 1969 
p i 





151 Strand, London WC2 Telephone 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





' Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 

_ Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five SE 
are charged Gro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO st the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 














Basic Concessional 

_Situations Vacant/Articles Vacant | 

Minimum (5 lines) £1 10s Od EI Os Od 
Per line, in addition 6s Od 4s Od 
Perinchsemi-displayed | £5 5s Od . | £3 10s Od 
Fully Displayed (min. 2 inches) 

Per inch (1x1Zin.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 

Minimum (6 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 Ss Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Manday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week, 


These times are subject to alteration where bank or public holidays or any other 


reason make It necessary to go to press earlier, Notice of such alteration willbe. 


given in the classified columns. 








LEWIS, GOATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post. 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

(for Scottish Companies) 









Temporary 
Staff supplied 


ACCOUNTANTS 

COST ACCOUNTANTS 
BOOK-KEEPERS 
CLERKS, etc. ` 


Let our Task Force meet 


YOUR neeps ` 


: | | 
HARRISON & WILLIS LTD 
| 


118 New Bond Street, London W1 
HYDe Park 9447 





Kate 


~ THB 


ACCOUNTANT 





CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


tirculars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 
\ 








PERSONAL | 


HOTEL DOLMEN, St Paul’s Bay, Malta. 
Overlooking lovely St Paul’s Bay. Private 
beach. Ail rooms bath and facing sea. 
Swimming pool. Band. Excellent menu. 
November Ist-March 3ist, 60s per day. 
April Ist-October 31st, 80s. Ten per cent 
service, - Cables: DOLMENOTEL, Malta. 
Tel. 73661. London: R. M. Brooker Ltd, 
J1~836 1942. 





PRACTITIONERS | 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





OFFICIAL NOTICES 


The Institute of Chartered Accountants 
in England and Wales 


CERTIFICATE OF MANAGEMENT 
i INFORMATION - PART I 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SER ae — OCTOBER 





~andidates for the Certificate of Manage- 


nent Information ~ Part L Joint Diploma in ` 


Management Accounting Services exami- 
ation are reminded that the last date for 
‘egistration for the examination to be held 
m October 7th-and 8th, 1969, is Thursday, 
Way Ist, 1969. 








OFFICIAL 
APPOINTMENTS 


ACCOUNTANT 
ROYAL POSTGRADUATE MEDICAL 
SCHOOL 





_ University of London 


Applications are invited for the post of 
Accountant following the retirement of 
present holder in September. 

The appointment on salary scale of 
£2,275 p.a.x £115 p.a. to £2,735 p.a. carries 
responsibility for a busy accounts depart- 
ment and also the supervision of a central 
stores section, purchase and issue. 

Applicants should have had experience of 
budgetary control, preparation of financial 
estimates and statements and be well versed 
o all aspects of accountancy. 

\ The person appointed will be required to 
work closely with university medical staff. 

Further information from The Secretary, 
Royal Postgraduate Medical School, Ham- 
metsmith Hospital, Ducane Road, London 
Wii, to whom application enclosing copy 
cutroulum vitae and names of two referees 
shoud be addressed quoting ref: 1/3. 





SITUATIONS VACANT 
PUBLIC PRACTICE 


A.A.A. urgently pate accountants, quali- 
fied and unqualified, especially tax experts 
for top posts in profession and commerce. 
- Accounting Associates Agency, 457 
Finchley Road, London NW3. Call 01-794 
0202 (24 hours). 

AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanert and temporary. 
For the best choice with no fees to staff. 
— 1 Philpot Lane, Fenchurch Street, London 
EC3 (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station), London W1 
(EUS, 8406). 

ABLE AND EXPERIENCED ACCOUNT- 
ANT required by London chartered account, 
ants as assistant to partner. Excellent pro- 
spects for applicant able to use own initiative, 
Salary up to £2,500. - Box AA 5746. 

ABLE C.A. required in London practice to 
become third partner within two years. The 
successful candidate will be in the age group 
24 to 36, be experienced in audits and affairs 
of small, and medium-sized companies, versed 
in company and personal taxation and seek- 
ing responsibility. He will be of a sociable and 
pleasant disposition, flexible in approach to 
problems, a fairly good organizer and yet 
prepared to be member of a team. He will 
probably be a graduate, unlikely to possess 
capital, and he will expect an initial salary in 
range £2,000 to £2,800 as justified by present 
age and position. — Details. to Box AC 9867. 
A.C.A. OR FINALIST, get-up-and-go types, 
keen to, and capable of, taking the initiative 
and responsibility as audit seniors with 
medium-sized firms Guildford, Kingston, 
Woking, Aldershot, Basingstoke, Reading 
and the City. - MANAGEMENT PER- 
GN 97 Portsmouth Road, Guildford 
ACCOUNTANTS. — All grades urgently 
required, Betterjobs Staff Bureau, Account- 
ancy Specialists, 88 Farringdon Street, 
London EC4 (fifty yards, Ludgate Circus). 
01-353 9368. Salaries £1,750-£5,000, all 
negotiable. 


“ACCOUNTING 
STAFF SELECTION 


29/30 King Street, London EC2 
422) 








AUDIT MANAGER to join 2 others in 
a 4-partner firm. Suit qualified man, car 
owner, living in North London. £1,809- 
£2,250 -+-. 

TAX MANAGER for WC! Cas, 
Department of 3. To £2,251. 


PERSONAL ASSISTANT (a C.A. in 
twenties with 2 years’ poast-qualifying 
experience) for partner of expanding W1 


‘April 12th, 1969 , 





THE OPEN UNIVERSITY 


ASSISTANT FINANCE OFFICER 


Applications are invited from qualified Accountants for the post of Assistance Finance 
Officer. The post will be challenging and demanding and will give ample scope for 
career development. Evidence of systems experience and production of positive 


management information is essential. 
Salary scale £1,240 x £115 to £2,735 with F.S.S.U. arrangements. 


Further particulars are available from the Secretary, Open University Planning 
Committee, 38 Belgrave Square, London SW1, to whom applications giving details 
of age, qualifications, experience and present salary, and naming 3 referees, should 
be sent by April 21st, 1969. 


INNER LONDON EDUCATION AUTHORITY 
South West London College 





Immediate vacancies, arising because of expanding work and internal 
promotions, for enthusiasts appropriately qualified. 


Department of Accountancy Studies 
Lecturers in Cost Accountancy 


to teach modern methods to professional students. ` 
Practical experience in industrial accountancy essential. 
Ability to offer Industrial Administration or Office Management an advantage. 


Department of Professional Studies 
Lecturer in Accountancy 


to teach banking, company secretaryship and marketing students. 


Salary scale (under review) £1,035 to £1,735 (plus London allowance of £85) with additions 
for qualifications; starting point depends on qualifications, training and experience. 


Assistance may be given towards household removal expenses. This is a re-advertisement and 
previous applications will automatically be reconsidered. 





Further details and form of application, returnable within 14 days, from the College 
Secretary, South West London College, Tooting Broadway, London SW1I7. 


firm. Around £2,000, partnership pro- 
spects and other benefits. 


ASSISTANT REGISTRAR for City 
CAS to understudy man retiring in 5 
years. Computerised section deals with 
very large companies. 


INTERNAL AUDIT staff required for 
London office of leading Group. Not 
much travelling. Good opportunity. 


ESSEX company requires qualified 
man, 24-30, a car driver, as assistant to 
Group Chief Accountant. To £2,000. 


QUALIFIED accountant (about 27) as 
P.A. to qualified Managing Director of 
Croydon company. Costing, budgetary 
control, etc. Around £2,000. 


ACCOUNTING STAFF at all levels 
required to fill many other vacancies. 





ACCOUNTANTS - chartered. English Lake 
District ~ general practice ~ require qualified 
and unqualified assistants. ~ Apply giving 
details of past experience to N, T. O'Reilly & 
Partners, Ullswater House, Duke Street, 
Penrith, Curmberland. 


ACCOUNTANTS 


Qualified or May finalists, interested 
in accounting for management and 
capable of working without supervision 
using own initiative, are required to 
undertake a wide variety of audit and 
accountancy work using modern tech- 
niques in an expanding medium-sized 
firm in the Northern Home Counties. 
Salary £1,500-£2,000 p.a. according to 
experience. Pension Scheme. 
Write to Box AQ 9776. 


A MEDIUM-SIZED FIRM of chartered 
accountants with offices in Westminster and 
North-west London suburbs, seeks first-class 
Senior assistant to partners to whom a 
salary of up to £2,500 and possibly higher to 
a particularly well-qualified applicant will be 
paid. The situation is a permanent one and 
there would be no objection to a mature 
applicant with the right experience. — Apply 
Box AM 5695, 


AUDIT CLERKS 


required by City firm of Chartered 
Accountants for large audits mdinly in 
the City. Good commencing salaries. 
Positions are permanent and progressive. 
— Write Box AC 9849, 


M 





vil 12th, 1969 






Audit Senior 
up to £2,500 


We are seeking a Chartered Accountant to take on supervisory 
responsibility for a group of audits. There are regular opportunities 
for investigation work. 

Applicants should have had experience with a large firm and be 
prepared to shoulder responsibility as befits a possible future 
partner. 

Apply in strictest confidence to the Staff Partner, Box AS 370. 





ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 
and finalists. We are looking for men who: 
Wish to broaden their experience using modern techniques. 
Would welcome the opportunity to specialise in management 
consul vane) computers or taxation or to transfer to overseas 
offices. 
Are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility. 
Are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses. 
Will work hard in exchange for above average remuneration 
and holidays. 
Aim for promotion to manager and partner. 
The experience and training will be invaluable whether you wish to 
continue In the profession or to transfer in due course to commerce 
or industry. 


Write to Staff Partner, 33 King Willlam Street, London EC4. 





Appointments for 
Chartered. Accountants 


Turquand, Youngs & Co have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience. 


Staff have ample opportunities to increase their knowl- 
edge of advanced techniques whilst engaged on work 
in a wide variety of industrial and commercial com- 
panies. The firm runs its own courses, including 
instruction in Auditing Techniques and Electronic. 
Data Processing. 


First-class experience can be obtalned by those who 
wish to spend a further two or three years on the 
practising side before deciding on their future. For 
those who propose to pursue a career ina Sieger 
office, the prospects of promotion are excellent for the 
right men, 


Good salaries are paid depending on experience and 
- ability. 


Opportunities occur from.time to time to transfer to: 
overseas offices on- either rhort- or long-term con- 
tracts. 


Please apply, giving full particulars to Staff Partner, 
4 Coleman Street, London EC2, 
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AMBITIOUS YOUNG ACCOUNTANTS. — Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 


practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 

Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 
opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 












Personal tax planning 





Two challenging positions are available for young 
ambitious chartered accountants to join a specialist team 
engaged primarily in individual tax and financial planning 
on an international scale. 

Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal ` `, 
development.and advancement. Attractive salaries reflecting 
the importance we attach to this work will be paid from 
‘the outset. . 

Applicants should write with pertinent information to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC, : 





Chartered 
Accountants ` 


“Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. ; 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. dë g 


Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can’ be arranged in any of our offices. 





We 
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Accountancy B B 80 Chancery Lane 
Staff a r to n U rea U London WC2 
Consultants _ An Associate Company of Tel. 01-405 1431 
Barton Management Appointments Ltd | 
` ` R. E. PYKE and F. C. PYKE - ee 
(Members of The Institute of Employment Agents and Consultants) 
A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence, You may call io 
for an informal interview without commitment at any time. 
f PUBLIC PRACTICE Gees 
£2,000 EC2 Preferably qualified for liquidations and investigations work. oy i 7 mee 
` £2,000 WI Senior aged 40 maximum, responsible for block of medium clients, 
£1,850 WI.. GA. with City experience, Small firm with large company practice including computer section. 
£1,500 EC2 Personal assistant to partner of large practice. Study leave. 
£2,000 Wi Accounting adviser{auditor for property group cients of medium-sized practice. 
ve £1,300 i SCH ‘Intermediate accountant for small firm with large New York associate. 


£1,500 STAINES Audit and Tax including Revenue negotiations. Incomplete records, mechanised. 


£15650 Wi ` Finalist ‘for medium practice. Little travelling and definite prospects. 
£2,500 | ECH Unqualified man with considerable experience. Medium/large practice. l 
d TAXATION 
£4,000 PLUS £3,000 £2,000 
WEST END EC4 Ww 


Tax manager. Highly-powered man for medium- 
size practice. (Personal and Company tax), for 
C.A., completely unlimited prospects. 


£1,500 
ECH 


Personal tax Assistant. Large department i in large 
practice. Good background required. 


Tax Manager. Responsible for personal tax cases ` 


chiefly; plus development of company tax side, 
Scope only for steady expansion. 


£1,300 

EC2 

Personal tax Assistant. International practice: 
Minimum 4 years’ experience. 


C2 
Tax Assistant, Both company and Betten tax. This 
tax practice is rapidly growing, under control of 
progressive manager. 


£1,200 

CITY 

Young lady who-intends to study but with useful 
experience for medium-size firm. 


COMMERCE ‘AND INDUSTRY 
` INTERMEDIATE ~ £1,500 _MANAGER/SECRETARY ~ £2,000 ` — 


L BR To assist Chief Accountant of S./Middlesex Publishers. M Holding company based in the WI area. 
d DW Must be capable of controlling daily accounting functions. ' n 
H DW Work will extend from interim accounts to ad hoc investigations. 


Wi Ideal environment for broadening experience and E EE ge leaving 
plenty of energy for studying. 


Capable and energetic Finalist in his twenties. 


W Responsible for all accounting and administration of two fast-growing com- 
panies marketing new products for the motor trade. 


ASSISTANT DIVISIONAL ACCOUNTANT ~ £1,600 MIN. 


- e re wé 
z ` 


RW Industrial services subsidiary of multi-million group, WC2. BOOK-KEEPER ~ £1,200 
~ W Student A.C.C.A; of A.C.W.A. , l ge et W Leiding WC1 publishers — books and periodic journals. 

@ Appreciation of modern budgetary, cost and management accounting procedures m Working under direction of Senior Management will control full set of books up 
n required. l to trial balance. 
F BR. Capable of controlling a small sat, `... ea SES W A practical approach to accounting problems essential, in view of impending ` 
$ W Outstanding opportunities within the group. mechanisation. 
h K 
GE OVERSEAS 
W 


z Public Practice Commerce and Industry 


` Ethiopia, South Africa, Paris, Madrid, The Hague, Milan. Algeria, U.S.A., Barbados, South America, Nigeria, Brussels, Geneva, Sierra Leone. 
A LATE INTERVIEWS ARRANGED UP TO 8 P.M. EVERY TUESDAY 








ACCOUNTANTS 


Due to expansion and reorganisation, we have vacancies for all 
grades of experienced men and women, qualified or unqualified. 
We are a rapidly expanding chartered firm based in a pleasant 
town within easy reach of North London. Higher than average 
salaries will be paid and will be subject to annual review. Our firm 
is a meritocracy and the amount you earn will be limited only by 
your own efforts. If you are interested in meeting us, please write 
(or telephone) with details of your experience and salary require- 
{| ments: L. G. Factor, Wright, Wilson, Kennedy & Co, Cecil House, 
\ St Andrew Street, Hertford, Herts. Tel. Hertford 4666. 












Chartered Accountant 


£3,000 p.a. 
can be earned by our Departmental Managers within 


3 years of qualification, with prospects of personal 
advancement and a wide variety of work. 
We are a 9-partner firm, and need recently qualified 
Accountants to help us develop further. 
Reeves & Neylan, 39 St Margaret’s Street, 
Canterbury 


es 
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Mervyn Hughes & Gompany 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


ACCOUNTANT 


-r_a , 


OVERSEAS 


(Proprietors: Mervyn Hughes Associates Ltd.) 


U.K. DIVISION: 


59 St. Mary Axe, London E.C.3. Tel, 01-283 0037 


ACCOUNTANCY APPOINTMENTS 


Modern Accounting and Auditing Techniques 
Top Salaries 
Opportunities to Specialise 
Training Programmes 


If you are seeking to increase your experience then we can assist you in planning the 


+ 


next important step in your career, 


Our classified files embrace a wide range of appointments where initiative will find 
reward and where there is a real requirement for managers and future partners. 


For the right candidate we have an appointment where experience can be found ‘in 
all the main accounting functions, including investigations, taxation and financial 


and management accounting, not only in London but throughout the United Kingdom. 


APPOINTMENT OF THE WEEK 


.Management Consultants seek an Internal Auditor and Systems Analyst for full- 


time secondment to a large group of companies in the construction/civil engineering 
field. The appointment involves 70% travel. Salary negotiable, depending on 
experience. 


Our booklet Career Planning will be sent to you on request. — Write or telephoue 
to L. G. Gibson, W. McC. Holmes, W. E. Nightingale or Mrs M. L. Willis for a free, 
prompt and confidential service. 


Open Saturday mornings by appointment 


We have room for 


QUALIFIED 
ACCOUNTANTS — 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, in Bermuda. 






We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


: Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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, OVERSEAS DIVISION: ` 
111 Moorgate, London E.C.2. Tel. 01-628 0026 


Overseas Tours/Careers for Recently Qualified 
Chartered Accountants 


An overseas tour is the ideal opportunity for the recently qualified accountant to 

broaden and consolidate his experience, see another part of the world, accumulate 

oe = ae Lee an England and enjoy a higher standard of living 
Detailed below are extracts from our current register of overseas vacancies: 

Bermuda: £3,000 p.a. tax free. Three-year Tours. 

Jamaica: £2,500 pa, plus a car. Three-year Tours. 

Johannesburg: 4,500-4,800 Rand pa Two/Three-year Tours Career, 

Nairobi: £2/600-£3,000 p.a. plus free accommodation. Two/Three-year Tours. 

Zambia; £3,300 p.a. plus free accommodation, Two-year Tours. 

Australia; £2,250-£2,500 p.a. Immigration area. l 

Malta: £2,000+- p.a. Two-year Agreement. 

Hong Kong: £2,800-+- p.a. Four-year Tour, 

Djakarta: £3,000-£3,400 p.a. 18-month Tour, 

Brazil: Up to £3,000 p.a. Three-year Tour, 

Middle East: Allowing savings up to £1,500 p.a. Wide choice of locations. 
Chartered/Certified Accountants interested in the above areas or who seek a general 


ae CES are invited to contact our Director, Mr R. J. Welsh or Mr G. F. 
rmrod, 


Career Opportunities for 
Young Chartered Accountants 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and 
the Middle East. 

United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and ultimately with specialisation in the field of their choice. 
Promotion to manager and indeed partner status is rapid for 
those with ability and determination. We believe in reward- 
ing initiative and responsibility and provide ample oppor- 
tunities for service abroad. Starting salaries are good, with 
three weeks annual holiday, luncheon vouchers, subsidised 
canteen in the London office, and assistance towards 
B.U.P.A. subscriptions. 

Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Parmer. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, LONDON, E.C.1, or, to the 
Staff Partner at the offices listed below: E 8 

175 West George Street, GLASGOW, C.2. p 
Canterbury House, 85 Newhall St., BIRMING. 
Yorkshire House, Greek Street, LEEDS r. 
Winchester House, So Fountain St., MANCHESTER 2;/ 
Post Office Chambers, St. Nicholas St., NEWCASTLE 1.. 
Corn Exchange Building, Fenwick St, LIVERPOOL, — 


‘ 
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AUDIT MANAGER 


City. Circa £2,500. Medium-sized firm. 
Good opportunity to progress. 


AUDIT SENIOR 


City. £2,200-£2,300. Qualified man for 
rapidly expanding firm of CA, 


SENIOR 


West End. Circa £2,000. Young A.C.A. 
or. cael is, sought for interesting 
wor. 


P.A. TO PARTNER 


West End. £2,250. Medium-sized firm 
seek ambitious man. 


SEMI-SENIOR 


City. Circa £1,500. Medium-sized firm 
require a young man currently studying 
A.C.A. or A.C.C.A. examinations. 


AUDIT MANAGER 


West End. £2,500. Qualified man re- 
quired for small firm. Good prospects. 


SENIOR/SEMI-SENIOR 

WC, £1,350-£1,700. Good opportunity 
to progress for right man. Not necessarily 
qualified. 


SEMI-SENIOR 

West End. £1,400+-. Medium-sized firm. 
Preferably studying for qualification. 
SENIOR ` 

City. £1,750-£2,000; Well established 
medium-sized . Not necessarily 
qualified, 

SENIOR 


West End. Circa £1,850. Medium-sized 
firm. Little travelling. 
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TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


243 REGENT STREET, LONDON WI 
TEL. 01-437 6063 


SENIOR 
A medium/large firmin the City offer 
excellent prospects to a qualified man 
secking to expand his knowledge. Start- 
ing salary circa £2,200, 


AUDIT MANAGER 


A large firm of C.A.s in the City are 
seeking an above-average man to deal 
with an important block of audits. 
Salary range £2,500-£2,800. 


AUDIT SENIOR 


A well experienced Audit Senior (quali- 
fied or unqualified) is sought by a West 
End firm to deal with audits mainly of 
small and medium size. Starting salary 
£1,750-£1,950. 


SEMI-SENTOR 

A young man currently studying for 
ACA. or A,C.C.A. examinations is 
offered good experience with a medium- 
sized firm of C.A.s in the West End. 
Starting salary £1,400-£1,500. 


AUDIT MANAGER 


A small/medium firm in the West End 
are seeking a gentieman with good 
experience. Opportunity to progress for 
the right man, Salary circa £2,500, 


` SENIORS/SEMI-SENIORS 


We have many vacancies for partly 
qualified and unqualified men in all 
areas, We suggest you contact us and find 
out for yourself the opportunities and 
salaries (£1,0C0-—£2,000) available to you. 


TAXATION MANAGER 


City. £1,850--£2,000. Small firm seek 
Manager for their new Tax Department. 


TAXATION SENIOR 


City. £1,700-£1,850. Good experience 
for person wishing to expand their 
knowledge of both personal and com- 
pany taxation. 


TAXATION SENIOR 


West End, £1,500+. Personal taxation. 
Preferably A.T.LI. 


TAXATION MANAGER 


West End. £2,000-£2,250, Small firm 
seek an experienced Manager for their 
Tax Department. 


PERSONAL TAXATION SENIOR l 


City, Salary circa £1,600. Well ex- 
perienced person, A.T.I.I. preferred. 


PERSONAL TAXATION 


More vacancies than ever before for 
Taxation Assistants in the City and 
West End. Applicants should have had 
at least one/two years’ experience of 
Personal Taxation either in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to Company 
Taxation work if desired. Salaries 
£1,000--£2,000, 
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- CHANGE OF ADDRESS 


Kindly note that we have now moved to 
our new offices at 243 Regent Street, 
London Wi. (Near Oxford Circus 
Station.) There is no change in our 


telephone numbers. 








FOR YOUNG 

ACCOUNTANTS 
| WANTING 

EXPERIENCE 


for a career in practice or industry 






Audit Manager 


A national firm of chartered accountants. requires an experienced 
and competent audit manager for its major office in the City of 
London because of reorganization and growth. Essential require- 
ment is the ability to deal with audits of large groups of companies, 
including computer installations, by modern procedures and efficient 
staff organization. Applications must be from qualified accountants 
with several years’ post-qualification experience with medium or 
large firms. Starting salary by negotiation according to abilities, 
experience and age. Pension scheme. — Box AM 402. 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
SA FRESH APPROACH TO AUDITING 


* INVESTIGATION WORK 


* THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:— 
5 SEE MANY TYPES OF BUSINESS 
e * MEET NEW PEOPLE AT ALL LEVELS 


Sé * LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
@ opportunities to travel abroad on short or long term 
- assignments. 


: Write to the Staff Partner, at 33 Gutter 

2 Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local interviews can be arranged, 


Are You With It? 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the difficul- 
ties of travel and accommodation in London and other large cities. 

Our offices are newly constructed and situated on the outskirts 
of Oxford with unlimited parking space. | | 

If you enjoy responsibility and interesting work there are good i 
prospects available for you in this branch of a national firm which 
offers facilities for further education and the opportunity to progress 
to senior appointments at an early age. 

Box AY 361 
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A SEMT-SENIOR ASSISTANT required for 
medium-sized firm, five-day week. — Apply 
with details of experience and salary required 
to Lennox Thompson & Co, 323-327 Railton 
Road, London wore 

A SENIOR AUDIT CLERK required by 
Worthing EE accountants — permanent 
position with pension scheme and five-day 


VIL 


mn 


BIRMINGHAM. CHARTERED AC 
COUNTANTS, ~ Whinney Murray & Co 
have vacancies for young accountants: with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience in the pro- 
fession, Good salaries will be paid and there 
is a non-contributory pension scheme. ~ 


to Box AS 5721. 


AY HARRISON & WILLIS LTD. A 


week. -- State experience and salary required 


LD 
po 
Du 


An opportunity arises for chartered accountants to 
join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic knowledge of - 
taxation with the interest and energy necessary to > 
deal with supra-national problems. Training and first-hand 
experience will be provided. 

» - Please telephone or send brief particulars to 
"DP A. Davidson, Arthur Andersen & Co, St Alphage 
SE 2 Fore Street, London EC2 (01-606 8080). 


Careers for Chartered 
‘Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
‘of experience and job interest for recently qualified Accountants, 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training se STE a number of subjects are provided for 
all qualified 
Posts are SE in London and at other offices throughout the 
.. United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 
2i GH and E.D.P. Consultancy with our associates in 


~ Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4, 








Qualified Accountants 

| Peat, Marwick, Mitchell & Co have vacancies in their London 

` office providing excellent prospects for young qualified accountants - 

| who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 

| with particular reference to computer systems, and there are i 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 














Good starting salaries dre paid and an interesting and remuner- 
+ ative career is offered to those capable of taking responsibility. 
Applications should be addressed to the Staff Partner, 11 
Ironmonger.Lane, London EC2. 






PROFESSIONAL 
AUDIT MANAGERS 
MANAGING CLERKS 

PERSONAL ASSISTANTS 
QUALIFIED AND 
UNQUALIFIED SENIORS 

SEMI-SENIORS | 

TAXATION SPECIALISTS 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Dir, 
mingham, Leeds, Newcastle, Exeter,. 
Cardiff and Glasgow: | 
Professional counsellor: 

JOHN J. de R. WEST 
who is in attendance on Saturday dines 
ings and up to 6.30 p.m. every week- 


night by appointment, 


NO FEES TO CANDIDATES. 


118 NEW BOND STREET, LONDON wi 


HYD. 9441 (9 LINES) 


VOUNG 
ACCOUNTANTS ` 


for London—Bristol— | 
Newcastle— Nottingham S 





- Price Waterhouse & Co. have positions avallable for 
young qualified accountants and finalists, initially in 


their offices in London, Bristol, Newcastle and 
Nottingham. 

The scope for advancement in the firm is excellent, 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as offer- 
ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, 
both in the United Kingdom and with associated firms 
overseas. An extensive programme of training and 


development is provided for members of the staff. - 


Please write to: 
GL Brown, 3 Frederick's Place, Old Jewry, London EC2, 


J. D. Marle, St. Giles House, 11 Quay Street, Bristol BS1 2JP, ` 


R. Lovely, 31 Mosley Street, Newcastle upon Tyne NES9 (PL. 


d, Daykin, 1 King John's Chambers, Bridlesmith Gate, 
Nottinnham NG1 2HE. 


Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, ENEE Be SS rae See Rewind 3. 


(Specialists in Accountancy Recruitment) Open Saturday Mornings 01-624 2856 after 7 p.m, 
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A PROGRESSIVE and expanding firm of 
West End chartered accountants have 4 
vacancy for a semi-senior eager to show and 
use his ability (suit finalist student). Excellent 
salary to right applicant. — Norton, Lewis & 
Co, 246-248 Great Portland Street, London 


L. 
AUDIT CLERKS REQUIRED for general 
practice or as taxation specialists. Excellent 
prospects and working conditions. Assistance 
with removal expenses, — Pentin, Neame & 
os ue St George’s Street, Canterbury, 
ent. 


AUDIT MANAGER 


with experience of modern audit tech- 
niques required by expanding medium- 
sized firm to supervise audit procedures 
and assist in staff training. First-class 
opportunity with prospects for young 
qualified man with initiative and ability. 
Price, Bailey & Partners, The Guild 
par Water Lane, Bishop's Stortford, 
erts, 





BRIGHTON CHARTERED AC- 
COUNTANTS have a vacancy in Senior 
position, for a person, preferably quali- 
fed, to take charge of a Department 
responsible for the affairs of a number of 
clients. Varied and interesting work 
covering accounting, audit and taxation, 
in firm with modern outlook and tech- 
nique. Five-day week, pension scheme, 
car allowance, and further prospects to 
suitable applicant. — Box BL 5722. 





CARLISLE CHARTERED ACCOUNT- 
ANTS require senior assistant. A good 
opportunity for a newly qualified accountant 
to gain experience in a provincial practice 
dealing with small companies, farm accounts 
and personal taxation problems. Every 
encouragement to right applicant. Salary 
by negotiation. — Box CC 5643. : 
CHARTERED ACCOUNTANT required 
by famous City practice for audit manage- 
ment. Experience of company accounts and 
taxation an advantage. Age 26-35 years. 
Salary £2,500-£3,500 p.a. — Phone in confi- 
dence to Regional Consultant Services for an 
interview, 01-340 7692. 





CHARTERED ACCOUNTANT 


Rowley Pemberton Roberts & Co 
have a vacancy in their City office for a 
qualified Accountant with at least 3 
years’ post-qualification experience. This 
is a top appointment and carries the 
appropriate salary with good prospects. 
Applicants should therefore be looking 
to the profession for their future career 
and be energetic, ambitious, and able to 
accept responsibility. 

| Write to Staff Partner, 9 Bishopsgate, 
London EC2, quoting ref. PTB/AT. 





CHARTERED ACCOUNTANT 


W. H. Walker & Co require qualified 
staff for their Liverpool Office. Current 
rates of remuneration within the 
profession will be paid and there is a 
contributory pension scheme in opera- 
tion. 

The posts available offer a wide 
experience of work and responsibility, 
and opportunities will be given to 
attend selected courses on modern 
developments within industry and the 
profession. 

Please reply to 42 Castle Street, Liver- 
. pool L2 7LF. 





CHARTERED ACCOUNTANTS. - 
Provincial firm offers £2,000 p.a. and 
good prospects to a qualified accountant 
with three years’ post-qualification 
experience in the profession. 

There are also vacancies for newly 
qualified accountants and finalists. 

This is a lively firm with young staff 
and good office accommodation in a 
picasant part of England. — Box CA 





CHARTERED ACCOUNTANTS, sub- 
stantial South Coast practice, require: 


(1) Audit team manager, with the ability, 
personality and initiative to relieve 
hard-pressed Partners. 


(2) Senior and semi-senior staff, experi- 
enced in incomplete records and small 
to medium audits. 

(3) Lady, qualified and similarly experi- 
enced. 

Salaries on a realistic scale, pension 


scheme, five-day week. — Fullest details 
to Staff Partner, Box CA 9851. 
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CHARTERED ACCOUNTANTS with 
established practice in Liverpool Street area 
seek experienced C.A, with view to partner- 
ship after probationary period. Commencing 
remuneration negotiable. ~ Write to Box 
2003, c/o C.R.S. Ltd, Pemberton House, 4-8 
East Harding Street, London EC4. 

C C.A.s medium-sized and very varied 
practice near Mansion House tube station 
require unqualified serni-senior. Some knowl- 
edge of persona! tax desirable but not essen- 
tial. No travelling. Pension scheme. — Write 
Box CC 5705. 

CITY CHARTERED ACCOUNTANTS 
(four partners) require qualified assistant to 
take charge of a block of clients. It is in- 
cluded that the successful applicant will be 
made a partner within a short period. A 
competitive salary will be paid. depending on 
SE ~ Write with details to Box 
CITY CHARTERED ACCOUNTANTS re- 
quire a semi-senior audit assistant to under- 
take varied and interesting work. A good 
commencing salary, depending on age and 
experience, will be paid. — Please write, giving 
full details, to Box CC $662. 

EAGER BEAVER under 30 required as 
personal assistant to two over-burdened 
partners in small firm WC district. Practice 
includes personal taxation and incomplete 
records, Salary negotiable to £2,400 with 
partnership prospects. — Box EB 5644. 

EAST ANGLIA. ~ Senior clerks, preferably 
but not necessarily qualified, required as 
personal assistants to partners. Experience 
with incomplete records desirable. Able to 
accept responsibility. Intention is for success- 
ful applicants to be trained for either 
managerial or partnership positions. Realistic 
Salary, pension and life assurance benefits. — 
Write Box EA 5734, 

EAST KENT. — Senior audit clerk, not 
necessarily qualified, but experienced in 
taxation and incomplete records, required for 
modern office. Salary scale £1,600~-£2,000. — 
Box EK 5663. 

EXPERIENCED SENIOR. and semi-senior 
audit assistants required by firm of char- 
tered accountants, NWI. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
accept responsibility. Five-day week, Lun- 


-cheon vouchers. ~ Write full details to Box 


ES 5612. 

HULL CHARTERED ACCOUNTANTS 
require man or woman to take over estab- 
lished department dealing with personal 
taxation. Hours negotiable. Qualifications 
not necessary, only experience and aptitude. 
Age immaterial. Would suit retired or retiring 
Revenue official. — Fawley Judge & Easton, 
1 Parliament Street, Hull. 





INCOMPLETE RECORDS 


Accountant, not necessarily qualified, 
experienced in preparing final accounts 
from incomplete records and preferably 
with a knowledge of taxation, required 
by rapidly expanding firm on Herts/ 
Essex borders, Salary at London rates; 
pension scheme; accommodation can be 
arranged. 

GER giving full details to Box IR 





LAURIE & COMPANY 


Accountancy Appointments 


To £3,500 

MANAGEMENT ACCOUNTANTS 
An old-established advisory service are 
recruiting qualified men as management 
consultants. Excellent opportunities 
given for those interested in the indus- 
trial consultancy field. 


To £2,500 ACCOUNTANT 
Pharmaceutical manufacturers, WC 
area, need a qualified man to take over 
complete control of all financial pro- 
cedures, including cash flows and costing. 
To £2,500 


MANAGEMENT ACCOUNTANT 

A new vacancy has arisen for a man 
preferably A.C.A. with manufacturers 
in Croydon. Responsible to M.D. for 
monthly, quarterly and annual accounts, 
management statistics and budgets. 
£2,500 up 


ACCOUNTANT 
International consultants have an inter- 
esting vacancy for a qualified man to be 
concerned with the U.K. operations of 
this European based firm. Responsible 
for all accounting and administrative 
functions, 25-32. 


PROFESSIONAL 
Newly-qualified A.C.A. or one with 
1-2 years’ post-qualifications experience 
is required by medium-sized company. 
Definite partnership prospects in near 
future. £1,750 up. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


MON. 6301 





HOVE CHARTERED ACCOUNTANTS 
require ambitious young qualified or near 
qualified accountant, excellent prospects and 
salary offered. ~ Box HC 5621. 





LEICESTER 


CHARTERED ACCOUNTANTS with 
varied practice and staff of 90, require a 
young qualified accountant (25-35 years). 
The work will mainly be on medium to 
large company audits but with oppor- 
tunities for wide professional experience 
on taxation and investigations. The 
position carries with it the chance of 
taking responsibility at an early age and 
of gaining promotion within this ex- 
panding national firm. A good starting 
salary will be paid, based on age and 
experience, with progressive rises 
according to ability. — Apply in writing 
to the cOffie Manager, Thornton Baker 
& Co, 8 West Walk, Leicester. 





QUALIFIED ACCOUNTANT 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 


managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants, The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience 
and should be addressed to The Staff Partner: 


London and South Coast: , 


Lee House, London Walt, London EC2, 


Newcastle and Sunderland: 


Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 


8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 


Windsor House, 3 Temple Row, Birmingham 2. 


Manchester and Liverpool: 


Brazennose House, Brazennose Street, Manchester 2. 





April 12th, 1969 


EXPERIENCED SENIOR ASSISTANTS 
required by London chartered accountants 
for interesting and varied tex and audit 
work. — Write with details of qualifications, 
experience and salary scale envisaged to 
Box ES 5723. 

KINGSWAY CHARTERED ACCOUNT- 
ANTS have vacancy for a senior. Qualifica- 
tion less essential than the ability to assume 
responsibility in either audit or tax work, 
Progressive salary, — Box KC 5645, 

LEEDS. — Medium-sized firm of chartered 
accountants require finalist or rewly-qualified 
man. Good salary and experience available 
in a progressive firm using modern techniques 
in its work. — Please reply to Box LM 5688. 
LINCOLN CHARTERED ACCOUNT- 
ANTS require a qualified or unqualified 
senior assistant with experience of incomplete 
records and taxation for appointment with 
good salary, prospects and pension. ~ Box 
LC 5724. 

MALE BOOK-KEEPER/AUDIT CLERK 
required by chartered accountants. Experi- 
enced in P.A.Y.E. -— Apply Hart & Co, 
Torrington House, 811 High Road, London 
N12. (01-445 7771.) 

MARKET HARBOROUGH FIRM, estab- 
lished forty years, having two progressive 
partners aged 40 and 32, require qualified 
Senior. Responsible position immediately on 
taking up appointment with a view to full 
partnership in two years. Experience of rural 
practice since qualifying essential. — Please 
apply in writing in first instance, giving brief 
details of age and experience to Berry & Co, 
Barclays Bank Chambers, 20 High Street, 
Market Harborough, Leics. 

MID-ESSEX CHARTERED ACCOUNT- 
ANTS require assistant for tax department. 
Applicants should be experienced in per- 
sonal return form work and capital gains tax. 
Prospects of ultimately taking charge of 
specialist department. — Box ME 6341. 
MID-ESSEX CHARTERED ACCOUNT- 
ANTS require recently qualified assistant 
or November finalist. Good prospects in 
varied practice. Pension sckeme. Five-day 
week with three weeks’ holiday. — Details to 
Box ME 6342. 
NOTTINGHAM CHARTERED AC. 
COUNTANTS with expanding practice 
require enthusiastic senior clerks with pro- 
fessional experience to undertake a wide 
variety of audit work. Generous progressive 
salaries and there will be excellent oppor- 
tunities for advancement within the firm. 
Pension scheme, five-day week. — Apply with 
full details to Boaler, Flint & Hurt, 5 Regent 
Street, Nottingham. 


PERSONAL TAX S 


Andrew W. Barr & Co require experi- 
enced assistant for personal tax section 
with view to promotion to manager 
within two_ years. Initial salary circa 
£1,500. — Please write Staff Partner, 
22 Upper Brook Street, London W1. 


PERSONAL TAXATION AND TRUST 
ACCOUNTANCY 


Assistants required for Taxation and 
Trust Department of expanding firm to 
work on own initiative in dealing with 
Personal Taxation Returns, the pre- 
paration of Trust Accounts and the 
Administration of Trusts and Estates. 
Progressive salary, pension scheme, — 
Please apply in writing tc Price, Bailey 
& Partners, The Guild House, Water 
Lane, Bishop’s Stortford, Herts. 





REQUIRED — a qualified accountant of any 
age with the knowledge, vigour and per- 
sistency to specialize in back duty investi- 
gations undertaken by a firm of chartered 
accountants in general practice near the East 
Coast. Good opportunity for the right man. 
— Apply to Box RA 5712. 


TAXATION 


A Birmingham firm of Chartered 
Accountants is reorganising its taxation 
department. 

A chartered accountant of the age 
group 30-35 with the ability to control 
and develop this side of the practice is P 
invited to give details of his experience. 
in taxation fields. m 

This is an importan: appointment 
which could lead to admission to 
partnership. 


Box TA 365. 
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TAXATION. - London chartered account- 
ants have a vacancy for an ambitious young 
chartered accountant with at least one year’s 
post-qualification taxation experience and 
able to come through to partnership level in 
two to three years. Salary by agreement. — 


. complete staff selection service for 
inancial, Management and Cost 
.ccountants, Seniors, Semi-Seniors and 
‘ook-keepers. New entrants to the 
rofession also sought. 


A selection of current vacancies: 


HIER ACCOUNTANT £2,500 
fain motor dealers, Herts, require 
„C.A. (not older than 34) with in- 
ustrial experience. Must be good 
fanager and capable Organiser. Car 
rovided and help given with removal 
xpenses if needed. . 


A{ANAGEMENT Re 900 
CA. (25-26) required by specialist 
‘ruck dealers, El, to provide Manage- 
aent information and prepare Depart- 
aental Accounts. Contributory pension. 


ISSISTANT ACCOUNTANT £1,800 
ingineering manufacturers, Middlesex, 
equire newly-qualified A.A.C.C.A. or 
A.C.W.A, (25-30) to assist Group 
hiet Accountant. Applicants studying 
or Finals also considered. Pension. 


\SSISTANT TO E Ee 
North London engineering Company 
equire assistant in early or middle 20s 
o control Costs Ledger and assist with 
nonthly accounts. Applicant should 
lave passed Intermediate. 


Ae CA CHAMBERS 


ILFORD, ESSEX 
Tel. 01-554 3484 

Uford Station is 14 minutes from 
Liverpool Street) 


JALIFIED ACCOUNTANT required by 
tered accountants in expanding practice 
Watford to supervise audit staff and 
gress incomplete records, and external 
dits. Excellent opportunity and top salary 
‘the right man. — Apply Box QA 5696. 
JALIFIED ACCOUNTANTS (or very 
yerienced finalists) required for taxation 
d correspondence department in London 
ictice. No age limits, — Full particulars to 
x 544, c/o Ernest Norris Ltd, 3-4 Holborn 
us, London ECI. 


READING CHARTERED ACCOUNT. 
ANTS have vacancies for qualified Ac- 
sountants, as personal assistants to the 
yartners, the positions offering a wide 
variety of work and considerable 
esponsibility. Good starting salary will 


3e negotiated. — Full particulars to 
Ernest Francis Son, 8 Forbury, 
Reading, Berks. 





.LARY FROM £2000 pa, for recently 
alified accountants with annual reviews. 
iartered accountants with international 
actice have vacancies in their London and 
rmingham offices. Thirty-month service 
ntract includes six months in North 
nerica at local rates of pay and passage 
id. Excellent’ opportunity of gaining 
perience in use of modern audit techniques, 
vestigation and consultancy assignments. = 
e full personal details to Box 


IMI-SENIOR AUDIT /{ TAXATION 
SSISTANT required by chartered account- 
its (WC2). Sound knowledge and experience 
sential. Very good salary offered. — Apply 
3x SS 5666. 


SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS required. Must be experi- 
enced in Incomplete Records. Excellent 
prospects with a rapidly expanding small 
firm of Chartered Accountants in NW2, 
Starting salaries from £1,250 to £2,000 
depending upon qualifications and 
ability. — Telephone 01-459 6266 between 
ii a.m —5 p.m. 





TAXATION 


City Chartered Accountants require an 
assistant in their Taxation Department 
to deal mainly with Personal Taxation 
work. Some trust experience desirable 
but not essential. Permanent position, 
good commencing salary, pension 
scheme, three weeks’ annual holiday. — 
¿Apply Box TC 9855, i 


TEST SUSSEX. - C.A. or experienced 
nior to take charge of a complete section of 
ients. This well-paid position is offered to 
lose with varied experience in a medium- 
zed practice. — Box WS 5668, ae 


Write with full personal details to Box 


TL 5736 


DH 











A.A. A. urgently require Accountants, quali- 
fied and unqualified, especially tax experts 
for top posts in profession and commerce. — 
Accounting Associates Agency, 457 Finchley 
Road, London NW3. Call 01-794 0202 


TAXATION MANAGER 


Medium-sized firm of Chartered Àc- 
countants in Central London require a 
Taxation Manager with several years’ 
experience, capable of work of consider- 
able responsibility. An attractive starting 
mrt will be paid. — Apply Box TM 


TAXATION MANAGER REQUIRED 
by West End firm of Chartered Ac- 
countants. Must have had several years’ 
experience in all aspects of Company 
taxation and capital gains tax. Salary 
£2,250-£2,750 p.a. according to experi- 
ence. ‘Luncheon vouchers. Pension 
Scheme. Five-day week. Three weeks’ 
holiday. — Box TM 9811. 


YOUNG 
CHARTERED ACCOUNTANTS 


Chartered Accountants invite applica- 
tions from young qualified men and 
May finalists for appointments in their 
offices in London, the Midlands, the 
North and West Country and in 
Scotland. f 

These appointments provide the 
opportunity to obtain practical knowl- 
edge of modern techniques in the practis- 
ing side of the profession and also a 
valuable insight into the working of big 
industrial and commercial undertakings. 
They are particularly suitable for 
recently qualified men who wish to 


broaden their experience before deciding 


the pattern of their long-term careers. 
Training in the firm's methods is 
given. There are opportunities to travel 
abroad. Good salaries are paid and 
the prospects for rapid advancement m 
an expanding organization are excellent. 
Piease write in confidence to Box 
YC 9830, giving brief personal 
particulars and stating the part of the 
country in which it is desired to work. 
Local interviews will be arranged. 


YOUNG QUALIFIED ACCOUNT- 
ANTS required for old-established but 
still expanding City chartered account- 
ants. At present three partners doing the 
work of six. Great opportunities for 


young men willing to work hard and 


being rewarded accordingly. — Write with 


‘full details to Box YQ 9812. 


COMMERCE 
AND INDUSTRY 


(24 hours). 


A.C.A, OR A.A.C.C.A,, recently qualified, 
ideally with industrial experience, or ex- 
larger professional office, sought as 
Accountant to growth 
subsidiary of international group. Salary 
£2,100-£2,500. - MANAG . 
SONNEL, 97 Portsmouth Road, Guildford 
64858. 


pany Financial 








ACCOUNTANTS 


Kayser Bondor Limited require young 
men, aged 20-25, with accounting 
experience to join an energetic team in 
their Central Accounts Department. 
Preference will be given to newly quali- 
fied or advanced students of A.C.W.A. 
or A.C,C.A. ; . 

Wide experience will be gained of 
‘modern accounting techniques served by 
a computer. A progressive salary will be 
paid and chances of advancement are 
excellent, both within the company and 
throughout Courtaulds Group of Com- 
panies. 


Please send full details to: 
The Finance Director 
Kayser Bondor Limited 
Baldock, Herts 


Com- 


PER- 





. ACCOUNTANT 


ACCOUNTANT for legal practice in East 
of Scotland; to organize and supervise ca 

room and all trust, accountancy and taxation 
work, Salary as may be arranged. All replies 
‘treated as confidential. ~ Write Box 795, 
R & W Advertising, 18 Rutland Square, 


inburgh, 
ACCOUNTANT, over 30, required for com- 
pany situated on Surrey/London borders to 
take complete control of accountancy and 
financial matters. Salary according to 
experience but negotiable around £2,000 
per annum. — Box AO 5646. 
ACCOUNTANT, PREFERABLY QUALI- 
FIED, male or female, required by large City 
firm of solicitors for busy trusts and tax 
department. Top salary for energetic person. 
— Apply Box AT 3225, c/o Charles Barker A 
Sons Ltd, Recruitment Division, 20 Cannon 
Street, London EC4, 
ACCOUNTANT required by old-established 
club in SWI to be responsible for club 
accounts. Costing experience desirable. Aged 
over 30 years. Minimum salary £1,250 p.a. 
Four weeks’ holiday. — Apply Box AR 5739. 
ACCOUNTANT REQUIRED for small but 
rapidly expanding advertising agency in 
West End of London. Initiative essential — 
the selected applicant will be responsible 
for complete accounts operation of the 
company. Commencing salary £1,500. This 
appointment offers a real opportunity to an 
ambitious and conscientious man. — Write 
stating age, experience and present salary to 
Box AR 5647, 


ACCOUNTANT 
ROYAL POSTGRADUATE MEDICAL 
SCHOOL 


University of London 


Applications are invited for the post of 
Accountant following the retirement 
of present holder in September, f ` 

The appointment on salary scale of 
£2,275 p.a.X £115 pa. to £2,735 p.a. 
carries responsibility for a busy accounts 
department and also the supervision ofa 
central stores section, purchase and issue. 

Applicants should have had experi- 
ence of budgetary control, preparation 
of financial estimates and statements and 
be well versed in all aspects of account- 
ancy. 

The person appointed will be required 
to Kee closely with university medical 
stait. 

Further information from The Secre- 
tary, Royal Postgraduate Medical School, 

. Hammersmith Hospital, Ducane Road, 
London W12, to whom application 
enclosing copy curriculum vitae and 
names of two referees should be addressed 
quoting ref. 1/3. 





ACCOUNTANT (UNQUALIFIED), general 
accountancy and audit experience necessary 
for post involving some travelling; common 
sense, diplomacy and initiative are equally as 
important as professional experience. Age 
about 30-35. Commencing salary up to 
£1,725 p.a. increasing by ann review. 
Five-day week. Four weeks’ annual leave. 
Contributory superannuation and free life 
assurance, — Apply, with full details of career 
and experience to Secretary-General, The 
a, Society, 113 Chancery Lane, London 


ACCOUNTANT / OFFICE MANAGER 
(A.C.A.) for London TV rental company. 
Duties include usual accountancy (assistant 
employed for wages and purchases ledger), 
together with organization and control of 
small head office staff and some management 
accounting. Starting salary £2,000 p.a. — 
Apply in own writing giving age, experience 
aad present salary. — Box AO 5749, 
ACCOUNTANT/OFFICE MANAGER busy 
exporters office, Potters Bar. No qualifica- 
tions required ~ must be capable managing 
books to trial balance, also negotiating with 
banks, etc. Salary negotiable ~ not less than 
£1,500. — A PN Box AO S738. i 
ACCO S, qualified either by exami- 
nation or experience, required to join newly- 
formed management team. Successful appli- 
cants will be based in new multi-storied office 
block at High Wycombe, Buckinghamshire. 
All appointments will carry ample oppor- 
tunities for advancement. Salaries in excess 
of £2,000 p.a. Pension scheme and other 
fringe benefits, ~ For further detailsswrite to 
Personnel Manager, Coxhead Rentals Ltd, 
Kingsmead House, London Road, High 
Wycombe, Bucks. 

A RECENTLY-QUALIFIED ACCOUNT- 
ANT is required by a group of companies in 
the engineering/manufacturing field based 
in the London Airport area. He will be solely 
responsible for supervising the recording 
of data and preparing financial statements 
and accounts, costing and budgeting and 
generally supplying information to manage- 
ment. A knowledge of simple machine 
accounting is -desirable. Starting salary 
£1,750-£2,250 depending on experience. — 
Box AR 5690, 


i IX 


ACCOUNTS ASSISTANT required by a 
large gravure printing works for their Cost 


Department, to work on new systems of 


management reporting and job costing based 
on advanced techniques using an J.B.M. 
computer. The work will be interesting and 
varied. Applications ate invited from 
suitably qualified persons, or persons 
studying for a recognized accountancy 
qualification. Commencing salary at age 21 
around £1,230 p.a.; pension scheme, four 
weeks’ paid holiday and other benefits. — 
Apply in writing, stating age, experience, 
etc., to the Cost -Accountant, Odhams 
(Watford) Ltd, St Albans Road, Watford, 
Herts WD2 5RD, 

ACCOUNTS CLERK for property manage- 
ment. Good salary. - Bennett & Co, 167 
Cricklewood Broadway, London NW2. 

AN ACTIVE PROPERTY/FINANCE 
GROUP requires an accountant (not neces- 
sarily qualified) with suitable experience, to 
manage its office and accounting information 
ata aay befitting the necessary ability. — 
Please tele 

5717. 
ASSISTANT ACCOUNTANT required by 
progressive and expanding company with 
overseas interests, The position would suit 
applicant about to/or newly-qualified in one 
of the recognized professional bodies. This 
provides a _first-class opportunity for a 
young man in the 25-30 age group to gain 
experience in all aspects of commercial 
accounting and office management. Good 
salary and conditions. Superannuation 
scheme in operation. — Applications in strict 
confidence to Personnel Manager, F. & G, 
Sykes Ltd, Manor House, Ash Walk, 
Warminster, Wiltshire. 

ASSISTANT ACCOUNTANT required for 
large charitable trust. Interesting and varied 
work, Primarily concerned with educational 
administration in London. Excellent pro- 
spects for man aged 35-40, good mixer. 
Commencing salary £2,100 p.a. — Write with 
full particulars to T, G. Harding, r.c.a., 381 


EE House, London Wall, London ` 


ASSISTANT ACCOUNTANT to work with 
company secretary. Able to work to Final 
Accounts, Interesting position — furnishing 
and estate agency — office Highbury — new 
Victoria line. Permanent position. Pension 
scheme. -- Write full details, experience in 
confidence, Management, c/o Andrews 
(Furnishers) Ltd, 139-143 Oxford Street, 
London WI. : 
AUDIT CLERKS, cashiers, book-keepers, 
accounts assistants of any age are invited to 
telephone us for information on a selected 
number of excellent permanent and tem- 
porary positions ali over the London area. — 
Regional Consultant Services, 01-340 7692. 
BOOK-KEEPER required urgently by well- 
known public company situated in West 
London offering a salary of £1,500 p.a. 
Previous experience essential. — Phone in 
confidence to Regional Consultant Services, 
01-340 7692. 





BOUGHT LEDGER CONTROLLER 
Opportunity for man aged 25-40 with 
experience of mechanical accounting for 
expanding group of civil engineering 
companies based at Walton-on-Thames, 
Surrey. Pensionable position. Salary 
from £1,250 per annum. Good working 
conditions. — Replies to Box BL 9791. 





CHARTERED 
ACCOUNTANT 


An international group of American 
parentage requires for their large 
English subsidiary in Cheshire a young 
Chartered Accountant to train for a 
senior executive appointment. 


Previous industrial experience not 
necessary, but candidates must have a 
strong desire to become proficient in all ` 
aspects of MANAGEMENT AC- 
COUNTING. ote 


Salary will be by arrangement, but 
not less than £1,750 per annum. There 
are excellent prospects for the right 
applicant. The Company operates a 
good non-contributory pension scheme. 

Written applications should be sub- 
mitted in confidence to: 


The Financial Director 
CABOT CARBON LIMITED 
| Lees Lane, Stanlow, Ellesmere Port 
` Cheshire L65 Ant," 





INTERMEDIATE get up and go type, 
20-25, seeking experience of E.D.P., offered 
unique opportunity to assist accountant of 
Guildford organization preparing for total 
management information system on their 
IBM 360/3. Salary £1,200-£1,700. - MAN- 
AGEMENT 
Road, Guildford 64858. 


phone Mr Richard, ARChway- 


PERSONNEL, 97 Portsmouth 





THE 


xo | a ACCOUNTANT 





CHIEF ACCOUNTANT requires a qualified 
assistant between the ages of 25 and 35, 
who will be concerned initially with manage- 
ment accounts, with additional responsibili- 
ties for the examination of licensees’ and 
contractors’ sales returns and royalty 
payments, in the course of which he will be 
required to undertake some travelling. 
Starting salary £2,000-£2,500 and good 
prospects for the right man. ~ Apply to: 
Office Manager, National Research Develop- 
ment Corporation, Kingsgate House, 66-74 
Victoria Street, London SW1. 





LEADING WEST END 
ADVERTISING AGENCY 


require a Senior Assistant in the Ac- 
counts Department. An excellent salary 
will be paid to the successful applicant, 
who should be of at least Intermediate 


A.C.CA. or C.LS, standard and prob- 
ably in his mid- to late-twenties. 

Advertising agency experience is 
preferable, but not essential. 


Written applications only, please, to: 


Chief Accountant 
NAPPER STINTON WOOLLEY LTD 
10/12 Gt Chapel Street 
London WIV 4AX 


FINANCIAL CONTROLLER 
COMPANY SECRETARY 
DESIGNATE 


for two companies in heating and light 
engineering, qualified A.C.A., A.C.C.A. 
or A.C.W.A., age 27-40, salary negoti- 


able £1,600~£2,000. Usual fringe benefits. 


~ Apply giving brief details to British Oil 
Burners Ltd, Burrell Way, Thetford, 
Norfolk. 


Credit Controller 


required by expanding Group of Companies engaged in 
merchanting Machine Tools. Must be fully experienced, 
preferably in the Engineering Industry. Minimum age 25 


years, commencing salary £1,500 p.a. 
Please apply in writing, to: 


Mr T. H. Templeman 
Group Finance Officer 
W. E. Norton (Holdings) Ltd 
Grosvenor Gardens House 
Grosvenor Gardens 
London SW1 





GROUP ACCOUNTANT 


Public Company (London W1) engaged in theatrical productions expanding into 
films, television productions and electronic control systems require Chartered Ac- 
countant, aged 25-32, to assume contro! of group accounts department and take part 
in development of budgetary control methods. Progressive outlook and profit orienta- 
tion is of greater importance than experience in the fields in which the company is 
currently engaged. Two-three years’ post-qualifying experience required. Appoint- 
ment as company secretary throughout the Group envisaged in under one year. 
Salary £2,500. Pension Scheme.-~ Apply R. G. Copping, Howard and Wyndham 
Limited, 44 Hill Street, London W1 (01-493 9471). 


CITY AND COUNTY OF 
NEWCASTLE UPON TYNE 


Senior Administrative Assistant 
(Management Services) 


“Salary £1,715-£1,925 


Applications are invited for the above 
extremely interesting post at the centre 
ofthe Health and Social Services Depart- 
ment dealing with the compilation and 
control of the departmental budget and 
related administrative duties. 

The successful candidate is likely to 
be aged 25-45, preferably formally 
qualified CA CTS, A.C.W.A., D.M.A., 
etc.}, familiar with figures, administ- 
ratively able and a quick learner. 

Apply for application form etc. to 
Medical Officer of Health, Health and 
Social Services Department, Civic Centre, 
Barras Bridge, Newcastle upon Tyne, 
NE1 8PB. Completed applications should 
be returned by April 28th, 1969. 


MANAGEMENT ACCOUNTANT £3,000 


A large engineering company wishes to recruit a Management 
Accountant to fill an established position reporting to a Director. 


Emphasis would be on monitoring the profitability of current and 
future projects and the cost efficiency of factories located through- 
out England.’ Work would also be undertaken on the further 
development of financial control and accounting systems. Large 
multi-programming computer and data collection facilities are 


operated by the Company. 


Applicants will be qualified accountants with sound experience 

in accounting, cost, and control techniques. Experience of system 

- development using computers, and also the activities and 

procedures of manufacturing shops and support departments, 

preterably in the engineering industry would be an advantage. A 
flexible but critical outlook, with a sense of ‘urge’ is essential. 


Salary — about £3,000 


Location — Surrey 


Applications giving details of age and experience should be sent 
to Box AC 4867, Davidson, Pearce, Berry & Tuck Ltd., 15/17 


Marylebone Road, London, N.W.1. 
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BINANCIAL ACCOUNTANT 


A qualified man with commercial 
experience and aged about 40 is re- 
quired by leading City Merckant Group 
of international commodity traders with 
view to providing for successor to Chief 
Accountant retiring in about two years’ 
time. Commencing salary about £2,500 
p.a. with annual review; annual bonus 
payment; contributory pension scheme, 
and free life assurance. L.Vs are pro- 
vided. — Applications with brief details 
of age, qualifications and experience to 
Box FA 9792, 





LIVE- WIRE ACCOUNTANT / OFFICE 
MANAGER (not necessarily qualified) 
required by up and coming Staff Agency, W1, 
dealing in advertising, TV and P.R. Must 
be capable of working on own initiative and 
able to handle all books of accaunt including 
large weekly payroll. Salary around £1,500 
p-a. with excellent prospects. — Box LA 5649. 


MANAGEMENT 
ACCOUNTS CLERK 


Man or woman, aged 18 plus, required 
by Times Newspapers Ltd to join fast- 
growing department. No previous 
accounts experience necessary but edu- 
cation to ‘O’ level an advancage. — For 


interview phone 01-236 2000,. Ext. 371. 


QUALIFIED ACCOUNTANT (either 
A.CA., AA.C.C.A. or A.C.A.) required 
for the position of chief accounzant to a small 
group of companies in Rugby, involved in 
diverse activities. The applicant must have 
had experience in staff supervision, genera! 
accountancy and office management and 
procedures, and be capable of preparing 
monthly consolidated accounts to a tight 
time schedule. The successful applicant will 
in due course be made company secretary 
and beresponsible for allstatutory and genera! 
secretarial duties. A car will be provided 
together with three weeks’ holiday per 
annum and a commencing salazy will be paid 
of £2,000 which should increase to £3,000, 
over the next four years. — Apply in writing, 
giving full details of qualifications and 
experience to C. T. White & Co, Chartered 
Accountants, 9 North Street, Rugby. 





TRAINEE ACCOUNTANT 


A. position has arisen in a leading West 
End hotel for a trainee interested in hotel 
systems and accounting. The applicant 
will be required to keep prime books 
and records and assist in the preparation 
of monthly management accounts and 
statistics. Consideration will be given to 
male applicants, aged 18 to 22, who are 
commencing or studying for qualifica- 
tions. A good salary will be paid. Free 
meals. — Phone 01-493 6317. 


Accountant 
Office. 
Manager 


A medium-sized Group of Com- 
panies (Printers) require a young 
Man or Lady, 25 to 30, who is 
qualified as A.C.A., A.C.W.A., or 


A.C.1.S., with -experience of Fin- 
ancial and Cost Accounts and 


Office Management. Responsi- 
bilities will include overall super- 
vision of recently installed [.C.L. 
Punched Card Installation and the 
the keeping of the Subsidiary 
Accounts. 3 weeks’ holiday ~5-da 
week. — Apply with full details 
to The Secretary, Thomas 
Waide & Sons Ltd, P.O. Box 
140, Kirkstall Hill, Leeds 5. 
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Br dford & Bingley 
Building Society, ` 
Bingley, Yorks. — 


Fi 1 Be af 


Member of the Building Societiés Associat 


Assets £200,000,00 
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e did you give your 


How much 


r? 


clients last yea 


Our computerised Time Recording Se 
will help you keep track of your valuable time. 


rvice 


Ledger Sheets will tell you how 


A glance at the 


how much it cost 


you — very necessary information in arriving 


_ at realistic fees. The Service will also give you 


long each matter took 


a Productive and Non-Productive Time 


Analysis Report, a full Lis 


ng of Accounts, 


ti 


including the value of work in progress, an 


Account Listing and a wealth of other 
management information that can only be 


imi 


imited 
Telex 263579 Oyez London 


y prepared by a computer. You 


office and make time work for you this year. ` 
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Will Decimals | 
disrupt your business? 


Your business efficiency, your profitability even, 
could suffer if you don’t prepare NOW for Decimalisation. 
Burroughs ABC machines are the first step. 


Decimalisation is almost here. There's 
hardly any planning time left in which 
to ensure atroublefree changeover 
for your business. But Burroughs 
ABC machines can solve your most 
important Decimalisation problem 
NOW-—and give you efficient service 
throughout the Seventies. 

Burroughs ABC machines, ranging 
from adding machines and cash 
registers, accounting machines and 
electronic accounting systems, can be 
converted from £sd to Decimal—or 
back again—at the flick of a switch |! 
No waiting for engineers to call after 
D Day. This ease of conversion gives 


you the opportunity to train your staff 
on decimals well in advance of D Day 
and allows a phased changeover to 
suit your particular requirements. 
Furthermore, Burroughs ABC 
machines give you perfect print and 
alignment in both £sd and Decimal, 
with no loss of machine capacity in 
either currency. 

The Burroughs ABC range of more 
than 300 styles not only provides the 
perfect solution to Decimalisation but 
has also been designed for maximum 
productivity through the Seventies. 
ABC accounting machines, for 
example, incorporate such advanced 


Electronic |{Accounting||Calculators||Cash 
Accounting || Machines Registers 


Systems 
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features as automatic form alignment 
carriage ` multi-programming ` twin- 
printing heads and other unique 
characteristics to insure against 
obsolescence. 

Burroughs ABC adding machines 
also offer unique advantages, and 
from the broad range incorporating 
12-key and full-keyboard models, 
there is a style to suit every business 
requirement. 

Plan now, and switch smoothly 
with Burroughs. 


c-------- 


To: Burroughs Machines Limited 

(Decimals Division), Heathrow House, 

Bath Road, Cranford, Hounslow, Middlesex. 
Telephone 01-759 6522 

Please send me a free copy of your Brochure 

The ABC of Decimalisation 


Name Title 














Type of business 
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~ J DO YOU WANT A BETTER JOB? 


WE HAVE OVER 500 


In the profession for ARTICLED CLERKS, SENIORS, MANAGERS and PARTNERS and in INDUSTRY and COMMERCE at 
ALL levels for those qualified and studying A.C.A., A.C.C.A., A.C.W.A., and A.C.I.S. SALARIES £800-£4,000. 


OVER 150 POSTS IN UK and ABROAD FOR NEWLY-QUALIFIED MEN 
£2,000-£4,500 


To gain access to our REGISTER of vacancies simply complete and RETURN to us the form below and we can promise you 
FOUR or FIVE prompt INTERVIEWS and CONFIDENTIAL ADVICE. We offer a personal service and do not circularise your 
details to companies indiscriminately. 





Visit, phone or write: R. Broyd, M. Land, Mrs A. Watts, D. Michaels. 


ACCOUNTANCY PERSONNEL LTD 


Career and Staff Consultants for the Profession, Commerce and Industry 
51 Cannon Street, London EC4 
Telephone 01-248 1783/4/6/7 (six lines) 











H. FOULKS LYNCH & CO LTD 


The following statistics testify to the lead still held by Foulks Lynch in the field of correspondence 
tuition for the examinations of the Institute of Chartered Accountants: 


In the two years ending with the September 1968 Intermediate examination, candidates presented by 
H. Foulks Lynch & Co Ltd obtained: 


In the Intermediate Examinations 


Thirty-three out of thirty-four honours, including all the first three places, and thirty-two out of 
thirty-four prizes; 


and 


In the Final Examinations 


Eighty-three out of eighty-seven honours, including all the first two places, and one hundred and 
one out of one hundred and two prizes. 


However, the practice of augmenting home study with Oral courses has grown, and Foulks Lynch 
(Classes) Ltd, an associate company, have extended and refurnished their classrooms to meet this 
growing demand. The latest addition to this service of oral tuition consists of study courses for Inter- 
mediate and Final students, of one week duration, to be taken about half-way through each stage of their 
examination preparation. These provide an invaluable opportunity to consolidate the subject-matter 
studied thus far. Full details of these and other Introductory and Revision Courses may be obtained 
from: 














The Secretary 
Foulks Lynch (Classes) Ltd 
4—7 Chiswell Street 
London EC1 
Telephone 01—606 0255 
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A Crucial Week 


NEXT week is a crucial one for the profession. On Tuesday, 
Mr Roy Jenkins will be presenting his second Budget. On 
Thursday, the momentous special meeting of members of The 
Institute of Chartered Accountants in England and Wales at the 
Royal Albert Hall will show whether the Council has sufficient 
weight of general membership opinion behind it to warrant going 
ahead with the ‘future plans’ scheme. Then, on Saturday, The 
Institute of Cost and Works Accountants is holding a similar 
meeting at the Queen Elizabeth Hall, South Bank, to ascertain 
the feeling of its members towards the scheme. 

The usual annual stream of Budget advice, suggestions and 
representations has flowed to the Chancellor in recent months — 
some patently partisan, others more objective — but none more 
realistic, well argued and necessary than last month’s strongly- 
worded memorandum from the Accountants Joint Parliamentary 
Committee reminding the Chancellor yet again of the imperative 
need for a general and fundamental simplification of the tax 
system. : 

Tuesday will show whether such pearls of wisdom have been 
heeded in any measure. Certainly it cannot be said at present 
that the outlook is optimistic. Notwithstanding the Chancellor’s 
recent announcement of a surplus over £350 million greater than 
last year’s Budget estimate, and signs that bank borrowing and 
consumer spending have dropped during the last few weeks, 
there is little hope of an ‘easy’ Budget in terms of tax alleviation. 

But in view of the feeling apparent among those upon whom 
devolves the task of administering the tax system — the Revenue 
on the one hand (as revealed in the recently published minutes of 
evidence of the Estimates Committee) and the accountancy profes- 
sion on the other — the Chancellor would be ill-advised to impose 
fresh burdens and complexities without easing existing ones. 

On one point the traditional veil of pre-Budget secrecy was 
raised a fraction on Tuesday of last week when, in response to 
question-time pressure from a Conservative MP on the Govern- 
ment e attitude to a possible added-value, or sales tax, the Chief 
Secretary, Mr Jack Diamond, F.c.A., said, ‘I can guarantee he will 
have Government policy one fortnight from today’. 

_ At this moment, the outcome of the Institute’s Albert Hall 
meeting on Thursday is as obscure as the Budget. It is apparent 
that strongly contested — even prejudiced — opinions are held. 
The dissentients certainly have been more vocal than those who 
favour the proposals — at least from the evidence of the Editor’s 
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postbag. So far as iis journal is concerned, we Sege 
' the scheme as a ‘plan for posterity’, As we have 
previously observed, the view of some chartered ac- 
countants that their standing would be lowered if 


their designation were to be shared by others — expert . 


as those others are in their own specialized areas — 
without the all-round training and experience of the 
chartered accountant, is one that may well be valid 
within circumscribed limits of time, but it is in the 
longer term that the full benefits of the scheme would 
be seen to accrue. 

The issue is a crucial one for the profession., The 
march of time cannot be arrested and even if integration 
should be rejected, things will not revert to the pre- 
scheme era. Certainly as far as the English Institute is 
concerned, the Council (no doubt with eventual 
graduate entry in view) has already made known — and 
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has secured membership approval in principle — that 
it intends in due course to introduce minimum A-level 
entry and a junior qualification (The EE 
June 15th, 1968, page 849). 


It would be unfortunate, to say the least, if the 
present opportunity were lost, as we have said earlier, 
to rationalize a profession almost notorious throughout 
its history for the multiplicity of constituent institutes, 
societies, associations, faculties and groups, and to 
recognize officially the triangular shape into which it 
has developed with two complementary sides to 
auditing, in industrial and management accounting and 
local and Government service. 


We would, however, enjoin all members both of the 
English Institute and the ICWA next week to exercise 
their right to vote — whatever the outcome. 





Pensions for the 
Professions 


To Government’s recent proposals for earnings- 
related social security (Cmnd 3883) had little to 
offer the self-employed. Their duty to contribute was 
to be matched with entitlement to benefit at the level 
earned by employees with half national average earn- 
ings. At a cost of a guinea a week the typical weekly 
earnings of {11 would be expected to yield a sixty per 
cent retirement pension of £6-60, a figure intended to 
keep its present value through biennial reviews. 

The White Paper speaks of the ddministrative 
difficulties which rule out anything further in the way 
of earnings-relation for the self-employed, in particular 


the extra work which would increase the strain on the 


heavily burdened accountancy profession. Yet it is 
admitted that the principle of relating benefits to the 
individual contributor’s earnings, and so to his standard 
of living while at work, is already widely accepted in the 
social security schemes of other countries. 

It is recognized that there is a limit to the drop in 
living standards acceptable at retirement and it is 
candidly admitted that better-off people will have 
devéloped a pattern of habits and expenditure which 


can only be abandoned at great psychological and. 


social -cost. Thus upkeep of the chosen standard of 


housing is likely to be inflexible and also the expenditure 
involved in participating in the community in which 
they live. 

It is no surprise, therefore, that the Accountants 
Joint Parliamentary Committee have joined forces with 
the General Council of the Bar, and the Law Society to 
produce a memorandum on retirement provision for 
persons in professional practice. This has been sub- 
mitted to the Chancellor for his urgent consideration 
with the agreement in principle of the Royal Institute 
of British Architects and over a dozen similar pro- 
fessional bodies. The timing of this approach is 
dictated by the objective in view — the up-grading of 
taxation reliefs available to practitioners generally. 

The memorandum commences with the thought that 
one crucial factor influencing many not to come into, 
or stay in, professional practice but to become em- 
ployees is the value of the retirement benefits available 
in industry, built-up tax free. Hence a successful 
professional man in his mid-thirties can often move 
from being in professional. practice on his own or in 
partnership into industry at a salary scarcely half his 
existing or prospective earnings and yet ultimately be 
better off financially. 

The Finance Act 1956 implemented the substance 
of the Tucker Committee’s recommendations (Cmd 
9063) but relief is limited to premiums not exceeding 
ten per cent of earnings or £750. This does not take 
full account of the fact that the earnings of professional 
persons at the start of their career may well be one- 
quarter or less ‘of the later peak earnings and certainly 
takes no account of inflation. It has been officially . 


wéi 


THE 
April 12th, 1969 


stated ‘that the contemporary equivalent of the £750 
limit is £1,075 (Hansard, March 18th, 1969). 

Another objection is that widows’ pensions are 
severely limited and can only be taken to the value of 


premiums paid up to the date of death or to the detri- - 


ment of the man’s pension, already small in relation to 
persons of similar standing in industry. ‘The absence of 
the right to commute one-quarter of the pension for 
a lump sum is a major grievance, as also are the op- 
portunities under company pension plans for cost of 
living adjustments after retirement, the fixing of 
pensions by reference to final average salary — in effect 
the highest earnings of a working life — and benefits for 
dependants calculated by reference to salary at 
death. 

Hence the solution envisaged is that the right to 
participate in ‘top-hat’ schemes should be extended to 
the professions, bearing in mind that these are modelled 
on statutory superannuation benefits. In this connection 
it is significant that the Fulton Report recommends 
adoption of the ‘top-hat’ principle as an amplification 
of the limited uplift given at. present to senior personnel 
recruited in their last twenty working years (Cmd 
3638, appendix H, paragraphs 27 and 28). 
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' "The use of covenants for annual payments in the case 
of partnerships is assisted by surtax- relief under 
section 23 of the Finance Act 1966, ‘These are, however, 
subject to the fundamental disadvantage of being 
unfunded and practically unenforceable if the partner- 
ship business fails. Moreover, the tax rules for annual 
payments preclude flexible adjustments such as cost of 
living increases. At the same.time the recipients do not 
GE for earned income relief. B 

The professional bodies seek as an interim measure 
an increase from 10 to`rg per cent of earnings in the 
ceiling for premiums permitted under the 1956 Act 
and doubling of the existing £750 maximum. Further- 
more, additional contributions should be permitted in 
respect of past years to counteract inflation and also to 
take account of progression of earnings throughout a 
professional career, using the criteria now in force for 


- ‘top-hat’ schemes. Moreover, the higher limits applied 


to those born before "op should be similarly 
adjusted. 

We fully endorse the view that the economic climate 
should not debar the proposed changes since any in- 
crease in the proportion of earnings deferred until 
retirement results in an increase in national savings. 





Current 
Affairs 





Integration of the Profession 


E in this issue we publish a summary 
issued last week of the main points raised by mem- 
bers of The Institute of Municipal Treasurers and 
Accountants, together with the views of the Council 
of the Institute, at meetings held to consider the 
‘Scheme for the development of the accountancy 
profession in Great Britain and Ireland’. 

A high proportion of the IMTA membership 
attended these meetings and at all but one meeting, a 
show of hands was taken at the conclusion to enable 
the representatives of the Council to judge the degree 
of support for the proposals. After taking into account 


the fact that at two meetings a majority of members 
were opposed to the proposals, it is stated by the 
Council that there is no doubt there is a very strong 
measure of support for the proposals. 

It is pointed out by the Council that an integrated 
profession which straddles both private and public 
sectors will substantially improve the contribution 
which the accountancy profession can make in an 
economy which is undergoing so many changes. It 
adds that the proposals for integration are much more 
than the bringing together of a number of separate 
accountancy bodies. They represent a movement of 
the profession. Such movements are rare, and agree- 
ments between long established professional bodies 
take place only when the changes around them are 
recognized to be both fundamental and long term. 

The Council believes that this is the situation in 
which the Institute is asked to take a decision at this 
time, and that the decision should be taken on the basis. 
of long-term rather than short-term interests. It 
further states: ‘If the proposals for integration are not 
accepted, then the professional bodies cannot be 
expected to revert to the basic positions which they 
held before work on the proposals began. It is not 
possible to say what will happen, but it is reasonable to. 
assume that the rejection of the proposals. would 
inevitably cause the individual professional bodies to 
look more to their individual interests and less to the 
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challenges presented to the profession as a whole. In 
this situation itis probable that attempts to raise stand- 
ards of education and training would be adversely 
affected, and that in this and in many other respects the 
period after the proposals were rejected would be very 
much less constructive than if they are accepted.’ 

The special general meeting of members to consider 
and vote upon the scheme is to be held on May roth. 
The English Institute’s meeting and that of the ICWA 
are, of course, being held next week. The Irish Insti- 
tute’s meeting will be held on April 23rd; the Scottish 
Institute’s meeting on April 25th, and that of The 
Association of Certified and Corporate Accountants on 
April 29th. . 


UEC Congress in Copenhagen 


At the Sixth Congress of the Union Européenne des 
Experts Comptables Economiques et Financiers 
(UEC) 1 to be held in Copenhagen from October 7th to 
1oth, the general theme — as previously announced — 
will be “The accountant’s contribution to the develop- 
ment of the European economy’. 

Organized under the auspices of the Danish ac- 
countancy body, Foreningen af Statsautoriserede 
Revisorer, the subjects to be discussed at the four 
business sessions will be: modern requirements for 
balance sheets and accounts prepared for the infor- 
mation of shareholders; modern requirements for 
accounts prepared for the information of management; 
the adaptation of auditing methods to recent develop- 
ments in accounting techniques; and certain points 
arising in the preparation of consolidated accounts. 

Four papers will be presented on each of these sub- 
jects. Mr D. G. Richards, F.c.A., will be a contributor at 
the first session, and Mr David Bruce, C.A., will con- 
tribute a paper at the third session; other contributors 
will include speakers from Belgium, Denmark, France, 
Germany, Italy, the Netherlands, Sweden, Switzerland 


and Spain/Portugal; each paper will be followed by 


panel discussions. The official languages of UEC 
— English, French and German ~ will be used through- 
out the Congress and simultaneous translations will be 
provided at the business sessions. 

Following the opening of the Congress on Tuesday 
afternoon, October 7th, at the Falkoner Centre, there 
will be evening receptions for d#2gates and their 
ladies in Copenhagen and Frederiksberg; the business 
sessions commence the following day. Numerous 
social functions and entertainments have been arranged 
including a gala performance at the Royal Theatre, 
Copenhagen, sightseeing tours, and a grand ball at 
Marienlyst in Elsinore. 

The registration fee for the Congress will be goo 
Danish kroner (approximately £50), for participants 
and 500 kroner (approximately £30) for each ac- 
companying person. Registration, through members’ 
respective accountancy bodies, must be made not later 


than May erh, 
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Planning Conversion to Decimal 
Currency 


N illustrated guide which takes management step- 

by-step through the planning and action necessary 
for decimalization in F ‘ebruary 1971 is being published 
next Monday as a joint venture by the English, 
Scottish and Irish Institutes of Chartered Accountants 
and The Association of Certified and Corporate 
Accountants. 

The book}, which deals with the whole spectrum of 
administrative planning and not merely the account- 
ancy field, describes, in a series of compact and easily 
understood chapters, the latest official and professional 
guidance on the subject of decimalization. It deals with 
official arrangements including PAYE and purchase 
tax; policy decisions which management must under- 
take — preferably without delay — on such matters as 
pricing; planning responsibility and organization; 
detailed preparation for conversion; accounting pro- 
cedures and additional considerations for practising 
accountants. 

Lord Fiske, Chairman of the Decimal Currency 
Board, states in his introduction to the book: ‘A 
smooth change-over to decimal currency in the United 
Kingdom in February 1971 will be achieved only as the 
result of careful study of the opportunities and pro- 
blems presented by decimalization and by making 
timely preparations. Business and commerce are 
areas where it is by no means too soon for this pre- 
paratory work to be put in hand, and in that preparation 
the role of the accountant in private practice and in 
management will be crucial. I warmly welcome the 
initiative shown by the allied accountancy bodies in 
producing this guide for management in planning the 
conversion to decimal currency and wish it every 
success’. 


Recruitment Problems of the 
Profession 


N a survey completed recently by Reed Executive. 

Ltd to ascertain recruitment problems encountered 
by the smaller firms of chartered accountants, it is 
gratifying to note that of those employing direct . 
advertising The Accountant was used ‘automatically’ by 
33 per cent of the respondents to the survey. Evening 
and local papers were used by 30 per cent of re- 
spondents and the Daily Telegraph by 25 per cent. 

It was considered that a fair assessment of the 
position could be drawn from a sample number of 
firms which comprised four to ten partners, and the 
information obtained from the questionnaires cir- 
culated to such firms indicates that qualified and un- 
qualified seniors and semi-seniors are the most difficult 
to recruit, followed down the scale by articled clerks 
(and juniors), while the recruitment of qualified 
‘Planning Conversion to Decimal Currency — a Guide for. Manage- 
ment, price 15s. Copies available from The Institute of Chartered 


Accountants in England and Wales, City House, 56-66 soavon 
Road, London ECr. l 
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managers was described by 12 per cent of respondent 
firms as ‘impossible’. 

Effectiveness of sources of recruitment were con- 
sidered in relation to: the Appointments Officer of The 
Institute of Chartered Accountants in England and 
Wales, employment agencies, direct advertising, appli- 
cation by individuals, and registers maintained by 
such organizations as the Graduate Appointments 
Register Ltd. It was considered that direct advertising 
for staff was the most effective source of recruitment, 
followed by the use of employment agencies, with the 
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Institute’s Appointment Officer occupying third place. 
It is interesting to note that direct applications by 
individuals for positions gave a poor showing. 

Apart from the above details, other significant 
results emanated from the survey. For example, 60 per 
cent of respondents considered that all grades of staff 
recruitment could be rated as ‘difficult’ or ‘impossible’, 
and that recruitment costs per head averaged as much 
as £160, excluding the cost of interviewing. Only 
17 per cent of firms admitted to having no significant 
recruitment problems. 





THIS IS MY LIFE 


A Typical 
Accountant? 


by An Industrious Accountant 


T a recent lecture a rather supercilious character 

from some Government set-up given to exhorting 
all and sundry to work harder, longer, better and 
quicker, referred loftily to somebody else as a typical 
accountant. The phrase set me wondering. Aren’t we 
all different? Is there such a person as the accountant on 
the Clapham bus? 

Consider Bloggs, for example, a one-time colleague 
who I visited recently in the rubber-tyre factory where 
he is works accountant. After some random reminiscing 
we turned to job talk, and clearly his shopfloor was 
heaven on earth to him. 

He showed me round it. There was the compounding 
bay (I used to think that one compounded only with 
creditors) with raw white rubber stacked up in heaps. 
There was sulphur and zinc oxide and a big black 
sooty-looking unit all moving trays and turning 
columns. “This is it where it’s mixed’, said Bloggs 
ecstatically, rubbing his fingers along some dark 
lumps. A dirty stain was the result. He wiped it, or 
some of it, off with his handkerchief rather vaguely and 
led me into the next bay. 

Here an overhead conveyor belt was carrying around 
big messy folds of stuff which dripped on the floor here 
and there. ‘Watch the calendar’, said my friend 
mysteriously, patting an obscure sort of overgrown 
Meccano model and getting a smear on his sleeve. I 
thought of our millinery department where gleaming 
silks and brocades were a pleasure to see and to touch, 
or the mohair two-pieces in Men’s Suitings, but it 
seemed tactless to mention them. 

The atmosphere was thick and humid. ‘It’s only 80 
degrees Fahrenheit’, he said, coughing hoarsely. “You 
get used to it quick enough. Come and see the vul- 


canizer’. Personally I was almost choking. We have a 
cosmetics department in our store which is redolent of 
attar-of-roses or jasmin or whatever you care to name, 
from eau-de-cologne to after-shave lotion, and PH 
never again call it sissified after escaping from Bloggs” 
inferno. CR 

He kept a strict budgetary control system, he ex- 
plained, for labour costs, and production in lb. per 
man-hour, and overall maintenance. His plant de- 
preciated at about 15 per cent per annum and running 
repairs built up to a small fortune. Well they might 
since one box spewing out long sticky strips cost a cool 
half-million. With us, now, we expense replacements of 
minor fixtures there and then, and our heavier items 
were fully depreciated decades ago. — 

“You need skilled craftsmen for these jobs — fitters 
and welders and so on — and they earn a packet. Forty 
quid a week with overtime is no trouble — except when 
they’re on unofficial strike over demarcation’. He 
jumped nimbly out of the way as a yellow fork-lift 
vehicle hurtled round the corner trying to break the 
record. The driver ignored us as he passed, staring 
fixedly down the aisle. 

In our store we have pretty girls fresh from school 
who work — or who at least stand behind the counters 
doing their best to ignore the customers — for com- 
paratively modest wages. They generally peer out one- 
eyed between their long blond ‘waterfalls’ at their 
male opposite numbers, but the only time they struck 
was when Scotty, King Canute-like, tried to prohibit 
stiletto heels and got more than he’d bargained for. 

Mixing and shaping overheads; coughed Bloggs, 
ducking under a Iethal-looking overhang of piping- 
festoons, distinctive output norms per bay, investment 
grants, laboratory testing on cost, power kilowatts ... 
he rambled on. He looked worn and sallow, as if he’d 
been dehydrated but his eyes were alight with boyish 
enthusiasm. ‘I’m planning to do a. thesis on rubber 
production economics for the Joint Diploma exam’, he 
confided. ‘PIL probably move my office down to the 
finishing bay next month’. He was clearly not a 
chateau-in-the-rear general, but a front-trench shock- 
trooper. Personally, I feel that distance lends enchant- 
ment to the view of moving and messy machinery. 

It takes all sorts: to make up the accounting world. 
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Tax Reform in the United States 


by J. A. RISBY, F.C.A. 


N recent weeks much discussion and comment has 

appeared in the professional and national Press, and 
proposals have been submitted to the Chancellor of the 
Exchequer for reductions in tax rates, relief of anom- 
alies and the simplification of the tax system. Com- 
parisons are often made with rates and systems of 
taxation in other countries. Advance notice of detailed 
changes in legislation is seldom given and frequently 
the most one can do is to try to anticipate Budget 
proposals. 

The position is different in the United States where 
much more publicity is. given to possible tax changes 
and there is more opportunity for the public to partici- 
pate in discussions. The subject of tax reform is 
particularly topical at this time as the United States 
Treasury has recently completed a two-year study of 
possible tax changes. 

The purpose of this article is to note and compare 
with the position in Britain some of the tax-saving 
opportunities available to taxpayers in the United 
States and the extent and nature of the US Treasury’s 
proposals for tax reform. The proposals were developed 
under the Johnson administration and will be carefully 
reviewed by the Nixon administration who, it has been 
announced, have their own programme for tax reform. 
The published Treasury recommendations merely 
indicate the areas in which there may be tax reform in 
the future; the extent and timing of new legislation 
remains to be seen. 


individual tax rates 


Individuals are taxed at graduated rates ranging from 
14 per cent to' 7o per cent. The top bracket of oo per 
cent applies to taxable income in excess of $100,000 or 
$200,000 where a husband and wife submit a joint 
return. The effective rate of tax at the point the 70 per 
cent marginal rate is reached is 55 per cent, and when 
personal reliefs and other deductions are taken into 
account the effective rate is lower. These rates of tax 
do not take into account a xro per cent surcharge which 
was due to expire on June 30th, 1969, but which it now 
seems will be extended for a further year. It should 
be noted that a husband may file a joint return with his 
wife and thus obtain the benefit of ‘income splitting’ 
even though she has no income of her own. 

By United Kingdom standards, rates of individual 
direct taxation are not penal but even so it has been 
possible for some individuals with large incomes to pay 
little or no tax by a judicious choice of their income 
sources. Certain types of income enjoy a favoured tax 
status including: 

(a) The exclusion of 50 per cent of a taxpayer’s net 


long-term (assets held for more than six months) 
gains with the alternative of having the entire 
gain taxed at a maximum rate of 25 per cent. 


(b) A tax deduction may be obtained for percentage 
depletion in excess of the capital invested in oil- 
wells and other natural resources. Depletion is 
based on gross income (27$ per cent for SE 
and not on the capital invested. 


(c) State and local government bond interest is 
exempt from Federal income tax. There is no. 
maximum. limit. 


(d) Charitable gifts of appreciated property enable 
a taxpayer to obtain a tak deduction for the full 
value of the gift and at the same time avoid 
capital gains tax on the unrealized appreciation. 


With a view to eliminating unacceptable tax abuses or 
advantages, the US Treasury recommends a minimum 
tax to be imposed which would have the effect of 
taxing ‘excluded’ income at 50 per cent of the regular 
income tax rates. Thus, an individual would not be able 
to exclude more than 50 per cent of his total income. 
The minimum tax rules would not apply to total 
incomes which are less than $10,000. 

The US Treasury is concerned not only with tax- 
payers who pay too little tax in relation to others but 
also with those who pay too much tax. The Treasury 
estimate that after the proposed tax reforms, 29 per 
cent of individuals with taxable incomes of $500,000 or 
more would pay more than 50 per cent of their actual 
incomes in tax. It is recommended that a maximum 
tax be introduced so that no individual would pay more 
than 50 per cent of his total income in tax. This 
recommendation is conditional upon certain others 
in the tax reform programme being put into effect. 

At the other end of the scale, proposals have been 
made to lower the tax burden of families living in 
poverty. Prima facie, the proposals do not appear to be 
particularly attractive although it is understood that of 
the 2°2 million families in poverty who presently pay 
income tax, 1:25 million would become non-taxable 
and the remainder would receive tax reductions. 


Allocation of deductions 


As mentioned earlier, certain types of income are 
wholly or partly excluded in arriving at taxable income. 
Certain expenses which relate to tax exempt income 
are not deductible under existing law. However, where 
a deduction is available there is no requirement that it 
be allocated between taxable and excluded income so 
that there is effectively a double benefit. The US 
Treasury propose that deductions from gross income 
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be allocated and only the part allocable to taxable 
income be permitted as deductions in computing tax. 
This would have a significant effect where, for example, 
heavy interest has been paid on loans used to purchase 
shares on which large capital gains have been realized. 


Farm losses 


In .order to relieve farmers Gas the necessity of 
keeping detailed accounting records, tax accounting 
rules are permitted which fall short of good accounting 
practices. Farmers are entitled to use the cash basis of 
recording income and to ignore inventories of crops, 
cattle, etc. Farmers are also permitted current tax 
deductions for capital expenditures. Over the years, 
these rules have been exploited by individuals in high 
tax brackets whose main economic activity is some- 
thing other than farming. By adopting the special farm 
accounting rules, these individuals have been able to 
create farm losses which are not true economic losses. 
Exploitation by wealthy individuals has led to dis- 
tortion of the farm economy and to increases in the 
value of farm land to the detriment of the ordinary 
farmer. 

The Treasury recommends that the deduction of 
farm losses against other income be limited to $15,000 
in any year although excess losses could be carried 
back three years and forward five years. Avoidance in 
the United States has been on a much larger scale than 
that experienced in the United Kingdom but the 
proposed anti-avoidance provisions are far less severe 
than those introduced in Britain. 


Trusts 


A trust is subject to the same rates of income tax as 
single individuals and it is possible for a taxpayer to 
create several trusts for the purpose of spreading 
income among several taxpayers thereby lowering the 
overall tax rate. Distributions currently required to be 
made are taxable to the beneficiaries but are deductible 
in computing the income tax payable by the trustee; 
thus there is no double taxation. Furthermore, income 
accumulated in a trust, frequently at low tax rates; 
can, in certain circumstances, be distributed to bene- 
ficiaries in high tax brackets with little or no additional 
tax being imposed. It is also possible to reduce overall 
taxes by accumulating income in a high income year of a 
beneficiary and distributing such income in a year 
in which the beneficiary’s income is low. 

In order to prevent tax avoidance a ‘five-year 
throwback’ rule exists which is designed to tax bene- 
ficiaries on accumulation distributions to the extent of 
the undistributed trust income in the five preceding 
years. This rule is subject to exceptions which have 
been exploited extensively so that the Treasury now 
recommend that the throwback rule be applied to all 
trust distributions without being limited to the last five 
years and without regard to the various exceptions 
which now exist. 

Income tax savings can also be achieved by the use of 
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‘ten-year’ trusts. A settlor will be taxable on trust 
income if he has a reversionary interest which may 
reasonably be expected to take effect within ten years. 
A settlor is not taxed if the reversion can only take 
effect on the death of the income beneficiary. Income 
accumulated for eventual distribution to the settlor is. 
taxed currently to him. However, it is possible on the 
termination of an accumulating trust for the trust 
property to be returned to the settlor and the ac- 
cumulated income distributed to his spouse without 
current taxation to the settlor. The Treasury recom- 
mend that there should be current taxation to the 
settlor in this situation. A taxpayer would still be able 
to divert income to other family members including 
infant children. The aggregation of children’s incomes 
with the parents’ income seems a long way off! 


‘Personal’ deductions 


An individual is entitled to deductions for medical 
expenses, charitable contributions, interest, taxes and 
certain other items. As an alternative to claiming 
deductions for these items, a taxpayer can elect to take 
a standard deduction which is limited to the lower of 
1o per cent of gross income or $1,000. The amount of 
the standard deduction has not changed since it was 
introduced some 25 years ago. In order to take account 
of increased income and expenditure levels, the 
Treasury recommend that the standard deduction be 
increased to the lower of 14 per cent of gross income 
or $1,800. It is thought that this would lead to all- 
round simplification as it would avoid the necessity for 
keeping records of expenditure and would. also facili- 
tate the checking of returns. We in Britain look forward 
to the day when the present. surtax level of £2,000, 
which has been in existence for nearly 40 years, will be 
raised to take account of increased living costs. 


Charitable contributions 


If the standard deduction is increased in accordance 
with the US Treasury’s recommendations, the in- 
centive for making charitable donations may be 
reduced. It is therefore further recommended that a 
deduction be allowed for charitable contributions in 
addition to the standard deduction but only to the 
extent that they exceed 3 per cent of gross income. ‘The 
purpose of this limitation is again one of simplification 
as it would avoid the necessity of. verifying numerous 
small claims. 'To encourage gifts to charity, other than 
small routine amounts, the Treasury propose that the 
existing limitation of 30 per cent of gross income 
on the amount which may be deducted be increased to 
50 per cent. 

Where the gain on appreciated property would be 
taxed at ordinary income rates, if sold, individuals are 
able to retain a greater after-tax income by donating the 
property to charity. The Treasury propose that there 
should be a deemed sale of the property in these 
circumstances so that ordinary income tax would be 
imposed on the appreciation in value. 
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Assets transferred at.death or by gift 


The US Treasury has also turned its attention to 
estate and gift taxes which have not been significantly 
revised since 1942. 

The appreciation in value of assets transferred at 
death or by gift is not subject to income tax. It is 
estimated that potential capital gains of $15 billion a 
year are not subject to income tax. A gift normally only 
postpones the payment of income tax on capital gains 
as the donee’s cost basis is usually the same as the 
donor’s basis with the addition of any gift tax payable. 
On death, however, capital appreciation escapes 
income taxation as the probate value forms the basis 
in computing gains or losses on subsequent realization. 

The Treasury recommends that the appreciation in 
value of assets transferred at death or by gift be subject 
to income tax in the same way as realized capital gains. 
It is also recommended that: 

(a) only appreciation accruing after the date of 

enactment be subject to tax; 

(b) the tax payable on the deemed realization be 

allowed as a deduction for estate tax purposes; 

(c) the first $60,000 of unrealized gains would be 

exempt; 

(d) transfers between spouses or to charity would be 

entirely exempt. 


These recommendations perhaps indicate a move 
towards the United Kingdom system although the 
provisions in the United States would still be much 
more generous. 

In line with these proposals, the existing law which 
permits an individual to leave up to half of his property 
to his spouse free of estate or gift tax would be repealed 
so that no tax would be imposed on transfers between 
spouses. 


Unification of estate and gift taxes 


Estate and gift taxes are presently imposed as two 
separate taxes. An individual may during his lifetime 
take advantage of certain gift tax exemptions (annual 
per donee $3,000, lifetime $30,000 and marital 50 per 
cent of value of gift) before paying gift tax at rates 
lower than estate tax rates. On the individual’s death 
his reduced estate is entitled to a new set of exemptions 
including a specific exemption of $60,000. Gift tax 1s a 
cumulative tax and rates get higher as taxable gifts 
accumulate over the years. Tax is imposed at grad- 
uated rates which range from 24 per cent to 57? per 
cent on gifts in excess of $10 million. The effective 
rate of gift tax on taxable gifts of $r million is 24 per 
cent. Estate tax is also imposed at graduated rates from 
3 per cent to 77 per cent on an estate in excess of $10 
million. Credit is available against estate tax for gift 
tax where property is subject to both taxes, for example, 
gifts made within three years of death. 

The Treasury recommends a single transfer tax to 
replace the existing estate and gift taxes in order to 
achieve equity between taxpayers and simplification. 
Lifetime gifts and transfers at death would be added 
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together to determine the total wealth subject to the 
transfer tax. The existing lifetime gift tax exemption of 
$30,000 and estate tax exemption of $60,000 would be 
replaced with an overall exemption of $60,000. It is 
considered that the reduction in the total exemption 
would be more than offset by allowing complete 
exemption for transfers between spouses. The Treasury 
also recommend a reduction of the transfer tax rates 


_ over a period of ten years. At the end of the period the 


top rate would be 65 per cent compared with the 
existing top rate of estate tax of 77 per cent. Other 
graduated rates would be reduced by 20 per cent. 


Life interests 


Subject to certain exceptions, estate taxation is not 
imposed on the cessation of a life interest so that it is 
possible to avoid estate taxes by giving successive life 
interests to children, grandchildren and so on. Each 
successive generation nevertheless has the enjoyment 
of the property. The US Treasury recommends that 
a special tax be introduced to prevent the avoidance of 
transfer taxation for one generation or more. ‘The tax 
would be imposed at the time enjoyment of the pro- 
perty actually passes to each succeeding generation. 
The tax would not be imposed on transfers which are 
irrevocable prior to the enactment of the necessary 
legislation. 

The tax reform recommended by the US Treasury 
is not only concerned with anti-avoidance measures but 
with the reduction of high tax rates and — of prime 
importance — the simplication of the tax system. Other 
changes have been recommended in addition to those 
mentioned above. 

It is apparent that the burden of taxation is much less 
and the tax-saving opportunities much greater in the 
United States than in the United Kingdom even if the 
US Treasury recommendations do eventually become 
law. It must, however, be noted that some aspects of. 
United States taxation are exceedingly complex and 
severe. The law relating to corporate reorganizations 
and control of foreign corporations are two examples. 
Undistributed income of certain closely held corpora- 
tiens is either taxed at a penal rate of oo per cent or 
taxed currently to the shareholders if it is a foreign 
corporation. A corporation formed or availed of to avoid 
taxation on its shareholders is subject to a special tax (in 
addition to regular corporate taxes) of 274 per cent on 
the first $100,000 and 384 per cent of the remainder of 
accumulated earnings; there is by United Kingdom 
standards, a generous exemption of $100,000. 

There are, of course, several instances where the 
United Kingdom system of taxation is preferable from 
the viewpoint of the taxpayer, for example, earned 
income is taxed at the same rates as unearned income 
in the United States. Because taxation in the United 
States is based on citizenship, as well as residence, the 
final resort in avoiding taxation which may be available 
to a British subject, i.e., emigration, is not available to 
his United States counterpart. 
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The Mathematics of Decision 


Making — 


by R. F. J. DEWHURST, M.A., A.C.A. 


Author of Mathematics for Accountants and Managers 


Expected value 


EVERTING to the original situation outlined in 

the first article (when we had a normal penny with 

a head on one side and a tail on the other), suppose we 

are told that if the coin comes down ‘heads’ we receive 

12s, but if it comes down ‘tails’, nothing. What are 
we prepared to pay for this? What is its value to us? 

Presumably the simple answer is, on average, just 6s. 

This ‘expected value’ may be expressed by an equation 

such as: 

Probability 

1/2 x 

Had the terms included also a payment of 8s in the 

event of the coin coming down ‘tails’, the total value to 

us would be arrived at in a precisely similar way. Thus 


Sum 
12s = 


Expected value (EV) 
6s 


Probability Sum EV 
1/2 x (är = 6s 
1/2 X Be = 45 

Total expected value “Ios 


Hence to arrive at the total expected value of any 
particular decision choice, we multiply the money value 
of each choice by the probability of its occurrence and 
add up all these products. 


Bayes’ decision rule 


Bayes’ decision rule says that where there are several 


possible courses of action available, the decision maker 
should make that choice which has the highest total 
expected value. For instance, two possible choices might 
be either to throw a dice or toss a coin. Suppose that in 
the event of a 1 or a 2 coming up on the dice, then 18s is 
paid; if a 3, 4 or 5, then 30s is paid, and if a 6, then 
£6 is paid. Is this preferable to a straight choice with a 
coin of £5 if ‘heads’ comes down and nothing if it is 
‘tails’? ‘The calculation of the total expected values of 
the two possible decision choices are: 


Dice Probability Sum EV 
l 2/6 x 18s = 6s 
3/6 x 30s = Ss 
1/6 xX 120s = 1205 
_ Total expected value AIS 
Com 1/2 xX 00 = 50s 
1/2 x O = O 
Total expected value Os 


Bayes’ decision rule, therefore, gives the coin as the 
best choice. l 

It is relevant to note that this is not the only possible 
criterion on which decisions can be based. It would be 
possible, for instance, to argue that the dice choice 
should be made because this gives the possibility of the 
highest return of all De, £6). When the precise 
probabilities are a matter for guess or conjecture, that 
is, when a high degree of uncertainty is present, such a 
decision rule may well be used. This decision rule is 
called maximax. 

Alternatively maximin can be used. This, too, will 
give the dice. The argument there is that, if luck is 
not on our side, we shall at least receive 18s from the 
throw of the dice, as against nothing if we throw tails. 
This choice implies that we feel that things may go 
badly and that in such circumstances we want to be as 
well-off as possible; we wish to be protected. 


Decision trees 


However, assume for the moment that the probabilities 
are reasonably firm and that we intend to use Bayes’ 
decision rule. A helpful method of presentation is by 
the use of a decision tree. The dice/coin alternative 
choice would then appear as: 


Sum 
9|8 WE 
BE 

SN 1/8 
De 120s 

Coin 

100s 
0 


C) chance event 


[| decision choice 
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To arrive at the total expected value at A, we multiply 
all the possible sums by their respective probabilities. 
This gives a total expected value of 415 (as against 5os 
for B). Proceeding leftwards, the correct decision 
choice as between the two is to take B, as this has a 
higher expected value. 

Decision-tree analysis proceeds by this method of 
moving from right to left, which is frequently referred 
to as rollback. Usually the framework is much larger 
than in this simple case but the same approach applies. 
The method can be summed up as follows: 


(1) Proceed from right to left. 


(2) At every chance event find the total expected 
value. 


(3) At every decision point choose that course of 
action with the highest expected value. 


Business calculations involving expected value 


Among the decisions which are the most difficult to 
make in business are those involving substantial sums 
of money; sums which will bring in good profits if 
things go as hoped but a large loss if expectations are 
not achieved. For instance, in a guided weapons 
factory, when setting up an assembly line which is 
initially designed solely to produce for one large 
Government order, the problem will be whether or not 
to produce an extra number of these missiles for stock. 
After all it can be argued that there may well be repeat 
orders from the home government, or foreign govern- 
ments may become interested. It is all a matter of 
politics, and politics are notoriously chancy. If no repeat 
orders are received then all the extra cost of production 
is a total loss. If repeat orders are received to cover the 
full amount produced for stock, then a very substantial 
saving will be made. But perhaps the new orders will be 
for just a few more than the stock that is in hand. In that 
case, the production line will have to be set up again in 
any case. | 

Deciding on the right thing to do in such cir- 
cumstances is obviously very difficult. It is further 
complicated by the fact that to keep the production 
line going means paying out money now, and any 
savings that will occur will be some time in the future 
when the sale is made. This additional complication of 
time is dealt with briefly at the end of this article. 

It is not only at a high price level that problems like 
these occur. A grocer or greengrocer will be faced with 
the question as to how much of a perishable food (e.g., 
milk, fruit, vegetables) to stock. Any seasonal business 
will be faced with this problem in one form or another. 
Weed-killing, for instance, has its main season in early 
spring. But weed-killing equipment such as spray 
tanks, will be manufactured throughout the year. 
Much of the manufacture of this year’s models will 
therefore be programmed during the otherwise quiet 
winter months. How many shall be produced? Outside 
catering is another and much more chancy trade. How 
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many fancy cream cakes or how many ice-cream dishes 
shall be prepared for a holiday week-end or for a 
village féte? 

This Neapolitan fresh cream cake problem is a suitable 
example to follow up. Such expensive, specially-made 
cream cakes are purchased (let us assume at this 
stage) only in whole trays, and past experience has 
shown it to be most unlikely that less than 3 trays 
or more than 5 trays will be sold. Each tray costs £6 
to purchase and has a selling price of {10. We shall, 
presumably, purchase either 3 or 4 or 5 trays since 
the demand, we know, is almost certain to be one 
of these three. Table I shows the profits for all these 
combinations laid out in matrix form: 


Possible purchase (choice) 


Demand 3 4 5 
(event) 
3 12 6 o 
4 I2 16 I0 
12 16 20 
TABLE I 


To arrive at the profit for a purchase of 4 trays and a 
demand of 5 (for example) we deduct the cost of 
4x6=f24, from the sales of 4X 10=f40. (Since we 
cannot sell what we have not got, the sales must only 
consist of the 4 trays that we have purchased.) The 
difference, i.e £4o—f24=f16, is the conditional 
profit for a purchase of 4 trays, given that a certain 
event (a demand for 5 trays) has taken place. Table I 
can therefore be regarded as a table of conditional 
values or profits. 

How can we decide what are the probabilities that 
the demands will be for 3 or 4 or 5 trays? As in all 
business work, we can either rely entirely on past data 
or we can use some suitable method of forecasting 
(based probably on past figures and using as well 
commercial information and scientific know-how). If 
we have to make a decision some days in advance of the 
event, it may be sensible to rely solely on past figures 
and regard them as providing the best available guide. 
The figures for the same period over the last few years 
gave these results: 


Demand No. of trays Probability 
3 15 0.3 
4 25 0.5 

d IO 0.2 ` 
50 1.0 


ege 
— oe 


(The probability in the last column has been worked 
out from the number of trays demanded in the past.) 
Now there are three possible courses of action: these 
are to purchase either 3, 4, or 5 trays. If 3 are purchased, 
then the profits corresponding to demands for 3, 4 or 5 
trays are £12, £12 and £12, and the associated pro- 
babilities are 0-3, og, and o-2. The total expected value 
(EV) of this decision to purchase 3 trays is therefore: 
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EV (purchase 3)=0'3 X 12-+0°5 X 12-+-0°2 X es 
Similarly 
EV (purchase 4)=0°3X 6-+0°5x 16+0°2 x 16=13 
and 
EV (purchase 5)—o'3X oos X 10+0:2X 20= 9 


The choice which gives the highest expected value is 
the purchase of 4 trays. Therefore, if we follow Bayes’ 
decision rule, this will be the number we will order. 


Perfect information . 


If the decision'as to the number of trays of fancy 
cream cakes required is left until the event is near, it is 
likely that the demand may be predicted very ac- 
curately. Almost certainly the state of the weather will 
be known, and if it is left right to the very last moment — 
we shall have a very good idea of the people attending. 
Using our experience, these factors taken together, 
should enable us to predict the demand almost pre- 
cisely. But leaving the decision until the last moment 
brings with it certain drawbacks. It means sending our 
own transport to collect the fancy cream cakes, and this 
entails extra wages and transport expenses. The net 
cost may be, in fact, fairly small, but is the extra 
information worth the cost? What is the real value of 
this ‘perfect’ information to us, at this moment in time, 
when we are- considering whether to go ahead- and 
purchase now or to wait until the day? 

There are three possibilities. Perfect information 
may indicate that the demand will be for either 3 or 4 
or 5 trays. If it is 3, then what benefit will this be to us? 
Undoubtedly if we are told that it will be 3, the correct 
course is clear — the order will be for 3. This way we 
maximize profit. Now the probability that we shall be 
given.this information (that is, the demand will be for 
3 trays) is oi, Under conditions of certainty the ex- 
pected value or profit of this possibility is therefore 
0-3 X12=f4. For the other possibilities, that is, for 
demands of 4 or 5 trays, the profits will be £16 and £20 
respectively, and the probabilities that these will occur 
will be or and oz The total expected profit under 
certainty is therefore 0-3 X12+0°5X16+0:2xX20= 
£15°6. This is the expected profit if we wait. If we do 
not wait, then the expected value of our profits (pre- 
sumably taking the choice of purchasing 4 trays, which 
Bayes’ decision rule indicated) is £13. The additional 
benefit from waiting is £15:6— £13 =£26. If the 
estimated addition in cost, due to the extra wages and 
transport expenses is greater than this, then the 
sensible decision is to go ahead and order the 4 trays 
now, rather than to hold on for perfect information. 


Opportunity loss 


There is another way of looking at this fancy cream 
cake problem: one in which we concentrate on the loss 
in the event that a wrong decision is made rather than 
looking at the positive gain from making a correct 
decision. Let us run through the possibilities again. If 
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the demand is for 3 trays, then an order of 3 will be the 
best choice. Orders of 4 or 5 trays will produce losses of 
1x6=f6 and 2x6=f12, respectively, when com- 
pared with the best choice. For a sale of 4, the best 
choice is to order 4. Purchases of 3 and 5 will involve 
losses of £4 and £6 compared with this. For a sale of 5, 
the best choice is to order 5. Purchases of 3 and 4 will 
involve losses of £8 and £4. Recording these in matrix 
form we have: 


Possible purchase (choice) 
Demand | 


(event) 3 4 5 

3 O 6 I2 

4 4 o 6 

5 8 A o 
TABLE II 


This is usually referred to as an opportunity loss table. 
It is really a conditional loss table. It gives the loss for 
each order, given that a certain demand (event) occurs. 
The loss is not an absolute loss, but the loss compared 
with the best choice that could have been taken if the 
event had been correctly predicted. 

Now the chances that each of these possible losses 
will occur is known, since the probabilities that the 
demand will he for 3, 4 or 5 trays are respectively 0-3, 
or and o-2. We can, therefore, produce an expected . 
opportunity loss (EOL) for each decision. The cal- 
culation is precisely similar to the calculation of 
expected value: 


$ 
EOL (purchase 3)=0'3 X o-+-0°5 X 4-402 X 8=3'6 
EOL (purchase 4)=0°3X 6-+-0°5 X0-+0°:2% 4=2°6 
EOL (purchase 5)=0-3 X 12-+-0°5 X 6-+-0'2 X o= 6-6 


The obvious choice is to purchase 4, since this way we 
minimise our expected loss. This, of course, gives the 
same choice as the expected value calculation. In the 
opportunity loss approach we wish to minimize our loss 
as seen ‘downwards’ from the level of the best decision 
we could have taken, given perfect information. In the 
expected value approach, we wish to maximize our 
gain ‘upwards’. Together, therefore, expected value and 
expected opportunity loss must equal the expected 
profit under certainty for every choice. Using the 
figures above: 


£ 
Purchase 3 EV(3)+-EOL(3)=12-+3°6=15°6 
Purchase 4 EV(4)+-EOL(4)=13-+2°6=15°6 
Purchase 5 EV(5)+-EOL(5)= 9+-6-6==15°6 


Complications 


This completes the elementary mathematics of 
decision making, covering both traditional probability 
theory and Bayes’ theorem for posterior probabilities. 
Some problems still, however, remain. For instance: 
(1) The possible choices in real life are not usually 
restricted to such a small a number as 3. In the 
example, if each tray held 100 fancy cream cakes, 
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the individual possibilities could vary from some 
300 cakes to around 600. Where the possible 
chances are great, and the individual differences 
small (as would now be the case), a record of the 
possible choices and their associated probabilities 
on graph paper would show a large number 
of points very close to each other. In other 
words, we would have a nearly continuous 
distribution pattern. The usual method of 
approach, in such cases, is to assume that the 
distribution curve is in the shape of a normal 
probability curve, and then to use the highly 
developed statistical theory of normal dis- 
tributions. 


(2) Until now it has been assumed that expected 
value can be accurately arrived at by multiplying 
the probability by the sum of money involved. 
But is this really so? Is a businessman always 
prepared to gamble on a project which presents a 
half chance of a superlative profit, but a half 
chance of an enforced liquidation, just because 
the mathematical expression of the expected 
value of this ‘risky’ choice is a little higher than 
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that of some other steady ‘safe’ choice. People 
do not operate like this. The subjective value, the 
real value to us, as opposed to the mathematical 
expected value, is referred to as utility.* 


(3) The problem of time has so far been ignored. 
Reverting to the dice/coin decision choice shown 
in decision-tree form on page [501], suppose that 
the £5 would not be received until a year from 
now. The present value of this sum of money 

now (assuming that money spare can earn IO. 


per cent) is x £5 =9g1s (approximately). Since 


‘it is necessary to multiply (us sum by the 
probability (1/2), the total expected value now of 
this choice is 1/2 X 91s =455 6d. To take account 

‘of time the third rule, therefore, needs to be 
modified. It should read: at every decision 
point, choose that course of action which has the 
highest expected present value. 


3A description of how the utility concept can be used in 
decision-making analysis was given in the ‘Management Informa- 
tion’ article in The Accountant, November oth, 1968, entitled 
‘Green Fingers i in the Boardroom’. 











Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
‘the ‘Annotated Tax Cases’ 


Minister of Agriculture, Fisheries and 
Food v. Ratsouris Ltd 


In the High Court of Justice (Queen’s Bench Division) 
March 12th, 1969 


(Before the Lord Chief Justice (Lord PARKER oF 
WADDINGTON, Mr Justice MELFORD STEVENSON and Mr 
Justice BLAIR) 


Selective employment tax — Repayment — Destruction of 
vermin — On farms and elsewhere — Whether ancillary to 
agriculture and horticulture — Whether qualifying percentage 
of employees ~ Selective Employment Payments Act 1966, 
sections 2, IO. 


The company was engaged in the destruction of vermin 
on farms, in industrial buildings and elsewhere. The work 
done on farms and agricultural connections accounted for 
- about 23 per cent of the company’s activities, about 12°8 per 
cent in industrial buildings and the rest in a variety of 


kinds of places. The company had several branches, but the 
case was concerned with the Bristol branch. 

It was contended for the company that it satisfied the 
requirements of minimum list heading oor in that its non- 
agricultural activities included the ‘ancillary activities such 
as ... the destruction of rabbits and other vermin’ in- 
cluded under that heading. It was contended for the 
Minister that those ‘ancillary activities’ had to be ancillary 
to agriculture; that the non-agricultural activities fell under 
heading 899; and that, therefore, the company’s claim could 
not succeed. The Industrial Tribunal decided in favour E 
the company. 


Held: ‘ancillary activities’ in heading oor meant activities 
that were ancillary to farming and stock-rearing; and that, 
therefore, the company’s claim failed. 


Ferguson v. C.LR. 
In the House of Lords 
March rith, 1969 


(Before Lord Rem, Lord Guszst, Lord Upjoun, Lord 
Donovan and Lord Drock) 


Income tax — Annual payment — Separation agreement — Sum 
free of income tax — Husband with no income chargeable in 
United Kingdom — Such income insufficient in another year — 
Whether wife assessable — Income’ Tax Act 1842, section 103 — 
Income Tax Act 1918, General Rule 23 (2) ~ Income Tax 
Act 1952, sections 122, 123 (Case III), es 169, 170, 
506 (2). 

In 1948 the taxpayer and her husband antec into a 
separation agreement, whereunder the husband undertook 
to pay the wife “a sum of £35 monthly in advance free 
of income tax’. That sum had regularly been paid. 

The husband was resident abroad during 1955-56, 1956- 
57 and 1957-58, and during those years he had no income 
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Your staff are the foundation of your business. By considering their needs, you are 
ensuring a firm basis for your future growth. 

Forty years’ experience at Sun Life has taught us that staff pensions are a great asset 
to all business concerns. They aid recruiting, stimulate staff confidence and loyalty, 
and ease the retirement of elderly employees without creating a drain on profits. 
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Introducing the 

Equity A 

Unit Endowment 
Assurance 


A new 2-way investment opportunity 











1. The total security of an endowment policy with full life cover. 
2. The growth prospects of a unit trust—the new Equity & Law Unit Trust. 


This new equity-linked assurance is now included in the Equity & Law range 


of policies—a new and contemporary facility for your clients, with all the usual 
backing from Equity & Law both for them and for you. 
We are telling the public about it with large advertisements in: 


Daily Express Financial Times 


i Investors’ Chronicle 
Daily Telegraph 


Sunday Times Glasgow Herald 
The Times Sunday Telegraph Scotsman 
The Guardian 


The Observer 
So a lot of your clients will know all about it. Try them. 





125 years of assurance 


= 
Eq uity & Law Equity & Law Life Assurance Society Limited Administration: 20 Lincoln's inn Fields, London, W.C.2. and Amersham Road, High Wycombe, Bucks 
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chargeable to United Kingdom tax. For 1959-60 the hus- 
band was resident in this country, but his income charge- 
able here was {74 less than the amount required to meet 
the payments in that year. The wife was assessed under 
Case III of Schedule D for each of the first three years, 
and in respect of {74 for 1959-60. 

It was contended on her behalf that the separation agree- 
ment provided for the payment of such a sum as, after 
deduction of income tax, would leave £35; and that the 
husband was assessable under section 170 of the Income 
Tax Act 1952. On behalf of the Revenue it was contended 
that the sum payable was £35 without any deduction in 
‘respect of income tax. The General Commissioners 
decided that the conduct of the parties over the years 
established that the intention was that the sum payable 
should be such a sum as, after deduction of tax at the 
standard rate, would leave £35. 


Held (reversing the decision of the Court of Session): 
the words ‘free of tax’ meant that the husband was bound 
to pay his wife every month such a sum as, after deduction 
of tax at the standard rate, would leave £35. 


Heaton v. Bell 
In the House of Lords 
March rath, 1969 


(Before Lord Rem, Lord Morris op BORTH-Y-GEST, Lord 
Hopson, Lord UpjoHn and Lord DIPLock) 


Income tax — Office or employment ~ Machine-minder at 
weekly wage — Car loan scheme — Car lent to employee — 
Wages in reduced amount — Whether gross wages reduced or 
deduction made in computing gross wages — Whether loan of 
car an emolument ~ Valuation of this emolument ~ Income Tax 
Act 1952, Schedule E (section 156) ~ finance Act 1956, 
Schedule 2, paragraphs 1, 7. 


The taxpayer was employed as a machine-minder at a 
weekly wage with a basic rate and various additions. In 
1964 the company introduced a voluntary car loan scheme, 
pursuant to which the company bought a car and loaned 
it to the taxpayer for his use. The company obtained a 
capital allowance in respect of the car. The company paid 
for the licence and insurance on the car, but the taxpayer 
was responsible for maintenance and running costs. He was 
under the obligations of driving the car himself only, and 
not to let anyone else drive it. Because of having the advan- 
tage of the scheme, the taxpayer received at first {2 ros a 
week less in wages, but the amount varied, partly because a 
better car was substituted later on and partly because of 
increased costs. 

In a letter outlining the car loan scheme, which was sent 
by the company to its employees, reference was made to the 
scheme being available ‘when the pocket permits’, and to 
the running of a car on most reasonable terms. One of the 
conditions of the scheme stated that an amended wage 
basis would come into operation if the application to join 
the scheme was accepted; and another condition provided 
that if the car was under repair for maintenance or following 
an accident, the amended wage basis would still apply. In a 
further letter to the employers reference was made to ‘the 
present wage adjustments’ being varied. In a memorandum 
it was provided that either the company or the employee 
could cancel the arrangement to use the car at fourteen 
days’ notice. In yet another document reference was made 
to the £2 10s and the variable amounts as ‘wage reductions’; 
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and an internal memorandum by the secretary required an 
employee in the company’s wages office to “arrange the 
necessary weekly reduction’. In evidence the taxpayer said 
that if he had been asked whether the company had supplied 
him with a car at a sum deducted from his wages, he 
would have said that he had accepted a lower wage and a 
free car. 

The taxpayer contended that the transaction about the 
car involved his accepting a wage calculated at {2 10s 
(or whatever the variable amount was at any given time) 
less than what he would otherwise have received; and that, 
therefore, there was no benefit to him from the transaction. — 
He also contended, in the alternative, that if the loan of the 
car was a benefit, it could not be converted into money or 
money’s worth. 

It was contended for the Revenue that the transaction 
about the car was separate from the transaction fixing the 
taxpayer's wages; and that, therefore, the {2 xos (or other 
variable amount) was a deduction from the taxpayer’s 
wages; that the loan of the car was a benefit which could be 
converted into money or money’s worth by the taxpayer 
giving fourteen days’ notice to terminate the loan, whereby 
his wage would be restored to the amount it would have 
been, if there had been no loan of a car; and that the value 
of the benefit accruing to the taxpayer was {2 ros (or other 
variable amount) for each week of the year under appeal. 

The Special Commissioners decided in favour of the 
taxpayer. 

Held (1) unanimously affirming the decision of the Court 
of Appeal: the sum in question was a deduction in computing 
the taxpayer’s wages, and not a deduction from his wages; 
(2) (Lord Hodson and Lord Upjohn dissenting): the use of 
the car was a perquisite of an amount equal to the full 
payment of extra wages which the taxpayer would have 
received for the year of assessment, if he had given up the 
use of the car. 


Watts of Calcot Ltd v. Minister of 
Agriculture, Fisheries and Food 

In the High Court of Justice (Queen’s Bench Division) 
March 13th, 1969 

(Before the Lord Chief Justice (Lord PARKER OF 
WADDINGTON), Mr Justice MELFORD STEVENSON and Mr 
Justice BLAIR) | 

Selective employment tax — Repayment — Agricultural 
contractor — Grass-cutting — Hedging and ditching ~ Whether 
qualifying activities ~ Selective Employment Payments Act 
1G66, section 2 — Minimum list headings oot, 002. 


The company, an agricultural contractor, contracted to 
do, among other things, grass-cutting, hedging and ditching 
at aerodromes and stations. The grass-cutting took up 50 
per cent of the time, hedging and ditching 15 per cent, 
forestry 5 per cent, and also did work for farmers which was 
5 per cent. 

It was contended for the company that the grass-cutting, 
the hedging and the ditching were agricultural activities 
within minimum list heading 001, though not performed 
for farmers; and that therefore the company’s claim to 
repayment of tax was valid. It was contended for the 
Minister that such services qualified only when performed 
for farmers. The Industrial Tribunal decided in favour of 
the Minister. 


Held: the tribunal’s decision was correct. 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, April 2nd, 
1969, there were present: 

Mr S. Dixon, President, in the Chair; Mr R. G. 
Leach, ¢.B.E., Deputy-President; Messrs J. F. 
Allan, J. A. Allen, G. R. Appleyard, B. D. 
Barton, J. C. Bayley, G. T. E. Chamberlain, 
L. H. Clark, D A. Clarke, R. W. Cox, W. G., 
Densem, J. V. Eastwood, W. W. Fea, R. W. 
Foad, €.B.E., E. J. Frary, J. P. Grenside, R. F. 
Griffiths, J. S. Heaton, J. A. Jackson, A. W. 
John, ¢.B.E., ©. B. Judd, R. O, A. Keel, 
H, Kirton, T.D., S. Kitchen, B. A. Maynard, 
W. G. Medlam, W. Bertram Nelson, C.B.E., 
E. J. Newman, W. E. Parker, C.B.E.„ F. E. 
Price, .c.B.E., D. W. Robertson, L. W. Robson, 
E. C. Sayers, K., J. Sharp, T.D., R. G. Slack, 
H. G. Smith, G. Tattersall-Walker, C. C. 
Taylor, R. H. Taylor, A. G. Thomas, R. P. 
Tovey, A. H. Walton, D. N. Walton, A. D. 
Watson, J. Whitehead, J. C. Montgomery 
Williams, E. K. Wright. 


Accountants’ Reports on Profit 
Forecasts 


The Council approved, for release as 
soon as the revised: City Code on Take- 
overs and Mergers is published, a 
guidance statement, ‘Accountants’? Re- 
ports on Profit Forecasts’, for circula- 
tion in due course to all members as 
section S 14 of the Members’ Handbook 
in replacement of section S rx. 


Stock-in-trade and 
Work in Progress 


The Council approved a statement, 
‘Stock-in-trade and Work in Progress’ 
for publication in the professional Press, 
and for distribution to members in the 
next circulation of printed matter as 
U rr in the series of ‘Statements on 
Auditing’ in the Members’ Handbook. 


income Tax Management Act 
1964. Assessments and 
Appeals before General 
Commissioners 


The Council approved a letter to the 
Honorary Secretaries of District Socie-~ 
ties setting out the results of an inquiry 
conducted by the Council into the 
operation in practice of the plans of the 
Board of Inland Revenue announced in 
1966 to accelerate the flow of revenue 
to the Exchequer and in particular 
the procedures of District Commis- 
sioners dealing with the listing and 
hearing of appeals. The letter suggested 
discussions at local level, where it 


seemed these would be helpful between 
representatives of the District Society 
and the local Inland Revenue Inspecting 
Officer, and, in appropriate cases, the 
Clerk to the Commissioners concerned. 
The Council also approved a suggestion 
that members who experienced par- 
ticular difficulties in this area of tax 
administration might appropriately re- 
port the circumstances to the Honorary 
Secretary of their local District Society 
so that these could be taken fully into 
account in deciding whether representa- 
tions were appropriate. 


Annual Meeting 1969 


It was reported that arrangements had 
been made for the annual meeting to be 
held in the Assembly Hall of Church 
House, Westminster, London SW1 on 
Wednesday, May 14th, 1969 at 10.30 
a.m. 


Associated Trusts — Report 
and Accounts 1968 


The Council approved for publication a 
report on funds associated with the 
Institute. A booklet entitled Associated 
Trusts ~ Report and Accounts 1968 is 
available to members without charge on 
application to the offices of the Institute. 


‘Posting of Examination 


Results to Candidates 


The Council approved the following 
statement for publication: 


The Examination Committee has 
decided that, subject to unforeseen 
circumstances, the results of the March 
1969 Intermediate examination will be 
posted to candidates for receipt by 
them at the earliest on Saturday, May 
24th, 1969. The list of successful 
candidates will be published on Tues- 
day, May 27th, 1969. 


Registration of Articles 
The Secretary reported the registration 
of 160 articles of clerkship during 
February 1969, the total number since 
January 1st, 1969, being 349. 


Admissions to Membership 

A list of those admitted to membership 
of the Institute appears on pages 508 to 
517. 


Fellowship 


The Council granted applications from 
12 associates to become fellows under 
clause 6 of the supplemental Royal 
Charter. 


Incorporated Accountant 
Member Becoming a 
Chartered Accountant 


The Council granted an application 
from the following incorporated ac- 
countant member to become a char- 
tered accountant under by-law 129. 


Peters, George John, A.C.A., Johannesburg, 
South Africa. 


Members Commencing to 
Practise 


The Council received notice that the 
following members had commenced to 
practise: 


Alexander, Roger John Blake, A.C.A., a1965; 
Une, Gregg & Turnbull, 5 Albemarle 
Street, Piccadilly, London WIX 4EL. 
Austin, John George, A.C.A., @1968; 24 Pertwee 
Drive, South Woodham Ferriers, Chelms- 
ford, Essex. 


Bates, George Joseph Beavon, A.c.a., a1964; 
A. B. Burke & Co, Barclays Bank Chambers, 
King Street, Knutsford, Cheshire. 

Berry, Lindsay Harry, A.C.A., @1968; Lindsay 
H. Berry & Co, 6 Church Gate, Leicester. 
Botell, Edward Charles, F.C.A., @S1950; 
ele Close, Mottingham, London 

9. 


Chapman, Bryan Leslie, A.C.A., io: 73 
undred Acres Lane, Amersham, Bucks. 

Chui, Chee Keung, B.A.(ECON.), A.C.A., 41967; 
C. K. Chui & Co, 17 Fairway Avenue, 
Brooklands, Manchester M23 gJP. 

Clarke, Charles Joseph, F.c.A., 21957; Bo Main 
Street, Cavan, Ireland. 

Coomber, Anthony John, 41959; 


a Indicates the year of admission to the 
Institute. 


aS Indicates the year of admission to The 
Society of Incorporated Accountants. 


§ Means ‘incorporated accountant member’. 


Firms not marked + or * are composed wholly 
of chartered accountant members of the 
Institute. 


Against the name of a firm indicates that the 

rm, though not wholly composed of members 
of the Institute, is composed wholly of char- 
tered accountants who are members of one or 
another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


* Against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


A.C.A., 


Ce 
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Turquand, Youngs & Co, PO Box 64, 
Lanka Building, Kuching, Sarawak, 
Malaysia. i 

Coulson, Roger James, A.C.A., a1965; F. W. 
Stephens & Co, Liverpool House, 15/17 
Eldon Street, London EC2. 

Cross, Robert Kingsley, A.C.A., @1967; 123 
Carr Road, Calverley, Pudsey, LS28 et, 


Davies, Walter Bramwell, A.C.A., a@1962; 
Simpkins, Edwards & Co, Arcade Chambers, 
11 High Street, Exeter, Devon. 

Devani, Shashikant Chandulal, A.C.A., 21964; 
S. C. Devani & Co, 37 Deena Close, Queens 
Drive, London W3. 

Dixon, Reginald Peter, A.C.A., @1968; 
Dixon & Co, 6 Park Street, Deal, Kent. 

Dwyer, John Maurice, A.C.A., a1966; 15 Canvey 
on Westbury-on-Trym, Bristol BSx1o 
5DD. ; 

Edwards, William John, F.C.A., a@1958; 
Foreman, Frank & Co, Holly House, 
Paddockhall Road, Haywards Heath, Sussex. 

Elliott, Grahame Nicholas, A.C.A., @1963; 
Elliott, Hewitson & Co, 31 Princess Street, 
Manchester 2. 


Fetzer, Rodney Wilberforce, A.C.A., @1967; 
George Fetzer & Co, 3 King Street, 
Newcastle, Staffs STs EN, 
Fisher, Robert Stewart, A.C.A., a1964; R. ZS, 
Fisher & Co, 45 Poltimore Road, Guildford, 
Surrey. 


Garland, Peter Keble, A.C.A., a1965; ‘Allfields’, 
Parr House; 52 Broadway, Bracknell, 
Berkshire... 

Gates, Martin Douglas Clift, A.C.A., a1960; 
Woolley & Waldron, Blue Peter House, 
8-ro Portland Terrace, Southampton SOg 


sTW. 

Gibson, Alan Johr, A.C.A., a1965; Wilson, 
De Zouche & MacKenzie, 6 Holborn Via- 
duct, London ECr. 

Gill, Brett Richard Joseph, A.C.A., a@1965; 
Woolley & Waldron, Blue Peter House, 8-10 
Portland ‘Terrace, Southampton SOg sg UW. 

Growcott, Thomas Ernest, A G-A. @1962; 
Aston, Parkinson & Gadd, Selby Towers, 
29 Princess Drive, Colwyn Bay. 

Hattersley (Mrs), Joan Dorothy, A.C.A., 21968; 
H. C. Samuel & Co, Bungalow Lodge, 
Juniper Place, Mogador, Lower Kingswood, 


` Surrey. f Së 
Hewitson, John David, A.C.A., a1962; Elliott, 
Hewitson & Co, 31 Princess Street, Man- 


chester 2. 

Hindle, Terrence Clive, A.C.A.,  @1961; 
Beresford Lye Co, Queens House, 
Guildhall Street, Folkestone, Kent. 

Holland, Roger Stanley, A.C.A., 21965; North 
Lodge, Ightham Warren, Ightham, Kent. 

Hooper, Henry Lawrence George, A.C.A., 
arg61; Collins & Russell, 7 Molesworth 
Street, Wadebridge, Cornwall. 

Hunn, Richard George, B.COM., F.C.A., 21951; 

R. G. Hunt & Co, ‘The Willows’, Culford, 


Bury St Edmunds, Suffolk. 


Le Maitre, David Vernon, F.C.A., @1958; 
Marshall, Hoare & Chandler, 8 Lefebvre 
Street, St Peter Port, Guernsey, CI 

Livesey, Graham Ronald, A.C.A., @1966; 
‘Woodlea’, Wrenbury Road, Aston, Nantwich, 
Cheshire, 

Lowe, Christopher James, B.A., A.C.A., 21963; 
Cooper Brothers & Co, zo James Street, 
Liverpool Lz 7PP. 


McLean, Thomas William, LL.B., F.C.A., 
aS1948: 16 Belgravia Road, St John’s, 
Wakefield, Yorks. 

Nutt, Derek Leslie, A.C.A., a1968; 43 Sherwood 
Way, Feering Mount, Kelvedon, Essex. 


Perry, Nathan Neil, A.C.A., @1965; Hibbert 
Sier, Woods & Co, Capel House, 54 New 
Broad Street, London ECa2. sche eo 

Peters, John Fabian, A.C.A., 21968; M. Sinclair 
& Co, Bank Chambers, 72 High Street, 
‘Teddington, Middx. 

Posaner, Peter Winston, B.A., A.C.A., @1968; 
312 Birmingham Road, , Sutton Coldfield, 
Warwickshire. ; 

Rice, Robert John, E.C.A., aS1953; 
Townsend & Co, 30 St Giles’, 
OX: 3LE. 


Wenn, 
Oxford 


Robson, Robert Elliott, F.C.A.,  @1953; 
Chipchase, Wood & Co, Barclays Chambers, 
Market Place, Durham. 

Rothwell, Vincent Francis, A.C.A., @1961; 
John A. Walmsley & Co, 40 St Petersgate, 
Stockport, Cheshire SK1 IHL. 

Rowe, James Winston; A.C.A., 21968; Leftley, 
Rowe & Co, 64 Ealing Road, Wembley, 
Middx. 

Slater, Colin David, A.C.A., 41967; Burgess, 
Hodgson & Co, 26 Craven Street, Strand, 
London WCz2. 

Stone, Ronald ‘Timothy James, F.C.A., @1951; 
Andrew W. Barr & Co, 22 Upper Brook 
Street, London WrY 1PD. 

Stovold, Brian Sidney Charles, A.C.A., @1964; 

end Mortimer Hill, Grove Park, ‘Tring, Herts. 

Wakeling, William John, F.c.a., ar956; Clifton 
Pyke & Co, 58 North Hill, Colchester, Essex. 

Wardle, Michael George, A.C.A., arg6o; 
Simpkins, Edwards & Co, Arcade Chambers, 
11 High Street, Exeter, Devon. 

Whittam, - Austin Joseph, 8.A.(COM.), A.C.A.; 


arg68; 16 Rutland Avenue, Withington, 
Manchester M20 SI, 


Re-admissions to Membership © 
PN ER IER ` SEE | Oe Ea PR 
Subject to payment of the amounts re- 
quired by the Council, two former 
members of the Institute were re- 
admitted to membership under clause 
23 of the supplemental Royal Charter 
and two former members under by-law 
38. Three applications under clause 
23 (of the supplemental Royal Charter) 
were refused. 

It was reported to the Council that 
the following re-admission, made at the 
Council meeting on February 5th, 1969, 
subject to payment of the amount 
required, had become effective: 


Dunn, Bernard Hutton, F.c.a., "Wendung Lea’, . 


Banburgh, Northumberland. 


Resignations 
The Council accepted the resignations 
from membership of the Institute of: 


Clark, Redvers Frederick, ¥F.c.A., a@1929; 
‘Southway’, Carshalton Beeches, Surrey. 
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Mitchell, James Hart, F.c.a., 21924; 15 Lindsay 
Road, Branksome Park, Poole, Dorset. 
: (Retired.) 
Walkden, James Arnold Kershaw, 
a1931: 7 Park Gates Drive, Cheadle 
Cheadle, Cheshire SK8 7DD. 


F.C oA Li 3 
Hulme, 


Deaths of Members 


The Council received with regret the 
Secretary’s report of the deaths of the 
following members: 


" Annesley, Arthur, F.c.A., Broadstairs, Kent. 


Bailey, Ernest James, F.c.A., Beckenham, Kent. 
Bartfield, Isaac, F.c.A., Leeds, 
Bates, Edward, F.c.a., Leicester, 
Colwill, Reginald Stanley, F.c.a., London. 
Crawshaw, Maurice, F.c.A., Halifax, Yorks. 
Dampney, Harold Fowler, ¥.c.a., Gibraltar. 
Evans, Robert Leslie, F.c.A., Stratford upon 
Avon. ; 
Furnival-Jones, Owen, M,A., F.C.A., London. 
Grove, John Edgar, F.C.A., Buckhurst Hill, 
Essex. 

Handley, Noel Arthur, M.A., F.C.A., Wolver- 
hampton. Ze 
Hudson, John Farrer, F.c.A., Victoria, Australia. 
Keyworth, John Stuart, F.c.a., Northampton. 
King, Harry Charles, F.c.a., Croydon, Surrey. 

Laycock, Stanley, F.c.a., Keighley. ; 
Lodge, John Wesel O.B.E., M.C., ECA. J.Ps, 
Truro, Cornwall. 
Maw, John Eric Matthew, .c.a., London. 
Melville, Kenneth Ruthven, F.c.a., Leeds. 
Moody, Guy Courtenay, F.c.A., Banstead, 
urrey. 
Mundy, Richmond Frederick, F.s.a.4., Harrow. 
Page, Robert St Clair, T.D., F.C.A., Nottingham. 
Peet, William Surridge, F.c.a., Birkdale, 
Southport. 
Phipps, Fred Norman, F.c.A., London. 
Rowley, Ernest Edward Victor, F.c.A., Leices+ 
ter. 
Smith, Roy Phillips, r.c.a., Chorley, Lancs. 
Taylor, Cecil George, F.c.A., Nottingham. 
Taylor, Charles Barry, F.c.A., Harrogate. 
Tucker, Alan Roy, F.c.4., Ramsey, loM. 
Tyler, Albert Edward, ¥.c.a., Lancing; Sussex. 
Watson, Vincent John, F.c.A., Scarborough. 
Wheeley, Charles St George, ¥F.c.a., Chelten- 


am, Glos. 
Wilkinson, Richard Henry Edgar, M.A., ¥.C.A,, 
Manchester. ; 
Williams, Allen Glen, F.c.A., South Croydon, 
Surrey. 
Willmoth, Alan Edgar, F.c.a., Preston. 
Wright, Cyril, F.c.a., London. 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE / 
AND OF THE APPEAL COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council ` 
of the Institute at hearings held on February 5th, 1969 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That an associate of T'he Institute of 
Chartered Accountants in England 
and Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
Clause 21 sub-clause (3) of the sup- 
plemental Royal Charter 

In that being a partner of a firm of 
practising chartered accountants and 
the secretary of a limited company he 
signed a circular letter from the said 
company and procured and/or permit- 


ted the issue thereof in which his said 
firm was stated as being available to 
provide financial administration and 
advice 
So as to render himself liable to be 
excluded or suspended from member- 
ship of the Institute or to be repri- 
manded or admonished. á 


Finding 
The Committee found that the formal. 
complaint had been proved. 


Decision 
The Committee ordered that. the’ 
member be admonished but the 
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Cömmittee considered that there were 
special ‘circumstances justifying the 
omission of his name from the publica- 
tion of the Finding and Decision. 





A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That-a fellow of The Institute of 
Chartered Accountants in England 
and Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
sub-clause (3) of Clause 21 of the 
supplemental Royal Charter 


THE | 
ACCOUNTANT ` 


In that he failed within a reasonable 
time or at all 


(a) to hand over to the auditor of a 
~ limited company certain ac- 
counts, books, vouchers, and 
papers of that company despite 
repeated requests to do so 


(5) to answer or take any action in 
response to four letters dated 
respectively October 3rd, 1968, 
October 21st, 1968, November 
6th, 1968, and November 28th, 
1968, from an Assistant Secre- 

. tary of the Institute 


So as to render himself liable to be 
excluded or suspended from member- 


Finding and Decision of the Appeal Committee of the Council of the 
Institute at a hearing held on March 21st, 1969 


The Appeal Committee heard an 
Appeal against the Finding and De- 
cision of the Disciplinary Committee 
of the Council of the Institute upon a 
formal complaint preferred by the 
Investigation Committee of the Coun- 
cil to the Disciplinary Committee: 

That 
fellow of The Institute of Chartered 
Accountants in England and Wales 
has been guilty of acts or defaults 
_ discreditable to a member of the 
Institute within the meaning of sub- 
clause (3) of Clause 21 of the supple- 
mental Royal Charter 

In that being the liquidator of 
ae Chemical Co (London) Limi- 
te 


Frederick “Robert Ince a 


(oi he failed within a reasonable 
time 

(i) to call a meeting of the Com- 
mittee of Inspection in the 
liquidation despite repeated 
statements that he would do 
so, and . 

(ii) to provide full information 
as to the state and progress 
of the liquidation of the 
company to a creditor of the 
company and to the solicitors 
of that creditor 

' (b) he wrote to the Secretary of the 

Institute on October rath, 1968, 

stating that he had taken the 

necessary steps to satisfy the 
said creditor and the said solici- 


ADMISSIONS TO MEMBERSHIP 


' The following is the list of newly- 
es members referred to at page 
506. 


Abbott, John Joseph, A.C.A., a1969; 63 London 
Road, Braintree, Essex. 

Ackenson, Michael, A CA, a1969; 138 Mount 
Pleasant Lane, London Es. . 

Acott, David Patrick Ronald; A.C.A., ax969; 
Hammonds Cottages, Cheveney Farm, 
Yalding, Maidstone, Kent. 

Ahamed,, Mahmood Sultanali, B.A., A.C.A., 
a1g69; 6A Belsize Park Gardens, London 


KÉ x 

Ahmad, Mukhtar, A.C.A., a1960; 44 Woodside 
Road, Wood Green, London N22. 

Alam, Chaklader Mahboob-ul, A.C.A., a1969; 
‘The Manse’, Ealing Green, London Ws. 
Alayande, Jimmy Ajibola, A.C.A., 21969; with 
Akintola Williams & Co, PO Box 965, Lagos, 

Nigeria. 

Aldam, Anthony, A.C.A., @1969; c/o E. Hill 
Aldam & Co Ltd, Britannic Works, Red 
Lion Road, Tolworth, Surbiton, Surrey. 

Alderman, Roger, A.C.A., a1969; 184 Horns 
Road, Barkingside, Ilford, Essex. 

Alexander, Michael James, A.C.A., a1969; 15 
Caversham Avenue, North Cheam, Sutton, 
Surrey. 


Alexander, Stephen Mark, A.C.A., a1969; ro St 
Andrews Road, Burnham-on-Sea, Somerset. 

Ali, Saiyid Mohammed, A.C.A., a1969; 120 
Woodfield Way, London Nr, 

Allen, Christopher James, A.C.A., a1r969; 8 
Wellington Road, Bulford, Salisbury, Wilts. 

Allen, Michael James Wilfred, A.C.A., a1g69; 
a7, Devonshire Drive, Greenwich, London 

10, 


Allen, Nigel Ian Kenwyn, A.C.A., @1960; 5 
Dorset Road, Merton Park, London SWio. 
Allen, Peter Richard, B.A., A.C.A., @1969; I4 
Chichester Court, Chessington Road, Ewell, 


Surrey. 

Allen, Richard William Edward, A.C.A., a1969: 
cjo John Dowell & Sons Vari Lrd, 
Leagrave Works, Chatsworth Road, Clapton 
Road, Clapton, London Ee, 

Allnutt, Derek Peter, A.C.A., @1969; 82 Green- 
hill Road, Winchester. 

Ames, Colin, A.C.A., 21969; 33 Silverdale Road, 
St Paul’s Cray, Kent BRs 2LU. 

Anderson, Jan Alexander, A.C.A., @1g969; 
‘Abbots Ann’, Three Pears Road, Merrow, 
Guildford, Surrey. 

Anderson, Martin James, A.C.A., ar969; 26 
Kingsdown Road, Northfield, Birmingham 


3r. 
Andrew, John Kenneth, A.C.A., ar969; 16 St 
Abbs Way, Odsal, Bradford 6, 


- April 12th, 1969 


D 


ship of the Institute or to be repri- 
manded or admonished. 


Finding 

The Committee found that the formal 
complaint had been proved under both 
headings. 


Decision 


The Committee ordered that the 
member be admonished but the Com- 
mittee considered that there were 
special circumstances justifying the 
omission of his name from the publica- 
tion of the Finding and Decision. 


tors of the creditor regarding the 
course of the liquidation when 
he had not taken such steps 
' So as to render himself liable to be 
excluded or suspended from member- 
ship of the Institute or to be repri- 
manded or admonished. 
Finding 
The Committee affirmed the Finding 
of the Disciplinary Committee that the 
formal complaint against Frederick 
Robert Ince, F.c.a., had been proved 
under both headings. 


Decision ` e 

The Committee affirmed the Decision 
of the Disciplinary Committee that 
Frederick Robert Ince, F.c.a., of 27 
Hill Street, St Helier, Jersey, Channel 
Islands, be excluded from membership 
of the Institute. 


Andrews, David Hugh, A.C.A., @1969; ot 
Riddlesdown Road, Purley, Surrey. 

Anning, David Colin, A.C.A., a@1969; 20 
Westwood Road, Maidstone, Kent. 


Anning, Eric Stuart, A.C.A., a1969; 3 Lynher 


Drive, Saltash, Cornwall. 


-Ansari, Akbar, A.C.A., 41969; 41 Lancaster 


Grove, London NW3. 
Appleford, Clive Nugent, A.C.A., a@1969; 256 
Telegraph Road, Heswall, Wirral, Cheshire. 
Apte, Prakash Vinayak, A.C.A., a1969; 34 
Primrose Gardens, London NW3. 


a Indicates the year of admission to The 
Institute. > 


aS Indicates the year of'admission to The 
Society of Incorporated Accountants, 


§ Means ‘incorporated accountant member.’ 


Firms not marked f or * are composed 
wholly of chartered accountant members of 
the Institute, 


Against the name of a firm indicates that the 

rm, though not wholly composed of members 
of the Institute, is composed wholly of 
chartered accountants who are members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


* Against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


April 12th, 1969 


Araghi, Behrooz, A.C.A., arg69; c/o 172 
Marsham Road, King’s ' Heath, Birmingham 


Ren, Jeffrey, A.C.A., a1969; 155 Deighton 
Road, Deighton, Huddersfield. 

Armstrong, Anthony, -A.C.A.,° a1969; rof 
SE Road, Radcliffe, Manchester Map 


Arnold, Anthony John, A.C.A. arg69; 11 
Newlands Road, Christchurch, Hants. 

Arundale, Roger Leigh, A.C.A., 'a1969; ; ‘Long 
View’ , Upton, Macclesfield. 


Asafu-Adjaye, Kwabena Bonnah, A.C.A., 219693 


78 Hartington Court, 
London SW8, 

Atha, Michael, A.C.A., 21969; 82 Wharfedale 
Rise, West Ardsley, near Wakefield, Yorks, 
Atkins, Andrew John, A.C.A., 21969; 55 Heath 
Dave Gidea Park, Romford RM2 5QP, 

ssex, 


Lansdowne Way, 


Baggs, David Richard, A.C.A., a1969; re Holme 
Lacey Road, Lee, London SEr2. 

Bailey, Christopher Stuart, A.C.A., a1969; 2 
Palace Road, St Austell, Cornw: 

Bailey, Frank Edwin, A.C.A., 21969; 138 Moor 
End Road, Pellon, Halifax. 

Bailey, Paul Michael, A.C.A., a1969; 89 Coombe 
Road, Steyning, Sussex BN4 3LF. 

Bailey, ' William Arthur, A. oc arg69; 38 
Brook Street, Brown Lees, Biddulph, 
Stoke-on-Trent. 

Baily, Hugh Campbell Carey, A.C.A., a1969; 
esa Tia” Great Whittington, Newcastle 
upon 

Baker, GE Charles, B.A., A.C.A., 21969; 
Cross Lane House, Ticehurst, Wadhurst, 

. Sussex, 

Balfour, David Charles Creighton, A.C.A., 
SC 21 Oakwood Avenue, Leeds LS8 


Ball, Michael Edward, A.C.A. 
Hunters Road, Chessington, Surrey. 

Banks, Alan Peter, A.C.A. , 41969; 2 Tehidy Ter, 
Falmouth, Cornwall. 

Banks, Geoffrey Laurence, A.C.A., @1969; I15 
Gloucester Crescent, South Wigston, 
Leicester LES 2YF. 

Barber, David Richard, A.C.A., @1969; 27 St 
Gabriels Road, London NW2. 

Barcham, Paul, A.C.A., a1969; 13 Archer Road, 
Kenilworth, "Warwicks. 

Barclay, William Alan Gordon, A.C.A., 41969; 
o St Helen’s Close, Southsea, Hants. 

Barlow, Christopher Mark, A.C.A., a1969; 42 
Banbury Road, Stratford-upon-Avon. 


Barlow, Colin John, A.C.A., @1969; 19 Well- ` 


mead, Bredbury, Cheshire. 

Barnes, Raymond George Lennie, A.C.A., 
SEH with Allen, Baldry, Holman & Best, 

Bilbao House, 36 New Broad Street, 

London ECa2. 

Barnes, Robert Edward, A.C.A., a1969; 9 Oak 
Hill Gardens, Woodford Green, Essex. 

Barr, Lloyd, A.C.A., a1969; 27 Page Street, Mill 

Hill, London NW. 

Barrett, Roy, A.C.A., a1969; 5 Holly House, 
Sawyers Hall Lane, Brentwood, Essex. 

_ Barrett, Stuart Thomas, A.C.A., a1969; 17 West 
Lea Drive, West Ardsley, near Wakefield 

Bartlett, Kenneth David, A.C.A., a1969; 56 
Royal Oak Road, Halesowen, Worcs. 

Barton, Geoffrey Peter, A.C.A., @1969; -2X 
Vincent Avenue, Ilkeston, Derbyshire. 

Barton, John Victor, A.C.A., 21969; “Tolcarne’, 
Fulwood Row, Fulwood, Preston PR2 5RU. 

Basu, Dilip, A.C.A., a1969; with Garvin, Cantor 
& Co, Ling House, 10-13 Dominion Street, 
London EC2. 

Batho, Roger Denis, A.C.A., @1969; 61 Albany 
Road, Ansdell, Lytham, Lancs. 

Batt, Nigel Paul, A. C.A., a1969; rer Knowle 
Lane, Sheffield Sr oSN. 

Bayly, Bernard Michael, A.C.A., a1969; 46 
Newbolt Avenue, Cheam, Surrey. 

Beal, David Paul, A.C.A., atg69; 6 Cowes Ave, 
Alsager, Stoke-on-Trent. 

Beavis, David John, A.C.A., a1969; 23 Alderville 
Road, Fulham, London SW6., 

Bedwin, Charles Mark, A.C.A., @1969; 106 
Littleheath Road, Selsdon, Surrey CR2 785E. 

Bee, Christopher Ravnor, A.C.A., 21969; “The 
Hive’, Ludeershall Road, Collingbourne 
Ducis, Marlborough, Wilts. ` 


a1g69; I0- 
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` Bell, David Robert, A.C.A., ar969; 74 Port- 


chester Road, Bournemouth. 

Bell, Rowell, A.C.A., a1969; 8 Henley Road, 
Ipswich. 

Bell, William Laurence, B.A., A.C.A., 41969; 
1B Elmfield Road, Gosforth, Newcastle upon 
Tyne NE3 4AY. 

Belman, Jeffrey Lewis, A.C.A., ~ ar96 44 
Northgate, Prince Albert Road, St John’s 
Wood, London NW8 

Bennett, Eric Ronald, A.C.A., a@1969; 168 
Chester Road, Warrington. 

Bennett, John Stuart, A.C.A., 21969; 169 Leeds 
Road, Kippax, Leeds, ` 

Bennett, Peter George, A.C.A. a1969;‘Allerford’, 
Main ‘Street, Carlton, Nuneaton, Warwicks. 

Berkley, David Jonathan, A.C.A., a1969; 42 
Beverley Gardens, Wembley Park, Middle- 
sex. 

Bernstein, Daniel Lipman, A.C.A., @1969;. 7 
Jubilee Crescent, Galliard Road, London No. 

Bethel, Peter David, A.C.A., 21969; with W. R. 
Frost & Co, 3 High Street, ‘Totnes, Devon. 

Bett, Timothy John, A.C.A. a1969; 593 
Newark Road, Lincoln. 

Bettinson, John Howard, A.C.A., a@1969; 
nee , Ellwood Road, Beacons eld. 

ucks. 


Birchall, Roger Julian, A.C.A., a1969; Flat 5, - 


1 Marlow Close, EE Hulme, Cheadle, 
Cheshire SK8 6D 

Bird, Michael Thotnas, A.C.A., @1969; 51 
Coalpool Lane, Walsall, Staffs. 

Birdsall, Paul, A.C.A., a1969; 3 Nixon Avenue, 
Leeds 9 LS9 oBE. 

Birkby, (Mrs) Ann Elisabeth, B.SC., A.C.A., 
ax969; 19 Grove Gardens, Teddington, 
Middlesex. 

Bittlestone, Anthony John, A.C.A., a1969; “The 


Lay-By’, Rowland Avenue, Mapperley, 
Nottingham NG3 cBZ. 
Blackburn, Alfred, 4.c.A., a@1969; ‘Westfield’ 


Haverton Hill, Billingham, Tees-side. 


Blackshaw, Robert Michael, A.C.A., a1969; 3 
SE Close, Netherseal, near Burtonom. 


Tre 
a gerne Martin, A.C.A., CN 9 Birch 
Tree Way, Croydon CRO 7JZ, Surrey. 
Blench, Nicolas Ian Middleton, A.C.A., ar969; 
St Ashley Road, Walton-o n-'T'hames, Surrey. 
Blenkinsop, Peter John, A.C.A., a1969; 23 
Spathholme, Holme Road, Didsbury, Man- 
chester 20. 
Blocksidge, Peter Anthony, A.C.A., a1969; 284 
ae Georges Road, Deepdale, Preston PRI 
R. 


Blomfield, Richard Clive, A.C.A., arg69; 2 
Heath Street, Bingley, Yorks. 

Blum, Stephen Alan, A.C.A., a1969; 70 Apsley 
House, London NW8. 

Blunt, Malcolm Dennis, A.C.A., @1969; 14 
Valebridge Drive, Burgess Hill, Sussex. 


Bolland, Julian Raymond Fearne, A.C.A., a1969; 
19 Little Grove, Grove Road, Barton-on-Sea, 
Hants. 

Bolton, David Trevor Sproule, A.C.A., a1969; 
ee nee Hill Gardens, Tunbridge Wells, 


äer? John Kenneth, A.C.A. arg69; 62 
Spring Park Road, Shirley, Croydon CRO 
sEL, Surrey. 

Bond Alan Roy A.C.A. arg969; 7 Rossmore 
Court, Park Road London NW1. 

Bond Francis Michael MA, B.COM., A.C.A, 
argo; 144A Hornsey Lane, London N6. 

Bond, Peter Charles, A.C.A., arg69; 12 Wan- 
stead Road, Bromley, Kent. 

Bond, Phillip Raymond, A.C.A., a1969; 9 
Sunway Grove, Coventry CV3 6GR. 

Boon, John, A.C.A., @1969: ‘Downmead’, Black 
Pond Lane, Farnhem Royal, Bucks. 

Booth, Barry John, A.C.A., a1969; 25 Marl- 
borough Road, Elms Vale, Dover, Kent, 

Booth, James William, A.C.A., a1969; 9 Temple 
Crescent, Temple Drive, Nuthall, Notting- 
ham NG16 1BG. 

Bose, Pranab Kumar, A.C.A., 81969; 78 Avenue 
Road, London W3. 

Bostock, Nicholas Stephen Godfrey, A.C.A., 
1969; 12 Gloucester Mews West, London 


Bourne, David George Frank, A.C.A., @1969; 
141 Cheam Road, Cheam, Sutton, Surrey. 
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Bowden, George James, A.C.A., aroo 3 
Glenavon Court, St Philips Avenue, Wor- 

- cester Park, Surrey. 

Bowen, Andrew Lynton, A.C.A, @1969; pay 
Buckingham Place, Brighton BNr 3P 
Sussex, 

Bowen, David Brian, A.C.A., arg69; 6 Edge- 
moor Close, Upper Killay, Swansea. 

Bowers, Christopher Conway, A.C.A., 21969; 
47 Comyn Road, Battersea, London SWrr. 

Boyce, (Mrs) Katrina Ann, A.C.A., 41969; 43 
Hastings Road, Southend-on-Sea, E ssex. 

Bradley, Keith Bernard, A.C.A., @1969; with 
Vaughan & Gregg, 53 King Street, Man- 
chester M2 4LU. 

Bradney, John Merlin George, A.C.A., a1969; 17 
Ladbroke Road, Epsom, Surrey. 

Brady, Peter, A.c.A., a1969; 40 Felixstowe Road, 
London Nog. 

Brake, Brian, A.C.A., a1g69; ‘Silvertrees’, 
Tintagel Road, Wokingham, Berks. 

Bralsford, John Michael, A.C.A., a1969; r2 
Pretoria House, Rodwell Close, Eastcote, 
Ruislip, Middlesex. 

Brayson, William Richard, A.C.A., @1969; 39 
Bourne Avenue, Fenham, Newcastle upon 
Tyne 4. 

Brewster, Michael Ernest, A.C.A., a1969; 22 
Walden Way, Hainault, Ilford, Essex. 

Briant, David, A.C.A., 21969; 23 Swaynes Lane, 
Comberton, Cambs. 

Bridgeman, Peter, A.C.A., a1969; 24 Isla Road, 
Plumstead Common, London SEr8. 

Brindle, Ian, B.A.(RCON.), A.C.A., a1969: 126A 
Blenheim Road, West Harrow, Middlesex. 
Brittain, Roy Martin, A.C.A, ar969; 16 
Greville Way, Newton Aycliffe, Co. Durham. 
Broadhurst, Colin, A.C.A., a1969; 78 Springfield 

Road, Sheffield d 7. 

Bronkhorst, Martin David, A.C.A., 81969; 24 

Uphill Grove, el Hill, London NW. . 


Brooke, Graham ` rg ‘A:C.A., -€1969; 83 
Be eeng Road, Castle Bromwich, Bir- 
mingham 3 


Brooke, Martin SE E A.C.A., A1960; IX 
Chevet Lane, Sandal, Wakefield, Yorks. 

Brooker, Graham, A.c.a., a1969; 3 Leycroft 
Way, Harpenden, Herts. 

Brooks, Christopher Robert, A.C.A., 41969; 22 
Box Lane, Hemel Hempstead, Herts. 

Brown, Geoffrey, A.C.A., @1969; 137 Lower 
Oxford Street, Castleford, Yorks. 

Brown, Harold Stuart, M.A., A.C,A., 21969; 25 
Englestede Close, Handsworth Wood, Bir- 
mingham 20. 

Brown, Howard Roger, a.c.a., a1969; 66 
Fordingbridge Road, East Southsea, Hants, 
Brown, James Anthony, A.C.A., a1969: 44 
Pabbazombe Road, Childwat, Livaneli 

Li 

Bown, John Raymond, A.C.A., @1969; c/o 
J. R. Turner, F.c.a., 1x St Wilfrid Street, 
Preston, Lancs PR 2US. 

Brown, Julian Charles Grandison, A.C.A., a1969; 
22 Trinity Close, Kingswood, Pembury 
Road, Tunbridge Wells, Kent. 

Brown, Leslie, A.C.A., a1969; 29 St Andrews 
Roed, Claughton, Birkenhead. 

Brown, Peter David, A.C.A., a1969; 12 Swallow 
Square, Eastleigh, Hants. 

Brown, Roger Godfrey, A.C.A., 21969; 39 West 
Park, Eltham, Lon on SEo. 

Bryan, David John, A.C.A., 421969; 5 Stretton 
SE Loleombe Brook, Ramsbottom, via 


Buchan, Andrew James, A.C.A., a1969; 3 St 
George’s Gardens, Epsom, Surrey. 

Buckingham, Keith De Vere, A.C.A., @1969; 
Gainsborough House, Newbury, Berks. 

Buckley, Martin Howard, A.C.A., a1969; 45 
Rufford Street, Wakefield, Yorks. 

Buckley, Thomas Richard, A.C.A., @r9693 9 
Brookside, Hainault, Ilford, Essex. 

Buckman, Keith Roy, A.C.A., a1969; 20 Sussex 
Road, Ford, Plymouth, 

Budibent, John Barry, A.C.A., @1969; 157 
Worthing Road, Rustington, Littlehampton, 
Sussex. 

Buffery, Paul John. A.C.A., a1969; Victoria 
House, Stow-on-the-Wold, Cheltenham, 


Glos. 
Bull, Robert Austin, A.C.A., @1969; 55 Lee 
Grove, Chigwell, Essex. 


a. æ e ee ie x 
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Bullock, John Michael, 
‘Broadway North, Wal 
Bunker, Stuart Raymond, A.C.A., @1969; c/o 

E Societies Department, Suva, 
iji. l 
Bunting, Bruce, A.C.A., @1969; oe Warren’, 
Quarry Hill, Go dalming, Surr 


‘Burch, Roger Keith, . A.C.A., e dk Old 


Slade Lane, Richings Park, Iver, Buda. 
Burns, John Parnell, A.C.A., ai969; 5 Lon 
Iorwg, Tycoch, Swansea, Glam SA2 9EN. 
Burrell, John Leslie, A.C.A., a1969; 27 Hillside, 
Banstead, Surrey. 

Burrows, John Robert, A.C.A., a1969; Brighton 
House, Carlinghow Lane, Batley, Yorks, 

Buse, John Arthur, A.C.A. @1969; 9 Sid Vale 
Ciose, Sidford, Sidmouth, Devon. 

Butler, : "Michael ’ Anthony, A.C.A., @1969; Lë 
ee Crescent, Littletown, Liversedge, 

ork 

Butler, Philip James, e C.A., a1969; with 
Touche,,. Vie Bailey & Smart, 3 London 
Wall Buildings, London Wall, London EC2. 

Butler, Roger John, A.C.A., 41969; 13 Wey- 


mouth Court, Upper Tulse Hill, London. 


SW2. . 
Bywater, Richard Michael, A.C.A., 21969; c/o 
e Bywater Development Company Ltd, 
Highfield Farm, near Standon, Herts. 


- 


Cahill, (Miss) Patricia, A.C.A., a1969; 118A High 
Street, Eton, near Windsor, Berks. 

Cain, Christopher Barry, A.C.A. a1969; 6 
Cameron Road, Bromley, Kent. 

Cairns, Eric, A. CA. aigbo; 38 Mirlaw Road, 
Cramlington New Town, Northumberland. 

Caldicott, David Alan, a.c.A., @1969; 854 
Brighton Road, Purley, Surrey, 

Campbell, John, B.SC., A.C.A., @1969; 17 
ia Road, Harrow, Middlesex. 

Campbell, Robert George, A.C.A., a1969; Yew 
- Court Farm, Chandlers Cross, near Rick- 
mansworth, Herts. 

§Campion, Alexander Davidson, .5.A.A., 
arg6g; 1 Shrubbery, Old Dixton Road, 
Monmouth. 

Cantwell, David John, A.C.A., a1969; 38 
Worsley Avenue, Manchester Mro 9NA. 

Capers, Philip, A.C.A., 21969; 69 Prices Lane, 

osddu, Wrexham, Den ighs. 

Carline, Deeg George, A.C.A., 21969; 
“The. Garth’, Walton, Chesterfield. 

Carne, “Thomas „Charles, A.C.A., a1969; 22 
Rawstorne Street, London ECr. 

Carroll; William Michael Arthur, A.C.A., arg69; 
fo. puk Park Gardens, . Teddington, 


Carson, Geoffrey, B.A.(ECON.), A.C.A., @1969; 
22'Dale Road, Darlington. 

Carter, John David, A.C.A., 41969; 225 Hinton 
Way, Great Shelford, Camibs CB2 sAN. 

Carter, Robert Quentin Gledhill, A.C.A., 21969; 

_ 362 Birkby Road, , Huddersfield. 

Castledine; Alan D Sia ee A. oe Groo: 7 
Ingleby Avenue, Derby DE3 8 

Cawkwell, Simon Allerton: A. re See 12 
Staverton Road, Oxford. 

Cawley, (Mrs) Penelope, A.C.A., &1969; 7 
Bullivant Road, Hatfield, near Doncaster. 
Chamberlain, Robert Anthony, A.C.A., 21969; 
with Hodgson, Harris & Co, Bank Chambers, 

Parliament Street, Hull. 

Chambers, Graham Leonard, A.c,A., @1969; 

" rop Hadleigh F Road, Ipswich. 

Charters, John Alan, A.C.A., 21969; 67 Langdon 
Road, Hillhead Estate,  Westerhope, New- 
castle upon Tyne NEs 5LX. 

Chaudary, Mohammad Nazir, A.C.A., @1969; 64 
Cavendish Road, Edgbaston, Birmingham 16, 

Chaudhary, Inayat, Ullah, A.C.A., arg69; 5 
Grove, Avenue, Selly, Oak, Birmingham 29. 

Chaudhri, Abdul Majeed, A.C.A., 41969; 74 
Stamford Brook Road, London W6. 

Chauhan, Kailas Parbhu Dayal, A.C.A., ar969; 

37 Tanfield Avenue, London NW2. 


Sen David Robert, A.C.A.,  arg969; 


‘Lonsdale’, Dark Lane, Stoke St Gregory, 


‘Taunton, Somerset. 

Cheng, David Kwok. Wai, A.C.A., @1969; 18 
Adamson Road, London NW3. 

Chiam, Tee: Tong, A.C.A., a1969; 28 Greenhill 
Road, Timperley, Altrincham, Cheshire, 


t 


A.C.A., @1969; 222. 
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SC David James, A.C.A., 
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Child, Hugh, A.C.A., 41969; ‘Norwood’, St 
Martin’s Road, Caerphilly, lamorgan. 

Child, John, A.C.A., @1969; ‘Norwood’, St 
Martin’s Road, Caerphilly, Glamorgan. 

Chisholm, Brian Rodney, A.C.A., 21969; 25 
Windsor Road, Gravesend, Kent. 

Chohan, Naseer Ahmad, A.C.A., a@1969; 
Montgomery House, Alexandra Park, Man- 
chester M16 8PH. 

Chowdhury, Mohammed Anwar Golam 


Quddus, A.C.A., 21969; 4 Park Road, Collier’s. 


Wood, London SW19. 
Christie, Andrew Martin, B.sc.(ENG)., A.C.A., 
aig69; 1 Maybush Road, Hornchurch, 


Essex. 

Church, Michael John, A.C.A., ax969; ‘Brantley’, 
Park Road, Camberley, Surrey. 

Church, William Edward, B.A., A.C.A., a1969; 
Mannering House, Bethersden, near 
Ashford, Kent. 

Clare, Harry George, A.C.A., 21969; 325 King’s 
Road, Kingstanding, Birmingham 22C. 

Clark, Aden Brian, A.C.A., @1969; 24 Manor 
Road, Dorridge, Solihull, Warwicks. 

Clark, ‘Christopher John, A.C.A, a1969; 4 
Richards Close, Court Drive, ’Hillingd on, 
Middlesex. 

Clark David Henry, 4.c.a.,a1969; Willoughby’s 
Croft, Oxshott, Leatherhead, Surrey. 

a1g69; Flat 6, 

te Court, Lapwing Lane, West 

Didsbury, Manchester 20 M2o 8PD. 


Clark, David John, A.C.A., a1969; 64 Tanner | 


Street, Barking, Essex, 

Clark, Jonathan Ronald, A.c.a., a1969; ‘Hilly- 
field’, Somerton Gate Lane, Waddington, 
Lincoln. 

Clarke, Geoffrey Frederick, A.C.A., 21969; with 
Bryce Hanmer & Co, 23 Albemarle Street, 
hse bag? AE London Wr. 

Cleverly, P SE Edward, B.SC., A.C.A., @1969; 
24 Hardenhuish Avenue, Chippenham, 
Wilts. 

Clewett, Charles James, A.C.A., arg69; 8 
Brynfield Road, Langland, Swansea. 

Cliffe, Michael, A.c.A., a1969; 24 St Albans 
Road, Derby DE3 alt. 

Clifford, Robert Gordon Lea, B.A.(ECON.), 
A.C.A., 21969; c/o G, L. Clifford, St Georges, 
Bermuda. 

Clift, (Miss) Virginia Mary, A.C.A., a1969; 10 
Heol Uchaf, Rhiwbina, Cardiff CF4 6SP. 

Clift-Matthews, Michael Francis, A.C.A., a1969; 
106 Falmouth Road, Redruth, Cornwall. 

Clifton, Ian Paul James, a.c.a., a1969; 9 
eee Hill Gardens, Kensington, London 


Cohen, Anthony, A:C.A., a1969; 192 Evelyn 
Court, Amhurst Road, London E8, 

Coker, John Edwin, A.C.A., 41969; 9 Knightley 
Road, Salmon Pool Lane, Exeter, 

Colgan, Ian Michael, A.C.A., a1969; 49 Pine 
Road, Bramhall, Stockport. 
Collins, Derek, A.C.A., a1969; rox Greenfields 
Road, Kingswinford, Brierley Hill, Staffs. 
Collins, Terence John, A.C.A., a1969; 113 
Haycroft Road, Stevenage, Herts. 

Comens, Martin John, A.C.A., @1969; 208 
New Cavendish Street, London Wr. 

Conley, Philip, A.C.A., a1 969; 58 Merton House, 
Rowlatts Hill, Leicester. 

Conron, Paul Anthony, A.C.A., arg69; 9 
Hornsey Grove, Winstanley, Wigan. 

Cookson, Peter John, A.C.A., ax969; 37 Victoria 
Road, Sale, Cheshire, 

Coombe, Andrew Jackson, A.C.A., a1969; 
Pil iced, Pratthali, Cutthorpe, Chester- 

E * 


"Coombes, Nicholas Patrick, A.C.A., 21969; 3 


Acacia Close, Petts Wood, Kent. 
Cooper, Barry James, A.C.A., @1969; 73 Stoke 
Road, Linslade, Leighton Buzzard, Beds. 
Cooper, David Charles Gamble, A.C.A., 21969; 
‘Arendal’, Lynn Road, ‘Clenchwarton, 
King’s Lynn, Norfolk. 

Cooper, Jeremy Francis Shaw, A.C.A., 21969; 
Reap High Road, North Finchley, "London 


Niz 
Cooner, Robert Michael, A.C.A., a1969; 38 


Mendip Crescent, Downend, Bristol Bez 
GUTE. 


Cordran, John Peter Robert, A.C.A., a1969; 37 
Salisbury Avenue, St Albans, Herts. 
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Cotton, Donald Michael, A.C.A., a1969; 13 
Grayshott Close, Sittingbourne, Kent. 

Courtman-Stock, Richard Andrew, A.C.A., 
arg6g; 43 Taymount Grange, ‘T'aymount 
Rive, Forest Hill, London SEz23. 


Cowen, Anthony Michael, A.C.A., @1969; 46 


Blomfield Road, London Wo. 
Cowley, William Terence, B.A., A.C.A., a1969; 
35 Cloncurry Street, London SW6. 
Gor Allan, B.A., A.C.A., a@1969; 15 Cotswold 
Gardens, East Ham, London E6. 
Craig, Stuart Bowen, LL.B., A.C.A., 41969; 44 
Radnor Road, Weybridge, Surrey. 
Crane, Michael Reginald, A.C.A., a1969; 61 
Brigstock Road, Thornton Heath, Surrey. 
Crane, Robert, A.C.A., aI a or 61 Greenwich 
Avenue, Nottingh am N 

Creak, Walter Michael, A.C.A., ` a1969; 43 
Broadway, Higher Bebington, Wirral, Ches- 
hire L63 5NQ. 

Crees, Timothy David Merlin, A.C.A.. a1g69; 

E Auker & Co, 86 Cannon Street, London 
4. 

Cross, Alan Mervyn, A.C.A., a1969; with Peat 
. Marwick, Mitchell & Co, Windsor House, 
. Temple Row, Birmingham 2. 

Cross, Ronald Sinclair Bassett, A.C.A., 21969; 19 

Groveland Road, Beckenham, Kent. 

Crossland-Hinchliffe, Neil, A.C.A., 

‘Castlehouse’, Plumpton Green, Sussex. 
Cullington, John David, B.SC., A.C.A., a1969; 
The Thatched House, Littleworth ‘Avenue, 
Esher, Surrey. 
Cullum, David John, A.C.A., a1969; 23 Links 
Drive, Tilehurst, Reading, Berks. 


Dack, Francis Elvin, A.C.A., 21969; 16 Green-- 


field Way, North Harrow, Middlesex. 


Q Daren, Michael Barry, GA, 21969; Michael 
B. Daren & Co, 4 Panorama Court, 56 
Shepherds Hill, London N6. 

Darugar, Inaam Ali, A.C.A. 1 27969; 37 Wood- 
stock Road, London NWır 

Dauncey, John Anthony, ` A.C.A. .» arg69; 
Aubers Farm, Sundon, near Luton, Beds, 

Davies, David Thomas Richard, A.C.A., a1969; 
The Vicarage, Pyle, Bridgend, Glamorgan. 

Davies, Geoffrey Neil, A.C. a a1969; 47 St 
Michaels Road, Llandaff, C rdi 

Davies, John Leslie, A.C.A. er 28 Arbour 
Close, Kenilworth, Warwicks. 

Davies, Norman Anthony, B.COM., A.C.A., 
a1969; 22 Lilley Road, Liverpool 7 L7 oLR. 

Davies, Peter John, A.C.A., a1969; 19 Abbots 
Avenue West, St Albans, Herts. . 

Davies, William Maldwyn, A.C.A., a1969; 18 
Harcles Drive, Summerseat, Ramsbottom; 
near Bury. 

Davis, Cha epee John, A.C.A., a1969; 50 
Southam Road, Radford Semele, near 
Leamington. Spa, Warwicks. 

Davis, John, A.C.A. 21969; 15 Roman Way, 
Earley, Reading. 

Davison, John Andrew, A.C.A., @1969; 3 
Aldridge Road Villas, London Wrr. 

Deacon, Graham Arthur, A.C.A., a1969; 2 
Nanhill Drive, Woodhouse Eaves, Leics. ` 

Dean, Colin John, A.C.A., a1969; c/o 3 St 
Bridget Avenue, Crownhill, Plymouth. 

Dean, Kenneth, ACA. a1969; 265 Stanley 
Street, Accrington, Lancs. 

Delaney, Barry Hubert, A.C.A., 


41969; 24 
Chester Terrace, London NWr. 


Demetrius, John Forbes, A.C.A., a1969; 29 
Castlegate, Richmond, Surrey. i 
Denham, Robert William, A.C.A., 41969; 


‘Norfolk Glen’, Love Lane, Iver, Bucks. 


Dickinson, Stuart Charles, A.C.A., a19693 
‘Ermine’, Messingham Lane, Scawby, Brigg, 
Lincs. 

Diebel, Michael John Flower, A.C.A., @1969; 
35 Reed Pond Walk, Romford RM2 5PD, 
Essex. 

Digby-Bell, Antony Leith, A.c.a., a1969; The 
Reeve House, Henfield, ‘Sussex. 

Dimmock, Peter Charles, A.C.A., @1969; 25A 
Fallowfield, Luton, Beds. 

Dix, Anthony Stanley, A.C.A., 21969; 4 Burges 
Close, Thorpe Bay, Essex. 

Dixon, Nigel Dovid, A.C.A. ,ax969; A Sheepwalk 
Lane, Ravenshead, Nottingham NGrs5 obt, 


a1969; ` 
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Dobson, - Clive, A.C.A., 41969; 33 Rampside, 
Barrow-in-Furness. i 

Doe, Peter James, A.C.A., a1969; 27 Centre 
Drive, Epping, Essex. l 

Doleman, Graham, A.C.A‘, a1969; 8 Elmgrove, 
Allestree, Derby. i 

Dorlay, Stephen John, A.C.A., a@1969; 45 
Warnham Court Road, Carshalton Beeches, 
Surrey. - 

Douglas, Michael Peter, A.C.A., a1969; ‘Mare 
Reeds’, Fawke Common, Sevenoaks, Kent. 
Downing, Derek Michael Raymond, A.C.A., 

a1g69; 22 Grange Avenue, Stanmore, Middx. 
Downs, Richard Edward Adam, A.C.A., a1969; 
15 Green Lane, Eccieshall, Stafford. 
Duffy, Bryan Scott Alan, 8.Sc.(BCON,), A.C.A., 
41969 ; 14 Howton Place, Bushey Heath, 


erts. 

Du Pré, Michael Gareth Kirkham, A.C.A. 
aig69; s Heron Road, St Margarets, 
Twickenham, Middx. 

Dutton, John Roy, A.C.A., a1969; 47 Hillside 
Gardens, Edgware, Middx. ~ 


Earl, Peter Harvey, A.C.A., a1969; Manor 
Cottage, Stoke Climsland, Cornwall. 

Earnshaw, Roger, A.C.A., a1969; 12 The Close, 
Rayner’s Lane, Pinner, Middx. 

East, Michael Peter, A.C.A., 21969; 3 Cheyham 
Way, Cheam, Surrey. 

Ebblewhite, Edward Lawrence Paul, A.C.A. 
41909; 43 Knighton Drive, Woodford Wells, 

ssex. 

Ebdon, James George, A.C.A., a1969; 5 Brooks 
House, Upper Tulse Hill, London SW2. 

Eckersley, David, A.C.A., a1969; 37 Benedictine 
Road, Coventry CV3 6GZ. 

Eckford, James Conway (junior), A.C.A. 
a1g69; 20 Morecroft Road, Rock Ferry, 
Birkenhead L42 rNX. 

Ede, Maurice Gordon, ar969; 9 
Prospect Park, Exeter. 

Edgell, Jonathan William Farley, A.C.A., 21969; 
12 Stoke Paddock Road, Stoke Bishop, 
Bristol BSo 2D]. 

Edmonds, William Guy, A.C.A., a1rg69; 1 
Woodcote Lawns, Chesham, Bucks, 

Edwards, Michael Thomas, A.C.A., a1969; 6 
Inverclyde Road, Handsworth Wood, Bir- 
mingham 20. 

Edwards, Trevor William, A.C.A., @1969; 
“Yesselcote’, Chaddesley-Corbett, near Kid- 
derminster, Worcs. 

Egan, ‘Timothy John, A.C.A., a1969; Lamorna, 
Sandfield Park, Liverpool L12 2AR. 

Filles, Christopher Alan, A.C.A., ar969; 5 
Vancouver Drive, Cochrane Park, Newcastle 
upon Tyne, Na 7SB. 

Eley, Ian Charles, a.c.a., a1969; 8 Sidegate 
Lane West, Ipswich. 

Ellerton, Ralph John, A.C.A., @1969; Gran- 
borough Lodge, Granborough, Bletchley, 
Bucks. 

Elliott, Austin, A.C.A., 41969; 205 St Vincent 
Street, South Shields, Co. Durham. 

Ellis, Paul, B.A., A.C.A., 21969; ‘Rosedene’, Coxes 
Farm Road, Billericay, Essex. 

Essajee, Noordin ‘Tayabali, A.C.A., a1969; with 
Spicer and Pegler, St Mary Axe House, 56-60 
St Mary Axe, London EC3. 

Essex, David Anthony Dampier, A.C.A., 419693 
“Catkins’, Wildwood Close, East Horsley, 
Surrey. 

Evans, Ceri, A.C.A., a1969; ‘Gernant’, Bryn- 

. sadler, Pontyclun, Glamorgan. 

Evans, John Jan, A.C.A., ar969; rr Shaftesbury 
Avenue, Timperley, Cheshire. 

Evans, Michael, A.C.A., a1969; 15 Brunswick 
Grove, New Southgate, London Nrr. 

Evans, Paul Christopher, A.C.A., a1969; 41 
Wetherby Avenue, Blackpool. 

Evans, Richard Henry, A.C.A., arg69; 

- Birchfield Road, Widnes, Lancs. 

Evennett, Derek Clifford, A.C.A., 41969; 137 

` Hill Village Road, Sutton Coldfield. 

Everitt, Charles William Portal, A.C.A., a1969; 
Finwood Cottage, Lowsonford, Solihull, 


ACA., 
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Fairholm, David Victor, A.C.A., axg69; Flat 4, 
. Stanhope House, Victoria Avenue, Woodhall 
Spa, Lincs. ` 
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Farrow, Brian Keith, A.C.A., 21969; 16 Pinfold 
. Lane, South Rauceby, Sleaford, Lincs. 

Fass, Stephen Ivor, A.C.A., a1969; 20 Highpoint, 
Lyonsdown Road, New Barnet, Herts. 

Fawcett, Bernard, A.C.A. @1969; ‘Fernhill’, 
Hitchen Hatch Lane, Sevenoaks, Kent. 

Fearn, Terence Geoffrey, A.C.A., @1969; 49 
Kineton Green Road, Olton, Solihull, 
Warwicks. GON 

Feather, Derek Wilson, A.C.A., @1969; 24 
Malvern Crescent, Riddlesden, Keighley, 
Yorks, 

Fensome, Richard James, A.C.A., @1969; 7 
Heron Court, Bembridge Gardens, Ruislip, 
Middlesex. 

Ferreday, Michael John, A.C.A., a1969; ‘Over- 
dale’, Old Hill, Bolsover, Chesterfield. 

Fiander, Raymond Herbert, A.C.A., a1969; 12 
Haslemere Road, Liphook, Hants. 

Field, Allan Edward, A.C.A., arg69; 18 
Endsleigh Villas, Reynoldson Street, Hull. 
Firth, Michael Arthur, A.C.A., 1969; 7 Nelson 
Croft, Bebington, Wirral, Cheshire. 
Fitch, Anthony Richard, A.C.A., a@1969; 5 

Kensington Park Mews, London Wir. 

Fitz-John, Paul, A.C.A., a1969; 66 Millais Road, 
Southampton 502 7FW. 

Fletcher, David Stuart Vincent, A.C.A., 21969; 
SE Fenay Lane, Fenay Bridge, Huddersfiel 

D8 oLL. 


Fletcher, Lloyd Irving, A.C.A., a1969; 24 Adel 
Lane, Leedi 16. 2 

Flood, Peter Sinclair, A.C.A., a1969; with 
Rowland & Co, 56 Moorgate, London ECz. 

Flood, Timothy James, A.C.A., @1969; 39 
Downsway, Sanderstead, Surrey. 

Foden, Kenneth Ernest, A.C.A., @1969; 87A 
Riddings Road, Timperley, Altrincham, 
Cheshire. . 

Fon Sing, Williams Voo Chong, A.C.A., a1969; 
66.Hazelbourne Road, London SW12, 

Foreman, William Howard, A.C.A., a@1969; 53 
Church Road, Eastchurch, Sheerness, Kent. 

Forrest, Peter, A.C.A., a1969; 44 Winn Road, 
Lee, London SEr2. 

Fowler, John Geoffrey, A.C.A. ar969; A 
Kathleen Road, Sutton Coldfield, Warwicks, 

Fox, Richard John, B.SC.(ECON.), A.C.A., a419690; 
3 Manilla Road, Clifton, Bristol BS8 4ED. 

Francis, Robert Guy, A.C.A., &1969; 9 Green 
Lane, Little Common, Bexhill-on-Sea, 
Sussex. 

Frank, Paul, a.c.A., a1969; 9 Ormesby Way 
Kenton, Harrow, Middlesex. i 

Fraser, Gerald, 3.A.(2CON.), A.C.A., 41969; 27 
Barrowdene Close, Paines Lane, Pinner, 
Middx. l 

Frean, John Raymond, A.C.A., aro69; ‘Dewley 
Mead’, Rowplatt Lane, Felbridge, East 
Grinstead, Sussex, 

Freeman, Philip, A.C.A., a1969; 18 Cutt Street, 
Pinxton, Nottingham NG16 6LR. 

French, John Alison Read Russell, M.A., A.C.A., 
a1g69; 51 Pont Street, London SW1. 

Frost, David Michael, A.C.A., ar969; 3 Hillside 
Grove, Chelmsford, Essex. 

Fulker, Robert Peter Alexander, A.c.A.,.a1969; 
38 Dene Road, Northwood, Middx. 


Gabb, Kenneth, A.C.A., @1969; 100 Argie 
Avenue, Leeds LS4 2QR. j 

Gagan, John Francis, A.C.A., aro69; Flat 3, 
Addiscombe Court, 97 Addiscombe Road, 
Croydon, Surrey. 

Gamble, Philip John, 
Bradford Street, Bolton. 

Gandhi, -Viraf Hormasji, A.C.A., a1969; 165 
Holland Park Avenue, London W11. 

Gardner, David William Squire, a.c.a., a1969; 
18 Cheddington Close, Tilehurst, Reading 
RG3 4HA, 

Gardner, Ian Andrew, B.SC., A.C.A., a1969; 22 

_ Pont Street Mews, London SWr. 

Garner, Laurence Edwin, A.C.A., ar969; Brays 
Cottage, Six Acres, Broughton Astley, 
Leicester LEg 6PX. i 

Garratt, Ian Anderson, A.C.A., a1969; 50 
Claremont Crescent, Crayford, Kent. 

Garvey, Michael Peter Jack, A.C.A., ar969; 27 
Newland Court, Forty Avenue, Wembley, 
Middx. 

Gates, John Fairfax, A.C.A., a1969; ‘Brookside’, 
Dedham, Colchester, Essex. 


A.C.A., @1969; 41 
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Geering, Michael William, B.SC., A.C.A., 21969; 

_ 84 Vicars Moor Lane, Winchmore Hill, 
London Nar. 

Gemmell, Andrew Ross, A.C.A., a1969; 6 
Bassett Close, Bassett, Southampton. 

George, Michael Anthony, A.C.A., 21969; with 
Carter, Son & White, 16 Northumberland 
Avenue, London WC2. 

Ghelant, Amritlal Govindji, A.C.A., a1969; 43 
Anson Road, London NW2, i 

Gibbons, Godfrey George, A.C.A., @I1969; 45 
Oaklands Way, Pelsall, Staffs. 

Gibbons, Leslie Alan, A.C.A., 
Cavendish Avenue, Eastbourne. 

Gibson, Ian Malcolm, A.C.A., arg6ọ; with 
Midgley, Snelling & Co, Ibex House, ` 
Minories, London EC3. 

Gibson, Roger Kenneth, A.C.A., a1969; 40 High 
Street, Great Doddington, Wellingborough, 
Northants. 

Gilbert, John Maurice, A.C.A., @1969; 27 
Cavendish Drive, Edgware, Middx. 

Gilbert, Laurence Martin, A.C.A., arg69; 16 
Montclair Drive, Liverpool 18. 

Gill, John Herbert, A.C.A., a1969; 91 Larks Hall 
Road, Chingford, London E4. 

Gillanders, Ian Kenneth, A.C.A., a1969; 14 
Heathfield Way, Barham, Canterbury, Kent. 

Gilson, (Mrs) Wendy, A.C.A., a1969; 3 Arbor 
Court, Queen Elizabeth’s Walk, London N16. 

Gittings, Michael Richard, A.C.A., a1969; 57 
Clover Rise, Whitstable, Kent. 

Gledhill, Michael, A.C.A., ar969; 162 Little 
Wakering Road, Little Wakering, Essex. 

Glencairn-Campbell, Diarmid Cecil Brinton, 
A.C.A., a1g69; c/o The Bank of Adelaide, 
eae Street, Melbourne, Victoria, Aus- 
tralia. 


a1g69; 72 


Glover, David Hugh Kenneth, A.C.A., 21969; 


‘Isfryn’, Ty-Gwyn Crescent, Cyncoed, . 
Cardiff, 

Goddard, Peter John, A.C.A., a1969; 17 Lodge 
Close, Chigwell, Essex. 

Goddin, ‘Timothy Peter James, A.C.A., a1969; 

. Flat 35, Kenilworth Court, Warwick Road, 
Coventry. 

Gompels, site Susan Irene, A.C.A., @1969; 
23 Glyndale Grange, Stanley Road, Sutton, 

urrey. 

Gooder, David William, A.C.A., a1%969; 145 
Leeds Road, Selby, Yorks. 

Gould, Alan Grah 
Road, Gateacre, Liverpool 25. 

Gould, Roger Martin, a.c.a., a@1969; “The 
Nook’, Honeyden Road, North Cray, 
Sidcup, Kent. 

Goulden, Charles David, A.C.A., a1969; 2A 
The Parkway, Bassett, Southampton. 

Graham, Michael Grahame Cloete, A.C.A., 
azg69; 28 Chelwood Gardens, Richmond, 


Surrey. 
Graham-Campbell, John Malcolm, M.A., A.C.A., 
SE 67 Abbey Lodge, Park Road, London 


Grainger, Alfred, A.C.A., a1969; 33 Ashcombe, 
Rochford, Essex. 

Grange, Albert Roy, A.C.A., 21969; 3 Uplands 
Croit, Werrington, Stoke-on-Trent ST9 
oLF. 

Grant, Duncan John, 8.A.(ECON.), A.C.A., 21969; 
Flat 5, Marlborough Court, 112 Queens 
Road, Buckhurst Hill, Essex. 

Grant, John Mackenzie, A.C.A., a1969; 11 West 
Place, Wimbledon Common, London SW19. 

Gray, ‘Anthony, A.C.A., ar969; 34 Hawthorn 
Croft, Oldbury, Warley, Worcs. 

Gray, Peter, A.C.A., a1969; 14 Moor Field, 
Whalley, Blackburn. P : 

Green, David Anthony, B.SC.(ECON.}), A.C.A. 
a1969; 98 Snowman House, Abbey Road, 
London 6. . S 

Green, Royston, A.C.A., Grobo: ‘Hendrewen’, 
Dyffryn Ardudwy, Merioneth. 

Greening, (Mrs) Margaret, A.C.A., a1969; 16 
Cedar Grove, Bexley, Kent. 

Gregory, Peter Alan, A.C.A., 21969; A Woodcote 

< Lawns, Chesham, Bucks. 


Gregson, John Raymond, A.C.A. a1969; 24- 


Ghyllwood Drive, 
Yorks. l 

Griffin, Daryl Sumner, A.C.A., a1969; Tudor 
House, Brookfield Gardens, West Kirby, 
Wirral, Cheshire. , 


Cottingley, Bingley, 


am, A.C.A., a1969; 5 Ribble ` 


wr 


512 


Griffiths, Aelwyn, A.C.A., a@1969; with Wynn, 
Llewelyn, Davies & Co, Bank House, St 
James Street, Narberth, Pembs. 

Griffiths, David Kenneth Rannie, A.C.A., a1969; 
18a Church Way, Grendon, Northampton. 
Griffiths, Elliot, A.C.A., a1969; 66 Parklands 

View, Sketty, Swansea SA2 8LT. 

Griffiths, Robin, A.C.A., @1969; 3 Valence 
Road, Orton, Waterville, Peterborough. 

Grindal, Harold John, A.C.A., @1969; Park 
Farm, Barnacle, Shilton, Coventry. 

Groag, Anthony Edward Harry, A.C.A., 21969; 
with Cooper Brothers & Co, Abacus House, 
Gutter Lane, London EC3, 

Groves, David, A.C.A., arg69; 23 St Albans 
Road, Westbury Park, Bristol 6. 

Grower, Bennett Benjamin, A.C.A., 21969; C53 
San Remo Towers, Sea Road, Bournemouth. 

Gunlack, Robert Henry, A.C.A., a@1969; Two 
Burrows Cottage, Two Burrows, Blackwater, 
Truro, Cornwall. 

Gupta, Yogeshwar Kumar, A.C.A., 21969; 15 
Anson Road, London NW2. 

Gurney, William Stephen Claude, A.C.A., 
arg69; Orchard Geck, East Carleton, 
near Norwich NOR 94W. 

Guthrie, James Alastair, A.C.A., @1969; 52B 
Hatherley Road, Sidcup, Kent. 


Hacking, Jonathan Edward Alexander, A.C.A., 
atohg; 44A Flamstead End Road, Cheshunt, 
Herts. 

Hadden, Peter John, A.C.A., a1969; 5 Station 
Street, Maryport, Cumberland. 

Haddock, Andrew Denis, A.C.A., a1969; 121 
Little Sutton Lane, ‘Four Oaks’, Sutton 
Coldfield, Warwicks. ‘ 

Hadley, Michael John, A.C.A., a1969; 63 Ryder 

_ Crescent, Hillside, Southport. 

Hall, Gilbert Colin, A.C.A., @1969; ‘Moorings’, 
Holway Road, Holywell, Flintshire, 

Hall, Keith Richard, A.C.A., a1969; 23 Christine 
Avenue, Rushwick, Worcester. 

Hall, Robert Ernest, A.C.A., a1969; 22 Albert 
Street, Kettering, Northants. 

Hall-Smith, Sean Patrick, A.C.A., a1969; 20 
Wayland Avenue,. Brighton BN: s5LW, 
Sussex. 

Hamer, Ronald, A.C.A., @1969; 1 Springpark, 

. Road, Wilsden, Bradford. 

Hamper, Reginald Gordon, A.C.A., a1969; 48 
Gordon Road, Shepperton, Middx. 

Hanley,. Jeremy James, A.C.A., a1g69; 6a/7A 
Berkeley Gardens, Kensington, London W8. 

Hanlon, Norman Ian, A.C.A., 41969; with H. 
Bullard & Co, 6 Hazelwood Road, 
Northampton. 

Harber, James Ian, A.C.A., a1969; 30 Brook- 
stone Court, Peckham Rye, London SErs. 
Harding, Dudley Leslie, A.C.A., ar969; 347 

Watford Way, Hendon, London NW4. 

' Harding, Peter William, A.C.A., atg69; 28 

‘ Ray House, Milton Road, Ickenham, Middx. 

Harding, Stephen John, A.C.A., @1969; 33 
Parkgate Road, Watford, Herts. 

Hardman, Roger Ratcliffe, A.C.A., a1969; 29 
Allenby Avenue, Great Crosby, Liverpool 23. 

Hare, Trevor Austin, A.C.A., a1969; 49 Cherry 
Orchard Avenue, Halesowen, Worcs. 

Harris; Anthony Beuchamp, A.C.A., a1969; 99 
Leamington Road, Coventry CV3 6GQ. 

Harris, Philip Martin, A.C.A., @1969; Station 
Farm, Bardon Hill, Leicester. 

Harris, Raymond Terence, A.C.A., a1969; TI 
Stratford Court, Kingston Road, New 
Malden, Surrey. 

Harris, Roger, A.C.A., .a1969; 40 Boundary 
Road, Cheadle, Cheshire. 

Harrison, John Ray, A.C.A., a1969; 9 Poplar 
Avenue, Newcastle, Staffs STs gHR. 

Harrop, Michael John, A.C.A., a@1969; I 
Delvine Drive, Upton, Chester CH2 1 DE. 

Harrowell, Peter Henry, A.C.A., a1969; 36 
Fortis Green Avenue, Hornsey, London N22. 

Hart, David Rodger, a.c.a., ar969; 2 Rutland 
Avenue, Cleveleys, Blackpool. 

Hart, James Thomas Lewis, A.C.A., a1969: 162 
Clarence Road, ‘Four Oaks’, Sutton Coldfield. 

Harthan, David, A.C.A., 21969; 1 Clegg Street, 
Springhead, Oldham. 

Hartlev, Peter Stuart, a.c.a., a1tg69; 


33B 
Warren Road, Chingford, London E4. 
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Harutunian, Vraij Vahan, A.C.A., arg969; r 


Sandown Road, Stoneygate, Leicester LEz 


2 
Harvey, David, A.C.A., 21969; 33 Mowbray ' 


Road, Edgware, Middx. 

Hastie, Christopher Paul, A.C.A., ar969; 92 
Douglas Drive, Moreton, Wirral, Cheshire. 
Hawes, Roger Geoffrey, A.C.A., @1969; 17 

Woodpecker Road, Larkfield, Kent. 
Hawkins, Anthony James, B.A.(ECON.), A.C.A., 


a1g69; 11 Drysdale Avenue, Chingford, 
London E4. 
Hawkins, David Leslie, A.C.A., arg69; 17 


Wellington Avenue, Hounslow, Middx. 

Hawley, Michael Bingham, B.SC., A.C.A., @1969; 
8 Dorchester Close, Mansfield, Notts. 

Hayfield, Robin Quentin, A.C.A., @a1969; 53 

rescent Road, Sidcup, Kent. 

Haynes, Maurice Frederick, A.C.A., a1969; 10 
The Paddock, Tarporley, Cheshire. 

Haywood, Christopher Warren, A.C.A., a1969; 
with Harper, Pilling & Co, Knowsley House, 
Knowsley Street, Bolton, 

Headdey, Stephen, A.C.A., a1969; 4 Shelford 
Rise, Upper Norwood, London Bo, 

Heal, Colin Thomas, A.C.A., a1969; High Park, 
Bideford, Devon. 

Heard, Anthony John, A.C.A., a1969; 19 Tudor 
Drive, Otford, near Sevenoaks, Kent. 

Heath, Anthony Frederick, B.A.(ECON.), A.C.A., 
a1969; “Yhistleworth’, The Avenue, Tad- 
worth, Surrey. 

Heath, Clive Anthony, A.C.A., a1969; ‘Briar 
Patch’, Northwood Lane, Clayton, Newcastle- 
under-Lyme. 

Heath, Peter Alexander Milnes, A.C.A.. a1969; 
23 Canynge Square, Clifton, Bristol BS8 


3 e i 

Hegan, Gerald Francis, A.C.A., arg69; 6 
Kipling Place, Stanmore, Middx. 

Hemp, Clive Lloyd, A.C.A., a1969; 11 Fairwood 
Road, West Cross, Swansea. 

Henderson, Martyn John, A.C.A., a1969; 97 
Belsize Crescent, Hampstead, London NW3. 

Hennessy, Arthur, 4.C.a., a1969; 14 Northway, 
Longford, Warrington. 

Heppell, Alan Matthew, A.C.A., @1969; 24 
Burnaby Road, Holbrooks, Coventry. 

Herbert, Graham, A.C.A., a1969; 42 Ardmore 
Lane, Buckhurst Hill, Essex. 

Herron, Henry John Cowell, A.C.A., a1969; 36 
The Uplands, Kenton, Newcastle upon 
‘Tyne NE3 4LM. 

Hewer, Douglas Alister, A.C.A., 21969; 18 The 
Grove, Bearsted, near Maidstone, Kent. 

Hibbs, Francis James, A.C.A., a1969; 41 Claypit 
Lane, West Bromwich, Staffs. 

Higton, John Anthony, A.C.A., arg69; 16 
Reydon Drive, Whitemoor, Nottingham. 
Hill, Ian, A.C.A., a1969; 1 Carnwath Road, 

Sutton Coldfield, Warwicks. 

Hill, John Thomas, A.C.A., @1969; 46 Beaufort 
Avenue, Kidderminster, Worcs, 

Hillerby, John Marshall, A.C.A., 21969; 139 Ber 
Street, Norwich, Norfolk NOR 53B. 
Hills, Jeremy Coleridge, A.C.A, argfig; 3 

Palace Court, London W2. 

qj Hilton, Leslie, A.C.A., 21969; Walter Hilton & 
Co, 201 Lees Road, Oldham. 

Hodges, Philip John, A.C.A., azg69; 
Birchfield Road, Redditch, Worcs. 

Hodgson, Jarnes McAllister, A.C.A., a1969; 7 
Kingswood Crescent, Copthorne, Shréws- 
bury, Salop. a 

Hoffman, Stephen, A.C.A., a1969; 94 Dene 
Road, .Didsbury, Manchester 20. 

Holden, Peter Graham Dixon, 8.5C., A.C.A., 
a1g69; 53 Hilton Lane, Prestwich, Man- 
chester M25 8SA, 

Holding, Geoffrey Ross, A.C.A., a1969: 8 
Summerfields Avenue, Hailsham, Sussex. 
Holdsworth, Timothy Richard, A.C.A., a@1969; 

cio 9 Harrison Road, Halifax. 

Holman, Anthony Frank Nicholas MacDonald, 
A.C.A.  a@1969: ‘Lystryva’, Mousehole, 
Penzance, Cornwall. ` 

Hooi, Kee Sum, A.C.A., a1969; 15 Glencross 
House, 107 Belsize Road, London A 

Hool, Peter Howard, A.C.A., &ro60; ‘Old 
Savage’, Hunton, near Maidstone, Kent. 

Hooper,’ Keith Joseph, A.C.A., a1969; rr The 
Ridgeway, Chatham, Kent. 

Hooper, (Miss) Susan Iris, A.C.A., 21969; 90 
Silverdale Road, Sheffield S11 oJL. 
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Hope, Ronald Michael, A.C.A., a1969; A Grove 
Park, Camberwell, London SEs, 

Hopes, Terence Jon, B.A., A.C.A., a1969; Top 

loor Flat, 13 Crowndale Road, Knowle, 
Bristol 4. 

Hopkin, Richard Sandy, A.C.A., ar969; 19 
Marple Street, Alfred Street, North, 
Nottingham. 

Horner, lan Wilson, A.C.A., @1969; 179 Halifax 
Road, Nelson, Lancs. 

Horrocks, Peter Edward, A.C.A., @1969; 152 

- Burnley Road, Accrington. 

Howard, Geoffrey Frank, M.A., A.C.A., A1969; 
30 Prospect Lane, Solihull, Warwicks. 

@ Howell, Alan William, A.C.A., a1969; A 

- Clifton Road, Kingston, Surrey. 

Hozier, Barrie Clifford, A.C.A., a1g69; 19 South 
Park Gardens, Berkhamsted, Herts. 

Hughes, Bernard John, A.C.A., a1969; 38 
Lynton Avenue, West Ealing, London W13. 

Hughes, David, B.COM., A.C.A., @1969; 3 
Waverley Grove, Finchley, London N3. ‘ 

Hughes, Henry Stuart, A.C.A., @21969; 29 Lower 
oea Road, Pembury, Tunbridge Wells, 

ent. 

Hulbert, Michael George, A.C.A., a19693 39 
Lupton Drive, Crosby, Liverpool 23. 

Hulbert, Peter Morton, B.A., A.C.A., 419693; 34 
Harborne Road, Oldbury, Warley, Worcs. 

Humpage, Peter Leslie Patrick, M.A., A.C.A., 
SE 27 Terrapin Road, Balham, London 

I7. 

Humphreys, John Gareth, 8.A.(2CON.), A.C.A. 
arg69; 67 Hillsborough Court, Mortimer 
Crescent, London NW6. 

Hunt, Derek Roy, A.C.A., a1969; 10 Greenland 
Road, Durrington, Worthing, Sussex. 

Hunt, Simon Antony, A.C.A. 21969; ‘Seven 
Gables’, Digby Road, Sutton Coldfield, 
Warwicks. : 

Hunter, Colin Terry, A.C.A., a@1969; ‘Corner~ 

' ways’, Aigburth Hall Avenue, Grassendale, 
Liverpool 19. i . 


Huntly, Gordon Stephen Kirby, B.A., A.C.A., 


7969; ‘Clova’, Bushfield Road, Bovingdon, 

erts. 

Hurn, Robert Peter, A.C.A., a1969; 8 Lankton 
Close, Beckenham, Kent BR3 2DZ. 

Hutchins, David Victor, A.C.A., @1969; with 
Fryer, Sutton, Morris & Co, 5 London Wall 
Bldgs, Finsbury Circus, London EC2. 

Hutchinson, hur Francis, A.C.A., a1969; 
‘Little Shate,” Mill Lane, Brighstone, Isle of 
Wight. 


- Hutty, Richard Vernon, A.C.A. a1969; Sun- 


shine Bungalow, Chevening Road, Sundridge, 
Sevenoaks, Kent. 


Ies, Graham Warwick, A.C.A., arg69; 45 
eo Road, Warlingham, Surrey CR3 
oBE. 

Ingram, Miles, B.a.(ECON.), A.C.A., A1969; 13 

i SE Meade, Prestwich, Manchester M25 

Isaac, Keith Shelby, A.C.A., 21969; 171 Stoke 
Poges, Lane, Slough, Bucks. 


Jacklin, Bernard Charles, A.C.A., @1969; 2I 
Hollybush Green, Collingham, Wetherby, 
Yorks. 

Jackson, Gregory Louis, A.C.A., @r969; 588 
Clydach Road, Ynystawe, Swansea SA6 sAY. 

Jackson, lan Walter, A.C.A., a1969: 217 Bolton 
Road, Pendleton, Salford 6, Lancs. 

Jackson, Roger Michael Langston, A.C.A., 
a1969; ‘Highaway’, The Heath, Alcester, 
Warwicks. 

Jackson, Stewart Neil, A.C.A., @1969; 23 Morris 
Avenue, Newbold, Chesterfield, 

Jacob, Christopher Horton, A.C.A., a@19693. 51 
Hansell Drive, Dorridge, Solihull, Warwicks. 

@ Jain, Mahendra Kumar, A.C.A., 21969; Jain & 
Co, 128 Fairfax Road, London N8. 

Jeffery, Derek Robert, A.C.A., @1969; 
Abbotswood Road, Streatham, 
Sw16, 

Jeffery, Paul Francis, A.C.A., a1969; rr The 
Avenue, Chichester, Sussex. 

Jeffries, Michael William, A.C.A., a1969; 132 
Moat Avenue, Green Lane, Coventry. 
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_ Johnson, Alan Samuel, A.C.A., a7 9693 52 St 
iv 


Michaelis Road, Blundellsands, erpool 
L23 7UN. , 
Johnson, David Victor, A.C.A., ar969; 9 


McCormick House, High Trees, Upper 
Tulse Hill, London SWa. 
Johnson, Robert Lynn, A.C.A., a1969; 29 
Morden Hill, London SEr3. 
Joiner, Keith Raymond, A.C.A., a@1969; 27 
riftweod Avenue, Chiswell Green, St 
Albans, Herts, 


~ Jones, Barry, A.C.A., 21969; 18 Powys Gardens, 


Dinas Powis, Glamorgan CF6 4LP. 

Jones, Barry Stewart, A.C.A., a1969; 3 Oaks 
Way, Kenley, Surrey. 

Jones, Christopher Allan, A.C.A., a1969; 17 Hill 
Court, St Mark’s Hill, Surbiton, Surrey. 

Jones, David Charles, A.C.A., @1969; 
Tywern Road, Whitchurch, Cardiff. 

Jones, Gareth William Morgan, A.C.A., 21969; 
20 Hartington Road, Bramhall, Cheshire. 

Jones, Geoffrey David Bevan, A.C.A., a1969; 17 
Norwood Park Road, London SE27. 

Jones, Graham Thomas John, A.C.A., @1969; 
‘Greenhill’, Andrew Road, Penarth, Glam. 
Jones, Keri Cosslett, A.C.A., a1969; 10 Tyny- 
wern Terrace, Trethomas, Newport, Mon. 
Jones, Lawrence Barry, A.C.A., a1969; “The 
Nutshell’, Leigh Sinton, near Malvern, 

Worcs, 

Jones, Malcolm Brian, A.C.A., a1969; Chester 
House Hostel, No. 1 Chester House, Pages 
Lane, Muswell Hill, London Nro. 

Jones, Peter Stephen, A.C.A., a3rg69; 
‘Peaceavon’, Wyre, near Pershore, Worcs. 
Jones, Richard James Chapman, B.SC., A.C.A., 

91909; 26 Greenway, Southgate, London 
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Atherstone, Warwicks. , 
Jones, Roger Alan, A.C.A., @1969; 36 Princess 
Avenue, Hereford. 
Jones, Walter Stanley, A.C.A., a1969; 51 Shaw 
Street, Culcheth, near Warrington, 
Josephs, John Irving, B.A., A.C.A., arg69g; 12 
Wilson Gardens, Newcastle upon Tyne. 
Jubb, William Thornton; A.C.A., @1rg69; 18 
Poplar Grove, Ashton-under-Lyne, Lancs, 


14. 
Jones, Robert, A.C.A., 21969; 37 Stafford Street, 
ks 


Kahn, Laurence. A.C.A., a1969;, 232 Albany 
Road, Roath, Cardiff. 

E Robert Frank, A.C.A., a@1969; ‘Linden’, 

horleywood Road, Rickmansworth, Herts, 


di Kay, Stewart Jeffrey, A.C.A., 21969; 8 Ravens 
Close, Prestwich, Manchester M25 8FU. 


Keasley, James Michael, A.C.A., @1969; 6 
‘Overstone Gardens, Shirley, Croydon CRO 


ANS. 

Keats, Louis Maurice, A.C.A., a21969; 4 Imperial 
Way, Kenton, Middx, ; 
Keenlyside, George Evelyn, A.C.A., @1969; 
‘Beaumaris’, Lesbury, Alnwick, Northum- 

berland. 

Kelly, Derek Kevin, A.C.A., 21969; 10 Berwick 
Street, Rochdale. 

Kelly, (Miss) Jennifer Ann, A.C.A., @1969; 20 
Sanderstead Court Avenue, Sanderstead, 
Surrey. 

Kelly, Robert Andrew, 38B.A.(ECON.), A.C.A. 
a1969; 13 Eden Park Crescent, Carlisle. 

Kemp, Alan Harry Robert, A.C.A., a1969; 37 
Verderers. Road, Chigwell, Essex. ; 

David Marquis, B.SC., A.C.A., 
a1g69; Lincoln Cottage, Horsehills, near 
Horley, Surrey. l 

Kenningham, Alan David, A.C.A., A1969; 23 
Eastbury Court, Lemsford Road, St Albans, 
Herts. 

Keogh, Anthony Paul, A.C.A.. @1969; 9 
Perystreete, Perry Vale, London SE23. 

Keong, Choon Keat, A.C.A., a1969; 9 College 
Drive, Penang, Malaysia. . ; 

Kershaw, John Francis, A.C.A., a1969; 127 
Hermitage Road, Hale, Cheshire. 

Kester, Barry David, A.C.A., a1969; 32 Abbots- 
wood Gardens, Clayhall, Ilford. Essex. 

Khadder, Karim Sami, A.C.A., a1969; 55 
Leinster Square, London W2. 

Khan, Abul Jamal, a.c.a., ar969; 13 The 
Gardens, Vaughan Road, Harrow, Middx. 
Khan, Athar Ulla, A.C.A., 21969; 23 Saywell 

Road, Luton, Beds. 
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(Khan, Htifat Rasul, A.C.A., a1969; 25 West- 


-cliffe Grove, Harrogate. 

Khan, Mohammed Saleem, A.C.A., a1969; Flat 
14, Melbourne Court, 251 Cromwell Road, 
London SWs. 
ing, Graham Geoffrey, A.C.A., a1969; II 
Gravel Hill Terrace, Boxmoor, Hemel Hemp- 
stedd, Herts. 


‘King, James Alan, A.C.A.,.a1969; 92 Fernlea 


Road, Balham, London SW12. 
King, Michael Sidney, A.C.A., a1g69; 56 
Rutland Avenue, Nuneaton, Warwicks. 
Kirk, Ronald Derek, A.C.A., @1969; with 
Armstrong & Draycott, 4 Redcar Road, 
Guisborough, Yorks. 


Kittle, Robert Lewis, A.C.A., arg69; 18 
Branscombe Gardens, Winchmore Hill, 
London Nar. 


Knights, Michael Timothy, A.C.A., a1g69; 
‘Ashar’, Cross Road, Tadworth, Surrey. 
Knust, John Frederick Dover, LL.B., A.K.C., 
A.C,A., 21969; 30 Barnhill, Pinner, Middx. 
Krishna, Ballapinni Nanjunda-Sastri, A.C.A., 
- ar1g69; 9 Warrington Crescent, London Wo. 


Ladipo, Saka, A.C.A., a@1969; 23 Conway Street, 
London Wi. 

Lambert, Ian, A.C.A., a@1969; 11 Queensway, 
Knutsford, Cheshire. 

Lamdin, Clive Richard, A.C.A., a1969; 128 
Upper Fant Road, Maidstone, Kent. 

Lane, John Graham, A.C.A., a1969; “The Bield’, 
Sutton Place, Abinger Hammer, Surrey. 


Langtry, Richard Beresford, A.C.A., arg69; A 
Vermont Way, East Preston, Sussex, 

Lansdown, Christopher John, A.C.A., @1969; 
675 Great West Road, Osterley, Isleworth, 


iddx. 

Latham, John Martin, B.A., A.C.A., arg69; 5 
Queens Terrace, Windsor, Berks. 

Laughlin, Richard Charles, A.C.A., a1g69; AAA 
South End, Croydon, Surrey CRO DP. 


Lawson, Charles Bruce Farquharson, A.C.A., 
arg69; ‘Charlemont’, Rock, Kidderminster, 
Worcs. 

Layton, Edward Charles, A.C.A., a1969; 4 Farm 
Close, Hutton, Brentwood, Essex. 

Leach, James Seymour Dickinson, A.C.A., 
arg69; 8 Welbeck Street, London Wr. 

Leach, Robin Michael Catterall, A.C.A., 21969; 
Lower Lodge, Knoll Hill, Bristol BS9 1QU. 

Leader, Peter William, A.C.A., arg69; 114 
Gordon Road, Ealing, London W13. 

Leatham, Simon Patrick, A.C.A., a1969; 24 
Smith Street, London SW3. 

Le Couteur, Timothy Map vn, A.C.A., @1969; 43 
Courtenay Place, Lymington, Hants. 
Ledeboer, David Nigel, LL.B., A.C.A., @1960; 
‘Pinewood’, Fulmer, Bucks. ` 
Lee, Robin, A.C.A., @1969; 70 Banner Cross 

Road, Shefield Srı 9HR. 

Leesmith, Alan Eustace, A.C.A., a@1969; 80 
Graeme Road, Enfield, Middx. 

Legood, Anthony Thomas, A.C.A. a1969; 52 
Kipling Avenue, Wellsway, Bath BA2 4RD. 

Le Maistre, Geoffrey Francis, B.sc., A.C.A., 
a1g69; Flat 6, Ashley House, Five Oaks, St 
Saviour, Jersey Cr.- 

Leppington, William Neil, A.C.A., ar969; 11 
Cromarty Road, Stamford, Lincs, 

Lester, Michael Stanley, A.C.A., arg69; 56 
ee House, Lindley Street, London 

ï: 

Levi, Clive, A.C.A., a1969; 14 Exford Court, 
Westbridge Road, London SW11. 

Levy, Brian Francis, A.C.A., A1969; 24 Ravens- 
croft Avenue, Wembley, Middx. 

@ Lewinsohn, Max Robert, A.C.A., ar969: 3 
Langton House, 35 Palace Road, East 
Molesey, Surrey. ` 

Lewis, David John Rhystyd, A.c.A.,.a1969; 241 
Basinghall Gardens, Sutton, Surrey. 

Leyland, Bernard John, A.C.A., arg69; 258 
New Brook Road, Atherton, Manchester 
M29 9HD S i 

Linchis, Laurence Stephen, A.C.A., 41969; 9 

_ Heriot Road, Hendon, London NW4. 

Lloyd, Rodney Edward, A.GA., @1969; rox 
Main Street, Swithland, Loughborough, 
Leics. s 

Lloyd-Jones, Michael, A.C.A., a1969; ‘Heather- 
brow’, Upper Colwyn Bay, North Wales, 
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Locke, Robert, A.C.A., ar1969; ro Shay Lane, 

_ Hale Barns, Altrincham, Cheshire. 

Lomas, David, A.C.A., @1969; 41 Margetson 
Crescent, Sheffield 5. 

Long, Desmond Michael, B.A., A.C.A., 81969; 
Flat B, 3 St Mary’s Road, Leeds 7 LS7 3JX. 

Lovejoy, Peter David, B.A., A.C.A., 41969; 103 
St George’s Square, London SW1. 

Lowe, Richard, A.C.A., 41969; 18 Frankland 


Hoe Croxley Green, Rickmansworth, 
erts, S 
Lowrey, Thomas Walker, A.C.A., @1969; 


Malley Croft, Beckermet, Cumberland. 

Luckman, Graham Walter, A.C.A., @1969; 5 
Round House Road, Coventry. 

Ludlam, Kenneth John, 4.¢.A., @1969: 99 
Woolacombe Road, Kidbrooke, London SE3. 

Luer, Lester, A.C.A., 21969; 37 Ventnor Drive, 
Totteridge, London N20. 

Luke, William Ross, A.C.A., a1g69; “The 
Rowans’, Butlers Dene Road, Woldingham, 
Surrey. 

Lupton, John Holden, B.SC., A.C.A., 21969; 604 
Whalley New Road, Blackburn BB1 9AZ. 
Luqmani, Ashfaq Ali, A.C.A., @1969; with 
Silver Altman & Co, 52-54 High Holborn, 

London WC", 

Lythell, Graham Arthur, A.C.A., arg69; 18 

Acris Street, London SW18, 


McAdam, Kevin Dermott, A.C.A., a1969; 18 
Clifton Road, Birchley, Billinge, Lancs, 

Maccaw, Robin Guy, A.C.A., a1969; 176 
Coleherne Court, London SWs5. S 

McCorquodale, Hamish Norman, A.C.A., 19690; 
The Malt House, Shenley Church End, 
Bletchley, Bucks, 

McCulloch, Alan, A.C.A., 21969; 335 Tile Hill 
Lane, Coventry CU4 9DU. 

McDonald, Michael, A.C.A. ar969; 448 
Victoria Avenue, near Blackley, Manchester 


9. 

Mace, John Roger, MSC, B.A., A.C.A., 219693 2 
Blythe Way, Solihull, Warwicks. i 

McEwan, Kenneth David, A.C.A., a1969;-34 
Wychwood Avenue, Thornton Heath, ~ 


urrey. 

Macey, Christopher Eric, B.A., A.C.A., 41969; 
48a Coldharbour Lane, Hayes, Middx. 

MacFarland, Hugo Adrian Jonathan, A.C.A., 
a1969; x11 Larden Road, Acton W3. 

McGinty, Robert Gerard Anton, A.C.A., 41969; 
25 Burwood Park Road, Walton-on-Thames, 
Surrey. 

McGrath, Michael Augustine, B.COM., A.C.A., 
ar969; 30 Cromwell Avenue, Highgate, 
London N6. . 

Machin, Dennis, A.C.A., a1969; Go Oaklands 
Avenue, Langley, Heanor, Derby, DE7 7BB. 


Macintosh, Kenneth, A.C.A., 21969; 32 Forest 
View Road, East Grinstead, Sussex. 

McIntosh, Roderick Russell Graham, A.C.A., 
argo; 26 Orchard Court, Walton-on- 
Thames, Surrey. ; 

MclIsaac, Ian, A.C.A., @1969; 10 Redcliffe 
Square, London SWio. 

Mack, Lewis Bernard, A.C.A., @1969; 32 
Chelwood Grove, Leeds LS8 2AX. 

Mackay, Paul Henry, A.C.A., 21969: 4 Colton 
Road, Woolton, Liverpool L25 INJ. 

Mackenzie, Anthony Thomas Dorman Buist, 
A.C.A., a1969; 65 Calton Avenue, Dulwich 
Village, Dulwich, London SE21. 

Mackenzie, (Miss) Moyra` Lorne, B.A.(BCON.), 
A.C.A., 41969; West Annexe Flat, Whitting- 
ham Hospital, Preston PRS 2JH. 

Mackinney, David Edward, A.C.A., 41969; 132 
Haliburton Road, St Margarets; T'wicken- 
ham, Middx. 

McLaney, Edward John, A.C.A., @1969; IIA 
Tintagel Crescent, East Dulwich, London 
SEz2z2. , . 

McMahon, Michael Christopher, A.C.A., @1 969; 
156 Lakes Road, Erdington, Birmingham 23. 

McNee, Christopher John Forbes, A.C.A., 
a1969; c/o Midland Bank Ltd, 1 Parade, 
Canterbury, Kent. , 

Mahon, Sean Patrick Lauritson, A.C.A., 41969; 

‘ 21A Bates Street, Sheffield ro, 

Mahony, Michael David, B.COM., A.C.A., a1969; 
83 Halstead Road, Winchmore Hill, London 
‘Nai. : 
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Maile, Geoffrey Austin, A.C.A., a1969; 37 
Tideswell Road, Shirley, Croydon, Surrey. 
Malhotra, Vijay Pal, A.C.A., arg69; 118 The 

-Avenue, London NW6. - 

Malik, Ghulam Hussain, A.C.A., 21969; Village 
Samsani Khui, Post Office, Model Town, 
Lahore, West Pakistan. 

Matlabon, Roger John, A.C.A., arg69; III 
Grange Road, Erdington, Birmingham 24. 
Mann, John Howard, A.C.A. a1969; 23 

Farndale Avenue, South Bents, Sunderland. 

Mann, Rupert John Whiston, A.C.A., 41969; 15 
Rodwell Court, Walton-on-Thames, Surrey. 

Mariner, Stuart Charles, A.C.A., a1969; with 
J. P. B. Martin & Co, 69 High Street, 
Winchester. 

Markinson, Mendel, A.C.A., a1969; 310 
Wanstead Park Road, Cranbrook, Ilford, 
Essex. l 

Marks, Alan Michael, a.c.a., arg6ọ; 23 
Borrowdale Drive, Sunnybank, Bury. 

Marshall, Keith Cecil Lote, A.C.A., @1969; 
‘Clunbury’, Mayfield Drive, Shrewsbury. 

Maskell, John Jeffrey, B.A.(ECON.}) A.C.A., 
arg69;:40 Holbein House, Holbein Place, 
London SWr. - 

Mason, ` Christopher Patrick Charles, A.C.A., 
ax969; 12 Garratts Lane, Banstead, Surrey. 

Mathias, Jon Ashwoode, A.C.A., a1969; c/o 
O. Trevor Tollit, F.c.a., 20 Nicholas Street, 
Chester. ; 

Maughan, Edward Peter, A.C.A., axg69; 6 
Ripley Road, Norton, Stockton-on-Tees. 

Mawby, Colin George, A.C.A. a1969; 10 
Bennetts Road South, Coventry CV6 2FL. 

Mayfield, Michael William, A.C.A., arg69; 168 
Ravenswood Road, Arnold, Nottingham. 

Mayfield, Philip John, A.C.A., a1969; ‘Green- 

. gates’, Bleasby, Nottingham NGr4 799. 

Mayo, Inglis John, A:c.A., @1969; 14 Buxton 
Avenue, Caversham, Reading RG4 7BU. 

Meadows, Colin James, A.C.A., @1969; 20 
Methuen Avenue, Gaywood, King’s Lynn, 
Norfolk, 

Medcalf, Derek Anthony, A.C.A., a1969; 19 
Kinnaird Avenue, Chiswick, London W4. 
Meddings, David William, A.C.A., a1969; 41 

Park Meadow, Old Hatfield, Herts. 

Mehboob, Khalid, A.C.A., a1969; c/o Mr V. 
Boros, 5 St Erasmo,.00184 Rome, Italy. 

Mehmood, Iqbal, A.C.A., 21969; 24 Carlingford 
Road, London NW3. 

Mehra, Suresh, A.C.A., 21969; 25A Briardale 
Gardens, London NW3. 

Mellalieu, Christopher Fred, A.C.A., a@1969; 
Flat 4, Bray House, Chunal, Glossop, 
Derbyshire. ` 

Mercer, Francis Charles, A.C.A., a1969; with 
Duncan, Watson, Short, Glass & Edwards, 
Castle Chambers, 43 Castle Street, Liverpool 
Lz 9TL. 

Metcalfe, Kenneth Charles, A.C.A., arg69; 8 
Pritchatts Road, Edgbaston, Birmingham 15. 

Methven, Ian, A.C.A., a1969; 151 Old Bir- 
mingham Road, Bromsgrove, Worcs. 

Meyer, Roger’ Douglas, A.C.A., a1969; 20 St 
John’s Terrace, Lewes, Sussex. 

Micallef, Richard David, A.C.A., arg69; 14 
Ulster Place, Upper Harley Street, London 
NWr 


Michaelson, Joseph Martin, A.C.A., ar1969; 5 

Torreon Court, Palmerston Road, London 
22. 

Mickler, Peter Allan, A.C.A., 41969: 23 Beatrice 
Road, Heaton, Newcastle upon Tyne 6. 

Mike, Hamlyn Roy, 8.A.(BCON.), A.C.A., 21969; 
SE Gordon House Read, London 

5.. 

Milburn, Leonard, A.c.a., arg69; 3 High Ridge 

-- Park, Rothwell, near Leeds. 

Keith Walter, A.C.A., a@1r969; 397 
Stradbroke Grove, Clayhall, Ilford, Essex. 
Miller, Christopher John, B.A.(ECON.), A.C.A., 
a1969; 38 Deneholm, Whitley Bay, North- 

umberland. 


_ Milligan, David, A.C.A., a1969; oo Henshaw 


Place, Newcastle upon Tyne NEs 2HL. 
Mills,. Gerald Keith, A.C.A., @1969; 36 Flynt 
Avenue, Allesley, Coventry CVs 9GF. 
Mills, Ian James, A.C.A., a@1969; ‘Longacre’, 
Lime Tree Road, Matlock, Derbyshire. 
Mills, John David, A.C.A., a1969; 9 Dewar 
Drive, Sheffeld 7. 
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Mills, John Harold, A.C.A., 21969; ‘Fair View’, 
Harlton, Cambs CB3 7ES, 

Mills, Robin Anthony, A.C.A., arg69; 25 
Meadow Way, Chessington, Surrey. 

Millward, illiam Nicholas Grant, A.C.A., 
a1969, 74 Lilley Bottom Road, Lilley, near 
Luton, Beds. ` 

Milne, Alan Martin, A.C.A., @1969; ‘Hafod’, 
‘Tiverton, Tarporley, Cheshire. 

Minty, Raymond James, A.C.A., 421969; 5 Graig 
View, Machen, near Newport, Mon NPr 


bé 


Mirmohammadi, Abu-Turab, A.C.A., a1969; 18 
Palermo Road, London NWio. 

Miskimmin, Stewart, A.C.A., a1969; 12 Westley 
Grove, Fareham, Hants. - 
Mitchell, John Forbes, A.C.A., arg69; 10 
Alameda Road, Ampthill, Bedford. 
Mitchell, Michael,. A.C.A, a@1969; ‘The 
Mount’, Garforth Cliff, Selby Road, Garforth, 
near Leeds, 

Molla, Abdul Hamid, A.C.A., 21969; 45 Henry 
Street, Reading, Berks, 

Monahan, Peter John, A.C.A., a1969; 19 
Howards Wood, Letchworth, Herts. 

Moore, Colin Gordon Knox, A.C.A., @1969; 23 
Nightingale Road, Hampton, Middx. 

Moore, David Rodney, A.C.A., 21969; 49 Scar 
Lane, Golear, Huddersfield HD7 4AU. 

Moore, David Russell, A.C.A., a@1969; with 
Ogden, Parsons & Co, Park House, 16 
Finsbury Circus, London EC2. 


. Moore, John, A.C.A., @1969; 17 Four Oaks - 


Common Road, Sutton Coldfield. 

Moore, Malcolm, A.C.A., @1969; 110 Wolvey 
Road, Burbage, Hinckley, Leics. 

Moore, Peter David, A.C.A., a@1969; 23 Brockle- 

- bank Road, Southport. 

Moore, Robert Michael, A.C.A., co 18 Hill 
Top Drive, Oakes, Huddersfield HD3 4GG. 

Moores, Geoffrey, A.C.A., a1969; 6 Stanton 
Street, Clayton, Manchester Mrt 4NH. 

Mordy, Martyn Hutton, A.C.A. @1969; 29 
Breary Lane, Bramhope, Leeds 


Morgan, Anthony Roger, A.C.A., arg69; 76` 


Springfield Street, Morriston, Swansea. 

Morgan, Richard Ashley, A.C.A., @1969; The 
White Cottage, Cottage Lane, Westfield, 
Battle, Sussex. 

Morison, Nigel Humphrey, B.A., A.C.A., @1969; 
2A Duke Street, London WIM 5AA. - 

Morley, Michael Guy, A.C.A., a1969; The Croft, 
Stockton-Brook, Stoke-on-Trent, Staffs. 

Morley, Robert John, A.C.A., a@1969; 54 Belsize 
Road, London NW6. 

Morrey, Kenneth Henry, A.C.A., a1969; 6 
Council Houses, Wrenbury Frith, near 
Nantwich, Cheshire. 

Morris, David, A.C.A., 21969; 213 Booth Street, 
Tottington, near Bury. 

Morris, John Walter, A.C.A., a1969; r4 Rocky 
Bank Road, Devonshire Park, Birkenhead. 


, Morris, Robert Edward, A.C.A., a1969; 12 De 


Villiers Street, Paarl, Cape Province, South 
Africa. 

Morrow, John Anthony, A.C.A., @1969; 19 
Priory Crescent, Wembley, Middx. 

Morton, Alan James, A.C.A., a1969; 8 Well 
House Drive, Leeds 8. 


Moryson, Michael Christopher, A.C.A., a1969; 


5 Cornwall Road, Cheam, Surrey. 
Moss, Christopher John, A.c.a., 41969; 12 
Liwynderi Road, Newport, Mon NPT ALAN, 
Moule, (Miss) Elisabeth Ellen, A.C.A., a1969; 
29 oe Road, Milton, Cambs CB4 


Mountain, John Raymond, A.C.A., a1969; with 
Price Waterhouse & Co, 1 King John’s 
Chambers, Bridlesmith Gate, Nottingham 
NGt 2HE. 

Mowe, Geoffrey, A.C.A., 21969; 16 Humphrey 
Burton’s Road, Styvechale, Coventry. 

Munden, Arthur William, A.C.A., a1969; with 
Jackson, Pixley & Co, Kent House, Tele- 
graph Street, London EC2. 

Murdoch, George Alastair, A.C.A., a1969; 33 
Higher Blandford Road, Broadstone, Dorset. 

Murray, Roy James, B.A.(ECON.), A.C.A., 21969; 
82 Saville Road, Romford, Essex RM6 6DT. 

Murtland, John Campbell, A.C.A., ar969; 11 
Fieldhead Drive, Barwick-in-Elmet, Leeds. 

Musicka, Peter Howard, A.C.A., a1969; 2 
Broadway, Grangetown, Tees-side. 


_ Northey, 
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Mustapha, Shiraz, A.C.A., a1969; 103 Wall- 


. wood Road, Leytonstone, London Err, 


Nadin, Walter (Junior), A.C.A., a@a1rg69; 3 
Carlsden Close, Crabble Hill, Dover, Kent. 

Nash, John Henry, A.C.A., @1969; 206 Sandbed 
Lane, Bargate, Belper, Derbys. ` 

Neal, ‘Terence Alfred Francis, A.C.A.) 21969; 
161 Canon Street, Leicester. 

Needham, Bryan Donald, B.A., A.C.A., a@1969; 
6 Phillips Close, Hilland, Headley, Bordon, 
Hants. l 

Nelson, Peter Andrew, A.C.A.. arg69; 2 The 
Paddock, Blackburn Lane, Hitchin, Herts. 

Nensey, Mahmood, A.C.A., a1969; with Mann, 
Judd & Co, 8 Frederick’s Place, Old Jewry, 
London ECz. 

Netherclift, Oliver James, A.C.A., 41969; The 


Dower House, Shovelstrode, East Grinstead, 
Sussex. l 
‘Neville, Anthony, A.C.A., @z969; ‘Arenal’, 


. Commonfields, West End, near. Woking, 


Surrey. 
Newlands, David Baxter, A.C.A., a1969; "o 
Glebe Road, Cheam, Surrey. 
Newman, Marcus Daniel, A.C.A., ar969; 7 
: EE Court, Seymour Place, London 


I. 

Newman, Robin Dallas Max, A.C.A., a1969; 73 
Belsize Park Gardens, London NW3. 

Neg, Michael Eng Choon, A.C.A., a1969; c/o 
Robert W. Jones (Rubber) Ltd, 34 Crutched 
Friars, London EC3. i 

Nicholls, Greville Vincent, A.C.A., arg6g; 6 
Weston Park, Weston Green, Thames 

- Ditton, Surrey. 

Nixon, Ian Lindsay, A.C.A., @1969; 72 Collis- 
dene Road, Orrell, Wigan. 

Norgett, Ian Martin, A.C.A., a1969; 25 Leyside, 
Rayne, Braintree, Essex. 

Norris, David Alan, A.C.A., a1969; 24 Cantley 
Road, Hanwell, London W7. 

John Arthur, A.C.A., a1g69; 3 

Eastmoor Close, Foley Road East, Streetly, 

Sutton Coldfield, Warwicks. 


O’Brien, Christopher Martin, A.C.A., a1969; 
33 West Street, Bromley, Kent BR: IRE. 
O’Brien, Michael John, A.C.A., ar969; with 
. Morgan Evans & Co, ‘Summerfield’, College 

Street, Aberdare, Glamorgan. 
O’Gorman, Roy James. A.C.A., ar19690; 17 The 


Shieldings, Great Nelmes, Gidea Park, 


Hornchurch, Essex. 


DH 


Oh, Chong Peng, A.C.A., a1969; 17 Lyndale 


Avenue, London NW2 

O’Hare, John Daniel, A.c.a., a1969; 1 Hensing~ 
ham Road, Whitehaven, Cumberland, 

Okines, Keith Alan, A.C.A., ar969; 26 Upcroft 
Avenue, Edgware, Middx. 

Olasoji, Sunday Olusegun, A.C.A., arg69; 6 
Edgbaston Road, Birmingham 12. 

*Leary, Francis, A.C.A., a1969; 9 Elvaston 
Way, Tilehurst, Reading, Berks. 

Oliver, Peter, A.C.A., @1969;. 46 Raksdale 
Crescent, Nottingham NGs 4DU. 

Oram, David Walter, A.C.A., a1969; 7 Pennar 
Street, Newbridge, Mon NPr “GB. 

Ord, Richard Stanley, A.C.A, a1969; 194 
Guisborough Road, Nunthorpe, Middles- 
brough. 

Orford, Michael Elvey, A.C.A., aro69; 3 
Cheviot Court, Luxborough Street, London 


I. 
Orledge, Stephen Murray, A.C.A., a@3969; 
‘Parklands’, Castle Road, Raglan, Mon. 


Padgett, John Duncan, B.A., A.C.A., @1969; 
m House, 29 Newlands Avenue, Radlett, 


erts. . 
Page, Andrew, A.C.A., a1969; 205 Old Hall 


Lane, Manchester 14 Mr4 6H]. 
Page, John Martin, A.C.A., arg69; 22 West 
View Road, Sutton Coldfield. 
Palin, Stephen Thomas, A.C.A., 21909. 30 
Queensway, Brunton Park, Gosforth, New- 
_ castle upon Tyne 3. 
Palmer, Thomas Stapleton, 8.Sc.(ECON.), A.C.A., 
a1g69; 10 Culver Road, Newbury, Berks. 
Panter, Raymond Stanley, A.C.A., &@1969; 21 
Naseby Close, Market Harborough, Leics. 


I - 


April 12th, 1969 


Parker, Adrian Gerald, A.C.A., a1969; Sycamore 
Lodge, 2: Gnoll Drive, Neath, Glam. 

Parker, Campbell George, A.C.A., a1969; 68 
Arundel Drive, South Harrow, Middx. 

Parker, Martin Robert, B.A., A.C.A., @1969; 22A 

es Green Road, New Southgate, 
London Nrr. i 

Parker, Michael Thomas, A.C.A., a1969; 23 
Abbey Road, Sompting, Lancing, Sussex. 

Parker, Stewart John, A.C.A., a1969; 42 South 
View, Downley, High Wycombe, Bucks. 

Parkin, Paul James, A.C.A. ar1969; c/o Re- 
frigeration & Engineering (Western) Ltd, 
Victoria Square, Truro, Cornwall. 

Parkinson, Richard, A.C.A., a1969; 15 Nafferton 

l ere Fenham, Newcastle upon Tyne Ne 
Sec 

Parrish, Peter John, A.C.A., aoe 4 Elvaston 
Court, Aitken Road, Barnet, Herts. 

Parsons, Peter Leonard, A.C.A., @1969; 131 
Monyhull Hall Road, King’s Norton, 
Birmingham 30. 

Partington, Geoffrey, A.C.A., a1969; 6 Stratford 
Road, Alkrington, Middleton, Manchester. 
Partridge, Michael Richard, A.C.A., a1969; 5 

Bassett Green Close, Southampton. 

Pass, Colin Frank A.C.A., a1969; 367. Cippen- 
ham Lane, Slough, Bucks. 

Paul, Christopher Antony Grabham, A.C.A., 
arg69; 1 Redland Court Road, Redland, 
Bristol 6. ; 

Paul, Thomas, A.C.A., 41969; 127 St Vincent 
Street, South Shields, Co. Durham. 

Payne, John, A.C.A., @1969; ‘Rose Lawn’, Prince 
Avenue, Prestatyn, North Wales. 

Payne, Michael John, A.C.A., a1969; “The Dell’, 
Castle Street, Wellingborough, Northants 
NN8 ILS 


_ Peach, John Marriott, A.C.A., 21969; 63 Spring 


‘Terrace Road, Stapenhill, Burton-on-Trent. 
Peakall, David Terrence, A.C.A., @1969; 3 
Chapman Road, Clacton-on-Sea, Essex. 
Pearce, Ian William, A.C.A., ar969; 6 Barn 
Close, Southcote, Reading RG3 3EE, Berks. 
Pearce, Michael Frank, A.C.A, a@1969; 9 
Hoylake Gardens, Harold Wood, Essex. 
Pearce, Roger William, A.C.A., a1969; 25 The 
Glade, Winchmore Hill, London Nar. 
Pearl, David Brian, A.C.A., 21969; 149 Chiltern 
Court, Baker Street, London NWT. 
Pearl, Howard George, A.C.A., a1969: Barnfield 
House, Crouch, Borough Green, Kent. 
Pearson, Roger David, A.C.A., ar969; 72 
EEN Tilehurst, Reading, Berks RG3 


4RD. i 
Pemberton, Colin, A.C.A., a1969; 22 School 
Drive, Oakamoor, Stoke-on-Trent. 
Pennington, Nigel John Lever, A.C.A., a1969; 5 
Seon Hall, 52 Albemarle Road, Beckenham, 
ent. 
Penny, Keith, A.C.A., 21969; 4 Meadow Close, 
Noodley, Stockport, Cheshire. 
Pert, (Miss) Barbara Ann, A.C.A., a1969; Lynch 
Green, Hethersett, Norwich, Norfolk NOR 


42X. 

Pettit, William David, A.C.A., a1969; 100 
Adwick Street, Mexborough, Yorks. 

Pettitt, Ian Roy, A.C.A., @1969; 38 Lynton 


' Avenue, Tettenhall, Wolverhampton. 


Phillips, Alexander Wallace, A.C.A., a1969; 54 
Grange Park, Whitley Bay, Northumberland. 

Phillips, Anthony Pugh, A.C.A., @1969; 25 
Downfield, Worcester Park, Surrey. 

Phillips, Leslie Ernest Stephen, A.C.A., 21969; 
with Simpkins, Edwards & Co, Arcade 
Chambers, r1 High Street, Exeter, Devon. 

Phillips, Thomas John, A.C.A. @31960; 7 
Knightson Close, New Hedges, Tenby, 
South Wales. 

Phillips, Thomas William, A.C.A., a@1969: 147 
Wakeley Road, Rainham, Kent. 

Phillipson, Kevin Philip, A.C.A., arg69; 48 
Selborne Road, Handsworth Wood, Bir- 
mingham 20, ; 

Pickering, William John; A.C.A., a1969; Corner 
House, Cleveland.Road, Hinckley, Leics. 
Pickup, Ian Richard, A.C.A., a1969; 223, Stoke 

Lane, Bristol BSg 3RX. l 


Pickup, Roland, A.C.A., ar1969; 7 Gill Nook, 


Meadow View Park, Walmer Bridge, 
Preston, Lancs. 
Pike, Richard Harry, A.C.A. ar969; 4 


Donnefield Avenue, Edgware, Middx. 


Randag, 
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Pirani, Abdulrasul Umedali Mohan, A.C.A., 
a1969; 5 Palace Gate, London W8. 

Pitt, George Stanhope (Jun.), A.C.A., ar969; 
Rowbarns Manor, East Horsley, Surrey. 

Pledge, Michael, A,C.A., ar1969; 9 Chalkwell 
Esplanade, Westcliff-on-Sea, Essex. ' 

Pollak, Martin Frederick, A.C.A., @1969; ‘Santis’, 
Midford Lane, Limpley Stoke, Bath, 

Polydorides, Michael, A.C.A., 21969; PO Box 
307, Limassol, Cyprus. 

Poon, Andrew Yin-Kwon, A.C.A., a1g69; Flat 4, 
4/5 Leinster Gardens, London W2. 

Pople, David Michael, A.C.A., 21969; 29 Up- 
lands Road, Saltford, Bristol. 

Porter, Michael James Robert. A.C.A., 21969; 


e 


with Peat Marwick, Mitchell & Co, rr. 


Ironmonger ‘Lane, London EC, 

Potter, James Anthony, A.C.A., @1969; 53 
Goldieslie Road, Sutton Coldfield, Warwicks. 

Potter, John Lionel, A.C.A., a1969; 48 Bloom- 
field Road, St Johns, Worcester. 

Poulter, Paul William, A.C.A., 21969; 80 Princes 
Avenue, Woodford Green, Essex. 

Powell, Charles James Bodén, A.C.A., 41969; 
45 Cotterill Road, Surbiton, Surrey. 

Powell, Michael Richard Hugh, A.C.A., a1969; 
‘Melness’, Meols Drive, Hoylake, Wirral, 
Cheshire. 

Power, Paul Graeme, A.C.A., ar969; ‘Stone 
Croft’, Copthorne Road, Felbridge, East 
Grinstead, Sussex. 

Poyser, Kenneth Stanley, A.C.A., a1969; 87 
Droitwich Road, Barbourne, Worcester. 

Prebble, Terence Stanley, A.C.A., a1969; 
‘La Notre’, Holwood Farm Paddock, 
Downe Road, Keston, Kent. 

Prentis, Henry Barrell, A.C.A., a1969; 42A High 
Street, Teddington, Middlesex. 

Preston, Jonathan John Eley, A.C.A., a1969; 


17 Clifton Gardens, Temple Fortune, 
London NW, 
Preston, Richard Murrey, A.C.A., a1969; 


*Bengairn’, Mile Path, Hook Heath, Woking, 
Surrey. 

Price, Peter Gordon, A.C.A., @1969; Violet 

_ Cottage, Llandovery, Carmarthenshire. 

Price, Richard Lionel Howroyd, A.C.A., a1969; 
SEN Hadham Road, Bishop’s Stortford, 

erts. 

Prickett, Alan Thomas, A.C.A., @1969; The 
Bakery, Shotteswell, Banbury, Oxon. 

Prior, Donald William, A.C.A., @1969; 79 
Sandhurst Road, Catford, London SE6. 

Prior, John Michael, A.C.A., 21969; The Albion 
Hotel, 130 Cumberland Road, Bristol 
BS: 6UX. 

Procter, Anthony Christopher Michael, A.c.a., 
a1g69; Dowgill Farm, Summerbridge, 
Harrogate. 

Prosser, Barry George, A.C.A., a1969; 22 The 
Crescent, Lymm, Cheshire, 

Prosser, Geoffrey George, A.C.A., 21969; 131 
Bluehouse Road, Chingford, London E4. 


` Purnell, Alan Gwynn, A.C.A., a1969; ‘Glenfield’, 


Malvern Wells, Worcs. 
Pyle, Richard John, B.A., A.C.A., a1969; 112 
Fordwych Road, London NW2. 


Quilliam, John Brian, A.C.A., 21969; 1 Station 
Road, Hoylake, Wirral, Cheshire. 


Rafferty, James Francis, A.C.A., @1969; 10 
Darwin Street, Castle, Northwich, Cheshire. 

Raiswell, Peter Frank Whitburn, A.C.A., a1969; 
4 Harland Way, Southborough, near Tun- 
bridge Wells, Kent. 

Rajan; Bahadurali Kassam, A.C.A., a1969; 38 
Powis Square, London Wrr. 

Ramchandani, Prakash Khubo, A.C.A., a1969; 
60 Portland Road, Edgbaston, Birmingham 


_ 16, 

Ramsden, Stuart, A.C.A., @1969; 68 Oaks 
Avenue, Bradshaw, Bolton. 

Randall, Stephen Paul, A.C.A., a1969; 10 
Maxstoke Close, Meridan, near Coventry 
CV NB. 

Christopher Hubert, M.A., ACA., 
a1g69; Lodge Hill Farm, Butler’s' Cross, 
Aylesbury, Bucks. 

Ratansi, Mahendra, A.C.A., a1969; 34 Linden 
Avenue, Wembley, Middlesex. 
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Raven, George Sidney, A.C.A., ar969; 43 
Woodgrange Avenue, Bush Hill Park, 
Enfield, Middlesex. 

Rawson, Stephen Collins, A.C.A. a@1g69; 
Underwood ` House, . Underwood Drive, 
Rawdon, near Leeds. 

Read, Anthony Beresford, A.C.A., 21969; 7 
Elms Drive, Littleover, Derby DE3 6FF. 
Reece, Dennis Paul, A.C.A., a1969; 38 Carrfield 

Avenue, Long Eaton, Notts. 

Rees, Colin John, A.C.A., a1969; 151 Rhyddings 
‘Terrace, Brynmill, Swansea SA2 ODR. 

Rees, Gerald, A.C.A., 21969; 379 Peniel Green 
Road, Peniel Green, Swansea. 

Rees, John Richard, A.C.A., a1969; 3 The Green, 
Low Worsall, Yarm-on-Tees, Yorks. 

Retout, Peter Anthony, A.C.A., @1969; 163 
Bexley Lane, Sidcup, Kent. 

Reynolds, Clifford Francis, A.C.A., a1g69; 
Pentypark Lodge, Clarbeston Road, Pem- 
brokeshire. 

Reynolds, Stuart Russell, A.C.A., ar969; 18 
Mornington Crescent, Fallowfield, Man- 
chester Mira 6DE. 

Rhodes, Phillip Baverstock, A.C.A., a1969; IA 
Risley Lane, Breaston, Derbyshire DE7 3EA. 

Richardson, Andrew Robin Patrick, A.C.A., 
a1969; ‘Copper Beech’, Kingsdown Road, 
Epsom, Surrey. 

Richardson, Hugh Denys, A.C.A., a@1969; 
4 College Avenue, Epsom, Surrey. 

Richman, Benjamin, A.C.A., 21969; 222 Hendon 
Way, London NW4. 

Rickitt, Peter Edward, A.C.A., 41969; 5 Sandi- 
ford Road, Holmes Chapel, Cheshire. 

Riseman, David Warren, A.C.A., @1969; 370 
Westbourne Grove, Westcliff-on-Sea, Essex. 

Ritchie, William Neil, A.C.A., a1969; 399 
Duffield Road, Allestree, Derby DE3 2EQ. 

Ritchley, Martin Howard, A.C.A., a1969; 
63 Spur Road, Orpington, Kent. 

Roberts, Edward, A.C.A., a1969; At Athol Road, 
Whalley Range, Manchester 16. 

Robertshaw, Brian, A.C.A., a1969; 23 Holly 
Bank Road, Rastrick, Brighouse, Yorks. 

Robertshaw, John Rees, A.C.A., @1969; II 
West View Drive, Highroad Well, Halifax. 

Robertson, John Lund, A.C.A., @1969; 14 
Buckland Road, Chessington, Surrey. 

Robinson, Christopher Richard, B.A., A.C.A., 
a1969; The Old Rectory, Waterperry, Oxford. 

Robottom, Raeburn Hugh, A.C.A., 21969; 75 
Addington Road, Sanderstead, Surrey. 

Robson, (Miss) Joan, A.C.A, a1969; go The 
Drive, Roundhay, Leeds LS8 1LN. ; 

Robson, Keith, A.C.A., 41969; 29 Park Side, 
Ladgate Lane, Middlesbrough 

Rocyn-Jones, Leighton, A.C.A., a1969; The 
Shielding, Ruardean, Glos. l 

Rofe, Colin, A.C.A., @1969; 46 Faraday Avenue, 
Sidcup, Kent. 

Roffe, Robin Allan, A.C.A., ar969; 12 West 
Elloe Avenue, Spalding, Lincs. ' 

Rogers, David Charles, A.C.A., a1969; 1 Dalley 
Lane, Belper, Derbyshire. 

Rogg, Geoffrey Laurence, A.C.A., a1969; 112 
North Gate, Regent’s Park, London NW8. 


. .Rose, Harvey John, .a-c.a.,, 21969; 13 Wren 


Avenue, Cricklewood, London NW32. 
Rose, John Haydn, A.C.A., 21969; 45 Brookfield 
Avenue, Hucknall, Notts NGrs5 6FD. 
Rosenshine, Anthony Philip, A.C.A., @1969; 
2 Cala Drive, Edgbaston, Birmingham 15. 
Ross, Nicholas Frank, A.C.A., a1969; 9 Frederick 
Road, Sutton Coldfield, Warwicks. 


` Ross, Robert Thomas, A.C.A., 21969; 7 The 


Cloisters, Great Crosby, Liverpool L23 3DA. 


Rostance, David Anthony, A.C.A., @1969; 48 
Fair Oaks Drive, Great Wyrley, Staffs. 

Rowe, Graham Vincent, A.C.A., @1969; 484 
Hartshill Road, Stoke-on-Trent, Staffs. 

Rowland, Roger Charles, A.C.A., a1969; 60 
Waverley Crescent, Wickford, Essex. 

Rowley, James Eric, A.C.A., a1969; Flat B, 
2 ‘Ravenswood’, Green Street, St Helier, 
Jersey, CL 

Rubie, Alastair Edward, A.C.A., a1969; 2 
The Clears, Reigate, Surrey. i 


- Rudd, Ivan Clifford Victor, A.C.A., a1969; 


72, Beresford Road, Lowestoft, Suffolk. . 
Ruddick, Ian William, A.C.A., a1969; 8 Baxter . 
Avenue, Newcastle upon Tyne NE4 9QE. 
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Ruff, George Henry, A.C.A., a@1969; 213 Quinton 
Road, Harborne, Birmingham 17. 

Ruggles, David Sidney, A.C.A., 21969; Meadow 
Farm House, Milton Road, Waterbeach, 
Cambridge CBs oNN. 

Ruscoe, Peter Alan, A.C.A., 21969; ‘Stoneleigh’, 
Meadow Gardens, Craiydon, Llandudno, 
North Wales. 

Russell, Michael Jonathan, A.C.A., a@1969; 
9 Burnlea Grove, West Heath, Birmingham 


31. 
Ryall, Colin Leslie, A.C.A., a@1969; 69 Higher 
Drive, Banstead, Surrey.. 


Sacranie, Faruk Mahomed, A.C.A., @1969; PO 
Box 376, Limbe, Malawi, Centra! Africa. 
Sajan, Madatali Kanji, A.C.A., a1969; PO Box 
24, Njombe, ‘Tanzania, East Africa. 
alami, Ganiyu Ayoade, A.C.A., a1969; Flat 4, 
10 Granville Road, Stroud Green, Hornsey, 
London N4. 

Saleem, Zahid Husain, A.C.A., a1969; 8 Dart- 
mouth Road, London NW2. 

Q Salmon, Roy Charles, a.c.a:, axr969; 325 
Portobello Road, London Wro. 

Salter, Michael Anthony John, A.C.A., @1969; 
8 Rodney Place, Clifton. Bristol 8 BS8 4HY. 

San, (Miss) Vivienne Wai Yin; A.C.A., a1969; 
clo K. K. San & Liew, PO Box 698, Kuala 
Lumpur, Malaysia. 

Sandilands, Alexander Hew Astley, A.C.A., 

» a1g69; 74 Eamont Cout, London NW8. 

Sawyer, John Lewis, A.C.A., 421969; 22 Waveney 
Drive, Hoveton, Norfolk. 

Scott, Gordon Creswick, 8.sc,(ECON)., A.C.A., 
a1969; 26 Killieser Avenue, Streatham Hill, 
London SW2. 

Scott, Stephen Lindsay, A.C.A., ar960; 235 
New London Road, Chelmsford, Essex. 

Scruton, (Miss) Linda, A.C.A., a1969; 29 Cross 
Gates Avenue, Leeds re, 

Seaman, Peter William, A.C.A., ar969; 74 
Friern Mount Drive, Whetstone, London 


20. 
Seear, John Nawrocki, A.C.A., aro6ọ; 17 Acacia 
Avenue, Sunnymeads, Wraysbury, Bucks. 
Seet, Keong Sam, A.C.A., ar969; c/o R. Gold, 
F.C.A., 6 Wardrobe Place, London EC4. 

Seropian, Vartkes Minas, A.C.A., @1969; 70 
Gayton Road, Harrow, Middx. 

Setter, Anthony John, A.C.A., a1969; 31 Primley 
Road, Sidmouth, Devon. 

Shafiq, Mukhtar, A.C.A., a1969; 7 Sandwell 
Crescent, London NW6. `, 

@Shahrabani, Ezra, A.C.A., a1969; 650 Wilmslow 
Road, Didsbury, Manchester 20. 

Sharp, Geoffrey Peter, A.C.A., a1969; 52 St 
John’s Road, Orpington, Kent. 

Shaw, John Patrick, 8.a.(ECON.), A.C.A., @1969; 
69 Pinner Road, Sheffield Sır SUG. 

Shaw, Keith, A.C.A., a1969; 39 Dorset Road, 
Maldon, Essex. 

Shaw, Michael David, A.C.A., 21969; 23 Elder- 
wood Avenue, Thornton, Blackpool. 

Sheikh, Asad Moiz, A.C.A., a1969; Bin Bath 
Island, Karachi, Pakistan. 


. Shenton, Paul Kenneth, B.COM., A.C.A., 21969; 


14 Lottie Road, Selly Oak, Birmingham 29. 
Sheppard, David Alistair, A.C.A., a1969; 785 
Lightwood Road, Longton, Stoke-on-Trent. 
Sherman, Anthony Max, A.C.A., @1969; 25 
Wilderton Road, London Nr6. 

Shoesmith, David Edward A.C.A., a1969; 
50 Kirkstone Road South, Litherland, 
Liverpool, Lax sHW. 

Shotton, Kenneth John, A.C.A., ar969; 34 
Brockenhurst Avenue, Worcester Park, 
Surrey. 

Siddle, Keith, A.C.A., 21969; 15 Furness Road, 
off Acre Lane, Cheadle Hulme, Cheshire. 

Siddons, Benjamin Charles Reid, A.C.A., 21969; 
14 Victoria Crescent, Private Road, Sher- 
wood, Nottingham. 

Simmonds, wi) Janet Ann, A.C.A., 21969; 

` 74 Dunsfold Way, New Addington, Croydon 
CRO OTL, Surrey. 

Simpkins, Andrew John, A.C.A., @1969; 59 
Abingdon Road, London W8. 

Simpson, Robert Ian, A.C.A., ax969; 6 Ferry 
Road, Long Ditton, Thames Ditton, Surrey. 

Sloley, Anthony William John, A,C.A., @1969; 
Barle View, Northmoor Road, Dulverton, 
Somerset. 
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Smith, Barry David, A.C.A., a1969; 29 Slade 
Lane, Rastrick, Brighouse, Yorks. 


Smith, Geoffrey Dickeson, A.C.A., a1969; 16 


Careen Crescent, Middle Herrington, Sun- 
derland. 


Smith, George Colin, A.C.A., a1969; A Cliff - 


Park Avenue, Paignton, South Devon. 


‘Smith, Henry Neil, a.c.a., a1969; 52 Hoghton 


Road, Leyland, Preston DR: 3HX. 

Smith, John Barnard, A.C.A., a1969; 4 Jason 
Close, Woodhatch Road, Reigate, Surrey. 
Smith, John Christopher, A.C.A., a1g69; 48 

Castle Avenue, Ewell, Surrey. 

Smith, Keith Richard, A.C.A., arg69; 14 
Springwood Gardens, Woodthorpe Drive, 
Nottingham. 

Smith, Michael Charles, A.C.A., @1969; 7 Mace 
Street, London Ez. i 

Smith, Robert David, A.C.A., @1969; 44 
Lynmouth Road, Sheffield S7 2DF. 

Smith, Robert James Cort, A.C.A., @1969; 
41 Chaveney Road, Quorn, Leics. 

Smith, Roger, A.C.A., a1969; New Hawkshaw 
Cottage, Longsight Road, Clayton-le-Dale, 
Blackburn BB2 7JA. - 

Smith, Terence Stanley, A.C.A., arg69; 76 
Csptain’s Lane, Barton-under-Needwood, 
near Burton-on-Trent, 

Snow, Christopher John, A.C.A., a1969; 35 
Trodds Lane, Merrow, near Guildford, 
Surrey. 

Soar, Jonathan Charles, A.C.A., a1969; 65 Bents 
Road, Sheffield, 11 S11 gRH. 

South, Richard Dawson, A.C.A., @1969; 37 
Davies Avenue, Roundhay, Leeds 8. 

Sparrow, Jack Richard, A.C.A., a1g69; 24 
St Catherine’s Road, Chingford, London EA, 


Spensiey, Stuart Metcalfe, A.C.A., a1969; Green 
Lane Farm, Ri 
Lancs, 

Stainforth, Brian, A.C.A., a1969; 18 Longbridge 
Close, Tring, Herts. 


` “Stanley, a Alan, A.C.A., @1969; ar 
o 


Harvey Drive, Four Oaks, Sutton Coldfield, 
Warwicks. 

Stansfeld, Timothy Wolryche, A.C.A., @1969; 
Fold Farm Cottage, Troway, Marsh Lane, 
near Sheffield Gar obt, 

Stanton, Paul, A.C.A., a1969; 3 St Lukes Grove, 
Beeston, Leeds LS11 8LE. 

Steer, Allan Christopher, A.C.A., ar969; 140 
Winchester Gardens, Northfield, Birming- 
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Steer, Keith, A.c.A., a@1969; 50 Summerway, 
Whipton, Exeter, Devon. 

Stephens, Aylwin Kersey, A.C.A., 
Burford Corner, Dorking, Surrey. 

Stewart, Alastair James, A.C.A., @1969; 14 
Whitley Road, Eastbourne, Sussex. 

Stewart, James Bishop, A.c.A., @1969; 40A 
Cumberland Avenue, Maidstone, Kent, 

Stirrup, John Richard, A.C.A., a1969; ‘Derry- 
nane’, Durton Lane, Broughton, Preston. 

Stockwell, Malcolm Roy, A.C.A., @1969; 7 

' Lingfield Drive, Rochford, Essex. 

Stoddard, Derek, A.C.A., 21969: 12 Beardwood 
Road, Manchester 9. 

Stoddart, Peter, A.C.A., 21969; 39 Tudor Grove, 
Humbledon, Sunderland. 

Stoker, John, B.A., A.C.A., 1969; 73 Mayfield 
Road,. Moseley, Birmingham 13. 

Stone, Roger William, A.C.A., ar969; 30/1 
Grange Farm Drive, West Heath, Birming- 


argo; 


am, 30. 
Stonebridge, Michael Peter, A.C.A., @1969; 


20 The Spinney, Epsom Downs, Surrey. 
Stuart-Harris, Graham Leslie, A.C.A., a1969; 
39 Moorbank Road, Sheffield 10 Sro 5sTQ. 
Stubbs, Gary, A.C.A., a1969; 19 East Bath 
Street, Batley, Yorks. 
Sturgess, Geoffrey, A.C.A., a1969; 48 Watkin 
Terrace, Northampton. 
Styring. William Robert, A.C.A., arg69; 22 
Stumpeslowe Dall Road, Sheffield ro. 
Sudbury, Colin Richard, A.C.A., a1969; ‘One 
Oak’, Southill Road, Chislehurst, Kent. 
Sudwarts, Israe] Alexander, A.C.A., 41969; 133 
Leeside Crescent, London NW11. 
Swaffield, Roger Leslie, A.C.A., a1969; 43 
- Kewstoke Road, Stoke Bishop, Bristol 9. 


Sykes, Hugh Charlesworth, A.C.A., a1969; 72 


Holland Park, London Wrr. 
Sykes, Michael Charles, B.A., A.C.A., @1969; 
1A College Road, Ealing, London W13. 


Rimington Road, Clitheroe, . 


April-12th, 1969 


. Tan, Gim Soo, A.C.A., @1969; 47 Holland Road, 


London Wig. | 

Tan, Kok Peng, B.SC.(ECON.), A.C.A., 41969; 
39 Neeld Crescent, London NW4. 

Tepson, William Howard, B.SC., A.C.A., 41969} 
21 Mersey Road, Liverpool L23 3AE. 

Tasker, Brian Thomas, A.C.A. @1969; II 
Coventry Road, Tonbridge, Kent. 

Tate, Graham John, A.C.A., arg69; 142 
Radstock Way, Merstham, Redhill, Surrey. 

Tay, Ah Kee, A.C.A., @1969; 10 Brampton 
Grove, Wembley Park, Middx. 

Taylor, Christopher Laurence Hall, B.SC. 
(ECON.), A.C.A., 21969; 87 Blenheim Gardens, 
Wallington, Surrey. 

Taylor, Derek Edward, A.C.A., a1969; 9 Palmer 
Avenue, Willerby, Hull. 

Taylor, Peter Christopher, A.C.A., @1969; 

oo Road, Mitcham, Surrey CR4 
2EU. 

Taylor, Peter Eric Gilbert, A.C.A., a@1969; 

urrows Close, Headington, Oxford 
OX3 8AN. : 

Tendell, Donald Ian, A.C.A., a1969; A Jarden, 
Letchworth, Herts. 

Thacker, Gregory Douglas, A.C.A., a1969; 
133 Totterdown Road, Weston-super-Mare. 

Thomas, Geoffrey David Lynn, A.C.A., 21969; 
‘Westfield’, Wernffrwd, Llanmorlais, 
Swansea. 

Thomas, Nicholas Jeremy, A.C.A., a1969; 18 
Causeway Head Road, Dore, Sheffield 
$173DT. 

Thomas, Peter John Rutland, A.C.A., a1969; 
26 Ravenscroft Avenue, London NWrx1. 

Thomas, Raymond David, A.C.A., a1969: 2. 
Pottery Place, Lianelli, Carms. - 

Thomas, Richard Forbes, A.C.A., a1969; 
29 Uphill Road, Mill Hill London NWy7. 

Thomas, Sabah Selim, ‘a.c.a., a1g69; 24° 
Manchester Street, London Wr. 

Thompson, George Anthony, A.C.A. 21969; 
27 Royal Avenue West, Onchan, Isle of Man. 

Thompson, Graham Bryant, A.C.A., a1969; 
Park Cottage, Downside, Cobham, Surrey. 


Thoms, Peter Young, A.C.A.. a1969; Orchard 
House, Chalfont Road, Seer Green, Beacons- 
field, Bucks. 

Thomson, Robert Keith, B.8C., A.C.A., @1969; 
121 Dovehouse Street, London SW3. 

Thompstone, Roger Hammond, A.C.A., 41969; 
59 Bramhall Park Road, Bramhall, Stockport, 
Cheshire. ` , 

Thorn, Ernest Joseph, A.C.A., arg69; 69 
Westbourne Drive, Douglas, Isle of Man. 
Thornton, Eric, A.C.A., a1969; 12 Southfield 

Road, Cudworth, Barnsley, Yorks. 

Thornton, John Timothy, @1969;- 55 Broad- 
gate, Almondbury, Huddersfield. 

Thornton, Thomas Noel, M.A., A.C.A., @1969; 
Bewerley House, Regent Drive, Lostock, 
Bolton. , . 

Ting-A-Kee, Victor Eustace Randolph, A.C.A., 
aigo; with Pannell, Fitzpatrick & Co, 
Demerara Life Buildings, PO Box 37, 
Georgetown, Guyana. ` 

Tiplady, Ronald David, A.C.A., a1969: Brant 
ec Benfleet Close, Green Lane, Cobham, 

urrey. 

Tipper, Andrew Walter, A.C.A., a@1969; ‘Spear- 
hil’, Gorse Lane, Lichfield; Staffs. 

Titley, William Albert, A.C.A., 41969; 30 High 
Street, Pattingham, near Wolverhampton. 
Titterington; Roger Ely Gledhill, M.A., A.C.A., 
1969; ‘Halfpenny’, Stainton, Kendal. West- 

moreland. ae 

Tollington, Jefferson Frank Lionel, B.A., A.C.A., 
a1969; 4 Beresford Drive, . Stoneygate, 
Leicester LE2 3LA. Bae 

Torbitt, Geoffrey Colin, A.C.A., a1969; 8 South 
Bend, Brunton Park, Newcastle upon T'yne 
NE3 STR., 

Trace, Martyn, A.C.A., 21969; 33 Egerton Road. 
Birkenhead. 

Tremberth, John William, B.A., A.C.A., ar969; 
268 Beacon Street, Lichfield, Staffs. 

Trethewey, Roger, A.C.A., a1969; 44 Winsford 
Crescent, Little Bispham, Blackpool. 

Tubb, Andrew Ernest John, A.C.A., @1969; 
11 Llanvair Road, Caerwent, near Newport, 
Mon NP6 4NY. 

Tucker, Charles Edward.Michael, M.A., A.C.A., 
a1969; 55 Gloucester Road, London SW, 


April 12th, 1969 " 
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Tuppen, John Michael, A.C.A., a1969; 26 "` 


ereweeke Avenue, Winchester. 
Turner, Andrew Walford, A.C.A., ar969; 41 
Westfield Road, Edgbaston, Birmingham 15. 
Turner, David Scott, a.c.a., @1969; The 
Walkford Wood Estate, Ringwood Road, 
Walkford, Christchurch, Hants BH23 sRB. 
Turner, Leo Alastair, A.C.A., 21969; 6 George 
Road, Edgbaston, Birmingham re, 


Ud-Din, Ahsan, A.C.A., a@1969; c/o Dr Said 
Ullah, 32 Multan Road, Lahore, West 
Pakistan, 

Upton, David John, a@1969; with Couch, 
Bright & Co, 66 High Street, Uxbridge, 


Middx. 


Varney, Paul, A.C.A., a1969; “The Outspan’, 
Leamington, Hastings, near Rugby. 

Vaux, Brian Desmond, A.C.A., 241969; 6 Queen 
Street, Pontypool, Mon. 

Velati, Peter, A.C.A., a1969; ‘High Trees’, 
Fishers Hill, Hook Heath Road, Woking, 
Surrey. 

Vernede, Charles Arthur, A.C.A., 21969; Chester 
Court, Nan Clark’s Lane, Mill Hill, London 
NW’. 

Vevers, Trevor, A.C.A., 21969; 17 Bowood Road, 
‘Sheffield Gr 8YF. 


Vice, David Patrick, A.C.A., 21969; 54 Brixham ` 


Drive, Wigston Fields, Leicester. 

Vickery, Roger Joseph, A.c.a., a1969; 2 Nur- 
sery Close, Swanley, Kent BR8 7HH. 

Vine, Stuart Malcolm, A.C.A., a1969; 79 


Howberry Road, Canons Park, Edgware, 
Middx. 


Wain, Peter John, A.C.A., a@1969; 23 Hillsway, 
Chellaston, Derby DE7 1RN. 

Wake, Robin Christopher, B.SC., A.C.A., 
a1969; ‘Bentworth’, Hancocks Mount, Dev- 
enish Road, Sunningdale, Berks. 

Walker, Reginald Frederick, A.C.A., a1969; 
9 Le Squez, St Clement, Jersey, C.I. 

Wall, Peter Linton, A.C.A., a1969; c/o Wall & 
Co Ltd, 55 Rua Da Reboleira, Oporto, 
Portugal. 

Wallis, Keith John, A.C.A., arg69; 72 Morris 
Road, Isleworth, Middx. 


Walls, Stephen Roderick, A.C.A., a@1969; 
3 Hampton Road, Morecambe, Lancs. 
Walmsley, John Anthony, A.C.A., @1969; 


3 Victoria Terrace, London Road, Leicester 
LE2 INF. 

Walpole, Derek Stephen, 4.c.a., arg69; 
6 Robin Drive, Eccleshill, Bradford a. 

Walsh, Graham Anthony, A.C.A., a1969; rro 
Greenloons Drive, Formby, near Liverpool. 

Warburton. Peter, A.C.A., a1969: 377 Walton 
Lane, Liverpool 4. 

Ward, Donald Brinsley, A.C.A., ar969; 47 
Oakways, Eltham, London SEg 

Ward, George Rodney, B.A., A.C.A., @1960; 
62 Chapeltown Road, Bromley Cross, Bolton. 

Ward, Malcolm Peter, A.C.A., giobo: 12 Park 
Crescent, Oadby, Leics, 

Warman, Barrie Adrian, A.C.A., a1969: 52 
Downs Road, Folkestone, Kent, 

Warne, Christopher John, A.C.A., @1969: 


uSSeX. 

Warne, John Brian, A.C.A., 21969; 4 Woodland 
Street, Cowling, Keighley, Yorks. 

Warren, Barry Frank, A.C.A., ar969: 14 
Westside, Clapham Common, London SW4. 

Warren, Mark Lyell, B.A., A.C.A., @196o; 
eh South Terrace, Thurloe Square, London 

7. 

Warrender, Robin, A.C.A., a1969; r7 Hill Farm 
Way, Hazlemere, near High Wycombe, Bucks. 

Warriner, Robert John, A.C.A., arg69; “The 
Gables’, Down Hatherley, Gloucester. 

Warsop, David, A.C.A.. a1969; 1 Bladon Road, 
Manor Park, Ruddington, Notts NGr1 6DA. 


Temple Street, Brighton BN: 3BH, 
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Waterworth, Michael Anthony Baillie, A.C.A., 
a1969; 42 Binswood Avenue, Leamington 

pa. 

Watson, Gordon Graham, A.C.A., @1969; 
‘Burnbank’, Brookhurst Road, Bromborough, 
Wirral, Cheshire. 

Watson, Michael John, A.c.a., 1969; 5 Adas 
Place, Stanningley, Pudsey, Yorks LS28 6JG. 

Watson, Robert Michael, A.C.A., 21969; ‘Little 
Hilden,’ London Road, Tonbridge, Kent. 

Way, John Stanley, A.C.A., a1969; ‘Kingsbury’, 
Cresta Drive, Woodham, Weybridge, Surrey. 

Way, Ronald Alan, A.c.a.,a@1969; 500 Bath Road, 
Longford, West Drayton, Middx. 

Webb, Frank William, A.C.A., a1969; 16 Brook 
Road, Causeway Green, Langley, Oldbury, 
Warley, Worcs. 

Webb, (Miss) Judith Elsie, A.C.A., arg69; 
19 Bassett Crescent West, Bassett, South- 
ampton SO1 7EB. 

Webber, Christopher Reginald, A.C.A., @1969; 
c/o Advance Electronics Ltd, Roebuck Road, 
Hainault, Ilford, Essex. 

Webber, Michael, A.C.A., a1969; s2 Barlow 
Moor Road, Manchester 20. 

Webster-Smith, Ormonde, A.C.A., 41969; 73 
Pine Walk, Carshalton Beeches, Surrey. 

Wedge, Barry John, A.C.A., a1969; 55 Dalkeith 
Road, Ilford, Essex. 

Weir, David Thomas, A.C.A., a1969: 48 Wool- 
hope Road, Liverpool 4. 

Wells, Brian Christopher, A.C.A., a@1969; 62 
Ascot Gardens, Southall, Middx. 

Wells, Martin Richard Maurice, A.C.A., a1969; 
8 Kenilworth Close, Lee-on-the-Solent, 
Hants. 

Westhead, Rodney James, A.C.A., a1969; 47 
cor ied Road, Evington, Leicester LEs 
5 


H 


Wheatland, David Michael, A.C.A., 21969; c/o 
E. Wheatland & Sons Ltd, 141 Newington 
Butts, London SE rz, 

Whiffin, Roger Michael, A.C.A., @1969; 16 
Manor Gardens, Guildford, Surrey. 

Whigham, David Ronald, A.C.A., a1969;° 38 
Markham Square, London SW3. 

Whitaker, David William, A.C.A., a1969: ‘The 
Lair’, Foxholes Crescent, Calverley, Pudsey, 
Yorks. | 

Whitaker, Keith, A.C.A., @1969; 16 Hatton 
Grove, Nunsthorpe, Grimsby. 

White, Michael Duncan, A.C.A., arg69; 5 
Gybbon Rise, Staplehurst, Kent. 

White, Roger Alfred, A.C.A., a@1969; with 
Watling & Partners, 40 Broad Street, Bristol 


I. 

Whitfield, David Lister, A.C.A., a1969; 37 
Middle Drive, Darras Hall, Ponteland, 
Northumberland. s 

Whittaker, Brian Laurence, A.C.A., a@1969; 28 
Cranage Crescent, Wellington, Salop. 

Wigglesworth, Ian, A.C.A., 41969; 131 Stoke 
Poges Lane, Slough, Bucks. 

Wigley, Robert Stanley, A.C.A., a1969: 13 The 
Grove, Felpham, near Bognor Regis, Sussex. 

Wild, John Lawson, A.C.A., a1969; 316 Eden- 
field Road, Passmonds, Rochdale, Lancs. 

Wiles, Christopher John, A.C.A.. a1969; 48 
Eton Avenue, East Barnét, Herts, 

Wilkes, John David Hamilton, A.C.A., Groo: 
25 Pinfold Road, Streatham, London SW16. 

Wilkes, John Hyde, A.C.A., a1969; 25 Rock 
Street, Upper Gornal, Dudley, Worcs. 

Willacy, Brian, A.C.A., a1969; 6 Fort Avenue, 
Ribchester, near Preston PR3 3YH. 

Williams, Anthony John, A.C.A., 1969; 52 
Hertford Avenue, East Sheen, London 
SW 14. 

Williams, Hugh Colclough, B.A., A.C.A., @1969; 
62 Belsize Lane, London NW3. 

Williams, John Kenrick, A.C.A., a1969; 9 Union 
Street, Chester. 

Willson, James Anthony, A.C.A.,' @1969; 
‘Byways’, The Chase, Kingswood, Surrey. 
Willson, Peter Edward, A.C.A., a1969; 15 

Sambourn Close, Solihull, Warwicks., 
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Wilmott, Paul Arthur, A.C.A., a1969; 9 Phoenix 
Grove, Kellaway Avenue, Bristol 6. 

Wilson, Bruce Ley. A.C.A., 21969; 32 Burrows 
Way, Rayleigh, Essex. j 

Wilson, Ian Marsden, A.C.A., arg69; 29 The 
Roundway, Dartmouth Park, Morley, Leeds 
LS27 oJ. 

Wilson, John Alastair, A.C.A., a1969; Broad- 
lands, Moulton Lane, Boughton, Northamp- 
ton. 

Winfield, John Robert, A.C.A., @rg69; 62 
Glendon Drive, Sherwood, Nottingham 
NGs 1FP. e f 

Winpenny, Christopher Patrick, A.C.A., ard69; 
12 Grove Park Road, London SEọ. 

Winter, David, A.C.A., a1969; 4 Cecil Street, 
Lytham, Lanes. 

Winter, Keith James, A.C.A., a1g69; with 
Whittingham, Riddell & Co, 15 Belmont, 
Shrewsbury, Salop. 

Winterbotham, Derek, A.C.A., a1969; 132 
Broadway East, Redcar, Teesside, ` 

Wokes, Christopher Richard, A.C.A., a1969; 
2 Belvedere View, Alwoodley, Leeds 17 
LSr7 8BR. 

Wolfe, Richard Bron, A.C.A., a1969; 26 Sun- 
ningdale Drive, Woodborough, Nottingham. 

Wolfgang, Michael John, B.SC., A.C.A., a1969; 
o QOxton Court, Rose Mount, Oxton, 
Birkenhead. 

Wood, George David, A.C.A., 21969; 3 Queens- 
mead Avenue, Ewell, Epsom, Surrey. 

Wood, Peter John, A.C.A., 21969; 5 Celandine 
Drive, Salendine Nook, Huddersfield. . 

Wood, Terry George, A.C.A. a1969; 18 
Riverdale Road, Bexley, Kent. 

Wood, Timothy Frank, A.C.A., a1969; ‘Hazel 
Bank’, Hazelwood, Derbyshire. 

Woods, John Robert, A.C.A., a1969; 8 Ferndale 
Close, West Hagley, Worcs. ` 

Woodward, Richard Guthrie, A.C.A., a1969; 
‘Holm Leigh’, Williamstowe, Combe Down, 
Bath, Somerset. 

Woodyer, Neil, A.C.A., a1969;: 85 Elm Park 
Mansions, Park Walk, Chelsea, London 

Wiro. 

Woolf, David, A.C.A., a1969:; 7 Stourcliffe Close, 
London Wr, 

Worthington, Nigel, A.C.A., @1969: 3 The 
Moorings, Strand on the Green, London W4. 

Wray, Anthony Edward, A.C.A., @1969; 3 
Cypress Road, Newport, Isle of Wight. 

Wright, David John, A.C.A., a1969; 48 Home- 
stall Road, London SE22. 

Wright, Graham Rodney, A.C.A., @1969; 71 
Warren Road, Leigh-on-Sea, Essex. 

Wright, Kenneth Stanley, a.c.a., a1969; 10 
Romford Road, Pembury, Kent. 

Martin Frank, A.C.A., a1969; 72 
Woodcock Street, Sandal, Wakefield, Yorks. 

Wright, Michael Leslie, A.C.A., a1969; 20 
Seaforth Gardens, Stonleigh, Epsom, Surrey. 

Wright, Robin Edward, A.C.A., @1969; 32 
Northwood Way, Northwood, Middx. 

Wu, Ian, A.C.A., @1969; with Peat, Marwick, 
Mitchell & Co, Prince’s Building, Ice House’ 
Street, Hong Kong. 

Wyle, Ivan Gordon, A.C.A., a1969; A Lyttleton 
Avenue, Halesowen, Worcs. 

Wynne, Michael Aidian, a.c.a., 41969; 33 Wood 
Road, Brooklands, Sale, Cheshire. 


Yates, Raymond Derek, A.C.A., a1969; 237 
Hampden Way, Southgate, London N14. 
Yeandle, Colin John, A.C.A., @1969; 99A 
Redland Road, Redland, Bristol BS6 2RB. 
Yehya, Mirza, A.C.A., a1969; Flat 14, 5 Adam- 
son Road, Swiss Cottage, London NW3. 
Young, Andrew Neil, A.C.A., 1969; 63 Bagslate 
Moor Road, Bamford, Rochdale, Lancs. 
Young, Michael Graham, A.C.A., @1969; 8 
Hartington Park, Redland, Bristol 6. 
Young, Michael Raymond, A.C.A., @1969; 20 
Greenwood Road, London E8. 
Yuen, (Miss) Helen Heng Mun, A.C.A., 21969; 
37 Courtfield Gardens, London SWs. 
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Finance and 
Commerce 


Bowater 


OR simplicity of style and economy of presentation it is 

difficult to better the layout of group profit and loss 
account and balance sheet of ‘The Bowater Paper Corpor- 
ation. If the profit and loss account and balance sheet is to 
be presented in the concise style, shown in this week’s 
reprint of the accounts, it is necessary for the attendant 
notes to be set out with equal simplicity and economy. This 
is what has been achieved in the Bowater report and the 
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whole presentation may well be considered as an example in 
clarity to those compilers of reports and accounts who too 
often consider that only by some ‘way out’ form of pre- 
sentation can any impact be made on the reader. 

A company’s accounts are not necessarily a matter of 
impact. They are a matter of fact, information and explana- 
tion. Simplicity and clarity are therefore two essential 
elements in their presentation and most attempts at making 
the accounts themselves (as distinct from the attendant 
reporting from the board and the chairman) into some kind 
of public relations exercise usually end up with the loss of 
that essential simplicity and clarity. 

Plain figures well presented can speak for themselves. 
The Companies Act 1967 increased the verbiage and in- 
creased it to a degree which demands even more clarity of 
presentation. The Bowater accounts, it will be seen, are 
reduced to a minimum of main items, although it should be 
noted that the profit and loss account begins where all good 
profit and loss accounts should — with ‘sales’. 


packaging products for 20 per cent; tissue products for 9 





THE BOWATER PAPER CORPORATION LIMITED 
AND SUBSIDIARY COMPANIES 


Consolidated statement of profit and loss 
for the year ended 31st December 1968 


























1968 1967 
£000s £000s 
SaJes---to third parties 213,600 200,154 
-Within the Organisation 22,390 20,055 
£235,990 £220,209 
Consolidated profit before taxation (note 3) 17,330 16,544 
Taxation (note 5) 7,697 7,268 
Profit for the year after taxation 9,633 9,276 
Minority interests (note 6) 1,210 1,224 
Profit attributable to members of the Corporation (note7} 8,423 8,052 
Dividends of the Corporation {note 8} 
Preference 407 407 
Ordinary 6,323 5,748 
6,730 6,155 
Profit retained £1,693 £1,897 
On behalf of the Board 
C. 1. CHANCELLOR 
DIRECTORS 


J. MARTIN RITCHIE 
























































déi,  £000s 
CAPITAL EMPLOYED 

Ordinary capital (note 9) 45,989 45,989 
Share premium account 18,359 - $8,359 
Retained profits and other reserves (nate 10) 51,147 48,654 
115,495 113,002 
Minority interests (note 71) 16,395 15,942 
Preference capital (note 9) 7,394 7,394 
Loan capital (note 72) 97,548 81,300 
Tax equalisation (note 13) 14,327 14,086 
Future taxation (note 14) 2,766 1,571 
Investment grants (note 75) 3,719 2,539 
£257,644 £235,804 

EMPLOYMENT OF CAPITAL 
Current assets (note 14) 94,650 85,968 
Current liabilities and provisions (note 17) 53,436 48,998 
Net current assets 41,214 36,970 
Trade investments (note 18} 5,676 5,785 
Fixed assets (note 19) 210,754 193,049 
£257,644 £235,804 
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per cent; pulp for 11 per cent, with the balance of 5 per 
cent accounted for by ‘other products and services’. 

Of group pre-tax profits, 46 per cent was earned in the 
United Kingdom, 27 per cent in the United States, 14 per 
cent in Canada and 13 per cent in other overseas markets. 
With 54 per cent of profits earned overseas, direct exports 
from the UK do not figure largely in Bowater’s operations, 
but, even so, the total invoiced value of export sales and 
services in 1968 was £3,824,000. 

Sales in 1968 were virtually £236 million as compared 
with {22021 million, but costs — the ten-year record 
shows — were £201,054 million against £185°88 million, 
leading to trading surplus at £34°94 million against {34°33 
million. Although the ten-year record is the point in the 
report at which costs are shown, and at which profits are 
taken down step by step to the pre-tax and net positions, it 
is not the point at which the reader of the report can see, at 
a glance, profit in terms of sales and capital employed. ‘At 
a glance’ are the operative words; the arithmetic has to be 
done by the reader. 

The information in an historical record needs to be 
something more than just a series of figures. To be inform- 
ative to the non-technical reader and to be informative to 
the technical reader who wants to see the pattern of a 
company at a glance, the figures need translation. Return 
on sales and return on capital are the essence of ‘at a glance’ 
company reporting. The Bowater report, admirable in 
many other respects, falls down in this particular one. 

That is unfortunate since Sir Christopher Chancellor, in 
his final statement as chairman, comments, in particular, on 
the position of the paper industry vis-a-vis others. ‘His- 
torically’, he says, ‘the return on capital in the paper 
industry compares unfavourably with other industries and 
I believe this is now generally recognized’. ‘That statement 
would have carried greater point had the Bowater report 
provided the detail of return on capital over recent years 
and compared it statistically with representative figures 
from other industries. 


Supply and demand 


When Sir Christopher first became chairman almost seven 
years ago there was a serious over-supply situation in the 
pulp and paper industry. That situation righted itself 
fairly quickly but history seems to be repeating itself now. 
Sir Christopher’s view is that in the early part of the 
1970s the balance between supply and demand will be 
struck. 

In the past year the imbalance in North America was a 
particular problem. World over-production of newsprint, 
with new manufacturing capacity starting up at a time of 
static consumption, reduced the profits of the majority of 
North American newsprint mills. In Bowater’s case this was 
aggravated in Canada by the consequences of a St Lawrence 
Seaway strike and a newspaper strike in Detroit which was 
only settled late in the year. Profit margins were narrowed 
by substantial increases in wage rates and distribution costs 
without any compensating price increase. 

Towards the end of the year the position began to right 
itself and the view is that, if the present trend continues, 
the Bowater mills in Canada and the United States should 
operate at full, or nearly full, capacity in 1969. 

One of these years Bowater will experience good trading 
conditions simultaneously in North America, the UK and 
in Europe and that treble could trigger off a profit ex- 
plosion. 
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CITY NOTES 


NGENUITY can and does overcome financial obstacles. 

The ingenuity with which high interest rates are being 
circumnavigated in the new issue market is currently a 
feature of the capital-raising scene. 

The Burmah Oil company is saving on the interest rate 
on a £50 million loan stock issue by attaching to the issue a 
right to subscribe for new Burmah shares at 80s between 
1972 and 1975. Since, at the time of the Burmah issue an- 
nouncement, the price of the shares was 112s 6d there is 
clearly a ‘right’ of considerable potential in the stock. | 

With this right attached, the stock can command an 84 
per cent coupon, whereas without the right the coupon would ` 
certainly have been a full point more. The Burmah company 
was obviously not leaving anything to chance in pitching 
the terms of the subscription right so generously. 

Burmah has, of course, sound backing for its scheme in 
the oil industry’s growth and also in the more forceful 
growth which has recently been fostered inside the Burmah 
company itself. Other companies, needing to raise loan 
capital, may follow Burmah’s line but may not be so 
generous in their attached ‘rights’ terms. 


RATES AND PRICES 


Closing prices, Tuesday, April 8th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar, 16, 1967.. ce 6% Nov. 18, 1967.. 8% 
May 4, 1967 .. .. 5$% March 2r, 1968 74% 
Oct. 19, 1967 .. se, 6% Sept. 19, 1968.. 7% 
Nov. 9, 1967 .. 63% Feb. 27, 1969... 8% 
Treasury Bills 
Jan. 31 £6 14s 6Brd% Mar.7 .. £7 148 ‘7-42d% 
Feb, o .. £6 15s a11d% Mar.14 .. £7 15s 11'96d% 
Feb. 14 .. £6 148 2°21d% Mar.a1 .. £7 168 2°78d% 
Feb. 21 £6 14s o-69d% Mar. 28 .. £7 188 7°72d% 
Feb. 28 £7 14s 2°54d% April 3 £7 15s 2:96d% 
Money Rates 

Day to day -» 62-74% Bank Bills 
o days id ,, 64-73% 2 months 84-84% 
Fine Trade Bills 3 months 8i-8 35 % 

3 months 94-92% 4 months 82-84% 

4 months 93-92% 6 months 82-88%, 

6 months of-10% 

Foreign Exchanges 
New York .. .. 239% Frankfurt NEE 
Montreal .. DEE EG Milan .. 15032 
Amsterdam .. B860T8 Oslo Së 17:09 
Brussels 120°56% Paris |. - 1x87 45 
Copenhagen 18-01} Zürich 10'358% 
Gilt-edged 

Consols 4% oe ae 46 Funding 6% 1993 71k 
Consols 24% .. «+ 288 Savings 3 of, 60-70 si 92% 
Conversion 33% .. 40+ Savings3% 65—75.. .. 72% 
Conversion 5% 1971 924 Treasury 64% 1976 . 90% 
Conversion 54% 1974 872 Treasury 34% 77—80 65-4 
Conversion 6% 1972 03% Treasury 34% 79-81 .. 62$ 
Funding 34% 99-04 45% Treasury 5% 86-89 .. 64 
Funding 4% 60-90 974 ‘Treasury 54% o8~12 643 


Treasury 24% ms oe 2825 
Victory 4%.. D 


Funding 54% 82-84 D 3 SR 
i War Loan 34% =... 


Funding 52% 87-91 
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Integration of the Profession 


Matters Raised at IMTA Branch and Section Meetings 


AST week, with notices convening a special meeting on 


May roth in the Hoare Memorial Hall, Church House, 
Westminster, members of The Institute of Municipal 
Treasurers and Accountants have received a copy of a 
report from the Council on the Branch and section meetings 
held in recent months to discuss the scheme for the 
development of the accountancy profession in the British 
Isles. 

We reproduce below a summary of the main points 
raised by members and the replies of Council repre- 
sentatives. ‘The matters raised are shown in roman type and 
the official replies are in italics. 


(1) Three Institutes of Chartered Accountants 


Why is integration based upon three Institute of Chartered 
Accountants, and not one? 


Although the Council would prefer the establishment of one 
integrated body for the whole of Great Britain and Ireland, it 
accepts that there are differences in law and differences in the 
system of education between England and Wales and Scotland 
and Ireland, which add to the difficulties of integration. At the 
same time, the Council 1s satisfied that integration based upon 
the three Institutes of Chartered Accountants follows the same 
fundamental lines. 


(2) Federation 


Would not a proposal for a federal structure, based on 
separate functional accountancy bodies, be preferable, 
especially for the IMTA which is so relevant to the par- 
ticular areas in which it serves? 


(i) A federal structure of separate autonomous bodies would 
fragment as a result of differences of opinion, unless the federal 
Council had statutory authority ; 


(ii) There is at present a considerable overlapping of interests 
and membership in the same fields of the existing accountancy 
bodies, and the Council considers that a logical federal 
structure based upon the existing professional bodies, in which 
the participating bodies specialized in defined streams, would be 
impractical of achievement; i 


(iii) It would be difficult, if not impossible, to raise standards 
to the level required, if separate autonomous bodies are in 
competition for entrants; 


(iv) The proposals themselves, whilst based on the concept 
of one profession, provide for the different requirements of 
practice, industry and the public service. 


(3) Membership — Fellowship 


Automatic Fellowship based upon time would mean that a 
distinction between Associates and Fellows would be 
valueless. 


The scheme provides that the automatic award of Fellowship 
may be discontinued in favour of proposals that Fellowship 
would be available only to those who become proficient in 
certain specialist fields. 


(4) Membership — Junior qualification 
The term ‘Licentiate Accountant’ is universally disliked. 


This criticism, which has been universal, is accepted, and it 
1s proposed that members holding the junior qualification shall 
be described as “Affiliated Accountant members of the Institute 
of Chartered Accountants’, and the designatory letters be 
‘AAM. 


(5) Students 


(i) The IMTA arrangements for students are exceptionally 
good. The proposals do not contain recommendations on 
the organization and services for student members, and it is 
doubted whether the integrated profession’s arrangements 
would be as good as the IMTA arrangements are now; 


(ii) The tradition of the IMTA Students’ Society, 
comprising not only student members of the Institute but 
also a large proportion of the fully qualified members and 
other persons interested in local and public authority 
finance, would be lost on integration. 


(i) The Council accepts that the standard of the IMTA 
Students’ movement ts outstanding; 


(ii) It follows that upon integration the Students’ movement 
and facilities for students would be reorganized, and in this 
reorganization the experience and services of the leaders of the 
IMTA Students’ movement can, in association with those of 
the other accountancy bodies, adequately provide for the 
students’ needs; 

(iii) An integrated profession would carry with it the 
advantages to be obtained by students in the different streams 
being brought together ; l 

(iv) Taking into account the education and training 
advantages of integration, it 1s considered that the proposals 
for integration are to the strong advantage of future students to 
the profession. 


(6) Financial arrangements 
(i) The proposed subscriptions are very much higher than 
those of the IMTA, and it is not clear what additional 
services the profession can provide that the IMTA does not. 
There is particular dislike of an admission fee of £30. 

The IMTA subscriptions have been low in the past. The 
financial arrangements immediately after integration have been 
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considered in detail, and it is clear that subscriptions of the 
order of those indicated in the proposals are necessary. 


(ii) Should not members in practice who, under the 
proposals, have the privilege accorded by the reserve 
function arrangement, pay higher subscriptions than 
members who do not carry out reserve functions? 


The Council believes that members of an integrated pro- 
fession should pay according to a common subscription scale. 


(7) Examination syllabus 


(i) The proposed professional examination is weighted too 
much in favour of those specialist subjects of particular 
importance to practising accountants, and not sufficiently 
to those subjects now of more general application to the 
profession as a whole; 


(ii) The syllabus does not provide for accountancy in 
Electricity, Gas, Water, Hospitals and District Audit 
Service, in the manner that the IMTA syllabus does. 


The syllabus has a reasonable balance between the common 
interests of accountants and their spectal interests. 

Whilst the syllabus represents some loss of the degree of 
specialization which ts provided for by each of the bodies, the 
widening of the syllabus for the public service has advantages. 


(8) Professional training 
Training contracts — number of students 


No formula was included in the proposals on the number of 
students permitted in an organization and there is a doubt 
therefore as to whether the organizations would be per- 
mitted to recruit the number of students which they believe 
to be appropriate. 


The arrangements for the training contract are intended to 
ensure that there is a relationship between a Principal and 
student utthin an environment that is proper for the profes- 
sional training of the student. 

It follows from this that there is a limit to the number of 
students for whom a Princtpal should be responsible. The 
application of this principle is not regarded as a restriction. 


(9) Training contracts — small authorities. 


Would the smaller local authorities be regarded as un- 
suitable for training by reason of their size? 

(i) Stze of organization will not be the criteria for deciding 
whether an organization is suitable for training; 

(it) Many local authorities, which may be regarded as small 
in comparison with other local or public authorities, are never- 
theless sizeable organizations in comparison with many 
industrial and commercial undertakings. 


(10) Training contracts — secondment 


Should not the period of secondment within a training 
contract be increased from six months to twelve months, as 
this would be a normal period for a trainee to experience a 
full annual cycle of financial administration? 


The question of the period of secondment is being reconsidered. 


(11) Training contracts — movement 


The movement of trainees between local authorities was a 
feature of IMTA training, but the proposed training 
contract arrangement restricts movement. 


Although movement has a value in training, the Council 
are in favour of the proposals for training contracts providing 


as they do for organized and progressive training, under the. 
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influence and supervision of a fully qualified member, and 
linked as they would be to education arrangements. 


(12) Public practice — reserve functions — 
30 months’ rule 


(i) What justification is there for proposing on the one hand 
the integration of the profession in one body, whilst on the 
other hand attempting to maintain a distinction between 
practising and non-practising members? 


(i) The acceptance of the concept of a reserve function and of 
a 30 months’ rule is necessary if integration of the leading 
bodies of accountants is to be a practical proposition; 


(ti) Although not accepting the arguments sometimes used in 
favour of these arrangements, special arrangements are neces- 
sary to safeguard the relationship between the public and the 
profession, and in particular to maintain public confidence in 
the integrity and objectivity of the accountant in public 
practice. 


(ii) The arguments used in support of the reserve func- 
tions and the 30 months’ rule imply that accountants who 
have not served in practising offices are either not required 
or cannot be expected to follow the ethical standards neces- 
sary in public practice in carrying out their professional 
obligations ; 

The ‘independence’ of the Chartered Municipal 
Treasurer is a professional quality which has been main- 
tained in situations in which it is continually tested. If we 
accept the proposals, are we not being asked to accept that 
our ethical standards are lower than those of practising 
members? If so, how can we do this? 


(i) Members will accept the sincerity of belief of those who 
consider that the necessary qualities of objectivity and in- 
dependence are difficult to obtain if the loyalty of the student ts 
to the organization by whom he is employed rather than solely 
to his Principal; 

(ii) We believe that the profession generally is now fully 
aware of the integrity, objectivity and independence required of 
Chartered Munictpal Treasurers as members of the IMTA, 
and that it has long been demonstrated that professtonal 
ethical standards can be fostered and maintained other than by 
entry through public practice; 

(iii) The essential point ts that all accountants, wherever 
they are trained, will be required to comply with universally 
high standards of ethical conduct and practice. An integrated 
profession without the acceptance of this feature would have no 
meaning. 


(iii) The reserve function provision will mean that local 


-and public authorities might experience greater difficulty in 


obtaining students because they may be attracted to 
training in practitioners’ offices. 

The opposite point of view is held by many practising ac- 
countants who believe that there will be greater difficulty in 
obtaining students because of the attraction of training which 
organizations can offer. 

The overriding point for the profession is that there ts a wide 
field of choice of entry to attract the quality of person which the 
profession needs, and that, after training, movement between 
the various streams should not be unreasonably restricted. 


(13) Constitutional matters 


The arrangements concerning the Council are criticized on 
three grounds: 


(i) the small representation of the public sector; 


€ 


Save and Prosper 
Saved accountants: 


a lot of work 
last year 


Save and Prosper is Britain’s largest unit trust 
group, by far. And a client who invests in a unit trust 
doesn’t just save himself a lot of trouble and worry. He 
makes his accountants’ life easier too. Think of it, only two 
tax vouchers a year. 

Once upon a time a client might have thought that 
with an active investment policy he would do better on his 
own than a unit trust. But short-term gains tax makes that 
difficult. And Save and Prosper has a unit trust that could 
be just what he’s looking for: Scotfunds. 

Scotfunds, with a 55° increase in offer price, was 
the most successful of the “richer investor” unit trusts in 
1968. It pays short-term gains tax at only 30% on switching. 
The minimum investment is £1,000. The initial manage- 
ment charge is amere 13%, which includes 14% commission 
payable to agents. 

To find out more, post the coupon today. 











To: Save and Prosper Group Limited 
4 Great St. Helens, London E.C.3 and 
5 St. Andrew Square, Edinburgh EH2 2BJ 


Send me further details on Scotfunds 





| 
| SCOTFUNDS “Ail out for growth” 
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RISE 


From ist April Sun Alliance & London began to 
. pay their first Capital Bonus on With Profit Endowment 
Policies. So thousands of our SE are in for 
a big surprise. 

The Capital Bonus is ene worked out on re sum 
. assured. For policies maturing during the six months 
following Ist April the level ranges from 10%, if they com- 
menced in 1960 to 1967, to 35% if ee? commenced before 
1950. 


Example 
A typical With Profit Endowment effected before 1950 
and maturing now shows the operation of Capital Bonus: 


Sum Assured ' £1000 
Compound Reversionary Bonus £ 925 
| £1925 
. Capital Bonus - ££ 350 
£2275 

Less premiums paid 
ignoring income tax relief £1050 
Final net gain £1225 


We would be delighted to send you more detailed 
examples of how the new bonus will work. 


We are going to advertise this good news in the 
National Press. 


SUN ALLIANCE & LONDON Gs SH 


INSURANCE GROUP 
Head Office: 1 Bartholomew Lane, London, EC2 
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(ii) the appearance of an undemocratic method of 
election of Council members; 
(ii) the unwieldy size of the Council. 


(i) The number of IMTA nominees to the Council on 
integration reflects the number of IMTA members. It Ze 
inevitable that the composition of the Council upon integration, 
involving as it does the arrangements for integration of six 
independent bodies, is not an easy matter. The arrangements 
therefore represent a practical solution, but they do safeguard 
the basic interests of the main streams of the profession; 


(it) Under the proposals, the Council of the profession Ze 
charged with the duty of keeping its constitution under review so 
that at all times the interests of the membershtp are properly 
represented. In dotng this, the Council ts to have regard to the 
views expressed by the three Standing Committees watching 
over the interests of members in each of the three main streams 
of the profession; 

(111) The main safeguard and, indeed, one of the reasons for 
integration, ts the need for the different streams of the pro- 
Session to develop their common unity. 
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(14) Integration with the other accountancy 
bodies 


The entry standards of the IMTA are higher than the other 
accountancy bodies in England and Wales, and its examin- 
ation and training arrangements are more relevant to 
modern management situations than the other bodies. How 
can integration mean that our standards will improve? 


Each of the participating bodies believes that it is superior to 
the others in certain respects. It is true that the IMTA entry 
standards are, at this time, higher than the other bodies in 
England and Wales, and that its examination and training 
arrangements are well based. 


But the proposals as they stand are clearly based on the 
commitment of the profession to a higher standard and in some 
wmportant respects (for example, education arrangements) 
these higher standards will be more readily achieved in an 
integrated profession than by the efforts of the individual 
accountancy bodies. 








Correspondence 


Integration of the Profession 


SIR, — As one who had a great deal to do with the scheme of 
integration with the Society of Incorporated Accountants in 
1957, I want it to be known that I am opposed to the present 
scheme for further integration and shall vote against it. 

It seems to me that in the short term it involves an 
unacceptable degree of dilution of standards. In the longer 
term it will deprive practising accountants of an independent 
governing body. It is the duty of the auditor to report on 
the work of the accountant in industry and it is unsatis- 
factory that he will have to look for guidance and repre- 
sentation to a body which will be controlled by accountants, 
a large and increasing proportion of whom will have had no 
training in a practising accountant’s office. 


Yours faithfully, 


London EC4. W. H. LAWSON. 


Sır, — I have cast my vote, by proxy card, against the 
proposals for ‘integration’. Their adoption would in my 
view be a calamity for The Institute of Chartered Ac- 
countants in England and Wales and for the profession. 
This is not because I am opposed to progress. In my 
twenty years on the staff of the Institute until I retired in 
1964 the Council embarked on vast new areas of activity 


in the interests of the members and the profession. I was 


actively and closely and (with some exceptions) enthusias- 
tically associated with most of that progressive development. 
I am a believer in progress but as a safe driver I do not use 
the accelerator until I am sure that the wheels are pointing 
in the right direction. Nor do I subscribe to the modern 
idea of equating progress with bigness in size and decibels. 

I oppose the proposals because I can find nothing -to 
commend them and much to condemn them. My purpose in 
writing, however, is not to argue the matter. It is simply to 
urge every member of the Institute, whether for or against, 
to use his vote. . 

When voting took place on the 1957 integration scheme 
there were 10,242 votes for and 4,340 votes against. The 
required two-thirds majority was thus exceeded by a mere 
521 votes. The tragedy of that occasion was that some 5,000 
members (over one-quarter of the then membership) did 
not vote. 

Let us not have a like failure this time. The occasion is 
worthy of a Nelsonian exhortation that every member 
should do his duty by using his voting card. It is not enough 
just to wait and see. 

Let it be shown beyond all doubt that the whole member- 
ship has expressed its views in deciding whether to trounce 
the scheme or to bring about the disaster. 


Yours faithfully, 


Sanderstead, Surrey. F. M. WILKINSON, F.c.a. 


Sir, — I refer to the letter dated March 14th, 1969, sent out 
to members of The Institute of Chartered Accountants in 
England and Wales by the President together with the 
notice of the special meeting on April 17th and the scheme 
for the development of the accountancy profession in Great 
Britain and Ireland. 

Whilst I congratulate the President and the Council on 
their intentions, are they not making matters unnecessarily 
complicated? 

Surely if we accept the examples of our professional 
colleagues in medicine and the law, they each use one 
designation to cover their various branches — first of all they 
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are doctors or lawyers. Then and only then is it broken 
down into innumerable but co-ordinated societies. 

Cannot we all remain accountants or (certified) public 
accountants before we split into our recognized specialized 
bodies? 

Surely we chartered, certified, cost and municipal 
accountants do not wish to alter our designations. 

I personally shall vote for Resolution 3. 


Yours faithfully, 


London WCI. GERALD B. HARRIS, F.c.a. 
SIR, — It is known that I am opposed to the basic principle 
that The Institute of Chartered Accountants in England 
and Wales should offer full membership en bloc to members 
of The Association of Certified and Corporate Accountants, 
The Institute of Cost and Works Accountants and The 
Institute of Municipal Treasurers and Accountants. There 
is in the scheme proposals much that is good, this can and 
should be achieved without resorting to the extreme of 
giving membership of the Institute to all those who belong 
to one or other of those three bodies. 

My views were published in The Accountant on Septem- 
ber 21st, 1968, and in a letter published in the Institute 
Newsletter, February 1969. 

Under date March 14th, 1969, all members of the 
Institute received a letter from the President enclosing 
notice of a special meeting with a report on the meetings 
held in district society areas. In regard to the report the 
President states that he believes all the major points, 
together with the replies, are fairly set out in the report. 
The purpose of this letter is to comment on paragraph 6 
which reads: 

‘Integration with the ACCA, JCWA, and IMTA 

(a) Integration with the members of the non-Chartered 

bodies would mean dilution’. 


On dilution I quote the part of the replies given by Council 
representatives which mentions dilution: 


“Members are being asked to accept that what they 
regard as “dilution”’ caused by the extension of the des- 
cription “Chartered Accountant” to others who have been 
trained in different ways in the past will be greatly out- 
weighed by the long-term advantages of increased strength 
and improved standards which will accrue to the profession 
as a whole’. 


The foregoing extract refers. to ‘what members may 
regard’ as dilution. The inference one can read into this is 
that the dilution is only what some members may regard it 
as being. It is not a matter of whether some members may 
regard integration as a dilution, it is a fact that there will be 
dilution. It is because of this dilution that I am opposed to 
the scheme. 

There are upwards of 47,000 members of the Institute; 
integration will increase that membership by over 24,000, 
an increase of over 50 per cent. 

It is admitted that of those companies whose shares are 
quoted on the Stock Exchange, 98 per cent have auditors 
who are chartered accountants. There can be no question 
that in regard to all companies and bodies whose accounts 
are subject to a statutory audit the vast majority have 
chartered accountants as auditors. 

It has not been denied that it is the chartered accountant 
in industry who most frequently has the position of ultimate 
responsibility, that certified and cost accountants more 
frequently hold subordinate positions and have experience 
limited to a particular company or business. 
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The President accepts there would be some measure of 
dilution. Can there be a greater understatement? Grave 
dilution would be a more accurate description. 

The President says we must consider the proposals in 
the light of long-term benefits. These long-term benefits are 
set out by the Institute in their literature advocating inte- 
gration. One would expect the Council to make every 
point they could, but what do they amount to? On the vital 
principle there is little more than expression of opinion — 
there is little factual evidence. What are likely to be the 
long-term results of integration in regard to dilution? 

I believe: (1) dilution will persist for at least a generation, 
we shall be nearing the twenty-first century by the time 
these 24,000 new members have departed from the scene; 
(2) it is probable that many of these 24,000 people will take 
pupils, that in itself will inevitably prolong the period of 
dilution; (3) in addition to the existing bodies there will 
inevitably be more brought into being, all claiming that 
their members are qualified accountants competent to 
function in industry and in practice. These bodies will grow 
in numbers but less slowly in the standard of proficiency of 
their members. The time will surely come when the 
Institute will come out with another integration scheme, 
another round of dilution. 

I believe members of the Institute, the Cost and Works 
Accountants, Certified Accountants and even Municipal 
Treasurers have a part to play in the world of business. Let 
all these bodies pursue such of their specializations as they 
may have. If the future is that it is bodies other than the 
Institute who lead the field it will be because the business 
community has made the decision. I am confident the 
chartered accountant will always be the vanguard. The 
Institute will be the corps d’elite, that is as I would have it, 
if we fail it will be because the members and the Council of 
the Institute fail — they need not and will not. 

The President has said ‘To call a man by a different name 
does not give him anything which he did not have before’. 
One does not make a semi-skilled man a skilled man by 
calling him one. A book-keeper, programmer, accountant 
or cost clerk does not make a man a chartered accountant by 
calling him one. But that is exactly what integration will try 
to do, it will try to give a man something he did not have by 
calling a man a chartered accountant who in fact is not one 
by training, experience and ability; it will call 24,000 people 
chartered accountants, many of whom have no experience 
of life in a profession. 

It is not my purpose to write at length on matters of 
detail but there is one matter which must be dealt with. I 
refer to the notice of the special meeting (page 3, paragraph 
8) where the implication is that Mr Tanfield wanted a special 
meeting of the Institute other than on April 17th, 1969; it is 
unfair to suggest that. The following extracts from a letter 
dated February 14th, 1969, which I sent to a few members 
of the Institute for signatures to Mr Tanfield’s resolution 
give the facts: 


‘A special meeting of the Institute is to be held on 
April 17th, 1969, to seek approval to the scheme in 
principle. It is hoped to submit an amendment to the 
resolution which will be before the special meeting on 
April 17th. It may be that because of the Charter of the 
Institute the Council will be unable to accept any amend- 
ment. If that is the case it will be necessary to requisition a 
further special meeting to deal with the rejection of the 
scheme in principle. 


‘I shall be grateful if these forms can be returned to reach 
me not later than Wednesday, February rgth. I regret the 
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haste, the reason is that provided the forms are in by then 
they can be delivered to the Institute in time for the Council 
to call this special meeting also on April 17th, if they so 


wish. By so doing the expense to the Institute in having 


this meeting on a date other than April ryth can be 

avoided’. 
I believe the result of the voting at the special meeting on 
April 17th will be that the members will not have inte- 
gration; it will require the Council to go forward with a 
scheme for the development of the accountancy profession 
free of the shackles of dilution. I urge every member of the 
Institute to record his vote, it would be tragic if a decision 
was reached one way or the other marred by a major 
abstention of members from voting. 


Yours faithfully, 


Sheffield, S. C. HAND, F.c.a. 


SIR, — In the recent ‘Report on the meetings held in District 
Society Areas ...’, it is stated by the Institute that: ‘At 
most meetings, at home and overseas, there was a show of 
hands to obtain the general sense of the meeting on the 
scheme taken as a whole. The Council has been greatly 
encouraged by the strength of the support given to its 
proposals for the development of the profession by the 
7,000 members who attended the meetings’. 

I am now informed by the Institute that a vote was taken 
at only 41 of the 65 meetings held; hardly, in my opinion, 
sufficient number to call ‘most’. The average attendance 
appears to have been roo members per meeting. At the 
Sheffield meeting there were some 300 members present 
and had a vote been taken there, I feel that the Council 
representatives would have been far from encouraged, as I 
feel they will be after the vote on April 17th. 


Yours faithfully, 


Sheffield. A. D. GLOSSOP, F.c.a. 


Sir, -On Friday, April 25th, 1969, the members of the 
Scottish Institute will cast their votes to decide the future of 
the oldest established body of professional accountants in 
the world. 

Most of the arguments for and against the proposed 
scheme of integration have now been heard or read by all 
interested parties. Personally, I have been waiting patiently 
for a single reason which would convince me beyond all 
doubt that integration, in the form proposed, is the best 
solution to the problems which face us. So far, none has 
appeared. On the contrary, from figures published recently 
it would seem that numerically after integration there is a 
danger that members of the Institute would find them- 
selves a minority group, which in my opinion is not in our 
best interests. 

I am deeply conscious that the affairs of the Institute are 
managed by capable and indeed eminent men whose judge- 
ment for the most part I fully respect. Most ordinary 
members like myself, I am sure, tend to accept without 
question the guidance given by our Council simply because 
it is composed of men who have reached the top of their 
profession and who are deemed to know what is best for us. 

In the present issue, however, which is probably the most 
vital since we received our Royal Charter we must not 
blindly follow the lead given by our Council merely because 
we tend to assume. as we do most things, that the Council 
knows best and can do no wrong. 

This is a matter upon which all members have an equal 
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say, and we must at all cost avoid apathy and make a point 
of recording our votes as we individually see fit. Each 
member has been provided with a form enabling him 
through a proxy to vote one way or the other. It would be a 
negation of these rights, not to vote, or to let others do our 
thinking for us by sending in blank proxy forms. 


Yours faithfully, 
Stevenston, Ayrshire. A. R. FOTHERINGHAM, cua. 


Sprinkler Systems and Insurance 


Sir, — Your Insurance Correspondent (March 15th issue) is 
still not doing his case much good; his letter consists 
mainly of a smokescreen of fallacious arguments. I must 
hasten to admit that I was disturbed by my inability to 
justify unequivocally the purchase of a sprinkler, which 
instinctively one would classify as a good thing, and I hoped 
by my previous letter (March 1st issue) to call forth a few 
more hard facts which might justify the investment. 

I have first to confess a mistake in my own analysis — an ` 
error which your correspondent, with the combined 
actuarial strength of the British Insurance Association 
around him, did not spot. I capitalized the cost savings on 
the basis that they start one year after the capital ex- 
penditure, whereas in fact they start immediately. The 
perpetuity is therefore worth an extra £1,350, i.e., £10,370 
in total, and the ten-year cost saving (one now, plus nine 
to follow) should be capitalized by a factor of 5-772 rather 
than org, giving a capital value of £7,800 which just 
breaks even (if we assume very low maintenance costs). 

I will deal briefly with your correspondent’s fallacies and 
then discuss the one point of substance he does make. | 


(1) The capital budgeting literature demonstrates almost 
ad nauseam, with worked examples, that whilst the payback 
criterion can be used to eliminate some totally unacceptable 
projects from further consideration, it cannot give generally 
reliable positive recommendations because it ignores the 
time value of money both during and after the ‘payback 
period’. That is what I meant by ‘discredited’, and your 
correspondent’s defence of the criterion (through its 
continued use by lazy and innumerate managers) is on a par 
with the claim that newspaper horoscope columns have 
predictive powers because so many people act on their 
advice. To turn your correspondent’s own words back on 
him: the faultier the assumptions, the greater the chance of 
faulty decisions. 

(2) The next two paragraphs of his letter are, I suppose, 
only what should be expected from an industry which, as 
regards public disclosure of its trading results, is still by 
statutory licence living in the pre-Royal Mail Steam 
Packet era. The fact is that a premium saving WILL (not 
‘can’) result in extra tax (unless the company never again 
makes a taxable profit); and if 424 per cent of £1,992 
(i.e. £847) is deducted from the annual cost savings of 
£2,231 then even the famous payback method gives a 
figure of six and a half rather than four years! So was there 
‘no attempt to mislead’ — by giving means of information 
rather than actual information? 


(3) The project would look better (on payback criteria 
too, as well as on DCF criteria) if reducing-balance capital 
allowances were assumed instead of straight-line. Your 
correspondent’s argument about extra tax on fluctuating 
profit applies only to individuals and to close companies; if 
this company were close, its effective marginal tax rate 
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on trading profits could be any one of a range of possibilities 
between 32 per cent and 74 per cent, depending on the 
personal tax position of its controlling directors and/or 
participators, and the size of the annual profit before 
directors’ remuneration, It is very unlikely to be the 424 
per cent used by your correspondent to calculate his £239 
annual cash benefit of capital allowances. 


(4) If your correspondent knows a bank manager who is 
prepared to lend me an extra {£15,000 for installing a 
sprinkler, which would not be available for any other 
purpose, will he please send me the address of the bank by 
5d post? Otherwise, he must concede that since the ‘pool’ 
of capital is common to all projects, the appropriate cost of 
capital for DCF purposes is the expected future weighted- 
average cost of loan and equity finance. I freely admit that 
my original 15 per cent (after corporation tax) was set 
provocatively high, but I am prepared to justify an absolute 
minimum rate of 13 per cent, as follows: 


per cent p.a. 

Basic ‘safe’ rate of interest (e.g., building society 
deposit) SG Si Y Ss pi 5 to s5 
Gross equivalent at standard rate of income tax SE to of 


Industrial debenture rate (gross), including a small 
risk premium e 


(see your ‘City Notes’, March rsth) 


Cost to a creditor ‘open’ company (in money terms), 
net of corporation tax at 42% per cent delayed 
(say) 18 months on average Si E De 

N.B. Bank overdraft is only very slightly cheaper. 


Cost of equity finance: usual starting point is that 
shareholders require (in real terms, net of all 
taxes) at least dé pi . : 


Rate of inflation for next few years estimated (con- 
servatively) at four — which gives in money terms 
a net-of-tax rate of bp f . 


Corresponding equity cut-off rate for company 
(taking into account shareholders’ taxes, and as- 
suming 70 per cent dividend/earnings ratio as per 
current F'T’-Actuaries ‘500’ index) — see Lawson 

= and Windle, Capital Budgeting, Appendix F 


Weighted average cost of capital to company (as- 
` suming 25 per cent gearing) — say o-25 X 6} per 
cent-t+o-75 X 144 per cent a wa He 


Minimum investment cut-off rate (allowing fo 
capital issue costs, ‘defensive’ unprofitable in- 
vestments, etc.) .. we ; 


N.B. Higher gearing tends to make the equity 
shareholders demand an additional risk premium; 
lower assumptions about the inflation rate would 
probably cause the company itself to look hard at 
its own risks. 


10 to 104 


6% plus 


11°3 


14 to 15 
12} 


13 


If the original example is recalculated at 13 per cent 
interest, the capital allowances present-value factor is 
0-605 (where no initial allowance is given) instead of o-57s. 
The analysis gives the following results: 


Development 
areas Elsewhere 
Net PV cost se £7,640 £9,610 
Net-of-tax factor for premiums (two years’ 
delay): 1—0°425 X 0783 =0'667 
Break-even annual cost saving (immediate 
annuity before tax): 
Perpetuity, NPVC/8-695/0°667 1,318 1,656 
Ten-year basis, NPVC/6:132/0'667 .. 1,869 25349 


Since the quoted cost saving is £1,992 p.a. (less an un- 
specified, but probably small, maintenance cost), it appears 
that unless we are prepared to push our investment horizon 
more than ten years ahead, the sprinkler will not hold water 
except, marginally, in a development area. 
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I am not satisfied that we have all the relevant details yet. 
In particular, there are two further lines of agrument in 
defence of sprinklers which would carry considerable 
weight with me. The first (which I forgive your corres- 
pondent for not mentioning) is that loss of profits insurance 
(one of the premiums reduced if a sprinkler is installed) is 
hardly likely to cover all the disruption costs after a fire and ` 
therefore a sprinkler does effect an additional reduction in 
risk borne by the insured. To this extent, it may be classified 
as a ‘defensive’ investment and not subjected to normal 
cut-off rate criteria. 

The other line of argument is a technical matter of 
financial analysis which I have deliberately ignored here, in 
order to raise the discussion to a higher level by issuing a 
challenge to your readers. Actuaries have used DCF 
techniques for over 200 years, accountants for less than 20. 
Let us see whether an actuary or an accountant will be 
the first to produce a convincing analytical reason why the 
above 13 per cent per annum analysis is perhaps unfair to 
sprinklers, 

Yours faithfully, 


Bristol. K. H MATTHEWS, M.A., A.C.A. 


Professional Training in the Twenties 


Sir, — I am surprised that the article by ‘Pembroke’ under 
the above heading was permitted to be published (The 
Accountant, April 5th), as I am sure it gives a completely 
inaccurate and distorted picture of the general conditions 
existing in the twenties. I, too, commenced training in 1924 
--in a provincial office of a leading firm of London chartered 
accountants — and, despite a fairly extensive contact with 
the prevailing conditions, never encountered any as appal- 
ling as those described by ‘Pembroke’. On my first day I 
was taken by a senior to a distant client, to whom I was 
introduced, and was shown the method of ticking which, 
incidentally, was done in ink with a change of colour each 
year. It is true that, for a time, the checking of postings and 
suchlike was somewhat monotonous but I believe it to have 
been an important and necessarily integral part of my 
training. In any event, from that very first day my employers 
took a real interest in my progress and encouraged me to 
take such responsibility as was within my ability. Within a 
year, in fact, I was entrusted with-the preparation of simple 
final accounts and it was only some three or four years 
before I was given effective charge of the audits of small 
limited companies. Alongside this, I was given the oppor- 
tunity of some little experience in liquidations, receiver- 
ships and bankruptcies as well as trust accounts and 
elementary income tax. It is true, of course, that I devoted 
most of my spare time to fairly intensive study, both at local 
evening classes and through correspondence courses, but I 
consider that this was well worth the effort. 

I quite realize that times have changed and that present 
methods of training are far different from those of the 
twenties but whether or not better accountants are being 
produced as a consequence is, in my opinion, a matter 
which can be argued. In any event, my purpose is to express 
the view that ‘Pembroke’ could well have misrepresented 
the position to the readers of your most excellent journal of 
which, incidentally, I have been a constant reader for over 
forty years. 

Yours faithfully, 


Redruth. ARTHUR J. PAUL. 


April 12th, 1969 


ae a 
ACCOUNTANT 


529 


Courses and Conferences in 1969 


j poe is a greater number of courses on a larger 
variety of subjects than ever before in the post- 
qualification programmes of the major accountancy 
bodies during the next nine months. The subjects to be 
considered underline the importance placed upon the need 
for accountants to keep abreast with new legislation, and 
techniques affecting their work, both in practice and 
industry. 

A chronological reference is made below to the principal 
courses and conferences that have been arranged in the 
United Kingdom. In addition, the Sixth UEC Congress is 
to be held in Copenhagen in October on the theme ‘The 
accountant’s contribution to the European economy’ and is 
expected to be attended by a considerable number of 
accountants from Britain. 

The season for courses has in fact already commenced 
in that The Institute of Cost and Works Accountants 
organized an electronic data processing appreciation course 
at Clare Hall, Leicester University, and a week-end con- 
ference at Warwick University, between the dates of 


March 28th-30th. During the same week-end The Institute _ 


`- of Municipal Treasurers and Accountants held a residential 
conference at Bristol. 


April 18th-—20th 
THE INSTITUTE OF CosT AND WORKS ACCOUNTANTS 
Members’ Course at Oxford 


t ANAGEMENT mathematics in action? is the 

theme of a course being held by The Institute of 
Cost and Works Accountants at Oriel College, Oxford, 
from April 18th-zoth. 

The course is designed as a practical introduction to the 
use of mathematics and statistics in the solution of manage- 
ment problems. Two topics — linear programming and 
simulation — will be dealt with. The elementary theory of 
each subject will be presented in what has been described as 
ʻa digestible form’ and will be followed by practical 
examples. 


April 21st—27th 


THE INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Series of Courses on Electronic Data Processing Appreciation 
at Brighton 


Computers are playing an ever-increasing role in commerce 
and industry, for that reason a series of three courses on 
electronic data processing appreciation is being held at the 
Hotel Metropole, Brighton, by The Institute of Chartered 
Aecountants in England and Wales between April 21st and 
27th. 

"The courses are.designed to provide a sound introduction 
to the principles on which computers work, and to the 
problems of design and control of electronic data pro- 
cessing systems. Topics covered by the courses include: the 
workings of the computer, systems analysis and program- 
ming, control of a computer system, the approach to audit, 
problems of installation and personnel, a selection of 
equipment and the use of service bureaux. 


April 26th—27th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Residential Courses on Statistical Sampling 


WO courses are being held by The Institute of Chartered 
Accountants of Scotland in April and May on the 
subject of statistical sampling. These are part of an overall 
series on analytical techniques. The first residential course is 
being held from April 26th—27th in Peebles, the object being 
to give participants a basic knowledge of the technique, and 
to illustrate advantageous applications in the field of 
auditing and accounting. Among the subjects covered will 
be: the elements of sampling theory, possible application to 
auditing, possible applications to accounting, sampling and 
a computer, and the case for and against statistical sampling. 
The course will also include case studies requiring individual 
and group participation. 
Accountants in practice and industry who wish both to 
assess the merits and gain a working knowledge of the 
technique, should find the courses interesting and useful. 


May 9th 
‘THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Course on Stock Optimization | 


ITH Glasgow as the venue, a course has been 
arranged for accountants and others in industry who 
are introducing or improving a cost-sensitive stock system. 
The course has been organized by The Institute of Char- 
tered Accountants of Scotland and will be held on May gth 
for members in practice who wish to advise on effective 
stock control. All those attending will be able to discuss the 
theory and practice of inventory management techniques 
and to demonstrate their potential in minimizing investment 
costs and increasing management manceuvrability. Lectures 
and case problems will be used to illustrate the following 
features of stock management: stock analysis and classifi- 
cation, economic ordering, customer servicing, stock value 
and control. 
A significant part of the course will be concerned with 
case studies requiring individual participation. 
The course will be repeated in London on May 3oth. 


May 14th 


THE INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES. 


Annual Meeting and Business Sessions 


HE annual meeting of The Institute of Chartered 
Accountants in England and Wales will be held at 
Church House, Westminster, on the morning of Wednesday, 
May 14th, and, as in previous years, this will be followed 
in the afternoon by three simultaneous business sessions. 
Mr J. C. Montgomery Williams, F.c.a., will be the chair- 
man of one session, the subject of which will be “The 
smaller practitioner — further problems’. The discussion 
will be opened by Mr J. A. Allen, F.c.a.. Mr H. Gordon 
Smith, F.c.a., and Mr J, Whitehead, F.c.a., and will cover 
negotiations with the Share Valuation Division and profits 
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insurance, with particular reference to practical points for 
the practitioner and his clients. 

Another session will have as its chairman, Mr W. G. 
Frith, B.A., F.C.A., who will introduce the subject: “What use 
is an audit to management?’. The discussion will be opened 
by Mr I. F. Hay Davison, 8.Sc.(ECON.), F.C.A., and, it is 
hoped, by a member from industry and from a merchant 
bank, who will consider the positive contribution which 
the auditor can make in assisting management. 

The third session will be concerned with the Finance 
Bill 1969. Mr D. S. Morpeth, T.D., B.COM., F.C.A., will be 
the chairman of the session, and the discussion will be 
opened by Mr F. A. Bevis, M.A., LL.B., A.C.A., Mr W. R. 
Packer, M.A., F.c.A.. and Mr H. G. Sargent, F.c.a. The 
speakers will deal with the measures contained in the Budget 
and their impact on members in industry as well as in 
practice, 


May 20th—23rd 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Residential Course on Computers for the Smaller Business 


BASIC knowledge of computers will be assumed for the 

residential course on computers for the smaller business 
which will be held at North Berwick from May 2oth-23rd 
by The Institute of Chartered Accountants of Scotland. 
The objective is to help participants in the context of 
‘smaller’ businesses to evaluate the case for computer 
applications, the equipment and services available, and the 
organizational and control problems involved in the use of 
computers. 

A considerable part of the course will be taken up in 
discussion and case study, in addition to a review of com- 
puter equipment and services available, together with 
studies of computer feasibility, system control, conversion 
to a computer system, and computer applications. 


May 28th—June 3rd 


Tue INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Residential Courses on Current Tax Practice 


eek overlapping courses each lasting for three days, 
Lë, May 28th-31st, May 29th-June ist, May 3oth- 
June 2nd, and May 31st-June 3rd, are being arranged 


-by The Institute of Chartered Accountants in England and 


Wales. They will be residential courses located at the 
Metropole Hotel, Brighton, and are designed for those 
interested in taxation but not claiming to be tax specialists. 

Emphasis throughout will be on practical planning to 
avoid pitfalls, and to obtain all available reliefs in respect of 
the taxation of companies (including close companies), 
land, unquoted and quoted securities, estates and settle- 
ments. Topical aspects of Schedule E and amendments to 
the 1969 Finance Bill will also be discussed. 


l May 30th 

THE [INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 

Course on Stock Optimization 

A. identical course to the one held by The Institute of 
Chartered Accountants of Scotland on stock optimiza- 


tion on Mar 9th in Glasgow is also to be held by the 
Scottish Institute on May 30th, in London. 
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June 2nd—6th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Residential Course on Taxation Training 


O encourage and assist in the training of members who 

have begun, or wish to begin specializing in tax practice, 
there will be a week’s residential course held by The 
Institute of Chartered Accountants of Scotland at North 
Berwick from June 2nd—6th. 

Matters covered in the 1968 course will be reviewed; that 
is to say: the main principles of the law and practice 
relating to taxes on income and on capital; discussion and 
application of these main principles by way of an extensive 
‘teach in’ and tax workshop; lectures and discussions on 
special subjects including tax planning, partnership tax 
problems and international tax problems. 

As this is a follow-up course the participants will be 
mainly drawn from those who attended the 1968 course. 
However, a limited number of places will be allocated to 
new participants, probably in the 25-35 age group, who 
specialize or wish to specialize in tax. 


June 4th—6th 


THE INSTITUTE OF MUNICIPAL TREASURERS AND 
ACCOUNTANTS 


Annual Meeting and Conference 


HIS year’s annual meeting and conference of The 

Institute of Municipal Treasurers and Accountants will 
be held at the Spa Grand Hall, Scarborough, from June 
4th—6th. 

After the presidential address by Sir Harry Page, M.A., 
F.1.M.T.A., City Treasurer of Manchester, the business 
sessions will include a talk by Mr Harold Lever, M.P., 
Financial Secretary to H.M. Treasury. There will also be 
an address on local government reorganization by Dr A. H. 
Marshall, C.B.E., M.A., B.SC.(ECON.), PH.D., F.C.A., F.LLM.T.A., a 
former President of the Institute, who was a member of the 
Royal Commission on Local Government for England. 
This will be followed by an open session on ‘Local govern- 
ment and finance’. | 

On June 3rd, the day prior to the opening of the con- 
ference, there is to be a special session on water finance for 
delegates from water undertakings. The conference itself 
will open with a reception and dance on the evening of 
June 3rd and close about noon on Friday, June 6th. 


June 6th—8th 


THE ASSOCIATION OF CERTIFIED AND CORPORATE 
ACCOUNTANTS | 


Data Processing Course 


RGANIZED by The Association of Certified and 
Corporate Accountants, a course on data processing is 
to be held from June 6th-8th at the New Imperial Hotel, 
Brighton. This course will follow the pattern established in 
other courses held during 1968 and earlier this year. 
Subjects to be covered will include hardware, systems 
analysis, computer logic, programming and software, 
management services and control, and there will be a 
lengthy case study dealing with system design. Further 
preliminary courses will be held later in the year and, in 
addition, more advanced courses will be arranged, details of 
which will be published when they are available. 
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June 9th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Course on Profit Control wë l 


Ao course is being held by The Institute of 
Chartered Accountants of Scotland on profit control in 
Glasgow on June oth. It will be of benefit to accountants in 
practice and in industry and also to others with responsibility 
for achieving results. 

The course is for the profit-conscious and should 
stimulate an interest in improving the return on capital of 
an enterprise through the preparation, presentation and 
interpretation of financial figures. 


June 8th—-12th 


THE INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Residential Courses on Auditing Computer Systems | 


Ta identical courses are being held by The Institute of 
Chartered Accountants in England and Wales at the 
Bedford Hotel, Brighton; one from June 8th—x1th, and 
the other from June oth-12th. Topics covered will be: 
data processing standards, input and output control, 
programmed controls, evaluation of internal control, use 
of computers, internal group questionnaires, auditing 
without using a computer, special audit techniques, 
computer service bureaux considerations and the role of the 
internal auditor. 


June 20th—24th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Seventeenth Summer School at St Andrews 


HE Summer School, arranged by The Institute of 

Chartered Accountants of Scotland from June 2o0th- 
24th, will be accommodated in St Salvator’s Hall, Uni- 
versity of St Andrews. 

A booklet containing the written papers will be sent to all 
those attending the school at least two weeks before the 
commencing date. The papers will be briefly introduced by 
their contributors and will then be studied in discussion 
groups; at the final session the contributors will answer 
questions from the groups. | 

Professor Lee J. Seidler, A.B., M.S., PH.D., C.P.A., Ås- 
sociate Professor of Accounting, Graduate School of 
Business Administration, University of New York, will 
give a talk on ‘A comparison of the economic social status of 
the accounting profession in Great Britain and the United 
States of America’. Mr R. D. Opie, B.PHIL., M.A., a member 
of the Monopolies Commission, will address the School on 
“The public interest’. 

‘The accounts show profit!’ — an examination of the 
impact of some accounting conventions upon reported 
profits is the title of a paper to be given by Mr W. C. 
Morrison, c.A., who will be followed by Mr B. R. Cant, a 
member of the Industrial Reorganization Corporation, 
who will speak on ‘Non-accounting problems of take-overs 
and mergers’. Finally there will be a paper on ‘Some 
aspects of tax planning for companies’ by Mr H. M. Begg, 
M.A., C.A. 

. Leisure activities over the week-end will include an 
optional treasure hunt on foot, a golf competition over the 
Eden course for the Summer School golf trophy, and a 
_putting competition for the non-golfers. Facilities for lawn 
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tennis, table tennis, billiards and snooker will also be 
available and a ‘smoking’ concert will be held after the 
official dinner on the evening of June 23rd. 


June 26th—29th 


THE ASSOCIATION OF CERTIFIED AND CORPORATE 
ACCOUNTANTS 


Week-end School at Cambridge 


APERS to be presented at the annual week-end school 
at St John’s College, Cambridge, to be held by The 
Association of Certified and Corporate Accountants from 
June 26th-zoth, are designed to stimulate discussion and 
interest in the changing pattern of services provided by 
accountants. S 
Mr J. M. Samuels, Professor of Business Finance, 
Graduate School for Management Studies, Birmingham, 
will be speaking on “The measurement of divisional 
performance’, Other speakers will include Mr R. Mitchell, 
A.A.C.C.A., Whose subject will be systems design, and 
Mr R. L. Sewell, F.a.c.c.a., who will speak on ‘Management 
services in the profession’. 


July 3rd—8th 


‘THE INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Summer Course at Oxford 


HRIST CHURCH, Oxford, will once again be the 

venue of the first of the two Summer Courses of The 
Institute of Chartered Accountants in England and Wales 
to be held from July 3rd—8th. 

Papers are circulated in advance and presented by the 
authors at the courses. Although these papers form the 
basis of group discussion, opportunities are also given for 
wide-ranging discussion on any subject of interest to 
members, whether of a technical nature or on Institute 
affairs generally. It is usual for prominent speakers to give 
informal talks on subjects of their own choice, and for the 
President of the Institute to attend and enter into group 
discussions. 

Three papers will be presented: “The business approach 
to the modern audit’ by Mr M. R. Harris, F.c.a., “Tax 
planning — a service or a crime!’, by Mr K. S. Carmichael, 
F.c.A., and ‘Planning for decimalization’, by Mr A. C. 
Essex, F.c.A. There will also be an informal talk by Pro- 
fessor G. S. A. Wheatcroft on ‘Comparative tax law — its 
uses — and limitations’. 


July 11th—13th 
THe INSTITUTE OF INTERNAL AUDITORS 
Summer School at Leicester 


HE third Summer School of The Institute of Internal 
Auditors will be held at Clare Hall, Leicester University, 
from July r1th—13th. 


August 22nd 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Course on Discounted Cash Flow 


NE of a series of one-day courses on discounted cash 
flow will be held by The Institute of Chartered Ac- 
countants of Scotland in London on August 22nd. It will 
deal with elementary aspects of discounted cash flow in 
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such a way as to give participants an appreciation of the 
theoretical justification for new techniques and to illustrate 
potential applications in financial management. 

_ Papers will be presented on the economic background to 
investment, capital budgeting methods, and measuring the 
cost of capital rationing. 


August 25th—29th 


Tre INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Datafair 


HE Institute of Chartered Accountants in England and 

Wales has been invited by the British Computer 
Society to participate in Datafair to be held in Manchester 
in August. 

Datafair is a forum where leading figures in the computer 
world can present and discuss development in computer 
technology and techniques and the very real problems, both 
administrative and sociological, which are arising with the 
rapid increase in the use of computers in industry, com- 
merce and science today. Datafair activities will take the 
form of lectures and discussions. Many firms and organiza- 
tions involved with computers and electronic data proces- 
sing systems will give individual presentations. 

The Institute will give a series of six working sessions on 
three consecutive mornings under the general title of 
‘Business management and computers’, These will take the 
form of a lecture followed by questions and discussion. It 
is intended that these will emphasize the practical aspects of 
organization, controls, costs and systems design in computer 
installations, 

By combining this symposium with Datafair the Institute 
aims to bring together in an appropriate environment 
members who are already working with computers and to 
show industry and commerce the experience and awareness 
of problems in this vital field possessed by members of the 
Institute. 


. September 5th 
THE INSTITUTE op CHARTERED ACCOUNTANTS OF SCOTLAND 
Courses on Discounted Cash Flow 


WO further one-day courses on discounted cash flow are 
being held by The Institute of Chartered Accountants of 
Scotland. They will take place in Glasgow and Manchester 
on September 5th and will be exactly the same as the course 
held on August 22nd in London. Part I of the course, 
namely, the elementary stage of the subject, will be dealt 
with in these particular courses. 
On the same day London will be the venue for a one-day 
course on Part IT, or the advanced stage of the subject. 
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September 8th—10th ` 
THe INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Residential Course on Modern Auditing Techniques 


N reviewing audit practice and considering the appli- 
Ge of modern techniques a residential course will be 
held by The Institute of Chartered Accountants of Scotland 
on modern auditing from September 8th-1oth at St 
Andrews. It is designed for auditors at all levels of re- 
sponsibility and will have particular appeal to those with a 
supervisory function. 

Papers will be presented on: auditing and objectives, an 
approach to the audit of transactions, a balance sheet audit, 
the audit of group accounts and communication with clients. 
There will be a group discussion after each paper and there 
will also be two plenary discussion sessions. 


September 13th and 20th 
Tur INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND: 


Courses on Discounted Cash Flow 


N addition to the Part II (advanced) discounted cash 
low course in London on September sth, there are 
two further venues where the identical course is being held. 
These are Manchester on September 13th and Glasgow on 
September 2oth. 


September 15th—19th 
Tue INSTITUTE OF Cost AND WORKS ACCOUNTANTS 
Summer School at Cambridge 


HILOSOPHY and practice of planning in business 
Blees and the responsibilities of the manage- 
ment accountant in this rapidly developing field, is the 
main theme of the twentieth Summer School of The 
Institute of Cost and Works Accountants which will be 
held at St Catharine’s College, Cambridge, from September 
15th—19th. 

A case-study exercise based on the Harvard Business School 
approach will be conducted by Mr R. Frank, F.c.w.a., well 
known for his previous presentations at the St Andrews and 
York conferences. Two main papers will deal with various 
aspects of long- and short-term planning and its relation to 
financial forecasts, budget and controls. 

Mr H. F. R. Perrin, of P. A. Management Consultants. 
Ltd, will speak on the philosophy of long-range planning, 
the need for it, what it is and what it hopes to achieve. Mr 
G. C. Rowett, F.c.A., C.A.(S.R.), F.C.W.A., J.DIP.M.A., general 
manager of Times Newspapers Ltd, will also speak on 
some of the aspects of planning, in particular those used to 
assist in the development of The Times. 

The material provided by the papers will form the basis 
of group discussions which should enable members to 
explore in depth various aspects of the main theme. 
Registered students who are at the advanced stage of their 
studies as well as members should find the course most 
helpful and interesting. 


Telephone 01-834 2002 (4 lines) 
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September 17th-21st 


THE INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Summer School at Cambridge 
HURCHILL COLLEGE, Cambridge, will be the 


Avenue of the second of the two Summer Courses to be 
held by The Institute of Chartered Accountants in England 
and Wales from September 17th~a1st. 

As with the Summer Course at Oxford in July, the papers 
will be circulated in advance. During this particular course 
the papers to be presented are: ‘Physical incentives in 
business planning’, by Mr D M. Appleby, B.SC., F.c.A.; 
‘Processing incomplete records, with special reference to 
the use of a computer’, by Mr F. C. Rudd, F.c.a., and “The 
training of an accountant for practice and industry’, by 
Mr T. A. Sherwood, F.c.a., and Mr P. J. Tombleson, 
F.C.A. There will also be an informal talk, the provisional 
subject being “The relationship between a company and its 
shareholders’, 


September 24th—26th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Residential Course on Computer Case Study 


HOSE who have the task of assessing computer viability 

or advising others on such an exercise will be interested 
in a residential course to be held by The Institute of 
Chartered Accountants of Scotland at St Andrews from 
September 24th-26th. The course should prove useful to 
the senior staff of businesses considering a similar change- 
over, but a basic knowledge of computers and systems 
(equivalent to that obtained from the Institute’s intro- 
ductory courses) will be assumed. 

The cases to be considered in syndicates will involve the 
change-over in a large engineering company (Molins 
` Machine Company Ltd). Participants will be required to con- 
sider various aspects of the design of implementation of 
systems for inventory control, shop loading and scheduling, 
manufacturing programme control and engineering records 
maintenance. 


September 24th—27th 
THE INSTITUTE OF INTERNAL AUDITORS 
Tenth West European R: sional Conference 


PONSORED by the Birmingham Chapter of The 
Institute of Internal Auditors, the Tenth West European 
Regional Conference of the Institute will take place at the 
Worcestershire Hotel, Droitwich, from September 24th- 
27th. 
aien who have so far confirmed their attendance 
include: Mr C. Payne, financial director of Charrington, 
Gardner & Locket Ltd, Mr W. Hyde, director, J. Henry 





APPLY 


THE 
ACCOUNTANT 


FINANCE for Purchase, 


(interest 14% above Bank Rate on reducing balance) 


JW SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 
Tel. 01-242 4375 


533 


Schroder Wagg & Co Ltd, Mr D. E. Morgan, Prosecuting 
Solicitor, City of Birmingham, Mr A. J. Geisler, assistant 
general auditor, Rootes Motors Ltd, Mr G. E. Hardwick, 
computer manager, Dunlop Company Ltd. 

There will be ample time for syndicate discussion, 
informal talks and questions. As an added attraction an 
interesting programme has been arranged for delegates and 
their ladies, including two half-day outings during which, 
apart from touring the countryside, visits will be made to a 
Stourbridge glass works. 


September 26th—29th 
National Taxation Conference at Edinburgh 


HE Nineteenth National Taxation Conference is to be 

held this year at Edinburgh from September 26th- 
29th under the chairmanship of Mr Percy F. Hughes, 
Editor of Taxation. 

Business sessions will be held in the George Square 
Lecture Hall, University of Edinburgh, and among those 
who will be presenting papers will be Professor A. R. 
Tlersic, M.SC.(ECON.), B.COM., PLS, of London University, 
who will speak on the economic aspects of taxation with 
particuler reference to incentives and wealth tax; Mr F. G. 
Day, Senior Executive Officer, Establishments Division, 


Inland Revenue, whose subject will be computerization of 


assessments and collection of tax, and Mr C. A. Robertson, 
Assistant Controller of Death Duties, who will speak on 
share valuations. 

There will be an inaugural civic reception for delegates 
given by the Lord Provost and Corporation of Edinburgh, 
and other social functions will include the chairman’s 
reception at the Assembly Rooms, Edinburgh. Arrange- 
ments have been made for golf on Sunday, September 
28th, and there will be an interesting programme generally 
for the ladies of the delegates. 


October 8th—10th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Analytical Techniques Case-study 


N identical residential course to that held in London 

from April 30th to May 2nd by The Institute of . 
Chartered Accountants of Scotland is being held in 
Peebles from October 8th-roth on analytical techniques 
case-study. 


October 11th 
Tue INSTITUTE op Cost AND WORKS ACCOUNTANTS 
North-west Area Conference 


HE North-west Area Co-ordinating Committee of The 
Institute of Cost and Works Accountants is arranging 
a conference to be held in Manchester on October 11th. As 
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yet the speakers and their subjects have not been agreed 
upon, and these will be announced in due course. 


October 16th . 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Farm Administration Techniques Seminar 


O stimulate in farmers and their financial advisers an 

interest in using financial data to improve farming 
methods and profit, The Institute of Chartered Accountants 
of Scotland is holding a one-day seminar in Kelso on 
October 16th. 

Several aspects of farm records, farming enterprise 
costing and forward planning, forecasting and budgeting, 
will be considered. Speakers will present short addresses on 
these topics after each of which the participants will be 


invited to take part in a discussion with a panel of speakers. 


October 17th 
Tue INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Farm Administration Techniques Seminar — Perth 


N order that not only chartered accountants but farmer 

clients who wish to make more effective use of manage- 
ment techniques should have the opportunity of attending 
the seminar on farm administration techniques, The 
Institute of Chartered Accountants of Scotland is holding 
a further course on Friday, October 17th, in Perth. This will 
be on the lines of the one held on the previous day in Kelso. 


October 22nd-—23rd 
THe INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Residential Course on Current Taxation 


HE Institute of Chartered Accountants of Scotland is 

holding a residential course on current taxation in 
Perth from October 22nd~23rd in order to highlight some 
problems of current tax legislation and to encourage an 
exchange of views on these. The course will not only be of 
interest to tax specialists, but also to accountants involved 
in taxation work who are unable to specialize full-time in the 
subject. It will naturally depend to some extent on any new 
legislation in 1969 but will probably include lectures on 
corporation tax, capital gains tax, and estate duty. Ad- 
ditional time will be provided for discussion and case-study. 


October 29th 
THE INSTITUTE OF Cost AND WORKS ACCOUNTANTS 
London Branch Conference 


N afternoon/early evening conference is being arranged 

by the London Area Co-ordinating Committee of The 
Institute of Cost and Works Accountants for October 29th. 
Subjects and speakers will be announced later. 
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November 2nd—21st 
Tur INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Residential Course on Management for the Young Executive 


T’'\ ESIGNED to be of greatest benefit to the manager of 
D between 25 and 35 years of age is the residential course 
organized by The Institute of Chartered Accountants of 
Scotland from November 2nd to 2ist at Rothesay. It will 
be particularly directed to the accountants and others 
bridging the gap between administrative procedure and line 
management practices, and those being required perhaps 
for the first time to take on management responsibility. 

The course will be built up in three main sections: 
principles and practice of management, use of resources 
(customers, materials, money, men) and skills of manage- 
ment science. Maximum emphasis will be given to practical 
work, participation and discussion. 


November 7th 
THE INSTITUTE OF Cost AND WORKS ACCOUNTANTS 
London Area Conference 


N area conference is being arranged by the London 

Area Co-ordinating Committee of The Institute of 
Cost and Works Accountants for November 7th. Details of 
the agenda, speakers and their subjects will be announced 
in due course. 


November 12th—17th 


THe INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Residential Courses on Computer Systems Design and 
Implementation . 


HREE overlapping residential courses are being ar- 

ranged by The Institute of Chartered Accountants in 
England and Wales at the Hotel Metropole, Brighton, from 
November 12th to 15th, 13th to 16th and 14th to 17th 
respectively. ‘The overall subject is computer systems design 
and implementation and the courses will indicate how 
computer systems and procedures differ from those applic- 
able to other means of processing. 

Examples of the differing procedures will include: 
complexity, sheer size, problems of file creation, mainten- 
ance and security, the size of the investment and, above all, 
aims and objectives. 

These problems were reviewed in the Institute’s earlier 
systems analysis courses in which the main emphasis was on 
the transfer of existing procedures to the computer. In this 
new series of courses emphasis is placed on the selection of 
functional areas of the company’s business in which the 
computer should be able to make management more 
effective and the company more profitable. 








April 12th, 1969 


Notes 


and 
Notices 


PROFESSIONAL NOTICES - 


Acar, Bates, Lepsam & Co, Acar, 
Bates, NEAL & Co, Acar, BATES, 
NeEaL, Kinc & Co, Harmoop BANNER 
Acar Bartes and Harrison, WEsT, 
LepsaM & Co, Chartered Accountants, 
announce that they have ceased to 
Operate at 106 Edmund Street, Bir- 
mingham 3, and are now operating 
from their new offices at Edmund 
House, 12-22 Newhall Street, Bir- 
mingham Ss 

Boyce, WELCH & Co, Chartered Ac- 
countants, of Netherwood Chambers, 
1A Manor Row, Bradford 1, announce 
that Mr ALFRED M. BENTLEY, F.C.A., 
retired from the partnership on March 
31st, 1969, after serving with the firm 
for 57 years. He will remain available 
in a consultative capacity. The prac- 
tice will continue under the same name 
as hitherto. 


BRIGHT, GRAHAME, Murray & Co, 
Chartered Accountants, announce that 
on March 31st, 1969, they removed to 
new offices at 22 Dorset Street, 
London Wr (postal code WIH 4BP), 
Telephone 01-486 4511. 


CALDWELL & Brayam, Chartered 
Accountants, of Temple Chambers, 
Temple Avenue, London EC4, an- 
nounce that on April ist, 1969, Mr 
Brian J. Humphreys, B.SC.(ECON.), 
A.C.A., who has been a senior member 
of their staff for some time, was 
admitted into partnership. 


Frank A. Cooper & Co, of 21 
Copthall Avenue, London EC2, and 
Hoce, BuLLIMorRE, GUNDRY & Co, of 
City-Gate House, Finsbury Square, 
London EC2, announce that they have 
merged their practices with effect 
from April rst, 1969. The merged 
practices will be carried on from 
_ City-Gate House, Finsbury Square, 
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London EC2, under the style Hose, 
BULLIMORE, GUNDRY & Co, Chartered 
Accountants. 


CRAIG, GARDNER & Co, Chartered 
Accountants, of Dublin, announce 
that Mr Davin McCLoy Watson, 
F.C.A., the senior partner of the firm, 
retired on April sth, 1969, after 44 
years’ service with the firm. Mr 
WATSON will now act as consultant to 
the firm. They also announce that 
Mr MICHAEL MANLEY, F.c.A., and Mr 
GEORGE Evans EGAR, F.C.A., who have 
been with the firm for many years, 
have been admitted to the partnership 
as from April 6th, 1969. 


Rot Ap Dawes & Co, of Edgbaston, 
Birmingham, and GRIFFITHS, JONES & 
Co, of Harborne, Birmingham, an- 
nounce that on April 21st, 1969, their 
practices will be amalgamated. The 
combined firms will practise under the 
name of Dawrss & Co, Chartered 
Accountants, at 17 Greenfield Cres- 
cent, Edgbaston, Birmingham 15. 


DERBYSHIRE & Co, Chartered Ac- 
countants, of Bentinck Buildings, 
Wheeler Gate, Nottingham, announce 
that from April rst, 1969, the partners 
of SINGLETON, FABIAN & Co, Char- 
tered Accountants, of Lee House, 
London Wall, London EC2, have 
joined the practice which will be 
carried on in the name of DERBYSHIRE, 
SINGLETON, Fasian & Co and the 
partners of DERBYSHIRE & Co have 
joined the practice of SINGLETON, 
FABIAN & Co, which will be carried on 
in the name of SINGLETON, FABIAN, 
DERBYSHIRE & Co. 


Fryer, SUTTON, Morris & Co, 
Chartered Accountants, of 5 London 
Wall Buildings, Finsbury Circus, 
London ECa2, announce that Mr J. R. 
KNIGHT, F.C.A., retired from the 
partnership on March 31st, 1969. 


JACKSON, TAYLOR, ABERNETHY & Co, 
Chartered Accountants, of 24 St Mary 
Axe, London EC3, announce that 
Mr F. W. TOWERS, C.A., A.C.W.A., who 
has been with the firm since 1920 and 
a partner since 1942, retired from the 
firm on March et, 1969, but will 
remain available for consultation. They 
also announce that Mr N. J. T. 
T'YRRELL~EVANS, M.A., A.C.A., became 
a partner on April rst, 1969. 


Pike, RusseLL & Co, Chartered 
Accountants, of St Vedast House, 150 
Cheapside, London ECz2, announce 
with deep regret the death of Mr 
L. H. F. PINHORN, F.C.A., at his home 
on March 28th, 1969. 
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SINGLETON, FABIAN & Co, of Lee 
House, London Wall, London ECa, 
and DERBYSHIRE & Co, of Hanover 
House, 73-78 High Holborn, London 
WC1, Chartered Accountants, an- 
nounce that from April rst, 1969, the 
practices have merged and are being 
carried on in the name of SINGLETON, 
FABIAN, DERBYSHIRE & Co, Chartered 
Accountants, at the above address. 
From May sth, 1969, the sole London 
address will be Lee House, London 
Wall, London EC2. 

TEMPLE, GoTHARD & Co, Chartered 
Accountants, of 7/8 Norfolk Street, 
Strand, London WC, announce the 
retirement on April 7th, 1969, of 
their senior partner, Mr J. T. 
PATTERSON, F.C.A., who became as- 
sociated with the firm in 1926 and will 
remain available in a consultative 


capacity. 


APPOINTMENTS 
Mr M. V. Andrew,  F.A.C.C.A., 
deputy group accountant of the 
Norwich Union Insurance Group, has 
been appointed chief accountant of the 
company. 

Mr J. Binns, F.c.a., has been 
appointed to the board of Denholme 
Silk Weavers (British) Ltd. 

Mr G. H. Camomile, M.A., F.C.A., 


has been appointed to the board of 
Cosalt Ltd. 


Mr L. A. Gossman, F.C.W.A. 
has been appointed a director of 
Bambergers Ltd. 


Mr D. Jux, F.C.W.A., A.C.I.S., has 
been appointed a director of J. E; 
Lesser (Services) Ltd, whilst retaining 
his position as group chiefaccountant of 
the J. E. Lesser Group of Companies. 





E. J. Watson 


Mr D Jus 


Mr E. J. Watson, F.c.A., has been 
appointed secretary/chief accountant of 
Scammell Lorries Ltd. 


Mr Ian’ W. Macdonald, M.A., 
D.LITT., C.A., has been appointed 
chairman of The Royal Bank of 
Scotland Ltd following the merger 
with the National Commercial Bank 
of Scotland Ltd. 
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DOUBLE TAXATION 


The following have now been pub- 
lished as Schedules to Orders in 
Council numbered SI 1969, Nos 378, 
379 and 380 respectively, The agree- 
ment, signed on December 21st, 1968, 
between the United Kingdom and 
Spain for the avoidance of double 
taxation of air transport profits; the 
arrangement amending the one made 
with the Seychelles in 1947; and the 
double taxation agreement with Swazi- 
land, which was signed on November 
26th, 1968. 


INLAND REVENUE 
PUBLICATIONS 


Two of the Inland Revenue’s publica- 
tions in the series of short leaflets on 
particular aspects of capital gains tax 
have been revised and are obtainable, 
free of charge, from the offices of 
HM Inspectors of Taxes. The leaflets 
are: Quoted Shares and Securities, 
reference number CGT 2, and Owner- 
Occupied Houses, reference number 


CGT 4. 


CLAIMING REPAYMENTS OF 
INCOME TAX 


Where a notice of assessment to 
income tax under Schedule E shows 
that repayment is due to a taxpayer of 
part or the whole of the tax deducted 
under the PAYE system from his 
remuneration etc. for the tax year 
in question, it has hitherto been the 
general practice of tax offices to 
enclose with the notice of assessment a 
claim form on which the taxpayer can 
make formal application for repay- 
ment. The form also contains a space 

which the taxpayer can fill up if he 
`- wishes the repayment to be made to 
a nominee, 

The Inland Revenue have now 
announced that in future, this pro- 
cedure is to be simplified. A payable 
order for the amount repayable will be 
issued, at the same time as the notice 
of assessment, either to the taxpayer or 
(where he has given prior written 
authority for payment to be made to a 
nominee) to his nominee. 

Other repayment claim forms issued 
by Inspectors of Taxes will, when 
reprinted, be revised so as not to 
include a space to be filled in where the 
taxpayer desires payment to be made 
to a nominee. The forms will indicate 
that the payment in question will be 
made to the claimant personally unless 
he has given the tax office separate 
written authority for payment to a 
nominee. 


THE S l ` 
ACCOUNTANT 


ASSOCIATION OF INDEPENDENT 
TUTORS IN ACCOUNTANCY 


An Association of Independent Tutors 
in Accountancy was recently formed 
at a meeting held in Birmingham. 

The Association has two main pur- 

poses: 

(x1) To raise the standards of educa- 
tion in the accountancy pro- 
fession to the highest possible 
level. 

(2) To place before the profession 
generally, and before its govern- 
ing bodies in particular, the need 
for a vigorous independent pri- 
vate sector in this highly special- 
ized part of education. 

Mr J. M. Higgison, F.C.A„ was 

elected chairman and the honorary 
secretary is Mr R. C. Ind, B.A., A.C.A. 


THE WOLVERHAMPTON SOCIETY 
OF CHARTERED ACCOUNTANTS 


On Monday, April r4th, there will be 
a conducted tour (preceded by lunch) 
of the National Coal Board’s workings 
for members of The Wolverhampton 
Society of Chartered Accountants. 
The annual general meeting of the 


Society will be held on April 28th, . 


at 5.45 p.m., at the Victoria Hotel, 
Wolverhampton. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 
The next monthly meeting for Bible 
reading and prayer will be held at 
I p.m. on Monday next, April 14th, at 
the Church of St Peter-upon-Cornhill, 
London EC3 (entrance in Cornhill, near 
Gracechurch Street). The Scripture 
for reading and thought will be 


Colossians, Chapter 1, verses 10 to 22.° 


A similar meeting will be held at the 
same time in the vestry of St Giles-in- 
the-Fields, St Giles High Street, 
London WC2. 


HOLBORN DISCUSSION GROUP 


Ata meeting of the Holborn Chartered 
Accountants’ Discussion Group on 
Wednesday next, April 16th, the sub- 
ject for discussion will be “Decimaliz- 
ation’, to be introduced by Mr M. J. 
Brookman of The National 
Register Company Limited. Guests 
will be welcome. ; 

The Group meets on the third 
Wednesday of each month at 6 p.m. 
for 6.30 p.m. at the Russell Hotel, 
Russell Square, WC". Details from 
the secretary, Mr John P. Priestley, 
1ath floor, St Alphage House, ECz. 
Tel. 01-606 8080. 
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MANAGEMENT DISCUSSION 
GROUP 


. The Management Discussion Group 


of the London and District Society of 
Chartered Accountants will meet at 
6.30 p.m. on Monday next, April 14th, 
at the National Liberal Club, White- 
hall Place, London SW1, when Mr 
D G. Lee, A.M.I.M.C., will start the 


‘discussion on ‘The relationship of 


profits to people’. 


LIVERPOOL CHARTERED 
ACCOUNTANT STUDENTS’ 
ASSOCIATION 


At the recent 86th annual meeting 
of the Liverpool Chartered Accountant 
Students’ Association the following 
officers were elected for the year 


' 1969—70: 


President: Mr M. G. Lyon, F.c.A. 


Vice-Presidents: Messrs D. J. Lowe, 
F.c.A., M. C. Roberts, A.C.A. 

Hon. Secretary: Mr D. L. Hagan, 
The Library, 5 Fenwick Street, Liver- 
pool L2 ONZ. 

Hon. Treasurer: Mr D. J. Harper. 


Hon. Auditors: Messrs F. D. M. 
Lowry, F.C.A., K. R. Mackenzie, F.C.A. 


SOUTH EASTERN SOCIETY 
OF CHARTERED ACCOUNTANTS 


The annual general meeting of the 
South Eastern Society of Chartered 
Accountants will be held on April 
30th at the Old Ship Hotel, Brighton, 
at 2.30 p.m., followed by an open 
discussion with the Institute’s Vice- 
President and other members of the 
Council. 


ACCOUNTANTS’ CROSSWORD 


The solution to the Crossword Prob- 
lem, compiled by Kenneth Trickett, 
F.C.A., Which appeared in last week’s 
issue, is as follows: 


Deg. 
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Entrust your 


SALES LEDGER 


to the MADIC Service 





You send us copy invoices, cash 
received and discount allowed 
sheets. 


You receive in return STATEMENTS 
for dispatch to customers; Sales 
Ledger sheets; Control Account; 
List of Debtors; Age of Debtors 
Analysis. 


Our charges are reasonable and we have 20 years’ 
experience to back our claim for accuracy and 
reliability. This is only one of the services we 
provide. 


Send for brochure. 


MADIC DATA PROCESSING SERVICE 


274 High Street 
Slough, Buckinghamshire 
Telephone Slough 31888-9 


Get SMAR A 
get AHEAD! 


EXECUTIVE éi 
STYLE SUITS SS 


FRoMIGensi 






NOW you can afford to be 
well-dressed all the time. 
Bulk-purchasing permits 
high-quality suits at give- 
away prices. 

CHOICE OF STYLES, 
‘CLOTH AND SIZES. 
Free fitting. 

Also Dinner and Tail : 
Suits from 12 Gns. Laf am 


CALL IN SOON! 


WMartin’s Dresswear «x 


(Room 36) Dept TA.14, 3 Heddon Street, off Regent Street, 
London W1. (Next to Post Office.) 
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HIGHER 
INTEREST 
RATES 


£1 to £10,000 
PER 


1 
WH 4 fo ANNUM. 


(Income Tax Paid) 


EQUALS 


_ (nearly) 


ie 
0 ANNUM 


(If Tax paid at 8s 3d in £) 

















Easy withdrawals if required 
A TRUSTEE SECURITY 


„HEARTS 
OF OAK 


PERMANENT 
BUILDING SOCIETY 
(Phone 01-437 3407/8/9) 


Head Office 
47—49 Oxford Street, London W1 


Agencies in many Towns 





MEMBER OF. BUILDING SOCIETIES ASSOCIATION 
RESERVES 6% 


- THE 
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HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 18/182 St George 
l l Street, Hanover Square, London W1, have since 1889 special- _ 
BRITISH AN ATION AL Li re ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 


INSURANCE SOCIETY LIMITED partners are members of the leading - professional bodies. 
` Telephone 01-629 6857. 


NEW WHOLE OF LIFE RATES 


a TAX an 


£10,000 Male Life 


An Instruction booklet for your Staff, with 


Age 35 Next birthday 41 30 0 0 examples, telling them precisely what to do 
, (and why they are doing it) to change-over 
Age 45 ” d £205 0 0 from ‘Tax on Tax-adjusted Profits’ to ‘Tax on 
Age 55 o e £33510 0 Reported Profits’, and how to set-up and 
_ thereafter maintain the ‘Provision for Deferred 
- Taxation’. 
4 SOUTH PLACE, LONDON EC2 Single Copies 10s 
01—638 0401 . l Five Copies 30s - 
i S ) Ten Copies 50s 
Ask your geg for details Postage Paid 
write direct to the Society JEFFERY ENGLISH, F.C.A. 


‘Hangovers’, Brockenhurst, Hampshire, SO4 7UF 





PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now in a position to advise clients on the arrangement and re-arrangement of finance for their business. 


All clients are dealt with by a qualified Principal. 


If you have a funding problem write to: 


Mr Paul Bleaney, M.B.I.M., The Chairman of Paul Bleaney Associates 
at Vulcan House, Restmor Way, Hackbridge, Surrey 


valuers of FACTORIES 


for Balance Sheet, Taxation, 


Rating, Fire insurance and 


SITTI Betterment Levy purposes. 
| CHARTERED SURVEYORS Plant and Machinery Valuers. 


GENEE eT ED 
3/4 HOLBORN CIRCUS, LONDON, ECL TEL: 01-353 6851 SALES AND LETTINGS 
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MANAGEMENT 


ACCOUNTANT 





The Inspection Division of E.M.1. Electronics Limited at Hayes 
requires a Management Accountant. 


Duties will include preparation of budgets, comparison of 
actuals with budgets and explanation of variances — reporting 
on monthly accounts, cost investigations — ad hoc studies and 
reports and the maintenance and improvement of accounting 
systems. The work will involve close co-operation with man- 
agement to ensure that they are provided with all necessary 
information. This position is a first-class opportunity for a 
recently qualified man or finals student. 


Starting salary will be up to £1,850 per annum. Contributory 
Pension Fund. Excellent career prospects. 


Please write giving brief details of age, qualifications and 
experience to date quoting ref, 217 to: 


PEMT | J. V. SWALLOW - GROUP PERSONNEL DEPARTMENT 
E.M.I. LIMITED BLYTH ROAD - HAYES - MIDDLESEX. 


WV MRE ERS 


We can offer a Challenge - 


to a hard-working and capable young Chartered 
Accountant who wishes to work in a first class in- 
dustrial environment. The position offered is that of 
Management Accountant with a responsibility to 
the Chief Accountant for the interpretation of control 
information and development of control systems. 
Knowledge of computer techniques and company 
taxation will be an advantage but not an absolute 
necessity. 

We offer a salary of £2,000 per annum and excellent 
fringe benefits. Prospects are very good for the right 
man, who will be aged between 24 and 28. 

A.E.C. Limited is a member of the dynamic British 
Leyland Group, with a working atmosphere highly 
conducive to top individual performance. 


Do you want a Challenge? 


Send full personal details to: 
Chief Accountant 

A.E.C. Limited, 

Windmill Lane, 

Southall, Middlesex 


BRITISH 






LEYLAND 


ACCOUNTANT > 





CHARTERED ACCOUNTANT 
Harrogate, Yorkshire 


We are one of the leading groups of companies in the ophthalmic optical industry. 
‘We are expanding rapidly. We need a chartered accountant, aged about 30, for a fast 
growing subsidiary in Harrogate. 


* He will take over all the accounting and financial duties of the subsidiary and will 
be directly responsible to the Group Financial Director. 


* He will be expected to investigate and introduce methods of developing and 
extending financial controls, including cost budgets. 


* He should be eager to demonstrate his initiative and be able to accept the fast 
pace set by a very progressive group. 


* He can expect to be appointed company secretary of the subsidiary within three 
months of joining us. 


* He will earn a commencing salary of not less than £2,750 per annum. 


Please write with full career details to: 


GROUP FINANCIAL DIRECTOR 
MICHAEL BIRCH DESIGNS LTD 
NORTH FARM 
TUNBRIDGE WELLS, KENT 





FIRST-CLASS OPENING FOR YOUNG 
ACCOUNTANT 


A unique opportunity for a young accountant to make a career with an old-established 
Surrey builder. He is required immediately to take charge of the company’s Accounts 
Department with full responsibility for accounting and finance, reporting direct 
to the Managing Director. ; 


Qualities required are: 
(1) Ability to manage a department; engage, contro! and direct staff. 


(2) Ability to prepare budgets, costings, forecasts and to ensure that they are adhered 
to, 


(3) Ability to produce management and final accounts at the agreed times, irrespective 
of seasonal pressures. i 


(4) Capacity to take continually increasing responsibility as the company grows. 


He must have held at least one senior commercial accounting position. 


Salary will be according to age and experience. 


Applications ~in own handwriting — must set out details of educational quali- 
fications, career and salary to date. They should be addressed to Box FC 9871. 


FINANCIAL 
ACCOUNTING 


The parent company of the Cape Asbestos Group, manufacturers of a wide 
range of asbestos and engineering products, requires an Assistant to the 
Financial Accountant at its London Head Office. His duties include the main- 
tenance of accounts, the preparation of periodic financial/statistical returns 
and budgets. 

The successful applicant will be a student of the Association of Certified and 
Corporate Accountants preparing for his finals and in his early twenties. A 
competitive salary will be offered and prospects within this growing Group are 
excellent. 


For a Job Description and Application Form please write giving personal 
details and salary required in strict confidence quoting Reference No. G6923 to: 


The Executive Appointments Manager, 
THE CAPE ASBESTOS COMPANY LIMITED, 
114 Park Streat, London, W.1. 
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-Chartered Accountant | 





in age range 30-35 


; required to take charge of accounting and office management functions. 
Preference will be given to applicants with some industrial experience 
since qualifying and with initiative to develop and expand present 
Systems. This is a permanent situation and includes membership of 
Comprehensive Pension Scheme. Salary will be by negotiation. — Please 
send full details of experience in strict confidence to Secretary, James 
Robertson & Sons P.M. Ltd, Golden Shred Works, Catford, London 
SE6. 


Senior Accountant 


` Required for expanding building company in Medway area of 
Kent. The successful applicant must have had experience in a 
professional accountant’s office. Commercial experience desirable 


but not essential. 
Responsibility will include preparation of all financial accounting 
information and integration of costing systems. 

Salary range £1,500-£2,000 p.a. 

‘Box SA 422. 


MANAGEMENT CONTROL 
and SYSTEMS DEVELOPMENT 


Around £3,000 


A progressive international company, the market ‘leader in its 
field, whose main operating company in the UK is located in 
Birmingham, requires a man, aged 28 to 35 years, to play an 
important role In the development of an Integrated management 
information and control system utilising, the facilities of an 
IBM 360/40 computer. 


The person appointed will be responsible directly to the 
Financial Director and required to make a detailed study of all 
the existing management control information produced within 
the Company, make recommendations for the development and 
integration of such information and finally help implement his 
proposals. 


The person required should have had experience in O & M 
work, systems development, management accountancy and, 
preferably a detailed involvement with the use of a computer. 
He should either be a qualified accountant or hold a University 
degree in business studies. ` 


Participation in a Group Profit Sharing Scheme. Housing 
assistance is available for married men. 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment (ref. J.68J). Every Inquiry 
will be treated as confidential. Write or telephone at any time. 


MSL 
INFORMATION CENTRE 


= `- 17 Stratton Street, London, W.1. 
Telephone:.01-499 7131 | 












TAX 
CONSULTANT 


Required to work in offices of a large firm of City 
Solicitors. Preference will be given to Chartered Ac- 


countants or Solicitors and the successful applicant will 
command a salary of not Jess than £3,500 p.a. Free life 
assurance and contributory pension scheme. — Please 
write giving full details of experience to Box TC 435. 





- PRICING 
ANALYST 


For one of the most advanced industrial 
Marketing Planning teams in the world. 





We have a vacancy for a Pricing Analyst in 
our Marketing Planning function who would 
report directly to the head of the department. 
Candidates should be accountants who 
desire a change in emphasis from a purely 
accounting role. Alternatively they might 
have a degree or the equivalent in mathema- 
tics or economics, statistics, business studies, 
or international marketing, fortified by at 
least three years’ experience in a marketing 
or financial function which involved financial 
analysis, market research or economics 
theory. Pricing experience would be ideal, 
but could be overlooked if the other 
qualifications are there and an applicant is 
flexible enough to learn speedily. 

Liaison and communication with overseas 
companies are essential to success in this 
position. Applicants should, therefore, have 
the ability to earn people’s confidence and 
become an integral part of the marketing 
planning team. 

Generous removal expenses would be paid 
to the successful candidate. 

Salary around £2500 but could be con- 
siderably more for an outstanding man. 
Please apply in confidence to: 


N. Perry, Employment Manager, 
Perkins Engines Company, 
Eastfield, Peterborough. 


PERKINS 
IS POWER 
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submission of monthly operating analyses to the Board, 
Candidates must be qualified (ideally A CA) and aged around 27-33, 


For a more detailed Job Description and Application Form, please write giving 
personal details and salary in strict confidence quoting Ref. No. BP.6913 to: 





The Executive Appointments Manager, 





ACCOUNTANT ` strom 


KISMET LIMITED, a subsidiary of the Cape Asbestos Group, makes, sells and 
services garage equipment. The Company requires an able and energetic accountant 
with some industrial experience, who can apply effective financial accounting and 
reporting procedures for the provision of comprehensive and up-to-date financial 
information. Supported by a small staff, he will be responsible to the Financial 
Director for the preparation of financial accounts, taxation, credit-control, and the 








AREA ACCOUNTANT 
AND COMPANY SECRETARY 


A leading Insurance Broking Group invites applications for a new 
appointment carrying responsibility to the Group Accountant for 
the accounting operations in the North-west of England and other 
provincial centres. The appointment, which is based in Liverpool, 
includes the Secretaryship of a subsidiary company and is concerned, 
among other things, with the implementation of Group accounting 
procedures and the efficient administration of office systems. 


Applicants should be qualified, preferably Chartered, Account- 
ants, between 28 and 40 years of age. Insurance experience 
would be an advantage but is not essential. The salary is 






THE CAPE ASBESTOS COMPANY LIMITED, 
114 Park Street, London, WI. 











- Qualified 
ACCOUNTANT 


required by public company operating in manufacturing and retail- 
ing trades from its Head Office in Middlesex. Applicants, preferably 
with commercial experience, should be under 35, with good all- 
round accounting knowledge. 

The successful applicant will justify a salary of not less than £2,500 
p.a. and can look to Board appointment in the immediate future. 
This is a challenging and interesting job eminently suitable to young 
accountant with both commercial and professional leanings. 

Applications with full particulars should be addressed in con- 
fidence, to Box QA 439. 









FINANCIAL 
ACCOUNTANT 


Young man, aged 25-30, is needed to be responsible to the Controller 
for the preparation of accounts and monthly management reports. 
As there is a heavy work load and the pace is hectic, any applicant 
should be enthusiastic and energetic. 

The successful applicant will almost certainly have passed at least 
the intermediate examinations of one of the professional accounting 
bodies, but lack of qualification should not deter anyone who feels 
that his experience will compensate. 

Applications should be sent to the Personnel Manager. 

Amphenol Limited operates mainly with the aircraft, electronics and 
light engineering industries. It provides pleasant working conditions 
with excellent canteen facilities and an active social club. Free sickness 
benefit and life assurance schemes are in operation, together with a 
non-contributory pension fund. 


AWVIPHENOL LIMITED 
Thanet Way, Whitstable, Kent Tel. Whit. (0227 2) 4345 


IM 





negotiable. 
Box No. AA 436 


THE METAL BOX COMPANY LIMITED 


FACTORY 
ACCOUNTANT 


A Factory Accountant is required for the Swindon (Wiltshire) factory of the 
Paper Products Group of The Metal Box Company Limited. 


_ The Accountant is a member of the Management Team with complete respon- 
sibility for cost and financial accounting, including the preperation of monthly 
and annual accounts, 


Applicants must be qualified accountants and should preferably be in the age 
range 25 to 35. Previous industrial experience is essential and an engineering 
background would be helpful. S 

The salary and prospects of promotion in this appointment are excellent. 


_ Applications should be sent in writing to: 


Staff Division (Recruitment) 
The Metal Box Company Limited 
37 Baker Street, London W1A 1AN 


ACCOUNTANTS, AUDIT MANAGERS, AUDITORS, 
P.A.s, QUALIFIED SENIORS and SEMI-SENIORS, etc. 


WE SPECIALIZE IN CAREER CORRECTION 


ARE YOU ‘UNDERED’? 


UNDER... PAID or UNDER THE WRONG BOSS... UNDER THE WRONG 
CLIMATE or UNDER PROMOTED 
UNDER UTILIZED or UNDER THE WRONG HOURS... UNDER THE WRONG 
POLICIES ... or just ‘UNDERED'? 
FOR ‘OVERING’... CALL 01-444 9121 any time day or night. 
Tick your box and return to us for free fast confidential action. 


Chartered [] Certified CC) Cost and Works [] Management "7 Audit [] Taxation [} 
Qualified CT Unqualified Cl Intermediate standard CT Junior C] Permanent [] 
Temporary [J 


(very discreetly used) 
Area required Position required........c.:scceceseee Verte Kë 


Present salary £ Salary required É.,....sensunosaroreapevassesnne 


ACCOUNTING ASSOCIATES, I! Muswell Hill, NIO 01-444 9121 
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require an 


ASSISTANT | 


TAXATION OFFICER 


Applications are invited from recently qualified accountants, or members o 
the Institute of Taxation, to join the Chief Accountant's Department at the 
Board’s Headquarters in Croydon to assist the Taxation Officer in all taxation 
matters together with his other responsibilities which include insurance, 
rating, motor claims and records relating to rents payable. 

The commencing salary offered for this post is within the range £1,845 to 
£2,175 per annum progressing ultimately to £2,410 per annum. Assistance 
with removal expenses will be given as necessary. 


There are excellent pension and sick pay schemes and a staff restaurant is 


available. 
Applications in writing, giving full details, quoting reference üs should be 
sent SES fourteen days to the 


E Personnel Manager | | 
Ú SOUTH EASTERN 
I GAS BOARD 


Katharine Street, Croydon CR9 1JU 





Internat 
Audit 


Opportunities exist within the British Leyland Motor 
Corporation Audit Department for qualified and qualifying 
accountants at various locations throughout the UK. The 
department is regionalised and is responsible for financial 
and operational audits at all units. There are first-class 
opportunities for promotion both at home and overseas. 
‘AUDIT MANAGER (COVENTRY)—This position will 
. be attractive to a qualified accountant (aged 27~35) with 
experience at a senior level with a large professional firm 
or within industry. The successful candidate will be respon- | 
sible for the control of audits performed by staff within the 
East Midland area and must be capable of compiling per- 
tinent and concise reports and communicating effectively 
with senior management. 
SENIOR AUDITORS—Recently qualified men (aged 
23-28) with large-scale audit experience who now wish 
to enter industry are required for responsible and interest- 
ing positions based at BIRMINGHAM, COVENTRY, 
GLASGOW, LEYLAND, LONDON and OXFORD. 
AUDITORS~—Positions are available for young men 
(aged 20-25) who are studying for the examinations of a 
recognised accountancy body. The work will provide con- 
siderable experience of the operations of a large progres- 
sive organisation, and will be of interest to those residing 
in the BIRMINGHAM, COVENTRY or OXFORD areas. 
Initial interviews will be held at the respective locations 
and applications stating qualifications, age, experience to 
date, current salary and preferred location should be 
submitted to: 
Organisation & Staff Relations Manager 
The British Leyland Motor Corporation 
Berkeley Square House, Berkeley Square, London W1 
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DEPUTY 
CHIEF ACCOUNTANT 


required by 
Sundour Fabries Limited 


Carlisie, Cumberland 


A qualified or near qualified accountant is required to fill this 
vacancy created by promotion. 

Sundour Fabrics Ltd is a medium-sized company in the textile 
industry, and is a subsidiary of Courtaulds Ltd. 

Applicants should have good experience of accounting in industry, 
and the person appointed will accept a high level of responsibility 
for the running of the accounts department and the output of" 
information for management. The position offers first-class experi- 
ence and good prospects, 

Applications giving details of age, experience, qualifications and 


Present salary to: 
Chief Accountant 


Sundour Fabrics Limited 
CARLISLE, Cumberland 


Life dh 
Assurance 
Consultants 


A National Fira of Life Assurance Brokar has vacancies 
in London, Southampton and Reading for men with 
potential ability to act as Consultants. 


The main business transacted is in the field of Tax 


Planning but all classes of Life Business including Pensions 


are also handled. 


Men are required at both Junior and Senior level and the 
ages will range from 20 to 40. This advertisement will 
interest intelligent, personable young men who feel 
restricted in their present occupations and want to move 
to a job involving initiative and considerable freedom to 
get on with a good job of work. 


Training will be given where necessary and remuneration 
will be by salary plus bonus. This is a large organisation 
with good promotion prospects. 
Box No. GL/078625 
Charles Barker & Sons Limited , 
20 Cannon Street Lë 
London EC4 
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CHIEF ACCOUNTANT 


Required to manage the central accounts department of the group 
whose principal interest is in the construction industry, Candidates 
must be qualified accountants with at least 3 years’ experience in 
industry. The successful applicant is likely to be in the age range 
28-38 years and currently earning not less than £2,500 per annum. 
This is a progressive position with an expanding group which be- 
came a public company in May 1968. Pension and life assurance 
- schemes are available, 


Replies, stating age, experience, and present salary should be 
addressed to the Personnel Manager. 


Mears Bros Holdings Ltd 
154/158 Sydenham Road 
London SE26 





QUALIFIED 
ACCOUNTANT 


Ce £2,000 






We are part of a widely diversified American organisation and 
manufacture for national distribution a successful range of 
medicated and general confectionery. Our development plans 
have now reached the point when we need a qualified accountant 
to be responsible to the Secretary/Financial Controller for three 
departments concerned with customer service and management 
information. . 

This is a new appointment for which we are seeking a man 
in the age range 26-32, with a fairly wide experience of various 
aspects of accounting. Some knowledge of computer application 
would be an advantage, as he will have access to a third generation 
computer by means of a data link. 

The successful applicant will certainly find himself in a stimu- 
lating atmosphere in which he will receive every encouragement 
for personal development. 

A starting salary in the region of £2,000 per annum is envis- 
aged which will be reviewed annually on a merit basis. In 
addition the company operates a non-contributory pension and 
life assurance scheme. Assistance will be given with relocation 
expenses where necessary. . 

Applications giving brief relevant details, or requests for an 
application form, should be addressed to; R. K. Bryant, Personnel 
Manager, Hall Bros (Whitefield) Limited, Whitefield, Manchester. 


Telephone 061-766 5471. 
T 7 
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rt COST CONTROL 7 


An important Birmingham manufacturing company is seeking 
an Accountant to undertake cost investigations and analyses 
covering products, processes, functions, etc.; profitability 


of products; evaluation of alternative courses of action; 


routine and special work on profit/economic planning. 


Necessary qualifications are A.C.A., A.C.W.A., or equiva- 
lent and a-knowledge of standard costing and budgetary 
control techniques is desirable but not essential; initiative 
in problem solving is, however, important. 


The company is seeking a man who wishes to broaden and 
further his experience in all aspects of cost Control In an 
industria! undertaking. 


Both salary and conditions of employment are generous 
and there are stimulating prospects for the right man. 

Apply in writing, quoting reference number BP5950 on 
the envelope, to Riley House, 27 Augustus Road, Edgbaston, 
Birmingham 15. 





CONFIDENTIAL REPLY SERVICE: Applications will be forwarded 
direct to our client unless addressed to Riley Security Manager 
listing companies to which they may not be sent. Our clients have 
undertaken to treat all applications in strict confidence. 


Riley (aoverrisince) Ltd. 


PERSONNEL ADVERTISING DIVISION 
b LONDON BIRMINGHAM LEICESTER MANCHESTER NEWCASTLE 


VR. VA “GR. VG GA. 
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COMPANY SEGRETARY- 
CHIEF ACCOUNTANT 


£3,500. - £4,000. p.a. 


Applications are invited for this important appointment with 
the leading manufacturer of industrial dust contro! equip- 
ment. 


The man appointed will be responsible for all Company 
secretarial matters and the accounting function throughout 
the Company. He will be expected to operate an integrated 
management and cost accounting system and to advise the 
Board on financial matters. Progressive expansion is the 
policy of the Company and the Board hope to appoint 
someone with the capacity to become Financial Director, 
Applicants must be Chartered Accountants, preferably with 
. Management accounting experience in a manufacturing 
industry. Applications will be treated in strict confidence, 
and should contain full details of education, training, quali- 
fications and career, with salary progression. 
A Pension and Life Assurance Scheme is in operation, and 
a company car will be provided. Assistance will be given 
with house purchase if necessary. 


Please write to — the Managing Director 


ale 3 Dust Control Equipment Limited 


THURMASTON LEICESTER LE48HP 


A MEMBER OF THE THOMAS TILLING GROUP 
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ACCOUNTANT ` 


COMPANY SECRETARY 
DESIGNATE 


A Major Company of Building and Civil Engineering Con- 


tractors engaged principally in the North of England with 
Head Office in Sheffield, seek to appoint a person of high 
calibre to take over within a short period the position of 


COMPANY SECRETARY 
Applicants, who should be in their thirties or early forties, 


must be qualified, and fully experienced in ail aspects of Secre- 
tarial Work. They should also have a good knowledge, and 
take a keen interest in all the legal and financial elements of 
business management. 
Replies in confidence to: . 
The Managing Director 
GEORGE LONGDEN & SON LTD 
St Peter’s Close 
Sheffield S1 1XS 
A member of the Whitecroft Group 
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CREDIT MANAGER 


Qualified Accountant, preferably one with experience 
in all aspects of Credit Management, although 
applications will be considered from recently-qualified 
Accountants who wish to gain experience in this type 
of work with a Marketing-orientated Company. In 
addition to the usual responsibilities for credit 
operations, the duties will involve appraisal and 
review of substantial and continuous credit lines. 


FINANCIAL ACCOUNTANT 


Applicants should be qualified Accountants prefer- 
ably with two to three years’ Commercial experience, 
although consideration will be given to newly- 
qualified Accountants wishing to begin an Industrial 
career. The principal duties will be the preparation 
and co-ordination of all aspects of Budgeting and 
Profit Planning together with Financial Accounting 
and Management Reports. 

We are an Engineering firm manufacturing a wide 
range of agricultural machinery, and are backed by 
very substantial resources, We can offer excellent 
conditions of employment including re-location 
expenses where necessary. 


Applications giving a tabulated résumé of qualifications and 
experience should be addressed to: Personnel Manager 


NEVV HOLLAND 


Division Sperry Rand Limited, Aylesbury, Bucks. 
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ACCOUNTANT 


Life Assurance Office 


A young man up to the age of 23,-with Part I A.C.C.A. or 
A.C.LS. is required for our City office. 


Duties will include a wide variety of accounting and taxation 
work and the post offers excellent prospects to the right man. 
Previous insurance experience is not essential. 


A good salary will be negotiated in the light of qualifications 
and previous experience. Additional benefits include a 5-day 
week, non-contributory pension scheme and other valuable 
fringe benefits. 


Write in confidence to: 


Established 1435 


The Staff Controller 
NATIONAL PROVIDENT 
INSTITUTION 

48 Gracechurch Street 
London EC3 





Central Bank of Ireland 





Applications are invited from 


QUALIFIED ACCOUNTANTS 


to fill two new posts in the banking and research 
departments of The Central Bank of Ireland. 


Applicants should be members of a recognized 
Accountancy body and should have some years’ post- 
qualification experience. A University degree is 
desirable but not essential. 


` The preferred age group is 27 to 33 years. 


The commencing salary, which will depend on 
qualifications and experience, will not be less than 
£2,500 per annum. ) 


Applications giving full particulars should be sent 
so as to reach The Secretary, Central Bank of Ireland, 
P.O. Box No. 61, Dublin 2, not later than April 21st, 
1969. Envelopes should be marked ‘Accountant’, 


Canvassing will disqualify. 


April 12th, 1 


April 12th, 1969 


p 


TAXATION SPECIALIST, large City practice; appli- 
cants should be fully experienced, interested and 
prepared to undertake advisory and tax planning 
assignments. £3,500 p.a. 





SENIOR TAX - for qualified man partnership prospects 
-full range of tax work and tax planning involved. £3,000 
p-a, A 


PROSPECTIVE PARTNERSHIP — medium/large City 
firm require qualified Accountant able to undertake 
increasing responsibility view partnership. £2,500. ~ 
£3,000 p.a. 


LIQUIDATIONS - senior assistant fully experienced in 
all aspects of insolvency required by leading W1 practice. 
mum commencing salary £2,500 p.a. 


MANAGER ~ established City practice with really varied 
clientele; applicants must be qualified; commencing 
salary £3,000 p.a. 


MANAGER — large City firm; considerable travel 
involved in U.K. 
company audits, £2,850 p.a. plus benefits. 


MONTE CARLO - Accountant required for professional 
clients — not necessarily qualified but preferably single. 
Salary negotiable up to £3,000 p.a. tax free. 


CROYDON ~- Personal Assistant to partner; opportunity 
for ambitious qualified Accountant prepared to take 
responsibility — £2,500 p.a. 


, medium-sized private and public . 


ACCOUNTANT 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


01-247 3434 (6 lines) 


SENIORS — We have too many opportunities registered 
to give eae tas coverage here; positions range from 
small to medium, large and International firms both at 
home and overseas. The variety of vacancies embrace 
Managerial and Partnership prospects and there are many 
opportunities for specialisation in Taxation, Insolvency, 
Trusts, and for those interested, courses in Computer 
application, systems and programming. 


TAX MANAGER, small practice, young man mid- 
twenties with some experience of Corporation Tax. 
£2,000 p.a. 


TRUST/TAX MANAGER, substantial City practice 
operating a busy department covering many Trusts of 
varying nature; tax planning also involved on a con- 
siderable scale. £3,000 p.a. 


TAXATION SENIOR, unqualified but fully experienced; 
International City firm; £3,250 p.a. 


PERSONAL TAX ASSISTANT to deal with Capital 
Gains and personal tax computations. £1,500 p.a. 


EXPERIENCED TAX ASSISTANT, EC2, with previous 
experience in professional office; personal and corpora~ 
tion tax work. £2,250 p.a, 


PERSONAL TAXATION ASSISTANT, City Office, 
male or female for fairly complicated personal tax. 
£2,000 p.a. 


SENIOR TAX ASSISTANT, experienced in company 
tax and Capital Gains work — managerial and ultimate 
partnership prospects, £3,250 p.a, j 


COMPANY SECRETARY/ACCOUNTANT ~ Highly 
successful public company with diversified interests 
require an accountant, not necessarily qualified, to take 
responsibility for accounting and company secretarial 
functions. Location North London. £2,000 p.a. 
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MANAGEMENT ACCOUNTANT — North London ~ 
Qualified Accountant for organisation with excellent 
growth record; career opportunity £2,000 p.a. 


FINANCIAL ACCOUNTANT ~- For International 
organisation; must be qualified and prepared to under- 
take European travel, £2,450 p.a. plus expenses. 


MANAGEMENT ACCOUNTANT -~ Qualified, with 
industrial experience, required for South London 
engineering organisation. £2,500 p.a. plus car. 


QUALIFIED ACCOUNTANT, preferably single, for 
international organisation; initial assignment will be in 
Switzerland, thereafter London based with frequent 
travel to the Continent. Knowledge of French or 
German useful. £2,000 p.a. plus expenses. 


ACCOUNTANTS, not necessarily qualified, required for 
Development Consultant clients for positions in Carib- 
bean, West, Central and East Africa. Salary is negotiable 
circa £2,000 p.a. plus all living accommodation and 
medical expenses, 


QUALIFIED ACCOUNTANT to assist Financial 
Accountant of Pharmaceutical organisation, Kent. £2,000 


p.a, 


DEPUTY CHIEF ACCOUNTANT for City Finance 
Corporation; experience to be gained will cover manage- 
ment accountancy, budgeting, cash forecasts, PDP and 
conventional systems; opportunity for career conscious 
qualified Accountant — £2,750 p.a, 


CHIEF ACCOUNTANT for International Finance or- 
ganisation: to be responsible for all accountancy functions, 
administration and development of management inform- 
ation systems; previous commercial experience essential. 
£3,000 p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone. All inquiries are given prompt attention and 


there is no charge to applicants for our service, 











OFFICE MANAGER..:~ "` Young man, 
preferably qualified, required to control 
eoffice procedures for a large departmental 
store (a Debenham Group company). — 
Apply in confidence to R. E. Smith, Elliston 
& Cavell Ltd, 4-12 Magdalen Street, Oxford. 


ORGANIZATION AND METHODS SOLICITORS (EC4) require assistant for 
ACCOUNTANT required to review and busy tax department. Five-day week. 


improve clerical systems operated in or ` SG : 
from London SW19. Probably leading to Pens a scheme. Staff canteen, Write 
stating age, experience and salary required to 


computer usage, ~ Details to Box OA 
719, 4 St Paul’s Churchyard, London EC4. 


U.K. AND OVERSEAS 


£2,200 MANAGEMENT ACCOUNT- 
ANTS (TEES-SIDE); £1,750 Cost Ac- 
countant (Leeds); £2,000 Taxation 
Accountants (Corby); £2,600 Systems 
Analyst (Chorley); £2,000 Operations 
Analyst (Oxford). ~ Please send name 
and address for details of very wide 
selection of Accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, SAXONE BUILD- 
or TOREEN STREET, LIVER- 


QUALIFIED ACCOUNTANT (director 
designate) required for public company 
engaged in printing, packaging and stationery 
trade. Excellent salary and benefits. Head 
office location, Middlesex. ~ Apply giving 
full details to G. E. Clarke, Lonsdale & 
Bartholomew Ltd, York House, York 
Parade, Gt West Road, Brentford, Middlesex, 
Tel. 01-560 7331. 


ST MARTINS PROPERTY CORPORATION LTD 


TAXATION 


A vacancy exists for a man, not necessarily qualified, to be responsible 
for all taxation matters in an active group. Company taxation 
experience and a working knowledge of capital gains is desirable. 
This is a responsible appointment involving advice to management 
and carries a good salary and cther benefits. 


Please apply in writing giving full details to: 


The Group Accountant 
St Martins Property Corporation Ltd 
16 St Martins-le-Grand 
London EC? 





ACCOUNTANT / OFFICE MANAGER 


required by Engineering and Distributing Company employing 








150 persons in South Bedfordshire. Salary from £1,750-£2,500 






per annum according to qualifications and experience. — Write, 






stating full particulars, to Box AO 419. 





THE METAL BOX COMPANY LIMITED 


ASSISTANT ACCOUNTANT 


A vacancy exists for a qualified accountant C.A., A.C.W.A., or A.A.C.C.A,, as assistant 

` accountant at the Mansfield factory. Candidates should be under 25 years, preferably 
with experience in management and financial accounting. The position will offer 
excellent prospects of career development, and further promotion within a large 
organisation. Salary by negotiation, according to age and experience. — Replies 
giving full details of age, experience, qualifications and salary, will be treated in 
strictest confidence and shouid be forwarded to: 


The Personnel Manager 
The Metal Box Company Limited 
Rock Valley 
MANSFIELD 
Notts 





PERSONAL TAXATION 


DO YOU WANT TO MOVE AWAY FROM LONDON? 
A leading fast growing Taxation Consultant Group decentralising 
offers excellent appointments at good salaries in Berkshire, Devon, 
Hampshire, Sussex and North Wales. 


« REMOVAL EXPENSES AND DISTURBANCE ALLOWANCE 
payable after short term in London office. — Write giving age, full 
details of education and technical experience and location desired to 
Box PT 302. 








kkk kkk kk 


todd A dt 


Interviews for these positions will be 
held in London and applicants should 
write in the first SES in confidence, 


résumé including photograph, education, 
experience. — Replies should be hand- 
written and submitted to The Secretary, 


XXIV ACCOUNTANT April 12th, 196! 
* * CHARTERED ACCOUNTANTS ~- NASSAU 
i BAHAMAS 

x FINANCIAL CONTROLLER To £3,000 * HONG KONG ACCOUNTANT 

An ambitious A.C.A. or A.C.W.A, (28-35) with industrial experience is required by An International firm of Chartered N 
* a’ North London Engineering Company. Se Accountants has vacancies in Hong SE ith wo eier 
* The successful applicant will be responsible to the Group Chief Accountant and Kong for two Kee U.K. Chartered post-qualifying experience to be assistant 
* must be able to communicate at all levels. He will be required to establish effective * These positic on Zo ree yea conta secretary, Company owns over 5,000 
* Management Accounting services and deal with ad hoc investigations. KN in av ery interesting pa Oe the "wo ria. acres of land on New Providence Island 
bk ` Applications in strict confidence to: KN to increase professional experience, Sc SE ae: SE eae 
oe PRACTITIONERS SERVICES BUREAU ste accumulate capital, and broaden experi- staid GE Current GE 

102 Cranbrook Road, Hord, Essex — ence. Ideally, applicants should have two cledo, aci ebale production, agricul- 

; * * to three years’ post-qualification experi- d d f 
_ (01-554 3484) Ak ence and the ability to adapt them- tural develepment and dairy farming. 

* selves to overseas conditions: P All applicants please submit complete 


P.O. Box 4820, Nassau, Bahamas, by 
Air Mail. 


to Box CA 9886. 


CREDIT CONTROLLER 


en 


to be responsible for the recording, administration and control 
of amounts due to the company on its various construction con- 
tracts and the associated payment of subcontractors’ accounts. 


The successful candidate who preferably will have had similar 
experience in the construction or allied industries will be required . 
‘to Haise with directors and senior contracts managers on the most 
important aspect of the finance and accounting function. A good 
salary will be paid and there are pension and life assurance schemes, 
— Replies stating age, experience, and present salary, should be 
addressed to the Personnel Manager. 
































E Accounting 


p Staff Training 
Í £3,000 + 


AY E RST, a major copper mining group with a nine figure 
ice annual turnover, requires Training Officers for its Mufulira 
mine on the Copperbelt of Zambia. 


4 Successful candidates will be responsible for the 
training of local employees in the mine secretarial 
department, particularly in pay, stores and general 
accounting. They will have obtained substantial 
WW general accounting experience and at least passed 
me 1.C.W.A., C.LS, or equivalent examinations at inter- 
mediate level. Experience of computerised accounting 
systems would be advantageous, as would previous 
training experience. 


Employment will be for an initial contract of three years. 
Total starting emoluments, which include basic salary, 


hee expatriate supplements, annual bonus and terminal gratuity, 
eee wil be equivalent to not less than £3,c00 p.a. Exchange 


i aterhouse Co. have vacancies in X m control allows contract employees to externalise 50% of 
Price W house & “ee monthly earnings. Additional benefits include m return 


WEN passages for employee and family m baggage allowance m 
mee housing with basic furniture at low rentals m medical 
benefit and free life assurance BR education allowances up 

to equivalent of £500 per child with two holiday fares p.a. 


Our employees enjoy a high standard of living and working 
conditions in a country with a healthy, temperate climate. 
Excellent facilities exist for sporting and er activities, 
including cinemas and television. 


Applications will be considered in strict GE Write or 
telephone for an application form and booklet to:- 

The Manager, 47/69A, Overseas Appcintments Division, 
RST International Metals Limited, One Noble Street, 
London, E.C.1. Tel: or-606 8800 Ext. 307 


IST A 
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IVI EAR 5 AROS. (CONTRACTORS) LTO. 
154-8 SYDENHAM AOAD, LONDON S.E, 





OVERSEAS 





their Bridgetown and Port-of-Spain offices 


` for qualified accountants. Commencing 
salaries are according to age and experience 
and range between £2300 and £2750 per i 
annum. 

Initial. contracts are for 33 months with 
terminal leave of 3 months on full salary at the 
end of that period. Local leave is also granted 

- and there is a medical scheme available. 





: ` Applications shouid be addressed to: 
pa 4 3 Frederick's Place, Old Jewry, London, ECH, 
quoting reference 08/400. 


pril 12th, 1969 
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EAST AFRICAN COMMUNITY 


ACCOUNTANT 


AUDIT TRAINING OFFICER 


is required for the Accountdnt-General’s 
Office to draw up and conduct training 
courses in auditing and accountancy for 
officers at alllevels of the Department. 

Candidates should have -had con- 
siderable -experience in Government 
auditing together with experience in 
accounting in a large statutory cor- 
poration. Preference will be given to 
candidates possessing a professional 
accountancy qualification or a degree in 
commerce or economics. 

Salary according to age and experi- 
ence in the scale E.A.Shgs. 29,880- 


mn e oan me m ee ee FREE RA Ae ee ted E m 


33,420 (sterling equivalent £1,494 
£1,671) a year plus an Inducement 
Allowance of £926-£956 a year. Gratuity 
25 % of total salary drawn. Appointment 
is on contract for one tour of 24 months 


in the first instance. Free passages. : 


Liberal leave on full salary. Quarters 
available at moderate rental. 

Apply to CROWN AGENTS, M. 
Dept, 4 Millbank, London SWI, for 
application form and further particulars, 
Stating name, age, brief details of quali- 
fications-and experience and quoting 
reference M3A/681023/AC. 





_ CONTIN ENTAL 
EUROPE 


Deloitte, Plender, Griffiths & Co have vacancies for accountants, 
recently qualified or with post-qualification experience, in their 
offices in BRUSSELS, PARIS, MADRID and MILAN. 


The work in these offices is variéd and interesting and provides 


good experience in British, American and Continental accounting 
and auditing procedures. There are excellent opportunities for those 
who wish to make their career on the Continent. 


Present knowledge of the relevant language is not essential. 
Applications should be sent to the Staff Partner, 128 Queen 


= Victoria Street, London ECA. 






OF BRITISH OR aal 
CHINESE NATIONALITY ų 
SALARY £2,400 to £3,000 ex 


Peat, Marwick, Mitchell & Co., invite applications from young 
Chartered Accountants for their Hong Kong office. 


m THE JOB offers excellent opportunities for 
experience, including supervision of a wide 
variety of audit work and special assignments 
in a large, expanding professional practice. 

E THE SALARY will start in the range of 
£2,400-£3,000, depending on experience, and 
will be reviewed annually on the basis of merit. 
The maximum rate of Income Tax is 15%. 

u THE FRINGE BENEFITS include three 
months paid home leave every second year, 
provident fund, medical expenses, etc. 


Applications, which will be treated in confi- 
dence, should be marked reference HK4/T and 
sent to the Staff Partner, 11 Ironmonger Lane, 
London, E.C.2. Interviews will be arranged in 
the U.K. with one of the Hong Kong Partners. 





HONG KONG 


CHARTERED ACCOUNTANTS Zi 











GHANAIAN 
OR OTHER 


AFRICAN 
ACCOUNTANTS 


Shipping Line requires Chief Accountant for service. 
in Ghana to take charge of Accounts Department, and 


reporting to Financlal Comptroller. 


Qualifications - A.C/A., A.C.C.A., or l.C.W.A.; 5-10 
years’ experience including senior position industrial, 


commercial or financial concern. Good organiser. 


Responsible for preparation Interim ‘and final 


accounts, financial and cash flow statements. 


Salary negotiable, according to experience. ~ Reply, 


listing references, to Box GO 35/7. 





GERMANY 


Expanding International firm of chartered accountants has vacancies 
in its German offices for qualified staff. Preference given to applicants . 
having about two years’ post-qualification experience but more 
recently qualified men will also be considered. | 


We are looking for men with drive, enthuslasm and ambition to 
work on audits of German subsidiaries of major U.K. and U.S. 
companies and on pre-acquisition investigations, Valuable experience 
provided in the most modern auditing techniques and in U.S. and 
Continental European accounting principles. Excellent promotion 
prospects. 


No initial knowledge of German required as full-time language 
training courses will be provided in Germany at our expense. 
Professional staff tralning courses at various levels also provided. 


initial salaries will be in the range of £2,700 p.a. (for newly- 
qualified men) to £3,500 p.a. with placing according to prior experi- 
ence. Salaries are reviewed annually. Four weeks’ vacation and 
twelve local day holidays In year. Successful applicants will be 
expected to sign a three-year contract. Interviews will be arranged 
at various centres in the U.K. 


Applications, in strictest confidence, giving details of education 
and experience should be submitted to Box GE 407. 








CONTINENTAL 
EUROPE 


Price Waterhouse & Co. have vacancies for qualified 
accountants in their offices in Brussels, Frankfurt, the 
Hague, Hamburg, Lisbon, Madrid, Milan, Munich and 
Paris. 

The positions offer opportunities to gain experience in 
modern British, American and Continental accounting 
and auditing techniques. Promotion prospects are 
excellent for applicants of ability and initiative wishing 
to make a career on the Continent. í 
Initial salaries will be commensurate with experience, 
and are regularly reviewed. Annual benefits include 
a bonus scheme and four weeks’ holiday. Professional 
development and language courses are provided. 


Please send brief personal details to 
the Staff Partner, 47 Avenue de l'Opéra, 75 Paris 2. 





SALARY FROM £4,850 TAX FREE 
(according to experience) 


NASSAU, BAHAMAS 


Unique opportunity for qualified accountant (A.C.A. or A.C.C.A,) 

with at least two years’ post-qualification experience, preferably 

with a major firm, to take the post of Treasurer with one of the 

largest independent banks in the Bahamas. Previous banking experi- 

ee e necessary but some knowledge of computers would be 
esirabie. 


Interviews In London or Manchester towards the end of April. 


~~ 


Write giving complete details of experience and qualifications 
to International Bank and Trust Limited, Private Postal Pouch 69, 
Nassau, Bahamas. 











CHARTERED ACCOUNTANTS 
WEST AFRICA 


An International firm of Chartered 
Accountants has vacancies in certain 
offices in West Africa for qualified 
accountants. These positions offer very 
attractive opportunities for interesting 
and rewarding work within the profes- 
sion. 

Initial tours will be for eighteen 
months and contracts are renewable by 
mutual agreement. Starting salaries will 
be in excess of £3,000 per annum. Free 
furnished accommodation, air fares both 
ways and other allowances together with 
a generous leave entitlement will be 
provided to the successful applicants, 

Please write, in confidence, with brief 
details of previous experience to Box 
CA 9887. 








SITUATIONS WANTED 


ADVERTISEMENTS under thts heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be kis sole 
occupation. Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 





AAC.CA, ATLL (35), seeks post in 
taxation, Good experience personal and 
company taxation, capital gains. Twelve 
years’ professional experience audit and 
accountancy. Present salary £2,250. ~ Box 
AA 5714, i 
A.C.A. INTERMEDIATE, completed articles 
with varied experience, capable of working 
independently, seeks suitable position with a 
professional firm in London. — Box AC 5622. 
A.C.A., PART II FINALIST, Pakistani, 
articles completed, seeks position in profes- 
sionfindustrv anywhere. Experienced in in- 
complete records, taxation and computer 
audits. Any fair salary. — Box AC 5691, 

A.C.C.A. STUDENT Kenya Asian (25), 
referred in one subject in Section II last 
exam, seeks employment in professional firm. 
Two years’ industrial experience. Presently 
emp oyed with a firm of CAS, — Box AC 
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ACCOUNTANT (49), British subject (Indian) 
qualified and fully experienced ‘all rounder’ 
seeks change for more responsible and 
independent position. Excellent testimonials 
and references, ~ Box AF 5623. 
ACCOUNTANT, CHARTERED, F.C.A,, 
seeks appointment with professional firm. 
London, City preferred. Experienced general 
accountancy and speciality executorship and 
trust accounts with financial investigation, 
Retired age. Healthy and active. - Apply 
Box AC 5656. Se 


S AND INTELLIGENT 
A.A.C.C.A. (25), qualified December 1967 
with six years’ professional training including 
one year’s personal tax specialization, seeks 
opportunity to train as tax consultant. — 
Box AA 5614, A 





INTERNATIONAL 
| - MANAGEMENT AUDITORS 


We are seeking experienced Accountants to join an‘international team concerned with sophisticated 
audit assignments in all aspects of our petroleum and chemical operations throughout Europe, 
Africa, and the Middle East. The work involves the audit of financial and operating records, 
appraisal of internal procedures and controls, submission of reports and review of findings and 

£ - recommendations with senior management. 


Candidates must be Chartered Accountants, preferably aged 25 to 35, with several years’ experience 
in the profession or major industry, Assignments are almost exclusively outside the United Kinedom 
and the position will therefore appeal most Lo single men or married without children, who can 

x undertake the foreign travel involved. The management auditing experience gained will enhance 
the opportunity for a career in financial management with this fully integrated oil company. 


Please write, giving details 
of qualifications, experi. 
ence, age, and current 
salary to: P. B. Moloney, 


expected of a major oil company. , 


MOBIL OIL COMPANY LIMITED 
54/60 Victoria Street, London SW1 


a 


We offer an attractive salary, fringe benefits, home leave and other conditions of employment 


7 





April 12th, 196 


ACCOUNTANTS AND ASSISTANT 
AVAILABLE on freelance basis. Long o 
short periods or specific jobs. ~ Details fro 

Practitioners Services Bureau, 64 Ingleb 
Road, Ilford, Essex (Telephone 01-554 3484) 
A PAKISTANI (26), studying for A.C.C.A. 
Part I, book-keeping R.S.A., Stage H, a 
present ,working for a City bank, see 

position as audit clerk with a firm of pro 
fessional accountants. — Box AP 5726. 





COMPUTERS & DATA PROCESSING 


Widely experienced executive, develop- 
ing his own, unrelated, business, prefers 
to accept assignment(s) rather than 


‘permanent’ appointment. Location, 

uration not important. Remuneration 
equivalent to £3,500. ~ Phone Marlow 
3520 or write Box CA 5624, 





AVAILABLE IMMEDIATELY young 
B.Com, from India. Exempted from the 
Preliminary examination. Experience of six 
months in India as an articled clerk. ~ Please 
contact: J. B. Patel, 24 Bournevale Road, 
London SW16 or phone 01-769 4264, 
CHARTERED PART I FINALIST (Paki- 
stant) with four-and-a-half-years’ accounts 
and audit experience in London, seeks 
suitable position. - Available in third week 
of May. — Please contact Box CP 5751, 
COMPETENT SECRETARY / SHORT- 
HAND-TYPIST available for accountants. 
Long experience. — Box CS 5727. 

F.C.A, early fifties seeks position in City, no 
travelling. — Box FC 5625. 

F.C.A. seeks professional or commercial 
appointment in London for about six 
months, Good general experience. Salary 
£150. ~ Box FC 5728. 

LADY ACCOUNTANT with company 
secretarial experience (at present . quoted 
company), desires change, preferably not 
Central London. Has car free to travel. 
Fifteen years’ executive, able administrator, 
excelient recommendations. Has audited as 
senior. Minimum £1,750 per annum. ~ Write 
Box LA 5715, 

M.COM, (27) from Pakistan appearing for 
final (Part II) in May 1969, seeks employment 
with firm of professional accountants 
(London), Articles expire in May and 
available after examination. ~ Please write 
Box MC 5700, 

STUDENT intending to study for the 
LC.W.A. examinations seeks position with 
EE day release to attend college. — Box 


‘TEMPORARY BOOK-KEEPERS, account- 


ants and ledger clerks available. — Ring Jay 
Cory Ltd, ABBey 2354/5817, for further 
details. ` 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied. by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
London SW1. (ABB, 2354/5817.) 

YOUNG C.A, STUD » passed final Part 
I last November, and just completing five 
years’ articles, seeks position with London 
firm providing experience in management 
accounting. — Box YC 5626. 





ARTICLED CLERKS 


A B.COM. LL.B., (25), Pakistani, with 
four months’ audit and accounts experience in 
London, seeks articleship anywhere in U.K. 
Available immediately. - Please write 
Naqvi, 3 Warlingham Court, 57 Mount 
Pleasant Road, London SE13. 

A CHINESE MALAYSIAN with four 
months’ experience seeks articleship in 
medium-sized. or big firm in London. 
Preliminary exempted. Available immedi- 
ately. — Please write T. H, Yeoh, 46 Bryanston 
Square, London W1, 

A GRADUATE with three years’ experience 
seeks articleship anywhere in England. 
Available immediately. — Box AG 5658. 

A HARDWORKING, ENERGETIC, com- 
merce graduate, with hons, in advanced 
accounts and auditing, seeks articles in and 
around London. Available immediately. — 
Please write — Ramesh Patel, 33 Woodside 
Close, Wembley. Middlesex. 

AN AMBITIOUS commerce graduate of 22 
years with advanced accountancy, auditing, 
taxation, mercantile law, economics, etc., 
seeks articleship anywhere in England and 
Wales immediately. Preliminary exempted. 
Ready to work hard. Good reference 
available, — Please reply to Box AA 5650, 
AN ARTS GRADUATE (Singapore), 25 
years. also with four ‘A’ levels seeks article- 
ship in London, preliminary exempted, but 
si required to serve four years. ~ Please write 
to Foo, cjo Mr Y. Y. Choong, 32 Linden 
Gardens, Bayswater, London W7. able 
immediately. Kä i 
A PAKISTANI commerce graduate, (24), 
with nine months’ banking experience in City 
seeks articles. Available immediately. ~ Please 
write to S. M. Kamal,,79 Yeldham Road, 
London W6. ; 
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PAKISTANI commerce graduate (22), 
th two years’ accounting experience, seeks 
ticleship in or around London, Pre- 
inary exempted. Available immediately. — 
ease K. Ahmed, 5 Riffel Road, 


PAKISTANI GRADUATE seeks article- 
ip with firm of chartered accountants in 
around London, Preliminary exempted. 
vailable immediately. — Please write to 
RTICLED CLERKS are required at the 
uildford office of a City firm of chartered 
rcountants. Transfers to City office to widen 
perience are arranged during latter part of 
icles. - Applicants with United Kingdom 
lucation should apply to Box AC 5637, 
SCIENCE GRADUATE (24), with maths, 
eks articleship anywhere in U.K. Prelimi- 
exempted. About a year’s accounting 
perience in London. — Please write to 
RK M. Khan, 120 Brownlow Road, London 


tl. 

YOUNG MAN of 19 years seeks article- 
hip. Seven ‘O’ levels (English distinction). 
xcellent references. — Box AY 5673. 

YOUNG MAN of 21, B.Com., with 
dvanced accountancy and auditing seeks 
rticles. Available immediately. ~ Please 
rite to Y. P. Malhotra, 41 Kitchener Road, 
ondon E7, Phone 01-552 2900. 

BBC MATURE ENTRANT (35), pre- 

minary exempted, excellent references as 
xpatriate officer, Uganda, seeks articleship 

ast or Central London, Available im- 
ediately. — Please contact Lobo, 119 
trone Road, Forest Gate, London E12. 
Di-$52 4289, ) 

KENYA ASIAN SCHOOL-LEAVER with 
ight ‘©’ levels, seeks articles with London 
hartered accountants. — Please write to Box 

A 5742. Will be available for interview 

within two weeks from receiving reply. 

AURITIAN CHINESE (22) ae ‘articles 
with C.A. firm in London. Eight ‘© levels, 
hree ‘A’ levels. - Write to Chung Ahmew, 

B Lysias Road, London SW1!2, 

STUDENT (19), seeks articles with C.A. firm. 
Fight ‘© levels with four distinctions. 
Preliminary exempted. — Please write K. Y. 

g, 54 Whitworth Road, London $25, 


TRANSEER WANTED by an articled clerk. 
Iwo years’ experience. Intermediate exam. 
appeared, principal's consent obtained, ~ 
Please write to S. K. Nizam, 100 Redcliffe 
Ksardens, London SWIO. 

OUNG MAN (22) wishes to resume articles. 

Approximately nineteen months more to 
serve. Passed intermediate with a good place. 

Please write to Box YM 5682. 


* PARTNERSHIPS 
AND PRACTICES 


ABLE CHARTERED ACCOUNTANT for 
old-established practice West London suburb. 
Two partners aged 40 plus. Approximately 
twenty staff. Varied practice. G.R.F. over 
£40,000. Own nucleus or cash capital neces- 
sary. Share available guaranteed to produce 
£3,000 minimum p.a. More available if 
required. ~- Box AC 5719. 

ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS, ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations, - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209), 
ACCOUNTANCY PRACTICE in London 
W1 has two partners and G.R.F. of £16,000. 
Opportunity sought to amalgamate with 
similar or larger practice to obtain mutual 
advantages from economies and increased 
efficiency. ~ Box AP 5652. 

AN EARLY PARTNERSHIP is offered to 
young chartered accountant in varied and 
expanding practice on mid South coast. 
| Pleasant conditions in small to medium firm, 
in smali country town. Living accommeda- 
Lene be available shortly. ~ Box AEB 


575 

= BIRMINGHAM CHARTERED AC- 
COUNTANTS (fifty staff) with spare accom- 
modation and capacity wish to contact other 
practitioners with a view to amalgamation. 
Would also be interested in discussions with 
sole practitioners who are contemplating 
retirement, ~ Box BC 5743, 

BRIGHTON. - Small firm seeks to amal- 
gamate with similar or larger practice with a 
view to increased efficiency, — Box BS 5744, 





, CHARTERED ACCOUNTANT seeks part- 
; nership or acquisition of sale. Geesen in 
' Cotswolds area. - Box CA 5717 


d 


CHARTERED ACCOUNTANTS, Bradford, 
Keighley and district would be pleased to 
hear from sole practitioner considering 
Tetirefaent, or from firms wishing to dispose 
of blocks of audits etc. on annuity terms. — 
Box CA 5702. 

CHARTERED ACCOUNTANTS will pur- 
chase back duty cases in London and South- 
east England. — For details please reply to 
Box CA 5753. 


ACCOUNTANT 


- 


cas TORBAY AREA. — Practice for 
sale, G.R.F. approximately £6,000. Central 
offices. Principal will remain to assist take- 
over, — Box DT 5616. 

EAST LONDON, ESSEX, SOUTHEND. — 
Expiration lease, partnership (two) dis- 
solving — partner, majority cases fees, desires 
association, arrangement, possible transfer 
some cases, — Box EL 5617. 

EAST LANDS. - Substantial firm of 
chartered accountants with expanding 
practice, progressive approach and seeking 
to continue to provide clients with a keen 
and efficient service are looking for a quali- 
fied assistant with sound professional experi- 
ence and approach with a view to partnership 
on proof of ability. ~ Box EM 5729, 
EXCEPTIONAL OPPORTUNITY arises 
for practising accountant with own G.R.P. 
of at least £5,000 to merge with expanding 
West End firm having G.R.F. of £30,000. 
Some of our partners want to devote more 
time to other interests. Applicants should be 
able to deal with organizational side of 
combined practices. — Please write as fully 
as possible to Box EO 5655. 

RCA (45), good professional and com- 
mercial experience, seeks partnership in 
London (City or West End). — Box FC $730. 
LONDON CHARTERED ACCOUNTANTS 
seek working arrangement possibly leading to 
merger with similar firm, Alternatively would 
consider purchase of small practice or 
block of audits. — Box LC 5678. 

NORTH LONDON accountants, two part- 
ners, one now retiring, wish to contact 
qualified lady or gentleman with own 
nucleus with view to working arrangement 
and ultimate partnership. — Box NL 5659, 
NORTH LONDON TI METROPOLITAN 
ESSEX chartered accountants Seck an addi- 
tional practice of up to £20,000 fees. Any 
arrangement suitable to the vendor(s) wil! be 
considered but finance available for outright 
purchase if” ua, — Box NL 5692. 
NORTH-WEST LONDON OR HERT- 


FORDSHIRE AREA chartered accountant - 


wishes to purchase practice or block of 
audits. — Box NW 5640. 


NOTTINGHAM. — Chartered Account- 
ants, medium-sized firm. To meet 
expansion we require a young qualified 
assistant with sound professional experi- 
ence who feels that within twelve months 
he could prove his worth, in which 
event he would be offered a Partnership. 
No initial capital erate or payment 
for goodwill. — Box NC 9863. 


NOTTINGHAMSHIRE CHARTERED AC- 
COUNTANTS. ~ Rapidly-expanding prac- 
tice (small- to medium-sized clients) for sale 
by September due to health. G.R.F. £3,000 
approximately (rising) -- £5,000 (o.n. ol If 
desired, offices available on lease as main or 
branch office (rental by negotiation. — 
Replies in confidence to Box NC 5618. 





OLD-ESTABLISHED Sussex account- 
ants seek a chartered accountant as a 
prospective partner, having several years’ 
post-qualification experience in a 
provinsi practice. The initial salary will 
pseu. the region of £2,000. — Box OE 


PARTNERSHIP OFFERED by medium- 
sized chartered accountants in Central 
London, to practitioner with existing G.R.F. 
in region of £10,000. — Box PO $747. 

SOUTH HAMPSHIRE chartered account- 
ants have vacancy for personal assistant to 
partner specializing in executorship and 
insolvency work. Partnership available after 
EE probationary period. ~ Box SH 


WANTED TO PURCHASE FOR CASH. — 
Suburban practice or block of audits located 
London area, NW. Kent or Surrey. ~ Box 
WT 5718. 

WEST MIDLANDS/BORDER COUNTIES. 
~'A.C.A. wishes to expand practice by 
purchase of nucleus or block of audits. 
Incomplete records welcomed, = Details in 
confidence to Box WM 5731. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, ~ 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£42,500. Survey fees ‘repaid on completion. 
Personal attention ofa director. ~ Professional 
Mortgage Services, 5-7 Muswell Hil, 
London N10 (TU Dor 9595} 

A BARGAIN. — Annual returns Ae per dozen 
plus postage Is. Ready-made and rapid 
company formations. Registered  office/ 
branch facilities. - Business Economy 

Group, 133 Moorgate, London EC2 (01-628 
8821/2/3), 24 Castle Street, Edinburgh 2 
(031-225 1167/8/9) 





ACCOUNTANTS. — Bank overdrafts 
(secured) on reducing basis still available. 
Also personal loans and all types business 
finance. ~ KEYTE & CO LTD. Finance 
ZE 41 SEET Road, Cheltenham, 
e 

OMPANY Bann PROMPTLY. — 
E guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies, — Reichmann & Wing Ltd, 124 
a Cambridge Road, London N17 (01-808 


38). 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful, ~ Professional & Trade Ser- 
vices Ltd, Protection House, London SW4 
(MACaulay 9396 (5 lines)). 
BUILDING AND/OR PR OPERTY dealing 
company required with minimum agreed 
tax losses of £25,000. ~Arram, Berlyn & Co, 
Chartered Accountants. (91-629 1857.) 
CLIENTS - WISH TO PURCHASE tax loss 
company (still trading) in field of plastic 
Seat te in SE Lancashire or Yorkshire. — 

Ox 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service, ~ Reglaw Registrars 
Ltd, 14 The Mall, London Ws (01-567 5459} 
01-997 2476). 
IMPORT DEPOSITS. - Finance readily 
available — 6 per cent pee 180 days. — Full 
particulars from M.M.QO. Ltd, P.O. Box 7, 
Jurby, Ramsey, Isle of Man. 


HART&CO 


(CITY ROAD) LTD. 
WE) 
Leonard Street 


‘London EC2 
CLErkenwell 4108 ` 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE he 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books, Guaranteed no trading. 
Transferred in ten minutes, 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 

Edinburgh 
CALedonian Daum 
Established 1921 


PROPERTY TAX LOSS COMPANY 
required. — M. Berger, 25 Hatton Garden, 
London ECI, 


READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)). Companies re~ 
registered unlimited £13. — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME4. 

SHARE DEALING tax loss company 
required, any size (01-836 6314). 

TAX LOSS COMPANY required, must be 
still trading. Theatrical ee or artists 
management, ~ Box TL 5 

TAX LOSS COMPANY. "WANTED. ~ 
entertainment, films, commission or general 
agency business. — Box TL 5694. 


.“ XXVII 


TAX LOSS, metal window frame company. 
Ailing company required, urgent decision 
- Please reply to Commercial Adver- 
86-87 Wimpole Street, 


100 PER CENT MORTGAGES available 
at 84 per cent up to £8,000; 66 per cent at 
7 per cent up to £10,006. ‘Other inguinies 
considered. - State requirements to Callendar 
Securities Ltd, 54 Bow Lane, London EC4 
{CITy 3376). 





BUSINESS PREMISES 





OFFICE ACCOMMODATION, Dartford, . 


Kent. Floor area approximately 580 sq. ft. 
Car park. Close to town centre, magistrate 
and county courts. Suit professional body. — 
Tel. Dartford 25356, 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P. LEASE 
D, & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms, Burroughs 
accredited dealers. ~ McVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station) (CLErkenwell 7434), 


AVAILABLE for disposal: 


3 IBM 6400 systems, each comprising 
6420 Magnetic Ledger Accounting 
Machine, 6425 Magnetic Ledger Unit 
and 1202 Automatic Ledger Feed. 


Inquiries to: 
Chief Accountant 
Cheltenham & Gloucester Building 
Society 
Clarence Street, Cheltenham, Glos. 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
al! at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01-353 0838/9 





NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. — Austin Luce & Co, 59 

College Road, Harrow, Middlesex. Tel. 
(Sales) NORthwood 24326. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 
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All models of Sensimatic accounting 
machines available for short- or long- 
term rental. i 

' For full details of this unique service 
write or telephone: 


$ Goodson Calculators 


GES Moorgate, London EC2 
(MONarch 5405) 





- PRESTIGE MAYFAIR ADDRESS. — Com- 
plete office facilities for mail and telephone 
answering plus full company secretarial 
services. — Industrial & Business Secretariat, 

78 New Bond Street, London Wi. Tel, 


01-629 ET 

UP TO 30 PER CENT DISCOUNT on 
- branded Ee Wiltons, Axminsters, Orien- 
_ tals, Tufted. £200,000 - carpets on display 
in our exclusive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service availablé most areas. Write stating 
, requirements or for introduction to show- 
rooms in most main cities. ER ref. a a 
Dodson-Bull Carpet Co Ltd, 5 & 6 O 
Bailey, London EC4.(01-248 7971 (10 line) 
also at 83-89 Blackett St, Newcastle upo 
Tyne 1 (Tel. 20321/21428), 55/61 Lever Pst, 
Manchester (061-236 3687/8/9). 

F.C.A. (WEST END), retiring offers forty. 
seven bound volumes of Annotated Tax Cases. 
First offer of £50 secures. — Box FC 3745. 


PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable 'Registered Office' 
directory boards in Bronze, Brass, ` 
Stainless Steel or Coloured Plastic ` 

SKETCHES: AND ESTIMATES SENT FREE 


, Prompl service by actual manufacturers 





' ABBEY CRAFTSMEN LTD 
I Park Works, Kingsley, Bordon, Hants 
Te}, Bor don 2097 (2 lines 


5) 
Representatives in London we 
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‘OLIVETTI AUDIT 1513 - 
` ACCOUNTING MACHINE, 1967 


Dual sterling/decimal, electric type- 
writer. Programmed sales, purchase 
cheques, Little used, recently service 
makers. Delivered LU. K., price £500. 

( 23960) 14 Silver Street, Worcester 





STOCK VALUERS 





JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers: 


HEAD 
155 HIGH STREET, BROMLEY, 
Telephone 01-460 8601 [9220 
Inventory and Valuation of distributive. 
and industrial stocks for assets verifica- - 
tion, annual audit, probate, sale or 
purchase. 


' STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street, 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
or Probate 
‘Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 
Established 1846. 


Recognised by the Estate Agents Council 


April 12th, 196 


CLASSIFIED ADVERTISEMENTS: 


SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish the 
copy to be set in semi-displayed or fully-displayed styles. 
The differences between the two styles ars set out below. 


Type faces 
used 


Borders 
Blocks 


Last times for 
acceptance 
of copy 


An pen oes 


Brice per 
single column 
inch 


SS For over 90 years we have published books for the 
` Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us.help you. 


ee rr wm 


Semi-displayed 
6 pt Times Roman 
6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 
(for headings etc.) 


Thin rules at head and 
foot only. 


Name blocks and symbols 
only. Two sets required. 


If proofs required 10.30 
a.m. on Thursday preced- 


ing week of publication. ` 


Otherwise 10.30 a.m. on 
Monday of the, week of 
publication. ` 


Basic Rates 
£5 5s 
Concessional Rates 
£3 10s 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


Fully-displayed 


As required as far as i 
possible. Alternatives ma 


. be used if the type face 


requested are not aah 
able. 


E 


As required. 


No restrictions. Two set 
required, 


10.30.a.m. on Tuesday o 
the week preceding publi 
cation. If complete plate: 
supplied 10.30 a.m. o 
Friday of the week pre 
ceding publication. 


Basic Rates 
£6 
Concessional Rates 


GEE & CO (Publishers) LIMITED 
151 STRAND, LONDON WC? 


Telephone 01-836 0832 
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KNIGHT, FRANK & RUTLEY 


in association with 


WHEATLEY KIRK, PRICE & CO 





* 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY - 


FIRE LOSS ASSESSORS 


* 





20 HANOVER SQUARE | LONDON Wi | 
TELEX 265384 l TEL. 01-493 8844 
01-629 8171 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 









The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 
specialist home-study coursesfor Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A., examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified ` 1.C.W.A. examinations 

and Corporate Accountants Many Eh courses including 
The Institute of Cost and Wee s , 
Works Accountants e (ip pears Techniques. 


The School of Accountancy 
& Business Studies sr.o 


Member of the Association of British Correspondence Colleges weg mam mam men uma mm pue em mm pm wm 





\ 
AD 


l 

i Your way to success starts here! POST THIS COUPON TODAY f 
To: 

i The School of Accountancy & Sübjoctororaminatlon sssissssssrccirr ii ess aana raa epia i l 

Business Studies, Mee e l 

l Dept. 107, 2 Norfolk Street, London WC2 | 

or Aires, ee Get ee | 
Dept. 107, 2 West Regent Street, Glasgow C2. i 
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You can always get your money out of the 
Leicester Permanent very quickly- 
once you get past the crowds of people 
putting theirs in! 


d LEICESTER PERMANENT BUILDING SOCIETY - HEAD OFFICE: OADBY, LEICESTERSHIRE, LE2 aer 
) LONDON OFFICE: 49 PARK LANE, W.1.- CITY OFFICE: 66 GRESHAM STREET, E, Cae: 





Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. ; April 1214, 1969 
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REGISTERED AS A NEWSPAPER 


THE BUDGET 
MARKET VALUE OF LAND 


STANDARD COSTING FOR 
PLANNING AND CONTROL 


AND WORK IN PROGRESS 


‘LONDON STUDENTS’ COURSE 


NEW AUDITING STATEMENT ON STOCK 

AT CAMBRIDGE 
| 
| 
| 


y "| THE RECOGNIZED WEEKLY JOURNAL 
“ace” | FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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THE 


ACCOUNTANT April 19th, 1969 





Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members | 
of the extensive facilities available. 








About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


EENEG 
A b 7 i b D s 


* Local Liaison Officers * Country-wide introductory service 


* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


* Visits to universities by the Students Advisory Officer 


* Advertising in national atid local newspapers, university publications, and 
school magazines 


_* Special promotions for sixth formers * Colour recruitment film 
: ‘The Business Game’ (16 mm. 22 minutes) 
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ACCOUNTANT 
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151 Strand, London WC2 Telephone 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 Inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 


or longer intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 


OF TWO at the normal rates. 


Payment 

Except where spacial arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD: 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 
inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 


and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies} 

















Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inchsemi-displayed | £5 5s Od £3 10s Od 
Fully Displayed (min. 2 inches) 
Per inch (1x1Zin.) [| £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 -Os Od 
All other categories 
Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES i 

Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication, 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. . 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 








Temporary 
Staff supplied 


ACCOUNTANTS 
CCST ACCOUNTANTS 
BOOK-KEEPERS 
CLERKS, etc.. 


Let our Task Force meet 


YOUR meeps 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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i 

Replies to advertisers using Box 
wmbers should be addressed to Box 
.- Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
therwise stated in the advertisements. 

Box addresses must not be used for 
he forwarding of original documents, 
toods or payments of any kind, nor 
we they available for the distribution 
f circulars or canvassing matter. 
jee preceding page for rates and latest 
imes for acceptance. 
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| PERSONAL 


MALTA 
| REGISTERED OFFICE 


Boardroom and secretarial services 
available prestige office, Kingsway, 
Valletta, — For details apply Vanda 
Group, 35/37 Devonshire Chambers, 
London EC2, Tel. 








146 Bishopsgate, 
01-247 1273. 





? 


Alive, Englishman, 15 years in the pro- 
fession (London), welcomes offers from 
£1,500 p.a. 


Box AC 5791. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
5 Freelance help 
i for any period to 
overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
| ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 











OFFICIAL 
APPOINTMENTS 





i 


| | 
THE HATFIELD POLYTECHNIC 
LECTURER GRADE H 


in 
ACCOUNTING 
lary: £1,725-£2,280 p.a. 


Further information about this new 
ippointment may be obtained from the 
\cademic Registrar, The Hatfield Polytech- 
tic, Hatfield, Herts. Quote Ref. I51/A. 

Applications should be submitted by 
pl 30th, 1969. 





THE UNIVERSITY OF LEEDS 
Ancillary Services Section 


\pplications are invited for the post of 
\dministrative Assistant in the section of the 
3ursar’s Offices dealing with the finances and 
sost control of halis of residence, catering and 
‘epair and maintenance of the fabric. Salary 
cale rising to £2,020 per annum. Commenc- 
ng salary according to age, qualifications and 
xperience. The successful applicant will 
probably be a qualified accountant. — 
Further particulars from the Bursar, The 
University, Leeds LS2 9JT. 
| 





DVERTISEMENTS ` 


ROYAL BOROUGH OF KINGSTON 
UPON THAMES 


Kingston College of Further Education 
Kingston Hall Road 
Kingston upon Thames 


Required for September Ist, 1969: 
Business Studies Department 


Post No. T/69/2 


LECTURER D IN ACCOUNTANCY for 
courses leading to the Intermediate examina- 
tions of Professional Bodies (A.C.C.A,, 
A.C.W.A,, C.LS., I.M.T.A.). Applicants 
should possess a recognized professional 
qualification or be graduates with specialist 
Accountancy studies, preferably with teacher 
training. Professional experience in the 
Finance Department of a Local Authority, 
whilst not essential, would be an advantage. 


Salary Scale: LECTURER GRADE II: 
£1,725~-£2,280 pa plus £85 London 
Weighting. 

Assistance with removal expenses, house 


1969. 








OFFICIAL NOTICES 








The Institute of Chartered Accountants 
in England and Wales 


CERTIFICATE OF MANAGEMENT 
INFORMATION — PART I 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING we ~ OCTOBER 


Candidates for the Certificate of Manage- 
ment Information — Part I, Joint Diploma in 
Management Accounting Services exami- 
nation are reminded that the last date for 
registration for the examination to be held 
on October 7th and &th, 1969, is Thursday, 
May Ist, 1969. 








SITUATIONS VACANT 


PUBLIC PRACTICE 





AAA urgently require qualified/unqualified 
accountants and D.P. staff for professional] 
commercial permanent/freelance appoint- 
ments. All areas £900-£3,500 plus. — Tel. 
(24 hours) 01-794 0202, A.A. Agency, 457 
Finchley Road, London NW3. 

AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ | Philpot Lane, Fenchurch Street, London 
EC3 (MIN, 3261), 109 Tottenham Court 
Road (Warren Street Station), London W1 
(BUS. 8406). 

ABLE CA. required in London practice to 
become third partner within two years. The 
successful candidate will be in the age group 
24 to 36, be experienced in audits and affairs 
of small- and medium-sized companies, versed 
in company and personal taxation and seek- 
ing responsibility. He will be of a sociable and 
pleasant disposition, flexible in approach to 
problems, a fairly good organizer and yet 
prepared to be a member of a team. He will 
probably be a graduate, unlikely to possess 
capital. and he will expect an initial salary in 
range £2,000 to £2,800 as justified by present 
age and position. — Details to Box AC 9867. 


April 19th, 1969 


WESTMINSTER HOSPITAL 


London SWi 


. DEPUTY TREASURER 


£1,917 to £2,363, including London Weighting (Scale 12), under review. 
This post becomes vacant in the Autumn of 1969 on the promotion of the present holder 


to the post of Treasurer. 


The successful candidate will be required to demonstrate by qualification and experi- 
ence that he has both the technical ability and the personal qualities which are required 
ro fulfil this post in a busy Undergraduate Teaching Hospital. 


The Hospital Group has 5 unit hospitals and an annual maintenance budget of over 
£5 million, There are 34 staff in the Treasurer’s Department and over 3,000 in the 


whole group. 


Full details and an application form may be obtained from the House 
Governor to whorn applications should be sent by May 3rd, marked DTA. 


WARRINGTON DEVELOPMENT CORPORATION 
New Towns Act 1965 


CHIEF 
FINANCE OFFICER 


Warrington has been designated as a New Town to provide housing and employ- 
ment for people now living in Manchester and other towns in the SE. Lancashire/ 
NE. Cheshire conurbation, and to assist in the relieving of overcrowding there. 
The New Town will incorporate the existing county borough of Warrington and 
adjacent parts of the counties of Lancashire and Cheshire, and will have an 


eventual population of some 200,000. 


The Development Corporation established under the New Towns Act 1965, will 
be responsible in partnership with the County Borough Council for the develop- 
ment of the New Town. It will require a CHIEF FINANCE OFFICER, who 
should be a Chartered Municipal Treasurer, a Chartered or Incorporated Ac- 
countant or Certified Accountant, or have equivalent qualifications. Wide and 
varied experience in commerce or public service is required. 


Salary: £3,850 to £4,950; contributory pension scheme. 


Applications giving date of birth, details of education, qualifications, experience 
and the names of two referees should be made by May 13th, 1969, to: 
The Chairman 
Warrington Development Corporation (C.E.O.) 
P.O. Box 49, WARRINGTON, Lancs 





ABLE AND ENERGETIC qualified account- 
ants required by expanding City firm of char- 
tered accountants. Generous salary terms and 
partnership prospects for the men who are 
able to take responsibility and can be relied 
upon by the partners, — Write with full details 
to Box AA 9905. 

ABLE AND EXPERIENCED ACCOUNT- 
ANT required by London chartered account- 
ants as assistant to partner. Excellent pro- 
spects for applicant able to use own initiative, 
Salary up to £2,500. — Box AA 5746, 
ACCOUNTANTS. — All grades urgently 
required. Betterjobs Staff Bureau, Account- 
ancy Specialists, 88 Farringdon Street, 
London EC4 (fifty yards, Ludgate Circus), 
01-353 9368. Salaries £1,750~£5,000, all 
negotiable. i 
ACCOUNTANTS -— chartered, English Lake 
District — general practice — require qualified 
and unqualified assistants. — Apply giving 
details of past experience to N. T. O’Reilly 
Partners, Uliswater House, Duke Street, 
Penrith, Cumberland. 

A COMPETENT and ambitious senior, with 
some tax experience, is offered an interesting 
and rewarding position with good prospects 
by Chartered Accountant, London W1. Staff 
ten. — Write Box AC 5842. 

A MEDIUM-SIZED FIRM of chartered 
accountants with offices in Westminster and 
North-west London suburbs, seeks first-class 
senior assistant to partners to whom a 
salary of up to £2,500 and possibly higher to 
a particularly weil-qualified applicant will be 
paid. The situation is a permanent one and 
there would be no objection to a mature 
applicant with the right experience. — Apply 
Box AM 5695. ` 
AUDIT CLERK, Part I and JI Finalist 
required by chartered accountants London 
area. Salary £1,400-£1,700 p.a. depending on 
experience and ability. — Box AC 5792. 


A FIRM of Holborn chartered accountants 
have vacancies for seniors and semi-seniors 
(not necessarily qualified), Must be educated 
in UK and have at least three years’ profes- 
sional experience. Opportunity to obtain ex- 
cellent experience, with responsibility and 
scope for advancement. Good commencing 
salaries paid, with increments. Luncheon 
vouchers, five-day week. — Apply in own 
handwriting giving age, and full details of 
education and professional experience to 
Box AF 9932. 

AN ABLE SEMI-SENIOR, who wishes to 
progress is offered an interesting appointment 
at a good salary by Chartered Accountants, 
London W1. Experience would be given in 
correspondence, tax and company work. — 
Write Box AA 5841. 





ANDW W. BARR & CO have vacancies 
for newly qualified staff and Part II 
finalists seeking further experience in 
company auditing, taxation and allied 
services. The firm holds formal training 
sessions and supports outside lecture 
courses given by specialists. Top level 
salaries are offered to men of highest 
calibre. — Please contact Staff Partner, 
22 Upper Brook Street, London Wi 
(01-499 5333). 


AUDIT CLERKS 


required by City firm of Chartered 
Accountants for large audits mainly in 
the City. Good commencing salaries. 
Positions are permanent and progressive. 


Neen eee eee <<... CCT Si ; He ee 
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Chartered Accountant 


£3,000 p.a. 
-can be earned by our Departmental Managers within 
3 years of qualification, with prospects of personal 
advancement and a wide variety of work. 
We are a 9-partner firm, and need recently qualified 
Accountants to help us develop further. 
Reeves & Neylan, 39 St Margaret’s Street, 
Canterbury 








Chartered ` 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 


qualified staff in their London, Glasgow, Birmingham, Liverpool | 


and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation. and 
EDP systems. 

Our terms and conditions are generous, specially for men with 
good. post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities, 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London ECz, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 


VOunG = 
ACCOUNTANTS 


for Birmingham— 
Liverpool. 


Price Waterhouse & Co. have positions available for 
young qualified accountants and finalists, initially in 
their offices in Birmingham and Liverpool, 

The scope for advancement in the firm is excellent, 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as 
offering a broad experience of a very wide variety of 
business and modern accounting and auditing tech- 
niques, both in the United Kingdom and with associ- 
ated ‘firms overseas. An extensive programme of 
Wiele? and development is provided for members of 
the staff. 


Please write tor" SS 
ER deynes, Beaufort House, 96 Newhall Street, 
Birmingham 3, 
A. G. Whalley, 322 india Buildings, Water Street, 
Liverpool Lä OQN. 





ACCOUNTANT | 8 7 =. 


= Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS, - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 


opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


‘Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London l 


office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas, 

Good starting salaries are paid and an interesting and remuner- 
ative career is offered to those capable of taking responsibility. 

Applications should be addressed to the Staff Partner, 11 


- Jronmonger Lane, London EC2. 








Careers for Chartered 
Accountants 





A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 
all qualified staff. | 8 

Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged, There are opportunities also to work 
in Management and E.D.P. Consultancy with our associates in 
this field, a oS i d 
Please write in confidence, quoting 5/AB, to the Staff Partner, ` 
128 Queen Victoria Street, London EC4. l ete ee 
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Accoun 
S i 
Staff a U London WC2 
Consultants An Associate Company of Tel. 01-405 1431 
i. Barton Management Appointments Ltd | 
R. E. PYKE and F. C. PYKE 
i f , (Members of The Institute of Employment Agents and Consultants) 
A selection taken at random from our files of the many vacancies for qualified and partly qualified 
g accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in 
for an informal interview without commitment at any time. - 
| D D 
, PUBLIC PRACTICE 
£2,500 EC2 Unqualified man with considerable experience. Medium/large practice. 
i £1,650 Wi Finalist for medium practice. Little travelling and definite prospects. i 
£1,500 STAINES Audit and Tax including Revenue negotiations. Iacomplete records, mechanised. 
dÉ £1,300 FC Intermediate accountant for small firm with large New York associate. 
£2,000 Wi Accounting adviser/auditor for property group clients of medium-sized practice. 
. | - dE CHEN £1,560 EC2 Personal assistant to partner of large practice. Study leave. 
£1,850 WI C.A. with City experience. Small firm with large company practice including computer section, 
e £2,000 WI Senior aged 40 maximum, responsible for block of medium clients. 
. £2,000 EC2 Preferably qualified for liquidations and investigations work. 
TAXATION 
£1,500 _ £1,300 £1,200 
Personal tax Assistant. Large department in large Personal tax Assistant. International practice. Young lady who intends to study but with useful 
practice. Good background required. Minimum 4 years’ experience. - experience for medium-size firm. 
- e ` SE " COMMERCE AND INDUSTRY 
POSITION Assistant Accountant CITY. POSITION Assistant Accountant SW. London. , 
SALARY £1,800~£1,900. SALARY £1,450. 
MAN Finalist, A.C.A., A.C.C.A. > i MAN Intermediate A.C.A., A.C.C.A. 
DUTIES All facets of accounting in subsidiary of large retail group, i DUTIES To participate in Financial planning and statutory functions 
PROSPECTS for promotion to Company Accountant, ' of International textile group. 


i : PROSPECTS Promotion within subsidiary company. 
POSITION Assistant Company Accountant. S. HERTS. 


SALARY £1,700. f : POSITION Registrar CITY. . : 
MAN Finalist, A.C.A., A.C.C.A, : SALARY £1,190 Minimum; 
DUTIES will extend knowledge of costing and develop staff training and MAN Preferably qualifying C.LS. ! p . , 
Management abilities with large group’s Research and Development DUTIES . Involve numerous overseas companies for work offering wide scope `. 
. Division. for increased responsibility. 
PROSPECT S~ of promotion to Company Accountant. l PROSPECTS for promotion to head of department. 
| o OVERSEAS 
Public Practice Commerce and Industry 
Ethiopia, South Africa, Paris, Madrid, The Hague, Milan. Algeria, U.S.A., Barbados, South America, Nigeria, Brussels, Geneva, Sierra Leone. 


i LATE INTERVIEWS ARRANGED UP TO 8 P.M. EVERY TUESDAY 



















~ ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 


Personal tax planning 


and finalists. We are looking for men who: D 
Wish to broaden their experience using modern techniques. ÄIS 
Would welcome the opportunity to specialise in management yo 


‘consultancy, computers or taxation or to transfer to overseas 
offices. 


` Are interested in doing Investigation and other special work 
demanding a high degree of initiative and responsibility. 


| Are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses. 


` Will work hard in exchange for above average remuneration 
and holidays. 
_ Aim for promotion to manager and partner. 

The experience and tralning will be invaluable whether you wish to 


continue in the profession or to transfer in due course to commerce 
or' industry. 


Write to Staff Partner, 33 King William Street, London ECH, 


Two challenging positions are available for young 
ambitious chartered accountants to join a specialist team 
engaged primarily in individual tax and financial planning 
on an international scale. 
. Both the scope of the work and the extensive training 
- facilities offer outstanding opportunities for personal ` ` 
development and advancement. Attractive salaries reflecting 
the importance we attach to this work will be paid from 
the outset. , 
Applicants should write with pertinent information to 
D. Fz A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2. 


- 


April 19th, 1969 









The very successful growth rate of a large industrial group has re- 
sulted in the following two top-management openings for Qualified 
Accountants in their City headquarters: 


Group Management Accountant 


He will direct and co-ordinate all revenue and capital budgeting 
operations and advise on management accounting matters. Ref. 7034. 


Group Financial Accountant 


He will be responsible to the Controller for consolidation of accounts, 
analysis of returns, investigations and advising on taxation matters. 
This appointment requires a man with good professional background 
and a knowledge of recent tax legislation. ` Ref. 7035. 


Both positions offer a salary of £3,500 negotiable and attractive fringe 
benefits and will suit men aged between 28 and 35. 





Group Chief Accountant 
(Industrial Holding Company) £2,500 negotiable 


Based in SW. London he will be fully responsible for the Group’s 
financial, costing and the further extension of the management 
accounting functions. This position will suita man aged 27 upwards, 
preferably qualified who is anxious to secure a position which will 
require maximum use of his abilities. He will be more than adequately 


rewarded for his achievements. Ref. A7335. 
Chief Accountant 
(Company Secretaries/Registrars) £2,750 


A City company who is responsible for the financial and secretarial 
affairs of numerous overseas companies offers this new appointment to 
a Chartered Accountant capable of assuming full responsibility for 
its accounting procedures. He can expect to undertake a variety of 
duties, familiarising himself with the company’s activities. Experience 
of Company secretarial activities desirable but a good understanding 
of basic taxation is essential. Ref, A7427. 


Brief details please in exchange for full description and application form 
to Hugh Harvey. 


Barton Management Appointments Ltd 
| 80 Chancery Lane, London WC2 
01-405 1431 


Are You With It? 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the difficul- 
ties of travel and accommodation in London and other large cities. 

Our offices are newly constructed and situated on the outskirts 
of Oxford with unlimited parking space. 

If you enjoy responsibility and interesting work there are good 
prospects available for youin this branch of a national firm which 
offers facilities for further education and the opportunity to progress 
to senior appointments at an early age. 

Box AY 361 
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Specialists in Accountancy Recruitment 
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HARRISON. & WILLIS LTD. A 





PROFESSIONAL 
AUDIT MANAGERS 
MANAGING CLERKS 

PERSONAL ASSISTANTS 
QUALIFIED AND 
UNQUALIFIED SENIORS 
SEMI-SENIORS 
TAXATION SPECIALISTS 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in; Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Bir- 
mingham, Leeds, Newcastle, Exeter, 
Cardiff and Glasgow. 

Professional counsellor: 

JOHN J. de R. WEST 
who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 
NO FEES TO CANDIDATES. 


118 NEW BOND STREET, LONDON WI ` 


HYD. 9441 (9 LINES) 
01-624 2856 after 7 p.m. 


Appointments for 


Chartered Accountants 


Turquand, Youngs & Co have vacancies in London for . 
qualified accountants who are seeking to broaden their 
experience. 


Staff have ample opportunities to increase their knowl- 
edge of advanced techniques whilst engaged on work 
In a wide variety of industrial and commercial com- 
panies. The firm runs its own courses, including 
instruction in Auditing Techniques and Electronic 
Data Processing. 


First-class experlence can be obtained by those who 
wish to spend a further two or three years on the 
practising side before deciding on their future. For 
those who propose to pursue a career in a professional 
office, the prospects of promotion are axcellent for the 
right men. 


Good salarles are paid depending on experience and" 
ability. 


Opportunities occur from time to time to transfer to 
overseas offices on either zhort- or long-term con- 
tracts. 


Please apply, giving full particulars to Staff Partner, 
4 Coleman Street, London EC2. 





Open Saturday Mornings 


S THE 








| U.K. DIVISION: 
59 St. Mary Axe, London E.C:3. "Tel, 01-283 0037 


QUALIFIED ACCOUNTANTS. AND FINALISTS 


WHEN IS THE RIGHT TIME TO MOVE? 


` This is one of those infuriating questions to which there js no easy answer. One 
man might make a great success of his career and never move at all — although that 
is becoming increasingly unlikely, Another may move five or six times to attain his 
goal. Broadly speaking, the time to move is when you feel you will not gain further 
experience where you are ~ and have something more to offer in a new environment. 
Movement solely for immediate monetary gain is generally short-sighted. 

| It’s very likely that you are standing too close to the problem to get it into per- 
‘spective. There are many advantages: in discussing your career pattern with an 
experienced consultant. Just to mention one — it’s nice to know that someone is 
looking for the right position for you while you are getting on with your present job. 
As a Start, ask for a copy of our booklet Career Planning, or arrange a talk with our . 
director, Leslie Gibson, or one of our consultants, It costs nothing and will be 
enormously helpful to you. i 


| 
| Write or telephone to L. G. Gibson, W. McC. Holmes, W. E. Nightingale or Mrs 


M. L. Willis. Open Saturday morning by DEER 


d 
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QUALIFIED 
ACCOUNTANTS 


| 
In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, in Bermuda. 

| 
We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 


‘throughout and good pensions on retirement. 






There are ao epporeunieles for advancement. 
i 
i 


Write in carinii to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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PUBLIC. PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Associates Ltd.) 


OVERSEAS DIVISION: 
111 Moorgate, London E.C.2. Tel. 01-628 0026 


Have you had a Long Cold Winter? 


For the young Chartered Accountant the antidote could well be an Overseas Tour 
in a country where sunshine is the rule not the exception. Sunshine is only one bonus, 
others being the opportunity to accumulate capital at a faster rate than in England, 
interesting and experience-widening professional work, a higher standard of living, 
greater personal responsibility and a rare opportunity to study another country and 
way of life in depth. 


Detailed below are extracts from our current register of overseas vacancies: 


Bermuda: £3,000 pa tax free. Three-year Tours. 

Jamaica: £2,500 p.a. plus a car. Three-year Tours, 

Johannesburg: 4,500-4,800 Rand p.a. Two/Three-year T ours/Career, 
Nairobi: £2,600--£3,000 p.a. plus free accommodation. Two/Three-year Tours. 
Zambia: £3,300 p.a. plus free accommodation. Two-year Tour. — 
Australia: £2,250-£2,500 p.a. Immigration area. 

Malta: £2,000-+ p.a. Two-year Agreement. 

Hong Kong: £2,800-+- oa Four-year Tour. 

Djakarta: £3,000—-£3,400 p.a. 18-month tour. 

Brazil: Up to £3,000 p.a. Three-year Tour. 

Middle East: Allowing savings.up to £1,500 p.a., Wide choice of locations. 


f Chartered/Certified Accountants interested in the above areas or who e, a general 


career SCHER are invited to contact our Director, Mr R. J. Welsh, or Mr G. F. 
Ormro 


OVERSEAS DIVISION 
MERVYN HUGHES & COMPANY 
Specialists in Public Practice Accountancy Appointments 
11! Moorgate, London EC2. Tel, SONDAR 0026 d 


Career Opportunities for 
Young Chartered Accountants 


” 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and 
the Middle East. 
United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and ultimately with specialisation in the field of their choice. 
Promotion to manager and indeed partner status is rapid for 
those with ability and determination. We believe in reward- 
ing initiative and responsibility and provide ample oppor- 
tunities for service abroad. Starting salaries are good, with 
three weeks annual holiday, luncheon vouchers, subsidised 
canteen in the London office, and assistance towards 
B.U.P.A. subscriptions. 
Overseas Conditions of service vary according to the « coun- 
` try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, LONDON, E.C.1, or, to the 
Staff Partner at the offices listed below: 
175 West George Street, GLASGOW, C.z. 
Canterbury House, 85 Newhall St., BIRMINGHAM 3. 
Yorkshire House, Greek Street, LEEDS 1. 
Winchester House, 89 Fountain St., MANCHESTER 2. 
Post Office Chambers, St. Nicholas St., NEWCASTLE r. 
Corn Exchange Building, Fenwick St., LIVERPOOL. 
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ACCOUNTANCY APPOINTMENTS 


OFFERING OUTSTANDING CAREER PROSPECTS 





LARGE GROUP (ELECTRONICS INDUSTRY) RENOWNED FOR ITS DYNAMIC MANAGEMENT AND GROWTH RECORD 
— LOCATION: OUTER NORTH LONDON, HERTFORDSHIRE-MIDDLESEX BORDERS 


GROUP CHIEF FIN ANCIAL (Ref, 4.3067). This appointment arises through reorganization and is open to a Char- 
tered Accountant aged 30 to 45 with a minimum of three years’ appropriate experience 

ACCOUNTANT in a senior accounting position, preferably in the engineering or allied industry. 
Duties will include all aspects of financial accounting with particular involvement 

UP TO £3.250 P.A in control of large volume Group billings and receivable and payable sections, etc. 
a of ke Ability to lead and control a large staff efficiently and diplomatically is essential. 


(Ref. A 20681. For a growth division, a qualified Accountant LA CA. A.A.C.C.A. or 
DIV. ISIONAL ACCOUNT ANT A.C.W.A.), aged up to 35, is required whose broad accountancy background and 
UP TO £3 000 P A standard of competence are fully adequate to head up and control an expanding 

a nme staff including a Budget and Cost Accountant and to accept responsibility for intro- 
duction of accounting systems, monthly reporting, capital expenditures control, etc. 
A high degree of intelligence, an analytical logical mind and ability to assess economic 
viability of projects are imperative. 


(Ref. A.3069). To an ambitious young qualified Accountant or Economics Graduate 
this appointment offers an outstanding opportunity to enter upon a commercial 
career and to build up rapidly a high standard of competence in the more sophisticated 
aspects of financial accountancy while training under and assisting the Senior 
Financial Analyst in a wide variety of ad hoc investigations, financial planning, 
budgeting, financial forecasting, review and co-ordination of management reporting 
systems, etc. 


FINANCIAL ANALYST 
UP TO £2,500 P.A. 


Applications under appropriate reference number will be regarded as strictly confidential and should be addressed to Gerald Brown, 
Mervyn Hughes Associates Ltd, 59 St Mary Axe, London EC3, Tel, 01-283 0037. 
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TAXATION 


A Birmingham firm of Chartered 
Accountants is reorganising its taxation 
department. 

A chartered accountant of the age 
group 30-35 with the ability to control 
and develop this side of the practice is 
invited to give details of his experience 
in taxation fields. 

This is an important appointment 
which could lead to admission to 
partnership. 

Box TA 365. 






A SENIOR ASSISTANT, not necessarily 
qualified, required in small to medium C.A. 
firm in country town in South Hampshire. 
Pension scheme, with flat accommodation 
available shortly, if required, Incomplete 
records, taxation and varied general accounts. 
A SENIOR AUDIT CLERK required by 
Worthing chartered accountants — permanent 
position with pension scheme and five-day 
week, — State experience and salary required 
to Box AS 5721. f 
AUDIT CLERK REQUIRED by Ealing 
Chartered Accountants. Varied practice but 
essential experienced incomplete records. 
Five-day week. Non-contributory pension 
scheme, Salary by arrangement. — Telephone 
01-567 8836 or write Box AC S58i1. 

AUDIT CLERK REQUIRED, minimum two 
years’ experience, five-day week (articles not 
available). — Lennox, Thompson & Co, . 
323-327 Railton Road, London SE24. 
(Telephone 01-733 6636/2636.) 


AUDIT MANAGER required by West 
End Chartered Accountants, He-shotld 
be qualified, and experienced in super- 
vision of audits in medium-sized com- 
panies, Ability to communicate with 
clients is necessary as well as sound 
technical competence. Prospects for ad- 
vancement, including partnership, are 
good. Commencing salary not less than 
£2,500 p.a. plus pension scheme etc.. 
— Box AM 9891. 


ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


ZS THE CHANCE TO WORK WITH 
COMPUTERS 


You will have.the opportunity to:— 
x SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


x LEARN THE-MODERN METHODS OF 
BUSINESS MANAGEMENT 3 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments, 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local interviews can be arranged. 





WANTED 


by progressive Chartered Accountants 
in West End 


A qualified accountant with managerial experience for Audit 
Senior/Manager. The salary range is £2,250-£2,750 and the 
successful applicant must have initiative and the ability to make 
decisions without supervision. 

If you think that you have the necessary requirements for this 
position, write, giving full details, to Box WB 460. 


Rapidly-expanding West End Chartered Accountants have the 


following senior vacancy 


Personal Assistant 


to the Partners, dealing with taxation, everyday administration 


and client relationships. At £1,750 per annum, this position would 

suit an unqualified but experienced, or a newly qualified, accountant. 

The position is for a person with initiative and the ability to work 

and make decisions without supervision. — Write, giving full 
details, to Box RE 459 
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PA. TO PARTNER 
City. Circa £2,000. Medium-sized firm. 
Wide variety of audits. 


SENIORS 

West End. Up to £2,400, Medium-sized 
firm, Well experienced unqualified men 
up, to 45. 


SENIOR 
City. Circa £2, ren oe A.C.A. or 
A. C. C. A. Large fir 


SENIOR 
City. Circa £2,250. Potential partner 
3/4 years. 


LADY AUDITOR 
T £1,500-£1,800. Internal accounts 
wor 


SEMI-SENIOR 
Krees End. £1,300-£1,400, Small friendly 


SEMI-SENIOR 
WOZ. £1,300-£1,400. Medium firm. 
Progressive post, 


SENIOR 
West End. Up to £2,500. Small/medium 
firm. Little travelling, 


SENIOR 
City. £2,400-£2,500. Medium/large firm. 
Progressive position for right man. 


MANAGING SENIOR 
City. £2,300-£2,500. Well established 
medium-sized firm. 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


243 REGENT STREET, LONDON Wi 
TEL. 01-437 6063 


AUDIT MANAGER 
A small/medium firm in the City are 
seeking a qualified man to deal with 
large public company audits. Salary 
range £2,750-£3,000. 


AUDIT MANAGER 

A young qualified accountant is required 
by a medium-sized City firm to deai with 
an important block of audits. Starting 
Salary circa £2,400. 


AUDIT MANAGER 

An 8-partner firm in the West End are 
seeking a well experienced Audit 
Manager who has a good knowledge of 
taxation. Good opportunity to progress, 
Salary circa £2,500, 


SEMI-SENIOR 

A young man at the intermediate stage of 
his examinations is sought for an interest- 
ing post with a medium-sized firm. 
Starting salary £1,300. 


SENIOR 

A small/medium firm in the West End 
are looking for a young A CA. wishing 
to deal with medium-sized audits. 
Taxation knowledge is not important. 
Starting salary £2,250. 


SENIORS/SEMI-SENIORS 

We have many vacancies for partly 
qualified and unqualified men in all 
areas. We suggest you contact us and 
find out for yourself the opportunities 
and salaries (£1,000-£2,000) available to 
you, 


TAXATION MANAGER 

City. £3,250. Large firm seek a qualified 
man to lead a large Taxation Depart- 
ment. 


TAXATION SENIOR 

A large West End firm have a vacancy 
for a qualified A.C.A. or A.C.C.A, with 
good experience of company taxation. 
Starting salary circa £2,250. 


TAXATION SENIOR 

City. £1,850-£1,900. Young qualified 
man wishing to specialise in taxation is 
offered a good opportunity to specialise 
in this field by a medium/flarge firm. 


TAXATION SENIOR . 

West End. £2,250-£2,500. Medium- 
sized firm with well established taxation 
department. 


PERSONAL TAXATION SENIOR 
City, Starting salary up to £1,750. Young 
A.T.LI. wishing to progress. 


PERSONAL TAXATION 

More vacancies than ever before for 
Taxation Assistants in the City and West 
End. Applicants should have had at 
least one/two years’ experience of 
Personal Taxation either in the Profes- 
sion, Bank or Inland Revenue. Oppor-~ 
tunity to advance to Company Taxation 
work if desired. Salaries £1,000-£2,000. 





FINANCIAL ACCOUNTANT 
£1,700-£1.850. West Middlesex. A 
substantial Department Store are seeking 
a newly qualified or near qualified man, 
aged around 25, to take sole charge of 
accounting matters, 


INVESTMENT ANALYST 
£2,000-£2,500. City. SE company. 
A man, aged around 30, need not neces- 
sarily be qualified but should have had 
some experience of this work. 


FINANCIAL ACCOUNTANT 
£1,600-£1,750. City. Building Con- 
tractors. Above average young partly 
ualified accountant to be trained in 
this country for tours abroad. 


INVESTIGATION ACCOUNTANT 
Up to £2,500. South Coast. A holding. 
company seek a young qualified man to 
do investigation work. Must have good 
taxation knowledge. 


CHIEF ACCOUNTANT 

£2,500 plus car. Herts. Car main dealers 
require a man in his late 20s. Must be 
able to control staff and prepare monthly 
accounts for processing via computer 
bureaux, 


INTERNAL AUDITOR 

£1,600-£1,750. Intermediate or finalist 
A.C.A., A.C.C.A., or A.C.W.A. Knowl- 
edge of computer processing useful. 
Age 22-25. 


Audit Senior 
up to £2,500 


We are seeking a Chartered Accountant to take on supervisory 
responsibility for a group of audits. There are regular opportunities 
for investigation work. 

‘ Applicants should have had experience with a large firm and be 
prepared to shoulder responsibility as befits a possible future 
partner. 

| Apply in strictest confidence to the Staff Partner, Box AS 370. 


QUALIFIED ACCOUNTANTS 


SCOTLAND NORTH-EAST ENGLAND 


Thomson McLintock & Co. have vacancies for young qualified 
accountants of ability in the following offices: 

Scotland — Glasgow North-east England — Sunderland 

| Darlington 
Newcastle 
The appointments offered provide: 


The opportunity to gain experience from a variety of i interesting 
' audit work on which modern techniques are applied. 
Prospects of promotion in due course to senior posts. 
| Organised training, both within the firm and on external 
| courses. 
`. Attractive salaries. 
' Opportunities for specialisation in investigations, taxation and 
management consultancy work or to transfer overseas within 
the organisation. . 


Applications should be addressed to: 

Staff Partner, 216 West George Street, Glasgow C2 (for Scotland) 
Staff Partner, Milburn House, Newcastle upon Tyne, NEI 1PS 
ue North-east England) 


Audit Manager 


A national firm of chartered accountants requires an experienced 
and competent audit manager for its major office in the City of 
London because of reorganization and growth. Essential require- 
ment Is the ability to deal with audits of large groups of companies, 
including computer installations, by modern procedures and efficient 
staff organization. Applications must be from qualified accountants 
with several years’ post-qualification experience with medium or 
large firms. Starting salary by negotiation according to abilities, 
experience and age. Pension scheme. ~ Box AM 402. 





International Tax 


An opportunity arises for chartered accountants to 

join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. . 
The applicants should have a good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 
experience will be provided. 

Please telephone or send brief particulars to` 

D F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 
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QUALIFIED ACCOUNTANT 
| > CARDIFF 


Cardiff office of Jarge national firm of Chartered Accountants requires young and 
ambitious qualified man, preferably with post-qualification experience of company 
and personal taxation and willing to advance knowledge by further training with a 


view to building up and taking charge of specialist tax department. 


Salary negotiable according to experience — non-contributory pension and life 
assurance — three weeks’ annual holiday and any existing arrangements for 1969 


honoured. 


Applications in strict confidence, to L. G. Gibson, W. McG. Holmes, 


W. E. Nightingale or Mrs M. L. Willis. 


‘MERVYN HUGHES & COMPANY 


Specialists in Public Practice Accountancy Appointments 
Trent House, 59 St Mary Axe, London EC3 


Tel. 01-283 0037 (reverse charges) 


TAXATION MANAGER 


We are a medium-sized firm of London Chartered 
Accountants and we are seeking a man who can supervise 
an expanding and busy tax department. He must also be 


able to contribute positive thinking to our clients’ tax 
problems. He should be a Chartered Accountant, looking 
for a partnership within the next few years, having had 
ample taxation experience since qualifying. We anticipate 
a starting salary in the region of £3,000 p.a. with fringe 
benefits. 

Please apply Box TM 479. 
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CHARTERED ACCOUNTANTS 
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ACCOUNTING 


STAFF SELECTION. 


25/30 King Street, London EC2 
(MON. 0422) 


YOUNG QUALIFIED man for EC2 
C.A.s to be involved initially on a large 
audit. Around £2,000. . 


TAX SENIOR with experience of C.G.T. 
on quoted securities, for City CAS, 
To around £1,800. 


OVER 40? Unqualified men with good 
recent professional experience required 
for medium-size audits by West End 
firm. Good salaries. 


ANNUAL RETURNS etc. WI C.A.s 
seek mature A.C.I.S. or similar. No 
registration work. £1,500--£2,000. 


TAX MANAGER for large Property 
Group in City. Varied work. From 
around £2,000, 


AL AUDITOR for expanding 
old-established mail order company 
SW18. Suit young man who is studying. 
Around £1,500. 


STOCKBROKERS require young quali- 
fied men to produce quarterly accounts, 
assist with New Issues, etc. £2,500, 


MANAGEMENT ACCOUNTANT. A 
young A.C.W.A,. with manufacturing 
experience to install budgetary control, 
do cost investigations, etc., for com- 
puterised motor accessories company, 
near Heathrow. Start at £2,500. 


WAGES SUPERVISOR for above 
company — 900 on payroll. £1,500- 


MANY other commercial and profes- 
sional vacancies. Come and register now. 





AUDIT MANAGER required by Lon- 
don-based Accountants to deal with an 
important Block of audits. Applicants 
must be willing to travel and should 
preferably be single. Partnership pros- 
pects for suitable applicant in two/three 
Vents", 

Starting salary £1,750-£2,250. — Box 
AM 9895. 


AUDIT CLERKS REQUIRED for general 
practice or as taxation specialists. Excellent 





. prospects and working conditions, Assistance 
- with removal expe 


nses. — Pentin, Neame & 
Co, 17/19 St George's Street, Canterbury, 
ent. . 

AUDIT CLERKS, ~ West End accountants 
require junior and semi-seniors. Varied prac- 
tice. Salary according to experience. — Apply 
in writing, setting out details of experience 
and salary required, to Box AC 5793. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience in the pro- 
fession. Good salaries will be paid and there 
is a non-contributory pension scheme. — 
Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 





BRIGHTON CHARTERED AC- 
COUNTANTS have a vacancy in Senior 
position, for a person, preferably quali- 
fied, to take charge of a Department 
responsible for the affairs of a number of 
clients. Varied and interesting work 
covering accounting, audit and taxation, 
in firm with modern outlook and tech- 
nique. Five-day week, pension scheme, 
car allowance, and further prospects to 
suitable applicant, — Box BL 5722. 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 


managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 3 


Starting salaries will be commensurate with the ability and experience of the 
applicants, The firm operates a contributory pension scheme. 


Applications should give full details of age; education, qualifications and experience 
and should be addressed to The Staff Partner: 


London and South Coast: 


Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 


Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol I. 


Birmingham and Coventry: 


Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 


Brazennose House, Brazennose Street, Manchester 2. 








QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience — varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes A 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 59 St Mary Axe, 
London EC3 (01-283 0037). 





R. H. March Son & Company have a vacancy for a qualified 
Personal Assistant to their Senior Partner. The position will appeal 
to young qualified Chartered Accountants and is an opportunity 
to obtain a wide range of experience covering all aspects of Ac- 
countancy, including Taxation, Receivership, etc. An excellent 
commencing salary will be paid, three weeks’ holiday and non- 
contributory pension scheme. There are also vacancies for qualified 
staff with similar terms of employment. 

Apply: Baltic House, Mount Stuart Square, Cardiff. Phone 32255. 
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BIRMINGHAM (Edgbaston) chartered ac- 


countants require semi-senior assistant to a 
partner, Excellent prospects for advancement. 


Sal and bonuses etc, b iation, — 
Box-BE 5801. ee as 
CHANNEL ISLANDS. — Chartered account- 


ants require personal taxation senior. Senior 
assistant also required for dealing with com- 
pany formation matters. Experience of 
Channel Islands tax and -company law not 
ee prope Accommoda~ 
- tton can De arranged in first instance, — 

CA 5812. R SS 


; | CHARTERED ACCOUNTANT 


Rowley Pemberton Roberts & Co 
» have a vacancy in their City office for a 
qualified Accountant with at least 3 
years’ post-qualification experience, This 
is ja top a, and Bean the 
appropriate salary with good prospects. 
Applicants should therefore be looking 
to the profession for their future carcer 
and be energetic, ambitious, and able to 
. accept responsibility. 
- ` Write to Staff Partner, 9 Bishopsgate, 
oi EC2, quoting ref. PTB/AT. 





CHARTERED ACCOUNTANT with at 


least two years’ experience since qualifying 
dees as manager for the Canterbury office 
of a London firm of chartered accountants, 
The successful applicant must be able to 
` deal directly with clients in a practice which 
is expanding and to contribute to its con- 
tinued growth. Salary by negotiation. Con- 
. Gw? Pension scheme. — Reply Box 


TERED ACCOUNTANTS, Hitchin, 

Herts; require senior audit clerk, qualified or 
unqualified. Knowledge of incomplete 
records and taxation essential. Wide range of 
vore ceed salary offered. —- Apply Box CA 


CHARTERED ACCOUNTANTS in King- 
~ ston upon Thames area require managing 
clerk responsible directly to partners on 
company audits and taxation. Salary nego- 
Gable but not less than £1,500. — Box CA 

= j? 





` | 
. CHARTERED ACCOUNTANTS. - 
SE firm offers £2,000 pa and 
good prospects to a qualified accountant 
with] three years’ post-qualification 
experience in the profession, 

There are also vacancies for newly 

... qualified accountants and finalists. 
S This is a lively firm with young staff 
` and Good office accommodation in a 
pant part of England. ~ Box CA 





S | 

CHARTERED ACCOUNTANTS require. 
` senior assistant. Good experience incomplete 
records, taxation, interviewing etc. Respon- 
sible ‘position. Interesting and varied work. 
— Write particulars ‘and salary required, 


D 


 " ACCOUNTANT. 


CITY “CHARTERED. ACCOUNTANTS 


.| have vacancy for semi-senior audit assistant 


with at least two years’ experience in a pro- 
fessional office. Salary according to experi- 
ence. Luncheon vouchers. — Box CC 5794. 
CORNWALL CHART) ACCOUNT- 
ANTS require senior and semi-senior audit 
assistants for interesting and varied work. 
Pleasant working conditions and staff pension 
scheme. — Apply with details of experience 
and salary required to Lodge & Winter, 
19 Lemon Street, Truro, Cornwall. 

EAST ANGLIA. ~ Senior clerks, preferably 
but not necessarily qualified, required as 
personal assistants to partners. Experience 
with incomplete records desirable. Able to 
accept responsibility. Intention is for success- 
ful applicants to be trained for either 
managerial or partnership positions, Realistic 
salary, pension and life assurance benefits. — 
Write Box EA 5734. , 

EAST KENT. - Senior audit clerk, not 
necessarily qualified, but experienced in 
taxation and incomplete records, required for 
modern office. Salary scale £1,600-£2,000, - 
Box EK 6371. 
EXPERIENCED SENIOR ASSISTANTS 
required by London chartered accountants 
for interesting and varied tax and audit 
work, — Write with details of qualifications, 
experience and salary scale envisaged to 


Box ES 5723. 


HARROGATE CHARTERED ACCOUNT- 
ANTS have vacancies for newly-qualified 
staff, or unqualified assistants with experi- 
ence, Commencing salary in range of £900- 
£1,500 according to experience. Excellent 
prospects for suitable applicant. — Write 
with full details to Box HC 5804. 

JUNIOR ASSISTANT for audit duties re- 
quired by certified accountants, Charing 
Cross. Salary according to age and experience 
but not less than £500. Examination and 
study assistance given. — Box JA 5816. 
LEEDS, — Medium-sized firm of chartered 
accountants require finalist or newly-qualified 


. man. Good salary and experience available 


in a progressive firm using modern techniques 
in its work. — Please reply to Box LM 5688. 
LINCOLN CHARTERED ACCOUNT- 
ANTS require a qualified or unqualified 
senior assistant with experience of incomplete 
records and taxation for appointment with 
good salary, prospects and pension. — Box 
LC 5724. 

MALE BOOK-KEEPER/AUDIT CLERK 
required by chartered accountants. Experi- 
enced in P.A.Y.E. — Apply Hart & Co, 
Torrington House, 811 High Road, London 
N12 (01-445 7771). ; 


PRACTITIONERS 
SERVICES BUREAU 


(Employments Section) 


A complete ‘staff selection service for 
Financial, Management and Cost 
Accountants, Seniors, Semi-seniors and 
Book-keepers. New entrants to the pro- 


D 





LAURIE & COMPANY 


91 Moorgate, London EC) 


£3,000-£4,000 

MANAGEMENT ACCOUNTANT 

An Industrial Holding company with 
four U.K. subsidiaries and many asso- 
ciated overseas interests, wish to appoint 
an A.C.A. The role would be that of a 
consultant and the responsibilities to 
review revenue and capital budgets, 
ensure control of group assets, advise 
U.K. companies on accounting matters. 


£3,600--23,500 

FINANCIAL ACCOUNTANT 

A.C.A., aged 28-35, required by City 
office of Industrial organisation. Duties 
include preparation of consolidated 
accounts, summarising and. reviewing 
financial returns, control budgets. Recent 
professional experience preferred as up- 
to-date knowledge of Tax essential. 


To £3,000 

MANAGEMENT ACCOUNTANT 

An appointment for an AC A. or 
A.C.W.A. to be based in London but 
visiting their many companies to advise 
on and devise systems on costing pro- 
cedures etc, Must have drive and 
initiative. Excellent prospects within the 
group. 


OVERSEAS , 
THAILAND. First-class opening for a 
newly-qualified man with Motor Distri- 
butors, Interest in cars desirable. Good 
basic salary, car allowance and other 
excellent fringe benefits, Single 23-25. 
ECUADOR. Oil company need qualified 
Accountants, Salary £2,800 plus allow- 
ances and free accommodation. ` 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy, Est. 1909 


Accountancy Appointments 
MON. 6301 


MANAGING CLERK 
£2,500- 


Qualified at least three years, able to 
accept responsibility and ‘handle all 
aget; of smail practice in pleasant 
office W1 (eight staff), Share of profits 
after satisfactory year. Suitable only for 
someone capable and willing to work 
hard and demonstrate complete loyalty. 
~ Box MC 9942, 


MID-ESSEX CHARTERED ACCOUNT- 


Swallow, Crick & Co, Priestgate, Peter- 
borough, ; 





D Ir 
CHARTERED ACCOUNTANTS, sub- 
stantial South Coast practice, require: 


a pil ae e e 
(1) Audit team manager, with the ability, 
personality and initiative to relieve 
hard-pressed Partners. 


(2) Senior and semi-senior staff, experi- 
enced in incomplete records and 
small to medium audits. - d 


(3) Lady, qualified and similarly experi- 
enced. 

Salariés on a realistic scale, pension 

scheme, five-day week. — Fullest details 

to eg Partner, Box CA 9851. 





CHARTERED ACCOUNTANTS (Sussex) 
-with an expanding practice have a vacancy 
for a taxation assistant with previous experi- 
r ence. Gobd prospects for right person. Five- 
day week, — Apply Box CA 5815, 
CHARTERED ACCOUNTANTS with 
established practice in Liverpool Street area 
seek experienced C.A. with view to partner- 
ship after, probationary period. Commencing 
. remuneration negotiable, --. Write to Box 
2003, c/o C.R.S. Ltd, Pemberton House, 4-8 
East Harding Street, London ECH. ` 
CITY C.Ais, medium-sized and ver varied 
practice near Mansion House tube station 
require unqualified semi-senior. Some knowl- 
edge ‘of personal tax desirable but not essen- 
tial. No travelling. Pension scheme. — Write 
Box 5705. 
CITY OHARTERED ACCOUNTANTS 
(four parthers) require qualified assistant to 


E take charge of a block of clients. It is in- 


tended that the successful applicant will be 
made a partner within a short period. A 
competitive salary. will be paid, depending on 
Spe w ~" Write with details to Box 


e r 
en E 
| 


d 





fession also sought: 


SENIOR ASSISTANT £2,500++- 
City firm of Chartered Accountants 


require A.C.A. in mid-20s to participate ` 


in expanding practice. Profit-sharing, 
Pension and overtime paid. 


CHIEF ACCOUNTANT £2,500 
A.C.A. (25-34), with industrial experi- 
ence required by Herts motor engineers 
to organise and run established inte- 
grated accounting system to fit in with 
the requirements of a Computer Service. 
Prospects of Directorship in 2/3 years. 


ASSISTANT ACCOUNTANT £1,800 
Middlesex manufacturing Engineering 
Company seeks ` recently-qualified 
A.A.C.C.A. or A.C.W.A. (or Finals 
student) to assist Chief Accountant. 
Applicants with experience in engineer- 
ing industry will be at an advantage. 


RECENTLY QUALIFIED ` £1,750+- 
Small/medium West End firm seeks 
young A.C A. wishing to develop profes- 
sional career. Salary for a more experi- 
enced man would be negotiable. 


A.C.W.A. or A.A.C.C.A. 

STUDENTS to £1,500 
Large manufacturing Company, Rain- 
ham, has vacancies for partly-qualified 
young men (not over 25) to jain one of 
their Divisions embracing Budgetary 
‘Control, Standard Costs and ICL 
Computer. Excellent opportunity for 
men wishing to establish themselves with 
an important group of Companies 
offering a sound career. : 


COLLEGE CHAMBERS 
102 CRANBROOK ROAD 
ILFORD, ESSEX 
Tel, 01-554 3484 : 


(Nord Station is 14 minutes from 
Liverpool Street) 


t 








ANTS require assistant for tax department., 
Applicants should be experienced in per- 
sonal return form work and capital gains tax. 
Prospects of ultimately taking charge of 
specialist department. — Box ME 6341. 
MID-ESSEX CHARTERED ACCOUNT- 
ANTS require recently qualified assistant 
or November finalist. Good prospects in 
varied practice, Pension scheme. Five-day 
week with three weeks’ holiday. — Details to 
Box ME 6342. i 

NORTH LONDON ACCOUNTANTS re- 
quire senior assistant. Not necessarily quali- 
fied but must have good audit, taxation and 
incomplete record experience. ~ Full details 
of previous experience and salary required to 
Box NI. 5805.. 

PEAT, MARWICK, MITCHELL & CO of 
7 St James’s Square, Manchester 2, have 
vacancies for young, qualified Accountants 
who wish to further their careers and experi- 
ence in modern auditing techniques, investi- 
gations and company taxation. Training 
given in modern techniques. Good starting 
salaries are paid. 


PERSONAL TAX 


Andrew W. Barr & Co require experi- 
enced assistant for personal tax section 
with view to promotion to manager 
within two years. Initial salary circa _ 
£1,500. — Please write Staff Partner, 
22 Upper Brook Street, London W1. 


QUALIFIED ACCOUNTANT required 
for professional office in Cambridge. 
Applicants should be under 35 with ex- 
perience in controlling audits. Good 
working conditions, five-day week, three ` 
weeks’ annual holiday. — Apply Chater& 
Myhill, 10 Jesus Lane, Cambridge.” i 
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QUALIFIED MAN required, willing to help 
overworked practitioners in preparing ac- 
counts from incomplete records, Out-work 
preferred, ~ Box QM 5820. 





. READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of work and considerable 
responsibility. Good starting salary will! . 
be negotiated. — Full particulars to 
Ernest Francis & Son, 8 Forbury, 
Reading, Berks. 


REQUIRED. — A qualified accountant of any 
age with the knowledge, vigour and per- 
sistency to specialize in back-duty investi- 
gations undertaken by a firm of chartered 
accountants in general practice near the East 
Coast. Good opportunity for the right man. 
~ Apply to Box RA 5712. 

SALARY FROM £2,000 pa for recently 
qualified accountants with annual reviews. 
Chartered accountants with international 


ractice have vacancies in their London and | 
irmingham offices. Thirty-month service | 


contract includes six months in North 


America at local rates of pay and passage , 


paid. Excellent opportunity of gaining 
experience in use of modern audit techniques, 
investigation and consultancy assignments. — 
Write with full personal details to Box 
SF 5735. ` l 
SENIOR ASSISTANT, experienced in audit 
and investigation work required by certified 
accountants, Charing Cross, Salary £1,750 
upwards. Prospects unlimited, -Box SA 5817. 
SENIOR AUDIT CLERK required by firm 
of ‘chartered accountants in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
flat available. — Apply, stating age and 
experience to Box SA 5767. 

SOMERSET CHARTERED ACCOUNT- 
ANTS require young chartered accountant 
of good experience who is looking for a posi- 
tion which could lead to a partnership. — 
Apply Box SC 5818. 





SOMERSET/DORSET 


A busy audit circuit with wide variety of 
medium-sized clients await as Manager, a 
Chartered Accountant with professional 
experience since qualifying. Modern 
audit techniques are applied and the 
right applicant can expect a salary up to 
London rate. The opportunity for a 
young man wishing to utilize an up-to- 
date approach to his: work, yet livingin « 
glorious country where good housing 
and education are available. , 
Apply by letter confidentially to . 
A. M. Cooper, Chalmers, Impey & Co, 
Bank Chambers, Yeovil. : 





ST ALBANS CHARTERED ACCOUNT- 


ANTS require two unqualified senior or semi- ` 
senior audit clerks for responsible and Dro: ` 
gressive positions, with a wide variety of | 


work, including incomplete records. Good 
professional experience is essential. — Please 
write, giving full details of experience, age 
and salary required, to Box SA 5757. 
SUBST. XP 
(six branches) seek chartered accountant, 
aged 28-35 years, with first-class professional 
experience, preferably sound practical man- 
agement accounting experience and knowl- 
edge of computer audits. The position will 
rovide responsibility and large measure of 
independence in forward-looking firm to 
successful applicant who wishes to settle in 
Gloucestershire. Persons who wish to return 


to practice will be considered provided their. 


industrial experience was substantial and of 
reasonably short duration. Replies should 
give comprehensive information. — Box SE 
5819. 





TAXATION ASSISTANT 


Leading West End chartered practice 
specialising in high grade personal and 
trust taxation require assistant. with 
suitable background experience. Excel- 
lent salary and benefits with opportuni- 
ties for first-class experience will be 
given to applicants from mid-twenties 
upwards. — Box TA 9930. 





TAXATION. — Are you interested in personal | 


taxation? If so we have a vacancy in our 
taxation department for a person who is 
experienced in tax. The work is of a respon- 


sible nature and the salary is commensurate - 
with experience. There is a superannuation - 


scheme, luncheon vouchers and a three-week 
annual holiday. ~ Please write with particu- 
lars of age and experience to Ref. J, Pannell 
Fitzpatrick & Co, Lee House, London Wall, 


` i London E 
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TAXATION ASSISTANT with experience 
of personal tax work required. ~ Full particu- 
lars to Peat, Marwick, Mitchell & Co, 
Ronn Court, The Close, Norwich, 


* 





TAXATION 


City Chartered Accountants require an 
assistant in their Taxation Department 
to deal mainly with Personal Taxation 
work. Some trust experience desirable - 
but not essential. Permanent position, 
good commencing salary, asion 
scheme, three weeks’ annual holiday. — 
Apply Box TC 9855. 


TAXATION. — London chartered account- 
ants have a vacancy for an ambitious young 
chartered accountant with at least one year’s 
post-qualification taxation experience and 
able to come through to partnership level in 
two to three years. Salary by agreement. ~ 
Write with full personal details to Box 
TL 5736, 





TAXATION MANAGER — 
COLCHESTER 


Bland Fielden & Co wish to appoint a 
Manager to administer their Tax depart- 
ments. This is a new appointment and 
future prospects are excellent. Experience 
of all aspects of Personal, Capital Gains 
and Corporation Tax are essential. 
Qualifications are not essential, but 
preferred age under 50. Pleasant working 
conditions; Pension scheme; assistance 
with housing; Salary by negotiation. 

Write in first instance with full details 
of age, experience and present salary to: 
Staff Partner, 11 Sir Jsaac’s Walk, 
Colchester. 





TAXATION MANAGER 


Medium-sized firm of Chartered Ac- 
countants in Central London require a 
Taxation Manager with several years’ 
experience, capable of work of consider- 
able responsibility. An attractive starting 
pod will be paid. ~- Apply Box TM 


TAXATION MANAGER REQUIRED 
by West End firm of Chartered Ac- 
countants. Must have had several years’ 
experience in all aspects of Company 
taxation and capital gains tax. Salary 
£2,250--£2,750 p.a. according to experi- 
ence. Luncheon vouchers. Pension 
Scheme, Five-day week. Three weeks’ 
holiday, - Box TM 9811, 





YOUNG. 
CHARTERED ACCOUNTANTS 
Chartered Accountants invite applica- 
tions from young qualified men and 
May finalists for appointments in their 
offices in London, the Midlands, the 
North and West Country and in 

Scotland. ; 

These appointments provide the 
opportunity to obtain practical knowl- 
edge of modern techniques in the practis- 
ing side of the profession and also a 
valuable insight into the working of big 
industrial and commercial undertakings. 
They are particularly suitable for 
recently qualified men who wish to 
broaden their experience before deciding 
the pattern of their long-term careers, 

Training in the firm’s methods is 
given, There are opportunities to travel 
abroad, Good salaries are paid and 
the prospects for rapid advancement in 
an expanding organization are excellent. 

Please write in confidence to Box 
YC 9830, giving brief personal pat- 
ticulars and stating the part of the 
country in which it is desired to work. 
Local interviews will be arranged. 








COMMERCE 
AND INDUSTRY 





ACCOUNTANT / OFFICE MANAGER 
(A.C.A.) for London TV rental company. 
Duties include usual accountancy (assistant 
employed for wages and purchases ledger), 
together with organization and control of 
small head office staff and some management 
accounting. Starting salary £2,000 p.a. - 
Apply in own writing giving age, experience 
and present salary. — Box AO 5749. 
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AAA urgently require qualified/unqualified 
accountants and D.P. staff for professional/ 
commercial permanent/freelance appoint- 
ments, All areas £900-£3,500 plus. — Tel. 
(24 hours) 61-794 0202, A.A. Agency, 457 
Finchley Road, London NW3. ` 
ACCOUNTANT. — A progressive company 
in the Tonbridge area require a young quali- 
fied accountant to be directly responsible to 
the Deputy Managing Director for all ac- 
counting functions. The salary will be com- 
mensurate with the successful applicant’s 
experience and potential. There are excellent 
prospects for future advancement to top 
management level. Applications, which will 
be treated in confidence, should give details 
of age, qualifications, experience, present 
salary and should be addressed to the 
Managing Director, Box AA 9934, 
ACCOUNTANT — GENERAL ACCOUNT- 
ING (age 23-27), required in SW1. Oppor- 
tunity for qualified man with some industrial/ 
commercial experience to gain further experi- 
ence and promotion within large organiza- 
tion. Salary £1,750. - Reply with details of 
experience to Box AG 5777. 
ACCOUNTANT, Seet quentied, re- 
quired by Kennards (Staines) Ltd, a newly 
rebuilt department store (300 staff} of 
Staines, Surrey, a member of the Debenhams 
Group. Applicants will be responsible to the 
Company Secretary resident in London, for 
all office procedures and administration and 
for the preparation of the balance sheet and 
accounts etc. Excellent opportunities for pro- 
motion within Britain’s largest department 
Store group. ~ Applications giving age, 
oe and experience, to L. A. 

nnett, F.C.LS., Secretary, Swan & Edgar 
Ltd, Piccadilly Circus, London WIA 2AY. 
ACCOUNTANT required, as assistant to 
company secretary, for the head office of the 
Canvin Group of Companies. Good salary, 
excellent prospects. Modern house available 
in good residential area, - Apply in writing to 
the Managing Director, E. Canvin & Son Ltd, 
Harpur Street, Bedford. 


ACCOUNTANT 


Required by Company specialising in 
Plant Hire and Manufacturing activities. 
Applicants, who should be suitably 
qualified, will be required initially to 
install a comprehensive costing system. 
Age 25-35, 
Contributory Pension Scheme. 


Applications, in writing, to: 
Staff Manager 
Ahelson & Co (Engineers) Ltd 
2297 Coventry Road 
Sheldon, Birmingham 26 








ACCOUNTANT/COMPANY SECRETARY 
DESIGNATE 


Timber Importers in Liverpool require 
a qualified accountant to take charge of 
all accounting functions. The company 
is expanding rapidly and offers a salary 
of up to £1,750 p.a., free life assurance 
and a pension scheme. Three weeks’ 
holiday. A man willing to use his own 
initiative and work hard will receive 
every encouragement. — Write, giving 
personal details to The Managing 
Director, Irvin & Sellers Ltd, Forge 
Street, Liverpool L20 832, or telephone 
Mr Gerrard to arrange an interview. 





CHIEF ACCOUNTANT 


required by medium-sized Manufacturers 20 miles NW. of London to re-plan 
accounts and costing systems of rapidly expanding firm. Excellent prospects including 


Pension Scheme, for man of initiative. - Box CA 9902. 








GARDNER MERCHANT 
LIMITED 


(A Company in the Trust Houses Group) 
Divisional 
Accountant 


Internal promotion within Gardner Merchant 
Limited has now produced a vacancy in the 
Hospital and School Services Division for a Divi- 
sional Accountant. 

The Divisional Accountant will be directly -re- 
sponsible to the Managing Director for the total 
accounting activity of the Division and will be 
required to make a real contribution to Manage- 
ment on financial matters. 

The position will appeal to a qualified Accountant, 
probably in the age range 24-26, who now wishes 
to take responsibility for a complete accountancy 
Operation. 

Salary will be negotiable according to experience 
and ability and future promotion prospects for the 
successful candidate are excellent. Conditions of 
employment and fringe benefits within the Group 
are first class. 





All applications will be treated in the strictest 
confidence and should be addressed to:- 


The Executive Development Manager 
th Trust Houses Group Ltd. 
166 High Holborn, London, W.C.1. 
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A vacancy occurs in the Comptroller's Division of a leading industrial Group with wide 
international connections in the business systems, business machines and associated fields 
for a young, qualified accountant to join a small Internal Audit team. 

Candidates should be Chartered Accountants under 30 years of age, with preferably two 
years experience in a commercial or industrial environment since completion of articles. 


Although based at Group Head Office, the post involves short but frequent periods of 
travel in the U.K. The salary offered will be related to the candidate’s qualifications, 
age and experience. There is a contributory pension scheme. 

This is an excellent opportunity for a professional accountant to develop his 
industrial accounting experience and move into a post of executive - 

responsibility within the Group. 


Please write giving career details concisely to: 
Mr. W. H. Danson, Manager — Group Personnel Services, 


Lamson Industries Limited, 
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ı ASSISTANT ACCOUNTANT 


A recently qualified accountant required 
by'a leading City company of inter- 
national metal merchants. An excellent 
, opportunity for a man aged 21-30 wish- 
ing to make his career in commerce. 
Commencing salary in the range of 
£1,750-£2,250 p.a. 
ae in writing to Box AA 


E GER EEN EE 
ASSISTANT REQUIRED for Secretary of 
private Company of dispensing opticians in 
London W1. Final examination not essential. 
— GE in writing to Secretary, 
Hamblins, 1 Langham Place, London W1. 
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itheir London Headquarters. 


IThis is a new post as a member of the senior 
‘management team, reporting to the Financial 
Director. The position offers a challenge to the 
right man, who will be expected to take a real 
ipart in the development of the planning function 


mas oi the Group. 


His main responsibilities will include production 
of annual budgets and five-year plans, liaison 
With management of the operating units of the 





, Borax Consolidated, an international company 
" within the RTZ Mining and Industrial Group have 
la vacancy for a Financial Planning Manager at 


LHE 


ASSISTANT ACCOUNTANT. - Applica- 
tions are invited by an old-established firm in 
Central London, from experienced account- 
ants. Age about 30-35, An accounting quali- 
fication will be an advantage but is not 
essential, Experience in all aspects of account- 
ancy to final accounts including wages and 
PAYE. Eventual appointment as company 
secretary and accountant envisaged. Starting 
salary in the range of £1,750-£1,850. - Apply 
Box AA 5821, 

FINANCIAL ACCOUNTANT required by a 
bakelite xylonite company. Responsible to 
management accountant for preparation of 
detailed monthly and annual accounts. — 
Write briefly stating qualifications, age, ex- 
perience and salary required to Management 
Accountant, Expanded Rubber & Plastics 
Ltd, 675 Mitcham Road, Croydon, Surrey. 
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CHARTERED ACCOUNTANT re 
quired as Chief Group Accountant 
responsible to Managing Director of 
recently floated Public Company in- 
terested in expansion by acquisition. 
Present turnover approx. £3 million. 
Based on London. Successful applicant 
should be no more than 35 years and 
have good managerial qualities, be 
interested in engineering and merchant- 
ing and able in management accounting 
and costing techniques. Initial remunera- 
tion dependent upon applicant but 
envisaged to be in £2,500-£3,000 range 
with good prospects. - Full details to 
Box CA 9508, 


RIO TINTO-ZINC CORPORATION 





Financial Planning Manager 


RTZ Group Headquarters in London, and the 
evaluation of new capital expenditure projects. 
The successful candidate will be a qualified ac- 


countant probably in the age bracket 30-40, and 


preferably with experience of profit planning and 
financial evaluation. A knowlecge of a European 
language would be useful, but is not essential. 

Salary will be negotiable and highly competitive, 
with attractive non-contributory fringe benefits. 


Replies in complete confidence to: C. S. George, 


SW1. 


Borax Group around the world, and with the 


l BORAX 
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BORAX CONSOLIDATED 


LIMITED 
Borax House Carlisle Place London SW1 
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Group Management Development Officer, RTZ 
Services Limited, 6 St. James’s Square, London 


Recently qualified 
ACCOUNTANTS 


(DEA. A.C.C.A: or AWA) 


Smith Kline & French Laboratories Limited is the British subsidiary of a leading international 
pharmaceutical Company with its parent company in the U.S.A. 


We now wish to employ two recently qualified accountants in the Finance Division where 
they will gain valuable experience in all aspects of financial and management accounting. 
In addition opportunities are given for direct involvement in computer systems work. 


The possibilities of early promotion to positions of considerable managerial responsibility 
are very high for the first-class candidate. 


Starting salary will reflect the market value of those positions and all other employment 
i conditions are of the highest order. 


In the first instance please send brief details quoting reference no. A.54826 to: 





A. S. Napier, Personnel Officer 
Smith Kline & French Laboratories Limited 
Mundells, Welwyn Garden City, Herts 


kb 
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ACCOUNTING ASSISTANT. ~ The 
Swire Group, a British-based organisa- 
tion with extensive overseas interests, 
wish to recruit an Accounting Assistant 
for the London office. 

The successful applicant will be aged 
20-23 and hold passes in Part I or Parts 
I and H of A.C.C.A. Examinations, or 
equivalent. He will work mostly with the 
Accountant of a rapidly expanding asso- 
ciated company engaged in air-cargo 
forwarding, assuming responsibility for 
credit control, supervising general 
accounts procedure and assisting in the 
preparation of management accounts 
and information. | l 

Salary will be commensurate with age 
and experience, Three weeks’ annual 
holiday will be given and luncheon 
vouchers will be provided. 

Applications containing full details 
should be addressed to the Administra- 
tion Manager, John Swire & Sons Ltd, 
66 Cannon Street, London EC4, 


A RECENTLY-QUALIFIED ACCOUNT- 
ANT is required by a group of companies in 
the engineering/manufacturing field based 
in the London Airport area. He will be solely 
responsible for supervising the recording 
of data and preparing financial statements 
and accounts, costing and budgeting and 
generally supplying information to manage- 
ment, A knowledge of simple machine 
accounting is desirable. Starting salary 
£1,750-£2,250 depending on experience. — 
Box AR 5690. 

CHARTERED ACCOUNTANT. — Oscar 
Faber & Partners, Consulting Engineers, re- 
quire a chartered accountant, aged 30—40 
years, to take charge of the accounting 
function. He will be a key member of a 
vigorous top management team at head 
office in St Albans. He will be a man of 
executive standing familiar with modern 
techniques of financial and budgetary con- 
trol, including the use of computers. The firm 
is expanding and progressive with an inter- 
national practice. Starting salary and pros- 
pects for the right man are excellent. — Please 
reply with full details of education and ex- 
perience to Personnel Secretary, Oscar Faber 
& Partners, 18 Upper Marlborough Road, 
St Albans, Hertfordshire. 

CHIEF ACCOUNTANT requires a qualified 
assistant between the ages of 25 and 35, 
who will be concerned initially with manage- 
ment accounts, with additional responsibili- 
ties for the examination of licensees’ and 
contractors’ sales returns and royalty 
payments, in the course of which he will be 


te $a ttt re 


required to undertake some travelling’ ` 


Starting salary £2,000-£2,500 and good 
prospects for the right man. — Apply to: 
Office Manager, National Research Develop- 
ment Corporation, Kingsgate House, 66-74 
Victoria Street, London SWI. 


CHIEF ACCOUNTANT 
required by 
THE BRITANNIA PAED REFINING 


L 
91 FARNHAM ROAD 
SLOUGH 
BUCKS 


An experienced Accountant needed with 
industrial and commercial experience 
who is preferably qualified. Age at least 
2 


Qualification may not be essential pro- 
vided the applicant has the right experi- 
ence, e.g., in the processing industry, and 
is used to supervising the administration 
of small/medium sized company. 

This position may be of interest to 
Accountants studying, having passed at 
least Section It A.C.C.A., Section IM 
A.C.W.A. or Intermediate CA. | 

This job offers wide experience in a 
subsidiary company of a large organiza- 
tion and applicants must be able to 
assumed responsibility immediately for 
the total accounting function. The suc- 
cessful applicant will be responsible to 
the Managing Director and Financial 
Director. 

Salary negotiable from £1,500 per 
annum but an ideal applicant can expect 
more than this. i 

Write with full details of experience, 
age and qualifications under confidential 
cover to Mr M. Gallagher at the above 
address. . 





EXPERIENCED ACCOUNTANT, not 
necessarily qualified, required to take com- 
plete charge of the accounts and financial 
control of an agricultural dealers situated in 
Surrey/Hampshire area. Excellent experience 
prospects for man of initiative and drive. — 
Write, giving details of experience and salary 
required to Messrs Wilkins, Kennedy & Co, 
8 Queen Street, Cheapside, London ECA. 
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JUST PUBLISHED 
ORDER A COPY NOW 


DISTRIBUTION 
COST 
ACCOUNTING 


SCH by a 
R. WARWICK DOBSON, C.A., F.C.W.A., M.I.M.C. 


Silver Medallist, Institute of Cost and Works Accountants 
; A ! l 





Distribution ‘is neglected by cost accountants. Costing started in the factory and unfortunately 
has remained there, In spite of the fact that the expenditure incurred on transferring goods 
(including marketing and selling them) has increased substantially since costing was invented. 


This book is designed to remedy this omission. It Is written for students — particularly cost 
accountancy students — and tells them in an introductory way, how to account for distribution 
costs and prepare cost accounting statements for distribution managers. 


Distribution, like production, is a progress, activity, function, or business area. While produc- 
tion is concerned with making goods and services, distribution is concerned with providing these 
goods and services to the people who want them. To distinguish between distribution in this 
sense and distribution in the sense of physically transferring goods from the producer to the 
consumer, it is usual to describe the latter as physical distribution. In this book, physical dis- 
tribution Is represented by storing and transporting. 


27s 6d net 28s 4d post free UK 28s 8d overseas 
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AUCTION SALE— LONDON AUCTION MART 


TUESDAY, 6th MAY, 1969—3 p.m. 


(unless previously sold) 


AGTON 172/180 High Street 


_ FREEHOLD. Prominent corner close ta David 


<- Greig Led., James Walker (Goldsmith & Silver- 


-Freehold & Leasehold Shop & Office Investments 


NEW BOND STREET No. 124 


LEASEHOLD. (1938 years unexpired £10 p.a.) 
Fine trading location almost opposite Fenwick 


smith} Ltd., etc. Lec at rents salle 524 “Led. Let at ` £10,200 per ann. 
` per ann. 
Ee Ge 740 1971) VALUABLE REVERSION 1971 
EXCEPTIONAL REVERSION 1977, RENT REVIEW 1978 
BLAGKPOOL 74/76 church Street OXFORD STREET nos. 94/98 


FREEHOLD. Located in a section of the thorough- 


fare with 100 per cent multiple occupation. Let to ` 


Prudential Nominees, Ltd., and occupied by 
Saxone, Lilley & Skinner. Let at the low rental of 
VALUABLE REVERSION 1997 £5,000 per ann. 


. BRIXTON 490 Brixton Road 


FREEHOLD. Fine retail position. Let to Etam Ltd., 


LEASEHOLD. (114 years unexpired at £6,009 p.a.). 
Excellent trading position between Richard Shops 
Led., and Horne Bros. Ltd., letat £43,700 per ann, 
RENT REVIEWS FROM 1972 


- OXFORD STREET no. 185 


LEASEHOLD. (978 years unexpired £1,650 p.a.). 


at the low rental of £4,250 per ann, One of the finest trading locations in Oxford Street. 
; Let to Berni Inns Ltd., at £13,500 g 
VALUABLE REYERSION 1975 RENT REVIEW 1982 H per ann 
2/3/4 Carnaby St. and 31/33 Beak St. 
E great (37 years unexpired £1,200 p.a.) PADDINGTON i 
g Excellent corner location. Let at the low rental of 484/486/488 Harrow Road 


»100 per ann. 


VALUABLE REVERSION 198} 


GLOUCESTER i0 Northgate Street 


FREEHOLD. Excellent trading position between 
Stead & Simpson Ltd., and Visionhire Ltd., let at 

£6,000 per ann. (rising to £6,500 in 1981) 
VALUABLE REVERSION 1988 


HARROW 361/363 Station Road 


‘FREEHOLD. Between Boots The Chemists Ltd. 


and J. "desen Ltd., let at 
£5,850 per ann. (rising to £6,500 in 1975) 
RENT REVIEW 1989 


LEWISHAM 72/78 High Street 


FREEHOLD. Modern retail store let to Boots The 
Chemists Ltd. at che nominal rental of 


RENT REVIEW 2019 1,965 per ann. 


MANCHESTER 7/9 Piccadilly 


FREEHOLD., The finest trading location at the 
heart of this first-class shopping centre.- Let to 
Herbert Wolf Ltd. and VW. Barratt & Co, Led., at 
nominal rents totalling £7,700 per ann. 
SUBSTANTIAL REVERSION 1980 


LEASEHOLD. (953 years unexpired £28 p.a.) 
Best trading location. Tenants include The British 
Bata Shoe Co Ltd., Tesco Stores Ltd., erc, Let at 


rents totalling +000 per ann, 
VALUABLE REVERSIONS FROM 1972 


PIGGADILLY Nos. 36/37 


LEASEHOLD. (844 years unexpired at £1 1,310 p.a.) 
Outstanding corner location within 200 yds. 
Piccadilly Circus. Let to Sabena at the low rental of 


0,000 per ann. 
EXCEPTIONAL REVERSION [978 


STAINES 61/63 High Street 


FREEHOLD. Finest retail trading location. Let to 
Midland Bank Led. at £15,000 per ann. 


_ RENT REVIEW 1984 


WIMBLEDON 50 The Broadway 


FREEHOLD, Next door but two to Tesco Stores 
Su permarket let at ,250 per ann, 
VALUABLE REVERSION 1977 ` 
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Healey « Baker 


29 ST. GEORGE STREET, HANOVER SQUARE, LONDON, Wl. ` 01-629 9292 


1 


Solicitors: BARTLETT & GLUCKSTEIN, 199 Piccadilly, London WI 
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= Slough | 
Estates Limited ` 
is establishing 
_ further industrial ` 
— _ estatesinthe 

_ United Kingdom 


The company is VE in acquiring 








Land for industrial development. 
preferably 10-30 acres 


Existing industrial premises and estates 


of good standard, or suitable for conversion 


- Property companies 


provided their portfolio includes some industrial properties 


Please send full details to 


Slough Estates Limited 





Bedford Avenue, Trading Estate; ‘Slou ugh, Bucks. s. Telephone: slough 20303 
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THE CHARTERED 
SECRETARIES 

MANUAL OF 

COMPANY 


' SECRETARIAL 


PRACTICE 


by S. J. S. Eley, ECLS 
and R. C. RE FCL §. 


An entirely new and comprehensive werk 
in loose-leaf form, on modern - 
secretarial practice. l 
Price: £4 10s 
. (by post £4 17s Gd) 


Published under the authority of the 
COUNCIL OF THE CHARTERED INSTITUTE 
< OF SECRETARIES -` 

` pe 
. JORDAN & SONS, LIMITED 
7, 8 and 9 Fetter Lane, London EC4 
Telephone 01-353 8941 





instant 
fitting 


tailoring . vee! 


With hundreds of ‘Sumrie’ Suits: 


Dinner Suits; Overcoats; SSES 
Jackets and Slacks. 


NOW AT 


fe) HERBERT CHAPPELL 


| Leth with ne Bespole Sesloring at | 


"on GRESHAM STREET, EC? 


-BESPOKE TAILORING — 22 SUFFOLK STREET 
HAYMARKET, SW1 
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‘LAMSON PARAGON LIMITED 





free 
offer è 


in response to many: requests from the Accountancy 
profession, Lamson Paragon, the business. forms 
specialists, have issued a new publication, entitled ‘An 
Accountant's Guide to Business Forms’, to assist in the 
analysis of office methods. It sets out to examine the 
part which business forms can play-in promoting, 
efficiency in the small and medium size business. By 
tracing the forms from source to completion, it shows 
that their real cost is notin the paper and printing, but in 
the clerical time involved in processing them. Finally, 
the booklet provides a comprehensive guide to the- 
Paragon range of forms systems, all designed for greater 
office productivity and administrative control. 

This invaluable reference publication is available FREE. 
To receive your copy fill in the coupon and send to:— 








D 


Please send free copy of 


‘An Accountant's Guide to Business Forms’. 


NAME 


COMPANY. 


ADDRESS 


= " Ace. 


LAMSON PARAGON, 
BUSINESS FORMS 


PARAGON WORKS, LONDON, E.16 
TELEPHONE: 01-476 3232- 


Mr Lamson Industries Group 
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| To: Philips Electrical Ltd., Dictation Machine Department, 
I Century House, Shaftesbury Avenue, London W.C.2. 





bereede 










| Gentlemen, Tell me more about the 84! 
l KEEN ee 


| 
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KLEINWORT BENSON ` 


Merchant Bankers 
established 1792 











` Së Mee “(income 7 Tax Paid). wie = E S 


H S g 
t " D 
. i ea 
1 ` ae ` ` i 
D b E 
Y st + t t 
seci t gc) - K 
$ r 
. ~ e D 
H ` 3 D od t 
DH Ve ace : =: ae J 
‘ ` ae a us ; 
5 r A . e, 
OM D Déi ` WM a 
H ihe 3 
‘ 4 


“(i 





-PER 
a a ANNUM 


GR nm Tax paid at Be Ad inf) 








Easy withdrawals if required Er 
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Kleinwort Benson‘does. Nowhere else in the: City ig _- 
a greater concentration of skills to. be found than zg. 
merchant bank. Nowhere else can all the: finaricial ` 
needs of a particular business be more: exactly 
. assessed and more effectively met... 
From the basic: ‘requirements ‘of financial EE to 
A the nianagemient of investments and pension schemes; 
he, Pee eee 2 S | Kleinwort Benson offer a comprehensive : ‘range of 
Së a “PERM AN ENT ~ . services, They include the reorganisation of capital - 


RW NM ` structure; 3 new issues; mergers and ‘amalgamations; . 
“BUILDING SOCIETY | 


and all aspects of export and: international finance. . 


Mew The wé seme ken oe 
~ 


LE =. 





| a. To make'the best use of finance in all its forms, you 
dk | (Phone 01-437 3407/8/9) . |. “are. well advised to consult: Kleinwort Benson. — 
| ve ofëek ` ` acy 8 ee eee 
| 7 47=49'Oxford Street, London wi $ x © gee : 
| “Agencies i in many Towns = " . $ en ‘KLEINWORT BENSON DIMI TED 
a ay... | 20 Fenchurch Street, London, EC3 
7 MEMBER OF. BUILDING: SOCIETIES: pesca leh R . Tel: 01-626 1531 Télex General 264361 
RESERVES GO? eh E GC ; = i Abbey House, Ee Street, Sheffield SI 2GY 
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9 TAXATION SERVICES ` 


Capital Extel has designed ‘its’ services to save the time: of the. hard- pressed 
dies Book professional man. The Extel book helps him in three ways: : | 





, ‘No: Filing The information is given i ity rbound volumes sO no. filing | Is necessary, 
ee ‘Single Ravérerice All the stocks of one company epee in the Boks in-one 
pace 
best seh we ue, Dating Only the latest book and the latest Supplement need be consulted 


for any stock. 


_ = ., ready:soon after April Sth.-It is a comprehensive list in alphabetical order of 
© | all securities quoted in Se and Ireland. The price is 3 E12. e 


Annual The bound volume ter 1968/9 will ‘appear shortly, giving, all dividend detailé 
Dividend. (ex: div. ahd payment dates; ‘new ‘issues; étc:): forthe same. companies. Each 
Record company’ s stocks are concentrated under a single heading, so no time is lost 
in n filing or Cross- -references, The cost: is f1 5, ) 

Reduced Chare. The pair of volumes may he. taken f for £22 E ‘may be 

bad om approval- Tor 14 days.. : aa E DEI 


D 
ee ty 


_ NB Inland Revenue Inspectors signs e-com ntry use these books, 
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apply to: Extel Statistical’ Services Limited ` 


kb 


The new edition, with all adjustments between 1965/6 and 1968/9, will be 


NEEN (Exchange Telegraph Group) => 0.0.0. sot 
Ge SC > -Extel House, East’ Eee Street EE i 
; aLondon ECA .. 2 EE Gi oe Os A EE E a 


- telephone: 01-353 1080 ext 118 Dn o 
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LEADERS 


APPOINTMENTS 


| WREN EXECUTIVE APPOINTMENTS LIMITED 
LEICESTER SQUARE OPPOSITE THE WARNER 
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HENRY BUTCHER CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating In the British Isles id Europe 


FACTORIES, PLANT AND MACHINERY 





H 


` AN INVENTORY. OF PLANT AND MACHINERY 
geet by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 


loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS 


| prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 


“as a-whole (complete with Inventory of Plant and Schedule: of buildings) by Henry. Butcher -&-Co is a-sure - 


in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 


basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
THE DISPOSAL OF FACT ORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 


Manufacturing Property 


seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and E 
wishing to dispose of same. 


HEAD OFFICE 


73 CHANCERY LANE, LONDON WC2 
Telephone 01-405 8411 (9 lines). Grams: Penetraney, London WC2 


_REG 5444 


and are therefore in a strong position to render first-class service to (a) those firms _ 
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A Budget for Inflation? 


T will hardly be disputed that the content of this year’s. Budget 

speech did not merit its inordinate length. It is a commonplace 
among informed economic opinion that the importance of the 
annual Budget for purposes of regulating the economy has, in 
recent years, greatly decreased. Mr Jenkins’s second Budget will do 
nothing to alter that opinion. Admittedly, it was abundantly clear, 
even before the announcement of the. disappointing — indeed: 


disquieting — overseas trade figures for March, that the Ggs 


had little room for manceuvre. 

In his opening remarks Mr Jenkins stressed what was gen: 
erally expected — that he would continue to pursue | a policy 
primarily designed to correct the imbalance in the external 


balance of payments. With imports in March at virtually record 


levels and with a barely perceptible improvement in the trend of 
exports during the first quarter of 1969, the magnitude of the 


Chancellor’s task was self-evident. It was significant that he should 


have reminded the House that despite the growth in UK exports, 
Britain’s share in world trade has continued to decline. — 

Given this situation two policies were open to him. The first: 
would have been to try and offer some incentives to ensure higher 
output and a more intensive export drive. The second was to cut 
back the pressure of home demand, thereby lessening the attrac- 
tions of the home market for UK industry and, correspondingly, 
enhancing the attractions of overseas markets. ‘The first policy was, 
without substantial reductions in the level of public sector 
expenditure, a non-starter. It is idle to imagine that significant 


cuts in the level of taxation payable by successful executives and 


exporters could be introduced at a time when the consumption of 
the rest of the community would have to be reduced. Furthermore; 
by themselves, tax incentives are unlikely to prove as effective in 
the existing economic climate of Britain as many of their advocates 
may imagine. 

It was inevitable, therefore, that the Chancellor should con: 
tinue with the policy he sinbarked upon, albeit rather belatedly, 
last April and later intensified in his November mini-Budget, of 
seeking to deflate private-sector demands. As he pointed out, it 
would be inadvisable to change policy in mid-stream. Thus, the 
only questions which were left for him to answer were, first, the 


amount of additional purchasing power which he deemed necessary 


to withdraw in the coming financial-year and, second, the manner 
of its withdrawal. 
The various proposals. frii increasing revenue will dradu in a 


Zen 


RÉI 


SC 





538 


THE 


full year about £340 million, but only £270- million in 
1969—70. Nevertheless, these: figures understate the 
full extent of the deflationary effects of the budgetary 
out-turn since, even without any changes in taxation, 
the Government would have been in a position in 
1969-70 to repay debt out of the revenue surplus to the 


extent of £537 million; thé additional taxation raises the: 
net repayment to {807 million. The significance of this ` 


figure can best be judged by reference to the outcome 
in 1968-69, when the corresponding figure was {281 
million. The withdrawal of some {300 million in the 
current financial year is thus in keeping with ex- 
pectations. 


i:Considerably- more ‘contentious, however, ‘ate the - 


means outlined by the Chancellor to achieve that 
surplus. ‘For the accounting profession two measures 


in: Fotoe will merit strong. criticisny. The first is 


the 24 per. cent increase in the cor oration tax: to er 
2 P D 45 P 

cent.’ This will cost industry ‘in a full year a further 

£120 million. The‘second, and distinctly more painful, 


exaction is the 28 per -cerit_increase‘in the selective - 
employment tax for males, i.e., from 375 6d 0 a to. 


raiseia futher '£ 123 million. 
“ Admittedly, a Cast can-be argued for? increasing the 
corporation tax. After. all, company profits have been: 


bouyant and a number of chairmen have stated that but: 


for the Treasury they’ would have made larger: dis- 
tributions ‘to’ their ‘shareholders. The Chancellor noted 
that corporate profits had’ risen ‘by 10 per cent but 
industry: can fairly: retort. that ` after ‘allowance. for 


inflation, the risé is by go. means as great and, to thë 


extent -that higher ‘profits reflect greater: efforts and 
higher efficiéncy, the -Chancellor’s' new ‘claim offers 


little incentive to: future efforts. The Chancellor was ` 


certainly right to -concéde that factors other than the 
availability of retained profits are crucial to thé deter- 
mination of the volume of corporate invéstmenit. The 
prospëct of net profits i is a majot one, , 
Furthermore, the increase in on tax does 


en 


buoyant market conditions, industry’s’ prices will be 


adjusted to take account of the higher impost. This is. 
the real weakness’ of the’ increase in SET. It cannot’but 


raise prices in the service industries; for all the Chan- 


éellor’s’ assertions during its short life this’ tax appears 
to have been rather mote successful i in raising Prices . 


than i in re-allocating labour. 

, Nevertheless, : 
is” Self-evidént. There’ ‘ate two! ways. whereby the 
Chanéellor'can achieve“d diversion “of. resources — by. 


taxation and by inflation. Following upon the Novem- . 
ber imposition of ‘the regulator — which, ‘it- shotld be" 
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‘noted, has now been consolidated in the existing rates 
~it was beyond the realm of practicability that the 
Chancellor could raise any further revenue by such 
taxation. To have attempted to do so would- have 
intensified the demand for wage and salary increases 
and accelerated the collapse of the Government’ S 
incomes policy. - 

Thus the policy of inflation becomes an GEN part 
of the Chancellor’s plan. It is precisely the same as the 
technique of ‘forced saving’ used to generate resources 


for public works schemes in under-developed countries 


where the tax systems cannot cope with the task of 
raising such large revenues. Against this background 
the čase for higher pensions and the increase in small 
incomes relief becomes self-evident. The limits for 
small incomes are raised to £425 and £680 for single. 
and married persons, respectively. But while the latter 
can be’justified also on the need to relieve the pressures. 
on the Inland Revenue machinery — so vividly brought 
out in evidence to the Estimates Committee -it is 
difficult to justify the flat-rate increase in National 
Insurance pensions from {4 tos to £5 for single 


' persons, and from Zo 6s to £8 a for a married 


couple. 
Bearing 1 in mind the fick that the State pension, has 


long since ceased to bear any relevance to actuarial 


principles, there is a strong case for adopting a-more 
selective basis of distribution. A substantial proportion 
of State pensioners have no real need for- any such: 


benefit’ and the mounting cost of pensions merely 


ensures that the existing system of flat-rate benefits 
will be insufficient for those in genuine geed and un- 
necessarv for many at the other end of the income 
scale: . 

` The recent Family Expenditure Survey revealed that 
expenditure on motoring was the fastest growing item 
in the average private household budget. It was logical 
and inevitable, therefore, that motorists would attract’ 
further burdens. As between increases in the motor 


- vehiclé duty and the petrol duty, there is little doubt 
exacerbate it. “While economists may ‘still debate the” 
extent to-which industry can shift such taxes forward 
On to`the Géonsumeér, thére is little doubt that "mn 


that from the standpoint of both economics and fiscal 


‘equity,.an addition to the petrol duty was preferable. 
‘But as with the increased SET, so the additional 2d 


net per gallon will certainly find its i into the Duce 
of goods and services. ee? 
‘Given the current. levels of taxation it was natural 
that public attention should turn to means of stimulat- 
ing long-term saving, preferably of a contractual 
nature. The economic effects of higher private sector 


‘saving are much the same as a Budget surplus which is 


used to write off cash generated on the basis of earlier 


- Government borrowing. 'Two.factors created difficulties 
"for the Chancellor in devising such a scheme. The:first 
‘was the continuing inflation which more and~more 
‘people are being given to recognize as a permanent 
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feature of the economy. The second is the difficulty of 
distinguishing. between genuine savings made out of 
current incomes, and those funds diverted from other 
forms of saving into the newer and more EE 
forms. 

' Thus the increase in the limits on individual hold- 
ings of the current 12th issue of National Savings 
Certificates from {1,000 to £1,500, together with 
that from {£5,000 to {10,000 in Trustee and Post 
Office Savings Banks, must be regarded as a recogni- 
‘tion of inflation. Iris doubtful if any of these forms of 
savings will -attract new savings; rather they. will 
merely attract existing funds from alternative holdings. 
‘The increase from 6 to.7. per. cent in the rate payable 
on British Savings Bonds merely reflects the current 
pattern of interest rates and is. BEE to attract 
‘significantly more money.” 

' The new form of contractual: ‘savings represerits an 
interesting compromise | between the ‘Various | con- 
the tax-free lump ` ‘sum to “be paid . Es the end of the 
„period constitutes-the most effective incentive for. the 
smaller ‘saver. The doubling of the £12 bonus on 
every, {£60 saved atthe end of seven years may . well 
‘persuade man ‘to extend: the. minimum. five-year 
period by .a further two years. According to ‘the 
- Chancellor. these “rates - of return, based on the experi- 

‘énce’ of the past five years? would fully compensate for 
‘the’ loss in the purchasing” power of money and, ‘at: the 
same titne, have’ provided a tax-free annual return of 
4 per cent on the sums lent. For a saver who pays 
income tax at-the standard, rate, the five-year bonus is 
equivalent to 12.per cent gross. The rate is still higher 
op the seven-year period but as.the Chancellor ob- 
‘served, it is essential to get the scheme off to a-good 
start. The major question in connection with this 
scheme is whether, to.any significant extent, .it will 
divert funds from existing savings agencies.such as 
building societies, or even ‘unit ‘trusts which ‘have 
proved'so attractive in recent years. 
The decision to.terminate the charging of annual 
interest against income by personal borrowers is not 
_. unexpected. . For many professional and middle-class 
income earners ‘it will mean the loss of one of the most 
effective means, of hedging against. inflation. It will 
almost certainly ptoduce some gradual -selling by 
‘investors ofi-secutities, currently. financed, -by - bank 
‘borrowing, and -probably .an- upsurge: in the’ demand 


‘for loans for house purchase on the part of those who - 
-casé for taxing services as well as goods, but one may 


have paid for their homes and will need to replace the 
bank loans with other borrowed money. ` 
In relation to these major proposals the rest of, the 
“Chancellor’s proposed measures are of little import- 
. ance. The decision.to relieve small owners, i.e., where 
the value of the property. does not exceed {1,500, from 
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the betterment levy is less equitable than the exemption 
from capital gains tax of the householder who sells hi 


home. Presumably this is the first stage in the ultimate 
dismantling of the Land Commission. The efforts to 


tax the various forms of gambling, such as bingo and 
‘ off-course betting, will be welcomed but the revenue 
ito be expected from this is not large in relation to the 
'Exchequer’s needs. | 
| The raising of the lower limit for estate duty from 
: £5,000 to £10,000 will not only ensure that ma . 
i widows can retain the matrimonial home free of duty, 
i but will almost halve the work of the Estate Dut! 
' Office. The Chancellor offers only limited relief in 
: respect of the aggregation of-infant’s income,-since the 
reduction of the age limit from 21 to 18 will not apply 
to covenants, settlements -or..gifts by the parents for 
the benefit of their children. ‘Accumulation trusts ‘will 
be terminated‘by the- decision to repeal the right, to 
‘claim repayment of tax on income accumulated: in 
“such trusts when’ the beneficiary reaches a specified: age 
or marriage, , 
Inevitably, the’ forthcoming Finaicé Bill ‘will. contain 
‘its. due quota, of anti-avoidance provisions. This ` Year, 
profits from dealing. in land not. caught. by sections 
(21-26 of the 1960 Finance. Act and, (he practice. of 
entertainers. of selling. their future income for a capital 
sum will be blocked,.as will the-practice of buying the 
‘shafes of 'a-company with accumulated ‘trading losses 
‘for: ‘purposes: of: carrying forward such losses, aler a 
change in the nature of the company’s tradé is accom- 
panied by a change ‘in ifs. control. Just ‘in ‘Passing, 
practitioners may wish to know that the rate of interest 
op. ax arrears is raised from 4.to 6 per. cent as from 
¡April roth. ` 
The increased personal. tee: for Single and 

‘married persons will provide. a modest offset against 
‘the impact of higher prices ‘which: must in due course 
emerge. It will: be interesting to see how far ‘the 


:Chancellor’s'-éstimate that his Budget will: ‘make the 
‘minimum impact~on the cost of living — about one- 


“half of one per cent’, is borne out by events. The 
major hope that industry and the service trades will 


. not pass on their higher costs in full lies in the extent 


to which the continued deflationary pressure this’ year 


. moderates consumer. demand. 


If the 1969 Budget serves no other į purpose, it does 


at least drive home the extent to which present levels 
-of Ehe maior taxes impose limitations on a Chancellor’s 


freedom of ‘action. There.is doubtless a ver strong 


‘question whether the indiscriminate SET is the-most 


` equitable method. What is now needed isnot only: a 
_reform arid overhaul of the tax machinery, but also: a 


thorough-going scrutiny of Public sector ear 


wate ee t z 
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National Income Estimates 


Too spate of economic White Papers and documents 
designed to present thë current economic position 


prior to the Budget was not quite so strong this year. 
"Fhe Economic Report which, it may be recalled, suc- 


ceeded the annual Economic Survey, has been dis- 
continued. Estimates of national income and balance 
of payments have been included in one document — 


Preliminary Estimates of National Income and Balance 


of Payments 1963 to. 1968 (Cmnd 3983). The main 
change in the first part is the adoption of a more 
up-to-date base year — 1963, in place of 1958. 

In 1968 the gross national product at factor cost was 
about £364 thousand million or some {660 per head 
of population. This is an increase of 6 per cent on 1967, 
about 24 per cent of which was due to price changes 
and 34 per cent to a real increase in output. Economic 
growth in 1968 in Britain was therefore at a higher rate 
than in any year since 1964. Moreover, the rate of 
growth in the second half of the year was greater than 


-in the first and equalled a rate of 4 per cent. 


Personal income before tax was some 7$ per cent 


higher in-1968 than in 1967; this increase was greater 


than that in the preceding year (4 per cent) but not 


much more than the average annual rate of increase 


between 1963 and 1967. After allowing for increased 
payments.of taxes and national insurance contributions, 
the rise in spendable i incomes was about 64 per cent. 
Consumers’ expenditure rose by this amount and thus 
saving as a percentage of personal disposable incomes 
‘remained constant at around 7 per cent. This is higher 
than the US level but much below that of Germany 
(x2 per cent) or Japan (nearly 20 per cent). 

The main source of the growth in gross national 
product was industrial production which was 5 per 
cent greater than in 1967, whilst output of manufac- 
turing industry rose by nearly 6 per cent. The growth 
4n demand which generated this increased output 
originated mainly in exports and fixed capital forma- 


tion. Consumers’ expenditure in real terms rose by 


x per cent and public authorities’ consumption ex- 
penditure was hardly changed. 
The deficit in the. balance of payments on current 
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account in 1968 at £419 million was some £20 million 
higher than in 1967 and also £20 million higher than 
in 1964. However, some £270 million of the 1968 
deficit was incurred in the first half of the year. On 
account of a reduction in long-term lending, the 
balance of current and long-term capital transactions 
showed a deficit of £460 million in 1968 ena 
with £515 million in 1967. 


r 


Nore on Stock and Work in Progress 


R S of the Kevans case in 1967 are 
still rumbling around the profession and the text- 
books of an earlier generation which seldom ventured 
far beyond a general discussion of the rules established 
in re Kingston Cotton Mills and re Westminster Road 
Construction Co Ltd have become hopelessly outdated. 

At its meeting.on April 2nd, as reported in The 
Accountant last week, the Council of The Institute of 
Chartered Accountants in England and Wales approved 
the issue of a new statement on the subject of stock-in- 
trade and work in progress (No. 11 in the series of 
‘Statements on Auditing’), which reinforces the existing 
statements on ‘Attendance at Stock-taking’ and “Treat- 
ment of Stock-in-trade and Work in Progress in 
Financial Accounts’. The new statement is reproduced 
elsewhere in this issue. 

Few members of the profession are likely to dispute 
the opening comment that ‘relatively small errors in 
computing the amount at which stock is stated in the 
accounts can have a marked effect on reported profits’; 
the basic difficulty is, of course, that the proper assess- 
ment of stock and work in progress — uniquely amongst 
the assets most commonly found in a balance sheet — 
requires the application of principles which the auditor 
is not always the most competent to evaluate and which 
may not readily lend themselves to proof from external 
sources. 

Apart from re-stating and amplifying various 
potentially fruitful lines of inquiry, the value of the 
new document lies in its consideration of the auditor’s 
relationship with such other parties as the company’s 
management and independent stocktakers. The 
auditor’s statutory responsibility in connection with a 
company’s accounts cannot be shared, but the duty to 
ensure the proper recording and custody of stock — as. 
obviously of all other assets — rests with the directors. 
The auditor may quite properly, and ideally he should, 
take an opportunity to advise his client when stock- 
taking procedures are under consideration. The usual 
form of ‘inventory letter’ in no way relieves the auditor 
from the responsibility of forming and expressing his 
own. opinion, but it does constitute a record of the 
action taken and a formal reminder of management’s 
responsibility; for this reason the Council is of the 
opinion that ‘considerable importance attaches to these 
representations’. 

Where the circumstances are such as to render the 
employment of specialist stocktakers either customary 
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or desirable, the auditor’s duty is not thereby abro- 
gated. It would be considered normal in such cases ‘to 
ascertain direct with the stock-taking firm the basis of 
valuation used’, in addition to verifying that cut-off 
procedures were properly applied. 

The Institute statement does not refer to remunera- 
tion of stock-taking services on an ad valorem basis, 
although where this is in force it raises more than one 
consideration of which members of the profession per- 
haps do not need to be reminded. 


Assessments and Appeals before 
General Commissioners 


VAY pee the assistance of information provided by 
district societies and reports from individual 
members, The Institute of Chartered Accountants in 
England and Wales has reviewed the practical operation 
of plans announced by the Board of Inland Revenue 
in 1966 to accelerate the flow of tax to the Exchequer. 
This review has involved a consideration of the pro- 
cedure for the issue of notices of assessment, the 
timing of listing appeals for hearing in relation to 
accounting dates, and the arrangements for hearing. 
As a result of this review the Council of the Institute 
has concluded that although problems exist in this 
area of taxation administration, these are at present 
neither so acute nor widespread as to call for repre- 
sentations by the Council to the Board of Inland 
Revenue. However, the Council, after informal dis- 
cussion with the Board, suggests that those district 
societies in whose areas difficulties are experienced 
should discuss them in the first place with the in- 
specting officer at the appropriate local head office of 
the Inland Revenue or, if appropriate, with the clerks 
to particular bodies of General Commissioners. The 
Council also suggests that it may be helpful if members 
experiencing special difficulties bring these to the 
attention of the honorary secretary of their society. 


The Council also notes that despite the complica- 


tions which have been added to the tax system since 
1965 and the increased rates of tax, there is today less 
tax outstanding on appeals than there was ten years 
ago. In the Council’s view, this improvement (which 
has beneficial implications for tax rates) owes much 
to the efforts of the accountancy profession.. 


me 


Revenue Valuers’ Problems... 


HE Revenue’s Valuation Branch came under 

scrutiny at the sixth meeting of the Estimates Com-- 
mittee (Sub-committee C) on March 5th, the minutes 
of evidence of which have now been published. 

_ Replying to questions, the Chief Valuer, Sir Douglas 
Iggulden, C.B.E., D.S.O., T.D., said that while the 
branch was 18 valuers short of establishment, there 
was not much more than a four-month delay in valua- 


1 HMSO House of Commons Paper 101~vi, 3s 6d. 
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tions. The work of the branch was being integrated in 
the three fields of revenue, compensation and rating. 
Some of the older men in one field, however, were um: 
able to acquire the techniques of the other fields. 

On the question of rating, Sir Douglas denied that | 
in local valuation courts the odds were heavily against 
the ratepayer, or-that there was a wasteful use of pro- 
fessional staff in fighting ratepayers on minute differ- . 
ences. Speaking of losses of professional staff, he said 
that the brighter younger valuers tended to be the ones 
to go. They often went to those local authorities who 
insisted on employing valuation officers of their own, 
However, before a local authority could agree a price 
it was, in practice, necessary to clear it with the 
Inland Revenue valuer, in view of the sanction re- 
quired from the Government department. This meant 
that the local authority valuer had to consult the 
Revenue valuer before he could arrive at a valuation; 
which was a wasteful process. l 

In view of the Land Commission Act 1967 the 1968 
quinquennial rating revaluation had, been dropped; the 
next one would be for 1973, and the branch was 
already hard at work preparing for it, Sir Douglas 
denied that his branch was hard on the ratepayer; 
much depended on the local authority. Some authori- 
ties kept a sharp eye on improvements by property- 
owners while others did not. He agreed that where an 
owner was conscientious and obtained planning per- 
mission, he automatically had his rating assessment 
reviewed whereas if he did not trouble about planning 
permission then the fact of the improvement would be 
unlikely to come out. Of course, if honest owners pre- 
tested and pointed out that neighbours had also carried. 
out improvements, then they were followed up; but 
the Branch did not go out looking for houses which 
had been improved. 


... and Tax Inspectors’ Complaints 


AY its meeting on March 12th, Sub-committee € 
had before it a memorandum from the Association. 
of HM Inspectors of Taxes (reproduced in the minutes 
of evidence?) which claimed that legislation since 1961 
had greatly increased the burdens on fully-trained 
inspectors and stated that there was urgent need for 
many more. 

The Association’s memorandum argued that there 
should be three Deputy Chief Inspectors at least, each” 
with a salary not less than that of Under-Secretary, 
and that nine senior principal inspectors should be up- 
graded to a new rank of Assistant Chief Inspector. 
Figures in the memorandum showed that between 
1961 and 1969 the number of fully-trained inspectors 
actually fell from 1,927 to 1,778, whereas the tax 
collected doubled. In this context the memorandum’ 
asserted that there was a virtual doubling of the 
accountancy profession ‘in the last 18 years’. l 

Mr A. B. Scott, President of the Association, an 
Mr J. J. Boyd, Vice-President, gave oral evidence. Mr’ 


2 HMSO House of Commons Paper ro1—vii.2s. 
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Scott“said-that a breakdown had been avoided by. the 
introduction of relaxations in the normal work, such as . 


easing up on the i investigation of wilful default, neglect,” 
fraud and the investigation of measurement of profits. 


in‘ Company accounts. Some 300 or 400 new fully- 
trained inspectors were needed as a pérmanent addition 


to 'the complement ‘to avoid’ these relaxations which 


were bad for morale. 


"The witnesses did’ not’ think. eae the. burden on’ 


fully-trained inspectors had caused much of an exodus 
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but they felt that the job ought to be made more 


attractive, particularly in terms of pay, in order to- 


secure adequate recruitment. In the lower grades 


bere bad been departures due to the pressure of work, - 


and Mr Scott said he had heard that the staff of an 
entire office walked out and joined an accountant’s 
office. 

Questions by members of the Sub-committee indi- 
cated a certain scepticism about some of the Associa- 


Done arguments. In particular, the juxtaposition of the: 





THIS 1S MY LIFE 7 
. Industrial 
_ Discipline 


"7 "by An industrious Accountant 


-HAD my first experience of E relations when 
T was still wet behind the ears, industrially speaking, 


as a ‘young accountant/secretary i in a country factory.. 


Actually, all. previous union negotiations had been 
handled in the ivory towers of the far-off head office, 
so-my introduction was abrupt and ‘painful. 

“I was: being -harangued by the general manager in 
his office on the need ro keep j junior clerical wages low, 
failing which — judging by his agitation — the company 
would collapse, when our transport supervisor entered. 
His face was a study in mixed excitement, anticipation 
and ecstasy. Harry, he announced, had just crashed 
the delivery lorry. 

` ‘Harry had apparently made the mistake of visiting 


the pub for a hectic session’ at the end of his oun: 


Returning, factory-wards he went straight ahead: at a 
right-hand bend and was later discovered in the ditch, 
still singing ‘Nellie Deane’, in happy ignorance of any- 


thing untoward. Fortunately, he was practically unhurt: 


andthe létry damage wasn’t too extensive but-. „here 
came the punch line’ . 


Harry. 


“The reason’ being that Harry was the leading 


shop steward, and an ‘argumentative, truculent, un- 
principléd, revolutionary, crypto-Bolshevik traitor to 
his country. Such, at least, were the G.M.’s epithets. 
Personally, I had always, found: Harry a likeable if 
one-track-minded: zealot, some of whose most out- 
rageous theories are comimon-place i in business today. 

. Anyhow, the G.M. said ‘fire him’ on the spot, later 


recéiving hearty congratulations from head office E 


his dynamic opportunism. | 


"Unfortunately he. also -received : an. Weer ulti: 


. the G.M. was gunning for 


matum from the union headquarters, demanding an 
immediate conference to decide between reinstatement 
and an unspecified but ominous ‘prompt recourse to 
stronger action’. More hurried phone -calls elicited a 
promise that the chairman in person would come to 
strengthen our hand, and a date for an after-lunch 
meeting was agreed. í 

Came the morning of the meeting and the G. dé S 
eyes bulged on hearing from head office that prelimi- 
nary discussions should be left to local level, head office 
to stand by as a court of last- resort. This meant 
trouble, he muttered; strategy was essential; haste was 
to be deprecated; deadlock was undesirable. | 

- His strategy became apparent when I returned from 

lunch to receive a message that the G.M. bad been 
called out of town on urgent business. Would I present 
his apologies and take the meeting, my terms of refer- 
ence being “Give not an inch’. In free translation, I was 
the expendable forward patrol. Almost simultaneously 
arrived the opposing deputation of two stalwarts from 
union headquarters, two more from the local branch, 
and three (including Harry) from the factory. 

I felt uncomfortably naked as they progressed 
eloquently from ‘ give and take’, and “just this once’, to 
the ‘rights of man’, victimization and the social in- 


justice -of ruining an honest worker’s career for a 


trifling error. Harry’s stricken eyes spoke for them- 
selves. I could only reply- that our drivers positively 
must not drink, discipline must be preserved, and I was. 
genuinely sorry I could ey oo more. 

. At that point the union chairman Boiled over. 
Discipline of this nature was an affront to human 
dignity, he exploded, banging his fist on the table. 
Workers were men, not cogs in the wheel of squalid 
profit! They were not to bė ruined at the whim of 
bloated plutocracy! To hell with discipline and serf- 
dom and the soulless bloody tyranny of the autocrat! ` 

‘He had all the fluent jargon and fervour of the 
trained orator. When I retorted that discipline was the. 
pride of the Brigade of Guards-as well as of a rugby 
pack: let alone of a family, the deputation rose as one 
man and shouted abuse at me. Then they stormed out, 
leaving me to brood on the fact that more discipline 
at management level would have saved me from such 


an ignominious defeat, under the Wrong banner. `: 


~ 
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statistics about tax collected and numbers employed, 
and the contrast between the fall in the number of 
inspectors over the last nine years and the doubling of 
the membership of the accountancy profession’ over 
18 years. 


Chancellor to meet Accountants on 
Tax Simplification 


To Chancellor of the Exchequer has agreed to 
meet representatives of the accountancy profession 
to discuss tax simplifications. 

The invitation to talk was conveyed in a letter to Mr 


Stanley Dixon, M.A., F.C.A., Chairman of the Account- ` 


ant’s Joint Parliamentary Committee and President 
of The Institute of Chartered Accountants in England 
and Wales. Mr Jenkins said ‘I am fully conscious of the 
views of your Institute about the present complexity 
of our tax system and I am anxious to make whatever 
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progress is feasible towards simplification. There are 
unfortunately real difficulties.about this and we need: 
to consider carefully what would be the best way of 
making progress. You will understand that I am at 
present fully occupied with producing the Budget but 
once this is over I should be glad to take a meeting 
with the Inland Revenue and your Committee to 
discuss the best way of making progress.’ 

The Chancellor’s letter, which is. regarded as an 
extremely encouraging development by the account- 
ancy bodies, comes after an exchange of correspon- 
dence (already reported in The- Accountant) which 
began in February last year with the English Institute 
putting forward a three-point plan of action. 

In this plan it was suggested that a Select Committee 
of Parliament should tackle the simplification of the 
present tax system and that a similar body should’ 
scrutinize future major changes in fiscal legislation. 
Mr Dixon also urged that some major changes should 
be published well in advance of their debate in, 
Parliament. 


Market Value of Land 


HE term ‘market value’ occurs in section 22 (4) of the 

Finance Act 1965 which assigns it as the measure of the 
consideration deemed to pass for the purpose of computing 
chargeable gains in certain circumstances. These include 
a disposal and acquisition otherwise than by way of a bar- 
gain made at arm’s length, and in particular a gift or a dis- 
tribution from a Ge in respect of shares in the 
company. 

Recourse to market value will also be requisite where the 
asset is acquired wholly or partly for a consideration that 
cannot be valued or in connection with loss of office or 
employment by the acquirer or another. ‘There is an exten- 
sion to cases of diminution of emoluments and consideration 
for or recognition of services past, present or future. 

On the occasion when a person becomes absolutely 
entitled to any settled property as against the trustee, all the 
assets forming part of the settled property in respect of 
which entitlement arises are to be deemed to have passed 
for a consideration equal to market value. After the passing, 
the continued legal title of the trustee: is- recognized by 
assigning to himi á character of bare trustee as defined in 
section 22 (5) of the Finance Act 1965. 


Absolute entitlement 


There. is something of a circle in definition here since 
section 22 (5) tacks on to the notion of a person absolutely 
entitled, the concept of a person who would be thus 
entitled but for being an infant or other person under dis- 
ability. The defects of this phrasing were pointed out by 
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Mr Justice Cross in Tomlinson v. Glyn’s Executor and 
Trustee Company and Knox. ([x 968] TR 425) where he 
recommended the paraphrase “any person who would be 
absolutely entitled. against the trustee if the were not 
under disability and so not able to demand a transfer or give 
a receipt’ in respect of the assets in trust. 

A similar occasion arises on the termination at any time 
after April 6th, 1965, of a life interest-in possession in all 
or any part of settled propėrty. This does not extend to any 
assets which at-that time cease. to be- settled property or 
the occasion of the termination of the.trusts of the settle- 
ment as respects. any part of the settled property by. the 
exercise of a power for that purpose contained in the settle- 
ment, or of a statutory. power of advancement. Also ex- 
cluded is the surrender of a life interest in such a part for 
the purpose of advancement, if all the-property as respects 
which the life interest terminates thereby ceases to be 
settled property under the settlement. 


Annuities 


Section 25 (10) (a) of the Finance Act 1965 defined a ‘life 
interest’ in relation to a settlement as including a right 
under the'settlement to the income of, or the use or occupa- 
tion of, settled property for a period measured in certain 
terms. For periods after May 4th, 1966, these terms were 
displaced by the words ‘for the life of a person other than 
the person entitled.to the right, or for lives’ (paragraph 1 (3) 
of Schedule ro of the Finance Act 1966). The original 
definition also specified that the term ‘life interest’ does not 
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include any right which is contingent on the exercise of the 
discretion of the trustee or the discretion of some other per- 
son, nor does it include an annuity, notwithstanding that 
the annuity is payable out of or charged on settled property 
or its income. 

Once again a modification was introduced by the 1966 
Act. A life interest is therefore to include entitlement to 
an annuity created by the settlement, if some or all of the 


settled property is appropriated by the trustees as a fund 


out of which the annuity is payable and there is no right of 
recourse to the capital or income of unappropriated 
property. A further point to note is that in the foregoing 
context there is a passing where, after May 3rd, 1966, the 
person entitled to a life interest in possession in all or any 
part of the settled property dies, although the life interest 
does not then terminate. 


Overlapping with short-term gains tax 


Market value is also relevant for the non-arm’s length 
transactions considered above in the context of Case VII of 
Schedule D which now concerns disposals by individuals 
within twelve months of acquisition. The general rule in 
paragraph 4 (2) of Schedule 9 to the Finance Act 1962 is 
that the person becoming absolutely entitled on termination 
of a settlement is to be chargeable by reference to any sub- 
sequent disposal of the property acquired by him as if its 
acquisition by the trustees had been his acquisition of it. 

If that situation applies so that the acquirer is charged 
under Case VII, the trustees are granted exemption from 
capital gains tax by paragraph 3 of Schedule 6 of the 
Finance Act 1965. A similar exemption is given if the 
trustees themselves are charged under Case VII. However, 
the original legislation ‘omitted to cover the position on 
termination of a life interest as discussed above and parallel 
rules have been introduced by paragraph 10 of Schedule 12 
to the Finance Act 1968. 

Reference was made above to the exclusion of discretion- 
ary entitlement from the ambit of ‘life interests’. Instead a 
15-year interval is adopted at which to charge tax on the 
basis of a deemed passing and this occasion of charge is 
expressed to apply to all such long-lasting settlements 
where there is a period of 15 years throughout which there 
is no life interest in possession in the settled property. 
However, the charge does not bite if the capital and income 
are wholly or primarily applicable for educational, cultural 
or recreational purposes and the persons benefiting from 
the application for those purposes are confined to mem- 
bers of an association of persons for whose benefit the 
property was settled. This exemption does not apply if 
most of those persons are connected in the sense of para- 
graph 21 of Schedule 7 to the Finance Act 1965. 

The converse rule is that a passing brought about by 
the termination of a life interest is to be postponed so as not 
to take effect until 15 years have elapsed from the last 
previous occasion. 


Passing on death 


On the death of an individual all the assets of which he w 
competent to dispose are to be deemed to pass to his per- 
sonal representatives at the date of death, for a consideration 
equal to their market value. This rule is displaced on a 
person acquiring any asset as legatee so that the disposal to 
him is deemed to have been effected. by the deceased. 

` However, the Board of Inland Revenue have placed on 
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record their opinion that legatee status does not apply in all 
cases where assets are transferred to beneficiaries in specie 
(see The Accountant, August 24th, 1968). They take the 
view that if the legatee’s consent is required for appropria- 
tion, a passing at death cannot strictly be inferred although 
they are prepared to accept this position concessionally if 
both legatee and personal representatives so agree. Similar 
remarks apply to the exemption from short-term gains tax 
accorded by section 12 (8) of the Finance Act 1962. 

In the same context the Revenue statement indicates 
that a remainderman is only to be regarded as taking the 
property as legatee in the event where a beneficiary, who 
has a life interest in property under a will or intestacy, dies 
before the end of the period of administration. 


Void charity 


Another occasion on which market value of property is 
relevant 1s that when property held on charitable trusts 
ceases to be subject to them, the trustees are to be treated 
as if they had sold and reacquired that property for a 
consideration equal to market value. | 
There are other occasions when market value of land may 
have to be ascertained, in particular when an election is 
made under paragraph 25 of Schedule 6 to the Finance Act 
1965 with a view to treating an asset acquired earlier as 
having been sold and reacquired on that date at its then 
market value. It may be remembered that this assumption 
was requisite in relation to sales of land in the United King- 
dom reflecting development value but as regards disposals 
after April 5th, 1967, the provisions of paragraph 23 of the 
Sixth Schedule to the Finance Act 1965 were effectively 
superseded by those of section 33 in the Finance Act 1967. 


Absence of development value 


However, section 33 is inapplicable if immediately before 
the time of disposal the market value of the land (including, 
in the case of a part disposal, the land which remains un- 
disposed of) does not exceed the current use value of the 
land. Moreover, if the person making the disposal so elects, 
Part III of the Finance Act 1965 can be made to apply in 
place of the current use value rules of section 33 and 
Schedule 14 to the Finance Act 1967. As a corollary it is to 
be assumed that the latter legislation had not affected any 
prior disposal or other transaction or the apportionment of 
expenditure on any prior disposal. 

For the purposes of Part III relating to chargeable gains 
(section 44 (1) of the Finance Act 1965) and Case VII of 
Schedule D (section 16 (1) of the Finance Act 1962), 
market value means the price which the property might 
reasonably be expected to fetch ona sale in the open mar- 
ket. In itself, this definition might not seem to offer much 
guidance but section 44 (6) of the Finance Act 1965 provides 
that if and so far as the question in dispute on any appeal 
against assessment to tax (whether capital gains tax or cor- 
poration tax) on chargeable gains, or against a decision on a 
claim under Part III of the 1965 Act, is a question of the 
value of land or of a lease of land, then the question is to be 
determined on a reference to the Lands Tribunal if the land 
is in England or Wales. 

The Lands Tribunal is the forum set up under the Lands 
Tribunal Act 1949 to exercise, among other matters, the 
jurisdiction previously accorded by the Finance (1g09~10) 
Act 1910 to a panel of referees whose original functions 
were intended to relate tothe (abortive) duties on land values. 
then introduced. Of greater significance was the asssign- 
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ment to them of the adjudication of appeals from determina- 
tions of the Commissioners of Inland Revenue under 
section 60 of the r910 Act relating to estate duty so that 
the precedents established in that connection invite con- 
sideration. That they are relevant appears from the virtual 
identity of the valuation formula laid down for estate duty 
purposes by section 7 (5) of the Finance Act 1894 as the 
price which the property would fetch if sold in the open 
market at the time of the death. 


Principles of valuation 


Section 7 (5) was examined in Buccleugh and Another v. 
CIR (45 ATC 472) where a decision of the Lands Tribunal 
was upheld by the House of Lords, affirming a decision by 
the Court of Appeal. Lord Reid observed that in this con- 
text the property means any part of the deceased’s estate 
which it is proper to treat as a unit for valuation purposes. 
This leads on to the question of what are the correct prin- 
ciples to apply in subdividing the entirety of the deceased’s 
wealth into such units. 

A modern meaning given here to the phrase ‘in the open 
market’ required that the seller must be supposed to have 
taken, at the time specified, such steps as are reasonable to 
attract as much competition as possible for the particular 
piece of property which is to be sold. On the other hand, 
there would be no justification for requiring elaborate sub- 
division of natural units on the ground that if that had been 
done before the hypothetical sale the total price for that 
unit would have been increased. 

In Ellesmere v. CIR ([1918] 2 KB 735) section 7 (5) was 
interpreted by Sankey, J., as meaning the best possible 
price that is obtainable — a matter which is largely if not 
entirely a question of fact. In particular, the fact that the 
property under review did not lie within a ring fence, but 
was of a miscellaneous character, led to the rejection of the 
lesser price payable by a single purchaser as the appropriate 
measure of open market value. In approving this decision, 
Lord Reid suggested a working rule for identifying the 
natural units to be looked for by contrasting the aggregate 
of the costs of sale that might have been incurred by the 
possible individual owners of those units with the cost of 
preparing the whole estate for sale using the same sub- 
divisions. If the latter substantially exceeds the sum of the 
prospective separate outlays, it would be a fair inference 
that the process of division was being artificially extended 
beyond what the concept of an open market requires. 

Lord Morris echoed this standpoint with the observation 
that unless the units as arranged for valuation purposes (by 
the Inland Revenue, whose duty it is to make an initial 
determination) can be characterized as unreal or spurious 
_or artificial, their classification becomes a reasonable and 
necessary and essential part of the process of valuing. Nor 
is the practical impossibility and undesirability of a grand 
sale in one sweep at the prescribed date a valid ground for 
modifying the principles of what is accepted as being only 
a notional exercise — a valuation, not a real sale. 


Price fetched on sale 


` The reference to the price the property would ‘fetch’ was 
explained by Lord Guest as referring not to what the vendor 
would receive but what the purchaser would pay to be put 
into the shoes of the owner. This means that the costs of 
realization do not form a legitimate deduction in arriving 
at the valuation, This interpretation is reinforced by the 
terms of paragraph 4 in Schedule 6 of the Finance Act 1965 
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which permit a deduction for the incidental costs to the 
owner of making the disposal when a chargeable gain or loss 
has to be computed and also by section 45 (9) which pre- 
cludes any such deduction in the context of a notional sale 
and reacquisition. | 

In the final analysis, therefore, the Buccleugh case, which 
in fact related to the tenth Duke of Devonshire’s estates, 
gave approval to the assumption that each unit had been 
sold at the prescribed date at a price estimated on the basis 
of prices obtained on the sale of comparable properties and 
the general level of prices for lots of that kind at that time. 


Comparable properties 


If one reads through a selection of the cases taken before the 
Lands Tribunal it is remarkable how large an influence is 
exerted by the evidence of comparable values. It seems a 
fair comment that other methods serve more as a stop-gap 
or a cross-check and, in general, there appears to be safety 
in numbers. It is this acceptance of the validity of com- 
parables which provides a unifying link between valuations 
investigated for the purposes of different branches of statute 
law, of which perhaps the most fruitful in litigation is that 
of rating. | Le 

The General Rate Act 1967 has to some extent provided 
a fresh point of departure for rating principles but in 
Pointer v. Norwich Assessment Committee ([1922] 2 KB 471) 
the admissibility of evidence of the rateable value of prem- 
ises said to be in approximately the same position as those 
under review was established. Again, in Howarth v. Price 
({1965] rr RRC 196) it was accepted that where there is a 
paucity of direct rental evidence, then the ‘best evidence’ 
as to rental value is likely to be the indirect evidence pro- 
vided by the gross values of similar hereditaments with par- 
ticular mention of such physical factors as the nature of the 
property, type, age, design, size and surroundings. 

Mention of ‘best evidence’ brings to mind the dictum of 
Scott, LJ, in Robinson Brothers (Brewers) Ltd v. Houghton 
and Chester-le-Street Assessment Committee ([1937] 2 KB 
445) to the effect that where the particular premises under 
review are let at what is plainly a rack-rent, or where 
similar hereditaments in similar economic sites are so let 
so that they are truly comparable, that evidence is the best 
evidence. In fact, the dictum went on to claim that this was 
the only admissible evidence, an extension declared obso- 
lete by the unanimous voice of the Court of Appeal in 
Garton v. Hunter ([1969] RA 11). This concerned a 
caravan site and Lord Denning, M.R., observed that in the 
special circumstances of that case it would be wise to take 
other considerations into account, such as figures reached 
on a ‘profits basis’ or the ‘contractor’s basis’. 


Contractor’s basis 


The latter method is conveniently illustrated by the Lands 
Tribunal decision in St Catherine’s College, Oxford v. 
Howard ({1968}] RA 627) although the choice of the 
‘contractor’s basis’ resulted from a general agreement to 
that effect between the United Kingdom university authori- 
ties and the Inland Revenue. What was done was to take 
building costs at a date some four years before the valuation 
date so as to arrive at replacement cost (e.g., up to {0°35 
per cubic foot in 1960) and then to apply percentage deduc- 
tions for age and obsolescence using a scale adopted in 1963 
for local authority schools. The site value was computed 
separately by reference to adjacent land and applying an 
average of the percentage deductions. Finally, a rate of 
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interest had to be applied to the capital value thus ascer- 
tained to convert it into an annual value for rating assess- 
ment purposes; at the same time: the ‘end allowance’ 
beloved of valuers was applied to lick the results produced 
by the foregoing calculations into the desired shape. Thus 
in relation to the newly-built- St Catherine’s College, the 
Tribunal said. “We think that there should be an allowance 
of 124 per cent-so that the rent (assessed) should got be 
excessive when compared with the old colleges’. 

- Perhaps- it is this ‘end allowance’ which makes it so 
difficult for the non-specialist to anticipate the probable 
outcome of a valuation dispute. In Austin Motor Co Ltd 
u. Woodward ([1968] RA 636) an aggregate rateable value 
of £630,000 determined for the Longbridge motor works 
was scaled down by a Io per cent ‘end allowance but ‘it 
‘became necessary to allocate the global figures to consti- 
tuent elements of the factory sited in different although 
adjacent rating’ areas. gë : 
‘Disabilities... ~. e Së KG 
“The.evidenice adduced to the ‘Tribunal had led to a finding 
“that one component suffered from a slope across the site 
„Which had the effect of splitting what appeared on the plan 
-to be substantially one composite factory into’a number of 
different units on differing floor levels which hindered the 

free movement of materials, Another part of the works was 

‘divided by a railway, the only connections being a foot- 
‘bridge and a 20-ft wide road bridge. Again, awkward 
contours in the third division had various adverse effects 
‘but each part enjoyed a bonus value from concentration of 
production resulting from the proximity of the other three 

A. oe Së # 
` “Much litigation on land values arises in the context of 
‘statutory acquisitions and, despite variations dictated by 
.the context, the decisions reflect another dictum of Scott, 
LI in Horn v. Sunderland Corporation, ([1941| 2 KB 26) 
‘which describes the law as giving to the owner compelled 
to sell the right to be put, as far as money can do it, in the 
same position as if his land had not been taken from him, 
with the corollary that the compensation may not exceed 
his loss. oe | l 

One element of interest to accountants in arriving at the 
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" amount of compensation payable is that attributable to the 


consequential loss of the opportunity to carry on an existing 
business with future potential. This is illustrated on a small 
scale in Zarraga v. Newcastle upon Tyne Corporation (19 
P&CR 609) which concerned freehold premises (with 
‘living accommodation) operated by the owner for over 30 
"years as a fish and chip shop. The owner’s representative 
before the Lands Tribunal drew attention to the evidence 
of a continuous upward trend in profits which justified his 
use of the latest period of 52 weeks as the measure of future 
‘potential in place of the acquiring authority’s proposed use 
of the average of the three previous complete years which 
did not fully reflect the rising trend of profits. 

The next step was to select what number of years’ pur- 
chase wan appropriate. The Zarraga case was notable for 
the fact that in place of subjective choices based on the ex- 
perience of the rival valuers, the owner’s representative 
was able to produce the trump card of a comparable tran- 
saction. After deducting from the £10,000 consideration 
amounts mutually agreed by the contestants as representing 
the value of the freehold premises and fixtures, the balance 
was Found ro represent over four years’ purchase of the 
‘comparable’ . profits, thus giving. ample. support to the 
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modest two years’ purchase clairned for the owner against 
the one year (plus one-quarter for rising profits) conceded 
by the authority. The Tribunal’s decision refers to the 
evidence of this open-market sale, although a solitary tran- 
saction, as demanding greater weight than all the settlements” 
previously arrived at by the acquiring authority (adduced in 
support of a lower multiplier) since that sale ‘blew like 
fresh air through the whole debate’. | . 
It should be mentioned here that the ‘profits basis’ 
referred to earlier is not, in fact, concerned with profits so 
much as the probable rent which could be obtained from a 
very limited range of possible users such ds local authori- 
ties, utilitiés or even a zoo. Nevertheless, this does involve 
working through "a trading and- profit and loss account 
before estimating the share représenting a‘ notional return 
to the landlord as illustrated in JL E Walwin © Partners 
Lid v. Baird ([1968] RA 338). | } ge l 


Zoning of shop premises l 

The notion of a price per foot of frontage is readily under: 
stood but the measurement-of premises in depth presents 
problems. For shops:the ‘zoning’ method ‘offers a- coñ- 
ventional solution, each of the graded areas being treated 


respectively'as half the value of the next higher zone: Thus 


in Robinson v. Le Grys ({1969] RA 63), comparable premises 
‘were expressed in terms of a price per square foot by 
measuring the area and then converting the annual rent-into 
so much per square foot, the quotation being expressed: in 
terms of the A zone price (that:is, the first 15 feet of depth). 
‘Such a‘mechanical approach may.require ro be modified 
by reference to inconvenient structural features, ds in 


‘Morris v. Snell ({1968] RA 378). However, the depth and 


allocation of zones is not necessarily uniform (see Lawrance, 


‘Rees and Britton on Modern Methods of Valuation, ‘5th 


edition). For a popular multiple occupying-a walk-around 


store a depth of 60 feet was adopted’ for zone’ A and the 


whole approach: was ‘more flexible (see Trevail v. F. W. 
Woolworth & Co Lid summarized by RW Westbrook in 
Valuer’s Casebook of Approved Valuations). a 

‘Finally it remains to comment on methods of. valuation 
used in the widely publicized decision of the Lands 


‘Tribunal in Custins v. Hearts of Oak Benefit Society. 


For long leases it is necessary to make use of actuarial tables. 
In Custins, the Tribunal determined a site value-of £1,300 
representing long-term rental of {100 a year at 13 years’ 
purchase, corresponding to a rate of interest of just over 
7% per cent. The reversion to the leasehold in’ question had 
30% years to run at its original ground-rent of six guineas, 
so that by using tables of the present value of {x per 
annum at slightly lower rates of interest the contestants pro- 
duced amounts not significantly distinct from 13-years’ pur- 


chase of six guinéas ({81-9). 


However, the ‘modern’ long-term ground-rent of {£100 


‘which would come into being in the conditions postulated 


by the Leasehold Reform Act 1967 would itself be deferred 
30% years and it became necessary to use the’ tables of the 
present value of {1. The Tribunal did not approve the 
introduction of adjustments for income tax over such a Jong 
period, although the value of just under £400 which 


‘emerged as the present value of the reversion at 4 per cent 


was not much below the £450 obtained by using 6 per cent 
with allowance for tax (using Parry’s Valuation Tables, 
8th edition, 2nd supplement): These modified versions of 
the valuations originally put forward converged in the 
Tribunal’s award of £500. GE " 
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Standard Costing for Planning 


P has been said that an understanding by the 
accountant of what variances mean is the first step 
to their practical and useful application. But perhaps 
not enough thought has been given to the pradaria 
of meaningful variances. | 


Standard costing and feedback systems 


The model for planning and control used in standard 
costing compares actual and expected results, sig- 
nificant deviations hopefully giving rise to action 
either by the responsible manager or his superiors. 

This type of model belongs to a general class called 
feedback’ systems, The latter include such diverse 
systems as central heating temperature regulators, 
missile guidance systems, and all the automatic 
control systems of the human body, e.g., those which 
stabilize body temperature. A study of the ideas of 
feedback theory may therefore be useful to the 
accountant. For example, the theory about the effects 
of lags in feedback on.system output may apply directly 
to delays in producing accounting reports. 

Probably the most well-known feedback model is 
the central heating system where differences between 
actual and desired warmth are used as signals for 
automatically changing boiler activity. In diagram 1, 
the controller using error signals received from the 


and Control 


by M. BROMWICH B.Sc.(Econ.), A.C.W.A., 


comparator (which compares actual and desired 
temperature) automatically alters fuel input. Thus, by 
use of feedback, the output of the system, the actual 
temperature, causes changes in the input to the 
system. Here negative feedback, where the action 
required is inversely related to the error signal, is used 
as it is in the standard costing model. 

Merely altering the names of the boxes gives us a 
representation of the accountant’s standard costing 
system. If output of the information system is actual 
material prices, then the error signal becomes a price 
variance and the controller represents the responsible 
manager. 


Feedback models and the accountant 


The feedback approach to standard costing and 
budgetary control brings out very clearly the link 
between planning and control. In the central heating 
system, past performance is monitored and, on the 
assumption that any past error will continue unless 
action is taken, a planning decision about fuel input is 
made. Similarly, standard cost variances can only be 
used to guide future actions as any past mistake is a 
sunk De, lost) cost. Thus, if the manager who was 
£10,000 overrun last month is sacked, it is not because 
of his past error, but because it was assumed that he will 


fuel input >} boier —_—~-—-> output: room temperature (say 70°) 







controller 


Le action: <- takes action 
increase to correct 
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continue to perform inefficiently in the future. Un- 
favourable control variances (which I prefer to call 
appraisal variances owing to the emotive connotation 
of control) are planning variances which. serve to 
highlight the need for improved performance or 
planning in the future. - 

One area of feedback theory rich in potential appli- 
cations to accountancy involves the use of error signals 
other than simple actual/standard differences. For 
example, the rate of change of variation between actual 
and standard is often used in feedback theory. In 
accounting, this would indicate the trend in a manager’s 
performance over time. A variance showing the rate 
of change of a rate of change variance is conceivable, 
This might indicate whether the rate of improvement in 
a manager’s performance was increasirig or decreasing. 
Such dynamic variances (of which more later) could be 
produced easily, and perhaps continuously, by com- 
puter. Many of the received principles of standard cost- 
ing can be derived from feedback models. For instance, 
the manager is supposed to take action on error signals 
(variances) reported to him; thus it is pointless to 
communicate to him those beyond his control. But to 
avoid the dangers of sub-optimization (local profit at the 
expense of loss elsewhere in the firm) all the significant 
effects of his actions throughout the firm should, 
ideally, be monitored and reported. 


The limitations of the accountant’s 
feedback model 


Although looking at a standard costing system as a 
feedback model clarifies thought, many difficulties 
stand in the way of the direct application of the ideas. 
Most of these problems, and indeed most of the general 
limitations of the accountant’s model, stem from the 
fact that, unlike physical feedback systems, we are 
dealing with human beings whose behaviour is but 
poorly understood. 

In the central heating system the response to error 
signals is both automatic and well understood, whereas 
people have to be motivated to respond to accounting 
variances. Further, even assuming the causes of off- 
standard conditions are known, management often has 
little idea of the action necessary to eliminate variances. 

In contrast to the central heating system, where for 
every significant variation a precise remedial action 
exists, management has only a small set of blunt 
instruments, such as the threat of non-promotion, and 
motivational devices, like bonuses, to use in obtaining 
desired results. Little is known about the effects of these 
tools. 

The accountant’s model consists of not one system, 
but rather layers of feedback systems, one for each level 
of management. Each layer combines the lower ones 
and gives less detailed information. The reports are 
prepared, often well after the event, by accountants 
who are, as it were, outside the system and who may 
have different views of what is relevant to ‘those 
comprising the system. Thus, top management, who 
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may be distant from actual operations, must plan and 
control with only a few imprecise tools to aid them. 

For these reasons, plus the time constraint on top 
management, effective planning and control must 
depend heavily on action by the responsible subordinate 
manager generated by self-appraisal based on past 
variances. Therefore motivating subordinates to act 
correctly on the basis of accounting information is a 
very important management function, and one in 
which at present the accountant (qua accountant) does 
not usually participate. 


Causes of variances 


Now we come to the most important difference between 
simple teedback systems and those of the accountant. 
In the central heating.system the cause of an error 
signal is normally of little importance. In the account- 
ant’s system the cause may be of paramount importance 
as very different responses may be required to correct 
variances resulting from different factors. Indeed, some 
variances cannot be eliminated but must be taken into 
account when re-planning; for example, a price variance 
following devaluation — after all even a central heating 
system might have to, be replanned if there were a 
drastic change in climate. Thus our ability to ds: 
tinguish between different causes of variation requiring 
different management action is fundamental to the 
whole success of standard costing and budgetary 
control. 

The following are some of the major causes of 

off-standard conditions: 3 z 

(1) Inefficiency in operation, e.g., failure to obtain a 

reasonable standard in the prevailing circumstances, 
through inability in one form or another, or through 
lack of motivation. l l 

(2) Incorrect original plans and standards, or originally 
correct plans and standards that have been invalidated 
by environmental changes. Here, the reporting of 
variances may result in the revision of plans; and the 
process of variance analysis for planning can be 

- described”as being educational.. In this situation the 
one thing we do not want is to encourage adherence 
to the original plans. 

(3) Poor communication. of standards and budgetary 
goals. 

(4) Random fluctuations around standards and goals 
which are likely to be average targets (this is especi- 
ally true of budgetary goals). 

(5) If in budgeting (and in decision-making) the inter- 
dependence of departments has not been taken into 
account, then action taken by one department may: 
cause variances elsewhere in the firm (the sub- 
optimization problem). 


I believe that variance analysis designed with such 
causes and the particular circumstances of the business 
explicitly in mind may be more useful to management 
than the ritual calculation of all-purpose textbook vari- 
ances. A different kind of variance might then be used 
for each cause. For example, as Stedry has said, it is not 


obvious that variances designed to control planning 
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can also usefully serve as motivational devices.} 

For some of these causes, such as (3) above, we lack 
the theoretical: background for this approach (though 
a possible approach might be regularly to compare 
subordinates’ concepts of goals and standards with the 
beliefs of top management). 

For others, the basic theory has been developed 
(e.g., cause 4)* or is being developed (e.g., the use of 
transfer prices to solve the sub-optimization problem 
of cause 5}. 


Variances for planning and appraisal 


The remainder of this article, however, reviews the 
usefulness of the conventional variances for planning 
and appraisal in relation to causes 1 and 2, and tries to 
show how information can be obtained that is more 
meaningful than that derived from the usual variance 
computations. 1 shall call those variances which 
highlight cause 1 (inefficiency and poor motivation) 
appraisal variances. At- present it is not possible to 
suggest an analytical approach for splitting the ap- 
praisal variance between these two causes and a 
detailed investigation of specific actual variances seems 
to be the only solution. By isolating off-standard 
results due to these causes, we hope to learn about a 
manager’s past performance. That is, given the en- 
vironment he faced and the decision variables at his 
command (those items over which he has authority), 
how near did he come to optimum performance? 

Both for self-appraisal by the manager, the import- 
ance of which has already been underlined, and for top 
management review of subordinates only controllable 
variances are of interest. Thus, where the environment 
has shifted, performance should be compared with a 
standard reflecting these changed conditions; showing 
how well the manager has grasped new opportunities 
. or to what degree he overcame an unfavourable 
environment. The difficulty lies in defining optimum 
performance but I hope to show that some useful 
approximations to this exist. Of course, any attempt 
to define optimum performance for changing circum- 
stances introduces a greater element of subjectivity into 
variance analysis but I believe that any difficulties 
associated -with this are likely to be offset by the 
provision of more meaningful information to man- 
agement. 

Variances which monitor cause 2 I shall call control 
of planning variances; these being used to evaluate 
plans and standards as distinct from executive per- 
formance. When used in conjunction with the variance 
between original plans and the current appraisal 
standard (which reflects the prevailing environment) 
a comparison between unadjusted original plans and 
1A. C. Stedry, ‘Budgetary Control: A Behavioural Approach’, 


in M. Alexis and C. Z. Wilson (Editors), Organisational Decision- 
making, Prentice-Hall, New jersey, 1967. 


2 C. T. Horngren, Cost, Accounting: A Managerial Emphasis, 
Prentice-Hall, New Jersey, 1967. 

3 J. Hirschleifer, ‘On the Economics of Transfer Pricing’, in 
Alexis and Wilson (op. cit.). , 
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actual results may be a useful check on forecasting 
ability. Further and more importantly, a persistent 
unfavourable trend in this variance may suggest the 
revision of original plans; a persistently favourable 
variance may hint at new opportunities for the firm.. 


(To be continued.) 


Taxation. 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Owen v. Pook 
In the House of Lords — March 26th, 1969. 


(Before Lord Guest, Lord Pearce, Lord Donovan, Lord 
WILBERFORCE and Lord PEARSON) 


Income tax — Office or employment — Expenses — Medical 
practitioner — Part-time appointment at hospital — General 
practice at residence — Travelling expenses between residence 
and hospital - Whether expenses deductible — Compensation 
against losses - Whether emolument — Income Tax Act 1952, 
Schedule 9, paragraph 7. 


The taxpayer carried on practice as a general medical 
practitioner at his residence. He also held a part-time 
appointment as obstetrician and anaesthetist at a hospital 
about fifteen miles away. He was on stand-by duty at the 
hospital as obstetrician one week-end a month, and as 
anaesthetist on two nights a week and one week-end a 
month. During those periods he had to be accessible by 
telephone. His responsibility for a patient began as soon as 
he received the telephone call. On receipt of the call he gave 
instructions to the hospital staff, and usually he then set out 
immediately by car for the hospital; but sometimes he 
advised treatment by telephone and awaited a further 
report. At times the telephone call was received when he 
was out on his rounds. He was also on call to attend 
obstetric emergency cases anywhere in the county at any 
time. 

The taxpayer was assessed under Schedule E in respect 
of his emoluments from the hospital. He was paid travelling 
expenses at a fixed rate, but his actual expenses for 1962-63 
and 1963-64 were greater than the sums he thus received. 
He claimed to be entitled to deduct the balance in com- 
puting his emoluments for the purpose of assessment under 
Schedule E. T he General Commissioners decided in his 
favour. 

Held (reversing the decision of the Court of Appeal): 
(1) the reimbursed travelling expenses were not part of 
his taxable emoluments, (2) (Lord Donovan and Lord 
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Pearson dissenting) the excess of the travelling EES 
was deductible by the taxpayer. 


Secretary of State for Employment and 
Productivity v. C. Maurice & Co Ltd 

In the House of Lords 

March 25th, 1969 

(Before Lord Guest, Lord Pearce, Lord Donovan, Lord 
WILBERFORCE, and Lord PEARSON) 

Selective employment tax — Refund — Laying and reinforcing 
cables — Whether distribution — Whether construction — 
Selective Employment Payments Act 1966, sections 2, 3, Io — 


Standard Industrial Classification, minimum list headings 
500, 602. 
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The company had two establishments, at which work, 
consisting largely of the laying and reinforcing of cables, 
was carried on. The company also replaced and repaired 
cables, but repair work was comparatively small. 

The company claimed refund of selective employment tax 
under section 2 of the Selective Employment Payments Act 
1966, on the ground that its work was for the most part 
distribution within minimum list heading 602. The 
Minister contended that the company’s activities consisted 
of providing the means of distribution, and not distribution 
itself; that they came under heading 500; and so did not 
qualify for refund. The Industrial Tribunal decided in 
favour of the company. 

Held (affirming the decision of the Court of Appeal): 
the tribunal’s decision was correct. 


Stock-in-trade and Work in Progress 


New Statement on Auditing 


The Council of The Institute of Chartered Accountants in England and Wales has 
issued the following Statement on Auditing No. 11 for the guidance of members. The 
statement should be read in conjunction with Statement on Auditing No. 9, 
‘Attendance at Stock-taking’ (The Accountant, July 13th, 7968). Reference should 
also be made to Recommendation 22, ‘Treatment of Stock-in-trade and Work 
in Progress in Financial Accounts’ (The Accountant, November 79th, 7960). 

This statement relates primarily to company audits but the considerations 
outlined apply equally to other audits which involve auditors in expressing 
opinion on the truth and fairness of the view given by the accounts. 


GENERAL CONSIDERATIONS 


1. Stock-in-trade and work in progress generally consti- 
tutes one of the largest items in the balance sheets of 
manufacturing firms and relatively small errors in com- 
puting the amount at which stock is stated in the accounts 
can have a marked effect on reported profits. 


2. Auditors must satisfy themselves as to the validity of 
the amount attributed to stock. In order to reach an opinion 
‘they will have to ascertain and consider the soundness of 
the procedures adopted and to test the competence with 
which these procedures are carried out. The nature and 
extent of the audit tests are matters for the auditors’ pro- 
fessional judgement. Where applicable, however, and 
having regard to the nature of the business, these tests will 
include examinations ‘in depth’ (see paragraphs 17 and 18 
of Statement No. 1, General Principles of Auditing’ [The 
Accountant, August roth, 1961]). 


' 3. The responsibility for properly determining the 
quantity and value of stock rests with the management of 
the business. It is therefore the directors’ responsibility to 
ensure that: 


(a) the physical quantities owned by the company are 
properly ascertained and recorded and that the con- 
dition is properly assessed ; 

(b) the amount to be carried forward in the balance sheet 


bas been properly determined on an appropriate 
basis or appropriate bases by suitable methods. 


Auditors should arrange that the client’s instructions for 
stock-taking and for evaluation of stock are available to them 
for examination before they are issued, with a view to 
changes being made to remove defects which may exist. 


QUANTITIES AND CONDITION OF STOCK 
Attendance at stock-taking 


4. In most circumstances, the best method Ge which the 
auditors can satisfy themselves as to the effectiveness of 
the application of the client’s stock-taking procedures is by 
observation on a test basis of these procedures whilst the 
stock-taking is in progress. Considerations relating to clients’ 
stock-taking procedures and suggested audit procedures 
regarding the ascertainment of quantities and conditions of 
stock are set out in Statement on Auditing No. 9, ‘Attend- 
ance at Stock-taking’, 


Other audit procedures 


5. Additional audit procedures to enable See to 
satisfy themselves that stock has been properly ascertained 
will include such of the following as the auditors may con- 
sider appropriate: 


(a) general scrutiny of the inventory ‘or the stock records 
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(and comparisons with the previous year) including 
attention to the possibility of material omissions or 
the inclusion of items such as loose tools which ought 
- not to be included because they appear elsewhere in 
= the accounts; ; 

(b) where applicable, tests by reference to statistical 
information covering matters such as yields which 
may be expected from given quantities and normal 
losses or gains by evaporation or absorption of 
moisture, 


6. Where stock is defective or is obsolete or slow moving, 
these factors must be taken into account in determining the 
amount at which stock is stated in the balance sheet. Appro- 
priate audit tests of the company’s procedure for judging 
the physical condition will normally include: 


(a) scrutiny of stock records during the tests referred to 
in paragraphs 4 and 5, to ascertain what information 
as to condition and slow-moving stocks has been 
recorded and what action has been taken on that 
information; 

(b) comparison with the stock records relating to the 
previous balance sheet date; 

(c) examination by reference to normal experience of 
wastage due to rejects and deterioration; 

(d) examination of the relationship between stocks and 
turnover, including consideration of current trading 
conditions and any changes in sales or stockpiling 
policies; 

(e) discussion with the management. 


AMOUNT AT WHICH STOCK IS STATED 


7. Audit procedures will be designed to ascertain whether 
the amount at which stock-in-trade and work in progress is 
stated has been computed on a basis (or bases) and by 
methods which, consistently applied and having regard to 
the nature and circumstances of the business, will enable 
the accounts to show a true and fair view of the trading 
results and the financial position. The accounting principles 
involved are dealt with in Recommendation 22, “Treatment 
of Stock-in-trade and Work in Progress in Financial 
Accounts’. | : 


8. After examining the principles adopted by the manage- 
ment, the audit procedure to test the application of those 
principles will normally include: 


(a) test of the stock sheets or continuous stock records 
with relevant documents such as invoices, costing 
records and other sources for the ascertainment of 
‘cost’; | 

(b) examination and testing of the treatment of overhead 
expenses; 

(c) tests of ‘net realizable value’ (or as the case may be, 
‘replacement price’) (see paragraphs 16-19, Recom- 
mendation 22, “Treatment of Stock-in-trade and 
Work in Progress in Financial Accounts’ (Section 
N22); 

(d) careful inquiry of responsible officials and examina- 
tion of evidence supporting the assessment of net 
realizable value, with particular reference to defective, 
obsolete or slow-moving stock, and consideration of 
the reasonableness of the replies from officials to the 
inquiries made; 

(e) tests of the arithmetical accuracy of the calculations; 

(f) tests of the consistency, in principle and in detail, 
with which the amounts have been computed; 
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(g) consideration of the adequacy of the description 
applied to stock-in-trade and work in progress in the 
accounts. 


g. Net realizable value can be defined as the amiount 
which it is estimated, as on the balance sheet date, will be 
realized from disposal of stock in the ordinary course of 
business, either in its existing condition or as incorporated 
in the product normally sold, after allowing for all expendi- 
ture to be incurred on or before disposal. In estimating this 
amount regard should be had to excess and obsolete stocks, 
the trend of the market and the prospects of disposal. It is 
normal to estimate net realizable value by reference to all 
available information, including changes in selling prices 
since the balance sheet date, so far as the information is of 
assistance in determining the realizable value of the stock 
at the balance sheet date. 

ro. In many instances the estimation of net realizable 
value requires the exercise of judgement by officials of the 
company who are responsible for the sale or realization of 
the stock or work in progress. While, therefore the auditors’ 
review of such estimates will include consideration of the 
explanations given by the responsible officials it will be 
necessary for the auditors to review and test supporting 
evidence available to them in order to form an opinion as to 
whether the estimates of realizable value are fair and 
reasonable. 


Work in progress 


11. Appropriate audit tests in relation to work in progress 
will include examination and testing of available records 
including costing records and work tickets attached to 
unfinished articles and, where there are long-term contracts, 
examination of the relevant contracts including any modi- 


fications thereof and other information such as subsequent . 


cost reports and estimates of costs to complete. Physical 
checking of work in progress (see paragraph 4) will often 
not be possible by methods similar to those adopted for 
stocks. Reference to costing records is frequently necessary 
and it may not be possible to separate the question of 
physical quantity from the question of the amount to be 
attributed to the work in progress. Where it is not possible 
or practicable to identify the work in progress with either 
the components which have gone into it or the products 
which will emerge from it, the auditors will be particularly 
concerned to ascertain: 


(a) the costing system from which the work in progress 
is ascertained ; 

(b) whether the costing system is reliable and in particular 
whether it is integrated with the financial accounting; 

(c) the extent to which checks are made by reference to 
statistical information concerning outputs of main 
products and of by-products (if any) which ought to 
be obtained from materials used; 

(d) the system of inspection and reporting thereon to 
enable allowance to be made in the costing records 
for scrapping and rectification; 

(e) *the basis on which overheads are dealt with in the 
costing records; 

(f) *any profit element included for which adjustments 
are required, 


Overall tests 
12. Audit tests which may often be appropriate by way of 


*See also Recommendation 22, “Treatment of Stock-in-trade and 
Work in Progress in Financial Accounts’. 
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overall’ assessment of the reliability of the records will 
include, according to circumstances: 

(a) reconciliation of changes in stock quantities as be- 
tween the beginning and end of the financial year 
with the records of purchases, production and sales; 

"ON comparison of the quantities and amounts of stocks 

ee in the various categories with those included at the 
‘previous balance sheet date and with current sales and 

purchases; 

` (c) consideration of the gross profit ratio shown’ Ay the 
accounts and its comparison with the ratio shown i in 
previous years; 

(d) consineration of the rate of turnover of stocks and ‘its 
comparison with previous years; ` 

(e) consideration of the relationship of the ganii 
ready for sale and in course of production with the 
" quantities shown in operating and sales budgets; 

(f) where applicable, examination of standard costing 
records and consideration of the variances. shown 
thereby and their treatment in the accounts. 


Es Sch? 


OTHER MATTERS 


Independent stocktakers 


13. In some trades it is a common practice to employ 
firms of independent surveyors and valuers. These stock- 
taking firms are specialists and provided the auditor is satis- 
fied as to their independence and standing, it is usual to 
accept their stock counts as reliable. The auditors, however, 


normally ascertain direct with the stock-taking firm the basis 


of valuation used, and assure themselves that proper cut- 
off procedures were operated. 
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‘14. Sometimes the circumstances are such that physical 
count and valuation are virtually one operation where it is 
not- practicable for the auditors to make any independent 
test of the basis of appraisal, so that they will have to rely 
on the independent stocktaker. A case in point might be an 
inventory of precious stones but the situation may be met 
in a number of types of business. Nevertheless, the fact 
that auditors are obliged to rely on reports of independent 
stocktakers does not relieve them of their responsibility for 
forming an opinion on the amount at which stock is stated 
in-the balance sheet. 


Inventory letters 
rs. It is usual and desirable practice to obtain from a 


‘director or other responsible official of the company a 


written statement outlining in detail the method of ascer- 
taining stock quantitites and bases of valuation. This state- 
ment may take the form of a separate inventory letter or 
may be included in a comprehensive letter of financial 
representations. It in no way relieves the auditors of their 
responsibility for forming their opinion whether stock has 
been fairly reported and presented in the accounts. The 
significance of inventory letters is that they constitute a 
record of the action taken by management and a formal 
reminder and acknowledgement of management’s responsi- 
bility and for this reason considerable importance attaches 
to these representations. 


Preservation of records 


16. See Recommendation No. 16, ‘Accountants’ Reports 
for Prospectuses’, paragraphs 46 to 49 [The Accountant, 
November 21st, 1953]. 





Reviews 





Auditing | 
Third edition by RONALD A. IRIsH, ong, F.C.A. 


The Law Book Co, Australia $6°80; London: Sweet & 
Maxwell, 75s. , 


In these international days of commerce and trade, when 
ownership of enterprises is frequently vested abroad, 
auditors frequently find the needto work upon the accounts 
of companies operating in areas where their audit respon- 
sibilities are governed by rules other than those with which 
they are familiar. Perhaps, however, there is so much 
common ground that the differences, on the whole, are not 
so great as one might expect. 

Australian company law and the accountancy profession 
in Australia are very much akin to those of the United 


Kingdom. The Institute of Chartered Accountants in 
Australia has, like its English counterpart, issued recom- 
mendations on accounting principles which are worth 
of study by auditors in other parts of the world. All these 
matters are reflected in this very readable book. 

Two especially helpful chapters, are those dealing with 
investigations, share valuations and the interpretation of 
published accounts. Both are dealt with to a degree unusual 
in even the best-known of standard works. There is also 
a summary of points to be covered in the audit programmes 
of various types of concern and an appendix on sampling 
techniques. All these are of general application regardless 
of the nationality of the business or of the auditor. 

Allin all, this is a useful addition to the range of reference 
books on auditing, with the additional value of an Australian 
context. d 


Personnel Management 
by C. S. DEVERELL. 
Gee & Co, Sos. 


Writing about accounting, production, engineering, . quality 
control or, indeed, any quantitative technique is not easy. 
However, given certain basic assumptions, the exercise is at 
least possible; it is just a matter of working through the 
intellectual consequences and presenting these in an 
understandable way. The same is hardly true when the 
subject of the book is not how to apply a technique, but how 
to understand the people who apply it. People are not so 


a 8 yoy 


» 
™ + H 
: BEI H D H 

H Si D H 


April ioth, 1969 -` 








Now enjoy ` 

“The best of 
all worlds” 

-through an 





FEATURING | 
* Capital Appreciation 
to Policyholders 


* Bonuses related to ` 
Portfolio Income 


* A Regularly Published: 
Portfolio 


* Daily Quotations of 
Eagle Units in the Press. 
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, D EAGLE STAR 


22 Arlington Street, London, S.W.1 
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` Wien) it's 
-a problem of 
“life assurance 


‘es Laws 
~ advice is vc? 
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‘When arobleme of Estate Duty mitigation, provision for education, 
investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you. 


You willbe impressed Ey thinlethordtah knowledge of life assurance 
and its sophisticated applications. You will take a big burden off 
your own shoulders. You will have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being 
expert, They are independent of any particular insurance company. 


i you areinterestedin any ofthese matters, tick the square con cerned, 
complete the coupon BEES the whole advertisement to us. 


‘Education | = 
Schemes can be arranged which halve the cost ol SES 
children. i 


V Investniont ` a 

së Endowment Assurance Policies should. provide ah interest 
rate of atleast 10% per: annum. We also advise on Unit Trust 
saying plans. 


House Purchase K 
We specialise in arranging loans and can-often secure 100% 
_ mortgages. 


Share Purchase 
Loans can be arranged to enable you to EE E a wide ` 
range of shares, 


Pension Provision - 
We advise both companies and individuals on Top Hat, 


Personal Pension and Group Schemes. 


Death Duties’ 

There are excellent plans to reduce or make ‘provision for. 
=.. Estate Duty irrespective of age or state of health; 
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TOWRY LAW & CO. LTD. < i 
Incorporated Insurance Brokers o 


Winchester House, 77 London Wall, London, E C.2.. i 
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indeed, 
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Through this scheme — described in detail opposite 
— they can enjoy TOTAL TAX EXEMPTION (e de 
on every penny they save towards a pension 


This Time Assurance scheme — which offers the highest guaranteed retirement 

income a self-employed person can look forward to — has the approval of 

the Commissioners of Inland Revenue. It incorporates a special tax concession 

granted to all who are considered “self-employed” within the terms of i 
Section 22, of the Finance Act 1956. - . i 


Study the article opposite. Then — if you have clients 
who could benefit from Time Assurance Pension Bonds 
~- fill in the coupon to receive. further information. 


Please send mg copies of your leaflet 



























































































































R setting out full details of your Personal Pension E 
Amount of basic pension for males retiring at age 65 paying a premium of £100 per annum atthe. scheme. a l 
e undernoted ages of entry—plus bonus calculated:at present interim rate of 60/-% per annum | 8 | should like an agency for Tima Assurance j 
E 
ditions to producaa total pension of, Lë 
Age next birth-| Guaranteed Estimated 
MELTER B wm 
£435.18. e A 9. 4s. £773.17 4s. £828. 4s. 
e" 666. Ss. ` £717.13s. £768.18s. j` 
i £616, ze, | £664. 5s. £712. 8s, H Za 2 i 
| £568.1 9s. £614, 2s., | £659. 5s. E S : 
£524, 4s, | £566..9s, | £608.15s. Aines 
e £481.14s. £521. 4s. £560.14s. a 
pee 3s. £478. 9s. £515. 5s. , 
Zi mp 3.17s. £438, 1s, £472, 6s. ; t 
i | £368, 1s. £399.16s.° | £431.10s. RN Post to: Time Assurance Society, 
SW | EEN SE ) ate = E 12a Piccadilly, Manchester 1 
’ : i 11s. is 7 = 
| £272.10s. | £297. 6s. | £322. 1s. geen 
SE 7s. -i £266.19s, £289,125. f a ` l z 
ae -15s, £238. 6s, £258.1 7s. 
fl 92.178 £211. 7s, £229,18s. | Time Assurance Society ) 
wm ji , 78. £185.79s. £202.118. 
d £147. 6s. | £162. 1s. | £17615. | i Also offices in London and Oldham ; 
D £1 26.1 8s. £139.17, £152,165. Reglstered under the Friendly Soclaties Acts. i 
CH £107:12s. £118.17s. £130. 1s. A Total asseta approach £2,000 000, S 
| is £89,145, £99. 5s. £108.15s. 2A 
= £72.19s. £80.17s. £88.16s. fr em "TE? ea 
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Pensions for the Self-employed 


by GEORGE PARFITT, M.B.E., T.D. 
Chairman of Time Assurance Society. 


HE recent White Paper has emphasised, if emphasis 

were necessary, that unless the Self-employed 
make adequate provision for their own retirement then 
nobody else is going to. 


Total Tax Exemption 


The answer, and there is one, to the pension problem 

of the Self-employed is contained in Section 22 of the 

Finance Act, 1956, when tax reliefs were granted 

which can only be described as unparalleled in their 
~generosity. 

Any Self-employed person, and that includes 
Controlling Directors and persons employed in a Job 
without a pension, can save’ towards his retirement an 
annual sum of up to 10% of his net relevant earnings 
and obtain total tax exemption at the highest rate of 
tax paid. If an annual saving of £100 is taken as an 
example then a person paying tax at the Standard 
Rate of 8/3d in the £ can obtain tax relief amounting to 
£32. 3. Od per annum, and a Surtax payer, paying at 
the highest rate, saving £100 per annum towards his 
retirement can obtain tax relief amounting to £91. 5. Od. 

One of the conditions is that the savings for retire- 
ment must be made with a Life Office whose Retire- 
ment Annuity Contract has received approval from the 
Commissioners of Inland Revenue. The savings made 
and accumulated by the Life Office are then invested 
in a tax free fund — free from Income Tax, free from 
Corporation Tax and free from Capital Gains Tax. 

The resultant pensions can only be described as 
somewhat unbelievable, and it is difficult to imagine 
why. the Finance Act, 1956, has been on the Statute 

Book for more than twelve years without very much 
publicity until Time Assurance Society decided two 
years ago to bring them forcibly to the notice of the 
Self-employed in a National Press campaign. 


Example 


A Self-employed person aged 40 next birthday saving 
up to 10% of his earned income, say £200 per annum, 
for a Pension Bond will receive tax relief amounting to 
£64. 6. Od each year. 

At age 65 his 25 annual contributions will have cost 
him £3,528 net over the period of 25 years. 


On his 65th birthday he will commence to receive 


an annual pension, including estimated bonuses, of 
£1,438 per annum paid monthly in advance. 


Advertiser’s Announcement 


The pension will be treated as earned income ang 
enjoy earned income relief. 

As a hedge against inflation the pensioner will 
continue to participate in the profits of the Society 
and the bonuses which his savings have earned will 
continue to be added to his pension after retirement. 
This means that his pension after five years of retirement 
would have grown to £1,547. 8. Od per annum, and 
after ten years to £1,656. 8. Od per annum. 

According to the latest statistics, the average male on 
attaining age 65 has a life expectancy of another 14 
years so he should, on average, receive total pension 


payments of £22,121, but in any case the pension Is © 


payable for as long as he lives. 


The Purpose of the Act € Kë 


Retirement Annuities under the Finance Act, 1956 


may not be surrendered,. assigned or commuted for 
cash — neither of course may the State pension. The 
intention of the Act is quite plain — extremely. generous 
tax reliefs are granted in order to provide a pension at 
retirement. The reliefs are most emphatically not given 
for the purpose of accumulating a tax free capital gain. 

In contradistinction to the Pension Scheme proposed 
in the recent White Paper, the man who was unfor- 
tunate enough to be born too soon is not penalised. 
The older man born before 1916 is permitted to make 
tax free savings towards his pension oman increasing 
sliding scale up to a total of, 15%; `f his net relevant 
income, if he was born in 1907 er earlier. 


The amounts of premium permitted to be paid each 


year are a maximum of £750 for the man or woman 
born in 1916 or later, and £1,125 for a person born in 
1907 or earlier. 


Time Assurance 

Time Assurance Society is a eae: Friendly 
Society established in 1960 and enjoying many 
privileges granted under the Friendly Societies Acts. 

Funds approach £2,000,000 all invested in Trustee 
Securities, and the securities are deposited with 
Barclays Bank Limited, Royal Exchange Branch, 
Manchester, or with District Bank Limited, Corn 
Exchange Branch, Manchester. 

Full details of the various Personal Pension Bond 
Schemes available will gladly be supplied if application 
is made to The Secretary, Time Assurance Society, 
45 Queens Road, Oldham, Lancashire or 12a Piccadilly, 
Manchester 1. 
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The answer ` 


e 


VM 


to your figure work problems ` 
/ addsupto MONROE ` 


We've calculated twelve answers to your figuring 
problems, here are just six of them, 1969 machines for 
your 1969 mathematics. Examine our proofs. Now. 


3000 Electronic Printing Calculator 
The Monroe EPIC programmable print- 
ing calculator is capable of solving 


_ multi-step mathematical problems with- 


in seconds. Multiplication, division, and 
square root are done in milliseconds. 


740 Electronic Calculator ` 

The 15-digit display of the Monroe 740 
electronic calculator automatically 
adjusts to any decimal that is used. Dis- 


plays individual products and holds their 
total. Has a separate memory, Can show 
multiplication answers up to 30 digits. 


i 





D 


580 Printing Calculator 

The Monroe 580 is a high-speed printing 
calculator that makes problem-solving 
no problem at all. This modern Monroe 
was specifically designed to do the 
things-you want a calculator to do. Addi- 
tion totals and products of multiplication 
can beusedforfurtherwork becausethey 
are automatically set up in the memory. 


770 Electronic Calculator 

All the features of the 740 plus additional 
storage (2 accumulators, 1 memory, 1 
automatic keyboard constant). Negative 


answers are clearly identified as such 
and an overflow light warns when 
capacity is exceeded, 


570 Printing Calculator 


Compact and styled for tomorrow, ‘the © 
Monroe 570 is actually two machines in: 


one. Itcombinesa10-keyadding machine 
with a high-speed printing calculator, 


giving you the ability to perform every - 


office calculation on a single machine 
faster than ever thought possible. 





150 Add/Listing Machine = 
Fast, quiet and light to the touch, this. 


Monroe not only adds and subtracts 
but multiplies. and has credit balance. - 


Following the normal accounting pro- 
cedures, subtracted amounts and credit — 
totals are printed in red. 
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‘Business- wise, be really calculating with Monroe. - 
For further information and/or a free trial contact . 
the pOr — Monroe. 


 MOoNpOEID 


Litton Business Systems Ltd., A division of Litton Industrias, 
Litton House, Goswell Road, London &,C.1. Telephone: 01-253 


ELECTRONIC BUSINESS SYSTEMS: KIMBALL: MONROE: SWEDA. 
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predictable as machinės, though they are as important - 
if not more so. It is people, not figures, who get things done. 

From all this it follows that any study which provides 
real insight into how people operate, what motivates them, 


and how this knowledge can be put to practical use in . 


making them work more effectively, is of great importance. 
Undoubtedly Mr Deverell has set himself to write just such 
a book. Equally he has, in the main, succeeded. His 
previous book, Management Planning and Control, excluded 
this one element — human motivation. The present book 
can therefore be regarded as complementary to the earlier 
treatise. 

Right from the start the author accepts that the subject 
of human relations in industry is not a ‘tidy’ one. Too many 
theories as to human behaviour exist. All cannot be right; 
some must be wrong. Are we to believe theory X which 
sees men as needing to be pushed around to get them to 
work, or is theory Y correct, in which case an appeal to 
their ‘better feelings’ will produce the best results! 

Perhaps we hold, with Peter Drucker, that the right 

approach is to set everyone a goal so that they can measure 
their work (and also be measured) by how nearly they 
achieve this objective. Or perhaps the method worked out 
at Glacier Metal is the most practical. There it was held 
that ‘the rules which ordered behaviour had best be set up 
by joint committees on which all grades were EE 
The rules should then be enforced by the management. . 
In this way is met the need of employees to participate in 
matters which affect their jobs. Work-people are provided 
with channels of information and opportunities for action. 
They can feel more free to express their points of view. 
Tension, insecurity and distrust are reduced’. 

If Mr Deverell’s book has one fault it is that the material 
for the various sections seems to have been prepared 
separately, and this is not hidden in the presentation. Some 
slight lack of continuity is therefore apparent. 

The range of subjects covered is considerable. Human 
relations, individual skills, incentives, output and efficiency, 
job environment, group relationships and the study of 
groups (including “I” groups), employee participation, 
communication, organization and industrial relations are 
all treated in some detail. A helpful book for medium or 
medium/high level students of human relations. 


Mathematical Games 
by C. LuxAcs and E TARJÁN. 
Souvenir Press Ltd, 30s 


All sorts and conditions of mathematical games are included 
in this book. Games for one or. two players, games with 
geometry and problems with numbers. Some are simple, a 
few are difficult and involved; all have answers supplied. 
At the other’end of the spectrum, the chapters on mixed 
problems and the geometrical games are quite serious — 
indeed, a didactic vein can be seen to run throughout the 
whole of the book. 

The chapter on problems through the ages — though too 
short — is particularly interesting. It is fascinating to see 
how the Greeks, the Hindus and the Arabs coped with these 
problems. Without the use of ‘modern’ aids such as algebra 
and trigonometry, the solution of the problems would appear 
to have been very difficult, if not impossible. Yet a way 
round was found. In the later chapters the authors do, 
indeed, use simple algebra, such as simultaneous linear 
equations, to solve other and more familiar problems. 

Nothing seems to have been left out of this book. The 
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chapter on codes and the writing of codes is quite enlighten- 
ing. The cracking of codes has always been one of the most 
satisfying of intellectual pursuits. Starting from the known 
proposition that ‘e’ is the most commonly used letter in 
English, French, Cee and Hungarian, that ‘o’ is the 
most commonly used in Spanish, ‘a’ in Russian, and ‘e’ and 
‘i in Italian, a good start can be made at solving any text 
which is of reasonable length, provided the code used 1s of 
a simple letter-for-letter substitution type. Codes in which 
identical copies of books are kept by the two parties in 
secret, and which refer to any letter by a fraction represent- 
ing the page and the place of the letter on that page (e.g. 
16/7 means the seventh letter on page 16) are more difficult 
to break. Here the solution is to identify the book. Hence 
the secret searches, and the installation of hidden TV 
cameras and other similar devices beloved by paperback 
writers and television spy serialists. 


There are exactly 200 pages in this book. Those who like- 


to spend their surplus intellectual energy on mathematical 
games and problems will find not a page wasted. - 


Rates as a pounce of Local Government 
Finance 


by A. R. ILERSIC, 


The Institute of Municipal Treasurers and Accountants, 
IOS. 


In this booklet written at the request of The Institute of 
Municipal Treasurers and Accountants, Professor Ilersic 
examines the importance of the rating system in the 
financing of local authority expenditure and assesses the 
validity of alternative sources of revenue for local govern- 
ment. The booklet contains a wealth of statistical data 
demonstrating the growth of expenditure on local govern- 
ment services over the past decade (approximating to 10 per 
cent a year), and the importance of local rates in the 
pattern of national taxation. 

Second only to income tax as a revenue raiser and yielding 
£1,234 million in 1966-67 (about a third of the income tax 
yield), rates produce rather more than corporation tax and 
about as much as surtax, estate duty and the alcohol duties 
combined. Despite this significant income from their own 
taxation source, local authorities have to depend on sub- 
ventions of rather gréater magnitude from the central 
government. In the light of these figures Professor Ilersic 
builds an unanswerable case for the retention of the rating 
system, not least because of the apparent impossibility of 
raising equivalent revenue from other sources. 

One of the most frequent criticisms of the rating system 
is that it is regressive in operation; in other words, rates 
bear more heavily on poor households than on wealthy 
households. The paper demonstrates that this criticism 
has been seriously exaggerated and in any event must now 
be modified in view of the protection afforded to poorer 


householders by way of rate rebates under the 1966 Rating - 


Act and the availability of State welfare benefits, ‘more 
particularly supplementary benefits. Figures are presented 
showing rates. paid as a percentage of disposable income, 
varying from 8.2 per cent for the lowest incomes to 2-4 per 
cent for incomes in excess of £ 1,040. These figures, however, 
are based on averages which inevitably conceal substantial 
variations, as the author points out. ‘They are taken from 
the Allen Report and relate tó 1963-64; if more recent 
figures were available they would doubtless strengthen 
Professor Ilersic’s case. 
The author suggests that the saute and revenue potentia 
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of the rating system would be enhanced if all hereditaments 
were valued on current rental values, and he examines the 
history of revaluation for rating in an endeavour to establish 
the reasons for the present lack of uniformity in valuations. 
In the interests of equity and to improve the buoyancy of 
the rate yield, the author argues that a revaluation of 
rateable hereditaments is a pressing need. 

The booklet provides a valuable review of the rating 
system as it exists at the present time and puts forward a 
logical and well documented case for its retention as the 
major source of revenue for local government. 


One Hundred Questions in Auditing 
by DONALD KIRKBY, A.C.A., A.T.I.I. 
Pergamon Press, hardback, 25s; paperback, 17s 6d. 


This book is designed for use by students preparing for 


examinations of the chartered and certified accountancy 
bodies and consists of questions on thirteen separate 
subjects in auditing (part x of the book) and condensed 
answers to those questions (part 2). 

It has been compiled so that students may test their own 
progress and the author, senior lecturer in accountancy 
at Wednesbury College of Commerce, obviously under- 
stands his students’ needs. 

Important key-words in the answers are indicated by 
heavy type, thus assisting revision prior to the examinations. 

There should be no lack of demand for this book which 


- fully includes the requirements, where appropriate to the 


questions, of the Companies Act 1967. 


The Speech Writing Guide 
by James J. WELSH. 
John Wiley & Sons, 6os. 


Many professional men are called upon to speak in public 
and many audiences have experienced the results. While 
there are many men in many fields to whom it is a pleasure 
to listen, there are all too few men who can speak acceptably, 
concisely, with forethought and with clarity. 

The man who has studied this volume will be better 
equipped with adequate, pre-planned material and will be 
able to rectify many faults which otherwise detract from the 
effectiveness of his public speaking. Thus competence of 
presentation may be added to native wit and good voice. 


-An Introduction to Mercantile and 


Commercial Law 
by ANNE DIXON, LL.B., F.C.C.S., Barrister-at-law. 


Heinemann, Accountancy and Administration Series. 
London. 35s. 


According to the foreword, this book has been written with 
the needs in mind both of students for the professional 
examinations and of management who have to apply the 


- law in business situations. One can at least acknowledge 


that, in seeking to present the whole subject of mercantile 
law (including partnership, insurance, arbitration and 
bankruptcy) to both bodies of readers within a single cover, 
the learned author has set herself a formidable assignment. 

Unfortunately, the attempt to include so much within 
one volume has resulted in a superficial and over-generalized 
approach, in which there are some notable omissions and 
not a few apparent mis-statements. Even for an introduc- 


tory text, it may be doubted whether a bare two pages can 
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suffice to outline the relationship between common law and 
equity; nor is it correct to suggest (on page 9) that ‘in theory 
equity was always subject to the common law’ - the con- 
verse having been true since 1615. Motoring offences in 
magistrates’ courts are surely criminal rather than civil 
business: the list of contracts uberrimae fidet on page 53 
should also include partnership: the mortgagee’s surveyor 
in the example on page 127 is not liable without proof of 
negligence: the exemption by the Companies Act 1967 of 
firms of accountants from the overriding limit of 20 mem- 
bers extends only to partnerships between persons qualified 
as required by section 161 of the 1948 Act. By intention, 
the present book contains fewer case-references than are 
usually found, on the ground that these are ‘disregarded 
by the majority of student readers’; but this hardly 
explains the incomplete references in the text to those cases 
which are cited. 

Miss Dixon has not avoided the perils which beset 
innovators, and the overall impression is disappointing. 


industrial Marketing Management and 
Controls 


by L. A. WILLIAMS. 
Longmans, 63s. 


There are all too few volumes giving an informative and 
readable account of the application of operational research. 
This volume applies OR techniques to marketing and deals 
with the development of the management control systems 
which may be based on them. 

Of particular interest is the chapter on ‘Resource 
allocation’ and its integration with the marketing function. 
Case studies in market research are included, as is an 
excellent section on management controls and their 
particular dependence on and reaction with the marketing 
function. ` 


RECENT PUBLICATIONS 


British Mave? by Patricia Millard, 187 pp. 9x 5. Kenneth 
Mason Publications Ltd, 42s. 

ECONOMIC DEVOLUTION IN EASTERN Europe, by Ljubo Sirc. 
xii+165 pp. 95%. Longmans, in association with the 
Institute of Economic Affairs Ltd. 35s. 

FOREIGN INVESTMENTS AND INTERNATIONAL Law, by Georg 
Schwarzenberger. xxiii+237+vili pp. 10X64. Stevens, 
78s, 

AUTOMATIC INVENTORY CONTROL T'ECHNIQUES, by D. A. 
Barrett. vili-+56 pp. 9 x6. Business Books Ltd. 55s. 

INCOME TAXES OUTSIDE THE UNITED KINGDOM 1967. Board 
of Inland Revenue. Eight volumes 947. 3,208 pp. 
HMSO. £16, volumes not sold separately. 

ESSENTIALS OF MERCANTILE LAW, second edition by Kenneth 
Smith and Denis J. Keenan. xi+619 pp. 83 x 54. Pitman 
paperback, 28s. 

Tue Direcror’s HANDBOOK edited by George Bull. xxiv+ 
809 pp. 10X7. McGraw-Hill, £8 8s. 

THERE’S NOTHING TO BOOK-KEEPING by Albert Allen, 
F.LM.T.A. 175 pp. 8x6. Wolfe Publishing Ltd, paperback, 
tos 6d. 

ECONOMICS FROM SQUARE ONE by Alan Davies and John Coy, 
A.A.C.C.A. 278 pp. 84 X 54. Allen & Unwin, paperback, zos. 

THe Law oF RESTRICTIVE TRADE PRACTICES AND MONOPOLIES 
first supplement to the second edition by Lord Wilberforce, 
Alan Campbell and Neil Elles assisted by J. H. Vallatt. 
9X6. Sweet & Maxwell, supplement only 35s, main work 
and supplement £9 ros. 

MARKETING by Colin McIver, third sition by Gordon C. 
Wilson. 261 pp. 7 x 44. Pan Books, paperback, 7s 6d. 
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Current Law 





insolvent Estate: Garnishee Order 


HE deceased died insolvent and his executors (a bank) 
TA to administer the estate under section 34 of the 
Administration of Estates Act 1925; thus the date of his 
death (January 25th, 1967) was treated as being the date of a 
receiving order in bankruptcy. By November 1968, the 
executors had paid 15s in the £ to all proving creditors and 
had transferred £2,500 to an account in the bank to meet 
claims and expenses as yet unascertained. 

Meanwhile a creditor for {144 had obtained judgment 
for this whole amount and on December 18th, 1968, he 
obtained a garnishee order nisi against that account for the 
balance of his claim after deducting the dividend already 
received. On January oth, 1969, he successfully applied for 
the order to be made absolute, the registrar of the County 
Court holding in his discretion that (contrary to the usual 
practice of paying all claims pari passu) the garnishee 
creditor should have the fruits of his diligence. 

On appeal by the bank, the Court of Appeal unanimously 
held that the effect of the garnishee order was to give one 
creditor an advantage over the others, contrary to statute 
and authority (Kennett v. Westminster Improvement 
Commissioners (1855) 11 Exch. 349). In an insolvency, the 
general rule that "a person who got in first should have the 
fruits of his diligence’ no longer applied: section 33 (5) and 


(7) of the Bankruptcy Act 1914 required all the creditors to ` 


be treated equally, and in the present case the garnishee 
order should not have been made absolute. 


Prichard v. Westminster Bank Lid ([1969] 113 SJ 142). 


Companies: Ratification of Allotment 


NDER a power conferred by the articles of association, 
the directors of B Ltd allotted 500,coo unissued shares 
of 4s each to X for cash’ at par. Certain shareholders 
attacked this allotment as being made, not for the benefit 


of B Ltd, but to thwart a ‘take-over bid’. Later the company . 


called an extraordinary general meeting at which this 
allotment was ratified and approved by ordinary resolution. 
The dissentients brought an action to determine -the 
validity in law of the purported ratification. l 

The Court of Appeal unanimously found the ratification 
to be-valid.and the allotment good. Acts by directors which 
were initially defective (as for want of a quorum, ir- 
regularity of their appointment, or improper motives) could 
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be validated, after full disclosure of the facts, by the general 
body of shareholders. In the present case, even had the 
directors not acted bona fide, the company had waived any 
such impropriety and the allotment must stand. 


Bamford v. Bamford (The Times, February 1st, 1969). 


Limitation: Fraudulent Breach of Trust 


D 1951 a tenant-for-life (since deceased) improperly sold a 
painting which formed one of the heirlooms of the 
settlement. Between 1951 and 1961 it passed through the 
hands of three other persons, the last of whom in turn sold 
it to an American art gallery. On becoming aware of this, 
the trustees of the settlement took proceedings (1) against 
the personal representatives of the deceased tenant-for-life, 
in respect of his breach of trust in selling the painting; and 
(2) against the three other persons subsequently involved, 
for conversion. All four defendants denied the allegations 
and contended that in any event the action was statute- 
barred. 

Section 26 of the Limitation Act 1939 provides, so far as 
presently relevant, that when an action — (el is based on the 
fraud of a defendant or his agent, or of any person through 
whom he claims or his agent: [or] (6) the right of action is 
concealed by the fraud of any such person as aforesaid ...’, 
time does not begin to run until the fraud is or could with 
reasonable diligence be discovered. 

Goff, J., held that claiming ‘through’ another within the 
meaning of the section was not confined to claims made in 
the action. His lordship referred to G. L. Baker Lid v. 
Medway Building Supplies Lid ([1958] 1 WLR 1216), in 
which the plaintiff successfully relied on section 26 to 
recover money fraudulently paid away by his agent. The 
construction there placed on the words.of the section was 
one which they were plainly capable of bearing, and on the 
authority of Baker v. Medway the present plaintiffs (the 
trustees of the settlement) were entitled to rely on the 
section. 


Eddis and Another v, Chichester Constable and Others ` 
([1969] 113 SJ 146). 


Promissory Note: Given for Alleged 
Illegal Consideration 


LEBANESE company placed an order with British 

suppliers for a heavy extrusion press, stipulating 
however that ‘for local consumption’ the goods should be 
invoiced as ‘parts for rolling mill’, which description was 
incorporated in the suppliers’ confirmation of the order. 
Payment was arranged by a series of six promissory notes 
whilst the work was in progress. 

The first promissory note was dishonoured on pre- 
sentation and the suppliers notified the purchaser that they 
would suspend work on the order. By the time the second 
note fell due (and it also was dishonoured), work had in 
fact been suspended. The suppliers obtained judgment for 
the total of both promissory notes, with interest. From this 
judgment the purchaser appealed on the grounds (1) that 
the suppliers’ repudiation of the contract amounted to a 
total failure of consideration; and (2) that, the suppliers 
having accepted an express term to render false invoices to 
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the Lebanese authorities, the whole contract was bad for 
illegality. 

On the defence of illegality, the Court of Appeal did not 
accept that the request to invoice the consignment as 
‘parts for rolling mill’ was ever a term of the contract: 
and even were that term void for illegality it was severable, 
leaving the rest of the contract good and enforceable. As to 
consideration, the suppliers had been getting on with their 
work up to the time of presentation of the first promissory 
note and were clearly entitled to payment. However, the 
suppliers had suspended work before the second note fell 
- due and could not therefore enforce it in full. They had at 
most a remedy in damages. i S 

The purchaser had an available defence on the second 
promissory note only and the appeal was allowed to that 
extent. 


_ Fielding © Platt Ltd v. Selim Najjar ([1969] 113 SJ 
160). 
Companies: Restoration of Name to Register. On 


presentation of a winding-up petition, it was found that the 
company had previously been struck off the register under 
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section 353 of the Companies Act 1948. The petitioning 
creditor then sought an order (a) for restoration of the name 
to the register, and (b) that the period between the dates of 
striking off and restoration be disregarded for the purposes 
of the Limitation Act 1939. The Court ordered restoration 
(a) but made no direction as to limitation {b}; the petition- 
ing creditor’s debt was not statute-barred at the date of 
dissolution and would not be so when the name was 
restored, and no other creditor would benefit by the 
insertion of any such term into the order (re Huntingdon 
Poultry Lid ([1969] 1 All ER 328)). 


Companies: Winding Up. Section 293 of the Companies 
Act 1948 requires notices of members’ and creditors’ 
meetings to be sent out simultaneously. Notice to a sheriff’s 
officer of a creditors’ meeting ‘pursuant to section 293...’ 
is therefore constructive notice that a members’ meeting has 
also been called, for the purpose of considering a resolution 
to wind up the company; and the sheriff is not thereafter 
entitled to pay over the proceeds of a sale completed within 
the previous 14 days to the execution creditor as against the 
liquidator (Engineering Industry Training Board v.. Samuel 
Talbot (Engineers) Lid and Another, ([x969] 1 All ER 
480; [1969] 119 NLJ zo 










Finance and 
Commerce 


Norcros 


ORCROS LTD which for want of a better descrip- 

tion has to be called an industrial holding company 
for immediate explanatory purposes, has always held to an 
extremely high standard of company reporting. The 
standard is, if anything, improved still further in the 1968 
accounts from which this week’s reprint is taken. 

During. 1968 the board, as the chairman, Mr John V. 
Sheffield, recounts in his annual statement, had to take 
some fundamental decisions on the disposal of companies 
‘deemed no longer relevant to the group’s new concept’. 
The new concept is the concentration of investment in 
growth industries and growth companies. 

The first decision was the sale of the Jensen Motors 
company which was sold in August of last year. Bramigk 
& Co, engineers and suppliers of production machinery, 
and a company called Profile Publications were also sold 
and the group was generally streamlined ‘into the areas of 
its real strengths’. ` ; 


The financial year, it will be seen, ended on December 
st, 1968. Since then Neil and Spencer, manufacturers of 
dry cleaning machinery, has been sold and M. and S. 
Shifrin, a bedroom and dining-room furniture manu- 
facturing company, bought. The group is now organized 
in operating divisions. 

With the changes that took place in the year under 
review it is clearly necessary for the report to make the - 
position clear to shareholders. 


Comparison 


This is achieved in the chairman’s statement where the 
following table provides a fair comparison of the per- 
formance of the group by adjusting the figures of 1967 to 
eliminate the results of companies no longer in the group: 


1967 


1968 ‘Adjusted Improvement 
£000 {coo £000 
Sales 27,965 24,811 3,154 
Profit before taxation 2,362 1,916 4.46 
Per cent profit on | 
sales 8°45 772 


The improvement of 12-7 per cent in sales reflects the 
growth of the principal operating companies and Mr 
Sheffield emphasizes that this has been achieved with 
improved profit margins so that the combined effect is an 
increase of 23°3 per cent in profits. All operating companies 
increased their profitability during the year which resulted 
in the highest pre-tax profit in Norcros’s history. 

Tabular graphs provided under the heading ‘Summary 
of the Year’ early in the report show a rising return on 
capital employed since 1965, although the 1958 return was 
still under the 1964 level. It was in fact the 1965 setback 
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which sparked off the general overhaul of the internal 
structure and operations of the Norcros group. 


By divisions 
Another piece of essential reporting in a company of this 


kind is the breakdown of sales and profits by divisions. 
The Norcros pattern is as follows: 


1968 1967 
Sales Profits Sales Profits 


{000 £000 {£000 £000 
Construction and 


Engineering Reg 9,795 62x 10,274 574 
Consumer Products . 7,372 466 6,099 401 


Printing .. 5,822 832 5,307 638 
Overseas and Oike 

Interests .. i 4,976 410 6,525 136 
Head Office - In- 

terest less Expenses 33 130 


£27,905 £2,362 £28,205 £1,879 
— al ee) ——ee 

The Norcros pattern is of a big industrial group with 
large divisions, functionally integrated and fully equipped 
to face international markets on the principle of com- 
manding scales of operation. The managerial principle is 
to establish and agree goals at all levels and in all functions, 
to provide the necessary tools with which to accomplish 
them and then to be EE for and be rewarded 
against performance. 

The role of group eebe lies, first, in planning 
the corporate course and, secondly, in the control of finance 
and operations against short, intermediate and long-term 
plans, and forward capital and revenue budgets. A small 
head office staff in Reading assists group management in 
planning and implementation at the corporate level and 
provides consultant help to operating managements in 
finance, industrial engineering, marketing and personnel 
matters which, in some cases, may be uneconomic to 
sustain at divisional level. 


Transformation 


Having, at the outset, called Norcros an industrial holding 
company for explanatory purposes, it should now be 
pointed out that the transformation of Norcros from the 
concept of a traditional industrial holding company to that 
of an industrial group began in December 1966. Since then 
the change has largely been completed. 

It has involved the radical reorganization of the com- 
pany’s structure and method of operation and also the total 
re-thinking and the subsequent reorientation of the philo- 
sophy behind the group. In place of wide diversification, 
the policy has been to reduce sharply the areas of activity 
in which Norcros is engaged. 

Studies have identified, in precise terms, appropriate 
growth sectors of the economy towards which the resources 
of management, men and money have been directed and 
upon which they are now concentrated. 

The last thing that Norcros is is a ‘conglomerate’ in 


‘the currently accepted sense of that word. Nor is Norcros 


an entirely UK operation, although overseas interests are 
as yet small — with the exception of Canada where Norcros 
owns the second biggest transport company. 

Having established its new structure Norcros now looks 
ready — and willing — for new development. 


NORCROS LIMITED 


NORCROSS LIMITED 


GROUP BALANCE SHEET AT ist DECEMBER, 1968 
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CITY NOTES 


EN 


ITH the Budget out of the way and one annual point 
YW of uncertainty temporarily removed, the stock-market 
can, after the usual short period of readjustment, get back 
to its normal round of doubt. There is always doubt in the 
stock-market, the only real difference is that doubt changes 
in degree of emphasis. 

A current doubt is whether or not interest rates have 
reached their peak. The most recent twist of the spiral both 
in the United States and on the Continent has narrowed the 
gap created by the lift in UK Bank rate from 7 to 8 per cent 
but has not necessarily narrowed it to the point where 8 per 
cent Bank rate is under any real pressure. 

The top — or bottom — of any monetary movement is 
only seen in retrospect. The top of the interest rate rise and 
the bottom of the gilt-edged market will eventually be 
similarly seen. Earlier this year there was talk of 9 per cent 
Bank rate and x10 per cent debenture borrowing but just as 
forecasts of the top of a market are usually proved optimis- 
tic in the event, so the bottoms are invariably proved 
pessimistic. 

In stock-market terms — gilt-edged market terms — 
there comes a time when buyers consider the market 
near enough to the bottom. The last half-point may take 
some time to come off but the first half-point in any real 
recovery can be put on in next to no time. Knowledgeable 
buyers prefer to miss the bottom rather than miss the 


recovery. 
Ké Kéi * * 


HE end of the fiscal year has, with the advent of capital 

gains tax, brought recognition of a new equity invest- 
ment point — the cult of the gains tax loss follower. This 
involves a search, and not a particularly difficult search, for 
those shares which were clearly being sold at losses for 
gains tax offsetting purposes towards the end of the fiscal 
year. The shares are usually the year before last’s growth 
favourites which have proved to have outgrown their 
strength of the immediate past year’s ‘go-go’ shares which 
changed from go to gone. Buying these discards at the turn 


of the fiscal year is now a recognized part of investment 
mystique. It usually follows, though, that a growth share 
that has outgrown its strength takes more than optimistic 
buying to provide a lasting restorative. 

d o d 


UILDING societies and unit trusts — those two fierce 

competitors for savings — have one passing thing in 
common. They are both in times of introspection liable to 
call themselves ‘movements’, Equally at times, they both 
dislike being styled as ‘industries’. Both being regulated by 
Government in some form, they are liable also to plead for 
relief from imposts imposed on ‘industry’. As a comprom- 
ise they might bring themselves to be styled as ‘business’ 
which would seem nebulous enough for some building 
society and unit trust managements insisting that operating 
for surplus (profit is too definitive a word) is merely inci- 
dental to their activities. 

* de sf $ 

HE Hire Purchase Trades Association’s advice to its 

members to give the minimum of co-operation in carry- 
out the Government’s credit restriction regulations brings 
two main issues to a head. One is the undoubted fact that 
the hire-purchase industry has been operating under 
various degrees of severity of restraint for so long that 
restraint has become something that needs to be countered 
by action by the industry itself. Trades unions do not have 
a monopoly of anti-restraint action. 

The other point is that competition in the shape of trading 
by the ‘Check’ companies — and even by some credit card 
systems — has almost obliged the hire-purchase companies 
into an ‘if you can’t beat them — join them’ attitude. But 
the particular pros and cons of the position apart, the matter 
distils down to the point that the varying degrees of credit 
restraint since 1964 have had until very recently no real 
economic effect. It is doubtful even now whether credit 
restrictions are holding back spending or whether there is 


merely an overspent situation — a spending hangover after 


last year’s spree. 


RATES AND PRICES 


Closing prices, Tuesday, April 15th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar, 16, 1967 .. bag: 6% Nov. 18, 1967... ss. 8% 
May 4, 1967 .. ,, 54% March 21, 1968 c.. 74% 
Oct. 19, 1967 .. ce O% Sept. 19, 1968.. ie. H% 
Nov. 9, 1967 .. -- 64% Feb. 27, 1969 .. - 8% 
Treasury Bills 


Feb, o .. £6 18s zuid% Mar.14 .. £7 15s 11:°96d% 
Feb. 14 .. £6 14s 2°21d% Mar.21 .. £7 16s 278d% 
Feb. 21 .. £6 14s o'60d% Mar. 28 .. £7 158 772d% 


Feb. 28 .. £7 14s 2°54d%  April3 .. £7 15s 2°96d% 
Mar.7 .. £7 14s 7-42d% April on, £7 15s S-o2d% 
Money Rates 

Day to day .. 64-74% Bank Bills 

o dam.  .. 64-74% 2 months .. 8$-8%% 

Fine Trade Bills 3 months .. 88-81% 
3 months ,, 94-9% 4 months .. 88-81% 
4 months .. 94-02% = 6months .. 82-88% 


6 months <.. 9410% 


Foreign Exchanges 


New York.. we B39 Pr Frankfurt dë 9°64} 
Montreal .. -. 2958 - Milam. .. dë 1505 de 
Amsterdam ,, 8712 Oslo. vi be Irr} 
Brussels .. .. I20'56% Paris E Se 11'884 
Copenhagen .. 1805 Zürich .. Se 10°38 A8 
Gilt-edged 
Consols 4% .. «+ 467% Funding 6% 1993 os J72% 
Consols 23% .. «+ 284% Savings 3% 60-7o.. .. 93% 
Conversion 34% .. .. 408  Savings3% 65-75.. .. 724 
Conversion 5% 1971 .. 924 Treasury64%1976 .. gr% 


Conversion 54% 1974 .. 88%; Treasury 34% 77-80 .. 654 
Conversion 6% 1972 .- 934 ‘Treasury 34% 79-81 .. 62} 


unding 4% 60~go 97+ Treasury 54% o8-12 64$ 
Funding 54% 78-80 .. 77 reasury 2$% 28 $ 
Funding 54% 82-84 .. 744 Victory 4%.. e >o OFF 
Funding 53% 87-91 .. 7o War Loan 34% . dt 41 $5 
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LETTER TO THE EDITOR 





Sprinkler Systems and Insurance 


Sir, — Your correspondent, Mr K. H. Matthews, in your 
issue of April rath, suggests a minimum DCF rate (after 
tax) of 13 per cent. From a practical point of view this is 
certainly pitched very high. He seeks to justify it, theoreti- 
cally, by. a series of well-chosen and carefully thought-out 
arguments. It seems to me, however, that on one point — 
the significance of an estimated 4 per cent inflation rate — 
he may have gone a little awry. What ‘he does is to add the 
A per cent tate to the 7 per cent cost of capital, to give a 


rate of just over 11 per cent. But should he add or sub- 
tract? Is the effect of inflation such that it requires a higher 
_ or a lower cut-off rate? 

To resolve the matter one way or another it is necessary 
to compare in detail a conventional DCF calculation, made 
before inflation, with a similar calculation on an after- 
inflation basis. In order to concentrate on essentials, tax 
will be ignored throughout. 

A before-inflation De, ignoring inflation) calculation 
would be the usual approach to this sort of problem. “Deter- 
mine the rate of return of an investment project costing 
£2,486, which will bring in estimated savings of £1,000 at 
the end of each three consecutive years?’ Using the factors 

for a 10 per cent rate given in the standard (end of year 
receipt) DCF tables, we have: 


Beforé-inflation calculation 


“ACCOUNTANT " "Ate 1th 
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` An alternative method of Be which. is equally satis- 
factory, is to calculate the value of £2,486 at ro per cent 
after three years, and also the value of £1,000 a year (with 
interest at ro per cent) after three years. Both ‘have the 
same value (£3,310) at the end of the third year. 
ext, suppose there is a 4 per cent inflation rate. ‘This. 
will not affect the interest on the £2;486, but it will-increase 
the sums receivable from the project. If, for instance,. the. 
project is a replacement machine, the savings will be labour 
savings. Ara wages inflation rate of 4 per cènt p.a. the wages 
saved will:increase each year by 4 per cent. If the project ` 
is a new factory; or machine, then the savings will arise 
from the increased;profits (revenue less costs). These, too, 
will rise part passu with the inflation rate. (Along with tax, 
these calculations also ignore any differences between the. 
inflation rates of, for example, prices and incomes). Putting 


in the inflated savings figures, the DCF calculation will: 
now be: 


After-inflation calculation (using a trial 14 per cent rate) 











Discount Present 
Year ` Savings factor (14%) value 
I r,040* -0877 QI2 
2 1,082 0°769 832 
3 1,125 0'675 759 
£2,503 


Se, 1,000 (z +4), since the savings at the end of one 
year will be increased by the 4 per cent.] 


Since the present value (£2,503) is higher ‘an the 





SE Ri Discount present- 
Year _. Savings factor (10%) value 
I 1,000 0'909 909 
i 1,000 0826 826 
3 _ 1,000 , 0:751 “751 
£2,486 ` 


ec ml 


Hence the DCF rate,of return of the project is exactly, 
xro per cent. It is important to understand what this means. 
Put concisely, it means that the return is exactly equal to 
that from borrowing £2,486, and having to pay 10 per cent 
on it. It is easy to check that this is true. If ‘£2,486 at 10 per 
cent’ is exactly equal to ‘£1,000 at the end of each of three 

years’ then one minus the other must equal zero. ‘The check. 

is as follows: 


r 
t; 


investment amount ({2,486) the true rate of return after 
inflation must be higher than 14 per cent. To find the 
precise rate it is best to write out the DCF calculation again 


putting in the discount factor in full. The before-inflation 
calculation will then be: 


I 


I WÉI ) 
1,000————+ I ee S 1,000————-— == 2,486 
j i 2 a 
I0 Kap 
(bh wats ip) (z +— J. 
E00 100 . Loo 


(The formula for the discount factor after years at a 


rateofinterestris x Itis, of course, the reciprocal of 
(Lan +r" 
the compound interest factor.) ` 


The after-inflation calculation, using R(AI) for the 


‘Fequired rate of return, expressed as a percentage is: 




















Sum at start: .. “i GË? 2,486 
Add Interest for one. year at.10 per cent f 249 
ës i ~ 2,735 
Less First payment ` _ _ 1,000 
; ` Available at start of second year Se 1,735 
Add Interest ae si : Si 173 
det 
Less Second paynient ` ,1,000 
` Available at start oF third i year SC S l 908 
Add Interest l TE at . OL - 
| H oog 
i Less Third payinent - un + Log 
F Difference (due ‘to Saag ad use of geen: GË 2 
- figure DCF tables) ` == 





I ew Ss i +1 wé +5 : 
Lä WS 
(a2) 
— == 2,486 
+ 1,000 r+ ae RAD = 2,4 


100 
Comparing these to equations, we clearly require that: 


I a 


` E 
(E) £ WE 


Cross multiplying and working out we have 
e eg 





April 19th, 1969 


More generally, if 
ra is the rate of inflation, 


and R is the rate of return before inflation, i 
then R(AI), the true rate of return of the project after 


inflation, is given by the formula 


R 
R(AD<—R+54— 
LOoO 
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After adding on some suitable figure to cover risk, we have a 
cut-off criterion rate which is still not affected by inflation. 


But the true rate of return of the project is increased (as the 
formula shows) by even more than just adding the inflation 


rate to the before-inflation rate of return. 
Hence the existence of inflation is an argument in favour 
of investment NOT against it. 


Borrowing money, or paying for the cost of capital, is un- 


affected by inflation, since the borrowing is done now. 


Sharnbrook, Bedford. 


Yours faithfully, 
R. F. J. DEWHURST, M.A., A.C.A. 


Integrated Management Information 


Ford’s System Described at Manchester Seminar 


MHE management information 
methods and techniques used in 
the Ford organization in Britain were 
described on Friday of last week at a 
joint meeting of the Manchester 
Society of Chartered Accountants and 
the Manchester Branch of the Institute 
of Office Management. The speakers 
were Mr S. Thomson, F.A.C.C.A., 
finance director of the Ford Motor 
Company, and Mr J. H. Wilson, 
A.C.1.S., manager of Ford’s systems and 
data processing. 

The seminar was opened by Mr 
Derek A. Boothman, F.c.A., President 
of the Manchester Society, who said 
that this third jointly-held meeting 
with other professional bodies was in 
line with the Society’s deliberate 
policy of utilizing the available sources 
of instruction. The second half of the 
seminar was chaired by Mr Donald 
Moody, F.C.A., M.1.0.M., Vice-Chair- 
man of the Manchester Branch of the 
Institute of Office Management. 


In a short introductory talk Mr 
Thomson summarized the philosophy 
which had been adopted at Fords 
towards management information sys- 
tems. In his view, whilst the principles 
of an integrated management inform- 
ation system could be applied manually 
to any system, if the quantity of data or 
the desired speed of access became a 
problem then a computer became a 
necessity. 

The presence of computers, he felt, 
would not only change the lives of 
accountants, but that of the rest of the 
business community in general. One 
advance observed was that demar- 
cation lines between functional ‘roles 


were now becoming blurred and 
might well disappear. 

Mr Thomson stressed that Ford 
information systems were and would 
always be in a continuous state of 
development. For this reason plans 
were considered in terms of current 
year, the following year and four-five 
years hence. 


Historical review 


Mr Wilson commenced his talk with 
an historical review of progress in the 
field of computers, commencing with 
a claimed first commercial use of a 
(Leo) machine in 1955 when most 
commercial work concerned the ad- 
vancement of punched-card instal- 
lations. In 1964 a second-generation 
machine was used to extend work to 
areas of production control and dis- 
tribution, and financial accountancy as 
such was left behind. Up to this 
stage, each job was considered on its 
own economic merits. 

With hundreds of applications and 
23 sites in the UK, control of the 
computer field was made more and 
more difficult. With an analysis of past 
problems and mistakes and the advent 
of third-generation machines a central 
plan was put into operation which 
consisted of the use of large data 
banks connected by telecommunica- 
tion circuits. to sites other than 
Dagenham (including now Europe 
and the USA). Thirteen major master 
files were um existence and all either 
operating or substantially complete. 

Mr Wilson then described in detail 
the ‘daily operations which went into 
the creation of the files and the output 


from them, using production and 
materials control areas as examples. 

Mr Thomson’s lecture proper sum- 
marized changes in the accounting 
field which had been made to keep 
pace with these developments. His 
main theme was that accountancy 
information had to be extracted from 
all parts of the management inform- 
ation system as other tasks were 
performed and could not be regarded 
as a separate set of operations. No one 
file could provide all the needed 
information. The accounting depart- 
ment must be organized against this 
background. 


Basic information 


Basic accounting information was 
obtained from five of the major 
information files. All data in the 23 
plants were presently collected by 
finance staffs. Whether they were to 
stay as finance staff in the future, or 
whether staff would be supplied as part 
of other functions, would depend 
entirely on the speed with which they 
picked up the necessary skills. | 

In answer to a question Mr Wilson 
said that the US parent company was 
following the UK ventures in this 
field with great interest but had not 


yet taken the same steps because of the 


risks attached to their greater size. 


The prolonged applause in reply to: 


the vote of thanks to’ the speakers 
indicated the audience’s appreciation 
of a lucid description of practical 


applications of modern information 
technology. Some even expressed their ` 
satisfaction by saying they would have» 


liked a further three hours of lectures. 
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London Students’ 


WE over 100 members of The 
Chartered Accountant Students’ 
Society of London were fortunate 
enough to gain places at the Society’s 
Cambridge residential course held at 
Corpus Christi and Pembroke Colleges 
from Thursday to Sunday last. 

The five subjects, odd bedfellows 
though they were, covered ‘Common 
law’, ‘Organization and methods’, 
‘Decimal currency’, “The family busi- 
ness’ and ‘Advertising’. There were 
also plenty of opportunities for group 
discussion. 

The course would undoubtedly have 
lost some of its appeal without the 
ideal setting of the university and its 
surroundings. Its success was also due 
in no small measure to the able hand- 
ling of its chairman, Mr Geoffrey B. C. 
Hughes, M.A., F.C.A., and the industry 
of the members of the secretariat. 
Both Mr Hughes and the Society’s 
secretary, Mr Derek du Pré, did not 
spare themselves in putting in regular 
appearances at the discussion groups. 

No time was wasted in getting the 
course under way. After arrival at mid- 
day on Thursday, followed by lunch, 
the first session commenced at 2.30 
p.m. with a talk on common law by 
Mr John V. R. Anderson, M.A., F.C.A., 


senior tutor and vice-principal of Caer 





One of the discussion groups in session. 
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Course at Cambridge 








Coffee break discussion between the Course Chairman, Mr Geoffrey B.C. Hughes, centre, 


Mr J. C. Percival, /eft, and Mr M. D. Sinclair, Group Leader. 


Rhun Hall College and a partner in 
the firm of V. R. Anderson & Son, 
Chartered Accountants. Any other 
lecturer might well have given a some- 
what prosaic outline of the subject. 
Not so Mr Anderson: with frequent 
humorous asides he succeeded in 
attracting interest to the essentials of 
the subject and dealt not only with the 
history of common law and equity but 
also the organization of the criminal 





and civil Courts of law and contractual 
liability in the context of its relevance 
to the accountant in practice and in 
industry. 

Speaking on ‘Organization and 
methods’ on Friday morning, Mr 
J. C. Percival, C.A., M.1.M.c., of Peat, 
Marwick, Mitchell & Co, stressed that 
O & M was vital in a company — ‘it is 
not a new subject nor is it a subject 
from which you get flashes of inspira- 
tion; it is a logical and systematic way 
in which to approach a problem’. 

Mr Percival, who illustrated his 
talk with slides, emphasized the need 
for his audience to be fully acquainted 
with O & M and he clearly outlined 
the basic approach and symbols used, 
as well as the historical background. 
It was regrettable that a number of 
students failed to tackle the flow chart- 
ing exercise he set them for com- 
pletion, but those who did complete 
the problem found it a useful aid in 
getting to the grass roots of the subject. 

Mr B. S. Sharp, chief accountant, 
Barclays Bank Ltd, and chairman of 
the Decimalization Currency Working 
Party of the British Bankers’ Associa- 
tion, admirably described the develop- 
ments towards the change-over to 
decimalization as well as giving some 
useful facts concerning machine con- 
version and cheque writing in the new 
currency. There was, he said, a need 
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for a high awareness concerning the 
developments and techniques in busi- 
ness to help smooth the change- 
over. Large businesses were already 
facing up to the task, but to his mind 
it was the retail trade which faced 
acute training problems, particularly 
the small shopkeeper. 

The public, Mr Sharp said, seemed 
to have two distinct reactions to deci- 
malization — it was a long way off and 
anyway they will be taught how to 
cope, and a fear that through the com- 
plexities they will be at the mercy of 
retailers in the early days of the change- 
over. However, experience in Aus- 
tralia and New Zealand, said Mr 
Sharp, showed that most of these fears 
were groundless. ‘Provided the call for 
early attention is heeded in all busi- 
nesses, the change-over can become a 
“non-event” and cease to be a news 
item in days’, he said. 

Mr Sharp reminded his audience 
that the idea of decimal coinage was 
not new. In 1824 a motion was before 
Parliament recommending a decimal 
scale. Long before that, in 1608, a 
paper was produced setting out its 
advantages, and in 1696 Sir Christopher 
Wren not only devised a decimal sys- 
tem but designed the coins as well. 

The course assembled on Saturday 
morning before a fascinating collection 
of valuable and antique silver, in- 
cluding one of the pairs of silver wall 


EA 


Some course personalities. Front row, Je 


THE 


ACCOUNTANT 


LS 


A convivial coffee break in Hall at Corpus Christi College. 


sconces for The Accountant Annual 
Awards, for a talk on “The family 
business’ by Mr Algernon Asprey, a 
managing director of Asprey & Co Ltd, 
of New Bond Street. Introducing the 
speaker, Mr Derek du Pré suitably 
summed up everyone’s thoughts with 
the comment ‘this is as near as you will 
get to Aladdin’s Cave’. 

Mr Asprey’s talk on the develop- 
ment and growth of his company in a 
world of mass production and stan- 


B. C. Sharp (Lecturer), Geoffrey B. C. Hughes, John V. R. Anderson (Lecturer), 
Miss E Ann Dent (Chairman of the Society's Committee). 

Back row, left to right: Mr N. C. Goulding (Group Leader), Miss J. C. Taylor (Society's 
staff), Messrs J. S. C. Morrish (Group Leader), A. H. Marshall (Group Leader), 
Derek Du Pré (Secretary of the Society), J. S. Critchlow (Group Leader), Jeffrey 
Lawson (member of the Society's Committee), Roy T. Smith (Group Leader), and Mrs 
A. Shelmerdine (Society's staff). 
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dard brands left no doubt in the minds 
of his audience that there still exist 
family firms of craftsmen anxious to 
give personal service. 

‘In your chosen career’, Mr Asprey 
said, ‘the most skilled accountancy is 
of no avail in business if it is not 
balanced by an understanding of the 
human influence which perhaps has 
more effect in the small business than 
in large companies’. He went on to say 
that for those companies wishing to 
avoid a take-over and maintain their 
independence, the bogey of surtax and 
death duties could cloud decisions 
they would normally freely take in 
pursuance of policies designed to 
strengthen the company’s position for 
everyone in it. ‘We have seen the 
insidious effect of over-taxation curb- 
ing enterprise and extra effort from 
the top to the very bottom of the salary 
scale’, he declared. 

On relations between management 
and labour, Mr Asprey said that the 
smaller business had by far the greater 
opportunity to establish good rela- 
tions, but he believed that accountants 
could devise better schemes for finan- 
cial participation than those so far 
introduced which had proved unsatis- 
factory in one way or another. His 
company had a departmental com- 
mission scheme applied on a percent- 
age basis to each {100 of salary. ‘In 
this way everyone benefits to the 
degree of his worth to the business, 
provided, of course, his salary reflects, 
as it should, that worth correctly.’ 

Greater confidence in the decisions 
by boards, Mr Asprey went on, could 
be achieved if they were accompanied 
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by financial explanations to the staff. 
Nearly every company made the mis- 
take of not being frank enough with 
its senior executives and the staff 
generally. The sort of elementary 
training any young service officer re- 
ceived in communication was often 
completely ignored by clever business- 
men who seemed incapable of saying 
_a few words to the company’s faithful 
_ executives who could give so much 
more of their latent ability if they had 
some idea of where they were going. 

On Sunday, following morning ser- 
vice in Corpus Christi College Chapel, 
conducted by Chancellor the Rev. 
E. Garth Moore, M.A., Fellow of 
Corpus Christi College, the final 
- course lecture was given on ‘Advertis- 
ing — the voice of commerce’, by Mr 
Gilbert Wild, M.A.A., F.I.A.M.A., 
M.I.P.R., publicity manager of Ilford 
Ltd. 
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His talk was illustrated by a series 
of interesting slides from the earliest 
days of advertising to the present 
time. Needless to say the earliest illus- 
trations provoked considerable amuse- 
ment. No-one present appreciated 
that in the narrow streets of Pompeii 
and ancient Rome advertisements 
which were not so different in content 
from those of today even existed. We 
live and learn! 

With developments in the sphere of 
education in the nineteenth century it 
was possible for manufacturers to do 
away with signs for those unable to 
read and reach millions of potential 
customers through mass media. There 
were many failures, however, and only 
those who studied their customers’ 
requirements and made honest claims 
prospered. , 

The honest claim and a standard of 
ethics which were taken for granted 
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today emerged as the principle theme 
throughout Mr Wild’s address. He 
referred to the establishment of the 
Advertising Association in 1924 which, 
together with a Copy Control Com- 
mittee, maintains a rigorous control 
over what can and cannot be said in 
advertising. 

Mr Hughes presided at the guest- 
night dinner in Corpus Christi on 
Thursday when Chancellor the Rev. 
E. Garth Moore spoke on the history 
of the College. Mr Hughes also pre- 
sided at the guest-night dinner in 
Pembroke on the following night. 

A warm, amiable climate was 
evident throughout the course, par- 
ticularly in the evenings and on Satur- 
day afternoon. Whatever did become 
of that ladder which some tried to use 
to get back to Pembroke College in 
the early hours of Friday? Exactly how 
many got a ducking in the punt race? 








Notes 


and 
Notices 


PROFESSIONAL NOTICES 


LESLIE ANDREWS & Co, Chartered 
Accountants, of 10o North Street, 
Horsham, announce that Mr FRANK G. 
ARMOUR, F.C.A., has been admitted as 
a partner of the firm from April rst, 
1969. 

Mr Davip BROWN, A.C.A., announces 
that he commenced to practise, on 
March 31st, 1969, at 52 High Street, 
Tarporley, Cheshire, ‘Telephone Tar- 


_porley 711. 

CHALMERS, IMPEY & Co, Chartered 
Accountants, and the Scottish firms of 
MacLean, GARDNER & AITON, Char- 
tered Accountants, and NAIRN, BOWES 
&. Craic, Chartered Accountants, 
announce the amalgamation of their 
practices with effect from April Ist, 
1969. The merged practices will be 


carried on in the name of CHALMERS, 
Impey & Co. 


DUART-SMITH, BAKER & PRICE, 
Chartered Accountants, of Lennox 
House, Beaufort Buildings, Spa Road, 
Gloucester, announce that Mr 
W. J. M. Hopss, A.C.A., was admitted 
into partnership on April 1st, 1969. 

GARNETT, CREWDSON & Co, Char- 
tered Accountants, of 12 Booth Street, 
Manchester M60 2ED, announce the 
retirement of their partner, Mr J. C. 
BURGESS, M.A., F.C.A., on March 31st, 
1969. ‘The practice will be continued 
under the existing name and from the 
same address by the remaining 
partners. 


LAVERICK, WALTON & Co, Char- 
tered Accountants, of Midland Bank 
Chambers, Sunderland, announce that 
Mr GEORGE BLAKELOCK, F.C.A., re- 
tired from the practice on April 7th, 
1969. The remaining partners, Mr 
E. SWINBURNE, F.C.A., Mr R. RICKABY, 
F.c.A., and Mr J. H LUNDY, F.c.a., 
are continuing to carry on the practice 
under the same firm name. 


“LITTLE & Co, Chartered Accountants, 

announce that the address of their 
Hereford office is now 16 St Owen 
Street, Hereford. The telephone num- 
bers are unchanged. 


MANN Jupp & Co, Chartered 
Accountants, of 8 Frederick’s Place, 
Old Jewry, London EC2, announce 
with regret the retirement of Mr J. H. 


MANN, M.B.E., M.A., F.C.A., after 41 
years as a partner, and the retirement 
from the practice of Mr G. CuNLIFFE, 
F.c.A., on April 11th, 1969. Mr E. E. 
BARKER, F.C.A., who has been with the 
firm for a number of years was ad- 
mitted into the partnership on April 
11th. 


MANN Jupp & Co, Chartered 
Accountants, and R. H. Marcu Son 
& Co, Chartered Accountants, an- 
nounce that they are merging their 
practices from May īst, 1969. The 
combined practice will be carried on 
from the existing offices of the firms in 
London, Cardiff, Manchester, Bir- 
mingham, Newport and elsewhere. 


Morris, CROCKER & Co, Chartered 
Accountants, of r02 Victoria Road 
North, Portsmouth POs 1QF, an- 
nounce that on March 31st, 1969, 
Mr C. E. KENDALL, F.C.A., retired from 
the firm after an association of some 43 
years, and that Mr R. G. MILLER, F.c.A., 
ATI, and Mr Ewart W. Woop, 
A.C.A., have been admitted as partners 


_as from April 1st, 1969. The practice 


will continue under the same style and 
at the same addresses. 


Morris, GREGORY & Co, Chartered 
Accountants, of 3 York Street, Man- 
chester 2, announce that Mr KENNETH 
JOHN GOULDING, A.C.A., who served 
articles with the firm, was admitted 
into partnership on April Ist, 1969. 


Myers, Davies & Co, Chartered 
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Accountants, of 67 Broad Street 
Avenue, Blomfield Street, London 
EC2, announce that Mr FRANCIS 
ELvin Dack, A.C.A„ and Mr JoHN 
ROGER NICHOLSON, A.C.A., who have 
been senior members of their staff 
for some time have been admitted 
to partnership as from April 6th, 
1969. 

BRIAN PATTERSON & Co, Chartered 
Accountants, of 37A High Street, 
Ruislip, Middlesex, announce the 
admission into partnership of Mr 
JoHN WHITTENBURY, A.C.A. The part- 
nership will continue under the present 
name. 


Peat, Marwick, MITCHELL & Co 
announce that Mr C. N. SMITH has 
been admitted as a partner in their 
London office with effect from April 
ist, 1969. 

HERBERT PEPPER & RUDLAND, Char- 
tered Accountants, of 20 Waterloo 
Street, Birmingham 2, announce that 
the practice of Cuas RICHARDS & Co, 
formerly carried on by Mr Sipney W. 
EuRET, F.C.A., and the late Mr HAROLD 
W. RICHARDS, F.C.A., has now been 
incorporated with their firm. Mr EHRET 
will continue in the capacity of a con- 
sultant for the time being at 12 Cherry 
Street, Birmingham 2, but will move 
to 20 Waterloo Street, Birmingham 2 
on April 19th, 1969 

RussELL & Co, Chartered Account- 
ants, of Beirut, Lebanon, announce 
the retirement, on March 31st, 1969, 
of Mr J. Scorr SMITH, C.A., their 
senior partner for the past ten years. 
Mr Scott SMITH also retires from the 
Middle East partnership of ARTHUR 
Younc & Co and as one of the manag- 
ing partners of ARTHUR YOUNG & Co 
(INTERNATIONAL). 


Tuomson McLintock & Co, Char- 
tered Accountants, of 216 West George 
Street, Glasgow, C2, and 25 St 
Andrew Square, Edinburgh, 2 an- 
nounce that Mr James T. DOWLING, 
J.P., C.A., J.DIP., M.A., retired from the 
partnership on March 31st, 1969. 
Mr Dow tine joined the firm as an 
apprentice in 1919, became a partner 
in 1931, and has been senior partner 
since 1960. 


JOHN FOORD & 
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APPOINTMENTS 


Mr Harry Hill, F.a.c.c.a., has been 
appointed to the board of Parkinson 
Cowan Ltd as director in charge of 
finance and corporate planning. 





Mr H. Hill. Mr D. L. Milne. 


Mr D. L. Milne, c.a., has been 
appointed deputy managing director of 
Worthington Controls Co Ltd. He will 
be responsible for the functioning of 
the accounting, secretarial and 
materials functions of the company. 


Mr Geoffrey W. Knight, F.C.A., has 
been appointed a joint managing 
director of Hammond’s Ltd and Mr 
Colin M. Davies, A.C.A., succeeds him 
as secretary of the company. 


Mr H. Maxwell Pepper, F.c.A., has 
been appointed a director of Charles 
F. Higgins & Hall Ltd. 


Mr K. S. Ryle, C.B.E., M.C., F.C.A., 
has been appointed secretary of the 
Church Commissioners for England 
with effect from May rst. 


OBITUARY 


Mr H. W. Magrath, C.B.E., M.C., 
F.C.A., who has died at the age of 83, 
was Secretary and Chief Auditor of the 
National Insurance Audit Department 
at the time of his retirement in 1948. 

Admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1919, after war 
service, Mr Magrath spent his entire 
career in the Civil Service. He served 
as District Auditor in the North-east 
of England at Newcastle upon Tyne 
from 1924 to 1938 and subsequently 
became Deputy Chief Inspector of 
Audit in London before taking up his 
appointment as Secretary and Chief 
Auditor of the National Insurance 
Audit Department. 
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COMPANY INVESTIGATION 


Mr B. Finlay, Q.C., LL.B., and Mr 
I. G. Booth, F.C.A., a partner in Mann, 
Judd & Co, Chartered Accountants, 
have been appointed by the Board of 
Trade to act as inspectors to investi- 
gate the affairs of Windsign Invest- 
ment Co Ltd and RCC (Securities) 
Ltd, both in creditors voluntary 
liquidation. 

INLAND REVENUE BOOKLET ON 

DOUBLE TAXATION 


The booklet Double Taxation Relief 
issued by the Board of Inland Revenue 
has been revised and brought up to 
date. 

In recent years there have been a 
number of important changes in the 
rules relating to double taxation relief. 
The introduction of corporation tax in 
the UK, the withdrawal from port- 
folio shareholders of relief for under- 
lying tax on company profits, the 
renegotiation of a number of the UK's 
double taxation agreements and the 
ending of the restriction on credit to 
the taxpayer’s effective rate of tax have 
all affected double taxation relief 
claims. 

The new edition of the booklet 
summarises the law applying before 
and after these changes and will be of 
assistance to taxpayers and their 
advisers in making claims for past 
years as well as assisting them in 
completing 1969-70 income tax re- 
turns. 

Copies of the booklet are obtainable, 
free of charge, from the offices of HM 
Inspectors of Taxes. The reference 
number is I.R.6. 


FINANCIAL MANAGEMENT OF 
UNIVERSITIES 


A report entitled University Manage- 
ment Accounting has just been 
published by the University of London 
on budgetary control and forecasting 
in universities. It is the first of what is 
hoped to be a series of research 
fellowships sponsored by the Lever- 
hulme Trust investigating practical 
problems of university accounting. 
The first fellow, Mr John Fielden, 
M.A., A.C.A., has spent a year visiting 
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and talking to administrators in 35 
universities and schools of the 
University of London. The report 
makes many practical recommenda- 
tions on systems and control tech- 
niques and concludes by suggesting 
that much more institutional research 
on similar lines should be undertaken 
and more information on adminis- 
trative matters should be exchanged 
between universities. 

Copies of the report are available 
free to members of UK universities 
from Mr J. R. Tovell, F.c.a., financial 
secretary and accountant, University 
College, Gower Street, London WC, 
To others the price including postage 
is IOS. 


THE LEEDS, BRADFORD AND 
DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 
New President 


Mr Geoffrey R. Turner, M.A., F.C.A., 
a partner in the firm of Claridge, 
Turner & Co, Chartered Accountants, 
of Bradford, has been elected President 
of The Leeds and Bradford District 
Society of Chartered Accountants for 


1969-70. 





Born in 1910 in Bradford, Mr 
Turner was educated at The Leys 
School and graduated in Arts at 
St John’s College, Cambridge. He was 
articled to the late W. P. Rocke, of 
Price Waterhouse & Co, of London, 
and was admitted a member of The 
Institute of Chartered Accountants in 
England and Wales in 1935. In 1938 






10 Lloyds Avenue, 


01-709 0101 


FULLER, HORSEY, 


SONS & CASSELL 
London EC3 
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he became a partner in the firm of 
W. A. Turner & Co, Chartered Ac- 
countants (now Claridge, Turner & 
Co). 

Enlisting in the Territorial Army 
in 1939, he served in the Royal 
Engineers and later the Royal Artillery 
and was demobilized with the rank 
of major in 1945. He returned to 
accountancy after the war and in 1962 
was elected to the Committee of the 
Leeds, Bradford and District Society. 

Mr Turner’s appointments outside 
the profession include the vice- 
presidency of the Bradford Permanent 
Building Society, and governorship 
of The Leys School. Recreationally, 
his interests lie in mountaineering and 
golf, and he is the immediate past- 
president of the Bradford Golf Club. 
He is also Hon. Secretary of the 
Northern Counties and the Yorkshire 
County Hockey Associations, and a 
member of the national executive of 
the Hockey Association. 

Other officers elected for the en- 
suing year are: 


Vice-President: Mr Alan G. Martin, 
F.C.A. 

Secretary: Mr Cyril Luxton, F.C.A., 
1A Manor Row, Bradford. 

Treasurer: Mr Thomas L. 
B.A., F.C.A. 


Waring, 


THE THAMES VALLEY SOCIETY OF 
CHARTERED ACCOUNTANTS 


“The Society is now on a firm found- 
ation on which we will be able to build 
in the future’, states Mr E. G. Paine, 
A.C.A., in his Chairman’s report to be 
presented at the first annual meeting of 
The Thames Valley Society of Char- 
tered Accountants on May 7th at 
Reading University. He refers to the 
groups already in existence at Oxford 
and Reading and to the formation of 
one more group for members in the 
Maidenhead and Slough areas. A full 
programme of business meetings has 
been held in the Society’s first year 
and although response was fair, Mr 
Paine hopes that attendance in the 
future will improve. The annual 
meeting will be followed by a talk on 
‘Metrication’ by Mr J. A. Shira, ING., 


April 19th, 1969 


DIP.A.R.1.B.A., Assistant Regional Archi- 
tect, Oxford Regional Hospital Board. 

The Society’s groups have arranged 
and will continue to arrange many 
business and social meetings at Oxford, 
Reading, Maidenhead and Slough. On 
April 2gth, at Freemasons’ Hall, 
Oxford, there will be a mock appeal 
preceded by the annual meeting of the 
Oxford Group. 

These activities are reported in the 
April issue of Chartam, the newsletter 
published by the Thames Valley 
Society. Other features include a 
survey of members’ interest in special- 
ist study groups compiled from 
answers to a questionnaire asking 
them to indicate those which would be 
of interest. The results in order of 
preference were for groups dealing 
with: management accounting, taxa- 
tion, computers and EDP, company 
law, and auditing. It is hoped that 
groups will soon be formed to enable 
members to study the most popular 
subject. 


MANCHESTER 
CHARTERED ACCOUNTANTS 
STUDENTS’ SOCIETY 


At the next meeting of the Manchester 
Chartered Accountants Students’ 
Society on April 24th, Mr V. S. 
Hockley, B.COM., C.A., F.A.C.C.A., will 
be speaking on taxation and the 
appropriate treatment of capital allow- 
ances. 

Mr A. J. Burden, F.c.a., will be 
giving an address on May rst entitled 
‘A true and fair view’, and at the re- 
quest of many members a lecture on 
the Companies Act 1967 will be given 
on May 8th. 

As the technique of ‘flow charting’ 
is being used more and more, Mr 
G. N. Elliott, a.c.a., will speak on this 
technique and demonstrate the use of 
flow charts on May 15th. Mr J. 
McLoughlin, LL.M., of Manchester 
University, will deal with the ‘Sources 
of English Law’ on May 22nd, and 
with the ‘Elements of English Law’ 
on May 2gth. 

A dinner dance is to be held at the 
Pinewood Hotel, Handforth, Cheshire, 
on Saturday, May 24th. 





AUCTIONEERS, SURVEYORS & VALUERS 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
SINCE 1807 


OF 
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Merger-minded? 


OBSS 


"BE negotiations and advice are among 
the: specialised facilities available from OBSS — Old 
Broad Street Securities Limited. 

if, as a professional. adviser, you would like 
advice on the above or to. know more about OBSS 
and. how the services they offer could help your clients, 
get in touch with Mr W. J. T. Marriott, our Manager at 
Head Office. 


OLD BROAD STREET 
SECURITIES LIMITED 


_ Head Office: 39 King Street, London, E.C.2 
Telephone: 01-606 7291 


Offices also in Birmingham, Leeds, Luton, 
Manchester and Nottingham 


LOANS FOR EXPANSION , ISSUES 
FLOTATIONS » MERGERS 
INVESTMENT MANAGEMENT 
. PROPERTY DEVELOPMENT FINANCE 





A member of tha 
United Deminions Trust 
Group- of Companies 
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PROFESSIONAL 
INDEMNITY 
INSURANCE 





C. T. BOWRING & MUIR BEDDALL 
(HOME) LTD | 
The Bowring Building 
Tower Place 

London EG3 


Telephone 01— 283 3100 








We are available to advise you on all 
aspects of professional indemnity 
insurance. 


OS L 


Our Institutional Clients have 


ample funds available to finance ` 
new premises and extensions by way 
of sale and leaseback arrangements. 


SHOPS @ OFFICES 
FACTORIES @ WAREHOUSES 


Leading industrial investors also 
actively seeking first-class, post-war 
commercial property. 


Details in confidence to retained surveyors, ref. D.J.W. 


Healey « Baker 


29 ST GEORGE ST, HANOVER SQ., LONDON W1 





01-629 9292 
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“PAVE THE WAY TO 


INCREASED PROFIT... 





AT 


THE INTERNATIONAL 
COIN-OPERATED 


LAUNDRY 


DRY-CLEANING AND 
ALLIED TRADES 


EXHIBITION - 


PROFIT pm ihe first major eet non 


{devoted ‘exclusively to ‘the requirements of all laun- 


derette owners and operators. 
PROFIT from the opportunity to assess SE compare 


a complete range of equipment from over 70 leading, 
„British and Ovėrseas manufacturers and distributors. 


PROFIT from the interchange of ideas and information 


‘with experts.in every branch of the industry, 


PROFIT from increased efficiency, savings on main- 


-tenance and labour, and additional turnover resulting ` 


from the newest and most up to date equipment, ` 


CONFERENCES Two important Conferences, at which , 


top European authorities will speak, will be held in 
the Conference Hall during the exhibition. The subjects 
for discussion will be: - 


Thursday, 24th April, 10 a.m. ee ee ` i 


Friday, 25th April; 10 am- ° Insurance |... - 
DER , Code of Practice 
Profitability 


as Future of the Industry 
Coin- a Ex en "he International Coin: Operated 


Laundry, Dry Cleaning and Allied Trades Exhibition is 
sponsored by the Association of Distributors to Self- 
Service and Coin-Operated Laundry and Allied Trades 
Ltd. (ADSCAT), supported by the National Association 
of Launderette Owners Ltd. (NALO) and is organised 
by F. W. Bridges & Sons Ltd. a member of the In- 
dustrial and Trade Fairs Holdings Group, 


Get COURT, 
21- 26 April 1969 


Commonwealth House, New Oxford Street, 
London, W.C.1. 


Telephone: 01-242 9011 Cables: Indatfa London WC? 
Telex: 262567 
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See this week’s 


CITY PRESS 


for a special feature on 


ACCOUNTANCY IN 
THE CITY 


-- which includes articles on the City-Accountants’ 


role and also Decimalisation. 


The City Press is published on Thursday each week 
and is obtainable at newsagents in the City and — 
W. H. Smith & Son’s bookstalls. 


In case of difficulty in obtaining a copy, please contact the 
| City Press, 4 Moorfields, London EC2, 01-628 6331. 
Annual subscription £2 post free. 


In addition you should take: i 
MONTHLY PRIVATE INVESTMENT BULLETIN 
by JOHN HEFFERNAN £5 5s per annum 









AUCTION SALE — LONDON AUCTION MART 
WEDNESDAY, MAY 14th, 1969—3 P- m. 


(unless previously sold) 


TWO MODERN. 
FACTORIES 


PERIVALE 


LOT 1 LOT 2 
LONG 
-FREEHOLD LEASEHOLD . 
22 Wadsworth Road| |24 Wadsworth Road 
















MAINLY SINGLE STOREY MAINLY SINGLE STOREY 
Approx. 40,000 sq. ft) [Approx. 16,000 sq. ft 


VACANT VACANT 
‘POSSESSION . POSSESSION 








Healey « Baker 


01-629 9292 









29 St George Street, Hanover Square, London Wi 
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om Philips ` 
the office computer 


INVOICING. . | “ACCOUNTING. AUTOMATICE.D.P. 








e with 200 gd = with 400 16 digit i with magnetic ledger 
- 16 digit memories memories and 3 form feeds ,' SR cards 400 16 digit memories 
oh a at s Ke and-3 form feeds 
Prices are for ` l © `- Continuous stationery feed, plus manual and 
pro grammed and. ready-to-go systems ; . semi-automatic fr ont feeds 
print units operating at up to 40 character ` ` 
positions/second Optional extr aS 


Card readers and punches 

Paper tape readers and punches 
Magnetic ledger card auto reader 
4 independent form feeds 


models withstored program for maximum flexibility 
decimal and sterling currency operation 

- compact, desk size and easy to operate systems 
expandable storage capacity of 200, 400, 600 or 
1,000 16 digit memories 


data systems 


Henn NN 


} 
Models available from April this year 
SS a a ee ee ee oy 


Please send me further information on the new Philips P350 Office i 
Computer and an invitation to a demonstration in my area as indicated. i 


I LONDON CT Name of 
l BRISTOL C] Executive ... EE es | 
LEEDS ` : T Postin A A a J 
fa l F , í MANCHESTER [C] ENEE deeg ch 
J GLASGow Fede CAM EN I 
. = BIRMINGHAM es EE 
Philips Electrologica Limited, i i 
7-8 Lygon Place, London, S.W.1. S i _ Philips Electrologica Limited, 7-8 Lygon Place, London, S.W.1. l 
Telephone 01-730 3416 => Së TA2 
mm mm mmm mm mm mmm mm mmm mmm mmm mn mm | 
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To 


THE ACCOUNTANTS’ 
PUBLISHING CO LTD 
. 27 QUEEN STREET 


EDINBURGH EH2 ILA 


THE 





SIMPLE 
COMPUTER 


by JAMES ALLAN, cs F.B.C.S., M.LM.C. 
(the author of “A Plain Man’s Guide to Computers ”) 





PRICE 15s. (75p) PER COPY 


A compact, inexpensive treatment of the principles on which computers 
operate and are put to use, ‘‘ The Simple Computer "" combines the tech- 
nical facts with a general appreciation of the computer and its implications to 
meet the demands of a wide and varied readership. Written by James Allan, ` 
‘* The Simple Computer" (with nearly twice as much text as its predecessor, 
“A Plain Man’s Guide to Computers ’’ by the same author) is recommended 
both as an immensely readable textbook and as an invaluable book of reference— 
a glossarial index is included in the book, together with diagrams and two 


LE 


chapters on the teaching code TAM. 


oe, 


Es A, ay AG 


Please send me ` copy(ies) of 


THE 
SIMPLE GOMPUTER 


i enclose P.O./Cheque for£ : : (ës, (75p) per copy) - 


Name 
(BLOCK CAPITALS PLEASE) 


Address 





PLEASE MARK. ENVELOPE SALES: REMITTANCES IN CASH WILL BE ACKNOWLEDGED ` acct 
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ON SALE NOW 


Containing solutions to questions 





set in the 


CHARTERED INTERMEDIATE EXAMINATION 


STUDEN Ty’ | of the Institute 
TELEP HONE . on March Th and 12th 


4l- 
Published by | 


H FOULKS LYNCH & CO LTD By Post 4/6 
4-7 Chiswell Street, London EC1 | 
Telephone 01-606 0255 





AN ESSENTIAL REFERENCE BOOK 
FOR YOUR LIBRARY | 


BUSINESS MERGERS AND TAKE-OVER BIDS 


‘by RONALD W. MOON, B.LITT.(OXON)), F.C.A. 


ALREADY A The opportunity has been taken In the third edition of this now well-established book, to 


BEST SELLER introduce new material reflecting the more important changes or landmarks In law and 
practice which have come Into effect during the past elght years. These include an analysis 
IN GEE’S WORLD of the provisions of the Monopolies and Mergers Act 1965, the alms and scope of the Indus- 


ll” MANAGEMENT pe trial Reorganization Corporation, the text of The City Code on Take-overs and Mergers and ` 
MANAGEMENT SERIES appropriate extracts from the 1966 Stock Exchange regulations. 

Moreover, two entirely new chapters have been Introduced. One examines the defensive 
measures that can be mounted against a bid and gives a short account of the abortive LCL 
bid for Courtaulds and the long drawn out fight for Telephone Rentals among others. The 
other new chapter considers the economic and political issues which involve both Govern- 

. Demy Octavo 238 pages ment and industry when bids emanate from foreign sources. 
Mache” a u Allin all, this book gives a penetrating account of the problems = human and financial - 
` which confront the accountant and other financial experts who may be called in to advise 
on the merits of a merger or the.terms of a bid for control. i 


ericesene Gee & Co (Publishers) Limited 


SIs 3d post free U.K. p biichers of THE ACCOUNTANT | 
55s Overseas ` 151 Strand, London WC2 | 01-836 0832 
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Revised and adapted 
sr | Jrom articles published in 
= THE ACCOUNTANT 


Demy Setzen (84 x 54) 
Kape Cover - - 120 pages 


PRICE 175 6d NET 


A 18s 6d post free U.K. 
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A well recommended book 





E BUCKLEY EDWARDS 


i 


Some Press comments 


To all those in search of a primer on the levy 
provisions of The Land Commission Act 1967, 
this work can be confidently recommended. 


The Financial Times, December gth, 1967" 


The Land Commission Act 1967 — even ignoring” 
the many regulations already made under it - 
covers some 189 pages with extraordinarily 
abstruse language. What then is the busy man 
to do who wants to find out quickly what the 
levy is all about and how it works? One very — 
good answer is to acquire a copy of this handy 
paperback which, in 120 pages, gives a succinct 
provisions, with 


appropriately illuminating. examples. 


The Accountant, November rth, "1967 


GEE & CO (Publishers) LIMITED 151 Strand 
| SÉ e, ag Ka SI er London WCa, 
| | , oo ORDER FORM. 
7 GEE & co (PUBLISHERS) LIMITED d 
151 Strand, London WC2. Telephone 01-836 0832 | ao i ; 
l ` : Please supply ann e Gen copy/ies of Berrerent See by K. Buckley Edwards, z at 18s éd peat free. | 


Name and aie oe 


d enclosed: 
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IMPROVE YOUR POSITION 
SA 
senior accountant 
| UP TO £2,250 
WITH RANK XEROX 


You would be between 23 and 27, with a year’s 


accounting experience in industry, and able to lead a 
team. i | 

You’d prove your skill in forecasting, budgeting and 
management information and controls. 

The man we are looking for must be positive thinking, 
with a dynamic approach that shows he’s got definite 
career ambitions: well give him real prospects. 


JUST QUALIFIED? WE NEED 
area accountants 


UP TO £2,000 


You publish a set of Management Accounts each 
period, giving control information and analysis of 
operating results to field and departmental managers 
throughout the UK. Liaising with these Managers you 
would feed back basic information on control functions, 
undertake ad hoc investigations, assist in the design of 
administrative and clerical systems. You'd have a lively 
life, with new developments and never a dull moment: 
in your travelling you would meet management in 
action. You can see the prospects. 

These career opportunities, based at Denham, give 
you the chance to work for one of the most successful 
and forward looking business enterprises in the world, 
If you’re interested, write for an application form to: 


Personnel Manager 
Rank Xerox Limited, U.K. Division 
- P.O. Box 98, London N.W.i 


KS [RANK BS 


LSA TED 





A DMSION WITHIN THE RANK ORGANISATION 
JOINTLY OWNED WITH XEROX CORPORATION ` 


The Rank Organisation 


April 19th, 19699 ACCOUNTANT 
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THE 
_ INVERESK ` 
PAPER GROUP / 


A 


i 





QUALIFIED 
ACCOUNTANTS/ 
FINALISTS 


This large group of paper manufacturing and converting ` 
companles has recently installed a sophisticated accounting 
and information reporting system linked to a centralised 
computer. The training and experience to be gained in this 
group will be a great asset to the newly qualified, and pro- 
vides ample ernas to the more experienced who are 


willing and able to apply their knowledge within a group 
which is prepared to recognise ability. 









Applications are invited from above-average account- 
ants for the following positions: 


Assignments Accountants (2) 


These positions demand resourceful, adaptable men willing 
to tackle varied and absorbing work in differing locations 
either (a) In the Forth Valley of Scotland or (b) in England, 
based on London ~ salary up to £2,000 p.a. 


Head Office Management Accountant 


This London appointment provides a first-class opportunity 
for a young accountant to experience the Management 
techniques used by a large group of manufacturing companies. 
Salary negotiable around £1,750 p.a. 


. Decimatlisation Accountant ` 


This London-based appointment is in the nature of an 


-~ eighteen-month assignment co-ordinating the Introduction 


of decimalisation throughout the group. Close liaison with 
the © & M department and co-operating with the account- 
Ing departments at locations throughout the U.K. are 
essential characteristics of the job. This position is a unique 
opening into the group giving both broad and detailed 
knowledge in a short time and should naturally lead to a 
senior appointment on its completion. Salary negotiable _ 
around £2,250 p.a. : 


Accountant 


Inverkeithing, Fife. This position is ideal for an accountant 
with experience of completely integrated books of account 
and a Ke towards management accountancy. Salary 
negotiable around £1,750 p.a. 


Please write for an application form specifying the position 
in which you are interested to: 


The Group Financial Controller 
Clan House 
19 Tudor Street de EN 
LONDON EC4 
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ACCOU NTANTS 


The Company is experiencing rapid and continuing expansion with 
the increased diversification of subscriber services. The accounts 
department is seeking to maintain equal pace in its vital role of 
initiating and developing management information. These positions 
offer first-class opportunities for progression within the stimulating 
jenvironment of an international news agency employing the latest 
‘computer and telecommunications techniques. 


MANAGEMENT | 
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| ACCOUNTANT 


To assume responsibility under the group Management Accountant 
or budget compilation, cost analysis and control relating to one of the 


. \Company’s major operating divisions. The ideal candidate has ‘had 


‘several years’ commercial experience and is now keen to assume an 
increasingly important role in management accounting. Ideally, he will 
he a recently qualified A.C.C.A., although a finals student with above 
‘average enthusiasm would be considered: Salary £1,800-£2,000. 


SENIOR ASSISTANT 


o work in the Head Office accounts department, assuming accounting 
control for computer and other subscriber services. The ideal candi- 
date has worked with management and has experience of modern 
techniques including capital projects accounting. He is probably a 
finalist for the A.C.C.A. or similar qualification. Salary £1,600- 
oe 


ASSISTANT 


E he join a team engaged on accounting for the Company’s overseas 
` activities. He will initially assume sole accounting responsibility for 


smaller overseas offices and this will lead to. work on major trading 


branches. The ideal candidate has experience to final accounts level 


and is probably studying for the Intermediate A.C.C.A. or similar 
GEES Salary £1,200-£1,400. 


| Write or telephone for an application form fo: 


i The Chief Accountant 


Renters Limited 


85 Fleet Street, London EC4 
`. 01-353 6060 


KM 
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x FINANCIAL CONTROLLER To £3,000 x 
*& | An ambitious A.C.A. or AC M.A, (28-35) with industrial experience is required by Kl 
A | a North London Engineering Company. A 

` i The successful applicant will be responsible to the Group Chief Accountant and 
* must be able to communicate at all levels. He will be required to establish effective * 
ak Management Accounting services and deal with ad hoc investigations. * 
x Applications in strict confidence to: * 

x . PRACTITIONERS SERVICES BUREAU KN 
+ 102 Cranbrook Road, flford, Essax sfc 
* | (01-554 3484) k 
dek Arkerkerkkerkerkkerkeckkekekkekeck Akki k 


ACCOUNTANT 


Life Assurance Office 


A young man up to the age of 23, with Part I A.C.C.A. or - 
A.C.LS. is required for our City office. 


Duties will include a wide variety of accounting and taxation 
work and the post offers excellent prospects to the right man. 
Previous insurance experience is not essential. 


A good salary will be negotiated in the light of qualifications 
and previous experience. Additional benefits include a 5-day 
week, non-contributory pension scheme and other valuable 
fringe benefits. 


Write in confidence to: 


SE 1836 


The Staff Controller 
NATIONAL PROVIDENT 
INSTITUTION 

48 Gracechurch Street 
London EC3 








Exceptional 
Opportunity 


for a recently qualified 


ACCOUNTANT 





A recently qualified accountant with audit 
experience Is required to assist in the develop- 
ment of new audit techniques as applied to a 
sophisticated computer system and to become, 
in due course, a senior member of the Comp- 
troller’s team at the head office In Liverpool. 


The prospects are likely to satisfy an ambi- 
tious applicant with the necessary ability and 
drive to make a.success In.a new and exciting 
field. 


This will be a permanent appointment and 
there are valuable staff benefit schemes 
including a non-contributory pension. 


Applications stating age, qualifications, etc., 
should be addressed to the Staff Manager, 


ROYAL INSURANCE 
Liverpool L69 2AS 


April 19th, 19 
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SYSTEMS AND 
INTERNAL AUDIT, 


Qualified Accountant required to undertake various 
assignments at a new refinery and petrochemical com- 
plex at Milford Haven, Pembrakeshire. The position 
requires a man of integrity, capable of original thought 
and who will assist in the development of methods and 
systems, together with some internal audit work. 


Applicants must be prepared to acquaint themselves 
with the Company's operation, integrated costing/ 
financial system, and EDP application. 


The position offers a first-class opportunity for career 
development within the Gulf Organisation. The Com- 
pany offers a progressive salary policy, contributory 
pension scheme and other. benefits. 


Candidates in the age range 25-35 preferably with 

industrial experience should address applications, 

which will be treated in strict confidence, to the 
Manager, Industria! Relations 


GULF OIL REFINING LIMITED 
P.O. Box 22, Milford Haven, Pembrokeshire 











. CHIEF ACCOUNTANT’S DEPARTMENT 
Central Accounting Office 


ASSISTANT 
CHIEF ACCOUNTANT 


Applications are invited for the above post, situated at the 
Central Accounting Office, Russell Road, Ipswich. The duties 
involve control of over 250 staff engaged on accounting work in 
` Connection with consumer accounting; payroll, etc.; stores and 
costs accounting, etc. The assoclated computer systems are highly 
developed. 


The person appointed will be a qualified accountant with drive 
and Initiative, possessing a good knowledge of computer tech- 
niques. (The control of the computer Installation is the res- 
ponsibility of a separate Assistant Chief Accountant.) Ability to 
communicate with all levels of management in all functions is of 
prime importance, as are also the knowledge and capacity to 
organise effectively the staff in accord with the best current 
techniques of office management. 


The salary of the appointment will be £4,190-£4,825, the 
commencing: point varying with qualifications and experience, 
and the conditions of employment are those prescribed by the 
N.J.M. Agreement. 


Apply by letter to the Chief Accountant 


Eastern Electricity 
PO Box 40 
Wherstead, Ipswich, Suffolk 


by April 24th, 1969 


COMPANY ACCOUNTANT — 
SECRETARY 


New housing subsidiary: Glasgow 
£2,000 to £2,500 


for the new Scottish subsidiary of the housing division of a major . 
construction group. The division has an investment approaching 
8 figures in the UK, and has already purchased housing 
development sites as the nucleus of the new company’s business. 
There are plans for rapid expansion. He will be responsible to the 
Managing Director for all accounting and secretarial matters; he 
will be deeply involved in management, advising on housing costs 
and handling administration... 


Candidates must be Chartered Accountants probably in their 
late twenties who should have 3 or more years’ experience in 
commerce. 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment (ref. J. Gel) Every inquiry 
will be treated as confidential. Write or telephone at any time 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 


Telephone:.01-499 7131 


young 
accountants 


(around £2,000 per annum) 


Hoover Limited, the leading manufacturer of domestic appliances in this 
country, wishes to offer appointments to three young qualified accountants. 


Further integration of our management accounting systems at the U.K. 
Head Office at Perivale enables us to offer positions to two young qualified 
accountants. One of them must have had some post-qualifying experience 
but the other may have only recently qualified. 


The third accountant we require will work as assistant to our Financial. 
Analyst at our Export Headquarters at Hayes, Middlesex, where his main 
responsibilities will be the preparation of financial reports to aid top manages 
ment in the contro! of a number of associated companies overseas. 


Ideally sppiicanta should be A.C.A. or A.C.C.A. and within the limits already 
Sapes although commercia! experience would be an advantage, this is not 
essential, . 


_ For all these posts we seek personable young men who will be able to liaise 
directly with senior management. 


Initial salaries of around £2,000 per annum are envisaged and assistance will 
be given with relocation expenses if necessary. b 


Please write giving brief details of age, qualifications and experience, to: 
M. J. C. ORAM, Headquarters Personnel Officer, 
Hoover Limited; Perivale, Greenford, Middx 
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A member of the Dupont Group of Companies 


COST 





Accounting and Cost Control techniques. 


backing. 


perhaps be training prior to qualification. 


company’ benefits apply. i 
- ence should be addressed to: 


Kings Norton, Birmingham, 30. 
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1967 


COST 
ACCOUNTANT 


A qualified Cost Accountant Is required 
with practical experience of 
standard costing and budgetary control 
in the engineering industry. A 
computer Is installed. 
, There are excellent prospects for a 
young man with Initiative and drive, 
Age group preferred: 25-35. 
Write, quoting Ref. MBD.45/A 
giving details of age and experience to: 
The Chief Personnel Officer 
MIRRLEES NATIONAL LTD 
Bramhali Moor Lane 
Hazel Grove, Cheshire 
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Burman & Sons Limited, Birmingham 


ACCOUNTANT 


A young accountant, aged 20/30 years, is required to 
assist in the further development of Management 


The Company =a large engineering unit — operates a 
standard costing system, and has a 1901 computer 


The man appointed need not be fully qualified — but 


Considerable opportunity for promotion exists for the 
right man, and a good salary is envisaged. Usual ‘large 


Applications showing education, training and experi- 


K. D. Cuthbert, Burman and Sons Limited, Wychall Lane, 


hy 
MIRRLEES NATIONAL LTD Ga 


A KA 


THE DUPORT GROUP OF COMPANIES 





















ACCOUNTANT. 


April 19th, 19: 


= ASHRIDGE 
MANAGEMENT COLLEGE 


Assistant Director of Studies 
Financial Studies Department 


Graduate accountants, with experience of management accounting 
in industry, are invited to apply for the above post. The vacancy 
has arisen as a result of a considerable expansion of the work of the 
College. The successful applicant will join a team running a wide 
variety of development courses. for experienced managers and 
accountants. In addition to course organisation, direction and 
teaching, members of the Financial Studies Department are encour- 
aged to.undertake special studies into management accounting 
practice, and to develop their own consultancy work. 


Teaching experience in a business school is desirable, but not 
essential. Age range 28—45. The salary scale is £2,800 x £150 ~ £3,850 


and there is a generous non-contributory pension and life assurance 
scheme. 


Application forms for this post may be obtained from the 
Principal, Ashridge Management College, Berkhamsted, 
Herts. All applications will be treated in strict confidence. 


an opening 

in industry 

with the 
manufacturers of 


MATCHBOX. TOYS 


We are looking for recently qualified accountants who are interested 
in making a move into industry. l 


The vacancies arise in the company expanding Management 
Services Department, where training will be provided in the fields of 
O. & M., and Computer Systems Analysis. e 


Applicants should have the following qualifications: 
1. A.C.A. 
2. Aged up to 28. 


3. A basic interest in the development of systems centred 
around a computer. 


Salary in the region of £1,750 p.a. 


Fringe benefits Include a generous non-contributory Pensions and 
Life Assurance Scheme. 


Please write in confidence to 


Personnel Manager 
Lesney Products & Co Ltd 
Lee Conservancy Road, London E9 
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CHIEF 
ACCOUNTANT | 


30 to 40 LONDON AREA c. £3,000 
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lena ASSISTANT 
Pet? ACCOUNTANT 


 Serck Audco, an engineering company employing 1,000 people and 

situated in a pleasant rural area of Shropshire has a vacancy for a 
newly qualified accountant preferably with industrial experience. 
Up-to-date integrated Management and Financial Accounting 
Systems are in operation using an LCL 1901 Computer. 
A minimum salary of £1,500 will be offered to the right man who 
will obtain experience in a variety of management accounting and 
control techniques; Working in a keen and progressive atmosphere 

` he will have an opportunity to assist in the extension of the com- 
pany’s electronic data processing systems. 
The Company is a member of the Serck Group of companies pre- 
senting a wider field for future advancement. There are super- 
annuation and life assurance schemes, and removal expenses will 
be paid. Applications to: 


The Chief Accountant 
Serck Audco 
Newport 

Shropshire 





Rationalization within a major and expanding group of com- 
panies in a service industry has led to a vacancy for a Chief 
Accountant in the London area. The man appointed will be 
responsible for controlling the Accounts Office of a subsidiary 
of the Group and improving its systems along guide lines laid 
down by the Group Financial Director, to whom he will report. 
The Office has a staff of 70 personnel. Prospects for advance- 
ment to Chief Accountant of the Group after a relatively short 
time are good. 


Salary will be negotiable around £3,000 with benefits which 
include contributory pension, linked Life Assurance and 
removal expenses. 


The successful candidate will be a Chartered Accountant with 
a good record of Management Accountancy and systems work.’ 
He will be a mature man with the management experience to 
put behind an extensive systems reorganisation. 


Applications which will be treated in confidence, should be 
addressed to Mr R. H. Godfrey-Faussett, Personnel Consultant, 
Arthur Young & Company, Moor House, London Wall, EC2, 
quoting reference 106A. 
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ENGLISH ELECTRIC GROUP 


Due to expansion of the duties and responsibilities of the 
Taxation Department at Stafford a vacancy exists for the 
above position. 


— 














PLANNING 
ACCOUNTANT 


For our major OK Works at Rogerstone where we semi- 
fabricate a large variety of sheet and extruded aluminium 
products. f 
We are looking for a qualified accountant in his late 20°s with 
experience or a good theoretical knowledge of cash and profit 
forecasting; knowledge of the uses and application of methods 
of project evaluation and the ability to discuss at all levels 
problems related to effective forecasting and reporting. It is 
desirable that candidates should have experience of 
management reguirements and of the development of 
information systems. 
E — This is a large capital intensive Works where substantial 
additional investment programmes are under way. It has been 
a leader in the field of productivity bargaining and managers 
have to be attuned to changing situations, and marked day to 
E J day pressures. 
We are located in pleasant surroundings within easy reach of 
London, the West Country and West Wales. Generous fringe 
benefits are provided including re-location expenses to 
married men who need to move house. 
Application forms together with further details of this `, 
appointment, including salary range, can be obtained from the 
following, quoting ref: TL, i 





Wl 






The successful applicant will be responsible to the Head 
of the Department for.the conduct of the tax affairs of a 
group of Companies within English Electric including 
advice generally to Management on both U.K. and over- 
seas tax matters. 












This is a senior post carrying a salary commensurate with 
experience and applications are invited from suitably 
qualified Chartered or Certified Accountants between the 
ages of 28 to 35. “i 






The Company provides generous Pension, Life Assurance, 
Sick Pay and Holiday Schemes. 





a 





Apply in confidence giving details of age, qualifications, 
experience ete. to: 








Manager, | 
Personnel Division, | | 
Il | | | ly 


Mr. B. K. Carver, Chief Accountant, 
Central Tax Department, 












Alcan Industries Limited, 


Wi 
a? y 


P SIP a. Rogerstone, 


-ENGLISH snarled SLECTRIC COMPANY LTD., Newport, Mon. NP1 9YA f ALCAN ' 


LECH IS ES 
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SURTAX PAYER (TOP RATES) ` - QUALIFIED ACCOUNTANT 


(Huddersfield / Leeds Area) Burton-on-Trent 
req uires a We are a major subsidiary in an expanding Public Group and 
. require a Chartered or Certified Accountant. . 
He will be responsible for all accounting procedures of the com- 
verte LASS S URTAX CONSU LTA NT pany and tbe preparation of monthly financial accounts and 


` URGENTLY management information. 
l l `- The successful applicant will be a ddod administrator and be able 
BS i : to work largely on his own initiative. . 
- BIG FEES available for a top tax planner . A salary between £2,000 and £2,500 is envisaged depending upon 
ability and experience ‘and the Group operates a non-contributory 
, pension scheme with free life insurance. 
Box SP 461 


Please send full details of age, qualifications and experience to 
Box QA 485. 





THE DISTILLERS COMPANY LIMITED gis 


| E age | : | YEAST AND FOOD DIVISION 7 
| ~ Qualified 
P i - 1866 





ACCOUNTANT _ 
| adie! by public company operating in manufacturing and retail- | A C C O U N TA N T S 


ing trades from its Head Office in Middlesex. Applicants, preferably 





The Yeast and Food Division of The Distillers Company Limited 


with commercial experience, should be under 35, with good all- requires two recently qualified accountants to join the management 
| round accounting knowledge. ` accounting staff at the, Division Headquarters at Morden, Surrey. 
g Greg £2,500 This Division, which operates a number of factories engaged in the 
_ The successful applicant will justify a salary of not less than 2,50 manufacture of yeast and of canned and other foods for the baking 
1 pa. and can look to Board appointment In the immediate future. and catering industries, is an expanding organization offering ex- 
This is a challenging and interesting job eminently suitable to young cellent future prospects. 
accountant with both commercial and professional leanings. Please write, giving brief personal particulars, for an application form 
; e e . to: i 
Applications with full particulars should be addressed in con- BE Su e 
fidence, to Box OA 439. The Division Secretary, Distillers Company Limited, Yeast and Food 


Division, Crown House, Morden, Surrey. 








Management medicine... designed for health .. . produced with care 


Accounting opportunity in Sussex 


| Accountant 3 | | | SES Limited, a leading pharmaceutical company, 


i 
| 
è 
| 
| 





has a vacancy for a 


SENIOR ACCOUNTS CLERK 


required for the further development and operation of 2 This post will be of particular interest to applicants with several 


| 
St? 
y | 


| modern management accounting techniques at the , ' years’ experience in accounting and allied work, and preference will 
Groupe Head Office. Applicants should have had be pent to applicants possessing an intermediate standard accounting 
, t 
| experience in the production of Financial Accounts; ep Ge oe Kee ee 3 ae m 
| Management Accounts and Reports; Statistics and ee it funiriion th scot per 
Gr Budgetary Contr ol. He will be responsible to the preparation of significant areas of the company’s detailed monthly 
| Managing Director. There are excellent prospects and accounts, . 
| commencing salary will be within the range of £2,000 > Excellent working conditions and general benefit plans. 
| to £2,500. Free Life Assurance and contributory Hours 9 a.m. to 4.45 p.m. 


: Pension Scheme. 
Applicants are invited to contact the Personnel Manager, 


UPJOHN LIMITED 
Fleming Way, Crawley, Sussex 


Please write to Managing Director 
HARRINGTONS (BABY GOODS) LTD 


| King Henry’s Drive, New Addington, Croydon, Surrey ZER 
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Senior Accountant 


Required for expanding building company in Medway area of 
Kent. The successful applicant must have had experience in a 
professional accountant’s office. Commercial experience desirable 
but not essential. 

Responsibility will include preparation of all financial accounting 
information and integration of costing systems. 

Salary range £1,500-£2,000 p.a. 

Box SA 422. 


ACCOUNTANT 


Accountant required to assist with preparation of 
accounts and financial information for group of Property 
Development Companies. Preferred age 25-30, inter- 
mediate standard. Good salary (£1,500 minimum) and 
prospects offered with this rapidly-expanding organisa- 
tion. — Reply Box AA 457. 


OK Ge Chartered Accountant 


require to appoint a Financial Accountant to be directly responsible | Young Chartered Accountant required to take over the responsi- 
to the Company Controller for the preparation and presentation of bility of the accounting, costing and certain administrative functions 


accounting information for Management and Board. i 
Candidates aged 25-30 must be able to prove ability to work under of a busy firm of CHARTERED PATENT AGENTS located in 


LEZ] 


pressure in order to meet deadlines, , the Chancery Lane area. 
This is an ideal opportunity for an ambitious man to join a growth ; - : 

company in a SECH ED á Applicants should possess some 2-3 years’ professional or com- 
The company operates mainly with aircraft, electronics and light mercial experience since qualifying and be capable of relieving the 


pe ae PETR e dee working conditions with staff present senior partners of some of their administrative duties. 


Free life assurance and non-contributory profit-sharing retirement Salary dependent on age and experience is negotiable to approxi- 
schemes are in operation. |} mately £2,500 p.a. l 


Apply in writing in the first instance, to the 


Applications in confidence should be sent, quoting reference 
Personnel Manager 


AMPHENOL LTD D.234, to: Mr J. Stamp, Messrs Deloitte, Plender, Robson, Morrow 
Thanet Way ; & Co, St Alphage House, 2 Fore Street, London EC2. 
Whitstable, Kent 





MANAGEMENT 





Personal Assistant 






sunt A ( ( ! O i INT N A pint: t th 

= 26 to 30 BIRMINGHAM c. £2,250 = Chi ef A CC ount ant 

S 8 2 Blackwood Hodge Ltd, the world’s largest distributors of earth 
= A long established and expanding process manufacturing company = moving equipment, require a qualified Accountant to assist the 
= in Birmingham with a subsidiary in Europe is secking a qualified = Chief Accountant at the Group’s Northampton based Head Office. 
= accountant to install a management information system and to = i id eee À ; : 
= revise its present costing practices. The man appointed will take = The appointment provides an oppor uni y o gain experience in 
= charge of the existing costing department. He will report direct to the = all aspects of management accounting and in addition offers the 
= Company Secretary and the right man should advance to the = possibility of increasing responsibility and excellent career pros- 
= postom EE = pects in an international organization, Applicants should be under 
= Candidates must have had a minimum of two to three years = 30 years of age, preferably with two/three years’ post-qualification 
= previous experience of operating an advanced management infor- = industrial experience. Salary to be negotiated, but not less than 
= on system and practical experience of costing systems would be = £1,750 p.a. ~ Please write or ring the 

= Salary will be negotiable according to experience, Relocation = Chief Accountant 

= expenses will be paid if appropriate. = BLACKWOOD HODGE 

= , = Hunsbury Hill Avenue 

= Applications, in confidence, should be addressed to The Company = ae Roth Sg ‘aia Road 

= Secretary, c/o Mr J. F. V. Hernu, Arthur Young & Company, Moor = BLACKWOOD rp 

= House, London Wall, London EC2, quoting reference 107B. = HODGE Northampton NN4 9QT 

= i = Telephone Northampton 61111 

TMM RMU 





THE ` 


ACCOUNTANT 


Recently qualified man to assist with management of small but 
complex Accounting/Costing Department of Colour Printers 
< and Publishers in Croydon. Successful applicant will become 


member of team introducing NCR 500 Computer applications 
to many of the Company’s clerical functions. Competitive salary. 
— Applications in writing, giving brief details of career and 
experience to Company Secretary, A. Vivian Mansell & Co Ltd, 
Vicarage Road, Croydon CR9 4AQ. 





ASSISTANT 
CHIEF ACCOUNTANT 


THE COMPANY employs 2,500 and is a member of a large and ex- 


LOCATION: 
dE JOB: 


| 
| 
APPLICANTS 


BENEFITS: 
| 


WRITE TO: 





panding group in the engineering industry. 
Derby. 


Responsibility for ‘the preparation of quarterly 
financial accounts and general supervision of the 
accounting system. The successful applicant will 
be encouraged to make a positive contribution to 
the development of a computer based management 
information system. 


should be Chartered Accountants, preferably in the 
age range 22-27, 


An attractive salary with excellent future prospects. 
Assistance with removal is available if required. 


The Financial Director 
Ley’s Foundries & Engineering Ltd 
Derby 





Opportunity in 
MANAGEMENT 


8 ACCOUNTING 


Aylesford Paper Mills has a vacancy in its Management Ac- 
counting Department for a man who has preferably passed 


Part Il of the A.C.C.A. or LC.W.A. examinations and is aged 22 


to 27. Aylesford Paper Mills is a large paper-mill and paper 
converting unit offering a wide variety of management account- 
ing experience. The successful applicant will join a young 
enthusiastic department, where he will have an early op- 
portunity to take responsibility and display his abilities. 

Applicants should apply in writing, giving details of age, 
experience and qualifications and quoting reference J.37, to: 
Senior Personnel Officer, Reed Paper Group Limited, Aylesford 


Paper Mills, Larkfield, near Maidstone, Kent. 
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Assistant Accountant 


GEORGE PAYNE & CO LTD, Waddon, Croydon have a vacancy 


for a keen young man, age 20-35, as an Assistant Accountant who is 
studying for the examination of the A.C.C.A. or similar accounting 
body. Some experience in a professional office is an advantage. 

He will be responsible to the Chief Accountant and, in the course 
of completing his training, will have to undertake a wide variety of 
work in the Finance Department in connection with the Company’s 
commercial and management accounting system. 

The Company will expect the successful candidate to complete 
his studies and will bear the cost involved, This is a good oppor- 
tunity and has excellent prospects for the right man. 

Salary will be dependent on age, education, experience, etc. Five- 
day week, Non-Contributory Pension Fund, Assisted Medical 
scheme, Canteen, etc, 

Apply under confidential cover giving full details to the Chief 
Accountant, George Payne & Co Ltd, Box 113, Croydon Road, 
Croydon, Surrey. CR9 4BU. 


QUALIFIED ACCOUNTANT 


The Clayton Dewandre Group employs nearly 5,000 people in 
eight Engineering Companies in the U.K 


The company’s Head Office in London requires a young qualified 
accountant, between 25-30 who wishes to further his career by 
seeking valuable experience in modern accounting techniques. 


He will assist an established team ‘in preparing consolidated 
accounts, budgets and management reports and initial success 
would ensure excellent prospects for advancement within the Group. 


The salary will be commensurate with age and experience but will 
not be less than £1,750 per annum. 


Applications giving full details of age, education, EE 
and experience should be addressed to: 


The Secretary 
Clayton Dewandre Holdings Ltd 
11 Bruton Street, London WIX 8EH 





Chief Accountant 


Arising out of an internal reorganisation, there is a vacancy for a 
Chief Accountant in a Textiles Group whose head office is located 


. in East Scotland. He will be responsible to the Finance Director 


for the entire Accounting function of the Group including the 
development of Data Processing (IBM 360/20); the extension and 
improvement of existing Budgetary Control procedures; the 
preparation, presentation and improvement of Monthly Accounts 
for the main Board; control of the entire accounting and related 
staff, including training, deployment and promotion. 

The position requires a Qualified Accountant who has had com- 
parable industrial experience; he should have a forceful personality 
with the ability to handle staff and colleagues firmly and tactfully; 


be will probably be in the age bracket 35/40 and justify an initial 


salary which is negotiable and not less than £2,750. 

Conditions of employmént include a generous modern life 
assurance and contributory pension scheme; help with removal 
will be given if necessary. 

Application forms on request from Box CA 464. 


THE 
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Chief Accountant! 
Company Secretary 


Qualified Accountant wanted to take charge of Accounts Depart- 
ment of well established private publishing company in Westminster, 
and later to assume responsibility as Company Secretary in ad- 
dition to his duties as Chief Accountant. Age 28 to 35. Salary not 
less than £2,750 p.a. Contributory pension scheme, four weeks’ 
holiday, etc. — Apply in the first instance to Layton-Bennett;, 
Billingham & Co, 23 Blomfield Street, London Wall, London EC2. 





BP, plastics require an 
~ ACCOUNTANT 


Applications are invited from Qualified Accountants, aged 25-35 years, having com- 
mercial experience preferably in industry for the post of Accountant (Special 
Duties) responsible to the Accounts Manager at Stroud. 

This is a new position and duties will cover Budgetary Control and Special Studies 
of management accounting problems. 

A good salary will be paid dependent upon experience and ability. The Company 
operates an excellent non-contributory pension scheme. 


Applications should be addressed to: 


The Administration Manager, BP Chemicals (UK) Limited 
Plastics Department, Erinoid Works, Stroud, Glos 





GROUP ACCOUNTANT (QUALIFIED) 


LEYTON LONDON 


required for retail furnishing chain. Experienced in 
‘Hire Purchase and Retail Stores an advantage. Excellent 
progressive appointment with great prospects in an 
expanding organisation. Age 28-35. Salary negotiable 
up to £2,500 plus pension scheme. — Write, full details to 
Mr A Davis, Stoy, Hayward & Co, 95 Wigmore Street, 
London W1. 





E Financial Accountant 


Owing to further expansion Coca-Cola Bottlers (Scotland & 
Northern) Ltd requires a qualified accountant, with at least two years 
commercial experience, for the position of Financial Accountant. 


Duties are varied and interesting and consist of day-to-day control 
of the Financial Accounts Department with preparation of monthly 
and annual accounts based on integrated Cost/Financial Accounts 
system. 


Salary will be negotiated in accordance with age and experience. 
Non-contributory pension scheme and Profit Sharing scheme in 
operation. 


Please apply in writing to: 


The Company Accountant 
Coca-Cola Bottlers (Scotland & Northern) Ltd 


Head Office: 
Cranmore Boulevard, Shirley, Solihull, Warwickshire 
















‘Medical & Biological instrumentation Ltd 


A rapidly expanding Company manufacturing electronic instruments and 
equipment in Ashford, Kent, require a 


QUALIFIED ACCOUNTANT 


This is a new post and-successful applicant will be responsible to Managing 
Director for all aspects of financial and management cost accounting. He will form 
an integral part of a team of young executives and will be responsible for the 
efficient running of the financial and cost accounts, budgetary control, cash fow 
statements and the preparation of monthly financial statements for the board. 


The applicant should have had previous experience in industry and be between 25 
and 35. Commencing salary will be not less than £1,750 p.a. ~ Applications with full 
details will be treated in strict confidence, and should be sent to: 


G. J. Burgess, F.C.A., ATI 
294 High Street, London W3 


National Freight Corporation 
Qualified Accountant 


Initial salary not less than £3,750 p.a. 


This newly formed corporation, which embraces 
British Road Services, B.R.S. Parcels, Pickfords, 
National Carriers Ltd., Freightliners Ltd., and others, 
requires an Accountant for its Headquarters in central 
London. 


The responsibilities will include: 

Preparing consolidated accounts of the Corporation 
and its subsidiaries. 

All taxation matters of the Corporation. 

Providing advice and guidance to the subsidiaries on 
taxation and accounting matters generally. 
Consolidating and preparing. cash flow forecasts, 
forward cash requirements and controlling cash, bank 
balances, etc. 

Maintaining Headquarters’ accounting records and 
payrolls together with the necessary controls over 
salaries, expenses and group payments. 

Maintaining contact, and discussing accounting, 
statistical, cash and allied matters, with accountants in 
the subsidiaries and also government officials. 


The position is a demanding one and will be of interest 
to a Chartered or Certified Accountant, aged about 35, 
with a pleasing personality, who has gained wide 
financial accounting experience with a large commercial 
enterprise. Prospects for advancement are very good. 


Please write very briefly, and in confidence, for a 
Personal History Form to P. J. G. Rolandi, Ref. No. 
F. 2469, McLintock Mann & Whinney Murrav, 
Granby House, 95 Southwark Street, London S Pr. 
who are advising on this appointment. 
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ACCOUNTANTS 


We invite applications from ambitious Accountants to fill several positions in line 
with an expanding programme in this, one of the world’s largest oil corporations. 


| 


Substantial commencing salaries will be offered according to qualifications and 
experience and each position will have scope for salary progression and promotion. 
Accounting systems are mechanized and all sections, besides their inclusion in the 
programme, provide interesting work and responsibilitics. 


| 


These are excellent opportunities to attain job satisfaction in pleasant work 

. Surroundings, within a few minutes of Wembley Park underground station. Other 
benefits include excellent Pension Scheme with free dependant insurance. Three weeks’ 
honrar and sick pay. Apply in confidence stating age, qualifications and present 
salary to: 
| 


Mr J. W. Smith 

Employee Relations Manager 
Amoco (U.K.) Ltd 
International Life House 
Olympic Way 

Wembley, Middx 








| EXCELLENT PROSPECTS 
| | FOR 


, YOUNG QUALIFED ACCOUNTANT 


| Predecessor promoted within group 


To be responsible to the Managing Director for all the accounting and financial side 
of expanding company, To handle preparation of monthly, interim and final accounts 
and budgetary control, Experienced staff available who are aware of this advertise- 
ment. Knowledge of computers an asset but not essential. 


| Fringe benefits include staff restaurant, generous discounts, ete. 
i 


Please send details of experience, salary required, to the Managing Director, 
marking your letter ‘Private and Confidential’. 


| W.H.S. ADVERTISING LTD 


(Member of the W, H. Smith & Son group of companies) 


10 New Fetter Lane 
London EC4 


l 
f 
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FIRST-CLASS OPENING FOR “YOUNG 
| ACCOUNTANT 


A unique opportunity for a young accountant to make a career with an old-established 
Surrey builder. He is required immediately to take charge of the company’s Accounts 
Department with full responsibility for accounting and finance, reporting direct 
to the Managing Director. i 


Qualities required are: 


(1) Ability to manage a department; engage, control and direct staff. 


(2) Ability to prepare budgets, costings, forecasts and to ensure that they are 
adhered to. 


(3) Ability to produce management and final accounts at the agreed times, 
irrespective of seasonal pressures. 


(4) Capacity to take continually increasing responsibility as the company grows. 
He must have held at least one senior commercial accounting position. 
Salary will be according to age and experience. 


Applications — in own handwriting — must set out details of educational qualifica- 
tions, career and salary to date. They should be addressec to Box FC 9871. 


GROUP 
ACCOUNTANT 


A. J. MILLS & CO LIMITED, food distributors and importers, wish to appoint a 
Group Accountant at their London Head Office. 


This is a new and challenging appointment linked to the initiation of a development 
programme in respect of the Group accountiag and management information systems. 
The plans involve use of the new computer which is to be installed in the near future. 


The person appointed will have overall responsibility for the Group acconnting 
system and will report directly to the Administrative Director. The salary will be 
commensurate with the responsibilities of the position. 


Applications are invited from qualified accountants aged 25-35 with commercial 
experience, preferably in a public group of companies, 


Please write in the first instance to Turquand, Youngs & Layton-Bennett, Caroline 
House, 55-57 High Holborn, London WC1 (ref. RLS), 





ACCOUNTANT 
A qualified financial accountant — A.C.A., A.C.C.A., or 
finals — is required for the headquarters of a national 
security organisation. 

| The successful candidate will be between 25 and 35 and 
have some 5 years’ practical experience in modern 
accounting techniques in a profit orientated business. 

_ This is a permanent and pensionable appointment with 
good fringe benefits. Working conditions are excellent in 
superb surroundings within easy reach of Cheltenham, 
Evesham, Worcester and Stratford. 

! Apply in writing with your curriculum vitae and 
present salary to Personnel Director, Group 4 Total 
Security Ltd, Farncombe House, Broadway, Worcs. 







MANAGEMENT ACCOUNTANT 


Our client ~ A large marketing company with a multi-million turnover 
wishes to appoint a deputy to the Management Accountant. 


The responsibilities include the operation of capital and revenue 
budgets, investigation work and the provision of monthly management 
data, 


The company which is based in Birmingham is a major subsidiary of a 
national group and good opportunities exist for promotion. Salary 
will be negotiated according to age and experience and will be in the 
region of £2,000. The company operates a contributory pension scheme, 
with free Life Assurance. 


Applications are invited from young qualified Accountants preferably 
with at least 12 months’ experience in commerce since qualifying, who 


should submit details of career, age and qualifications quoting Ref. 
P/2787, to: 


mM Murray-Watson Limited 
PERSONNEL RECRUITMENT DIVISION 


EN 


m BARCLAYS BANK CHAMBERS, DUDLEY 
Me Aeplies will be passed unopened to our client unless marked 
a “Confidential” and enclosing a list of companies to which it may 
WI Pot be sent. f 


xil 19th, 1969 


~ 


MEF CASHIER required by leading firm 
London solicitors to assist chief accountant 
control of busy accountancy department. 
plicants must have had experience in 
yartmental supervision, be familiar with 
rroughs Sensimatic machines and be 
table of assisting in the preparation of 
d accounts. Previous accounting experi- 
e in a solicitors’ office essential. Salary by 
angement; pension scheme, etc. — Apply 
letter with full particulars to Box No. 440, 

Walter Skinner Ltd, Vintry House, 
een Street Place, London EC4. 





COMPANY 
SECRETARY 


Sompany Secretary and Chief Account- 
int (qualified) with 3-4 years’ industrial 
sxperience required by medium-sized 
Public Company engaged in Printing and 
Publishing and operating in Central — 
West and North-east London. 

Applicants must have experience of 
Company Secretarial practice and the 
supervision of the preparation of 
Monthly Accounts. 

The appointment carries a good salary 
ind offers an excellent opportunity of 
working under the direction of an in- 
juential Board of Directors with other 
important commercial interests. 

Please write in first instance to Box 
CS 9937, furnishing full particulars of 
age and experience, 





COST 
ASSISTANT 


The Production Cost Control Depart- 
ment of a National Newspaper is looking 
for a young man, aged between 18-23, 
who will preferably be an A.C.W.A. 
Student, possibly qualified to Part I or 
Part II to join progressive team, Salary 
up to £1,100 dependent on age and ex- 
perience. For interview, phone 236-2000, 
extn 371. 


ACCOUNTANT `> 





FINANCIAL ANALYSTS 


ACCOUNTANTS 


IBM UNITED KINGDOM LTD has 
vacancies in its Financial Accounting 
Group for ambitious and well-qualified 
accountants with 2-3 years’ industrial 
experience who are capable of assuming 
immediate responsibility in one of the 
following areas. 


Management Accounting ` 

Analysis and presentation of control 
information to country and international 
management. The work will involve the 
preparation of certain monthly reports, 
but the main emphasis will be on high- 
lighting and investigating significant 
problem areas and monitoring the effec- 
tiveness of corrective action. 


Accounting Policies and Procedures 
Continuous development and critical 
teview of the accounting policies and 

rocedures of a large and expanding 
international company. Responsibilities 
cover the procedures and systems operat- 
ing in U.K. and liaison with the local 
computer systems group; also com- 
munication with other national and 
H.Q. functions on the world-wide 
financial policies and practices. 


, We also have vacancies for more 
recently qualified Accountants to work 
under senior staff in the above areas 
with a view to assuming full responsi- 
bilities in a short period of time. 
Salaries 

Applicants with industrial or other 
relevant post-qualification experience are 
unlikely to be earning less than £2,250 
now and an effective contribution will 
attract a salary of £3,000 or more in the 


- near future with prospects of advance- 


ment to managerial positions in the 
company. 


Starting salaries for recently qualified 
accountants will be based on past experi- 
ence and future potential and will be not 
less than £1,900. 


` Please write with details of age, educa- 
tion and previous experience to: 
Mrs M. Pyne, Personnel Officer, IBM 
United Kingdom Limited, 389 Chiswick 
High Road, London W4, quoting ref. 
GA/AC/129, . 


Lé 


THE THAMES VALLEY TRACTION COMPANY 
| LIMITED | ` 


~ Vacancy for a Senior Accounts Assistant ` 


The Thames Valley Traction Company Limited has a vacancy for a Senior Accounts 


Assistant at their Head Office in Reading. 


The Company operates a fleet of nearly 400 vehicles on stage carriage and express 
services, private hires and tours, and the accounting functions of the Company are 
centralized at Reading. A knowledge of machine accounting would be an advantage, 
as the Company employs the use of an NCR.500 computer as well as NCR ‘3!’ 
accounting machines and Logabax machines. 


A good commencing salary is envisaged and there are excellent prospects for 
advancement. A Company-owned flat. would be available, and every assistance 
would be given to the successful applicant for the continuance of any course of studies 
which he may be undertaking. Applications, in writing, must give (a) particulars of 
age, qualification and (if married) family, (6) brief details of experience and past and 
present employment, and (c) present salary; and should be addressed, under private 


and confidential cover, to. the Secretary 


, The Thames Valley Traction Company 


Limited, 83 Lower Thorn Street, Reading RG! 7AX, Berks, to reach him by not later 


than April 28th, 1969. 





Qualified Accountant 


Recently qualified Chartered or Certified Accountant 
required at London Head Office of well-known Trading 
Company. Duties will include consolidation of accounts - 
of world-wide subsidiary companies and taxation. 
Periodic overseas visits will be-entailed. - Apply to Box 


QA 484, e" 


- ras 


Granada 
Motorway 
Services 


ASSISTANT 
ACCOUNTANT 


A young man 26-35 is needed as 
‘Assistant to the Chief Accountant of our 
Motorways Services company and to act 
as his deputy, 


He will have specific responsibility 
for Budgets and Management Accounts, 
assist in the preparation of Financial 
Accounts, prepare and code input data 
and check machine tabulations and 
periodically visit the Motorway sites. 


Applicants must have commercial 
experience and have passed the Inter- 
mediate examination of the A.C.C.A, 
or A.C.W.A. Knowledge of mechanised 
accounting system is desirable and we 
shall look for evidence of initiative and 
the ability to control staff. a. 


The salary offered is in the range of 
£1,500 p.a. to £1,750 p.a. and there are 
generous Granada pension and life 
assurance schemes. 


Write details of age, qualifications and 
salary to: C. G. Stanton, Esq., Granada 
Group Ltd, 36 Golden Square, London 
WIR 4AH. 





MANAGEMENT ACCOUNTANT 
(Company Secretary Designate) 


Industrial Plant manufacturers employ- 
ing about 150 require qualified Works 
Accountant. age about 30 for Costing 
and Budgetary Control and in phased 


Steps to take over position of Secretary/ 
_ Accountant on retirement in 1970-71. 


Commencing salary up ta £2,000. — 


' Full details to M. D., Barlow-Whitney 
‘Ltd, Watling Street, Bletchley, Bucks. ` 


"`" MERCHANT BANKING 


Our Clients are a small but progressive 
merchant banking group. They require 
a qualified accountant to take over as 


Financial Controller. His duties will in- ` 


clude co-ordinating the production of 
Management Accounts for the group, 
acting as Company Secretary, general 
supervision of the internal accounting of 
the Stock Exchange and Loans Depart- 
ments and assisting the Board with future 


investment policy and decisions. The ` 


successful applicant is unlikely to be 

earning less than £2,500 at present and 

will be at least 26 years of age. — Apply 

in writing: Geo. Little, Sebire & Co, 

dee House, London Bridge, Lon- 
on 


Mobbs Miller Units Ltd require for their 
Northampton factory a Management 


_ Accountant (A.C.A. or A.C.W.A.). The 


man appointed will supervise and 
develop the financial accounting, costing, 
budgeting and management accounting 
functions of the company, and will be 
wholly responsible for the control of the 
company’s office staff. The enthusiastic 
management team of this company is 
looking for the assistance and guidance 
which a keen and intelligent and quali- 


fied accountant can offer. The position ~ 


offers excellent experience in the plastic 
and shoe component fields. An attractive 
salary will be offered to an accountant 
capable of working with the minimum of 
control and supervision. Please submit 
applications with full details of past 
experience, to: 

The Financial Director 
MOBBS & LEWIS LTD 
Carrington Street 
Kettering 


` : .XXXVII 
QUALIFIED ACCOUNTANT or student 
required, to join secretarial staff of building 
and civil engincering contractors handling a 
seven-figure turnover. Duties will not be ex- 
clusively of an acsounting nature and the 
person appointed will be expected to assist 
generally in the work of the department, in- 
cluding salaries and insurances. The appro- 
priate age range for this position would be 20 
to 25 years. — Applications must be in own 
handwriting stating age, training and quali- 
fications, and salary required, and be 
addressed to the Secretary, J. Jarvis & Sons 
ne 239 Vauxhall Bridge Road, London 


SENIOR CLERK 


Opportunity for young man with book- 
keeping knowledge up to Intermediate 
standard to take charge of private ledgers 
of a smal! number of companies under 
the Accountant. Permanent, progressive 
position. Salary about £1,200 per annum 
according to age and experience. — Ap- 
plications in writing with details of age 
and experience to Box SC 9923. 


SOLICITORS (EC4) require assistant for 
busy tax department. Five-day - week. 
Pension scheme. Staff canteen. -— Write 
stating age, experience and salary required to 
4 St Paule Churchyard, London EC4. 





THE ARTS COUNCIL OF GREAT 
BRITAIN 


requires a Chartered Accountant for the 
post of 


ASSISTANT ACCOUNTANT 


to control the accounting side of the 
SE ee rere 
tarting salary will be £2,145, rising to 
£2,845 p.a, Se i 
. The successful applicant will be under 
40, a man of exceptional energy and 
_ ability, with a methodical approach, an 
eye for detail, and a knowledge of 
mechanised accounting systems. 
` Detailed applications, in ‘writing, 
“please, with curriculum vitae, to the 
Accountant, Arts Council of Great 
Britain, 105 Piccadilly, London ‘WI. 





. U.K. AND OVERSEAS 


£1,750 ` INTERNAL AUDITOR. 
(FLINTSHIRE); £1,750 Cost Account- 
ant (Flintshire): £1,750 Cost Accountant, 
Leeds}; £2,000 Taxation Accountants 
.° (Corby); “£2,600 Systems Analyst 
cuor o ~ Please send name and 
address for details of widest selection of 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL 1, 





YOUNG QUALIFIED ACCOUNTANT re- 
quired by firm of well-established inter- 
national metal merchants shortly moving into 
new modern offices at New Barnet, Herts. A 
May finalist would be considered. Starting 
salary by arrangement but not less than 
£1,500. Applicants should be 24-25 years of 
age and prepared to develop and accept 
increasing responsibility in a fast-growing 
company. Initially he will be assisting the 
Company Secretary and his duties will in- 
clude responsibility for the accounts depart- 
ment, supervision of stock control, and pre- 
paration of cash budgets and monthly 
accounts for management. Applications in 
own handwriting with full details of educa- 
tion and career to date and salary required to 
Box YQ 5779 (Ref. ALP). 





OVERSEAS 





ACCOUNTANTS ~ SOUTH AFRICA 


Young qualified. Chartered Accountants 
are needed in the Johannesburg office of 
an International firm of Accountants. 
Two-year contracts are offered with the 
possibility of permanent positions for 
those who want to remain in the Union. 

Starting: salaries for newly-qualified 
‘men are in the region of R4,300 with 
regular reviews, promotions and in- 
anal depending on ability and poten- 
tial. 

Air fares to South Africa will be paid 
and the opportunity to advance in a 
youthful and expanding firm are excel- 
lent. — Please write, in confidence, with 
previocs background details to Box 
AS 9924; $ 


XXXVIII 





SALARY FROM £4,850 TAX FREE 
(according to experience) 


NASSAU, BAHAMAS 


' Unique opportunity for qualified accountant (A.C.A. or A.C.C.A.) 
‘with at least two years’ post-qualification experience, preferably 
'with a major firm, to take the post of Treasurer with one of the 
largest independent banks in the Bahamas. Previous banking experi- 
ence not necessary but some knowledge of computers would be 
| desirable. , 


| Interviews In London or Manchester towards the end of April. 
l 


Write giving complete details of experience and qualifications . 


.to International Bank and Trust Limited, Private Postal Pouch 69, 
i Nassau, Bahamas. 


CONTINENTAL 
~ EUROPE 


l 
D 
| D 


irecently qualified or with post-qualification experience, in their 
' offices in BRUSSELS, PARIS, MADRID and MILAN. 


| good experience in British, American and Continental accounting 
, and auditing procedures. There are excellent opportunities for those 
i who wish to make their career on the Continent. . 


t 


Present knowledge of the relevant language is not essential. 


Applications should be sent to the Staff Partner, 128 Queen 
- | Victoria Street, London EC4. 


i 


` GHANAIAN 
OR OTHER 
AFRICAN 
‘ACCOUNTANTS 


Shipping Line requires Chief Accountant for service 


in Ghana to take charge of Accounts Department, and 


reporting to Financial Comptroller. 


Qualifications — A.C.A., A.C.C.A., or 1.C.W.A.; 5-10 
years’ experience including senior position Industrial, 


commercial or financial concern. Good organiser. 


; Responsible for preparation of interim and final 


' accounts, financial and cash flow statements. 


| Salary negotiable, according to experience. — Reply, 


listing references, to Box GO 357. 


| Deloitte, Plender, Griffiths & Co have vacancies for accountants, | 


The work in these offices is varied and interesting and provides ` 





| ACCOUNTANT: 





ACCOUNTANTS — ZAMBIA 


An International firm of Accountants 
has vacancies for qualified accountants 
in its offices at Lusaka, Ndola and Kitwe. 
These towns have settled communities, 
good working conditions and enjoy a 
superb climate. Excellent recreational 
and sporting facilities are also available, 

Initial contracts will be for two or 
three years and renewable by mutual 
agreement. Generous starting salaries 
are offered together with terminal bene- 
fits. Present exchange control regulations 
allow substantial remittances outside 
Zambia. Free fully furnished accom- 
modation is provided. Air fares both 
ways and 33 working days’ leave per 
annum are also included. This is an ex, 
panding practice offering excellent 
opportunities. ~ Please write, in Con, 
fidence, with background details to Box 
AZ 9925, 





CHARTERED ACCOUNTANTS — 
HONG KONG 


An International firm of Chartered 
Accountants has vacancies in Hong 
Kong for two qualified U.K. Chartered 
Accountants on three-year contracts, 
These positions offer good opportunities, 
in a very interesting part of the world, 
to increase professional experience, 
accumulate capital and broaden experi- 
ence, Ideally, applicants should have 
two to, three years’ post-qualification 
experience and the ability to adapt them- 
selves to overseas conditions. 

Interviews for these positions will be 
held in London and applicants should 
write in the first instance, in confidence, 
to Box CA 9886. 





CHARTERED ACCOUNTANTS 
WEST AFRICA 


An International firm of Chartered 
Accountants has vacancies in certain 
offices in West Africa for qualified 
accountants. These positions offer very 
attractive opportunities, for interesting 
and rewarding work within the profes- 
sion. ` 

Initial tours will be for eighteen 
months and contracts are renewable by 
mutual agreement. Starting salaries will 
be in excess of £3,000 per annum. Free 
furnished accommodation, air fares both 
ways and other allowances together with 
a generous leave entitlement will be 
provided to the successful applicants. 


Please write, in confidence, with brief ` 


details of previous experience to Box 
CA 9887. 








BAHAMAS 


`- Expanding Trading Company in Nassau, 


operating throughout the West Indies, 
urgently requires chartered azcountant 
to take full charge of all accounting and 


. Office management functions. Com- 


mercial experience preferred but not 
essential. Fare paid. Salary according to 
experience. ~ Write fully to P.O, Box 
6200, Nassau, Bahamas. Interviews in 
London in June for immediate appoint- 


_ ment. 


EAST AFRICA 
CHARTERED ACCOUNTANTS 


An International firm of Accountants 
has vacancies in Dar-es-Salaam for 
young qualified men. The work provides 
varied experience on the practising side 
of the profession and the opportunity 
to travel and live in a country having a 
substantial European community and 
offering exzellent facilities for sport and 
recreation. 


Initial contracts are for two years 
and are renewable by mutual agreement. 
Family passages out and back are pro- 
vided, alse free furnished accommoda- 
modation, medical aid scheme and life 
assurance. 


` Starting salaries are negotiable be- 
tween T£2,000-T£2,400 and present 
exchange control regulations allow 


- generous remittances out of the country. 


The firm’s practice extends over the 
whole of East Africa and opportunities 
will arise in other offices in the near 
future, 


Interviews can be held in ‘London or 
East Africa. ~ Please write, in confidence, 
to Box EA 9926. 


NAIROBI ~ KENYA 


Pannell Fitzpatrick & Co have a vacancy 
in their NAIROBI office for a Chartered 
Accountant preferably with some post- 
qualification experience. This is an 
opportunity for interesting and varied 
work in a rapidly expanding area, with 
definite prospects of carly advancement. 
Nairobi, which is pleasantly situated in 
the highlands, has an ideal climate with 
ample opportunities for travel and out- 
door activities, 


Good salary, assisted housing and car 
purchase, return Passage for family, 
local holidays and fully paid home 
leave. ~ Apply to the London firm (ref. 
CH) at Lee House, London Wall, 


‘London EC2. 






$ CONTINENT 
i EUROPE 


Price Waterhouse & Co. have vacancies for qualified 
accountants in their offices in Brussels, .Frankfurt, the 
Hague, Hamburg, Lisbon, Madrid, Milan, Munich and 


Paris. 


D 
k: 


The positions offer opportunities to gain experience in 
modern British, American and Continental accounting 
and auditing techniques. Promotion prospects are 
d excellent for applicants of ability and initiative wishing ` 
to make a career on the Continent. , 

Initial salaries will be commensurate with experience, 
and are regularly reviewed, Annual benefits include 
a bonus scheme and four weeks’ holiday. Professional 
development and language courses are provided. l 








Please send brief personal details to 
the Staff Partner, 47 Avenue de l'Opéra, 75 Paris 2. 











fe 


April 19th, 1969 





ITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 


LAC CA (45), qualified 1954, seeks 
managerial/senior position, Kent, Sussex, 
West Yorkshire area. Comprehensive pro- 
ional experience, including incomplete 
ecords, taxation. Smaller practice preferred. 
Box AA. 5825. 
i A.C.C.A,, A.T.LI. (35), seeks post in 
axation. Good experience personal and 
ompany taxation, capital gains. Twelve 
ears’ professional experience audit and 
eran Present salary £2,250. ~ Box 


\.A.C.C.A., British, Indian-origin, experi- 
nced incomplete records, final accounts, 
axation, seeks full- or part-time salaried 
bosition in commerce, industry or profession. 
Box AA 5826. 
K.C.A., age 30, over three years’ post- 
ualification experience in profession, seeks 
position in London. Very valuable to small 
br medium-size firms. - Box AC 2806, _ 
A.C.A., FIRST FINALIST looking for a job 
u London. Articles finish on June 8th, 1969. 
Box AC 5772; ; 
A.C.A. PART DU FINALIST, Pakistani, 
icles completed, seeks position in pro- 
ession/industry anywhere. Experienced in 
mcomplete records, taxation and computer 
udits. Any fair salary. ~ Box AC 5691. 
CA. PART IL FINALIST with six years’ 
aried audit experience, seeks suitable posi- 
ion with London professional firm. Available 
hird week May after exams. — Box AC 5780. 
ACCOUNTANT, experienced in large, 
nedium and small audits, seeks senior posi- 
ion with a scope of taxation work, in West 
End or the City, Chartered Accountants’ 
pffice, ~ Box AC 5781. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01-554 3484). 
PAKISTANI (26) studying for A.C.C.A,, 
Part I, book-keeping R.S.A., Stage I, at 
present working for a City bank, seeks 
hosition as audit clerk with a firm of pro- 
essional accountants. ~ Box AP 5726. 

AP PART I FINALIST (Paki- 
Stan with four and a halt years’ accounts 
and audit experience in London, seeks 
suitable position. — Available in third week 
of May. ~ Please contact Box CP 5751. 
R.C.A, (50), active Indian, self-employed, 
aried experience. Professional incomplete, 
medium, large, industrial, management, 
nternal audit U.K. and abroad, seeks 
permanent position, commerce, industry, or 
profession. — Box FC 5808. f 
E.C.A. seeks professional or commercial 
appointment in London for about six 
months. Good general experience. Salary 
£150 per month. — Box FC 5728. 

FINAL PART I C.A., just completed five 
years’ articles, seeks change to another pro- 
fessional firm. — Box FP 5782. 
INDIAN, B.Com., chartered Part I, May 
1969, finalist with four and a half years’ 
aried professional experience seeks suitable 
position in the profession. Available to 
commence in third week of May 1969. — 
Box IB 5827. : 
LADY ACCOUNTANT with company 
secretarial experience (at present quoted 
company), desires change, preferably not 
Central London. Has car free to travel. 
Fifteen years’ executive, able administrator, 
excellent recommendations. Has audited as 
senior. Minimum £1,750 per annum. ~ Write 
Box LA 5715. ; 
M.COM, (27) from Pakistan appearing for 
final (Part ID) in May 1969, seeks employment 
with firm of professional accountants 
(London). Articles expire in May and 
available after examination. — Please write 
Box MC 5700. 
TEMPO 


ants and ledger clerks available. — Ring 
ere ABBey 2354/5817, for further 
etails, 





ARTICLED CLERKS 


A B.COM., LL.B., (25) Pakistani, with 
four months’ audit and accounts experience 
in London, seek articleship anywhere in U.K. 
| Available immediately. -- Please write 
‘Naqvi, 3 Warlingham Court, 57 Mount 
Pleasant Road, London SEI3. 

A COMMERCE GRADUATE (21), with 
| preliminary exemption, seeks articleship with 
, London chartered accountants. — Box AC 





_ months’ 


- A PAKISTANI 





_ -ACCOUNTANT 


A CHINESE MALAYSIAN with four 
| experience seeks articleship in 
medium-sized or big in London. 


. Preliminary exempted. Available immedi- 


ately. ~ Please write T. H, Yeoh, 46 Bryanston 


` Square, London W1 


A MALAYSIAN CHINESE (20), with four 
advance level passes, seeks articleship |in 
London. Preliminary exempted. Available 


- immediately. — Please write, Rodney Ho, 
. 322 High Road, Streatham, London SWI6. 
AN ARTI 


CLED CLERK (Indian from East 
Africa), sat for last Intermediate examination, 
wants to transfer articles in London. Prin- 
cipal’s consent is obtainable. — Box AA 5773. 

IAN GRADUATE (23) with ad- 
vanced accountancy, auditing, economics, 
etc., seeks articles. Preliminary exempted. — 


. Please write to A. H Manji, 73 Raleigh Road, 


Hornsey, London NS, 
A PAKISTANI (24), B.COM., M.A.(Econ.), 
Preliminary exempted with seven years’ ex- 
pone in Pakistan, ‘seeks articleship in 
ndon. — Please write Haider Naqvi, c/o 
Y. H, Naqvi, 4 Lalor Street, London SW6 
(Phone . 5429), ` 
(21), B.Sc. with mathe- 
matics, seeks articles with chartered account- 
ants. Preliminary exempted. — Please write 
to Box AP 5828. 
A PAKISTANI GRADUATE seeks article- 
ship with firm of chartered accountants in 
or around London. Preliminary exempted. 
Available immediately. — Please write to 


- Box AP 5741. 


A PAKISTANI SCIENCE GRADUATE (20), 
seeks articleship. Preliminary exempted. — 
Please write to K. Z. Ahmad, 64 Cranhurst 
Road, London NW2. (Tel. GLA. 2123.) 

APPOINTMENT REQ as articled 
clerk for four years with a chartered account- 
ant — preliminary exempted. Six "Or levels 


' and two ‘A’ levels (economics and history). 


Graduate in B.A. — Box AR 5797. 

A SCIENCE GRADUATE (24), with maths 
seeks articleship anywhere in U.K. Prelimin- 
ary exempted. About a year’s accounting 
experience in London, — Please write to 
M. M. Khan, 120 Brownlow Road, London 


Nil. 

A YOUNG MAN (24) seeks articleship with 
C.A. firm in London. Seven ‘O’ levels. 
Educated in U.K: —- Write to Winston Young, 
23 The Avenue, Chiswick, London W4. 
COMMERCE GRADUATE, 22 years, seeks 
articles. — Apply Box CG 5798. ae 
COMMERCE GRADUATE, Pakistani, six 
years’ accounting and banking experience, 
seeks articleship. Preliminary exempted. 
Good references. — Please write F. Daud, 
25 Turner’s Road, London E3. 

FINAL PART I seeks transfer 
of articles for experience and to take responsi- 
bilities. Principal’s permission available. — 
Box FP 5799. f 
KENYA ASIAN SCHOOL-LEAVER with 
eight ‘O’ levels, seeks articles with London 
chartered accountants, — Please write to Box 
KA 5742. Wiil be available for interview 
within two weeks from receiving reply. 
TRANSFER WANTED by an articled clerk, 
intermediate. Principal’s consent obtained. 
Available immediately. — Box TW 5809. 





PARTNERSHIPS 
AND PRACTICES 


ABLE CHARTERED ACCOUNTANT for 
old-established practice West London suburb, 
Two partners aged 40 plus. Approximately 
twenty staff. Varied practice. G.R.F. over 
£40,000, Own nucleus or cash capital neces- 
sary. Share available guaranteed to produce 
£3,000 minimum p.a. More available if 
required. — Box AC 5719. 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE1 (HOP 1209). 
ACCOUNTANCY PRACTICE in London 
or the Home Counties required by a chartered 
accountant. Cash or annuity basis. Incom- 
plete record cases welcomed. — Box AP 5761. 
A COMPETENT CHARTERED AC- 
COUNTANT, A.T.LI., aged 32, requires 
partnership in London area. — Box AC 5829. 
A FIRM OF BAKER STREET chartered 





accountants will shortly have space available , 


in their.offices which it.1s thought would be of 
interest to small sole practitioners, service 
sharing envisaged and sub-contract work 
could be offered in due course, ~ Box 
AF 5800. 

BRIGHTON.. — Small firm seeks to amal- 
gamate with similar or larger practice with a 
view to increased efficiency. — Box BS 5744. 
BRISTOL. — Practice for sale. Sole practi- 
tioner (chartered). Gross fees exceeding 
£4,000 p.a. mainly incomplete records. Good 
connection. Negotiations up to one and a 
half times gross, by cash or instalments. — 


. chartered 
` practice, progressive approach and seeking 





AN EARLY PARTNERSHIP is offered to 
young chartered accountant in varied and 
expanding practice on mid South coast. 
Pleasant conditions in small to medium firm, 
in small country town. Living accommoda- 
Go could be available shortly. — Box AE 


BIRMINGHAM CHARTERED AC- 


. COUNTANTS (fifty staff) with spare accom- 


modation and capacity wish to contact other 


_ Practitioners with a view to amalgamation. 


Would also be interested in discussions with 
sole practitioners who are contemplating 


. retirement. — Box BC 5743, 
CENTRAL 


L LONDON chartered account- 
ants. medium sized, seek prospective partner 


- to act as direct assistant to one of the partners 
. for maximum period of two years, Excellent 


opportunity for someone with progressive 
outlook and initiative. — Box CL 9901, 
TERED ACCOUNTANT, own prac- 


' tice, would like to come to working arrange- 


ment with overburdened practitioner. — Box 
CA 5762. 


: CHARTERED ACCOUNTANT seeks part- 


nership or acquisition of sale. Practitioner in 
Cotswolds area. — Box CA 5717. 
CHARTERED ACCOUNTANTS will pur- 
chase back duty cases in London and South- 
east England. — For details please reply to 
Box CA 5753. > 


_ DORSET OR HANTS. — Practice required 


by certified accountant; £5,000-£10,000 
G.R.F, — Full details including price re- 
uired, terms and premises to Box DO 5831. 
AST ANGLIAN F.C.A. with own nucleus 
and 75 per cent of his time free, seeks partner- 
ship/working arrangement with established 
practitioners. — Box EA 5788. 
EAST MIDLANDS Chartered Accountants 
with varied provincial practice seek C.A., 
male or female, for senior position with a 


_ view to partnership. ~ Box EM 5770, 
EAST 


MIDLANDS. — Substantial firm of 
accountants with expanding 


to continue to provide clients with a keen 
and efficient service are looking for a quali- 
fied assistant with sound professional experi- 
ence and approach with a view to partnership 
on proof of ability. — Box EM 5729. 
ENERGETIC MODERN chartered account- 
ant, own mini practice, with a flair for hard 
work and long hours, wants to come to 
arrangement with egually inclined practi- 
tioner, ~ Box EM 5765. 

F.C A. HOLBORN, G.R.F. £5,000, inter- 
ested in move to NW London, would like to 
hear from another, similarly placed, with 
view to partnership or overhead sharing. 
Would also consider amalgamation with 
o larger unit. — Box FC 


5763. 

GUILDFORD. — Guildford sole practitioner 
with office and adequate staff, interested in 
hearing from London or other firm with a 
view to association etc. ~ Box GG 5789, 
LONG ESTABLISHED South Coast char- 
tered practice seek keen junior partner with 
good general experience who is willing to 
deal with some insolvency and executorship 
work, — Box LE 5832. 

NORTH LONDON / METROPOLITAN 
ESSEX chartered accountants seek an addi- 
tional practice of up to £20,000 fees. Any 
arrangement suitable to the vendor(s) will be 
considered but finance available for outright 
purchase if required. ~ Box NL 5692, 


NOTTINGHAM. — Chartered Account- 
ants, medium-sized firm. To meet 
expansion we require a young qualified 
assistant with sound professional experi- 
ence who feels that within twelve months 
he could prove his worth, in which 
event he would be offered a Partnership. 
No initial capital required or payment 
for goodwill. — Box NC 9863. 





OLD-ESTABLISHED Sussex account- 
ants seek a chartered accountant as a 
prospective partner, having several years’ 
post-qualification experience in a 
provincial practice. The initial salary will 
Co the region of £2,000. — Box OE 


+ 


PARTNERSHIP OFFERED by medium- 
sized chartered accountants in Central 
London, to practitioner with existing G.R.F. 
in region of £10,000, ~ Box PO 5747. 
SUFFOLK F.C.A., sole practitioner, seeks 
young C.A. for senior position with view to 
partnership after probationary period and 
take-over on eventual retirement five years 
hence. Capital required. G.R.F. are £11,000 
and growing. Alternatively would consider 
merger or working arrangement with larger 
firm to achieve same objects. — Box SF $764. 
WA TO PURCHASE FOR CASH. — 
Suburban practice or block of audits located 
London area. NW. Kent or Surrey. — Box 
WT 5718. . 

WEST-END FIRM wishes to purchase an 
incomplete record _ practice comprising 


“XX XIX 


d 


WEST MIDLANDS/BORDER COUNTIES. 
- A,C.A: wishes to expand practice by 
purchase of nucleus or block of audits. 
Incomplete records welcomed. — Details. in 
confidence to Box WM 5731. 

WORKING ARRANGEMENT witb practi- 
tioner preparing for retirement sought by 
chartered accountants, or would consider 
association or ultimate merger with small or 
medium-sized firm. Central or Worth 


London. — Box WA 5833. 





YORKSHIRE/DERBYSHIRE border 
Chartered Accountants wish to purchase 
a small practice or a block of audits with 
G.R.F, in excess of £3,000. — Replies in 
confidence to Box YD 5774. 








BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500, Survey fees repaid on completion. 
Personal attention ofa director. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN. — Annual returns 4s per dozen. 
plus postage 1s, Ready-made and rapid 
company formations. Registered office’ 
branch facilities. -~ Business Economy 
Group, 133 Moorgate, London EC2 (01-628. 
8821/2/3), 24 Castle Street, Edinburgh Z 
(031-225 1167/8/9). ` 
A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem, and 
arts. Also re-registrations and ready-made- 
companies, — Reichmann & Wing Ltd, 124 
a ae Road, London N17 (01-808 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have, one 
debt or 5.000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade Ser- 
vices Ltd, Protection House, London SW4 
(MACaulay 9396 (5 lines)). - 
CLIENTS WITH SURPLUS FUNDS wish 
to acquire interest in company specialising in 
either plastic mouldings, or smal! metal 
stampings, die castings or metal turnings, 
preferably in Home Counties. Preliminary 
details to Holman & Co, Chartered Account- 
ants of 204 Finsbury Court, Finsbury Pave- 
ment, London EC2. 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars. 
Ltd, 14 The Mall, London W5 (01-567 5459}° 
01-997 2476). 





Lé 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
ae eee COMEANIES 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


JERSEY COMPANY FOR SALE. — Clean 
company, no liabilities, assets in cash. Able- 
to own properties, shares and securities: in. 
U.K. or abroad. — Box JC 5840. . 
IMPORT DEPOSITS. ~ Finance readily 
available — 6 per cent per 180 days. — Full: 
particulars from M.M.O. Ltd, P.O. Box 7,. 
Jurby, Ramsey, Isle of Man. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London 

TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 


inburg 
‘CALedonian 4547/8 
Established 1921 


XL. 


t 


OLD-ESTABLISHED LONDON plastering 
company for disposal. Present turnover ap- 
proximately £60,000 p.a. with ability to 
expand. Capital requirement approximately 
£4,750 for goodwill, equipment, lease and 
stock, plus £10,000—£15,000 working capital. 
Efficient staff are employed, the director has 
too many other commitments. — Please reply 
to Box OE 5775. 

PROPERTY TAX LOSS COMPANY 
alec a Berger, 25 Hatton Garden, 
London E 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)). Companies re- 
registered unlimited £13, — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
oe 32558) Code OMEA. 





SECOND MORTGAGES 


From £200 upward, repayable up to 

five years. Inquiries invited. — Write, 

recs Mortgage & Finance Co, 34-40 

Ludgate Hill, London EC4, or tele- 

phone 01-529 6763. 

i 

TAX ‘LOSS COMPANY for sale. Ligbt- 
weight concrete and aggregate specialists. 
Agreed tax reliefs due on £24,000 plus 
assignable. ER? loan of similar sum. ~ 
Box TL 5 
TAX LOSS ‘COMPANY, motor cycle distri-~ 
butors and repairs. Tax losses exceeding 
£30,000. Still trading. ~ Apply Stephenson, 
Smart & Co, 26 King Street, King’s Lynn. 
TAX LOSS COMPANY, pickle and sauce 
manufacturer, agreed losses up to £25,000 
available. — Inquire Box TL 5776. 
TAX 'LOSS COMPANY REQUIRED. 
Building and/or estate developers with agreed 
tax losses of £50,000 upwards. Must be still 
trading. — Ar details to Box TL 9912. 
TAX LOSS COMPANY required, must be 
still trading. eaea producers or artists 
management. — Box TL 5732. 
TAX LOSS COMPANY, retailers in ladies’ 
wear. Still trading. Agreed losses over 
£20,000, — Phone Mr Conway 01-242 5611. 
TAX | LOSS COMPANY, WANTED. ~ 
Entertainment, films, commission or general 
agen business, — Box TL 5694. 
TAX LOSS, metal window frame company. 
Ailing company required, urgent decision 
given, — Please reply to Commercial Adver- 
tising} Services, 86-87 Wimpole Street, 
London W1, Ref. SK. 
£32,000" WANTED as business investment in 
freehold agricultural land. Four per cent 
return guaranteed as earned income to 
investor as well as occupation if required, 
of central Lincolnshire country mansion with 
six bedrooms. — J. Nicholson & Co, 67 
Newland, Lincoln, 





HART&CO 


"ATI ROAD): ETD. 
Gen DW 
Leonard’ Street 


: London EC2: ` 


CLErkenwell: 4108 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus, a fee 


| READY-MADE £40 
For accountants and solicitors only 








- ACCOUNTANT 


106 PER CENT MORTGAGES available 
at 84 per cent up to £8,000; 66 per cent at 
7 per cent up to £10, 000. Other inquiries 
considered. ~ State requirements to Callendar 
Securities Ltd, 54 Bow Lane, London EC4 
(CITy 3376). 





BUSINESS PREMISES 


OFFICE ACCOMMODATION, Dartford, 
Kent. Floor area approximately 580 sq. ft. 
Car park. Close to town centre, magistrate 
and county courts. Suit professional body. — 
Tel. Dartford 25356. 








STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 


Recognised by the Estare Agents Council 


JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 





MISCELLANEOUS 


ACCOUNTANTS’ TYPEWRITING AND 
CLERICAL SERVICE. First-class work, 
promptly executed, at reasonable rates. 
Accounts, reports, dividend lists, schedules, 
eo EE etc, — Telephone 0582 
ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2 (TEM. 6644). 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, full guranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines, 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-F., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ McVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station) (CLErkenwell 7434). 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
-all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


‘-NAME-PLATES MADE IN SEVEN DAYS 


(aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. — Austin Luce & Co, 59 
College Road, Harrow, Middlesex. Tel. 
(Sales) NORthwood 24326, 


. OLIVETTI AUDIT 1513 
ACCOUNTING MACHINE, 1967 


Dual sterling/decimal, electric type- 
writer. Programmed sales, purchase, 
cheques. Little used, recently serviced 
makers. Delivered U.K., price £500. 

Abell, 14 Silver Street, Worcester 
(22960). 
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F.C.A, (WEST END), retiring, cffers forty 
seven bound volumes of Annotated Tax Cases 
First offer of £50 secures. — Box FC 5745. 
PRESTIGE MAYFAIR ADDRESS, — Com 
plete office facilities for mail and telephon 
answering plus full company secretaria 
services, ~ Industrial & Business Secretariat 
78 New Bond Street, London Wi Tel 
01-629 9357. 

TYPEWRITERS. — 50 per cent discount 
New Olympia SGE 40 electrics, 24-in 
carriages, list £240, special offer £120, plu 
huge part-exchange allowance. ~ Surre 
Typewriters Ltd, 7 Putney High Street 
London SW15 (O1-789 5484). 

UP TO 30 PER CENT DISCOUNT o 
branded carpets, Wiltons, Axminsters, Orien 
tals, Tufted. £200,000 carpets on displa 
in our exclusive London and Norther 
showrooms, All makes available with ful 
manufacturers’ guarantees. Free deliver 
U.K. No imperfect goods sold. Expert fittin 
service available most areas. Write statin; 
requirements or for introduction to show 
rooms in most main cities. Quote ref. AC. - 
Dodson-Bull Carpet Co Ltd, § & 6 Ok 
Bailey, London EC4 (01-248 7971 {10 lines)) 
also at 83-89 Blackett Street, Newcastle upo 
Tyne 1 (Tel. 20321/21428), 55/61 Leve 
Street, Manchester (061-236 3687/8/9). 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


2. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


3. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


4. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter. Any fetter is liable 
to be opened for examination 
of its contents. 


5. The right is reserved to 
. refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 








Annual Subscription 
80s post free ` 


ANNOTATED TAX CASES 


Edited by Deep Rees of the Inner Temple, Barrister-at-law 


Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and | 
full reports of the judgments, together with explanatory notes on the decisions. 


151 STRAND > 


GEE & CO (PUBLISHERS) LIMITED 
LONDON WC2 
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Company Name Boards 
with interchangeable letters 


by 
BETTERWAYS LTD 
271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 






ALL your Book 





REQUIREMENTS 





TELEPHONE ASHFORD (MIDDX) 56685 






HOTELS AND RESTAURANTS 


can be supplied by 
E & CO (Publishers) LIMITED 
HAMMERSLEY KENNEDY & CO, 18/18a St George THE CITY LIBRARY 
Street, Hanover Square, London W1, have since 1889 special- 


ized in the sale and valuation of hotels and catering businesses 151 STRAN D, LONDON WC? 


to the exclusion of any cther branch of estate agency. The 
partners are members of the leading professional bodies. 01-836 0832 
Telephone 01-629 6857. 








PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now in a position to advise clients on the arrangement and re-arrangement of finance for their business. 


All clients are dealt with by a qualified Principal. 


If you have a funding problem write to: | 


Mr Paul Bleaney, M.B.I.M., The Chairman of Paul Bleaney Associates 
at Vulcan House, Restmor Way, Hackbridge, Surrey 


YOUR WAY TO SUCCESS” 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 






specialist home-study courses for Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations ` ` 
(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified §[-C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Costand ` Fricetmont. Bookkeeping and Acopuntancy, 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies — so 


Member of the Association of British Correspondence Colleges ma uam mmm wm mum wn em pm SE mies wen | 





l 

j Your way to success starts here! POST THIS COUPON TODAY l 
To: ' 

l The School of Accountancy & Subject or examination eessen Wees Beete EE l 
Business Studies, Ee DEN ENEE l 

i Dept. 107, 2 Norfolk Street, London WC2 ` ` | 

| or 7 AGEPOSS..11ssssseseeeere Geen Gare ee l 
Dept. 107, 2 West Regent Street, Glasgow C2. l l 
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SHARE ACCOUNTS 
now 5% (equivalent to £8.10.2d%)* 


BUILD-UP SHARES 
now 54% (equivalent to £9.7.3d%)* 


DEPOSIT ACCOUNTS 
now 42% (equivalent to £8.1.8d%)* 


*Where income tax is payable at 8/3d in the £. 
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Now money earns even more with 
Abbey National. 4% more. 

With income tax paid by the Society. 

Total investments in the Society 
can now be £10,000. (£20,000 for a joint 
husband and wife account. 


IEN NATIONAL 


‘makes saving pay off. 


Abbey National Building Society - Head Office: Abbey House, Baker St., London, NW1° Branches and Agencies nearly everywhere. 


Printed and published in Great Britain by Gee & Co Publishers Limited ar The Priory Press, London Road, St Albans, Herts. © April 1925 1969 
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GREEN LIGHT FOR INTEGRATION? 
BUDGET REFLECTIONS | 


A TIME OF CHALLENGE 


INTEGRATION — REPORT OF 
SPECIAL MEETINGS 


STANDARD COSTING FOR 
PLANNING AND CONTROL -II 


DISMISSAL WITHOUT NOTICE 


INSTITUTE’S ANNUAL REPORT 
AND ACCOUNTS 


y THE RECOGNIZED WEEKLY JOURNAL 
Yee | POR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 





THE 


Keep abreast 





of the extensive facilities available. 


| 
| 
| 
| 
, 
| 
| 
| 


non-members provided by 


ACCOUNTANT 


April 26th, 1969 





of accounting developments 


One in a series of advertisements designed to remind members and non-members 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


The General Educational Trust of 


The Institute of 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





Among numerous publications available are: 


|THE MANAGEMENT INFORMATION SERIES 


Published by the General 
i Institute. (10s each.) 


| @ Business planning and control 

@ Research and development — the key to future profitability. 
| © The case for marginal costing 
@ The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


| l 
} 
| @ Management information and statistical method 
| 





; @ improving the efficiency of an accounting department 
| ©-The computer as an aid to management 





o An audit approach to computers. £1 


| 
| 
! 
| 
| 
| 
| 


Educational Trust of the. 


- CHARTERED ACCOUNTANTS 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

@ The development of an accounting practice 

@ Professional practice insurance 

@ Provision for retirement | 
@ The constitutional arrangements of an accountant’s practice 
© The organization of a practising accountant’s office 

@ Mergers and associations of professional firms 

@ Towards better fees 


@ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ Professional goodwill and partnership annuities 
oes 7s 6d each 
© The sole practitioner 


S 


Remittance to be sent with order. Cheques made payable to the respective publishers. 
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Established 1874 


THE | 
ACCOUNTANT 


I 


April 26th, 1969 





151 Strand, London WC2 Telephone 01—836 0832 


Cables and Telegrams: Countant, London. WC2 
Published at 3 p.m. every Thursday 





Subscription Rates . 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 Inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear In three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inchsemi-displayed | £5 5s Od £3 10s Od 
Fully Displayed (min. 2 inches) $ 
Per inch (1x13 in) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 








Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
AH other categories 

Minimum (5 lines) £1 17s 6d £1 De Od 
Per line, in addition 7s 6d 5s Od 
Perinch semi-displayed | £6 Os Od f4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


a classified advertisements appear automatically in The Accountant and in 
axation 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times ara subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
givan in the classified columns. 








LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


| Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 
inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 


and at 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 





Temp orary 
Staff supplied 


ACCOUNTANTS 

COST ACCOUNTANTS 
BOOK-KEEPERS 
CLERKS, etc. 


Let our Task Force meet 


YOUR neeps 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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CLASSIFIED 
ADVERTISEMENTS 





GOVERNMENT OF ZAMBIA 


require 


Gelee 
Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


| 
; See preceding page for rates and latest times for acceptance., 





=o | 
PERSONAL 
| i 
| -. MAETA 
REGISTERED OFFICE 


-Boardroom and secretarial services 
available | prestige office, Kingsway, 
Valetta. ~ For details apply Vanda 
Group; 35/37 Devonsaire Chambers, 
146 Bishopsgate, London EC2. Tel. 


01-247 1273. 
| 
| 


PRACTITIONERS 
SERVICES BUREAU 








|- supplies 
| Freelance help 
H 
al 


for any period to 
burdened Practitioners 
` Details from 
S 64 INGLEBY ROAD 
MILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 
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` OFFICIAL 
APPOINTMENTS 


MANCHESTER COLLEGE OF 
___| COMMERCE 
(POLYTECHNIC DESIGNATE) 
DEPARTMENT OF ACCOUNTANCY 
CTURER ' 
pplications are invited from persons inter- 
ted in one or more of the following aspects 
f Accountancy: Control Systems, Economic, 










ith business! undertaking. 

Duties to commence September Ist, 1969. 

‘Salary in accordance with the B 

urther Education Report, viz: 

Lecturer Grade IT - £1,725—£2,280, 

Application forms and further particulars 

ce obtainable from the Chief Education 
cer, 


Wiate reference number FE/64. 





T 
` WALSALL HOSPITAL 
MANAGEMENT CO 


Accountancy" Assistant required in this 
3roup of Hospitals which comprises 2,338 
eneral and psychiatric beds in six’ units. 
Che appointment provides an excellent 
»pportunity for a young person studying for 
in accountancy qualification to obtain 


Ixperience in''the field of hospital finance. ` 


palary £1,114)to £1,471 being in accordance 
ith the neral Administrative Grade. 
pplication forms and job description 
btainable from Group Secretary, General 
ister Dora)' Hospital. Wednesbury Road, 
alsall, Staffs. Closing date for receipt of 
pplications April 30th, 1969. 
| 





A 


inancial and Taxation problems associated ` 





COLLEGE OF ESTATE MANAGEMENT 
(University of Reading) 
RESEARCH OFFICER ` 


Applications are invited from graduates in 
Business Studies, Commerce, Accountancy 
or Economics with suitable industrial or 
commercial experience for the post of 
Research Officer to Study budgetary decision 
processes in respect of building maintenance 
in the private sector. This project is sponsored 
by the Ministry of Public Building and 
Works and will be centred in London in the 
Department of Building and Quantity Sur- 
veying at the College. The appointment is 
likely to last for three years. The salary, 
depending on qualifications and experience, 
will be up to a maximum of £2,500 p.a. 
plus FSSU benefits. 


Application forms and further particulars 
from the Secretary, College of -Estate 
Management, St Albans Grove, London W8 
Closing date May 15th, 1969. 





London Borough of Barnet 


HENDON COLLEGE OF TECHNOLOGY 
(Part of Proposed Polytechnic) 


DEPARTMENT OF MANAGEMENT 
AND BUSINESS STUDIES 


SENIOR -LECTURER IN ACCOUNTING 


Candidates should have a University degree ` 


EIS a professional qualification, and be 
ualified to teach financial accounting to the 

onours Degree B.A. Business Studies 
(C.N.A.A.) course, in which Accounting is a 
special subject. 


Salary Scale: 
Senior Lecturer — £2,280-£2,595 plus £85 
London Allowance per annum. 


LECTURER II IN ACCOUNTING 
Candidates should have a University degree 
and/or a professional qualification. . 


Salary Scale: 
Lecturer II — £1,725-£2,280 plus £85 
London Allowance per annum. 


LECTURER IT IN SYSTEMS ANALYSIS 
Candidates should be Honours Graduates 
and/or be professionally qualified, and able 
to teach Systems Analysis to a variety of 
courses at the undergraduate and post- 
experience levels. The College is a member o 

the National Computing Centre and courses 
in Systems Analysis are expanding. 


Salary Scale: 
Lecturer IL — £1,725-£2,280 plus £85 
London Allowance per annum. 


Application forms and further particulars 
from the Registrar at the College, The 
Burroughs, Hendon, London, NW4 to whom 
they should be returned within fourteen days 
of the date of this advertisement. 


N. F. H. BUTCHER 
Chief Education Officer 





SITUATIONS VACANT 
PUBLIC PRACTICE 


NV 


ACCOUNTANTS IN SLOUGH re- 
quire an unqualified Senior Clerk with at 
least five years’ experience of incom- 
plete record work to act as Assistant Io" 
an Audit Manager. 

A high salary will be paid to the right 
man. > 

Prospects are excellent particularly 
if applicants are prepared to study and 

. qualify. — Box AT 9982. 























the District Audit Service. 


years in the first instance. 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and ` 
commercial, qualified and unqualified, audit 

and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff, 


— 1 Philpot Lane, Fenchurch Street, London 
EC3 (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station), London W1 
(EUS. 8406). 

ABLE AND ENERGETIC qualified account- 
ants required by expanding City firm of char- 
tered accountants. Generous salary terms and 
partnership prospects for the men who are 
able to take responsibility and can be relied 
upon by the partners, ~ Write with full details 
to Box AA 9905. 

ABLE AND EXPERIENCED ACCOUNT- 
ANT required by London chartered account- 
ants as assistant to partner. Excellent pro- 
spects for applicant able to use own initiative. 
Salary up to £2,500. ~ Box AA 5746. 

ABLE C.A. required in London practice to 
become third partner within two years, The 
successful candidate will be in the age group 
24 to 36, be experienced in audits and affairs 
ofsmall-and medium-sized companies, versed 
in company and personal taxation and seek- 
ing responsibility. He will be of a sociable and 
pleasant disposition, flexible in approach to 
problems, a fairly good organizer and yet 
prepared to be a member of a team. He will 
probably be a graduate, unlikely to possess 
capital, and he will expect an initial salary in 
range £2,000 to £2,800 as justified by present 
age and position. ~ Details to Box AC 9867, 
ACCOUNTANT with personality required 
for a practice in Bedford to assume responsi- 
bility for a block of clients. A high salary is 
available. — Apply: S. Northwood & Co, 94 
Midland Road, Bedford. 

ACCOUNTANTS. — All grades urgently 
required. Betterjobs Staff Bureau, Account- 
ancy Specialists, 88 Farringdon Street, 
London EC4 (fifty yards, Ludgate Circus). 
01-353 9368. Salaries £1,750-£5,000, all 
negotiable. . . 
ACCOUNTANTS, NW6, require experi- 
enced semi-senior. Salary according to 
experience. — Write full details and salary 
required to Box AN 5877. i 

A COMPETENT and ambitious senior, with 
some tax experience, is offered an interesting 
and rewarding position with good prospects 
by Chartered Accountant, London WI. Staff 
ten. — Write Box AC 5842. 


Local Government ` 
Finance Officers 


for the Ministry of Local Government to deal with work similar 
to the Treasurer’s Department of a large local authority plus 


Candidates who are A.I.M.T.A., A.C.A. or A.A.C.C.A., 
qualify for a salary (including Inducement Allowance) equiva- 
lent to Sterling £2,252, rising to £3,033 per annum; entry point 
according to experience. Candidates holding Intermediate 
I.M.T.A., A.C.A., A.C.C.A., or Final A.C.LS., A.C.CS., all 
with at least 5 years’ local government experience; or unquali- 
fied but with 8 years’ local government experience, commence at 
equivalent Sterling £2,328 with annual increments. In addition 
a Direct Payment between £268 and £350 is also payable. 
Gratuity 25% of total salary drawn. Both Gratuity and Direct 
Payment are normally TAX FREE. Generous Education 
Allowances. Accommodation at low rental. Free Passages. 
Liberal leave on full salary. Appointment on contract for three 


‘Apply to CROWN AGENTS, M Division, 4 Millbank, 
London SW1, for application form and further particulars, 
stating name, age, brief details of qualifications and experience’ 
and quoting ref. M3A/61382/AC. 


ACCOUNTING 
STAFF SELECTION 


29/30 King Street, London EC2 
(MON, 0422) 


COMPUTER experience can be gained 
by a young qualified man on a large 
interesting audit with EC2 C.A,s 
£2,000-£2,300. 


PARTNERS’ ASSISTANT for Strand 
CAS, 4-partner firm. To £2,500. 


TAX SENIOR (male or female) for 
EC4 C.A.s. Company and personal tax. 
Not ex a Bank. £1,800—£2,200. 


PERSONAL. TAX. Senior from profes- 
sional firm for City C.A.s. To £1,850. 


TRUSTS. Experienced person ~ or 
willing to be -trained by Lincoln’s Inn 
PETROL company requires qualified 
and partly qualified ‘accountants for 
consolidations, management accounts, 
etc., at its City Head Office. 


YOUNG MAN to take over accounting 


a 


and establish costing for newly-formed ` 


associate of established NW10 manu- 
facturers. £1,500. 


PROPERTY group in City requires 


Tax Manager. Varied work. From 
around £2,000. 
MANAGEMENT ACCOUNTANT. 


Young A.C.W.A.- with manufacturing 
experience to install budgetary control, 
do cost investigations etc. for computer- 
ised motor accessories company, near 
Heathrow. Start at £2,500, 


WAGES SUPERVISOR for above 
company — 900 on payroll. £1,500- 


EXPERIENCED and qualified staff who 

are thinking of moving are invited to 

contact us-now. Hundreds of profes- 

SE and commercial vacancies to be 
ed. . 
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: Specialists in Accountancy Recruitment 


@ assignments. 
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PROFESSIONAL 
AUDIT MANAGERS 
MANAGING CLERKS 

PERSONAL ASSISTANTS 


QUALIFIED AND 
UNQUALIFIED SENIORS 


SEMI-SENIORS 
TAXATION SPECIALISTS 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Bir- 
mingham, Leeds, Newcastle, Exeter, 
Cardiff and Glasgow. 

Professional counsellor: 

JOHN J. de R. WEST 
who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 
NO FEES TO CANDIDATES. 


118 NEW BOND STREET, LONDON W1 


HYD. 9441 (9 LINES) 
01-624 2856 after 7 p.m. 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 


x INVESTIGATION WORK 


* THE CHANCE TO WORK WITH 
COMPUTERS 


You will have fe opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE-MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part” 
of the country you: would like to work in. - 
Local interviews can be arranged. 











Open Saturday Mornings 





ACCOUNTANT 


A> || Personal tax planning 





Two challenging positions are available for young 
ambitious chartered accountants to join a specialist team 
engaged primarily in individual tax and financial planning 
on an international scale. 

Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal ` ` 
development and advancement. Attractive salaries reflecting 
the importance we attach to this work will be paid from 
the outset. ` 

Applicants should write with pertinent information to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2. 





QUALIFIED ACCOUNTANTS 


SCOTLAND NORTH-EAST ENGLAND 


Thomson McLintock & Co. have vacancies for young qualified 
accountants of ability in the following offices: 
Scotland — Glasgow ‘ North-east England — Sunderland 
Darlington 
Newcastle 
The appointments offered provide: 


The opportunity to gain experience from a variety of interesting _ 


audit work on which modern techniques are applied. 
Prospects of promotion in due course to senior posts. 
Organised training, both within the firm and on external 
courses. 
Attractive salaries. 
Opportunities for specialisation in investigations, taxation and 
management consultancy work or to transfer overseas within 
the organisation. 
Applications should be addressed to: 
Staff Partner, 216 West George Street, Glasgow C2 (for Scotland) 
Staff Partner, Milburn House, Newcastle upon Tyne, NE! IPS 
(for North-east England) 


QUALIFIED 
ACCOUNTANTS 


CHALMERS, IMPEY & CO have vacancies in their London, 
Birmingham, Glasgow and Liverpool offices for both newly- 
qualified and more experienced accountants. 


Staff obtain experience in a wide range of interesting work 
and are required to apply the most modern techniques; the 
firm organises its own courses and qualified staff are also 
encouraged and assisted to attend appropriate Institute 
courses. There are excellent opportunities for transfer to 
overseas offices on a temporary or permanent basis. ~ ` 
Please write to the Staff Partner, 6 St Alphage House, Fore 
Street, London Wall, London EC2, indicating the centre pre- 
ferred. C ES VE 
Interviews can be arranged in any of the-cities mentioned to 
suit the applicant’s convenience. . 






























Accountancy ~~ | 


practice, Good background required. 


POSITION Assistant Accountant SW1. 

SALARY . £1,500, ; SS 

MAN Intermediate standard. dek 

DUTIES Property Co. with steady growth record offer varied and interesting 


duties including, under guidance, financial planning and tax matters. 


PROSPECTS of increased responsibility allied to status, 


POSITION Assistant Company Accountant. 8. HERTS. 

SALARY £1,700. x 3 

MAN Finalists, A.C.A., A.C.C.A, l 

DUTIES will extend knowledge of costing and develop staff training and 


Management abilities with large group’s Research and Development 


Division. 
PROSPECTS of promotion to Company Accountant. 


KS Public Practice 


Ethiopia, South Africa, Paris, Madrid, The Hague, Milan. 


av | ©. “ACCOUNTANT ee 


Minimum 4 years’ experience. 


April 26th, 1966 


E Ba rto n B u reau ae 
` Staff. | London WC2 
| g 
Con: An Associate Company of Tel. 01-405 143] 
nsultants i 
Barton Management Appointments Ltd l 
R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 
A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in 
l Oe for an informal interview without commitment at any time. 
! | 
PUBLIC PRACTICE 
£2,250 Wi P.A. to Partner. C.A. for very wide range of assignments. 
£2,050 W1 Newly qualified C.A. Attractive investigations work. 
, £2,100 CARDIFF P.A. to Partner. Large streamlined practice. Travel. 
£3,000 EC3 P.A. to Partner, Short term Partnership prospects. 
£3,008 EC3 Financial investigations Manager. Largely prospectus work, 
` £2,000 BRISTOL Junior Manager. Partnership prospects for C.A. 
£3,000 ECI Senior Trust Assistant. Large trusts only. 
£1,800 EC2 Unqualified Senior. Audit and preparation of accounts. 
' £2,500 ECH Unqualified Senior. Large practice. 
| 
: | TAXATION 
£1,500 £1,300 £1,200 
SCH, EC i CITY 
Personal tax Assistant. Large department in large Personal tax Assistant. International practice. Young lady who intends to study but with useful 


experience for medium-size firm, 


COMMERCE AND INDUSTRY 


POSITION Accountant, S. MIDDX 

SALARY £1,800. 

MAN At least intermediate A.C.A., A.C.C.A. 

DUTIES with manufacturing group will provide training on a wide range of 


activities suitable for rapid career progress. 


PROSPECTS of becoming Financial Controller, 


POSITION Registrar. CITY. 

SALARY £1,750 Minimum, 

MAN Preferably qualifying C.LS. 

DUTIES Involve numerous overseas companies for work offering wide scope 


for increased responsibility. 


PROSPECTS for promotion to head of department. 


OVERSEAS 


Commerce and Industry 


Algeria, U.S.A., Barbados, South America, Nigeria, Brussels, Geneva, Sierra Leone. 


LATE INTERVIEWS ARRANGED UP TO 8 P.M, EVERY TUESDAY 





Rapidly-expanding West End Chartered Accountants have the 
. following senior vacancy 


Personal Assistant 


‘to, the Partners, dealing with taxation, everyday administration 
and client relationships. At £1,750 per annum, this position would 
‘suit an unqualified but experienced, or a newly qualified, accountant. 

“The position is for a person with initiative and the ability to work 


and make decisions: without supervision. — Write, giving full 
SES . A 
details, to Box RE 459 












Are You With It? 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the difficul- 
ties of travel and accommodation in London and other large cities. 

Our offices are newly constructed and situated on the outskirts 





- of Oxford with unlimited parking space. 


If you enjoy responsibility and interesting work there are good 
prospects available for you in this branch of a national firm which 
offers facilities for further education and the opportunity to progress 
to senior appointments at an early age. d 
Box AY 361 


| 
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Plant Accountant 
Dunstable Up to £3,000 


This. post, within a newly formed division, results from a major 
International Group’s policy for the promotion of maximum 
efficiency. The Plant Accountant will be involved in a fully integrated 
and computerised system which is uniquely adapted to production. 
He will work in co-operation with production heads in planning 
a five-year budget, and will tackle varied problems of computerisation 
and high capital costs. A qualified man, with works experience 
essential, aged up to 35. 


Contact Robert Williams, quoting Ref. A7714. 
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Chief Accountant 
Brazil Ce  E3.S00 min. 


A North American owned engineering and development group in the 
Oil and Petro-Chemical Industry wish to appoint for a young sub- 
sidiary a qualified accountant aged 32/35. He will set up, organise 
and control the accounting function and frequently deputise for the 
General Manager. After an initial three-year assignment he can 
transfer if desired to other locations throughout the world. Knowl- 
edge of Portuguese ideal but linguistic ability essential. 


Contact Robert Hughes, OVERSEAS DIVISION, quoting Ref. 
A7670. 





Group Chief Accountant ` 


(Industrial Holding Company) £2,500 negotiable 


Based in SW. London he will be fully responsible for the Group’s 
financial, costing and the further extension of the management 
accounting function. This position will suit a man aged 27 upwards, 
preferably qualified who is anxious to secure a position which will 
require maximum use of his abilities. He will be more than adequately 
rewarded for his achievements. 

Contact Hugh Harvey, quoting Ref, A7335. 


Chief Accountant 


(Company Secretaries/Registrars) “ £2,750 

A. City company who are responsible for the financial and secretarial ` 
affairs of numerous overseas companies offer this new appointment to 
a Chartered Accountant capable of assuming full responsibility for ` 
their accounting procedures. He can expect to undertake a variety of 
duties, familiarising himself with the company’s activities. Experience 
of Company secretarial pracedure desirable but a good understanding 
of basic taxation is essential. i 


Contact Hugh Harvey, quoting Ref. A7427. 


Brief details please in exchange for full description and application form, ar telephone 


Barton Management Appointments ` "` 





YOUNG 
ACCOUNTANTS 


for London—Bristol— 
Newcastle— Nottingham 


Price Waterhouse A Co. have positions available for 
young qualified accountants and finalists, initially in 


their offices in London, Newcastle and . 
Nottingham. l 

The scope for advancement In the firm Is excellent, 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as offer- 
ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, 
both in the United Kingdom and with associated firms 
overseas, An extensive programme of training and 
development is provided for members of the staff. 


Bristol, 


Please write to: f 
C. |. Brown, 3 Frederick's Place, Old Jewry, London EC2. 
d, D. Marie, St. Giles House, 11 Quay Street, Bristol BS1 Sp, 
R. Lovely, 31: Mosley Street, Newcastle upon Tyne NES9 1PL. 
J. Daykin, 1 King John’s Chambers, Bridlesmith Gate, 
Nottingham NG1 2HE. 





i ~ 80 Chancery Lane, London WC2 01-405 1431 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 
managerial positions. f i 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


y 
Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. ; 


Applications should give full details of age, education, qualifications and experience 
and should be addressed to The Staff Partner: 


London and South Coast: 
Lee House, London Wall, London EC2, 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield, 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: ` 
Brazennose House, Brazennose Street, Manchester 2. 
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U.K. DIVISION: 


' DON’T JUMP ON THE BANDWAGON! 


Every’so often we find everyone streaming off in one direction. At the moment young 
C.A.s seem to be attracted to Merchant Banks like bees round a honey-pot. Admirable 
ambitions, but there’s not room for everybody, and in our view a career laid down 
on a solid foundation of professional practice will in the long run pay off best. There 
are many excellent post-qualification positions offering a wide range of interesting 
opportunities in the fields of investigations and advisory services. Explore these 
possibilities with one of us — we offer independent advice based on years of ex- 
perience. As a start, ask for a copy of our booklet Career Planning, or arrange a talk 


with our director, Leslie Gibson, or one of our consultants, It costs nothing and will 


be enormously helpful to you. 


Write or telephone to L. G. Gibson, W. McC. Holmes, W. E. Nightingale or 
Mrs M. L. Willis. Open Saturday morning by appointment. 


ACCOUNTANT 


Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Associates Ltd.) 


59 St. Mary Axe, London E.C:3. "Tel 01-283 0037 





. [OVERSEAS] 


.. OVERSEAS DIVISION: ` 
111 Moorgate, London EC3 Tel. 01-628 0026 


PROFESSIONAL OPPORTUNITIES OVERSEAS 


Detailed below are extracts from our current register of overseas vacancies open to 
recently qualified chartered accountants, : 


JAMAICA, ~ An expanding variety of professional work with a more than adequate 
salary combine to make a three-year tour time well spent. The sporting and social 
life enjoyed in this most scenic Caribbean island is extremely attractive and the 
averall experience to be gained in all spheres is excellent. Salaries commence at 
£2,500 per annum plus a car. 


PARIS. — This very attractive capital not only offers a complete range of professional 
work but the opportunity to acquire a fluent command of French, the chance to 
achieve more rapid promotion by assuming greater responsibility and the satisfaction 
of living and working in Europe’s most sophisticated city. Starting salaries are in the 
range £2,600-£2,900 per annum. 


JOHANNESBURG. — From either a tour or a career viewpoint this thriving city has a 
great deal to offer --a superb climate, a comprehensive range of professional work and 
& most attractive sporting and social life. Higher salaries together with a lower 
rate of direct taxation allow for a reasonable level of capital accumulation. Salaries 
are in the region 4,500-4,800 Rand. 


MILAN. — A sophisticated and rapidly expanding industrial city which can offer a 
number of attractions to the recently qualified accountant: an interesting range 
of protess one) work, a large percentage of which involves American companies, 
a chance to learn Italian (some initial knowledge is desirable but not essential), an 
attractive social and sporting life and salaries in excess of £3,000 per annum which 
allow a high standard of living. The cultural, scenic and excellent climatic attractions 
also add to the value of a’tour in Milan. 


ZAMBIA. — Two and three year tours are open to both recently qualified and more 
senior Chartered Accountants who are seeking a totally different working environ- 
ment, Zambia can offer good professional experience, superb climate, attractive 
tourist centres and game reserves, excellent social and sporting amenities plus salary 
levels which allow for capital accumulation up to £1,000 oa, Salaries from £2,500 


April 26th, 196: 
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p.a. plus free accommodation. 


Applicants seeking more information or general career guidance are invited to 
contact our Director, Mr R. J. Welsh, or Mr G. F. Ormrod. 
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A COMPETENT and ambitious Senior 
Clerk ‘required by firm of Chartered 
Accountants in North Hertfordshire. A 
knowledge of incomplete records and 
taxation is essential and a competitive 
salary will be offered to the right man. 

Apply: Wagstaff, Lamb & Co, 3 Town 
Square, Stevenage, Herts. 


i 





A FIRM OF CHARTERED AC- 
COUNTANTS (Holborn) has vacancies 
for Senior Assistants. -An excellent 
opportunity for those seeking interesting 
and varied work. Ability rewarded by 
regular salary reviews.. Holiday this 
ee — Write with details to Box AF 





A FIRM of Holborn chartered accountants 


Audit Manager 


A national firm of chartered accountants requires an experienced 
and competent audit manager for its major office in the City of 
London because of reorganization and growth. Essential require- 
ment is the ability to deal with audits of large groups of companies, 
including computer installations, by modern procedures and efficient 
staff organization. Applications must be from qualified accountants 
with several years’ post-qualification experience with medium or 
large firms. Starting salary by negotiation according to abilities, 
experience and age. Pension scheme. ~ Box AM 402. 


have vacancies for seniors and semi-seniors . 


(not necessarily qualified). Must be educated 
in UK and have at least three years’ profes- 
sional experience. Opportunity to obtain ex- 
cellent experience, with responsibility and 
scope for advancement. Good commencing 
salaries paid, with increments. Luncheon 
vouchers, five-day week. — Apply in own 
handwriting giving age, and full details of 
education and professional experience to 
Box AF 9932. 

AN ABLE SEMI-SENIOR, who wishes to 
progress is offered an interesting appointment 
at a good salary by Chartered Accountants, 
London W1. Experience would be given in 
correspondence, tax and company work. ~— 
Write Box AA 5841. 





AN EXCELLENT OPPORTUNITY 
with prospects for recently ‘qualified 
Accountants to broaden their experience 
__and shoulder responsibility. Top salary, 
3 weeks’ holiday. — Bright, Grahame, 
Dee & Co, 22 Dorset Street, London 


H 


WANTED 


by progressive Chartered Accountants 
in West End 


A qualified accountant with managerial experience for Audit 
Senior/Manager. The salary range is £2,250-£2,750 and the 
successful applicant must have initiative and the ability to make 
decisions without supervision. 

If you think that you have the necessary requirements for this 
position, write, giving full details, to Box WB 460. 








ANDW W. BARR & CO have vacancies 
for newly qualified staff and Part I 
finalists seeking further experience in 
company auditing, taxation and allied 
services. The firm holds formal training 
sessions and supports outside Jecture 
courses given by specialists. Top level 
salaries are offered to men of highest 
calibre. — Please contact Staff Partner, 
22 Upper Brook Street, London W1 
(01-499 5333). 





ANOTHER LIST OF VACANCIES from 
your London specialists. A.C.A. City £3,500. 
A.C.C.A. W1, £2,500. Assistant accountants 
N. London £1,800. Accounts assistants City 
and Wi £1,600, Audit clerks all areas £800- 
£1,100. Hosts of ledger and figure clerk 
vacancies with big wage packets! ~ Phone us 
while you have a few minutes. Regional 
Consultant Services 01-340 7692/3. 

A SENIOR ASSISTANT, not necessarily 
qualified, required in small to medium C.A. 
firm in country town in South Hampshire. 
Pension scheme, with flat accommodation 
available shortly, if required. Incomplete 
records, taxation and varied general accounts. 
~ Box AS 5838. 

A SENIOR AUDIT CLERK required by 
Worthing chartered accountants -- permanent 
position with pension scheme and five-day 
week. — State experience and salary required 
to Box AS 5721. 

AUDIT CLERK, Part I and II Finalist 
required by chartered accountants London 
area. Salary £1,400-£1,700 p.a. depending on 
experience and ability. — Box AC 5792, 
AUDIT CLERK REQUIRED by Ealing 
Chartered Accountants. Varied practice but 
essential experienced incomplete records. 
Five-day week. Non-contributory pension 
scheme. Salary by arrangement. — Telephone 
01-567 8836 or write Box AC 5811. 

AUDIT CLERK REQUIRED, minimum two 
years’ experience, five-day week (articles not 
available). — Lennox, Thompson & Co, 
323-327 Railton Road, London SE24. 
(Telephone 01-733 6636/2636.) 


$ 
P 
E 





April 26th, 1969 





P.A. TO PARTNER 
City. Circa £2,000. Medium-sized firm. 
Wide variety of audits. 


' SENIORS 


West End. Up to £2,400. Medium-sized 
firm. Well experienced unqualified men 
up to 45, 


SENIOR 
City. Circa £2,000. Young A.C.A. or 
A.C.C.A. Large firm. 


SENIOR 
City. Circa £2, 250, Potential partner 
3/4 years. 


LADY AUDITOR 
an £1,500—-£1,800. Internal accounts 
work. 


SEMI-SENIOR 
Ke End. £1,300-£1,400. Small friendly 
firm. 


OR 
Won SE 300-£1,400. Medium firm. 
SS post. 


West pe, Up to £2,500. Small/medium/ 
firm. Little travelling, 


Ee Se 400-£2,500. Medium/large firm. 
Progressive position for right man. 


MANAGING SENIOR 
City. £2,300-£2,500. Wel] established 
medium-sized firm. 


ACCOUNTANT 


TOPCARE EXECUTIVE LIMITED 


. Accountancy Appointment Specialists 


243 REGENT STREET, LONDON Wi 
TEL. 01-437 6063 


AUDIT MANAGER 
A small/medium firm in the City are 
seeking a qualified man to deal with 
large public company audits. Salary 
range £2,750-£3,000. 


AUDIT MANAGER 

A young qualified accountant is required 
by a medium-sized City firm to deal with 
an important block of audits. Starting 
salary circa £2,400. 


AUDIT MANAGER 

An 8-partner firm in the West End are 

seeking a well experienced Audit 

Manager who has a good knowledge of 

taxation. Good opportunity to progress. 
Salary circa £2,500. 


SEMI-SENIOR 

A young man at the intermediate stage of 
his examinations is sought for an interest- 
ing post with a medium-sized firm. 
Starting salary £1,300. 


SENIOR 

A smalil/medium firm in the West End 
are looking for a young A CA. wishing 
to deal with medium-sized audits. 
Taxation knowledge is not important. 
Starting salary £2,250 


SENIOR/SEMI-SENIORS 

We have many vacancies for partly 
qualified and unqualified men in all 
areas, We suggest you contact us and 
find out for yourself the opportunities 
and salaries (£1,000—-£2,000) available to 
you, 


TAXATION MANAGER 

City. £3,250. Large firm seek a qualified 
man to lead a large Taxation Depart- 
ment, 


TAXATION SENIOR 

A large West End firm have a vacancy 
for a qualified A CA. or A.C.C.A. with 
good experience of company taxation. 
Starting salary circa £2,250. 


TAXATION SENIOR 
City. £1,850-£1,900. Young qualified 


-man wishing to specialise i in taxation is 


offered a good opportunity to specialise 
in this field by a medium/large firm, 


TAXATION SENIOR 

West End. £2,250-£2,500. Medium- 
sized firm with well established taxation 
department, 


PERSONAL TAXATION SENIOR 
City. Starting salary up to £1,750, Young 
A.T.1.1. wishing to progress. 


PERSONAL TAXATION 

More vacancies than ever before for 
Taxation Assistants in the City and West 
End. Applicants should have had at 
least one/two years’ experience of 
Personal Taxation either in the Profes- 
sion, Bank or Inland Revenue, Oppor- 
tunity to advance to Company Taxation 
work if desired. Salaries £1,000-£2,000. 








FINANCIAL ACCOUNTANT 
£1,750-£1,850. West Middlesex, A 
substantial Department Store are seeking 
a newly qualified or near qualified man, 
aged around 25, to take sole charge of 
accounting matters. 


INVESTMENT ANALYST 
£2,000-£2,500, City. Shipping company. 
A man, aged around 30, need not neces- 
sarily be qualified but should have had 
some experience of this work. 


FINANCIAL ACCOUNTANT 
£1,600-£1,750, City. Building Con- 
tractors.. Above average young partly 

ualified accountant to be trained in 
this country for tours abroad. 


INVESTIGATION ACCOUNTANT 
Up to £2,500. South Coast. A holding 
company seek a young qualified man to 
do investigation work. Must have good 
taxation knowledge. 


CHIEF ACCOUNTANT 

£2,500 pius car. Herts. Car main dealers 
require a man in his late 20s. Must be 
able to control staff and prepare monthly 
accounts for processing via computer 
bureaux, 


INTERNAL AUDITOR 
£1,600-£1,750. Intermediate or finalist 
A.C.A., A.C.C.A., or A.C.W.A. Knowl- 
edge of computer processing useful. 
Age 22-25 
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Career Opportunities for 


We have room for Young Chartered Accountants 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, in Bermuda. 


Whinney Murray & Co. are an international firm with offices 
‘in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and 
the Middle East. 
United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and ultimately with specialisation in the field of their choice. 
Promotion to manager and indeed partner status is rapid for 
those with ability and determination. We believe in reward- 
ing initiative and responsibility and provide ample oppor- 
tunities for service abroad. Starting salaries are good, with 
three weeks annual holiday, luncheon vouchers, subsidised 
canteen in the London office, and assistance towards 
B.U.P.A. subscriptions. - 
Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, LONDON, E.C.1, or, to the 
Staff Partner at the offices listed below: — 
175 West George Street, GLASGOW, C.2. 
Canterbury House, 85 Newhall St., BIRMINGHAM 3. 
Yorkshire House, Greek Street, LEEDS 1. 
Winchester House, 89 Fountain St., MANCHESTER 2. 
Post Office Chambers, St. Nicholas St., NEWCASTLE r. 
Corn Exchange Building, Fenwick St., LIVERPOOL. 





We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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ACCOUNTANTS ` 


homson McLintock & Co have need for able qualified accountants 
and. finalists. We are looking for men who: 
Wish to broaden their expertence using modern techniques, 
Would welcome the opportunity to specialise in management 
i consultancy, computers or taxation or to transfer to overseas 
| offices. 
S | Are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility. 
I = s Are prepared to take advantage of the firm’s training schemes 
Ze including a wide variety of courses. 
~ E Will work hard In, enge for above average remuneration 
Ga -) and holidays. ` 
oes Aim for promotion to manager and partner. 
Be - The experience and training will be invaluable whether you wish to 
GC continue in the BESSER or to transfer in due course to commerce 
Vz or industry. 


Write to Staff Partner, 33 -King William Street, STE EC4. 





BIRMINGHAM 


ASSISTANT MANAGER 


i Personal Tax and Trusts Department 


large Birmingham firm of Chartered Accountants wishes to 

=" dppoint an Assistant Manager in its Department dealing with 

ersonal Taxation-and Trust Accounts, This is a senior super- 

e position and will carry an attractive salary. Holiday com- 
l tae will be honoured. ` 

Applications for this position are invited from Chartered Ac- 

ountanits or other suitably qualified persons. — Please write to Box 


| Careers for Chartered 
Accountants ` 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
| Of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
| taxation, investigation, financial and management accounting. 


| Training courses covering a number of subjects are provided for 
‘+ all qualified staff. 


| Posts ate available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newpott. 
"| Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 
li Sé ee and E. D.P. Congikancy with our associates in 
| this SE 


| Please write in confidence, quoting 5/AB, to the Staff Partner, 
| 128 Queen. Victoria Street, London EC4, 
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| | NEWCASTLE UPON TYNE 


Peat, Marwick, Mitchell & Co have a vacancy in their 


Newcastle upon Tyne office for a qualified Accountant 


experienced in audit management and taxation. 


-`The position covers a wide variety of work and will 


appeal to a person of initiative who welcomes. respon- 
sibility and wishes to further his professional career. 


Commencing salary POSE to experience. Pension 
scheme. 


Applications should be addressed to the Staff Partner, E 
24 Pilgrim Street, Newcastle upon Tyne NE99 IBW. ` 


ugu E . l 
Qualified Accountants 
Peat, Marwick, Mitchell & Co have vacancies in their ‘London 
office providing excellent prospects for young qualified accountants 


who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 


with particular reference to computer systems, and there are 


opportunities for’ specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 
Good starting salaries are paid and an interesting and remuner- 
ative career is offered to those capable of taking responsibility. 
Applications should be addressed to the Staff Partner, 11 
Tronmonger Lane, London EC2. | 


KENT 


McCABE & FORD of Maidstone, Ashford, Cranbrook, 
Sittingbourne and Canterbury have vacancies for newly ` 
qualified Chartered Accountants to meet expanding 
commitments. (Applications from Candidates taking the 


- Part Il final examination in May would be considered.) 


The post offers wide experience in most branches of 


- professional work in congenial surroundings. Competitive 


salaries are paid, and there is a staff pension scheme 
(non-contributory). 


Applications, together with full particulars, should be 
addressed to the firm at Market ‘House, Hart. Street, 
Maidstone, Kent, ` 
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AUDIT MANAGER required by West 
End Chartered Accountants. He should 
be qualified, and experienced in super- 
| vision of audits in medium-sized com- 
panies. Ability to communicate with 
clients is necessary as well as sound 
technical competence. Prospects for ad- 
' vancement, including partnership, are 
' good. Commencing salary not less than 
, £2,500 p.a. plus pension scheme etc. 
— Box AM $891. 


THE 





BRIGHTON CHARTERED AC- 
COUNTANTS have a vacancy in Senior 
position for a person, preferably quali- 
fied, to take charge of a Department 
responsible for the affairs of a number of 
clients. Varied and interesting work 
covering accounting, audit and taxation, 
in firm with modern outlook and tech- 
nique. Five-day week, pension scheme, 
car allowance, and further prospects to 
suitable applicant. — Box BL 5722. 


ACCOUNTANT ` 





CHARTERED ACCOUNTANTS have 
an attractive vacancy for a C.A. who 


~ wishes to make his career in the practis- 


ing side of the profession. Applicants 
should have experience of audit man- 
agement and taxation. The position 
would be that of assistant to a partner. 
Commencing salary will be commen- 
surate with the responsibility assumed. 
— Reply with full details of career to date, 
Box CA 9984. 


IX 





CHARTERED ACCOUNTANTS, - 
Provincial firm offers £2,000 p.a. and 
good prospects to a qualified accountant 
with three years’ post-qualification 
experience in the profession. 

There are also vacancies for newly 
qualified accountants and finalists. 

This is a lively firm with young staff 
and good office accommodation in a 
EE part of England. - Box CA 


© inrormaL 


INTERVIEWS 


GLASGOW MAY 20th 


EDINBURGH MAY 21st 
ABERDEEN MAY 22nd 


Touche, Ross, Bailey & Smart is an international firm. We are 
looking for young ambitious qualified accountants. We have 
vacancies in our offices in London, Glasgow and Edinburgh. 


Those who join us can expect to get good professional ex- 
perience, and also have the opportunity at a later stage to transfer 
to one of our associated firms overseas. 


To avoid unnecessary travelling for applicants, we will be 
holding informal interview sessions in the evening as follows: 
Glasgow at the Central Hotel on Tuesday, May 20th 
Edinburgh atthe Caledonian Hotel on Wednesday, May 21st 
Aberdeen at the Station Hotel on Thursday, May 22nd 


Partners from our London and Scottish offices will be available 
to- tell you more about the firm and discuss prospects with you 
in an informal atmosphere, and without any obligation. 


Please call in any time between 5.30 p.m. and 9 p.m. on the 
dates shown. If these dates are not convenient or if you live in a 
different area, please write to: 


D. D'A Martin, 3 London Wall Buildings, London ECH, or 
T. McCubbin, 8 Gordon Street, Glasgow, C1, or 
G. C. Summers, 15 Melville Street, Edinburgh 3. `. 





Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. . 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 


Chartered Accountant 


£3,000 p.a. 


can be earned by our Departmental Managers within 
3 years of qualification, with prospects of personal 
advancement and a wide variety of work. 
We are a 9-partner firm, and need recently qualified 
Accountants to help us develop further. 
Reeves & Neylan, 39 St Margaret’s Street, 
Canterbury 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. — Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professiona] work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 
opportunities to transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


International Tax 


OVO 
Oya 
OVO 


An opportunity arises for chartered accountants to ` 

join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 
experience will be provided. 


Please telephone or send brief particulars to ` 
D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 











AUDIT CLERKS 


required by City firm of Chartered 
Accountants for large audits mainly in 
the City. Good commencing salaries. 

_ Positions are permanent and progressive. 
~ Write Box AC 9849. 





AUDIT CLERKS, ~ West End accountants ` 


require junior and semi-seniors. Varied prac- 
tice. Salary according to experience. — Apply 
in writing, setting out details of experience 
and salary required, to Box AC 5793. 





AUDIT MANAGER required by Lon- 
don-based Accountants to deal with an 
important Block of audits. Applicants 
. must be willing to travel and should 
preferably be single. Partnership pros- 
pects for suitable applicant in two/three 


years. 
Starting salary £1,750-£2,250. — Box 
AM 9895, 


t 
H 


AUDIT. — Semi-senior, junior clerks wanted 
for busy Wanstead practice. Articies can be 
arranged. — Please phone staff partner, 
01-989 1136. 

A VACANCY EXISTS for a recently- 
qualified accountant, keen to obtain further 
senior experience in the profession, with a 
medium-sized West End firm of chartered 
accountants, Applicant must be prepared to 
work on own initiative and accept respon- 
sibility. Holiday commitments honoured. 
Salary from £1,800 per annum according to 
experience. - Please telephone 01-839 2744 


for interview. 

BIRMINGH CHARTERED AC- 
COUNTANTS., — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience in the pro- 
fession. Good salaries will be paid and there 
is a non-contributory perision scheme. — 
Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
CAMBRIDGE CHARTERED ACCOUNT- 
ANTS with large practice in East Anglia 
have vacancies for all grades of qualified 
and unqualified audit staff. Opportunity 
for experience in all types of audit and ac- 
countancy work. Excellent salaries. — Box 


CC 5879. 

ISLANDS. ~ Chartered account- 
ants require personal taxation senior. Senior 
assistant also required for dealing with com- 
pany formation matters. Experience of 
Channel Islands tax and company law not 
essential. Excellent prospects. Accommoda- 
tion can be arranged in first instance. — Box 


CA 5812. 

CHAR ACCOUNTANT with at 
least two years’ experience since qualifying 
required as manager for the Canterbury office 
of a London firm of chartered accountants. 
The successful applicant must be able to 
deal directly with clients in a practice which 
is expanding and to contribute to its con- 
tinued. growth. Salary by negotiation. Con- 
tributory pension scheme. — Reply Box 
CA 5802. 

CHARTERED ACCOUNTANTS, central, 
have vacancy in their taxation department for 
person wishing to specialise. Accountancy 
background an advantage. Salary to match 
capability. ~ Apply Staff Partner, Thornton 
Baker & Co, South Western House, Fir Vale 
Road, Bournemouth. 

CHARTERED ACCOUNTANTS, expand- 
ing, varied practice over wide, pleasant 
area of NW Midlands, seek outstanding 
young F.C.A. or A.C.A., experienced in- 
dustrial audits, chiefly to take charge of one 
large audit and also to be considered as 
future partner within twelve years. — Box 
CA 5881. 

CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
unqualified. Knowledge of incomplete 
records and taxation essential. Wide range of 
work. Good salary offered. — Apply Box CA 


5813. . 

CHARTERED ACCOUNTANTS in King- 
ston upon Thames area require managing 
clerk responsible directly to partners on 
company audits and taxation. Salary nego- 
eave but not less than £1,500. - Box CA 


CHARTERED ACCOUNTANTS (Liver- 
pool) require experienced senior or semi- 
senior assistant for Wirral branch office. 
Five day week. Piease state age, experience 
and salary required. — Box CA S5853A, 
CHARTERED ACCOUNTANTS ON 
NORTH WALES COAST seek chartered 
accountant with some post qualification 
experience and of partnership ability. Good 
prospects for energetic applicant. — Apply 
Box CA 5849, 


THE 


-~ ACCOUNTANT 


CHARTERED ACCOUNTANT required. — 
Salary £1,750 to £2,250 p.a. plus luncheon 
vouchers, pension scheme etc. ~ Apply: 
Walter H. Oury & Co, 62 High Street, 
Slough, Bucks or 38 High Street, Maiden- 
head, Berks. 

CHARTERED ACCOUNTANTS require 
Senior assistant. Good experience incomplete 
records, taxation, interviewing, etc. Respon- 
sible position. Interesting and varied work. 
— Write particulars and salary required, 
Swallow, Crick & Co, Priestgate, Peter- 
borough. 

CHARTERED ACCOUNTANTS — small 
office, London WC1, require senior assistant, 
qualified or unqualified, to assist in all 
aspects of business. ~ Please reply giving 
details, Box CA 5876. 





CHARTERED ACCOUNTANTS, sub- 
stantial South Coast practice, require: 


(1) Audit team manager, with the ability, 
personality and iriitaitive to relieve 
hard-pressed Partners, 


(2) Senior and semi-senior staff, experi- 
enced in incomplete records and 
small to medium audits. 


(3) Lady, qualified and similarly experi- 
enced, 


Salaries on a realistic scale, pension 
scheme, five-day week. ~ Fullest details 
to Staff Partner, Box CA 9851. 





CHARTERED ACCOUNTANTS (Sussex) 
with an expanding practice have a vacancy 
for a taxation assistant with previous experi- 
ence, Good prospects for right person. Five- 
day week. — Apply Box CA 5815, 

CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior assistants for interesting 
and varied practice with good prospects and 
congenial working atmosphere. Oppor- 
tunity and scope for use of own initiative, 
which will be encouraged at every level. — 
Box CC 5901. 

CITY CHARTERED ACCOUNTANTS 
(four partners) require qualified assistant to 
take charge of a block of clients. It is in- 
tended that the successful applicant will be 


made a partner within a short period. A ` 


competitive salary will be paid, depending on 
experience. -- Write with details to Box 
CC 5748, 





COMPUTERS — C.A.s in Westminster 
Tequire a man to supervise audit of 
computerised accounting systems for 
clients, including use of test packs. 
Exceilent prospects. Pension scheme. 
Salary negotiable in the region of 
£2,300 per annum. — Apply Box CC 9975. 





CORNWALL CHARTERED ACCOUNT- 
ANTS require senior and semi-senior audit 
assistants for interesting and varied work. 
Pleasant working conditions and staff pension 
scheme. — Apply with details of experience 
and salary required to Lodge & Winter, 
19 Lemon Street, Truro, Cornwall. 

EAST ANGLIA. — Senior clerks, preferably 
but not necessarily qualified, required as 
personal assistants to partners. Experience 
with incomplete records desirable. Able to 
accept responsibility. Intention is for success- 
ful applicants to be trained for either 
managerial or partnership positions. Realistic 
salary, pension and life assurance benefits. — 
Write Box EA 5734. 

EXETER CHARTERED ACCOUNTANTS 
require qualified and unqualified assistants 
for expanding practice. Good salaries and 
experience including E.D.P. ~ Box EC 5859. 
EXPERIENCED SENIOR ASSISTANTS 
required by London chartered accountants 
for interesting and varied tax and audit 
work, — Write with details of qualifications, 
experience and salary scale envisaged to 
Box ES 5723. : 





FINALISTS AND EXPERIENCED 
SEMI-SENIORS needed by C.A.s in 
Victoria SW1. Varied experience and 
ample opportunities for promotion, 
Salary in region of £1,500 per annum. — 
Reply Box FA 9945. 





JUNIOR ASSISTANT for audit duties re- 
quired by certified accountants, Charing 
Cross. Salary according to age and experience 
but not less than £500. Examination and 
study assistance given. ~ Box JA 5816. 

LINCOLN CHARTERED ACCOUNT- 
ANTS require a qualified or unqualified 
senior assistant with experience of incomplete 
records and taxation for appointment with 
EEN prospects and pension. — Box 





LAURIE & COMPANY 


Accountancy Appointments 


To £2,500 ACCOUNTANT 

An appointment offering excellent 
prospects to a young qualified man with 
Publishers, W1. Duties will include 
preparing accounts for overseas sub- 
sidiaries and co-ordinating H.O. ac- 
counts. 


£2,200 ACCOUNTANT 

Transport company in SE. London 

wish to appoint a qualified man. He will 

Interpret and report on management 
- accounting, extend budgetary control 

and control staff. Occasional travel. 


£2,000 ACCOUNTANT 

Qualified, preferably A.C.W.A. for 
, SE. Northumberland firm, a member of 
-an international group. To act as 
“company accountant responsible for 
- accounting functions, standard costing, 
budgetary control. 


£2,300 ACCOUNTANT 

Advertising subsidiary of a large Group 
bas an opening for an A.C.A. or 

A.C.C.A. Responsible to M/D for 
` monthly interim accounts, tax computa- 

tions and budgetary control, 25~30, 


. £2,000 ACCOUNTANT 
Chemical manufacturers at present 
NW. London (moving shortly to Kent) 
need a qualified man to assist in sophisti- 
cated accounting procedures (com- 
puterised). 


LAURIE & COMPANY 


Management Appointment Consultants 
_ Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


MON. 6301 





LONDON CHARTERED ACCOUNTANTS 
with varied practice require audit clerks. 
Salary up to £2,500 per annum. Pension 
scheme and luncheon vouchers. ~ Write 
Box LC 9961. 

MALE BOOK-KEEPER/AUDIT CLERK 
required by chartered accountants. Experi- 
enced in P.A.Y.E. ~ Apply Hart & Co, 
Torrington House, 811 High Road, London 
N12 (01-445 7771). 





MANAGING CLERK 
£2,500 + 


Qualified at least three years, able to 
accept responsibility and handle all 
aspects of small. practice in pleasant 
office WI (eight staff). Share of profits 
after satisfactory year. Suitable only for 
someone capable and willing to work 
hard and demonstrate complete loyalty. 
— Box MC 9942. 





MANCHESTER CA "e seek two senior 
audit assistants in salary range £1,600 to 
£2,000 for family and quoted companies 
audit, taxation, and occasional special work. 
Direct and congenial contact with the three 
partners; excellent supporting staff; threes 
weeks’ holidays and 1969 arrangements 
honoured; good prospects for advancement 
and experience. — Box MC 5882, 





MANCHESTER 


Chartered Accountants in modern 
offices seek qualified and unqualified 
staff, medium/large practice. ~ Please 
apply to the Staff Partner, Messrs 
Fuller, Jenks, Beecroft & Co, Astley 
House, Quay Street, Manchester 
M3 4AH. 





MIDWINTER & RHODES (in associa- 
tion with ANDERSON & CO, Chartered 
Accountants of Cheltenham), invite 
applications from recently qualified or 
senior clerks for a responsible position 
in the firm’s Cirencester office. Part- 
nership will follow after a qualifying 
period. — Box MA 9995, 





NORTH LONDON ACCOUNTANTS re- 
quire senior assistant. Not necessarily quali. 
fied but must have good audit, taxation and 
incomplete record experience. — Full details 
of previous experience and salary required to 
Box NL 5805. 


April 26th, 196 


PARTNERSHIP PROSPECTS are offere 
by several London firms to men of ou 
Standing calibre who now wish to furthr 
their career in the profession. ~ Salari 
to £2,500. MANAGEMENT PERSONNE: 
Hitherbury House, 97 Portsmouth Roa: 
Guildford, Surrey. Telephone 64858, ` 

EAT, MARWICK, MITCHELL & CO 
7 St James’s Square, Manchester 2, has 
vacancies for young, qualified Accountan 
who wish to further their careers and exper 
ence in modern auditing techniques, invest 
gations and company taxation. Trainir 
given in modern techniques. Good startir 
Salaries are paid. 





PRACTITIONERS 
SERVICES BUREAU 


(Employments Section) 


A complete staff selection service for 
Financial, Management and Cost Ac- 
countants, Seniors, Semi-seniors and 
Book-keepers. New entrants to the pro- 
fession also sought. , 

A selection of current vacancies: 


TAXATION £2,500 | 
An experienced qualified taxation 
specialist is required to join the Tax 
Department of a prominent City firm of 
accountants. Excellent prospects of 
advancement. 


INDUSTRIAL ACCOUNTANT £2,500 
Qualified man (up to 34) with 2-3 years’ 
post-qualification experience in engineer- 
ing industry required by Herts Company. 
Car provided. 


RECENTLY QUALIFIED £1,800 
A.A.C.C.A. or A.C.W.A. (25-30), or 
Finals student required Enfield to assist 
Group Chief Accountant. Position 
offers opportunity to gain experience in 
modern techniques. 


FINALISTS To £1,500 
Finalists (not over 25) required in 
Rainham by important manufacturing 
Company. First-rate experience avail- 
able for ambitious men wishing to 
develop career. 


COLLEGE CHAMBERS 
102 CRANBROOK ROAD 
ILFORD, ESSEX 
Tel. 01-554 3484 


(iferd Station is 14 minutes from 
Liverpool Street) 





QUALIFIED ACCOUNTANT over 40 y 
and preferably residing Berks/Bucks/W 
Herts required as personal assistant to par 





QUALIFIED ACCOUNTANT reauired 
for professional office in Cambridge. 
Applicants should be under 35 with ex- | 
perience in controlling audits. Good, 
working conditions, five-day week, three ; 
weeks’ annual holiday. — Apply Chater & 
Myhill, 10 Jesus Lane, Cambridge. 


! 
bach 


QUALIFIED ASSISTANT required b 
Bristol chartered accountants, five-day wee} 
holidays honoured. Salary by negotiation. 
Apply to Henry Malpas and Son, Chartere 
Accountants, 21 Great George Stree 
Bristol BS1 5QY. 

QUALIFIED CHARTERED ACCOUN] 
ANT required as personal assistant to ` 
partner in an expanding practise North c 
London. Must have experience of incomplet 
records and taxation. A good salary will b 
paid and a partnership will be offered to th 
right man. Five-day week and contributor 
pension scheme — Write with full personi 
details to Box QC 9979, 





READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of work and considerable 
responsibility. Good starting salary will 
be negotiated. — Full particulars to 
Ernest Francis & Son, 8 Forbury, 
Reading, Berks. 


mg 


‘experience to Box SA 
ISON 


} 


l 
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UCHMOND (SURREY) firm require | 
enior audit clerk with good experience’ 
f incomplete records. Good salary and’ 


E an in small friendly firm. — Box RS 


RN. 

SALARY FROM £2,000 pa, for recently 
ualified accountants with annual reviews. 
vhartered accountants with international 
sractice have vacancies in their London and 
3irmingham offices. irty-month service 
contract includes six months in North 
America at local rates of pay and passage 
said. Excellent opportunity of gaining 
xperience in use of modern audit techniques, 
nvestigation and consultancy assignments. — 
Write with full personal details to Box 
SF $735. 

SENIOR AND SEMI-SENIOR assistants 
required by North Midlands chartered 
accountants. Varied duties will inchide 
incomplete records and taxation work. Good 


alary and prospects. ~ Write Box SA 5869, ” 


5 
SENIOR ASSISTANT, experienced in audit 
and investigation work required by certified 
accountants, Charing Cross. Salary £1,750 
SE Prospects unlimited. — Box SA 


SENIOR ASSISTANT ~ 
SOUTH DEVON 
i Peplow, Warren & Furler, Chartered 


Accountants, Newton Abbot and Exeter, 
require a Senior Assistant who can 


| justify a minimum salary of £1,600 at 


their Newton Abbot office. His duties, 


| will include taxation, small company 


audits and preparation of accounts of 
small businesses. He must also have the 
ability to supervise his unit of staff. 
Responsibility will be to one partner, 
and direct contact will be given with 
many clients. Progress is encouraged. ~ 
Apply in writing with full details of 
experience and present salary to 
Barclays Bank Chambers, Union Street, 
Newton Abbot, Devon. 





SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Herts. 


‘Preferably qualified but not essential and 


should have knowledge of incomplete records 
and -taxation. Two-bedroomed unfurnished 
flat availabie. ~ (PER, stating age and 

MERSET CHARTERED ACCOUNT- 
ANTS require young chartered accountant 
of good experience who is looking for a posi- 
tion which could lead to a partnership, — 
Apply Box SC 5818. 





_ SOMERSET/DORSET 


A busy audit circuit with wide variety of 
medium-sized clients await as Manager, 
a Chartered Accountant with profes- 
sional experience since qualifying. 
Modern audit techniques are applied and 
the right applicant can expect a salary up 
to London rate. The opportunity for a 
young man wishing to utilize an up-to- 
date approach of his work, yet living in 
glorious country where good housing 
and education are available. 

Apply .by letter confidentially to 
A. M. Cooper, Chalmers, Impey & Co, 
Bank Chambers, Yeovil. 





STAINES ACCOUNTANTS _ require 
finalists. Expanding practice using modern 
methods; must have initiative and be able to 
take responsibility; salary by arrangement. — 
Box SA 5854. 

TAXATION.—Are you interested in personal 


. taxation? If so we have a vacancy in our 


taxation department for a person who is 
experienced in tax. The work is of a respon- 
sible nature and the salary is commensurate 
with experience. There is a superannuation 
scheme, luncheon vouchers and a three-week 
annual holiday. — Please write with particu- 
lars of age and experience to Ref. J. Pannell 
Fitzpatrick & Co, Lee House, London Wall, 
London EC2. 





. TAXATION ASSISTANT 


Leading West End chartered practice 
specialising in high grade personal and 
trust taxation require assistant with 
suitable background experience. Excel- 
lent salary and benefits with opportuni- 
ties fer first-class experience will be 
given to applicants from mid-twenties 
upwards. — Box TA 9930. , 





TAXATION ASSISTANT with experience 
of personal tax work required. — Full particu- 
lars’ to Peat, Marwick, Mitchell & Co, 
Tanne Court, The Close, Norwich, 


THE 


ACCOUNTANT > 





TAXATION ASSISTANT REQUIRED 


by ‘progressive but congenial chartered 
accountants. Applicants must have 2 or 
more years’ experience of company and 
personal taxation. Commencing salary 
£1,750-£2,250. — Please write, P. G. 
SR & Co, 2 Serjeant’s Inn, London 





TAXATION 


City Chartered Accountants require an 
assistant in their Taxation Department 
to deal mainly with Personal Taxation 

` work. Some trust experience desirable 
but not essential. Permanent position, 
good commencing salary, pension 
scheme, three weeks’ annual holiday. — 
Apply Box TC 9855. 





TAXATION. — London chartered account- 
ants have a vacancy for an ambitious young 
chartered accountant with at least one year’s 
post-qualification taxation experience and 
able to come through to partnership level in 
two to three years. Salary by agreement. — 
Write with full personal details to Box 
TL 5736. 





TAXATION MANAGER ~ 
COLCHESTER 


Bland Fielden & Co wish to appoint a 
Manager to administer their Tax depart- 
ments. This is a new appointment and 
future prospects are excellent. Experience 
of all aspects of Personal, Capital Gains 
‘and Corporation Tax are essential. 
Qualifications are not essential, but 
preferred age under 50, Pleasant working 
conditions; Pension scheme}; assistance 
with housing; Salary by negotiation. 
Write in first instance with full details 
of age, experience and present salary to: 
Staff Partner, 11 Sir Isaac’s Walk, 
Colchester. 





TAXATION MANAGER 


Medium-sized firm of Chartered Ac- 
countants in Central London require a 
Taxation Manager with several years’ 
experience, capable of work of consider- 
able responsibility. An attractive starting 
erred will be paid. ~ Apply Box TM 





WEST END chartered accountants require 
qualified senior. Salary £1,750 to £2,250. — 
Apply Box WE 5884. 





YOUNG 
CHARTERED ACCOUNTANTS 


Chartered Accountants invite applica- 
tions from young qualified men and 
May finalists for appointments in their 
offices in London, the Midlands, tae 
North and West Country and in 
Scotland, 

These appointments provide the 
opportunity to obtain practical knowl- 
edge of modern techniques in the practis- 
ing side of the profession and also a 
valuable insight into the working of big 
industrial and commercial undertakings, 
They are particularly suitable for 
recently qualified men who wish to 
broaden their experience before deciding 
the pattern of their long-term careers, 

Training in the firm’s methods is 
given. There are opportunities to travel 
abroad. Good salaries are paid and 
the prospects for rapid advancement in 
an expanding organization are excellent. 

Please write in confidence to Box 
YC 9830, giving brief personal par- 
ticulars and stating the part of the 
country in which it is desired to work. 
Local interviews will be arranged. 








COMMERCE 
AND INDUSTRY 





ACCOUNTS AND AUDIT STAFF. — We've 
got a selection of positions that will really 
interest you. Permanent or temporary., 

commerce or professional practice, -M & S 
Agency, 32 Queen Victoria Street, London 
EC4, 01-248-7021. DST ies ee «aaa Naas 
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- . ACCOUNTANCY. 
ASSISTANT/T. RAINEE 

-for E 
Internal Audit Departmen 


r 


of Parent Company with many interests. ` 
Position offers wide scope in all aspects of ` 
accountancy giving valuable experi- 
ence to young man, aged 19-21, having as 
his objective to qualify as an accountant, 
preferably A CC A. : j a 


. Attractive commencing salary. 


Write or phone — Group Accountant, 
Mr A. V: Harrison: 


Dupont Brothers Limited 
i _. Dupont House - i 
City Road, London EC1. 01-253 9321 





ACCOUNTANT. — A progressive company 
in the Tonbridge area require a young quali- 
fied accountant to be directly responsible to 
the Deputy Managing Director for all aç- 
counting functions, The salary will be com- 
mensurate with the successful applicants’ 
experience and potential. There are excellent 
prospects for future advancement to top 
management level. — Applications, which will 
be treated in confidence, should give details 
of age, qualifications, experience, present 
galary and should be addressed to the 


` Managing Director Box AA 9934. 
ACCOUNTANT. 


; » not necessarily qualified 
required for large Manufacturing Company 
in the Fashion Division of well-known 
National Group. Must be capable of re- 
organising basic routine of busy Accounts 
Department, supplying management data on 
a tight time schedule and preparing a full set 
of annual accounts. Knowledge and experi~ 
ence of mechanised. accounting essential to 
experience, €, £1,650-£1,750 per annum. — 
Reply in owt handwriting to J. De Morgan, 
Cepea House, 18 Noel Street, London WI, 





ACCOUNTANT 
Reading firm of Solicitors require 
qualified Accountant. Applicant pre- 
ferred with a least two years’ practical 
experience since qualification and aged 
between 25-35. Salary envisaged in the 
region of £2,500 but dependent upon age 
and experience. Pension scheme. Good - 
prospects for able and enthusiastic per- 
son. Scope of work is varied. — Appli- 
‘ cants ‘please telephone Reading 52081. 


ACCOUNTANT required, as assistant to 
company secretary, for the head office of the 
Canvin Group of Companies. Good salary, 
excellent prospects. Modern house available 
in good residential area. — Apply in writing to 
the Managing Director, E. Canvin & Son Ltd, 
Harpur Street, Bedford. 





ACCOUNTANT REQUIRED for 
medium-sized manufacturing company 
in Colchester. Prefer young graduate of 
Accounting Institution with some in- 
dustrial experience and knowledge of 
office systems and export procedures. 
Interviews arranged in London or 
Colchester. Salary approximately £1,800 
per annum. — Please write in confidence 
to Genera] Manager, Armstrong Pumps 


Ltd, 120 Hythe Hill, Colchester, Essex. 


ACCOUNTING ASSISTANT 


required by British Sugar Corporation 
Limited. at its Head Office in London. 
- Candidates should be studying for the 
final examination of the Association of 
Certified and Corporate Accountants or 
the Institute of Cost and Works Ac- 
countants and preferably aged below 35. 
The work will be mainly centred on the 
appraisal and contro! of capital invest- 
ment and the appointee will be required 
to assume the duties of the secretary to 
the committee which is responsible to 
the Directors for this function. Future 
opportunities will occur for promotion 
within the Corporation’s organization. 
Salary will be within the range of 
£1,300-£1,800 per annum, commencing 
salary depending on experience and 
examination progress, There is a bonus 
- scheme, staff sickness and injury scheme 
and contributory pension scheme. ~ 
Applications giving age and experience 
to the Secretary, British Sugar Corpora- 
‘tion Limited, 134 Piccadilly, London 
W1V OAS. 
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` : ACCOUNTS SUPERVISOR 


required by a national organization ` 
rapidly developing into data processing 
and computerized package deals for the 
legal and professional markets, | 


Applicants should be 25 to 40 years of 
age and preferably have a working 
knowledge of punched card and com- 
puterized accounting, i 


This is a senior appointment and 
duties will include advising on the 
accounting side of existing and new 
data processing projects, 

Salary levél negotiable according to 
experience and ability up to £2,500 p.a. 
~ Applications ‘giving details of experi- 
ence, qualifications and age to The 
Personnel Officer, The Solicitors’ Law 
Stationery Society Ltd, Oyez House, 
Bream ’s Buildings, London EC4, 


D 


ADVERTISING AGENCY requires ex- 
perienced accountant eventually to take 
charge of a small dept. Interesting work. 
Must have knowledge of ledgers, 
P.A.Y.E., merchandised accounting, 
cash work, Salary £1,250 (more for 
really experienced person} hours 9.30 
a.m.-5,30 p.m., 3 weeks” holiday pa. 
pension scheme, LVs. ~ Please write 
details experience, age, etc.,. to Chief 
Accountant, Wilkinson, Scott-Turner 
Ltd, 17-18 Dover Street, London W1. 





ANOTHER LIST OF VACANCIES from 
your London specialists. A.C.A. City £3,500. 
A.A.C.C.A. WI, £2,500. A.C.W.A., SEI 
£2.000. Assistant accountants N. London 
£1,800. Accounts assistants, City and W1, 
£1,600. Audit clerks all areas £888-£1,100. 
Hosts of ledger and figure clerk vacancies with 
big wage packets! — Phone us while you havea 
few minutes. Regional Consultant Services 
01-340 7692/3. 

APPLICATIONS ARE INVITED for the 
post of Accountant to a firm of civil and 
structural engineers with world-wide interests. 
Successful applicant should be a chartered 
or certified finalist or have recently qualified. 


‘He will be required to take full. charge. of 


accounting section with budgetary control 
System on Projects, Firm’s head office ts 
Situated in the Home Counties. Salary ac- 
cording to EES and experience. — 
Box AA 9963, 





. ASSISTANT ACCOUNTANT 


A man. aged up to $5, not necessarily 
qualified, is required as Assistant Ac- 
countant to an expanding STi in 
the Staines area. Duties will include 
assisting in the preparation of budgets, 
cash flow statements and monthly ac- 
counts. The successful applicant will 
also assist in the control of accounting 
records and in the development of com- 
puter accounting applications. 

The Company is part of a large group 
of companies and prospects and terms 
of employment are excellent. 


Applications in writing to: 
The Accountant, Box AA 9987. 





‘ASSISTANT ACCOUNTANT 


A recently qualified accountant required 
by a leading City company of inter- 
national metal merchants. An excellent 
opportunity for a man aged 21~30 wish- 
ing to make his career in commerce. 
Commencing salary in the range of 
£1,750-£2,250 p.a. 


SES writing to Box AA 





ENGINEERING COMPANY, NW10, re 
quires accountant to assume complete res- 
ponsibility for all accounting procedures. The 
successful applicant will have a progressive 
outlook, become a member of an energetic 
management team, and receive a bonus 
dependent upon results. Prospects are good 
with an initial salary in the region of £1,750 
p.a. — Full details to Box EC 5885. . 
EXPERIENCED ACCOUNTANT, not 
necessarily qualified, required to take com- 
plete charge of the accounts and financial 
control of an agricultural dealers‘situated in 
Surrey/Hampshire area. Excellent experience 
prospects for man of initiative and drive. — 
Write, giving details of experience and salary 
required to Messrs Wilkins, Kennedy & Co, 
.8,Queen Street,.Cheapside, London EC4. ` 
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COMPUTER SYSTEMS ` 
DEVELOPMENT: CONSULTANT 
A national, organization requires a 
Computer Systems Development Con- 
sultant to. develop existing:and potential 
specialized; data processing/computer~ 

ised package deals to the professions. 

’ The post is for a senior executive who 
will work on his own initiative as a mem- 
ber of a small research and development 
team. He will be directly responsible to a 
director. 

. Applicants must have had at least 
3 years’ practical computer systems 
programming experience, preferably in 
bureau work. They must possess a 
creative and analytical mind and be 
between 25 and 40 years of age. 

Salary negotiable according to ex~ 
perience and ability. 
Applications giving details of age, ex- 
perience, etc, to Box CS 9969, 
we 





| EASTBOURNE 


t 
Expanding professional office requires 
senior or experienced semi-senior 
assistant to lead a small team. Recent 
incomplete record experience essential, 
Five-day week. Non-contributory pen~ 
sion ‘scheme. — Applications with full 
details and present salary to G. S. Ball, 
5 Cornfield Terrace, Eastbourne, Sussex. 





EXPERIENCED BOOK-KEEPER required 
by professional body. Age is immaterial but 
sound accounting experience is required. 
Commencing salary £1,500 per annum. 
Pension scheme. Applications, which will be 
treated!in strict confidence, should provide a 
clear oltline of career, salaries received, and 
should indicate two professional references, 
which will not, however, be taken up until 
the candidate has attended for a first inter- 
view. ~ Replies should be marked ‘Con- 
fidential’ and addressed to the Chief Ac- 
countant, 9 Bedford Square, London WC1. 
FULLY EXPERIENCED BOOK-KEEPER 
required in ECI area able to work on own 
initiative up to trial balance. Duties include 
assisting Financial Director. Adequate 
salary ‘according to age and experience, 
scope. ~ Phone 01-253 7611 Tarry. 





_ FINANCIAL 
` ACCOUNTANT 


An Accountant is required for the pre- 

paration of monthly accounts. The duties 

will include reporting on the monthly 

accounts together with assisting in the 
reparation of a variety of reports to 
anagement, 


The required age group is around 30, 
with a salary envisaged up to £1,800 p.a. 
dependent upon experience. There is a 
contributory pension scheme with life 
assurance cover, in operation. 


- -Please write giving full details of 
personal history, education and experi- 
ence to: 
, The Personne! Manager 
| WILKINSON SWORD LTD 
| Sword Works 

| Southfield Road 
| London W4 





FINANCIAL ACCOUNTANT. ~ A 
recetitly qualified accountant or May 
findlist, aged 23-30, required by company 
-in the distributive trade and situated in 
SW London. Directly responsible to the 
Company Secretary for all financial 
accounting records and reports. Salary 
£1,750-£2,000. Pension Scheme. — Apply 
Box FA 9988. , 





` MERCHANT BANKING 


| 

Our Clients are a small but progressive 
merchant banking group. They require 
a qualified accountant to take over as 
Financial Controller. His duties will in- 
clude, co-ordinating the production of: 
Management Accounts for the group, 
acting as Company Secretary, general 
supervision of the internal accounting of 
the Stock Exchange and Loans Depart- 
ments and assisting the Board with future 
investment policy and decisions. The 
successful applicant is unlikely to be 
earning less than £2,500 at present and 
will be at least 26 years of age. — Apply 
in writing: Geo. Little, Sebire & Co, 
Adelaide House, London Bridge, Lon- 
don ECA, 





FINANCIAL ANALYSTS 


ACCOUNTANTS 


IBM UNITED KINGDOM LTD has 
vacancies in its Financial Accounting 
Group for ambitious and well-qualified 
accountants with 2-3 years’ industrial 
experience who are capable of assuming 
immediate responsibility in one of the 
following areas. 


Management Accounting 

Analysis and presentation of control 
information to country and international 
management. The work will involve the 
preparation of certain monthly reports, 
but the main emphasis will on high- 
lighting and investigating significant 
problem areas and monitoring the effec- 
tiveness of corrective action. 


Accounting Policies and Procedures 
Continuous development and critical 
review of the accounting policies and 
procedures of a large and expanding 
international company. Responsibilities 
cover the procedures and systems operat- 
ing in U.K. and liaison with the local 
computer systems group; also com- 
munication with other national and 
H.Q. functions on the world-wide 
financial policies and practices. 


We also have vacancies for more 
recently qualified Accountants to work 
‘under senior staff in the above areas 
with a view to assuming full responsi- 
bilities in a short period of time. 


Salaries 

Applicants with industrial or other 
relevant post-qualifying experience are 
unlikely to be earning fess than £2,250 
now and an effective contribution will 
attract a salary of £3,000 or more in the 
near future with prospects of advance- 
ment to managerial positions in the 
company. 


Starting salaries for recently qualified 
accountants will be based on past experi- 
ence and future potential and will be not 
less than £1,900. 


_ Please write with details of age, educa- 
tion and previous experience to: 


Mrs M. Pyne, Personnel Officer, IBM 
United Kingdom Limited, 389 Chiswick 
High Road, London W4, quoting ref, 
GA/AC/129. ; 





MANAGEMENT ACCOUNTANT 


Progressive transport group requires a 
qualified assistant between the ages of 
25 and 35 who will be involved in all 
aspects of management accounting. 
Starting salary in the region of £2,000 
p.a. Excellent prospects of career de- 
velopment and further promotion within 
a large group. ~ Box MA 9990. 


ACCOUNTANT ` a 


MULTI-PRODUCT, multi-process, batch 
production company requires young account- 
ant capable of providing management with 
the information necessary to control costs 
and decide product policy. The company is 
medium-sized and offers excellent oppor- 
tunity for a man with the necessary drive and 
initiative. — Write in confidence, giving full 
details of experience and salary required to: 
Managing Director, Barker Ellis Silver Co 
Ltd, Unity Works, 16 Constitution Hill, 
Birmingham 19. 


PART-TIME 
BOOK-KEEPER 


A few days per month for SALES/ 
ENGINEERING office of INT. OR- 
GANIZATION in WI 


to handle P.A.Y.E., salaries and to 
supervise and check book-keeping 
monthly, half-yearly and yearly for 
presentation to accountant. 


Should suit retired accountant or 
similar. 

Please apply to Position No. CMP 
1924, Austin Knight Ltd, WIA IDS. 


Companies in which you are not in- 
terested should be listed in a covering 
letter to the Position No. Supervisor. 





QUALIFIED ACCOUNTANT with at least 
three years’ commercial experience required 
for the post of company secretary and chief 
accountant. — Full details to Box QA 5886. 


QUALIFIED ACCOUNTANT 


with at least two years’ industrial 

experience. Leading leathergoods manu- 

facturers in Parsons Green/Putney area. 
High Export. 


Write giving details to: 


Shilton Ltd 
14/16 Peterborough Road 
Fulham, SW6. 





RURAL HEREFORDSHIRE, civil engineer- 
ing and quarrying company, family controlled 
but expansion minded, require a secretary 
accountant to take complete responsibility 
for afl financial and accounting functions 
including the preparation of management 
accounts and overall cost control. This is 
a new appointment offering wide scope for 
personal initiative. The man required will be 
a qualified accountant around 30 years of 
age, preferably with responsible accounting 
experience in industry or commerce. Com- 
petitive salary envisaged, subject to negotia- 
tion. ~ Apply in first instance to K. V. 
Bladon, Thorne, Widgery & Co, Chartered 
Accountants, All Saints Street, Hereford. 





EXCELLENT PROSPECTS 


FOR 


YOUNG QUALIFIED ACCOUNTANT 


_, Predecessor promoted within group 


To be responsible to the Managing Director for all the accounting and financial side 
of expanding company. To handie preparation of monthly, interim and final accounts 
and budgetary control. Experienced staff available who are aware of this advertise- 
ment. Knowledge of computers an asset but not essential. 


Fringe benefits include staff restaurant, generous discounts, etc. 


Please send details of experience, salary required, to the Managing Director, 
marking your letter ‘Private and Confidential’, ; 


WPS ADVERTISING LTD 


(Member of the W. H. Smith & Son group of companies) 


10 New Fetter Lane 


London EC4 
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SENIOR ACCOUNTS clerk to take charge 
of accounts section of market research 
company. Section consists of three to four 
parts and is responsible for wages, invoicing, 
costing and preparation of accounts to trial 
balance. The position would suit a partly 
qualified applicant with good experience 
desiring to widen his experience with ex- 
panding dynamic company. Salary up to 
£1,300 (or more for exceptional applicant). 
— Please apply to Mr M. P. Stanley, NOP 
e Research Ltd. Telephone 01-836 





SENIOR CLERK 


Opportunity for young man with book- 
keeping knowledge up to Intermediate 
standard to take charge of private ledgers 
of a small number of companies under 
the Accountant. Permanent, progressive 
position. Salary about £1,200 per annum 
according to age and experience, — Ap- 
plications in writing with details of age 
and experience to Box SC 9923. 





THE RANK ORGANISATION 
FILM PROCESSING DIVISION 


require a 


FINANCIAL 
ACCOUNTANT 


to be based at Denham. Excellent oppor- 
tunity for a young qualified accountant 
to join a company with planned ex- 
pansion. 


Preferred aged 23-30 years, with 
several years’ financial accounting ex- 
perience in the professional or com- 
mercial field. 


A commencing salary related to er, 
perience will be negotiated around 
£1,750 per annum. ` 


Applications giving age, qualifications 
and experience to the Personnel Man« 
ager, Rank Film Processing Ltd, North 
Orbital Road, Denham, near Uxbridge, 
Middlesex. ; 





U.K. AND OVERSEAS 


£1,750 INTERNAL AUDITOR 
(FLINTSHIRE); £1,750 Cost Account- 
aut (Flintshire); £1,750 Cost Accountant 
(Leeds); £2,000 Taxation Accountants 
(Corby); £2,600 Systems Analyst 
(Chorley), — Please send name and 
address for details of widest selection of 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE~ 
TON STREET, LIVERPOOL 1. 





WESTMINSTER SOLICITORS require 
competent (bui not necessarily experienced) 
book-keeper to start as assistant in small trust 
accounts department. Good prospects for the 
right man or woman prepared to take a real 
interest. Luncheon vouchers and annual 
bonus. Basic salary according to age and 
experience, Holiday arrangements respected. 
— Applications in writing to Box WS 5888, 
YOUNG MAN required as assistant to 
finance director of group of private com« 
panies with head office at Ascot, Berks. 
The position would probably suit an audit 
clerk who wishes to change to commercial 
work. Salary to be agreed at interview. — 
Applicants should write with details of age 
and experience to Harry A. Coff Ltd, 
Buckhurst Hill, Cheapside, Ascot, Berks, 

YOUNG QUALIFIED ACCOUNTANT or 
finalist required by West End public property 
group to assist with preparation of accounts 
of subsidiary companies, management Ip, 
formation and computer applications. Salary 
Tom £1,800. ~ Apply to Box YQ 5889. Ref. 


YOUNG QUALIFIED ACCOUNTANT re- 
quired by firm of well-establisked inter- 
national metal merchants shortly moving into 
new modern offices at New Barnet. Herts. A 
May finalist would be considered. Starting 
salary by arrangement but not less than 
£1,500. Applicants should be 24-25 years of 
age and prepared to develop and accept 
increasing responsibility in a fast-growing 
company. Initially he will be assisting the 
Company Secretary and his duties will in- 
clude resronsituility for the accounts depart- 
ment, supervision of stock control, and 
preparation of cash bidgets and monthly 
accounts for management. Applications in 
own handwriting with full details of educa- 
tion and career to date and salary required to 
Box YQ 5779 (Ref. ALP). 


April 26th, 1969 


D 
D 
D 
` D 
` 


Accountant 


with commercial experience 





To join a small but rapidly growing and energetic company .- 


distributing electronic equipment. He will be responsible 
for all aspects of accounting, budgetary control and 
statistical analysis. 

A top salary will be paid and there are generous fringe 
benefits. 


Write or telephone 

Gos» Peter Tagg, Managing Director, 
GDS (Sales) Limited, 
Michaelmas House, Salt Hill, 


Bath Road, Slough, Bucks. 
Tel: Slough 30211 | 





MANAGEMENT 
ACCOUNTANT 


‘GEC- AEI (Electronics). Ltd require a Management Accountant 
to strengthen the accounting team at their Stanmore establish- 
ment. Reporting to the Chief Accountant, he will be responsible ` 
for: 


The preparation and control of all budgets. 
The interpretation of accounting information for all levels 
` of management. 
Assisting in the development of a management information 
‘system using computers and including a fully integrated 
PERT Planning and Costing. System. ` 


Applicants, aged betwesn 25 and 32 must be qualified account- 
ants. A generous starting salary will be paid. ` 


-GEC-AEI Electronics 


Please. reply in confidence, giving details of career and current 

salary’ to:‘Mr P G Newman, Recruitment and Training Manager, 

GEC-AEL: (Electronics) Limited, The Grove, Warren: Lane, 
, “Stanmore, Middlesex. ‘Tel: 01-954 2311 Ex 13. 


` Member of GEC- Marconi Electronics Limited 
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FINANCIAL ACCOUNTANT required by a Bakelite Xylonite company. 
Responsible to teg eme accountant for preparation of detailed monthly and 
annual accounts. ~ Write briefly stating qualifications,‘ age, experience and 
salary required to Management Accountant, Expanded Rubber & Plastics Ltd, 
675 Mitcham Road, Croydon; Surrey. d 





AUTAIR INTERNATIONAL AIRWAYS 
Assistant Management Accountant 


Applications are invited for the above position from young qualified A.C.A., 
A.C.C.A., or A.C.W.A. Accountants. The successful applicant would be based at 
Luton Airport — London, Responsibilities will include Budgetary Control, Manage- 
ment Accounts and Budgets. 


Previous commercial experience, preferably with an airline or connected with the 
travel trade would be advantageous but not essential. 


This is a senior appointment — salary negotiable — in a rapidly expanding company 
and the future prospects are, therefore, excellent. 


AUTAIR International is a member of the Court Line Group of Companies. 
Please write, giving details of qualifications, experience and career to date to: 


Personnel Officer 

AUTATR International Airways 
Luton Aport — London 
Luton, B 


QUALIFIED ACCOUNTANT 


Burton-on-Trent 


We are a major subsidiary in an expanding Public Group and 
require a Chartered or Certified Accountant. 


He will be responsible for all accounting procedures of the com- 
pany and the preparation of monthly financial accounts and 
management information. 


The successful applicant will be a good administrator and be able 
to work largely on his own initiative. 


A salary between £2,000 and £2,500 is envisaged depending upon 
ability and experience ‘and the Group operates a non-contributory 
pension scheme with free life insurance. - 


Please send full details of age, qualifications and experience to 
Box QA 485. : 


United Dominions Trust Limited require qualified accountants 
for their Central Operations Department to join a team of senior 
executives whose duties include credit investigation and analysis 
in connection with proposals involving short and long-term 
borrowings. A knowledge of banking may be an advantage but 
is not essential. 

The work. is interesting and rewarding; an attractive salary 
will be paid and there are good prospects for career development. 

Conditions of service include a non-contributory super. 
annuation and free life assurance. e 
‘Applicants are invited to write to: 


| ae The Manager, 
f X Group Personnel Services Department, 
Di FE =e United Dominions Trust Lid, 


[2 ro yA ff 51 Eastcheap, 
A GE Ch ; -London, E.C.3 
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APPLICATIONS 
‘ ) 

| 


| 
| 
wt | i 
| ` Diesel Engine Components Division d THE ASSOCIATED ENGINEERING GROUP 
F 
| 


E East Midlands Electricity: 


PRINCIPAL ASSISTANT! 
EXECUTIVE OFFICER 


CHIEF ACCOUNTANT’S DEPARTMENT 


` Applications are invited for the above post, which is superannuable, 
at Board Headquarters, Nottingham: 


* The commencing salary will be within the range of £2,065 to £2,800 
per annum and will be determined according to age, experience and 
qualifications. 


This is a new post which will offer considerable scope for personal 

. _ initiative to a progressive suitably qualified man. Initially he will lead 

a small team concentrating on policies and procedures concerning 

income and associated matters, and be responsible to the Deputy 
Chief Accountant. p 


Applications should be made on a foim obtainable ‘from ` the 

PERSONNEL OFFICER, THE EAST MIDLANDS ELECTRICITY 

_ BOARD, MAPPERLEY HALL, LUCKNOW AVENUE, NOTTING- 

~ HAM NGI SBA, and should bë ‘yeturned to him, giving fall supporting 

information in a covering letter in a confi dential envelope, quoting 
vacancy No, » AS 11/69 by. a 1st, 1367. 





WELLWORTHY 


Offer a Career Appointment for 


WORKS ACCOUNTANT 


| 

THE COMPANY 

A member of Associated Engineering Limited, manu- 
facturing diesel engine components, ‘compressors and 
machine tools, and having 6 factories in South of England, 

| with 5,000 employees. 


‘HE JOB 


Works Accountant/Office Manager at one of our Hamp- 
shire factories, offering. excellent experience in works 


` administration, . costing, budgetary control and man- 
í agement accounting. Good prospects for advancement. 
QUALIFICATIONS 


Cost and Works Accountant qualification preferred but 
appropriate experience in the Engineering Industry Is the 
EE requirement. 
SALARY l l 
, Within a competitive range and commensurate to age and 
experience. 
| S 
FRINGE BENEFITS 
Attractive Group Pension Scheme, Life Assurance and 


Welfare benefits. Assistance with removal expenses in 


appropriate cases. 


in complete confidence, giving full details, to: 
Employment Manager 
WELLWORTHY LIMITED 

Lymington, Hants SO4 9YE 


i d 


` ACCOUNTANT 


| A IO Executive Selection Division 
| ` QLD COURT HOUSE OLD COURT PLACE - LONDON W38 
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MANAGEMENT 
CONSULTANTS 





Promotion and continuing expansion of 
activities has created a need for additional 
A.I.C. Consulting staff in the South- 
west, Wales and West Country to assist 
clients. in solving a wide range of man- 
agement problems. We operate in both 
the private and public sectors of industry 


and offer. an interesting and stimulating 


career to men of calibre. We need 


Accountants, Statisticians and economics 
graduates who have held a managerial 
position in industry. Successful candidates 
will be given comprehensive training in 
modern management techniques. Age 
26-35. Initial salaries will be related to 
experience and qualifications. Promotion 
prospects in A.I.C. are good and the 


rewards are substantial. . 
Reference: 422/II/A (P. W. Egerton). 
All letters will be treated in strictest SE 


and should be addressed to the consultant quoting 
the reference number. 
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‘AUCTION SALE—LONDON AUCTION MART 
WEDNESDAY, I 4th MAY, 1969—3 p.m. 


(unless previously sold) 


Freehold & Leasehold Shop & Office Investments 


CROYDON 117/119 North End LONDON EGA 44/46 cannon St. 


LEASEHOLD, (684 years unexpired £600 per ann.) FREEHOLD. At the junction with Queen Victoria 


Multiple trading location, close to branches of Street and afew yards from Mansion House Station. 
Lilley & Skinner, Ltd., S. Bellman & Sons, Ltd., etc. Let at rents totalling £10,650 per ann. 
Let to Wallis & Co. (Costumiers), Ltd., at the very VALUABLE REVERSION 1981, RENT REVIEW 1974 
low exclusive rental of £5,750 per ann. 


RENT REVIEW 1978 


LONDON W.1. 190 oxford Street 


EALING © "LEASEHOLD (942 years unexpired £2,222 p.a.) 
Fine trading location close to C & A. Modes, 


32/33, 34, 39/40 The Broadway Waring & Gillow, Ltd., etc. Let at rents totalling . 
MAINLY FREEHOLD. Best trading pesition, close - £16,600 per ann. 
to branches of Ravel, Etam, Led., W. H. Smith & SUBSTANTIAL REVERSION 1978. RENT REVIEW 1981 
Son, Lrd., ete, Let at rents totalling : 


0,900 per ann. 
RENT REVIEWS AND REVERSIONS FROM 1971 LONDON W.1. 277/281 Oxford St. 


LONG LEASEHOLD (71 yrs. unexpired £1,000 p.a.) 
One of the finest retail positions in the U.K. Let 
ERDINGTON BIRMINGHAM to Ernest Jones & Co. Led. ar £14,000 per ann. 
186/202 Sutton New Road 
LEASEHOLD (85 years unexpired £420 p,2.) Promi- 


RENT REVIEW 198! 
nent trading location at the junction of Sutton New 
Road with High Street. Tenants include: Co-oper- LONDON W.1. 321/323 Oxford St. 
ative Insurance Society, Ltd., Refuge Assurance Co, LEASEHOLD (1943 years unexpired £9 p.a). 


Ltd., Van Den Berghs, Ltd., Midland Electricity ` Magnificent corner location close to branches of 
Board, etc. Let at rents totalling Dolcis, Ltd. and F. W. Woolworth & Co. Led., ete 
£13,468 per ann. at rents totalling £24,250 per ann. i 


VALUABLE REVERSIONS FROM 1971 
Joint Auctioners: Edwards, Bigwood & Bewlay, 


158 Edmund St., Birmingham 3. 
FREEHOLD. Prominent corner location close to 


HARLESDEN 43/45 High Street British Bata Shoe Co. Ltd., John Collier, etc. 


. . ' Tenants include: Freeman Hardy & Willis, Ltd.. 
Ab det ete SE SNE EE Montague Burton, Ltd., Lavells, Led. Lee at rents 


& Co. Ltd. Lee to W. Barratt & Co. Ltd., and totalling ~ £13,505 per ann. 
London Electricity Board £5,750 perann, | VALUABLE REVERSIONS FROM 1970 


RENT REVIEW 1973. REVERSION 1980 . 
l NORWIGH 26 Gentieman’s Walk 
3 ILFORD 233/235 &239 Cranbrook Rd, FREEHOLD. Unexcelled trading location adjoining 


RENT REVIEW 1982. VALUABLE REVERSION 1987 


MANGHESTER 34/40 Oldham st. 


FREEHOLD, Fine tradi locati i Swears & Wells, Ltd., and close to Littlewoods 

Eh a Co Made and ciesa to Mail Order Stores, Led. Let to A. C. Millett & Co. 

Boots The Chemists, Ltd., J. Sainsbury, Ltd., ete. ta., af the iow exclusive rental o 

Tenants include W. H, Smith & Son Ltd., producing RENT REVIEW 1977 £3,250 per ann. 
d per ann, 


SUBSTANTIAL REVERSION 1972, RENT REVIEW 1979 


ST. ALBANS 23/23a St. Peter’s St. 


LEASEHOLD (987 years unexpired £950 per ann.) 


LEWISHAM 92 High Street 


` FREEHOLD. Superb retail location in a terrace in 
complete multiple occupation and let to Salisburys 
Handbags, Ltd., at the low exclusive rental of 


RENT REVIEW 198! £3,400 per ann. 


Finest retail trading location next door to Marks & 
Spencer, Led. Let to Meakers, Led., at a nominal 


exclusive rental of £2,650 per ann. 


; (rising 1972 to £3,000 p.a.) 
SUBSTANTIAL REVERSION 1993 


Healey ae Baker 


29 ST. GEORGE STREET, HANOVER SQUARE, LONDON, W.i. 





01-629 9292 
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AN IMPORTANT BOOK FOR MANAGEMENT 


FINANCIAL INFORMATION FOR 
EXECUTIVE MANAGEMENT 


by N. THORNTON, F.C.W.A., A.M.BJ.M., M.LO.M. 


ANOTHER BOOK 

IN THE GEES 

WORLD MANAGEMENT 
SERIES 


Efficient Management — that is the great challenge to Industry and 
Commerce and the author has written this book with the object of 
explaining the development of an efficient financial information service 
for those whose job it is to prepare financial information for executive 
management. 

Of particular value, are over eighty practical illustrations of accounting 
reports, applicable to many types and sizes of business, and based on a 
_ research project started in 1964 at the Manchester College of Commerce 

where the author is Senior Lecturer in Management Accounting. 
Useful appendices on report preparation, reproduction, the use of 
charts, and the committee system in the interpretation and use of 
information, complete a practical book for the manager and accountant. 
Students studying for examinations ‘in the subject wili find the 
contents of this book of assistance particularly for the Joint Diploma 

_ in Management Accounting Services, administered by the three Insti- . 

i tutes of Chartered Accountants of the United Kingdom and ireland, The 
Association of Certified and Corporate Accountants and The Institute 
l of Cost and Works Accountants; also for the Certificate in Management 
Price 42s net information sponsored by The Institute of Chartered Accountants in 
Se and Wales, and The Institute of Chartered Accountants in 


43s post free U.K. E Ireland. 


ei 








To GEE & CO (PUBLISHERS) LIMITED (Publishers of THE ACCOUNTANT) 
151 Strand, London WC2 
Telephone 01-836 0832 


| 


Please send.......... copy(ies) of FINANCIAL INFORMATION FOR EXECUTIVE MANAGEMENT, 
by N. Thornton, at 43s post free in U.K. 


A A M E i gë SE DE S S EE EE S gogo ee ee LSS E S S a a E E O o E E a a E E E E eeeg ao l e E a E E E 6 e r a E E a e E e a e E E a E e E a a e r r E a e E E E e E teas age 
(Biock letters please} 


Order 


Now 


ADDRESS Ee dree ee Ae EH EE SA e 
(Block letters please) i 


Remittance £ : : is enclosed. DOIG ege nde wenden 
ACCT 26/4/69 
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PHILIPS 


Marketed in the U.K. hy:— 
PHILIPS ELECTROLOGICA LIMITED, 


7-8 Lygon Place, London, $.W.1. ' 
Telephone : 01-730 3416 


Also at Birmingham, Manchester, Leeds, Glasgow & Dublin, 
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“Incomplete Record 


completed by LOGABAX 


td 


S 








* The Logabax S.S.200 has 198 
registers which rapidly build up all the- 
information required to prepare, 
automatically, a Trading and Profit geg 
Loss account and Balance Sheet for 
each client. 


* Takes considerably less than half the 
time previously taken by senior staff. 


* Decimalisation no problem. 


* For further information on the 
Logabax $.S.200 please complete the 
coupon below. 





es P E pe e 


Please send me full details of the Logabax SS 200. 


POSITION 
COMPANY 
ADDRESS 











B 

| 

j MME OF EXECUTIVE, 
| 

| 

| 





Philips Electrologica Limited, 7-8 Lygon Place, London, S.W.1 
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Bradford & Bingley 
Building Society, ` 
Bingley, Yorks. ` 
Member of the Building Societies Association 


Assets £200,000,000 
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= Arevyou 
ready to 
 growuüp? 


S 


| When you are, the GE-100 Series 
is ready to grow with you. ei BEEN 
(You learn to expect foresight from G.E.LS. Ltd.) 


t ` 


The GE-100 Series has been specifically designed to. 
expand without creating growing pains in your budget—or 
headaches in the programming room! 7 Gë 

It is the most adaptable computer series on the 
market today. | 

_ Only the GE-100 Series has the 100% compatibility to «: 
give you a bedrock guarantee that growth will not cause i 
fluctuation in efficiency. 

-There are four reasons for this: 

100% Compatible Peripherals. 

100% Compatible Software. 

100% Compatible Instruction Set. 

100% Compatible Languages. ` 

The ideal threshold system is the GE-105~a 
computer designed with the newcomer to information 
processing in mind, ` | 

Then, as your business grows; you can step up to a | 
larger GE-100 configuration—card, tape or disc. The choice 
is yours. We can give you the benefit of our experience, | 
and help you make the choice. ` E | E 
Ever day the GE-100 Series is proving itself to industry Name. em 

| 
| 
| 
| 





SS a ca | 
J To: G.E.LS. Ltd., Kee 
114/118 Southampton Row, London, WC 1. 
'~ Please send mé complete details“ ` 
of the GE-100 Series and your 
3-4-5-6 Leasing Plan. 


\ 


and commerce the world over. 
If you are ready to take the long term view of growing up, 
see all the facts about the GE-100 Series. 
They are very revealing, ` ` 
We'd also like you to know about our unique Leasing | 
facilities which allow you to pay for your computer the way |: (or just pin your card) > 
„„ Jou choose-all part of the service from G.E.I.S. Ltd. dr, E E E E 
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x THIS IMPORTANT WORK OF REFERENCE 
WOW IN ITS FIFTH YEAR OF PUBLICATION 
AND COMPLETELY UP TO DATE 


D x Géi 
t D 
E MANUAL 
š A : OF 
SCOMPUTER 
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Edited by d ? 
BRIAN A. MAYNARD 


M.A., F.C.A., A.C.W.A. 





An essential aid in a field of national importance. An authoritative work of reference on computers used 
for data processing in the United Kingdom, it is a valuable time-saver to all concerned -with obtaining accurate 
basic information for unbiased decisions about computer systems — speeding up decisions, reducing the chances ` 

of wrong ones and saving the time of key staff of both potential users and the computer manufacturers. 


There is, therefore, no longer any reason for wasting time and money in order to obtain factual background 
information which is now available at a fraction of the cost of obtaining it for oneself. 


AN ESSENTIAL WORK OF REFERENCE COMBINED WITH A The bhai hth of Een 
are analysed in ae 

QUARTERLY UP-DATING SERVICE a DIAGRAM 
As a result of an increase in the number of subscribers, we are © GENERAL DESCRIPTION 
pleased to announce that it is now possible to provide a greatly id A e 
improved up-dating service for the same annual subscription. e INPUT, OUTPUT AND 
in future, all amendments will be in the form of new sheets so that EXTERNAL STORAGE 
manual alterations will not be necessary. in addition to new @ CONCURRENT WORKING 
systems, it is also envisaged that the descriptions of each of four © OFF-LINE WORKING 
main systems will be completely reprinted at least once a year to © costs 
d : A @ INSTALLATION 
incorporate in the main body of the text such new features as CHARACTERISTICS 

` may appear during the year. © NEW FEATURES 


VOLUMES 1 to 4 (incorporating 1964-68 up-dating sheets and new systems) £25 net 
SUBSCRIPTION FOR 1969 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS £15 15s net 


Postage free in U.K. Overseas postage charges extra 


initial subscription (£40 15s) will cover approx. sixty computer systems 
-~ (future yearly subscription rate will be notified upon renewal) 


GEE & CO (Publishers) LIMITED ` 7" Strand 


London WC2 
Publishers of THE ACCOUNTANT. 01-836 0832 


kb 
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BRITISH NATIONAL LIFE| | M/GHER 
ne SOCIETY LIMITED | | INTE RE ST 





NEW WHOLE OF LIFE RATES RATES 
(non-profit) 


£10,000 Male Life ` 
Age35 Next birthday £130 0 0 


£1 to £10, 000 


5} PER | 
Ww 4 To ANNUM: 


4 SOUTH PLACE, LONDON EC2 (Income Tax Paid) 


01-638 0401 - FOU ALS 


(nearly) 


Age 45 5 j £205 0:0 
Age 55 5 j £335 10 0 





Ask your Broker for details 


write direct pai the Society 9 0 J P ER 
e | 0 ANNUM 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 
At the examinations leading to the qualification of Chartered Accountant, Wf Easy withdrawals if required 


10,500 SUCCESSES AND 350 HONOURS A TRUSTEE SECURITY 
including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places and numerous prizes, medals and scholarships. : gd 
* ee deen THE H EA H ` S l 
zk A guarantee of coaching until successful. 





(If Tax paid at 8s 3d.in £) 





zk Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
zk Adequate test practice and tutorial criticism. 
zk Invaluable self-examination questions. 


* Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 





JOINT DIPLOMA IN CERTIFICATE IN 


PERMANENT 
MANAGEMENT MANAGEMENT l TY 
ACCOUNTING SERVICES INFORMATION B U i LD i N G S d Cli E 
The above-mentioned examinations are open to members of the Institute and (Phone 01-437 3407 I GI 9) 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration Head Office 


and organisation, respectively. When applying. for particulars of the College's ` 
expert postal courses, please specify the examination in which interested, 


47—49 Oxford Street, onder Wi 
Agencies in many Towns 


MEMBER OF. BUILDING .SOCIETIES ASSOCIATION 


Write today for a free copy of this Collega e ‘Accountancy’ Prospectus to 
the Metropolitan College,jSt Albans (A I or CALL at 30 Queen Victoria 
Street, London EC4, Telephone 01-248 874. After Office hours (5 p.m, 
Monday to Friday) telephone messages are pii EES 





Metropolitan College 


f ; 
paneer a ee Colleges. ST ALBANS 


RESERVES 6% ' 
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Standard Life 
announce a new 


Unit Endowment Policy- 


partner to an outstanding With Profit Endowment Policy 


Standard Lifeis the largest British mutual life assurance company. With assets ofover £710,000,000, with 
over 140 years of experience and an outstanding bonus record, Standard Life has long offered one ofthe best With 
Profit Endowment Policies available. Their new Unit Endowment Policy therefore provides a valuable new 
investment channel, with a special appeal to those who have already protected their dependants. By widening 
the scope of investment opportunity while preserving some of the guarantees and protections of a with profit 
endowment assurance the Standard Life Unit Endowment Policy will prove a most attractive proposition. 


Ee: 
















1 Promise and 2.Riskand 
Performance Reward 


The Standard Life With 
Profit Endowment Policy 
is well known as an excep- 
tionally good investment- $- 
with-protection policy. The out- 
standing bonus record, the 
additional special bonuses 
and the record of sound man- 
agement since 1825 all con- 
tribute significantly to the 
security and investment 
value of the policy. And 
Standard Life has the added 
attraction of being a mutual 
company. 


Where the non-risk element 
of savings is prudently invested 
for the protection of dependants 
the Standard Life Unit Endowment 
Policy provides an outstanding 
opportunity to participate in the risks 
and rewards of the equity market. 
The investment element of the pre- 
miums of this policy is invested, 
with the emphasis on equity shares 
specifically for the benefit of the 
policy holder. The Standard Life 
Unit Endowment Policy offersmany 
options and: carries a guaranteed 
minimum death or maturity benefit. 


A choice of Standard Nest Eggs! 


Should you require more details of either Standard Life 
policy we shall be happy to help youin any way we can. 
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Standard Life 


ASSURANCE COMPANY 
ESTABLISHED 1825. ASSETS EXCEED £710,000,000 
HEAD OFFICE: 3 GEORGE ST., EDINBURGH, 2 
LONDON OFFICES: 3 ABCHURCH YARD, CANNON STREET, E.C.4 - 31/32 CURZON STREET, Wit 
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__ An outstanding ` 
_ bonus declaration... 
STANDARD LIFE announces 


for policies in force on 15th February 1969 


INCREASED U.K. reversionary bonus 
for year to 15th November 1968. 


` AND INCREASED U.K. claims bonus 
payable on claims by death 


or maturity. 


NOTE: Claims bonuses have been 
paid by the Standard SINCE 1963 
but they do not attach to the 
policy and are liable to alteration 
if investment conditions change. 
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EXAMPLES: 

Policies effected ` 
in year ending 

- 15th November 


1959 | 

_. 1954 
1949 
1944 
1939 
1934 
1930 or 
earlier 
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‘Yours for Life’ 


Standard Life 
ASSURANCE COMPANY 


ESTABLISHED 1825. ASSETS EXCEED £710,000,000. 
HEAD OFFICE: 3 GEORGE STREET, EDINBURGH, 2. 
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On the sum assured: 


On attaching bonuses 


Ue 





70/- 
100/- 







Claims bonus 


per 


of sum assured 


£155 
355 


1,000 


...from Britain's largest 
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£1000 
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755 
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DO YOU WANT A BETTER JOB? — 
WE HAVE OVER 500 


In the profession for ARTICLED CLERKS, SENIORS, MANAGERS and PARTNERS and in INDUSTRY and COMMERCE at 
ALL levels for those qualified and studying A.C.A., A.C.C.A., A.C.W.A., and ACLS, SALARIES £800-£4,000. 


OVER 150 POSTS IN UK and ABROAD FOR NEWLY-QUALIFIED MEN 
£2,000-£4,500 


To gain access to our REGISTER of vacancies simply Compier and RETURN to us the form below and we can promise you 
FOUR or FIVE prompt INTERVIEWS and CONFIDENTIAL ADVICE. We offer a personal service and do not circularise your 


details to companies indiscriminately. 
\ 






-7 


RE DE E 
EE 
PHONES: OFFICE (DISCRETION PROMISED) EE ee =o, |e ee eee 
QUALIFICATIONS. nn SALARIES? MONN REQUIRED eters, e 
TYPE OR SIZE OF FIRM AND POSITION OF INTEREST TO OU, 


EE E EE Ek Bett ba Aa ka I ba EA ERT EE E beret id Ets ERS) bé Ed E Ca Ree EOL TOT he OE LE Dt eh RE RECO PIL OTHE ra E FE KI eRe EE EE Ed A ER EE E EE Pd ee nat bd eet Ri BNE iE E Kit ki Rn te Lët hind Biat e d ENEE a DAA im A A a ANB Eh rt i A Shape eg 


Visit, phone or write: R. Broyd, M. Land, Mrs A. Watts, D. Michaels. , 


| ACCOUNTANCY PERSONNEL LTD 





Career and Staff Consultants for the Profession, Commerce and Industry 
51 Cannon Street, London EC4 
Telephone 01-248 1783/4/6/7 (six lines) 


ON SALE NOW. 


Containing solutions to questions 


set in the 





CHARTERED INTERMEDIATE EXAMINATION 


STUDENTS’ 7 f of the Institute 
TELEPHONE 1 on March 11th and 12th | 
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Green Light for integration? 


HRS results of last week’s meetings of the English Institute and 
the ICWA ~ reported elsewhere in this issue — supplemented by 


the announcement at the week-end of the results of a recent postal 


poll of IMTA members, may be taken as encouraging portents for 
the ultimately successful outcome of the scheme for the develop- 
ment of the accountancy profession in the British Isles. 

A special meeting of the IMTA is to be held on May roth, and 
as we go to press members of three bodies — the Scottish and Irish 
Institutes and the Certified Accountants — have still to reveal their 
corporate will. ‘There is little doubt that the voting within the Irish 
Institute on Wednesday and the Association next Tuesday will 
show a substantial, if not overwhelming, majority in favour of 
the implementation of the scheme. The line members of the 
Scottish Institute will take on Friday is not, however,. so 
predictable. 

While the vote on the main E E at the English Institute’s 
meeting last week has confounded the critics, it cannot be said that 
the Council has a clear mandate to proceed with the proposals to 
absorb the three minor bodies — at any rate for the present. 

It is true, of course, that the favourable vote at the ICWA 
meeting marginally failed to achieve the strictly required 75 per 
cent majority. Clearly, however, the Council does not appear to 
think that they have come to the end of the road. And rightly so. In 
a later Press statement they said that in considering the next steps 
to be taken they will have in mind the considerable proportion of 
votes cast in favour of implementing the scheme. 

The IMTA. poll leads the field so far with co per cent of the 
membership voting. Total [CWA votes cast represented about 54 
per cent of the membership and the English Institute mustered a 
voting strength in the region of 40 per cent. Two questions were 
posed in the IMTA poll: (1) Do you agree with the integration 
proposals? (2) Whatever your opinion on (1), if integration does 
not take place do you agree to-the Council’s proposals for a suc- 
cessor body to the IMTA to carry out the non-accountancy 
functions? Voting on (1) was 2,449 (80°7 per cent) in favour and 
584 (19°3 per cent) against; on (2) the votes cast were 2,515 (83'3 
per cent) for, and 505 (16°7 per cent) against. 

So from the soundings taken so far, ‘at any rate, it would seem 
that the warnings of the conservatives in the profession during 
recent months have not made such an impact on members of the 
participating bodies as might have been anticipated. 
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A Time 
of Challenge 


N a leading article on April 22nd, 1967, we con- 

gratulated the Council of The Institute of Chartered 
Accountants in England and Wales on the presentation 
of a report par excellence. The 1967 report, and now 
that for 1968, have followed substantially the same 
form, so that those who were responsible for imple- 
menting the change from the comprehensive but sadly 
uninspired format of earlier years may feel no little 
pride in their achievement. 


Mr Stanley Dixon, M.A., F.c.A., may look back upon 
a truly memorable year of Presidential office, in which 
the future of the profession has been the dominant 
theme. Additional to the already onerous burdens 
thrust each year upon Presidents, Mr Dixon has 
attended not less than 40 discussion meetings with 
members over a wide geographical area. We report 
elsewhere the proceedings of the Institute’s special 
meeting last week, the outcome of which is in 
itself a sufficient testimony to the value of the con- 
tribution which Mr Dixon, as the first President from 
the non-practising side of the profession, was uniquely 
qualified to make. 


History has a habit of repeating itself: in commenting 
upon the 1965 annual report of the Institute, we 
remarked (apropos an unexpected surplus arising from 
the deferment of certain expenditure) that its finances 
‘are certainly in a state of flux’. The picture for 1968 
is very similar, although {25,000 out of a £94,000 
improvement over forecast is attributed to ‘budget 
variances’. In our issue of April 22nd, 1967, we 
introduced a ‘fs divided by people’ calculation, show- 
ing the ratio of accumulated fund to total membership 
(at £11 per head) to have remained fairly constant 
since 19406: the corresponding figure for 1967 and 1968 
(still at 1966 rates of subscription) is approximately 
£13 in each case. © 


The President rightly reminds members that profes- 
sional education does not stop with the passing of the 
Institute’s Final examination. The number of members 
attending Institute courses has unfortunately continued 
to decline, from 1,745 in 1966 to 1,358 in 1967 and 
1,272 in 1968, and against the Institute’s increasing 
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membership these figures show little cause for satis- 
faction. Surely the most astonishing feature of 1968 is 
that the whole of the shortfall can be traced to the 
December series on (of all things) ‘Current tax practice’ 
which, whilst other courses appear to have been well- 
filled, failed to attract more than 80 members and 17 
non-members against a planned capacity of 200. As we 
suggested on this page last year, no doubt pressure of 
business can be pleaded as an excuse in many instances, 
but this almost unprecedented lapse in support for the 
study of a subject which continues to exercise (in the 
President’s own apt words) ‘such a stranglehold on the 
general practitioner’, and which drew better-than- 
average attendances down to March 1968, surely merits 
an explanation which we have little doubt is being 
anxiously sought in the proper quarter. 


On the same note, we observe with some little 
surprise that ‘on a typical day at the Institute’s head- 
quarters’, a library which is recognized to be one of the 
country’s outstanding professional collections, and is 
maintained at an annual cost of some £20,000, issues 
only 25 books to the Institute’s 45,000 members. It 
would be wrong to draw from these figures the con- 
clusion that it costs the Institute over £3 a time to lend 
a book — the library also performs other functions — but 
it may certainly be asked whether the Institute’s 
members are making the fullest use of its services. 


We are glad to note the increasing interest shown by 
district societies and by members generally in the work 
of the Professional Standards Committee (to which we 
paid a well-deserved tribute in a leading article on 
November 2nd last), whilst on the clinical front it is in 
itself a sufficient compliment that a total of between 
3,000 and 4,000 inquiries about ethical conduct yielded 
only 27 substantial complaints (other than subscription 
cases). The Consumer Council has already recorded its 
view that the Institute’s procedure for dealing with 
complaints compares favourably with that of certain 
other professional societies. 


In view of the emphasis placed by the President on 
the need to attract graduates and ‘A’-level students, 
the table of examination statistics included in the 
report (but not in our reproduction on other pages) 
merits more than passing attention. Proportionately 
to the number presenting themselves for examination, 
candidates serving three-year articles show a signifi- 
cantly better performance in the early stages, but this 
advantage does not continue ‘across the board’. In 
the Part 2 Final examinations of May and November 
1968, the ratio of first-time passes to total entry 
showed no significant variation as between three-, 
four-, and five-year candidates. 


We can look for no more fitting conclusion, at the 
present time, to a review such as this than to quote the 
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following passage from Mr Dixon’s Presidential 
statement: 


‘Today the accounting profession is faced with a great 
challenge from many different directions. If the business 
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community is to continue to hold the members of our 
Institute in its present high regard, it will do so, not 
because of what they are called, but because of the value 
of the services they render and the ethical principles 
which lie behind those services’. ' 





Budget Reflections 


HERE is a melancholy pleasure in seeing the 

Government standing on its head; and there has 
been a good deal of that in the Budget. On June 16th, 
196s, the Chief Secretary, Mr Diamond, was assuring 
the House of Commons that close companies should 
not be allowed to deduct more than 15 per cent of their 
gross profits for directors’ remuneration, with some- 
what niggardly additions in individual cases. Now Mr 
Jenkins deals with the clamour for a higher percentage 
by removing the restrictions altogether. Of course, 
each company (as always) has to show that the re- 
muneration was paid wholly and exclusively for the 
purposes of the trade so this is hardly opening the 
floodgates of avoidance. However, where the Tax 
Inspector wants to challenge any particular deduction, 
the company will be able to take the case before an 
impartial tribunal. 

On June 22nd, 1965, Mr Diamond was assuring the 
House of Commons that close companies should not 
be allowed to deduct anything at all for the interest 


which they paid to director-participators or to the 


associates of director-participators. He said that the 
objection to it was that if the interest was in effect a 
return on capital, then it should be treated as a return 
on capital, i.e., as a distribution. However, that did 
not explain why only close companies were to be so 
treated, and only for interest paid to arbitrarily chosen 
persons. Here again Mr Jenkins has made a volte-face; 
he is providing for the deduction of interest at a 
reasonable rate. As he said tersely, in his speech, he 
wants these companies to grow. So much of recent 
legislation seems to have been designed with the special 
object of ruining close companies, or at least of 
stultifying their growth. 

Throughout the long journey of the Land Com- 
mission Bill through the Houses of Parliament there 
were eminently reasonable demands for exemption 
limits for betterment levy. These were persistently 
refused. But what the critics of the Bill said would 


happen did in fact happen. The betterment levy bore 
most harshly on small people who have nothing at all 
in common with land speculators or with the rich. 
Moreover, an army of Civil Servants had to be created 
to sift through every conceivable transaction in land, 
no matter how trivial. Now, disposals where the market 
value does not exceed {1,500 are to be exempt. This 
should have been a provision in the original Bull, 
given that betterment levy is justified at all. It will 
provide complete exemption from levy in about half of 
all cases at present giving rise to liability, and yet will 
decrease the total yield by only one-tenth. If the same 
person is chargeable for more than one transaction in 
the same year, and the total aggregate market value 
exceeds £1,500, the exemption will be lost. 

The new exemption means a further complication in 
the already tangled skein of provisions designed to 
prevent overlap with capital gains tax. Where the 
exemption from betterment levy applies, capital gains 
will be computed by reference to full market value 
instead of current use value. However, the exemption 
for owner-occupied houses will continue to apply, 
as well as the other capital gains tax exemptions. 

There has been a good deal of Press comment about 
levy being imposed on an individual who builds a 
house on a plot given to him to provide him with a 
home. The Government is evidently sensitive about 
this. No exemption as such is being given for such 
cases where the {1,500 limit is exceeded. However, 
when the house is built the plot will be assessed for 
betterment levy purposes at its full market value, 
instead of current use value, at the time of the gift. 
This will be taken as the base value, which means that 
in most cases there will be no liability to levy. The new 
provision will apply not only where the land is taken 
as a gift but also where it is acquired at a deliberately 
low price. The recipient of this special treatment will 
need to live in the house as owner-occupier for a 
minimum period of six months. 

It has been widely argued that betterment levy 
should not be imposed on a man who sells bis own 
dwelling-house, i.e., that there should be an exemption 
in the case of capital gains tax. The Government is 


not going as far as that; it sees no reason why the . 


mere fact of being owner-occupier should exempt a 
man where he sells a large house for development. 
But it admits that the case where the sale price contains 
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only a small amount of development value has given 
rise to difficulty. A small concession is therefore being 
made. In certain cases, the taxpayer will be allowed 
to take as his base value six-fifths of the current use 
value, instead of the normal eleven-tenths. To qualify 
for this small benefit, the taxpayer must show that the 
sale or lease is of his main private residence, that it 
does not exceed {10,000 in value, and that it does not 
exceed one-quarter of an acre in extent. It seems extra- 
ordinary that such a minute concession should be so 
hedged around with ‘ifs’ and ‘buts’; Why not simply 
adopt the £10,000 price limit as the only requisite? 

Another sore point about the betterment levy is that 
nothing is deductible from market value beyond ex- 
penses incurred in connection with valuation. This is in 
contrast with the capital gains tax position where costs 
incurred in the disposal are allowed. This treatment 
is now to be extended to the levy; a pretty obvious 
piece of logic. 

All the above levy changes are Sieg to Bb 
events occurring after April 5th, 1969, which will be 
cold comfort to those whose plight has given rise to 
the changes. One other change is to be made. Interest 
on unpaid betterment levy will be waived where the 
levy is {1,000 or less. This will be applied not only to 
the future but also to interest which was outstanding 
on April 16th, 1969. Speaking of interest, the rate of 
interest charged on arrears of income tax, surtax, 
corporation tax, and capital gains tax went up from 
4 per cent net to 6 per cent net as from April 19th, 1969. 

For years, memoranda to the Chancellor have been 
urging him to adopt the ‘slice’ principle for the various 
rates of estate duty, as in the case of surtax. ‘The global, 
single rate for. an estate caused absurd anomalies, 
where over quite wide areas every {1 increase in estate 
brought another {1 of liability to duty. The case for 
raising the exemption limit was also obvious; £5,000 
was a ridiculously small amount in these days of 
inflation. The new scale is as follows: 


Slice Rate per 

From To cent 
£ | 
Nil 10,000 Nil 
10,000 17,500 25 
17,500 30,000 30 
30,000. 40,000 45 
40,000 80,000 Do 
80,000 150,000 | 65 
150,000 300,000 70 
300,000 goo,000 å . 75 
500,000 750,000 80 
750,000 85 


Although the top slice bears duty at $ 5 per cent, the 
total duty on the whole estate is subject to an overriding 
maximum of 80 per cent of that estate. In the course of 
removing the old anomalies, some estates will be 
charged somewhat more than they would have borne 
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under the old rates. The general pattern is, however, - 
much more rational. 

Estate duty on settled property has now reached sich 
a pitch of complication and uncertainty, particularly 
in the light (if it may be so called) of certain recent 
decisions, that the whole subject called for revision. 


The charge on settled property is now to be drastically 


recast; the duty will be computed by reference to the 
capital value corresponding to the actual beneficial 
interest of the deceased beneficiary, taken by reference 
to the seven years preceding his death. At the same 
time, duty will be levied on the death of an object of a 
discretionary trust. It will be calculated on the pro- 
portion which the income he has received bears to the 
total income of the trust. In the case of existing 
discretionary trusts, income which arose earlier than 
April 1963 (six years ago) will be ignored. The experts 
calculate (they do not say how) that these changes will 
produce {10 million extra revenue in a full year. 

At present certain exempt works of art passing on a 
death are left out of account at the time of death. 
Moreover, when ultimately sold (probably at a much 
higher price than expected) they bear a rate of duty 
no higher than the rate already paid. This is an attrac- 
tive relief for very rich decedents and there have been 
some feverish death-bed purchases to take advantage of. 
it. The system is now to be changed and the exemption 
will be withdrawn if a sale takes place within three years 
after the death. Moreover, even where the sale takes 
place after three years, the actual proceeds will be used 
for the purpose of arriving at the rate of duty to be 
charged on those proceeds. The changes do not prevent 
a family from keeping works of art in the family. The 
change which, like the other changes, takes effect for 
deaths occurring after April 15th, 1969, will apparently 
not make any appreciable difference to the Revenue. 
` The entertainment world will no doubt be awaiting: 
with bated breath the threatened provisions to counter : 
the device of avoiding tax by selling one’s earnings 
in advance for loan stock or some other capital asset. 
The land speculation world equally will be awaiting. 
details of the new provisions to extend anti-avoidance 
in the case of disposals of land. Trafficking in trading. 
losses will probably be further curtailed by the threat 
to refuse carry-forward where a change in the owner- 
ship of the share capital of a company is accompanied 
by a change in the nature of the trade. The question 
arises whether these changes are to be in any way 
retrospective. 

Altogether this has been a highly Seles Budget 
which makes no startling changes but will further 
increase the dependence of taxpayers on professional. 
assistance. Simplicity and equity. cannot go. together, 
and the Chancellor has made it clear that the Ge 
is to be of simplicity. ` = = 
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Current 
Affairs 






Stock Exchange in 1968 


VW may have happened to share prices 
since the turn of the year, or more precisely 
during the past two months, the calendar year 1968 was 
a very good one on the London Stock Exchange. The 
annual booklet entitled Interest and Dividends upon 
Securities Quoted on the Stock Exchange reveals that the 
market value of share capital quoted at end-1968 
totalled £41,986 million, an increase of over £12,500 
million on the year and equal to a rise of 42.4 per cent. 

Total interest and dividends paid in the year in- 
creased by {105 million and £84 million respectively 


and, not surprisingly in the light of recent trends in 


interest rates, the proportionate increase in interest 
charges was higher than for dividend distributions — 
8.3 compared with 6.1 per cent. ‘The total of all interest 
and dividends in 1968 amounted to {2,847 million 
and, according to the commentary attached to the 
statistical report, it is suggested that out of that gross 
total of interest and dividends ‘not more than £950 
million can possibly reach the pool of personal dis- 
posable income.’ 

Given the well-known views of some politicians on 
the role of dividends as an inflationary factor, the 
Stock -Exchange comment on these figures draws 
attention to the contrasting sum of £18,300 million 
left for personal consumption by wage and salary 
earriers. The point is made that ‘interest and dividends 
account for under £3 10s of every {100 that is available 
for spending, and much of this sum is known to be 
re-invested in savings’. 

_- For those who have not followed the trend of stock 
market values over the longer period it may come as a 
surprise to learn that in 1956 the market -value of 
quoted ordinary capital was only £9,116, million: By 
1965, i.e., within a decade, it had risen to some £24,500 
million and in 1968 the. total: was’ {41,201 million. 

-e The contrasting. fortunes;of equity and bondholders 
is: well: brought out in the figures. showing the ratio of 
market : value, to: nominal value of these two main 
classes:of securities. Whereas for loan capital the ratio 
declined between 1956 and; 1968.from 78 to 75, in the 
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case of ordinary shares the corresponding ratios were 
254 and 485 respectively. Lest any reader should con- 
clude that participants in the activities of the stock 
markets have done exceptionally well, a statistical 
appendix to the report draws attention to the fact that 
between 1947-68 wages and salaries before tax have 
risen by 307 per cent, welfare payments by 465 per 
cent and gross interest and dividends by 231 per cent. 


Law Commissions: to Examine 
Tax Law 


HE Law Commission and the Scottish Law Com- 

mission have decided jointly to examine the possi- 
bility of improving the form and arrangement of tax 
legislation, so as to make the law on any topic easier 
both to find and to understand. Simplification and 
modernization of the law are among the objects which 
the Law Commissions are required generally to keep 
in view under the Law Commissions Act 1965. 

With the assistance of the Board of Inland Revenue, 
the Law Commissions have formed a small consulta- . 
tive group to consider from this standpoint the taxes 
on income and gains derived from land. The study will 
cover, in that context, taxation under Cases VI, VII, 
and VIII of Schedule D and the capital gains tax; but 
it will not include the betterment levy. Nor will the 
group be concerned with questions of pure fiscal 
policy. If this experimental study proves successful 
other aspects of tax aw will be examined in the same 
way. 

Chairman of the group will be Professor J. M. 
Halliday, who is a solicitor in Glasgow and a member 
of the Scottish Law Commission. For the purpose of 
the initial study the other members will be Mr H. M. 
Begg, M.A., GA (Glasgow), Mr E. I. Goulding, Q cC., 
Mr J. P. Lawton (solicitor, London), Mr E. S 
McNairn, cp (a member of the Board of Inland 
Revenue), and Mr D. S. Morpeth, T.D., B.COM., F.C.A. 
(London). 

It is expected that the group will from time to time 
publish their provisional conclusions for comment. 
Any observations on the taxes relating to land (other 
than the betterment levy) may be sent in the meantime 
to Mr R. H. Widdows, The Law Commission, Lacon 
House, Theobald Road, London WC. 


Guide-lines on Mergers 
Beas has been, as this journal has pointed out, 


considerable discussion of the Government’s policy, 
or conflict of policies as some critics would have it, 
on mergers and monopolies. Mr Crosland, President 
of the Board of Trade, sought recently to explain to 
the House of Commons the determinants of the 
Government’s present policy. He stressed that. since 
there is no single uniform structure of industry appro- 
priate. for .all industries, it was inevitable that. the 
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Government could have no single and comprehensive 
industrial policy. There are, therefore, ‘a variety of 
policies which are sometimes said to be contradictory 
but which in fact reflect this basic truth’. 

He discussed the possibility of adopting guide-lines, 
similar to those introduced by the US Department of 
Justice last May, which would show when a merger 
would be referred to the Monopolies Commission and 
when it would not. He argued that American experience 
and circumstances were not suitable guides for 
British policy and, to adopt them, ‘would to begin with 
involve major legislation which would overthrow the 
whole basis of all our post-war legislation’. Thisis because 
American law starts from the assumption that certain 
types of market structure are in themselves undesirable 
and adopts an entirely empirical and pragmatic approach. 
Such guide-lines would impose upon the Government 
a substantial degree of rigidity and ‘might inhibit the 
freedom of action which the 1965 (Monopolies and 
Mergers) Act was intended to give’. 

Nevertheless, Mr Crosland accepted the case for 
giving some explanation and information about the 
Government’s policy on mergers, if only to show that 
they were pursuing a consistent attitude. He therefore 
promised later in the year to issue a ‘concise but 
comprehensive publication on the subject’, intended 
‘to provide both for those who are directly concerned 
in merger questions, and for the interested public, 
extensive information about the Government’s at- 
titude and practices in this field’. 

The Minister went on to add that there was one 
further change in emphasis which he wished to make 
and this concerned the assurances he required from 
merging companies. He stated that he did not propose 
to ask for assurances in every case, but he did propose 
‘in future to seek assurances more freely in major 
merger cases’. For example, in co-operation with the 
Department of Employment and Productivity he 
wanted ‘assurances about the handling by the com- 
panies involved of the problems of industrial relations 
to which rationalization and redundancy may give rise’. 
Also, in large scale mergers he had to see and be 
assured that proper attention was paid to the Govern- 
ment’s regional policies and that exports would not 
be prejudiced, as well as further assurances related to 
the particular circumstances of the industry. 


Distributing More of the Surplus 


Le year, a considerable number of life offices 
have adopted the principle, introduced some years 
ago by the Prudential, of declaring a terminal bonus 
(in addition to their normal reversionary bonuses) on 
with-profit policies, this being payable only at death or 
maturity. 

The aim of this has been to distribute some of the 
capital appreciation, and to be as fair as possible to the 
different generations of policy-holders. Helpful, how- 
ever, as this is, the rate of terminal bonus may fluc- 
tuate according to Stock Exchange conditions, and 
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generally it does not increase the loan or surrender 
value of the policy. 

A completely different method of distributing profits 
has been adopted for many years by the old-established 
London Life Association Ltd with its unique reduc- 
tion of premium system. 

Prior to its recent announcement of an increased 
distribution, a 29-year-old man taking out a whole-life 
policy for an annual premium of {100 a year could 
have expected {7,568 to be paid at death at 75, after ` 
paying a total of £968 in premiums. Now, cash 
premiums of {100 are likely to be paid in each of the 
first eight years, £18 in the ninth, and {9 in the tenth — 
total £827 gross, or only £662 net if income tax is paid 
at 8s 3d in the £. 

After allowing for the higher allocations to the policy 
after the premium is extinguished, the policy would be 
worth {12,914 at death at the age of 75. 

One of the important points about this method of 
distributing profits is that the cash allocations can be 
taken out at any time — at their full value. 


Partnership Dissolution Agreement 
Unenforceable 


E ina partnership dissolution agreement 
between partners in Blackborn, Mellstrom & Co, 
Chartered Accountants, of St George’s House, Water- 
loo Road, London SE, was too uncertain to be en- 
forceable Mr Justice Megarry held in the High Court 
on Friday of last week. 

The agreement was made in April 1967 when 
Mr Graham Frederick Charles Mellstrom, of Red 
House Farm, Elstead, Surrey, retired as a partner. 

It provided that ‘the retiring partner shall not 
accept as clients clients of the old partnership and shall 
not at any time hereafter interfere with or intervene or 
endeavour to divert any of the business intended to be 
carried on by the continuing partners and forming the 
basis of the goodwill’. 

Mr Philip Goodenay, for Mr Mellstrom, still with 
the firm as a salaried partner, contended that the clause 
related only to clients of the old business in respect of 
which Mr Meilstrom had sold his share in the partner- 
ship. It did not ban him, when he left the firm, from 
competing, subject to the normal professional ethical 
standards, for any clients of the firm who became 
clients after the dissolution of the old partnership. 

Mr T. H. Bingham, for the continuing partners, 
Mr Royston Donald Garner, Mr Michael Plant and 
Mr John Desmond Finnigan, argued that Mr 
Mellstrom could not compete for post-dissolution 
clients of the firm although he could accept them if 
they went to him of their own volition. 

Mr Justice Megarry, giving judgment, said it was 
agreed that the ‘first limb’ of the clause prohibited 
Mr Mellstrom accepting as a client anyone who was a 
client of the partnership prior to the dissolution. But 
the meaning of the ‘second limb’, beginning with the 
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Perhaps you need money to put up strictest confidence, with a loan from 
a garage, or to rebuild your bathroom, £100 upwards to be repaid monthly over an 
or to pay for your daughter’s agreed period and with the interest 
wedding—or perhaps just for a holiday |]. charges qualifying for Income Tax relief. 
away from your other problems. ages Like to know more? Write 
The answer is simple enough: write rane 3 F ed to The Manager, Personal Loans 


to us. We can provide you, in the yi Dept. AT. at the address below. 


LOMBARD BANKING 


LIMITED 
Head Office: LOMBARD HOUSE, CURZON ST., LONDON WIA 1EU. Tel: 01-499 4111 (30 lines) 
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It’s 
later 
than 


you 
think! 


What is significant about January 27th, 1968? 
Formerly exempt private companies whose financial 
year ended on or after January 27th, 1968, are now 
required by the Companies Act 1967 to file their 
Directors’ Report and Accounts in the full form. 


This means greatly increased burdens for accountants 
at a time of year when the work load is already at 
peak proportions. Anticipating the problem the lead- 
ing firm of law stationers set to work to develop a 
questionnaire-type of form which, when completed, 
could be used as a Directors’ Report and Accounts 
for filing with the Registrar of Companies. 





Designed by an Accountant 
The result is ‘COMPANIES 30’. Designed by a 


‘practising accountant, the form requires answers to 


be given to a series of questions. Completing the 
questions ensures that all of the information required 
to be reported under the Companies Act 1967 is 
included, nothing 1s omitted by error and, even more 
important, nothing is unintentionally disclosed, Thus 
the possibility of €rrors and omissions is virtually 
eliminated, a comforting thought to accountants who 
are constantly aware of their negligence liabilities to 
third parties. With such company information open 
to public examination at the Companies Registry it 
is even more essential to ensure that information 
contained in the Directors’ Report and Accounts is 
accurate and reliable. ‘COMPANIES 30’ goes a long 
way to ensure this. The form also clearly indicates to 
your client the additional matter which has to be 
considered in preparing this new full form of his 
final accounts. 


About the form itself. The designer of the form has 
obviously given a great deal of thought to, the 
problems encountered by auditors who have a 


„varied practice. Not all companies have thè same 


information to report ~ obviously, each particular 
company has its own particular circumstances. In 
` this regard, ‘COMPANIES 30’ is very flexible. It is 
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available as a completely collated set of 10 pages or 
in pads of individual pages — the accountant can 
actually produce a tailor-made report to suit the 
requirements of a particular client. 


Fits any Standard Typewriter 


The handy foolscap size of the form means, of course, 
that it will fit into any standard office typewriter. 
No need to wait for the use of a wide carriage type- 
writer. The form has been printed on strong light- 
weight paper to allow up to six copies to be made at 
one typing. Stringent quality control during the 





printing ensures perfect register between the first and 
last copies. The simple, grid-style form layout means 
that the typing can be safely left to inexperienced 
accounts typists. All they have to do is follow a draft 
copy. 

First introduced in May 1968, ‘COMPANIES 30’ is 
already being used by many accountants. The 


continuing demand for the form is proof that it fills 
a need for the over-burdened practice. 
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ORDER FORM 
Cut out and staple to your letterhead. Return to: i 
i The Solicitors’ Law Stationery Society Ltd 
Oyez House, Bream`s Buildings, London EC4 | 
` ‘COMPANIES 30° in collated sets: 
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Trialpak (6 sets) 48 sets 96 sets 
i £1 Ae £8 Be £16 i 
50 sets ‘COMPANIES 30’ at £7 10s (Packaged 
O] 10 pads to a box — each pad contains 50 sheets of 
I | one page). l 
. Pads of individual pages.are also available. 
l | | Details and prices supplied on request. i 
[ " Remittance enclosed. [| Invoice me. 
L (oyez) Aids to Accountants. ACT 426 
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‘words ‘and shall not at any time hereafter’ had been 


hotly contested. 

Neither of the suggested constructions was without 
its difficulties. 

‘Even making the widest diyane for linguistic 
ineptitude and looking at the words in a broad sense I 
remain uncertain as to their meaning and import’, 
commented the judge. 

He granted Mr Mellstrom a declaration that the 
“second limb’ contained no enforceable restriction. 

In the circumstances he would not attempt to resolve 


a further question, namely, whether the ‘second limb’ 
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was enforceable as being in unreasonable restraint of 
trade. 

For the defendants it was. asserted that this ‘was a 
very narrow covenant hardly restraining Mr Mellstrom 
at all and leaving him free to set up a practice in his 
own name next door or across the street’. But the 
question was whether a life-time and world-wide 
restriction of this sort in relation to future business was 
reasonable. ‘The judge said he had some doubt whether 
it could be said that the answer was ‘yes’. 

Defendants were directed to pay two-thirds of 
Mr Mellstrom’s costs. 





THIS IS MY LIFE 


Twenty Questions 


by An Industrious Accountant 


HAT’S his card’, said the managing director, 

tossing a piece of white pasteboard across his 
desk. ‘He’ll be along in a few minutes for a chat; how 
do you propose we should deal with him?’ 

If our MD has any bad habits ~ and sometimes in 
periods of stress I tend to wonder if he has any good 
ones — his tendency to play his cards close to his chest 
is far and away the most aggravating. He’d apparently 
fixed the appointment several days ago but here he was, 
calmly demanding a critical appraisal of the situation 
from me at five minutes’ notice. 

The expected visitor was a partner in a firm of in- 
vestment analysts who do quite a spot of advertising 
and public relations work. Having met the MD over 
lunch at the club he had asked for a private discussion 
about our future prospects. 

I had a feeling of distinct non-co-operativeness. 
Dialogue is rather an in-word nowadays and communi- 
cations are essential, but to my mind the shareholders 
have first priority always. They’re the people who’ve 
invested their money with us, or the descendants of 
the bearded Victorian worthies who staked their nest- 
eggs on the acumen of our top-hatted founder. If dis- 
closures are desirable, I feel our shareholders should 
hear them first. 

The MD listened inscrutably and our visitor 
arrived almost before I-could finish my oration. 

He was a clever-looking man of debonair demeanour, 
wearing a shirt of such snowy whiteness and perfect 
cut as to make me blush for our own factory’s products, 
and he got down to business right away. His firm 
specialized in financial consultation and advisory func- 
tions with the big institutional investors, unit trusts, 


pension funds and so on, he explained, and the struc- 
turing of top-level portfolios was his particular interest. 
The addition of a block of our ordinary shares to his 
optimum selection of blue-chip equities was more than 
possible, he said, with an air of regal condescension, 
subject perhaps to enlightening him on some minor 
points of elucidation. 

The MD made some gracious acknowledgements 
and they side-tracked for a moment on politico- 
economic topics before our visitor asked some tentative 
questions. Turnover, now, how was that proceeding 
as compared with our chairman’s comments at the 
general meeting? 

The MD explained in rather verbose style that to 
identify turnover in forward trends, let alone in figures, 
was anathema to our board. An old-fashioned approach, 
perhaps, even a little pernickety, but one knew how it 
was with conservatively-minded colleagues. Still, 
broadly speaking, the chairman’s views might well be 
not far off the mark, other things being equal. 

As regards profit mark-ups, he answered another 
question, that depended entirely on the half-year’s 
stock-check. Precise forecasting was premature and 
indeed injudicious. New construction, on the other 
hand, was under constant scrutiny but detailed revela- 
tion of policy targets might be detrimental. 

Our interrogator pointed out earnestly that he and 


his partners were naturally confidential in the extreme, 


their interests being essentially confined to academic 
analyses of distributive firms’ return-on-investment 
ratios; outsider-wise, needless to say, their lips were 
sealed. Generally, however, they encouraged maximum 
disclosure of information in order to iron-out market 
abnormalities and minimize irrational fluctuations, so 
their clients — and indeed money-market circles 
generally — regarded them as a buttress to the national 
solvency campaign. Exports, for example, were vital 
factors; how was the shirt factory doing? © 

Right up to expectations, responded the MD 
affably, adding a fuzz of clichés that momentarily 


silenced the expert, following which conversation lan- 


guished. When they parted, with cordial expressions of 
regard, I couldn’t but feel that they were leaving some 
interesting thoughts unsaid. 
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Integration of the Profession 


Favourable Vote at English institute's Albert Hall Meeting 


A a four-hour special meeting in the Royal Albert Hall 
on Thursday of last week, members of The Institute of 
Chartered Accountants in England and Wales voted two to 
one on a poll in favour of a resolution to empower the 
Council ‘to take such further steps as may seem to the 
Ccuncil to be necessary or desirable to enable formal 
proposals for the implementation of the scheme [for the 
development of the accountancy profession in Great Britain 
and Ireland] to be submitted’. | 

Dome 650 of the Institute’s 45,000 members were present. 
The President, Mr Stanley Dixon, M.A., F.C.A., was in the 
chair, and with him on the platform were Mr R. G. Leach, 
C.B.E., F.C.A., Deputy President; Mr C. Croxton-Smith, 
M.A., LL.B., F.C.A., Vice-President; Sir Henry Benson, 
CBR, F.C.A., and Mr Guy Densem, F.c.A., Past Presidents; 
Mr A. H. Walton, F.c.a., member of Council, and the 
Secretary, Mr C. Evan-Jones, M.B.E. 

Proposing the resolution, the President said the meeting 
had been convened to seek approval in principle of the far- 
reaching proposals for a revision of the structure of the 
accountancy profession. If the scheme was approved at the 


meeting, as well as by the other bodies involved, then much’ 
work would have to be done to amend the Charter and bye-- 


laws which would then come before members for approval 
at a further special meeting. He then formally proposed the 
resolution; this was seconded by the Deputy President and 
it was open for discussion. 


‘Grave dilution’ 


First to rise was that staunch opponent of the scheme, 
Mr S. C. Hand, F.c.a., a former member of Council and a 
Past President of the Sheffield Society of Chartered Ac- 
countants. The resolution, he said, would decide whether 
they should label 24,000 people ‘chartered accountants’ who 
were not chartered accountants. Rejection of the scheme 
did not mean, as had been suggested, that the Institute 
could not progress; the passing of Resolution No. 3 (sub- 
mitted by Mr Tanfield) would give the Council the 
directive on what it had to do and what it had to accomplish. 
The standards of the Institute would, in his view, be 
hampered if Resolutions 1 and 2 before the meeting were 
accepted. 

He was opposed to admitting 24,000 people to member- 
ship of the Institute whose only test was that they 
were members of either The Association of Certified and 
Corporate Accountants, The Institute of Cost and Works 
Accountants, or The Institute of Municipal Treasurers and 
Accountants. He took his stand on dilution; the President, 
he said, had written ‘I accept Mr Hand’s criticism that there 
would be some measure of dilution’. In his own opinion, 
said Mr Hand, there was only one phrase to describe this 
dilution — it was ‘grave dilution’. 

Mr J. L. Jones, of Oxford, an ex-Inspector of Taxes and 
a former incorporated accountant, said that in professional 
life as ar. inspector he had found very little to choose 


between most incorporated accountants, chartered account- 
ants and certified accountants in practice. He welcomed a 
dynamic Institute which moved forward and responded to 
the pressures of the times and sensed what was needed. He 
thought it was right that a unified profession should be 
called for, but he questioned whether the 1957 integration 
of the incorporated accountants had been carried to com- 
plete finality, and this was something which should be 
examined very carefully before they embarked upon another 
scheme. 


Independence of practising members 


Mr C. Anthony Lee, Assistant Secretary of the Bir- 
mingham and West Midlands Society, was concerned about ` 
what he believed to be the danger implicit in the scheme to 
the continued independence of the member in practice. Is 
not the Council being naive, he asked, in believing that 
very many of the 26,000 or so members of the non-chartered 
accountancy bodies will have any similar concern? The 
immediate influx of the 26,000 or so would also be rapidly 
increased by members whose training in industry would be 
almost wholly directed towards increasing the profit of 
their employers. The question of independence would have 
no place in that training and he suggested that their main 
concern in Institute affairs would be to ensure that it 
devoted a proper proportion of its resources to looking after 
their interests. He urged those, whatever their occupation, 
who agreed with the importance which the Council rightlv 
attached to the independence of the practitioner, to vote 
against the resolution and to support Resolution No. 3. 

Mr M. J. Baty, of Cleckheaton, a member in industry, 
fully supported the Council’s proposals for the integration 
scheme. Members of the Institute very rightly claimed that 
their standards were the highest in the profession; but 
similar claims were in fact being made by members of the 
ICWA and IMTA. In other words, every dissentient 
member in the bodies concerned was raising this matter as 
a criticism, and he believed every one was right in the areas 
in which their own particular body led the field. As chartered 
accountants they could hardly expect to be acknowledged 
as the leaders in every subject covered in the accountancy 
profession. There were good chartered accountants and 
there were better ones; there were also good cost and works 
accountants and municipal treasurers but there were 
also better ones. It was true to say some chartered ac- 
countants were better than some cost and works accountants 
and municipal treasurers; but conversely it had also to be 
said that some cost and works accountants were better than 
some chartered accountants. If they were to indulge in 
comparisons, they should be fair comparisons; they should 
not compare the highest in the Institute with the lowest in 
some of the other bodies. 

Much had been said of dilution, said Mr Baty, but what 
was meant by this? He thought it was tied in to some 
extent with standards. It was all a question of interpre- 
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tation. While he believed that in most fields the Institute 
was the leader, in certain fields he believed that men with 
other accountancy qualifications were the leaders. One 
really had to pick the subject. What the Council now sought 
to achieve was a unified accountancy profession which 
would bring together all those who had achieved a qualifi- 
cation from three bodies and grant them the designation of 
‘chartered accountant’. But the great advantage of this was 
that, in future, all entrants would have to pass a particular 
standard — a particular examination — and that standard 
would be set by the governing body of the Institute. This 
would ensure that all who called themselves qualified 
accountants would have passed the same high standard as 
that required at present. 

Enlightened companies like his own, went on Mr Baty, 
had their own full-time training officers and a training 
school to provide the company with technicians for all 
areas of their business. Nine years ago they started a com- 
mercial apprenticeship scheme covering a period of five 
years, and the individual was given one-day release each 
week in order to attend a technical college and in the end he 
took an accountancy qualification. Unfortunately, because 
the trainee could not qualify under the terms of the Institute, 
they became members of one of the other bodies. In the 
five-year period they were given individual training by 
qualified accountants, they moved through the business and 
gained experience by working in the departments in 
organization and methods, EDP, mechanized accounting, 
etc. There was regular appraisal of their progress and re- 
porting throughout the period of training to a separate 
committee. This could be provided generally by inte- 
gration, but the present articled clerk did not get it. Unless 
the profession as a whole could provide the requisite 
number of accountants for industry, was prepared to provide 
and train them, industry itself might well provide the 
alternative ways of training the accountants they need. 

He urged members to exercise their vote in support of the 
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integration proposals to ensure that ultimately they would 
have a unified and not a fragmented accountancy profession 
in Great Britain and Ireland, and above all one in which the 
Institute was the leader. 


One step at a time 


Mr E. G. Fish, of Birmingham, a member in industry 
who is also a cost and works accountant, while supporting 
many of the proposals in the scheme — particularly the 
training proposals — could not accept the whole of the 
‘package deal’. He thought the Council could well have 
taken one step at a time, the first step being to take in the 
certified accountants because they were the nearest to the 
Institute. Chartered accountants, cost and works account- 
ants and municipal treasurers normally performed quite 
different functions. There was some overlapping, of course, 
but not of any real consequence and not to justify throwing 
them all into one bag. Their functions were specialized. 
He would not ask a municipal treasurer to put a costing 
system into a factory, nor did he think many chartered 
accountants could go into a local authority and make 
anything of a job there. He saw no sense in the integration 
of these three particular bodies merely so that accountants 
could speak with one voice; and he had a premonition that 
if they did speak with one voice it could well be the voice of 
the lowest common denominator. 

Mr H. A. Manning, of Ipswich, supported the scheme. 
He reminded the meeting of previous attempts to unify the 
profession. One attempt in 1911 failed because it was linked 
with registration; another in 1930 was no more successful. 
While then the Chartered Institutes and the Society of 
Incorporated Accountants were the acknowledged leaders of 
the profession, three lesser bodies were creeping up. They 
were very small fry at the time but they continued to grow 
and eventually they merged to form the Certified Ac- 
countants, so that when the Companies Act 1948 came into 


The President addressing the meeting. Also on the platform are, /eft to right: Mr A. H. Walton, F.C.A., Mr W. Guy Densem, F.C.A., 
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operation less than twenty years later their standing was 
good enough to be approved by the Board of Trade as audi- 
tors of public companies. Unless they seized the opportunity 
now before them, history would repeat itself, said Mr 
Manning. It was easy to pick holes in a comprehensive, far- 
reaching scheme which must inevitably contain elements of 
compromise. 


Comprehensive scheme essential 


Intervening in the debate to reply to some of the points 
made, the President in reference to the comment by Mr 
Fish that they should take one step at a time, said that during 
the last ten or twenty years there had been developments in 
the world which made the present comprehensive scheme 
inevitable. The Council had been looking at the matter for 
four years and the conception had grown and progressed to 
produce this comprehensive scheme. They had started with 
the conditions with which they were faced, the continual 
growth and complexity in the work which members in the 
profession had to do — so much indeed that it was impossible 
for one individual to do it all — and the greatly increased 
recognition of the positive contribution which the account- 
ant could make; and this, he believed, should be made by 
the practitioner just as much as by the member in industry. 
‘That was why he thought it was so fatal to have two separate 
bodies. ‘There had to be flexibility and interchange because 
the work which the practitioner should do was the same sort 
of work done by the man in industry. 

Another important point was the tremendous change in 
the educational world. Boys whom they would have taken 
in as articled clerks were now going to universities and they 
had to attract them to the profession. They had been told 
quite clearly by the education authorities that the chances 
of doing that, if they spoke with one voice, were infinitely 
greater than if there were three different bodies. 

The President said that with a proxy vote from Professor 
Beadle of the Faculty of Commerce and Business 
Administration in the University of British Columbia, 
Vancouver, he had also received a letter in which Professor 
Beadle said ‘My view is well given in the words of Brutus in 
Act IV of Fulius Caesar: 


“There is a tide in the affairs of men which, taken at the 
flood, leads on to fortune. Omitted, all the voyage of their 
life is bound in shallows and in miseries. On such a full 
sea are we now afloat and we must take the current when it 
serves or lose our ventures.’ 


On the issue of independence, raised by Mr Lee, the 
President said that if he himself honestly believed the 
independence of the practitioner would be prejudiced, he 
would not vote in favour of the scheme. But he did not 
believe it would be. 

Mr Hugh Nicholson, of London, said he opposed the 
resolution because in his view it would split the profession 
from top to bottom. At present everyone qualified as a 
chartered accountant through a professional office and he 
was then welcomed in industry or commerce or Govern- 
ment service because of his training and qualification. But 
if the proposals went through, the articled clerk in industry 
would be a different person from the articled clerk in the 
practising office. Employers would compare the two forms 
of training and the industrial employer would see on the one 
side the man who had spent four years in industry, in the 
last of which he had passed examinations in industrial 
subjects. On the other side, he would see the man who had 
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been trained in the professional office, with no direct 
industrial experience and who had not even taken the same 
industrial subjects as his competitor. It followed from this, 
as sure as night followed day, that the industrial employer 
would take on the industrially-trained chartered accountant, 
and the flexibility and the cross-fertilization to which the 
President had referred, and which had such a great value in 
the profession at present, would disappear. He wanted, 
at all costs, to avoid this calamitous split in the profession 
and he did not want young men compelled to make up their 
minds at the age of 18 which path they were going to tread. 
To cap the quotation from Fulius Caesar, he referred to 
Macbeth, Act III, Scene II — ‘You cannot do this bloody 
deed.’ 

From the platform, Sir Henry Benson did not agree with 
Mr Nicholson’s ‘sweeping’ statement that an industrialist 
seeking to employ an accountant would invariably choose a 
man trained in industry. Employers looked not only at the 
applicant’s training but also his qualifications, education, 
his capacity at sport, leadership and so on, and people in 
industry did not necessarily only want those in industry; 
they may well want those whom they think have had a wider 
training in a practising office. 

On the other hand, he agreed with Mr Nicholson that 
they did not want specialism too early. This was one of the 
points which had troubled the Council very much and it 
was for this reason that the earlier elements of training and 
examination, for every walk in which the future accountant 
will be trained, were to be common to all. But the pro- 
fession was now so specialized in character that they had got 
to begin to train quite early for the specialisms, otherwise 
there would not be time to give the training that was neces- 


sary to fulfil what the profession holds itself out to do. They ` 


had to increase their post-qualification specialisms but he 
did not think that they should not give some degree of 
specialization in the student days. 

Mr F. A. J. Couldery, of Hove, spoke against the resolu- 
tion. There were many points about the scheme which he 
did not like and one in particular he found ‘quite repulsive’. 
This was under the heading of ‘Discipline’ in the scheme 
under which members with dual membership who for any 
reason might be suspended or excluded from membership 
of his original Institute — for example, if he did not pay his 
subscription — would automatically cease to be a member of 
any other Institute, whether or not the offence in respect of 
which the penalty was imposed was an offence against the 
rules of the other Institute. If there was such a thing as 
natural justice, he thought that contravened it. 


Speaking with one voice 


Mr D. R. Newman, of Warrington, supported the scheme. 
Those like him, who were in industry respected the in- 
dependence of the chartered accountant in public practice, 
but he had a very powerful statute under which he could 
exercise his independence. This was not the case with the 
chartered accountant in industry, nor with those members 
of the other bodies who worked in industry. One of the 
advantages of the integration scheme to those in industry 
would be that, by speaking with one voice as chartered 
accountants, there would be fewer misconceptions about 
what accountants are and do, as well as for what they were 
responsible and how their professional independence was 
exercised, even under a contract of employment. This would 
be of immense value to business, commerce and industry 
and lead to enhancement of the profession. 
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A general view of the meeting in progress in the Albert Hall. 


Mr Laurence Robson, a member of the Council and a 
Past President of The Institute of Cost and Works Account- 
ants, said that if the scheme was approved, he looked for a 
very considerable cross-fertilization of ideas over the next 
ten to fifteen years, with a united profession taking ad- 
vantage of the explosive developments in education, almost 
entirely financed by the State of which they must also 
take full advantage. The scheme, he said, must be looked at 
in the light of what would happen in the profession as a 
whole during the next 20 years. He thought they had to be 
prepared to pay some price to obtain the right to lead in 
these developments and despite the fact that points of 
criticism could be levelled at the scheme, there was no reason 
why these should not be ironed out in the light of experience. 

In the continuing discussion the consensus of opinion 
was substantially in favour of the resolution to implement 
the scheme; of the ten further members who expressed 
their views, eight supported the resolution and two were 
against it. 

On a show of hands, the resolution was carried by a vote 
of 317 to 265. The President; who said that he held approxi- 
mately 18,000 proxies, then demanded a poll on Resolution 
No. 1. The results of this showed that the resolution had 
been carried by a vote of 12,268 in favour, being 66-2 per 
cent of the votes cast, and 6,255 votes against - 33°8 per 
cent of the votes cast. 


RESOLUTION No. 2 


Proposing Resolution No. 2, the President said that this 
sought authority from members for the Council to extend 
the proposals in the scheme to include the admission of 
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members of the Association of International Accountants, 
the British Association of Accountants’ and Auditors and 
The Faculty of Auditors. The Deputy President seconded 
the resolution. 

Mr Couldery said there might be a case, if integration 
was to proceed, for saying that any man who called himself 
an accountant might as well come in while the door was 
open. But they were, in fact, being asked to consider the 
inclusion of three particular bodies about whom they had 
very little information. So he had looked up the file of The 
Faculty of Auditors at Companies House. From the papers 
which were available since 1947 he could not see in the 
accounts a single penny as having been received from 
examination fees: but there was no shortage of income 
described as ‘examination exemption fees’. The last report 
on the file was for 1967 from which he had learned that the 
Application’s Committee had dealt with 33 applications, of 
which 29 persons ‘were admitted to membership following 
attendance before the committee’. 

He thought that if they were going to extend an in- 
vitation not only to 24,000 but to another 2,872, of whom 
56 per cent or 1,534 were going to get the top qualification, 
then while they were about it they might as well put an 
invitation in the national newspapers to ask who else would 
like to come in! 

Mr Manning said that was all very amusing but they 
should reflect that everybody started that way. When the 
Institute was formed, two of the founder members were 
partners in the firm of which he had been a member for a 
great number of years. They, of course, did not take any 
examinations. But referring to his earlier comments on 
Resolution No. 1, he felt that unless they took in these 
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smaller bodies they would face the same situation at a later 
date. 

Mr W. E. Bason, of Hitchin, and Mr B. V. Piggott, of 
Ipswich, also supported the resolution on the grounds of 
putting the profession’s house in order and tying up the 
loose ends. But Mr Morris, of London, Mr S. J. Clarke, 
of King’s Langley, and Mr Middleton, of London, clearly 
thought members were being asked to accept too much 
in this resolution. 

The Deputy President pointed out that the members of 
the bodies concerned were chiefly practising accountants 
and that quite a number of them were recognized by the 
Board of Trade under section 161 (1b) of the Companies 
Act 1948. The criterion for entry as a chartered accountant 
was moreover a fairly stiff one; they had to be at least 35 
years of age and authorized to act as an auditor by the Board 
of Trade, and to have been in practise for five years; if 
not so authorized by the Board of Trade, they must have 
had ten years’ experience of a type approved by the 
Council of the Institute. Not more than half, it was anti- 
cipated, would qualify as chartered accountants; the others 
would apply for the second tier. 

On a show of hands the resolution was defeated by a vote 
of 159 in favour to 365 against. On the poll demanded by 
the President, the voting was 9,225 (50.1 per cent) for the 
resolution and 9,178 (49.9 per cent) against. 


RESOLUTION No. 3 


Proposing Resolution No. 3 which sought to reject the 
integration proposals, Mr D. E. T. Tanfield, F.c.a., said 
that for the last four years his object had been to convince 
the Steering Committee and the Council of the Institute 
that they had to know where members stood on inte- 
gration before any scheme on the future of the Institute 
was submitted. The Council had throughout endeavoured 
to insist on the package deal of the scheme and to refuse a 
vote on integration. 

His second major difference was dilution. Although the 
scheme had cost £50,000 of Institute funds plus the time of 
its members, the Steering Committee had produced no 
evidence on the standing of Institute members compared to 
other bodies. The case on dilution was regarded as worthy 


ICWA Special Meeting 


HE special resolution approving in principle the ‘future 

i plans’ scheme submitted at an extraordinary general 
meeting of The Institute of Cost and Works Accountants 
last Saturday at the Queen Elizabeth Hall, London, failed to 
achieve the requisite three-quarters majority — but only just. 
Voting, taking into account proxy votes cast before the 
meeting, was as follows: 
For the resolution 4,057 (73°78 per cent) 
1,442 (26°22 per cent) 


The Institute has announced that in considering the next 
steps to be taken, the Council will have in mind the con- 


Against the resolution 


: siderable proportion of votes cast in favour of the resolution. 


About 200 members were present at the meeting, the 
President, Mr R. Glendinning, M.A., C.A., F.C.W.A., being in 
the chair. The resolution, which was in similar terms to 
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of two lines in the report on the District Society meetings; 
the 30 lines of reply contained eight lines saying that what 
members regarded as dilution ‘will be greatly outweighed 
by the long-term advantages of increased strength and 
improved standards which will accrue to the profession as a 
whole’. Outlining the advantages which, he said, were 
asserted, Mr Tanfield asked: Are these the carefully argued 
advantages supported by evidence that a great Institute 
accepts as the price it must pay for a massive dilution of its 
standards and its tradition? 

He said he had been accused of looking to the past, but 
where the achievements of the past were as great as in this 
Institute, one should learn the lessons of the past. He did 
look to the future; but they had not been given a picture of 
what the Council expected the Institute to be in seven years’ 
time if the scheme went through. Outlining his own 
prognostications, Mr Tanfield arrived at a total membership, 
including student members, of 251,000. The Council, he 
said, would then presumably consist of 25 members in 
practice and 65 members non-practising. The resolution 
was seconded by Mr Ian Tosh, F.c.a. 

Mr Abrahams, of London, supported the resolution. The 
Council, he said, stressed that their reasons for integration 
were to raise professional standards. He could not see that 
this automatically followed; professional standards were 
raised by improving training, and their standards could be 
raised by improving their training within the profession 
without necessarily going into integration. 

Mr Corbett, of London, spoke against the resolution and 
in favour of the development scheme including integration. 
They should go ahead with the integration scheme so that 
everybody offering accounting services, in whatever field, 
would recognize they had to have a basic body of knowledge. 
This could be expanded over the years and they could build 
their professional expertise and specialist qualifications for 
whatever might be required of them. 

The resolution was defeated on a show of hands by 163 to 
177. The subsequent poll resulted in 6,165 votes (33.8 per 
cent) for the resolution and 12,097 (66.2. per cent) 
against. 

A vote of thanks to the President proposed by Mr 
J. D. Green, and carried with acclamation, concluded the 
proceedings. 


Resolution No. 1 submitted at the English Institute’s 
special meeting (reported above) was proposed by Mr H. P. 
Southall, F.C.A., F.C.W.A., the senior Vice-President, and 
seconded by Mr S. E. Woods, J.P., F.A.C.C.A., F.C.W.A., the 
second Vice-President. 

Only two members had any observations to make on the 
resolution. Mr B. V. Piggott, F.C.A., F.C.W.A., J.DIP.M.A., of 
Ipswich, drew attention to matters arising from the original 
proposals in the scheme in relation to legislative support 
and to the supplementary note issued last September. The 
scheme’s main objective, he said, was to secure a single 
accountancy profession within the three Institutes of 
Chartered Accountants and there was a clear indication of 
the hope that legislative support might be achieved as a 
result of the mergers proposed. 

He referred to the results of the voting at the English 
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Institute’s Albert Hall Meeting, and said it was clear from 
this that it would be necessary to exclude from the scheme 
the whole of the 13,000 members of the minor accountancy 
bodies. Over a period of years the stature of these bodies 
would improve and their numbers would increase. If the 
principal integration scheme succeeded, the higher entry 
standards and control of chartered accountant students 
by training contract which followed would mean that many 
who would otherwise have joined the ICWA would go to 
the minor bodies and as legislative action seemed unlikely, 
another integration in about ten years’ time would be a likely 
event. 

What was the alternative? asked Mr Piggott. If they 
stayed out of the scheme, they faced increased competition 
from the Chartered Institute opening its doors to entrants 
from industry. They had to ask themselves whether there 
was a sufficiently clear role for them to play; whether apart 
from the scheme they could continue to grow and attract 
sufficient students of the right calibre. 

Mr Ronald Frank, F.c.w.a., of Leeds, was concerned 
whether, if the integration proposals were carried through, 
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there was not the possibility that young men in the vast 
majority of small to medium sized industrial firms would be 
prevented from becoming qualified accountants. It was 
from just such companies that the great majority of ICWA 
members came. 

They should also have regard to the mature men who 
wished to qualify, said Mr Frank. It was unsatisfactory to 
say that these men could become Affiliate Accountants. 
There were many members who were of a mature age when 
they undertook the discipline of the Institute and had 
qualified to become able and active ICWA members. He 
thought it would be a great pity to seal off just such men 
from the possibility of obtaining the ICWA qualification. 

Thirdly, he was concerned because, speaking personally, 
the greatest benefit he gained as a management accountant, 
having been an engineer, was that he had moved from com- 
pany to company over a broad cross-section of industry and 
had thus gained invaluable experience. He saw a restriction 
coming into play here which would stop this freedom of 
movement which had enabled their members to be very 
broadly based in their experience. 





Dismissal Without Notice 


AX employer has the right to dismiss an employee in 
one of two ways — either with notice or without 
notice. The latter is a drastic step and in these days of 
perilous labour relations, employers are generally 
careful in taking such action. There are, however, 
financial considerations te be taken into account. It is 
cheaper sometimes to dismiss an employee forthwith 
than suffer his presence whilst he serves out his notice. 

Should an employer wish to have the right to dismiss 
without notice, the contract of employment should 
expressly state that he has the right, for the Courts will 
not automatically imply that he has the right. The 
Contracts of Employment Act 1963 requires an em- 
ployer to make known in writing what notice is 
required. Although the point has not been decided it 
could be argued that the employer is expected to state 
what the position is regarding summary dismissal. 
However, the Act does not deprive the employer of the 
right to dismiss an employee forthwith for cause and 
the Courts will be prepared to imply such a power if the 
nature of the contract and the surrounding circum- 
stances are consistent with such a power. 


Breaches of contract 


‘Considering the number of contracts of employment in 
existence, it is surprising that there are not an abun- 


by DOUGLAS BROWN, LL.B., M.A 


dance of reported cases on this subject. The majority 
of reported cases belong to the roth century and some 
of them are barely relevant to-day. However, there are 
sufficient cases to show that, depending upon the 
express terms of the contract, an employer has the right 
summarily to dismiss an employee for the following 
breaches of contract: 


(i) where the employee’s manner of performing his 
work constitutes a danger to the public, fellow 
employees, himself and to property; 


(ii) where the employee disobeys orders ; 

(iii) where the employee is incompetent; 

(iv) where the employee acts in a manner pre- 
judicial to his employer’s interests ; 

(v) where the employee is absent; 


(vi) where there is a breach of a term of the contract 
by the employee which goes to the root of the 
contract. | 


Dangerous work 


Clearly an employer has the right to dispense with an 
employee’s services if he is dangerous to persons or 
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property. It would place an employer in an impossible 
position if the law were otherwise. 


Disobedience to orders 


An employee undertakes to render service to his 
employer. He is subject to the control of his employer 
and must obey lawful orders of the employer. A refusal 
to work justifies dismissal. Where a messman of a 
regiment having once distinctly refused to serve up 
dinner until threatened with arrest, it was held that he 
had been rightly dismissed although it had been done 
in a moment of irritation and was followed next day by 
an apology (Churchward o, Chambers (1860) 2 F. & F. 
229). It is doubtful if the Courts would consider this 
case good law to-day. If there was a persistent record 
of disobedience, dismissal would be justified; an 
isolated incident does not justify such a precipitate 
decision. 

A young lady was engaged as an advertisement 
representative and paid a salary plus commission on all 
advertising sold by her. Her employer hoped that ‘her 
association with us will be a long and happy one’. 
However, only three weeks after she had taken up her 
appointment she was present during a row between the 
chairman and two other employees. The chairman told 
her to stay where she was but embarrassed by the row 
she walked out of the room. She was summarily 
dismissed. The Court of Appeal was unanimous in 
holding that a single act of disobedience could justify 
dismissal. only if it was such as to show that the 
employee was repudiating the contract of employment 
or one of its essential conditions, as would an act of 
wilful disobedience, and that her conduct did not 
amount to wilful disobedience (Laws v. London 
Chronicle (Indicator Newspapers) Ltd, [1959] 2 AU ER 
285). Where a gardener refused to tend a greenhouse, 
used obscene language and walked off, summary 
dismissal was held to be justified (Pepper v. Webb), 
[1969] 113 S. J. 186). 

employee is entitled to disobey an order if it is 
unlawful or constitutes a danger to himself and is not 
normally associated with the nature of the work. An 
Armenian employed in a bank in Smyrna was sent in 
troubled times to Constantinople. He refused the 
transfer because he claimed that his life would be in 
danger. He was summarily dismissed. His - dismissal 
was held to be unjustified because he had shown that 
his life would be in danger (Ottoman Bank o, Chakanian, 


[1930] AC 277). 


Incompetency 


Where the employee fails to afford the requisite skill 
which has been expressly or implicitly promised, the 
employer is justified in terminating the contract. The 
incompetence must be of a nature that goes to the root 
of the contract. It must be of the kind that indicates 
the employee is incapable of rendering the service 
required. 
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Prejudicial conduct 


Betraying secrets, neglect of employer’s property, 


failing to account promptly — these are the kind of acts 


- which can justify summary dismissal. Where a traveller 


for a distillery company sold some of the company’s 
wines to a brothel keeper and neglected to remit 
immediately the sums of money collected by him, it 
was held to be sufficient to justify instant dismissal 
(Blenkarn v. Hodges’ Distillery Co Ltd (1867), 16 LT 
608). 

In a more recent case the manager of a betting shop 
openly, but without his employer’s knowledge, took 
£15 out of the till, put in an IOU for the money and 
used the money to place a bet of his own elsewhere. 
Next day he repaid the £15. The manager knew that if 
he had asked his employer for permission to borrow the 
money from. the till for this purpose, the employer 
would have refused it. Later on the same day. the 
employer discovered what had happened and dismissed 
the manager forthwith without notice. The Court of 
Appeal held that the manager’s conduct, even if it was 
not dishonest, was inconsistent with his duty towards 
his employer and with the continuance of the confi- 
dential relationship of employer and employee between 
them; accordingly the employer was entitled to dismiss 
the manager summarily on account of it. (Sinclair v. 
Neighbour, [1966] 3 All ER 988). 

The essence of a contract of employment is good 
faith and fidelity. The employee has undertaken to 
render loyal service. Sinclair v. Neighbour illustrates’ ` 
the standard of conduct expected of an employee. On 
the other hand, isolated lapses do not always justify 
instant dismissal. For example, where drunkenness is 
habitual or gross and directly interferes with the busi- 
ness of the employer or with the ability of the employee 
to render due service, summary dismissal is justified ; 
but where an isolated act is committed under circum- 
stances of festivity and in no way connected with the 
business, summary dismissal is not justified (Clouston & 
Co v. Corry, [1906] AC 122). 


Absence 


The reasons for an employee’s diene are varied. 
Sickness, injury, idleness and so on, may prevent an 
employee from attending for work. Strictly speaking 
the reasons for an employee’s absence are irrelevant: 
an employee’s absence from work justifies dismissal 
whatever the reason. But the rule requires to be 
interpreted with caution. Temporary absence may not 
in all instances justify dismissal. It would clearly be 
wrong to allow an employee with twenty- years’ 
service to be dismissed without notice for being 
absent one day due to a cold. On ‘the other hand, if he 
is absent for nine months due to illness dismissal 
would generally be justified. Where a French school- 
master absented himself for two days it was held not to 
be a sufficient reason for dismissal as it showed neither 
moral misconduct nor any injury accruing to the 


? 
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school from his absence (Filleul v. Armstrong (1837), 
7 LJQB. 7). But the burden of proof lies with the 
employee to prove that his absence was justified and 
for good cause. 

A more topical instance arose in connection with a 
pop group known as the Barron Knights. A drummer, 
aged 16, entered into an agreement with the group to 
serve them as a drummer in their band and to devote 
the whole of his time and attention.to their business for 
five years. Either party was entitled to terminate the 
contract by giving six month’s notice. The contract 
provided for summary dismissal without notice in the 
event of his committing any breach. The drummer was 
required to perform on seven nights a week, some- 
times twice nightly. He collapsed and the doctor 
attending him advised that continuance of such 
conditions of work would render him liable to a more 
serious breakdown than that which had occurred and 


that he should not perform on more than four nights a 


week, Thompson, J., held his summary dismissal to be 
justified; it was impossible for him to continue to 
perform his work (Condor v.-Barron Knights Ltd, 
[r966] 1 WLR 87). If he had been able to return to 
full work after a week or so, then it would appear that 
his dismissal without notice would not have been 


justified. It would seem that if an employer wishes to 


retain the right to dismiss for absence regardless of the 
reason for the absence, he must expressly reserve such 
right in the contract. Where there is no express term, 
the employer must exercise his right in a reasonable 
manner. — 


important breach 


Contracts of employment are varied. Some lay down 
precise and exact conditions of work; others are short 
contracts leaving a great deal to the good sense of the 
parties. The immediate dismissal of an employee is a 
strong measure and it can only be in exceptional 
circumstances that an employer is acting properly in 
summarily dismissing an employee. The breach of 
contract must be such as goes to the root of the 
contract. That is to say, the breach must be an im- 
portant one, such as to be wholly inconsistent with the 
way in which the contract is to be performed. Summary 
dismissal was justified where the manager of a life 
insurance department of an` insurance. company 
recommended the issue of an endowment policy upon a 


life which the managing governor had a few days 


earlier refused to issue (Jupiter General Insurance Co 
Lid v. Shroff (Ardeshir Bomanji), [1937] 3 All ER 67). 
Here the breach was such as to undermine the con- 
fidence reposed in the employee. 

Acting contrary to the interests of the employer is 
one of the commonest causes justifying dismissal 
because it is an important breach. An assistant solicitor 
employed by a private firm was assigned to work for an 


important client. Six months later the client and the 


assistant solicitor agreed that the latter would leave the 
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firm of solicitors and set up practice on his own account, 
whereupon the client would transfer all his work to - 
him. The assistant solicitor informed the firm of the 
agreement. The firm summarily dismissed him. 
Havers, J., held there had been a breach of an implied 
term that the assistant solicitor would serve the firm 
with good faith and fidelity. He had acted contrary to 
the interests of the firm (Sanders v. Parry, [1967] 
1 W.L.R. 753). Once again it was.a breach going to the 
root of the contract. 


Reason for summary dismissal 


Although there is an absence of modern authority on 
the point, it seems clear that an employer who sum- 
marily dismisses an employee should inform him of the 
reason for his dismissal. It may not be necessary if it is 
clear from the circumstances. Just as a policeman 
arresting a suspected criminal is expected to inform 
him of the reason for his arrest, no employer could to- 
day justify dismissal with good cause unless he states 
the reason. The Courts would tend to be unsympathetic 
to an employer who summarily dismissed an employee 
on a pretext where in reality the reason was that other 
than stated or given to the employee; the reason given 
must be the real reason even if not the whole 
reason. 

If an employer wishes to dismiss without stating the 
reason for dismissal, then his proper course is to 
terminate the contract with the appropriate notice. 


Payment of wages 


Where an employer dismisses an employee for good 
cause, the question arises — which may concern many 
accountants — as to what wages are due to the employee. 
If an employee is dismissed on the third day of the 
week and is paid weekly, there are three possibilities ; 
(i) no wages for the week, (ii) wages for the three days, 
or (iii) wages for the whole week. 

At common law he is entitled to no wages. The 
breach of contract ts his fault; he has not completed his 
work. The weekly wages are not due until a week’s 
work has been completed so, as he has not substantially 
performed his part of the bargain he is entitled to no 
wages. Employers may not wish to enforce the law in 
this respect. They may find it easier to pay wages for 
the three days and, indeed, this may be the practice of 
some employers. 

However, the law is clear in such an instance if the 
employee is paid on weekly terms. There is an infinite 
variety of payments to employees — piecework rates, 
bonuses, commission and so on — but the law is clear. 
In theory, an employee on monthly terms could be 
dismissed three days before the end of the month and 


the courts might find that he had not substantially 
performed his part of the bargain — the employer 


could save himself three and a half weeks’ pay! 
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Standard Costing for Planning 


and Control H: 


by M. BROMWICH B.Sc.(Econ.), A.C.W.A. 


Direct cost variances 


Material price variances 


RES usual price variance may be of little use for 
appraising the performance of the purchasing officer 
as price changes may be due to market-wide forces 
beyond his control. In such cases a more meaningful 
variance, for both self appraisal and top management 
review, may be a comparison of the actual price paid 


- with the best available estimate of the general market 


price reigning at.the time of purchase. A favourable 
variance then indicates the buyer’s ability to ‘beat 
the market’ either by bulk buying or by special 
arrangements. 


A major weapon of the ‘market beating’ buyer is 
speculative purchasing, though his ability to engage 
in this depends on the market in which he buys, the 
finances of the firm, and his management’s attitude. 
Various approximate measures of speculative success 
can be: suggested. Where the buyer is ordering 
quantities larger than would normally seem economi- 
cally necessary (e.g., above those called for in the 
production schedule) he may justify this by saying 
that prices will be higher in the later period in which 
he would normally be expected to buy these items. By 
computing the variance between the prices which 
actually obtain in the later period and his earlier 
estimates of these, we can measure his forecasting 
success. The profitability of his speculative activities 
can be gauged by deducting from these actual later 
prices, the lower prices he paid plus the holding 
costs he incurred. 


The above illustrates the general point that variances 
for appraisal purposes should ideally show how well 
managers did in the prevailing circumstances and 
should abstract from uncontrollable environmental 
changes. | 


As a check on forecasts and standards, the usual 
‘price variance may, however, be useful for planning 
purposes, particularly if used in conjunction with the 
appraisal variances suggested above. Further, if an 


appropriate external forecast of prices were available, 
an assessment of relative forecasting ability could be 
obtained by comparing the mistakes of this index 
with the firm’s own errors. Such an external index may 
be useful as an approximate measure even if it covers 
a much wider range of goods than the firm uses. 

Another use for price variance is as an indicator in 
assessing whether the trend in prices necessitates a 
change in existing plans (e.g., to raise final output 
prices or to change production methods). Here a rate 
of change variance, namely, a comparison showing the 
trend in the price variance over time, may be more 
helpful than the standard computation. 

Thus it is suggested that the usual price variance 
could be usefully split into a control of planning and 
appraisal variances. The control of planning variance 
showing how the market price differed from that 
previously assumed; and the appraisal variance, by 
being net of uncontrollable market changes, measuring 
the purchasing agent’s ability in the conditions that 
actually prevailed. The formula for the control of 
planning variance is (pe—ps)mX and that for appraisal 
variance (pa—pc)mX, where the symbols pe, ps and pa 
are, respectively, the general market price at the time of 
purchase (based on external indicators), the original 
standard price and the actual price paid. The standard 
material usage for actual output is represented by mX, 
where m is the standard usage per unit of final output 
and X is the actual number of units produced. 

Even these modified variances only reflect part of the 
buyer’s responsibility. By bulk purchasing he may show 
a favourable price variance but at the expense of 
inventory holding cost. Thus, some attempt should be 
made to lay down inventory standards so that such 


_ effects can be detected. Similarly, providing that the 


information obtained is worth its cost, standards could 
be set for other of his responsibilities. For example, ’ 
a transport cost variance would highlight the cost of 
rush orders and could be charged to the responsible 
department. One could argue that in general account- 
ants have been too slow in extending their activities 
in this way. 
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Material usage variance _ Budget mix 
for actual 


This variance is less likely than the price variance to be 
affected by uncontrollable changes in the environment; 
even so, such cases are easily conceived. For example, 
poorer quality labour may be used: than expected, 
owing to conditions in the labour market. Here, for 
appraisal, actual material usage should be compared 
with an adjusted standard. However, if the use of 
inferior labour is due to, say, poor performance in the 
personnel department, then the responsible manager 
should, in principle, incur a variance equal to the 
difference between the revised and the original 
standard. 

In such a situation, where the use of lower grade 
labour is due to general economic conditions and 
therefore uncontrollable, the modified usage variance 
suggested above should be used for appraisal; but the 
conventional variance should be used in conjunction 
with it for the control of planning. A conventional usage 
variance that becomes increasingly unfavourable over 
time may indicate the use of more capital-intensive 
methods. This suggests the reporting of a rate of 
change variance. 

Substitutions between materials may also be profit- 
able. If such decisions are technically possible, then 


whoever is responsible for them should have an ` 


indicator that tells him when they are profitable. The 
usual material usage variance gives no hints about this 
to the production manager as usage is evaluated at 
standard prices to avoid contaminating the variance 
with items beyond the manager’s control. ‘This may be 
reasonable if somewhere else in the accounting system 
signals are given that substitution decisions could be 
profitable. But in general material usage is priced at 
standard throughout the system, and, therefore, 
operational management is not informed when it is 
profitable to change material proportions. 


The accountant’s mix variance 


One would expect the mix variance to highlight the 
possibility of substituting cheaper materials for more 
expensive ones. But this it cannot do as it 1s priced at 
standard cost: In general the variance serves the far 
less important role of an appraisal variance, denoting 
the cost of changes in mix on the basis of given constant 
relative prices. Further, owing to the assumptions it 
implies about feasible material substitutions it does not 
even do this well. 

This is best explained by means of an example, 
using the data below: 

Standard specification for one unit of final output: 


£ 

2 lb. of material X at £1 SA ge Re 
“3 lb. of material Yat £2 .. ... 0a ki, 6 
£8 
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The usual computations give us the following 
variances (unfavourable variances in brackets): 


Mix vartance: E L 
(Column 3—column e at standard unit 

price) 
Material X: 

215 lbs—204 [bs=(11 Ibs)x £r.. va SET) 
Material Y: 

29§ lbs—306 ibs=11 lbsx £2 .. as 22 

— II 

Yield variance: 
(Column 5—column 1 at standard unit 

price) 
Material X: 

204 lbs—200 lbsx £r .. Be ee (4) 


Material Y: 
306 lbs—300 lbsx £2 .. e sa A12) 





(16) 


Total variance to be explained `... Ziel 





Now let us look more closely at the mix variance. The 
key is the computation of the budget mix for actual 
usage. This is found separately for each material by 
applying its standard proportion to the total actual 
usage, that is by calculating the proportions of the 
total actual quantity of material-used that should have 
been represented by X and Y, if standard mix had 
been achieved. These standard amounts are then 
deducted from those actually used and the difference 
priced at standard. 

- Any excess of one material above standard is by 
definition exactly compensated by a lower than 
standard usage of the other; in our case, the use of 
11 lbs extra of X is exactly offset by an zt 1b. reduction 
in material Y (see mix: variance calculation above). 
Thus, the usual mix variance assumes that materials 
are complete. substitutes in production for one 
another. 

It can easily be seen that this is unlikely. In our 
example, why use any of the more expensive VX 
is- both: a complete substitute technologically and 
freely available? However, more likely technological 
possibilities are either that rigid proportions between 
materials must, be maintained (e.g., for one unit of 
final output, 2 lbs of X and 3 Ibs of Y must always be 
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used), or that various alternative mixes of materials 
could be used to produce any given output. To calculate 
useful mix variances in such cases we must estimate 
the optimum mix for the actual output, given the 
reigning material prices. 

Ideally for planning there should be ‘on the shelf’ 
material usage plans for different relative prices; that 
is, usage recipes giving mixes for various relative 
material prices. Depending on prices, some materials 
will be in one recipe but not in others; or larger 
quantities of any specific material will be in some recipes 
than in others. These recipes can be used to calculate a 
control of planning variance called a substitution vari- 
ance. For each material, actual usage is compared with 
the ‘off the shelf’ optimal usage for the relative prices 
that actually reigned in the period and the difference 
valued at the actual price for the period of that material. 
These components are then summed over all materials 
to give the total substitution variance. That is, for 
each material the following comparison is made: 
(m—m’') pa’X. The new symbols m and pa’ are 
respectively the optimal usage for each material and its 
current price, and m is the actual usage of material 
per unit of final output. Summing these’ comparisons 
gives the total substitution variance. An unfavourable 
overall variance would suggest that the use of different 
material proportions should be considered. This may 
seem a costly exercise, but with computers and the use 
of mathematical programming it seems to be a 
practicality. : 

Apart from serving as a control of planning variance, 
the overall substitution variance is useful for ap- 
praising the executive responsible for decisions of this 
type. This is a case where the same variance can be used 
for both planning and appraisal. But if this revised mix 
variance is to be useful for appraisal, the reasons for any 
substitutions must be known. For example, optimal 
mix may have been departed from, not owing to 
inefficiency in production, but as a result of a failure 
in the buying department. 

Here, for appraisal the optimal usage (m') should 
represent the best operating management could do 
in the light of the purchasing department’s failure. 
A separate comparison based on the difference between 
this optimum (which is available to the production 
department) and the optimum which should have been 
attained but for the inefficiency of the purchasing 
department, indicates the cost of the latter. This cost 
will be useful in appraising the purchasing depart- 
ment’s performance and may point up the need for 
replanning. 

Furthermore, mix and yield calculations in their 
usual form give no clear guidance to the correctness 
of the original technical specifications and therefore 
worth-while revisions may not be made. The only 
remedy seems to-be routine engineering studies of 
existing technical specifications. 

For the above reasons it seems doubtful if the 
computation of the conventional mix and yield 
variances is worth while. — 
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Labour rate and efficiency variance — 


My criticisms of the conventional material price variance 
apply with full force to the labour rate (price) variance. 
Indeed, the personnel department may be even more 
at the mercy of the market than the buying department. 
The conventional rate variance may be useful for the 
control of planning but is less likely to make a good 
appraisal variance. 

The conventional formula for labour efficiency 
variance is: actual labour hours less standard hours for 
actual production (oner the standard labour cost per 
hour. It is generally regarded as an appraisal variance, 
off-standard conditions reflecting on the production 
manager. This is reasonable if the standard used 
reflects the environmental conditions that prevailed 
during the period. But if, for example, owing to 
conditions in the labour market, labour of less than 
standard skill had to be used, then the standard used 
for appraisal purposes should be adjusted to reflect 
this fact. | 

A rate of change variance may be useful for appraisal 
purposes, as the responses of both top management 
and the responsible manager depend on whether or not 
any unfavourable variance is expected to persist. 
Watching the trend in labour, and other appraisal 
variances, may be. helpful in validating standards; 
a persistent trend should be a signal for a thorough 
study of targets. 

In computing labour efficiency variances (and, 


indeed, all variances) attention should be paid to all 


those that are mutually dependent. For example, by 
allowing higher than standard material waste, greater 
labour efficiency may be obtained. Here, labour 
efficiency and material usage variances cannot be 
looked at in isolation. 

The efficiency (appraisal) variance based on current 
attainable standards, and the uncontrollable efficiency 
variance (which represents labour inefficiency due to 
environmental conditions, and is therefore a useful 
control of planning variance), together explain devia- 
tions from forecast capacity due to labour inefficiency. 
Thus they may suggest that management should employ 
more capital intensive methods, consider price in- 
creases or investigate switching to a product which 
needs less skilled labour. The two variances together 
are thus relevant for the control of planning. 


Cost of labour inefficiency 


The conventional efficiency variance, even when 
adjusted to take account of attainable standards, may 
understate the cost of excess labour usage. This 
cost variance is taken to be the wage payments for 
which standard performance was not obtained, whereas 
the true cost is the opportunity cost of production 
lost due to inefficiency (that is, approximately the total 
contribution lost). 

A simple example may help to explain this. Let us 
assume that 100 labour hours produced only go units 
of final output where the standard was roo. The 
conventional efficiency variance would price the ten 
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extra hours at the standard rate per hour (say 7s 6d), 
giving an unfavourable variance of £3 15s. However, if 
the factory will always be running at full capacity in 
the conceivable future, the real loss associated with 
these ten hours includes the loss of ten units of output 
evaluated at their standard contribution to overheads 
and profit. For these units will now never be sold. 


Under the above assumptions, the true cost of labour 
inefficiency is the conventional variance plus any lost 
contribution. 
variance accurately reflects the cost of inefficiency if 
idle capacity is expected in the future and if unsatisfied 
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demand in any period is carried forward to the next. 
(But if overtime has to be worked in the next period 
to make up lost units, the cost of this should be in- 
cluded in the variance as a cost of excess usage.) 

The approach suggested above, which entails a 
forecast of the future effects of past inefficiency, is more 


¿subjective than the usual calculations. However, it 


shows more clearly the effect of substandard perfor- 
mance, and illustrates the incorrectness of appraising 
this without considering its future effects. It is there- 


' fore more realistic. 


(To be concluded.) 


The Management of Change 


HE pace of. technological change is accelerating and 

appears likely to continue to do so. Nowhere is that 
trend more apparent than in the computer industry. It is 
therefore instructive to look at the views of the president 
of a leading manufacturer, IBM, on how his company has 
been organized to cope with rapid change. 

Mr T. V. Learson has been president of IBM since 1966 
and his reflections on the transformation of the business 
which was required to introduce the System/360 appeared 
in the Columbia Journal of World Business under the heading 
‘The management of change’. The keynote. of the. article 
is summed up in the following paragraph: 

‘If we can agree that the velocity of change is the hall- 
mark of today’s business environment, we must also 
conclude that the management of change is the secret of 
corporate survival. A business must innovate and excel, 
or risk oblivion —whether it is Standard Oil or Joe’s 
corner store.’ 

If the successful GES of change is ech a critical 
factor for the survival of the business, what should be the 
guidelines for managers to follow to achieve success? Mr 
Learson outlines six principles he considers should be 
adopted: 


1. Freedom of activity for long-range planners 


The critical faculty that this group must bring to bear in 
appraising the business and the commercial possibilities 
that may arise from changes in the environment should 
inhibit any fetters being placed upon their ability to 
investigate even the most unlikely future trends. The more 
radical the change, the more important it is that it should 
be recognized as early as possible. 

This wide ranging field of action should not obscure, on 
the other hand, the need to ensure that operational budgets 
conform to the corporate strategy. 


2. An organizational plan with clear definitions 


When the planners have defined the problem and the 
course(s) of action to be undertaken, the organizational 


plan must be re-defined so that effort is brought to bear at 
the right time and in the right direction. With clear cut 
objectives set for Che business, managerial priorities must be 
keyed in to the achievement of those objectives: 


3. Define clear objectives and set up measurement systems 


The corporate objectives set out in the overall strategy must 
now be analysed and the targets that individual managers 
will be required to meet if the overall objectives are to be 
achieved, defined and agreed with them. Progress towards 
those targets must then be susceptible to adequate measure- 
ment so that weak links in performance at are exposed before 
they become critical. 


4. Regular review of programmes for introduction of new 
products 


Product development takes time and changes 3 in n the econo- 


mic environment may require a redefinition of objectives 
during the period of development. Early action is required 
for decisions to cut off or reinforce new product develop- 
ment and is the essence of good management. 


5. Selection and development of high-grade managers 


The control of rapid change requires higher than average 
ability on the part of managers. The organization will 
depend much more upon competence than it has done in 
the past, and in its ability to exploit the brain power of its 
staff. To a major extent the success of business will depend 
upon its ability to identify these characteristics in its 
managers and, through the help of business schools, to 
develop really professional managers who embody such 
characteristics. , 


6. Ensure that the management information system is adequate 


Managers can only make judgements and decisions on th 
basis of adequate relevant data. Deficiencies in this system 
will correspondingly impair the quality- of management 
decisions. 


end 
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‘The Institute of Chartered Accountants in England and Wales 


President's otatement 


accompanying the Report and Accounts for 1968 


N the history of the Institute the year 1968 will surely 

be recorded as that in which the general body of members 
were first asked to give serious consideration to the future of 
their Institute. For over four 
years the Council has been 
planning for the future but it 
was only with the publication 
in July 1968 of the Scheme 
for the Development of the 
Accountancy Profession in 
Great Britain and Ireland 
that members really became 
aware of the issues involved 
and began to discuss these 
issues amongst themselves. 
During the last twelve months 
I have met at least 40 groups 
of our members including 
many overseas and discussed 
with them the problems 
which confront us and the 
proposals which the Council is now putting forward for the 
development of our profession. 

It seems appropriate, therefore, that I should devote the 
Presidential statement which traditionally accompanies the 
report for the year to an exposition of what I have learned 
from all the discussions in which I have participated and 
to setting out as clearly as I can the problems which will have 
to. be solved in the next few years. For whatever may be the 
fate of the particular proposals which are under considera- 
tion at the present time, problems will remain and will have 
to be solved. Change is inevitable and whatever changes are 
proposed must be measured against our needs and those of 
the public we serve. 

During my discussions I have learned much about the 
problems of the practising members and of the students, 
many of whom I have met on my visits to district societies, 
and as the first President from industry I can perhaps look 
at these matters from a more detached point of view than 
that of one who has been involved in them all his life. 

“It was indeed from a meeting with a number of students 
that I first began fully to appreciate the responsibility rest- 
ing on each new generation qualifying as members of a 
grèat profession. It did not take me long to realize that the 
immediate aim of some at least of the students was to 
qualify as quickly as possible so as to be able to call them- 
selves chartered accountants; that object once achieved 
they would, they thought, be in a privileged position, recog- 





Vir Stanley Dixon. 


nized automatically 4 as amongst the élite of professional men 
in thé world. of finance — a,privileged position which at all. 


costs must be preserved. So that if 48,000 could call, them- 


selves chartered accountants today and 24,000 more were 
to be given that privilege tomorrow then the value of that 
for which they were striving would at one blow be depre- 
ciated proportionately. 

This is, perhaps, the natural reaction of those who are 
newly qualified and I can understand and sympathize with 
it, but surely it is a completely wrong approach to a pro- 
fessional career. The pages of history are strewn with the 
skeletons of nations and organizations who perished be- 
cause a new generation had been content to rely upon the 
privileged position earned by an earlier generation. The 
name ‘chartered accountant’ does indeed stand very high 
in the business world today because of the value of the con- 
tribution which previous and present holders of that name 
have made to the community and because of their proven 
integrity. The community, however, owes no living to any 
professional body or to any individual member of it. Today 
the accountancy profession is faced with a great challenge 
from many different directions. If the business community 
is to continue to hold the members of our Institute in its: 
present high regard, it will do so, not because of what they 
are called, but because of the value of the services they 
render and the ethical principles which’ lie behind those 
services. 

In other words the paramount need of our Institute is to 
equip its members to provide the business community with 
the professional and management service it requires without 
sacrificing the ethical standards which have been the hall- 
mark of our Institute since its foundation. Unless the next 
generation of members rise to this challenge they will find 
that the name which — at present justifiably — they ere 
proud to acquire could become, all too rapidly, a wasting 
asset. 


Training methods 


So much for the general objectives; how are heya to be 
achieved? First in order of importance I put the need for a 
revolution in our methods of selection and training to 
match the revolution in the educational world. A higher 
standard of technical skill demands a higher educational 
standard on entry into the profession and whilst continuing 
to attract those who for good reason prefer to leave school 
with adequate ‘A’ levels we must attract an even larger 
graduate entry. Neither entrants with "A" levels nor gradu- 
ates can be satisfactorily trained on lines devised to train 
‘O’ level schoolboys. We must, therefore, make our train- 
ing programme attractive enough to persuade the graduate 
trained in some cognate discipline to choose membership. 
of our Institute as his way of entry into thae service of the 
business community. . 
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How these aims are to be achieved presents a bewildering 
variety of choices. Is it better for an entrant to be already 
partly trained in our disciplines or, since a knowledge of 
men is so important, do we prefer entrants trained in the 
social sciences or the arts? Can we establish a combined 
sandwich course designed to produce a man who is both a 
graduate in accountancy and a chartered accountant? How 
far should we separate academic teaching and practical ex- 
perience on the sandwich principle throughout the training 
contract as we have started to do in the establishment of the 
full-time preliminary nine-month courses? To what extent 
should teaching and examining be entrusted to the pro- 
fessional teachers and to what extent to members of our 
own body? In either case how can we help to provide an 
adequate supply of good teachers? These and similar 
questions are already being studied jointly with the uni- 
versities and the polytechnics and so much depends on 
finding the right answers. 

Education, however, does not stop with the passing of 
the Institute’s final examination. Quite apart from the fact 
that some members desire to acquire new skills, it has been 
well said that.to keep up to date a refresher course is needed 
every fifth year. In this matter our Institute shows up badly 
in comparison with many of our sister bodies overseas. 
There is, therefore, a twofold need; the provision of short 
refresher courses on the one hand and on the other facilities 
for training for specialists in a wide variety of subjects. 

There can be no doubt that the future will be an age of 
specialization. One pattern which is beginning to emerge is 
that of a moderately sized partnership, each partner pro- 
viding his particular specialism, one of which must be in 


“management accounting techniques. 


Stranglehold of taxation 


In meeting my practising colleagues I have been made 
vividly aware of the tremendous burden inflicted upon them 
by the complexity of recent fiscal legislation. It has been my 
endeavour to bring to the attention of the Chancellor the 
paramount need for simplification. Thanks to the efforts 
of many of the members of our Institute and of the other 
allied accountancy bodies some progress has been made, 
although there is still a long way to go. 

The aspect, however, which causes the greatest concern 
is the fact that taxation has such a stranglehold on the 
general practitioner-that he has little time to sit back and 
think how to make the positive contribution towards the 
management of his clients’ businesses which a chartered 

accountant can and should make. One of our most urgent 
needs is to ensure that our practising firms can give to even 
the smallest of their industrial clients the same kind of 
valuable management advice as is often provided in the 
large industrial company by the employment of a full-time 
chartered accountant.on the staff. 

It is for this reason amongst others that it is so important 
for some students of our Institute to be trained in industry 
and some in practice. Not only does industry require the 
chartered accountant trained in the practising office but 
equally the practitioner requires the chartered accountant 
trained in industry. 

Does this mean, then, that the days of the sole prac- 
titioner are numbered? Personal attention is still highly 
valued and there will always be an important part for the 
general practitioner to play provided that specialist advice 
is available and freely used. Thus consultancy within the 
profession must be much more widespread than at present 
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ae some way must be found of overcoming the hesitation 
of practitioners to seek specialist advice from their 
colleagues. 

During the year considerable changes have taken - place 
in the Institute’s attitude to publicity but even so it is 
doubtful whether we have gone far enough, particularly in 
making the public aware of the extent of the consultancy 
services which members of our Institute have provided 
in specific cases. The reconciliation ‘between legitimate 


‘publicity and a profession’s. ethical standards is not easy. 


and as a result our Institute does not receive credit for the 
services which its members can and do provide. 


Problem of communications 


I have left until last perhaps the most important single 
issue which has arisen during the past year — the problem 
of communications — although I would prefer to use the 
term ‘participation’, Communications suggests that the 
main emphasis is on a one-way traffic from the Council to 
the body of members. Important though this may be, the 
real problem is to provide an atmosphere in which members 
want to participate and in so doing feel that they are each 
personally involved in the affairs of their Institute. l 

Almost half the Institute’s members hold positions in 
commerce and industry. I have been left in no doubt that 
many of these members feel that the Institute is still mainly 
concerned with the practising side of the profession, that it 
does little, if anything, for its members in industry and com- 
merce, and indeed is not very interested in them. 

The fact that this is not true is immaterial; the belief 
exists and has serious ‘consequences. .On the one hand 
members in industry feel that they.are not justified in 
giving their time to the affairs of an Institute which does 
not concern itself with their problems; on the other hand- 
until such members come forward and play their full’ part 
the Institute is seriously handicapped ‘in its pa to 
satisfy the needs of those very members. 

This is a circle which must be broken ‘and a start can 
only be made by the active participation of more industrial 
members in Institute affairs. If those who are in industry 
complain that they are still regarded as having left the pro- 
fession they have only themselves to blame; the remedy is 
in their own hands. 

If in all this I have given the impression that the affairs 
of the Institute are shrouded in pessimism and gloom then 
I have failed in what I set out to do. The pages of the annual 
report which follow make it clear that the Council has 
recognized the need for an improvement in communication 
to and from members and has taken the first steps to effect 
this improvement. In the report members may read of the 
activities of the Council and its committees and of the pro- 
gress being made towards a solution of many of our 
problems. 

I believe, however, that the Scheme for the balom 
of the’ Accountancy Profession which is at this moment 
before our members for their approval sets out the essential 
first steps which must be taken to enable us to meet the 
tremendous challenge with which we are faced. From this 
beginning can be built an even stronger Institute equipped. 
to serve the community in the future as in the past by pro» . 
viding not only the highest technical skill the community 
requires but also the foundation of ethical conduct upon 
which all our building must rest. 

S. Dixon, 


April 16th, 1969. President. ` 
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Extracts from the annual report of the Council to be presented to the 88th 
annual meeting of the Institute on Wednesday, May 14th, at Church House, 


Westminster, London SW1. 


The future of the profession 


N July 25th, 1968, the Councils of the six bodies 
participating in the discussions on the future of the 

profession issued to their members parallel schemes for the 
development of the accountancy profession in Great Britain 
and Ireland. An addendum which contained proposals for 
extending the schemes to three other accountancy bodies 
(The Association of International Accountants, The British 
Association of Accountants and Auditors and the Faculty of 
Auditors) was issued in the Institutes Newsletter for 
September. i 

Sixty-five meetings, attended by over 7,000 members, 
were subsequently held at centres in England and Wales, 
in Scotland and overseas to enable members to discuss the 
proposals and ask questions. A report which outlined the main 
essentials of the scheme and summarized the views expressed 
at these meetings was issued to members in March 1969. 

Similar meetings were convened by the other participating 
bodies with the result that each decided to proceed to the 
next stage which involved the holding of special meetings 
in the spring or early summer of 1969 to seek approval of the 
schemes in principle and to obtain authority to prepare 
the detailed constitutional changes which, in the case of the 
Institute, would need to be passed at a further special meeting 
before allowance could be sought from Her Majesty in 
Council in respect of the Royal Charter and from the Privy 
Council in respect of the bye-laws. 


Tax simplification 


Following the resolution passed at the 1967 annual meeting 
‘That the simplification of the tax legislation as a matter of 
the greatest urgency in the interests of the accountancy 
profession and the community as a whole should be pressed 
for with all the authority the Council can command’, the 
President, on February oth, 1968, sent a letter to the then 
Chancellor of the Exchequer containing a three-point plan 
to improve and simplify the taxation legislation. Widespread 
and sympathetic Press comment greeted the proposals, 
which were published in Accountancy, March 1968 [and The 
Accountant, February 17th, 1968]. Following further corres- 
pondence between the Chancellor of the Exchequer and the 
President in February and April, the Council approved a 
memorandum entitled “The Finance Acts — Some Proposals 
for Early Improvements’, which was submitted to the 
Chancellor of the Exchequer on November 8th, 1968, on 
behalf of the Councils of the three Institutes of Chartered 
Accountants and The Association of Certified and Corporate 
Accountants. (This memorandum was published in Account- 
ancy for December 1968 [and The Accountant, November 
r6th, 1968].) The memorandum has subsequently been the 
subject of extensive discussions between representatives of 
the Board of Inland Revenue and of the accountancy bodies. 


Other matters of national and 
professional concern 


Attendance at stock-taking 


An important statement of guidance was issued by the 
Council in July 1968 advising auditors to satisfy themselves 
of their clients’ stock-taking procedures, wherever stock-in- 
trade and work in progress is a material factor in the business, 
by observation of these procedures during stock-taking. 
The statement, which received wide publicity.in the national 
Press, was part of the sustained drive by the Council to 
highlight the importance of stocks in the accounts of trading 
companies and the special problems stocks present to 
auditors. The statement was published in Accountancy for 
August 1968 [and The Accountant of July 13th, 1968] and was 
distributed to members as Statement on Auditing Ug in 
Supplement No. 24 to the Members’ Handbook on September 
12th, 1968. 


Accountants’ reports on profit forecasts 


At its meeting on July 3rd, 1968, the Council approved a 
statement of guidance ‘Accountants’ Reports on Profit 
Forecasts’. The statement was prepared in consultation with 
the Council of The Institute of Chartered Accountants of 
Scotland and had the assent of the Panel on Take~overs and 
Mergers. It stressed the fact that accountants cannot verify 
or ‘audit’ forecasts in the same sense that they audit company 
accounts and laid down important principles affecting the 
responsibility which reporting accountants might be expected 
to assume. As a result of the statement a far greater degree of 
understanding of the difficulties attending forecasting was 
illustrated in Press articles. 

‘The statement was published in Accountancy for Septem- 
ber 1968 [and The Accountant of July 27th, 1968] and was 
distributed to members as Miscellaneous Technical State- 
ment Sir in Supplement No. 25 to the Members’ Handbook 
on November 28th, 1968. 

A revised 'Take-over Code was in preparation at the time of 
going to press. The Council intends to issue further guidance 
as soon as possible after the publication of the revised code. 


Forthcoming Companies Bill 


During the year, the Accountants’ Joint Parliamentary 
Committee (representing the three Institutes of Chartered 
Accountants and The Association of Certified and Corporate 
Accountants) has had under consideration changes which are 
judged necessary or desirable in general company law.. They 
will submit their views to the Board of Trade in time to 
influence the drafting of the anticipated 1969~70 Companies 
Bill. [Supplement to The Accountant, March 29th, 1969.] 
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Representation to outside bodies on’ 
technical matters 


Matters considered by the Parliamentary and Law and 
Technical Committees which gave rise to representations 
or discussions with outside bodies included the following: 


Chancellor of the Exchequer: 
Tax simplification. (See paragraph above.) 


Board of Inland Revenue: 

The provisions of the Finance Acts (AJPC memorandum) 
(Accountancy, May and June 1968; January 1969 [and The 
Accountant, March 23rd and December 21st, 1968]). 
Quoted investments: Valuation basis for capital gains tax 


purposes. 
The Finance Bill 1968 (AJPC memorandum) (Accountancy, 


June 1968 [and The Accountant, May 18th, 1968]). 

“The Finance Acts: Some Points for Accountants’ (Account- 
ancy, October 1968 and December 1968 [and The Accountant, 
August 24th, and November 16th, 1968]). 


Board of Trade: 


Revision of Insurance Companies (Forms) Regulations 1958 
and Assurance Companies Rules 1950. 

Treatment for investment grant purposes of depreciation 
charged in self-built assets. 

Computation for investment grant purposes of costs of self- 
built assets. 


Chief Registrar of Friendly Societies: 


The Friendly and Industrial and Provident Societies Bill and 
Act 1968. 


Decimal Currency Board: ` 


Contents of the second Decimal Currency Bill. 
Tax treatment of the costs of converting office machines for 
decimalization. (See Newsletter No. 18, June 1968.) 


Department of Employment and Productivity: 


Definition of ‘employment agency’ affecting accountants as 
contained in clause 21 (2) of the Employment Agencies Bill 
1967 (lapsed). 


Law Commission: 
Law Commission Working Paper No. 11, Powers of Attorney. 


Lord Chancellor’s Office: 


Admissibility in evidence in civil proceedings of statements 
produced by computers (The Civil Evidence Act — See 
Newsletter No. 20, November 1968). 


Ministry of Agriculture, Fisheries and Food: 


Farm Business Recording Scheme, Contract Egg Production. 
Accountants’ reports for agricultural investment grants 
claims (Accountancy, December 1968). 


Mimstry of Housing and Local Government: 
Form of auditors’ report under the Option Mortgage Scheme. 


Ministry of Public Building and Works: 
Committee on Building Maintenance: Effect of tax legislation. 


Ministry of Social Security: 
System of collecting contributions under the National 
Insurance Acts. 


Ministry of Technology: 
Form of auditors’ reports on the grant-earning income of a 
research association. 
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National Debt Commissioners: 


Accounting and auditing aspects of the law relating to 
trustee savings banks. 


Registrar of Building Societies: 
Proposed revised form of annual return for building societies. 


The Stock Exchange, London: 


The definition of ‘acceptable accountant’ for the purpose of 
Rule 79a. 


‘Incapacity or death of a sole practitioner 


At its meeting on November 6th, 1968, the Council approved 
a statement entitled, ‘Arrangements to Cover the Incapacity 
or Death of a Sole Practitioner’. Copies were sent under 
cover of a letter from the President to all members in practice 
on December 4th, 1968, and to the secretaries of district 
societies with a request that in appropriate cases any neces- 
sary assistance should be given to sole practitioners wishing 
to enter into arrangements of the kind suggested (Account- 
ancy, December 1968 [and The Accountant, November 30th, 
1968]). The statement was distributed to all members on 
February 26th, 1969, as Miscellaneous Technical Statement 
S14 in Supplement No. 26 to the Members’ Handbook. 


Technical Advisory Committee 
Meetings and activities 


During the year 1968 the Technical Advisory Committee 
held five meetings. The Technical Committee and the 
Parliamentary and Law Committee have drawn largely on the 
Technical Advisory Committee for the membership of 
drafting sub-committees. Reports of these sub-committees 
have normally been referred to the Technical Advisory 
Committee and where appropriate to regional technical 
advisory committees before being submitted to the Technical 
or the Parliamentary and Law Committee. 


Professional standards 


A growing interest in the work of the Professional Standards 
Committee, formed in 1967, is being shown by district 
societies and by members generally. A number of district 
societies have appointed liaison officers to assist the committee 
in its task of identifying defects in professional work and 
issuing any appropriate guidance that may be necessary. The 
Committee’s educative function is illustrated by the Account- 
ancy series, ‘It might happen to you’, which gives examples, 
without identification, of departures from good professional 
standards with near serious consequences. During the period 
from the establishment of this committee to December 31st, 
about 50 individual cases of actual or possible departure from 
accepted standards of work have been considered. 


Meetings of members 


The annual meeting of members was held at Church House, 
Westminster, on Wednesday, May 2and, 1968. Seven Council, 
resolutions for amendments to the bye-laws were carried at 
the meeting and were subsequently allowed by the Lords 
of Her Majesty’s Most Honourable Privy Council on Septem- 
ber 16th, 1968. Two further resolutions relating to increases 
in subscriptions and the admission fee were not carried. 

In addition to the normal business, the meeting considered 
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three resolutions submitted by Mr D: E. F. Green, Mr 
D. E, T. Tanfield and Mr F. A. J. Couldery respectively. 

Mr Green’s resolution recording appreciation of the 
Council’s approaches to the Chancellor on tax simplification 
and expressing concern at the continuing burden of tax 
legislation was carried. 

Mr Tanfield’s resolution requesting the Council to with- 
draw from merger negotiations with non- chartered bodies 
was defeated. 

Mr Couldery’s resolution calling for the issue to members 
of a free journal six times a year was carried. 

A special meeting requisitioned by Mr H. T. Nicholson 
and 133 other members was held at Church House, West- 


minster, on August 29th, 1968, to consider a resolution 


proposed by Mr Nicholson to rescind the previous resolution 
calling for the issue of a free journal to members. Mr 
Nicholson’s resolution was carried in a subsequent poll of 
members. 

Following the special meeting on May 22nd, 1968, the 
Council appointed a special committee to consider the 
effect of the rejection of proposed increases in subscription 
rates and the admission fee on the Institute’s financial 
position. A report on the Institute’s accounts for 1968, and 
on the policy for the current year, appears on page [596]. 


Membership 


The number of members of the Institute on January rst, 
1969, was 45,500, an increase of 1,758 in the year. 


Courses, publications and other 
services to members 


Post-qualification courses and training 


Institute post-qualifying courses held during 1968 included 
residential courses on electronic data processing, current 
tax practice, management information and systems analysis. 
District societies also held both residential and short-period 
courses on a variety of subjects and increasing use is being 
made of synopses provided by the Institute. 

A new course presented during the year, ‘Controlling 
administrative overheads’, was attended by more than 7o 
members and 30 non-members in October. An indication 
of attendances at this and other Institute instructional 
courses is.given in the following table: 


Pianned Numbers Aon- 


Subject Dates — Lacation sige af present members 
course” aftended 

Controlling October Brighton 100 102 34 

administrative 20th-25rh 

overheads . i ! 

Current tax March Brighton 200 199 42 

practice 23rd-29th |, i 

Current tax December Brighton 200 97 17 

practice 2nd-6th ; l 

Electronic data February Brighton i 150 170 45 

processing 20th-25th ee 

Electronic data November Brighton 150 ` 15t 34 

processing 5th-10th 

Management Jane Brighton 156 167 28 

information 23rd-28th 

Systems January Brighton 150 126 23 

analysis 6th~10th . 

Systems September 28th- Cambridge 150 132 29. 

analysis October Ist i 2. 

Total 1,250 | 1,144 249 


eens aa as) 


In addition, the Oxford and Cambridge Summer Courses 
were attended by 202 and 175 members respectively. 
Informal addresses by guest speakers are a feature of these 


April 26th, 1969 


courses in addition to papers presented by-members. At 
Oxford, Sir Bruce Frazer described his work as Comptroller 
and Auditor-General and Mr A. A. Shenfield, director of 
the Industrial Policy Group, spoke on ‘Business and Govern- 
ment’..At Cambridge, Mr Harold Wincott: spoke on “The 
rôle of the financial commentator’. 


Post-Qualification Instruction Committee 


The appointment of an ad hoc committee on post-qualifica- 
tion instruction was notified in the Annual Report for 1967. 

In the summer of 1968, the committee issued a question- 
naire to a sample of the membership to obtain their views 
on the. subjects which should be covered by courses in the 
future; the time which members could spare to attend such 
courses; and whether or not there should be some form of 
accreditation to indicate success in passing a post-qualifica- 
tion examination. The committee wishes to. express -its 
thanks to the members concerned who took a great deal of 
troublé to complete a detailed questionnaire which was 
designed to establish the different requirements of members 
according to their age and occupation. Over 60 per cent of the 
questionnaires were returned. The replies have been collated 
and are being studied with a view to deciding how members’ 
needs can best be met. 


Certificate in Management Information/Part I, 
Joint Diploma in Management Accounting 
Services 


The joint examination for the Certificate in Management 
Information and Part I of the Joint Diploma was held for the 
first time in October 1968. The results were as follows: 


_ Passed Referred Failed Total 
COM 20. uno ad de. oe: 2h. Veit ZO 9 22 5I 
JDipMA Part I Bu GE ek ee 3 2 3 8 


* Includes 5 referred candidates from the 1967 CMI examination. 


Members of the Institute who have passed the examination 
will be entitled to the appropriate symbol relating to the 
CMI in the List of Members. Successful candidates from all 
the participating bodies will be eligible to proceed to Part II 
of the Joint Diploma on satisfying the necessary requirements 
as to éxperience. 


Publications 


Several technical publications were issued during the year 
and the Council ts grateful to all those who took part in their 
preparation. Altogether, orders for some 250,000 books and 
booklets were handled by the Institute’s publications 
department. A copy of the list of publications is available on 
request. ; , 


Members’ Handbook 


New recommendations and statements to be incorporated 
in the Members’ Handbook were sent to all members. 


Newsletters 


Five issues of the Institute Newsletter were sent to all 
members during the year. The quarterly Education Newsletter 
was circulated to members and non-members, including 
university staff, who had requested to be included on de 
circulation list. 


Foreign language publications 


Under agreements with the Institute or its General Educa- 
tional Trust, foreign publishers have produced, or under- 
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taken to publish, a Swedish version of An Audit Approach 
to Computers; Bee out of the eight books in the Management 
Information Series (Nos 1, 3, 4, 6, and 8) in Spanish ; and 
Standard Costing in Portuguese for distribution in Brazil. 


Research 


A research paper Accounting for Stewardship in a Period of 
Inflation was published by the Research Foundation of the 
Institute in 1968. Two further works are to be published in 
the first half of 1969 by George Allen & Unwin Ltd on behalf 
of the Research Foundation and plans for eee publications 
are under consideration. 


Professional ethics 

The Council bas approved amendments to the Institute’s 
ethical recommendations relating to publicity. New state- 
ments:on the following’ subjects were published in the 
Newsletter in November and will be included in the next 
supplement to the Members’ Handbook: 


radio and television; 

publicity for members’ appointments and other activities; 
talks and lectures, attendance at a conference; 

articles and letters in the Press. 


The effect of the changes is to relax the ethical require- 
ments and to make them more positive. A letter from the 
President appeared in Newsletter No. 20 suggesting that 
members describe themselves in the Press or on radio and 
television, both by name and as chartered accountants. 

A statement on “The development of consultancy in the 
profession and the ethical problems involved’ was published 
in Newsletter No. 18 in June. 


District societies 
Meetings ` ` 


The annual meenung between representatives of district 
societies and of the Council was held in November 1968. 
On this occasion the role of district societies in the process 
of communication between members and the Council was 
discussed at length, together with other topics. For the first 
time a full report of the meeting was published and appeared 
in Newsletter No. 20 circulated to all members in November 
1968. A proposal that in future the annual meeting between 
the Council and district societies should be supplemented 
by an additional meeting of secretaries was agreed by the 
Council. A further proposal that a monthly digest of Council 
proceedings and decisions should be sent to district societies 
for the information of members of their committees with 
excerpts included in the Newsletter was also implemented. 


New branch 


A third branch of the London and District Society, the 
Thames Valley Society, was formed in May 1968. 


Grants 


Grants to district societies in 1968 totalled £57,741, an 
increase of £2,531 over 1967 and of £7,266 over 1966. 


Students 


Articles registered 


In 1968 articles registered totalled 4,039 as compared with 
3,850 in 1968. Of these, 625 were entries by graduates of 
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universities in the United Kingdom and the Republic of 
Ireland compared with 463 in 1967, and 367 in 1966. The 
intake of articled clerks with two ‘A’ levels or higher stan- 
dards in 1968 has risen to 64 ES cent from 59 per cent in 


1967. 


Meetings with Council 


The Council has agreed that in order to maintain contact 
with students a liaison committee under the chairmanship 
of the Vice-President should be established. It is anticipated 
that the committee will meet three or four times a year, or 
more often if necessary. These meetings will be additional 
to the annual meeting with the National Executive Com- 
mittee of the Association of Chartered Accountants Students’ 
Societies, which in 1968 took place in March. 


Minimum age for four-year articles lowered 


The minimum age for entry to four-year articles has been 


lowered from 18 to 17 years. Students who, despite having 


gained two ‘A’ level passes, entered articles for five years 
because they had not reached the required age can now have 
the period reduced retrospectively to four years subject to 
the agreement of all parties concerned. 


Full-time nine-month courses 


In 1967-68 the number of colleges providing nine-month 
full-time courses for four-year articled clerks increased to 12, 
compared with four in 1966-67. From October 1969 a 
further eight colleges will be invited to participate, giving a 
total of 1,250 places. 


Other courses for articled clerks 


The introduction of the nine-months’ course in no way 
lessens the need for other types of short courses. A variety 
of these is being provided by some go colleges of further 
education. Full details of these courses are contained in a 
booklet which is included with the issue of a preliminary 
certificate and is obtainable on request. 


Financial assistance 


Local education authorities have the power to make grants 
to articled clerks who follow full- and part-time courses of 
study. A summary of the position is given in a publication 
Financial Assistance for Articled Clerks — Grants from Public 
Funds, obtainable on request from the Institute. A copy is 
included with the issue of a preliminary certificate. 


The universities and the profession 


The Joint Standing Committee of the Universities and the 
Accountancy Profession has decided to accept in principle, 
(a) professionally relevant university degree courses in 
Scotland, Northern Ireland, and the Republic of Ireland, and 
(b) CNAA degree courses in business studies. The Council 
has accordingly approved under bye-law 68 the following 
courses: 


University degrees 

Aston in Birmingham — Bachelor of Science in Administrative 
Science. | 

Dublin, University College — Bachelor of Commerce. 

Edinburgh — Bachelor of Commerce. 


Lancaster — Bachelor of Arts with Honours in Financial 
Control. 


Nottingham — Bachelor of Arts in Law and Social Science. 


594 


CNAA degrees in business studies 

Barking Regional College of Technology. 
Ealing Technical College. 

Enfield College of Technology. 

Hatfield College of Technology. 

Lanchester College of Technology (Coventry), 
Portsmouth College of Technology. 


Students who successfully complete these degree courses 
may claim exemption from the Intermediate examination 
in addition to three-year articles. 

Details of the approved courses are published in the booklet 
The Universities and the Accountancy Profession issued by the 
_ Joint Standing Committee, obtainable on request from the 
Institute. 


Articled service during sandwich degree 
_ courses 


Students studying for a United Kingdom university or 
CNAA degree by means of a sandwich course are entitled 
to count one period of at least four months’ service under 
articles on their principal’s business of public accountant 
as part of their articled service. 


Training teachers in accountancy 


Efforts to alleviate the shortage of accountancy teachers and 
to assist in providing courses for those already teaching have 
continued. In January 1968, a refresher course for account- 
ancy teachers was held at the City University, London. In 
addition, places have been set aside at Institute courses for 
the teaching staff of colleges providing nine-month courses. 

In March, a conference for members on “Teaching as a 
career’ was held, as a result of which 53 introductions were 
arranged for members to universities and to institutions of 
further education. 


Examination results and prize-giving 
ceremonies 


A summary of results in the 1968 examinations is given on 
page [596]. The President presented awards at prize-giving 
ceremonies on April 3rd and October and. 


Insurance cover 


As a result of an articled clerk’s accidental death while on 
stock audit the Council reminded members (Newsletter 
No. 18) to consider whether they have adequate insurance to 
cover the employer’s legal liability in all circumstances. 


Articled service and eligibility of principals 


The Council announced (Accountancy, June 1968 [and The 
Accountant, May 11th, 1968]) that, when for any reason a 
principal became ineligible to retain articled clerks, a report 
is required on the arrangements being made to bring the 
number of clerks within the practice back to the normal 
quota. Cases were occurring of long delays between the 
event (e.g., death or retirement) and the submission of new 
documents. It was emphasized that the period of time during 
the delay would only be counted as valid articled service at 
the Council’s discretion (Accountancy, September 1968 [and 
The Accountant, August 17th, 1968]). 


National Insurance, SET and articled clerks 


The Council approved a statement for the guidance of 
members on the -effects of National Insurance and the 
selective employment tax on the position of articled clerks 
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(Accountancy, September 1968 [and The Accountant, August 
17th, 1968]). This statement was sent to all members in 
practice in the United Kingdom. Copies are available on 
request. 


Public relations and recruitment 


The Business Game for sixth-formers 


The Institute’s first Business Game for sixth-formers was 
launched in January 1968. Over 400 pupils from 27 schools 
throughout the country took part. The game, which is run 
in co-operation with ICL, is organized by the Institute to 
illustrate the chartered accountant’s involvement in modern 
management and financial techniques and to assist teachers 
in their general studies and business studies classes. World- 
wide interest has been shown in the game, of which a 
further series with 81 schools participating was run in the 
first quarter of 1969. 


Institute recruitment film 


A colour recruitment film The Business Game was prepared 
and released in 1968. The film describes the way in which 
the Institute’s business game for sixth-formers illustrates 
business management and decision-making and links the 
game with sequences showing the chartered accountant at 
work in a variety of settings. By December 31st, 1968, about 
3,000 sixth-formers, students, careers advisers and members 
had seen the film and copies had been purchased by the 
professional bodies in South Africa and Canada. Prints of 
the film are available on loan from the Institute. 


National advertising campaign 


Institute recruitment advertisements were again placed in the 
national Press and in many other media including the pro- 
vincial and university Press and school magazines. As a 
result of experience gained in the 1967 national advertising 
campaign greater use was made of careers supplements in the 
national Press and new formats were used in the advertise- 
ments. The result was a significant fall in the unit cost of the 
2,000 replies received and an improvement in the educa- 
tional quality of those responding. 


Press and television coverage 


As a result of Press conferences, releases and other contacts 
made throughout the year, the Institute’s views and activities 
were increasingly reported and commented upon in the 
national and provincial Press. 

Assistance was given to the BBC in the scripting and 
checking of a series of further education television pro- 
grammes aimed at helping the accountancy student with 
his studies in management accounting. 


Graduate recruitment promotion 


Visits to universities during the spring of 1968 revealed a 
marked increase in interest among final year students in 
becoming articled after graduation. The calibre of those 
interviewed improved by comparison with earlier years. 
Advance information on the 1968—69 interviewing programme 
indicated a further increase. Some 30 visits are being made. 
The Council authorized for publication in January 1969 at 
the expense of participants a directory of firms interested in 
accepting graduates as articled clerks. 


Information for schools 


The Council has continued to use the services of the Central 
Youth Employment Executive to distribute information and 
booklets to schools and youth employment officers 
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Recruitment booklets and brochures 


Recruitment booklets have been brought up to date and a 
summary of those in use was given in the Newsletter No. 20 
of November 1968. 


Overseas relations 


Two conflicting developments in 1968 have contributed 
greatly to the Institute’s problems and activities in the sphere 
of overseas relations. There has been an increasing recog- 
nition of the international character of the profession and of 
the scope of the services it provides. But local influence in a 
number of countries in all parts of the world has inclined 
towards the preservation of existing barriers and the raising 
of new ones against the freedom of properly qualified ac- 
countants to establish themselves and provide services in 
those countries. These barriers are largely artificial and un- 
related to the qualifications and standards of the accountants 
concerned and they do not take into account the freedom of 
individuals and companies to choose their professional 
advisers. They include nationality rules, conditions of resi- 
dence and other restrictions. 

The Council has continued to emphasize its belief in a 
liberal attitude towards world freedom of practice rights and 
association if the profession throughout the world is to serve 
its clients adequately or to benefit from the developments 
in accounting techniques which are now taking place in 
different countries throughout the world. 

The need for international co-operation in these fields has 
been reflected in the visits abroad by members of the 
Institute, in the increased participation in the activities of 
Union Européenne des Experts Comptables Economiques 
et Financiers and in the meetings of liaison committees with 
accountancy bodies in Belgium, France, the Netherlands 
and Scandinavian countries. 


Tenth International Congress of Accountants 


The Tenth International Congress of Accountants will be 
held in Sydney, Australia, from October 16th to 2oth, 1972. 
The host bodies for this Congress are The Institute of Char- 
tered Accountants in Australia and The Australian Society of 
Accountants. 


Overseas accountancy examinations 


The Overseas Accountancy Examinations Advisory Board is 
administered jointly by the English, Scottish and Irish 
Institutes. During the period since 1957 it has provided 
advice and assistance in respect of the examinations of five 
overseas accountancy bodies, as a result of which two of the 
bodies have now assumed full responsibility for their own 
examinations. Preliminary inquiries have been received 
during the past year from two other bodies. 


International Study Group 


The Accountants’ International Study Group met twice 
during 1968, in London in June and New York in November. 
The International Study Group is formed jointly with the 
American, Canadian, Irish and Scottish Institutes. During 
the year the Deputy President, Mr R. G. Leach, was 
appointed Chairman of the Group. 


Visits to Africa and other countries 


The -President and Secretary visited countries in southern 
and east Africa in January and early February 1968. It was 
the first such visit undertaken by a president in office and was 
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of great value in providing opportunities for discussions of 
the mutual problems facing the profession in the countries 
of Africa. In May 1968 the Deputy-President represented 
the Institute at the Fourth All-Australian Congress of Char- 
tered Accountants in Tasmania and took the opportunity to 
make a goodwill visit to India, Singapore and New Zealand. 


The P. D. Leake Trust 


Nuffield College, Oxford, has accepted a grant of {5,000 
from the P. D. Leake Trust over a period of three years to 
assist Professor G. S. A. Wheatcroft to make a comparative 
study of income tax legislation in the United Kingdom, 
Australia, Canada and the United States. The Trust’s 
Inaugural Lecture was given by Lord Butler, Master of 
Trinity College, Cambridge, on November 2oth, on the sub- 
ject of ‘The responsibilities of education’, with special 
reference to professional education. Lord Butler’s address 
on the subject was widely reported. Three further appoint- 
ments to teaching fellowships have been made at the Univer- 
sity of Aston in Birmingham, the University of Salford, and 
the University of Bradford. 


Moorgate Place redevelopment 


By the end of 1968, construction work on the Institute’s 
new headquarters at Moorgate Place had reached level seven 
(of 10 levels) and the installation of services was also under 
way. Much of the internal finish which is an integral part 
of the structure has been completed as structural work 
proceeds. 

Some delays have occurred which will mean a setback of 
the completion date until October 1969. The contractors 


‘have, however, given an assurance that they will make every 


effort to complete the building within this time. It is antict- 
pated that the new building will be ready for occupation 
early tn 1970. The facilities available to members in the 
building will include the library, two reading rooms for 
members, interview rooms and a restaurant. 


National public service 


The following members are known to have been appointed 
to positions of national importance. The list does not include 
numerous appointments in local spheres of public service. 


Mr D. A. Clarke, LL.B. 


elected chairman of the Council of the London Chamber of 
Commerce. 


Mr P. F. Granger, LL.D. 


appointed president of the Council of the University‘ of 
Nottingham on January 24th, 1968, and awarded the honorary 
degree of Doctor of Laws on May 18th, 1968. 


Lord Hirshfield 


appointed by the President of the Board of Trade to member- 
ship of the Committee on Consumer Credit; 

appointed by the Minister of Housing and Local Government 
to be deputy chairman of the Northampton (New Town) 
Development Corporation. 


Mr J. A. Jackson 


appointed by the Minister of Agriculture, Fisheries and Food 
to membership of the Committee of Investigation for Great 
Britain and: of the Committee of Investigation for England 
and Wales for a further period of three years with effect from 
October 7th, 1968. . 
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Mr D. S. Morpeth, T.D., B.COM. 
reappointed as one of. the two honorary auditors of the 
" London Chamber of Commerce. 


Mr F. E. Price, C.B.E. 


. appointed by the Secretary of State for Wales to membership 
l of the Mid-Wales New Town Development Corporation. 


Sir Thomas Robson, M.B.E., M.A. 


i reappointed by Her Majesty The Queen to membership of 
the Transport Tribunal for a further period to May 6th, 1969. 


Mer M. W. Rosser 


appointed by the Secretary of State for Wales to membership 
ot the Council for Wales. l 


Mr G. I. Rowling 


elected national president for 1969 of the British Junior 
Chambers of Commerce. 


Mr H. Gordon Smith 


reappointed as one of the two honorary EE of the 
London Chamber of Commerce. 


Appointments to other bodies 


The following members have been appointed or nominated 
by the Council to serve on other bodies. This list does not, 
however, include appointments or nominations of members 
by district societies to serve on local bodies. 


Advanced Courses Committee for North Wales 


Mr R. T. Smith as the representative of the Institute on a 
| committee appointed by the Denbighshire Education Com- 
mittee to consider the provision of advanced courses in North 
Wales. 


British Standards Institution 


Mr A. Pinkney as the representative of the Institute on the 
Technical Committee S/I Bound Account and Manuscript 
Books of the British Standards Institution. 


Brooksby Agricultural College 


Mr F. R. Dixon as the representative of the instat on a 
comrnittee appointed to advise the principal of the Brooksby 
Agricultural College on the running of its farm secretaries’ 
courses. 


City of London College 


Mr R. P. Matthews, B.com.; as the representative of the 
Institute on the governing body of the City of London 
- College for a further term ending in March 1970. 
(On Mr Matthews’s death in August 1968, Mr L. W. Shaw, 
B.SC., Was appointed as the representative of the Institute on 
the governing body of the City of London College for the 
remainder of Mr Matthews’s term of office. No replacement 
has yet been appointed following the tragic death of Mr Shaw 
in November 1968.) 


Department of Education and Science 


Mr J. A. Jackson as the representative of the Institute on the 
following committees of the Department of Education and 
Science: 
Joint Committee for National Awards in Business Studies; 
, Joint Committee for the Award of Diplomas in Manage- 
ment Studies. 


Newtown College of Further Education 


Mr D. R. Morgan as the representative of the Institute on the 
Advisory Committee of the Commerce Department of the 
College of Further Education, Newtown, Montgomery. 


University of Lancaster 


Mr K. R. Stanley as the representative of the Institute on the 
Court of the University of Lancaster-for a further term ending 
in a 1971. 
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University of Sussex 


Mr A. G. J: Re as the representative of the 
Institute on the Court of the University of Sussex for a 
further term ending in July 1971. 

University of Warwick 


Mr R. B. Leech, M.B.E., T.D., as the representative of the 
Institute on the Court of the University of Warwick for a 
further term ending in July 1971. 


Examination results | 


Pass ` Fail 

Intermediate 2,895 2,491 
Final: 

Parts I and II together e, 8 18 

Part I taken separately* 2,997 2,983 

Part II taken separately{ . 2,497 2 411 


* Includes 15 candidates who sat for both Parts of the examination. 
and passed in Part I only. 


t Includes 1 candidate who sat for both parts of the examination 
and passed in Part IT only. 


ANNUAL ACCOUNTS 


The Institute's accounts for 1968 show a surplus of £3,762 as 
against the estimated deficit of £90,000 mentioned in the pene 
issued for the special meeting on May 22nd, 1968. 


The reasons for this change are as follows: 


Delay of expenditure into 1969 E £ 
Moorgate Place — interest saved on defer- 
ment of expenditure by delays in con- 


struction programme 28,500 


Integration proposals — expenditure de- 
layed by Government reference of pro- 
fessions to Monopolies Commission 


Computerization of membership records ~- 
expenditure deferred to 1969 (pro- 
gramme delayed by untimely death of 
Institute's Technical Officer, Mr D. W. 
Hooper, M.A., F.C.A.) 


15,200 


8,900 ` i 

52,600 

Reduction of expenditure from cutting back 
of activities 


Budget variances 


16,000 
25,200 


£93,800 


It will be seen that the greater part of this difference results from 
delays in the timing of expenditure. 





Future financial policy 


The Council decided on the advice of the Special Committee 
{appointed to consider the financial implications of the special 
meeting on May 22nd, 1968) that the question of subscriptions 
would have to be left in abeyance until members had reached a 
decision on the present proposals for the future of the profession. 

This decision was taken in the knowledge that it was likely to 
lead to a revenue deficiency of at least £100,000 in 1969. The 
expected deficiency will be largely attributable to loan interest 
during the reconstruction of the Institute building. This loan 
interest could be regarded as part of the development cost but 
after completion of the building interest charges must clearly be 
met out of income. 

The Council sees in the longer term no alternative to an increase 
in subscriptions if the Institute is to continue to fulfil its duties to 
the profession and its obligations to members. 
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Valuation 
1967 1968 
E E 

10,724 e 

14,850 = 
6,875 29,686 
18,480 21,780 
14,790 23,205 
8,850 9,200 
7,750 14,500 
71,595 98,371 
28,770 39,900 
23,306 38,569 
18,960 26,880 
23,200 37,760 
25,331 43,997 
17,250 24,750 
19,075 26,950 
18,563 27,750 
23,100 36,850 
16,800 21,000 
38,163 60,794 
23,400 33,600 
77,280 17,040 
20,900 33,440 
14,640 22,252 
14,070 20,370 
24,750 39,600 
19,688 30,375 
14,250 19,688 
21,933 32,666 
14,550 20,850 
14,316 18,941 
17,040 24,640 
27.828 38,625 
485,273 737,287 
£567,592 £835,658 








R D 




















Fixed Interest 


3 per cent Funding Stock 1966—68 


Variable Dividend 


Insurance companies and banks 


Northern & Employers Assurance Co Ltd Ordinary £1 Shares 
Commercial Union Co Ltd Ordinary 5s Shares 

General Accident, Fire and Life Assurance Corp Ltd Ordinary Stock 
Legal and General Assurance Society Ltd 1s Shares 

Royal Insurance Co Ltd Ordinary Stock 

Royal Bank of Canada $2 Shares of Capital Stock 


Investment trusts 


Alliance Trust Co Ltd Ordinary Stock 

Anglo-American Securities Corporation Ltd Ordinary 5s Shares 
Atlas Electric and General Trust Ltd Ordinary 5s Shares 

Border and Southern Stockholders Trust Ltd Ordinary 10s Shares 
British Assets Trust Ltd Ordinary 5s Shares 

Cedar Investment Trust Ltd Ordinary 5s Shares 

City of London Brewery and Investment Trust Ltd Deferred Stock 
Continental Union Trust Co Ltd Ordinary 5s Shares 

Edinburgh and Dundee Investment Co Ltd Ordinary Stock 


| Edinburgh Investment Trust Ltd Deferred Stock 


Foreign and Colonial Investment Trust Co Ltd Ordinary 5s Shares 
International Investment Trust Ltd Ordinary 5s Shares 
Investors Mortgage Security Co Ltd Ordinary Stock 

Lake View investment Trust Ltd Ordinary 5s Shares 
London and Provincial Trust Ltd Ordinary 5s Shares 
Scottish Mortgage and Trust.Co Ltd Ordinary Stock 
Second Scottish Investment Trust Co Ltd Ordinary Stock 
Sphere Investment Trust Ltd Ordinary 5s Shares 
Standard Trust Ltd Ordinary Stock 

Sterling Trust Ltd Ordinary 5s Shares 

Trust Union Ltd Ordinary 5s Shares 

Trustees Corporation Ltd Ordinary 5s Shares 

United States Debenture Corporation Ltd Ordinary Stock 
Witan Investment Co Ltd Ordinary 5s Shares 


Investments at cost 


Value at middle market prices (Note 5) 


Holding 


9,350 
£3,300 
10,200 
£7,000 

1,000 


£4,200 
16,500 
19,200 
12,800 
21,332 
20,000 
£7,000 
15,000 
£4,400 
£6,000 
35,500 
24,000 
£4,800 
17,600 
11,424 
£4,200 
£9,000 
15,000 
£3,750 
18,666 
12,000 

8,250 


£6,400 ` 


30,000 
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3,033 
12,119 
8,262 
11,744 
602 
9,823 
9,531 
2,421 
4,350 
8,570 
11,511 
13,231 
1,710 
10,734 
2,664 
3,164 
9,827 
8,351 
8,447 
10,437 
9,165 
8,466 
5,099 
9,265 





182,526 





£211,638 











9,422 
3,640 
6,338 
3,613 
3,828 
3,940 





30,791 





3,033 
12,173 
8,262 
11,744 
853 
9,823 
9,537 
2,421 
4,350 
8,570 
11,511 
13,231 
1,710 
10,868 
2,664 
3,164 
9,827 
8,351 
8,447 
10,437 
9,165 
8,466 
5,099 
9,369 





183,069 





£223,760 
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REVENUE ACCOUNT FOR THE YEAR ENDED 31ST DECEMBER 1968 


All expenditure and related income has been allocated to main functions. 


An analysis is given overleaf. 


Membership administration 


Applications and records 

Conduct 

Subscription collection 

Copies of List of Members 

General meetings, annual report and notices to members 
Appointments service 


District societies 


Educational and technical facilities for members 


Certificate in Management Information 

Joint Diploma in Management Accounting Services 
Courses 

Library and members’ rooms 

‘Accountancy’ 


Technical activities, including Members’ Handbook and other publications 


Public relations and recruitment 


National advertising 

Other advertising and publicity 

List of Members—complimentary and sale copies 
Recruitment 


External relations 


United Kingdom 
Overseas 


Students 


Student and Examination Account 
Balance transferred from (to) Chartered Accountants Educational 
Foundation 


Administration of associated trusts and grants to charities 


General and financia! administration 


Financial items 


Investment income 

Interest 

Audit and legal fees and expenses 
Property lettings 


Net expenditure 


General income from members 


Subscriptions 
Admission fees 


Net expenditure as above 
Surplus 


~ 


599 


7967 
Deficit 


Surplus 


E 


23,907 
79,846 
6,880 
15,596 
9,661 
6,402 


87,852 
63,286 


458 
2,600 
7,270 

79,530 

709 

66,974 


96,063 


21,324 
76,329 

9,397 
23,483 


70,527 


6,791 
78,904 


25,695 


14,795 


14,795 


14,585 
93,172 


18,176 
37,334 
5,425 
2,740 


21,843 





1968 
Income Expenditure Deficit 
Surplus 
£ £ £ 
— 28,843 28,843 
— 25,834 25,834 
— 6,888 6,888 
— 16,456 16,456 
— 22,267 22,267 
— 7,643 7,643 
— 107,931 107,931 
— 65,738 65,738 
1,051 2,579 1,528 
— 3,500 3,500 
80,136 83,053 2,917 
890 20,782 19,892 
112,926 112,246 680 
14,810 101,337 86,527 
209,813 323,497 113,684 
— 12,539 12,539 
150 13,157 13,007 
390 9,110 8,720 
— 34,088 34,088 
540 68,894 68,354 
Š 7,411 7,411 
— 20,984 20,984 
— 28,395 28,395 
168,390 170,044 1,654 
— 1,654 1,654 
168,390 168,390 — 
14,515 28,559 14,044 
11 119,484 119,473 
18,498 — 18,498 
5,083 54,343 49,260 
— 6,925 6,925 
4,500 1,750 2,750 
28,081 63,018 34,937 
421,350 973,906 
£552,556 
£ 
509,471 
46,847 
556,378 
552,556 
£3,762 





£467,023 


£ 


495,090 
36,231 


531,321 
467,023 


£64,298 
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Main functions 


Educational and technical facilities for membe 
| Analysis of expenditure and related income for the year ended 


Danny ee sect 


tt m A 





K GA 
C 
: E S go 2 
: 31st December 1968 showing allocations to main functions a5 vg 9 e ZE 
= io E Ka one 
5 5 wn = = E um A È 3S 9 
oO 2 ~ @ = Hi 5 E a O 3 
Ge 2S KS EI co a „ae 
E e a2 ai E 5 SE O 2S 
SE 839 |) 5S 38 55 8 sss 
1967 Total SS a8 OS O 2 E < ETD 
£ Expenditure £ £ £ £ £ £ £ E 
265,562 Salaries and related expenditure (see note 1 on p.[601]) 288,463 | | 
127,143 Printing and stationery 65,157 37,877 2,847 230 13,798 (7,920 21,019 34,075 
54,693 Examiners, moderators, invigilators and examination 25,392 569 = 10,750 1,646 53,671 31,255 
clerks 60,303 1,099 
55,270 Grants to district and student societies 63,659 57,741 
37,908 ` Advertising 36,967 24i 30 253 12° 
36,651 Accommodation for courses and conferences 34,406 33,749 
41,397 Rents 41,612 
43,986 Postage, carriage and telephone 57,074 12,621 4 2,952 490 16,035 6,635 
47,596 Bank and loan interest 54,343 
37,557 Professional fees and expenses (see note 2 on p. [601]) 34,873 7,984 10,440 3,910 1,337 
36,049 Travelling and subsistence 38,103 7 2,728 112 1,929 4 636 1,209 
14,889 Grants to charities (see note 3 on p. [601]) 15,940 3,500 1,947 
15,777 Rates 15,863 
7,836 Fitting out, maintenance and depreciation of premises 11,649 | 
8,085 Furniture and equipment (including motor car) 10,041 36 170 315 
70,344 Hire of halls 13,531 374 70 77 
3,794 Examination desks and chairs 2,310 22 
5,639 Heating, lighting and housekeeping sundries 5,778 
5,957 Hospitality 6,548 103 749 
6,277 Advertising agents’ commission 7,688 
3,439 Library books and periodicals 3,394 258 
7,955 Insurance 1,709 
Subscription to Union Européenne des Experts 
1,121 Comptabies Economiques et Financiers 1,349 
516 Bank charges 1,052 | 
1,376 Staff introductory fees 960 
_ 3973 Miscellaneous ' 2,788 76 384 17 265 347 
Apportioned accommodation, common services and 
committee expenses 23,323 1,991 466 8,851 7,542 8,429 23,635 
| Balance on Student and Examination Account trans- l 
ferred from (to) Chartered Accountants Educa- 
` 14,795 tional Foundation 1,654 
864,247 973,906 | 107,931 65,738 | 6,079 83,053 20,782 112,246 101,337 
Related income 
133,008 Examination fees 740,078 7,057 
. 26,616 Preliminary Certificate fees 27,923 
80,883 Course fees 78,290 77,886 
| 95,480 ‘Accountancy'—sales and advertising revenue 772,926 l i 772,926 
10,537 Other publication sales 10,977 2,014 540 7,870 
! 27,581 Associated trusts—contributions for administration 21,455 6,940 
© 18,176 | Investment income 78,498 
i 3,896 Deposit interest 4,742 
' 4,500 Rents receivable 4,500 
| 2,547 . Miscellaneous 7,967 236 350' 
397,224 | 421,350 = — | 7,051 80,136 890112,926 14,810 
£467,023 ‘Net expenditure £552,556 £107,931 £65,738 |£5,028 £2,917 £19,892 £680 £86,527 





Public relations 
and recruitment 
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8.811 
2,055 
2,863 


50 
406 


8,894 


68,894 


536 
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£ ER ef 3 £281 n Schedul 
<= 2 ESE co = BB a E cz otes on Schedule to Revenue Account 
E S Sua QE oes e GEE 
g5 538 $5 ssf ¢ SEE 
ke? o SA = SG OFS ic 18S 
£ £ £ £ £ £ 1967 1 Salaries and related expenditure 1968 
6,179 42,449 11,734 61,381 33,145 £ £ 
90 13,117 348 8,751 10,753 
59,204 237,269 Staff salaries 250,947 
5,918 26,279 Contributions to Staff Pensions Fund 28,459 
4,259 8,074 Selective employment tax 9,057 
657 
S £265,562 
1,112 1,750 38,750 ee outaacic 
75 3,219 2,225 9,951 
54,343 
461 141 3,616 6,925 9 
10,856 3,348 3,538 13,330 2 Professional fees and expenses 
10,493 
15,863 13,724 Course directors’ and lecturers’ fees 10,571 
11,649 71,686 Legal fees and expenses 15,192 
1,144 8,376 2,987 Authors’ and contributors’ fees 3,663 
11,048 1,681 281 7,925 Auditors’ fees 1,925 
2,288 7,241 Other professional fees and expenses 3,522 
5,778 emmamma ine 
4,994 44 40 621 £37,557 £34,873 
503 169 l 968 
1,349 3 Grants to charities 
1,052 
960 6,500 Chartered Accountants General Charitable 6,500 
Trust 
19 30 1,650 2,600 Joint Diplomain Management Accounting 3,500 
3,888 28,595 56,984 34,745 £156,343 Pericas 
— 3,908 Chartered Accountants Benevolent 3,993 
Association 
1,654 
EENEG The Research Foundation of The 
28,395 168,390 28,559 119,484 63,018 Institute of Chartered Accountants in 
7,887 England and Wales 1,947 
£14,889 £15,940 
739,027 
27,923 
404 
17 These notes provide an analysis of the 
primary expenditure but each item may 
14,315 18.498 itself be dissected to more than one 
4742 heading in the functional analysis. 
4,500 
1,036 341 
` 768,390 14,515 71 28,081 
£28,395 £14,044 £119,473 £34,937 


168,354 


err ge 


ie IT SiR SI LE Tate e £e 


i NT ` PE geren eis 


- 











i. THE l 
602 : _ ACCOUNTANT 


Finance and 
Commerce 





Inveresk Paper 


N the report and accounts of The Inveresk Paper Com- 

pany there is no ten-year record or historical survey. To 
the shareholders of a company who have long suffered, the 
absence of such a record or survey does at least have the 
advantage of shutting the mind away from a poor past and 
concentrating the view on what is once again hoped to be 
a better future. 

As the profit and loss account shows, 1968 was an 
extremely poor year for the group. Sales in 1968 were very 
much on a par with those of 1963 when turnover was 
£23°3 million and pre-tax profits {1-84 million, but that 
level of profit was £2 million below the 1961 level and 
£22 million below the 1960 peak of £4 million. 

The company did not state its turnover before 1963, so 
the level of sales behind the 1960 profit peak cannot be 
judged. But the fall from the 1960 level has been steep 
indeed. It steepened still further in 1968 because of two 
particular reasons which are dealt with at some length in 
the chairman’s statement. 

The major matter was the company’s new Donside 
Paper Mill. ‘Output of the mill improved progressively 
during the year, as did the quality of the product manu- 
factured’, shareholders are told, but improvement in output 
and quality still meant an operating loss of £871,014, 
which turned a moderate profit from other activities into a 
substantial group deficit. 


Donside sale 


The board ‘concluded regretfully that the group’s resources 
were not adequate to bring the Donside project to a profit- 
able level in an acceptable time’. With the help of the 
Industrial Reorganization Corporation, agreement was 
reached for the sale of the mill to The Bowater Paper 
Corporation and Reed Paper Group for approximately 
£2 million in cash. 

Payment was received on February 28th, 1969, and pro- 
ceeds applied to reducing Inveresk’s bank overdraft. The 
sale of Donside took effect from December 28th, 1968, and 
Donside’s net assets have been excluded from the balance 
sheet with the payment due from Bowater and Reed in- 
cluded in ‘Special Receivables’. The capital loss of about 
£2°5 million on the sale has been charged to group reserves. 

Provision was made in the accounts for the estimated 
trading and capital losses up to the date of completion on 
February 28th, 1969. Arrangements have been made for 
Inveresk to be able to buy coated papers from Donside for 
resale, and substantial business is being transacted. 


' April:26th, 1969 


Sale of Donside was not the only major operation under- 
taken. during the year as the result of what the chairman 
describes as ‘a review of group activities with the object of 
concentrating investment and resources on those operations 
which are expected to have a viable future, and which con- 
form to a long-term plan’. 


Baton Rouge 


Under that plan the Australian paper merchanting business 
and net assets of the Tullis Hunter & Co subsidiary were 
sold for some {£500,000 cash — a price slightly above the 
book value of the net assets. Early during the current year , 
the Inveresk China Clays company, in Cornwall, was sold. 
for approximately £250,000, the proceeds of this transac- 
tion not being shown in the accounts. i 

But there was another major problem connected with the: . 
sale of Donside. This was the question of Inveresk’s partici- 
pation with the Riegel Paper Corporation in a major pulp 
mill project at Baton Rouge, Louisiana. The total capital 
commitment of Inveresk and Riegel by direct investment 
and guarantee of borrowings is currently estimated at 
$55 million. 

Pulp production began last October and Inveresk and. 
Riegel are each responsible for buying one half of the prime 
quality pulp produced at the mill up to its rated capacity of 
510 tons a day. This commitment, which apparently means 
buying pulp at a premium on market prices, was designed 
to provide development and loan repayment funds for the 
project. 

The sale of Donside, however, means that Inveresk has 
disposed of, or closed, four paper mills since the Louisiana 
project was begun. Those mills consumed a large tonnage 
of pulp so that Inveresk cannot now absorb, within its own 
operations, much more than one-third of its share of the 
rated output of the Baton Rouge mill. , 


No preference dividend 


The Inveresk board therefore decided that this investment 
should be sold and, at the time of the issue of the accounts, 
steps were being taken ‘to effect a sale with the knowledge 
and agreement’ of Riegel Paper Corporation with whom 
relations are stated to be ‘most satisfactory’, which says 
quite a lot for Riegel. Inveresk’s direct investment in the 
Baton Rouge project is $8 million, with bank borrowings 
in connection with the project reorganized during the year 
into a single Eurodollar loan facility of up to $8-25 million 
repayable in 1970-72. 

Proceeds of the Donside, Tullis Hunter (in Australia) 
and China Clay sales will more than eliminate the UK 
bank overdraft. Trading results for 1969 have been profit- 
able to date and it is hoped that trading operations in 
Britain will continue profitable. Inveresk should also benefit 
from another good year by British Tissues in which there 
is 24°7 per cent stake. 

The uncertainties concerning Louisiana, however, make 
accurate forecasting impossible, but at least shareholders 
are left, according to the chairman’s statement, with the 
‘hope that the results for 1969 will be materially better 
than those for 1968’. 

Uncertainty over commitments in connection with the 
Louisiana Pulp Mill were partly responsible - along- 
obviously with the heavy group loss - for the -board’s 
decision to pass preference dividends for the six months to’, 
December 31st, 1968. i 
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ORE than twenty points off The Financial Times index 

in the three working days immediately after the Budget 
was obvious enough reaction to a Budget which most have 
now come to regard as more ingenious than sound. Much of 
the share selling was based on the assumption that if there is 
selling to be done ‘then ‘twere well it were done quickly’. 

The disallowance of bank loan interest for tax purposes — 
except for specified loans — was naturally expected to bring 
enforced selling on to the market, ‘So voluntary sellers 
thought they had better get in first. 

There was something similar a year ago when the special 
levy was imposed under the Budget and was generally . 
expected to lead to selling. In the event, the forces of 
inflation coupled with still strong equity investment 
demand counteracted the effect of any selling that there 
might have been for the levy purpose. 

The Budget a year ago was considered deflationary but 
proved to be nothing of the kind and had to be reinforced 
by further restrictions later in the year. It will be sur- 
prising if the latest operation does not have to be similarly- 
reinforced, although just what it can be reinforced with is 
another matter. 

Preceded by poor March trade Gees the Budget with 
its total lack of incentive, except to small savers, may 
yet have to be reinforced in economic terms by direct 
import controls. But the Government has so far set its 
face against such a move. 


Ka * + * 


HE building societies are far more perturbed about the 

‘Save as you Earn’ plan than unit trust managers. The 
plan will compete for the type of money that building 
societies attract. Just how the building societies can satisfy 
the Chancellor that any money they attract under a con- 
tractual savings scheme can be applied in some particular 
way to the benefit of borrowers is extremely difficult to see. 


The unit trusts, after a surprisingly good money intake 
month in March, are still confident that the lure of equity 
investment — for all the post-Budget fall in the market — will 
be strong enough to continue to attract funds. There is 
now, in any event, a considerable built-in intake of funds 
via SN savings and unit-linked assurance schemes. 


* $ * 


A the initial adjustment to the lifting of long- - 
term gains tax on the gilt-edged market, prices have 
failed to make any further progress. Had short-term gains 
tax been lifted the market reception would have been very 
different. 

Jiggering about with the gilt-edged market (and this is 
the third piece of jiggering to have been introduced in 
recent years) is not a confidence-making operation., If 
the market in Government stocks is a no-confidence affair, 
then no amount of tinkering with gains tax will put con- 
fidence into it. 


X Ka Ké KN 


HE rise in the German Bank rate has been a setback 

to hopes that the interest rate spiral may have been 
halted. Even though a rise in the German rate had been 
anticipated, there was some surprise that the rate had 
been lifted a full point ~ from 3 per cent to 4 per cent. 
Interest rates in Germany, on the other hand, had already 
been discounting such a rise. 

But the German view is that the capital outflow has been 
too heavy and that coupled with higher interest rates there 
must now be strict control of foreign loan-raising on the 
German capital market. ‘The Bundesbank is going to see to it 
that the rate of capital outflow is considerably reduced. 

The consolation in the 4 per cent rate is, apparently, 
the expectation that the rate will be held at this level for 
some time and that no further rise is likely. 


RATES AND PRICES 


Closing prices, Tuesday, April 22nd, 1969 


Tax Reg Certificates: (22.3.69) Ge 54%: 


3% surrendered for cash; Perso 


Bank Rate 


Mar. 16, 1967 .. 6% Nov. 18, 1967.. se 8% 
May 4, 1967 .. 54% March 21, 1968 ~- 74% 
Oct. 19, 1967 .. 6% Sept. 19, 1968.. ; 7%, 
Nov. 9, 1967 .. 64% Feb. 27, 1969 .. 8% 
Treasury Bills 
Feb. 14 .. £6 145 2°21d% Mar. 21 £7 16s 2°78d% 
Feb. 21 £6 t4s o69d% Mar. 28 £7 iss 7772d% 
Feb. 28 £7 14s 2°54d% April 3 £7 15s 2°96d% 
Mar.7 .. £7 148 7-42d% April rr £7 15s 8-02d% 
Mar. 14 .. £7 15s 11:96d% April 18 £7 15s 11°45d% 
Money Rates 
Day to day aL, Bank Bills 
_ 7 days P 64-72% 2 months .. 83-84% 
Fine Trade Bills 3 months -.. 84-84% 
3 months we 9F-98% 4 months .. 8§-84% 
4 months ss 93-02% 6months .. 83-85% 
6 months 9}-10% : 


4% 

Foreign Exchanges 
New York .. 2°39 dy Frankfurt 9°572 
Montreal .. 2'57% Milan .. 1404 48 
Amsterdam 8-69 ty Oslo I7'roł 
Brussels . II990 aris S š Bo 
Copenhagen 18'042 Zürich 1035$ 

 Gilt-edged 
Consols 4% .. «+ 454 Funding 6% 1993 , ob 
Consols 24% -. «+.» 28} Savings 3% 60-70 » 93 
Conversion 33% «+ «+ 39% Savings 3% 65~75 ("os 
Conversion 5% 1971 .. 92$ reasury 64% 1976 » goz 
Conversion SC) 1974 88 Treasury 34% 77-80 .. 65% 
Conversion 6% 1972 .. 934 Treasury 34% 79-81 .. 634 
Funding 3$% 99-04 Ask ‘Treasury 5% 86-89 63$ 


Funding 4% A D 954xd Treasury 54% 08-12 e 


Funding 53% 7 , 77 Treasury 24% 284 
Funding 54% ee «+ 732 Mée Së 4%.. .. 96% 
Funding 54% 87-91 . 69% War Loan 34% 404 


i ee 
eeng 
eg 
2 


THE 


oe ACCOUNTANT 


D 


April 26th, 1969 


Correspondence 


Integration of the Profession 


Str, ~ Despite the measure of authoritative objection and 
the complete failure of its protagonists to produce evidence 
in support of the propositions in the scheme for the develop- 
ment of the accountancy profession, such as, for example, 
I asked for in my letter published.in your issue of November 
and, 1968, I understand that the resolutions approving 
the scheme in principle were duly carried at a meeting of 
The Institute of Chartered Accountants in England and 
Wales held on April 17th. 


In the circumstances I forbear to comment upon the 
inadequacy of the undated paper described as “Report on 
the meetings held in district society areas from September 
to December 1968 and in certain overseas centres during 
January 1969’, as providing any really satisfactory evidence 
of the questions which were raised at those meetings or of 
the replies. I forbear, also, to comment upon the relevance 
of the replies, such as they were. It seems to me that it 
remains now for the membership of the various bodies to 
consider each proposal as it comes forward and not, as it 
has so far been submitted, as some kind of package deal. 
The scheme contains a nuinber of proposals which are not 
necessarily related one to the other and some of which are 
certainly objectionable whilst others may be less so. As I 
understand the meeting at the Albert Hall was attended by 
rather less than 14 per cent of the membership of the Insti- 
tute, and I have presently no figures before me as to the 
size of the proxy vote, it would seem that there is some room 
for further thought before all the proposals contained in the 
package deal are adopted. 


Minimum educational standards for chartered 
accountant students 


It is my understanding that the Council of the Institute has 
already resolved to proceed with amendment of the mini- 
mum standards for students, and that no submission to the 
members will be required. I would, however, urge that 
information should be published parallel to that contained 
in paragraph 62 of the Report of the Committee on Educa- 
tion and Training (the Parker Committee) of the outcome 
of articles entered into, in years sufficiently far back to make 
it possible to review the progress of the candidates since 


they took articles. Such information as has been published 
(in the Institute Newsletter of June 1968) seems to me to be 
hopelessly inadequate to judge this matter, partly because 
it is related to too short a period and in such a way as to 
weight the figures heavily against the five-year candidates, 
and partly because it does not distinguish between various 
age levels among the ‘O’ level candidates. Last, but not 
least, it does not give any clue to the total number of 
candidates affected in the various stages, so that it is irnpos- 
sible to judge whether the exclusion of ‘O’ level candidates 
may or may not seriously reduce the number coming 
forward to take articles. 


Professional training 


In view of the authoritative opinions expressed in paragraph 
29 of the Parker Committee Report, as well as in a letter 
published in your issue of March 2gth, 1969, and the 
almost complete irrelevance of the comments contained in 
the report of meetings as issued to members, the detailed 
proposals under this heading should, it is thought, be 
scrutinized with the greatest care, and probably opposed so 
far as it is possible to oppose them. 


The probability that it would be impossible for the 
Institute to supervise training of candidates in industry, 
that this proposal will lead only to the entry of numerous 
individuals attracted by higher rates of pay in industry and 
possibly the thought that the qualification would be more 
easily obtained, make this particular proposal — which is not 
inevitably connected with any scheme of merger — in the 
highest degree objectionable and it should be apposed. 


Public practice 


Even the protagonists submit that the result of the proposals 
as to training will be that individuals may describe them- 
selves as chartered accountants without even a minimal 
period of professional experience, but claim that this is 
unavoidable. In such circumstances is it desirable to open 
the door to this possibility, which can benefit no one? 


Integration with A.C.C.A., ICH A and IL.M.T.A. 


In several quarters questions seem to have been raised that 
this proposal involves ‘dilution’ of the profession, upon the 
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basis that these other bodies have lower standards of integ- 
rity and ethics. Such a view cannot be sustained. These 
bodies have very high standards, certainly no lower than 
those of the Institute of Chartered Accountants. On the 
other hand, the functions of the IMTA and ICWA are 
significantly and fundamentally different from those of 
chartered accountants. To suggest that there is a substantial 
degree of overlap in the functions performed by members 
of the IMTA and of the Institute is simply not true. The 
approach to audits, whether of companies or other under- 
takings under the control of public authorities, is essentially 
different. The absence of the normal yardstick of profit and 
loss and the emphasis upon the authorization for expendi- 
ture differentiate sharply and fundamentally the require- 
ments of public service from commercial life. The methods 
of such statutorily independent audit organizations as the 
Exchequer and Audit Department emphasize strongly their 
completely different approach from that of the auditor 
of a commercial concern. Having held office as director of 
internal audit in a major Government department for five 
years, with considerable contact with local authorities 
operating as agents for my department, I do not speak upon 
these points without knowledge. 


The proposal is that four bodies should be adminis- 
tratively combined, two of which have a not insignificant 
amount of experience in common, although only one is 
wholly professionally trained. The other two bodies have a 
different basis of work and inevitably their all-important 
practical training is also different. 


Whilst there is very good reason and every justification 
for offering membership of the Institute to all members of 
these other bodies who have had a significant part of their 
training in professional offices, there would be no justifica- 
tion for offering membership to the other members whose 
training has been different and whose general approach to 
work is also different. It is urged, therefore, that this 
proposal should be modified on the lines of this paragraph. 


pe 


Junior qualification 


This proposal undoubtedly opens the door to individuals to 
describe themselves as some form of accountant, the dif- 
ference between which and a chartered accountant would be 
far from clear to the public. At the same time, it may well 
divert suitable individuals who at present do, or might in 
future continue to, make good chartered accountants. 


The suggestion that the junior qualification should meet 
the needs of those who specialize as, for example, computer 
programmers or systems analysts, is just not true. The 
qualifications required for one of these have virtually no 
relation to accounting and of the other the variety of experi- 
ence in the practising profession is an essential background. 


This proposal is wholly objectionable. 


Other accountancy bodies 


The suggestion that legislation should be obtained to 
prohibit, without sanction of the Board of Trade, the 
formation of new accountancy bodies is purely a pious hope. 
It is unlikely in the extreme that any such legislation would 
ever be obtained. 


| Similarly, legislation for the ‘registration’ of the profes- 
sion is almost certainly unobtainable because, if for no 
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other reason, of the difficulty of defining the scope of an 
accountant’s work and duties. 


General 


It is of the first importance that this matter should be dealt 
with on the basis of the vote of a majority of the members 
of the Institute. On the last occasion when matters of this 
kind were under debate, namely, after the Parker Report 
was made, out of a total membership of 40,000 some 10,000 
voted, so that the decision was, in fact, that of little more 
than 15 per cent of the members. Proposals of this import- 
ance should not, again, be allowed merely because member- 
ship as a whole is too apathetic to record its vote. I 
understand that some 650 out of 45,000 members attended 
the meeting of April 17th. In the circumstances it would be 
appropriate, although it may be too much to hope or to ask, 
that the Council of the Institute should give an undertaking 
that, unless a majority of the members of the Institute — not 
merely of those voting — voted in favour of the proposal, it 
would not be proceeded with. 


Having completed some 45 years as an articled clerk and 
a qualified accountant, the outcome can be of little interest 
to me personally, but I should be grieved indeed if the 
profession in which I have enjoyed working for so long 
should so busily engage itself in digging its own grave. 


Yours faithfully, 


London EC2. H O. H. COULSON. 


SIR, ~ Before the Council of the Institute heralds the vote on 
the integration proposals as a mandate to continue on their 
present course, it is necessary to put the result in its true - 
perspective. It is really a massive vote of no confidence in 
the proposals. Despite the vast publicity campaign and 
emotive appeals to ‘forward thinking’, less than one-third of 
all English chartered accountants are sufficiently con- 
vinced of the merits of the scheme to vote for it, half this 
number are so convinced of its demerits that they have 
voted against, but the vast majority are unconvinced. 


Now is surely the time for those individuals who are 
opposed to the scheme as it stands to join together to salvage 
what is of merit in the proposals and to ensure that those 
portions admitted to be detrimental to the interests of 
chartered accountants and therefore, since we are the leaders 
of the profession, to the profession as a whole, are not 
proceeded with. 


Yours faithfully, 


Birmingham. B. L. RICHARDSON, F.c.a. 


Selective Employment Tax 


Sir, — The Chancellor’s quite staggering decision to increase 
selective employment tax will be received with dismay by 
all sections of industry and commerce. 


Mr Jenkins must be fully aware of the widespread 
economic damage that has been caused by this tax. He, 
better than anyone, should know how it has intensified the 
twin scourges of unemployment and ever-rising living costs. 
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To increase this tax is going to cause real hardship in the 


months ahead. 
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economy. From every aspect, SET has reached the high 


water mark of futility and failure. 


It is inconceivable that at this time of crisis he has lacked 
the foresight to rise above party attachments by ridding the 
country of this crippling tax. Even many of his own back- 
benchers, not to mention the powerful Co-operative move- 
ment, have been pressing him to remove the malignant 


growth of SET which feeds on and stifles the vitality of the 


London Wr. 


Yours faithfully, 
DAVID BURNETT, 


Executive Director, 


COMMITTEE FOR THE REPEAL OF 
SELECTIVE EMPLOYMENT ‘TAX. 


Education and Training for the 


Protession 


Institute Conference at Nottingham 


VERY useful four-day conference 

sponsored by The Institute of 
Chartered Accountants in England and 
Wales on the education and training of 
articled clerks was held earlier this 
month at Cavendish Hall, University 
of Nottingham. 


Attendance 


Under the chairmanship of Mr A. H. 
Walton, F.C.A., a member of the 
Council of the Institute and chairman 
of its Education Committee, those 
present included representatives of 
the new polytechnics, education com- 
mittees of district societies and of 
some industrial training boards, Train- 
ing partners and officers from some of 
the larger firms of chartered account- 
ants were also present, together with 
members of the Education Committee 
of the Institute and representatives of 
the other major accountancy bodies. 

The character of the conference was 
reflected by the subjects presented 
which were: ‘Guidelines for full-time 
courses for articled clerk’, by Professor 
H C. Edey, B.COM., F.C.A., Professor 
of Accounting, University of London; 


JOHN FOORD 
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“Teachers and teaching, with special 
reference to professional requirements’, 
by Mr V. R. Anderson, F.C.A., M.B.LM.,, 
Principal, Caer Rhun Hall College; 

‘Education and training of the legal 
profession’, by Mr J. C. Palmer, M.A., 

a member of the Council of the Law 
Society, and ‘Educational horizons’, 
by Mr A. M. Bourn, 8.sc.(ECON.), 
F.C.A., senior lecturer, Department of 
Management Sciences, University of 
Manchester Institute of Science and 
Technology. A great deal of the 
detailed discussions of the 103 mem- 
bers of the conference took place in 
syndicates of eight to ten individuals. 


Significant progress 


The programme gives some indica- 
tion of the progress which the Institute 
bas made and is intending to make 
in the field of further education. The 
conferences at Blagdon (1964), South- 
lands (1967) and the current one repre- 
sent three significant steps up the 
ladder of development. 

At Blagdon the Institute took the 
first few hesitant steps to discuss three- 
week courses for articled clerks at per- 


haps three stages of their articled 
service. By the time of Southlands it: 
was possible to discuss the full- 
time nine-month course for two or 
more subjects at ‘A’ level for newly- 
articled clerks, : 


1, 


Higher entry standard 


The conference at Cavendish pro- 
duced discussions of a much wider 
horizon. The Institute intends to 
introduce a minimum entry standard. 
of two ‘A’ levels in 1970 and the 
conference looked to a graduate pro- 
fession in the 1980s. Signs of this. 
development are already in existence 
— an intake of 625 UK graduates in. 
1968 compared with 463 and 367 in 
1967 and 1966 respectively. It was ro 
be expected that the output of 
graduates from the Council for 
National Academic Awards in forth- 
coming years would add substantially 
to this growth. Already nine of these 
degrees in business studies have been. 
recognized by the Institute not only 
for a reduction in articled service, but 
also for exemption from the pro- 
fessional Intermediate examination. 
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Save and Prosper 
saved your clients | 
alot of surtax 

last year 


`  . and you a lot of sums 


The larger investor has a hard time of it if 
he tries to pursue an activé investment policy these 
days, paying penal rates of tax on short-term 

: ss _ gains. And his accountants’ task in calculating. 
i er them isn’t that.easy either. | o 
Do Save and Prosper, Britain’s largest unit 
trust group, launched -Scotfunds: It goes all out 
for growth. It switches actively, but only pays 
gains tax at the 30% rate. And of all the “richer 
. investor” unit trusts, it performed the best in 
1968 — 55% up. | 
Nice for the richer investor. And nice for 
his accountant. Only two tax vouchers a year. 


=“ 











| f n | To: Save and Prosper Group Limited i 
I Q) í sc Andrew Square, Edinburgh EH? 2B) i 
hese ai a 
Send me further details on Scotfunds i 
f ug I 
$a i 
e E 
J appress , f 
) [264290 | l 
- SCOTF UNDS “All out for growth” 


£1,000 minimum initial investment 1}°% commission payable to agents 
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Another record year for Gestetner 
Exports lead the way to a profit of £7,943,793 
Home sales an all time record 
Dividend (treasury Maximum) 19.91205% 


Accounts produced and distributed in 14 days 
on our own equipment. For a copy of the 
accounts and directors’ report, please ring 
01-808 1050 Ext. 421 


GESTETNER HOLDINGS LTD LONDON N.17 
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The Chartered Accountants’ 
Benevolent Association 


Eighty-third Annual Report 


The report of the Management Committee for the year ended December 31st 
7968, to be presented to the eighty-third annual general meeting of the 
Association to be held in the Assembly Hall of Church House, Westminster, 


T the 1968 annual general meeting Sir William 

Carrington indicated that he had concluded his tenure 
of office as President. Mr F. J. B. Gardner paid tribute 
at that meeting to Sir William’s outstanding service to the 
Association as a member of the Committee for 24 years and 
as President for the last rz years. The Management 
Committee wishes to record its deep appreciation of the 
services so freely and willingly given by Sir William to the 
work of the Association over a long period of years and for 
his wise counsel and advice on the many and varied problems 
which have arisen from time to time. The Association is for- 
tunate in that Sir William, although vacating the Presidency, 
continues to serve as a member of the Committee. 

2. The Committee unanimously appointed Mr R. W. L. 
Eke as President and he took office on May 23rd, 1968. 

3. The Association on December 31st, 1968, consisted 
of 4,937 members and subscribers, viz.: 

The President out Annual Governors 

197 Vice-Presidents 261 Life Members 

20 Life Governors 1,044 Annual Members 
2,643 Subscribers 
being a decrease of 129 during the year. 

4. During the year assistance has been given from the 
General Fund in 166 cases (142 in 1967). There were 33 
new cases (27) and 6 (10) former beneficiaries were assisted 
again. At the end of the year there were 144 (129) current 
cases. Assistance from the Special Fund was given in 4 
cases (5). The Committee declined to assist in a number 
of cases and the Secretary also dealt with many inquiries 
which did not come before the Committee. 

5. Details are shown on pages 27 to 40! of all the cases in 
which assistance has been given during the year. These 
pages show the wide variety of circumstances which have 
led to help being given by the Association both to the old 
and to the young. The number of children under 21 
mentioned in these pages is 91; there are also 16 between 
21 and 24, many of whom are not yet fully independent. 

6. Concern has been expressed by some members about 
the smallness of many of the grants shown in the list of 
cases attached to this report. The majority of these grants 
will be cases in which the beneficiary is receiving national 
assistance (supplementary pension or supplementary 
allowance) and it is desirable therefore to outline the policy 
of the Association in this respect. Basically, the Committee 
feels that the Association should not take over the State’s 
obligations but rather that it should supplement the national 
assistance to the fullest extent permitted. 


1 Not reproduced. 


London SW7, on May 14th. 


National assistance has been available over the past years 
at increasingly favourable rates and although it is less for a 
person living alone than the scale operated by the Asso- 
ciation, grants of £52 per annum are allowed together with 
regular annual donations for holidays, hire of a television 
set, the cost of a telephone and other specific purposes. 

Generally speaking therefore a beneficiary is no worse 
off on national assistance supplemented in this way. A 
further means of assisting such beneficiaries is by additional 
grants to cover rent payable in excess of the amount 
allowed by the State and the capital proportion of mortgage 
payments. Persons acting as referees have been asked to 
ensure that beneficiaries are adequately provided with the 
basic necessities of household furniture and equipment so 
that donations for specific purchases of this nature can be 
given when necessary. E 

It is very seldom that national assistance is invoked where 
the beneficiary has children, as the Association’s scale of 
benefits in such cases is considerably higher. 

7, The administration of a charity has become increasingly 
complex over the years. The regulations covering sickness 
benefit and national assistance are complicated and in some 
instances difficult to apply. Cases occur in which it would 
appear that assistance should be available but cannot be 
obtained and much time is spent on correspondence with 
the Department of Health and Social Security to ensure that 
a beneficiary receives the proper entitlement. The obliga- 
tions of a local authority to provide accommodation for 
those in need of care and attention and the manner in which 
financial aid is given where the local authority makes use of 
premises maintained by a voluntary organization are not 
always clear and can involve the Association in considerable 
correspondence. It would seem desirable that some authori- 
tative guidance should be given in this respect both to local 
authorities and to charitable organizations. 

Advice is given to beneficiaries on available rate rebates, 
educational grants for children, the presentation of appeals 
regarding entitlement to benefits and many other problems. 

It will be appreciated that assistance of this nature is 
demanding in both time and effort although it is not 
reflected in the monetary grants to beneficiaries. The 
efficiency of the administration of a charity cannot be judged 
solely by the ratio of expenses to direct payments for relief; 
the advisory services which are provided assume an added 
importance with the increasing complexity of the law. 

8. The accounts for the year ended December 31st, 1968, 
duly audited, are annexed to this report. 

g. The total expended by the Association in relief since 
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- its formation in 1886 amounts to £512,419. The principal 
figures from the accounts for the last five years are: 


Investment 
and other 
Year Relief Subscriptions income 
$ 

1964-65 24,999 14,217 22,484 

1965—66 25,863 14,688 25,600 

1966-67 26,478 14,659 26,076 

1967 (10 mths) 26,885 14,292 27,099 
` 1968 35,052 15,240 30,600 


10. The Association has received the following ee 


and donations: 








Bequests: £ 
_ H. C. Merrett (additional) 13,832 
F. D. C. Atkinson ; 10,527 
A. W. Death (additional) 367 
Thomas F. Whitby .. 100 
Stephen Croft .. 100 
G. Talfourd-Cook 52 
H. T. Heming Johnson 25 
£25,003 
Donations: £ 
H. V. Hughes .. de eg e SS 420 
Anonymous i 128 
Bekonscot Model Railway & General Charit- 
able Association SI 100 
R. F. Bland Sa bës SES = 100 
The Fitton Trust SS SS T SS 100 
W. E. L. Fletcher pa SS KS Ka 53 
W. H. Hall Ki Dë Ss ek d 53 
G. B. Herron... te oe as aA 53 
C. H. S. Loveday T T Bes Sa 53 
T. Turton 2 d Sch DEE 53 
F, M. Wright .. 53 
Women Chartered Accountants Dining Society 23 
Edmund Howard Charity Sch 16 
Liaison Committee of Chartered, Corporate 
and Certified Accountants, Bournemouth . 13 
Cardiff and District Chartered Accountants’ 
Luncheon Club z5 10 


Swansea and District Society of Chartered 

Accountants’ Dining Society ste oe 5 
Reginald Harrop 1965 Settlement- .. be 5 
The Student Accountant A 
The Trustees of the Houghton ‘Street Charity 





Fund .. 2 

Donations at Summer Courses and other . 
functions s DN Ko Ge E 78 
Others .. ae Kë Sg SN vs 381 
£1,703 


11., Christmas food parcels have, as usual, been sent to 

the great majority of our beneficiaries and grants for holi- 
days for children, which have proved to be a great success, 
have again been made. 
. 12. The Committee wishes to record its sincere thanks 
to the trustees of the Chartered ‘Accountants General 
Charitable Trust who have decided to make an annual 
grant of {250 to the Special Fund. This fund is the only 
source available to the Committee for assisting a limited 
range of deserving persons (and their dependants) who have 
been in the employment of members for many years but 
are not themselves members of the Institute. As a result of 
this generosity it will no longer be necessary for the Com- 
mittee to invite EE in practice to contribute from 
time to time to this fund. 
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o. In the course of the year two more farms have been 
purchased and let to tenant farmers in concert with ad- 
jacent properties already owned by the Association or the 
Merrett Estate, thereby forming larger and more satisfactory 
farming units. An additional 161 acres in Berkshire, which 
cost £50,813, bring the total Berkshire property up to 339 
acres, An additional 202 acres in Warwickshire cost {55,500 
and provide, with the Merrett farm, a farming unit of 707 
acres, 

14. In the course of 1968 grants were made from the 
W. B. Peat Memorial Scholarship Fund to assist in the 
education of eight children. Details are given on page 40.” 

15. The Association has continued to take an active 
interest in the affairs of Crossways Trust of which it is a 
founder member. The Secretary of the Association is a 
member of the Board of Governors and also of the Finance 
and General Purposes Committee of the Trust. Eight 
elderly beneficiaries of the Association are resident in the 
homes of the Trust. Details regarding the Trust are given 
on page 26.° The Secretary would be glad to hear of any 
member, member and wife, or widow of a member who 
would like to be considered for these places. 

16. Early in 1967 an arrangement was made with the 
Hanover Housing Association whereby nomination rights 
could be acquired for housing units (mostly flats or bun- 
galows) in the housing schemes of that Association. By 
the end of 1968 thirty schemes had been completed. Two 
beneficiaries now enjoy the excellent accommodation pro- 
vided. Further details are given on page 26.3 

17. During the year Sir Harold Howitt (elected 1926), 
Messrs F. J. B. Gardner and C. B. Erlebach (elected 1947) 
and E. Baldry (elected 1959) resigned from the Committee. 
Their valuable contribution to the Association’s work over 
very many years is gratefully acknowledged. ` 

18. The Committee wishes to thank district societies, 
branches and groups for their help in appointing members 
to act as referees and also to thank those appointed for the 
considerable time and trouble they have taken i in helping 
beneficiaries. 

19. The Committee wishes to record its warm apprecia- 
tion to the members of the Investment Subcommittee. 

20. The Committee is grateful to Messrs Markbys, the 
honorary solicitors, for their services. 

21. The Committee thanks the editors of Accountancy 
and The Accountant for the publicity they have given to the 
affairs of the Association during the year. 

22. The Committee wishes to place on record its high 
appreciation of the work of the officers and staff of the 
Association and of the Institute. 

23. Under Rule 6 the three members of the Management 
Committee to retire in order of. seniority of election are 
Sir William Carrington, Mr R. W. L. Eke and Mr J. 
Godfrey who, being eligible, offer themselves for re- 
election. No nominations under Rule 8 have been received. 

24. The Committee has appointed Messrs J. A. Allen, 
L. H. Clark and G. B. Judd, M.A., to fill casual vacancies. 
Under Rule 7 they retire and, being eligible, offer them- 
selves for re-election. 

25. The auditors, Mr Bernard William Rivett, F.C.A., 
and Mr James Mansfield Keith, F.c.a., retire and offer 
themselves for reappointment. The Committee is: ‘grateful 
to them for the services they de at a very ae scale 
of remuneration. 


2 and ? Not reproduced. 
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PROFESSIONAL NOTICES 


ALLAN, CHARLESWORTH & Co, Char- 
tered Accountants, announce that their 
senior partner, Mr PETER EWEN, F.C.A., 
retired from the practice on March 
31st, 1969; his services, however, will 
continue to be available to the firm 
in a consultative capacity. ‘They 
announce also that as from April rst, 
1969, they have admitted into partner- 
ship Mr PETER JOHN BINNS, C.A., 
Mr ROBERT ARTHUR Boyp, C.A., and 
Mr Hucu THOMAS, A.C.A., all of whom 
have been members of the London 
staff for some years. ‘The name of the 
firm remains unchanged. 


BEAL, YouNG & Boorn, Chartered 
Accountants, announce that, with the 
full consent of all partners, Mr 
J. W. F. HOLMAN, F.c.a., and Mr 
G. WILLIAMS, F.C.A., will, from May 
Ist, 1969, practise on their own ac- 
count as HOLMAN, WILLIAMS & Co, at 
Landport House, Queensway, South- 
ampton SOx 1HJ, telephone number 
25042. The practice of BEAL, YOUNG 
& Boom will be continued at the 
existing offices at Southampton and 
Eastleigh by Mr R. Gorpon Boots, 
F.c.A.. Mr Gordon E. MEAD, F.C.A., 
and Mr 'T. A. HAGUE, F.C.A. 

F. W. CLARKE & Co, Chartered 
Accountants, of Leicester, announce 
that Mr R. CAIRNS, F.c.A., after over 
50 years with the firm, retired from the 
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partnership with effect from March 
31st, 1969. The practice will be con- 
tinued unchanged by all the remaining 
partners. Mr Catrn’s services will 
continue to be available to the firm in 
a consultative capacity. 


W. H. Cork, Guitty & Co and 
SAKER & LANGDON Davis announce 
that their practices have been amal- 
gamated as from April 1st, 1969. Mr 
D. W. HAWKINS, F.c.A., has become a 
partner in W. H. Cork, GULLY & Co. 
The combined practices will operate 
from 19 Eastcheap, London EC3. 


W. H. Cork, GULLY & Co announce 
that as from April 1st, 1969, Mr M. J. 
LONDON, B.SC.(ECON.), A.C.A., Who has 
been with the firm for a number of 
years, has been admitted as a partner. 


B. Davis & Co, Chartered Ac- 
countants, announce that as from 
April 21st, 1969, their Sloane Street 
office is transferred to Park House, 
158-160 Arthur Road, Wimbledon 
Park, London SWig. Their Shep- 


perton office will continue as before. 


SIDNEY GAINSLEY, SON & Co, 
Chartered Accountants, of 52-54 
Gray’s Inn Road, London WC, 
announce that on April 7th, 1969, Mr 
BERNARD CARNE, A.C.A., a member of 
their staff for the past twelve years, 
was taken into partnership. 


W. L. GALLANT, McLaren & Co, 
Chartered Accountants, of 24 Lower 
Basinghall Street, Leeds, announce 
that Mr W. L. GALLANT, F.C.A., who 
had been in continuous professional 
practice for 55 years retired from 
the practice on April 5th, 1969. The 
practice will be continued by the 
remaining partners and the name of 
the firm remains unchanged. 


Harvey Preen & Co, Chartered 
Accountants, of Lawrence House, 3 
Trump Street, London EC2, announce 
that Mr M. J. WILKINSON, A.C.A., re- 
tired from the partnership on March 
31st, 1969. 

JosoLyNE, Mites & CASSLETON 
ELLIOTT, Chartered Accountants, an- 


nounce with great regret the death on 
March 24th, 1969, of Mr H. M. 


FINANCE for Purchase, Practice or Partnership 


(Interest 14% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01-242 4375 


58 Theobald’s Road, London WC1 
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HAWTHORNE, F.C.A., who joined the 
firm of JosOLYNE, MILES & Co in 1913 
and was the senior partner for many 
years prior to his retirement in 1967. 


The Salisbury firm of KINGSFORD 
GaRLANT & Co, Bristol, and West 
House, High Street, Salisbury, has 
been dissolved by mutual consent and 
the practice will from April 1st, 1969, 
be carried on by Mr E. F. SNELGAR, 
F.C.A., under the style of E. F. SNELGAR 
& Co at the same address. 


MILLER, StTronc & Co, and 
PRIDEAUX, FRERE, Brown & Co, 
announce that they have merged their 
practices as from April 1st, 1969, under 
the style of MILLER, PRIDEAUX & Co, 
Chartered Accountants. They will 
initially continue to operate from their 
separate offices at 37-39 High Holborn, 
London WC, and 12 Old Square, 
Lincoln’s Inn, London WC2. 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
G. W. MURPHY, B.A.(COM.), F.C.A., 
has now retired from the practices at 
Manchester, London and Nottingham, 
in order to have more time to devote to 
his other interests. 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
ALAN JAMES DAVEY, A.C.A., is now a 
partner in their Antigua firm at Farara’s 
Building, High Street, St John’s 
(PO Box 159), Antigua, West Indies. 


PRIDEAUX, FRERE, Brown & Co, 
Chartered Accountants, of 12 Old 
Square, Lincoln’s Inn, London WC2, 
announce that on their merger with 
MILLER, Stronc & Co, under the 
style of MILLER, PrIDEAUX & Co, Mr 
EpwIN J. C. SWAYSLAND, F.C.A., 
retired from partnership on March 
31st, 1969. He will remain available in 
a consultative capacity. 


REVELL, Warp & Co, Chartered 
Accountants, of Huddersfield, an- 
nounce that they are amalgamating 
their practice with those of Hirst & 
ELMSLIE, Chartered Accountants, of 
Huddersfield and Binns, MARTINDALE 
& Co, Chartered Accountants, of 
Mirfield and Cleckheaton. The part- 
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ners in the new firm will be Messrs 
BRIAN WARD, F.C.A., ERIC NORMAN 
REVELL, F.C.A., PETER AVERY, F.C.A., 
Eric KENWORTHY, F.C.A., BRIAN 
WILKINSON, F.C.A., PHILIP BROOMHEAD, 
A.C.A., and ROGER STUART ARMITAGE, 
A.C.A., and the practice will be carried 
on under the style of REVELL, Warp & 
Co from Norwich Union House, High 
Street, Huddersfield, 3 King Street, 
Mirfield, and 6a Cross Crown Street, 
Cleckheaton. The previous partners in 
REVELL, Warp & Co and Hirst & 
ELMSLIE will continue to be available 
at the Huddersfield office and Mr 
BROOMHEAD will be available at Mir- 
field and Cleckheaton. Mr MARTINDALE 
is retiring from active practice but will 
be available for consultation by the 
continuing partners. 


SABA & Co, announce that their 
partner, Mr ANTOINE N. MATTAR, 
A.C.A., has been transferred from 
Benghazi, Libya, to Beirut, Lebanon. 


APPOINTMENTS 


Sir George Farmer, F.C.A., J.DIP.M.A., 
chairman of the Rover Co Ltd, and 
Mr Jim Slater, F.c.a., chairman of 
Slater Walker Securities Ltd, have 
joined the board of British Leyland 
Motor Corporation Ltd. 





Sir George Farmer. Mr J. Slater. 
Mr R. C. Lewis-Crosby, F.c.a., and 
Mr T. Desmond Lorimer, F.c.a., have 
been appointed to the board of the 
Investment Bank of Ireland Ltd. 


Mr C: W: Mallinson, p.p.a., 
F.I.M.T.A., has been appointed deputy 


chairman of the National Computing 
Centre. 


Mr J. Michael Pickard, F.c.a., has 


been appointed deputy chairman of 
The British Printing Corporation Ltd. 


IN PARLIAMENT 
Professional Persons: Retirement 
Provisions 
MR LONGDEN asked the Chancellor of 
the Exchequer if he has considered the 
memorandum submitted to him by the 
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General Council of the Bar and others 
concerning the retirement provision 
for persons in professional practice in 
relation to the Government’s pensions 
proposals; what reply he has sent; and 
if he will make a statement. 

Mr Haroip Lever: I am studying 
this memorandum and hope to receive 
a deputation about it shortly. 


Hansard, April 15th 1969. Written 
answers, col. 236. 


Tax Law Revision Committee 


Mr WELLBELOVED asked the 
Chancellor of the Exchequer if he will 
seek powers to set up a Tax Law 
Revision Committee with repre- 
sentatives from the Inland Revenue, 
the professions concerned, and some 
academics with a view to completing 
the consolidation of tax law as soon 
as possible, studying existing tax law 
and recommending simplification and 
improvements, and studying any new 
tax law enacted by Parliament and 
making similar recommendations. 

Mr Harod Lever: I do not think 
that a committee of this kind is the 
right way of achieving these objectives. 


Hansard, April 15th, 1969. Written 
answers, col. 236. 


Tax Liabilities: Changes 


Mr Davin Howe tt asked the Chan- 
cellor of the Exchequer what further 
consideration he has given to proposals 
for publishing in draft form all legis- 
lation dealing with new taxes and 
changes in existing taxation, except 
rates of tax, in advance of his Budget 
statement: and if he will make a 
statement. 

Mr Diamond: Although my right 
hon. Friend’s mind is not closed on 
this in all circumstances, he does not 
believe that, as a general rule, a satis- 
factory discussion of changes affecting 
tax liabilities can be conducted, except 
in the context of the Budget as a 
whole. 


Hansard, April 15th, 1969. Oral 
answers, col. 957. 


DOUBLE TAXATION 


The following have now been pub- 
lished as schedules to draft orders in 
Council: the Double Taxation Con- 
vention with Norway, which was 
signed on January 22nd, and the 
Double Taxation Convention with 
Japan, which was signed on February 
roth. 
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THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


President’s Luncheon 


The President of The Institute of 
Cost and Works Accountants, Mr R. 
Glendinning, M.A., C.A., F.C.W.A., gave 
a luncheon party on April 16th, at the 
offices of the Institute, 63 Portland 
Place, London Wr. Those present 
were: Mr G. F. Ashford, 0.B.£., 
managing director, B.P. Chemicals 
Limited; Sir Walter L. Dawson, 
KGR. CBE; Dë. Chairman, 
Handley Page Ltd; Dr A. F. Earle, 
Principal, London Graduate School of 
Business Studies; Mr D. E. Edmonds, 
director, Stephenson, Blake and Co 
Ltd; Mr R. B. Haseldine, cargo 
development manager, British Over- 
seas Airways Corporation; Mr A. 
Lebus, J.P., deputy chairman, Harris 
Lebus Ltd; Mr G. P. Slater, general 
manager, corporate planning, ‘The 
Dunlop Company Ltd; Mı R. Turvey, 
deputy chairman, National Boarrd of 
Prices and Incomes; Mr N. J. D. 
Williams, managing director, Burmah 
Oil Co Ltd; Mr J. P. Wilson, F.c.w.a., 
F.C.1.S., a Past President of the Institute, 
and Mr M. H. Walters, c.B.E., Secretary 
of the Institute. 


THE SIMPLE COMPUTER 


A useful textbook entitled The Simple 
Computer has recently been issued by 
The Institute of Chartered Account- 
ants of Scotland. It has been described 
by the author, Mr James Allan, 
F.C.1.S., F.B.C.S., M.I.M.C., as one of the 
shortest and cheapest computer books 
on the market and for any shortcom- 
ings that it might have, its brevity and 
economy will in sume part make 
amends. 

Mr Allan makes use of the widely 
accepted teaching code TAM, of 
which he was the originator, in 
endeavouring to meet the demand of 
the increasing number of those who 
wish to acquire a genera! appreciation 
of the computer and its implications. 
Indeed, in deference to many requests, 
two full chapters have been included 
on TAM. 

As far as might reasonably be 
attempted in a publication of 95 pages 
(including a glossarial index), the 
multifarious requirements of the 
various professional and examining 
bodies have been kept in inind. 

The book, price 15s, is available 
from the offices of the Scottish Insti- 
tute at 27 Queen Street, Edinburgh 2. 
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Certified Accountant Students’ School 


HERE was an attendance of 130 

at the annual week-end school for 
students of The Association of 
Certified and Corporate Accountants 
held at New College, Oxford, from 
April roth to 13th. 

The school was again under the 
direction of Mr D. R. Dawes, F.A.C.C.A., 
F.T.I.I., a member of the Council of 
the Association. He was assisted by a 
small committee and a panel of lec- 
turers, who provided a concentrated 
and interesting range of talks and 
participation sessions for students 
studying at all stages of the Association’s 
examinations. 

Among the lectures given were: 
‘Protection of shareholders’, ‘Auditing 
and investigations’, ‘Aspects of supply 
and demand’, ‘Marginal costing’, ‘Busi- 
ness organization planning and control’, 
and “The structure and location of 
industry’. 

Two special guest lecturers also ad- 
dressed the students, namely, Mr R. G. 
Hooker, C.ENG., M.I.PROD.ENG., man- 
aging director, Associated Fire Alarms 
Ltd, who spoke on “The role of the 
company doctor’, and Mr E. F. 
Springett, B.COM., A.A.C.C.A., a financial 





Course members at one of the participation sessions. 


consultant, whose subject was 
‘Management services’. 

The President and Vice-President of 
the Association, Mr J. P. Landau, 


r.a.c.c.a., and Mr E. A. Lediard 


Smith, F.A.C.C.A., together with Mr 
C. A. Newport, F.A.C.C.A., a member 
of the Council, also attended the 
course and were present at the formal 
dinner in Hall on Saturday evening. 


a l a ŘĖ—IMM 


INSTITUTE OF TAXATION 
Cambridge Conference 


The Institute of Taxation’s spring 
conference was held at Trinity College, 
Cambridge, from Friday to Sunday, 
March 28th to 30th. The conference 
was opened by the President of the 
Institute, Mr George Whillans, F.1.B., 
F.R.ECON.S., F.T.1.1., and then con- 
tinued under the chairmanship of Mr 
John H. Seymour, A.C.1.S., A.T.I.I. 

During Friday afternoon, March 
28th, papers were presented by Mr 
Halmer Hudson, F.C.A., F.T.I.I., on 
‘Company reconstructions’, and Mr 
R. Je Pickerill, FCA; BELL, on 
‘Developments in corporation tax’. 
After dinner members met in groups 
for a working session on the latter 
paper. 

On Saturday morning, Mr R. C. J. 
Nelson, barrister-at-law, gave an ad- 
dress on ‘Tax planning with particular 
reference to the anti-avoidance pro- 
visions and foreign transactions’, and 
Mr K. R. Tingley, F.A.C.C.A., F.T.1LL, 
spoke on ‘Capital gains tax — recent 
developments and the relationship 
with other taxes and duties’. After 
lunch members met again in groups. 


The working session was followed by 
papers given by Mr J. Jeffrey-Cook, 
F.C.A., F.T.L.1., on ‘Property taxation’, 
and by Mr D. R. Dawes, F.A.C.C.A., 
F.T.I.1., on ‘Partnerships: changes, 
estate duty and goodwill’. In the even- 
ing there was a guest night dinner in 
Hall, when the guests of honour were 
the Rt Hon. Viscount Dilhorne, P.c., 
and the Hon. Anthony Berry, J.P., M.P. 

Sunday commenced with a working 
session in groups on Mr Dawes’s 
paper, and the final paper was pre- 
sented by Mr Edmund Belton, 
F.T.1.1., Solicitor of the Supreme 
Court, on ‘Practical problems relating 
to estate duty’. 


SHEFFIELD AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


The next luncheon meeting of the 
Sheffield and District Society of 
Chartered Accountants will be held 
on April 30th at 12.30 for 1 p.m. at the 
Omega Restaurant, Brincliffe Hill, 
Sheffield, and will be followed by a 
talk on ‘Banking’ by Mr W. R. 
Langdale, joint general manager, Mid- 
land Bank Ltd. 


HOW AN INVESTMENT ANALYST 
LOOKS AT ACCOUNTS 


Some of the first comments on the 
recent allied accountancy bodies’ mem- 
orandum to the Board of Trade on 
‘Companies legislation in the 1970s’ 
were given at a recent evening meeting 
of the London and District Society 
of Chartered Accountants held at the 
Little Ship Club. 

The speaker was Mr S. J. Titcomb, 
F.C.A., partner in a firm of stock- 
brokers, and the purpose of his talk 
was to explain to accountants both in 
practice and industry, the viewpoint of 
the analyst and the additional informa- 
tion which he would like to see in 
published accounts. Mr Titcomb com- 
mented on the difficulty encountered 
by analysts in comparing companies 
in the same industry, some of whom 
have revalued their fixed assets and 
some of whom have not. 

After the talk he was joined by Mr 
W. Benton and Mr D. Damant, both 
members of the Council of the Society 
of Investment Analysts and of the 
European Federation of Financial 
Analysis Societies, in answering many 
questions from members. 
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THE WOLVERHAMPTON SOCIETY 
OF CHARTERED ACCOUNTANTS 


Annual Meeting: Change of Venue 


Due to a change in the programme of 
The Wolverhampton Society of Char- 
tered Accountants, the Society’s annual 
meeting, to be held on Monday, April 
28th, and referred to in our issue of 
April 12th, will now take place at the 
Clarendon Hotel, Chapel Ash, Wol- 
verhampton, at 8.45 p.m., preceded by 
supper. 


NORTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


The annual meeting of the Northern 
Society of Chartered Accountants will 
be held at 12 noon on May rgth at the 
County Hotel, Newcastle upon Tyne 1. 


SOUTH-WEST LONDON 
DISCUSSION GROUP 


The annual dinner of the South-west 
London Discussion Group of Char- 
tered Accountants will be held at The 
Griffin Hotel, Kingston upon Thames, 
on Monday, May sth, at 7.30 for 8 p.m. 


COURSES IN LONDON 


A three-part, one-day course on 
‘Operational research’, a two-part 
course under the title ‘Discount the 
cash flow’, and a one-day course en- 
titled ‘Preparing for a computer’ are 
to be held in London during this 
month, next month, and in June. 
The first course, which will be held 
on April 29th, May 13th and June 
roth, will be conducted by Professor 
B. H. P. Rivett, Professor of Opera- 
tional Research at the University of 
Sussex. Applications of the subject’s 
techniques will be described with 
reference to various business functions 
including finance and accounting pro- 
cedures, and purchasing. The second 
course will deal with the new tech- 
niques for assessing the profitability of 
capital expenditure. Part I (on April 
30th) will be an introductory course 
and Part II on the following day will 
be for those who have either attended 
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the first part or who can provide a 
good working knowledge of DCF pro- 
cedures. The third course will be for 
those who have only a superficial 
knowledge of computers. Subjects to 
be covered will include typical busi- 
ness uses of computers, setting up a 
computer team and retraining staff, 
and preparatory stages of feasibility 
study and computer selection. 
Further particulars of these and 
other courses are available from Dr 


J. M. S. Risk, B.cOM., PRD., CAs 
F.C.W.A., J.DIP.M.A., ECIS: F.B.1.M., 
M.I.M.C., PO Box 40, Amersham, 
Bucks. 


ANNOTATED TAX CASES 


Part 4 of Volume XLVII of the 
Annotated Tax Cases, edited by Mr 
Peter Rees, of the Inner Temple, 
Barrister-at-law, is now published 
and contains reports, with notes on 
the judgments, of the following cases: 
Land Securities Investment Trust Ltd v. 
CLR: (C-A); CLR. v; Hague (CAJ; 
C. Maurice Co Ltd v. Minister of 
Labour (C.A.); W. C. Jones & Co Ltd 
v. Minister of Labour (Q.B.D.); In re 
Weston’s Settlements (Ch.D.); Esso 
Petroleum Co Ltd v. Minister of Labour 
(C.A.); Rodwell Securities Ltd v. 
CLR. (Ch.D.); CIR o Barclay, 
Curle © Co Ltd (C.S.); Turner & 
Newall Ltd v. Minister of Labour 
(Q.B.D.);  British-Borneo Petroleum 
Syndicate Ltd v. Cropper (Ch.D.). 

The annual subscription is 80s post 
free and the publishers are Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2. 


ECONOMIC CONDITIONS 
OVERSEAS 


Four further booklets in the series of 
annual economic surveys of develop- 
ments and prospects in member 
countries of the Organization for 
Economic Co-operation and Develop- 
ment have recently been published, 
covering, Spain, Greece, Ireland and 
Sweden. Copies of the booklets are 
obtainable from HM Stationery Office, 
price 5s 6d each. 
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REVENUE PAPER 
Easter Sittings 1969 
The following cases are down for 
hearing during the Easter Sittings 
1969: 
House OF LORDS 
Wiseman and another v. Borneman 
and others. 
Bowater Paper Corporation Ltd v. 
CLR 
Bowater Paper Corporation Ltd v. 
Murgatroyd. 
Mapp v. Oram (et è contra). 
Awaiting judgment 
CIR v. Land Securities Investment 
Trust Ltd. 


COURT OF APPEAL 

Lupton v. F.A. & A.B. Ltd. 

Littlewoods Mail Order Stores v. 
GLR 

Littlewoods Mail Order 
McGregor. 

Westcott v. Bryan. 

Tomlinson v. Glyns Executor and 
Trustee Co and another. 

Pendleton v. Mitchells & Butlers Ltd. 


Stores v. 


Hien CourT (Chancery Division) 


Slaney v. Kean. 

Metal Box Plastic Films Ltd v. C.I.R. 

Jacgilden (Weston Hall) Ltd v. Castle. 

Jacgilden (Weston Hall) Ltd v. C.LR. 

Courtaulds Investments Ltd v. 
Fleming. 

Woods v. R. M. Mallen (Engineering) 
Ltd. 

Woods v. Canvas Products Ltd. 

Stott v. Anderton. 

Lack v. Doggett. 

Frederick Laek Ltd v. Doggett. 

Heaton v. Herbert. 

Northern Rock Building Society v. 
Davies. 

Northern Counties Permanent Build- 
ing Society v. Davies. 

Rock Building Society v. Noble. 

C.I.R. v. Rt Hon. Lord Joicey. 

C.I.R. v. Hon. J. M. Joicey. 

C.ILR. v. Hon. A. H. Joicey. 

C.I.R. v. Hon. K. J. Joicey. 


The Companies Act 1967, Section 16 


VALUERS OF 


PROPERTY ASSETS 


: City Office : 


16/17 King Street, London EC2 
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_ The Principles of ` 
BANKRUPTCY LAW 


J. H. THOMPSON, M.A., LL.B.(CANTAB.) 
of Gray’s Inn, Barrister-at-law 












Written primarily for the use of students 
preparing for the examinations of The 
Institute of Chartered Accountants and The 
Association of Certified and Corporate Ac- 
countants. The author, an experienced 
lecturer, has produced what will almost 
certainly become the standard students’ text- 
book on this difficult and increasingly import- 
ant subject. 

‘The Principles of Bankruptcy Law is 
clearly and concisely written and well laid out 
and printed.’ The Accountant. 


Price 20s. 


H.F.L. (PUBLISHERS) LTD 


9 Bow STREET, LONDON WC2 













Post free 22s. 






Established 1877 


FARMER & SONS 


VALUATIONS 


and 
AUCTION SALES 
of = 
PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


including THE COMPANIES ACT 1967, SECTION 16 


46 GRESHAM STREET, LONDON EC2 
_ Tel. 01-606. 3422 (10 lines) 
Telegraphic Address; ‘SITES LONDON’ 
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interest on all 
share accounts Is now 


O/ 
LG 


income tax paid 
by the Society 


equivalent to 


gi 


gross yield for 


standard-rate tax payer's 


1. The new rate applies to all existing monies - 
i.e. all investments in current share accounts, 
and all new investments. 

2. Minimum investment £1. 

Maximum investment £10,000 
(£20,000 for husband and wife jointly). 

3. No restrictions or penalties on withdrawals, 
and no fixed term. 

4. Investments and withdrawals can be made at 
any time. 

5. There are no fees or charges to pay. 


Leek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 
Member of The Building Societies Association 
Head Offices: 
LEEK: New Stockwell House, Leek, Staffs. 
Tel: (053 82) Leek 4351 (10 lines) 
LONDON: Westbourne House, 
i Tel : 01-229 2440 (6 lines) 
Branches and Agencies throughout the United Kingdom 


Westbourne Grove, W.2. 
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If installinga ` 
_ dualcurrency ` 


accounting machine 


eegnen 
` 


wasall that 
 decimalisation 

entailed, NCR have 
‘solved your problem 


NCR has already solved your machine problem with models that 

your operator can switch to decimals in seconds. They can help you WEST 

to tackle the far more difficult problems involved in adapting your l 
business systems. With less than two years to go, it’s vital to take Purchase ledger? ' 
action now. And your best guarantee of a smooth transition to . 

decimals both in systems and machines is- to contact NCR. Invoicing? `, 





Post this coupon now to get your copy of ‘Preparing for Decimalisation’, fe heque writing? e: 
a decimal guide for commerce and industry which covers everything you däer? 
need to know about the new currency ite effect on business machines... a le ` | 
how to convert from one currency to another... and countless other problems. f Balanc OR 
PE conversion? 
Name - ~- S y 
Wë e |e Working in two 
nou a E E aS currencies? 
; Company | ) Bo As ei 
When to change? ei 


| Address 


Staff 


training? 


Dees 4 l 
“COMIBERGE ARD RAGURTAY, 
E OC 


To: The National Cash Register Company Ltd, 206 Marylebone Road, 





System ` 
ah DE 
changes? LS 

aw 


) London NW1. Tel: 01-723 7070 
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But there’s more than that to decimalisation 


“avg? 





at imi 


NE ct Imco eaan 





THE 
April 26th, 1969 


Go EH e n? 

and stay British 

‘al Both Worlds’ 
S 








‘The answer's the name. Both | 

Worlds. Privacy and service. A 

climate like the Grecian Isles in 

Britain’s most famous colony. - 
. Where you spend British. Without 
restrictions. Where sterling is practically 
pre-war in purchasing power. Where service 
speaks your language, in every sense. Where 
the top class Restaurant with. English chefs 
offer the finest meals for your enjoyment. 
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What’s so British about Both 
Worlds, then ? 

What's so Red-White-and 
Blue about toast and a tan for 
breakfast? What’s so At-Home- 
Abroad about one of the Med’s 
finest beaches lapping your 
doorstep ? About friends strolling 
in from the sand for a casual 
drink or snacks from your own 
fridge equipped kitchen? Plus 
the restaurant service and facilities 
of a super modern Hotel when 
you want them. 
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Incidentally, Both Worlds is managed 
‘throughout by Gardner Merchant a 
division of Trust Houses 












Plan ahead for Both Worlds now. You can 
still excite the envy of less fortunate friends 
by having the very best of Both Worlds. 

Both Worlds London Office, 166, High Holborn, 
London, W.C.1. 

Please send me your “Both Worlds” leaflet, with 
illustrations and full details on the most exciting new 
resort in the Mediterranean. 











Name 


Address 
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DR `- THE 


TEN-YEAR DIGEST 
OF INCOME TAX 
CASES 


CLASSIFIED 
1959-68 
In continuation of Butterworths Income Tax Digest 


Edited by Pamir F. SKOTTOWE, LL.B., Barrister-at-Law 


Lawyers, accountants and all those who need a 
working knowledge of how the Courts interpret and 
apply tax law, will find that a partnership with the 
Ten-year Digest is of inestimable value. This work 
supplies all the tax case law of the last ten years in the 
most convenient and easily accessible form. 


THE TEN-YEAR DIGEST serves a double purpose, 
providing not only an independent quick-reference 
guide to recent tax cases, but also a natural supplement 
bringing up to date the earlier Income Tax Digest cover- 
ing cases up to 1958. 


The cases are clearly and logically set out as follows: 


J. Cases are arranged by subject-matter in logical 
sequence. All cases dealing with a particular point. are 
grouped together and presented in chronological order. 


II. The summary of each case is concise, yet gives the 
facts necessary for understanding both the point at issue 
and the judgment. - 


Ill. Besides English and Scottish cases, relevant cases 
from Ireland and the Commonwealth are included to 
provide valuable guidance where the overseas legislation 
corresponds to that in the United Kingdom. 


IV. The book contains an invaluable List of Cases 
Judicially Considered during the same period, stating 
whether cases have been subsequently distinguished, 
followed, overruled, etc. 


V. Citations to all reports are given, so that the reader 
can refer to full reports as desired. 


Corporation tax is computed in accordance with 
income tax law and the practitioner who has to 
advise on income tax or corporation tax problems 
knows that research into judicial decisions is essential. 
This Digest will forestall many problems by providing 
precedents which Courts and practitioners alike must 
take into account when confronted with similar 
circumstances. 


Price: £1 I5s net, by post Is 9d extra 


BUTTERWORTHS 


88 KINGSWAY, LONDON WC2 
Showroom: 11-12 Bell Yard, Temple Bar, WC2 
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JAMES BARR & SON 
chatteted. stitveyors 





VALUERS OF ALL CLASSES 
OF PROPERTY 















RATING CONSULTANTS TQ 
INDUSTRY AND COMMERCE 


COMPENSATION SURVEYORS 





VALUERS OF PLANT AND 
MACHINERY 





ESTATE AGENTS TO 
INDUSTRY AND COMMERCE 


f 


os st-vincent street. glasgow, o.h 





COMPANY 
FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation and registration. ` 

Standard drafts of Memorandum and 

Articles of Association settled by counsel 
keep costs to a minimum. 


CHAS DAVY & CO 
| LIMITED , 
Company Registration Agents 
PRINTERS & STATIONERS 


3-11 PINE STREET, LONDON ECH, ` 
Telephone 01-837 6267 We 

City Branch =. l 

11 MASON’S AVENUE, LONDON. BC > 
Telephone 01-606 3555 Ka 
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KNIGHT, FRANK & RUTLEY 


in association with 


WHEATLEY KIRK, PRICE & Co 





* 
AUCTIONEERS, SURVEYORS and VALUERS 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


* 





20 HANOVER SQUARE LONDON Wi 
TELEX 265384 TEL. 01-493 8844 
. 01—629 8171 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 









The School of Accountancy Look at this outstanding examination 
& Business Studies offers you .success record.... 
specialist home-study courses for Over 48,000 passes in English, 
the examinations of Scots and Irish C.A. examinations 
-= The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) Over 18,000 passes in the 
The Association of Certified ` 1-C.W.A. examinations BE 2B. 
and Corporate Accountants Many non-examination courses including ee 
The Institute of Cost and en ebe `" 
Works Accountants ` Cost Accountancy, Management Techniques. ` 


The School of Accountancy _ 
& Business Studies zsr wo 


Member of the Association of British Correspondence Colleges wem mam umm mm mmm mmm mmm manm — em re 





d 
i Your way to success starts here! POST THIS COUPON TODAY { 
To: l 
| The School of Accountancy & eee OF CXAMINATION serscccccronsrcassccscces EE i 
Business Studies, Ree DEEN l 
l Dept, 107, 2 Norfolk Street, London WC2 Sg 
| or AGArGSS.rcsscesseroerecseesees Sage RE , 
- { Dept. 107, 2 West Regent Street, Glasgow C2. í 


Séngegttëséhitättteeggngtetbunihgeegregtgditpëtgtoeetëggttedgétggeégeebtbetoeeepréehsnxsepaeétëgenbtadeéntseeeneeäeggdegeng 
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The National Association 
of Pension Funds 


(formerly Association of Superannuation and Pension Funds) 


14 QUEEN ANNE'S GATE - LONDON - SW1 
Tel. TRAfalgar 3058-9 


ROYAL 


INSURANCE 


(FOUNDED 1923) 





President: L. A. Ellwood, M.A., LL.B. 
Chairman: R. H. Hensman, opp, E.C.I.S. 


` The’ ASSOCIATION which is recognized by Govern- 
ment departments, is representative of pension funds 
throughout Great Britain. 


- It is: qualified to advise on all pension matters and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 
by means of literature and conferences. It also gives © 
advice to members individually. 


Particulars of membership and specimens of literature 
may be obtained from 


- The Secretary. 


A member of the staff will be pleased to call and discuss 
the ASSOCIATION’S aims and purpose if you require. 


fair dealing 


7 E -absolute security 
unrivalled service 


` m 





Buckinghamshire, West London 
` .and;the adjoining Regions ` 


de? H Si ` Gë DÉI . D 
ne A ri 8 St ` P . D SEN? 
te 4 + Ki a g è D "3. 
| pons , HAMNETT RAFFETY &: CO. 
- ~ » Bai A ACIS š : : o ges x 
d a i . ` d . 


(Established 1837) Ti - > 


ze Dayne e -. "CHARTERED 
| | SURVEYORS 


Valuers of and Agents for 


Industrial and Commercial land and property 
. . in relation to the Finance Acts, Companies 
. Act and Land Commission Act 


SCH | Ju `" Town Planning Consultants 


| 4 q. EXCHANGE EET ne my eee OI bo: ) dp 

7 eee ao | 30 HIGH STREET 

) Ze Proponse: 01-595 SE p HIGH WYCOMBE 
Telephone 21234 (10 lines) 
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Security is 
one of 





our great 
assets 


HALI F AX HEAD OFFICE’: HES 


BUILDING SOCIETY LONDON AND PROVINCES 


Member of The Building Socletias Association 


tude | | 


A legacy for the Methodist 

Homes for the Aged is a means many 

generous people adopt in expressing grati- 

tude for. their own home and for serenity 
~ and peace-of-mind in their old age. 


There are so many who are less fortunate 
and for lonely and anxious old people the 
Methodist Homes for the Aged are a haven 
and a home. Our constantly growing income 
| from legacies, more than any other factor, 
bas enabled us to embark on the capital ` 
expenditure for twenty-eight Homes. Un- 
fortunately even these will accommodate 
only a few of the hundreds of deserving 
people on the tragically long waiting list. | , 


We thankfully acknowledge this valuable 
assistance and ask you please to remember 
the Methodist Homes for the Aged when 
advising your clients. ` | 


= Methodist ` 7 
Homes for the Aged ` 















UP TO 33:% ` 
OFF ACCOUNT 
BOOKS! 


Stock rationalisation enables us to slash 
prices on brand new books! 4 quire, . . 
5 quire, 6 quire. Double Cash, Journal, 
Single Entry, Triple Cash, Feint, Double 
Day, Double Entry Cash; Quad. Cash, 
Double Entry Ledger. 


Guard books in Demy Quarto, Royal ` 
Quarto and Crown Folio sizes. Don ` 
miss this unique opportunity — save ££’s 
now for yourselves or your clients. 








‘Only at 
STRAKER BEDSER 
66 Tottenham Court Road, London W1 


General Secretary: Rev. R. J. Connell, B.A., B.D. 
Tel. 01-636 7306 Poe tae 


x Central Buildings, Westminster, London SWI 


e Se 
t j ; . t 
L Poe e ” y mi œF - D 
3 ` we r S 
= <: THE | 
e a č’ V aw 
` 


-O XXI >. | d © ACCOUNTANT ` April 26th, 1969 


+ D 
v 4 Se D 





h = TAXATION 
© | INCOME TAX ` 
AND SURTAX 


LAW AND PRACTICE 


PERCY F. HUGHES, reis, and J. M. COOPER, F.A.C.C.A. 


The primary object of Taxation Manual is to provide a ready means of access to the 
interpretation and practical effect of the law relating to income tax and surtax. 

Although it is mainly applicable to income tax and surtax, and therefore to in- 

d dividuals and partnerships, it is no less appropriate to companies in so far as concerns 

the computation of the various sources of income for the purposes of corporation tax; 
nor has the impact of income tax and surtax on companies been overlooked. 

In addition to the amendments arising from the annual Finance Acts up to that of 
1968, the present edition also contains full reference to the Capital Allowances Act 
1968, and with its numerous examples may thus be commended to practitioner and 
student alike. 


60s NET (64s 6d including postage) 


+ 
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To Taxation Publishing Company Limited Telephone 
98 Park Street, London W1Y 4BR -01—629 7888 
Please send... copies of TAXATION MANUAL (Eleventh Edition) at 64s 6d including 
= ‘ postage. | 
Name and Address an eiai eee evn ee ON 
\ + [BLOCK LETTERS PLEASE] 
| Mees SE SE 
Remittance £ S d enclosed. 
s A [26/469 
WW 
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A major international engineering contractor in the Petro- 
Chemical and Process Plant fields with an increasing work-load 
both in the U.K. and overseas can offer challenging and pro- 
gressive appointments to young qualified accountants who are 
willing to work on site in the U.K. and overseas. 


A professional qualification is necessary and a working 
knowledge of French very desirable. Experience in commerce 
and administration would be an advantage. 


Basic commencing salaries up to £2,250 per annum are proposed 
for these appointments together with other staff benefits. 





Apply giving details of experience etc., and quoting reference 
A.55329 to: 


Personnel Manager 
CJB (PROJECTS) LTD 
CJB House, 20 Eastbourne Terrace, London W2 


Kr 








HOLSET 
CHIEF è 
ACCOUNTANT 


We are an expanding company in the automotive engineering 
industry and require the services of an experienced and 
qualified accountant (preferably A.C.W.A.) to be responsible 
to the Financial Director for all management accounting 
and financial accounting matters. 

He will be expected to lead a lively and energetic young 
team in improving an integrated system of standard costing 
and budgetary control and providing management with apt 
-Information at the correct time. l 

This is a senior management appointment and the salary 
and other benefits take this fact into account. It is unlikely 
that people earning less than £2,000 a year will have sufficient 
experience to fill this position. 


? Applicants should write in the first instance to: 








The Personnel Manager 
HOLSET ENGINEERING CO LTD 
Turnbridge, Huddersfield HD1 6RD 


Accountant 


We. are a progressive and successful company engaged in the 
manufacture and commissioning of special purpose products 
_ for local authorities and general industry. Due to continuous 
expansion, we now require a qualified Cost Accountant to be 
responsible to the Financial Director for designing, installing, 
and maintaining a comprehensive cost accounting system 
incorporating budgetary control and standard costing. 


Major importance is attached to the provision of accurate 
product costs and control information and the appointment 
provides an excellent opportunity to develop new procedures 
in a dynamic company. 


The company is part of an internationally-known engineering 
group and working conditions, fringe benefits and prospects 
are good. Assistance with re-location will be considered. 


(Ref. D3/TA). 


Replies will be forwarded direct and in confidence ta the client unless 
addressed to our Security Manager listing companies to which they may not 
be sent. They should include comprehensive career details, not py d to 
previous correspondence with P.A., quote the reference on the envelope and 
be sent to: 
H NEE P.A. Advertising Limited, 

P LS St. James’s House, Charlotte Street, 
in Manchester M1 4DZ 

Bas Telephone: 061-237 4531 








Barclays Bank 
D.C.O. 


requires a man for TAXATION WORK at ` 
its Head Office in London. 







He should be about 26 years of age, hold an 
accountancy qualification (or have completed 
the examination of the Institute of Taxation) 
and have had at least three years’ taxation _ 
experience, preferably with an international ` 
group, since qualifying. 


Salary £1,800-£2,000 per annum plus a 
London allowance, at present at the rate of 
£150 per annum. 










Non-contributory pension scheme; excellent ` 
sports, social and luncheon facilities and many 
i attractive fringe benefits. 











Please apply, giving full details, to: 
J. C. Farr, Assistant Staff Manager, 
85 Gracechurch Street, London, E.C.3. . 


Ss Barclays Bank D.C.O. 


Britain’s Largest Overseas Bank 








a 


‘chief accountant 


H. J. LEAK & CONIPANY SALARY UP TO £2,500 


' This company recently acquired by the Rank Organisation now 


forms part of the Hi-fi equipment business within Audio-Visual 
Division. It employs around 200 people engaged in the design, 


‘manufacture and marketing of high quality. speakers and amplifiers. ` 


The Division as a whole employs over 2,200 people and has more 
than doubled in size during the last 12 months. 


The Chief Accountant will be responsible for supervising the 


, production of financial accounts and implementing changes where 


necessary to comply with the Division’s requirements. He will also 
be expected to produce management information. 


-Applicants, aged 25-35, should be qualified accountants with at 
least 2 years’ industrial experience. The post offers an opportunity 
to gain direct experience of running a department in a manufacturing 
environment. We would expect the man appointed to be ready for 


| promotion within 2 years. Location West London. 


Please apply for application form from: 


Personnel Manager 


‘AUDIO Rank Organisation, Audio Visual 
; Lee , |. Division, P.O. Box 70, Great 


- West Road, Brentford, Middlesex 





Qualified Accountant 


A qualified accountant is required as Financial Accountant for a 
leading retailer of electrical domestic appliances based in the 
West Midlands. Now associated with a large public group of 

_ companies and engaged in further extensive expansion during the 
next few years. 


The applicant must be a chartered, certified or a cost and works 

~ accountant. This position arises due to a reorganisation within 

the company and will provide an exciting opportunity to a young 

accountant. Modern systems of accounting and budgetary 

contro] are in force and future developments will necessitate the 
use of a computer. ) 


The successful applicant’s duties will cover a broad spectrum 
of accountancy functions including the presentation of Group 
information, taxation, consolidations, systems work, and forward 
forecasting. l 


A pleasing personality and the ability to get on with people 
will enable the right applicant to have a first-class salary which 
‘will be negotiable according to age and qualifications. A con- 
tributory pension scheme and generous free life assurance are 
provided. | 


Please write giving details of experience and qualifications to: 
P.O. Box QA 538. ) 
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= QUALIFIED 


ACCOUNTANT 


25-30 £2,350+ 


The Company is among the leaders of its specialised process 
industry. Its principal location is in Kent. Its history of growth is 
impressive. ` Ce 

It is to recruit a progressively minded young accountant for its 
management accounting team with responsibility for: 

(i) The presentation and interpretation of monthly control 
information. ` 

(ii) The preparation of Operating Budgets. 

(iii) Product and Customer profitability reports. ` 

(iv) Project Evaluation. | i 

(v) Accounting systems investigations. SES 

This career appointment offers significant scope for initiative 
and enterprise and the employment of progressive modern 
management accounting techniques in a computer orientated 
environment, SR 

Candidates for it are invited to write in confidence to position 
number CMQ 1920, Austin Knight Limited, London WIA IDS, 





(AK) ADVERTISING 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 


CHIEF ACCOUNTANT 


Financial Director Designate 


£3,500 


Graham-Enock Manufacturing Co Ltd, acknowledged leaders 
in stainless steel technology in the dairy industry, are plan- 
ning further diversification and general expansion. A first-rate 
Accountant Is now required to control and co-ordinate 
financial operations, and to develop costing and budgetary 
control procedures. 

The appointment calls for a qualified accountant, over 30, 
with previous accounting and costing responsibility in in- 
dustry. Experience in the application of data processing to 
accountancy systems would be useful. 
` The successful applicant will be required to organize the 
transfer of our Accountancy Division from London to our 
new, modern factory at Thetford, Norfolk, this Summer. 

Salary will be in the region of £3,500 with contributory 
Pension and Life Insurance. l 

_Please write with brief details quoting reference number 
MCS. 1321 to The Managing Director, Graham-Enock Manu- 
facturing Co Ltd, Stephenson Way, Thetford, Norfolk. 
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HYDROVANE 
COMPRESSORS 


(MEMBER OF THE CHLORIDE GROUP) 


A.C.A. or A.CW.A. 


Required to assist in all aspects of the Company’s financial work 
including day-to-day administration of Accounts Department, 
monthly management accounts, annual accounts, taxation, 
investment grant claims, etc. 


Experience of international accountancy will be gained with the 
Company’s foreign subsidiary. This new post has been created 
as a result of continuous business growth. Attractive salary. 


Please apply: 


The Personnel Officer 
HYDROVANE COMPRESSOR CO LTD 
Millsbro Road, Redditch, Telephone Redditch 3612 





M'E"! IC ITY 
AREA 
ACCOUNTANT 


£3,895/£4,500 p.a. 


A qualified Accountant is required to fill the above superannuable 
post, with location at Tipton, Staffs. 





The successful applicant will be responsible to the Area 
Manager for the whole of the Accountancy functions within the 
Area which comprises 491,000 consumers in a largely industrial 
area of 482 square miles, and should have had wide accountancy 

-and administrative experience within the Electricity Supply 
Industry or a large-scale organisation. 


The salary will be within the range £3,895-£4,500 per annum 
(N.J.M. Grade G5), and the conditions of service will be as laid 
down from time to time by the National Joint Managerial and 
Higher Executive Grades Committee for the Electricity Supply 
industry. 


Applications by letter, giving full details of age, qualifications, 
experience, present position and salary should be forwarded 
quoting ref A within 14 days to Mr D. J. Smith, Area Manager, 
MIDLANDS ELECTRICITY BOARD 
P.O. Box 9, Toll End Road, Tipton, Staffs 
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Accountant 


with initiative and drive required for office in Westminster area. 
Candidates, preferably fully qualified, should have a good 
working knowledge of commercial accounting, costing and 
export credit work and be capable of running a small accounting 
section under supervision. Experience overseas useful but not 
essential. The selected candidate may be required to go on 
short trips overseas. 


Salary in range £1,800--£2,000 p.a. 


Appointment initially for two years with prospect of pen- 
sionable employment. 


Write to Box AC 581, clo R. F. White & Son Ltd, 72-78 Fleet 
Street, London EC4, giving details of age, qualifications and 
experience. 





Linta foam 


Financial Accounting 


... Anew appointment providing an 
entry point into industry for a newly 
qualified or final year man. 


He will work with the Group Management Accountant 
on all financial accounting aspects of the company, 
including the preparation of Head Office and the 
consolidation of divisional budgets and period and 
financial accounts, 


In addition he will undertake special project investigation 
work, will assist in the preparation of a company 
accountancy manual and play an important role in 
preparing the company for decimalisation. 


The company is expanding rapidly and the man 
appointed should be in his early twenties and have the 
ability and potential to take advantage of considerable 
career development opportunities both within the 
company and the parent group. 


There is a Starting salary of about £1750 per annum, 
with pension, free life cover, BUPA membership and 
assistance with re-location expenses. 


Please apply, giving details of age and qualifications, 
and quoting reference J.2, to: 


W. P. Ward, Personnel Manager, 
Lintafoam Limited, Beechwood Hall, 
Kingsmead Road, High Wycombe, Bucks. 





THE GUTHRIE CORPORATION LIMITED 





- 
H D 
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Attractive conditions of service will be offered. 





CHILTONIAN BISCUITS 


COST 
ACCOUNTANT 


We invite applications from qualified accountants for 


this position, covering control of the costing function 


and development of management accountancy in- 
formation. Preferred age is mid-20s and salary is 
negotiable around £2,000. ; 

Intending applicants should write giving brief per- 


` sonal details, for a short description of the Company, 


further information on the position, and an appli- 
cation form to The Secretary, Chiltonian Ltd, Manor 
Lane, Lee, London SE12. 


a 
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A major engineering company situated 30 miles north of London 
which is progressively developing an integrated system of 
financial control using a Honeywell 1200 computing complex 


. wishes to make the following appointment: 


Assistant 
Financial Manager 
MAIN TASKS: = 


' Developing financial procedures and accountancy systems using 


EDP where appropriate, and assisting the Financial Manager in 
modernising this important department, monitoring assets of 
£20 million. ; 


PREFERRED CANDIDATE: 


A.C.A. or A.C.C.A., aged 25-35, some industrial experience 
required, interest in taxation problems desirable. ` 
Salary negotiable in excess of £2,000 p.a. for the right man. 


(Ref. C1465/TA) 


Replies will be forwarded direct, unopened and in confidence to the 
client unless addressed to our Security Manager listing companies to 
which they may not be sent. They should include brief career details, 
not refer ta previous correspondence with PA, quote the reference on 
the envelope and be sent ta: Ge 


sl P.A. Advertising Limited, 
š 192 Sloane Street, London 8, W.1. 
eg ‘Telephone: o1-235 6060. 
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A Young Chartered 
Or 
Cost Accountan 


preferably with experience of the engineering industry, is required 
to join a small specialist section operating within a subsidiary of an 
international Engineering Company, based in the Home Counties. 

The work of the section covers Management Services, Including 
corporate planning, and Ideally the applicant will have had O. & M. 
and computer experience, in addition to his professional training. 

It is essential, however, that he has the power of clear and logical 
thought, is capable of communicating with all levels of Management 
and can express himself in writing and speech. 

The preferred age range is 25-35, and the salary, which is 
negotiable, will not be less than £1,600 pa 


Send application, stating qualifications and career detalls, in the 
first Instance to: 


Personnel Manager 
BROOM AND WADE LIMITED 
P.O. Box 7, High Wycombe, Bucks 


 BroomWade A0 70We7 






ACCOUNTING DIRECTOR ` 
DESIGNATE. 


£4,000 


A leading manufacturer of pipe tobacco, situated on Mersey- 
side, is looking for a successor to its present Accounting 
Director who will retire shortly. He will be responsible to the 
Managing Director for producing monthly accounts and for 
developing management accounting. He will also act as 
company secretary for a small subsidiary. The position should 
be ideal for a Chartered Accountant of about 40 years of age 
who has comprehensive experience covering costing, financial 
and management accounting and secretarial matters, who 
is looking for a post at the top level in a major unit of one of 
the larger companies in Britian. Remuneration will be 
negotiated up to £4,000. There is 5 weeks’ holiday, good 
pension and widows provision and the costs of remova) will 
be met if required. - (Ref. AA20/3029/TA) 


The identity of candidates will not be revealed to our clieni 
without prior permission. Applicants should forward brig 
details, quoting the reference number, te: 


P.A. Management_Consultants_Ltd 
Personnel Services| Division 
- 60a Knightsbridge, London SW1 


-a 
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-CHARTERED 
ACCOUNTANT 


required by a large engineering firm at its headquarters in Leeds. 

The successful candidate, age under 35, will lead the central 
accounting department and his responsibilities will include the 
preparation of the company accounts and other financial data 
for inclusion in group reports. 

Preference will be given to accountants who have acquired 
some industrial experience. 

The commencing salary will depend upon experience and will 
not be less than £1,900 per annum, 

Written applications, giving full details of qualifications, 
experience, and present salary should be addressed to position 
number BMC 1926, Austin Knight Limited, 20 Soho Square, 

.'London WIA 105. 





(AK) ADVERTISING 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 


C.W.S. Administration Division 


Taxation Specialist 


The tax complexities of an organisation which has a turnover of 
over £490 million with its multivarious aspects of production, 
marketing and distribution, offer considerable scope and 
challenge to a small but specialist team within the Society’s 
Taxation Department based at Manchester. 


This is a senior appointment requiring extensive tax experience 
of either a commercial, industrial or professional] nature and the 
successful candidate will directly assist the Taxation Accountant 
in the preparation of the Society’s tax computations. 


Whilst it is desirable that the applicants should have relevant 
professional qualifications, tax experience of the nature indicated 
is essential. 


Salary will be negotiated and conditions are those expected of a 
large progressive organisation including generous relocation 
expenses. | 

Apply in strict confidence for an application form, quoting 
reference J.144/JH, to the Controller, Personne! Services 


` CO-OPERATIVE WHOLESALE SOCIETY 


NEW CENTURY HOUSE 
CORPORATION ST MANCHESTER M60 4ES 
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qualified 
accountant 


British Shoe Corporation has exciting development plans for the 
1970s. To meet this programme we wish to engage two accountants 
to join our senior accounting team. 


These positions, based at our Leicester Headquarters, are par- 


ticularly suitable for recently qualified accountants seeking a post in 
commerce with a progressive major group. Responsibilities will 
cover a broad area and will include the preparation of management 
and financial accounts. 


Attractive salaries offered, plus excellent conditions including 


Pension and Non-Contributory Life Assurance Schemes. 


Applications, in confidence, giving brief career details should be 


addressed to: 


Group Chief Accountant 
BRITISH SHOE CORPORATION 
Sunningdale Road, Leicester LE3 1UR 


Estate Duty 
and 


Personal Tax 
Planning 


An exceptional opportunity has arisen for the appointment 

of a man with an accountancy or legal background to assist 
with the expansion of our business with important individual 
clients, partnerships and close companies. 


Applicants, probably aged 28-40, will need to have a 
comprehensive understanding of Estate Duty Law and Tax 
regulations as affected by recent Finance Acts, to have had 


. successful careers to date and to have some knowledge of 


Life Assurance techniques. 


We are a specialist subsidiary of an important Insurance 

and Merchant Banking Group and we are offering the right 
man an attractive salary with considerable opportunity for 
personal advancement. 


Write in strict confidence to Mr S, D. Appleton, Deputy 
Chairman, with details of career to date: 
C. E. Golding, Adam Brothers 
(Life Brokers and Pension Consultants) Ltd 
14 Moorgate, London EC2 
Tel. 01-638 8551 
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AUDITOR 


£1,600-£2,095 
7 7 i 
appreciation of the modern meaning of internal Audit. 


carrying out modern audit techniques in commercial activities. 


number A560, to the: 


Senior Personnel Officer (Headquarters) 
WEST MIDLANDS GAS BOARD 
5 Wharf Lane, Sollhull, Warwickshire 


SENIOR 


ACCOUNTANT 


‘Amey Engineering Limited, one of the expanding Amey 


Group companies, with headquarters at Wootton, 


-Boars Hill, Oxford, which Is responsible for the pro- 
_ curement and maintenance of the Groups plant, vehicles 


and other facilities and operating outlying workshops, 


requires a fully qualified Senior Accountant (preferably 
A.C.W.A.). 

He will be responsible for controlling all company 
Income and expenditure, the prompt production of 
accounts, with a staff of about 30 and maintaining close 


‘ Haison with the Accountants in the eight operating 


companies of the Group. Experience In the Head Office 
of a motor or engineering or transport service group with 
widespread agencles/depots and some acquaintance with 
computer accounting would be very helpful. 

A generous salary will be paid as this is a growing 
company and there is ample scope for promotion for 
someone with the right commercial experience, possess- 
ing real energy, administrative skill and able to take on 
full responsibllity. 


Applications to the Managing Director 
The Amey Group Limited. | 


‘Lower Wootton, Boars Hill, Oxford, OX1 PLA 





ACCOUNTANT 


A vacancy exists in a progressive team in a growth industry for a young 
man of initiative who possesses an appropriate qualification and an 


This senior position offers unusual opportunity to make a valuable 
contribution by the expression of personality and imagination in 


There is also ample scope for gaining valuable experience in varied 
management procedures and E.D.P. systems, If you wish to follow up 
this exciting prospect, send details of your career, quoting reference 


d | 


FINANCIAL ACCOUNTANT 








ALLEN WEST 


April 26th, 19€ 


CAREERS FOR 
QUALIFIED ACCOUNTANTS 


To augment their TN ie and management 
information services the North Western Electricity Board 


propose to make new appointments at their offices in 
Manchester and Oldham, 


These posts will afford exceptional opportunities for 
young accountants who wish to make a career in a 
arge-scale organisation which uses advanced computer 
equipment and management accounting techniques to 
secure the most efficient and effective use of all its 


resources. Successful applicants will receive a starting 
salary between £1,700 and £2,000 p.a. and have excellent 
Wes of advancement to senior posts. 

J.C. Conditions of service. 


if you are interested in such a career, send me, not later 
than May 5th, 1969, full details of your education and 
qualifications, endorsing the envelope ‘Qualified 
Accountant’. All applications will be treated in confidence. 


GH. Richardson, Secretary, Norweb Electricity 
Cheetwood Road, Manchester M8 8BA 


norweb electricity 








Allen West & Co Ltd, the Brighton Electrical Control Gear 
Manufacturers, require a young financial accountant with 3 to 4 
years’ experience since qualifying to be responsible for prepara- 
tion of monthly accounts, Experience of Punch Cards an ad- 
vantage. Salary not less than £2,000 p.a., assistance given towards 
removal expenses; pension scheme; three weeks’ holiday. 
Apply to: 


Personnel Manager 

Allen West (Brighton) Ltd 
Moulsecoomb Way 

Brighton BN2 4QE Tel. 66666 


Assistant Accountant 


GEORGE PAYNE & CO LTD, Waddon, Croydon have a vacancy 
for a keen young man, age 20-35, as an Assistant Accountant who is 
studying for the examination of the A.C.C.A. or similar accounting 
body. Some experience in a professional office is an advantage, 

He will be responsible to the Chief Accountant and, in the course 
of completing his training, will have to undertake a wide variety of 
work in the Finance Department in connection with the Company’s 
commercial and management accounting system. 

The Company will expect the successful candidate to complete 
his studies and will bear the cost involved. This is a good oppor- 
tunity and has excellent prospects for the right man. l 

Salary will be dependent on age, education, experience, etc. Five- 
day week, Non-Contributory Pension Fund, Assisted Medical 
Scheme, Canteen, etc. 

Apply under confidential cover giving full details to the Chief 
Accountant, George Payne & Co Ltd, Box 113, Croydon Road, 
Croydon, Surrey. CR9 4BU. , 


~ 
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CHARTERED 
ACCOUNTANT 


aged up to 27 


We are looking for an Accountant interested in an industrial 
opportunity with one of our companies located in Airdrie. 


The successful applicant should be qualified ‘and willing to 
take charge of a small staff which is progressing rapidly and the 
right man should be keen to progress with the company. 


All interviews will be held in Glasgow. 


‘Please apply in the first instance to the Personnel Director: 


JEYES GROUP LTD 


High Street, Plaistow, London E13 


Carlisle & District 
State Management Scheme 


CHIEF ACCOUNTANT 


(Assistant General Manager) 


This Scheme, within the authority. of the Home Office, operates 
a brewery and a bottling plant, maltings, and wholesale wines 
and spirits stores, and controls 173 public houses, hotels, and 
licensed restaurants in Carlisle and adjacent parts of Cumber- 
land. Total annual turnover exceeds £3 million. 

The Chief Accountant, who will also be the Assistant General 
Manager, will be responsible for all the accounting work and 
related commercial activities and will deputise for the General 
Manager in the latter’s absence. He will immediately be in- 
volved in setting up revised procedures including a system of 
budgetary control and standard costing, resulting from a 
recent review of the Scheme’s accounting arrangements. 

Candidates (men or women aged at least 30) must be pro- 
fessionally qualified and have first-hand experience of man- 
agement accountancy, including standard costing. This should 
preferably have been gained in the brewing industry or in the 
hotel and catering trade. 


Starting salary could be above the minimum of the scale 
£2,960 to £3,500; non-contributory pension scheme. ` 


Fuller details of this appointment may be obtained by writing 
to the Civil Service Commission, 23 Savile Row, London W1X 
2AA, or by telephoning 01-734 6010, ext. 229 (01-734 6464 
‘Ansafone’ service after 5.30 p.m.), At all times please quote 
7160/7. Closing date May 14th, 1969. 
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A.C.A. (mid-20s preferred) 
Up to £2,500 


This company in North London has an eight-figure turnover and is 
part of a major industrial group. As a result of internal reorganisa- 
tion and increasing demands for management information an 
Assistant to the Chief Accountant is now to be appointed. In addition 
to having specific responsibilities, including operating budgetary 
control procedures, he will work closely with the Chief Accountant. 
over a wide range of activities and so gain excellent experience in 
most aspects of accounting in industry. Applicants need not already 
have worked in industry but should be familiar with large company 
operations through their audit experience. — Ref. 647/A. Apply to 
R. A. Phillips, F.C.1.1., A.C.LS., at London. 


Write or telephone for an application form quoting the reference shown. All applications will be treated in confidence. 


H you are a qualified accountant or have computer experience and wish 
to be kept informed on other positions which arise quate reterence RR, 


FE) REED EXECUTIVE 


446 NEW BOND ST. LONDON Wi 15 PICCADILLY, MANCHESTER í 
automatic answering (01) 629 4455 (061) DEA 6633 
SPECIALISTS IN THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 


mead INTERNATIONAL 
Monsanto DIVISION-EUROPE 


Senior 
Accountant 


Monsanto Textiles, manufacturers of Acrilan and Nylon, at plants in 
Coleraine (N. Ireland), Dundonald (Scotland), and Luxembourg, 
have an outstanding record of growth and expansion. We have 
recently announced a further multi-million pound expansion of our 
Acrilan facilities at Coleraine, and now require a qualified Cost and 
Works Accountant with several years’ industrial accounting experi- 
ence. 

He will report to the Accounting Services Manager and hold a 
senior position in our Management Accounting team at Coleraine 
which is responsible for Production costs and variances, Standard 
Costing, Budgetary Control, Economic evaluations, Operational 
Analyses and Production and Inventory Statistics. A fully integrated 


$ fa accounting system with modern reporting and control techniques is 


employed and is supported by an I.B.M. 360/20 computer. 

The successful applicant can look forward to an attractive 
starting salary followed by excellent salary progression based on job 
performance, a contributory pension and free life assurance schemes 
and generous assistance with removal expenses. 

Coleraine is pleasantly situated four miles from the Atlantic coast 
which abounds with sandy beaches and mangificent scenery. There 
are excellent shops and schools in the town. 

Please write in confidence, giving details of age, qualifications and 
experience to: i 
'The Personnel Manager 
Monsanto Textiles Ltd 


Somerset Park, Coleraine, N. Ireland 


XL 


- ASHRIDGE 


‘MANAGEMENT COLLEGE 


Assistant Director of Studies 
Financial Studies Department 


- Graduate accountants, with experience of management accounting 
















„in industry, are invited to apply for the above post. The vacancy 
‘has arisen as a result of a considerable expansion of the work of the 
College. The successful applicant will join a team running a wide 
variety of development courses for experienced managers and 


accountants. In addition to course organisation, direction and ' 


teaching, members of the Financial Studies Department are encour- 
‘aged to undertake special studies into management accounting 
practice, and to develop thelr own consultancy work. 


Teaching experience in a business schoo! is aesirapie, but not 
essential. Age range 28-45. The salary scale is £2,800 x £150 ~ £3,850 
and there is a generous non-contributory pension and life assurance 


H 


scheme. 


Application forms for this post may be obtained from the 
Principal, Ashridge Management College, Berkhamsted, 
` Herts. All applications will be treated in strict confidence. 


SURTAX PAYER (TOP RATES) 
(Huddersfield/Leeds Area) 


requires a 


 1ST-CLASS SURTAX CONSULTANT 
URGENTLY 


BIG FEES available for a top tax planner 
Box SP 461 





Financial Accountant 
London — £2,100 


International Timber Group require Qualified Account- 
ant to be wholly responsible for all accountancy pro- 
cedure and preparation of Management information for 
principal subsidiary. 

Age 28-35. 

' Salary negotiable around £2,100 p.a. 


‘’ Please apply sending full details to Box FA 518. 
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ACCOUNTANTS 


The Company is experiencing rapid and continuing expansion with 
the increased diversification of subscriber services. The accounts 
department is seeking to maintain equal pace in its vital role of ` 
initiating and developing management information. These positions 
offer first-class opportunities for progression within the stimulating 
environment of an international news agency employing the latest 
computer and telecommunications techniques, 


MANAGEMENT 
ACCOUNTANT 


To assume responsibility under the group Management Accountant 
for budget compilation, cost analysis and control relating to one of the 
Company’s major operating divisions. The ideal candidate has had 
several years’ commercial experience and is now keen to assume an 
increasingly important role in management accounting. Ideally, he will 
be a recently qualified A.C.C.A., although a finals student with above 
average enthusiasm would be considered. Salary £1,800-£2,000. ` 


SENIOR ASSISTANT 


To work in the Head Office accounts department, assuming accounting 
contro! for computer and other subscriber services. The ideal candi- 
date has worked with management and has experience of modern 


techniques including. capital projects accounting. He is probably a 


finalist for the A.C.C.A. or similar qualification. Salary £1,600- 
£1,800. a 


ASSISTANT 


To join a team engaged on accounting for the Company’s overseas 
activities. He will initially assume sole accounting responsibility for 
smaller overseas offices and this will lead to work on major trading 
branches. The ideal candidate has experience to final accounts level 
and is probably studying for the Intermediate A.C.C.A. or similar 
examinations. Salary £1,200-£1,400. 


Write or telephone for an application form to: 


The Chief Accountant 
Reuters Limited 

85 Fleet Street, London EC4 
01-353 6060 
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Financial Director 


LONDON £3,000+ 


A small public company based in London requires a qualified 
accountant with a minimum of five years industrial or commercial 
experience. He should currently be earning at least £2,750 p.a., and 
is offered an interesting and challenging post. Preferred age 30-45, l 
The successful applicant for this new post will be required to imple- 
ment control procedures now being proposed. Apply, initially, with 
comprehensive career details to Annan Impey Morrish, 

43 Shoe Lane, London EC4, quoting reference C/715. 


errmsg en 









YOUNG COST ACCOUNTANT 


(Inter. A.C. WA) 


required by CHICHESTER DAIRIES LIMITED. Permanent, ` 
progressive position leading to complete charge of Cost Accounts 
Department. Responsible to Chief Accountant. Attractive Salary. 
Three weeks’ holiday, Generous Pension Scheme. Apply in strict 
confidence to: 


The Chief Accountant 
Chichester Dairies Ltd 
Industrial Estate, CHICHESTER, Sussex 













Senior Accountant 


Required for expanding building company in Medway area of 
Kent. The successful applicant must have had experience in a 
professional accountant’s office. Commercial SES desirable 
but not essential. 

Responsibility will include preparation of all financial accounting 
information and integration of costing systems. 
Salary range £1,500-£2,000 p.a. 
Box SA 422. 






Senior Cost Clerk 


required to join an existing team. Should be familiar 
with all aspects of industrial labour costing. Suitable for 
young man keen on developing his career in all areas of 
cost accounting techniques. 


Excellent prospects for wider responsibility. 


We offer a good salary ad attractive conditions of 
employment. Holiday commitments will be honoured. 


Apply with brief employment details to Personnel Officer: 


PYE TVT LIMITED 


Coldhams Lane, Cambridge. 
Telephone Cambridge (0223) 45115 
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Chartered Accountant 


required by Hamley Brothers Ltd, of Regent Street, to act as Chief 
Accountant and Secretary, Applicant should be in the age range 28 
to 35; salary will be by negotiation depending upon experience. 
Whilst initial work will include the supply of management inform- 


ation and the supervision of accounting systems, opportunity will © 


eventually exist for diversification on the toy side of the business. 
Contributory pension scheme after one year’s service. — Please 
write in confidence stating full personal details to Box CA 525, 


Chartered 


or 


Certified Accountant 


required by small Company located in Bletchley. The successful 
candidate will have complete responsibility for accounting 
procedures and will report directly to the Managing Director. 
Previous experience in industry desirable. Good salary, Pension 
Scheme, Write to Box CO 524. 





The Dewsbury & West Riding Building Society 


invite applications from 


QUALIFIED ACCOUNTANTS 


for the position of Accountant to the Society. Applicants should 
give details of age, experience, qualifications and present salary. 
Envelopes should be marked ‘Personal’ and addressed to M. 
Halliday, ¥.c.A., General Manager, Dewsbury & West Riding 


Building Society, Church Street, Dewsbury. 


EE LIMITED. 


Paper Makers 


Wish to make the following appointment to their Accounting Staff. _ 


Financial Accountant 


To be responsible for the operation of the Central Accounts Office. 


The ideal applicant will be a Charrered Accountant, aged not less 
than 30, with Industrial Accounting experience together with a 
knowledge of computer techniques. 


Salary will be negotiable, though commensurate with this res- 
ponsible position. 

Assistance with housing can be given whilst removal expenses will 
be met. 


Applications should be made in writing giving a brief summary de? 


personal details to: 
Personnel Manager 
Grangetown, Sunderland, Co. Durham 
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ASSISTANT 
[nose ACCOUNTANT 


COMPANY SN Limited ts a subsidiary of a public group of companies 
manufacturing ladies’ fashions situated in Birmingham. 


`~ POSITION - An assistant accountant {preferable partly qualified up to Part ` 


lit AC WA. or equivalent) aged 19-22 required to Join an 
established accounting team, and to assist in the further 
development of this department in both financial and man- 
agement accounting. 


PROSPECTS The prospects with this ‘expanding group of companies are 
excellent and the successful applicant must have the drive and 
ability to grow with the Job. 


. REWARD Salary will be negotiable dependent upon age and experience 


and in addition assistance will be given to enable the successful 
applicant to obtain his professional qualifications. 


Please reply in confidence submitting full details of career to date to: 


LE TOY, LEROSE LIMITED 
_ 50-55 Henrietta Street, Birmingham 1? 





CHIEF ACCOUNTANT — INTERNATIONAL FOOD MANU- 


) FACTURER AND DISTRIBUTOR EXPANDING RAPIDLY 


IN THE UK is seeking a 


Qualified Accountant 


preferably Chartered to take charge of our Accounts Department — 
Offices situated London W6. We invite applications from men, 


' aged between 30 and 40, with experience in compiling Company 


Budgets -- preparing: Monthly Accounts and Associated Manage- 
ment Accounts and supervising all the Accounts Department. 


. Knowledge of French language would be an advantage. Salary will 


be negotiated but candidaig should not at present earn less than 


£2,250 per annum. 


Please, write in confidence to: 
. MANAGING DIRECTOR 
GERVAIS-DANONE LIMITED 
128 HARLEQUIN AVENUE 
- BRENTFORD, MIDDLESEX 


NEWLY 


To assist in the expansion of a rapidly growing business. 
Interesting and rewarding work — bright future for right man, 
early management opportunity. Salary commensurate with 
responsibilities. Factoring is big business, but still expanding fast 
enough to offer unequalled prospects. 
Duties ‘will include visiting existing and prospective clients, 


compiling financial statements and management information. 
Age 20-24, 


Apply: Mr W. F. Vivian, Personnel Manager 
H. & H. FACTORS LIMITED 

Randoiph House 

'46-68 Wellesley Road 


‘Croydon CR9 3PS 
Telephone 01-686 7911 
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ROSS 
GROUP 
LIMITED 


is a major company operating in the 
growth sectors of the food industry 
and a number of ancillary activities. 
it has vacancies in Grimsby for 


QUALIFIED ACCOUNTANTS 


The Group provides opportunities " examinations this year will also be 
for newly qualified accountants to considered, H 
obtain good commercial experience Terms and conditions of service are 





in a wide range of activities, in keeping with best modern 
including the use of computers. company practice and competitive 
There are excellent prospects in an salaries will be negotiated. 
expanding group either for senior Applications should be addressed to 
accountancy positions or for those The Group Accountant, 

wishing to develop a career in Ross Group Limited, 

general management. Those who Ross House, Grimsby, © 

are expecting to take their final Lincolnshire. 





FINANCIAL ASSISTANT 


required by large Agricultural Trading Society at their Head Office 
in Ipswich. . 

The Society has over 800 employees, and operates through 11 
trading branches, together with 3 provender mills and other 
service departments throughout East Anglia. 

Applicants should be qualified accountants or inalte students. 
Duties will include the preparation of branch and final accounts, 
and some experience of management accounting procedures would 
be an advantage. l 

The commencing salary will be in the region of £1,250. 

Written application, marked Confidential, should be addressed 
to: Chief Accountant, Eastern Counties Farmers Limited, 86 
Princes Street, Ipswich. 
























Qualified 
ACCOUNTANT 


required by public company operating in manufacturing and retall- 
ing trades from Its Head Office In Middlesex. Applicants, preferably . 
with commercial experience, should be under 35, with good all- 
round accounting knowledge. 

The successful applicant will justify a salary of not less than £2,500 
p.a. and can look to Board appointment In the Immediate future. 
This is a challenging and interesting job eminently suitable to young 
accountant with both commercial and professional leanings. 

Applications with full particulars should be addressed in con- 
fidence, to Box QA 439. 
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PARTNERSHIPS. — We currently have a number of 
positions available with medium-sized firms offering 
EFINITE PARTNERSHIP within the short-term — 
aximum 3 years, for qualified Accountants aged from 
5 upwards. Applicants should be able to evidence a good 
xamination record; actual experience to date is not of 
aramount importance as clients’ requirements in this 
espect vary. Commencing salaries negotiable from 
etween £2,000-£3,500 p.a. i 


ENIORS, - Again we have too many opportunities 
egistered to give adequate coverage here; positions 
ange from small to medium, large and International 
firms both at home and overseas. The variety of vacancies 
embrace Managerial and Partnership prospects and there 
are many opportunities for specialisation in Taxation, 
insolvency, Trusts, and for those interested, courses in 
Computer application, systems and programming. 


SHARE REGISTRATION, — Substantial practice operat- 
(OS separate department require one junior and one 
senior Assistant — no objection to semi-retired person for 
senior position. £1,100 and’ £1,700 p.a. respectively. 


QUALIFIED ACCOUNTANTS interested in Manage- 
ment Consultancy, systems design and installation 
required for separate department operated for client 
ompanies of substantial London firm of Chartered 
Accountants. The experience available is ideal for those 
aiming ultimately to mould their careers in industry. 
Initial salaries negotiable up to £2,750 p.a. 


AUDIT MANAGER. ~ Preferably resident Southern 

England, to be responsible for a number of substantial 

audits, many operating computer installations. Car or 
ar allowance. £2,500-£3,000 p.a. 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


Ln LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


01~247 3434 (6 lines) 


PROVINCIAL APPOINTMENTS. — Our register cur- 
rently embraces positions at all levels in the following 
areas: Leicester, Bolton, Manchester, Leeds, Sheffield, 
Derby, Hull, York, Huddersfield, Liverpool, Bristol, 
Birmingham, Newcastle, Southampton, Bournemouth, 
Nottingham and Coventry; we are able to offer appoint- 
ments in all counties including the Channel Isles. 


RECENTLY QUALIFIED ACCOUNTANT for WI 
practice — highly recommended for the varied experience 
available, £2,000 p.a. plus. 


TAXATION SPECIALIST — Leading City firm offer a 
position of responsibility and ultimate partnership to a 
qualified Accountant who has specialised in tax and is 
seeking a career in this sphere. Negotiable up to £4,000 


p.a. 


TAX PARTNER. — Substantial City firm require qualified 
man with some previous experience in tax specialisation, 
view partnership within maximum 3 years; commencing 
salary up to £3,000 pa, 


SENIOR PERSONAL TAX ASSISTANT. — Not neces- 
sarily qualified but previous taxation experience with 
Chartered Accountants essential; initial salary negotiable 
up to £2,250 p.a, plus regular reviews. 


QUALIFIED ACCOUNTANT required by International 
firm primarily to control a variety of Company Tax 
computations; prospects of Assistant Manager within 
short-term. Circa £2,750 p.a. 


TAX SPECIALISTS — qualified Accountant required by 
London practice for partnership succession on imminent 
retirement of present Tax Partner. Circa £3,000-£3,500 


p.a. 


TRUST/TAX ASSISTANT, male or female, some 
previous experience on the preparation of Accounts and 
administration of Trusts required — excelent opportunity 
for young person wishing to specialise. Initial salary 
negotiable up to £1,750 p.a. 


TAX MANAGER to overseer small established separate 
department of WI firm: previous experience of both 


company and personal tax required. Commencing at 
£2,500 p.a. 


CHIEF ACCOUNTANT for N. London manufacturing 
company: unqualified applicant considered — prospects 
of Financial Directorship — £2,500 p.a. 


CREDIT CONTROLLER. - SE. London Civil Engineers 
poine Danne $ age open but previous experience essential 
ST 3 p.a. 


GROUP MANAGEMENT ACCOUNTANT to act as 
Consultant for an Industrial Group, Tjo £25 million: 
location, City. Previous experience as a resident con- 
sultant with a major firm advantageous — preferred age 
30--35, £4,000 p.a. 


COST ACCOUNTANT. — A.C.W.A. Finalist considered 
for Sussex manufacturers. £1,800 p.a. 


CHIEF ACCOUNTANT. — Qualified with previous In- 
dustrial experience; career opportunity with progressive 


- SE. London organisation. £3,000 p.a. . 


ASSISTANT ACCOUNTANT, Herts — recently qualified 
Accountant for financial and cost accounting functions. 
£2,000 p.a. 


DEPUTY CHIEF ACCOUNTANT. — Qualified Account- 
ant to assist on management, financial and cost account~ 
ancy operations also systems investigation. £2,200 p.a. 
plus bonus scheme. 


FINANCIAL ACCOUNTANT. — Qualified Accountant 
with good management accountancy experience for 
Hertfordshire pharmaceutical manufacturers. £2,750 p.a. 


CHIEF CASHIER. — Leading City Solicitors; previous 
experience in a similar capacity essential. £2,200 p.a. 
plus pension scheme, luncheon vouchers. 


MANAGEMENT ACCOUNTANT. — International 
manufacturing concern, Sussex; qualified Accountant 
with Industrial experience. — £2,750 p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone. All inquiries are given prompt attention and 
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Company 
Accountant 


there is no charge to applicants for our service. 


Méi 
MIRRLEES NATIONAL LTD . <x 


COST 
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A progressive engineering company in Birmingham: wishes 
to appoint a young qualified accountant A.C.W.A. or 

C.C.A., as Company Accountant. He will be responsible 
to the Finance Director for all aspects of management ac- 
counting and finance. 

Modern management control techniques aided by com- 
puter facilities are already in use, but the successful applicant 
will be expected to operate and develop them further and to 
make a significant contribution to the company management. 

The Company Accountant will lead a small, lively staff 
team responsible for costs, budgets, sales and purchase, 
capital expenditure, monthly and annual accounts. 

Preference will be given to applicants with experience in 
costing in light engineering or heavy process industries. ` 

Salary will be negotiable up to £2,000 and if necessary 
assistance will be given with removal expenses. 

Modern office conditions, minimum 3 weeks’ holiday, 
excellent pension and sick pay scheme, good staff restaurant 
and social amenities. (Ref. C1481/TA.) 


Replies will be forwarded direct, unopened and in confidence to the client 
unless addressed to our Security Manager listing companies to which they 
may not be sent. They should include comprehensive career details, not refer 
to previous correspondence with PA, quote the reference on the enyelope 
and be sent to: 


P.A. Advertising Limited, 
192 Sloane Street, London S.W.1. 
Telephone: 01-235 6o60. 
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ACCOUNTANT 


A qualified Cost Accountant is required 
with practical experience of 

standard costing and budgetary control 
in the engineering industry. A 
computer is installed. 

There are excellent prospects for a 
young man with initiative and drive. 
Age group preferred: 25-35. 

Write, quoting Ref. MBD.45/A 

giving details of age and experience to: 
The Chief Personnel Officer 
MIRRLEES NATIONAL LTD 
Bramhall Moor Lane 

Hazel Grove, Cheshire 
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ACCOUNTANT 


A career opportunity for 
an experienced man | 


. The Croydon Manufacturing Division 


of International Computers Limited 
requires a qualified accountant in the 
age range 25-32, who is looking for 
opportunities in a large manufacturing 
organisation. 

The vacancy is for a Deputy to the 
Divisional Accountant. This involves 
responsibility for developing and main- 


approaching 1,000, has all the elements 
expected of a large manufacturing unit 
and is responsible for producing much 
of the. equipments in the ICL 1900 
range. It is part of a large and expand- 
ing Company and therefore is able to 
give responsibility to match individual 
ability with the corresponding financial 
reward. 


April 26th, 1S 


D 





OVERSEAS. 








ACCOUNTANTS — SOUTH AFRIC/ 


Young qualified Chartered Accountant 
are needed in the Johannesburg office o 
an International firm of Accountants 
Two-year contracts are offered with th 


_ possibility of permanent positions fo 


those who want to remain in the Union 

Starting salaries for newly-qualifie 
mien are in the region of R4,300 wit) 
regular reviews, promotions and in 
Te depending on ability and poten 
3 Lé 

Air fares to South Africa will be paic 
and the opportunity to advance in ; 
youthful and expanding firm are excel 
lent. — Please write, in confidence, wit! 
previous background details to Bo 
AS 9924. 





NAIROBI - KENYA | 


Pannel Fitzpatrick & Co have a vacance) 
in their NAIROBI office for a Charterer 
Accountant preferably with some post 


qualification experience. This’ is a 


Write: Giving brief details of career to date and Kee for interesig and varid 


taining financial controls based on 


‘ RH - i quoting ref. A 602 to: Divisional Ac- work in a rapidly expanding area, wit! 
i advanced techniques, fully supported countant, International Computers Ltd., definite prospects of early advancement 
$ by computer data processing systems. Aurelia Road, Croydon, CR9 3AQ. Nairobi, which is pleasantly situated ii 


ample opportunities for travel and out 
door activities. 


Good salary, assisted housing and ca 
urchase, return passage for family 
ocal holidays and fully paid home 
leave. — Apply to the London firm (re! 
CH) at Lee House, London Wall 
London EC2, 








SALARY FROM £4,850 TAX FREE 
(according to experience) 


NASSAU, BAHAMAS 


Unique opportunity for qualified accountant (A.C.A. or A.C.C.A.) 
with at least two years’ post-quallfication experience, preferably 
with a major firm, to take the post of Treasurer with one of the 
largest Independent banks in the Bahamas. Previous banking experi- 
ence e necessary but some knowledge of computers would be 
desirable. 


Interviews in London or Manchester towards the end of April. 


















WEST INDIES 


-Pannell Fitzpatrick & Co have a vacancy in their Georgetown 
(Guyana) office for a chartered accountant with post-qualification 
_ experience, 
The range of work is most interesting and covers the export 
' industries of the territory in sugar and related production, in mining 
and othet activities, and also in banking, finance and metchanting, as 
well as in secondary industries. There is, therefore, an exceptional 
opportunity for experience which includes EDP. . 

An especially attractive salary will be paid and there is subsidised 
housing; retutn passages for employee and family; local leave and 
generous home leave at end of tour upon full pay; contracts renewable. 
Prospects excellent. 

Please write to firm at Lee House, London Wall, London EC2 

* (or telephone 01-606 7051) reference GG. 





Write giving complete details of experience and qualifications 
to International Bank and Trust Limited, Private Postal Pouch 69, 
Nassau, Bahamas. 
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= CONTINENTAL 
EUROPE 


Deloitte, Plender, Griffiths & Co have vacancies for accountants, 
recently qualified or with post-qualification experience, in their 
offices in BRUSSELS, PARIS, MADRID and MILAN. 


The work in these offices is varied and interesting and provides 

good experience in British, American and Continental accounting 
_ and auditing procedures. There are excellent opportunities for those 
| who wish to make their career on the Continent. 


WEST AFRICA ` 


CHARTERED ACCOUNTANT, preferably between 
25 and 35, required be a firm.of Chartered Accountants In 


SIERRE LEONE 


with offices throughout West Africa. Starting salary not 
less than Leones 6,000 (equivalent to £3,000) a year with 
regular review. Good prospects within the firm. Family 
passages, rent-free furnished accommodation, car and 
‘running expenses and other benefits. Eighteen months’ 
tour renewable with three months’ home Jeave on full pay. 


Please write to Box WA 558.. - 





Present knowledge of the relevant language is not essential. 


_ Applications should be sent to (he Staff Partner, 128 Queen 
| Victoria Street, London EC4. 


vil 26th, 1969" 















International firm have vacancies for qualified accountants in Nigeria. 


The work is interesting and varied, offering opportunities for a career. 
The initial salary for a recently qualified man will be £N3,000 


(equivalent to £3,500 sterling) or according to experience. Furnished | 


accommodation and various fringe benefits provided. Initial tour of 
18 months with generous ‘paid leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. — Apply 
Box NI 554. 


ACCOUNTANT | 
Thailand 


Motor Vehicle Distributors in Thailand who are 

members of the Inchcape Group of Companies, 

require a recently qualified accountant in the age 
group 22 to 26 for employment in Bangkok. 

Initial tour of 27 months followed by 4 months’ paid 
leave. Attractive terms and conditions with excellent 
prospects for someone interested In the motor trade 
and willing to make a career in Thailand. 


Please write giving full personal details to the: 


Personnel Manager 
INCHCAPE & CO LIMITED 
40 St Mary Axe, London EC3 





CHILANGA CEMENT LIMITED OF ZAMBIA 





WORKS ACCOUNTANT 


The Company is the sole producer of cement in Zambia and there are 
excellent terms of employment in an expanding industry for a 
suitably qualified and experienced Works Accountant. He will be 
required to undertake the complete works accounting function for 
the main works which is a three kiln wet-process plant of 300,000 
tons capacity per annum, situated twelve miles south of Lusaka. He 
will function in co-operation with systems and management ac- 
countants responsible to the chief works accountant. Full support 
staff will be provided and the tour will be for three years in the 
first instance. Furnished accommodation is provided at nominal 
réntal and a gratuity will be paid rising to 20% of salary in the third 
year of service. Other benefits Include education and furnishing 
allowances, terminal leave on full salary and generous travel 
entitlements. | 


- Applicants should apply to Head of Personnel, Common- 
wealth Development Corporation, 33 Hill Street, London 
WIA 3AR, quoting Serial 1453. 
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-FINANCIAL CONTROLLER — FRANCE 
(FINANCIAL DIRECTOR DESIGNATE) ` 
gf Up to £6,000 p.a. 


Accounting control of the autonomous French manufacturing sub- 
sidiary (the centre for Common Market Operations) of a British 
Group has for some time been exercised by visiting group ac- 
countants, and it has now been decided to appoint a British Financial 
Controller with the intention of a Board appointment in two years 
time. Integrated Standard Cost Systems and Budgetary Control are 
in operation and computer systems are expected in some two years . 
time. Keyboard accounting machines are presently in use and 
particular immediate emphasis will be needed on credit control. 
Candidates will be Qualified Accountants (probably Chartered) 
with broad industrial experience, and must be fluent French and 
German speakers. Starting salary £5,000 — £6,000 per annum payable 
in francs plus excellent fringe benefits. 


Ref. 900/A. Apply to J. H. Howatt, Esq:, A.C.A., at Manchester. 


Write or telephone for an application farm quoting the reference shown. All applications will be treated In confidence, 


i If you are a qualified accountant or have computer experience and wish 
eg to be kept Informed on othar positiona which arise quote referenca RR. 


148 NEW BOND ST. LONDON Wi 15 PICCADILLY, MANCHESTER 1 
adtomatle answering (01) 629 4455 ; (061) DEA 6633 
SPECIALISTS IN THE AECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 











GHANAIAN | 


OR OTHER 


AFRICAN 
ACCOUNTANTS > 


Shipping Line requires Chief Accountant for service 






In Ghana to take charge of Accounts Department, and 


reporting to Financial Comptroller. 


Qualifications — A.C.A., AC CA, or 1.C.W.A,; 5-10 


years’ experience Including senior position Industrial, 









commercial or financial concern. Good organiser. 


Responsible for preparation of interim and final 
accounts, financial and cash flow statements. 


Salary negotiable, according to experience. — Reply, 
listing references, to Box GO 357. 


- 
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ACCOUNTANTS - ZAMBIA 


An Internationa) firm of Accountants 
has vacancies for qualified accountants 
in its offices at Lusaka, Ndola and Kitwe. 
These towns have settled communities, 
good working conditions and enjoy a 
superb climate. Excellent recreational 
and sporting facilities are also available. 
Initial contracts will be for two or 
three years and renewable by mutual 
agreement. Generous starting salaries 
are offered together with terminal bene- 
fits. Present exchange control regulations 
allow substantial remittances outside 
Zambia. Free fully furnished accom- 
modation is provided. Air fares both 
ways and 33 working days’ leave per 
annum are also included. This is an ex- 
.panding practice offering excellent 
opportunities. — Please write, in con- 
fidence, with background details to Box 
AZ 9925, A. 


[vv AA 


BAHAMAS 


Expanding Trading Company in Nassau, 
operating throughout the West Indies, 
urgently requires chartered accountant 
to take full charge of all accounting and 
office management functions. Com- 
mercial experience preferred but not 
essential. Fare paid. Salary according to 
experience. ~ Write fully to P.O. Box 
6200, Nassau, Bahamas. Interviews in 
London in June for immediate appoint- 
` ment, 





EAST AFRICA 
CHARTERED ACCOUNTANTS 


An International firm of Accountants 
has vacancies in Dar-es-Salaam for 
young qualified men. The work provides 
varied experience on the practising side 
of the profession and the opportunity 
to travel and live in a country having a 
substantial European community and 
offering excellent facilities for sport and 
recreation. 


Initial contracts are for two years 
and are renewable by mutual agreement. 
Family passages out and back are pro- 
vided, also free furnished accommoda- 
tion, medical aid scheme and life 
assurance. 


Starting salaries are negotiable be- 
tween T£2,000-T£2,400 and present 
exchange control regulations allow 
generous remittances out of the country. 


The firm’s practice extends over the 
whole of East Africa and opportunities 
will arise in other offices in the near 
future. 

Interviews can be held in London or 
East Africa. ~ Please write, in confidence, 
to Box EA 9926. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is te be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 





A.A.C.C.A. (45), qualified 1954, seeks 
managerial/senior position, Kent, Sussex, 
West Yorkshire area. Comprehensive pro- 
fessional experience, including incomplete 
records, taxation. Smaller practice preferred. 
- Box AA 5825. 

A.A.C.C.A., British, Indian-origin, experi- 
enced incomplete records, final accounts, 
taxation, seeks full- or part-time salaried 
position in commerce, industry or profession. 
~ Box AA 5826. 

A.C.A., age 30, over three years’ post- 
qualification experience in profession, seeks 
position in London. Very valuable to small 
or medium-size firms. — Box AC 5806, 
A.C.A. FIRST FUINALIST looking for a job 
in London. Articles finish on June 8th, 1969. 


A.C.A. PART HW FINALIST, Pakistani, 
articles completed, seeks position in pro- 
fession/industry anywhere. Experienced in 
incomplete records, taxation and computer 
audits. Any fair salary. — Box AC 5691. - 
A.C.A. PART I ALIST with six years’ 
varied audit experience, seeks suitable posi- 
tion with London professional firm. Available 
third week May after exams. — Box AC $780. 


E 


ACCOUNTANT, twelve years with small 
chartered firm working mainly on his own, 
mostly small medium-size audits, seeks 
similar post. Salary approximately £13,000 
p.a. ~ Box AT 5863. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01—554 3484). 
A PAKISTANI (26) studying for A.C.C.A.s 
Part I, book-keeping R.S.A., Stage IJ, at 
present working for a City bank, seeks 
position as audit clerk with a firm of pro- 
fessional accountants. ~ Box AP 5726, 

A YOUNG MAN (22) with three and a half 
years’ experience in profession and having 
passed A.C.C.A. Sections I and II and sitting 
for Section III in June 1969, looks for a 
suitable position in City or Chelmsford. 
Available after middle of June. ~ Please 
write to Box AY 5890. 

CALLING ACCOUNTANTS! — Take those 
peaks in your stride. Use our Temporary 
Staff to even out the workload. Fully experi- 
enced audit clerks and book-keepers always 
oncall,—- M. & S. Agency, 32 Queen Victoria 
Street, London EC4, 01-248 7021. 
CHARTERED ACCOUNTANT with many 
years’ professional experience, seeks employ- 
ment in the profession. Full- or part-time as 
sole occupation. City or West End. — Box 
CA 5891. 

CHARTERED PART I FINALIST (Paki- 
stani) with four and a half years’ accounts 
and audit experience in London, seeks 
suitable position. — Available in third week 
of May. — Please contact Box CP 5751. 
COMMERCE GRADUATE. — Passed 
chartered intermediate March 1967. Sitting 
final Part I in May. Five years varied profes- 
sional experience in medium-size firm. Seeks 
suitable position. — Box CG 5864. 
EVANGELICAL CHRISTIAN, A.A.C.CLA. 
A.T.I.1., with wide experience in practice, 
seeks position with similar firm or evangelical 
ne Realistic salary required. — Box EC 
F.C.A. (50), active Indian, self-employed, 
varied experience. Professional incomplete, 
medium, large, industrial, management, 
internal audit U.K. and abroad, seeks 
permanent position, commerce, industry, or 
profession. — Box FC 5808. 

E.C.A. seeks professional or commercial 
appointment in London for about six 
months. Good general experience. Salary 
£150 per month. — Box FC 5728, 

INDIAN, B.Com., chartered Part IY, May 
1969, finalist with four and a half years’ 
varied professional experience seeks suitable 
position in the profession. Available to 
commence in third week of May 1969, — 
Box IB 5827. 

PAKISTANI (28), November Part II 
finalist of A.C.A., experienced in complete 
and incomplete records, seeks position in 
profession. — Box PT 5893. ; 
PART-TIME OR FULL-TIME (salaried) 
services offered, credit control, payroll, 
incomplete records, Schedule D, final ac- 
counts, winding-up. Preference to outside 
work. suggestions considered. Own 
vehicle (Streatham). — Box PT 5892. 


Stella Fisher in the Strand 
for 


accountancy staff and all grades of audit 
clerks: every candidate is personally 
interviewed here before being recom- 
mended to a prospective employer. 


STELLA FISHER BUREAU 
436 Strand, WC2 
TEMple Bar 6644 


TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
reves Ltd, ABBey 2354/5817, for further 
etails. 

TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI. (ABB. 2355/5871.) 





ARTICLED CLERKS 





A B.COM., LL.B., (25) Pakistani, with 
four months’ audit and accounts experience 
in London, seek articleship anywhere in U.K. 
Available immediately. - Please write 
Naqvi, 3 Warlingham Court, 57 Mount 
Pleasant Road, London SE13. 

A B.COM., LL.B., (25) Pakistani, with 
four years’ audit and accounts experience in 
Pakistan, seeks articleship anywhere in U.K. 
Available immediately, -— Please write 
Faizi, 13 Doyle Gardens, London NW10. 

A COMMERCE GRADUATE (21), with 
preliminary exemption, seeks articleship with 
pander chartered accountants. ~ Box AC 


-single column 


_ ACCOUNTANT 


A MALAYSIAN CHINESE (20), with four 
advance level passes, seeks articleship in 
London, Preliminary exempted. Available 
Immediately. — Please write, Rodney Ho, 
322 High Road, Streatham, London SW16. 
AN ARTICLED CLERK (Indian from East 
Africa), sat for last Intermediate examination, 
wants to transfer articles in London. Prin- 
cipal’s consent is obtainable. — Box AA 5773. 
AN INDIAN GIRL (25) Commerce graduate 
from Bombay university with accountancy 
and auditing, mercantile law, economic 
Statistics seeks articles immediately in 
London. — Apply Box AI 5865. 

AN INDIAN GRADUATE (23) with ad- 
vanced accountancy, auditing, economics, 
etc., secks articles. Preliminary exempted. — 
Please write to A. H. Manji, 73 Raleigh Road, 
Hornsey, London N8, 

A PAKISTANI (24), B.COM., M.A.(Econ.), 
preliminary exempted with seven years’ èx- 
perience in Pakistan, seeks articleship in 
London. ~ Please write Haider Naqvi, c/o 
Y. H Naqvi, 4 Lalor Street, London SW6 
(Phone REN. $429). 

A PAKISTANI (21), B.Sc. with mathe- 
matics, seeks articles with chartered account- 
ants. Preliminary exempted. — Please write 
to Box AP 5828. 

A PAKISTANI GRADUATE seeks article- 
ship with firm of chartered accountants in 
or around London, Preliminary exempted. 
Available immediately. — Please write to 
Box AP 5741. 

A PAKISTANI SCIENCE GRADUATE (20), 
seeks articleship. Preliminary exempted. — 
Please write to K. Z. Ahmad, 64 Cranhurst 
Road, London NW2. (Tel. GLA. 2123). 

A YOUNG MAN (24) seeks articleship with 
C.A. firm in London, Seven ‘O’ levels. 
Educated in U.K. — Write to Winston Young, 
23 The Avenue, Chiswick, London W4. 

A YOUNG MAN of 22 with three years’ 
accounts experience seeks articleship. Pre- 
SE exempted. — Please write to Box AY 


COMMERCE GRADUATE, Pakistani, six 
years’ accounting and banking experience, 
seeks articleship. Preliminary exempted. 
Good references. — Please write F. Daud, 
25 Turner’s Road, London E3. 

FINAL PART I E seeks transfer 
of articles for experience and to take responsi- 
bilities. Principal’s permission available. -- 
Box FP 5799. 
IMMEDIATELY. — Seeking articleship. 
Recently graduated. Preliminary exempted. — 
Please write Box IS 5856, 


April 26th, 


KENYA ASIAN SCHOOL-LEAVER 
eight ‘O’ levels, seeks articles with L 
chartered accountants. — Please write t 
KA 5742. Will be available for int 
within two weeks from receiving reply. 
STUDENT (18), seeks articles with 
firm. 7 ‘OQ’ levels, good references 
Hminary exempted. — Please write to A 
34 Briarwood Road, London SW4. 

TRANSFER WANTED by an articled 
intermediate. Principal’s consent obt 
Available immediately, ~ Box TW 580! 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIPS 
SUCCESSION CONSULTANTS. — 
recognized medium for sale and purch: 
practices and partnerships for over 
years. Valuations. - GORDON FOR 
CO, Westminster Bank Chambers, Lc 
Bridge, London SEI (HOP 1209). 
ACCOUNTANCY PRACTICE in Lc 
or the Home Counties required by a cha) 
accountant. Cash or annuity basis. Ir 
plete record cases welcomed. — Box AP 
ACCOUNTANT IN WEMBLEY A 
with smal} practice wishes to purchase 
of audits or would consider merg 
association with similar firm. — Box AI 
A COMPETENT CHARTERED 
COUNTANT, A.T.LI., aged 32, re 
partnership in London area, ~ Box AC 
F BAKER STREET cha 
accountants will shortly have space ava 
in their offices which it is thought would 
interest to small sole practitioners, s 
sharing envisaged and sub-contract 
could be offered in due course. — 





young chartered accountant in variet 
expanding practice on mid South | 
Pleasant conditions in smal] to medium 
in small country town. Living accomr 
tion, could be available shortly. — Bo 
5752. 

CAS have two spare rooms, Oxford $ 
suitable for practitioner and small 
Advantageous inclusive terms for renta 
reception offered. — Write Box CA 587: 
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CLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish » 
copy to be set in semi-displayed or fully-displayed styles. 
The differences between the two styles are set out below. 


_ Semf-displayed Fully-displayed 
Type faces 6 pt Times Roman As required as far i 
used 6 pt Times Italics possible. Alternatives 
6 pt Times Bold be used if the type f 
11 pt Times Bold requested are not a 
(for headings etc.) able. 
Borders Thin rules at head and As required. 
foot only. 
Blocks Name blocks and symbols No restrictions. Two 
only. Two sets required. required. 
Last times for If proofs required 10.30 10.30 a.m. on Tuesd< 
acceptance a.m. on Thursday preced- the week preceding p! 
of copy ing week of publication. cation. If complete p 
Otherwise 10.30 a.m. on supplied 10.30 a.m. 
Monday of the week of Friday of the week 
publication. ceding publication. 
Price per Basic Rates Basic Rates 


£5 5s 
inch 
£3 10s 


Concessional Rates 


£6 
Concessional Rates 
£4 





5th, 1969 


SHAM CHARTERED AC- 
iNTS (fifty staff) with spare accom- 
and capacity wish to contact other 
ers with a view to amalgamation. 
so be interested in discussions with 
-titioners who are contemplating 
.~ Box BC 5743. 
ON. — Small firm seeks to amal- 
ith similar or larger practice with a 
creased efficiency. — Box BS 5744. 
L ACCOUNTANT has small 
for sale of G.R.F. £1,400. Cash 
50. ~ Apply Box BA 5902. . 
L. ~ Practice for sale, Sole practi- 
thartered). Gross fees exceeding 
. mainly incomplete records. Good 
n. Negotiations up to one and a 
S pros by cash or instalments. — 
LONDON chartered account- 
ium sized, seek prospective partner 
irect assistant to one of the partners 
um period of two years. Excellent 
ity for someone with progressive 
nd initiative, ~ Box CL 9901. 
RED ACCOUNTANT, own prac- 
d like to come to working arrange- 
overburdened practitioner. ~ Box 


Pe ACCOUNTANT requires 









o take sole charge of proposed 
fice; excellent prospects; must have 
owledge of taxation and company 
ge range 25-30, — Box CA 3896. 
ACCOUNTANT, sole prac- 
entral London, wishes to contact 
erson, either Central London or 
hire area, with a view to working 
ent and amalgamation. — Please 
ox CA 5875. 
ACCOUNTANTS ~ four 
Moving into new offices near 
ircus have 1,500 sq. ft of surplus 
ce available. They would be pleased 
firm of chartered accountants who 
uire such space with a view to full 
n of the practices. - Box CA 


















TERED ACCOUNTANTS prac- 

sale, Surrey, Sussex and Kent 
— modern offices, fully equipped — 
annual fees £4,500. Total price 
. Ideal for young practitioner 
quires offices as well as additional 
quiries to Box CA 9955, 
















k duty cases in London and South- 
and. ~ For details please reply to 
$753. 
HARTERED ACCOUNTANTS, 
tners, G.R.F. £24,000 wish to con- 
with fees £10,000-£20,000 with view 
r. — Box CC 5895. 

COLNSHIRE. — Well established 
practice for sale, gross recurring 
00. Staff and offices, Good intro- 
— Box WE 9957. 

LANDS Chartered Accountants 
ied provincial practice seek C.A., 
female, for senior position with a 
artnership. ~ Box EBM 5770. 
LANDS, ~ Substantial firm of 
accountants with expanding 
progressive approach and seeking 
ue to provide clients with a keen 
ient service are looking for a quali- 
tant with sound professional experi- 
approach with a view to partnership 
€ of ability. — Box EM 5729. 

TIC AND AMBITIOUS young 


uture. — Box EA 5 
C MODERN chartered account- 

mini practice, with a flair for hard 
d long hours, wants to come to 
ent with equally inclined practi- 
Box EM 5765. 

. ~ Old established chartered 
nts (London and West Country) 
willing to discuss the possibilities of 
r with a suitable Exeter firm or 
ner. — Box EO 5851. 

GATE SOLE PRACTITIONER 
quires energetic young chartered 
nt to join him in partnership to 
ate an expanding practice, at present 
g nine staff. — Box HS 5872, 





GHAM. ~ Chartered Account- 
medium-sized firm, T 


itial capital required or payment 
odwill. — Box NC 9863. 


- ACCOUNTANT 


P CA. HOLBORN, G.R.F. £5,000, inter- 
ested in move to NW London, would like to 
hear from another, similarly placed, with 
view to partnership or overhead sharing. 
Would also consider amalgamation: with 
already-established larger unit. ~ Box FC 


5763. 

LONG ESTABLISHED South Coast char- 
tered practice seek keen junior partner with 
good general experience who is willing to 
deal with some insolvency and executorship 
work. — Box LE 5832. 





OLD-ESTABLISHED Sussex account- 
ants seek a chartered accountant as a 
prospective partner, having several years’ 
post-qualification experience in a 
provincial practice. The initial salary will 
be in the region of £2,000. — Box OE 
9860. * 


PARTNERSHIP AMALGAMATION 


Old-established West End Practice, 
mainly substantial clients in London 
and Home Counties, no incomplete 
records. Present annual fees £20,000, 
probable gross recurring fees £12,000, 
would like to discuss with others the 
possibility of amalgamation. Present 
senior partner (58) wishes to retire in 
February 1970. Remaining partner (46) 
and manager, F.L.A.A. (59) and very 
small staff could vacate present offices 
at short notice, — Please write to Box 
PA 9994. 





PARTNERSHIP OFFERED by medium- 
sized chartered accountants in Central 
London, to practitioner with existing G.R.F. 
in region of £10,000. — Box PO 5747, 
PARTNERSHIP PROSPECTS are offered 
by a medium-sized City firm to a chartered 
accountant with not less than three years’ 
post-qualification experience, who will be 
required to take charge of a group of audits. 
A knowledge of close company taxation is 
preferable. — Apply Box PP 5898. 
PARTNERSHIP REQUIRED by C.A. (30), 
Worcester or Birmingham areas. Previous 
experience of conducting own practice. Cash 
and own nucleus available. — Box PR 5897. 
PRACTICE OF £10,000 G.R.F. Lease 
expiring this year. Interested in discussing 
proposals for merger, accommodation, etc. 
Central London, — Box PO 5900. 

PART PRACTICE for sale SE. London. 
Gross fees approximately £7,000, Goodwill, 
accommodation, furniture and fittings. 
£9,000. — Box PP 5899. 

SOUTH-WEST ESSEX firm of chartered 
accountants with expanding practice (two 
partners) seek young chartered accountant 
possibly with own nucleus to participate in 
growth. Early partnership envisaged. — Box 
SW 5852. 

SUFFOLK E.C.A., sole practitioner, seeks 
young C.A. for senior position with view to 
partnership after probationary period and 
take-over on eventual retirement five years 
hence. Capital required. G.R.F. are £11,000 
and growing. Alternatively would consider 
merger or working arrangement with larger 
firm to achieve same objects. — Box SF 5764. 
WEST END CHARTERED ACCOUNT- 
ANTS wish to acquire practice, nucleus or 
block of audits. Purchase of two and a half 
times the gross fees would be considered. — 
Box WE 5873. 


WEST END FIRM wishes to purchase an ` 


comprising 


incomplete record practice 
WE 5810. 


maximum £7,500 G.R.F. — Box 
WEST MIDLANDS. ~ Chartered account- 
ants have a curious desire to acquire a 
practice in this area. AU offers from practi- 
tioners will be welcome. — Box WM 5874. 
WEST MIDLANDS/BORDER COUNTIES. 
— A.C.A. wishes to expand practice by 
purchase of nucleus or block of audits. 
Incomplete records welcomed. — Details in 
confidence to Box WM 5731. 

WORKING ARRANGEMENTS with practi- 
tioner preparing for retirement sought by 
chartered accountants, or would consider 
association or ultimate merger with smal! or 
medium-sized firm. Central or North 
London, — Box WA 5833. 





YORKSHIRE/DERBYSHIRE border 
Chartered Accountants wish to purchase 
a small practice or a block of audits with 
G.R.F. in excess of £3,000. — Replies in 
confidence to Box YD 5774. 


BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention ofa director.— Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN, ready-made companies ~ 
all trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 1s). ~ 
Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3) (late of Strand, WC2). 
A COMPANY FORMED PROMPTL 








Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
ae Road, London N17 (01-808 


8}. 
BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade Ser- 
vices Ltd, Protection House, London SW4 
(MACaulay 9396 (5 lines)). 
COMMISSION PAID to professional 
advisers by merchant bank specializing in 
Investment Management for suitable intro- 
ductions, ~ Write for leaflet to Box 5W/547, 
clo Mathers & Streets (City) Ltd, Streets 
House, Lawrence Lane, King Street, London 


EC2. 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459} 
01-997 2476). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
Ke Ee 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


IMPORT DEPOSITS. — Finance readily 
available — 6 per cent per 180 days. — Full 
particulars from M.M.O. Ltd, P.O. Box 7, 
Jurby, Ramsey, Isle of Man. 

JERSEY COMPANY FOR SALE. — Clean 
company, no liabilities, assets in cash. Able 
to own properties, shares and securities in 
U.K. or abroad. — Box JC 5840. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 {4 lines), Ref. O.P. 
and at Melville House, 2 Melvifle Street 
Edinburgh 


CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum 8 per cent 
gross. Other mortgage inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 3376.) 
OLD-ESTABLISHED LONDON plastering 
company for disposal. Present turnover ap- 
proximately £60,000 p.a. with ability to 
expand. Capital in apleskratl approximately 
£4,750 for goodwill, equipment, lease and 
stock, plus £10,000~£15,000 working capital. 
Efficient staff are employed, the director has 
too many other commitments. — Please reply 
to Box OE 5775. 

PARTNERSHIP/SALE of dressmaking 
factory on High Street, opposite tube, scope 
for any additional business, import/export, 
light industrial, etc. All suggestions con- 
sidered. ~ Phone 01-540 6853 or 01-942 
9838 (evenings). 

PROPERTY TAX LOSS COMPANY 


required. — M. Berger, 25 Hatton Garden, 
T nandan DI 


XLVII 


READY-MADE COMPANIES £35 9s trani- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)). Companies re- 
registered unlimited £13, — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME4. 





SECOND MORTGAGES 


From £200 upward, repayable up to 
five years. Inquiries invited. — Write, 
Apex Mortgage & Finance Co, 34-40 
Ludgate Hill, London EC4, or tele- 
phone 01-529 6763. 


TAX LOSS COMPANY for sale. Light- 
weight concrete and aggregate specialists. 
Agreed tax reliefs due on £24,000 plus 
assignable directors’ loan of similar sum. — 
Box TL 5834. 

TAX LOSS COMPANY REQUIRED. - 
Building and/or estate developers with agreed 


‘tax losses of £50,000 upwards. Must still be 


trading. — Full details to Box TL 9912, 

TAX LOSS COMPANY required, must be 
still trading. Theatrical producers or artists 
management, — Box TL 5732. 


TELA 
(CITY ROAD) LTD. 
Leonard Street 


London EC2 


- CLErkenwell 4108 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
12 plus stamp fee 


R 
READY-MADE £40 
For accountants and solicitors only 








STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale 
or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 
Established 1846. 


Recognised by the Estate Agents Council 








MISCELLANEOUS 


ACCOUNTANTS’ TYPEWRITING AND 
CLERICAL SERVICE. First-class work, 
promptly executed, at reasonable rates, 
Accounts, reports, dividend lists, schedules, 
Gen ee etc. — Telephone 0582 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC, 





TYPEWRITERS. ~ 50 per cent discount. 
New Olympia SGE 40 electrics, 24-in. 
carriages, list £240, special offer £120, plus 
huge part-exchange allowance. — Surrey 


Typewriters Ltd, 7 Putney High Street, 
Tandan SW15 (01-729 S444 





XLVI, 3 Ok 


KI 


, ACCOUNTING 
MACHINERY 


. We can offer from stock, full guaranteed 
__ rebuilt National, Burroughs, Sensimatic, 
” Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
‘Loan machines free during Seene 
and decimalization conversion. 
HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 
LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


Annual Subscription 
80s post free 


, ACCOUNTANT 


H 


ADDERS, CALCULATORS;- REBUILT 
NATIONAL ACCOUNTING ‘MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. 
accredited dealers. — McVeigh 
55° Cowcross Street, London 


& Larkin, 
I (opp. 


EC 
Farringdon Station) (CLErkenwell 7434). 


FACSIMILE TAA ATTON FORMS 
also 
COMPANY FORMS 
A Complete Range : 
i all at 
40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECI 
. Tel. 01-353 0838/9 


|. E.C.A. WEST END), retiring, offers forty- 


seven bound volumes of Annotated Tax Cases. 
First offer of £50 secures. — Box FC 5745. 


Burroughs 





All models of Sensimatic accounting 
machines. available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


UP TO 30 PER CENT DISCOUNT on 
branded ets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display 
in our exclusive London and Northern 
showrooms, All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold, Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities, Quote ref. AC. — 
Dodson-Bull Carpet Co Ltd, 5 & 6 Old 
Bailey, London EC4 (01-248 7971 (10 lines)), 
also at ee Blackett Street, Newcastle upon 
Tyne 1 (Tel. 20321 21428), S$5/61 Lever 
Street, Manchester (061-236 3687/8/9). 


 " April 26 









NAME-PLATES MADE IN SEVI 
(aluminium or plastics), brong 
stainless-steel, rubber stamps and 
boards also supplied quickly, San 
prices by return. ~ Austin Luce 
College Road, Harrow, Middle 
(Sales) NORrthwood 24326. 


PROFESSIONAL & Hi 


NAME PLAI 


and interchangeable ‘Registered 
directory béards in Bronze, B 
Stainless Steel or Coloured P 


SKETCHES AND ESTIMATES SE! 


Prompt service by actual manulacty 


ABBEY CRAFTSMEN L 
I Park Works, Kingsley, Bordon 









Tei Bordon 2031, {2 lines) 
e ` Representatives i in Le 


ANNOTATED TAX CASES 


Edited by PETER Rees of the Inner Temple, Barrister-at-law 


Published frequently: Reports of Revenue Cases decided in the Courts of Engla 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases g 
full reports of the judgments, together with explanatory notes on the decisions 


GEE & CO (PUBLISHERS) LIMITED 


151 STRAND °- 


LONDON WC2 





_ For over 90 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 
Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 
© GEE & CO (Publishers) LIMITED 


151 


STRAND, 


Telephone 01-836 0832 


LONDON WC2 


April 26th, 1969 


H 


ACCOUNTANT 


ADVERTISERS’ INDEX FOR APRIL 1969 


_ Accounting Machines 

Burroughs Machines Ltd (12th) 
Phillips Logabax Ltd (26th) 
National Cash Register Co Ltd (26th) 


Accounting Service 


The Solicitors’ Law Stationery Society Ltd (5th, 12th) 


Building Societies 

Abbey National (19th) 

Bradford & Bingley (12th, 26th) 
Co-operative Permanent (5th) 
Halifax (26th) 

Hearts of Oak (12th, 19th, 26th) 
Leek and Westbourne (26th) 
Leicester Permanent (12th) 


Business Forms 
Lamson Paragon Ltd (19th) 


Calculating Services 
Madic Data Processing Service (12th) 


| Calculators 
Litton Industries (19th) 


Charities 
imperial Cancer Research Fund (5th) 
Methodist Homes for the Aged (26th) 


. Company Documents and Filing 

Chas Davy & Co Ltd (26th) 

Lewis, Coates & Lucas Ltd (weekly) 

The Solicitors’ Law Stationery Society Ltd (26th) 


Company Report 
Gestetner (26th) 
Leicester Permanent B.S. (5th) 


Computers 
GELS (26th) 
Phillips Electrologica Ltd (19th) 


Correspondence Colleges 

H. Foulks Lynch & Co (12th, 19th, 26th) 
Metropolitan College (26th) 

Rapid Results College (12th) 

School of Accountancy (weekly) 


Courses 
Computer Courses Ltd (Sth) 
‘Foulks Lynch (Classes) Ltd (12th, 19th, 26th) 


Data Processing 
Madic Data Processing Service (12th) 


_ Dictating Machine 
Phillips Electrical Led (19th) 


Estate Duty 
Towry Law & Co Ltd (5th, 19th) 


- Exhibitions 
The International Coin-operated Laundry (19th) 


Finance/Investment 
Old Broad Street Securities Ltd (19th) 


Hotels Overseas 
Both Worlds (26th) 


Insurance/Brokers 


C. T. Bowring & Muir Beddall (Home) Ltd (19th) 
British National Life Insurance Society Ltd (12th, 26th) 


Eagle Star Insurance Co Ltd (19th) 

` Equity & Law Life Assurance Society Ltd (12th) 
` Legal & General Assurance Society Ltd (5th) 
Royal Insurance (26th) 


Insurance/Brokers—continued 

School Fees Insurance Co Ltd (5th) 

J. W. Sleath & Co Ltd (12th, 26th) 

Standard Life Assurance Co Ltd (26th) 

Sun Alliance & London Insurance Group (12th) 
Sun Life Assurance Society Ltd (12th) 

Towry Law & Co Ltd (5th, 19th) 

Time Assurance Society (19th) 


Management Consultants 
Paul Bleaney Associates Ltd (weekly) 


Merchant Bankers 
Kleinwort Benson Ltd (19th) 
Lombard Banking Ltd (Sth, 26th) 


Pension Funds 
National Association of Pension Funds (26th) 
Time Assurance Society (26th) 


Office Equipment 
Betterways Ltd (19th) 
Straker Bedser Ltd (26th) 


Professional Associations 

The Institute of Chartered Accountants in England and Wales 
(weekly) 

The Institute of Taxation (5th) 


Printers/Publishers 

Butterworth Ltd (26th) 

City Press (19th) 

Gee & Co (Publishers) Ltd (weekly) 

H. Foulks Lynch & Co Ltd (19th, 26th) 
HFL (Publishers) Ltd (26th) 

Jeffery English (12th 

Jordan & Sons (19th 

The Accountants’ Publishing Co Ltd (19th) 
Parker Publishing Co (5th) 7 


| Property/Auctions/Investment 


Henry Butcher & Co (5th, 19th) 
Healey & Baker (19th, 26th) 
Knight Frank & Rutley (12th, 26th) 
Slough Estates Ltd (19th) 


Staff 

Accountancy Personnel Ltd (12th, 26th) 
Harrison & Willis Ltd (weekly) 

Graduates Appointments (19th) 

Wren Executive Appointments Ltd (5th, 19th) 


Tailors 
Herbert Chappell Ltd (19th) 
Martin’s Dresswear (12th) 


Taxation Services 
Extel Statistical Services Ltd (19th) 
Moodies Services Ltd (5th) 


Unit Trust 
Save and Prosper Group Ltd (12th, 26th) 


Valuers/Surveyors 

Henry Butcher & Co (5th, 19th) 
James Barr & Son (26th) 

John Churchill & Co (26th) 

John Foord & Co (weekly) 

Fuller, Horsey Sons & Cassell (Sth, 19th) 
Fuller Peiser & Co (12th, 26th) 
Hamnett Rafferty & Co (26th) 
Hammersley Kennedy & Co (weekly) 
Healey & Baker (19th, 26th) 

Knight, Frank & Rutley (12th, 26th) 
Leopold Farmer & Sons (26th) 

Jones Lang Wootton (26th) 

Edward Rushton Son & Kenyon (26th) 


HOTEL AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18 St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 


J+. to-the exclusion of any other branch of estate-agency. The 


' partners are members of the leading professional bodies. 
` „Telephone 01-629 6857. 





AL YOUR BOỌK REQUIREMENTS 
L CAN BE SUPPLIED BY 


GEE £ CO (Publishers) LIMITED 
THE CITY LIBRARY 


` 151 STRAND, LONDON WC2 | ` 01-836 0832 





TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the dE of his judgment has been approved by the 
judge and is APOR eet income tax, E.P.L., profits tax, stamp duty, 
and estate duty judgment in the English and Scottish Courts is reported 
ER reports are WE Ge for citation in Court, and are prepared by 
r N. E Mustoe, Q.C.yeThe reports include full reports of the judgments 
with detailed head-niotesyyTables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at the end of the year on 
completion of each volume. l 


Annual Subscription 80/- post free g 
GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 01-836 0832 


THË JOHN CHURCHILL ORGANISATION 


Speciališes in the inventory, and valuation of industrial and distributive stock-in-trade. 
Stock card control.systems periodically checked and adjusted for accuracy. 
Valuation of stock for asset verification pending audit, sale, merger, propate, etc. 


United Kingdom coverage. 


Inquiries welcomed from commercial or professional accountants at Head Office, 


T55 High Street, Bromley, Kent, BRI IJE. 


01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. ' 





PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now in a position to advise clients on the arrangement and re-arrangement of finance for their business. 


An clients are BEER? with by a qualified Principal. 


ort 


“If you have a funding problem write to: 


Mr Paul Bleaney, M.B.I.M., The Chairman of Paul Bleaney TS SR 
at Vulcan House, Restmor Way, Hackbridge, sli 


enn FACTORIES 


CHARTERED SURVEYORS 


for Balance Sheet, Taxation, 


Rating, Fire insurance and 
Sees Race Aeron etterment Levy purposes. 


Plant and Machinery Valuers. 


Eo oea a U 
3/4. HOLBORN CIRCUS, LONDON, BCL TEL: 01-353 6851 SALES AND LETTINGS 
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REGISTERED AS A NEWSPAPER 


THE NEW CITY CODE 
HELPING THE ‘GREY’ AREAS 
THE ASSOCIATION’S YEAR 


INTEGRATION — MORE RESULTS 
OF SPECIAL MEETINGS 


ACCOUNTANTS’ REPORTS ON 
PROFIT FORECASTS 


MINORITY SHAREHOLDINGS 
IN PRIVATE COMPANIES 


STANDARD COSTING FOR 
PLANNING AND CONTROL - Ill 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 


THE 


ACCOUNTANT | ` May 3rd, 1969 





Your courses diary 
for 1969 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1969. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 
De EO 


1969 RESIDENTIAL COURSES PROGRAMME 


No. Subject Dates of Duration Location 
Series | of each 
Course 
1969 
5 Current Tax Practice 28 May—3 June 3 days Hote! Metropole, Brighton 
6 Auditing of Computer Systems 8-12 June 34 days Bedford Hotel, Brighton 
*7 Summer Course 3-8 July 5days ` Christ Church, Oxford 
3 Summer Coursa 17-21 Se 4 days Churchill College, Cambridge 
8 Current Tax Practice 26—29 September 3 days Churchill College, Cambridge 
10 Management information 21-27 October 3 days Hotal Metropole, Brighton 
11 Computer System Design and SEET 12-17 November 3 days Hotel Metropole, Brighton 


12 Electronic Data Procesaing 6-12 December 4 days Hotel Metropole, Brighten 


® For mambers only 


Established 1874 


ACCOUNTANT 


May 3rd, 1969 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas:.£6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


- Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 


. applied retrospectively or for advertisements which are to appear at fortnightly 


or longer intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 


OF TWO at the normal rates. 


Payment 
Except where special arrangements exist ALL ADVERTISEMENTS which are 


' charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next Column, ` ` 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 
‘nelusive | 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 ' TELEX 262587 
and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 


Basic 
Situations Vacant/Articles Vacant 








Minimum (5 lines) £1 10s Od 
Per line, in addition Ge Od 
Per inch semi-displayed £5 5s Od 
Fully Displayed (min. 2 inches) 

Per inch (1 x 14 in.) | £6 Os Od 
Situations Wanted/Articles Wanted 
Minimum (6 lines) £1 2s 6d 
Per line, in addition 4s 6d 
Per inch semi-displayed £4 10s Od 
All other categories 

Minimum (5 lines) £1 17s 6d 
Per line, in addition . 7s 6d 
Per inch semi-displayed £6 Os Od 
Box Numbers . | + 3s Od 





| 


Box numbers are not transferable and cannot be repeated at a tater date. 


Concessional 


£1 
£3 


£4 


Os 
4s 
10s 


Os 


15s 
38 
Os 


5s 
De 
Os 


28 


Od 
Od 


Od 


Od 


Od 
Od 
Od 


Od 
Od 
Od 


Od ` 


ee 


All classified advertisements appear automatically in The Accountant and in 


Taxation. l 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, garen or “cancellation ~ 


10.30: a.m: Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding’ week, 
Alteration or cancellation 10,30 a.m. Friday of the preceding week, 
These times ‘are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 


given in the classified columns. 
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-BOOK-KEEPERS | 
. CLER KS, etc. 


| | Let our Task Force meet 
L. YOUR neeps 


HARRISON. & WILLIS LTD 


118 New Bond Street, London W1 
Hire Park 9441 
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ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 








PERSONAL 


FAMILY BUNGALOW AT SUTTON, 





. Surrey, available for occupation by assistant 


required by sole practitioner, established 1947 
in Central London. Finals student or young 
man having clientele preferred. — Write Box 
FB 5968. 





MALTA 
REGISTERED OFFICE 
Boardroom and secretarial services 
available prestige office, . Kingsway, 
Valetta. — For details apply Vanda 
Group, 35/37 Devonshire Chambers, 
146 Bishopsgate, London PC Tel. 

01-247 1273. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


D 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


OFFICIAL 
APPOINTMENTS 





AHMADU BELLO UNIVERSITY, 
ZAIRA, NIGERIA 


Applications are invited for (a) PROFES- 
SOR/READER AND HEAD OF DEPART- 
MENT OF ACCOUNTING and (b) 
SENIOR LECTURER / LECTURER / AS- 


‘SISTANT LECTURER IN DEPARTMENT 


of ACCOUNTING, INSTITUTE OF AD- 
MINISTRATION. Salary scales: Professor 
£N3,000 p.a.; Reader £N2,750 pa: Senior 
Lecturer £N2,275-£N2,575 ns: Lecturer 
£N1,200-£N2,175 pa: Assistant Lecturer 
£N950-£N1,150 pa. (£NI=£1 3s 4d 
Sterling). Salary supplemented in range £190- 
£600 p.a. (Sterling) and education allowances 
and children’s holiday visit passages payable 
in appropriate cases under British Expatriates’ 
Supplementation Scheme. Family passages; 
various allowances; superannuation scheme; 
regular overseas leave. — Detailed applica- 
tions (6 copies) naming 3 referees by June 
16th, 1969, to Inter-University Council, 
90-91 Tottenham Court Road, London 
WIP ODT, from whom particulars are 
available. 





LONDON BOROUGH OF HARROW 


HARROW COLLEGE OF 
TECHNOLOGY AND ART 


DEPARTMENT OF BUSINESS 
‘ADMINISTRATION 
Required for September Ist, 1969: 


B.6. -— LECTURER GRADE II in AC- 
COUNTANCY., Candidates will be required 
to teach Accountancy, Costing, and/or 
Banking Studies to the Final levels of the 
Accountancy and other professional bodies. 
Applicants should be graduates or hold 
other appropriate qualifications and have 
had suitable professional experience. 

Salary within the range £1,795-£2,350 
according to qualifications and experience, 

Further details and application forms, 
returnable within 10 days, from the Principal, 
Northwick Park, Watford Road, Harrow 
(01—422 $535). 


W. H. J. KNIGHT 
Director of Education 








SITUATIONS VACANT 
PUBLIC PRACTICE 


A.A. A. URGENTLY require newly-qualified 
accountants, taxation experts and articled 
clerks for excellent positions. Salaries to 
£3,000 plus. — Call Accounting Associates, 
457 Finchley Road, London NW3. 01-794 
0202 (twenty-four hours). 
AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ 1 Philpot Lane, Fenchurch Street, London 
EC3 (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station), London W1 
(EUS. 8406). 

ABLE AND ENERGETIC qualified account- 
ants required by expanding City firm of char- 
tered accountants. Generous salary terms and 
partnership prospects for the men who are 
able to take responsibility and.can be relied 
upon by the partners. — Write with full details 
to Box AA 9905. 

ACCOUNTANT (newly qualified or equiva- 
lent) required as personal assistant to char- 
tered accountant with diverse interests. 
Highly interesting position. West End office. 
Excellent salary. ~ Write Box AN 5923. 
ACCOUNTANT with dE required 
for a practice in Bedford to assume responsi- 
bility for a block of clients. A high salary is 
available. ~ Apply: S. Northwood & Co, 94 
Midland Road. Bedford. 

ACCOUNTANTS. — All grades urgently 
required. Betterjobs Staff Bureau, Account- 
ancy Specialists, 88 Farringdon Street, 
Londen EC4 (fifty yards, Ludgate Circus). 
01-353 9368. Salaries £1,750-£5,000, all 
negotiable, 

ACCOUNTANTS (STREATHAM) require 
audit clerk able to prepare accounts of smel! 
businesses. — Box AS $927. 








ACCOUNTANTS IN SLOUGH re, 
quire an unqualified Senior Clerk with at 
least five years’ experience of incom- 
plete record work to act as Assistant to 
an Audit Manager. ` 

A high salary will be paid to the right 
man. 

Prospects are excellent, particularly 
if applicants are prepared to study and 
qualify. — Box Al 9982. . 





ACCOUNTANT 


ACCOUNTANTS (LEYTON AREA) require 
senior full-time and part-time assistants. 
Experienced incomplete records. — Box 
AL 5943. 

A COMPETENT and ambitious senior, with 
some tax experience, is offered an interesting 
and rewarding position with good prospects 
by Chartered Accountant, London WI. Staff 
ten. — Write Box AC 5842, 


May 3rd, 


ACCOUNTANTS (VICTORIA) h 


too much work at the top. To ease 
burden a first-class qualified Assisi 
is required with definite prospects 
partnership after short period. Sa 
to commence circa £2;500. — Full det 
to Box AV 7019. 





Consultancy Staff 


Manchester or London 


Our Administrative Services division is looking for young, qualified 
A.C.A. or A.C.W.A. wno have the ability to establish themselves 
in highly professional consultancy in the fields of production and 
stock control, information systems and costing, computer opera- 
tions and systems analysis and design. | 


The training arrangements and continuous appraisal policies 
ensure rapidly increasing competence leading to manager and 
indeed partner status. All staff benedt from the constant technical 
stimulation available through the communications of an inter- 


national firm. 


Salaries and all conditions of employment are competitive. We 
invite you in the first instance to come and talk in some detail 
about yourself — and ourselves, — Please write, giving a brief outline 
of your qualifications and career, to D. H. Scott, F.c.a., Arthur 
Andersen & Co, Scottish Life House, Bridge Street, Manchester 3. 





> 


We have room for 
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QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, in Bermuda and Greece. 


SO CO dkk kkk kkk kkk kk kk 





We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. | 
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FOR YOUNG QUALIFIED ACCOUNTANTS 

P A AAT ANTS JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 

EXPERIENCE an opportunity to broaden their experience ~ varied work on large and ` 


medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 59 St Mary Axe, 
London EC3 (01-283 0037). 


for a career in practice or industry 


Cooper Brothers & Co, have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
ZS A FRESH APPROACH TO SS 
* INVESTIGATION WORK 


* THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:-— 
x SEE MANY TYPES OF BUSINESS 
SS MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training Is provided and there are 
- Opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local interviews can be arranged. 





Are You With It? 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the 
difficulties of travel and’ accomunesaHon in London and other 
large cities. 


Our offices are newly constructed aad situated on the outskirts’ 
of Oxford with unlimited parking space. 


If you enjoy responsibility and interesting work there are good 
prospects available for you in this branch of a national firm which 
offers facilities for further education and the opportunity to 
progress to senior appointments at an early age. Box AY 579. 
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CAN VOU HONESTIY SAY ` 
vou DON'T 
WANT A BETTER JOB? 


. Honestly ? You want a better job: right now, we 
‘have jobs to offer you in. your own particular 
field of accountancy. We've a selection of good jobs 
for chartered and certified accountants, 
management, financial and cost accountants. 
H you are not yet qualified, you can rely on us to find 
you a better job just as easily. 


= 





Phone John West, our head of department, arrange 
a confidential interview, and see how easy it is 
to SS that better job. Take the first step... 


RING JOHN WEST NOU: 01-493 94.41 


CV f i Harrison D Willis Ltd, 118 New Bond Street, London Wi 
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Accountancy , l 80 Chancery Lan 
7” Barton Bureau ad 
GE anis | | An Associate Company of Tel. 01-405 143. 


Barton Management Appointments Ltd 


R. E. PYKE and E. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


A selection taken at random from our files'of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in 
for an informal interview without commitment at any time. 





INFORMATION SERVICE 


Qualified Accountants and Finalists: To be kept informed on appointments of particular 
interest to you, as they arise, or to obtain information relevant to your career, telephone 
or write giving brief details of requirements. 


LATE INTERVIEWS ARRANGED UP TO 8 p.m. EVERY TUESDAY OR AT 
OTHER TIMES BY APPOINTMENT.. 


~ 


COMMERCE AND INDUSTRY 


“ASSISTANT ACCOUNTANT. City Security division of largé‘diverse group seek young 
- man (Inter. standard) for “wanted arid interesting management information assignments, 
£1,300 Plus. i . 


: ACCOUNTANT (Inter. standard to assist Company Secretary of progressive private 
` manufacturing company in W. London. EE for ecvancement and increased 
EE £1; 500 Minimum. 


“MANAGEMENT ACCOUNTANT (inter. standard) for SW. London Group H.Q. of * 


Inteřńätional manufacturing company. Duties inéltide budgetary control; cash forecasting, 
and general administration management. £1,500. 


- “ASSISTANT CHIEF ACCOUNTANT for City based Oil exploration company. To be fully ~ ~ 


involved in Management Accounting function. Emphasis on design and installation of 
systems. £1,500 Negotiable. 


PUBLIC PRACTICE AND TAXATION 


PARTNERS ASSISTANT (Newly/recently qualified) for financial advisory service, 
preparation of accounts and audit in medium London W1 practice. £2,250 Minimum. 


SENIOR MANAGER (C.A.) aged 30/35 for large London office of U.K. practice, which, 
due to expansion has changed to Managing clerk system. £3,000. 


TAXATION CONSULTANT (CA) required to advise een and individuals, 
clients of a major firm of City Solicitors. £3,500 Minimum, plus extra benefits. 


TAXATION EXECUTIVE (C.A.) all aspects of U.K. and international taxation for large 
process/manufacturing group based in SW. London. Age 25-35. £2,750 Negotiable. 


PUBLIC PRACTICE. OVERSEAS 


AUSTRALIA > -AFRICA: Kenya 
MUD igeria 
BER A i Ethiopia (managerial) 
EUROPE: Belgium South Africa 
France 
Germany : FAR EAST: Indonesia SÉ 
taly ER ae 
Monaca - SOUTH AMERICA: GEN 
ortuga 
Spain Brazil 
COMMERCE AND INDUSTRY OVERSEAS’ 
ALGERIA eae French. Age immaterial.) 
2.. BERMUDA ` Financial/Internal Audit)... E 


SOUTH AMERICA (Brazil Chief Accountant.) (Peru Internal Auditor.) — 
SIERRA LEONE (Senior Accountant/Internal Auditor.) 

MIDDLE EAST Cran Site Accountant.) 

SOUTH AFRICA (Johannesburg Internal Auditor.) 


LATE INTERVIEWS ARRANGED UP TO 8 P.M. EVERY TUESDAY 





ACCOUNTANTS 


for Birmingham— 
Liverpool 


Price Waterhouse & Co. have positions available for 
young qualified accountants and finalists, initially in 
their offices in Birmingham and Liverpool. 

The scope for advancement in the firm is excellent, 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as 
offering a broad experience of a very wide variety of 
business and modern accounting and auditing tech- 
niques, both in the United Kingdom and with associ- ` 
ated firms overseas. An extensive programme of 
SA i development is provided for members of 
the staff. 


Piease write to: 
E. R. Jeynes, Beaufort House, 96 Newhall Street, 
Birmingham 3. 
A. G. Whalley, 322 India Buildings, Water Street, 
Liverpool L2 OOQN, 





Are you filled with initiative ‘ 
and enthusiasm and seeking to ea 
broaden your experience? 


If so, why not join, 
Tansley Witt & Co? 


“Sy. 
be äi wh 


in all fields of work § 
in the United Kingdom 


and the Continent for j 
Finalists and newly E 
Qualified Accountants. ` 


We findthatworking 
in a progressive expand- 
ing firm can be exciting 
as well as remunerative. 


Our Staff Partner, 
Christopher Gee at 
28, Ely Place, London, E.C.1.,§ 
Phone: 01 405 6683 will De 
pleased to hear from you. 








The 
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Assistant Chief Accountant Assistant Chief Accountant 


Wembley. (W1 Publishing Company) . . £2,000 


A newly qualified Chartered Accountant is required to strengthen the 
_ Management team of a light engineering company and to assist in the 
acceleration of a comprehensive programme for systems development. 
He will assume responsibility for part of the statutory and manage- . 


ment accounting functions, and assist in the design, development, and 
implementation of an integrated accounting and management 
information system. Salary £1,850 plus Car. 

Contact Hugh Harvey, quoting Ref. A6332. 


A leading publishing company producing many of the countries top 
Management Journals offer an opportunity to a newly qualified 
accountant to be part of an environment which is making full use of the - 
latest technological know-how. Assisting the Chief Accountant he 
will develop his knowledge in many fields, including Statistics, 
Analysis, computer science and management accounting work; with 
additional interest provided by special project investigations. 

Contact Robert Williams, quoting Ref. A7704. 


Brief details please in exchange for full description and application form, or telephone 


Barton Management Appointments 
80 Chancery Lane, London WC2 01-405 1431 


Two BS E positions are available for young . -.. 
ambitious chartered accountants to join a specialist team 
engaged primarily in individual tax and financial planning 
on an international scale. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 
development and advancement. Attractive salaries reflecting 
the importance we attach to this wor will be paid from 
the outset. 

Applicants should write with partinent information to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2. 


QUALIFIED ACCOUNTANT S 


Thornton Baker & Co have vacancies in London and ous See? in England 


and Wales for both newly qualified and moré experienced staff. 








Chartered. 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
~ anid Bristol offices’ ~~ ` 

‘These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other. major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. _ 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career.to young qualified accountants with excellent pro- 
motional possibilities.. 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 





The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the . QU Í E ACCOU N S 


fields of Management Accountancy and E.D.P, Consultancy. SCOTLAND ‘NORTH-EAST ENGLAND 


Thomson McLintock & Co have vacancies for young qualified 
accountants of ability in the following offices: 


Applications should give full details of age, education, qualifications and experience Scotland ma Glasgow North-east England - Sunderland 
and should be addressed to The Staff Partner: . Darlington 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. + 


London and South Coast: 
-Lee House, London Wall, London ECH, 


Newcastle and Sunderland: 
Alliance House, Hood Street; Newcastle upon Tyne. 


Leicester and Northampton: : 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baidwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 


Newcastle 

The E offered pede: 

The opportunity to gain experience from a variety of interesting 

audit work on which modern techniques are applied. 

Prospects of promotion in due course to senior posts. 

Organised: training, both within the firm and on external 

courses. 

Attractive salaries. 

Opportunities for specialisation in investigations, taxation and 

management consultancy work or to transer overseas within 

the organisation. 


Applications should be addressed to: 


Staff Partner, 216 West George Street, Glasgow C2 (for Scotland) 
Staff Partner, Milburn House, Newcastle upon Tyne, NEI IPS 


S (for North-east England) 
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B) Mervyn Hughes & Company 


U.K PUBLIC PRACTICE. ACCOUNTANCY APPOINTMENT SPECIALISTS 


~. ` May 3rd, 196: 


i few ole ! (Proprietors: Mervyn Hughes Associates Ltd.) 


U.K. DIVISION: 


E: St. r Mary (en London E.C.3. "Tel, D -283 0037 


THE GRASS IN THE NEXT FIELD - 


-Green pastures or scorched earth? We frequently hear of cases where the hopes. 


- raised at interviews were not fulfilled, with the result that a career is E ‘marking ` 


H 
` rn Aen 


“time’. One of the major tasks of Mervyn Hughes consultants is to assess positions 





to make sure that they will lead to a progressive career pattern, with wider experience 
and increased responsibility. We are always ready to plan your next move and 


esoe the opportunity to DE your career wis yan: As a start, ask for & copy 


we AA sar 


_ of our booklet Cae Planning, or arrange a talk with our director, Leslie Gibson, 


or one of our consultants. It costs nothing and will be enormously helpful to you. 


Write or telephone to L. G. Gibson; W. McC: Holmes, W. E. Nightingale, or 


Mrs M. L. Willis. Open Saturday morning by appointment. 


@ INFORMAL 


INTERVIEWS 


GLASGOW 
EDINBURGH MAY 21st 
ABERDEEN MAY 22nd 

Touche, Ross, Bailey & Smart is an international firm. We are 


looking for young ambitious qualified accountants. We have 
vacancies in our offices in London, Glasgow and Edinburgh. 


MAY 20th 


Those who join us can. expect to get good professional ex- 
perience, and also have the opportunity at a later stage to transfer 
to one of our associated firms overseas. 


To avold unnecessary travelling for applicants, we will be 
holding informal interview sessions in the evening as follows: 
Glasgow at the Central Hotel on Tuesday, May 20th 
Edinburgh atthe Caledonian Hotel on Wednesday, May 21st 
Aberdeen at the Station Hotel on Thursday, May 22nd 


Partners from our London and. Scottish offices will be avallable 
to tell you more about the firm and discuss prospects with you 
In an informal atmosphere, and without any obligation. 


Please call in any time between 5.30 p.m. and 9 p.m. on the 
dates shown. If these dates are not convenient or if you live Ina 
8 different area, please write to: 


D. D'A Martin, 3 London Wall Buildings, London EC2, or 
T. McCubbin, 8 Gordon Street, Glasgow, C1, or 
G. C. Summers, 15 Melville Street, Edinburgh 3. 





Pe a 


` “OVERSEAS DIVISION: 
111 ‘Moorgate, London E.C.2. Tel. 01-628 0026 


PROFESSIONAL ‘OPPORTUNITIES OVERSEAS 


‘Detailed below are extracts from our current das of overseas vacancies open to 
recently qualified chartered accountants. 


JAMAICA. — An expanding‘variety of. professional work with a more than adequate 
salary combine to make a three-year tour time well spent. The sporting and social life 
enjoyed in this most scenic Caribbean island is extremely attractive and the overall 


. experience to be gained in all spheres is excellent. Salaries commence at £2,500 per 


annum plus a car. 


PARIS. - This very attractive capital not only offers a complete range of professional 
work but the opportunity to-acquire a fluent command of French, the chance to 
achieve more rapid promotion by assuming greater responsibility and the satisfaction 
of living and working in Europe’s most sophisticated city. Starting salaries are in the 

range £2,600-£2,900 per annum. l 


JOHANNESBURG. — From either a tour or a career viewpoint this thriving city has a 
great deal to offer — a superb climate, a comprehensive range of professional work and 
a most attractive sporting and social life. Higher salaries together with a lower rate 
of direct taxation allow for a reasonable level of capital accumulation. Salaries are 
in the region 4,500-4,800 Rand. 


MILAN. ~ A sophisticated and rapidly expanding industrial city which can offer a 
number of attractions to the recently qualified accountant: an Interesting range of 
professional work, a large percentage of which involves American companies, a 
chance to learn Italian (some initial knowledge is desirable but not essential), an 
attractive social and sporting life and salaries in excess of £3,000 per annum which 
allow a high standard of living. ‘The cultural, scenic and excellent climatic attractions 
also add to the vaiue of a tour in Milan. 


ZAMBIA. — Two- and three-year tours are open to both recently qualified and more 
senior Chartered Accountants who are seeking a totally different working environ- 
ment. Zambia can offer good professional experience, superb climate, attractive tourist 
centres and game reserves, excellent social and sporting amenities plus salary levels 
which allow for capital accumulation up to £1,000 p.a. Salaries from £3,500 p.a. 

plus free accommodation. 


Applicants seeking more information or general career guidance are invited to 
contact our Director, Mr R. J. Welsh, or Mr G. F. Ormrod. 


AUDIT SENIOR 


Up to £2,500 p.a. 


We require a Chartered Accountant to take responsibility 
for the supervision and finalisation of audits — principally 
Public and Groups of close companies. 


Applicants should have not less than three years’ post- 
qualification experience and be prepared to take such 
responsibility as could lead to a future. partnership. A 
working knowledge of close company taxation is desirable. 


RECENTLY QUALIFIED ACCOUNTANT 
OR FINALS CANDIDATE 


We offer a rewarding position to a young Qualified 
Accountant or Finals Student. He will be engaged prin- 
cipally on Senior auditing work and all aspects of company 
and personal taxation. Salary according to experience but 
not less than: 


Qualified: £1,800 p.a. 
Unqualified: £1,300 p.a. 


Apply to Staff Partner, Kingston Smith A Co 
110 Cannon Street, London EC4 
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AUDIT SENIOR 
City. £2,250. Medium-sized firm. Little 
travelling. 


AUDIT SENIOR 


West End. £2,200-£2, 300. Not neces- 
sarily qualified, 


AUDIT MANAGER 
West End. Circa £2,500. Definite part- 
nership prospects. 


AUDIT SENIOR 


City. £1,750. Opportunity for experi- 
enced unqualified man. 


P.A. TO PARTNER 

City. £2,300, Expanding medium-sized 
firm. 

P.A. TO PARTNER 

West End. £2,300, Medium-sized audits. 
Taxation knowledge unimportant. 


SEMI-SENIOR 
West End. £1,300+-. Interesting pro- 
gressive post. 


SEMI-SENIOR 


City.  £1,300-£1,400. Small/medium 
firm. Tax knowledge unimportant. 


MANAGING CLERK 
West End. £2,000-£2,250. Experienced 
man aged up to 50, 


AUDIT SENIOR 
City. £2,160-£2,300. Small/medium 
firm. Experienced man up to age 50. 


ACCOUNTANT 


‘TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


243 REGENT STREET, LONDON W1 
TEL. 01-437 6063 


AUDIT SUPERVISOR 

A medium/large firm in Central London 
seek an Audit Supervisor. Position would 
suit an experienced Senior. Starting 
salary up to £2,300. 


SENIOR 

A small West End firm can offer a pro- 
gressive post to a Senior, with two years’ 
post qualifying experience. Starting 
salary minimum £2,100, 


AUDIT MANAGER 

A smali/medium West End firm are 
seeking an Audit Manager with the per- 
sonality to become a partner in the 
short gon Starting salary circa £2,400- 


AUDIT MANAGER 

A medium/large City firm are seeking an 
experienced Audit Manager to handle 
some interesting large company audits. 
Starting salary £2,750-£2,850. 


SENIOR 

A 4-partner City firm have a vacancy for 
a well experienced Senior. The work is 
mainly in the London area. Starting 
salary up to £2,500. 


SENIOR 

A Part II finalist seeking further experi- 
ence in auditing and taxation is required 
by a progressive City firm. Above 
average salary offered to right man. 


TAXATION MANAGER 

Central London. £2,500-£2,750, 
Medium-sized firm seek an A.C.A. to 
manage their Taxation Department. 
Definite partnership prospects, 


TAXATION MANAGER 

A small West End firm are seeking an 
A.C.A., with specialist taxation experi- 
ence. Partnership opportunity for suit- 
able person. Starting salary £2,500+. 


TAXATION ASSISTANT 
City. £1,400-£1,600. Opportunity for a 
young person (preferably A.T.LI.) to 
gain additional experience. 


TAXATION SENIOR 
Central London. £2,000+. Progressive 
post with friendly 4-partner firm, 


PERSONAL TAXATION SENIOR 
City. £1,900-£2,000. Well experienced 
man. Age unimportant. 


PERSONAL TAXATION 

More vacancies than even before for 
Taxation Assistants in the City and 
West End. Applicants should have had 
at least one/two years’ experience of 
Personal Taxation either in the Profes- 


‘sion, Bank or Inland Revenue. Oppor- 


tunity to advance to Company Taxation 


‘work if desired. Salaries £l ,000-£2,000. 


Vu 








ESTATE DUTY SPECIALIST 

Circa £2,750. A well experienced man 
with a keen interest in Estate Duty 
mitigation is sought by Taxation Special- 
ists. Outstanding future prospects. 


FINANCIAL ACCOUNTANT | 

Up to £2,400. West End. Large engineer- 
ing Group. Above average young A.C.A. 
for progressive position. 


MANAGEMENT ACCOUNTANT 
£1,800-£2,000. W1. Large retail group. 
To assist management accounting de 
velopment. 


ASSISTANT GROUP ACCOUNTANT 
Circa £2,000. Young recently qualified 
A.C.A. for subsidiary of large group. 
SW London. 


INTERNAL AUDITOR , 

£1,800. A.C.A. or A.C.C.A. Good 
opportunity to quickly gain very wide 
experience. 


MANAGEMENT ACCOUNTANT 
£1,800+-. City Finance House. Inter- 
esting investigation work. Suitable 
recently qualified man. 


Senior Assistant 


A recently qualified man (age to 35) has an opportunity to join 
a rapidly expanding medium-sized firm of C.As. A very attractive 
commencing salary will be offered and the prospects for advance- 
ment are unlimited for an applicant with initiative and who is 
prepared to accept responsibility. Applicants should have a good 
all-round experience in accounts and taxation. — Write with full 
particulars to: 
Warner, Bearman & Co, 16 Wimpole Street, London W1 


An opportunity arises for chartered accountants to 

join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 
experience will be provided. 

Please telephone or send brief particulars to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01—606 3080). 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. , 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to E. R. Crossley, 17-18 St Dunstan’s Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). 


KENT 


McCABE & FORD of Maidstone, Ashford, Cranbrook, 
Sittingbourne and Canterbury have vacancies for newly 
qualified Chartered Accountants to meet expanding 
commitments. (Applications from Candidates taking the 
Part ll Final examination in May would be considered.) 





The post offers wide experience in most branches of 


professional work in congenial surroundings. Competitive- 


salaries are paid, and there is a staff pension scheme 
(non-contributory). 


Applications, together with full particulars, should be 
addressed to the fi rm at Market House, Hart Street, 
Maidstone, Kent. 
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Careers for Chartered 


Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 
all qualified staff. 


Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
‘Vacancies occur from time to time in offices overseas and ` 
transfers can be atranged. There are opportunities also to work 


in Management and E.D.P. Consultancy with our associates in 
this field. l 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4, 





Peat,. Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 

` Good starting salaries are paid and an interesting and remuner- 
ative career is offered to those capable of taking responsibility. 

l Applications should be addressed to the Staff Partner, 11 
Ironmonger Lane, London EC2, o e 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. ~ Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 


` Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
‘sive experience and early promotion are excellent. There are 
opportunities to transfer to overseas offices.. 


. Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 





ACCOUNTANT 


Qualified Accountants | 








BIRMINGHAM 


ASSISTANT MANAGER 


Personal Tax and Trusts Department 


A large Birmingham firm of Chartered Accountants wishes to 
appoint an Assistant Manager in its Department dealing with 
Personal Taxation and Trust Accounts. This is a senior super- 
visory position and will carry an attractive salary. Holiday com- 
mitments will be honoured. i 
Applications for this position are invited from Chartered Ac- 
countants or other suitably qualified persons. — Please-write to Box- 
BA 529. l 





NEWCASTLE UPON TYNE 


Peat, Marwick, Mitchell. & Co have a vacancy in their 
Newcastle upon Tyne office for a qualified Accountant 
experienced in audit management and taxation. 


The position covers a wide variety of work and will 
appeal Jo a person of initiative who welcomes respon- 
sibility ‘and wishes to further his professional career. 


' Commencing salary according to experience. Pension 
scheme. = 


Applications should be addressed to the Staff Partner, 
24 Pilgrim Street, Newcastle upon Tyne NE99 IBW. 


= 


Young Accountants 


Thomson McLintock & Co wish to recruit for their offices in London 
and other cities in the U.K., able, enthusiastic and ambitious qualified 
accountants and finallsts who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing 
themselves in a professional firm or to forming a sound foundation 
for a career in industry or commerce. 


Initial experience will be in the fields of auditing and special investi- 
gation where modern techniques are used and for which training 
facilities are offered and encouraged. Opportunities to specialise later 
in computer applications and management consultancy are available 
and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave are 
given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed to: 

Staff Partner, 33 King William Street, London EC4 


indicating the city in which you are interested. 


May 3rd, 1965 


May 3rd, 1969 





ACCOUNTING 
STAFF SELECTION 


29-36 King Street, London EC 
(01-606 0422) 


PARTNER’S ASSISTANT required by 
small London WC2 C.A.s. Up to £2,500 
for experienced man. 


AUDIT SENIORS of any age, whose 
whole experience is professional, re- 
2 by small City practice with big 
audits 


SEMI-SENIOR or finalist for NW. 
London CAs. Not mainly incomplete 
records. To £1,500. 


MANAGER to establish a tax depart- 
ment for 4-partner firm in London WC2. 


PERSONAL TAX. Vacancies from 
£1,200-£2,000 plus. ` 


TRUSTS AND TAX department of large 
City solicitors requires a manager with 
good knowledge of securities and C.G.T. 
Around £2,000. 


COMPANY TAX. Senior assistant 
(30-35) required by top City company. 


CHARTERED ACCOUNTANT re- 
quired as Controller by international 
organisation, London SW7. European 
languages useful but not essential. 
£2,500-£3,000. 


ACCOUNTANT/OFFICE MANAGER 
{A.C.A. in 20s} for commercial com- 
pany, London N22. £2,000 to start. 


WATFORD engineers require Accounts 
Manager. Around £1,750. 


ILFORD group requires qualified man 
as Chief Accountant. £2,000-£2,500. 


MANY other commercial and profes- 
sional vacancies at all levels. Interested 
candidates are invited to consult our 
qualified consultant, without obligation. 


ACCOUNTANTS, NW6, require experi- 
enced semi-senior. Salary according to 
experience. — Write full details and salary 
required to Box AN 5877. 


A COMPETENT and ambitious Senior 
Clerk required by firm of Chartered 
Accountants in North Hertfordshire, A 
knowledge of incomplete records and 
taxation is essential and a competitive 
salary will be offered to the right man. 

Apply: Wagstaff, Lamb & Co, 3 Town 
Square, Stevenage, Herts. 





A FIRM OF CHARTERED AC- 
COUNTANTS (Holborn) has vacancies 
for Senior Assistants. An excellent 
opportunity for those seeking interesting 
and varied work. Ability rewarded by 
regular salary reviews. Holiday this 
year. — Write with details to Box AF 


A FIRM of Holborn chartered accountants 
have vacancies for seniors and semi-seniors 
(not necessarily qualified). Must be educated 
$ in U.K. and have at least three years’ profes- 
sional experience. Opportunity to obtain ex- 
cellent experience, with responsibility and 
scope for advancement. Good commencing 
salaries paid, with increments. Luncheon 
| vouchers, five-day week. — Apply in own 

' handwriting giving age, and full details of 

education and professional experience to 

Box AF 9932. 

AN ABLE SEMI-SENIOR, who wishes to 
progress is offered an interesting appointment 
at a good salary by chartered accountants, 
London WI Experience would be given in 
correspondence, tax and company work. — 
Write Box AA 5841. 





ANDW W. BARR & CO have vacancies 
for newly qualified staff and Part H 
Finalists seeking further experience in 
company auditing, taxation and allied ` 
services. The, holds formal training .- 
seasions and supports outside lecture 
courses given by specialists. Top level 
salaries are offered to men of highest 
calibre. — Please contact Staff Partner, 
22 Upper “Brook Street, London W1 
{01-499 5333). 


AN EXCELLENT OPPORTUNITY 
with prospects ‘for recently qualified 
Accountants to broaden their experience 
and shoulder responsibility. Top salary, 
3 weeks’ holiday. ~ Bright, Grahame, 
Murray & Co, 22 Dorset See London 


o THE. 


AN OPPORTUNITY 


awaits a taxation assistant with ability 
and initiative who wishes to progress to 
a position of responsibility in company 
taxation. 

Cooper Brothers & Co have a place 
in their Birmingham Office which 
provides the opportunity of acquiring 
extensive knowledge of this field. 

The successful applicant will deal with 
the affairs of a variety of public com- 
panies and will be directly responsible to 
the manager in charge. 

It is essential that some previous 
practical experience has been obtained 
and this should be briefly described in 
Cae Tone addressed to Philip E. 

use, Lyndon House, 62 Hagley Road, 
Birmingham 16. 


ANOTHER LIST OF VACANCIES from 
your London specialists. A.C.A. City £3,500, 
A.C.C.A. W1, £2,500. Assistant accountants 
N. London £i, 800. Accounts assistants City 
and W1 £1, 600. Audit clerks all areas £800- 
£1,100. Hosts of ledger and figure clerk 
vacancies with big wage packets! — — Phone us 
while you have a few minutes. Regional 
Consultant Services 01-340 7692/3. 
A RAPIDLY GROWING FIRM of Notting- 
ham chartered accountants requires a 
qualified man or woman as personal assistant 
to the partner specialising in the taxation and 
estate duty planning work of the practice. 
An imaginative person is required, with a 
sound knowledge of taxation and estate duty 
legislation coupled with the ability to write 
clear and authoritative reports. — Please write 
giving brief details and salary required to: 
The Staff Partner (ref. T) Pannell Fitzpatrick 
& Co, 15 Regent Street, Nottingham 
NGI S5BY. 
A SENIOR ASSISTANT, not necessarily 
goaien, required in small to medium C.A, 
rm in country town in South Hampshire. 
Pension scheme, with flat accommodation 
available shortly, if required. Incomplete 
records, taxation and varied general accounts. 
— Box AS 5838. 
ASSISTANT TO PARTNER required by 
chartered accountants, Barking, Essex. 
Experience of incomplete records and taxa- 
tion essential as is ability to work under own 
direction. Salary, subject to negotiation, 
about £1,850. — Box AT 5944. 
AUDIT ASSISTANTS, not necessarily 
qualified, required by "London chartered 
accountants. Permanent and progressive 
positions, pension scheme, five-day week, 
luncheon vouchers. — Please reply with 
details of age and experience to: M. S, 
Bradford & Co, Manfield House, 376 Strand, 
London WC2. 
AUDIT CLERK, Part I and II Finalist 
required by chartered accountants London 
area. Salary £1,400-£1 ,700 p.a. depending on 
experience and ability. - Box AC 5792, 
AUDIT CLERK REQUIRED by Ealing 
chartered accountants. Varied practice but 
essential experienced incomplete records. 
Five-day week. Non-contributory pension 
scheme. Salary by arrangement. — Telephone 
01-567 8836 or write Box AC 5811. 
AUDIT CLERK REQUIRED, minimum two 
years’ experience, five-day week (articles not 
available). — Lennox, Thompson & Co, 
323-327 Railton Road, London SE24. 
(Telephone 01-733 6636/2636. J , 

AUDIT CLERKS. — West End accountants 
require junior and semi-seniors. Varied prac- 
tice. Salary according to experience. — Apply 
in writing, setting out details of experience 
and salary required, to Box AC 5793. 





AUDIT MANAGER required by Lorn- 
don-based Accountants to deal with an 
important Block of audits. Applicants 
must be willing to travel and should 
preferably be single. Partnership pros- 
pects for suitable applicant in two/three 
years. 

aaae salary £1 750-£2, 250. — Box 

M 64 





AUDIT MANAGER required by West 
End Chartered Accountants. He should 
be qualified, and experienced in super- 
vision of audits in medium-sized com- 
panies. Ability to communicate with 
clients is necessary as well as sound 
technical competence. Prospects for ad- 
vancement, including partnership, are 
good. Commencing salary not less than 
£2,500 p.a. plus pension scheme etc. 
— Box AM 9891. 





CAMBRIDGE CHARTERED ACCOUNT- 
ANTS. with large practice in East Anglia 
have. vacancies for all grades of qualified 
and unqualified audit staff. Opportunity 
for experience in all types of audit and ac- 
countaney work. Excellent salaries. ~ Box 
587 ; 


, ACCOUNTANT 


AUDIT. — Semi-senior, j junior clerks wanted 
for busy Wanstead practice. Articles can be 


arranged, ~ Please phone staff partner, 
01-989 1136. 

BIRMING CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co 


have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience in the pro- 
fession. Good salaries will be paid and there 
is a non-contributory pension scheme. — 
Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
BRANCH MANAGER required for smali 
office at Welshpool, Montgomeryshire. 
Qualified or unqualified. Please state salary 
required, career to date, availability and 
ambitions. Note three-bedroomed maison- 
ette and garage immediately available to 
rent. Present staff notified. Strictest confi- 
dence. ~ Box BM 5952. 

CHARTERED ACCOUNTANT required to 
take charge under slight supervision of group 
of audits and interested in taxation. — Apply 
Waterworth, Rudd & Hare, Central Build- 
ings, Richmond Terrace, Blackburn. 
CHARTERED ACCOUNTANT with at 
least two years’ experience since qualifying 
required as manager for the Canterbury office 
of a London firm of chartered accountants. 
The successful applicant must be able to 
deal directly with clients in a practice which 
is expanding and to contribute to its con- 
tinued growth. Salary by negotiation. Con- 
Sa pension scheme. — Reply Box 


CHARTERED ACCOUNTANTS, Bourne- 
mouth, require assistant for tax department, 
Some knowledge of Schedule D and Cor- 
porn tax required. — Full details to Box 


CHARTERED ACCOUNTANTS, central, 
have vacancy in their taxation department for 
person wishing to specialize. Accountancy 
background an advantage. Salary to match 
capability. — Apply Staff Partner, Thornton 
Baker & Co, South Western House, Fir Vale 
Road, Bournemouth. 

CHARTERED ACCOUNTANTS, expand- 
ing, varied practice over wide, pleasant 
area. of NW. Midlands, seek outstanding 
young F.C.A. or AC.A., experienced in- 
dustrial audits, chiefly to take charge of one 
large audit and also to be considered as 
future partner within twelve years. — Box 
CA 5881. 





CHARTERED ACCOUNTANTS have 
an attractive vacancy for a C.A. who 
wishes to make his career in the practis- 
ing side of the profession. Applicants 
should have experience of audit man- 
agement and taxation. The position 
would be that of assistant to a partner. 
Commencing salary will be commen- 
surate with the responsibility assumed. 
~ Reply with full details of career to date, 
Box CA 9984. 





CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
unqualified. Knowledge of incomplete 
records and taxation essential. Wide range of 
SE Good salary offered. — Apply Box CA 


- CHARTERED ACCOUNTANTS in King- 


ston upon Thames area require managing 
clerk responsible directly to partners on 
company audits and taxation. Salary nego- 
eee but not less than £1,500. — Box CA 


CHARTERED ACCOUNTANTS (Liver- 
pool) require experienced senior or semi- 
senior assistant for Wirral branch office. 
Five-day week. Please state age, experience, 
and salary required. — Box CA 5853A. 

CHARTERED ACCOUNTANTS ON 
NORTH WALES COAST seek chartered 
accountant with some post-qualification 
experience aad of ett ability. Good 
prospects for energetic applicant. — Apply 
Box CA 5849. 
CHARTERED ACCOUNTANTS require 
senior assistant. Good experience incomplete 


records, taxation, interviewing, etc. Respon- 
Sible position, Interesting and varied work. 


~ Write particulars and salary required, 
Swallow, ' Crick- & Co, Priestgate, Peter- 
borough. 





CHARTERED ACCOUNTANTS (SW1) 
require Part-Time Senior Assistants, 
Ideal for young practising Accountants 
who can arrange to have 2-5 days 
available weekly. Practical experience of 

property aere advantageous. — 
Box CA. 701 : 


CHATHAM, CHARTERED ACCOUNT- 
ANTS réquire qualified man ‘to manage 
branch office, Partnership prospects for the 
right man. — Apply ‘stating age; experience, 
and salary required to Box CC 5945. 





LAURIE & COMPANY. 
Accountancy Appointments 


TO £3,000 SECRETARY/ 
ACCO OUNTANT 

Publishers, with offices in London wi 
and factory in Essex, needa qualified man 
with good industrial experience. Duties 
will comprise secretarial practice and 
supervision of financial accounting. 


ee e 


£2,500—£3,250 ACCOUNTANT 

A consultancy appointment for a 
qualified man within an industrial 
group. As a member of financial de- 
partment, he would deal with investiga- 
tions, acquisitions, systems and planning. 


£2,500/£3,000 ACCOUNTANT 

A. C. A. required to act as Controller of 
an American educational organization 
with activities throughout Europe. 
General accounting functions. Prepara- 
tion of budgets, analysis of new business 
opportunities. ; 


£2,750 MANAGEMENT. E 

ACCOUNTANT = 
Manufacturers in wW. Middlesex deeds a 
qualified man. to be responsible for 
investigations, long-term planning, group 
budgetary. Initiate systems leading to 
computerisation. 


£2 BEER 000 TAXATION 
ASSISTANT 

Qualified Accountant required to deal 
with all aspects of U.K. tax for an 
International organization in London 
SW1, Willconsider man from profession. 


LAURIE & COMPANY’ 


Management Appointment ` Consultants 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


MON. 6301 





CHARTERED OR CERTIFIED AC- 
COUNTANT: required as managing partner 
for a firm of accountants in South Hants. 
Finalist considered, Age preferably under 35. 
The Practice will merge with a larger group 
and the incoming partner will eventually 
share in the group profits. — Box CO 5928. 
CITY CHARTERED ACCOUNTANTS re- 
quire experienced senior and semi-senior 
audit clerks. Good salaries and prospects. — 
Box CC 5916, 
CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior assistants for interesting 
and varied practice with good prospects and 
congenial working atmosphere. Oppor- 
tunity and scope for use of own initiative, 
which will be encouraged at every level. — 
Box CC 5901. 

CITY CHARTERED ACCOUNTANTS 
(four partners) require qualified assistant to 
take charge of a block of clients. It is in- 
tended that the successful applicant will be 
made a partner within a short period. A 
competitive salary will be paid, depending on 
experience. — Write with details to Box 
CC 5748. 

CORNWALL CHARTERED ACCOUNT- 
ANTS require senior and semi-senior audit 
assistants for interesting and varied work. 
Pleasant working conditions and staff pension 
scheme. ~ Apply with details of experience 
and salary required to Lodge & Winter, 
19 Lemon Street, Truro, Cornwall. 
CROYDON CHARTERED ACCOUNT- 
ANTS require senior audit clerk (qualified 
or unqualified) with good general experience. 
— Full details of previous SE and 
salary required to Box CC 5917 

EAST SUSSEX CHARTERED ACCOUNT- 
ANTS have vacancy for young unqualified 
accountant to train as personal assistant to 
senior partner. Interesting and varied work 
with E ~ Box ES 5929. 
EXETER CHARTERED ACCOUNTANTS 
require qualified and unqualified assistants 
for expanding practice. Good salaries and 
experience including E.D.P. Box EC 5859: 


FINALISTS AND EXPERIENCED 
SEMI-SENIORS needed by C.As in 
Victoria SW1i. Varied experience and 
ample opportunities for promotion. 
Salary in region of £1,500 per annum. — 
Reply Box FA 9945. 


JUNIOR ASSISTANT for audit duties re- 
quired by certified accountants. Charing 
Cross. Salary according to age and experience 
but not less than £500. Examination and 
study assistance given. ~ Box JA 5816. i 
JUNIOR REQUIRED by ‘old-established 
Holborn: accountants. Interesting, varied 
work: Excellent experience ‘and prospécts. ` = 
Box JR 5977. 


le tienen neem 


X 


IE YOU ARE AN ACCOUNTANT, qualified 
or with equivalent experience, age 24-27, and 
Interested in becoming P.A. to two over- 
burdened C.A.s in small West End practice, 
please write to Box TY 5904. 

LADY TAXATION ASSISTANT required 
by medium-sized City firm (EC4), responsible 
direct to partner. Varied work involving 
company and personal tax, and giving 
valuable experience. A.T.LI. qualification 
desirable and some previous tax experience 
essential. Salary £1,500 upwards, depending 
on age and experience. — Write Box LT 5925. 
LEICESTER CHARTERED ACCOUNT- 
ANTS require young qualified clerk (A CA. 
or A.A.C,C.A.), preferably an Evangelical 
Christian. — Particulars of age, salary, ete., to 
Box LC 5954. 

LONDON CHARTERED ACCOUNTANTS 
with varied practice require audit clerks. 
Salary up to £2,500 per annum. Pension 
scheme and luncheon vouchers, — Write 
Box LC 9961. 





MANAGING CLERK 
£2,500-+- 


Qualified at least three years, able to 
accept responsibility and handle all 
aspects of small practice in pleasant 
office W1 (eight staff). Share of profits 
after satisfactory year. Suitable only for 
someone capable and willing to work 
hard and demonstrate complete loyalty. 
~ Box MC 9942. 





MANCHESTER C.A.s seek two senior 
audit assistants in salary range £1,600 to 
£2,000 for family and quoted companies 
audit, taxation, and occasional special work. 
Direct and congenial contact with the three 
partners; excellent supporting staff; three 
weeks’ holidays and 1969 arrangements 
honoured; good prospects for advancement 
and experience. — Box MC 5882. 


MANCHESTER 


Chariered Accountants in modern 
offices seek qualified and unqualified 
staff, medium/large practice. — Please 
apply to the Staff Partner, Messrs 
Fuller, Jenks, Beecroft & Co, Astley 
House, Quay Street, Manchester 
M3 4AH. 








MIDWINTER & RHODES (in associa- 
tion with ANDERSON & CO, Chartered 
Accountants of Cheltenham), invite 
applications from recently qualified or 
senior clerks for a responsible position 
in the firm’s Cirencester office. Part- 
nership will follow after a qualifying 
period. — Box MA 9995, 





MANCHESTER CHARTERED AC- 
COUNTANTS seek the services of a qualified 
senior. Partnership prospects are excellent 
for a man who can soon demonstrate that he 
is capable and willing to accept responsibility. 
The practice — which is long-established — 
serves a wide range of clients including 
expanding public companies. — Please submit 
details of age and previous: experience to 
Box MC 5918. 

NORTH LONDON ACCOUNTANTS re- 
quire senior assistant. Not necessarily quali- 
fied but must have good audit, taxation, and 
incomplete record experience. — Full details 
of previous experience and salary required to 
Box NL 5805. 

PART-TIME ASSISTANT required by 
Central London practitioner. Possible work 
at Sutton where bungalow available for 
letting, or near Lowestoft. Preferably finals 
student or young man having clientele. - 
Write Box PT 5967, 

PEAT, MARWICK, MITCHELL & CO of 
7 St James’s Square, Manchester 2, have 
vacancies for young, qualified accountants 
who wish to further their careers and experi- 
ence in modern auditing techniques, investi- 
gations, and company taxation. Training 
given in modern techniques. Good starting 
salaries are paid. 





READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of work and considerable respon- 
sibility. Good starting salary will be 
negotiated. — Full particulars to Ernest 
Francis and Son, 8 Forbury, Reading, 
erks. 





RICHMOND URREY) firm require 
senior audit clerk with good experience 
of incomplete records. Good salary and 
propecia in smali friendly firm. ~ Box RS 


a ary 


~ ACCOUNTAN 


PRACTITIONERS . 
SERVICES BUREAU 


(Employment Section) 


A. complete staff selection service for 
Financial, Management and Cost Ac- 
countants, Seniors, Semi-seniors, and 
Book-keepers. New entrants to the 
profession also sought. 


ACCOUNTANT/OFFICE VE 
Young A.C.A. required to organise and 
control Head Office of North London 
TV rental Company and to provide 
management with essential data. 


ACCOUNTANT £2,000 
Partly-qualified man, or older man with 
experience of consolidating results of 
various branches required by large 
Company in Barking. Experience with 
E.D.P. preferred. 


CREDIT CONTROLLER To £1,900 
Experienced man required by large City 
shipping agents to take control of 
Department. Age 30+. 


SEMI-SENIOR To £1,200 
Young man with 2~3 years’ experience 
and able to prepare accounts required 
by Holborn accountants. Scope for 
advancement. 


COLLEGE CHAMBERS 
102 CRANBROOK ROAD 
ILFORD, ESSEX 
Tel. 01-554 3484 


(liford Station is 14 minutes from 
Liverpool Street) 


QUALIFIED ACCOUNTANT required 
for professional office in Cambridge. 
Applicants should be under 35 with ex- 
perience in controlling audits, Good 
working conditions, five-day week, three 
weeks’ annual holiday.— Apply Chater & 
Myhill, 10 Jesus Lane, Cambridge. 


SEMI-SENIOR CLERK required for smali 
firm of C.A.s. Articles available. — Please 
write with full particulars to Harris Lipman 
& Co, 52-54 High Holborn, London WC}. 

SENIOR AND SEMI-SENIOR assistants 
required by North Midlands chartered 
accountants. Varied duties will include 
incomplete records and taxation work. Good 
salary and prospects. — Write Box SA 5869. 
SENIOR ASSISTANT, experienced in audit 
and investigation work required by certified 
accountants, Charing Cross. Salary £1,750 
upwards. Prospects unlimited. — Box SA 


SENIOR ASSISTANT required for in- 
solvency department. Must be able to accept 
responsibility and exercise initiative. Com- 
mencing salary £2,000 p.a. with considerable 
prospects. — Apply Leonard, Curtis & Co, 
13 Wimpole Street, London W1, 01-580 7448. 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
flat available. - Apply, stating age and 
experience to Box SA 5767. 

SOMERSET CHARTERED ACCOUNT- 
ANTS require young chartered accountant 
of good experience who is looking for a posi- 
tion which could lead to a partnership. — 
Apply Box SC 5818. 





SOMERSET/DORSET 
A husy.audit circuit with wide variety of 


— umedium-sized clients await as Manager, 


a Chartered Accountant with profes- 
sional experience since qualifying. 
Modern audit techniques are applied and 
the right applicant can expect a salary up 
to London rate. The opportunity for a 
young man wishing to utilize an up-to- 
date approach of his work, yet living in 
glorious country where good housing 
and education are available, 

Apply by letter confidentially to 
A. M. Cooper, Chalmers, Impey & Co, 
Bank Chambers, Yeovil. 


TAXATION ASSISTANT 


Leading West End chartered practice 
specialising in high grade personal and 
trust taxation require assistant with 
suitable background experience. Excel- 
lent salary and benefits with opportuni- 
ties for first-class experience will be 
given to applicants from mid-twenties 
upwards. — Box TA 9930, 


- 


é 


STAINES ACCOUNTANTS require 
finalists. Expanding practice using modern 
methods; must have initiative and be able to 
take responsibility; salary by arrangement. ~ 
Box SA, 5854, 
SURREY AND CENTRAL LONDON, 
certified accountants, growing practice, 
require audit assistant experienced small and 
medium clients, including incomplete records. 
Qualification not essential if suitable experi- 
ence. Good prospects as principal wishes to 
develop other interests when able to transfer 
responsibility. — Please send brief details of 
previous career, age, salary required, to Box 
SA 5955. i 
TAXATION ACCOUNTANT, qualified, 
25-30, with some experience of personal or 
company taxation, sought for tax department 
of major city firm. Salary to £2,250. ~ 
MANAGEMENT PERSONNEL, 97 Ports- 
mouth Road, Guildford 64858. 
TAXATION, — Are you interested in personal 
taxation? If so we have a vacancy in our 
taxation department for a person who is 
experienced in tax. The work is of a respon- 
sible nature and the salary is commensurate 
with experience. There is a superannuation 
scheme, luncheon vouchers and a three-week 
annual holiday. — Please write with particu- 
lars of age and experience to Ref. J., Pannell 
Fitzpatrick & Co, Lee House, London Wall, 
London ECz2. 





TAXATION ASSISTANT REQUIRED 


by progressive but congenial chartered 
accountants. Applicants must have 2 or 
more years’ experience of company and 
personal taxation. Commencing salary 
£1,750-£2,250, — Please write, P. G. 
Beer & Co, 2 Serjeant’s Inn, London 





TAXATION ASSISTANT 


St Albans Chartered Accountants require 
an assistant (preferably under 30) for a 
small tax department. The person 
appointed will be responsible for dealing 
with Schedule E and Capital Gains tax 
matters without supervision. There will 
be opportunities to obtain wider experi- 
ence in an expanding department. The 
initial salary will be in the range £1,000 

to £1,500, depending on age and experi- 
ence and this is a permanent, progressive 
position with a non-contributory pension 
scheme. -- Please write with full details 

to The Staff Partner, Mercer & Hole, 
72 London Road, St Albans. 





TAXATION ASSISTANT with experience 
of personal tax work required, — Full particu- 
lars to Peat, Marwick, Mitchell & Co, 
Holland Court, The Close, Norwich, 
NOR 04P. 

TAXATION ASSISTANTS, male and 
female, required by old-established City firm, 
medium-sized, close to Cannon Street and 
Bank stations. Excellent experience in com- 
pany and personal tax. Responsibility direct 
to partner. Salaries according to age and 
experience; seniors £1,800~£2,250, semi- 
sniors £1,250~£1,700. — Write Box TA 5926. 





TAXATION MANAGER - 
COLCHESTER 


Bland Fielden & Co wish to appoint a 
Manager to administer their Tax depart- 
ments, This is a new appointment and 
future prospects are excellent. Experience 
of all aspects of Personal, Capital Gains 
and Corporation Tax are essential. ` 
Qualifications are not essential, but 
preferred age under 50. Pleasant working 
conditions; Pension scheme; assistance ` 
with housing; Salary by negotiation. 


Write in first instance with full details * 


of age, experience, and present salary to: 
Staff Partner, 11 Sir Isaac’s Walk, 
Coichester. 





TAXATION 


Manager required for Taxation Depart- 
ment of a City of London firm of Char- 
tered Accountants. Experience in all 
aspects of Taxation is essential and a 
corresponding high commencing salary 
will be paid. Future prospectstare good 
and a partnership is envisaged within 
the next few years. — Please reply to Box 
TM 7006. e ” 
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TWO SENIOR CLERKS with experience 
in all aspects of accounts, required for 
interesting work in busy country practice. 
This post would suit a recently qualified 
man, or an experienced unqualified person. 
Pension scheme. Personal taxation experience 
an advantage for one of the appointments. ~ 
Thornton, Baker & Co, 3 Welch Way, 
Witney, Oxon. 


~ May 3rd, 1965 


TAXATION SPECIALIST 


An International firm of Chartered 
Accountants requires a taxation specialist 
for its Far Eastern practice. 

Applicants should have had at least 
five years’ experience specialising in 
taxation in the United Kingdom or Com- 
monwealth, either as an Inland Revenue 
officer or in a professional accountant’s 
office. 

The taxation practice is large and 
international and both needs and gives 
first-class experience. It deals mainly 
with Singapore and Malaysian taxation 
but also includes the taxation in neigh- 
bouring countries. 

The appointment would be based in 
Singapore where the standard of living is 
high, personal taxation appreciably 
lower than the U.K., and the cost of 
living reasonable and stable. 

Remuneration would be in accordance 
with experience, but would not be less 
than £6,000 per annum. — Please reply 
giving full details to Box TS 7000. 


TAXATION. — Personal assistant to partner ' 
urgently required. Previous experience at 
senior level of all aspects of personal taxation 
is essential. — Please reply, indicating salary: 
expected, to A. T. Chenhalls & Co, Chartered 
wo 115 Chancery Lane, London 


WER. 

VACANCY EXISTS for audit assistant in 
two-partner West End chartered practice, 
ability to work on own initiative essential, 
suitable for person with A.C.C.A, Part IL or, 
equivalent experience. - Please write to Box 
VE 5957. 


YOUNG 
CHARTERED ACCOUNTANTS 
Chartered Accountants invite applica- 
tions from young qualified men and 
May finalists for appointments in their 
offices in London, the Midlands, the 
North and West Country and in 

Scotland. 

These appointments provide the 
opportunity to obtain practical knowl- 
edge of modern techniques in the practis- 
ing side of the profession and also a 
valuable insight into the working of big 
industrial and commercial undertakings. 
They are particularly suitable for 
recently qualified men who wish to 
broaden their experience before deciding 
the pattern of their long-term careers. 

Training in the firm’s methods is 
given. There are opportunities to travel 
abroad, Good salaries are paid and 
the prospects for rapid advancement in 
an expanding organization are excellent. 

Please write in confidence to Box 
YC 9830, giving brief personal par- 
ticulars and stating the part of the 
country in which it is desired to work. 
Local interviews will be arranged. 


| 





COMMERCE 
AND INDUSTRY 





A.C.A.JA.C.W.A., 35-45, sought as financial 
controller to West Midlands machine tool 
manufacturer. Experience of cost control 
systems essential, Salary £3,250 plus car. - 
MANAGEMENT PERSONNEL, 97 Ports- 
mouth Road, Guildford 64858. 
ACCOUNTANCY ASSISTANT required for 
the head office of a substantial jewellery : 
group. This position, which also involves 
secretarial functions, would be of interest to a 
secretarial student of intermediate standard, 
or someone older with accounting experience. 
— Write, giving full details of age, experience, 
and salary required, to Personnel Manager, 
Mappin & Webb Ltd, 106 Regent Street, 
London W1. 

ACCOUNTANT, — Ambitious male required 
for Woolwich subsidiary of major engineers. 
Complete responsibility for payroll and 
book-keeping and to assist management in 
estimating and costing procedures, Preference 
to candidates with an intermediate qualifica- 
tion or considerable practical experience. 
Scope for promotion within group. - Tele- 
phone 01~855 3421 for details. 


ACCOUNTANT 
(25-40) 


required to manage the Accounts 
Department of a leading firm of Lloyd’s 
Underwriting Agents. Excellent salary. 
Good prospects. — Please reply to Box 
AT 7008. 


mmm 


| ien 
May 3rd, 1969 


| - ACCOUNTANCY/COMPANY 


SECRETARY 


Young West End-based organisation 
with retail, wholesale, manufacturing 
interests, require a qualified man in his 
| early twenties to take complete re- 
| sponsibility for the accountancy function 
of the group. 
| The post has great potential for some- 
one with drive and initiative who likes a - 
challenge and to whom hard work would 
be a matter of course, 
Salary of not less than £2,500 would be 
paid to the right man. — Box AC 9997, 





ACCOUNTANT. — A progressive company 
in the Tonbridge area require a young quali- 
fied accountant to be directly responsible to 
the deputy managing director for all ac- 
counting functions. The sal will be com- 
mensurate with the successful applicants’ 
experience and potential. There are excellent 
prospects for future advancement to top 
management level. Applications, which will 
be treated in confidence, should give details 
of age, qualifications, experience, present 


sdlary, and should be addressed to the 


Managing Director. — Box AA 9934, 








ACCOUNTANT 


Expanding group of private companies 
with diversified interests, require an 
accountant, not necessarily qualified, 
age 25-35, for Head Office in London to 
assist Finance Director. Progressive 
appointment for applicant with experi- 
ence of keeping full set of books to final 
accounts stage. - f 
Salary according to experience. Pension 
scheme. — Write full details to Box 
AE 7007. 


ACCOUNTANT 


Reading firm of Solicitors require ` 


qualified Accountant. Applicant pre- 
ferred with at ieast two years’ practical 
experience since qualification and aged 


between 25—35. Salary envisaged in the 
region of £2,50) but dependent upon age 
and experience. Pension scheme. Good 
prospects for able and enthusiastic per- 
son. Scope of work is varied. — Appli- 
cants please telephone Reading 52081. 





ACCOUNTANT required, as assistant to 
zompany secretary, for the head office of the 
Canvin group of companies. Good salary, 
xcellent prospects. Modern house available 
in good residential area. ~ Apply in writing to 
‘he Managing Director, E. Canvin & Son Ltd, 
Harpur Street, Bedford. 


ACCOUNTANT 


Required by Company specialising in 
Plant Hire and Manufacturing activities. 
Applicants, who should be suitably 
qualified, will be required initially to 
install a comprehensive costing system. - 
Age 25-35. 
Contributory Pension Scheme. 


Applications, in writing, to: 
Staff 


Manager 
Abelson & Co (Engineers) Ltd 
2297 Coventry Road 
Sheldon, Birmingham 26 


ACCOUNTANT — unqualified male or female 
‘equired at head office of one of the leading 
riendly societies, to be responsible to the 
tccountant for the production of records 
eading to the final accounts. This is a per-. 
nanent and pensionable appointment offering 
in attractive commencing salary for the 
wuccessful candidate. — Applications in 
xTiting, giving age, experience, and present 
lary, to the General Secretary, Ideal Benefit 
society, Pitmaston, Moseley, Birmingham 13. 
ACCOUNTS AND AUDIT STAFF. — We've 
zot a selection of positions that will really 
nterest you. Permanent or temporary. In 
sommerce or-professional practice. ~M & S 
Agency, 32 Queer Victoria Street, Londo 

3C4. (1-248 7021.) . 











ASSISTANT ACCOUNTANT 


A recently qualified accountant required 
_by a leading City company of inter- 
national metal merchants. An excellent 
opportunity for a man aged 21—30 wish- 
ing to make his career in commerce. 
Commencing selary in the range of 
£1,750~£2,250 p.a. i 

ER EENS it writing to Box AA 





ADVERTISING AGENCY (MAYFAIR) 
requires senior accounts assistant experienced 
in all aspects of book-keeping for responsible 
position in busy department, Good prospects 
and salary for hard-working intelligent 
person, age immaterial. — Apply Chief 
Accountant, Box AA 7002. 

ANOTHER LIST OF VACANCIES from 
your London specialists, A.C.A., City, £3,500. 
ACCA W1, £2,500. A.C.W.A., SEI, 


‘£2,000. Assistant accountants, N. London, 


£1,800. Accounts assistants, City and W1, 
£1,600. Audit clerks all areas £888-£1,100. 
Hosts of ledger and figure clerk vacancies 
with big wage packets! ~ Phone us while you 
have a few minutes. Regional Consultant 
Services, 01-340 7692/3. 

APPLICATIONS ARE INVITED for the 
post of accountant to a firm of civil and 
structural engineers with world-wide interests. 
Successful applicant should be a chartered 
or certified finalist or have recently qualified. 
He will be required to take full charge of 
accounting section with budgetary control 
system on projects. Firm’s head office is 
situated in the Home Counties. Salary ac- 
cording to qualifications and experience. — 
Box AA 9963. 





ASSISTANT ACCOUNTANT 


A. man aged up to 55, not necessarily 
qualified, is required as Assistant Ac- 
countant to an expanding company in 
the Staines area. Duties will include 
assisting in the preparation of budgets, 
cash flow statements and monthly ac- 
counts. The successful applicant will 
also assist in the control of accounting 
records and in the development of com- 
puter accounting applications. 

, The Company is part of a large group 
of companies and prospects and terms 
of employment are excellent. i 


Applications in writing to: 
‘The Accountant, Box AA 9987. 





ASSISTANT ACCOUNTANT. — A person 
is required in the above capacity responsible 
to the Company Secretary of a large pro- 
gressive group of companies in the music 
publishing and recording industries. It is 
anticipated that the successful applicant will 
be approximately 28 years of age, familiar 
with book-keeping to, trial balance stage and 
capable of working on his or her own initia- 
tive. A good salary will be offered to the 
right person and the group operates an excel- 
lent contributory pension scheme. — Applica- 
tions which will be treated in the strictest 
confidence, should be made to the Company 
Secretary, Southern Music Publishing Co 
Ltd, 8 Denmark Street, London WC2 
(01-836 4524). 





ASSISTANT ACCOUNTANTS 
International Group 


Expansion and re-allocation of duties 
has created vacancies for two Assistant 
Accountants at the London (City) Head 
Office of a World-wide Export Business 
with..branches/subsidiaries in Europe, 
Africa, Far East, Australasia, West Indies. 


(1) To take charge of Head Office Ledger 
work, controlling and reporting on, 
inter-company/branch current ac- 
counts and head office expenditures. 
Experience of branch accounting, 
foreign exchange. and consolidation 
procedures desirable. 


(2) To take charge of accounting of 
certain overseas interests handled by 
way of returns to U.K.; and assist on 
detailed costs, management, and 
statutory accounts, etc. 


Both are responsible appointments, 
most suitable for young men aged 
20-25, presently at Inter-level, and 

_ intending to complete studies for recog- 
nised qualifications. : , 

Attractive terms of service, including 

- study leave prior to exams. Commencing 

salary according to age/experience £1,206 

pa. upwards. — Please send résumé, 
tabulating background, experience to: 


Miss J, Finegold ` l 
Bensons Recruitment Advertising Ltd 
129 Kingsway, London WC2 





ASSISTANT TO SALES DIRECTOR | 
Sales Director of Sheffield manufacturer 
requires trainee assistant. A background 
of accountancy is considered desirable 
for this appointment, which has good 
prospects. He may be an articled clerk, 
preferring a career on the Sales side of 
industry to the completion of his profes- 
sional studies. Personal particulars 
including education to Box AT 7009, or 
telephone Longridge 2238, any time. 


d 





' ACCOUNTANT à 





-~ - ` ASSISTANT 
FINANCIAL ACCOUNTANT 


required by a service company which is 


part of a successful British Group. A 
computer is being progressively intro- 
duced for accounting and analytical 
purposes. 

Applicants who will report to the 
Financial Accountant should have an 
intermediate accountancy qualification 
at least, and should be studying for 
finals. Preferred age 23-25. Salary 
£1,300-£1,500. — Write with full detaits 
to Box AF 7024, 





ASSISTANT 
MANAGEMENT ACCOUNTANT 
Betts and Company Limited, members 
of the Courtaulds Group, and still 
expanding rapidly, now have this excel- 
lent opportunity for an ambitious ac- 

countant. 

Based at Colchester, he will initially 
help with the preparation and develop- 
ment of Cost Control for both our 
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A YOUNG QUALIFIED ACCOUNT- 
ANT is required for a progressive ap- 
pointment taking charge of the general 
and management accountancy functions 
of the substantial and expanding Hawson 
Group of private companies which 
are engaged in commercial vehicle body 
building and general engineering at 
Sunbury-on-Thames and at factories 
elsewhere in SE. England. A good 
commencing salary will be paid, depen- 
dent upon experience. — Please write 
to give outline particulars of experience 
etc, to the Secretary, at 27 Martin Lane, 
Cannon Street, London EC4. 


BRITISH WATERWAYS BOARD 


AUDIT ASSISTANT, WATFORD 
£1,540-£1,885 


Required to take general charge of 
internal audit investigations, to supervise 
teams in the field, and generally to assist 
in programming and controlling the 
work of the Department. Applicants 
should be familiar, and have experience 


Colchester and London Factories. 
Rapid career progress in the Manage- 
ment field is ‘probable. 

Applications are invited from Students 
taking Parts IV or V or I.C.W.A., or 
unqualified Accountants with experi- 
ence of Standard costing. ` 

Applications in writing, giving full 
career details to date, to 

The Personnel Manager 
Betts and Company Limited 
Ipswich Road 
Colchester 





ENGINEERING COMPANY, NW10, re- 
quires accountant to assume complete res- 
ponsibility for all accounting procedures. The 
successful applicant will have a progressive 
outlook, become a member of an energetic 
management team, and receive a bonus 
dependent upon results. Prospects are good 
with an initial salary in the region of £1,750 
p.a. ~ Full details to Box EC 5885. 


with, the modern, broader concept of 
internal auditing, and be able to write 
factual and objective reports. Preferably 
they should have an accounting qualifica- 
tion, and should hold a driving licence. 
The person appointed will be required 
to spend some time away from home. 
Contributory Superannuation Scheme 
(interchange arrangements available). 
Luncheon facilities. 

Apply in writing, giving full details as 
to age, experience and qualifications, to 
the Staff Records fficer, British 
Waterways Board, ‘Willow Grange’, 
Church Road, WATFORD, WD1 3QA, 
ahs May 13th, 1969, quoting reference 


FINANCIAL ACCOUNTANT qualified, 
age 30-35, required by large engineering 
group in London area. Excellent prospects. 
Commencing salary about £2,500. — Box 
FA. 5960. 


RANK XEROX LIMITED 





CLERICAL OFFICER 


We require a man or a woman to work in our Finance Division in London on Capital 
Expenditure Control. This is an interesting position which would suit someone who 
has worked in a bank or post office or had other clerical experience. 


The person we are looking for must be responsible, used to working without 
supervision and capabile of dealing with our overseas companies on the telephone, 


The Company offers excellent working conditions and a progressive salary scale. 
Starting salary up to £1,300 depending upon age and experience. 


Please write in confidence quoting reference CMR/CEC to: 


The Controller of Personnel & Education 
Rank Xerox Limited 
338 Euston Road 
London NWI1 





HIGH FLYING MANAGEMENT ACCOUNTANT 


We are looking for an A.C.W.A. in his twenties who is going places. 


As Management Accountant he will be responsible for Standard Costing and report- 
ing of variances to management. His main activities will be producing product line 
reports, carrying out cost investigations and advising line management on accounting 


matters, 


This is an opportunity to join an international company using advanced manage- 


ment accounting techniques and offers excellent career prospects. 


ep 


Housing and removal expenses available, in certain circumstances, for the successful 


applicant. 


Contributory Pension Plan. 


Write, in the first instance, giving full particulars to: 


` RI P. Smith, Personnel Officer 
ITT Components Group Europe 


Standard Telephones and Cables Limited 
Brixha 
Paignton, Devon g 


m Road 





ACCOUNTANT 


SENIOR 
ACCOUNTANT 


£2,500 


This is a Senior position, reporting to the Chief Accountant of the major 
subsidiary of a large light engineering group situated in Warwickshire. 
The appointment will involve the development and interpretation of 
financial data for management and assistance with further mechanisation 
of accounting routines using a computer. i ` ; ; 
Applicants must be qualified accountants, with some industrial experi- 
ence and preferably knowledge of data processing techniques, The 
position offers attractive opportunities for advancement in this rapidly 
expanding group. f : f 
Applications, outlining previous experience, qualifications and present 
salary should be submitted to Position No. ABS/190, Austin Knight 
Limited, Hagley House, Hagley Road, Edgbaston, Birmingham 16, 


AK) ADVERTISING 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 


Financial Controller 
North Kent 
Salary negotiable around £3,500 p.a. 


An engineering company engaged in the manufacture 
of heating, ventilating and air-conditioning equipment, 
with a turnover of about £2M. is planning for specific 


. future developments. To assist in this, a Chartered 


Accountant is required to assume responsibility for a 
major part of the plan. 

Duties will include the initiation, operation and 
maintenance of budgetary control and standard 
costing; the supervision of costs; the production 
and consolidation of half yearly accounts; profit and 
cash forecasting; advising the Board on the pricing of 
goods, 

Aged 35-40, the successful candidate will certainly 
have gained at least 3 years practical experience of 
operating standard costing in a factory environment 
and will have controlled staff. The operation of a 
Powers Samas 40 column installation would be useful 


' additional experience. Good humour and ability to 


lead and influence others will be valuable personal 
qualities. 

Prospects for advancement to the position of Financial 
Director are good. 

Please write briefly and in confidence for a Personal 
History Form to P. J. G. Rolandi, Ref. B.4960, 
McLintock Mann & Whinney Murray, Granby House, 
95 Southwark Street, London S.E.1. who are advising 
on this appointment. _ 








QUALIFIED | 
COMPANY ACCOUNTANT 


required for expanding light engineering company in the North 
London area. A really top-class man is required with broad 
experience in engineering companies. Salary will be fully com- 
mensurate with responsibilities and ability. - Box QC 605. 





MANAGEMENT 
ACCOUNTANT £2,000 


Unigate Limited is the largest Dalry Organisation in Britain 
handling almost one-third of the total U.K. milk production 
as Weg as operating in the retail, transport and engineering 
fields. 

We are seeking a qualified Accountant (preferably A.C.A.), 
aged between 26-32, with the ability to control a staff of approxi- 
mately 25. He will be responsible to the Accounting Centre 


Manager for the preparation of management statistics and - 


financial accounts at our London Accounting Centre. This is a 
challenging position in a go-ahead organisation that rewards 
success with promotion. 

The salary envisaged will be not less than £2,000 p.a., according 
to experience. 

Applications in strict confidence giving age and details of 
education, qualifications, and experience should be addressed to: 


Mr LB Trott 
Unigate Limited 


Superity House 
Western Avenue, London W3 


QUALIFIED ACCOUNTANT ww 


A.C.A., A.C.C.A., A.C.W.A. E22 


A leading public company of insurance brokers and- 


underwriters at Lloyd’s, with a staff of 1,000, are seeking 
a Qualified Accountant to specialise in cost and budgetary 
control. 


The work envisaged will involve an analysis of work 
content, study of performance standards and the review 
of clerical systems with a view to the introduction of 
sound costing and budgetary control procedures, 


It is intended that these developments should form an 
integral part of the Company’s efforts in developing its 
computerised management information system. 


The Company has a non-contributory pension scheme, 


Applications in writing, stating age, experience and 
qualifications to: " 


M. F. Julien, A.C.A., Director 
C. E. HEATH AND CO LIMITED 
Colman House, Yictoria Avenue, Southend-on-Sea 





May 3rd, 1969 
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COST ACCOUNTANT, - Section 
leader, preferably over 35 years of age, 
required for cost office of company 
engaged in light engineering. No formal 
qualifications required but some relevant 
experience essential. — Please apply to 
The Personnel Manager, Venner Ltd, 
Kingston By-Pass, New Malden, Surrey. 


Tel. 01-942 2442. 


UFNEY SOLICITORS require female 
ssistant, part-time or full-time for tax work 
nd probate accounts. Experience essential. — 
lease write with details Box PS 5909. 


EXPERIENCED ACCOUNTANT, not 
necessarily qualified, required to take com- 
plete charge of the accounts and financial 
control of an agricultural dealers situated in 
Surrey/Hampshire area. Excellent experience 
prospects for man of initiative and drive. — 
Write, giving details of experience and salary 
required to Messrs Wilkins, Kennedy & Co, 
8 Queen Street, Cheapside, London EC4, 


F.C.A. (40-50), with strong personality and 
alert character sought as Financial Director 
to group employing 4,000 in the South. 
Should have experience of installing modern 
management accounting methods ideally in 
electro-mechanical engineering field. £7,000- 
£7,500 plus usual benefits. - MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 
Guildford 64858. 


FINANCIAL ANALYST (25-35), economics 


' graduate or qualified accountant, with some 


industrial experience sought for stimulating 
position in London head office of U.K. sub- 
sidiary of international group. Salary to 
£2,500. - MANAGEMENT PERSONNEL, 
97 Portsmouth Road, Guildford 64858. 


ACCOUNTANT 





FINANCIAL ACCOUNTANT. — A 
recently qualified accountant or May 
finalist, aged 23-30, required by company 
in the distributive trade and situated in 
SW. London, Directly responsible to the 
Company Secretary for all financial 
accounting records and reports. Salary 
£1,750-£2,000. Pension Scheme. — Apply 
Box FA 9988, 


GROUP CHIEF ACCOUNTANT required 
by small expanding group of companies at 
Acton. He will be responsible to the managing 
director and will contro] and direct the 
existing accounts department. He will 
supervise the preparation of monthly and 
annual accounts and budgets. A recently- 
qualified chartered accountant will be 
selected and the starting salary will be open to 
negotiation but will be not less than £2,000 
Dä. ~ Write: Managing Director, Samengo- 
Turner Group, Acorn House, Victoria Road, 
Acton, London W3. 


Taxation Management 


c £3,500 starting salary 


A major international group, one of the leaders of the U.K. electronics industry is seeking a 
qualified accountant specialised in taxation at its headquarters within 10 miles of the City of London. 
The successful applicant will be appointed as Assistant Taxation Manager and must be 
imaginative and capable of accepting increasing responsibility. 
Salary and benefits are designed to attract high calibre candidates and progress will depend 


solely on performance. 


Applications will be treated in confidence and a candidate’s 


identity will not be revealed without permission. Please write or 


phone 01-405 5525 quote CRS 729 and ask for an application form. 


~” 


PERSONNEL ADVERTISING 


LIMITED 


21 Red Lion Street, London WCI 
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he Littlewoods 


Retail 


Organisation wishes to appoint qualified 


accountants between 30 and 40 years of age to senior positions in the 
Operating and Treasury Divisions of the Group. 


Their responsibilities will include the administration and control of a 
large office and staff in using computer operations and their preparation 
and interpretation of various financial, budgetary and other control 
information for management purposes. 


H Applicants for the Operating Division should have previous 
commercial and industrial experience at an appropriate level. 


W Applicants for the Treasury Division will have some years’ post- 
qualification experience in a professional office, a good knowledge 
of group consolidation procedure, current company and other 
legislation. 


The posts will be based in Liverpool and will report directly to the Chief 
Accountant. Substantial starting salaries will be paid and company cars 
will be provided. 


Please write In strict confidence, giving detalis of qualifications and experlence to: 
J. F. Jankins,. (Ref: ACC/84/A ),Staff Appointments Department, 
Littlewoods Retall Organisation, JM Centre, Old Hal! Street, Liverpool X. 


Littlewoods 
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FINANCIAL ACCOUNTANT, conversant 
with industrial costings required by progres- 
sive manufacturing company located at 
Newhaven to control all accounting func- 
tions and to provide the board with manage- 
ment information, Preferred age 27-35; 
salary negotiable around £2,000 p.a. ~ Reply 
in first instance to Tubbs, Son Giles & Co, 
39 High Street, Crawley, Sussex. 
FINANCIAL ACCOUNTANT required by a 
Bakelite Xylonite company. Responsible to 
management accountant for preparation of 
detailed monthly and annual accounts. — 
Write briefly stating qualifications, age, 
experience and salary required to Manage- 
ment Accountant, Expanded Rubber & 
bla Ltd, 675 Mitchum Road, Croydon, 
urrey. 

MANAGEMENT ACCOUNTANT, quali- 
fied, or partially so, with experience in 
industry or commerce, sought for SW1 head 
office of major U.K. group. Monthly report- 
ing, budgets and investigation. To £2,500. — 
MANAGEMENT PERSONNEL, 97 Ports- 
mouth Road, Guildford 64858. 





MERCHANT BANKING 


Our Clients are a small but progressive 
merchant banking group. They require 
a qualified accountant to take over as 
Financial Controller. His duties will in- 
clude co-ordinating the production of 
Management Accounts for the group, 
acting as Company Secretary, general 
supervision of the internal accounting of 
the Stock Exchange and Loans Depart- 
ments and assisting the Board with future 
investment policy and decisions. The 
successful applicant is unlikely to be 
earning less than £2,500 at present and 
will be at least 26 years of age. — Apply 
in writing: Geo. Little, Sebire & Co, 
Adelaide House, London Bridge, Lon- 
don EC4. 





QUALIFIED ACCOUNTANT 


required by an engineering company 
producing equipment for the printing 
industry 50% for export to all parts 
of the world. The successful applicant 
would be responsible to the directors for 
controlling all book-keeping, budgets, 
and costing and will be capable of initiat- 
ing an effective financial control. This is 
a new position which for a man of 
ability and integrity would be interesting 
and progressive. The company is expand- 
ing and will be doubling its output in the 
next two years. — Please apply in writing 
to Protocol Engineering Limited, North 
Bridge Road, Berkhamsted, Herts. 





QUALIFIED ACCOUNTANT required bs 
large wholesalers near London Bridge 
Realistic salary and contributory pensior 
scheme. — Write, giving brief details of career 
age and present salary.— Box QA 5961. 





QUALIFIED ACCOUNTANT 


with at least two years’ industrial 
experience. Leading leather goods manu- 
facturers in Parsons Green/Putney area. 
High Export. 
Write giving details to: 


Shilton Ltd 
14/16 Peterborough Road 
Fulham, London SW6 





QUALIFIED ACCOUNTANT. — Younz 
qualified accountant, aged. 25-27, require 
by well known Lioyd’s insurance brokers t» 
assist Group Chief Accountant. The appoint- 
ment is initially in the City but the applicar 
will be expected to move with the Accounts 
Department to the South Coast before ths 
year-end. Financial assistance will be avaii- 
able. He will be concerned with the imple 
mentation of group accounting procedures 
leading ultimately to a computer applicatior. 
Insurance experience would be an advantage 
but is not essential. Salary negotiable ia 
range £1,500~£1,700. — Please reply to Box 
QA 7037. 

REQUIRED AS ASSISTANT to ths 
accountant of the Citrus Marketing Board cf 
Israel, young man aged up to 30, wits 
intermediate accountancy certificate ani 
studying for final examination of A.A.C.C.A. 
A suitable applicant may be considered fo- 
promotion ultimately on retirement GC 
present accountant. Good conditions oT 
employment, contributory pension schem: 
after initial period and progressive salary ac 
good commencing level. Please forward full 
details of age, education, experience, and 
expected salary. Also date of availability as 
an early appointment is necessary. — Write tœ 
Mr C. F. Long, Accountant, Citrus Marke~ 
ing Board of Israel, Wellington Hous, 
6 Upper St Martins Lane, London WC2, 
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ORDER YOUR COPY NOW 





VOLUNTARY 
LIQUIDATION | 


by A. C, ‘HOOPER | 


FOURTH EDITION by JOHN S. NIXON, LL.B. 
Solicitor and Notary 








THIS PRACTICAL HANDBOOK (the earlier editions of which have proved invaluable to ac- 

countants, solicitors and all others concerned in the voluntary winding-up of English companies) 
includes references to other statutes and to decisions of the Courts which have been passed and 
pronounced since the: third edition was published. 

The work contains A Chronological List of the steps to be taken to commence, conduct and 
complete a voluntary winding-up (with references to. sections, rules, chapters and pages, where 
each step is discussed in detail); Fifty-five Chapters containing a full explanation of the law and 
practice relating to Voluntary Liquidation and dealing, under separate headings, with matters of 
difficulty and common occurrence; the relevant provisions of the Companies Act 1948, and The 


| Winding-up Rules; Numerous Forms; references to recent POST FREE 
and earlier Cases; a full list of cases cited and a full Index. 55/- net, U.K. DÉI S 


ORDER NOW 
“To GEE & GO (PUBLISHERS) LIMITED | 


151 Strand, London WG? 
01-836 0832 Sch 


Please Send.. copylies) of A. C. HOOPER’S VOLUNTARY LIQUIDATION, by J. S. NIXON, 
at 58s post free in U.K. 
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features as automatic form alignment 
carriage ` multi-programming ` twin- 
printing heads and other unique 
characteristics to insure against 
obsolescence. 

Burroughs ABC adding machines 
also offer unique advantages, and 
from the broad range incorporating 
12-key and full-keyboard models, 
there is a style to suit every business 
requirement. 

Plan now, and switch smoothly 
with Burroughs. 


Will Decimals 
disrupt your business‘? 


Your business efficiency, your profitability even, 
could suffer if you don’t prepare NOW for Decimalisation. 
Burroughs ABC machines are the first step. 


Decimalisation is almost here. There's 
hardly any planning time left in which 
to ensure a troublefree changeover 
for your business. But Burroughs 
ABC machines can solve your most 
important Decimalisation problem 
NOW—and give you efficient service 
throughout the Seventies. 

Burroughs ABC machines, ranging 
from adding machines and cash 
registers, accounting machines and 
electronic accounting systems, can be 
converted from £sd to Decimal—or 


you the opportunity to train your staff 
on decimals well in advance of D Day 
and allows a phased changeover to 
suit your particular requirements. 
Furthermore, Burroughs ABC 
machines give you perfect print and 
alignment in both £sd and Decimal, 
with no loss of machine capacity in 
either currency. 

The Burroughs ABC range of more 
than 300 styles not only provides the 


Re ee 


To: Burroughs Machines Limited 

(Decimals Division), Heathrow House, 

Bath Road, Cranford, Hounslow, Middlesex. 
Telephone 01-759 6522 

Please send me a free copy of your Brochure 

The ABC of Decimalisation 


Name Title 





Address 





has also been designed for maximum 


back again—at the flick of a switch ! 
No waiting for engineers to call after 
D Day. This ease of conversion gives 


productivity through the Seventies. 
ABC accounting machines, for 
example, incorporate such advanced 





l 
| 
| 
| 
perfect solution to Decimalisation but | 
| 
| 
| 
I 
| 
| 





Type of business 








Burroughs 
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KLEINWORT BENSON 
Merchant Bankers 
established 1792 








A merchant 


bank is more 
than a bank 


Nowhere else in the City will you find a greater con- 
centration of financial skills than in a merchant bank. 
Nowhere else can all the financial needs of a particular 
business be more exactly assessed and more effectively 
met. 

From the basic requirements of financial planning to 
the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 
are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 


20 Fenchurch Street, London, EC3 
Tel: 01-626 1531 Telex General 264361 


Abbey House, Leopold Street, Sheffield SI 2GY 
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Muldivo Salesmen 


have one track minds! 


—all they think about is calculators 


Which is not really surprising . .. calculators, and only 
calculators, have been in Muldivo’s mind for 57 years. 
The Muldivo range of calculating machines has been 
exactly designed to the needs of modern commerce, 
science and industry—from a simple, quiet 4-operation 
printing calculator to the outstanding IME 26 elec- 
tronic calculator. 

The IME 26 is unique—it is the only calculator 
which enables all factors in a calculation to be recalled 
instantaneously for further verification or processing. 
Plus full-capacity “‘live’’ store, large operating capacity 
—thanks to exclusive decimal point system and auto- 
matic round off. Chain calculations with optional dis- 
play of intermediate results, automatic clearance of 
registers, and algebraically -correct calculation . . 
always. 





For further information or demonstration write or phone reference A.B. 


A 
mulidiwo itd. 


28-42 BANNER STREET, LONDON, E.C.1. TEL! 01-253 7711/7 
AREA OFFICES: BELFAST + BIRMINGHAM - BRISTOL + DUBLIN - GLASGOW 


LEEDS + LIVERPOOL - MANCHESTER - NEW CASTLE-UPON-TYNE - NOTTINGHAM 


Specialists in calculators for more than fifty years. 
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TOLVEN 200. BORNAK. CIO Dy ER, len LS? customers wherever they may live. Our 
ee RUSSELLA. SQUIRES L STORES LATO EE DEES 


E kä eee ` method of book-keeping enables us to provide 
EE ' detailed statements as often as the customer 
requires. Wouldyouliketo be 


putinthepicture? Pleasewrite 


SPECIMEN STATERENT 


for more information to:- 
The Manager, Coutts & Co., 
` 440 Strand, London, WC2 











ACCOUNTANTS 
m REGISTER 


Salary range £750 -£4000 + 


This register is designed to assist ONLY the Accountant who really means 
business and is seriously seeking a new and rewarding appointment. If you 
are... then you should contact one of our Accountancy Specialists as soon 
as possible (either visit our offices, telephone or complete and return the 
coupon below). By concentrating on applicants who genuinely wish to 
change their job we are able to give a speedy and successful service. 
Remember speed is the essence of success! ... A wide selection of 
vacancies are always available in London, U.K., and. Overseas, and our 
confidential service is free to applicants. 
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TELEPH ONE 01 7343388 from9-6,30| LONDON C3 PROVINCES C3 OVERSEAS 
01 7780636 from Es name 
CRITERION APPOINTMENTS LIMITED | address ` 
QUEEN'S HOUSE, LEICESTER PLACE | 


LEICESTER SQUARE LONDON WC2 telephone no ooo O 
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WREN EXECUTIVE APPOINTMENTS LIMITED 
LEICESTER SQUARE OPPOSITE THE WARNER 


es 5444 


pooo (MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 





pein AN INVENTORY OF PLANT AND MACHINERY 7 
| Ce by. Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 

oss. by i 
A SCHEDULE OF FACTORY BUILDINGS ) 

' prepared by Henty Butcher & Co priced on today’s replacement cost is a safeguard against a St liability 
in the event of loss by fire. 

woe A VALUATION. OF PHYSICAL ASSETS 
Ge o a 4 whole (complete with Inventory. of Plant and Schedule of buildings) by Henry Butcher & Co isa sure 
73; basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


SE ' THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
| © Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
- - - seeking Additional Factory. Accommodation; to (b) owners of surplus Factory Space and Plant and Machinery 
“wishing to dispose of same. 
HEAD OFFICE 


73 CHANCERY LANE, LONDON WC2 
- Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC2 
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The New Take- -over r Code 


Io first and, as it happens, final report from the City’ s Take- 


over Panel under Sir Humphrey Mynors’ chairmanship was 
issued at the end of last week. Following the- unveiling of the 
long-awaited revised version of the City code last Monday, 
changes in the composition of the. Panel which were foreshadowed 
by the Governor of the Bank of England towards the end of 
February, came into effect yesterday. Sir Humphrey Mynors then 
assumed the new office of Deputy Chairman on the reconstructed 
Panel which is now headed by Lord Shawcross as non-executive 
Chairman. 

From now on the work of,the Panel will be in the hands of a full- 
time Director-General, in the person of Mr I. J. Fraser, M.C., 
seconded for a period from his directorship of S. G. Warburg & Co 
Ltd, supported by Mr W. S. Wareham, opp. as Deputy Director- 
General. Mr Wareham similarly has been seconded for,a year 
from his position as Head of the Quotations Department of the 


London Stock Exchange. 


Looking back for a moment at the old Panels eventful first year, 


the report states that a total of 575 cases were dealt with, of which 


420 were completed. take-over operations, 80 were cases where no 
formal offer eventuated, while 75, cases were still live at the end of 
the period. E er 

Nearly three-quarters of the 420 completed bide were agreed 
between the parties or were offers for minority holdings. It is true 


, that initially many of these were opposed but were later recom- 
` mended after some improvement to the original terms. Of the bids 


that were contested, in only 32 cases was the stage reached where 
more than one set of offer documents circulated. . 
Last year was an unusually active time for take-overs and 


mergers and it was only to be expected that the Panel’s rulings 


would at some stage bring it into conflict with the parties involved. 
It is entirely to the Panel’s credit that this happened in only five 
bids out of some 500 when it felt obliged to issue formal. state- 
ments for publication. Even then, three of the statements made 
related to matters of procedure rather than to the conduct of the 
parties. Although not mentioned by name, one may briefly recall 
the other two occasions. First, the Courtaulds’ announcement last 
year of an offer — without terms — for International Paints in face 
of a rival Dufay Bitumastic bid (then held to be in conflict with 
rule 14); secondly, in May 1968, Morgan Grenfell and Cazenove’s 
handling of the partial bid by American Tobacco for Gallaher 
was held to be in breach of the code’s general principle No. 7. 
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The report also highlights some of the areas of 
difficulty which faced.the Panel in interpreting the 
provisions of the code in particular circumstances: As 
these have obviously been taken into account in draft- 
ing the revised code, they deserve close study. For 
instance, it is sometimes difficult to reconcile different 
provisions of the code. The outstanding example is the 
first sentence of rule 29 — ‘It is considered undesirable 
to fetter the market’ — which may on occasion conflict 
with the restraints on the freedom to deal implied in 
other parts of the code (particularly rules 30-33) which 
put restraints on dealings by those who have access to 
privileged information or who seek to promote par- 
ticular interests. 

Another general area of difficulty has been where 
questions have arisen on the commercial considerations 
involved in making a judgement on a particular rule. 
For example, rule 34 forbids disposal of assets of 
material amount during a bid except in the normal 
course of. business. Here judgement on material 
amount and the normal course of business calls for an 
assessment of the circumstances of a particular in- 
dustry. | 

Then again, rule 11, which requires any information 
given to a preferred suitor to be furnished to any other 
bona fide suitor, poses similar problems. Judgement on 
cases involving rule 33, which is concerned with the 
effect of associates’ dealings on the outcome of a bid, 
also tends to become involved with the commercial 
merits of the bid. er 

Perhaps the most difficult area of all is where judge- 
ment is ultimately concerned with motives or states of 
mind, and in this connection rule 30 seems to have 
presented most of the problems. 

The new edition of the code deals with these and 
other points but it is most noticeable that the City 
Working Party have only made a limited number of 
revisions and additions to the text. Rule 15 immediately 
catches the eye so far as accountants are concerned. 
And to coincide with the publication of the new City 
Code, the English and Scottish Institutes have pub- 
lished new guidelines on profit forecasts which replace 
their earlier statement issued last July. 

The new statement (reproduced on other pages in 
this issue) repeats previous warnings about the 
hazards of forecasting and reaffirms the fact that fore- 
casts are the responsibility of the directors. One 
significant change, however, is that where profit 
forecasts are included in a circular, the accounting 
bases and calculations for the forecasts must be 
examined and reported on by the auditors or consultant 
accountants and ‘the circular must also contain the 
accountants’ report’. Hitherto the accountancy bodies 
had advised members not to allow their names to be 
included in such circulars. 
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The new code also clarifies the reporting account- 
ants’ responsibilities which now involve the accounting 
bases and calculations for profit forecasts prepared by 
the directors. In carrying out their review it is suggested 
that the reporting accountants will want to delve into 
four main areas: 

(1) the nature and background of the company’s 

business; 

(2) the accounting practices normally followed by 

the company; 

(3) the assumptions on which forecasts are based; 

(4) the procedures followed by the company pre- 

paring the forecasts. 

Within this broad context specific areas may need 
particular attention, such as the methods followed for 
valuing stock and work in progress; the bases adopted 
for recognizing profits and providing for losses on 
long-term contracts; the bases for calculating de- 
preciation; and the treatment of research and develop- 
ment expenditure. 

What really counts, however, is the Panels new 
power — disclosed in a policy statement issued at a 
Press conference on Monday .— to impose penalties 
upon the code-breaker. If there is a breach of the code, 
the Panel will have recourse to private or to public 
censúre or, in a more flagrant case, to further action 
designed to deprive the offender temporarily or 
permanently of his ability to practice in the field of 
take-overs or mergers. 

No finding of a breach of the code, nor any censure or 
further action, will take place without the alleged 
offender having had the opportunity of a hearing and 
the right of an appeal to a special appeal committee to 
be presided over by Lord Pearce, a distinguished 
former Lord of Appeal. 

It is generally accepted that the choice before the 
City in the conduct of take-overs and mergers is either 
a system of voluntary self-discipline based on the code 
and administered by the City’s own representatives, 
or regulation by law enforced by officials appointed by 
Government. 

By the very nature of its work, the code administered 
by the Panel possesses a degree of flexibility and speed 
in action which a statutory body would find it hard if 
not impossible to match. 

Moreover the reconstituted Panel representative of 
the City, together with its permanent secretariat, would 
be capable of more useful advice both before and during 
the course of a transaction than would be possible if a 
statutory body were charged with the task of enforcing 
rigid regulations which, in the last resort, would have 
to be left to the Courts for interpretation. . 

Given the power to impose penalties, the ‘paper tiger’ 
has at long last grown some business-like fangs! These 
should make all the difference. 
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The Association’s Year 


WEN eon commenting in these columns a year ago on 
the affairs of The Association of Certified and 
Corporate Accountants, we remarked that it could be 
said to have arrived at a watershed in its history. 


Pursuing this analogy, until the final outcome of the 


various meetings called to consider the profession’s 
future plans, the Association remains poised at the con- 
fluence of the waters waiting to see in which direction 
the floodtide of progress will take it. 

However, the interregnum has not been an occasion 
for relaxation of effort and in its annual report for 1968, 
the Association’s Council presents an account of 
steady progress. The number of new members ad- 
mitted during the year was 328 and the total member- 
ship advanced to £2,140 at December 31st, 1968 — an 
overall increase of one per cent. New student 
registrations totalled 4,460 and there were 20,897 
students and graduates on the register at the end of the 
year, ` 

Despite this Heality growth in student registrations, 
the rate of subsequent fall-out at the examinations 


remains at a very high level and this is reflected in the ` 


proportion of students who eventually negotiate the 
hurdle of the Final examination. At the Section IV 
examinations during the year, only 20 percent of the 
candidates were successful — a poor comparison with 
the 35 per cent that passed in 1964 and the 49 per cent 
in 1959. Similar lack of success attended those who sat 
Section III ~ a 22 per cent success rate compared with 
31 per cent in 1964 and 33 per cent in 1959. Such a 
poor performance by its examinees probably evidences 
the maintenance of high entry standards but it also 
represents a tremendous waste of intellectual effort on 


the part of those candidates who- collected the 


examiner’s failure notices. 

Troubled by this human problem, the Association 
continued its policy of organizing a wide range of pre- 
examination revision courses in conjunction with local 
education authorities and again -held its own highly 
‘successful Students’ Residential School at New 
College, Oxford. Members, too, had their own 
Week-end School at Emmanuel College, Cambridge, 
when they discussed papers dealing with ‘Problems 
arising from recent Legislation’. 

The Association’s range of technical publications 
was augmented by new editions of the booklets on the 
corporation and capital gains taxes and a substantially 
revised version of the handbook on the liability of 


residents to United Kingdom taxes. A new publi- 
cation, A Quotation for Your Shares, was also launched 

and work was completed on the first booklet in a series 
that will deal with specific aspects of decimalization 
as they become of importance over- the next year or só. 

Turning to its own financial affairs, the Council 
reports a satisfactory surplus of income over expendi- 
ture for the year of £5,154 — a not inconsiderable 
achievement: at a time when most organizations have 
experienced sharp increases in administrative costs. 
Indeed, the expenditure incurred as a result of the 
meetings and: discussions on unification of the pro- 
fession has been a major charge on the finarices of the 
various bodies and the Association records its own 
costs at £7,565. However, with the new subscription 
rates authorized at last year’s annual general meeting 
which came into effect on January 1st, 1969, the 
Council should have ample resources to meet: its 
immediately foreseeable obligations. 

Restricted accommodation at Bedford Beete bas 
long been an impediment to an expansion of members’ 
services and the uncertainty of future needs as a result 
of the unification talks has made long-term planning of 
office requirements difficult, to say the least. However, ’ 
the acquisition of extra space in No. 23 did permit a 
modest expansion of the library facilities and many 
members have expressed their appreciation of the 
service that is now provided. 

The annual report of a professional body, as with 
any organization, represents only a convenient datum 
point from which to measure past performance and to 
gauge the extent of future effort, and its continued 
progress is no more secure than its present membership 
chooses to make it. In the past, the Association has 
made its own unique contribution to the development of 
the accountancy profession and, if present plans mature, 
there will be many who will witness its eventual 
absorption into the regional Institutes of Chartered 
Accountants with more than a tinge of regret. 

It would perhaps be premature at this juncture to 
mark the occasion of the 1968 annual report as being 
the last one on which the Association’s Council will 
report to the members in this style but after the neces- 
sarily protracted gestation period of the scheme for the 
development of the accountancy profession, many 
accountants, whatever their present designations, will 
feel that if it is to come about ‘then ’twere well if it 
were done quickly’. ! 
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-Helping the 
‘Grey’ Areas 
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KR AST year the Government disbursed over £250 
million in the development areas. There are obvious 
and sound reasons, both economic and social — not to 
mention political considerations — for such expenditure. 
These areas are those in which unemployment is high 
even when.the unemployment rate in the Midlands and 
the South-east falls below 1 per cent of the registered 
labour force. In such conditions it is essential for 
economic growth that every factor of production be 
utilized. Furthermore something has to be done to 
check the drift.away from the old depressed areas and 
to ease the mounting pressure in. the London and 
Midland conurbations. 

‘There may well be doubts as to whether the methods 
adopted by the Government to achieve these ends have 
been well chosen, just as the question whether the 


sums expended have been wisely allocated and pro- 


duced commensurate returns, is debatable. One of the 
side effects of Government policies for the development 
areas has been the reduced attractions for industry in 
other areas where the rate of economic growth gives 
cause for concern. This is discussed in the Hunt Report, 
published last week, on The Intermediate Areas (Cmnd 
3998, HMSO Ire net). 

The committee appointed in September 1967 under 
the chairmanship of Sir Joseph Hunt was required to 
suggest whether revised policies to influence economic 
growth in the ‘intermediate’ areas were desirable and, 
if so, what measures should be adopted. Whatever 
the merits of the report, the fact remains that four of 
the committee’s main recommendations have already 
been rejected by Mr Peter Shore, Secretary of State 
for Economic Affairs. 

The basic problem is simple. The various binda 
available tọ the development areas are substantial, 
ranging from public expenditure on the infrastructure 
of such areas to Board of Trade direction to industrial- 
ists by means of its industrial development certificates. In 
addition, investment grants in such areas meet 40 
per cent of capital costs compared with 25 Ger Cent 
elsewhere; at the same time the cost of labour is 
significantly subsidized by means of the regional em- 
ployment premium. In the face of these benefits, the 
attractions of the intermediate, or so-called ‘grey’ areas, 
are Clearly lessened. How, without reducing the relative 
attractions of the development areas, is it possible to 
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heighten the attractions of the ‘grey’ areas for industry? 

The Hunt Committee propose that the industrial 
development certificate controls should be relaxed by 
the simple expedient of raising the exemption to 10,000 
sq. ft and, at the same time, by easing the policy on 
overspill area development practised in the London 
and West Midlands areas. The committee also recom- 
mend that Merseyside should lose its advantages as a 
development area and be classified as an intermediate 
area. Neither of these proposals is acceptable to the 
Government. In addition, the committee consider 
that the time has come, as do many other observers, 
for a major review of development area policy, but. 
Mr Shore contends that the policy 1s continuously under 
review. Lastly, the Hunt Committee wish to see the. 
whole of Yorkshire and Humberside, as well as the 
North-west regions, benefit from a 25 per cent building 
grant independent of the new employment generated 
by such constructional activity. 

One of the major problems of development area 
policy has been the difficulty of concentrating assistance 
on particular areas rather than the region as a whole. 
In this respect it is noteworthy that the Hunt Com- 
mittee favour the older approach to development, that 
is, the encouragement, of industrial ‘growth-points’ 
upon which aid may be concentrated, rather than the 
Government’s recent policy of regional development. 

On the thorny issue of labour mobility, the report 
stresses that most workers who move do so without 
government help: Nevertheless, the various Govern- 
ment schemes to assist mobility should be reviewed, 
although the committee would not favour “widespread 
subsidization by the Government of the great mass of 
movement which takes place unaided’. The committee 
would like to see the obstacles to greater mobility mini- 
mized and they draw specific attention to housing and 
communications. 

In an interesting dissenting note, eege A. J. 
Brown suggests that there should be some review of 
the balance between labour and capital incentives in 
both the development and intermediate areas. In 
principle, Professor Brown would give the intermediate 
areas so per cent of the subsidies currently conceded 
to the development areas. At the same time, he takes 
the principle underlying the regional employment 
premium to its logical conclusion and speculates as to 
the case for a ‘congestion’ tax in the more prosperous . 
areas. On this point, however, it would seem even more 
logical to observe that, in theory, the outstanding 
advantage of these areas should be the lower cost of 
labour. One of the consequences of the present system 
of national wage agreements is that the basic rates take 
no note of the relative scarcity of this factor. If such 
incentives could be restored, the taxpayer could be 
saved a lot of money. 
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of .Certified and Corporate Accountants to consider 
and show their attitude to the ‘future plans’ scheme-was 
held last Tuesday in London following: the annual 
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Scottish, Irish and Association 
Members Vote for Integration 

NE hundred and seventy-four members of ‘The 

Institute of Chartered Accountants of Scotland 
attended the special meeting held -in Glasgow on 
Friday of last week to consider a resolution approving 
in principle the scheme for the development of the 
accountancy profession in the British Isles. Followin 
a serious and reasoned debate of a particularly high 
order conducted in a moderate and dignified atmos- 
phere, voting on a poll in which 47 per cent of the 
membership participated showed 2,324 (59.7 per cent) 
in favour and 1,571 (40.3 per cent) against the resolu- 
tion. 

Under the Scottish Institute’s constitution the i issue 
is now to be submitted to a referendum of the entire 
membership. The Council will then consider, in the 
light of this and of the results of the meetings of other 
bodies concerned, whether there are reasonable 
grounds to assume that proposals for amending the 
Institute’s constitution in order to implement the 
scheme will achieve the required two-thirds majority 
vote. A formal: meeting to receive the results of the 
referendum is to be held on May 3oth. 

At the Irish Institute’s special meeting held in 
‘Dublin on Wednesday of last week 96 members were 
present. A number of members raised questions on the 
implications of the voting at the previously held meet- 
ings of the. English Institute and The Institute of 
Cost and Works Accountants and on the position which 
might arise if the scheme should be approved by the 


Irish. Institute but rejected by one or more of the other ` 


participating bodies. The President, Mr T. D. 


Lorimer, F.C.A., replied that in such an event the ; ` 
scheme as presented would lapse, and. depending on L 


the circumstances an alternative scheme might be put 

to members.. , 

c On being put to the meeting, a show of hands resulted 

in 78 votes:for the resolution and 18 votes against. A 

postal poll of the membership is now to be taken, 

voting papers béing returnable not later than May 1 3th. 
The special meeting of members of The Association 


general meeting. l 

A show of hands on the resolution to. approve the 
scheme in principle produced 280 votes in favour and 
Io against. The President, Mr. J. P. Landau, F.A.c.c.A,, 
then announced that he held 4,857 proxy votes for the 
resolution and 249 against. Approximately 45 pe cent 
of the total membership voted. ue 


Pensions for the Professions 


EPRESENTATIVES of the Bar Council, the Law 

Society and the accountancy bodies last week: met 
the Financial Secretary to the Treasury (Mr Harold 
Lever, M.P.) to discuss the memorandum recently 
submitted to the Chancellor of the Exchequer entitled 
‘Retirement provisions for persons in professional 
practice’, which was referred to in The EEN 
-of April rath. 

The representations made on behalf of the aboe 
bodies (with which a number of other professional 
bodies had associated themselves) were received by the 
Financial Secretary with considerable sympathy. He 
-invited those present to submit a memorandum setting 
out in detail their proposals for legislation. 

The-opportunity was taken to express to the Financial 
Secretary, in the context of the taxation of professional 
partnerships, the concern which was felt over the 
possible implications for the professions of the Budget 
proposal to disallow interest on private loans and 
overdrafts as a tax deduction. 


Association's New President 


R E. A. LEDIARD SMITH, F.a.c.c.a., senior 

partner in Goodwin & Lediard Smith, Certified 
Accountants, of Bournemouth, was elected President of 
The Association of Certi- 
fied and Corporate Ac- 
countants at a meeting of 
the Council held fast 
Tuesday, following the 
annual meeting reported 
on other _ pages of this 
issue, 

- ‘Admitted to membership 
of the Association in 1945, 
Mr Lediard Smith joined 
Mr Leslie Goodwin (who 
has since retired) in public 
practice in 1948. In 1958 
he became a member of the 
Solicitors’ Acone Rules Committee of the As- 
sociation and four years later he was elected to the 
Council. He has served as chairman of the District 
Societies Committee and the Investigations Com- 
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ittee and bas spoken ‘as the Association’s’representa- 
tivecat numerous ‘careers conventions held. at schools 
-and.colleges‘in Southern England. - l 

Mr Lediard Smith has also served as a panes of 
‘the : Committee of the. Bournemouth and District 
‘Society:of Certified Accountants since its revival after 
the Second World War and was President of the Society 
for three concurrent. terms in the: ‘period 1959-63. 

Outside the profession, his interest in education is 
reflected in his membership of the governing body of 
the Queensmount School Trust and as secretary of 
Manor House School Trust. He also takes a great 
interest in music and is chairman of the Bournemouth 
Municipal Choir — a body of 200 singers founded by 
Sir Dan Godfrey in 1911 — and chairman of the 
‘Bournemouth Chamber Music Society and of the 
Southern Region, National Federation of Music 
‘Societies; in addition he is a member of the Council of 
the Federation. 

In 1954 when the Bournemouth Orchestra was in 
jeopardy through the inability of the town council to 
continue to subsidize the orchestra on anything. like 
the scale necessary for its continuance, a syndicate of 
ten persons was formed of which Mr Lediard Smith 
was a member, for the purpose of running the orchestra 
until such time as the Arts Council was able to organize 
support; this eventually materialized some nine months 
later. It can reasonably be said, therefore, that the 
present Bournemouth Symphony Orchestra owes its 
existence to this rescue operation which was not 
without difficulties and, indeed, financial risk. 

The new Vice-President of the Association is 
Mr Robert Percival Crout, F.A.c.c.a., group property 
- and pensions manager, Schweppes Ltd, and director 
Schweppes (Pension Funds) Ltd. 


| Revenue’s Schedule E Defeat 


AY appeal by the Revenue against the decision of 
Pennycuick, J., in Westcott v. Bryan (“Taxation 
Cases’, The Accountant, January 11th, 31969) was 
unanimously dismissed by the Court of Appeal last 
week. Moreover, in the course of the judgments, 
observations were made which threw doubt on at least 
one Revenue practice. 

Mr Bryan was managing director of Josiah 
Wedgwood Ltd, the well-known pottery manu- 
facturers. Left to himself Mr Bryan would have lived 
in a smallish modern house in London, but he was 
required to live in a large house provided by the 
company near the factory in North Staffordshire and 
to entertain customers there. He moved there on June 
Ist, 1963, and in the year ended June 30th, 1964, he 

éntertained 180 company guests on 72 days involving 
.25 overnight stays. The gross value of the house was 
.£360 and the company defrayed running expenses 
totalling £1,017. Mr Bryan paid the rates as well as 
£140 rent and {500 for services. He was assessed for 
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tax for 1963-64 on £614, i.e., teri-twelfths of £737, 
(i. e., £1,377 less £640). 
‘Bryan appealed and the appeal commissioners 


found as a fact that there was a genuine business use of 


the house. They accepted that the expenses should be 
apportioned as provided for in section 161 (6) of the 


Income Tax Act 1952 and reduced the £614 to £392: 


An appeal by the Crown to the High Court was dis- 
missed. | 

In the Court of Appeal Lord Denning said he 
rejected the Crown’s argument that the expenditure on 
living accommodation was not severable. Indeed, 


counsel for the Crown had conceded in argument that 
‘where Mr Bryan gave a large dinner party with com- 
‘pany guests, then the cost could be apportioned. 


Section 161 (6) applied, moreover it would apply where 
accommodation was provided and the enjoyment by 
the director and by the company was mixed up. It was 
not necessary to show that any part of the accom- 
modation was used exclusively for company purposes. 


The two lord justices gave concurring opinions and the 


appeal was dismissed. 

It seems to emerge from the case that the Revenue 
have no warrant for stipulating that the so-called study 
allowance be confined to the case where a room is set 
aside for exclusive use as a study. _ 


British Geen Succeeds | in ones 
Petition 


To British Oxygen Company have been granted 
leave to appeal to the House of Lords on the two 
counts, relating to investment grants, denied them by 
the Court of Appeal. 

It will be recalled that in allowing the appeal of the 
Board of Trade against the decision of Buckley, J., 


‘on the construction of the Industrial Development 


Act 1966 regarding investment grants claimed by 
British Oxygen, the Court of Appeal] gave the company 
leave to appeal to the House of Lords. But the leave 
was confined to Buckley, J.’s declarations 1 to 4 on the 
eligibility of the plant in question (The Accountant, 
February 22nd and March rsth). 

The company petitioned the appeals committee of 
the House of Lords for leave to appeal on declarations 
5 and 6 concerning the extent of the Board of Trade’s 
discretion under the Act. At the hearing on the 


_ petition last week, the committee granted the company ` 


leave without calling upon counsel for the company to 
argue. Lord Hodson said all the declarations arose out 
of the construction of a single new and important Act 
and there was no justification for limiting the leave to 
appeal. Lord Upjohn and Lord Diplock agreed. - 
Counsel for the Board of Trade had argued at length 
that it was inconvenient for that department in ad- 
ministering the Act if declarations 5 and 6 were not 
disposed of at once. Asked in what way the Board 


would be inconvenienced, counsel Ee that a lot of 
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people would be writing letters and questioning the 
Board’s decisions. 


Gains on Land with Development 
Value 


HEN betterment levy was imposed, it was neces- 

sary to modify the capital gains tax provisions in 
order to prevent an overlap of the two taxes. ‘This was 
done by section 33 and Schedule 14 to the Finance 
Act 1967 which apply to disposals of land in Great 
Britain made after April sth, 1967. 

These provisions are extremely complicated and 
when the Act was passed the Inland Revenue an- 
nounced that a special explanatory booklet would be 
issued as soon as possible. The booklet, Capital Gains 
Tax: Land with Development Value (CGT'9) was 
published last week in a yellow cover already made 
familiar by CGT8 — the general capital’ gains tax 
booklet. The new booklet of 16 pages divided into 43 
paragraphs takes the form of a commentary on the 
subsections of section 33 and on the paragraphs of 
Schedule 14, supplemented by simple examples. 

A great deal of thought and care have obviously gone 
into the booklet, which is intended primarily for the 
use. of taxpayers’ professional advisers and’ can be 
obtained from the offices of ‘local inspectors. Unfor- 


tunately, at least in-one sense, the booklet is already: 


out of date in that the recent Budget contained pro- 
posals for a relaxation of the betterment levy provisions 
which will necessitate amendments to section 33 and 
Schedule 14. However, these changes do not affect 
disposals made before April 6th,. 1969. 


Management Consultancy for 
Christian Organizations 


A TS are well represented on the execu- 
tive committee and. advisory council of the 
Christian Organizations Research and Advisory Trust 
— known as CORAT — which was launched recently as 
a management consultancy service catering for churches 
and charities. Its objects include the reviewing of 
policies for Christian organizations and churches, 
examining their structure and administrative problems, 
and initiating improvements in organizational and 
management structure. 

The Earl of March and Kinrara, F.C.A., who is 
chairman of both CORAT and its wholly-owned 
subsidiary, School and Charity Consultants Ltd (which 
will effect similar work for schools, colleges and non- 
religious charities) stated at a recent press conference 
that the decision to launch CORAT had not been taken 
lightly, despite the obvious need for greater use of 
consultancy techniques by voluntary bodies. Already, a 
few specialists. had pioneered the application of such 
techniques ro a small. number of progressive Christian 
bodies and had helped the organizations not only to 
save on administrative costs; but also to’ be more 
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efféctive in achieving their religious or social purposes. ' 

In a booklet issued by the Trust giving details of its. 
constitution and activities, it is stated. that CORAT 
was brought into being to make ‘this new kind of 
consultancy’ more widely available and to carry out 
the research that will extend the frontiers of knowledge 
in this hitherto neglected field. Among the executive 
committee and trustees are Mr J. S. C. Miller-Bakewell, 
F.c.W.A., Mr D Williamson Milne, F.c.a., and Mr K. L. 
Young, T.D., F.C.A.; and the advisory council includes 
Mr J. Donald Green, F.c.A., and Sir William Lawson, 
C.B.E., F.C.A. | 


The Estimates Committee Inquiry 
into the Revenue 


MEMORANDUM from. the Association of First 

Division Civil Servants to Sub-Committee C of the 
Estimates Committee features in the minutes of evi- 
dence of the sub-committee’s meeting on March 19th. 
The Association represents all grades of the adminis- 
trative class, the statistician class and certain other 
analogous classes in the Civil Service, sixty of its 
members being employed in the Secretaries Office of 
the Inland Revenue. 

Outlining the work of this office, the memorandum 
criticizes a suggestion of the Association of HM 
Inspectors of Taxes that the Chief Inspector’s Branch 
should take over from the Secretaries Office the func- 
tion of administering the income tax, corporation tax 
and capital gains tax. It observes that ‘This distinctive 
expertise takes many years to acquire and cannot be 
quickly assimilated at a late stage in a career previously 
devoted to other work’. 

Oral evidence was given by Mr J. A. Hudson, 
national chairman of the Association, Miss A. H. 
MeNicol, chairman of the Inland Revenue branch, and 
Mr A. M. W. Battishill, secretary of the Inland Revenue 
branch of the Association. During the course of their 
evidence it was denied that there was any duplication of - 
work between the Secretaries Office and the heads of 
the larger branches of the Department. 

Uncertainty through the increasing use of computers 
hung over the proceedings. Apparently it is difficult to 
foresee the ultimate shape of the department until the 
scope and effectiveness of the new installations are 
knowin. 


Accountants’ Salaries 


d quarterly salary survey published by the 
Graduate Appointments Register reveals that 
during the last three years salaries among all categories _ 
of industrial executives have risen substantially in 
money terms. But when an annual inflation rate of 4-5 
per cent is taken into account, executives in the over-40. 
age bracket, with a LD per cent increase in money ` 
rates over the past three yéars, have clearly done little 


1 House of EE Paper’ 1oI-viii, H.M.S.O. 2s. 
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more than keep pace. ‘The main increases are to be 
found: in the youngest age group, Le, 20 to 25 years, 


where the three-year 1 increase- in money. salaries was 


2174 per. cent. 


A subsidiary report in BC survey discusses at length. 


the situation in.respect of accountants’ salaries. Newly- 


qualified men taking’ up new appointments in public’ 


practice in London earn between {1,650 and {1,700 
if they come from a small provincial firm and {1,700 
to {1,775 if from a medium-sized London firm; if they 
come from a large London firm or have a university 


degree they may expect between £1,775 and £1,850.) 


The report states that newly-appointed partners in 


ET 
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London firms aged between 25 and 30 can expect 
between {2,500 and £3,000 in a large firm; from 
£2,250 to £2,600 in medium-sized firms, and £2,000 to 
£2,300 in small firms. Above that level ‘partners’ 
salaries and incomes vary tremendously’. While a 
partner in a provincial firm of medium size may 
expect between £4,000-{'5,000 in his forties, a senior 
partner in an. old-established City firm can expect 
£10,000~£12;000 or more. In industry, the chief 
accountant has much the same status as.a partner in 
practice; ; finance directors earn even more and in- 
creasingly accountants are becoming managing 
directors. 





THIS IS MY alll 
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= © >. Touch 


by An Industrious Assouttant 


Tie personnel director developed a new ‘and 
somewhat irritating habit some months ago. He 
started sending round an incessant stredra of memos 
to our managerial staff, exhorting us to boost product- 
iyity, reduce costs.(we rather thought, we murmured 
to one another sotto voce,.we’d heard: that one before 
somewhere), initiate managetnent-by-objectives plan- 
ning, optimize inter-section discussions, and streamline 
motivation-oriented seminars. Of course,, we replied 
enthusiastically. What-else could we. say? 

Then he got his second wind and waves of follow- 
up missives arrived. What, they asked, were we 
doing about it? What about a report on progress to 


date, with copies to our colleagues for information and 
encouragement? At this stage he tended to enclose. 
photostat copies of eloquent exhortations by politicians 
and business-leaders on the same themes, and to urge- 


us to read Professor- Ananias’s book on psychological 
leadership. | 

Well, we got ‘together, argued and. brain-stormed 
around tables for hours and came up with thé same 
conclusions, Wed been doing these very things all 
along under different titles. We were always reviewing 
and revising and improving as circumstances changed. 
That was our job. What about a single concrete sug- 
gestion for once instead of all those high-falutin’ 
platitudes? (We paraphrased that last question before 
submitting 1t.) 

So he summoned us and suggested we should con- 


tract-out jobs wherever possible. Save. manpower that, 
way, as well as: wages and SET, and perhaps re- 
dundancy payments, afterwards, besides all the mass of 
once maintenarice costs, telephones, etc., which iñ-' 


Se 


variably accompanied the existence of D E on 1 the 
premises. 

- Again we put our shoulders. to the wheel.. My 
colleagues got deep into masses. of statistics about 
hired-lorries versus purchased-outright or hired-painters 
versus own-maintenance-team, and ‘in accounts we did 
our bit, too. 

The office-manager eege the staffing - of a 
section of the ‘invoice typing to a local typewriting 
agency, as an alternative to ‘filling the gaps caused by 
resignations or marriages.. The punched-card super- 
intendent rented the services of a computer bureau. 

_ The results weren’t a cause of joy. True, there were. 

advantages, and consequent economies in diminished 
numbers, but the. newcomers were slower, often less 
industrious, besides needing time-consuming on-the- 
spot training in names and’ procedures. Some of the 
younger ones obviously couldn’t care less and we 
seemed to have considerably more handling and com - 
munications problems; but we kept going on a trial 
basis. We averted our eyes from the costs which 
somehow seemed to be increasing rather than the 
reverse. 

Then, last week, came another memo from the -Big 
Chief. Congratulations on our efforts, he carolled. 
Would it not prove advantageous at this stage to 
back down on the ‘contractors and out-work (whose 
costs, he noticed, seemed to have increased signifi- 
cantly) and cope with the work ourselves? Close ranks 
and spread the weight evenly; why. pay outsiders 
overheads and profits for doing what should be our 
own job? Comments in duplicate, please. 

As the Duke of Wellington wrote in 1810 to the 
Secretary for War: . 

‘If I attempted to answer the mass .of futile corre- 
spondence that surrounds me I should be debarred from 
all serious business of campaigning. ... So long as I 
retain an independent position I shall see that no officer 
under my command is debarred, by attending to the futile 
drivelling of mere quill-driving in your Lordship’s 
office, from attending to his first duty .......so.to train the. 

. private men under his command that they may, without 
- question, beat any force opposed to them in the field.’ 


- It’s a pity we’ve no dukes in our office,’ © - 
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Valuation is an art not an exact science. Mathe- 


matical certainty is not demanded, nor indeed 1s it 


possible. Per Viscount Simon in Gold Coast Selection 


Trust Ltd v. Humphrey (30 TC 240, 27 ATC 153). 
Pause there, Morocco and weigh thy value with an 
even hand. (Merchant of Venice, II, vii, 24.) 


E basis of valuation of a minority shareholding in,a 
private. company requires to be reconsidered 
consequent upon the introduction of the capital gains 
tax. When a shareholder has died, the value of his 
shares for estate duty purposes is ‘estimated to be the 


price which, in the opinion of the Commissioners, such. 


property would fetch if sold in the open market at the 


time of the death of the deceased’ (section a (5),. 


Finance Act 1894). 
The articles of association of a private company 
contain provisions restricting the right of the members 


to transfer their shares (section 28 (1) (a), Companies - 


Act 1948) and usually provide for pre-emption rights 
to be exercisable by the surviving members on the 
death of a shareholder at a price which is in most cases 
low. Such pre-emption obligations have’ been ‘re- 
garded as diminishing the value of the shares ‘but the 


possibility on survivorship of acquiring shares at a low ` 


price does not appear to have been fully argued (see 
Dymond’s Death Duties, 14th edition, page 575). 

The provisions relating to pre-emption are usually 
supported by regulation 32 of Table A to the Com- 
panies Act 1948 which entitles the directors to require 
a person becoming entitled to a share by reason of the 
holder’s death to transfer the share and, on non- 
compliance with the notice, to withhold payment of all 
dividends, bonuses or other moneys payable 1 in respect 
of the share. 

The pre-emption price is not, however, a conclusive 
valuation for. estate duty purposes and the principal 


1 It is sometimes provided that at the annual general’ meeting 


in each year the company shall, by resolution, declare the fair value’, 
of a share and such amount; with the addition of an amourit equiva- j 
lent to interest from the date of the meeting to the daté of cori- ` 
pletion of the sale (after deducting any interim: dividend), ‘is 


deemed to be the fair value for the purpose of a transfer notice (sée 


Palmer’s Company Precedents; 17th edition, page 709): Jr is not 
usual for such fair value, to diferentiate between’ majority and"! 


minority holdings. 
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Minority Shareholdings in 


Private Companies 


Valuation for Capital. Gains. Tax 


I S H 


by J: C. BEAUVAIS, -F;C.A. 


; : l ‘ - E 
value is determined by ascertaining the price which a 
hypothetical purchaser would. pay to stand-in the 
deceased’s shoes, i.e., to be registered as holder and to, 
hold the-shares subject to the provisions of the articles 
of association including the restriction on subsequent. 
alienation (A-G (I) v: Jameson (1905), Salvesen’s. 
Trustees v. ERC (1930) and re Crossman ana re e Laui: 
(1937)). SE? 


t 


Estate duty practice ` 


Estate duty practice | has established, two: nain’ 
classifications, i.e. : a 


(i) Controlling interest SE 


‘In this situation the shares åre valued ‘by refer 
-ence to the net value of the assets of the company’ 
in accordance with section 55, Finance -Act: 
i940. This valuation’ ‘is got efféctive: for’ ‘the: 
‘purposes of the capital gains tax (section 26 KE 
Finance Act 1965). i 
(ii) Minority interests | weak ol 
. The depreciatory element becomes - more pro- 
nounced as the proportionate interest: diminishes. 
Between 30 and 49 per: cent, the asset and 
_ earnings position of the ‘company is regarded. as 
significant. Between 25 and 30 per cent, the power. 
to negative a special or extraordinary resolution. 
is considered to have a value. Below 25 per, 
cent the member is regarded as dependent upon. 
such dividends as the controllers of the company. 
may decide to be paid and the valuation is based» 
on a capitalization of the anticipated dividends: 
receivable, with small regard to the GE 
assets. 
‘In the case of a minority shareholding the net 
assets applicable to the ordinary’ shareholders: 
- are not nearly so important as the dividends and? 
` profits’ ([1958] BTR 21). Earnings cover: 
. ` ‘assumes a greater significance for shareholdets in ` 
_ close’ companies. by reason‘ of the shortfall! 
provisions of section 77, Finance Act 3965. A" 
shortfall :‘may, however;: be -filled by - ‘excess’: 
directors’ remuneration over thé limits prescribed ` 
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by section 74, Finance Act 1965 (paragraph 
9 (1) (0), 18th Schedule, Finance Act 1965). Such 
‘excess’ remuneration will reduce the dividends 
of minority shareholders. A shortfall which has 
not been justified by the requirements of the 
company’s business need not necessarily be 
distributed, the equivalent of income tax at the 
standard rate on the shortfall being assessed on 
the company and an apportionment of the income 
made for surtax purposes under section 78, 
Finance Act 1965. The retention of a shortfall 
may, however, be difficult to justify and is 
unlikely to be attempted by those in control of 
- the-company. 


The bases of valuing a minority interest for estate 
duty purposes appear to set great store on control of the 
private company although efforts are known to be 
made to relinquish such control in view of the more 
stringent provisions relating to valuation of section 55, 
Finance Act 1940, despite the reduction of 45 per cent 
of the rates of duty on the relevant proportion of the 
shares attributed to occupied industrial hereditaments 
and ‘plant and machinery used by the .company 
(section 28 (2) Finance Act 1954). 

It may be doubted whether majority shareholders 
use their controlling interest to oppress the minority 
in any but a small minority of cases. It 1s thought that 
private companies usually operate as partnerships 
within the framework of incorporation as a private 
company and that the partners exhibit to each other 
the utmost good faith, Internecine strife is avoided by 
sensible business persons and some protection is 
afforded under the provisions of section 210 of the 
Companies Act 1948 against the conduct of the affairs 
of a company in a manner SEET to some part of 
the members. 

‘Private companies are, of Se separate entities in 
law just as much as are public companies, but, from the 
business and personal point of view, they are ‘much more 
analogous to partnerships than to public companies’. 
Per Lord Greene in re Smith © Fawcett (1942). 

It follows that the substantial difference arising in 
estate duty practice between the lower valuation of 
shares comprised in a small holding and the higher 
valuation of shares comprised in a substantial holding 
may not be justified although the existence of a differ- 
ence has been judicially recognized in the case of The 
Ocean Coal Co v. The Powell Duffryn Steam Coal Co 


(1932). 


Situation changed . . l DE 


The moderate valuation of minority interests in 
private companies for the purposes of estate duty 
naturally was not disputed by executors but the advent 
of the capital gains tax has changed the situation. 
Private companies are absorbed by public companies 
or their assets are realized on amalgamation or liquida- 
tion-and in either event there is a disposal of the shares 
for. the purposes of the capital gains tax. - 
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During the period not long after April 6th, 1965, the 
provisions of paragraph 24, Sixth Schedule, Finance 
Act 1965 have in the majority of cases cushioned the 
incidence of capital gains tax where the shares which 
are the subject of a disposal had been held for some 
time previously. The gain is ‘assumed to have grown 
at a uniform rate from nothing at the beginning of the 
period of ownership to its full amount at the time of the 
disposal’ (paragraph 24 (2)) and the well-known 





fraction of SE had a small numerator and a sub- 


stantial denominator. As at April 5th, 1969, T will be 
four years and the numerator is therefore significant. 

The effect of an irrevocable election to have a 
minority interest, which is the subject of a disposal, 
valued at its market value at April 6th, 1965, under the 
provisions of paragraph 25, Sixth Schedule, Finance 
Act 1965, is therefore becoming increasingly material. 
Some observations on this election may accordingly 
be useful to those who have the unenviable task of 
advising such minority shareholders in the ascertain- 
ment of the capital gains tax liability. 


Basis of valuation E 


The statutory basis of ‘market value’ in relation to any 
assets is set down in section 44 (1), Finance Act 1965, 
i.e., for the present purposes as meaning ‘the price 
which those assets might reasonably be expected- to 
fetch on a sale in the open market’. 

This definition is not regarded as distinguishable 
from that in section 7 (5), Finance Act 1894. It is, 
however, submitted that there is a fundamental 
difference between shares PER to a shareholder 
in a private company: 


(a) who has died, and 
: (b) who is alive. 


The personal representatives of a deceased share- 
holder may be required under the pre-emption 
provisions of the articles of association to sell their 
shares at a prescribed and, usually, low price. A share- 
holder who is alive cannot be compelled to sell except 
in such cases as: 


(i) where the holders of a majority interest can pur- 
chase a minority interest (which would be a 
depreciatory factor but so unusual that it could 
be ignored)*; or, 


(ii) under section 209 of the Companies Act Sg 
where nine-tenths of the shares have already been 
acquired by a transferee company in which- 
event the full acquisition price is receivable 
(which would be an appreciatory factor). 


A sale in the open market assumes a transaction 


2 See Palmer's Company Precedents, 17th edition pages 726 and 
“27, Phillips v. The Manufacturers’ Securities Ltd (1917), and 
Salvesen’s Trustees v. CIR (1930), cf. re Bugle Press (1961) where 
the procedure under section 209 (1) of the Companies Act 1948 
was held to be a barefaced attempt to evade the fundamental rule 
forbidding the expropriation of a minority except as sanctioned by 
the articles (Palmer’s Company Law, 21st edition, page 730).: 
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e a` willing seller and a willing purchaser.. A 
‘willing. ‘seller’ has been judicially- -defined by. Pickford, 
LJ: in CIR v. Clay (1914) as ‘one who. 1 is is, Prepared 
to sell, provided a fair price is ‘obtained . —T do. not 
think it*means an anxious seller’. 

It is submitted that a minority EE Grotte his 
lifetime. woiild not be. prepared to accept..a low pre: 
emption price which would have to be taken by his 
legal. personal representatives had he died. Except.in 
circumstances where financial conditions necessitated 
a sale, when he would become ‘an anxious seller’ and 
thus can be disregarded, he ‘would as a ‘willing seller’ 
require a price which reflected the amount which 
would be .received on the taking over of the under- 
taking, the acquisition of a controlling interest or the 
liquidation of the company. - 

It follows that the application of the. definition of 
‘market value’ under paragraph 25 should have régard 
to the value of the assets of the company reflected. by 
its earning capacity, either on the sale of the undertak- 
ing of the company or the EEN oh: its. share 
capital. | 


Underlying assets 


The argument is advanced that a small E 
could only obtain his proportion of the net assets 
applicable to the ordinary shareholders on, liquidation 
and he bas oo power to force a liquidation ([1958] 
BTR 21). 

This view is usually supported by the judgment in 
re Courthorpe (1928) (7.ATC 538) of Rowlatt, J., which 
dealt with the valuation on a deatb of ‘practically half 
the share capital of the company but not quite’. The 
judgment stated: 

‘If you tried to find a purchaser for these shares... I 
cannot help thinking that he would discount the value 
rather heavily... and I think myself that he would only 

. go in’ for this purchase on the footing that if he 
. succeeded in getting the company wound up he would 
make a profit of something like 50 per cent... I think 

_ that the value of these shares may fairly be put at £13. 

Treating it as something about {19 or {20 and allowing 
“for a possible profit of ‘50 per cent, if the winding-up 

were carried through without a hitch, I think that is a 

‘fair price. Therefore I shall say that they are worth £13.’ 

In The Innocent. Shareholder and the Value of his 
Shares (1967), Mr T.. A. Hamilton Baynes, M.A., PA 
says: 

‘It is submitted that this is a most useful guide which 
may be applied in cases where there is a substantial 
holding, relatively small profits, but a surplus on the 
fixed assets as valued: by the District Valuer.” 


‘In the-Courthorpe judgment a ‘profit’ of 50 per cent 
is allowed on the valuation of shares on an assets basis. 
It is useful to examine the facts of the case. Rowlatt, J., 
stated that ‘the position of the shares in this company 
was very odd’, which EE may be SE to 
the whole of the facts... , 


3 See, however, the last paragraph of this article. 
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` Thè- private! company of which ‘the-testator was a 
director had carried on á brewery: ‘business -which it 
sold in 1918, and sold the last of its licensed premises 
on February. 5th,. 1919.. The testator died on March 


30th, 1924, and the valuation was ‘based on the balance 


sheet of Gs Gd at eee goth, 1923, Which 
showed ` 














ow a " E KE, ` d - 
Assets ) ECH £ ` CN e 
Cash .. - i f C a | 2,210 
Ree due on mortgage or S 7,700 
. Loans ` Së directors free of ` d E 
interes 
_ Sir Robert Williams WP 21,463 8 
The testator: GE 21,4633. 7. | 
| 2 42,926 
‘Debtors (including accrued m 
‘ ` interest) .. ` "et 838 
l ! e ) '123,674 
Liabilities és si Se ` 25` , 
See St 123,649 
Shareholders’ funds arising thus: Däer 
Share capital: 
4,000 preference shares of , 
© £ro ėéach` 3 40,000 
` 4,000. Geesen shares of ite 
£10 each . ; 4 40,000 ` 
i 80,000 
:-Capital realization account ... 26,444 
_ Profit and loss account . 19,205 dë 
£123,649 








It will be appreciated that the company had con- 
tinued in existence for more than five years after i it had 
ceased trading. 


The under-stated further particulars are given: 
(x) The brewery business was sold in 1918 to another 


brewery company for: 
` Cash utilized“in discharging the company’ S deben- e 
tures , ` 60,000 
Loans on mortgage of licensed premises, repayable 
by half-yearly instalments of £2,500 each with 
interest at 5 per cent which instalments and 
interest due had been paid at the date of SE 110,000 


£170,000 





(2) At a meeting of directors held on November sth, 
1919, it was resolved that the first instalment of 
£2,500 of the principal balance left on mortgage 
should be invested by lending the same to the 
testator and Sir Robert Williams in equal propor- 
tions without interest and that future instalments 
should be dealt with in the same way. 

The amount of the loan to the testator was deducted 

from his gross estate. 


(3) Each share carried one vote. 

The testator held 1,900 preference shares. 

The value of the preference shares was agreed 
to be £8 15s each. 

The remaining preference shares (except 150 
held by the third director) were held by Sir 
Robert Williams. 

, ‘Fhe. dividends on the preference shares had 

i E paid. 

_ It is not stated what rights the Preference 
shareholders had on a winding-up: : i 
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(4): The--testator held 2,000 ordinary shares, the 
.: <:,¥emaining 2,000 being held KH Sir Robert 
Williams. 


Colinsel for the Ga E that the company 
was ‘no longer carrying on a brewing business but was 
merely dividing its assets preparatory to a winding-up. 
The company’s substratum had gone.* A shareholder 
could have it wound up. 

The Crown further asserted that a purchaser of the 
deceased’s share would have the right to have the loans 
called in. 

Why the company remained in existence at March 
30th, 1924, and why the moneys received from the 
mortgage instalments were not distributed as capital 
dividends.or as a reduction of capital or in a winding-up 
instead of being lent to the principal shareholders 
without interest, is not revealed and it must be con- 
cluded that the shareholders’ actions or inactions were 
not those of appropriately advised businessmen. 

Sir Robert Williams, who held the bare majority of 
the shares, might have been responsible for this undue 
prolongation of the life of the’ company and any’ 
purchaser. of the deceased’s shares: would appreciate 
that ‘he may be met with difficulties’ in endeavouring to 
make Sir Robert agree to take the obvious course 
which should have been adopted. For this reason, 
in the. particular circumstances of the’ case, a rather 
heavy ‘discount would not be inappropriate but in 
normal cases allergy to winding up a company which 
has ceased to trade is not inveterate. i 

‘The situation of the téstator’s estate is, therefore, 
remarkable. If the legal personal representatives had 
sold the estate’s shareholding at the values determined 
they. would have received: 


| i 








es 
For 1,900 eas shares at op Ier each.. 16,625 
For 2, 000 ordinary: shares at £13 each 26,000 
` 42,625 
` They. would have had to repay the loan from 
f: the company of 21,463 
Net amount receivable - £21,162 





EC this amount ne would have forgone a an interest 
ppp Tosa to one-half a Aa Ze 





Se e ; C £ 
The Get ES on mortgage -77700 
- Cash and debtors less creditors Pas 3,083 

ee E E g E E Bue £80,723 
One-half £40,362 


E 


It must, Dais be concluded that if the shares 
‘had: been purchased. by Sir Robert Williams on the 


terms stated above he would have obtained an excellent. 


bargain.. He. could have had the company put into 
liquidation and: have received, subject to the costs of 
winding up: ; 





4 When the substratum of a company has gone the Court may 
order the winding-up of the company on just.and equitable 

grounds (section 222 2 dé Companies Act 1948, re German Date 
Coffee Co (1882).).. an , 
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The shareholders’ funds... SE - S 
` Less the ‘loan’ to himself .. 21,463 . 
102,186 
The value of his original shareholding was: 
' Per valuation of testator’s shareholding . 42,625 
Add de preference shares at Se Iss each 438° 
NEE 43,063 
Less the ‘loan’ to himself .. oe 215463 
i 21,600 
Additional benefit `..  “.. o Sé i 80,586 
For an outlay of ee Si ve 42,625 
.. Profit arising ER £37,961 


See 


équivalent to 89 per cent of his outlay. 

It is thought that the testator’s legal personal 
representatives would have been quite unwilling to 
agree to such a transaction. 

“What eventually happened in this curious company 
is not revealed in the law reports, but had the testator 
and his’ co-director, Sir Robert Williams, lived until 
1940, when the last instalment of the mortgage fell due, 
the net assets in the balance sheet of the company, might 
have read something like this, assuming that the interest 
on the loan on mortgage had been distubuted as 
preference and ordinary dividends: 





Assets . £ Sal $ 
Loans to directors Soe of interest: Së 
" Sir Robert Williams `.. 60,313 ` 
The testator T 60,313 
ra ' $20,626 
Other net assets .. 3,023 





cae 7 s £123,649 





_ Applying the formula of Rowlatt, J., to the foregoing 
circumstances a curious situation would have arisen 
had the testator then died, i.e.: 





£ 
His shares would be valued as above at 42,625 
The amount of the loan would be deducted . 
from his gross estate (per note 2 to balance, 
sheet at September 30th, 1923) .. 60,313 
There would be a net deduction from his SE 
estate Me estate duty purposes of.. : ' £17,688 


Ee 


It may echter be thought that, if this result had 
occurred, there would have been method i in Sir Robert 
Williams’ s actions or inactions. 

The. case is reported only in the seventh volume of 
the Annotated Tax Cases and is confined to three pages. 
It is, however, cited no less than five times in Green’s 
Death Duties (sixth edition). 

_ It is. thought that the judgment of Rowlatt, J., in 
re Courthorpe should be ‘regarded as providing a 
precedent only for cases where shareholders exhibit an 
aversion to. liquidation and expose themselves to 
liability for.the repayment of a loan, which represents 
what should have been a distribution by the liquidator, 
‘out of the uncertain proceeds of sale of their shares. 
‘The judgment should not ‘be pepe as. establishing 
a general precedent. 


What is aught but as ‘tis valued. (Troilus and 
~ Cressida, Il, ii, 52.) — 


d Ss 
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howto make money $ 


make money? 


H 


Put it into a Co-operative Permanent 
Building Society Share Account. It’s as 
simple as that. Immediately, your money 
starts earning the new, increased rate of 
interest — 5% per annum—and with no 


income tax to pay on the interest because the 


Society pays it for you: This means itis 


equivalent to over 84% if you normally pay 


tax at the standard rate. 

Invest anything from £r to {10,0d0 in 
an individual account or a husband and ` 
wife can jointly put in up to £20,000, .. 





Is it safe ? Absolutely! And free from 
fluctuations. Moreover, interestis . 
compounded twice yearly and your savings 
therefore grow even faster. 

Your money just keeps on making money. 
You enjoy an increased income. 

` Your money is available whenever you 
need it without any fuss or red tape. 

No fees or charges. Your money will |. 
be in the company of assets exceeding 
{£600,000,000, so you know it must be a 
good thing. What’s your money making? 


Get the co-operation of the S 
Co-operative 


Permanent. — 
BUILDING SOCIETY ` 


and write to: ` l 

New Oxford House, High Holborn, London WCr < 
Shares and Deposits in the Society are Trustee 
Investments ` ` e 

Member of the Building Societies Association 
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We promised you 
the greatest advance made 
in business computer power... 


i 
Highly efficient software 
with first deliveries... 











We claimed that 
the Century was the world’s 
- best computer investment. 


DH 


Ultra-fast rod memories ` 

-of the Century with capacities\ 

- frorn 16,384 to 524,288 
eight-bit characters. 






True upward compatability 
in both hardware and software. 


SE Three-way simultaneity even 
- . onthesmallest Century system... > 


We featured the £60,000,000 
programme of research... l j X 
wedwelton unique 
technological advances. 


New dual spindle unit 
holding 8.4 million characters 
on plated discs, exclusive to NCR. 


‘$B An easy-to-learn, easy-to-use 
y programming language... 





New techniques thatput - ` 
even the smallest Century systems 
into the 800 nanosecond speed range. 


Ge SE And we claimed that the Century 


would be easier to get ‘on the air 
than any other computer system. 
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Now Century computers are here 
and working in Britain. =- > ©: 
Ready to bring new low-cost. 


_ computer capability to every type of. 


business. 


- The Century family of computers | 


-is the product of one ofthe 


_ systems companies. .. 


world’s most experienced business 
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And a vast production programme 
is now under way at NCR's Dundee e 


factory.’ Si | 5 > a 
This will make Britain the : : 

manufacturing 

H.Q.for Europe. CR 





- THE NATIONAL CASH REGISTER COMPANY LTD 
` +206 Marylebone Road London NWI Tel: 01-723 2670 


s Ring NCR forthe story ofthe Century now. 
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KK e Accountants’ Reports on 
ae Ee ade a ‘Profit Forecasts 


7 ` The Council of. The institute of Chartered Aei GE and Wales has 
vege e Cra Oo" o >. issued the follawing guidance for auditors or:consultant accouritants who.are asked 


. to give reports on the accounting bases and calculations Tor profit forecasts of 
“companies. It'replaces the earlier eee issued fast SE et The SEET nt, 


uy 27th, 1968). 


“The statement has been prepared with panicul Felsina: to. the evan, (Apri 
-1 969) edition of thë City Code on Take-overs and Mergers (thé code), issued this 


week, but the ‘principles set.out.apply equally fo: any independent- accountants’ 


ds 


_ review of the accounting bases and calculations for profit forecasts. Ss 
The. statement has’ been prepared. In. consultation. with, the. Be ouncil:: of The 
Institute of Chartered Accountants of Scotland.and has been issued after discussion 


: . : . With the Panel on Take-overs and Mergers. . 
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Introduction. 


Aen "e 
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N this statement ‘profit feces means any estimate of 
financial results made (a) in advance of the completion 
of audited financial statements for an expired accounting 
period, (b) for a current (or unexpired) accounting penod, or 
(c) for a future accounting period. | 


t 


2. ‘Profit forecasts are WE prepared ‘stlely for 
internal use by the managements of companies -but there 
may be occasions when, for special reasons, they are dis- 
closed to outsiders. ‘In such’ circumstances auditors- or 
consultant ` accountants (subsequently referred to col- 
lectively as ‘reporting accountants’) may be asked to review 
and report on forecasts to’ boards of directors. 


3. In so far as it concerns reporting accountants, the: City 
Code on Take-overs and Mergers requires (a) that where 
profit forecasts are included -in a Circular, the accounting 
bases and calculations for them must be examined -and 
reported on by the company’s auditors or consultant 
accountants, and (4) that the circular must contain the 
accountants’ report. The code also requires the assump- 
tions, including the commercial assumptions, upon which 
the directors. have based their profit forecasts to be stated 
in the document, and these must be reported on by the 

company’s merc chant bank or other adviser, if any. Ac- 
countants may be retained to report in the latter” con- 
nection as ‘othér advisers’ under the code, but this is not a 
requirement of the code and would. involve separate ‘in- 
structions and considerations with which this statement 
is not concerned., | GE 


De It is ‘emphasized. that profit forecasts necessarily de- 
pend on subjective judgements and are, to a greater or less- 
er extent, according to the nature of the business, subject 
to numerous and substantial: inherent uncertainties, which 


Copies of be" new City Code are obtainable from the Secretary, 
Issuing Houses Association, 20 Fenchtirch Street, London EC3, 
price 2s each, and the new-statement- on. ‘Accountants’ Reports on 
. Profit Forecasts? is available from The Institute of Chartered 
Accountants iñ England and Wales, City, House, 56-66 Goswell 
Road; London ECr Price 2s 6d per copy (post fre): ° > 


increase EE the further forward in time the forecasts 
stretch, 


E In consequence "profi SE as ; defined in’ v para- 


graph. r above, are not capable of confirmation and veri- 


fication by reporting accountants in the same way as 
financial statements which present the final results of 
completed accounting ‘periods'and ‘there is no, question of 
their being ‘audited’, even. though the reporting account- 


ants may also be the. ‘company’s auditors. It is important 


that reporting accountants.should make tie clear wher they 
accept instructions to review: the, accounting ‘bases and 


calculations for profit forecasts, and in. the wording of their 


report they should take care tọ avoid giving any impression 
that they are in any way. confirming, underwriting, 
guaranteeing or otherwise accepting résponsibility for the 
ultimate accuracy and realization of forecasts. Moreover, 
bearing in mind their special status ‘and authority, reporting 
accountants should do or say nothing to encourage directors, 
third parties or the public to place mistaken reliance on 
statements as to future profits the achievement of which 
must always be subject to uncertainty. 


6.. Reporting accountants can, however, within limits 
which are further discussed below, properly undertake a 
critical and objective review: of the accounting bases and 


‘calculations for profit forecasts, and can verify that the fore- 


casts have been properly computed fromthe underlying 
assumptions and data and are presented on a consistent 
basis. 


Preliminary considerations ~~" 
+. Reporting accountants are advised to reach agréement 


with directors on the following fundamental points before 
accepting instructions to report in. connection with Fei 


forecasts, 


(oi The time within which the, accountants’ report is 
required should not be so severely restricted that, 
_ having. regard to the company’s. circumstances and 
- notwithstanding their best endeavouts; it would be 
plainly impossible for the reporting-‘accountants to 
. “obtain sufficient. information to .enable:them ‘properly 
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to exercise their professional judgement for the. 
purposes of reporting. (See also paragraphs 16 and 
Ip). 

' (b) It should be clearly established that the reporting 
accountants’ instructions and responsibility for 
reporting under the code are confined to the ac- 
counting bases and calculations for the profit fore- 
casts, as distinct from the assumptions, including the 
commercial assumptions, upon which the directors 
have based their forecasts. 


(c) Because profit forecasts are subject to increasing un- 
certainty the further forward they reach in time, 
reporting accountants should not normally undertake 
to review and report to directors on profit forecasts 
for more than the current accounting period, and, 
provided a sufficiently significant part of the current 
year has elapsed, the next following accounting 
year. 


(d) Although reporting accountants can provide the 
board with some reassurance on the lines referred 
to in paragraph 6 above, they cannot relieve the 
directors of the responsibility for profit forecasts 
which are disclosed to and may be relied on by 
outsiders. 


8. Before accepting instructions from boards of directors 
to review and report in connection with profit forecasts the 
reporting accountants will also wish to establish the fol- 
lowing main points: 


(a) The purpose for which the forecasts have been 
prepared and the accountants’ report is required. 


(b) That the directors assume full responsibility for the 
forecasts under review (as required by the code) 
and that they will signify such responsibility by 
formal adoption by the board and a statement to that 
effect in any relevant circular. 


(c) The identities of the company’s merchant bankers, 
advisers or other independent professional experts 
reporting in connection with the forecasts, with 
whom the reporting accountants will wish to consult 
and keep in touch. It will be recalled that in any 
document addressed to shareholders in connection 
with an offer the assumptions, including the com- 
mercial assumptions, upon which the directors have 
based their forecasts must be stated, and must be 
reported on by the company’s merchant bank or 
other advisers, and revaluations of assets must be 
supported by the opinion of independent professional 
experts (Code, paragraph 15 — see Appendix). 


Main points to be considered in reporting 
accountants’ review 
g. In carrying out their review the main matters to which 


the reporting accountants will direct their attention are as 
follows: 


(a) The nature and background of the company’s 
_ business. 
: (b) The accounting practices normally followed by the 
company.. | 
(ch The assumptions on which the forecasts are based. 
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(d) The procedures followed by the company for pre- 
paring forecasts. 


10. The nature and background of the company’s business. 
The reporting accountants will wish to review the company’s 
general character and recent history, with reference to such 
matters as the general nature of its activities and its main 
products, markets, customers, suppliers, divisions, loca- 
tions, labour force and trend of results. 


11. The accounting practices normally followed by the 
company. The reporting accountants will wish to establish 
the accounting practices followed by the company, so as to 
ensure that the principles normally adopted in annual 
financial statements are acceptable and have been con- 
sistently applied in the preparation of interim accounts and 
profit forecasts. Areas which may ‘require particular 
attention include, for example: 


(a) The methods followed, and the nature of overheads 
included in determining the amount to be carried 
forward for stock and work in progress, and the 
identification, judgement and accounting treatment 
of obsolete and slow-moving items. 


(b) The bases adopted for recognizing profits and pro- 
viding for losses on long-term contracts. 


(c) Bases for calculating depreciation charges. 


(d) The accounting treatment of research and develop- 
ment expenditure. 


(e) The accounting treatment, and adequacy of dis- 
closure, of exceptional items. 


(f) The accounting treatment of taxation and investment 
grants. 


12. The assumptions on which the forecasts are based, If a 
circular includes profit forecasts Rule 15 of the code 
requires the assumptions, including the commercial 
assumptions, upon which the directors have based their 
profit forecasts to be stated. As noted in paragraph 3 
above, it is not the responsibility of the accountants re- 
porting on the accounting bases and calculations for profit 
forecasts to report on the underlying assumptions but the 
task of the company’s merchant bank or other advisers, if 
any. However, it is fundamental that the reporting ac- 
countants should report whether or not the forecasts are 
consistent with the given assumptions, economic, commer- 
cial, marketing and financial, which underlie them. 


13. The procedures followed by the company for preparing 
forecasts. In carrying out their review of the accounting 
bases and calculations for forecasts, and the procedures 
followed by the company for preparing them, the main 
points which the reporting accountants will wish to con- 
sider include the following: : 


(a) Whether the profit forecasts under review are based 
on forecasts regularly prepared for the purpose of 
management, or whether they have been separately 
and specially prepared for the immediate purpose. 


(b) Where profit forecasts are regularly prepared for 
management purposes, the degree of accuracy and 
reliability previously achieved, and the frequency 
and thoroughness with which estimates are revised. 

(c) Whether the forecasts under review represent the 


management’s best estimate of results which, they 
reasonably believe can and will be achieved as 
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distinct from targets which the management has set 
as desirable. 


(d) The extent to which forecast results for expired 
periods are supported by reliable interim accounts. 


(e) The extent to which the forecasts are built up from 
detailed forecasts in respect of the main divisions or 
lines of activity of the business, distinguishing where 
possible between those which may be regarded as 
showing a proved and consistent trend and those of a 
more irregular, volatile or unproved nature. 


(f)} How the forecasts take account of any material 
exceptional items, their nature, and how they are 
presented. 


(g) Whether adequate provision is made for foreseeable 
losses and contingencies. 


(h) Whether working capital appears adequate for re- 
quirements as shown by properly prepared cash 
flow forecasts; and where short-term finance is to be 
relied on, whether the necessary arrangements have 
been made and confirmed. 


(i) Whether the forecasts have been prepared and 
presented on acceptable bases consistent with the 
accounting principles and practices adopted by the 
company in previous years, and if not, whether 
the fact and effects of any material change of basis 
are made clear. 


Main matters to be stated in accountants’ 
report 


14. The accountants’ report under the code will be 
addressed to the directors and will normally include 
statements dealing with the following matters, so far as 
appropriate. 


(a) The fact that the reporting accountants have carried 
out a review of the accounting bases and calculations 
on which the profit forecasts have been based. 


(b) Specific identification of the forecasts and documents 
to which the report refers. 


(c) If, as will usually be the case, the reporting account- 
ants have not carried out an audit of estimated results 
for expired periods, a statement to that effect. 


(d) Whether in the opinion of the reporting accountants 
the forecasts have been properly compiled on the 
basis of the assumptions made by the board of 
directors, as set out in the circular, and are presented 
on a basis consistent with the accounting practices 
normally adopted by the company. 


15. If the reporting accountants have reason for material 
reservations about the accounting bases and calculations 
for the forecasts, or if they have reason to consider them 
inconsistent with the stated assumptions, they should 
qualify their report accordingly. 


Reporting accountants’ reservations caused by 
substantial restrictions of time 


16. It has been noted (paragraph 7 (a) above) that before 
accepting instructions to report on the accounting bases and 
calculations for profit forecasts, reporting accountants should 
be satisfied that the time within which their report is 
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required should not be so severely restricted that it would be 
plainly impossible for them to obtain the information they 
require to enable them properly to exercise their pro- 
fessional judgement for the purpose of reporting. 


17. If for any reason, including unduly restrictive time 
limits, the reporting accountants have not obtained all the 
information they consider necessary, they should qualify 
their report accordingly. If they consider they have in- 
sufficient information to enable them properly to exercise 
their professional judgement for the purpose of giving 
a meaningful report, they should say so. 


Specimen report 


18. An accountants’ report on the accounting bases and 
calculations for profit forecasts might, in appropriate cir- 
cumstances, where there are no grounds for qualifications, 
read as follows: 


To the directors of X Ltd. 


We have reviewed the accounting bases and calculations 
for the profit forecasts of X Ltd (for which the directors 
are solely responsible) for the periods... set out on pages 
... of this circular. The forecasts include results shown 
by unaudited interim accounts for the period. ... In our 
opinion the forecasts, so far as the accounting bases and 
calculations are concerned, have been properly. compiled 
on the footing of the assumptions made by the Board 
set out on page. . . of this circular [and separately reported 
on by Messrs ... on page *] and are presented on a 
basis consistent with the accounting practices normally 
adopted by the company. 


Ze, the merchant bank or other adviser, if any. 


Letter of consent 


19. Rule 15 of the code requires that accountants’ reports 
on the accounting bases and calculations for profit fore- 
casts contained in circulars must be accompanied by a 
statement that the accountants have given and not with- 
drawn their consent to publication. 


20. Before giving their consent (which should be in 
writing) to publication of their report, the reporting ac- 
countants should require to see the whole text of the cir- 
cular and should be satisfied that it is appropriate, and not 
misleading, for their report on the accounting bases and 
calculations for profit forecasts to appear in the form and 
context in which it is included. 


APPENDIX 


THE City CopE ON 'TAKE-OVERS AND MERGERS 


Paragraph 15 of the City Code on Take-overs and Mergers 
(as revised and reprinted in April.1969) is as follows: 


Without in any way detracting from the imperative neccessity 
of maintaining the highest standards of accuracy and fair 
presentation in all communications to shareholders in a 
take-over or merger transaction, attention is particularly 
drawn in this connection to profit forecasts and asset 
valuations. 

Notwithstanding the obvious hazard attached to the fore- 
casting of profits, profit forecasts must be compiled with the 


632: 


greatest possible care: by. the’ ‘directors ; whose sole. respon-. 
sibility they are. oS a a 

. When. profit forecasts appear, : in any document addressed 
to shareholders i in connection. With an offer, the assumptions, 
including the commercial “assumptions, upon’ which the 
directors have based ‘their. profit forecasts, must be stated in 
the document. 

“The accounting bases, ‘and calculations for the forecasts 
must be examined. ‘and reported on by the auditors or 
consultant accountants. ‘Any mercharit bank or other adviser 
mentioned i in the document must also report on the forecasts. 
The: ‘accountants’ report arid; if there.is an adviser, his 
report must be contained in such document and be ać- 
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companied by a statement that the accountants and, where 
relevant, the adviser, have given and not withdrawn, their 
consent to publication. 

Wherever profit forecasts appear in relation ro a period in 
which trading has already commenced, the latest unaudited 
profit figures which are available in respect of the expired 
portion of that trading period together with. comparable 
figures for the preceding year must be stated. Alternatively, 
if no figures are available, that fact must also be stated. 

When revaluations of assets are given in connection with 
an offer the Board should be supported by the opinion of ` 
independent Ge experts and the basis of valuation 
clearly stated. 


Standard Costing for Planning 


and Control — Ill 


by M. BROMWICH, B.Sc.(Econ.), A.C.W.A. 


Sales variances - 
Sales volume variance 


ERE, the need to compute separate appraisal and 
planning variances may beimperative. Management 
by exception using the conventional sales volume vari- 
ance maybe of little. help in appraisal. If changes in 
market conditions since the standard was set have been 
ignored, a variance computed in the normal way may 
disguise inefficiency. This is illustrated in the diagram 
below. OY is the budgeted. and the actual contribution 
per unit (it is assumed that budgeted prices and costs 
are actually realized). Budget. and actual sales are 
respectively, OX and OZ. 
The conventional volume variance may be sienna 
as. the difference between actual and standard sales 
priced at the standard contribution. (In our case’ a 


favourable variance represented ‘by the rectangle. 


AXZB.) This merely tells us that the sales manager 
has sold more than expected (OZ-OX). Whereas the 
important question is how well has he exploited: his 
opportunities in the period? Whether or not he has 
met a possibly obsolete target is irrelevant. If somehow 
we could ascertain that in the prevailing circumstances 


. Y A B C 
Budgeted 
and 
actual 
contribution 
~ per unit 
O X Z J (optimum) 


(budgeted) -f actual) 
Sales volume 


DIAGRAM 2: SALES VOLUME VARIANCES. 


he should have sold more than the budgeted amount (say 
OJ in the diagram) then we can see that he has in fact 
performed rather badly, even though the accountant’ s 
conventional variance suggests otherwise. 

The variance BZJC is really an opportunity cost 
variance which indicates the cost to the frm of 
neglected opportunities. Conversely, if the market 
demand had fallen for reasons outside the manager’s 
control, he should be assessed against a more realistic 
lower standard. 

To compute such a váriance in any precise way 
would require more knowledge about demand con- 
ditions than firms normally possess, but some useful 
approximations may be possible. One approach is to 
compare the actual market share in the last period 
with both desired and earlier ones. In our diagram, OJ 
could represent the. firm’s average past market share 
applied to total industry sales for the period under 
review. This, of course, assumes that all unusual factors 
such as strikes and the introduction of new models 
have been abstracted. A favourable difference between 
the actual and the average past market share may give 
an indication of the sales manager’s ability to beat the 
market. In a favourable environment, however, the 
average market share may be of less use as a standard 
than in an unfavourable one, as its attainment may 
merely reflect previously neglected opportunities. 

Other information may be helpful in this situation. 
For example, the number of orders and inquiries 
received by the firm could be monitored, a large build- 
up perhaps leading to a revision of standards. A careful 
watch should be kept on changes in total industry 
sales and on the fortunes of similar industries, as the 
firm’s performance should, at least, exhibit a similar 


Parts I and II of this article appeared i in the issues of April roth 
and 26th. 
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pattern. I believe that appraisal variances of this type 
will, providing their subjectivity is recognized, give 
better results than the conventional variances. 

Original plans should be compared with the appraisal 
standard, to give a control of planning variance. ‘This 
comparison may give clues about forecasting ability. 
(the conventional variance will also be useful here), 
shifts in the environment, and whether plans need 
revising, especially if a rate of change variance is used 
and read in the light of past trends. 

Plant expansion decisions may follow from a per- 
sistently favourable difference between actual sales and. 
the sales manager’s estimate of what he could have 
sold in the absence of any capacity constraint. 


Pricing the sales volume variance 


For appraisal we need some measure of the profits 
foregone in not achieving the appraisal standard. Often 
the standard profit margin per unit is used to evaluate 
lost sales. This may be confusing, however, if the mar- 
gin includes allocated overheads that are the result of 
past planning decisions. 

Contribution to overheads and profits per unit of 
final output may be a useful approximate measure of 
the opportunity cost of a lost unit of sales. It, however, 
assumes that any sales lost are lost forever. This is 
unlikely where the firm is not working to. capacity 
(providing that any unsatisfied demand will not be 
transferred by customers to other goods). If lost volume 
can be made up later, the only cost to the firm is the 
‘time’ cost of receiving cash flows later. ‘This illustrates, 
yet again, the interdependence of variances through 
time. ‘Thus, pricing the sales volume variance using 
the contribution may overstate the cost to the firm of 
incorrect planning. But this point may be less import- 
ant in appraising performance, for if the sales manager 
has persistently sold less than the standard volume it 
seems reasonable to assume this inefficiency will 
continue and hence that lost sales will not be made up 
in later periods unless top management intervene. 


Sales price variances 


In some industries, the market dictates the firm’s 
selling price and the sales price variance is then useful 
only in checking on planning, as it is beyond anyone’s 
control. 

Even where firms do have pricing discretion, prices 
may be stable for long periods owing to either the 
administrative difficulties of alteration or to the market 
structure in which the firm operates. In either case, a 
careful watch should be kept on the prices of other 
firms as this may give hints on the need for price 
revisions of one’s own. 

In situations where the reporting of price variances 
is considered useful they may, nevertheless, be con- 
fusing if looked at in isolation from the sales volume 
variance. Where the economic environment has not 
altered during the period, an unfavourable price 
variance will tend to be associated with a favourable 
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volume variance and vice versa. Thus it can be argued 
that: little is gained by splitting the overall sales 
variance. This is shown in the diagram below. OA and 
OB are. respectively actual and budgeted prices, and 
OV and OW are budgeted and actual sales volume. 
OC is the budgeted and actual direct cost. The usual 
sales volume variance, priced using the contribution, 
is shown by PDHE [(actual minus standard volume) 
times the standard contribution] and the (unfavourable) 
price variance is shown by the rectangle BPGA 
[(actual minus standard price) times standard volume]. 
Note that the joint variance (PDFG) is included in the 
volume variance. 


(budgeted) B Po D 


(revised) L 
Unit sales 
prices and 


costs (actual) A 





(budgeted 
and actual 
direct C 
cost) 
O Vv wW 
(budget) (actual) 


Sales volume 
DIAGRAM 3: SALES VARIANCES. 


However, it is unrealistic to expect to sell more than 
the budgeted volume without some associated re- 
duction in price. The two variances (price and volume) 
should be computed using an adjusted price. The 
minimum adjustment is to use, instead of the standard 
price, the price that we would expect to obtain for the 
actual volume of sales. In our case this is assumed to be 
OL. This adjusted price ought also to be used in 
calculating the standard contribution. Thus, our new 
price variance becomes ALQG, still unfavourable 
but less than with the conventional computation. 
The volume variance is QJHE, again favourable. The 
conventional variances are overstated as the irrelevant 
rectangle LBDJ is included. For control of planning, 
we should also compare the contribution that ought 
to have been obtained from the actual sales (the 
rectangle CLJH) with that expected if the original 
price and sales had been adhered to (CBPE). 

Where there has been a change in the external 
economic environment the above procedure is of little 
use as both price and volume variances may be 
favourable for reasons beyond the control of man- 
agement. The analysis now becomes even more 
subjective. What is ideally needed for appraisal is a 
comparison between actual results and an estimate of 
the best attainable performance in the conditions which 
faced the fiim in the period under review. For control 
of planning the comparison needed is between the 
previous planned sales volume and the appraisal d 
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standard. A comparison between planned prices and 
an estimate of the prices at which the appraisal sales 
volume could have sold in the actual conditions in the 
market should also be helpful. Thus, in analysing sales 
variances, it is important to try to recognize shifts 
in the economic environment, e.g., by using market 
share and inventory variances as clues. 


Fixed overhead variances 
. Overhead variances for appraisal’ 


Most treatments of overhead variances involve the 
computation of overhead under- or over-recovery and 
its division between capacity and efficiency variances. 
Is the feedback of such information useful for ap- 
praisal? Our answer must, on the whole, be no. In the 
first place it is redundant information. Under-recovery 
results from either not selling the budgeted quantity or 
inefficiency in not producing the budgeted quantity 
within the standard time allowed. Both causes will be 
reported either as sales or direct cost variances and the 
responsible executives should be aware of the situation 
without a report of overhead variances. | 

Secondly and more importantly, fixed overheads 
are the consequence of past decisions to invest in 
plant etc., and are by definition fixed for any volume 
of production within a given range. To treat them as 
variable with -production (which is what overhead 
recovery rates do) is at the best confusing, especially 
as the various methods of computing overhead rates 
give different answers, all arbitrary. 

Normally for appraisal purposes an overhead 
efficiency variance is calculated based on a comparison 
of standard and actual output for a given amount of 
input. Let us assume that fixed overheads are recovered 
on the basis of £o'so per labour hour per effective unit 
of final output and that only 5,000 units were produced 
using labour that ought to have produced 7,000 units. 
The efficiency variance is (7,000 minus 5,000) times 
standard recovery rate of {o-so per efficient labour 
hours — that is {1,000 unfavourable. This merely 
tells me that a figure of under-recovery shown in the 
firm’s formal book-keeping can supposedly be ex- 
plained by inefficiency in the use of labour. 

What is the real loss? It is the labour efficiency 
variance discussed earlier in this article. That is, the 
cost of the opportunities lost due to the inefficient 
use of labour. If the 2,000 units are lost for ever, the 
cost is the value of the lost contributions, plus the 
wages paid to inefficient labour. At the other extreme 
if the units could not be sold anyway, it is merely the 
labour cost. 

Similarly, the under-recovery resulting from the 
sales force’s inability to sell the budgeted amount is 
quite irrelevant for appraisal purposes. Again, the cost 
of such failures is measured by the opportunities lost. 
- The aim of appraisal variances ought to be to show the 
cost of deviations from the best short-run utilization 
4 This section follows the approach advocated by Horngren, 
see C. T. Horngren, “The Analysis of Capacity Utilization’, 
The Accounting. Review, April 1967. 
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of capacity attainable under prevailing conditions. 
Overhead recovery has no close relationship to this. 


Cost of idle capacity 


A measure of the cost of idle capacity is required for two 
purposes; to check on forecasts used in the past to 
justify investments, and to highlight the opportunity 
cost of unused facilities (e.g., for planning). 

Monitoring the validity of forecasts is best done by a 
straight comparison of planned and actual cash flows 
and sales volumes. A comparison between the sales 
volumes used to justify a project and those achievable 
if the firm had worked efficiently (the appraisal 
standard) is also helpful. Persistent large adverse 
variances may suggest to management that a ‘project 
is no longer profitable and that alternative uses of 
funds should be considered and investigated. Favour- 
able variances may help management in its search for 
new opportunities. 

To evaluate the opportunity cost of idle capacity 
we must distinguish between a variety of measures of 
capacity. For example, technical capacity may be 
irrelevant as in order to obtain economies of scale it 
may be worth while to invest in a plant with greater 
capacity than is expected to be used. In this way the 
expected level of production may be manufactured at a 
lower cost than in a plant of exactly the required 
capacity but with higher operating costs. For planning 
purposes an expected idle capacity variance should be 
computed prior to the period under review so that 
management is informed of expected idle capacity 
early enough to be able to investigate alternative uses. 
This expected variance should be compared with the 
actual variance. Both variances should be evaluated at 
their opportunity cost — the profits foregone due to 
idle capacity — for example, the return from renting 
out the idle capacity or using it to produce some 
other product. If no alternative use is feasible, then 
idle capacity has no cost. Thus, the evaluation of idle 
capacity is subjective and cannot be measured by the 
under-recovery of overheads, as this in no sense 
measures foregone profits. 

I have argued here that overhead efficiency vari- 
ances can be both misleading and redundant, and that 
overhead capacity variances do not measure the cost of 
idle capacity. Of the conventional overhead variances, 
only the expenditure variance is left. For appraisal the 
standard used here needs to be net of uncontrollable 
influences. This implies that when the variance is 
computed an estimate should be made of the expendi- 
ture level justified by actual conditions, so that it can 
be split into controllable and uncontrollable elements. 
This is the concept of the flexible budget. It seems 
likely, however, that there are many situations in which 
a pre-set flexible budget will not satisfactorily reflect 
the attainable standard because of the large number of 
conditions that may change. Specific assessment of the 
standard that could reasonably have been attained 
may be needed for each period at the time when its 
results are received. (Concluded.) 
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Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Reginald Alfred Collins v. Croydon 
Commissioners 


In the High Court of Justice (Chancery Division) 

‘March 14th, 1969 

(Before Mr Justice MEGARRY) 

Income tax — Penalty — Commissioners’ statement of omission 
of business from accounts ~ Accounts referring to that business — 
Finding of negligence but not fraud — Penalty awarded — 
Whether decision can stand — Criminal Appeal Act 1907, 
section I (4) — Finance Act 1960, section 56 (6). 

The taxpayer carried on the business of a railway ex- 
hibition, and had previously carried on a café business. The 
Inland Revenue began a back duty inquiry into the tax- 
payer’s returns, and prepared a capital statement showing an 
increase in his resources. Penalty proceedings were in- 
stituted, and nine counts of fraudulently or negligently 
delivering incorrect returns or accounts were alleged. The 
General Commissioners decided that the taxpayer had been 
negligent but not fraudulent, and they imposed a penalty on 
each count. 

In the stated case the General Commissioners stated that 
the taxpayer had given no explanation of the omission from 
his accounts and returns of the profits of his railway 
exhibition business. In fact the account did contain a 
reference to that business, and the Inland Revenue brought 
that to the attention of the Court. 

Held: the General Commissioners’ determination should 
be quashed. 


Frank Bernard Collins v. Fraser 


In the High Court of Justice (Chancery Division) 
March rath, 1969 
(Before Mr Justice MEGARRY) 
Income tax — Occupation of woodlands - Taxpayer owns 
sawmill several miles away — Timber cut into round pieces — 
Then cut into thin planks — Whether latter referable to oc- 
cupation of woodlands ~ Income Tax Act 1952, section 83 
(Schedule B). i 

The taxpayer occupied a woodland and also a sawmill 
about twelve miles away from the woodland. The processes 
carried out by him were (1) felling the trees, (2) trimming 
off the branches, (3) reducing the tree to lengths of from 
five to thirty feet, (4) further reducing lengths of timber to 
five foot lengths, (5) reducing these lengths into planking 
an inch or an inch and a half thick, (6) converting this 
planking into thin boards one eighth of an inch thick, an 
inch or an inch and.a half wide and twelve to twenty inches 
long, (7) making up these thin boards into boxes. Process (3) 
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could be done either on the site or at the mill; the subse- 
quent processes were done at the mill. 

For the Inland Revenue it was contended that the pro- 
cesses which were covered by Schedule B were those at (1) 
and (2) above, The taxpayer contended before the General 
Commissioners that Schedule B applied to all the above 
processes, but in the High Court he contended for the 
processes up to and including (5). The General Com- 
missioners decided in favour of the Revenue. 

Held: all the processes up to and including (5) above were 
within Schedule B. 


Bromilow & Edwards Ltd v. C.I.R. 


In the High Court of Justice (Chancery Division) 

March 15th, 1969 

(Before Mr Justice MEGARRY) 

Income tax — Dividends — Increases in 1965-66 — Whether 
main purpose to avoid — Liability afterwards ~ Whether 
transaction exempt — Whether section applicable — Finance 
Act 1965, sections 47 (3), 83 (XI). 

During 1965-66 the company paid two dividends 
amounting to 25 per cent, and in ordinary course the next 
dividend would not have been paid until some months 
after the end of that tax year. But on March 31st, 1966, the 
company paid a further dividend of 15 per cent, amounting 
to £170,000. During 1966-67 only one dividend, 10 per 
cent, was paid. The directors were aware that if the £170,000 
were paid after 1965-66 the company would have to pay 
Schedule F tax on the dividend paramount to section 47 (3) 
of the Finance Act 1965; and it was to avoid that result that 
the {170,000 was paid in 1965-66. The excess of the 
£170,000, for the purposes of section 83 of the 1965 Act, 
was about £140,000, and the tax thereon about £70,000. 
The directors were aware that there would be an excess, but 
they did not concern themselves with that. 

It was contended for the company that the £170,000 had 
not been paid in order to avoid or reduce liability .to 
Schedule F tax in respect of dividends paid after that year, 
as it was impossible to do so; and that the directors did not 
have in mind any purpose of avoiding or reducing liability 
on any section 83 excess. It was contended for the Revenue 
that section 83 (11) covered potential liability under section 
47 (3); and that the purpose of avoidance or reduction of 
liability on the dividend of £170,000 included the same 
kind of purpose in relation to the excess, the £140,000. The 
Special Commissioners decided in favour of the Revenue on 
both points. 

Held: the Special Commissioners’ decision was correct. 


Thomson v. Gurneville Securities Ltd 

In the High Court of Justice (Chancery Division) 

March 26th, 1969 

(Before Mr Justice Goff) 

Income tax — Loss claim — Dividend-stripping ~ Two groups of 

companies — One having property companies — Other having 

forward dividend-siripping possibilities ~ Share-dealing 

company in one group buys shares in other group’s holding 

company of property companies — Part-price down and supple- 

ment later — Dividends to share-dealing company from that 

holding company — Four-year cessation arrangement — Whether 

commercial share-dealing ~ Whether loss claim valid ~ Gross 

dividend exceeding profit — Whether all net dividend taxable — 

Income Tax Act 1952, sections 127, 128, 184, 185, 186, 341. 
In this scheme there were two groups of companies, the 
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Sandelson group and the Colman group. The Colman group 
had an investment company (B.I.) holding all the shares in 


. 102 property companies. The market values of these pro- 


perties were greatly in excess of the book values. The 
respondent company (G.S.) was incorporated in March 
1954, and was wholly-owned in the Sandelson group. It was 
a share-dealing company. In April 1954, a company (B.P.) 
was incorporated and was wholly-owned in the Colman 
group; and in May 1954 it bought all the properties of the 
102 property companies at book values. 

If B.P. could realize a profit in its second accounting 
period, May 7th, 1955, to May 6th, 1956, and cease trading 
before April 5th, 1958, a large saving of tax could be made. 
In December 1955, G.S. purchased all the shares in B.I. 
The actual price could not then be ascertained, and a sale 
price of £16,803, i.e., 30 shillings a share, was agreed, plus a 
supplement of 95 per cent of the excess of market value, 
after allowing for taxation, over book value. G.S. was 
required to retain the shares, and gave B.P. control of the 


‘board. Completion took place on May 7th, 1956. Meanwhile 


the supplement had not been quantified or paid, and on 
February 28th, 1956, a company (Carward) was incor- 
porated in the Colman group to purchase most of the 
properties. By an agreement of May 4th, 1956, the supple- 
ment was quantified at {1,769,000 on an estimated market 
value of {19 million, and retention of shares and control of 
the board were abrogated. On the same day Carward pur- 
chased the properties for £1,611,434. 

B.P. paid four dividends. The first three, for the account- 
ing periods to May 7th, 1955, 1956 and 1957, amounted to 
£1,200,000 gross. The fourth dividend purported to be 
£520,000, and was paid as a net £299,000. G.S. claimed 
repayment of tax, under section 341 of the Income Tax Act 
1952 for 1956-57 and 1957-58, on the ground that shares in 
B.I. had been diminished in value by the payment of those 
large dividends. It was contended for the Inland Revenue 
that the purchase by G.S. of the shares in B.I. was not a 
transaction in the course of a trade; and that, if the loss 
claim was valid, the whole of the net dividend received in 
1957-58 should be brought into account. The Special 
Commissioners decided the first question in favour of the 
company, and the second in favour of the Revenue. 


Held: the purchase of the shares in B.I. was not a trans- 
action in the course of trade; and that, if it had been, the 
whole of the dividend in question would be includible, 


C.1.R. v. Williams 

In the High Court of Justice (Chancery Division) 
March 27th, 1969 
(Before Mr Justice Mrcarry) 


Surtax ~ Settlement — Revocation and appointment ~ Trust in 
eight equal shares — On trusts not infringing rule against 
perpetuities — Scope of application of rule ~ Whether clause 
void of perpetuity. 


The taxpayer, in 1953, executed a deed of settlement with 
a reservation to herself of a special power of revocation and 
new appointment. The taxpayer executed a deed of ap- 
pointment, which by clause 2 divided the trust fund into 
eight equal shares for named beneficiaries and their 
specified dependants. By clause 3 the trustees were to 
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apply the capital and income of each share ‘for the benefit of 
such principal beneficiary or for the maintenance education 
or benefit of his or her wife or widow husband or widower 
issue adopted child or adopted children in such proportions 
and manner and for such one or more of them exclusive of 
the other or others in such proportions and upon such 
trusts as shall not infringe the rule against perpetuities as 
the trustees shall in their absolute and uncontrolled dis- 
cretion think fit...’ 

By clause 4 any unapplied capital at the date of twenty- 
one years after the death of the last of the children ‘of the 
principal beneficiaries now living’ was given over. Only one 
of the children was born prior to the date of the settlement, 
and therefore as the others had to be ignored for this pur- 
pose, clause 4 was void for perpetuity, unless it was saved 
by the words ‘as shall not infringe the rule against per- 
petuities’. i 

It was contended. for the taxpayer that these words 
governed the whole of the above-quoted portion of clause 
3; and that they saved the appointment from being void for 
perpetuity. For the Revenue it was contended that the 
words governed only the words ‘upon such trusts’; that, 
alternatively, the words referred not to the real rule against 
perpetuities, but to the draftsman’s erroneous version of 
it; and that in either case the perpetuity rule applied. 
The Special Commissioners decided in favour of the 
taxpayer. 


Held: the Special Commissioners’ decision was wrong; 
the Revenue’s first contention was correct; and clause 3 was 
void for perpetuity. 


Slaney v. Kean 
In the High Court of Justice (Chancery Division) 
March 31st, 1969 | 


(Before Mr Justice Mrcarry) 4 


Income tax - Appeal — Case Stated ~ Appeal to High Court — 
Taxpayer agrees that Revenue’s appeal be allowed ~ Minute of 
court order submitted to Court to reverse General Com- 
musstoners’ decision ~ Whether Court can make such an order — 
Local Government Act 1948, sections 40, 41, 42, 43, 48, 49 — 
Lands Tribunal Act 1949, sections I, 3 (4) — Income Tax Act 
1952, section 5 — Rules of Supreme Court, Orders 58, 58A — 
Lands Tribunal Rules, rule 45. 


The taxpayer appealed against an assessment to income 
tax under Schedule E in respect of his emoluments as 


` general sales manager of a film company, and claimed to 


deduct {200 in respect of the purchase and maintenance of 
clothes and dress clothes for his wife. The General Com- 
missioners decided in the circumstances peculiar to the film 
industry, that the deduction should be allowed, and the 
Inspector appealed by way of case stated to the High 
Court. 

The taxpayer did not defend this appeal, and he and the 
Revenue signed a document agreeing that the General 
Commissioners’ decision should be reversed; and this 
document, and a proposed minute of an order, were sub- 
mitted for the making of the order. 


Held: the order could not be made, for it would mean that 
the Court had held the General Commissioners’ decision to 
be wrong and had done so without hearing the case. 
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Finance and 
Commerce 





Thomas Tilling 


NTRODUCING the report and accounts of Thomas 

Tilling Ltd at a recent press conference, Mr Kenneth 
Chapman, the managing director, commented that ‘one 
of the main grounds upon which the so-called conglom- 
erates have been criticized both here and in America is 
that the figures published by’ them conceal from the 
investor essential information, and in particular that it is 
often difficult to ascertain what proportion of the published 
profit comes from organic growth in maintained interests 
and what from acquisitions’. 

Mr Chapman said he could not comment on whether 
such criticism is justified with regard to other companies 
but went on to make it abundantly clear that it did not 
apply to Thomas Tilling. For many years the Tilling 
accounts have shown how much of the year’s profit has 
come from maintained and how much from new interests. 
This information was given for the first time as long ago 
as 1959’and has since been set out in tabular form. 

The Tilling report has also shown since 1960 what the 
annual rate of profit is after including a full year’s profit 
from companies acquired part of the way through the year 
and eliminating companies relinquished. Long before the 
1967 Companies Act, Mr Chapman pointed out, the Tilling 
report showed what portion of the group turnover, profits 
and invested funds was attributable to each of the group’s 
industrial classifications. Finally Mr Chapman made the 
point that ‘we won The Accountant Award in 1965 for the 
best presented set of accounts for larger companies’. 


Additional information 


This week’s reprint is ‘from’ rather than ‘of’ the accounts, 
with the notes omitted in favour of the inclusion of the 
additional information provided — results at a glance, group 
cash generation and disposition of funds, analysis of results, 
analysis of increases in sales and profits, the ten-year 
record and the share ownership analysis. 

The report includes a detailed list. of the principal 
operating companies in the group, their subsidiaries and a 
description of their businesses. The directors’ report 
provides a review by divisions, with each separate review 
headed by sales and profit figures for 1966, 1967 and 1968. 
The report ends with the record of acquisitions to date in 

1969. Well-known names in the various Tilling divisions 
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include Alexandra Building Services, in building, James A. 
Jobling, the ‘Pyrex’ company, Cornhill Insurance Company, 
and the Pretty Polly company in textiles. In car distribution 
there are Mercedes-Benz (Great Britain), Stratstone — the 
Daimler distributors — and Volkswagen Motors. In pub- 


lishing there is the Heinemann Group. Acquisitions this — 


year so far have included Cox and Wyman, the book 
binders; and the Rest Assured divans, bed-bases and 
mattresses organization. 

Labour relations throughout the group are described as 
‘excellent’. This is ascribed partly to the fact that ‘our 
25,000 employees work under local managements to whom 
they feel strong personal allegiance’. 


Acquisition policy 


In his statement with the accounts, Sir Geoffrey Eley, 
the chairman, deals at some length with the Tilling 
acquisition policy. Since Tilling’s inception as an industrial 
holding company, the policy has been to acquire efficiently- 
run businesses which for one reason or another — lack of 
finance, close company tax legislation or threat of estate 
duties, for example — were finding difficulty in developing 
further. Tuling provides finance, specialist expertise SR 
commercial guidance. 

Growth policy does not depend on size for size’s sake nor 
on ‘the wholesale swallowing up of small concerns so that 
individual identity is lost and local enterprise and energy 
subordinated to the dictates of a central machine’. There 
are, it is admitted, circumstances in which size counts. 
Many Tilling group concerns are themselves now amongst 
the leaders in their fields ‘and their further progress may 


- require the purchase of other large companies’. 


The size and strength of the group now makes it possible 
for the board to study the acquisition of much larger firms 
in industries which fit into group corporate plans and where 
there is scope for growth. Naturally it is hoped that bids 
for public companies will normally be made in agreement 
with their boards but the possibility of contested take- 
overs in certain circumstances is not excluded. 


Capital expenditure 


Last year was a comparatively quiet one for acquisitions 
with about {1-5 million invested in new companies engaged 
in activities complementary to existing interests. This year, 
as already indicated, two public companies have been 
acquired involving £4 million. Additional propositions are 
being studied. This year should also benefit to a greater 
extent than did 1968 from the fruits of recent investment in 
the operating companies. Capital expenditure, net of 
grants, last year amounted to some {8-5 million. 
Financial director of Tilling is Mr Stanley Harding, | 
¥.C.A., and as such he is responsible for the headquarters 
branch which deals with the examination of potential 
acquisitions. Mr James Ballantine, F.c.a., is secretary and 
chief accountant and, with his colleagues, is responsible 
for the detailed work involved in the report and accounts. 

. The detail provided in the reprint is an indication of the 
style of the information provided in the Tillmg report and 
there is no doubt that if other so-called ‘conglomerates’ 
presented accounts of such a standard there would be 
no room for the criticism to which Mr Kenneth Chapman 


referred. The point to be made, though, is that the Tilling 


group has been giving shareholders information of this 
kind for nearly ten years. 
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THE 
May 3rd, 1969 


It's 
later 
than 

_ you 
think! 


What is — about J aruaty 27th, 1968? 
Formerly exempt private companies whose financial 
year ended on or after January 27th,. 1968, are now 
required by the Companies Act. 1967 to file their 
Directors’ Report and Accounts in the full form. 


This means greatly increased burdens for accountants 
at a time of year when the work load is already at 
peak proportions. Anticipating the problem the lead- 
ing firm of law stationers set to work to develop a 
questionnaire-type of form which, when completed, 
could be used as a Directors’ Report and Accounts 
for filing with the Registrar of Companies. 


Designed by an Accountant 


The result is ‘COMPANIES 30’. Designed by a 
practising accountant, the form requires answers to 
be given to a series of questions. Completing the 
questions ensures that all of the information required 
to be reported under the Companies Act 1967 is 
included, nothing is omitted by error and, even more 
important, nothing is unintentionally disclosed. Thus 
the possibility of errors and omissions is virtually 
eliminated, a comforting thought to accountants who 
are constantly aware of their negligence liabilities to 


third parties. With such company information open ` 


to public examination at the Companies Registry it 
is even more essential to ensure that information 
contained in the Directors’ Report and Accounts is 
accurate and reliable. ‘COMPANIES 30’ goes a long 
way to ensure this. The form also clearly indicates to 
your client the’ additional matter which has to be 
considered in preparing this new full form of his 
final accounts. 


About the form itself. The designer of the form has: 


obviously given a great deal of thought to the 
problems encountered by auditors who have a 


varied. practice. Not all companies have the same 


information to report ~ obviously, each particular 
company has its own particular circumstances. In 


this regard, ‘COMPANIES 30’ 1s very flexible. It i 1S 
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available as a completely collated set of 10 pages or 
in pads of individual pages — the accountant can 
actually produce a tailor-made report to suit the 
requirements of a particular client. 


Fits any Standard Typewriter 


The handy foolscap size of the form means, of course, 
that it will fit into any standard office typewriter. 
No need to wait for the use of a wide carriage type- 
writer. The form has been printed on strong light- 
weight paper to allow up to six copies to be made at 
one typing. Stringent quality control during the 


“ote, + 


printing ensures perfect register between the first and 
last copies. The simple, grid-style form layout means 
that the typing can be safely left to inexperienced 
accounts typists. All they have to do is follow a draft 


copy. 


First introduced in May 1968, ‘COMPANIES 30’ is 
already being used by. many accountants. The 
continuing demand for the form is proof that it fills 
a need for the over-burdened practice. 


Bn a ar 


ORDER FORM 
Cut out and staple to your letterhead. Return to: 
The Solicitors’ Law Stationery Society Ltd 
Oyez House, Dreams Buildings, London EC4 
[ ‘COMPANIES 30’ in collated sets: 


eet Rëss Ee 


Trialpak (6 sets) 48 sets 96 sets 

£8 Be £16 | 
50 sets ‘COMPANIES 30’ at £7 10s (Packaged 
10 pads to a box — each pad contains 50 sheets of 
one page). i 
Pads of individual pages are also available. 
Details and prices supplied on request. I 


Remittance enclosed. [| Invoice me. 


Aids to Accountants. 
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"Incomplete Records” 
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AX 


* The Logabax S.S.200 has 198 
registers which rapidly build up all the 
information required to prepare, 
automatically, a Trading and Profit and 
Loss account and Balance Sheet for 
each client. 


* Takes considerably less than half the 
time previously taken by senior staff. 


* Decimalisation no problem. . 


% For further information on the 
Logabax $.S.200 please complete the 
coupon below. We 
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DH H i L [ D S Ee send me full details of the Logabax S.S.200. l 














| | | NAME OF EXECUTIVE. | 
| l | POSITION l | 
Marketed in the U.K. by:— ) l COMPANY —— ' 
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7-8 Lygon Place, London, S.W.1. . 
l ` Telephone : 01-730 3416 | = l I 


. Also at Birmingham, Manchester, Laeds, Glasgow & Dublin. Philips Electrologica Limited, 7-8 Lygon Place, London, S.W.1 + 
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CITY NOTES 


ESIGNATION of President de Gaulle following last 

week-end’s referendum, although it showed that last 
week’s foreign exchange market nervousness was justified, 
is something more than a matter of foreign exchange 
speculation. It is a matter of general speculation on the 
whole pattern of the European economy. 

Not everybody may have. agreed with French economic 
and international policies during President de Gaulle’s 
‘reign’ but there was a Government in France for a decade 
and that in itself was an achievement in a country not 
renowned for length of government. The worst thing that 
could happen economically, financially and internationally 
would be a relapse into the former state of French political 
chaos with governments merely lasting a matter of months 
and with French policy changing with changing govern- 
ments. 

Inevitably there must be serious concern in the foreign 
exchange markets but there are two sides to the post-de 
Gaulle coin. During the de Gaulle reign there was a dis- 
tressing degree of non-co-operation.on an international, 
currency scale, particularly in the latter years when other 
leading nations were beginning to take co-operation 
further. 

The French attack against the dollar and against the 
pound forced the gold issue to the point of the introduction 
of two-tier gold and the French attack on sterling was one of 
the causes of devaluation in 1967. 

If a new French régime is more of a mind to co- -operate in 
coping with problems of international. liquidity. and also 
more inclined to co-operate in the development of the 
European Common Market then the change may not be so 
fraught with danger as many fear it may be. The danger 
is that no stable majority political party will emerge 
and that internal political strife in France will bring out 


all the disadvantages of the political change and bury what 
could GE the benefits. 


* * Ke 


Ta City has taken the new City Take-over Code calmly 

d there is no real reason why it should do otherwise. 
There is nothing in the Code which reasonable bidders and 
bidders of reasonable goodwill will find cramping. There is 
much in it for the protection of shareholders. 

That may prove a little irksome to some City operators in 
the take-over sphere who seem to consider rank-and-file 
shareholders as some kind of nuisance that has to be brushed 
aside as of no particular consequence. 

Any strict code of conduct only proves a curb to those 
whose own code of conduct is not itself particularly strict. 
The City should appreciate that this particular version of 
the code is definitely the City’s last chance. Any nonsense 
over this one and the Board of Trade will almost certainly 


take ga 


X $ * 

To are far more take-overs and mergers that go 

through without let or hindrance than there are that are 
likely to need any intervention of the City Panel. The 
number of merger bodies and ‘brokers’ continues to grow. 
The Charterhouse Group has entered this operating sphere 
by adding an acquisitions and mergers section to the 
company finance department of its merchant banking 
subsidiary Charterhouse, Japhet & Thomasson. 

Mr Anthony Eastwood. who heads the new department, 
considers that ‘In the re-structuring of industry there is a 
definite role to be played by the private sector as well as by 
the Industrial Reorganization Corporation’. It could also 
be said that while IRC gets a lot of the limelight the private 
sector does a lot of the work, 


RATES AND PRICES | 


Closing prices, Tuesday, April 29th, 1969 


': Tax Reserve Certificates: (22.3.69) Companies 54% ; 
' 3% sumendered for cash; Personal 4% 


28 Bank Rate 
Mar. 16, 1967.. 6% .. Nov. 18, 1967.. w 89 
May 4, 1967 s4% March 21, 1968 974% 
Oct. 19, 1967 .. .. 6% Sept. 19, 1968 Boe. 
Nov. 9, 1967 .. . 64% Feb. 27, 1969 8% 
Treasury Bills 
Feb. 21 .. £6 14s o'69d% Mar. 28 .. £7 158 772d %, 
Feb. 28 .. £7 148 2°54d% Ap 3 .. £7 158 2:96d% 
Mar.7 .. £7 148 7:42d% Aprilir ..-£7 158 8-02d% 
Mar. 14.. £7 15s 11:962% April 18 .. £7 15s 11°45d% 
Mar. 21 .. £7 16s 2°78d% April 25 +. £7 158 11°45d% 
Money Rates 
Day to day 64-74% Bank Bills 
ag days .. ,, 64-78%" 2months .. 82$84% 
Fine Trade Bills ` 3 months: .. 848% 
3 months 94-93% 4 months 83—84% 
4 months ` ` 94-93% 6 months 83-83% 
6months ;*. .. 9$-10% l 


Foreign Exchanges 
New York .. 


2:°3844 © Frankfurt 9'50 

Montreal 2'56% Milan i 1497+ 
Amsterdam 8°67 Oslo 1703 
Brussels I20'0I Paris 11:864 
Copenhagen 17'984 Zürich 10°30 gy 

Gilt-edged `. l 
Consols 4% se. we GER Funding 6% 1993 1. goë 
Consols 24% ra E ee Savings 3% 60-70 .. 93 
Conversion 34% , 39k Savings 3% 65-75  -.. 75 
Conversion 5% 1971 . o2$ - Treasury 64% 1976 .. .go# 
Conversion 54% 1974 .. 88 Treasury 34% 77-80 .. 64$ 
‘Conversion 6% 1972 .-.. 93+. . Treasury 34% 79-81 .. 62ł 
Funding 34% 99-04 . 442 | Treasury 5% 86-89 .. 62% 
Funding 4% 60-90 - 954 ‘Treasury 54% o8-12 .. 62% 
‘Funding 54% 78-80 76% ` Treasury 2$% T ge 298 
Funding 54% 82-84 ... 734 - . Victory 4% .. » 96% 
Funding 5$% 87-91 .. 69 .. War Loan 33%. .. 38 aexd 
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Reviews 





Training Costs 
with reference to the Industrial Training ea 


by Douctas GARBUTT, A.C.LS., A.C.W.A., DIP.ED. 
Gee & Co, 2s 6d. 


Although the Industrial Training Act 1964 has been with 
us sufficiently long for it to be an accepted part of the 
industrial landscape, many firms are only now beginning to 
realize the importance of coming to terms with the require- 
ments of the various industry training boards that are 
responsible for implementing its provisions. 
The system of grants and levies has focused attention 
on an area of management responsibility which has hitherto 
suffered a certain degree of neglect and the need to fill this 
void has created a demand for authoritative guidance on 
the various aspects of this legislation. 
Mr Garbutt’s book has the particular merit of providing 
a “comprehensive survey of the new industrial training 
structure covering the full range of the training adminis- 
trator’s task. Although the individual training boards have 


adopted different methods of assessing training effort, the 


factor common to all of them is the firm’s need to maintain 
adequate written records of its training arrangements. 
Many readers will therefore find that a useful feature of 
this book is the space it devotes to methods of collecting 
training information for the purpose of preparing grant 
claims. It also deals with the accounting aspects, budgetary 
control procedures, and cost-benefit techniques in relation 
to planning the overall training effort. 

Douglas Garbutt has produced an immensely practical 
handbook that should prove to be an invaluable addition 
to the bookshelf of the training administrator and his 
accountant-adviser. It may well become a standard textbook 
on this increasingly important subject. 


Taxation of Capital Gains 


Second edition, by Percy F. Hucugs, F.c.1s., and K. R. 
TINGLEY, F.A.C.C.A. 


Taxation Publishing Co, 77s 6d. 


Capital Gains Tax 
First edition, by K, S. CARMICHAEL, F.C.A,, F.T.LI1. 
HEL, 35s. Paperback. 


The difference in the titles is significant because Capital 
Gains Tax gives little coverage to chargeable gains of 
companies subject to corporation: tax. Although said to be 


written primarily for accountants, the layout by reference 
'to particular assets and situations invites comparison with 
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a Baedeker’s Guide rather than an Ordnance Survey map. 
The combination of short- and long-term gains is likely to 


be particularly helpful to individual taxpayers and those 


seeking general guidance or some background, to the 
advice proffered them by their specialist advisers. Both 
works bring betterment levy into the consideration of the 
position when ‘land is sold after April 6th, 1967, thüs 
outdating older textbooks. ` 

Although oo" Jess readable, Taxation ‘of Capital Gains 
gives a more comprehensive treatment as shown by. the 
ratio of over three-to-one in worked examples and index 
réferences. An increase of over fifty per cent in the text has 
been made possible by the omission of legislation included 
verbatim in the first edition, but no loss in view of the vast 
number of statute references sò that every subsection anc 
subparagraph of the law can be traced in the text with 
immediate guidance on its interpretation. It is this feature 
which makes it the tax specialist’s choice (there are, more- 
over, 823-+xxxv pages as against 436-/xxiii) since the 
table of statutes lists over three hundred references to the 
text from the Finance Act 1968 alone, as compared with 
ten in Carmichael. 

Those already supplied with the latter’s works will find 
that this completes the trio. However, students may find 
paragraphs sometimes over a page in length less memorable 
than the easy-on-the-eye spacing of Hughes & Tingley, and 
for those users with a multitude of complex problems the 
extra cost of Taxation on Capital Gains will be repaid by the 
time saved. | 


Tax Provisions | | 
Willis Parsons English & Co and- Alfred & Co, ae 


Accountants, Bournemouth, Ios. 


In July 1968, The Institute of Chartered Accountants in 
England and Wales published | Recommendation 27 on the 
‘Treatment of Taxation in Accounts of Companies’ (The 
Accountant, July 20th, 1968), section ITI of which begins 
with the observation that the charge for corporation tax 
should be based on the profits shown by the accounts. 

The difficulties in achieving this objective are then dis- 
cussed with reference to the deferred taxation account, 
offering a lead which some Institute members have taken 
up in the booklet under review which explains with 
examples the steps required to give the recommendation 
practical effect. The 150 paragraphs are drafted in terms 
suitable for a student of accountancy or a book-keeper, 
either of whom would find this a chatty introduction to the 
subject of tax equalization which they could scarcely fajl to 
understand. 

The booklet could also be a useful tool for a businessman 
should his accountants be unwilling to take credit for tax 
relief against future profits; but not all practitioners would 
find the proposed procedures simple or desirable. 


RECENT PUBLICATIONS 


THe Law op Company LIQUIDATION by B. H. McPherson. 
xlv+458 pp. 9$x6. Australia: The Law Book Co, 
$15°30, London: Sweet & Maxwell, £7 158. 

PROTECTING PARTNERSHIP CAPITAL by William Beck, xii+ 
147 pp. 8} x 5$. Business Books, 45s. 

MONETARY POLICY IN THE ’SIXTIES, by Eric Chalmers. 
xi+176 pp. dei W. P. Griffith, hardback a EE 
back 30s.. 


These books may be obtained Gg or Tsien. Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC2. , 
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The Association of Certified and 
Corporate Accountants 


“HE sixty-fourth annual general meeting of The Associa- 
E of Certified and Corporate Accountants was held 
in London on. Tuesday, with the President, Mr J. P. 
Landau, F.A.C.C.A., F.C.LS., in the chair. 


PRESIDENT'S ADDRESS 


In the course of his address, the President said: 

It is once again my privilege as President of the Associa- 
tion to submit for your acceptance and approval the report 
of the Council and the accounts of the Association — in 
this instance for the year 1968. _ : 
As those of you who 
regularly attend this meeting 
will know, it is our first task 
to refer to any losses in the 


which have taken place during 
the year. On this occasion I 
have only one such loss to 
mention and it arises from 
the retirement of Mr V. J. 
Oxley, whose resignation we 
accepted with the greatest 
possible reluctance in Decem- 
ber last. Mr Oxley had then 
served on the Council for 
over 14 years and I confess 
that I would find it very 
| e difficult to think of any other 
member who in a comparable space of time has put 
in more solid and constructive work for the Association 
than he. . 

Many of you will know Victor Oxley as a cheerful and 
friendly colleague not given.to verbal exuberance, but 
nevertheless capable of holding opinions with strong 
conviction, though never with bias. He is, if I may say so, 
an ideal committee man and a capable and effective chair- 
man, whose opinions are always worth listening to. 

His great interest lay in technical work and education 
and he gave unequalled service as chairman of the former 
Applications Committee and of the Technical and Re- 
search Committee. He also took a keen interest in the 
examinations and was, for many years, a member of the 
Board of Moderators. | 

It would be idle to pretend that we shall easily replace 
him. It is not simply that he dealt with an enormous amount 
of work both on committees and off them;.he brought to 
these matters a genuine interest and concern, as well as the 





$ 
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Mr J. P. Landau. 


intellectual equipment to get to the heart of a problem. 


quickly and to suggest a reasonable and sensible solution. 


We shall miss him very much. Mr Oxley leaves the. 
Council because of his approaching retirement from. local. 
government service. We know that this retirement will be 


™ 


membership of the Council, 


Sixty-fourth Annual General Meeting 


an active one and in extending to him our deep appreciation 
of his outstanding services to the Association, we would also 
wish to offer to Mrs Oxley and to him our sincerest and 
warmest good wishes for a long and happy retirement. 

The number of new members admitted to the Association 
during the year 1968 was not unsatisfactory, but neverthe- 
less fell short of the figure for the preceding year. This is 
not perhaps unduly surprising when one bears in mind the 
way in which the examination results have deteriorated in 
recent times. For several years now succeeding Presidents 
have had occasion to refer to the position and hus, I think, 
amply demonstrates our continuing concern with this 
thorny problem. l 

It is true that the December 1968 results were better 
than those in the preceding June, but we are not able to 
draw any useful conclusions from the statistics of the 
examinations, because, for no apparent reason, they can 
fluctuate quite noticeably from one examination to the 
next. During 1968 the results gave ground for special 
concern and while it is perhaps worth pointing out that 
there are complaints of falling performance in university 
and many other examinations besides our own, this cir- 
cumstance does not really go to the heart of the matter 
and help us to explain for what reasons the achievements of. 
students in general are so poor. 


Student questionnaire 


You will know that in the past we have conducted more- 
than one investigation in an attempt to ascertain these- 
reasons. Unhappily, all that has come out of them is the 
rather-to-be-expected conclusion that students do not 
work as hard and as conscientiously as they should. This- 
view, while supported by many persons, is probably not’ 
acceptable to students as a whole. We know from cor- 


_respondence in the Yournal that there is dissatisfaction 


among them and it is our earnest desire to assist them as 
far as we can. In conducting such investigations, however, 
we have always been conscious of the absence of adequate 
statistics and during 1968 we decided to make a serious 
effort to remedy this deficiency. The result was a question- 
naire which was sent out to students early in 1969. This 
document, admittedly lengthy, has been attacked as 
wasteful, extravagant, unlikely to produce any cogent 
results and therefore not worth undertaking. , 

As I have said, we readily admit that the questionnaire 
is long. It runs to some eight pages and some 54 points 
on which replies are requested. But if such a document. 
is going to do any good at all it cannot possibly be 
brief. On the contrary, it has to be exhaustive and evidently 
most students have the good sense to accept this, because 
the response to the questionnaire has been outstandingly 
good ~ just how good you will appreciate when I say. that. 
something like 70 per cent of the questionnaires dispatched 
have been returned fully completed. d X 


nv: 
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May I, in passing, express my personal satisfaction at ` 


knowing that so large a proportion of the students under- 
stand what we are trying to do and are prepared to help 
us, even at the expense of quite a good deal of personal 
inconvenience. These questionnaires have now to be 
considered and processed and we very much hope that as a 
result we shall be able to assess, with some considerable 
precision, the effect on the overall results of one or two 
factors the significance of which we have hitherto been 
able only to guess. I will explain this by mentioning just 
one of these factors, namely, how many times each can- 
didate has previously sat some or all of the section for 
which he is currently sitting. Clearly candidates who have 
had to take a particular section many times tend to em- 
phasize the bad results and to diminish the effect of the good 
ones. But we do not at present know the weight of this 
factor. We tend to believe that after a number of unsuccess- 
ful attempts, a candidate’s chance of ultimate success 
diminishes rapidly. That is to say there is a kind of inverse 
proportion between the number of sittings and the hope of 
success. | 

I am sorry to have devoted so much time to the matter of 
the questionnaire, but I believe that the matter 1s one of 
very great importance and so does the Council and we are 
sure that you would wish us to make every possible effort 
to tackle this problem. 


Finance 


At the last annual general meeting, when speaking on the 
finances of the Association, I told you of our fears that rises 
in the cost of goods and services to be anticipated during 
1968 would make considerable inroads on our surplus. 
As you will observe from the accounts for the year, this, 
indeed, did happen. In our view this tendency is bound to 
continue in 1969 and but for the fact that you had the fore- 
sight to agree to an increase in membership subscriptions 
at the last annual general meeting, it is quite clear that in 
1969 our position would have run into deficit. As it is, the 
benefit of the increased subscriptions became effective as 
from January 1st this year and will, we anticipate, produce 
a satisfactory surplus. ` `, | 

It is hardly necessary for me to add that however satis- 
factory that surplus may be, we shall continue to exercise 
all possible economies which are consistent with main- 
taining at a proper level the range of services which a 
professional body is expected to provide. 

There is only one other thing in the accounts to which I 
would direct your attention and that is the extremely 
satisfactory state of our investment portfolio. | 


Research 


As you will have observed from the report, the activities 
of our technical committees continue to grow. Much of 
the new work arises from matters referred to us by Govern- 
ment departments or agencies. For example, there have 
been references from the Board of Trade to the allied 
accountancy bodies in connection with the new accounting 
requirements for insurance companies and from the Regis- 
trar of Friendly Societies on the form of friendly society 


and similar accounts. Information has also been requested 


by the Committee on Invisible Exports, which has now 
becorne a permanent body. Likewise, the Decimal Cur- 
rency Board has propounded a number of questions to the 
` allied accountancy bodies and will continue to do so from 
time to time. | 
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While coping with these demands our various committees 
have also embarked on the normal range of activities on 
their own account, that is to say, the production of new 
booklets on technical matters and the revision of those 
already published, Taken all together, this represents a 
formidable work programme and I would like to say again 
— as so many of my predecessors have already done — how 
very deeply the Council appreciates the services of those 
many members who help us with this work. I am only 
sorry that the number of ways of saying thank vou is so 
restricted and although it is not easy to put the matter in 
more convincing terms, I do sincerely ask all those mem- 
bers concerned to accept from me the assurance that our 
thanks are not just formal — they are real and sincere and I 
express them with a full knowledge of what is entailed, 
because I have myself for many years assisted in this work. 


The state of the Profession 

You will not expect me, I imagine, to say anything at this 
meeting on the subject of the unification of the profession, 
since we are about to devote an entire meeting to that 
subject. May I, therefore, leave the matter for the moment. 
There will be ample opportunity for you to ask any ques- 
tions and to express any opinions you may wish at the 
extraordinary general meeting which is to follow. 

On the other hand, I have some observations on another 
aspect of the profession which has, in my view, become one 
of crucial importance. Over the last year I have been voicing 
with growing frequency my concern at the effect on our 
profession — and on others as well - of the veritable flood of 
legislation descending on us each year. It is, I believe, the 
case that something like 1,500 Acts of Parliament and 
Statutory Instruments or other forms of delegated legis- 
lation were loosed on us last year. It would be bad enough 
if they were clear and explicit. But it is intolerable when 
some of them are barely comprehensible without long and 
detailed study — and sometimes only partially so even then. 

While we may have the complexities of recent Finance 
Acts pretty well in hand, they frequently consume a great 
deal of time and when the provisions are penal in their 
incidence they naturally and quite properly provoke re- 
course to all possible means of avoidance by those affected. 
As a result, the members of our profession are obliged to 
spend a great deal of their time on the negative and 
relatively unproductive activities arising from this state of 


affairs, instead of doing their proper job of advising man- 


agement. The staff of the Inland Revenue ‘is’ in exactly 
the same position, and for exactly the same reasons, and I 
Have the greatest sympathy for them in their task of 
administering a tax machine which is not geared to current 
needs. The sum total of effort and expertize thus dissipated 
must be of staggering proportions and the remedy is so 
obvious. As you will have seen in the report, the allied 
accountancy bodies have again suggested to the Chancellor 
that the simplification of the tax system as a whole is a 
matter of most pressing urgency and we hope that he will 
now give serious consideration to our representations. 

Of legislation in general I will only say that law-making 
is a function of the highest possible responsibility and it 
ought to be undertaken only after deep and exhaustive 
consideration. This is not a new or revolutionary idea. It 
is no more than a principle of the most elementary justice 
to those affected. But it is one that can scarcely ever be 
observed when legislation is rushed through by reference to ` 
a time-table — seldom adequate — and if necessary, by means 
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of a guillotine on discussion. That statutes should, as 
sometimes they do, produce consequences that have not 
even been foreseen is in my view utterly inexcusable. 


The Budget 


You have now had an opportunity of assimilating the 
contents of the Chancellor’s Budget proposals and formu- 
lating your own opinions thereon. I have already made 
reference to the urgent need to simplify the whole system 
of taxation and the acuteness of this need is underlined by 
some of the new provisions which the Budget introduces. 

This uninspiring assortment of proposals added to an 
already ill-digested mass of legislation includes one which 
increases still further the burden of the misconceived 
selective employment tax. Seldom in our history can any 
tax have been so bitterly resented and criticized by prac- 
tically all sections of the community. Quite clearly the 
pretence of inducing labour to transfer to manufacturing 
industry, hitherto advanced as the principal objective of the 
tax, has been altogether abandoned and it is obvious that 
SET is now regarded merely as an additional — and fruitful 
— source of revenue. This being so, is it too much to ask 
that — if it cannot be abandoned altogether — then cannot 
the system at least be simplified so as to avoid the present 
absurdity of collecting money from manufacturing industry 
for the purpose of paying it back again at a later date? One 
may further inquire whether the Government realizes the 
extent to which SET is causing the closure of businesses 
which, though small, are otherwise perfectly viable and 
traditionally important to our export economy. 

The move towards certain exemptions in the shape of 
increased personal allowances for income tax and a higher 
exemption limit for estate duty is welcome, though I am 
bound to say that in my opinion they are more apparent 
than real. It has been evident for many years that lower 
levels of rates of relief have created an immense amount 
of work both in the Revenue and in professional offices 
which cannot possibly be justified by the amount actually 
collected. 

It is unfortunate for us all, however, that the Government 
should be obsessed with anti-avoidance legislation to the 
extent that it is. Since the Government took office more 
than 30 per cent of new tax legislation has consisted of 
provisions which have had the effect of punishing the many 
for the sins of the very few. A further example of this 
appears in the present Budget in the shape of the dis- 
allowance of bank interest as a permitted deduction from 
taxable income. It is true that money borrowed for proper 
business purposes (whatever that may mean) or the 
improvement of land or buildings is excluded, but there 
are many other perfectly valid and proper reasons for bank 
borrowing which will be caught by this provision, which is, 
after all, aimed almost entirely at share speculation. This is 
both unjustifiable and unfair. 

Nothing has been done to eliminate the need to calculate 
minor capital gains on share transactions; and this never 
can be achieved until relief is based on maximum realiza- 
tions rather than on maximum gains. I sincerely hope that the 
accountancy bodies’ representations on this will be heeded 
because the present position involves an enormous amount 
of totally unproductive — and therefore wasted — time. 


Acknowledgements 


I am now almost at the end of my second year of office as 
President. To be invited to serve as President is the highest 
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distinction to which an ordinary member of the Association 
can aspire. To be invited to serve a second term is a double 
honour and one of which I am deeply sensible. In accepting 
that second invitation I was proud and happy to receive at 
the same time an opportunity of rendering such further 
service to the Association as lay within my power. 

Having said that, I would like at once to add that it is 
not an appointment which anyone can hope to discharge 
adequately without a great deal of assistance from one’s 
immediate colleagues. As between my first and second years 
as President, the burden of the office, expressed in terms of 
engagements, etc., increased by almost 30 per cent and 
my Vice-President, Mr Lediard Smith, has earned the deep 
gratitude of us all by being at my disposal to assist in the 
duties of the presidential office, sometimes at very short 
notice and almost always at considerable personal in- 
convenience. I welcome the opportunity to thank him for 
this assistance and, at the same time, I would like to express 
similar thanks to my other colleagues on the Council, 
without whose support and encouragement it would be 
difficult indeed to carry the office of President to a successful 
conclusion. 

As I have already said, the presidency is an office of 
growing commitment which demands and requires the 
whole of one’s attention, much of one’s leisure time and a 
very large proportion of one’s professional time as well. 
Clearly, therefore, I am deeply indebted to my partners for 
making it possible for me to discharge the duties of the 
office and I am glad to take this opportunity of thanking 
them. Most of all, perhaps, am I indebted to my wife. 
She and I have travelled widely in the service of the 
Association and have greatly enjoyed the opportunity of 
meeting members and professional colleagues both here and 
on the continent of Europe. We have been welcomed 
everywhere with great cordiality and we have received 
innumerable kindnesses — which we shall long remember 
and appreciate. 

As every President of the Association before me has done, 
and as I myself did last year, I want also to refer to the 
extent to which we all rely on the help and co-operation 
of our permanent secretariat. It would be literally impos- 
sible to discharge the duties of the presidency without their 
aid and understanding, and although I know that it 
embarrasses them a little, I would like, on behalf of us all, 
to record our appreciation of their services, as indeed of the 
services of all those who assist them at headquarters on our 
behalf. I was glad to tell you last year that some further 
accommodation had been acquired. This has proved most 
valuable and is fully used. Indeed, we are still in need of 
rather more space, even to achieve reasonable comfort for 
our growing staff. In the meantime I would like them to 
know how I appreciate their cheerful acceptance of a 
position which is sometimes no more than tolerable and the 
loyalty and support which they give us. 

The resolution for the adoption of the report of the 
Council and the accounts of the Association for the year 
1968 was then seconded by the Vice-President and carried 
unanimously. 


ELECTION OF PRESIDENT 


At a subsequent meeting of the Council, Mr E. A. Lediard 
Smith, F.A.C.C.A., was elected President and Mr R. P. Crout, 
F.A.C.C.A., was elected Vice-President (as announced in 
Current Affairs elsewhere in this issue). 
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Cost-conscious Franking 


WHATEVER criticisms may be levelled at the Post Office’s 
two-tier letter service, it has probably achieved more than 
any previous measure in making businessmen more cost- 
conscious about their mailing operations. 

Now, Postage and Revenue Franking Machines Ltd have 
introduced their FML.88PJ which has a tally roll on to 
which details of mailings are automatically printed out each 
time a postal packet is fed into the machine. The record 
includes the serial number, the franking machine code 
number and the value of each packet franked. For an extra 
charge, it can also be adapted to produce a print-out 
total. 

The price of the basic machine is £298 and additional 
charges for the tally-roll attachments will be quoted on 
request. 

Postage and Revenue Franking Machines Ltd, Grand 
Union House, Leighton Road, Linslade, Leighton Buzzard, 
Beds. 
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The FML.88PJ Postal Franking Machine. 


ACCOUNTANT 


May 3rd, 1969 





The Gestetner Thermal Stencil Maker. 


New Thermal Stencil Maker 


ANOTHER new machine to make stencils has appeared, this 
time using the thermal (heat) process which was used only 
for copying on to single sheets until a few years ago, when 
spirit masters were introduced. 

Now it is possible in under ten seconds to reproduce 
newspaper cuttings, and most line drawings, or typed 
matter, by processing through the Gestetner TH4. The 
machine has a speed control to regulate the density of the 
image and the stencil is strong enough to stand over-typing 
and then running up to 2,000 copies on the stencil dupli- 
cator. The price is {150, and rental terms are available. 
Stencils cost approximately 2s 6d each. 


Gestetner Duplicators Ltd, PO Box 23, 210 Euston 
Road, London NW. 


Low-cost Addressing Machine System 


FOR an outlay of about £58, Elliott Business Machines Ltd 
are offering a complete addressing system. It comprises the 
Elliott Mark II addresserette machine, 200 address cards, 
a 250-card capacity filing unit, ink, and all accessories and 
instructions. 

This enables small businesses, clubs, associations, 
charities, etc., to operate mechanical addressing at the rate 
of 300 to 500 envelopes an hour, as once the address cards 
are typed they can be continuously re-used. 


Elliott Business Machines Ltd, Browells Lane, Feltham, 
Middlesex. 


New Small Computers 


A NEW series of small, computerized accounting machines 
costing from £3,000 upwards depending on complexity 
has been introduced by Philips Electrologica Ltd. 

All the models are members of the P350 family of com- 
puters and the price is complete for a programmed and 
ready-to-go machine. The P351 at £3,000 has 200 word, 
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The Philips P352 Office Computer. 


16 digits each, storage capacity with punched card or paper 
tape output. 

The P352 model has from 200 to 1,000 words of storage 
capacity with card or tape input or output and is priced 
at £3,850, whilst the P353 has the same details as the 352 
but with a magnetic stripe card input or output facility at 
£51750 

All machines have the same type of central processor and 
high-speed serial printer with forms-handling up to 14:2 
inches wide. There is a printing line of 164 positions. A 
continuous stationery pinwheel feed can be used as an 
optional extra and additional card readers, card punches, 
tape readers and punches or magnetic ledger card facilities 
can also be fitted as optional extras. 

These machines use a conventional typewriter keyboard 
and a ten-key international numeric keyboard for direct 
input of numbers, and the entire operation is controlled by 
an internal program with safety key locks. Invoicing, sales 
ledger postings, stock control and sales analysis can all be 
carried out on the more sophisticated models, as well as 
payroll or purchase ledger routine work. 

Philips Electrologica Limited, 7-8 Lygon Place, London 
SW. 


Compact Microfilm Installation 


A COMPACT yet reasonably priced microfilm installation is 
now available from Bell & Howell Ltd which will copy 
from 13 x 84 in. sized originals on to 16mm, reels of film 
with a standard 24:1 reduction ratio. This is the ‘Norfolk’ 
16mm. microfilm recorder which costs £320, and the 
‘Helvetia’ reader at £135; or £435 for the two combined. 

It is claimed that up to 30 single documents, 40 cheques 
‘three up’, or 13 book pages can be copied a minute on the 
flat-bed glass platen in a simple operation requiring no 
specialized skills. Film is daylight loaded in 100 ft spools 
and will record approximately 3,000 documents. After 
exposure films can be sent to Bell & Howell’s Microphoto 
service division for rapid processing, and duplication if 
necessary, and on return can be read on the Helvetia reader 
with a 12X 12 in. daylight reading screen. 

Bell & Howell Ltd, Winchester Works, Chertsey Road, 
Twickenham, Middlesex. 
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Large-scale Computer 


THE Univac Division of Sperry Rand Ltd have recently 
announced another large computer - the Univac 1106. 
This has been designed for multi-programmed use with 
high volume batch processing or for real-time demand as 
well as for precision scientific work. 

The basic system starts with the 65K word memory and 
four input/output channels. This can be expanded in 
modular steps to 262,144 word memory and 16 input/ 
output channels. The memory cycle time for a 38 bit word 
is 1+5 microseconds. 

A large number of peripheral units are available including 
visual communications terminals, high-speed printers, card 
and paper tape and magnetic tape units. 

The purchase price for a basic Univac 1106 is about 
£700,000 with monthly rentals at about £17,000. 

Univac Division, Sperry Rand Ltd, 65 Holborn Viaduct, 
London EC, 


Desk Computer 


THE Muldivo desk computer can be housed in the right- 
hand plinth of a desk, leaving the left-hand drawers free 
for ordinary office uses. On the desk top is an Imperial 
Datalog output printer and a keyboard /display unit for direct 
access to the arithmetic unit. This unit has three operating 
and four storage registers all of 16 digit capacity. It is under 
the direct control of a 512 step rack-mounted program unit 
with output through a recording unit to the output printer. 

The basic unit costs £2,360 and the program unit core 
store is divided into eight zones of 64 steps each which 
can be used for up to eight short programs or in series for 
longer ones. Program insertion is either through the key- 
board unit or by the use of edge-punched cards containing 
program instructions which are read direct into the pro- 
gram unit core storage. 

An additional 30/60 register data store can be fitted as 
an optional extra for £495. Other optional extras include 
paper tape readers and an output tape punch. 

Muldivo Ltd, 28-42 Banner Street, London EC. 
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London and District Society of 
Chartered Accountants 


Annual Report and Chairman's Statement 


ey OERSET of the London and District Society 
of Chartered Accountants rose by 369 during the 
year ended March 31st last and now totals 11,343, according 
to the committee’s annual report now published. 

The report puts on record the many meetings held during 
the year, together with details of the three residential 
conferences and the numerous non-residential courses. 
The Beds, Bucks and Herts Branch and the South Essex 
Branch again had successful years, and in May 1968 the 
Thames Valley Branch was formed and has since held a 
number of meetings. The general discussion groups and the 
taxation and specialist discussion groups all arranged full 
programmes during the year. 

The report will be presented to the Society’s twenty- 
seventh annual meeting to be held on Thursday next, 
May 8th, at 6 p.m., at the Little Ship Club, Bell Wharf 
Lane, Upper Thames Street, London EC4. After the 
meeting a reception will be held which will provide an 
opportunity for members to meet London members of the 
Council of the Institute, members of the committee and 
officials of the Institute. 


CHAIRMAN’S STATEMENT 


In the course of his statement with the report, the Chairman 
of the Society, Mr B. D. Barton, M.A., F.c.A., said: Your 
Society has had another very active year with an even fuller 
programme than in 1967-68. 
I am sure you will wish me to 
‘express your special appreci- 
ation to our small permanent 
staff who have made this 
possible and also on your 
behalf to thank the com- 
mittee members, officers of 
branches and groups, as well 
as lecturers and speakers. 
‘Future plans’ threw an ad- 
ditional burden on those con- 
cerned and whichever way 
the die is cast the year just 
passed has been an important 
one for the development of 
your Society and of our 





profession as a whole. 

Your committee held three residential conferences 
during the year. The attendance at the auditing con- 
ference was disappointing but was amply compensated 
for by the two taxation conferences, both of which were 
over-subscribed. All three dealt with the subjects in depth 


and this treatment proved to be popular with those at- 
tending. This is an indication for future residential con- 
ferences and your committee will avoid those of a rather 
more general nature and will concentrate, where possible, 
on specialist subjects. 


Non-residential conferences 


The demand for these continues unabated and all those 
listed were either fully- or over-subscribed. It was your 
committee’s hope that the overworked small practitioner 
could find time to attend a one-day non-residential course 
and that this hope was realized is in fact borne out by our 
records of attendance. 

Last year’s Chairman referred to the role of the Society 
to be principally concerned with the running of vocational 
courses and with the arrangement of such courses and 
meetings as would pioneer into new fields. Into this category 
comes the statistical sampling course which comprised six 
evening meetings followed by a two-day course; your com- 
mittee is happy to report that this was well over-subscribed 
and calls for a repeat during the coming year. Another suc- 
cessful course was that on ‘Exchange control’ for 
which there were approximately 300 applicants and 
highlights the need to keep our members informed of 
legislation that the authorities would seem purposely to 
keep obscure. 

Your committee this year has given special attention to 
courses that would be attractive to members in commerce 
and industry and into this category would come courses on 
‘Structure and information for managerial control’; “Tax 
and company decisions’; and ‘Operational research’; all 
of these have drawn a good proportion of those attending 
from members not in practice. 


Joint meetings 


Three joint meetings have been held, a whole-day one with 
the Holborn Law Society and two evening meetings, one 
with the Institute of Management Consultants, the other 
with HM Inspectors of Taxes. We are glad to report 
that the Inland Revenue was not so overburdened as to 
prevent over 100 Inspectors of Taxes from attending 
the latter. 


Evening meetings 


Once again our programme of evening meetings covered 
a wide range of subjects in which we have attempted to 
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cater for members in industry as well as for those in 
practice. Both the meetings on the Companies Act 1967 
and on the Finance Act 1968 have proved popular and on 
each occasion have had to be repeated. All other evening 
meetings have been fully- or over-subscribed and that on 
the valuation of unquoted shares had to be moved to 
Church House where over 500 members attended. A new 
departure was a talk on ‘How an investment analyst looks 
at accounts’. 

I would like to mention the amount of time spent by 
those committee members who take so much trouble in 
arranging these talks and by the lecturers who give them. 
The question of adequate accommodation for these meetings 
will, we hope, be solved by the new Institute building. 


Lunches 


The four lunches arranged for the winter months were well 
supported and that at which The Rt Hon. Iain Macleod, 
M.P., spoke drew 330 members, the maximum number 
which we could accommodate. These informal lunches are 
an enjoyable part of your Society’s year and we were very 
happy to welcome our President and other guests on more 
than one occasion. 


‘Future plans’ meetings 


Four meetings were held at Church House, Westminster. 
These were convened on behalf of the Institute and at each 
one two members of the Council were present to answer 
members’ questions, criticisms and comments. The 
attendances were disappointing but the serious tone and 
high level of the discussion were impressive. ‘The views 
put forward by our members were duly noted by the 
members of the Council and of the secretariat who were 
present. The outcome now rests in the hands of the 
members of our Institute. 


‘Any questions ?’ 


In order to improve communications between our members 
and Council members a special meeting entitled “Any 
questions?’ was held on February 6th at the Little Ship 
Club. Mr R. G. Leach, Deputy President of the Institute, 
answered all the questions put to him, those on future 
plans not surprisingly being predominant. Your committee 
will be considering whether a similar meeting should be 
part of our annual programme, in addition to the op- 
portunity given to our members after the formal business 
of the annual general meeting. 


Branches and Groups 


The Chairman and Secretary of your Society were pleased 
to attend the inaugural dinner of the Thames Valley 
Branch and to welcome its representative to our committee 
meetings. The new Branch has got off to a flying start and 
a number of meetings have been held. 

The Beds, Bucks and Herts and South Essex Branches 
have continued to expand and have had full programmes. 
Beds, Bucks and Herts has succeeded so well over the 
years in attracting members and providing facilities for 
them that the Institute has made them a District Society 
from May sth and we wish them every success in their 
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new role. This could well set the pattern for other branches 
to follow when they are ready to do so. 

The interest in discussion groups has been well main- 
tained and of special interest is the formation of the 
Kingsway Commercial and Industrial Group, comprised 
of members in commerce and industry, who meet to 
discuss subjects of common concern. A third Trust Group 
has been formed during the year and there is the prospect 
of a general group being formed in Croydon. Your com- 
mittee is turning its attention to a discussion group for 
small practitioners. 


London Students’ Society 


Close liaison now exists between the two societies, the 
Students’ Society having two representatives on your 
society’s main committee and two members of your 
committee representing it on the Committee of the 
Students’ Society. An informal lunch was held between 
your Chairman and Secretary and the Chairman and 
Secretary of the Students’ Society and various steps were 
considered for making the relationship even closer 
without impinging on the independence of the Students’ 
Committee. 


The future 


A new departure this year is to show in the report the 
programme forecast for 1969-70 so as to enable our 
members to see what we are proposing and to take note 
of any dates of courses or conferences that attract them. 
From this it will be seen that we are repeating the joint 
meetings with the Holborn Law Society and with HM 
Inspectors of Taxes as well as courses on statistical sampling 
and computer auditing, both of which were well received 
during 1968-69. Close co-operation will be maintained 
with the Institute in order to ensure that the Society 
supplements, but does not duplicate, its activities and we 
shall again endeavour to probe more deeply into specialist 
subjects. Among these in the coming year will be seen 
courses and conferences on the taxation aspects of amal- 
gamations and reconstructions; on various other taxation 
subjects; and on decimalization. For the first time we are 
also asking guest speakers from other Institutes to address 
us. 

Once again, we are endeavouring to plan a programme 
that is of interest to members in commerce and industry 
and once again we are hoping to attract the small prac- 
titioner. As the range and number of our courses and 
conferences increase, so do our problems in terms of office 
accommodation, staffing and even more important the 
voluntary time given by members. At the time of writing 
I do not know the outcome of the proposals for the in- 
tegration of the profession soon to be submitted to members 
of the Institute for their decision. In the event of these 
proposals receiving approval, the organization of the 
Society and of its branches and groups will need to be re- 
shaped so as to ensure that we can still supply adequate 
services to an increased number of London members. 

I come back to where I began. With our admirable 
secretariat and with many keen and hard-working com- 
mittee members, I have no doubt that we shall face with 
confidence whatever problems the future brings and that 
the London and District Society will be in the vanguard 
of Institute affairs in the years ahead. 
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PROFESSIONAL NOTICES 


BisHop FLEMING & Co, Chartered 
Accountants, of Torquay, Paignton, 
Exeter and Dartmouth, announce that 
they have opened an office at No. 1 
Headland Park, North Hill, Plymouth, 
telephone Plymouth 65041. The resi- 
dent partner is Mr G. D. K. Foate, 
A.C.A., who has been with the Torquay 
office for several years. 


BoLton, BuLLivant & Co, Char- 
tered Accountants, announce the re- 
tirement of Mr R. D LEA, F.c.A., 
from the firm on April 30th, 1969, in 
order to devote himself solely to his 
trusteeships, directorships and other 
specialized work. He will retain an 
office at 6 Friar Lane, Leicester, and 
will be available for consultation. 


BREBNER, ALLEN & Trapp, Char- 
ered Accountants, of 107 Baker Street, 
London W1, announce that Mr PETER 
PETERS, F.C.A., Mr ALEC CROFT, KEA 
and Mr A. R. W. BEATTIE, A.C.A., 
were admitted into partnership as 
from May Ist, 1969. 


CHATER KNIGHT & Co, Chartered 
Accountants, of 52-53 Old Steine, 
Brighton, announce that as from May 
Ist, 1969, their senior partner, Mr 
H. A. KINNEY, F.C.A., retires as a partner 
in the firm, but is available as a con- 
sultant. The firm has also amalagamated 
with CHARLES Tyson & Co, and the 
joint practices will be carried on under 
the name CHATER KNIGHT, Tyson & 
Co, the partners being Messrs R. B. M. 
KNIGHT, F.C.A., B. G. Joss, ZE 
P. S. NEWMAN, F.c.A., and C. H. E. 
TYSON, M.A., A.C.A. 


Cooper BROTHERS & Co and 
COOPERS & LYBRAND announce that 
Mr Wonc Kar Lam, B.SC.(ECON.), 
A.C.A., has been admitted to partner- 
ship in Hong Kong. 
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PARKER, VicarRy & Co, Chartered 
Accountants, of 107 Baker Street, 
London W1, announce that Mr A. 
CROFT, A.c.A., and Mr A. R. W. 
BEATTIE, A.C.A., were admitted into 
partnership as from May ist, 1969. 


Jackson, Pixtey & Co, Chartered 
Accountants, of London, announce 
that Mr S. L. Forwoop, M.V.O., 
F.C.A., and Mr L. W. GaTENBY, F.C.A., 
retired from the partnership on March 
31st, 1969. Mr A. W. MUNDEN, A.C.A., 
A.A.C.C.A., was admitted a partner on 
May Ist, 1969. 

PricE WATERHOUSE & Co and 
BOLTON, BULLIVANT & Co, announce 
the formation on May ist, 1969, of a 
joint firm under the name of PRICE 
WATERHOUSE & Co, at 6 Friar Lane, 
Leicester. The partners in the joint 
firm comprise certain of the United 
Kingdom partners oof PRICE 
WATERHOUSE & Co and of the partners 
of BoLton, BuLLIvVANT & Co. The 
practice of BoLTon, BULLIVANT & Co 
will continue to be carried on in that 
name from the above address. 


SPAIN BROTHERS, DALLING & Co, 
Chartered Accountants, of Brighton, 
and their associated firms at other 
towns, announce the retirement of Mr 
ARTHUR W. DALLING, F.C.A., as a 
partner in these practices on April 
30th, 1969. Mr DALLING was in prac- 
tice for over forty years and his services 
are being retained in a consultative 
capacity. 

Toucue, Ross, BAILEY & SMART 
and ToucHe, Ross & Kemp, CHATTERIS, 
Chartered Accountants, announce that 
Mr F. V. SINDEN, r.c.a., Mr W. D. 
HUME, M.A, C.A, and Mr R. K. 
SOMERVILLE, A.F.C., C.A., have retired 
from the partnerships with effect 
from April 30th, 1969. Mr R. J. 
BLACKBURN, M.A., A.C.A, Mr R. W. 
OWEN, A.C.A, and Mr M. E. 
THOMPSETT, A.C.A., have been admitted 
as partners from May rst, 19609. 


ViInEY, Price & Goopygar, Chart- 
ered Accountants, of Empire House, 
St Martins-le-Grand, London EC, 
and MERRETT, SON & Street, Chart- 
ered Accountants, of 120 Moorgate, 
London EC2, announce that their 
firms merged on May ist, 1969. The 
new partnership is carrying on the 
two practices from the same addresses 
as hitherto both under the existing 
names and under the new name of 
Viney Merretts. The partnership 
consists of the present partners of the 
merging firms together with Mr N. B. 
ALEXANDER, A.C.A. 


APPOINTMENTS 


Mr J. Brandon, a.c.w.a., has been 
appointed financial director of the 
Sanderson Division of Wall Paper 
Manufacturers Ltd. 


Mr Henry Erin, M.A., B.COM., 
F.C.A., has been appointed deputy 
chairman of King’s Motors (Oxford) 
Ltd. 


Mr Jack C. Harris, c.a., has been 
appointed assistant managing director 
of Simo Properties Ltd as from 
April 22nd. 


Mr W. J. Parker, F.c.a., F.C.W.A., 
J.DIP.M.A., M.I.0.M., has been ap- 
pointed director of finance of Addresso- 
graph-Multigraph Ltd. 





Mr W. J. Parker. Mr D. D. Vinestock. 

Mr David D. Vinestock, c.a., has 
been appointed controller of Con- 
tinental Oil (UK) Ltd. He was 
previously chief accountant of Con- 
tinental Oil Co Ltd. 


Mr L. Lavy, F.c.a., has been 
appointed to the board of Goulston 
Discount Co Ltd, following the 
acquisition of the company by Simo 
Properties Ltd. 

Lord Polwarth, T.D., D.L., LL.D., 
M.A., C.A., has been appointed to the 
board of Imperial Chemical Industries 
Ltd as from July 1st next. He will act 
as a non-executive director. 


Mr G. A. Raymond, F.c.a., has 
been re-appointed chairman of the 
Hastings and Thanet Building Society 
for the ensuing year. Mr Raymond is 
senior partner in the firm of Creasey, 
Son & Wickenden, Chartered Ac- 
countants, of London, Tunbridge 
Wells, Tonbridge and Chatham. 


Mr Stephen E. Spicer, F.c.a., has 
been appointed director, planning and 
supply staff, of Massey-Ferguson 
(Export) Ltd. 


Mr O. H. E. Pelczer, F.c.a., 
A.M.B.I.M., has been appointed a 
director of Woburn Studios (Woburn 
Group) and two of its subsidiaries, 
Wynne Film Productions Ltd and Crest 
Film Productions Ltd. Mr Pelczer 
remains secretary of these companies. 
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MANAGEMENT CONSULTANTS’ 
NEW PRESIDENT 


Mr W. Coutts Donald, C.A., F.C.W.A., 
F.B.1.M., was elected President of 
the Institute of Management Con- 
sultants at the annual meeting of the 





Institute held on April 18th. Mr Coutts 
Donald is chairman of Urwick, Orr & 
Partners Ltd, and a member of the 
Council of The Institute of Cost and 
Works Accountants, and the British 
Institute of Management. 

The retiring President, Mr A. W. 
Howitt, M.A., F.C.A., J.DIP.M.A., during 
the course of his address at the meet- 
ing, said that as a profession they were 
seriously hit by the increase in SET. 
‘It is hard that we, who spend our 
lives trying to help people reduce 
costs, should have ours increased in 
this manner. It is difficult to see why 
the work done by us attracts the tax, 
whereas the same work done by in- 
ternal consulting services in the big 
industrial companies does not.’ 

What depressed him, he said, was 
that there seemed to be no end to the 
process of increasing taxation; no 
light visible at the end of the tunnel; 
no carrot, but all stick; no incentive, 
but all restriction. 

Young managers, said Mr Howitt, 
were casting covetous eyes overseas, 
where their ability and drive might be 
better rewarded and he believed that 
disincentive was really beginning to 
take effect. ‘We must’, he declared, 
‘reverse the trend — and restore 
incentive and the ability of a man to 
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decide for himself how a higher 
proportion of his gross income shall be 
spent.’ 


RESEARCH IN UNIVERSITY 
ACCOUNTING 


Mr John Fielden, M.A., A.C.A., who 
recently completed a report on the 
financial management of universities, 
referred to in The Accountant of 
April 19th, is undertaking a further 
six months’ study into the application 
of programming planning and budge- 
tary systems for universities. Mr 
Fielden’s study is being sponsored by 
the Leverhulme Trust and his work 
will be based on University College, 
London. 


IN PARLIAMENT 
Short-term Gains and Losses 


Sir B. Ruys WILu1aMs asked the Chan- 
cellor of the Exchequer whether, in 
drafting the Finance Bill, he will seek 
to ensure that a gain realized by a life 
office on a gilt-edged security within 
12 months of acquisition should be 
subject to corporation tax at the special 
rate of 30 per cent, and that short- 
term losses should continue to be 
allowed to be set off against gains 
made in other ways; and if he will make 
a statement. 

Mr HAROLD Lever: As my right 
hon. friend indicated in his Budget 
Statement, short-term gains on gilt- 
edged securities, including gains 
realized within twelve months by 
companies, will continue to be charged 
to tax as at present. I have noted the 
points made by the hon. member. 

Hansard, April 21st, 1969. Written 
answers, col. 25. 


REVISED FEES FOR PATENTS AND 
DESIGNS 


New rules have been issued by the 
Board of Trade under which certain 
fees payable to the Patent Office for 
renewing a patent or a registered 
design are to be increased as from 
June 21st. In addition, various other 
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charges relating to patents and regis- 
tered designs are increased including 
the application fees for design regis- 
tration. The fees for registering textile 
designs are also increased to bring 
them into line with other designs. The 
application fee for a patent is, however, 
unchanged. 

Fifth, sixth and seventh year patents 
renewal fees are each increased by £2 
to £8, £9 and £12, respectively, and 
the eighth year renewal fee by £1 to 
£13. The increased fees are still with- 
in the maxima laid down in 1961 in 
the Patents (Fees Amendment) Order 
1961. These fees were last increased 
in 1964. 

The designs application fees are in- 
creased by {1 to £5 for a single article 
and by £2 to £10 for a set. The appli- 
cation fees to register textile designs 
are increased to the same amounts by 
£3 and £6, respectively. The first 
renewal fee is increased by £2 to {10 
and the second renewal fee by {£4 to 
£20. The increase in the fees for regis- 
tering textile designs bring them into 
line with those for registering other 
designs and implements the recom- 
mendation made by the Johnstone 
Committee in 1962 that the distinction 
between these fees should be abolished. 
The last increase in designs fees was 
in 1964. 

The increases are designed to cover 
rising administrative costs and ensure 
that the revenue of the Patent Office 
is sufficient to meet its expenses. 

Copies of the rules can be obtained 
as follows: The Patents (Amendment) 
Rules 1969 (SI No. 1969/482, 
HMSO, price 1s 3d; by post 1s 7d); 
The Design (Amendment) Rules 1969 
(SI No. 1969/481, HMSO, price od: 
by post 1s 1d). 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF SCOTLAND 


Post-qualifying Education 


‘Computers for the smaller business’ 
and ‘Stock optimization’ are among the 
titles of courses in the post-qualifying 
education programme of The Institute 
of Chartered Accountants of Scotland 
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to be held during this and next month 

as follows: 

‘Stock optimization’, Glasgow, May 
gth (to be repeated in London, May 
30th). 

‘Introductory computer courses’, Lon- 
don, May oth, roth, 16th, 17th, 23rd 
and 24th. 

‘Computers for the smaller business’, 
North Berwick, May 2oth to 23rd. 
‘Flow-charting and analytical auditing’, 

Birmingham, May 23rd. 

‘Profit control’, Glasgow, June oth. 
The courses are also open to mem- 

bers of kindred accountancy bodies as 

well as to non-accountants nominated 
by members of the Scottish Institute. 

Further particulars may be obtained 

from the Director of Post-qualifying 

Education, at the Institute’s offices, 

27 Queen Street, Edinburgh 2. 


HOUSING RENT STATISTICS 


The latest statistical return published 
by The Institute of Municipal Treas- 
urers and Accountants entitled Housing 
Rent Statistics shows that average 
weekly rents charged by local authori- 
ties ranged from 24s 8d for a one- 
bedroomed bungalow to sos for a 
three-bedroomed flat at March 31st, 
1968. The overall average rent, ex- 
clusive of rebates, amounted to 37s 11d. 

The statistics indicate that national 
averages conceal considerable inter- 
authority and regional variations in 
rent levels. For example, rents in the 
south-east of England are higher than 
in the rest of the country. In London, 
rents charged by the Greater London 
Council were on average lower than 
those charged by the London boroughs, 
except for three-bedroom dwellings 
built during the last four years. 


SHEFFIELD AND DISTRICT 
SOCIETY OF CHARTERED 
ACCOUNTANTS 
‘The 1969 Budget proposals’ is the 
title of a discussion meeting to be held 
by the Sheffield and District Society 
of Chartered Accountants on May 8th 
commencing at 6 p.m. at the Grosvenor 

House Hotel, Sheffield. 
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WOMEN CHARTERED 
ACCOUNTANT STUDENTS 


Informal Meeting 


Women chartered accountants will be 
talking about their work in the pro- 
fession, commerce, industry, educa- 
tion and management at an informal 
meeting to be held on the evening of 
Wednesday, May 21st at 6 for 6.15 
p.m. in the Common Room of the 
Chartered Accountant Students’ 
Society of London, 43 London Wall, 
London EC2. 

Organized by the Women Chartered 
Accountants’ Dining Society, the meet- 
ing has been arranged for the benefit 
of women members of the London 
Students’ Society and it is hoped that 
as many as possible will attend. 

Those who wish to be present 
should write for an invitation to Mrs 
Anne Brain, 92 Aynho, Banbury, 
Oxon, not later than May 14th. 


SOUTH-WEST ESSEX STUDENTS’ 
GROUP 


The final evening meeting in the 
1968-69 session of the South-West 
Essex Chartered Accountant Students’ 
Group will be held on Tuesday next, 
May 6th, in the Byford Room, Valen- 
tine Hotel, Gants Hill, Ilford, Essex. 

The subject will be “The Land 
Commission and betterment levy’, 
and the speaker Mr A. Cherns, 
Assistant Controller (Levy) at the 
Eastern Regional Office of the Land 
Commission. 

Sandwiches will be available in the 
Byford Room from 6 p.m. onwards and 
the lecture will commence at 6.45 p.m. 


THE INSTITUTE OF 
INTERNAL AUDITORS 


London Chapter 


The last luncheon meeting in the 
1968-69 session of the London Chap- 
ter of The Institute of Internal 
Auditors will be held at 12.30 p.m. on 
May 14th, at the Rembrandt Hotel, 
Thurloe Place, London SW7, when 
there will be a discussion on “The 
internal auditors’ responsibilities’, led 


May 3rd, 1969 


by Mr F. Rigg, F.c.a., Mr C. Anderson, 
M.A., F.C.A., and Mr D. Taylor. 

The annual meeting and installation 
of the new Chapter President will be 
held at the same venue at 6 p.m. on 
June 18th. 

Readers wishing to attend the 
luncheon should contact the Secretary 
of the Chapter, Mr R. R. Wylde, 
F.C.A., Iraq Petroleum Co Ltd, 33 
Cavendish Square, London Wr. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The monthly meeting for Bible reading 
and prayer will be held at 1 p.m. on 
Monday next, May 5th, at the Church 
of St Peter-upon-Cornhill, London 
EC3 (entrance in Cornhill, near 
Gracechurch Street). The scripture 
for reading and thought will be 
Nehemiah, Chapter 4, verses 13 to 18. 


SEMINAR ON DENMARK 


The Danish Institute is arranging in 
July a seminar under the title, ‘Indus- 
trial Denmark’, which should be of 
particular interest to businessmen, 
economists and commercial school 
teachers. 

The seminar, which will be held 
from July 8th to 18th, will deal with 
economic development in Denmark 
with emphasis on its transition from 
agricultural to industrial production 
in recent years. The comprehensive 
and interesting programme will include 
lectures and discussions, visits to in- 
dustrial and commercial firms, and a 
social programme. 

Further details may be had from the 
Danish Institute’s offices at 3 Doune 
Terrace, Edinburgh 3. 


CORRECTION 


In the leading article ‘A Time of 
Challenge’ in last week’s issue, we 
inadvertently referred in the ante- 
penultimate paragraph to ‘substantial’ 
complaints, instead of substantiated 
complaints. Three lines above, in the 
same paragraph, the word ‘ethical’ was 
misprinted as ‘clinical’. 
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LEGAL AND GENERAL ASSURANCE 


XIX 


SOCIETY LIMITED 
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In his statement to shareholders, the Chairman, Viscount 
Harcourt, said that results during 1968, both at home 
and overseas, had been satisfactory and progress was 
being well maintained. | 

He reported the appointment of the Society’s chief 
executive, Mr Patrick Cahill, to the board, who had 
rendered valuable service to the Society since he became 
General Manager in 1958 and expressed his warmest 
thanks to members of the Society’s Overseas and United 
Kingdom Advisory Boards. 

Lord Harcourt referred to the reorganization of the 
Society’s senior management under which operations 
had been split into four divisions of Operations, Planning, 
Administration and Investment, each under a General 
Manager, with the Actuary’s special responsibilities in 
relation to life, pension and other long-term business 
being in parallel with these appointments. 

He stated that new life sums assured (net of re- 
assurances) totalled £563 million compared with £512 
million in 1967 while the gross rate of interest increased 
from £6 10s per cent to £6 14s per cent. The recent White 
Paper on the National Insurance Scheme would have 
an impact on the Society’s pension business but the 
contribution made by the life offices appeared to be 
appreciated. 

Dealing with non-life business the Chairman said that 
fire business was profitable in 1968 both at home and 
overseas but that heavier motor claims had been experi- 
enced. Other classes of accident business produced 
satisfactory results, however, resulting in an overall 
profit of £308,478 from the consolidated fire and accident 
account. Marine business resulted in a loss for 1965 of 
£371,312, for which substantial provision had already 
been made. 

The total assets of the Society at December 31st, 1968, 
amounted to £994 million, having increased during the 
year by £97 million. On the occasion of the triennial 
valuation £10,500,000 being part of the capital appreci- 
ation in the life and other long-term funds had been 
brought into account. The valuation of the life and other 


long-term funds disclosed surpluses totalling £52,990,780. 
This figure included the balance of the £10,500,000 
referred to above after making appropriate provision 
for the contingent tax liability. 

_ Lord Harcourt said that in deciding. how to allocate 
the surpluses the first consideration was the overall 
adequacy of the Society’s reserves. The sum of £38,436,565 ` 
had been allocated to provide bonuses for with-profit 
policyholders and £5,131,954 carried forward in the life 
and annuity fund leaving a balance of £9,200,000 avail- 
able for transfer to the profit and loss account from the 
life and other long-term funds. 

The Chairman observed that variations in the level of 
bonuses between different classes of policy and countries 
was necessary to maintain equitable treatment in the 
distribution of profits. He recalled the introduction of 
‘Special Bonuses’ for the triennium ended December 
31st, 1965, and said that in the present declaration 


‘Capital Growth Bonuses’ had been introduced which, 


like the special bonuses, derived from capital appreciation 
on investments. 

Lord Harcourt announced that future valuations 
would take place annually and that the next valuation 
would accordingly take place as at December 31st, 1969. 

He stated that credits to the profit and loss account 
totalled £10,969,578. In recommending the final dividend 
for 1968 the directors had to comply with the Govern- 
ment’s dividend restraint policy and that the final 
dividend for 1968 amounting to 7:2747 pence per share 
making a total for 1968 of 13-2747 pence per share was 
the maximum agreed to by the Treasury. The re- 
introduction of with-profits business in 1954 would 
mean a reducing proportion of surpluses disclosed at 
future valuations available for dividends but that, given 
the transaction of a substantial and well-balanced volume 
of business the surpluses themselves should increase, 
with a corresponding benefit to shareholders. 

Finally the Chairman thanked agents for their con- 
tinuing support and the staff for their admirable service 
and enthusiasm. 
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Specialized Tuition for the Examinations of the | | | 
INSTITUTE OF CHARTERED ACCOUNTANTS From Pitman ` 


At the examinations feading to the qualification of Chartered Accountant, ` 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS ` ‘Business 
Kë, SE Get places, thirtpeiaht A places, gees third and ‘Accounts 
Ar. A guarantee of coaching until successful. L.-A. Terry and. W. kg Smith 
l zk Helpful, up-to-date study notes, mostly in printed pocket-sized EES die 


4 Adequate test practice and tutorial criticism. | - - Fifth Edition . O 15s nət 


Se Invaluabie.self-examination questions, 
% Official publications of the Institute, appropriate to the Intermediate and 


%* The Metropolitan College offers you the benefit of more than any years’ 
accumulated experience in examination coaching. 


Final examinations, | This book covers the requirements” 
JOINT DIPLOMA IN CERTIFICATE IN {| of commercial courses in secondary 

“= MANAGEMENT . MANAGEMENT schools and colleges at examination 
_ACCOUNTING SERVICES INFORMATION | levels. As a popular textbook it sets 
Ze SE out the basic principles and pro-. 
: have been instituted to improve the siandard of accounting services and to cedures of double entry book-keeping 
and organisation, respectively. When applying for particulars of the Coleges | and explains the importance of ac- 
expert postal courses, please specify the examination in which interested. counting information in business 


` Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A D, A CALL at 30 Quen. Victoria ma nag ement. 
Street, London EC4. Telephone 01-248 8874. After Office hours (5 p.m. 


Monday to Friday) telephone messages ec recorded electronically. ` 
Metropolitan College. 


Association Of SE Collegen, ST ALBANS 


Sir Isaac Pitman & Sons Ltd 
The Pitman Publishing Group 





FIRST PUBLISHED 1892 


and now in its new eighteenth edition 


DICKSEE’S AUDITING sores. voterce,£.0.4,FA00A, ABM. 


A COMPLETE AND ‘The text of this well-known and authoritative work:has been reviewed and considerably ` 
extended to meet the changes in auditing philosophy and company law over the period 
QUICK REFERE NCE since the last edition was published, without destroying the basic views on the subject 
BOOK ON THE ` which the original author held in so ‘individual a way. 
S UBJE CT The requirements of the Companies Acts of 1948 and 1967 are fully discussed, and the 


need to pay particular attention to points of difficulty and controversy has not been 
l ignored. Legal decisions are discussed and more fully reported than is usual in such 
are ; works, and recent developments such as statistical sampling techniques, internal control 
Size demy 8vo questionnaires, flow-charting, etc., are reviewed. A new chapter has been added on ` 
Wee Pages _ auditors’ working papers and the City code on take-overs is considered. 
ss E The ‘Notes on Auditing’ of The Institute of Chartered Accountants in England and Wales 
are reproduced in full, and the recommendations of the Jenkins Committee relevant to 


Price 126s net . auditors are quoted. 
130s 6d post free U.K, This new edition has been designed to meet present-day needs, while preserving the. 
138s 6d overseas distinctive character of the work. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WG2 


Publishers of The Accountant 01-836 0832 
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RURAL HEREFORDSHIRE, civil engineer- 
ing and quarrying company, family controlled, 


Based at Southampton, a pleasant The successful applicant will be based in the Chief ppt eran ER 


part of Southern England within eas 5 e 
reach of London, the Solent and á | Accountant’s Department, at the Board’s Winchester eege oo 
DEER Road offices, Southampton. He will be required to work accounts and-ovecall: cost contol This is 
. under the Chief Internal Auditor with a minimum of RE appointment offering wide Sergio e 
. Oo ive man requi 
SENIOR INTERN AL supervision. a aua nne e ounan Krouna 30 years of 
f age, preterabiy with responsible accounting . 
Applicants should be qualified accountants not more than oxperioneg dn Indust) OF commerce. Com 
AU DIT ASSIST ANT petitive salary envisaged, subject to negotia- 
35 years of age, preferably with knowledge and tion, - Apply in, first ae to K. V: 
d i iti adon, orne, Widgery arter 
, experience of internal auditing methods and modern Accountants, All Salute Street, Hereford. 
£1,600-£2 ,095 per annum accounting techniques in large scale industry. 


‘Assistance with the cost of removal will be given. i U.K. AND OVERSEAS 

E 
MERT , e » K . : £1, ost ount- 
Application forms may be obtained from the Personnel ant (Flintshire); £1,750 Cost Accountant 
Manager, Southern Gas Board, 164 Above Bar, (Leeds); £2,000 Taxation Accountant 
Southampton, quoting reference No. P.350, to whom Sake £2,600 Systenis Analyst 


they should be returned by May 14th, 1969. - Please send name and 





address for details of widest selection of 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD,SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL 1. 








UNIVERSITY OF LONDON 


i i LEVERHULME RESEARCH 
| f i N Í R f / bh R FELLOWSHIP IN ACCOUNTANCY 
Applications are invited from qualified 
Accountants, preferably with two years’ 
EE beer experience; Net? a 
one-year re’owsaAip at a salary 8 
. ; range £2,200-£2,700 p.a. with F.S.S.U. 
BI ILDING An experienced and commercially minded Accountant in the age pension benefits. A degree would be an 
Tange of 32-40, with a significant and proven career, preferably in The Fellow will work, under the direc- 
l the Building Industry is sought; must possess drive, enthusiasm and tion of a amali rane a eric 3 
‘ ili i i i ` z H research proj o ctic 
A naomi conan Se ability to establish modern financial and ‘up-to date’ management ee oF Univertiny accounting. the: 
na pany group 0 controls, and to administer their development according to Group 
Ge nature of the work wil] be determined 
Building Contractors and Civil and individual company needs. 


; ; when the particular interests and back- 
Engineers based in London, seek ground of the Fellow appointed have 


to reinforce their executive man- This is a senior position requiring a mature contribution on company been ascertained. The appointment will 
agement by the appointment. of a policies, formation and executive control. A position on the company =| ag og of the larger Schools of 
Financial Controller, « boards of directors will be offered after a suitable proving period. The post Rates a possibility of 
` i inti xim H extension for a second year to enable a 

ns E3 Aang to be arranged by E but appro e "e: suitable candidate to study for a higher 

O s per annum is anticipated, pius company car an € ` degree at the London School of Eco- 

benefits. nomics, in 
a pplications writing, stating age, 
Apply in confidence to: qualifications, experience, and gomes of 
e H e two referees, to Finance re 
The Chairman and Managing Director Unveniy College London, Gowa 
Box FC 612. , Street, London WĆ1, by May 7th, 1969. 








WILES GROUP LIMITED 


require a 


GROUP CHIEF ACCOUNTANT 


Wiles Group Limited, a rapidly expanding and financially orien- 
tated public company with a market capitalisation in excess of 
£25 million requires a Group Chief Accountant for its Head Office 
situated West of London. 


The successful applicant will work as assistant to the financial 
comptroller. for an initial period of up to two years at the end of 
which time he should be appointed to the position of Group 
Chief Accountant and assume responsibility for the Group’s 
accounting and financial control systems. 


He must be under 40, a Chartered Accountant with at least five 
years’ post-qualification experience of which three should have 
been spent in industry or commerce. The post should particularly 
appeal to a man who has successfully proved himself in his first 
or second position since leaving the profession and is looking for 
an opportunity to apply his energies to a really large and challenging 
post. 


A substantial salary will be paid and there are almost unlimited 
opportunities for advancement within the Group. 


accountant 


A young, newly qualified accountant (or Finalised) is required 
by a fast expanding International cosmetic and toiletry Company 
based in Mayfair. 

This is an excellent opportunity to gain first-class experience of 
modern ‘accounting techniques where use of an IBM 360/30 
Computer is made for the preparation of monthly and annual 
accounts. 

Salary up to £1,800 plus other International Company benefits. 
Pension, insurance schemes, etc. 





Applicants, aged not more 
than 25, should apply 
giving full details of ex- 
perience to:— 

Mr. J. Baker, 


Golden Limited, 
Berkeley Square Hause, 





Applications in strictest confidence should be addressed'to: | CH J : is 3 d, A A) London, WIA 1BX. 
The Personnel Adviser f j 


WILES GROUP LIMITED y f 
Thames House, Castle Street | CH R = N 
High Wycombe, Buckinghamshire ; CN L 
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YOUNG © 
ACCOUNTANT 


Applications are invited from recently qualified account- 
ants for a vacancy at. the Head Office of The Equitable 
in the City. Good prospects in an expanding organisation. 


‘Salary by arrangement. Non-contributory pension > 
scheme. 1969 holiday arrangements honoured. 


Apply to: 






The Secretary 
The Equitable Life Assurance Society 
F 4 Coleman Street, London EC2 








COST ACCOUNTANT 
- COVENTRY 


A Qualified Accountant is required to take charge of the Cost 
Accounting function of a large Engineering firm situated in 
Coventry. Preference will be given to A.C.W.A. Graduate. Age 
27-30. With Standard Costing experience. Commencing salary 
according to experience. MINIMUM - £1,800 per annum. 
Excellent Fringe Benefits. — Applicants should write, giving full 
details of qualifications, experience and age to Position No. 
BBC/192, Austin Knight Limited, Hagley House, Hagley Road, 
Edgbaston, Birmingham 16. : 















(AK) ADVERTISING 


Companies in which you are not interested should be listed 
In a covering letter to the Position Number Supervisor 






= MANAGEMENT ACCOUNTANT 


As a result of continued expansion of this International Group, 
a vacancy has arisen for a Chartered Accountant to join the 
Company’s Head Office team. Initially the man appointed will be 
involved in the processing of monthly, quarterly and annual 
figures for the Board and preparing annua! consolidated accounts. 
There may be some overseas travel involved. 









The ideal applicant will be in his mid or late twenties, recently 

qualified, preferably with some industrial experience. There will 

inevitably be opportunities for progression for a man of high 

calibre either in one of our subsidiary companies or elsewhere in 
i l the Courtaulds organisation. 


Write to: 


Group Personnel Manager 


Clutsom-Penn International Limited 
=- JHIGHFIELDS, COALVILLE 
LEICESTERSHIRE 
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£3,170 to £4,020 | 


A vacancy for a well qualified and experienced accountant 
arises from the promotion of the present holder of this past. 


The successful applicant will bs head of a sectlon whose 
duties include the preparation of consolidated final accounts and 
forward financial estimates for the electricity supply industry in 
England and Wales and which deals, in addition, with a wide ` 
range of other matters relating to the industry's trading activities 
j and to electricity supply finance generally. 


Dealing with non-routine tasks calis for initiative in organising 
work, capacity for original thought, knowledge of modern 
financial and statistical techniques and the ability to draft clear 
and concise memoranda. 


‘Applications stating ago, qualifications, experience, education, 
present position and salary, together with the names of two 
referees, at least one as to employment, should be forwarded 
to Mr. C. M. de L. BYRDE, Assistant Secretary. The 
Electricity Council, 30 Millbank, London, S.W.1, by 


7 
May Sth, 1969. Please quote Ref. A/83/69 p 
A 


ASSISTANT FINANCIAL CONTROLLER 


A subsidiary of a well-known American Company invites applications for the above 
position. : 


ki 


The person appointed will be responsible to the Financial Director for controlling 
the accounting functions of two operations in the U.K. and co-ordinating the 
financial information from 5 Overseas Companies. In addition he will liaise with the 
Data Processing Manager in the development of computerised routines. Experience 
of financial analysis and preparation of budgets and reports is required. This is a 
challenging opportunity with good prospects. Candidates should be qualified ac- 
countants, preferably with some commercial/industrial experience, possessing an 
analytical mind and good organising ability. Age approximately 28~35. Salary range 
£2,800-£3,200 according to experience. Non-contrikutory Pension Scheme. Ap- 
pointment is in the West London area. 


MANAGEMENT ACCOUNTANT | 


Due to expansion, a vacancy also exists for a Management Accountant responsible 
to the Assistant Financial Controller for the preparation of monthly financial 
accounts and budgetary control of an operation. The person concerned must. have 
the qualities and confidence to make a significant contribution to the management 
of the Company. Applicants should be qualified accountants who can work to tight 
deadlines. Salary £2,000. Non-contributory Pension Scheme. The appointment Is in 
the West London area. ' PEE 


e 


` Apply to the Financial Director, Box AF 626. 


Assistant Accountant 
GEORGE PAYNE & CO LTD, Waddon, Croydon have a vacancy 
for a keen young man, age 20-35, as an Assistant Accountant who is 
studying for the examination of the A.C.C.A. or similar accounting 
body. Some experience in a professional office is an advantage. 

He will be responsible to the Chief Accountant and, in the course 
of completing his training, will have to undertake a wide variety of 
work in the Finance Department in connection with the Company’s 
commercial and management accounting system. + ge 

The Company will expect the successful candidate to complete 





‘his studies and will bear the cost involved. This is 2 good oppor- 


tunity and has excellent prospects for the right man. 

Salary will be dependent on age, education, experience, etc. Five- 
day week, Non-Contributory Pension Fund, Assisted Medical 
Scheme, Canteen, etc. 

Apply under confidential cover giving full details to the. Chief 
Accountant, George Payne & Co Ltd, Box 113, Croydon Road, 
Croydon, Surrey. CR9 4BU. 


May 3rd, 19¢ 






rr ct nn 


ae 1969 | ce E = 3 “ACCOUNTANT e e XM 


FINANCIAL 
CONTROLLER/ 
SECRETARY 


Asubstantial privately-owned Midlands newspaper 
group invites applications from chartered accoun- 
tants for the post of financial controller/secretary, 
to control and develop with direct responsibility to 
the Board, all financial, accounting and secretarial 
matters. 


Candidates should have had industrial and com- 
mercial experience at a senior level, but previous 
experience in the newspaper world is not essential, 
Preferred age range 30-40. 


This is an important appointment in the salary 
range £4,000/£5,000: with non-contributory 
pension and motor car. ` 


Applications, giving full details of career to date and 
salaries earned, should be seni in confidence to Mr. C. H. 
Brown, Annan Impey Morrish, 43, Shoe Lane, London, 
E.C.4., giving reference M/728. ` 


Chief Accountant 
and Secretary 


Powell Duffryn Engineering Limited, a recently-reorganised 
company In the Powell Duffryn Group, and a leading manufac- 
turer of materials handling units, is seeking a Chief Accountant 
and Secretary. 

This is a newly-created position, based In South Wales and 
responsible to the Managing Director; a strong emphasis will 
be placed on the establishment of sound budgetary and cost 
contro! procedures in a manufacturing environment. In addition 
to heading up the accounting function, the man appointed will 
also fulfil the duties of Company Secretary and will therefore 
have a direct involvement in overall company administration. The 
company is re-locating at a new site on the Llantrisant industrial 
estate in Glamorgan by the end of this year, and he wil! play an 
important part in this move. 

The successful candidate must have a professional accountancy 
qualification — preferably A.C.W.A. — and several years’ exper- 
ience in-an engineering-biased organisation. He will be aged 
30-35, currently earning at least £2,000-+ per annum and will see 
this appointment as a logical step in his career. 

In return, we can offer a highly-competitive starting salary and 
excellent conditions of employment, including contributory 
pension arrangements and generous assistance with removal 
expenses if necessary. 

Written applications should be addressed in the first instance to: 

P. F. Scripps, Group Personnel Department, Powell 
Duiffryn Limited, Powell Duffryn House, 8 Great Tower 
Street, London, E. C.3. 

Discussions will be held in London or Cardiff to suit the con- 
venience of short-listed candidates. 





Imperial i 
Chemical l 
Industries 

Limited 





w 








Management 


Accountants 


We need qualified accountants (aged 22-30) 
to join us for our expansion into the 1970s. 
We know where we are going — and we need 
able accountants to get there. 


We offer: — 


Challenge in all types of financial and man- 
agement accounting-~Investment appraisal (in- 
cluding D.C.F. and risk analysis techniques) ; 
computer applications; short and long term 


. profit planning, forecasting and reporting ; stan- 


dard costing; resource optimisation ; overseas 
finance, etc. 

Promotion will be in your own hands. There are 
many young men Ip senior positions and 
expansion means that there is room for you. 


Salaries We are a major U.K. and international 
company. We recognise that ability and’ per- 
formance must be rewarded and our salaries 
match our size and standing. 


Responsibility We practise de-centralised 
control. Efficiency and job-satisfaction are 
obtained in our company through individual 
responsibility—the ‘kind of responsibility we 
intend for you. 


Training You do not. want to stand still, and 
you will not with us. We run courses, many 
Govering more than accountancy, to equip you 
to meet our goals and to meet yours. 


Social You will enjoy working with people 
of your.own interests and background, and the 
social and sporting facilities are really good for 
those so inclined. 


Pension/Profit Sharing/Security We pro- 


‘vide these as well as every other type of oppor- 


tunity, as only a very large company can. 


The young men we are looking for will 
become our senior management accountants 
in the 1970s. Initially they are needed for posts 
in the manufacturing Divisions, situated in the 
provinces and Scotland. 


if you feel you would like to work for us and: 


would look forward. to taking a vigorous part in 
our business, write in the first instance to 
lan M. Duncan, Treasurer’s Department, 
ICI, Millbank, London S.W.1. 


$i nt ENN 
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_SURTAX PAYER (TOP RATES) 
(Huddersfield/Leeds Area) 


` requires a 


' 4ST-CLASS SURTAX CONSULTANT . 
| ~ URGENTLY | 


BIG FEES available for a top tax planner 
Box SP 461 


HEAD OF 
ADMINISTRATIVE 
- SERVICES 


A Chartered Accountant is required to take financial and manage- 


ment control of an expanding legal practice in Yorkshire with 


several offices. 


He will plan and implement management systems and procedures, 


supervise office administration (including trusts), be available for tax 
consultations and will maintain liaison with the practice auditors. 


Experience in the production of management information would be 


a benefit. Salary by arrangement and according to experience. 


Applications with full details (which will be treated ‘in confidence) to 
Box HO 585. , 





Group Chief Accountant 


up to £4,000 p.a. 


A rapidly expanding and diversified group of engineering companies 
wishes to appoint a new Group Chief Accountant to ensure man- 
agement succession and to take a tighter control of management 
reporting and accounting in the group. The fob will involve inter alia 
consolidation of information and taxation work, and. including some 
systems work on extending the present computer operation. 
Candidates will be Qualified Accountants in their early 30s with 
Industrial experience, which ideally should have included one or all 
of the specific areas mentioned above. Starting salary up to £4,000 


eg with excellent fringe benefits and prospects. Location: North 
est. db l 


l i Ref. 902/A: Apply to J. H. Howatt, Esq., A.C.A., at Manchester. 


f Write or telephone for an application form quoting the reference shown. All appiications will be trested In confidence, 


H you are a qualified accountant or have computer experience and wish 
to be kept informed on other positions which arise quote reference RR. 


ACCOUNTANT aa E 
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FIED ACCOUNTANT 


Burton-on-Trent ` 


We are a major: subsidiary in an expanding Public Group and 
require a Chartered or Certified Accountant. 
He will be responsible for all accounting procedures of the com- 


pany and the preparation of monthly financial accounts and 
management information. l 


QUALI 





The successful applicant will be a good administrator and be able 


to work largely on his own initiative. 


"A salary between £2,000 and £2,500 is envisaged depending upon 
ability and experience and the.Group operates a non-contributory 
pension scheme with free life insurance. 

Please send full details of age, qualifications and experience to 
Box QA 485. : 





COMPANY SEERETARY/CHIEE ACCOUNTANT 


(DESIGNATE) 


EDWIN H. BRADLEY & SONS LTD, a well established and ex- 
panding Company engaged in the manufacture and sale of materiais 
(concrete products, joinery, etc.) for the building trade also the develop- 


-.ment of numerous private housing estates wishes to engage a suitably 


qualified and experienced man of high calibre to understudy and later 
succeed the present Secretary/Chief Accountant on his retirement in 
about three years’ time. 

Following such succession, as the senior financial executive, with 
full responsibility for the secretarial and accounting functions of the 
Company, he will be required to report to the Directors and advise 
them on all financial matters appertamidg to the Company and con- 
tribute to the formulation of policy. l 

The successful applicant will be in the approximate age group 33-38, 


have extensive appropriate experience in a senior capacity in industry 


and be earning not less than £3,000 p.a. in his present post. 
This appointment constitutes a first-class opportunity offering 
excellent prospects for the right man. 


Applications, which will be treated in confidence, stating age, quali- 


fications, posts held to date with salaries received, should be marked 
‘Private’ and addressed to The Secretary, EDWIN H. BRADLEY 
& SONS LTD, Okus, Swindon, Wilts. 


UNITED GAS INDUSTRIES LIMITED 


Accountant... 


A young Qualified Accountant 
is required to assist the Financial Director in 
controlling and administrating the accounting 
systems of a number of subsidiary units, The 
appointment will be based in Liverpool but will 
entail some travelling to various parts of the 
country. Candidates must have some industrial 
experience and be prepared to work hard in a . 
rapidly expanding organisation. , 

Assistance will be given to the successful candidate 
in moving his home if applicable. | 

Applications are invited from suitably qualified 
and experienced accountants in the age bracket 
25-35 years and a salary of up to £2,000 per annu 
will be paid. ; 

Details of age, experlence and present salary 
should be submitted in writing and addressed to: 


Mr R. M. Thornbury, Personnel & Training 


May, 3rd 19% 


D 


E REED EXECUTIVE 


448 NEW BOND ST. LONDON Wi -15 PICCADILLY, MANCHESTER f 
automatic answering (01) 629 4455 (051) DEA 6633 


SPECIALISTS iN THE RECRUITMENT OF ACCOUNTANTS ANO COMPUTER PERSONNEL 


Manager, ROBINSON WILLEY LTD 
) Mill Lane, Old Swan 
Liverpool L13 4AJ = 
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Jessel Securities Limited 


QUALIFIED 
ACCOUNTANT 


An opportunity arises for a young Qualified Accountant in the rapidly 
expanding Unit Trust department of this progressive City Group. 
There are excellent prospects for advancement within the Group 
and a generous commencing salary in keeping with the demands of 
the job will be paid, together with certain fringe benefits. 
Applications, which will be treated in confidence, should give 
details of age, education and experience and should be addressed to: 


L. C. Mitchell, F.C.A. i 
Jessel Securities Limited 

Unit Trust Department 

90 Queen Victoria Street, London EC4 











ACCOUNTANT 
for LEADING T.V.RENTAL COMPANY 


A QUALIFIED ACCOUNTANT (aged 26-32) is required 
for this senior position based at the Company’s Head Office 
in Feltham.’ 
Main responsibilities involve the preparation of manage- 
ment and financial accounts together with related schedules 
and reports. 

A salary of up to £2,000 p.a. will be negotiated, according 
to age and experience, in addition to which there are fringe 
benefits commensurate with a large public company, which 
isa member of the THORN GROUP. 

Please apply in writing to :- 









The Personnel Manager, 
DOMESTIC ELECTRIC RENTALS LTD., 
Apex House, Twickenham Road, Feltham, Middx. 





We are a progressive and well established organisation in the 
textile .smallwares manufacturing industry. This is a senior 
appointment to introduce improved accounting methods and 
we wish to select a well-qualified accountant with sound costing 
experience. 

We are looking for a man of managerial calibre who is in- 
terested in management accountancy and the application of data 
processing techniques. The successful applicant will be respon- 
sible directly to the directors. The appointment provides full 
scope for a qualified man to use his expertise, initiative and 
experience. The position offers a good progressive salary struc- . 
ture with a sound pension and life assurance scheme. 


This is the opportunity for a high calibre industrial accountant 
to obtain advancement and increasing responsibilities. 


Applicants should send full details of age, qualifications, 
career and present salary to: . 


The Managing Director 
J. & J. CASH LTD 
Kingfield, Coventry, Warwickshire 




















© COMPANY ` 
ACCOUNTANT | 


... for an engineering company employing some 1,400 which is 
part of a group situated in the Birmingham area... . The man 
appointed will be responsible to the Finance Director for product 
costs; budgets; sales and purchase; asset control; monthly and 
annual accounts. He will be expected to make a real contribution 
to the company management, and further develop existing 
accounting and control procedures. Computer facilities are used 


for certain work and further development is planned... . 


Candidates aged 25 to 30 must be qualified A.C.A., A.C.C.A. or 
A.C.W.A. . . . Salary about £2,250 negotiable, pension scheme 
and other fringe benefits. ... 


Ask MSL. to send you, without obligation, specially prepared 
information about this appointment (Ref. J.18K). Every enquiry 
will be treated as confidential. — Write or telephone at any time. 


MSL 


INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 





GROUP MANAGEMENT 
ACCOUNTANT 


UP TO £4,000 


This is a newly created appointment in a group of companies 
planning to improve on its already healthy profit record. 
The new man will develop information and control systems 
necessary for management to evaluate performance against 
planned profitability. Candidates, in their 30’s, must be 
chartered accountants and have had at least three years’ 
management accounting experience in companies where the 
function is valued. The man appointed will be able to make 
the required contribution only if he is a self-starter. There 
are exciting plans for expansion and the successful candidate 
must be capable of developing with the job. The location is 
in London. Conditions of employment are excellent and 
initial remuneration, which will include a bonus figure, is 


negotiable up to £4,000. 


(Ref. AA27/3570/TA) 


The identity of candidates will not be revealed to our client 
without prior permission. Applicants should forward brief 


details, quoting the reference number, to: 


P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SW1 
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QUALIFIED ACCOUNTANT 


Energetic, medium-sized Company, with successful record in shoe 
manufacturing, requires the services of a qualified Accountant. 


Some industrial experience an advantage, but main essential is 
the ability to work closely with enthusiastic management team, 
controlling finance and administration. 


Generous remuneration and likelihood of Directorship to 
, suitable person in not too distant future. 


Please apply giving full particulars to B. C. Tarry, Thornton 
Baker & Co, 119 Midland Road, Wellingborough, Northants. 


FINANCIAL CONTROLLER FOR LEVI STRAUSS 


SALARY £2,790-—£3,000 


Levi Strauss (U.K.) Limited requires for its expanding 
U.K. operations a qualified accountant with industrial 

experience, The appointment which has good prospects 
will involve: 


. Organisation and control of all accounting and 
reporting functions. 


. Preparation of monthly financial statements and 
reports. 


. Forecasting and control of funds. 


Applicants (aged about 30) should send full personal 
and career details to Box FC 581. 


CHIEF 
© ACCOUNTANT 


required by progressive hydraulic engineering company engaged in 

manufacture and marketing of specialised SS transmission 

equipment. 

Applications are invited from Chartered or Certified Accountants, or 

Members of The Institute of Cost and Works Accountants. 

Post-qualification experience in commercial accounting would be 

. advantageous. z 

Applications will be treated in strictest confidence and should 

contain full details of education, training, career, with salary pro- 
gression to date. 


Please write to: 





Middlesex 












H. G. House, Esq., M.A., Ph.D., M.B.I.M, 
; Managing Director 
Adan Hydraulics Ltd 
E Adan House j 
Gresham Road ` l 
— = STAINES 


| ADAN HYDRAULIC POWER— THE PRIME MOVER 


ger y | | 


pE 
May 3rd, 19¢ 


Interested 
in Accountancy? 


The Bishop's Stores Group of Companies — 
retail and wholesale food distributors, 
with an annual turnover in excess of £23 
million, require an Assistant to the 

Group Accountant. Duties will include 
preparation of accounting work for 
computer processing; preparation of 
Managers information reports and 
procedures subsidiary to main accounting 
systems. This vacancy does not necessarily 
demand professional qualifications and 
age is unimportant. There would, however, 


be good opportunities of progress for a 
young man currently studying for 

professional qualifications. Holiday 

arrangements will be respected. Salary j 

according to age and experience. 

Please apply to: 

Personnel Director 

Bishop's Stores Ltd 

Stonefield Way 

Ruislip, Middlesex 

Telephone 01-422 9511 


ASSISTANT ACCOUNTANT 
| up to £1,750 


Young A.C.A. to be responsible for financial and management 
accounting with control of a small supporting staff. An ICL 1900 
computer is employed and the person appointed will also be con- 
cerned with enhancing the effective utilization of this facility within 
his area of responsibility under the guidance of the Chief Accountant. 


Excellent working environment, contributory pension fund, three 
weeks’ holiday, luncheon facilities, sports club Ge assistance with 
relocation where applicable. 


Applications to: 


The Personnel Manager 
Cambridge University Press 
University Printing House 
Shaftesbury Road, Cambridge 














Qualified Accountant 


The Carrington Works of Shell Chemicals U.K. Limited is situated 
10 miles South-west of Manchester, on the verge of open countryside 
and convenient for many pleasant residential areas. Carrington is the 
main manufacturing site of Shell Chemicals in the U.K. 


The Company operates a sophisticated accounting system, con- 
tinually under development, and involving the use of computers. 
We are looking for a man who will contribute to this development. 
Ideally he will be a Chartered Accountant, but suitably qualified 
accountants with other relevant qualifications will be considered. 
The preferred age is between 25 and 30. 








The starting salary will be attractive and there will be scope for 
advancement in line with personal effort and contribution. 









Please write, stating age qualifications and experience, to: 





Shell Chemicals U.K. Limited _ 
Recruitment Division (U) PNEL/3 
Shell Centre, London SE1 


fay 3rd, 1969 









FINANCIAL = 
ACCOUNTANT ` 


The Automotive Products Group wish to recruit a 
- Chartered or Certified Accountant for its Central 
Accounts Department at Head Office, Leamington Spa, 


The position requires at least two years’ post-qualifying 
experience in management accounting and will involve 
the preparation of monthly financial statistics for the 
Board, the consolidation of group forecasts and 
accounts and day-to-day accounting of an operating 
subsidiary. ; 










This is an executive appointment offering an appro- 
priate salary and excellent prospects of career develop- 
ment. 





Attractive conditions of employment include profit» 
sharing, contributory pension and life assurance. 


Applications, giving details of age, qualifications and 
. experience should reach the Employment Officer 
quoting reference No, A 03748 not later than May 8th. 


ap FF. 


1966 


LEAMINGTON SPA 






AUTOMOTIVE 
PRODUCTS GROUP 


Tachbrook Road 
Leamington Spa 
Warwickshire 














FINANCIAL PLANNING MANAGER 


A qualified accountant (A.C.A./A.C.W.A.) is required to head up a small specialist 
team with responsibility for the co-ordination of the Management Accounting 
function, the evaluation of Capital Investment Projects and Forward Profit Planning 
for the division. . 

This is regarded as an important position within the Financial Services area of a 
profit-conscious organisation, and offers the right man excellent opportunities to 
graduate into key management positions within the group in due course, A starting 
salary in the range £2,700 to £3,000 is envisaged. 

H you are seeking an interesting and varied appointment, have had at least three 
years’ industrial experience, are capable of liaising with management at all levels, 
and possess a keen, analytical and original mind, then we would Hke to hear from 

N 
you. 


wouid expect from a leading Company in a progressive industry. 


A. S. Napier 
Personnel Officer 





CAREER OPPORTUNITIES FOR 


AMBITIOUS 
ACCOUNTANTS 


We are the wholly owned subsidiary of a leading American international Pharmaceutical company, We are also the headquarters from which operations on three 
continents are controlled. Outstanding opportunities exist for qualified accountants to make a worth-while contribution to the management of these operations. 


RECENTLY QUALIFIED ACAs 


Do you want? 


if these are what you expect in a job and you feel you can match our requirements 
then please contact us, 


Fringe benefits include free life assurance and pension scheme and assistance with relocation will be given where necessary. Conditions of service generally are what you 


Please write with detalls of your career to date to: 


Smith Kline & French Laboratories Limited 
Mundelis, Welwyn Garden City, Herts 


SAN 


TRAINEE (ich), 
ACCOUNTANT S. 


The Paints Division of I.C.]1. wish to recruit a young man to 
join the Financial Accounts Team of the Accounts Depart- 
ment at their factory at Hyde, Cheshire. 

This factory produces coated fabrics for the motor-car 
industry, materials for the building trade, and the p.v.c. 
coated wallcovering “Vymura’. 

Young men who are interested in applying should be below 
24 years of age and should intend to qualify as a Certified 
Accountant. They should have passed, or be about to take 
in the near future, Part 2 of the A.C.C.A. examinations. Day 
release to continue studies for these examinations will be 
granted. 
If you dre interested and would like to apply for, or receive 
further information about this vacancy, please contact, by 


SE 


mem 


STT 


r letter or telephone: ý ee 
e i daach Ge 
f ! Lei (Hyde) 
r Newton Works, sigue A 


NY 


Tel. 061-368 4000 


| YT Ee 





f 


To make a career in industry. 
To join a progressive, financially orientated organisation. 


To obtain experience in sophisticated computer-based Financial and Management 
accounting techniques and-or Systems Analysis. 


To work in pleasant surroundings within a team of young qualified accountants, 


To have a varied and responsible job, involving contact with all divisions of che 
company. ; 


To have the opportunity to advance your career relying on your own ability. 
Starting salary in the range of £1,800 to £2,200. 
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A qualified. man, capable of taking responsibility for the 
costing side of our Accounts Department, is required by 
BATCHELORS FOODS LIMITED at their rapidly growing 


convenience food factory at Worksop, Notts. 


This is the right kind of job for a recently qualified man 
with ambition to develop to full management within 
Unilever, of which Batchelors is a member. A good 
starting salary is offered, together with those benefits 
normally associated with an international concern. 


Candidates, who should be under 35 years of age, should 


apply, giving details of experience, age and present salary 


to the Personnel Officer, Batchelors Foods Limited, 
Gateford Road, Worksop. 








SPD LIMITED provides a nationwide Distribution Service; 
including Storage, Administration and Computer Systems 
for over 40 clients. 

Applications are invited from qualified Accountants 
“with experience in Management accounting, budgetary 
control and standard costing for the following appoint- 
“ments based atWatford. 

ACCOUNTANT (GT) — activities will include cost 
‘investigation, standard costing and charging system, and 


preparation of capital budgets and proposals for marketing |. 


management. 


, ACCOUNTANT (SO) -= activities will include capital F 


expenditure budgets, financial estimates, and accounting 
services. to operating management. for investigation, in- 
terpretation and control of costs and resources. 

These appointments ‘will be" closely identified ‘with 
‘marketing or operating ‘objectives, and: will involve 


travel, for which there are -generous. allowances. 


Please write or telephone for an application forin ` to: 


The Personnel Manager 
SPD LIMITED a, 


S - §5-57 Clarendon Road, Watford, Herts 


Tel. Watford 28591 


s° EE ACCOUNTANT ` 


May 3rd, 19 





Electricity 


A 


CHIEF ACCOUNTANT’S DEPARTMENT 


Executive Officer 
(Internal Audit) 


This appointment is an Area Headquarters post ‘based at Ipswich. 
The duties include responsibility for internal audit work throughout 
the Board’s area and involve the supervision of audit staff on location. 
The duties will necessitate staying away from home overnight on 
occasions when working at districts etc, located well away from base, 
in which case subsistence allowances will be paid. A car allowance 
may also be paid if the successful candidate has a car and is prepared 
to use it for business purposes. 


Applicants should have a detailed knowledge of office procedures 
in a large organisation and should be qualified accountants. 
Salary: N. J. C. Grade 10, £2,065-£2,385. 


Apply by letter to the Chief Accountant, Eastern Electricity, 
P.O. Box 40, Wherstead, Ipswich by May 12th, 1969. 


An International Group of Management and Data Pro- 
cessing Consultants situated in Hereford, seek the 
services of a qualified 


CHARTERED ACCOUNTANT 


to take control of ail aspects of their accounting and 
secretarial functions with special emphasis on taxation. 


The position is at the Group’s Head Office In Hereford, 
and there are subsidiary companies operating in Sweden, 
Norway and Denmark. Negotiations are at present in 
hand for the creation of further subsidiaries in Switzerland, 
Holland and West Germany. It will be necessary therefore 
that the person appointed be prepared to undertake 
periodic overseas visits. 


‘It is envisaged that the person appointed will, in due - 
course, be appointed Company Secretary with a seat on 
the Board of Directors. 


The initial salary will be negotiable from around £2,000 p.a. 
and the post carries 4 weeks’ annual holiday. Future pro- 
_ spects are excellent. 


Interested applicants are invited to write or telephone: 


B Mr Bryan Tannatt Nash 
Managing Director 
BUSINESS MANAGEMENT PROMOTIONS 
Hoimer Road, Hereford (67766) 
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Clonskeagh require a Chief 


Accountant who will be A qualified Accountant, aged between 25 and 35, is required by 

completely responsible to the James Barnes Limited, Derby Street, Manchester M8 8AL, to act as 

C h i ef ae See Gei ding Assistant Secretary. The position offers excellent scope for a suitable 
applicant. — Please state full details of career and present position in 


the provision of management 
information, financial planning 


Costing experience will be pcm mE STE 
essentia! 


confidence to the Managing Director. 


Age region 30 - 


40 
Commencing salary negotiable TO 
above £2,500 RK Kl DS IG 


Non-contributory pension 
scheme 


Forms of Application from the 
Secretary, The Richview Press, 
Dublin 4 


Striotest confidence will be M AN A GE MENT 
ACCOUNTANT 


) New procedures for the control of research and development 
work are being implemented within the Post Office. An 


During 1969, the Post Office, now a Government 
Department, expects to become a Public Corporation, 





essential feature is the use of an advanced management 
information system for which a Management Accountant is 
required. In addition to the usual work involved in super- 


vising such a system, he will: 
O contribute, as part of a small highly qualified team, to the 
| complex tasks of appraising and programming research 


and development projects; 


The Airways Corporations Joint Guten Scheme with offices near 
London Airport, serves some 40,000 members employed by BOAC P interpret information to all levels of R & EE 
and BEA. The Scheme has a fund of £120 million, increasing at the P e H í 





rate of £15 million per annum, which is invested in diversified Stock O develop the management information system from its 
Exchange securities and property. Wé . : present introductory phase. 

The Chief Accountant will be responsible to the General Manager for The position requires a qualified accountant (ACA, ACWA, 
all financial and accounting aspects of the Scheme and Fund, and will HN" ACCA) who, desirably, has experience in:~ 

be assisted by a team of qualified staff including a computer specialist, . ial the operation of a management information system, 
This is a senior appointment in an expanding organisation and the preferably including experience in accounting for project 
successful applicant will be required to develop advanced manage- costs, although not necessarily in the R & D field; 

ment reporting techniques through integrated computer applica- a are eee ` 

tions,-as applicable to the control and. successful performance of a D Oe supervision of staff, obtained during a period of several 
large and varied investment portfolio. years experience in industry or commerce; 


G- reporting and interpreting financial and statistical infor- 


Essential requirements are an accountancy qualification and proven 
mation to line management; 


ability in the field of financial management with a broad accountancy 


background. Experience with a. similar financial organisation in- OC the operation ofa computer-based information system. 

volving dealings with City institutions would be an advantage, EK 

Preferred age 40-50. The salary offered is in the range £2600 — £3550. The 
expected age range is 30 to 35 although these are not rigid 

Commencing salary will be DE in the region of £3,000 pa R limits. Career prospects are excellent, either within the R & D 

and there are good prospects for advancement. Conditions of service management field or in other departments of the Post Office. 


Alternatively, this would be an ideal opportunity for a man 
wishing to develop his abilities before a later break into higher 
management elsewhere. 


are excellent and opportunities exist for holiday air travel. 


Applications in strictest confidence giving full personal and career 
details should be sent to: 


PEGEL? 


Applications with details of qualifications 


Genera! Manager A) 
ger (A) and experience, including dates, should be 





The Airways Corporations ` sent in confidence, quoting ref J.135/59/1 to:- 

Joint Pension Scheme Mr. K. Hodgson, 

Kershaw House : Central P ersonnel Department, 

Great West Road 23 Howland Street, D NEW 
London WIP 6HQ. FOST GFFECE 





Hounslow, Middlesex: 


rnanan ri 
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FINANCIAL 
ADMINISTRATION 


BP Chemicals Limited have a vacancy for an Accountant in 
their London headquarters offices. 


Applicants, aged between 25 and 35, should hold a recognised 
accountancy qualification ; preference will be given to applicants 
with a few years’ post-qualification. experience of costing or 
management accounting. The work is varied and will initially 
involve assistance in the financial administration of the BP 
Group’s extensive and expanding chemical interests. This post 

i provides excellent prospects for subsequent progress in the Group. - 


A non-contributory pension scheme is in operation. 


Please write, quoting Ref. No. 938/TA, and giving concise details of 
qualifications, experience, positions held, age and present salary, to: 


A. N. VENTHAM 
BP CHEMICALS LIMITED 
BRITANNIC HOUSE 
MOOR LANE 
LONDON EC2 


=} chemicals 


Company 
Accountant/Secretary 


Entrepreneurial Activity 
About £2,500 Mid-Twenties - 


. This is an opportunity for a young Chartered Accountant 
to join a rapidly growing entrepreneurial group of small 
companies where there are good salary and career prospects. 
He will be responsible to the Managing Director for advising 
on all financial, secretarial and administrative matters and 
will become deeply Involved in the management of the 
company. ... The company was established in 1966, its turn- 
over already ‘exceeds £1 million; it operates in a wide field 
of import, contracting, manufacture and consulting activities 
arising from multi-storey car parking systems and: in sophis- 
ticated electronic and building applications arising from its 
technology. .. . Candidates should have two or more years’ 
post-qualification experience preferably including a period in 
industry or commerce. Location: West London or Sussex; 
assistance with: relocation expenses... . 


` Ask MSL to send you, without obligation, specially 

pore information about this appointment (ref. J.17K). 

very enquiry will be treated as confidential. — Write or 
telephone at any time. 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 


. Telephone: 01-499 7131 








‘Location 








LONDON AREA UPTO £2,500 p.a. 


For the U.K. subsidiary of a well known inter- 
national company which makes a wide range of 
consumer products. Reporting through the Finance 
Director he will supply management with financial 
information on all aspects of the business. The 

` company uses modern accounting and reporting 
procedures. 


The appointment offers an opportunity to exer- 
cise responsibility and initiative in a stimulating 
environment and will provide excellent training 
fora young Chartered Accountant in his mid- 
twenties who has already had one or two years’ 
industrial.. experience - in a light engineering 
company’ and, who seeks a. more responsible 
‘position. 


Please write in confidence to T. L. 
Evans, quoting reference 204/T to: 
Peat, Marwick, Mitchell & Co., 
Austral House, Basinghall Avenue, 
London, E.C.2. 





TBA 


Accountin o 
EE, 


The TURNER BROTHERS ASBESTOS 


CO LTD, employing over 4,500 people 
at 3- factories and a leading manu- 
facturer of asbestos and glass textiles, 
jointings, conveyor and transmission 
beltings. 


Company 


Head Office of the Company at 
Rochdale, Lancashire. 


The Job 


The Will be a qualified accountant with a 


lively interest in such work, probably 


Successful aged 30 to 40 years. He will receive a 


App licant ties. 

Applications to: The Chief Personnel Manager 

TURNER BROTHERS ASBESTOS CO LTD 
P.O. Box 40, ROCHDALE, Lancs 


ÆN A TURNER & NEWALL COMPANY. 
eas z 


Assisting accounting organisation and ` 
factory management in special finan- 
cial investigations including D.C.F., 
calculations. Responsible to the Chief 
Accountant. 


salary appropriate to, his responsibili- 


May 3rd, 19¢ 


EN 
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to £3,250 












TAXATION 
Central London 


A taxation accountant is to be appointed to the small head office 
management of an industrial group of companies with an eight-figure 
turnover and plans for further substantial growth. He will be 
responsible to the Group Accountant, reviewing computations and 
negotiating for all operating companies, and providing taxation 
advice in relation to management decisions and future policy. He will 
be encouraged to establish personal contact with local management 
and will therefore be involved in some travelling including occasional 
short trips overseas. Applicants must have had at least 2 years’ 
specialist tax experience and should preferably be Chartered 
Accountants. Preferred age — under 30, 


Rei, 648/A. Apply to R. A. Phillips, F.C.LL., A.C.LS., at London. 


iB Wiite or telephone for an application farm quoting the reference shown. All applications will be treated In confidence, 


H you sre a qualified accountant or have computer experience and wish 
to be kept Informed on other positions which arise quote relerence RR. 


E] REED EXECUTIVE 


a 145 NEW BOND ST, LONDON Wi 15 PICCADILLY, MANCHESTER 1 


automatic answering (61) 629 4455 (061) DEA 6633 
SPECIALISTS IN THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 


Accountant 


If you are a qualified Accountant, with experience of a large Payroll, its 
preparation and distribution for costing purposes 


JOIN THE MOST SUCCESSFUL AEROSPACE 
COMPANY IN EUROPE . 


Work in Stevenage, which is situated in pleasant countryside, and less 
than a one hour journey from the West End of London :- 

Become involved in Modern Management Techniques — Electronic 
Data Processing is employed in payroll preparation, using a computer in- 
Stallation that is among the most modern in the country. 

‘KOccupy.a responsible position, with ample scope for advancement 
within a large industrial group. 

‘KFind security in our excellent staff conditions which include Life 
‘Assurance, Pension Scheme, four weeks annual holiday and generous 
Sick Leave. 

Ze Enjoy the “Country Club” amenities offered by our Sports and Social 
‘Club. 

KWrite now for an application form quoting Ref. No.5091 to: ` 





d b L. A. lett (5091), 
Personnel Department, 


A A 
y 3 ie British Aircraft Corporation, 





Guided Weapons Division, 
Stevenage, Herts. 


E. BRITISH AIRÉRAFT. CORPORATION . 


- oh 


Lo ct (8 a a : Se . 4 x 
>" aD the most powerful aerospace company in Europe 
cen ¥ vw ` ` 
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ACCOUNTANT 


There are vacancies in the Audit Section of the Finance Department 
at Headquarters, Leicester, for a 


SENIOR AUDITOR - 


(DATA PROCESSING) (Ref. No. AV284) 


Salary in a range rising to £2,850 per annum. 


AUDITOR 


(DATA PROCESSING) (Ref. No. AV285) 


Salary in a range rising to £2,095 per annum. 


They will be responsible for auditing procedures and programs of 
work carried out on a Univac 1108 computer; prepares test data 
and testing programs. In addition they will be responsible for 
specialisation in conversion to decimalisation and statistical 


sampling. 

Applicants for both posts should have or be studying for a pro- 
fessional accountancy qualification; auditing experience or proven 
ability in the use of computer techniques. 


In appropriate cases, financial assistance will be offered towards 
the various costs incurred in moving house. 


Detailed applications, quoting the appropriate reference number 
on both envelope and letter, should be sent to the Personnel 
Manager, East Midlands Gas Board, De Montfort Street, Leicester, 


by May 16th, 1969. em aS N 


Accounting Consultants 


seek to effect improvement 
where it 1s most needed 


The work is demanding but it affords great 
satisfaction to those who enjoy solving the varied, 
often complex, management problems of modern 
commerce and industry. 

To succeed, one must possess a developed 
intellect an analytical mind, the necessary 
personal qualities and, essentially, a wide, 
practical experience gained in the professional 
and managerial fields. One’s standards of per- 
formance and quality have to be of the highest. 
Due to continued growth, we have positions 
available that will be of interest to anyone seeking 
to broaden his practical experience, which hither- 
to may have tended to be too specialised. 

If this interests you, you are aged under 35 and 
academically qualified, please write briefly, and 
in confidence, for an application form to P. J. G. 
Rolandi. Ref. F.r59, McLintock Mann & 
Whinney Murray, Granby House, 95 Southwark 
Street, London, S.E.1. 
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PARTNERSHIPS. — We currently have a number of 
positions available with medium-sized firms offering 
DEFINITE PARTNERSHIP within the short-term ~- 
maximum 3 years, for qualified Accountants aged from 
25 upwards. Applicants should be able to evidence a good 
examination record; actual experience to date is not of 
paramount importance as clients’ requirements in this 
respect vary. Commencing salaries negotiable from 
between £2,000-£3,500 p.a. 


UNQUALIFIED SENIOR. — London firm offers security 


and an interesting variety of medium-sized audits, 


investigations and , occasional special assignments. 
£2,250 p.a. d j 


SENIORS, — Again we have too many opportunities 
registered to give adequate coverage here; positions 
range from small to medium, large and International 
firms both at home and overseas. The variety of vacancies 
embrace Managerial and Partnership prospects and there 
are many opportunities for specialisation in Taxation, 
Insolvency, Trusts, and for those interested, courses in 
Computer application, systems and programming. 


SHARE REGISTRATION. - Substantial practice operat- 
ing separate department require one junior and one 
senior Assistant — no objection to semi-retired person for 
senior position. £1,100 and £1,700 p.a. respectively. 


QUALIFIED ACCOUNTANTS interested in Manage- 
ment Consultancy, systems design and installation 
required for separate department operated for client 
companies of substantial London of Chartered 
Accountants, The experience available is ideal for those 
aiming ultimately to mould their careers in industry. 
Initial salaries negotiable up to £2,750 p.a. 


AUDIT MANAGER. — Preferably resident Southern 
England, to be responsible for a number of substantial 
audits, many operating computer installations. Car or 
car allowance. £2,500-£3,000 p.a. 


ACCOUNTANT 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146: BISHOPSGATE, LONDON EC2 


01-247 3434 (6 lines) 


PROVINCIAL APPOINTMENTS. — Our register cur-~ 
rently embraces positions at all levels in the following 
areas: Leicester, Bolton, Manchester, Leeds, Sheffield, 
Derby, Hull, York, Huddersfield, Liverpool, Bristol, 
Birmingham, Newcastle, Southampton, Bournemouth, 
Nottingham and Coventry; we are able to offer appoint- 
ments in all counties including the Channel Isies. 


RECENTLY QUALIFIED ACCOUNTANT for Wi 
practice — highly recommended for the varied experience 
available. £2,000 p.a. plus. ` 


TAXATION SPECIALIST. — Leading City firm offer a 
position of responsibility and ultimate partnership to a 
qualified Accountant who has specialised in tax and is 
seeking a career in this sphere. Negotiable up to £4,000° 
p.a. 


TAX PARTNER. ~ Substantial City firm require qualified 
man with some previous experience in tax specialisation, 
view partnership within maximum 3 years; commencing 
salary up to £3,000 p.a. 


SENIOR PERSONAL TAX ASSISTANT. ~ Not neces- 
sarily qualified but previous taxation experience with 
Chartered Accountants essential; initial salary negotiable 
up to £2,250 p.a. plus regular reviews. 


QUALIFIED ACCOUNTANT required by International 
firm primarily to control a variety of Company Tax 
computations; prospects of. Assistant Manager within 
short-term. Circa £2,750 p.a. 


TAX SPECIALISTS — Qualified Accountant required by 
London practice for partnership succession on imminent 
retirement of present Tax Partner. Circa £3,000—£3,500 
pa. S 


TRUST/TAX ASSISTANT, male or female, some 
previous experience on the preparation of Accounts and 
administration of Trusts required — excellent opportunity 
for young person wishing to specialise. Initial salary 
negotiable up to £1,750 p.a. 


May 3rd, 19 


TAX MANAGER to oversee small established separate 
department of WI firm: previous experience of both 


company and personal tax required. Commencing at 
£2,500 p.a. 


CREDIT CONTROLLER. ~ SE. London Civil Engineers 
a Cyt wae age open but previous experience essential 
= 3 p.a. 


GROUP MANAGEMENT ACCOUNTANT to act as 
Consultant for an Industrial Group, T/o £25 million: 
location, City. Previous experience as a resident con- 
sultant with a major firm advantageous — preferred age 
30-35. £4,000 p.a. 


CHIEF ACCOUNTANT. — Qualified with previous In- 
dustrial experience; career opportunity with. progressive 
SE. London organisation. £3,000 p.a. 


ASSISTANT ACCOUNTANT, Herts - recently qualified 





Lé 


Accountant for financial and cost accounting functions., 


£2,000 p.a. 


' DEPUTY CHIEF ACCOUNTANT. - Qualified Account- 


ant to assist on management, financial and cost account- 
ancy operations also systems investigation. £2,200 p.a. 
plus bonus scheme. 


FINANCIAL ACCOUNTANT. — Qualified Accountant 


-with good management accountancy experience for 


Hertfordshire pharmaceutical manufacturers. £2,750 p.a. 


CHIEF CASHIER. — Leading City Solicitors; previous 
experience in a similar capacity essential. £2,200 p.a. 
plus pension scheme, luncheon vouchers. 


COMPANY SECRETARY/ACCOUNTANT. — SW. 
London Public Company Engaged in Motor Distribu- 
tion; Qualified. Accountant to undertake complete 
eelere for accountancy functions. £3,000 p.a. 
plus car. 


ASSISTANT MANAGEMENT ACCOUNTANT. — 
Intermediate qualified applicant for Surrey subsidiary 
of American controlled organisation. £1,750 p.a. 


MANAGEMENT ACCOUNTANT. — International 
organisation, must be prepared to travel extensively on 
the Continent. £2,000 p.a. plus expenses. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write ot telephone. All inquiries are given prompt attention and 


there is no charge to applicants for our service. 








SENIOR CLERK 


Opportunity for young man with book- 

keeping knowledge up to Intermediate 

standard to take charge of private ledgers 

of a small number of companies under 

the Accountant. Permanent, progressive ` 
position. Salary about £1,200 per annum 

according to age and experience. — Ap- 

plications in writing with details of age 

and experience to Box SC 9923. 





WESTMINSTER SOLICITORS require 
competent (but not necessarily experienced) 
book-keeper to start as assistant in small trust 
accounts department. Good prospects for the 
right man or woman prepared to take a real 
interest. Luncheon vouchers and annual 
bonus. Basic salary according to age and 
experience, Holiday arrangements respected, 
~ Applications in writing to Box WS 5888. 
YOUNG MAN, book-keeping experience to 
trial balance, ability to type an advantage, 
accurate at figures required by a progressive 
public relations company. ~ Telephone 
Mr Spencer, 01--242 0511. 

YOUNG QUALIFIED ACCOUNTANT re- 
quired by firm of well-established inter- 
national metal merchants shortly moving into 
new modern offices at New Barnet, Herts. A 
May finalist would be considered. Starting 
salary by arrangement but not less than 
£1,500. Applicants should be 24-25 years of 
age and prepared to. develop and .accept 


_ increasing responsibility in a fast-growing 


company. Initially he will be assisting the 
company secretary and his duties will in- 
clude responsibility for the accounts depart- 
ment, supervision of stock control, and pre- 
paration of cash budgets and monthly 
accounts for management. — Applications.in 
own handwriting with full details of educa- 
tion and career to date and salary required to 
Box YQ 5779 (Ref. ALP). 





- OVERSEAS 








ACCOUNTANTS - ACCRA 


An International firm of Chartered 
Accountants are seeking a qualified 
accountant with up to three years’ 
post-qualification experience for their 
associated firm in Accra. Applicants 
should be Ghanaian citizens and willing 
to travel within the near future, — 
Generous terms and conditions of 
employment are offered and those in- 
terested should write to Box AA 7014. 





HONG KONG 
TREASURY 
ACCOUNTANTS 


Required for general control and work of 
a branch of the Treasury, or of the ac- 
counting organization of a department, 
or O. & M. work on. accounting pro- 
cedures. 

Candidates, male, preferably about 
30, must be fully qualified professional 
accountants with not less than one year’s 
post-qualification experience. 

Appointment on contract for one tour 
of three years initially. Commencing 
salary, according to experience, in the 
scale $HK2257 to $HK4783 (£1,862- 
£3,946 approximately) a year, Gratuity 
17 per cent of total basic salary drawn, 


Generous Education Allowances. Ac, - 


commodation at moderate rental, Free 


. passages. Low income tax. Liberal leave 


on full salary. 

Apply to CROWN AGENTS, N 
Division, 4 Millbank, London SWI for 
application form and further particulars, 
stating name, age, brief details of quali- 
fications and experience and quoting 
ref: N3A/690417/AC. 


ACCOUNTANTS 


FROM £2,654 GROSS PER ANNUM 
WITH THE ANGLO AMERICAN GROUP 


The Group in Zambia operates three copper mines and one lead/zinc. 
mine. There are immediate vacancies for professionally qualified 
accountants. Part finalists may also be considered. 


Salaries of not less than K4550 gross per annum (equivalent to 
£2,654 in sterling), which is made up of basic pay plus allowances, 
Christmas bonus and a terminal gratuity, will be offered. Contracts 
are for three years. Passages are paid both ways for employee and 
family. There are generous educational and educational travel allow- 
ances, and free life assurance. Company housing is available. 

Zambia can offer you every opportunity for a wide range of 
outdoor pursuits -and you would have time to enjoy them. 

If you would like to be considered for one of these rewarding 
appointments please write, or telephone Mr Pool at 01-242 2800, for 
an application form and full details: 


International Appointments Division 
Charter Consolidated Limited 
Department A/8134/NN 
7 Rolis Buildings, London EC4 








fay 3rd, 1969 : ; 





reguired by 
THE EAST AFRICAN POWER & LIGHTING CO LTD 


A vacancy exists in our Central Office, Nairobi, for a 
qualified Accountant to work in the Chief Accountant’s 
Department. The Company employs modern accounting 
techniques including centralised computer configuration. 

The successful applicant will be offered a Contract for 
an initial two year period with prospects of renewal. 

Cash emoluments, depending on experience, would be 
in the range of K£2,700 to K£3,600 per annum (Sterling 
equivalent £3,150/£4,210 p.a.), and include basic salary, 
expatriate allowance and a 25% gratuity. 

We also provide family air passages, accommodation 
with basic furniture (including refrigerator and cooker). In 
addition there is a generous medical cover, children’s 
education EHS generous leave and a Settling- in 
Grant. 


pa 
{ - Qalified Accountant — 


Lé 


- A high indad of living | is possible with the opportunity ` 


-~ to participate. in many sports throughout the year. The-rate 

`. of-pay should allow a margin for saving and: current 
Exchange Control Regulations allow newcomers to remit 
funds to their cou ntry of artain, 


Lonrho Limited 


- ° = ACCOUNTANT © ` 
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NIGERIA 


International firm have vacancies for qualified accountants in Nigeria. - 
The work is interesting and varied, offering opportunities fora career. 
The initial salary for a recently qualified man will be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished 
accommodation and various fringe benefits provided, Initial tour of 
18 months with generous paid leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. — Apply ` 
Box NI 554, 


WEST AFRICA 


CHARTERED ACCOUNTANT, preferably between 
25 and 35, required-by a firm of Chartered Accountants in- 


SIERRE LEONE 


with offices throughout West Africa. Starting salary not 
‘less than Leones 6,000 (equivalent to £3,000) a year with 
regular review. Good prospects within the firm. Family 

_ passages, rent-free furnished accommodation, car and — 
. running expenses:and other. benefits, Eighteen months’ 
tour renewable with three months’ home leave on full pay: 


ee write to Box WA 558, ` 








AÀ ccountants: 
frica 


















The Lonrho Group has vacancies from time 

to time for qualified accountants in Africa. 
_Chartered, certified and cost and works 
accountants with several years’ experience since 
qualifying are invited to submit detailed letters. 


of applications to the company at: 


CHEAPSIDE HOUSE, .. 


2738 CHEAPSIDE, LONDON EC2. | 

- Conditions of. employment are good and fringe 

- benefits including attractive leave EE 
are offered. "` 

Applications from accountants with some 


overseas’ experience will be particularly — 
welcomed. | . 
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LIBYA 
MAJOR U.S. OIL COMPANY 


TOP SALARIES, BENEFITS AND OVERSEAS PREMIUMS ~ LOCAL INTER- 
VIEWS - ALL FEES AND EXPENSES ASSUMED BY OUR CLIENTS. 


ACCOUNTANTS - SENIOR ANALYST 
SYSTEMS AND PROCEDURES SPECIALIST 


Suitably qualified accountants with minimum five years’ commercial experience 


preferably in the Petroleum industry. 


Candidates with ‘360° programming experience particularly desirable. 
Send complete résumé of education, work experience, salary history, salary require- 


ments, and personal data in confidence to: 


DUMONT CLARKE 





Wprowle 
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ACCOUNTANTS — ZAMBIA 


An International firm of Accountants 
has vacancies for qualified accountants 
in its offices at Lusaka, Ndola and Kitwe. 
These towns have settled communities, 
good working conditions and enjoy a 
superb climate. Excellent recreational 
and sporting facilities are also available. 


Initial contracts will be for two or 
three years and renewable by mutual 
agreement. Generous starting salaries 
are offered together with terminal bene- 


fits. Present exchange control regulations ` 


allow substantial remittances outside 
Zambia, Free fully furnished accom- 
modation is provided. Air fares both 
. ways and 33 working days’ leave per 
annum are also included. This is an ex- 
panding practice offering excellent 
opportunities. — Please write, in con- 
dE via background details to Box 
925. 





NAIROBI - KENYA 


Pannell Fitzpatrick & Co have a vacancy 
in their NAIROBI office for a Chartered 
Accountant preferably with some post- 
qualification experience. This is an 
opportunity for interesting and varied 
work in a rapidly expanding area, with 
definite prospects of early advancement. 
_- Nairobi, which is pleasantly situated in 
the highlands, has an ideal climate with 
ample opportunities for travel and out- 
door activities. 


Good salary, assisted housing and car 
purchase, return passage for family, 
local holidays and fully paid home 
leave. — Apply to the London firm (ref. 
CH) at Lee House, London Wall, 
London EC2. 





THE BRITISH COUNCIL 


requires 
ACCOUNTANT 


for New Delhi, INDIA. Candidates, 
men, preferably aged 28-34. Must be 
British-born, British subjects with recog- 
nized United Kingdom Accountancy 
Qualification or experience as Account- 
ant of British Organization overseas. 


Salary scale: £{,865-£2,225. Overseas 
allowance, married £1,133, single £485; 
free furnished accommodation, child- 
ren’s allowances. Medical attention; 

assages (also for family and home 
eave); mid-tour passages for chidren. 
Superannuation scheme with transfer 
arrangements from Local Government 
and other Public Services. 


Selection by London interview. Write, 
quoting F/5/GIT, to Staff Recruitment 
Department, The British Council, 65 
Davies Street, London WILY 2AA for 
further particulars and application form 
to be submitted by May 22nd, 1969. 


ister’ associates lid 





BLANTYRE, MALAWI. ~ Professional firm 
of chartered accountants with international 
connections require qualified accountants 
and senior audit assistants for their office in 
Blantyre.. Excellent salaries. and conditions 
are offered and outward and return air 
passages will be paid for successful candi- 
dates, Education grants and medical aid 
benefits attach to the posts and gratuities 
will be payable on satisfactory completion 
of three-year contracts. Furnished accom- 
modation will be provided at a subsidized 
rental. — Apply stating age and marital 
status and giving particulars of qualifications 
to Box BM 7015, 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 





A.A.C.C.A. (45), qualified 1954, seeks 
managerial/senior position, Kent, Sussex, 
West Yorkshire area. Comprehensive pro- 
fessional experience, including incomplete 
records, taxation. Smaller practice preferred. 
~ Box AA 5825, i 

A.A.C,C.A., British, Indian-origin, experi- 
enced incomplete records, final accounts, 
taxation, seeks full- or part-time salaried 
position in commerce, industry or profession. 
-~ Box AA 5826, 

A.C.A. FINALIST seeks  futll-/part-time 
professional salaried employment within the 
G.L.C, area, Broad general experience in 
small firm of accountants. Available mid- 
May. All inquiries answered, ~ Write Box 
AC 5920. 

A.C.A, FIRST FINALIST looking for a job 
in London. Articles finish on June 8th, 1969. 
- Box AC 5772. 

A.C.A., PART O FINALIST, articles just 
completed with six months’ assignment in a 
giant industry. Knowledge in mechanized 
and computer audit seeks position in profes- 
sionfindustry. — Box AC 5910, 

A.C.A., PART N FINALIST with six years’ 
varied audit experience, seeks suitable posi- 
tion with London professional firm. Available 
third week May after exams. ~ Box AC 5780. 
A,C.A., PART H MAY FINALIST with 
varied experience in audit, accountancy, and 
taxation of public and private Hmited 
companies, etc., wants to join London 
chartered accountants. — Apply S.M.H.Q., 
49 Mornington Terrace, London NWI. 
ACCOUNTANT (48), seeks post, commercial 
or professional, Gloucestershire/Wiltshire/ 
Oxfordshire. Twenty-five years’ experience 
accountancy, office management, taxation, 
auditing. Car owner. Available June 1969, — 
Box AF 5921. 

ACCOUNTANT, twelve years with small 
chartered firm working mainly on his own, 
mostly small medium-size audits, seeks 
similar post. — Box AT 5863. 

CALLING ACCOUNTANTS! ~ Take those 
peaks in your stride. Use our tempora 
staff to even out the work load. Fully experi- 
enced audit clerks and book-keepers always 
oncall.- M. & 5, Agency, 32 Queen Victoria 
Street, London EC4. 01-248 7021. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, fford, Essex (Telephone 01-554 3484). 
A YOUNG MAN (22), with three and a half 
years’ experience in profession and having 
passed A.C.C.A. Sections I and IT and sitting 
for Section TIT in June 1969, looks for a 
suitable position in City or Chelmsford. 
Available after middle of June. — Please 
write to Box AY 5890, 

CAMBRIDGE GRADUATE and chartered 
accountant (Scottish) (33), returning In 
September 1969 after five years’ professional 
experience in Germany with large inter- 
national firm, seeks managerial position in 
profession or suitable industrial position. 
Glasgow or West of Scotland. Interview 
possible during periodic visits to U.K. - Box 
CG 5932. 

CHARTERED ACCOUNTANT ~ four 
years’ professional post-qualification experi- 
ence in City offices — seeks a challenging first 
position in industry and commerce. All 
aneen nons seriously considered. — Box 


CHARTERED ACCOUNTANT requires 
suitable appointment in a professional or 
commercial firm in London. Varied experi- 
ence. — Box CA 5922, 

CHARTERED ACCOUNTANT with many 
years’ professional experience, seeks employ- 
ment in the profession. Full- or part-time as 
Caer City or West End. — Box 


COMMERCE GRADUATE. - Passed 
chartered intermediate March 1967. Sitting 
final Part Tin May. Five years’ varied profes- 
sional experience in medium-size firm. Seeks 
suitable position. — Box CG 5864. 

COMPETENT SECRETARY SHORT- 
HAND TYPIST available for accountants. 
Long experience. — Box CS 5727. 

EVANGELICAL CHRISTIAN, A A CC A. 
ATLI, with wide experience in practice, 
seeks position with similar firm or evangelical 
oy: Realistic salary required. — Box EC 


F.C.A. (50), active Indian, self-employed, 
varied experience, Professional incomplete, 
medium, large, industrial, management, 
internal audit U.K. and abroad, seeks 
permanent position, commerce, industry, or 
profession. — Box FC 5808. i 
B.C.A., with 21 years’ experience (after 
qualifying), mainly in industry, fluent 
German, some French, seeks new appoint- 
ment. — Reply Box FC 5962. 
INDIAN, B.Com., chartered Part H, May 
1969, finalist with four and a half years’ 
varied professional experience seeks suitable 
position in the profession. Available to 
commence in third week of May 1969. ~ 
Box IB 5827. 
PAKISTANI (28), November Part D 
finalist of A.C.A., experienced in complete 
and incomplete records. seeks position in 
rofession. — Box e 

ART-TIME OR FULL-TIME (salaried) 
services offered, credit control, payroll, 
incomplete records, Schedule D, final ac- 
counts, winding-up. Preferance to outside 
work. All suggestions considered. Own 
vehicle (Streatham). — Box PT 5892, 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
coy Ltd, ABBey 2354/5817, for further 
details... 


ARTICLED CLERKS 


A B.COM. (22), seeks transfer of articles to 
broaden experience. Two years’ experience 
in accountancy work including nine months 
under articles with a small firm. ~ Please 
write Box AB 5963, 

A B.COM., LL.B. (25), Pakistani, with 
four years’ audit and accounts experience in 
Pakistan, seeks articleship anywhere in U.K. 
Available immediately. - Please write 
Faizi, 13 Doyle Gardens, London NW10. 

A COMMERCE GRADUATE (21), with 
preliminary exemption, seeks articleship with 
London chartered accountants. — Box AC 








5783. 

A MALAYSIAN CHINESE (20), with four 
advance level passes, seeks articleship in 
London. Preliminary exempted. Available 
immediately. ~ Please write, Rodney Ho, 
322 High Road, Streatham, London SW16. 
AN ARTICLED CLERK (Indian from East 
Africa), sat for last intermediate examination, 
wants to transfer articles in London. Prin- 
cipal’s consent is obtainable, — Box AA 5773. 
AN INDIAN GIRL (25), Commerce graduate 
from Bombay University with accountancy 
and auditing, mercantile law, economic 
statistics seeks articles immediately in 
London. - Apply Box AI 5865. ` 

AN INDIAN GRADUATE (23), with ad- 
vanced accountancy, auditing, economics, 
etc., seeks articles. Preliminary exempted. — 
Please write to A. H. Manji, 73 Raleigh Road, 
Hornsey, London N8. 


May 3rd, 19 


A PAKISTANI (24), B.COM., M.A.(Ecor 
preliminary exempted with seven years’ : 
perience in Pakistan, seeks articleship 
London, — Please write Haider Naqvi, < 
Y. H. Naqvi, 4 Lalor Street, London SY 
(Phone REN. 5429). 

A PAKISTANI (21), B.Sc., with matt 
matics, seeks articles with chartered accou 
ants. Preliminary exempted. — Please wn 
to Box AP 5828. 

A PAKISTANI GRADUATE seeks artic! 
ship with firm of chartered accountants 
or around London. Preliminary exempte 
Available immediately. — Please write ` 
Box AP 5741. ` 

A PAKISTANI SCIENCE GRADUATE (2 
seeks articleship. Preliminary exempted. 
Please write to K. Z. Ahmad, 64 Cranhur 
Road, London NW2:; (Tel. GLA. 2123.) 

A YOUNG MAN (24), seeks articleship wi! 
C.A., firm in London. Seven ‘O’ level 
Educated in U.K. - Write to Winston Youn; 
23 The Avenue, Chiswick, London W4. 

A YOUNG MAN of 22 with three year 
accounts experience seeks articleship. Pr 
SE exempted, — Please write to Box A 
A YOUNG PAKISTANI GRADUATE i 
Science with mathematics (21 years), seek 
articleship in and around London. Prelim 
nary exempted. Available immediately. 
Please write to Syed Abdur Rahman, 5 
Dendy Street, London SW12. 

CITY CHARTERED ACCOUNTANT. 
require articled clerk. Good salary’ an 
prospects. — Box CC 5934. 

COMMERCE GRADUATE, Pakistani, si 
years’ accounting and banking experience 
seeks articleship. Preliminary exempted 
Good references. ~ Please write F. Daud 
25 Turner's Road, London E3. 

FINAL PART I EXAMINEE seeks transfe 
of articles for experience and to take respons! 
bilities. Principal’s permission available. - 
Box FP 5799. 

IMMEDIATELY. — Seeking articleship 
Recently graduated. Preliminary exempted. - 
Please write Box IS 5856. 

MALAYSIAN CHINESE with six ‘O’ level: 
seeks articles with firm of CAS, - Bo» 
MC 5935. 

TRANSFER WANTED by an articled clerk, 
intermediate. Principal's consent obtained. 
Available immediately. ~ Box TW 5809. 
WEST END FIRM of chartered accountants 
require semi-senior and junior articled 
clerks. — Telephone 01-629 2921 for con- 
venient appointment. 

UNG MAN (18) with nine ‘QO’ levels, 
three ‘A’ levels, seeks four-year articles with 
CAS, work extra hour no extra pay, cannot 
afford interview but assured hard-working. — 
H. H. Low, 1 Khoo Teik Ee, Kuala Lumpur,. 
Malaysia. i 





PARTNERSHIPS 
AND PRACTICES 


A BLOCK OF AUDITS, Greater London 
area (80 clients) £2,750 G.R.F. for disposal 
by certified accountant. Price £4,750. No 
offers. — Box AB 5964. 

A.C.A., ATLL (32), seeks employment with 
peep prospects. Wide experience 
gained in both provincial and City practices. 
All areas considered. — Box AC 5936. 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - The 





recognized medium for sale and purchase of 


practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI! (HOP 1209). 

ACCOUNTANCY PRACTICE in London 
or the Home Counties required by a chartered 
accountant. Cash or annuity basis. Incom- 
piete record cases welcomed. — Box AP 5761. 
ACCOUNTANCY PRACTICE, London 
EC}. F.C.A. many years established, wishes to 
retire. Approx. thirteen staff with excellent 
manager (F.C.A.). G.R.F. approx. £32,000 
(but could be divided £20,000 and £12,000). 
Price negotiable, but substantial. cash 
element preferred. — Bax AP 5965. f 
A SOLE PRACTITIONER, established 
1947, wishes to associate with another firm in 
West End NW. London. Would move or 
could accommodate at Cambridge Circus, 
Alternatively, young man having some 
clientele to work in London or Sutton. 
Bungalow available for occupation, — Write 


AS 5966. 
ACCOUNTANT IN WEMBLEY AREA 
with small practice wishes to purchase block 
of audits or would consider merger or 
association with similar firm. — Box AT 5894. 

COMPETENT CHARTERED AC- 
COUNTANT, A.T.LL, aged 32, requires 
partnership in London area. — Box AC 5829, 
ARE YOU LOOKING for a young account- 
ant as a partner, own fees £7,000 none 
bought, can expand further but needs 


ambitious partners. - Box AY 5975. 


~ 





ay 3rd, 1969 


DX EL 5617 thanks respondents — satisfac- 
y arrangements now being concluded. 
HISTOL ACCOUNTANT has small 
actice for sale of G.R.F. £1,400. Cash 
ce £2,150. — Apply Box BA 5902. 

R TSTOL. — Practice for sale. Sole practi- 
ner (chartered). Gross fees exceeding 
1000 p.a. mainly incomplete records. Good 

nection. Negotiations up to one and a 
If times gross, by cash or instalments. — 
x BP 5830. 

ARTERED ACCOUNTANT, Holborn, 
th G.R.F. £15,000 and available accom- 
bdation for similar or smaller practitioner 
shes to offer accommodation as basis for 
rking arrangement leading to merger. — 
x CA 5937. . 

ARTERED ACCOUNTANT, own prac- 
e, would like to come to working arrange- 
oe overburdened practitioner. = Box 


62. 

ARTERED ACCOUNTANTS (Birming- 
m and district), with specialized depart- 
ents, having office accommodation 
ailable, would consider amalgamation 

h practitioners who are contemplating 
ly gorenen on an annuity basis. — Box 


ARTERED ACCOUNTANTS — four 
rtners. Moving into new offices near 
ford Circus have 1,500 sq. ft of surplus 
ce space available. They would be pleased 
meet a firm of chartered accountants who 
puid require such space with a view to full 
egrdtion of the practices. — Box CA 5857. 


CHARTERED ACCOUNTANTS prac- 
tice for sale, Surrey, Sussex, and Kent 
border — modern offices, fully equipped — 
Gross annual fees £4,500. Total price 
£6,000. Ideal for young practitioner 
who requires offices as well as additional 
fees. Inquiries to Box CA 9955. 


CHARTERED ACCOUNTANTS, 
ree partners, G.R.F. £24,000 wish to con- 
ct firm with fees £10,000-£20,000 with view 
merger. — Box CC 5895.- 
AST MIDLANDS chartered accountants 
th varied provincial practice seek C.A., 
ale or female, for senior position with a 
ew to partnership. - Box EM 5770. 
GETIC AND AMBITIOUS young 
kartered accountant required as partner or 
ospective partner in fast expanding practice 
the West Country. Position suitable for 
ther experienced or newly qualified ac- 
buntant. Capital may not be necessary. 
anch office of existing practice being 
bened in near future. — Box EA 5867, 
NERGETIC MODERN chartered account- 
t, own mini practice, with a flair for hard 
ork and long hours, wants to come to 
angement with equally inclined practi- 
oner, ~ Box EM 5765. 
EIER, - Old-established chartered 
countants (London and West Country) 
ould be willing to discuss the possibilities of 
merger with a suitable Exeter firm or 
actitioner. — Box EO 5851, 
CA. HOLBORN, G.R. D £5,000, inter- 
sted in move to NW. London, would like to 
ear from another, similarly placed, with 
tew to partnership or overhead sharing. 
ould also consider amalgamation with 
Eege larger unit. - Box FC 


SUILDFORD ACCOUNTANT  overbur- 

ened, with small practice, seeks working 
angement or suggestions from other firms 
this area. — Box GA 5969. 

TARROGATE SOLE PRACTITIONER 

37), requires energetic young chartered 

ccountant to join him in partnership to 
nsolidate an expanding practice, at present 

moploying nine staff. - Box HS 5872, 







IRISH CHARTERED ACCOUNTING ` 
FIRM, experienced in handling Taxation, 
Auditing and Management Services for 
U.K. subsidiaries in Ireland invites 
inquiries from firms interested in estab- 
lishing Irish correspondents. — Please 
apply, Box IC 7004. 





TUNIOR PARTNER, with initiative and 
nanagement ability required by Manchester 
shartered accountants (three partners, fees 
approximately £35,000-£40,000). Salary for 
irst two or three years £1,500-£2,000 plus 
sar allowance etc., according to experience, 
after which profit share available and capital 
will be required of £6,000. ~ Box JP 5938. 
LONG ESTABLISHED South Coast char- 
‘ered practice seek keen junior partner with 
zood general experience who is willing to 
jJeal with some insolvency and executorship 
work, ~ Box LE 5832. 

PARTNERSHIP PROSPECTS are offered 
by a medium-sized City firm to a chartered 
accountant with not less than three years’ 
sost-qualification experience, who will be 
-equired to take charge of a group of audits, 
A knowledge of close company taxation is 
oreferable. — Apply Box PP 5898. 


ACCOUNTANT ` 


OLD-ESTABLISHED CITY CERTIFIED 
ACCOUNTANT with young partners would 
be interested in making contact with another 
practitioner contemplating early retirement. 
~ Box OE 5973. 

PARTNERSHIP REQUIRED by C.A. (30), 
Worcester or Birmingham areas. Previous 
experience of conducting own practice. Cash 
and own nucleus available. — Box PR 5897. 
PRACTICE OF £10,000 G.R.F. Lease 
expiring this year. Interested in discussing 
proposals for merger, accommodation etc. 
Central London. — Box PO 5900. 





PRACTITIONER seeking retirement, 
offers (2) G.R.F. within two/three years 
guaranteed at £10,000; plus (6) imme- 
diate half-share in College of Journalism 
plus (c) half-share in new College of 
Accountancy and in Panel Accounting 
Ltd. (a), (6) and (c) £22,000. (Offers for 
(a), (5) or (c) considered.) Long lease. 
Hox PS 7043. 





PROSPECTIVE PARTNER required by 
Accountants (SWI). Suitable for young, 
keen Chartered Accountant with small 
firm experience and up-to-date tax 
knowledge, zest and sense of responsi- 
bility. “Commencing salary around 
£2,500. ~ Box PP 7018. 





SELBY, YORKSHIRE, expanding firm of 
C.A.s require a young, energetic A.C.A. who 
wishes to remain in practice and to whom a 
full partnership will in due course be avail- 
able, Attractive salary and transport arrange- 
ments to Box SY 5939. 

SOUTH-EAST ESSEX or Southend area. 
Practice or blocks of audits required. Any 
size considered. Cash or working arrange- 
ment offered. Particulars in strictest confi 
dence. — Please apply Box SE 5947. 

SOUTH WEST ESSEX firm of chartered 
accountants with expanding practice (two 
partners) seek young chartered accountant 
possibly with own nucleus to participate in 
Cen partnership envisaged. — Box 


SUFFOLK E.C.A., sole practitioner, seeks 
young C.A. for senior position with view to 
partnership after probationary period and 
take-over on eventual retirement five years 
hence. Capital required. G.R.F, are EI? OO 
and growing. Alternatively would consider 
merger or working arrangement with larger 
firm to achieve same objects. — Box SF 5764. 





WANTED: PRACTICE 
CROYDON AREA 
Immediate cash available for retiring ` 


principal willing to continue in Consult- 
ant capacity to assist take-over. 


Box WP 5948. 





WEST END CHARTERED ACCOUNT- 
ANTS wish to acquire practice, nucleus or 
block of audits. Purchase of two and a half 
times the gross fees would be considered. ~ 
Box WE 5873. 

WEST END FIRM wishes to purchase an 
incomplete record practice comprising 
maximum £7,506 G.R.F. — Box WE S810. 
WORKING ARRANGEMENTS with practi- 
tioner preparing for retirement sought by 
chartered accountants, or would consider 
association or ultimate merger with small or 
medium-sized firm. Central or North 
London. ~ Box WA 5833. 





YORKSHIRE/DERBYSHTIRE border 
Chartered Accountants wish to purchase 
a small practice or a block of audits with 
G.R.F. in excess of £3,000. ~ Replies in 
confidence to Box YD 5774. 





YOUNG PRACTISING ACCOUNT- 
ANT required to assist over-burdened 
London Chartered Accountants on 
regular basis. Minimum two days weekly, 
ample scope and prospects, property 
company experience useful. — Box 
YP 7016. 








BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £8,000, High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London NiO (TUDor 9595). 

A BARGAIN, ready-made companies - 
all trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.) Annual returns 4s per dozen (post 15). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3) (late of Strand, WC2), 

A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
Or nicks Road, London N17 (01-808 


2738). 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade Ser- 
vices Ltd, Protection House, London SW4 
{MACaulay 9396 (5 lines)). 

COMMISSION PAID to professional 
advisers by merchant bank spectalizing in 
investment management for suitable intro- 
ductions. — Write for leaflet to Box 5W/547, 
cjo Mathers & Streets (City) Ltd. Streets 
poe: Lawrence Lane, King Street, London 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 

COMP FOR SALE, never traded. 
Caterers, restauranteurs, etc. Immediate 
transfer £20. ~ Telephone 01-606 2303. 
Ref. DB. 

EMPLOYMENT AGENCY - West of 
London ~ smali limited company for sale 
solely because of illness. Would suit two 
working directors one of whom is an 
accountant. — Reply to Box EA 5940. 
IMPORT DEPOSITS. — Finance readily 
available — 7 per cent per 180 days. — Full 
particulars from M.M.O. Ltd, P.O. Box 7, 
Jurby, Ramsey, Isle of Man. 
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EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
BEGUI MADE SE 





(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading, 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum 8 per cent 
gross. Other mortgage inquiries considered. ~ 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London CA (CITy 3376.) 
OLD-ESTABLISHED LONDON plastering 
company for disposal, Present turnover ap- 
proximately £60,000 p.a. with ability to 
expand. Capital requirement approximately 
£4,750 for goodwill, equipment, lease and 
stock, plus £10,000-£15,000 working capital. 
Efficient staff are employed, the director has 
too many other commitments. ~ Please reply 
to Box OE 5775. 

SHIRT MANUFACTURERS require tax 
loss company (still trading) in the same field. 
£10,000 to £50,000. - Box SM 6370. 





CLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fulty-displayed styles. 
The differences between the two styles are set out below. 


Semi-displayed 


6 pt Times Roman 
6 pt Times Italics 


Type faces 
used 
6 pt Times Bold 


11 pt Times Bold 
(for headings etc.) 


Borders 
foot only. 


Blocks 


Last times for 


Thin rules at head and 


Name blocks and symbols 
only. Two sets required. 


lf proofs required 10.30 


Fully-displayed 


As required as far as is 
possible, Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


10.30 a.m. on Tuesday of 


acceptance a.m. on Thursday preced- ` the week preceding publi- 
of copy ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. on 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column £5 5s £6 
inch Concessional Rates Concessional Rates 
£3 10s £4 
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“OWNER OF SUBSTANTIAL MANOR 


HOUSE requires temporary loan.of £15,000 


+ pending sale of property. Loan three times 


covered by security. Interest paid will be 
16 per cent per annum. — Write Box OO 5949, 
PROPERTY TAX LOSS COMPANY 
required, — m Berger, 25 Hatton Garden, 


MADE COMPANIES £35 9s trans- 
` ferred immediately. Registrations in seven 
days (£13 9s (plus duty)), Companies re- 


, registered unlimited £13. — Graeme Limited, 


61 Fairview Avenue, Gillingham, Kent 


(Medway 32558) Code OME. 
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SECOND MORTGAGES 


From £200 upward, repayable up to 
five years. Inquiries invited. ~ Write, 
. Apex Mortgage & Finance Co, 34-40 
‘Ludgate Hill, London EC4, or tele- 
‘phone 01-529 6763. 


SPECIAL MORTGAGE SERVICE ` 


For Industrial Mortgages and Company 
Finance — £3,000 to £3,000,000. 
Factories, offices, hotel, floatation, etc. 
Personal attention.  - 
F. G. Harris, 59 Ship Peen Brighton. 
Tel. Brighton 243812. 





TAX LOSS COMPANY FOR SALE. 
Printers and retail stationers, agreed losses 
£6,370. Further unagreed losses approxi- 
mately £500. ~ Box TL 5941, 


[HART&CO 


(CITY ROAD) LTD. 
Wa S 
Leonard- Street 
London EC2 


CLErkenwell 4108 
.. HART FOR COMPANIES . 


” PROMPT EFFICIENT SERVICE 


£12 plus stamp fee 
‘READY-MADE £40 
: For accountants and solicitors: only 
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TAX LOSS COMPANY ‘REQUIRED. ` 
Building and/or estate developers with agreed 
tax losses of £50,000 upwards. Must still be 
trading. — Full details to Box TL 6405, 

TAX LOSS COMMODITY COMPANY. — 
As a result of over-optimistic deals.in cocoa, 
losses totalling £20,000 have been sustained 
in the past twelve months. Principal is 
prepared to dispose of the company for a 
nominal sum. — 01-222 3653. 

TOY OR GENERAL SALES COMPANY 
required with minimum agreed tax losses of 
£20,000..-— Box TO 5942. 

WANTED. - Building or development com- 
pany with substantial tax losses. Required as 
soon as possible. — Write Box WB 5970. 





STOCK VALUERS 





- JOHN CHURCHILL & CO 


ES.V.A.. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
` Telephone 01-460 8601/9220 


Ta Inventory and Valuation of distributive 
>` - and industrial stocks for assets verifica- . 


tion, annual audit, probate, safe or 
-purchase. 


‘STAFF THROUGHOUT THE U.K. 


-.ORRIDGE & CO 

‘Dacre House, Dacre Street ` 

Victoria Street, London SW 
-> Ot-799 6433/8 


'. VALUERS .._ 
AVAILABLE NOW. 


Countrywide:Service `; f; 
Valuations for Audit, Sale `~- 
or Probate 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 
Established 1846. 


Recognised by the Estate Agents Council 
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MISCELLANEOUS 


ACCOUNTANTS’ TYPEWRITING AND 
CLERICAL SERVICE, First-class work, 
promptiy executed, at reasonable rates. 
Accounts, reports, dividend lists, schedules, 
ae ee enon: etc. ~ Telephone 0582 


ACCOUNTS TYPED for accountants. — 
Stella Fisher rec Ltd, 436 Strand, 
WC2 (TEM. 6644.) 

ACCOUNTS TYPING SERVICE, 405 
Obey House, Victoria Street, London SW1. 
Tel. 01-799 43052. Typing/Duplicating 


Accounts. Recorded delivery service. Mini- 


mum charges. 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply, 
for an agency in the U.K; to the 
Commercial Union Assurance pda 
24 Cornhill, London EC3. — 





ACCOUNTING - 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. o. 

. Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. l ' 
NATIONAL 
‘APPLIANCES : © - 
5-7 Paul Street, London EC2. 
_ Tel, 01-606 9440/9442 | 


ES 





FACSIMILE TAXATION FORMS 
“COMPANY. FORMS E 
A Complet Range 
£ 40s Det 100 (lise postage)" Se 
 SmAKETmORNE SE 
| PRESS: LTD - , 


" 28 Holborn Viaduct, London ECI ` 
Tel. 01-353 0838/9" 


E 


‘For over ‘90 years we have published. EE for the SEN 


Accountancy ‘Profession, especially Textbooks for Students. 


" Our experience is at your disposal — let us help you- ==: == 


D 


THE “LARGEST SELECTION or 





| Orders by post dispatched to all parts: of ge world 


Zun ap a 


151 


STRAND, 
~ Telephone 01-836 0832 


THE CITY LIBRARY. 


GEE & CO (Publishers) LIMITED 
| LONDON WC? 


rene nr ee tne 
p 


b 
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ADDERS, .- CALCULATORS, app 
NATIONAL ACCOUNTING MACHID 
3l- and 32 typewriters and duplicators, s 
hired, “bought, -repaired, terms. Burton 
accredited dealers. — McVeigh & Larl 
55 Coweross: Street, London EC! (o 
Farringdon Station) CLErkenwell. 7434). 
BOUND VOLUMES of The Accountan 
Volumes 37 (1907) to 151 (1964) (with exc 
tion of 57, 59, 60, 61, and 95), for disposal 
chartered accountants, Offers to Box ` 
BRONZE, BRASS & PLASTIC NAM 
PLATES: estimates and sketches free, a 
rubber stamps etc. — A. T. Brown & Co L 
347/9; Katherine Road, London F 
(GRAngewood 1024.) 


HIRE HIRE HIRE | 


All models of Sensirmatic D 
machines available for short- or Long, 
term rental. 

For full details of this unique Service 
write or telephone. 


Goodson Calculators’ 


55/61 Moorgate, London EC2 
(MO March 5405) 








NAME-PLATES MADE IN SEVEN DA} 
(aluminium or plastics), bronze, , bra: 
stainless-steel, rubber stamps and directo 
boards also supplied quickly. Samples a: 
prices by return. - Austin Luce & Co, . 
College Road, Harrow, Middlesex. Ti 
(Sal¢s) NORthwood 24326. 
TYPEWRITERS, — 50 per “cent -discoun 
New Olympia SGE- 40 electrics, 24-i 
carriages, list £240, special offer £120, ph 
huge parexchange allowance. — Surm 
Typewriters Ltd, Putney High Stree 
London SW15 Ei Zem 5484), 

TYPING SERVICE. AIL accounts,, Sch: 
dules, ` computations, and -corresponden 
accurately typed. Sevéri-day Weck" servic 
provided, ~ Ravenswood Typing Servic 


. Tel. 01-303 6612. 


UP: TO 30 PER CENT DISCOUNT o 
branded carpets, Wiltons, Axminsters, Orie: 
tals, Tufted. £200,000 carpets on displa 
in. our exclusive. "London ‘and Norther 
showrooms. All makes available with ‘fu 
manufacturers’ guarantees, Free deliver 
U.K.No imperfect goods sold. Expert fittin 


, service available. most areas. Write. statin 


requirements or for introduction to show 
rooms in most main cities. Quote ref. AC., 
Dodson-Bull Carpet Co Ltd, -5--& 6 Ol 
Bailey, London EC4 (01-248 7971 {10 lines); 
also at 83-89 Blackett Street, Newéastle upo: 
Tyne. 1 (Tel. 20321/21428), 55/61 Leve 


. at ‘Manchester a 1-236 3687 8/9). ' 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS ` 


IN LONDON 





+ 
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THE 


May 3rd, 1969 | ACCOUNTANT 





Company Name Boards TAXATION REPORTS 


with interchangeable letters 


by IMPORTANT SERVICE TO PRACTITIONERS 

BETTERWAYS LTD These advance reports published by Gee & Co (Publishers) Limited, in col- 

laboration with Taxation Publishing Co Led, have the following advantages: 

271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX Reports of every English and Scottish case are posted to subscribers as soon 
TELEPHONE ASHFORD (MIDDX) 56685 as possible after the transcript of his judgment has been approved by the 

judge and is availablegeEVERY income tax, E.P.L., profits tax, stamp duty, 


and estate duty Judgment in the English and Scottish Courts is reported 
Le Noen are Oath for SE dë Pate and e ae by 
r N. E Mustece, Q.C, ə reports include full reports of the judgments 

, HOTEL AND RESTAURANTS with deen E Tables of E and te judicially con- 

sidered, and a subject-index, are provided at the end of the year on 

HAMMERSLEY KENNEDY & co, 18/18a St Soe completion of each volume. 

Street, Hanover Square, London W1, have since 1889 special- SEN 

ized in the sale and valuation of hotels and catering businesses Annual Subscription 80/- post free 

to the exclusion of any other branch of estate agency. The GEE & CO (PUBLISHERS) LIMITED 

partners are members of the leading professional bodies. 151 STRAND, LONDON WC2 01-836 0832 

Telephone 01-629 6857. 








, PAUL BLEANEY ASSOCIATES LIMITED 
| MANAGEMENT CONSULTANTS 


Are now in a position to advise clients on the arrangement and re-arrangement of finance for their business. 


All clients are dealt with by a qualified Principal. 


if you have a funding problem write to: 


Mr Paul Bleaney, M.B.I.M., The Chairman of Paul Bleaney Associates 
at Vulcan House, Restmor Way, Hackbridge, Surrey 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 










The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record..... 
specialist home-study coursesfor Over 48,000 passes in English, 
the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) - Over 18,000 passes in the 
The Association of Certified I.C.W.A. examinations 
Se SE Accountants Man pon eaman courses including 

e Institute of Cost and e E 
Works Accountants CoA EE Techn ee 


The School of Accountancy 
& Business Studies — wo 


Member of the Association of British Correspondence Colleges cen mma mman wan mb gg meng FC Kam Cem 





i ae 

; Your way to success starts here! POST THIS COUPON TODAY l 
To: 

U The School of Accountancy & Subject or examination -scceccecsaccssrveosses DEEN | 
Business Studies, eege HEEN [ 

i Dept. 107, 2 Norfolk Street, London WC2 

] or > AGOress...cssccscevosccccensens T eet voheves decescesbiecss l 
Dept. 107, 2 West Regent Street, Glasgow C2. 
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Won can always get your money out of the 
Leicester Permanent very quickly- ` 
once you get past the crowds of people — 
putting theirs in! ` oe 


LEICESTER PERMANENT BUILDING SOCIETY » HEAD OFFICE: OADBY; LEICESTERSHIRE, LE2 4PF 
| LONDON OFFICE: 49 PARK LANE, WI, CITY OFFICE: 66 GRESHAM STREET, E.C.2 





Printed and published in Great Britain by Gee & Co (Publishers) Limited at The Priory Press, London Road, St Albans, Herts. May 3rd, 1969 





REGISTERED AS A NEWSPAPER 


VOL. 160. No. 4925 ° MAY 10th, 1969 PRICE 25 3d WEEKLY 


THE FINANCE BILL 


DISCOUNTING CAPITAL 
EXPENDITURES 


THE ACC OUNTANT 
ANNUAL AWARDS 


DISMISSAL WITH NOTICE 


CONSEQUENCES — AN EXERCISE 
-IN TAX SIMPLIFICATION 


IC WA OXFORD COURSE 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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THE 
ACCOUNTANT May 10th, 1969 





Active Recruitment | 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 





About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EO 





-= * Local Liaison Officers * Country-wide introductory service 
* Speakers | * Careers convention representation 
* District Society Publicity Stands ` * Informative booklets and leaflets 


* Visits to universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth formers * Colour recruitment film 
) ‘The Business Game’ (16mm. 22 minutes). 


£7 
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ACCOUNTANT 


May 10th, 1969 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6¢ half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per Inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervais. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TV70 at the normal rates. 


‘Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 









e, ‘COATES A Was UD: 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 














: inclusive 


‘12 NORFOLK STREET, STRAND, WC? 
TEMPLE BAR 6927 TELEX 262587 


and at 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies} 







` Per line, in addition 





















Basic Concessional 


Situations Vacant/Articles Vacant 
Minimum {5 lines) 10s Od £1 Os Od 
6s Od 4s Od 


Per inch semi-displayed £5 5s Od £3 10s 0d 


Fully Displayed (min. 2 inches) 
Per inch (1 x1% in.) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 





Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s Gg £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferabla and cannot be repeated at a later date. 


All classitied advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 

Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 
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ACCOUNTANTS 
COST ACCOUNTANTS 
BOOK-KEEPERS 

CLERKS, etc. 
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Let our Task Force meet 


YOUR meeps 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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CLASSIFIED 
ADVERTISEMENTS 


D 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in.the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 
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ACCOUNTANT — SECRETARY 
required by 
HARDWICKE LIMITED ` 


Property/Development Company, 14 
Wellington Road, Dublin A. 


Salary not less than £2,000 p.a. Please 
reply in writing, stating qualifications to 
the Managing ‘Director. — Replies held 
in strict confidence. ` 




















PRACTITIONERS 
SERVICES BUREAU 
supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Detalis from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 








-OFFICIAL 
APPOINTMENTS 








London Borough of Barnet 


HENDON COLLEGE OF 
TECHNOLOGY 
(Part of proposed North London 
, Polytechnic) 


Department of Management and Business 
'  $tudies 


' PRINCIPAL LECTURER in 
ACCOUNTING and SYSTEMS 
ANALYSIS 


Carididates should have a University 
Degree andjor a professional qualification 
and be qualified to lead the Accounting and 
Finance Section in the Department and to 
teach to the Honours Degree B.A. Business 
Studies (C.N.A.A.) in which Accounting and 
Finance is a Special Subject. 


SALARY SCALE: £2,530-£3,250 pius- 


£85 London Allowance. ' 

Application Forms and further details 
obtainable from the Registrar, Hendon 
College of Technology, The Burroughs, 
Hendon, London NW4. Closing date May 


16th. 
N. F. H. BUTCHER, 
Chief Education Officer. 








UNIVERSITY OF EAST AFRICA 
MAKERERE UNIVERSITY COLLEGE 
UGANDA 


CHIEF ACCOUNTANT 


A qualified Accountant is required to serve 
on Contract in the Bursar’s Department 
while Ugandan members of staff complete 
their training. Salary scale: £01,950-- 
£02,615 p.a. (£U EI 3s 4d sterling). Salary 
supplemented in range £385-£505 p.a. 


' (sterling), in appropriate case under British 


Expatriates Supplementation -Scheme. 
F.S.S.U. Family passages, Detailed applica- 
tions (six copies) naming three referees by 
June 16th, 1969, to Inter-University Council, 
90/91 Tottenham Court Road, London 
WIP ODT, from whom particulars are 
available. ` 





UNIVERSITY, OF IFE, NIGERIA 
ACCOUNTANTS 


Applications are invited for the following 
posts in the University of Ife. 


(a) Accountant with special experience in 
organisation and methods. The successful 
applicant will be required to help modernise 
accounting and clerical procedures in the 
Bursary. Computer time is already being 


hired for expenditure analysis and the 


University expects to have its own installa- 
tion within 18 months. The immediate 
problems are the payroll, cheque payments 
and students, debtors and stores ledgers. 
Other assignments in the Bursary and else- 
where will follow. Applicants should be 
aged 30—40, preferably with C.A., A.C.A., 
or A.C.W.A. qualifications. They should 
have O. & M. training and at least 2 years’ 
practical experience of it. 

The appointment is for 3 years only. 
Salary £N2,500 p.a. (EN=£1 3s 4d sterling.) 


(b) Accountant with special responsibility 
for the Ledgers Section, The successful ap- 
plicant will be responsible for supervising the 
students, debtors and stores ledgers section 
of the Bursary which is to be miechanised. 
Applicants should hold C.A., A.C.A., or 
A.C.W.A. qualifications, Initial salary at 
appropriate point within the scale £N1,200 x 
£N75-EN1,650 (bar); £N1,725x£N75 ~ 
£N2,175. (£N1 =£1 3s 4d sterling.) 

For both posts (a) and (b) salary supple- 
mented by £500 p.a. (sterling) and education 
allowances and children’s holiday visit 
passages payable in appropriate case under 
British Expatriates Supplementation Scheme, 
Superannuation Scheme, or comparable 
arrangements. Return family passages; 
children’s and car allowances; . medical 
scheme; regular U.K. leave. Detailed ap- 
plications (6 copies) naming 3 referees by 
May 3ist, 1969 to Inter-University Council, 


90-91 Tottenham Court Road, London’ 


WIP ODT. 


WEST BROMWICH EDUCATION 
COMMITTEE 


WEST BROMWICH 
COLLEGE OF COMMERCE 
AND TECHNOLOGY 


High Street, West Bromwich 


SENIOR LECTURER required, September 
ist, 1969, to teach Accounting and Finance 
on A.C.C.A., LC.W.A. and H.N.D.B:S. 
sandwich courses at final level. 

Applicants should have a degree and/or 
professional qualification and will be 
required to assist in the promotion and 
development of the division’s work. 

Salary: Senior Lecturer, £2,280-£2,595 
(under review). 

Application forms and further particulars 
from the Principal, to whom forms should be 
returned by May 26th, 1969. 





London Borough of Ealing 


EALING TECHNICAL COLLEGE 
St Mary’s Road, London W5 


Required September 1969 


‘SCHOOL OF BUSINESS AND SOCIAL 
STUDIES 


The School is concerned almost entirely with 
courses at post-advanced level G.C.E. Mem- 
bers of staff are encouraged to undertake 
Research and Consultancy. 


LECTURER N/SENIOR LECTURER - 
ACCOUNTING. — Work will deal main! 

with Accounting and Finance in Business 
Studies and Economics degree courses. 
Good academic and professional qualifica- 
tions essential; industrial experience ad- 
vantageous. 


Salary scale: 
Senior Lecturer: £2,365-£2,680 p.a. 
Lectirer I~ = £1,810~-£2,365 p.a. ` 

Further details and application forms from 

Registrar quoting Ref. A (addressed foolscap 

envelope, please). 





SITUATIONS VACANT 
PUBLIC. PRACTICE 





AAA. have many of the best unadvertised ` 
appointments in public practice and com-° 


merce for qualified and unqualified account- 
ants. To find out what you are missing call 
Accounting Associates 01-794 0202 (24 
hours). 457 Finchley Road, London NW3., 
AA APPO S AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
— | Philpot Lane, Fenchurch Street, London 
EC3 (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station), London W1 
(BUS, 8406). 

ABLE SEMI-SENIOR, educated in the U.K. 
experienced in preparing final accounts from 
incomplete records, carrying out audits of 
medium-sized privately-owned companies 
and preparing basic tax computations there- 
on both quickly and without supervision, is 
required to work in the congenial atmo- 
sphere of a progressive Holborn practice. 
Salary up to £1,300 p.a.— Box AS 1013. ` 
ACCOUNTANT (newly qualified or equiva- 
lent) required as personal assistant to char- 
tered accountant with diverse interests. 
Highly interesting position. West End office. 
Excellent salary. — Write Box AN 5923. ` 
ACCOUNTANT with personality required 
for a practice in Bedford to assume responsi- 
bility for a block of clients. A high salary is 
available. — Apply: S. Northwood & Co, 94 
Midland Road, Bedford. 

ACCOUNTANTS. — All grades urgently 
required. Betterjobs Staff Bureau, Account- 
ancy Specialists, 88 Farringdon Street, 


‘London EC4 (fifty yards, Ludgate Circus). 


(01-353 9368.) Salaries £1,750-£5,000, all 
negotiable. ; 
ACCOUNTANTS (LEYTON AREA) require 
senior full-time and part-time assistants. 
Experienced incomplete records. — Box 
AL 5943, 
ACCOUNTANTS, NW6, require experi- 
enced semi-senior. Salary according to 
experience. — Write fuli details and salary 
required to Box AN 5877. 


ACCOUNTING 
STAFF SELECTION 


29-30 King Street, London EC2 

01-606 0422 

EXPERIENCED seniors and young 
qualified men for EC2 C.A.s, Mainly 
medium size company audits. Good 
salaries. 

PARTNER’S ASSISTANT for small 
WC2 CAS, To £2,500 for experienced 
man. . 


TRUST & TAX posts available with 
C.A.s and solicitors. 


AUDIT JUNIORS with some account- 
ancy experience for EC3 C.A.s. Articlesif 
required. 


BIRMINGHAM C.A.s require ‘Seniors, 
28—40, 





MANY other professional posts avail- 
able at all levels. 


COMMERCIAL POSTS, A brief selec- 
tion is advertised on page XH. 





May 1Uth, In 


ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 





A Universal Selection of 
Career Advancement | 
Appointments for 
‘Accountants | 
Qualified or Unqualified 
Professional or Industrial 





+ 
-+ 


AUDIT MANAGER , 
London, Salary to £3,000 p.a. Qualified 


with sound experience. Progressive West 
End practice. Very good prospects. 


SENIOR/MANAGER 


Bermuda. Salary £3,000 p.a. C.A. with 
good professional background. Excellent 
climatic and working conditions. 


NEWLY QUALIFIED SENIOR 
City.. Salary £2,000 pa Medium-sized 
expanding firm with various interests. 
Early responsibility. - 


QUALIFIED SENIOR 


West End. Salary to £2,750 p.a. C.A. 
with appropriate post-qualification ex- 
perience to be engaged on systems design 
and installation work. 


MANAGEMENT 
ACCOUNTANT 


Fleet Street. Salary to £2,000 p.a. 
Recently qualified or finalist for inter- 
national organisation employing latest 
computer techniques. 


COST ACCOUNTANT 


Middlesex. Salary to £2,200 pa. 
A.C.W.A. to head expanding costing 
department of world-wide company 
offering outstanding prospects. 


SENIOR ASSISTANT 

‘West End. Salary to £2,000 p.a. Inter- 
mediate A.C.C.A. for accounts depart- 
ment of leading Advertising Agency. 
Excellent prospects. 


DEPUTY TO DIVISIONAL 
ACCOUNTANT , 


Surrey. Salary to £2,000 p.a. Qualifi 
accountant to develop financial controls 
based on advanced techniques. Large 


_ manufacturing organisation. 


SENIOR ACCOUNTANT 


Sierra Leone. Salary to £3,400 p.a. 
Qualified and experienced in budgetary 
control and supervision of staff. Large 
Mining company. 12 months’ tour — 
excellent benefits. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 





lay 10th, 19o9 A Dt Be Si? ae es wear sz es H S 








H 
rege ch, dk Wi" 


dl HARRISON & WILLIS LTD. : 


P.A. TO SENIOR PARTNER PERSONAL TAX 
| - ASSISTANT 


POTENTIAL PARTNER 


Our client, a TEE firm of chartered accountants in TREER offices, in the City 
i of London, requires: 
Rapidly expanding young North London 


Firm offers an exceptional opportunity Young man or woman, aged up to 30. 

ta a young Chartered Accountant with 

the vision to foresee a prosperous future. T.O.H.G./Professional experience. 
Commencing salary circa £2,750 with 

prospects of early promotioh. Experience of Schedules D and E arid C. G. T. 


Salary range: £l, 300-£1, 600, with exceliant SCH benefits and ee 


5 JOHN J. de R. WEST aroei 


who is in attendance on Saturday morn- 


ings and up to 6.30 p.m. every week- Applications to: 


night by appointment. ) JOHN J. de R. WEST 
NO FEES TO CANDIDATES. | NO FEES TO CANDIDATES. | 
118 NEW BOND STREET, LONDON W1 118 NEW BOND STREET, LONDON WI. 
HYD. 9441 (9 LINES) HYD. 9441 (9 LINES) 


(Specialists in Accountancy Recruitment) Open Saturday Mornings. 01-624 2856 after pm. (Specialists in Accountancy Recruitment) Open Saturday Mornings. 01-624 2856 after 7 p.m. 








` 


CAN YVOUHONESTIY SAY ` 
WANT A BETTER JOB? (ée 








Honestly ? You want a better job: right now, we 
have jobs to offer you in your own particular 
field of accountancy. We've a selection of good jobs - a CH 
for chartered and. certified accountants, = >. E 
management, financial and cost accountants. 
lf you are not yet qualified, you can rely on us to find 

, you a better job just as easily. 


: .. Phone John West, our head of department, arrange | 
a confidential interview, and see how easy. it is 
to get that better job. Take the first EN 


HH WEST NOU: OF -493 SAA Se 


Harrison H Willis Ltd. 118 New Bond Street, London W1 . , ae 
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< PAW E WU AN LAN E l 
Accountancy 
Consultants An Associate Company of 


Barton Management Appointments Ltd 


R. E. PYKE and E, C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 
A selection taken at random from our files of the many vacancies for qualified and partly qualified 


accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time. 


TEE May 1Uth, 199 


80 Chancery Lan 
London W 
Tel. 01-405 143 


PUBLIC PRACTICE 


SOUTH COAST 


£2,500 Neg. 


INFORMATION SERVICE 


Qualified Accountants and Finalists: To be kept informed on appoint- 
ments of particular interest to you, as they arise, or to obtain information 
relevant to your career, telephone or write giving brief details of require- 
ments. 


Late interviews arranged up to 8 p.m. every 
Tuesday or at other times by appointment. 


In order to implement refinements in the servicing of two substantial computerised 
companies on the south coast, a large City based public practice require an addi- 
tional Accountant. The ideal person is a young Chartered Accountant whose 
outlook is sufficiently broad to enable him to apprectate the scope for procedural 
improvement and the opportunity for self-advancement offered by this responsible 


position. 


LONDON 
A Finalist O or Newly-qualified Accountant must be hired by a prominent firm of 


£2,000 Max. R 


Public Accountants before July Ist, to replace a newly-promoted C.A. Young 
and energetic management will allow him to benefit from the experience offered by 
each new assignment, and the skilled and modern outlook of his colleagues, ensure 


rapid increase in responsibility. 





COMMERCE AND INDUSTRY 


ASSISTANT TO GROUP SECRETARY 
SOUTH HERTS 
The man most suited to this position with a fast growing trading group is a person 
whe is able to tackle a wide range of accounting tasks whether implementing new 
systems, auditing or dealing with the various pressures and problems of a busy 
accounts department. He will receive more than adequate reward and recognition 
for his achievements. 


£2,000 Plus 


ACCOUNTANT/OFFICE MANAGER £2,000 Neg. 
Controlling the accounts of a large City Solicitors he will prepare monthly financial 
statements and supervise the numerous admin./Accounting functions of a smooth- 
running department (fully mechanised). An excellent position where the outlook is 
both modern and professional. 


MANAGEMENT ACCOUNTANT £1,500 
(inter. standard) for SW. London Group HO. of International manufacturing 
company. Duties include budgetary control, cash forecasting, and general adminis- 
tration management. 


ASSISTANT CHIEF ACCOUNTANT £1,500 Neg. 
For City based Oil exploration company. To be fully involved in Management 
Accounting function. Emphasis on design and installation of systems. 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


‘These are medium-sized offices where broad experience is offered 


‘to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to E. R. Crossley, 17-18 St Dunstan’s Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). . 





PUBLIC PRACTICE OVERSEAS 


AUSTRALIA. AFRICA: Kenya 
Nigeria 
BERMUDA Ethiopia (managerial) 
EUROPE: Belgium South Africa 
France 
Holland 
Ge FAR EAST: Indonesia 
Italy 
Monaco SOUTH AMERICA: 
Portugal Brazil 
Spain 


COMMERCE AND INDUSTRY OVERSEAS 


ALGERIA (Fluent French. Age immaterial.) 

BERMUDA (Financial/Internal Audit.) 

SOUTH AMERICA {Brazil Chief Accountant.) (Peru Internal Auditor.) 
SIERRA LEONE (Senior Accountant/Internal Auditor.) 

MIDDLE EAST (Iran Site Accountant.) 

SOUTH AFRICA (Johannesburg Internal Auditor.) 





Senior Assistant 


A recently qualified man (age to 35) has an opportunity to join 
a rapidly expanding medium-sized firm of C.As. A very attractive 
commencing salary will be offered and the prospects for advance- 
ment are unlimited for an applicant with initiative and who is 
prepared to accept responsibility. Applicants should have a good 
all-round experience in accounts and taxation. — Write with full 
particulars to: 
Warner, Bearman & Co, 16 Wimpole Street, London W1 


fay 10th, 1969 
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Assistant Chief Accountant 
Wembley 


A newly qualified Chartered Accountant is required to strengthen the 
management team of a light engineering company and to assist in the 
acceleration of a comprehensive programme for systems development. 
He will assume responsibility for part of the statutory and manage- 
ment accounting functions, and assist in the design, development, and 
S implementation of an integrated accounting and management 
information system. Salary £1,850 plus Car. 
Contact Hugh Harvey, quoting Ref. A6332. 


Assistant Chief Accountant 


(W1 Publishing Company) £2,000 


A leading publishing company producing many of the countries top 
Management Journais offer an opportunity to a newly qualified 
accountant to be part of'an environment which is making full use of the 
latest technological know-how. Assisting the Chief Accountant he 
will develop his knowledge in many fields, including Statistics, 
Analysis, computer science and management accounting work; with 
additional interest provided by special project investigations. 
Contact Robert Williams, quoting Ref. A7704. 


Brief details please in exchange for full description and application form, or telephone 


Barton Management Appointments 
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Are You With It? 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the 
difficulties of travel and accommodation in London and other 
large cities. 


Our offices are newly constructed and situated on the outskirts 
of Oxford with unlimited parking space. 


If you enjoy responsibility and interesting work there are good 
prospects available for you in this branch of a national firm which 
offers facilities for further education and the opportunity to 
progress to senior appointments at an early age. Box AY 579. 


Are you filled with initiative 
and enthusiasm and seeking to a 
broaden your experience? 


If so, why not join 
Tansley Witt & Co? 


Opportunities exist, 
in all fields of work f 
in the United Kingdom E 
and the Continent for 
Finalists and newly 
Qualified Accountants. 


Weftindthatworking 
in a progressive expand- Ñ 
ing firm can be exciting f 
as well as remunerative. f 


Our Staff Partner, 
Christopher Gee at 
28, Ely Place, London, E.C.1.,4 
Phone: 01 405 6683 will Se 
pleased to hear from you. 





É ` 80 Chancery Lane, London WC2 01-405 1431 
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Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 

Good starting salaries are paid and an interesting and remuner- 
ative career is offered to those capable of taking responsibility. 

Applications should be addressed to the Staff Partner, 11 
TIronmonger Lane, London EC2. 


Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas, ‘Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a s of personal details and experience to the 
firm at Moor House, London: Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 
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U.K. DIVISION: 


QUALIFIED ACCOUNTANTS AND FINALISTS 
_ 1984 IS SOONER ' THAN. YOU THINK 


In fifteen years’ time, today’s finalists will be at the peak of their earning capacity. 


D 


Whether you will all be cogs in some vast Orwellian State Industry or leaders of 


| 

| Private Enterprise is anyone’s guess. All we know is that at the moment there has 
" 

$ 


never been more opportunity for Qualified Accountants to help the development of 


Two or three years’ post-qualification experience in a firm experienced i in modern 
techniques will make all the difference to your future career, We spend a great deal 
of our time talking with partners on your behalf in order to find out who are the ‘go-go’ 


l firm, and we are more than willing to put you in touch with them. As a start, ask fora 


_ 


“copy of ‘Career Planning’ or ask for a confidential discussion with one of our con- 


H 


` sultants. 
EDINBURGH 


Informal and Confidential Eeer will be held at THE CALEDONIAN HOTEL, 


| | PRINCES STREET, EDINBURGH 2, on WEDNESDAY June 4th from 6p.m. and 


mg 


` all day THURSDAY June 5th, 1969. | 
Write.or telephone (reverse charges) to our Director, L. G. Gibson, or to W. McC. 
j olmes, W. E. Nightingale, or Mrs AM L. Willis. 
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In the AUDIT and TAXATION sections of our LONDON 
‘PRACTICE and opportunities also exist Overseas, 
| particulary at this time in Bermuda and Greece. 

We pay. good salaries which are reviewed annually, and 
_we operate a pension scheme with valuable death benefits 
‘throughout and good pensions on retirement. 

E" i Ee 

There are excellent opportunities for advancement. 
‘Write In confidence to the. Staff Partner, Moore, Stephens 
a Co, Bucklersbury House, London ECA. | . 
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industry and commerce ~ and a great deal of this comes from within Public Practice. 
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_ARCOUNTANT 


D “Mervyn Hughes & Company . 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn panes Associates Ltd.) 


59 St. Mary Axe, London E.C:3. Tel. OT: -283 0037 


PNA A ee 
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; OVERSEAS DIVISION: 
111 Moorgate, London E.C.2. Tel. Oo) £608 0026 


Overseas Tours/Careers for Recently Qualified Chartered Accountants 


An overseas tour is the ideal opportunity for the deceutivequnlitied accountant to e 
broaden and consolidate his experience, see another part of the world, accumulate 
capital at a far faster rate than in SEN and enjoy a gner standard of living and 

in most cases a better climate. 


Detailed below are extracts from our current register of overseas vacancies: 


BERMUDA: £3,000 p.a. tax free. Three-year Tours. 


" JAMAICA: £2,500 p'a. plus a car. Three-year Tours. 


JOHANNESBURG: 4,500-4,800 Rand p.a. Two/three-year tours/Career. 
NAIROBI: £2,600-£3,000 p.a. plus free accommodation. Two/three-year Tours. 
ZAMBIA: £3,300 p.a. plus free accommodation. Two-year Tour. . 


` AUSTRALIA: £2,250-£2,500 p.a. Immigration area. 


MALTA: £2,000-+- p.a. Two-year Agreement. 

HONG KONG: £2,800-++. Four-year Tour, 

BRAZIL: Up to £3,000 p.a. Three-year Tour. 

MIDDLE EAST: Allowing savings up to £1,500 p.a. Wide choice of locations. 
U.S.A.: £4,500-+ pa, Two-year Tour. , 

GIBRALTAR: Manager — salary negotiable. 

ETHIOPIA: Up to £4,000 p.a. 18-month Tour. 

MADRID: Manager — salary negotiable. 

MILAN: £3,000-p.a. plus. Two/three-year Agreement, 

PARIS: Up to £2,900. Two/three-year Agreement. ` 


Chartered/Certified Accountants interested in the above a areas or who seek a general 
GER discussion are invited to contact our Director, Mr R. J. Welsh, or Mr G. F. 
rmrod 





AUDIT SENIOR 


Up to £2,500 p.a, 


We require a Chartered Accountant to take responsibility 
for the supervision and finalisation of audits — principally 
Public and Groups of close companies. 


Applicants should have not less than three’ years’ post- 
qualification experience and.be prepared to take such 
responsibility as could lead to a future partnership. A’ 
working knowledge of close company taxation is desirable. 


RECENTLY QUALIFIED ACCOUNTANT 
OR FINALS CANDIDATE 


We offer a rewarding position to a young ‘Qualified 
Accountant or Finals Student. He will be engaged prin- 
cipally on Senior auditing work and all aspects of company 
and personal taxation. Salary according to experience but ` 
not less than: 


DN 


Qualified: £1,800 þ.a. 
Unqualified: £1,300 p.a; ` 


“Apply to Staff Partner, Kingston Smith & E 
) e Cannon E London EC4 . 
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| OVERSEAS. 
SENIOR ACCOUNTANCY APPOINTMENTS | 
COMMERCE AND INDUSTRY 


`  ACCOUNTIANT `- 


~ 


BERMUDA - CYPRUS - HONG KONG - IRAN ~- KENYA ~ NORTH AFRICA ~ SINGAPORE ~ SOUTH AFRICA -~ SWITZER- . 


, LAND ~ TRINIDAD ~ UGANDA — U.S.A. ~ ZAMBIA — also Management Auditors — EUROPE. 


į Associates Limited, 59 St Mary Axe, London EC3. Tel.-01--283 0037. Ref. A.3084, 


Qualified Accountants interested to explore the opportunities presented by current highly remunerative and attractive commercial: ` 


vacancies in the above countries are invited to write or telephone to Gerald Brown, Senior Overseas Consultant, Mervyn Hughes 
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Management Accounting in its e sophisticated aspects 
DEPUTY TO CONTROLLER 
YOUNG CHARTERED ACCOUNTANT 


MARKETING COMPANIES OF A MAJOR INTERNATIONAL GROUP WHICH IS A LONG-ESTABLISHED AND 
UNIVERSALLY RECOGNISED WORLD LEADER IN A SPECIALISED MANUFACTURING FIELD — LOCATION, 


OUTER WEST LONDON. 


4 


' ` To an ambitious, able young Chartered Accountant (who may be newly qualified) this appointment offers an ideal opporunity to 
` build up competence in a wide area of financial and management accounting. Some.knowledge of one or more European languages 


would 


e an advantage, but not essential, and two or three days’ occasional visits to the Continent will be involved. Duties will 


include acting from time to time as Deputy to the Controller, liaison with Administtative Managers under his direction and assisting 


him in the development of accounting and financial management information systems coverin 


budgets, etc., and in the interpretation of related statistical data for management. 


Initital Salary — £2,000 to £2,500 p.a., according to age. and experience — non-contributory pension scheme — free life assurance. Zë 


Applications in strict confidence under Ref. A.3082 to Peter Cox, 


Mervyn Hughes Associates Limited 


. Executive Appointment Consultants 


59 St Mary Axe, London EC3 Tel. 01-283 0037° 
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Two challenging positions are available for young 
ambitious chartered accountants to join a specialist team 
engaged primarily in individual tax and financial planning 
op an international scale. i 

Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal ` ` 
development and advancement. Attractive salaries reflecting 
the importance we attach to this work will be paid from 
the outset. . 
Applicants should write with pertinent information to 

DP. A. Davidson, Arthur Andersen & Co, St Alphage 

` House, 2 Fore Street, London EC2. 


WHICHEVER WAY YOU LOOK AT if 
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i ACCOUNTANTS (STREATHAM) require 
` audit clerk able to prepare accounts of small 


g operational results, capital and operating 


; businesses, ~ Box AS 5927. 


ACCOUNTANTS (VICTORIA) have 
too much work at the top. To ease the 
burden a first-class qualified Assistant 
is required with definite prospects of 


. partnership after short period. Salary 


to commence circa £2,500. — Full details 


_ to Box AV 7019. 


` A COMPETENT and ambitious Senior 


Clerk required by .firm of Chartered 


‘Accountants in North Hertfordshire. A 


knowledge of incomplete records and 
taxation is essential and a competitive 
salary will be offered to the right man. 

Apply: Wagstaff, Lamb & Co, 3 Town 
Square, Stevenage, Herts. 


A FIRM OF CHARTERED AC- 
COUNTANTS (Holborn) has vacancies 
for Senior Assistants. An excellent 
opportunity for those seeking interesting 
and varied work. Ability rewarded by 
regular salary reviews. Holiday this 


year. — Write with details to Box AF ` 
- 5846. - - - - 


AMBITIOUS YOUNG ACCOUNT- 


ANTS KEEN AND HUNGRY (for 
success) required by a medium-sized, but 
expanding firm with a number of 
vacancies including: 


` . (1) Manager to start branch. office in 


Essex with a partnership following 
shortly. 


(2 Manager to set up Tax department 


(the right man will be offered a part- 
nership within two years). 


(3) Managers and seniors forauditteams . 


using modern auditing methods. 


Training given and financial assistance 
for courses. Our aim is to enable young 
men to express their different abilities to 
the maximum in a varied practice. 


` Salaries by negotiation. 1969 holiday 


Apply in 


arrangements honoured, — 
writing giving future career plan to: 


-- N, Sassienie, Messrs W. H. Barnes & Co, 
`. 24 Bedford Row, London WC1. 





. advancement, Good 
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ACCOUNTANTS IN SLOUGH re- 
quire an unqualified Senior Clerk with at 
least five years’ experience of incom- 
plete record work to act as Assistant to 
an Audit Manager. f 

A high salary will be paid to the right - 
man. 

Prospects are excellent particularly 
if applicants are prepared to study and 
qualify. - Box AT 9982. : 





AN EXCELLENT OPPORTUNITY 
with prospects for recently qualified 
Accountants to broaden their experience 
and shoulder responsibility. Top salary, 
3 weeks’ holiday.: -- Bright, Grahame. 
Muray & Co, 22 Dorset Street, London- 





AN OPPORTUNITY 


awaits a taxation assistant with ability 
and initiative who wishes to progress to` 
a position of responsibility in company 
taxation. , 

Cooper Brothers & Co have a-place 
in their Birmingham Office which 
provides the opportunity of acquiring 
extensive knowledge of this field. ` 

The successful applicant will deal with 
the affairs of a variety of public com- 
panies and will be directly responsible to 
the manager in charge. ne 

It is essential that some previous 
practical experience has been obtained 
and this should be briefly described in 
applications addressed to Philip E. 
Couse, Lyndon House, 62 Hagley Road, 
Birmingham 16. S 





ANOTHER LIST OF VACANCIES from 


your London specialists. A.C.A. City £3,500. 
A.C.C.A. W1, £2,500. Assistant accountants 
N. London £1,800. Accounts assistants City 
and W1, £1,600. Audit clerks all areas £800- 
£1,100, Hosts of ledger and figure clerk 
vacancies with big wage packets! - Phone us 
while you have a few minutes. — Regional 
Consultant Services 01-340 7692/3. S 

A SENIOR AUDIT ASSISTANT required 
by medium C.A. firm in Holborn. Post offers 
excellent experience with opportunities: for 
commencing salary 
and friendly working conditions. — Write 
Box AS 1014, 


. ASSISTANT TO PARTNER required by 


chartered accountants, Barking, Essex. 
Experience of incomplete records and taxa- 


` tion essential as is ability to work under own 


direction. Salary,. subject to negotiation, 


` about £1,850, ~ Box AT 5944. 


AUDIT ASSISTANTS, not necessarily 
qualified, required by London chartered 


' accountants. Permanent. and progressive 


ositions, pension scheme, five-day week, 
uncheon vouchers. ~ Please reply with 
details of age and experience to: 5 


| Bradford & Co, Manfield House, 376 Strand, 


London WC2. : 

AUDIT CLERKS (qualified or unqualified 
finalists) required to work in London prac- 
tice. Must be experienced in preparing 
accounts from incomplete records. No age 


_ limit. - Apply with details to Box AC 7051. 
AUDIT CL 


IT with experience wanted 
for busy West End office. Applicants must be 
thoroughly conversant. with standard audit 


_ | procedure for incomplete records and com- 


pany accounts. They must be capable of 
preparing accounts without supervision and 
not be afraid of accepting responsibility and 
hard work. Knowledge of taxation an ad- 
vantage. Top salary will be paid to successful 


, applicants meeting these requirements. ~ 


Box AC 7069, 


ert rg A ONIN tT HHCY 


- AUDIT MANAGER required by Lon- 
don-based Accountants to deal with an 
important block of audits, Applicants 
must be willing to travel and should 
preferably be single. Partnership pros- 

. pects for suitable applicant in two/three - 


x years. j 
Starting salary £1,750-£2,250. ~ Box 
AM 6404, k 





AUDIT STAFF 


Chartered Accountants in modern office 
.premises at Whetstone, London N20, 
have vacancies at realistic salaries for: 


Qualified and Unqualified Seniors 
Semi-Seniors 

Taxation Assistant 

`." Holiday Commitments honoured. 
“Write to Box AS 7076. 
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AUDIT SENIOR 

City. £2,250, Medium-sized firm. Little 
travelling. 

AUDIT SENIOR 

‘West End. £2,200-£2,300. Not neces- 
sarily qualified. ` 

AUDIT MANAGER 

West End. Circa £2,500. Definite part- 
nership prospects. 


AUDIT SENIOR , 
City. £1,750. Opportunity for experi- 
enced unqualified man. 


P.A. TO PARTNER 
matyi £2,300. Expanding medium-sized 


P.A, TO PARTNER 
West End. £2,300. Medium-sized audits. 
Taxation knowledge unimportant. 


SEMI-SENIOR ; 
West End. £1,300+-. Interesting pro- 
gressive post. 


SEMI-SENIOR 
City. £1,300-£1,400. Small/medium 
firm. Tax knowledge unimportant. 


MANAGING CLERK 
West End. £2,000-£2,250. Experienced 
man aged up to 50. 


AUDIT SENIOR 
City. £2,100-£2,300. Small/medium 
firm. Experienced man up to age 50. 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


243 REGENT STREET, LONDON WI 
TEL. 01-437 6063 


AUDIT SUPERVISOR 

A. medium/large firm in Central London 
seek an Audit Supervisor. Position would 
suit an experienced Senior. Starting 
salary up to £2,300, 


SENIOR 

Asmall West End firm can offer a pro- 
gressive post to a Senior with two years’ 
post-qualifying experience. Starting 
salary minimum £2,100. 


AUDIT MANAGER 

A small/medium West End firm are 
seeking an Audit Manager with the per- 
sonality to become a partner in the 
short term. Starting salary circa £2,400- 
£2,500 


AUDIT MANAGER 

A medium/large City firm are seeking an 
experienced Audit Manager to handle. 
some interesting large company audits. 
Starting salary £2,750~-£2,850. 


SENIOR 

A 4partner City firm have a vacancy for 
a well-experienced Senior. The work is 
mainly in the London area. Starting 
salary up to £2,500. 


SENIOR 

A Part I finalist seeking further experi- 
ence in auditing and taxation is required 
by a progressive City firm. Above 
average salary offered to right man. 


TAXATION MANAGER 

Central London. £2,500-£2,750. 
Medium-sized firm seek an A.C.A. to 
manage their Taxation Department. 
Definite partnership prospects. 


TAXATION MANAGER 

A small West End firm seeking an 

A.C.A. with specialist taxation experi- 

ence, Partnership opportunity for suit- 
, able person. Starting salary £2,500+. 


TAXATION ASSISTANT 
City. £1,400-~-£1,600. Opportunity for a 
young person (preferably A.T.LI.) to 
gain additional experience. 


TAXATION SENIOR . 
Central London. £2,000+-. Progressive 
post with friendly 4-partner firm. 


PERSONAL TAXATION SENIOR 
City. £1,900-£2,000. Well-experienced 
man. Age unimportant. 


PERSONAL TAXATION 

More vacancies than even before for 
Taxation Assistants in the City and 
West End. Applicants should bave had 
at least one/two years’ experience of 
Personal Taxation either in the Profes- 
sion, Bank or Inland Revenue. Oppor- 
tunity to advance to Company Taxation 
work if desired. Salaries £1,000-£2,000. 





ESTATE DUTY SPECIALIST 

Circa £2,750. A well-experienced man, 
with a keen interest in Estate Duty 
mitigation is sought by Taxation Special- 
ists. Outstanding future prospects. 


FINANCIAL ACCOUNTANT 

Up to £2,400. West End. Large engineer- 
ing Group. Above average young A.C.A, 
for progressive position. 


MANAGEMENT ACCOUNTANT 
£1,800~-£2,000. W1. Large retail group. 
To assist management accounting ,de- 
velopment. i 


ASSISTANT GROUP ACCOUNTANT 
Circa £2,000. Young recently qualified 
A.C.A. for subsidiary of large group. 
SW. London. 


INTERNAL AUDITOR 

£1,800, A.C.A. or A.C.C.A. Good 
opportunity to quickly gain very wide 
experience. 


MANAGEMENT ACCOUNTANT 
£1,800-+. City Finance House, Inter- 
esting investigation work. Suitable 
recently qualified man. ; 





AUDIT — Semi-senior, junior clerks wanted 
-for busy Wanstead: practice. Articles can be 
arranged. — Please phone staff partner, 
01-989 1136. 

BIRMINGHAM. CHARTERED AC- 
COUNTANTS, — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience in the pro- 
fession. Good salaries will be paid and there 
is a non-contributory pension scheme. ~ 
Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 





BONUS CONTRACT 


Medium size South Midlands firm of 
Chartered Accountants require two 
qualified senior assistants to partners 
for three-year term and offer following 
arrangements: 

Initial trial period (for both sides) 
for three months. 

Commencing salary £1,800 p.a.. 

, Annual increments not less than 
£100 p.a. 

Bonus at completion of three-year 
term of 7} per cent on emoluments 
during three years. 

One year’s experience since quali- 
fying preferred. 

Three weeks’ holiday. Good pros- 
pects for further advancement. 
Apply Box BC 7033. 


CAMBRIDGE CHARTERED ACCOUNT- 
ANTS with iarge practice in East Anglia 
have vacancies for al! grades of qualified 
and unqualified audit staff. Opportunity 
for experience in all types of audit and ac- 
countancy work. Excelient salaries, — Box 
CC 5879. ; 
CHARTERED ACCOUNTANT required to 
take charge under slight supervision of group 
of audits and interested in taxation. — Apply 
Waterworth, Rudd & Hare, Central Build- 
ings, Richmond Terrace, Blackburn. 
CHARTERED ACCOUNTANTS, central, 
have vacancy in their taxation department for 
person wishing to specialize. Accountancy 
background an advantage. Salary to match 
capability. ~ Apply Staff Partner, Thornton 
Baker & Co, South Western House, Fir Vale 
Road, Bournemouth. 

ACCOUNTANTS (Liver- 
pool) require experienced senior or semi- 
senior assistant for Wirral branch office. 


Five-day week. Please state age, experience, 


and salary required. — Box CA 5853A. 


CHARTERED ACCOUNTANTS have 
an attractive vacancy for a C.A. who 
wishes to make his career in the practis- 
ing side of the profession. Applicants 
should have experience of audit man- 
agement and taxation. The position 
would be that of assistant to a partner. 
Commencing salary will be commen- 
surate with the responsibility assumed. 
— Reply with full details of career to 
date, Box CA 9984, 


CHARTERED ACCOUNTANTS in Man- 
chester City centre require senior assistants 
with good experience in all classes of audits 
including incomplete records. Working 
knowledge of taxation essential. — Write 
stating age, experience and salary require 
to Box CA 1005, ` 
CHARTERED ACCOUNTANTS ON 
NORTH WALES COAST seek chartered 
accountant with some post-qualification 
experience and of partnership ability. Good 
prospects for energetic applicant. — Apply 
Box CA 5849. 

CHARTERED ACCOUNTANTS, SURREY 
require experienced senior assistant, qualified 
or unqualified, for position of responsibility 
and commensurate salary. Preference given to 
applicants of eventual partnership standard, 
~ Write full details, Box CA 1015. 


CHARTERED ACCOUNTANTS (SWI) 
require Part-time Senior Assistants. 
Ideal for young practising Accountants 
who can arrange to have 2-5 days 
available weekly. Practical experience of 
property companies advantageous. — 
Box CA 7017. 


CHARTERED OR CERTIFIED AC- 
COUNTANT required as managing partner 
for a firm of accountants in South Hants, 
Finalist considered. 'Age preferably under 35, 
The practice will merge with a larger group 
and the incoming partner will eventually 
share in the group profits. - Box CO 5928. 
CHATHAM CHARTERED ACCOUNT. 
ANTS require gualifed man to manage 
branch office. Partnership prospects for the 
right man. — Apply stating age, experience, 
and salary required to Box CC 5945, 

CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior assistants for interesting 
and varied practice with good prospects and 
congenial working atmosphere. Oppor- 
tunity and scope for use of own initiative, 
which will be encouraged at every level. = 
Box CC 5901, : 


CITY CHARTERED ACCOUNTANTS re- 
guire experienced senior and semi-senior 
audit clerks. Good salaries and prospects. — 
Box CC 5916. 

CROYDON CHARTERED ACCOUNT- 
ANTS require senior audit clerk (qualified 
or unqualified) with good general experience. 
— Full details of previous experience and 
salary required to Box CC 5917. 

ESSEX PRACTICE of London chartered 
accountants require finalists or recently 
qualified accountants at their offices in 
Victoria Avenue, Southend-on-Sea, Excel- 
lent prospects arise in a rapidly expanding 
practice. Top salaries to be negotiated. 
Luncheon vouchers. — Apply in writing to 
Box EP 7089. 
EXETER CHARTERED ACCOUNTANTS 
require qualified and unqualified assistants 
for expanding practice. Good salaries and 
experience including E.D.P. - Box EC 5859, 


FINALISTS AND EXPERIENCED 
SEMI-SENIORS needed by CAS in 
Victoria SWI. Varied experience and 
ample opportunities for promotion. 
Salary in region of £1,500 per annum. -- 
Reply Box FA 9945. 


FULL- OR PART-TIME ASSISTANCE 
required by West End Accountants for per- 
sonal theatrical elients. - Telephone GERard 


7691. 

IF YOU ARE AN ACCOUNTANT, qualified 
or with equivalent experience, age 24-27, and 
interested in becoming P.A. to two over- 
burdened C.A.s in small West End Practice, 
please write to Box ITY 5904. 

JUNIOR REQUIRED by old-established 
Holborn accountants. Interesting, varied 
work. Excellent experience and prospects, — 
Box JR 5977. 

LADY TAXATION ASSISTANT required 
by medium-sized City firm (EC4), responsible 
direct to partner. Varied work involving 
company and personal tax, and giving 
valuable experience. A T.LI. qualification 
desirable and some previous tax experience 
essential. Salary £1,500 upwards, depending 
on age and experience. — Write Box LT 5925. 
LEICESTER CHARTERED ACCOUNT- 
ANTS require young elei clerk CA CA. 
or A.A.C.C.A.), preferably an Evangelical 
Christian. — Particulars of age, salary, etc., to 
Box LC 5954. 

LONDON CHARTERED ACCOUNTANTS 
with varied practice require audit clerks. 
Salary up to £2,500 per annum. Pension 
scheme and luncheon vouchers, — Write 
Box LC 9961. 


LAURIE & COMPANY 
91 Moorgate, London EC2 


£3,000 UP CHIEF ACCOUNTANT 


A City group in Export, Import and 
Shipping etc, need an A.C.A., A.C.C.A, 
preferably with transport experience. 
Responsible for forward and profit 
planning, cash flow, capital investments 
and budgetary control. 


£2,500 ACCOUNTANT 


A.C.C.A., A.C.A. required by Haulage 
Contractors in Watford. To take control 
of all accounting and administration. 
Prospects of Company Secretaryship in 
due course. Non-contributory pension. 


TO £2,500 MANAGEMENT 
ACCOUNTANT 


Manufacturers near Croydon need a 
qualified man with outstanding potential 
for a position newly created. Duties 
involved will include monthly, annual 
accountants and management statistics. 


£2,400 FINANCIAL ANALYST 


Profit planning, development appraisal 
of major projects, cash forecasting, 
capital expenditure control would be 
some of duties required of a qualified 
man for an American subsidiary manu- 
facturing boilers. 


PROFESSIONAL 


A constant demand for Senior qualified 
men (some with partnership prospects), 
all grades of unqualified staff and Tax- 
ation assistants. 


LAURIE & COMPANY 


Managemen: Appointment Consultants 
Specializing in Accountancy. Est. 1909 


Accountancy Appointments 
MON. 6301 


READING CHARTERED ACCOUNT 
ANTS require a young and energetic quali 
fied accountant with experience in incomplet: 
records and an interest in the mechanizatio1 
of these procedures. May finalist considered 
Salary by arrangement. Pension scheme. - 
Box RC i016, 
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| Young Accountants | 


Thomson McLintock & Co wish to recruit for their offices In London 
and other cities in the U.K., able, enthusiastic and ambitious quallfied 
accountants and finalists who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing 
themselves in a professional firm or to forming a sound foundation 
for a career in Industry or commerce, 

Initial experience will be in the fields of auditing and special investi- 

tion where modern techniques are used and for which training 

cilities are offered and encouraged. Opportunities to specialise later 
in computer applications and management consultancy are available 
and transfers abroad can be arranged. 

Competitive salaries are offered with excellent propeen of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave are 
given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed to: 

Staff Partner, 33 King William Street, London EC4 


indicating the city In which you are interested. 





McCABE & FORD of Maidstone, Ashford, Cranbrook, 
Sittingbourne and Canterbury have vacancies for newly 


qualified Chartered Accountants to meet expanding ` 


commitments. (Applications from Candidates taking the 
Part Il Final examination In May would be considered.) 


The post offers wide experience In most branches of 
professional work in congenial surroundings. Competitive 
salaries are paid, and there is a staff pension scheme 
(non-contributory). | 


Applications, together with full particulars, should be 
addressed to the firm at Market House, Hart Street, 
Maidstone, Kent. l 


BIRMINGHAM 


ASSISTANT MANAGER 


Personal Tax and Trusts Department 


A large Birmingham firm of Chartered Accountants wishes to 


appoint an Assistant Manager in its Department dealing with 
Personal. Taxation and Trust Accounts. This is a senior. super- 
visory position and will carry an attractive salary. Holiday com- 
mitments will be honoured. . | S 
Applications for this position are invited from Chartered Ac- 
countants or other suitably qualified persons. - Please write to Box 
BA 529, age l SE 
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An opportunity arises for chartered accountants to l 

join an international firm of public accountants dealing - 

with all aspects of international tax and financial planning. 

The applicants should have a good basic knowledge of 

taxation with the interest and energy necessary to 

deal with supra-national problems, Training and first-hand ` 

experience will be provided. "e 
- Please telephone or send brief particulars to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 

House, 2 Fore Street, London EC2 (01-606 8080). 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 
opportunities to transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. l 


Careers for Chartered 
Accountants 





A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualifed Accountants. 
Experience can be gained in all major accounting areas, including 
' taxation, investigation, financial and’ management accounting. 
Training courses covering a number of subjects are provided for 
Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 
in Management and E.D.P. Consultancy with our associates in 
this’ field. S ! Se l 
Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London ECK E 
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NEWCASTLE UPON TYNE 


Peat, Marwick, Mitchell & Co Ge a vacancy in their 
Newcastle upon Tyne office for a qualified Accountant 
experienced in audit management and taxation. 


The position covers a wide variety of work and will 


| appeal to a person of initiative who welcomes respon- 
sibility and wishes to further his professional career. 


Commencing salary according to experience. Pension — 
- scheme. 


Applications should be addressed to the Staff Partner, 


| 24 Pilgrim Street, Newcastle upon Tyne NE99 1BW. 


Personal Assistant 


A jarnal EE is required by a partner in a medium- 
sized City firm. 


He should have from 2 to.7 years’ post-qualification 
: “experience, some of which may have been in industry, and 
| will take charge with a minimum of supervision of clients 
| _ (mainly companies) of size ranging from net profits of about 
£300,000 down to quite small. Most of these clients require a 
i comprehensive service, so that while the basic work is audit, 
accounts and tax he will also be required to advise, or 


-4 assist in advising, on a wide variety of subjects. He 


. will also’ be required to contribute to the maintenance and 
improvement of the firm’s audit and other methods and to 
move guickly into a managerial position. 


~ The firm has five a and as staff. Sian upto . ` 
£2,750. — Box PA 710 


Whitehill Marsh‘ Jackson & Co, have vacancies on their 
London Office staff for young qualified accountants. 
There are excellent opportunities of gaining experience in 
taxation, investigations and in the use and development of 


modern audit methods such as statistical sampling techniques 


and the approach to computer systems. 


Truly able men can expect rapid ‘promotion to all levels of 
seniority up to and including partnership. There are oppor- 
- tunities of transferring to other omges in the United Kingdom 

~and overseas. 


i Good siding salaries will be paid. For a newly-qualified 
man with a.good examination record and sound experience 
this will not be less than £2, 000.: EE SE are 
subject to annual review. 


| Please send a summary of SR details Gnd experience 
. to Staff Partner, Warwick House, Warwick Court, London 
WC Interviews can be arranged i in any, of our offices. i 
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Cooper Brothers & Co., have places for young 


d You will have the opportunity to:— 


-0f the country you would like to work in. 
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YOUNG 
ACCOUNTANTS 


for London — Bristol— 
Newcastle— Nottingham 


Price Waterhouse A Co. have positions available for 
young qualified accountants and finalists, initially in 
their offices in London, Bristol, Newcastle and 
Nottingham. 
The scope for advancement in the firm ts excellent, 
- with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as offer, 
Ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, 
both in the United Kingdom and with associated firms 
overseas. An extensive for member of training and 
- development is provided for members of the staft. 








, Please write to: 
C. L. Brown, 3 Frederick's Place, Old Jewry, London EC2, 
J, D. Marle, St. Giles House, 11 Quay Street, Bristol BS1 2JP, 
R. Lovely, 31 Mosiey Street, Newcastle upon Tyne NE99 (PL. 
J. Daykin, 1 King Hann: s Chambers, Bridiesmith Gate, 


S : o Nottingham NG1 2HE. 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


qualified accountants in their offices in London, the 
Midlands, the North and West Country and Scotland.. 
We Offer:— 
* A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


x THE CHANCE TO WORK WITH 
COMPUTERS 


', %* SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE MODERN METHODS OF 
BUSINESS. MANAGEMENT 


-Comprehensive training is provided and there are .- 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 


909090090900 © oecee 900 0O 





Local interviews can be SES 
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MANCHESTER 


Chartered Accountants in modern 
offices seek qualified and unqualified 
staff, medium/large practice. — Please 
apply to the Staff Partner, Messrs 
Fuller, Jenks, Beecroft & Co, Astley 
House, Quay Street, Manchester 
M3 4AH. , 


MANCHESTER C.A.s seek two senior 
audit assistants in salary range £1,600 to 
£2,000 for family and quoted companies 
audit, taxation, and occasional special work. 
Direct and congenial contact with the three 
partners; excellent supporting staff; three 
weeks’ holiday and 1969 arrangements 
honoured; good prospects for advancement 
and experience. — Box MC 5882. 
MANCHESTER CHARTERED AC- 
COUNTANTS seek the services of a qualified 
senior. Partnership prospects are excellent 
for a man who can soon demonstrate that he 
is capable and willing to accept responsibility. 
The practice ~ which is long established — 
serves a wide range of clients including 
expanding public companies. — Please submit 
details of age and previous experience to 
Box MC 5918. 


i OXFORD 


Chartered Accountants require qualified 
personal assistant to senior partner. The 
position offers a special opportunity to 
obtain a wide range of experience in all 
aspects of professional work. Excellent 
commencing salary, three weeks’ holi- 
day and pension scheme. There is also 
vacancy for qualified manager to be 
responsible for block of audits with 
similar terms of employment. 


Apply Box OC 7052. 


PART-TIME ACCOUNTANT required, 
two or three days pér week, by NW. London 
Accountants. ~ Telephone 01-346 2509, 


PERSONAL TAXATION 


Assistants required for Personal Taxa- 
tion Department of London ‘Office of 
Chartered Accountants. Vacancies availa 
able for those wishing to specialize in 
Capital Gains Tax, or those whose 
preference is to deal with personal 
taxation other than Capital Gains Tax. 

Good progressive salaries payable 
according to experience and develon: 
ment. 


Box PT 7080. 


ABLCOUNTANL 
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MIDWINTER & RHODES (in associa- 
tion with ANDERSON & CO, Chartered 
Accountants of Cheltenham), invite 
applications from recently qualified or 
senior clerks for a responsible position 
in the firm’s Cirencester office. Part- 
nership will follow after a qualifying 


PRACTITIONERS 
SERVICES BUREAU 


(Employment Section) 
A complete staff selection service for 
Financial, Management and Cost 


Accountants, Seniors, Semi-seniors and 
Book-keepers. New entrants to the 
profession also sought. 


CHIEF ACCOUNTANT £2,250-£2,750 
Experienced commercial accountant 
(27-45), not necessarily qualified, re- 
quired by West End importers. Pension 
scheme. 


ACCOUNTANT/OFFICE MANARER. 
Young A.C.A., required by North 
London TV rental company to organise 
and contro] Head Office Accounts and 
provide management information ser- 
Vices, 


INTERNAL AUDITOR To £1,800 
A vacancy occurs in well-established 
City firm of shipping and forwarding 
agents for a man capable of devising and 
installing accounting procedures. Ability 
is of greater importance than age. 
Pension. 


SEMI-SENIOR To £1,250 
Ilford accountants have vacancy for 
young man with thorough knowledge of 
book-keeping to keep clients’ records 
and assist with audits. 


COLLEGE CHAMBERS 
102 CRANBROOK ROAD 
ILFORD; ESSEX 
Tel. 01-554 3484 


READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of work and considerable respon- 
sibility. Good starting salary will be 
negotiated. — Full particulars to Ernest 
oe and Son, 8 Forbury, Reading, 
erks. 


SEMI-SENIOR ASSISTANTS required by 
City Accountants for personal tax cases, 
experienced Schedules D, E and capital gains 
tax. Salary £1,400, luncheon vouchers, 
three weeks’ holiday. - Apply Box SS 1019, 


Haines. Watts, Beckley and Partners who have offices in Slough, 


Reading and Aldershot require: 


‘Management Accountant (Reading) 


Applicants should have qualified in a small/medium professional 
office and have 3~5 years’ experience of Management Accountancy 
in a professional or consultancy capacity. The post involves 
working closely with general Partners throughout the Practice and 


continual client contact, 


Senior Taxation Assistant (Slough) 


Applicants should be qualified with expertence of Close Companies, 
Capital Gains, Trusts and Estate Duty Planning. The successful 
applicant will work closely with two-Taxation Partners and will 
have considerable responsibility and freedom of action. 


Personal Taxation Assistant (Slough) 
Applicants should have 3-5 years’ detailed experience of personal 
tax work and be prepared to study.for the A.T.LI. Examination. 


In all cases a high salary is offered and the firm operates a 
non-contributory Pension Scheme. 


Prospects are exceptional for men who wish to make a career 


. in the profession, 


Application forms can be obtained from: Staff Partner, 2 The 


_ Grove, Slough, Bucks. 
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SENIOR ASSISTANT required for in- 
solvency department. Must be able to accept 
responsibility and exercise initiative. Com- 
mencing salary £2,000 p.a. with considerable 
prospects. — Apply Leonard, Curtis & Co, 
13 Wimpole Street, London W1, 01-580 7448. 
SENIOR AUDIT ASSISTANT is required 
by a West End firm of chartered accountants. 
If you are intelligent and can use your 
initiative then we will pay you a good salary 
and offer excellent future prospects. ~ Box 
SA 5988. 

SENIOR AUDIT ASSISTANTS, preferably 
qualified, required by medium-sized City 
firm; all-round experience and direct re- 
sponsibility to partners. Starting salary 
£1,800-£2,200 range according to ability. ~ 
Replies to Box SA 1021. 

SENIOR AUDIT CLERK required by NW. 
London accountants, to assist principal. 
Good salary to experienced applicant. ~ 
Box SA 1046, i 
SENIOR for small taxation section and 
correspondence. Perfect English essential. — 
HYD. 7733. 

SENIOR REQUIRED by City Accountants, 
Qualified or unqualified. Good salary. ~ 
Please contact Wilson, Turnbull & Co, 6-7 
Queen Street, London EC4. ; 
STAINES ACCOUNTANTS require final- 
ists. — Expanding practice using modern 
methods; must have initiative and be able to 
take responsibility; salary by arrangement, — 
Box SA 5854. 

SURREY AND CENTRAL LONDON, 
certified accountants, growing practice, 
require audit assistant experienced small and 
medium clients, including incomplete records. 
Qualification not essential if suitable experi- 
ence, Good prospects as principal wishes to 
develop other interests when able to transfer 
responsibility. — Please send brief details of 
previous career, age, salary required, to Box 
SA 5955. 





TAXATION ASSISTANT REQUIRED 
by progressive but congenial chartered 
accountants. Applicants must have 2 or 
more years’ experience of company and 
personal taxation. Commencing salary 
£1,750~-£2,250. — Please write, P. G. 
oe & Co, 2 Serjeant’s Inn, London 





TAXATION ASSISTANT required with 
experience to work on own initiative. Per- 
sonal and company tax. Male or female. — 
Stiles Culverhouse & Co, Condor House, 
St Paul’s Churchyard, London ECA. 





TAXATION 
ASSISTANT 


Turquand, Youngs & Co have a vacancy 
in their Company Taxation Department. 
The position is ideal for a recently 
qualified man who wishes to obtain 
excellent all-round experience in that 
field. Applicants who have reached final 
standard but who have not yet qualified 
would also be considered. 

Good commencing salary — pension 
fund — luncheon vouchers — three weeks’ 
holidays. = 

Please apply giving full details in con- 
fidence to Staff Partner,.4 Coleman 
Street, London EC2, 


and 
female, required by old-established City firm, 
medium-sized, close to Cannon Street and 
Bank stations. Excellent experience in com- 
pany and personal tax. Responsibility direct 
to partner. Salaries according to age and 
experience; seniors, £1,800~£2,250, semi- 
seniors £1,250—-£1,700. - Write Box TA 5926. 


TAXATION ASSISTANTS, male 





. TAXATION 


Manager required for Taxation Depart- 
ment of a City of London firm of Char- 
tered Accountants. Experience in all 
aspects of Taxation is essential and-a 
corresponding high commencing salary 
will be paid.. Future prospects are gdod 
and a partnership is envisaged within 
the next few years. — Please reply to Box 
TM 7006, 





TAXATION MANAGER to take sole charge 
of tax department, ‘provincial practice, 
mostly Schedule E,-South Midlands country 
town, pension scheme. — Apply with full 
details to Box TM 1023. . 

TAXATION. — Personal assistant to partner 
urgently required. Previous experience at 
senior level of all aspects of personal taxation 


` is essential. — Please reply, indicating salary 


expected, to A. T, Chenhalls & Co, Chartered. 
lancery Lane, London 
e F r 


“XI 





D 


‘TAXATION SPECIALIST ~ 


An International firm of Chartered 
Accountants requires a taxation specialist 
for its Far Eastern practice. 

Applicants should have had at least 
five years’ experience specialising in 
taxation in the United Kingdom or Com- 
monwealth, either as an Inland Revenue 
officer or in a professional accountant’s 
office. 

The taxation practice is large and 
international and both needs and gives 
first-class experience. It deals mainly 
with Singapore and Malaysian taxation 
but also includes the taxation in neigh- 
bouring countries. 

The appointment would be based in 
Singapore where the standard of living is 
high, personal taxation appreciably 
lower than the U.K. and the cost of 
living reasonable and stable. 

Remuneration would be in accordance 
with experience, but would not be less 
than £6,000 per annum. ~ Please reply 
giving full details to Box TS 7000. 


TAX DEPARTMENT. — City Accountants 
require junior clerks, male or female, some 
basic experience to work under supervision 
of tax manager. Salary according to age and 
experience. Luncheon vouchers. Three weeks’ 
holiday. — Apply Box TD 1020. 
TWO SENIOR CLERKS with experience 
in all aspects of accounts, required for 
interesting work in busy country practice. 
This post would suit a recently qualified 
man, or an experienced unqualified person. 
Pension scheme. Personal taxation experience 
an advantage for one of the appointments, = 
Thornton, Baker & Co, 3 Welch Way, 
Witney, Oxon. - 
VACANCY EXISTS for audit assistant in 
two-partner West End chartered. practice, 
ability to work on own initiative essential, 
suitable for person with A CC A Part II or 
equivalent experience. ~ Please write to Box 
VE §957, Z 
WEST END ACCOUNTANTS require 
part-time or full-time assistance from appli- 
cants: with ability to work on own initiative. 
~ Telephone GERrard 7691. 
WEST END FIRM of CAS (medium size) 
are seeking person to take charge of their 
existing taxation department. Good sala 
and prospects. ~ Box WE 5979. 
CHESTER Chartered Accountants re- 
quire a personal assistant to partner. The 
position would suit a newly-qualified man or 
May finalist who wishes to extend his experi- 
ence. Knowledge of incomplete record: 
essential. Initial salary £1,100-£1,200, ac 
cording to age and ‘expérience. — Apply ir 
writing to Gledhill and Jordan, 57 Tower 
Street, Winchester. S 
WORCESTER CHARTERED ACCOUNT. 
ANTS require senior, preferably qualified. 
Salary in accordance with age and experience 
Superannuation scheme. Partnership avait, 
able in two to three years for a suitabl: 
applicant, - Apply with full details to E. H. È 
Butler & Co, 14 Sansome Walk, Worcester 


YOUNG CHARTERED ACCOUNTANTS 
Chartered Accountants invite applica- 
tions from young qualified men and 
May finalists for appointments in their 
offices in London, the Midlands, the 
Don and West country and in Scot- 
an fe D z D + 

These appointments provide the op- 
portunity to obtain practical knowledgè 
of modern techniques in the practising 
side of the profession and also a valuable 
insight into the working of big industrial 
and commercial undertakings. They are 
particularly suitable for recently quali- 
fied men who wish to broaden their ex- 
perience before deciding the pattern of 
their long-term careers. i 

Training in the firm’s methods is given. 
There are opportunities to travel abroad, 
Good salaries are paid and the prose 
pects for rapid. advancement in an. 
expanding organization are excellent. 
` Please write in ‘confidence to. Box 
YC 7054, giving brief personal par- 
ticulars and stating the part of the 
country in which it is desired to work. 
Local interviews will be arranged. 








‘COMMERCE ` 
AND INDUSTRY 


Fi 


ACCOUNTANT. ~ Recently qualified 
A.C.A. in early twenties is urgently requi ed 
by prominent City firm. Salary: EI Hai 
A.A.E. ~ Ring-Mr Rizzo, J. SHORT STAFF 
BUREAU, 588-1631] 1124x> = eto, 
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OF TECHNOLOGY 
SENIOR 


LOUGHBOROUGH UNIVERSITY 


ASSISTANT 





ACCOUNTANT 


Applications are invited from qualified Accountants for this post. as 
deputy to the University Accountant. Experience in University or 
Local Government Accounting an advantage, but not essential. 


Interest in, or experience of, computer applications will be sought. 


| Salary within scale £2,390-£2,735. Local Government superannuation 


or F.S.S.U. 


_ Applications to the University Accountant. 


LOUGHBOROUGH 


LEICESTERSHIRE 


1 
ACCOUNTANCY/COMPANY 
: SECRETARY 


Young West End-based organisation 
with retail, wholesale, manufacturing 
interests, require a qualified man in his 
early twenties to take complete re- 
sponsibility for the accountancy function 
of the group. 

The post has great potential for some- 
one with drive and initiative who likes a 
challenge and to whom hard work would 
be a matter of course. 

Salary of not less than £2,500 would be 
paid to the right man. — Box AC 9997. 


ACCOUNTANT 
So (25-40) 


required to manage the Accounts 
Department of a leading firm of Lloyd’s 
Underwriting Agents. Excellent salary. 
Good prospects. — Please reply to Box 
AT 7008. 





ACCOUNTANT required in June or July 
who will be responsible for the accounts 
operation of our company which manufac- 
tures navigational instruments. — Apply: 
Secretary, Brookes & Gatehouse Ltd, Bath 
Road, Lymington, Hampshire. 


“ACCOUNTANT 


We are a rapidly expanding subsidiary 
of a European company marketing a 
wide range of Industrial Materials. 

Applicant will carry responsibility for 
all the accounting functions of the U.K. 
company which include preparations of 
annual and quarterly accounts, control 
of all ledger operations, knowledge of 
secretarial work an advantage. Preferred 
age 30-45. ; 

Candidate capable of assuming full 
responsibility will be offered salary 
around £2,000 depending on qualifica- 
tions, ' > 
: We are occupying new premises near 
“London Airport. 

Please’ write, giving summary of ex- 
perience and brief personal data to Box 


+ 





ACCOUNTS AND AUDIT STAFF., — We've 
got a.selection of positions that will really 
interest you. Permanent or temporary. In 
commerce or professional practice. — M. & S. 
Agency, 32 Queen Victoria Street; London 
EC4. (01-248 7021.) 

ACCOUNTS CLERK required by expanding 
London insurance company. Good salary 
and conditions. Preference given to candi- 
dates studying for final recognized account- 
ancy. qualification. - Write, giving full 
particulars to Box AC 5989, : 


ACCOUNTING 
STAFF SELECTION ` 


29-30 King Street, London EC2 
(01-606 0422) 


DEPUTY Chief Accountant, qualified, 
25-35, for City advertising agents. 
£2,000—£2,500. 


INTERNAL AUDITOR. Industrialcom- 
pany. oe some travelling. Around 


ASSISTANT (20-25 at inter. level) for 
SW1 contractors. Varied experience. 
Around £1,500 plus bonus. 


INTERNATIONAL organization re- 
quires young C.A. at its new SW7 
office. £2,500-£3,000. 


COMPANY TAX, Senior assistant for 
top City company. 

FINALIST or near, to take over books 
of Highbury garage. Around £1,500. 


FELTHAM. ‘Young qualified (or un- 
qualified to 35) as Assistant Accountant. 
To control 8 staff. Good promotion 
prospects. £1,500-£2,000-+-. 


BERMUDA hotel group requires assist- 
ant accountant at £35 per week, and 
night auditor (with hotel experience) at 
£30 per week. Tax-free salaries; outward 
passage paid. 


1 ACCOUNTS ASSISTANT 


Young person, aged 20-25, required to 
assist and handle costing, estimating and 
invoicing, combined with control of 
‘financial and cost accounting records 
within the shopfitting subsidiary com- 
pany of an expanding group of ea Or 
retailers currently operating over 280 
branches. ; : 

Applicants should have had at least 
three years’ experience of accounting, 
preferably in industry or commerce, and 
should have gained a book-keeping 
diploma, or be studying for an account- 
ancy qualification. 

Good prospects to the right candidate. 
Three weeks’ holiday. Pension scheme. 
Subsidised staff restaurant. Salary up to 
£1,200 according to age and experience. 

Write with full details to: 

D. M. Cordell 
Martin the Newsagent Ltd 
1 Raven Road 
South Woodford 
London E18 





APPLICATIONS ARE INVITED for the 
post of accountant to a firm of civil and 
structural engineers with world-wide interests. 
Successful applicant should be a chartered 
or certified finalist or have recently qualified. 
He wil) be required to take full charge of 
accounting section with budgetary control 
system on projects. Firm’s head office is 
situated in the Home Counties. Salary ac- 
cording to acai and experience. = 
Box AA 9963. 


ACCOUNLANTL 
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MANAGEMENT | 


CONSULTANTS | 


Promotion and continuing expansion of 
activities has created a need for additional 
A.LC. Consulting staff in the South- 
west, Wales and West Country to assist 
clients in solving a wide range of man- 
agement problems. We operate in both 
the private and public sectors of industry 
and offer an interesting and stimulating 
career to men of calibre. We need 
Accountants, Statisticians and economics 
graduates who have held a managerial 
position in industry. Successful candidates 
will be given comprehensive training in 
modern management techniques. Age 
26-35. Initial salaries will be related to 
experience and qualifications. Promotion 
prospects in A.I.C. are good and the 


rewards are substantial. 


Reference: 422/11/A (P. W. Egerton). 





All letters will be treated in strictest confidence 
and should be addressed to the consultant quoting 
the reference number. 





| A IO Executive Selection Division 
DLD COURT HOUSE - OLD COURT PLACE LONDON W8 
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AN EXPANDING television miultipie has a 
vacancy for a qualified accountant, aged 30-35 
at its head office based on the South Coast. 
Excellent Prospects for advancement. — Write 
Stating age, experience and salary to The 
Managing Director, Box AE 1027. 
ANOTHER LIST OF VACANCIES from 
your London specialists. AC.A., City, £3,500. 
ACC A. Wi, £2,500. AC.W.A, SEI, 
£2,000. Assistant accountants, N. London, 
£1,800. Accounts assistants, City and W1, 
£1,600. Audit clerks all areas, £888~—£1,100. 
Hosts of ledger and figure clerk vacancies 
with big wage packets! — Phone us while you 
have a few minutes. — Regional Consultant 
Services 01~340 7692/3. f 
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, Costain International invite applications from qualified men for 
l two positions, based in London, of Financial Accountant and 
Management Accountant. Opportunities for overseas postings 


wiil be available later. 


Applicants should preferably be under 30 years old. Experience 
in the construction industry Is not necessary. 


The overseas operations in the Costain group have recently been 
merged and under a dynamic management team opportunities 
for development either in the U.K, or overseas are excellent. 


Weare therefore looking for men of high calibreand appropriately 
attractive salaries will be offered. Assistance with removal 


ASSISTANT ACCOUNTANT 
KENT 







expenses will be given. 


=. Costain International Operations 
dÉ 157, Blackfriars Road, London, S.E.1. 


COSTAIN . Personne! Manager (ACC/1000) 





Senior Financial 
Appointments 


for realistic go-getiers 


Our clients are a large, light engineering organisation, specialising in the 
manufacture of compiex assemblies, with headquarters on the northern fringe 
of London, and Operating Units in the Home Counties and elsewhere in the 
UK. They are currently seeking two exceptional, qualified men to fill senior 
accountant appointments, one to strengthen the existing financial accounting 
services at headquarters, the other to head up the accounting function of a 
major Unit in the London area. 


Chief Financial Accountant 
(about £3500 per annum) 


The ideal man will be a Chartered Accountant, probably around 35, with three 
years’ exposure at senior level in an environment where financial reporting 
and control are subject to a pretty tight timetable. Reporting to a senior 
Headquarters Financia! Manager, he will control the Group's financial account- 
ing routines through a number of well-defined sections and will probably get 
involved in developing and maintaining reporting procedures, 


Controller ` 
(about £2900 per annum) 


Our clients teli us that the successful candidate is likely to be under 30 years 
of age, probably ACA, AACCA or ACWA (or in combination), with a spell 
as Management or Cost Accountant in the light engineering/electronics 
industry behind him. As the Unit Manager's financial adviser, he will be 
involved in the preparation of annual budgets, profitability investigations and 
project viability assessments; a degree of previous experience in these areas 
is therefore desirable. 


Our clients expect to develop both men into wider aspects of financial manage- 
ment, so that the realistically ambitious will be well satisfied. dä 
Applications (concise, but not pithy) should contain enough details to show 
how. the requirements are met. You should also list the three questions you 
would most like to ask if you are short listed. 


J. Stainer (Ref. PL 37), Benson Recruitment Advertising Ltd., 
129 Kingsway, London, WC2. 


if there are any organisations to which you do not wish your application to be 
forwarded, please indicate in a covering note. SES 
































Details of age, qualifications and experience should be sent to:~ 
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Well-established group of companies 
engaged in chemical manufacture, 
haulage and contracting, require an 
assistant to the Group Accountant. He 
Should preferably be professionally 
qualified and the position might suit a 
young man wishing to widen his experi- 
ence. However, an older qualified person 
or one having the experience to supervise 
the production of final accounts budgets 
and cost statements would be con- 
sidered. The companies operate from a 
very pleasant part of Kent and offer ex- 
cellent conditions of employment. — 
Please apply in writing to the Group 
Accountant, South Eastern Tar Hold- 
ings Ltd, Vale Road, Tonbridge, Kent. 


H 


eege 


ASSISTANT ACCOUNTANT (unquali- 
fied) required by fast expanding Group ' 
of Companies engaged in the Refrigera- 
tion Industry. Successful applicant will 
be expected to assist the Accountant in 
the implementation and preparation of 
Monthly Management Accounts for 
presentation to the Board of Directors. 
reference will be given to applicants 
with good knowledge of Final Accounts 
together with some costing experience. 
Our Accounts Department is based in 
East Anglia and housing will be made 
available to applicants from the Greater 
London area. i 


Please write with full details of 
experience and present salary to Box 
AA 1001 


* 


Ne A GY SP EE 


ASSISTANT ACCOUNTANTS 
International Group 


Expansion and re-allocation of duties 
has created vacancies for two Assistant 
Accountants at the London (City) Head 
Office of a World-wide Export Business 
with branches/subsidiaries in Europe, 
Africa, Far East, Australasia, West Indies. 


(1)}To take charge of Head Office Ledger 
work, controlling and reporting on, 
inter-company/branch current ac- 
counts and head office expenditures. 
Experience of branch accounting, 
foreign exchange and consolidation 
procedures desirable. 


(2) To take charge of accounting of 
certain overseas interests handled by 
way of returns to U.K.; and assist on 
detailed costs, management, and 
statutory accounts, etc. 


Both are responsible appointments 
most suitable for young men aged 
20-25, presently at Inter-level, and 
intending to complete studies for recog- 
nised qualifications. 

Attractive terms of service, including 
study leave prior to exams. Commencing 
salary according to age/experience £1,200 
p.a. upwards. — Please send résumé, 
tabulating background, experience, to: 


Miss J. Finegold 
Bensons Recruitment Advertising Ltd 
129 Kingsway, London WC2 





ASSISTANT TO SALES DIRECTOR, 
~Sales Director of Sheffield manufacturer 
requires trainee assistant. A. background 
of accountancy is considered desirable 
.for this appointment, which has good 
prospects. He may be an articled clerk, 
referring a career on the Sales side of 
industry to the completion of his profes- 
sional studies. ~ Personal particulars 
including education, to Box AT 7009, or 
telephone Longridge 2238, any time. 





"asp vehicles, 


The Eastern Counties Omnibus Co Ltd invites applications for the appointment of 
'. Secretary, in succession to Mr G. C., Smith, who has been appointed General Manager 
d ‘of. East Midland Motor Services Ltd, ; 


The Eastern Counties Company, whose er en are at Norwich, operates some 
mainly in Bast Anglia, on stage and express carriage services, excursions, 
tours and private hire. ' 


Applicants should preferably possess a recognized accountancy or secretarial 
qualification and a sound.-practical knowledge of company taxation would be an 
advantage. The commencing salary will depend upon the qualifications and experience 
of the successful applicant and the appointment will carry membership of a contribu- 
nee pension scheme. , 


' Applications, which will be treated in strict confidence, should give (a) particulars 
of age, qualifications and family (number of children and ages), (b) 4 summary in 
chronological order, of the applicant’s experience, including particulars of present 
and previous appointments, and (c) present salary. 


Applications, marked ‘Private’, should be addressed to Mr G. McKay, Chairman, 
Eastern Counties Omnibus Co Ltd, at 25 New Street Square, London EC4, to reach 
him by not later than Friday, May 16th, 1969. 





QUALIFIED ACCOUNTANT (25-28) 


ACCOUNTLTANL 





qualifications and experience. This post 
should appeal to a candidate who wishes 
to make a worth-while career in the Local 
Government financial service. 

The Council may, if necessary, assist 
in the provision of housing accommo- 
dation and will also help with removal 
arene’: 

Applications Stating age, education, 
qualifications, experience and the names 
of two referees should reach the Borough 
Treasurer, Grove Road, Eastbourne, 
not later than'May 16th, 1969. 





CHARTERED ACCOUNTANT required to 
assist Chief Accountant of medium-sized 
commercial firm in Central London, Duties 
will include taxation, consolidated accounts, 
pension fund, investment management and 
management accounting. Salary, according 
to age and experience, £2,250 to £2,650. — 
Please reply Box CA 5981. 

COMPANY, manufacturing H.F. welded 
plastic products i in Shoreditch, with engineer- 
Ing company in a development area, require 
young accountant to take control of the 
accounts department. Salary up to £2,000 
p.a. according to experience. — Reply with 
full particulars to Box CM 5990. 
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Li DERE itt Go ha: e AUDIT ASSISTANT in the Borough 

A2 dire Ey panis Treasurer’s De CONSULTING 
Ee partment, Eastbourne. . 

SE "SS ‘Coimties Omnibus Co Ltd Applications are invited from fully or ACCO T 

g SES E Ee partly quali and experienced persons | INTAN 
eee ie “SECRET ARY for this appointment at a salary within C 

eee Wi A.P. Grade 3/4: £1,265-£1,715. The 

"CH SH salary to be paid will depend upon A. Consultant is required for the Furni- 


ture Development Council, to visit 
member firms throughout the U.K. and 
Eire and advise them on all aspects of 
cost accountancy, including systems 
analysis and computer applications. 


Aged 25 to 35, applicants should be 
qualified Accountants preferably sup- 
ported by a degree in Economics or 
Statistics. 


The post should appeal particularly to 
INDUSTRIAL ACCOUNTANTS who 
wish to widen their experience. The 
F.D.C. has its own Elliott 903 and train- 
ing would be given to the successful 
candidate. 


Salary negotiable, but not less than 
£2,250. ° 


Please write, giving brief details of 





£1,750 p.a. your career and salary progression to: 
STOKE-ON-TRENT Ahe Dirertor 
; l COMPANY SECRETARY/ACCOUNTANT Furniture Development Council 
A progressive company in Stoke-on-Trent with interests allied to the ceramic industry A Public Company in the Retail Motor Maxwell Road 
seeks a young, recently qualified, accountant to join its management team. Trade in South London invites applica- e H 
-tions from Qualified Accountants, over tevenage, Herts 

The selected candidate will be required to report to the General Manager and be 30 years of age, for the above position. 
responsible for playing a leading part in the design and develo opman! of product cost Basic requirements: experience of Com- 
systems. On completion of this project the opportunity will arise to move either pany Secretarial work; ability to control COST ACCOUNTANT 


into the position of Chief Accountant, or into general management. 

This position provides a first-class opportunity for an energetic accountant to gain 
valuable management experience, coupled with excellent prospects for personal 
development. Some knowledge of process costing would be an advantage. 

The company operates a non-contributory pension scheme. 

Replies should be addressed in the first instance to: 

C. G. Rowbotham 


INDUSTRIAL AND COMMERCIAL FINANCE CORPORATION LIMITED 
Piercy House, 7 Copthall Avenue, London EC2 


fully mechanised accounting system for 
the Group and preparing Monthly 
Management Accounts and Annual 
Accounts for Audit; controlling Hire- 
purchase Accounting (using a Com- 
puter Bureau) Commencing salary 
Si. 500-£3 000 with company car and 
pension arrangements; prospects in- 
clude promotion to Board. -- Applica- 
tions giving full details of experience, 
qualifications and ability, which will be 
treated in strictest confidence, to 
Managing Director, Box CS 7055. 


We are an established chocolate manu» 
facturing Company in North West 
London and our Cost Accountant has 
recently been promoted to a more senior 
position. We are now iooking for an 
experienced qualified Cost Accountant, 
preferably with knowledge of the Food 
Industry, to take over some of his re- 
sponsibilities. Excellent prospects for the 
right person. ~ Apply: The Secretary, 
Lesme Limited, Sunya House, Scrubs 
Lane, London NW10. Telephone 
01-969 3001. 





CASHIER REQUIRED by West Surrey 
solicitors (six partners) to supervise accounts, 
do income tax for clients, and office adminis- 
tration. Salary £1,250 to £1,750, depending 
on experience. — Box CR 5996. 
ENGINEERING COMPANY, NW10, re- 
quires accountant to assume complete 
responsibility for all accounting procedures. 
The successful applicant will have a progres- 
sive outlook, become a member of an ener- 
getic management team, and receive a bonus 
dependent upon results. Prospects are good 
with an initial salary in the region of £1,750 
p.a., — Full details to Box EC 5885. 
FINANCIAL ACCOUNTANT, qualified, 
age 30-35, required by large engineering 
group in London area. Excellent prospects. 
Commencing salary about £2,500. — Box 
FA 5960. 

QUALIFIED ACCOUNTANT required by 
large wholesalers near London Bridge. 
Realistic salary and contributory pension 
scheme. — Write, giving brief details of career, 
age and present salary. — Box QA 5961. 


INTERNAL AUDIT 
ASSISTANT 


ACCOUNTANTS: 22-20 


A CAREER CHOICE:— 


e 2 years comprehensive training or 
e inmediate responsibility 


This year we are offering newly qualified CAs 

‘ the chance to start their career in industry with 
Alcan by choosing between an immediate appoint- 
ment either in standard costing or in works 
accounting or our 18 month - 2 year comprehensive 
training programme.:The latter gives experience 
„of all aspects of the company’s accounting system, 
‘of systems development, computer applications 
and O & M activities. The programme is flexible 
‘and adapted to meet the needs of the individual, 


Those appointed will work initially at the Head 
Office Accounts Department at Banbury (Oxon) 
but may move later to one of our other major 
plants at Birmingham, Rogerstone (Mon), or 
‘Wembley. Generous assistance with relocation ex- 
penses is given to married men who need to move. 
Please write, in confidence, quoting ref. J. 84, ` 
saying which opening you prefer. Please attach a 
brief career summary giving age, education, 
training, positions held and employers with dates 


required by a major national company 
in the Roadstone Industry. Applicants 
should havea background of professional 


‘Prospects for senior appointments are excellent: 
- not only in accounting but also in other functions 
such as management services. They could 
well be overseas. | 
_Alcan Industries Limited, one of the major 
British managed subsidiaries of the £1100m. 
international Alcan group, makes and markets 
aluminium sheet, plate, bar, extrusions, castings 
and forgings. Its assets are worth some £35m. 
` and it employs 7000 people. 


B. C. Nixon, 
Personnel Officer (J. 
Alcan Industries Limited, 
One Mount Street, 
London WIY 6HP. 


and salaries. This will save you completing an 
application form. 


.84), 





or internal audit experience and a 
knowledge of accountancy to at least 


intermediate standard. The successful 
applicant will be required to base him- 
self at the Group’s Central Accounting 
Division in Somerset, and to travel to 
any of the Group’s operating Units or 
Regional Offices which are. situated 
throughout the U.K. Salary is negoti- 
able within the region of £1,500 p.a. 
depending on age and experience. 


Applications, giving details of age, 
experience and present aye should 
be sent to Box IA 689. 
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MANAGEMENT 
AUDIT TEAM 


The United Gas Industries Group is developing a Management Audit 
Team in the Midlands, based on its subsidiary Berry Magicoal Limited 


at Birmingham, and wish to appoint Qualified Accountants or 
finalists. 

The team is being formed to provide members with experience of 
a wide range of accounting procedures and to train future Senior 
Accountants for the Group. 

A commencing salary of around £2,000, dependent upon age and 
experience, will be offered to suitable applicants who should in the 
first instance apply in writing stating age, qualifications, experience 
and present salary to: 


" Group Budget & Audit Officer 
United Gas Industries Limited 
216 Rowan Road, Streatham Vale 
London SW16 
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NORCROS LIMITED 


MANAGEMENT © 


INFORMATION 
. ACCOUNTANT 


The planned expansion of Norcros Limited, a major British 
industrial Group, requires further senior accountancy staff in its 
Head Office at Reading to meet the demands of management 
for accounting information. , e 


A vacancy, as a result of internal promotion, exists for a 
qualified Accountant, in the age bracket 28-32 years, who 
wishes to join a young and progressive team. Applicants 
should be currently employed in a successful Group or Company 
and using modern Management Information techniques. He 
must be competent to extend the use of those techniques 
within the Group. His responsibilities will include collation, 
interpretation and presentation to Group management of 
financial information and statistics, and undertaking financial 

f analyses, investigations and studies as directed. 


The starting salary will be in the upper bracket consistent 
with age and experience. There is a non-contributory pension 
scheme and fringe benefits accord with the best modern 
company practices. 


Applications with brief details to: 


D. D. Rogers, Group Personne! Officer, Norcros Limited, 
Reading Bridge House, Reading, Berkshire. 
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WORKS ACCOUNTANT 


Modo, a.fast expanding Company in the competitive paper converting market, is 
urgently seeking a young, energetic and ambitious Accountant to join their Manage- 
ment Team. Ger 


‘The man we are looking for should be A.C.W.A. qualified, aged 25-30 years, and 
will have had at least 3 years’ experience with a manufacturing company on the 


_ preparation of Budgets and Monthly accounts, Production and Sales cost estimates 
: and general responsibility for all aspects of the works accounting functions. He will 
> be forward-looking and capable of developing new systems of control. 


The Company is attractively situated a few miles from Chester, i in an area where 
housing is easily obtainable. 


We offer a commencing salary between £1,600-£2,000 p.a. dependent upon 
experience and qualifications, with assistance in removal expenses, pension and life 
assurance cover, plus excellent prospects for advancement, 


Please write stating brief detalls of qualifications and career to: 
Personnel Officer, Modo Consumer Products Ltd, Hawarden, Flintshire, CH5 2PX 


ACCOUNTANT 


for LEADING T.V.RENTALCOMPANY 


A QUALIFIED ACCOUNTANT (aged 26-32) is required 
for this senior position based at the Company’s Head mune 
in Feltham. 
Main responsibilities involve the preparation of manade: 
ment and financial accounts together with related schedules 
. and reports. 
A salary of up to £2,000 p.a. will be negotiated, according 
to age and experience, in addition to which there are fringe 
benefits commensurate with a large public company, which 
is amember of the THORN GROUP. 
Please apply in writing to:- 


The Personnel Manager, 
DOMESTIC ELECTRIC RENTALS LTD., z 
Apex House, Twickenham Road, Feltham, Middx. 


















ACCOUNTANTS 


The rapid and continuing expansion of this progressive Group has 
created further opportunities and vacancies, and we now require 
three men of ability at varying stages in their Accountancy career. 

They wili join a team of Accountants employed in the preparation 
of Management Accounts and all other Management Accounting 
information. 


COST AND FINANCIAL ACCOUNTANT 
The ideal candidate will be keen to play an increasingly important 


role in management accounting and will be required to assume - 


responsibility immediately for the Accounts of at least one Division 
of the Group. 


SENIOR ASSISTANT 

The successful candidate will be DEE to a Cost and Financial 
Accountant and will already have experience in the preparation of 
Accounts to at least trial balance stage. 


ASSISTANT 
We are looking for a man with book-keeping knowledge keen to 
join this team with a view to increasing his experience, 

Offices in pleasant rural situation. Attractive and progressive 
salaries. Holiday arrangements honoured. 


Write in confidence ta: 
The Regional Accountant 
ALLIED FARM FOODS LTD 
Nitrovit House, Dalton, Thirsk, Yorks YO7 3JE 
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JUST PUBLISHED | 
` ORDER A COPY NOW 


DISTRIBUTION - 
ACCOUNTING 


| by 
R. WARWICK DOBSON, C.A., F.C.W.A., M.M.C. 


Silver Medallist, Institute of Cost and Works Accountants 








Distribution is neglected by cost accountants. Costing started in the factory and unfortunately 
has remained there, in spite of the fact that the expenditure incurred on transferring goods 
(including marketing and selling them) has increased substantially since costing was invented. 


This book is designed to remedy this omission. It is written for students — particularly cost 
accountancy students — and tells them in an introductory way, how to account for distribution 
costs and prepare cost accounting statements for distribution managers. 


Distribution, like production, Is a progress, activity, function, or business area. While produc- 
tion is concerned with making goods and services, distribution is concerned with providing these 


goods and services to the people who want them. To distinguish between distribution in this 


sense and distribution In the sense of physically transferring goods from the producer to the 


consumer, It Is usual to describe the latter as physical distribution. In this book, physical dis- 
tribution is represented by TORNE and transporting. 


di 6d net ` 28s 4d em free UK 28s 8d on 


GEE & CO ( PUBLISHERS) LIMITED 


PUBLISHERS OF THE ACCOUNTANT 


151 Strand, London W62 -— TE 0852 
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The institute of Taxation 


a PRESIDENT: GEORGE WHILLANS, EIB, 
i a PRESIDENTS: ALLAN A. BRENT, F.C.LS., STANLEY A. SPOFFORTH, F.C.A., F.C.LS. 
SECRETARY: A. A. ARNOLD, F.C.LS. 


Membership of the Institute is open only to applicants who have passed the. 


. examinations conducted by the Institute of Taxation. 


Fellows and Associates receive: A textbook, annotated copies of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Cases 
and monthly circulars on special taxation subjects. 

Members may also attend the Institute's EES conferences, as and 


when they are held. 


Those not qualified for membership may subscribe to a scheme under which 


- they receive all the publications with the exception of the circulars, 








R 


LEICESTER SQUARE LONDON WC2 telephone no 





Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. Od: each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London, E.C.4. 


REGISTER ` 


Salary range £750 -£4000 + 


S confidential service is free to applicants. 
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COMMERCE 
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TAXATION ` 







OVERSEAS 


TELEPHONES EE Fons 


' CRITERION APPOINTMENTS LIMITED acidress 
QUEEN’S HOUSE, LEICESTER PLACE 
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ACCOUNTANTS Bl 


This register is designed to assist ONLY the Accountant who really means 
business and is serlously seeking a new and rewarding appointment. If you 
are...then you should contact one of our Accountancy Specialists as soon 
as possible (elther visit our offices, telephone or complete and return the 
coupon below). By concentrating on applicants who genuinely wish to 
change their job we are abla to give:a speedy ‘and! suecéssful service. 
~ Remember speed Is the essence of success! . . A wide selection of 
vacancies are always available in London, UE. “and Overseas, and our 
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To: Philips Electrical Ltd., Dictation Machine Department, 
Century House, Shaftesbury Avenue, London W.C.2. 


NAME. POOE TELE POEEE PETA EE ENEE HEED eee, SEET EE EE ENEE EE dE SAAR 





TTT TTT TE 


| 
Gentlemen, Tell me more about the 84! | 
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But there’s more than that to decimalisation 


NCR has already solved your machine problem with models that 
your operator can switch to decimals in seconds. They can help you 
to tackle the far more difficult problems involved in adapting your 
business systems. With less than two years to go, it’s vital to take 
action now. And your best guarantee. of a smooth. transition to 
decimals both in systems and machines is to contact NCR. i 


Post this coupon now to get your copy òf ‘Preparing for Decimalisation’, 
a decimal guide for commerce and industry which covers everything you 
need to know about the new currency... its effect on business machines... 
how to convert from one currency to another... and countless other problems. 
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To: The National Cash Register Company Ltd, 206 Marylebone Road, 


. London NW1, Tel: 01-723 7070 
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DO YOU WANT A BETTER JOB? 


WE HAVE OVER 500 


in the profession for ARTICLED CLERKS, SENIORS, MANAGERS and PARTNERS and in INDUSTRY and COMMERCE at 
ALL levels for those qualified and studying A.C.A., A.C.C.A., A:C.W.A., and A.C.I.S. SALARIES £800--£4,000. 


OVER 150 POSTS IN UK and ABROAD FOR NEWLY-QUALIFIED MEN 
— £2,000-£4,500. 
To gain access to our REGISTER of vacancies sim ly complete and RET URN to us the form below and we can promise you 


FOUR or FIVE prompt INTERVIEWS and CONFIDENTIAL ADVICE. We offer a personal service and do not circularise your 
` detalls to companies indiscriminately. 
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Visit, phone or write: R. Broyd, M. Land. 


| ACCOUNTANCY PERSONNEL LTD 


Sarent and. Staff Consultants for the Profession, Commerce and Industry 
, 51 Cannon Street, London ECH 
Telephone 01-248 1783/4/6/7 (six lines) 


DE? 


| ANOTHER NEW COURSE i 

7 br : | kee? 

~FOULKS LYNCH (CLASSES) LIMITED 

For students who are about HALF-WAY through their Final studies (Part I or I) 
A ONE -WEEK STUDY COURSE 


presenting an opportunity to consolidate subject-matter dealt with in the earlier 
stages, and to resolve difficulties encountered 





| 

: 

3 = PARTI — week commencing June 2nd 

ne = PARTH- — 5 June 9th 
SKS : , SÉ Fee — £12 12s 
8 ! | Inquiries to: 

| The Secretary 

| Foulkes Lynch (Classes) Ltd 

| 4/7 Chiswell Street ` 


, London ECI 
Telephone 01—606 0255 
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The Finance Bill 


I'TH 53 clauses plus 21 schedules, covering almost 200 

pages, the new Finance Bill which had its second reading 
this week shows little sign of the tax simplifications so greatly 
needed. Not only do the provisions become ever more compli- 
cated, but more and more perfectly innocent transactions fall foul 
of anti-avoidance provisions which yearly proliferate. 

Clause 26 of the new Bill brings new terrors for anyone con- 
templating the sale or development of his land. The acquisition of 
land with a view to realizing a gain from disposing of it has always 
been a ‘badge of trade’ but not invariably sufficient to establish 
trading. Clause 26 now sees to it that if the acquisition and 
disposal do not constitute a trade, any gain is nevertheless to be 
taxable as income, however long ago the land was acquired. 
Thus if an octogenarian bought land sixty years ago with a view 
to realizing a gain on it, then changed his mind and now decides to 
sell it, he must pay income tax and surtax on the gain over the 
original cost to him. 

This provision is hardly likely to encourage the release of land 
for building houses, and will make owners fight more desperately 
than ever against compulsory purchase orders. Even if the land 
was not acquired with a view to realizing a gain but the owner 
decides to develop with that view, then the gain is chargeable to 
income tax and surtax. 

However, clause 26 (7) exempts the proportion of the gain 


attributable to the period before the ‘intention to develop the land 
=, was formed’. The clause is somewhat slightingly entitled ‘Artificial 


transactions in land’. It used to be argued that once there was a 
capital gains tax, these anti-avoidance provisions would be un- 
necessary; instead they are being extended. 

It is now seventeen years since the Income Tax Acts were last 
consolidated and some indication of a new consolidation has been 
long overdue. Clause 52 of the Bill now introduces a 21-page 
Schedule 20 which makes various piecemeal amendments ‘de- 
signed to facilitate, or otherwise desirable in connection with, the 
consolidation of the Income Tax Acts, the Corporation Tax Acts 
and certain enactments relating to capital gains tax’. 

The amendments operate from 1970~71, except paragraph 7 
which comes into force for 1969-70 and permits the deduction of 
overseas tax where overseas income is assessed on the arising basis 
and there is no credit for the overseas tax. 

One welcome change is the substitution of an onmibus defi- 
nition of ‘connected persons’ in place of the irritating and 
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pointless separate dehuitions for different purposes 
(paragraph del ‘Similarly, there is a new omnibus 


definition of ‘company’, i.e., as already defiried for 


corporation tax: ‘purposes. 

One rather surprising change is the resuscitation of 
the old Schedule A in place of Case VIII of Schedule 
D: At the same time;'the very curious position as to 
the charge to tax of pensions is being cleared up. The 
Income Tax Management Act 1964 quietly gave to the 
Board of Inland Revenue wide power to delegate. Thus 


the Board can delegate to an ‘officer’ any of their func- 


tions relating to the making of assessments to income 
tax to claims and to the Board’s URC to in 
Schedule 4 of the 1964 Act: 


Paragraph 11 of the new Schedule 20 takes this 


further. Under it, any function conferred on the Board: 


(apart from making: statutory instruments) can be 
exercised by any officer acting under their authority. 


Moreover, any notice or other document purporting to 


be'issued in exercise of a Board function is deemed to 
be so issued until the contrary is proved. Thus the 
protection of:the subject from the power of the 
executive is being steadily whittled away. Notices of 
appeal must in future specify the grounds of the appeal, 
whether the assessment is under Schedule D or under 
some other schedule. 

The Management Act of 1964 made many other 
changes in such manner as to be less than obvious, as 
by setting out references to many different provisions 
and transferring functions wholesale. hus the rule 
about admissible deductions in computing profits 
gave to the Appeal Commissioners a discretion about the 


extent to which rent for partly residential accom-: 


modation could be allowed and the extent to which 
bad debts could be allowed. Changes in the 1964 Act 
meant that it was the inspector, not impartial com- 
missioners, who had to be ‘satisfied’ — an enactment 
which certainly gave too ) much power to a single 
individual. 


Paragraph 17 (10) of Schedule 20 to the new Bill 


now corrects this. Under the sub- -paragraph the 
inspector’ s satisfaction, likewise the 1 inspector S opinion, 
is neither here nor there; an objective test is substituted. 
On the other hand, discretion is now to be given to an 
inspector to decide what part of a life premium is to be 
attributed to war risks for the purpose of life insurance 
relief under section 226 (5) of the Income Tax Act 
1952. 

The attack on parents through their children which 
was intensified by section 15 of the Finance Act 1968 
is to be relaxed by clause 16 of the Bill. The general 
provisions for aggregating the income of a non- 
working child under 21 with that of his father is 
not, after all, to apply where the child has attained 18. 

Where the child has not attained 18, further cate- 
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gories, of income are exempted from general aggre- 


_ gation. ‘Hf the child receives compensation for criminal 
“injuries, or affiliation payments from the putative 


father of her illegitimate child, these will not be aggre- 
gated with her parent’s income. 

The reduction from 21 to 18 in the age of majority 
raised the question of how far sections 397-403 of the 
Income Tax Act 1952 required to be amended. These 
tax a parent-settlor on the settlement income of his 
infant children. The obvious and fair thing to do was to 
accept the lowered age limit. In the event this has not 
been done. The parent must-show not only that the 
child has attained 18, but also that the child is ‘working 
regularly’. Why the fact that the child is earning 
money (so that the family as a whole is better off) 
should qualify the parent for tax relief, is one of 
those remarkable aspects of tax legislation which 
abound. Perhaps it is a purposeful blow against 
education. 

A cognate subject is section 228 of the Income Tax 
Act 1952 which permits an individual to claim repay- 
ment of income tax in respect of personal allowances to 
which he was entitled while settlement income was 
accumulating in his favour. Once section 15 of the 
1968 Act was passed, the days of section 228 were 


‘numbered. This is dealt with in the present Bill, 


though not in clause 16 where one would have expected 
it but in clause 11 which deals with child allowance. 
Clause 11 (5) provides that, for section 228 purposes, 
‘no account shall be taken of any tax paid in respect of 
income for a year of assessment beginning after the 
year 1968-69’ — (why ‘beginning’?) — ‘or of any relief to 
which a person would have been entitled for such a 
year of assessment in the circumstances mentioned in 
that section’. The last seven words seem to be just as 
superfluous as the word ‘beginning’. 

The new provisions about relief in respect of i interest 
paid take up clauses 18—21 inclusive and Schedule 13 — 
no less than 13 pages in all. Clause 21 deals with de- 
ductions allowed to close companies. Clause 22 deals 
with the liberalizing of deductions to close companies 
for directors’ remuneration, and includes anti-avoid- 
ance provisions. The restrictions remain up to March 
31st, 1969, and the maxima are reduced proportionately 
in the case of an accounting period overlapping that 
date. The anti-avoidance provisions apply where (a) . 
the company has an accounting period of less than 12 
months beginning or ending between January Ist, 
1968 and March 31st, 1969; and (b) either (4) the 
terminal date was fixed after April 14th, 1969; or (ii) 
if fixed before April 15th, 1969, there is not sufficient 
evidence of such fixing being evidence in some docu- 
ment in existence before April 15th, 1969. It seems 
there is to be a presumption that statements of directors 
of close companies cannot be relied upon. 
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Current 
Affairs 





Finance Bill Time-table 


AST year’s experiment of taking the committee 
stage of the Finance Bill upstairs in standing com- 
mittee had a mixed reception. This year Government 
and Opposition have agreed that four days of the 
committee stage shall be taken on the floor of the 
House, when the principal provisions will be debated. 
The necessary resolution was passed on ‘Tuesday. The 
Opposition is to concentrate on three aspects of the 
Bill — selective employment tax, corporation tax and 
purchase tax. It is expected that the committee stage 
will take about three weeks. 


Irish Institute’s New President 


R A. W. WARNOCK, MA. FCA., senior 

partner in the firms of Stokes Bros & Pim, and 
Peat, Marwick, Mitchell & Co, Chartered Accountants, 
of Dublin, was elected 
President of The Institute 
of Chartered Accountants 
in Ireland at the annual 
meeting of the Institute 
held in Belfast last Satur- 
day. 

After graduating from 
Trinity College, Dublin, in 
1933, Mr Warnock served 
his articles with the late 





Francis H.. Pim, SG. 
and was admitted to 
membership of The 


Institute of Chartered Ac- 
countants in Ireland in 1937. He became a partner in 
Stokes Bros & Pim in 1941. 

A past Chairman of the Dublin Society of Chartered 
Accountants, Mr Warnock was co-opted to the Council 
of the Irish Institute in 1966. 

Formerly a keen golfer, he states that he is now more 
interested in fishing and gardening. 

Mr D. H. Templeton, F.c.A., a partner in the firm of 
Ashworth, Rowan, Craig, Gardner & Co, Chartered 
Accountants, of Belfast, was elected Vice-President. 
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Towards Simpler Taxes 


RISING out of the memorandum submitted last 
year to the Chancellor of the Exchequer by the 
allied accountancy bodies — reproduced in The Ac- 
countant of November 16th—the Board of Inland 
Revenue have now advised the accountancy bodies 
that they are prepared to grant a temporary suspension, 
in the case of a trading company or a member of a 
trading group, of the income tax charge under section 
75, Finance Act 1965, where loans are made for estate 
duty purposes. 
This suspension must clearly be subject to conditions 


and will apply when: 


(a) A substantial part (one-third or more) of the 
ordinary share capital of the company forms part 
of the property chargeable to estate duty. 


(b) The loan does not exceed the estate duty which 
the executors etc. show could not be paid 
without realizing some or all of the shares in the 
company on which estate duty is chargeable. 


(c) Estate duty up to the amount of the loan is paid 
within a short interval (say one month) of the 
loan being made. 


The income tax charge will, however, be raised if 
the loan is not repaid within five years of its being 
made; or earlier if in the intervening period the 
condition in (b) above ceases to be satisfied. 

The Board have also informed the allied account- 
ancy bodies that following a re-examination of para- 
graph 3 (2) of Schedule 18, Finance Act 1965, enabling 
the Revenue to treat loan creditors as members and 
their loans as share capital for two of the control tests 
in paragraph 3 (1), the Board have now decided that 
where the company cannot be treated as close except 
by including among its loan creditors for those two 
tests one or more loan creditors who are open com- 
panies, the loans from the open companies can be left 
out of account for this purpose. 


Estate Duty on Settled Funds 


‘| | TTER confusion’ is perhaps not an exaggerated 
description of the existing law governing estate 
duty on settled property. The new Finance Bill at- 
tempts to put the law on a more rational basis and the 
Inland Revenue has now published a White Paper 
entitled Estate Duty on Settled Property which des- 
cribes the effect of the proposals in the Bill by way of a 
general guide and with a caveat that what the Paper 
says has no binding force. The first two and a half 
pages give an outline of the proposals and the re- 
mainder of the White Paper contains a detailed com- 
mentary on the individual provisions. 
The general approach of the Bill is first to recast 
section 2 (1) (b) of the Finance Act 1894, so that the 
charge will no longer be in terms of an interest ‘ceasing 


1Cmnd 4021, HMSO, price 2s. 
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on the death of the deceased’ but will be related to the 
death of a person who had a beneficial interest in 
possession at any time within seven years before his 
death. An object of a discretionary trust who had 
benefits from it will also give rise to a charge to duty 
when he dies. 

The new provisions deal with the liability to arise 
where an individual settles property on trusts to 
accumulate income during his lifetime. A deceased 
beneficiary who had an interest for a term which was 
either fixed or during the life of some other person will 
involve the trust in liability on a slice of the trust 
property. At present, that kind of interest itself passes 
under section 1 of the 1894 Act and is taxed on its 
actuarial value. There is to be an end of non-aggrega- 
tion in favour of property in which the deceased never 
had an interest. 


Action on Partnership Dispute 
Stayed 


N action arising out of a dispute between Win- 

chester chartered accountants who were formerly 
in partnership was stayed by Mr Justice Pennycuick 
in the High Court on Wednesday of last week. He 
held that the dispute should go to arbitration. 

Mr Algernon Francis Rothman, F.c.a., and Mr 
Geoffrey Pantall, F.c.a., who carry on business at 
Avebury House, St Peter’s Street, Winchester, had 
started the action against their former partner, Mr 
John Philip Baynes Martin, T.D., F.c.a., of High 
Street, Winchester. 
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The judge said that disputes arose between the three 
partners and in October 1967, there was a meeting at 
which, the plaintiffs contended, it was agreed that Mr 
Martin should retire from the partnership on January 
31st, 1968. Mr Martin contended that it was agreed 
that the partnership should be dissolved on that date. 

The parties were at issue as to what were the terms 
actually agreed but there was no doubt that they ceased 
to carry on their profession in partnership on January 
31st, 1968. Since that date Mr Rothman and Mr 
Pantall had continued in partnership and Mr Martin 
had a new partner. 

Mr Martin now asked that the proceedings be 
stayed because the matters in dispute came within 
the scope of an arbitration clause in the partnership 
deed. 

The judge said it was a plain case for a stay. The 
arbitration clause was in the widest possible terms 
covering all disputes. There was no reason why the 
present dispute, which was one of fact, should not go 
to an arbitrator. It was a complicated matter involving 
a question of accounts and an arbitrator could deal with 
it far better than a judge. He ordered Mr Rothman 
and Mr Pantall to pay the costs. 


Rent-charge as Capital Expenditure 


JE a trader acquires a capital asset in consideration of 
paying a ten-year ‘rent-charge’, then on ordinary 
principles of commercial accountancy the rent-charge 
will not be a deductible expense in arriving at the 


President’s Dinner. On Monday of last week, Mr John P. Landau, F.A.C.C.A., then President of The Association of Certified and 
Corporate Accountants, gave a dinner in The Fishmongers’ Hall, London EC4. The distinguished company was representative of the 
Government and the public service, the professions, the City and industry. 

In the picture are, /eft to right: The Rt Hon. John Diamond, P.C., M.P., F.C.A., Chief Secretary to the Treasury ; Sir Mark Turner, Deputy 
Chairman, Kleinwort, Benson Ltd; The Rt Hon. Aubrey Jones, Chairman, National Board for Prices and Incomes; Mr Landau; Mr E. A. 
Lediard Smith, F.A.C.C.A., now President of the Association; and Lord Mancroft, K.B.E., T.D., Deputy Chairman, Cunard Line Ltd. 
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profits. This is the effect of a decision of the House of 
Lords reversing the Court of Appeal decision in 
CIR v. Land Securities Investment Trust Ltd. 

The company does not in fact carry on a trade, it is 
an investment trust, but its profits tax liability had to 
be computed basically on income tax Case I principles. 
The vendor was a charity and the company deducted 
income tax at the standard rate from the payments, on 
the footing that they fell within section 177 of the 
Income Tax Act 1952. The Inland Revenue argued 
that the rent-charge ought to be dissected as between 
capital and income, and that in any event, even if it 
fell within section 177 so as to be income of the reci- 
pient, it should nevertheless be subject to disallowance 
it represented the cost of a capital asset. 
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Lord Donovan said (according to The Times of 
April 30th) that it was true that a capital asset could 
be acquired in consideration of pure revenue expendi- 
ture: he did not have to determine in the present case 
what the position would be if the rent-charge had been 
a perpetual one. It did not matter if the payments were 
pure income payments in the hands of the recipient, 
they could still be capital expenditure. He did not 
understand how the Crown’s readiness to allow part of 
the rent-charge (on an interest basis) squared with its 
argument that the expenditure was capital expendi- 
ture. 

The case was remitted to the Special Commissioners 
to adjust the assessments by allowing interest items on 
the basis of an agreed rate of 5:6045 per cent. 





THIS IS MY LIFE 


New Wine, 
New Bottles 


by An Industrious Accountant 


RTICLED clerks nowadays seem to me to be 

rather more impressive than of yore. There are 
three of them on our audit at present besides the 
senior in charge and his semi-senior, and they strike 
a new note which I’ve been trying to identify. 

It isn’t their clothes. They’re all dark-suited, with 
snowy shirts, giving a vaguely regimented impression, 
but the same principle prevailed in my own younger 
days. Indeed, we were compelled to wear hats as an 
indication of professional eminence, and our shirts 
were never plain white. They were striped; and the 
separate collars had additional tabs fastening under the 
tie — a monstrosity which only vanished from the 
sartorial scene under the stress of the war. 

Nevertheless, their youngest member arrived last 
Monday in a pale-blue polo-necked shirt — quite an 
attractive get-up, in fact — on the plea that he’d had a 
long drive that morning. He was promptly sent home 
to change. Thirty-odd years ago a colleague of mine was 
sent home for arriving in a sports-coat and flannels. 

It’s not a matter of enthusiasms, either. ‘They argue 
hotly over their morning coffee about Vietnam, or 
in their view outmoded approach to life of the modern 
university, or Scottish nationalism, with a mixed blend 
of idealism and naïveté. But in my time we had the 
pros and cons of the wars in Abyssinia and Spain, and 
whether air-travel would ever become economically 
feasible for the masses as well as the classes, and 
whether the League of Nations would really work now 


that minority problems could be brought to the bar 
of world opinion. 

Again, their youngest member not long previously 
came in with a stitched forehead one morning, having 
been involved in some march for freedom the previous 
evening. Thirty-odd years ago we went to watch a 
political meeting in the local hall; there were scuffles 
between black shirts and red ties that night, and two 
black eyes in the office next morning. 

They talk about integration of the profession, unfair 
exam questions and the new prospects of jobs in the 
world of computers and consultancy, with directors’ 
seats on the horizon. We had stormy debates with 
incorporated students, equally disastrous exams, and 
jibes from our elders about deserting ‘the profession’ 
when industry offered jobs at 50 per cent salary in- 
creases. 

Perhaps the answer lies in their critical probing 
approach to the problems of industry. Television dis- 
cussions, and the more popularly-oriented articles of 
financial columnists, have widened their horizons. ‘They 
talk freely of multi-millionaire shipowners, take-over 
bids, and boardroom disputes; faked art masterpieces, 
auction rings, and resale price maintenance are men- 
tioned with casual familiarity. 

Our horizons were limited to stock-in-trade prob- 
lems, taxation accruals, or project trends. We rarely 
looked beyond the trees to the wood. Our seniors kept 
our noses to the grindstone and our energies to our 
green pencils; the partners in my articled day, like 
gentlemen’s gentlemen, knew their place and stayed 
within their bounds. As Lindley, L.J., said in the 
Court of Appeal in 1895 (Re the London and General 
Bank): , 

‘It is no part of an auditor’s duty to give advice 
either to shareholders or to directors as to what they 
should do. . . . It is nothing to him whether the business 
of a company is being conducted prudently or im- 
prudently, profitably or unprofitably . . . the duty of 
an auditor is not to arouse inquiry.’ 

But times have changed; deo gratias. 
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The Accountant Annual Awards 


WINNING COMPANIES FOR 1969 





HE ACCOUNTANT Annual Awards for 1969 were presented by Sir Maurice Parsons, Deputy Governor 
of the Bank of England, at Goldsmiths’ Hall, London, on Tuesday of this week, in the presence of a large 
and distinguished company representing the City, the professions, industry and commerce. Mr Percy F. Hughes, 
Editor-in-Chief of The Accountant, presided, and also on the platform were the representatives of the winning 
companies, Mr Jack A. Wellings, Chairman of The George Cohen 600 Group Ltd, and Sir Geoffrey Barnett, 
Chairman of Dobson Hardwick Ltd, together with Mr Stanley Dixon, M.A., F.c.A., President, The Institute of 


Chartered Accountants in England and Wales; Sir 
William Slimmings, C.B.E., C.A., President, The Insti- 
tute of Chartered Accountants of Scotland; Mr D. H. 
Templeton, F.c.A., Vice-President, The Institute of 
Chartered Accountants in Ireland; Mr E. A. Lediard 
Smith, F.A.c.c.A., President, The Association of Certi- 
fied and Corporate Accountants; Mr W. S. Hardacre, 
F.C.A., F.I.M.T.A., Vice-President, The Institute of 
Municipal Treasurers and Accountants; Mr Robert 
Glendinning, M.A., C.A., F.c.W.A., President, The Insti- 
tute of Cost and Works Accountants; Mr R. Van de 
Woestyne, President, Collège National des Experts 
Comptables de Belgique; Mr Roy Borneman, Q.C., 
Chairman of the Panel of Judges of The Accountant 
Annual Awards, and the following members of the 
Panel: Mr R. Adams, CA: Mr Peter Baring; Mr P. C. 
Barnett; Mr T. A. Hamilton Baynes, M.A., F.C.A.; Mr 
W. G. Campbell, B.A., F.c.A.; Mr Ian T. Morrow, C.A., 
F.C.W.A. ; Sir Hilary Scott; Mr Arthur E. Webb, Editor 
of The Accountant, and Mr Peter Chapman, Secretary 
of The Accountant Annual Awards. 


THE CHAIRMAN’S ADDRESS 
Opening the proceedings, Mr Hughes said: 


‘It is astonishing how quickly the time seems to pass 
but this is the sixteenth occasion on which The Accountant 
Annual Awards have been presented. We are again in- 
debted to the Master and Wardens of the Goldsmiths’ 
Company for their kindness in permitting us to use this 
lovely Hall and I am very grateful to them for this privilege 
which I can assure them is much appreciated. 

‘Unfortunately, banking responsibilities have taken Sir 
Leslie O’Brien overseas and Sir Maurice Parsons, Deputy 
Governor of the Bank of England, has for a short time put 
aside his heavy responsibilities to present the Awards for 
us today. Sir Maurice, I would like you to know how much 
I appreciated your ready acceptance of my invitation and 
how pleased I am that your wife has been able to come with 
you this morning. I think I am right in saying that you 
have had over forty years with the Bank of England and 





during this long period of service, economic crises have ` 
come and have been overcome thanks to the professional 
skill, tenacity of purpose and devotion of yourself and those 
serving with you. 


Tribute to Panel members 


‘Our Annual Awards Panel has a crisis once a year, 
when they come to make the final selections and they, too, 
are devoted to a task which I have been told by very many 
keen commercial friends, has done much to improve the 
standard of financial reporting during the last fifteen years. 
Mr Roy Borneman, Q.c., has again been Chairman of the 
Panel and his colleagues have been Mr R. Adams, C.A., 
Mr Peter Baring, Mr P. C. Barnett, Mr T. A. Hamilton 
Baynes, M.A., F.C.A., Mr W. G. Campbell, B.A., F.c.a., 
Mr J. A. Jackson, F.c.a., Mr Ian T. Morrow, C.A., F.C.W.A., 
Sir Hilary Scott and Mr Arthur Webb. I am grateful to 
them all but I would like to express my special thanks to 
the Hon J. F. H. Baring and Mr J. A. Hunter, who, having 
served for a number of years and having increasingly 
heavy commitments in other spheres, did not serve the 
Panel this year. Mr Peter Baring and Mr P. C. Barnett 
joined the Panel in their stead. To Mr Peter Chapman, 
who has been the Secretary to the Panel of Judges since 
the inception of the scheme, I would express my thanks for 
being responsible for the administration without which it 
would be impossible for the Panel to function. 

‘It is very gratifying to have the continued support of 
the various professional bodies and I am delighted that 
their representatives are here this morning. We also have 
with us today, for the first time, Mr R. Van de Woestyne, 
President of the Collège National des Experts Comptables 
de Belgique, and I hope that he will find this ceremony a 
pleasant experience. 


Continuing task 


‘Perhaps after fifteen years, I should ask myself the 
question — Has the Panel fulfilled its mission in life? 
Although I feel sure that it is doing so, I do not believe 
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that the task has by any means reached finality because 
financial reporting is not something that is static and it is 
important to encourage all companies to continue to strive 
for perfection. After all, the accounts of a company are the 
most important communication which the company makes 
with its members — although I appreciate that some mem- 
bers may feel that the most important communication is 
the receipt of a dividend warrant! 


‘The accounts present the financial results of the 
stewardship of the directors and the annual report cannot 
be satisfactory if it does not communicate successfully 
with the company’s members. The accounts must, there- 
fore, convey a vast amount of financial information in such 
a form that it can be assimilated quickly but which never- 
theless conforms to the best possible commercial standards 
as well as complying with the law. 


‘To the George Cohen 600 Group Ltd and Dobson 
Hardwick Ltd, and in particular to their Chairmen who 
are with us today, I offer my warm congratulations. As 
many of you will know, the two Awards are of equal merit 
but annual reports submitted for adjudication are divided 
into two classes—large companies and ‘smaller’ com- 
panies requiring less complex accounts than those of a 
large group, and an Award is given to the winning company 
in each class.’ (Applause.) 
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SIR MAURICE PARSONS PRESENTS 
THE AWARDS 


Presenting the Awards, Sir Maurice Parsons, Deputy 
Governor of the Bank of England, said: 


‘I am very interested to be here at this year’s presentation 
of The Accountant Annual Awards and I am grateful to 
you for your warm and understanding welcome. 

‘One vital factor these days is informative and effective 
communication and, in this respect, the function of The 
Accountant Awards is clearly intended to encourage this 
highly desirable objective in the area of companies and of 
the investing public. I therefore offer my warm congratula- 
tions to The Accountant and to the two companies which 
have achieved the Awards on this occasion. 

‘However, I hope you will understand that my own 
obsession with the idea of communication is not confined 
to the subject of companies’ annual reports and, although 
they are a very important element, they are by no means 
the sole problem we face these days when there is a major 
necessity that there should be a better understanding of 
realities by the public at large. 

‘One is only too conscious nowadays that the public in 
this country find it intolerably difficult to understand 
realities, mainly because of the lack of effective communica- 





Two proud chairmen, Mr Jack A. Wellings (/eft) of the George Cohen 600 Group Ltd and Sir Geoffrey Barnett of Dobson Hardwick Ltd, 


with their companies’ Awards. 
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tion, and consequently find it by no means easy to behave 
realistically. This is creating massive problems for the 
country as a whole. 

‘One element in this is the wages situation. The normal 
attitude is to try to push up wages at regular intervals 
without contemplating giving anything much in exchange. 
In other words, this implies that people think they can go 
on indefinitely getting something for nothing which is a 
highly unrealistic attitude of mind. 

‘Moreover, if they go on doing this these days, they 
should take it for granted that they would generate a vast rise 
in unemployment and a significant decline in their living 
standards. 


Increasing real resources 


‘One factor which a large proportion of the public in this 
country seem to find it intolerably difficult to understand 
is that if we are to achieve a rise in the standard of living, 
and even to prevent a significant decline, it can only be 
done by people deciding to work harder and more efficiently. 
In other words, they need to become aware of the fact that 
in order to achieve rising living standards and increasing 
social objectives what is needed is a rise in real resources 
which can only come by people working more effectively. 

‘Another important element is the need for a higher 
level of industrial capacity which, although it improved 
to some extent last year, is still not functioning as fast as is 
necessary. In this regard, our country has lagged behind 
its major competitors and, as a consequence, we have 
experienced a significant lowering of our proportion of 
world trade. Moreover, when the economy gets near the 
point of full capacity, there is no alternative but to indulge 
in elements of restraint. However, it is highly disappointing 
if full capacity is reached quickly solely because industry has 
been inefficient in expanding its capacity. 

‘If this is so then industry can reckon that it has to take 
the blame for the necessity of putting restraint on the 
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Parsons speaking in Goldsmiths’ Hall after presenting the Awards to the chairmen of the winning companies. 
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economy. So unless industry now begins to function more 
efficiently in this respect, we can take it for granted that it 
will create insoluble problems for the balance of payments, 
thereby we would face utter disaster which would have a 
horrible impact on industry itself. 

‘Admittedly, what industry needs for this purpose is 
adequate capital and one way of helping to acquire this is 
to give to the public reliable and instructive information 
and so generate respect for themselves among potential 
investors. So the objective of The Accountant in this regard 
is clearly highly desirable. 

‘Then another element in communication which I believe 
calls for significant improvement is between management 
and labour. In other words, if men are expected to work 
efficiently for an industrial concern they need the incentive 
of being able to see the functioning of the company in 
perspective and to get the impression that the management 
is interested in them and regards them as colleagues. 
Naturally, one is aware that in large industrial concerns it is 
by no means an easy task, but even the additional work that 
would be involved in making it function ought to be highly 
productive. One is hopeful that by this means employees 
will be brought to understand that it is in their own interests 
to work efficiently. 


Take-over Panel 


‘Now I hope you will forgive me for having talked 
about general questions affecting the economy rather 
than exclusively about the functioning of accountancy. 

‘However, there is one area where I am hopeful that the 
new arrangement will function effectively and that is in the 
Panel on Take-overs and Mergers. This is an institution 
which represents the City of London and therefore it is 
very important that the City should not damage its own 
reputation by preventing the Panel from being effective. 

‘I am sure this is a view which is shared by most people 
in the City and I am therefore reasonably confident that 
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Officers of The George Cohen 600 Group with the company’s Award. Left to right: Mr Maurice Tattersfield, F.C.A., F.C.C.S., F.B.1.M., 
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Deputy Managing Director; Mr A. L. Fewster, F.C.A, Chief Accountant; Mr N. G. P. Boswood, F.C.C.S., Director and Secretary ; and 


Mr Jack A. Wellings, Chairman and Managing Director. 


communication in this regard will take place at a reasonably 
high level. 

‘Finally, I wish to say that I respect the accountancy 
system in this country and I am sure that the way it 
functions is extremely helpful to its clients and I therefore 
once again express my warm regards and respect to The 
Accountant and to the two companies which have won the 
Awards. (Applause.) 


ACKNOWLEDGEMENTS OF THE 
PRESENTATIONS 


Acknowledging the presentation made to his company, 
Mr Jack A. Wellings, Chairman and Managing Director 
of The George Cohen 600 Group Ltd, said: 

‘May I, first of all, thank you, Sir Maurice, for presenting 
us with this most wonderful Award which has been given 
to us by The Accountant. 

‘My colleagues of the 600 Group and I are truly proud 
of being one of the two companies to receive The Accountant 
Annual Award for 1969. We are honoured, sir, to join the 
select, but growing number of companies to have won this 
much coveted Award. 

‘I thank The Accountant and all concerned with that 
important professional publication for these beautiful 
sconces which I have just received and which will make a 
graceful addition to our fixed assets... (laughter) . . . and 
will be a continuous reminder of this most wonderful and 
important day. 


‘Over the years, as a group, we have always tried to give 
our shareholders, the investing public, as helpful a report 
and accounts as possible. However, it is quite evident in 
recent years that there has been a very new look to which 
The Accountant Awards have made a very valuable contri- 
bution. 

‘We are well aware that legislation today has also made 
its contribution by imposing very rigid requirements. We 
have, nevertheless, tried as much as possible to pass on to 
our investors in a straightforward form details in our report 
and accounts. 

‘The day of “‘Should we tell the shareholders?” “Should 
we give this information to our competitors?” ‘“‘Should 
they know my salary?” — is past. We feel in representing 
the management of this important group that the most 
important thing is to make certain that we are one of the 
top in our league and that we have the confidence of our 
shareholders. 

‘We feel that by publishing this type of information in 
detail it can only call forth constructive criticism which will 
push us into trying to achieve a better year in the coming 
year. 

‘It is most gratifying that the distinguished and very 
experienced Panel of Judges thought so well of our last 
effort and that they nominated us for an Oscar. 

‘I sometimes envy the judges of other contests where also 
figures and statistics play a very important part... (laughter) 
_. . but, when one realizes that the Panel of Judges for the 
Awards judge over 1,200 reports and accounts, I do not 
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Mr Peter Baring (/eft) and Sir Hilary Scott, members of the 
Panel of Judges for the Awards. 





think that anybody can say that this is a glamorous thing 
and it certainly fills me with awe. 

‘I assure you, gentlemen, that your efforts are well 
known and are worth while. During this last three weeks 
I have toured both Germany and South Africa, and I was 
surprised to learn that The Accountant Annual Awards are 
well known there and all over the world, and having 
worked in many countries and in many companies, I think 
that such Awards could be very usefully employed in other 
countries. 

‘By profession I am an engineer, not an accountant, and 
I must say that accounting terminology sometimes, to say 
the least, is a little bit confusing to me. Credits, I believe, 
can include liabilities and also gains. The team who are 
really responsible for us being in this happy position today 
are both credits and assets. The team is represented here 
by two members, colleagues of mine on the group board, 
who represent the financial side and the secretarial side, 
Mr Maurice Tattersfield and Mr Paul Boswood, and also 
our chief accountant, Mr Arthur Fewster. My thanks to 
you all, and also my thanks go to Bobbie Walker and his 
team from Peat, Marwick, Mitchell, our auditors, for the 
help and guidance they have given us. 

‘It is often said that in industry those who make or buy 
or sell get the glamour, so it delights me today to be able to 
see our financial team walk away with this Award. 

‘Mr Hughes, again many thanks for this wonderful 
Award and to you, Sir Maurice, thank you for making the 
presentation’. (Applause.) 


On behalf of Dobson Hardwick Ltd, Sir Geoffrey Barnett, 
Chairman of the company, said: 

‘May I say, first of all, Mr Hughes, thank you very much 
indeed for asking me here today and thank you very much 
for the kindly remarks which you have made. And to you, 
Sir Maurice, may I thank you for presenting the Award and 
for taking the trouble to come here when we know how 
busy you are. 

‘I found myself in a unique position when I arrived 
because it is quite strange for me ever to appear in my own 
personal position. I am generally referred to as “the husband 
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of somebody” or, alternatively, quoted as "must another”. 
(Laughter.) But I am proud to come here today as Chairman 
of Dobson Hardwick. 

‘At this moment I feel rather like a mosquito in a nudist 
camp. I know what I want to do, but with all the wealth of 
material I do not know where to start! (Laughter.) How- 
ever, I would, of course, like to take this opportunity of 
again expressing my appreciation to my own team of 
financial experts, and particularly to Mr Ward, our finance 
director. He has been extraordinarily helpful and he has 
done a great deal to help us to win this Award. We are 
indeed very proud of him and very grateful to him and to 
his colleagues. I would also like to thank Mr Scothorne and 
Price Waterhouse & Co for the great assistance and help 
that they have given us. 

‘It also gives me great pleasure to be able to receive this 
Award today because this is probably the last time that I will 
appear as Chairman of Dobson Hardwick because we hope 
that in another week or ten days we shall become Dobson 
Park Industries Ltd, as some of you may have seen in the 
papers. So it is a great pleasure that we can go over to 
Dobson Park Industries with a good certificate of health, 
chastity and worthiness. 

‘I would like to thank Mr Roy Borneman and his col- 
leagues for all they have done in judging this Award. 
I am very proud indeed that a distinguished lawyer 
takes the chair at the Panel meetings. Sometimes we lawyers 
are looked upon as second rate citizens compared with the 
noble profession of accountancy, but it is very interesting 
to see that when you get a problem like this you have two 
distinguished lawyers on the Panel, one of whom is 
Chairman. 

‘May I again thank you, Mr Chairman, for your 
hospitality and for giving us this lovely Award. We shall 
put this on the wall in the boardroom and the great joy 
about it will be that once it is there, I shall be able to see 
who is asleep in the afternoon and who is not! (Laughter.) 
We will be very proud of it and the year 1969 will be a 
memorable year in the history of the company’. (Applause.) 


PANEL CHAIRMAN’S COMMENTS 


Speaking of the work of the Panel of Judges, Mr Roy 
Borneman, Q.c., Chairman of the Panel, said: 

‘May I now quite shortly review the work of the Panel 
in the course of the winter which has led to the presentation 
of the Awards this morning and the success of The George 
Cohen 600 Group and Dobson Hardwick. 

‘We considered approximately the same number of 
accounts as last year, and our work was in one way easier 
and in another more difficult than usual because the great 
majority of accounts had to be drawn up to give the infor- 
mation required by the Companies Act of 1967. The parts 
of this Act in force led to considerably more information 
being given to shareholders than in earlier years, and the 
manner in which the new provisions and rules were com- 
plied with undoubtedly affected the form and presentation 
of the reports supporting the accounts. Of course, almost 
without exception, all the information required by the 
statute was given, but its presentation called for thought 
and judgement: and so although it was in many cases 
easier for us to reject accounts at an early stage in our 
considerations, it was all the more difficult to select those 
to go forward for ultimate consideration. 

‘The two reports and accounts which have won the 
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-Mr Stanley Dixon, M.A., F.C.A., President, The Institute of |The Editor, Mr Arthur E. Webb, and Editor-in-Chief, Mr Percy F. 


Chartered Accountants in England and Wales, and Mrs Dixon Hughes, greeting Mr E A. Lediard Smith, F.A.C.C.A., President 
(left) with Mrs Hardacre. of The Association of Certified and Corporate Accountants. 






Sir William Slimmings, C.B.E., C.A., President, The Institute of Chartered Accountants of Scotland (/eft), and Lady Slimmings, with 
Mr Robert Glendinning, M.A., C.A., F.C.W.A., President, The Institute of Cost and Works Accountants, and Mr W. S. Hardacre, F.C.A., 
F.I.M.T.A., Vice-President, The Institute of Municipal Treasurers and Accountants. 
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Professor D. B. Fields, F.C.A.(Canada), of the University of Mr R. Adams, C.A., a member of the Panel of Judges, and Mrs 
British Columbia, Vancouver, and Mrs Fields. Adams (right) chatting with Lady Isabel Barnett. 
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Awards, we believe worthily take their place side by side 
with winners in earlier years. The George Cohen 600 
Group have submitted their report for many years and they 
have been very high up in the list for several years. This 
year the company was a narrow but clear winner. 

‘Last year I pointed out the desirability of accounts 
indicating the contribution to overall profits of the various 
activities carried on by a company. The George Cohen 
report deals with each section of the company’s activities 
separately, and both profits and turnover are given together 
with the comparative figures for the previous year. We 
thought it a model of presentation. We also thought the 
group financial statistics were well presented, not least 
because they indicated clearly the earnings and cover for 
the ordinary shares. But, in particular, the details given 
with regard to fixed assets and the amount charged for 
depreciation were outstanding. 

‘Dobson Hardwick was perhaps an easier winner of the 
Award made to smaller companies. Very often we feel 
that the accounts of smaller companies do not sufficiently 
measure up to their potentiality. In Dobson Hardwick’s 
accounts everything is clearly presented and in the right 
order. In particular I would comment upon the clarity of 
the directors’ report, and as in the case of the George Cohen 
Group accounts, both turnover and profit are given for 
different divisions of the company’s activities together with 
the comparative figures for the previous year. 

‘On occasion I have added comments on some of the 
tests that have been adopted and which we propose to 
continue to adopt. This year I think I cannot do better 
than re-emphasize what I said last year — that we always 
look for evidence of profitability rather than productivity. 
Certainly companies which show the ratio of profit to 
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Mr T. A. Hamilton Baynes, M.A., F.C.A., a member of the Panel 
of Judges (/eft), and Mrs Hamilton Baynes, with Mr D. H. 
Templeton, F.C.A., Vice-President, The Institute of Chartered 
Accountants in Ireland. 


capital employed meet the approval not only of accountants 
but of financial advisers. 

‘May I conclude by thanking all the members of the 
Panel, both old and new, for their loyalty and enthusiasm 
throughout our meetings.’ (Applause.) 


WELCOME TO THE GUESTS 
Mr Arthur E. Webb, Editor of The Accountant, extended 


a welcome to the guests and referred particularly to those 
who were attending from overseas. 
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The Dobson Hardwick ‘team’ with their company’s Award. Left to right: Mr C. E Ward, F.C.A,, Financial Director and Secretary ; 


Mr H. J. D. M. Jowitt, B.A., Deputy Chairman ; Mr H. T. Scothorne, F.C.A., Partner in Price Waterhouse & Co, the company’s auditors ; 


and Sir Geoffrey Barnett, Chairman. 
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Discounting Capital Expenditures 


To article outlines a straightforward method for 
computing the present value (PV) at various interest 
rates of a given capital expenditure, net of all incentive 
and tax effects of such expenditure. 

The computation of such a ‘net PV commitment’ 
figure (NPVC) has two main advantages. The ap- 
parent burden of capital expenditure is cut down to 
size, as the PV of capital allowances can sometimes be 
even greater than that of an investment grant. More- 
over, this computation is almost free of uncertainty, 
since at any chosen rate of interest only the tax rate 
is unknown at the date of the expenditure. To separate 
relatively certain future cash flows from uncertain 
ones is the first necessary step in a common-sense 
approach to the problem of DCF decision-making 
in conditions of risk. 

The chief tools needed for the computation of 
NPVC are: 


(a) the discounted tax rate, adjusted for the value 
of the delay between a cash flow and its immediate 
tax effect; 


(éi formulae and tables for the present values of 
capital allowances as at the effective date of the 
first allowance; 


(c) formulae and tables for the tax written-down 
value of assets to be replaced (these tables are 
readily available and are not included in this 

- article); 


(la working knowledge (which the reader is 
assumed to possess) of the inter-relationships 
between capital expenditures,! investment grants, 
initial and writing-down allowances, tax written- 
down values, and balancing. charges and 
allowances. 


Discounted tax rate 


It is easiest to illustrate the use of the discounted tax 
rate (DTR) by reference to revenue items. Any flow 
of cash or working capital directly affecting current 
taxable profit causes an opposite change in the cash 
position at the due date of the current year’s cor- 
poration tax, provided that the company does not 
make a tax loss. The tax payment itself can be re- 





H ‘Capital expenditure’ is here defined restrictively, as generally 
understood by accountants and as accepted for tax purposes. For 
some wider concepts of the meaning of this term, see Rockley, 
Capital Invesiment Decisions, pp. 16-22. 
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garded as the net sum of the tax payable on all gross 
revenues, less the tax relief for all allowable expenses 
(including the current year’s capital allowances) — 
or more succinctly, as being composed of a cash out- 
flow for tax on the-profit before depreciation, less a 
(latent) cash inflow for tax relief on the capital 
allowances. 

The tax on profit before depreciation results from 
‘cash flows’ which are a net source of working capital . 
during the accounting year, and DCF analysts should 
link the two flows explicitly. If a profit before de- 
preciation of {1,000 for the year ending December 
31st, 1969, can be assumed (on the evidence) to accrue 
evenly during the year, and corporation tax for that 
year is due on January Ist, 1971, there is an average 
delay of 14. years. If the tax rate is expected to be 
45 per cent for the whole accounting period, and an 
interest rate of 15 per cent per annum is being used for 
discounting, then the value of the tax, discounted 
back to June 30th, 1969, is: 





£1,000 X Ge: £364°8 (1.c., DT R==36-48 per cent) 

A refinement of this calculation is to use the comple- 
ment of the DIR as a ‘net-of-tax factor’ (NTF) to 
multiply the gross cash flow, thus: 


NTF = 1-0°3648=0'°6352 


Le, the {1,000 profit before depreciation is worth 
£635:2 net of tax as at June 30th, 1969, assuming 
interest at 15 per cent per annum. In forward budget- 
ing, if no future changes in the tax rate are assumed, 
calculations can be further curtailed by totalling the 
present value of the estimated gross revenue cash 
flows, and applying the NTF to the total. 

In dealing with tax allowances for capital ex- 
penditure, the appropriate discount factor to be applied 
to the tax rate is that for the delay from the actual date 
of the expenditure to the effective’ date of the first 
allowance. In the example above, the DTR for ex- 
penditure incurred late in December 1968 would be 
approximately that for. a i-year delay, VIZ! 


¿i 


DTR=0:45 No 8696=0" 3913 


The NTF does not help in this case, since another 
present-value factor must be used'in combination with 
the DTR, to allow for the ‘spreading forward’ of the 
capital allowances over future years. 
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Tax base-cost 


Accountants will be familiar with the calculation of the ` 


tax base-cost (TBC), which is defined as the incurred 
capital expenditure, /ess the full amount of any invest- 
ment grant and any offset balancing charge, but before 
deduction of any initial allowance. It is important to 
remember zot to discount the investment grant in this 
calculation, although it will be discounted in estimating 
the NPVC. Special problems arise in the case of plant 
acquired on hire-purchase terms, which are not dealt 
with in this article. 


Present value of capital allowances 


The value to be defined is that of all the corporation tax 
capital allowances (i.e., deductions from taxable profit) 
to which a company is entitled as a result of an item of 
expenditure on plant or industrial buildings, expressed 
in terms of the TBC of the asset acquired. Different 
formulae are needed for plant and for industrial 
buildings, since plant writing-down allowances (WDAs) 
are nearly always claimed on a reducing-balance basis 
(because this improves their PV), whilst industrial 
buildings allowances must be on the straight-line basis. 


Certain assumptions are made in order to present 
the argument simply: 


(a) A constant future interest rate is to be used for 
discounting. 


(b) Assets will be brought into use (and therefore 
WDAs will commence) not later than the end of 
the accounting period immediately following that 
in which the expenditure is incurred. 


(c) Every accounting period (except possibly the 
- expenditure-incurred period) will be a period of 
one year. 


(d) No unrelieved tax losses will be carried forward 
by the company into any future accounting year. 


Short of future legislation retrospectively altering 
the pattern of allowances for expenditure previously 
incurred, and in the absence of any doubt as to the 
investment grant status of the proposed expenditure, 
the only uncertain elements in the calculation of 
NPVC at any given interest rate are (i) the possibility 
of changes in the rules between the date of decision and 
the date of expenditure (which can hardly be predicted 
and must normally be ignored), and (ii) the future rates 
of corporation tax. Lawson and Windle (Capital 
Budgeting, pp. 102-106) have shown that DCF 
decisions are not very sensitive to normal stepwise 
movements in the tax rate, and this possibility too may 
be ignored unless the decision is marginal. 


Plant and machinery 


In this section it is advisable to introduce a little 
elementary algebra. The derivation of the formula is 
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SC in Appendix B. The following symbols are 
used : 


Va=present value of all capital allowances, as at the 
date of the first allowance (to be multiplied by DTR and 
TBC). 


f =first year’s allowance, i.e., the sum of the rates of 
initial allowance (if any) and any WDA obtainable 
in the same year. 


w =annual rate of WDA. 
r =annual rate of interest (after tax). 


The PV of the reducing-balance allowances flowing 
from the original TBC form an infinite series, declining 
geometrically, the sum of which is a finite limit (see 
Appendix B). This ‘sum to infinity’ gives us the follow- 
ing formula, which includes the value of any initial 
allowance: 

ew (1—f) 
welt Sw 

The table in Appendix A gives values of v, for the 
three normal rates of WDA, both with and without a 
30 per cent initial allowance, on the alternative as- 
sumptions that the plant is first used ‘this’ year and 
‘next’ (in relation to the expenditure-incurred date), 
Readers are invited to check the following computations: 


(i) Tax base-cost £6,000 (plant expenditure to be 
incurred September 30th, 1969. Initial allowance 
30 per cent, WDA 25 per cent (first usage December 
Ist, 1969). Accounting year ends December 31st, 
1969 (tax due September 30th, 1970). Expected 
tax rate 45 per cent, interest rate 15 per cent per 
annum. Solution: 

Va: 0°831 (from Appendix A — plant used this year). 
PV of CAs== £6,000 X 0°831 X 03913 (DTR as above, 
0°45 X 0'8696) 


== £ 1,950 (approx.). 

(i) Cost of plant £12,500 (June 30th, 1969, at end of 
accounting year). Investment grant 20 per cent 
(delayed 18 months). Plant to be commissioned 
August 1969, WDA rate 20 per cent. Tax delay 
dE year-end) 18 months. Tax rate to be taken 
for this example only) as 40 per cent. Interest rate 
12 per cent per annum. TBC=f12,500x 80 per 
cent= {10,000 (net of grant). 

12 per cent discount factor for 
18 months ==0'8929 X +/0°8929 


==0°8929 X 0°9449 
==0°8438 
PV of CAs will be found equal to that of the grant 


(£2,110), and the NPVC is estimated at {(12,500— 
2% 2,110), Lë approximately £8,300. 


This doubling of the impact of the investment grant 
through the effect of capital allowances is quite 
typical of plant computations, and puts the capital 
expenditure in a better perspective than crude DCF 
methods which combine the tax savings through 
capital allowances with the uncertain returns of the 
project. i 
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Industrial buildings 


The series of straight-line allowances is finite, and some 
new symbols are required (in addition to those used for 
plant): 


i =rate of initial allowance (by itself). 


Va. vz DN of single amount due n years hence, discounted 
at r per annum, 


An, r=PV of annuity for next n years, discounted at r 
per annum (starting 1 year hence), 


The values of Va, and A,n,» are given in the two 
standard PV tables found in all the literature on capital 
budgeting. For our purposes, it must be observed that 
the PV of an immediate annuity (n equal annual amounts 
starting now) is: 

I +A (n_2), r 


— which can be computed from the A,,, tables by the 
simplest mental arithmetic. 

The industrial buildings allowance is basically a 
normal immediate annuity (of 25 equal annual amounts, 
at the present rate of 4 per cent on cost), when viewed 
from the effective date of the first allowance. As with 
plant allowances, the value of this annuity (v,) must be 
multiplied by a DTR to give the PV of actual tax relief 
as at the date of the capital expenditure. 


Va =W(I+A(sw-), r): multiply by TBC and DTR 


A complication arises from the operation of the 
initial allowance, where applicable. The effect of this 
is to bring forward some of the latest WDAs to the 
year in which the expenditure is actually incurred 
(which may be earlier than the year of the first WDA, 
if for example progress payments are made during 
construction). 

PV evaluation of these allowances involves only 
careful attention to the amount and timing of each 
allowance, together with the use of PV and annuity 
tables, as the following example shows. 


An industrial building is to be constructed at a cost of 
{100,000 payable in June 1969. Tax for year ending 
June 30th, 1969 (at 45 per cent) is payable January 
ist, 1971. Building will be usable before June 3oth, 
1969. Interest ro per cent per annum. Initial allowance 
15 per cent, balance at 4 per cent per annum straight-line, 


Capital allowances, year ended June 3oth, 1969 














(‘year o’), I[A+WDA=19 per cent .. 19,000 
WDA years 1-20, £4,000 X 8-5136 34,060 
WDA year 21 (1 per cent), £1,000 X 0-13.51 140 
PV of allowable deductions , £53,200 
DTR 0°45 X 0°8668=0-3902 (18 months’ delay) 

£ 
Expenditure 100,000 

Less CAs £53,200 X 0°3902 20,750 

NPVC £79,250 
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Purchase and sale of used assets 


This section refers only to ‘arm’s-length’ transactions, 
where the agreed price cannot be questioned by the 
Inland Revenue. Computations for second-hand in- 
dustrial buildings are easier to understand than those 
for plant, and will therefore be illustrated first. 


Industrial buildings 


For buildings first used before November 6th, 1962, 
the WDA rate is 2 per cent straight-line over 50 years. 
If a building subject to IBA is sold and the buyer 
continues to use it for industrial purposes, the buyer 
receives no initial allowance or grant, but is entitled 
to straight-line WDAs on the purchase price, on the 
basis that the expected life of the building ends on 
the 25th or 5oth anniversary (as the case may be) of 
the first use of the building. 

In the case of a building originally brought into use 
either on June 30th, 1939 or on June 30th, 1964, the 
expected life ends on June 30th, 1989. If a company 
with a December 31st year-end buys it on June 3oth, 
1969, the WDA is 1/20 or § per cent of the purchase 
price for each accounting year from 1969 onwards 
until 1988. There is no apportionment for part-years 
at the beginning — only at the end. 

If the expenditure amounts to £20,000, and tax 
at 45 per cent is payable 12 months after the accounting 
date, the buyer’s NPVC (at 10 per cent per annum) i is 
computed as follows: 


DTR 0-45 X 0:8668=0°3902 
(18 months from expenditure to current year’s tax date) 





$ 
Expenditure 20,000 
Less CAs £1,000X 9: 36470 3902 EE 
year annuity) .. 3,650 
NPVC . £16,350 


er te 





From the seller’s point of view, the effect of the 
rules about balancing charges and allowances is the 
same as if the sale price of an asset were subject to 
corporation tax, with an offsetting tax-allowable 
expense in respect of the written-down value. The 
immediate allowance of the WDY is alternative to its 
allowance as an annuity over the rest of the writing- 
down period. It follows that the PV of this ‘telescoping’ 
effect is part of the disposal value. 

The following examples illustrate the opportunity- 
cost.type of analysis required in this situation. 


D An industrial building was first used on June 3oth, 
1959. Assume that the land is leasehold and that.the 
ground rent payable is in line with current values, 
so that the leasehold interest in the land has no 
capital value in itself. The construction of the 
building cost £50,000 and an initial allowance of 
5 per cent was claimed, with WDAs at 2 per cent. 
Compute the PV at ro per cent per annum as at 
June 30th, 31969: (the normal accounting date) 
of all allowances in respect of future years at a tax 
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rate of 45 per cent, if the tax for the year ended 

June 30th, 1969, is payable on January Ist, 1971. 

(If the building is sold on June 30th, 1969, these 
` allowances will not be received as such.) 


Allowances claimed to June 30th, 1969 (including 
year ending on that date): 








Per cent 
Initial allowance (if investment allow- 
ance claimed) Ss be e 5 
WDAs for 11 years at 2 per cent me 22 
Total written off .. a X = 27 
| $ 
Balance (73 per cent) over 37 years: | 
£50,000 X 2 per cent X 9'6765 9,676 
(36 years, starting next year) 
' [500X 0-0294 (1 per cent in 37th year) .. 14 
| o age (DTR)X £9,690 
gives PV of future tax saving £3,780 


(ii) Now assume the building is destroyed without. 
compensation on June 30th, 1969. The PV of the 
balancing allowance is £14,240 De, £36,500X 
0°3902), which is nearly {10,500 better than the 

- future allowances. Readers will readily appreciate 

_ that if the building is still intact, but unwanted and 
unsaleable, then quite apart from any site value, it 
has a ‘demolition value’ of £10,460 less net-of-tax 
demolition costs. This value arises from the right 
to ‘telescope’ future WDAs into a current-year 
balancing allowance. 


(iii) If the building is not destroyed, but can be sold for 
£30,000, what is its true present value? (Remember 
that the site value is assumed to be nil.) By compari- 
son with the nil-proceeds case already evaluated, the 
1969 tax bill will increase by tax on £30,000, The 
NPVC of a decision to keep the building in use 
(i.e., the opportunity cost of not selling it) is: 





£ 
Proceeds £30,000X 0:6098 Ge, NTF, | 
I--0°3902) : “a Gë .. 18,290 
| . Add PV of foregone right to ‘tele- 
scope’ WDAs T a 10,400 
- NPVC .. £28,750 








This last value (the opportunity cost of the existing 
asset) is a ‘must’ for the analysis of any asset-replace- 
ment proposal: The method of calculation put forward 
may seem strange, but its advantages are (i) that the 
procedure is independent of the relationship between 
tax-WDV and sale price, involving as it does the 
computation’ of a ‘balancing allowance’ equal to the 
WDV and a‘balancing charge’ equal to the proceeds; 
and OU that the telescoping-value is a useful figure 
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in its own right. When we come to deal with plant, 
we shall find that the telescoping-value is also very 
easy to calculate. 


Plant and machinery 


The analytical principles applicable to a prospective 
change of plant ownership, from either party’s view- 
point, differ only slightly from those already described 
for buildings. The main differences are (i) the use of 
the table in Appendix A to deal with geometrically- 
declining WDAs, (ii) the availability of initial allow- 
ances on second-hand plant, and (iit) the right to 
defer payment of some tax on the replacement of an 
asset, by offsetting a balancing charge. It is especially 
important to understand the effect of (i1), which can 
mean that a piece of movable plant is more valuable 
to a buyer than to its present owner, and of (tii), which 
is another largely hidden Government subsidy on re- 
placement expenditure. In the context of accelerated 
WDA rates on TBCs reduced by investment grants, 
these two (perhaps unintentional) consequences of our 
complex tax legislation should in theory provide some 
additional boost to. the officially acknowledged invest- 
ment incentives. But economists in the Treasury and 
elsewhere are still wondering why the incentive- 
medicine does not seem to have produced the desired 
result of stimulating British industry to become more 
capital-intensive. ‘The fault, dear Brutus... .’. 

By way of illustration, we shall look at the capital 
expenditure aspects of a plant replacement decision 
from all angles, considering first the opportunity cost 
to the seller of the old plant, then the effective net cost 
of replacing it, and finally the second-hand cost of the 
plant to a buyer who uses it as a fixed asset. We shall 
not consider the revenue aspects of the decision, which 
are outside the scope of this article. 


Case study 


(i) Early in 1965, Update Ltd purchased co identical 
machines costing {2,000 each for one of its pro- 
duction shops. Straightline depreciation has been 
written off on the basis of a 15-year life and a 10 
per cent scrap value, so that the total book value 
of the machines at the end of the current accounting 
year (December 31st, 1969), will be £70,000. For 
tax purposes, an investment allowance was claimed ` 
in the year ended December 31st, 1965, and after 
a IO per cent initial allowance and writing-down 
allowance at 20 per cent per annum on the reducing- 
balance method, the tax WDV of this machinery 
is now £35,840 (since December 31st, 1968). 


(ii) A new type of machine has just appeared on the 
market, which does the same job at a lower operating 
cost. (‘The cost-saving aspects of the decision problem 
will not be considered here.) It has been established 

‘that, using the new machinery, Update Ltd can 
maintain the output capacity of the machine shop 
by buying 30 machines at a total cost of £150,000; 
if ordered now, the new machines can be installed 
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THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 


Golden Jubilee . 
1919 - 1969 


The Institute of Cost and Works Accountants extends a cordial invitation 
to members and students of the kindred accountancy bodies to attend: the 
following events marking the occasion of the Fiftieth Anniversary of. the 
founding of the Institute. The meetings take place in the Queen Elizabeth 
Hall, adjacent to the Royal Festival Hall, South Bank, London SEI. 


THURSDAY, JUNE 12th, 3 p.m. to 4.30 p.m. 

Speakers on topics of the day: 

Sir Derek Pritchard, President, The Institute of Directors, Chairman, Allied Breweries Limited 

Mr Roy Hattersley, M.P., Joint Parliamentary Under-Secretary of State, Department of Employment 
and Productivity l 


FRIDAY, JUNE 13th, 10 a.m. to 4 p.m. 

Speakers: l 

Sir Wiliam Slimmings, C.B.E., C.A., President, The Institute of Chartered Accountants of Scotland, 
on ‘The accountant in practice’ 

Sir Harry Page, M.A.(ADMIN.), .F.1.M.T.A., President, The Institute of Municipal Treasurers and 
Accountants, on “The accountant in public service’ 

Mr A. W. Howitt, M.A., F.C.A., F.C.W.A., J.DIP.M.A., M.I.M.C., Immediate Past President, The Institute of 
Management Consultants, and a Member of Council of The Institute of Cost and Works Accountants, 
cn “The accountant in consultancy’ 

Mr W. S. Risk, B.COM., C.A., F.C.W.A., Past President and a Member of Council of The Institute of Cost 
and Works Accountants, on “The accountant in industry’ 


Members and students of other bodies will also be warmly welcomed at a service in Westminster 
Abbey on the morning of Thursday, June 12th, at 11 a.m. The address will be given by the Bishop of. 
Horsham, who, as the Revd Simon Phipps was the Industrial Chaplain, Diocese of Coventry, 1958-68. 


For tickets of admission, which are freely available also for wives and business colleagues, and informa- 
tion about luncheon facilities available, please telephone the I.C.W.A. Jubilee Secretary, 01-580 6542 or 
01-636 9649 or write to 63 Portland Place, London WIN 4AB. 
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Thisis one of our most 
successful products 
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itlookslikehell, yousay 


And so it does. But with some reason. in an indepen- 
‘dently witnessed research experiment it was left for 
‘60 minutes in a furnace reaching 1700°F, removed, 
‘dropped 30 feet on to broken bricks and returned to 
the holocaust for a further half hour at 1790°F. it was 
‘instantly clear it had had a poor time. But not one 
“document inside it had been disfigured. 

‘On your own ` Lose your cash, your tangible assets 
‘even your premises by fire and you can collect on your 
‘insurance. Lose your -documents—records, mailing- 
-lists, registers, contracts—and you're on your own. 
!You can’t insure them. You can’t replace them. And you 
ivery likely can’t, as a company, survive without them: 


‘Worth a thought? 

play it safe with Chatwood-Milner 

: lsh | 

in Send for our brochure now. ` 

S Next week may be a week too late. l 

i | To: Chatwood-Milner Limited, 44-45 Chancery Lane, | 

fl London, W.C.2. Please send me without obligation, ` 

J a brochure |; | [ | a consultant A 
Nanie re ths Pe eee eh ote el i 


(please tick) 








¥ 
I 
? 
; | TAI0/5 
i i STEE E geen ee EES Sei Aeren 
V i 3 a 
mma eee Branches in Birmingham, Bristol, 
SE Glasgow, Leeds, Liverpool and Manchester > 


A 
U 

i Address... EE EE 
i 
A 
f SATAN A 
1 =z, i 

H 











May 10th, 1969 


~The City ofLondan 
~ Building Society 


SHARE DIVIDEND 
An extra dividend at $ per cent per annum will be 
paid for the six-month period ending September 
30th, 1969 making the total payment , _ 


D: 


This is equivalent to £8 18s 9d per cent to a person 
subject to income tax at the standard rate of 8s 3d 
in the £. 


Shares and deposits In the Society are authorised investments for 
' Trustees, 


per annum, 


with income tax 
paid by the Society. 





Assets £16,500,000, Member of the Building Societies Association. 
34 LONDON WALL, LONDON EC2 Tel. 01-606 2525 







Entrust your 


SALES LEDGER 


to the MADIC Service 


You send us copy invoices, cash 
received and discount allowed 
` sheets. 


You receive in return STATEMENTS 
for dispatch to customers; Sales 
Ledger sheets; Control Account; 
List of Debtors; Age of Debtors 
Analysis. 


Our charges are reasonable and we have 20 years’ 
experience to back our claim for accuracy and 
reliability. This is only one of the services we 
provide. . i 


Send for brochure. 


MADIC DATA PROCESSING SERVICE 


` 274 High Street 
Slough, Buckinghamshire 
Telephone Slough 31888-9 
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and working by December 31st, 1969. The old 
machinery is in good condition, and is readily 
removable; the manufacturers of the new machinery 

_ are quoting a trade-in value of £40,000, which in the 
present conditions of impending technological ob- 
solescence is close to the Works Director’s estimate 
of its resale value elsewhere. 


(iti) The new plant, if bought, would qualify for a 20 
per cent investment grant (delayed 12 months) and 
for writing-down allowances at 20 per cent per 
annum. The current rate of corporation tax (45 
per cent) is not expected to change significantly. 
Tax is payable 12 months after the accounting year- 
end (December 31st). Update Ltd uses an investment 
decision cut-off rate of 12 per cent per annum after 





tax. : 
APPENDIX A — PRESENT VALUE OF 
INITIAL ALLOWANCE 30 PER CENT 
WDA l 
per cent 
Year This Next 
first l 
used 
Interest 
per cent 
5 "900 ‘825 
6 "885 “800 
7 "871 -777 
8 "857 757 
9 845 -738 
10 833 -720 
11 823 -704 
12 -813 ‘689 
13 -803 -675 
14° 794 ‘662 
15 "786 -650 
16 -778 ‘639 
17 -770 -628 
18 dick ‘618 
19 757 -609 - 
20 -750 -600 
21 -744 -592 
' 22 WEI -584 
23 -733 ‘576 
24 -727 -569 
25 "722 -562 
26 "717 -556 
27 713 550 
28 -708 -544 
29 -704 -539 
30 "700 -533 
31 -696 -528 
32 *692 -523 
33 -689 -519 
34 -685 -514 
35 "682 -510 
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Discussion 


First, we must compute the opportunity cost of the old 
plant (ignoring the right to set off the balancing charge). . 
The book ‘value’ is a very red herring, being derived 
from four-year old estimates now overtaken by 
events. The true realizable value has two components 
under our method of analysis; the value of the right 
to ‘telescope’ future WDAs, and the sale proceeds Jess 
tax. As in the case of an industrial building referred to 
earlier, the telescoping-value is the complement of the 
PV of the future allowances themselves. The latter 
value can be computed by using the appropriate 
factor from the table in Appendix A; the one we want 
here is that for nil initial allowance, 20 per cent WDA 
starting this year (1969). At 12 per cent per annum, 


CAPITAL ALLOWANCES ON PLANT 


NO INITIAL ALLOWANCE 


WDA 
per cent 


a ites Fa re fe AS a fT el | RR i MA 


Year 
first 
used 


Interest 
per cent 
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this is 0-700. Ifthe signe is sold, the WDV balance is 
allowed immediately (subject. to imposition of tax on 
the proceeds), and therefore the telescoping-value 
factor (TVF) 1s: 
TVF=1—0-700=0'300 

Also DTR=0'45 X 0:8929==0'4018 

and NTF=1—0-4018=0°5982 
As at December 31st, 1969: 





l l £ 
Telescoping-value £35,840X0'300X0'40I18 4,320 
Sale proceeds £40,000 X 0°5982 23,930 
NPVC of decision to keep old plant , £28,250 








The next step is to evaluate the additional investment 
involved in replacing the plant. 


As at December 31st, 1969:. 








£ , 
Capital expenditure ; 150,000 
Less Investment grant (20 
percent) .. 30,000 X08920 — 26,790 
Offset balancing 
charge (£40,000— 
£35,840) .. i 4,160 X0'4018 1,670 
Capital allowances (no 
IA, 20 per cent 
WDA this year) 3 
0°700 X 115,840 X04018 32,580 
£150,000 
NPVC of new plant 88,960 
Less NPVC of old 
plant 28,250 
{60,710 








This last figure (approximately £60,700) is the amount 
of capital expenditure relevant to a DCF analysis of the 
anticipated cost savings. 

_If the plant manufacturer were to resell the old plant 
immediately at the same price (£40,000) to a new user, 
the cost to the latter (at the same 12 per cent cut-off 


rate) would be as follows, if transport and installation ` 


costs are ignored. 
As at December 31st, 1969: 





Capital expenditure | 40,000 
Less CAs (IA 30 per cent, WDA 20 per cent 

this year) £40,000 X0-813 Xo0-4018 .. 3,070 

NPVC S decision to SR D £26,930 








As DE with’ the setter s NPVC of £28, 250, this 
is 4°7 per cent cheaper. This kind of margin helps both 
buyer and seller, being available to cover removal 
costs. One might describe it as a Government redun- 
dancy payment for redeployment of surplus plant. ` 
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Conclusion 


What is the value of all these computations?. Readers 
who have followed me this far will probably find that 
their awareness of the effects of the tax system upon 
capital investment decisions has, like mine, been 
deepened. At this level, the work is perhaps only an 
interesting intellectual exercise. But I hope that some 
DCF practitioners will also see in it a practicable 
method of quantifying everything that is least uncertain 
in a capital expenditure project, in order better to 
concentrate their attention upon the uncertainties 
inherent in estimating the expected returns from the 
project. Hitherto accepted practices have classified 
cash flows only by their timing. I believe (bat a simple 
primary classification, by the approximate level of 
confidence in forward estimates, 1s far more important. 
I hope to pursue this idea further in a later article. 


APPENDIX B . 
DERIVATION OF FORMULA USED IN APPENDIX A 


=: PV of tax-allowable deductions from profits 
f ==proportion of tax base cost allowed in first year (IA+-WDA) | 
w =reducing-balance writing-down allowance per annum 


J =rate of interest per annum. 


(1) Basic equation. 
w(t = PEAN — f) (1 — wl w(1 — f} (1 ~—w)? 


sf 
KE ER (1 +r)? (1 + r)? 


ee aaa = San a a ceeds 
(2) Sum to infinity: 


1-+x-+-x2+x3 .... 





where —-1<(+<‘1 
and n=->oo 


nN—->00 
(ie. 3 SEH —x)-l, where -1< + <1 A 
n==0 
(3) Substitution in basic equation: 


T+r>1, =. 0< (1—w)/(1-4r)<1 
n—>co = n a -1 

d 5 l 1 W pna fica 
n=o i+r 1 +r 


Qtn—~a—w)\7 
+r 


0<1—w< 1, 
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The Accounting World 


Topics of Professional Interest from Other Countries 


AUSTRALIA 


Hastening Slowly in Company Law 


RE will be no Companies Commission in Australia 

in the near future, nor will action be taken at this stage 

to compel the disclosure of turnover by companies. With 
these important reservations, the recommendations of the 
Egglesione Committee relating to the accounts and audit 


provisions of company legislation will be adopted, accord- ` 


ing to a recent announcement by the Chairman of the 
Standing Committee of Commonwealth and State Attor- 
neys-General, Mr R. F. Fagan, following a meeting in 
Hobart. Some of the more important recommendations of 
the Egglestone Report were the subject of comment in 
The Accountant of November 3oth, 1968. 

Probably of most interest to the investors in these 
recommendations will be the measures to be introduced to 
compel disclosure of ownership of companies under certain 
circumstances, and the strict control of take-overs aimed 
at control of the increasingly common ‘first-come first- 
served’ offers. Under present legislation 334 per cent equity 
interest in a company constitutes a take-over bid, while the 
new provisions will require formal notice of a bid when the 
proportion reaches 15 per cent. i 

The Standing Committee has now asked that a draft 
Bill be prepared in time for their next meeting in July, and 
will refer the report to their Governments. In the meantime, 
the Egglestone Committee has not yet completed its work. 
Among the more important matters still to be considered 
are the control of funds raising, the enforcement of Acts, 
the protection of minorities, the misuse of confidential 
information and the duties and responsibility of directors. 

While the proposals for control of ‘first-come first- 
served’ offers have received much publicity in the Press, 
most members of the accountancy profession will prefer to 
wait for an opportunity to study the proposed legislation 
before commenting on the Attorneys-General decisions. 
However; there will be some regret at the rejection of the 
specialist committee’s recommendations, and the indica- 
tions given in the announcement of the adoption of a 
somewhat piecemeal approach to the many improvements 
needed in Australian company law. — From our correspondent 
in Australia. 


UNITED STATES 


Auditors’ Report Qualified 


A their 1968 audit report to O. M. Scott & Sons Company, 
the authors, Messrs Ernst and Ernst, took exception to the 
company’s deduction from its ‘income before revenue 
reserve and federal income taxes’ (amounting to $7,940,101) 


of ‘a ‘revenue reserve — provision for revenue allocable to 
future periods’ of $443,000, to arrive at ‘income before 
federal income taxes’. 

The company stated, in the published accounts, that the 
‘special revenue reserve provides adjustment of earnings 
due to dealer inventory carry-over being at a level which 
might reduce company sales in fiscal 1969, indicating that 
the effect was to reduce earnings for the year by Sot 
statistically determined, to $2:36 per common share. 

The auditors considered this to be at variance with 
generally accepted accounting principles. In their letter the 
chairman and president stated that, nevertheless, ‘man- 
agement believes it is in keeping with the economic realities 
of the company’s unique business endeavour and that it is 
sound, valid and proper for Scott’s business’. 


Should Accountants Fight? 


The Wall Street Fournal’s recent assertion that CPA’s are 
unhappy because resistance by corporate managements 
has led the profession ‘to back down on several proposals 
(which) generally would have made corporate accounting 
more conservative — and some 1968 reports less glowing’, has 
been taken up by the Editor of the Fournal of Accountancy. 

While conceding that the American Institute cannot 
enforce its rulings against a company willing to issue a 
report containing an auditor’s statement of exception, the 
Wall Street Journal suggested that accountants should be 
more ‘willing to fight’ on matters such as the Accounting 
Principles Board’s draft opinion on convertible debt and 
the research study which recommended against continued 
use of ‘pooling-of-interests’ accounting in mergers. 

In his ‘Notebook’ the Journal of Accountancy Editor 
comments that, while the ‘accounting profession has done 
more to seek consensus on principles and refine standards 
in the last ten years than ever before’, this has merely 
whetted the public appetite and efforts for improvement 
must now be redoubled. 


CANADA 


The Canadian Auditor and Prospectuses 


HE Ontario Securities Act of 1966 contains requirements 
Tier disclosure which are recognized as minima by the 
accounting profession and the provincial securities commis- 
sions, while being more stringent than those of the Canada 
Corporations Act 1965. A recent article in the Canadian 
Chartered Accountant, refers to the ‘letter of consent’ which 





must be filed with the commission and in which the auditor 


must state that he has read the entire prospectus and give 
his opinion that any information derived from financial 
statements or within his knowledge is presented fairly 
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and is not misleading. Also mentioned is the ‘comfort 
letter’ to be filed by the accountant, where unaudited 
financial statements are included, stating that without 
audit he has reviewed the statements, read the minutes of 
shareholders’ and directors’ meetings and made inquiries of 
responsible officials, and that he has no reason to believe 
that the financial statements do not present fairly the 
financial position and results of operations. 

! 


Pension Planning 


AS recently as 1960, in Canada, only 10 per cent of the 

book value of trusteed pension plan assets was in 
common stocks, as against 50 per cent of book value and 
over 60 per cent of market value in the United States. But 
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by 1966 the figure based on book value was 18 per cent and 
on market value 21} per cent. Commenting on these 
statistics, the financial analysis manager of a large Canadian 
retail store has pointed out management’s need for a major 
emphasis on performance if the costs of adequate pensions 
plans are to be kept reasonable. Economic benefits from the 
swing to equities are limited by the preference for ‘blue 
chip’ securities. A recent survey is quoted as revealing that 
companies which held 51 per cent of the total market value 
of stocks in all trusteed plans in Canada held 93 per cent of 
these equities in the stocks of the xox largest Canadian 
listed companies; in fact, almost 33 per cent of the total 
market value of the stocks held represented investment in 
only ten companies. (From a North American Correspondent.) 


Dismissal with Notice 


by DOUGLAS BROWN, LL.B., M.A. 


HE right of an employer to dismiss an employee 

without notice was considered in these columns on 
April 26th, 1969. A salutary reminder of the 
manner in which an employer may exercise this 
right is to be seen in R. v. University of Aston Senate, 
ex parte Roffey (The Times, March 28th). The 
Divisional Court held that there had been a breach of 
the rules of natural justice when two students of the 
university were expelled for failing referred examina- 
tions in subsidiary subjects. The examiners had not 
given the students an opportunity to be heard. The 
examiners had been wholly unaware of the widespread 
allegation that students had been misled by members 
of the staff about what was at stake. By analogy the 
Courts apply the same principles to the instant 
dismissal of an employee. 

One is reminded in this context of an early East 
African case. In Dhunjibhay Postwalla v. Secretary of 
State for Foreign Affairs ([1898] 1 E.A.L.R. 8), the 
plaintiff was engaged in India to serve on the Uganda 
Railway as a crane driver. Owing to his immediate 
superior being dissatisfied with his work, the chief 
engineer dismissed him without calling for an ex- 
planation. The contract contained a clause that the 
chief engineer was the ‘sole judge’.in a case of ‘gross 
subordination or misconduct’ by the plaintiff thus 
rendering him ‘liable to instant dismissal’ and forfeit 
of his return passage to India. It was held that by not 
giving the plaintiff the right to be heard, the chief 
engineer had not exercised his powers judicially and 
the plaintiff had not been properly dismissed. 


Notice 


The easier method of terminating a contract is to give - 


notice. The period of notice required will be: 


(i) laid down in the Contracts of Employment 
Act 1963; or 


(it) expressly stated in the contract; or 
(iii) an implied term of the contract. 


Contracts of Employment Act 


Section 1 of the Contracts of Employment Act 1963 
lays down the minimum periods of notice. The 
rights of the parties cannot be excluded or limited by 
contractual agreement. The rules are (a) that an 
employer must give at least one week’s notice to an 
employee after his continuous employment for 26 
weeks, two weeks after 104 weeks, and four weeks 
after five years; and (b) that an employee must give at 
least one week’s notice after 26 weeks’ continuous 
employment. The contract itself may impose longer 
periods on either or both parties. , 

The Act applies to all contracts of employment 
provided the employee works an average of 21 hours 
or more per week. The test is not the hours actually 
worked but the existence of a contract requiring at 
least 21 hours work. Periods of sickness and temporary 
lay-offs are covered — the expression used in the section 
is ‘normally worked’: Absence from work through 
sickness or illness does not normally, in the absence of 
express provision in the contract, terminate the con- 
tract provided the period is a short one. Absence from 
work on account of a temporary cessation does not 
break the continuity of service. Once the continuity 
of service is broken the provisions of the Act apply 
from the date of recommencement. 

A lock-out or a strike are deemed not to break 
continuity of service. The period of the lock-out or 
the strike is included in the calculation for the length 
of service. 

At common law a change of employer serves auto- 
matically to terminate the contract of employment 
(Nokes v. Doncaster Amalgamated Collieries Ltd [1940] 
A.C. 1014). The Act makes a special exception for the 
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If you have better 





things to do than 
tax vouchers and 
-surtax sums-consider 





Scotfunds 


Scotfunds is Save and Prosper’ s trust for the 

richer i investor. 

From your point of view it cuts tax vouchers 
to 2a year. You’ve no surtax payments to calculate 
when holdings are switched. And you get 14 
commission from Save and Prosper. All in. d it 
saves you a great deal of time. : 

From your-client’s point of view he gets an 
investment in last year’s most successful’ ‘richer 
investor’ trust. Scotfunds grew by 55% in 1968. The 
trust pays short-term gains tax at only 30% on 
switching which is a great help in going aggressively 
for growth. So for both him and you a Scotfunds 
investment could be a very good move. | 

For complete details post the coupon below. 

| es SE , | To: Save and Prosper Group Limited 
ei 4 Great St. Helens, London E.C.3 and 
ap 5 St. Andrew Square, Edinburgh EH2 2B] 
Send me further details on Scotfunds 
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really advantageous provision for school fees. A one-day conference at the Cafe Royal, 
The answer is yes. Under our special Trustee Scheme, capital sum Regent Street, London, W.1. on 
payments in advance continue to attract substantial benefits. Wednesday 21st May 1969. 
_* The capital earns an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax. Speakers: 
* The termly payments are not aggregated with the parent's 
REECH i SE E speakers are John Chown and 
* The capital sum can be freed from estate duty liability in- masay Luncan. l 
stantiy. Fee: 
As an example of what can be achieved, a capital sum of £1890 uke eye 
will produce fees of £600 a year for 5 years, starting in 10 years = -18 guineas—limited to 50 delegates. 
tim Cheques made payable to 


e. 
Full details of this important scheme on request. “Commercial & Economic Planning” 
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ADDRESS . available from: l 
l Lindsay Duncan, Managing Director, ` 
A569 Commercial & Economic Planning Ltd., 
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purpose of notice. Continuity of service is not broken 
where: . 

(a) the trade or business is transferred; 

(b) one corporate body replaces another as employer; 

(c) the employer dies and the personal representa- 

tive carries on the business; or 

(dl the employer is a partnership, personal rep- 

resentatives or trustees and they change. 

The contract may provide for the time or manner of 
its termination. There are many instances where the 
contract will provide for longer periods than those laid 
down by the Contracts of Employment Act. Where the 
express terms are not clear or are ambiguous, it is a 
question of construction of the contract. In McClelland 
v. Northern Ireland General Health Services Board 
([1957] 2 All E.R. 129), it was held that a ‘permanent 
and pensionable’ post was to last until the employee 
reached pensionable age but was capable of being 
terminated by reasonable notice. | 


Implied terms 

Where nothing is said in the contract it is possible to 
imply a term that the contract may be terminated by 
reasonable notice. Determining the length of notice 
required is not as important as it used to be, as the 
Contracts of Employment Act provides a reliable guide 
for employers and employees. Nevertheless, prior 
dealings, custom and practice, collective agreements 
and the nature of the work, can all serve to imply an 
obligation to provide longer notice than that required 
by statute. 

The intervals at which the wage is paid is often a 
strong indication as to the notice required. There is a 
presumption that an employee paid monthly requires 
a month’s notice. The presumption is a rebuttable one, 
but it is a strong presumption. 

Many contracts of employment state the period for 
which the employment is to last. Others may be for a 
purpose, for example, to make 50,000 bricks. When the 
bricks are made the contract is terminated. 

At common law it is not necessary for the employer 

to inform the employee as to why he is terminating 
the contract. If he suspects him of dishonesty, the 
employer is under no obligation to tell the employee 
that that is the reason he is dispensing with his 
services. 
* However, the emphasis has changed since the 
Redundancy Payments Act 1965. An employee who is 
dismissed with notice is entitled to claim redundancy 
payment from the employer after two years continuous 
employment if the dismissal was due to redundancy. 
Thus, if the employer wishes to avoid payment in 
respect of redundancy he will probably find it necessary 
to state the true reason for the employee’s dismissal. 
Let us imagine a conversation between a manager and 
a foreman:. ` 

Manager to foreman: Is George any use? 

Foreman: He is useless. . 

Manager: Bad enough to sack? 
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Foreman: Yes. 
Manager: He has been with us six years. 


Foreman: Six years too long. He can’t do the work 
properly. I could easily do without him. 


Manager: All right, UU get rid of him. 


George is dismissed with notice. Is he entitled to 
redundancy payment? If he is not replaced this fact 
will raise the presumption that the primary reason for 
his dismissal was due to redundancy; but if he is 
replaced then the presumption is that his dismissal 
was due to another cause, namely, incompetence. 

In Wagstaff v. Trade and Industrial Press Ltd ([1967] 
3 I.T.R. 1), the Divisional Court held that the burden 
was on the employers to show that dismissal was not 
by reason of redundancy. The effect of this judgment 
must be to make more employers state the reason 
for dismissal in order to avoid making redundancy 
payments. 

The reason given for dismissal with notice must be 
the true reason. It need not be the sole reason but it 
must be the one to which the dismissal is mainly 
attributable. The Court of Appeal has given active 
consideration to this point in Hindle v. Percival Boats 
Lid ({1969] 1 All E.R. 836). In this case a highly- 
skilled craftsman in woodworking had been employed 
most of his working life in boat-building. He was 
employed for 20 years by one company and their 
successors. In 1966 the firm started to build fibreglass 
boats and because of the change to fibreglass from wood 
the woodworker was dismissed in 1967 because he 
was ‘too good and too slow’. He was not replaced. 

The Court ‘held that he was not entitled to redund- 
ancy payment because it had not been proved that the 
business of the firm had diminished and that the 
employee’s dismissal was attributable to such a 
diminution. Lord Denning, M.R., said the employer 
has to prove that the employee was not dismissed for 
redundancy: he has to prove a negative — always a 
difficult thing to do; and it is especially difficult to do 
when the employee has not been replaced, for then it is 
clear that his job has been done away with, no matter 
how the employer may try to explain it away. 


Conclusion 


Despite the two Acts in 1963 and 1965 it remains a 
comparatively easy action in law for either party to 
terminate a contract of employment. It simply requires 
the appropriate notice to be given. However, an em- 
ployer needs to consider his liability for redundancy 
payment. The time has not yet come when the 
legislature requires the employer to state the reason for 
dismissal in all instances. But if Mrs Castle’s Indus- 
trial Relations Bill becomes law we may see statutory 
safeguards against unfair dismissal. “One effect of legis- 
lation will undoubtedly be to encourage the development 
of clear rules as to the circumstances in which em- 
ployees may be dismissed and for what reasons, and 
the improvement of voluntary procedures’ (In Place of 
Strife, Cmnd 3888). 
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Consequences 


An Exercise in 
Tax Simplification 


by H S. A. MACNAIR, F.C.A. 


O F late, increasing consideration has been given to the 
possibility of simplifying comprehension of the law by 
means of diagrammatic presentations. The proposals for 
computerizing the statute book also presuppose that modern 
methods of analysis can be applied to legal phraseology. 
However, objectives differ. For the education of the young 
or the instruction of the ill-informed, programmed learning 
devices can be devised in virtually foolproof form; it is less 
easy to elaborate in print a layout in which there are no 
discontinuities, that is, in which the reader is spared the 
need to ‘jump’ about the page or refer to a page out of 
sight. 

This is essentially a problem in topology, the science of 
boundaries, in which the best-known problem is that of the 
seven bridges of Koenigsberg. Ideally it should be unneces- 
sary to retrace one’s steps when reading such a diagram but 


' where it is desired to learn the various alternatives resulting 


from possible choices of action in the future, as distinct 
from finding the answer when all the relevant 
facts are known, each possible path has to be 
traced separately. 

With the idea of ascertaining readers’ views 
as to the usefulness of this method of present- 
ing information it is proposed to use -diagrams 
to set out the substance of the legislation 
relating to penalties under the Income Tax 
Acts. At this point of time it has not been 
thought useful to include corporation tax 
and capital gains tax laws, although these 
embody a number of income tax points. In 
particular, the standard six-year time limit has 
not yet expired for the earliest assessments in 
respect of those taxes, so that the complications 
where a backward extension is sought have not 
yet arisen for them. 

Power was taken by section 33 of the Finance 
Act 1942 to raise assessments outside the stan- 
dard time limit so that 1936-37 is the earliest 
year which can be affected. The adjoining 
‘cobweb’ diagram shows the interval which can 
be linked up under the ‘six-year hitch’ rules 
introduced by the Finance Act 1960. It will be 
recalled that Part III of that Act substituted a 
reasoned progression of assessments for the 
former ‘cat and mouse’ system. The latter 
involved the inter-play of a penalty equal to 
three times the total tax liability for the year 
modified by the Revenue powers of mitigation, 
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and it was only abandoned after the criticisms made by 
the House of Lords in Commissioners of Inland Revenue 
v. Hinchy (39 A.T.C. 13; 38 T.C. 625). 

Where any form of fraud or wilful default has been 
committed by or on behalf of any person in connection 
with or in relation to income tax, assessments may be made 
without time limit for any year from 1936-37 for the purpose 
of making good to the Crown any loss attributable to the 
fraud or wilful default. This may not be easy to establish 
and the 1960 Act sets out to regulate the making of assess- 
ments and the recovery of penalties proportionate to the 
offence on the footing that mere non-compliance with the 
citizen’s duty to pay the tax legally exigible is to be a 
sufficient ground for the application of the statutory sanc- 
tions. Hence the ‘straight mete wand’ of the law has replaced 
the ‘crooked cord’ of the Inland Revenue’s discretion, 
although perhaps not all practitioners have accustomed 
themselves to the rigorous scrutiny which can now be 
applied to Revenue claims for back duty penalties. 


‘Neglect — late assessment 


Consequence No. 1 below illustrates the rules for late 
assessment following neglect as mentioned above and it is 
to be read together with the ‘cobweb’ below. Next week this 
point will be repeated for partnership assessments (No. 2). 
In later issues the topics dealt with will be the taxpayer’s 
duty to notify chargeability (No. 3); the penalties attaching 
to delayed returns of income (No. 4); incorrect returns (No. 
5); fixed monetary penalties (No. 6A); and requisite infor- 
mation (No. 6B); and finally the recovery of penalties (No. 7), 
which concludes the present series. oe 
Perhaps it should be said that the aim of providing an 
unambiguous path in obscure situations does not derogate 
from the need to consult both statute and case law in practical 
circumstances. l 
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At any time not 
later than the end 
of the year of 
assessment 
following that in 
which the tax 
covered by the 
assessment for the 
normal year is 
finally determined, 
an assessment 
under section 51 

` of the Finance Act 
1960 may be made 
on the person 
previously assessed ` 

















for any year 
ending 
not earlier 
than six 
years before 
the end of 
the normal 
year 


| but only with the 
leave of a General 

or Special 
Commissioner, given 
on being satisfied by | 
an inspector or 

other officer of the 
Board of Inland 
_Revenue that there 
are reasonable 
grounds for believing 
that tax. 














has or may 
E have been ` 
' lost to 
the Crown 
owing to 
the fraud or 
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neglect means negligence or 
failure to give any notice or 
make any return, statement or 
declaration, subject to relief 
under section 63 (2) of 
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Finance and 
Commerce 


British Rollmakers 


WO particular points on the accounts of The British 
TI Rotlakers Corporation are made by the chairman, 
Mr R. K. Cuthbertson, in his accompanying statement. For 
a number of years, he explains to shareholders, it has been 
the policy of the group to transfer to tax equalization 
account a sum equal to tax at the current standard rate on 
the difference between the depreciation of fixed assets as 
charged in the accounts and the capital allowance given by 
the Inland Revenue. 

The difference arose, in the main, following the in- 
troduction of free depreciation in development areas and 
initial allowances. No attempt, however, was made to build 
up the account to cover either differences which arose in 
years before the policy was adopted or to allow for changes 
in the standard rate of tax. 

To fulfil its true function the account has been increased 
by a special transfer from reserves of £226,147 and now 
represents tax at 424 per cent on the difference between the 
book written-down value and the tax written-down value 
of fixed assets. The account is grouped in the balance sheet 
with funds employed and, the chairman explains, ‘is 
equivalent to an interest-free loan which will be repaid 
over the years ahead when book depreciation will exceed 
the amounts allowed for taxation purposes’. 

Explaining technicalities in readily acceptable terms is not 
easy but in this case it is done well. 


Investment grants 


The other point the chairman makes concerns investment 
grants which, since their introduction, have been credited 
in the accounts to a capital reserve, and the fixed assets in 
respect of which they have been allowed have been de- 
preciated by reference to their gross cost. It has now been 
decided ‘to follow the more usual practice’ and bring the 


Group results 


Rollmaking o T ts fe Si 
Machine tool equipment and associated activities 


Group total ` 


Group exports .. Ss we Sa 
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grants back to profit and loss account over the lives of the 
assets. The change in policy has involved a transfer in 
respect of previous years to the credit of profit and loss 
account of £20,374. ' 

Finally, the group’s general reserves have been merged 
into one total and this has involved the disappearance as a 
separate item of the plant replacement reserve. This 
tidying up of the accounts was undertaken at the end of a 
financial year during which the company itself was in- 
volved in the tidying up of the UK rollmaking industry 
following an investigation into it by the Industrial Re- 
organization Corporation. The upshot is that British Roll- 
makers has, this year, bought the assets, stocks and work 
in progress of Johnsons Rolls Ltd from the Receiver of that 
company. Johnsons Rolls manufacture, in a modern well- 
equipped works in West Bromwich, a wide range of iron 
and steel base rolls and integration with British Rollmakers’ 
existing activities should yield future benefits. 

In the year under review, British Rollmakers’ experience 
was of greater activity in the rollmaking division but not a 
corresponding improvement in profits. Price increases 
advised in December 1967 only began to become effective 
half-way through 1968 and have proved insufficient to cover 
mounting’ costs. 


Profit trend 


New price increases were announced at the beginning of 
last February but, here again, there will be a time lag before 
any benefit is felt and the new prices will, in any event, do 
little more than recover the extra cost of wages and materials 
in the past year. 

Machine tool equipment is the other division of the 
group and the split of turnover and profits between the 
divisions is shown under the heading ‘Group Results’ in 
the directors’ report as shown below... 

At the half-year mark indications were that full-year 
profit would not be under the 1967 level but, as the chair- 
man comments, ‘once again the pressure of rising costs 
has taken its toll in spite of a healthy increase in group sales. 
Particularly gratifying was the increase in exports. 

‘Maintenance of the dividend at 11 per cent’, the chairman 
states, ‘reflects the confidence of the board in the future 
prosperity of the Corporation’, and later in his statement he 
says: ‘unless something quite unforeseen happens we are 
confident that we shall steadily improve our sales turnover 
and I hope reverse the recent trend of falling profits’. 


Ten-year record 


At that point the reader would naturally turn to the 
ten-year record to see how profits have fared over that 
period. Between 1959 and 1962 pre-tax profits improved 
from {1,034,529 to £1,447,005. A setback to {1,204,482 
in 1962 was partially made good by 1965 when profits 





ef 


53 weeks to 52 weeks to 
January 4th, 1969 December 30th, 1967 
Turnover ` Trading Turnover Trading 
profit ` profit 
£ £ £ £ 

5,361,326 480,913 4,747,021 449,389 
3,091,199 332,503 3,003,807 425,018 
£8,452,525, £813,416 £7,750,828 £874,407 

E ere med . ; 
£1,764,881 £1,590,834 3 
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were £1,308,597 but since then earnings have declined to 
well below the {1 million mark. 

A mere record of profits, however, is not enough. The 
true record is the return on sales and on capital employed. 
Unfortunately, sales figures are not provided in the ten- 
year review. However, over the past ten years total funds 
employed -have risen from {6-06 million to over £11°39 
million and against that position the pre-tax profit has 
come back from £1,034,529 to £940,227. 

The only extra statistic provided in the ten-year sum- 
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mary is ‘Cover for gross ordinary dividend’ which was 
2°14 in 1959 when the ordinary dividend cost £298,350. 
In the past two years the ordinary dividend costing 
£605,333 has not been fully covered, the relative figures 
being o:85 for 1967 and o°81 for 1968. 

This column has made the point many times that the 
ten-year record has to be something more than a recital of 
profit and loss account and balance sheet figures. The 
record needs to translate these figures at least into terms of 
return on sales and return on capital employed. 


CITY NOTES 


UROPEAN currency doubts may have revived fears 

of sterling devaluation but they have not revived those 
fears to the extent that the equity section of the stock- 
market also reflects. them. For the apparent lack of equity 
market response to the inflationary factor of devaluation 
fear there are three main reasons. 

The first is the advantage being taken, by institutional 
investors, of the greater freedom for overseas, and par- 
ticularly dollar, portfolio investment allowed under the 
Budget. The dollar premium stands at a level which is 
generally described as ‘ridiculous’ even by those who admit 
that under the circumstances the rate could go still higher. 

The second reason is the sale of equities in order to 
repay bank loans and the third is the beginnings of a move- 
ment of money towards medium-dated Government 
stocks, particularly stocks with less than ten years to 
redemption. | 

The first and third reasons mean the syphoning of 
funds away from industrial equities and the second means 
definite selling of shares. That is hardly a combination 
calculated to do the equity market a deal of good so far as 
prices are concerned. 

It would not be surprising to see the general level of 
the equity market falling back still further, not only on 
this combination of money influences but on a general 


feeling of unease at the home political and industrial 
situations. 
Ke Kä * Kë 


TOCK Exchange members have been waiting so long 

for a scheme to allow Stock Exchange companies as an 
alternative to partnerships that the Council’s proposals 
on this subject have come as something of an anti-climax. 
Control of any companies formed will have to be in the 
hands of Stock Exchange members and the proposals are 
so framed that ‘there is no prospect of any major Stock 
Exchange ‘company’ being in a position to apply for a 
share quotation. But the proposals will allow merchant 
bankers, insurance companies and other institutions to 
make investments in stockbroking or stockjobbing com- 
panies on a private investment basis. 

Injection of outside capital has long since been con- 
sidered necessary by many members, particularly those 
associated with the bigger broking and jobbing organiza- 
tions. Mergers have, however, led to new groupings and 
electronics have led to greater efficiency, and it will be 
surprising — assuming that the proposals go through — 
if any but the leading organizations take advantage of the 
company facility. Few if any of the medium- and smaller- 
sized firms will. 


RATES AND PRICES 


Closing prices, Tuesday, May 6th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. a 6% Nov. 18, 1967.. . 8% 
May 4, 1967 os 54% March 21, 1968 74% 
Oct. 19, 1967 .. vn 6% Sept. 19, 1968 7% 
Nov. 9, 1967 .. 64% Feb. 27, 1969 8% 
Treasury Bills 
Feb, 28 .. £7 148 2:54d% April 3 £7 ter 296d% 
Mar.7 .. £7 145 7°42d% Aprilir .. £7 158 8-02d% 
Mar. 14 .. £7 15s 11':96d% April 18 .. £7 155 145d% 
Mar. 21 .. £7 16s 2-78d% April2s .. £7 15s 11-45d% 
Mar. 28,.. £7 155 772d% May 2 £7 158 8°54d% 
Money Rates 
Day to day .. 64-7%% Bank Bills 
J days `. —, 64-78% 2 months- .. 8$- 84% 
Fine Trade Bills 3 months 82-8 45% 
3 months .. 94-92% 4 months 83-82% 
4 months d ork 6 months 88-84% 
mon -» 9f-10% 


Foreign Exchanges 
New York .. 2°38 Frankfurt 9'47} 
Montreal .. .. 2568% Milan .. 1493 
Amsterdam a 8-674 Oslo f 17'032 
Brussels 11983 Paris ae SC 11°86 
Copenhagen 17°99}¢ Zürich .. Ges 10°30¢ 
Gilt-edged 
Consols 4% 45% Funding 6% 1993 724 
Consols 24% 284 Savings 3% 60-70 934 


Conversion 34% aes Gee 40 Savings 3% 65—75 .. 76 


Conversion 5% 1971 924 Treasury 64% 1976 91$ 
Conversion 54% 1974 .. 88% Treasury 34% 77-80 .. 654% 
Conversion 6% 1972 .. 937% Treasury 34% 79-81 .. 64 

' Funding 34% 99-704 .. 45$ Treasury 5% 86-89 .. 644 
Funding 4% 60-90 ,, O52 Treasury 54% 08-12 .. 644 
Funding 53% 78-80 .. 77% Treasury 24% -. 28% 
Funding 53% 82-84 .. 74% Victory 4% .. 964 
Funding 53% 87~91 70% War Loan 34% 39 th 
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Correspondence 





Integration of the Profession 


Str, — I note your comments on the question of integrating 
the smaller bodies following the voting at the meeting of the 
English Institute (April 26th issue). May I say that I 
personally view it as a great pity that a clearer mandate in 
favour could not have been given. There are a number of 
men and women in the three smaller bodies concerned 
whose practical knowledge and training is a fact, and to 
avoid bringing these into our discussions must surely 
create for the future the certainty of a substantial body 
which must eventually be considered at a later date, no 
doubt at greater expense and difficulty than today. 

We do not preserve higher standards for the profession 
as a whole by regarding our own past with smugness. We 
were all apprentices once, and the best of us regard our- 
selves as such all our lives. 


Yours faithfully, 


London EC4. R. S. WALDRON, F.C.A., F.A.C.C.A. 


Professional Training in the Twenties 


Sir, — Let me assure ‘Pembroke’ — whose article under the 
above heading appeared in the April 5th issue — that an 
articled clerk in London fared not one whit better in those 
days than he did in the provinces. 

Having come down from university with a degree which 
I thought merited some notice, I bit the dust of a dirty, 
frowsty, professional office in a converted Victorian house 
in Bloomsbury with the same stamp licking and errand 
running. 

At the end of three years’ articles I tramped the streets 
of the City for three months before obtaining a professional 
job as ‘casual labour’ at £3 per week. 

I was appalled. I was determined to get out of this 
hideous nightmare of casting by hand long columns of 
figures, trying to make sense of clients’ half-kept books and 
analysing ledgers in sheer desperation to make them balance 
and so on. 

To move was not easy. Qualified accountants were not 
wanted in commerce and industry — besides I had, as I 
was once told at an interview, ‘wasted three years at 
university when I should have been learning a job’. 

My first two commercial jobs both packed up through 
liquidation, but at last the break came. I could cast, I could 
balance a ledger (I knew little else) so I held my own and 
began at last to learn costing and accountancy. 

I have my rewards. I still revel in probing monthly 
‘accounts in search of ways to save or make money foi my 


company — or to see what mistakes the computer has made, 
and my son has a top job in another field thanks to his 
university training. He earns six times what I earned at his 
age when I got my break — but whether he is better off 
now than I was then is a moot point. 


Yours faithfully, 


A. G. ELLIS, M.A., F.c.A. 
Llandudno, Cape Town. 


Dismissal Without Notice 


Sir, — The article ‘Dismissal without notice’ by Douglas 
Brown in your issue of April 26th could be dynamite 
likely to be picked up and spread around the industrial 
arena in devious ways to give rise to added fuel to an al- 
ready tempestuous condition related to industrial strife. 

Of course, the critical analysis is right in principle, and 
should of necessity be applied on the merits of each case. 
It would be a welcome relief to everyone if a re-adjustment 
of the situation could be approved to conform to proof 
and liability in interpreting cause and effect. ‘Today, un- 
fortunately, a new word has crept into the proceedings: 
‘redundancy’, which tends to lean heavily on the employer, 
whereas it can on occasions be blamed on political influences 
which are, or should be, outside the framework of practised 
disciplinary procedure in human relations. 


Yours faithfully, 


Birmingham. FRANCIS B. WILLMOTT. 


Private Company’s Auditor 


Sir, — On examining the accounts of a private company of 
exempt status prior to the 1967 Act we found the following 
unusual situation and would be interested in comments: 


(1) The auditor lived rent free in a flat belonging to the 
company. Whilst we can see no reason why remunera- 
tion should not be given in this way we are in doubt 
as to how it should be shown in the accounts and 
dealt with for tax purposes. 


(2) During the absence of one of the directors abroad the 
auditor was authorized to sign cheques on the 
company’s behalf. Would this make him an officer 
of the company and so prevent his acting as auditor? 

Yours faithfully, 


WATCHDOG. 
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Management Mathematics in Action 


ICWA Week-end Course at Oxford 


T a recent week-end course for 
members of The Institute of Cost 
and Works Accountants held at Oriel 
College, Oxford, the theme was 
‘Management mathematics in action’. 
Organized by a sub-committee of the 
No. 1 Area Co-ordinating Committee, 
the course was designed as a practical 
introduction to the use of mathe- 
matics and statistics in the solution of 
management problems. The chief 
topics dealt with were statistics, 
simulation and linear programming. 
In a session devoted to statistics, 
Mr R. D. Pearson, A.M.B.I.M., 
M.INST.P.S., Outlined the development 
of statistical methods, the necessity 
of having accurate basic information 
and choosing the best systems of 
analysis. He dealt in detail with the 
various ways of calculating averages 
and the selection of the appropriate 
technique to the question under 
consideration. 

Mr D. Winnett, B.sc., the Institute’s 
Technical Officer (Operational Analy- 
sis), who was responsible for ar- 
ranging the course content, gave a 
short talk on ‘Simulation’ before in- 
troducing a practical exercise which 
was studied and worked by the mem- 
bers in pairs. Syndicate rooms were 
used for this exercise, which was a 





welcome relief to some of the 56 
members attending the course, who 
were finding the lecture theatre rather 
cramped. 

‘Linear programming’ was intro- 
duced and comprehensively reviewed 
by Mr J. D Armstrong, M.A., A.C.W.A., 
and two films were shown featuring 
the processes to which linear pro- 
gramming could be applied. It was 


Course members pictured outside Oriel College. 





Members taking part in a practical exercise. 


the 
function of decision-making, common 
sense and experience were not always 
sufficient; in many cases where there 


stressed that in management 


were several alte.native courses of 
action, mathematical approaches were 
necessary. 

For the purpose of illustration, Mr 
Armstrong dealt with the allocation of 
transport facilities, and how this 
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involved the location of warehouses and 
water supply. He also referred to the 
problems with which those in the 
animal feeding stuff trade are faced 
with regard to determining the 
optimum mix of products, and how to 
obtain feeding stuffs with the required 


et | 
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protein at the lowest possible cost. 
At the course dinner there were 
interesting speeches by Brigadier R. E. 
Bagnall-Wild, C.B.E., M.A., ‘Treasurer 
of Oriel College, who gave an en- 
lightening discourse on the history 
of accounting systems in the College, 
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and the President of the Institute, Mr 
R. Glendinning, M.A., C.A., F.C.W.A., 
who spoke on a current topic of gen- 
eral interest to members, namely the 
proceedings at the meeting on the 
future of the profession held earlier in 


the day. 


Practitioners’ Independence not in 


Danger 


President's Assurance at East Anglian Dinner 


PEAKING at the annual dinner 

of the East Anglian Society of 
Chartered Accountants, which took 
place at Felixstowe on Friday of last 
week, Mr Stanley Dixon, M.A., F.C.A., 
President of The Institute of Chartered 
Accountants in England and Wales, 
said he was encouraged by the decision 
which Institute members took at the 
Royal Albert Hall on April 17th, in 
favour of the scheme for the future 
development of the accountancy pro- 
fession. 

Members who opposed the scheme 
contended that a merger with other 
bodies would erode the independence 
of the practising accountant, but Mr 
Dixon said he could not think that 
members in industry would ever want 
to change this independent judgement 
of practising members which they 
valued very highly. 

An actuary had told him of his 
experience as a member of a profession 
employed in a particular industry. 
Actuaries there did their work as 
company employees but would never 
go against what they knew to be true — 
against their professional standards. 
The same was true of members of their 
own profession of accountancy. 

Mr Dixon said that opponents of 
the scheme who made vague charges 
should say in detail what members in 
industry would want to change and 
why. If there was any danger to the 
practising accountant, it would be 
from Government interference or 
control. There was more danger of 
that happening if accountants did not 


Dorian Williams, the broadcaster and 
honorary director of the National 
Equestrian Centre, who had returned 
from Rome that afternoon. Mathe- 
matics, he said, had always been his 
weakest subject, and he relied to an 
enormous extent on his accountant. 
He paid tribute to members of the 
accountancy profession. He noticed 
how companies took accountants on 
their boards to cope with the un- 
fathomable taxation system of this 
country. 

The Lord Lieutenant of Suffolk, 
the Earl of Stradbroke, welcomed the 
twelve visiting district society presi- 
dents and told them about some of the 


attractions and industrial achievements 
of the county. 

Mr H. Robinson, F.c.a., Vice- 
President of the East Anglian Society, 
proposed the toast of the guests, and 
Major L. H. Corke, a military com- 
mentator, replied. A toast to the 
President of the East Anglian Society, 
Mr Gordon Goodchild, F.c.A., who 
presided at the dinner, was proposed 
by Mr R. H. Taylor, F.c.a., a member 
of the Institute Council, and former 
Society President. 

In his reply Mr Goodchild thanked 
Mr E. Stephen Ball, a.c.a., who was 
responsible for arranging the 
dinner. 
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Some personalities at the dinner. Left to right: Mr Stanley Dixon, M.A., F_C.A., President, 
The Institute of Chartered Accountants in England and Wales; the Earl of Stradbroke, 
Lord Lieutenant of Suffolk; Mr G. E. Goodchild, F.C.A., President of the Society, and 
Mr Dorian Williams, honorary director of the National Equestrian Centre. 


put their own house in order. 
Mr Dixon was replying to the toast 
of the Institute proposed by Mr 
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Assistance Available in 


Development Areas 


E an effort to decentralize industry on one hand and 
provide jobs in areas of high unemployment on the other, 
the Government has designated certain parts of the United 
Kingdom as ‘development areas’. At present the relevant 
Acts are the Industrial Development and the Local Em- 
ployment Acts 1960-66. Northern Ireland is also a develop- 
ment area. 

2. The development areas are singled out for specific 
assistance provided by the State. The object is to facilitate 
the building of factories, the installation of plant and 
machinery and the acquisition of the necessary skilled 
labour. A secondary object — or rather a complementary 
object - would be to off-set the disadvantages emanating 
from situating a factory in an area where conditions are, 
at least initially, relatively unfavourable and where com- 
munications may be poor. 

3. The Board of Trade will advise initially on the location 
of a factory and will generally put the developer in touch 
with local authorities, public utilities, etc. 

4. Premises may be provided by the Board of Trade. 
Such premises may be purchased or rented, depending on 
circumstances. They may be on specific sites or on part of 
industrial estates. Generally speaking, factories are 
standardized and buildings that do not conform to the 
standard pattern may have to be purchased rather than 
rented. Leases are for about 21 years and rent varies with 
the area, Where special circumstances can be proved, e.g., 
where a company has incurred exceptional expenditure 
moving or expanding into a development area, it may be 
possible to obtain the accommodation rent-free for two 
years. This period is longer for ‘special development areas’. 

5. With reference to the sale of premises, factories are 
normally sold at cost price. Repayments may be staggered — 
perhaps over 15 years — at a fixed interest rate. This 
applies to both new and existing factories. 

6. It should be noted that help is given to local authorities 
in the development areas to clear land and make it fit for 
building purposes. The local authorities can obtain a grant 
of up to 85 per cent of the net cost. They can also receive 
assistance in the provision of basic services. 

7- Individual developers may, in addition to buying or 
renting factories, build their own. Freehold or leasehold 
sites are made available. 

8. Where a developer is building his own factory or 
improving an existing factory, he can obtain a building 
grant. The grant is intended to cover site preparation and 
the cost of building or making improvements, but not the 
cost of the site itself or the existing buildings. Grants are 
generally 25 per cent but where there are special problems 
the grant may be as high as 35 per cent. Additional help 
is offered in special development areas. 

g. With reference to the plant and machinery necessary 
to equip the factory, there are advantages in the form of the 
higher investment grants available. These reduce the 


taxation liability. They are obtainable in the construction 
industry, the extraction industry, and in manufacturing 
industry. They are also available for certain scientific 
research. The grant is at the rate of 4o per cent, i.e., twice 
the rate available in other areas. The rate was increased to 
45 per cent for expenditure between January rst, 1967 and 
December 31st, 1968. 

10. In addition to the grants referred to in (8) above, 
moderately priced loans are available in certain instances 
for the purchase or building of premises, the purchase of 
plant or machinery, and for working capital. The amount of 
the loan depends upon circumstances. It must be shown to 
be necessary and the developer must also provide a 
reasonable amount of capital, i.e. there must be a reasonable 
balance between moneys provided by the State and moneys 
provided by the individual. Apart from loans, grants are 
available where exceptional expenditure is incurred as a 
result of moving to a development area. Special develop- 
ment areas receive additional aid and preferential treatment. 
So also, in certain instances, do schemes qualifying for aid 
with reference to the Local Employment Acts 1960-66, 
i.e., where the result of the investmentisto solve employment 
problems in that area. 

11. Manufacturing industries in development areas are 
eligible for the regional employment premium and also the 
additional sum within the selective employment premium 
available only in development areas. The object is to reduce 
labour cost in these areas. The total amount of the premium 
could be as much as 37s 6d per adult male per week. 

12. Financial assistance is available towards training 
employees required by businesses moving into or expanding 
within a development area. There is also direct assistance 
in the way of free training in Government training centres 
or the provision of qualified instructors. Firms can also 
obtain grants if they set up their own training centres. 

13. The Ministry of Housing and Local Government and 
their counterparts in Scotland and Wales will help towards 
the provision of housing accommodation for employees. 

14. Firms situated in development areas receive preferen- 
tial treatment when Government contracts are being 
allocated. This preference is accorded when price, delivery 
date, etc., are the same as for those outside development 
areas. Also firms in development areas, unsuccessful with 
their first tender, may be given a chance to put in a revised 
tender for 25 per cent of the contract. 

15. Special development areas are those areas particularly 
affected by colliery closures, i.e., where such closures 
create serious unemployment problems. Additional ad- 
vantages available in these areas apart from those already 
listed, are: 

(a) rent free periods of up to five years (see (4) above); 

(b) loans for the purchase or building of premises even 

where the Board of Trade have already made a 
building grant or is providing the premises (see ( 10)); 
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(c) ‘operational grants’ for three years, probably at ro per 
cent per year based on cumulative expenditure are 
eligible for buildings, plant and machinery (less other 
grants); these grants are available for new projects; 

(d) new projects generally qualify for 35 per cent building 
grants (see (8)). These advantages are not always 
available to service industries. 


16. There are five development areas: 


(i) Northern Development Area (North and North-east 
England). 
(ii) South-western Development Area (most of Cornwall 
and West Devon). 
(iii) Merseyside Development Area. 
(iv) Welsh Development Area (almost all of Wales 
except the Cardiff area and North Wales coast). 
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(v) Scottish Development Area (all of Scotland except the 
Edinburgh, Leith, Portobello employment exchanges). 


17. Special development areas are situated generally 
in South Scotland, Northern England and South Wales. 


18. Northern Ireland strictly is not a development area 
but is dealt with by similar legislation. Assistance is given 
by the Northern Ireland Government. It is in some 
instances higher than that afforded in the United Kingdom. 
Information can be obtained from the Northern Ireland 
Ministry of Commerce, 21 Linenhall Street, Belfast. 

It should be borne in mind that these notes, whilst 
reflecting the position at the time of writing may not be 
valid indefinitely, for in dealing with development areas the 
Government may change the bait as frequently as an 
impatient fisherman. 





Current Law 





Scheme of Arrangement: ‘Reasonable 
Security’ 


iit dan 16 (10) of the Bankruptcy Act 1914 provides 
that ‘if any facts are proved on proof of which the Court 
would be required either to refuse, suspend or attach 
conditions to the debtor’s discharge were he adjudged 
bankrupt, the Court shall refuse to approve the proposal 
[for a scheme of arrangement] unless it provides reasonable 
security for the payment of not less than five shillings in the 
pound on all the unsecured debts .. .. According to re 
Bottomley ([{1893] 10 Morr. 262), ‘reasonable security’ in 
this context means, not security such as a prudent man 
might reasonably invest money on, but a reasonable 
probability that the amount named will be realized. 

A debtor was subject to a receiving order dated April 
29th, 1966. His public examination (concluded on August 
31st, 1967) revealed that he had been living far beyond his 
means and there was no question but that facts such as 
envisaged by section 16 (10) above had been proved. His 
only substantial asset was his half-interest in the matri- 
monial home, the valuation of which depended on whether 
a sale could be negotiated with planning permission for 
redevelopment. 

A scheme of arrangement was drawn up under which the 
debtor undertook to provide (1) the proceeds of his half- 
interest in the matrimonial home; and (2) monthly payments 
of {25 from his salary. The creditors found these terms 
more advantageous than any they could otherwise hope 
to obtain and approved the scheme. The County Court, 
however, refused to sanction it on the grounds that the 
creditors would not in any event receive 5s in the £ within 
six months and that there was, on the evidence, no reason- 
able probability of the house being sold for a sum adequate 


to provide 5s in the £ in the near or foreseeable future. 

On appeal from this refusal, the Divisional Court 
(Cross and Goff, JJ.), held that the County Court judge 
had erred in attaching a time limit to the words ‘reasonable 
security’; the purported authority for this proposition (re 
Paine [1891] WN 208) was not conclusive and it would be 
wrong to reject the present scheme on the time factor alone. 
In dealing with a scheme which was favourable to creditors 
and which they had accepted, the Court should take a 
broad view of the words ‘reasonable security’. ‘The present 
case showed ‘a reasonable probability of the creditors 
getting 5s in the £ within a reasonably short period of time, 
even though it [might] be a period somewhat in excess of 
six months’. The appeal was therefore allowed. 

Re P. F. Murray, A Debtor ([1969] 1 All ER 441). 


Companies: Reduction of Capital 


COMPANY had an authorized and issued capital of 

£25,000, consisting of 2,000 preference shares of £5 
and 15,000 ordinary shares of {1. The memorandum of 
association entitled the preference shareholders to participate 
rateably with the ordinary shareholders in any surplus assets 
on a winding-up, until the preference holders had received 
a further 25s per share. 

The company passed a resolution to reduce its capital to 
£15,000 by repayment and cancellation of the preference 
shares at par. At the material time these shares stood at less 
than par, and there was no immediate prospect of the com- 
pany being wound up. No class meeting of the preference 
shareholders had been held to consider the proposed re- 
duction of capital. 

On application to the Court for confirmation of the 
reduction under section 66 of the Companies Act 1948, 
Buckley, J., held that the preference shareholders’ right 
to participate in surplus assets on a winding-up did not 
preclude confirmation of the scheme. There was in fact no 
present prospect of the company being wound up, and the 
preference shareholders stood to receive more for their 
shares under the scheme than on a sale. The Court had an 
absolute discretion under section 66 whether or not to 
confirm a reduction: the present scheme appeared fair and 
equitable to the preference shareholders, and there was no 
reason to require a class meeting of such shareholders. The 
reduction was accordingly confirmed. 

Re William Jones & Sons Ltd ([1969] 1 All ER 913). 
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PROFESSIONAL NOTICES 


Kipsons, TAYLOR & Co, Chartered 
Accountants, of London, Manchester, 
Birmingham and Glasgow, announce 
that with effect from May ist, 1969, 
Mr M. C. J. BARBER, D.F.M., F.C.A., of 
Jonn Bain & Co, Chartered Account- 
ants, in London, Mr J. W. POWELL, 
F.C.A., Mr D. J. Heacock, B.A., F.C.A., 
and Mr P. WINDLE, M.A., F.C.A., of 
THOMAS BRITTAIN & Co, Chartered 
Accountants, in Birmingham, and Mr 
C. L. ELLISON, F.c.a., and Mr C. W. 
MAassEy, F.C.A., of MASSEY & ELLISON, 
Chartered Accountants, in Birming- 
ham, have become partners of the firm. 
In addition to the continued use of its 
name Kipsons, TAYLOR & Co, the 
firm will also practise under the name 
of KIDSONS. 


PANNELL FITZPATRICK & Co 
announce that together with Harris, 
KERR, Forster & Company, of the 
USA, CAMPBELL, SHARP, Nasu & 
FIELD, of Canada, and WILSON, BISHOP, 
Bowes & Craic, of Australia, they 
have formed an international firm under 
the name of PANNELL KERR Forster & 
COMPANY. 


SPICER AND PEGLER, Chartered Ac- 
countants, announce that Mr CLIVE 
DouGLAs SMITH, F.C.A., retired from 
the partnership on April 3oth, 1969. 
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They also announce that Mr JOHN 
PHILIP WADDINGTON, M.A., A.C.A., 
who has been with the firm for a 
number of years, has been admitted 
into the partnership as from May rst, 
1969. 

SPICER AND PEGLER & Co announce 
that Mr D. F. Robinson, B.A.(COM.), 
A.C.A., and Mr P. R. BILLINGHURST, 
M.A., who have been senior consultants 
and on the staff of the company for a 
number of years, will become directors 
with effect from May ist, 1969. 


Stoy, Hayward & Co, Chartered 
Accountants, of 95 Wigmore Street, 
London W1, announce that on May 
Ist, 1969, Mr Lawrence STANLEY 
FENTON, F.C.A., joined them as a 
partner, and that the practice pre- 
viously carried on by him as LAWRENCE 
FENTON, Masters & Co has been 
merged with their practice. 


LAWRENCE FENTON, Masters & Co, 
Chartered Accountants, of 28 Gray’s 
Inn Road, London WC1, announce 
that dissolution of the firm took place 
on April 30th, 1969. On that date Mr 
LAWRENCE STANLEY FENTON, F.C.A., 
merged his practice with Sroy, 
Haywarp & Co, Chartered Account- 
ants, of os Wigmore Street, London 
Wr. Mr Norris Davip MASTERS, 
F.C.A., and Mr NORMAN FETTERMAN, 
A.C.A., merged their practice with that 
of CARR, SUGARMAN E Co, Chartered 
Accountants, to become CARR, 
SUGARMAN Masters & Co, whose new 
address will be at 5 Balfour Place, 
Mount Street, London Wr. 


WALLACE Casu & Co, Chartered 
Accountants, of 26 Old Bailey, London 
EC4, announce that as from May rst, 
1969, by mutual agreement, Mr 
F. W. E. KING, M.B.E., F.C.A.. Mr 
L. C. V. KING, F.c.a., and Mr P. F. M. 
KING, F.C.A., will cease to be partners 
in this firm, which will continue to 
be carried on at the same address by 
Mr S. Mason Marks, F.C.A., and Mr 
M. A. BRAHAM, F.c.A. The Messrs 
KiNG will continue to carry on their 
own practice under the style of FRANCIS 
F. KING & Son at the same address and 
at Amersham, Bucks. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON swi1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 
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APPOINTMENTS 
Mr Michael Bloomfield, A.C.W.A., 
previously accountant of Harcostar 
Ltd, has been appointed secretary of 
the company. 





Mr M. Bloomfield. Mr W. F. Harris. 


Mr W. Frank Harris, B.COM., F.C.A., 
F.C.1.S., A.C.W.A., has been appointed 
comptroller of ` Massey-Ferguson 


(United Kingdom) Ltd. 


Mr Malcolm Brown, F.C.A., F.C.W.A., 
has been appointed secretary of James 
Burrough Ltd. 


Mr Eric L. Burton, B.A., F.c.A., has 
been appointed chairman of Geo. H. 
Alexander Machinery Ltd. 

Mr Michael J. Gay, a.c.a., has been 
elected president of Bristol Junior 
Chamber of Commerce. 

Mr M. S. Norgate, 4.a.c.c.a., 
A.C.W.A., has been appointed a director 
of Associated Engineering Ltd. 





Mr M. S. Norgate. Mr R. Ogden. 


Mr Richard Ogden, F.c.a., has been 
appointed general manager of the 
Astley Leasing Co Ltd. 


Mr Peter F.  Humpherson, 
A.I.M.T.A., has been appointed assistant 
borough treasurer of the London 
Borough of Islington. 
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IN PARLIAMENT 
Professional Accountant Class 


Mr Ricwarp WAINWRIGHT asked the 
Minister for the Civil Service what he 
has done to implement the recom- 
mendations of the Fulton Committee 
as to greater use of professionally 
qualified accountants within the Civil 
Service. 

Mrs Hart: An interdepartmental 
working party is following up the 
recommendations of the Fulton Com- 
mittee. We hope that progress will not 
be too much affected by the national 
shortage of accountants. 

Mr Warnwricut: May we take it 
from that Answer that the right hon. 
Lady supports the recommendations 
of the Fulton Committee in regard to 
qualified accountants? 

Mrs Hart: We are now following up 
those recommendations. It remains 
to be seen how far we can follow them 
up with precision. 

Mr DALYELL: Is consideration being 
given to the problems of the Inland 
Revenue, which is losing many ac- 
countants to private law and insurance 
firms? 

Mrs Hart: One would hope that 
consideration now being given — dis- 
cussions, for example, with the in- 
stitutions involved — will result in the 
kind of solution that will assist in 
staffing departments generally of the 
the Civil Service concerning account- 
ants. 

Mr Ricuarp WAINWRIGHT asked 
the Minister for the Civil Service how 
many persons were in post in each of 
the grades of the professional account- 
ant class of the Civil Service in 
January, 1967, January 1968 and 
January, 1969; and how many posts 
in each grade were unfilled in each of 
those months. 

Mrs Hart: With permission I will 
circulate the figures in the Official 
Report. 


Following are the figures: 


THE KS i ve Kat a 
ACCOUNTANT 
Investment Grant System: Study 


Mr Lane asked the President of the 
Board of Trade what is the scope of the 
study of the effectiveness of the invest- 
ment grants system which he is under- 
taking; when the examination will be 
completed; and if he will publish the 
results. 

Mr DELL: I hope that it will be 
possible to examine the more signifi- 
cant questions relating to the effective- 
ness of the investment grant system. I 
would not expect to get quick answers 
to such complex questions and I have, 
therefore, placed no time limit on its 
completion. I will consider the desira- 
bility of publication when I have had 
an opportunity to see how far it has 
proved possible to overcome the diffi- 
culties which this sort of study must 
encounter and to arrive at informative 
answers to the questions posed. 

Mr Lane: As these grants now cost 
over £400 million a year, and as there 
is widespread and growing doubt 
about their effectiveness could not the 
Minister at least undertake to ensure 
that this study is pursued with maxi- 
mum urgency, even if he cannot put a 
time limit to it today? 

Mr Det: I will certainly ensure 
that the study is conducted as quickly 
as is possible in the circumstances. 
There is, I think, increasing evidence 
that the investment grant system is an 
effective way of creating new invest- 
ment. 

Hansard, April 30th, 1969, Oral 


answers, col. 1410. 


NORTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


A one-day decimalization course is to 
be held for members of the Northern 
Society of Chartered Accountants on 
June 11th. 

Further particulars regarding the 
course may be obtained from Mr 
L. H. Gatoff, 3B.A.(ECON.), A.C.A., 
Erskine Chambers, 52 Grainger Street, 
Newcastle upon Tyne, NE1 5JG. 





: Assistant Chief Senior 
Date Director director accountant accountant Accountant 

January rst, 1967: 

Posts a 7 22 85 238 29 

Numbers in post 7 21 81 195 30 
January Ist, 1968: 

Posts Aë Sg ei 5 18 83 259 25 

Numbers in post i 5 18 80 206 24 
January Ist, 1969: 

Posts ke Kä dé 6 19 QI 289 

Numbers in post 5 19 82 234 


Hansard, April 28th, 1969. Oral answers, col. 920. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES i 


Annual Meeting and Business 
Sessions 


The annual meeting of The Institute 
of Chartered Accountants in England 
and Wales will be held at Church 
House, Westminster, London SW1, 
next Wednesday, at 10.30 a.m. As in 
previous years, the meeting will be 
followed in the afternoon by three 
simultaneous business sessions. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


The annual general meeting of The 
Chartered Accountants’ Benevolent 
Association will be held next Wednes- 
day at the conclusion of the annual 
meeting of the Institute. 


WOLVERHAMPTON SOCIETY OF 
CHARTERED ACCOUNTANTS 


Mr Graham St Clair Wycherley, 
F.C.A., a partner in Muras, Baker 
Jones & Co, Chartered Accountants, 
of Wolverhamp- 
ton, was elected 
President for 
1969-70 of the 
Wolverhampton 
Society of Char- 
tered Accountants 
at the twenty- 
second annual 
meeting of the 
Society on April 
28th. 

In the report of the Committee for 
1968-69, presented at the meeting, 
mention is made of a one-day con- 
ference held at Wolverhampton 
Technical Teachers’ Training College 
and of the good attendances at the 
meetings of the luncheon discussion 
group which was formed during the 
year. 

The report also states that the 
groundwork begun several years ago 
in conjunction with the staff of the 
Wolverhampton College of ` Tech: 
nology in respect of student training 
has finally been brought to fruition. 
The nine-month, full-time course for 
the first-year ‘A’ level articled clerks 
has been approved by the Institute 
and the first course will commence 
next October. Close liaison is to con- 
tinue and the subcommittee will be re- 
sponsible for consolidating the courses 
and for guiding the students through 
the early stages of their professional 
training. 

Other new officers of the Society 


Mr G. Wycherley. 


R Men p 
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for the ensuing year are as follows: 


Vice-President: Mr A. D. Wailing, 
F.C.A. 

Hon. Secretary: Mr M. J. Groom, A.C.A., 
Camp, Ravenscroft & Co, 2A Tetten- 
hall Road, Wolverhampton. 


Hon. Treasurer: Mr H. M. Turner, 
F.C.A. 

Committee: Messrs T. C. N. Arthur, 
F.C.A., B. M. Cooper, Kë T. Gi 
Cotterell, F.c.a., M. H. Gilbert, F.C.A., 
D. Stevens, A.C.A., J. S. Whitehouse, 
A.C.A. 


DOUBLE TAXATION 


Austria 


A Double Taxation Convention be- 
tween the United Kingdom and 
Austria, relating to taxes on income, 
was signed in London on Wednesday 
of last week. The Convention is sub- 
ject to ratification. 


Italy 


A Protocol amending the Double 
Taxation Convention between the 
United Kingdom and Italy was signed 
in London on April 28th. The text will 
be published shortly by HM 
Stationery Office. 


WAR DAMAGE OFFICE 


The Technical Centre at Room 507, 
sth Floor, West Africa House, Water 
Street, Liverpool 2, will be closed on 
June 3oth next. After that date all 
correspondence should be addressed 


to Inland Revenue, War Damage 
Office, Eagle House, go-96 Cannon 
Street, London EC4. 

TAX RELIEF 


Interest on Loans for House 
Purchase or Improvement 


The Board of Inland Revenue have 
announced that interest paid at a 
reasonable commercial rate on money 
borrowed after April rsth, 1969, and 
applied in buying or improving a 
house will normally be payable in full 





APPLY 


FINANCE for Purchase, 


(Interest 14% above Bank Rate on reducing 


J. W. SLEATH & CO LTD 
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The new central London combined headquarters of the Institute of Book-keepers and 


the Institute of Data Processing, at Walter House, 418-422 Strand, were opened on 


Wednesday of last week by 


the Lord Mayor of Westminster, Councillor C. A. 


Prendergast. The Mayoral Party was received at the new headquarters by Mr Roger 
Gresham Cooke, C.B.E., M.A., M.P., President of the Institutes, and Mr Ernest K. Gross, 
F.C.W.A., F.C.B.I., F.I.M.I., Chairman. As pictured above, the Lord Mayor was presented 
with a leather-bound, gold-embossed copy of the first English translation of Double 
Entry Book-keeping by Fra Luca Pacioli, the original of which was printed in Venice in 
1494. A presentation was also made to the Lady Mayoress. Left to right: Mr Gross; 
Mr Gresham Cooke; The Lord Mayor and Lady Mayoress of Westminster. 


without deduction of income tax but 
will qualify for tax relief. 

If the lender is a building society or 
a local authority, the payer of the 
interest need take no immediate action 
to obtain tax relief. The building 
society or local authority will notify 
the Revenue of the interest payable. 
There are similar arrangements with 
certain friendly societies and co- 
operative societies. 

The payer of interest to any other 
lender may ask his tax office to make a 
provisional allowance by adjustment 
of his PAYE coding or otherwise as 
appropriate. Alternatively, he may 
claim the relief after the end of the tax 
year De, after April 5th, 1970). 

If he wishes to claim a provisional 
allowance, the payer of the interest 
should ask the lender for a certificate 
showing the amount of the loan or 
mortgage and the estimated amount of 








Practic 


Tel. 01-242 4375 


e or Partnership 


balance) 


58 Theobald’s Road, London WC1 


interest that will be paid up to April 
5th, 1970. He should then send the 
certificate to his tax office together 
with particulars of the way in which the 
money has been spent. 


THE INSTITUTE OF 
INTERNAL AUDITORS 


London Chapter 


The London Chapter meeting on 
Wednesday next, May 14th, referred 
to in these columns last week as a 
luncheon meeting at the Rembrandt 
Hotel, is in fact to be held at 5.30 p.m. 
and the venue has been changed to 
B.P. House, Ropemaker Street, Lon- 
don EC2. 

We are also advised that the annual 
general meeting of the London Chapter 
will now be held at 5.30 p.m. — not 
6 p.m. —on June 18th at the Rembrandt 
Hotel. 
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Your staff, to name but a few! 





Your staff are the foundation of-your business. By considering their needs, you are 
ensuring a firm basis for your future growth. | 


Forty years’ experience at Sun Life has taught us that staff pensions are a great asset R 


to all business concerns. They aid recruiting, stimulate staff confidence and loyalty, 
and ease the retirement of elderly employees without creating a drain on profits. 
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for advice 7 | 107 Cheapside, London, E.C.2. Telephone: 01-6067788 Planned Pensions’ ` ` 
abo t staff | Name wee Sikes seat eee Sen KEE 3 | 

| | u | EE | 


I EY Ce TE MEE EEE ED SC ` date) EE RE EE mE eGo oo 


i A 
ensi ons PIEeTTITI CIE TILLETLLELEILLLITIELTLL LTT ELITELITTIILELLTELETLELTLL LELETEI i titiiiitrititiii i irr ririif ir iiiiitititiitiriiiititiiii) LIS TTI ee 
D D EN 
z a ; 
= pu. | i 


H ké - 
a + 
‘wW P ‘ H 
CS j de gf THE, 
H i S t H 
~ A 4 eon 
Ia 


XXIJÏ 7 ef Ser ACCOUNTANT | ZE -May 10th, 1969. 


BRITISH NATIONAL LIFE 
INSURANCE SOCIETY LIMITED 
BUILDING SOCIETY 


NEW WHOLE OF LIFE RATES 
- (non-profit) i Sig n o f 


£10,000 Male Life 
Age 35 Next birthday £130 0 0 Se BE 





For the Society that gives a prompt and friendly service to 


Age 45 9 a ~ £205 0 0 investing and borrowing members alike. 
We have.schemes to suit all needs, and the money’s always 
` Age 55 - £335 10 0 there when you need it. To find out more, call in or write 


to any of our Branches or Agencies throughout the country. 





4 SOUTH PLACE, LONDON Ec2 | ` Hastings and 
01-638 0401 | | Thanet 


BUILDING SOCIETY 
Assets exceed £110,000,000 
Authorised for Investments by Trustees 
" London Office: 12-14 Wigmore Street, W1. Tel. 01-580 3836 


Administrative Centre: Thrift House, Collington Avenue, 
Bexhill-on-Sea, Sussex. Tel. Bexhill 4580 


General Manager: E. W. Argent, F.C.A. 


Ask your gien for details 


write direct to the Society 





PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now in a position to advise clients on the arrangement and re-arrangement of finance for their business. 


_ All SI are dealt with by a qualified Principal. 


If you have a funding problemn write to: 


Mr Paul Bleaney, M.B.I.M., The Chairman of Paul Bleaney Associates 
at Vulcan House, Restmor Way, Hackbridge, Ere 


` valuers of FACTORIES 
for Balance Sheet, Taxation, 
Rating, Fire insurance and 





FULLER PEISER & CO Betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 


3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 681 SALES AND LETTINGS 
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- from Philips 
- the office computer 


INVOICING 1 ACCOUNTING | AUTOMATICE.D.P. 


with 200 with 400 16 digit $ ` with magnetic ledger 


16 digit memories memories and 3 form feeds cards 400 16 digit memories. 
i and 3 form feeds . 





3,000 | £3,850 | £5,750 


Prices are for Continuous stationery feed, plus manual and 


programmed and ready-to-go systems semi-automatic front feeds 


rint units operating at up to 40 character ° 
Sosin eond l Optional extras 
models withstored program for maximum flexibility 
decimal and sterling currency operation 
compact, desk size and easy to operate systems Magnetic ledger card auto reader 
expandable storage capacity of 200, 400, 600 or 4 independent form feeds 
1,000 16 digit memories S 


Card readers and punches 
Paper tape readers and punches 





PHILIPS) data systems i Please send me further information on the new Philips P350 Office 
S Computer and an invitation to a demonstrationin my area as indicated 
I LONDON TT Name of 
I BRISTOL = EEN ie | 
LEEDS E H EE S | 
i MANCHESTER. TT Company invita E E io dae : 
i GLASGOW RE S 
PIRMINGHAM e WEE 
Philips Electrologica Limited, i SE i 
7-8 Lygon Place, London, S.W.1. | Philips Electrologica Limited, 7-8 Lygon Place, London, S.W.1. Į 


Telephone 01-730 3416 TA3 


Ken mmm mmm m ES mmm mm mmm 
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GEE & CO (PUBLISHERS) LIMITED 
ANNOUNCE A NEW ADDITION TO THEIR 
WORLD MANAGEMENT SERIES 
RECENTLY PUBLISHED 






TRAINING 
COSTS 


with reference to the 
Industrial Training Act 


by Douglas Garbutt 


A.C.1.S., A.C.W.A. 


Fully Bound Demy Octavo 
212 Pages 


price 52s 6d net 


53s 8d POST FREE U.K. 
57s 6d POST FREE OVERSEAS 


ORDER YOUR 
COPY NOW 


The Industrial Training Act 1964 has established 


a system of industrial training boards which are 


responsible for all forms of training which occur 
in British industry. 

As the author points out in his opening chapter, 
the system established by the Act is comprehensive 
and complex and it raises many problems concerning 
costs, grants, levies and benefits of training. 


He outlines the basic approaches to costing used 
by accountants and then illustrates by means of 
forms and explanatory tables how budgets for 
training can be established. 


He then goes on to outline routines for collecting 
training information and stresses that whilst in- 
formation on how much training is done by a 
firm must be collected if grants are to be claimed, 
this does not mean that the costing system must be 
changed. Relatively minor adjustments will enable 
memorandum costs to be produced. 

In his final chapters the author considers the uses 
to which training information mav be put in con- 
trolling training and in planning the training 
function for optimum results. ) 

Throughout, the book is lucid in style and amply 
illustrated with examples, diagrams and charts. 

The author is a qualified teacher and cost 
accountant whose previous books include: Plan- 
ning for Profits and A Simple Guide to Capital 


Expenditure Decisions and he has a wide first- - 


hand experience of industry and management 


-training in both the United Kingdom and the 
United States. Ea , 


Gee & Co (Publishers) Limited 


PUBLISHERS OF THE ACCOUNTANT 


151 STRAND, LONDON WC2 


‘May 10th, 1969 
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= GROUP ACCOUNTANT AND 
FINANCIAL CONTROLLER 


` required by the 


WILLIAM HILL ORGANIZATION 


Applicant should be a chartered accountant, aged 30/40, with 
general commercial experience and a sound knowledge of company 


law. | 
He will be responsible for: 


(a) the preparation and control of detailed monthly costing 


statements; 


(Gi the identification of operational variances against defined 
performance ‘standards in respect of multiple cash trading 


units; 


(c) the interpretation of accounting and associated information for 


presentation to management; . 


(d) the administration and expansion; of mechanised office 


- procedures. 


Commencing salary £4,000, penslon scheme and good prospects. 


Applications in. confidence, giving full details to: 
The Deputy Chairman 

William Hill Organization 
Hill House, London SE1 


ARE YOU 
TOO SPECIALISED? 


AND WISH TO 
ENTER GENERAL MANAGEMENT? 


We are looking for a man experienced in using Punch Card 
equipment who wishes to progress to General Management. He 
will probably be studying for an Accountancy qualification and 
be under 30 years of age. 


Working airea y, for ‘the Company Secretary, he would 


initially be responsible for completing the installation of systems 
for the provision of monthly management information, following 
which he would undertake responsibility for the Accountancy 
function of the Company. Additionally he would be involved ina 
variety of other commercial work. | 


We are a firm of medium-heavy engineers with a very large 
export business involving the whole range of commercial 
problems likely to be encountered in business. We are situated 
within easy reach of the centre of Manchester. 


` This is a senior position carrying an attractive salary in the 
£1,700--£2,000 range according to experience and ability. 


Please apply to Box No. AY687 
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Recently Qualified i 
Accountant 


Required by 


Associated British Cinemas Limited 


Associated British Cinemas Limited is one of the major companies 
in the entertainments fleld and has many diverse activities 
ranging from Cinemas to Squash Clubs. ABC, as a subsidiary of 
Associated British Picture Corporation, is also part of the E.M.L 
group which has world-wide Interests. 

The person appointed will be required to assist in the pro- 
duction of periodic accounts and budget statements and will 
assist the Chief Accountant generally in the day-to-day tasks 
involved in an Accountant’s Office. 

Prospects within the Company and the EMIL Group are 
extremely promising for the right applicant. ` 

Salary is negotiable from £2,000 per annum and there are 
normal major company benefits. Persons Interested are invited 
to write under confidential cover to: 


MR J. A. KNIGHT 
ASSOCIATED BRITISH CINEMAS LTD 
30-31 Golden Square, London W1 


Accountant 


An accountant is required to manage the Financial 
Controller's office and to be responsible for nominal 
accounting including the payment of salaries and 
overheads and the production of monthly and annual 
accounts for the Group. The office also undertakes 
investigations and analytical work. i 
Applicants should be men aged 25-35 years and must 
be capable of controlling staff and of reviewing and 
where necessary, improving accounting procedures, 
Experience of a similar post, not necessarily in the 
same industry, is essential and A.Ç.C.A. or similar 
qualifications are desirable, Bland, Welch & Co. Is a 
leading firm of Insurance Brokers with over 850 em- 
ployees in the City, and subsidiary companies at home 
and abroad. 

The salary being offered will attract a man of the right 
calibre for this responsible post. 


Please write giving brief details to 
Mr. D. J. Goddard, Personnel Manager, 


BLAND, WELCH & Co. Ltd 
158 Fenchurch Street, ECH, 


AXV 
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COMPANY ACCOUNTANT 


A qualified Accountant, aged between 25 and 35, is required by 
James Barnes Limited, Derby Street, Manchester MB 8AL, to act as 
Assistant Secretary. The position offers excellent scope for a suitable 
. applicant. — Please state full details of career and present position in 
confidence to the Managing Director. 


ACWA 


EI 


Youll make it 


- faster HERE 


You’re an ambitious young man aged up to 28 or so, 
studying hard for A.C.W.A. — and looking for a better 
job. A job with a progressive company, where you 
could broaden your experience while you work. A 
job that carries all the promise of a truly rewarding 
career and a fine future. Right? 


If this is you, you'll find all you’re looking for here at 
Kimberly-Clark. For here you’ll join a team of experts 
providing a first-class management accountancy service 
aided by the latest financial control techniques. Here - 
assuming you have what it takes — you'll gain the 
knowledge and be given ail the encouragement you 
need to get that A.C.W.A. qualification sooner, 
perhaps, than you might have thought possible. 


So! If you really mean business, seize this chance to 
be the Cost Clerk we want. Here, at Kimberly-Clark. 
Now. For an interview write or phone at once: 


The Personnel Officer 
KIMBERLY-CLARK LIMITED 
Larkfield, Maidstone 


Tel. Maidstone 77700 
KIMBERLY-CLARK LIMITED 








in the making? | 








ACCOUNTANTS/ 
ANALYSTS 


to head financial teams 


As the world’s largest manufacturer of diesel 
engines we have to be selective in the choice of our 
management information and financial teams. 
We rely upon the most advanced management 
and accounting techniques to maintain our world- 
wide predominance, 

Candidates for the following positions should 
have an economics degree or the qualifications of 
chartered, certified, or cost accountants. They 
will have charge of qualified staff engaged on 
important aspects of the company’s financial 
activities. International links will provide oppor- 
tunities to work on overseas assignments: appli- 
cants should, therefore, not be over 35 years of age. 


Financial Analyst 


An established record of succéss in applying 
modern analytical principles at senior level is 
essential. Candidates should also have the ability 
to work well with line managers and their staffs. 
The Financial Analyst will be responsible for. 
advising our directors and senior management on 
the financial aspects of proposed manufacturing, 
engineering, and marketing projects at home and 
overseas, 


Pians Analyst 


A major part of the responsibility of the Plans 
Analyst will be the development of manufacturing 
and engineering division plans and the monitor- 
ing of achievements against plans. 

The company employs the technique of manage- 
ment by objectives and other modern methods of 
planning and control. 

Candidates should be familiar with shop floor 
practice and procedures and have the ability of 
translating them into financial terms. 


Financial Accountant 


The man we are looking for will be responsible 
for the monthly and annual financial accounts of 
the company. He must have had experience in 
consolidation and working in foreign currencies, 
This position will involve control of staff and 
would suit a recently qualified chartered or 
certified accountant. 

The company’s progressive salary policy will 
appeal to outstanding men. Full removal 
expenses will be paid and staff benefits are in line 
with any international organisation. 

Please write in confidence to: 


N. W. Perry, Employment Manager, 
Perkins Engines Company, 
Eastfield, Peterborough. 


PERKINS 
IS POWER 
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GROUP ACCOUNTANT (QUALIFIED 


RETAIL FURNISHING CHAIN 
LONDON 


Experienced in Hire-purchase and Retail Stores an advantage. 
Excellent progressive appointment in an expanding organisation. 
Age 28-35. Salary from £2,500 plus pension scheme. — Write 
full details to Mr A. Davis, Stoy, Hayward & Co, 95 Wigmore 
Street, London W1. 


Young 
Accountants 


We are seeking three young accountants to join us at an exciting 
time in the development of our company. All three posts are based 
at our Head Office in Central London. However, we are moving 
within the next few months to a new modern office in Croydon and 
for this reason and because of the nature of the job mobility is 
necessary., 


Challenges for ambitious men are offered in the following fields: 


Assistant Management 
Accountant (Factories) 


To assist in costing and budgetary control of production units. 
Candidates should be around 25 years of age and either about to 
take finals or have recently qualified in A.C.W.A. Experience in the 
food industry would be helpful but the ability and skill to control a 
team of ten staff is essential. 


Financial Accountant 


To be responsible to our management accountant (finance), for the 
maintenance and preparation of accounts.’Recent qualification in 
A.C.C.A, A.C.A. or A.C.W.A. would be desirable but intelligent 
and experienced men who are studying for finals will be given serious 
consideration. 


Assistant Financial Accountant 


This vacancy requires a ‘self starter’ who is rapidly developing in a 
professional career. A.C.C.A., Parts 2 or 3, would be sufficient for a 
young man who can bring energy and ambition to the task of pre- 
paring company accounts. 





If you feel that you would like to be considered for any of these 
three jobs and that you would like to work in a challenging and 
expanding environment write with brief personal history giving age 
and present salary to: l 


PL O’Brien 
Personnel Manager 
OXO LIMITED 
Thames House 
Queen Street Place 
London EC4 
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Leading firm of City Solicitors wishes to recruit Solicitor in late twenties. 


The idea! applicant will (1) have either three to four years’ admitted 
experience or possibly fewer years of admitted experience supplemented 
with other relevant experience; (2) already have started to specialise in 
international tax law and definitely want to continue in this field; (3) 
thrive on hard work. 


He would be offered a starting salary of not less than £3,000 per 
annum and if successful could become a partner within two to three 
years of joining this firm. 


Please apply Box IT 690. 
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PRINTING 
AND PUBLISHING INDUSTRY ` 
TRAINING BOARD 





require ` 
Finance Officers 


The Printing and Publishing Industry Training Board 
has openings in its Finance Department at Merit House, 
Colindale, N.W.g for finance officers. 


K 


E 


Senior and Junior Positions 
Senior and junior ‘finance officers are needed to work in 
the branches of the Finance Department concerned with \ 
the Register of Establishments and administration of \ 
Levy and Grants. For these posts administrative and \ 
financial experience is essential and a knowledge of the \ e 
printing industry is desirable. In addition, posts are T 
available in the Budget and Accounts branch for which E 
chartered or certified accountancy qualifications will be 4 
required. Experience in computer application would be \ d 
useful. \ R 
Candidates should be under 40. Starting salary will \ 
range between £1,500 and £2,550 and will be related to \ 
experience and qualifications. \ 
S 
sl 


Applications giving brief details of experience and qualifications 
to be sent in writing to: 
The Personnel Manager, 
Printing and Publishing Industry Training Board, 
Merit House, 
Edgware Road, LONDON, N.W.9. R 
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S. London Up to e 


` Bestoe 
Accountant ` 


The advertiser is the UK Subsidiary: of an American Chemical: 
Company internationally known for a range of products used in: 
industry and agriculture. Plans are afoot for a considerable ex- 
- pansion in the coming years. The immediate need is for a senior 
qualified accountant, aged around 30, to be responsible for a wide 
range of Management and other accounting services. The vacancy 
offers an excellent career opportunity in a Company using modern 
‘accounting methods and computerised systems. 








Applicants must have a professional accounting qualification ` 
and several years’ experience in industry. Salary will depend on 
age and experience but could be up to £3,000 with excellent, fringe 


benefits. Relocation expenses will be paid where necessary. , 


Please send brief details of career, education and present salary 
to Company Personnel Manager, Box SL 674. 


DIVISIONAL 


CHIEF ACCOUNTANT 
c. £3 000 


The company is a well-known producer of man-made fibres. 


It has a remarkable success record and there are large-scale- 


plans for the future, One of these is a new plant for the pro- 
cessing of synthetic yarns, and this will come on stream later 
this year. The plant will be a profit centre with complete 
autonomy, and the Divisional Chief Accountant will be 
responsible for the total accounting function. Particular 
emphasis will be placed on the introduction of a compre- 
hensive budgetary control and reporting system. Candidates 
must be chartered accountants, in their early 30s, with at 
least five Séch? experience in a processing industry, prefer- 
ably textiles. A knowled ge. of standard costing would be a 
distinct advantage. Conditions of service are excellent and 
there will be generous help: with removal expenses where 


necessary. : (Ref. AA27/3575/TA) ` 


The identity of candidates will not be revealed to our client 
without prior permission. Applicants should forward brief 
~ details, quoting- the reference number, to: 


P.A. Management Consultants Ltd 
_ Personnel Services Division 
” 60a Knightsbridge, London SW1 
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Robinson Willey Ltd — Liverpool 


MANAGEMENT © 
AUDIT TEAM ` 


Robinson Willey Limited, the Gas Appliance Division of United. 
Gas Industries Group, wish to strengthen their Management Audit 
Team at Liverpool by the appointment of Qualified ER or 


finalists. 


The team was formed to provide members with ex erience of a 
wide range of accounting procedures and to train uture Senior: 
Accountants for the Group. 


A commencing salary of around £2,000, dependent upon age and 
experience, will be offered to suitable applicants who should in the 
first Instance apply in writing stating age, qualifications, experience 
and present salary to: 


Group Budget & Audit Officer 
United Gas Industries Limited 
216 Rowan Road, Streatham Vale 
London SW16 





Chief Accountant & 
Company Secretary 


South West-London 
Salary : £2,750 initially 





A medium sized international travel company of good 
repute requires a senior executive to assist in the 
planned future growth of its well established British 
subsidiary. The position will answer directly to the 
General Manager. In addition to managing an existing 
small accounting unit, preparing and presenting the 
Company’s accounts and performing the duties 
normally expected of a Company Secretary, the 
following important activities will have to be carried 
out :— 
% Introduce and operate cost centre budgeting. 
% Advise and assist Management with the introduction 
of corporate planning. 
% Examine and’ adjust systems preparatory to 
computerisation. 
_A Chartered or Certified Accountant, aged under 35, 
whose post qualification experience has been with. 
medium size companies in industry, will find this 
position interesting, if he has, or is seeking to obtain, a 
Secretarial qualification. Knowledge of German and, 
maybe, French, with perhaps some previous experience 
of the travel business would be very welcome. 
There is a cantributory pension scheme. 
Please write briefly and in confidence for an application 
form to DPI G. Rolandi, Ref, Us069, MclLintock 
Mann & Whinney Murray, Granby House, .95, 
Southwark Street, London, S.E.1., who are advising 
on this appointment. 


May 10th, 1969 E E 


COMMERCIALLY- 
MINDED 
CHARTERED 
ACCOUNTANTS 


required for consultancy work. Applicants should 
be at least 28, but there is no upper age limit. They 


should have at least three years’ commercial ex- 
perience and be capable of advising a wide variety 
of businesses on profitability planning. Successful 

' applicants who live in the provinces will, in most 
circumstances, not be required to change their 
place of residence. 


The work is interesting and attractive salaries will 


be paid, with good fringe benefits. There are ex- 
cellent prospects. 

Applications, giving full details of career to date and 
salaries earned, should be sent to Mr. C. H Brown, 
Annan Impey Morrish, 43, Shoe Lane, London, EC 4., 
quoting teg Elsa 





A.C.W.A. 


ACCOUNTANT 
LONDON 


WATERLOW & SONS LIMITED 


one of the largest groups of companies within the 
British Printing Corporation, wish to recruit an A.C.W.A. 
preferably 25-35. His responsibilities will include the 


provision and interpretation of cost and management” 


information and he will have the opportunity to partici- 
pate in computer systems development work. He will be 


responsible-to the Management Accountant. 

The career progression of this position is good and it 
offers a challenge to accountants who are looking for 
opportunity and responsibility. The Company offers an 
attractive salary, pension scheme and other benefits. 
Candidates should write, giving full.details of age and 
experience and present salary to: 


Personnel Manager 
WATERLOW HOUSE 
WORSHIP STREET 

_ LONDON EC2 


BRITISH PRINTING CORPORATION 


+ 





ACCOUNTANT 





Senior Cost 
Accountant 


£2,260—£2,610 (P.O. Range 1) 


This new post in the Borough Treasurer’s Department of the London 
Borough of Lambeth is to assist the Chief Technical Assistant in 
evaluating the revenue implications of the Council’s five-year capital 
programme. 


in addition, the appointee will be responsible for all costings 
systems. with particular reference to capital construction and 
maintenance of buildings by direct labour. 


Applicants should be Chartered Municipal Treasurers, Associates 
of the Institute of Cost and Works Accountants, or ania 
qualified. ` 


LAMBETH 


Written applications giving full details of age, qualifications, ex- 
perience, present post and salary and two referees to the Town 
Clerk, Lambeth Town Hall, Brixton Hill, SW2, to be received by 
May 19ch, 1969. 





CHARTERED 
ACCOUNTANT 


new appointment 
£3000+ age 27 to 35 


nn Chartered Accountant with broad training and with 
` experience in ‘manufacturing industry using integrated standard 
costing- required by a British international group (8 figure 
turnover), which is rapidly expanding by acquisitions in the UK 
"nenn Highly mobile, he will have considerable scope for 
initiative in ensuring: effective use of accounting controls . 
throughout the Group; aiding financial controllers of operating 
subsidiaries with special problems; arranging for new acquisi- 
tions to conform to Group accounting practices..... There are 
excellent career opportunities in the Group and this appoint- 
ment Can be based on sither London or Lancashire...... 
Company. car; 4 weeks’ holiday; modern EEN ane life 
assurance scheme and re-location assistance...... 


Ask MSL to send you, without obligation, er prepared 
information about this appointment (Ref. J.50K). Every 
enquiry will be Vector as confidential. Write or telephone at 


any time. 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 
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Company 
Secretary 


Devitt Langton & Dawnay Day Ltd, a group engaged in 
insurance broking and underwriting, wish to appoint a 
suitably qualified Company Secretary for one of their 
associated companies. 


In addition to the normal duties of a Company Secretary, he 
will also be responsible for monthly and annual accounts, 
budgets and control of accounting procedures. 


The successful applicant should be aged 27-35. A knowledge 
of the insurance market, gained through practical or audit 
work, would be helpful, and pee of computer operations 
an added advantage. 


This appointment, which offers See advancement 
opportunities within the group, will be of interest to people 


currently earning around £2,500 p.a. 


Please write in confidence to the Secretary, Devitt Langton 
& Dawnay Day Ltd, Saracen’s Head House, 92 Fenchurch 
Street, London ECH. 


ASSISTANT 
ACCOUNTANT 


-GKN Group Services Limited 


This company is responsible for the central expenditure of 
the GKN Group in the United Kingdom and the duties of the 
Assistant Accountant include the supervision of a detailed 
system of budgetary control of expenditure by Cost Centres 
and taking part in the preparation of Budgets, periodic and 
annual accounts. 

A qualified accountant, aged 21-30, will shortly be required 
for this post and he will take part in the gradual conversion 
of routine work to computer processing. This post is an inter- 
esting one and is a good opportunity to -be involved in the 
accounting function of a large group coming into contact with 


all sections of Group Head Office and GKN subsidiaries in 


the U.K. and abroad. Opportunities for advancement are not 
confined to GKN Group Services Ltd, as ‘transfers within the 
Group are arranged when necessary. 


A progressive salary scale is in operation, with a contributory 
pension scheme, with free life assurance. 


Applications:in own -handwriting giving personal particulars, 
present salary and brief details of experience to date should- be 
addressed, quoting reference J.153 and in an envelope clearly 
marked ‘application’ to: 


dTM The Chief Accountant 
| - Guest, Keen & Nettlefolds Lid 
Group Head Office 
Smethwick, Warley, Worcestershire 





Debenhams (Manufacturing and Supplies) Ltd 


Accounting 
Assistant ` 


A young man is required to be responsible to assist. the Chief 
Accountant in the preparation of Accounts and monthly Trading 
Statistics. His duties will also include the audit of internal pro- 
cedures and he will be asked to recommend improvements thereon 
with special emphasis on the simplification of paper work. A 
computer is in operation and experience in this field will be an 
advantage. 


The successful applicant will be required to have passed at least 
the Intermediate examination of a professional body and as the 
work load is heavy and pace hectic, applicants must’ be energetic 
and enthusiastic. 


The working conditions are pleasant and the offices are based 
in Taunton, Somerset. Above-average salary and three weeks’ ` 
holiday. A Pension Fund and Life Assurance Scheme is in opera- 
tion. Canteen facilities. Active Social Club. 


Please apply in writing, stating age, present position and salary to | 
Chief Accountant, Debenhams (Manufacturing and Supplies) 
Limited, Bedford House, Park Street, Taunton, Somerset. 


ACCOUNTANCY 
CAREERS 


early/mid 20’s up to £2,250 


. Accountants who have joined the company in the past five. 
years. have records of significant achievement and promotion. 
.. Similar career growth is possible for the three young account- 
ants who will now enter specific jobs in head office accounting 
and In investigating computer-linked accounting systems. ... 
The rate of expansion of this commercial organisation, employing 
over 2,500 at offices throughout the country, ensures that 
successful performance will be quickly rewarded. ... Candidates 
should be recently qualified (A.C.A., A.C.W.A., A. C.C.A), aged 
22-26, and preferably with some industrial or commercial 
experience. ... Pension, life assurance, B.U.P.A., assistance with 
house purchase. ... Location London.... 


Ask MSL to send you, without obligation, specially prepared | 
Information about this appointment (ref. J.52K). Every inquiry 
will be treated as confidential. Write or telephone at any time. 


MSL 
INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone:-01-499 7131 
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ACCOUNTANT 


A Company Accountant is required with commercial experience. 
Applicants must be capable of accepting the high degree of responsi- 
bility necessary to take charge of our Accounts Department where 
a mechanised system is in operation, taking responsibility for 
considerable financial turnover, organising Staff and readily report- 
ing financial information to the Directors. 

The Salary, which is negotiable, will be commensurate with 
experience and with the responsibilities of this important position. 

We are a large, progressive Company of Timber Merchants and 
manufacturers where there are excellent prospects. 


Please apply in confidence, to: 


The Senior Director 
HARLOW BROS LTD > 
Long Whatton, near Loughborough 


YOUNG 
ACCOUNTANT 


Applications are invited from recently qualified account- 
ants for a vacancy at the Head Office of The Equitable 
in the City. Good. prospects in an expanding organisation. 
Salary by arrangement. Non-contributory pension 
scheme. 1969 holiday arrangements honoured. 
Apply to: 
The Secretary 
The Equitable Life Assurance Society 
4 Coleman Street, London EC2 


owe: 8 e m 4 aag ; d aaa tl dw att ta FELZ ef hé) Bt a yet ty A Ah 


COMPANY SEGRETARY/CHIEF ACCOUNTANT 


(DESIGNATE) 


EDWIN H. BRADLEY & SONS LTD, a well established and ex- 
panding Company engaged in the manufacture and sale of materials 
(concrete products, joinery, etc.) for the building trade also the develop- 
ment of numerous private housing estates wishes to engage a suitably 
qualified and experienced man of high calibre to understudy and later 
succeed the present Secretary/Chief Accountant on his retirement in 
about three years’ time. a ; 
Following such succession, as the senior financial executive, with 
full responsibility for the secretarial and accounting functions of the 
Company. he will be required to report to the Directors and advise 
them on all financial matters appertaining to the Company and con- 
tribute to the formulation of policy. — - i 
The successful applicant will be in the approximate age group 33-38, 
have extensive appropriate experience in a senior capacity in industry 
and be earning not less than £3,000 p.a. in his present post. i 
This appointment constitutes a first-class opportunity: offering 
excellent prospects for the right man. l , 
Applications, which will be treated in confidence, stating age, quali- 
fications, posts held to date with salaries received, should be marked 
‘Private’ and addressed to The Secretary, EDWIN H. BRADLEY 
& SONS LTD, Okus, Swindon, Wilts. . . 
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QUALIFIED 
ACCOUNTANTS 


Qualified accountants, including those recently qualified, are invited 
to apply to assist with the day-to-day running of the BBC Finance 
Division's Engineering Accounts Department. The successful candi- 
date will have particular responsibility for the accounting programme 
and preparation of quarterly accounts and reports covering the 
annual expenditure of some £20 million; will also be required to 
keep routines under constant review and to initiate and consolidate 
changes in techniques to meet changing circumstances. Engineering 
Accounts Department has a staff of 50 with four operational sections 
(two paying sections and two accounting sections ~ Capita! and 
Revenue). It provides accounting services for an Engineering 
Division of 7,000 staff. 


Salary £1,955 (may be higher if qualifications exceptional) 
x £100 to £2,455 p.a. So far as promotion is concerned the BBC 
operates a system of open internal competition. 





Write for application form (enclosing addressed foolscap envelope 
and quoting reference 69.G.138 Act.) to Appointments Department, 
BBC, London W1A 1AA by May 16th. 
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FINANCIAL 
ACCOUNTANT 


Bedfo rd £2,500 


... The job calls for a qualified man, probably 25 to 30, with the 
experience to apply effective financial accounting and reporting 
procedures for the provision of comprehensive and up-to-date 
financial information. ... Supported by a small staff, he will be 
responsible to the Financial Director for the preparation of 
financial accounts, taxation, credit control, and the submission 
of monthly operating analyses to the Board. . . . The company 
makes, sells and services specialised engineering equipment, and 
has a 7-figure turnover. ... It is part of a British group with 
international] sales of £30+- million, providing opportunities for 
diverse career development. ... 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment. (Ref. J.40K.) Every inquiry 
will be treated as confidential. Write or telephone at any time. 


che il | 
INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 
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Accountant 


required by Company which is 
pleasantly situated on the 


SUSSEX COAST im 


An excellent salary will be paid to a suitable 


candidate, aged between 25 and 35, with experience In 


both financial and cost accounting. Opportunities are 
good in this expanding international group. ~ Please write 
giving concise details of your qualifications, experience 
and present salary to our 


Financial Controller, Box AR 686 


CCOUNTA 
FILM INDUSTRY 


London £2,500 







— 


This is an opportunity for a recently qualified Chartered Accountant 
to make a career in the film industry either permanently as an 
Accountant or by subsequently progressing into other fields: 


The company is the U.K. subsidiary ofa U.S. Film Corporation 
_ and has been responsible for several recent notable film successes in 
this country. 


Applications will be treated in strict confidence and should be 
addressed to Mr J. F. V. Hernu, Personnel Consultant, Arthur 
Young & Co, Moor House, London Wall, London EC2, quoting 
Ref. 111A. 
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CONFIDENTIAL REPLY SERVICE 


ACCOUNTING AnD: 
SECRETARIAL 


A young Man, aged about 20 or 21, studying for his A.C.C.A. or CAS 
qualifications is required to assist in the ACCOUNTING AND SECRE- f 
TARIAL functions of a Manchester Branch Office of a National Company. § 
The man we are looking for should be interested in a career with the 
Company after qualification. We offer amongst other things 3 weeks’ 

f annual holiday and a five-day week. Initial salary would depend upon 
experience to date but would be in the region of £1,000 per annum. : 


Replies in confidence to: The Security Manager 


Streatal 


“G.STREET & CO. 
(Provinces) LTD, ` 
Dennis House, Pall Mali 
Manchester M2 1HT 
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TAXATION AND FINANCIAL 
MANAGEMENT 


An expanding service industry company requires a qualified 
accountant specialised in taxation at its Europe, Africa and 
Middle East Headquarters located near Heathrow Airport, 


| London. The successful applicant will report directly to- the 


Treasurer. 


Duties will relate primarily to international tax and financial 
problems involving some travel throughout Europe. The 
candidate must have imagination and be capable of assuming 
increasing responsibility. í 


Salary £3,000 to £3,500, according to qualifications. ~ Please 
send details to Box TA 692. 


QUALIFIED ACCOUNTANT 


Young qualified Accountant, aged 25-27, required by important 
Insurance Broking Group to assist Group Chief Accountant. 


The appointment is initially in the City but the applicant will be 
expected to move with the Accounts Department to the South Coast 
before the year-end, Financial assistance will be available. 


He will be concerned with the implementation of Group Accounting 
procedures leading ultimately.to a Computer application. Insurance 


experience would be an advantage but is not essential. Salary negotiable 


in the region of £1,700 per annum. 


Applications in confidence to: 


Group Chief Accountant 
Arbuthnot Insurance Services Ltd 
14 Moorgate, London EC2 
(Tel. 01-638 8551) 


FINANCIAL CONTROLLER FOR LEVI STRAUSS 


SALARY £2.750-£3 000 


Levi Strauss (U.K.) Limited requires for its expanding 
U.K. operations a qualified accountant with industrial 
experience. The appointment which has good prospects 
will involve: 


1. Organisation and control of all accounting and 
reporting functions. 
. 2. Preparation of monthly financial statements and 
reports. 
3. Forecasting and control of funds. 


Applicants (aged about 30). should send full personal 
and career details to Box FC 581. ` 


May 10th, 1966 
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Es d (Member of the Joseph Lucas Group) 

oS Market leader in diesel engine components, now offers these opportunities 

ee SI at its West London office, 

= Roe - 

oe. ASSISTANT ACCOUNTANT for Financial Accounts De, 

E ee partment. Duties include reporting for management purposes and 

Se preparation of final accounts as well as assisting in the day-to-day running 

aS: of the department. 

Lë 3 f A TAXATION OF FIGER Duties ‘elude preparation of 


all information necessary for computation of tax liabilities and investment 
grant claims as well as assisting in the day-to-day running of the department. 
This job will provide excellent practical experience of Company taxation. 
Both these appointments cal! for young men at inter- 
os mediate level A.C.C.A. or [.C.W.A,. Salary will be a 
F 


F. ; E commensurate to qualifications. 

SEN Please apply to Employment Officer, CAV, Warple Tek gutted Awana 
ws Way, Acton, London W3. 01-743 3111 nis it ey 
ee Se + 


ACCOUNTANT 


THE COMPANY Leading and fast-expanding carpet manufacturing 
company. Part of the wider BOND WORTH 
manufacturing and distribution group. 

THE JOB FINANCIAL ACCOUNTANT responsible for 

the company’s financial records and final ac- 

counts. 

There will be a close involvement in the manage- 

ment accounting routines. 

A recently qualified A.C.A. or A.A.C.C.A. 

seeking a foothold in industry. 

THE REWARDS eer? will depend upon age, experience and 
qualifications but will be well in keeping with the 
responsibilities of the position. 

THE PROSPECTS This is a growth company and accordingly 
future career prospects are excellent. 


Accountants wishing to know more about the opportunity should 
send personal details in strictest confidence, to: 


The Secretary 
Bond Worth Limited 
STOURPORT-ON-SEVERN 
Worcestershire 
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THE MAN 


ACCOUNTANT 


PORT OF IPSWICH 
IPSWICH DOCK COMMISSION 


Applications for this post are invited from accountants with 
suitable post-qualification experience. Knowledge of computer 
systems for possible future installation an advantage. 
Commencing salary £2,500. 
Applications should be sent, in writing, to: 


‘The General Manager 
IPSWICH DOCK COMMISSION 
Old Custom House 
Key Sireet, Ipswich 
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VISNEWS LIMITED 


who require an 


Assistant Accountant (Finance) 


are the most widely used international Television Newsfilm 
Organisation in the world, supplying news on film to 77 countries. 


The successful applicant will be responsible to the Accountant 


for the day-to-day control of the Financial Accounts Section and 
the preparation of monthly accounts and other financial statements 
for Management. 


Candidates should be under 30 years of age, preferably with 
two/three years’ post-qualification commercial experience. Salary 
wil be in the range of £1,800 to £2,000 p.a. 


Applications in writing, giving brief details of career and experi- 
ence, to Company Secretary, Visnews Limited, School Road, 
London NWI10. 


ACCOUNTANTS 


John Thompson Limited wish to appoint two qualified Accountants, 
following the recent expansion of their Shell Boiler Division, to the 
positions of Accountant at the Division’s factories at Annan and 
Glasgow. The positions arise as a result of internal promotions 
and offer excellent prospects for advancement. 

Applicants should be aged between 25 and 30 and have some 
industrial experience. Salary is negotiable but will be not less than 
£2,000. Interviews may be arranged at either Annan or Glasgow 
and applications should be sent to: 


The Finance Director 
JOHN THOMPSON (Shell Boiler Division) LIMITED 
Lilybank Works 
London Road 
GLASGOW El 


Chartered Accountant 
| (circa £2,750) 


required by progressive London-based company, part of a large 
Public Group engaged in the service industry. The successful 
candidate will have had some years’ post-qualifying experience in 
industry or commerce and will be in the 29-30 age group. The 
successful candidate will be directly responsible to the Managing 
Director for all the financial and management accounting functions 
of the company. A salary in the region of £2,750 is envisaged for 
this appointment and a contributory pension scheme is in operation. 
There are opportunities for advancement in the accountancy and 
management fields within both the company and the Group. 

Apply stating age, qualification and experience, present salary 
etc., in confidence to Box CA 660. 
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Applications are invited from qualified Accountants for this 
senior appointment in an expanding light engineering com- 


pany. The function is responsible to the Deputy Chief 


Accountant and is part of a Management team providing a 
complete Accounting Service. 


The successful E will possess the professional 
expertise required and the determination to make a notice- 
able contribution. 


The pressures are high but the rewards will be attractive. 
Re-location allowances will be made if appropriate. 


` Please apply either by letter or telephone for Application 
orm to: 


E 


Personnel Manager 

TEDDINGTON AUTOCONTROLS LTD 
. Windmill Road, Sunbury-on-Thames 

Middlesex SCH 

Tel. Sunbury 85500 
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Bakery Profit Centres 


‘We have a number of appointments to fill, each involving ` 


responsibility for the accounting function at bakeries in the 


‘north-east and south of England and in Wales. Candidates 


should be aged 25/35, qualified and have Cost and/or Manage- 
ment Accounting experience. Previous experience in the food 
industry would be an advantage but is not essential. 


Bakery Accountants report functionally to their Regional 
Management Accountant and have a day-to-day reporting 
relationship to the Bakery Manager. They control accountancy 
staff and provide financial and commercial guidance and 
assistance to Management. Prospects are excellent, 


Salaries will’ be negotiated initially and reviewed annually. 
Contributory pension and profit sharing schemes. Please write 
in confidence quoting ref. J.134 to G. O. Allerston, United 
Bakeries Limited, Colonial House, 24/25 Mark Lane, London, 


UNITED BAKERIES LIMITED 


A MEMBER OF THE S— SPILLERS GROUP. 
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Mobil 


Please write, giving 
details of experience, 
qualifications, age and 
present salary to 
B. R. Allen 
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Cost 
Accountant 


A qualified man with practical experience of 
standard costing is required by the Express 
Dairy Group to install and develop 
management information systems in a 
Division of the Group based on Ruislip. 

Age up to 35. Excellent prospects exist for a 
man with initiative. 

Write giving age, details of experience to: 
The Chief Accountant, l 
Express Dairy Company Ltd, 

Tavistock Place, London WC1. 
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` ` May 10th, 1069 





INTERNAL 


AUDITOR 


We are seeking a young qualified accountant to 
work initially in our Internal Audit Department. He 
will be required to develop and apply adequate 
internal controls, conduct countrywide audits and 
advise management on compliance with accounting 
policies and procedures. This initial appointment 
will not last for more than one or-two years. 

All accountants in Mobi] are expected to be 


. flexible and capable of promotion to senior 


positions either within their professional discipline 
or in functions such as Planning, Data Processing, 
or in line management. 

Progressive salaries and comprehensive fringe 
benefits are offered. 


MOBIL OIL COMPANY LIMITED 
Mobil House, 54/60 Victoria Street 
London SWi ) l 
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recently qualified accountant or May 5 ANT AND OFFICE w 
finalist, aged 23.20. required by company ACCOUNT Ss ; 
in the distributive trade and situated in _ MANAGER . , ` 
SW. London. Directly responsible to the Applications are invited for this post : ; 
Company Secretary for all financial from suitably qualified persons at a 
accounting records and reports. Salary salary of £1,300 x £50 to £1,500. 
Se ee Scheme, — aurae EE Deeg ee 

pply Box i ' ‘dation for letting to elderly people 

throughout the United Kingdom and ACA or AC C A 


now has 1,000 dwellings with a further 

f 1,000 either under construction or in the 
OFFICE i MAN AGER ‘pipeline’. The successful applicant will 
be responsible for the Association’s 

accountancy system, financial control 

and general office management and will 


Ourclient, a leading firm of Lloyds Insurance Brokers, 
requires a young chartered accountant, or certified 
accountant with a professional background, to install 


male or female for Fashion House. have ample scope to use his initiative and and run a cash budgeting and profit forecasting 
take responsibility. : system 
À é Applications to Secretary, 168p High EE : 
Applicant must be fully experienced. Street, Egham, Surrey, not later than | This is a new post created by the expansion of the 


Friday, May 30th, 1969. Please give age, 


quulifeatone ee “OF Company and the introduction of new accounting 
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This is a small but busy Office in an experience. techniques. 
ee Ou ACCOUNTANT Applicants must have had at least two years experi- 
ae : i ence since qualifying, in industry or commerce where 
Group of container companies are 3 ! 
Apply: Mr Malcolm.” Tel. 580 looking for an experienced, qualified thorough budgeting systems are in use. They must 
GE Ee also have the personality to deal with all levels of 
5222/314. ; ; , expandingindustry, good salary available management, 


to the right man. In the first instance 
. send details stating age, qualifications, 


RAMSBURY BUILDING SOCIETY require experience and present salary to H. C. 
a chief accountant in the age group 25-28 eee , Managing, ew Ke 
approximately, preferably qualified but one S teraatona E ainera, dd nc 
taking Finals would be considered. Progres- tee ouse, London Road, Barking, 
sive appointment with expanding Society. |. pens 

Present assets £124 million. Pension scheme. - 

— Applications with full details of education, | REQUIRED IN NORTH WALES ~ working ` 
experience and salary required to General | office manager preferably over 40 with 
Manager, Ramsbury Building Society, | training in_accountant’s office. Service flat 
The Square, Ramsbury, Marlborough, Wilts, | available. Give full details of experience and 
marked ‘Private and Confidential’. salary required in confidence. — Box RI 5991. 


The salary offered will be in excess of £2300. 

if there is any company to which you do not wish 
your application to be forwarded please advise by a 
covering letter. 

Please write giving brief details to i 
Lawrence P. Dunn (ref. JS/4), 
Dorland Classified Services Limited, 
Kingsbourne House, 229-231 High Holborn,- 

London WC1. 
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Training Manager 


The manufacturer of the versatile Beagle Pup and the 
twin engine Beagle 206 requires a qualified accountant 
to join a management team of plane makers producing 
for the export and home markets. 

He will be responsible to the Chief Accountant for the 
whole of financial accounting of the company, including 
the preparation of cash flow forecasts, the annual 
financial and statutory accounts and assisting in the 
provision of monthly management accounts. Account- 
ing machines and computer bureaux are used for some 
of the accounting routines and a staff of approximately 
twenty-five are employed in this department. 
Candidates, aged about 28, should have had previous 
experience of accounting in an engineering industry 
and be sufficiently familiar with modern machine 
methods to secure increasing cost effectiveness in 
carrying out routine work. 

This is an interesting appointment for which a realistic 





A Finance Training Manager whose direct responsibility will be 
to provide and co-ordinate the technical training of all staff in the 
Finance Department (except those employed in the Insurance and 
Property Branches), is required by. BOAC. Based at London ' 
Airport and reporting to the Chief Internal Auditor, he will liaise 
with the Management Development Manager and the Manager 
General Training in all relevant training mattérs. In this connection 
his duties will include ascertaining specific needs, arranging courses 
and ensuring that the training provided is properly and effectively 
used. Here is an excellent opportunity for an able man to enjoy 
wider scope in the stimulating service of one of the world’s finest 
airlines. TO APPLY applicants should be aged between 30-45 
years, hold a degree and/or a professional qualification in the 
finance field and have at least two years’ experience in the teaching 
of financial subjects to adults. Starting salary will be in the region 
of £2,500 per annum, according to qualifications and experience. 
There is an excellent contributory pension scheme and opportunities 
exist for holiday air travel. 


Apply, giving full personal and career details, to: 
Manager Selection Services (A 129) 
C 
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salary will be paid. There are four weeks holiday per EO E, 
annum, free life insurance, a contributory pension Heathrow Airport-London 
‘scheme and subsidised flying tuition. Reasonable Hounslow, Middlesex 
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relocation expenses will be paid. 
‘Please write briefly to J. Husher, Ref: U3569, 
_ McLintock Mann & Whinney Murray, Granby House, 
os Southwark Street, London S.E.1, who are advising 
on this appointment. 
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RURAL HEREFORDSHIRE, civil engineer- 
ing and quarrying company, family controlled 
but expansion minded, require a secretary 
accountant to take complete responsibility 
for all financial and accounting functions 
including the preparation of management 
accounts and overall cost control. This is 
a new appointment offering wide scope for 
personal initiative. The man required will be 
a qualified accountant around 30 years of 
age, preferably with responsible accounting 
experience in industry or commerce, Com- 
petitive salary envisaged, subject to negotia- 
tion. — Apply in first instance to K, V. 
Bladon, Thorne, Widgery & Co, Chartered 
Accountants, All Saints Street, Hereford. 
SENIOR ACCOUNTING ASSISTANT re- 
quired by expanding group of civil engineer- 
ing contractors. Applicants with a profes- 
sional qualification and experience in the 
industry preferred. The position, which will 
carry a realistic salary, offers prospects of 
advancement for a man, aged about 24-30 
years, who is prepared to contribute to the 
development of the group accounting ser- 
vice. — Write, giving full details of age, 
experiences, qualifications and salary required 
to The Secretary, John Cookham & Sons Ltd, 
Poyle Road, Inbrook, Slough, Bucks. 
TAXATION ASSISTANT, about 20, re- 
quired by large firm of City solicitors. 
Previous experience not essential but appli- 
cant must have aptitude for figures. Interest- 
ing and varied work. Training will be given 
if Wues Good salary, luncheon vouch- 
ers, holidays honoured. ~ Telephone 
01-606 8855, for appointment. 


TAXATION ASSISTANT 


required by The Royal Bank of Canada 
Trust Corporation. Male or Female; 
Age 22-28. Up-to-date knowledge of 
Personal and Trust Taxation is essential. 
This is an interesting post in an 
expanding organisation, Pension 
Scheme. Luncheon Vouchers and other 
benefits. Salary will be discussed with 
applicant who should write to: 


The Staff Manager 
The Royal Bank of Canada 
Trust Corporation Limited 
s Brewers’ Hall 
Aldermanbury Square 
London EC2 


WEST BROMWICH EDUCATION 
COMMITTEE 


WEST BROMWICH COLLEGE OF 
COMMERCE AND TECHNOLOGY 


LECTURER II IN ACCOUNTING 
AND TAXATION 


A Chartered or Certified Accountant is 
required to teach accounting and taxa- 
tion on our A.C.C.A. and I.C.W.A. 
Sandwich Courses. Teaching experience 
desirable but not essential. Duties to 
commence as soon as possible. 


Salary: Lecturer Grade TI: £1,725 to 
£2,280 (under review). 


Application forms and further par- 
ticulars from the Principal, West Brom- 
wich College of Commerce and Tech- 
nology, High Street, West Bromwich. 


M, J. GIFFORD, 
Director of Education. 
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THE UNIVERSITY 
ASTON IN BIRMINGHAM 
SMALL BUSINESS CENTRE 


ADVISERS TO MANAGEMENT 
IN SMALL BUSINESSES 


The growth in activities of the Centre 
{which was established in 1967 in the 
Department of Industrial Administra- 
tion with the aid of a grant from the 
Department of Economic Affairs to pro- 





OVERSEAS 





EXCITING WORK IN BOTSWANA. - 
Grass roots rural development team now 
needs accountant/business executive. Male/ 
female; interested in poverty and prepared 
for bush conditions. Voluntary terms (free 
board and lodging +£3 per week+ £200 in 
grants). — Contect: Godfrey D. Leak, United 
Nations Association, 93 Albert Embank- 


| 
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ACCOUNTANTS ~ ACCRA 


An International firm of Chartered 
Accountants are seeking a qualified 
accountant with up to three years’ 
post-qualification experience for their 
associated firm in Accra. Applicants 
should be Ghanaian citizens and willing 
to travel within the near future. — 
Generous terms and conditions of 
employment are offered and those in- 
terested should write to Box AA 7014. 


vide consultancy and advisory services 
for small businesses in the West Mid- 
lands) necessitates the appointment of 
additional experienced staff. 

The successful candidates will be ex- 
perienced in a major management func- 
tion (e.g. marketing, finance and costing, 
production and production planning). 
The greater proportion of time will be 
spent in consultancy services Lo: small 
firms (up to approximately 250 employ- 
ees) and excellent opportunity will be 
provided for each to extend his experi- 
ence into other functions of manage- 
ment. 

Salary scale: £1,585-£2,390 (bar} — 
£2,735 p.a. 

Further details and application forms 
may be obtained from the Staff Officer 
(Ref. No. 684/44), ~ 

The University of Aston in Birming- 
ham, Gosta Green, Birmingham 4, to 
whom applications should be forwarded 
within 14 days of the appearance of this 

advertisement. 


TRUST ADMINISTRATION 


Leading firm of London Solicitors re- 
quire an experienced man, 40-50, to 
work in well-established department 
dealing with Administration of Trusts 
and Estates. Previous experience of 
Trustee and Executorship work, pos- 
sibly in Trustee Department of a bank or 
insurance company is essential. Salary 
by arrangement but not less than £2,000 
p.a. Future prospects are excellent, 

A vacancy also exists for a less experi- 
enced man in the same department with 
salary according to age and experience. 

Hours of work: 9.30 a.m. — 5.30 p.m. 
Monday to Friday. Canteen. Pension 
Scheme with free Life Assurance. Holi- 
day arrangements honoured. 

Write with full details to Box M1400, 
Reynell’s, 88-90 Chancery Lane, Lon- 
don WC2. 


U.K. AND OVERSEAS 


£2,500 AUDIT SUPERVISOR (PRO- 
FESSIONAL, MANCHESTER); £2,000 
Financial Accountant (London); £2,600 
Systems Analyst (Chorley); £2,000 
Taxation Accountants (Corby); £1,750 
Internal Auditor (Flintshire). — Please 
send name and address for details of 
widest selection of Accountancy posi- 
tions to DIRECTOR, E.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL 1. 


WESTMINSTER SOLICITORS require 
competent (but not necessarily experienced) 
book-keeper to start as assistant in small trust 
accounts department. Good prospects for the 
right man or woman prepared to take a real 
interest. Luncheon vouchers and annual 
bonus. Basic salary according to age and 
experience. Holiday arrangements respected. 
— Applications in writing to Box WS 5888. 





ASSISTANT MANAGEMENT ACCOUNTANT 
CHESHIRE 


LLOYDS INDUSTRIES INTERNATIONAL LIMITED is a Public Company 
marketing consumer products under the well-known brands of Turtle Wax, Dupli- 
Color, Molyslip and Kiivert. We require a young accountant to assist in the pre- 
paration of monthly management accounts and the man appointed will have an 
excellent opportunity to gain experience in this very important field. 


Age 22-27. Qualifications preferred but not essential. An attractive starting salary 


will be paid. 


Applications, with full detaiis of experience and present salary to: 


The Secretary 
Lloyds Industries International Limited 
Lloyds House, Handforth, Wilmslow, Cheshire, SK9 3HR 











ment, London SEL. 





Jamaica 


Northern Industrial Garage Ltd., which is the main agent 
for Fords in Montego Bay, Jamaica, wishes to employ a 
chartered or a certified accountant to be responsible for 
the complete accounting function of the company. The 
work will also involve the preparation of monthly 
accounts and the control of all office personnel and 
procedures. 

Remuneration is subject to negotiation and will be of 
the order of £3000 per annum. A house and a car will 
be provided. An initial contract will be for three years. 
Passages will be paid from the United Kingdom for the 
successful applicant and his family and at the end of the 
contract there will be three months’ leave with pay. 
Preference will be given to a suitably qualified Jamaican 
who wishes to return home. 

Applications should be addressed to 3 Frederick's Place, 
Old Jewry, London, EC2, quoting reference OS/500/1. 


International firm have vacancies for qualified accountants in Nigeria. 
The work is interesting and varied, offering opportunities for a career. 
The initial salary for a recently qualified man will be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished 
accommodation and various fringe benefits provided. Initial tour of 
18 months with generous paid leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. — Apply 
Box NI 554. 


WEST AFRICA 


CHARTERED ACCOUNTANT, preferably between 
25 and 35, required by a firm of Chartered Accountants in 


SIERRE LEONE 


with offices throughout West Africa. Starting salary not 
less than Leones 6,000 (equivalent to £3,000) a year with 
regular review. Good prospects within the firm. Family 
passages, rent-free furnished accommodation, car and ` 
running expenses and other benefits. Eighteen months’ 
tour renewable with three months’ home leave on full pay. 


Please write to Box WA 558. 
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Price Waterhouse & Co. have vacancies for qualified 
accountants in their offices in Brussels, Frankfurt, the 


Hague, Hamburg, Lisbon, Madrid, Milan, Munich and 
Paris. l 

The positions offer opportunities to gain experience in 
modern British, American and Continental accounting 
and auditing techniques. Promotion prospects are 
excellent for applicants of ability and initiative wishing 
to make a career on the Continent. 

Initial salaries will be commensurate with experience, 
and are regularly reviewed. Annual benefits include 
a bonus scheme and four weeks’ holiday. Professional 
development and language courses are provided. 





Please send brief personal details to 


` the Staff Partner, 47 Avenue de l'Opéra, 75 Paris 2. 
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QUALIFIED 
ACCOUNTANT 


MIDDLE EAST 


£2,625 per annum plus allowances. 


Leading Middle East Trading Group wish to appoint Qualified 
Accountant to the position of Assistant Accountant in their Main 
Office. He will be directly responsible to the Chief Accountant. 

The position is for an Accountant with above average initiative as 
the role required of him calls for both progressive and adaptable 
attitudes in accounting principles. 

The successful applicant should be ideally between 28 and 35, 
and with some practical experience in a Trading Company although 


- this type of experience is not essential. 


In addition to the salary quoted the Company offers one of the 
most enlightened Provident Funds in existence, family allowances, 
free furnished accommodation, free electricity, free general medica! 
treatment, generous education allowances, home leave on full pay 
and leave allowance plus free family travel. 

Applications, which will be treated In strict confidence, should 
be sent to Box QA 667. 





SENIOR FINANGIAL 


A major British company wishes to appoint a 
qualified accountant to its associate company in 
Northern Italy as Senior Financial Executive and 
carrying sole responsibility for liaison on a broad 
commercial front with the U.K. 


The attributes sought are: | 

@ A maturity of outlook associated with an age 
in the 30-35 bracket. 

@ A thorough knowledge of the Italian language. 

@ Some years of experience of commercial prac- 
tice in Italy. 


- EXECUTIVE - ITALY 


@ A strong desire to make a career in competitive 
industry. 





A contract of some three years in Italy is offered, 
followed by transfer to a U.K.-based operation 
should this be desired. The starting salary will be 
substantial and appropriate, with normal fringe 


benefits. 


Please write in confidence, giving details of age and 
experience, to Box SF 688. 
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AUDIT MANAGER - MADRID 


UP TO £4,000 PER ANNUM 


This attractive appointment, with a large international firm of Chartered Accountants, is open to a qualified chartered accountant in 
his late 20s or early 30s who, preferably, will have some knowledge of Spanish and be able to offer at least four years’ professional 
post-qualification experience. Previous audit experience of American companies will be an advantage. The work is interesting and 
varied and will involve a high degree of personal responsibility. American clients predominate in the practice which is based in and 
around this colourful and sophisticated capital city. For an accountant of the right calibre there exist excellent prospects for advance- 


ment, Initial salary up to £4,000 per annum. 


Applications in strict confidence to: R. J. Welsh, Director, 
MERVYN HUGHES & COMPANY 


Specialists in Public Practice Accountancy Appointments 


111 Moorgate, London EC2. Telephone 01-628 0026 


ACCOUNTANT 


Sierra Leone Selection Trust Limited, a large diamond- 
mining company, require a SENIOR ACCOUNTANT 
for its mine office in Sierra Leone. Applicants must be 
qualified. Experience in budgetary control and supervision 
of staff essential. Preference will be given to candidates 
with overseas experience. 


Salary would depend on qualifications and experience 


but with allowances would give current emoluments in 
the range of 


- £2,940/£3,460 p.a. Plus 


% TERMINAL GRATUITY accumulating at £240 
p.a. less tax. l 

X SEPARATION ALLOWANCE of £180 p.a. if the 
employees wife and family do not join him in 
Sierra Leone. 


OTHER BENEFITS 


% RENT FREE FULLY FURNISHED ACCOMMO- 
DATION (including cutlery, crockery and bedding). 
% TOURS 12 months followed by 12 weeks leave 
at full pay and allowances. 3 
jc PASSAGES paid for employee, his wife and up to 
four children. 


% MEDICAL ATTENTION free. Employees and 
dependants also covered under the B.U.P.A. scheme. 


% GENEROUS CONTRIBUTORY PENSION AND 


LIFE ASSURANCE SCHEME with retirement age 
from 50 if desired. 


Send particulars of age, qualifications and experience 
in confidence to: 




























D. J. Beake, Ref. 916E 
Sierra Leone Selection Trust Limited 
Selection Trust Building 


Mason’s Avenue, London EC2 


SXT 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only’ be accepted when the advertised 
is seeking full-time or part-time salaries 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 





ABLE AUDIT ASSISTANT (Asian), C.A., 
Part I, eight years in profession and one 
year in industry. Final accounts Dom com- 
plete and incomplete records, P.A.Y.E., 
taxation, correspondence. Seek senior posi- 
tion, full- or part-time. — Box AA 1033. 
A. FINALIST, gained experience in 
audit of public and private limited com- 
panies, also experienced in taxation, seeks 
position with chartered accountants or 
industry. — Box AC 1032. 
ACA, FINALIST seeks full-/part-time 
professional salaried employment within the 
G.L.C. area. Broad general experience in 
small firm of accountants. Available mid- 
May. All inquiries answered. — Write Box 
AC 5920. 
A.C.A., PART I FINALIST (27), Pakistani 
with six years’ varied audit experience in 
complete, incomplete records, and taxation 
seeks position with profession immediately. — 
Box AP 5985. 
A.C.A., PART H FINALIST, articles just 
completed with six months’ assignment in a 
giant industry. Knowledge in mechanized 
and computer audit seeks position in profes- 
sionj/industry. — Box AC 5910. 
A.C.A., PART II FINALIST requires short- 
term employment (three months to one year) 
with a of chartered accountants from 
May 26th, 1969. Bristol area preferred. — Box 
AC 5982, 


ACCOUNTANT (56), seeks interesting, 
responsible commercial post in London area. 
Thoroughly experienced administration, or- 
ganization and management and working to 
final aécounts. - Box AF 5992. 
ACCOUNTANT (48), seeks post, commercial 
or professional, Gloucestershire/Wiltshire/ 
Oxfordshire. Twenty-five years’ experience 
accountancy, office management, taxation, 
auditing, Car owner. Available June 1969. — 
Box AF 5921. 

ACCOUNTANT, CHARTERED, F.C.A., 
retired age, seeks position professional firm. 
Full or part-time, experienced executorshi 
and trust accounts and financial investi- 
gations, London preferred. — Apply Box AC 


i b 

ACCOUNTANT, twelve years with small 
chartered firm working mainly on his own, 
mostly small/medium-size audits, seeks 
similar post. - Box AT 5863. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01-554 3484), 
CALLING ACCOUNTANTS! — Take those 
peaks in your stride. Use our. temporary 
staff to even out the workload. Fully experi- 
enced audit clerks and book-keepers always 
on call.- M. ES Agency, 32 Queen Victoria 
Street, London EC4, (01-248 7021.) 
CHARTERED ACCOUNTANT ~ four 
years’ professional post-qualification experi- 
ence in City offices ~ seeks a challenging first 
position in industry and commerce. All 
suggestions seriously considered. ~ Box 

A . 
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BOURNEMOUTH AREA — Chartered 
accountant, A.T.L1., (26) qualified 24 years, 
seeks responsible position in practice with: 
future partnership prospects. Available June 
Ist, — Box BA 5983. l 
CAMBRIDGE GRADUATE and chartered ' 
accountant (Scottish) (33), returning in 
September 1969 after five years’ professional 
experience in Germany with large inter- 
national firm, seeks managerial position in 
profession or suitable industrial position. 
Glasgow or West of Scotland. Interview 
posable auring periodie visits to U.K. — Box 


CHARTERED ACCOUNTANT (34), seeks 
commercial appointment NW. or Central 
London. Good experience in both financial 
and management accounting. — Box CA 5993. 
CHARTERED ACCOUNTANT requires 
suitable appointment in a professional or 
commercial firm in London. Varied experi- 
ence. - Box CA 5922. E 
‘CHARTERED ACCOUNTANT requires 
suitable appointment, preferably in the pro- 
fession, City or West End. Wide experience. 
~ Box CA 1031. . 
CHARTERED ACCOUNTANT with many 
years’ professional experience, seeks employ- 
ment in the profession. Full- or part-time as 





` sole occupation. City or West End. — Box 


CA 5891. 

COMMERCE GRADUATE. — Passed 
chartered intermediate March 1967. Sitting 
final Part I in May. Five years’ varied profes- 
sional experience in medium-size firm. Seeks 
suitable position. ~ Box CG 5864. 
EVANGELICAL CHRISTIAN, A. A. CC A. 
A.T.LL, with wide experience in practice, 
seeks position with similar firm or evangelical 
Se Realistic salary required. ~ Box EC 


F.C.A., with 21 years’ experience (after 
qualifying), mainly in industry, fluent 
German, some French, seeks new appoint-: 
ment. ~ Reply Box FC 5962. 
FINALIST I, C.A., appearing in May 1969 
(Pakistani B.Com., secured good position 
in Intermediate), seven years’ experience, 
seeks position with professional accountants 
in London. — Box FO 1030. 
PAKISTANI (28), November Part II 
finalist of A.C.A., experience in complete 
and incomplete records, seeks position in 
E — Box PT 5893. , 
ART-TIME OR FULL-TIME (salaried) 
services offered, credit control, payroll, 
incomplete records, Schedule D, final ac- 
counts, winding-up. Preference to outside 
work. All suggestions considered. Own 
vehicle (Streatham). — Box PT 5892. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay. 
pakke Ltd, ABBey 2354/5817, for further 
etails. 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SW1. (ABB. 2354/5817.) 





ARTICLED CLERKS 


A B.COM. (22), seeks transfer of articles*to 
broaden experience. Two years’ experience 
in accountancy work including nine months 
under articles with a small firm. — Please 
write Box AB 5963. 

A B.COM. LL.B. (25), Pakistani, with 
four years’ audit and accounts experience in 
Pakistan, seeks articleship anywhere in U.K. 
Available immediately, — Please write 
Faizi, 13 Doyle Gardens, London NWI10. 

A COMMERCE GRADUATE with advance 
accounting and auditing, seeks articleship 
with London C.A. firm. Preliminary ex- 
SH, Available immediately. — Box AC 


H D 

A MALAYSIAN CHINESE (22), with five 
‘O’ levels and two ‘A’ levels, seeks articleship 
with C.A. in West London. Preliminary 
exempted. Available immediately. — Please 
write Miss Y. Teoh, 4 Newton Road, London 
W2. Tel. 01-229 3819. . 

AN INDIAN GIRL (25), Commerce graduate 
from Bombay University with accountancy 
and auditing, mercantile law, economic 
statistics, seeks articles immediately in 
London. ~ Apply Box AI 5865. , 

AN OVERSEAS GRADUATE, with two 
years’ basic auditing experience at a C.A. 
firm, seeks five-years articles. — Box AO 1034. 
A YOUNG BOY, with seven ‘O° and two ‘A’ 
levels, seeks articles with chartered account- 
ants in London. Seven months’ accountancy 
and audit experience. Preliminary exempted. 
— Box AY 1010. . 

A STUDENT (21) seeks articleship with C.A. 
firm. Seven ‘O’ levels, one ‘A’ level. Pre- 
liminary exempted. ~ Bipin Mehta, 41 Croft- 
down Road, London NWS. 3 
A YOUNG PAKISTANI GRADUATE in 
science with mathematics (21 years), seeks ° 





. articleship in and around London. Prelimi- 


nary exempted. Available immediately. — 
Please write to Syed Abdur Rahman, 59 
Piendy Straat T andann SW? 
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\ UGANDA ASIAN with eight ‘O’ levels 
ind a distinction in elementary book- 
creeping (L.C.C.), seeks articles in or around 
London. Available immediately. — Please 
eply to Box AU £003. 

4 YOUNG LADY recently passed ‘O’ levels 
eeks articleship. — Please get in touch Miss 
<hakharia, P.O. Box 9629. Mombasa. 

à YOUNG MAN of 22 with three years’ 
iccounts experience seeks articleship. Pre- 
EE exempted. ~ Please write to Box AY 
bf « 

CHARTERED ACCOUNTANTS in Surrey 
‘equire articled clerk experienced incomplete 
‘ecords. Transfer considered. Salary by 
rangement, ~ Box CA 1035. 

CITY CHARTERED ACCOUNTANTS 
‘equire articled clerk. Good salary and 
srospects. ~ Box CC 5934. ae 
COMMERCE GRADUATE, Pakistani, six 
years’ accounting and banking experience, 
weeks articleship. Preliminary exempted. 
Sood references. ~ Please write F. Daud, 
25 Turner’s Road, London E3. , . 
IMMEDIATELY. ~ Seeking articleship. 
Recently graduated. Preliminary exempted. — 
Please write Box IS 5856. , 
MALAYSIAN CHINESE (22), seeking 
irticleship for five years. Preliminary 
sxempted, — Please write to H. K. Mak, 180 
Wymering Road, London W9. 
MALAYSIAN E with six "OH levels 
seeks articles with firm of C.A.s. — Box 
MC 5935, 

TRANSFER OF ARTICLES sought to 
widen experience, Taking Final I this May. 
Principal’s consent obtained. - Box TO 1011. 
TRANSFER W by an articled clerk, 
intermediate. Principal’s consent obtained. 
Available immediately. — Box TW 5809. 
YOUNG MAN (18), with nine ‘O” levels, 
three ‘A’ levels, seeks four-year articles with 
CAS, work extra hour no extra pay, cannot 
afford interview but assured hard-working. — 
H. H. Low, 1 Khoo Teik Ee, Kuala Lumpur, 
Malaysia. , 
YOUNG PAKISTANI B.COM., seeking 
articles in London, having two years’ experi- 
ance in general accounts. Available immedi- 
ately. — Box YP 1036. 





PARTNERSHIPS 
AND PRACTICES 


A BLOCK OF AUDITS, Greater London 
area (80 clients) £2,750 G.R.F..for disposal 
by certified accountant. Price £4,750. No 
offers. - Box AB 5964. ` 
A.C.A., ALL (32), seeks em loyment with 
partnership prospects. Wide experience 
gained in both provincial and City practices, 
All areas considered. ~ Box AC 5936. 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI CHOP 1209). 
ACCOUNTANT IN WEMBLEY AREA 
with small practice wishes to purchase block 
of audits or would consider merger or 
association with similar firm. — Box AI 5894. 








ACCOUNTANT owing to age and poor 
health wishes to dispose of small 
practice. - Apply Harwood, 9 Talbot 
Road. Ashford, Middlesex. 





AGEING ACCOUNTANT with scattered 
practice wishes to dispose of lease of offices 
in prominent position West of England 
market town (near coast), together with good 
clientele situated in or in immediate vicinity 
of the town. Excellent opportunity for retired 
or retiring accountant who wishes to live in 
pleasant area and augment income or alter- 
natively for young accountant desirous of 
extending connection for which ample 
opportunity arises. Total consideration in 
neighbourhood of £3,000. - Box AA 1039. 
AMBITIOUS CHARTERED ACCOUNT- 
ANT (32), sound experience in profession, 
commerce and consultancy, energetic and 
rogressive in approach, requires partnership 
In SECH expanding Midlands practice. — Box 





AN ADDITIONAL partner is required 
by a rapidly expanding firm of Chartered 
Accountants in Kent. 

This is an opportunity for a young, 
energetic and keen Chartered Account- 
ant with a sound knowledge of taxation. 
He must be able to assume immediate 

_ responsibility and above all, he must not 
be afraid of hard work. 

Apply Box AA 7066. 


ACCOUNTANT | 


ARE YOU LOOKING for a young account- 
ant as a partner, own fees £7,000 none 
bought, can expand further but needs 
ambitious partners. — Box AY 5975. 
RISTOL ACCOUNTANT bas smali 
practice for sale of G.R.F. £1,400. Cash 
price £2,150. — Apply Box BA 5902. 
CHARTERED ACCOUNTANT, early for- 
ties, having developed own practice from 
scratch, would like to meet another with 
similar or comparable history for mutual 
moral and practical support, perhaps leading 
to amalgamation. — Replies invited only 
from those with sense of humour (or money). 
London. — Box CA 1043. 
CHARTERED ACCOUNTANT, Holborn, 
with G.R.F. £15,000 and available accom- 
modation for similar or smaller practitioner 
wishes to offer accommodation as basis for 
working arrangement leading to merger. = 
Box CA 5937. 
CHARTERED ACCOUNTANT, London, 
£12,000-£13,000 G.R.F., would like to dis~ 
cuss merger proposals with either similar or 
larger firm, preferably overburdened with 
work. ~ Box CA 1042. S 
CHARTERED ACCOUNTANT wishes to 
acquire isolated or blocks of smaller cases, 
preferably London. Sole traders, incomplete 
records, small audits. — Particulars please to 
Box CA. 5986. g 
CHARTERED ACCOUNTANT, W1, with 
available accommodation, wishes to offer 
accommodation to sole practitioner with 
succession problems as basis for working 
arrangement. - Box CA 1038. 
CHARTERED ACCOUNTANTS ~ four 
partners. Moving into new offices near 
Oxford Circus have 1,500 sq. ft of surplus 
office space available. They would be pleased 
to meet a firm of chartered accountants who 
would require such space with a view to full 
integration of the practices. - Box CA 5857. 
E Se aa 


CHARTERED ACCOUNTANTS prac- 
tice for sale, Surrey, Sussex, and Kent 
border ~ modern offices, fully equipped — 
gross annual fees £4,500. Total price 
£6,000. Ideal for young practitioner 
who requires offices as well as additional 
fees, Inquiries to Box CA 9955. 


seme en 
CHARTERED ACCOUNTANTS (York- 
shire) seeking to expand practice wish to 
purchase blocks of audits. Alternatively 
would consider taking over small practice. — 


Box CA 1045. 

CITY CHAR ACCOUNTANTS, 
three partners, G.R.F. £24,000 wish to con- 
tact firm with fees £10,000-£20,000 with view 
to merger. -- Box CC 5895. 
DEVON, ~ Chartered accountants offer early 
partnership prospects at their Exeter offices 
to a young enthusiastic chartered accountant 
interested in the varied work of a provincial 
practice and with a bent for taxation. ~ Box 

103 


C 1037, 
ENERGETIC AND AMBITIOUS young 
chartered accountant required as partner or 
prospective partner in fast expanding practice 
in the West Country. Position suitable for 
either experienced or newly qualified ac- 
countant. Capital may not be necessary. 
Branch office of existing practice being 
opened in near future. — Box FA 5867. 
ENERGETIC YOUNG C.A. with some 
capital required by medium-sized City firm. 
Partnership will be offered to applicant found 
suitable after probationary period. ~ Apply 
Box EY 5998. , 
EXETER. -—- Old-established chartered 
accountants (London and West Country) 
would be willing to discuss the possibilities of 
a merger with a ec Exeter firm or 

ractitioner. - Box š 
HARROGATE SOLE PRACTITIONER 
(37), requires energetic young chartered 
accountant to join him in partnership to 
consolidate an expanding practice, at present 
employing nine staff.— Box fis 3t 12. 
JUNIOR PARTNER, with initiative and 
management ability, required by Manchester 
chartered accountants (three partners, fees 
approximately £35,000-£40,000). Salary for 
first two or three years £1,500-£2,000 plus 
car allowance etc., according to experience, 
after which profit share available and capital 
will be required of £6,000. — Box JP 5938. 
MANCHESTER PRACTITIONERS who 
wish to retire, but whose inability to do so 
arises more from their concern for quality of 
succession, than from fear of future income 
inadequacies, are invited to write to experi- 
enced chartered practitioners, at Box MP 


1040. 

OLD-ESTABLISHED CITY CERTIFIED 
ACCOUNTANT with young partners would 
be interested in making contact with another 
aces contemplating early retirement. 
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PARTNERSHIP REQUIRED by C.A. (30), 
Worcester or Birmingham areas. Previous 
experience of conducting own practice. Cash 
and own nucleus available. — Box PR 5897. 
PRACTICE OF £10,000, GRE Lease 
expiring this year. Interested in discussing 
proposals for merger, accommodation, etc. 
Central London. — Box PO 5900. 





PROSPECTIVE PARTNER required by 
Accountants (SW1). Suitable for young, 
keen Chartered Accountant with small 
firm experience and up-to-date tax 
knowledge, zest and sesne of responsi- 
bility. Commencing salary around 
£2,500. — Box PP 7018. 


SELBY, YORKSHIRE, expanding firm of 
GAS require a young energetic A.C.A. who 
wishes to remain in practice and to whom a 
full partnership will in due course be avail- 
able. Attractive salary and transport arrange- 
ments to Box SY 5939. 

SOUTH-EAST ESSEX or Southend area. 
Practice or blocks of audits required. Any 
size considered. Cash or working arrange- 
ment offered. Particulars in strictest confi- 
dence. — Please apply Box SE 5947, 
TAXATION PAR required for 
medium-size West End firm of C.Aus to take 
charge of existing taxation department. — 
Box TA. 5980, 


WANTED: PRACTICE 
CROYDON AREA 


Immediate cash available for retiring 
principal willing to continue in Consult- 
ant capacity to assist take-over, 


Box WP 5948. 





WEST END CHARTERED ACCOUNT- 
ANTS wish to acquire practice, nucleus or 
block of audits. Purchase of two and a half 
times the gross fees would be considered. — 
Box WE 5873. 

WOLVERHAMPTON. — Sole practitioner 
requires young qualified man for assistance 
and eventual succession. Capital immaterial. 
Own nucleus an advantage. ~ Details of age 
and experience, Box WS 1041. 





YOUNG PRACTISING ACCOUNT- 

- ANT required to assist overburdened 
London Chartered Accountants on 
regular basis. Minimum two days weekly, 
ample scope and prospects, property 
company experience useful. ~ Box 
YC 7016. 
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BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE —- 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595), 

A BARGAIN, ready-made companies — 
all trades — and rapid company formations 
{under personal supervision of T. A. Herbert, 
LL.B.}. Annual returns 4s per dozen (post Is). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3) Gate of Strand, WC2). 
ABOUT SEVEN YEARS AGO advertisers 
formed seventy-five £100 companies which 
have never traded. We shall be glad to sell all 
or individual ones for £15 each, plus cost of 
seals and statutory books. All the companies 
are of a manufacturing nature and all are in 
different trades. — For list of objects and 
names write to Box AS 7101. 

A COMPANY FORMED PROMPTLY — 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124° 
SH email Road, London N17 (01-808 





A.C.W.A., with limited capital and experience 
ef modern management accounting tech- 
niques seeks business partnership with C.A. 
Bucks or surrounding area. — Box AC 5987. 
BAD DEBTS BOUGHT OR COLLECTED 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade Ser- 
vices Ltd, Protection House, London SW 
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COMMISSION PAID to professional 
advisers by merchant bank specializing in 
investment management for suitable intro- 
ductions. — Write for leaflet to Box 5W/547, 
cjo Mathers & Streets (City) Ltd, Streets 
House, Lawrence Lane, King Street, London 


EC2. 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. - Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 

EMPLOYMENT AGENCY - West of 
London — small limited company for sale 
solely because of illness. Would suit two 
working directors one of whom is an 
accountant. — Reply to Box EA 5940. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
ae at at EE 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


IMPORT DEPOSITS — Finance readily 
available — 7 per cent per 180 days. — Full 
particulars from M MO. Ltd, P.O. Box 7, 
Jurby, Ramsey, Isle of Man. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
‘'TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum 8 per cent 
gross. Other mortgage inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 3376). 
SALE OF THRIVING PROTOTYPE 
SHEET METAL COMPANY as going 
concern. Automobile and Aircraft Industries. 
New plant and equipment, new leasehold 
factory and office premises only one hour 
north of London. Expert highly skilled 
staff, and great scope for increased profits as 
owner has reached retiring age. Principals 
please send S.A.E. for five years figures from 
certified accounts, Offers accepted around 
£95,000. — Box SO 5995. 

PROPERTY TAX LOSS COMPANY 
required. — M. Berger, 25 Hatton Garden, 
London ECH. 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)). Companies re- 
registered unlimited £13. — Graeme Limited 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME4. 
SHIRT MANUFACTURERS require tax 
loss company (still trading) in the same field 
£10,000 to £50,000. — Box SM 6370. 

TAX LOSS COMPANY FOR SALE - 
Printers and retail stationers, agreed losses 
£6,370. Further unagreed losses approxi- 
mately £500. — Box TL 5941. 


HART&CO 
7 {CITY "ROAD) LTD. 
‘Leonard EES 
+ London EL 2 

” CLErkenwell 4108 '- 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 pin Samp fee 


READY-MADE £40 
For accountants and solicitors only 
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SPECIAL MORTGAGE SERVICE 


` For industrial Mortgages and Company 
Finance — £3,000 to £3,000,000. . 
Factories, offices, hotels, floatations, 
etc, 
Personal attention. 
F. G. Harris, 59 Ship Street, Brighton. 
Tel. Brighton 24381/2.. 





TAX LOSS COMPANY REQUIRED - 
Building and/or estate developers with agreed 
tax losses of £50,000 upwards. Must still be 
trading. — Full details to Box TL 6405. 

- TOY OR GENERAL SALES COMPANY 
required with minimum agreed tax losses of 
£20,000. ~ Box TO 5942. 


BUSINESS PREMISES 











BEDFORD ROW, LONDON WC 


Attractive Georgian office building, 
area 4,600 sq. ft, to be let or head-lease 
for disposal. 


For particulars, apply Sole Agents: 


JONES, LANG, WOOTTON 
16/17 King Street, London EC2 
01-606 4060 


BOURNEMOUTH. — Ground-floor Office 
accommodation available for chartered 
Accountant wishing to develop own practice 
and willing to assist part-time in insurance 
company with pension fund and trust work. — 
Write Box BG 5997. 

TO LET. - PROFESSIONAL OFFICES IN 
C MANCHESTER. — Large and 
small suites of attractive offices immediately 
available at reasonable INCLUSIVE rentals. 
Full central heating, modern passenger lifts 
and a high standard of amenities. — Please 
apply for details to Barry Williams, Booth & 
Others Ltd, 52 Princess Street, Manchester 1 
(061-236 0718). 


H 
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MODERN OFFICE ACCOMMODATION 
(approximate 700 sq. ft in four rooms) and 
full services available shortly. Chartered 
accountants in Cavendish Place, London W1 
area invite inquiries. — Please reply to Box 
MO 7059. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group,- 
26 Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
` rébuilt National, Burroughs, Sensimatic, 
Sundstrand and Ellictt-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 
TD 


L 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Sompa Range 


40s per 100 (lus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECI 
Tei. 01-353 0838/9 






ACCOUNTANT 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MA 

31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. -~ McVeigh & Larkin, 
55 Cowcross Street, London EC1 (opp. 
Farringdon Station) (CLErkenwell 7434). 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone. 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MOWNarch 5405) 





UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display 
in our exclusive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. — Write stating 
requirements or for introduction to show- 
rooms in most main cities. Quote ref. AC. — 
Dodson-Bull Carpet Co Ltd, 5 & 6 Old 
Bailey, London EC4 (01-248 7971 (10 lines)), 


also at 83-89 Blackett Street, Newcastle upon 
Tyne 1 (Tel. 20312/21428), 55/61 Lever 
Street, Manchester (061-236 3687/8/9). 


PROFESSIONAL. & HOUSE 


NAME PLATES 


and interchangeable ‘Registered Office’ 
o, directory boards in Bronze, Brass, . ` 
Stainless Steel or Coloured Plastic ` 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actua! manufacturers, 


ABBEY CRAFTSMEN LTD 
I Park Works, Kingsley, Bordon, Hants 
Tels Bordon 2091 (2 lines); 


ates et 
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VT ER Wee 
ET A Representatives In London Area, 


For over 90 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


IN 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


151 


STRAND, 


Telephone 01—836 0832 


GEE & CO (Publishers) LIMITED 
LONDON WC2 





 . Aan 10:h, 1969! 
| 


NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. — Austin. Luce & Co, 59 
College Road, Harrow, Middlesex. (Tel. 
(Sales) NORthwood 24326.) 
TYPEWRITERS. — 50 per cent discount. 
New Olympia SGE 40 electrics, 24-m., 
carriages, list £240, special offer £120, plus 
huge part-exchange allowance. — Surrey 
Typewriters Ltd, 7 Putney High Street, 
London SW15 (01-789 5484).) 








STOCK VALUERS | 


JOHN CHURCHILL & CO 
: F.S.V.A. 


Incorporated Valuers 





HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street, 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
or Probate 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 


Recognised by the Estate Agents Council 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


LONDON 
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KNIGHT, FRANK & RUTLEY 


in association with 


WHEATLEY KIRK, PRICE & Cp 
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AUCTIONEERS, SURVEYORS and VALUERS 
| of | 
INDUSTRIAL PROPERTIES © PLANT and MACHINERY 
FIRE LOSS ASSESSORS 
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20 HANOVER SQUARE LONDON Wi 
TELEX 265384 TEL. 01-493 8844 
01-629 8171 


YOUR WAY TO SUCCESS ` 
oe a QUALIFIED ACCOUNTANT ` 









The School of Accountancy Look at this outstanding examination 
- & Business Studies offers you success record.... 
specialist home-study coursesfor Over 48,000 passes in English, | 
the examinations of Scots and Irish C.A: examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) Over 18,000 passes in the 
The Association of Certified ` [-C.W.A. examinations 
. and Corporate Accountants Many non-examination courses including 
‘The Institute of Cost and : Investment, Bookkeeping and Ce E 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies ssr s 


Member of the Association of British Correspondence Colleges mmm saan SH geg mmm mmm mmm mmm mmm pm wn 





i 
j Your way to success starts here! POST THIS COUPON TODAY ie | 

To: : ST 
| The School of Accountancy & Subject or examination ssssesrseressse i sunin = ee — EEN i 

Business Studies, WEE nee l 
| Dept. 107, 2 Norfolk Street, London WO gét | e ZE ge? | 
l or 'AAALOSS.soresseseoenuaessseusveroceasevoesoreoestsoossesesboesseessnesssorevoronaseroreveerenestes sovsouenens l 

Dept. 107, 2 West Regent Street, Glasgow C2. i ens i 


- 2 00 ee es ee ees ee eee E eee ee, ee ees eee eee ee ee, ee ees ee eee, ee eee, ee i 
7 
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Head Office: __ 


HOLBECK HOUSE; 
105, ALBION STREET, 


Es CH 


Telephone : 29511 BUILDIN G; SOCIETY” 
Member of the Building Societies Association: ` 








HOTEL AND RESTAURANTS ` 
HAMMERSLEY KENNEDY & co, 18/184 -St George 


Street, Hanover Square, London W1, have since 1889 special- ` 








ized in the sale and valuation of hotels and catering businesses 


to the exclusion of any other branch of estate agency. The 


partners are members of the leading professional : bodies, 


Telephone 01-629 6857. 


CAN ia SE BY 


AL 


GEE & ÈO (Publishers) LIM mo 


THE: CITY LIBRARY 
is! STRAND, LONDON WC2 


YOUR BOOK REESEN 


01-836 0832: 


` judge and is available% EVER 
, and estate duty judgment in the English and Scottish Courts is reported 


l with detailed head-notesyyTables of cases and of statutes judicial 
` sidered, and 2 subject-Index, are provided at the endof the year on 


INVESTMENT 
FOR SALE IN 
SUFFOLK 


INCOME £6,500 p.a. 
from a parade of shops built . 
3 years ago 


SUITABLE HOLDING FOR 
PRIVATE INVESTOR, FAMILY 
TRUST FUND, ETC. 


a 


PRICE TO SHOW 8% NET.. 
“YIELD WITH FUTURE . ` 
Es “INCREASES 


9 


Apply Vendor's A gent 


Brecker, Grossmith & Co 
63 Wigmore ‘Street, WIH OBO 
01-486 3531 


TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 


, laboration with Taxation Publishing Co Ltd, have the following advantages: 
~~ Reports of every English and Scottish case are posted to subscribers as soon 


as possible after the el of his Judgment has been approved by the 
income tax, E.P,L., profits tax, stamp duty, 


The reports are accredited for citation in Court, and are prepared by 
r N. E Mustoe, O.C.x¢The reports include full reports of the EES 
y con- 


completion of each volume. Oke 
Annual Subscription 80/- post free 
GEE & CO (PUBLISHERS) LIMITED 


aes STRAND, LONDON WC2- 01-836 0832 





THE JOHN CHURCHILL ORGANISATION 
Specialises in the inventory, and valuation of industrial and distributive stock-in-trade. 
Stock card control systems periodically checked and adjusted for accuracy. 


Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
United Kingdom coverage. 


1 


Inquiries welcomed from commercial or professional accountants at Head Office, 


155 High Street, Bromley, Kent, BRI IJE. 


- 3 


01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


t 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, Sr Albans, Herts. 
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REGISTERED AS A NEWSPAPER 


VOL. 160. No. 4926 MAY 17th, 1969 PRICE 2s 3d WEEKLY 


ESTATE DUTY ON ` 
' SETTLED PROPERTY 


PRODUCTIVITY AND PRICES 


MANAGEMENT EDUCATION: — 
COMMENT ON PLATT REPORT 


THE AUDIT APPROACH 
TO COMPUTERS 


CONSEQUENCES |! — 
PARTNERSHIP ASSESSMENTS 


IRISH INSTITUTE’S 
ANNUAL MEETING 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THe Ke 





THE 


ACCOUNTANT May 17th, 1969 


A New Publication for those concerned with Management Information: 


Management Information Systems — 
An Annotated Bibliography 


R. IAN TRICKER 
(Professor of Management Information Systems, 
Warwick University) 


i A reference work on Management Information Systems for managers, researchers and 
students of the subject. Price 10s post free — published by 


The General Educational Trust of 
The Institute of 

CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 


D 


This bibliography covers the topic of management information systems in all its inter- 
relationships with other fields of MANAGEMENT STUDIES, ranging from CORPORATE 
STRATEGY, BUSINESS ORGANIZATION and BEHAVIOURAL STUDIES OF MANAGE- 
MENT through MANAGEMENT SYSTEMS CONCEPTS and SYSTEMS ANALYSIS 
TECHNIQUES to COMPUTERS, OPERATIONAL RESEARCH, INFORMATION RETRIEVAL, 
MODEL BUILDING and numerous other relevant techniques. . 


Contains: An annotated bibliography of almost 200 book references. 
A bibliography of almost 700 references to articles and papers published throughout 
the world. 
List of 100 journals and other sources which publish relevant material. 
Other useful sources including abstracting services and bibliographies. 


To obtain copies, price 10s post free, send a cheque or postal order (made payable 
to G.E.T.) to ‘Management Information Systems’, The Institute of Chartered Accountants in 
England and Wales, City House, 56/66 Goswell Road, London EC1. 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 

Airmail edition : £9 15s per year; £4 17s 6d half-year 

Concessional rate for students: £4 5s (forms on application) 
d 





Classified Advertisements 





Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates, 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra ~ see next column. 


Basic Concessional 


Situations Vacant/Articles Vacant 

Minimum (5 lines) fi 10s Od £1 Os Od 
Per line, in addition 6s Od ` 4s Od 
Per inch semi-displayed £5 5s Od £3 10s Od 
Fully Displayed (min. 2 inches) 

Per inch (1 x12 in.) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 








Minimum (6 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed £4 10s Od £3 Os Od 
AH other categories 

Minimum (6 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed £6 Qs Od £4 Os Od 








Box Numbers | 3s Od | 2s 0d 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and An 
Taxation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation - 


‘40.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 








LEWIS, COATES & LUCAS LTD. | 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


BI Draft Memorandum and Articles 
supplied by return of post 

Bi Company Seals and Books 

©) Notepaper, Bills, etc., printed 

®| Rubber Stamps 

e 


All office requisites 
READY-MADE COMPANIES 


inclusive 





12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 


and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 





Staff supplied 


ACCOUNTANTS 

COST ACCOUNTANTS 
BOOK-KEEPERS 
CLERKS, etc. 


Let our Task Force meet 


YOUR weeps 


H 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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CLASSIFIED 7 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 








PERSONAL 





CHARTERED ACCOUNTANTS 
LIBRARIES 


Well-known Librarian to the profession 

offers his services on consultancy fes 

basis. Reclassification, up-dating, or 

establishment of firms libraries including 

m training. — Please write Box CA 
5 * 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





OFFICIAL 
APPOINTMENTS 


A 








LECTURER II - ACCOUNTANCY 
School of Hotel Keeping and Catering 


September 1969. Salary (Burnham Technical 
Report 1967) £1,810-£2,365 p.a. Teaching to 
final H.N.D. standard required; recognised 
accountancy qualification essential; degree in 
Economics advantageous; experience in 
Hotel and Catering Industry desirable. 
Further details from Registrar (addressed 
foolscap' envelope please) to whom applica» 
tion forms returnable within 14 days of 
advertisement, 
London Borough of Ealing 
EALING TECHNICAL COLLEGE 
St Mary’s Road, London W5 


THE UNIVERSITY OF MANCHESTER 


STUDIO ASSISTANT 
IN LANDSCAPE DESIGN 


Applications invited for this post in the 
Department of Town and Country Planning, 
Applicants should have a qualification in 
Landscape Design or a related field and a 
particular interest in graphic design. Duties 
will be to instruct students of the two-year 
postgraduate Landscape Design Diploma 
Course in practical and field work. Oppor- 
tunities for private study or research are 
available in Landscape Design, Town 
Planning or Architecture. Initial appointment 
for one year. Salary scale p.a, £990-£1,045, ~ 
Particulars and application forms (returnable 
by May 29th) from the Registrar, The Uni- 
versity, Manchester M13 9PL, Quote ref: 
STI69/AT. 





UNIVERSITY OF LIVERPOOL 
Department of Commerce 


Applications are invited for the post of 
Assistant Lecturer or Lecturer in Account- 
ancy in the Department of Commerce. Salary 
will be within the range £1,240-£1,470 per 
annum for an Assistant Lecturer, or £1,585- 
£2,735 per annum (under review) for a 
Lecturer, depending upon qualifications and 
experience. 

Applications stating age, qualifications and 
experience, together with the names of three 
referees, should be received not later than 
June 4th, 1969, by the Registrar, The 
University, P.O. Box 147, Liverpool L69 
3BX, from whom further particulars may be 
obtained. — Please Quote Ref: RU/2696/A. 





AUSTRALIA 


Swinburne College of Technology 


(A College of Advanced Education affiliated with the Victoria 
Institute of Colleges, Australia) 


LECTURERS/SENIOR LECTURERS IN DATA 
PROCESSING & ACCOUNTS 


Applications are invited for the positions of Lecturer and Data 


Processing (Computer programming and systems design) and Lec- - 


turer in Accounting (financial accounting or managerial account- 
ing and decision making). Applicants should have a degree and 
appropriate commercial or lecturing experience. 


Salary scale (at present under review). 
Senior Lecturer .. SR .. $7,750-$8,000 (Aust.) 
Lecturer .. IR Sp .. $5,300~-$7,300 (Aust.) 


Reasonable fares and removal costs of the appointee will be paid. 


A schedule of conditions of appointment may be obtained from 
the Director, John Street, Hawthorn, Victoria 3122, Australia. 





ACCOUNTANTS... 


...in Government Service meet and solve problems of a 
variety and complexity that well match their skills. 


During this year a number of openings will arise 
mainly in the Ministry of Defence (both Army and 
Navy departments), the Inland Revenue, the 
Ministries of Technology and of Public Building and 


Works and the Board of Trade. 


Different emphases will be placed by different Depart- 
ments on various accounting activities but in achieving 
their objectives Accountants have an important 


The posts are located mainly in London but some 
will be in Birmingham or Derby, Cardiff, Edinburgh, 
Glasgow, Leeds, Manchester and Southampton. 
There are two levels of entry, both requiring the 
qualification of Chartered or Certified Accountant. 
Promotion prospects are good to posts with salaries 
up to £3,525 (Inner London) and above. 
Non-contributory pension scheme. 


part in the contral of Government expenditure. 


Senior Accountants 


For the limited number of openings in this grade, 


Accountants 


The professional experience of candidates for this 


May 17th, 1969 


candidates must have broadly based professional 
experience in order that they may take on senior 
responsibilities of complexity that call for initiative 
and the ability to present and argue a case. They 
must be at least 30 and normally under 45 years of 
age. 

Salaries (Inner London) will be on the scale £2,145 
to £2,845; for candidates with special qualifications 
or experience, starting salaries may be above the 
minimum. Ref: 590/ J/1. 


level of entry will be judged in relation to their age, 
but they must be fully conversant with modern 
financial and cost accounting techniques and 
practice. The lower age limit is 23. 

Starting salaries (Inner London) will range from 
£1,439 at 23 to £2,075 at 34 and over; appointment 
to the grade of Senior Accountant (see above) 
could come in two years, Ref: 590/ J/2. 





Fuller details of all the appointments and a booklet ` 
outlining the work of accountants in the Government 
service may be obtained by writing to the 

Civil Service Commission, 23 Savile Row, 


London, W1X 2AA, or by telephoning 01-734 6010 
ext. 229 (01-734 6464 “Ansafone” service after 
5.30 p.m.), quoting the appropriate reference. 
Closing date 10th June, 1969. 


Civil Service Commission 
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SITUATIONS VACANT 
PUBLIC PRACTICE 


A.A. A. urgently require qualified/unqualified 
accountants and DP staff for professional/ 
commercial permanent/freelance appoint- 
ments all areas £900-£3,500 plus. Tel. 
twenty-four hours) 01-794 0202. a Agency, 
e? Ven ae Road, London NW 

PO S S AGENCY Te- 
cake oeh supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ | Philpot Lane, Fenchurch Street, London 





EC3 (MIN. 3261), 109 Tottenham Court. 


Rose Warren Street Station), London Wi 
A BETTER JOB THROUGH us can mean 


an opportunity of a lifetime. A‘C.A.s for- 


audit, management and taxation to £5,000 
pa. AC.C.A.s all areas to £3,500 p.a. 
A.C,W.A.8 finalists to £2,500 p.a., inters to 
£1,500 pa. plus. Assistant accountants 
£1 *200-£1, 800 p.a. wherever you live! 
Audit clerks best £800-£1,500 p.a. 
Our name means fame throughout the 


London area. ~ Regional Consultant Services, | 


01—349 7692/3. 

: ABLE SEMI- SENIOR, educated in the U.K. 
“experienced in pre ee final accounts from 
incomplete records, carrying out audits of 
medium-sized privately-owned companies 
and preparing basic tax computations there- 
on both quickly and without supervision, is 
required to work in the congenial atmos- 
phere of a progressive Holborn practice. 
Salary up to £1 300 p.a, = Box AS 1013, 
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Honestly ? You want a better job: right now, we 
\have jobs to offer you in your own particular 
` field of accountancy. We've a selection of good jobs 
for chartered and certified accountants, 
management, financial and cost accountants. 
If you are not yet qualified, you can rely on us to find 
you a better job just as easily.. 


Phone John West; our‘head of department, arrange 
_ a confidential interview, and see how easy it is 
> to get that better job. Take the first step... 


HNWESTNOW:O01-4939441 ` 


Harrison & Willis Ltd. 118 New Bond Street, London W1 


ACCOUNTING 
STAFF SELECTION 


29/30 King Street, London EC2 

(61-606 0422) 

AUDIT, TAX AND TRUST staff at all 
levels = required to D numerous 
vacancies, 


- INSURANCE BROKERS (near London 
Bridge) require an experienced Ac- 
counts Manager. To £2,000. 


MANAGEMENT ACCOUNTANT, 25~ 
35, preferably qualified for a com- 
puterised public company at Mitcham. 
£2,100-£2,400 

ASSISTANT ACCOUNTANT, 23—40, 
for above company. Monthly accounts 
etc. To control 3 staff. £1,750~-£2,000. 
CHIEF ACCOUNTANT, 27-45, for 
West End watch importers and manu- 
facturers. 
£2,750 


ACCOUNTANT to T.B. for Forest 
Gate subsidiary of engineering group. 
PVA. Y.E. for 60, £1,500-£2,000. 
ASSISTANT ‘CASHIER (to 30), for 
international company in Centra Lon. 
don. £1,350+ and good benefits. 
BAHAMAS airline requires qualified 
accountant or Economics graduate 
(preferably with airline experience), to 


prepare accounts, budgets, etc., £3,000~ 


generous allowances, 6 weeks’ 
leave, free passages, 


PHONE NOW (while you have a free 


minute) to inquire about posts suitable 
for you. : 


SPRING BANK HOLIDAY. ARRANGEMENTS 


. CLASSIFIED ADVERTISEMENTS 


Owing to the Spring Bank Holiday the closing times for the accept- 
ance, alteration or cancellation of classified advertisements for the 
issue dated May 31st will be as follows: > 


Fully-displayed 
(complete plates) i 
-Semi-displayed and normal 


frazea. can? ` "s 


10.30 a.m. Monday, May 19th. 
10.30 a.m. Thursday, May 22nd. 
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Control 10 staf. £2,250- 


„London EC4 ( 


Chartered 
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Accountants 


Arthur Young McClelland Moores ‘& Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 


- and Bristol offices. 


These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas, Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and- , 


EDP systems, 


Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 


varied career to young qualified accountants with excellent pro- . 


motional possibilities. 


Please send a summary of personal details and experience to the` 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 


ACCOUNTANTS (STREATHAM) require 
audit clerk able to prepare accounts of smal! 
businesses. ~ Box AS 5927. a 


ACCOUNTANT (newly qualified or equiva~ 


lent) required as personal assistant to char- 
tered accountant with diverse interests. 
Highly interesting position. West End office. 
Excellent salary. ~ Write Box AN 5923. 


ACCOUNTANTS. — All grades urgently 
required. Bet enon: Staff Bureau, Account- 
ancy Specialists, 88 Farringdon Street, 

fifty yards, Ludgate Circus). 


oi oa fe ann all 


Inman 





ACCOUNTANTS (VICTORIA), have 
too much work at the top. To ease the 
burden a first-class qualified Assistant 
is required with definite prospects of ` 

. partnership after short period. Salary 
to commence circa £2,500. — Full details 
to Box AV 7019. 


H 


ABLE SEMI-SENIOR required by Holborn 
firm of chartered accountants. Must be able 


to work on own initiative, Salary according to 
tn awer enert eng An okälätwr — Dhana NI ITA 
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Accountancy 


Staff 


Barton Bureau 
In Association with 
: | | Barton Management Appointments Ltd 


80 Chancery Lane 
London WC2 
Tel. 01-405 1431 


R. E. PYKE and F. C. PYKE 


(Members of The Institute of Employment Agents and Consultants} 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time. 


¢ COMMERCE & INDUSTRY 
Finalists 


£2,000. MARKETING COMPANY WI. To control accounts of rapidly growing 
company and develop modern management techniques. 


£1,900. GROCERY GROUP CITY. Varied range of group SES activities. 
Prospects of promotion to Group Chief Accountant. 


. £2,000. BUILDING TRADERS GROUP BOREHAM WOOD. Assistant to Group 


Secretary/Accountant. Duties include management audit (systems) and financial 
accounting. 


Office Manager ~ Accountants 


£2,000. CONSTRUCTION ENGINEERS SW. LONDON. Wide experience of office 
administration, staff control and preparation of accounts. Age from 35, 


£2,000. TRADING COMPANY SE. LONDON. Young man to control all account- 
ing. Opportunity to participate in marketing. 

£2,250. CONFECTIONERS SE. LONDON. Recognised qualification preferred 
but experience of management/financial accounting essential. 





Assistant Accountants. 


£1,250. CONSTRUCTION GROUP SW. LONDON. Fast growing group offering 
tremendous Brees deg experience and. career prospects to the stident accountant. 


DI 500. INDUSTRIAL GROUP Sw. LONDON. ‘Excellent financial/management 
training for a young man up to Intermediate standard. 


t oa 


em. FILM INDUSTRY CENTRAL LONDON. voina accountant to, assist in ` 
- preparation of budgets. After initial period will be transferred to broaden experience. 


wm 





COMMERCE AND INDUSTRY OVERSEAS | 


ALGERIA . (Fluent French. Age immaterial.) 

BERMUDA (Financial/Internal Audit.) 

SOUTH AMERICA (Brazil Chief Accountant.) (Peru Internal Auditor.) 
SIERRA LEONE (Senior Accountant/Internal Auditor.) 

MIDDLE EAST (Iran Site Accountant.) 

SOUTH AFRICA .. (Johannesburg internal Auditor £3,000.) . - 


`. Joharinesburg Regional Accountant £3,250/Car. 
` ‘Johannesburg Divisional Accountant £3,800/Car. 


Johannesburg Trainee. Management Accountant £3,000. 


- PUBLIC PRACTICE 
£3,500 Neg. Audit Reviewer 


This is a new top-management position with a large and progressive City practice, 
and it requires a qualified man who can impart knowledge of modern audit tech- 
niques to all management levels. He will familiarise himself with clients’ individual 
needs, design suitable audit programmes, and develop new operational techniques 
where necessary. Age 38 maximum. 


£3,000 Neg. Junior Partner . 


Large London based practice with offices throughout England now wish to appoint 
a man of about 28 to assist in the stimulation and development of advanced opera- 
tional techniques. He should have experience of servicing the special needs of large 
Industrial concerns and of modern internal control procedures. Suitable skills 
combined with diplomacy and drive will be rewarded with a partnership. Ref. A7140- 


TAXATION 
£3,500 Min. Consultant 


A. well-known City based Public Practice require a specialist taxation accountant. 
Work will be almost completely non-routine involving some travel and requiring 
comprehensive technical ability and an aptitude for easy and effective communica- 
tion at all business levels. Professional qualification preferred but International tax 
experience essential. Age 36 maximum, 


TRUST 


£3,000 Neg. Manager (Designate) 


This appointment with a medium size firm of Chartered Accountants based in the 
City will be of particular interest to a man with good trust accounting and adminis- 
tration background who is ready to accept responsibility for controlling his own 
department. Age 40 maximum. 


PUBLIC PRACTICE OVERSEAS 


AUSTRALIA AFRICA: Kenya 
BERMUDA Nigeria 
CANADA: Toronto Ethiopia (managerial) 
EUROPE: Belgium - South Africa ` 
France l 
Holland 
- Germany FAR EAST: Indonesia 
Italy , ' 
Monaco SOUTH AMERICA: 
Portugal Brazil 
Spain _ ` 


trato o . .. Late interviews arranged up to 8.p.m. every Tuesday or at other times by appointment. 
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` Head of Management Services 1 Chief Accountant ` 
| Chief Accountant ` 

: l oo $4, 000 Neg. (Company. Secretaries/Registrars) - -£2,750 
This appointment will appeal to a qualified man who has held a | i 
senior position with an established Management Consultancy and 
feels he is more than ready to control an active firm of Consultants. 
The company is in association with prominent, City based, Chartered their accounting procedures. He can expect to undertake a variety of 


Accountants. He will be responsible for the co-ordination, extension duties, familiarising himself with the company’s activities. Experience 


and evelopment of services “provided to National and. International l Ze ‘of Company secretarial procedures and a good understanding of basic 
Industry, Age 30 Minimum. j 


S taxation is desirable. ` l 
" Contact Robert Hughes, quoting Ref. A7300. ) Contact Hugh Harvey, quoting Ref. A747. . i 





A City company who are responsible for the financial and secretarial 
affairs of numerous overseas companies offer this new appointment to ` 
" a Chartered Accountant capable of assuming full responsibility for 


A a 


` S ) RS , Brief details please in exchange for full description and application form, or telephone 


“Barton Management Appointments 
Ss . . * 80 Chancery Lane, London WC2 01-405 1431 


Young Accountants 


Thomson McLintock & Co wish to recruit for their offices In London 
and other cities in the U.K., able, enthusiastic and ambitious qualified ` 
accountants and finalists who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing 
themselves in a professional Gem or to forming a sound foundation: 
for a career in industry or commerce. 


Initial experience will be in the fields of auditing and special. investi- 


gation where modern techniques are used and for which training An opportunity arises for chartered accountants to 

facilities are offered and encouraged. Opportunities to specialise later’ . i join an international firm of public accountants dealing 

in computer applications and management consultancy are available with all aspects of international tax and financial planning. 
and transfers abroad can be arranged. The applicants should have a good basic knowledge of 


Competitive salaries are offered with excellent prospects of speedy |. taxation with the interest and energy necessary to 
promotion: Four weeks” annual holiday plus two days’ extra leave are’ | - f. deal with supra-national problems. Training and first-hand 
given and there is a staff pension scheme. experience will be provided. 


Please telephone or send brief particulars to 
Applications, together with full particulars, should be addressed to:: | D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
Staff Partner, 33 King Willlam Street, London EC4.. WR House, 2 Fore Street, London EC2 (01-606 8080). 


indicating the city in which you are interested. 


~ SINCE YOU QUALIFIED Peat, Marwick, Mitchell & Co invite auplications from Chartered 


> ; a Accountants with experience in education for the position of full- 
Ha a ve You L d ved: : . time training officer i in their Birmingham firm. The training officer 


will be responsible initially for supervising and supplementing the d 
If not - why not join a National frm of Chartered Accountants training of the firm’s articled clerks for the examinations of the l 
in the heart of the London West End scene? if f -Institute of Chartered Accountants. He will also ‘be required to ` 
You will work to the highest professional standards, and obtain `; assist in the development of existing Post-qualification ‘training. ` 
the level of experience and responsibility i in the field of professional ` , ¿$ artangementg ` ` E 2 SZ Ss 
work that is essential to your career. Internal training courses are |} |” i This is a career appointment with responsibility direct to the 3 
held Salaries and Ee EE Seet tonone. ës dë f T Partners and with considerable scope for. development. ' 
Phone 01-930 0334 and ask for Mr Clark who will sive oe aye S Initial’salary by negotiation and there is a pension scheme. 


d will be pl e inf il Applications giving full particulars of qualifications and experi- ` 
information you require and will be pleased to dee an informa ence should ba addressed to the Staff Partner’ Windsor Howe,” 


interview at our r expense. dc Temple Row, Birmingham 2. - 
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_U.K. DIVISION: 


° QUALIETED ACCOUNTANT s AND | FINALISTS. 


: mac _ WHY DO THINGS THE: HARD WAY? 


E H 


~ ` : If you insist, we can supply you with a do-it-yourself job-finding kit, consisting of a 

i In, laige writing pad, a packet of stamps and a pair of well-soled shoes. All you have to do, 
` i-as they say in the instructions, is to spend your spare time writing letters of applica-. 
tion, and your employer’s time pounding round. to fruitless interviews. ` 


` Or you can- sdo it the Mervyn Hughes way — E E discussion with us to 
pe SR geste precisely where your future lies, and a limited series of interviews with- 
firms specially selected by us to help you develop your own career plan and achieve 

your ultimate objectives. Surely this is more pleasant and less time-consuming? As a 

` start, ask for a copy of Career Planning or ask for a confidential discussion with one 

bi p . of our consultants. i 
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S eg n SS or ERE FAAN to our Director, L. G. Gibson, or to W. McC. Holmes, W. E. 
ee oe _ Nightingale, or Mrs M. L. Willis. Open Saturday mornings by appointment, 
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In the AUDIT ge TAXATION sections of our LONDON 
PRACT ICE “and opportunities also exist Overseas, . 
` particularly at this time, In Bermuda and Greece. 
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We pay good -salaries which 2 are reviewed annually, and 
we operate a pension scheme with valuable death benefits . 
7 throughout and good pensions on retirement. 
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. There are excellent opportunities for advancement. 
Ww rite in DEEG to the Staff Partner, Moore, Stephens 
KK fe ee House London GC 
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got E St. Mary Axe, London E.C:3. Tel. 01 -283 0037 
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as PRINCES STREET, EDINBURGH 2, on WEDNESDAY, JUNE 4th, from 6 pam: ` 
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ACCOUNTANT.. 


Mervyn bett 


- PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Associates Ltd.) ` 
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OVERSEAS DIVISION: 
111 Moorgate, London E. C.2. Tel. 01-628 0026 


PROFESSIONAL OPPORTUNITIES OVERSEAS 


Detailed below are extracts from our current register of world-wide vacancies open 
to recently qualified chartered accountants. 


Both three-year tours and career opportunities exist "e this attractive rapidly de~ 
veloping country. The audit and investigation work will involve large American and 
European companies and the range will be comprehensive. The expatriate come» 
munities in Sao Paulo and Rio de Janerio enjoy an attractive sporting and social 
life. Every opportunity will be given to enhance one’s professional S erience by 

, special training in American techniques including courses in the U.S.A. Initial 
salary will be £2,800 plus settling-in allowance of £800 plus annual. Seton and a’ 
number of other generous fringe benefits. ; 


Middle East 


For the adventurous recently qualified single Geet accountant a wide range of, 
interesting locations are open throughout the Middle East. Whilst oil company work 
will be an important feature of the two-year tours, the range of other audit work is 
extensive. Close-knit expatriate, communities offer a good social environment and 
salaries and allowances in the range £2,750-£4,000 per annum allow for considerable 
capital accumulation at around £1,500 per annum. 


‘Liberia . ` 


A number of vacancies open to singlé gocountants exist in this oldest established 
independent African country. The range of work will include a high degree of Govern- 
ment work and the way of life enjoyed by the expatriate accountant is extremely 
attractive involving first-class hotel accommodation and. most sporting activities 
- including water-ski-ing. Tours are of ten months then two months home leave - 
followed by a further ten months and two months terminal leave. Salaries and allow- 
ances of up to £4,000 per annum allow for rapid capital accumulation up to £1,500, - 
per annum. ` 


Other vacancies exist in: France, Italy, Germany, Portugal, Spain, Gibraltar, Malta 
- U.S.A., Kenya, Uganda, Zambia, Sierra Leone, Nigeria, Peru, Jamaica, South Africa, 
Australia, Hong K ong. 


Recently qualified chartered accountants interested i in a tour/career overseas arọ 
invited to contact our Director, Mr R. J. Welsh or r Mr G. F. Ormrod, 






INFORMAL ~ 
INTERVIEWS 


GLASGOW MAY 20th. 
P . - EDINBURGH ~ MAY Met 
“ABERDEEN = MAY 22nd 


Touche, Ross, Bailey & Smart is an international firm. We are. 
looking for young ambitious qualified accountants. We ‘have 
-~ vacancies in our offices in London, Glasgow, and Edinburgh. 


Those who join: us can expect to get good: professional ex- . 
perience, and also have the opportunity at alter stage to transfer i 
to one of our associated firms overseas. 


To avoid unnecessary travelling for applicants, we will be 
holding informal interview Sessions In the evening as follows: 
Glasgow — at the Central Hotel on Tuesday, May 20th 

‘Edinburgh atthe Caledonian Hotel on Wednesday, May 21st 
- Aberdeen ` at the Station Hotel ‘on Thursday, May 22nd 


Partners from our London and Scottish offices will be available 
` to tell you more about the firm and discuss prospects with you 
in an Informal atmosphere, ‘and without any obligation. 


Please call in any time between 5.30 p.m. and 9°p.m. on the . 
dates shown. If these dates are not convenient or If you live ina ` 
different area, please write to: 


D. D'A. Martin, 3 London Wall Buildings, London’ EC2, or 
T McCubbin, 8 Gordon Street, Glasgow: Ci,or |: 
GC Summers, 15 Melville Street, Edinburgh 3. 


` 
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Accountancy Appointment Specialists 


AUDIT SENIOR 
City. £2,250. Medium-sized firm. Little 
travelling, 


AUDIT SENIOR 
West End. £2,200-£2,300. Not neces- 
sarily qualified. ` 


AUDIT MANAGER 
West End. Circa £2,500. Definite part- 
nership prospects. 


AUDIT SENIOR 
City. £1,750. Jpportunity for experi- 
enced unqualified man. 


P.A. TO PARTNER 
realy £2,300. Expanding medium-sized 


P.A. TO PARTNER 
West End, £2,300. Medium-sized audits. 
Taxation knowledge unimportant. 


SEMI-SENIOR 
West End. £1,300+-. Interesting pro- 
pressive post. 


SEMLSENIOR 
City. £1,300-£1,400. Small/medium 
firm. Tax knowledge unimportant. 


MANAGING CLERK 
West End. £2,000-£2,250. Experienced 
man aged up to 50. 


AUDIT SENIOR 
City. £2,100-£2,300. Small/medium 
firm. Experienced man up to age 50. 











AUDIT SUPERVISOR 

A medium/large firm in Central London 
seek an Audit Supervisor. Position would 
suit an experienced Senior. Starting 
salary up to £2,300. 


SENIOR 

A small West End firm can offer a pro- 
gressive post to a Senior with two years’ 
post-qualifying experience. Starting 
salary minimum £2,100, 


AUDIT MANAGER .- 

A small/medium West End firm are 
seeking an Audit Manager with the per- 
sonality to become a partner in the 
reat Lag Starting salary circa £2,400~ 


AUDIT MANAGER 

A medium/large City firm are seeking an 
experienced Audit Manager to handle 
some interesting large company audits. 
Starting salary £2,750-£2,850. 


SENIOR l i - 

A 4-partner City firm have a vacancy for 
a well-experienced Senior. The work is 
mainly in the London area. Starting 
salary up to £2,500. 


SENIOR 

A Part II finalist seeking further experi- 
ence in auditing and taxation is required 
by a progressive City firm. Above 
average salary offered to right man. 


ACCOUNTANT - 
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 TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 





No Fees to Staff 


TAXATION MANAGER 

Central London. £2,500-£2,750. 
Medium-sized firm seek an A.C.A. to 
manage their Taxation Department. 
Definite partnership prospects. 


TAXATION MANAGER 

A small West End firm seeking an 
A.C.A. with specialist taxation experi- 
ence. Partnership opportunity for suit- 
able person. Starting salary £2,500-+. 


TAXATION ASSISTANT : 
City. £1,400-£1,600. Opportunity for a 
young person (preferably A.T.I.I.)- to 
gain additional experience. 


. TAXATION SENIOR 


Central London, £2,000+. Progressive 
post with friendly 4-partner firm. 


PERSONAL TAXATION SENIOR 
City. £1,900-£2,000. Well-experienced 
man. Age unimportant. 


PERSONAL TAXATION 

More vacancies than ever before for 
Taxation Assistants in the City and 
West End. Applicants should have had 
at least one/two years’ experience of 
Personal Taxation either in the Profes- 
sion, Bank or Inland Revenue. Oppor- 
tunity to advance to Company Taxation 
work if desired. Salaries £1,000-£2,000. 


ESTATE DUTY SPECIALIST 

Circa £2,750. A well-experienced man 
with ‘a keen interest in Estate Duty 
Mitigation is sought by Taxation Special- 
ists. Outstanding future prospects. 


‘FINANCIAL ACCOUNTANT 


Up to £2,400. West End. Large engineer- 
ing Group. Above average young A CA. 
for progressive position. 


MANAGEMENT ACCOUNTANT 

£1 ,800-£2,000. WI. Large retail group. 
To assist management accounting de- 
velopment, 


ASSISTANT GROUP ACCOUNTANT 
Circa £2,000. Young recently qualified 
A.C.A. for subsidiary of large group. 
SW. London. 


INTERNAL AUDITOR 

£1,800, A.C.A. or A.C.C.A. Good 
opportunity to quickly gain very wide 
experience, 


MANAGEMENT ACCOUNTANT 
£1,800+. City Finance House. Inter- 
esting investigation work. Suitable 
recently qualifred man. 
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Senior Assistant 


A recently qualified man (age to 35) has an opportunity to join 
a rapidly expanding medium-sized firm of C.As. A very attractive 
commencing salary will be offered and the prospects for advance- 
ment are unlimited for an applicant with initiative and who is 
prepared to accept responsibility. Applicants should have a good 
all-round experience in accounts and taxation. — Write with full 
particulars to: 
Warner, Bearman & Co, 16 Wimpole Street, London W1 
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Whitehill Marsh Jackson & Co, have vacancies on their 
London. Office staff for young qualified accountants. 
There are excellent opportunities of gaining experience in 
taxation, investigations and in the use and development of 


Personal tax planning 


| 

modern audit methods such as statistical sampling techniques gig | 

and the approach to computer systems. lie | 
Truly able men can expect rapid promotion to all levels of OVO | 


seniority up to and including partnership. There are oppor- 


tunities of transferring to other offices in the United Kingdom 
and overseas. . 


Good starting salaries will be paid. For a newly-qualified 
man with a good examination record and sound experience 
this will not be less than £2,000. Thereafter salaries are 
subject to annual review. 


Two challenging positions are available for young 

ambitious chartered accountants to join a specialist team 

engaged primarily in individual tax and financial planning 
on an international scale. | 
Both the scope of the work and the extensive training | 
facilities offer outstanding opportunities for personal ` ` . | 
development and advancement. Attractive salaries reflecting 9 
the importance we attach to this work will be paid from 


Please send a summary of personal details and experience the outset. 


to Staff Partner, Warwick House, Warwick Court, London Applicants should write with pertinent information. to . 
WCI1. Interviews can be arranged in any of our offices. D. F. A. Davidson, Arthur Andersen & Co, St Alphage TI: 
House, 2 Fore Street, London EC2. 















ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 


em 


“A Universal Selection of 
Career Advancement 
Appointments for 


Accountants 
‘Qualified or Unqualified 
Professional or Industrial 


A small selection 
from our comprehensive index 


ACCOUNTANT 
Thailand — Salary £2,200 p.a. Recently 
Qualified for Motor, Vehicle distributors. 
27-month, tour — free accommodation, 
company car, bonus. 


SENIOR/MANAGER . 
‘Bermuda — Salary £3,000 pa C.A. with 

good professional background. Excellent 

climatic and working conditions. 


‘SENIOR ACCOUNTANT 
Sierra -Leones ~ Salary to £3,400 p.a. 
Qualified and experienced in budgetary 
control and supervision of staff. Large 
| miningcompany. 12 months’ tour — excel- 
- ient benefits. 


MANAGEMENT 


ACCOUNTANT 
Central London ~ Salary to £2,000 p.a. 
. Recently qualified or finalist for inter- 
national organisation employing latest 
computer techniques. 


` ACCOUNTANT 
City - Salary to £2,500 p.a. Insurance 
brokers, Expending company within 
large group. Responsible for managing 
office, staff control, 


DEPUTY TO DIVISIONAL 
ACCOUNTANT 

Surrey = Salary £2,000 p.a. Computer 
-~ Manufacturers. Exciting opportunity for 
recently qualified to join go-ahead 
industry, 


AUDIT MANAGER 

London — Salary to £3,000 pa, Qualified 
for progressive medium-sized practice.. 
Very good prospects. 


MANAGER 

City - Salary £2,000 p.a. Mature account- 
ant. Small but very busy practice 
specialising in incomplete records. 


RECENTLY QUALIFIED 

. SENIOR 

City — Salary £2,000 pa Expansion- 
conscious firm with a variety of interests. 
Early responsibility. 






? ' ` AË ve DEE 


Enquiries and Applications 

‘to Bernard Backhouse 
ACCOUNTANCY & 

; MANAGEMENT PERSONNEL 
_ LIMITED, 243 REGENT 
STREET, LONDON, W.1. 

Telephone: 01-437 7928 
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FOR YOUNG 
ACCOUNTANTS 
WANTING l 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants (including May finalists) in their 
offices in London,.the Midlands, the North and West 
Country and Scotland. 


We Offer:-— 
* A fresh approach to auditing 
* Investigation work 
x The chance to work with computers 


You will have the opportunity to:— 
* See many types of business 
* Meet new people at all levels 


* Learn the modern methods of 
business management 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like. to work in. 
Local interviews can be arranged. 


$ l 
> 


AUDIT SENIOR 


Up to £2,500 p.a. 





We require a Chartered Accountant to take responsibility 
for the supervision and finalisation of audits — principally 
Public and Groups of close companies. 


Applicants should have not less than three years’ post- 
qualification experience and be prepared -to take such 
responsibility as could lead to a future partnership. A 
working knowledge of close company taxation is desirable. 


RECENTLY QUALIFIED ACCOUNTANT 
OR FINALS CANDIDATE 


We offer a rewarding position to a young Qualified 
Accountant or Finals Student. He will be engaged prin- 
cipally on Senior auditing work and all aspects of company 


and personal taxation. Salary according to experience but 
not less than: | i 


Qualified: £1,800 p.a. 
Unqualified: £1,300 p.a. 


Apply to Staff Partner, Kingston Smith & Co 
110 Cannon Street, London EC4 





PS) e , 


May 17th, 1969 


ACCOUNTANTS (LEYTON AREA) require 
senior full-time and part-time assistants. 
Experienced incomplete records. — Box 
AL 5943. DEE : 
A COMPETENT and ambitious senior, with 
some tax experience, is offered an interesting 
and rewarding position with good prospects 
by Chartered Accountant, London W1. Staff 
ten. — Write Box: AC 1117. 





A COMPETITIVE SALARY of up to 
£2,000 p.a, will be paid for this appoint- 
ment with a mid-Northamptonshire 
Firm of Chartered Accountants, 


This is a senior position that will be 
held by a capable Accountant. He will 
be responsible directly to the Partners 
and will be dealing with the affairs of a 
variety of provincial clients. Mileage 
allowance, Pension Scheme. — Write 
giving full details of age, qualifications, 
ete., to Box AC 7145. 


AMBITIOUS YOUNG ACCOUNT- 
ANTS KEEN AND HUNGRY (for 
success} required by a medium-sized, but 
expanding firm with a number of 
vacancies including: 


(1) Manager to start branch office in 
Essex with a partnership following 
shortly. . 


(2) Manager to set up Tax department 
(tbe right man will be offered: a part- 
nership within two years). 


(3) Managers and seniors for audit teams 
using modern auditing methods. 


Training given and financial assistance 
for courses. Our aim is to enable young 
men to express their different abilities to 
the maximum in a. varied practice. 
Salaries by negotiation. 1969 holiday 
arrangements honoured. — Apply in 
writing giving future career plan to: 
N. Sassienie, Messrs W. H. Barnes & Co, 
24 Bedford Row, London WC1. 


AN ABLE SEMI-SENIOR, who wishes to 
progress is offered an interesting appointment 
at a good salary by chartered accountants, 
London W1, Experience would be given in 
correspondence, tax and company work. — 
Write Box AA 1116. 

AN ASSISTANT, preferably female, who has 
had several years’ experience in dealing with 


- incomplete records and income tax returns, 


is required by a professional firm of account- 
ants. The successful applicant will be in- 
volved in a wide variety of interesting cases. 
The firm has a Logabax machine in opera- 
tion. Salary:to be negotiated, but dependent 
on age and experience. — Please write to M. L. 
Foote, A.c.A., Lionel Vick & Co, 254A 
Wendover Road, Weston Turville, Aylesbury. 


AN OPPORTUNITY 
awaits a taxation assistant with ability 
and initiative who wishes to progress to 
a position of responsibility in company 
taxation. 

Cooper Brothers & Co have a place 
in their Birmingham Office which 

_ provides the opportunity of acquiring 
extensive knowledge of this field. 

The successful applicant will deal with 
the affairs of a variety of public com- 
panies and will be directly responsible to 
the manager in charge. 

It is essential that some previous 
practical experience has been obtained 
and this should be briefiy described in 
applications addressed to Philip E 
Couse, Lyndon House, 62 Hagley Road, 
Birmingham 16. ` 


A SENIOR AUDIT ASSISTANT required 
by medium C.A. firm in Holborn. Post offers 
excellent experience with opportunities for 


advancement. Good commencing salary 
and friendly working conditions. — Write 
Box AS 1014. 


AUDIT ASSISTANTS, not necessarily 
qualified, required by London chartered 
accountants. Permanent and progressive 
positions, pension scheme, five-day .week, 
luncheon vouchers. — Please reply with 
detaiis of age and experience to: M, S. 
Bradford & (Co, Manfield House, 376 
Strand, London WC2, , 
AUDIT CLERK required capable of con- 
ducting audits to draft account stage. 
Practical experience essential. Salary accord- 
ingly. — Write Box AC 1079. `: 

AUDIT CLERK: senior required by C.A. 
firm in Aldwych area. The vacancy would 
suit a sound unqualified’ man seeking: a 
remunerative outlet. ~. Telephone Mr 
Swift, 01--242°4624. ; 
AUDIT CLERKS (qualified or unqualified 
finalists) required to work in London prac- 
tice. Must be experienced in preparing 
accounts from incomplete records. No age 
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TAX CAN BE FUN 


The arrival of the bumper Finance Bill 1969 Eed one 
that every season is a busy season. As a result of pressures, 
the water under the bridge is in flood. We seek all ranks 
to man the pumps. Why not drop us a line? The address is 
Halmer Hudson, Blackburns, Robson, Coates & Co, 
24 Moorgate, London EC2. 


| ACCOUNTANT 





QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience ~ varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 59 St Mary Axe, 
London EC3 (01-283 0037). 





Careers for Chartered 
Accountants 


A careet with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 
all qualified staff. 


Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 
a EE and E.D.P. Consultancy with our associates in 
this neid. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London E 





Appointments for 
Chartered Accountants 


Turquand, Youngs & Co, have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience. 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on. experience and ability. 


Opportunities occur from time to time to ‘transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 Coleman 
Street, London EC2. 





Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 
opportunities to transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


YOUNG 
ACCOUNTANTS 


for Birmingham — 
Liverpool 


Price Waterhouse & Co. have positions available for 
young qualified accountants and finalists, initially in 
their offices in Birmingham and Liverpool. 

The scope for advancement In the firm is excellent, 
with opportunities to obtain specialised knowledge In 
management consultancy or taxation, as well as 
offering a broad experience of a very wide variety of 
business and modern accounting and auditing tech- 
niques, both in the United Kingdom and with associ- 
ated firms overseas. An extensive programme of 
e gt development i is provided for members of 
the sta 





Please write to: 
E, R, Jeynes, Beaufort House, 96 Newhall Street, 
Birmingham 3. 
A.G. Miete 322 India Bulidings, Water Street, 
‘Liverpool Lä OQN, 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the 
difficulties of travel and accommodation in London and other 


se =. ‘ACCOUNTANT 


Are You With It? 


large Cities. 


Our offices are newly constructed and situated on the outskirts 
of Oxtord with unlimited parking space. 


If you enjoy responsibility and interesting work there are good 
prospects available for you in this branch of a national firm which 
offers facilities for further education and the opportunity to 


progress to senior appointments at an early age. Box AY 579. 


Qualified Accountants 


enn a nt a 


fields 


Peat, Marwick, Mitchell & Co have vacancies in their London 


office providing excellent prospects for young qualified accountants 


who wish to obtain experience in the modern approach to auditing, 
taxation and investigations, Training is given in all these subjects 
with particular reference to computer ‘systems, and there are 
opportunities for specialisation, including consultancy, after a 


period in general practice or for transfer overseas. 


Good starting salaries are paid and an interesting and remuner- 


ative career is offered to those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 


Ironmonger Lane, London EC2. 





Are you filled with initiative 


and enthusiasm and seeking to 
broaden your experience? 


If so, why not join, an 


Tansley Witt & Co? 


Opportunities 


in all fields of work 
in the United Sekt z 


and the Continent for.. 
Finalists and newly 8 
Qualified Accountants. 


Wefindthatwo rking ` 


in a progressive expand- 
ing firm can be exciting € 
as well as remunerative. 


Christopher — 


Our Staff Partner, 


‘Gee at 


28, Ely Place, London, E.C. 1. W 
Phone: 01 405 6683 will be BR 
pleased to hear from you. 
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QUALIFIED ACCOUNTANTS 


of Management Accountancy and EDb Consultancy. 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 


National and International 


Career Opportunities 


This expanding firm is able to offer a planned future to ` 


young Chartered Accountants seeking to make their 
career in the profession. The accent is on development 
and every encouragement is given to acquire the latest 
techniques. First class training facilities are available 
and these are designed to equip the more able and 
determined young men for early advancement to 
manager and partner status. Specialisation is, of course, 
available to those who seek to go more deeply into a 
particular activity of their choice. 


Opportunities for those with the appropriate ability and 
personality are always available in London and other 
United Kingdom offices, also abroad in Western 
Europe, North and West Africa and the Middle East. 
If you consider yourself suitable for a career with this 
firm, please write briefly, and in confidence, for an 
application form to the Staff Partner, Whinney Murray 
& Co., at the appropriate office — 
67 Chiswell Street, LONDON E.C.r. 
(London and Overseas only) 
175 West George Street, GLASGOW C.2. S 
Canterbury House, 85 Newhall St., BIRMINGHAM 3. 
27 Park Place, CARDIFF Chr 3QH. 
37 Melville Street, EDINBURGH 3. 
Yorkshire House, Greek Street, LEEDS LS1z 5SQ. 
Winchester House, 89 Fountain Street, 
. MANCHESTER M2 2FP. 
Post Office sper St. Nicholas Street, 
NEWCASTLE NEI RA. 


wi 


EN 


‘Applications should give details of age, education, quelifications and experience 
and should be addressed to The Staff Partner: 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Waies for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the ` 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


© May.17th, 1969 
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AUDIT CLERKS with experience wanted | 


for busy West End office. Applicants must be 
thoroughly conversant with standard audit 
procedure for incomplete records and com- 
pany accounts. They must be capable of 
preparing accounts without supervision and 
not be afraid of accepting responsibility and 
hard work. Knowledge of taxation an ad- 
vantage. Top salary will be paid to successful 
applicants meeting these requirements. ~ 
Box AC 7069. 


AUDIT STAFF 


Chartered Accountants in modern 
office premises at Whetstone, London 
pee have vacancies at realistic salaries 
or: 


Qualified and Ungualified Seniors 
Semi-Seniors 
Taxation Assistant 
Holiday Commitments honoured. 
Write to Box AS 7067. 


BIRMINGHAM CHARTERED AC. 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly-qualified accountants 
who wish to broaden their experience in the 
profession. Good salaries will be paid and 
there is a non-contributory pension scheme, 
— Apply. to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
BIRMINGHAM (EDGBASTON). — Chart, 
ered accountants require a dynamic newly- 
qualified man who wants an above average 
rate of advancement. The right person will 
assist partner initially and will be offered a 
partnership in two-three years. Salary etc., 
by negotiation. — Box BE 1047. 


BONUS CONTRACT 


Medium size South Midlands firm of 
Chartered Accountants require two 
ualified senior assistants to partners 
or three-year term and offer following 
arrangements: 

Initial trial period (for both sides) 
for three months. 

Commencing salary £1,800 p.a. 

Annual increments not less than 
£100 p.a. 

Bonus at completion of three-year 
term of 74 per cent on emoluments 
during three years. 

One year’s experience since quali- 
fying preferred. i 

Three weeks’ holiday. Good pros- 
pects for further advancement. 
Apply Box BC 7053. 


BOOK-KEEPER with previous experience 
in practising accountancy office required by 
City chartered accountants near Finsbury 
Square. There is no age limit so long as 
applicant is mentally active and in good 
health. If otherwise suitable, part-time 
employment would be considered. Salary by 
arrangement. — Box BK. 1085. 


BRIGHTON CHARTERED AC- 
COUNTANTS have a vacancy in Senior 
position for a person, preferably quali- 
fied, to take charge of a Department 
responsible for the affairs of a number of 
clients. Varied and interesting work 
covering accounting, audit and taxation, 
in firm with modern outlook and Iech, 
nique. Five-day week, pension scheme, 
car allowance, and further prospects to 
suitable applicant. — Box BC 1092. 


BROOMFIELD & ALEXANDER, account- 
ants have vacancy for managing clerk or 
experienced senior, Qualified preferred 
{partnership available after probationary 
period) but unqualified with suitable ex- 
perience considered. — Write full details to 64 
Chepstow Road, Newport, Mon. 
CAMBRIDGE ACCOUNTANTS have 
vacancies for all grades of staff. Audit work, 
tax and incomplete records. Living accom- 
modation will be available shortly (if 
required), — Write with full details of pro- 
fessional experience and salary required to 
Box CA 1048. 

CAMBRIDGE CHARTERED ACCOUNT- 
ANTS with large practice in East Anglia 
have vacancies for all grades of qualified 
and unqualified audit staff. Opportunity 
for experience in all types of audit and ac- 
countancy work. Excellent salaries. — Box 
CC 5879. S 

CHARTERED ACCOUNTANTS in Man- 
chester city centre require senior assistants 
with good experience in all classes of audits 
including incomplete records. Working 
knowledge of taxation essential. — Write 
Stating age, experience and salary required 
to Box CA 1005. 
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ACCOUNTANTS, AUDIT AND TAX CLERKS 


= required for a wide variety of appointments in the profession, commerce and 
industry, 


Inquiries for further information will be dealt with in confidence and without any 
obligation on application to the Employments Section. 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 
Telephone 01-554 3484 


CHARTERED ACCOUNTANTS AND MAY 
FINALISTS 


An international firm requires additional staff in its offices in Liverpool and Man- 
chester who are qualified chartered accountants or candidates in the May 1969 
Final Part IT examination. Starting salaries would be in the region of £1,300 for 
finalists and £1,600 upwards for qualified accountants, depending upon experience, 
and there would be regular increments. Wide professional experience can be obtained 
and opportunities are available for suitable persons to transfer to other offices at 
home or abroad in due course. Prospects of promotion are very good and partici- 
panon in training courses is available at regular intervals. — Please reply to Box CA 





Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur tọ carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best, 


Please write to E. R. Crossley, 17-18 St Dunstan’s Hil, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). ` 


Haines Watts, Beckley and Partners who have offices in Slough, 
Reading and Aldershot require: 


Management Accountant (Reading) 


Applicants should have qualified in a small/medium professional 
office and have 3--5 years’ experience of Management Accountancy 
in a professional or consultancy capacity. The post involves 
working closely with general Partners throughout the Practice and 
continual client contact. 


Senior Taxation Assistant (Slough) 


Applicants should be qualified with experience of Close Companies, 


Capital Gains, Trusts and Estate Duty Planning. The successful 
applicant will work closely with two Taxation Partners and will 
have considerable responsibility and freedom of action. 


Personal Taxation Assistant (Slough) 


Applicants should have 3-5 years’ detailed experience of personal 
tax work and be prepared to study for the A.T.LI. Examination. 


In all cases a high salary is offered and the firm operates a 
non-contributory Pension Scheme. 

Prospects are exceptional for men who wish to make a career 
in the profession. 


Application forms can be obtained from: Staff Partner, 2 The 
Grove, Slough, Bucks. 








CHARTERED ACCOUNTANTS in 
Victoria district have vacancies for 
qualified accountants. Varied nature of 
practice gives opportunity to broaden 
experience and exercise initiative. Der," 
manent position, good salary, pension 
scheme. — Full details of age, experi- 
ence and salary required to Westcott, 
Maskall & Co, 33 Catherine Place, 
London SWI (01-828 0388). 


CHARTERED ACCOUNTANT required to 
take charge under slight supervision of group 
of audits and interested in taxation. — Apply 
Waterworth, Rudd & Hare, Central Build- 
ings, Richmond Terrace, Blackburn. 

CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
unqualified. Knowledge of incomplete 
records and taxation essential. Wide range of 
work Good salary offered. — Apply Box CA 


1056. 

CHARTERED ACCOUNTANTS, Luton, 
have vacancies for semi-seniors (not neces- 
sarily taking exams) with sound experience in 
preparation of accounts and auditing pro- 
cedures. Good salaries offered with pension 
scheme. ~ Write fully to Box CA 1094. 
CHARTERED ACCOUNTANTS, medium- 
sized firm in Newcastle upon Tyne require 
further qualified audit staff. Interview ex- 
penses pad. Salary up to £1,750, subject to 
age and experience. — Send brief details to 
Box CA 1096. 

CHARTERED ACCOUNTANTS, SURREY 
require experienced senior assistant, qualified 
or unqualified, for position of responsibility 
and commensurate salary. Preference given to 
applicants of eventual partnership standard, 
— Write full details to Box CA 1015, 
CHARTERED ACCOUNTANTS, Sutton, 
Surrey, require senior (and semi-senior) 
clerks. Ideal positions if wanting to work 
away from London. Applicants must be able 
to complete accounts for medium-sized 
firms without supervision. — Telephone 
642 0825, 


CHARTERED ACCOUNTANTS (SW1) 
require Part-time Senior Assistants. 
Ideal for young practising Accountants 
who can arrange to have 2-5 days 
available weekly. Practical experience of 
property companies advantageous. — 
Box CA 7017. 


CHARTERED ACCOUNTANTS with 
offices in SW. Durham require senior assist- 
ants experienced in general practice, auditing 
and taxation. — Write, giving particulars and 
salary der ela to Chipchase, Wood & Co, 
34 Duke Street, Darlington. 

CHARTERED OR CERTIFIED AC. 
COUNTANT required as managing partner 
for a firm of accountants in South Hants. 
Finalist considered. Age preferably under 35. 
The practice will merge with a larger group 
and the incoming partner will eventually 
share in the group profits. - Box CO 5928. 
CHATHAM CHARTERED ACCOUNT- 
ANTS require qualified man to manage 
branch office. Partnership prospects for the 
right man. — Apply stating age, experience, 
and salary required to Box CC 5945. 

CITY CHAR ERED ACCOUNTANTS re- 
quire experienced senior and semi-senior 
audit clerks. Good salaries and prospects. — 
Box CC 5916. 


CITY CHARTERED ACCOUNTANTS 
require senior assistant for their ex- 
panding Personal Taxation and Trust 
Department to deal mainly with Trust 
and Executorship Accounts on own 
initiative. 

Pension scheme. Starting salary £2,000 
for a good man. — Box CC 7119. 


CROYDON CHARTERED ACCOUNT- 
ANTS require senior audit clerk (qualified 
or unqualified) with good general experience. 
— Full details of previous experience and 
salary required to Box CC 5917. j 
DONCASTER ACCOUNTANTS require 
a senior audit clerk (unqualified) as personal 
assistant to principal. This post represents an 
excellent opportunity for a young man in the 
age group 25-35 to obtain a good commence- 
ing salary with prospects of sharing in the 
prosperity of expanding and progressive 
practice. We are seeking experience and 
willingness to work as opposed to academic 
ability. — Apply Box DA 1065. 

FULL- OR PART-TIME ASSISTANCE 
required by West End Accountants for per- 
sonal theatrical clients, — Telephone GERard 


7691. 

HOLBORN CHARTERED ACCOUNT- 
ANTS: vacancy for assistant to partner. 
Experience of wide range of auditing, in- 
cluding public companies, required. Quali- 
fication preferred but not essential. — Box 
HC 1049. 





4 


d 


, €2,0 
"HU 





LAURIE & COMPANY . 
‘Accountancy Appointments 


To £3,500 ACCOUNTANT ` 

A.C.A. required by Engineering Group 
to act as Personal Assistant to Chair- 
man/Managing Director. In addition 
to accounting functions he will be in- 
volved with investments, trusts and will 
liaise with Company Secretary. Must 
have potential to move ahead. 


' £2,500 ACCOUNTANT ` 
Publishers of trade journals wish to 
appoint an A.C.A. or A.C.C.A. First- 
class opportunity for a man with 
minimum of 2 years’ commercial ex- 
perience. Will be responsible for pro- 
duction of monthly management 

- accounts. 


` £2,500 FINANCIAL ACCOUNTANT 
Overseas division of international manu- 
facturers need a qualified man to assist 
the Financial Controller, Excellent 
opportunity for one who is management 
orientated. 


0 ACCOUNTANT 
ified, preferably A.C.W.A. for 
. Paper Converters (part of large Printing 
Group) in NW. London. To review 


`“ .gosting systems and advise on profit- 


- ability. 


"+ PROFESSIONAL 


A constant demand for Senior qualified 


` men (some with partnership prospects), 


all grades of unqualified staff and taxa- 
tion assistants. g ; 


LAURIE & COMPANY 


` Management Appointment Consultants. 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


MON, 6301 


EXPERIENCED LADY ACCOUNT- 
-ANT, aged between 25 and 45, pref- 
‘erably with a recognized professional : 
qualification, is required to fill a per- 
‘manent post in the Trust Department 
of a large firm of City Chartered 
Accountants. She should be experienced 
‘jn the preparation of accounts and pref- 
erence will be given to an applicant with 
knowledge of Estate and Trust ac- 
counts; it would be an advantage if she 
, has some experience of related taxation. 
, The work is both interesting and varied. 
A good progressive salary will be paid 
according to ability and experience. 
Pleasant working conditions in modern 
office block near St Paul’s Cathedral. 
Contributory pension ‘scheme, free life 
assurance and luncheon vouchers. 
Hours 9:30 a.m. to 5.30 p.m. Monday to 
Friday. Annual holiday ~ 3 weeks. — 
Please write in confidence to Messrs 


`. Deloitte, Plender, Griffiths & Co, 128 


Queen Victoria Street, London EC4. 
(Tel.-01~248 1244.) 


HOVE, SUSSEX 


A.C.A. with one or two years’ ex- 
perience offered position with Chartered 
Accountants. Varied and extensive 
practice and every opportunity for ad- 
vancement for young man with the right 
capabilities. No Saturdays. Pension 
Scheme. — Write to Russell, Ohly & Co, 


. 94 Church Road, Hove. 


interested in becoming P.A. to two over- 
burdened C.A.s in small West End Practice 
please write to Box IY 5904. 
INVESTMENT DEPARTMENT of City 
chartered “accountants requires man or 
woman {age immaterial) to take charge of 


clients’ transactions,” preparation of states ` 


ments and valuations. Accountancy ex- 


perience desirable. — Please apply with ` 
‘details of positions held to Box ID 1084. 
JUNIOR REQUIRED by old-established 
Holborn accountants. Interesting, varied ` 
work. Excellent experience and prospects. ~ | 


. Box JR 5977 


t 
H 


LADY TAXATION ASSISTANT required 
by medium-sized City firm (EC4), responsible 
direct to partner. Varied work involving 
company and personal tax, and giving 


valuable experience. A.T.LI. qualification ` 


desirable and some previous tax experience 


essential. Salary £1,500 upwards, depending. 


on age and experience. — Write Box LT 5925. 
LEICESTER CHARTE 


] RED ACCOUNT- . 
ANTS require young qualified clerk (A.C.A., | 
or A.A.C.C.A.), preferably an Evangelical ` 


Christian, — Particulars of age, salary, etc., to 
Bos LC 5954. 


> , 





LUTON, CHARTERED ACCOUNTANTS 
require qualified , assistants. _ Expanding 


‘practice with ample scope for advancement. 
Good salaries with pension scheme. — Box ` 


LC 1095, . 
MANCHESTER CAS seek two senior 
audit assistants in salary range £1,600 to 


‘£2,000 for family and quoted: companies 


audit, taxation, and occasional special work. 
Direct and congenial contact with the three 


_ partners; excellent supporting staff; three 
` weeks’ holiday and 1969 arrangements 


honoured; good prospects for advancement 
and experience. — Box MC 5882. 





MANCHESTER 


' Chartered Accountants 
offices seek qualified and, unqualified 
staff, medium/large practice. — Please 

' apply to the Staff Partner, Messrs 

Fuller, Jenks, Beecroft & Co, Astley 

House, Quay Street, Manchester 

M3 4AH. 


in modern 


\ 


MANCHESTER CHARTERED AC- 
COUNTANTS seek the services of a qualified 
senior. Partnership prospects are excellent 
for a man who can soon demonstrate that he 
is capable and willing to accept responsibility. 
The practice — which is long established — 
serves a wide range of clients including 
expanding public companies. — Please submit 
details of age and previous experience to 
Box MC 5918. 

NORTH CORNWALL. — Senior assistant 
required for medium-sized practice. Appli- 
cant, preferably qualified, must be ex- 
perienced in incomplete records and taxation. 
Permanent position. Pension scheme. — 
Full particulars to ‘Whitaker, Redfearn, 


CHARTERED AC- 
COUNTANTS with, expanding ` practice 
require senior clerks with professional ex- 
perience to undertake-a wide variety of audit 
work. Generous progressive salaries will be 
paid and there will be excellent opportuni- 
ties for advancement within the firm. Pension 
scheme. Five-day week. — Apply with full 
details to Boaler Flint & Hunt, 5 Regent 
Street, Nottingham. 


OXFORD 


Chartered Accountants require qualified 
‘ personal assistant to senior partner. The 
position offers a special opportunity to 
obtain a wide range of experience in all 
aspects of professional work. Excellent 
commencing salary, three weeks’ holi- 
day and pension scheme. There is also 
‘vacancy for qualified manager to be 
‘responsible for block of audits with 
‘similar terms of employment. 
Apply Box OC 7052. 


PARTNERSHIP. — City chartered account- 


ants would like to interview young C.A. 
aged 25-30 with a view to partnership in 
three or four years’ time. Write with par- 
ticulars of examination results. and experi- 
ence since qualifying, — Box PC 1097. 

PERSONAL ASSISTANT (preferably quali- 


fied) required by. partner of Dorset firm of. 
accountants. — Write giving full particulars, © 


Box PA 1054. 


i 


PERSONAL TAXATION 


Assistants required for Personal Taxa- 
tion Department of London Office of 
Chartered Accountants. Vacancies avail- 
able for those wishing to specialize in’ 


Se as ey H T 
IF YOU ARE AN ACCOUNTANT, qualified ; Capital Gains Tax, or those whose 
or with equivalent experience, age 24-27, and ` 


preference. is to deal with personal 
taxation other than’ Capital Gains Tax. 
Good ‘progressive salaries poas 
according to experience and develop- 
. ment. 


Box PT 7080. 


PERSONAL TAXATION 


City Accountants require senior and 
junior staff for their personal taxation 
work which is interesting and varied. 
Progression to Company Tax work 
guaranteed and suitable applicants may 
combine both if they have the necessary 


experience. 
gee £1,250-£2,500. — Box PT 





READING CHARTERED ACCOUNT- ` 


ANTS require a young and energetic quali- 


fied accountant with experience in incomplete 


records and an interest in the mechanization 
of these procedures. May finalist considered. 
Salary by arrangement, Pension scheme. — 
Box RC 1016. i i 


~ ACCOUNTANT 


‘salary rising from £1,700 p.a. to 


SENIOR AUD 
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The Associated firms of Thomas May 
& Co, Leicester, and Medcalf, Stone & 
Co, Peterborough, require an Account- 
, ant (preferably qualified) for a senior 
position. on the audit staff of their ex- 
panding Peterborough practice. E? 


The combined strength of the two 
firms is 85 staff, 10 partners. The work 
will be mainly on medium-size audits 
with direct responsibility to the partners. 


A realistic starting salary commen- 
surate with age and experience will be 
offered. A pension scheme is in 

' operation. 

Please apply in writing to The Staff 

Partner, Medcalf, Stone & Co, 33 
_ Thorpe Road, Peterborough. 


- 


M : d ! 


READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of work and considerable respon- 
sibility. Good starting -salary will be 
negotiated, — Full particulars to Ernest 
Frans and Son, 8 Forbury, Reading, 
erks. 


` 





“ROTH, MANBY & CO, chartered account- 


ants, 4 Great Russell Street, London WCI, 
require qualified assistant tọ deal mainly with 
small- and medium-size audits but also with 
trust accounts and other aspects of pro- 
fessional work. Candidates must be able to 
carry work to completion subject only to 
final supervision to have a general knowledge 
of taxation and to be familiar with the 


‘Companies Acts. A three-year contract is 


contemplated after a short trial pees with 
i 2,200, over 
the period. Luncheon vouchers and generous 
holidays. - Applications in writing, marked, 
Office Manager. 
SEMI-SENIOR ASSISTANTS required by 
City Accountants for personal tax cases, 
experienced Schedutes D, E, and capital gains 
tax. Salary £1,400, luncheon vouchers, 
three weeks’ holiday. ~ Apply Box SS 1019. 
SEMI-SENIOR AUDIT CLERK is required 
by firm of provincial accountants to work to 
final stages. Would suit intermediate or 
finals student. Progressive salary. — Manage- 
ment Personnel, Hitherbury House, 97 
Portsmouth Road, Guildford 64858. 
SENIOR ASSISTANT required for in- 
solvency department. Must be able to accept 
responsibility and exercise initiative. Com- 
mencing salary £2,000 p.a. with considerable 
prospects. — Apply Leonard, Curtis & Co, 
13 Wimpole Street, London Wi, 01-580 7448. 
SENIOR AUDIT ASSISTANT is required 
by a West End firm of chartered accountants. 
It you are intelligent and can use your 
initiative then we will pay you a good salary 
and offer excellent future prospects. ~ Box 
SA 5988. 
SENIOR AUDIT ASSISTANTS, preferably 
F eta required by medium-sized City 


` all-round experience’ and direct re-. 


sponsibility to partners. Starting salary 
£1,800--£2,200 range according to ability. — 
Replies to Box SA 1021. ` 

IT CLERK required by firm 
of chartered accountants in North Herts. 
Preferably 


ualified but not essential and 
should have 7 


owledge of incomplete records 


` and taxation. Two-bedroomed unfurnished 


flat available. -— Apply, stating age and 
experience to Box SA 1055. : 
SENIOR AUDIT CLERK required by NW. 


-London accountants, to assist, principal. 


Good salar 
Box SA, 1046. A 
SENIOR CLERKS preferably recently 
qualified required as personal assistants to 
partners in busy East Midlands market town 
practice. Experienced incomplete records 
essential. Partnership prospects. Salary by 
arrangement, with pension and life assurance 
benefits. — Write Box SC 1057. 
SENIOR REQUIRED by City Accountants. 
Qualified or unqualified. Good salary. — 
Please contact Wilson, Turnbull & Co, 6-7 
Queen Street, London EC4, 
SUNBURY-ON-THAMES. — Chartered 
accountants shortly moving to new offices at 
Sunbury require senior assistant with good 
all-roundiexperience. Partnership available for 
suitable applicant. Personal taxation assistant 
also required; part-time would suit. — Box 
SO 1062. ` 
SURREY AND CENTRAL LONDON, 
certified accountants, growing practice, 
require audit assistant, experienced small and 
medium clients, including incomplete records. 
Qualification not essential if suitable experi- 
ence. Good prospects as: principal wishes to 
develop other interests when able to transfer 
responsibility. — Please send brief details of 
Keren career, age, salary required, to Box 


to experienced applicant. — 


WM 
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SURREY CHARTERED ACCOUNTANTS 


have a vacancy: for an audit assistant, 
Experience ef incomplete records desirable. 


Permanent position, good prospects, varied - 


work. — Please write with full details to 
Davies, Watson & Co, 124 High Street, 
Dorking, Surrey. 


TAX ASSISTANT (female) with experience 
of personal returns required by West End 
firm of chartered accountants. Good salary 
according to age and experience. 9 a.m. — 
5 p.m. Luncheon vouchers. Holiday ar- 
rangements honoured. — Phone Mr Holroyd, 
01--734 2966, 


TAXATION ASSISTANTS, male and 
female, required by old-established City firm, 
medium-sized, close to Cannon Street and 
Bank stations. Excellent experience in com- 
pany and personal tax. Responsibility direct 


to partner. Salaries according to age and ` 


experience; seniors, £1,800-£2,250; semi- 
seniors, £1,250-£1,700-— Write Box TA 5926. 


TAXATION CLERK, some knowledge of 
personal taxation, qualification’ not neces- 


sary, required by small firm in West End | 


office. — Box TC 1058. 


TAXATION MANAGER required by West 
End firm of chartered accountants. Salary 
according to age and experience but in the 
region of £3,000. —.Phone Mr Holroyd, 
01--734 2966. 


TAXATION ` 


Manager required for Taxation Depart- , 


-~ ment of a City of London firm of Char~ 


tered Accountants. Experience in all ' 


aspects of Taxation is essential and a 
corresponding high commencing salary 
will be paid. Future prospects are good 
and a partnership is envisaged within 
the next few years. — Please reply to Box 
TM 7006. , 


TAXATION MANAGER to take sole charge 
of tax department, provincial practice, 
mostly Schedule E, South Midlands country 
town, pension scheme. — Apply with full 
details to Box TM 1023. 


TAXATION. — Personal assistant to partner 
urgently required. Previous experience at 
senior level of all aspects of personal taxation 
is essential. — Please reply, indicating salary 
alls & Co, Chartered 
leede 115 Chancery Lane, London 


TAXATION SENIOR able to deal with 
major cases of personal taxation and to 
supervise one or two assistants required by 


West End Office of national firm of chartered + 


accountants. Attractive salary and prospects, 
training facilities. Holiday arrangements 
honoured. — Apply in own handwriting to 
Thornton Baker & Co, 18-20 Lower Regent 
Street, London SWI.” 


TAX DEPARTMENT. — City Accountants 
require junior clerks, male or female, some 
basic’ experience to work under supervision 
of tax manager. Salary according to age and 
experience, Luncheon vouchers. Three weeks’ 
holiday. — Apply. Box TD 1020. 


TWO SENIOR CLERKS with experience ' 


in all aspects of- accounts, required for 
interesting work in busy country practice. 
This post would suit a recently qualified 
man, or an experienced unqualified person. 
Pension scheme. Persona! taxation experience 
an advantage for one of the appointments. — 
Thornton, Baker & Co, 3 Welch Way, 
Witney, Oxon. = 


VACANCY EXISTS for audit assistant in 
two-partner West End chartered practice, 
ability to work on own initiative essential, 
suitable for person with A.C.C.A. Part II or 


equivalent experience. — Please write to Box 


VE 5957. 


WEST END ACCOUNTANTS require 
part-time or full-time assistance from appli» 
cants with ability to work on own initiative. 
— Telephone GERrard 7691. 


WEST END FIRM of C.A.s (medium size) 
are seeking persoh to take charge of their 
existing taxation department. Good salary 
and prospects. ~ Box WE 5979. 


WINCHESTER Chartered Accountants re~ 
quire a personal assistant to partner. The 
position would suit a newly-qualified man or 
May finalist who wishes to. extend his experi- 
ence. Knowledge of incomplete records 


essential. Initial salary £1,100-£1,200, ae. 


cording to age and experience. — Apply. in 
writing to Giedhill and Jordan; 57 Tower 
Street, Winchester. - . 


WORCESTER CHARTERED ACCOUNT- 

S require senior, preferably qualified. 
Salary in accordance with age and experience, 
Superannuation scheme. Partnership avail- 
able in two to three- years for a suitable 
applicant. ~ Apply with full details to E. HR. 


Butler & Co, 14 Sansome Walk, Worcester. 


H 


ÉI 


May 17th,.1969 `- 








accountants and DP staff for professional/ 
commercial permanent/freelance appoint- 
ments all areas £900-£3,500 plus. Tel. 
twenty-four hours 01-794 0202, A.A. 
Agency, 457 Finchely Road, London NW3. 
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ACCOUNTANT 
(25-40) 


required to manage the Accounts 
Department of a leading firm of Lloyd’s 


. Underwriting Agents. Excellent salary. 





H 


Good prospects. — Please reply to Box 
AT 7008. ° 


` ACCOUNTANT 
(not necessarily qualified) 


required as Senior Assistant in Accounts 
Department at City Head Office of large 
Group. Applications are especially 
invited from persons who have had some 
years’ experience as audit clerk and who 
now wish to enter commerce. Experi- 
ence of preparation of consolidated 
accounts and taxation desirable. — Please 
write giving full details of age, educa- 
tion, experience and present salary to 
Box AN 7113. 


A.A.A. urgently require qualified/unqualified l 


ACCOUNTANT 


preferably qualified, required by London 
based timber merchants, To be re 


sponsible for day-to-day control of 


accounts department and for supervision 
of N.C.R. 500 computer to be installed 
shortly. Will work under the group 
accountant and will take over prepara- 
tion of quarterly accounts and main 
accounting functions in due course. 
Salary envisaged £2,000-£2,400 p.a. 
according to experience. — Reply giving 
full details of career to date, age and 
SE date of availability to Box AP 


r 


ACCOUNTANT 


Public company providing a wide range 
of services to film and television in- 
dustries requires Accountant for one 
of its U.K. subsidiaries operating in 
West London. The successful applicant 
will probably have had some previous 
industrial experience, though this is not 
essential. 8 = 
Commencing salary will be negotiable 
from £1,800 p.a., according to age and 
experience. — Ki ; 
Please write giving details of age, 
career to date and present salary to: 
Group Accountant : 
Humphries Holdings Limited 
111 Wardour . Street 
London W1 V4 JAC 


Telephone 01-636 3636 


D 
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ACCOUNTANT required by medium-sized, 
finance company in Manchester to take 
charge of accounts section: Must be ‘sales- 
minded, progressive and able to organize 
procedure. Good salary and prospects will be 
offered to selected applicant irrespective of 
age. — Apply in first instance to Mr A. Burns, 
23~25 Eastcastle Street, London W1. 
ACCOUNTANT required for expanding 
international language organization based in 
London. Good prospects of business travel 
to associated-centres abroad. Applicant will 
assume responsibility for accounting and 
budgetary control of financial operations. — 
Box AR 1080, 


ACCOUNTANT 


required for group of three private 
Companies dealing in chemical, manu- 
facturing, road haulage and body 
building. ` 


The position calis for industrial ex- 
perience and carries a good starting’ 
salary to the right man. 


Please apply in writing stating quali- 
fications, experience, age and salary 
required to: The Managing Director, 
Liquids Powders & Gas Transport 
Company Ltd, Pawson Street, Morley, 
near Leeds, : 


1 D 
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' Campbell & Booker, a vigorously expanding subsidiary of the Booker group, requires 
an Accountant with experience of retail accounts to take on a challenging job. This will 
entail managing and training a staff of 20 (through an office manager), producing 

. monthly management and six-monthly financial accounts and investigating and 
_ introducing new and improved accounting methods. É s 
The successful applicant will be directly responsible to the Accounts Director and 
“our conditions of employment include membership of a group peasion scheme, three 
weeks’ holiday, and staff discount, The job will be based in Richmond, Surrey, and 
the salary will be in the region of £2,000 per annum. 5 
- Apply with brief particulars to: . rare f 


E THE PERSONNEL DIRECTOR 
Soe . CAMPBELL & BOOKER LTD 
THE ADELPHI 
JOHN. ADAM STREET 
i LONDON WC2 


x yes aes 


YOUNG ACCOUNTANT ` 


MERCHANT BANKING ` 


Glyn, Mills & Co. provide a complete range of 
merchant banking services in the field of new 
issues, mergers and company finance. A young 
qualified accountant: is now required to join the 
Financial Services Department and work on a 
small team basis with a senior executive.. His main 
duties will involve investigation of accounts and 


financial assessment of companies. For this purpose 
he must have had some 2-3 years’ experience in the 
field of Corporate Finance after qualification. 


Applicants should be between 24-28 and the 
starting salary will be not less than £2,150. 
Please write giving brief details to: 

Mr. R. W. Miller. 


GLYN, MILLS & CO: 


67 Lombard Street, London, E.C.3 








Group Secretary 
ae financial services holding company in London whid has 


extensive interests in the UK and abroad in banking, insurance, 
commodity trading, and marketing services. 


e RESPONSIBILITY is for all aspects of the secretarial function at 
group and subsidiary board level. The role also involves group 
accounting functions and financial control of subsidiaries. 


` è THERE must be experience of providing company secretarial 
and accounting services in a large commercial undertaking. A 
professional qualification in accountancy is required. Specialised 
knowledge of taxation would be an asset. 
e aGE—early 30's. Salary will be attractive to men already 
earning { 5,000. 

. Write in confidence to us as the company’s advisers. Nothing 
_will be disclosed without permission. Letters should be addressed 
to.Sir Peter Youens. ~~ 


— JOHN TYZACK & PARTNERS LTD 


10 HALLAM STREET « LONDON WIN 6DJ 
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ACCOUNTANT/BOOK-KEEPER required 
by City solicitors. £1,750 to £2,250 per 
annum, according to experience. — Write 
Box ‘B:W,’, c/o J. W. Vickers & Co Ltd, 
65 London Wall, London EC2., ` - 





ACCOUNTING MANAGER 


required by London Pathologist, res- 
ponsible for all financial records, salaries, 
fees, etc., small staff; central London: 
permanent position with superannua- 
tion. Suit experienced person with 
possible intermediate stage of” ac- 
countancy qualification; male/female. 
Salary £1,200-£1,500 per annum ac- 
cording to experience. — Box AM 7107. 





ACCOUNTS CLERK required by expanding 
London insurance company. Good salary 
and conditions. Preference given to candi- 
‘dates studying for final recognized account- 
ancy qualification. — Write, giving full 
particulars to Box AC 5989. 
AN EXPANDING television multiple has a 
vacancy for a qualified accountant, aged 
30-35, at its head office based on the South 
Coast. Excellent prospects for advancement. 
~ Write stating age, experience and salary to 
The Managing Director, Box AE 1027. 
INTERESTING vacancy with excellent 
prospects occurs in a small group of com- 
panies for a young accountant, preferably 
qualified and age under 30. Duties will 
include- working closely with and assisting 
the Company Secretary, financial and 
management accounts, salaries, wages, etc. 
~ Write, with personal and career details 
including present salary to the Managing 
Director, Southern Apparatus Co Ltd, 
Commercial Road, Totton, Southampton. 





ASSISTANT ACCOUNTANT required 
for Medium-sized Engineering Company 
Situated in Portsmouth area. Ideal 
candidate would be aged 22-25, with 
previous industrial and machine ac- 
counting experience and qualified to 
Inter Stage C.C.A. or C.W.A. exams. 
The successful applicant will be res- 
ponsible to the Financial Director and 
duties will include preparation of ` 
EE accounts, supervision of office 
staff of 8, and responsibility for Pur- 
chase, Sales and Nominal Ledgers. This 
is an expanding Company which is part 
of a group and opportunities for gaining 
experience and subseguent promotion 
are considered excellent, — Write, giving 
details of education, examinations taken 
and experience to date, stating salary 
required to The Financial Director, 
Box AA 7121. f 





ASSISTANT 
FINANCIAL 
ACCOUNTANT — ' 


The Company. ~ A major National 
Building Contractor, a member of the 
B.LC.C, group of companies, with 
Head Office in Finchley, London N3. 


The Job. — To assist in the preparation 
of monthly and annual accounts. Res- 
ponsibility for Computer input and 
output data and control account. 


x 
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The Man. — Either a young man who has 
reached the final stages of his profes- 
sional studies, or, an older man who has 
had several years of experience in a 
senior accounting position. 


The Offer.— A good salary and first- 
class conditions of service. 


Write in confidence to: 


Personnel Manager 
TERSONS LIMITED 
Dollis Park, London N3 


COMPANY ACCOUNTANT. 


This [well-established company em- 


ploying nearly 100 and engaged in - 


plastics moulding and the manufacture 
of plastics based products, urgently 
requires a Qualified Chartered or Cost 
Accountant. This is a new appointment 
occasioned by rapid expansion and he 
will be required to take charge of all 
accounting and budgetary control 
activities as well as some ‘company 
secretarial’ duties. . 


Salary and benefits by négotiation. 


Please write or telephone at any time 
to the Managing Director, Thetford 


Moulded Products Ltd, Thetford, Nor- ` 


folk. Telephone Thetford 2667. 
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RESULTS 





by Prof. Dr Ing. DIMITRIS N. CH ORAFAS | 
M.E., E.E., M.S.E., Dr Se. (Math.), PE. 

Corporate Consultant in Engineering and Management 

Visiting Professor Information Science, Georgia Institute of EE 


Formerly associated with the University of California, the Catholic rey 
of America, and Washington State University 
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ANOTHER | 

IMPORTANT ADDITION 
TO THE GEES 

WORLD MANAGEMENT 
SERIES ` 


Demy Octavo 168 pages 


Price 40s net 41s post free UK 
44s 6d post free Overseas: 


Gee & Co ( Publishers) Limited 


Publishers of the ACCOUNTANT ` Pa Wf 
151 Strand, London WC2 | A & 
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An Outstanding New Book . 


` May-17th, 1969 


The very new element in business and 

industry today is that information has 

become a marketable commodity. 
Management is appreciating that ‘information 


processing’ is associated to development and 


production costs. Information has a ‘price’ aa 
means of fulfilling basic requirements. 

Information is handled through computers. 
But there should be no confusion between the ` 
notion of a computer and that of the information ` - 
system which it serves. > 

Computers can only then be used for results . 
when management understands and appreciates : 
that the computer and associated equipment are 
merely components of a ‘system’. 

it is the design of the ‘system’ rather ‘hin the 
physical attributes of its components which is. 


_ critical to the structuring of a sound ‘information 


environment. 

Systems design should meet financial pre- 
requisites. Cost effectiveness in management in- 
formation is an attempt to identify the alternatives 
that yield the greater effectiveness in relation to 


' the cost incurred. 


Each management information pro- 
gramme, and each computer systems pro- 


_. ject, uses up resources that could otherwise 


be put to some ‘more useful’ purpose. With 
computers, management can use cost 
effectiveness to attack the relevance of 
cost. 

This is what this book is all about. Its aims, and 
its structure, rest on two pillars: 

(1) An intensive research at the ground floor 

of computer usage conducted by the 
author in England, in the United States, in ` 
Continental Europe, and in Scandinavia. 

(2) A guide for management action in the. 

profitable use of computer systems. 

This guide is presented in a factual and docu- 
mented manner. It is based on the multi-national 
research — on the ‘successes’ and the ‘failures’ 
this research has unveiled. It is constructive arid 
it is action-oriented. 

To help management decision, this book 


` integrates real experiences into. one co- 


herent, comprehensive picture. The primary ` 
emphasis is on fundamentals and.on what 


' management must know to. use com- | 
puters for results. 


This book is written for managers SE 
by education and experience for making tough 
decisions. One of the toughest they are faced 
with is that of a thorough preparation in con- 
nection with computer usage. ‘The same can be 
stated of the need for reorganization. l 

With computers, high quality periormance 
requires complete, forward-looking preparation. 
It is useless to change equipment and carry over 
ail the complications of the past. 
` The reader should realize that managing 
computers for results is the product of 
advance planning and of minute organiza- 
tion. Such are the hall- marks ‘of success in 
business management. 

The manager, the computer specialist, and the 
general reader will find this lucid volume a 
welcome companion to their daily task — and to 


'- their comprehension of how to manage com- 


puters for results. 
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| To : Philips Electrical Ltd., Dictation Machine Department, 
| Century House, Shaftesbury Avenue, London W.C.2. 
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income Tax Worth * 
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Sé with Income Tax at 8/3d. 


LEICESTER 
TEMPE RANCE 


Authorised for testen by Trustees « Assets exceed £60 millions 
Member of the Building Societies Association ` 


Head Office: Halford House Charles St. Leicester 
District Offices: 
Birmingham 90 Colmore Row 





BUILDING 
SOCIETY 


Tel: 021-236 0135 


Bristol St. Giles House, Quay Street Tel: 20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road Tel: 30361 


Edinburgh 35a George St. Tel: 031-226 3495 
Glasgow C2 85 St. Vincent St. Tel: 041-221 3321 
ipswich 63 Westgate St. Tel: 57801 
Liverpool 2 8 Castle Street Tel: 051-236 3792 
Manchester 47 King Street Tel: 061-834 0687 
Norwich 9 Castle Meadow Tel: 21493 
Nottingham 3 Poultry Tel :.55751 
Reading 163 Friar Street Tel: 52445 
Southampton 163 High Street Tel: 28504 
Wembley 11 Bridge Rd., Wembley Pk Tel: 01-904 8212 
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In response to many requests from the Accountancy 
profession, Lamson Paragon, the business forms 
specialists, have issued a new publication, entitled ‘An 
Accountant's Guide to Business Forms’, to assist in the 
analysis of office methods. It sets out to examine the 
part which business forms can play in promoting 
efficiency in the small and medium size business. By 
tracing the forms from source to completion, it shows 
that their real cost is not in the paper and printing, but in 
the clerical time involved in processing them. Finally, 
the booklet provides a comprehensive guide to the 
Paragon range of forms systems, all designed for greater 
office productivity and administrative control. 

This invaluable reference publication is available FREE. 
To receive your copy fill in the coupon and send to:— 
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Please send free copy of 
‘An Accountant's Guide to Business Forms’, 


NAME 


COMPANY. 
ADDRESS 


Acc. 


LAMSON PARAGON 
BUSINESS FORMS 


LAMSON PARAGON LIMITED 
PARAGON WORKS, LONDON, E.16 
TELEPHONE: 01-476 3232 


y Lamson Industries Group 
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THE NATIONAL MUTUAL LIFE 
ASSURANCE SOCIETY 


CAPITAL GROWTH BONUS DECLARED 


Summary of Mr Kenneth Moore’s Statement 


The one hundred and thirty-ninth Annual General Meeting of the 
National Mutual Life Assurance Society was held on May 6th at the 
Head Office, 5 Bow Churchyard (off Cheapside), London EC, 
Mr Kenneth A. E. Moore, the Chairman, presided. 


In his review accompanying the report and accounts for 1968 Mr 
Moore said that the Society had emerged from a difficult year in a 
stronger financial position than ever before. 


New business had been fully maintained at record levels and the 
expense ratio showed a marginal fall. 


Investment Experience 


Thanks to the Soctety’s very substantial holdings of ordinary 
shares, the net appreciation after allowing for depreciation of fixed 
interest securities was some £5 million over the past year. The 
proportion of funds invested in equities, at market values, now 
represented roughly 45 per cent of invested assets. 


In spite of the lower immediate yield involved in investing in 
equities, the gross earnings on the Life Assurance Fund during 1968 
Se at the rate of £7 2s 1d per cent, the highest in the Society’s 

istory. 


Valuation and Bonuses 


Higher reversionary bonuses had been declared of 60s per cent 
compound on whole life assurances and 55s per cent on endowment 
assurances, an increase in each case of Ss per cent. 


In addition, a capital growth bonus was being paid of 40 per cent 
on the accumulated bonus element in claims arising on participating 
life policies by maturity or death during 1969. It was intended to 
repeat this form of terminal distribution in future years although the 
rate must depend on investment performance; meanwhile £500,000 
had been transferred to a Capital Growth Bonus reserve. This 
important innovation would be appreciated by with-profits policy- 
holders and the knowledge that the Society’s participating policies 
were in this sense equity-linked would add to their attractions. 


Directors’ Emoluments 


A comparatively small Board, as at present, was desirable but it was 
important that its members should continue to be people actively 
engaged and highly experienced in financial and industrial matters. 
The existing remuneration of the Directors, fixed 15 years ago, was 
now outmoded. This was the background to the Special Resolution 
giving power to increase Directors’ fees. 


Board 


Mr Davenport, the Deputy Chairman for the past nine years, having 
reached retiring age, was not seeking re-election. His membership of 
the Board went back to the days when the Society’s affairs were 
guided by John Maynard Keynes, the first insurance chairman to 
propound the then highly unorthodox idea that Wie offices should 
invest a proportion of their funds in ordinary shares. Mr Davenport 
had agreed to remain for a time on the Board of the recently- 
formed subsidiary, St George Assurance Company Limited, to 
further its association with the Trades Union Unit Trust, a con- 
nection largely due to his initiative. 
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Mr Moore announced that, having had the honour and re- 
sponsibility of acting as Chairman of the Society for the past 28 
years, he felt the time had come-to retire from the Chair. His 
colleagues had asked him to continue as a Director for the ensuing 
year but he would not be seeking re-election at the Annual General 
Meeting in 1970. , 


The report and accounts were unanimously adopted and the re- 
tiring Directors, Sir Frederick A. Hoare, Bart, and Mr M. H. Oram, 
were re-elected. The chairman thanked Mr Nicholas Davenport, 
the Deputy Chairman, who was retiring from the Board after 37 
years’ service, for his contribution to the progress of the Society. 


Special resolutions providing for increased Directors’ fees, 
concerning staff pensions and associated benefits and the distribu- 
tion ei surplus amongst the with-profits policy-holders were duly 
passed. 


At the meeting the Chairman referred to the Capital Growth 
Bonus, to the life assurance scheme operated by the St George 
Assurance Co Ltd in conjunction with the Trades Union Unit Trust 
and to the recent link with Financings (Guarantees) Ltd. 


The proceedings were closed with a vote of thanks to the Chair- 
man proposed by Mr James Scrimgeour, who said that he acknowl- 
edged with gratitude the guidance of policy which falls upon the 
Chairman and which Mr Moore had borne so ably since 1941 when 
he became Chairman after joining the Society in 1935. During 
many difficult and troubled years of social upheaval his management 
skills had resulted in the Society’s considerable advance to its 
present satisfactory position. He paid particular tribute to Mr 
Moore’s efforts in caring for the interests of policy-holders and 
offered Mr Moore, who remains a Director, the Society’s sincere 
thanks and good wishes for the future. Seconded by Mr F. X. Hye 
on behalf of the staff who coupled the vote of thanks with the 
retirement of the Society’s Deputy Chairman, Mr Nicholas 
Davenport. 


The Institute of 
Taxation 


Extracts from the Speech by the President, Mr George 
Whillans, FILL, F.LB., F.R.Econ.S., at the Annual 
General Meeting held in London on May 6th, 1969: 

I suppose that the 1969 Budget could be nicknamed 
the pennyfarthing Budget in allusion to the ten minor 
changes which produce the result that a person paying 
tax at the standard rate has his liability increased by 
itd a month! We all look forward to the day when 
personal taxation rates can be drastically reduced and 
individual incentives restored. 

It is also pleasing to see that the limitations on fees 
paid to directors of close companies and the restrictions 
on interest payable to directors and their associates 
are to be removed. 

it is, however, to be deplored that it has been 
necessary to increase the rate of corporation tax to 
45 per cent at a time when industry is being encouraged 
to expand on the one hand and, on the other hand, at 
the same time is being faced with such penal taxation 
which reduces the amount which can be ploughed 
back to encourage this expansion. 

The freedom from capital gains tax in respect of 
Government stocks is a welcome step and it is only 
regretted that the Chancellor could not see his way 
to abolishing capital gains tax completely. However, 
I must say that on balance the Chancellor has been 
realistic, fair and reasonable on the whole. 
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BESSE 


LEADERS 
REAL MALE 

APPOINTMENTS. 
WREN EXECUTIVE APPOINTMENTS LIMITED 
_ [LEICESTER SQUARE OPPOSITE - THE WARNER 


LRG 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist sina Surveyors and Valuers operating in the British Isles and Europe l 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY | : 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. ` | 





A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s Ip aenur cost is a safeguard against a rebuilding liability 
in me event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
| as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
| i ` basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


Wa a , Í ' THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
i Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory EE to (b) owners of surplus Factory Space and Plant and Machinery 
VADE $ to O dispose of same. 
om | , . HEAD OFFICE | 
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Estate Duty on Settled Property 


P eee rumours before the Budget of a new gift tax 
or wealth tax (or both) frightened a good many people into 
making handsome gifts before Budget Day. But the already heavy 
pressure on Inland Revenue officials eventually put any new tax 
this year out of the question. Instead the Finance- Bill contains 
some 21 pages of legislation dealing with estate duty on settled 
property. 

This legislation is extremely complicated and might, at first 
sight, seem just as burdensome to the officials as a novel tax. In 


- fact, there runs through the legislation a tacit acknowledgement 


of the difficulties which the existing provisions put in the way of 
the Estate Duty Office. The new legislation enables duty to be 
levied in various situations where previous attempts to levy it had 
failed, and cuts through the existing difficulties. 

Thus the new legislation can only be understood through a 
knowledge of the old law. It has been commissioned by the official 
estate duty experts and therefore they are the persons best 
qualified to explain what it is intended to achieve. The timely 
appearance of the White Paper on “Estate duty on settled property’ 
(Cmd 4021) is therefore very welcome. 

The Finance Act 1894, by section 1, imposed duty on property 
‘which passes on the death’. Section 2 (1) provided that property 
passing on the death should ‘be deemed to include’ various cate- 
gories of property specified in paragraphs (a) to (d). Confusion 
arose as to whether sections 1 and 2 (1) were mutually exclusive, 
or whether section 2 (1) merely spelled out the precise scope of 
section 1. Under the new Bill section 2 (1) is to be so extended as 
to comprise all property charged to duty, apart from the special 
charge under section 46 of the Finance Act 1940, on the assets of 
controlled companies from which the deceased had benefits. 
The section will begin by saying that property passing on the 
death ‘means for the purpose of estate duty the property following’. 

The old paragraph (d) (interests purchased or provided) is 
dropped, and three new paragraphs (e), (f) and (g), are added, 
dealing with partnership interests, purchase options, and certain 
Scottish interests. Paragraph (a) is extended to include the 
interest of a joint beneficial owner. Paragraph (c) is narrowed in 
scope by excluding property which the deceased had settled while 
retaining a life interest. 

Under the old law, again, the principal Ge provision on 
settled property was section 2 (1) (b). This the Bill recasts, calling 
it ‘the substituted section 2 (1) (bY. It appears as clause 29 (2), is 
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expressed to be subject to clause 30 and is divided into 
paragraphs (1) to (iv). The White Paper calls these four 
paragraphs ‘heads’ but the Bill reserves this appellation 
for the two sub-paragraphs (aa) and (bb) in paragraph 
(ii) and this article adopts that treatment. 

Paragraphs (1) and (ii) cover much the same ground 
as that covered by the old section 2 (1) (b) together with 
section 43 of the Finance Act 1940 (determined life 
interests) which is to be repealed. Paragraph (iii) with 
its two heads extends the charge to discretionary trusts 
where an object of the discretion dies, while paragraph 
(iv) covers property settled on accumulation trusts 
during the life of the settlor. 

The substituted section 2 (1) (b) preserves the old 
exemption in favour of the case where the deceased 
had benefits only as recipient of benefits of a charity 
or as a corporation sole. Moreover, in one respect it is 
narrower in scope than the old section 2 (1) (6). The 
latter imposed duty on 


‘Property in which the deceased or any other person 
had an interest. ceasing on the death of the deceased, to 
the extent to which a benefit accrues or arises by the 
_cesser_of such interest.’ 


Thus if property was settled to pay the income to A 
during the life of X and thereafter to B, the death of 
X brought a passing, although he might have had 
not the slightest connection with A or B or with the 
property. 

As all property passing on the same death had to be 
ageregated for the purpose of arriving at the rate of 
duty (Finance Act 1894, section 4) there was excluded 
from aggregation property in which the deceased 
never had an interest (ibid proviso). It was already 
common, in order to cope with the rule against per- 
petuities, to designate a royal life as marking the 
duration of an interest, so this proviso was very 
necessary in order to prevent a wholly disastrous 
amount of aggregation. Section 2 (1) (b) as it now 
stands is to be repealed and this problem will not arise. 
Consequently, there is no longer any need, in the eyes 
of the authorities, for any exemption from aggregation. 
Rather surprisingly, however, the limited non- 
aggregation left by the Finance Act 1968 for life 
policies taken out before March 2oth, 1968, is being 
preserved. This 1s a welcome precedent in estate duty 
legislation. 

Hitherto, when A in the above example died, estate 
duty has not been levied on the whole amount of the 
property but only on the value of A’s right, at the time 
of his death, to the income of the property during the 
remainder of X’s life. Where A had the interest for a 
fixed term and died during the term, then what passed 
was the value of the right to receive the income for the 
remainder of the term. Under paragraph (i) of the 
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substituted section 2 (1) (b) the whole property in 


which A had an interest will pass, subject to apportion- 
ment under clause 30 where applicable. 

Paragraph (i) imposes duty (subject to clause 30) on 
property in the case of which: 


‘at any time during the period of seven years ending 
with the date of the deceased’s death the property was 
comprised in a settlement and the deceased was entitled 
to a beneficial interest in possession in that property as, 
or as successor to an interest of, a beneficiary under the 
settlement.’ 


‘Settlement’ (for all purposes of estate duty) basically 
has the same meaning as in the Settled Land Act 1925, 
except that it is not confined to land (Finance Act 
1894, section 22 (1) (i) as extended by clause 29 (4) 
of the current Bill). The meaning is further extended in 
three respects by clause 29 (5) (a) to include: 


(i) a disposition whereby property is held on trust; 
to accumulate income received by the trustees as 
such; or 
with a power for the trustees to make payments out 
of such income at their own or someone else’s 
discretion, whether or not they have power to 
accumulate; 


(ii) a lease of property: 
(1) for a life or lives; or 
(2) for a period ascertainable only by reference to a 
death; or 
(3) which is terminable on a death. 


(In this case the property (not merely the lease) is 
the property comprised in the settlement.) 


(iii) (In Scotland): 
(1) an entail; and 
(2) any deed (as widely defined in clause 29 (8)) by 
virtue of which an annuity is charged on (or on 
the rents of) any property. 


The property in question will be the ‘Property 
comprised in the settlement’. 


The expression beneficial interest’ in the estate duty 
Acts has already been the subject of close judicial 
examination. The House of Lords has pronounced 
recently on the meaning of ‘in possession’ (Gartside v. 
CIR). Scottish law apparently presents special pro- 
blems in this connection, for clause 29 (5) (e) provides 
that in the application of the estate duty Acts to 
Scotland it is deemed that any person who is entitled 
to any interest of any kind under a settlement is also 
entitled to a corresponding interest in the property 
comprised in that settlement. This provision is to be 
deemed always to have had effect. 


(To be continued.) 
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Productivity and 
Prices 


NE vital economic principle has become familiar 

to the great mass of thinking people in Britain 
during the past few years — namely, the need to keep 
rises in incomes at or below the level of rises in output. 
Failure to do this necessarily involves some measure of 
inflation. Some sections of the public have been able 
to insure themselves against inflation by pre-empting 
an unduly large share of any output increases by divert- 
ing resources to themselves at the expense of those 
with fixed incomes or less strong industrial bargaining 
powers, 

The avowed purpose of the Government’s prices 
and incomes policy has, of course, been to ensure that 
earnings do not rise faster than output, and that the 
economically and industrially powerful bodies do not 
misuse their powers and secure for their members 
increases above what they have genuinely earned. The 
change in the title of the Ministry of Labour to 
Department for Employment and Productivity was 
symptomatic of this avowed purpose. 

On the prices side the intention appears to have 
been to avoid a cost generated inflation — the familiar 
price-wages spiral — by keeping retail prices and the 
cost of living as steady as possible. 

The recently published Preliminary Estimates of 
National Income (Cmnd 3983) showed that in 1968 the 
gross national product rose by about 34 per cent whilst 
personal incomes grew by 74 per cent. A small element 
of this growth in personal incomes was cancelled by 
higher taxes and increased national insurance contri- 
butions. Even so, personal incomes were effectively 64 
per cent higher than in 1967. Comparisons of this kind 
do not lend much support to those who claim that the 
incomes side of the Government’s policy has been a 
success. One cannot avoid the suspicion that the 
attempts to equate rises in earnings with rises in out- 
put have at best been only half-hearted, and at the 
worst, only a sham. Eainings increases above the norm 
of 34 per cent have been freely given when they could 
be justified on the grounds of productivity, real or 
imaginary. 

As popularly understood, productivity is the same as 
outpnt per head and all increases in output are asso- 
ciated with employment. If a company introduces a 
very expensive but efficient piece of capital equipment 
which results in an increase in output of 20 per cent 
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from the same labour force, the result is claimed as an 
increase in productivity or output per man of 20 per 
cent. Yet the costs of production per unit of output’ 
have not fallen by 20 per cent. Depreciation costs per 
unit of output have certainly not fallen by this amount, 
and the effect of the introduction of a new machine on 
many factory overheads has no doubt been negligible. 

One suspects, too, that an unduly large proportion 
of productivity increases are given in return for vague 
promises to increase productivity at an indefinite future 
date. Others still are given in return for a promise to 
give up some restrictive practice which ought never to 
have been indulged in, anyway. It is the duty of the 
National Board for Prices and Incomes to ensure that 
productivity agreements referred to them are genuine 
in the wider sense discussed above. But the Board can 
only investigate a small proportion of the possible 
cases, and they may not have the necessary qualified 
staff to do the job properly. 

Is there any remedy for this productivity delusion? 
A look at recent German and Japanese experience will 
show that these countries have succeeded in keeping 
rises in earnings well within the limits of growth. One 
of the best measures of its kind is the wage cost per unit 
of output in manufacturing industry. A tablein Economic 
Review published by the National Institute of Econ- 
omic and Social Research shows that between 1963 and 
1968 wage costs per unit of output rose by 15 per cent 
in Britain, by about 2 per cent in Japan and Germany, 
and they had fallen by 3 or 4 per cent in Italy. In these 
four latter countries, increases in earnings follow, not 
precede, increases in output, and productivity gains are 
earned before they are given. 

The prices aspect of the Government’s prices and 
incomes policy presents a number of dilemmas. The 
generally accepted belief is that the cost of living must 
be kept as steady as possible in order to moderate wage 
demands. But personal consumption is rarely con- 
tained by keeping prices steady. The Chancellor’s 
economic strategy for 1968 was badly shaken by the 
growth in consumers’ expenditure which occurred 
during the first half of the year. In the industrial field, 
there is some evidence that the official disapproval of 
increases in prices of industrial goods sold on the 
home market has resulted in higher prices being 
charged for exports. 

Devaluation has not been as successful as it might 
have been, or as it was hoped it would be. One reason 
for this could be that exporters have looked to higher 
export prices to provide their profits. Export prices of 
manufactured goods have risen to a considerably 
greater extent in Britain than in any of the main com- 
peting countries except USA. But this could be but 
one more manifestation of higher production costs duc 
to earnings outstripping productivity. 
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IMTA Special Meeting on 
integration ` 


A; the special-meeting of The Institute of Municipal 
Treasurers and Accountants held in London last 
Saturday to consider the formal resolution to give 
approval in principle to the scheme for the develop- 
ment of the accountancy profession, there were 285 
votes in favour and 42 against — giving an 87-2 per 
cent majority of those present and voting. This follows 
a recent informal postal poll in which — as reported in 
The Accountant of April 26th — there was an 80-7 per 
cent majority vote in favour of the scheme. 

In a wide-ranging discussion lasting two hours it was 
apparent that those who opposed the scheme were 
concerned about what they considered to be the 
entrenched and privileged position of accountants in 
practice and the fear that in an integrated profession 
the representation of the public sector would be too 
small; furthermore, that what was described as the 
‘golden thread’ of intimacy built up over the years 
among members of the IMTA would be lost. 

This latter view was shared by many of those who 
favoured the scheme but it was clear that the majority 
were looking to the future and to the longer-term 
benefits and advantages which would accrue to the 
profession as a whole under the development scheme. 


Disputed Fees 


LL clients are aware that their own costs have 

increased but many seem to think that the same 
does not apply to the costs of their professional advisers. 
From a statement in the report on other pages of the 
meeting of the Council of The Institute of Chartered 
Accountants in England and Wales, it seems that 
the number of fee disputes brought to the Institute’s 
notice is increasing; and that a minority of members 
have attempted to recover their fees by a purported 
‘lien’ in circumstances such that ‘the Council is con- 
cerned lest the profession be brought into disrepute’. 
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Whilst the Council plainly has no desire to inhibit 
the proper exercise of a member’s legal remedies 
against a recalcitrant client, this is one of the most 
strongly-worded warnings to emanate from City 
House for some time — particularly as it has been 
thought necessary to include a specific reminder that 
before a lien can exist ‘the documents must have come 
into the possession of the member by proper means’, 

This somewhat ominous passage apart, members 
are reminded that a lien is particular security only for 
work done upon the particular chattels {in the present 
context, documents) which are withheld, and cannot 
be exercised against the property of a third party. 
There is thus no right of lien over a company’s docu- 
ments for work done on the private affairs of one of its 
directors: another example which comes to mind is 
that fees due from one member of a group of companies 
cannot be enforced against the books and vouchers of 
another, 

It is timely to be informed that ‘where there is a 
dispute over fees the President is prepared, on the 
written application of both parties to the dispute, to 
appoint an arbitrator’. This facility appears to have 
been available for some time past and the Council 
considers it to be ‘deserving of more use than is being 
made of it at present’. A client who disputes a fee is not 
necessarily actuated by. malice or lack of means: he 
may have bona-fide reasons for his attitude and a timely 
explanation in such cases will save much ill-feeling 
and embarrassment. a 

A phrase which reads somewhat oddly in an official 
statement from such a source as the Institute is ‘in 
cases... where a suit is filed for the fees’. It is assumed 
that this imported Americanism is intended to cover 
cases in which a writ has been issued. 

Although the specific point is not made, the present 
statement appears to strengthen the suggestion made 
by a contributor to our columns last year that a spurious 
claim of lien could form the basis of a charge of 
discreditable conduct. 


Degree Course in Accountancy 


FULL-TIME course in accountancy for a new 

degree of Bachelor of Arts in Accountancy has been 
established at the City of London College. An honours 
degree of the Council for National Academic Awards, 
it is the first English degree in accountancy and will 
exempt holders from the Intermediate examination of 
The Institute of Chartered Accountants in England 
and Wales. 

The course at the City of London College will be 
for three years, and in each year 36 weeks of academic 
work will take place in the College. In addition to 
covering many aspects of accounting in depth, other 
subjects to be studied in the first two years of the 
course include economics, mathematics and statistics, 
ae is it Ethical? ~ 1 On Fees’. The Accountant, August roth, 
1968, : ! Gee st . l 


elements of English law, law of contract, commercial 
and company law. and behavioural sciences. The third 
year of the course will cover accounting in relation to 
finance and economics. for the business decision, 
operational research and information systems, organi- 
zational studies, public finance and principles of the 
law of taxation. 

Applicants for the course must have passed GCE in 
five or more subjects of which two must be at advanced 


level, or they must hold a good ONC or OND. The | 


subjects must include English language at GCE 
Ordinary level and mathematics at GCE Advanced 
level. A selection board, drawn from the academic staff 
of the City of London College, will interview qualified 
applicants and recommend those they consider suitable 
for the course. 

The course was approved by the Joint Standing 
Committee for Degree Studies and the Accountancy 
Profession at a meeting held on May 5th and at the 
meeting of the Council of The Institute of Chartered 
Accountants in England and Wales on May yth 
reported elsewhere in this issue. 


Letting Sterling Float 


To recent bout of speculation in the world’s 
currency markets over the value of the Deutsche- 
mark, not to mention the consequences thereof for 
the French franc and sterling, lends particular interest 
to the new Hobart Paper entitled UK and Floating 
Exchanges (Institute of Economic Affairs ros 6d). 
It provides a stimulating and high level commentary 
on the case for letting sterling float by Professor 
Harry G. Johnson, of the London School of Economics, 
and a discussion of the case for fixed rates by Mr 
John E. Nash who, in addition to being an executive 
director of the merchant bankers, Samuel Montagu, 
is also a research fellow of Nuffield College. 

The crux of the problem stems from the fact that in 
1938 sterling financed half the.world’s trade, but only 
one-quarter now. In 1966 the sterling balances were 
only half the 26 per cent they comprised of all inter- 
national liquidity in 1938. Furthermore, whereas in 
1938 UK reserves of £615 million exceeded sterling 
liabilities of £598 million, in 1968 the reserves were 
only {1,000 million compared with liabilities of £5,800 
million. Not surprisingly in the light of these major 
changes, Mr Nash argues that the real constraint upon 
sterling in the post-war era was not the rate for sterling 
but the role of sterling, i.e., the effort to play its pre- 
war role as an international currency. 

Professor Johnson sees in the decline of sterling as 
an international currency the opportunity for revising 
our attitude to exchange values. He contends that it is 
now both possible and necessary to think of Britain as 
a relatively small component of the international 
monetary system, rather than — as was the case before 
the war — the lynchpin of the system: necessitating. a 
fixed value for sterling. His case for letting the £ float 
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is based on the operation of the laws of supply and 
demand, i.e., the competitive market will establish the 


‘price that equates demand and supply. Confronted 


with an overvalued exchange rate, the Government is 
driven to expedients which are inimical to the develop- 
ment of world trade as long as it seeks to maintain a 
fixed rate. By letting the exchange rate go, the best 
interests of world trade are served. 

The main argument for a fixed rate is expounded by 
Mr Nash in the statement that, although politicians 
must satisfy the demands of the electorate, the funda- 
mental balance of payments discipline is inescapable. 
He argues that a floating £, would lead to short-term 
considerations being completely in control and the 
Government completely out of control. 


‘Hardy Heating’ Again 


HE successful BBC management accounting series 

‘Hardy Heating Co’ televised at the beginning of 
the year is to be repeated. Scheduled to start on January 
12th next year, the new series will be shown on BBC 2 
on Monday evenings at 7 o’clock. Apart from a timing 
improvement on this year’s Sunday morning BBC 1 
transmission, it will enable colleges to organize group 
viewing. 

Arising from the recent 10-week series, over 1,000 
letters were received on points relating to the pro- 
gramme, a large proportion of which were from 
students, and a number of correspondence colleges also 
conducted an answering service. In addition, there was 
also a considerable businessman viewing audience. 
Sales of the Corporation’s booklet comprising a full 
range of explanatory texts and. cases relating to the 
series have so far reached over 16,000 copies, which is 
regarded as a high figure. : 

The BBC rightly believe that the series aroused 
considerable interest in the field of management 
information and without doubt the second showing of 
‘Hardy Heating’ will be welcomed. 


e 


Presenting Public Expenditure 


[OR most readers the new Green Papers represent, 
at least in readability, no evident improvement on 
the older Blue Books. The latest Green Paper does, 
however, provide in its opening paragraph as good an 
example of unconscious humour as has appeared in 
many years. Thus, ‘the adaptation of old forms to new 
purposes is a well-established feature of British consti- 
tutional practice. An example of such evolution over 
the past thirty years has been the change in the ways 
in which the Housé of Commons has discussed and 
considered proposals for public expenditure’. 

The Green Paper Public Expenditure: A. New 
Presentation (Cmnd 4017, HMSO, price 3s 6d) ex- 
pounds a new system for presenting to the House the 
Government’s plans for public expenditure. Most 
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readers will be familiar with the recent annual surveys 
6f public expenditure, which look five years ahead. The 
new presentation is based upon these principles, i.e., 
showing the current year’s expenditure plans and those 
for the next four years. The new presentation will in- 
corporate receipts over the same period, but the latter 
figures will not, of course, be planned but will be pro- 
jected figures on the basis of stated assumptions. 

In addition, the new layout will differentiate the 
various types of expenditure, not merely as between 
capital and revenue, but according to the extent to 
which they lay claims upon resources as distinct from 
pure transfer expenditures, e.g., pensions. They will 
also include the capital outlays of the nationalized 
industries. In the opinion of the authors of this Paper 
such figures provide the essential basis for planning 
expenditure programmes and for the management of 
the economy as a whole. 

The new Paper will also entail a change in the pro- 
cedure whereby such information is laid before the 


' House. While no changes will be made in the existing 


system of estimates, whereby Parliament is led to 
believe that it controls the spending activities of the 
departments, the present Vote on Account, whereby 
the House grants the money required for the first four 
months of the financial year, is to be changed. Hence- 
forth the Appropriation Bill laid before the House in 
July will contain a clause enabling the Government to 
spend a stated proportion of the current year’s vote 
during the first four months of the next financial year. 

Given that the public sector is nowadays spending 
virtually half of the gross national product, it is idle to 
pretend that any practicable system of financial control 
will make Parliamentary supervision more effective. 
Hitherto, the debates on the estimates have been among 
the less effective demonstrations of Parliamentary 
powers. It would be nice to believe matters will now 
change. 


investment Trusts Branch Out 


HE attractions of unit trusts for the small investor 

have become, in recent years at least, legion. How 
far the current recession in the equity market will lead 
small investors to revise their attitudes to this parti- 
cular savings medium remains to be seen. 

The activities of the investment trust companies, 
however, which, since 1948, have increased their 
total net assets in the UK from some {600 million to 
over {5,000 million, have tended to be overlooked by 


- the newer and less sophisticated entrants to the invest- 


ment market. The Association of Investment Trust 
Companies is now seeking to extend the public’s 
awareness of their activities and has, to this end, 
published a pamphlet available to investment advisers 
such as accountants, solicitors and bankers, as well as 
a leaflet for members of the public. 

These suggest that ‘for anyone with say £300 or 
more to invest for the long- or medium-term’, the 
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wide variety of investment trust companies available 
makes them an excellent vehicle for investment. On 
this basis the companies will not attract the smallest 
savers who have been drawn into the unit trust move- 
ment, but it means that management expenses are 
kept low. 

The particular merit of the investment trust com- 
pany tends to lie in the gearing of its capital and, in 
periods of rising market prices, equity shareholders in 
such companies can enjoy relatively more capital 
appreciation. Conversely, in a recession, the shares are 
much more vulnerable. It is worth noting that, to the 
extent that the shares of an investment trust company 
stand at a discount in relation to the underlying net 
asset value, they offer a cheaper method of entry into 
the stock-market. 


Art, Antiques and Auctions 


RT dealers constitute the ‘second oldest profession’, 

contends Mr George Savage in a new booklet from 
the Institute of Economic Affairs entitled The Market 
in Art (price 10s 6d). Such dealers, observes the author, 
‘both make the market and maintain the market by 
buying for stock, thus ensuring more or less stable . 
price levels. This is to the advantage of buyer and 
seller alike, since today’s buyer is often tomorrow’s 
seller’. 

In a review of the development of markets in 
antiques and art, Mr Savage reports that the practice 
of dealers’ ‘rings’ is very old. In his opinion they 
‘almost certainly existed in ancient Rome and were 
common in eighteenth-century France’. His views on 
prices make interesting reading. Thus he notes that ‘a 
work of art has no definite value; very often its value is 
unknown until someone decides to buy it’. The con- 
ditions which govern price are ‘fashion, quality, 
provenance, rarity and age, nearly always in this 
order’. There are, however, always buyers for the 
temporarily unfashionable, ‘and nothing is likely to 
remain unfashionable indefinitely’. 

Buyers of works of art come into the market for 
many reasons, writes the author, ‘among which the 
love of the objects themselves may be placed fairly low 
down in any list’. Anyone who has enjoyed an after- 
noon in a saleroom or likes to browse in some dealer’s 
shop will find Mr Savage’s views as stimulating as they 
are readable. 


Rent for Business Premises 
Disallowed 


E a shopkeeper pays a commercial rent for his shop, 
can that rent be disallowed for tax purposes? ‘Yes’ 
says the Court of Appeal, reversing the High Court 
decision in Littlewoods Mail Order Stores Ltd v. 
McGregor (The Accountant, August 24th, 1968). In. 
1947 the company took a 99-year lease of its premises 
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in Oxford Street, W1, at £23,444 a year, the property 
being then worth some £605,000. By 1958 it was worth 
some {2 million and the full rack-rent value was in 
the region of {60,000 a year. A subsidiary of Little- 
woods bought the freehold and granted a 22-year 
lease to the vendor at a nominal rent. The vendor (a 
friendly society) then granted Littlewoods a 22-year 
lease at £42,450, i.e., £19,006 more than before. The 
Inland Revenue disallowed the £19,006, praying in 
aid both paragraph (a) and (f) of section 137 of the 
Income Tax Act 1952. In other words, the Revenue 
said that to the extent of {19,006 the rent was not 
wholly and exclusively for the purposes of the trade 
and was in any case capital expenditure. 

The Special Commissioners upheld the Revenue but 
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subsequently the Court of Appeal decided Land 
Securities Investment Trust Lid v. CIR (47 A.F.C. 211) 
in the taxpayers’ favour. On the authority of that 
Court of Appeal decision, Plowman, J., allowed 
Littlewoods’ appeal. However, as reported in The 
Accountant of May roth, the House of Lords allowed 
the Revenue appeal in the Land Securities case, in view 
of which the Court of Appeal has now allowed the 
Revenue appeal in Littlewoods. Lord Denning said 
one was entitled to lift the veil behind the appellant 
company and consider whether or not the subsidiary 
was a subsidiary. He assented to the dissection of the 
total rent in the present case but that did not mean it 
would necessarily apply in another case. The company 
was refused leave to appeal to the House of Lords. 





THIS IS MY LIFE 


Audit Reports 


by An Industrious Accountant 


ee odd how the auditor always seems to be the 
luckless character who gets blamed when anything 
goes wrong. He doesn’t really deserve to be auto- 
matically cast in the role of the ‘fall guy’. He’s deserv- 
ing, undemanding and uncomplaining. Man wants 
but little here below, nor wants that little long, said 
the poet, but the auditor doesn’t even get it half the 
time. 

There was a typical example of this last year when 
our directors received the audited accounts with the 
customary accompanying long audit report. This 
report was usual, indeed, in so far as it progressed with 
- dignified pomposity through a maze of platitudinous 
clichés to an ending devoid alike of interest or impact. 
What was good in it wasn’t new, and what was new 
wasn’t good. It consisted of statistics linked together 
by jargon. | 

The basic trouble was, of course, that our company 
was fundamentally a routine sales set-up, sufficiently 
straightforward for our own accounts staff to have the 
books closed and the balance sheet completed a month 
or so after the financial year-end. These documents 
are promptly circulated among the directors, accom- 
panied by numerous tabulations of analyses of those 
individual items which top-brass always love to peruse. 

In passing, directors tend to ask for unexpected 
analyses. Not tax computations or breakdowns of 
fitters/electricians/carpenters’ overtime, but charitable 
donations, political subscriptions (“Mention it not in 
Gath, whisper it not in the streets of Ascalon!’), 
individual salesmen’s bonus/commission earnings and 
groupings of junior clerical staff graphed over the last 
five years. 

Anyhow, the directors didn’t like the auditors’ 


report. ‘Why on earth’, asked the chairman plaintively, 
‘do they have to list these transfers to and from 
reserves? Always undesirable to risk these figures falling 
into the wrong hands, dammit! Well, I don’t care what 
that pestilential Companies Act has to say; there’s 
too damn much inquisitive bureaucratic interference 
in the first place’. 

‘This schedule your accounting friends have found 
it necessary to submit of sales and gross profits by 
departments, now’, said the managing director 
suavely, ‘it seems somewhat redundant at this ‘stage, 
doesn’t it, seeing that we’ve had cumulative monthly 
totals from you regularly? And their merely factual 
comparisons with the previous year’s figures completely 
ignore this year’s special circumstances !’ 

‘Like the trouble at the docks’, grunted the deputy- 
chairman. ‘And the demarcation work-to-rule in the 
shirt factory’, lamented Prinny. ‘And the pressure on 
customers’ credit, and that dashed Bank rate’, bemoaned 
the chairman. The managing director capped them 
by declaring that turnover results were only meaningful 
action-wise vis-a-vis approved budget variances. 

The directors picked on the depreciation charges 
summary next, followed by the additions to net assets 
and the bad debts reserve adjustments. Waste of time, 
they asserted; why don’t auditors cut down their 
reports, then their fees wouldn’t be so inordinately 
high. 

Ín some dudgeon I rehashed the gist of their churlish 
grumbles to the culprits’ junior partner, who replied 
urbanely that he’d put his comments on the back of a 
postage stamp next year; anything to oblige such 
appreciative clients. 

He kept his word. Last week the chairman scanned 
the single-page letter in some perplexity before asking 
where the usual analyses were and why was there no 
reference to the big differences in stock-in-trade and 


bank totals? What, he demanded, do the auditors 


think they’re paid for? 

I haven’t the heart to show him their statement of 
fees; he’ll have a coronary when he sees what they 
think they should be paid for what they’re paid for! 
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Progress of the irish Institute 


Annual Meeting in Belfast 


HE eighty-first annual meeting of The Institute of 

Chartered Accountants in Ireland was held in the Grand 
Central Hotel, Belfast, on Saturday, May 3rd. Mr T. D. 
Lorimer, F.c.A., President, was in the chair and there were 
80 members present. 


PRESIDENT’S ADDRESS 
In the course of his address, the President said: 


The year has, as is usual, been a busy one, with the main 
emphasis being on the Scheme for the Development of the 
Accountancy Profession in Ireland and Great Britain, and 
the ever-constant work in 
connection with the exami- 
nations of the Institute and 
the associated problems of 
education and training. 

After several years of effort 
and negotiation, the scheme 
for the future development 
of the profession in Ireland 
and Great Britain was pub- 
lished and issued to members 
in July 1968. I had the 
pleasure of visiting the various 
district societies throughout 
the country, and discussing 
with the members the various 
proposals and the effect they 
would have on the profession now and in the future. I am 
glad to be able to say that, generally speaking, the scheme 
was very well received it being widely recognized that it 
would be an impossibility to put forward a scheme that 
would, in its entirety, be acceptable to all the members. 
I am certain that in the merger proposals, the greater 
number of our members recognize the urgent need for a 
consolidation of our profession and realize that in unity 
within the profession we are strengthened in our ability to 
play an ever-increasing role, not only in our own national 
affairs, but also in international affairs. 

As you know, during the month of April, the various 
participating bodies held meetings to vote on the scheme 
and our own meeting was held only a short time ago, the 
result of which was an 80 per cent vote in favour of the 
proposals, and this will now be subject to the result of the 
subsequent poll. The meetings of the other participating 
bodies have been held and, in some instances, the required 
majority was not obtained. When the voting for all parties 
has been concluded, it will be necessary to review the result 
and it is proposed that this be done during the month of 
_ June when the further action to be taken will be determined. 





Education and training 


Members will have observed from the published report, the 
encouraging increase in the intake into the profession of 
graduates, and there has been a significant increase in those 
entering with approved ‘degrees. In the year 1968 just over 


40 per cent of the new articles registered were graduate 
students. 

We were all very much disappointed at the very con- 
siderable drop in the number of successes in Part V of the 
Institute’s winter 1968 examinations. This small percentage 
of passes caused great concern to the members of Council 
and, arising thereout, the Examination Committee, to- 
gether with the Education and Training Committee, has 
devoted very considerable effort into a review of the exami- 
nations, and the problems of education therefor, and it is 
to be hoped that this review will result in a greater appreci- 
ation and alleviation of the student problems. 

It must, however, be recognized that the Institute must 
always adhere to its principle of a high standard of per- 
formance in its examinations, as a qualified member of the 
Institute accepts a very responsible position in the business 
and social life of the community, where his integrity and 
ability are acknowledged and accepted. 

To the students I would say that there is no magic 
formula for passing the Institute’s examinations; success 
will come only through diligent application and study, both 
in the practical and academic aspects of the curricula. 


Objectives and organization of the Institute 


During the year, one of our members, Mr Brian J. Whelan, 
was asked to undertake on behalf of the Policy Committee 
a study of the objectives and organization of the Institute, 

His report has recently been received and is presently 
being considered by the Policy Committee, who expect 
shortly to be in a position to bring recommendations before 
the Council on the possibility of implementing the proposals 
contained in the report. These proposals will, in due 
course, be advised to the members, but I can say now that 
the objective would be to forge a closer link with the 
members to the organization of the Institute of which they 
form an integral part and to further increase the usefulness 
of the Institute to its members. Naturally any expansion of 
the services of the Institute to its members must, of neces- 
sity, increase the costs of operating those services and 
therefore members can well anticipate that if some or all of the 
reorganization proposals be put into operation, it would be 
necessary to look to members for an increased subscription. 


Institute publications 


Within the past week the Institute, in association with The 
Association of Certified and Corporate Accountants, has 
published a Republic of Ireland edition of Planning 
Conversion to Decimal Currency: A Guide to Management. 
This booklet was the responsibility of the Decimal Currency 
Committee and I am sure we shall all find it a most helpful 
guide to the many problems which will arise on decimaliza- 
tion. In Northern Ireland a similar booklet is available 
from the Institute, which was the responsibility of the 
Joint Editorial Board on Decimal Currency, of the three 
Institutes and the Association. 

At the end of this month a journal of the Institute, in 
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place of the present Bulletin, will be published for the first 
time under the title Accountancy Ireland. This magazine 
will contain a students’ section and will be issued free to all 
members and students. 


Finance 


The accounts show a surplus of {1,702 arising entirely from 
examination fees, which source showed a substantial 
deficit in the previous year and is likely to do so again in 
the near future. With the ever-increasing spiral of costs, it is 
anticipated that for 1969 there will be a loss, but until 
further developments take place in connection with the 
integration proposals, it is difficult to formulate a policy 
on the future, finances of the Institute. 

Presidential and Vice-Presidential Chain of 
Office 


Through the generosity of the Past Presidents of the 
Institute, the Badge of Office of the President and Vice- 
President is now adorned by a very beautiful gold chain 
embellished with Celtic Scrolls. I would take this oppor- 
tunity to thank the Past Presidents and, in particular, Mr 
Niall Hogan, who sponsored the idea. The chain has been 
admired at the many functions which I have attended, both 
in the United Kingdom and Ireland, and I feel privileged 
to have been the first President to have worn it. 


General i 


I have been impressed during my year of office with the 
interest and participation that members have taken in the 
affairs of the Institute and their keenness to attend the 
professional education courses, conferences and other 
functions of the Institute. It has been inspiring to partici- 
pate in the enthusiasm of the members of the profession, 
and in particular that of the members in the Republic and 
also to realize that in the Republic a national spirit exists 
whereby the graduates of a home profession are awarded 
the appointments to senior posts in local government, 
central government and public institutions and this applies 
not only to the accountancy profession, but to many other 
professions, In contrast, in Northern Ireland, where the 
members are just as enthusiastic for their profession, there 
appears to be a lack of that national spirit in that, in many 
cases, local government, central government and the institu- 
tions award their senior positions to persons from outside the 
Province, whilst our young men of outstanding ability have 
to leave the Province to further their career elsewhere. 

In Northern Ireland the support for the Institute’s 
courses has not been all that might have been expected, 
but it must be appreciated that in the Province, in common 
with our colleagues in the United Kingdom, the account- 
ancy profession has, in the past four years, been inundated 
with a mass of complex legislation which has indeed placed 
a great strain on the members and finding time has become 
a major problem. 

One of the most stimulating parts of my Presidential year 
was the meeting which I held with the student bodies in 
Dublin and Belfast, where we were enabled to have a frank 
exchange of views on the Institute’s examinations. I believe 
that much good will come from these meetings and that a 
closer link with the students is very desirable. I was much 
impressed by the responsible attitude that was taken by the 
students and I have no doubt that in the young men of high 
calibre who are entering the profession, the future of our 
Institute is secure. 
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Mr T. D. Lorimer, F.C.A., the DES President eit) i invests 
Mr Alan W. Warnock, MA F.C.A., the new President, with the 
chain of office. 


The strength of our profession lies in the collective effort 
of our members and I would commend to the members an 
increasing participation in the activities of the Institute and 
a continuing expansion of the feeling of co-operation 
between members. 


Conclusion 


In conclusion may I thank the Secretariat and staff of the 
Institute’s office and also the Joint Secretary for all their 
help and assistance during the past year. I would also thank 
the members of Council for their unfailing and ever helpful 
and encouraging support, without which my task would 
have been much more onerous. 

I have a special word today for the Vice-President, Mr 
Hugh O’Donnell, who has given me throughout the year 
complete support and has taken from my shoulders many 
tasks. I am sure you are all aware of and sympathize with 
Hugh in his present illness, which illness has prevented 
him from accepting nomination today for the Presidency 
of the Institute. I believe that there.can be few men so 
fitted for the Presidency as Hugh who had an enormous 
contribution to make to the Institute. | 

Over a number of years he has given of the best of his 
endeavours and given freely of his outstanding ability in 
the service of the Institute and I am sure you all join with 
me in wishing him a very speedy recovery and trust that 
his Presidency will not long be postponed. 


ELECTION OF PRESIDENT AND 
VICE-PRESIDENT 


As noted in last week’s issue, Mr Alan Watson Warnock, 


M.A., F.C.A., Of Dublin, was unanimously elected President 
for the ensuing year and Mı Darwin Herbert Templeton, 
F.C.A., Of Belfast, was unanimously elected Vice-President. 
At the meeting Mr John Love, r.c.a., Dublin, a Past 
President of the Institute, retired from the Council and 
was not eligible for re-election. Mr Donal Patrick Flinn, 
B.COM., F.C.A., of Dublin, was elected to the Council. 
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Management Education in Colleges 


of Technology 


A Comment on the Platt Review of the Diploma in 


Management Studies 


by ERIC NEWBIGGING, B.Sc.(Econ.), M.Soc.Sc., S.M. 


the United Kingdom about 6,000 study manage- 
ment at the postgraduate level: 5,000 of these students 
are enrolled for the Diploma in Management Studies 
(DMS) in some 45 colleges of technology, the rest 
attend courses in the two business schools and at the 
30 universities which offer graduate management 
studies.. 

The Platt Review of the DMS sets out to evaluate 
the progress of the diploma course during the seven 
years since it was revised in 1961; its present educa- 
tional standing; and its place in the future development 
of management studies in the further education system. 
The appearance of the review was timely. ‘The climate 
of industrial indifference to management education in 
which, since the war, the colleges had pioneered 
management studies, has totally changed. The efforts 
of the colleges have now to be reviewed against the 
development of the university business schools, the 
establishment of the polytechnics, the Council for 
National Academic Awards and the Industrial Training 
Boards. 

Although the inquiry began as an evaluation of the 
Diploma in Management Studies, it soon became 
apparent that its most important result would be its 
recommendations on the part which the colleges 
of technology ‘can best play in the development of 
management studies within the education system of 
the country’. The review makes two major recom- 
mendations. 

The most important of these proposes the develop- 
ment, in each of the country’s twelve regions for 
further education, of a high-quality centre for manage- 
ment studies, chosen from those 15 of the 45 colleges 
of technology which the inquiry recognized ‘as having 
shown potential to rank among the academic leaders in 
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management education’. The establishment of the 
regional management centres would give practical 
effect to the ministerial advice, offered as far back as 
1961: 
‘only by concentration of the courses in selected colleges 
. . . with courses at this level, would it be possible to 
build. up a nucleus of full-time staff well qualified... and 
able to conduct research and consultancy work, which 
are the essential bases of lively postgraduate study’. 


The additional advantage of concentration is seen as 
the more effective co-ordination of management courses 
by the regional centres among the other 200 colleges 
within the further education system which are involved 
in these studies. 


Abolition of national diploma proposed 


The second of the two recommendations proposes 
that the diploma should be phased out as soon as pos- 
sible. The argument for abolition of the national 
diploma'scheme follows from the proposal to increase 
regional and institutional autonomy for management 
education. The review reinforces its argument by 
quoting the disappointing results from the first seven 
years of the revised diploma. After some 200 research 
interviews, the review claims that the DMS is not yet 
gaining acceptance by the management of British 
industry as a national award of high standing. Further, 
the diploma has not adapted to the changed emphasis 
upon the development of managers as a career long 
process: 


‘long comprehensive courses of post-experience study of 
the diploma type have yielded place to a succession of 
special-purpose courses limited in length, through which 
employees selected for managerial promise, receive the 
reinforcement of study and training in the course of their 
careers when it is needed. This is a true reflection of the 
needs of business,’ 


The original concept of a national scheme dates from 
the Urwick Report of 1947, as a result of which 
management studies were concentrated in the technical 
colleges. By the late 1950s criticism of the scheme led 
to its revision in 1961. Criticism of the original scheme 
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had been directed at the students, many of whom came 
without either the knowledge or support of their 
employers, and to whose career prospects the diploma 
added little. Revisions to the diploma scheme therefore 
concentrated upon improving the standards for student 
entry. In addition, there was a reduction of the number 
of approved centres, in the interests of quality and the 
optimum use of staff and resources. 

The objects of the diploma are described in the 
official memorandum as: 


‘an advanced course .. . adapted to the needs of suitably 
qualified persons with, or aspiring to, management 
responsibilities and which has entry requirements, con- 
tent and standards designed to give the award a high 
standing with management in industry and commerce’. 


Since 1961, around 3,000 have successfully passed 
the diploma: a recent average of 600 a year. Current 
total enrolment of 5,000 includes a substantial 
minority who are initially interested only in completion 
of Stage 1, either as part of a graduate induction course, 
or in order to gain exemption in industrial administra- 
tion for professional engineering qualifications. 

While the review recognized some 15 colleges as 
having made a substantial contribution to management 
studies, the inquiry revealed a wide variation in course 
objectives, the standards of students, teaching staff and 
methods, and facilities. In the absence of a wider range 
of special management courses, the diploma appears 
to have been adopted to meet a variety of objectives. 


Lack of Integration 

In the design of courses, although individual sub- 
jects might be well taught, the review commented 
upon the lack of integration in a number. The nature 


of this complaint is brought out in the review’s analysis - 


of teaching in the quantitative area which included 
finance and accounting. In the latter particularly, many 
colleges, appear to be doing useful work. With the use of 
imagination in teaching and examination by these 
colleges, students should benefit through increased 
understanding of the nature of finance and of ‘what 
accountants are doing’. The impression gained in some 
colleges, however, was ‘that the teaching is by finance 
specialists . . . who have not orientated what they are 
teaching towards management problems’. 

The variations in the quality of all aspects of the 
courses is demonstrated in the confidence industry 
shows towards those colleges with separate manage- 
ment departments, ‘clear objectives, well planned 
courses and an entrepreneurial attitude towards the 
constraints of the system’ (i.e., a system based on local 
education authority control). 

‘Support was often poor in those colleges with depart- 
ments which taught management along with other 
courses for fundamentally different purposes.’ 

It is the widespread differences in and lack of control 
over diploma course standards which explain the slow- 
ness of the diploma to gain national recognition. 
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The review’s major chapter is the third. In this the 
recommendation for the establishment of a limited 
number of high-quality management centres is 
developed. These 12-15 proposed centres, together 
with some 200 existing management studies depart- 
ments in polytechnics and colleges of technology, 
would provide a comprehensive scheme for manage- 
ment studies, based upon those geographical regions 
into which the country is divided for the purposes of 
further education. The recommendation makes a dis- 
tinction between the activities of the regional manage- 
ment centres and those of the associated management 
departments in the other 15 or so colleges within each 
region. 


Responsibilities of proposed regional centres 


The regional centres would have two responsibili- 
ties: first, as academic institutions in their own right, 
their activities and standards would be that of the other 
business schools. Secondly, within their region they 
would be the leaders in management education. 
"We see the regional management centre as being 
responsible for raising and maintaining the standards of 
work in the region by its own example and influence.’ 


As regional consultants and advisers they would en- 
courage rationalization and the best use of resources, 
and would give help and advice to the other colleges 
in their region. 

To provide the basis for the orderly development of 
management studies within a region, the review dis- 
tinguishes the kind of courses which are appropriate 
at various stages of the manager’s career. It then goes 
on to divide the total task of providing the courses be- 
tween the regional centres, on the one hand, and the 
associated college departments on the other. 

In the first stage ~ preparation for a career in manage- 
ment — study may take a variety of forms; for example, 
working for a first degree, or for a professional quali- 
fication such as accountancy. However, a pattern 
similar to that in the USA is now emerging in which 
this undergraduate, or professional, training is followed 
with study for a master’s degree in management. 

The next stage — in mid-career — might demand 
either one of two types of course — one for improv- 
ing or developing a functional specialist; the other 
designed to prepare a manager for more general respon- 
sibility. The third stage — that of senior management — 
there is need for short courses prior to assuming 
responsibility, or in order to keep abreast of new 
knowledge. 

Additional to the above courses there are those which 
may occur at any time during a manager’s career as a 
result of the emergence of new techniques or changes 
in a company’s environment. 

The division of these courses between the two types 
of institution is quite clear. The regional management 
centre would not engage in undergraduate teaching but 
concentrate upon the development of a master’s 
degree in management (probably under the CNAA), 
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the general mid-career programme and a short course 
for senior managers. The ‘other 15 or so colleges in 
each region would devote their work to providing the 
more specific type of course — functional courses in 
mid-career; short courses in techniques, and graduate 
induction courses to meet the needs of local firms. 
The proposed scheme for management studies has 
important implications for the professional groups such 


‘as accountants. The regional centres would have 4 


strong influence upon ‘which courses should be run 
and where’. The centres would have “the responsibility 
of negotiating with professional bodies with an interest 
in management education as to how the needs of their 
members . . . might be best met within the general 
framework of courses in the region, in the light of their 
own programmes and qualifications’. The regional 
centre would also play the major role in research in 
management education within the further education 
system — 
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“Facilities for research will be gathered at the regional 
‘centre. We would expect a sharp awareness there of new 
. knowledge as it arises, and we would envisage that the 
centre might, by suggestion and by running regional 
seminars, indicate what new courses might be developed 
and what form they might take’. 


Reception of the review’s proposals has been mixed. 
The rejection by the Department of Education and 
Science of the suggestion that the diploma be abolished 
is generally supported by the colleges. The proposal 
for regional management centres has been more 
warmly welcomed, particularly by the stronger diploma 
colleges who see the opportunity for their further 
growth and development. The development of regional 


business schools from among the best of the existing - 


college management departments would be the major 
step towards the concentration of management educa- 
tion facilities in the interests of quality and the better 
use of resources, 





The Audit Approach to Computers 


With Special Reference to the Internal Auditor 


by A. PINKNEY, F.C.A. 


JN this audit approach to computers I propose to confine 

myself to some of the problems which have been ex- 
perienced on a practical basis and which are likely to be 
of interest to internal auditors. They may be dealt with 
under four headings: 


(1) Organizational controls. 
` (2) Procedural controls. 

(3) Audit trail. , 

(4) Special audit techniques. 


Organizational controls 


In order to avoid any doubt, let us define what we mean by 


organizational controls. They may be subdivided between 
systems development controls and administrative controls. 
Systems development controls are those concerned with 
the work of designing, recording, testing, documenting, 
and maintaining systems of processing — that is, they basic- 
ally control the work carried out by the systems analysts 
and computer programmers under the responsibility of the 
data processing manager. 

` ‘Administrative controls are those which are concerned 
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with the standards of discipline maintained to ensure that 
the computer department is run in an orderly manner and 
thereby ensure reliability and accuracy of processing. 
They are thus concerned with such matters as the division 


of responsibilities in the department, use and storage of 
files, control over computer operations, fire precautions and 


standby arrangements. 

When addressing external auditors, I emphasize the fact 
that the extent of his involvement with organiżational 
controls will be dependent upon the significance of the 


`- checks provided in computer programs. I also usually add 


(in a whisper) as part of his service, the auditor will also 
usually wish to make some initial examination of the 
organizational controls, even if the systems are primarily 
dependent on user departments controls. But I suggest 
that the internal auditor is always interested in organiza- 
tional controls because of the significant part they play in 
efficiency of an electronic data processing installation. In 
addition, there are certain aspects of organizational controls 
which would not normally form part of an external auditor’s 
review. These are: organizational structure; utilization of 
equipment; economic use of controls; report requirements. 

The organizational structure provides the framework 


within which the EDP system operates. Specific matters ` 


which may be of interest to the internal auditor are: 


Se Eege NÉE gs = 


May 17th, 1969 


(i) proper liaison between the EDP department and 
the user departments; 


(ii) the existence of sufficient development personnel 
to meet the demands for further management 
information; 

(ii) availability of the EDP function to all departments 
who would benefit from using it and its utilization 
to the fullest extent appropriate to the cost; 


(iv) the provision of reliable information to user depart- 
ments at the appropriate time. 


Most businesses using computers have a substantial 
investment in either purchased or leased EDP equipment. 
It is important, therefore, that the utilization and operation 
of this expensive equipment is subjected to a periodic 
audit review. It is not inappropriate that this should be a 
function of the internal auditor. Such a review presupposes 
that the internal auditor has the technical competence to 
make the necessary critical assessments. Within these 
limitations, the following criteria would provide a guide for 
the internal auditor to evaluate the effectiveness of machine 
utilization and to identify problem areas in machine opera- 
tions: l 

(a) adequacy of staffing and provision for training 

operators; 

(b) arrangements for the hand-over of work from one 

shift to the next; 


(c) maintenance of a.complete log of machine usage; ` 


(d) review of machine usage log to ascertain levels of 
activity and reasons for down time; | 


(e) occurrence of duplication of machine runs (suggesting 
re-runs because of excessive errors); 


(f) effective work scheduling system to spread the 
operating load; 


(g) adherence to the time-table set out in the work 
schedule. 


A proper level of control balances the cost of the controls 
against the risk of loss due to inadequate controls. Such an 
assessment takes into account the probability of errors 
occurring and the direct losses that may be sustained, 
e.g., Incorrect billing of customers. It should also include 
intangible but important losses, such as delays in performing 
important functions which may affect customer relations, 
i.e., poor service. The internal auditor can often make a 
valuable contribution to his company by recommending a 
reduction in the level of manual controls, e.g., in the 
comparison of output with input, when experience and 
circumstances prove the feasibility of such a recommenda- 
tion. a 

A periodic review of the reports produced from the 
computer to find out whether they are still required can 
contribute considerably to the efficient and economic 
running of the EDP system. The auditor should examine 
both regular and special print-outs and establish the value 
of their continued production and identify those areas 
where changes might be appropriate. As conditions change 
and systems are amended, the existing reports may become 
unsuitable or incomplete in presentation or unnecessary 
altogether. I appreciate that both these last two mentioned 
matters, Le economic use of controls and report require- 
ments, are applicable to non-EDP systems but in my 
experience they offer much ‘greater scope for economies 
' where computers are in use. TED 


ACCOUNTANT | 701 


Procedural controls ) 
Procedural ‘controls are those internal controls whic 
require to be designed for each individual accounting 
application to be processed by the computer. Here I think 
the difference in approach between the internal and external 
auditor is less significant, if it exists at all. The auditor is 
concerned to determine the relationship between the con- 
trols exercised by the user departments and those exercised 
by the EDP department. He must, therefore, assess the 
extent of the concentration of processing within the EDP 
department. As the incidence of control is transferred from 
user departments to the EDP department, the greater the 
impact on the system of control. However, neither group of 
controls alone can provide a complete assurance that the 
information processed is complete and accurate; they must 
both be considered within the context of the overall system 
of control established by management. 

The first stage in the evaluation of internal control is to 
determine the controls relating to each accounting applica- 
tion processed by the computer. In the earlier days of the 
review of EDP systems, it was the practice of many external 
auditors (and perhaps also of internal auditors) to make a 
detailed-. examination. of each application, covering each 
form of input and output, the controls from one inter- 
mediate computer run to another and the nature of most of 
the program checks, regardless of the relationship of user 
department and EDP controls. In the event, the conclusion 
was often that the overall system of internal control was 
little different from ‘that which existed under the pre- 
computer system. 

What is needed, therefore, is an audit approach that does 
not involve the auditor (be he internal or external) in-un- 
necessary detail. In my experience, this can only be 
achieved by concentrating on the overall system of internal 
control and determining the answers to certain questions 
that are basic to all applications. These may be considered 
under the headings‘of: (a) input and processing; (b) output; 
(c) master files. l 


Control of input and processing 

Let us take the simple question — ‘How is control for com- 
plete and accurate processing first established?’ We should 
be concerned with this question for each document which 
is input to the system and we should also note at this stage 
that it is necessary to consider control separately, for 
completeness of processing and for accuracy of processing. 


‘Completeness means that all transactions which should 
have been processed, and only those transactions, in fact 


are processed. Accuracy means that those that are processed 
— and it may not be all of them — are processed correctly. 
After establishing the techniques by which such control 
is established (and I do not propose to refer to them here) 
the next important consideration relates to the stages in 
processing at which controls are established. Is control 
established prior to batching documents, or is it established 
after batching? In the latter case, is control established 
manually in the user department, manually in the data 


‘processing department, or by the computer? 


Consideration should not only be given to the significance 


of authorization procedures and the necessity for control 
-of rejections, but also to the degree of reliance upon the 


computer. The later in the stages of processing before 
significant controls are established, the greater the degree 


‘of reliance on the EDP department and the computer 


programs. 


Let us consider the simple example of processing a 
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payroll and the establishment of control over hours worked. 
If the hours are totalled in the wages department, they are 
controlled from that point forward and there.is no reliance 
on'the EDP department or the programs. Of course, there 
will probably also be totals established in the control section 
and. by the computer, but as the overall control is in the 
wages department the impact on the system of control 
and the audit approach is negligible and there is no need 
to consider the computer controls in detail. 

` Alternatively, the hours may be first totalled in the EDP 
department. This. will still be a manual control but by 
personnel closer to the computer. There is a greater impact 
on the system. of internal control and more of a concentra- 
tion of control. Administrative controls are thus likely to be 
more important. 

Finally, there can be the situation where there is no 
manual totalling of hours at all. Totals are first established 
by the computer. ‘There is thus a much greater reliance on 
the computer programs, and a need to review the computer 
controls closely because they are relied on completely. 

Consider also the methods of authorizing the -hours 
worked. This may be done manually (as in a conventional 
system) and thus there is no impact on the system of control. 
But, increasingly, authorization is carried out by the use 
of an exception report of excess hours produced by the 
computer. The actual authorization remains a manual 
function, but there is complete reliance on the programs 
to identify and report the excess hours. There is conse- 
quently a-considerable change in the system of control. 

The object must be to identify quickly and cheaply 
which situation exists so that the auditor can concentrate 
on the vital area.. I hope it is apparent from these brief 
examples that a logical and systematic approach to internal 
controls will avoid the necessity of becoming unduly 
involved in controls that are not fundamental. _ 


Output controls 


Let us apply the same principles to output. It is necessary 
to verify output with controls which were either established 
when the data entered the system, or alternatively, estab- 
lished during processing. We are concerned with the 
verification of the final accounting result produced by the 
computer. There will be results coming out at each stage 
of processing, but it is the end result which is used in the 
accounting records and with which we are likely o be 
concerned. The intermediate print-out after each computer 
run may, or may not, be important. Because we are con- 
cerned with the overall system, we must find out whether 
any of those intermediate: print-outs are significant. Again 
our approach is aimed to identify the vital area. 

-To do this it is convenient to divide output under the 
headings: (a) output directly related to input; (b) output 
indirectly: related to input; (c) exception reports. Directly 
related output means output that is identical in some manner 
with input, e.g., by control totals. This is typical of a 
manually controlled situation. 

In the case of indirect output it is likely that the system 
is using data that has been building up in the system during 
say, the whole month, so that the output is not really 
identifiable with- any particular input. For example, dis- 
patch notes are processed daily to update a sales ledger 
filé and-at the end of the month a list of balances is produced. 
It will be apparent that in this situation more dependence 
is placed on the processing of the individual. computer 
-runs and the print-outs from those runs. ~ o 


Finally,.in the case of exception reports, the auditor is 
usually wholly dependent upon the computer programs to 
make the correct selection of whatever data is to be reported. 
By dividing the output data in this manner you will see 
that we are again determining the extent to which data is 
manually controlled and the reliance on the. computer 
programs. 

Control of master files > ` | : 

In a similar manner, this principle can be applied to the 
control of master files. I do not propose to go into these in 
detail, but it will be apparent that control-can be exercised 
by cyclical print-outs for manual checking, or by control 
totals established manually or by the computer. 

It can be seen, therefore, that it 1s not always necessary 
for the auditor to become involved in the. complexities 
of the computer system. He must assess each application 
separately; determine the relationship of user department 


and computer controls and only become involved in the 


detailed computer program checks as the overal system of 
control: demands. e oe y 


Audit trail 


There is a further important factor, which will affect the 
internal auditor’s approach to his work — the adequacy of 
the audit trail De, the facility to trace a transaction through 
a system from source to completion or vice versa) or, as I 
prefer to call it, the ‘management trail’. In many cases, the 
audit trail will still be substantially complete. It will-thus 
be possible to carry out audit tests using printed output 
from the computer processing runs. Less frequently, 
although to an increasing extent, the evaluation of the data 
processing system may require the use of special audit 
techniques, to which I will refer in a moment. 

In my view, a common-sense approach needs to be taken 
on the question of inadequate audit trails. In many cases 
it will be perfectly reasonable to.request special print-outs 
for the benefit of the internal auditor. In other cases this 
would be patently unreasonable (e.g., where it results in 
excessive print-outs) and the auditor should be prepared 
to adopt a flexible approach. 

This leads one to the interesting question of how does an 
auditor ensure that a computer program is working properly 
without .reviewing the detailed program documentation. 
In my opinion, the approach may take two forms, depending 
on the circumstances. One method draws conclusions 
about the computer program based on an examination of 
input and output data; the other draws conclusions about 
the output based on an examination of the input data and 
of the computer processing. In other words, if input and 
output are correct, it is logical and reasonable to assume 
that the processing is correct. 

Alternatively, if input and processing are correct, it is 
logical to assume that the output is correct. The first method 
will continue to be used in many cases where it is still 
practicable. The use of the second method, where the audit 
trail is incomplete - ‘and hence output cannot be directly 


related to input, -will be apparent to you. 


Special audit techniques 


I would like now to consider the subject of special audit 
techniques and in particular to discuss test packs: First, 


“because at this time they are in greater use than computer | 


audit programs; and secondly, because I have had rewarding 
experiences of the use, of test packs as a joint endeavour by 


May 17th, 1969 — 


` 


May 17th, 1969 


internal and external auditors, Their use is increasing in 
two areas: 


(a) to verify the correct functioning of specific program 
_ checks applied to individual items; 


(b) to verify computer generated totals, balances and 
analyses. 


An example of the use of a test pack in recent months for 
each of these purposes will illustrate the point. 

The first example is of a client who controls the complete- 
ness of dispatch notes from a number of depots by using 
pre-numbered documents and programming the computer 
to report the missing numbers. The audit problem is to 
ensure that the report is complete and that the program 
check is functioning correctly. Some input, with breaks in 
sequence, was devised and processed to verify that all the 
missing numbers are reported. This is quite a simple and 
effective exercise. 

You may ask, how do we know that we are using the 
program the company normally uses? This is partly 
achieved by attendance when the test work is run and 
partly a matter for ensuring that there are effective adminis- 
trative controls. I have already hinted how well placed the 
internal auditor is to concentrate on these matters. He 
knows the company much better than the external auditor, 
he knows the different types of transactions, and he probably 
has closer contact with the EDP staff. 

The second example concerns an electricity board’s 


consumer billing application, which is a complicated system ` 


with considerable reliance on the computer. At one stage, 
energy consumed by customers is input by the use of meter 
‘reading sheets which are evaluated by the computer to 
produce bills. Only the total of the bills is printed out; 
there is no detailed listing. Thus the auditor cannot trace 
that selected bills are included in the total, nor prove the 
total by adding it up. 

In this case the internal audit department have supervised 
the establishment of the test pack and also run it every few 
months. ‘The complete systems test simulates sixty days’ 
processing and I will not attempt to describe it, but one 
part is designed to verify the establishment of revenue totals. 
Meter reading sheets are devised and the total manually 
established. The program was run and the print-out 
compared with the manual total. 

This is only a small part of the test pack which is also 
used to test some fifty program checks. The point I wish to 
make is that external auditors could never have devised the 
full systems test by themselves. But by relying con- 
siderably on the work of the internal audit department who 
worked closely with the systems people through the 
development of the system, a most successful audit approach 
has been developed. 


Advantages of test packs 


Because I think the use of test packs is becoming so import- 
ant to both internal and external auditors, I would like to 
list the main advantages found in practical experience to 
date. . 


(a) The most obvious advantage is that a successful 
test pack shows that the program works as intended. 


(b) Provided the auditor is careful to avoid those pro- 
cedures which are not necessary to test — in particular 
if he can avoid.the use of master files — test packs 
need not be expensive to develop. There is an initial 
temptation to develop a test pack to test all the 
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` program checks in a complete application. In practice, 
only certain parts of those programs will be difficult 
to audit. It is for these that the test pack should be 
designed. 


(c) Although test packs can be expensive to EE 
unless the programs are changed or until this occurs, 
the contents of the test pack can remain the same 
and their subsequent use’ is not expensive. 


(d) There appears to be considerable scope for increasing 
the work of the test packs as confidence is obtained. 
I said the objects of the test pack should be restricted 
in size during the initial development and I am sure 
this is right. But once a test pack has been run 
successfully, it seems sensible to test additional 
program functions that were previously tested 
manually. 


Disadvantages 
On the other hand, there can be disadvantages: 


(a) Experience shows that-to devise and run a successful 
test pack requires a considerably more detailed 
knowledge of the system than would otherwise be 
the case. 


(6) Often a problem is that the program checks to be 
tested come fairly late in the processing cycle. 
Considerable skill and endeavour may be required 
to pass the test data through those previous parts of 
the system that do not necessitate ES use of a test 
pack. 


(c) There is the wholly practical matter that computer 
time is usually valuable and hard to come by. One 
must sometimes be ready to run the test pack early 
on Sunday morning. 


(d) Because the initial set-up costs of a test pack can be 
high, it is important to establish that it can be used 
on subsequent occasions. 


Summary 


I have necessarily touched only briefly on the many 
aspects of computer auditing but let me summarize the 
main points of this paper. 


(a) Organizational controls are important from both 
an efficiency and control viewpoint. They are not too 
difficult to assess, except perhaps in the area of 
efficiency of utilization of equipment, 


(b) Do not become more involved with the procedural 
controls in the EDP department than the overall 
system of control demands. The basic approach of 
relating input to output to verify the correct operation 
of controls is still sound, where it can be applied on a 
practical basis. 


(c) If the controls applied by computer program checks 

are important, define clearly those which are of 

' significance and restrict the use of a test pack to 
testing those only. 


(d) Finally, although I am sure it is already well appre- 
ciated, liaise closely with both the EDP department 
and external auditors. In this way, recommendations 
can be made in good. time to enable them to be 
incorporated in the system. In addition, audit 
problems can be identified at an early stage ane 
appropriate steps taken to resolve them. | 
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x de, tnership Assessments WE by H, $. A, MACNAIR, F.C.A. 
“any person (designated: ‘the person in default’) rane Dee see Si Gs No assessment únder | 


who at any time carried on a trade, profession section 52 is competent 
` ön the exempted partner. | 
if he carried on the business 
i otherwise than in 


partnership ` ` | 


p mm pen vw 







or vocation (‘the business’) in partnership d S | Section 51 of the 
__with any other person, whether or not the | Lay Finance Act 1960 (see 
`` assessment was made in respect of the profits CONSEQUENCE No. 1) 
"ot gains of that business has been made on 
































Where such an assessment is made on two or more 
persons who carried on the business in partnership 
and those persons include any person (‘the 
exempted partner’) who was not charged by an 
assessment under section 51 as above 


a further assessment under section 51 is authorized 
by section 52 in respect of the profits or gains of that . 
business not only on the person in default but also 

on any person who carried on the business at any 
time in 


















the year for which the 

first- mentioned 
section 51 
assessment was made 
















and the tax charged in 
the assessment 
authorized under 
section 52 





is not to . 
include tax on 
so much of the 






















































f is not to be 
j profits or recoverable 
EREN gains as would from the ` 
at any time 8 P3 fall to be exempted 
in the R included in the partner. 
SH year with a eg exempted 
` (see partner's total 
CONSE- SESCH me default. _ income, 
QUENCE ; 


d No. 1) 


and may be made for the 

purpose of making good 
to the: Crown a loss ‘of 

- tax attributable to the 
neglect of any person 
who carried on the’ 
business at any time in 
the year for which the 

assessment is made 


and for the purpose of obtaining leave 
from the Commissioners for an 
assessment for an earlier year (see 
CONSEQUENCE No. 1) it is permissible . 


to take account of the neglect of any of 
the persons to be assessed or of 
antecedent assessments on any of them. 









carried that business r 
-on in partnership 
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LETTER FROM AMERICA à ` 


Portfolio Points for Banks and 
Insurance Companies 


HE latest round in what has been described as a 

‘running dispute’ between bankers and accountants 
leaves the American Institute of Certified Public 
Accountants reinforcing a position that it tentatively 
claimed more than two years ago. Early in 1967, the 
Accounting Principles Board adopted Opinion No. 9, 
which gave banks temporary exemption only from a 
new and narrower definition of items that could be 
treated as ‘extraordinary’ and therefore not an in- 
gredient in net income. In particular, loan losses and 
portfolio transactions could continue to be treated as a 
charge to capital rather than income. At the beginning 
of March this year, the Board urged that this tem- 
porary exemption be withdrawn and that the banks 
be provided with a fresh set of guidelines on ac- 
ceptable methods of handling these items. 

This recommendation comes at a most awkward 
time. With money extremely scarce and interest 
rates at the highest level seen for the last forty years, 
banks could build up large losses if they began to 
liquidate investments carried since the days when 
interest rates were at more normal level than the 
present peak of some 7} per cent paid on blue-chip 
company loans. Last year, the scale of these investment 
losses was generally small in relation to normal 
operating earnings. This year, although bank stocks 
are often recommended and have in several important 
cases been transferred from lesser exchanges to New 
York’s ‘Big Board’, the inclusion of portfolio losses in 
net income could have a painful and noticeable effect 
on bank reports. 


Bankers’ defence 


Because this dispute has taken so long in coming to a 
head, the bankers have had plenty of time to prepare 
their defences. A year ago, when the AICPA issued a 
guide to bank auditing in which portfolio losses were 
clearly shown as ordinary income, the American 
Bankers Association bluntly played down the signi- 
ficance of the change. Toward the end of last year, in a 
more conciliatory mood, the bankers met and con- 
ferred with.the accountants and the Government 
banking authorities in an attempt to work out an 
acceptable compromise. No agreement was reached, 
but several possibilities are now being discussed. 
One of these is that portfolio transactions should 
‘indeed be included in net income, but that they should 
be averaged over five years or even longer. Supporting 


From Our United States Correspondent 


the thesis that ‘over a period of years, profits and losses 
on securities have tended to even out’, First National 
City Bank has published an 11-year series in which the 
largest after-tax entry in its portfolio transactions is a 
$14 million gain realized in 1961 — compared with its 
total operating earnings, which have now risen to 
$125 million. Bank spokesmen also point out that the 
timing of portfolio transactions can be managed in 
such a way that total net earnings could lose the year- 
to-year comparability shown by operating earnings as 
reported under the existing system. 


Insurance company attitudes 


Another type of business known for its huge portfolios 
and peculiar accounting problems is insurance. Here, 
too, there is a move toward including portfolio trans- 
actions in net income. But company attitudes are totally 
different from those in banking. Because underwriting 
operations have often been unprofitable whereas 
portfolio management has not, there is a great deal of 
managerial sympathy for the growing practice of 
including capital gains in the year’s income and 
restating earlier years on the same basis. 

Doubtless the insurance companies hope to increase 
their attractions on the stock-market and beat off the 
wave of take-over bids by seeking to include new 
elements in their annual income. But the AICPA has 
found it necessary to. adopt a stand quite different 
from that applied to the banks. In the case of fire 
and accident companies, realized capital gains may 
be shown as a part of income, but with underwriting 
results identified as such. 

An opinion on the more complex issues of the port- 
folio transactions of life companies has yet to be 
finalized. ‘The same is true of the thorny question of 
unrealized gains and losses. Although the recent 
downturn in the stock-market makes this a sore 
subject at the moment, there is sympathy among 
accountants for the concept of recognizing market as 
well as historic costs in reporting insurance company 
earnings. Mr Leonard Savoie, senior administrative 
officer of the AICPA, has recently been quoted as 
saying ‘Market value would be a better indicator of 
the worth of these investments than actual realized 
gains or losses’. , 

The outcome of the discussions is likely to be of 
deep interest to accountants as well as banking and 
insurance management on both sides of the Atlantic. 





Reviews 





Accounting (Rowland & Magee) 
Seventh edition, by BRIAN MAGEE, B.COM., F.C.A. 
Gee & Co, 30s. . 


Intended for students — especially those training for a 
commerce degree or an accountancy qualification — and first 
published in 1934, this book has now become an acknowl- 
edged standard work; worthily so because its approach is so 
practical. Among the points dealt with in the new edition 
are the effects of the Companies Act 1967 and the Finance 
Act 1965. Presentation, interpretation and layout of accounts 
are again features of the book. 

A minor criticism is that the otherwise excellent questions 
for students to test their own progress do not appear to have 
been brought up to date in the same way as the text. 
However, this does not materially detract from the value of 
‘the book itself, and this edition will no doubt achieve the 
same popularity as its predecessors. The price is economical 
forthe student’s pocket and the printing clear and the book 
generally well-produced. 


Finance and Accounts for Managers 
by DESMOND GOCH, F.A.C.C.A. ` 
Pan Books Ltd, 6s. 


It is often said that accountancy is the language of business. 
If one accepts this premise then every manager who 
directs a department or hopes for promotion to the board 
must acquire fluency in this language. In short, he must add 
numeracy to literacy if only because the trading fortunes 
of his firm will be assessed by yardsticks which are expressed 
in monetary terms. 

Nevertheless, the average non-financial manager blanches 
at the thought. of first ploughing through what Mr Goch 
so aptly describes as ‘the minutiae of the double-entry 
book-keeping system’ before reaching the promised land 
of financial capability. 

The author skilfully negotiates this hurdle by plunging 
the reader straight into a description of financial steward- 
ship using the primary accounting documents — the balance 
sheet and profit and loss account — for his pen pictures. 

From there on, he pilots us through the length. and 
breadth of the various management accounting techniques 
(budgetary control and standard costing, marginal costing, 
break-even analysis, control of capital expenditure and 
working capital). 

In a few telling phrases, the author points out the perils 
of over-trading and shows us how to make proper use of the 
various counter-measures at our sd sa such as cash, 
credit and stock controls. 


ACCOUNTANT 


May 17th, 1969 


All the ‘way through, the different tree have a 
cautionary ‘handle with care’ label affixed to them for the 
author draws our earnest attention to their limitations as 
well as their virtues. 

This handy paper-back is really excellent value for money 
and should quickly prove its worth with practically inclined 
managers who are prepared to do more than just scrape 
the surface of the subject and commit a few simple defini- 
tions to memory. 


Protecting Partnership Capital 
by WILLIAM BECK, 
Business Books, 45s. 


All practitioners know the importance and difficulty of 
providing sufficient working capital, though many under- 
estimate the problem which has been greatly increased by 
the recent rapid rise in the level of professional salaries. 
Mr Beck’s book is therefore timely. It is intended on the 
one hand for professional firms — particularly the smaller 
ones — and the shareholding directors of private companies 
(and their advisers), and on the other for those whose 
business is life assurance. 

For the benefit of the latter the book sets out some rudi- 
mentary facts about partnership and company law and the 
practical problems likely to arise when partners and con- 
trolling shareholders die or retire. To an insurance man the 
information about life assurance contained in the bulk of the 
book probably seems quite as elementary as that about 
partnership law does to a practitioner, but for those who 
have not been much concerned with life assurance there 
is much of interest. Mr Beck explains clearly and simply 
the nature, advantages and disadvantages of the many 
types of policy available and (he circumstances in which 
each may be suitable. 

As an insurance man, Mr Beck is inclined to overstate 
the importance of life policies as compared with all other 
forms of provision for capital. A good example of this arises 
when, speaking of individual partners setting money aside 
themselves, gives as a disadvantage that there may be a 
temptation to use the fund for some other emergency 
arising before the contingency originally contemplated; not 
everyone would regard it as a disadvantage to have funds 
readily available to meet an emergency. It is also to be 
hoped that few partners are so placed that they need agree 
with Mr Beck that it is ‘obviously not entirely satisfactory’ 
to appoint their partners as executors because of the conflict 
of interests between their needs as continuing partners and 
their duties as executors. 

But for all its over-emphasis on life assurance as the only 
method of protection, the book provides useful information 
in a comprehensible form, and the importance of the 
problems it is intended to tackle cannot be overstated. 

For what is basically a simple little book, the price seems 
rather high. 


Computers: Planning for People 
by Enrtp Mumrorp and T. B. Warp. 
B. T. Batsford Ltd, 37s 6d. 


Only in recent years has it come to be realized that the 
computer revolution is something much more than the 
adaptation of data processing to new electronic methods. 
The full managerial, organizational and personnel impli- 
cations of the process are only just becoming apparent. 
Nowhere is the impact of change felt more keenly than in 


WHY CAN'T YOU 


REMEMBER? 


FAMOUS educational publisher reports that there is a ` 


simple technique for acquiring a powerful memory which 
can pay you real dividends in both business and social ad- 
vancement. It works like magic:to give you added poise, self- 
confidence and greater popularity. The details of this method 
are described in a fascinating book, “Adventures t in Memory”, 
sent free on request, D 


INSTANT RECALL 


According to this publisher, you need never forget another 
appointment -- ever! You can learn names, faces, facts and 
figures faster than you ever thought possible. You will be able 
to imprint whole books on your memory after a single reading. 
At parties and dinners you'll never again be at a loss for appro 
priate words or entertaining stories. 


To acquaint all readers of 


WHAT THIS FREE BOOK ` 
WILL SHOW YOU 


How to remember names and. 


faces. 

How to ‘remember facts and 
figures. 

How to learn faster. 

How to concentrate, 

How to overcome absent- 
mindedness. 


How to Increase your personal - 


efficiency. 


How to speak fluently without į 


notes. 


How to succeed in examina- | 


tions. . 


How to develop a powerful | 


memory. 


The Accountant with the 


-easy-to-follow rules for 


developing skill in re- 


d membering, the publisher 


has printed full details of 


; his interesting self-training 


method in a 28-page book, 
“Adventures in Memory”, 
which will be sent free to 
anyone who requests it. No 


obligation. Simply send your 


request to:. Memory & 


Concentration Studies, - 


(Dept A/MC3), 2 Basil 


Street, London S.W.3. 





FIGHT CANCER 
WITH A WILL! 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. 
Founded on the initiative of the Royal Colleges of 
Physicians and ‘Surgeons, the J.C.R.F. is fighting all ` 
forms of cancer, including leukaemia, with every 
weapon of modern science in its own up-to-date. 
laboratories. It has no official grants and is entirely | 
supported by voluntary contributions. Will you please - 
help—now? 

How to word your Will 


‘I hereby bequeath the sum of... pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln’s Inn Fields, WC2 
for the purpose of scientific research, and I direct that the 
receipt of the Honorary Treasurer or Secretary Shall be a 
good CSC for: such legacy. 


Write for further information to: 
A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
SÉ IMPERIAL CANCER RESEARCH FUND (Dept. 163), 
Patron: LINCOLN’S INN FIELDS, LONDON, WC2 
ELM. The Queen 


IMPERIAL CANCER RESEARCH FUND 
SEENEN EEN 








-When it's 
a problem of - 
life assurance ` 
Towry Law’ e 
autre is expert — 
and impartial 





`~ 


-When problems of Estate Duty mitigation, provision for education, 
investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you. 


You will be impressed by their thorough knowledge of life assurance 


` and its sophisticated applications. You will take a big burden off 


your own shoulders. You will have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being 
l expert. They are Independent of any particular insurance company. 


ifyou areinterestedin any of these matters, tick the square concerned, 
complete the coupon and post the whole advertisement to us. 


Education | GEO 
Schemes can be arranged which halve the cost ‘of eaucating 
children. ` 

Investment ae 
Endowment Assurance Policies should provide : af; interest 
rate of at least 10% per-annum. We also advise on Unit Trust 
saving plans, ` 


House Purchase ` 
We specialise in arranging loans and can often secure 100% 
mortgages. me. xh 


Share Purchase >. 
Loans can be arranged to enable you to purchase « a we 
range of shares. 


Pension Provision 
We advise both companies and individuals on vop Hat, 
Personal Pension and Group Schemes. 


Death Duties: 
There are excellent plans to reduce or make: ‘provision o 
Estate Duty irrespective of age or state of health, 
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TOWRY. LAW & CO. LTD. 
Incorporated Insurance Brokers 


Winchester House, 77 London Wall, London, ECG3 
Telephone: 01 -588 6244 
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Val your clients who are 
E ` selfemployed, or controlling 
directors, or employed in a job 
without a pension 


could find ` 
Time Assurance Personal Pension 


Bonds very interesting indeed. 


| . Through this scheme —described in detail opposite 
~ —they can enjoy TOTAL TAX EXEMPTION 


on every penny they save towards a pension 


“This Time Assurance scheme — which offers the highest guaranteed retirement 
income a self-employed person can look forward to — has the approval of 

the Commissioners of Inland Revenue. It incorporates a special tax concession 
granted to all who are considered “self-employed” within the terms of 


Section 22, of the Finance Act 1956. Loe 
Study the article opposite. Then — if you have clients pa ONI R EGS O ESO RE E RS N DS R = 
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who could benefit from Time Assurance Pension Bonds Please send me copies of your leaflet 
— fill in the coupon to receive further information. setting out full details of your Personal Pension 
Amount of basic pension for males retiring at age 65 paying a premium of £100 per annum atthe = scheme. 
undernoted ages of entry—plus bonus calculated at present Interim rate. of 50/-% per annum E ! should like an agency for Time Assurance 
i Increasi ally by bonus ad- 
Pension at 65 ée e ele Personal Pension Bonds. - 
. ; l £435.188. £719, 4s. £773,148. £828. Ae 
£410. 2s. £666. 8s, | £717.13s. | £768.18. EE n , R 
£385. 2s. £616. 3s £664, 5s. £712, 8s. e e 
£361, 5s. £568.19s. £614, 2s. £659, 5s. E nae 
£338. 4s. £524. 4s. £566. 9s, £608.15s, — 
£315.18s. £481.14s. £521. 4s. £560,146. 8 H 
EE 9s. £441 dës £478. 9s, £515. 5s. 
273.16s. £403.17s. £438. 1s. £472. 8s. e 
£253.17s. e388. is, | esoe | £43110s. | i Postto: Time Assurance Society, 
Ee 2s. £334. Gs. £363,1 2s. £392.19s. - 12a Piccadilly, Manchester 1 
216. 28. ` £302.10s. £329.11s. £356.118. 
£198. 4s. £272.10. | £297. 6s. | £322. 1s. . or ting 061-624 9955. 
et 81. Os. £244. 7s. |. £266,193. £289.12s. 
164. 7s. £217,15s. £238. 6s.. | £258,173, 
oe fin | Eo | ic | i Time Assurance Society ` 
£132.17s. £169. 7s. £185.19s. £202.11. 
£117,198, £147. 6s | £t62 1s | ging Also offices in London and Oldham 
03.123. 126.183. 139.1783. 52.16s., ; 
Däi | £118.17s. | £130. 1s. | W eek ES E 
£89.143. £99, 5s, £108.15s. a ' 2B 
£72.41 98. £80.17s, £88.16s, 
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Pensions for the Self-employed p 


by GEORGE PARFITT, M.B.E., T.D. 
Chairman of Time Assurance Society. 


y 


HE recent White Paper has emphasised, if emphasis 

were necessary, that unless the Self-employed 
make adequate provision for their own retirement then 
nobody else is going to. 


Total Tax Exemption 


The answer, and there is one, to the pension problem 
of the Self-employed is contained in Section 22 of the 
Finance Act, 1956, when tax reliefs. were granted 
which can only be described as unparalleled in their 
generosity. 

Any Self-employed person, and that includes 
Controlling Directors and persons employed in a job 
without a pension, can save towards his retirement an 
annual sum of up to 10% of his net relevant earnings 
and obtain total tax exemption at the highest rate of 
tax paid. H an annual saving of £100 is taken as an 
example then a person paying tax at the Standard 
Rate of 8/3d in the £ can obtain tax relief amounting to 
£32. 3. Od per annum, and a Surtax payer, paying at 
the highest rate, saving £100 per annum towards his 
` retirement can obtain tax relief amounting to £91. 5. Od. 

One of the conditions is that the savings for retire- 
ment must be made with a Life Office whose Retire- 
ment Annuity Contract has received approval from the 
Commissioners of Inland Revenue. The savings made 
and accumulated by the Life Office are then invested 
in a tax free fund — free from Income Tax, free from 
Corporation Tax and free from Capital Gains Tax. 

The resultant pensions can only be described as 
somewhat unbelievable, and it is difficult to imagine 
why the Finance Act, 1956, has been on the Statute 
Book for more than twelve’ years without very much 
-publicity until Time Assurance Society decided two 
years ago to bring them forcibly:to the notice of the 
Self-employed in a National Press campaign. 


Example 


A Self-employed person aged 40 next birthday saving 


up to 10% of his earned income, say £200 per annum, 
for a Pension Bond will receive tax relief SERGE to 
£64. 6. Od each year. 

At age 65 his 25 annual contributions will have cost 
him £3,528 net over the period of 25 years. 

On his 65th birthday he will commence to receive 
an annual pension, including estimated bonuses, of 
£1,438 per annum paid monthly in advance. ` 
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Advertiser’ S Announcement 


The pension will be treated as earned income and 
enjoy earned income relief. 

As a hedge against inflation the pensioner will 
continue to participate in the profits of the Society 
and the bonuses which his savings have earned will 
continue to be added to his pension after retirement. . 
This means that his pension after five years of retirement 
would have grown to £1,547. 8. Od per annum, and 
after ten years to £1,656. 8. Od per annum. 

According to the latest statistics, the average male on 
attaining age 65 has a life expectancy of another 14 
years so he should, on average, receive total pension 
payments of £22,121, but in any case the Power is 
payable for as long as he lives, 


The Purpose of the Act 
Retirement Annuities under the Finance Act, 1956 
may not be surrendered, assigned or commuted for 
cash — neither of course may the State pension. The 
intention of the Act is quite plain — extremely generous 
tax reliefs are granted in order to provide a pension at 
retirement. The reliefs are most emphatically not given - 
for the purpose of accumulating a tax free capital gain. 
in contradistinction to the Pension Scheme proposed 
in the recent White Paper, the man who was unfor- 
tunate enough to be born too soon is not penalised. 
The older man born before 1916 is permitted to make 
tax free savings towards his pension on an increasing 
sliding scale up to a total of 15% of his net relevant 
income, if he was born in 1907 or earlier. 

The amounts of premium permitted to be paid each 
year are a maximum of £750 for the. man or woman 
born in 1916 or later, and £1,125 for a person born in 
1907 or earlier. 


Time Assurance 


Time Assurance Society is a registered Friendly 
Society established in 1960 and enjoying many. 
privileges granted under the Friendly Societies Acts. 

Funds approach £2,000,000 all invested in Trustee 
Securities, and the securities are deposited with > 
Barclays Bank Limited, Royal Exchange Branch, 
Manchester, or with District Bank Limited, Com 
Exchange Branch, Manchester. 

Full details of the various Personal Pension Bond 
Schemes available will gladly be supplied if application 
is made to The Secretary, Time Assurance Society, 
45 Queens Road, Oldham, Lancashire or 12a Piccadilly, . 
Manchester 1. 
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The answer 


to your figure work problems 
_ addsupto MONROE 


We've calculated twelve answers to your figuring 
p problems, here are just six of them, 1969 machines for 


: your 1969 mathematics. Examine our proofs. Now. 


3000 Electronic Printing Calculator 

The Monroe EPIC programmabile print- 
ing calculator is capable of solving 
multi-step mathematical problems with- 
in seconds. Multiplication, division, and 
square root are done in milliseconds. 


740 Electronic Calculator 


The 15-digit display of the Monroe 740 
electronic calculator automatically 
adjusts to any decimal that is used. Dis- 
plays individual products and holds their 
total. Has a separate memory. Can show 
multiplication answers up to 30 digits. 


580 Printing Calculator 
The Monroe 580 is a high-speed printing 


calculator that makes problem-solving 


no problem at all. This modern Monroe 
was specifically designed to do the 
things you want a calculator to do, Addi- 
tion totals and products of multiplication 
can beused for furtherwork becausethey 
are automatically set up in the memory. 


t 


770 Electronic Calculator 
All the features of the 740 plus additional 
storage (2 accumulators, 1 memory, 1 


automatic keyboard constant). Negative ` 


answers are clearly identified as such 
and an overflow light warns when 
capacity is exceeded, . 


579 Printing Calculator ; 
Compact and styled for tomorrow, the 


Monroe 570 is actually two machines in ` 


one. Itcombinesa10-keyadding machine 


with a high-speed printing calculator, ` 
giving you the ability to perform every 
‘office calculation on a single machine 


faster than ever thought possible. 


150 Add/Listing Machine 
Fast, quiet and light to the touch, this 
Monroe not only adds and subtracts 


but multiplies and has credit balance. - 


Following the normal accounting pro- 
cedures, subtracted amounts and credit 
totals are printed in red. 
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Business-wise, be really calculating with Monroe. 
For further information and/or a free trial contact 
the experts — Monroe. 


Litton Business Systems Ltd., A division of Litton Industries, 
Litton House, Goswell Road, London £.C.1. Telephone: 01-253 3090 


ELECTRONIC BUSINESS SYSTEMS: KIMBALL: MONROE: SWEDA. 
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the middle management field. The routine decision- 
making functions there exercised are threatened by the 
development of fully integrated management systems. As 
the authors point out, to make use of computer technology 
more is required than to gather together engineers and 
programmers. Its exploitation is becoming a multi- 
disciplinary exercise reaching into all aspects of the com- 
pany’s activities. 

The early chapters of this book are concerned with the 
practical problems of choosing and installing a computer. 
They deal with the technical matters associated with the 
choice and some of the basic economics that are involved. 
For the manager new to computers, they provide a useful 
survey of points that need watching in this most critical 
decision. 

Three chapters then explore some of the difficulties 
encountered by those introducing change into a business. 
These include the qualities to be looked for in staffing the 


computer team; setting an environment which will foster. 


creativity; and what the behavioural sciences can contribute 
to smoothing relationships in a period of change. 

This process of change will be fostered by a number of 
people other than the computer specialist. Personnel 
managers, consultants, etc., all have a contribution to make 
to the process if it is to gain acceptance with the minimum of 
friction. 

The remaining chapters of the book are concerned with 
the impact of computers on line management and meeting 
the needs of those who are most affected by change. This 
requires the identification of significant variables affecting 
the attitude to change and the way in which the behavioural 
sciences can assist in that process. 


British Made? 
by PATRICIA MILLARD. 
Kenneth Mason Publications, 42s. 


The answer to the question posed in the title of this book 
must be a qualified ‘Yes’. At least some half million British 
workers help to produce goods and services although the 
capital and management expertise which has made it all 
possible come from across the seas. Indeed, close on {2,250 
million of foreign money has been injected directly in 
British industry, three-quarters of this being American in 
origin. At least 1,600 non-financial companies in the UK 
are owned or controlled by American corporations. They 
account for about 10 per cent of Britain’s total manufactur- 
ing sales and are responsible for one-sixth of British manu- 
factured exports. 

The book delves into the question of overseas investment 
by studying the market shares held in the various sectors of 
industry, both directly in terms of subsidiaries and asso- 
ciates, and indirectly by minority holdings, licensing agree- 
ments and the like. 

Each chapter concentrates on one industry or related 
group of industries, naming the leading foreign contenders 
(and their products under brand names). 

Before passing judgement upon the mounting foreign 
stake in British industry, it is as well to remember that a 
high proportion is relatively long standing, since two-thirds 
` of the assets in the UK owned overseas are. in. companies 
established in Britain before 1946. Newcomers, however, 
have carved out a place for themselves in the growth sectors 
like chemicals, computers, office equipment, oil-refining 
and paper, where the return on both capital and sales tends 
to be above average. 
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As Miss Millard observes: ‘Perhaps the one lesson we can 
learn is the tremendous impact made by foreign-owned 
companies as a result of their dynamic marketing ...’. One 
could add that market penetration on this scale by US 
and other foreign companies also brings immediate benefit 
to Britain’s balance of payments. 


The Principles and Practice of 
Farm Management Accounting 
Second edition by C. A. MALLYON, F.A.S.A., A.C.LS. 


The Law Book Co, Australia, $7-50; London: Sweet & 
Maxwell, 75s. 


This book is atmed, we are told, at Australian students of 
farm accounting and Mr Mallyon has certainly done his 
spade-work. The bibliography at the end has 147 references. 
Any Australian farmer prepared to invest $750 will get 
his money’s worth. But does a student, who has to be told 
what single-entry book-keeping is, also find useful a 
chapter on linear programming? 

In Britain we are not used to such words as ‘agisment’ or 
‘depasturising’, nor such phrases as ‘unimproved capital 
values’, The tax bases are different and often the magnitude 
of the farm. However, the techniques of management are 
much the same. One can learn how to use the method of 
least squares in estimating next year’s prices, or to prepare 
a scatter diagram in order to check the variability of tractor 
running costs. On budgets one has the choice of programme 
planning, of the Swedish method, or of creep budgeting. 
If a practitioner one can refer to the specimen report 
‘A.N. Accountant’ is advised to send his client on his 
annual results (a mere 12 pages). | 

It looks as if the figure of $7680 on page 179 should read 
$7080. We wonder why the author compares farm return 
on capital with gilt-edged when he writes on page 281 
‘should the crop price have fallen . . . it might often be 
found the best venture for livestock to eat off the crop 
rather than harvest it’. Often? And on enterprise accounting 
records he writes ‘the usage of superphosphates etc. is a 
simple matter to handle’. Goodoh! But not in Britain. 


RECENT PUBLICATIONS 


MANAGEMENT DECISION-MAKING by Professor William T. 
Morris, Professor Harold Bierman, Professor George A. 
Taylor, Dr R. A. Cunninghame-Green and Dr David A. 
Couts, edited by G. A. Yewdall. 201 pp. 7 x 44. Pan Books, 
paperback, 6s. 

AUSTRALIAN BANKRUPTCY LAW AND PRACTICE, fourth edition 
by W. P. Deane, L. G. Bohringer and N. T. F. Fernon. 
cxxviii- 764 pp. 10X6. Australia: The Law Book Co, 
$25. London: Sweet & Maxwell, £12 17s 6d. 

BIBLIOGRAPHY OF INTERNAL AUDITING 1950-1965, v+ x106 pp. 
9X6. $3.50; SAMPLING MANUAL FOR AUDITORS, 11 X 84. 
$10.00; INTERNAL AUDITING OF ELECTRONIC DATA 
PROCESSING SysTEeMs, loose-leaf. 11410. $10.00. The 
Institute of Internal Auditors, New York. 

TECHNOLOGICAL FORECASTING FOR INDUSTRY AND GOVERN- 
MENT, edited by James R. Bright. xxi-+484 pp. 9X7. 
Prentice-Hall, 295s. 

CORPORATION "Dax, second edition, by K. S. Carmichael, 
F.C.A., F.T.L1. xvii +320 pp. 8x5. HEFL, paperback, 25s. 
QUESTIONS AND ANSWERS ON Company Law by R. S. Sim 
and Vincent Powell-Smith. 110 pp. 75. Butterworth, 

paperback, ros. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCz2. 
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Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 


Sargaison v. Roberts 

In the High Court of Justice (Chancery Division) 
March 26th, 1969 

(Before Mr Justice MEGARRY) 


Income tax — Capital allowance — Agricultural land — Transfer 
of interest ~ Settlement and lease-back — Whether whole 
interest transferred — Income Tax Act 1952, section 314. 


The taxpayer, as beneficial owner, conveyed some 
agricultural land to trustees on the trusts of a settlement 
of even date. The trustees were forthwith to grant to the 
taxpayer a lease of the entirety of the property for 40 years 
at a rack-rent. ‘The lease was dated the following day. The 
taxpayer claimed a capital allowance under section 314 of 
the Income Tax Act 1952. 

It was contended for the taxpayer that he had not parted 
with the whole of his interest, and that he was entitled to the 
allowance. The Inland Revenue contended the contrary, but 
the General Commissioners decided in favour of the 
taxpayer. 


Held: the General Commissioners’ decision was correct. 


Young v. Duthie 

In the High Court of Justice (Chancery Division) 
April and, 1969 

(Before Mr Justice Mecarry) 


Income tax — Back duty — Agreement with Inspector — 
Whether preventing assessments being réviewed — Whether 
finding of accounts having been submitted in good faith — 
Whether taxpayer should explain wifes accumulations ~ 
Whether evidence of savings corroborated ~ Income Tax Act 
1952, sections 47, 50, 59, 510 — Income Tax Management Act 
1964, sections 5 (3), 12. 


Additional assessments were made on the taxpayer for 
1945-46 to 1952~53 in relation to his business as a timber 
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merchant. The question of fraud was in issue, and on appeal 
to the General Commissioners they decided that there had 
been fraud by the taxpayer. There had been agreement 
between him and the Revenue as to his liability for 1945-46 
to 1949-50. 

It was contended for the taxpayer that these five assess- 
ments were invalid, and that the liabilities for those years 
had been determined by the agreements, and could not be 
re-opened; that the General Commissioners had accepted 
a contention as to the accounts being admitted in good faith; 
that the money possessed by the taxpayer’s wife could not 
be inquired into; that the wife’s resources did not emanate 
from him; and that the General Commissioners had arbi- 
trarily fixed an amount of initial savings. 


Held: (1) the liabilities for 1945-50 were not determined 
by the agreement, and could be re-opened on the discovery 
of further information; (2) the General Commissioners had 
not accepted the taxpayer’s contention as to good faith in 
the submission of accounts; (3) the taxpayer’s wife’s 
resources could in the circumstances be inquired into; (4) 
there was evidence that these resources had emanated from 
him; (5) the General Commissioners had fixed the amount 
of initial savings after considering all the evidence, and their 
decision could not be displaced. 


C.LR. v. Land Securities Investment 
Trust Limited 


In the House of Lords 
April 29th, 1969 


(Before Lord Hem, Lord Hopson, Lord Pearce, Lord 
Donovan and Lord Drock) 


Profits tax ~ Sales of property — For rent-charges — For limited 
periods — Deduction of tax -- Whether rent-charges dissectible as 
to capital and income — Whether capital payments — Whether 
deductible for profits tax — Finance (No. 2) Act 1940, section T4 
(1) — Income Tax Act 1952, section 177. 


The company and a subsidiary purchased a number of 
freehold and leasehold properties in consideration of rent- 
charges for ten years. Previously the company and the 
subsidiary had held long leases of the properties; and as a 
result of the purchases the companies ceased to pay rents 
totalling £62,500, and became liable for ten years to pay 
rent-charges totalling £96,000. The company deducted tax 
in paying the rent-charges. 

It was contended for the Revenue (i) that each rent- 
charge should be dissected into two portions, the one 
representing capital and the other income; and that the 
right to deduct tax was applicable only to the income 
portions; (ii) that the rent-charges were capital payments 
and were therefore not deductible in computing the 
company’s profits for profits tax purposes. The Special 
Commissioners decided that the rent-charges were not 
dissectible, and were wholly revenue payments. 


Held (reversing the decision of the Court of Appeal): 
the rent-charges were not deductible; but as the Revenue 
were prepared to concede that the ‘interest content’ was 
allowable as an expense, the case should be remitted to the 
Special Commissioners to restore the assessments and 
adjust them accordingly. 
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Commerce 


Johnson Group Cleaners 


HE 28 per cent rise in selective employment tax under 

the Budget was a shock to the service industry as a 
whole, but it was something more to a company like Johnson 
Group Cleaners Ltd where it must mean a setback to hopes 
that intensive reorganization schemes would soon bring 
the group back to worth-while profits. In the year covered 
by the accounts, SET ~ paid in the final quarter at the 
50 per cent higher rate introduced in the 1968 Budget — 
cost {£344,000 against £285,000, despite very careful 
control in the number of people employed. 

This figure for SET can be placed alongside the trading 
loss, after inclusion of revenue from properties, of £38,451, 
compared with a previous-year profit of £274,140. The 
final net position, it will be seen, was in profit after the 
inclusion of capital asset realizations, tax refund and the 
deduction of losses incurred in the closure of shops and 
factories. 

Of the £1 million increase in turnover to a record £9-66 
million, almost the whole amount was due to the acquisition 
of Martins The Cleaners in February 1968. The rise 
would have been considerably more but for the closing of 
many shops during rationalization. All this indicates 
reorganization within the group and the chairman’s state- 
ment on exceptional losses probably gives the closest 
impression of what has been going on inside this group 
which is the biggest dry cleaning organization in Britain. 


Reorganization 


The exceptional loss of £146,919 mentioned in the accounts, 
the chairman explains, arose both from the reorganization 
of the group as a whole and in connection with the integra- 
tion of the Martins business. The costs include terminal 
losses, redundancy payments, jegal and letting fees and 
other ‘once for all’ payments, following the closure of a 
number of works and several hundred branches. Further 
amounts totalling £340,000 have been written of against 
reserves under the heading of ‘Obsolescence and other 
reorganization expenses’. 

These unusual items, shareholders are told, are a direct 


result of the group’s policy to move more quickly towards. 
the creation of a better situation for profit making on the. 


dry cleaning side. This is to be achieved by trading pre- 
dominantly in unit shops, which give ‘on the spot’ cleaning 
service with support from small central works, supplying 
ancillary services. 
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Between the beginning of 1968 and the end of March 
1969 there was a major programme in this direction. At 
the beginning of 1968 the group had 340 unit shops. The 
Martins acquisition added a further 80 after rationalization, 
and further openings around the group have built up the 
number to 434 units. Over the same period the company 
ceased to trade in 517 receiving branches. Of the closed 
shops, a high proportion were suitable for letting on profit- 
able terms and income from this source is rising sharply, 
although the high cost of ‘voids’ has to be reckoned with 
in the first instance. 


Redundancies 


In the 15 months’ period, 1,980 employees left the com- 
pany and were not replaced — many having to be declared 
redundant. Redundancy payments, in fact, cost £38,000. 

The policy of shutting small receiving shops also resulted 
in the closing down of factories in London, Bournemouth, 
Middlesbrough, Altrincham, Bradford and Bolton, as well 
as a deliberate contracting of the group’s remaining central 
works. In all, some 500,000 square feet of factory floor 
space, previously used for processing work, has been freed 
and made available for sale or letting. A particularly in- 
teresting point made by the chairman is that a number of 
the shop closings have been made as a direct result of 
rationalization talks with the company’s larger com- 
petitors. “The exchanges with our competitors,’ Mr T. B. S. 
Johnson says, ‘help to correct the over-capacity in the 
industry. Reciprocal closings already arranged are proving 
successful, with profitable turnover passing to each party’. 

On the property side, a professional valuation of a limited 
number of properties is proceeding and details are expected 
shortly. The revaluation was decided upon in view of the 
number of properties becoming vacant for reletting or sale 
and the group’s requirements for financing a large-scale 
rationalization scheme plus further expansion of the shop 
unit programme. 


Confidence 


The board, the chairman says, is confident that the present 
policy is right and will, on completion of the plan, bring 
the group back to profits. The directors show their faith 
in the future by once again paying a maintained 8 per cent 


dividend on the ordinary and employees’ shares. 


Even so, 1969 is expected to prove ‘another year of 
expensive readjustment’, although there is confidence that 
during the year the present policy will become increasingly 
effective. In the long term the board’s primary object ‘is 
to rebuild the business in such a way that good profits can 
be made even in the vastly changed conditions affecting 
the industry today’. 

The five-year record included in this week’s reprint is 
of a standard well below that recommended by this column, 
but under current conditions of intensive reorganization 
and the concern of everyone in the group with that re- 
organization there is room for special dispensation. But the 
record shows how the earnings position was deteriorating 
before the board began to grapple with the situation in 1967. 

Until the reorganization is completed and a close differ- 
entiation can be made between trading and puoperty 
earnings, the ‘record’ may keep its present form. Neverthe- 
less there is room eventually for a more informative record 
even if it means starting a new record at ‘Year One’ of the 
company in its reorganized form. 
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CITY NOTES 


HIS was the week of the squeeze on buyers of German 
marks. The previous week’s almost frantic movement 
of funds into marks ended with the West German Govern- 


ment’s imperious refusal to revalue—a refusal which, 


became all the more predictable in view of the persistence 
of the pressure. 

Although predictable, the German refusal to revalue 
leaves the international currency situation in the same 
imbalance. While that imbalance continues the efforts of 
the central bankers to curb currency speculation can only 
have a temporary effect. 

For a time, curbs and agreements the central bankers 
may introduce and make can have some impact on the 
currency situation. But if the West German mark remains 
overvalued at the expense of sterling and the franc then 
sooner or later the imbalance will ‘come to the top of the 
market’ and make for a repetition of last week’s speculation. 

What the latest speculative outburst has shown is that 
international currency co-operation has still a long way to 
go before it can function effectively. Progress towards co- 
operation at Government as distinct from central bank 
level has been extremely slow. 

This year’s International Monetary Fund meeting, for 
example, may still not mean an imminent introduction of 
the special drawing rights system. 


Ku Kä Ka Kä 


HE stock-market refused to translate currency doubts 
into terms of inflation but was ready to translate it into 
opposite terms. That, at least, was the impression given by 
the trend of equity prices. But there are more factors in the 
equity market than the consideration of temporary currency 


flare-ups. Selling of securities to repay bank loans is still 
going on, and institutional and trust money is taking 
advantage of the permitted movement of funds into overseas 
securities. 

Depression of prices by force of these factors inevitably 
induces selling from other quarters. There is, in addition, 
the home political economic situation to be considered and 
that is hardly a ‘bull point’ at present. 

There is currently much discussion on the likely extent 
of the equity market fall — the debate is on how far the 
market will fall and not necessarily whether it will fall. A 
drop of 25 per cent from the top is currently the most 
popular ‘bear’ forecast and such a drop would take the 
market down below 400 in Financial Times Index terms. 


Kä KO Ku + 


NE of the basic investment fears at present is the 
threat of continuing strike trouble throughout key 
industries. Modernization of dock systems, for example, 
is still being held up by union rejection of shift working 
terms. New container ships cannot use UK ports but have 
to go to Rotterdam. ‘Unofficial’ strikes mean lost production 
in the car industry regularly every week. 
But over and above this, there is the confrontation 
between Government and trade unions on intended trade 
union legislation. There will be just as much concern on 


this point if the Government compromises as there will be 


if the Government forces through its plans and there is 
widespread anti-Government strike action. 

This is the main point of disquiet at the back of invest- 
ment minds and it will remain there until the position is 
resolved in some way. 


RATES AND PRICES 


Closing prices, Tuesday, May 13th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54% ; 
3% surrendered for cash; Personal 4% 


| Bank Rate 
Mar, 16, 1967.. wg. “6% Nov. 18, 1967.. vn 8% 
May 4, 1967 .«. ,, 54% March 21, 1968 -. 74% 
Oct. 19, 1967 .. ce 6% Sept. 19, 1968 ww. 9% 
Nov. 9, 1967 .. -- 64% Feb. 27, 1969 Ss go 
Treasury Bills 
Mar.7 .. £7 145 7°42d% Aprilir .. £7 158 8-o2d% 
Mar. 14 .. £7 15s 11°96d% April 18 .. £7 15s 11°45d% 
ee Es 4! 16s sitet E 25° “us A 155 a 
ar. 28.. £7 158 772 ay 2 4 15s 8-54 
April3 .. £7 155. 296d %, May 9 £7 16s oa di 
Money Rates 
Day to day 64-94% Bank Bills 
7 days TE 64-78%, 2 months 84-8 T% 
Fine Trade Bills 3 months 83-8 i "o 
3 months . ot 92% 4 months 88-84 Yo 
4. months 93-92% 6 months 82-82% 
' 6 months 93-10% 


Foreign Exchanges 


New York .. 2°38 43 Frankfurt af 9°544 
Montreal 2°57 de Milan eg 14964 
Amsterdam 8-674 Oslo 177054 
Brussels 119°84 Paris Ge e 17°85 
Copenhagen 17°98 Zürich .. e 10°33 $ 
Gilt-edged 
Consols 4% oe ay 452 Funding 6% 1993 ia BER 
Consols 24% ve =.. 282 Savings 3% 60-70 .. 93$ 
Conversion 34% .. .. 39% Savings 3% 65-75 .. 752 
Conversion 5% 197I .. 92$ ER 


Conversion 54% 1974 .. 86xd 
Conversion 6% 1972 .. 93 


Funding 34% 99-04 45% Treasury 5% 86- .. 632 
Funding 4% 60-90 . ok Treasury 54% 08-12 .. 632 
Funding 54% 78-80 . 74¢xd Treasury 24% ,, 28$ 
Funding 54% 82-84 74% Victory 4% .. 96 

Funding 53% 87-91 70% War Loan 34% 38% 
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Ordinary Meeting of the Council 


At an Ordinary meeting of the Council 
held on Wednesday, May 7th, 1969, 

there were present: 
Mr S. Dixon, President, in the Chair; 
Mr R. G. Leach, cp, Deputy-President; 
| Mr C. Croxton-Smith, Vice-President; 
; Messrs J. F. Allan, J. A. Allen, G. R. 
Appleyard, B. D. Barton, ops, G. T. E. 
Chamberlain, L. H. Clark, R. W. Cox, 
W. G. Densem, P. H. Dobson, 5. M. 
Duncan, J. V. Eastwood, S. Edgecumbe, 
W. W. Fea, R. W. Foad, ong, E. J. Frary, 
R. F. Griffiths, W. Hare, J. S. Heaton, 
A. W. John, Geng, H. O. Johnson, G. B. 
Judd, S. Kitchen, B. A. Maynard, W. G. 
Medlam, S. A. Middleton, D. S. Morpeth, 
\T.D., W. Bertram Nelson, C.B.E, E. J. 
Newman, F. E. Price, cC.B.E., L. W. Robson, 
J. D. Russell, E. C. Sayers, R. CG Slack, 
H. G. Smith, G. Tattersall-Walker, C. C. 
Taylor, R. H. Taylor, A. G. Thomas, 
R. P. Tovey, D. C. Urry, A. H. Walton, 
D. N. Walton, A. S. Watson, J. Whitehead, 

E. K. Wright. 


The Use of Lien in Fee 
Disputes 


The Council approved the following 
statement for publication: 

While the Council supports the 
exercise by a member of his legal right 
of resorting to lien in appropriate 
circumstances, cases have occurred in 
which it would appear that an attempt 
has been made to exercise a lien in 
circumstances in which no such legal 
right exists and in consequence the 
Council is concerned lest the profes- 
sion be brought into disrepute. 

Before a right of lien exists the 
following points must be established: 


(a) the documents retained must be 
the property of the client who 
owes the money and not of a 
third party, no matter how 
closely connected with the client; 


(6) the documents must have come 
into the possession of the mem- 
ber by proper means; 

(c) work must have been done on 
the documents; and 

(d) the fees for which the lien is 


exercised must be outstanding 
in respect of such work and not 


in respect of work on other 
documents belonging to the 
same client. 


The attention of members is drawn 
to the contents of section P5 of the 
Handbook, Paragraphs 1 to g thereof 
deal with the question of which docu- 
ments are the property of the client. 
Paragraphs ro to 24 cover certain 
aspects of lien and will repay close 
study by any member not familiar with 
them who is considering exercising 
lien. It is clear from paragraph ro that 
a ‘particular lien’-a term to dis- 
tinguish the right of lien possessed by 
members of this profession, amongst 
others, from a ‘general lien’ — applies 
only to documents on which work has 
been carried out for a fee which 
remains unpaid. 

To take a not unusual example: An 
accountant does work for a company 
and also for the directors of that 
company in their private capacities. 
If the fees for work done for a director 
in his private capacity are unpaid, no 
right of lien exists over the company’s 
documents because: 


(oi they are not the property of the 
client owing the money; and 


(b) they are not documents on which 
work has been done for which 
the fees are due. 


Members are reminded that where 
there is a dispute over fees the 
President is prepared, on the written 
application of both parties to the 
dispute, to appoint an arbitrator. It is 
felt that this method is deserving of 
more use than is being made of it at 
present. 

It seems that cases arise from time 
to time where a client presented with a 
bill states that he considers the fee 
excessive, is prepared to pay a smaller 
sum and in fact tenders that amount. 
There is no legal disadvantage in 
accepting the amount offered provided 
it is made clear, preferably in writing, 
at the time of acceptance that it is 
accepted as a part payment only and 
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not in full discharge of the debt. When 
a client behaves in this manner it is 
possible that he has genuine doubts as 
to the propriety of the fee and is not 
actuated by malice or lack of means. 
The exercise of a lien in cases of this 
sort is perfectly legal but members 
may think its nuisance value is likely 
to promote ill will between the parties, 
leading to ill will towards the pro- 
fession as a whole. It might be that in 
such a case arbitration rather than lien 
is the best means of obtaining an 
equitable settlement. 

Many cases of this sort could per- 
haps be avoided altogether if members 
about to issue a bill which is sub- 
stantially different from that issued to 
the same client on earlier occasions for 
work which is, or may appear to the’ 
client to be, comparable, were to 
explain to the client the reason for the 
variation. When the increase is caused 
by extra work being necessary, the 
reason for the extra work can be 
explained. When the increase is caused 
by increased costs, this also can be 
explained. In many cases both factors 
will affect the total fee and both 
explanations will be helpful to both 
sides. 

The Council is fully aware that 
some members already submit such 
explanations in appropriate cases, but 
feels that an extension of this practice 
would be to the benefit of everyone. 

In cases where arbitration is resorted 
to or where a suit is filed for the fees, 
the lien might be abandoned if the 
sum in dispute were placed in the 
hands of a third party with instructions 
not to release that sum without con- 
sent of the parties to the dispute. 
Where litigation has been com- 
menced a payment into Court by the 
client would have similar effect. 

Finally, in view of the number of 
cases at present referred to the Institute 
by seemingly disgruntled clients which 
prima facie, would appear to be cases 
in which lien is being exercised where 
in law no such right exists, members 
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would be well advised to consult their 
solicitors before taking this line of 
action in any but the most straight- 
forward of matters. Similarly a client 
disputing the right of lien of a member 
might be persuaded to consult his own 
solicitors. Where the members right 
is well founded the advice the client 
receives may change his attitude both 
to the lien and the bill. 


Advertising for Staff in 
Directories 


The Council approved the following 
statement for publication: 


(x) The Council advises practising 
members that it is in order for 
them to place suitable advertise- 
ments for staff in “Ihe directory 
of opportunities for graduates’, 
‘Careers for school leavers’ and 
similar publications. 

(2) Such advertisements should con- 
form with the general principles 
of the Council’s statement on 
‘Advertisements for staff’ (sec- 
tion E3, paragraphs 7 to 10, of 
the Members’ Handbook). 


Chartered Accountants 
Employees Superannuation 
Scheme (CAESS) 


The Council accepted a recommenda- 
tion of the CAESS Committee and 
authorized the execution on behalf of 
the Institute of a Deed Poll amending 
the rules of CAESS so as to allow a 
firm to participate on terms not in- 
volving contributions by employees. 


University and CNAA 
Degree Courses 


Exemption from the Intermediate 
Examination 


The Council approved the following 
statement for publication: 

The Council has approved the 
following university degree courses 
under bye-law 68 and CNAA degree 
courses under bye-law 88 (c). These 


courses are therefore recognized not - 


only for reduction in service under 
articles to three years, but also for 
exemption from the Intermediate 
examination. of the Institute: 


University Degrees 

University of Dublin (Trinity College) 
— Bachelor in Business Studies. 

University of Manchester, Institute of 
Science and Technology — Bachelor 
of Science in Management Sciences, 

National University of Ireland (Uni- 
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versity College, Galway) — Bachelor 
of Commerce. 


CNAA Degrees 


Hendon College of Technology — BA 
in Business Studies. 


Lanchester College of Technology -= 
BA in Economics (Ordinary de- 
gree course). 


City of London College — BA in 
Accountancy. 


Degree courses approved by the 
Council are, in some cases, a selected 
part of a larger course and precise 
details may be obtained from the 
Institute on request. 


Graduate Conversion Courses 


The Council approved the following 
statement for publication: 

The Council of the Institute an- 
nounces that it has approved full-time 
courses for articled clerks who are 
graduates of universities of the United 
Kingdom and the Republic of Ireland 
at the following colleges: 


City of London College (50 places). 


City of Westminster College (80 
places). 


Bristol College of Commerce (24 
places). 


These courses are specially designed 
for graduates who have not followed a 
degree course within the scheme of 
the Joint Standing Committee of the 
Universities and the Accountancy Pro- 
fession and comprise two periods of 
full-time study bridged by a period of 
practical experience with fortnightly 
tutorials. Successful completion of the 
course and college examination at the 
end thereof gives exemption from 
the Intermediate examination of the 
Institute. l 

Full details of these courses are 
published in a pamphlet Full-time 
Courses for Graduate Articled Clerks 
which is available on request from the 
Institute. 


Registration of Articles 


The Secretary reported the registration 
of 147 articles of clerkship during 
March 1969, the total number since 
January rst, 1969, being 496. 


Admissions to Membership ` 


The following were admitted to 

membership of the Institute: 

Abbott, John, A.C.A., a1969; 15 Victoria 
Road, Saltaire, Shipley, Yorkshire. 

Anand, Arun, A.C.A., @1969; 16 Niza- 
muddin East, New Delhi~13, India. 


‘Institutes of 
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Arnold, Richard Arthur, LL.B., A.C.A., 
a1969; 97 Woolton Hill Road, Woolton, 
Liverpool 25. 


Barker, David, A.C.A., a1969; A Courtlands 
Road, Surbiton, Surrey. 

Bayes, Maxwell William, A.C.A., a1969; 
23 Wellspring, Blisworth, Northants. 
Bennett, Stephen Scott, A.C.A., 41969; 3 
Circle Gardens, Merton Park, London 

SWio9. 

Bery, Anil, A.C.A., 21969; 37 Store Street, 
London WC1. 

Bolton, Richard Douglas, A.C.A., @1969; 
35 Links Side, Enfield, Middlesex. 

Boos, Peter Neville, A.C.A., arg69; 56 
Sandown Road, Goodwood Park, Trini- 
dad, BWI. 

Bose, Basu Deb, A.C.A., arg69; Flat 11, 
94-100 Church Road, Moseley, Bir- 
mingham 13. 

Bradford, Martin Major, B.A., A.C.A. a1969; 
20 Leighwood House, Leigh Woods, 
Bristol 8. 

Breese, Charles Jonathon, A.C.A., a1969; 
7 Riverdale Road, Sheffield SLO 3FA. 
Brennan, David John, A.C.A., a1969; 9 

Fallowfield Gardens, Bierley, Bradford. 

Brooks, Richard John, A.C.A., a1969; 35 
Park Road South, Birkenhead, Cheshire. 

Brough, Colin Lupton, A.C.A., a1969; 40 
Hampstead Lane, London N6. 

Buhariwala, Fali Minocher, A.C.A., @1969; 
19 Portland Road, London Wrz. 

Burman, Christopher Edward James, A.C.A, 
a1g69; 112 Marine Parade, Leigh-on- 
Sea, Essex. 

Burrell, Peter Martin, A.C.A., @a1969; 14 
Aldbourne Avenue, Earley, Reading. 
Butcher, David Philip, A.C.A., a1969; 32 

e Road, Portishead, Bristol BS2o0 


Campbell, Jan Neil, A.C.A., ar969; 27 
Langley Oaks Avenue, Sanderstead, 
Surrey CR2 8DL. 

Carr, Robin Ralph, A.C.A., a1969; Orchard 
End, Turners Green, Wadhurst, Sussex. 

Cockerill, Ian, A.C.A., ar969; 48 Barton 
Road, Lancaster. 

Collard, Jonathan Giles, A.C.A., a1969; 
The Old Barn, Denham Green Lane, 
Denham, Bucks. 

Conway, Andrew Ian, A.C.A., a1969; with 
Braham Valentine & Co, 22 South 
Audley Street, London W1. 

Cooke, Peter Leonard, A.C.A., @1969; 21 
Boughton Green Road, Kingsthorpe, 
Northampton NN2 7SW. 


a Indicates the year of admission to the 
Institute. 


aS Indicates the year of admission to The 
Society of Incorporated Accountants. 


t Means ‘incorporated accountant member’. 


Firms not marked t or * are composed 
wholly of chartered accountant members 
of the Institute. 


* Against the name of a firm indicates that 
the firm, though not wholly composed of 
members of the Institute, is composed 
wholly of chartered accountants who are 
members of one or another of the three 
chartered accountants in 
Great Britain and Ireland. 


+ Against the name of a firm indicates that 
the firm is not wholly composed of 
members of one or another of the three 
Institutes of chartered accountants in 
Great Britain and Ireland. 


S| Denotes member in practice. 
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Craig, Michael, A.C.A., a1969; 126 Carrfield 
Avenue, Little Hulton, Worsley, Man- 
chester. . 

Crimmin, Michael Patrick, A.C.A., 41960; 
62 St James’s Avenue, Hampton Hill, 
Middlesex. 

Crosby, Richard William Villiers, A.C.A., 
a19g69; 60 Linden Drive, Evington, 
Leicester. 

Cross, Roger Norman, A.C.A., 21969; 9 Ash 
Grove, Chorley, Lancashire. 

Crowle, Melvyn George, A.C.A., a1969; 
with Deloitte, Plender, Griffiths, Annan 
& Co, PO Box 30, Lusaka, Zambia. 

Crowther, Bryan, A.C.A., 21969; 211 Cross 
Lane, Newsome, Huddersfield. 


Day, Eric Frank, A.C.A., a1969; 3 King 
Edward Road, Stanford-le-Hope, Essex. 

Dimock, John Charles Leigh, A.C.A., a1969; 
‘Fourways’, Highland Road, Nazeing, 
Essex. 

Drew, John, A.C.A., a1969; 28 Elizabeth 
Avenue, St Brelade, Jersey, CI. 

Dyer, Paul Graham, A.C.A., a1969; 46 
Hutton Terrace, Eccleshili, Bradford 2. 


Evans, Martin Robert, A.C.A., a1g69; 38a 
Northover Road, Westbury-on-Trym, 
Bristol BSọ 3LJ. 

Falk, Fergus Antony, A.C.A., a1969; AA 
Abercorn Place, London NW8. 

Farmer, Graeme Montgomery, A.C.A., 
arg69; 34 Midland Road, Swadlincote, 
near Burton-on-Trent, Staffs. 

Forster, John Leonard, A.C.A., a1969; 78 
een Road, Hall Green, Birmingham 
28. 

Foster, Kenneth Martin Robert, A.C.A., 
a1g69; Star House, Cooksmill Green, 
Writtle, Essex. 

Freedman, Michael Jacob, A.C.A., arg69; 
64 Amberley Gardens, Stoneleigh, Ewell, 
Surrey. 

Froggatt, Nicholas Paul, A.C.A., @1969; 
Rose & Crown Hotel, 104 Old Road, 
Brampton, Chesterfield. 


Gillett, Jonathan Andrew Gurney, A.C.A., 
arg69; 14 Holly Mount, London NW3. 

Goldie, Peter Lawrence, A.C.A., a1g69; 94 
Church Hill, Loughton, Essex. 

Griffiths, Christopher David, A.C.A., 21969; 
17 Honeycombe Rise, Lenthay, Sher- 
borne, Dorset. 

Griffiths, David John, a.c.a., 21969; 1 The 
Green, Horton, Slough, Bucks. 

Grogan, Bernard, A.C.A., a1969; 14 St 
Austell Road, Manchester M16 8WQ. 


Hall, Alan Stanley, A.C.A., arg69; 118 
Christian Fields Avenue, Gravesend, 
Kent. 

Hawkins, Anthony Rex, A.C.A., 219693 52 
Oakfield Park Road, Wilmington, near 
Dartford, Kent. 

Heslop, Colin Bernard, A.C.A., azg69; 
Stump Cottage, Bucklebury Slade, near 
Reading, Berks. 

Hill, Alfred Edward, A.C.A., arg69; 
‘Hillsmere’, Okus, Swindon, Wilts. 

Ho, Yew Yuen, A.C.A., a1969; 37 Yarrow 
Gardens, Singapore 15, Republic of 
Singapore. l 

Hodgson, Julian David, A.C.A., ar969; 
Rose Cottage, Thruxton, near Andover, 
Hants. 

Hodgson, Ronald George Keith, A.C.A., 
a1969; 28 Redan Street, London WA. 

Hooton, Graham Marcel, A.C.A., Grofe: 
‘Rose Lea’, Arnold Lane, Gedling, Notts, 

Hunt, John Martin Hoby, A.C.A., a1969; 
‘Haylands’, Spring Lane, Fordwich, near 
Canterbury, Kent. 


THE 


ACCOUNTANT 


‘Jackson, Alan Crispin, A.C.A., a1969; 3 


Stagbury Close, Chipstead, Coulsdon, 
Surrey CR33 PH. 

Jones, Christopher Alan, A.C.A., a1969; 30 
Burdon Lane, Cheam, Surrey. 


Lambert, Anthony John, A.C.A., 21969; 27 
Broughton Road, Bessacarr, Doncaster. 

Latham, Michael John, A.C.A., @1969; 
3 Woodlands Drive, Whalley, near 
Blackburn. 

Layton, John, A.C.A., a1969; 31 Pinewood 
Close, Rubery, Worcs. 

Lester, Jonathan Robert, A.C.A., a1969; 
23 Ormond Crescent, Hampton, Middle- 
sex. 

Little, Geoffrey Michael, A.C.A., a1969; 
c/o British Oxygen Co Ltd, Hammer- 
smith House, London W6. 

Longman, Peter, A.C.A., a1969; 28 May 
Tree Road, Andover, Hants. 

Loraine, George Sharon, A.C.A., a1960; 
“Wanderer’, Beaumont, Jersey, CI. 

Lund, Derek, A.C.A., a1969; 13 Windsor 
Terrace, Milnrow, Rochdale, Lancs. 


Mackay, Jan Robert, A.C.A. a@1969; 
‘Ridgewood’, Queen Hoo Lane, Tewin, 
Welwyn, Herts. 

McNamara, John Michael, 3.sc.(zcon.), 
A.C.A., 21969; 36 Chantry Road, Disley, 

heshire. 

Maggs, Erik Thomas, A.C.A., @1969; QIB 
Joel Street, Northwood Hills, Middlesex. 

Mair, (Miss) Jane, B.SC.(ECON.), A.C.A., 
a1969; 8 Elsley Close, Frimley Green, 
Camberley, Surrey. 

Marshall, Paul Ernest Francis, A.C.A., 
a1969; 15 Eastor, Welwyn Garden City, 
Herts. 

Moore, Christopher Robin, A.C.A., 21969; 
298 Onslow Road, Richmond, Surrey. 
Mutlow, Roy Wilton, A.C.A., 21969; 153 

The Avenue, Tottenham, London Nr7. 


Neale, Keith George, A.C.A., a1969; 90 
Royal Parade, Eastbourne, Sussex. 

Neil, Ronald George, B.A., A.C.A., a1969; 
37 Cedar Avenue, East Barnet, Herts. 
Newman, Derek Anthony, A.C.A., @1969; 

140 Calve Croft Road, Peel Hall, 
Manchester 22. 
Norman, Michael Barney, A.C.A., @1969; 
Ge Cumberland Walk, ‘Tunbridge Wells, 
ent. 


Oshodi, Isaac Babatunde Oladeinde, a.c.a., 
a1969; c/o Mrs A. M. Oshodi, Common- 
wealth Development Corporation, Akuro 
House, 5 Custom Street, PMB 2012, 
Lagos, Nigeria. 


Palmer, Anthony Eric Fletcher, A.C.A., 
a1969; ‘Rosemoor’, Torrington, North 
Devon. 

Peck, Nicholas David, A.C.A., ar969; 5 
White House Drive, London Road, 
Stanmore, Middlesex. 


Rattenbury, John Harold Alan, A.C.A., 
a1g69; 78 Exeter Road, Rayners Lane, 
Harrow, Middlesex. 

Redstone, Christopher Bruce, A.C.A., 21969; 
3 Pembroke Road, Clifton, Bristol 8. 
Remtulla, Abdulali Husein, A.C.A., a1969; 

Si Nursery Avenue, Finchley, London 


3. 

Robson, Erik Maurice William, B.A., A.C.A., 
a1969; 8 Albion Close, London W2. 

Rogers, Geoffrey, A.C.A., a1969: 88 Church 
Road, Bishopsworth, Bristol BS13 8JX. 

Rothwell, (Miss) Irene Denise, A.C.A., 
a1969; 288 Brooklands Road, Baguley, 
Manchester 23. 
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Royde, Daniel Akiba, a.c.a., a1969; 150 
Holmleigh Road, London N16. 

Russell, Thomas Macdonald, A.C.A., 21960; 
o Western Road, Canford Cliffs, Poole, 
Dorset. 


Sanders, John Alistair, A.C.A., a1969; 7 
Breinton Avenue, Hereford. 
Scholes, Richard Thomas, A.C.A., @1969; 
‘Gogarth’, Cherry Tree, Blackburn. 
Sim, (Miss) Pearl Ai Lian, A.C.A., a1969; 
15 Primrose Gardens, London NW3. 
Sketchley, William Bennett, A.C.A., a1969; 
i 5 ‘The Limes, Linden Gardens, London 


2. 

Smith, Colin Charles, A.C.A., ar969; 14 
Ashlin Grove, Lincoln. 

Speaight, Crispin John, A.C.A., ar960; 
Campion House, Benenden, Cranbrook, 
Kent. 

Stephens, Nicholas Edward Egerton, A.c.A., 
a1g6g; ‘Whitecroft’, Heath Park Road, 
Leighton Buzzard, Beds. 

Stephens, Robert Alan, A.C.A., a@1969; 15 
oo Avenue, Whetstone, London 

20. 

Storr, Leonard Glenn, A.C.A., a1969; Apt 
1218, Hotel Belmont, 3172 N. Sheridan 
Road, Chicago, U.S.A. 

Stubbs, John Michael, A.C.A., a1969; 7 
Littledale Road, Brookhouse, via Lan- 
caster, Lancs. 

Stutfield, David John, A.C.A., 
Orchard House, 
Witham, Essex. 

Surrey, John Peter, A.C.A., @1969; 112 
Gosberton Road, Wandsworth Com- 
mon, London SWx12. 


a1g69; 
Wickham Bishops, 


Taylor, Nicholas Charles, A.C.A., 21969; 
34 Humberston Avenue, near Grimsby. 

Thom, James Demmink, A.C.A., a1969; 12 
Ainger Road, London NW3. 

Tittle, Ian Sidney, A.C.A., @1969; 16 
Hardwick Road, Folkestone, Kent. 

TTordoff, Ernest Harvey, A.C.A., a1969; 
Bowerman & Barraclough, Southbrook 
Chambers, Morley Street, Bradford. 


Waddle, Albert Francis, A.C.A., 21969; 29 
Cleveland Avenue, Chaddesden, Derby. 

Webster, Timothy Martin, A.C.A., 41969; 
‘Stonecroft’, North Rigton, Huby, Leeds 
L817 ODJ. 

Wellby, Christopher Mark, B.A., A.C.A., 
aig69; ‘Oakengrove’, Hastoe, Tring, 
Herts. 

Wenninger, David William, A.C.A., 41969; 
140 Whirlowdale Road, Sheffield 
S7 2NL. 

White, James Arnold, A.C.A., a1969; 14 
Fairland House, 36 Masons Hill, 
Bromley BR2 ojj. 

Willies, Geoffrey David, B.SC., A.C.A., 
a1969; 35 Kingsway, Manchester 19. 


Fellowship 


The Council granted applications 
from 20 associates to become fellows 
under clause 6 of the supplemental 
Royal Charter. 


Incorporated Accountant 
Members becoming 
Chartered Accountants 


The Council granted applications 
from the following incorporated ac- 
countant members to become char- 
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tered accountants under bye-law 128 
or 129: 


Lam, Firoz Maneckshaw, F.C.A., Bombay, 


India. 
Palmer, Denis Anthony, F.c.a., Chichester. 


Chartered Accountant 
reverting to Incorporated 
Accountant Membership 


The Council granted an application 
by the following Fellow to revert to 
Incorporated Accountant membership 
under bye-law 129 (c): 


Greaves, Horace Kemball, F.S.A.A., @S19373; 
‘Langland’, 165 Framingham Road, 
Brooklands, Sale, Cheshire, M33 3RQ. 


Members Commencing to 
Practise 


The Council received notice that the 
following members had commenced 
to practise: 


Armour, Frank George, F.C.A., @1950; 
Leslie Andrews & Co, ro North Street, 
Horsham, Sussex. 

Austin, Michael, A.C.A., a1964; Peat, 
Marwick, Mitchell & Co, PO Box 493, 
The Watler Building, Grand Cayman, 
Cayman Islands, BWI. 


Barnard, Michael John, A.C.A., a1964; 
W. P. Gill & Co, 30 Gordon Road, 
Lowestoft, Suffolk. 

Barnett, Philip Anthony, A.C.A., @1967; 30 
Emmanuel Road, Wylde Green, Sutton 
Coldfield, Warwickshire. 

Bellamy, Northcote Miles, F.C.A., a1951; 
Larking, Gowen & Co, 7 Queen Street, 
Norwich, Norfolk. 

Berger, Lawrence, A.C.A., 21966; Lawrence 
Berger & Co, 52 Coolgardie Avenue, 
Chigwell, Essex. 

Binns, Ramsay, F.C.A., 41937; 7 Kirkstall 
Road, Birkdale, Southport, Lancs. 

Board, John Norman, A.C.A., drob: 
Cobden, Board & Co, Fountain House, 
Broomgrove Road, Sheffield Sro 2LS. 

Bond, Ian Douglas Barker, A.C.A., 21963; 
}Deloitte, Plender, Griffiths & Co, 128 
Queen Victoria Street, London EC4. 

Brindle, Christopher John, A.C.A., a1967; 
Palmer, Brindle & Partners, 39 St 
Petersgate, Stockport, Cheshire. 

Broster, John Harvey, A.C.A., 41962; 20 
Brookside Road, Fulwood, Preston 
PR2 4TR. 

Brown, David, A.C.A., a1965; 52 High 
Street, Tarporley, Cheshire. 


Carne, Bernard, A.C.A., a1968; Sidney 
Gainsley, Son & Co, 52-54 Gray’s Inn 
Road, London WC. 

Cohen, Anthony, A.C.A., a@1969; Jacobs, 
Althasen & Co, Avenue Chambers, 
4 Vernon Place, London WC". 

Cooper, Alan Vernon, F.C.A., @1953; 6 
Conway Court, Mereside Way, Solihull, 
Warwickshire. 

Cowan, John Harvey, B.COM., A.C.A., @1965; 
15 Hillview Avenue, Kenton, Harrow, 
Middlesex, 


Duncombe, David Howard, A.C.A., 21967; 
*Rance & Duncombe, Clarence Cham- 
bers, 113 Victoria Street, St Albans, 
Herts. 
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Easterbrook, Adrian Charles, A.C.A., a19643 
*Simpson, Easterbrook & Co, 24A 
Woodland Park, Paignton, Devonshire. 

Easton, Colin Edward, A.C.A., a1965; C. E. 
Easton & Co, 18 Riverview Road, 
Chiswick, London W4. 


Faiers, Charles Peter, A.C.A., @19593 
Larking, Gowen & Co, 106 Denmark 
Street, Diss, Norfolk. 


Garton, Wilfred Frankish, F.c.a., aS1g50; 
102 ‘Thames Road, Redcar, ‘Tees-side. 
Goss, Stanley Roy, A.C.A 41967; Goss, 
O’Doherty & Co, 256 Sheepcot Lane, 

Watford, WD2 7DP. 

Goulding, Kenneth John, a.c.a., 21962; 
Morris, Gregory & Co, 3 York Street, 
Manchester M2 2BA. 

Green, Andrew, A.C.A., 41967; }Paterson 
& ‘Thompson, Knapton House, 12 
Lower Brook Street, Ipswich. 

Grossnass, Michael Percy, A.C.A., 41968; 
Peter Michael & Co, 9 Tenterden Drive, 
London NW4. 


Hambling, Malcolm Vincent, F.C.A., 
aS1948; Larking, Gowen & Co, 43 Bull 
Street, Holt, Norfolk. 

Haywood, Christopher Warren, A.C.A. 
aigo; Harper Pilling & Co, Knowsley 
House, Knowsley Street, Bolton. 

Harvey, David Anthony Pearce, A.C.A., 
arg68; Harvey, MacWhirter & Co, 16 
Coleman Street, London EC2. 

Hodgkins, Peter Hugh, F.c.A., 21938; 
Cooper Brothers & Co, Abacus House, 
Gutter Lane, Cheapside, London EC2. 

Holloway, John Anthony Denham, A.C.A., 
argo; Cooper Brothers & Co, Abacus 
SE Gutter Lane, Cheapside, London 


2. 
Houlden, Derrick Henry Gordon, F.c.a., 
ar1gs54; Baker, Rooke & Co, Canada 
House, 4 Norfolk Street, London WCa2. 
House, Charles William, A.C.A., a1968: 
Eacersall & Scott-Brown, 52 London 
Road, Sevenoaks, Kent. 

Humphreys, Brian Joseph, B.sc.(econ.), 
A.C.A., @1962; Caldwell & Braham, 
Temple Chambers, Temple Avenue, 
London EC4. 


Kheraj, Nizarali Hussein Alarkhia, A.C.A., 
aig65; Kheraj & Co, 29/31 Oxford 
Street, London Wr. 

Kimber, Richard John, A.C.A., a1963; 46 
Ash Road, Sutton, Surrey. 

Kirk, Ronald Derek, A.C.A., a@1969; 
Armstrong, Draycott & Kirk, 4 Redcar 
Road, Guisborough, Yorkshire. 

Kon, Yuen Kong, A.C.A., 21960; Goh, Tan, 
Foo & Kon, 404~406 Chinese Chamber 
of Commerce Building, Hill Street, 
Singapore 6. 


Larder, Derek, A.C.A., a1966; Wright, 
Fairbrother & Steel, so Bloomsbury 
Street, London WC". 


MacWhirter, Stuart Boyde, A.C.A., 21967; 
Harvey, MacWhirter & Co, 16 Coleman 
Street, London ECz2. 

Meredith, Allan, A.C.A., 21966; Watkins, 
Bradfield & Co, 31 Victoria Gardens, 
Neath, Glamorgan. 

Miller, Robert Graham, F.C.A., @1954; 
Morris, Crocker & Co, 102 Victoria 
Road North, Portsmouth, Hampshire 
POs IQF. 

Mills, John David, a.c.a., a1ro69; J. S. 
Bethell & Co, 12 Northumberland Road, 
Sheffield Sro 2T'W. 

Mindel, David Jeffery, A.C.A., a1968; D. J. 
Mindel & Co, 77 Sudbury Avenue, 
Wembley, Middlesex. 
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Mobbs, Julian John Austin, A.C.A., @1965; 
Larking, Gowen & Co, 9 Red Lion 
Street, Norwich, Norfolk NOR 12D. 

Montague, Leonard James, A.C.A., 21968; 
307 Fellows Court, Weymouth Terrace, 
Hackney Road, London Ez. 

Morris, Paul Stephen, A.C.A., @1968; 
Morris, Paul & Co, 17 Princes Park 
Avenue, London NW11. 


O’Doherty, Brian, A.C.A., @1967; Goss, 
O'Doherty & Co, 256 Sheepcot Lane, 
Watford WD2 7DP. 

Oh, Chong Lim, A.C.A., @1963; Cooper 
Brothers & Co, 6th Floor, Mercantile 
Bank Building, Leboh Pasar Besar, Kuala 
Lumpur, Malaysia. 

Oldfield, Derek Robert, A.C.A., @1965; 
Parkin, Bainbridge & Co, 3 Paradise 
Square, Sheffield Gr 2DE. 


Parsons, Ian Rexford, A.C.A., a1962; 
+Deloitte, Plender, Griffiths & Co, 128 
Queen Victoria Street, London ECq. 

Patterson, Alan, F.c.A., 21956; 54 Coatham 
Road, Redcar, Tees-side. 

Prevezer, Henry, F.C.A., 841950; 44 Queen 
Anne Street, London W1M oLA. 

Prosser, Jan Handley, A.C.A., 21963; Peat, 
Marwick, Cassleton Elliott & Co, PO 
Box 103, Kano, Nigeria. 

Pullen, David, A.C.A., a1963; ‘Thule’, 24 
Katherine Drive, Woodview, Stapleford 
Lane, Toton, Beeston, Nottingham 
NGg 6JB. 


Rathor, Mohammad Kaleem, A.C.A., 21968; 
Kaleem and Company, 71 Shahra-e- 
Quaid-e-Azam, Lahore, West Pakistan. 


Sampson, Bryan David, A.C.A., a1959; 
W. P. Gill & Co, 30 Gordon Road, 
Lowestoft, Suffolk. 

Sharp, Michael John, A.C.A., 21963; 2 Weir 
Hall Gardens, London N18 

Sidebottom, Arnold Kenneth, F.c.A., @1955; 
‘Montreux’, Church Road, Warton, 
Preston PR4 1BD. 

Snow, Kenneth Charles, A.C.A., @1965; 
Cooper, Cozens & Co, 8/9 East Stock- 
well Street, Colchester, Essex. 

Sparkes, Trevor Malcolm, A.C.A., a1964; 
Butterworth, Jones & Co, 9A Waterloo 
Street, Weston-super-Mare, Somerset. 

Swanger, Alfred Albert, F.c.A., a@51949; 
31 Elms Avenue, Parkstone, Dorset 
BH14 8EE. 


Tussaud, Michael John, A.C.A., 21968; 
Theodore Tussaud & Co, 55 New Bond 
Street, London W1. 

Tyrrell-Evans, Nicholas John Tyrrell, 
M.A., A.C.A., drobar TJackson, Taylor, 
Abernethy & Co, 24 St Mary Axe, 
London EC3. 


Ward, Cyril, F.c.a., a@1958; 4 Whinmoor 
GES Wellington Hill, Leeds LS14 
IAF. 

Weavers, Frank Paton, F.C.A., @19513 125 
Woodlands Road, Birmingham rr. 

Winter, Albert Edward Cornelius, A.C.A., 

- a1o68; A. E. C. Winter & Co, 11 Shake- 
speare Road, Bedford. 

Wood, Ewart Walter, A.C.A., @1963; 
Morris, Crocker & Co, roz Victoria 
Road North, Portsmouth POs (Ob, 


Re-admissions to Membership 


It was reported to the Council that the 
following re-admissions, made at the 
Council meeting on April znd, 1969, 
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subject to payment of the amounts 

required, had become effective: 

Black, Cyril Alfred, F.c.a., 38 Parkside 
Drive, Edgware, Middlesex. 

Corfield, Ronald, F.c.a., Messrs Grundy, 
Anderson & Kershaw, Park View 
Chambers, 60 Manchester Road, 
Oldham, Lancs. 

Grant, Donald Ian, A.C.A., Warren Close, 
Woodgreen, Fordingbridge, Hants. 

Winter, David Ernest, a.c.a., ‘Westhaven’, 
Downshire Road, Bangor, Co. Down, 
Northern Ireland. 


Re-admission Non-effective 


It was reported to the Council that the 
re-admission made at the Council 
meeting on March sth, 1969, had 
failed to become effective by reason of 
the non-payment of the prescribed 
sum by the given date. 


Resignations 


The Council accepted the resignations 

from membership of the Institute of: 

Sanderson, Herbert, F.c.a., argo2; Old 
Smith House, Upper Culham, Wargrave, 
Berks RGio 8NR. 


Walker, Edgar Lightfoot Spencer, F.c.A., 
41930; 1 Billinge Side, Blackburn BBz 
QA 


Williams, George Holloway, F.c.A., 41923; 
“Wraymires’, Brooklands Drive, 
Goostrey, Crewe, Cheshire. 


Deaths of Members 

The Council received with regret the 
Secretary’s report of the deaths of the 
following members: 

Austin, William, F.c.a., Cardiff. 


Barker, Harold Watson, F.c.A., Manchester. 
Bennett, David Henry, F.c.a., Dovercourt, 


Essex. 

Bishop, Arthur James, F.c.a., Worle, 
Weston-super-Mare. 

Candeland, Ewart, F.c.a., Chester. 


Coates, Frederick William, F.c.a., Redcar, 
Yorkshire. 
Cox, Frederick Gotsall, ¥.c.a., Walsall. 


Dawson, Wilfred Rowland, F.c.a., Leeds. 
Hare, James Alexander, F.c.A., Bexhill-on- 


Sea. 
Harrold, William John, F.c.a., Gedling, 


Nottingham. 

Hawthorne, Harold Millward, F.c.a., 
Londen. 

Healey, Frank Gray, M.A., F.c.A., Witters- 
ham, Kent. 


Hyslop, Sinclair Cairns, F.C.A., Brussels. 

Jones, Arthur Christopher, F.c.A., Wash- 
ington, Co. Durham. 

Lindley, William Bernard, F.c.a., Follifoot 
Ridge, near Harrogate. 

McCombe, Barbara Bramwell, 


B.COM., F.C.A., Southport. 
McFall, Thomas Langford, F.c.a., Bromley. 


M.A., 


Magrath, Harry William, C.B.E., M.C., 
F.C.A., Lytham St Annes. 
Nelson, John Reginald, F.c.a., Epsom, 


Surrey. 
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Ottaway, William Robert Henry, F.C.A., 
Felpham, Bognor Regis. 


Penn, Arthur Nowell, r.c.a., California, 
USA 


Pinhorn, Leonard Herbert Fletcher, F.c.a., 
London. 
Powell, Norman, F.c.a., London. 


Rogerson, Charles Ernest, opp, F.C.A., 
Manchester. 

Rolland, John Francis, B.A., F.c.A., Bexhill- 
on-Sea, 


Sanders, Harry James, Dao, M.C., F.C.A., 
Bexhill-on-Sea. 

Saunders, Gerard Charles, F.8.A. A. , Durban, 
South Africa. ; 

Schoolar, John Robertson, F.c.a., Gosforth, 
Newcastle upon Tyne. . 

Sharman, Bernard Frederic, F.c.a., Lei- 
cester. 
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Walker, Harold, F.c.A., Saltburn-by-the- 
Sea, Yorkshire. 
Walpole, Lancelot Sidney Percy, F.c.a., 


Salisbury, Wiltshire. 
Wansbrough, Charles Derrick, F.c.a., 
Leeds. 


Wilson, Cedric Boswaill, F.c.a., Falmouth, 
Cornwall. 
Worton, John, F.c.a., Cardiff. 


*% * Ku 


The Secretary reported that it was 
very much regretted that, as a result 
of an error, the name of Mr John 
Edgar Grove, F.c.A., Buckhurst Hill, 
Essex, was inadvertently included in 
the list of deceased members published 
as part of the report of the meeting of 
the Council held on April 2nd, 1969. 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on March 5th, 1969 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 
That a member of The Institute of 
Chartered Accountants in England 
and Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
sub-clause (3) of Clause 21 of the 
supplemental Royal Charter 
In that whilst serving with a firm of 
accountants as a senior clerk he 
effected without the knowledge or con- 
sent of the sole partner of the said firm 
(2) an insurance with an insurance 
company through his own per- 
sonal agency on behalf of a 
client of the said firm 
(6) an insurance with a second 
insurance company through his 
own personal agency on behalf 
of another client of the said firm 
So as to render himself liable to be 
excluded or suspended from member- 
ship of the Institute or to be repri- 
manded or admonished. 


Finding 

The Committee found that the formal 
complaint had been proved unde both 
headings. 


Decision 

The Committee ordered that the 
member be admonished but the 
Committee considered that there were 
special circumstances justifying the 
omission of his name from the publi- 
cation of the Finding and Decision. 


A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England and 
Wales has been guilty of acts or de- 
faults discreditable to a member of the 
Institute within the meaning of Clause 
21 sub-clause (3) of the supplemental 
Royal Charter 

In that being a trustee of the estate 
of a deceased person he failed within a 
reasonable time and despite repeated 
requests to do so and an assurance 
given by him to the Institute that he 
would deal with the matter to provide 
the solicitor to two beneñciaries of the 
said estate with information and an 
account of any moneys due to the said 
beneficiaries in relation to property the 
subject of the said estate 

So as to render himself liable to be 
excluded or suspended from member- 
ship of the Institute or to be repri- 
manded or admonished. 


Finding 
The Committee found that the formal 
complaint had been proved. 


Decision 


The Committee ordered that the 
member be admonished but the 
Committee considered that there were 
special circumstances justifying the 
omission of his name from the publi- 
cation of the Finding and Decision. 
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‘London and District Society of 
Chartered Accountants 


HE twenty-seventh annual meeting 

of the London and District Society 
of Chartered Accountants was held on 
May 8th with the Chairman of the 
Society, Mr B. D. Barton, M.A., F.C.A., 
in the chair. 

The report of the Committee pre- 
sented to the meeting was referred to 
in our issue of April 26th, together 
with the Chairman’s statement for the 
year circulated with the report. 


CHAIRMAN’S ADDRESS 


In the course of his address at the 
meeting, Mr Barton said: 

“The theme of my address is that 
much used and abused word “com- 
munications’ or that magic noun 
which has now entered the political 
vocabulary “‘participation”’. In simple 
terms, where a large number of 
people are gathered together not in 
one place, how does one keep them 
informed as to what is going on and 
how does one find out whether what is 
going on is to their liking or not? 

“The year that has passed is 
memorable because what had been 
called “future plans” suddenly became 
a present reality. You will see from our 
report that we held four meetings at 
the Church House, Westminster, and 
that these were not as well attended as 
we should have liked them to have 
_ been, but their importance lay in the 
two-way exchange of views on the 
future shape of our profession. 

‘I make special reference in the 
report to our endeavours to communi- 
cate more effectively with members in 
commerce and industry by arranging 
courses that are attractive to them. We 
have also had some success in attract- 
ing the small practitioner to our 
courses and conferences and this is 
something to which your Committee 
will be giving further attention during 
the coming year. Another method of 
communication is by means of groups. 
You will have noted the recent forma- 
tion of the Kingsway Commercial and 
Industrial Group, and I should like 


to see the formation of a small practi- 
tioners’ group. I am happy to report 
that the prospect of a general group 
being formed in Croydon referred to 
in my statement, has since then made 
substantial progress: some 30 members 
attended the first meeting held at the 
end of March, a committee and 
secretary have been appointed and a 
programme of meetings has been 
arranged [as noted elsewhere in this 
issue, the group has ‘now been formally 
established]. 

“This brings me to the question of 
the organization of the London and 
District Society that has been exer- 
cising your Committee during the past 
year. We came to feel, especially with 
future plans in the offing, that we were 
too heavily centralized and in danger 
of getting out of touch with our out- 
lying members ~ another aspect of this 
whole question of communications. 
I am therefore happy to report that 
my first duty as your Chairman was to 
attend the inaugural dinner of the 
Thames Valley Branch in May of last 
year and on Monday last I had the 
privilege of attending the inaugural 
meeting of the Beds, Bucks and Herts 
District Society. A group in 1958, 
a branch in 1959, a district society in 
1969, BB and H, as we know them, 
under the ‘inspiration of John Frary 
and the other officers has acted in a 
sense as a pathfinder. I have also had 
the good fortune to attend recently the 
first annual dinner of the South Essex 
Branch. 


Student affairs 


‘We are also in close touch with our 
students. The London Students’ Soc- 
iety has two representatives on your 
Committee and two members of your 
Committee are representatives on the 
Committee of the Students’ Society. 
In this way each Committee knows 
what the other is up to and, again, 
I would hope that the lines of com- 
munication are being kept open. 
‘Perhaps I might now refer more 


Annual Meeting 


specifically to the report before you. 
As a matter of interest, I looked at the 
report of your Society of ten years ago. 
It ran to three pages and the annual 
expenditure was some {2,000 and in 
that year no conferences were held. 
This report runs to 27 pages, the 
annual expenditure amounts to some 
£17,000 and 16 courses or conferences 
were held during the year. As men- 
tioned in the report, many of these 
courses and conferences were over- 
subscribed, indicating to your Com- 
mittee that they supplement the 
courses held by the Institute and fulfil 
a need in the London area. The gross 
receipts from conferences and social 
events have doubled since 1966, a fact 
that reflects, on the one hand, the 
enthusiasm with which you and your 
colleagues have supported these acti- 
vities and, on the other, the vast 
amount ef work put in by our small 
secretariat. 


Future programme 


‘An innovation in this year’s report 
will be found on page 16 where we give 
a detailed programme forecast for 
1969-70. The object of this is to 
enable you to see what we are pro- 
posing and to make notes in your 
diaries of any courses or conferences 
that attract you. But I would ask you 
to wait for the usual documentation at 
the end. of the summer before apply- 
ing. Again, we are endeavouring to go 
into certain subjects in rather greater 
depth and I hope you will feel that the 
programme in front of you is an 
attractive one. 

‘In conclusion, I would like to 
acknowledge the honour which I have 
received in being allowed to preside 
over the affairs of the London and 
District Society as your Chairman for 
this year. There are so many people to 
thank I do not quite know where to 
begin; the members of the Committee 
have never ceased to give me their 
support and I have received very great 
help on a number of occasions from 
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my Vice-Chairman, David Richards; 


these Committee members and those 
who have helped so much in the 
branches and groups in arranging 
courses and conferences have done a 
sterling job and I wish to thank all the 
chairmen of committees and sub- 
committees as well as the Chairman 
of the London Regional Technical 
Advisory Committee. As always, your 
Secretary and Assistant Secretary and 
their small staff have shouldered a 
large burden and it is to them and all 
those I have mentioned that my 


thanks are due for making my year of 


office such a pleasant one.’ 


j 
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ELECTIONS TO THE 
COMMITTEE 


Following the adoption of the annual 


report and accounts, the Chairman ` 


declared the results of the poll for 
membership of the Committee as 
follows: _ 


t 


Members in practice: Mr K. 5. 
Carmichael, Miss Angela Mason, 
Messrs G. H. Vieler, A. J. Hardcastle, 
B. W. Waters. 


Members employed in the service of a 
practising accountant: No election was 
necessary as no names were submitted 
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for the one vacancy. The vacancy will 
be filled by an election by the Com- 
mittee. 


Members not in practice and not 
employed in the service of a practising 
accountant: No election was necessary, 
the only members nominated to fill 
the two vacancies were: Mr J. 5. 
Harrower, F.C.A., and Mr J. Fulwell, 
A.C.A, 


At the conclusion of the meeting, 
members adjourned for refreshments 
and to meet London members of the 
Council, members of the Committee 
and officials of the Institute. 


Correspondence 





Integration of the Profession 


SR, ~In the April 26th issue of The Accountant you say, 
in effect, that the critics of the integration scheme were con- 


founded by the vote at the meeting of the English Institute. 


‘Confounded’ is an interesting choice of word. Do you mean 
unpleasantly surprised? As one of those critics I found the 
results of the meeting encouraging. 

The vote has shown that there is little enthusiasm for the 
scheme. It has effectively been rejected, for not only was 
there a 60 per cent abstention — either through apathy or 
disenchantment — but on the vote taken only 27 per cent 
of the members showed themselves in favour of the 
scheme. It may be said then that a minority approve the 
scheme and that the resolution at the meeting was only 
passed by a simple majority. 

There is some confusion with reference to the meeting 
itself. It has been suggested that it was only to approve the 
scheme in principle. It is difficult to see how else the scheme 
could be approved, for as it was offered as a package deal 
there was no question of approval in detail. Approval in 
principle has not been obtained and therefore the scheme 


should fail. 


Yours faithfully, 


MICHAEL GREENER. 
Barry, Glam. 


Forced out of Business 


Str, — Sadly we read a letter received from one of our old 


and respected debtors — ‘we are compelled by reasons of 


ever-increasing costs and insidious taxation to cease trading 
as from June 3oth. All creditors will be paid in full? 

How many more medium-sized companies must find 
themselves under ‘similar strain? I am secretary to a 
company part of whose purchases are imports. We budgeted. 


for requirements only to find that our sales have dropped 
in comparison with former years. But overhead costs have 
increased. So far as cash at bank is concerned we are now 
holding our own by means of delayed payment to some 
creditors until such time as our debtors increase. Later in 
the year we hope the refunds from the import duty paid 
will assist to alleviate the position. 

But it would be interesting to know how many companies 
are being forced out of business through the drain on their 
cash resources. The notorious SET, import duty and 
corporation tax, all tend to wipe out normal trading profits. 
In a competitive market it is not at all easy to increase the 
sale price of goods. Indeed, with rising costs to run a small 
business successfully has become a nightmare compared 
to the situation only two to three years ago. 

I find in the first four months of this year that my com- 
pany has had its cash resources drained by more than the 
profits made in 1968 which happened to be a very successful 
year. We are now keeping our fingers crossed that sales will 
soon get back to normal and that the last six months of this 
year will show a substantial improvement. We have hitherto 
always traded successfully (indeed, we have paid dividends 
of 30 per cent) but if we get any more Government novelties 
we must say ‘goodbye’ to those halcyon years. The banks 
no longer are fraternal to small traders who, it seems, are 
forced to trade in the realms of negative capital which does 
not lead to good business relationships. 

I wish the Chancellor of the Exchequer had my job so 
that he could have been hoisted with his own petard. It is 
a bad day for the once greatest trading nation in the world 
that its ‘businessmen of small account’ should be com- 
pelled to cry ‘enough’. 


Yours faithfully, 
BARTLE. 
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Institute’s New District Society 


HE third new district society of 

The Institute of Chartered Ac- 
countants in England and Wales to be 
set up since the last war was formed on 
May sth. 

At a meeting and inauguration 
dinner at the Halfway House Hotel, 
Dunstable, the Beds, Bucks and Herts 
Society of Chartered Accountants 
became a district society in its own 
right. The well-wishers at the dinner 
included Mr Stanley Dixon, M.A., 
F.c.A., President of the Institute, who 
extended his best wishes for the success 
of the new Society. 

The first President is Mr John 
Frary, F.C.A., partner in a firm at 
Luton, which is the geographical 
centre of the new Society. Mr Dixon 
paid tribute to Mr Frary’s work in 
helping to form the Society, which 
was formerly a branch of the London 
and District Society. 

Mr Dixon, speaking in response to 
the toast to the Institute which had 
been proposed by founder branch 
chairman Mr T. R. Keens, F.C.A., 
called for newcomers to the profes- 
sion to adopt a new attitude to the 
Institute. 

He said: ‘The truth is that the 
Institute is not a separate entity, but is 
the whole body of its members. This 
may seem an obvious truism, but there 
are countless students who look upon 
membership of the Institute merely as 
a prize to be won, a prize they are 
reluctant to share with others, and, 
having won it, that is the end of their 
endeavours. And that is a most 
dangerous frame of mind. 


Serving the Public 


‘The Institute is a body of members 
who serve the public, and upon whose 
word complete reliance can be placed. 

‘If this Institute ceases to serve the 
public in that way, it will be rejected 
by the public, and the work we do will 
be taken over by others. 

‘The work of the Institute is to 
ensure that corporately, each one, as 


RE 
SES 





Mr E. J. Fran the first 
President of the new Society. 


an individual member, can do his job 
properly, and that is to serve.’ 

Mr Dixon said that the Institute’s 
four main aims were to ensure that 
members were kept up to date with 
technical knowledge and information; 
to preserve a standard of ethical 
conduct and deal properly with those 
who fell short of the standard; to 
maintain contact with the public and 
with accountancy bodies overseas; 
and to interest itself in recruitment and 
training. 


Rapid growth 


A toast to the new Society was 
proposed by Mr B. D. Barton, M.A., 
F.C.A., a member of the Council of the 
Institute and Chairman of the London 
and District Society. 

In wishing the Society every success, 
he extended particular good wishes to 
Mr Frary, who like himself was 
recently elected to the Council of the 
Institute. 

Mr Barton recalled that the new 
Society could trace its origins to 1958, 
when a group of accountants banded 
together. In 1959, they became a 
Branch, with Mr Robert Keens as 
chairman and Mr Frary as secretary. 
At that time, they had 147 members; 
now the total had risen to 558. 

Mr Barton’s theme was developed 
by another guest speaker, Mr E. K. 


Inaugurated 


Wright, M.A., F.c.A., a member of the 
Council, who responded to the toast 
to the guests, proposed by Mr R. E. 
Wright, F.c.a., a former Chairman of 
the Beds, Bucks and Herts Society. 

Mr Wright, a former Chair- 
man of the London and District 
Society, recalled attending a confer- 
ence in 1958 at which the Beds, Bucks 
and Herts Branch was formed. In a 
speech on that occasion he said he 
could foresee the day when the then 
small group would grow into a new 
district society. 

‘I said at the time that the London 
Society was too large, and everyone 
would be delighted if a new society 
could be created. Now you have done 
just that, and I am very pleased.’ 


OFFICERS OF THE SOCIETY 


At the Society’s first annual meeting, 
Mr Frary was elected President for 
the year 1969—70, and Mr Keens, who 
has been responsible for the educational 
work of the Society including liaison 
with colleges of further education, was 
elected Vice-President. Both Mr Frary 
and Mr Keens are partners in Luton 
firms, and were concerned with others 
in the formation of a Students’ Society 
in Bedfordshire in 1950, and the 
formation of the Society as a branch 
of the London and District Society in 
1959. 

Mr K. C. Stephenson, M.C., F.C.A., 
of Bedfordshire House, 16 King 
Street, Luton, Beds, and Mr J. E. 
Burrows, F.C.A., of Harpenden, were 
appointed Secretary and ‘Treasurer 
respectively. Other members of the 
management committee: are Messrs 
S. Broughton (Luton), R. St J. Buller 
(Bedford), G. L. Garland (Aylesbury), 
A. C. Glennerster (Letchworth), L. C. 
Hopkins (Hemel Hempstead), P. W. 
Lane (Waltham Cross), N. R. Mundy 
(Watford), W. G. Newnes (Bedford), 
V. F. Perry (Bedford), A. J. Philpott 
(St Albans), E. G. Squires (Luton), 
D. G. Tate (St Albans), R. F. Waterfall 
(Luton), R. E. Wright (Luton) and 
S. G. Wright (Hertford). 


i j y 
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Notes 


and 
Notices 





PROFESSIONAL NOTICES 


ARMITAGE & NORTON, Chartered Ac- 
countants, of Bradford, announce that 
Messrs R. W. W. Price, A.C.A., and 
J. M. RAWS, A.C.A., were admitted 
as partners from May rst, 1969. 


ARMSTRONG WATSON MILBURN 
WYLLIE & Co, Chartered Accountants, 
of Carlisle, announce that as from 
April 30th, Mr WituamMm WAKE 
ROUTLEDGE, F.C.A., a founder partner 
in 1925 of ARMSTRONG ROUTLEDGE & 
Co, Carlisle, has retired from the 
partnership, and that Mr WILLIAM 
JACKSON MILBURN, F.C.A., who in 1924 
was founder of MILBURN & Dawson, 
Penrith, has also retired, but will re- 
main available as a consultant for two 
years. Mr ROBERT STABLE LIDDELL, 
A.C.A., who has been associated with 
the firm for 12 years was admitted to 
the partnership on May rst. 


CoLE, DICKIN & Hits, Chartered 
Accountants, announce with much 
regret the sudden death of Mr 
Howard V. DAVIES, F.c.a., on May 
7th, 1969. 

Eric NABARRO & Co, Chartered 
Accountants, of 16 Great James Street, 
London WC, announce that Mr R. F i 
Atkins, A.C.A., was admitted into 
partnership as from May st, 1969. 


PANNELL FITZPATRICK BELLHOUSE 
Mwanct & Co and FENTON & 


RAWLINGS announce that they have 


merged their practices with effect 
from May ist, 1969, and that the 
combined practices will be carried on 
under the name of PANNELL 
FITZPATRICK BELLHOUSE MWANGI & 
Co, from their offices in National 
Bank Building, Nakuru, Hughes Build- 
ing, Nairobi and at Nyeri, Kisumu, 
Eldoret in Kenya and at Arusha and 
Moshi in Tanzania. They also an- 
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nounce that they have taken over the 
Arusha practice of GILL & JOHNSON 
MCNEIL & Co with effect from April 
Ist, 1969, and the Eldoret practice of 
Hay & Propuet with effect from 
May ist, 1969. 

M. SPENCER ELL & Co, Chartered 
Accountants, of Henley-on-Thames, 
announce with regret the death of one 
of their partners, Mr J. O. ARMITAGE, 
F.C.A., on May 2nd, 1969. The partner- 
ship will be continued by the remaining 
partners. 


VAUGHAN, GREGG & Co, Chartered 
Accountants, of Manchester, announce 
that they have incorporated, under this 
name, the three practices formerly 
carried on under the titles of VAUGHAN 
& GREGG, S. E. COTTAM & Son and 
THOs. JOHNSTON & Co. They an- 
nounce also that on April 6th, 1969, 
Mr KEITH BERNARD BRADLEY, AQA, 
who has been a member of the staff for 
the past 11 years became a partner in 
the joint practices. 


WILSON, HENNESSEY & CRAWFORD 
and Ropert Warsa & Sons, Char- 
tered Accountants, of Northern Bank 
House, 10 High Street, Belfast, 
announce that Mr JOHN A. COLLINSON, 
A.C.A., and Mr JOHN TEER, A.C.A., were 
admitted into partnership on May rst, 


1969. 


APPOINTMENTS 


Mr R. W. Douglass, F.c.a., pre- 
viously secretary and chief accountant 
of Mann Egerton & Co Ltd, has been 
appointed group financial controller 
of the company. He will continue to 
hold the office of secretary. Mr J. D. 
Gillies, c.a., has been appointed group 
chief accountant. 





Mr R.W. Douglass. MrJ. D. Gillies. 


Mr Paul Chivers, A.C.A., has been 
appointed accountant of H. Cox & 
Sons (Plant Hire) Ltd. 

Mr J. O. R. Darby, F.c.a., has been 
appointed deputy chairman of Duple 
Motor Bodies Ltd. 

Mr Harold W. Hampton, c.A., has 
been appointed to the board of The 
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Union Steel & Manufacturing Co Ltd 
as financial director. 


Mr A. J. Ellis, a.a.c.c.a., F.C.W.A., 


F.C.C.S., has been appointed managing 
director of Fyffes Group Ltd. 





Mr A. J. Ellis. Mr H. R. Sykes. 


Mr H R. Sykes, M.A., LL.B., C.A., 
has been appointed a director of The 


Steetley Co Ltd. 


Mr Jonathan Lew, B.COM., A.C.W.A., 
has been appointed secretary of Erwin 


Wasey Ltd. 


Mr Derrick V. Littlejohn, T.D., 
F.C.A., chairman and managing director 
of Godfrey Phillips Ltd, has been 
appointed to the board of Philip 
Morris & Co Ltd. Both companies are 
subsidiaries of Philip Morris Inc. of 


the US. 


Mr R. W. Matthews, F.c.a., has 
been appointed to the board of 
Twentieth Century Banking Corpora- 
tion Ltd. 


Mr C. C. Williams, A.C.W.A., has 
joined Harvey Fabrication Ltd as 
chief accountant. 


IN PARLIAMENT 


Investment Grants: Computer 
Equipment 

Mr Jupp asked the President of the 
Board of Trade whether he will make 
a statement concerning the availability 
of investment grants for computer 
peripheral and ancillary equipment. 

Mr De tv: Hitherto grant has been 
payable on peripheral and ancillary 
equipment provided for use in a 
computing system only when the 
person using the equipment is also the 
owner or lessee of the central pro- 
cessing unit. This stipulation is now 
removed, and expenditure incurred in 
future by an eligible person in pro- 
viding such equipment will, provided 
the other requirements of the invest- 
ment grants scheme are satisfied, 
qualify for grant whether or not the 
user also owns or leases the central 
processing unit. In this way we shall, 
I believe, be providing a valuable 
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additional incentive to the efficient 
use of computers. 

Hansard, May 9th, 1969. Written 
answers, col. 147. 


Company Dividends: Tax 

Sir T. BeamisH asked the Chancellor 
of the Exchequer what profit before 
tax must be earned by a company to 
enable it to distribute a dividend of 
£100 net after the payment of corpora- 
tion tax at 45 per cent and Schedule 12 
income tax; and what was the profit 
required to distribute the same divi- 
dend after the payment of profits tax 
and income tax in 1964. 

Mr Harop Lever: About £309 
and {216 respectively. 

Hansard, May 8th, 1969. Written 
answers, col. 119. 


INLAND REVENUE PUBLICATIONS 


Withdrawal of Relief for Overseas 
Underlying Tax 

A new leaflet issued by the Board of 

Inland Revenue describes recent 

changes in the rules concerning relief 

for overseas ‘underlying’ tax. 

Copies of the leaflet are obtainable 
from the offices of HM Inspectors of 
Taxes. The reference number is 
I.R.6 - 1. 


Tax Treatment of Livestock 


The Board has now issued revised 
notes explaining the rules for the 
treatment of farm animals and other 
livestock in computing the taxable 
profits of farmers and other traders. 

The notes are obtainable from the 
offices of HM Inspectors of Taxes. 
The reference number is I.R.9. 


CRICKET 


Accountant to be Captain of 
New Zealand Test Team 


A New Zealand accountant is to cap- 
tain the cricket team which will tour 
the United Kingdom, India and 
Pakistan later this year. He is Graham 
T. Dowling, A.P.A.N.Z., a partner in 
the firm of Burt, McGillivray & Mann, 
Public Accountants, of Christchurch. 

Graham Dowling has been a pro- 
lific scorer for his province (Canter- 
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bury) and for New Zealand in the last 
three years, and is considered a strong, 
resilient captain and a brilliant close 
field. An opening batsman, he has pre- 
viously toured South Africa, England, 
India and Pakistan. In 1966-67 he 
set an all-comers record of 968 runs, 
including a record Test score of 239 
against India. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 
President’s Dinner 


The President’s Dinner was held in 
Clothworkers’ Hall last Tuesday, the 
day preceding the annual meeting of 
the Institute. Among those present 
were members of the Council, past 
presidents, presidents and secretaries 
of district societies and presidents and 
chairmen of branches. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


President’s Luncheon 


The President of The Institute of 
Cost and Works Accountants, Mr R. 
Glendinning, M.A., C.A., F.C.W.A., gave 
a luncheon party on Wednesday, May 
“th, at the Institute’s offices, 63 
Portland Place, London Wi. 

Those present were: Mr J. N. R. 
Barber, Director of Finance and 
Planning, British Leyland Motor Cor- 
poration; Mr W. Coutts Donald, 
Chairman, Urwick, Orr & Partners 
Ltd; Mr C. W. Hayward, Chairman, 
Firth Cleveland Ltd; Mr Maurice 
Holmes, Chairman, London Transport 
Board; Mr L. N. Norton, Financial 
Controller and Company Secretary, 
British Air Services Ltd; The Lord 
Sainsbury, President, J. Sainsbury 
Ltd; Mr H. P. Southall, Financial 
Adviser to the Board Director for 
Finance and Planning, The Plessey 
Co Ltd; Mr John Terry, Managing 
Director, National Film Finance Cor- 
poration; Sir David Watherston, K.B.E., 
C.M.G., C.ST.J., Chairman, Electricity 
Supply Industry Training Board; Mr 
S. E. Woods, J.P., a Vice-President of 
the Institute; and Mr M. H. Walters, 
C.B.E., Secretary of the Institute. 
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SOUTH EASTERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


At the thirty-sixth annual meeting of 
the South Eastern Society of Char- 
tered Accountants held in Brighton 
recently, Mr B. D. Alexander, F.C.A., 
was elected President for 1969-70. 
Educated at Manchester Grammar 
School, and articled in 1936 to Mr 
A. E. Campbell, F.c.a., he was with 
Campbell, Toulmin A Co, Chartered 





Accountants, of Manchester, until the 
outbreak of the Second World War, 
during which he served with the Royal 
Air Force in Scotland, Libya and 
the Sudan. After the war, following 
commercial employment in Venezuela, 
Mr Alexander returned to England in 
1948 and was admitted to membership 
of the Institute in 1949. 

After four years with a leading firm 
in the City he was admitted into the 
partnership of Kingsford, Garlant & 
Co, Chartered Accountants, of Maid- 
stone, with whom he still practises. 

Mr Alexander has been an enthusi- 
astic member of the South Eastern 
Society from its inception, and was 
elected to the committee in 1961, prior 
to which he was a member of the Kent 
Branch Committee. He is a past 
Chairman of the Maidstone Discussion 
Group, a keen supporter of Institute 
and Society courses, and regularly 
attends the Oxford Summer Course. 

The new President is married, with 
two late-teenage daughters. His leisure 


D & COMPANY 
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interests are cricket, horticulture and 
golf. 

Other officers for the ensuing year 
are: 
Vice-President: Mr G. Place, F.c.A. 
Hon. Treasurer: Mr C. F. Horton, F.C.A. 
Hon. Secretary: Mr P. S. G. Savage, 


F.C.A., 12 Marlborough Place, 
Brighton BNı 1WX. 


Annual Report 


The annual report of the committee 
for 1968-69 records a membership of 
nearly 1,200. During the year, five 
open meetings were organized for the 
purpose of discussing the scheme for 
the development of the profession. 
There were also four general meetings, 
at three of which there were speakers on 
professional subjects, and one com- 
prised a film, talk and demonstration 
arranged by Burroughs Machines Ltd 
on “The change to decimal currency’. 

In view of the importance of local 
members’ groups as channels of com- 
munication, the committee strongly 
urges all society members who have 
not already done so to indicate to the 
appropriate area secretary their wish 
to be included on local programme 
lists. The groups were very active 
during the year; Brighton met on five 
occasions, a meeting with HM 
Inspector of Taxes being particularly 
successful. Canterbury also held meet- 
ings of a varied nature, a pattern 
emulated by the other groups. 

The residential conference at Eliot 
College, University of Kent, was most 
successful, there being a good attend- 
ance from members of the South 
Eastern as well other district societies, 


CROYDON AND DISTRICT GROUP 
OF CHARTERED ACCOUNTANTS 


The Croydon and District Group of 
Chartered Accountants has now been 
formed and the first meeting will be 
held on May roth at the Old Whit- 
giftians Club Ground, Croham Road, 
South Croydon, at 7 for 7.30 p.m. 
when Mr A. P. Hughes, F.c.a., will 
give a short talk on the 1969 Finance 
Bill. 

Future meetings will be held at the 
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Retirement after 41 years’ service. At a presentation ceremony held at the London 


offices of The British Drug Houses Ltd at the end of last month, Mr C. L. Parker, F.C.W.A., 
A.C.1.S. (/eft), a director of the company, was presented with a slide projector and 
magazine to mark his retirement by BDH’s managing director, Mr F. W. Griffin. 

Mr Parker joined the company in 1928. He was the first to receive The Institute of 
Cost and Works Accountants’ Donald Moran Prize for papers on factory organization 
and administration. He was one of the authors of the ABP! publication Cost Accounting 
for the Pharmaceutical Industry. In 1960 Mr Parker joined the board of the company, 
becoming assistant divisional manager and, two years later, was appointed management 


accountant. 


Peer 


same address at 7 for 7.30 p.m. on the 
second Monday during the months of 
October to May inclusive. Inquiries 
regarding the activities of the group 
should be addressed to the secretary, 
Mr T. B. Crawford, 56 Leslie Park 
Road, Croydon, CRO 6TP, telephone 
01-654 o104. 


HOLBORN GROUP 


At a meeting of the Holborn Group 
of the London and District Society of 
Chartered Accountants to be held on 
Wednesday next, May azrst, the 
subject for discussion will be ‘Impli- 
cations of the 1969 Budget’. The 
discussion will be introduced by Mr 
H. L. Chignell and guests will be 


welcome. 


SONS & CASSELL 


10 Lloyds Avenue, 


01-709 0101 


London EC3 


The group meets on the third 
Wednesday of each month at 6 for 
6.30 p.m. at the Russell Hotel, 
Russell Square, London WCx1. Further 
details are available from the secretary, 
Mr John P. Priestley, B.A., A.C.A., 
13th Floor, St Alphage House, London 
EC2, telephone 01-606 8080. 


SOUTH-WEST LONDON 
DISCUSSION GROUP 


At the annual meeting of the South- 
west London Discussion Group held 
on May 5th the following officers 
were elected for the forthcoming year: 
Chairman: Mrs E R. Adams, A.C.A. 
Secretary: Mr N. B. Daly, F.C.A., 
Messrs Davies, Taylor & Co, 186 
Hammersmith Road, London W6. 


AUCTIONEERS, SURVEYORS & VALUERS 


OF 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 


SINCE 1807 
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We promised you 
the greatest advance made , 
in business computer power... , 
We featured the on 200; 000 eg 
“with first Savors. ou we dwelt on unique 


technological advances. 


New dual spindle unit - 
i Se oy, Gift oes holding 8.4 million characters 
We claimed that . e We ARAS: , —< Pie, on plated discs, exclusive to NCR. 
the Century was the world's e tee DE . ee K H: 
best computer Investment. 









Uitra-fast rod memories ` 
of the Century with capacities 
from 16,384 to 524,288  . 
eight-bit characters. 


we An easy-to-learn, easy-to-use 
# programming language... 








". Three-way simultaneity even 
on the smallest Century system... 





l po New techniques that put 
ge True upward compatability even the smallest Century systems 
res in both hardware. and software. l into the 800 nanosecond speed range. 


And we clainied that the Century 
= = ae would be easier to get ‘on the air’. 
EE e than any other computer system. 





Last year we did the talking 





Now the Century 
ishere to speak for itself. 





Now Century computers are here And a vast production programme 
and working in Britain. - is now under way at NCR’s Dundee 

Ready to bring new low-cost factory. 
computer capability to every type OT ` This will make Britain the , 
business, manutacturing 


The Century family of computers HO for Europe. N 
is the product of one of the ) 
world’ S most expe rienced business ` "THE NATIONAL CASH REGISTER COMPANY LTD 


206 Marylebone Road London NW1 Tel: 01-723 7070 


systems companies. | | Ring NCR for the story of the Century now. 
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KLEINWORT BENSON 


Merchant Bankers 
established 1792 








How are 
your ratios ` 


today? 


Price/earnings ratios. Sales/profits ratios. Return on 


` capital employed. In this analytical age, management 


_ looks more and more to these basic criteria of success. 


And this, more and more, is the reason why merchant 
bankers’ advice is sought. 

From the basic requirements of financial planning to 
the management of investments and pension schemes, 
Kleinwort Benson offer-a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 
are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 


20 Fenchurch Street, London, EC3 
Tel: of-626 1531 Telex General 264361 


Abbey House, Leopold Street, Sheffield SI 2GY . 





` ACCOUNTANT: 


THE CHARTERED 
SECRETARIES 
MANUAL OF 
COMPANY 
SECRETARIAL 
PRACTICE 


‘by S. J. S. Eley, F.C.1.S. 


and R. C. Hetherington, F.C.I.S. 


An entirely new and comprehensive work, 
in loose-leaf form, on modern 
secretarial practice. 
Price: £4 10s 
(by post £4 17s 6d) 


Published under the authority of the 


COUNCIL OF THE CHARTERED INSTITUTE 
OF SECRETARIES 


by 


JORDAN & SONS, LIMITED 
7,8 and 9 Fetter Lane, London EC4 
Telephone 01-353 8941 


BY APPOINTMENT y rs TO nu. THE QUEER 


TAARA 


aled aen ei lhe 


E dow Misti | beetord 
‘ y Aaester Es E 


emmenent: 


THRESHER & GLENNY LTD. 
LANCASTER PLACE- STRAND : WC.2. 
85-GRACECHURCH ST.- CITY - EC3 


The HIGH standard of excellence ofa Thresher & Glenny suit from 30-50 Gns. 


Bape RIENCE the Diference 





| May 17th, 1969 


May 17th, 1969 
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Bradford & Bingley 
Building Society, 
Bingley, Yorks. 


Member of the Building Societies Association 


Assets £200,000,000 


XXI ` 
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Em 
-TAXATION SERVICES 


Capital Extel has désigned its services to save the time of the hard-pressed 
_ Issues Book professional man. The Extel book helps him in three ways: | 


' No Filing The information is given in bound volumes so no filing is necessary. 


Single Reference All the stocks of one company appear in the book i in one 
place. 


Up- Dating Only the latest book and the latest supplement need E Be consulted 
for any stock. 


_ The new edition, with all adjustments between 1965/66and 1968/69, will be 
- ready later this month. It is a comprehensive list in alphabetical order of all 
| securities quoted in Britain and Ireland. The price is £12: 


Annual The bound volume for 1968/69 is now available, giving all dividend details 

Dividend (ex div. and payment dates, new issues, etc.) for the same companies. Each 

Record company’s stocks are concentrated under a single heading, so no time is lost 
in SES or cross-references. The cost is £15. 


Reduced Charge The pair of volumes may be taken for £22. Either may be 
’ had on approval for 14 days. 


per vat 


NB Inland Revenue Inspectors throughout the country use these books. 





apply to: ‘Extel Statistical Services Limited 
(Exchange Telegraph Group) 
CR Extel House, East Herding Street 
e T -London EC4 
telephone: 01-353 1080 ext 7 18 
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QUALIFIED ACCOUNTANTS interested in Manage- 
ment Consultancy, systems design and installation re- 
quired for separate department operated for client 
companies of substantial London firm of Chartered 
Accountants, The experience available is ideal for those 
aiming ultimately to mould their careers in industry. 
Initial salaries negotiable up to £2,750 p.a. 


AUDIT MANAGER -— preferably resident Southern ` 


England, to be responsible for a number of substantial 
audits, many operating computer installations; car or 
car allowance. £2,500 p.a. 


SUBSTANTIAL CITY FIRM — wish to appoint a 
number of Semi-Seniors, Finalists and recently qualified 
, Accountants to act under Managers. Extremely varied 
experience available and early responsibility will be given 
to those who prove themselves capable. Commencing 

, salaries differ — up to £1,250 for Semi-Seniors, up to 
£1,600 p.a. for Finalists, up to £2,000 p.a. for recently 
qualified Accountants. 


t 


SENIORS ~ we have too many opportunities registered 
to give adequate coverage here; positions range from 
small to medium, large and International firms both at 
home and overseas. The variety of vacancies embrace 
Managerial and Partnership prospects and there are 
many opportunities for EE in Taxation, 
Insolvency, Trusts, and for those interested in courses in 
Computer application, systems and programming. 


INVESTIGATIONS - substantial City practice require 
Accountant with investigation experience. £2,500 p.a. 


Ki 


01-247 3434 (6 lines) 


TAXATION PARTNERSHIP - substantial City firm 
require qualified man with some previous experience in 
tax specialisation, view partnership within maximum 3 
years; commencing salary up.to £3,000 p.a. 


TRUSTS/TAX — an experienced man competent in the 
preparation of Trust and Estate Accounts, administra- 
tion, relevant taxation, and prepared to undertake. tax 
planning required; view managership of expanding trust 
department of substantial City firm. £3,000 p.a. 


TAXATION SENIOR ~ qualified Accountant required 
by London practice for partnership succession on 
imminent retirement of present Tax Partner; circa 
£3,508 p.a. 


TAX MANAGER to contro] small established separate 
department of Wi } previous experience of both 
company and personal tax advantageous. Commencing 
at £2,500 p.a. 


SENIOR PERSONAL TAX ASSISTANT — not neces- 
sarily qualified but previous taxation experience with 
Chartered Accountants essential; initial salary negotiable 
up to £2,250 p.a. plus regular reviews. 


TRUST/TAX ACCOUNTANTS, male or female, with 
previous experience of the preparation of Trust Ac- 
counts, Tax and administrations. Commencing salary 
up to £2,000 p.a. 


TAXATION SPECIALIST ~ leading City firm offer a 
position of responsibility and ultimate partnership-for 
a qualified Accountant who has specialised in tax and is 
seeking a career in this sphere. Negotiable up to £4,000 


p.a. 


TRUST ACCOUNTANT, large City administrators, 
previous experience in Investment and Trust Accounts, 
Tax and Stock Exchange procedures. Minimum com- 
mencing salary £2,000 p.a. plus non-contributory 
pension scheme, 4 weeks’ holiday, luncheon vouchers. 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


CHIEF ACCOUNTANT/CONTROLLER ~ qualified 
Accountant for Film Production Division of American 
controlled Consortium; previous experience of cost and 
budget analysis for Motion Picture Industry essential. 
£5,000 p.a. 


CHIEF ACCOUNTANT - Herts; small expanding group 
require qualified man to control all financial, manage- 
ment and cost accounting functions. £3,500 pa. 


ASSISTANT AREA ACCOUNTANT — Tanzania: 


- applicants must be qualified and English nationals due 


to restrictions covering subsequent clause in Africa and 
Caribbean. £2,000 p.a. plus accommodation and all 
living expenses, 


DIVISIONAL ACCOUNTANT ~ South Africa. Quali- 
fied man with previous experience of Engineering and 
Contracting Industry. £3,800 p.a. plus bonus, plus car. 


TRAINEE MANAGEMENT ACCOUNTANT — South 
Africa — outstanding opportunity for recently qualified 
Accountant to enter one of South Africa’s leading 
Industrial organisations. £3,000 p.a. plus bonus. 


REGIONAL ACCOUNTANT - South Africa ~ qualified 
man, aged 28-35, with experience of Retail and Distri- 
bution Industry. £3,250 p.a. plus bonus, plus car. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone. All inquiries are given prompt attention and 


there is no charge to applicants for our service. 





ASSISTANT TO SALES DIRECTOR. 
~ Sales Director of Sheffield manufacturer 
requires trainee assistant. A background 
of accountancy is considered desirable 
for this EE which has good 
prospects. He may be an articled clerk, 
preferring a career on the Sales side of 
industry to the completion of his profes- 
sional studies. — Personal particulars 
including education, to Box AT 7009, or 
telephone Longridge 2238, any time. 





AUDIT ASSISTANT in the Borough 
Treasurer's Department, Eastbourne. 
Applications are invited from fully or 
partly qualified and experienced persons 
for this appointment at a salary within 
A.P. Grade 3/4; £1,265-£1,715. The 
salary to be paid will depend upon 
qualifications and experience. This post 
should appeal to a candidate who wishes 
to make a worth-while career in the Local 
Government financial service. I 

The Council may, if necessary, assist 
in the provision of housing accommo- 
dation and will also help with removal 
expenses, 

Applications stating age, education, 
qualifications, experience and the names 
of two referees should reach the Borough 
Treasurer, Grove Road, Eastbourne, 
not later than May 23rd, 1969, 





BOOK-KEEPER/CASHIER required to 
take complete control of accounting in 
West End solicitors office. Salary £1,500 
p.a. — Please write Box BC 1086., | 
HARTERED ACCOUNTANT required to 
assist Chief. Accountant of medium-sized 
commercial firm in Central London. Duties 
will include taxation, consolidated accounts, 
pension fund, investment management and 
management accounting, Salary, according 
to age and experience, £2,250 to £2,650. — 
Please reply Box CA 5981. 
COMPANY ACCOUNTANT / OFFICE 
MANAGER, — A medium-sized foundry 
company in Leicester seeks a young man, 
age 25-35, preferably but not necessaril 
qualified. Duties include preparation of halt- 
yearly accounts and overall responsibility for 
an office staff of about eight. Salary negoti- 
able but minimum £1,500 p.a. — Applications 
in writing to Thornton Baker & Co, 8 
West Walk, Leicester, reference G.T. 














Qualified Accountant 


Small group of companies situated in mid-Essex require 
the services of an Accountant to act as the Managing 
Director’s Assistant. All-round duties, Company ac- 
countancy, auditing, taxation, etc. Progressive position. 
— State age, qualifications and details of experience to 
Box QA 726. 


Wanted — an Audit Clerk who wishes to make a career 


in Industry 


We are a fast expanding public Company engaged in the manufacture of central 
heating equipment having our accounts office and computer sited within the proposed 
new town complex of Milton Keynes. 


The job entails supervising a section having Foaponabilty for general financial 
accounting embracing the cash-book and nominal ledger, reconciliation of control 


‘ accounts therein, control of fixed assets records including the claiming of LC.G. 


and assisting in the preparation of twice yearly financial accounts. 


Basic requirements of the applicant are a sound knowledge of double-entry book-. 


keeping and the experience to understand the effect of nominal ledger postings on the 
resulting profit and loss account and balance sheet. Whilst preferring a young man 
who intends to qualify (for whom there is ample scope for advancement) an older man 
might be considered. 


An attractive salary will be paid and there are the usual fringe benefits associated 
with a medium-sized Industrial concern. — Apply to The Personnel Officer, Copperad 
Limited, Wolverton, Bucks. 





COMPANY, manufacturing H.F. welded 
plastic products in Shoreditch, with engineer- 
ing company in a development area, require 
young accountant to take control of the 
accounts department. Salary up to: £2,000 
p.a. according to experience. — Reply with 
full particulars to Box CM 5990. 

FINAN ACCOUNTANT, qualified, 
aged 30-35, required by large engineering 
group in London area. Excellent prospects. 
Commencing salary about £2,500. — Box 
FA 5960. ` 





FINANCIAL 
ACCOUNTANT 


Young Qualified Accountant required 
to control Financial Accounts Depart- 
ment. Experienced in preparation of 
monthly management information and 
control of staff. Excellent prospects for 
suitable applicant. Contributory Pension 
Scheme. 


Please write, giving full details of 
education aud experience to: 


The Personnel Manager 
JOSEPH LUCAS (BATTERIES) LTD 
i Formans Road 
Sparkhill, Birmingham 11 / 


MANAGEMENT ACCOUNTANT (A.C.A./ 
A.C.C.A.), required to handle monthly 
accounts, budgets and cost information for 
medium-sized company in the plastics 
industry. We need a man who is prepared to 
make a significant contribution to company 
management. Age around the 30 mark, 
Salary negotiable. Pension and life assurance 
scheme. — Apply to Personnel Officer, 
Insulators Ltd, Paddock Wood, Kent. 





MOWBRAYS are requiring to appoint 
a Churchman as Accountant, A final 
qualification would. be preferable but 
not essential. Excellent prospects for the 
right man. Salary £1,750-£2,000, — 
Apply: S. B. Hamilton, Mowbrays, 28 
Margaret Street, London W1. 
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Road, Banbury, Oxon. 
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ACCOUNTANT 


The Service Division of the Automotive Products Group (Manufacturers of 


Lockheed Hydraulic Brakes, Borg S Beck and Rockford Clutches, Autolube 
Steering Joints, Purolator Micronic Filters and the Automatic Gearbox) has a 
vacancy for a Financial Accountant. 

The successful applicant, aged 25 to 40, will be a qualified or Finals student with 
several years’ experience in the preparation of Monthly and Annual Accounts 


and the provision of accounting information to General Management. Knowledge 
of Company Taxation, Investment Grants and Data Processing by Computer will - 


be an advantage. 
x Salary will be from £l, 750 to £2,100 SC to: age, qualifications and 
experience. 

This rapidly expanding company, situated in a new and PE industrial 
estate, offers excellent opportunities to young accountants. Other benefits include 
a Profit Sharing Scheme, Contributory Pension Scheme and Life Assurance. 

' ‘Applications giving age, education, qualifications and experience should be 
addressed to the Personnel Manager, Automotive Products Company Ltd, Southam 


MANAGEMENT 








|. eem 


Are you under 25 Grid ambitious? - 


Are you coking for an interesting job that 
would further your career? 


£ 


We are the European Headquarters ofan International Company | 
` with a world wide reputation in. the engineering field. We are 
looking for a young man who will be responsible for develop- 
Ing and analysing a variety of management accounting data - 
‘based on many néw accountancy techniques. ° 


"The work is mainly non-routine and will provide the right 
person with an excellent background for a career in industry. 
A very competitive starting salary, will be paid to the successful 
. candidate. Further progression will be related to individual 
performance and merit. 


Candidates for this position should have three to four years of 
‘sound accounting experience, preferably i in industry; will have 
, completed: intermediate A.C.A., A.C.CA,, or equivalent, and 
have a sound educational background. l : 


Brief details of career to date and current salary should be 
sent to:— 


Mr. R. G. Frost, © ` Se? - 
- Personnel Manager, ' , ) 


“VICKERS 


EUROPEAN GROUP 

SPERRAY RAND LIMITE 

KINGSTON BRIDGE HOUSE 
KINGSTON -UPON.- THAMES - SURREY 


01-9877~-1041 
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FINANCIAL ` 
ACCOUNTANT 


FREIGHTLINERS LIMITED is the Company formed andes the 
Transport Act 1968, in the joint ownership of the National Freight 
Corporation and the British Railways Board, to own and mariage the 
freightliner business. The Company is involved in a heavy capital 
investment and expects to grow rapidly during the next few’ years. 


The Company is self-accounting and the Financial Accountant 
will be generally 


responsible to the Chief Financial Officer but 
in particular for the control and setting up of the accounting records 


`of the Company, the: production of four-weekly trading figures, 


forecasting the cash flows, payrolls, customer invoicing and taxation 
matters. , 


Applications are invited from qualified Accountants, preferably 
with industrial experience. The post will demand’ a sustained 
creative effort. 


The starting salary is likely to be about £3,000 or could be higher 


and there are good prospects for Viele promotion over a wide 
field. 


Applications should be addressed to the 
Managing Director 


FREIGHTLINERS LIMITED - 
43 Cardington Street, London NWi 





CARRERAS LIMITED 
Chartered 
Accountant 


Financial Planning and Control 


- CARRERAS LIMITED require a Manager to take control-of a number 


of Departments concerned with financial planning for the manufac- 
turing and marketing operations ‘of a wide range of tobacco products 
in the.U.K. and overseas. 


He will be responsible to the Financial Controller for budgetary 


control, costing, preparation of annual accounts, internal audit, the 
deployment of a team of qualified accountants on a wide variety of. 
financial problems and all aspects of financial planning. 


Applications are invited from qualified accountants, aged between 


28 and 35 years, who have obtained sufficient business acumen to be 
capable of taking charge of an experienced team working within a 
well-developed system of management. 


Commencing salary will be between £3,000-£3,500. 
The Company offers a generous pension and life assurance scheme 


and other valuable employee benefits. 


The Company’s modern offices are situated in pleasant surroundings: 


adjacent to Basildon New Town. 


Applications, giving brief details of age, experience and present 


salary, to: 


Group Personnel Manager 
Carreras Limited 
Christopher Martin Road 
Basildon 

Essex 
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A Registered Students of the institute of Cost and 
ae _ Works Accountants and have a sound working 
` : knowledge of standard costs and budgetary control. 
me. -ię will be an advantage if this experience has been 
: Ge gained In a process Industry. 
a . An attractive starting salary will be paid. There ie ` 
- Rey oa good non-contributory pension fund with free life 
el ` assurance cover. If appropriate, assistance with 
ot 5 ` relocation expenses will be given. i 
zu? f Applications giving details of age, qualifications, 
Ür and experience should be sent to: 
M dÉ 4 erg S i bw : 
BA E 
eth - Mr Jy Davies `," a 
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Internationally known : toy manufacturers seek 


CHARTERED ` ` 
ACCOUNTANT PLUS 


(aged about 32} | 


to assume full responsibility for financial and general accounting, 
analysis and budgetary control. | 


Proof.of ability to implement business systems with: enthusiasm 
will lead to appointment as Company Secretary. 


‘Write for application form to: Managing Director ” 
_Kiddicraft Limited, Kenley, Surrey, CR2 5YS 
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ACCOUNTANT 


‘Replication: are invited for the post of Cost TE 
SE at Glebe Mines, Stoney Middleton, near 
effield. 


T R The Cost Accountant will be responsible to the 
EN. Works Accountant for cost reports on a complex 
‚range of mining and mineral dressing activities, 


Applicants, aged under 30, should be Members or 


ais 





















SE CH Works Personnel . Manager | 


` ‘ Glebe Mines ewech 





Boxe. near Sheffield. 


Geng 
ke? 
dë 


(ON VK 
ESS 


DH 


~ 


S 


WIER AUDITOR 


THE SOUTH OF SCOTLAND ELECTRICITY BOARD 


require a well qualified Accountant to control and supervise internal 
auditing. l 


Applicants should be'in the 30-40 age group and have wide 
experience in accounting and auditing ‘of large-scale businesses 
preferably with computer accounting systems. 


` There are good prospects of advancement within the Board which ` ` 
has an annual turnover of over £100 million and an excellent growth a 


; record. 


Salary is in the managerial range £3,610-£4,190, and the post is 
superannuable. 


Apply, quoting reference 29/A2/69 and giving detalls of age, 
career, present salary and qualifications, to the Chief Personnel 
Officer, South of Scotland Electricity Board, Cathcart House, 
Inverlair Avenue, Glasgow S4 by May 21st, 1969. 





WORKS ACCOUNTANT 


Company Secretary Designate 


An Accountant, aged between 25-30 years, required to. 
take control of all office functions and administration at a 
Subsidiary Company at Ballymoney, Northern Ireland. 


This Company is engaged in the manufacture of knitted_ 
outerwear and forms an important part of a larger group 
of Companies. 


Candidates will be qualified (A.C.W.A. or C.A.) and 
should have a good working knowledge of standard 
Cost Systems and the assessment of departmental 
efficiency in a manufacturing unit. Experience in the 
control and recording of Work in Progress Movement: 
would be an advantage. - 


The position requires a man with the ability to-produce 
full accounts each month consisting of integrated de- ` 
partmental profit and loss accounts and normal financial 
accounts. 


Promotion to Capa Secretary is enviggas within ` 


a period of 12 months. 


`The successful candidate will be Ge E to the 


‘Divisional ‘Management Accountant at Head Office. . 


This is a responsible and interesting post with good 
conditions of employment. Commencing salary will be _ 
in the range £1,750~-£2,000 p.a. — Interested candidates 
should in the first instance write for an application form 
to: 

~The Divisional Accountant 
DOLTONE LTD ! 


33 West Street, Alford, Lincs 














ACCOUNT ANT 
(AACCA or ACWA) 


1 Lily Cups and Container: (England) Ltd, a member of the 
Dickinson’ Robinson Group, manufactures a wide range of 

_ disposable cups and plates, and containers for the food 

packing industry. The Company, which is expanding rapidly, 

Deg ‘ is strengthening its accounting department, and offers an 

SES outstanding opportunity to a young qualified accountant. 

~ His overall objective will be to prepare the Company’ S 
> annual profit oan from data supplied by the Company’s 
executives, and to report on performances against that plan.’ 

. He will be required to acquaint himself with all aspects of 
the accounting department’s activities so that he can deputize | 

for the accounting department manager. 

ge Applications are invited from- Certified and Corporate 
7 Accountants, or Cost and Works Accountants, between the 
i ages of 25 and 30, who have good experience of cost ac- 
couniing and who are seeking a demanding and rewarding 

post with considerable individual responsibility. — Please write, 
giving brief details of qualifications and experience, to: 


MR M. G. F. PERIN `> ` 
-PERSONNEL MANAGER 
- LILY CUPS & CONTAINERS (ENGLAND) LTD 
_*BARLOWS LANE, LIVERPOOL L9 9EJ 
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E Applications are invited from Accountants who. have qualified 
On within the last'5 years and have reached a responsible position 
7 in a professiona! office or have had industrial experience. 


A- The vacancies which are suitable for men wishing to gain post- 
E . qualification auditing experience in industry are for:—— 
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"These. assignments will involve travel throughout Europe ER S 
with opportunities to visit Amea, H 


f 
A 
PA Wy 
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A Involving some travel. yy 
GA 


E We are in the forefront in applying modern Gm tothe ¥ 
Si . -role of internal auditor and we place much emphasis on f 
to P . Operational Auditing. Assignments of about 3 years are likely ` 

EB. to be'followed by career progression through a variety of f 
e financial and business activities of increasing responsibility, 7 
S either in the U.K. or abroad. The work is challenging and suc- f 
4 ‘cessful applicants will be expected to make early constructive f 
contributions to our progress. 


If you would like to apply for one of these career opportunities 
_ please write for an application form, to David Staniforth, 

. London Personnel OMICS: Esso europe Inc., 50 Stratton 
3 >, St., London W.1. 
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RCA MAGNETIC PRODUCTS are at present constructing a 
new plant on the edge of the Brecon Beacons National. Park, 
South Wales, for the manufacture and marketing of disc packs 
and magnetic tapes. ~ 


+ 


A qualified accountant is required to assume responsibility 


. for all accounting, budgeting and reporting functions. This 


position will initially entai} working at Sunbury-on-Thames; 


Middlesex, but will be based at Brynmawr later this year. 


Applications giving details of education, experience, age ‘and 
_ salary should be sent to: Mr R. G. Hancock, Personnel Officer, 
RCA Limited, Sunbury-on-Thames, Middx. Tel. Sunbury 85511. 


RGA 


NORTH THAMES GAS 


ASSISTANT ` 


CHIEF ACCOUNTANT 
(COMMERCIAL) 


‘The Board is seeking a suitably qualified 
Accountant with an extensive working knowledge 
of management accountancy, acquired within a 
large commercial organisation. 

The successful candidate, who should preferably be 
between 35-40 years of age, will be responsible for the . 


- introduction of an entirely new management accounting 


system throughout the Commercial Department. 

In addition, he will assist the Chief Accountant 

and the Commercial Manager in other relevant 
departmental accountancy policies. 


Starting salary will be not less than £3,000 p.a., 
dependent upon experience. 


Applications, giving full details, 
should be sent to: 
Staff Controller, 
North Thames Gas, 
30 Kensington Church Sere WR. 
quoting reference TA [735 


‘ACCOUNTANCY | 
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COMMERCIALLY- 
MINDED ` 
CHARTERED 
ACCOUNTANTS 


required for consultancy work. Applicants should 
be at least 28, but there is no upper age limit. They 
should have at least three years’ commercial ex-- 


perience and be capable of advising a wide variety 
of businesses on profitability planning. Successful 
applicants who live in the provinces will, in most 
circumstances, not be required to change their 
place of residence. 
The work is interesting and attractive salaries will 
be paid, with good fringe benefits. There are ex- 
cellent prospects. . 

Applications, giving full details of career to date and 
salaries earned, should be sent to Mr. C. H. Brown, 
Annan Impey Morrish, 43, Shoe Lane, London, E.C.4., 
quoting reference Elsa, , 





an opening 

in industry ` 
with the 
. manufacturers of ` 
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Weare looking for recently qualified accountants who are interested 
in making a move into Industry. - i 
The vacancies arise in the company’s expanding Management 
Services Department, where training will be provided in the fìelds 
-of O. and M., and Computer Systems Analysis. 
Applicants should have the following qualifications: 


(1) A.C.A. 

(2) Aged up to 28. 

(3) A basic interest in the development of systems centred 
around a computer, | SE ad 


D 
DH 


Salary in the region of £1,750 p.a. Fringe benefits include a generous 
non-contributory Pension and Life Assurance Scheme. 

Please write in confidence to Personnel Manager, Lesney 
Products & Co Ltd, Lee Conservancy Road, London E9. 


-= 






MANAGEMENT ; 


- with interests in fuel distribution, road transport, shipping, ware- 





- x r T 


ACCOUNTANTS 








The United Kingdom Optical Co Ltd is one of the largest manufac- 
turers of Opthalmic Lenses and Spectacle Frames in Europe, with 
factories In Mill Hill, London and Lurgan, Northern Ireland. The 
Company wishes to recruit two Management Accountants, one to be 
based at each factory. 


The successful candidates will be qualified AC WAS or perhaps 
finalists, with a clear understanding of the role which management 
information systems play in controlling costs within Jarge manu- 
facturing units. 










The qualities required are sound standard costing experience, 
together with the imagination and energy which will enable each 
man to become an important and useful member of the management 
team. In turn, the Company offers experience of advanced manage- 
ment information systems within a large, successful British group, 
attractive salaries and excellent working conditions. 







Applications, detailing experience, age, and salary progression 
should be addressed to the Financial Director, United Kingdom 
Optical Co Ltd, Bittacy Hill, Mill Hill, London NW7. 











Williams Hudson Limited 


Applications are invited for the following positions in a public company 






housing, wharfage and lighterage, manufacturing and general trading 
in the U.K, and overseas. i 


Assistant to Group 
Chief Accountant 


He will be responsible for producing management control figures, . 
conducting cost and systems investigations, taxation, preparation 
and consolidation of annual accounts and will visit subsidiary 
companies to advise their Management. i 


He must be a chartered accountant with at least 2 years’ experi- 
ence since qualifying in either industry or the profession. 


Aged up to 30 years. 


Assistant Accountant ` ` 


His duties will be similar to his colleague’s. The position will be of 
interest to a recently qualified chartered accountant who wishes to 
enter industry. = ; : 


Both positions are at the Head Office in the City. Both salaries are 
subject to negotiation. ` 









































































































Applications to the Group Personne! Manager: nes 


WILLIAMS HUDSON LIMITED 
8 Lloyd’s Avenue, London EC3 
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FOOD, RIK AND TOBACCO DUSTRY TRAING BOARD 


} QUALIFIED ACCOUNTANT 


- The recently established Food, Drink and Tobacco Industry Training Board wishes to 
appoint a qualified Accountant to its small but expanding Finance Department. 


` . L . : > 7 
The successful candidate will have had at least four years’ industrial experience 


„and possess a sound knowledge of modern accountancy techniques, budgetary 


` control and costing. He will report directly to the Financial Controller, 
Benefits. include contributory pension scheme with life assurance coverage. 
' Solary: Around £2,500, 


Application forms may be obtained from: 


Personnel Officer 
Food, Drink and ‘Tobacco 1.T.B. 
ae Leon House, Croydon CRI 3NT 
- , Tel. 01-686 3444 


x 


CHIEF ACCOUNTANT 


ST ALBANS 
= £2,750 plus car 


A pre-cast concrete manufacturing company’ with a turnover 


exceeding £1 million is seeking a qualified accountant aged about 
- 30-35, who has had several years’ commercial experience, either in 
a similar position, or as an assistant accountant to a large company. 
-< He will be responsible to the Managing Director for the control 
of all the accounting functions of the company, and success in this 
role will lead to an early Board appointment. 
Applicants should write to: 
K. H. W. Holliway, F.C.A, 
Finlinson & Partners Ltd 


Hill End Works; St Albans, Herts 


SÉ ; Exceptional Opportunity for 


YOUNG ACCOUNTANT 


_ in large, old-established, City institution 


Sound professional qualifications’ required preferably with com- 
mercial/industrial experience and a keen interest in functional 
accounting at management level. For the man with good bearing 
and qualities of leadership, the appointment provides opportunity 
for a progressive executive career with appropriate financial 


f 


reward. 
Applications, which will be treated in confidence, should be 

addressed to The Managing Director, Box EO 752, and- marked 

‘Confidential’. WE 


` ACCOUNTANT © oo 2 








T ‘May 17th, 1969 
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-FNANCA CONTROLLER FOR LEV STRAUSS 
SALARY £2,750-$3,000 


Levi Strauss (U.K.) Limited requires for its expanding 
U.K. operations a qualified accountant with industrial 
experience. The appointment which has good prospects 
will involve: 7 


1. Organisation and control of all accounting and 
reporting functions. | 


2. Preparation of monthly ‘financial statements and 
reports. : 


3. Forecasting and control of funds. 


, Applicants (aged about 30) should send full, personal 
` and career details to Box FC 581. 


COMPANY SEGRETARY/CHIEF ACCOUNTANT 


(DESIGNATE) | 


EDWIN H. BRADLEY & SONS LTD, a well established and ex- 
anding Company engaged in the manufacture and sale of materials 
concrete products, joinery, etc.) for the building trade also the develop- 

ment of numerous private housing estates wishes to engage a suitably 

qualified and experienced man of high calibre to understudy and later 
succeed the present Secretary/Chief Accountant on his retirement in > 
about three years’ time. 


Following such succession, as the senior financial executive, with 
full responsibility for the secretarial and accounting functions of the ` 
Company, he will be required to report to the Directors and advise 
them on all financial matters appertaining to the Company and con- 
tribute to the formulation of policy. 

The successful applicant will be in the approximate age group 33-38, 
have extensive appropriate experience in a senior capacity in industry 
and be earning not less than £3,000 p.a. in his present post. 

This appointment constitutes a first-class opportunity offering 
excellent prospects for the right man. - 

Applications, which will be treated in confidence, stating age, quali- 
fications, posts held to date with salaries received, should be marked 
‘Private’ and addressed to The Secretary, EDWIN H. BRADLEY 
& SONS LTD, Okus, Swindon, Wilts. 





ACCOUNTANT 
PORT OF IPSWICH ` 
IPSWICH DOCK COMMISSION ` 


Applications for this post are invited from accountants with 
suitable post-qualification experience. Knowledge of computer 
systems for possible future installation an advantage. l 
Commencing salary £2,500. 

Applications should be sent, in writing, to: 


The General Manager 
: -_IPSWICH DOCK COMMISSION Ee 
Old Custom House E 
Key Street, Ipswich 
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l Applications are ‘invited from qualified ‘Accountants for this ` 
- senior appointment in an expanding light engineering com- 
pany. The- function is responsible to. the Deputy Chief 
Accountant and is part of a Management team providing a - 
complete Accounting Service. 
The successful: applicant will: possess the rofessional 
giereg required and the determination to make a notice- 
ble contribution. 
The pressures are high but the rewards. will be attractive. 
Re-location allowances will be made if appropriate. 
Please apply either by letter or telephone for Application - 
Form to; . l 


` ; M 


Personnel Manager 
TEDDINGTON: AUTOCONTROLS LTD 
Windmill Road, Sunbury-on-Thames 
Middlesex e . 
Tel, Sunbury $5500 


ASSISTANT ` 
ACCOUNTANT 


‘A leading British Deg with world- 
wide connections has a vacancy fora . 

‘qualified Chartered or Certified Aco ounan 
(A.C.A. or A.A.C.C.A.) to join the Group 
Accountant’s team primarily on more 

complicated ‘project work’, including the 

‘ davelopment of Management Accounting 
procedures and consolidation of Final 

Accounts: and to be available as necessary 
to help other Company or Divisional 
Accountants short-term. `- 
Applicants should be between 22-24 years of 

- age and need not have commercial `, ` 
experience. The salary will be £165 per 
month, there is a contributory pension . 
scheme, and limited travel may De fet 
necessary. 


' Elease send details of age, professional experience and 
qualifications to: . 


Box No. 28, ~~. 
Jackson's "Advertising Service Ltd. pag 
54 Old Broad Street, London, H.C. 2. 
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company in the Plant Hire and Light Fabrication fields — needs an Account- 
ant with a head for business and a clear understanding of modern aids 
` such as corporate planning and D.C.F. to advise the General Manager 
and to supervise and improve the Company’s cost information systems. 
@ Applicants should be qualified in Accountancy or Economics and possess 
industrial experience. 
@ Aged around 28-35, the man appointed will work at Oakham near Leicester 
and will enjoy a salary, negotiated, of about £2,500 per annum. 


\ 


o Success can lead either to a General Management appointment or toa 


‘senior financial position within the parent Woodall-Duckham Group Ltd. 

@ Please write in the first instance giving details of age, qualifications, 
experience and present salary, to the Personnel Manager, ZS Duckham 
‘Ltd., Woodall-Duckham House, Crawley, Sussex. 


_ Woodall- Duckham Ve 


WORLDWIDE PROCESS ENGINEERING AND CONSTRUCTION. 


GROUP ACCOUNTANT/ 
COMPANY SECRETARY ` 


w 


City © Confirming Hoúse 


‘ 


` for well established and fast growing shipping and 

Confirming House, in the City with two Associated . 
Companies providing an important financial ‘service. 
He will be responsible to the Board for all accounting ` 
and secretarial aspects with particular emphasis on 
Management accounting and preferably with a knowl- . 
edge of foreign exchange and. import/export procedures. 
This is an excellent opportunity for a qualified chartered~ 
or certified accountant with several years’ commercial ` 
experience in a senior position to work for a seat on the - 
Board. Non-contributory top-hat pension scheme with 
fringe benefits including a Company car. Age 35-45. 
Salary £3,000—£3,500. . 


~ Reference: 24200/A. (J. R. Laverick.) 


All letters will be treated in strictest confidence and should be addressed to 
the consultant quoting the reference number. | i 


w 


Executive Selection Division 
l OLD COURT HOUSE - OLD COURT PLACE LONDON W8 


4 D H 
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@ Rutland Plant and Engineering Ltd. — an important and rapidly expanding 





a a 


Chief Internal Auditor 
: uditor 
This is a senior appointment in an expanding and progressive group 
of unit trusts. We are looking for a qualified accountant in the 
- . 30-40 age group to set up and manage an internal audit depart- 
ment. The successful applicant will have had several years’ experi- 
ence in a professional office since qualifying. 


The group is based in Bristol but the appointment may require 
limited travelling. 
A good salary will be paid iada on experience and the 
Company operates 3 non-contributory pension scheme. 
Please write, giving full details of career and present salary, to 


The Secretary 
Tyndall Limited 
18 Canynge Road, Bristol BS99 7UA 


BOARD OF TRADE 
Temporary Trainees (Insolvency Service) 


Applications are invited from men and women between the ages of 20 and 30 

for posts as Temporary Trainees in the Board of Trade’s Insolvency Service. 
Vacancies exist in most of the 35 provincial offices in England and Wales and 
particularly in London and Birmingham. 


DUTIES. ~ The duties are to assist Examiners dealing with the affairs of debtors 
and companies in compulsory liquidation. 

SALARY, — The starting salary will be between £707 and £1,132 according to 
age, rising to £1,235, plus, for inner London posts, £125 at all points, 


TRAINING and PROSPECTS. — Recruits will be required to train for permanent 
posts of Examiner, for which purpose day release will be given. The salary scale 
for an Examiner rises to £2,100 (£2,225 in Inner London) and there. are good 
promotion prospects. 


QUALIFICATIONS. — Applicants should have: 
(i) at least 3 years’ commercial experience, and 


(2) the educational qualifications required for exemption from the preliminary 
examination of The Association of Certified and Corporate Accountants 
(e.g. passes at G.C.E. ‘O° level in English, Mathematics and 3 other subjects, 
or eat be as or the Ordinary National Certificate or Diploma in Business 

Studies 


APPLICATIONS. - Application forms may be obtained from Mr E. W. Rossiter, 
Board of Trade, Establishment Division, Room 137, 1 Victoria Street, London 
SWI (Tel, 61-222 7877, Ext. 3274). Completed forms should be returned to the 
same address by May 30th, 1969. 


DUNCAN FOX & CO LTD 


(the international trading group) 
require an 


ACCOUNTS MANAGER 


for their London Head Office in the City, to head a small depart- 
ment responsible for the preparation of group accounts, taxation 
returns, and the general administration of Head Office financial 
accounting. 

Responsible to the Secretary of the Company. 

Preferred age 40-50. 
" Salary according to experience and qualifications. 

Knowledge of Spanish an advantage, but not essential. 

Non-contributory pension scheme. 


The present Accounts Manager retires in May 1970 and the new 
` man should be prepared to take charge by then. 
Applications, stating total present remuneration, marked 
“Private and Confidential’, to The Secretary, Duncan Fox & Co 
Ltd, St Alphage House, Fore Street, London EC2. 
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Due to promotion there is a vacancy for an 


ASSISTANT COST | 
ACCOUNTANT 


in the Management Accounting Section of the : 
Finance Department at Headquarters, Leicester. ¢ 


The duties of the post will be to assist in the pre- & 
paration of budget and cost information for the § 
Board. He will be expected to suggest and imple- S 
ment new techniques for obtaining and presenting ¢ 
information and will need the ability and knowledge S 
to discuss operating costs in detail with manage- E 
ment. S 

Applicants should, therefore, preferably have, or 5 
be studying for, a professional accountancy quali- S 
fication, and experience in management or cost E 
accounting. The Board’s systems are computer- £ 
based and a knowledge in this field would be an & 
advantage. f 


Salary in a range rising to £ 095 per annum, 


In appropriate cases, financial assistance may be § 
offered towards the various costs incurred in moving S 
house. 


Detailed applications, quoting Ref. No. AX 299 on both 
envelope and letter, should be sent to the Personnel Manager, § 
East Midlands Gas Board, De Montfort Street, Leicester, by § 


emgas Q 


May 28th, 1969. 


rking for : 


YOUNG CHARTERED 
ACCOUNTANT 


GKN Screws & Fasteners Limited, a Sub-Group based in Birming- 
ham, of Guest, Keen & Nettlefolds Limited with some 15 operating 
Units, are seeking a young chartered accountant to join their Con- 
trollers’ Department. This department amongst its other many 
varied activities prepares periodic consolidated accounts, reports 
and management information for the Board of Directors. The 
candidates will have ample opportunity to contribute to the 
development and improvement of existing methods of management 


The appointment is envisaged as an excellent bridge for a young 
chartered accountant wishing to enter industry from the profession, 
and as a stepping stone to a line appointment. 

Jt is envisaged that the successful applicant will have had some 
post-qualification experience. GKN have excellent staff amenities — 
and pension arrangements and prospects for advancement are 
considerable. An attractive salary will be offered. 

Reply in confidence, quoting reference J.154, and giving all 
relevant career details to: Director of Personnel, 


Guest Keen & Nettlefolds Ltd 
22 Kingsway London WC2 


i 
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MANAGEMENT 
ACCOUNTANT 


An interesting and responsible position 
for a young qualified accountant with 
some industrial experience and a knowl- 


CIBA CLAYTON LIMITED 


“ACCOUNTANT 





CHIEF ACCOUNTANT 


Substantial film production division of American controlled organization wish to 
appoint a QUALIFIED ACCOUNTANT, to maintain effective control of Financial, 


Cost and Budget Accounting functions, with an emphasis on the production of 


edge of marketing. He will obtain an 
excellent grounding in the details of 
modern management accounting and will 
be required to monitor the profitability 
of current and future projects. 


There are excellent SE ror 
promotion witkin the mpany 
competitive starting SE wil be said 

Comprehensive pension and depend- 
ants’ scheme, Written applications to: 


The Personne! Officer - 
The British Oxygen Co Ltd 


A MALE CLERICAL 
ASSISTANT 


(Preferably under 30) 


detailed cost reports, together with analyses and interpretation. Location: Central 
London. Commencing salary negotiable circa £5,000 p.a. 


Applications with brief relevant details in strict confidence to: 


J. D. GRANT 


with some experience of industrial LONDON AND PROVINCIAL ACCOUNTANCY 
accounting is required for a pro- APPOINTMENTS 

gressive post in the Accounts Depart- | 

ment of CIBA Clayton Limited. - 146 BISHOPSGATE, LONDON EC2 
Preference will be given to applicants 


Qceen Street : 
Tottenham, N17 who are at present studying for a 01-247 3434 
3 , professional qualification and the 
or telephone 01-808 0881 for an appli- person appointed will be provided 
cation form. with financial assistance towards tha 


successful completion of his studies. 
Applications in writing to: 


The Secretary 
CIBA CLAYTON LIMITED 
Manchester M11 4AR 


SECRETARY. ~ Lady in early thirties to 
train to become company secretary of a 
well regarded private retail company in 
Bond Street. Some legal or accountancy 
experience would be an advantage. Five-day 
week. — Write Box SL 7123. 


COMPANY ACCOUNTANT 


A qualified Accountant, aged between 25 and 35, is required by 
James Barnes Limited, Derby Street, Manchester M8 8AL, to act as 
Assistant Secretary. The position offers excellent scope for a suitable 
applicant. — Please state full details of career and ie position in 
confidence to the Managing Director. 








Financial Accountant 


Young qualified Accountant required as Part of 
administration team. Responsible for computerised 
purchase/sales Accounts sections and cashier s office. 
ideal opportunity for newly-qualified man to gain 
experience in a highly mechanised industry. 
Applications stating full details of aoge, qualifications, 
and education to the Personnel Manager, 


GIRLING LIMITED 
Thermal Road, Bromborough Wirral. 






ACCOUNTANT 


A Company Accountant is required with commercial experience. 
Applicants must be capable of accepting the high degree of responsi- 
bility necessary to take charge of our Accounts Department where 
a mechanised system is in operation, taking responsibility for 
considerable financial turnover, organising Staff and readily report- 
ing financial information to the Directors.. 

The Salary, which is. negotiable, will be commensurate with 
experience and with the responsibilities of this important position. 

We are a large, progressive Company of Timber Merchants and 
manufacturers where there are excellent prospects. 


Please apply in confidence, to: 


The Senior Director 
HARLOW: BROS LTD 
Long Whatton near Loughborough 








GENERAL 
ADMINISTRATOR 


This is a senior appointment in an expancing group of Companies 
that would suit a Chartered Accountant or Chartered Secretary in 
the 30-35 age group. The successful applicant will be based in 
London and be responsible for the overall administration of a 
number of divisions providing a commercial legal service. 

A. good salary will be paid depending on experience, and the. 
Company operates a non-contributory pension scheme. 

Please write, giving full details of career and present salary, to 


The Secretary 
Tyndall Limited 
18 Canynge Road, Bristol BS99 7UA 





Accountant/ 
CompanySecretary 


An excellent opportunity exists for a qualified accountant within the 
25-35 age group, to act as accountant/campany secretary fora 
specialist air cargo company within the National Freight 
Corporation. The new company is planning extensive developments 
in the fast expanding air cargo industry and consequently this 
appointment carries considerable future prospects. The company 
also operates a contributory pension scheme. 

Experience in air cargo would be an advantage but is not essential. 
Applicants should have a good background of commercial 
accounting, an ability to organise the administrative work involved 
in arapidly growing business, plus experience of modern methods of 
budgetary control., 

The salary will not be less than £2,250 a year and the initial location 
will be in Sloane Street, London SW1. However, there is a 
possibility of a move to the Heathrow area in 12-15 months. 

Please reply in confidence, giving full details of past and present 
career to: 

Air Cargo Development — The National Freight Corporation, 
Argosy House, Great Portland Street, London W1. 
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‘SENIOR ACCOUNTING ASSISTANT | 
required by expanding group ofcivil engineer- ` 


‘sional qualification and experience in the 


‘June. — Send full résumé, with telephone 





P.A. TO È 
CHIEF ACCOUNTANT ` 
Expanding W1 estate agent seeks a 
reliable person to contro] the accounting 
side of its property management section. 
Applicants must have a thorough . 

knowledge and experience of double 
entry through to simple final accounts. 
Auditing experience also an asset. Pro- 
-gressive post. Salary range £1,600 p.a. 
negotiable. — Apply in writing with full 
career details to Box PA 7116. 


QUALIFIED ACCOUNTANT required by 
large wholesalers near London Bridge. 
Realistic salary and contributory pension 
scheme. — Write, giving brief details of career, 
age and present salary. - Box QA 5961. ` 

REQUIRED IN NORTH WALES - working 
office manager, preferably over 40, with 
training in accountant’s office, Service flat 
available. Give full details of experience and 
salary required in confidence. — Box RI 5991, 
SEMI-SENIOR. — To report direct to Chief 
Accountant, déaling with the books of a 
small subsidiary company. Responsible and 
interesting position for partially qualified 
applicant or experienced man with good 
practical knowledge. Preferred age early 
30s, but age immaterial for the right candi- 
date. Salary from £1,350 pa — Apply for 
application form to Personnel Manager, 
Electronic Instruments Ltd, 84 Lower 
Mortlake Road, Richmond, Surrey. 


ing contractors. Applicants with a profes- 


industry preferred. The position, which will 
carry a realistic salary, offers prospects of 
advancement for a man, aged about 24-30 
years, who is prepared to contribute to the 
development of the group accounting ser 
vice. ~ Write, giving full details of age, 
experience, qualifications and salary required 
to The Secretary, John Cochrane & Sons Ltd, 
Poyle Road, Colnbrook, Slough, Bucks. 





U.K. AND OVERSEAS 


£2,500 AUDIT SUPERVISOR (PRO- 
FESSIONAL, MANCHESTER); £2,000 
Financial Accountant (London); £2,600 
Systems Analyst (Chorley); £2,000 
Taxation Accountants (Corby); £1,750 
Internal Auditor (Flintshire), — Please 
send name and address for details of 
widest selection of Accountancy posi- 
tions to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOO 


+» 
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“YOUNG ACCOUNTANT 


- required by Private Multiple Group of 
Companies as ASSISTANT to Company 
Secretary and Chief Accountant. Excel- 

_lent prospects for energetic and en- | 
thusiastic man who has had good 
commercial experience since qualifying. 

`m, Apply giving full details fof age, 
qualifications, posts held, experience and 
present salary to: 


MANAGING DIRECTOR 
ALKIT LTD 
33-41 WESTBOURNE GROVE 
LONDON W2 


a 


YOUNG ACCOUNTANT. - The ideal 
applicant will have recently qualified or be 
about to qualify and have some industrial 
knowledge and a lively interest in Manage- 
ment accounting. This is an ideal opportunity 





to work under a chief accountant in an 


expanding situation, to gain experience in 
staff control, and management liaison, 
Future pone le in our own expansion 
and within the group. We anticipate paying 
in excess of £2,000 p.a. initially. If you would 
like to be considered for this vacancy, 
write or telephone for our application form. — 
Personnel Manager, Electronic Instruments 
Ltd, 84 Lower Mortlake Road, Richmond, 
Surrey, `. 





‘OVERSEAS 





NASSAU, BAHAMAS. — Expanding pro- 
fessional firm seeks young, single, ehn- 
thusiastic chartered accountant. Attractive 
tax-free remuneration for hard worker. 
Partner will interview in England during early 


number, to Box NB 1067. 
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CHARTERED ACCOUNTANTS - 
BAHAMAS 


An International firm of Chartered Ac- 


countants has vacancies in Nassau and ` 


Freeport for recently qualified C.A.s. 
Initial contracts will be for 3 years with 
air passages paid. Minimum commenc- 
ing salary B$9,000 per annum (approxi- 
mately £3,600), There are no income 
taxes in the Bahamas. Successful appli- 
cants will be expected to take up their 
duties around September. — Please reply 
giving full details to Box CA 7124. 


NIGERIA 


International firm have vacancies for qualified accountants in Nigeria. 
The work is interesting and varied, offering opportunities for a career. 


The initial salary for a recently qualified man will: be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished 
accommodation and various fringe benefits provided. Initial tour of 
18 months with generous paid leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. — Apply 














Box NI 554. , 


Opportunities with IBM in Canada 


IBM’s business is expanding very rapidly 
in data processing and office products, 
equipment and services. A fast growing 
company like IBM can bring out the best in 
financial men. Planning and guiding this 
growth would develop your talents and 
abilities still further. The excitement and 
challenges — more stimulating problems, 
greater opportunities for advancement, 
greater personal satisfaction. 


- If you are a Chartered Accountant or 
Costs and Works Accountant with two years’ 
industrial experience since qualifying, you 
should investigate the financial career oppor- 
tunities in Canada with IBM. You can join 
IBM’s financial team in such important 
areas as financial planning and control, in- 
ternal audit, accounting systems and manu- 
facturing accounting. 


These openings are in IBM Headquarters 
and Manufacturing plants. Successful app- 
licants will be based in Toronto, Ontario. 
Attractive starting salaries will be offered to- 
gether with some assistance with relocation ` 
expenses. IBM will have representatives 
from Canada at the London Hilton during 
the week ending June 6th to discuss the 


_ opportunities that exist today. To arrange 


an interview please send a résumé of your 
experience and qualifications to: Mrs M.H. 
Pyne, IBM United Kingdom Limited, 389 
Chiswick High Road, London W4 and quote 


~ reference A1/A/946. 


IBM] 
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-Hong Kong Telephone Company Limited 





ACCOUNTING OPPORTUNITIES l Accountant for Hong Kong ` 


` IN GAN ADA ` The Hong Kong Telephone Company Limited, which is responsible for the 
Colony’s public telephone service with an annual expansion rate of about 20%, 
has a vacancy for a qualified Accountant. 


Canada’s apies manufacturer of telecommunications - The 
qualification of A.C.A., A.C.C.A., A.S.A. (Senior} or equivalent i is required 
Se a postions e ING Ae GRE and applicants should be over twenty-five year age with a minimum of three 
UN an an ’ years’ practical commercial experience since qualifying. 

AUDITING for young men possessin gan ACA, C.A: . This is a senior career appointment within the Accounts Department of this 
ACCA, or ACWA degree. S rapidly expanding Company and offers full scope for drive and initiative. The 
successful applicant will, in addition to general accounting duties, be responsible 
Assignments will provide: exceptional opportunities , for the operation of Subscribers’ Accounts and the Company’s billing, revenue 
leading to positions in ‘accounting administration. ` Re control procedures KE me compilation and annyi iere Re 
A _ senior member of our Accounting. Organisation Ed sees CETA E ER 
; cedures. A working knowledge of the procedures supporting the operation of a 

WE ale in. Sg United Kingdom in June to interview Computer would, therefore, be an SIVANA: 
Suitable appiicants. ', : Commencing salary will be in accordance with age and experience within the 


Generous relocation allowance. — Wide range of . Tange Ste, £2,870 per annum to Stg. £3,685 per annum, payable in Hong Kong 
employee benefits. Dollars. In addition, it is usual, but not obligatory, for the Company to pay an 
Pie b f annual bonus. The present income tax rate is a maximum of 15%. Additional 
ase submit your Cie to: benefits provided by the Company are free accommodation, together with hard 

; furniture, cooker and. refrigerator; fuel allowance; free medical service (except 


, opthalmic, dental, and maternity expenses); contributory Provident Fund; three 
and a half months’ leave on full pay after each period of two years’ service for 
: which economy-class return air fares are paid for the employee and family, 
egy been up to three eae not over araen years aag age. PEET 
. PP ications, giving e of age, qu cations, an experience to date, 
COMPAN Y LI M ITED : ; be treated in the strictest confidence, and should be submitted in the first instance 
c/o A.T.B. Associates Limited, (Dept. 1) l j to: 
79/80 High Holborn, London, W.C.1 The London Manager ` 
Hong Kong Telephone Company Limited 


Your confidence i: wili be respected l i l dE 142 Strand 
DSSS LONDON WC2 











_ Chartered 

Accountants 
for ` 

South Africa 


Vaughan, Key and Payne, Chartered Accountants of ` 
Johannesburg, invite applications from Chartered Ac- ’ 
countants, either recently qualified or with some years’ 
experience since qualification. 8 i 
For recently qualified men with one or two years’ 
experience the salary would be not less than R5,000 per 
annum, but for really top men with more experience 
could rise to R7,500. 
_ Passages would be assisted and a settling-in allowance 
paid against two- or three-year contracts. 
Please write for application form to: 


Staff Partner 
P.O. Box 1742 
Johannesburg 
South Africa, 


LW 
-iran 


A major engineering organisation is offering a senior 
appointment for an Internal Auditor in an associate 
company now being set up in iran. 

Suitable applicants should be between 30 and 45 
years of age, preferably with accountancy qualifications 
and at least two years experience on Internal Audit in 
an engineering undertaking or, alternatively, with at 
least three years works accounting experience. In 
addition, a knowledge of stock control procedures 
would be an asset. 

The appointment offers the ge applicant an 
opportunity to gain considerable experience in setting 
up management control systems in a new organisation. 

This vacancy is on a five year contract basis, .carry- 
ing generous salary and conditions, including free 
accommodation, 
| Applications, giving ler details of qualifications 
and experience, should be sent to G. A. ‘Davies 
{(A/AD/13) | Classified & Recruitment Services 

_ Limited, Pemberton House, 4/8a East Harding Street, 
London EC4 The names of companies - to whom 
applications should not be forwarded should be listed 
in a covering note and your letter will then be destroyed 
if appropriate. Our clients guarantee strict confidence. 








ACCOUNTANT 
| ZAMBIA 


Baird & Tatlock, leading manufacturers of scientific instru- ` 
ments and chemicals, require a young accountant, preferably 
single and not necessarily fully qualified, for their subsidiary 
company in Zambia. 

The company, based at Ndola, hitherto a branch office and 
warehouse, is in process of incorporation. Initial duties will 
involve the setting up of suitable accounting procedures. 


The successful candidate will also be responsible for general 
administration under the General Manager. 

Salary would depend on qualifications and experience, 
but with allowances would be within the range £2,440-£2,980 
` per annum, 

Passagé will be paid. Minimum period of tour 3 years. 
Leave by negotiation. 

A modern 2-bedroomed flat would be provided at 10% 
of gross salary. There are contributory medical aid and 
pension/insurance schemes. | 

Please write or telephone for application form to the 


Personnel Officer, Baird & Tatlock (London) Ltd, P.O. Box 1, 
Romford, Essex. RM1 1HA. Telephone 01-590 6081. 









QUALIFIED ACCOUNTANTS 
‘Malawi 


for Deloitte, Plender, Griffiths, Annan. & Co in their Blantyre 
Office. The men appointed will be Chartered or Certified Account- 
ants, either recently qualified, or with some years’ post-qualification 
. experience. l 


Salary. — Commencing salary of not less than £3,000 per annum 
for a recently qualified man. A higher starting salary will be paid 
to men with post-qualification experience. Present Exchange Control 
es permit up to 66% of net salary to be remitted outside 
awi. 


Contracts. ~ Three-year contracts are offered, which are renewable. 


Travel. — Free outward and return passages for each man ap- 
pointed, his wife, and not more than 2 children, and reimbursement 
of certain additional expenses. 


Allowances 

HOUSING: £180 per annum (or subsidised housing if available). 
EDUCATION: £200 per annum per child at junior or senior 
school outside Malawi, plus return fares at scholars’ concession 
rates once a year. : 
SETTLING IN: £250 for a married man, £150 for a single man. 
Payable on arrival. 


Pension Scheme. - There is a contributory pension scheme which 
` staff are obliged to join. i 


Medical Aid Scheme. — A contributory scheme is available. 


Holidays. - Four weeks’ leave per annum. Return fares to the 
coast for each man, wife and not more than two children after 
serving two years. 


Applications should be sent to the Staff Partner (Ref. AS), Deloitte, 
Plender, Griffiths & Co, 128 Queen Victoria Street, London EC4. 
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$ LIBYA oo 
MAJOR U.S. OIL COMPANY , 


TOP SALARIES, BENEFITS AND 
INTER 


OVERSEAS PREMIUMS - LOCAL 


VIEWS ~ ALL FEES AND EXPENSES ASSUMED BY OUR CLIENTS. 


ACCOUNTANTS — SENIOR ANALYST 
SYSTEMS AND PROCEDURES SPECIALIST 


Suitabi 
preferably in the Petroleum industry. 


qualified accountants with minimum five years’ commercial experience 


Candidates with ‘360’ programming experience particularly desirable. 
Send complete résumé of education, work experience, salary history, salary 
requirements, and personal data in confidence to: 


DUMONT CLARKE 





owley 


` 


i D 
Lister’ associates Itd. 


FALCON HOUSE, 18¢ CURZON STREET, LONDON WILY 7FA | 





ACCOUNTANT 


There is a vacancy for an experienced 
Accountant with Bahamas Airways 
based in Nassau. Applicants must pos- 
sess a recognised accounting qualifica- 
tion or economics degree and will have 
had several years’ experience, preferably 
with an airline. The applicant will be 
directly responsible to the Chief Ac- 
countant for, inter alia, preparation of 
budgets and Profit and Loss accounts 
and reports, for controlling contractual 
financial liabilities and recoveries, and 
the disposal and acquisition of assets. 
He will also be required to produce an 
economic evaluation of proposed opera- 
tional changes. Salary £3,000-£4,000 
dependent on experience, plus generous 
allowances --6 weeks’ annual leave—free 
passages, ete, 


Applications, with full details of age, 
qualifications, experience, etc., to the 
Administration Manager, John Swire & 
Sons Ltd, 66 Cannon Street, London EC4. 





BERMUDA 


Applications are invited from qualified 
accountants for a position in Head Office 
Accounting. This position entails res- 
ponsibility in connection with world- 
wide insurance operations, A young 
man with a flair for organisation and 
administration will be immediately 
answerable to the Company Vice- 
President and Treasurer, ~ Full details 
and phone number to Box BA 7154. 





JAMAICA 


Pannell Fitzpatrick & Co have a vacancy 
in their office in Kingston, Jamaica, fora 
newly-qualified chartered accountant. 
The work is varied and interesting and 
there are excellent prospects for a 
suitable candidate. Return passages for 
family, local holidays in an ideal climate, 
ST paid home leave and kit allowance. 
Ref. FOMS, Lee House, London 


Wall, London EC2. } 


TAXATION SPECIALIST 


International firm of Chartered Ac- 
countants requires a Taxation Specialist 
for its Far Eastern practice. Applicants 
should have had at least 5 years’ ex- 
perience specialising in Taxation in the 
United Kingdom or Commonwealth, 
either as an Inland Revenue Officer or 
in a Professional Accountant’s Office. 


The Taxation practice is large and 
International and both needs and gives 
first-class experience. It deals mainly 
with Singapore and Malaysian Taxation, 


but also includes. the Taxation in- 


neighbouring countries. 


Thé appointment would be based in 
Singapore, where the standard of living 
is high, personal taxation appreciably 
lower than the U.K., and the cost of 
living reasonable and stable, 


Remuneration would be in accordance 
with experience but would not be less 
than £5,000 p.a. 


Box TS 7143. 





. Ministrative 





SENIOR ` 
ACCOUNTANTS ` 
(S.E. O.) : ‘ 


required by the Government of 
MALAWI, ACCOUNTANT GEN- 
ERAL’S DEPARTMENT for Treasury 
and Ministerial Headquarters accounting 
duties, Sub-Treasury and Cash Office 
accounting and control. 


Applicants, preferably under 45 years, 
must have either accounting experi- 
ence suitable to the grade, or experience 
in the control of expenditure. An ac- 
counting or secretarial qualification 
would be an advantage. 


Appointment will be on contract for 
one tour of 24-36 months in the first 
instance. Salary, according to experi- 
ence in the scale £1,011-£1,223 plus 
Overseas Addition of £629-£682 a year. 
A supplement of £100 a year is also 
payable. Gratuity (free of Malawi tax) 
15% of total salary drawn, rising to 
25% after 30 months’ service. Outfit 
allowance. Generous Education Allows 
ances. Accommodation at Moderate 


‘rental. Free passages for officer and 


family. Liberal leave on full salary. 


Apply to CROWN AGENTS, M. 
Dept., 4 Millbank, London SW1, for 
application form and further particulars, 
stating name, age, brief details of quali- 
fications and experience and quoting 
reference M3A/690216/AC, 


THE BRITISH COUNCIL 
requires 
ADMINISTRATIVE OFFICER} 
ACCOUNTANT 


for EAST AFRICA (resident Nairobi, 
Kenya, but duties extend to Tanzania 
and Uganda). 


e 





. Candidates, men preferably aged 28 ` 


to 34, must be British-born British sub- 
jects with recognised United Kingdom 
accountancy qualifications or experi- 
ence as accountant of British organi- 
sation overseas, and must have ad- 
experience, preferably 
overseas. 


Salary scale £1,865-£2,225. Overseas 
allowance, married £1,341, single £528; 


, free furnished accommodation; child- 


ren’s allowances; medical attention; 
passages (also for family and home 
leave); mid-tour passages for children; 
superannuation scheme with transfer 
arrangements from local government 
and other public services. 


Selection by London interviews. — 
Write quoting F/6/F1I0. to, Staff Recruit- 
ment Department, The British Council, 
65 Davies Street, London W1Y 2AA, for 
further particulars and application form 
to be submitted by June 6th. 
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SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation, Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 








A.A.C.C.A., experienced auditing, incomplete 
records and taxation, seeks part- or full-time 
position. — Box AA 1098. ; 

ABLE AUDIT ASSISTANT (Asian), C.A., 
Part Il, eight years in profession and one 
year in industry. Final accounts from com- 
plete and incomplete records, PA YP, 
taxation, correspondence. Seeks senior posi- 
tion, full- or part-time. — Box AA 1033. 
A.C.A. (36), with general professional 
experience, seeks partnership in London. ~ 
Box AC 1099, , 
A.C.A. FINALIST seeks full-/part-time 
professional salaried employment within the- 
G.L.C. area. Broad general experience in 
small firm of accountants. Available mid- 
peers inquiries answered. — Write Box 


A.C.A., PART D FINALIST (27), Pakistani 
with six years’ varied audit experience in 
complete, incomplete records, and taxation 
seeks position with profession immediately. ~ 
Box AP 59835. 

A.C.A. PART II FINALIST and London 
economics graduate with varied experience 
seeks permanent or temporary position in 
professional/industry or commerce. ~ Box 
AC 1091. SEN 
A.C.A., PART H FINALIST, articles just 
completed with six months’ assignment in a 
giant industry. Knowledge in mechanized 
and computer audit seeks Ken in profes- 
sionjindustry. ~ Box AC 2010. f 
ACCOUNTANT (56), seeks interesting, 
responsible commercial post in London area. 
Thoroughly experienced administration, or- 
ganization and management and working to 
final accounts. ~ Box AF 3992. 
ACCOUNTANT (48), seeks post, commercial 
or rofessional, Gloucester/Wiltshire/ 
Oxfordshire. Twenty-five years’ experience 
accountancy, office management, taxation, 
auditing. Car owner. Available June 1969. — 
Box AF 5921. 

ACCOUNTANT, CHARTERED, F.C.A., 
retired age, seeks position professional firm. 
Full- or part-time, experienced executorship 
and trust accounts and financial investi- 
ta London preferred. — Apply Box AC 


1 * 
ACCOUNTANT, twelve years with small 
„chartered firm working mainly on his own, 


mostly small/medium-size audits, seeks 
similar post. — Box AT 5863. 
ACCOUNTANTS AND ASSISTANTS 


AVAILABLE on freelance basis, Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, liford, Essex (Telephone 01-554 3484). 
A PAKISTANI taking Final Part JI exam, 
May 1969. Six years’ various experience with 
professional firm seeks position with pro- 
fessional firm from May 19th. ~ Box AP 
i 


05t.. 

BOURNEMOUTH AREA. — Chartered 
accountant, A.T.I.I., (26), qualified 24 years, 
seeks responsible position in practice with 
future partnership prospects. Available June 
Ist. ~ Box BA 5983. 

C.A. FINALIST PART II, C.1.S. qualified, 
seeks position in industry, commerce or pro~ 
fession. — Please contact Box CA 1052. 
CAMBRIDGE GRADUATE and chartered 
accountant (Scottish) (33), returning in 
September 1969 after five years’ professional 
experience in Germany with large inter- 
national firm, seeks managerial position in 
profession or suitable industrial position. 
Glasgow or West of Scotland, -Interview 
possible during periodic visits to U.K. — Box 


2. 
CHARTERED ACCOUNTANT — four 
years’ professional post-qualification experi- 
ence in City offices — seeks a challenging first 
position in industry and commerce. 
suggestions seriously considered, — Box 
CA 5933. S 
CHARTERED ACCOUNTANT requires 
suitable appointment in a professional or 
commercial firm in London. Varied experi- 
ence. — Box CA 5922. 
CHARTERED ACCOUNTANT requires 
suitable appointment, preferably in the pro- 
fession, City or West End. Wide experience. 
— Box CA 1031. i 
CHARTERED, PART I, FINALIST (Paki- 
stani}, finished articles with a firm of char- 
tered accountants in London, having 
variable practices, incomplete records to 
companies, good all-round professional 
experience, seeks position. — Box CP 1101. 
COMMERCIAL ACCOUNTANT, 
A.M.B.I.M. (32), office manager of a small 
industrial company, seeks responsible posi» 
tion within commerce or industry, located 
in the West Sussex coastal area. ~ Box CA 
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F.C.A.’ (41) seeks professional . pòst with 


‘partnership prospects, with medium-sized 
where experience, ability .and\capacity- 
for work will be rewarded. Comprehensive. 


details please to Box FC 1103. 

F.C.A„ with 21 years’ experience (after 
qualifying), mainly in industry,’ fluent 
German, some French, seeks new appoint- 
ment, ~ Reply Box FC 5962. 

FINALIST L CA. appearing in May 1969 
{Pakistani B.Com., secured good position 


‘in Intermediate), seven years’ experience, 
seeks position with professional accountants 


in London. — Box FO 1030. Se 
MATURED EXPERIENCED MAN requires 
appointment as credit controller or similar 
appointment, highest credentials. £1,750. — 
Box ME 1074. : 
MAY FINALIST (Part ID, seeks suitable 
position with firm of chartered accountants 
in London. Immediately available. ~ Write 
Box MF 1081. : 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
ue ABBey 2354/5817, for further 
etails. dÉ 
THE SECRETARY of the Chartered Ac- 
countants’ Benevolent Association is trying 
to help a chartered accountant, aged 60, who 
had a stroke in- 1967, to find employment. 
Book-keeping work" which might normally 
take two or three days a week, but which 
might take him a day or two longer in view 
of partial infirmity, would be ideal; alter- 
natively work on a continuous audit. 
Preferably in or near ‘W14 or near any 
station on the Central Line tube. Can anyone 
help please? — Phone 01-253 1090, 


ARTICLED CLERKS 


A B.COM. (22), seeks transfer of articles to 
broaden experience. Two years’ - experience 
in accountancy work including nine months 
under articles with a small firm. ~ Please 
write Box AB 5963. . i 

A COMMERCE GRADUATE with advance 
accounting and auditing, seeks articleship 
with London CA. firm. Preliminary ex- 
empted, Available immediately. ~ Box AC 


1008. 

A MALAYSIAN seeking articles with a firm 
of chartered accountants in London. Has 
three advanced levels. Preliminary exempted. 
— Box AM 1089. 

AN OVERSEAS GRADUATE, with two 
years’ basic auditing experience at a C.A. 
firm, seeks five years articles. — Box AO 1034. 
A PAKISTANI commerce graduate (27), 
with six months’ experience seeks an article- 
ship in or around London. Preliminary 
exempted. Available immediately. ~ Please 
write to M. Saeed, 63 Byron Avenue, 
London E12. ; g 

A PAKISTANI GRADUATE seeks articles 
with C.A.s anywhere in U.K. Preliminary 
exempted. Available immediately. ~ Please 
write to M. Akbar, 2 Hill House Road, 
London SW 16, 

A UGANDA ASIAN with eight ‘O’ levels 
and a distinction in elementary book- 








- keeping (L.C.C.), seeks articles in or around 


London. Available immediately. ~ Please 
reply to Box AU 1003. ; 

A YOUNG (21 plus) Honours Graduate, 
with Economics (Bombay University) seeks 
articleship to London C.A.s. Preliminary 
exempted. — Please write to Domnick Lobo, 
23 Linden Avenue, Wembley. 

A YOUNG BOY, with seven ‘O’ and two ‘A’ 
levels, seeks articles with chartered account- 
ants in London. Seven months’ accountanc 
and audit arpaning, Preliminary exempted, 
-Box AY 1010. 

A YOUNG PAKISTANI GRADUATE in 
science with mathematics (21 years), šeeks 
articleship in and around London. Prelimi- 
nary exempted. Available immediately. — 
Please write to Syed Abdur Rahman, 59 
Dendy Street, London SWI12. 
CITY CHARTERED ACCOUNTANTS 
have vacancy for English articled clerk. 
Progressive salary with commencing amount 
determined by age. education and experience 
of successful applicant. ~ Please write with 
full particulars to Box CC 1088. 

CITY CHARTERED ACCOUNTANTS 
require articled clerk. Good salary and 
prospects. — Box CC 5934, 

CITY CHARTERED 


ACCOUNTANTS re-. 


quire articled clerk with experience. Good 
salary and very wide experience offered. — 


Box CC 1118. : : 

MALAYSIAN CHINESE (22), seeking 
years. Preliminary 

exempted. — Please write to H. K. Mak, 180 


Wymering Road, London W 
- MALA 


9, 

YSIAN CHINESE with six ‘O’ levels 
seeks articles with firm of CAS — Box 
MC 5935. 

OVERSEAS STUDENT (18), seeks fiye- 
year articles. Eight ‘O’ level passes including 
distinction in English language, literature 
and maths. Excellent reference. Available 
immediately. — M. Bharwani, 23 Hendha 
Road, London SW17. : 
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TRANSFER OF ` ARTICLES. sought to 


` widen experience. Taking Final I this May., 
Principal’s consent obtained. ~ Box TO 1011. 
‘ TRANSFER W. 


7 ; by an articled clerk, 
intermediate. | E aenar consent obtained. 
Available immediately. — Box TW 5809, 
YOUNG MAN (18), with nine ‘O’ levels, 
three ‘A’ levels, seeks four-year articles with 
C.A.s, work extra hour oo extra pay, cannot 
afford interview but assured hard-working. — 
H. H. Low, 1 Khoo Teik Ee, Kuala Lumpur, 
Malaysia. 

‘YOUNG MAN, 18 years, seeking post as 
articled clerk with a view to A.C.A., has 
five "Or levels G.C.E. and is preparing for 
three ‘A’ levels and one ‘©’ level for June 
1969, — Replies, S. Anand, 15 Cadogan 
Gardens, London SW3. 

YOUNG PAKISTANI B.COM., seeking 
articles in London, having two years’ experi- 
ence in general accounts. Available immedi- 
ately. — Box YP 1036. S 


a D 


PARTNERSHIPS 
AND PRACTICES 


A BLOCK OF AUDITS, Greater London 
area (80 clients) £2,750 G.R.F. for disposal 
by certified accountant. Price £4,750. No 
offers, ~ Box AB 5964. 

A.C.A., A.T.LI. (32), seeks employment with 
partnership prospects. Wide experience 
gained in both provincial and City practices. 
All areas considered. — Box AC 5936, 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. — GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE1 (HOP 1209). 
AMBITIOUS CHARTERED ACCOUNT- 
ANT (32), sound experience in profession, 
commerce and consultancy, energetic and 
progressive in approach, requires partnership 
in amal, expanding Midlands practice. — Box 








AN ADDITIONAL partner is required 
by a rapidly expanding firm of Chartered 
Accountants in Kent. | 

This is an opportunity for a young, 
energetic and keen Chartered Account- 
ant with a sound knowledge of taxation. 
He must be able to assume immediate 
responsibility and, above ali, he must not 
be afraid of hard work. 

Apply Box AA 7066. 


} 


ARE YOU LOOKING for a young account- 
ant as a partner, own fees £7,000 none 
bought, can expand further but needs 
ambitious partners. — Box AY 5975. 

A SOLE PRACTITIONER (36), North- 
west London, G.R.F. £4,500, with excellent 
offices and well established, is interested in 
amalgamation, merger or partnership pro- 
positions. — Box AS 1105. ‘ 
CHARTERED ACCOUNTANT (36), broad 
general experience, seeks position with 
partnership prospects in London or South. — 
Box CA 1100. 

CHARTERED ACCOUNTANT, early for- 
ties, having developed own practice from 
scratch, would like to meet another with 
similar or comparable history for mutual 
moral and practical support, perhaps leading 
to amalgamation. — Replies invited only 


, from those with sense of humour (or money). 


London. — Box CA 1043. 

CHARTERED ACCOUNTANT, Holborn, 
with G.R.F. £15,000 and available accom- 
modation for similar or smaller practitioner 
wishes to offer accommodation as basis for 
working arrangement leading to merger. — 


Box CA 5937. 
CHARTERED ACCOUNTANT, London, 
£12,000-£13,000 G.R.F., would like to dis- 


` cuss merger proposals with either similar or 


larger firm, preferably overburdened with 
work. ~ Box CA 1042. 

CHARTERED ACCOUNTANT, polytech- 
nic lecturer, with small practice and oppor- 
tunities for expansion, seeks working arrange- 
ment, firm London SWI or Richmond areas. 
— Box CA 1106, 

CHARTERED ACCOUNTANT wishes to 
acquire isolated or blocks of smaller cases, 
preferably London. Sole traders, incomplete 
records, small audits. — Particulars please to 
Box CA 5986, 

CHARTERED ACCOUNTANT, W1, with 
available accommodation wishes to offer 
accommodation to sole practitioner with 
succession problems as basis.for working 
arrangement. — Box CA 1038. 
CHARTERED ACCOUNTANTS, Bradford 
city centre, require qualified accountant with 
experience of incomplete records. Probation- 
ary period of employment twelve months 
after which partnership will be offered. — 


, Write Box CA 1107, stating age and salary 


required, : 


DN 
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CHARTERED ACCOUNTANTS (York- 
Shire) seeking- to expand practice wish to 
purchase blocks of audits. Alternatively 
would consider taking over small practice. — 
Box CA. 1045. , 
DEVON. ~ Chartered accountants offer early 
partnership prospects at their Exeter offices 
to a young enthusiastic chartered accountant 
interested in the varied work of a provincial 
practice and with a bent for taxation. ~ Box 
DC 1037, ` f 
ENERGETIC YOUNG C.A. with some 
capital required by medium-sized City firm. 
Wel will oo to applicant found 
suitable after probationa riod. — Appl 
Box EY 5998. Sech sie 
LEICESTER FIRM of progressive chartered 
accountants are seeking a chartered account- 
ant with specialist taxation experience. Early 
partnership opportunity for suitable person. 
tarting salary £2,500 p.a. — Box LF 1060. 

LONDON CHARTERED ACCOUNTANTS - 
wish to acquire small/medium practice. 
Block of audits considered. May suit re- 
tiring practitioner. ~ Box LC 1071. 

TER CHAR AC- 


COUNTANTS, reorganizing as tax con- 
sultants, would dispose of audit and account- 
ancy work approximately £10,000 gross 
recurring fees. — Further details at interview. 
-~ Box MC 1108. : 
MANCHESTER PRACTITIONERS who - 
wish to retire, but whose inability to do so 
arises more from their concern for quality of 
succession, than from fear of future income 
inadequacies, are invited to write to experi- 
So chartered practitioners, at Box MP 
MORDEN PRACTITIONER (A:C.A.) 
wishes to purchase practice(s) with up. to 
£5,000 G.R.F. Substantial cash available. 
Alternatively would consider a partnership 
locally or in the West End. — Box MP 1109. 
OLD-ESTABLISHED CITY CER 
ACCOUNTANT with young partners would 
be interested in making contact with another 
practitioner contemplating early retirement. 
~ Box OE 5973. 
PLYMOUTH. — Small practice for sale. 
G.R.F. £700 approx. Mainly incomplete 
records. Reasonable offer accepted. Also 
centrally situated office available, if required. 
Rent and rates £200 p.a. — Box PS 1110. 


Ate 





PRACTITIONER seeking retirement, 
offers (2) G.R.F. within two/three years 
guaranteed at £10,000; plus (b) imme- 
diate half-share in College of Journalism 
plus (c) half-share in new College of 
Accountancy and in Panel Accounting 
Ltd. (a), (b) and (c) £22,000. (Offers for 
(a), (6) or (c) considered.) Long lease. 
— Box PS 7135. 





PROSPECTIVE PARTNER required by 
Accountants (SW1). Suitable for young, 
keen Chartered Accountant with small - 
firm experience and up-to-date tax 
knowledge, zest and sense of responsi- . 
bility, Commencing salary around ` 
£2,500. — Box PF 7018. as 


SELBY, YORKSHIRE, expanding firm of 
C.A.s require a young energetic A.C.A, who 
wishes to remain in practice and to whom a 


‘full partnership will in due course be avail- 


able. Attractive salary and transport arrange- 
ments to Box SY 5939. 
SMALL PRACTICE/BLOCKS of audits, 
London Home Counties, wanted, or sole 
E contemplating retirement. — 
ox SP 1090. ` 
SOUTHAMPTON CHARTERED AC- 
COUNTANTS offer junior partnership to 
well educated man with at least five years’ 
continuous Deech Weeer professional 
experience. Possibility of taking control of 
established branch office with adequate 
supporting staff. — Box SC 1072. 
SOUTH-EAST ESSEX or Southend area. ` 
Practice or blocks of audits required. Any 
size considered. Cash or working arrange- 
ment offered. Particulars in strictest confi- 
dence. — Please apply Box SE 5947. 
SUNBURY-ON-THAMES., - Chartered 
accountants shortly moving to new offices at 
Sunbury require senior assistant with good 
all-round experience. Partnership available for 
suitable applicant. - Box SO 1061. 
TAXATION PAR ‘ required for 
medium-size West End firm of C.A.s to take 
charge of existing taxation department. — 
Box TA 5980. ‘ 


WANTED: PRACTICE 
CROYDON AREA 


Immediate cash available for retiring 
principal willing to continue in Consult- 
ant capacity to assist take-over. ‘ 


Box WP 5948. 








YOUNG PRACTISING ACCOUNT- 
ANT required to assist overburdened 
_London Chartered Accountants on 
regular basis. Minimum two days weekly, 
anple scope and prospects, property 
company experience useful. — Box 
YC 7016. 








- BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees "repaid on completion, 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London NiO (TUDor 9595). 

A ~-BARGAIN, ready-made companies = 
all trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Is). 
= SC Economy Company Registrations 
. Limited, 133 Moorgate, London EC2 

AE On apy. (ate of Strand, WC2}. 

A COMPANY FORMED PROMPLTY — 
Fifteen guineas, incl. seal, books, mem. and 
arts, Also re-registrations and ready-made 
companies. ~ Reichmann & Wing Ltd, 124 
a Sco Road, London Ni? (01-808 
A.C.W.A., with limited capital and experience 
of modern management accounting tech- 





niques seeks business partnership with C.A. 


Bucks or surrounding area. — Box AC 5987. 
BAD DEBTS BOUGHT OR COLLECTED 
— We can help you whether you have one 
debt or 5,000, Nation-wide service. No charge 
if unsuccessful. — Professional & Trade Ser- 
vices Ltd. Protection House, London SW4 
(MACaulay 9396 (5 lines)). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 

EMPLOYMENT AGENCY — West of 
' London ~ small limited company for sale 
solely because of illness. Would suit two 
working directors one of whom is an 
accountant. — Reply to Box EA 5940, 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE SE 


(Dept A2), 70 0 FINSBURY PAVEMENT 
NATional 5634/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books, Guaranteed no trading: 
Transferred in ten minutes. 


£40 (inclusive) ` 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


RARE OPPORTUNITY: 2 diligent 
C.A.s can run this unique College by 
part-time managing. Investing £3,000 
each, (Total £6,000 down), will secure 
immediately long-established training 
College with News and Advertising 
agency attached. Unexpired 14-year 
lease in Fleet Street, 5-floor and base- 
ment, detached building, low rental 
(Lease alone worth £10,000 CE docu- 
ment) G.R.F. £11,000 and growing. 
Immediate Scope for £200 weekly 
profit. Genuine reason. Will dispose all 
for £25,000 (valued twice that amount) 
balance £19,000 interest free to be paid 
back’ by instalments (with guarantee: 
No profit, no repayment terms). Ideal 
for merger with a C.A, firm. Proposals 
considered. ~ Box RO 1053A. 









FOR SALE. — Tax loss” company, Agreed 
losses £3,000. Reinforced plastics. Still 
trading. — Write to Box FS 1111. 

IMPORT DEPOSITS — Finance readily 
available — 7 per cent per {80 days. — Full 
particulars from M.M.O. Ser P.O. Box 7, 
Jurby, Ramsey, Isle of M 

MAXIMUM MORT TGAGES available for 
house purchase to suitable applicants at 
current rates; 50 per cent maximum 8 per cent 
gross. Other mortgage in ques considered, ~- 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 3376). 
PROPERTY TAX LOSS COMPANY 
required. — M. Berger, 25 Hatton Garden, 
London ECI, 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)), Companies re- 
registered unlimited £13. — Graeme Limited 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME4. 





SPECIAL MORTGAGE SERVICE 


For industrial Mortgages and Company 
Finance — £3,000 to £3,000,000. 
Factories, ‘offices, hotels, floatations, 
etc. 
Personal attention. 
F. G. Harris, 59 Ship Street, Brighton. 
Tel. Brighton 24381/2. 


TAX LOSS COMPANY REQUIRED. - 
Building and/or estate developers with agreed 
tax losses of £50,000 upwards. Must still be 
trading. — Full details to Box TL 6405. 

TOY OR GENERAL SALES COMPANY 


required with minimum agreed tax losses of 
£20,000. — Box TO 5942. 


HART&CO 
(CITY ROAD) LTD. ` 
Li 


Leonard Street 
= London EC2 


-CLErkenwell 4108 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 pius gamp fee 


READY-MADE £40 
For accountants and solicitors only 





BUSINESS PREMISES 


BEDFORD ROW, LONDON WC 


Attractive Georgian office building, 
area 4,600 sq.. ft, to be let or head-lease 
for disposal. 


For particulars, apply Sole Agents: 


JONES, LANG, WOOTTON 
16/17 King Street, London EC2 
01-606 4060 


BOURNEMOUTH. — Ground-floor Office 
accommodation available for chartered 
accountant wishing to develop own practice 
and willing to assist part-time in insurance 
company with pension fund and trust work. — 
Write Box BG 5997. 

MODERN OFFICE ACCOMMODATION 
{approximate 700 sq. ft in four rooms) and 
full services available shortly. Chartered 
accountants in Cavendish Place, WI area 
Cat inquiries. - Please reply to Box MO 


OFFICE ACCOMMODATION approxi- 
mately 580 sq. ft to let. Essex Road, Dartford. 
reg puk facilities. ~ DA 22952, 10.30 a.m. to 


SOLICITORS, LONDON W1, have 480 
sq. ft office accommodation available with 
use of waiting room. a to tenants’ 
requirernents. — Box SL 
LET. — SROMESSIONAL OFFICES IN 
AL MANCHESTER. ~ Large and 
smal! suites of attractive offices | immediately 
available at reasonable INCLUSIVE rentals. 
Full central heating, modern passenger lifts 
ane a high standard of amenities. — Please 
anpi y for details to Barry Williams, Booth & 
ers Ltd, 52 Princess Street, Manchester 1 
(061336 0718). 
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STOCK VALUERS 








JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 
Inventory and Valuation of ‘distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale 
or Probate 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 
Established 1846. 


Recognised by the Estate Agents Council 





MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 





' DEMNITY policies with 20 per cent no 


claims bonus. — Sheppard & Co Ltd, In- 
corporated Insurance Brokers, York House, 
High Street, Tunbridge Wells. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
- Tei. 01-606 9440/9442 


a May 17th, 1969 





ACCOUNTANTS WHO WISH to: 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 





ACCOUNTS TYPED ACCURATELY and 
quickly by ie Day ee typist. 10s an hour. . 
No agency. — Box A 
ACCOUNTS TYPED for accountants. - | 
Stella Fisher Secretariat Ltd, 436 Strand, , 
London WC2 (TEM. 6644.) 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINE 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs | 
accredited dealers. — McVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station) (CLErkenwell 7434). 


FACSIMILE TAXATION 


also 
COMPANY FORMS 
A compere Range 
t 


40s per 100 (plus postage) 
. SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01—353 0838/9 


FORMS 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentzi. 

For full details of this unique service 
write or telephone 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brass, 
Stdinless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. — Austin Luce & Co, 59 
College Road, Harrow, Middlesex. (Tel. 
(Sales) NORrthwood 24326.) 
TYPEWRITERS. ~ 50 per cent discount. 
New Olympia SGE 40 electrics, 24-in. 
carriages, list £240, special offer £120, plus 
huge part-exchange allowance. — Surrey 
Typewriters Ltd, 7 Putney High Street, 
London SW15 (01-789 $484), 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted, £200,000 carpets on display 
in our exclusive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. ee: ref. AC. — 
Dodson-Bull Carpet Co L 5 & 6 Old 
Bailey, Loncon EC4 (01-248 $371 (10 lines)), 
also at 83-89 Blackett Street. Newcastle upon 
Tyne 1 (Tel. 20312/21428), 55/61 Lever 
Street, Manchester (061-236 3687/8/9). 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS . 
The publishers cannot guarantee insertion on any specified date, 
but every effort is made to comply with advertisers’ requirements. 
The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso-' 


ever. 


The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 

Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of canvassing matter. Any letter is liable to be 
opened for examination of its contents. 

The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 


er 
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HOTEL AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/1842 St George 

Street, Hanover Square, London W1, have since 1889 special- 

ized in the sale and valuation of hotels and.catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
. Telephone 01-629 6857. 





TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co {Publishers} Limited, in col- 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his judgment has been approved by the 
Judge and is available EVERY income Cox, E.P.L., profits tax, stamp duty, 
and estate duty judgment in the English and Scottish. Courts is reported 
„The reports are accredited for citation in Court, and are prepared by 
Mr N. E Mustoe, QO.C.xeThe reports Include full reports of the Judgments 
with detailed head-notesyTables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at the end ‘of the year on 
completion of each volume. 


Annual Subscription 80/- post free 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 01-836 0832 











AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 





GEE ¢ CO (Publishers) LIMITED 
THE CITY LIBRARY 


_ 151 STRAND, LONDON WC2 01-836 0832 









PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now in a position to advise clients on the arrangement and re-arrangement of finance for their business. 


All clients are dealt with by a-qualified Principal. 


l If you have a funding problem write to: 


Mr Paul Bleaney, M.B.LM., The Chairman of. Paul Bleaney Associates 
at Vulcan House, Restmor Way, Hackbridge, Surrey 


YOUR WAY TO SUCCESS f 
as a QUALIFIED ACCOUNTANT 






The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 
specialist home-study courses for Over 48,000 passes in English, 
the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) Over 18,000 passes in the 
The Association of Certified I.C.W.A. examinations 
and Corporate Accountants Many non-examination courses including 
- The Institute of Cost and Somber IT Ee EE 
Works Accountants Cost Accountancy, Management Techniques. 


Fi 


Tama The School of Accountancy 
/ j VI: & Business Studies EST. 1910 


Member of the Association of British Conespondence Colleges wa mmm mam vanm vn mm mn beet pen vm = 





I 
i Your way to success starts here! rosrTrHISCOUPONTODAY — l 
To: l 
i Subject MİNATÍON eene NEEN Reggae 
| The School of Accountancy & ar . l 
Business Studies, "NAM enenssnustonsesnninatnnnenennmnnnmnmenennennnianmenanennis | 
d Dept, 107, 2 Norfolk Street, London WO2 i 


l or i , d POOL OSS E weil i 
Dept. 107, 2 West Regent Street, Glasgow C2. 
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_ SHARE ACCOUNTS 


' now 5% (equivalent to £8.10.2d%)* Now money earns even more with 
Abbey National. 4% more. | 
BUILD-UP SHARES With i id by the Soci ~ 
now 54% (equivalent to £9.7.3d%)* ith income tax paid by the ociety. 
Total investments in the Society 
e Eecher can now be £10,000. (£20,000 for a joint 


now 42% (equivalent to £8.1.8d%)* ý 
husband and wife account. 


*Where Income tax is payable at 8/3d in the £. 


ABBEY NATIONAL Vu 








_ makes saving pay off. 


Abbey National Building Society - Head Office: Abbey House, Baker St., London, Nit. Branches and Agencies nearly everywhere. 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts, May 174b, 1969 






ESTABLISHED 1874 


REGISTERED AS A NEWSPAPER 


VOL. 160. No. 4927 MAY 24th, 1969 PRICE 2s 3d WEEKLY 


DECIMALS AND THE ACCOUNTANT 7, A; 


ESTATE DUTY ON 
SETTLED PROPERTY — il ` 


INTERNATIONAL TAXATION — 
PROGRESS TOWARDS HARMONY 


INSTITUTE'S ANNUAL MEETING 
AND BUSINESS SESSIONS 


CONSEQUENCES lii — 
NOTIFYING CHARGEABILITY 





OCCUPATIONAL PENSIONS 
AND THE STATE SCHEME 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 














a —. 


THE 


ACCOUNTANT May 24th, 1969 


A New Publication for those concerned with Management Information: 


Management Information Systems -. 
An Annotated Bibliography 


R. JAN TRICKER 
(Professor of Management Information Systems, 
Warwick University) 


$ 

t 

s 
4 


A reference work on Management Information Systems for managers, researchers and 
students of the subject. Price 10s post free — published by 


The General Educational Trust of 
The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





This bibliography covers the topic of management information systems in all its inter- 
relationships with other fields of MANAGEMENT STUDIES, ranging from CORPORATE 
STRATEGY, BUSINESS ORGANIZATION and BEHAVIOURAL STUDIES OF MANAGE- 
MENT through MANAGEMENT SYSTEMS CONCEPTS and SYSTEMS ANALYSIS 
TECHNIQUES to COMPUTERS, OPERATIONAL RESEARCH, INFORMATION RETRIEVAL, 
MODEL BUILDING and numerous other relevant techniques. . 


Contains: An annotated bibliography of almost 200 book references. 
A bibliography of almost 700 references to articles and papers published throughout 
the world. 
List of 100 journals and other sources which publish relevant material. 
Other useful sources including abstracting services and bibliographies. 


To obtain copies, price 10s post free, send a cheque or postal order (made payable ` 
to G.E.T.) to “Management Information Systems’, The Institute of Chartered Accountants in 
England and Wales, City House, 56/66 Goswell Road, London EC1. 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC? ` 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is mada for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional Jines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given far 
advertisements to appear in three or more consecutive issues. They cannot be 
appiied retrospectively or for advertisements which are to appear at fortnightly 


or longer intervals, 
Ths concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS Up 


LAW STATIONERS 
COMPANY. PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, ete., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


_..12.NORFOLK STREET, STRAND,..WC2 


TEMPLE BAR 6927 ‘TELEX 262587 
and at- 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies) 





Basic Concessional 
Situations Vacant/Articles Vacant 


Minimum (5 lines) £1 10s Od | £1 Os Od 





Per line, in addition 6s Od 4s Od 
Per inch semi-displayed £5 5s Od £3 10s Od 


Fully Displayed (min. 2 inches) 
Per inch (1 x 1% in.) {£6 Os Od | £4 Os. Od 


Situations Wanted/Articles Wanted 





Minimum (5 lines) EI 2s Gg 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed £4 10s Od £3 Os Od 
All other categories 

Minimum (5 fines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Qs Od 








Box Numbers | 3s Od | ` 2s Od 


Box numbers are not transferable and cannot bs repeated at a later date. 


oe classified advertisements appear automatically in The Accountant and in. 
axation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation - 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 


_teason make it necessary to go to press earlier. Notice of such alteration will ba 


given in the classified columns. 


Temporary 
Staff supplied 


ACCOUNTANTS 
COST ACCOUNTANTS 
BOOK-KEEPERS 
CLERKS, etc. 


Let our Task Force meet 
YOUR neeps 


. HARRISON & WILLIS LTD 


118 New Bond Street, London Wi 
HY De Park 9441 


o "E 











CLASSIFIED _ 
ADVERTISEMENTS. 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. SR 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 

See preceding page for rates and latest times for acceptance. 








HARROW COLLEGE OF TECHNOLOGY 
; AND ART 


DEPARTMENT OF 
BUSINESS ADMINISTRATION 


Required for September 1969: 


B.6. LECTURER GRADE H in ACCOUNT- 
ANCY (re-advertisement). Candidates will 
be required to teach Accountancy, Costing 
and/or Banking Studies to the Finai Levels 
of the Accountancy and other professional 
bodies. Applicants should be graduates or 





have had suitable professional experience. 
Salary within the range £1,795-£2,350 
according to qualifications and experience. 
Further details and application forms, 
returnable within [4 days, from the Principal, 
Northwick Park, Watford Road, Harrow 
(01-422 $535). 








PERSONAL 















Safe Storage 
of Documents 


A private developer expects to have accommodation in a new 
building for the safe storage of documents, papers and other valu- 
ables. It is envisaged that the space, which would be fireproof and 
secure, would be sub-let in individual locked chambers with smaller 
sub-divisions as required. Fifteen minutes from Marble Arch. 
Interested firms and persons are invited to write to: Box LD4, 
Dorland Classified Services Limited, Kingsbourne House, 229-231 


High Holborn, London WC1. 


busy and popular seaside resort. 


Town Hall, 
SHANKLIN, 
Isle of Wight. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
, overburdened Practitioners 


Details from 
64 INGLEBY ROAD 


ILFORD, ESSEX 
Telephone 01-554 3484 

Applications from , 
Freelances also invited i 


During this year a number of openings will arise 
mainiy in the Ministry of Defence (both Army and 
Navy departments), the Inland Revenue, the 
Ministries of Technology and of Public Building and 
: Works and the Board of Trade. 


hold other appropriate qualifications and - 


SANDOWN-SHANKLIN URBAN DISTRICT COUNCI 
INTERNAL AUDITOR 
AP IV 


Applications are invited for this NEW POST in the Treasurer’s Department of this 





t 


LEEDS REGIONAL HOSPITAL BOARD 
Treasurer’s Department 


Applications are invited from young quali- 
fied accountants for an appointment in the 
Senior Administrative Grade, i.e. £1,472 to 
£1,821 (salary at present under review). 


The person appointed will assist in the 
financial control of the Board’s capital pro- 


gramme currently running at £5,500,000 per - 


annur. 


The vacancy arises from the promotion of 
the present holder of the post, which pro- 
vides ample opportunity for advancement in 
the Hospital Service. 


Application forms and job description 


obtainable from, and to be returned to, the ` 


Secretary, Park Parade, Harrogate, by June 
6th, 1969. i 





The post requires a person of suitable qualification and experience, with the 
energy and initiative to create and maintain an audit organisation. 
Apart from usual activities, the Council are engaged in extensive trading under- 
takings, and the post will provide interesting and varied work. 
Approved removal expenses will be paid by the Council. 
. Applications, giving age, education, qualifications, and experience, quoting two 
referees, to the undersigned, not later than May 31st, 1969. 


B. L. Clifton, 
Clerk and Chief Executive Officer. 


ACCOUNTANTS... 


...in Government Service meet and solve problems of a 
variety and complexity that well match their skills. 


The posts are located mainly in London but some 
will be in Birmingham or Derby, Cardiff, Edinburgh, 
Glasgow, Leeds, Manchester and Southampton. 
There are two levels of entry, both requiring the 
qualification of Chartered or Certified Accountant. 


` May 24th; 1969 | 











OFFICIAL 
APPOINTMENTS 


MANAGER (ACCOUNTS AND 
ADMINISTRATION) 
PLANT HIRE SCHEME 


required by the GOVERNMENT OF 
MALAWI, Ministry of Works and ‘Supplies 
to liaise with consultants in establishing the 
accounts and administration division of the 
newly-formed Plant and Vehicle Department. 

Applicants, aged not more than 55 years, 
should preferably be A.C.W.A. with a 
minimam of 2 years’ post-qualification 
experience. Experience in plant and vehicle 
operating, costing, office organisation and 
methods is desirable. 

ppc lsiment on contract for one tour of 
24-36 months in the first instance. Salary 
{including Overseas Addition) £1,625-£2,600 
a year: entry point according to experience. 
A supplement of £100 a year is also payable. 
A tax-free gratuity of 25 per cent of total 
‘salary drawn will be payabie on satisfactory 
completion of a tour of not less than 30 
months’ resident service. Outfit allowance. 
Generous Education Allowances. Accom- 
modation at low rental. Free passages. 
Liberal leave on full salary. 

Apply to CROWN AGENTS, M. Division, 
4 Millbank, London SWI, for application 
form and further particulars, stating name, 
age, brief details of qualifications, and 
experience, and quoting reference M3A/ 
680501 JAC: 








Different emphases will be placed by different Depart- 


: ments on various accounting activities but in achieving 
their objectives Accountants have an important 
part in the control of Government expenditure. 


Promotion prospects are good to posts with salaries 
up to £3,525 (Inner London) and above. 
Non-contributory pension scheme. 


H 





Senior Accountants 


For the limited number of openings in this grade, 
candidates must have broadly based professional 
experience in order that they may take on senior 
responsibilities of complexity that call! for initiative 
and the ability to present and argue a case. They 
must be at least 30 and normally under 45 years of 
age. 

Salaries (Inner London) will be on the scale £2,145 
to £2,845; for candidates with special qualifications 
or experience, starting salaries may be above the 
minimum. Ref: 590/ J/1/B. 


Fuller details of all the appointments and a booklet 
outlining the work of accountants in the Government 
service may be obtained by writing to the 

Civil Service Commission, 23 Savile Row, 


Accountants 


The professional experience of candidates for this 
ievei of entry will be judged in relation to their age, 
but they must be fully conversant with modern 
financial and cost accounting techniques and 
practice. The lower age limit is 23, 

Starting salaries (Inner London) will range from 
£1,439 at 23 to £2,075 at 34 and over; appointment 
to the grade of Senior Accountant (see above) 
could come in two years. Ref: 590/ y/2/B. 


London, W1X 2AA, or by telephoning 01-734 6010 
ext. 229 (01-734 6464 “Ansafone” service after 
5.30 p.m.) quoting the appropriate reference, 
Closing date 10th June 1969. 


Civil Service Commission 
















NOTTINGHAM REGIONAL COLLEGE 
OF TECHNOLOGY 


(Part of the Proposed Trent Polytechnic) 
Burton Street, Nottingham, NGI 4BU 


Applications are invited for the post of 
i LECTURER GRADE H 
IN ACCOUNTING 


Salary Scale: £1,725--£2,280 per annum. 

Further particulars and form of application 
may be obtained from the Principal A 
stamped addressed envelope should be 
enclosed with the inquiry and the completed 
application form shouid be returned not later 


May 24th; 1969 


AC 
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THE UNIVERSITY OF MANCHESTER 


STUDIO ASSISTANT 
IN LANDSCAPE DESIGN 


Applications invited for this post in the 
Department of Town and Country Planning. 


‘Applicants should have a qualification in 


Landscape Design or a related feld and a 
particular interest in graphic design. Duties 
will be to instruct students of the two-year 
post-graduate Landsca sie Design Diploma 
Course in practical and field work. Oppor- 
tunities for private study or research are 
available’ in Landscape Design, Town 
Planning or Architecture. Initial appointment 
for one year. Salary scale p.a. £990-£1,045, — 
Particulars and application forms (returnable 
by May 29th) from the Registrar, The Uni- 
EAL Manchester M13 9PL. Quote ref. 


COST & 


MANA GEMEN T 


ACCOUNTANT 


required by the GOVERNMENT OF MALAWI 
on contract for tour of 24-36 months in the first 


than June 13th. 


DUDLEY ROAD (BIRMINGHAM) HOSPITAL 
MANAGEMENT COMMITTEE 


ASSISTANT TREASURER 


Applications are invited from qualified accountants, preferably age group 24 to 30» 
for post of Assistant Treasurer, Salary according to experience within scale £1,654 
to £2,048 p.a. at present under review. 


Appointment will give young accountants looking for a worth-while career in the 
public service a varied and stimulating experience in the field of hospital finance. 
For the right man there are good prospects of promotion to posts carrying salaries 
in excess of £3,500 p.a. . 


The Management Committee has a revenue budget in excess of £5 million p.a. 
and is looking for a young man with drive and initiative who will, as a member of 
the management team, be expected to spend the major part of his time on matters 
connected with allocation and use of resources. He must be able to analyse the 
financial implications of management problems and present clear and concise reports 
on his findings. 


Further particulars and application form, quoting (AB/1) from Treasurer, Dudley 
Road Hospital, Birmingham 18, Closing date 14 days from date of advertisement. 


eege a cath a a 


Government of Northern Ireland 
Ministry of Health and Social Services 


UDITORS | 


(MALE) 


Applications are invited for pensionable appointments. 

Qualifications: Candidates must be qualified Accountants holding 
the final certificate of a recognised examination body and have 
professional experience in auditing. _ 

Duties: The successful candidates will audit accounts of the 
Hospitals Authority, Hospital Management Committees and the 
General Heaith Services Board and may also be required to under- 
take other duties of an audit or accountancy nature in any Depart- 
ment of the Government of Northern Ireland. 

Salary: £1,740-£2,100. Starting salary may be related to qualifica- 
tions and experience. 

Five-day week, generous leave allowances, etc. 

Application forms, obtainable from the Secretary, Civil Service 
Commission, Belfast BT43SZ, should be returned by May 30th, 1969. 

Please quote SB.40/69. 


S ` 
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instance. Fixed salary (including Overseas Addi- 
tion) £2,655 a year. A supplement of £100 a year 
is also payable. Gratuity free of Malawi tax, 
15% 


of total salary drawn rising to 25% 
after 30 months’ service. Outfit Allowance. 
Generous Education Allowances. Accommodation 
at low rental. Free passages. Liberal leave on full 
salary. 

Candidates, preferably not less than 25 years of 
age must be A.C.A., A.C.C.A., or A.C.W.A., and 
have had experience in a responsible position in 
Management Accountancy either with consultants 
or in a large organisation. 

The selected officer will undertake a continual 
cost analysis of the management of the Ministry ,. 
of Works and Supplies and will be engaged in 
major management and research ‘studies of all’ 
ministerial activities and schemes. 

Apply to CROWN AGENTS, M. Division, ` 
4 Millbank, London SWI, for application form 
and further particulars stating name, age, brief 

‘details of qualifications and experience and l 
quoting reference M3A/681209/AC. 





NORTH-WESTERN POLYTECHNIC 
LONDON =< 


(Constituent of Proposed Polytechnic) 


Department of ` 
Professional Studies. 


Applications are invited for the following posts as 


LECTURERS, GRADE I 
duties to commence on September 1st, 1969 


Business and Commercial Organisation: for intermediate and 
final professional examinations. Preference will be given to candidates 
who can offer some aspect of Quantitative Analysis. 


Company Secretaryship: with special reference to Secretarial 
Practice, for final C.I.S. and CCS examinations. 


Economics: for professional examinations. 
Management Accountancy: for the examinations of the C.W.A. 


‘Candidates should have good academic or professional qualifica- 
tions, and, where appropriate, commercial or industrial experience. 
Facilities can be provided for research.. 


Salary: £1,725-£2,280 (under review) plus London allowance of £85. 


Further particulars, and a form of application, to be returned 
within 14 days, may be obtained from the Clerk to the Governors, 
North-Western Polytechnic,.Prince of Wales Road, London NW5., 
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PETERBOROUGH 


H 
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DEVELOPMENT CORPORATION 


Peterborough is being greatly expanded under the New Towns Act. 
The designated area is 16,000 acres and has a present population of 
over 80,000. The\aim is to double this by the mid 1980s and building 
will begin thiS'yčaF. More than 20,000 houses willbe built as. well 
as factories, ‘offices shopping centres, major roads and car parks, 


a country park and other facilities. 


i 


Assistant 


Finance Officer - 
Financial Research 
and Appraisal 


The Finance Department wil! be playing a vitally important role in 
the planning and development of Peterborough. A qualified account- 
ant with a lively interest in the economics of development is required 
as one of the Department’s team which will be engaged on feasibility 
studies of new capita! projects; the development of systems for 
short- and long-term budgeting and financial forecasting; budgetary 
control; and the presentation of financial information for manage- 


ment. 


He must be able to work well with other members of the Cor- 
‘poration’s staff and experience with a local or public authority would 


be an advantage. 


Salary on Grade VIII of the Whitley Council scales for New Towns 


staff (£2,170—£2,705). 


The post will be superannuable with the local government or new 
towns’ pension schemes. A lodging allowance is payable for a period 
of up to three months and assistance will be given towards the cost 


of moving house. 


Application forms from: 


The CHIEF FINANCE & ADMINISTRATIVE OFFICER 


PETERBOROUGH DEVELOPMENT CORPORATION 


PETERSCOURT, PETERBOROUGH . 


to whom they should be returned by June 2nd, 1969 © 


SITUATIONS VACANT 
PUBLIC PRACTICE 








AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ 1 Philpot Lane, Fenchurch Street, London 
EC3 (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station), London W1 


(EUS. 8406). 

A BETTER JOB THROUGH us can mean 
an opportunity of a lifetime. A.C.A.s for 
audit, management and taxation to £5,000 
p-a. A.C.C.A.s all areas to £3,500 p.a. 
AC.W.A:s finalists to £2,500 p.a., inters to 
£1,500 p.a, plus. Assistant accountants 
£1,200-£1,800 p.a. wherever you live! 
Audit clerks best firms £800-£1,500 p.a. 
Our name means fame throughout the 
London area. — Regional Consultant Services, 
01-340 7692/3. 


ABLE SEMI-SENIOR, educated in the U.K. 
experienced in preparing final accounts from 
incomplete records, carrying out audits of 
medium-sized privately-owned companies 
and preparing basic tax computations there- 
on both quickly and without supervision, is 
required to work in the congenial atmo- 
sphere of a progressive Holborn practice. 
Salary up to £1,300 p a. ~ Box AS 1013, 





ACCOUNTANTS (35 Miles NW. of 
London) have an opening with partner- 
ship prospects upon imminent retirement 
of manager. A first-class qualified 
assistant, 25-29, will find that this is 
an unusually good opportunity to 
enter a provincial practice offering great 
variety and excellent expansion expec- 
tations. - Full details to Box AT 1128. 





ACCOUNTANTS. — All grades urgently 
required. Betterjobs Staff Bureau, Account- 
ancy Specialists, 88 Farringdon Street, 
London EC4 (fifty yards, Ludgate Circus). 


“OI-353 9368. Salaries £1,750~-£5,000, all 


negotiable. 


4 


ACCOUNTANTS IN SAFFRON WALDEN 
require senior and semi-senior assistants, - 


experienced in incomplete records.. First- 
class salaries will be paid and regularly 
reviewed. — L, H. Benten & Co, S51 High 
Street, Saffron Walden, Essex, (Saffron 
Walden 3053.) 

ACCOUNTANTS, NW. London, busy 
general practice require junior audit clerk, 
sound training given. Salary according to 
ability. - Apply Box AN 1159, 





ACCOUNTING 
STAFF SELECTION 


29/30 King Street, London EC2 
01--606 0422 


AUDIT SENIOR responsible for 
medium-size jobs {no incomplete rec- 
ords) with 4-partner ECH C.A.s, 


INTER-STAGE audit clerks for small 
Rhos Geng CAS, 50 per cent incomplete 
records. 


HORSHAM. - City A.C.s expanding 
mar branch office require additional 
staf. 


SOLICITORS, EC2, require assistant 
accountant who has previously worked 
in solicitors’ accounts office. 


BUILDERS, SEIL, require young man 
to take charge of accounts of family 
company. £1,250-£1,500. 


CHIEF ACCOUNTANT, 25-35, quali- 
fied or experienced for EC3 exporters. 
Around £1,750. 


INTERNAL AUDITOR for computer- 
ised national construction group based 
NW. London but involving travel (com- 
pany car provided) for 30 per cent of 
time. 


CONTACT us now to obtain details of 
many other commercial and professional 
vacancies. 


A COMPETENT and ambitious senior, with 


some tax experience, is offered an interesting 
and rewarding position with good prospects 
by chartered accountant, London W1, Staff 
ten. -- Write Box AC i117. 


A COMPETITIVE SALARY of up to 
£2,000 p.a, will be paid for this appoint- 
ment with a mid-Northamptonshire 
Firm of Chartered Accountants. 

This is a senior position that will be 
held by a capable Accountant. He will 
be responsible directly to the Partners 
and will be dealing with the affairs of a 
variety of provincial clients. Mileage 
allowance, Pension Scheme. — Write 
giving full details of age, qualifications, 
etc., to Box AC 7145. 


AMBITIOUS YOUNG ACCOUNT- 
ANTS KEEN AND HUNGRY (for 
success) required by a medium-sized, but 
expanding firm with a number of 
vacancies including: 


(1) Manager to start branch office in 
Essex with a partnership following 
shortly. £2,500-£3,000. 


(2) Manager to set up Tax department 
(the right man will be offered a part- 
nership within two years). £2,500~- 

(3) Managers and seniors for audit teams 
using modern auditing methods, 
£2,009--£2,500. 


Training given and financial assistance 
for courses. Our aim is to enable young 
men to express their different abilities to 
the maximum in a varied practice, 
1969 holiday arrangements honoured. — 
Apply in writing giving future career plan 
to: N. Sassienie, Messrs W. H. Barnes & 
Co, 24 Bedford Row, London WCI,. 


AN OPPORTUNITY 


awaits a taxation assistant with ability 
and initiative who wishes to progress to 
@ position of responsibility in company 
taxation, 

Cooper Brothers & Co have a place 
in their Birmingham fice which 
provides the opportunity of acquiring 
extensive knowledge of this field. 

The successful applicant will deal with 
the affairs of a variety of public com- 
panies and will be directly responsible to 
the manager in charge. 

It is essential that some previous 
practical experience has been obtained 
and this should be briefly described in 
applications addressed to Philip E. 
Couse, Lyndon House, 62 Hagley Road, 

- Birmingham 16. 





May 24th, 1969 
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A Universal Selection of 
Career Advancement. 
Appointments for — : 
Accountants ; 
Qualified or Unqualified 
Professional or Industrial 









A small selection 
from our comprehensive index 


TAXATION MANAGER 

Central London — Salary to £3,500 p.a. 
Taxation expert to manage large depart- 
ment. Genuine partnership prospects. 


AUDIT MANAGER 

London — Salary to £3,000 pa, 
Qualified mediumilarge expanding firm. 
Direct responsibility to partners. Ex- 
cellent prospects. 


NEWLY QUALIFIED ` ` 
London — Salary to £2,006 p.a. 
All-round post-qualification experience 
to be gained including computer 
applications. 


ACCOUNTANT 

Libya — Salary £5,000 p.a. 
Ambitious and adventurous C.A. re- 
quired. Excellent benefits — long-term 
career within international organisation. 


ACCOUNTANT 

Australia — Salary £2,550 starting 
Costing Experience essential. Public 
company. Permanent position based in 
Melbourne. 


ACCOUNTANT 
Thailand -- Salary £2,200 p.a. 

Recently Qualified for Motor Vehicle 
distributors 27-month tour — free ac- 
commodation, company car, bonus. 


ACCOUNTANT 
Middlesex — Salary £2,500 p.a. 

Civil Engineering company. Aged 30-40. 
Qualified preferred. Preparation of 
management accounts and control of 
department. Car provided. 


CHIEF INTERNAL AUDITOR.-. 
Bristol — Salary to £2,500 

Qualified — several years’ experience — 
age 30-40. Limited travelling. Investment | 
company. 


ACCOUNTANT 
London — Salary £2,300 p.a. 

Qualified. Large Mail Order Company. 
Investigation of Systems, including 
computer applizations. 



























Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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— CANYOUHONESTIV SAV ` 
vou DON'T 
- WANTA BETTER JOB? ` ` 


Honestly ? You want a better job: right now, we 
have jobs to offer you in your own particular 

field of accountancy. We've a selection of good jobs 
for chartered and certified accountants, 
management, financial and cost accountants. 

If you are not yet qualified, you can rely on us to find 
you a better job just as easily. 








Phone John West, our head of department, arrange 
a confidential interview, and see how easy it is 
to get that better job. Take the first step... 


RING JOHN WEST NOW: 01-493 344 


Harrison & Willis Ltd. 118 New Bond Street, London Wi 











SENIOR AUDIT MANAGER POTENTIAL PARTNER l 


QUALIFIED | A.C.A. 
UNDER 40 AGED 24-30 
LONDON ‘EC2 CROYDON AREA 


Circa £2,750 £2,300-£2,750 ` , 


Our clients, a well-organised practice require, due to rapid Our clients, a rapidly growing City practice requ re a young 


accountant to manage their recently acquired: practice in 


expansion, a man with supervisory and all-round audit and 
` Central Croydon. He should preferably be City-trained with 


tax experience. He will be responsible for large audits and be post-qualifying responsibility and show evidence of success 








expected to delegate efficiently. A strong and steady per- 
sonality is required and a long-term career is envisaged. 
Benefits are above average and increased responsibility 


will bring generous increments. Applications to: 


John J. de R. West ’ 

Harrison & Willis Ltd 

118 New Bond Street, London W1 
Tel. 01-493 9441 





and ambition. He will begin in London for about 6 months 
and then will be required to manage the new branch which 
will expand guickly. A strong Character will be required, 
able to delegate and lead properly. Partnership ability will ` 
be quickly and amply rewarded. Applications to: 


John J. de R. West 

Harrison & Willis Ltd 

118 New Bond Street, London W1 
Tel. 01-493 9441 
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‘Staff 
‘Consultants 


Barton Bureau 


In Association with 


80 Chancery Lane 
London WC2 
Tel. 01-405 1431 


Barton Management Appointments Ltd 


R. E. PYKE and F. C. PYKE 


(Members of The Institute of Employment Agents and Consultants) \ 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 


accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 


an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 


Finalists 


£2,000. MARKETING COMPANY. W1. To control accounts of rapidly growing 
company and develop modern management techniques. 


£2,000. CARBON PRODUCT MANUFACTURERS, SW. LONDON. Partly 
qualified man in mid-twenties to assist deputy Controller with broad range of 
financial/secretarial activities. 





Office Manager Accountants 


£2,000. CONSTRUCTION ENGINEERS. SW. LONDON. Wide experience of office 
administration, staff control, and preparation of accounts, Age from 35, 
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‘Assistant Accountants 


£1,250, CONSTRUCTION GROUP. SW. LONDON. Fast growing group offering 
tremendous scope for experience and career prospects to the student accountant. 


£1,500, INDUSTRIAL GROUP SW. LONDON, Excellent financial/management 


training for a young man up to Intermediate standard: 


£1,800. TOURIST ORGANISATION. CENTRAL LONDON. Responsible to 
Chief Accountant of large company. Duties include expenditure/revenue forecasting, 
development of mechanisation and methods investigations. Intermediate standard. 


£1,750. ENGINEERING CO. METAL FABRICATORS. SLOUGH. Wide range 
of duties include assisting with mechanisation of procedures and installation of new 
costing system. 


£1,500. PRINTING/ADVERTISING CO. WEST LONDON. Company is diversify- 
ing and will provide useful management/Financial accounting experience for young 
man wishing to progress. Age 25 maximum. 





COMMERCE AND INDUSTRY OVERSEAS 


ALGERIA 
BERMUDA 
SOUTH AMERICA 
SIERRA LEONE 


(Fluent French. Age immaterial.) 
(Financial/Internal Audit.) 

(Brazil Chief Accountant.) (Peru Internal Auditor.) 
(Senior Accountant/Internal Auditor.) 

MIDDLE EAST Uran Site Accountant.) 

SOUTH AFRICA (Johannesburg Internal Auditor £3,000.) 


Johannesburg Regional Accountant £3,250/Car, 
Johannesburg Divisional Accountant £3,800/Car. 
Johannesburg Trainee Management Accountant £3,000, 


‘PUBLIC PRACTICE 
£3,500 Neg. Audit Reviewer 


This is a new top-management position with a large and progressive City practice, 
and it requires a qualified man who can impart knowledge of modern audit tech- 


niqués to all management levels. He will familiarise himself with clients’ individual 


neéds; design suitable audit programmes, and develop new operational techniques 
where necessary. Age 38 maximum. 


7 £3,000 Neg. Junior Partner 


Large London-based practice with offices throughout England now wish to appoint 
aman of about 28 to assist in the stimulation and development of advanced opera- 
tional techniques. He should have experience of servicing the special needs of large 
Industrial concerns and of modern internal control procedures. Suitable skills 
combined with diplomacy and drive will be rewarded with a partnership, Ref. A7140. 





TAXATION 
£3,500 Min. Consultant 


A well-known City based Public Practice require a specialist taxation accountant. 
Work will be almost completely non-routine involving some travel and requiring 
comprehensive technical ability and an aptitude for easy and effective communica- 
tion at all business levels. Professional qualification preferred but International tax 
experience essential, Age 36 minimum. 


TRUST 
£3,000 Neg. Manager (Designate) 


This appointment with a medium-size firm of Chartered Accountants based in the 
City will be of particular interest to a man with good trust accounting and adminis- 
tration background who is ready to accept responsibility for controlling his own 
department, Age 40 maximum. 





PUBLIC PRACTICE OVERSEAS 


AUSTRALIA 

BERMUDA 

CANADA: Toronto 

EUROPE: Belgium 
France 
Holland 
Germany 
Italy 
Monaco SOUTH AMERICA: 
Portugal Brazil 
Spain 


AFRICA: Kenya 
Nigeria 
Ethiopia (managerial) 
South Africa 


FAR EAST; Indonesia 


Late interviews arranged up to 8 p.m. every Tuesday or at other times by appointment. 
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SOUTH AFRICA 
A leading Johannesburg Industrial Group offer the following top 
management career opportunities to Chartered Accountants: 





Divisional Accountant ` 
£3,800 Plus Car 


ie Responsibilities will be equally divided between accounting and 
general management. Controlling a large Division he will play a 
major part in policy decisions. Age 35 maximum. Ref. No. A7863 


Regional Accountant -— 
£3,250 Plus Car 


With the accent on management, che will be responsible for the ac- 
counting and administration in the largest of the Group’s operating 
regions. Ref. No. A7864. 


Trainee Management Accountant 
- £3,000 


| Ás the Group will provide an extensive training programme designed 
for future promotion to management, previous commercial or indus- 
trial experience is not essential. Age 23 minimum. Ref. No: A7862. 
Contact Hugh Harvey quoting reference. 





i Chief Accountant a 
Under 30 | £2,500 Neg. 


A Chartered Accountant preferably with some commercial experience 
is required by Retail group in central London. Reporting to senior 
management he will supervise a large Accounts preparing monthly 
trading reports and budgets. In addition his duties will extend in 


cértain aspects to general management. Ref. No. A7813. 





Financial Accountant 


SE. London £2,500 


A leading Publishing Group have an excellent opening in their business 
publications division for a recently qualified man, Controlling the 
accounts department; he will be involved in all aspects of the financial 
activities of the company. This post is considered as preparation for 
senior executive promotion. Ref: No. A7840. 


Contact Robert Williams quoting reference. 


W Brief details please in exchange for full description and application form, or telephone 


Barton Management Appointments 
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e FOR YOUNG 
ACCOUNTANTS. 
WANTING 
EXPERIENCE 


. for a-career in practice or industry 


Sege Brothers . & Co., have places’ for young 

@ qualified accountants (including May finalists) in their 
offices in London, the Midlands, the North ang West 

_; Country and Scotland. 


We Offer:-—~ 
ze A fresh approach to auditing - . 
* Investigation work 
- *& The chance to work with computers 


You will have the opportunity to:— 
. * See many types of business . _ 
* Meet new people at all levels 
* Learn the modern methods of 
business management ` 


Comprehensive training is provided and there are 
Opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane; London; E.C.2, indicating which part 
of the country you would like to work in. 
Local interviews can be arranged. 
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80 Chancery Lane, London WC2 01-405 1431 X 
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Are You With It? 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the 
difficulties of travel and accommodation in London and other 
large cities. 


Our offices are newly constructed and situated on the outskirts 
of Oxford with unlimited parking space. 


If you enjoy responsibility and interesting work there are good 
prospects available for you in this branch of a national firm which 
offers facilities for further education and the opportunity to 
progress to senior appointments at an early age. Box AY 579. 
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U.K. DIVISION: 


59 St. Mary Axe, London E.C:3. Tel. 01-283 0037 


QUALIFIED ACCOUNTANTS AND FINALISTS 
TO BE OR NOT TO BE... 


Bill Shakespeare was a dab-hand at Critical Path Analysis. As he remarked on another 
occasion, there is a tide in the affairs of man which taken at the flood leads on to 
fortune. We at Mervyn Hughes in our less poetic way believe that career paths need 
careful planning, both as regards timing and choice of employer. A false move 
can set your career back, The right one, at the right time, can pave the way to fulfilling 
your ambition, That’s why we like to spend a considerable time with candidates, 
to. set up a series of interviews with employers with your own best interests in mind. 


INFORMAL, CONFIDENTIAL INTERVIEWS 
EDINBURGH 


Will be held at the CALEDONIAN HOTEL, PRINCES STREET, EDINBURGH 2, 
on WEDNESDAY, 4th, from 6 p.m., and all day THURSDAY, Sth JUNE, 1969. 

Write or telephone (reverse charges) for an appointment to L. G. Gibson, Director, 
W. McC. Holmes, W. E. Nightingale, or Mrs M. L. Willis. 


If you are unable to make a prior appointment contact us in Edinburgh direct. 


` ACCOUNTANT 


Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Associates Ltd.) 


p May 24th; 1969 
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: (OVERSEAS 


_ OVERSEAS DIVISION: | 
111 Moorgate, London E.C.2, Tel. 01-628 0026 


PROFESSIONAL OPPORTUNITIES OVERSEAS 


Detailed below are extracts from our current register of world-wide vacancies open 
to recently qualified chartered accountants. i 


Brazil 


Both three-year tours and career opportunities exist in this attractive e Keele 
ing country. The audit and investigation work will involve large erican and 
European companies and the range will be comprehensive. The expatriate com» 
munities in Sao Paulo and Rio de Janeiro enjoy an attractive sporting and social life, 
Every opportunity will be given to enhance one’s professional experience by special 


training in American techniques including courses in the U.S.A. Initial salary will - į 


be £2,800 plus a settling-in allowance of £800 plus annual bonus and a number óf 
other generous fringe benefits. \ 


Middle East ` 


For the adventurous recently-qualified single chartered accountant a wide range of 
interesting locations are.open throughout the Middle East. Whilst oil compan 
work will be an important feature of the two-year tours, the range of other audit wor. 
is extensive. Close-knit expatriate communities offer a good social environment 
and salaries and allowances in the range £2,750-£4,000 per annum allow for con- 
siderable capital accumulation at around £1,500 per annum. - f 


Liberia 


A number of vacancies open to single accountants exist in this oldest established 
independent African country, Thè range of work will include a high degree of 
Government work and the way of life enjoyed by the expatriate accountant is extremely 
attractive involving first-class hotel accommodation and most sporting activities in- 
cluding water-ski-ing. Tours are of ten months then two months home leave, followed 
by a further ten months and two months terminal leave. Salaries and allowances of up 
to £4,000 per annum allow for rapid capital accumulation up to £1,500 per annum. 


Other vacancies exist in: France, Italy, Germany, Portugal, Spain, Gibraltar, Malta, 
U.S.A., Kenya, Uganda, Zambia, Sierra Leone, Nigeria, Peru, Jamaica, South 
Africa, Australia, Hong Kong. 


Recently-qualified chartered accountants interested in a tour/career overseas 
are invited to contact our Director, Mr R. J, Welsh, or Mr G. F. Ormrod. 








ACCOUNTANCY DIVISION 


LARGE UGANDIAN SUBSIDIARY OF A MAJOR MERCANTILE GROUP. This appointment is open to a qualified Accountant 
(Uganda Citizen) with a minimum of three years’ post qualification experience who is fully competent to supervise all aspects of account- 


ing and secretarial organisation of the company. 


Salary ~ Uganda £3,000 p.a. (annual increments) plus bonus at the Board’s discretion. Company housing available at rental — reasonable 


car loan and allowance. R 


Interviews will be arranged in London. 


Applications in strict confidence under Ref. A.3103 to Bernard Taylor, Mervyn Hughes Associates Limited, Executive Appointment 


. ‘Consultants, 59 St Mary Axe, London EC3. Tel: 01-283 0037. ` 


A most attractive, permanent career appointment in Uganda. 


CHIEF ACCOUNTANT 


UGANDA CITIZEN - QUALIFIED A.C.A. or A.A.C.C.A. 


AN EXPANDING SOUTH HANTS 
CA firm require a Senior — not neces- 
sarily qualified — varied work, largely in- 
complete records and taxation. A re- 
sponsible post with an opportunity for 
personal contact with clients. Flat 
accommodation available ~ pension 


scheme. 
Box AE 7205. 


AN ABLE SEMI-SENIOR, who wishes t 
progress is offered an interesting appointmen 
at a good salary by chartered accountant: 
London W1. Experience would be given i 
correspondence, tax and company work. 
Write Box AA 1116. 


AN OLD-ESTABLISHED FIRM of 
Chartered Accountants, comfortable 
offices, centre of Slough, require addi- 
tional senior staff qualified or otherwise. 
Varied practice and will give good 
opportunity to use initiative. Salary to be 
commensurate with experience and 
ability. — Hemsley Miller & Co, 12 The 
Grove, SLOUGH. 





TA CAN BE FUN 


The arrival of the bumper Finance Bill 1969 reminds one 
that every season is a busy season. As a result of pressures, 
the water under the bridge is in flood. We seek al] ranks 
to man the pumps. Why not drop us a line? The address is 
Halmer Hudson, Blackburns, Robson, Coates & Co, 
24 Moorgate, London EC2. 





Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust. work. 


Salary levels are regularly revised to compare with the best. 


Please write to E. R. Crossley, 17-18 St Dunstan’s Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). 


May 24th, 1969 T 
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Accountancy Appointment Specialists 


AUDIT MANAGER 

A medium-sized firm in the West End 
are seeking a young Audit Manager. 
Prospects of advancement for ambitious 
ee man. Starting salary up to 


AUDIT MANAGER 

A smail/medium West End firm are 
seeking a qualified man to act as assistant 
to the Partners. Must have experience 
of medium-sized audits. Starting salary 
£2,750-~£3,000. 


AUDIT MANAGER | 

A well-established City firm have a 
ase for an Audit Manager wishing 
to deal with audits of large companies. 
Partnership prospects. Starting salary 
circa £3,000. 


AUDIT MANAGER . 

A medium-sized City firm offer interest- 
ing work and good prospects to an 
Audit Manager with at least 4 years’ 
spost-qualification experience. Good 
taxation knowledge would be useful. 
Starting salary circa £2,750. 


MANAGING CLERK f 
Due to expansion a smalljmedium 
West End firm have a vacancy for a 
Managing Clerk. There are excellent 
prospects with this firm and applicants 
need not necessarily be qualified, 
Starting salary circa £2,250 p.a. 


MANAGING CLERK 

A smali friendiy City firm have a vacancy 
for a Managing Clerk. Applicants must 
be able to control staff and work on their 
own initiative. Qualified or unqualified. 
Age 35-++. Salary £2,500-£3,000 p.a. 


ACCOUNTANT. 


AUDIT SENIOR 


West End. £2,200~-£2 400. Qualified man. 
No travelling outside London. 


AUDIT SENIOR 


City. £2,200-£2,400, Expanding medium 


sized firm, 


AUDIT SENIOR 


West End. £1,950. 4-partner firm. 
Progressive post. 


SENIOR 


City. Circa £2,300. Medium/large firm. | 


Wide variety of interesting work. 


AUDIT SENIOR 


WC2. £2,000-£2,200. Small firm. Good 
opportunity for experienced man. 


SENIOR 


West End. £1,800-£1,900. Small firm. 
Suit newly-qualified man. 


P.A. TO PARTNER 


City. £2,300-+-. Progressive future 
offered to ambitious man. 


SENIOR/SEMI-SENIOR 


West End. £1,300~-£1,450. Small firm. 
Varied practice. 


SENIOR/SEMI-SENIOR 


City. £1,500-£1,600. 8-partner firm. 
To assist on large audits. 


SENIOR 


City. £1,800. Medium-sized audits. Suit 
experienced unqualified man. 


~ 


“TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01-437 6063 











No Fees to Staff 


' TAXATION SENIOR 


City. £2,250-£2,400. Medium-sized firm. 


TAXATION SENIOR 
City. £1,800. Opportunity for experi- 


. enced Company Tax man. 


TAXATION SPECIALIST | 
City. £1,850. Opportunity for qualified 


; man to specialise. 


l TAXATION ASSISTANT 


£1,800-£2,000. Medium-sized firm. Per- 


: Sonal and Company taxation. 


. TAXATION ASSISTANT 
" WC2. £2,000-£2,250. Smali/medium 


firm. Opportunity for experienced 
young man. 


- LADY TAXATION SENIOR 


City. £1,800. Medium/large firm seek a 
lady well experienced in Personal taxa- 
tion. 


TAXATION/TRUST ASSISTANT 


City. £1,500-£1,750. Progressive post 
or young person. Up to 30. Preferably 


PERSONAL TAXATION 


More vacancies than ever before for 
Taxation Assistants in the City and West 
End. Applicants should have had at 
least one/two years’ experience of 
Personal Taxation either in the Profes- 
sion. Bank or Inland Revenue. Oppor~- 
tunity to advance to Company Taxation 
work if desired. £1,000-£2,000, 


ASSISTANT ACCOUNTANT 


Circa £1,750, West End Head Office of a 
large engineering company have attrac- 
tive prospects for finalist A.C.A. or 
A.C.CA, 


FINANCIAL ACCOUNTANT 


Circa £1,800, Wembley, Opportunity to 
assist Chief Accountant to re-organise 
financial division of the company. 


ASSISTANT ACCOUNTANT 


Circa £1,800. NW10. Young finalist 
ACA, ACCA, AC W.A. for ex- 
panding light engineering company. 


MANAGEMENT ACCOUNTANT 


Circa £2,000. Young recently qualified 
man for medium-sized company in 
Central London. 


ASSISTANT ACCOUNTANT 


£1,506-+-. Croydon. Interesting post for 
partly-qualified young man, 


INTERNAL AUDITOR 


£1,600-£1,700. Finalist A.C.A. or 
A.C.C.A, Opportunity for promotion: 
within Group. Based in Central London. 
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We have room for | 


QUALIFIED 


ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, In Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement, 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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Arthur Andersen & Co. are looking... 
for several young qualified men who are seeking 

rapid career development, based ona 

planned programme of in-depth training in 

modern auditing, international tax, 

tax planning and management information 

systems including EDP applications. 
-in London and Manchester - 


They will welcome... 
an opportunity for an exchange of information i 
with you (including, if you wish, a 
discussion with a present member of the staff), 
if you are thinking of widening your horizons, 
changing employment between April and 
September, learning (under organized 
supervision) job administration and control, 
in the interests of becoming a skilled 
professional in the fields of auditing, tax 
or management consultancy. 


Write to David Steele, St. Alphage House, 2 Fore Street, London EC2 
or David Hankinson, Scottish Life House, Bridge Street, Manchester 3 
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` ACCOUNTANCY TRAINING 


Peat, Warwick, Mitchell & Co invite applications from Chartered 

. Accountants with experience in education for the position of full- 
S time training officer in their Birmingham firm. The training officer 
will be responsible initially for supervising and supplementing the 
- training of the firm’s articled clerks for the examinations of the 


Institute of Chartered Accountants. He will also be required to 
assist in the development of existing post-qualification training 
arrangements, 

' This is a career appointment with responsibility direct to the 
Partners and with considerable scope for development. 

‘Initial salary by negotiation and-there is a pension scheme. 

' Applications giving full particulars of qualifications and experi- 
ence should be addressed to the Staff Partner, Windsor House, 
. Temple Row, Birmingham 2. i 








Taxation 





Spicer and Pegler require qualified accountants for their 
City tax department. 


D wee e t dër ue 


The positions offer first-class experience and training in 
both company and personal taxation for newly qualified 
accountants wishing to specialise. 


There is also a vacancy for a man or woman with some 
post-qualification experience in the tax department of a 
professional office. 


Good salaries according to experience and ability. 


| | Applications to D. J. Ward at the Firm, St Mary Axe 
| House, 56/60 St Mary Axe, London EC3. 






TAXATION 


Harmood Banner & Co have vacancies for staff in their 
Company Taxation Department in Liverpool. Applicants 


need not necessarily be qualified accountants but some 
experience of tax work is necessary. The work involved 
is Interesting and varied and covers virtually all aspects 
of tax work and tax planning. — Applications should be sent 
to H. W. Franklin, at Cunard Building, Liverpool L3 1EE. 
"Tel, 051-236 7825. 
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PERSONAL TAXATION 
INVITATION 


to join an expanding, friendly, tax department in the West End. 


We need someone with at least three years’ experience. 


This well paid position carries the opportunity to work on one’s 
own initiative and to meet clients. There is a wide variety of work 
available, offering experience in all aspects of personal taxation. 


R.S.V.P. to D. G. Roberts, Messrs Smallfield, Fitzhugh, Tillett 
& Co, 24 Portland Place, London WIN 4AU. 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. ~ Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 
opportunities to transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 





An opportunity arises for chartered accountants to 

join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 
experience will be provided. 

Please telephone or send brief particulars to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 
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Rapidly expanding City Chartered Accountants have the following 
senior vacancy 


Personal Assistant 


to the Partners, dealing with taxation, general accountancy matters 
and client relationships. Salary £1,500 to £2,000 per annum plus 
Luncheon Vouchers. This position would suit an unqualified, but 
experienced, or a newly qualified accountant, being a person with 
initiative and the ability to work and make decisions without 
supervision. — Please write, giving full details to Box PA 781. 


Young Accountants 


Thomson McLintock & Co wish to recruit for their offices in London 


and other cities in the U.K., able, enthusiastic and ambitious qualified 
accountants and finalists who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing 


` themselves in a professional firm or to forming a sound foundation 


for a career in industry or commerce. 

Initial experience will be in the fields of auditing and special investi- 
gation where modern techniques are used and for which training 
facilities are offered and encouraged. Opportunities to specialise later 
in computer applications and management consultancy are available 
and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of speedy 
promotion. Four weeks’ annual holiday. plus two days’ extra leave are 
given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed to: 

Staff Partner, 33 King William Street, London EC4 


indicating the city in which you are interested. 


Appointments for 
Chartered Accountants 


Turquand, Youngs & Co, have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience. 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 Coleman 
Street, London EC2. i 


i 
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-TAX PLANNER 


We are creating the position of a Tax Planner who will supplement 
an expanding tax department in a medium-sized firm of London 
Chartered Accountants. A partnership would be offered to the 
right man within the next few years and a commencing salary 
would be in the region of £3,000 p.a. to a man with considerable 
experience since qualifying. — Box TP 780. 


Chartered 


Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for -pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 


. good post-qualification experience, we can offer an attractive and 


varied career ‘to young’ qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London ECz, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 


QUALIFIED 
ACCOUNTANTS 


Chalmers, Impey & Co have vacancies in their London, 
Birmingham, Glasgow and Liverpool offices for both newly- 
qualified and more experienced accountants. 


Staff obtain experience in a wide range of interesting work 
and are required to apply the most modern techniques; the 
firm organises its own courses and qualified staff are also 
encouraged and assisted to attend appropriate Institute 
courses. There are excellent opportunities for transfer to 
overseas offices on a temporary or permanent basis. 





Please write to the Staff Partner, 6 St Alphage House, Fore. 


Street, London Wall, London EC2, indicating the centre pre- 
ferred. 

Interviews can be arranged in any of the cities mentioned to 
suit the applicant’s convenience. - 
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Two challenging positions are available for young 

:ı : ambitious chartered accountants to join a specialist team 

| engaged primarily in individual tax and financial planning 
on an international scale. 


' Both the scope of the work and the extensive training 

"facilities offer outstanding opportunities for personal 

development and advancement. Attractive salaries reflecting 

E importance. we attach to this work will be paid from ` 
outset. 


` Applicants should write with pertinent information to ` 
DP A. Davidson, Arthur Andersen & Co, St Alphage 
. House, 2 Fore Street, London EC2. 





Qualified Accountants 


Peat, Marwick, Mitchell & Co hee vacancies in their London l 


office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
" taxation and investigations. Training is given in all these subjects 


with - particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
“period in general practice or for transfer overseas. 

Good starting salaries are paid and an interesting and remuner- 


ative career is offered to those capable of taking responsibility. 
l Applications should be addressed to the Staff Partner, 11 


g fronmonger Lane, London EC2. 
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Whitehill Marsh Jackson & Co, have vacancies on their 
London Office staff for young qualified accountants. 
There are excellent opportunities of gaining experience in 
taxation, investigations and in the use and development of 
modern audit methods such as statistical sampling techniques 
and-the approach to computer systems. 


Truly able men can expect rapid promotion to all levels of 
seniority up to and including partnership. There are oppor- 


‘tunities of transferring to other offices i in the United Kingdom ` 


and overseas. 


Good starting salaries will be aid. For a newly-qualified 
man with a good examination record and sound experience 
this will not be less than £2, Ge Thereafter salaries are 
subject to annual review. 


' Please send a summary of personal details and experience 
to Staff Partner, Warwick House, Warwick Court, London 
.WCi. Interviews can be arranged in any of our offices. 
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ACCOUNTANTS, AUDIT AND TAX CLERKS 


are required for a wide variety of appointments in the profession, commerce and 


industry. 


Inquiries for further information will be dealt with in confidence and without any 


obligation on application to the Employments Section. 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex ` 
Telephone: 01-554 3484 


Careers for Chartered 
Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 


of experience and job interest for recently qualified Accountants. . 


Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training ae covering a number of subjects are provided for 
all qualified staff. 

Posts are available i in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work ` 
E and E.D.P. Consultancy with our associates in 

s 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London ECA. 


Are you filled with initiative 
and enthusiasm and seeking to 
broaden your experience? 


Je 


: If. so, why not joing 
Tansley Witt & Co? 


Opportunities exist 
in all fields of work § 
in the United Kingdom § 
and the Continent for E 
Finalists and newly 8 
Qualified Accountants. ¥ 


| Wefindthatworking 
in a progressive expand- 

‘ing firm can be exciting 
as well as remunerative. 


Our Staff Partner, 
Christopher Gee at E 
28, Ely Place, London, EC 1.5 
Phone: 01 405 6683 will be E 
pleased to hear from you. $ 


Man 24th, 1969 


M Ki 








May 24th, 1969 - . 


EN 





CHARTERED ACCOUNTANTS AND MAY 
FINALISTS 


An international firm requires additional staff in its offices in Liverpool and Man- 
chester who are qualified chartered accountants or candidates in the May 1969 
Final Part II examination. Starting salaries would be in the region of £1,300 for 
finalists and £1,600 upwards for qualified accountants, depending upon experience, 
and there would be regular increments. Wide professional experience can be obtained 
and opportunities are available for suitable persons to transfer to other offices at 
home or abroad in due course. Prospects of promotion are very good and partici- 
pation in training courses is available at regular intervals. — Please reply to Box CA 
7125, 


Haines Watts, Beckley and Partners who have offices in Slough, 
Reading and Aldershot require: 


Management Accountant (Reading) 


Applicants should have qualified in a small/medium professional 
office and have 3~5 years’ experience of Management Accountancy 
in a professional or consultancy capacity. The post involves 
working closely with general Partners throughout the Practice and 
continual client contact. 


Senior Taxation Assistant (Slough) 


Applicants should be qualified with experience of Close Companies, 
Capital Gains, Trusts and Estate Duty Planning. The successful 
applicant will work closely with two Taxation Partners and will 
have considerable responsibility and freedom of action. 


Personal Taxation Assistant (Slough) 


Applicants should have 3-5 years’ detailed experience of personal 
tax work and be prepared to study for the A.T.I.I. Examination, 


In all cases a high salary is offered and the firm operates a 
non-contributory Pension Scheme. 


Prospects are exceptional for men who wish to make a career 
in the profession. 


Application forms can be obtained from: Staff Partner, 2 The 
Grove, Slough, Bucks. 


YOUNG 
ACCOUNTANTS 


for London—Bristol— 
Newcastle— Nottingham 


Price Waterhouse & Co. have positions available for 
young. qualified accountants and finalists, initially In 
their offices in London, Bristol, Newcastle and 
Nottingham. 

The scope for advancement in the firm Is excellent, 
with opportunities to obtaln specialised knowledge in 
management consultancy or taxation, as well as offer- 
ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, 
both In the United Kingdom and with associated firms 
overseas. An extensive programme of training and 
development Is provided for members of the staff. 








Please write to: 8 

C. L Brown, 3 Frederick's Place, Old dewry, London EC2. 

J. D. Marle, St. Giles House, 11 Quay Street, Bristol BS1 2JP. 

R. Lovely, 81 Mosley Street, Newcastle upon Tyne NES9 1PL. 

d. Daykin, 1 King dohn’s Chambers, Bridiesmith Gate, 
Nottingham NG1 2HE, 
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A SENIOR AUDIT ASSISTANT required 
by medium C.A. firm in Holborn. Post offers 
excellent experience with opportunities for 
advancement, Good commencing salary 
and friendly working conditions. — Write 
Box AS 1014. 

AUDIT CLERK required capable of con- 
ducting audits to draft account stage. 
Practical experience essential. Salary accord- 
ingly. — Write Box AC 1079. 

AUDIT CLERK: senior required by C.A. 
firm in ree en area. The vacancy would 
suit a sound unqualified man seeking a 
remunerative outlet. — Telephone Mr 
Swift, 01-242 4624, 

AUDIT CLERKS (qualified or unqualified 
finalists) required to work in London prac- 
tice. Must be. experienced in preparing 
accounts from incomplete records. No age 
limit. ~ Apply with details to Box AC 7051. 
AUDIT C S required for busy Fleet 
Street practice. An excellent opportunity for 
those seeking interesting and varied work. 
Good commencing salaries and prospects. = 
Box AC 1130. \ 

AUDIT CLERKS with experience wanted 
for busy West End office. Applicants must be 
thoroughly conversant with standard audit 
procedure for incomplete records and com- 
pany accounts. They must be capable of 
preparing accounts without supervision and 
not be afraid of accepting responsibility and 
hard work. Knowledge of taxation an ad- 
vantage. Top salary will be paid to successful 
applicants meeting these requirements. — 
Box AC 7069. 

AUDIT ASSISTANT with good working 
knowledge of small company audits and 
taxation generally, required. Apply in 
writing, giving general experience and salary 
required to Silversides, Slack & Barnsley, 
44 Bedford Row, London WCI, 

AUDIT ASSISTANTS required by North 
London Accountants. Experience of incom- 
plete records and taxation essential. — Full 
details of experience and salary required to 
Box AA 1161. 





AUDIT CLERKS 


Chartered Accountants in the City have 
a vacancy for a man to specialise in audit 
work on insurance companies. The posi- 
tion would suit a qualified or unqualified 
man aged up to 40 who does not wish to 
travel and who would be willing to spend 
the greater part of his time in London on 
insurance company audits. 

Starting salary to be negotiated in 
accordance with age and experience. 
SE SES in confidence to Box AC 





BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants 
who wish to broaden their experience in the 
profession. Good salaries will be paid and 
there is a non-contributory pension scheme. 
~ Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
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AUDIT STAFF 


Chartered Accountants in modern 
office premises at Whetstone, London 
ioe have vacancies at realistic salaries 
or: : 


Qualified and Unqualified Seniors 

Semi-Seniors 

Taxation Assistant 

Holiday Commitments honoured. 
Write to Box AS 7076. 





AYLESBURY C.A.s have a vacancy for a 
senior audit clerk, qualified or not, able to 
work with minimum supervision and with 
experience in all aspects of provincial work. 
Permanent prospects. Five-day week. 
Modern office. ~ Full details to W. M. 
Bayliss Sons and Co, Elsinore House, 
43 Buckingham Street, Aylesbury, Bucks. 

BIRMINGHAM Chartered Accountants. — 
Due to expansion senior vacancies arise for 
qualified staff with up to three years’ experi- 
ence since | qualifying and for unqualified 
seniors `. wi the requisite experience. 
Vacancies also for semi-senior audit staff and 
articled clerks. Realistic salaries will be paid; 
holiday commitments honoured. — Box BC 


BOOK-KEEPER with previous experience 
in practising accountancy office required by 
City chartered accountants near Finsbury 
Square. There is no age limit so Jong as 
applicant is mentally active and in good 
health. If otherwise suitable part-time 
employment would be considered. Salary by 
arrangement. — Box BK 1085. 





BRIGHTON CHARTERED ,AC- 
COUNTANTS have a vacancy in Senior 
position for a person, preferably quali- 
fied, to take charge of a Department 
responsible for the affairs of a number of 
clients. Varied and interesting work 
covering accounting, audit and taxation, 
in firm with modern outlook and tech- 
nique. Five-day week, pension scheme, 
car allowance, and further E papeco to 
suitable applicant. — Box BC 1092. 





BROOMFIELD & ALEXANDER, account- 
ants have vacancy for managing clerk or 
experienced senior. Qualified preferred 
(partnership available after probationary 
period) but unqualified with suitable ex- 
perience considered. — Write full details to 64 
Chepstow Road, Newport, Mon. 





CHARTERED ACCOUNTANT 


Chartered Accountant required for a 
rapidly expanding Scottish company. 
The position calls for experience in 
financial and management accounting, 
and will give scope for initiative. 

Further particulars and application 
forms may be obtained from the sub- 
scribers. ~ McLachlan & Brown, C.A., 
156 St Vincent Street, Glasgow, C2. 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 


managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience 
and should be addressed to The Staff Partner. 


London and South Coast: 


Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 


Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 


8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 


Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 


Brazennose House, Brazennose Street, Manchester 2. 
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CAMBRIDGE ACCOUNTANTS have 
vacancies for all grades of staf. Audit work, 


“tax and incomplete records. Living accom- 


modation will be available shortly (if' 
required). — Write with full details of pro- 
fessional experience and salary required to 
Box CA 1048. 
AE, LONDON CHARTERED AC- 
COUNTANTS offer an opportunity to a 
young energetic man with a few years’ post- 
qualification experience to assist the partners. 
The work includes audits of public companies 
and other business of a varied nature. 
Commencing salary from £2,000 p.a. upwards 
according to experience. — Write with brief 
particulars of articled service and experience 


- since, to Box CL 7168. 


CHARTERED ACCOUNTANT (male or 
female) required for interesting and respons- 
ible position. Salary £1,750 to £2,250. 
cheon vouchers, pension scheme, etc. 
Prospects of partnership status within three 
years. — Apply: Walter H. Oury & Co, 
Chartered Accountants, 38 High Street, 
Maidenhead, or 62 High Street, Slough. 


CHARTERED ACCOUNTANTS, 
BOURNEM i 


H, require: 


(a) Assistant, full- or part-time, for 
their taxation department. Duties 
mainiy concerned with personal 

, taxation, but wider experience 
could be of value. Consideration 
given to person with Revenue ex- 
perience, 


(b) Senior and semi-senior audit staff, 
' experienced in incomplete records 
and small to medium audits. 


(c) Lady accountant ~ qualified and 
with experience as above. 


Realistic salary scale; pension scheme; 
five-day week. — Details to Staff Partner, 
Thornton Baker & Co, South Western 
House, Fir Vale Road, Bournemouth. 








. ‘CHARTERED ACCOUNTANTS, Hitchin, 


. unqualified. 


Herts, require senior audit clerk, qualified or 
Knowledge of incomplete 
records and taxation essential. Wide range of 
WA Good salary offered. — Apply Box CA 


CHARTERED ACCOUNTANTS in Man- 
chester, City centre require senior assistants 
with good experience in all classes of audits 
including incomplete records. Working 
knowledge of taxation essential. ~ Write 
ER and salary required 


~ to Box CA 


Lé 


CHARTERED ACCOUNTANTS, London 
‘(Holborn area) require experienced assistant 
or position of responsibility. Sound working 
knowledge of taxation and company work 
generally essential. Good salary and partner- 
ship prospects for suitable candidate. — 
Write Box CA 1164. 
CHARTERED ACCOUNTANTS, SURREY 
require experienced senior assistant, qualified 
or unqualified, for position of responsibility 


` and commensurate salary. Preference given to 


applicants of eventual partnership standard. 
~ Write full details, Box CA 1015. 
CHARTERED ACCOUNTANTS, SUSSEX, 


` with expanding practice, require a taxation 


= 


manager with wide experience of personal 
and company taxation. Good salary and 
prospects for person with drive and initiative. 
~ Box CA 1163. 
CHESTERFIELD CHARTERED AC- 
COUNTANTS require senior clerk preferab! 


_ with taxation experience. Interesting E wor 


and scope for initiative. — Box C 





CITY CHARTERED ACCOUNTANTS 
ine Partners) require Qualified 
eniors to take charge of important 
audits. The position will carry immediate 
responsibility and remuneration in 
accordance with the current rates. There 
is a contributory Pension Scheme in 
operation. — Apply Box CC 7194. 





DONCASTER ACCOUNTANTS require 
2 senior audit clerk (unqualified) as personal 
assistant to principal. This post represents an 
excellent opportunity for a young man in the 


‘ age group 25-35 to obtain a good commenc- 


ing salary with prospects of sharing in the 
prosperity of expanding and progressive 
practice. We are seeking experience and 
willingness to work as SE to academic 
ability. — Apply Box DA 1065. 


t 





+ EASTBOURNE 


Senior Clerk, not necessarily qualified, 
required to take charge of Trustee and 
Executorship section. Must be able to 
complete Trust books, prepare accounts 
and draft tax forms. Age up to about 50 
years. Five-day week. — Apply in writing 
‘stating age and experience to Plummer, 
Parsons & Co, 18 Hyde Gardens, East- 
bourne, Sussex. 
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EDINBURGH CHARTERED. ACCOUNT- 
ANTS have vacancy for. qualified senior 
aged between 27 and 35. The firm is expand- 
ing and the position involves varied and 
interesting work for which ability, initiative, 
and energy are required. The commencing 
salary will be £2,500 with early prospects 
of advancement and ultimately of partner- 
ship. — Box 599, Robertson & ;Scott, 42 
Charlotte Square, Edinburgh, EH2 4HJ. `, 

ESSEX PRACTICE OF LONDON char- 
tered accountants, require finalists or recently 
qualified accountants at their offices in 
Victoria Avenue, Southend-on-Sea. Excellent 
prospects arise in a rapidly expanding prac- 
tice. Top salaries to be negotiated. Luncheon 


ACCOUNTANT | nono 
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MANCHESTER C.A.s seek two senior 
` audit assistants in salary range £1,600 to 
_ £2,000 for family and quoted companies 


audit, taxation, and occasional special work. 
Direct and congenial contact with the three 
partners; excellent supporting staff; three 
weeks’ holiday and 1969 arrangements 
honoured; good prospects for advancement 


. and experience. — Box MC 5882. 


f ~ 
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PROFESSIONAL & COMMERCIAL 
Qualified Accountants, Aged 25/35. 
Commencing salary £2,250-£3,000 with 
excellent prospects of advancement. 
~- RANDSTAD (Executive Accounts 
Div.), 117 Victoria Street, London SWI 
01-834 5762. f 


w 





MANCHESTER 


Chartered Accountants in modera 
offices seek qualified and unqualified 


vouchers. — Apply in writing to Box EP 7207. 
i H 





FINALISTS and New Qualified Ac- 


countants required by C.A.s in Victoria, 
London SWI. Excellent experience and 
ample opportunities, holidays honoured. 
The salary for Finalists in the region 
of £1,500: per annum and for Newly 


Qualified £1,850 per annum. - Box 
' FA 7178. 





FINALISTS 


If you have just sat the Institute’s final 
Part II and have not yet decided where 
your future lies, why not consider a 

‘career with an international firm in 
Birmingham? 

We can offer young men and women 
well remunerated post-qualification ex- 

E which will provide a valuable 

‘base on which to advance in the profes- 


‘sion before making a final choice of . 


career. The young qualified accountant 


will be concerned initially mainly with, 


auditing and tax, but as experience is 
gained there will be opportunities to take 


staff, mediumflarge practice. ~ Please 
apply to the Staff Partner, Messrs 

uller, Jenks, Beecroft & Co, Astley 
House, Quay Street, Manchester 
M3 4AH. 





NORTH CORNWALL. — Senior assistant 
required for medium-sized practice. Appli- 
cant, preferably quan, must be ex- 
perienced in incomplete records and taxation. 
Permanent. position. Pension scheme. — 
Full particulars to Whitaker, Redfearn, 
Pappin & Co, Bryndon House, Berry Road, 
Newquay. 

PARTNERSHIP. — City chartered account- 
ants would like to interview young CA. 
aged 25-30 with a view to partnership in 
three or four years’ time. Write with par- 
ticulars of examination results and experi- 
ence since qualifying. — Box PC 1097, 
PEAT, MARWICK, MITCHELL AND 
COMPANY of 7 St James’s Square, Man- 
chester 2, have vacancies for young qualified 
Accountants and May finalists who wish to 
further their careers and experience in modern 
auditing techniques, investigations and 
company taxation. Training is given in 
SCH Re techniques. Good starting salaries are 
paid. . 





part in investigations or to transfer to 
‘specialist departments. 

We provide a series of courses, 
organized by a resident training officer, 
designed to help staff in our methods of 
work and also to fit them for a career 
in industry in the future. ` 

Please write, with brief details of your 
career to date to Box FI 7162. 


f 


FULL- OR PART-TIME ASSISTANCE 
required by West End accountants for per- 
sonal theatrical clients. - Telephone GERrard 


691. ; 
HOLBORN CHARTERED ACCOUNT- 
ANTS: vacancy for assistant to“ partner. 
Experience of wide range of auditing, in- 
cluding public companies, required. Quali- 
fication preferred but not essential. ~ Box 
HC 1049. 





HOVE, SUSSEX 


ACA. with one or two years’ er, 
perience offered position with Chartered 
‘Accountants. - Varied and extensive 
practice and every opportunity for ad- 
vancement for young man with the right 
capabilities. No Saturdays. Pension. 
Scheme. — Write to Russell, Ohly & Co, 
94 Church Road, Hove. i 





INVESTMENT DEPARTMENT of City 
chartered accountants requires man or 
woman (age immaterial) to take charge of 
clients’ transactions, preparation of state- 


ments and valuations. Accountancy ex- - 


perience desirable. ~ Please apply with 
details of positions held to Box ID 1084. 
LEWES BRANCH of London firm of char- 
tered accountants urgently require personal 
assistant for their trust department manager. 
Applicants should have some knowledge of 
administration of trusts and estates, and be 
able to prepare financial accounts to trial 
balance stage with- minimum supervision. 
Age not material but some previous experi- 
ence in this Geid essential. Modern offices, 
hours 9.10-5.10, no Saturdays, three weeks’ 
paid holiday. Salary £1,000-£1,500. This 
position offers excellent prospects. — Apply 
Box LB 7199. 


LIVERPOOL 


Chartered Accountants of medium size 
but with a varied and progressive 
practice require 

A reasonably experienced clerk. 

A finalist wishing to extend his 

experience, 

Active partner supervision. 

Salary will match ability. ~ Box 
LC 1151. 





OVERWORKED C.A.s require young 
practitioner to undertake sub-contracting 
work. Mainly incomplete records. — Box 


+ 


PERSONAL TAXATION 


Assistants required for Personal Taxa- 
tion Department of London Office of 
Chartered Accountants. Vacancies avail- 
able for those wishing to specialize in 
Capital Gains Tax, or those whose 
preference is to deal with personal 
taxation other than Capital Gains Tax. 

Good progressive salaries Bache 
SE to experience and develop- 
ment. b 


Box PT 7080. 





PERSONAL TAXATION 


City Accountants require senior and 
junior staff for their personal taxation 
work which .is interesting and varied, 
Progression to Company Tax work 
guaranteed and suitable applicants may 


combine both if they have the necessary. 


experience. 
Free £1,250-~-£2,500. — Box PT 





PERSONAL TAXATION 


_ West End Chartered Accountants re- 


wire experience of Senior tax assistant 
or responsible and progressive position. 
Non-contributory pension scheme, 
luncheon vouchers, 3 weeks’ holiday; 
current holiday arrangements honoured. 
Salary according to age and experience 
up to £2,000 pa, — Full details to Box 
PT 7180, 





PETERBOROUGH 


The Associated firms of Thomas May 
& Co, Leicester, and Medcalf, Stone & 
Co, Peterborough, require an Account- 
ant (preferably qualified) for a senior 
position on the audit staff of their ex- 
panding Peterborough practice. 

The combined strength of the two 
firms is 85 staff, 10 partners. The work 
will be mainly on medium-size audits 
with direct responsibility to the partners. 

A realistic starting salary commen- 
surate with age and experience will be 
offered. A pension scheme is in 
operation. f 

Please apply in writing to The Staff 
Partner, Medcalf, Stone & Co, 33 
Thorpe Road, Peterborough. 





READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of work and considerable respon- 
sibility. Good starting salary will be 
negotiated. — Full particulars to Ernest 
SE and Son, 8 Forbury, Reading, 
erks. 


PORTSMOUTH CHARTERED AC- 
COUNTANTS require experienced senior 
assistant, qualified or unqualified. “Able to 
cope with full range of work encountered in a 
busy provincial practice, but knowledge of 
taxation not essential, Five-day week, 
pleasant offices in Southsea, three weeks 
holiday, pension scheme, Salary according to 
age, experience, and qualifications, £1,400 to 
£2,000, — Apply Jones, Avens, Worley & Co, 
53 Kent Road, Southsea, Portsmouth 
POS 3HU. (Telephone Portsmouth 20726.) 
READING CHARTERED ACCOUNT- 
ANTS require a young and energetic quali- 
fied accountant with experience in incomplete 
records and an interest in the mechanization 
of these procedures. May finalist considered. 
Salary by arrangement. Pension scheme. ~ 
Box RC 1016. 

ROTH, MANBY & CO, chartered account- 
ants, 4 Great Russell Street, London WC, 
require qualified assistant to deal mainly with 
Small, and medium-size audits but also with 
trust accounts and other aspects of pro- 
fessional work. Candidates must be able to 
carry work to completion subject only to 
final supervisicn to have a general knowledge 
of taxation and to be familiar with the 
Companies Acts. A three-year contract is 
contemplated after a short trial period with 
salary rising from £1,700 p.a. to £2,200, over 
the period. Luncheon vouchers and generous 
holidays. — Applications in writing, marked, 
Office Manager. , 
SEMI-SENIOR ASSISTANTS required by 
City accountants for personal tax cases, 
experienced Schedules D, E, and capital gains 
tax. Salary, £1,400, luncheon vouchers, 
three weeks’ holiday. — Apply Box SS 1019. 
SEMI-SENIOR required by medium-sized 
firm of City C.As. Experience of book- 
keeping and personal tax work desirable, but 
no other qualification necessary. Near 
Cannon Street Station. Three weeks’ holiday, 
luncheon vouchers and pension scheme. — 
Apply Box SS 1166. i 





SENIOR ASSISTANT -— 
SOUTH DEVON 


Peplow, Warren & Furler, Chartered 
Accountants, Newton Abbot and Exeter, 
require a Senior Assistant at their 
Newton Abbot office. His duties will 
include taxation, small company audits 
and preparation of accounts of small 
businesses. He must also have the ability 
to supervise his unit of staff. Responsi- 
bility will be to one partner, and direct 
contact will be given with many clients. 
Progress is encouraged. — Apply in 
writing with full details of experience and 
present salary to Barclays Bank Cham- 
bers, Union Street, Newton Abbot, 
Devon. S 5 





SENIOR AUDIT ASSISTANT is required 
by a West End firm of chartered accountants. 
If you are intelligent and can use your 
initiative then we will pay you a good salary 
and offer excellent future prospects. ~ Box 
SA. 5988. 

SENIOR AUDIT ASSISTANTS, preferably 
qualified, required by medium-sized City 
firm; all-round experience and direct re- 
sponsibility to partners. Starting salary 
£1,800-£2,200 range according to ability. — 
Replies to Box SA 1021. 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
flat available. — Apply, stating age and 
experience to Box SA. 1055. 

SENIOR AUDIT CLERK required by NW. 
London accountants, to assist principal. 
Good salary to experienced applicant. — 
Box SA 1046. ; 

SENIOR CLERK required for rapidly 
expanding firm of chartered accountants. 
Exceptional opportunity for the right man, 
who must be young, eewer, ambitious 
and competent. ~ Apply in writing to 
Lyndesaye-Bethune & Co, Market House, 
The High, Harlow, Essex. 

SENIOR CLERKS preferably ` recently 
qualified required as personal assistants to 
partners in busy East Midlands market town 
practice. Experienced incomplete records 


essential. Partnership prospects. Salary by 


arrangement, with pension and life assurance 
benefits. — Writ2 Box SC 1057. ; 

SENIOR REQUIRED by City accountants. 
Qualified or unqualified. Good salary. - 
Please contact Wilson, Turnbull & Co, 6-7 
Queen Street, London EC4. 
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STREATHAM. — City chartered accountants 
require senior assistant with knowledge and 
experience of personal taxation for their 
Streatham Office. Applicants will work 
under own direction with responsibility only 
to a partner. — Apply Box SC 1167. 
SURREY CHARTERED ACCOUNTANTS 
have a vacancy for an audit assistant. 
Experience of incomplete records desirable. 
Permanent position, good prospects, varied 
work, ~ Please write with full details to 
Davies, Watson & Co, 124 High Street, 
Dorking, Surrey. 
SURREY CHARTERED ACCOUNTANTS 
require semi-senior audit clerk. Knowledge 
of incomplete records essential. — Apply, 
giving details of experience to Box SC 1172. 
TAX ASSISTANT (female) with experience 
of persona] returns required by West End 
firm of chartered accountants. Good salary 
according to age and experience. 9 am. 
5 p.m, Luncheon vouchers. Holiday ar- 
rangements honoured. ~ Phone Mr Holroyd, 
01-734 2966. 

TAXATION MANAGER required by West 
End firm of chartered accountants. Salary 
according to age and experience but in the 
region of £3,000. ~ Phone Mr Holroyd, 
01-734 2966. " 

TAXATION MANAGER to take sole charge 
of tax department, provincial practice, 
mostly Schedule E. South Midlands country 
town, pension scheme. — Apply with full 
details to Box TM 1023. 

TAXATION SENIOR able to deal with 
major cases of personal taxation and to 
supervise one or two assistants required by 
‘West End office of national firm of chartered 
accountants. Attractive salary and prospects, 
training facilities. Holiday arrangements 
honoured. — Apply in own handvriting to 
Thornton Baker & Co, 18-20 Lower Regent 
Street, London SWI. 

TAX DEPARTMENT, — City accountants 
require junior clerks, male or female, some 
basic experience to work under supervision 
of tax manager. Salary according to age and 
experience, Luncheon vouchers, Three weeks’ 
holiday. — Apply Box TD 1020. 

VICTORIA. -- Certified accountant requires 
audit assistant. Qualification unnecessary if 
experienced small traders and incomplete 
records. Exceptional opportunity if able to 
take over more responsibility in time. 
English experience essential. ~ Please state 
age, salary required. ~ Box VC 1168. 
WEST END ACCOUNTANTS require 
part-time or full-time assistance from appli- 
cants with ability to work on own initiative. 
— Telephone GERrard 7691. 

WEST END of CAS (medium size) 
are seeking person to take charge of their 


existing taxation department. Good salary. 


and prospects. — Box WE 5979. 
WINCHESTER chartered accountants re- 
quire a personal assistant to partner. The 
position would suit a newly qualified man or 
May finalist who wishes to extend his experi- 
ence. Knowledge of incomplete records 
essential. Initial salary £1,100-£1,200, ac- 
cording to age and experience. — Apply in 
writing to Gledhill and Jordan, 57 Tower 
Street, Winchester. 


WOLVERHAMPTON 


chartered accountants wish to recruit a 
qualified man as a senior member of a 
young team in a rapidly expanding prac- 
tice. Tax specialisation is available if 
you want it! We also offer: 
Public and private company audits. 
Systems and Investigation work. 
Scope for initiative, 
Supervision of staff. 


PLUS: 


A parking place, 

Ample local mileage, 

A. good salary, of course! 

Does this sound like the job for you? 
If so, write to: 

Camp, Ravenscroft & Co, 2a 
Tettenhall Road, Wolverhampton, 
so that we can arrange a meeting to 
discuss the matter further, 








WORCESTER CHARTERED ACCOUNT- 
ANTS require senior, preferably qualified. 
Salary in accordance with age and experience. 
Superannualion scheme. Partnership avail- 
able in two to three years for a suitable 
applicant. — Apply with full details to E. H. B, 


Butler & Co, 14 Sansome Walk, Worcester. 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT/BOOK-KEEPER : required 
by City solicitors. £1,750 to £2,250 per 
annum, according to experience. ~ Write 
Box ‘B.W.’, c/o J. W. Vickers & Co Ltd, 
65 London Wall, London EC2. 
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SWISS ENGINEERING CO 


The International Swiss Engineering Co SULZER seeks 


YOUNG CHARTERED ACCOUNTANT 


to join the management team of its London Company -- Sulzer Bros (London) Ltd 
at Bainbridge House, Bainbridge Street. London WC1. Applicants should be approxi- 
mately 25 years of age having recently qualified or with a few years’ iere D Ce 
experience. The vacancy arises through the rapid growth of the organisation which sells 
a wide range of specialist machinery including Diesel Engines, Gas Turbines, Textile 
Machinery and also operates a large Heating and Ventilating Division. The successful 
applicant would become the company Credit Controller with all the associated 
responsibilities including Foreign Exchange Problems, etc. Starting salary would 
be negotiable and in accordance with experience. Applicants should state existing 
salary and salary requirements and should outline their career to date, addressing 
their replies to M. R. W, Berry, Special Director ~ Finance. 





TILLOTSONS (LIVERPOOL) LIMITED 
A leading producer of high quality cartons requires an 


ASSISTANT WORKS ACCOUNTANT 


at its modern printing and converting factory in North Liverpool. 


. The successful.candidate. will. be an-A.C.W.A.or.a Part IV.stucent ofthe. I.C.W.A.. 
He will be required to participate in the preparation of operating accounts, budgets, 
and in cost investigations. Experience in these fields, together with ability to control 
staff, will be a decided advantage. The company operates a well developed system of 
standard costing and budgetary control and is currently in the initial phase of com- 
puterisation of this and other accounting procedures. 


The appointment offers challenging and interesting work in a progressive company. 
Salary will be negotiable. 


Applicants should address brief details of experience and present salary to: 


THE GENERAL MANAGER 
TILLOTSONS (LIVERPOOL) LIMITED 
COMMERCIAL ROAD 

~ LIVERPOOL L5 7TJ 


GROUP FINANCIAL 
CONTROLLER 


An Engineering Group with its headquarters in Scotland 
and a number of factories in the U.K. and overseas, hav- 
ing a turnover in excess of £28m. and employing over 
6,000 people, requires a Group Financial Controller, 
who would advise the Board on the availability and the 
use of financial resources, including investigation of 
opportunities for acquisition and diversification of the 
Group’s activities. 

The Group Financial Controller will report directly to 
the Managing Director and will have a seat on the Board 
of the Holding Company, which will ensure that the 
position carries adequate authority to identify and in- 
vestigate problems with the Members of the Group and 
also ensure the implementation of the actions required. 
This is a new appointment. 


There are established Financial and Management 
Accounting Organisations throughout the Member 
Companies of the Group, and the Group Financial Con- 
troller will have the benefit of these services, 


Basic requirements 

Se preferably a Chartered Accountant 

Se experience in financial analysis and 
investment appraisal and the exchange 
and taxation problems associated with 
international trading 

* sufficient initiative and imagination 
to enable him to make a major 
contribution to the formation of the 
Group’s business plans. 


Salary will be negotiated at an appropriate 
level above £5,000 and generous pension 
arrangements will be made. 

Brief but specific details of career to date, 
which will be treated in the strictest confidence, 


should be sent to MA878, Cooper Brothers & Co., 
Highland House, Waterloo Street, Glasgow, C.2. 
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AAA have many of the best unadvertised 
positions in public practice and com- 
merce, Take your pick from this selec- 
tion: 
ee Accountant EC2 £2,500- 
- Taxation Manager EC2 £3,060. 
Chief Accountant Watford £2,500. 
Financial/Cost Accountant W1 £2,000. 
ief Accountant/Company Secretary 
SEI £2,600. 
Credit Controller EC2 £1,900. 
Cost Accountant (qual,/unqual.) Hayes 
Middlesex £1,700. 
Taxation Assistant EC3 £1,400. 
Call 24 hrs Accounting Associates 
01-794 0202, 457 Finchley Road, Lon- 
don NW3., 





A.C.A. OR A.C.W.A., required by expanding 
Brey iron foundry in Worksop to take charge 
of office, prepare monthly figures and take 
control of the costing function. The successful 
applicant will be in the age range 22-30, and 
will be paid a salary commensurate with 
ability and experience. — Apply giving full 
details of experience and present salary to 
Steel & Garland Ltd, Priory Foundry, 
Worksop, Notts. 





ACCOUNTANT DESIGNATE 


Accounts, wages, and ‘payment claims. 
Progressive Contractors. Pension 
Scheme. ~ Write or Phone 01-240 0971 
in confidence — Experience, Age, Salary 
to Secretary, Alliance Electrical, 2 
Henrietta Street, London WC2. 





ACCOUNTANT 


preferably qualified, required by London 
based timber merchants. To be re- 
sponsible for day-to-day control of 
accounts department and for supervision 
of N.C.R. 500 computer to be installed 
shortly. Will. work under the group 
accountant and will take over prepara- 
tion of quarterly accounts and main 
accounting functions in due course. 
Salary envisaged £2,000-£2,400 p.a. 
according to experience. ~ Reply giving 
full details of career to date, age and 
ees date of availability to Box AP 





ACCOUNTANT. ~ Recently qualified A.C.A. 
in early twenties wishing to specialize In man- 
agement consultancy is urgently required 
by large professional company, London EC2. 
— For further details please telephone Mr 
Rizzo, 01-588 1631/1124 J. SHORT STAFF 
BUREAU, oe ce 
ACCOUNTANT REQUIRED by building 
and property company at Wembley. Prefer- 
ence to one with experience in cost account- 
ancy. Progressive firm with prospects for 
right man, Salary £1,500 to £1,800. — State 
experience and qualifications (no callers 
please) to The Secretary, M.C.P. Ltd, 604 
High Road, Wembley, Middlesex. 





ACCOUNTANT 


The Engineering & Overseas Division of 
John Laing Construction Limited invite 
applications for the position of Account, 
ant at their Head Office in Mill Hill, 
London NW7. 


Duties will include the responsibility 
of maintaining the financial books of 
the Division with overall control of the 
Divisional Establishment costs and co- 
ordinating branch forecasts and account- 
ing results. 


The successful candidate, who should 
preferably be qualified, would join the 
staff of a progressive organisation with 
expanding activities throughout the 
United Kingdom and overseas, offering 
opportunities for experience and ad- 
yancement. : 


If you are interested in this new ap- 
pointment, please send brief details, 
quoting ref. J.322, to: 


THE PERSONNEL OFFICER (CEH) 
JOHN LAING CONSTRUCTION LTD 
ENGINEERING AND OVERSEAS 
DIVISION 
MILL HILL 
LONDON NW7 





ACCOUNTANT/BOOK-KEEPER required 
for Solicitors’ office in West End, close to 
Oxford Circus. Five-day week ete. Corm- 
mencing salary £1,750 per annum. — Write 
Box AC $466, Davidson, Pearce, Berry & 
Tuck Ltd, 15/17 Marylebone Road, London 
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`. FIRST PUBLISHED 1892 
and now in its new eighteenth edition 


DICKSEE’S 
AUDITING 


A COMPLETE AND 
QUICK REFERENCE 
BOOK ON THE 
SUBJECT 


Size demy 8vo 

1130 pages 

432 pages text ` 

698 pages appendices 


Price 126s net _ 
130s 6d post free U.K. 
133s 6d overseas 


BY ROBERT S. WALDRON, F.C.A., F.A.C.C.A., A.M.B.LM. 


The text of this well-known and authoritative work has been 
reviewed and considerably extended to meet the changes 


in auditing philosophy and company law over the period | 
since the last edition was published, without destroying the 


basic views on the subject which the original author held in 
so individual a way. 

The requirements of the Companies Acts of 1948 and 1967 
are fully discussed, and the need to pay particular attention 
to points of difficulty and controversy has not been Ignored. 
Legal decisions are discussed and more fully reported than 
is usual in such works, and recent developments such as 
statistical sampling techniques, internal control question- 
naires, flow-charting, etc., are reviewed. A new chapter has 
been added on auditors’ working papers and the City code 
on takeovers is considered. 


The ‘Notes on Auditing’ of the Institute of Chartered Ac- ` 


countants in England and Wales are reproduced in full, and 
the recommendations of the Jenkins Committee relevant to 
auditors are quoted. 


This new edition has been designed to meet present-day 
needs, while preserving the distinctive character of the work. 


GEE & CO (Publishers) LIMITED 


Publishers of The Accountant 


151 STRAND, LONDON WC ` 01-836 0832 
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An NV Engineer Surveyor making a visual examination of the seam welds on a large pressure vessel. (photo: courtesy of Harvey Fabrications Ltd.) 


- Inspect very closely — 


We always do 


Everything to do with the manufacture of boilers and 


pressure vessels comes under the scrutiny of National and | 


Vulcan Special Services. Everything is looked ‘into, 
checked, approved, from production drawings through all 
construction stages to final testing. Nothing escapes our 
eagle eye. 

Our business is to protect the purchaser. And to help the 
consultant, the contractor and the manufacturer. We 
rely, they all rely, on the meticulous skill of more than 700 


engineer surveyors and a headquarters staff including 
over 100 supervisory engineers. Which is another way of 
saying reliability first is NV first. 

Special Services is but one part of the National and 
Vulcan activity. We also provide the finest plant inspection 
services, including non-destructive testing, backed by un- 
tivalled technical experience and resources. 

If you would like to know how NV can be of service to 
you, please contact Mr. Cyril S. Hayden. 


D 


NATIONAL & VULCAN ENGINEERING INSURANCE GROUP 
14 ST. MARY'S PARSONAGE, MANCHESTER 3. 061-834 8124. 
—OR ANY ONE OF OUR LOCAL OFFICES 
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HALIFAX | 


BUILDING SOCIETY 


= . & E Extracts fromthe Statement by the President Mr. I. A. D. Maclean 
g a a | presented at the 116th Annual General Meeting on the 19th May, 1969 


F 





At the end of the year the Society's assets were £1,470,850,066, an increase of 13.5% during the year. The average increase for the 
rest of the building society movement was 10.2%. In passing, | might mention that the assets have now exceeded £1,500,000,000, the 
‘last £500,000,000 having been added in just over 24 years. 

Gross recelpts from Investing shareholders and depositors were £400,378,734 while withdrawals were £275,096,819, the nat investment 

inflow being £125,281,915. The record sum of £306,316,962 was advanced on mortgage. 408,637 new accounts were opened during the 
, year. Of these, 315,746 were investing accounts and 92,891 borrowing accounts. Both these figures are records, though the number 
of new advances was only 285 greater than In 1967 whereas the amount advanced was £23,000,000 more. This is yet another example 
` * of the inflationary pressure on our resources caused by the rising price of houses. 


Liquid funds were 15.9% of total assets compared with 18.7% at 3ist January, 1968. Reserves amounted to £48, 450, 844 or 3.27% 
compared with £43,405,283 or 3.35% at the end of the previous year. 

A feature of recent years has been the increasing pace of our turnover. This activity means greater pressure on space at our branches 
and to meet this pressure the Directors have in hand a large and continuing programme of branch development and improvement. 


ane dë , : Approximately 14 million Investors’ accounts are now maintained on the computer and the process of transferring the remaining 
i , investors’ accounts will be completed by November this year. The transfer of mortgage accounts has now begun and is scheduled 
` to be completed by September 1970, 8 


; oO We are now studying the possibility of direct ‘on-line’ links between each of our branches and our central computer, and if such a 
une i WW system can clearly enable us to improve our service to customers we shall not hesitate to adopt it. 
a ~- i * Last year I mentioned that the Society had bought a site next to the computer building where, subject to the necessary permissions, 
Wi - it was intended to build a new headquarters for the Halifax, Construction will, we hope, start In the autumn. This is a major project 
' rendered necessary by the growth of the Society's activities and resultant pressure on space in our home town of Halifax. 


; , A year ago ! reported the decision of the Board to increase the rate of Interest to investors by 4%, The decision achieved its 
A 2 k immediate result but did not give rise to any substantial improvement. The Board were prepared to accept this for the tlme being, in 
z : ` the knowledge that the Society's lending capacity could be supplemented during 1968 by a reduction in liquidity. When, however, 
i GE : the Directors were considering the prospects for 1969 they felt unable to plan on a further reduction of liquidity and had to tailor the 
po Society's lending capacity accordingly. y 

` £ 
It became clear in the latter part of 1968 that the question of another increase in interest rates could not be ruled out if the Society's 
e lending in 1969 was not to fall some way short of the figure for 1968. In the early months of this year the question became more urgent 
` and the Society announced In March that as from 1st April, 1969, the rate ta investing shareholders would be increased as follows:~ 


.. Pap Subscription Shares and Paid-up Shares Class 1 from 5% to 51%; Paid-up Shares Class 2 from 44% to 5%; Deposits from 44% to 42%, 


The mortgage rate on new accounts was increased to 84% from 1st April, 1969 but on existing mortgage accounts this increase has 
- been deferred for six months and does not come into operation until 1st October next. 


ge oe i "So far, the increase in rates has had a satisfactory effect; the net Investment inflow has improved. 


i The Budget did not contain any tax concessions for building societies of such a nature as would have made the decision to raise 
i» ' the mortgage rate to 8£% unjustified. It is true that the liability for Corporation Tax on long term capital gains realised on the disposal 
or redemption of British Government Securities, has been removed and that this welcome relief will be of benefit to the Society in 
; the future. More immediately we are faced with Corporation Tax at 45%, which it Is estimated will cost the Soclety an additional 
a E ' £360,000 in the remainder of the current financial year, The increase in Selective Employment Tax will cost the Society another £37,700 
in the current year and £67,600 in a full year on the present number of staff. In addition the Society will have to bear the cost of the 

increase in National Insurance Contributions, 


| was s glad to learn that the Chancellor intends to give bullding societies the opportunity of co-operating in the new scheme for 
contractual savings. Talks are now proceeding. on ways in which this can be done and the Halifax is playing an active part in 
these discussions. ; 


HALIFAX BUILDING SOCIETY, HALIFAX, LONDON AND PROVINCES” 
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AUCTIONEERS, SURVEYORS and VALUERS 
| of | ak 
INDUSTRIAL PROPERTIES = ` PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


20 Hanover Square London WiR OAH Telephone o1—629 8171 
Telegrams Knitefrank London WıR OAH Telex 265384 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy ` -` Lookatthis O ERUR examination l 






& Business Studies offers you success record .. 
. specialist home-study courses for Over 48,000 passes in English, i 
” the examinations of Scots and Irish C.A. examinations 
The Institute of ` i -Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) ' Over 18,000 passes in the 
The Association of Certified §1.C.W.A. examinations ` 
and Corporate Accountants _ Many non-examination courses including 
‘The Institute of Cost and KEE 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies ssr. wo 


Member of the Association of British Correspondence Colleges wen emm mum mmm mm pen wam pe: mam gz wem 





i 

j Your way to success starts here! POST THIS COUPON TODAY | l 
To: i , 

l The School of Accountancy & Subject or EE l 
Business Studies, EE | 

l Dept. 107, 2 Norfolk Street, London WC2 

| or Ee l 
Dept. 107, 2 Wost Regent Street, AREON C2. 
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1 DO YOU WANT A BETTER JOB? 





In the profession for ARTICLED CLERKS, SENIORS, MANAGERS and PARTNERS and in INDUSTRY and COMMERCE at 
ALL levels for those qualified and studying A.C.A., A.C.C.A,, A.C.W.A., and ACLS SALARIES £800-£4,000. 


OVER 150: POST 5 IN UK and Kee Ge Ee MEN 


To gain access to our REGISTER of EN simply complete and RETURN to us the form below and we can promise you 
FOUR or FIVE prompt INTERVIEWS and CON DENTIAL ADVICE. We offer a personal service and do not circularise your 
detalls to companies indiscriminately. 


NAME ee eee ee s AGE et, 
WSO SS EE SS 
PHONES: OFFICE (DISCRETION PROMISED) aaie H OME asta tat cheat el D 
CQUALIFICA TIONS cence eee SALARIES: NOW 





ne BELAIR EL). Ee 
TYPE OR SIZE OF FIRM AND POSITION OF INTEREST TO Oe E 


EEE REL ERD ti tO a a Bah a OEP DDH ab Be Gtk OA Sete De D titel GARE Urb det teh g Od hE RRO Ae AI BEIM WHORE A D A Sal et GaP OP IE D G Sea SPM Bell Pl OP Ph BAe Et OO ETS Oe ee A D A OR bee E aN P ie Boll Set RG Ot frill A Oooh Oil S a Goatees daaah e aa 


Visit, phone or write: R. Broyd, M. Land. 


ACCOUNTANCY PERSONNEL LTD 


Career and Staff Consultants for the Profession, Commerce and Industry 
51 Cannon Street, London EC4 
Telephone 01-248 1783/4/6/7 (six lines) 





ANOTHER. NEW COURSE. 
by 


-FOULKS LYNCH (CLASSES). LIMITED 


For students who are about HALF- WAY through their Final studies (Part. I or IE) 
A ONE-WEEK STUDY COURSE 


presenting an. opportunity to consolidate subject-matter dealt with in the earlier 
© ` stages, and to resolve difficulties encountered 


| l PARTI — week commencing June 2nd 
f =- PARTU- , o» June 9th Ee 


Fee — £12 12s 


Inquiries to: 
The Secretary 
Foulks Lynch (Classes) Ltd 
4/7 Chiswell Street 
London ECI ' 
Telephone 01—606 0255 


Vol. 160. No. 4927 
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Decimals and the Accountant 


To results published last week of a survey of ọọ1r firms 
carried out in March this year by the Decimal Currency 
Board indicate in part the effort still needed to inform all busi- 
nesses of the conversion problems for the change-over to decimal 
currency in February 1971, and to lead them into an awareness 
of the tasks to be planned and carried out and the short time in 
which this must. be done. | 

When it is considered that the larger companies are less apa- 
thetic than their smaller competitors — 58 per cent of all firms had 
taken steps about the conversion or replacement of business 


` machines, but only 43 per cent of firms with fewer than 100 


employees — it is apparent that smaller firms are in grave danger 
of being left behind in the queue for equipment. More seriously, 
they may be unprepared to cope with a growing mass of 
decimalized documents and an increasingly well informed general 
public, to say nothing of the commercial disadvantage of not 
being a well-planned and efficient business ready to go completely 
decimal on ‘D’ day. 

The following percentages from the survey show only too 
clearly how much ‘decimal education’ is still required: 

9 per cent knew the precise date for final withdrawal of the 

half-crown. | 

12 per cent knew that a rop coin would be introduced in October 

this year. >- 

21 per cent had carried out a survey of preparatory work to be 

done. 

6 per cent thought that they still needed to do this, but only 

2 per cent had so far made plans to do so. 

Lo per cent had started a form of staff training. 

Il per cent had already planned staff training. 

Some chambers of commerce and trade associations are 
planning decimal shop experiments (in conflict with the advice 
of the Decimal Currency Board) aimed at the general public and 
are ignoring the main problems of their members. In this situation 
accountants in public practice, and in particular those with small 
retail clients, have a potentially vital role to play in bringing home 
to their clients the need for planning and anticipation, and in 
providing advice when problems arise. 

Many accountants are already educating and training their own 
staffs in decimalization and it would be but a short step to set up 
a liaison with clients for the provision of training information or 
even for the inclusion of staff of smaller clients in training sessions. 
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Estate Duty on Settled Property — Il 


ia week we set out the new charge to estate duty 


contained in paragraph (i) of the substituted section - 


2 (1) (b) of the Finance Act 1894. It arises on the death 
of an individual who at any time in the preceding 
seven years was entitled to a beneficial interest in 
possession in settled property; either (1) as a beneficiary 
under the settlement; or (2) as ‘successor’ to an interest 
of such a beneficiary. 

-The word ‘successor’ as a technical term is new in 
estate duty. Primarily it is defined as a person who, 
whether by disposition or devolution and whether 
immediately or not, has succeeded to the beneficiary’s 
interest under the settlement (clause 29 (6) (a)). 
Possibly the deceased is not within these words but 
did have at some time in the seven years an interest in 
possession which had been created out of, or derived 
from, an interest of a beneficiary under the settlement, 
possibly by subsettlement. In that case he is deemed 
for the purposes of paragraphs (1) and (ii) of the substi- 
tuted section 2 (1) (b) to have been entitled at that time 
to a beneficial interest in the property as a successor 
to a beneficiary (clause 29 (6) (b)). 

Entitlement at any time within seven years before 


death is sufficient for paragraph (i); hence the repeal . 


of section 43 of the Finance Act 1940. However, this 
period must always be read in the light of Schedule 17, 
Part II, paragraph 8. ‘This directs that for the purpose 
of the application of paragraphs (i) to (iv) in relation 
to an interest which has determined, one year replaces 
seven years where the determination was suffered for 
public or charitable purposes. 

Moreover, the familiar tapering provisions apply 
where the deceased survived at least four complete 
years after the determination or disposal and was at all 
times entirely excluded from possession and enjoyment 
and from any benefit to him by contract or otherwise. 
These tapering provisions now contained in para- 
graph 3 of Part II of Schedule 17 to the Bill, reduce 
the value of the chargeable property by 15 per cent 
where .the exclusion period is between four and five 
years before the death; 30 per cent where it is five to 
six years; and 60 per cent between six and seven years. 

However, paragraph 4, in words which have a familiar 
ring, greatly cuts down the scope of the expression 
‘entirely excluded from possession and enjoyment of 
the property and any benefit to him by contract or 
otherwise’. In the first place, where: 


A. he has any ‘benefit’ after the determination or 


disposal; and 


B. that benefit is by virtue of ‘associated operations’ as 
defined in section 59 of the Finance Act 1940; and | 


C. those associated operations include: 
either 
(t) a disposition: 
(i) resulting in, or 

(ii) effected in contemplation of, or 
(111) effected with reference to 
the determination in A. 

or 


(ti) the disposition in A. 


then he is not to be treated as excluded at the time of 
having the benefit at A. In the second place, if a 
controlled company (as defined in section 58 (1) of 
the Finance Act 1940) is concerned in: 


(x) the determination in A; or 
(2) the disposal in A; or 
(3) the associated operations in B (presumably all of them) 


then the ‘statutory hypothesis’ in section 56 (1) of the 
Finance Act 1940 is to be applied. That is to say, 
exclusion will not be conceded unless the commissioners 
are satisfied that the deceased would still be excluded 
even if the company had held all its assets on trust for 
its members and (broadly speaking) its creditors. 

These tortuous provisions are not new; they are a 
repetition of the verbiage of section 1x (1) of the 
Customs and Inland Revenue Act 1889 and section 43 
of the Finance Act 1940 which, as the draftsmen of 
the Bill must know, have already given rise to baffling 
problems of construction. Of the statutory hypothesis 
posited by section 56 (1) of the 1940 Act, Lord Simonds 
said, 18 years ago, that he found it a ‘bewildering 
conception’.+ 

On the same day Lord Radcliffe pointed out! that 
section 43 replaced unsatisfactory legislation of 1g00 
and 1930 but retained ‘that difficult phrase about bona- 
fide possession and enjoyment of the property being 
assumed and ‘thenceforward retained to the entire 
exclusion of the person who had the interest. and of 
any benefit to him by contract or otherwise” ’. His 
lordship found it regrettable that the opportunity was. 


1 St Aubyn Estates Ltd v. Attorney General, 30 ATC 193, 198. 
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not taken to make the provisions more intelligible. He 
said :? 

‘the taxpayer, is entitled to be told with some reasonable 

certainty in what circumstances and under what con- 

ditions liability to tax is incurred or else to be told 
explicitly that the circumstances and conditions of 
liability are just those which the Commissioners of 

Inland Revenue in their administrative discretion may 

consider appropriate’. 

He described the ‘statutory hypothesis’ as a ‘clumsy 
device’, pointing out that it was impossible to say with 
any precision what were the equitable rights which 
ought to be thought of as analogous to the existing 
rights represented by shares; it gave no guidance as to 
what if any equitable right was to be treated as equiva- 
lent to the shareholders’ powers of management of the 
company. In the light of these ancient strictures, it is 
astonishing that the same words are being enacted all 
over again. 

The statutory hypothesis in section 56 (x) of the 
Finance Act 1940, is applied for an additional purpose 
in extension of the paragraph (i) charge. If a controlled 
company within section 58 (x) has been entitled to a 
beneficial interest in possession in any settled property, 
then its members, debenture holders and certain other 
creditors are deemed to have various proportions of 
that interest, in accordance with the satutory hypothe- 
sis (Schedule 17, Part II, paragraph 1). This seems to 
involve double estate duty, because if a shareholder 
dies the shares which give him his interest under 
section 56 (1) will themselves pass and attract duty. 
Reflected in the valuation of those shares will be the 
company’s interest in the settled property. In view no 
doubt of paragraph 1, the charge under section 46 of 
the Finance Act 1940 has been correspondingly 
narrowed, although the practical effect on the amount 
of duty collected under section 46 will probably be 
slight. It is a sine qua non of section 46 liability that the 
deceased must have made a transfer of property 
(directly or indirectly) to the company in question. 
As it now stands, section 46 makes an exception in 
favour'of property constituting an interest limited to 
cease on the individual’s death. Paragraph ro of Part 
III of Schedule 17 to the Bill extends this to interests 
ceasing on any other event. 

The seven-year retrospection of the paragraph (i) 
charge extends the charge in two ways. In the first 
place, the beneficiary cannot avoid duty by disposing 
of his interest unless he survives at least four years; 
when the tapering provisions begin. In the second 
place, property taken out of the settlement within 
seven years before the beneficiary’s death will still be 
within the charge, with similar tapering provisions. 
However, clause 29 (5) (d) comes to the rescue where 
there is what might be called an arm’s length disposal 


2 Ibid at page 208. 
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of the settled property. Clause 29 (5) (d) directs that 
the following parts of the settled property ‘shall not be 
treated as passing on any death occurring after the 
disposition’ : 

settled property ee of for the purpose of 


(1) paying any tax or duty (including any tax or duty 
under the laws of any territory outside Great 
Britain) which is properly payable out of the 
capital of the settled property; or 

(2) paying any costs, expenses or fees which are 
properly so payable. 

Where two or more beneficiaries are jointly entitled 
to the income of settled property in. shares, then 
strictly speaking each one has an interest in the whole 
of the settled property. However, it would obviously 
be unjust for duty to become payable on the whole of 
the settled property on the death of, say, a life-tenant 
who had only a one-third interest in it. This brings us 
to clause 30 which is headed with the words ‘Part only 
of property to be treated as passing in certain cases’. 
It is not so long as clause 29: it covers only four pages, 
against the five and a half covered by clause 209. 
Clause 30 provides for a proportion of the settled 
property being treated as passing. 

For this purpose it uses the expression ‘the relevant 
date’ which is defined as 

(i) if the interest determined or was disposed of at a 
date before the death, that date, or 

(ii) in any other case, the date of death. 


Paragraph (b) of clause 30 (1) deals with the com- 


monest case. It provides that if, at the relevant date, 
the interest extended to only part of. the settled 
property and paragraph (a) does not apply, then 
‘there shall be treated as passing on the death by virtue 
of the said paragraph (1) or (11) part only of that property, 
being a part bearing to the whole of that property a pro- 
portion equal to the proportion of any income of the 
property to which the interest extended (or would if 
there had been any such income have extended) at that 
date’ De, the relevant date), 
This is not very good drafting because prima facie the 
relief applies only where the interest does not extend 
to the whole property, whereas, as we have said, each 
partiall ife-tenant has an ‘interest’ in the whole fund: 
However, the intention is perhaps clear. As regards 
the word ‘income’, clause 29 (6) (d) directs that this is 
to be taken as the trust income remaining after the 
deduction of any costs, expenses or fees properly pay- 
able out of that income. This is like saying that 
X=:X—Y. However, here again no doubt the meaning 
is clear. If the trustees have a gross income of {100, 
pay-out fees and expenses of £20, and divided the 
remaining £80 between A and B, then on the death of 
A it is one-half of the settled property which is treated 
as passing, not two-fifths. (To be continued.) 
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The Budget in 
Ireland 


What is Culture? 
from OUR IRISH CORRESPONDENT 


RISH taxpayers, warned in advance by a speech in 

the Dail-in March by the Minister for Finance 
prophesying crises and a toppling economy and by 
the Government’s suggestion of a voluntary 15 per 
cent salary reduction, stoically faced the prospect of a 
hard-hitting 1969 Budget. They were pleasantly. 
surprised, therefore, by Mr Haughey’s speech on 
May 7th. It was roses, roses, nearly. all the way, in 
what has been described as ‘the social welfare Budget’. 

The year 1968, said the Minister, was the best year 
in the country’s economic history, with a growth rate 
of cé per cent and industrial production reaching a 
record level, highlighted by a 30 per cent expansion of 
industrial exports. A modest surplus of Zoo million 
remained from 1968-69 and his policy for 1969-70 
was to aid positively the lower-paid and weaker 
sections of the community. His proposals are sum- 
marized below. 


Children. — Children’s monthly cash allowances, 
beyond the. first child, would be increased by 145 6d 
and 13s 6d for second and subsequent children, with an 
off-setting reduction of {15 for certain Schedule E 
reliefs. Lump sums of {100 and £150 would be paid 
on the births of triplets and quadruplets, respectively. 


Pensions. — Increases of ros per week would accrue 
to the old-age, blind, widows and orphans, unemploy- 
ment assistance, infectious diseases, maternity, adult 
dependency and disability allowances. There are 
minor concessions also to deserted mothers of families, 
widows, old people and dependent relatives. 


Schedule E. — A comprehensive scheme recasting the 


general pattern of direct and indirect taxation would. 


probably be ‘introduced for 1970-71; meanwhile, 
married persons’ allowances would be increased by 
£30, and single and widowed persons by £15 per 
annum, thus removing about 30,000 people from the 
income tax net. No extension was given to the present 
£45 limit on earned income allowances for married 
women. 
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Medical expenses. ~ The 1967 Finance Act provided 
relief for expenses above £50 incurred by a taxpayer on 
himself or any individual dependant, with an upper 
limit of £300. This limit is increased to {500 and the 
relief extended as an option of {100 on the whole 
familv if preferable. 


‘Export sales relief. — The valuable incentives under 
this heading, introduced in 1957-58 and due to expire 
in 1980, are extended to April r990. The maximum 
period for which exports reliefs may be claimed are 
extended from 15 to 20 years with tapering-off rates. 


General. — Sundry small allowances, including free 
depreciation for ‘decimalization’ plant or conversion 
costs, reliefs for holiday cottages, recreational facilities 
for employees and exemption for premiums on 
certain national bonds, are listed. There is relief from 
stamp duty on first-purchases of grant-type houses and 
a new ro per cent duty on contracts above {50,000 
for office-block development. 

_ Considerable betterments are promised in grants and 
incentives to farmers and in public service pensions. 


. New taxation. — In order to avoid increasing indirect 
taxation on essentials and to lighten the load on the 
lower-paid citizens, the ‘old reliables’ have again been 
pressed into service. Cigarettes and tobacco suffer 
another 2d per 20 and 24d/24d per oz, petrol and diesel 
oil 3d per gallon, beer 2d per pint, spirits 4d/6d per 
glass, and wine 1s per bottle. Wholesale tax is raised 
from ro to ts per cent on such non-essential items as 
motor-cars and cycles, scooters and mopeds, television 
and radio sets, radiograms, gramophones and records, 
caravans, yachts and pleasure craft. 

‘The old reliables’, said the Minister, “were as 
buoyant as ever. As long as they came up smiling they 
could not expect to escape the attention of any Minister 
for Finance’, = 

Applications for price increases would be subjected 
to rigorous scrutiny and the possibility of developing 
a programme for a budgeting system for Government 
expenditure was being examined. The encouragement 
of personal savings and the strict control of Civil 
Service growth, efficiency and remuneration, were also 
to be the subject of detailed attention. 


Leisure. — The Minister outlined proposed help for 
sporting and recreational facilities and broke new 
ground with an announcement which has been the 
talking-point of the country ever since. ‘I will provide 
in the Finance Bill’, he said, ‘that painters,, sculptors, 
writers, and composers living and working in Ireland 
will be free of tax on all earnings derived from work 
of cultural merit’. Jesting Pilate asked what was truth; 
the current question in Ireland is “what is culture?’ 
No doubt the problem will be well argued by legal 
opinion in time to come. 
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Current 
Affairs 





Network Analysis in Project Cost 
Control 


Ne analysis has hitherto mainly provided 
a basis for control of time in projects and its use for 
the control of costs has been less developed. Both the 
theoretical and’ the practical aspects of cost control 
and a broad treatment of methods used in applying 
cost control to work undertaken on a project basis are 
covered in a useful book, just issued, entitled Project 
Cost Control Using Networks, published jointly by The 
Institute of Cost and Works Accountants and The 
Operational Research Society. 

Prepared by a joint working party of members from 
the ORS and the ICWA, this inter-disciplinary 
approach is reflected in the book’s attempt to tackle 
a number of problems arising, for example, from the 
need to co-ordinate the project-oriented disciplines of 
network analysis with the function-oriented manage- 
ment accounting structures. 

The-book does not claim to provide a single solution 
or a ‘best way’ for project cost control. It does stress, 
however, the importance of comparing expenditure in 
a given period with the corresponding technical pro- 
gress, and gives a number of methods for doing this. 
Thereafter, the principle of budgetary control can be 
followed. It indicates the benefits to be gained by 
applying simple forms of project cost control and, in 
fact, warns against cost control systems which are too 
ambitious. From this broad coverage, the reader should 
select at first those chapters which are more appropriate 
to his own interest. 

A stimulus for the book arose from a working party 
of the then Critical Path Analysis Study Group of the 
Operational Research Society, comprising both ORS 
and ICWA members, who in reporting on the control 
of large networks, recommended that the particular 
problem of cost control was in itself so large, and so 
important, as to warrant a separate broad treatment, 
involving the disciplines of both operational research 
and management accountancy. 

The book is available from Gee & Co (Publishers) 
Limited, 151 Strand, London WCa2, price 16s post 
paid. 
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Tax Inspectors’ Association Give 


_ Evidence Again ` 


EPRESENTATIVES of the Aoa of HM 
Inspectors of Taxes were called again before 
Sub-committee C of the Estimates Committee on 
March 26th, and the evidence they gave on this second 
occasion has now been published?. 
Some confusion was caused by the fact that included 
in the rank of ‘inspector’ are a number of gentlemen 


who are not represented by the Association. “The. 


President of the Association explained that this com- 
posite grade stemmed from the 1948 reorganiza- 
tion ‘which sought to eliminate class barriers’. ‘The 
Association represents fully-trained inspectors, and 
officials who are undergoing such full training. ‘The 
other inspectors, promoted from. the rank of Tax 
Officer, higher grade, are not members of the As- 
sociation. They take a modified examination and cannot 
be considered as potential fully-trained inspectors. 
They are represented oy the a Revenue Staff 
Federation. 

Questions put to the witnesses by sneme of the 
subcommittee suggested that the main field of re- 
cruitment should move from graduates (who might not 
take kindly to several years of further study) to eighteen- 
year olds. Incidentally, it has been said recently that 
about half of the graduate entrants to the EE 
grade leave again in the first few years. 

It was also put to the witnesses that there could be a 
merger between the Chief Inspector’s branch and the 
collection branch. They agreed that in the light of the 
move to computers this could well produce economies 
of manpower. The chairman expressed surprise that 
collectors were still regarded as having an outdoor 
function, i.e., calling on defaulters. He referred the 
witnesses to the Payne report on this topic of enforce- 
ment. A vice-president of the Association described ` 
the functions of inspecting officers, Le, those who 
inspect the offices of district inspectors. There: were 
about 60 inspecting officers, each responsible for 13 
districts and with about 700 staff. 


Greater Use of Extended Credit 


VAY ppl the general economic situation and its 
accompanying credit squeezes, accountants in 
industry and in practice are all affected by the 
credit taken by customers and clients. It is interesting 
to note from the annual investigation of the Engineer- 
ing Industries Association how the increased financial 
stringency during 1968 has affected the engineering 
industry. 

Grave difficulties have been provoked among the 
smaller firms by the severity of the credit squeeze con- 
ditions. In answer to a questionnaire sent to members 
of the Association, results reveal that the average term 
of credit taken in the quarter to December 31st, 1968, 


1 yor-ix, HMSO, price 3s 6d. 
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was substantially greater than the term taken in the 
' final three months of the previous year. 

The overall ratio of outstanding debtors to three 
months’ turnover increased by no less than 8 per cent 
from 78:6. to 86-6 per cent. Large units, i.e., firms and 
companies. with a turnover’ exceeding {250,000 per 
annum, suffered more severely than smaller units, and 
this would appear to indicate that the larger concerns 
placing contracts with substantial sub-contractors — 
and Government departments may be included in this 
category — slowed up their rate of payment to a material 
degree. | . 

‘Although the adverse variation in the case of small 
firms -was somewhat less than that applying to large 
firms, the financial. difficulties caused by this upward 
trend -in credit requirements was probably more 
serious.to combat in the case of smaller firms whose 
financial resources are strictly limited. 

A new high level:of financial requirement is indi- 
cated by the report, which also illustrates in a very 
practical manner with the aid of tabular comparisons 
the adverse effect which present credit squeeze con- 
ditions must be having in the private sector. 


On Economic Growth 


K a new edition of a Hobart Paper Growth through 
Competition (Institute of Economic Affairs, price 
7s 6d) the author ‘Spartacus’ observes that from the 
evidence of the past three years ‘neither the Depart- 
ment of Economic Affairs nor the National Economic 
Development Council. has grasped the fundamental 
truth that a choice has to be made between either 
encouraging competitive forces or extending central 
planning beyond the public sector to embrace all 
significant elements of economic activity’, 

Such a proposition will hardly be novel to readers 
of this journal but Spartacus puts forward a readable 
and. reasonable set of proposals for economic reform. 
He does not advocate the return to laissez-faire, 
rather he advocates modification of certain key 
policies to make them more effective. Thus, he rightly 
stresses that the fear of unemployment and redundancy 
must be overcome if labour mobility is to be achieved. 
To this end he advocates the abandonment of the 
existing State system of flat-rate benefits and their 
replacement by genuine insurance which would pro- 
vide earnings-related benefits. He is of the opinion 
that such an insurance scheme would need to be under- 
taken privately, in view of ‘the mounting evidence of 
inefficiency of Government insurance schemes and 
their denial of free choice’, Nevertheless, if the 
premia for such a scheme were not to be excessive 
for the lower paid worker, the State would need to 
make a substantial contribution. 

The author is a keen advocate of floating exchange 
rates. He rebuts the conventional case against them, 
which is that there is no effective rein on internal 

mismanagement of the economy by the Government, 
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by stressing that, under his proposals for demand 
management, excess demand which has generated the 


‘pressures on sterling would be held in check. In theory 


this is sound enough. But, equally, if the present 
Government had effective control of internal demand 
the pressures on the fixed rates of exchange would be 
greatly lessened. 

Of the incomes policy, ‘Spartacus’ observes the ‘fatal 
flaw’ to be the impossibility of maintaining strict 
controls for an indefinite period. He concludes that the 
Government has ‘reluctantly imposed higher unem- 
ployment on the British people without reaping the 
benefits it could bring by way of increased flexibility 
and more efficient production’. 


CBI Review 


HE year 1968 has been a period of ‘dour struggle, 

much disappointment and some glimpses of better 
days ahead for the nation as a whole’. In such terms 
the annual report of the Confederation of British 
Industry sums up the experience of the past year. 

Inevitably, parts of the report have been overtaken 
by events, the Confederation’s views on which have 
already been well publicized. Nevertheless, some of 
the points made bear repetition. Thus, the essentials 
of a long-term economic policy should be ‘to encourage 
initiative, work and thrift through changes in the tax 
system; to encourage personal saving ... and to secure 
further reductions in Government expenditure. .. ’. 

In the event the Confederation was disappointed; 
the introduction of the Special Charge, the’ retro- 
spective nature of the estate duty provisions relating to 
gifts, and the extension of aggregation for personal 
taxation and estate duty hardly met their require- 
ments! There were, however, some successes. The 
exemption of capital gains up to £50 and the amend- 
ment to the definition of ‘know-how’ to include the 
exploration activities of the extractive industries were 
cases in point. No doubt the Confederation will be able 
to claim much of the credit for the removal of the 
limitation on directors’ remuneration in close com- 
panies provided for in the latest Finance Bill. 

Perhaps the most striking feature of this substantial 
report is the wide range of activities, most of them 
prompted by Government intervention and policies, 
in which the CBI is engaged on behalf of its members. 
It is becoming increasingly clear, as if there were any 
doubt among most people, that effective representation 
of the views of particular interests in the economy is 
becoming a highly specialized activity and, let it be 
said, an expensive one if it is to be done well. ` 


Local Finance in Ulster 


N O doubt encouraged by the cry of ‘one man, one 
vote’, the Government of Northern Ireland is 
intending to reform the structure of local authorities 
in Ulster. Last year, before the trouble started, a White 
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PRESIDENT'S DINNER 


HE President of The Institute of Chartered Accountants 

in England and Wales, Mr Stanley Dixon, M.A., F.C.A., 
gave a dinner in Clothworkers’ Hall, London, on Tuesday of 
last week, the day preceding the annual meeting of the 
Institute. Among those present were members of the 
Council, past presidents, presidents and secretaries of 
district societies, and presidents and chairmen of branches. 


On the left, Mr Dixon is seen receiving Mr J. V. Eastwood, F.C.A., 
a member of the Council. 


Below, left, Sir Thomas Robson, M.B.E., M.A., F.C.A., a Past 
President (/eft) in conversation with Mr James Blakey, F.C.A., 
also a Past President. 


Below, right (/eft to right): Mr R. J. W. Stubbings, B.Com., 
F.C.A., of London, with Mr A. W. John, C.B.E., F.C.A., and Mr 
R. W. Foad, C.B.E., F.C.A., members of the Council. 








Some of the guests on the staircase at Clothworkers’ Hall waiting to be received. 
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Paper — The Re-shaping of Local Government — was 
extensively discussed as a basis for reform. 

The Association of Local Authorities in Northern 
Ireland invited Professor A. R. Ilersic to report on the 
state of local finances and their implications for local 
reform. His report Local Government Finance in 
Northern Ireland, now published (available from the 
Association at City Hall, Belfast, price 15s), starts from 
the premise that reform of the structure of local govern- 
ment without a corresponding financial overhaul will 
not create local democracy. 

Three-quarters of local authority expenditure is met 
from grants paid by Stormont and it is generally agreed 
that this is contrary to the best interests of local 
government. In order to increase the authorities’ own 
resources Professor Ilersic recommends an early re- 
valuation. Apart from bringing rateable values up to 
date, a revaluation will provide the opportunity for 
reducing the degree of industrial de-rating from 
75 to 50 per cent. The author recognizes the case for 
assisting industry in Ulster but, as with the fast con- 
tracting and wholly de-rated agricultural industry, he 
contends that for the same cost as de-rating, both 
farmers and industrialists could be more efficiently aided. 

Professor Llersic is highly critical of the wide range 
of ‘exempt’ properties such as fire stations, hospitals 
and educational establishments which, in Ulster, do 
not pay rates. The resultant erosion of the tax base is 
contrary to the best interests of local government. 

A re-structuring of Government grants is also 
urgently needed, in particular the education and general 


grants. According to Professor Ilersic. these are based. 


on an out-moded formula and their distribution is 
inequitable due to their dependence on out-of-date 
valuations. It would seem that electoral reform in 
Ulster local government is only a beginning! 


City: Column in Cuckooland 


Gilts Wilt, Blue Chips Crisp! 


Los simultaneous announcements of Jim Slater’s 
bid for British Railways, the abolition of surtax by 
the Chancellor, and Harrods’ decision to introduce 
trading stamps, put the market into a state of con- 
fusion this week. Gilts, which have been cowering 
under the threat of a rise in Bank rate for some days, 
remained well under par, but equities rallied firmly at 
the news. 

Among gilt-edged, redeemables were the only re- 
deeming feature, some buyers moving in at the close 
in shorts. Gas stocks were deflated and War Loan 
retreated. after severe losses. Long-dated stocks were 
also badly hit and.corporations sagged, Bishop Auck- 
land’s shrinking from 49 to 46 around middle. 

Philips Lamp showed up well in the electrical sec- 
tion and looked a bright prospect in view of the 
glittering profits forecast. Merger talk pushed Rolls- 
Royce off to a good start,-though the chairman emphati- 
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cally denied rumours of an association with Dorothy 
Perkins. In catering, bears influenced by weak soft 
drinks unloaded Lyons and Tizers on to the market. 
Cements were mixed, teas eased, and cinemas dis- 
played some good features. 

Bulls were active in some of the more vulnerable 
stores sections, and some dealers were taken short in 
Marks and Spencers. Herbert Morris made some un- 
expected advances and Polly Peck slipped a little to a 
new low. 

Decca made a record start, Danish Bacon was a little 
off bottom, and there were some after-hours dealings 
in Watneys. Spirella held their own under conditions 
of considerable strain. — K. M. 


Institute’s ‘Special Presentation’ 
at Datafair 69 


URING Datafair 69, which is being held in 

Manchester from August 25th to 29th, a special 
presentation entitled ‘Business management and com- 
puters’ is being organized and will be sponsored by 
The Institute of Chartered Accountants in England 
and Wales (as already announced in The Accountant). 
Eight papers will be discussed at three morning sessions 
from August 26th—28th inclusive. 

The papers will be based on the practical rather than 
theoretical aspects of computing with a bias towards 
actual operational experience of the techniques dis- 
cussed and will cover the following subjects : 

‘What went wrong? — an analysis of mistakes in data 
processing management’, by Mr B. J. Brocks, A.1.M.T.A., 
who will draw attention to the fact that the introduc- 
tion of data processing systems is causing entirely new 
types of management problems. Drawing on actual 
experience, Mr Brocks will highlight some of the 
many pitfalls which management is having to recognize. 

‘The computer and people — a survey of 150 com- 
panies’, by Mr D. W. Moore, M.B.E., who will present 
the results of a survey undertaken by his own firm and 
will examine the relationship between personnel 
policies in the data processing area and the profitability 
of investment in the computer. 

‘Can the computer department pay its way?’, by Mr 
D. Reed. The computer department often escapes the 
attention of the cost accountant. Mr Reed will discuss 
the application of costing techniques to data process- 
ing, accounting, billing and control. 

‘Monitoring computer processing.’ This subject is 
covered in two papers. In the first on “Taking the 
temperature during operations’, Messrs A. J. Carey- 
Wood, F.c.A., and J. Pratt, A.C.A., will describe their 
experiences of a different approach to the use of audit 
test packs. Instead of the usual procedure of checking 
the system by setting up a special test they will illus- 
trate a test procedure which operates in realtime — 
while the system is working. The second paper on 
‘An interrogation kit’, will be by Messrs M. G. 
Crabtree, M.A., C.A., and A. Oakley, B.COM., A.C.A. 
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The authors will describe a generalized audit program: 
ASK 360. 

‘The changing style of management’, by Mr P. A. 
Spring, M.A. Using as a basis his experience with a 
management information system involving about 60 
programs, he will point to the re-alignment necessitated 
by the introduction of a computer. 

‘Information systems — integration or segregation’, 
by Messrs I. F. H. Davison, B.sC.(ECON.), F.C.A., and 
R. S. Elfick, r.c.a. Computers have reached the stage 
where integration of all the information systems in a 
manufacturing enterprise is now feasible. The authors 
will discuss the experiences of a large company now 
involved with this essentially pioneering work. 
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‘Modelling the future on a computer’, by Messrs 
D H. R. Hudson-Davies, A.C.A., P. M. Burnham, B.A., 
A.C.A., and P. Chandler. Practical experience in manu- 
facturing, commercial and public utility concerns, 
both large and small, shows that computer-based 
models for long-range planning and strategic decisions 
are now a reality. The results of this experience will be 
presented by these three authors. 

Members of the Institute — and non-members — 
wishing to attend this presentation (which also entitles 
them to attend all the other conference sessions) 
should apply for application forms to the Secretary of 
the Institute, City House, 56-66 Goswell Road, 
London EC, 





THIS IS MY LIFE 


Eager Beaver 


by An Industrious Accountant 


Y senior men were having a quick cup of coffee 

with me in my office and discussing the problem 
of a replacement for our cost accountant, who has 
tendered a month’s notice. Tishy, his number two, 
looked a satisfactory substitute, but perhaps there might 
be other candidates for consideration. What about Ron? 
I inquired. 

A sudden sense of constraint was perceptible among 
my subordinates. Quick glances were exchanged but 
nobody spoke for a moment. To bridge the gap I 
commented that Ron certainly seemed to be a glutton 
for work; he might therefore be due for up-grading. 

The departmental accountant cleared his throat ; well, 
of course, Ron was probably all obt, in a way, 
generally speaking, he said, but he personally was never 
quite happy about a man who couldn’t fit a day’s 
work into a day. To his mind continual overtime might 
show conscientious industry, of course, but on the 
other hand. it might just possibly spell inefficiency. 

Costs himself was succinct as ever. Ron’s not bad 
but he’s a grandstander, he affirmed; that type of 
pushful show-off is always a bad bet. 

Their reactions weren’t unexpected. Ron has 
recently been using a ploy which has made him the 
subject of all the half-envious wise-cracks and specu- 
lation in the department — the man-of-the-year so far 
as popular comment goes. The reason is. simple. For 
some time he’s been working all hours — or so it has 
appeared. 

Ron’s little red car has arrived early every morning, 
ten minutes or so before the crowd, and has been 
parked across the street directly opposite our main 
entrance. He comes in with a bulging briefcase and is 


usually chatting to somebody half-way up our big 
central staircase as the managing-director — himself no 
slouch at the up-with-the-lark act — arrives at the job. 
I’m reasonably punctual myself but about three 
mornings a week, as I unlock my desk, Ron strides 
briskly through the door. 

‘Not to rush you, sir’, he beams, ‘Just wanted to get 
this stuff approved (or signed or reported) before the 
pressure comes on. By the way, did you spot this item 
in the financial page? Interesting, isn’t it? What do you 
think it means?’ 

He’s equally prominent during these summer 
evenings. Coat off, eyes alert, he accosts Prinny, the 
personnel director, as that worthy moves towards the 
lift on his way home. ‘Might I borrow your copy of Jn 
Place of Strife, please,’ he asks respectfully, ‘I’ve 
mislaid my own somehow’. 

The departmental accountant said he seemed to 
remember Prinny condemning excessive overtime 
some months ago as being bad for brain and body and 
the office manager said worriedly that punctuality was 
admirable but it could be carried to extremes. Per- 
sonally, the DA mek me sometimes of Alexander 
Pope’s ‘Atticus’: 

‘Willing to wound, pe yet afraid to strike, 

Just hint a fault, and hesitate dislike.’ 

Still, it was interesting to see that nobody seemed to 
trust their colleague’s integrity, like jealous craftsmen 
anxious to ensure their mate didn’t exceed his output 
norm. Why should the eager beaver be blamed for 
investing in additional work those surplus hours which 
Costs devoted to golf or the office manager to welfare? 
They had arrived at the stage when they could enjoy 
their leisure; he was possibly toiling to achieve: the 
same stage. 

Nevertheless, when I heard the managing director 
comment ironically that evening that at least one 
member of Accounts seemed willing to contribute 
some voluntary extra effort to the company’s pros- 
perity, I was conscious of an unworthy twinge. of 
resentment at the sight of that little St car. | 
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BUSINESS SESSIONS at the Annual Meeting of The Institute of 
Chartered Accountants in England and Wales 


‘What Use is an Audit to Management?’ 


Following the annual meeting of The Institute of Chartered Accountants in England 
and Wales on Wednesday of /ast week — reported on other pages of this issue — 
three simultaneous business sessions were held in the afternoon on matters of 


topical interest to members. 


HE business session on ‘What use is an audit to manage- 

ment? assembled under the chairmanship of Mr 
J. W. G. Frith, B.A., F.c.A., and a panel of four speakers put 
forward the different views of a practising member of the 
Institute, an investment analyst, a company chief account- 
ant, and a management consultant. Mr J. P. Hough, F.c.a., 
Deputy Secretary of the Institute, was also on the platform. 

Introducing the discussion, Mr Frith warned members 
against expecting a unanimous answer to the question posed 
in the title: it was the aim of the speakers to provoke 
discussion and not to pontificate. He suggested that the 
common theme should be the presentation of ‘a true and 
fair view’, whether as management, as auditors, or as 
interested third parties. 

Mr E. R. Nicholson, F.c.a. (Peat, Marwick, Mitchell & 
Co), said that the auditor’s first loyalty was to shareholders, 
to ensure that the accounts presented by the directors 
showed a true and fair view and that accepted good stan- 
dards of custody and stewardship had been observed. ‘This 
duty to shareholders was paramount but not exclusive, in 
that there was also a duty towards the company as such. 
For example, it would be his duty to report to the directors, 
as representing the company, on defalcations discovered in 
the course of the audit. 

An auditor was not, however, to be regarded as a guar- 
anteed insurance against fraud, and the engagement letter 


confirming the client’s instructions should make this point 
clear. The auditor should instead accept the responsibility 
to comment on the system of internal control, so that the 
client company would be better able to anticipate the risk. 
There was a twofold obligation (a) to help management to 
prepare fair and informative accounts and (b) to advise, 
from his experience, on proper control procedures. 

The readiness to advise management was an important 
element in dispelling the animosity which auditors had 
sometimes encountered in the past, but at the same time an 
auditor who departed from his audit brief was in some peril 
of compromising his professional independence — par- 
ticularly if his advice proved in the event to be mistaken. 

The observations of Mr J. H. C. Leach, MA (J. Henry 
Schroder Wagg & Co Ltd), from the detached standpoint 
of a non-member of the Institute, were of particular 
interest. The investment analyst took, as his starting-point, 
company accounts which represented the finished product 
of the auditor, and it was in management’s interest that 
these accounts should be ‘true and fair’ to all concerned. He 
divided his particular comments under four major headings: 

(1) Quantity of information. There had been a marked 
improvement since 1967, but much more could usefully 
be provided. He looked forward to the publication of 
quarterly accounts, with the disclosure of such items as 
earnings per share, separation of profits arising in the UK 





Mr J. W. G. Frith, B.A., F.C.A., chairman, addressing the session on ‘What use is an audit to management?’ Seated, /eft to right: Mr 
John P. Hough, F.C.A., Deputy Secretary of the Institute; Mr G. Bar, F.C.A.; Mr E. R. Nicholson, F.C.A.; Mr J. H.C. Leach, M.A., 


and Mr I. F. Hay Davison, B.Sc.(Econ.), F.C.A. 
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Mr G. Bar, F.C.A., speaking. Seated on the right are Mr E. R. 
Nicholson, F.C A., and Mr J. W. G. Frith, B.A., F.C.A. 


and overseas, segregation of franked from non-franked 
investment income and (in the case of unit trusts) the 
contingent liability for tax on unrealized capital gains. 

(2) Quality of information. The outside world had to 
take what it was given in the matter of published accounts: 
auditors had an important role to play in ensuring improve- 
ments, and should not allow themselves to become com- 
placent. Matters which called for clearer statement included 
the company’s policy on the treatment of accruals, profits on 
uncompleted contracts, the basis of provision for deprecia- 
tion and valuation of stock and work in progress. 

(3) Methods of presentation, and comparability. The 
investment analyst makes a comparative rather than an 
absolute appraisal — a point which emphasizes the import- 
ance of consistency in the basis of reporting both from one 
year to another and as between different companies in the 
same field. Matters for consideration here included the 
accounting treatment of extraordinary and exceptional 
expenditure, development expenditure and goodwill, and 
the effects of a periodical revaluation of fixed assets. 

(4) Miscellaneous matters. These included the importance 
of distinguishing between organic and acquired growth, and 
the. case for allowing shares of no par value — which in 
practical terms already exist in unit trusts. 

Mr G. Bar, F.c.a. (Dickinson Robinson Ltd), stressed 
that it was insufficient, during a period of change in in- 
dustry and marketing, for accounts to be limited to a report 
to the proprietors of the profitability achieved by manage- 
ment. The function of management was the planned 
organization of all the resources committed to it by the 
proprietors, and the effect of management decisions in 
certain fields would not always be reflected in the im- 
mediate financial results. He instanced amongst the 
advantages to management of an audit: 

(a) The requirement to ascertain whether proper books 
have been kept ensures a minimum standard of re- 
porting. 

(b) The auditor’s practical interpretation of the law 
assists management in reporting to its proprietors. 

(c) Audited accounts carry a ‘hall-mark’ of confidence 
which is of value in many commercial relationships. 
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(d) The auditor’s unique position contributes to a 
valuable cross-fertilization of information and advice. 
Auditing as a service to management has established a 
base from which the profession must now be prepared to 
move forward. 

Mrt. F. Hay Davison, B.SC.(ECON. ), F.c.A. (Arthur Andersen 
& Co), said that, so long as an auditor confined himself to 
the expression of an opinion on published accounts, his 
report tended to be regarded by clients as nothing more than 
a licence to carry on business, and valued accordingly. ‘The 
auditor’s statutory protection enabled him to speak freely, 
but also sometimes to sleep freely. 

An auditor’s professional independence could be under- 
mined by performing other services for the client. With 
particular reference to taxation services, he quoted a 
country practitioner who seldom hurried to finalize a set of 
accounts so as to ‘keep things flexible’ — this being a classic 
example of the whole purpose of an audit becoming 
overlaid by other considerations. The auditor should 
regard himself as a diagnostician, to identify and point out 
the areas in which problems might lie, but without neces- 
sarily assuming responsibility for the remedy. 

The subsequent discussion from the floor showed general 
agreement with the view that the use of an audit to manage- 
ment depended in considerable degree upon the willingness 
of management to avail themselves of the auditor’s pro- 
fessional experience. One member contrasted the opinions 
expressed by Mr Leach on the need for more informative 
accounts with the statutory exception at present enjoyed by 
banking houses from disclosing movements in reserves; 
another suggested that an accountant reporting on profit 
forecasts might jeopardize his independence as auditor of 
the same company. 

In thanking the four platform speakers, Mr Frith paid 
tribute to an interesting discussion of what was obviously a 
continuing problem. 


The Finance 
Bill 1969 


HE chairman, Mr D S. Morpeth, T.D., B.COM., F.C.A., 

before introducing the speakers, remarked that anti- 
avoidance legislation of recent years had been passed with- 
out due consideration to the tax system as a whole with the 
result that the system was chaotic and inequitable. The 
anti-avoidance measures had not only caught the guilty, 
but also trapped the innocent. 

He was of the opinion that representations should be 
made to the Chancellor to the effect there should be a halt 
to any further major amendments; that there should be an 
objective and rational look at the whole system, and reason- 
able time shall be allowed to look at new legislation. 

The three speakers were Mr W. R. Packer, M.A., F.C.A., 
who dealt with clauses 7 to 21; Mr H. G. Sergeant, F.c.A., 
commented on clauses 22 to 27 and Part IV (capital gains 
and betterment levy) and Mr F. A. Bevis, M.A., LL.B., A.C.A., 
who confined his remarks to that part of the Bill devoted to 
estate duty. 

Mr Packer skipped over Clauses 7-10, flippantly re- 
marking that Clause 7 introduces the standard rate of tax 
at 41.25 per cent, as opposed to the old rate of 8s 3d in the £, 
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that surtax had not been touched, and due to the changes in 
personal allowances most of us would pay an additional 
1s‘3d per year in tax. He further mentioned that it was 
interesting to note that 1.1 million payers would be removed 
from the tax system 

He thought that Clause 11 which deals with child allow- 
ance was rather pointless. Subsection 5 repealed section 228, 
Income Tax Act 1952 so that allowances could not be 
claimed against accumulations, but this was the only 
attack on accumulation settlements. 


Definition of farm land 


After pointing out the exemption from tax on annuities 
paid to holders of the Albert and Edward medals and the 
extension of ‘spreading’ relief to artists and sculptors in 
Clauses 12 and 13, he explained that the revised definition 
of farm land in Clause 15 was to counter the decision in 
C.I.R. v. Korner (The Accountant, March 8th, 1969), where 
expenditure on a farm-house was held to be allowable, 
because the farm-house was within the farm land definition. 

Speaking on the disallowance of interest as a deduction, he 
said Clause 18 excluded yearly interest from section 169 (1) 
(a) and section 2 (2) (a), Income Tax Act 1952, where it 
was paid after April 5th, 1970, or paid after June 30th, 1969, 
on any debt incurred after April 15th, 1969. Section 200 
of the Income Tax Act 1952 had been abolished. 

Annual interest paid out of business profits must be 
presumed to be allowable as Clause 18 (2) amended section 
127 (/), Income Tax Act 1952. Mr Packer went on to say 
that the test as to whether interest was in fact allowable 
was the application of the money. Partnerships and in- 
dividuals must be alerted by Clause 18 because continuing 
interest other than for the acquisition or improvement of 
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property as provided in Clause 19 would not be allowable. 
An amendment to Clause 18 must be sought. 

Clause 20, the speaker mentioned, provided that interest 
will continue to be paid less tax when paid to a person 
whose normal place of abode is outside UK. He could not 
understand why the term ‘non-resident’ had not been used 
and did not know just what determined normal residence 
outside UK. 

All companies should qualify for allowance of interest as 
a deduction, but close investment companies are trapped by 
section 78 of the 1965 Act. Clause 21 now allowed interest 
to be deducted where paid by a close company to a par- 
ticipator if the company carries on a trade or is a member of 
a trading group or if substantially the whole of its income is 
estate of trading income. 

Mr H. G. Sergeant, starting on Clause 22, stated that the 
repeal of Section 74, Finance Act 1965 was a ‘plus point’. 
The Inland Revenue had at last realized that a restriction on 
remuneration of directors of close companies was not 
necessary other than as provided by section 137. Clause 23, 
Schedule 14, paragraph r, gives exemption from section 75 
where loans are made to participators under staff housing 
schemes and in respect of debts for goods or services 
provided on normal credit terms. Paragraph 2 permitted a 
claim for abatement, even if there are associated companies, 
by spreading the relief between all the associated companies. 

On Clause 24, Mr Sergeant remarked light-heartedly 
that possibly the Revenue might consider that for a loss- 
making company to become a profit-making company : after 
a change of ownership would constitute a major change in 
the nature of the business. The provision as drafted would 
restrict normal commercial activity and should be amended. 

Clause 25 which charges to tax a capital sum derived from 
the sale of an individual of income derived from his personal 
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activities, could mean that the sale of part of the goodwill of 
a partnership would be chargeable. It should also be noted 
that Schedule 16, paragraph 11, defines a capital sum as one 
which does not fall to be included in a computation of 
income either for income tax or corporation tax purposes. 

He said that Clause 26 seems to catch all transactions in 
land and there was no need for the word ‘artificial’, while 
clause 27 amends section 412 and nullifies the Cayman 
Islands legislation. It also made the decision in CJR v. 
Herdman (The Accountant, February 22nd, 1969), in- 
effective for the future. 

Finally, he made reference to Clauses 36 to 42 which are 
concerned with betterment levy and noted principally the 
exemption for transactions under {1,500 and for the 
construction of a single dwelling-house or land gifted or 
bequeathed. 

Mr Bevis then spoke about the provisions of Clauses 28 
to 33 dealing with estate duty. After pointing out the im- 
provement occasioned by the change to the ‘slicing’ 
principle rather than the slab rate, he indicated that at the 
higher rates the amount of duty payable was not much 
different from the amount due under the old system. He 
then indicated that Clause 29 made changes as to the 


The 


HIS business session met under the chairmanship of 

Mr C. Croxton-Smith, M.A., LL.B., F.c.A., Vice-President 
of the Institute, the speakers being Mr J. A. Allen, F.c.a., 
on the subject of ‘Staff training’; Mr James Whitehead, 
F.C.A., who spoke on ‘Loss of profits insurance’ and Mr 
H. Gordon Smith, F.c.a., who dealt with ‘Share valuations 
in unquoted limited companies’, 

Mr Allen, in introducing his subject, said that articled 
clerks were no longer only interested in remuneration and 
study leave but also in the training which they would 
receive within the firm. A sound system of training could 
attract new staff and could, the sooner, familiarize such staff 
with office methods and principles of working. 

Communication was the most important single factor in 
the ‘on-the-job training’ which was still the most usual 
method. In any expanding business, communication tended 
to become weak and Mr Allen emphasized the importance 
of an office manual as a basis for sound training. In his own 
firm, office procedures had first been standardized and then 
codified in an office manual. Staff meetings had been held 


in conjunction with the preparation of the manual and its“ 


revision from time to time. Sections were included on basic 
auditing and taxation principles and on flow-charting and 
other more sophisticated techniques. 

Monthly talks to all staff were held on such subjects as 
the Companies Act 1967 and decimalization. Some form 
of visual aid could usefully be incorporated in these talks. 

Such a scheme of staff training involved very real cost 
but this was easily recovered in better service to clients and 
staff efficiency within the firm. 

Mr Whitehead, dealing with total and partial loss of 
profits consequent upon fire, said that it was illogical having 
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definitions of property passing on death, while Clause 30 
was crucial in that it now allowed part only of property to 
be treated as passing on death. Clause 30 (3) had, however, 
broken the record for marathon sentences in that there were 
936 words without any full stop! 

Questions then followed, and the first questioner asked 
whether the claimant paying interest on a loan for the 
improvement of land had to be resident. Mr Packer 
referred the questioner to Clause 19 (1) which allows a 
deduction for interest paid against his income. If, therefore, 
although not resident he had income subject to UK tax he 
could claim relief. 

Mr Packer was also asked about interest paid by a close 
company being allowed for surtax, and he pointed out that 
Clause 21 only denies relief to close investment companies. 
A questioner then asked what was the difference in this 
respect between a close finance company and a close 
investment company, Mr Packer referred to Clause 21 (2) 
(c) which allows the deduction of interest paid where the 
company’s income was substantially estate or trading 
income. 

Further questions followed on the inflationary effects of 
taxation and on betterment levy. 


Smaller Practitioner 
- Further Problems 


insured against physical loss of assets, not also to cover loss 
of profits and increased cost of working. 

He layed emphasis upon the definition of gross profit as 
the sum of the net profit of the business together. with 
insured standing charges and introduced the concept of 
the ‘difference basis’ which relieved the insured of the 
necessity of too closely defining a complete list of standing 
charges. Loss of profits was measured by the application 
of a rate of ‘gross profit’ to the turnover which could have 
been expected had the fire not occurred, ‘arrived at as the 
turnover of the corresponding period in the preceding 
financial year adjusted by demonstrable trends and special 
circumstances which would have operated had the risk not 
materialized. Se | 


Adequate cover 


It was important to ensure that the current cover in a 
policy was adequate and review at renewal each year might, 
on occasion, be too late. Regard must continually be had 
to the trend of trade, and major variations should be re- 
viewed during ‘each year. It had to be remembered that 
insured gross profit of, say, £20,000 with a six months’ 
indemnity period was an effective {10,000 of cover and not 
a {£40,000 annual cover, At times the indemnity ‘period 
cover was too short since reinstatement of the business fol- 
lowing a fire could be deferred by such factors as delay in 
obtaining planning permission, a late delivery of machinery 
and delays in completion of buildings. Particularly relevant 
were situations where an affected department involving 
only partial damage of the whole undertaking could, never- 
theless, create-a bottleneck which would halt production 


em 
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entirely. In addition, the basing of a claim on sales often 
raised problems in establishing a claim due to the seasonal 
and fluctuating levels of turnover. In such a case it might 
be more appropriate to relate cover to a level of production 
since this tended to be equated throughout the year. Here, 
however, great care must be taken in appropriately adjust- 
ing fire cover of stocks. 

Mr Whitehead discussed the need to continue the em- 
ployment of skilled employees and key personnel who, when 
lost, might never return to the business. Wages of such 
persons could be included in the standing charges or in- 
cluded in the cover under a separate heading. In this event 
all, or named employees, could be specified or cover could 
be expressed as a percentage of the wage-roll. This ‘dual 
basis’ cover, although increasing the premium, could give 
greater flexibility to the insured in making a claim since a 
measure of the special wage cover could be carried over to 
relieve a portion of the increased cost of work involved in 
reinstatement. 

Mr Whitehead closed by exhorting his audience to ensure 
that the auditors’ fees in the certifying of figures included 
in a claim should be adequately assessed and included in the 
cover. 

Mr H. Gordon Smith emphasized the importance of 
the valuation of shares in unquoted companies in relation 
to the capital gains legislation. ‘The need for such valuation 
arose whenever shares changed hands or were deemed to 
change hands. It had to be remembered that any disposal 
carried with it an equivalent acquisition and in these cir- 
cumstances ethical problems were often raised by the prac- 
tice of an accountant acting for clients on both sides. 

The Courts had held that what was being valued was not 
only an interest in the assets of the company but the totality 
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of all rights and liabilities, under the Memorandum and 
Articles of Association. There might well be a general or 
specific restriction on the transfer of shares either as to the 
class of persons to whom such shares could be transferred 
or as to the values at which the shares must be transferred. 
The rights to be valued were only those attaching to the 
shares themselves and not any right accrued to the previous 
holder of the shares by reason of some office held within the 
company. Subject to this, the Courts would uphold 
valuation of the right to stand in a deceased shareholder’s 
shoes. It might be added that the value would vary if those 
shoes were, in fact, uncomfortable. 

A judge had objected on one occasion to the necessity 
of valuing a hypothetical share to a hypothetical purchaser 
in a hypothetical market, but in reality there was a real 
market, however restricted, for any particular shares, such 
market being composed of specific persons. It had to be 
remembered that there would be no excessive price unless 
competition for the shares existed and the importance of 
defining the available market was emphasized. Such a 
hypothetical sale would be between a willing buyer and a 
willing seller, and eager or reluctant buyers or sellers had 
to be ignored. 

Unquoted shares could not necessarily be regarded as a 
hedge against inflation, especially since any capital growth 
might not be realizable ‘until the event of liquidation. There 
was a non sequitur with the earnings of companies in the 
same trade quoted on the Stock Exchange. It was sometimes 
said that there should be an uplift of 20-25 per cent in share 
values of private companies against quoted public com- 
panies, but such an uplift was contrary to or did not reflect 
either the inherent financial risks or the restrictions on 
transfer of the shares. 
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We all have money problems: how to 
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“Head Office: LOMBARD HOUSE, 
CURZON ST., LONDON, WIA 1EU. 
Tel: 01-499 4111 (30 lines). 





can be arranged — in the strictest 
pay for a holiday, how to carry out , confidence — to be repaid monthly over 
` much-needed house repairs; how to settle ‘an agreed period up to five yeats. 
the children’s school fees — the list is endless. For further information about Lombard 
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MAKE INSURANCE SIMPLER 


Household & General Insurance Company Ltd., a wholly-owned subsidiary of 
Sun Life Assurance Society Ltd., has devised a modern range of Combined 
Insurance Policies for families, retail saleshops and offices. In short—time- ` 
saving, cost-cutting and simpler to operate for Brokers. 
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COMBINED INSURANCE | 

A very wide selection of household and 
personal insurances—but in one policy. 


ALL THREE POLICIES HAVE 
ONE RENEWAL DATE—ONE ANNUAL PREMIUM 
NO ALTERATION ENDORSEMENTS 
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Part 1—Provides standard cover for Office Tenants 
comprising—Fire and Burglary, Money, 
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Part 1-—Essential Basic insurances—Fire and Profits, Employers’ Liability, Public Liability, Glass, 
Burglary, Money, Employers’ Liability, Rent Payable. 
Public Liability, Glass. , | Part2—Selective additional insurances—“AIl Risks”, 
Part 2~—-Optional supplementary protections— Consequential Loss (or restricted Increased 
“AJ Risks”, Frozen Foods, Personal Accident, | Working Costs only) Book Debts, Theft, 
` Products Liability and Buildings cover. Documents in Transit, Personal Accident. 
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International Taxation — 
—_— towards Harmony 


Vy the United Kingdom the harmonization 
of taxes which impinge upon the same tax base 
has always been an objective of fiscal policy. What has 
to be avoided is an escalation of liabilities in limited 
circumstances and the event of death provides an 
instance of a situation in which the demands of estate 
duty, capital gains tax and surtax may each be abated 
to prevent excessive burdens falling on a marginal 
increment to wealth. | 

Mobility of capital and trade led to the emergence 
of a similar need to mitigate the incidence of claims to a 
tax of the same class by autonomous fiscal administra- 
tions. The practical impossibility of unilateral action 
is well illustrated by the history of conflict between 
federal and State or provincial claims in Australia and 
Canada. Indeed it seems doubtful if the more elaborate 
type of double taxation agreement between sovereign 
States. would come into being were it not for the 
anticipated benefit likely to result to the participants 
from the multiplication of such agreements. 

It may be asked why the United Nations Organiza-. 
tion does not take the lead, through some suitable 
offshoot, in drawing up an international code to be 
subscribed to by its members. The short answer is 
that endeavours to this effect sponsored both by UNO 
and by the former League of Nations proved incon- 
clusive although valuable precedents were established 
by the report presented in 1928 by the General Meeting 
of Government Experts on Double Taxation and Tax 
Evasion (League Paper C.562.!M.178.1928.I1), and 
the drafts finalized during the mid-1940s in Mexico 
and London under the auspices of the Fiscal Committee 
of the League which were published as model tax 
conventions, including a commentary on the recom- 
mended text (C.88.M.88.1946.1T.A). 


European initiative 


From a practical standpoint the major activity in the 
field of double taxation relief in the second half of 
the decade ending in 1949 took the form of a series of 
bilateral agreements negotiated by the United King- 
dom with the United States, the Dominions and 
colonial territories. However, the Organization for 
European Economic Co-operation came into being in 
1948 and ten years later a Fiscal Committee set up in 
1956 issued its first report. At that time there were 56 
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bilateral conventions in operation of which the United 
Kingdom was a party to 11. 

The Fiscal Committee reported again In 1959, 1960 
and 1961, issuing its draft double taxation convention 
on income and capital taxes in 1963, at which date it 
had been renamed the Organization for Economic 
Co-operation and Development (OECD). In 1966 the 
publication of a draft double taxation convention on 
estates and inheritances completed the revision of the 
scheme first proposed in 1928. 


Multilateral uniformity 


The ideal sought after is the formulation of a model 
multilateral treaty to which each adherence would of 
itself eliminate the need to proliferate separate arrange- 
ments. However, some observers of the difficulties that 
have attended the Treaty of Rome may be inclined to 
place more reliance in the greater flexibility of bilateral 
arrangements. ‘I'he advantages of these appear in the 
context of the recent changes in the United Kingdom 
tax structure which have necessitated the renegotiation 
of some 87 agreements of varying degrees of com- 
plexity. Hence the more limited object of securing 
uniformity in the provisions of bilateral conventions is 
at present being pursued. 

The use of standard phrases is not inconsistent with 
departures from the norm where circumstances render 
this course imperative from the point of view of any 
particular signatory. The members of the OECD Fiscal 
Committee themselves recorded reservations to the 
model text and the commentary which accompanies 
these is particularly helpful in explaining divergencies 
from standard procedure which may make their 
appearance in the final version of a ratified agreement. 


Convention with France 


In the course of the debate which accompanied appro- 
val of the recent convention with France (SI 1968, No. 
1869), it was stated that it was based on the OECD 
model text (Hansard, November 5th, 1968). This may 
be seen in the maximum source country withholding 
rates for royalties (nil), interest (10 per cent) and divi- 
dends (15 per cent). The important definition of 
‘permanent establishment’ is identical with the OECD 
model except for the addition of the rule that an 
insurance enterprise of one country is to be deemed to 
have a permanent establishment in the other country 
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if it collects premiums there or insures risks situated 
there through an agent established there but not 
including any such agent as is mentioned in paragraph 
(5) of Article 4. This precludes permanent establish- 
ment status being attached to an enterprise merely 
because it carries on business in the second country 
through a: broker, general commission agent or any 
other agent of an independent status, where such 
persons are acting in the ordinary course of their 
business. ‘Some indication as to the meaning to be 
given to these expressions in the United Kingdom 
appears from the decision in Fleming v. London Produce 
Co Ltd (47 ATC 113). 

In the course of the debate on the French convention 
referred to above, it was said that the special para- 
graph for insurance companies was not intended to be 
invoked by the French authorities strictly according to 
its terms, but only if the activities of the branch office 


in France go beyond mere routine administration and - 


engage in what is regarded as a habitual and normal 
commercial activity, although the conduct of reinsur- 
ance business would not itself make the branch there 
liable for French tax as a permanent establishment. The 
United Kingdom practice would not: involve the 
imposition of tax unless the French branch here were 
to accept proposals, so that the insertion of this pro- 
vision represents a concession necessitated by the give 
and take of treaty making. 


Convention with Canada 


Another departure from the OECD definition of a 
permanent establishment occurs in the agreement with 
Canada (SI 1967, No. 482). In accordance with the 
reservation noted in the commentary on the OECD 
model, a person acting in Canada on behalf of a United 
Kingdom enterprise is to rank as a permanent estab- 
lishment if (not being excepted as an independent 
broker) he maintains in Canada a stock of goods or 
merchandise belonging to the United Kingdom enter- 
prise from: which he habitually fills orders on its behalf. 
Moreover, the standard rule whereby: entertainers and 
athletes. are denied exemption from tax on ‘services 
levied by the country in which the services are per- 
formed is given an. added twist by Article 4 (4), which 
deems a’ permanent establishment to exist if a UK 
enterprise. carries on the activity of providing their 
services in Canada. ) 


Death duties 

It is surprising to find that the definition of permanent 
establishment bulks large in the text of the OECD 
model agreement on estates and inheritances which 
appears to be unduly concerned with the position of a 
deceaséd businessman. A more liberal approach may be 
seen in the convention between the UK and Italy 
(SI 1968, No. 304), where the situation of property is 
specified ‘in detail. This is important because the 
principle adopted is to grant the prior right to retain 
duty on assets doubly taxed to that country in which 


ACCOUNTANT 


May 24th, 1969 


the asset is deemed to be situated. This assumes 
domicile in one or other of the territories, and the 
country in which the deceased was not domiciled is 
not permitted to aggregate foreign unsettled property 


in determining its claim to duty. 


Nevertheless the terms in which domicile is defined 
in the convention with Italy are identical with those 
in the model. These are very different from those used 
in English law and bear a moderate resemblance to the 
criteria of ‘ordinary residence’ as understood in UK 
tax law. In view of the propensity of UK citizens to 
retire abroad it seems strange that there are as yet con- 
ventions in force only with Canada, France, India, 
Italy, the Republic of Ireland, the Netherlands, 
Pakistan, South Africa, Sweden, ‘Switzerland, and the 
United States. We 


Associated overseas territories 


A study of considerable interest was undertaken be the 
Overseas Territories Committee of the OECD which 
led to the publication in 1960 and 1961 of a summary 
of the taxation systems applicable to investments in the 
former dependencies of the United Kingdom, Belgium, 
Italy, France, the Netherlands and Portugal. 

In the course of the recent address to the Inter- 
national Fiscal Association mentioned above, it was 
stated that the question of tax conventions: between 
industrialized and developing countries has recently 
been taken up by the United Nations Economic and 
Social Council, under the aegis of which a group of tax 
experts met in Geneva in December 1968 to establish 
guide-lines for future bilateral” conventions. The 
potential importance of this lead may be gauged from 
the fact that only recently was an agreement entered 
into between the UK and Brazil (SI 1968, No. 572), 
and this was restricted to shipping and air transport 
profits as in the case of the similar agreement with 
Argentina (SI 1949, No. 1435). Agreements with other 
American countries south of Texas are conspicuous 
by their absence, except in relation to Guyana and other 
territories recently associated with Europe. | 


Developing countries 


The Fiscal Committee of the OECD undertook a study 
for the Development Assistance Committee on the 
subject of fiscal incentives in capital exporting coun- 
tries for private investment in developing countries, 
published in 1965. Topics covered include the tech- 
niques of exemption, credit, reduced rates, and tax 
deferral. The method favoured by the United Kingdom 
favours the allowance of credit for ‘ghost’ tax: not 
imposed in the developing country under measures 
designed to encourage new industry. 

Authority for this approach is contained in section 17 
of the Finance Act 1961. Mention is made there of 
paragraphs 7 and 8 in the Sixteenth Schedule to the 
Income Tax Act 1952 but these have been superseded 
by paragraphs 2 and 3 in Schedule 16 to the Finance 
Act 1965 (a change inaugurated by section 29 of the 
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Finance Act 1968 with effect froin April 1968). These 
rules are designed to measure the limit of tax credit 
relief at marginal rates and to bring into charge to 
tax an amount representing the credit when given in 
the form of underlying tax on dividends or when it 
serves to lighten, the burden on income taxed only on 


‘remittances’ to the United Kingdom. No such charge . 


to tax arises nor is any uplift appropriate in relation to 
‘ghost’ credit relief. 


Convention with Malaysia 


The 1961 Act is expressed to apply to any relief given 
with a view to promoting industrial, commercial, 
scientific, educational, or other development in a 
territory abroad. Thus the agreement with Malaysia 
(SI 1967, No. 1925) allows Federation tax, whether 
payable directly or by deduction in respect of income 
from sources within Malaysia, to be allowed as a credit 
against the United Kingdom tax payable in respect of 
that income. For this purpose Federation tax is to be 
deemed to include ‘ghost’ tax representing Federal 
tax exempted or rebated under pioneer industry relief 
laws. There is an extension to pioneer: industrial 
royalties at ther ate of 20 per cent of the Federation 
tax that would have been payable were it not for the 
separate exemption of royalties under Article VIII. 

‘It should bh: observed that the agreement with 
Malaysia gives effect with modifications to a provisional 
agreement with Malaya which is scheduled to the new 
agreement. Hence the scope of underlying relief on 
dividends from companies resident in Malaysia is 
restricted to those paid before April 6th, 1966, or, if 
paid later, to dividends paid to UK resident companies 
which control (directly or indirectly) at least 10 per 
cent of the voting power in the company paying the 
dividend. Nevertheless, the agreement recognizes that 
the delay which occurs in bringing it into effect would 
involve an element of retrospection disadvantageous to 
some taxpayers so that a special rule permits these to 
invoke the earlier agreement, if preferred, for periods 
up to the end of the fiscal year in which the new agree- 
ment comes into force. For this purpose the ‘earlier’ 
agreement is that published (for Malaya) as SI 1949, 
No. 363, and its final effective date is April 5th, 1968. 
For the other federal constituents the ‘earlier’ agree- 
ments are those for Sabah (North Borneo, SI 1950, 
No. 752), and Sarawak (SI 1950 No. 1979). To com- 
plete the picture for this area, it may be mentioned that 
arrangements with Singapore are regulated by the 
1967 agreement (No. 483). 


Independent personal services 


Article 14 of the OECD model convention proposes 
that the income derived by a resident of one of the 
bilateral contracting States in respect of professional 
services or other independent activities of a similar 
character is to be taxable only in the State of residence 
unless the practitioner has a fixed base regularly 
available to him in the second State for the purpose of 
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performing his activities. If so, the right to tax is to be 
accorded to the second State but onbe on so much of the 
income as is attributable to that fixed base. Particular 
mention is made of independent’ scientific, literary,’ 
artistic, educational or teaching activities as well as 
the activities of physicians, lawyers, engineers, archi- 
tects, dentists and accountants. 

In the commentary on this article it is indicated that 
industrial and commercial activities are excluded, and 
also professional services performed in employment, 
as in the case of a doctor serving as medical officer in a 
factory. As mentioned earlier, entertainers and athletes 
are separately dealt with. As regards the term ‘fixed 
base’ it is suggested that this would cover a physician’s 
consulting room or the office of an architect or lawyer. 
Article 16 of the UK-Netherlands agreement (SI 1968, 
No. 577), is in the same terms as the OECD model. 
However, the terms evolved in the ‘British Empire’ 
models of which a survival appears in Article o of the 
agreement with Malta (SI 1962, No. 639) grant exemp- 
tion in the second territory to any individual who is a 
resident of the first territory only if the services are 
performed for or on behalf of a person resident in the 
first territory. A second condition precludes: the in- 
dividual’s presence in the second for more than 183 
days. It will be seen that this rule gives relief of a 
rather limited character. Mention may be made here 
of a publication which facilitates comparative study of 
similar clauses in different agreements, including the 


OECD model, namely, R. Dibden’s Index to EE 


Taxation Agreements (second edition). 


Future developments 

In the course of an address to the British Branch of the 
International Fiscal Association on January 21st, 1969, 
Mr K. C. Messere, Secretary of the Fiscal Committee 
of OECD reviewed the progress of the Committee’s 
work. Perhaps the first point to note is that the 
OECD has developed progressively so as to embrace the 
major industrial nations, including Japan. The purpose- 
ful character of membership perhaps augurs more 
favourably for its continuing effectiveness than might 
be the case if all the members of the United Nations 
Organization were automatically enrolled. 

It is of considerable interest to learn that the work of 
the Committee has at all times been that of men 
practically involved in taxation matters, with particular 
mention of the chairman, Dr Arnold Van den Tempel, 
at first Director-General in the Dutch Ministry of 
Finance, and later professor of fiscal law at the 
University of Amsterdam. Other members are high- 
level Civil Servants responsible for the negotiation 
and application of the terms of actual conventions and 
already accustomed to meet each other in the give and 
take of making an agreement. Indeed one can observe 
a process of feed-back in which the provisions of the 
model convention find their way into concluded agree- 


H 


ments and the more praiseworthy elements of opera- 


tional conventions influence the formulation of the 


model. 
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Consequences — III 
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Occupational Pensions and the 


O some, it appeared that those most concerned 

with the provision of occupational pension schemes 
— the life offices and the National Association of Pension 
Funds — accepted the proposals for the new State 
earnings-related pension scheme with a remarkably 
good grace. Naturally, there were areas in which they 
had certain reservations, but on the whole they con- 
sidered that it was a very worth-while attempt, and 
had been carefully thought out. 

When Mr Crossman was asked in the House of 


Commons if he had had any criticism from insurance . 


companies, his reply was “No, not so far’. In fact, this 
general acceptance is not so surprising as it sounds. 
This is because both those sides of the pensions 
industry had participated in talks about the new State 
scheme from an early date. And it was encouraging for 
all interested parties to find that they were thinking 
along very much the same lines. Mr Crossman has 
paid tribute to all those who have helped him in 
working out the scheme. 

What is most worrying at the moment for those 
concerned with occupational pensions are the various 
parts of the White Paper where the details still have 

to be settled. In this area, much the most important 
is the question of partial contracting-out for occupa- 
tional pension schemes, described by the life offices 
as abatement. Also, but completely unrelated to 
contracting out, there is the question of the right 
which is to be introduced whereby an employee can 
have his accrued pension preserved for him on volun- 
tary withdrawal from service, provided he has satisfied 
certain minimum conditions. At this stage, nobody 
knows quite what is envisaged. 


Form of additional taxation 


One of the harshest aspects for employers is that, 
although they will be paying 6# per cent of salaries 
and wages, unlike the contributions made by employees, 
there will be no ceiling for them. Whilst they may be 
able to contract out up to the ceiling (£1,700 per 
annum at April 1968 levels), despite the fact that they 
may be providing useful pensions above this level, 
they will not be able to abate their contributions to 
the State scheme. This, therefore, As in effect a form 
of additional taxation. 

_ Naturally, it is mainly the DEE with a pre- 
ponderance of highly-paid staff who will be penalized. 


State Scheme 


by OUR INSURANCE CORRESPONDENT 


The apparent justification for this is to prevent diffi- 
culties arising out of change of employment. For 
instance, it is argued that the new employer’s contri- 
bution should not depend on what was earned with 
the previous employer. Nevertheless, this argument 
presupposes that a formula of apportionment is 
necessary in any event. There is a strong case for 
saying that it would be fairer to maintain a ceiling 
and to let the inequity arise in cases of changes of 
employment, rather than to remove it and penalize 
employers with higher paid staff. In many ways there 
is a strong similarity between the Canada Pension 
Plan and the proposed new scheme for the UK, and 
in Canada the ceiling applies to the contributions from 
both employers and employees. 


Deductions per ‘scheme year’ 


Employees may well find that their contributions are 
not’ deducted evenly over the year because, where 
actual earnings are in excess of the ceiling level, the 
full 62 per cent will still be applied to each instalment 
of pay until the total due for the year has been collected. 
Thereafter deductions cease until the next scheme year 
starts. The practical effect of this for the contracted-in 
employee who is earning £3,400 per annum is that 
whereas he now has a monthly deduction of about 
£s 10s, under the new scheme he will have about {19 
a month deducted for each of the first six months, 
and then nothing for six months until the next scheme 
year starts. 

Section 150 of the White Paper says: “The Govern- 
ment are confident that, given that all concerned are 
prepared to play their part in resolving the evident 
difficulties, fair and workable arrangements can be 
made for a system of partial contracting-out to 
accompany the introduction of the new State 
scheme’. l 

It is quite clear that the Government wishes to retain 
occupational pension schemes ‘in partnership’ with 
the State scheme. Without some form of contracting 
out, many occupational schemes might no longer be 
required. And the investments in occupational schemes 
are of considerable value to the national economy. 

Mr Crossman hopes that the State scheme may well 
create an even greater interest in occupational schemes, 
and they may well grow faster as a result. Certainly 
this could well be so, on the basis of past experience 





744 ACCOUNTANT. - l May 24th, 1969 


when the Government has become involved in the 
field of pensions. 
At the moment, what must be borne in mind is that 


a very large number of occupational pension schemes — 


do not provide much above the new State level. What 
is more, this level will be achieved within an accelerated 
maturity period of only 20 years, which means that 
the State scheme benefit is much better than would 
at first appear to be the case. What is more, the State 
scheme benefit will be. calculated on actual earnings, 
whereas most occupational schemes (and this applies 
particularly to those of the final salary type) work on a 
definition of pensionable salaries which generally 
excludes some part of earnings. 

What is of vital importance is the terms which will 
be decided for partial contracting-out. It is envisaged 
that the national superannuation contribution paid by 
contracted-out employees would be at a reduced 
percentage, -and a similar reduction would be made 
in the employer’s contribution — although only up to 
the employees’ ceiling. In return, there would be a 
deduction from the employee’s personal pension 
under the State scheme, and a pension would have to 
be guaranteed under the employer’s scheme for. at 
least the amount deducted from the State pension. 
The State, however, would be responsible for the 
cover for dependants and for widowhood. And it 
would also be responsible for the element of. re- 
distribution in the pension formula and, in addition, 
any increase in pension entitlement arising out of the 
movement of the earnings index. 


‘Commercial cost’ 


The White Paper’s criterion for the relationship 
between the level of pension abatement .and the 
corresponding abatements of contributions is “com- 
mercial cost’. This implies that the pension abatement 
must be fixed in cash terms. 

Naturally, those concerned with occupational pen- 
sions hope that a bargain will be struck which will 
make it attractive to contract out — on the score that 
it may be more profitable for members. Mr Crossman 
has, however, said quite clearly that the State scheme 
cannot afford to give such generous terms for con- 
tracting out that this course is adopted by everybody. 

The maximum percentage pension which will be 
paid. will be 60 per cent, for the contributor whose 
lifetime average is half the national average. The 
pension for earnings at or above the earnings ceiling 
works out at 36% per cent of the life average earnings 
up to the ceiling. Thus all contributors will receive a 
pension of at least 36% per cent of their average ranking 
earnings, and for others it will vary up to 60 per cent. 
The-excess, above the minimum of 36% per cent, is 
really an element of redistribution in the pension 
formula, and thus cannot really be contracted out. 

Eventually, the minimum pension of 36% per cent 
will accrue over a working lifetime — which can be 
taken as being from, say, the age of 20 to 65. This 
represents arate of four-fifths per cent per annum, 


and for practical purposes this is the highest level at 
which abatement can be fixed. On this basis, the rate 
of contracted-out pension would be 16s per year for 
every {100 of earnings — which at first sight may seem 
to be very low in view of the fact that a common 
rate of pension accrual in many private average salary 
schemes is {2 per year for every {100 earnings. 

Nevertheless, on a 16s basis, if an employee remains 
contracted out throughout a 45-year working lifetime, 
these abatements will build up to four-fifths per cent 
of his 45 years’ earnings, or 36 per cent De four- 
fifths of 45 per cent) of his actual average earnings 
with no adjustment for escalation. 

Everything will turn on what the life offices or the 
self-administered funds can do with the abatement of 
contributions when the level has been agreed. What, 
however, does seem to be clear, even at this stage, is 
that partial contracting-out of the new State scheme 
will not show the same substantial advantage which 
the 1961 graduated scheme gave to contracted-out 
employers. 


Transferability 


On the question of transferability of occupational 
pensions, it can hardly be said that the Government 
has taken a bold line. Despite the fact that most 
employers probably agree that it is socially right 
(despite the added cost to themselves) for occupational 
pensions to be preserved or to be transferable, it is 
doubtful how much will be achieved by the proposed 
legislation. All we know at the moment is that the 
Government intends to bring in legislation to ensure 
that every member of an employer’s pension scheme 
who has satisfied certain minimum conditions’ shall 
have the right to have his accrued pension preserved 
for him until he reaches retiring age. 

How much actual preservation this will achieve in 
practice is doubtful. Admittedly, at present, only 
some 25 per cent of present members of occupational 
schemes have the right, upon withdrawal from service, 
to the benefit of their employer’s contributions. 

But in practice most withdrawing employees prefer 
a cash refund of their own contributions rather than 
a paid-up pension, even when the latter includes the 
benefit of their employer’s money. For instance, the 
White Paper makes the point that in 1963 withdrawals 
involved preservation in one form or another in less 
than ro per cent of the cases in both private and public 
sector schemes. 

Even the Inland Revenue provide something of an 
incentive, particularly to shorter service employees, 
to ask for a refund of their contributions. As a simple 
example, a gross contribution of {100 to a section 
379 fund attracts relief, if tax is paid at 8s 3d, of £32 


giving a net contribution of £68. If a cash refund of 


contributions is taken on withdrawal one year later, 
the net refund after Regulation 8 tax is about {go - 
with the result that the gross yield on this particular 
investment is about 57 per cent! 

. Whilst an employee is to be given the right of 
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preservation, if. he chooses to take it, what has to_be 
decided is whether the legislation is to be. retro- 
spective. Is it to apply to employers’ contributions prior 
to 1972? Naturally, if it is retrospective, this will 
impose a further unexpected burden on the shoulders 
of employers. , 

One way round this might be to establish a fairly 
lengthy minimum period of membership before vested 
rights would be granted. This would have an appreci- 
able effect. on reducing the cost to employers, while 
at the same time offering the proper protection in the 
most necessary cases. 

Another problem is that a universal definition of 
accrued rights has not yet been put forward. The 
normal method used at present of working on salary 
and service up to date of withdrawal produces for the 
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same salary-career a lower total pension from different 
employers in the case of an employee who, changes 
his job a number of times than is earned by the man 
who remains throughout his working lifetime with the 
first employer. . E oe, os 

Many employers, also, will think it unfair that an 
employer who has established voluntarily retirement 
benefits in excess of the State minimum should, in 
effect, be forced to hand over his contributions to an 
employee who leaves his service unless he can expect 
the replacement to bring equivalent replacement 
rights with him. 

Until the attitude of employees changes, it appears 
that the effect of the proposed legislation may well be 
to discourage progressive employers rather than to 
encourage the less generous. 


_ The Accountant and the Stockbroker 


by FRANCIS JEPHCOTT, President of the Council of Associated Stock Exchanges 


HE accountant’s role — like that of the regional 
stockbroker — is intimately entwined with the 

industrial and commercial life of his area. He is the 
expert on his region and whether it is solving the prob- 
lems of the local industrialist or carrying out audits, 
his local knowledge is often counted as almost as 
important a part of his service as his professional 
expertise. : 

The activities of the accountant and the stockbroker 
really have much in common in the regional context. 
Both are concerned with building the necessary 
infrastructure of professional services for regional 
development. 

In its regionalization policy the Government 1s 
trying to encourage industry to move to, or remain in, 
certain areas of the country. And while cash incentives 
may be useful, industry is usually unwilling to move 
unless there is a sound basis of professional services, 
such as those provided by accountants, lawyers and 
stockbrokers. 

The Council of Associated Stock Exchanges, of 
which I have the honour to be President, represents 
all Stock Exchanges in Great Britain and Ireland 
outside London; and whilst the Council has no per- 
manent executive staff, its membership has taken con- 
siderable steps in the last few years to ensure that 
regionalism in stockbroking is a very real concept and 
not just an illusion. 

Only five years ago, for example, there were no less 
- than 21 individual Stock Exchanges dotted around the 
major provincial centres in the United Kingdom and 
the Republic of Ireland; now there are only six, 
including three regional Exchanges — the Midlands 
and Western, the Northern, and the Scottish. 


Indirectly the recommendations of the Jenkins 
Committee on Company Law Reform in 1962 led to 
a speeding up of the amalgamations of the local 
Exchanges into regional Exchanges. But discussions 
had already started in Scotland while the Jenkins 
Committee was sitting and these led to the formation 
of the Scottish Exchange in January 1964. This 
Exchange was formed by the amalgamation of the 
Exchanges in Aberdeen, Dundee, Edinburgh, and 
Glasgow. 

The regional trend soon gathered support in Stock 
Exchange communities elsewhere in the country. By 
the middle of 1965 the Northern Stock Exchange came 
into being with the amalgamation of the Exchanges in 
Liverpool, Manchester, and Oldham; the Yorkshire 
Exchanges in Bradford, Halifax, Huddersfield, Leeds, 
and Sheffield, and the Exchange at Newcastle upon 
Tyne. Towards the end of 1966 the third of the three 
regional Exchanges — the Midlands and Western Stock 
Exchange — was formed linking Birmingham, Bristol, 
Cardiff, Nottingham, and Swansea. 


Computer facilities 


There is no need to run over the list of regional 
centres represented on the Council of Associated Stock 
Exchanges to prove that they are all very important 
commercial and industrial complexes deserving the 
best of professional services. Only a few of the previous 
local Stock Exchanges were really adequately equipped 
to deal efficiently with the needs of modern industry. 
The rapid process of mergers between the Stock 
Exchanges into regions, however, has brought about a 
necessary pooling of resources, and considerable 
progress has been made towards forming a complete 
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and efficient stockbroking and stockjobbing network 
in the regions. 

One of the best examples of this increasing efficiency 
~ and, incidentally, of the increasing co-operation 
between the associated Exchanges — has been the 
introduction of computerized facilities. 

A recent computer link-up between the Midlands 
and Western and the Northern Exchanges has resulted 
in the settng up of a central stock payment system 
and a ticket clearing system. The daily reporting and 
checking of bargains has been centralized and it is now 
carried out through the ICL 1905 computer at the 
Computer Centre in Manchester. 

At the same time the Scottish Stock Exchange has 
developed its own computerized system and it is hoped 
that the three regions will, before long, link their 
systems to enable highly efficient dealing between 
brokers based throughout Britain. 

Brokers’ end account details are already produced 
by computer on all regional Exchanges along with 
other calculations, including the piecing and printing 
of ‘shapes’ together with stock schedules to be taken up 
and delivered. l 

Trial runs on computerized client accounting have 
already begun in Manchester and it expected that the 
Northern Stock Exchange system will be operational 
by the summer of this year, well in advance of the 
conversion to decimal currency. 

This computerization has been achieved extremely 
rapidly, and a party of regional stockbrokers who 
recently visited the USA and Canada to investigate 
Stock Exchange developments over there reported 
back that once our system is fully operational it will 
be as sophisticated as that of any Stock Exchange in 
the world. 


Important functions 


These developments should also help to bring the 
stock-market more into the life of the community. 
It is sometimes forgotten that the activities of 
the stock-market are of direct concern to the 
thousands of people who are direct investors, as well 
as to those who invest indirectly through pension 
funds, life assurance, local authorities or unit trusts. 

The Council of Associated Stock Exchanges feels 
strongly that by providing services for industrialists 
and investors of all kinds, regional Stock Exchanges 
play an important part in the industrial and commercial 
life of their areas. To fulfil the Stock Exchange’s 
function properly — that is, to attract the flow of in- 
vestors’ money and channel it to where it can be used 
most productively — it is important that Stock Ex- 
changes should continue to exist in important regional 
centres. 

Regional Exchanges have an important role to play, 
both in the financing of industry and in the servicing 
of investors of all kinds. There are, for example, about 
600 companies which are quoted on Associated 
Exchanges which are not quoted elsewhere. Therefore 
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at some stage in their history they used the facilities 
of the Exchanges in the regions to finance their 
development. If the facilities of an Exchange had not 
been on hand they might well have been unable to 
raise long-term capital when they needed it, and as a 
result their growth could have been stunted. 

Besides those companies which are quoted solely 
on Associated Exchanges, there are numerous others 
which have first obtained a quotation on a regional 
Exchange before graduating to national and, indeed, 
international status. 

Essentially in the regional areas, the stock-market 
provides a service to both the investor — private and 
institutional — and the industrialist. Often it is through 
this personal contact that an immediate source of 
finance to underwrite development or maintain growth 
is found. 


Local expertise 


Brokers with local expertise and a knowledge of a 
ready supply of finance provide the channel to divert 
these funds to local industrialists. Company secre- 
taries and accountants with responsibilities towards 
raising long-term finance will realize the role regional 
Stock Exchanges can play in securing the necessary 
funds. 

From the client’s point of view there are numerous 
advantages in having stockbrokers working in the 
regions. Regional stockbrokers are closely involved in 
their own local communities and are readily accessible 
to clients living in the area. All professional people will 
appreciate just how important it is to be able to provide 
the personal touch. Investment and the management 
of financial affairs generally are extremely important 
matters for every individual and it is dangerous to 
dehumanize them. 

Besides this, of course, regional stockbrokers can 
provide expert knowledge of local industry for their 
clients. They live and work in important industrial 
and commercial areas and can keep in almost daily 
contact with local developments. Often they know the 
management of local companies too. When this special 
knowledge is backed up by considerable specialized 
investment expertise and a wide knowledge of 
industry nationally, you have a very well-informed 
professional. 

Regionalism in Britain is more than an economic 
fact — it has become a political reality. People vote for a 
Parliament in Westminster but take the majority of 
their grievances to the local town hall. The pattern is 
reinforced throughout the nation and more regional 
autonomy — political and economic — seems likely in the 
future. 

If this is to succeed, the growth of the regions must 
be matched by a parallel growth of a regional financial 
community. The regional Stock Exchanges, through 
the ASE, are playing their part, working alongside the 
accountant and the solicitor, to fortify the links be- 
tween the financial community and the regions at large. 
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Needle Industries 


R L. HARGREAVES BEARE, B.COM., F.C.A., opens 

his statement to shareholders in Needle Industries 
Group Ltd, thus: ‘It will be observed that we have made a 
number of changes in the form of our report and accounts 
in order to conform with statutory and Stock Exchange 
requirements and to provide shareholders with more 
information about the activities of the group. In particular, 
it has been thought advisable to separate the chairman’s 
statement from the directors’ report’. 

This is Mr Beare’s first statement as chairman. The 
directors’ report gives the information that Mr W. L. 
Barrows, LL.D., F.C.A., J.P., relinquished the position of 
chairman on June 30th, 1968, but remained a director and 
has been appointed deputy chairman. At the same date 
Mr Beare relinquished the position of managing director 
on his appointment as chairman, and Mr J. A. Mackrael, 
F.C.A., F.C.W.A., was appointed managing director, 

With members of the profession so prominent in the 
company it may seem surprising that the company’s report 
and accounts should have needed changes ‘to provide 
shareholders with more information about the activities of 
the group’. Some essential information is provided for the 
first time. Mr Beare, for example, comments that “The 
statistical information in the report contains for the first 
time an analysis of turnover as between the various Conti- 
nental areas, which illustrates the very great importance to 
the group of the North American market’. 


Five divisions 

Needle Industries Group is organized in five divisions, 
The needle division produces hand-sewing and other 
needles, knitting pins, crochet hooks, and allied articles; 
the engineering division makes barbed needles for the 
felting industry and light precision engineering products; 
the hosiery division produces hosiery latch needles; the 
surgical division makes surgical suture needles, sterile 
disposable hypodermic syringes, hypodermic needles and 
surgical accessories, specialized braiding for surgical and 
other requirements and — oddly enough — fish hooks; 
and the technical division is concerned with automatic 
screwdrivers and feeds, and specialized automatic machin- 
ery and equipment. In India there is a 50 per cent interest 
in an associated company. 

Following a review of the management structure of the 
group it was decided to appoint general managers for each 
division and to re-orientate the responsibilities of a number 
of senior members of the management. The chairman states 
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that by the end of 1968 these changes were almost complete 
and it is believed that resultant benefits will become 
increasingly evident in future years. 

Export turnover at £1,227,000 represented 47 per cent 
of total sales. The sales breakdown reads: United Kingdom 
53 per cent; North America 21 per cent; Europe 18-5 per 
cent; Australasia 3-5 per cent; Asia 2-9 per cent, and Africa 
LE per cent. 


Ten-year record 


‘Group statistical information’ giving the group’s record 
over the past ten years shows the extent to which profits 
have come under pressure over that period. Against the 
1968 result of external sales of {2,618,000 and pre-tax 
profits of £160,000, the 1959 position was sales of 
{1,611,000 for pre-tax profit of £151,000. Profits before 
tax as return on capital employed ran up from 12°7 per cent 
to 15-5 per cent between 1959 and 1962, only to fall to 
7g per cent by 1965. But in the past three years there has 
been an improvement to ro-7 per cent. 

The chairman makes the point that the group has to face 
steadily increasing manufacturing costs and is investing 
substantial sums in new equipment and associated de- 
velopment work in order to improve productivity and 
maintain profit margins. A relatively high level of capital 
spending has made the introduction of additional long- 
term finance necessary and arrangements have been made 
with the Industrial & Commercial Finance Corporation 
for an additional loan of £217,500, bringing the outstanding 
amount to £250,000. The loan, secured on certain freehold 
properties, carries an interest rate of 9} per cent and is 
repayable over a term of fifteen years with the first repay- 
ment due in June next year. 

Dividend which was 124 per cent for 1963 was cut to 
6 per cent the following year. In the next three years 
payment was 8 per cent and the improved 1968 result has 
allowed further partial restoration to ro per cent. 


Overseas interests 


The surplus on sale of assets in the profit and loss account 
refers to sales in Brazil. The impossibility of securing 
remittance of trading profits earned in Brazil and the steady 
fall in the exchange value of the Brazilian currency finally 
decided the board to sell the group’s manufacturing 
interests there to a subsidiary of Coats Patons, with whom 
the company has close trading relations. Trading interests 
in other markets have been fully protected under an agree- 
ment which will also provide for continuing technical aid 
and supply of tools, certain materials and finished goods 
by the Needle Industries group. 7 

With such wide overseas trading interests carrying with 
them special risks, it is the established policy of the board 
to make reserve provisions. In the accounts it will be seen 
that the contingencies reserve has been brought up to 
£50,000 with a transfer of £20,000. This, the chairman 
says, ‘is considered adequate in the present conditions and 
at this stage no further transfers are contemplated.’ 

The new form of the group’s report and accounts is 
adequate, and there are ‘sector’ and tabular graphs (for 
those who like that sort of thing) designed, incidentally, 
by the group’s own graphic design department. With the 
report and accounts there came an ‘Errata’ slip, the contents 
of which we have taken the liberty of ‘writing in’ to the 
reprint. Three small errors, but nevertheless annoying that 
they should have slipped through. 
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LUNCHEON VOUCHERS LTD 


THE EXTRA YOU CAN AFFORD TO OFFER 


Every day, in over 14,000 restaurants throughout the country, 
people are happily eating out on Luncheon Vouchers. While 

they choose and chat, their employers can afford to indulge in a 
secret smile. They know who benefits most from the improvement 
in morale, decline in absenteeism, increase in production regular 
Luncheon Voucher lunches have brought in their wake: 

Like 22,500 other employers, they’ve found one can’t afford not 

to invest in the Luncheon Vouchers service. 
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PROFIT FROM READING OUR BROCHURE 


All Luncheon Voucher benefits — including a Tax Concession -are 22 Golden Square, London, W1R 4AD 
detailed, for your eyes only, in our latest brochure. . 


A , Telephone 01-734 5711/0693 
Ask your secretary to putitin front of you — or, if you wish to be really 5 e 
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Are you self-employed, or in an occupation which 
does not provide a pension? If so, you need a 
Norwich Union Pension Security Policy, which 
gives you special tax relief on premiums and the 
certainty of a life income on retirement. 

The tax advantages are outstanding. Premiums 
can be deducted from your net relevant earnings 
before tax is assessed and, after adjustment 
for earned income relief, at least 7/9ths of the 
premium will be eligible for income tax relief at 
the highest rate you are paying. When you retire 
your pension is treated as earned income for 
tax purposes. 


May 24th, 1969 





The Pension Security policy gives you the lifelong 
protection of a guaranteed monthly-paid pension 
when you retire. You can vary your premium pay- 
ments according to your financial situation at the 
time. Moreover with each premium paid, your policy 
can earn you a share in the profits of the Norwich 
Union in the shape of bonuses which increase 
the pension. 

Men and women who are not members of a staff 
pension scheme should provide on these favour- 
able terms for their retirement. Ask your usual 
Norwich Union branch for details of the Pension 
Security Policy. 


NORWICH UNION 


SECH 


INSURANCE GROUP 
10-18 SURREY STREET, NORWICH, NOR 88A 
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CITY NOTES 


OPS and bottoms in stock-markets are always seen 

in retrospect and the forecast bottom is rarely 
reached because of anticipatory buying. The Financial 
Times Index may be - and is — talked down to 400, but 
experience at the end of last week and the beginning of this 
showed that an index virtually 100 points down from the 
top of just over 520 was low enough to bring in buyers. 

Such a drop, coupled with the need of unit trusts and 
other institutions to invest funds, virtually forced money 
into the equity market even though few if any of the share 
buyers imagined they were getting in at the bottom. That 
is a matter of luck rather than foresight and decision. 

It is difficult to believe that an index of 420 or there- 
abouts will in fact prove the bottom of the slide. There is 
too much pressure being exerted on the economy and on 
industrial profit margins for that. There is too much of a 
loss of confidence as well. 

But at least there is some semblance of realism in share 
prices at present; far more realism than there was in 
January when the index almost reached the 1968 all-time 
peak. 

What is disturbing about the 1969 trend of the equity 
markets is the severity and speed of the change. Four 
months and 100 points off the index is change at a speed 
which barely allows the run of the mill investor to make a 
decision or change his mind. 


* * * * 


T the time of writing these notes there is no firm 

indication of the terms under which the new Inter- 
national Monetary Fund drawing is to be arranged. But it 
is common knowledge that the IMF ‘inspectors’ did not 
take kindly to Mr Jenkins’s April Budget which, they 
considered, did not go far enough in restricting the money 
supply. 


IMF inspectors, however, are not politicians, whereas 
Chancellors of the Exchequer are. Government, so far as 
economic policy is considered, always has to be a matter of 
compromise between what is economically necessary and 
what is politically expedient. 

It can be argued, though, that the UK economy and more 
particularly the position of sterling has gone beyond the 
point of political expediency. It is debateable whether either 
of the two main political parties can, in the process of 
Government and Opposition, introduce essential policies 
and inject the vital confidence needed at this juncture. 


* * * * 


T the Building Societies Association annual conference 

this week Mr Gilbert J. Anderson, the chairman, said 
that societies must be prepared to see an expansion in 
assets of at least 10 per cent a year over the next three years 
if they are to cope merely with a degree of inflation that 
may send house prices up by 7 per cent a year. 

The problem of housing has been the subject of political 
interference for over fifty years. Mr Anderson said: ‘I am 
satisfied that this interference was well intended, but it has 
had the result of presenting us with a problem complicated 
and basically unequal for our citizens. We are primarily 
concerned with the private sector, but it must be the most 
important sector’. 

Commenting on the prospect of building societies being 
offered similar advantages under contractual savings to the 
Department of National Savings, Mr Anderson described 
the prospect as ‘a breakthrough’. 

The scheme, he admitted, may not, in its initial stages, 
produce more than a small proportion of the very large 
funds required to meet mortgage commitments. But in 
time ‘it could build up to a considerable sum which would 
remain with the societies over a period of time’. 


RATES AND PRICES 


Closing prices, Tuesday, May 20th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. 6% Nov. 18, 1967.. bg — 
May 4, 1967 54% March 21, 1968 4% 
Oct. 19, 1967 .. 6% Sept. 19, 1968 ne To 
Nov. 9, 1967 .. 64% Feb. 27, 1969 de E o 
Treasury Bills 
Mar. 14 .. £7 158 11°96d% April IR .. £7 2189 11°45d% 
Mar. 21 .. £7 16s 2:°78d% April 25 £7 iss 11°45d% 
Mar. 28.. £7 15s 772d% May 2 £7 15s 854d Zo 
April3 ... £7 15s 2°96d% May 9 .. £7 16s 0°83d% 
April un, £7 15s 8-02d% May 16 .. £7 16s 667d% 
Money Rates 
Day to day 64-74% Bank Bills 
7 days Kë 6475% 2 months 82-84% 
Fine Trade Bills 3 months 82-84% 
3 months 94-93% 4 months 82-84% 
4 months 94-93 % 6 months 82-83% 
6 months gf-10% 





Foreign Exchanges 
New York .. 2°38 33 Frankfurt 9°55 48 
Montreal 2°56 a Milan 1502 
Amsterdam 8-69 Oslo 17°06; 
Brussels 119°454 Paris 11°86 
Copenhagen 17°99+ Zürich 10°32 is 
Gilt-edged 

Consols 4% a eat Funding 6% 1993 70k 
Consols 24% on oe Bae Savings 3% 60-70 92} 
Conversion ` iy Ae i. Savings 3% 65-75  .. 74% 
Conversion 5% 1971 git Treasury 64% 1976 .. got 
Conversion 54% 1974 .. 854 Treasury 34% 77-80 .. 62} 
Conversion 6% 1972 924 Treasury 34% 79-81 .. 62% 
Funding 3% 99-04 . 444 Treasury 5% 86-89 .. 62} 
Funding 4% 60-90 . 944 Treasury 54% o8-12 .. 63} 
Funding 54% 78-80 .. 73$ Treasury 24% 27% 
Funding 54% 82-84 .. 73¢ — Victory 4% .-. 954 
Funding 53% 87-91 694 War Loan 33% 384 
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The Institute of Chartered Accountants 
in England and Wales 


Eighty-eighth Annual Meeting 


HE eighty-eighth annual meeting of The Institute of 

Chartered Accountants in England and Wales was held 
on Wednesday, May 14th, at Church House, Westminster, 
London GW. The President, Mr Stanley Dixon, M.A., 
F.C.A., Was in the chair; with him on the platform were 
Mr R. G. Leach, Car, F.c.a., Deputy President; Mr 
C. Croxton Smith, M.A., LL.B., F.C.A., Vice-President; 
Mr W. G. Densem, F.c.A., Past President, and Mr C. 
Evan-Jones, M.B.E., Secretary of the Institute. 


PRESIDENT'S SPEECH 


Moving the adoption of the report of the Council and 
the accounts for the year ended December 31st, 1968, the 
President said: 


‘Before I formally move the reception of the report and 
accounts there are four matters of general interest on which 
I am sure you would like to hear something more from me. 

‘First is a report on the progress made in the plans for the 
development of the profession, and the latest position on 
voting by the six participating bodies. I shall deal first with 
the main resolution which sought approval in principle for 
the scheme for the development of the profession. 
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‘At our own meeting in the Royal Albert Hall on April 
17th, the resolution was passed on a poll by a majority of 
60:2 per cent. 

‘Members of the Scottish Institute passed their resolution 
on a poll by a majority of 59°7 per cent. The Scottish Institute 
is now conducting a referendum of its members in accordance 
with its constitution, the result of which will not be Known 
until May 3oth. 

“The Irish Institute scheme was passed by its members with 
a majority of 81-2 per cent and the Institute is now conducting 
a postal ballot as required by its constitution, the result of 
which is expected to be announced at any moment. 

‘The Certified resolution achieved a majority of ost on a 
poll but at the Cost and Works meeting, the resolution was 
defeated because it failed to reach the 75 per cent majority 
in favour which had been demanded. The majority vote on a 
poll was, in fact, 73°7 per cent. 

“The Council of the Cost and Works is now considering 
what steps should be taken in the light of the support for the 
scheme recorded both from their own members and members 
of the other bodies. 

‘Finally, the Municipal Treasurers passed their resolution 
by a majority of 87 per cent of those present and voting in 
person. Although the IMTA has no constitutional authority 
for demanding a postal ballot, nevertheless one had been held 
in advance of the meeting, the result of which was that 80°7 
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per cent of the members voting 
indicated their support for the scheme. 

‘As you are aware, at our meeting 
we also sought authority for the ex- 
tension of the scheme to three other 
accountancy bodies (The Association 
of International Accountants, ‘The 
British Association of Accountants and 
Auditors and the Faculty of Auditors). 
This resolution was passed by a majority 
of only 50.1 per cent. Similar resolu- 
tions were not submitted to the meet- 
ings of the other five participating 
bodies. 

‘The resolution submitted to our 
members by Mr Tanfield was defeated 
on a poll by a majority of 66.2 per cent. 

‘Representatives of the six partici- 
pating bodies will be meeting shortly 
after the results of the last vote from 
the Scottish Institute are available. 
They will then consider and make 
recommendations to their Councils on 
the further steps which should be taken. 
They will not only have to consider the 
position of the Cost and Works but also 
the significant pointer to the feelings of 
members of our Institute with regard to 
the extension of the scheme to the other 
bodies. 

‘However you may have voted on 
April 17th I am sure you would all agree 
that our thanks are due to those mem- 
bers of the Council who have given so 
much of their time during the past eight 
months in travelling all over the country and in certain 
countries overseas to explain the scheme and answer mem- 
bers’ questions. 


Taxation 


‘The second matter is taxation. Our members’ repeated 
requests for action to lighten the burden of tax work and iron 
out anomalies have not been disregarded. 

‘During the year the Council vigorously pursued its 
campaign for simplification of the tax system. Our efforts are 
finding increasing support in many quarters. As you may 
know, representatives of the accountancy bodies have been 
invited to meet the Chancellor to discuss the issue and see 
what progress can be made. 

‘To judge by the 1969 Finance Bill, however, we still have 
a long way to go. The Bill is another of those long taxing 
measures to which we have become accustomed — almost 200 
pages long. It contains prime examples of those ill-thought 
out measures which have become typical of our taxing 
statutes and about which we have complained so often and so 
bitterly. Some of the measures in the Bill are particularly 
worrying to our profession. I will come to those in a moment. 

‘It is only fair, however, to point out that the Bill contains a 
number of proposals that are a direct response to repre- 
sentations which we have been pressing for more than a year. 

‘First is the proposal to repeal the close company rule which 
restricts the amount of directors’ remuneration which can be 
allowed in computing profits for corporation tax purposes. 

‘Second, it is proposed to give abatement of shortfall for 
small companies which have associated companies. 

‘Third, comes the proposal to provide some allowance for 
interest paid by close companies to directors and their 
associates. 

‘Next is the repeal of section 65 of the Finance Act 1965 
relating to dividend-stripping and bond washing. 

Finally comes the proposal to allow for capital gains tax 
purposes interest charged to capital by a company. 

‘Í hope that members who are familiar with the workings 
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of taxation will agree that these are not negligible successes. 
They are the fruit of more than a year’s hard work and 
negotiation by members of this Institute and the allied 
accountancy bodies, and I would like to pay tribute to the 
efforts they have made. 

‘Unfortunately, I must now turn from the good points of 
the Bill to the bad points. Many practising members in 
particular are alarmed by the provisions of Clause 18 pro- 
posing that interest which is not a business expense shall 
cease to qualify for relief from tax except in the case of 
loans for the purchase or improvement of land or buildings in 
the United Kingdom or the Irish Republic. 

‘Within a week of the Chancellor’s Budget Speech repre- 
sentatives of this Institute, the other accountancy bodies, the 
Bar Council and the Law Society had expressed to the 
Financial Secretary to the Treasury at a personal meeting 
their forebodings about this proposal. We now see that the 
provisions of the Bill fully justified their concern. Clause 18 
is so worded as to appear to disallow for tax purposes interest 
on loans to finance the acquisition of a share 1n a business or 
professional practice. I will not labour the implications for 
the profession. I can assure members, however, that the 
Council is using every means to bring home to the Govern- 
ment the punitive and inequitable implications of this 
measure, and to persuade them to think again. 


‘The Finance Bill also proposes substantial increases in 
selective employment tax. It is a matter of regret that the 
Chancellor has seen fit to impose these increases without 
waiting for the Report of the Reddaway Inquiry which the 
Chancellor himself set up last year. As members will know, 
the accountancy bodies have submitted evidence to Professor 
Reddaway. Again, in consultation with the other accountancy 
bodies, we propose to make plain to the Chancellor our 
strong disapproval of his proposals and we will use every 
means to persuade him to change his mind. 

‘We are also examining closely the implications for our 
profession of two other proposals in the Finance Bill. ‘The 
first is the proposal to amend. the law to prevent avoidance of 
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tax where profits from personal activities are surrendered for 
a capital sum. These provisions bear all the usual marks of 
being poorly thought out and their effects appear to be far 
wider and more punitive of the innocent than the Chancellor 
seems to have imagined. The other measure we are concerned 
about is the proposal to change estate duty law relating to 
partnerships. 

‘All these matters, and many more in the Finance Bill, are 
under active consideration on behalf of the Council by our 
taxation subcommittee and I would like to thank the mem- 
bers of that committee and its numerous supporting groups 
for the time they so freely give and the valuable work they do 
on behalf of the profession and of the whole business com- 
munity. 


Communications 


“Thirdly, communications. The problem of improving 
communications between members and the Institute has 
been very much in the forefront of the thoughts of all of us 
during the past year. Indeed, I gave an assurance after the 
taking of the poll arising from last August’s requisitioned 
special meeting that the Council was ‘“‘determined to do 
everything in its power to find the right solution to this 
problem as soon as it possibly can”. 

‘Since then a very great deal of thought has been given to 
this problem both in committee and also by the Council and 
I hope we have found some of the right solutions. 

‘An enlarged and more detailed Newsletter is being cir- 
culated quarterly to all members and I hope this is now 
satisfactorily serving its intended purpose of providing 
members with the background to all that is going on in the 
profession today. 

‘One channel of communication which is not always 
obvious to members generally is the link between the 
Institute and the 17 district societies. This link has been 
much strengthened by the provision of digests of Council 
proceedings which are now sent every month to members 
of district society and branch committees and a summary 
of these digests is to be printed for the benefit of all members 
in the quarterly Newsletter. The appointment of district 
information officers last month will also contribute to this 
vital flow of information and at present discussions are 
taking place as to how the Institute can assist district societies 
with the mounting of courses and other activities. 

‘Through their support for district society activities 
members will be brought into closer contact with current 
thinking and developments in the profession and will be able 
to make their own contributions to these. I cannot stress too 
strongly how vital it is for the future of our profession that 
there should be this active participation at all levels — 
communication is, by definition, a two-way process and, 
unless there is a continual flow of ideas and contacts in both 
directions, then there is a real danger of stagnation of thought. 
We are especially aware of this as it affects members not in 
practice. We are studying ideas to increase the facilities that 
can be offered to those in industry and commerce — spurred 
on by the developments which ‘Future plans’ will bring about. 
Then, as now, we can only go as far as the willingness of 
those members to participate in Institute activities will 
allow. At present, I regret to say that such participation is 
still at a disappointingly low level. 

‘I could not refer to the subject of communications without 
mentioning the great debt which we all owe to the Vice- 
President, Mr Croxton-Smith, for the tireless way in which 
he has visited all parts of England and Wales in recent 
months to hold meetings with members, to explain and to 
answer questions on all aspects of Institute policy. 


Moorgate Place 


‘Lastly, I turn to the redevelopment of the Institute’s new 
headquarters at Moorgate Place. I would like to draw the 
attention of members to the relevant paragraph on page 31 
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of the annual report where progress on the reconstruction is 
reported. As you will see, there have unfortunately been 
some delays in the redevelopment work which resulted from 
excavation obstructions and additional work in the old 
Belcher building stemming from some aspects of the design 
and construction of the earlier building, which could not 
have been anticipated, and the retiming of some work to 
avoid noise and the danger of an injunction. 

‘As a result of these delays our return to Moorgate Place 
from the present temporary offices in Goswell Road has had 
to be postponed from this coming autumn to the early 
months of next year. 

‘I am confident, however, that we shall be able to hold our 
next annual meeting in our own headquarters — and I am 
equally confident that it will be a building of which we shall 
all be very proud. 

‘I now propose and I ask the Deputy President to second 
the reception of the report of the Council and the accounts 
for the year ended December 31st, 1968’. 


The Deputy President: I second the resolution. 


The President: The resolution has been moved and 
seconded. The report and accounts are now open for 
discussion. 


DISCUSSION 


Mr Macfarlane (London): I do not know if this is quite the 
appropriate moment to ask this question but it does arise from the 
accounts. Can you tell me what steps the Council are taking to 
increase our subscriptions to the level they ought to be to finance 
future costs and expenditure? 


The President: This is a matter which the Council have 
obviously got very much under consideration, but no decision 
has yet been taken as to what level the subscriptions will be 
increased and when they will be increased. 


Mr Halmer Hudson (London): I was distressed the other 
day because I went to the annual general meeting of the London 
and District Society and this proceeded quite normally until the 
chairman asked a question. He said that he had been asked by the 
Institute to find out how many people were interested in the 
Institute’s annual Church service. I have been to that service 
and there are usually about 40 people present of which the vast 
majority are members of the Council. So you are right, Mr 
President, in saying that there is a lack of support for that as well. 
We can talk about subscriptions, that is one thing, but I regard the 
annual service as far more important. Although there is a lack of 
support for it, those people who do go have sincere beliefs and 
obviously feel very strongly about it. It is a matter of spirit and 
soul, and I would like an assurance from you that there is no 
intention whatsoever of doing away with that annual service. 


The President: I personally am very pleased to have that 
support because I should be very sorry indeed if the annual service 
were to be discontinued. It did seem to us, however, that it is 
something which should be held to fulfil a need and not something 
which members should be whipped up to attend. The decision 
was taken by the Council over 15 years ago, I think. I forget the 
precise terms of the resolution but it was something in this form: 
that the Council was aware that the troubles of the community 
sprang from the deterioration in moral standards and wanted to 
show where it stood in the matter by having an annual church 
service for the Council. I think that perhaps since then members 
have not appreciated the reasons for the service. It may be that 
some have thought that it would be full and they would not be 
able to get in. I do not know. But this year we intend, either in 
Accountancy or in the Newsletter, to put this issue again before 
members in order to find out whether the falling away is really a 
matter of principle, because they are no longer interested in this 
aspect, or whether it is almost involuntary because they are hardly 
aware that the service is held. In the light of that, I think the Coun- 
cil or the Genera! Purposes Committee will again consider the 
advisability of holding the service. I can assure you that if there 
is a reasonable measure of support the service will be held. After 
all, we must always remember the words, ‘wherever two or three 
may gather together. .. .’ 


Mr Frank (City of London): May I offer the suggestion that 
perhaps the Church service could be linked to one of our other 
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gatherings. The difficulty at the moment is that it takes place in 
the middle of the day in the City of London and people may have 
to make a special journey, whereas if it were linked, say, to this 
gathering so that the annual general meeting were preceded by a 
service, you might be assured of a much larger congregation — 
although I personally would be sorry to see us leave what has 
become the Institute’s parish Church, the rector being the Rural 
Ga of the City and the Institute being officially within his 
parish. 


The President: ‘Thank you, Mr Frank, that is a very helpful 
suggestion, and certainly we shall consider it. 


Mr Myddelton (London): I should like to congratulate you and 
the Council on the way that you have been pressing the Chancellor 
to simplify the tax system. As you say, the net result so far has 
actually been nil, or even minus, because the Chancellor has 
achieved the impossible by further complicating what was already 
quite incomprehensible. 

In my view, the key to simplifying taxation is to abolish surtax. 
I appreciate that this is a political question, because surtax is 
purely a political tax. I quite understand that the Council does not 
want to get involved in political questions, especially following the 
circular about the prices and incomes freeze two and a half years 
ago. Nevertheless, it seems to me that most politicians simply do 
not understand how many complications are caused entirely by 
surtax, and I think it is quite legitimate for the Council to point 
out to them that surtax does cause an awful lot of technical 
problems. Then, of course, I agree that it is for the politicians to 
weigh up whether the political advantages are offset by the technical 
disadvantages. 

There is one point on tax to which I should like to draw your 
attention, and perhaps you can draw it to the Chancellor’s atten- 
tion, too, and that is the retrospective nature both of surtax and of 
corporation tax. If politicians are determined to impose especially 
severe taxation on a politically selected minority — that is to say 
surtax — no doubt it is too much to expect compliance with the rule 
of law. Indeed, the dividend freeze, as someone has pointed out, 
is a good example showing that the present Government is 
operating under the rule of the threat of law. Nevertheless, surely 
it is wrong for the corporation tax rate to be announced after the 
end of the year to which it relates. When corporation tax was 
introduced Mr Diamond said, ‘We want businessmen to know 
exactly where they stand completely free of uncertainty’. 
He also said, ‘It is absolutely essential that the board of 
directors, when it proposes to declare a dividend, should know 
exactly what the position is. Now Mr Diamond may not have 
appreciated the fact, but gross dividends are paid out of profits 
after corporation tax, so that if the rate of tax is not known the 
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amount of profit available for dividend is not known either. 

Mr Diamond and his colleagues, of course, are running a loss- 
making concern on the brink of bankruptcy for the second time in 
18 months. They do not pay dividend. But profitable companies 
that do ought to know in advance the rate of corporation tax that is 
going to apply to their profits, and I hope that perhaps you will 
press the Chancellor on that point. 

The second topic I want to raise, once again, is that of currency 
debasement. The Research Foundation’s report was published 
nearly a year ago now. Its aims were limited, but whenever I 
raised the question before I was told to wait for it. Now that the 
report has been published I should like to ask again if recommenda- 
tion N.15, issued 17 years ago in May, 1952, still represents the 
views of the Council whose entire membership, except for Mr 
Robson, has changed since then. As the Council is now proposing 
to ask the Government to give it a monopoly in accounting in 
England and Wales, it does seem a pity that what it says on the 
subject of accounts should be demonstrably wrong. The sole 
reason given in recommendation N.15 for not accepting the index 
method of adjusting accounts to allow for currency debasement 
was that it would raise important economic and social issues which 
would then need consideration. I do implore the Council to con- 
centrate on the accounting issues raised by currency debasement. 
Does a pound plus a dollar really equal two dollars? If not, since 
the 1947 pound is roughly equivalent to 2:4 1969 pounds, how can 
a 1947 pound plus a 1969 pound be equal to two 1969 pounds? 

Accountants are like the Government in one respect, I think. 
You will remember that last year the Government forecast a 
balance of payments surplus of £500 million. The actual result 
was near enough the £500 million; there was only one thing — it 
was a deficit. Accountants report that a company’s accounts give a 
true and fair view of the state of the company’s affairs. Every word 
is perfectly all right except for the words ‘true and fair’, which 
ought to be ‘false and misleading’. 

What I want to know, and what I have wanted to know for some 
years now, is what is the Council going to do about it? 


The President: Thank you very much, Mr Myddelton. I do 
not think that it is altogether true that we have on balance lost 
ground during the year. It is rather like the tide — we have gained a 
few painful inches, but undoubtedly elsewhere it may have 
receded a little. 

The Council suggested that it might be more helpful to members 
if, on these more technical matters, I enlisted the aid of the 
Chairman of the Committees who, in some cases, could give you 
more help than I can. On this matter I am going to ask Mr Douglas 
Morpeth, who is the Chairman of the Parliamentary and Law 
Committee, if he can reply to the points you have made. 





Mr D. S. Morpeth, T.D., B.Com., F.C.A., speaking at the meeting. 
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Mr D. S. Morpeth: I am grateful to Mr Myddelton for the 
points he has made. I should like to echo what the President has 
already said, that it is not fair to say that we have made no progress. 
I think most politicians, including the Chancellor and including 
the Inland Revenue, are now fully aware of the need for some 
simplification. Indeed, we have had long discussions with the 
Revenue, and they are very anxious to make simplifications of the 
existing law. 

What is needed now is to change the attitude of the politicians 
to the system of tax. They must make the necessary political 
decisions, and have the necessary change in their Outlook, in order 
to change the system as suggested by Mr Myddelton. 

One proposal, which we did in fact put up to the Inland Revenue 
after an invitation from the Chancellor to do so, was that surtax 
should be abolished and that there should be one graduated tax 
on individuals. This needs considerable administrative change, 
and they were not prepared to do that in the time available for this 
Bill. It also needs a good deal of re-thinking on the rates of tax 
that have to be charged on this graduated single tax. 

We are pressing for the abolition of surtax, and I quite agree with 
Mr Myddelton that so far as individuals are concerned it is a big 
barrier to simplification. 

So far as Accounting for Stewardship in a Period of Inflation is 
concerned, it should be remembered that this particular book was 


a research book issued entirely separately from the Council’s | 


activities. It is now being studied by the appropriate committee 
to see what the Council and the Institute should do about it. It 
does take time to change attitudes, and we shall be pressing on 
with this. 

I hope that answers the point. 

Mr Sampson (Peterborough): I was rather shocked at Mr 
Myddelton’s remarks that the certificates we read are false and 
misleading, and I hope that the Council will not be panicked into 
making any change. Some of us operate in international companies 
and try to raise money in New York, and those people who are 
going to take the law into their own hands and write up their 
fixed assets on the basis of valuation, or some index, are going to 


find it very difficult to get quotations under the present rules 
of SEC. 


The President: Thank you, Mr Sampson. I am sure this is one 
of the points that Mr Morpeth’s committee will have in mind. 


Mr Donald Green (London): On quite a different matter, I 
have not heard anything lately, but I believe there is some research 
or inquiry going on on the subject of the independence of the 
auditor. I should like just to throw out a suggestion. If there is a 
committee considering this matter, have the Council, or any 
committees of the Council, considered the question of compensa- 
tion for loss of office? 


^ We have redundancy payment, we have compensation to direc- 
_ tors for loss of office, but very rarely do you ever hear that an 
auditor who has soldiered on for years and years and then loses 


his appointment, through no fault of his own, is compensated. 
I believe the only case has been the water companies, and even 
then the Inland Revenue taxed the money as income. I would like 
to throw out a suggestion that this matter might be considered. 


The President: Mr Green, three or four years ago, when I was 
on the CCMCI, that was the Consultative Committee of Members 
in Commerce and Industry, we spent quite a time discussing this 
point, and the conclusions were also discussed at the General 
Purposes and Finance Committee. There are considerable difficul- 
ties, but we have noted the point and we will have another look 
at it. 


Mr Couldery (Hove): Mr President, in past years I have added 
my voice to those who have complained about the complexities 
of taxation. Alas, this year I am unable to say anything. The 
Stationery Office inform me my copy of the Finance Bill will not be 
delivered until they have settled some industrial dispute, and for 
me at least, taxation has become a game of blind man’s buff. 

There are, however, two matters, from your own remarks this 
morning, Mr President, on which I would like to ask a question, 
and they concern the plans for integration. 

On the resolution No. 2 at the Royal Albert Hall the motion to 
include the BFI bodies was carried by a majority of 47 only, 
which meant that in the whole Institute 24 members’ votes 
decided that resolution. If it is to go ahead then obviously there 
will have to be a two-thirds majority. On that point alone I 
would suggest there is no evidence for proceeding with the 
extension to the BFI bodies. Quite apart from that, if the figures of 
voting of those present and those voting in advance without hearing 
the arguments are analysed, there is plenty of ground to suggest 
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that many of those 18,000 who cast their votes in advance of the 
arguments would wish to change their minds and would now vote 
against. Is the Council able to give us any undertaking that, in 
fact, the extension of the scheme to BFI bodies will not be pro- 
ceeded with? 

My second point, which is allied with the integration scheme 
generally, is the position of the incorporated accountants, a matter 
on which many members have spoken with feeling for many 
years. At the Royal Albert Hall you yourself, sir, said that you 
understood that virtually all our 700 incorporated members could 
apply for chartered membership but chose not to do so. The only 
members of our Institute who apparently could not apply for 
chartered membership are some three who are in practice in the 
United Kingdom. There are many arguments one could use on 
this: removing confusion in the minds of the public; charity 
begins at home. Are we really going to continue having second-class 
members within our own ranks and still continue to talk about 
bringing in first-class members through the back door? 

The Secretary informed me last year that, in fact, many, if not 
the majority, of our incorporated members who are overseas 
practice as and are known as chartered accountants, because 
through their membership of this Institute they have become 
founder members of institutes of chartered accountants overseas, 
notably in Rhodesia and South Africa. If they are practising as 
chartered accountants it is futile for us to say that they are only 
incorporated accountants, and I suggest that they should be given 
the chance of paying the full rate and becoming chartered ac- 
countants, or of resigning and having membership of their own 
body. The loss of income by the one guinea a year rate, applicable 
to incorporated accountants overseas, is quite substantial and in my 
estimation if those members came in at the full rate for overseas 
accountants we would have at least 25 per cent of the sum 
necessary to launch Chartac. 


The President: Mr Couldery, in regard to the first part of your 
question, I really have nothing to add to what I said. We shall wait 
until the final results are available, we shall then meet the other 
bodies and only after that will the Council decide what the next 
step should be. 

I did say, however, that we cannot ignore the feelings of our 
members with regard to the extension of this scheme for the 
other bodies. You are quite right in pointing out that 50°2 or 50°3 
per cent is an extremely small majority in favour. 

With regard to the position of the incorporated accountants, 
that was fully debated here two or three years ago. We have looked 
at the whole question again, when we were preparing these plans, 
and I do not think there is any chance that we would want to 
change the present resolutions. 


Mr Goodfellow (London): I wonder if I might mention the 
statement in your published report which concerns a matter which 
is very close to me. I have, at previous meetings, had occasion to 
refer to the fact that I am one of those dying class of people, a sole 
practitioner, and I have clung to my independence like grim death. 
You say, on page 8 of your report, that the aspect which causes the 
greatest concern is that taxation has such a stranglehold on the 
general practitioner that he has little time to sit back and think 
how to make the positive contribution towards the management 
of his client’s business which a chartered accountant can and 
should make. This is very true, and particularly if one has a num- 
ber of smaller clients. These are the very clients who do need the 
specialist advice which a trained chartered accountant can give. 

It obviously is impossible for a smaller practitioner to employ a 
full-time chartered accountant on his staff, particularly one who 
has had training in industry; but arising out of this, the thing that 
concerns me is, as far as staffing generally is concerned, there is 
now such a complete lack of balance between the payments which 
can be made by practising members, in the salaries to those they 
wish to employ, and the salaries which can be paid to the same 
people, who might well be trained to be useful members of their ` 
staff, in commerce and industry. The salaries which can be paid 
by firms in commerce and industry are so completely out of line 
with ours that one is just short of staff altogether. You cannot make 
any offer to compete on competitive terms for those you wish to 
employ. , 

Is the Council considering the matter of the complete unbalance 
between commercial and professional salaries, which, far from 
getting better, is now getting much worse? This is likely to drive 
many smaller practitioners completely out of practice. 


The President: Mr Goodfellow, as one in industry I find myself 
in some difficulty in replying, because presumably you look upon 
me as one of the villains of the piece. 

I think we are concerned, of course, with the problem of the 
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small practitioner and the level of salaries which have to be paid. 
We looked into this problem in connection with the Recruitment 
Committee some time ago. I think, though, that speaking as one 
in industry, it seems to me that the fees which are paid to the 
practitioner have to go up. They have to be increased, because 
the service has got to be given, you have to attract people to do it, 
and by the laws of supply and demand you will either attract them 
or you will not be able to give the services. I have considerable 
sympathy with you, to some extent, of course, we were hoping 
that some relief might be given by the creation of a second tier, a 
certain qualification of a lower standard which would provide 
the sort of technician who might be able to give you some service. 
But I admit this problem of fees is really difficult. 


Mr Donald Green (London): I would like to support these 
remarks, I think it is fundamentally important to the independence 
of the practitioner, and in my opinion on the matter of fees, 
some chartered accountants in industry can be difficult. 


The President: I sympathize with you, and I think that on the 
part of the accountant in industry, it is unreasonable because the 
accountant in industry realizes that salaries are a very large part 
of the expenses of the practitioner. In my own company, I always 
made a rule that if the basic scales paid to our staff were increased, 
which happened, perhaps every couple of years, it seemed to me 
that was prima facie grounds for reconsidering the audit fee. 
When that happened, we would always give a very sympathetic 
consideration to a revision of the audit fees, because they are so 
largely composed of salaries and men who do in fact serve the 
company, not directly, but one step removed. 

We have been considering this question on the General Pur- 
poses Committee, and I think Mr Allan has been appointed chair- 
man of a small sub-committee to see if we can provide some sort of 
yardstick of salaries which would be available for members so that 
they could say to their clients, ‘Most of our expenses are salaries. 
Here is an independent indication of how the level of salaries has 
risen’. I think that would strongly support any application for an 
increase in audit fee. We are actually considering this matter, and 
what you have said will certainly be taken note of. 


Mr Butcher (London): I think I need hardly remind you that a 
large number of the members of this Institute are employees 
receiving salaries from practitioners or from employers in industry. 
I think these members would view very seriously any attempts by 
the Council to interfere with the free market force that applies in 
determining salaries. 

Some two and a half years ago, one of your predecessors who was 
President at the time sent out a circular to members on the subject 
of salaries, and I know that very many of those of my colleagues 
who are employees viewed this circular with considerable dis- 
content, because it was clearly an interference in the arrangements 
between the employee and the employer. I feel sure the Council 
should never try and become involved in this, one way or the 
other, either as an employers’ organization, or as a trade union 
looking after the employees. 

While I am on the subject of salaries, could I refer to a matter 
perhaps a little nearer home which is the Institutes’ own salary 
structure for its own staff. We have heard in your annual report 
that there is no intention of putting up subscriptions this year. 
That will mean there will be a deficit of, I think the figure was, at 
least £100,000. I sincerely hope that the fact that there is going to 
be a deficit will not be a reason for the Council in any way cutting 
down or failing to increase the salaries of members of the Institute’s 
staff, who, I.am sure, deserve every penny they get, and probably 
a lot more. (Cries of ‘Hear, hear’ and Applause.) 


The President: Thank you very much, Mr Butcher. With 
regard to the second part of the question, I can give you, without 
any hesitation, an unqualified either yes, or no, whichever you 
want to have. There would be no intention, we do indeed appre- 
ciate the importance of adequate remuneration for the staff, and 
we also appreciate the need to have staff on the Institute of the 
first quality, so it would be entirely wrong to cut down Institute 
activities, and the quality of the services we give, because of the 
fear of a deficit. We obviously have to go to members in due course 
and put the facts before them, and say, “These are the services, 
and this is the quality of the service which we propose to give, 
and this is what you will have to pay to get it’. 

With regard to the first point you made, we have noted that 
point, it is very important in this whole question of recommenda- 
tions of salaries, and we shall certainly give it full weight in the 
‘work on which we are at present engaged. 

Mr Sharpe (Chipping Campden): Just to redress the balance 
somewhat, Mr President, I would like to say that occasionally 
the accountants in industry suffer salarywise by having members 
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of the profession on their boards of directors who try and gauge 
the salaries of the clerk in industry by the salary of the clerk in the 
profession, which does not always work. That is just by the way. 

With respect one admires the independence of the profession, 
the independence of individuals in the profession, but I feel that 
possibly this independence is a little too strong, and that the 
answer to this problem is not altogether in the raising of audit fees 
which do not necessarily cover the information required to improve 
the management structure and the management accounting needs 
of the business. But possibly this can be gained by a greater degree 
of co-operation between various members of the profession and 
also members of small companies. Mr President, you and I had a 
mutual friend who was employed by a trade association of the 
component companies to investigate their management accounting 
systems. I think this is the answer, in that the accountant in the 
profession, as our friend said, does not always have the oppor- 
tunities to investigate the actual management requirements of the 
business as his time is taken up with the audit. I think possibly 
there ought to be bigger moves towards co-operative efforts 
among chartered accountants to deal with these problems. 

I have been connected with the insurance industry for the last 
25 years and I have always been surprised that in that industry, 
we have had common meetings of mechanization experts, com- 
puter experts, technical experts, but never have we had the 
accountants of these companies getting together to discuss their 
particular problems. I think this is the way that the smaller 
practitioner can learn the techniques he requires because, to run 
even the smallest business on sound management accounting lines 
you must have co-operation. 

I think somebody ought to take the lead in getting a little more 
co-operation amongst people trying to do the same job. 


The President: Thank you very much, Mr Sharpe, for that 
very helpful contribution, and of course it is very much after my 
own heart, because I said in this statement, to which I think 
Mr Goodfellow referred, that one of the most urgent needs is to 
ensure that our practising firms can give to even the smallest of 
their industrial clients the same kind of valuable management 
advice as is often provided in the large industrial company by the 
employment of a full-time chartered accountant on the staff. 
I said the difficulty is the stranglehold of taxation. 

Without wanting to fish in muddy waters again, I think it is only 
fair to say that this, to my mind, is one of the greatest arguments 
for the scheme which we put forward for the unification of the 
profession, because I am convinced that the accountant in industry 
and the practising accountant are essentially members of one and 
the same profession, and I would hope that if this is accepted in 
two years’ time by our members, perhaps this will be one of the 
most important developments, and it will be very definitely to the 
benefit of the smaller client; and indeed our clients generally. 


Mr Abrahams (London): There has been an undercurrent of 
concern about subscriptions this year, perhaps as an aftermath of 
what happened last year at the same meeting. What I would like 
to suggest here is that we get in as quickly as possible with those 
management consultants that were talked about last year. Who 
knows, they might not only be able to cut back to the tune of 
£16,000, but they also might be able to remove budget variances 
of £25,000, and even to explain them for us. 

I would also like to bring up a subject which is most dear to my 
heart because the word ‘dear’ is certainly relevant, and that is the 
cost of courses. This is the third year running, Mr President, when 
I have raised the problem of — I will not say the less well-paid 
members of this body — certainly people like myself who cannot 
afford to pay sums like £75 for a residential course. For two years 
running I have been assured that the Council has this in mind — 
this is the third year. I have no doubt I am going to get the same 
sort of answer. But I was a little disappointed to see on page 23 
under the heading, ‘Courses, publications and other services to 
members’, not a hint that there was anything going on to suggest 
non-residential, day-courses or anything cheaper. It simply says 
that we held residential courses during the year. 

Mr President, I would like to say this: if in this next year we do 
not hear something positive I shall probably put down a resolution 
at the next annual general meeting — that is a year’s notice — to say, 
please do something about it, we cannot afford the sums of money. 
Who is getting the cut-back from the Hotel Metropole, Brighton? 


The President: Mr Abrahams, you will not have to wait until 
next year because I think I can ask Mr Kenneth Wright to give 
you some assurance on this matter now. ‘There are quite a number 
of courses now going on, but perhaps: Mr Wright would care to 
amplify this. 


Mr E. K. Wright: Like Mr Abrahams I share the concern of the 
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cost of courses. Unhappily I cannot give him any certain assurance 
of a reduction. I have not the figures of the breakdown of £70 or so 
available with me but they have been considered extremely 
carefully. Part of the cost is the cost of accommodation. There we 
are in the difficulty that one man’s meat is another man’s poison. 
Taking all things together, we have found that the large hotel 
with all its facilities for lecture rooms, tape recorders, video tapes, 
and things like that is the most convenient and it only costs £7 or 
£8 for four or five days more than more austere accommodation 
in a university or similar place. That is the first point. 

Secondly, a good deal of the cost goes in the payments to the 
lecturers and so forth. Some of us regret that the custom has 
developed of paying lecturers at courses. Ten years ago it was a 
tradition of this Institute that members gave their services free, 
and a limited number of members were happy to do so. With the 
extension of the time taken it is unreasonable that one should 
expect one person to spend 15 or 20 days a year without reward. 
This developed in the days of the electronic data processing courses. 
So we now make payments to the lecturers but they are extremely 
modest payments. They are in most cases £25 a day, which I 
hope even the members in industry would regard as an under- 
payment for a practising member. 

Thirdly, there is the question of overheads. We have been told 
that the Institute’s administration is first-class and must be first- 
class, and we try to lay on the courses on the same basis. So we 
have to bear the burden of overheads. 

As the Chairman of the Courses Committee, I am very happy 
to have this opportunity of putting it on record that I believe it is 
the responsibility of the whole of the Institute to provide courses 
for members whether they make use of them or not; it is like paying 
a subscription to a club, whether you make use of the club or not. 
I feel, therefore, that there should be a subsidy to the Courses 
Committee from the whole membership of the Institute of £1 per 
member per year, making £45,000. This would enable us to reduce 
the cost of courses by something like £15 to £20 for a four-days’ 
course. But, unfortunately, what is ideal and what everybody will 
agree with does not fit in to the concept of a fixed income, which 
has to be spread over the different committees. I will continue my 
work in advocating this course: that it is an Institute responsibility 
to provide all the overheads for courses. So one way or another 
we might get some reduction but I am afraid I am offering you 
no hope. 

While I am on my feet may I just say that the response to 
_ courses is a very great disappointment to the Courses Committee 
and the Council of the Institute. Members are not making the use 
of our courses that I believe they deserve. Course after course is 
under-subscribed, and that increases the cost of the course and the 
loss made by the Courses Committee. I know more reasons than 
any other members of the Institute why our courses are not fully 
attended; some of them have some validity but they have a 
limited validity. I believe these courses are good. They are relevant, 
they are put on by people who give generously of their time for a 
modest reward, but the fact is that people do not come to them in 
any numbers, I think the attendance figure was 1, 500 last year. I 
read yesterday that the South African accounting body which is a 
fraction of our size had over 800 members at their courses last year. 
It is partly because of the huge success of some of the district 
society courses, and I pay tribute to the London courses, to the 
one-day courses, the evening lectures and so forth, which are being 
done with tremendous success. They are competitors and we are 
glad of their success. Another reason why we do not get members 
is that so many of the larger and more progressive firms lay on their 
own courses for their own staff, and I hope members who do not 
have those facilities will realize that the courses provided by the 
Institute are an alternative, an alternative that would not otherwise 
be available, for keeping up to date. 

I have spoken beyond my brief. Thank you, Mr President. 


The President: Actually, Mr Wright, I would like you to go on 
a little longer, because I understood Mr Abrahams’ complaint was 
that courses were not being mounted in the district and we have 
done a tremendous amount in that direction. I wonder if you could 
tell us a little more about what is being done and the help which is 
being given to district societies to mount their courses. 


Mr E. K. Wright: The Courses Committee of the Institute lays 
on the residential courses of four or five days available to the whole 
membership. The district societies by and large provide the shorter 
non-residential courses lasting for one or two days, which are 
much more economic. At the same time, the Courses Committee is 
providing the district committees with quite a number of briefs, 
package deals if you like, and it has also offered to the district 
societies courses provided by a number of firms in the profession 
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who are prepared to put on package deal courses up and down the 
country, and the response to that invitation has been most dis- 
appointing. I believe only one course on investment appraisal has 
in fact been taken up by any of the district societies. But may | 
assure Mr Abrahams, give us the demand and we will fulfil the 
need. 


Mr Abrahams (London): I would like to come back on just 
two points. I am extremely grateful to Mr Wright for explaining 
the problems that are there but it does not get away from the issue. 
To a large number of our members the courses are too expensive 
and this could well be one of the reasons why they are not well 
subscribed. I for one would probably attend three or four a year if 
they were cheaper, if they were shorter, if we had day courses, 
evening courses, or anything. The Law Society can do it; why 
cannot we? 


The President: I am sure, Mr Abrahams, the right develop- 
ment is by the mounting of these courses by district societies. Help 
will be given to mount the courses and I am sure that is the way in 
which it should and I think will develop. I am sure Mr Wright 
will take note of this, and the Courses Committee will continue to 
give attention to this particular aspect. 


Mr W. S. B. Sampson (Peterborough): May I support Mr 
Wright? We in industry can only support courses of the highest 
quality and cost is of secondary importance to most large com- 
panies in this country who employ many chartered accountants in 
industry. I attended a course last month in London run by a firm 
of American consultants which was non-residential, for two days 
at 100 guineas a day, and it was a sell-out. This is the sort of quality 
of course that we are looking for, for the Institute to prepare and 
serve up for us. 


The President: We seem to have exhausted the questions. The 
resolution has been proposed and seconded. Will those in favour of 
the resolution please raise their hands? Will those against the 
resolution please raise their hands? I declare the resolution carried. 





After referring to the election or re-election of certain mem- 
bers of the Council, the President said: 


The next item concerns the appointment of auditors. Mr 
James Mansfield Keith, F.c.a., and Mr Bernard William Rivett, 
F.C.A., retire under bye-law 118 and, in accordance with bye-law 
119, are deemed to be nominated for reappointment. May I have 
a proposer, please? 


Mr G. R. A. Wixley (London): I have great pleasure in pro- 
posing that Mr J. M. Keith, F.c.a., and Mr B. W. R. Rivett, 
F.C.A., be reappointed auditors and that their remuneration be 
increased to £2,500 for the year 1969. 


The President: Is there a seconder? 


Mr D. L. Combridge (London): I have pleasure in seconding 
the resolution. 


The President: The resolution has been proposed and 
seconded. Will those in favour of the resolution please raise their 
hands? Will those against the resolution please raise their hands? 
I declare the resolution has been carried. 

We have now concluded the business on the agenda for the 
annual meeting. 


Mr Frary (Luton): Although you have formally closed the 
meeting I believe that all members present would be unwilling to 
leave without supporting a vote of thanks for the manner in which 
you have conducted our business this morning. Moreover, I 
believe that not only those present today but the many thousands 
of members who have met you during your presidential year would 
wish to acclaim the great contribution you have made to the 
profession in general and to our Institute in particular. You have 
been called upon to conduct more than the usual ration of general 
meetings as well as to attend special meetings in the districts. You 
have preached the need for improved internal communications and 
you have demonstrated how these can be achieved by your own 
example of good personal relationships. Looking to the ceiling, 
how apt is the inscription: ‘Lending radiance to them that en- 
dureth in the heat of conflict’. 

Although you have been concerned, Mr President, with the 
domestic policies of the Institute you have found time to guard 
and strengthen our external communications. Many members, 
overwhelmed by the welter of taxation legislation, have rejoiced 
that by your persistence you have at last opened the door for 
discussions with the Chancellor on the simplification of the taxing 
system. You may recall that on the last night of the 1968 Oxford 
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Summer Course you were asked the question in song ‘What’s it all 
about?’ I believe that you have answered that question in no 


uncertain terms. (Acclamation.) 


The President: Thank you very much, Mr Frary, for the terms 
in which you proposed that resolution and thank you very much, 
Gentlemen, for the way in which you have shown your appreciation 
of what I have tried to do this year. It is only fair to say that it has 
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been, of course, a team effort, that I owe a tremendous lot to the 
work of my fellow members of the Council — my Deputy President 


and the Vice-President and all the other members of the Council — 
to the past Presidents for their always helpful advice and especially 


very much indeed. 


perhaps to Mr Evan-Jones and the members of the Secretariat. You 
have referred to the quality that we require in this Institute; I can 
assure you all from personal experience that we have it. Thank you 


Improving Profits with Linear 


VER the week-end of May gth- 

11th, Manchester College of Com- 
merce students recognized the familiar 
sight of a stream of city types trooping 
into their college to begin another 
arduous session of research into the 
unknown. 

On this occasion, members of the 
Manchester Society of Chartered Ac- 
countants were looking into the im- 
provement of trading profit through 
linear programming, with the use of 
a computer loaned by a generous 
industrial concern. 


Good response 


Due to requests for tickets amount- 
ing to 50 per cent over the planned 
number, extra tutorial staff had to be 
rushed in and the carefully planned 
pressure points of punching cards and 
actual computer runs became very 
real bottlenecks. 

Mr D. Smith, B.SC., commenced on 
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One of the syndicates pause briefly for the camera. 


Programming 





‘It's so easy’, says Mr D. Smith, speaking at the first session. 


Friday evening by explaining basic 
formulation rules in extremely simple 
terms, dealing with raw material mix, 
capacity, moisture absorption and 


retention constraints in a garment 
manufacturing situation. 


A graphical explanation of the 
treatment of the problem was used to 
demonstrate what happened inside the 
computer but this was pictorial rather 
than mathematical. Indeed no mathe- 
matics were used at any point in the 
week-end’s programme. 


Data preparation 


This basic description of problem 
formulation — the only formal in- 
struction — was followed by hand-outs 
of punched card descriptions and rules 
for data preparation which the hard- 
pressed course had to read between 
o p.m. and oam, the next morning 
(none of the course members were 
familiar with the technique). 

At the commencement of the 
Saturday session, Dr M. P. Robertson, 
B.SC.(ECON.), PH.D., gave a five-minute 
outline of the case study of a typical 
bakery and the members found them- 
selves hard at work in syndicates of not 
more than five people. 

Technical guidance on principles 
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Syndicate C gather round to examine some case study material. 


was provided by the lecturers, together 
with Miss D. J. Davies, B.sc., Mr 
J. T. Hudson, M.sc., Mr J. Townsley, 
B.COM., A.C.A., and Mr T. E. Heywood, 
F.C.A., J.DIP.M.A. 

The majority of the data was 
completed by lunch-time and a trio 


of attractive punch girls was rushed to. 


the nearby IBM 360/65. The re- 
mainder of the course followed as soon 
as they had swallowed lunch, having 
been duly warned about stand-by 
procedures in case of trouble. 


Instant processing 


Whilst the cards were being com- 
pleted the course was given an interest- 
ing talk by Mr C. A. Wilkes, Feis, 
A.C.W.A., on the uses of the computer 
configurations, which was interrupted 
by a tour of the machinery conducted 
by Mr M. Lamplugh-Robinson. Dur- 
ing the second half of the talk, tea 
and biscuits were served ‘on the run’ 
and syndicate after syndicate was 
rushed to the computer room where 
it saw its data being fed in and 
instantly processed (or in one rather 
unfortunate case, rejected). Print- 
outs were checked on the nearest 
window sill or unoccupied portion of 
the floor, and urgent requests for re- 
punching made. 


Opportunities open 


At the College, the rules of formu- 
lation were recapitulated by Dr 
Robertson in terms of the case study, 


and after dinner Mr Townsley pro- 
voked thought by linking the value of 
all resources (capital and revenue) to 
the opportunities shown to exist by 
the linear programme. 

Mr Heywood followed and provoked 
rather more than thought by, as he put 
it, ‘demolishing some of the myths and 
legends of British accountancy’ with 
practical demonstrations. 

On the Sunday, Dr Robertson 


interpreted the results of the model, 
demonstrating the guides to strategy of 
marketing, cost mix and distribution 
The problem con- 


contained in it. 


A 
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cerned two baking houses, three 
product lines, distribution to shops, 
stores and supermarkets, the avail- 
ability of master bakers and general 
workers and Cousin Harry who was 
very busy promoting expansion plans. 


Rationalization 


Dr Robertson took pains to bring in 
the treatment of rationalization or 
increase of fixed resources, and the 
course in general agreed to fire Cousin 
Harry. 

The tutorial team then answered 
random questions, challenging the 
audience (which included clients of 
practitioners) to state what they 
thought their constraints to be and 
offering advice on how to tackle their 
problems. They also pointed out the 
untapped market in the small concern 
which, according to the CBI, repre- 
sents 97 per cent of all UK concerns. 


A success 


Satisfaction was expressed by both 
course members and tutors on the 
results of the week-end. Two syndi- 
cates had correct best answers and 
three had acceptable solutions. 
Syndicate C was jubilant: it had 
produced an answer that the model 
said was impossible — but the com- 
puter did not know that Miss Davies 
had spotted an error in the case study 
and made her team alter the constraints 
to give a larger profit. Alas, the 
unnamed syndicate never did find out 
what happened to its ‘right-hand 
sides’ ! 
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A touch of glamour helped! The ladies wait for the first data to arrive for punching. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


-  .Epwin Hupparp & Co, of 20-21 


Took’s Court, Cursitor Street, Chan- 
cery Lane, London EC4, announce 
that they have acquired the practice 
of Mr W. S. PROWN, A.A.1.A., at 
present carried on at Chichester 
House, 278-282 High Holborn, 
London WC, and as from June Ist 
next the combined practices will be 
conducted at 20-21 ‘Took’s Court, 
telephone 242 5363-5. 

PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
NORMAN SIM REID, C.A., is now a 
partner in their Barbados office at 
Plantations Building, PO Box 261, 
Bridgetown, Barbados. Mr REID was 
for some years a member of the staff 
of the British Honduras office. 


STRITCH & SHEIL, of Abbey Square, 
Enniscorthy, announce that with effect 
from May ist, 1969, Mr STRITCH has 
retired from practice. From that date 
a new partnership has been formed 
under the title of STRITCH, SHEIL, 
KINNEAR & Co, Chartered Account- 
ants, and will practise from the same 
address; the partners being Messrs 
S. ©. Forster, EGA. W. J. 
MCMAHON, B.COMM., F.c.A., T. W. 
DAVIES, F.C.A., R. G. WALSH, F.C.A., 
P. J. McCLEaARY, F.c.A., H. L. McKEE, 
F.C.A., A.C.C.S., and JAMES H. SHEIL, 
F.C.A. Mr STRITCH remains as a 
consultant to the new firm. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION 
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APPOINTMENTS 


Mr Max Britz, F.c.A., formerly joint 
managing director of Stephenson 
Developments (Holdings) Ltd, has 
been zppointed sole managing director, 
and Mr Alan French, A.A.C.C.A., 
secretary of the company, has been 
appointed to the board. 


Mr R. L. Clare, F.c.A., A.C.W.A., 
has been appointed secretary of 
Hepworth & Grandage Ltd. 





a. 


Mr R. L. Clare. Mr H. W. Cross. 


Mr H. W. Cross, F.C.A., managing 
director of Diversey Ltd, has been 
appointed to the board of the parent 
US company, The Diversey Cor- 
poration. 


Mr Patrick Latham, F.s.A.A., has 
been appointed a director of South 
African Breweries Ltd. 


Mr Clive May, F.c.A., has been 
appointed to the board of ‘Thames 
Television Ltd. 





Mr E. B. Trotman. 


Mr Clive May. 


Mr E. B. Trotman, F.c.w.A., has 
been appointed comptroller of AC- 
Delco Division of General Motors Ltd. 

Mr Harry Young, C.A., has been 
appointed to the board of Glass and 
Metal Holdings Ltd, as financial 
director. 
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OBITUARY 


Mr F. Hedley Richardson, F.C.A., 
who died on May that the age of 56, 
was senior partner in the firm of 
Richardson, Nutt & Co, Chartered 
Accountants, of Derby. He was 
admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1937. 

Mr Richardson was the founder of 
the first branch in Derbyshire of the 
Leukemia Research Fund following 
the death of his son of the illness. In 
his work for that branch of the fund 
he was responsible for raising £30,000 
in seven years and became national 
treasurer of the fund. 


DOUBLE TAXATION 
Singapore: Matching of Incentive 
Reliefs 
The Treasury has announced that the 
United Kingdom has undertaken, 
under the terms of its 1967 Double 
Taxation Agreement with Singapore, 
to give credit against United Kingdom 
tax for certain Singapore tax which 
would have been payable but for 
special reliefs allowed to pioneer 
industries under Singapore legislation. 


Jamaica 


An agreement amending the United 
Kingdom/Jamaica 1965 Double Taxa- 
tion Agreement was signed in King- 
ston, Jamaica, on May gth. The text 
will be published shortly as a Schedule 
to a draft Order in Council. 


IN PARLIAMENT 
Post-war Credits 


Sir B. JANNER asked the Chancellor of 
the Exchequer how much money to 
date has been paid in respect of post- 
war credits; how much is still out- 
standing; and when the last payment 
will be made. 

Mr Haroip Lever: At March 31st, 
1969, about £567 million had been 
repaid, with an additional £19% 
million for interest, and it is estimated 
that about £172 million remained 
outstanding. I cannot forecast when 
the last repayment will be made. 

Hansard, May 6th, 1969. Written 
answers, col. 62. 
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IMPORT DEPOSITS MANAGEMENT INFORMATION 


Repayment Procedure 


HM Customs and Excise last week 
emphasized to importers and their 
forwarding agents that there was no 
need for them to make application for 
the return of import deposits which 
they have paid on and after November 
27th, 1968, and which are due to be 
repaid after 180 days. 

The Customs will send to each 
depositor a payable order for the 
amount due prepared from the deposit 
statement (Form C. & E. 139) given 
to the Customs when the deposit was 
paid, and will be sent to the depositor 
at the address shown on that statement. 

If a depositor does not receive a 
payable order he should write to the 
Accountant and Comptroller-General’s 
Office, Branch 1D, HM Customs and 
Excise, Portcullis House, 27 Victoria 
Avenue, Southend-on-Sea, Essex. 


GRADUATE COURSES 


It has been announced by The 
Institute of Chartered Accountants in 
England and Wales that ‘conversion’ 
courses for graduates who have not 
followed ‘approved’ degree courses, i.e., 
those who have not read accountancy, 
economics and law within the scheme 
of the universities and the accountancy 
profession, are being held at the fol- 
lowing colleges within the polytechnic 
structure during the session 1969-70: 
Bristol College of Commerce (25 
places); City of London College (50 
places) and City of Westminster 
College (80 places). 

Successful completion of the course 
and college examination will give 
exemption from the Intermediate 
examination of the Institute. Full 
details of the courses are given in a 
pamphlet entitled Full-time courses for 
Graduate Articled Clerks: Session 1969- 
1970, which may be obtained from the 
offices of the Institute. 

The courses, which provide for two 
periods of full-time study bridged by a 
period of practical experience during 
which fortnightly tutorials will be 
arranged, are as follows: 


Full-time study 
(period 1) 


City of London September 2nd, 


College 1969, to mid- 
November 1969 
City of Westminster August 4th, 1960, 
College to end Septem- 
ber 1969 
Bristol College of September 22nd, 
Commerce 1969, to end 


November 1969 


SYSTEMS 


Management information is a vital 
modern field of study and a new 
reference work Management Informa- 
tion Systems — an annotated biblio- 
graphy, for those concerned with the 
design of management information 
systems, has just been published by 
the General Educational Trust of The 
Institute of Chartered Accountants in 
England and Wales. 

Prepared by Mr R. Ian Tricker, 
F.C.A., J.DIP.M.A., Professor of Man- 
agement Information Systems at War- 
wick University, it is believed to be 
the first extensive bibliography pub- 
lished in the United Kingdom of 
literature in this rapidly-growing field. 

The bibliography covers the period 
up to mid-1968. In Part 1, compre- 
hensive coverage is given to the topic 
of management information systems 
in all its inter-relationships with other 
fields of management studies; Part 2 
contains an annotated bibliography of 
almost 200 book references; Part 3 is 
a bibliography of almost 700 references 
to articles and papers published 
throughout the world; Part 4 lists 100 
journals and other sources which 
publish relevant material, and Part 5 
lists other useful sources, including 
abstracting services and bibliographies. 

The publication is available, price ros 
post free, from the offices of the Insti- 
tute, 56/66 Goswell Road, London EC, 


WOMEN CHARTERED 
ACCOUNTANTS’ DINING SOCIETY 


New Officers 


At the recent annual meeting of the 
Women Chartered Accountants’ 
Dining Society, Miss G. E. M. 
Dodsworth, F.c.a., of Barron & Barron, 
Chartered Accountants, of York was 
elected Chairman and Miss B. Upton, 
F.c.A., Of London was elected Vice- 
Chairman. The secretary of the Society 
is Miss M. Willman, F.c.a., 197 Jersey 
Road, Osterley, Isleworth, Middlesex. 


Institute’s New Building 


The Society has opened a fund for the 
provision of an article of furnishing 





Tutorials Full-time study 
(3 hrs per fortnight) (period 2) 
Mid-November April 1970 to 
1969 to end mid-June 1970 
March 1970 


April 1970 to end 
June 1970 


October 1969 to 
end March 1970 


December 1969 to 
mid-April 1970 


Mid-April 1970 
to early July 
1970 
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for the new Institute building. Should 
any women members of the Institute 
not belonging to the Society wish to 
contribute, donations would be grate- 
fully received, and should be sent to 
Miss M. Willman, at the above 
address. 


THE HULL, EAST YORKSHIRE 
AND LINCOLNSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 
New President 


Mr J. R. Gregory, F.C.A., a partner in 
the firm of Stephenson, Smart & Co, 
Chartered Accountants, of Brigg, 
Lincolnshire, has been elected Presi- 
dent of The Hull, East Yorkshire and 





Lincolnshire Society of Chartered 
Accountants for 1969—70. 

Educated at Christ’s Hospital, Hor- 
sham, Mr Gregory was admitted to 
membership of The Institute of 
Chartered Accountants in England and 
Wales in 1949, and became a partner 
in his present firm in 1952. 

He is married, with two children, 
and his interests outside accountancy 
are hockey, church unity, and ‘bring- 
ing up the family’. 

Other officers elected for the ensuing 
year are: 

Vice-Presidents: Senior: Mr F. J. R. 
Kynaston, F.C.A. 
Junior: Mr E. G. 
Chadwick, F.C.A. 
Treasurer: Mr R. M. Strachan, F.c.a. 
Secretary: Mr E G. Chadwick, 

F.C.A., Fawley, Judge & Easton, 

1 Parliament Street, Hull. 
Librarian: Mr J. B. Gaskill, B.com., 

F.C.A. 

Secretary, Technical Advisory Com- 

mittee: Mr I. Hewitt, F.c.a. 


Committee’s Report 
In their report presented at the annual 
meeting, the committee express the 
view that the monthly luncheon 
meetings should become an even more 
important feature of the Society’s 
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programme than in previous years. 
Every effort has been made to find 
interesting speakers and in view of the 
emphasis laid by the Institute on 
communications between members, 
the local Society and the Institute 
itself, the committee regard the 
luncheons as one of the methods of 
achieving this. 

A one-day course on the elements 
of EDP and the basic approach to 
computer audits was so well received 
by the eighty members attending that 
other subjects for similar courses are 
at present being considered. Immedi- 
ately preceding the course a visit was 
arranged to the computer installation 
at the City Treasurer’s office. 

Articled clerks continued to give 
the committee concern through poor 
attendance at the courses arranged 
for them. The lack of applicants was 
particularly marked for Final Part II 
courses, two of which had to be 
cancelled and one carried on with 
a negligible attendance. 

Questionnaires sent to the principal 
partners in every firm in the area 
covered by the Society have, in the 
main, been completed and returned to 
the Secretary for analysis and assess- 
ment. It is on this information that the 
committee will be able to forecast the 
future demands for revision and other 
courses for students. 


SOUTH WALES AND 
MONMOUTHSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 


A one-day ‘do it yourself’ taxation 
course was held at the Seabank Hotel, 
Porthcawl, on May 3rd, by the 
South Wales and Monmouthshire 
Society of Chartered Accountants 
when the following subjects were 
discussed: the taxation consequences 
of voluntary liquidation; shortfalls - 
reasons for avoidance; capital gains on 
death and retirement, and the 1969 
Budget. 

The course was attended by 65 
members of the Society and proved to 
be a great success and it is hoped that 
a similar event will be held shortly 
after the Budget next year. 
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A luncheon was given recently by the partners in Howard Heaton & Bayfield, Chartered 
Accountants, of Birmingham, to mark the retirement of Mr George Bendall, F.C.A., and 
to commemorate his and Mr R. M. Evans's long connection with the firm. In the 
picture, Mr Bendall (right) is presented with a camera by Mr G. Howard Heaton, F.C.A., 
senior partner. Mr R. M. Evans, F.C.A., is second from the right of the group. 

Mr Bendall was admitted to membership of The Institute of Chartered Accountants 
in England and Wales in 1915 and after service in the First World War he returned to the 
firm and became a partner in 1928. He practised for 40 years until 1968, and since then 
has acted in a consultative capacity. 

Mr Evans was admitted to membership of the Institute in 1912 and after service in the 
First World War joined F. W Buckle & Co, now part of the present firm, becoming a 
partner in 1920 and practising for 47 years until 1967, when he became a consultant. 

The combined service of the two past partners with the firm amounts to 109 years, 
and as partners 87 years. Jointly they have been members of the Institute for 111 years. 





Mr I. G. Miller, F.c.a., the then 
Vice-President, and Mr H. N. Jones, 
B.A., F.C.A., the honorary secretary, 
organized the course, and Mr H. B. 
Singer, F.C.A., took the chair. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Modern Auditing Course 


A two-day specialist course will be 
run by four audit managers from 
Arthur Andersen & Co - Messrs 
C: lar de BAUR, MOK, ACA P. R 
Hinton, B.SC.(ECON.), A.C.A.; J. C. 
Roberts, M.A., A.C.A, and A. K. 
Timberlake, B.A., A.C.A. — on Thursday 
and Friday of next week at Winchester 
House, 100 Old Broad Street, London 


EC2 from 9.30 a.m. to 5 p.m. each day. 

Lectures will include: “Ihe modern 
audit approach’; ‘Control over the 
audit’; ‘Evidence of the audit’; “The 
client’s viewpoint’, and “The modern 
audit approach’. 


UNIT TRUST DIRECTORY 


The 1969 Directory of Unit Trusts 
published by the Association of Unit 
Trust Managers gives details of more 
than 130 trusts and summarizes how a 
unit trust operates, outlines the in- 
come tax position of unit holders and 
gives information on unit trust savings 
schemes, and trusts for children. 
Copies are available from the offices 
of the Association, 306-308 Salisbury 
House, London EC2, price 5s post paid. 


FINANCE for Purchase, Practice or Partnership 


(Interest 14% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


APPLY 


INCORPORATED INSURANCE BROKERS 


Tel. 01-242 4375 


58 Theobald’s Road, London WC1 
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INTERNATIONAL FISCAL 
ASSOCIATION 


Annual Congress in Rotterdam 


This year’s congress of the Inter- 
national Fiscal Association is to be 
held in Rotterdam, from September 
8th to 12th. 

Approximately 800 experts in fiscal 
law from different parts of the world 
are expected to attend the congress 
which is being organized by the 
Nederlandse Vereniging voor Inter- 
nationaal Belastingrecht - the Nether- 
lands branch of IFA. Dr K. V. Antal, 
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Professor of Fiscal Law at the State 
University of Leyden, will be Chair- 
man of the Congress. The subjects 
for discussion and study will be: 


(1) The recognition of services and 
licence of incorporeal rights 
between parent companies and 
their foreign subsidiaries. Avoid- 
ance of double taxation in case 
of non-recognition by tax ad- 
ministrations. 


(2) The possibilities and disadvan- 
tages of extending national tax 
reduction measures, if any, to 


‘Documentary’ Crossword 


Compiled by Kenneth Trickett, F.C.A. 


The six unclued words all have something in common. 


CLUES ACROSS 


6. Approximate indication of a full figure? (5, 3). 
g. On certain forms something returnable, possibly (9). 


10, Fits in with actions (5). 


11. With Latin, for example in the French educational institution 


(7). 


3 
15. Decide to pay again? (7). 


16, Unusually pure English coin used elsewhere (s). 


19. Model degree, with key letters? (5). 


21. Remaining to take an interest, possibly (9). 


22. To be wrong also means a short business trip (6). 


CLUES DOWN 


r. Extracts about a hundred market values (6). 
2. Reverses in Stock Exchange profits (5). 


3. Ship being between five and fifty (6). 


4. Go with letter of credit to be entered up as an encumbrance 
on mortgagor’s equity of redemption (4). 


. About the last structure that isn’t freehold (8). 


5 
7. Prepares lots forward for sale (5, 2). 


8. Manager in agreement to put into credit (7). 


12. In short, among themselves (5, 2). 


13. Guarantors, doubtless with bonds (8). 





Chartered Surveyors 


. Craft functions where transport business is transacted (8. et 
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foreign scientific, educational, 
or charitable institutions. 


An interesting social programme 
has been arranged for participants 
and their ladies. The various functions 
will include excursions to Amsterdam 
and The Hague, Rotterdam harbour, 
and a boat trip up the Rhine, and a 
special concert by the Rotterdam 
Philharmonic Orchestra. 

Additional information on the Con- 
gress may be obtained from the Con- 
gress Secretariat, c/o Holland Organiz- 
ing Centre, 16 Lange Voorhout, The 
Hague, Netherlands. 





14. Provide counter without ballot-box (7). 
17. Ten-dollar coins produced by non-British bailiffs (6). 


18. He may vote for two unknown quantities (5). 


20. Short paragraph on a small foreign coin (4). 


The solution will be published in next week’s issue. 


City Office : 





The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


16/17 King Street, London EC2 
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How much do you pay the man 
who isn't there? 


An employee disabled through accident or illness may not 
be there for a long time, perhaps even years. The financial 
burden need not be yours. GROUP Permanent Health 
Insurance will do the job for you. Right through to the 65th 
birthday, or until earlier recovery, the Legal and General 
scheme will provide a regular monthly income—guaranteed. 


And what about you? Will there be a steady income for you 
however long you are away? Legal and General have the 
answer—membership of the GROUP scheme or INDIVIDUAL 
Permanent Health Insurance. 


Men who = to the future, look to 


ANH. 


EZ 


R 





RAL 


GEN ER LIMITED 


To LEGAL AND GENERAL ASSURANCE SOCIETY LIMITED 
Temple Court, 11 Queen Victoria Street, London, E.C.4. Tel: 01-248 9678 


| Please send me details of your Permanent Health Insurance Schemes. 
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We treat money like royalty, because the 
money we deal with doesn’t belong to us. 
We have always taken very good care of it— 
that is one reason why our assets now stand 
3t over £250 million. 

Money is safe in Leek and Westbourne’s 
hands. It makes us feel expansive; and that’s 
what we have been doing, are doing and will 
continue to do... expand. 

Our extending Branch Office network, our 
widespread Agency representation, and our 
attention to detail and to our members’ in- 
dividual needs all add up to expansion with 
security—that’s what’s called being dynamic. 


Leek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 
Member of The Building Societies Association 


CHIEF OFFICE: 

New Stockwell House, Leek, Staffs. 
Tel: (053 82) Leek 4351 (10 lines) 
London Head Office: 
Westbourne House, Westbourne Grove, W.2. 
Tel : 01-229 2440 (6 lines) 


Branches and Agencies throughout the United Kingdom 
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AUCTION SALE-LONDON AUCTION MART 


TUESDAY, JUNE 10th, 1969 - 3 p.m. 


(unless previously sold) 


freehold and leasehold shop investments 


KINGSTON UPON THAMES, 93/99 Clarence Street 


Freehold. Excellent trading location. Tenants include Civic Radio 
Ltd, Youngsters Ltd, etc., let at rents totalling £17,250 per annum. 


VALUABLE REVERSIONS OR RENT REVIEWS FROM 1972. 


SOLICITORS: HERBERT OPPENHEIMER, NATHAN & VANDYK, 
20 Copthall Avenue, London EC2. 


NORTH HARROW, 62/70 Station Road 


Long leasehold. Well-established trading location a few yards from 
North Harrow Underground Station. Let at rents totalling £2,225 
per annum. 


SUBSTANTIAL REVERSIONS FROM 1970, 


ALDERSHOT, 8 Union Street 


Freehold. Excellent multiple trading location let to G. A. Dunn & 
Co Ltd at £800 per annum. 


EXCEPTIONAL REVERSION 1981. 


HARRINGAY, 8 Grand Parade, Green Lanes 


Freehold. Fine trading location let to David Greig Ltd at £600 
per annum. 


VALUABLE REVERSION 1976, 


BLACKHEATH 
15 Stratheden Parade, Old Dover Road 


Freehold. Multiple trading location let to United Kingdom Tea Co 
Ltd, trading as Moores Stores Ltd, let at £300 per annum. 


VALUABLE REVERSION 1979. 
SOLICITOR: JAMES SMITH & CO, 22 Conduit Street, London W1. 


Healey e Baker 


29 St George Street, Hanover Square, London WI 01—629 9292 


nvestments require 


Our Institutional Clients have 

ample funds available to finance 

new premises and extensions by way 
of sale and leaseback arrangements. 





SHOPS e OFFICES 
FACTORIES e WAREHOUSES 


Leading industrial investors also 
actively seeking first-class, post-war 
commercial property. 


Details in confidence to retained surveyors, ref. DLW. 


Healey e Baker 


29 ST GEORGE ST, HANOVER SQ., LONDON W1 01-629 9292 
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sounding 
— brass... 





Head Office: 


HOLBECK HOUSE, 
105, ALBION STREET, 


LEEDS LSI 5AS 
Telephone : 29511 BUILDING SOCIETY 


Member of the Building Societies Association 


ss 
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Small miracle. Multiplies efficiency. 
Subtracts time. 


The Burroughs C3000 is the new 
electronic calculator with the 
easy keyboard—your calculation 
is indexed exactly as it would be 
written : 156 x 184=28704. 
154—-11=14. This logical 
method of indexing makes for 
fast entry on a machine that itself 
performs even the most complex 
calculations in milliseconds. 

In addition to the four basic 
arithmetical operations the 
C3000 will also square numbers 
and derive square roots. In any 
sequence, Without clearance. 
Without re-entry. And with two 
separate memories there is no 
shortage of storage or program- 
ming capacity. 





Computers| Visible Electronic || Accounti Cash Addi 
Computers /|/Systems 


Other C3000 features include: 
*Two independent decimal point 
selectors for maximum accuracy 
*Selective automatic round-off 
up to 8 decimal places 
*Constant factor key for continu- 
ous multiplication or division by 
any number or percentage 
*Recall key to check an entry or 
re-use any factor in anew | 
computation 
*Silent operation—all electronic, | 
using integrated circuits 
*Lightweight and compact— | 
less than 5” high and weighing | 
l 






Lightweight and 
compact, less than 5” high 
and weighing under 15 Ibs, 


To: Burroughs Machines Ltd., 
Heathrow House, Bath Road, Cranford, 
Hounslow, Middlesex. 

Telephone: 01-759 6522 


Please let me have further information on the C3000 
electronic calculator. 


Name Title 


Address ` 


under 15 Ibs 


Burroughs C3000 
Speed,Silence,Simplicity, Power 


Type of Business 





TA. 





Burroughs 
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GEE’S WORLD MANAGEMENT SERIES 


A Selection of Recommended Titles 


TRAINING COSTS 

with reference to the Industrial Training Act 
By Douglas Garbutt, A.C.I.S., A.C.W.A., DIP.ED. 
Price 52s 6d net; 53s 8d post free U.K. 
‘.. . The author has produced an immensely practical handbook that should prove to be an invaluable addition to the 
bookshelf of the training administrator and his accountant-adviser. It may well become a standard textbook on this 
increasingly important subject.’ — The Accountant. 


BUSINESS MERGERS AND TAKE-OVER BIDS. Third edition. 


By Ronald W. Moon, B.LITT.(OXON.), F.C.A. eg 


Price 50s net; 51s 3d post free U.K. 
‘One cannot speak too highly of Mr Moon’s book and every accountant will enjoy reading it.” — Accountancy. 


BUSINESS ADMINISTRATION AND MANAGEMENT. Second edition. 
By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.I.S., A.M.B.I.M. 
Price 45s net; 46s 6d post free U.K.. 
*, .. The author presents us with a well-written, clear and eminently legible introduction to business administration 
whose simplicity of treatment and stimulating approach should encourage a wide range of readers to refer to the works 
of the more specialized field to which the author refers.’ — Journal of Management Studies. 


MANAGEMENT PLANNING AND CONTROL 
By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.I.S., A.M.B.I.M. 
Price 55s net; 56s 6d post free U.K. 
*, . . Its value lies in the author’s well-developed technique of raising sound practical questions and it bears the mark 
of being written by an accomplished discussion leader who quickly establishes some rapport with the reader and en- 
courages an attitude of constructive appraisal.’ — The Accountant. 


PERSONNEL MANAGEMENT: HUMAN RELATIONS IN INDUSTRY 
By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.I.S., A.M.B.I.M. 
Price 50s net; 51s 3d post free U.K. 
*... Just the kind of constructive and comprehensive help that is needed by the many companies whose personnel function 
is inadequate is provided by this new book. — Tke Director. 


PLANNING FOR PROFITS 
By Douglas Garbutt, A.c.1.S., A.C.W.A., DIP.ED. 
Price 30s net; 31s post free U.K. 
‘Recommended for the benefit of the businessman and manager who is concerned with establishing and maintaining 
profit objectives for his business.’ — The Accountant. 


FINANCIAL INFORMATION FOR EXECUTIVE MANAGEMENT 
By N. Thornton, F.c.w.A., A.M.B.I.M., M.I.O.M. 
Price 42s net; 43s post free U.K. 
‘. . . Provides a valuable source of reference for accountants who have to present information to all levels of manage- 
ment.’ — The Certified Accountants Journal. 


OFFICE PERSONNEL - ORGANIZATION AND MANAGEMENT 
By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.I.S., A.M.B.I.M. 
Price 35s net; 36s 3d post free U.K. 
*. .. This is a thought-provoking book that should be read by all those concerned with the management of clerical staff.’— 
The Chartered Secretary. 


TECHNIQUES OF COMMUNICATIONS IN BUSINESS 
By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.I.S., A.M.B.I.M. 
Price 27s 6d net; 28s 6d post free U.K. 
‘. .. This book could be read with profit by most people in positions of authority.’ — The Accountant’s Magazine. 


Sole distributors for all publications of 
THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 


For all books on Accountancy, Business Administration, Costing, Computer Programming and Systems, Economics, Management 
and Taxation, see the largest selection in London at: 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of The Accountant 


THE CITY LIBRARY, 151 STRAND, LONDON WC2. 01-836 0832 
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ACCOUNTING MANAGER 


required by London Pathologist, res- 
ponsible for all financial records, salaries, 
fees, etc., small staff; central London; 
permanent position with superannua- 
tion, Suit experienced person with 
possible intermediate stage of ac- 
countancy qualification; male/female. 
Salary £1,200-£1,500 per annum ac- 
cording to experience. — Box AM 7107. 


ACCOUNTANT CNN 


AN EXPERIENCED BOOK-KEEPER re- 


quired, Must be capable of balancing control 
accounts and -trial balances. This position 
affords excellent prospects. -~ Strettons, 
462 Hoe Street, London E17. (LEY 1162/3.) 
ASSISTANT ACCOUNTANT required for 
large charitable trust. Interesting and varied 
work, primarily concerned with educational 
administration in London. Excellent pros- 
pects for man aged 35-40. Commencing 
salary £2,100 p.a. — Write with full particu- 
lars to T. G. Harding, F.c.a., 381 Salisbury 


House, London Wall, London EC2. 


Management Accountant 


required for a challenging position in a pace setting medium-sized manufacturing 
subsidiary of an international group. The right man will become a member of the 
management team and have had some experience in sophisticated control and in- 
formation systems. A qualified man could expect a starting salary around £2,000, 
but perhaps more important, he will gain valuable know-how and have first-class 
development prospects. 

Write to Mr A. Marks, Recorder Charts, P.O. 774, Clyde Vale, London 
$E23. 












Do you have 3-4 years sound 
business experience in sales, 
accountancy, production con- 
A trol or works management? 


we 

e ICL need people with these qualifications—and a flair for 
S communicating ideas—to train as Lecturers in computers 
H and programming. The world of ICL computers is fast- 
moving, and there will be ample opportunity to move into 
other training fields. The potential of an ICL career 
is unlimited. 





ACCOUNTANTS 
(RECENTLY QUALIFIED) 


Pianned expansion at IBM is creating 
good opportunities for recently qualified 
men who have the ability to move 
towards Finance Management in the 
early 1970s, ' 

We now require several people to join 
our Investment Appraisal Group, where 
they will be responsible for the evalu- 
ation of the financial impact of our major 
capital projects. 

Starting salaries up to £2,200 p.a. will 
be paid, and career prospects are ex- 
ceptional in this area for the right man. 

Please write giving details of age, 
qualifications and experience to Mrs 
M. Pyne, Personnel Officer, IBM United 
Kingdom Limited, 389 Chiswick High 
Road, London W4.. Please quote ref. 
GA/TA/167. 





ACCOUNTS CLERK required by expanding 
London insurance company. Good salary 
and conditions. Preference given to candi- 
dates studying for final recognized account- 
ancy qualification. — Write, giving full 
particulars to Box AC 5989, 

A LEADING music publishing group 
requires young qualified accountant to 
understudy chief accountant. Would be 
responsible for the financial records of a 
number of companies and possibly some 
company secretarial work, NCR machines 
and computers used. Salary not less than 
£1,500 to commence with. Good pension and 
life assurance benefits. — Box AL 1170. 

AN EXPANDING television multiple has a 
vacancy for a chartered accountant, aged 
27-35, at its head office based on the South 
Coast. Excellent prospects for advancement. 
~ Write stating age, experience and salary to 
The Managing Director, Box AE 1027. 
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ASSISTANT ACCOUNTANT 


Palmers Scaffolding Limited require 
recently qualified Accountant to assist 
the Chief Accountant in control func 
tions and to provide accounting informa- 
tion to Management. Aged 23-25. He 
will be required to play an active part ina 
young management team. 

Contributory Pension Scheme. Good 
working conditions. — Apply in writing, 


Young 
Accountants 
at DUNLOP 


Stating age and experience to: The Chief 
Accountant, 3 Woodside Green, London 
SE25. (A. Member of the Thomas Tilling 
Group.) 





AMBITIOUS AND ENERGETIC qualified 
accountant, aged 27-35, required to partici- 
pate in the installation of budgetary control 
in depth, with progressive machine tool 
manufacturers. Engineering experience essen- 
tial: practical experience of standard costing 
a distinct advantage. Excellent prospects for 
the successful applicant. Commencing salary 
according to age and experience, but not less 
than £1,600 p.a. — Write, giving details of 
age, qualifications, experience, and salaries 
earned, to the Managing Director, Hayes 
Engineers (Leeds) Ltd, Limewood Approach, 
Seacroft, Leeds LS14 INF, 





ASSISTANT TO COMPANY 
` ACCOUNTANT 


required by U.K. subsidiary of West 
German optical company. Preference 
given to German nationals or applicants 
with working knowledge of language 
and German accounting methods. Good 
salary and prospects including Super- , 
annuation and Life Assurance Scheme. ~ 
Rine Mr Reay, 01—636 8050, for further 
etails. - 
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Qualifications 

We need men and women, aged 22 years plus who have 
3/4 years experience in sales, accountancy, production 
control, works management or similar business areas. 
Previous teaching or training experience would be an 
advantage. The ability to communicate and adapt to 
teaching new forms of training is essential. 


a Career Development and Training 


In order to broaden the knowledge and scope of lec- 
turers a comprehensive training (6-9 months) will be 
given and access will be available to the Education 
Department's own computer. Lecturers are encouraged 
to contribute to the design of new courses and to develop 
skills in other training fields—such as Systems Design, 
Operations Research, Applications and Management and 
Sales Training. Opportunities are also available to progress 
within the Gompany outside the training field. 


Location 
Vacancies are located at Training Centres in London, 
Buckinghamshire, Berkshire and Staffordshire. 





Write: Giving career details, professional qualifications 


# and quoting reference: A270 to Miss H, J. Mossman, 
2 93-99 Upper Richmond Road, London S.W.15. Phone: 


01-789 6543 extension 288 for an application form. 


A 
Me, 


Here Is a chance to train and grow with one of Britain's 
most successful companies. 

There are vacancies for young qualified accountants in 
different parts of the United Kingdom with the possibility 
of overseas postings at a later date. 

The Finance Division within the Dunlop Group is keenly 
aware of the need to develop the young accountant as the 
potential manager of tomorrow. The constantly growing 
activities of Dunlop, which include a very wide range of 
industrial and commercial products in addition to tyres, 
mean that the Finance Division is concerned with short and 
long term appraisals of prospective new projects as well 
as the control of current operations. 

if you are under 26, reasonably mobile and genuinely in- 
terested in making a career in an international manufac- 
turing organisation, Dunlop can offer you a personal 
development programme to give you practical experience 
in all facets of accounting for management. . 

if you would like to be considered, please write in 
confidence to, quoting Ref: 1881/TA 


F. P. Guilbride, 

Finance Staff Executive, 

The Dunlop Company Limited, 
25 Ryder Street, 

London, S.W.1. 
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‘ACCOUNTANTS progressive companies based in Berks, Bucks and Hants. Salaries to £2,250. 


ACCOUNTANT ~ 


ASSISTANT e 


to Chief Accountant 
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A vacancy exists for a recently qualified Chartered Accountant in a well-known Firm of 

_ Merchants and Merchant Bankers with extensive overseas interests. This appointment 
offers a diversity of experience and there is the possibility of a posting overseas at a 
later stage open to any candidate interested in a career abroad. 


Salary and terms of service which are attractive will be discussed at interview. 


Applications which will be treated in strict confidence, should be addressed to: 


Mr H. J. Young, Director 
? MATHESON & CO, LIMITED, 3 Lombard Street, London EC3 
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RREY. Tel: Guildford 64858 





FINANCIAL Qualified Accountant required by expanding manufacturing company based in Surrey to head 
ACCOUNTANT large department, preparing accounts and management information. Salary to £2,500. 


MANAGEMENT Young company with vigorous growth rate requires qualified Accountant to assist in co- 
ACCOUNTANT ordinating the activities of an integrated department. Excellent salary. 


YOUNG Newly qualified or men with two years’ experience are required for career opportunities with 


Many other appointments for students and qualified men, £1,000-£3,500 in London, Kent, Surrey, Middlesex, Sussex, 
Hampshire, Hertfordshire and Berkshire. 


To be advised of advantageous opportunities, write or telephone in confidence for application form. 
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SHIPBUILDING INDUSTRY TRAINING BOARD 


AUDIT ASSISTANT 


The Board requires an Audit Assistant, responsible to the Financial Controller, whose main duties 
will comprise preparation and execution of audit programmes and reports, validation of claims by 
‘Training Companies within scope of the Board, and consolidation of costs of training statistics. This 


appointment will involve spending considerable periods away from the Board’s Headquarters at 
South Harrow. 


Applicants should preferably be between 40-55 years, possess professional qualifications up to inter- 
mediate level of, for example, the Institute of Chartered Accountants or the Institute of Cost and 
Works Accountants and have at least 5 years’ experience as/or 


i @ 2 Senior Audit clerk with a firm of accountants; 
@ a Section Head of an internal audit department of a large manufacturing organisation. 
Commencing salary within the range £1,500-£1,800 p.a., pensionable, 3 weeks’ holiday. 


Please write for application forms stating brief details of age, qualifications and experience, quoting 


reference A/2 to The Secretary, Shipbuilding Industry Training Board, Raebarn H North 
South Harrow, Middlesex, by June 13th, 1969. RE 
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May 24th, 1969 





ASSISTANT ACCOUNTANT required 
for Medium-sized Engineering Company 
situated in Portsmouth area. Ideal 
candidate would be aged 22-25, with 
previous industrial and machine ac- 
counting experience and qualified to 
Inter Stage C.C.A. or C.W.A. exams. 
The successful applicant will be res- 
ponsible to the Financial Director and 
duties will include preparation of 
monthly accounts, supervision of office 
staff of 3, and responsibility for Pur- 
chase, Sales and Nominal Ledgers. This 
is an expanding Company which is part 
of a group and opportunities for gaining 
experience and subsequent promotion 
are considered excellent. — Write, giving 
details of education, examinations taken 
and experience to date, stating salary 
required to The Financial Director, 
Box AA 7121. 





AUDIT CLERKS 


Change over to the Life Assurance 
business. We are an old-established 
Life Office, moving on to computer 
systems and need for our Accounts 
Department an intelligent man in the 
age group 25-50. Knowledge of com- 
puters nct necessary but experience of 
financial accounting and punched cards 
would be useful. — Please write to Staff 
Superintendent, GRESHAM LIFE AS- 
Peon a Oe d 
arrington House, resham Leger 
London EC2. a 





BRITISH TRAVEL 
ASSOCIATION 


ASSISTANT ACCOUNTANT 


For Budgetary Control, Costing and 
Management Audit. Excellent op- 
portunity for young Accountant to 
broaden experience. Starting salary in 
region of £1,750 p.a. Pension Scheme, 
4 weeks holiday per annum. 

Applications to Establishment Officer, 
British Travel Association, 64 St James’s 
Street, London SWI. 





CASHIER REQUIRED by West Surrey 
solicitors (six partners} to supervise accounts, 
do income tax for clients and office adminis- 
tration. Salary £1,250 to £1,750 depending 
on experience. — Box CR 1136. 





CHARTERED ACCOUNTANT 


required by expanding Tees-side com- 
pany operating in a comparatively new 
field of specialist industrial cleaning. 
We are looking for a young man possibly 
recently qualified or with some com- 

_ mercial experience. Duties will involve 
the preparation of management and 
financial accounts and the supervision of 
office procedures. A salary of around 
£2,000 is envisaged dependent upon age 
and experience. — Please apply in writing 
in the first instance, giving ful! details . 
including present salary to The Secretary, 
The Walton Mole Co (Middlesbrough) 
Ltd, 8 Woodlands Road, Middlesbrough, 
Tees-side. 





CHIEF 
ACCOUNTANT 


Large and progressive engineering 
company, itself part of a well-known 
group, seexs accountant with suitable 
professional qualifications, some experi- 
ence in industry since qualifying and able 
to take charge of accounting and costing 
under the Financial Director. Preference 
will be given to applicants in the age 
group 28-35. Salary subject to negotia- 
tion but a minimum figure of £2,250 is 
envisaged. — Write in confidence with full 
details of education and experience to 


Binancial Director 
PEGSON LTD, Coalville, Leicester- 
shire. LE6 3ES. 
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to the running of a busy accounting section. 


The Company, which employs just under 600 people, is accelerating both its product and turnover 


growth at an exciting rate. 


The factory is situated in a pleasant rural area in the east of Scotland, where housing is readily available - 
both to rent and to buy. Removal expenses will be paid, and the Company operates free life insurance and 
sickness benefits schemes, and a contributory superannuation scheme. 


The salary for the position, though negotiable, is expected to be in the range of £1,900-£2,300 per 


annum. , 
Interested applicants should write, in the first instance, to: 


The Personnel Manager 
Emihus Microcomponents Limited 
Glenrothes, Fife, Scotland 


INDEPENDENT TELEVISION AUTHORITY 


Accountant ` 
(Internal Audit) 
£1,675 - £2,365 


Are you a recently-qualified accountant with drive and ideas who has 
the intention of going places? If so, we want you to join us — you may 
not stay with us for more than a couple of years but we expect your 
stay to be to our mutual benefit. 


Arising from our general expansion into the UHF and colour 
television field we wish to appoint another Accountant whose 
duties will mainly be concerned with internal audit PLUS con- 
siderable non-routine assistance to our Head of Finance and Chief 
Accountant. 


The appointment will be at our Knightsbridge, London Head- 
quarters but will give the opportunity to travel within the United 
Kingdom for which the appropriate allowances are payable. 


Salary in the above range will be dependent on qualifications and 
experience, etc. 
WE THINK. THAT WE CAN OFFER YOU EXCELLENT 


ALL-ROUND EXPERIENCE, so write without delay, and quoting 
reference No. A/1160/4021, to: - . 





The Personnel Officer 


INDEPENDENT | 
TELEVISION AUTHORITY 


70 Brompton Road, London SW3 
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- ACCOUNTANT 
_- EMIHUS MICROCOMPONENTS LIMITED 
GLENROTHES, FIFE 


There will be a vacancy shortly, in this modern electronics factory, for a qualified Accountant. We are 
looking for either a-C.A, or A.C.W.A., preferably with some experience in industry. 


The successful applicant will be responsible to the Chief Accountant, and will control, and contribute 
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ASSISTANT 
ACCOUNTANT 


To assist the Financial Accountant in 
the preparation of monthly accounts 
and reports to local Management 
and Group Headquarters. 


Preference will be given to appli- 
cants, aged 25-35 years, partly 
qualified (A.C.C.A., Part ID, but 
considerable emphasis will be placed 
on experience. 


Excellent starting salary depending 
on age and experience, b 
Written applications to: 


Staff Personnel Officer 
Hawker Siddeley pore Transformers 
t s 


Forest Works, Fulbourne Road 
Walthamstow, London E17 
Tel. 01-527 2350 


~ CARRERAS LIMITED 
Chartered 
Accountant 


| Financial Planning and Control 


CARRERAS LIMITED require a Manager to take control of a number 
of Departments concerned with financial planning for the manufac- 
turing and marketing operations of a wide range of tobacco products 
in the U.K. and overseas. 

He will be responsible to the Financial Controller for budgetary 
control, costing, preparation of annual accounts, internal audit, the 
deployment of a team of qualified accountants on a wide variety of 
financial problems and all aspects of financial planning. ` ` 

Applications are invited from. qualified accountants, aged between 
28 and 35 years, who have obtained sufficient business acumen to be 
capable of taking charge of an experienced team working within a 
well-developed system of management. 

Commencing salary will be between £3,000-£3,500. 

The:Company offers a generous pension and life assurance scheme 
and other valuable employee benefits. 

The Company’s modern offices are situated in pleasant surroundings 
adjacent to Basildon New Town. 


Applications, giving brief details of age, experience and present 
salary, to: 

Group Personnel Manager 

Carreras Limited 

Christopher Martin Road 

Basildon 
Essex 
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COST AND WORKS 
ACCOUNTANT 


We are a medium-sized bakery (over 250 employees) with modern 
plant and equipment. We are looking for an accountant, preferably 
with some experience jin the food production and selling field, who 


is able to operate and where necessary Improve, or install, internal 
control systems and to provide additional information on costs and 
profits. The post is a senior one and in an expanding business the 
successful applicant could find considerable scope for advancement. 
The salary will depend on age and experience but will be pro- 
gressive. Contributory pension scheme and life assurance. 
Applications, giving details, In confidence, of qualifications and 
experience to: 
Mr A. T. Roberts 
FRANK ROBERTS & SONS LTD 


Rudheath, Northwich, Cheshire ON O6 3231 


Division 
Accountant 


Minimum Salary £3500 pa 


Location: Glasgow 


A qualified accountant (preferably ACWA), aged 
at least 30, is required to lead a team responsible 
for all financial controls and reporting. 

The division is part of a large industrial organi- 
sation in a period of rapid growth and, although 
basic financial routines are well established, the 
expansion offers and requires further development 
of the accounting system—towards the end of 
1969 the division will have access to a large 
computer via a data link. 

The accounts department currently has a staff of 
47, including 5 qualified accountants. 

Applicants need to have had thorough experience 
of standard costs, flexed budgets, preparation of 
annual budgets and long-term financial forecasts. 
The paramount requirement is the ability to 
manage and organise the department to produce 
a large volume of information against a demanding 
timetable. 

Usual fringe benefits; Salary £3500-£4000, assis- 
tance with relocation expenses. 

Please reply with sufficient details of your quali- 
fications and experience, naming companies to 
whom you do not wish your application to be 
forwarded, to: 


Gordon F. Vivian (Ref. P.L.38), 
Benson Recruitment Advertising Ltd., 
129 Kingsway, London, WC2. 


` 
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`" ACCOUNTANT a 


CHARTERED AGCOUNTANT ` 


Patons & Baldwins Limited offer interesting opportunity at-their Head Office in 
Darlington for an Accountant in the Group Accounts Section of the Company 
Secretary’s Office. 


The job involves liaison with associated companies in the group on financial, 
accounting and taxation matters, including profit and cash forecasting and 
consolidation of information for management purposes. 


The successful applicant will preferably be a Chartered Accountant aged under 
30, with at least three years’ experience since qualifying including some period in 
industry. Experience of company tax computation and settlement of liabilities 
with the Inland Revenue will be an additional advantage. 


Assistance with removal will be given to successful applicant from outside 
Darlington area. Applications, giving full personal and career details, including 
prescot palang, to Personnel Manager, Patons & Baldwins Limited, Darlington, 

o. Durham. 


MANAGEMENT 
CONSULTANCY 


STAFF 


Accountants Economists 
Industrial Engineers 


Age 27-40 :: £2,750 - £4,000 


We are members of the Management Consultants Association. 
We have vacancies in our London, Manchester and Glasgow 
offices, for consultants to specialise in: 


ORGANISATION AND 
CONTROLS 


They will define corporate objectives, design organisation 
structures and devise management information and control 
systems, 





They will be qualified accountants or economists 
and will have had experience of operating and 
preferably designing and installing such systems 
in industry. 


INDUSTRIAL ENGINEERING 


They will investigate current Industrial engineering practices 
and problems in client companies. They will be involved in 
improving operating performance by changes in plant layout 
and material handling, by work simplification, and by the in- 
troduction of labour cost contro! procedures and the negotiation 
of productivity agreements. 


They will be chartered mechanical or production 
engineers with several years’ experience which will 
preferably include work study applied to produc- 
tion processes, and a minimum of 2 years of 
production management experience. 


Please ring or write for an Application Form, quoting reference 
237/A to F. A. Felton, Touche Ross & Co, 3 London Wall 
Buildings, London EC2. Interviews will be held in London, 
Manchester or Glasgow to suit the convenience of applicants. 


May 24th, 1969 
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MANAGEMENT ACCOUNTANT 
MIDLANDS 


A QUALIFIED ACCOUNTANT aged 30 or above is 
required by a Division of a National Food Company for 
Special Projects of an accounting nature. Some travelling 
will be necessary. The commencing salary will be £2,000- 
£2,500 per annum. | 


i 





Applications giving full details of experience shoul 
be sent to Box MA 787. 
























Eastern Gas have career vacancies in 
the rapidly expanding Gas Industry for 


Newly 
Qualified 
Accountants 


in the Chief Accountant's Department at Area Head- 

quarters. The headquarters office is at present located 

at Watford but will be moving later this year to new 

offices, now nearing completion, at Potters Bar. 

The successful applicants will assist in the various 

activities of the accounting function including: 

Preparation of internal and published accounts. 
Investment appraisal. 
Capital and revenue financial forecasting. 
Taxation. i 
Special financial investigations. 

The wide experience to be gained should provide the 
` ambitious accountant with opportunities for promotion 

which could lead to succession to one of the Senior 

Accountancy posts within 7—10 years. 

The starting salary will be not less than £1,750 per 

annum, and if appropriate, financial assistance will be 

given towards additional travelling expenses whilst 

the Headquarters offices remain in Watford, 

Applications, giving details of age, education, qualifica- 

tions and experience should be sent to the 

Appointments Officer, 
Eastern Gas, 49 Clarendon Rd, Watford, Herts. 

within 14 days of the appearance of this advertisement. 
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BRIGHTON £2,000 p.a. plus profit share 


"This is an excellent opportunity for an accountant, in particular for a 
recently qualified man to gain commercial experience as Financial 
Accountant to an expanding company manufacturing consumer 
durables for home and export markets. Responsibility will be to the 
Finance Director for supervision of-the financial accounting section; ` ` 
the provision of management information; provision of assistance 
with budget preparation and a variety of special studies and pro- 
jections. Systems are being progressively computerised on 3rd’ 
Generation equipment. Promotion prospects as very good. Ref. 
1153/A. ~ Apply to B. H. Mason, A.C.W.A., AAC CA, A.C.LS., 
at London. . 


Write or telephone foran application form quoting the reference shown. All applications will be freated in confidence, 


H you are a qualified accountant or have computer expetience and wish 
to be kept informed on other positions which arise quote reference RR. 


FE] REED EXECUTIVE 


146 NEW BOND ST. LONDON Wi 15 PICCADILLY, MANCHESTER 1 
aifiematic answering (01) 623 AG {061} DEA 33 
SPECIALISTS IN THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 


FOOTWEAR GROUP 


ASSISTANT ` 
WORKS ACCOUNTANTS. 


around £1,250 


Young men (20-25) who are studying for a Professional Accounting 
Qualification, are required to assist in the development of Man- 
agement Accounting in our factories at: 


HASLINGDEN, HECKMONDWIKE, LEICESTER, NORWICH and 
eet: they will be responsible to the WORKS ACCOUNTANT 
or: 


(1) The day-to-day operation of Payroll, Costing and Accounting 
and the administration of offices employing about 20 people. 


(2) Assisting in the control of the Works through the provision of 
Management information. 


(3) Assisting in the development of Standard Costing and Flexible 
Budgetary Control. 


PROMOTIONAL PROSPECTS are EXCELLENT both in the group 
and in the C.W.S., and are likely to occur quickly as a result of the 
experience gained in the above posts. 


GENEROUS ASSISTANCE with REMOVAL EXPENSES will be 
given and the usual fringe benefits of a large organisation apply. 


Applicants should write in the first instance for an application form 
to: 


G. J. C. Watson, F.C.W.A. 

Group Management Accountant 
CO-OPERATIVE WHOLESALE SOCIETY 
Knighton Fields Road East, Leicester 
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MANAGEMENT 
ACCOUNTANTS 


The BBC is developing new systems of Management/Financial 
_Control in conjunction with an international firm of man- 
` agement consultants. If you are qualified, particularly with 
a management accountancy background, this could be your 
opportunity to gain valuable experience. Candidates about to 
qualify, with some industrial/commercial experience will 
also be considered, at an initially lower salary. 








“The work will be non-routine, concerned with the develop- 


; ment of cost control techniques; management information 
systems; ad hoc investigations, etc., in both Radio and Tele- 
vision. The ability to put forward new ideas clearly and 
concisely is an essential requirement. 

. We are offering a minimum salary of £2,000 p.a., to suitably 
qualifi ied candidates, which will be stepped up according to 
experience. The posts are based in London W1 but involve 
visits to other London premises and some travelling to reg- 
ional centres. — Write for application form (enclosing ad- 
dressed foolscap envelope and quoting reference 69.G.151 Act) 
to Appointments Department, BBC, London WIA 1AA, by 
Wednesday, June tith, 1969. 


BAI NA i A 


MANAGEMENT SELECTION 


Please state briefly, In writing, how each 
requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential Interview, 


WÉI 
ay 


Group Management Accountant 
age about 30 


initially about £3,000 


for a group of companies, diversified over three industries and 
employing about 1,000, which has traded in Northern Ireland 
for over a hundred years. This is a new appointment, made 
necessary by increased business and the acquisition of other 
companies. 


He will be responsible to the Group Financial Director for the 
development and operation of management accounting systems 
and procedures; from these he will evolve and operate an 
integrated management accounting system for the Group. 


This appointment calls for a chartered accountant who ‘is 
familiar with modern control systems for the collation and 
evaluation of financial data. As a Senior Executive in a rapidly 
growing group his future will be in his own hands. Non-contri- 
butory pension scheme. Assistance with removal expenses. 
Location Belfast. — Please write to H. W. J. Flannery, quoting 
J.80147. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON W1 





Accountant 


frees 


PIRELLI LIMITED, manufacturers of 
tyres, footwear and general rubber 
goods, need a qualified young (23-28) 
accountant to work directly to the Chief 
Accountant who is situated at our main 
factory at Burton-on-Trent. 

The Company operates a sophisticated 
Budgetary Control and Standard 
Costing System which the successful 
applicant will learn so that he can’playan 
important role in the preparation of our 
iong and shortterm forecasts, accounts, 
investigations and management reports, 
This is an ideal job for aman who wants 
to be at the heart of the accounting 
function for an internationally known 
Company employing nearly 5,000 people 
in the U.K. He will get excellent 
commercial experlence, including 
activities using our ICL computer. 
Promotion to a management position is 
possible within twelve/eighteen months 
for the person who demonstrates his 
ability to accept responsibility. 

Please write or telephone for an 
application form to: R. L. Donkersley, 
Staff Officer, Pirelli Limited, Derby Road, 
Burton-on-Trent, Staffs. Burton 5551, 


Career in Management 
for Young 


Chartered Accountant 


With our overseas subsidiaries we constitute the Cycle Division 
of Tube Investments Limited. In the U.K. alone we employ 
almost 10,000. Our head offices are in Nottingham. We are 
heavily committed to a programme of diversification and 
development, the pace of which provides first-class openings for 
young men aspiring to early management responsibilities. The 
man we seek will acquire a breadth of industrial accounting 
experience that will fit him for progression through a highly 
developed accounting function or on to General Management 
either with us or within the parent group. 


Nottingham is only 2 motorway hours from London, has good 
cultural and recreational amenities and an easy housing situa- 
tion. 


Starting salary is open to realistic negotiation: fringe benefits 
include pension and life assurance and family education 
schemes ... but more of these and career plans at interview. 


Please write, quoting J.9, to the Staff Personnel Manager. 


RALEIGH INDUSTRIES LIMITED 
FARADAY ROAD 
NOTTINGHAM 
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BURMAH OIL TRADING LTD ` 


_ has a vacancy for a 


QUALIFIED 
ACCOUNTANT 


in their Planning and Control Department. 

The appointment would be based in London and the upper age 
limit is 27. The job would involve the processing of control i 
information that flows into the Head Office from the various 
Group operating companies, 


The salary envisaged is around £1,750 a year at age 26-27, and 
there are excellent career prospects. Fringe benefits include a free 
luncheon daily and memMbersnip of an attractive nori-contributory 
Pension Plan. 


Xpplications quoting age, present salary, experience and 
qualifications should-be sent to: 


' The Staff Manager U.K, 
BURMAH OIL -TRADING LTD 
Burmah House l 
57 Chiswell Street. 

London EC) : 


ES 


EXPAND 


WITH AERIALITE 


We are a Group of electrical engineering 
Companies presently engaged on a programme 
of expansion and diversification. This pro- 
gramme has increased our requirements for 
high calibre executives. Such an executive is 
required to fill the position of Management 
Accountant within one of our Divisions. The 
man appointed would be responsible to the 
Divisional General Manager for the develop- 
ment and control of all financial and cost 
accounting procedures within the Division. 


Divisional 
Management 
Accountant 


Applications are invited from qualified 
accountants (A.C.A. AA.C.C.A,, A.C.W.A,) 
who can show that they have: 


experience in the installation and control 
e of modern management control tech- 
Starting ges 
experience in both financial and cost 
accounting; 
Salary = the ability to sufficiently develop to fill 
positions of greater responsibility as the 
a. Group expands; 
Circa are capable of relating their skills to the area 
of engineering production. 
Ki 500 In return for this, Aerialite piers first-class 
5 pension/life assurance, free B.U.P.A. member- 
i ship, excellent salary scales, four weeks’ 
holidays, and exceptional prospects for 
promotion. 
Please write or phone for an 
application form to: 
Mr K. B. Horton e ` 
Group Financial Stalybridge, Cheshire SK I5 2BS 
` \ 
Controller Tel. (061) 338 2223 





Burmah 
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ASSISTANT ACCOUNTANT 1- 
WORCESTER 


"A man, aged 25—40, not necessarily qualified, is required by a leading 


mechanical handling firm. Duties will include assisting in the pre- 


` paration of budgets, cash flow statements, monthly accounts, the — 
control of accounting records and in the development of data 


processing applications. The Company is a member of a large group 
of companies and offers, besides interesting work: 


SATURDAY INTERVIEWS — EXPENSES PAID 

GOOD SALARY WITH PROSPECTS OF ADVANCEMENT 
LODGING ALLOWANCE FOR THREE MONTHS 
ASSISTED HOUSE PURCHASE SCHEME 

REMOVAL EXPENSES 

A. GOOD PENSION SCHEME 

A PLEASANT PART OF ENGLAND 


Apply to Personnel Officer, Dowty Meco Limited, Meco. 
Mer Age Worcester (Worcester 22291) 


Williams Hudson Limited 

Applications are invited for the following positions in a public company 
with interests in fuel distribution, road transport, shipping, ware- 
housing, wharfage and lighterage, manufacturing and general trading 
in the U.K. and overseas. 


Assistant to Group 
Chief Accountant 


He will be responsible for producing management control figures, 
conducting cost and systems investigations, taxation, preparation 
and consolidation of annual accounts and will visit subsidiary 
companies to advise their Management. 


He must be a chartered accountant with at least 2 years’ experi- 
ence since qualifying in either industry or the profession. 


Aged up to 30 years. 


Assistant Accountant 


His duties will be similar to his colleague’s. The position will be of 
Interest to a recently qualified chartered accountant who wishes to 
enter industry. 


Both positions are at the Head Office in the City. Both salaries are 
subject to negotiation. 
f 


Applications to the Group Personnel Manager: 


WILLIAMS HUDSON LIMITED ` 
8 Lloyd’s Avenue, London EC3 
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LODO: AND PROVEZCIAL ACCOU:TA:CY APPOLTME::TS q 


Mi © DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2. a 





QUALIFIED ACCOUNTANTS interested in Manage- 
ment Consultancy, systems design and installation re- 
quired for separate department operated for client 
companies of substantial London firm of Chartered 
Accountants. The experience available is ideal for those 
aiming ultimately to mould their careers in industry. 
Initial salaries negotiable up to £2,750 p.a. 


AUDIT MANAGER - preferably resident Southern 
England, to be responsible for a number of substantial 
audits, many operating computer installations; car or 
car allowance. £2,500 p.a. 


ASSISTANT TRUST ACCOUNTANT ~ Sussex — 
Young man with some experience of Trust Accounts 
and relevant Taxation. Salary £1,400 p.a. 


SUBSTANTIAL CITY FIRM ~ wish to appoint a 
number of Semi-Seniors. Finalists and recently qualified 
Accountants to act under Managers. Extremely varied 
experience available and early responsibility will be given 
to those who prove themselves capable. Commencing 
salaries differ - up to £1,250 for Semi-Seniors, up to 
£1,600 p.a. for Finalists, up to £2,000 p.a. for recently 
qualified Accountants. 


SENIORS - we have too many opportunities registered 
to give adequate coverage here; positions range from 
small to medium, large and International firms both at 
home and overseas. The variety of vacancies embrace 
Managerial and Partnership prospects and there are 
many opportunities for specialisation in Taxation, 
Insolvency, Trusts, and for those interested in courses in 
Computer application, systems and programming. 


INVESTIGATIONS — substantial City practice require 
Accountant with investigation experience. £2,500 p.a. 


01-247 3434 (6 lines) 


TAXATION PARTNERSHIP substantial City firm 
require qualified man with some previous experience in 
tax specialisation, view partnership within maximum 3 
years; commencing salary up to £3,000 p.a. 


TRUSTS/TAX — An experienced man competent in the 
preparation of Trust and Estate Accounts, administra- 
tion, relevant taxation, and prepared to undertake tax 
planning required; view managership of expanding trust 
department of substantial City firm. £3,006 p.a. 


TAXATION SENIOR — qualified Accountant required 
by London practice for partnership succession on 
imminent retirement of present Tax Partner; circa 
£3,500 p.a. 


TAX MANAGER to control small established separate 
department of WI firm; previous experience of both 
company and personal tax advantageous. Commencing 
at £2,500 p.a. 


SENIOR PERSONAL TAX ASSISTANT — not neces- 
sarily qualified but previous taxation experience with 
Chartered Accountants essential; initial salary negotiable 
up to £2,250 p.a. plus regular reviews. 


TRUST/TAX ACCOUNTANTS, male or female, with - 


previous experience of the preparation of Trust Ac- 
counts, Tax and administrations. Commencing salary 
up to £2,000 p.a. 


TAXATION SPECIALIST - leading City firm offer a 
position of responsibility and ultimate partnership for 
a qualified Accountant who has specialised in tax and is 
seeking a career in this sphere. Negotiable up to £4,000 
p.a. 


TRUST ACCOUNTANT, large City administrators, 
previous experience in Investment and Trust Accounts, 

ax and Stock Exchange procedures. Minimum com- 
mencing salary £2,000 p.a. plus non-contributory 
pension scheme, 4 weeks’ holiday, luncheon vouchers. 





CHIEF ACCOUNTANT/CONTROLLER ~ qualified 

Accountant for Film Production Division of American 

controlled Consortium; previous experience of cost and 

yea analysis for Motion Picture Industry essential. 
$ p.a. 


CHIEF ACCOUNTANT ~ Herts; small expanding group 
require qualified man to control all financial, manage- 
ment and cost accounting functions. £3,500 p.a. 


ASSISTANT AREA ACCOUNTANT — Tanzania: 


applicants must be qualified and English nationals due 
to restrictions covering subsequent clause in Africa and 
Caribbean. £2,000 pa, plus accommodation and all 
living expenses. 


ACCOUNTANT, not necessarily qualified for Kent 
organisation, turnover £1 million. Successful applicant | 
will be required to take full responsibility for all finanoial 
and cost accounting functions. Prospects: Company 
Secretary. Commencing salary £2,500 p.a. 


DIVISIONAL ACCOUNTANT -~ South Africa. Quali- 
fied man with previous experience of Engineering and 
Contracting Industry. £3,800 pa, plus bonus, plus car. 


TRAINEE MANAGEMENT ACCOUNTANT — South 
Africa ~ outstanding opportunity for recently qualified 
Accountant to enter one of South Africa’s leading 
Industrial organisations. £3,000 p.a. plus bonus. 


REGIONAL ACCOUNTANT ~ South Africa ~ qualified 
man, aged 28-35, with experience of Retail and Distri- 
bution Industry. £3,250 p.a. plus bonus, plus car. 


- _ Jf you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone. All inquiries are given prompt attention and 


there is no charge to applicants for our service. 
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ACCOUNTANT 


Applications are invited for this position with an 
expanding Construction Company based at Hither 
Green in South East London. The man appointed will 
assist in the supervision of all Financial Accounts 
including the Cash Book, Nominal Ledger Day- 
books, and prepare the Trial Balance and Draft 
Accounts. He will assist in the monthly Management 
and Cost Accounts, and take part in various related 
investigations. 


Applicants should be in their twenties and have 
passed either Part I or Il of the A.C.C.A. or A.C.W.A. 
examinations. In addition they should possess a good 
basic accounting background and be experienced in 
most aspects of financial accounting. 


A good salary will be offered and conditions of 
employment include a twice yearly Discretionary 
‘Bonus Scheme and three weeks’ holiday. 





















Please send brief details to: The Group Training and 
Personnel Manager, The Mitchell Construction Kinnear 
Moodie Group, Wharf Works, Peterborough. 
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As a result of a promotion to an appointment with an As- 
sociated Company, there is a vacancy at our Head Office for 
a qualified accountant who will be responsible to the Com- 
pany Secretary/Financial Controller for the day-to-day 
accounting operations and the management of the Accounts 
Department. Duties will include the preparation of regular 
accounting statements and reports. 
There will be an opportunity for the successful applicant to 
work with qualified engineers and economists on feasibility 
Griechen and financial appraisals for our U.K. and overseas 
clients. i 
Applicants should be aged between 30 and 45 and shouid send 
details of qualifications and experience to: 

Staff Manager 

Ewbank and Partners Limited 
Consulting Engineers 

11 Grosvenor Place, London SW1 
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QUALIFIED ACCOUNTANT 


An opportunity has arisen for an accountant, A.C.W.A. or CA, with costing 
experience, to join the management team in.a progressive company serving the 
carpet industry, 

The company is at present pressing forward with new production developments 
and requires an able and active man to control and develop the accounting and 
costing functions. 

Five-day week. Four weeks’ holiday from 1970. Cont IDa pension scheme. 

Commencing salary not less than £2,000 per annum, reviewed annually, 

„Applications in strictest confi dence to: 


` The Secretary 
Caird (Dundee) Ltd 
195 Hawkhill, Dundee 


ASSISTANT TO CHIEF ACCOUNTANT 


A nation-wide Group with its Head Office in Camberley, wishes 
to appoint a man to supervise the day-to-day work of an accounts 
department, numbering 20. Preferred age range 23-33; qualified 
to Inter C.A. standard or equivalent. 


Salary negotiable between £1,000 and £1,300 pa Contributory 
pension scheme and first-class prospects. Brief details please to 
Box AT 814. 





SYSTEMS 
ACCOUNTANT 


Expansion of the Baglan Bay (near Swansea) petroleum 
chemicals factory creates a new post for a Systems Account- 
ant to develop an integrated financial and cost accounting 
system, and to convert the existing and new systems to 
computer control; he will collaborate with computer appli- 
cations staff in preparation of computer programmes. 

Candidates, aged between 25 and 35, should have at least 
three years’ industrial accounting experience, preferably in 
the chemical or allied industries, since qualifying as account- 
ants; experience of applying E.D.P., including systems 
analysis, to accounting procedures would be an advantage. 

The Company operates a non-contributory pension 
scheme. 

Please write, quoting Ref. No. A3/A, and giving concise 
details of qualifications, experience, positions held, age and 
present salary, to: 


STAFF SUPERINTENDENT 
BP CHEMICALS (U.K) LIMITED 
BAGLAN BAY. 
PORT TALBOT 
, GLAMORGAN 


chemicals 
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accountant 


Head Office, London 


The British Printing Corporation wish to recruit an Accountant, 
who need not necessarily be fully qualified. He will be respon- 
sible for all the accounts of the holding company, including 


salaries, monthly accounts and annual budgets and will also be - 


charged with developing the existing system. 


A salary in the region of £1,500 plus will be paid depending on 
experience. Conditions of employment include luncheon 
vouchers, three weeks’ holidays for which existing arrangements 
will be honoured. 


This is an interesting and secure job in congenial surroundings. 
a apply in the first instance, quoting Reference No. 613, 


Ww 


The Recruitment Officer 
British Printing Corporation 
Print House, Maltravers Street 
Strand, London WC2 


Financial 
Management 
in an 
Advertising Agency 


_ On the threshold of rapid growth, one of Britain’s largest 
advertising agencies needs a Financial Accountant who will 
slot easily into a vacancy in the financial management team. 
In addition to professional qualifications, good experience 
in commerce will be essential in your curriculum vitae. 
Experience in an Agency will mean even more. 

Preference will be given to an applicant who has had charge 
of a department employing more than 20 staff. Candidates 
must be sufficiently recent in their experience to make the 
best use of a third-generation computer shortly to be in- . 
stalled, and to develop existing advanced accounting and 
costing procedures with the help of EDP. 

Experience will also have taught the ideal applicant how to 
control cash resources, the production of budgets and fore- 
casts, and the presentation of financial information to 
management. He is likely to be aged between 30 and 40 and 
probably already earning £3,000 or more. 

Please apply in confidence with details of your education, ? 
experience, and career. 

I. M. Horstead, Group Chief Accountant, 


SH. Benson Ltd., 129 Kingsway, London, WC2 
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EXPANDING 

NORTH-EAST ENGINEERING COMPANY 
THE LEADER IN ITS FIELD OFFERS 
FIRST-CLASS OPPORTUNITIES TO 


COST ACCOUNTANT 


The Job: To control and develop our system of budget and standard costs 
covering a wide range of products. 


The Man: A keen, competent, Qualified Accountant. 
The Salary: £2,000 to £2,500. 


The Job: To control and develop our extensive U.K. and International Sales 
invoicing, Accounting and Credit Control Functions. 


The Man: -A keen, competent Accountant, preferably with experience in this field. 
The Salary: £1,500 to £2,000. ` 


Good holidays with contributory pension scheme and free life insurance. 
Applications, which will be treated in the strictest confidence to Box EN 818. 


~ Recently Qualified Accountant 


TO £2,250 


This is an opportunity for a young accountant with an interest in 
finance and investment to join the accounting staff responsible for 
- a fund currently valued at £14 million. Duties are varied but will 
include the control of cash and short-term deposits, the preparation 
of monthly management information, the preparation of budgets, 
and the control of the inward and outward flow of funds. Accounting 
systems and central records are being progressively computerised. 
Applicants should be Chartered or Certified Accountants in their 
early 20s. Experience outside the profession is not required. 
Location — North-west London. Ref. 1157/A. — Apply to B. H. Mason, 
A.CLW.A., AACCA, A.C.LS., in London. 


Writes or telephone Toran appileation form quoting the reference shown. All spplications will bo treated In confidence, 


if you are s qualified accountant or have computer experience and wish 
to be kept Informed on other positions which arise quote reference RR. 
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Chartered Accountant 


A chartered accountant is required by an expanding company, 
located in a south-east suburb of London, which forms part of an 
international Group engaged in the service industry. The successful 
applicant will be directly responsible to the Managing Director for 
all the accounting functions of the company, including the provision 
of management information. The successful applicant will be in the 
29-30 age group and will have had some post-qualifying experience 
in either commerce or industry. Salary will be by negotiation, 
dependent upon age and experience, but will not be fess than 
£2,500 per annum, and a contributory pension scheme is in operation. 

Applicants should submit details of their career and present 
ga in confidence to Box CA 808. 


Exceptional Opportunity for 


YOUNG ACCOUNTANT 


in large, old-established, City institution 


Sound professional qualifications required preferably with com- 
mercial/industrial experience and a keen interest in functional 
accounting at management level. For the man with good bearing 
and qualities of leadership, the appointment provides opportunity 
for a progressive executive career with al alae financial 
reward. S 


Applications, which will be treated in confidence, should be 
addressed to The Managing Director, Box EO 752, and marked 


FE) REED EXECUTIVE 


146 NEW BOND ST, LONDON Wi 15 PICCADILLY, MANCHESTER 1 
automatice answering, (Ot) 623 4455 (061) DEA GO 


‘Confidential’. 





` SPECIAUSTS IN THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 


Financial Controller 
S.W. Midlands C. £3,500 


We are a major and rapidly expanding division of a large public 
Group engaged in high precision engineering. The division has two 
factories in the U.K. and one overseas, and is developing other 
foreign interests: 

This is a new appointment and the successful applicant will be 

responsible for the financial function in a wide sense and will be 
engaged initially in overhauling accounting procedures and  mänage- 
ment controls with the assistance of Consultants. 
, "The position will be of interest to qualified Accountants, aged 
between 30 and 40, with at least five years’ experience in a senior 
position in manufacturing, currently earning not less than £2,500. 
Practical experience in computer techniques and EE work 
would be advantageous. 

. Applications, . giving full details, ‘should ‘be. addressed to the 
Director, Box FC 809. 





DUNCAN FOX.& CO LTD 
(the international trading group) 
) require an 


ACCOUNTS MANAGER 


for their London Head Office in the City, to head a small depart- 
ment responsible for the preparation of group accounts, taxation 
returns, and the general administration of Head Office financial 
accounting. 

Responsible to e Secretary of the Company: 

Preferred age 40-50. 

Salary according to experience and qualifications. 

Knowledge of Spanish an advantage, but not essential. 

Non-contributory pension scheme. ~ 

The present Accounts Manager retires in May 1970 and the new 


man should be prepared to take charge by then. 
Applications, stating total present remuneration,’ marked 


‘Private and Confidential’, to The Secretary, Duncan Fox & Co 
- Ltd, St Alphage House, Fore Street, London EC2. 


May 24th, 1969 


CHARTERED ACCOUNTANT required to ` 


tssist Chief Accountant of medium-sized 
sommiercial firm in Central London. Duties 
will include taxation, consolidated accounts, 
gension fund, investment. management and 
management accounting. Salary, according 
‘o age and experience, £2,250 to £2,650. — 
Please reply Box CA 5981. 


CHIEF ACCOUNTANT 


National distributors, over 50 branches, 
require qualified accountant to be 
responsible for the accounting function 
and administration at London H.O 

Initial salary negotiable in region of 
£2,500. — Details to Box CA 7173. 


COMPANY ACCOUNTANT/OFFICE 
MANAGER. ~ A medium-sized foundry 
:ompany in Leicester seeks a young man, 
ige 25-35, preferably but not necessarily 
qualified. Duties inchide preparation of half- 
rearly accounts and overall responsibility for 
in office staff of about eight. Salary negoti- 
ible but minimum £1,500 p.a. — Applications 
n writing to Thornton Baker & Co, 8 
West Walk, Leicester, reference G.T. 
COMPANY, manufacturing H.F. welded 
dlastic products in Shoreditch, with engineer- 
ng company in a development area, require 
roung accountant to take control of the 
tccounts department. Salary up to £2,000 
3a, according to experience. — Reply with 
‘ull particulars to Box CM 5990. 


mini, 
DOPÐLEY ROAD (BIRMINGHAM) 
HOSPITAL MANAGEMENT 
COMMITTEE 


Dudley Road Hospital 
Birmingham 18 


AUDIT CLERK 


Group treasurer requires an assistant 
with some experience in audit and 
accounting duties. Salary within scale 
£853-£1,087 na at present under review. 
Superannuable. Day-release scheme is 
available for persons studying for 
professional qualification. 

Written applications quoting (AB/3) 
to Group Treasurer within 10 days. 
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accountant required; able to prepare final and 
cost accounts, car driver; good house and 
working conditions; permanent post. — Write 
fullest particulars to Viscount Ashbrook, 
Arley Hall, Northwich, Cheshire. 





FINANCIAL 
ACCOUNTANT 


Young Qualified Accountant required 
to control Financial Accounts Depart- 
ment. Experienced in preparation of 
monthly management information and 
control of staff. Excellent prospects for 
suitable applicant. Contributory Pension 
Scheme. 


Please write, giving full details of 
education and experience to: 


The Personnel Manager 
JOSEPH LUCAS (BATTERIES) LTD 
Formans Road 
Sparkhill, Birmingham 11 


Aa 


ACCOUNTANT 


. EXPERIENCED. farm/estate, book-keeper/ . 


EASTBOURNE. ~ Taxation assistant for 
professional office, Must have sound experi- 
ence of personal tax and capital gains. 
Progressive salary, non-contributory pension 
scheme, five-day week. — Please write fully 
stating present salary to Mr G. S. Bail, 
The Country. Gentlemen's Association, 
§ Cornfield Terrace, Eastbourne, marking 
envelope ‘private and confidential’. 

MAJOR INTERNATIONAL CONSTRUC- 
TION COMPANY seeks accountants with 
experience of the industry for internal 
audit and general accounting duties, Appli- 
cants should be qualified or studying for a 
recognized accountancy qualification. — Please 
send brief details of career to date and salary 
required to: Personnel Manager (FJR) 
Taylor Woodrow Services Ltd, 345 Ruislip 
Road, Southall, Middlesex. 


MOWBRAYS are requiring to appoint 
a Churchman as Accountant. A final 
qualification would be preferably but 
not essential. Excellent prospects for the 
right man. Salary £1,750-£2,000. — 
Apply: S. B. Hamilton, Mowbrays, 28 
Margaret Street, London W1. 


CHIEF ACCOUNTANT 


Substantial film production division of American controlled organization wish to 
appoint a QUALIFIED ACCOUNTANT, to maintain effective control of Financial, 


Cost and Budget Accounting functions, with an emphasis on the production of 


detailed cost reports, together with analyses and interpretation. Location: Central 


London. Commencing salary negotiable circa £5,000 p.a. 


Applications with brief relevant details in strict confidence to: 
J. D. GRANT 


Ip 


- LONDON AND PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 
146 BISHOPSGATE, LONDON EC 


01-247 3434 





QUALIFIED ` 
ACCOUNTANT 


We are a leading group of companies with world 
interests and wish to appoint to our London head 
office a qualified accountant with industrial 
experience. The work will involve the production of 
monthly accounts and other financial information 

_ within specified time schedules and the supervision of 
a busy accounts department. The work is interesting 
and varied and requires a man who is able to adapt 
himself to alternative methods to arrive at true 
answers. The position is permanent and the preferred 
age range is 30-40 years. The company operates a 
contributory pension scheme. Write giving full 
details of your career to date to: 

The Personnel Officer, The Scholl Mfg. Co. Ltd., 
182-204 St. John Street, London, E.C.1. 


INTERNATIONAL FOOT CARE 


Manufacturers of Foot Care Preparations, 
Exercise Sandals, Driving Casuals, Elastic 
Hosiery, surgical dressings and equipment. 





shop floor to the boardroom. 


ence and qualifications. 





to; 
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MANAGEMENT ACCOUNTANT 


A major London publishing house 

requires an assistant for the Management 

Accountant. The successful applicant will 

play an important part in the profit 

planning and budgetary control of a 

SE of leading publications in their 
eld. 

Applications are invited from persons 
of intermediate standard of one of the 
professional accountancy bodies. 

A commencing salary in the range of 
£1,200-£1,500 per annum is envisaged. — 
Write to Personnel Manager, I.P.C. 
Business Press Ltd, 33/40 Bowling Green 
Lane, London ECI. 


MANAGEMENT ACCOUNTANT 


We are looking for a recently qualified 
man with a lot of potential. 

The successful applicant will be 
responsible to our Company Secretary/ 
Chief Accountant for the preparation of 
monthly trading accounts and balance 
sheets. The job will grow with the holder 
and future prospects could be very bright. 

We are part of the Radiation Group 
within Tube Investments and salary, 
conditions, benefits, and opportunities 
match our background. i 

Phone or write for an application form 
or send full curriculum vitae to: 


B. W. Lawson 
Personne] Manager 
Ascot Gas Water Heaters Ltd 
255 North Circular Road 
Neasden, London NW10 
01-459 1234 Ext. 349 


NORTH-WEST KENT ESTATE requires 
married man, over 40 years old, to look after 
daily running of office. Clerical, typing, and 
book-keeping knowledge essential. Rent 
collection and some experience In surveying 
would be helpful. Excellent accommodation — 
flat comprising two bedrooms, Kitchen, 
lounge, bathroom. Company car provided. 
Salary commensurate with responsibility 
and experience. — Apply in writing to 
W. C. R. Stoneham, Pettings Court, 
Wrotham, Kent. 


EH 
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WE REQUIRE A 


SENIOR AND JUNIOR 
ACCOUNTANT 


We are planning to institute a modern management information 
system in our Barking factory and we require two Accountants, 
A.C.A. or A.C.W.A.; to install and contro! the system, Both will 
be responsible to the Management Accountant. 


The senior should have had at least three years’ post-qualification 
experience, possess the ability to think logically and explain ideas 
to non-accountants and to work with people at all levels from the 


Salary negotiable from £2,500 per year depending upon experi- 


The junior should be a newly qualified accountant of similar 
character. A student C.W.A. in his final year would be considered 
for this position. His job will be to help in the same project. Salary 
from £1,850-£2,150 per year according to ability, 


There are good prospects of advancement in the company, staff 
are given threa weeks’ paid holiday and there is a pension fund. 


Applications should contain relevant career details and be addressed 


Personnel Director, William Warne & Co Ltd, 


Barking, Essex 





We, 


Leed 
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PROGRESSIVE ACCOUNTANT reguired 
to join small expanding group of companies 
in the leisure field. Salary commensurate with 
age and experience. — Box PA 1179. , 
SECRETARY / BOOK-KEEPER required 
(male) age 40-50, to replace retiring secretary 
of small retail group SE. London. — Write in 
first place to Personnel Director, 27 Barry 
Road, London SE22. ` 


t 


SIMMS MOTOR UNITS LIMITED 
WORKS ACCOUNTANT 

We are specialists in the design, develop- 

ment and manufacture of diesel fuel 

injection equipment for commercial 

vehicles, ete., and employ some 2,500 

people at our Finchley factory. 


Applications are invited for the posi- 
tion of Works Accountant who will 
control a staff of 30, He will continue the 
development of existing systems and 
management reporting techniques, 


Preferably candidates should be 
between 30 and 40 years of age, and hold 
a recognised qualification. 


Knowledge and experience of the 
automotive industry and computer 
applications are most desirable. Salary 
will be around £2,000 per annum with 
favourable benefits. 


Applications to: 
The Personnel Manager 
Simms Motor Units Limited 
Oak Lane 
East Finchley 
LONDON N2 


THE RANK ORGANISATION 
FILM PROCESSING DIVISION 


require a 


FINANCIAL — 
ACCOUNTANT 


to be based at Denham. Excellent oppor- 
tunity for a young qualified accountant 
to join a company with planned ex- 
pansion. 


Preferred aged 23--30 years, with 
several years’ financial accounting ex- 
perience in the professional or com- 
mercial field. 


A commencing salary related to ex- 
perience will be negotiated around 
£1,750 per annum. 


Applications giving age, qualifications 
and experience to the Personnel Man- 
ager, Rank Film Processing Ltd, North 
Orbital Road, Denham, near Uxbridge, 
Middlesex, 


U.K. AND OVERSEAS 


£2,500 AUDIT SUPERVISOR (PRO- 
FESSIONAL, MANCHESTER); £2,000 
Financial Accountant (London); £2,600 
Systems Analyst enore); £2,000 
Taxation Accountants (Corby); £1,750 
Internal Auditor (Flintshire). Please 
send name and address for details of 


ACCOUNTAN 





UNIVERSITY OF STIRLING 
ASSISTANT 
ACCOUNTANT 


Applications are invited from qualified 
accountants for the above post in 
the range £1,815 x £1 15-£2,850, plus 
Further particulars may be obtained 
from the Secretary (A.T.), University 
of Stirling, Stirling, to whom applica- 
tions, together with the names of two 
referees, should be sent by June 6th, 1969. 


YOUNG ACCOUNTANT — RETAIL 
TRADE 


A recently qualified Accountant is 
required as Company Accountant of a 
private company in the wine and spirit 
trade with a hundred retail outlets. The 
man appointed would be responsible to 
the Company Secretary/Director for all 
the accounting functions of the Com- 
pany, but the emphasis would be on 
management accounting rather than on 
book-keeping. 


This is a first-class opportunity for 
gaining experience in management ac- 
counting and the retail trade, and has 
good long-term career prospects, 


Commencing salary would be negoti- 
able, but not fess than £2,500, with 
additional benefits. 


Please send details of age, qualifi- 
cations and career to Messrs Thomson, 
McClintock & Co, 33 King William 
Sex London EC4, quoting reference 





OVERSEAS 





CHARTERED ACCOUNTANTS - 
BAHAMAS 


An International firm of Chartered Ac- 
countants has vacancies in Nassau and 
Freeport for recently qualified C.A.s. 
Initial contracts will be for 3 years with 
air passages paid. Minimum commenc- 
ing salary B$9,000 per annum (approxi- 
mately £3,600). There are no tncome 
taxes in the Bahamas. Successful appli- 
cants will be expected to take up their 
duties around September. — Please reply 
giving full details to Box CA 7124. 


JAMAICA 


Pannell Fitzpatrick & Co have a vacancy 
in their office in Kingston, Jamaica, for a 
newly qualified chartered accountant. 
The work is varied and interesting and 
there are excellent prospects for a 
suitable candidate. Return passages for 
family, local holidays in an ideal climate, 


fully paid home leave and kit allowance. 


Ref. FOMS, Lee 
Wall, London EC2. 


House, London 


~N 



























QUALIFIED ACCOUNTANTS 


Malawi 


for Deloitte, Plender, Griffiths, Annan & Co in their Blantyre 
Office. The men appointed will be Chartered or Certified Account- 
ants, either recently qualified, or with some years’ post-qualification 
experience. 


Salary. - Commencing salary of not less than £3,000 per annum 
for a recently qualified man. A higher starting salary will be paid 
to men with post-qualification experience. Present Exchange Control 
hee permit up to 66% of net salary to be remitted outside 
Malawi. 


Contracts. — Three-year contracts are offered, which are renewable. 








Travel. — Free outward and return passages for each man ap- 
pointed, his wife, and not more than 2 children, and reimbursement ` 
of certain additional expenses. 

Allowances 

HOUSING: £180 per annum (or subsidised housing if available). 


EDUCATION: £200 per annum per child at junior or senior 
school outside Malawi, plus return fares at scholars’ concession 
rates once a year. 


SETTLING IN: £250 for a married man, £150 for a single maf 
Payable on arrival. 


Pension Scheme. — There is a contributory pension scheme which 
staff are obliged to join. 


Medical Aid Scheme. ~ A contributory scheme is available. 


Holidays. — Four weeks’ leave per annum. Return fares to the 
coast for each man, wife and not more than two children after 
serving two years. 


Applications should be sent to the Staff Partner (Ref. AS), Deloitte, 
Plender, Griffiths & Co, 128 Queen Victoria Street, London EC4, 


QUALIFIED ACCOUNTANT) 
OFFICE MANAGER 


JAMAICA 


Bookers Agricultural Holdings Limited wish to recruit 
an office manager for Jamaica Sugar Estates Limited. 


The office manager will have responsibility for all general 
accounting work on the estate and he will supervise the 
preparation of source documents to be sent to the 


widest selection of Accountancy posi- 
tions to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL 1. 


NASSAU, BAHAMAS. ~ Expanding pro- 
fessional firm seeks young, single, en- 
thusiastic chartered accountant. Attractive 
tax-free remuneration for hard worker. 
Partner will interview in England during early 
June. — Send full résumé, with telephone 
number, to Box NB 1067. 


NIGERIA 


International firm have vacancies for qualified accountants in Nigeria. 
The work is interesting and varied, offering opportunities for a career. 
The initial salary for a recently qualified man will be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished 
accommodation and various fringe benefits provided. Initial tour of 
18 months with generous paid leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. ~ Apply 
Box NI 554, 


computer centre in Kingston. 


Applicants, aged between 25-30, must be qualified 
accountants (A. CA, A.C.C.A., or A.C.W.A.) and prefer- 
ably have a knowledge of EDP and of working with an 
IBM 360/30 computer. 


This 1s a pensionable position carrying a starting salary 
of not less than £2,250 a year and includes free housing 
and medical attention. For an expatriate there would be 
three months’ U.K. leave after each three years’ service 
and a gratuity of 10% of basic salary earned in lieu of 
pension. 


Please apply in writing giving full details of qualifications 
and experience to: V. Mortensen, Bookers Agricultural 
Holdings Limited, Bucklersbury House, 83 Cannon 
Street, London EC4. 


“May 24th, 1969 
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Hong Kong Telephone Company. Limited ` 


+ 


QUALIFIED | 
ACCOUNTANTS 





` Accountant for Hong Kong 


The Hong Kong Telephone Company Limited, which is responsible for the 
Colony’s public telephone service with an annual expansion rate of about 20%, 
has a vacancy for a qualified Accountant. f 

The qualification of A.C, A., A.C.C.A.,, ASA. (Senior) or equivalent is required — 
and applicants should be over twenty-five years of age with a minimum.of three 






years’ practical commercial experience since qualifying. í 

This is a senior career appointment within the Accounts Department of this 
rapidly expanding Company and offers full scope for drive and initiative. The 
successful applicant will, in addition to general accounting duties, be responsible 
for the operation of Subscribers’ Accounts and the Company’s billing, revenue 
and credit control procedures and the compilation and analysis of Revenue Budgets. 

The Company operates an LC.L. 1902 Computer for billing and related pro- 
cedures, A working knowledge of the procedures supporting the operation of a 
Computer would, therefore, be an advantage. | , 

Commencing salary will be in accordance with age and experience within the 
range Stg. £2,870 per annum to Stg. £3,685 per annum, payable in Hong Kong 
-- Dollars, In addition, it is usual, but not obligatory, for the EE to pay an 

annual bonus. The present income tax rate is a maximum of 15%. Additional 

benefits provided by the Company are free accommodation, together with hard 
- furniture, cooker and refrigerator; fuel allowance; free medical service (except 
opthalmic, dental, and maternity expenses); contributory Provident Fund; 
Si a half months’ leave on full pay after each period of two years’ service for 
which economy-class return air fares are paid for the employee and family, 
including up to three children not over seventeen years of age. ` 

Applications, giving details of age, qualifications, and experience to date, will 
be treated in the strictest-confidence, and should be submitted in the first instance 
to: 


~ Europe 


An International firm of Accountants has vacancies 
for qualified accountants, with up to four years 
of post-qualification experience, in certain of 
its European offices. These. positions offer either 
a permanent career with the firm or the oppor- 
tunity to gain experience of continental and U.S. 
accounting practices. In due course transfers to 
other associated firms may be arranged if desired. 
Starting salaries and conditions of service are 
attractive and will be discussed with candidates 


wi 


‘at Initial interviews, which will be held in 


London, Candidates for Belgium and France 
should have a working knowledge of French and 


Rotterdam 








- 


The London Manager those for Portugal a good knowled 
SC ge of Portu- 
Hong Kong eru Limited guese or Spanish. — Please write, in confidence, 
with details of background to Box QA 819, 


LONDON WC2 


QUALIFIED ACCOUNTANT 
LIBYA 


Grace Petroleum Corporation, a subsidiary of W. R. 
Grace & Co, New York, wish to appoint a Chartered 
Accountant to be based in Tripoli. The position will 
appeal to ambitious, recently qualified men who are 
interested in seeking a career in an organisation which 
makes use of advanced management control techniques. 
The man appointed will be responsible to the Chief Ac- 
countant and will succeed him in approximately two 
years. 


A salary of not Jess than £5,300 sterling will be paid, 
whilst the Company will be responsible for all removal 
expenses. U.K. leave will be one calendar month per 
year with passages paid. 

Applicants should write giving full details of age, quali- 
fications and experience, etc., to: Personnel Manager, 
Grace Brothers Limited, Glen House, Stag Place, 
London SWI. 





WORLD WIDE LEADERS 
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CHARTERED 
ACCOUNTANTS 


International Career Development Programme 
in the United States. | 


Peat, Marwick, Mitchell & Co., announce a programme in the l 
U.S.A. which will provide broad international experience and 
training to newly qualified Chartered Accountants, 


The successful candidate will receive: 

ø Up to two years’ field experience in the U.S.A., widely 
diversified both as to industry and nature of work. 

m Concurrent extensive formal training in selected fields, e.g., 
computer auditing, taxation, special industry problems, etc. 

m Round trip transportation to the U.S.A. for trainee and 
family. 

w Career opportunities after U.S. training in selected offices-— 
either in the U.K. or overseas. 


We will take care of obtaining visa documents for you. 
This programme has been expertly designed to provide the 


broad professional development, experience, and training 
required for those seeking careers in public accountancy. 


For an appointment for an interview with one of the 
partners from New York to learn more about this 
programme, please send brief details of your 
education, training, and professional experience to 
Ga SZ Partner, 11 Ironmonger Lane, London, 





XXXVII 











































ig SCH -ACCOUNTANT | 


t 








ACCOUNTING OPPORTUNITIES 
IN CANADA 


Canada’s largest manufacturer of telecommunications 
equipment`has positions in COST ACCOUNTING, 
FINANCIAL ACCOUNTING and INTERNAL 
AUDITING for young men possessing an ACA, C.A. 
" ACCA, or ACWA degree. 

Assignments will provide exceptional opportunities 
leading to positions in accounting administration. 

A senior member of our Accounting Organisation 
will be in the United Kingdom in June to interview 
suitable applicants. 

Generous relocation allowance. Wide range of 
employee benefits. 


Please submit your qualifications to: 


Northern Electric 


COMPANY LIMITED 


c/o A.T.B. Associates Limited, (Dept. 1) 
79/80 High Holborn, London, Wi 


E 


Cp, 





-internal 
- Auditor 


ran 


A major engineering organisation is offering a senior 
appointment for an Internal Auditor in an associate 
company now being set up in Iran. 

Suitable applicants should be between 30 and 45 
years of age, preferably with accountancy qualifications 
and at least two years experience on Interna! Audit in 
an engineering undertaking or, alternatively, with at 
least three years works accounting experience. In 
addition, a knowledge of stock control procedures 
would be an asset. 

The appointment offers the successful applicant an 
opportunity to gain considerable experience in setting 
up management control systems in a new organisation. 

This vacancy is on a five year contract basis, carry- 
ing generous salary and conditions, including free 
accommodation, 

Applications, giving relevant details of qualifications 
and experience, should be sent to G. A. Davies 
(A/AD/13), Classified & Recruitment Services 
Limited, Pemberton House, 4/8a East Harding Street, 
London EC4. The names of companies to whom 
applications should not be forwarded should be listed 
in a covering note and your letter will then be destroyed 
if appropriate. Our clients guarantee strict confidence. 













provided by the firm. 
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Malaysia 
Price Waterhouse & Co have vacancies for two 


chartered accountants in Malaysia. Initial contracts ` 
will be for either two or three years with air passages 


Terms provide for a net salary adequate to cover 
normal living costs and an accumulated bonus 
equivalent to a minimum of £2500 (tax paid) at the 
end of a 3-year service period. 

The work is varied and interesting and there are 
opportunities for travel in South-east Asia. 

Applications should be addressed to 3 Frederick's 
Place, Old Jewry, London EC2, quoting reference ` 


May 24th, 1969 
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CHARTERED 
ACCOUNTANT 


required for INDIA 


A U.K. qualified Indian Chartered Accountant, preferably Bengali, 
is required in Calcutta by Reckitt & Colman of India Limited as 
Chief Accountant designate. The position would sult an Indian 
national of around 35 years with experience in a public company, 
and would entail responsibility for the supervision of the full range 
of financial and management accounting matters. Passage paid. 


Apply to: 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation, Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 





A.A.C.C.A., experienced auditing, incomplete 
records and. taxation, oo part- or full-time 
position. — Box AA |1 

ABLE AUDIT ASSISTANT (Asian), C.A., 
Part If, eight years in profession and one 
year in industry. Final accounts from com- 
plete and incomplete records, P.A.Y.E., 
taxation, correspondence. Seeks senior posi- 
non, fuli- or part-time. — Box AA 1033. 
A.C.A., FINALIST (PART ID, seeks suitable 
position with a London firm of chartered 
accountants. Excellent reference. Immediately 
available, — Write Box AC 1152. 

A.C.A., PART it FINALIST (27), Pakistani 
with six years’ varied audit experience in 
complete, incomplete records, and taxation 
seeks position with profession immediately, — 
Box AP 5985. 

A.C.A. PART D FINALIST and London 
economics graduate with varied experience 
seeks permanent or temporary position in 
professional/industry or commerce. ~ Box 
AC 1091. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. ~ Details from 
Practitioners Services Bureau, 64 Ingleby 


Road, ford, Essex (Telephone 01-554.3484). -+. 


AN A.C.A. PART II May finalist (35 years, 
Indian origin) seeks position in profession. 
Available at two weeks’ notice. ~ Please write 
Box AA 1180. 


D 


C. C. Dobson, EC A 
Chief Accountant 
Reckitt & Colman (Overseas) Limited 
Dansom Lane, Hull 


ACCOUNTANT (56), seeks interesting, 
responsible commercial post in London area. 
Thoroughly experienced administration, or~ 
ganization and management and working to 
final accounts. — Box AF 5992. 

ACCOUNTANT, CHARTERED, F.C.A., 
retired age, seeks position professional firm. 
Full- or part-time, experienced executorship 
and trust accounts and financial investi- 
ao London preferred. — Apply Box AC 


A PAKISTANI taking final Part If exam, 
May 1969. Six years’ various experience with| 
professional firm seeks position with pro-| 
ege firm from May 19th. ~ Box AP 


BOURNEMOUTH AREA, - Chartered 
accountant, A.T.LI. (26), qualified 24 years, 
seeks responsible position in practice with 
future partnership prospects. Available June 
ist. — Box BA 5983. 

C.A. FINALIST PART II, CIS qualified, 
seeks position in industry, commerce or pro- 
fession. — Please contact Box CA 1052. 
CHARTERED ACCOUNTANT (34), farm 
accounts specialist, seeks suitable permanen 
position in West Midlands. — Box CA 1138, 
CHARTERED ACCOUNTANT requires 
suitable appointment, preferably in the pro 
fession, City or West End. Wide experience 
— Box CA 1931. 






















Stella Fisher in the.Strand 


or 
accountancy staff and all grades of audit ` 
clerks; every candidate is personally 
interviewed here before being recom- 
mended to a prospective employer. 


` STELLA FISHER BUREAU 
436 Strand, London WC2 
TEMple Bar 6644 






May. 24th, 1969 


~HLARTERED, PART I, FINALIST (Paki- 
tani), finished articles with a firm of char- 
ered accountants in London, having 
‘ariable practices, incomplete records to 
‘ompanies, good all-round professional 
xperience, seeks position. — Box CP 1101. 

SOMMERCIAL ACCOUNTANT, 
\.M.B.EM. (32), office manager of a small 
ndustrial company, seeks responsible posi- 
ion within commerce or industry, located 
n the West Sussex coastal area. — Box CA 


1102. 

INERGETIC YOUNG MAN seeks post of 
udit assistant in a London firm of C.Aus. 
*assed ‘intermediate examination. Articles 
‘xpiring end of May this year. — Please apply 
3ox EY 1147. ` 

7INALIST 1, C.A., appearing in May 1969 
Pakistani B.Com., secured good position 
n Intermediate), seven years’ experience, 
eeks position with professional accountants 
n London, — Box FO 1030. 3 ` 
REEK CYPRIOT, studying for A.C.C.A. 
art I, L.C.C. accounting higher, with four 
‘ears’ experience as audit clerk in Cyprus, 
eeks position with professional firm. — 
“ease write to: Ch. Stylianou, 62 Chesterton 
toad, London W10. 

„ADY PERSONAL TAX ASSISTANT, 
line years’ personal tax experience, requires 
mployment in the City, two or three days 
er week. — Box LP 1120. ; 
WAY FINALIST (Part ID, seeks suitable 
osition with firm of chartered accountants 
n London. Immediately available. — Write, 
30x MF 1081. 

[TEMPORARY BOOK-KEEPERS, account- 
mts and ledger clerks available. — Ring Jay 
GE, Ltd, ABBey 2354/5817, for further 
etails. e i ` 

DNPING, DUPLICATING, balance sheet 
pecialists, and staff supplied by Jay Cory 
std, Windsor House, 46 Victoria Street, 
WI. (ABB. 2354/5817.) 





ARTICLED CLERKS 


\ B.A. (27) Pakistani with training in CA. 
itm, seeks vacancy for articled clerk, pre~ 
iminary exempted. Available immediately. — 
lease write, M. A. Khan, 12A Woodland 
Avenue, Slough, Bucks. 

4 B.COM., LL.B., having varied experience 
n audit and accounts work in a big industrial 
‘oncern, seeks articleship with a big or 





nedium-size chartered accountants’ firm 
inywhere in London area, Preliminary 
‘xempted. — Please write to M. Nasir, 


.3 Doyle Gardens, London NW10, 


ae rn pe nA A e a 


1 A CITY FIRM of Chartered Account- 
ants has vacancies for Articled Clerks 
to commence September or before. 

Salary Scale £600-£950. 
Full-Time Pre-Examination Courses. 
Box AC 7193. 


i COMMERCE GRADUATE (20), with 
vance accounting and auditing, seeks 
tticleship with London C.A, firm, Prelimi- 
ary ear i Available immediately. — 
lox AC 1008. 
i MALAYSIAN seeking articles with a firm 
f chartered accountants in London. Has 
ee advanced levels. Preliminary exempted. 
[Box AM 1089, 
OVERSEAS GRADUATE, with two 
ars’ basic auditing experience at a C.A. 
, seeks five years’ articles. — Box AO 1034. 
PAKISTANI (25), B.Com., prelimiaary 
empted, having three years’ accounts and 
dit experience, requires articleship. — Reply 
Pose Road, South Norwood, London 
5 


h six months’ experience seeks an articles 
p in or around London. Preliminary 
empted. Available immediately. — Please 
te to M. 
PPAR E12. 


oe commerce graduate (27), 
it 


Saeed, 63 Byron Avenue, 


PAKISTANI GRADUATE seeks articles 
th CAS anywhere in U.K. Preliminary 
empted. Available immediately. — Please 
ite to M. Akbar, 2 Hill House Road, 
ndon SW16. 
TICLED CLERK required by City 
artered accountants. English school edu- 
ted. Wide experience given. Salary to 
mmence £550 per annum. — Box AC 1148. 
TICLED C S required for medium- 
ed firm of chartered accountants, Excellent 
ining available, good working conditions 
d above-average salaries paid. — Apply in 
iting to Lyndesaye-Bethune & Co, Market 
use, The High, Harlow, Essex. . 

TICLED C S required by West 
d firm of chartered accountants. Suitable 
licants are offered interesting and varied 
rience with progressive salaries and scape 
use of initiative. — Phone 01-636 3727. 

SIAN CHINE 













Apply Box AU 7200. 
A SOLE P 
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“ARTICLED CLERKS 
required by 


West End Chartered 
Accountants 


Starting salary £600 per annum, 
rising to £975, Bonuses and 
Luncheon Vouchers. — Write 
Box AC 778. 


A UGANDA ASIAN with eight ‘O° levels 


and a distinction in elementary book- 
keeping (L.C.C.)}, seeks articles in or around 


- London. Available immediately. ~ Please 


reply to Box AU 1003. 

A YOUNG BOY, with seven ‘O’ and two ‘A’ 
levels, seeks articles with chartered account- 
ants in London. Seven months’ accountancy 
and audit experience. Preliminary exempted. 
— Box AY 1010. 
CITY CHARTERED ACCOUNTANTS 
have vacancy for English articled clerk. 


` Progressive salary with commencing amount 


determined by age, education and experience 
of successful applicant. — Please write with 
full particulars to Box CC 1088. 

O EAS STUDENT (18), seeks five- 
year articles. Eight ‘O’ level passes including 
distinction in English language, literature 
and maths. Excellent reference. Available 


` immediately. — M. Bharwani, 23 Hendham 


Road, London SWI17. 

SINGAPORE GIRL with nine ‘O’ levels 
and three ‘A’ levels enrolled in London 
college for full-time intermediate course, 
seeks articles in medium-/large-size firm of 
chartered accountants. ~ Reply Box SG 1149. 
SURREY CHARTERED ACCOUNTANTS 
have vacancy for articled clerk. Good salary 
and varied experience offered. — Please write 
with full particulars to Box SC 1171. 
TRANSFER OF ARTICLES WANTED 
to broaden the experience. Intermediate pass. 
Three years’ experience, good in incomplete 
records. Principal’s consent obtained. — Box 
TO 1124, 

YOUNG MAN, 18 years, seeking post as 
articled clerk with a view to A.C.A., has 
five ʻO’ levels G.C.E. and is preparing for 


- articles in London, having two years’ experi- 


ence in’ general accounts. Available immedi- 
ately, — Box YP 1036. 

22-YEARS-OLD mathematics teacher with 
three ‘A’ levels, looking for articled clerk- 
ship. — Please write to F. L. Baw, 14 Sud- 
brooke Road, Balham, Loudon SW12, 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI CHOP 1209). 

A JUNIOR PAR 





TNERSHI? is offered in an ` 


expanding South Hants firm of CAS, 
Largely incomplete records and taxation 
work with good opportunity for personal and 
friendly contact with clients. Salary for 
initial period, with flat accommodation 
available. Two partners with staff of 30 in 
two offices. — Box AT 7219. - 

AMBITIOUS CHARTERED ACCOUNT- 
ANT (32), sound experience in profession, 
commerce and consultancy, energetic and 


rogressive in approach, requires partnership | 


in sm expanding Midlands practice. — Box 


AN UNUSUAL OPPORTUNITY to acquire 
a mature practice (City and Metropolitan 


area), established 1896. Practitioner retiring . 


Excellent F.C.A., manager (thirty years). Fees 
for many years over £32,000 and capable of 
increase, Take-over could be divided as to 
£20,000 and £12,000. Reasonable cash 
element, balance by instalments. Eminently 
suitable for a well-established partnership. — 


RACTITIONER (35), North- 
west London, G.R.F. £4,500, with excellent 
offices and well established, is interested in 
amalgamation, merger or partnership pro- 
positions. - Box AS 1105. 












t 
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AN ADDITIONAL partner is required 
by a rapidly expanding firm of Chartered 
Accountants in Kent. 

This is an opportunity for a young, 
energetic and keen Chartered Account- 
ant with a sound knowledge of taxation. 
He must be able to assume immediate 
responsibility and, above all, he must not 





be afraid of hard work. 
Apply Box AA 7066. 
CAMBRIDGE CHARTERED AC- 


COUNTANTS require a recently qualified 
chartered accountant with a progressive 
outlook and partnership potential. Initially, 
to gain experience in all aspects of the rapidly 
expanding practice, the position will be that 
of assistant to the partners. This will lead to a 
partnership with the . Commencing 
salary in the region of £1,500 per annum. — 
Box CC 7220. 
C.A.s IN MODERN CITY OFFICE, three 
partners, G.R.F, £60,000, with branch in 
country, would be interested to hear from 
around London who would like a City 
address with board room available for 
meetings, and who might be interested in 
working arrangements leading to amalgama- 
tion. — Reply Box CA 1153. 
CERTIFIED ACCOUNTANT, SWI, seeks 
part-time assistance on negotiable terms, 
Suitable for young sole practitioner not 
fully engaged. Possibly leading to partnership, 
merger and/or succession. Please state age, 
experience, time available. — Box CA 1169. 
CHARTERED “ACCOUNTANT, early for- 
ties, having developed own practice from 
scratch, would like to meet another with 
similar or comparable history for mutual 
moral and practical support, perhaps leading 
to amalgamation. — Replies invited only 
from those with sense of humour (or money). 
London. — Box CA 1043, 
CHARTERED ACCOUNTANT, London, 
£12,000-£13,000 G.R.F., would like to dis- 
cuss merger proposals with either similar or 
larger firm, preferably overburdened with 
work. ~ Box CA 1042, 
CHARTERED ACCOUNTANT requires 
position with partnership prospects, Salisbury 
area preferred. Radius of thirty miles there- 
from considered. — Box CA 1139, 
CHARTERED ACCOUNTANT wishes to 
acquire isolated or blocks of smaller cases, 
preferably London. Sole traders, incomplete 
records, small audits. — Particulars please to 
Box CA 5986. : 
CHARTERED ACCOUNTANT, WI, with 
available accommodation wishes to offer 
accommodation to sole practitioner with 
succession problems as basis for working 
arrangement. — Box CA 1038. 
CHAR ACCOUNTANTS: old-es- 
tablished firm in Birmingham with offices 
London, West and East Midlands, have 
surplus three good rooms in well-sited 
building and wish to consider amalgamation 
as basis for letting, self-contained or sharing 
services. — Box CA 7165, 
CHAR ACCOUNTANTS (York- 
Shire) seeking to expand practice wish to 


` purchase blocks of audits. Alternatively 


would consider taking over small practice. — 
Box CA 1045. 

DEVON. — Chartered accountants offer early 
partnership prospects at their Exeter offices 
to a young enthusiastic chartered accountant 
interested in the varied work of a provincial 
äere and with a bent for taxation. — Box 


7. 

ENERGETIC YOUNG C.A. with some 
capital required by medium-sized City firm. 
Partnership will be offered to applicant found 
suitable after probationary period. — Apply 
Box EY 5998. ` 
LEICESTER FIRM of progressive chartered 
accountants are seeking a chartered account- 
ant with specialist taxation experience. Early 
partnership opportunity for suitable person. 
Starting salary £2,500 p.a. — Box LF 1060. 
LEICESTER, — National firm with local 
office which is underemployed seeks over- 
burdened firm in the area, initially with a view 
to a working arrangement but also with the 
possibility of ultimately merging interests. — 
Box LN 1125. 
LEICESTERSHIRE AND DISTRICT — 
accountancy practice and blocks of audits 
required — also sole practitioners seeking to 
make retirement arrangements, — Please write 
in confidence to Box LA 1140. 
LONDON CHARTERED ACCOUNTANTS 
(£14,000 recurring fees) two partners, would 
be interested in merger with similar sized 
practice or sole practitioner with spare 
capacity. Some accommodation available. ~ 
Box LC 1173. . 
LONDON. — Chartered practice for sale with 
fees of around £25,000, Offices and staff. Cash 
settlement. — Box LC 1127. a 

ONDON FIRM of chartered accountants 
with three partners and fee income of 
approximately £60,000 per annum, wishes to 

gamate with a London firm of similar 

size. ~ Box LF 1174. ‘ 

ONDON. — Well-established practice for 
disposal. Gross recurring fees about £45,000 
Offices and staff. — Box LW 1126. 
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MANCHESTER CHARTERED ~ AC- 
COUNTANTS, reorganizing as tax con- 
sultants, would dispose of audit and account- 
ancy We E pier gross 
recurring fees, — Further details at interview. 
— Box MC 1108. 

MANCHESTER PRACTITIONERS who 
wish to retire, but whose inability to do. so 
arises more from their concern for quality of 
successton, than from fear of future income 
inadequacies, are invited to write to experi- 
an chartered practitioners, at Box MP 


1 + 

MORDEN PRACTITIONER (A.C.A) 
wishes to purchase practice(s) with up to 
£5,000 G.R.F. Substantial cash available. 
Alternatively would consider a partnership 
locally or in the West End. — Box MP 1109. 
eegene 
OLDHAM, ASHTON-UNDER-LYNE, 
ROCHDALE, ~ Young Chartered Ac- 
countant established in practice in 
Manchester two years finds it incon- 
venient to remain there. He would like 
to purchase outright a small practice-in 
the above general area or come to some 
arrangement for gradual take-over with a 
practitioner in that area hoping to retire 
in the next five years. — Box OA 7177. 


E E E 
PLYMOUTH. - Smali practice for sale. 
G.R.F. £700 approx. Mainly incomplete 
records. Reasonable offer accepted. Also 
centrally situated office available, if required. 
Rent and rates £200 p.a. — Box PS 11t0. ` 


MA A R  H E 


PRACTITIONER seeking retirement, -- 
offers (2) G.R.F. within two/three years 
guaranteed at £10,000; plus (b) imme- 
diate half-share in College of Journalism 
plus (c) half-share in new College of 
Accountancy and in Panel Accounting 
Ltd. (a), (b) and (c) £22,000. (Offers for 
{a}, (6) or (c) considered.) Long lease. 

— Box PS 7135, 


SES 
SOMERSET PARTNERSHIP opportunity 
yielding approximately £3,000 per annum. 
Goodwill at one and a half G.R.F. =£4,500 
by instalments if desired. — Box SP 1175. 
SOUTHAMPTO HAR 


s ) TNER required for 
medium-size West End firm of C.As to take 
charge of existing taxation department. ~ 
Box TA 5980. 

WEMBLEY PRACTITIONERS require 
young newly qualified man with a view to 
partnership. Experience of small firm pro- ~ 
blems essential. — Box WP 1176. 


BUSINESS 
OPPORTUNITIES ' 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified - 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). \ 
BARGAIN, ready-made companies — 
all trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns ás per dozen (post 15). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3) (late of Strand WC2). 
A COMPANY FORMED PROMPTLY ~ 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
Gt SES Road, London N17 (01-808 








2738 





RARE OPPORTUNITY: 2 diligent 
C.A.s can run this unique College by 
part-time managing. Investing £3,000 
each (Total £6,000 down), will secure 
immediately {long-established training 
College with News and Advertising 
agency attached. Unexpired 14-year 
lease in Fleet Street, 5-floor and base- 
ment, detached building, low rental 
(Lease alone worth £10,000 C.F. docu- 
ment) G.R.F. £11,000 and growing. 
Immediate scope for £200 weekly 
rofit. Genuine reason. Will dispose all 
or £25,000 (valued twice that amount) 
balance £19,000 interest free to be paid 
back by instalments (with guarantee: 
No profit, no repayment terms). Ideal- 
for merger with a C.A, firm. Proposals 
considered. — Box RO 1053A. 





can aaa 


EN 


` -debt or 5,000, Nation-wide service. 


> PROPERTY TAX 


xL oe 


A.C.W.A., with limited capital and experience 


. of modern management accounting tech- 


niques seeks business partnership with CA. 

Bucks or surrounding area. — Box AC 5987. 
AD DEBTS BOUGHT OR COLLECTED 

— We can help you whether you have one 

No charge 
if unsuccessful. — Professional & Trade Ser- 
vices Ltd, Protection House, London SW4 
(MACaulay 9396 (5 lines). 

- COMPANY FORMATIONS from £12 plus 

„stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
EE oe 


(Dept AZ), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


FOR SALE. — Tax loss company. Agreed 
losses £3,000. Reinforced plastics. Still 


LAUNDERETTE COMPANY FOR SALE. 
Now dormant. Assets £40 cash, no liabilities. 
rte share capital £100. Price £60. — LC 


+ 


, trading. — Write to Box FS 1111. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. OP 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum 8 per cent 
gross. Other mortgage inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 3376.) 
LOSS COMPANY 
required, — M. Berger, 25 Hatton Garden, 
London ECI. 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)). Companies re- 
registered unlimited £13. -- Graeme Limited 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME4. 


SPECIAL MORTGAGE SERVICE 


For industrial Mortgages and Company 
Finance ~ £3,000 to £3,000,000. 
Factories, offices, hotels, floatations, 
` etc. 
Personal attention. 
F. G. Harris, 59 Ship Street, Brighton. 
Tel. Brighton 24381/2. 





TAX LOSS COMPANY REQUIRED. - 
Building and/or estate developers with agreed 
tax losses of £50,000 upwards. Must still be 
trading. — Full details to Box TL 6405. 


HART&CO 
(CITY. ROAD) ‘LTD. . 
ae Ka an A 
Leonard . Street 
London ECH — 
CLErkenwell 4108 
‘HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
: £12 plus stamp fes 


READY-MADE £40 
For accountants and solicitors only 





hj 
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TAX LOSS COMPANY FOR SALE 


Representative and forwarding agency. 
for imported European clothing. Agreed 
losses of £15,990. Further unagreed 
losses exceed £15,000. Total losses of 
£30,000-£40,000. Company still trading. 
Six-year lease of excellent offices with 
first-class address. 

Box TL 7195. . 





WANTED. — Tax loss company with sub- 
stantial losses. Residential building or 
development. London or South-west England 
preferred. — Write Box WT 1141. 


BUSINESS PREMISES 


MODERN OFFICE ACCOMMODATION 
(approximate 700 sq. ft in four rooms) and 
full services available shortly. Chartered 
accountants in Cavendish Place, W1 area 
inte inquiries. — Please reply to Box MO 


7059. 

OFFICE ACCOMMODATION approxi- 
mately 580 sq. ft to let. Essex Road, Dartford. 
Car park facilities. ~ DA 22952 10,30 a.m. to 


4p.m. 

TO LET. - PROFESSIONAL OFFICES IN 
CENTRAL MANCHESTER. — Large and 
smal] suites of attractive offices immediately 
available at reasonable INCLUSIVE rentals. 
Full central heating, modern passenger lifts 
and a high standard of amenities. — Please 
apply for details to Barry Williams, Booth & 
Others Ltd, 52 Princess Street, Manchester 1 
(061-236 0718). 











STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846, 
Recognised by the Estate Agents Council 





MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per cent no 
claims bonus. — Sheppard & Co Ltd, In- 
corporated Insurance Brokers, York House, 
High Street, Tunbridge Wells. 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01--606 9440/9442 





ACCOUNTS TYPED ACCURATELY and 
quickly by experienced typist. 10s an hour. 
No agency. — Box AT 1063. 


: - > ACCOUNTANT . | 
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ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp, 
Farringdon Station) (CLErkenwell 7434). 





FACSIMILE TAAA HON FORMS 
also 
COMPANY FORMS 
A Complete Range 
all at 
40s per 100 (plus postage) ` 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC! 
Tel. 01~353 0838/9 





FOR SALE £1,250 (foliowing recent 
merger): Burroughs Sensimatic F1203/ 
$/ABC installed Nov. 1968, Burroughs 
guarantee still valid. Decirmal-convert- 
ai Telephone Mr R. Tardew, 01-777 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS 
{aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
beards also supplied quickly. Samples and 
prices by return. — Austin Luce & Co, 59 
College Road, Harrow, Middlesex. (Tel. 
(Sales) NORthwood 24326.) 
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PROFESSIONAL & HOUSE 


NAME. PLATES 


and interchangeable ‘Registered Office’ 
directory boards in Bronze, Brass, 
' Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manulacturers 


ABBEY CRAFTSMEN LTD 


I Park Works, Kingsley, Bordon, Hants 


Tet: Bordon 2091 (2 Hnes) — l F 
l Representalires in London Area 


OFFICE FURNITURE for sale, Leiceste: 
Square district, accountant retiring must 
clear, 6ft Steel cupboards (three), 4ft 6 in. stee. 
filing cabinets (four), two typewriters, twe 
typists’ desks, four general chairs, First offer 
of £75 secures. — Box OF 1177. 
TYPEWRITERS. — 50 per cent discount. 
New Olympia SGE 40 electrics, 24-in 
carriages, list £240, special offer £120, piu: 
huge part-exchange allowance. — Surrey 
Typewriters Ltd, 7 Putney High Street. 
London SW15 (01-789 5484). 

UP TO 30 PER CENT DISCOUNT or 
branded carpets, Wiltons, Axminsters, Orien 
tals. Tufted. £200,000 carpets on display 
in our exclusive London and Northerr 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Writs stating 
requirements or for introduction to show- 
rooms in most main cities, Quote ref. AC. - 
Dodson-Bull Carpet Co Ltd, 5 & 6 Old 
Bailey, London EC4 (01-248 7971 (10 lines)). 
also at 83-89 Blackett Street, Newcastle upor 
Tyne I (Yel. 20312/21428), 55/61 Lever 
Street, Manchester (061-236 3687/8/9). 
WANTED, BACK VOLUMES (any) oi 
The Accountant; other books and periodicals 
on economics, politics, etc. — Write: Michae: 
Katanka (Books) Ltd, 160 BEdgwarebury 
Lane, Edgware, Middx. 

WANTED N.C.R. 32 accounting machine. 
Second hand, ring Douglas Marshal! 
Cambridge Ltd (Cambridge 62211). 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thei 
copy to be set in semi-displayed or fully-displayed styles. 
The differences between the two styles are set out below. 


Semi-displayed 


Fully-displayed 


Type faces 6 pt Times Roman As required as far as is 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avail- 
(for headings etc.) able. 
Borders Thin rules at head and As required. 
foot only. 
Blocks Name blocks and symbols No restrictions. Two sets 
only. Two sets required. required. 
| 
Last times for |f proofs required 10.30 10.30 a.m. on Tuesday of 
acceptance a.m. on Thursday preced- the week preceding publi 
of copy ing week of publication. cation. If complete plate! 
Otherwise 10.30 a.m. on supplied 10.30 a.m. op 
Monday of the week of | Friday of the week pre: 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column £5 5s £6 ! 
inch Concessional Rates Concessional Rates i 
l £3 10s £4 
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An Outstanding New Book 


í HE To be Published May 27th 


HOW TO MANAGE 
COMPUTERS FOR 
RESULTS 











by Prof. Dr Ing. DIMITRIS N. CHORAFAS 


M.E., EE M.S.E., Dr Sc. (Math.), P.E. 


Corporate Consúlieni in Engineering and Management 

Visiting Professor Information Science, Georgia Institute of Technology 
Formerly associated with the University of California, the Catholic University 
of America, and Washington State University 


ANOTHER 
IMPORTANT ADDITION 
TO THE GEE'S 

WORLD MANAGEMENT 
SERIES 


Demy Octavo 168 pages 


Price 40s net 41s post free UK 
44s 6d post free Overseas 


Gee & Co (Publishers) Limited 


Publishers of the ACCOUNTANT 
151 Strand, London WC2 
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ACCOUNTANT 


The very new element in business and 
industry today is that information has 
become a marketable commodity. 

Management is appreciating that ‘information 
processing’ is associated to development and 
production costs. Information has a ‘price’ as a 
means of fulfilling basic requirements. 

Information is handled through computers. 
But there. should be no confusion between the - 
notion of a computer and that of the information 
system which it serves. 

Computers can only. then be used for results 


= when management understands and appreciates 


that the computer and associated equipment are 
merely components of a ‘system’. 

it is the design of the ‘system’ rather than the 
physical attributes of its components which is 
critical to the structuring of a sound ‘information 
environment’. 

Systems design should meet financial pre- 
requisites. Cost effectiveness in management in- 
formation is an attempt to identify the alternatives 
that yield the greater effectiveness in relation to 
the cost incurred. 

Each management information pro- 
gramme, and each computer systems pro- 
ject, uses up resources that could otherwise 
be put to some ‘more useful’ purpose. With 
computers, management can use cost 
effectiveness to attack the relevance of 
cost. 

This is what this book i is all about. Its.aims, and 
its structure, rest on two pillars: 

(1) An intensive research at the ground floor 
of computer usage conducted by the 
author in England, in the United States, in 
Continental Europe, and in Scandinavia. 

(2) A guide for management action in the 
profitable use of computer systems. 

This guide is presented in a factual and docu- 
mented manner. It is based on the multi-national 
research — on the ‘successes’ and the ‘failures’ 
this research has unveiled. It is constructive and 
it is action-oriented. 

To help management decision, this book 
integrates real experiences into one co- 
herent, comprehensive picture. The primary 
emphasis is on fundamentals and on what 
management must know to use com- 
puters for results. 

This book is written for managers equipped 
by education and experience for making tough 
decisions. One of the toughest they are faced 
with is that of a thorough preparation in con- 
nection with computer usage. The same can be 
stated of the need for reorganization. 

With computers, high quality performance 
requires complete, forward-looking preparation. 
It is useless to change equipment and carry over 
all the complications of the past. l 

The reader should realize that managing 
computers for results is the product of 
advance planning and of minute organiza- 
tion. Such are the hall-marks of success in © 
business management. 

The manager, the computer specialist, and the 
general reader will find this jucid volume a 
welcome companion to their daily task — and to 


` their comprehension of how to manage com- 


puters for results. 
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HOTEL AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18 St George 
Street, Hanover Square, London W1, have since 1889 special- 


ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Lend dain 01-629 6857, 


ALL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


G EE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


(SI STRAND, LONDON WC ' 01-836 0832 





TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration with Taxation Publishing Co Ltd, have tha following advantages: 


. Reports of every English and Scottish case are posted to subscribers as soon 


as possible after the transcript of his EE has been approved by the 
judge and is available EVERY income tax, , profits tax, stamp duty, 
and estate duty judgment in the English ée EE Courts Is reported 
The reports are accredited for citation in Court, and are prepared by 
r N. E Mustee, Q.C. The reports include full reports of the judgments 
with detailed head-notesyeTables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at the end of the year on 
completion of each volume. 


| Annual Subscription 80/- post free 
GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 01-836 0832 
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THE JOHN ‘CHURCHILL ORGANISATION ` 


` Specialises in the inventory, and valuation of industrial and distributive stock-intrade, oe 
Stock card control systems periodically checked and adjusted for accuracy. i 


di 


ti 


Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 


United Kingdom coverage. 


my 


Inquiries welcomed from commercial or professional accountants at Head Office, 


155 High Street, Bromley, Kent, BRI IJE. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


u 
Fu. 


01-460 8601/9220. 








PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now ina SES to advise clients on the arrangement and re-arrangement of finance for their business. 


AÑ, clients are dealt with by a qualified Principal. 


If you have a funding problem write to: 


é D 


Mr Paul Bleaney, M.B.1.M., The Chairman of Paul Bleaney Associates 
at Vulcan d Restmor Way, Hackbridge, Surrey 


` Sen „ FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 


“FULLER PEISER & co Betterment Levy purposes. 


CHARTERED. SURVEYORS 


Plantand Machinery. et. 


aT RET ER ES 
dk HOLBORN CIRCUS, LONDON, ECL TEL: 01-353 6851 SALES AND LETTINGS ` 
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PENSION SCHEME QUESTIONNAIRE 


ESTATE DUTY ON 
SETTLED PROPERTY —III 


CORPORATE GROWTH THROUGH 
NEW PRODUCT DEVELOPMENT 


ACCOUNTING FOR THE COST 
OF PENSION PLANS 


SELLING YOUR COMPANY ? 


CONSEQUENCES IV — DELAYED 
RETURNS OF INCOME 
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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned ‘with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one Ei the publication services to members and 


non- -members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) , 


@ Business planning and contro! 

@ Research and development — the key to future profitability 
© The case for marginal costing 3 
@ The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method 
@ Improving the efficiency of an accounting department 
@ The computer as an aid to management 


@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 
Published by the Institute. (5s each.) 
@ The development of an accounting practice 


..@ Professional practice insurance 


@ Provision for retirement 

@ The constitutional arrangements of an accountant’s practice 
@ The organization of a practising accountant's office 

@ Mergers and associations of professional firms 

@ Towards better fees 


@ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ Professional goodwill and partnership annuities 
SA 7s 6d each 
@ The sole practitioner l 


Remittance to be sent with order. Cheques made payable to the respective publishers. 
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ACCOUNTANT 


151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2. 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additiona! lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 


or longer intervals. 
The concessional rates ara based on THREE INSERTIONS FOR THE PRICE 


OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL. ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra ~ see next column. ` 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


| inclusive 


NORFOLK STREET, STRAND, WC2 


TEMPLE BAR 6927 TELEX 262587 
and at b 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 
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N Basic Concessional 
Situations Vacant/Articies Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed £5 5s Od £3 10s Od 
Fully Displayed (min. 2 inches) 
Per inch (1 x 1Z in.) [£6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 














Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed £6 Os Od CA Os Od 
Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 
Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. KR 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


Ima = 
Temporary A‘ 
Staff supplied 


ACCOUNTANTS 

COST ACCOUNTANTS 
BOOK-KEEPERS 
CLERKS, etc. 


Let our Task Force meet 


YOUR NEEDS 


HARRISON & WILLIS LTD | 


118 New Bond Street, London W1 
HYDe Park 9441 
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ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 


Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in.the advertisement. 


Box addresses must not be used for the forwarding of original documents, 


goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


Bee preceding page for rates and latest times for acceptance. 








PERSONAL 


Safe Storage 
of Documents 


A private developer expects to have accommodation in a new 


building for the safe storage of documents, papers and other valu- 

, ables. It is envisaged that the space, which would be fireproof and 

secure, would be sub-let in individual locked chambers with smaller 
sub-divisions as required. Fifteen minutes from Marble Arch. 

Interested firms and persons are invited to write to: Box LD4, 

Dorland Classified Services Limited, Kingsbourne House, 229-231 


High E London WC1. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
. Telephone 01-554 3484 
Applications from 
Freelances also invited 


OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF SYDNEY 
LECTURESHIP IN ACCOUNTING 


Applications are invited for the above- 
mentioned post. 

Salary will be within the range $A5,400 x 
$270 — $7,300 per annum. 

Information about superannuation, hous- 
ing scheme, sabbatical leave, etc, and 
method of application from the Secretary- 
General, Association of Commonwealth 
Universities (Apps.), 36 Gordon Square, 
London 1. 

Applications close on June 30th, 1969. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY re- 


. quire and supply all grades, professional and 
commercial, qualified and unqualified, audit - 


and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ | Philpot Lane, Fenchurch Street, London 

ECH (MIN. 3261), 109 Tottenham Court 
Road KEE Street Station), London W1 
(EUS. 8406). 





A BETTER JOB THROUGH us can mean 
an opportunity of a lifetime. A.C.A.s for 
audit, Management and taxation to £5,000 
Da. 'A.C.C.A.S all areas to £3,500 pa 
A.C.W.A.S finalists to £2,500 p.a., inters to 

£1,500 p.a. plus. Assistant accountants 
£1 '200-£1, 800 pa, wherever you live! 
Audit clerks best firms £800-£1,500 p.a. 
Our name means fame throughout the 
London area. ~ Regional Consultant Services, 
61-340 7692/3. 


ACCOUNTANTS (35 miles NW. of 
London) have an opening with partner- 
ship prospects upon imminent retirement 
of manager. A first-class qualified 
assistant, 25-29, will find that this is 
an unusually ‘good opportunity to 
enter a provincial practice offering great 
variety and excellent expansion expec- 
tations. — Full details to Box AT 1128. 


ACCOUNTANTS IN NORTH HERTS 
require senior clerk. Good salary and pleas- 
ant working conditions. — Box AI 1207. 


ACCOUNTING 
STAFF SELECTION 


29/30 King eg London EC2 
01-606 0422 


AUDIT SENIORS for ist-class EC4 
CAS, with public company clients. 
Good salaries and conditions. g 


POST-INTER for smal! SWI CA 
S50 per cent incomplete records. Will 
get experience of dealing with Revenue. 
From £1,200. 


INTERNATIONAL contractors near 
Victoria Station require a youngster who 
has done final accounts. Good experi- 
ence and conditions. 


INVESTMENT company in City re- 
quires bright unqualified Assistant 
Accountant to age 40, Similar experience 
desirable but not essential. To £2,000 
plus excellent fringe benefits. 


QUALIFIED ACCOUNTANT (to 35), 
fiuent in European languages for inter- 
national organization SW7. £2,500- 


3 


3 BOOK-KEEPERS with P.A.Y.E., 
Bought, Sales and Cost Ledger experi- - 
ence for EC4 engineers. £1,200-£1,500. 


PHONE NOW (while you have a free 
minute) to arrange a discussion with our 
qualified consultant. Vacancies to be 
filled at all levels. 
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DUDLEY ROAD (BIRMINGHAM) HOSPITAL 
MANAGEMENT COMMITTEE 


ASSISTANT TREASURER 


Applications are Invited from qualified accountants, preferably age group 24 to 30, 
o ost of Assistant Treasurer, Salary according to experience within scale £1,654 
048 p.a. at present under review. 


Appointment will give young accountants looking for a worth-while career in the 

Gell service a varied and stimulating experience in tha feld of hospital finance. 

or the right man there are good prospects of promotion to posts carrying salaries 
in excess of £3,500 p.a, 


The Management Committee has a revenue budget in excess of £5 million p.a. 
and is looking for a young man with drive and initiative who will, as a member of 
the management team, be expected to spend the major part of his time on macters 
connected with allocation and use of resources. He must be able to analyse the 
financial implications of management problems and present clear and concise reports 
on his findings. 


Further particulars and application form, quoting (AB/1) from Treasurer, Dudley 
Road Hospical, Birmingham 18. Closing date 14 days from date of advertisement. 


DN 


The United Liverpool Hospitals 


The United Liverpool Hospitals is a group of undergraduate Teach- 
ing Hospitals with 1,700 beds and an annual revenue budget of 
£5,250,000. Building has commenced on a new General Teaching 
Hospital of 828 beds which will be part of a large construction 
programme totalling £19,000,000. The new Hospital will express the 
latest current thinking in hospital design and this will call for 
appropriate development in the technique of management, including 
the extensive use of Computer services. 


Applications are invited from suitably qualified persons, prefer- 
ably with experience in hospital finance, for the following post in 
the Treasurer’s Department. 


(i) SENIOR ADMINISTRATIVE ASSISTANT 
(CAPITAL SECTION) 


To assist with the financial control of the Capital Building 
Programme, the preparation of reports end estimates of the 
Revenue Costs and associated work. The successful candidate 
should be qualified or studying for a professional accountancy 
qualification, He should also be able to work on his own 
initiative in this responsible post. Salary scale £1,472 to 
£1,821 per annum. 


(ii) GENERAL ADMINISTRATIVE ASSISTANT 
(ACCOUNTS SECTION) 


The person appointed will work under the general super- 
vision of the Senior Accountancy Assistant and will be 
responsible for the preparation of financial statements and 
other associated accounting records in a system of budgetary 
control. The post will demand a general knowledge of ac- 
counting work In hospital finance and the person appointed 
will be required to assist in the supervision of the work of 
other members of the Section. Experience in Computer 
procedures will be an advantage. Salary £1,114 to £1,472 per 
annum. 


(iil) GENERAL ADMINISTRATIVE ASSISTANT 
(SALARIES AND WAGES SECTION) 


Applicants must have had a wide experience of salaries ard 
Wages procedures in the hospital service. The payroll is 
processed on an |.C.L. Computer and candidates should be 
thoroughly famillar with Computer application to Salaries 
and Wages. Under the supervision of the Senior Salaries and 
Wages Assistant he will be required to exercise contro! over 
a section of the Department including the Superannuation 
records. Salary £1,114 to £1,472 per annum. 


(iv) GENERAL ADMINISTRATIVE ASSISTANT 
(INTERNAL AUDIT SECTION) 


Candidates should have had previous audit experience and 
possess a sound knowledge of hospital financial procedures, 
including some experience in both genera! accountancy and 
salaries and wages duties. The work of the Internal Audit 
Section covers both the income and expenditure of the ten 
hospitals and departments of the Board. 


Application forms and further particulars may be obtained from 
The Secretary, 80 Rodney Street, Liverpool 1, to be returned by 
nak June 2nd, 1969. 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, In Bermuda and Greece. 





We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House; London EC4. ~ 
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OU HONESTLY SA 
VOU DON'T 
TA BETTER JOB? 


Honestly ? You want a better job: right now, we l 
have jobs to offer you in your own particular : 
field of accountancy. We've a selection of good jobs 

for chartered and certified accountants, dee p 
management, financial and cost accountants. 

If you are not yet qualified, you can rely on us to find 
you a better job just as easily. 

Phone David Wilkinson, one of our commercial 
directors, arrange a confidential interview, and see how 
easy it is to get that better job. Take the first step... 
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 RINGDAVID WILKINSON NOW: 01-49339441 


Harrison & Willis Ltd, 118 New Bond Street, London Wi 
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Progressive ` 
Careers ior Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified accountants and 
Part II finalists: 
Excellent opportinities to widen their experience of modern accounting 
methods, including the most advanced techniques for auditing computer . 
systems, and (as experience Te gained) to take part in investigations and 
to transfer to specialist departments. 

Early promotion for those who are capable of undertaking responsible 






work. 

A wall established training scheme, which provides courses In auditing, 

EDP, taxation and investigations. 

Opportunities to transfer to an office overseas. 

At present, posts are available in our London, Manchester, Newcastle, 

South Wales and overseas offices. Please write to: 

David F. Pratten, 128 Queen Victoria Street, London EC4 

Robin H. Stewart, Eagle Star House, Piccadilly Plaza, Manchester 
M1 4BX 

P, Richard M. Harbottle, 16 Market Street, Newcastle upon Tyne NE1 6JL 

Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 GPN 
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. Barton Bureau "Y 
Staff . : ges - London WC2 
e Si An Associate Company of : $ 
S O ts ‘a i * Li s ` + {05 
Consultar Barton Management Appointments Limited og. ME Viet 

- R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 
A selection taken at random from our files of the many vacancies for qualified and partly qualified 
` accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
d , ` an informal interview without commitment at any time. 
COMMERCE AND INDUSTRY i , PUBLIC PRACTICE 
£2,000 Carbon Product Manufacturers | £3,500 Neg. Audit Reviewer 
SW. LONDON. Partly qualified man in mid-twenties to assist deputy Controller Senior appointment for Chartered Accountant with progressive City practise. 


with broad range of financial/secretarial activities. 


~ 


£3,500 Min. Taxation Consultant 


Almost completely non-routine advisory work with highly reputable City practice. 


! £3,000 Neg. Junior Partner 


For sizeable National practice, London based, with a very wide Industrial and 
Commercial coverage. 


£1,800 Neg. Assistant to Chief Accountant 


Central London Oil Exploration Co. Finalist required to participate in all computer- 
backed accounting activities. 


£2,000 Neg. Prospective Partner 


Substantial Sussex practice seeking a newly or recently qualified man experienced 
in ‘front line’ accounting. Finalist IL eligible. 


. £2,000 Neg. Company Accountant ` z E 


Central London Anglo-American Marketing Co. Emphasis on the installation of- 
effective accounting controls. We , 


i £2,000 Partner’s Assistant i 
£2,000 Neg. Accounting Head = Central London firm (seven partners). Assist senior partner mostly with large 


Wi SEN o de mechanised clients. Newly qualified or Finalist I. 
SW. London subsidiary of heavy engineering group, operating sophisticated 
procedures. Reporting direct to Group Chief Accountant. Considerable prospects. 


£1,500 Printing/Adyertising: Co 


WEST LONDON. Company is diversifying and will provide useful management/ iia 
Financial accounting experience for young man wishing to progress. Age 25 


maximum. PUBLIC PRACTICE OVERSEAS 


South Africa 


l g - Top salaries, excellent prospects and unparalleled experience await qualified men 
with a leading practice situated in the modern commercial and industrial hub 
of South Africa - Johannesburg. Salary £2,500 to £3,000 negotiable, 


COMMERCE AND INDUSTRY OVERSEAS 





| Canada — l i 
ALGERIA : (Fluent French. Age immaterial.) i , 
, ge SES S A career opportunity is offered to a young, newly-qualified and single Chartered 
BERMUDA ` ‘Financial/ Internal Audit.) - l Accountant by a Medium size Toronto practice. SR S 
SOUTH AMERICA (Brazil Chief Accountant.) (Peru Internal Auditor. He will enjoy a high responsibility level and standard of living, and should be 
SIERRA LEONE (Senior Accountant /laternal Auditor.) particularly interested in non-historical accounting. Salary $8,000 negotiable. 
_ MIDDLEEAST  (franSite Accountant.) 8 
SOUTH AFRICA (Johannesburg Internal Auditor £3,000.) ` Rg i l 7 
l Johannesburg Regional Accountant £3,250/Car. 
~ . Johannesburg Divisional Accountant £3,800/Car. . : 
‘Johannesburg Trainee Management Accouhtant £3,000. For information concerning additional appointments please inquire. 
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Late interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 
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Chief Accountant 

(Company Secretary Designate) 

As part of their progressive outlook a 8. Herts Haulage company now 

_wish to appoint their first senior qualified man, aged 26-40, with 

proven ability backed by sound managerial qualities. He will have com- 

plete authority to develop his own ideas in respect of installing new. 

accounting methods, including the introduction of budgetary control 

- and unit costing. On completing this initial task, he will quickly become 

_ involved in Company Secretarial and in certain respects general 


management activities of the company. 
Contact Hugh Harvey with reference 7809. 


Company Secretary 
(Stockbrokers) 


City Stockbrokers offer an outstanding career opportunity to a quali- 
A . fied A.C.A., A.C.LS., A.A.C.C.A., aged between 28- and 40. He will 
be the financial adviser and administrative head for all partners and 
must therefore have a thorough grounding in these aspects, with 
particular reference to Secretarial matters. Salary negotiable in the 
region of £3,500. 
Contact Hugh Harvey with reference 7888. 


Rapidly expanding City Chartered Accountants have the following 
senior vacancy 


Personal Assistant 


to the Partners, dealing with taxation, general accountancy matters 
and client relationships. Salary £1,500 to £2,000 per annum plus 
Luncheon Vouchers. This position would suit an unqualified, but 
experienced, or a newly qualified accountant, being a person with 
initiative and the ability to work and make decisions without 
supervision. — Please write, giving full details to Box PA 781. 





~ COMMUTERS 


Travelling is unproductive. ‘Travelling is tiring. Nobody is pre- 
cluded from joining our staff, irrespective of where they live, but 
we may have particular appeal to those who feel that commuting 


in the direction of London has assumed horrific undertones. We. 


are situated in a pleasant town only a few miles north of the London 
suburbs, with no hint of the concrete jungle. Nevertheless, we are a 
rapidly expanding chartered firm with a comprehensive selection 
of work, and we urgently require all grades of experienced men 
and women, qualified or unqualified. Salaries, which are reviewed 
annually are higher than average. If you are interested in meeting 
us, please write (or telephone) with brief details of your experience 
and salary requirement: L. G. Factor, Wright, Wilson, Kennedy 


& Co, Cecil House, St Andrew Street, Hertford, Herts. Tel. Hertford ~ 
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£2,750 Neg. 


Brief details please in exchange for full description and application form, or telephone 


Barton Management Appointments 
80 Chancery Lane, London WC2 01-405 1431 















Group Accountant ` 
Wembley 


" vA 


£2,500—£3,000 


This job. calls for a qualified man aged 25-30, who has a minimum of 

two years’ experience in Commerce/Industry since qualifying. The 
company, light engineers, operate a comprehensive Financial/Manage- 

ment accounting system and previous exposure to effective accounting 
controls is therefore useful. An aptitude for general management is an 
essential quality due te prospects of rapid promotion to Company o 
Secretary. A company car will be provided. 

Contact Hugh Harvey with reference 7855, 





Accountant/Company Secretary 
North London `. | 


£2,500 plus Car 


As part of the senior management team of a small group of companies 
in the service industry, a young qualified man will play a major part 
in financial decisions. Duties will involve the extension of existing 
accounting procedures to meet the demands made by continuing Se 
expansion. A high standard of performance will be rewarded by a 
Directorship. 

Contact Hugh Harvey with reference 7900. 


Qualified Chartered or Certified Accountants required by medium. 
sized City Chartered firm due to expansion and internal reorganiza- 
tion. Varied practice provides ideal opportunities for persons, 
aged 23-27, who wish to broaden their general experience before 
specialising. Salaries in the range £1,750-£2,050 with probability 
of bonus. Pension arrangements, luncheon vouchers, 34-4 weeks’ 


holiday (1969 commitments honoured). Hours 9-5.30. — Write 
stating age, date of qualifying and experience to Box QA 842, 


Are You With It? 


We are looking for qualified seniors with a modern approach to 
professional work who may nevertheless wish to avoid the 
difficulties of travel and accommodation in London and other 
large cities. 


Our offices are newly constructed and situated on the outskirts 
of Oxford with unlimited parking space. 


If you enjoy responsibility and Interesting work there are good 
prospects available for you in this branch of a national firm which 
offers facilities for further education and the opportunity to 
progress to senior appointments at an early age. — Box AY 579. 
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U.K. DIVISION: 


5-7 Russia Row, London E.C.2. Tel. 01-606 5368 


QUALIFIED ACCOUNTANTS AND FINALISTS 
TURN AGAIN, WHITTINGTON 


In SE of all the moves to get firms out of London, nothing will ever alter its position 
as the financial centre of the country. London experience, therefore, is invaluable as 
a prelude to a successful career, although we would be the first to agree that it is not 
necessary to spend a lifetime travelling to and fro in the rush hour. But it is certainly 

` -worthwhile spending a few years in the Capital. Mervyn Hughes consultants are in 
constant touch with partners of leading London firms. to find out where the best 
opportunities lie. A talk with one of them will help you plan your future career to 
best advantage. As a start, send for a copy of our booklet ‘Career Planning’. 


INFORMAL, CONFIDENTIAL INTERVIEWS 
EDINBURGH 


will be held at the CALEDONIAN HOTEL, PRINCES STREET, EDINBURGH 2, 
woe JUNE 4th from 6 p.m. and all day THURSDAY, JUNE 5th, 


Write or telephone (reverse charges) for an appointment to L. G. Gibson, Director, 
W, E. Nightingale or Mrs M. L. Willis. 


If you are unable to make a prior appointment, contact us in Edinburgh, 


Piease note our New Address with effect from Monday, 
June 2nd, 1969 ` 


Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Associates Ltd.) 


OVERSEAS 


. OVERSEAS DIVISION: ` 
111 Moorgate, London E.C.2. Tel. 01-628 0026 


What are the Plus Factors? 


For the astute young recently qualified chartered accountant the question on quali- 
fication should not be — shall I go overseas? but when? where? and which of the plus 
factors attract me most? The plus factors are briefly — the chance to assume greater 
personal responsibility — the opportunity to broaden one’s experience both profes- 
sionally and personally — the certainty that capital may be accumulated at a far 
higher rate than in the United Kingdom — the unique opportunity to study another 
country in depth — the chance to enjoy a far higher standard of living in a better 
climate with a more attractive sporting and social life. , 

Detailed below are extracts from our current register cf overseas vacancies: 
Bermuda: £3,000 p.a. tax free. Three-year Tours. 
Jamaica: £2,500 p.a. plus a car. Three-year Tours. 
Johannesburg: 4,500-4,800 Rand p.a. Two/Three-year Tours/Career. 
Liberia: up to £4,000 p.a. plus free accommodation. One-/Two-year Tours. 
Nairobi: £2,600-£3,000 p.a. plus free accommodation. Two-/Three-year Tours. 
Zambia: £3,300 p.a. plus free accommodation. Two-year Tour. e 
Australia: £2,250-£2,500 p.a. Immigration area. 
Malta: £2,000-++ p.a. Two-year Agreement, 
Brazil; Up to £3,000 p.a. Three-year Tour. 
Middle East: Allowing savings up to £1,500 p.a. Wide choice of locations. 
U.S.A.: £4,500-+ p.a. Two-year Tour. 
Milan: £3,000 p.a. plus. Two-/Three-year Agreement. 
Paris: Up to £2,900. Two-/Three-year Agreement. 

Chartered/Certified Accountants interested in the above areas or who seek a 


general career discussion are invited to contact our Director, Mr R. Y. Welsh, or 
Mr G. F. Ormrod. 





TAX PLANNER 


We are creating the position of a Tax Planner who will supplement 

- an expanding tax department in a medium-sized firm of London 
Chartered Accountants. A partnership would be offered to the 
right man within the next few years and a commencing salary 
would be in the region of £3,000 p.a. to a man with considerable 
experience since qualifying. — Box TP 780. 


Personal tax planning 


Two challenging positions are available for young 
ambitious chartered accountants to join a specialist team 
engaged primarily in individual tax and financial planning 
on an international scale. 

Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 
development and advancement. Attractive salaries reflecting 
Ca importance we attach to this work will be paid from 
the outset. 


Applicants should write with pertinent information to 


D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2. 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 





Cooper Brothers & Co., have places for young 
qualified accountants (including May finalists) in their 
offices in London,.the Midlands, the North and West 
Country and Scotland. 


We Offer:— 
* A fresh approach to auditing 
* Investigation work 
x The chance to work with computers 


You will have the opportunity to:— 
* See many types of business 
* Meet new people at all levels 


* Learn the modern methods of 
business management ( 


Comprehensive training is provided and there are ®© 
opportunities to travel abroad on short or long term © 
assignments. 

Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part oe. 
of the country you would like to work in. 


Local interviews can be arranged. Wie 
©0000000600908000000009 
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CHARTERED ACCOUNTANTS 


GRAIN MARKETING BOARD OF ZAMBIA 





The Grain Marketing Board of Zambia is a marketing organisation established by government statute to undertake the collection, 

importation, storage, marketing and distribution of a wide variety of crops and crop requisites. The Board now requires two Chartered 

Accountants of sound professional competence who have the ability to adapt to the varied demands of its diverse operations and who 

have the capacity to earn the respect of its Zambian staff and business contacts. Preference will be given to candidates who have passed 

f ereen ee test, since the Board’s accounting procedures are built around an IBM 1401 computer. The appointees will be 
ed in Lusaka. 


VACANCY ‘A’? — ACCOUNTANT 


This appointment is open to a Chartered Accountant, aged 28-40, with at least 6 years’ post-qualifying experience, mainly in commerce. 
Duties will include responsibility for the introduction of new accounting systems to meet the Board’s expanding needs and the control 
of various aspects of financial and management accounting at senior level. The appointment will hold ‘direct responsibility to the 
Chief Accountant. , 

Salary — circa £3,400 p.a. plus tax-free terminal gratuity of 25 per cent of total earnings upon completion of contract. 


VACANCY ‘B’ ~ ASSISTANT ACCOUNTANT 


This appointment is open to a Chartered Accountant, aged 24-28, with at least 1 year’s post-qualifying experience, preferably in com- 
merce, who is competent to undertake a wide variety of accounting duties, ad hoc investigations and the compilation of statistics and 
management information. , 

Salary — circa £2,900 p.a. plus tax-free terminal gratuity of 25 per cent of total earnings upon completion of contract. 


TERMS OF SERVICE -— The initial contract will be for three years, with an option to renew, with 57 days accruable leave each year. 
A further 12 days leave each year is also granted. Free return passages for appointee and family with generous luggage allowance. 
Heavily subsidised accommodation. Medical aid, car and furniture loan schemes available. Terminal grant as stated above. 
Applications in strict confidence under reference number A.3106 to Gerald Brown, Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, 59 St Mary Axe, London EC3. Tel. 01-283 0037. 





An opportunity to advance in line with the company’s growth 


Young Qualified Accountant 


who is able to meet a challenge as 





Company Accountant 


RAPIDLY EXPANDING U.K. SUBSIDIARY OF AN INDUSTRIAL CHEMICAL COMPANY — OFFICE LOCATION, 
LONDON W1. A young qualified Accountant.is required who is fully competent to accept individual responsibility for all accounting 
functions including preparation of monthly and annual accounts, installation and control of efficient systems of management accounting, 
costing and budgetary control, etc. l . 

Salary -- up to £2,500 p.a. 

Applications in strict confidence under reference A.3099 to Mrs Irene Voyce, 


Mervyn Hughes Associates Limited 
Executive Appointment Consultants 
59 St Mary Axe, London EC3 Tel. 01-283 0037 





Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. j 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to E. R. Crossley, 17-18 St Dunstan’s Hil, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). 
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AN EXPANDING SOUTH HANTS 
C.A. firm require a Senior — not neces- 
sarily qualified — varied work, largely in- 
complete records and taxation. A 
responsible post with an opportunity for 
personal contact Gab clients. Flat 
accommodation available - pension 


scheme. 
Box AE 7205, 


Young 
Aecountants 


Career opportunities for two forward- 
looking young chartered accountants 
(degree men preferred) in expanding, 
7-partner practice, with 3 offices on 
Surrey/Hants border. 


Must have interest in management 
accounting and client services. Some 
taxation and incomplete records 
experience valuable and working 
knowledge of computer techniques an 
advantage (E.D.P. equipment being 
installed), 


One year probation followed by 
salaried and shortly full partnership. 
Commencing salary £1,800 to £2,000 
to the right men, who will not be 
over 28, 


Pleasant working conditions in an 
area which offers accommodation in 
all price ranges and within easy access 
of London and the coast. 


Full details of education, training 
and experience to Box YA 841, 





ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 


A Universal Selection of 
Career Advancement - 
Appointments for 
Accountants 

Qualified or Unqualified. 
Professional or Industrial 




















A small selection 
from our comprehensive index 


TAXATION SPECIALIST 
London — Salary £3,500 p.a. o. 
Medium to large expanding practice ~ 
C.A. experienced in all aspects of taxa- 
tion, Excellent prospects. 


MANAGEMENT 


CONSULTANT 
London — Salary £4,000 p.a. 

Qualified to lead very active dept. 
Experience of DP. and modern systems 
essential. 


ACCOUNTANT 
Brazil — Salary £4,000 p.a. (negotiable). 
Large American Co — Knowledge of 
Portuguese desirable — Strong personality 
essential, 


ACCOUNTANT 
London — Salary £2,300 p.a. i 
Young, qualified. Large mail order com- 
pany. Investigation of Systems including 
computer applications. 


PROJECT ACCOUNTANT 
London — Salary £2,000 p.a. 

Large International Public Company. 
Qualified C.W.A. preferred. Very Good 
prospects within group. 


NEWLY QUALIFIED/ 
FINALIST 

City. Salary £2,000 p.a. 

First-class opportunity to gain all-round 
experience in progressive medium-sized 
practice. 


SENIOR 

Birmingham — Salary £2,250 p.a. 
Recently qualified. Varied practice, 
Excellent fringe benefits, 


ACCOUNTANT 

City ~ Salary £2,150 p.a. : 
Young C.A. or C.C.A. for nationally 
known Banking organisation.. 


ACCOUNTANT 

London — Salary to £3,000 p.a. 
Qualified. Aged to 35. Full responsibility 
for busy accounts dept of large trans- 
port company. 


































Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL - 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 








AUDIT MANAGER 


A medium-sized firm in the West End. 


are seeking a young Audit Manager. 
Prospects of advancement for ambitious 
qualified man. Starting salary up to 
£2,750. ` 


AUDIT MANAGER 

A small/medium West End firm are 
seeking a qualified man to act as assistant 
to the Partners. Must have experience 
of medium-sized audits. Starting salary 
£2,750—£3,000. 


AUDIT MANAGER 

A well-established City firm have a 
banat for an Audit Manager wishing 
to deal with audits of large companies. 
Partnership prospects. Starting salary 
circa £3,000. 


AUDIT MANAGER 

A medium-sized City firm offer interest- 
ing work and good prospects to an 
Audit Manager with at least 4 years’ 
post-qualification experience. Good 
taxation knowledge would be useful. 
Starting salary circa £2,750. 


MANAGING CLERK 

Due to expansion a small/medium 
West End firm have a vacancy for a 
Managing Clerk. There are excellent 
prospects with this firm and applicants 
nee 


not necessarily be qualified. : 


Starting salary circa £2,250 p.a. 


MANAGING CLERK 

A small friendly City firm have a vacancy 
for a Managing Clerk. Applicants must 
be able to control staff and work on their 
own initiative. Qualified or unqualified. 
Age 35+. Salary £2,500-£3,000 p.a. 


“ACCOUNTANT - 


- 


AUDIT SENIOR 


West End. £2,200-£2,400. Qualified 
man, No travelling outside London, 


AUDIT SENIOR 


City. £2,200-£2,400. 
medium-sized firm. 


AUDIT SENIOR 


West End. £1,950. 4-partner firm. 
Progressive post. 


SENIOR. 


City. Circa £2,300. Medium/large firm. 
Wide variety of interesting work. 


AUDIT SENIOR 


WC2. £2,000-~£2,200. Small firm. Good 
opportunity for experienced man. 


SENIOR 


West End. £1,800-£1,900. Small firm 
Suit newly-qualified man. 


Expanding 


P.A, TO PARTNER 


City. £2,300+-. Progressive future 
offered to ambitious man. 


SENIOR/SEML-SENIOR 
West End. £1,300~£1,450. Small firm. 
Varied practice. 


SENIOR/SEMI-SENIOR 


City. £1,500-£1,600. 8-partner firm. 
To assist on large audits. 


SENIOR 


City. £1,800. Medium-sized audits. Suit 
experienced unqualified man. 


Appointments for 
Chartered Accountants 


Turquand, Youngs & Co, have vacancies in London for 
qualified accountants who are seeking to broaden their 


experience. 


H 





 TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


Accountancy Appointment Specialists 


TEL. 01-437 6063 








No Fees to Staff 


TAXATION SENIOR 
City. £2,250~£2,400. Medium-sized firm. 


TAXATION SENIOR 


City. £1,800. Opportunity for experi- 
enced Company ‘Tax man. 


TAXATION SPECIALIST 


City. £1,850. Opportunity for qualified 
man to specialise. 


TAXATION ASSISTANT 


£1,800--£2,000. Medium-sized firm. Pre- 
sonal and Company taxation. 


TAXATION ASSISTANT 


WC £2,000-£2,250. Small/medium 
firm. Opportunity for experienced 
young man. 


LADY TAXATION SENIOR 


City. £1,800. Medium/large firm seek a 
lady well experienced in Personal taxa- 
tion. 


TAXATION/TRUST ASSISTANT 
City. £1,500-£1,750. Progressive post 
re young person. Up to 30. Preferably 


PERSONAL TAXATION 


More vacancies than ever before for 
Taxation Assistants in the City and West 
End. Applicants should have had at 
least one/two years’ experience of 
Personal Taxation either in the Pro- 
fession, Bank or Inland Revenue. 
Opportunity to advance to Company 
Taxation work if desired. £1,000-£2,000, 


ASSISTANT ACCOUNTANT 


Circa £1,750. West End Head Office of a 
large engineering company have attrac- 
tive prospects for finalist A.C.A. or 
ACCA. 


FINANCIAL ACCOUNTANT 


Circa £1,800. Wembley. Opportunity to 
assist Chief Accountant to re-orzanise 
financial division of the company. 


ASSISTANT ACCOUNTANT 


Circa £1,800. NW10. Young finalist 
A A.CCA., ACW.A., for 
expanding Hight engineering company. 


MANAGEMENT ACCOUNTANT 


Circa £2,000. Young recently qualified 
man for medium-sized company in 
Central London. 


ASSISTANT ACCOUNTANT 


£1,500-+. Croydon. Interesting post for 
partly qualified young man. 


INTERNAL AUDITOR 


£1,600-£1,709. Finalist A.C.A. or 
A.C.C.A. Opportunity for promotion 
within Group. Based in Central Lendon. 





Are you filled with initiative 


and enthusiasm and seeking to 
broaden your experience? 


A, 
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If so, why not join GE 


Tansley Witt & Co? 


Opportunities exist 


May 31st, 1969 


Staff have ample opportunities to increase their knowledge 
_of advanced techniques whilst engaged on work in a wide 
_ variety of industrial and commercial companies. The firm 

runs its own courses, including instruction in Auditing 

Techniques and Electronic Data Processing. 


in all fields of work 
in the United Kingdom 


and the Continent for We 
Finalists and newly Re 
Qualified Accountants. ` 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 


Wefindthatworking 
in a progressive expand- 
ing firm can be exciting 
as well as remunerative. 


Our Staff Pariner, 
Christopher Gee at 
28, Ely Place, London, E.C.1 
Phone: 01 405 6683 will be 
pleased to hear from you. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 Coleman 
Street, London EC2, 





dos 31st, 1969 
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‘Young Accountants 


Thomson McLintock & Co wish to recruit for their offic ices In London 
and other cities in the U.K., able, enthusiastic and ambitious qualified 


accountants and finalists who wish to work hard and broaden their ` 


experience of accounting practice either with a view to establishing 
themselves in a professional firm or to forming a sound foundation 
for a career in Industry or commerce. . 

Initial experience will be in the fields of auditing and special investi- 
gation where modern techniques are used and for which training 
facilities are offered and encouraged. Opportunities to specialise later 
in computer applications and management consultancy are available 
- and transfers abroad can be arranged. 


Competitive salaries are offered with excellent prospects. of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave are 
given and there Is a staff pension scheme. 


Applications, together with full particulars, should be addressed to: 
Staff Partner, 33 King William Street, London EC4 ` 
indicating the city in which you are interested. 


VOUNG 
ACCOUNTANTS 
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for London — Bristol — 
Newcastle — Nottingham 


Price Waterhouse & Co. have positions 
available for young qualified accountants 
and finalists, initially in their offices in 
London, Bristol, Newcastle and Nottingham. 
The scope for advancement in the firm is 
excellent, with: opportunities to obtain 
specialised knowledge in management 
consultancy or taxation, as well as offering 
a broad experience of a very wide variety of 
business and modern accounting and 
auditing techniques, both in the United 
: Kingdom and with associated firms over- 
.seas. An extensive programme of training 
and development.is provided for members 
of the staff. | 





Please write to: 
CL Brown, 3 Frederick's Place, Old Jewry: SE 
_ 3. D. Marle, St. Giles House, 11 Quay Street, Bristol 
BS1 2JP 
R. Lovely, 31 Mosley St., Newcastle upon Tyne 
NE99 1PL 
J. de 1 King John’s Chambers, Bridlesmith 
Gate, Nottingham NG1 2HE 


International Tax 


D 
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An opportunity arises for chartered accountants to 

join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic oe of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 


`. experience will be provided. 


Please telephone or send brief particulars to 
D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 


National and International 
Career Opportunities — 


4 


This expanding firm is able to offer a planned future to 
young Chartered Accountants seeking to make their 
career in the profession. The accent is on development 
and every encouragement is given to acquire the latest 
techniques. First class training facilities. are available 
and these are designed to equip the more able and 
determined young men for early advancement to 


manager and partner status. Specialisation is, of course, — 


available to those who seek to go more deeply into a 

particular activity of their choice. 

Opportunities for those with the appropriate ability and 

personality are always available in London and other 

United Kingdom offices, also abroad in Western 

Europe, North and West Africa and the Middle East. 

If you consider yourself suitable for a career with this 

firm, please write briefly, and in confidence, for an 

application form to the Staff Parmer, Whinney Murray 

& Co., at the appropriate office — 

67 Chiswell Street, LONDON E.C.1. 

(London and Overseas only) i 

175 West George Street, GLASGOW C.2. 

Canterbury House, 85 Newhall St., BIRMINGHAM: 3. 

27 Park Place, CARDIFF CFr 3QH. 

37 Melville Street, EDINBURGH 3. 

Yorkshire House, Greek Street, LEEDS LS1 5SQ. 

Winchester House, 89 Fountain Street, 
MANCHESTER M2 2FP. 

Post Office SE St. Nicholas Street, 
NEWCASTLE NEI IRA. 












Harmood Banner & Co have vacancies for staff in their 
‘Company Taxation Department in Liverpool. Applicants 
need not necessarily be qualified accountants but some 
experience of tax work Is necessary. The work involved 
is interesting and varied and covers virtually all aspects 
of tax work and tax planning. — Applications should be sent 
to H. W. Franklin, at Cunard Building, Liverpool L3 1EE. 
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TAXATION 


Tel, 051-236 7825. 


XN 


on 


YOUNG 
UALIFIED 
-AGGOUNTANTS 





Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. . 


D 


We offer training courses s covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 





in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. 


CCOUNTANT~= = ‘May 31st, 196 


PERSONAL TAXATION 
INVITATION 


to join an expanding, friendly, tax department in the West End. 


We need someone with at least three years’ experience. 

This well-paid position carries the opportunity to work on one’s 
own initiative and to meet clients. There is a wide variety of work 
available, offering experience in all aspects of personal taxation. 


R.S.V.P. to D. G. Roberts, Messrs Smallfield, Fitzhugh, ‘Tillett 
& Co, 24 Portland Place, London WIN 4AU. 


YOUNG 
ACCOUNTANTS 


for Birmingham— 
Manchester—Liverpool 





Price Waterhouse & Co. have positions 
available for young qualified accountants 
and finalists, initially in their offices in 
Birmingham, Manchester and Liverpool. 
The scope for advancement in the firm is 
excellent, with opportunities to` obtain 
specialised knowledge in management 
consultancy or taxation, as well as offering 
a broad experience of a very wide variety of 
business and modern accounting and 
auditing techniques, both in the United 
Kingdom and with associated firms over- 
seas. An extensive programme of training 
and development is provided for members 
of the staff. 





Please write to: 
E. R. Jeynes, Beaufort House, 96 Newhall Street, 
Birmingham 3 
A. D Copley, Norwich Union House, 73/79 King 
Street, Manchester M2 4WS ew, 
A. G. Whalley, 322 india Buildings, Water Street, 
Liverpool L2 OON 
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TAX CAN BE FUN 


The arrival of the bumper Finance Bill 1969 reminds one 
that every season is a busy season. As a result of pressures, 
the water under the bridge Is in flood. We seek all ranks 
to man the pumps. Why not drop us a line? The address is 
Halmer Hudson, Blackburns, Robson, Coates & Co, 
24 Moorgate, London EC2. 





QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience — varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. - Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 5-7 Russia Row, 
London EC2 (01-606 5368). 
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Arthur Andersen & Co. are looking... 
for several young qualified men who are seeking 

rapid career development, based ona 

planned programme of in-depth training in 

modern auditing, international tax, 

tax planning and management information 

systems including EDP applications. 
-in London and Manchester - 


They will welcome... 
an opportunity for an exchange of information 
with you (including, if you wish, a 

discussion with a present member of the staff), 
if you are thinking of widening your horizons, 

changing employment between April and 

September, learning (under organized 
supervision) job administration and control, 
in the interests of becoming a skilled 
professional in the fields of auditing, tax 
or management consultancy. 


Write to David Steele, St. Alphage House, 2 Fore Street, London EC2 
or David Hankinson, Scottish Life House, Bridge Street, Manchester 3 
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CHARTERED ACCOUNTANTS AND MAY 
FINALISTS 


An international firm requires additional staff in its offices in Liverpool and Man- 
chester who are qualified chartered accountants or candidates in the May 1969 
Final Part H examination. Starting salaries would be in the region of £1,300 for 
finalists and £1,600 upwards for qualified accountants, depending upon experience, 
and there would be regular increments. Wide professional experience can be obtained 
and opportunities are available for suitable persons to transfer to other offices at 
home or abroad in due course. Prospects of promotion are very good and partici- 
Paon in training courses is available at regular intervals. — Please reply to Box CA 
5. 


MANAGEMENT CONSULTANTS 


We have been retained by a number of clients to advise on Management Consultant 
appointments within professional firms. 


If you are a qualified accountant, ideally an honours graduate, highly motivated and 
capable of expressing yourself and ideas effectively at all levels, coupled with 3-5 
years in industry/commerce then we should like to meet you for an informal and 
confidential discussion. 


INTEGRATED STANDARD COSTS & BUDGETARY CONTROL 
PRODUCTION & INVENTORY CONTROL 
MANAGEMENT INFORMATION SYSTEMS, O & M, WORK STUDY 
OPERATIONAL RESEARCH, CORPORATE PLANNING 
These are all areas of experience which could qualify you for a number of interesting 


current appointments, 


Salary Range £3,000—£4,000 p.a. 
London or Manchester 


P. C. Tyrrell or 
W., McC. Holmes 


Interviews .. 


Write or Telephone 


PLEASE NOTE OUR NEW ADDRESS 
WITH EFFECT FROM MONDAY, JUNE 2nd, 1969 


Mervyn Hughes & Company 
5-7 Russia Row 
London EC2 
Tei. 01-606 5368 


Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 


associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terrns and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 








t 


‘ ACCOUNTANTS ~ ALL GRADES, urge 
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, ‘firm in Aldwych area. The vacancy would 





ntiy 
required. Visit, phone or write — Mr Pepper, 
88 Farringdon Street, London EC4, 01-353 
9368. Salaries £800—£5,000, all negotiable. — 
Bureau (50 yards from Ludgate Circus). ` 

ACCOUNTANTS IN SAFFRON WALDEN 
require senior and semi-senior assistants, 
experienced in incomplete records. First- 


dass salaries will be paid and regularly’ 


reviewed. — L. H. Benten & Co, 51 High 
Street, Saffron Walden, Essex, (Saffron 
Walden 3053.) 

ACCOUNTANTS, NW. London, busy 
general practice, require junior audit clerk, 
sound training given. Salary according to 
ability. — Apply Box AN 1159. i 
A COMPETENT and ambitious senior, with 
some tax experience, is offered an interesting 
and rewarding position with good prospects 
by chartered accountant, London W1. Staff 
ten. — Write Box AC 1117. , 

‘AN ABLE SEMI-SENIOR, who wishes to 
progress is offered an interesting appointment 
at a good salary by chartered accountants, 
London W1. Experience would be given in 
correspondence, tax and company work. — 


Write Box AA 1116. 





. AMBITIOUS YOUNG ACCOUNT- 
‘ANTS KEEN AND HUNGRY (for 
success) required by a medium-sized, but 
' expanding firm with a number of 
vacancies including: 


(1) Manager to start branch office in 
Essex with a partnership following 
shortly. £2,500-£3,000. 


`" (2 Manager to set up Tax department 
{the right man will be offered a part- 
nership within two years). £2,500- 


„000. 


(3) Managers and seniors for audit teams 
* using modern auditing methods. 
£2,000-£2,500. 


Training given and financial assistance 
for courses. Our aim is to enable young 
men to express their different abilities to 
the maximum jn a varied practice. 
1969 holiday arrangements honoured. — 
Apply in writing giving future career plan 
to: N. Sassienie, Messrs W. H. Barnes & 
Co, 24 Bedford Row, London WCi. 





AN OLD-ESTABLISHED FIRM of 
Chartered Accountants, comfortable 
offices, centre of Slough, require addi- 
tional senior staff qualified or otherwise. 
Varied practice and will give good 
opportunity to use initiative. Salary to be 
commensurate with experience and 
ability. - Hemsley Miller & Co, 12 The 
Grove, SLOUGH. 





AN OPPORTUNITY 


awaits a taxation assistant with ability 
and initiative who wishes to progress to 
a position of responsibility in company 
taxation. 

Cooper Brothers & Co have a place 
in their Birmingham Office which 
provides the opportunity of acquiring 
extensive knowledge.of this field. 

The successful applicant will deal with 
the affairs of a variety of public com- 
panies and will be directly responsible to 
the manager in charge. 
` It is essential that some previous 
practical experience has been obtained 
and this should be briefly described in 
applications addressed to Philip E. 
Couse, Lyndon House, 62 Hagley Road, 
Birmingham 16. 


+ 





AUDIT ASSISTANT with good working 
knowledge of small company audits and 
taxation generally, required. — Apply in 
writing, giving general experience.and salary 
reguired to Silversides, Slack & Barnsley, 
44 Bedford Row, London WCI. 


` AUDIT ASSISTANTS required by North 


London Accountants. Experience of incom- 
plete records and taxation essential. — Full 
details of experience and salary required to 
Box AA 1161. i 

AUDIT CLERK required capable of con- 
ducting audits to draft account stage. 


, - Practical experience essential. Salary accord- 


ingly. — Write Box AC 1079. ‘ 
CLERK: senior required by C.A. 


suit a sound unqualified man seeking a 


remunerative outlet. — Telephone Mr Swift, ` 


01-242 4624. 

AYLESBURY C.A.s have a vacancy for a 
senior audit clerk, qualified or not, able to 
work with minimum’ supérvision and with 


‘experience in all aspects of provincial work. 


- Bayliss Sons and Co, 


Five-day week. 
details to W. M. 
Elsinore House, 
43 Buckingham Street, Aylesbury, Bucks. 


Permanent prospects. 
Modern office. — Full 





‘AUDIT CLERK 


Chartered Accountants in the City have 
a vacancy for a man to specialise in audit 
work on insurance companies. The posi- 
tion would suit.a qualified or unqualified 
man aged up to 40 who does not wish to 
travel and who would be willing to spend 
the greater part of his time in London on 
insurance company audits. 
Starting salary to be negotiated in 
_ accordance with age and experience. 
: SE EE in confidence to Box AC 


EI 





AUDIT CLERKS required for busy Fleet 
Street practice. An excellent opportunity for 
those seeking interesting and varied work. 
Good commencing salaries and prospects. ~ 
Box AC 1130. 

AUDIT CLERKS required for general prac- 
tice’ or as ‘taxation specialists. Excellent 
prospects and working conditions. Assistance 
with removal expenses. ~ Pentin, Neame & 


‘Co, 17-19 St George’s Street, Canterbury, 


Kent. 

BIRMINGHAM Chartered Accountants, ~- 
Due to expansion senior vacancies arise for 
qualified staff with up to three years’ experi- 
ence since qualifying and for unqualified 
seniors with the requisite experience. 
Vacancies also for semi-senior audit staff and 
articled clerks. Realistic salaries will be paid; 
reed commitments honoured. — Box BC 


BIRMINGHAM CHARTERED AC. 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants 
who wish to broaden. their experience in the 


| profession. Good salaries will be paid and 


there is a non-contributory pension scheme, 
— Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
BOOK-KEEPER with previous experience 
in practising accountancy office required by 
City chartered accountants near Finsbury 
Square. There is no age limit so long as 
applicant is mentally active and in good 
health, If otherwise suitable part-time 
employment would be considered. Salary by 
arrangement. — Box BK 1085. 


- ACCOUNTANT 
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BRIGHTON ` CHARTERED AC- 
COUNTANTS have a vacancy in Senior 
position for a person, preferably quali- 
fied, to take charge of a Department 
responsible for the affairs of a number of 
clients. Variéd and interesting work 

" covering accounting, audit and taxation, 

in firm with modern outlook and tech- 

nique. Five-day week, pension scheme, 
car allowance, and further prospects to 

suitable applicant. ~ Box BC 1092. 


BROOMFIELD & ALEXANDER, account- 
ants, have vacancy for managing clerk or 
experienced senior. Qualified preferred 
(partnership ‘available after probationary 


period) but unqualified with suitable ex-- 


perience considered. — Write full details to 
64 Chepstow Road, Newport, Mon. 
CAMBRIDGE ACCOUNTANTS have 
vacancies for all grades of staff. Audit work, 
tax and incomplete records. Living accom- 
modation will be available shortly (if 
required). — Write with full details of pro- 
fessional experience and salary required to 
Box CA 1048, 

CERTIFIED ACCOUNTANT (CHING. 
FORD E4 AREA) requires office manager to 
work on own initiative, especially incomplete 
records to final accounts. Must have good 
knowledge of income tax and able to deal 
with own correspondence. Small staff but 
excellent prospects for right man, — Write 
Box CA 1200. i 
CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
unqualified. Knowledge of incomplete 
tecords end taxation essential. Wide range of 
work, Good salary offered. — Apply Box 
CA 1056, `. 





U 


CHARTERED ACCOUNTANTS in 
Victoria district have vacancies for 
qualified accountants. Varied nature of - 
practice gives opportunity to broaden ` 
experience and exercise initiative. Per- 
manent position, good salary, pension 
scheme. — Full details of age, experience 
and salary required to Westcott, Maskall 
& Co, 33 therine Place, London 
SW1 (01-828 0388). 





ACCOUNTANTS, AUDIT AND TAX CLERKS 


are required for a wide variety of appointments in the profession, commerce and 


industry. 


Inquiries for further information will be dealt with in confidence and without any 
obligation on application to the Employments Section. 


PRACTITIONERS SERVICES BUREAU 


102 Cranbrook Road, Ilford, Essex 
Telephone 01-554 3484 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. . 


The situations offer the. opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 


managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and EDD Consultancy. 


Starting salaries will be commensurate with the ability 
applicants. The firm operates a contributory pension scheme. 


and experience of the 


Applications should give details of age, education, qualifications and experience 
and should be addressed to The Staff Partner. 


London and South Coast: 


Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 


Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 


8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 


~ Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 


Brazennose House, Brazennose Street, Manchester 2. 








May 31st, 1969 
| i 


CHARTERED ACCOUNTANTS, London 
(Holborn area) require experienced assistant 
for position of responsibility. Sound workin 
knowledge of taxation and company wor 
generally essential. Good salary and partner- 
ship prospects for suitable candidate. — 
Write Box CA 1164, 

CHARTERED ACCOUNTANTS, SUSSEX, 
with expandiag practice, require a taxation 
manager with wide experience of personal 
and company taxation. Good salary and 
prospects for person with drive and initiative. 
— Box CA 1163. ‘ 
CHARTERED ACCOUNTANTS, Sutton, 
Surrey, require senior (and semi-senior) 
clerks. Ideal positions if wanting to work 
away from London. Applicants must be able 
to complete accounts for medium-sized 
firms without supervision. ~ Telephone 


642 0825. 

CHESTERFIELD CHARTERED AC- 
COUNTANTS require senior clerk preferab] 
with taxation experience. Interesting wor 
and scope for initiative, - Box CC 1144. 
CITY HARTERED ACCOUNTANTS 
(medium) require semi-senior audit clerks. 
Able to prepare accounts without super- 
vision, Age immaterial. — Details and salary 
required to Hox CC 1183. 





CITY CHARTERED ACCOUNTANTS 
(Nine Partners) require Qualified 
Seniors to take charge of important 
audits. The position will carry immediate 
responsibility and remuneration in 
accordance with the current rates. There 
is a contributory Pension Scheme in 
operation. ~ Apply Box CC 7194, 


` 


CITY CHARTERED ACCOUNTANTS. 
with Buckinghamshire office require qualified 
accountant for responsible position as audit 
manager to work for SE six 
months of the year in each office. Good salary 
and voluntary pension scheme, — Write to 
Oldham, Holland & Co, 63-64 New Broad 
Street, London EC2. 
CITY CHARTERED ACCOUNTANTS 
would like to hear from sole practitioner in 
North London/Hertfordshire or South-west 
London/Surrey, who would be interested in 
sharing accommodation and services, with 
prospects of merger in due course. — Box CC 





i 
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COMPETENT PART-TIME ASSISTANCE _ 


required by London chartered accountant. 
Would suit person wanting retirement in- 
come or one wanting revenue from spare- 
time activity. ~ Box CP 1209. : 


.DONCASTER ACCOUNTANTS requir 


a senior audit clerk (unqualified) as personal 
assistant to principal. This post represents an 
excellent opportunity for a young man in the 
age group 25-35 to obtain a good commenc- 
ing salary with prospects of sharing in the 
prosperity of expanding and progressive 
practice. We are seeking experience, and 
willingness to work as opposed to academic 
ability. — Apply Box DA 1065. ; 

HEREFORD: ~— Chartered acconntants r 

quire senior, preferably qualified, for respon- 
sible position. Varied and interesting work 
and good prospects for suitable applicant. 
Salary and working conditions excellent.: — 
Little & Co, 16 St Owen Street. ; 





FINALISTS and Newly Qualified Ac 
countants required by C.A.s in Victoria, 
London SWI. Excellent experience and 
ample opportunities, holidays honoured, ° 
The salary for Finalists in tha region 
of £1,500 per annum and for Newly: 
Qualified £1,850 per annum. — Box 
FA 7178, ma 





FINALISTS 
If you have just sat the Institute’s final: 
Part If and have not yet decided where 
your future lies, why not consider a. 
career with an international firm in 
Birmingham? 

We can offer young men and women 
well remunerated post-qualification ex, 
periencé which will provide a valuable 
base on which to advance in the profes- 
sion before making a final choice of 
career. The young qualified accountant 
will be concerned initially mainly with 
auditing and tax, but as experience is 
gained there will be opportunities to take 
part in investigations or to transfer to 
specialist departments, 3 


We provide a series of courses, 
organized by a resident training officer, ` 
designed to help staff in our methods of: ` 
work and also to ‘fit them for a career 
in industry in the future. i 


Please write, with brief details of your 
career to date to Box FI 7162. 
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səlvedyour problem | 


But there's more than that to decimalisation 


NCR has already solved your machine problem with models that 
your operator can switch to decimals in seconds. They can help you 
to tackle the far more difficult problems involved in adapting your 
business systems. With less than two years to go, it’s vital to take 
action now. And your best guarantee of a smooth transition to 
decimals both in systems and machines is to contact NCR. 


Post this coupon now to get ‘your copy of ‘Preparing for Decimalisation’, 


a decimal guide for commerce and'industry which covers everything you 
need to know about the new currency... its effect on business machines... 


how to convert from one currency to another... and countless other problems. ` 


Name 
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Company 
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To: The National Cash Register Company Ltd, 206 Marylebone Road, 
London NW1. Tel: o1-723 7070 P 
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_An Outstanding New Book 
' Just Published 


HOW TO MANAGE 





COMPUTERS FOR 
RESULTS = 


by Prof. Dr Ing. DIMITRIS N. CHORAFAS 








M.E., EE M.S.E., Dr Se.(Math.), P.E. 


Corporate Consultant in Engineering and Management 

Visiting Professor Information Science, Georgia Institute af Technology 
Formerly associated with the University of California, the Catholic University 
of America, and Washington State University 


ANOTHER 


IMPORTANT ADDITION ` 


TO THE GEE'S 
WORLD MANA GEMENT 
SERIES 


Demy Octavo 168 pages 
Price 40s net 41s post fee UK 


44s 6d post free Overseas 


Gee & Co (Publishers) Limited 


„Publishers of the ACCOUNTANT 
151 Strand, London WC2 
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The very new element in business and 


industry today is that information has. 


become a marketable commodity. 
N Management is appreciating that ‘information 
processing’ is associated to development and 


production costs. Information has a ‘price’ as a . 


means of fulfilling basic requirements. 
Information is handled through computers. 
But there should be no confusion between the 
notion of a computer and that of the information 
system which it serves. 
Computers can only then be used for results 
when management understands and appreciates 


- that the computer and associated equipment are 


merely components of a ‘system’. - 
it is the design of the ‘system’ rather than the 
physical attributes of its components which is 


_ Critical to the structuring of a sound ‘information 


environment. 
Systems design should meet financial pre- 
requisites. Cost effectiveness in management in- 
formation is an attempt to identify the alternatives 
that yield the greater effectiveness in relation to 
the cost incurred. 
Each management 


ject, uses up resources that could otherwise 
be put to some ‘more useful’ purpose. With 
computers, management can use cost 
effectiveness to attack the relevance of 
cost. 

This is what this book is all about. Its aims, and 


. its structure, rest on two pillars: 


(1) An intensive research at the ground floor 
of computer usage conducted by the 
author in England, in the United States, in 
Continental Europe, and in Scandinavia. 

(2) A guide for management action in the 
profitable use of computer systems. 

This guide is presented in a factual and docu- 
mented manner. It is based on the multi-national 
research — on the ‘successes’ and the ‘failures’ 
this research has unveiled. It is constructive and 
it is action-oriented. 

To help management decision, this book 


> integrates real experiences inta one co- 
- herent, comprehensive picture. The primary 
emphasis is on fundamentals and on what 


management must know to use com- 
puters for results. 

This book is. written for managers equipped 
by education and experience for making tough 
decisions. One of the toughest they are faced 
with is that of a thorough preparation in con- 


_ nection with computer usage. The same can be 


stated of the need for reorganization. 

With computers, high quality performance 
requires complete, forward-looking preparation. 
It is useless to change equipment and carry over 
all the complications of the past. 

The reader should realize that managing 
computers for results is the product of 
advance planning and of minute organiza- 


tion. Such are the hall-marks of success in 


business management. 

The manager, the computer specialist, and the 
general reader will find this lucid volume a 
welcome companion to their daily task — and to 


their comprehension of how to manage com- 


puters for results. 
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A legacy for the Methodist 

Homes for the Aged is a means many 

generous people adopt in expressing grati- 

. tude for their own home and for serenity 
and peace-of-mind in their old age. 


- There are so many who are less fortunate 
. and for lonely and anxious old people the 
Methodist Homes for the Aged are a haven 
=- anda home. Our constantly growing income 
from legacies, more than any other factor, 
has enabled us to embark on the capital 
expenditure for twenty-eight Homes. Un- 
fortunately even these will accommodate 
only a few of the hundreds of deserving 
people on the tragically long waiting list. 


We thankfully. acknowledge this valuable 

_ assistance and ask you please to remember 
the Methodist Homes for the Aged when 
advising your clients. 


Methodist 
Homes tor the Aged 








General Secretary: Rev: R. J. Connell, B.A., B.D. 
I Central Buildings, Westminster, London SWI 
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"SENSATIONAL NEW 
DOUBLE GLAZING ADVANCE 


Save upto 
407 


> 
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For months our designers have been re- 
searching and testing to produce a smart, 
simple double glazing system at a new low 
price. At last —this us it! New-Deal Double 
Glazing —a revolutionary new type of tailor- 
made system at pounds less than normal 
prices! Developed by Custom Made —the 
well known Double Glazing experts. 
Example: 


Normal cost of double glazing l 
5x34” window £27.15.0 


New Economy Price £16. 5.0 
SO YOU SAVE £11.10.0 


A Each unit tailor-made to your exact needs. 
(We measure your windows.) 
















% Architect designed frames in high quality 
aluminium — beautifully finished. 
a The Symbol of Quality and Reliabilify Cee): 
` af Contractors to Ministry of Public Building and Works Leni 
zc) A Member of the insulation Giazing Association 


CUSTOM MADE WINDOW CO. LTD. 
51 The Mall, London, W.5. Tel: 01-567 3971 


(24-hour service} 
SS Please forward full facts WITHOUT OBLIGATION 
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LEADERS 
IN MALE ` 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


` Specialist Auctioneers, Surveyors and Valuers operating | in the British Isles and Európe Se 


FACTORIES, PLANT AND MACHINERY | 





AN INVENTORY OF PLANT ‘AND MACHINERY ` 


prepared by Henry Butcher & Co with every item priced i is an assurance of maximum settlement of a caim for j 
‘loss by fire. 


oss by 
A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry: Butcher & Co priced on today’s replacement cost is a safeguard against a a rebuilding liability am 


in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Coisa sure 


basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


` THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY. 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting’ of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory a and Plant and Machinery 
wishing to dispose of same. | 
| HEAD OFFICE 


73 CHANCERY LANE,. LONDON wCH 
Telephone 01-405 8411 (9 lines). Grams: Penetraney, London WC2 
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Pension Scheme Questionnaire 


Ve National Association of Pension Funds, representing most 
of the major private occupational pension schemes, recently 
conducted a survey on the views of members about the proposed 
State earnings-related pension scheme. 

There was a wide measure of agreement among.members on 


. various issues. As might be expected, nearly all the replies 


favoured a system of contracting out by abatement. As many as 85 
per cent considered they should not be responsible for index 
linking a contracted-out pension, and that this particular re- 
sponsibility should remain with the State. 

A greater divergence of views was expressed on the subject of 
compulsory preservation of occupational pensions. Rather more 
than 50 per cent of those who replied considered that ‘not only, 
under the proposed legislation, should employers be required to 
offer preservation of pension rights (after attainment of certain 
age and service qualifications), but that the legislation should also 
withdraw from employees the option to take a cash refund of their 
own contributions. No doubt they think that only in this way 
can preservation be made to work. Nevertheless, a majority of 
those expressing this view thought that the withdrawal of (he 
option should apply only to contributions made after the intro- 
duction of the legislation. 

Despite the extra cost involved, two-thirds of the members 
favoured the compulsory preservation of pension rights accrued 
before the new legislation — in order that there should not be a 
long time-lag before it brings any real benefit to employees. 

As many as 70 per cent of the replies disagreed with the Govern- 
ment’s decision to exclude graduated pensions from the two-yearly 
cost of living reviews. And Bo per cent considered that individuals 
should be able to accumulate earnings-related credits during 
temporary employment abroad. | 

Eighty per cent was also the proportion of those who thought 
that relief of tax should be allowed on employees’ individual 


contributions to the State scheme, as in the case of occupational . 


schemes, and 70 per cent thought that existing Inland Revenue 
limits on approvable pensions should be altered to take account of 
State pensions. Over 85 per cent believed that the limits on short 
service pensions should be less severe, and an overwhelming oo 
per cent said the limits on widows’ pensions should be raised. 

Members of the Association speak from experience, and it is to 
be hoped that the Government will consider these views, although 
in many cases cost is likely to be the determining factor. 
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Estate Duty on Settled Property — II 


HIS week we continue our examination of clause 


30 of the Finance Bill in its application to the 
charge to duty on settled property under paragraph (i) 
of the substituted section 2 (1) (b) of the Finance Act 
1894. Paragraph (b) of clause 30 (1) restricts the charge 


to the’ proportion of the settled property which the 
deceased’s share of income at the ‘relevant date’ (De, 


the date of death or earlier determination of the interest) 
bore to the total income. Thus if he was life-tenant of 
, half the (net) income then it is half the property which 
passes.. If, on the other hand, he was entitled to a 
fixed annuity charged on the income, then it is the 
‘proportion of the settled property which the annuity 
bears to the total income at the relevant date. In a 
general sense, income is measured by reference to a 
period, not to.a fixed point in time. If the settled 
property consists solely of 34 per cent War Loan, then 
income arises on June 1st and December ist only. 
Other investments produce income at other times. 
Presumably the measure will be the annual income of 
the investments as existing on the relevant date. 

It may be that property is settled on such trusts that 
the beneficiaries are not entitled to any income but 
have a right to use the property jointly, as where a 
house is left on such trusts that say a widow and a 
daughter have a right to occupy it jointly. Assume now 
that the daughter dies. Paragraph (b) of clause 30 (1) 
may not be sufficient to impose any duty because not 
only is- there no income from the house, but the trusts 
are so designed that even if there had been any income 
none of it would have gone to the daughter. In these 
circumstances, clause 30 (2) provides for ascertaining 
the annual value of the daughter’s right to use and 
enjoyment of the property. This annual value is com- 
pared with the aggregate annual values of the rights of 
the daughter and the widow. Such aggregate is unlikely 
to be as high as the annual value of the whole house, 
because the right to occupy a house in common with 
others can be a-mixed blessing. Indeed, in the par- 
ticular circumstances of the case a beneficiary entitled 


to share a house with another beneficiary may well. 


decide that he is better off not exercising that right as 
long as the other beneficiary is exercising it. If while 
so waiting he dies, then the house will‘attract estate 


duty and may increase the rate at which duty is payable -. 
on the deceased’s free estate. Thats seems to Se SCH 
is - déceased having become absolutely’ and indefeasibly. - 


unfair. Së SE 


Another injustice can arise from the application of 
paragraph 1 of Part II of Schedule 17 to the Finance 
Bill. Under that paragraph, if a controlled company 


bas the right to occupy a house but puts in, as nominee, 


one of its employees who is not a shareholder, then 
the company’s rights can still be attributed to the 


shareholders so that on the death of any one shareholder | 
there could be a passing of an interest in the house. - 


This is so notwithstanding that none of the shareholders 
has ever had any use of the house, notwithstanding 


that the employee’s occupation was bona fide for the ` 


purposes of the company’s business, and notwith- 
standing that duty is also paid on the shareholder’s 
shares in the ordinary way. 

We have already said that benefits as recipient of 
benefits from a charity and as a corporation sole do 
not count for paragraph (i) purposes. There was a third 
exemption under the old section 2 (1) (b), namely in 
favour of an interest as holder of an office. This is not 
being re-enacted. Presumably the view is taken that an 
interest as holder of an office will not be in property 
which is ‘comprised in a settlement’ and in any case 
will not be held as beneficiary (or successor to a 


beneficiary) under the settlement. However, this will- 


not necessarily be so. For instance, clause 29 (5) (a) (ii) 
directs that a lease of property for lives is a settlement 
and the property in which the lease subsists is the 
property comprised in that settlement. If the holder of 


an office who is not a corporation sole has an ex officio: 


right to reside in the property then it seems he too is 
caught unless it can be shown that the case falls within 
section 3 (1) of the Finance Act 1894 (transactions for 
value). The Bill cuts down the scope of section 3. by 


means of a new subsection (3) contained in paragraph — 


1 of Part III of Schedule 17 to the Bill. This new sub- 
section prevents the operation of section 3 on the death 
of a ‘successor’ unless it can be shown that the relief 
would also have applied on the death of the beneficiary 
of whom he is the successor. In other words, an 
individual who acquires a life interest for full value 


does not thereby prevent it from attracting duty on the l 


settled property on his own death. 


One possibility of a double charge to duty is removed | 
‘by an exemption contained in paragraph 2 of Part TI of ` 


Schedule 17. This is in favour of the case where the 
settlement has come to an end by reason of the 


` 
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entitled to the. settled property .before his death, 

Liability under the substituted section.2 (1) (b), whether 
under paragraph (i) or any of the other three paragraphs 
is excluded. This is subject.to clause 31 (1) which is 
concerned with purchases of interests in expectancy. 
If the settlement came to an end as regards part only of 


the settled property, then for the purposes of para- 


graph 2 there is to be deemed a separate settlement of 
that part. 

Paragraph (b) of clause 30 (1) deals, as we have said, 
with the ordinary case of a partial interest. It is re- 
placed by paragraph (a) where both the requirements 
of paragraph (a) are satisfied. Before we examine these 
requirements, it 1s necessary to define the phrase ‘the 
relevant period’. This is such part of the period during 
which the deceased was entitled to the interest as falls 
within the seven years ended on the ‘relevant date’ 
(already defined as the earlier of the date of death or the 
` date when the interest determined or was disposed of). 
The requirements are: 


(1) the interest did not confer a right to receive the 
_whole of any income of. the settled property 
throughout the relevant period ; 


“(2) the interest did confer a right to receive part of 
the income of the property ; 


(3) that part varied in accordance with, or as a 
result of, the exercise of any power in that behalf. 


If these requirements are satisfied, then paragraph (a) 
of clause 30 (1) applies. Paragraph (a). defines the 
proportion of the settled property which is to be treated 
as passing on the death. The numerator is the aggre- 
gate amount of the income received by the deceased in 
the relevant period by virtue of his interest. The 
denominator is the aggregate amount of the income of 
the property in the relevant period. In this connection 
the meaning of ‘income’ will be borne in mind, in the 
light of clause 29 (6) (d) (deduction of trustees’ ex- 
penses in arriving at aggregate income) and clause 30 (2) 
(use and enjoyment of property not yielding actual 
income), 

It need hardly be emphasised that the seven-year 
period referred to in paragraph (a) of clause 30 (1) is 
not the same as the seven year period prior to the 
death, referred to in paragraph (D) of the substituted 
section 2 (1) (b). It can of course be the same period, 
where the deceased retained the interest until his 
death but otherwise it will be an earlier period. 
Moreover, in making the computation of the pro- 
portion of income, one has to have regard only to that 
part of the seven-year period during which the de- 
ceased actually had the interest. It should also be 
borne in mind that although the new provisions are 
expressed to apply to all deaths after April 15th, 1969, 
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clause: 33- (2). (a) imposes a general limitation’ on 
liability. If the-interest has determined before April 
15th; 1969; clauses 29 and 30 are hot to impose more 
duty than would have.been charged if those clauses 
had not been passed. It follows that in a great many 
cases two entirely separate and distinct computations 
will have to be made; one under the old rules and one 
under the new, and only the smaller liability will be 
chargeable. 

Having dealt with the new charge under paragraph (i) 
‘of the substituted section 2 (1) (b), we turn now to the 
charge under paragraph (ii). Paragraph (i) is confined 


‘to the cases where the deceased still had the interest at 
some time within seven years before his death. This 
seven-year period should not be confused with the 


‘seven-year periòd used for defining the ‘relevant 
period’ under paragraph (a) of clause 30 (1). Paragraph 
(ii) in the substituted section 2 (1) (b) imposes duty on 
settled property in which the deceased had a beneficial 
interest in possession which: 


(x) was determined or disposed of before the begin- 
ning of the seven-year period ending with his 
death; but 

(2) the deceased was not at all times in that seven- 
year period entirely excluded from possession 
and enjoyment of the property and. from any 
benefit by contract or otherwise. 


An interest which ceases to exist as a separate interest 
is treated as having. determined on such céssation 
(clause 29 (5) Lol not only for the purposes of para- 
graph (ii) but in all the estate duty Acts. We dealt last 
week with the meaning of the phrase “excluded from 
possession’ etc. It is obvious that where an interest 
determined long ago and the individual formerly 
entitled to it dies after April 15th, 1969, some. very 
tedious inquiries will need to be made. Here again 
paragraph (a) of clause 33 (1) needs to be borne in 
mind. The duty under paragraph (ii) is not to exceed 
what it would have been without paragraph (ii), 
whenever the interest determined before April 15th, 
1969. The provisions for restriction of duty where the 
interest was only partial, as set out in clause 30 (1), (2), 
will need to be applied where appropriate. If paragraph 
(a) of clause 30 (1) applies, then the measure of the 
liability will depend on the income of the settled 
property actually received by the deceased (with an ` 
extension in respect of title to enjoy property) in the 
seven years before the determination or disposal. For 
this, one may have to delve into the distant past. It 
need bear not the slightest relation in amount to the 
‘benefit’ received by the deceased after the deter- 
mination, : which benefit is merely a condition of 
liability. If it can be shown that the deceased was 


w 


768 


entirely excluded from possession and enjoyment and 
from benefit by contract or otherwise, for the whole 
seven-year period before his death, then there is: no 
charge (Schedule 17, Part II, paragraph 3). Where the 
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exclusion is for less than the seven-year period before 
death, but for four years or more before death, then the 
tapering provisions apply. 

(To be continued.) 
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Affairs 





institute’s Intermediate 
Examination 


N the March 1969 Intermediate examination of The 

Institute of Chartered Accountants in England and 
Wales, 2,573 candidates sat of whom 1,380 (53-6. per 
cent) passed. 

The First Place in Order of Merit, the Stephens 
Prize and the Deloitte-Plender Prize for the General 
Paper were won by Mr N. Pasricha, of London. The 
Second Place in Order of Merit, the Flight-Lieutenant 
Dudley Hewitt, p.r.c., Prize and the Deloitte-Plender 
Prize for the paper on Auditing were won by Mr 
K. P. V. Cheung, of London. Third Place in Order of 
Merit and the Deloitte-Plender Prize for the paper on 
Book-keeping and Accounts II were won by Mr S. R. 
Balsekar, also of London. 

The names of the successful candidates are published 
as a supplement to this issue. 


Competing for Deposits 


N O single observation by the Prices and Incomes 
Board made on clearing bank practices in its 
1967 report attracted so much response as its proposal 
for increasing competition between the banks by 
abolishing the existing agreements governing the 
rates of interest paid on customers’ deposits. 

In his presidential address to the Institute of Bankers 
last week, Sir Cuthbert B. Clegg reviewed the case for 
and against adoption of the Board’s proposal and found 
little to recommend it. In his opinion, inter-bank 
agreements on interest rates have not prevented the 





banks from extending the scope of their services and 
from competing in many new fields of activity. “The 
customer must be won, not by the rate of interest 
offered, but by the range and standard of facilities 
provided’, asserted Sir Cuthbert; a view which can be 
defended not least on the fact that it is implemented in 
a number of spheres of commercial and business 
activity. 

The justification for the present practice as ex-. 
pounded by Sir Cuthbert is more cogent and positive. 
For, he said, ‘it is my opinion that the widening of the 
area of competition between banks, to include interest 
rates, could prove to be at the expense of a potential 
loss of stability; the desirability which the Prices and 
Incomes Board claimed for such a course is not 
apparent from the experience of history in this country ; 
nor, judging by current practice, does it find support in 
many other countries either’. 


Accountancy Bodies Condemn 
Interest Disallowance Proposals 


N a new letter sent to the Chancellor of the Exchequer 

last week, Mr Stanley Dixon, M.A., F.c.a., President 
of the English Institute and Chairman of the Ac- 
countants’ Joint Parliamentary Committee, states that 
the proposed disallowance of interest on private 
borrowing should be deferred until 1970. This would 
enable adequate consideration to be given to the 
‘establishment of principles and the working out of 
appropriate solutions’. l 

Unless this is done the accountancy bodies, which 
consider that the clauses are ‘so harshly drawn that 
they will have numerous retrospective, inequitable 
and punitive consequences’, believe that the operation 
of these provisions will place ‘substantial additional 
administrative burdens on the tax system’. 

Reviewing the impact of the proposed changes on 
borrowers, the letter stresses that the proposal relating 
to interest on money used in a business is so ‘strin- 
gently drawn that it will exclude some significant 
classes of borrowing’. In particular, personal borrow- 
ings by individuals arranged to assist or re-finance 
businesses in financial jeopardy will also be penalized 
and the liquidation of such loans delayed by reason of 
increased net costs of servicing’. The measure will also 
create an additional impost on many deceased estates 
when bridging finance must be obtained to pay estate 
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duty in anticipation of future realizations of assets. 

The allied accountancy bodies are also concerned 
with the consequences of administering these new 
provisions for the Inland Revenue. They stress that if 
the measure is to be properly administered, all existing 
loans in respect of which tax relief is claimed, including 
mortgages on private houses, will have to be examined 
to ensure that interest is properly allowable as a 
deduction. 

There will be many accountants who, while re- 
cognizing the primary purpose of these particular 
clauses, will feel that yet again legislation has been 
proposed of which neither the full implications nor the 
administrative consequences have been appreciated. 
Nothing, it would seem, has been learned from all too 
recent experience. 


Mergers and Opportunities for 


Managers 


OMPANIES everywhere are becoming larger, 

whether measured in terms of assets, turnover, 
profits or employment. Evidence of this, and of their 
growth for differing reasons such as internal expansion, 
merger or take-over, is referred to by Professor T. E. 
Chester, of Manchester University, in an article 
entitled ‘Mergers and opportunities for managers’, 
published in the latest Quarterly Review of the 
National Westminster Bank. 

Professor Chester shows that while the increasing 
trend of industrial reorganization into larger and 
larger companies is here to stay, it is still possible to 
satisfy the natural human preferences for an intelligible 
working environment in which one man can exercise 
personal authority and engender personnel loyalty and 
enthusiasm. i 

He points out that a well-designed organizational 
structure, though essential, is of itself insufficient.. It 
must be accompanied by the right ‘managerial 
philcsophy’ if there are to be opportunities for manage- 
ment potential to develop — sending staff on expensive 
and high-powered courses is no substitute for the ‘real 
thing’. 

The advent of computers in the late 50s seemed to 
sound the death-knell for middle managers, but 
althcugh jobs demanding only routine decisions with 
minimal discretion, have been, or will be, taken over 
by computers, no machine can replace middle managers 
in their role as leaders of men. While qualitative 
decisions in situations of uncertainty are required, 
middle managers will still be needed. 

Sa, despite the changing organizational structure of 
companies, the author concludes that opportunities 
will always be available to managerial talent. Managers 
will have to learn to live in the new environment, to 
become its master, and not its servant. In the last 
resort, ‘science, technology and logic may well dictate 
the size of future companies but they will still need 


men of ability to make them work’. 
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Charities’ Portfolio Rises in Value 


HE market value of the portfolio held by the 
Charities Official Investment Fund was over £45 
million at the end of 1968 — an increase:of some {11 
million during the year — according to the report for 
1968 received by the Charity Commissioners from the 
trustees of the Fund. The number of income shares in 
issue rose by some three million to well over 32 million. 
The quarterly distributions ~ paid free of United 
Kingdom income tax — amounted to 13d on an 
income share held throughout the year. This was the 
highest in the six years of the Fund’s operation and is 
equivalent to a yield of 5-42 per cent per annum on the 
cost of an income share when the Fund started on 
January 8th, 1963 (4:24 per cent on the cost of an 
income share on January 7th, 1969). 

During the year, charity trustees whovare required or 
permitted to accumulate income continued to take 
advantage of the class of accumulation shares provided 
by the Fund. The number of such shares in issue at the 
end of 1968 was 2,576,452 compared with 2,342,812 a 
year earlier. 

The Fund was established by a scheme of the 
Charity Commissioners under section 22 of the 
Charities Act 1960 to enable the trustees of charities, 
both large and small, in England and Wales to obtain 
the advantage of having an interest in a wide range of 
investments under expert management. It operates on 
the lines of a unit trust in which only charities may 
invest. 

During the year, the original scheme was slightly 
modified with the effect that the trustees are now able 
to follow different investment policies for the two 
classes of shares and can have in mind the possibility 
of capital appreciation to enhance the value of ac- 
cumulation shares. 


New Town Development 


HE new towns in Britain have been and still are 

regarded as among the more successful develop- 
ments of public enterprise. Nevertheless, there are 
criticisms, not least of ministerial and departmental 
controls over finance and the imbalance between 
different sectors of town development. A new Oc- 
casional Paper, Private Capital for New Towns 
(Institute of Economic Affairs, price 7s 6d) reproduces a 
lecture by Mr James W. Rouse, president of an 
American company which is currently building 
entirely from private resources, what is planned to be, 
by 1980, a city of over 100,000 population. 

Within the new city it is proposed to house families 
of all income levels without subsidy, though some of the 
community services will have to be provided by the 
community rather than the private developer. Ac- 
cording to Mr Rouse, the local community corporation 
will provide the basic services, put in the roads and 
open spaces, but market the land to private developers. 

Three academic experts provide a commentary on 
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Mr Rouse’s proposals. Professor W. A. West, Professor 
of Law relating to land at the University of Reading, 
Stresses what be terms the planner’s ‘featherbed of 
protection’ in the UK, such as compulsory purchase 
powers and exemption from various statutory controls 
such as the Rent Act or the betterment levy of the Land 
Commission. The private developer in Britain has 
none of these major advantages, indeed he suffers, 
avers Professor West, from a number of disadvantages. 
Nevertheless, in his opinion, the private developer can 
still do many things better than the public corporation. 

In contrast, Professor Marion Bowley, of University 
College, London, is less sanguine about the merits of 
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private enterprise in the field of urban development in 
the form of new towns. In ber opinion, it would be 
‘best to find the conditions under which profit could be 
allowed to be maximized and then let private enter- 
prise, .if it will accept the conditions, go-ahead and 
maximize its profits’. Professor Nathaniel Lichfield 
stresses that even in the USA there is no such thing as 
a private new town if by this is meant roo per cent 
private enterprise. Even if 1t were a practicable pro- 
position it is doubtful, in the opinion of Professor 
Lichfield, that ‘it could make any net profit at all’. In 
his opinion some kind of partnership is necessary 
between public and private agencies. 





THIS IS MY LIFE. 


Not by Bread Alone 


by An Industrious Accountant 


EN I started my career as an articled clerk fresh 

from. school, my contemporaries and I received 

a salary of nothing at all for the first year; rising 

by stages to a munificent {25 per annum in the 

fifth year of articles. There was also a traditional gift of 

£5 each Christmas Eve. Parental allowances made up 

the hiatus between our professional income and the 

cost of keeping body and soul together in the manner 
which we wished to become accustomed to. 

But body and soul needed more than just bread. 
‘They wanted cakes and ale also. There were pictures, 
fares, ‘hops’, rugby tours and girls, as well as essentials 
like clothes to be purchased or paid for regularly. 
Nowadays economists talk learnedly about the assess- 
ment of priorities, flexible budgeting and incremental 
satisfaction margins, but we had the direct approach. 
‘To meet our other needs we eliminated lunch. 

To be more precise, we brought its cost to the 
irreducible minimum. At a little coffee-house near the 
office, in red-plush seats in the corner alcove, we 
implemented our policy of abstinence. Fourpence for a 
sausage roll, fourpence for a pot of tea, fourpence for 
two currant rolls and two pats of butter (with a 
special tip for the waitresses at Christmas) sustained us 
from breakfast to tea at home. 

We didn’t get very fat on it but we displayed our 
status by offering round cigarettes in lordly unconcern. 
If funds were temporarily flush there was always a 
good half-crown lunch — three courses plus a cup of 
coffee — at the bigger restaurants where a friendly 
wench would sometimes leave a bonus issue of butter 
and rolls on the table as well. 


This generation’s - articled clerks would . scarcely 


understand. Starting as they do at around {500 a year 
for ‘O” level characters ~ or some {£600 for the ‘A’ 
levels — they’re bloated plutocrats by comparison. 

Not that the prices of meals haven’t risen as well, of 
course, but that’s a universally accepted spiral over the 
decades. Indeed, back nearly a century ago Jerome K. 
Jerome wrote in Three men in a Boat, of how the famous 
trio celebrated their homecoming in a ‘capital little 
restaurant in the neighbourhood of.. .. where you can 
get one of the best cooked and cheapest little French 
dinners or suppers that I know of, with an excellent 
bottle of Beaune, for 3s 6d and which I am not-going to 
be idiot enough to advertise’. 

By about 1950 or 1951, however, prices had in- 
creased relatively little since before the war. I saw 
recent references in the Press to restaurants throughout 
the country at that.time giving four-course chicken 
lunches for the same half-crown, or two-bob fish- 
dinners in hotel bars. At that stage the average national 
weekly wage for a 47-hour week stood at a .com- 
parably low figure of £7 ss gd. In 1932 we articled 
clerks worked a 39-hour week for nothing but then we 
had ‘expectations’. 

In my office our expectations amounted to £120-£130 
a year the day after our five-year stint terminated. -It’s 
a nice change to see that a London firm last week was 
offering over {1,000 for a graduate, in combination 
with a five-day week and even better prospects. We had 
a graduate in our office who admitted guiltily, under 
some pressure to being paid {100 per year, but then he 
was the partner’s nephew and was gentlemanly enough 
to be rather ashamed of his comparative affluence. 

Our local hotel charges 14s for lunch at present, plus 
ro per cent, which somehow seems inflated compared to 
a cost-of-living index which has gone up by only 95 per 


‘cent since Lost, 


One of the treasured souvenirs I keep in a bulging old 
file is a receipt for dinner for seven clients in the best 
hotel, which our senior partner made the mistake of 
leaving in the audit file in 1939. With wines, cigars, 
liqueurs, etc., it comes to £18, Of course, he wasn’t 
entertaining articled clerks, and special clients have 
tastes beyond sausage rolls. CHE 
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-Accounting for the Cost of 


Pension Plans 


‘in ‘Company Accounts 


by J. K. SCHOLEY, F.I.A- 


) This review of Opinion No. 8 of the Accounting Principles Board of the American 
Institute of Certified Public: Accountants (AICPA): was presented to the Institute 
of Actuaries on April 28th, and is reproduced by permission of the Council of the 


Institute. 


Demenz No. 8 is of interest for the following reasons: 


_ (1) Its history provides ` a study of the painstaking | 


methods followed in the USA. 

(2) Any.actuary who becomes concerned with the pension 
affairs of a subsidiary of a US company will need to 
know the scope of the Opinion, its requirements and 
the difficulties to which it may give rise. 

(3) The relationship between members of different 


professions has to be considered from time to time. ` 


Opinion No. 8 concerns itself to some extent with 
actuarial matters, and it is important to be clear about 
what it purports to do and the precise roles cast for 
” actuaries and accountants in dealing with it. 
` (4) It is another factor stimulating discussion regarding 
pension funding methods. 


a The AICPA represents nearly two-thirds of the 
certified public accountants inthe USA. One of its standing 
committees is the Accounting Principles Board; the Board 
has a full-time research department which prepares studies 
for its consideration. After such consideration the Board 
may issue an Opinion. The Council of the AICPA has 
stated that members must-disclose any, departures, from 
principles which have been defined by the Boird. l 


General background 


3. The Opinion was developed and issued against a 


background of continual Government interest in, and 
control of, pension funds. Some of the more obvious 
features of this interest are described in the following 
paragraphs, 

(a) John K. Dyer, jun.,F.s.a., addressing the 18th Annual 
Meeting of the Conference of Actuaries in Public Practice 
in October 1967, stated :* 

“The present phase of Goverhinent interest in private 

. pensions stems from. a recommendation in the 1961 


~ Report of the Commission on Money and Credit to the 
. general effect that pension fund investments might need 


some regulating. This led to the appointment in March 


‘1952 of the President (of the USA)’s Committee on 
1 Federal Regulation of Private Pension Plans — A Review and a 


Proposal, by John K. Dyer, jun, 18th Annual Meeting of, Confer- 


ence of Actuaries in Public Practice. October 1967. 


Corporate Pension Funds and other Private Retirement 
- and Welfare Programmes. 

(b) In a letter to the President Gelee their report” 
the Committee stated: 

= “The Committee believes that public policy should 

continue to provide appropriate incentives to the growth 

of private plans but should also strive to improve their 

basic soundness and equitable character.’ 


After referring to the public interest in private retirement 
plans and the size of the relief allowed under special tax 
provisions, they made a number of recommendations of. 


which the more important were: T 


(i) An amendment to the tax code to require vesting, 
i.e., the absolute right of a member who withdraws 
after a minimum age/period of service to some or-all 
of his accrued pension benefits, whether immediately. 
or at some future date. 

(ii) A minimum standard of funding, including’ full 
funding of current service costs and funding’ of past 
service costs over at most 30 years. ) 

(iii) The funding process to be periodically certified by a a 
qualified actuary, `. 

_ (iv) The funding process to be reviewed by the thistoal 
Revenue Service (IRS) on the basis of ‘guides’ 
specified after .consultation with a public advisory; 

-body of actuaries and other intérested parties. 

Déi Currently with actuarial certification, the value of 

assets should be established by a qualified accountant. 


Dyer in his addregs, stated that to study. further the 
recommendations and their implementation, an ‘inter- 
agency’ task force was set up early in 1966, and that an 
Assistant Secretary of the Treasury at a meeting of the 
American Pension Conference in May 1967 had stated that 
the force had reached some important conclusions, includ- 
ing a recommendation of compulsory vesting, minimum 
funding standards and the ‘reinsurance of unfunded 
liabilities’ so far as these related to vested benefits. 

' (c) In its report the Committee pointed out in Chapter 1 
that three Federal statutes (the Social Security Act which 


2 Public Policy and Private Pension Programmes. A report tọ- the. 
President op private employee retirement plans. by President's 
Committee on Corporate Pension Funds and’ other, private retire-: 
ment and welfare programmes. January 1965. 
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stimulated interest in plans, the Inland Revenue Code 
which provided tax advantages and the National Labour 
Relations Act which required employers to bargain with 


unions on pension plans) had been instrumental in shaping ` 


the plans. It also pointed out that the Securities Exchange 
Act 1934, and the Welfare and Pension Plans Disclosure 
Acts 1958-62 had indirectly influenced the adminis- 
tration of retirement plans by requiring disclosure of certain 
information. 


4. The Securities Exchange Act requires for the protec- 
tion of investors the disclosure of certain data regarding 
pension plans. Under a regulation of the Securities and 
Exchange Commission (quoted on page 84 of Accounting 
for the Cost of Pension Plans?) a company must, in financial 
statements filed with the Commission, give a brief descrip- 
tion of the essential provisions of its plan, its estimated 
annual cost and, if not funded, the amount necessary to 
fund the past service cost. In the late 1950s some companies, 
including in particular one large company, inflated their 
earnings by substantially reducing, and even eliminating 
for a period, contributions to their pension plans. In recent 
years more employers have realized the flexibility available 
in pension plan funding arrangements and the consequent 
ability to affect the corporate earnings. Many accountants 
apparently felt that, unless checked, this practice could 
render the income statement and share earnings figure 
misleading and, possibly, meaningless. Some companies 
now give information to their shareholders similar to that 
provided for the SEC. 


5. The Welfare and Pension Plans Disclosure Acts 
(passed in 1958 and amended in 1962) were ostensibly for 
the benefit of beneficiaries. Whether or not beneficiaries 
have gained, Dyer in the address already referred to stated: 


“This legislation has been a boon to statisticians, 
researchers and benefit plan consultants and salesmen in 
search of projects.’ 


Under the Act, a description of each plan, and amendments, 


~ must be filed with the Department of Labour; this has no 


actuarial significance. Each year, however, an annual report 
must be filed with the Department. The information to be 
given is comprehensive; it includes in the case of trust fund 
plans, and in the case of those insured plans for which 
separate experience records are maintained, a statement of 
the type and basis of funding, the actuarial assumptions 
and methods and, usually, the accrued actuarial liability, 
the current cost and the amount of applicable reserves. 
The name of the actuary (unless an employee of an insur- 
ance company concerned in the plan) must be stated. The 
information can, if preferred, be given in an actuarial 
report; it must be given fully and in detail and in particular 
terms. 


6. Extensive regulations have been promulgated by the 
IRS regarding the approval of pension plans. The regula- 
tions specify maximum amounts which may be claimed 
each year for tax relief and minimum amounts which must 
be paid. The regulations do not specify an actuarial cost 
method to be used and the method can be changed in any 
year; they do, however, provide that the actuarial assump- 
tions used are to be consistent with reasonable expectation 
as to average experience and should not be so conservative 
as to anticipate the most unfavourable experience likely 


8 Accounting for the Cost of Pension Plans. Ernest L. Hicks, C.P.A. 
May 1965. 
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to occur. Although the IRS ordinarily does not specify 
assumptions, one ruling (63-11 of 1963) has set forth the 
conditions under which the interest rate assumed should 
not be less than 34 per cent. It may be of interest to note 
that this ruling did not pass without protest to the IRS 
from certain actuaries, who reported on a meeting with the 
IRS to the American Pension Conference in March 1963. 


o, William A. Dreher, F.s.A., in an article published in the 
September 1967 issue of The Journal of Accountancy points 
out that: - 


‘some companies have obtained IRS acceptance of con- 
servative actuarial methods and assumptions designed to 
permit the widest acceptable range of tax deductions, 
while determining the actual annual contribution by a 
second actuarial valuation which incorporates a more 
liberal set of assumptions and possibly a different actuarial 
cost method’. 


“Tax is only allowed in respect of contributions actually paid 


but the above procedure would permit, for example, 
exceptionally large contributions in any year when the 
company thought fit. 


History of the Opinion and its predecessors 


8. Background information on the derivation of the 
Opinion is given by Julius W. Phoenix and William D. 
Bosse (two members of the APB Committee on pensions) 
in an article in the August 1967 issue of The Journal of 
Accountancy. They state that the Committee on Accounting 
Procedure issued an Accounting Research Bulletin No. 36 
in November 1948, entitled Pension Plans — Accounting for 
Annuity Costs based on Past Service, which was included 
with only minor amendments as Chapter 13 (a) of ARB No. 
43; in this chapter the committee expressed the belief 
that past service costs should be charged to present and 
future periods, as opposed to charging them against reserves 
accumulated from previous years; the argument was that 
the cost of.such past service contributed to the benefits 
gained by adopting the plan; e.g., better employee morale, 
removal of old employees, attraction and retention of more 
desirable personnel, all of which should result in improved 
operations. 


g. The article goes on to state that the position of the 
committee was reaffirmed in Bulletin No. 47 issued in 1956 
but that this bulletin was more specific about how past 
service costs should be treated and also introduced the 
subject of vested rights; briefly, it recommended that past 
service costs should be paid off over a reasonable period, 
but stated that, as a minimum, the accruals should cover 
vested pension rights less any funds or annuity contracts 
purchased. I might hazard the suggestion that this minimum 
requirement, stated so expressly, was almost an invitation 
to companies to adopt it and claim that they were following 
a practice fully approved by accountants. 


10. In 1960 the AICPA instituted a further research 
project which eventually was assigned to Ernest L. Hicks, 
C.P.A., a research accountant with one of the major firms; 
Hicks published the results of his work in a study, Account- 
ing for the Cost of Pension Plans, published in May 1965.4 
The Project Advisory Committee, whose names are given 
in the author’s preface to the study, included some actuaries. 
Subsequently there was a further period of intensive 
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investigations, discussions and meetings with representa- _ 


tives of the actuarial societies, the bar association, utility 
associations, and the Financial Executives Institute, and 
‘an exposure draft’ of the Opinion was issued in June 1966, 
printed in The Fournal of Accountancy, September 1966. 
A large number of comments were obtained and the defini- 
tive Opinion was finally published in November 1966. 


rr. In his study Hicks points out (page 31) that it forms 
part of a broad research programme being conducted by 
the AICPA. Other phases of the programme seek to estab- 
lish the fundamental concepts on which solutions to specific 
accounting problems may be based. The following con- 
cepts have been selected as yardsticks against which pen- 
sion cost accounting procedures could be measured 
(page 32): 

(i) The going concern concept. In the absence of evi- 
dence to the contrary, it is assumed that a business 
entity will remain in operation indefinitely (but not 
necessarily in perpetuity). 


"GO The matching concept. The expenses to be charged 
against income in a particular accounting period are 
those which are incurred in producing, or which are 
otherwise reasonably related to, the revenues taken 
into income in the period. 


‘Gii) The consistency concept. Substantially identical 
transactions entered into by a particular company 
from time to time under substantially identical 
conditions are recorded in the same way. In practice, 
because of the complexities of business, transactions 
may differ from previous ones of similar purpose, 
and the surrounding conditions may vary. Conse- 
quently, the consistency concept does not mean that a 
company is expected to record the same amounts in 
succeeding periods for, say, depreciation or the cost 
of a pension plan. It does mean, however, that any 
variation should reflect differences in facts or differen- 
cés in judgement — not differences in accounting 
principles, or in the methods or practices followed in 
determining the amounts.’ 


12. Hicks’s study was discussed at the October 1965 
annual meeting of the Society of Actuaries, at which he was 
a visitor. Following the draft Opinion, the Soctety’s 
Committee to Study Pension Accounting put forward 
comments to the Accounting Principles Board of the AICPA 
on the following topics: 


(i) Merits of mandatory accrual accounting. 
(ii) Minimum accounting cost. 


(iii) Relationship between responsibilities of accountants 
and actuaries. 


(iv) Practical details of technical implementation. 
(v) Timing. 


The draft Opinion was also considered at a meeting in 
September 1966 between actuaries representing committees 
of the. Society of Actuaries and of the Conference of 
Actuaries in Public Practice and representatives of the 


AICPA. 


Contents of the Opinion 


13. The Opinion, with appendices, runs to nearly forty 
pages. The following paragraphs summarize the contents 
but do not purport to discuss it in close detail. 
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14. In the introduction (paragraphs 1~7) it is pointed out 
that there are widely divergent practices in accounting 
for the costs of pension funds, and that changes in actuarial 
assumptions can have great effect on costs. Reference is 
made to ARB No. 47 and to the fluctuations in costs from 
year to year which have occurred ‘despite’ this bulletin. 
Paragraph 7 states that the computation of the pension 
cost to be charged in a company’s accounts requires the use 
of actuarial technique and judgement; it further states that 
the methods used to obtain this pension cost may differ 
from those used to determine the amount to be paid as a 
contribution to the plan. ) 


15. Paragraph 8 states that the Opinion applies to written 
and, if there is well-defined company policy, unwritten 
plans, but that it does not apply to death and disability 
payments under a separate arrangement. It applies to costs 
incurred outside the USA if included in financial. statements 
intended to conform with generally accepted accounting 
principles in the USA. It applies to funded, unfunded, and 
insured plans. 


D 


Basic accounting method 


16. Paragraphs 9-18 deal with the basic accounting 
method. It is pointed out that the Opinion is concerned 
with the determination of pension cost for accounting 
purposes; that this cost is not necessarily the amount to be 
funded and that the determination of this latter amount is 
not within the purview of the Opinion. It was stated that 
there is broad agreement that pension cost should be 
accounted on an accrual basis. (Hicks in his study (page 38) 
had pointed out that to charge on a cash basis would mean 
that the charge was liable to be influenced by unsound 
considerations, e.g., availability of cash or level of earnings.) 
In its comments (see section 12 above) on the draft Opinion 
the Society of Actuaries committee questioned whether 
there was in fact this broad agreement and expressed the 
view that the majority of employers supported the present 
flexibility: they pointed out that companies will tend not to 
contribute more than the accrual cost and that this latter 
will be set as low as possible so as not to become an undue 
burden in poor income years. At the joint meeting referred 
to in section 12 above; the actuaries said that although they 
did not take exception to any of the accounting principles 
that did not imply that they agreed with accrual accounting; 
they went on to say that they hoped the discipline of accrual 
accounting might ‘avoid other serious threats to flexibilities 
in the private pension field’. 


Paragraphs 11-13 contain arguments put forward by two 
opposing parties ~ those who consider that past service 
cost should be amortized and those who consider it sufficient 
to pay interest on this cost. The former consider that past 
service costs relate particularly to the employees brought 
into the plan at its inception and that no part of these costs 
should be indefinitely deferred; the latter regard the costs 
as part and parcel of the plan as a whole and argue that 
(a) in view of uncertainties regarding costs of future benefits 
and (6) because contributions equal to normal cost for 
future service (i.e., the normal annual contribution, however 
assessed) plus interest on past service cost will usually 
provide funds for many years to come adequate to cover 
benefits, it is unnecessary to pay more. In paragraph 14 
reference is made to the influence which ‘vested’ benefit 
rights ought to have on cost and in paragraph re the views 
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of tose Wlid’cOnsider that accountancy should be on a basis 
of ‘cash Cntributions’ are briefly noted. 

Paragraphs 3 16> 18 contain the Board’s considered Opinion 
= ~ accounting fór { pension cost should not be discretionary; 
the entiré cost should be charged against income subsequent 
to the’ adoption | or amendment of a plan; accounting for 
pension cost is in a transitional stage and in view of the 
differences in views the ‘cost should be accounted for within 
the limits: based on the two opposing arguments referred to 
above; the annual provision should be: 


‘based. on an accountancy method that uses an acceptable 
actuarial cost method and results in a provision between 
the minimtim and maximum stated below. The accounting 
‘method and the actuarial cost method should be con- 
sistently applied from year to year.’ 


_ The minimum cost is (1) normal cost, (2) interest on 
unfunded prior service cost, and (3) a provision for vested 
benefits in certain cases. 

The maximum cost is (1) normal cost, (2) 10 per cent of 
past service cost, till amortized, (3) ro per cent of prior 
service costs on amendments, till amortized, and (4) interest 
on the difference between provisions and amounts funded. 
In passing it may be remarked that a distinction is drawn 
between ‘past service’ which is service before a plan is 
inaugurated and ‘prior service’ which is service (including 

‘past service’) anterior to any subsequent date. 

‘The difference between amounts which have been 
charged against income and amounts which have been paid 
should be shown in the balance sheet as either accrued or 
prepaid pension cost. If the company has a legal obligation 
for pension costs in excess of amounts paid or accrued, the 
excess must be shown in the balance sheet as both a liability 
and a deferred charge but apart from this, unfunded prior 
service cost is not a liability which should be shown in the 
balance sheet. The deferred charge represents that part of 
the liability, the costs of which (under the above rules) 
should be deferred to subsequent years of operations. 


Actuarial cost methods 


17. Paragraphs 19-24 relate to the various methods used 
by actuaries for determining and allocating costs. To be 
acceptable an actuarial cost method should be rational and 
systematic and should be consistently applied so that it 
results in a reasonable measure of pension cost from year 
to year. The main types are explained in Appendix A to the 
Opinion, as follows: | 


(a) Accrued benefit cost method — unit gedi method. 
-` s The method under which the year’s cost is the value 
-+-of benefits which have accrued during the year. 


) KO Projected benefit cost methods: 


KM Entry age normal. Contributions are paid equal 
to those required for new entrants. The balance 
of. the cost (Ge, past service reserve plus future 
service reserve) is regarded as past service cost. 
The amount paid in respect of the latter is either 
interest only or an amortizing payment. 


- £ii) Individual level premium. 


(ii) Aggregate method. ‘Past service cost and future 
l service cost are aggregated.. 


Ka RO Attained age normal method. The normal con- 
"` tribution for current and future service is that 
D AS required for members at their attained ages. Past 


service: cost therefore includes no element of 
future service reserve. 


‘(c) Terminal funding.’ ` : 
All the above methods except Geesen funding are 


approved if the actuarial assumptions are reasonable. The 


acceptability of other methods not mentioned above would 
be considered on their merits. 

At their meeting in September 1966 (see above) with the 
APB committee representatives the actuaries’ representa- 
tives strongly contended that the reasonableness of assump- 


tions should be within the sole discretion of the actuary. 


18. The accountants are greatly concerned at the possible 
divergent treatment of actuarial gains and losses; i.e., those 
arising either from the experience, including realized 
investment gains or losses, or from changes in assumptions 
at a valuation, and paragraphs 25-33 deal with this subject. 
It is pointed out that three methods are in use for deciding 
on the timing of their recognition, i.e., immediate recogni- 
tion, spreading or averaging, and the circumstances under 
which each may be appropriate are described in some detail. 
Attention should be paid particularly to the treatment of 
unrealized appreciation or depreciation of investments. 
The precise meaning of the nomenclature is given in the 
Opinion. 


a 


19. Paragraphs 34-36 point out that, although actuarial 
valuations ordinarily exclude employees on the basis of 
eligibility requirements and, in some cases, may exclude 
covered employees during the early years of service, all 
employees who may reasonably be expected to receive 
benefits should be included in the cost calculations for 
purposes of accounting, unless the effect of exclusion is 
not material (De, in relation to the company’s operations), 


‘20. The Opinion relates to insured plans and paragraphs 
40~41 deal with the special points. arising, dealing par- 
ticularly with dividends (De, cash bonuses) and refunds 
of employer’s contributions. 


ai. Paragraph 46 provides that the following disclosure 
regarding pension plans should be made in financial state- 
ments or attached notes: 


‘(1) A statement.that such plans exist, ee or 
describing the employee groups covered, 


‘(2) A statement of the company’s accounting and Siding 
policies. 


(3) The provision for pension cost for the period. | 


"LO The excess, if any, of the actuarially computed value 
of vested benefits over the total of the pension fund 
and any balance sheet pension accruals, less any 
pension prepayments or deferred charges. a 


‘(5) The nature and effect of significant matters affecting 

. comparability for all periods presented, such as 

changes i in accounting methods (actuarial cost method, 

amortization of past and prior service costs, treatment 

" of actuarial gains and losses, etc.) changes in circum- 

stances (actuarial assumptions, etc.) or adoption c or 
amendment of a plan.’ 


22. Paragraph 47 notes that changes in accounting method 
may be made, and that the effect on prior service costs 
‘should’ be applied to the cost for the current and: future 
years. ; 

` (To be continued.) 
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Corporate Growth through New 


MONG the more frequently used ‘in-words’ today is 
‘innovation’. It features prominently in discussions on 
long-range planning, corporate strategy, marketing strategy, 
and the like. And not without reason. The pace of change 
in knowledge, in technology, in social habits, and so on, is 
accelerating ever more rapidly and the concept of manage- 
ment as being concerned solely with the operational control 
of a group of continuing products is one which is fast 
vanishing. ` 

When one considers the major new industries that have 
sprung up since the Second World War and the speed with 
which they have developed, it is readily apparent that the 
management that can identify the new need — the new pro- 
duct ~ first is likely to be in the forefront of the new develop- 
ment rather than tagging along behind the rest of the field,. 
with its consequent effects on growth and profitability. . 

It is because of these significant effects that management 
has become more concerned to promote research and 
development within the business in the hope that in the fall- 
out of ideas will be a real money spinner, and to foster 
forward-looking groups whose task it is to prepare the ground 
for change in terms of identifying market opportunities and 
the likely direction and extent of technological change. 

The long-range planners in a company have been con- 
cerned with two basic aspects of future operations within 
the framework of given profitability targets: 


(a) to seek out and identify the future product/service 
pattern of the business; and 


(b) to assess and set standards of performance within the 
` product framework which are based upon operational 
and managerial efficiency. 


It is the first of these aspects with which we are concerned 
in this article. Most companies are reasonably well organized 
to run continuing operations and establish criteria by which 
performance can be measured. What is lacking in most firms 
is creative ability in its widest sense and the integration of 
that ability into forward-planning. 


Creativity ) 


Creativity should not be confined to one sphere — it may be 
applied to financing and production problems just as much 
as to research and development, and to market research, 
It is concerned with identifying market needs in the future, 
with technical development which may create new products 
~ with that rather total nebulous ambience of demand 
patterns within which a business operates. 

The question as to where the major creativity occurs is 
wide open. From the cost point of view, a group of senior 
executives in the United States working in the electronic, 
communications, and. chemical industries have concluded 
that only some 5 to 10 per.cent of the costs of innovation are- 


Product Development 


attributable to research and development and some go per’ 
cent are concerned with marketing the products. Cost is not, 

of course, a criterion of creativity; what it does highlight is 

that with such a high level of attributable cost, the market 

innovation is something which must be organized and con- 

trolled with care. 


Staff qualities and creativity 


Creativity is not an end in itself — at least, in the business 
world. As with all other business activities it is concerned 
with making profits. The staff who are committed to such 
activities must therefore not only be creative but also 
predictive. Their creative talents must not blind them to 
commercial implications and they should be in a position 
to predict what the likely commercial outcome will be. S 


R&D staff 


The confines of the problem upon which he is working may 
severely restrict the R & D man’s view of potential applica- 
tions of his work unless they conform to his preconceived 
notions of what they should be. The history of research 
abounds with examples of non-recognition of discoveries ~ 
penicillin, for example, which was discovered years before 
anyone realized it had a practical commercial use. ' 

R & D staff should be regarded not only. from the point. 
of view of their awareness: of the commercial needs of the 
company and their ability to co-ordinate the two; this: 
awareness should also extend to the published results of. 
other people’s research to see whether competing develop- 
ment may seriously impair the company’s market, or where. 
other industry’s research might provide a basis for de-- 
velopment in a different environment. 


Marketing staff 


The marketing man concerned with new product develop: 


ment must not be one whose capacity is based exclusively 
upon managing an existing market. He should be able to 
conceptualize the developing framework of demand over the 
foreseeable future — not in terms of the specific product 
range that is being offered but in terms of the range of needs 


that consumers are likely to develop in the future which fall 


within the capacity of the business. 


For instance, a house builder should be concerned not“ 
only with the likely changes in house design but with: 


whether the provision of ‘accommodation units’ will con- ` 


tinue to be satisfied by the traditional house or flat or" 


whether, for example, mobile, stackable, units might become’ 
normal. The R & D man would be concerned: also since 
developments in the metal fabrication and plastics industries 
may radically change traditional materials and deen," . 

The predictive element is germane to.the qualities of all 
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product development staff. The selection of projects is of 
equal importance to the generation of ideas on which they 
are based. The ability to look at a new technical development 
or at an emerging consumer need and translate it into a 
quantitative assessment of future operating requirements 
and results, is an essential quality if the decision-making 
process is to function successfully. 


New-product development team 


A team concerned with new-product development should 
essentially be a microcosm of the business itself — that is, it 
should be multi-disciplinary. An article in a recent issue of 
Harvard Business Review sets out some of the basic concepts 
on which such a team (termed a ‘venture team’) should be 
based. They are: 


(a) It is uni-directional — that is, it is set up for a specific 
purpose. ) 
(b) It is multi-disciplinary — marketing, the behavioural 
sciences, technical expertise, and the financial function, 
are all represented. 


(c) It is entrepreneurial — although established for a speci- 

-fic purpose, the team should be free from the restraint 

of the traditional concept of the business the firm is in 

and be free to examine the widest range of possibilities 

in a kind of ‘think-tank’ process. The only constraint is 

that the. end result must be judged on profitability 

performance on the capital investment required. The 

team must be of a calibre able to take decisions and 
stand by their results. 


(d) It is judicious — judicious in the sense that the team 
`- must be able to test basic assumptions about the market 
‘and accept or reject the results. | 
_(e) It is kinetic ~ its prime objective is change and to be 
ready to fill new needs. 


‘ The author then proceeded to examine the organization 
of the team itself and how it may fit in with the company 
organization. This is illustrated below. The periphery of 
the circle represents the multi-disciplinary character of the 
team, each part of which should be able to draw on supple- 
mentary sources of knowledge in performing their task. 

The cohesiveness of the team lies mainly in the qualities of 
the team manager. The quality of work the team performs 
will be at its highest when there is the fullest interaction of 
ideas between all its members. 

As regards its relationships with other parts of the 
organization, this will be largely a balancing act. The team 
members should be outside the operating organization 
structure so that they can ‘step outside’ the business, as it 
were, to obtain a better view of its environment. On the other 
hand they must remain close enough to the day-to-day prob- 
lems to obtain a continuing understanding of what the needs 
of the business are. , 

One could conceive of the new-product team being a part 
of the long-range planning group responsible solely to the 
board of directors. Individuals from operating management, 
marketing, R & D, finance, etc., would. be selected for their 
personal qualities and management potential, and seconded 
for a period with the team. This has the additional benefit 
of broadening the exerience of the group of managers from 
whom the senior executives of the future will be drawn. 

. The team need not necessarily be organized solely within 


by ‘Mack 





1 ‘Corporate growth through venture management’, 
Hanan. Harvard Business Review, Jan./Feb. 1969. 
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Organization of New Product Development Team 


the company. Developing consumer needs may require the 
collaboration of different technologies for their ultimate 
satisfaction (e.g., collaboration between Lockheed and Rolls- 
Royce on the Lrorr airbus). Should the re-thinking that is 
necessary be so radical that existing managers are unlikely 
to be able to re-orient their attitudes sufficiently to achieve 
success, then an outside team drawn from consultants may be 
the answer. 8 


Team objectives 
The basic objective of the new-product development team is 
to raise the level of profitability of the business by means of 
improving the rate of successful new product breakthrough. 
Note that profitability should -be the ultimate criterion. 
Creativity does not exist in a vacuum but as a means of 
improving profit performance. The rate of success will 
depend upon: 

(a) ability to identify new product demands; 

(b) ability to evaluate their consequences; 


(c) ability to select and make decisions on introducing new 
products; 


(d) successful management of the introduction ; 


(e) ability to identify at an early stage in their life the 
potential money spinners and the potential losers; 
and the will to reinforce success or cut losses. 


Additionally one might define the objectives of the team as: 


(a) to make the management of innovation’a continuing 
established process, rather than an ad hoc one; and 


(b) to make innovation more predictable and therefore. 
controllable, diminishing the random element which 
is left in decision-making. 


Steps in the product innovation decision 


The decision-making process can be divided up into three 
major steps between the initial assessment of opportunities 
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The Institute of Cost and Works Accountants extends a cordial invitation 
to members and students of the kindred accountancy bodies to attend the 
following events marking the occasion of the Fiftieth Anniversary of the 
founding of the Institute. 


FRIDAY, JUNE 13th 
10 a.m. Royal Festival Hall, South Bank, London SE1 


Speakers: 
‘THE ACCOUNTANT IN PRACTICE?’ 
Sir William Slimmings, C.B.E., C.A., President, The Institute of Chartered Accountants of Scotland 


‘THE ACCOUNTANT IN PUBLIC SERVICE’ 
Sir Harry Page, M.A.(ADMIN.), F.I.M.T.A., President, The Institute of Municipal Treasurers and 
Accountants ? 
2.15 p.m. Queen Elizabeth Hall, adjacent to Royal Festival Hall 


‘THE ACCOUNTANT IN CONSULTANCY’ 
Mr A. W. Howitt, M.A., F.C.A., F.C.W.A., J.DIP.M.A., M.LM.C., Immediate Past President, The Institute of 
Management Consultants, and a Member of Council of The Institute of Cost and Works Accountants 


| ‘THE ACCOUNTANT IN INDUSTRY’ ` 
Mr W. S. Risk, B.COM., C.A., F.C.W.A., Past President and a Member of Council of The Institute of Cost 
and Works Accountants 


Members and students of other bodies will also be warmly welcomed at a service in Westminster 


Abbey on the morning of Thursday, June 12th, at 11 a.m, The address will be given by the Bishop of. 


Horsham, who, as the Revd Simon Phipps was the Industrial Chaplain, Diocese of Coventry, 1958-68. 


For tickets of admission, which are freely available also for wives and business colleagues, and informa- 
tion about luncheon facilities available, please telephone the I.C.W.A. Jubilee Secretary, 01-580 6542 or 
01-636 9649 or write to 63 Portland Place, London W1N 4AB. 
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and. the finalizing of the new-ptoiduct i investment plan. 


la) Selecting possible solutions 

This process will largely run parallel. with the selection of 
the overall corporate strategy and will follow very similar 
processes. From the marketing side the initial impetus may 
come from the assessment of likely future demand patterns. 
From the R & D side by the creation of new materials or 
products for which a demand can be created. 

A number of possibilities may be drawn up at this early 
stage and a feasibility study carried out in terms of market 
potential, production capacity, capital availability, etc. At 
this stage the unlikely ones can be discarded'and one or more 
of the more promising ideas passed on to the analysis stage. 


(b) Analysing proposals 

The more likely projects are now analysed in depth. This 
will involve full-scale surveys of market patterns over the 
planning. period under varying conditions, the demands on 
manufacturing manpower and capacity, new ‘Capital invest- 
ment demand, etc. 


(© Evaluation and decision 

From the data analysis, different strategies for launching 
the product can be devised and each tested in terms of profit- 
ability outcome of the predictions. As far as possible the 


D ES strategies employed by companies in their 
take-over bids, the activities of the Industrial 
Reorganization Corporation in. ‘re-structuring’ indus- 
tries, etc:, are topics which. have been frequently 
discussed. Little enough attention has been given, how- 
eyer, to the tactics that should be employed in disposing 
of a-business.- Yet such a transaction may be the most 
‘critical that the owners of a business may have to deal 
with in the whole of their lifetimes. 

“The criterion of whether the disposal has ‘been 
‘successful or not rests upon the effect that it has upon 
the future pattern of earnings accruing to the ex- 
owners of the business. If the total income and gains 
accruing to them from the re-investment of the pro- 
ceeds of the sale are higher than they would have been 
bad ownership been retained, then the decision to sell 
has been the right one. If their pattern of total income 
has-been reduced then the ce can hardly be said 
to ‘be valid. 

: This future pattern of earnings sc growth. accruing 
to the erstwhile owners will be largely determined by 
the price realized’ on the disposal of the business. The 
selling tactics that should be employed will therefore 
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elements. of uncertainty should be built- into the-appraisal 
process, Each strategy tested will have a number of possible 
outcomes due to forecast demand being exceeded or there 


_ being a shortfall, cost values being different from forecast, 


etc. Not only should the forecast return on each proposal 
be ascertained but there should also be some estimate of its 
probability and such factors as the relative flexibility of the 
various proposals, should things go wrong. f 

The outcome of this process of evaluation and decision 
should be a clear-cut plan of action in the form of a budget 
for the operation. Allied to this should be a series of ‘bench 
marks’ against which progress can be measured as the plan 
is put into effect. These should be linked to the major 
decision points in the market introduction process and, 
where critical, in the planning of production. Comparison of 
progress „against each ‘bench mark’ should trigger off a 
management decision to allow the original plan to stand 
or to call for revision where there are important variables 
emerging. 

The organization of new-product development should 
form a key role in the forward planning of any business. Not 
only. does it promote the product range upon which the 
business is going to depend in the future, it also directly 
assists in developing managers through involving them in 
the creative and planning processes and familiarizing them 
with the.use of standards of performance measured in terms 
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Selling Your Company? 


by M..G. WRIGHT, B.Com., A.A.C.C.A., F.C.C.S, 


be oriented towards the maximization of the sale value. 


‘Critical points to be" dealt with in determining the 
policy to be followed are: 


(a) Promotion of the corporate image. 
H Maximizing the benefits of the earnings. 
~-(c) The approach’ to potential buyers. 
(d) Negotiating the deal. 
. The- policies’ to be ‘discussed here ee ane to 
the voluntary sale of the company. Involuntary sales 
also take place, for example, ih the take-over bid 


‘situation. ‘The management must accordingly always 
be aware of its duty to the owners of the business 


‘through the maximization of the owners’ values in 


order to fend off bids, or if one is made, to ensure that 
the best ‘Price is received. pi ; 


‘Promotion of corporate image: 


Because the need to sell the business has been eege 
by the management.or owners, this does not mean that 
everybody may just sit: back and relax. The run-up 
to the point of sale is a most critical period and must be 
treated as such. If, through lack of thought, prepara- 
tion, or publicity, it appears to the outside world that 
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here is a defeated management crawling out from under 
the wreckage, regardless of whether this is true or not, 
a much lower value is likely to be received than if the 
-company presents the appearance of a management 
reluctantly selling for quite specific reasons. The 
preparation should be just as intensive and wide 
ranging as that preceding a public offer of sale for the 
company’s shares. 


Maximizing the benefit of earnings 


The price a buyer is prepared to pay will be based upon 
the likely level of future earnings. What multiple of 
those earnings the final price will prove to be depends 
upon a number of factors. One of these has already 
been mentioned — the corporate image. The second, 
and perhaps the most important, aspect is concerned 
with the way in which the business is sold: whether, 
for example, it should be sold as a single entity; or 
divided up for disposal of individual parts; or parts 
sold for the value of their assets only. 

Management should examine the business carefully 
with a view to identifying the component parts to see 
whether each would bé more valuable to a range of 
specific buyers rather than being sold as a bunch of 
activities to a single buyer. This may occur for two 
reasons: 


(a) where activities are diverse, a buyer may only 
be really interested in the part of the business 
which fits into his own organization ; 


(b) the sale. of surplus or loss-making assets will 


produce a cash value without seriously affecting” 


the value of the remaining part. 


This point.can be illustrated as follows: assume that 
ABC Ltd is made up of three divisions with the follow- 
ing assets and profits: 


Printing Engineering Textile Total 
Net assets 
employed .. rem, from. £2°0 m. £45 m. 
Profits .. .. £150,000 £150,000 (loss £200,000) {100,000 


If a bidder thought that he could double earnings 
for the company to {200,000 and the. appropriate 
price/earnings (P/E) ratio would be 15, then he would 
be prepared to pay £3 million for the business. A sale 
by individual parts may well prove more desirable. 
Assuming that there is no increase in earnings for 
either of the profit-earning activities and that the 
Textile assets would realize 30 per cent of their value 
on sale; further, that the P/E ratio for Printing would be 
13 and that for Engineering would be 17 then the 
amount that could be realized from a split sale would 
be: 


£ 
Sale of Textile assets — £2 million x 30 per cent 600,000 
Sale of Printing — £150,000 X P/E 13 1,950,000 
Sale of Engineering - £150,000 X P/E 17 2,550,000 
_ £5,100,000 
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In practice the differences are not usually as large 
as those outlined above. Because they are less obvious 
they are more frequently overlooked. A number of 
owners have sold out in the past only to see the bidder 
recoup the cost of acquiring their business from the 
sale of surplus assets. 

Finally, at this stage management should not slacken 
their control of the day-to-day profitability of the 
business but should try to enhance it as much as 
possible. The higher the profit, the higher is the sale 
price likely to be. With a constant P/E of 15 every 
£10,000 added to profits adds {£150,000 to the sale 
price. 


Contacting potential buyers 


Indiscriminate touting of the business is to be avoided 
at all costs. Every effort should be made to identify 
companies to whom the business or its constituent 
parts would prove to be an attractive buy. By delineat- 
ing the attractions the business would have for a 


potential buyer, management sets the background - 


information for its tactics in putting over the proposi- 
tion when it reaches the negotiating stage. 

Not least must one examine the ability of the 
potential purchaser to pay for the acquisition. If the 
needs of the owners dictate a cash sale, then there is 
little merit in pursuing a buyer who is already suffering 
from liquidity problems. If an exchange of shares is 
acceptable one must ascertain the dilution effects upon 
the future pattern of earnings and growth, and its 
consequential effects upon share prices, 


Negotiating the deal 


This is the most important sale in the company’s 
history and should be treated as such. The preliminary 
measures outlined so far are designed to enable the 
negotiators to deal as far as possible from strength 
rather than weakness. What should be avoided is the 
so-called gentlemen’s agreement reached over drinks 
or at the club. While this might be a propitious setting 
for the opening and conclusion of the negotiations, the 
major part should be the selling of the contribution the 
acquisition would make to the buyer’s organization 
in a formal negotiating atmosphere. 


Conclusion 


Such a major decision as has here been outlined is 
unlikely to be faced’ by most managers more than once 
in their career, but it may well have a life-long influence 
upon their own and the owners’ income. It is a decision 
which should not be left solely to company executives. 
It should not be overlooked that the buying company 
will be their boss in the future. Adequate and com- 
petent outside specialist assistance should be sought 
to provide the independence and breadth of experience 
that is needed. ` ` 
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Delayed Returns of income ka 


by H. S. A. MACNAIR, F.C.A. 
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lf a person 
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E? 


ASA 


effects delivery 
before 
proceedings for 


effects delivery- - 
within the time. 
limited by be" 
notice 


the recovery of the 
; penalty are 
commenced ` 


then he has complied with 
_ the provisions of section Ap 
' of the Finance Act 1960. 
without penalty. 


SG 
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who has been required by a notice given to him 
by an inspector or other officer of the Board 

of Inland Revenue to deliver a return under 

section 7 of the Income Tax Management Act 

1964 or that section as applied in the context 

| of the Income Tax Act 1952 to... 


f 





before the end of 
the year of 
assessment next 


ATi 


following that in 
which the notice- 
was served. 


fails to effect 


. delivery before: 


proceedings for the 
recovery of the 
penalty are : E G 


: commenced 
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partners by 
section 144 


ee 


married persons by 
section 358 (4) 


Uj 


after the end of 
the year of 
assessment next 
following that in ` 
which the notice 


was served 





fails to effect 
delivery before 
proceedings for 
the recovery of the 
penalty are 
commenced 










he is liable in the first instance to a 
penalty not exceeding £50 


4 VA 


and if the failure continues after it has been 


declared by the Court or Commissioners before 
whom the proceedings for the penalty have 

. been commenced, to a further penalty not 
exceeding £10 for each day on which ne 
failure so continues. 
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if he proves that | 
there was no 
income to be 
included. in the 
return, he is liable 
to a penalty not 
exceeding £5. 
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he is Hable in the first instance to a’penalty not 
exceeding £50 plus the.total amount of the 
tax with which he is charged in assessments 


e 


based wholly or partly on any income that 
ought to have been included in- the. return, being 
assessments made. 
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Clarke DCF Calculator 


DISCOUNTED cash flow (DCF) has become a term in such 
common usage as to be taken for granted. An electronic 
machine that will assist in the making of decisions in 
respect of the measuring of project profitability is therefore 
of great interest. 

With the support of the National Research Development 
Corporation, a new calculator has been designed by Mr 
Paul Way and developed by Mr Geoffrey Clarke, F.c.w.a., 
and his electronic engineer son, Howard Clarke. At the 
moment NRDC are seeking a licensee to undertake 
manufacture. 

In addition to the cash flow of income and revenue 
expenditure being set-up on primary registers year by year, 
the Clarke calculator automatically takes into account 
investment grants and taxation allowances, There are 
16 registers covering years, 0-15 inclusive, and 5 secondary 
registers for years o-4 inclusive. Differing taxation methods 
in other countries are catered for by a plug-in ‘taxation 


' board’, consisting of a network of transistors which can be. 


easily changed. 

As in the case of any computer it can only deal with the 
information that is fed into it, but such is the simplicity of 
switching and observation with this machine that a problem 
which could take a trained accountant one and a quarter 
days to resolve manually, would take it only a matter of 
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Clarke DCF Calculator. 


twelve minutes, including the drawing of a sensitivity 
graph, This is because there is no need for further setting- 
up once the ‘yield’ or ‘interest rate of return’ on a project 
has been read on a parity meter. 

All that is needed is a simple switching which will 
disclose the effect of the main variations from the initial 
forecast on profitability. These variations include the 
year by year shortening of the economic life of the project, 
the variations of income expressed as a ratio to that initially 
forecast, and the time-lag before the investment bears 
financial fruit. 

Accuracy is maintained by bridge techniques and in its 
present form the calculator is accurate to better than plus 
or minus I per cent. 

Regarding the hardware itself, it is of simple construction 
and needs only light assembly and wiring techniques. Pro- 
duction costs can be minimized by the use of thick film 
devices. 


Low Cost Adding Machines 


A RANGE of three machines under the name ‘Unitrex’ have 
been introduced with decimal add-subtract-multiply and 
sub-total and total facilities, as well as continuous sub- 
totals with direct addition and subtraction. The keys 





The Unitrex Adding Machine. 


are marked with a capital S for sub-total and T for total, 
with the print-out on to paper tape. 

The M2 model with 7/8 unit capacity costs £43 5s, the 
M3 with 7/8 unit capacity plus credit balance, red and 
black ribbon and non-add key £46 10s, whilst the M3 de 
luxe has the same features but a 10/11 unit capacity for 


£49 155. 
Ellams Ltd, Walton Road, Watford, Herts. 


Decimal ‘Point’ Range of Machines 


wm D (for Decimalization) Day getting nearer, National 
Cash Register Co Ltd is reminding businessmen, who have 
not already planned for the conversion or ‘replacement of 
their machines, of the different choices in their’ “Point! 
range of machines. 

Red Point (new) machines are being sold to retord 3 in 
£ s d as long as required and can then be converted to 
decimal working by an NCR technician. 

Blue Point is the pre-conversion of an‘ existing cash 
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Save and Prosper 
saved accountants | 


alot of work 
last year 


Save and Prosper is Britain’s largest unit trust 
group, by far. And a client who invests in a unit trust 
doesn’t just save himself a lot of trouble and worry. He 
makes his accountants’ life easier too. Think of it, only two 
tax vouchers a year. 

Once upon a time a client might have thought that 
with an active investment policy he would do better on his 
own than a unit trust. But short-term gains tax makes that 
difficult. And Save and Prosper has a unit trust that could 
be just what he’s looking for: Scotfunds. 

Scotfunds, with a 55% increase in offer price, was 
the most successful of the “richer investor” unit trusts in 
1968, It paysshort-term gains tax at only 30% on switching. 
The minimum investment is £1,000. The initial manage- 

_ mentchargeisamere 13%, Which includes 14% commission 
. - payable to agents. ` 
: T o find out more, post ihe ue today. 
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To: Save and Prosper Group Limited 
4 Great St. Helens, London E.C.3 and 
5 St. Andrew Square, Edinburgh EH2 2B} 


Send me further details on Scotfunds 


315/290 | 
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Buckinghamshire, West London i | LEGAL AND 


e ë @& 


and the adjoining Regions GENER AL E, 


E ASSURANCE 
HAMNETT RAFFETY & CO . SOCIETY LIMITED 


(Established 1837) : 
ANNUAL GENERAL MEETING 


The {32nd Annual General Meeting of the Society was held on May 14th, 
CHARTERED ? ( 1969, at Temple Court, 11 Queen Victoria Street, London EC4. 


: i In presenting the Directors’ Report and Accounts the Chairman, 
SURVEYORS Viscount Harcourt, said that the results of the Society’s 1968 triennial 

i ' valuation, the last before the change to an annual basis, were extremely 

' | good. They had enabled the Society not only to improve the whole range 
i or T e ats wep poncics but ane to mane H SEN transfer 

o 200, rom long-term funds to profit and ioss account, Owing to 

Valuers of and Agents fi or r ( the Government's dividend restraint policy, the improvement in the 

. dividend the directors have been able to recommend, is much less satis- 


Industrial and Commercial land and property factory and does aot do justice to these results. l 
In the 1968 valuation, credit in some parts has been teken for apprecia- 


in relation to the Finance Acts, Companies tion in capital value of investments, for the benefit of both shareholders 
| and policy-holders. The Chairman said that he had every confidence that 


Act and Land Commission Act É | this is something which it will be possible to repeat in future years. 


ae of the SC pial oot management svete had be 
H cently been announced, its operations having been split into four functiona 
Town Planning Consultants | divisions of operations, planning, administration and investment. The 
t Directors intend to appoint to the Board the General Managers of these 

broad. divisions, Messrs Peet, Lingwood, Purchase and Ginsburg re- 

spectively. Mr P. Cahill, the Society’s Chief Executive Officer and one of 

the leaders in the industry had been, of course, appointed to the Board 

on January Ist. Thus the Board is to be strengthened by the inclusion of 


30 HIGH STREET five full-time experts in insurance management, R 


HIGH WYCOMBE The Directors’ Report and Accounts were received and all other business 
on Si garada PE Nee E the ceci arat an e a inal none 
R for of 7- per ls share, making a total dividend o -274 
Telephone 21234 (10 lines) ahars Tor be one, 
` The meeting concluded with the passing of a vote of thanks to the 
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B The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 
specialist home-study courses for Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 

The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

so (English, Scots and Irish) Over 18,000 passes in the 
The Association of Certified ` 1.C.W.A. examinations 
and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and Ee 
Works Accountants Cost Accountancy, anagement Techniques. 


The School of Accountancy 
& Business Studies — 10 
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i Your way to success starts here! POST THIS COUPON TODAY [ 
To: 
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Dept. 107, 2 West Regent Street, Glasgow C2. 
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The Institute of Chartered Accountants 
in England and Wales | 


Results of Intermediate Examination held in March 1969 


Order of Merit and Prizes 


The name shown in brackets is the name of the principal to whom the clerk has been articled. 


First Place in Order.of Merit, the Stephens Prize and the Deloitte-Plender Prize for the General Paper 
Nitin Pasricha (A. M. Hendry), London 


Second Place in Order of Merit, the Flight Lieutenant Dudley Hewitt, DF.C., Prize and the Deloitte- 
Plender Prize Jor the paper on Auditing 


` Kin Piu Valiant Cheung (R. W. Leigh), London 


Third Place in Order of Merit and the Deloitte-Plender Prize for the paper on Book-keeping and 
Accounts II 


Shivdas Ramesh Balsekar (R. M. Patel), London 


Fourth Place in Order of Merit and the Walter Clifford Northcott Prize 
Martin Howard Stokes (G. M. Turner), Southampton 


Fifth Place in Order of Merit, the Frederick Whinney Prize and the Deloitte-Plender Prize for the 
paper on Book-keeping and Accounts I 


Christopher Michael De Boer (P. N. G. Price), London 


LIST OF SUCCESSFUL CANDIDATES 


The name shown in brackets is the name of the principal to whom the clerk has been articled. 


A 
Abbott, D. ae O. Newcomb), London 


Abbott, d (W. H. Dawe), Chippenham 

GES Deg? Mi (H. A. Challinor” Wolver- 
ampto 

Adams, J Si d A. Kee London 


, A. (P. c Yates), London 

Ahmed, M. (V. S. Craig), London 

Aiken, A. P. (G. H. Hovey), London 

Ae Pouas, F. A. M. (P. S. ports London 
Akinyemi, O. A. (S. Conway), London 
Albutt, R. (D. Spencer), West Bromwich 
Alderdice, N. (R. Boulton), Lowestoft 
Aldiss, T. E. (E. H. McGregor), Reading 
Aldous, H. G. C. (D. M. D. Raper), London 
Alexander, A. A (R. B. Rix), Colchester 


Alexander, M. D. (A. Hague), Manchester 
Alinek, M. S S. (M. Brief), London ` ` 
Allen, S. J. (R. W. Meynell), Norwich 


Alli, R. M. (W. B. P. Holt), London 

Allison, J M. (A. G. Ray), Nottingham 

Allistone, P. W. (R. H. Neville); Kingston upon 
Thames 

Allport, J. A. (B. H. Jones}, London 

Ameen, H 


m 
a 


, (È. L. Pargeter), London 
. G. Squires), Luton 
. W. C. Jackson), Manchester 
L. H Jacobs), Manchester 
Sr L. V. (E. mh ee , Burton-on-Trent 
. (A. Bir ndon 
. (E. J. Comley), London 
J. (T. P. Coatsworth), London 


"a 


D, J. Pyne-Gilbert), London - 


Anwar, M. (J. N. Perrins), Liverpool 

Aolad, "FR. (W. English), Croydon 

Aram, B. g- SE Exeter 

Archard, P R. N. Barrett), London 

Argent, C . L. "ue D. Constantine), Tunbridge 
Wells 

Armitage, J. S. (M. ee Se: 

E T. M. E Li Bristol 


Arnold, R. H. P. (H. R. A Whit Folkestone 
Arratoon, D. G. (H. J. Robinson), London 
Arter, B. R. (C, S. G. Kealey), London 
Artiss, P. J. (P. M. Vaughan), London 
Arundel, K, J. (R. A. Miller), Cambridge 
DÄ (E. T. Lewis), London 


. W. Gorman), London 
Plewman), Leicester 
Campbell) Gloucester 
B. Kirby), London . 


Ashford, J. 


Ashman, D. 0. R. Rouse}, London 
Ashworth, D. R. (J. B. Ellis), Porton 
Ashworth, H. F. (Miss} (P. E. Goldsmith), 
Hove 
Atkinson, C. J. (D. J. Hedges), Banbury 
Atkinson, P. R. (G. P. Norton), Huddersfield 
Atrill, P. F. (G. L. J nason, Plymouth 
Aundhia, B. K. G. (J. A. Ritchie), London 
Austin, J. A. (A, E, Wilkinson), Nottingham 


Avis, B. R. P. (C. N. Todd), London 
Axford, E. S. (G. J. Edkins), London 
Aylward, P. N. (E. E. Downing), London 
Aziz, M. (W. R. M. Millen), Enfield 


B 


. B. Kirby), London 
. Sutherland), Manchester 
. Evans), Stoke-on-Trent 
Miss) pee F. Snelgar), Salisbury 
Ee London 

M, Pag), Newport, Mon 
Baines, C RE (Miss) (S. W . Penwill), London 
Baker, C. A. (J. Bowman), London 
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RA 
Bagnall, R. A. 
Paal S. J. 


Baker, D. F. J. (D. L ` Wilkes), Ludlow 
Baker, P. J. tE M. Cohen), Wembley 

Bakst, A. J. (P. Sheldon), London 

Baldry, e M. (Miss) (1. A. Wallace), Brighton 
Ball, W. F. (J. P. Whitehead), Huddersfield 
Balsekan, S. R. (R. ve Patel), London 


Baranie K. (D.E . Farley), B irmingham 
Barrus, D. E. (J. B. Holden), London 
Barua, G A. (A. J. V. Vinter), SE 


Baskerville, M.S. (D. P. Ar e Chester 
Bateman, A. J. F. (W. H. Coltman), Durham 


City 
Bates, B. M. (S. H. C. Wade), Stafford 


Daxter, M. I. (Miss) (D. B. Nurden), London ` 


Baycroft, L. M. (R. W. Dit). Petersfield 
Beardsell, R. M. (Miss) (C. C. Hubbard), 
London 
Beare, K. L. (M. C. Bird), Richmond, Surrey 
Beastall, J. R. (G. SC Mar) ock 


Beater T. A. (F. E. Smith), Reading 
Becks, S . B. (M. D . Reveres), Watford 
Beeson B. C. (R. H. Wall), Birmingham 
Beirne, P i A E. H. Quickfall, Leeds 


Miss) (G. H. Pratt), Workington 
Bell, S. P. Ww. P. Dickinson), Newcastle upon 
Tyne 
Bell, S. R. (E. G. Gooday), London 
Bell, V. G. (B. G. Humphry), Colchester 
Bellwood, D. D. (C. F. ashwood), London 
Bence, T. H. (K. T. Meredith), Gloucester 
Bennett, ES, (A. T. Powley), Liverpool 
Benson, A. F. R. (M. A. Charlton), London 
Benson, M. H. (S. aen London ar 
P. J. (D. M. Finlayson), Liverpool 
Benton, A. (C. J. Robinson), London 


Beresford, G. OM. Naylor), Blackpool 
Berry, R. M. SS . A. Gunary), Romford 
Bestwick, Bee W. Langfeld), Long Eaton 
D R. Huntingford), London 
Biggs, C. in (D. R. Andrew), Malvern 
Billimoria, F. B. KE B. A. Kemp), London 
Bilsland, I. E. (E. M. Robinson), Newcastle 
upon Tyne 

Bindra, D. R. (W. J. Brereton), London 
Bingham, A. J. (B. A. Collins), Yeovil 
i . F. K. Morgan), Cardiff 
. (C. R. Jeffreys}, London 
M. Harries), Swansea 
. L. N. Chambers), London 
RE D. Muskett), London 
.R. Miller), Stoke-on-Trent 
. Gorton), Manchester 

. B. Dixon), Middlesbrough 
d (B. E. Keyte), E Evesham 
R. S. Nelson), London 
Ra Buckle), London 
. G. Auger), Chatham 
Boote, N. R. E. (C R. Miller), Stoke-on-Trent 
Boudville. A. H. (C. J. Auerbach), London 
Bourn, R. D. L. (R. F. George), London 
Bowley, G. F. (M. Holland), London 


Bland, S. J. 
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- Brewer, C. W. (A.G 


Bowyer, C ey, (E. J. R. Holder), London 
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> - Box, S. J. (W. À. Sarge anal Brighton 


Boyton, J. L. e E P London 


Ken 
Bramford, F. e (C. L. geg. Leicester 
.. Woolf), London 
Brannigan, Se (W. S. Twaddie), Newcastle 
upon 


Bray, M. T(S. W. Cox), Croydon 

Brentnall, A. (V. D. Wy es), London 
Bretton, N. (C. J. Wilkins , Barnsley 
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Brookes, R. W. (K. S, Peirson), Coventry 
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Brown, A 
Brown, B 
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. (I. M. Boyd); London 
, (W. F. Hague) , London 

. (K. M. Thomas), Sheffield - 
Brown, R.. , (R. M. Rouse), London - 
Browne, D. D (J. B. Ransome), London 
Brownlee, I. C. (R. L. Mills), Newcastle upon 
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London 
Brumfitt, J. G. (K. W. Oxley), Bradford 
Brunt, A. y (P. S. James), Sidmouth - 
Bryant, I. S. M. (R. W. Bulfield), London 
Buck, D. H. (RN. EE Ipswich - 
Budge, R. J. (P. B. MacHugh), London 
Bullen, P. J. (M. St A. Moore), London 
Bullett, M. L, S. (F. W. English), London 
Burdett, J. C. (J. N. Prentice), London - 
Burford, G. N. (GM. Metcalf), Cardiff 
Burgess, K. (C: C. Bullock), Stoke-on-Trent 
Burjorjee, H, B. (G. R. Appleyard), London ` 
Burke, D. M. (J. T. Corbett), London 
Burman, P. R. J. (D. J. Corney), Birminghan’ 
Burnhill, R. C. (H. E. M. Barnes), London. | 
Burrows, P. H. (G. E. Piper), Shrewsbury 
Burton, J. N. (H. Percival), Manchester 
Buss, R, J. (L. A. I. Deane), London 
-Byland, E. W. (J. L. Wells), Ketterin 
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, LA. A. Veasey), Leicester ` 
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Cary, R. B. T G. Vincent), London’ 

Cassidy, J (A. J. Hollis), London. 
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Caston, G. E. (C. P. David), London 

Catlow, P. M. (M. G. Freeman), Leicester 
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Clark, D. W. (Sir William Carrington), London 
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Clark, M. I, (E. Greg Middlesbrough 
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Taylor, C. (R. W. Lees), Bury 
Taylor, D. (J. Ward), Stoke-on-Trent 
Taylor, J. P. E. (V. R. V. Cooper), London 


Talib, H. CN 
Tallent, D. 
Talyarkhan, D. 
Talyarkhan, F. 

A. (R 


Taylor, L. R. (J. G. Sankey), Manchester 
Taylor, N. F. G. (R. W. Lilley), London 
Taylor, N. P. 5. (F. e Proctor), London 
Taylor, R. J. H. (R. H. Goddard), London 


Teal, E. (J: B. Corrin), Northampton 

Teo, K.S. (J. R. Morgan), London 

Tesler, 5. (J. Sugarwhite), London 

Thakrar, S. K. (S. Berg), Southend-on-Sea 

Tham, K. Y. (D. Jacobs), London 

Thomas, C. R. (R. Smith}, Newport, Mon 

Thomas, D. G. (M. Moss), London 

Thomas, G. R. (C. E. Bond), London 

Thomas, J. M. (Miss) (B, Marsh), Cardiff 

Thomas, P. 5. G. (R. M. Pac; Banbury 

A pompini; J (C. B. Sebire), London 

Thorne, K. A. (Miss) (P. S. James), Sidmouth 

Thornley, GE C. W. (M. E. Miller}; Cardiff 

Lë ere sl (Miss) (F. V. Denton), Liver- 

pool 

Ga ae J. W. (C. I] TO Epping 

beck, E. B. (A. J. Gray, jun.), Sunderland 


Tipper, C Aa (J. Quayle), Newcastle, Staffs 
Todd, T (G. E. Lamb), Leeds 

Toh, M. G. (H. F. Dee London 
Toll, J. ei (B. F. Catt), London 
Tomlinson, B. (K. W. G. Webb), London 
Tongue, N. C. E. (G G. C. Drew), London 
Tonkinson, N. D. (K. W. G. Webb), London 
Toogood, M. D. (R. C. Bassett), Bristol 
Tooke, P. M. (N. F. Beecham), Norwich 
Tooth, N. W. (K. 8. Peirson), Coventry 


Torkington, J. R. (L. Royle), Manchester 
Treby, P. G. (S. F. Milsom), Bristol 
Trigg, A. K. (R. E. Wright), Luton 

D. (D. J. Wheeler), Birmingham 
Troup, R. W. (R. J. N. Fowler), Eastbourne 
Tulip, e (J. W. Denton), London 
Turley, 5. G. (J. H. Williams), Cardiff 
Tyler, E. (R. Goorney), Blackpoo! 
Tyler, N. S. (E. A, Bland), Colchester 
Tzouvanni, C., (J. D. Lawrence), London 


Ee 
U 
Underwood, S. G., (D. G. ee London 
Upshall, R. R. (I. "M. Boyd), London 
Upstone, D. R. (D. C. Bradbury), Brackley 
Upton, J. H. P, (D. P. cosy); Lendon 


Vv 


Vaughan, f. M. (R. A. Douglas), Manchester 
Vaughan-Jackson, C. J. (J. N. Prentice), 
London 
Vernon, J. W. (A. a Pownall), Liverpool 
Vickers, A. N. (A. B. Canneaux), Worthing 
Vignarajah, K. (R. L. B. Guettier}, London 
Vink, D. M. L. (B: M. Farquhar), London 
Vinter, Ze J. Œ. G. J. W. Kent), Colchester 
Vitez, C. O. (H. I . Jacobs), London 


Ww 


p Hammondi, Harrow 
H. Jones), Reading 
B. Snow), Stoke-on-Trent 
Walker, S. M. (I. I. P. Windle) Birmingham 
Wallace, C. H. (D.G a Birmingham 
NW Brown, G. J. (E. R. Jeynes), Birming- 


wii R. (R. Goorney), Blackpocl 


Wakefield, R. J. (F. 
Waldron, B. Pur (B. 
Walker, N. A. (G 


Candidates passed 1,380. Candidates failed 1,193. 


Walters, A. J. (G. W . Dunkerley), London 
Wankling, SC (A. Masters), Nottingham 
Ward, A. Sa CSC Stoke-on-Trent 
Ward, R. D. (J. C. Sheldon), London 
Wardle. E GC B. Princep), Wolverhampton 
Warneford, B. R. (R. J. Cooper), London 
Warner, B. z (A. Cunningham), London 
Warren, I. H. (J. C. Smethers), London 
Warren, S. J. aces B. Judd), London 
Watson, B. S. (E. H. Reid), Wallington 
Watson, R. J. A. (C. W. Puckett), Torquay 
Watson, W. Lë SC Barger), London 


Webb, D. H. (I. C. W. Bond), Birmingham 
Webb, W. J. (R. W. Gorman), London 
Wee, H. P. H. (B. A. Berman), London 


Wells, G. M. (T. B. Campsie}, Spalding 

Wells, R. K. (A. Meeson), Richmond, Surrey 

Wesolowska, M. W. (Miss) (F. N. Cottrell), 
Eastbourne 

West, J. P. (E. F. G. Nettleton), Bradford 


. Westall, J. M. (Miss) (A. S. Maddison), Bir- 


mingham 
Westgarth, J J.R. Ke J. R. mia H 
Wetton, d Se Se . Johnson), London 
Wheeler, K. J. (H A. e Bognor Regis 
Wheildon, J. A. (C. R. Riddington), Leicester 
Whincup, B. Gë Webster), Manchester 
Whisstock, D. A. (P. Lane), London 
White, B. W. (D. M. Berke), Croydon 
White, N. R. I. (C. F. Hughes), Walsall 
White, P. (P. M. Duffell), London 
Whiteley, D. J. (Miss) (N. E. Bicker), Bourne- 
mouth 
Whiteley, M. L. (G. Lord), Manchester 
Whitfield, C. F. (H. V. Phillips), Whitchurch 


Wibberiey, M. J. (W. R. Middleton), London 
Wicks, W. J. M. (E. L. Ashton), Liverpool 
Wild, H. E (Min (H. W. Gray), Oxford 


Wilder, A . J. (Œ. G. Lambard), London 
yee M R. (J. L. Wells}, Kettering 
Wiles, D. P. (R. L. Malcolm), London 
Wilford, P. L. (K. Johnson), Leicester 
Wilkinson, J. C. (J. Reynolds), Hull 

Williams, A. J. (G. T. Rees), Llandudno 
Williams, B. (M. W. Roberts), Colwyn Bay 
Williams, D. P. L. (P. C. Lloyd), Liverpool 
Williams, E. R. (J. Townsend}, Liverpool 
Williams, J. S. (C. Speak), Leeds 

Williams, M. C. (P. J. Butterworth), Bridgwater 
Willtams, GE J. (A. C. Shaw), London 
Williams, R. A. (W. H. Dawe), Chippenham 
Williams, R C. (M. T, Crane), London - 
Willimer, N. D. (S. E. Cooper), Royston 
Wills, J. C. (C. R. Osborn), London 
Wilmot, P. D. (D. F. Biddle), London 


Wilson, A. J. (T. B. Campsie), Spalding 
Wilson, G. E. N: S. (P. Godfrey), London 
Wilson, I. (A. R. Brackenridge), London 
Wing, V. L. T E. cae London 
Winterburn, M. (J. C aoe Blackpool 
Winterschladen, R. H. (A. W. McBride), 

Middlesbrough 
Withers, J. N. (D. T. French), Uxbridge 
Wolffe, D. A. (M. Rainsbury), London 
Wong, A. ee) (B. L. Early), London 

ong, LE Í Y. (G. H. Althasen), London 
Wood, DI (W. T. Hunter), Maidstone 
Wood, P. R. (G. J. C. Lockhart), Colchester 
Woodhead, R. C. (D. W. Waite), Halifax , 
Woodroffe, N.A. AG, P. Morgan-Jones), East- 


bourne 
Woodyet, G. E. (D. J. Heacock), Birmingham 
Woolnough, R. G. (F. Steward), Ipswich 
Worth, he el S. (A. S. Hill). Coventry 
Wray, A E 


Wright, CSO, 
Wright, M. J. Ki Owen), Leamington Spa 
Wright-Perkins, 5 Js (R. H. Walker), Liverpool 
Wycherley, R. (D. H. Collier), London 
Wyllie, R. C. (J. R. Wells), London ` 


A. 
C Walker), Jersey, C.I. 
> Kemp), Hull 


Y 


Yandell, D. B. (J. H. Holmes), London 
Yarsley, D. SC P. so Dudley 

Yates, M. A. (Miss) (F. D. J KEN Walsall 
Yates, P. de (A. E Břaithwaite), Leeds 
Yudt, D H. (I. Bellman), London 


Z 
Zeida, C. (E. M. Beecham), London 
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The NCR Point SD31 Accounting Machine. 


register, adding or accounting machine with reasonable 
life expectancy beyond 1971, on which work is done at a 
conversion centre. The subsequent actual conversion on 
site after D-Day is free and quick. 

Point SD31 and SD32 are accounting machines which 
can work in either £ s d or decimal, and operators can 
change by two simple controls from one to the other as often 
as desired. 

Point SD100 is a modification which can be made to the 
press-down key cash register which can be changed over 
by the shopkeeper to decimal recording. 

‘Instant decimalization’ facilities are also available for the 
itemizing Point 3 and Point 21 sales registers and the 
Point 51 analysis machine, so that no mechanical conversion 
is required to record in decimals after D-Day. 


National Cash Register Co Ltd, 206-216 Marylebone 
Road, London NW1. 


Large Cash Register Order 


WHAT is believed to be the largest order ever placed for 
cash registers in Britain, and possibly in the world, was 
given a few weeks ago by Marks and Spencer Ltd for 12,500 
itemizing cash registers. 

Deliveries will begin immediately from NCR’s Dundee 
factory where, during the next two years a complete pro- 
duction line will have been set up to produce this model 
for use in £ s d currency up to D-Day, and then in decimal 
currency from then onwards. 


National Cash Register Co Ltd, 206-216 Marylebone 
Road, London NW1. 


Microfilm Service Bureau 


AS PART of a service being offered to customers, World 
Microfilms — a London service bureau — are offering a free 
analysis of filming and documentation problems. It takes 
into account all aspects of document storage, the rate of 
accumulation and cost of retrieving present documentation 
as compared with microfilming. 
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The cost of microfilming a bulk of documentation is 
estimated to cost 6s to 8s per 100 exposures and can be 
spread over a three- or five-year period if a large backlog 
has to be filmed at one time. This enables costs to be 
spread instead of being a once-only costly operation. 


World Microfilms, 125 Tottenham Court Road, London 
Wi. 


Price Reduction for Microfilm Readers 


PRICE reductions for two microfilm readers have recently 
been announced by the 3M Company. One is the DuKane 
reader which is a portable desk top unit with a 12 by 103 
inches viewing screen which is angled for viewing in normal 
room lighting. This reader takes aperture cards, which are 
data processing cards inset with a frame of 35 mm. film, and 
the price has been reduced from £144 to £95. 

The other reader is the Designer 184R which has an 
angled 18 by 24 inches screen and also takes aperture 
cards. The price of this has been reduced from £225 to £129 
and there are further reductions for multiple orders. 


3M Company, 3M House, Wigmore Street, London W1. 


New Inexpensive Calculator 


THE Anita 1000 priced at under {£300 is a new calculator 
weighing 14} lb. and taking up approximately only the 
same desk space as a typewriter. This has been achieved 
by integrated solid circuits and has speeded up the operation 
so that it is impossible for an operator to enter information 
too quickly. 

There is a ten-digit visual display with a floating decimal 
point, and negative results are indicated by a minus sign 
on the left of this panel. Some idea of the speed of calcu- 
lations can be gained from the statement that it is 40 times 
faster than the original 1962 model Anita. As there are 
only five operating keys in addition to the 12 key number 
keyboard, the operation can be learnt in a few minutes, yet 
a full range of applications can be handled. 

The price is £285 or it can be rented at £7 18s per month 
for a five-year period which includes full maintenance. 


Sumlock Comptometer Ltd, 39 St James’s Street, London 
SWL 





The Anita 1000. 
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Top and bottom 


RW of this column have apparently been vastly 
intrigued by the recent discussion of the relative merits 
of left-to-right and right-to-left in ten-year summaries, 
and also with the top-to-bottom, bottom-to-top contro- 
versy. In the March 22nd issue this column commented 
on the vertical presentation of the ten-year summary in 
the Ross Group accounts in which the figures began with 
1968 and led down to 1959. 

It was also stated that ‘there is no doubt that with vertical 
figures it is logical to have the latest figures at the top of the 
column’. That statement surprised the managing director 
of Cosalt Ltd who, when sending a copy of the company’s 
1968 accounts, commented that the seven-year summary is 
presented with the latest figures at the bottom. The 
managing director finds this layout ‘to be just as logical’, 

The only assumption would seem to be that logic 
sometimes works in opposite directions with different 
people. An intriguing sidelight about this is that the 
managing director of Cosalt Ltd is Mr John M. T. Ross, 
M.A., A.C.A., who retired from the board of Ross Group on 
April gth, 1968, and the chairman of Cosalt is Mr J. Carl 
Ross who retired from the Ross Group on December 31st, 
1968. 


Broadly based 


Cosalt used to be called the Great Grimsby Coal Salt and 
Tanning Co Ltd, but is now a broadly-based company with 
close affiliations to the fishing industry. There is a net and 
twine division at Grimsby manufacturing fishing, industrial, 
sporting, and horticultural nets, twines, and baskets. An 
export sales department operating at Grimsby and at other 
major fishing ports is concerned with ships’ stores, riggers, 
inflatable dinghy sales, shipping, and industrial painting, 
marine fuel and lubricating oil, plant, sail-making, joinery, 
blinds, shipping and retail grocery, butchery, hardware, 
and retail and wholesale outfitting. It operates the ‘Lincs 
and Yorks radio telephone system’, and is concerned with 
sheet metal work, pipe fitting, electrical installation, and the 
stocking of bearings, power transmission equipment, and 
racking. | : 

A subsidiary — Phillips Trawl Products Ltd — makes 
patented metal fishing floats ‘and steel trawl bobbins. The 
Waverley Sheet Metal Co, of Aberdeen, is in sheet metal 
fabrication and makes neon signs, and supplies and main- 
tains coin-operated machinery. Cosalt Refrigeration are 
wholesale distributors of commercial refrigeration equip- 
ment, and Cosalt Air Conditioning is in air conditioning, 
heating, and ventilating and dust extraction. There are two 
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companies — Abbey Caravan Co and Safari Caravans — 
making touring caravans, and Pearman Briggs who are in 
caravan sales and service. Finally there is a Canadian group 
serving the fishing industry in Newfoundland and Nova 
Scotia. , 


Four headings | 

For reporting purposes all these activities are consolidated 
under four headings and the directors’ report puts the 
turnover and profit positions for 1968 as follows: 








Profit/(loss) 
before 
Turnover taxation 
£,000 £000 
Fishing gear etc. 3,212 193 
Refrigeration 321 (31) 
Caravans 429 2 
Canada 1,438 (35) 
£5,400 £129 








Group export sales for the year totalled £856,200. 

The profit performance was not in line with the forecast 
made by the chairman last August when he said that, all 
being well, profits should be at least £180,000. The short- 
fall on the forecast was attributable ‘to much worse results 
than expected’ from activities in refrigeration and Canada. 

On the refrigeration side, the loss of £31,000 was due in 
material proportion to contracts entered into during the 
previous year for the leasing of refrigeration equipment over 
a three-year period. Equipment was faulty and had to be 
repaired or removed at the company’s expense. The 
division is expected to be profitable this year and new UK 
selling rights for Finnish and Danish equipment plus. 
extension of the retail sales and service end of the division 


should help. 
Widely held 


Problems at the Canadian end did not come apparent until 
some time after new local management had been appointed 
early in 1968. Substantial payments have been made to 
customers as compensation for ‘malfunction of equipment 
supplied’ and the costs of putting the equipment right 
have also been carried. The Canadian East Coast fishing 
industry, as a whole, has been having an extremely lean time. 

A year ago shareholders in the company were told that 
the board intended to obtain a London Stock Exchange 
quotation for the shares in the spring of this year. But in 
view of Canadian uncertainties it is felt that shareholders’ 
best interests are served by delaying the introduction until 
the publication of the audited trading results for the half- 
year to June 1969. 

But getting back to the accounts and the top-to-bottom 
survey, Mr Ross has a point in maintaining that the oldest 
figures at the top are ‘just as logical’. Probably the real 
point is that provided figures are well set out then the 
order of the setting does not matter all that much. 

The Cosalt figures are well set out and the report and 
accounts, as a whole, make a readily readable document. 
Although the company’s shares do not yet have a London 
quotation they are obviously widely held since less than 
200,000 of the ordinary shares are held by the present 
directors. Dealings in the shares are conducted through a 
member firm of the Provincial Brokers’ Stock Exchange in 
Grimsby. For capital gains tax purposes the shares were 
priced at 13s on April 6th, 196s. | . 
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CITY NOTES 


Ëer pointers to an even more rigorous monetary 
NV policy have kept the pressure on the stock-markets both 
in the equity and gilt-edged sectors. The Chancellor of 
the Exchequer, having’ at one stage said that he saw no 
reason to alter the economic course set by his April Budget, 
subsequently made all too familiar noises about controlling 
‘the money supply’ which is the current terminology. 

Sir Leslie O’Brien, Governor of the Bank of England, 
spoke strongly at the Building Societies Associations’ 
annual conference very much on the same subject. He 
insisted that since the UK has neither the capacity nor the 
discipline to conserve demand during a period of economic 
growth, then restriction is the only alternative. 


The Governor’s basic point was that economic troubles. 
could be cured, provided all and sundry were prepared’ 


to hold back their own demand and hold back the pace of 
the rise in their own living standards until they had earned 
the wherewithal for higher spending and for higher living 
standards. 

But all the time the nation — including the Government 
through its spending ~ insists not only on having its cake 
and eating it but on trying to eat the cake even before it is in 
the oven, then UK economic problems will not be cured bv 
growth. ‘They have to be cured by enforced restriction. 


$ Zë % Ki 


Bas choice of ways out has been obvious for years but in 


a stock-market 100 points and more down from the top, 
and .nervously looking for new restriction signs, the 
Governor’s statement was read bearishly. Talk of new 
restrictions at Treasury and Bank of England top level can 
only, surely, be followed by new restrictions in fact. 

The City is therefore living from Thursday to Thursday 
in anticipation of higher Bank rate, calls for special deposits 
and also for less obvious and more devious money supply 


NV 


control operations. Just what good higher Bank rate would 
do — by the time these notes are read it may be a case of 
‘will do’ — is extremely difficult to judge. 

A currency that needs 9 per cent or ~ some insist — 10 per 
cent Bank rate is hardly a currency to support. Interest 
rates have ceased to be the major factor in hot money flow. 


Ki Ko % Ka 


HE subject of women members is once again being 

considered by the London Stock Exchange Council. It 
was debated at the annual meeting of the Stock Exchange 
last week. One tends to wonder whether women really want 
to join the Stock Exchange as members in any great numbers 
or whether the militants among them simply want to be 
able to be members. Women do not necessarily want to do 
many of the things they clamour for. They merely want to 
be given the opportunity of being able to decide not to do 
them. 


Kä % % Ka 


HE Industrial, Reorganization Corporation has suc- 
ceeded in its object of creating a single bearings or- 
ganization out of the enforced merger of Ransome & 
Marles, Pollard Ball and Roller Bearing and Hoffman 


. Manufacturing. ‘Enforced’ is not the word IRC would use, 


of course, but the Pollard company was not exactly a 
willing participant in the operation. Even with this three- 
tier organization formed, IRC seems to have doubts as to 
whether the group is a viable concern in international 
industry terms. IRC has offered an olive branch of co- 
operation to SKF, the Swedish group which earlier had 
intended to forge a financial and commercial link with 
Pollard. IRC will have a substantial financial stake in the 
new organization but intends to sell that stake off at the 
earliest opportunity. 


RATES AND PRICES 


Closing prices, Tuesday, May 27th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. ek: 6% Nov. 18, 1967.. -. 8% 
May 4, 1967 .. oe 5%% March 21, 1968 ,, 74% 
Oct. 19, 1967 .. . 6% Sept. 19, 1968 ug o 
Nov. 6, 1967 . 64% Feb. 27, 1969 .. 8% 
Treasury Bills 
Mar. 21 .. £7 16s 2°78d% April25 .. £7 188 rr45d% 
We AR ki res EE at 2 A7 I E SE 
DU 3 7 15S Zo ay 9 7 19S 0°03 
April ix .. £7 15s 8-o2d%, May 16 .. £7 16s 6-67d%, 
April 18 .. £7 15s 11-45d% May 23 £7 17s orid% 
Money Rates 
Day to day .. 64-72% Bank Bills 
7 days „e... 647$% 2 months 83-8 4h % 
Fine Trade Bills 8 3 months 83-8 4% 
3 months -» 93-03% _ 4 months 83-83% 
4 months 1 94-92% 6 months 85-88% 
6 months gf-10% 


Foreign Exchanges 


New York .. 2°39 Frankfurt 9:55 4 
Montreal 2°57 38 Milan 1502 d 
Amsterdam 870% Oslo 17'054 
Brussels .. ,, 1198o Paris 11°87 48 
Copenhagen 17°98} Zürich 10°32 48 
Gilt-edged l 
Consols 4% 43% Funding 6% 1993 ;.. 69 
Consols 24% EE E Savings 3% 60-70 , 92$ 
Conversion 33% .. .. 38 Savings 3% 65-75  .. 72% 
Conversion 5% 1971 org Treasury 64% 1976 .. 89 
Conversion 54% 1974 .. 83% Treasury 34% 77-80 .. Goi 
Conversion 6% 1972 .. 91 Treasury 34% 79-81 .. 604: 
Funding 34% 99-04 .. 43 Treasury 5% 86-89 .. 61 
Funding 4% 60-90 ,, 92% Treasury 54% o8-12 .. Gr 
Funding 54% 78-80 wit Treasury 24% .. .. 263° 
Funding 54% 82-84 7It Victory 4% .. «2 «+ 944 
Funding 52% 87-91 674 War Loan 34% ..... 37 
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HIER accountants, decimalization officers and managers 

of data processing and organization and methods 
departments comprised the 200 delegates to a seminar 
on ‘Decimalization in action’ held recently at the Café 
Royal, London, under the chairmanship of Mr A. E. 
Phillips, Editor of the bi-monthly newsletter Decimal 
' Currency and Metrication News. 

Following a short introductory talk by Mr.S. E. Wigmore, 
of the Decimal Currency Board, the first paper was given 
by Mr Peter Ricketts, decimalization officer for the Hawker 
Siddeley group of companies. With the aid of some very 
colourful diagrams, he acquainted delegates with the basic 
facts of the decimal system and proposed a general plan 
that could be adapted to the needs of any unit of industry, 
whether large-or small. Priorities in planning, in the opinion 
of Mr Ricketts, fall into four categories: machine con- 
version, the re-designing. of stationery and documentation, 
the conversion of price lists and ledger balances, and staff 
training programmes. 

During his talk he stressed that no compensation was to 
be payable by the Government ,for,.expenses incurred 
through. decimalization. However, such expenses would be 
wholly allowable for the purposes of taxation, and capital 
allowances would be claimable on expenditure in respect of 
the acquisition or conversion of plant necessitated by 
decimalization. 

Passing from the more general aspect to the more 
specific, Mr D. E. Ball, A.a.c.c.a., a member of the decimal- 
ization committee of the British Petroleum Co Ltd, spoke 
on: wages, salaries and cash handling, although he led into 
his subject by briefly reviewing. the general approach of 
BP to the whole matter. A central decimalization committee 
was formed in February 1968, under the chairmanship of 
Mr E. C. Harris, F.c.a., one of the company’s senior 
accountants. It is a co-ordinating body composed of 
representatives from all departments, with the object of 
_ ensuring that work in departmental spheres progresses 
satisfactorily. To this end the central committee has made 
contact not only with other large companies, e.g., Shell 
International Petroleum Ltd, Imperial Chemical Industries 
Ltd, and International Computers Ltd, but also with 
professional bodies such as The Institute of Chartered 
Accountants in England and Wales and The Association of 
Certified and Corporate Accountants. 

'It is accepted that there will have to be adjustments to 
annual salary and wages rates per hour in order to facilitate 
payment. For example, a salary of {31,000 per annum 
divided by 12 gives a monthly salary of £83.333 per month, 
a sum which cannot be paid exactly. Another factor to 
-which pay-roll officers and management will have to give 
attention is that a pay day may fall in the ‘closed period’ 
for the banks (Thursday and Friday, February 11th and 

rath, 1971) which means that cash will have to be drawn 
on or before Wednesday, February roth. 

-. Imperial Chemical . Industries Ltd has been able o 
benefit from the experience of its Australian and New 
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Com TEEN to the an 


Zealand companies on changing to decimal- currency.. 


Mr J. Levinson, c.a., ICI’s co-ordinator of decimalization, 
described in his paper how his company’s steering com- 
mittee and working parties had planned to deal with the 


effect that decimalization could have on pricing, buying, 


and costing. 

To avoid, as far as poble. dual currency recording 
between January Ist, 1971, and February 13th, 1971, ICI 
intend to ‘go decimal’ on January ist, 1971. All stocks held 
at December 31st at- £ s d values will be converted to 


decimals at that date. When invoices are prepared wholly 


in decimals prior to February 15th, 1971, an £ s d total will 
also be shown in order to record the legal payment due. 
Customers will- be given ample warning of changes to 
decimal pricing and decimal invoicing. The corollary to 
this is that ICI will accept invoices from suppliers in what- 
ever currency the suppliers wish to use. 

The question of how decimalization is going to affect 
cash traders was excellently. covered by Mr R. J. C., 
Howland, of Fine Fare Ltd. He.spoke on ‘Taking action in 


retailing and supermarkets’ and illustrated his company e 


plans for cash handling. 

The seminar concluded with a question-and-answer 
session and general discussion. With the speakers of ‘the 
day, there were on the answering panel, representatives of 
the Confederation of British Industry and the British 
Bankers’ Association. 


Guide for Management 


USINESS and commerce are areas where it is by no 
. LJmeans too soon for preparatory work.to be put: in 
hand.’ Thus Lord Fiske, Chairman of the DCB, prefaces a 
new booklet entitled Planning for Conversion to decimal 
currency: a guide for management, published jointly by the 
English, Scottish and Irish Institutes of Chartered Ac- 
countants and The Association of Certified and Corporate 
Accountants, ‘price 15s. He goes on: ‘I warmly welcome 
the initiative shown. by the allied accountancy bodies in 
producing this guide for management -in planning the 
conversion to decimal currency’. 

Lord Fiske sees the role of the accountant in private 
practice and in management as playing a crucial part in the 
planning for decimalization. Unfortunately, those businesses 
where the organization is large and enlightened enough for 
the voice of the accountant to be heard on these topics, are - 
as few as those smaller businesses where the accountant in 
practice takes the trouble to give service and assistance to 
his client by advising him of the i importance of planning for 
decimalization. 

The Institute’s guide itself i is admirable in layout and 
clarity of print, as in its completeness of detail and the ` 


care with which the technical passages are presented. It is, 


however, more a lead to the answers required by a business 
than a definitive set of answers in itself. Readers will find 
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the guide of particular value as a codification of the lessons 
learned so far in the planning and conversion of systems of 
the larger companies. 


The Machine Problem — a DCB 
Headache 


HE importance of an early decision by all machine- 

users on whether to have their sterling machines con- 
verted for decimal currency or to order new decimal or 
convertible -replacements has been emphasized again by 
Mr A. R. Butler, Head of the Engineering Support Group 
of the Decimal Currency Board. Writing on the subject of 
“The machine problem — to convert or replace’, he 
points out that the need at this stage to overcome con- 
tinuing apathy on the part of machine-users is a measure of 
the failure of both the DCB and the machine manufac- 
turers to spark off the necessary interest and planning. He 
restates the principles underlying the decision, including 
the factor of existing machine condition. It is significant to 
note that machine conversion will not include any measure 
of machine overhaul and therefore conversion will not have 
any effect to extend machine life, except to avoid obsoles- 
cence due to decimalization. 

In summary, Mr Butler advises that newer machines may 
be converted as ‘an economic and useful expedient’ but 
‘for machines in the border-line area between old and new, 
conversion is still mechanically feasible but the advantages 
of a new machine other than purely mechanical advantages 
tend to make the purchase of a new machine the more 
economic proposition’. He concludes that ‘old machines 
should be replaced’. 

All this is somewhat obvious and has already been said. 
The problem does not seem to be the conversion of the 
machines but the conversion of the machine-users. 


An Approach to Decimalization 


A an alternative to the foregoing it is refreshing to find a 
report published under the title An Approach to 
Decimalization which describes an approach which could be 
adopted by businessmen who wish to analyse their decimal- 
ization requirements. Published by Research Analysis 
(Brighton) Ltd (at 75p), the report is helpfully specific 
both about the problems and the degree to which 
named manufacturers are able to assist in their solution. 

Office machinery and the alternatives offered by the 
major manufacturers are summarized. Check-lists of 
questions designed to elicit information from potential 
suppliers have also been included. In addition, various 
methods of staff training are discussed and a compre- 
hensive training syllabus is suggested. A further section 
deals with price structuring in a highly constructive manner. 

The final comment of the report — ‘If businessmen are to 
reap the full benefits of the new BEE they must take 
action now’. 


Decimalization Aid Plans 


AST week, International Computers Ltd announced the 
steps which it is taking to help its customers to prepare 
for decimalization. 
File conversion programs for the System 4 and 1900 
ranges of computers will be made available free of charge to 
all users early in 1970, in good time for D-day, February 
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1971. ICL will also be modifying all its standard software as 
necessary. It is emphasized, however, that it is essential, 


‘if a smooth transfer is to be achieved, for computer users to 


start planning their own procedures now. 

After discussion with the Decimal Currency Board, ICL 
decided that its standard software will handle the new 
halfpenny as five-tenths of a penny, and will not print the 
vulgar fraction. 

It is also stated that COBOL programs will be easy to 
convert, but assembler language programs will require 
more work in order to make the necessary alterations to 
source programs before re-compiling. 

As far as conventional data processing equipment is 
concerned, this is a matter of hardware rather than software 
and, according to the type of tabulator and user’s needs, 
alteration, increase of specification or replacement may be 
required. Users are advised to inform ICL of their require- 
ments before the end of 1969 if the work is to be done in 
good time for decimalization. 


Decimal Training in Local 


Government 


XPERIENCE has shown that in those Commonwealth 

countries which have changed to decimal currency 
within recent years, it is only by adequate training that a 
smooth change-over is assured. Responsibility for such 
training rests primarily with the organization concerned as, 
apart from general publicity, no assistance in this field is 
provided by the Decimal Currency Board. 

According to a recent report of a Working Party on 
Decimal Currency of The Institute of Municipal Treasurers 
and Accountants and the Local Authority Association, 
published in the May issue of Local Government Finance, no 
assistance has been provided by the Local Government 
Training Board either, although this is currently under 
review. It is pointed out that training should cover both 
instruction and practice, and neither can be considered in 
isolation. However, conversion of machines is a limiting 
factor as to when training can commence, as if there are no 
decimal machines then it is difficult to train staff in their 
operation. Furthermore, the allocation of training priorities 
amongst groups of staff cannot be arbitrarily laid down, but 
must be done in consultation with the departments con- 
cerned. 

In the opinion of the working party, although the 
decimalization officer has a duty to train staff, he should not 
assume dictatorial powers, and training times should be 
geared to cause minimum disruption to normal work 
whenever possible. Whatever decision is taken regarding 
the provision of formal training for finance staff, in the 
interests of efficiency and good public relations cash hand- 
ling staff should receive priority in all training programmes, 
particularly when in contact with the public. 

The report suggests that local authorities should adopt 
a flexible approach to training. In particular, the costs 
involved in seeking to achieve 100 per cent accuracy during 
the initial period could be reduced by a relaxation in the 
normal internal audit role, or in the operation of other 
control procedures. Thus, slight differences between cash 
collected and the corresponding debits may be written off 
without a detailed investigation to prove that they result 
from the inevitable minor discrepancies which arise on 
conversion of amounts from £ s d to decimal currency, and 
vice versa. 
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Women Students Hear About 
Career Prospects 


EVEN women accountants gave 

enlightening talks about their work 
in practice, commerce, industry, edu- 
cation and management to over 30 
women members of the London 
Chartered Accountant Students’ 
Society on Wednesday evening of 
last week. Their informal talks proved 
without doubt that there is indeed 
room for women in a ‘man’s world’. 

Organized by the Women Chartered 
Accountants’ Dining Society, the 
meeting was held in one of the lecture 
rooms at the City of London College, 
and was under the capable chairmanship 
of Miss G. E. M. Dodsworth, F.C.A., 
Chairman of the Society, who had come 
from York for the occasion. 

The first speaker, Miss Margaret 
Fox, F.C.A., described the work of the 
accountant in practice, emphasizing 
the all-round service which a client 
receives. It was, she said, a dedicated 
life providing a public service and the 
advantages were flexibility of action 
and the satisfaction of helping to build 
up a business. 

Speaking on ‘Being a managing 
clerk’, Miss P. M. Barrett, F.C.A., said 
that the main job of a managing clerk 
was to take as much work off the 
partners as possible. Her main re- 
sponsibility was dealing with group 


Se 
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Miss V. J. di Palma, F.A.C.C.A., speaking at the meeting. Seated, /eft to ri 
Miss P. M. Barrett, F.C.A. ; Miss G. E. M. Dodsworth, F.C.A., Chairman of the 


A.A.C.C.A. 


An attentive group dur 


ing one of the talks. Left to right: Caroline Greer; Ann Hawker; 





Usha Lakhani; Joyce Moore and Angela Hyde. 


accounts and she confessed that there 
was always a lot to do. ‘But there is the 
rosy side too — I’m shortly off to an 
audit on the Continent.’ 

Miss D. J. Denly, A.A.c.c.A., made 
some interesting comments on tax 
work in industry. She had, she said, 
gone full circle — from the tax depart- 
ment of a large industrial concern to 
a firm of chartered accountants. 


Miss E. M. Smith, F.c.a., talked 
about her work in commerce. She was 
company secretary to a public com- 
pany dealing in retail jewellery and 
her duties were both varied and 
interesting. Apart from being re- 
sponsible for the company’s general 
accountancy system such as the pre- 
paration of final accounts and the work 
involved at annual general meetings 





ght: Miss Margaret Fox, F.C.A.; Miss E. M. Smith, F.C.A.; 
Society ; Mrs Mollie Burgess, F.C.A., and Miss D. J. Denly, 


790 


and in take-over negotiations, she was 
also closely concerned with the com- 
pany’s pension scheme. Another inter- 
esting side of her work involved the 
purchase of new properties which 
entailed considerable bargaining in 
regard to leases, particularly with new 
property companies. 


Remunerative work 


In a talk on computers, Miss M. 
Simpson, A.A.C.C.A., described what a 
computer was and what it did. The 
financial rewards in the computer 
field were, she said, quite generous. 
A qualified operator could earn as 
much as £1,500; an operations man- 
ager could earn up to £2,000 and a 
systems analyst £3,500. It was neces- 
sary, however, to have an even 
temperament — ‘when things do go 
wrong in a computer room it is not 
the place for those who tend to flap 
easily’. 

Miss V. J. di Palma, F.a.c.c.a., a 
lecturer at the City of London College, 
speaking on teaching, emphasized that 
work as an accountant in the teaching 
profession need be only for the 
academic year. The hours were flexible 
and ‘you do not have to be in college 
if you are not teaching’. Furthermore, 
one can work happily in the knowledge 
that there is no disciimination between 
thc sexes — and there is equal pay! 
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In light-hearted vein, Miss A. M. 
Brain, A.C.A., spoke on part-time work 
for the married woman. Mother of two 
children, she realized after seeing some 
of her women accountant colleagues 
that she, too, could do with some new 
shoes, hats and clothes. She found it 
quite rewarding preparing draft ac- 
counts on a part-time basis. Firms 
were, she said, only too glad to engage 
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a qualified accountant to take on 
some of the work with which they were 
burdened. 

After the informal talks, speakers 
and students gathered in the Common 


Room of the Students’ Society’s 
offices where, over an excellent buffet, 
students had the opportunity of dis- 
cussing with the speakers points 
arising from their talks. 


Some Chartered Accountants are Prettier than Others 


It is now fifty years since the fear- 
some-sounding Sex Disqualification 
(Removal) Act was passed which 
enabled women to become members of 
the professions and it is of some 
relevance to assess the progress that 
the fairer sex have made in the ac- 
countancy profession since 1919. 

The figures are not too impressive. 
Out of a total membership of The 
Institute of Chartered Accountants in 
England and Wales around 45,500, the 
total of qualified women members is a 
mere 600. Nevertheless, the per- 
centage of women articled clerks has 
doubled from 3 per cent of the total 
intake to 6 per cent in the last ten 
years. 

There are no reliable figures for the 
cancellations of articles, but there is no 
reason to assume that once a woman 
has made the decision to take up 
accountancy she is any more likely to 
give it up than her male counterpart. 


Indeed, present-day social and edu- 
cational developments can only ac- 
celerate the entry of women into the 
profession. 

Miss Mary Harris Smith was the 
first woman to be admitted to member- 
ship of the Institute on May sth, 1920. 
She had been in practice since January 
1879 and was admitted under a special 
clause which provided for those who 
had been in public practice as ac- 
countants prior to the granting of the 
Charter. 

The first woman to enter the 
profession through examinations was 
the late Miss Ethel Watts, who was 
admitted in February 1924. Twenty- 
one years later the numerical strength 
of the women in the profession led 
Ethel Watts to found the Women 
Chartered Accountants’ Dining 
Society, but in 1924 this idea must 
have been beneath a thought. 

In those days, the world in general 


and the financial world in particular 
had its doubts about the emancipation 
of women, and the women themselves 
were to some extent conditioned to the 
idea that their abilities were restricted 
to domestic and social activities; and 
why should they bother anyway? The 
depression of the twenties was also a 
serious deterent and, in the main, the 
women who did enter the profession 
were those who were able to pursue 
their career without being wholly 
dependent upon it financially, 
Attitudes were changed in many 
spheres because of the First and 
Second World Wars, particularly so 
in respect of the employment of 
women in the business community. By 
1948 the total number of women 
members of the Institute was 114 and 
by 1968 the total was around 600 
which, if nothing else, indicates a trend. 
The reasons that women articled 
clerks give today for entering ac- 
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countancy are, as one would expect, 
the same mixture of interest and 
ambition as the male students give. 
The only difficulty some encounter is 
that boy friends imagine they must be 
some sort of freak super-brain to be 
Studying accountancy - with the 
result that boy friends tend to develop 
inferiority complexes which may 
deaden conversation and eliminate 
romance! 


ACCOUNTANT 


A very real difficulty for the women 
when they qualify is that they still 
come up against the ‘war of the sexes’. 
It is a fact of life that, in general, men 
resent being told how to do their job 
by a woman. Certain firms will not 
engage women for this reason and it 
will take more than the example of 
Barbara Castle to shift emotions which 
prevailed long before book-keeping 
began. 
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However, it must be emphasized 
that there are many places where there 
is absolute harmony and it is really up 
to the woman to shop around when 
she is qualified. There is no difference 
in the salary she receives compared 
with that of her male counterpart, and 
there are those who are certain that it 
will not be long before the same 
opportunities are available to all, 
regardless of sex. 








Notes 


and 
Notices 





PROFESSIONAL NOTICES 


J. H. CHAMPNESS, CORDEROY, BEESLY 
& Co, Chartered Accountants, of 10 
St Swithin’s Lane, London EC4, and 
Jong Apamson, SON & Co, Chartered 
Accountants, of 1 Chancery Place, 
Manchester 2, announce that as from 
May roth, 1969, they have formed a 
joint firm under the style of 
CHAMPNESS, ADAMSON & Co, to 
handle work of mutual concern. The 
practice of the joint firm will be carried 
on from the above addresses, and 
the respective practices of the two 
participating firms will continue as 
hitherto. 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
Jonn Henry Pack LISTER, A.C.A., iS 
now a partner in their Jamaica firm 
at Barclay’s Bank Buildings, King 
Street, Kingston, Jamaica. 


PIKE, ‘RusseLL & Co, Chartered 
Accountants, of St Vedast House, 150 


Cheapside, London ECz, and of 
Chelmsford, Essex, announce that 
with effect from April 1st, 1969, by 
mutual agreement, Mr Jack BURKE 
DONERT, F.C.A., ceased to be a partner 
of the firm. 


APPOINTMENTS 


Mr G. Bowden, F.c.A., secretary and 
chief accountant of W. C. Youngman 
Ltd, has been elected to the board of 
the company. Mr Bowden continues as 
secretary but has been succeeded as 
chief accountant by Mr R. Dent, 
A.C.A. 

Mr John Clark, A.c.w.A., has been 


appointed deputy chief accountant of 
the North Western Gas Board. 





Mr J. C. Richards. 


Mr J. Clark. 


Mr J. C. Richards, MA. F.C.A., 
manager of the group taxation depart- 
ment of Pilkington Brothers Ltd, has 
been appointed to the board of Pilking- 
ton Optical Glass Division. 


Col Donald H. Cameron of Lochiel, 
T.D., B.A., F.C.A., has been appointed to 
the board of Culter Guard Bridge 
Holdings Ltd. 


Mr J. M. H. Walker, B.sc.(ECON.), 
F.c.A., has been appointed financial 
controller of the South Western 
Region of the Central Electricity 
Generating Board. 


Mr Leonard Williams, D.F.C., F.C.A., 
general manager of the Co-operative 
Permanent Building Society, has been 
elected president of the Building 
Societies Institute. 


INSTITUTE OF DIRECTORS 
Essay Competition 


An annual prize of £250 for the best 
essay on a business subject is being 
offered by the Institute of Directors 
for candidates between 25 and 32 
attending management courses in the 
UK. There will also be second and 
third prizes of {125 and {75 res- 
pectively. 

‘Why I chose business’ is the theme 
this year and the winning essay will be 
published by the Institute and cir- 
culated to schools and universities with 
a view to stimulating greater interest 
in business as a career. 

Further details of the competition 
may be obtained from the Director- 
General of the Institute, 10 Belgrave 
Square, London DW, 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The next monthly meeting of The 
Accountants’ Christian Fellowship for 
Bible reading and prayer will be held 
at 1 p.m. Monday next, June 2nd, at 
the Church of St Peter-upon-Cornhill, 





JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, 
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792 


London EC3 (entrance in Cornhill, 
near Gracechurch Street). The scrip- 
ture for reading and thought will be 
Acts, Chapter 8, verses 26 to 40. 


LONDON INDUSTRIAL CHARTERED 
ACCOUNTANTS’ GROUP 


The chairman, Mr K. W. Bevan, 
F.C.A., and members of the London 
Industrial Chartered Accountants’ 
Group entertained Mr Stanley Dixon, 
M.A., F.C.A., President of The Institute 
of Chartered Accountants in England 
and Wales, Mr Geoffrey Edwards, 
C.ENG., F.R.I.C.S., F.I.C.E., F.A.F.C.E., and 
their ladies at the annual ladies’ night 
dinner held at the Worshipful Society 
of Apothecaries of London on May 
27th. 


THE LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


Mr E. L. Ashton, M.A., F.C.A., was 
elected President for the centenary 
year of The Liverpool Society of 
Chartered Accountants at a meeting of 
the committee held on May 21st. Mr 





Ashton is a partner in the firm of 
Hodgson, Morris & Co, Chartered 
Accountants, of Liverpool. 

Educated at Holmwood School, 
Formby, and Winchester College, he 
served with the Royal Engineers from 
1940 to 1945 and on demobilization 
went up to New College, Oxford, 
where he obtained an honours degree 
in jurisprudence. 





10 Lloyds Avenue, 


01-709 0101 


FULLER, HORSEY, 


SONS & CASSELL 
London EC3 


THE 


ACCOUNTANT 


He was articled in Liverpool in 
1948 and was admitted to membership 
of The Institute of Chartered Ac- 
countants in England and Wales in 
1950. He became a partner in his 
present firm in the following year. 

Married with three children, Mr 
Ashton has been on the House Com- 
mittee of the Liverpool Royal 
Infirmary since 1963 and a Liverpool 
City Magistrate since 1966. He is a 
past honorary secretary of The Liver- 
pool Society of Chartered Accountants. 

Other officers elected for 1969-70 
are: 

Vice-President: Mr W. Shuttleworth, 

F.C.A. 

Honorary Treasurer: Mr J. C. 

MacGregor, M.A., F.C.A. 

Honorary Secretary: Mr A. Green, 

F.C.A., c/o The Library, 5 Fenwick 

Street, Liverpool 2. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Sherry and Beer Party for 
New Members 


It is now a tradition of the Committee 
of The Chartered Accountant 
Students’ Society of London to hold 
an informal reception for those who 
have recently been admitted to mem- 
bership. 

On Thursday of last week, Miss 
Anne Dent, Chairman of the Com- 
mittee, welcomed new members, 
introduced them to members of the 
Committee, and dealt with points 
arising from their daily work in their 
offices, from their studies, and from 
their sports activities. Miss Dent also 
outlined what the Society did for 
members and what was planned for 
the coming session. 

There is no doubt that this friendly 
meeting served to promote the feeling 
of ‘belonging’ among those who were 
visiting the Society’s premises for the 
first time. 


Any Questions 


Most articled clerks seem to have their 
own opinions on how the Institute 
should operate and members of The 
Taverners will no doubt be interested 
to know that Mr Meinard Donker, 
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Information Officer of the Institute, 
will be the speaker at the next meeting 
on June sth. 

For those who don’t know, the 
‘T'averners meet in the dive bar of the 
Green Man (near the Bank) and the 
meeting lasts from 6 p.m. to 8 p.m. 


Riverboat Shuffles 


This year, The Taverners are holding 
two Riverboat Shuffles, one on Friday, 
July 11th, and the other on the follow- 
ing Friday, July 18th. The Carribean 
Tornadoes are expected to give both 
occasions a West Indian flavour, while 
the more traditional rhythm will be 
provided by The Portrait on the first 
trip and Tekneek on July 18th. 

Departure will be from Westminster 
Pier at 9.15 p.m. returning at around 
1 a.m. In previous years the return 
was scheduled for 6 a.m., but in the 
event it was found that however 
enjoyable the evening had been, an 
earlier docking was appreciated. 

Tickets are available from Jeff 
Lawson, 81 Fountains Crescent, 
Southgate, London N14 (PAL. 2883). 
The price of a double ticket is 5os, 
which should be sent (payable to The 
Taverners) together with the appli- 
cation and a note as to which date 
required. 
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The unclued words were descriptive of 
various kinds of bills. 
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When you are, the GE-100 Series 


iS sae to grow with you. 


(You learn to expect foresight from G.E.LS. Ltd.) 


~The GE-100 Series has been specifically designed to . 
-expand without creating growing pains in-your budget- or 
headaches in the programming room! 

! Itis the most adaptable Ge series on the 
market today. ` 

Only the GE-100 Series is the 100%, compatibility t 
, give you a bedrock guarantee that growth will not cause 
fluctuation in efficiency. 

There are four reasons for this: 

100%, Compatible Peripherals. 

100% Compatible Software. 

100% Compatible Instruction Set. ` 

100% Compatible Languages. 

“The ideal threshold system is the GE-105-a > ` 
- computer designed with the newcomer to information - 
processing in mind. 

Then, as your business grows, you can step up toa 
larger GE-100 configuration—card, tape or disc. The choice 
is yours. We can give you the benefit of our experience, 
and help you make the choice. 

| Every day the GE-100 Series is proving itself to SE 
and commerce the world over. 

| If you are ready to take the long term view of growing p; 
see all the facts about the GE-100 Series. 

They are very revealing, 

We'd also like you to know about our unique Leasing 
facilities which allow you to pay for your computer the way 
you choose~all part of the service from G.E.1.S. Ltd. 





To:G.E.LS. Ltd; 


114/118 Southampton Row, London, W.C.1. 
Please send me complete details 

of the GE-100 Series and your 

3-4-5-6 Leasing Plan. 


Name 


Company 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/182 St George 

Street, Hanover Square, London W1, have since 1889 special- 

ized In the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01-629 6857. 





AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE & -CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC 01-836 0832 
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JAMES BARR SON 
chartered. surveyors 


VALUERS OF ALL CLASSES 
OF PROPERTY 


RATING CONSULTANTS TO 
INDUSTRY AND COMMERCE 


COMPENSATION SUAVEYORS 


VALUERS OF PLANT AND 
MACHINERY 


ESTATE AGENTS TO 
INDUSTRY AND COMMERCE 


ap stvincent: street: glasgow. CL), 


TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance repara, published by Gee & Co (Publishers) Limited, in col- 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the pence of his judgment has been approved by the 
Judge and is available EVERY income tax, E.P.L., profits tax, stamp duty, 
and estate duty odes In the English and Scottish Courts is reported 
The reports are accredited for citation in Court, and are prepared by 
r N. E Mustoe, O.C.xeThe reports include full reports of the Judgments 
with detailed head-not Tables of cases and of statutes judicially con- 
sidered, and a subfect-index, are provided at the end-of the year on 
completion of each volume, 


Annual Subscription 80/- post free 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 01-836 0832 


PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now In a position to advise clients on the arrangement and re-arrangement of finance for their business, 


All clients are dealt with by a qualified Principal. 


If you have a funding problem write to: 


Mr Paul Bleaney, M.B.I.M., The Chairman of Paul Bleaney Associates 
at Vulcan House, Restmor Way, Hackbridge, Surrey 



















May 31st, 1969 


LAURIE & COMPANY 


Accountancy Appointments 


TO £3,000 ACCOUNTANT 

A medium size public Company of 
Engineers in NW. London require an 
A.C.A. or A.C.C.A. to accept full re- 
sponsibility of accounting functions. 
Prospects of Company Secretaryship 
in due course. Age 30-45, 


£2,900-£3,000 ACCOUNTANT 

Young qualified man required by an 
Industrial Group W. London. Would be 
part of a financial team providing com- 
prehensive consultancy service to the 
U.K. Group. Age 25-30. 


£2,500-£3,000 SECRETARY} 
ACCOUNTANT 

Qualified man (A.C.A. or A.C.LS.) re- 

quired by Publishers in E. London. 

First-class experience, both in financial 

accounting and secretarial practice is 

essential, 


£2,000 ACCOUNTANT 

Printers in SE. London have a vacancy 
for a man, not necessarily qualified, to 
take charge of accounting operations. 
To implement certain revisions to en- 
sure full financial control. 


PROFESSIONAL 

£2,500-£2,750 TAXATION ASSISTANT 
Large City Company have an urgent 
vacancy for a Senior man to assist 
Manager. Must be A CA and fully con- 
versant with company tax. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


MON. 606 6301 





HOVE, SUSSEX 


A.C.A. with one or two years’ ex- 
perience offered position with Chartered 
Accountants. Varied and extensive 
practice and every opportunity for ad- 
vancement for young man with the right 
capabilities. No Saturdays. Pension 
Scheme. — Write to Russell, Ohly & Co, 
94 Church Road, Hove. 





HOLBORN CHARTERED ACCOUNT- 
ANTS. — Vacancy for assistant to partner. 
Experience of wide range of auditing, in- 
cluding public companies, required. Quali- 
fication preferred but not essential. ~ Box 
HC 1049, 

INVESTMENT DEPARTMENT of City 
chartered accountants requires man or 
woman (age immaterial) to take charge of 
clients’ transactions, preparation of state- 
ments and valuations. Accountancy ex- 
perience desirable. — Please apply with 
details of positions held to Box ID 1084. 
LEWES BRANCH of London firm of char- 
tered accountants urgently require personal 
assistant for their trust department manager. 
Applicants should have some knowledge of 
administration of trusts and estates, and be 
able to prepare financial accounts to trial 
balance stage with minimum supervision. 
Age not material but some previous experi- 
ence in this field essential. Modern offices, 
hours 9.10-5.10, no Saturdays, three weeks’ 
paid holiday. Salary £1,000-£1,500. This 
position offers excellent prospects. — Apply 
Box LB 7199. 


LIVERPOOL 


Chartered Accountants of medium size 
but with a varied and progressive 
practice require 

A reasonably experienced clerk, 

A finalist wishing to extend his 

experience. 

Active partner supervision. 

Salary will match ability. 
Le 1151. 


MANCHESTER 


Chartered Accountants in modern 
offices seek qualified and unqualified 
staff, medium/large practice. — Please 
apply to the Staff Partner, Messrs 
Fuller, Jenks, Beecroft & Co, Astley 
House, Quay Street, Manchester 
M3 4AH. 





— Box 





NORTH CORNWALL. — Senior assistant 
required for medium-sized practice. Appli- 
cant, preferably qualified, must be ex- 
perienced in incomplete records and taxation. 
Permanent position. Pension scheme. — 
Full particulars to Whitaker, Redfearn, 
Pappin & Co, Bryndon House, Berry Road, 
Newquay. 


. auditing 


“© = ACCOUNTANT 


OVERWORKED C.A.s require young 


practitioner to undertake sub-contracting 


e Mainly incomplete records. — Box OC 
PARTNERSHIP. — City chartered account- 
ants would like to interview young C.A. 
aged 25-30 with a view to partnership in 
three or four years’ time. Write with par- 
ticulars of examination results and experi- 
ence since qualifying. — Box PC 1097. 

LAT, , MITCHELL AND 
COMPANY of 7 St James’s Square, Man- 
chester 2, have vacancies for young qualified 
Accountants and May finalists who wish to 
further their careers and experience in modern 
techniques, investigations and 
company taxation. Training is given in 
modern techniques. Good starting salaries 
are paid. 


PERSONAL TAXATION 


City Accountants require senior and 
junior staff for their personal taxation 
work which is interesting and varied. 
Progression to Company Tax work 
guaranteed and suitable applicants may 
combine both if they have the necessary 


experience. 
Pe was £1,250-£2,500, — Box PT 


PERSONAL TAXATION 


West End Chartered Accountants re- 
quire experienced Senior tax assistant 
for responsible and progressive position. 
Non - contributory pension scheme, 
luncheon vouchers, 3 weeks’ holiday: 
current holiday arrangements honoured. 
Salary according to age and experience 
up to £2,000 pa — Full details to Box 
PT 7180. 


PETERBOROUGH 


The Associated firms o? Thomas May 
& Co, Leicester, and Medcalf, Stone & 
Co, Peterborough, require an Account- 
ant (preferably qualified) for a senior 
position on the audit staff of their ex- 
panding Peterborough practice. 

The combined strength of the two 
firms is 85 staff, 10 partners. The work 
will be mainly on medium-size audits, 
with direct responsibility to the partners. 

A realistic starting salary commen- 
surate with age and experience will be 
offered. A pension scheme is in 
operation, 

Please apply in writing to The Staff 
Partner, Medcalf, Stone & Co, 33 
Thorpe Road, Peterborough. 








PORTSMOUTH CHARTERED AC- 
COUNTANTS require experienced senior 
assistant, qualified or unqualified. Able to 
cope with a full range of work encountered in 
a busy provincial practice, but knowledge of 
taxation not essential, Five-day week, 
pleasant offices in Southsea, three weeks’ 
holiday, pension scheme, Salary according to 
age, experience, and qualifications, £1,400 to 
£2,000. — Apply Jones, Avens, Worley & Co, 
53 Kent Road, Southsea, Portsmouth 
POS 3HU. (Telephone Portsmouth 20726). 

ROTH, MANBY & CO, chartered account- 
ants, 4 Great Russell Street, London WC1. 
require qualified assistant to deal mainly with 
small- and medium-sized audits but also with 
trust accounts and other aspects of pro- 
fessional work. Candidates must be able to 
carry work to completion subject only to 
final supervision to have a general knowledge 
of taxation and to be familiar with the 
Companies Acts. A three-year contract is 
contemplated after a short trial period with 
salary rising from £1,700 p.a. to £2,000, over 
the period. Luncheon vouchers and generous 
holidays. — Applications in writing, marked 
Office Manager. 

SEMESENIOR required by medium-sized 
firm of City C.A.s. Experience of book- 
keeping and personal tax work desirable, but 
no other qualifications necessary. Near 
Cannon Street Station. Three weeks’ holiday, 
luncheon vouchers and pension scheme. — 
Apply Box SS 1166. 

SENIOR AUDIT CLERK required by firm 
of chartered accountarts in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
flat available. — Apply, stating age and 
experience to Box SA 1055. 

SENIOR CLERK required for rapidly 
expanding firm of chartered accountants. 
Exceptional opportunity for the right man, 
who must be young, personable, ambitious 
and competent. — Apply in writing to 
Lyndesaye-Bethune & Co, Market House, 
The High, Harlow, Essex. 

SENIOR CLERKS preferably recently 
qualified required as personal assistants to 
partners in busy East Midlands market town 
practice. Experienced incomplete records 
essential. Partnership prospects. Salary by 


arrangement, with pension and life assurance . 


benefits. — Write Box SC 1057. 


SMALL AUDITS and incomplete records 
department of expanding City Chartered 
Accountants requires senior — with view to 
rapid promotion to managing clerk — experi- 
ence more vital than particular qualification. 
Salary not less than £1,800 p.a. rising 
according to experience. — Box SA 1186. 
STREATHAM. -City chartered accountants 
require senior assistant with knowledge and 
experience of personal taxation for their 
Streatham Office. Applicants will work 
under own direction with responsibility only 
to a partner. ~ Apply Box SC 1167. 
SURREY CHARTERED ACCOUNTANTS 
have a vacancy for an audit assistant. 
Experience in incomplete records desirable. 
Permanent position, good prospects, varied 
work. — Please write with full details to 
Davies, Watson & Co, 124 High Street, 
Dorking, Surrey. 

SURREY CHARTERED ACCOUNTANTS 
require semi-senior audit clerk. Knowledge 
of incomplete records essential. — Apply, 
giving details of experience to Box SC 1172. 
TAX ASSISTANT (female) with experience 
of personal returns required by West End 
firm of chartered accountants. Good salary 
according to age and experience. 9 a.m.— 
5 p.m. Luncheon vouchers. Holiday ar- 
rangements honoured. — Phone Mr Holroyd, 
01-734 2966, 





TAXATION ACCOUNTANT 
SHEFFIELD 


A recently qualified Accountant is 
required to deal with corporation tax 
and capital gains tax for a wide variety 
of company clients. Excellent prospects 
for a man (or woman) who wishes to 
obtain some experience in this interesting 
and topical subject. Good commencing 
salary, five-day week, modern offices, 
luncheon vouchers, pension scheme, 
three weeks’ holiday. — Write to Cooper 
Brothers & Co, 14 Cross Burgess Street, 
Sheffield $1 1QA. 


TAXATION ACCOUNTANTS 


Chartered Accountants in the City of 
London have vacancies for men with 
taxation experience. 

The appointments are likely to interest 
young men already working in the field 
of company or personal tax work who 
are keen to obtain wider experience and 
better prospects. Candidates need not be 
qualified accountants, but articles of 
clerkship to enable men to qualify and 
specialize in company taxation work 
would be offered to suitable men. 

Starting salary up to £2,000 per 
annum with regular review. 

Please write in confidence ta Box 
TA 7229. 


TAXATION MANAGER required by West 
End firm of chartered accountants. Salary 
according to age and experience but in the 
region of £3,000. — Phone Mr Holroyd, 
01--734 2966. 

TAXATION SENIOR able to deal with 
major cases of personal taxation and to 
supervise one or two assistants, required by 
West End office of national firm of chartered 
accountants. Attractive salary and prospects, 
training facilities. Holiday arrangements 
honoured. ~ Apply tn own handwriting to 
Thornton Baker & Co, 18-20 Lower Regent 
Street, London SWI. 

VICTORIA. ~ Certified accountant requires 
audit assistant. Qualification unnecessary if 
experienced in small traders and incomplete 
records. Exceptional opportunity if able to 
take over more responsibility in time. 
English experience essential. — Please state 
age, salary required. — Box VC 1168. 
YOUNG MAN required in Maidstone 
accountant’s office. Good general experience 
under direct supervision of principal. Five- 
day week. Holiday arrangements honoured. 
~ Box YM 1210. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


preferably qualified, required by London 
based timber merchants. To be re- 
sponsible for day-to-day control of 
accounts department and for supervision 
of N.C.R. 500 computer to be installed 
shortly. Will work under the group 
accountant and will take over prepara- 
tion of quarterly accounts and main 
accounting functions in due course. 
Salary envisaged £2,000-£2,400 p.a. 
according to experience. ~ Reply giving 
full details of career to date, age and 
eee date of availability to Box AP 
9, b 
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ACCOUNTANT, preferably qualified, aged 
30-45, required by a group of companies in 
the construction industry with head office in 
London SW! area. Responsibilities will in- 
clude supervision of the accounts department 
and preparation of final accounts. Salary not 
less than £2,000 per annum. — Write, giving 
full particulars to Box AP 7227. 
ACCOUNTANT/BOOK-KEEPER, experi- 
enced and preferably qualified, capable of 
producing monthly financial accounts and 
cost accounts to take sole responsibility for 
the accounts of a small research association. 
Experience of P.A.Y.E. Starting salary in 
range of £1,300-£1,500. ~ Details from C. 
Stevenson, Planning and Transport Research 
& Computation Co Ltd, 12-14 Vernon 
House, Sicilian Avenue, London WC 
(Phone 01-405 3241). 


ACCOUNTANT/SECRETARY, prefer- 
ably but not necessarily qualified, 
required for a medium-sized company in 
a large retail departmental group. The 
position which is situated in Ipswich, 
requires a man aged 27-40 who can con- 
troi staff and meet time-tables for the 
submission of group returns. Starting 
salary £1,750 p.a. plus, with contri- 
butory pension scheme. 
Please reply to Box AS 7244. 





ACCOUNTANT REQUIRED by building 
and property company at Wembley. Prefer- 
ence to one with experience in cost account- 
ancy. Progressive firm with prospects for 
right man. Salary £1,500 to £1,800. ~ State 
experience and qualifications (no callers 
please) to The Secretary, M.C.P. Ltd, 604 
High Road, Wembley, Middlesex. 
ADAPTABLE, quick-minded chartered ac- 
countant required as ACCOUNTANT] 
OFFICE MANAGER of internationally 
famous symphony orchestra. Thorough 
grounding in professional accounting tech- 
niques more important than musical know- 
ledge. This is an exceptionally rare oppor- 
tunity to enter the almost closed field of arts 
administration. Salary according to experi- 
ence. — Write, Box 390, c/o Gosden’s, 76 
Strand, London WC2. 

A LEADING BOATYARD AND MARINA, 
South coast, seeks C.A., age 26-32, as chief 
accountant responsible for cost, financial and 
management accounting. Prospects excellent, 
further expansion imminent. Commercial 
experience not essential if professional experi- 
ence is suitably varied. Personality important, 
boating interests an advantage. Salary not 
less than £2,500 p.a. Pension scheme. — 
Apply Box AL 1187. 

A LEADING music publishing group 
requires young qualified accountant to 
understudy chief accountant. Would be 
responsible for the financial records of a 
number of companies and possibly some 
company secretarial work. NCR machines 
and computers used. Salary not less than 
£1,500 to commence with. Good pension and 
life assurance benefits. — Box AL 1170. 
AMBITIOUS AND ENERGETIC qualified 
accountant, aged 27-35, required to partici- 
pate in the installation of budgetary control 
in depth, with progressive machine tool 
manufacturers. Engineering experience essen- 
tial: practical experience of standard costing 
a distinct advantage. Excellent prospects for 
the successful applicant. Commencing salary 
according to age and experience, but not less 
than £1,600 p.a. — Write, giving details of 
age, E experience, and salaries 
earned, to the Managing Director, Hayes 
Engineers (Leeds) Ltd, Limewood Approach, 
Seacroft, Leeds LS14 INF. 





ASSISTANT ACCOUNTANT 


Palmers Scaffolding Limited require 
recently qualified Accountant to assist 
the Chief Accountant in control func- 
tions and to provide accounting informa- 
tion to Management. Aged 23-25. He 
will be required to play an active part ina 
young management team. 

Contributory Pension Scheme. Good 
working conditions. — Apply in writing, 
stating age and experience to: The Chief 
Accountant, 3 Woodside Green, London 
SE25. (A member of the Thomas Tilling 
Group.) 





ASSISTANT ACCOUNTANT required by a 
rapidly expanding scientific engineering 
company. A young man to 25 with up to 
Inter. A.C.W.A. would find this a stimulating 
job. — Write, giving all relevant details to: 
The Accountant, Oxford Instrument Co Ltd, 
Osney Mead, Oxford. 

COMPANY ACCOUNTANT/OFFICE 
MANAGER. — A medium-sized foundry 
company in Leicester seeks a young man, 
age 25-35, preferably but not necessarily 
qualified. Duties include preparation of half- 
yearly accounts and overall responsibility for 
an office staff of about eight. Salary negoti- 
able but minimum £1,500 p.a. — Applications 
in writing to Thornton Baker & Co, 
West Walk, Leicester, reference G.T. 
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ASSISTANT ACCOUNTANT required for 
large charitable trust. Interesting and varied 
` work, primarily, concerned with educational 
administration in London. Excellent pros- 
pects for man aged 35-40. 
salary £2,100 
lars to T. G. Harding, F.C.A., 381 
House, London Wall, London EC2. 
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BOURNEMOUTH group of companies re- 
quire assistant accountant/secretary, age about 
35-40. Accounting ability and commercial ex- 
perience essential. Applicant should state age 
and qualifications, salary required, past experi- 
ence and, if needed, be able to offer satisfactory 
references. Good permanent position with 
advancement to right man. — Box BG 7230. 
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Commencing - 
p.a. — Write with full particu- 
Salisbury 










Ambitious | 


Auditors and 
Accountants 


Applications are invited from suitably qualified staff or from those 
who have already gained an Intermediate Certificate. The positions 
provide excellent opportunities for gaining wide experience in The 
Electricity Supply Industry, and there are very good future prospects 
for those with sound training, ability and initiative. 


INTERNAL AUDIT Vacancy No. 1165/69 

Experience in Internal or Professional audit will be an advantage. 
Salary within a range £1,380/£1,660 per annum, with possible 
progression to £1,800 per annum. A car allowance will also 
be payable. 


FINANCIAL ACCOUNTS Vacancy No. 1166/69 

The vacancies will appeal to those interested in Budgetary 
Control, Financial and Cost Acecuntng: Salary within a range 
£1,380/£1,660 per annum. 


Applications quoting the appropriate Vacancy No. and giving 
details of age, experience and qualifications to The Regional 
Personnel Manager, Central Electricity Generating Board, 
South Eastern Region, Bankside House, Sumner Street, London, SET, 
to arrive by 10th June, 1969. 
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COMPANY CHIEF 
ACCOUNTANT 


YORKSHIRE 


Part of the United Glass Group, we are leaders in the 
manufacture and marketing of mould and associated 
equipment to the world's glass and plastic container 
industries, 


Our Chief Accountant is being transferred to a senior 
position in the Tableware Division and we are looking 
for a qualified Accountant, probably in his late twenties 
or early thirties, who will report directly to the Managing 
Director. 


_ The main purpose of his job will be to provide, develop 
and control, at Company level, an effective financial and 
management accounting function, which incorporates 
a fully integrated system of standard costing and which 
is vital to the successful management of our Company. 


The appointment offers challenge and opportunities for 
career development in a progressive organisation quick 
to recognise results. 


Applications, in confidence, to: 

The Managing Director, U.G. Engineering Limited, 
Johnson Radley Moulds, 

Grangefield Industrial Estate, Richardshaw Lane, 
Pudsey, Yorks. 
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QUALIFIED ACCOUNTANT 


COMPUTER TIME INTERNATIONAL LIMITED require an accountant. He will 
recruit his own department to meet a rapidiy SEN volume of work, and be 
responsible to the Managing Director. 


He should be qualified to become Company Secretary in due course or be currently 
training for such a position. 


Likely age is late twenties to late forties. A knowledge of accounting practice fh 
Europe would be useful. 


Salary is by negotiation. A man with real drive and enthusiasm is required to join the 
E team of this new company which has installed a £1,000,000 computer this 
men 


Apply with brief details to the Managing Director, Computer Time International 
Limited, 214 Oxford Street, London WIN 9DF (01-636 2392), 


TILLOTSONS (LIVERPOOL) LIMITED 


A leading producer of high quality cartons requires an 


ASSISTANT WORKS ACCOUNTANT 


at its modern printing and converting factory in North Liverpool. 


The successful candidate will be an A.C.W.A. or a Part IV student of the I.C,W.A. 
He will be required to participate in the preparation of operating accounts, budgets, 
and in cost investigations. Experience in these fields, together with ability to control 
staff, will be a decided advantage. The company operates a well developed system of 
standard costing and budgetary control and is currently in the initial phase of com- 
puterisation of this and other accounting procedures. 


The appointment offers challenging and interesting work in a progressive company. 
Salary will be negotiable. 


Applicants should address brief details of experience and present salary to: 


THE GENERAL MANAGER 
TILLOTSONS (LIVERPOOL) LIMITED 
COMMERCTAL ROAD 
LIVERPOOL L5 7TJ 





THE 
MITCHELL COTTS GROUP 
ACCOUNTANT 


A rapidly expanding international group of approximately 150 
companies, operating in five continents, has the following vacancy 
for a qualified accountant at its Head Office in London. 


GROUP ACCOUNTANTS OFFICE 


The work of this Office is of a varied nature and includes responsi- 
bility for the preparation of the Group’s consolidated accounts and 
reports on the monthly management accounts of the Group’s 
numerous subsidiary companies. The Office is also concerned with 
the development of accounting systems and mechanisation: and 
effecting a smooth transition to the decimal currency system. 

The successful applicant will work on a variety of assignments and 
the position offers excellent opportunities for advancement within 
the Group. The ideal candidate will be under 35, with experience 
of working on medium or large groups, either within the profession 
or in commerce. 

This is a new appointment and an attractive salary will be offered 
together with a non-contributory pension scheme. 


Please write in complete confidence to: 


Manager, Group Personnel Dept. 
Cotts House, 
Camomile Street, 


MC London E.C.3. 
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Wide ranging careers for 
Qualified Accountants in 


railway network e railway workshops a shipping and international 
services e hotels organisation e hovercraft and other ancillary 
services 























Start your career with us by helping to develop Management Audit 


We believe that one of the best ways for an 
accountant to get to know us is to start in 
management audit where he will have his finger 
on the pulse of our organisation. The present 
opportunities follow the re-organisation of internal 
audit and promotions of audit staff into other parts 
of the Board’s-extensive organisation. Internal 
audit throughout the whole of the Board’s 
undertaking is being centralised and further 
developed as a service to management under a 
Chief Internal Auditor, Mr. N. R. Bellwood, FCA, 
who is directly responsible to the Board. The work 
of the Audit Department is varied, with emphasis on 
management auditing; it includes advising on and 
testing systems and controls, the safeguarding of 
assets, special investigations into capital expendi- 
‘ture and the further development of audit 


A 


programmes. 


CHARTERED ACCOUNTANT 


required by expanding Tees-side com- 
pany operating in a comparatively: new 
field of specialist industrial cleaning. 
We are looking for a young man possibly 
recently qualified or with some com- 
mercial experience. Duties will involve 
the preparation of management and 
financial accounts and the supervision of 
office procedures. A salary of around 
£2,000 is envisaged dependent upon age 
and experience. — Please apply in writing 
in the first instance, giving full details 
including present salary to The Secretary, 
The Walton Mole Co (Middlesbrough) 
Ltd, 8 Woodlands Road, Middlesbrough, 
Teesside. 


CHIEF ACCOUNTANT 


National distributors, over 50 branches, 
_ require qualified accountant to be 
responsible for the accounting function 
and administration at London DO. 
Initial salary negotiable in region of 
£2,500. — Details to Box CA 7173. 


EASTBOURNE. ~ Taxation assistant for 
professional office. Must have sound experi- 
ence of personal tax and capital gains. 
Progressive salary, non-contributory pension 
scheme, five-day week. — Please write fully 
stating present salary to Mr G. S. Ball, 
The Country Gentiemen’s Association, 
5 Cornfield Terrace, Eastbourne, marking 
envelope ‘private and confidential’, 

ED farm/estate book-~-keeper/ 
accountant required; able to prepare final and 
cost accounts, car driver: good house and 
working conditions; permanent post. ~ Write 
fullest particulars to Viscount Ashbrook, 
Arley Hall, Northwich, Cheshire. 


The appointments now available are located in: 


London, N.W.1. 


FIRST NATIONAL CREDIT CO LTD 


City Wall House, Finsbury Pavement 
London EC2 


MANAGEMENT ACCOUNTANT 


-The company is engaged in consumer 


and industrial finance. Rapid growth by 
diversification and expansion is under 
way. 


We need an experienced qualified 
accountant to take over the preparation 
of the monthly accounts, annual 
accounts and the running of the new 
management accounting and budgetary 
control system. A thorough understand- 
ing of standard costing would be an 
advantage. Good salary offered. 


Replies to D. G. Huddy. 


FINANCIAL 
ACCOUNTANT ` 


Young Qualified Accountant required 
to control Financial Accounts Depart- 
ment. Experienced in preparation of 
monthly management information and 
control of staff. Excellent prospects for 
suitable applicant. Contributory Pension 
Scheme. 


Please write, giving full- details of 
education and experience to:: 


The Personnel Manager 
JOSEPH LUCAS (BATTERIES) LTD 
Formans Road 
Sparkhill, Birmingham 11 





SWISS ENGINEERING CO 


‘The International Swiss Engineering Co SULZER seeks 


YOUNG CHARTERED ACCOUNTANT 


to join the management team of its London Company ~ Sulzer Bros (London) Ltd 
at Bainbridge House, Bainbridge Street, London WC. Applicants should be approxi- 
mately 25 years of age having recently qualified or with a few years’ post-qualification 
experience. The vacancy arises through the rapid growth of the organisation which sells 
a wide range of specialist machinery including Diesel Engines, Gas Turbines, Textile 
Machinery and also operates a large Heating and Ventilating Division. The successful 
applicant would become the company Credit Controller with all the associated 
responsibilities including Foreign Exchange Problems, etc. Starting salary would 
be negotiable and in accordance with experience. Applicants should state existing 


salary and salary requirements and should outline their career to date, addressing 
their replies to M. R. W. Berry, Special Director — Finance. 





London, Bristol » Cardiff » Derby - Glasgow ` Manchester 
Reading » Swindon » York 


They wil suit young accountants with a recognised accounting 
qualification. Preference will be given to those having a knowledge of 

the more advanced accounting techniques, including standard costing, 
budgetary control and electronic data processing methods and the ability 
to make critical appraisals of procedures. 


Salary ranges, which will be dependent on qualifications and 
experience, will vary from £1850/2235 to £2520/3040. The Board 
operates a contributory pension scheme and has arrangements with 
many employers for the preservation of pension rights. There are also 
free and reduced rate rail travel facilities, and the holiday entitlement for 
these posts is four weeks. 


Applications, stating age, education, qualifications, and experience 
should be addressed to the Headquarters Staff Manager (quoting 
reference AT/J), British Railways Board, 222 Marylebone Road, 





DUDLEY ROAD (BIRMINGHAM) 
HOSPITAL MANAGEMENT 
COMMITTEE 

Dudley Road Hospital 
Birmingham 18 


AUDIT CLERK 


Group treasurer requires an assistant 
with some experience in audit and 
accounting duties. Salary within scale 
£853-£1 087 p.a. at present under review. 
Superannuabie. Day-release scheme is 
available for persons studying for 
professional qualification, 

Written applications, quoting AB/4, 
to Group Treasurer within 10 days. 


POWER, COMMUNICATIONS & 
AUTOMATION LIMITED 


The Power, Communications & Auto- 
mation Group, a rapidly expanding 
public Engineering Group, require a 
qualified Cost and Works Accountant. 
Applicants should have experience of 
modern production contro] and work 
study techniques in the Engineering 
Industry and should be familiar with 
budgetary control systems. There will be 
some travel within the U.K. but the 
appointment will be initially at Group 
Headquarters. 

The Group is prepared to offer an 
attractive starting salary commensurate 
with the responsibility of the post and a 
Group Pension Scheme is in operation. 

Written applications to the Group 
Accountant, Power, Communications & 
Automation Limited, Wirral House, 
Thermal Road, Bromborough, Cheshire 
L62 4XP. : 
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VEHICLE DISTRIBUTION 


“Assistant Company Accountant required at Surrey Head Office by 
large established and expanding Vauxhall-Bedford Main Dealers. 
Company, with severa! million pounds turnover, is part of a public 
holding group, and maintains effective centralized accounting for 
some fifteen branches. i 
Successful applicant will have: 


(a) Sound practical experience of large volume motor trade 
accounting. 
_ (b) Genuine organizing ability. ` 
(CH A real urge to get things done. 


He will be expected to assume early responsibility directly to the 
Chief Accountant for thorough and accurate returns from all 
distributorship points: for providing comprehensive trading in- 
formation to the parent company and the focal directors: and for 
the daily supervision and work-control of Head Office Accounts 
staff. He will assist in final accounts preparation through to Balance 
Sheet for audit. - 


The salary recognizes the responsibilities. There is a contributory 
pension scheme, and working conditions are pleasant. 

Applications in writing please, giving age (preferably mid-thirties), 
full experience and salary details to Secretary, E. J. Baker & Co 
(Dorking) Ltd, 285-293 High Street, Dorking, Surrey. 


CARRERAS LIMITED 
Chartered 
Accountant 


Financial Planning and Control 


CARRERAS LIMITED require a Manager to take control of a number 
- of Departments concerned with financial planning for the manufac- 
turing and marketing operations of a wide range of tobacco products 
in the U.K. and overseas. 

He will be responsible to the Financlal Controller for budgetary 
control, costing, preparation of annual accounts, Internal audit, the 
deployment of a team of qualified accountants on a wide variety of 
financial problems and all aspects of financial planning. 

Applications are invited from qualified accountants, aged between 
28 and 35 years, who have obtained sufficient business acumen to be 
capable of taking charge of an experienced team working within a 

well-developed system of management. 
' Commencing salary will be between £3,000~£3,500. 

The Company offers a generous pension and life assurance scheme 
and other valuable employee benefits. 

The Company’s modern offices are situated in pleasant surroundings 
adjacent to Basildon New Town. 


Applications, giving brief details of age, experlence and present 
salary, to: 

Group Personnel Manager 

Carreras Limited 

Christopher Martin Road 

Basildon 

Essex 


EH 
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MANAGEMENT 
ACCOUNTANTS 


UP TO £3,000 


A major manufacturing Company in the West Midlands requires addi- 
tional management accountants to join existing teams in its Headquarters’ 
Departments and Production Divisions. 

Due to expansion, vacancies exist for both newly qualified accountants 
and those with some years’ post-qualifying experience in a wide range of 
interesting and satisfying posts in the financial and costing fields which 
involve budgetary control, standard costing, computer application, profit 
planning, investment appraisal, resource optimisation, forecasting and 
reporting. Candidates, should be under 35 and willing to accept individual] 
responsibility. 

Starting salaries will be up to £3,000 per annum and will be based 
on the ability and experience of the candidate. An attractive range of 
benefits is offered, including profit sharing and pension schemes and 
assistance with re-location expenses. Excellent opportunities exist for 
future career development. S 

Please write for an application form to Position Number CBM/200, 
Austin Knight Limited, Hagley House, Hagley Road, Edgbaston, 
Birmingham 16, 
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Companies in which you are not interested should be listed 


in a covering letter to the Position Number Supervisor 


E 


INTERNATIONAL WOOL SECRETARIAT . 
WOOL HOUSE, 6/7 CARLTON GARDENS, SWI 


E tiain Pave ert 


400e 


QUALIFIED ACCOUNTANT 


(Chartered, Certified or equivalent European 
qualification) 


The I.W.S. requires a qualified accountant in the age group 25-35, 
for liaison duties with branches throughout Western Europe. 
The position involves editing of overseas branch data for computer 
input and other duties relevant to financial liaison and internal 
control. Regular European travel will follow after a development 
period. Applicants should preferably have had commercial as well 
as professional experience. The successful applicant will have 
fluency in at least one major European Latin language. Commenc- 
ing salary — £2,000—-£2,500 depending on age and experience. 
Attractive pension and life assurance schemes and other fringe 
benefits are provided. — Applications should be made in writing, 
under confidential cover, to the Financial Controller at the above 
address, giving full details of age, experience and qualifications. 
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ASSISTANT 
DIVISIONAL ACCOUNTANT 


25 to 30 £2,500 to £3,000 


Ss 'This appointment is being made both to meet increased 
demand from top management for control information, and to 
ensure that the company has staff available for early promotion 
to head up divisional or company accounts functions. . .. The 
company, a major construction group, is rapidly expanding by 
internal growth, acquisition and diversification within the 
construction industry. The division has an eight-figure turnover 
and a 20 per cent profit growth rate... . He will assist in all 
aspects of the accounting function with emphasis on the improve- 
ment of financial and management accounting systems. He will 
have a staff of 60.... Candidates must be Chartered Accountants 


l with several years’ igor iene in industry. Location: Middlesex. 





Ask MSL to send you, without obligation, specially eege 
information about this appointment (ref. J.88K). Every inquiry 
will be treated as confidential. Write or telephone at any time. 


MSL 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 
Telephone::01-499 7131 


BIBBY 


REQUIRE 
A 
CHIEF 
ACCOUNTANT 


{ 


‘Up to £2,500 p.a. 


|For the Seed Division of J. Bibby Agriculture Ltd, 
based at Adderbury, near Banbury. 
_Responsible to the General Manager, the Chief 
: Accountant will control the financial function of 
Che Division with particular responsibility for the ` 
| presentation and interpretation of monthly control 
information and the preparation of operating 
budgets. The successful candidate will be a qualified 
| Accountant in the age range 25--32, with experience 
| in industry. The Company operates a non-contri- 
butory pension scheme and assistance with removal 
| will be given, if necessary. 
Applications, in writing, stating age, experience and 
present salary, to: 





Mr J. R. Wales, Personnel Officer 
J. Bibby Agriculture Ltd 





King Edward Street, Liverpool 3 


ACCOUNTANT : . 


Recently 
Qualified 
Accountants 


Looking for a first post in industry will find that the Laing 
Group can give them excellent experience in business methods, 
management and financial accounting, and computer 
systems, leading within 2 years to a responsible post in a major 
division or subsidiary company. Newly recruited accountants 
join the staff of the Group Accountant. This is an idea! 
department in which to obtain knowledge of the Group’s total 
activities which embrace construction, property development 
and product manufacture. 

Laing development and salary policies are designed to give 
maximum opportunity to each individual with appropriate 
rewards. 

Please send brief details, quoting reference J.190, to: 
W, B. Knox 


Senior Personnel Officer 
John Laing and Son Ltd 
Mill HiH 

London NW7 


SHIPBROKING COMPANY 


Chartered 
Accountant 


Commencing salary not less than £3,500 p.a. 








XXIN 


One of the world’s largest firms of shipbrokers requires 
a Chartered Accountant with commercial experience 
preferably in shipping or merchant banking. He will 


report direct to the Deputy Chairman and work with a 
team being created to investigate, develop, negotiate 
and finance varied types of major shipping projects. 

He will have to be able to mix freely at all levels and 
able to travel abroad extensively, often at short notice. 
The possibilities for advancement would be exceptional 
for the right man. 


Please write in confidence to: 
Mr R. W. H. Lubbock 
Group Personnel Manager 
Matthews Wrightson Group 
130 Fenchurch Street, London EC3 
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MANAGEMENT ACCOUNTANT 
MIDLANDS 


A QUALIFIED ACCOUNTANT aged 30 or above is 


required by a Division of a National Food Company for 
Special Projects of an accounting nature. Some travelling 
. will be necessary. The commencing salary will be £2,000- 
£2,500 per annum. 


Applications giving full details of experience should 
be sent to Box MA 787. 





OPPORTUNITIES 
| FOR 

QUALIFIED 
ACCOUNTANTS 


Shell International Petroleum Company can 
offer a unique. opportunity to a few recently 
qualified accountants, with or without 
commercial experience, to gain first-hand ex- 
perience of the complexities of an integrated 
oil business. 





Successful candidates will spend the first two 
or three years in one of our internal audit de- 
partments in England. The work will include 
appraising the control mechanism of many as- 
pects of the company’s business in the UK, 
which embraces the activities of operating 
companies involved in exploration, refining, 
marine transportation, marketing, research, as 
. well as those of the Central Offices in London 
concerned with international affairs. A certain 
amount of travel will be necessary. 


There are excellent career prospects, which in- 
clude the opportunity of widening experience in 
the financial field, either in the UK or overseas. 


Please write, stating age, qualifications, and 
experience, bto: 


Shell International Petroleum Co. Ltd., 
Recruitment Division, (U ) PNEL/1, 
Shell Centre, London, §.E.1. 








SESCH 


DUNCAN FOX & CO LTD 
(the international trading group) 
require an 


ACCOUNTS MANAGER 


for their London Head Office in the City, to head a small depart- 
ment responsible for the preparation of group accounts, taxation 
returns, and the general administration of Head Office financial 
accounting. 

Responsible to the Secretary of the Company. 

Preferred age 40-50. 

Salary according to experience and qualifications. 

Knowledge of Spanish an advantage, but not essential. 

Non-contributory pension scheme. 

The present Accounts Manager retires in May 1970 and the new 
man should be prepared to take charge by then. 

Applications, stating total present remuneration, marked 
‘Private and Confidential’, to The Secretary, Duncan Fox & Co 
Ltd, St Alphage House, Fore Street, London EC2. e 


internal | 
Auditors 


The EFTA Division of ITT Components Group Europe is 
creating an internal audit department in the accounting 
branch of the headquarters at Harlow in Essex. The audit 

=- department initially will appraise the management 
activities and operations of the 12 UK divisions employ- 
ing 6500 people, extending these activities to the com- 
ponents plants located in the EFTA countries later this 
year. 


The posts offer opportunities to gain valuable experience 
in a large international organisation employing sophisti- 
cated accounting techniques. Auditors will be involved 
in the wider aspects of industrial management as well as 
using their financial expertise. This experience will 
equip them for senior divisional appointments. 

Senior Auditors should be qualified accountants with 
at least three years’ post-qualifying experience at a 
senior level. Starting salaries £2300 to £2700 p.a. 
Auditors should be recently qualified or taking their 
final examinations. Starting salaries £1800 to £2200 p.a. 
for qualified men. 
The company offers excellent conditions of service 
including assistance with relocation expenses and 
company housing. 

Application, under confidential cover, should be sent to: 


G. Hunt, EFTA Division Personnel Officer, 
ITT Components Group Europe, 
Standard Telephones & Cables Limited, : i : 
Edinburgh Way, Harlow, Essex. 
ITT today embraces more than 200 associated companies witha 
total of 250,000 employees. It carries out primary research, manu- 


facturing, communications, sales and service activities in 57 
countries, and maintains market outlets In 62 others. 
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CHARTERED ACCOUNTANT — 


Aged 28-35 years, to act as Internal Auditor and assistant to the 
Chief Accountant of a large international Insurance broking 
organisation with a network of Companies throughout the United 
Kingdom and with a number of foreign subsidiaries. A consider- 
able amount of travelling will be involved. Salary £2,750, motor 
car, pension scheme, etc. 





Details of present position, salary, etc., to Box CA 849. 


TAXATION 
ASSISTANT 


A vacancy exists at our West End Head Office for a suitably 
qualified assistant who wishes to extend his knowledge of all 
aspects of taxation affecting an international group. 

Age should preferably be around 30 and some experience of 
company taxation is desirable. A good salary will be paid. 


Please write in confidence, quoting reference A1884, to: 


F. P. Guilbride 
Finance Staff Executive 


DUNLOP 


25 Ryder Street 
London SW1 


COMPANY 
ACCOUNTANT 


ABOUT £3,250 p.a. 


A medium-sized company in Central London requires a 
qualified accountant aged about 28 to 32, to take charge of 
‘the accounting and statistical operations which are serviced 

by.an IBM bureau. 

He will be responsible to the General Manager for manage- 
ment information reporting, budgets, forecasts, tax planning, 

~ etc., and will supervise the related staff. 

The salary is negotiable around £3,250 according to age 
and experience. 

Please write briefly giving age, qualifications, experlence 
and present salary, to Position No. BMC 1967, Austin Knight 
Limited, 20 Soho Square, London W1A 1DS. 
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Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 






THE CROWN AGENTS 
for Oversea 
Governments and Administrations 


- Accountant 


We are seeking a qualified accountant with good financial experi- 
ence to work in liaison with our Investment Managers. His primary 
task will be to organise and supervise an accounting system for 
substantial stock market, money market, property and commodity 
transactions, 


The successful candidate will find scope for initiative and will 
hold a key position in the expanding financial sector of our 
organisation. 


Engagement for two years, at £3,500 a year with prospect of 
further employment thereafter. Substantial lump sum payment on 
leaving. 


Apply to CROWN AGENTS, M Division, 4 Millbank, London 
SW1, for application form and further particulars, stating name, 
age, brief details of qualifications and experience and quoting 
ref: M3A/690414/AC. 





ACCOUNTANT 


Reckitt & Sons Limited, a large subsidiary company in the Reckitt & 
Colman Holdings Limited Group of Companies, wishes to appoint 
an Accountant. Our requirements are: 

Qualification ~ Chartered or Certified. 

Age ~ Preferably under 30. 

Experience ~ Industrial experience not essential but we 

are looking for ability to apply training to 
commercial problems. 

The job we are offering would be In one of the sections of the 
Accountant’s Department. The post would be suitable for a young 
Accountant who wishes to take up a career in industry and can satisfy 
us that he has the necessary qualities for working in a team and at the 
same time showing leadership and initiative. 


Conditions of employment are excellent with welfare facilities, 
pension fund and profit-sharing schemes. Assistance with removal ` 
expenses will be given If appropriate and holiday commitments 
will be honoured. 


Replies, giving full details, including present salary, should be 
forwarded in confidence to: 
K. U, Leggott 
Staff Personnel Manager 
Reckitt & Sons Limited 
Dansom Lane 
Hull 














CHIEF ACCOUNTANT 


LONDON about £3,000 per annum 


A Chief Accountant is required by a substantial organisa- 
: tion operating in the field of International transport. 
Head Office in London with depots throughout the 
- country. This is a position of responsibility with scope 
for development and applicants should have several 
years’ commercial experience since qualifying and be 
prepared to take charge of the accounting organisation 
Including a punched card installation, the production of 
interim and annual accounts, etc. Initial salary about 
£3,000 per annum according to age and experience. 
Pension Scheme. 
. Apply with particulars of experience, etc., to 
EE Garlant & Co, 23 Essex Street, London 












Auditor 


London Transport wish to appoint an experienced 
auditor to manage a large office at Reigate engaged in 
the continuous check of revenue for country bus and 
coach services. He will also be responsible for the 
production of statistical statements. 

Proven organising ability and a sound knowledge of 
accounting and audit principles and practice are 
essential. A professional qualification would be an 
advantage. 

Salary scale £1,630-£1,840 per annum (with ' 
potential to £1,950 per annum). 

Valuable free travel on and off duty on London 
Transport services, and there is a contributory super- 
annuation fund. 









































Applications to Staff and Training Officer (ref. 
627/4, London Transport, 55 Broadway, London SW1, 
giving details of age, qualifications and experience. 





e London Transport | 







QUALIFIED 


ACCOUNTANT 


FOR LEADING TV RENTAL COMPANY 


A Qualified Accountant (26-32) is required for the senior position of Accountant 
based at the Company’s Head Office in Feltham. 








The successful applicant's main responsibilities will relate to the preparation of 
management and financial accounts which are based substantially on mechanized 
systems involving the use of computers. 





The salary will be negotiable around £2,000 per annum for this challenging posi- 
tion, which offers excellent prospects for advancement; in addition to which there 
are fringe benefits commensurate with a large public company in the Thorn Group. 






Assistance with any removal expenses will be considered. 







Please apply in writing to: 





Mr S. J. J Tyson 
Personne! Manager 
D.E.R. Ltd 


i "Apex House, Twickenham Rd, Feltham, Middlesex 
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Chartered 
Accountant . 


Large firm of stockbrokers have a vacancy in their Investment 
Research Department for a young chartered accountant, aged 
around 25. Graduate preferred. Attractive commencing salary 
depending on age and experience. Excellent prospects. Conditions 
of service include a profit-sharing scheme and a contributory 
pension scheme. 


Kg 


Apply giving details of qualifications and experience to date to: 


Phillips and Drew, Lee House 
London Wall, London EC2 





FOSS 
GROUP 
LIMITED 


is a major company operating in the 
growth sectors of the food industry 
and a number of ancillary activities. 
it has vacancies in Grimsby for 


QUALIFIED ACCOUNTANTS 


The Group provides opportunities examinations this year will also be 
for newly qualified accountants to considered. 

obtain good commercial experience Terms and conditions of service are 
in a wide range of activities, in keeping with best modern 
including the use of computers., company practice and competitive 
There are excellent prospects in an salaries will ba negotiated. 





_ expanding group either for senior Applications should be addressed to 


accountancy positions or for those The Group Accountant, 
wishing to develop a career in Ross Group Limited, 
general management. Those who Ross House, Grimsby, 
are expecting to take their final Lincolnshire. 


Chief Accountant 
and Financial 
Controller 


Established engineering and manufacturing company, operating in 
Worcestershire, requires a qualified accountant with not less than 
three years’ post-qualification experience (in industry or the pro- 
fession) to introduce budgetary control of the financial affairs, and 
systems to provide management with full information covering in 
particular inventory control, production costs and regular reporting 
within an international group. 

This company has been organised to take part in an expanding field 
of manufacture of machinery for industry and the post offers 
prospects of advancement to senior management within the 
company. 

Applicants should be sultably qualified to command a commencing 
salary in the region of £3,000 per annum. 


Write Box No. H485 

cjo Walter Judd Limited 

(Incorporated Practitioners in Advertising) 
47 Gresham Street 

London EC2 
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CHIEF ACCOUNTANT 


BUILDING 


A group of contracting companies with offices in South West London and a turnover 
ef £7 million, requires a young qualified accountant to be responsible to the Financial 
Controller for the efficient operation of its central Accounts Department. 





This post offers excellent opportunities and a contributory pension scheme, 
The right man will be able to negotiate a generous commencing salary. 


Brief details please to Box No. 577, c/o Ernest Norris Ltd, Recruitment, Financiol & 
Classified Advertising, Thavies Inn House, London ECT, 


Management Accountant 


required for a challenging position in a pace setting medium-sized manufacturing 
subsidiary of an international group. The right man will become a member of the 
management team and have had some experience in sophisticated control and in- 
formation systems, A qualified man could expect a starting salary around £2,000, 
but perhaps more important, he will gain valuable know-how and have first-class 
development prospects. 

Write to Mr A. Marks, Recorder Charts, P.O. 774, Clyde Vale, London 
SE23. 





Revenue Audit 


The Traffic Audit Office above Edgware Road Station is responsible for 
accounting for alj London Transport’s Traffic Revenue. 

There is a vacancy for a young man with at least 5 ‘O’ levels and a sound 
knowledge of accounting and audit principles and practice. 

Salary scale: £1,085 p.a.—é1,165 p.a. (plus additional payments for 
recognised qualifications). 

Promotion prospects to higher grades are good, 

The post carries valuable free travel facilities, on and off duty, on 
on Transport services and there is a contributory superannuation 
und. 

Applications to Staff & Training Officer (Ref. 925/2), London Transport, 
55 Broadway, London SYV1, giving details of age, qualifications and 
experience, 


London Transport 

















— PRINCIPAL ASSISTANT 


(Internal Audit) 
CHIEF ACCOUNTANT’S DEPARTMENT 





This appointment is an Area Headquarters post based at Ipswich. 
The successful applicant will be expected to assist in audit work at 
locations throughout the Board’s area and will at times be responsible 
for the supervision of a small audit team on detachment. 

When carrying out duties at districts, etc., located well away from 
base it will be necessary, on occasions, to be absent from home over- 
night, in which case allowances will be paid. 

Applicants should have experience of office procedures in a large 
organisation and preference will be given to those possessing account- 
ancy qualifications. 

Salary: £1,530--£1,810, 

Apply by letter to the Chief Accountant, Eastern Electricity, P.O. Box 
40, Wherstead, Ipswich, Suffolk, by June 2nd, 1969, 
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£2,400 p.a.) 


statements. 


p-a.) 
annuation fund. 


fications and experience. 


ACCOUNTANT 


Chartered Accountant, young, re- 
cently qualified, required by John 
Govett & Co Ltd group of invest- 
ment trusts, preferably with some 
knowledge of Stock Exchange pro- 
cedures, to assist in preparation of 
final accounts and statistical informa- 
tion for submission to Boards. 
Opportunity for advancement for the 
right man with entry into pension 
scheme, life cover and assisted 
medical benefits. 

John Govett & Co Ltd manages 
a substantial group of investment 
trusts, the Stockholders Unit Fund 
and other funds in the region of £200 
million. It is confident that its busi- 
ness will continue to expand. 

Write in confidence, giving brief 
details of qualifications and career to 
date to: Personnel Manager, John 
Govett Secretariat Ltd, Winchester 
House, 77 London Wall, London EC2, 


MOWBRAYS are requiring to appoint 
a Churchman as Accountant. A final 
qualification would be preferable but 
not essential. Excellent prospects for the 
right man. Salary £1,750-£2,000, — 
Apply: S. B. Hamilton, Mowbrays, 28 
Margaret Street, London W1. 





PALL MALL SOLICITORS require experi- 
enced book-keeper. Modern office, good con- 
ditions. Excellent prospects. Luncheon 
vouchers. Salary according to experience. — 
Box PM 1188. 

PROGRESSIVE ACCOUNTANT required 
to join small expanding group of companies 
in the leisure field. Salary commensurate with 
age and experience. — Box PA 1179, 





The Rank Organisation 
Film Processing Division 
COST ACCOUNTANT 


required to supervise cost department 
and be responsible for preparation of 
costing information. Applicants should 
preferably have some relevant experience 
in industry. The position would be ideal 
for a young man studying for A.C.W.A. 
finals. Applications giving details of 
experience, age and present salary, to: 


Personnel Manager 
Rank Organisation 
Film Processing Division 
North Orbital Road 
Denham, Uxbridge, Middlesex 


or Tel. Denham 2323 
for application form. 





Seni Auditors 
Applications are invited from experjenced auditors, preferably 
professionally qualified, with proven organising ability, for the 
following posts in the Financial department. 

The first post, based in central London, is in charge of the section 
responsible for the physical audit control of all revenue accounting 
matters at London Transport stations; it will also entail the 
developmentand implementation of newsystemsand audit controls 
relating to Automatic Fare Collection on the Underground, The 
post calls for a sound knowledge and experience of audit and 
accounting principles and practice. 

Salary scale: e. £2,000 e. £2,300 p.a. (with potential to 


The second post, based at Hillingdon, is in charge of the section 
engaged in the continuous check of revenue from bus and Under- 
ground services. lt will also entail the production of statistical 

Salary scale: £1,700-£1,900 p.a. (with potential to £2,000 


Both posts carry valuable free travel facilities en and off duty on 
London Transport services and there is a contributory super- 


Applications to Staff and Training Officer (ref. 624/6), London 
Transport, 55 Broadway, London SWV1, giving details of age, quali- 
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SECRETARY / BOOK-KEEPER required 
(male) age 40—50, to replace retiring secretary 
of small retail group SE. London. — Write in 
first place to Personnel Director, 27 Barry 
Road, London SE22. 





UNIVERSITY OF STIRLING 


ASSISTANT 
ACCOUNTANT 


Applications are invited from qualified 
accountants for the above post in 
the range £1,815 x £115~£2,850, plus 
F.S.S.U. 

Further particulars may be obtained 
from the Secretary (A.T.), University 
of Stirling, Stirling, to whom applica- 
tions, together with the names of two 
referees, should be sent by June 6th, 1969. 





YOUNG QUALIFIED ACCOUNTANT 
required by 
QUALCUT TOOLS LIMITED 

The successful applicant will be experi- 
enced in modern management account- 
ing techniques and his duties will include 
preparation of monthly and annual 
accounts, trading budgets and cash fore- 
casts. In addition he will be required to 
contro] the activities of the Accounts 
Department. 


Written applications covering full 
details of career to date and salary re- 
quired should be sent to: The Secretary, 
Qualcut Tools Limited, Handsworth 
Road, Sheffield S13 opt, 








OVERSEAS 








CHARTERED ACCOUNTANTS -- 
BAHAMAS 


An International firm of Chartered Ac- 
countants has vacancies in Nassau and 
Freeport for recently qualified C,A.s. 
Initial contracts will be for 3 years with 
air passages paid. Minimum commenc- 
ing salary BS9,000 per annum (approxi- 
mately £3,600). There are no income 
taxes in the Bahamas. Successful appli- 
cants will be expected to take up their 
duties around September. ~ Please reply_ 
giving full details to Box CA 7124. 





NASSAU, BAHAMAS. — Expanding pro- 
fessional firm seeks young, single, en- 
thusiastic chartered accountant. Attractive 
tax-free remuneration for hard worker. 
Partner will interview in England during early 
June. ~ Send full résumé, with telephone 
number, to Box NB 1067. ` 


anne sooo 
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QUALIFIED 
— ACCOUNTANTS 


— Europe 


An International firm of Accountants has vacancies 
for qualified accountants, with up to four years 
of post-qualification experience, in certain of 
its European offices. These positions offer either 
a permanent career with the firm or the oppor- 
tunity to gain experience of continental and U.S. 
accounting practices. In due course transfers to 
other associated firms may be arranged if desired. 
Starting salaries and conditions of service are 
attractive and will be discussed with candidates 
at initial interviews, which will be held in 
London. Candidates for Belgium and France 
should have a working knowledge of French and 
Rotterdam those for Portugal a good knowledge of Portu- 
guese or Spanish. ~ Please write, in confidence, 
with details of background to Box QA 819, 


Antwerp ` 
Brussels 
Lisbon 


Paris 





QUALIFIED ACCOUNTANTS 


Malawi 


for Deloitte, Plender, Griffiths, Annan & Co in their Blantyre 
Office. The men appointed will be Chartered or Certified Account- 
ants, either recently qualified, or with some years’ post-qualification 
experience. 


Salary. — Commencing salary of not less than £3,000 per annum 

for a recently qualified man, A higher starting salary will be paid 

to men with post-qualification experience. Present Exchange Control 

Tora pas permit up to 66% of net salary to be remitted outside 
awi. 


Contracts. - Three-year contracts are offered, which are renewable. 


Travel. - Free outward and return passages for each man ap- 
pointed, his wife, and not more than 2 children, and reimbursement 
of certain additional expenses. 


Allowances 
HOUSING: £180 per annum (or subsidised housing if available). 
EDUCATION: £200 per annum per child at junior or senior 


school outside Malawi, plus return fares at scholars’ concession 
rates once a year. 


SETTLING IN: £250 for a married man, £150 for a single man. 
Payable on arrival. 


Pension Scheme. — There is a contributory pension scheme which 
staff are obliged to join. 


Medical Aid Scheme. - A contributory scheme is available. 


Holidays. - Four weeks’ leave per annum. Return fares to the 
coast for each man, wife and not more than two children after 
serving two years. 


Applications should be sent to the Staff Partner (Ref. AS), Deloitte, 
Plender, Griffiths & Co, 128 Queen Victoria Street, London EC4, 
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NIGERIA 


International firm have vacancies for qualified accountants in Nigeriae 
The work is interesting and varied, offering opportunities for a career. 
The initial salary for a recently qualified man will be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished 
accommodation and various fringe benefits provided. Initial tour of 
18 months with generous paid leave, Such salaries and benefits will 
provide a good standard of living and margin for saving. — Apply 
Box NI 554, 





Price Waterhouse & Co. have vacancies in their offices 
in Jamaica, Trinidad and Barbados, for qualified 
accountants. Terms according to age and experience. 
Contracts, which are renewable, are for three years in 
the first instance with terminal leave on full pay at the 
conclusion of that period. 


The work of these offices is varied and interesting. 


Applications should be addressed to 3, Frederick's 
Place, Old Jewry, London E.C.2, quoting reference 
09/401 and stating country of preference. 


Hong Kong Telephone Company Limited 


Accountant for Hong Kong 


The Hong Kong Telephone Company Limited, which is responsible for the 
Colony’s public telephone service with an annual expansion rate of about 20%, 
has a yacancy for a qualified Accountant, i ` , , 
The qualification of A.C.A., A.C.C.A., A.S.A. (Senior) or equivalent is required 
and applicants should be over twenty-five years of age with a minimum of three 
years’ practical commercial experience since qualifying. f 
This is a senior career appointment within the Accounts Department of this 
rapidly expanding Company and offers full scope for drive and initiative. The 
successful applicant will, in addition to general accounting duties, be responsible 
for the operation of Subscribers’ Accounts and the Company’s billing, revenue 
and credit control procedures and the compilation and analysis of Revenue Budgets. 
The Company operates an LC.L. 1902 Computer for billing and related pro- 
cedures. A Voting knowledge of the procedures supporting the operation of a 
Computer would, therefore, be an advantage. | ` WE 
Commencing salary will be in accordance with age and experience within the 
range Stg. £2,870 per annum to Stg. £3,685 per annum, payable in Hong Kong 
Dollars. In addition, it is usual, but not obligatory, for the Company to pay an 
annual bonus. The present income’ tax rate is a maximum of 15%. Additional 
benefits provided by the Company are free accommodation, together with hard 
furniture, cooker and refrigerator; fuel allowance; free medical service (except 
opthalmic, dental, and maternity expenses); contributory Provident Fund; three 
and a half months’ leave on full pay after each period of two years’ service for 
which economy-class return air fares are paid for the employee and family, 
including up to three children not over seventeen years of age. | ’ 
Applications, giving details of age, qualifications, and experience to date, will 
be treated in the strictest confidence, and should be submitted in the first instance 


to: 
The London Manager 
Hong Kong Telephone Company Limited 
142 Strand 
LONDON WC2 
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CCOUNTING OPPORTUNITIES 


A 
= IN CANADA 


Canada’ 8 largest. manufacturer of telecommunications 
| equip pment has positions in COST ACCOUNTING, 
FINANCIAL ACCOUNTING and INTERNAL 

| AUDITING for young men possessing an ACA, C.A. 
| ACCA, or ACWA degree. 

| Assignments will provide exceptional opportunities 
leading to positions in accounting administration. 

A senior member of our Accounting Organisation 
will be in the United Kingdom in June to interview 
suitable applicants. 

i Generous relocation allowance. Wide range of 

employee benefits. 

| Please submit your qualifications to: 


Northern Electric 


COMPANY LIMITED 


c/o A.T.B. Associates Limited, (Dept. 1) 
79/80 High Holborn, London, W.C.1 
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Internal 
- Auditor 


Tran 


A major engineering organisation is offering a senior 
appointment for an Internal Auditor in an associate 
company now being set up in lran. 

Suitable applicants should be between 30 and 45 
years of age, preferably with accountancy qualifications 
and at least two years experience on. Internal Audit in 
an engineering undertaking or, alternatively, with at 
least three years’ works accounting experience. In 

addition, a knowledge of stock control procedures 
would be an asset. 

‘The appointment offers the successful applicant an 
opportunity to gain considerable experience in setting 
up management control systems in a new organisation. 

‘This vacancy is on a five year contract basis, carry- 
ing generous salary and conditions, including free 
accommodation. 


‘Applications, giving relevant details of qualifications | 


and experience, should be sent to G. A Davies 
(A/AD/13), Classified & Recruitment Services 
Limited, Pemberton House, 4/8a East Harding Street, 
London EC4. The names of companies to whom 
applications should not be forwarded should be listed 


in a covering note and your letter will then be destroyed , 


if appropriate. Our clients guarantee strict confidence. 
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CONTINENTAL 
EUROPE 


Price Waterhouse & Co. have vacancies for qualified 
accountants in their offices in Brussels, Frankfurt, the - 


Hague, Hamburg, Lisbon, Madrid, Milan, Munich and 
Paris. 

The positions offer opportunities to gain experience in 
modern British, American and Continental accounting 
and auditing techniques. Promotion prospects are 
excellent for applicants of ability and initiative wishing 
to make a career on the Continent. 

Initial salaries will be commensurate with experience, 
„and are regularly reviewed. Annual benefits include 
a bonus scheme and four weeks’ holiday. Professional 
development and language courses are provided, 


Please send brief personal details to 
the Staff Partner, 47 Avenue de l'Opéra, 75 Paris 2, 








CHARTERED 
ACCOUNTANTS ` ` 


International Career Development Programme 
: in the United States. 


Peat, Marwick, Mitchell & Co., announce a programme in the 
U.S.A. which will provide broad international experience and 
training to newly qualified Chartered Accountants. 


The successful candidate will receive: 

mi Up to two years’ field experience in the U.S.A., widely 
diversified both as to industry and nature of work. ` 

m Concurrent extensive formal training in selected fields, e.g., 
computer auditing, taxation, special industry problems, etc. 


| Shara trip transportation to the U.S.A. for trainee and 





es 
Li 


gw Career opportunities after U.S. training i in selected offices— 
either in the U.K. or overseas, 


We will take care of obtaining visa documents for you. 


This programme has been expertly designed to provide the 
broad professional development, experience, and training 
required for those seeking careers in public accountancy. 


For an appointment for an interview with one of the 
partners from New York to learn more about this 
programme, please send brief details of your 
education, training, and professional experience to 
e SCH Partner, 11 Ironmonger Lane, London, 
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ACCOUNTANT FOR KHARTOUM 


_An opportunity has arisen for an accountant to join the Khartoum office of an 


International pharmaceutical company. 


The successful applicant will be designated as Branch Accountant, Experience of 
American accounting and costing techniques is advantageous. Preference given to 
married men between 25 and 30 years of age. Introductory tour of 2 years’ duration and 


annually thereafter. Procedural training provided prior to permanent assignment. 


Detailed applications should be submitted to The Secretary, Sterling Drug 
International, Sterling House, 14 Hewett Street, London EC, 








CANADA 


PROFESSIONAL APPOINTMENTS 
FOR 
CHARTERED ACCOUNTANTS 


An international firm of Chartered Accountants seeks qualified 
Chartered Accountants for its offices throughout Canada. 
Opportunities exist for newly qualified Chartered Accountants as 
well as those with up to three years’ post-qualification experience 
and in the age range 22-28. 

Attractive salaries and other benefits are offered, and selected 
candidates will be assisted with overseas passage. 

Interviews in London with Canadian partners between 30 June and 
7 July. 

Please write in confidence stating age, marital status, education 
record and professional experience to Box CP 848. 
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FINANCE DIRECTOR 


(West Africa) 


to £6,000 


30-40 


This is a unique opportunity to join the international division of 
a major U.S. consumer product group, controlling the financial 
function of a successful new manufacturing and marketing venture, 
which has already achleved aseven-figure turnover. Growth prospects 
are excellent. There is particular scope for a personal contribution 
in directing improvements in local budgetary control and costing 
systems. Computer support Is available. Candidates should ideally 
be qualified accountants, aged 30-40, with industrial experience. 
Very good fringe benefits include education allowances and there 
are outstanding career prospects in financial or general manage- 
ment within the European organization. For the right man, this 
post could lead to a managing directorship within three years. The 
post is located in a major commercial centre and the social amenities 
are good. Reference 1243/A. — Apply to J. Courtis, A.C.A., in London. 


Wille or telephone for an application form quoting the reference shown. All applications will be treated In confidence. 


if you are a qualified accountant or have computer experience and wish i 
to be kept Informed on other positions which arlsa quote reterence R.R. 


| E)] REED EXECUTIVE] 


448 NEW BOND ST. LONDON Wi 
adtomatic answerlng (04) 629 4455 
SPECIALISTS 


15 PICCADILLY, MANCHESTER 1 
(061) DEA 6833 
IN THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 
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Price Waterhouse & Co. invite applications from quali- e 
fied accountants for appointments to their South 
African firm in Johannesburg. 


Salaries will not be less than R.4800 per annum for 
recently qualified men, with higher salarles for those 
who have had some experience since qualifying. 


Economy class fares by sea or air will be paid and 
also return fares after two years’ service. A settling-in 
allowance will also be paid. 

Annual leave is three weeks, plus two weeks at the 
end of two years of service; additional overseas leave 
is granted for long service. 


There are medical aid and insurance schemes and a ` 
non-contributory pension scheme for permanent stafi. 





Applications should be sent to 3 Frederick's Place, 
Old Jewry, London, EC2, quoting reference OS/700. 





JAMAICA 


Pannell Fitzpatrick & Co have a vacancy 
in their office in Kingston, Jamaica, for a 
newly qualified chartered accountant. 
The work is varied and interesting and 
there are excellent prospects for a 
suitable candidate. Return passages for 
family, local holidays in an ideal climate, 
fully paid home leave and kit allowance. 
Ref. FOMS, Lee House, London 
Wall, London EC2, 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible. 





A.C.A. FINALIST (PART ID, seeks suitable 
position with a London firm of chartered 
accountants. Excellent reference, Immediately 
available. — Write Box AC 1152. 

A.C.A., PART DU FINALIST and London 
economics praduate with varied experience 
seeks permanent or temporary position in 
EE or commerce. ~ Box 


1091. 

ACCOUNTANTS AND ASSISTANTS 
AV LE on freelance basis. Long or 
short periods or specific jobs. ~ Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01-554 3484). 
A CHARTERED FINALIST (Pakistani) 
seeks a position in profession. Appeared 
Part IT Final. All-round experience including 
taxation. — Please write to N. Huq, 27 
Clarence Road, London E16. 

AN A.C.A. PART II May finalist (35 years, 
Indian origin) seeks position in profession. 
Available at two weeks’ notice. — Please 
write Box AA 1180. 

A PAKISTANI taking final Part II exam. 
May 1969. Six years’ various experience with 
professional firm seeks position with pro- 
fessional firm from May 19th. — Box AP 


1051, 

AUDIT ASSISTANT, appeared Part I C.A. 
with five years’ professional experience. 
Gained varied experiences in audit and 
accounts of incomplete records, partnership 
and company accounts, including some taxa- 
tion, Seeks senior or semi-senior position, 
full. or part-time in profession or commerce 
and industry. — Please write to Box AA 1215. 
F.A.C.C.A., early 50s; experience wholly pro- 
fessional, requires broadly based account- 
ancy/taxation position with a City firm. 
Initiation management accountancy tech- 
niques if possible. — Box FA 1214. 


A.A.C.C.A., experienced auditing, incomplete 
records and taxation, seeks part- or full-time 
position. ~ Box AA 1098. 

A YOUNG MAN (22), with three and a half 
years’ experience in profession and having 
passed A.C.C.A. Sections I and I and sitting 
for Section III in June 1969, looks for a 
suitable position in City or Chelmsford. 
Available after middle of June. -— Please 
write to Box AY 5890. 

A YOUNG MAN from Asian Common- 
wealth, just completed Final Part I examina- 
tion of The Institute of Chartered Account- 
ants, seeks suitable employment in a pro- 
fessional accountants’ firm in London. ~ 
Write Box AY 1189. 

CANADIAN CHARTERED ACCOUNT- 
ANT (British subject) with ten years’ experi- 
ence in public accounting, industry and 
foreign service, seeks challenging, senior 
financial position with London-based com- 
pany. Broad experience in accounting and 
management information systems design and 
implementation, computers, and modern 
management techniques. Résumé available 
upon request. — Please send full details of 
position available, salary, etc. to Box CC 


CHARTERED ACCOUNTANT (34), farm 
accounts specialist, seeks suitable permanent 
position in West Midlands. — Box CA 1138. 
CHARTERED, PART I, FINALIST (Paki- 
stani), finished articles with a firm of char- 
tered accountants in London, having 
variable practices, incomplete records to 
companies, good all-round professional 
experience, seeks position. — Box CP 1101. 

COMMERCIAL ACCOUNTANT, 
A.M.B.LM. (32), office manager of a small 
industrial company, seeks responsible posi- 
tion within commerce or industry, located 
in the West Sussex coastal area. ~ Box CA 


1162, 

ENERGETIC YOUNG MAN seeks post of 
audit assistant in a London firm of CAS, 
Passed intermediate examination. Articles 
expiring end of May this year. — Please apply 
Box EY 1147. S 
EXPERIENCED AUDIT CLERK, A.C.A., 
Part I Finalist seeks part-time salaried 
position. — Box EA 1203. 


GREEK CYPRIOT, studying for AC CA, 
Part I, L.C.C. accounting higher, with four 
years’ experience as audit clerk in Cyprus, 
seeks position with professional firm. — 
Please write to: Ch, Stylianou, 62 Chesterton 
Road, London W10. 

MAY EINALIST (Part I), seeks suitable 
position with firm of chartered accountants 
in London. Immediately available. — Write, 
Box MF 1081. 

MAY PART I FINALIST. seeks work in 
profession. Over five years’ experience. ~ 
Piease reply: Box MP 1190. 

QUALIFIED SECRETARY / ACCOUNT- 
ANT (52), seeks change, commercial or pro- 
fessional in Midlands. Experience in financial 
and cost accounting and secretarial duties, — 
Box QS 1191. : 


fay 31st, 1969- 


EMPORARY BOOK-KEEPERS, account- 
its and ledger clerks available. — Ring Jay 
Sei Ltd, ABBey 2354/5817, for further 
stails. 





ARTICLED CLERKS 


_ B.A. (27), Pakistani, with training in C.A. 
rm, seeks vacancy for articled clerk, pre- 
minas exempted. Available immediately. — 
lease write, M. A. Khan, 12a Woodland 
venue, Slough, Bucks. ; f 

. B.COM., LL.B., having varied experience 
1 audit and accounts work in a big industrial 
oncern, seeks articleship with a big or 
iedium-size chartered accountants’ firm 
anywhere in London area. Preliminary 
cempted. — Please write to M. Nasir, 
3 Doyle Gardens; London NWI1O. 








A CITY FIRM of Chartered Account- 
ants has vacancies for Articled Clerks 
to commence September or before. 
Salary Scale £600-£950. 
Full-time Pre~-Examination Courses. 
Box AC 7193. 





. MALAYSIAN seeking articles with a firm 
f chartered accountants in London. Has 
ree advanced levels. Preliminary exempted. 
Box AM 1089. , 

MBITIOUS post-graduate from Pakistan, 
ix years’ experience in accounts, seeks 
tticleship. Preliminary exempted. Available 
nmediately. - Please write Khalid Saleem, 
2 Stamford Road, London E6. 

. PAKISTANI (25), B.Com., preliminary 
kempted, having three years’ accounts and 
udit experience, requires articleship. — Reply 


41 Cobden Road, South Norwood, London 
E25 $ 


. PAKISTANI commerce graduate (24), 
‘ith six months’ experience seeks an article- 
up in or around London. Preliminary 
xempted. Available immediately. — Please 
rite to M. Saeed, 63 Byron Avenue, 
ondon Elz. f 

. PAKISTANI GRADUATE seeks articles 
ith CAS anywhere in U.K. Preliminary 
xempted. Available immediately. — Please 
rite to M. Akbar, 2 Hill House Road, 
ordon SW16. ; ; 

. POST GRADUATE seeks articleship. 
[as six years’ accounts experience and 
xempted from preliminary exam. Available 
nmediately. Even prepared to work on 
oluntary basis for one month. —'Please write 
A. Latif, 63 Colin Crescent, London NW9. 
RTICLED CLERK required by City 
hartered accountants. English school edu- 
ated. Wide experience given. Salary to 
ommence £550 per annum, — Box AC 1148. 
.RTICLED CLERKS required by West 
ind firm of chartered accountants. Suitable 
pplicants are offered interesting and varied 
xperience with progressive salaries and scope 
or use of initiative. — Phone 01-636 3727. 
RTICLED S required for medium- 
ized firm of chartered accountants. Excellent 
raining available, good working conditions 
nd above-average salaries paid. — Apply in 
riting to Lyndesaye-Bethune & Co, Market 
Iouse, The High, Harlow, Essex. 

ITY CHARTERED ACCOUNTANTS 
ave vacancy for English articled clerk. 
rogressive salary with commencing amount 
etermined by age, education and experience 
f successful applicant. — Please write with 
ull particulars to Box CC 1088. 

ATY CHARTERED ACCOUNTANTS 
medium) haye vacancies for two articled 
lerks. ~ Write to Box CC 1184. 

YERSEAS STUDENT (18), seeks five- 
ear articles. Eight ‘O’ level passes including 
istinction in English language, literature 
nd maths. Excellent reference. Available 
umediately. — M, Bharwani, 23 Hendham 
‘oad, London SW17. 

SINGAPORE GIRL with nine ‘O’ levels 
nd three ‘A’ levels enrolled in London 
ollege for full-time intermediate course, 
seks articles in medium-/large-size firm of 
hartered accountants. — Reply Box SG 1149. 
'URREY CHARTERED ACCOUNTANTS 
ave vacancy for articled clerk. Good salary 
nd varied experience offered. — Please write 
rith fall particulars to Box SC 1171. 
‘RANSFER OF ARTICLES WANTED 
9 broaden the experience. Intermediate pass. 
‘hree years’ experience, good in incomplete 
oops consent obtained. ~ Box 


"RANSFER WANTED by an articled clerk. 
‘ompleted 15 months’ articleship and sufi- 
ient knowledge in incomplete records and 
AYE. Principal’s consent obtained. Avail- 
ble immediately, — Box TW 1195. 

TOUNG , 18 years, seeking post as 
rticled clerk with a view to A.C.A., has 
ye ‘©’ levels G.C.E. and is preparing for 
hree ‘A’ levels and one ‘O’ level for June 


969, — Replies, S. Anand, 15 Cadogan ` 


3ardens, ‘London SW3. 


" ACCOUNTANT `- 


22-YEAR-OLD mathématics teacher with 


three ‘A’ levels, looking for articled clerk- 
ship. — Please write. to F. L. Baw, 109 
Endlesham Road, London SW12. i 
£12 PER WEEK plus examination and bi- 
annual increases offered to ‘A’ level candi- 
dates who are accepted as articled clerks in 
West End small firm of chartered account- 
ants ~ first-class training and personal super- 
vision of partners offered together with early 
err to successful applicant, — Box 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209). 

A JUNIOR PARTNERSHIP is offered in an 
expanding South Hants firm of CAS 
Largely incomplete records and taxation 
work with good opportunity for personal and 
friendly contact with clients. Salary for 
initial period, with flat accommodation 
available. Two partners with staff of 30 in 
two offices. — Box AJ 7219. 

A SOLE PRACTITIONER (G5), North- 
west London, G.R.F. £4,500, with excellent 
offices and well established, is interested in 
amalgamation, merger or partnership prop- 
ositions. — Box AS 1105. 

BIRMINGHAM (EDGBASTON). — Char- 
tered accountants require a dynamic newly- 
qualified man who wants an above-average 
rate of advancement. The right person will 
assist partner initially and will be offered a 
partnership in two/three years. Salary etc., 
by negotiation. - Box BE 1204. 

C.A.s IN MODERN CITY OFFICE, three 





- partners, G.R.F. £60,000, with branch in 


country, would be interested to hear from 
firms around London who would like a City 
address with boardroom available for 
meetings, and who might be interested in 
working arrangements feading to amalgama- 
tion. — Reply Box CA 1153. 

CERTIFIED ACCOUNTANT, SWI, seeks 
part-time assistance on negotiable terms. 
Suitable for young sole practitioner not 


fully engaged. Possibly leading to partnership, 


merger and/or succession, Please state age, 
experience, time available. — Box CA 1169. 
CHARTERED ACCO ANT requires 
position with partnership prospects. Salisbury 
area preferred. Radius of thirty miles there- 
from considered. — Box CA 1139. 

TERED ACCOUNTANTS. — Old- 
established firm in Birmingham with offices 
London,’ West and East Midlands, have 
surplus three good rooms in well-sited 
building and wish to consider amalagamation 
as basis for letting, self-contained or sharing 
services. — Box CA 7165, 

CHARTERED ACCOUNTANTS (York- 
shire, West Riding) wish to acquire single or 
blocks of audits or would consider purchase 
of practice. — Box CA 1205, 

DEWSBURY ACCOUNTANTS wish to 
expand their practice by purchasing practice 
with G.R.F. up to £10,000 p.a. in either 
Dewsbury or neighbouring town. Amalgama- 
tion considered. — Apply Box DA 1197, 
LEICESTERHIRE AND DISTRICT. - 
Accountancy practice and blocks of audits 
required — also sole practitioners seeking to 
make retirement arrangements. — Please write 
in confidence to Box LA 1140. 
LEICESTER FIRM of progressive chartered 
accountants are seeking a chartered account- 
ant with specialist taxation experience. Early 
partnership opportunity for suitable person. 
Starting salary £2,500 p.a. ~ Box LF 1060. 
LEICESTER. ~ National firm with local 
Office which is underemployed seeks over- 
burdened firm in the area, initially with a view 
to a working arrangement but also with the 
possibility of ultimately merging interests. — 
Box LN 1125, 

LONDON FIRM of chartered accountants 
with three partners and fee income of 
approximately £60,000 per annum, wishes to 
amalgamate with a London firm of similar 
size, — Box LF 1174. 


MANCHESTER CHARTERED AC- 
COUNTANTS, reorganizing as tax con- 
sultants, would dispose of audit and account- 
ancy work approximately £10,000 gross 
recurring fees. ~ Further details at interview. 
— Box MC 1108. 

(A.C.A.) 


MORDEN PRACTITIONER 
wishes to purchase practice(s) with up to 
£5,000 G.R.F. Substantial cash available. 
Alternatively would consider a partnership 
locally or in the West End. - Box MP 1109. 


PLYMOUTH. — Small practice for sale. 
G.R.F. £700 approx. Mainly incomplete 
records. Reasonable offer accepted. Also 
centrally situated office available, if required. 
Rent and rates £200 p.a.~ Box PS 1110. -’ 


~ 
x 


PROSPECTIVE PARTNER required by’ 
rapidly expanding firm of accountants in 
East Lancashire. Excellent prospects for keen 
person with sense of responsibility. Capital 
not required, — Box PP 1212. 

SHEFF AREA. ~ Chartered accountant 


- wishes to purchase small practice or blocks 


of audits. Partnership considered with 
a control on retirement. ~ Box SA 
SOUTHAMPTON CHARTERED AC- 
COUNTANTS offer junior partnership to 
well-educated man with at least five years’ 
continuous post-qualification professional 
experience. Possibility of taking control of 
established branch office with adequate 
supporting staff. — Box SC 1072, 





BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London NIO (TUDor 9595). 

A BARGAIN, ready-made companies — 
all trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 1s). 
~ Business Economy Company Registrations 
Limited, 123 Moorgate, London EC2 
(01-628 8821/2/3) (late of Strand WC2). 
A COMPANY FORMED PROMPTL 


Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies, — Reichmann & Wing Ltd, 124 
Se cambridge Road, London N17 (01-808 


BAD DEBTS BOUGHT OR COLLECTED 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (5 lines)). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 pius duties 
also 
Vereen COMPANIES 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





; XXXI 


COMPANY FORMATIONS from £12 plus 
stamps, Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459) 
01-997 2476). 

FOR SALE. — Tax loss company. Agreed 
losses £3,000. Reinforced E Still 
trading. - Write to Box FS 1111. 


LEWIS, COATES ` 
& LUCAS LTD 


LAW STATIONERS 


READY - MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading, 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 





MAXIMUM MORTGAGES available for 


house purchase to suitable applicants at 
current rates: 50 per cent maximum 8 per cent 
gross. Other mortgage inquiries considered. ~ 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4, (CITy 3376.) 
PROPERTY TAX LOSS COMPANY 
required, — M. Berger, 25 Hatton Garden, 
London EC1. 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)). Companies re- 
registered unlimited £13. — Graeme Limited 
61 Fairview Avenue, Gillingham, Kent, 
(Medway 32558) Code OME4. 


HART&CO 


- (CITY ROAD) LTD. 


` 
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‘Leonard: Street 
* London -EC2 
` ` CLErkenwell 4108 | 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to he set in semi-displayed or fully-displayed styles. 
The differences between the two styles are set out below. 


Type faces 


Semi-displayed 


Fully-displayed 


6 pt Times Roman As required as far as is 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avail- 
(for headings etc) able, 
Borders Thin rules at head and As required. 
foot only. 
Blocks Name blocks and symbols No restrictions. Two sets 
only. Two sets required. required. 
Last times for If proofs required 10.30 10.30 a.m. on Tuesday of 
acceptance a.m. on Thursday preced- the week preceding publi- 
of copy ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. on 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column £5 5s £6 
inch Concessional Rates Concessional Rates ` 
£3 10s EA , 


d 
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RARE OPPORTUNITY. 2 diligent 
CAS can run this unique College by 
part-time managing. Investing £3,000 
each (Total £6,000 down), will secure 
immediately long-established training 
College with News and Advertising 
agency attached. Unexpired 14-year 

‘~lease in Fleet Street, 5-floor and base- 
ment, detached building, low rental 
(Lease alone worth £10,000 C.F. docu- 
ment) G.R.F. £11,000 and growing. 
Immediate scope for £200 weekly 
profit, Genuine reason. Will dispose all 
for £25,000 (valued twice that amount) 
balance £19,000 interest free to be paid 
back by instalments (with guarantee: 

_ No profit, no repayment terms). Ideal 
for merger with a C.A. firm. Proposals 
considered. — Box RO 1953. 





SECOND MORTGAGES 


From £300 upward, repayable up to 
five-years. Inquiries invited. ~ Write: 
Apex Mortgage & Finance Co, 34/40 
Ludgate Hill, London EC4, or telephone 
01-529 6763. 


TAX LOSS COMPANY FOR SALE. 
Representative and forwarding agency 
for imported European clothing. Agreed 
losses of £15,990. Further unagreed 
losses exceed £15,000. Total losses of 
£30,000-£40,000, Company still trading 
Six-year lease of excellent offices with 
first-class address. 

_ Box TL 7195. 





BUSINESS PREMISES 


SW1. — Furnished/unfurnished office suites 
from 30s per sq. ft. Prestige building, quiet, 
pleasant, convenient Victoria. — Tel. 799 
2903/3903. 
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STOCK VALUERS 


JOHN CHURCHILL & CO 


F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, safe or 
purchase. 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 
Recognised by the Estate Agents Council 


MISCELLANEOUS 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 
HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 

L 


TD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ACCOUNTANTS’ PROFESSIONAL IN- 


DEMNITY policies with 20 per cent no 
claims bonus. ~ Sheppard & Co Ltd, 
Incorporated Insurance Brokers, York 
House, High Street, Tunbridge Wells. 
ACCOUNTS TYPED ACCURATELY and 
quickly by experienced typist. 10s an hour. 
No agency. ~ Box AT 1063. 

ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
London WC2 (TEM. 6644). 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 


Farringdon Station) (CLErkenwell 7434). 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
all at 
46s per 100 (pius postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECi 
Tel. 01-353 0838/9 


For over 90 years we have published books for the 


DRECHEN S 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal ~ let us help you. 


{| THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED 


151 


STRAND, 


Telephone 01-836 0832 


LONDON 


WC2 


p May 31st, 19 
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HIRE HIRE HIRE 


All models of Sensimatic accounting | 
machines available for short- or long- ` 
term rental, 

For full details of this unique service 
write or telephone 


Goodson Calculators 


$5/61 Moorgate, London EC2 
(MONarch 5405) e 


NAME-PLATES MADE IN SEVEN DAY! 
(aluminium or plastics), bronze, brass 
stainless-steel, rubber stamps and director. 
boards also supplied quickly. Samples ans 
prices by return. — Austin Luce & Co, 5 
College Road, Harrow, Middlesex. (Te 
(Sales) NORthwood 24326.) 

OFFICE FURNITURE for sale, Leiceste 
Square district, accountant retiring mus 
clear, 6 ft Steel cupboards (three), 4 ft 6 i 
steel filing cabinets (four), two typewrite 
twa typists’ desks, four general chairs, Firs 
offer of £75 secures. — Box OF 1177. 
TYPING SERVICE. -—- All accounts 
schedules, computations and correspondence 
accurately typed. Seven-day week servic 
provided. — Ravenswood Typing Servi 
(Tel. 01-303 6612). 

TYPEWRITERS. — 50 per cent discount 
New Olympia SGE 40 electrics, 24-in 
carriages, list £240, special offer £120, plu 
huge part-exchange allowance. — Surre 
Typewriters Ltd, 7 Putney High Street 
London SW15 (01-789 5484). 

UP TO 30 PER CENT DISCOUNT o 
branded carpets, Wiltons, Axminsters, Orien 
tals. Tufted. £200,000 carpets on display 
in our exclusive London and Norther 
showrooms. All makes available with ful 
manufacturers’ guarantees, Free delivery, 
U.K. No imperfect goods sold. Expert fittin 
service available most areas. Write statin 
requirements or for introduction to show 
rooms in most main cities. Quote ref. AC. 
Dodson-Bull Carpet Co Ltd, 3 & 6 Ol 
Bailey, London EC4 (01-248 7971 (10 lines)) 
also at 83-89 Blackett Street, Newcastle upo 
Tyne 1 (Tel. 20312/21428), 55/61 Leve 
Street, Manchester (061-236 3687/8/9). 

wW » BACK VOLUMES (any) o 
The Accountant; other books and periodical 
on economics, politics, etc. — Write: Michae 
Katanka (Books) Ltd, 160 Edgwarebury 
Lane, Edgware, Middx. 
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ADVERTISERS INDEX FOR MAY 1969 
Accounting Machines - Insurance/Brokers — continued 
Burroughs Machines Ltd (3rd, 24th) J. W. Sleath & Co Ltd (10th, 24th) 
Philips Electrologica Ltd (3rd) sun Life Assurance Agency Ltd (10th) 
National Cash Register Co Ltd (10th, 31st) Deeg Law & ve Ltd Ai h) 
' ime Assurance Society (17t 
Banks 
Coutts & Co (3rd) Management Consultants 
Paul Bleaney Associates (weekly) 
Building Soe h) 
Abbey National (17t Memory Training 
Bradford & Bingley (17th) : 
City of London (10th) Memory & Concentration Studies (17th) 
Co-operative Permanent (3rd, 31st) Merch Bank 
Hastings and Thanet Building Society (10th) Klei chant Bankers , 
Leeds & Holbeck (10th, 24th} einwort Benson Ltd (3rd, 17th) 
Lombard Banking Ltd (24th) 
Leek and Westbourne (24th) om ng 
Leicester Permanent (3rd, 31st) 
Leicester Temperance (17th) Pension Funds 


Time Assurance Society (17th) 
Business Forms 


Lamson Paragon Ltd (17th) Office Equipment 


Betterways Ltd (3rd) 
Calculating Services Custom Made Window Co Ltd (31st) 
Madic Data Processing Service (10th) 
- Professional Associations 


Calculators The Institute of Chartered Accountants in England and Wales 
Litton Industries (17th) (weekly) | 
Muldivo Ltd (3rd) The Institute of Cost and Works Accountants (10th, 31st) 


The Institute of Taxation (10th) 


Charities Print Publish 
imperial Cancer Research Fund (17th) Ais pa (Publishers) TEEN 
Methodist Homes for the Aged (31st) HFL (Publishers) Ltd (24th) | 
Company Documents and Filing E 
ir | Pi t 
Lewis, Coates & Lucas Ltd {weekly} . ` SE a) 
The Solicitors’ Law Stationery Society Ltd (3rd) Property/Auctions/Investment 
| Brecker, Grossmith & Co (10th) 
Company Reports Henry Butcher & Co (3rd, 17th, 31st) 
Halifax Building Society (24th) Healey & Baker (24th) 
institute of Taxation (17th) Knight Frank & Rutley (10th, 24th) 
Legal & General Assurance Society Ltd (3rd, 31st) 
National Mutual Life Assurance Society Ltd (17th) Safes 
- Chatwood Milner Ltd (10th) 
‘Computers 
G.E.LS. (31st) Staff . 
The National Cash Register Co Ltd (3rd, 17th, 31st) SE dereen led Cre. zech 
Philips Electrologica Ltd (10th riterion Appointments rd, 
d ee SES Harrison & Willis Ltd (weekly) 
Conferente Wren Executive Appointments Ltd (3rd, 17th, 31st) 


Commercial & Economic Planning Ltd (10th) Staff Welf. 
a elfare 


Correspondence Colleges Luncheon Vouchers Ltd (24th) 


H. Foulks Lynch & Co (10th, 24th) 


. Metropolitan College (3rd) Tailors 
The School of Accountancy (weekly) Thresher & Glenny Ltd (17th) 
Courses Taxation Services l 
Foulks Lynch (Classes) Ltd (10th, 24th) - -' Extel Statistical Services Ltd (17th) 
Data Processing Unit Trust 
Madic Data Processing Service (10th) Save and Prosper Group Ltd (10th, 31st) 
i i i Valuers/Surveyors 
Dictating Machine - 
Philips Electrical Ltd (10th, 17th) James Barr & Son (31st) 


Henry Butcher & Co (3rd, 17th, 31st) 
Brecker, Grossmith & Co (10th) 

Estate Duty John Churchill & Co (10th, 24th) 

Towry Law & Co Ltd (17th) John Foord & Co (weekly) 
Fuller, Horsey, Sons & Cassell (3rd, 17th, 31st) 


Insurance/Brokers Fuller Peiser & Co (10th, 24th) 
British National Life Insurance Society Ltd (10th) Hamnett Raffety & Co (31st) 
Friends’ Provident & Century Life Office (10th) Hammersley Kennedy & Co (weekly) 
Household & General Insurance Co Ltd (24th) Healey & Baker (24th) ` 

Legal & General Assurance Society Ltd (24th) Knight, Frank +- Rutley (10th, 24th) 
National & Vulcan Engineering Insurance Group (24th) Leopold Farmer & Sons (24th) 
Norwich Union Insurance Group (24th) Jones Lang Wootton (24th) 


School Fees Insurance Co Ltd (10th) Edward Rushton Son & Kenyon (31st) 
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You can always get your money out of the 
Leicester Permanent very quickly- ` 
once you get past the crowds of people 
putting theirs in! 


: ‘ LEICESTER PERMANENT BUILDING SOCIETY « HEAD OFFICE: OADBY, LEICESTERSHIRE, LE2 APF , 
LONDON OFFICE: 49 PARK LANE, WI: CITY OFFICE: 66. GRESHAM STREET, E 





Printed and publishéd in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. l May 31s}, 1969 
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REGISTERED AS A NEWSPAPER 


VOL. 160. No. 4929 JUNE 7th, 1969 PRICE 2s 3d WEEKLY 


FISCAL INEPTITUDE 
INSTITUTES NEW PRESIDENT 


ESTATE DUTY ON | 
SETTLED PROPERTY—IV 


1968 CENSUS OF PRODUCTION 


ACCOUNTING FOR THE COST 
OF PENSION PLANS 


` CONSEQUENCES V — 
INCORRECT RETURNS ETC. 


ARTICLED CLERK’S IMPRESSIONS 
OF A FULL-TIME COURSE 





THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE“ WGERLD 
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THE 


ACCOUNTANT June 7th, 1969 





Your courses diary 
for 1969 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1969. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales , 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EL 








1969 RESIDENTIAL COURSES PROGRAMME 


No. Subject Dates of Duration Location 
Series ef each 
Course 
1969 
6 Auditing of Computer Systems 8-12 June 34 days Bedford Hotel, Brighton 
*7 Summer Course 3-8 July $ days Christ Church, Oxford 
Sp Summer Course 17-21 September 4 days Churchill Coltege, Cambridge 
9 Current Tax Practice 26--29 September 3 days Churchill College, Cambridge 
10 Management Information . 21~27 October 3 days Hotel Metropole, Brighton 
11 Computer System Design and Implementation 12—17 November 3 days Hotel Metropole, Brighton 
, 12 Electronic Data Processing 6-12 December å days Hotel Metropole, Brighton 


+ For members only 
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June 7th, 1969 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday l 





Subscription Rates , 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements. 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
{approximataly twenty-five words). Additional tines eee fi ve words) 
are charged pro rata. 


SEMI-DISPLAYED SE are charged per Inch, to the nearest + inch. 
CONCESSIONAL RATES per insertion are also quoted. These are given for 


advertisaments to appear in three or mare consecutive issues. They cannot be’ 


applied retrospectively or for advertisements which are to appear at fortnightly 
or longor intervals, 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. E 


Payment 
Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers oxtra — see next column. 


"E 


“LEWIS, COATES & LUCAS LTD 





LAW STATIONERS . 
= COMPANY PRINTERS 
1 COMPANY AGENTS 


- Draft Memorandum and Articles 
supplied by return of post 


Company Seais and Books 

. Notepaper, Bills, etc., printed 
: Rubber Stamps ` 

All office requisites 


READY-MADE COMPANIES 


i 
© WW E 


inclusive 





12 NORFOLK STREET, STRAND, WC2 
-. TEMPLE BAR 6927 TELEX 262587 


and at 
2 MELVILLE STREET, EDINBURGH 
- CALEDONIAN 8321 


{for Scottish Companies) ` ` . S 


` Association of British Correspondence Colleges. 


- Basic Concessional 


Situations Vacant/Articles Vacant d 
Minimum (6 lines) £1 10s Od | £1 Os Od 





Per line, in addition 6s Od 4s Od. 
Per inch semi-displayed £5 5s Od £3. 10s Od 


Fully Displayed (min. 2 inches) ; 
Per inch (1 x1% in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted ? 
15s Od 





Minimum (5 lines) £1 2s 6d 

- Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed £4 10s Od £3 Os Od 
All other categories 
‘Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed {£6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


Alf classified advertisements appear automatically in The Accountant aad in 
Taxation. 


CLOSING TIMES 

Semi-displayed and Run-on: Acceptance, alteration or cancellation : - 
10.30 a.m. Monday preceding the date of publication. ` 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 


given in the classified columns. 


' Use of Accounting Information 
& Financial Management, 
Design of Systems 
-© & Data Processing, 
Analytical Techniques, 
Marketing, Taxation, 
Finance of Foreign Trade, 
Company & Mercantile Law 
| EXECUTIVES can study any of these, and other | 
intensely interesting subjects, in the privacy of ` 
their homes, with the aid of expert postal 
tuition provided by the Metropolitan College. 
‘— Write to The Registrar, Modern Management 


Courses (A.8) or call at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. 


Metropolitan College 
ST ALBANS 





Founded 1910 — Member of the 


- 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box 
numbers should be addressed to Box 
..- Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisements. 

Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 








PERSONAL 


A FAMOUS Mutual Life Assurance House 
needs a few men of drive and integrity to act 
as Agents for life assurance. Accountants, 
their assistants and income tax consultants 
have the right contacts and can best serve 
their ‘Mutual’ interests. — Further details 
from Box AF 6439, 





HAVE TAX, WILL TRAVEL! 


Tax Lecturers and assistants required. 
Must be free to travel. Start September. 
£1,500-£2,500 plus. 4-12 weeks’ holiday. 
CAS or A.T.ILs only. — Please write 
Box HT 7248. 


PRIVATE TUITION wanted in accountancy 
for November 1969 final examinations of 
Corporation of Secretaries. Experienced and 
qualified tutor near Surbiton preferred. — 
Apply stating charges Box PT 1254. 
TAXATION EXPERT, able to type, 
offered central London living E e 
n Tum for part-time services. — Box TE 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Froelance help 
for any period to 


overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





THE ACCOUNTANCY 
TUITION CENTRE 


287 Oxford Street 
London W1 


MARKERS — of CA students’ 


test papers wanted (part-time). 
All subjects. 7/- per paper. Must 
be experienced and London- 
based. Opportunities also exist 
for part-time lecturing. 








OFFICIAL 
APPOINTMENTS 





BLACKPOOL AND FYLDE 
HOSPITAL MANAGEMENT 
COMMITTEE 


‘Applications are invited for the post of 


CHIEF ACCOUNTANCY ASSISTANT 
(Senior Administrative Grade £1,472 to 
£1,821) which has become vacant due to the 
promotion in the Service of the present 
holder. 

The post, which ‘ranks third in- the 
Treasurer’s Department, offers wide experi- 
ence, including computer procedures, in a 
large multi-hospital group with extensive 
capital developments in progress and 
proposed. 

here are excellent opportunities for 

experience in assistance with the manage- 
ment of a Finance Department in a post 
which prepares for further promotion to 
Designated Grades and previous experience 
in the Hospital Service or other branches of 
Public Service would be particularly appro- 
priate, 

Candidates, suitably qualified, should have 
experience of modern accountancy methods, 

Application forms and job description 
may be obtained from the Group Secretary, 
Group Offices, Victoria Hospital, Blackpool, 
to whom applications must be submitted by 
Tune 30th, 1969. 


INSPECTOR 
OF TAXES 


MINISTRY OF FINANCE 


ZAMBIA 


Qualifications: Candidates should have 


(a) at least one of the following quali- 
fications: 


G) C.A. 

(ii) A.C.C.A.,, 

(iii) A. CW A. 

Gy CIS., 

(v University degree in account- 
ancy, and five years’ account- 
ancy experience, preferably 
including taxation experience 
(which need not necessarily be 
post-qualification experience 
or 


(b) have passed an Inspector of Taxes 
Course in the United Kingdom, 
Republic of Ireland or other 
Commonwealth country with four 
years’ relevant experience, of which 
two years should be post-quali- 
fication. 


Duties: Examination of accounts and 
assessment of individuals, partnerships 
and companies. 


Terms: Basic salary in scale Kwacha 
3,300-4,164 p.a. (£Sterling 1,925-2,429). 
An inducement allowance at present in 
the range of £Sterling 403--604 p.a. is also 
payable, Termina! gratuity 25% of basic 
salary and inducement allowance. In 
addition a non-gratuity earning supple- 
ment in the range of £268-350 pa 
Sterling is also payable direct to an 
officer’s home bank account. Initial 
contract two years. Both gratuity and 
supplement are normally tax free. 
Generous tax-free children’s education 
allowances. Free return passages for 
ot and family. Quarters at moderate 
rental. 


Applicants should be citizens of, and 
normally resident in, the United 
Kingdom. Apply giving brief details of 
age, qualifications and experience and 
quoting reference No. RC 230/132/09 to: 


Appointments Officer 
Room 3 


MINISTRY OF OVERSEAS 
DEVELOPMENT 
Eland House, Stag Place 
Victoria, London SW1 





DUDLEY ROAD (BIRMINGHAM) 
nO MANAGEMENT 
OMMITTEE 


AC ASSISTANT 
ENERAL ADMINISTRATIVE GRADE 


Post offers excellent experience in hospital 
finance. Applicants should be engaged on 
studies for an accountancy qualification. — 
Full details obtainable from the Treasurer, 
Dudley Road Hospital, Birmingham 18. 
Reference AB/1. Closing date June 13th. 


MANCHESTER COLLEGE OF 
COMMERCE 


(POLYTECHNIC DESIGNATE) 
DEPARTMENT OF ACCOUNTANCY 


LECTURER II 


Applications are invited from persons 
i mterested in one or more of the following 
aspects of Accountancy: Control Systems, 
Economic, Financial and Taxation problems 
associated with business undertaking. 


Duties to commence September Ist, 1969. 


Salary in accordance E the Burnham 
Further Education Report, v 
Lecturer Grade II — £1, 725-£2, 280. 


Application forms and further particulars 
are obtainable from the Chief Education 
Officer, Further Education Department, 
Education Offices, Crown Square, Man- 
chester M60 3BB, on receipt of a self- 
addressed envelope to be returned as soon as 
wear a Piease quote reference number 


g 


Hospital Service. 
Salary scale £3,775-£4,620. 


HERRERNE RNR EEE RE 


Please quote Ref. $477. 


SEN 


Application forms from: The Secretary to the Board, Wilberforce 
House, The Strand, Liverpool 2, to be returned by June 24th, 1969. 


~ June 7th, 1% 


~ 





THE HATFIELD POLYTECHNIC 
LECTURER II 


in 
ACCOUNTING 
Salary: £1,725-£2,280 p.a. 


Further information may be obtained fre 
the Academic Registrar, The Hatfie 
Polytechnic, Hatfield, Herts. Quote Ri 
182/A. Le 


E 
WESTMINSTER HOSPITAL SWi 


ASSISTANT TO THE 
INTERNAL AUDITOR 


New post offering extremely good ex- 
perience in hospital finance and should 
suit a young person studying for 
accountancy examination finals. The 
Board’s payroll of about 3,500 persons 
is being transferred to a computer in 
September this year, and the Internal 
Auditor will supervise the change-over. 
Prospects in hospital service comparo 
very favourably with other accountancy 
E 


Salary scale (under review) £1,202- 
£1,562 p.a. 


34 weeks’ annual leave. Subsidised 
dining facilities. Application forms 
and job descriptions can be obtained 
from the Treasurer Designate 01-828 
9811 ext. 2575. Closing date for appli- 
cations June 11th, 1969. 


SITTI THAT ETS HEU ERLEAT TERETE aaan 


LIVERPOOL REGIONAL HOSPITAL BOARD 
Appointment of 


TREASURER TO THE BOARD 


Owing to the retirement of the present Treasurer the above post will 
become vacant on December 1st, 1969. 


The financial responsibilities of the Board involve an 
annual operating budget of £30 million and a medium- 
term capital budget of some £50 million. Operational 
facilities available include a 1900 series ICL com- 
puter installation for which an extension is planned. 


The Board expect to appoint a qualified Accountant who is fully 
conversant with modern management accounting techniques and 
who has had extensive experience in financial administration in the 


weeeSe tartans st tats: 
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THE COLLEGE OF COMMERCE, BRISTOL 


Constituent College of the 
Proposed Bristol Polytechnic 


Unity Street 


Bristol, BS1 5HP 


Telephone 23016 


THE SMALL BUSINESS CENTRE 


Consultant Lecturer in Management Accounting 


Principal Lecturer grade. 
Salary Scale (under review) £2,530-£2,850 (bar) — £3,250, 


Successful candidate should be a qualified Accountant with several years’ practical 
experience of Management Accounting. He will be required to provide management 
education, consultancy and advisory services for small businesses in the West Country. 


For further details please write to The Registrar, Bristol College of 
Commerce, Unity Street, Bristol, BS1 5HP, Application forms must be 
returned by June 20th. 
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TIET OË ele HIE teg: 
` Your experience could fit younow fora _ 
job with a starting salary of up to £1,656. 


. A Board of Trade Examiner in 
The ob? Bankruptcy. Working under an 


‘Official Receiver you’d be directly involved in 
investigating the affairs of companies in 

i compulsory liquidation and of partnerships and 
individuals in bankruptcy. 
This job demands that you use your initiative. It 
gives you real variety, promotion prospects and 
security, and you’re not desk-bound. 


D $ n 

"The qualifications? ÂP i}. 
following professional examinations; 

i) Intermediate of the Institute of Chartered 

ccountants (England and Wales, Scotland or ~ 
Ireland); or Bart II (A) (Scotland); or Parts |, !! 
and lif (Ireland); (ii) former Intermediate 
Examination or Parts | and Il of the present 
examination of the Association of Certified and 


Corporate Accountants; (iii) Intermediate of the 


Society of Incorporated Accountants; or an 
equivalent qualification. Candidates will be 


GOVERNMENT OF THE 
REPUBLIC OF ZAMBIA 


Income Tax Department 


Vacancies exist for Inspectors of Tax, Grade I, and Investigation 
Officers. These 3-year contract posts carry attractive salaries; tax- 
free gratuities; generous leave and accommodation at sub-economic 
rentals. i 

. Candidates should have a recognised accountancy qualification (or 


in the case of Inspector posts have passed a recognised Tax Inspectors’ 
course) and have minimum experience as follows: 


E four years (of. which at least two post- 


/ qualification) in assessment of income tax 
returns for usual range of businesses. 


INVESTIGATIONS OFFICERS 


five years’ business accountancy. - 









Inquiries for further information to 

- the High Commission for the 
Republic of Zambia, 7-11 Cavendish 

- Place, London W1M OHB ) 







expected to show at an interview that they have 
knowledge and experience of the preparation and 


interpretation of accounts of companies, firms, 


and sole traders; and some knowledge of 
bankruptcy, company and commercial law, and of 
possible results of investigation Into the affairs of 


Insolvent individuals, or concerns. 


You start at up to € 1,656 
The salary Lg according to age, — 


qualifications, and experience, rising to £2,100. 
Salary higher for officers serving in London. 


Non-contributory pension. 


H 


And promotion prospects? 


Salaries of £3,474 and above. 


_ Write to The Secretary, The Civil Service 
Commission, Savile Row, London, WIX 2AA, or i 


telephone 01-734 6010 Ext. 229 (after 5.30 p.m. 
01-734 6464 “‘Ansafone” Service), for particulars 
and an application form (to be returned by 


27th June), quoting 328/1,- 


UNIVERSITY OF THE WEST INDIES — 
; TRINIDAD 


Applications are invited for (a) SENIOR. 
LECTURESHIP or (b) LECTURESHIP IN 
ACCOUNTING AND FINANCE in 
Faculty of Social Sciences. Applicants should 
have a relevant University degree and must 
be a member of a recognized professional 
accountancy body. Teaching and research 
experience is desirable. Emphasis will be on 
the presentation and use of accounting 
information for management purposes. 
Initial appointment three ere Salary 
scales: (a) £2,250 x 105—£3,090 (Bar) x 105— 
£3,405 p.a. (Salary. above Bar paid only to 
Heads of Departments or Readers); (b) 
£1,550~-£2,630 p.a. F.S.S.U. Child allowance. 
Return family passages.” Detailed appli- 


‘cations (6 copies) naming 3 referees should 


be sent by July Ist, 1969, by persons living in 
the Americas and Caribbean area to Registrar, 
University of the West Indies, Mona, 
Jamaica, and by all others to eae Cd 
Council, 90/91 Tottenham Court Road, 
London, WIP ODT. Further particulars 
obtainable similarly. : 








SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ 1 Philpot Lane, Fenchurch Street, London 
EC3 (MIN. 3261), 109 Tottenham Court 





Road (Warren Street Station), London. Wi 


CEUS. 8406). 

A BASIC SALARY of £3,000 at 25? If 
you are a qualified accountant with ambition 
this is for you. We give a strictly confidential 
personal service for accountants all grades, — 
Call Accounting Associates 24 hours 
01—794 0202, 457 Finchley Road, London 


NW3. : 
ABLE SEMI-SENIOR required by chartered 
accountants for permanent position — salary 
£1,400-£1,700 according to experience plus 
travel allowance. Also temporary work 
during Summer. — Box AS 1216. 








ACCOUNTANTS (35 miles NW.7of * 
London) have an opening with partner-* 

ship prospects upon imminent retirement Ié 
of manager. A first-class qualified } 
assistant, 25-29, will find that this is K 
an unusually good opportunity to ‘1 
enter a provincial practice offering great ] 
variety and excellent expansion expec-}. 
tations. — Full details to Box AT 1128. by 


ACCOUNTANTS ~ ALL GRADES, urgently 
required. Visit, phone or write — Mr Pepper, 
88 Farringdon Street, London EC4, 01-353 
9368. Salaries £800--£5,000, all negotiable. — 
Bureau (50 yards from Ludgate Circus). e 
ACCOUNTANTS IN NORTH HERTS 
require senior clerk. Good salary and pleas- 
ant working conditions. -- Box AI 1207. 


ACCOUNTING 
STAFF SELECTION. 


29/30 King Street, London EC2 
01-606 0422 


NEWLY QUALIFIED required for large _ 
audits by EC2 C.A.s. Around £1,800. ` 


INCOMPLETE RECORDS. Experi- | 
enced male or female for SW1 C.As. 
Around £1,200. 

- £2,000-£2,300 for a good qualified ` 
man to be involved on computerised 
audit with ECH C.As, 


, CAPITAL GAINS computations. EC2 
C.As. £1,500-~£1,800, 


PERSONAL TAX assistants required by’ ` 
City and West End firms. i 
MODERN MINDED young qualified 
man for expanding Sunbury-on-Thames . 
manufacturers. Good opportunity. | 
STEVENAGE motor dealers require 
qualified chief accountant. Board pros- . 
pects. To £2,500 plus car, ~. 
RICHMOND unit of large Group re- 


quires a newly or nearly qualified man 
for management accounting etc. From 








OUR qualified consultant, is available 
for career discussions at any time without 
- obligation. 


H 


Ki 





Le 
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Accountancy E? 80 Chancery Lane 





Staff 


| Ba rto n urea u London WC2 


An Associate Company of e 


Consultants | d Barton Management Appointments Limited Tel. 01-405 1431 


R, E. PYKE and F. C. PYKE 


(Members of The Institute of Employment Agents and Consultants) 


ir A selection taken at-random from our files of the many vacancies for qualified and partly qualified 
it accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time, 





COMMERCE AND INDUSTRY 


£2,000 Accounting Head Light Engineering 


A newly qualified man seeking early advancement will be attracted to this position 
with a SW. London subsidiary of a large group employing modern accounting 
methods. He will supervise the accounts and some administrative functions and can 
expect rapid development of his management potential. 


£2,000 Company Accountant Electrical Engineering 


This post offers an excellent opportunity for a newly qualified man to assist in 
planning the further development of a fast growing Company in St Albans. He will 
work with a young General Manager and will have a free hand to streamline the 


_ accounting function and to develop his own staff. 


£1,800.. Accountant/Officer . Manager Publishing Co. 


To control routine accounting and some administrative activities of a medium-size 
Publishing and manufacturing company in SW. London. An ideal post for a finalist 
wishing to gain experience of computerised accounting and to employ general 
management abilities. 


r 


-£1,500- Accountant Advertising Agency 


A young man, preferably in the process of qualifying, is required to supervise and 
improve where needed the present accounting procedures of an expanding ad- 
vertising concern with some very large clients. Prospects of advancement as the 
company progresses are considerable and ability to deal easily with all levels of 
management is essential. 


COMMERCE AND INDUSTRY OVERSEAS 


ALGERIA (Fluent French. Age immaterial.) 

BERMUDA (Financial/Internal Audit.) . 
SOUTH AMERICA (Brazil Chief Accountant.) (Peru Internal Auditor.) 
SIERRA LEONE (Senior Accountant/Internal Auditor.) 

MIDDLE EAST Gran Site Accountant.) i 

SOUTH AFRICA (Johannesburg Internal Auditor £3,000.) 


Johannesburg Regional Accountant £3,250/Car. 
Johannesburg Divisional Accountant £3,800/Car. 
Johannesburg Trainee Management-Accountant £3,000. 


i PUBLIC PRACTICE 


£2,000 Personal Assistant to Partner 


A medium/large practice based in central London seek an assistant for their partner 
who controls a number of large audits, some of them public. He will work with the 
partner on finalising accounts and meeting clients to discuss matters arising during 
and on completion of audits. The appointment will suit a newly qualified Chartered 
Accountant or a Finalist IL awaiting results, 


£1,900 International Practice 


If you are about to qualify and interested in advanced management and financial 
accounting methods you should obtain a detailed briefing on the activities and 
operational techniques of our clients who are among the largest and most advanced 
in the world. ` 


£1,900 Finalist If 


A large City-based practice seek men awaiting results. Modern techniques are em- 
ployed throughout and sophisticated and thorough training given to provide the 
best possible post-qualification skills and experience, Some European travel can be 
expected together with opportunities for tours in attractive overseas locations. 


Career Advisory Service 


A discussion on your career can be immensely rewarding. We are constantly involved 
in assisting with the sort of problems which confront you only occasionally in your 
career. Our informal and'confidential service is available to you without commitment. 


PUBLIC PRACTICE OVERSEAS 
South Africa | 


Top salaries, excellent prospects and unparalleled experience await qualified men 
with a leading practice situated in the modern commercial and industrial hub 
of South Africa ~ Johannesburg. Salary £2,500 to £3,000 negotiable. 


Canada 


A career opportunity is offered to a young, newly-qualified and single Chartered 
Accountant by a Medium sized Toronto practice. 

He will enjoy a high responsibility level and standard of living, and should be 
particularly interested in non-historical accounting. Salary $8,000 negotiable. 





For information concerning additional appointments please inquire, 


_ Late interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





” a DH r * ' <i - - = 

a F. V ' H DU ECH H 

; , E ec? R.S ` r 7 l roae SS GER ia K EH P 
«fom, A ` ` D . J- ` d i Zut > ` Ge . 

D EC ~ g S e D e r ` H 
H Ki H va ~ i 7 = 
KR ; = = a b H 
ës i SÉ e Ae d Ch A GN po 2 . E - uf i 
P = D si + ` ni 3 k ` 
e a D DH V y =t ZC 
D 


Group Accountant ` ` 


` Wembley _ £2,500-£3,000 


This job calls for a qualified man aged 25-30, who has a minimum of 
two years’ experienc? in CommercefiIndustry since qualifying. The 
company, light engineers, operate a comprehensive Financial/Manage- 
ment accounting system and previous exposure to effective accounting 
controls is therefore useful. An aptitude for general management is an 
essential quality due to prospects of rapid promotion to Company 
Secretary. A company car will be provided. 

Contact Hugh Harvey with reference 7855. 


Accountant/Company Secretary 
North London , 


As part of the senior management team of a small group of companies 
in the service industry, a young qualified man will play a major part 
in financial decisions. Duties will involve the extension of existing 
accounting procedures to meet the demands made by continuing 
expansion. A high standard of performance will be rewarded by a 
Directorship.” . . 

Contact Hugh Harvey with reference 7900. 


Brief details please in exchange for full description and application form, or 


telephone 


Barton Management Appointments 


80 Chancery Lane, London WC2 01-405 1431 












£2,500 plus Car 


Young 
Accountants 


We are a young firm of Chartered Accountants who 


undertake anything. 


We’re not offering the opportunity of working month 
on end on one job or a chance to do computer work, or 
even the opportunity to work abroad; the only things 
we can offer are hard work, variety, and money,.in ex- 
change for initiative and the ability to deal with problems. 
One word of caution, the work is exacting, there is more - 
than sufficient to do and we expect you to know what you 
are doing. 


H 


wi 


If you feel you can keep up with the pace we set, why- 
not introduce yourself to us, Doughty & Co, Hagley 
House, Hagley Road, Edgbaston, Birmingham 16. 





CAN YOUHONESTIV SAY 
DoT =— 
A BETTER JOB? 


Honestly ? You want a better job: right now, we 

have jobs to offer you in your own particular ` 

field of accountancy. We've a selection of good jobs EK 
for chartered and certified accountants, i 

management, financial and cost accountants. ` n l 
lf you are not yet qualified, you can rely-on us to find i 
you a better job just as easily. 


Phone Gerald Dudson, one of our Senior Consultants, 
arrange a confidential interview, and see how easy 
it is to get that better job. Take the first step... 


Bt GERALD DZ NOW: OF -433 S441 


Harrison & Willis Ltd, 118 New Bond Street, London W1 
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Ss ACCOUNTANT 


3 Mervyn Hughes & Company "E 








PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Associates Ltd.) 


U.K. DIVISION: ' OVERSEAS DIVISION: I 
5-7 Russia Row, London E.C.2. Tel. 01-606 5368 111 Moorgate, London E.C.2. Tel. 01-628 0026. 


What are the Plus Factors? 


QUALIFIED ACCOUNTANTS AND FINALISTS For the astute young recently qualified chartered accountant. the question on quali- 
fication should not be — shall I go overseas? but when? where? and which of the plus 
factors attract me most? The plus factors are briefly — the chance to assume greater 

FORTY YEARS ON personal responsibility — the opportunity to broaden one’s experience both pro- 


P fessionally and personally — the certainty that capital may be accumulated at a far 
higher rate than in the United Kingdom ~ the unique opportunity to study another 


Reading the memoirs of an accountant who served his articles in the 1920s made us country in depth — the chance to enjoy a far higher standard of living in a better 
wonder what you will be saying in forty years’ time. ‘We stillcarried pens in our pockets, climate with a more attractive sporting and social life. 
my boy, and I can even remember the days of manual accounting’. Perhaps — but the Detailed below are extracts from our current register of overseas vacancies: 
: w . Bermuda: £3,000 p.a. tax free. Three-year Tours. 
accountant who want to prepare himself for all the developments that are likely to Jamaica: £2,500 p.a. plus a car. Three-year Tours. 
take place must plan for himself a progressive career, including a spell in a firm Johannesburg: 4,500-4,800 Rand pa Two-Three-year Tours/Career. 
, Deeg SS SES Liberia: up to £4, 000 p.a. plus free accommodation. One-Two-year Tours. 
offering training in the most sophisticated accounting procedures. The timing of each Nairobi: £2,600~£3,000 p.a. plus free accommodation. Two-Three-vear Tours. 
move is vital, and that’s where we come in, to give you impartial guidance. As a start, Zambia: £3,300 p.a. plus free accommodation. Two-year Tour. 
; i Se . S Australia: £2 ,250-2,500 p.a. Immigration area. ` 
ask for a copy of our booklet ‘Career Planning’, or arrange to talk with our director, Malta: £2,000-+- p.a. Two-year Agreement. i 
Leslie Gibson, or one of our consultants. It costs nothing and will be enor ] Brazil: Up to £3,000 p.a. Three-year Tour. 
g helpful i S SEET _ Middle East: Allowing savings up to £1,500 p.a. Wide choice of locations. 
: eipiul to you. ; U.S. A. Foe oF p.a. Two-year Tour. A 
: : e aea ilan; £3,00 Two- a ent, 
i Write or telephone to L. G. Gibson, W. McC. Holmes, W. E. Nightingale, or Mrs Par Up to £9,900. Te derer Agreement 
l M. L. Willis, Open Saturday morning by appointment. Chartered/Certified Accountants interested in the above areas or wio seek a general 
Ss career CR are invited to contact our Director, Mr R. J. Welsh, or Mr G., F. 
Ormrod. 








Personal tax planning TAX PLANNER 


We are creating the position of a Tax Planner who will supplement 
an expanding tax department in a medium-sized firm of London 
Chartered Accountants. A partnership would be offered to the 
right man within the next few years and a commencing salary 
would be in the region of £3,000 p.a. to a man with considerable 
experience since qualifying. - Box TP 780. 











Two challenging positions are available for young 
ambitious chartered accountants to join a specialist team 
engaged primarily in individual tax and financial planning 
on an international scale. 

Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 
development and advancement. Attractive salaries reflecting 
ae importance we attach to this work will be paid from 
the outset. 


| Sere Appointments for ` 
Chartered Accountants 


House, 2 Fore Street, London EC2. 
Turquand, Youngs & Co, have vacancies in London for 


l qualified accountants who are seeking to broaden their 
i experience. 


Staff have ample opportunities to increase their knowledge 
` of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 








Thomson McLintock & Cò have need for able qualified accountants 
and finalists. We are looking for men who: 


Wish to broaden their experience using modern techniques. 


Would welcome the opportunity to specialise in management Techniques and Electronic Data Processing. 
consultancy, computers or taxation or to transfer to overseas | 
offices. l First-class experience can be obtained by those who wish 
Are interested in doing investigation and other special work to spend a further two or three years on the practising side 
, demanding a high degree of initiative and responsibility. before deciding on their future. For those who propose to 
oo. Are prepared to take advantage of the firm’s training schemes |. pursue a career in a proféssional office, the prospects of pro- 
including a wide varlety of courses. g motion are excellent for the right men. 
Will work hard in exchange for above average remuneration s SE : 
and holidays. Good salaries are paid depending on experience and ability. 


Aim for promotion to manager and partner. 
The experience and training will be invaluable whether you wish to 
continue in the profession or to transfer in ue course to commerce 


or industry. | Please apply giving full particulars to Staff Partner, 4 Coleman 
Write to Staff Partner, 33.King William Sg London EC4, Street, London EC , 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 
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AUDIT SENIOR 
A firm of Caartered Accountants in the 
West End have a position availabie for 
an Audit Senior, Need not necessarily 


be qualified if well experienced. Age 
30-45. Salary £2,000-£2,400, 


PA, TO PARTNER 


A young man qualified 2/3 years is 
offered a post as P.A. to a Partner of 
a medium-sized firm in the West End. 
Starting salary in the range oF £2,000. 


AUDIT SENIOR 


Qualified senior is required to assist 
partners in a small City firm of Chartered 
Accountants. Prospects are very good for 
an ambitious man aged arcund 30. 
Starting salary envisaged — £2,400. 


AUDIT SENIORS 


Newly qualified young men are sought 
for medium/large firm in Central 
London. Prospects only limited by 
ability and very good experience can be 
gained. Salary £1,750-£1,850. 


AUDIT MANAGER 


A City firm of Chartered Accountants 
require an Audit Manager — Preferably 
qualified — to take charge of a block of 
audits. Good experience essential. Salary 
in the range of £2,250-£2,600. 


AUDIT MANAGER 


A small firm in Central London seek a 
qualified A CA, or A.C.C.A, as Audit 
Manager. Unlimited prospec:s for an 
above average man, Salary circa £3,000. 


it 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, In Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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Accountancy Appointment Specialists 


SEMI-SENIOR 

City. £1,350. Young person currently 
studying ‘for qualification. 
SENIOR/SEMI-SENIOR 

be End. £1,200-£1,600. Small friendly 


P.A. TO PARTNER 


City. £2,200. Qualified man. 28-35. 
Limited travelling. 


SENIOR 

WC2. Newly qualified or finalist. 
Medium/large firm. £1,600-£1,800, 
AUDIT MANAGER 

West End. £1,400-£2,800. Suit senior 
wishing to progress. - 

MANAGING CLERK 

City. £2,400+. Not necessarily qualified. 
Small firm. 


AUDIT MANAGER 


City, £2,250-£2,750. Medium-sized firm 
seek man experienced in large audits. 


AUDIT SENIOR 


City. £2,000. Medium/large firm. Wide 
variety of work. 


AUDIT SENIOR 


SW1. £1,800-£2,000. Small firm seek 
recently qualified senior. 


SEMI-SENIOR 


West End. £1,300-£1,450. Friendly firm. 
Preferably someone studying A.C.A. or 
A.C CA. 


AA A NE 
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ACCOUNTANT 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01-437 6063 


VII 








No Fees to Staff 


PERSONAL TAX ASSISTANT 

West End. £1,750. Medium-sized firm 
of Chartered Accountants, 

TAXATION SENIOR 


City. £1,900. Age 25-30. Personal/ 
Company Taxation. 


TAXATION JUNIOR 


West End. £950-£1,200. Well established 
Tax Dept. 


TAXATION SENIOR 


Central London. £1,800. To assist 
Tax Partner. Small/medium firm. 


TAXATION ASSISTANT 


City. £1,800-£2,000. Medium-sized firm. 
Preferably ATI 


TAXATION SENIOR 


City. £2,000-++-. Qualified man wishing 
to specialise in tax. 


TAXATION ASSISTANTS 


City. £1,200—-£1,500. Personal Tax only. 
Age 20-27. 


PERSONAL TAXATION 


More vacancies than ever before for 
Taxation Assistants in the City and 
West End. Applicants should have had 
at least one/two years’ experience 
of Personal Taxation either in the 
Profession, Bank or Inland Revenue. 
Opportunity te advance to Compan 
Taxation work if desired. £1,000-£2,000. 


ASSISTANT ACCOUNTANT 


Circa £2,000. SW3. Experienced Ac- 
countant. 25-30. Not necessarily quali- 
fied. To assist Financial Director. 


MANAGEMENT ACCOUNTANT 


£1,850-£2,100. Central London. Young 
qualified man wishing to gain good 
experience in modern techniques of 
accountancy. 


INTERNAL AUDITOR 


£1,600-£1,806. SWI. Based at Head 
Office of large group. Good opportunity 
to progress quite quickly. 


ACCOUNTANT 


£1,850. West End. Young recently. 
gualified man is sought for large com- 
pany in the engineering field. Good 
opportunity for. someone wishing to 
move into commerce. 


MANAGEMENT ACCOUNTANT 


City. £2,000-£2,500. Qualified man. 
23-28. Experienced in Management 
Accountancy. Must be above average. 


ASSISTANT ACCOUNTANT 


We have a number of vacancies for 
zonae, partly qualified accountants. 
(A.C A.C,C.A., A.C.W.A,). If you 
wish Sr grein your salary and 
prospects we suggest you telephone us 
and discuss the opportunities available. 








Arthur Andersen & Co, are looking... 
for several young qualified men who are seeking 

rapid career development, based ona 

planned programme of in-depth training in 

’ modern auditing, international tax, 

tax planning and management information 

systems including EDP applications. 
- in London and Manchester - 





They will welcome... 
an opportunity for an exchange of information 
with you (including, if you wish, a 
discussion with a present member of the staff), ` . 
if you are thinking of widening your horizons, 
changing employment between April and 
September, learning (under organized 
supervision) job administration and control, 
in the interests of becoming a skilled 
professional in the fields of auditing, tax 
or management consultancy. 


Write to David Steele, St, Alphage House, 2 Fore Street, London EC2 
or David Hankinson, Scottish Life House, Bridge Street, Manchester 3 
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, Home Counties — Salary to £2,000 p.a. 





ACCOUNTANCY 


& MANAGEMENT || 
PERSONNEL LTD |} 





A Universal Selection of 
Career Advancement 
Appointments for ` 
Accountants 

Qualified or Unqualified 
Professional or Industrial 


e Lë 


A small ‘sélection 
_' from our comprehensive index 


~ 


INTERNAL AUDITOR 

London based — Salary to £3,000 p.a. 
Travelling throughout the world. Inter- 
national ‘giant’ organisation, 
NEWLY QUALIFIED 
ACCOUNTANT 


Excellent Industrial opening — Full train- 
ing programme, 

_FENALIST 

` London — Salary £1,600 p.a. 


Immediately. Training facilities — study 
leave if necessary. 


‘FINALIST 
City- Salary to £1,850 p.a. 
rience to be gained in modern 
techniques including computer appli- 
cations. Full responsibility immediately 
on qualification. 


AUDIT MANAGER 

-London ~ Salary to £3,000 p.a. 

Qualified, medium-sized expanding firm. 
_ Genuine partnership prospects. 


AUDIT PERSONNEL A 


Provinces Salaries to £3,000 p.a. 
Vacancies at all levels in public practice 
“throughout the U.K., e.g. Birmingham, 
Bristol, Nottingham, "Manchester, Shef- 
field, etc. 


ACCOUNTANT 

W. London — Salary to £2,500 p. a. 
Engineering company. Aged to 35. Prep- 
aration of management information 
and control of department. Car provided. 


SENIOR 

Athens ~ Salary £2,000 p.a. 

Recently qualified for: international 
practice. . 


ACCOUNTANT 

Brazil — Salary £4,000 p.a. (negotiable) 
Large American organisation. Knowl- 
edge of Portuguese desirable. Strong 
-personality essontial, 


` 


H 
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Enguiries and Applications 
_ to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED; 243 REGENT ; 
- STREET, LONDON, WI. 
EE 01-437 7928 
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FOR YOUNG 


WANTING | 
EXPERIENCE 


Country and Scotland. 
We Oftfer:— 


* Investigation work 


assignments. 


Local interviews can be arranged. 


D 


Deloitte, Plender, Griffiths & Co offer recently qualified accountants and 


Part I finalists: 


Excellent opportunities to widen their experience of modern accounting : 
methods, including the most advanced techniques for auditing computer 
systems, and (as experience is gained) to take part in investigations and 


to transfer to specialist departments. 


Early promotion for those who are capable of Undertaking responsible 


work. 


A well established training scheme, which provides courses in auditing, 


EDP, taxation and investigations. 
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Ge ACCOUNTANT © 


ACCOUNTANTS 


for a career in practice or industry 


Cooper Brothers A Co, have places for young 
qualified accountants (including May finalists) in their 
offices in London,.the Midlands, me North and West 


* A fresh approach to auditing 


* The chance to work with computers 


You will have the opportunity to:— 
x See many types of business 
* Meet new people at all levels 


* Learn the modern methods of 
. business management 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
. of the country you would like to work in. 





Progressive ` ` 
Careers for Young 
Accountants 


Opportunities to transfer to an office overseas. 


At present, posts are available in our London, Manchester, Newcastle, 
South Wales and overseas offices. Please write to: 


David F. Pratten, 128 Queen Victoria Street, London EC4 
Robin ao Eagle Star House, Piccadilly Plaza, Manchester 


M1 A 


P. Richard M, Harbottle, 16 Market Street, Newcastle upon Tyne NET Si 
Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 GPN 
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j qune 7th, 1969 
ACCOUNTANTS IN. ILFORD, ESSEX, S 
require two personal assistants to partners.” 
Applicants must have experience of incom- 
plete records, - general taxation, corre- 
SE and be used to dealing with 

ients Preferably studying for professional 
examinations. Good salary and unlimited 
prospects for right -applicants. Holiday 
arrangements honoured. — Write stating age 


and experience to Box AT 1288. 
ACCOUNTANTS IN SAFFRON WALDEN 


experienced in incomplete records =- 
class salaries will be paid and regularly 
reviewed. — L. H. Benten & Co, 51 High 
Street, Saffron Walden, Essex. (Saffron 
Walden 3053), 

ACCOUNTANTS, NW.. ‘London, busy 
general practice, require junior audit cleric 
sound training given. Salary according to 
ability. — Apply Box AN 1159. 
ACCOUNTANTS, W1, require junior and 
semi-senior clerks. Top salaries and oppor- 
tunity for advancement to persons able to 
show initiative, - Apply in writing giving 
details of experience, age and salary required 
to Box AW 1237. 

ACCOUNTS/AUDIT CLERK. Semi-senior 
wanted by chartered accountants at Whet- 
stone to act as assistant to, audit team 
manager. Attractive salary, luncheon 
vouchers available, excellent prospects for 
advancement within firm. Holiday arrange- 
ments honoured. First-class working con- 
ditions in new office block. — Write for 
e giving brief particulars to Box AA 


A FIRM OF HOLBORN ‘CHARTERED 
ACCOUNTANTS have vacancies for seniors 
or semi-seniors (not. necessarily qualified). - 
Must be educated in U.K. and have at 
least three years’ professional experience. 
Opportunity to obtain excellent experience, 
th responsibility and scope for advance- 
ment. Good commencing salaries paid, 
with: increments. Luncheon vouchers, five- 
day week. — Apply in own handwriting 
giving age, and full details of education and 
professional experience to Box AF 7306. . 










AMBITIOUS YOUNG 
CHARTERED ACCOUNTANT 


Required as personal assistant to 
‘resident partner in delightful small 
‘country town in mid-Rent. 


The post includes rent-free a spacious 
flat of four main rooms with separate 
bathroom, The practice throughout " 
Kent, East Sussex and elsewhere has a 
large. agricultural connection, but is. 
extremely varied particularly in relation 
to taxation. There isa long standing 
non-contributory pension scheme with 
valuable life assurance benefits. 


This is an excellent opportunity for the — 
right applicant who should have a bright ` 
: ture with our continually expanding , 


Amit of the appropriate salary - 
will present no difficulty, 


Arrangements will be made to inter- 
view at the office concerned those 
interested applicants who should, in the 
first instance, write with details of their ; 
career to date and any other information 
which they consider may be of interest to 
Box AY 7307, 


Young 
Accountants 


Career opportunities for two forward- 
looking young chartered accountants 
(degree men preferred) in expanding, 
7-partner practice, with 3 offices on 
Surrey/Hants border. 


Must have interest in management 
accounting and client services. Some 
taxation and incomplete records 
experience valuable and working 
knowledge of computer ‘techniques an 
advantage (E.D.P. equipment being 
installed). 


One year probation followed by 
salaried and shortly full partnership. 
Commencing salary £1,800 to £2,000 
to the right men, who will not be 
over 28, ` 


Pleasant working conditions in an 
area which offers accommodation in 
all price ranges and within easy access 
of London and the coast. 


Full details of education, training 
. and experience to Box YA 841. - 





June 7th, 1969. -5 tono 7 


s Een 


€ 


International Tax 


UD 
LOD 
Liv 


An opportunity arises for chartered accountants to - 
join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic knowledge of 
taxation with the interest and energy necessary to - 
deal with supra-national problems. Training and first-hand 
_ experience will be provided. 
` Please telephone or send brief particulars to : ~ 
D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 


TAXATION 


Bee Banner & Co have: ‘vacaneles for staff in their * Be 


‘Company Taxation Department in Liverpool. Applicants l 
need not necessarily be qualifi ied ‘accountants but some 


experience of tax work Is necessary. The. work involved ` 


is Interesting and varied and covers virtually all aspects 


of tax work and tax planning. — Applications should be sent - 


to H. W. Franklin, at Cunard Building, ARR L3 1EE. 
Tel. 051-236 7825. ° e 


PERSONAL TAXATION 
INVITATION 


to join an expanding, friendly, tax department in the West End, 


We need someone with at least three years’-experience. 


This well-paid pesition carries the opportunity to work on one’s 
own initiative and to meet clients. There is a wide variety of work 
, available,- offering experience in all aspects of personal. taxation. 


R.S.V.P. to-D. G. Roberts, Messrs Smallfield, Fitzhugh, Tillett 
& Co, 24 Portland Place, London WIN 4AU. 
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Chartered 
Accountants 





Arthur Young McClelland Moores & Co have vacancies for 


qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses- covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and experience-to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. - 


YOUNG = 
QUALIFIED 
ACCOUNTANTS ` 


Peat, Marwick, Mitchell & Co., provide newly aa 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
` and in taxation and investigation work, covering a 
-wide range-of businesses. , 





m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
` practice and whose aim is to reach the top of, 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. . 


m= Ifyou are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief details of your-career 

so far. 


`Y 
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Rapidly expanding City Chartered Accountants have the following ` 
senior vacancy a. OY l 


Personal Assistant 

~ to the Partners, dealing with taxation, general accountancy matters 

- and client relationships. Salary £1,500 to £2,000 per annum plus 
. Luncheon Vouchers: This position would suit an unqualified, but 
experienced, or a newly qualified accountant, being a person with 


` ‘initiative and the ability to work and make decisions without 
~~ supervision. — Please write, giving full details to Box PA 781. 
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Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their .. 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


_ Opportunities frequently occur to carry out investigations and ' 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. ` 


Please write to E. R. Crossley, 17-18 St. Dunstan’s Hill, London 
Ge Bee or J. W. Stewart, 14 Lloyd Street, Manchester 2 













KE 


TAXATION MANAGER 


Thé West End office of Thornton Baker & Co invite applications from 
qualified accountants with experience to take responsibility for an - 
established Tax Department. i 


` 


. The successful. candidate, in’ addition to administering the de- 
- partment, will deal with tax planning and -act as a consultant to the 
office. He will also be required to run training courses. 


Initial terms will more than reflect the importance of the position 
and future prospects, for the right applicant, are excellent. 


Please write, giving brief particulars, to the Staff Partner, Thornton 
Baker & Co, Dorland House, 18-20 Lower Regent Street, London 
SW1, marking your letter ‘Private and Confidential’. 
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TAX CAN BE FUN 


ef 


The arrival of the bumper Finance Bill 1969 reminds one 8 
that every season is a busy season. As a result of pressures, 
‘the water under the bridge is in flood. We seek all ranks., 
to man the pumps. Why not drop us a line? The address is 

- Halmer Hudson, Blackburns, Robson, Coates & Co, 

24 Moorgate, London EC2. 


ACCOUNTANTS, AUDIT AND TAX CLERKS 


ae required for a wide variety of appointments in the profession, commerce and 
industry. 


Inquiries for further information will be dealt with in confidence and without any 
obligation on application to the Employments Section. : f 


PRACTITIONERS SERVICES BUREAU 


102 Cranbrook Road, Ilford, Essex 
Telephone 01-554 3484 


` 


CHARTERED ACCOUNTANTS AND MAY 
FINALISTS 


An international firm requires additional staff in its offices in Liverpool and Man- 
chester who are qualified chartered accountants or candidates iú the. May 1969 -~ 
Final Part II examination, Starting salaries would be in the region of £1,300 for 
finalists and £1,600 upwards for qualified accountants, depending upon experience, , 
and there would be regular increments. Wide professional experience can be obtained 
and opportunities are available for suitable persons to transfer to other offices at 
home or abroad in due course. Prospects of promotion are very good and partici- 
paron in training courses is available at regular intervals. — Please reply to Box CA | 
125. = i : 
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| ACCOUNTANTS — 


for London 
Newcastle— Nottingham 


Price Waterhouse & Co. have.positions available for 
young qualified accountants and finalists, initially in 
their offices in London, Newcastle and Nottingham. 
The scope for advancement in the firm is excellent, 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as offer- 
ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, 
both in the United Kingdom and with associated firms 
overseas. An extensive programme of training and 
development is provided for members of the staff. 


Please write to: f 
C. |. Brown, 3 Frederick's Place, Old Jewry, London, E.C.2 
R. Lovely, 31 Mosley Street, Newcastle upon Tyne, NEO IPL " 


J. Daykin, 1 King John's Chambers, Bridlesmith Gate, 
Nottingham, NG1 2HE 





June 7th, 1969 ` + 





AN EXPANDING SOUTH HANTS 
C.A. firm require a Senior - not neces- 
sarily qualified ~ varied work, largely in- 
complete records and taxation. A 
responsible post with an opportunity for 
personal contact with clients. Flat 
accommodation available ~ pension 


scheme. 
Box AE 7205. 


OLD-ESTABLISHED FIRM of 
Chartered Accountants, comfortable 
offices, centre of Slough, require addi- 
tional senior staff, qualified or otherwise. 
Varied practice and will give good 
opportunity to use initiative. Salary to be 
commensurate with experience and 
ability. - Hemsley Miller & Co, 12 The 
Grove, SLOUGH. 





_ AN OPPORTUNITY 


awaits a taxation assistant with ability 
and initiative who wishes to progress to 
a position of responsibility in company 
taxation. 

Cooper Brothers & Co have a place 
in their Birmingham Office which 
provides the opportunity of acquiring 
extensive knowledge of this field. 

The successful applicant will deal with 
the affairs of a variety of public com- 
panies and will be directly responsible to 
the manager in charge. 

It is essential that some previous 
practical experience has been obtained 
and this should be briefly described in 
applications addressed to Philip E. 
Couse, Lyndon House, 62 Hagley Road, 
Birmingham 16, 


ASSISTANT TO SENIOR PARTNER 
in smaller medium-sized City practice. 
Opportualy for recently qualified C.A. 
with above average ability to gain 
valuable experience leading. op to 
partnership. The duties will provide a 
satisfying challenge and involve quoted 
and international companies, — Please 
give full résumé of personai details and 
experience to date to Box AT 7308. 


AUDIT ASSISTANT with good working 
knowledge of small company audits and 
taxation generally, required. ~ Apply in 
writing, giving general experience and salary 
required to Silversides, Slack & Barnsley, 
44 Bedford Row, London WC, . 
AUDIT ASSISTANTS required by North 
‘London Accountants. Experience of incom- 
plete records and taxation essential. — Full 
details of experience and salary required to 
Box AA 1161. ; 
AUDIT ASSISTANTS required immediately 
in expanding practice, for incomplete records, 
audits, farming and company accounts. Five- 
day week, good pension scheme, modern 
offices. Salary dependent on experience and 
qualification, but ability to assume respon- 
sibility for production of final figures 
essential, — Full details of career to date 
quoting references to Malpas, Simmons 
and Company, Vauxhall Chambers, Dor- 
chester, Dorset. 
AUDIT CLERKS required for busy Fleet 
Street practice. An excellent opportunity for 
those ‘seeking interesting and varied work. 
Good commencing salaries and prospects. — 
Box AC 1130. 
AUDIT CLERKS required for general prac- 
tice. or as taxation specialists. Excellent 
prospects and working conditions. Assistance 
with removal expenses. — Pentin, Neame & 
17-19 St Georges Street, Canterbury, 
emt... > $ 
AUDIT CLERK — vacancy for unqualified 
man in smaller firm of chartered accountants 
in mid-Bucks market town. Varied experi- 


enc offered in friendly atmosphere. Salary ' 


£850--£1,000 according to experience. — Apply 
stating age and experience to Box AC 1284. 
AUDIT MANAGER required by London 
based Accountants. Applicants must be 
willing to travel, Excellent prospects for 
young qualified man. — Bos. AM 1240. 
AYLESBURY C.A.s have a vacancy for a 
senior audit clerk, qualified or not, able to 
work with minimum supervision and with 
experience’ in all aspects of provincial work. 
Permanent prospects. Five-day week. 
Modern office. ~ Full details to W. M. 
Bayliss Sons and Co, Elsinore House, 
43: Buckingham Street; Aylesbury, Bucks. 
BIRMINGHAM. CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co 
have ‘vacancies for young accountants with 
several: years’ experience after qualification 
and also for newly qualified accountants 
who wish to broaden their experience in the 
profession. Good salaries will be paid and 
there Ze a non-contributory pension scheme. 
— Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 





= e 
BIRMINGHAM Chartered Accountants. — 
Due to expansion senior vacancies arise for 
qualified staff with up to three years’ experi- 
encé since qualifying and for unqualified 
seniors wi the requisite experience. 


Vacancies also for semi-senior audit staff and 


articled clerks. Realistic salaries will be paid: 


Cie commitments honoured. — Box BC. 








CAMBRIDGE 
‘CHARTERED ACCOUNTANTS 
have vacancy for a recently qualified 
Accountant (May finalist considered), 
Excellent opportunity for experience 


in all aspects of auditing and tax. ~ 
Write with full details to Box ‘R.B.’, 


c/o J. W. Vickers & Co Ltd, 65 London 
Wall, London EC2. 





CERTIFIED ACCOUNTANT (CHING. 
FORD E4 AREA) requires office manager to 
work on own initiative, especially incomplete 
records to final accounts., Must have good 
knowledge of income tax and able to deal 


with own correspondence. Small staff but ` 


excellent prospects for right man. — Write 
Box CA 1200, i d 

CHARTERED ACCOUNTANT required 
by firm of CAS, with 11 partners as senior 
assistant, London office (EC4) with a view 
to partnership. Salary £2,000~-£2,400 p.a. ~ 
Box CA 1287. 





CHARTERED ACCOUNTANT 


Rowley Pemberton Roberts & Co have 
a vacancy in the audit department of 
their City office fora qualified accountant 
with at least 3 years’ post-qualification 
experience. This is a top appointment 
and carries the appropriate salary with 
good prospects. Applicants should there- 
fore be looking to the profession for their 
future career and be energetic, ambitious 
and able to accept responsibility. — Write 
to STAFF PARTNER, 9 Bishopsgate, 
London RC2, quoting reference PTB/AT. 


CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
unqualified. Knowledge of incomplete 
records and taxation essential. Wide range of 
work, Good salary offered. ~ Apply Box 
CA 1263. = 

CHARTERED ACCOUNTANTS, London 
(Holborn area) require experienced assistant 
for position of responsibility. Sound working 
knowledge of taxation and company work 
generally essential. Good salary and partner- 
ship prospects for suitable candidate. ~ 





_ Write Box CA 1164. 
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CHARTERED ACCOUNTANTS re- 
quire qualified staff to supervise audits 
and to complete Accounts of a widely 


l ‘varying nature. A general knowledge of 


. and interest in current taxation problems 

_ desirable but not essential.. Salary by 
negotiation. — Burgis & Bullock, 11~13 
Waterloo Place, Leamington Spa. 


CHARTERED ACCOUNTANTS. require 
senior and semi-senior for expanding prac- 
tice. Varied and interesting work, opportunity 
to use own initiative. — Write with details of 
age, experience and salary required . to 
cott Standing & Co, 8 Sheet Street, 
Windsor, Berkshire for personal attention 
of J. T. Kingsley. > l J 
CHARTERED SECRETARY, recently quali- 
fied, or with some experience since qualifying, 
required for the Secretarial Department of 
City chartered accountants. Company 





“experience not essential, but an advantage. 


Good commencing salary in accordance with 
qualifications and experience. — Please write 
to reference CS giving particulars of age, 
education and experience, to Box CS 7259. 
CHEL can offer interesting, 
varied and responsible work to a newly- 
qualified man who wishes to broaden his 
experience at a commencing salary around 
£1,500 with realistic increments for a truly 
SE and industrious man. — Write Box CF 


CHESTERFIELD CHARTERED AC- 
COUNTANTS require senior clerk preferably 
with taxation experience. Interesting work 
and scope for initiative. - Box CC 1144, 
CITY CHARTERED ACCOUNTANTS 
(medium) require semi-senior audit clerks. 
Able to prepare accounts without super- 
vision. Age immaterial. — Details and salary 
required to Box CC 1183. 


` 


CITY CHARTERED ACCOUNTANTS 
have a vacancy for a good qualified 
Senior for varied and responsible audit 
work offering good opportunities. Com- 
mencing salary in the region of £2,500 
. according to age and experience. 
Luncheon Vouchers. Pension Scheme. 
Three weeks’ holiday. — Write giving full 
particulars to Box CC 7261. 





CITY CHARTERED ACCOUNTANTS 
have a vacancy for a qualified man for 
_ company taxation and trust work. Com- 


- | mencing salary between £2,500-£3,000 


per annum according to age, experience 
and suitability. Luncheon Vouchers. 
Pension Scheme. ~ Write giving full 
particulars to Box CC 7260. 


CITY CHARTERED ACCOUNTANTS 
(Nine Partners) require 
Seniors to take charge of important 
audits, The position will carry immediate 
responsibility and remuneration in 
-accordance with the current rates, There 
is a contributory Pension Scheme in 
operation. — Apply Box CC 7194, ° 





- QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 


managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. b 


Applications should give details of age, education, qualifications and experience 
and should be addressed to The Staff Partner. . . 


London and South Coast: ; 


Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 


Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 


8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
_ 28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1: 


Birmingham and Coventry: 


Windsor House, 3 Ternple Row, Birmingham 3. 


_ Manchester and Liverpool: 


Brazennose House, Brazennose Street, Manchester 2. 





Qualified - 
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CITY CHARTERED ACCOUNTANTS, 
with Buckinghamshire office require qualified 
accountant for responsible position as audit 
manager to work for approximately six 
months of the year in each office. Good salary 
and voluntary pension scheme. ~ Write to 


‘Oldham, Holland & Co, 63-64 New Broad’ 


Street, London EC2. 

COMPETENT PART-TIME ASSISTANCE 
required by London chartered accountant. 
Would suit person wanting retirement in- - 
come or one. wanting revenue from spare- 
time activity. — Box CP 1209. 

DORSET. — Expanding practice requiré (a) 
Senior assistants (commencing salary £1,400- 
£1,500 p.a.) (b) Semi-senior audit assistants 
(c) Part-time or semi-retired clerical assistants 
— five-day week, holiday arrangements 
honoured. — Box DE 1225. 

EXPANDING WEST END FIRM of 
chartered accountants require semi-senior and 
senior British clerks for varied interesting 


„and absorbing work, The clientele is young 


and interesting and in addition to the basic 
accountancy side of the practice the partners 
are involved in a number of interesting 
commercial ventures in which their staff 
assist, Working conditions are excellent and 
above average salaries will be paid to 
secure staff of the right calibre. It is our ` 
policy to give staff very early responsibility 
and there are very real partnership prospects 
in due course. — Telephone LAN. 3825. 
FAIRLY RECENTLY QUALIFIED char- 
tered accountant required by a Mayfair 
firm of chartered accountants, A good all- 
rounder is required to relieve the partners 
and the prospects of promotion are good. — 
Apply Box FR 1217. f 


FINALISTS and Newly Qualified Ac- 
countants required by C.A.s in Victoria, 
London SWI. Excellent experience and 
ample opportunities, holidays honoured. 


- The salary for Finalists in the region 


of £1,500 per annum and for Newly 
- Qualified £1,850 per annum. — Box 
FA 7178. 


FINALISTS 


If you have just sat the Institute’s Final 
Part II and have not yet decided where 
your future lies, why not consider a 
career with an international firm in 
Birmingham ? 


We can offer young men and women 
well remunerated post-qualification ex- 
perience which will provide a valuable 
base on which to advance in the profes- 
sion before making a final choice of 
career. The young qualified ‘accountant 
will be concerned initially mainly. with 
auditing and tax, but as experience is 
gained there will be opportunities to take 
part in investigations or to transfer to 
specialist departments. 


We provide a series of courses, 
organized by a resident training officer, 
designed to help staff in our methods of 
work and also to fit them for a career 
in industry in the future. 


Please write, with brief details of your 
career to date to Box FI 6436, 


+ 


GLOUCESTERSHIRE. — Progressive firm 
in expanding area seeks a qualified senior to 
deal with a block of clients and to be'directly 
responsible to a partner. He must be both 
able‘and ambitious. Working conditions are 
excellent. Prospects are good. Assistance with 
house purchase. Commencing salary, plus 
bonus, in the range £2,000—£2, 500. ~ Write in 
detail to Box GP 1266. = i 
HEREFORD. — Chartered accountants re- 
uire senior, preferably qualified, for respon- 
sible position. Varied and interesting work 
and good prospects for suitable applicant. 
Salary and working conditions excellent. — 
Little & Co, 16 St Owen Street. 
JUNIOR REQUIRED by old-established 
Holborn accountants. Interesting, varied 
work, Excellent experience and prospects. — 
Box JR 1274. 
LEWES BRANCH of London firm of char- 
tered accountants urgently require personal 
assistant for their trust department manager. 
Applicants should have some knowledge of 
administration of trusts and estates, and be 
able to prepare financial accounts to trial 
balance stage with minimum supervision. 
Age not material but some previous experi- 
ence in this field essential. Modern offices. 
hours 9.10-5.10, no Saturdays, three weeks’ 
pan, Bolidas. SE £1,000-£1,560. This 
position offers excellent prospects. — Appl 
Box LB 7199. - E PER 
LONDON CHARTERED ACCOUNTANTS 
with varied practice require audit clerks. 
Salary up to £2,500 per annum. Pension 
FTT Luncheon Vouchers. ~ Write Box 
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LAURIE & COMP 
_ Accountancy Appointments ` 


TO -£3,000 CHIEF ACCOUNTANT’ 

. Large mail order company in SW. 
London, need a qualified man as Chief 
Accountant. Good commercial experi- 
ence. Responsible for monthly accounts 
and budgetary control, 3rd generation 
computer. 


£3,008 BUDGETARY CONTROLLER 
International Group (Pharmaceutical) 
_ in Kent, require an A.C.A.. with at 
least 5 years’ experience in industry. 
Would join a team with delegated res- 
ponsibilities providing budgetary and 
management services for the company. 


£3,000 ACCOUNTANT 


. Qualified man required as Chief Ac- 
countant to a subsidiary in SW. London, 
of large group with diverse interests, - 


- Prospects. of Board appointment. New: 


H 
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factory in Herts in about a year. 27-37. 


£2,500 ACCOUNTANT -~ E 
z> Group of companies ~ Electrical Con- 
"7 tractors, SW1, have an opening for a 
qualified man. To produce and con- 
~ solidate accounts of 6 companies. 


OVERSEAS 


`" £3,000-£5,000 QUALIFIED R 
ACCOUNTANT 


Constructional Engineers need a man for 

a subsidiary in BRAZIL. To act as 
‘ assistant to Chief Accountant. Engineer- 

ing experience very desirable. Initial 

contract 2/3 years renewable. Knowl- 
~ edge of Portuguese/Spanish. = - 


LAURIE & COMPANY 


Management Appointment -Consultants 
Specializing ii Accountancy, Est. 1909 


` -91-Moorgate, London EC 


r 
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MON. 606 6301 


’ LIVERPOOL 


_ Chartered Accountants of medium size 
but with a varied and ` progressive 
practice require 

A reasonably experienced clerk. 
‘ A finalist wishing to extend his 
. experience, | . 
Active partner supervision. 
Salary will match ‘ability. .- "Box 
LC 1151, 





. NEWLY QUALIFIED man required by 
City Chartered Accountants for varied 
and responsible work offering good 

_ opportunities. Commencing salary not 
less than £1,750 according to age, experi- 

- ence and suitability. Luncheon Vouchers. 
Pension scheme. Three weeks’ holiday. — 

i boi giving full particulars to Box NQ 


D 





, NORTH LONDON 
' CHARTERED ACCOUNTANTS 


-City Chartered Accountants require 
Senior and Semi-senior Staff in their 
‘North London Branch Office (30 staff) 
` adjacent to ali transport facilities and 


e. y Car Parks. Good General practicé 


experience, an opportunity to use your 
initiative, and a commensurate salary 
with the usual benefits are offered. — 
Geo. Little, Sebire & Co, 210 Fore 
Street, London N18. (01-807 4403) ~ 


V 


“OPPORTUNITY! Smallish City chartered 
accountants, old-established, with two young 
partners but now expanding rapidly, need a 
qualified accountant to assist partner. Certain 
partnership prospects within four years 
owing to increase in sheer volume of work, 


- > following take-over of another practice. Very 


EE Salary by arrangement. — Box 
OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
‘experienced accountants. Five-day week, 
three weeks’ annual holiday and pension 
` scheme. Varied experience available in large 
practice. Vacancies also exist in specialist 
` departments for staff experienced in farms 
and estates work. Holiday commitments 
~-honoured. — Applications to Staff Partner, 
Thornton Baker & Co, West Way House. 
Elms Parade, Oxford, or telephone Oxford 


48471 


` OVERWORKED CA require 
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young 
‘practitioner to undertake sub-contracting 
ee Mainly incomplete records, - Box OC 
‘PEAT, MARWICK, MITCHELL AND 
COMPANY of 7 St James’s Square, Man- 
chester 2, have vacancies for young qualified 
Accountants and May finalists who wish to’ 
further their careers and experience in modern 
auditing techniques, investigations and 
company taxation. Training is given .in 


“modern techniques. Good starting salaries 


are paid. , 





i 


4 : PERSONAL TAXATION 


, Assistants required for Persona! Taxa- . 
' tion Department of London Office of 
: Chartered Accountants. Vacancies avail- 
. able for those wishing to specialize in 
Capital Gains Tax, or those:-whose 
preference is to deal with personal 
, taxation other than Capital Gains Tax. 
Good progressive salaries payable 
according to experience and develop- 
ment. S 


' Box PT 7284. 


E: 


PERSONAL TAXATION 


West End Chartered Accountants re- 

quire experience of Senior tax assistant 

for responsible and progressive position, 

Non - contributory pension scheme, 

, luncheon vouchers, 3 weeks’ holiday; 
current holiday arrangements honoured, > 
Salary according to age and experience 

; up to £2,000 pa — Full details to Box 

PT 7180. ` 


? 





PLYMOUTH. — Young chartered accountant 
or--finals- candidate required. as senior 
assistant. — Apply Whitmarsh, Edgecumbe & 
Preedy, 70 Mutley Plain, Plymouth. 

PORTSMOUTH CHARTERED AC- 
‘COUNTANTS require experienced senior. 
assistant, qualified or unqualified. Able to 
cope with a full range of work encountered in 
a busy provincial practice, but knowledge of 
taxation not essential. Five-day week, 


` pleasant offices in Southsea, three weeks’ 


holiday, pension scheme. Salary according to 
age, experience, and qualifications, £1,400 to 
£2,000. — Apply Jones ,Avens, Worley & Co, 
53 Kent Road, Southsea, Portsmouth 
POS 3HU. (Telephone: Portsmouth 20726.) 
RICHMOND, SURREY, accountants re- 


e 


aie a personal assistant for a partner. 


4 


ood prospects in small friendly firm. ~ 


Please apply to Box RS 1242, À 
SE. ENGL CHARTERED ACCOUNT- 


ANTS with three branches and expanding 


practice require recently qualified chartered . 


accountants for their ‘Medway “Towns 
Branch. Good conditions and excellent 
prospects leading to partnership for the right 
men. Five-day week, pension scheme, 
luncheon vouchers and car allowance. ~ 
Apply in writing, stating age, previous ex- 
perience and salary to Box SE 7272. 

SEMI-SENIOR audit clerk required by 
Peterborough accountants. Experience would 


be given in correspondence, tax and company ' 


work. ‘Good ‘salary ‘for suitable applicant. — 
Apply giving full details of age, education 
and experience to M. E. Bulley & Co, 69/71 
Lincoln Road, Peterborough. — 

SEMI-SENIOR required by medittm-sized 
firm of City C.A.s. Experience of book- 


` keeping and personal tax work desirable, but . 


no other qualifications necessary. Near 
Cannon Street Station. Three weeks’ holiday, 


luncheon vouchers and pension scheme. — 


Apply Box SS 1166. ; 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
flat available. — Apply, stating age and 
experience, to Box SA 1264. 

SURREY CHARTERED ACCOUNTANTS 
require semi-senior audit clerk. Knowledge 


of incomplete records essential. — Apply, ` 


giving details of experience to Box SC 1172. 
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© TAXATION ACCOUNTANTS 


Chartered Accountants in the City of 
London have vacancies for men with 
taxation experience, f 

The appointments are likely to interest 
young men already working in the field 
of company or personal tax work who 
are keen to obtain wider experience and 
better prospects. Candidates need not be 
qualified accountants, but articles of 
clerkship to enable men to qualify and 
specialize in company taxation work 
would be offered to suitable men. 


i 


j Starting salary up to £2,000 per 


annum with regular review. 
, Please write in confidence to Box 
TA 7229. i 





Streatham Office. 
„under own direction with responsibility only 
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SENIOR CLERK required for rapidly 


expanding firm of chartered accountants. 
Exceptional opportunity for the right man, 
who must be-young, personable, ambitious 
and competent. -— Apply in writing to 


Lyndesa 

The High, Harlow, Essex. ` 
STREATHAM. — City chartered accountants 
require senior assistant with knowledge and 
experience of ‘personal -taxation for their 
Applicants will work 


I 


to a partner. — Apply Box SC 1167. 

TAX ASSISTANT, male or female, required 
by West End chartered accountants. Must be 
experienced in personal taxation. Age 
immaterial. Salary jn region of £1,750, 
luncheon vouchers, pension scheme. ~ 
Please write to Box TA 1226. 

TAX ASSISTANT required by Southend 
chartered: accountants. Details of age, 
experience and salary required to Staff 
Partner, Harold Everett, Wand & Co, of 187 
London Road, Southend. 

TAXATION ASSISTANT. ~ Finnie, Ross, 
Weich & Co have a vacancy for a qualified 
tax assistant capable of dealing with personal 


and company tax on own initiative. An ` 


attractive commencing salary is offered and 
benefits include luncheon vouchers and three 
weeks’ annual leave. — Telephone’ 01-248 
5322 or write to the Staff Partner, at 31 St 
Paul’s Churchyard, London ECA, 
TAXATION ASSISTANT required by City 


chartered accountants for corporation tax 


and Schedule-D work. Salary according to 
age and experience. — Telephone Mr Baker, 
01—628 9771. n’ 





TAXATION 


Firm of Chartered Accountants in the 
Bucks/Oxon area has vacancy for person 
with practical experience in Personal and 
Capital Gains Taxation. Some training 
‘ih these subjects essential. Initial respon- 
sibilities, will include installation of 
Investment Records, Prospects will lead 
to taking over from present Taxation 
Manager. P t 

Apply stating age, qualifications and 
experience, to: Box TF 7264. i 





TAXATION MANAGER required by City 


firm (EC4) of chartered accountants (nine 
partners). Salary from £2,500 dependent on 
age and experience. — Apply Box TM 1227, 
TORQUAY. — Vacancies for several staff 
exist from the senior -clerk (qualified or 
unqualified) who wishes to get away from a 
large city to the young qualified man who 
wishes to get a broader training before going 
to one of the big firms. Work varies from 
incomplete records to public companies and 
receiverships to tax planning. — Apply for 
application form to: Messrs Bishop Fleming 


” & Co, 50 The Terrace, Torquay. 


VICTORIA. — Certified accountant requires 
audit assistant, Qualification unnecessary if 
experienced small traders and incomplete 
records. Exceptional opportunity if able to 
take over more- responsibility in time. 
English experience essential. ~ Please stat 
age, salary required. — Box VC 1168. : 
WEST END FIRM of chartered accountants 
require semi-seuior audit clerk for a varied 
and interesting practice. Good salary and 
prospects. — Telephone 01-580 7448. 
WOKING. - Semi-senior audit assistant 
required with kuowledge of incomplete - 
records and taxation. Interesting work and 
opportumty in young and expanding 
practice and realistic salary according to age 


and experience. ~ Apply Box WS 1228. 





YOUNG CHARTERED ACCOUNTANTS 


‘An International firm of Chartered 
Accountants have vacancies for young 
qualified men and May finalists in its 
offices in London, the Midlands, the 
North and West country and in 
‘Scotland. ‘ 


The appointments are suitable for 
young men who believe that the 
quickest way to advance their careers is 
to broaden their experience in the years 
immediately following qualification. 
Experience would -be obtained of the 

- modern approach to auditing including 
“work with computers. There would also 
be: the opportunity to gain valuable 
knowledge of the management of 
businesses of all kinds and to travel at 
home and abroad. 


Comprehensive training is given, good 
Salaries are paid. and prospects and 
advancement within a growing organis- 
ation are excellent. ` 


Please write to Box YC 7252 giving 
brief personal particulars and stating 
the part of the country in which you wish 

‘to work. Local interviews will be ar- 
ranged. . f 





e-Bethune & Co, Market: House, . 


"+" June 7th, ‘1969 
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YOUNG MAN required in Maidstone. 

accountant’s office. Good general experience 

under direct supervision of principal. Five- 

day week, Holiday arrangements honoured. ` 
~ Box YM 1210. a 





COMMERCE 
AND INDUSTRY 


A BASIC SALARY of £3,000 at 25? If you 
are a qualified accountant with ambition 
this is for you. We give a strictly confidential 
personal service for accountants all grades. ~ 
Call Accounting Associates 24 hours, 
01-794 0202, 457 Finchley Road, London 


NWS3. 

A.C.A., A.C.CA, & A\C.W.A., for London 

and Middlesex, £2,000 op. Assistant ac- 

countants (intermediate stage) £1,650. A 

large selection of vacancies for accountants’ 
of all grades. — M. & S. Agency, 32 Queen 

Victoria Street, London EC4, (01-248 7021.) 

A CAPABLE and experienced book-keeper 

required, must be capable of balancing 

control accounts and trial balances. - This 

position affords excellent prospects. — _ 
Strettons, 462 Hoe Street, London E17. 

LEY. (1162/3.) 


ACCOUNTANT/ADMINISTRATION 
MANAGER 


Highly successful promotions company 
seeks Accountant/Administration Man- 
ager to join a young energetic team. 
He will be responsible for all accounting 
procedures, including costing of opera- 
tions, and will report directly to the 
board. Administratively he will control 
a warehouse operation and a small 
_ clerical staff. The successful applicant, 
whilst not necessarily aualified, must be 
able to work on own initiative and to 
play a full part in the reorganisation 
and expansion on which the company is 
now embarked. Promotion to Company 
Secretary in the near future is also 
envisaged. — Write, giving full details of 
past experience, to the’ Managing. 
Director, Box 25754, c/o 117 Piccadilly, 
London WIV OBL. : l 





AGCOUNTANT 


Applications are invited for the position 
of Accountant, leading to Company 
Secretary, to a group of companies in 
the Construction Industry, whose offices 
- are situated in Luton, Bedfordshire. ` ` 


‘The applicant should be agéd between 
25 and 35 years and possess an Ac- 
countancy qualification. : 


He -will be required to control and 
maintain the Accountancy and Costing 
functions and prepare and- present 
ioformation for Management, 


Applications should be made to the 
Managing Director, Howley Group of. 
SES 39--41 Princess Street, Luton, 
‘Beds. 


Salary by negotiation in the range’ 
£1,500-£2,000 p.a. with excellent pros- 
pects. = ; 


s 


ACCOUNTANT/BOOK-KEEPER required 
to supervise financial accounts department. 
Rapidly expanding company in the printing 
industry. Staff control and ability to prepare 
accounts to at least trial balance essential. 
Brief details of experience, qualifications and | 
current salary to: B. G. Chapman, George 
Pulman & Son Ltd, Watling Street, Bletchley, 
Buckinghamshire. 

ACCOUNTS ASSISTANT, 20-25, experi- 
enced to trial balance, required by expanding 
group of multiple retailers. Duties will 
include assisting in preparation of quarterly 
and annual accounts, and controlling the 
financial and cost records of the shopfitting 
department. Good prospects for the right 
candidate. Three’ weeks’ holiday. Pension 
scheme. Subsidized staff restaurant. Salary’ 
up to £1,250 according to age and experience. 
— Write with full details to D. M. Cordell, 
Martin the Newsagent Ltd, 1 Raven Road, 
South Woodford, London E18. EK 
AMBITIOUS AND ENERGETIC qualified 
accountant, aged 27-35, required to‘partici- 
pate in the installation of budgetary control 
in depth, with progressive machine. ‘tool 
manufacturers. Engineering experience essen- 
tial: practical experience of standard costing 
a distinct advantage. Excellent prospects-for 
the successful applicant. Commencing salary 
according to age and experience, but‘not less 
than £1,600 pa ~ Write,:giving details ‘of 
age, qualifications, experience,. and salaries’ 
earnéd, to De Managing Director,: Hayes 
Engineers (Leeds) Ltd, 'Limewood Approach; 
Seacroft, Leeds LS 14 1NF.: - 
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AUCTIONEERS, SURVEYORS and VALUERS- 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS -ASSESSORS 


20 Hanover Square London W1R OAH Telephone o1—629 8171 
Telegrams Knitefrank London W1R OAH Telex 265384 ; 


EXTELTAXATION SERVICES. 


Capital Exte! has designed its services to save the time of the hard-pressed professional man. The Extel book 
issues Book helps him i in three ways: 
No Filing The information is given in bound volumes so no filing is necessary. 
‘Single Reference All the stocks of one company appear in the book in one place. 
Up-Dating Only the latest book and the latest supplement need be consulted for any stock. 


The new edition, with all adjustments between 1965/6 and 1968/9, isa comprengnsive list in alphabetical 
order of all securities quoted in Britain and Ireland. The price is £12. d 











Annual The bound volume for 1968/9 gives all dividend details (ex div. and payment ican new issues, etc.) - 
Dividend_ Record for the same companies. Each company’s stocks are concentrated under a single meee: so no time is: , 
fost in filing or cross- -references. The cost is £15. 


S e $ Reduced Charge The pair of volumes may be taken for £22, Either may be had on approval for.14 SS 


NB Inland Revenue Inspectors throughout the country use these books. : > 


apply to: Extel Statistical Services Limited 
(Exchange Telegraph Group). 

Extel House - East Harding Street l oa | 

London EC4 tse. 4 2 re ere 

“telephone: 01-353 1080 £xz. 1 78 
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> l l We promised you 
- the greatestadvance made | 
in business computer power TT 


k 


We featured the £60, 999; 000. 


Highly efficient softwar Vi i rogramme of resear h ae | | "a 
E with first deliveries... e Wé bat on alae. S d og 
` ` technological advances. 











New dual spindle unit 
` ege een ae me holding 8.4 million characters S 
Détailer, Seck worki'e wie DSF Gëtt A SoA on plated discs, exclusive to ONGS: 
beet computer investment. £. , i 


An easy-to-learn, easy-to-use 
programming eg ie ee 


Uitra-fast rod memories | 
of the Century with capacities \ 
from 16,384 to 524,288 \ 
eight-bit characters. SS 






‘Three-way sim ultaneity even 
on the smallest ER system... 





New techniques that put 
-~ True upward compatability ' even the smallest Century systems 


In oon narcware and software: l into the 800 nanosecond speed range. 


“a 


And we claimed thatti the Century 
would be easier to get ‘on theair’ ` 
than any other computer system. 





Last year we did the talking 


‘NowtheCentury 
ishereto speak for itself. 





Now Century: computers are.nere ` ` Anda vast prod uction programme 
pee working in Britain... |. is now under way at NCR’ S Dundee 
= Ready to bring new low- cost factory, 
computer capability to every type of. A ‘This will make Britain the ` 


business. manufacturing © 

The Century family of computers _ H.Q; for Europe. 

is the product of one of the re EE E 
world’s most experienced business ore os KE 

, systems companies, — 9 Ring NċRforthestory ofthe Century now. 
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"1968 provided 
| the solid 
foundation necessary 
to the expansion we 
hope to achieve. 








Extracts from the Review by the Chairman of 
Furness Withy, Mr. John A. MacConochie, MBE, 


Our ship is in better trim today. l 

We have drastically pruned overheads and 
disposed of excess and uneconomical tonnage. 

A 166,000-ton ore/buik/oil carrier, and four ships 
for the Mediterranean service, are on order for 
Furness Withy employment. 

Being a flexible Group we have been able to transfer 
vessels from one trade to another to meet our needs. 
Further expansion and diversification are planned. 


Other types of business related to our expertise in 


shipping and ancillary services are being sought. 


Offers made by the shipowners to London dockers 
have been generous and deserve earnest 
consideration by union leaders. 


Our operations for the first months of this year 
show a significant improvement on those for the 
corresponding period last year and are fully in line 
with the better results of the second half of 1968. 
Thus, despite the difficulties of forecasting, we 
believe that our 1969 profits should show a further 
improvement on those for 1968. ` 


-` Copies of the Report and Accounts are available from The Secretary. 
Furness, Withy & Co, Ltd., Furness House. Leadenhall Street, E. C.3. 


FURNESS . 


WITHY GROUP $ 





Niuldivo 
representatives are 
very experienced! 


—with 57 years behind them 


Muldivo has specialised in calculators, and only calcu- 
lators for over 57 years (there’s dedication for you!) 
Take the IME 86S electronic desk calculator—this 
tackles (as you’d expect) sophisticated scientific and 
commercial calculation ... but, equally important, it 
offers greater potential than any other desk calculator. 
The IME 86S can be coupled to a satellite keyboard, 
thus doubling its work capacity, whilst drastically 








reducing the major unit investment. As your work - 


grows, so does the IME 86S, with further additions, 
such as the DG308 512-step electronic programmer, 
print-out units, and others, giving you the working 
capacity of a small computer unit, 

Have a new experience yourself ... for details of the 
IME 868 write or phone—Reference A. B., 


‘muldivo ltd. 


28-42 BANNER STREET, “LONDON, E.C.1. TEL: 01-253 7711/7 

AREA OFFICES: BELFAST: BIRMINGHAM: BRISTOL : DUBLIN: GLASGOW ` 

LEEDS: LIVERPOOL’ MANCHESTER : NEWCASTLE-UPON-TYNE 
NOTTINGHAM 


«n Specialists in-calculators for more than fifty years, ` ` 





ee 
` 


H ` Of? a 
kb 4 x Kan ee ai e "3 NM ‘ Š d ste 
DÉI X H ` D D F P z ze ~ g b 4 25 a 
DH H - DË +f d Fe $ ~ a EC ET S $ 
VK D = ~ D Fy 
` r BI ete a 


CS i d En e DE i i ; alga , : K ) i $ * D z i 
XVI — Ki GE de ACCOUNTANT ba, Ze ` Met, me 


EY 





J DO YOU WANT A BETTER J0B? 


WE HAVE OVER 500 


` Inthe proféssion- for ARTICLED CLERKS, SENIORS; MANAGERS and PARTNERS and in INDUSTRY and ‘COMMERCE at 
` ALL levels for. those qualified and studying A.C.A., A.C.C.A., A.C.W.A,, and A.C.I.S. SALARIES £800-£4,000.  - 


OVER. 150 POSTS IN UK and ABROAD FOR NEWLY-QUALIFIED Geh 
= £2,000-£4,500 
To gain access to our REGISTER ‘of vacancies simply complete and RETURN to us the form below snd we can prone you 


- FOUR or. HVE prompt INTERVIEWS and CONFI DENTIAL ADVICE. We offer a persona; service and do not circularise your 
a sels to companies maecriminasay: , 





4 
| 
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x yoo Tk a Ee 
ADDRESS E ) 
PHONES: OFFICE (DISCRETION PROMISED) HERE 
E SALARIES: Mou REQUIRED. nee 


TYPE OR SIZE OF FIRM AND POSITION OF INTEREST TO VO. i, 


MEP E G HEHE mk HEHE ithaca Beea ae e EA Sre M E E A AA E S A me aey Racked A ea dea et meaa AAA A HA eaa egaa a e eaa maa ae eae er aA at eee eee eaea eae g aaae d da aa iraa e ea 


Visit, phone or write; R. Broyd, M. Land. 


ACCOUNTANCY PERSONNEL LTD 


| Career and Staff Consultants for the Profession, Commerce and EE: 
Aen: d ' S1 Cannon Street, London ECH 
Telephone 01-248 1783/4/6/7 (six lines) . 
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The Institute of Taxation B 





PRESIDENT: GEORGE WHILLANS, F.L.B. aA | 
VICE-PRESIDENTS: ALLAN A. BRENT, F.C.IS., STANLEY A. SPOFFORTH, F.C.A., FCS, er ) 
: _ SECRETARY: A. A. ARNOLD, F.C.LS, = 






ae 





Membership of the Institute is open only to applicants who have Bee SC 
examinations conducted by the Institute of Taxation. . 
"ir Fellows and Associates’ receive: A textbook, annotated copies of Finance 
~*~ Acts; and-other Acts with a bearing on taxation, half-yearly. Digests of Tax Cases 
cand: monthly: ‘circulars on special taxation ‘subjects. 
‘Members’ may also attend: the. Institute's University conferences, as and 
: when they are held. 
`" Those. not qualified for. TE EE may subscribe toa scheme under which Ss 
/ they receive all the publications with the exception of the circulars, 5 
_ Examinations for Fellowship and Associateship are heldin Mag and October: | 
each year: Copies of past Associateship Examination papers, with suggested 
“answers, are available at 5s. Od. each post free. 


E: 
+ 















Full particulars may be obtained from: 
The Secretary: The Institute of hexation, Clifford’s Inn, London, E; CA. 
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Fiscal Ineptitude 


SR tax and to please,-no-more than to love and to be wise, is not 
given to men’, observed Edmund Burke nearly two centuries 
ago. Nothing that has happened since in the fiscal field suggests 
that his dictum is any less true today. Indeed, judging by the out- 
cry generated by recent Finance Bills, matters have gone from bad 
to worse. 

The 1969 Finance Bill i is sens the culmination of a succession 
of fiscal legislative proposals which are converting what was once 


one of the finest tax systems in. the world into near incomprehen- 


sible legal jargon. It is further compounded by a decline in the 
quality of the tax administration due to the pressures imposed 
upon it. . 

The latest Finance Bill typifies the characteristics of so ich 
recent fiscal legislation. First, its language is obscure to the point 
where professional advisers cannot hope to give their clients proper 
advice. Second, in the continuing battle against avoidance the need 
for all-embracing provisions inevitably brings into charge many 
legitimate business transactions. Finally, the Bull is an affront to all 
those. professional bodies which, increasingly in recent years, have 
appealed to successive Chancellors for consolidation, simplification 
and greater intelligibility in tax legislation. 

- The proposed disallowance of interest on borrowed money as a 
deductible charge is a good illustration of current trends. Everyone, 
from the Chancellor down, knows that the UK tax rates are so 
high that they discourage enterprise and encourage avoidance. But 
as long as there are some concessions or even loopholes, the 
ridiculously high top rates need not exert too depressive an effect. 
The right to charge interest on borrowed money represented for 
many tax payers such a mode of relief. Now, in sweeping it away, 
there is no compensating reduction in the penal surtax rates and a 
wholeseries of bona-fide transactions are henceforth set outside the 
law. 

It is hardly surprising that the Council of the Stock ee 
should have followed the allied accountancy bodies’. letter to the 


’ Chancellor last week with their own complaints on the effects: of 


disallowance of interest on raising risk capital for partnerships-and 
companies. The journal, Planned Savings, condémns the new 
provisions and concludes that ‘an increasing number of wealthy 
people will: choose to live in tax havens and that only the most 
unimaginative man will be prepared to trust his property to the 


- Jaws of this.country’. Every practising accountant will concur with 


the journal’s observation that ‘the increased marginal rates of tax 
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have greatly heightened the relative attraction of tax 
evasion’, and will recognize the implications for the 
national economy of this development. 


‘There is a danger that the public may be led to 


believe that such protests are no more than the com- 
plaints of those who have been belatedly but justly 
caught up with by the law. Such a view is as foolish as 
it is short-sighted. The obligation to pay -taxes is 
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recognized by all income levels. There will always be ` 
differences as to what is fair; few would dispute the 
view that the best taxes are those which the other man 
pays | , wë 

Nevertheless, if irreparable damage is not to be 
done, both to the economy and public morality, some- 
one in authority must begin to ask soon where the 
present road is taking us. 


Estate Duty on Settled Property — IV 


WE come this week to the more publicized of the 
N new charges in respect of interests in settled 
property, namely, paragraph (iti) of the substituted 
section 2 (1) (b) of the Finance Act 1894. This is the 
long-threatened attack on discretionary trusts. Hitherto, 
when one of three or more objects of a discretionary 
trust or power died, that death did not normally attract 
duty on the trust property because the deceased did 
not have an interest in possession. Moreover, if any- 
thing did pass on the death, it was incapable of measure- 
ment or in other words was valueless. Hence arose the 
practice of settling large funds on trusts for as long a 
period as the rule against perpetuities allowed, and 
ostensibly on discretionary trusts for a large number 
of individuals already born or who would be born 
during the trust period. Under such a practice all the 
income could effectively be enjoyed by a single 
individual without there being any duty to pay on his 
death. 

One way to impose duty on such trusts would have 
been to direct that the number of individuals should be 
divided into the trust fund, and that as each individual 
died, a corresponding proportion of the trust fund was 
to be treated as passing. This would have had the 
merit of simplicity, except that in the case of some 
settlements it is not possible to say at any given 
moment how many objects in fact are living. The 
Government has decided to relate the dutiable amount 
to the benefits enjoyed by the deceased. However, the 
new charge is confined to property which was still 


subject to discretionary trusts after April 15th, 1969. . 


The blanket limitation of liability imposed by clause 

33 (2) (a) of the Bill is, therefore, unnecessary in the 

case of paragraph (ili) of the substituted section (2) 

(1) (6). That limit is in any case confined to an 
- “interes? which has ‘determined before April rech, 
. 1969. Paragraph (iii) imposes duty on property: - 


‘being, or having at a time after April 15th, 1969, been, 
comprised in settled property held by trustees on a trust 
conferring a discretion on the trustees or some other 
person as to the application of all or part of any income of 
that property for the time being available for distribution’. 


We need not here repeat the definition of ‘settled 
property’ and ‘income’. The word ‘trust’ is not defined. 

A discretion as to the amount of an annuity under 
the settlement is excluded, because of course this is 
covered by paragraphs (i) and (ii) as modified by 
clause 30 (1), (2). One other discretion is also excluded 
from paragraph (iii). It is a discretion: 

‘as to the provision of maintenance for a person under 

the age which by virtue of the enactments relating to the 


age of majority falls to be treated for the purposes of 
the trust as full age’. | 


The age of majority is at present in the melting-pot 
because of the Family Law Reform Bill, which was 
published on April 29th, 1969, the day when the 
Finance Bill was published. However, in so far as 
trust income is available for the maintenance of an 
infant, the discretion to apply it in this way is not a 
discretion within the charging words of paragraph (111). 
Thus, if in fact, the whole of the income is being 
applied under the discretion for the maintenance 
(nothing is said about other benefits) of an infant, 
and the infant dies, no duty is attracted on his death by 
virtue of paragraph (iii). In the old days, duty would 
usually be avoided by virtue of section 5 (3) of the 
Finance Act 1894 which gave an exemption where an 
individual’s interest failed or determined by reason of 
his death before the interest fell into possession. With 
the repeal of the old section 2 (1) (4) this section 5 (3) is 
also being repealed. 
Paragraph (ili) imposes.duty on the property des- 
cribed above in two sets of circumstances set out in 


' heads (aa) and (bb) of paragraph (iii). Head (aa) im- 
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poses duty on the death of a cen where the follow- 
ing conditions are satisfied: 


( 1) he received a benefit under the trust at any time 
after April 15th, 1963; and 


Lë in the seven years before his death and after 
. April 15th, 1963, he was ezther 


(a) eligible to benefit from the property under 
the trust; or 


(b) not entirely excluded from possession and 
enjoyment of the property and from any 
benefit to him by contract or otherwise. 


The significance of the date, April 15th, 1963, is that 
the trustees of the trust might have had difficulty now 
in discovering what payments were made more than 
six years ago. We have already dealt at length with the 
meaning and scope of the difficult conception set out 
in (b) above where an ‘interest’ has been determined; 
in particular, paragraph 4 of Part II of Schedule 17 to 
the Bill. Paragraph 9 (f) of Part II of that schedule 
provides, inter alia, that ‘for the purposes of paragraph 
4’ the eligibility of a person to benefit under a para- 
graph (iii) trust is to be treated as an interest of that 
person in the property, and moreover an interest which 
will determine on the person ceasing to be eligible to 
benefit from the property under the trust. This is a 
curious way of bringing in paragraph 4 because it is 
not part of the purposes of paragraph 4 to deal with a 
paragraph Du) case. A more correct form of drafting 
would be to say ‘for the purposes of paragraph (iii) 
of the substituted section 2 (1) (bY. 

One way in which (b) above could operate would be 
where an object of a discretionary trust entered into an 
agreement with the other objects under which he 
released his eligibility (as he can do) or property was 
advanced out of the trust fund in consideration of 
periodical payments to the deceased from the other 
objects. If the payments stop at least seven years 
before his death, then there will be no duty. If they 
stop less than seven years but four years or more 
before his death, then the tapering provisions under 


paragraph 3 of Part II of Schedule 17 are brought in, 


by paragraph o (f). 

Prima facie, the charge under head (aa) of paragraph 
(iii) is on the whole of the settled property. However, 
clause 30 (3) directs that this is to happen only where 
the whole of the income received by the trustees as 
such in the ‘relevant period’ was paid to (or applied for 
the benefit of) the deceased. ‘Relevant period’ here 


means the period after April 15th, 1963, during. which ` 


o the property in question was SEH in the. 
<i then one must calculate; 


trust; and 
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(ü) the deceased was eligible to SECH under ‘the 
trust. 

The relevant period for this. purpose could end with 

the death or equally it could have ended at any time 

before the death, but not earlier than April 16th, 1963. 


In any other case within head (aa), clause 30 (3) 
provides for an apportionment. This is the proportion 


borne by the income which the deceased received (or 
which was applied for his benefit) after April 15th, 
1963, to the total trust income. In this connection the 
special meaning of income must be borne in mind. 
The annual value of the user of property is income 


(clause 30 (3) EI but not such part of the total trust. 


income as goes in expenses. Income applied 1 in main- 
tenance of the deceased while an infant is disregarded. 
If property has been taken out of the trust before the 
death, by way of advance to some other beneficiary, 
the proportion is the proportion for the period from 
April 15th, 1963, to the date of the advance. If pro- 
perty has been advanced to the deceased himself, then 
it is not charged under these provisions (Schedule 17, 
Part IT, paragraph 2). 

The question arises whether the trustees could avoid 


liability by accumulating the income but making: 


payments out of capital (assuming that the trust 
instrument gives them power to do so). The draftsman 
has thought of this. Paragraph (a) of clause 30 (3) 
provides that all payments (presumably actual pay- 
ments) made by the trustees as such after April 15th, 
1963, to any person eligible to benefit under the trust 
shall be treated as payments out of income up to the 
aggregate of the trust income received (presumably 
actually received) by the trustees since April 15th, 1963. 
Only the excess is to be treated as a distribution of 
capital. This blanket provision is expressed not to 
apply to a payment within clause 29 (5) (d), Le, tax, 
duty, costs, expenses and fees properly payable out of 
capital. However, such payments would not normally 
in any case be to a ‘person eligible to benefit under the 
trust’. Paragraph (a) of clause 30 (3) will obviously 
cause a good deal of head scratching for the purposes 
of computing back to April 15th, 1963. 

Paragraph (b) of clause 30 (3) contains special 
provision for property which has left the settlement 
before the death, but which ‘passes’ on the death 


within head (aa). It uses the expression ‘material’ 
period’, i.e., the period after the property left the trust. 


but within the period of seven years before the death. 
If for any material period the deceased was not entirely 
excluded from i 
(i) possession and enjoyment of the BEE and 
°° from 


(ii) any benefit to him by contract or otherwise d 
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© (i) the average annual income or average value of 
that property during that material period; and 


(i) the average annual value of that benefit. 


if these average amounts (aggregated where appro- 
priate) exceed the average annual income (or value) 
from the property paid to (or applied for the benefit of) 
the deceased during the relevant period (e, the period 
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after April 15th, 1963, during:which the property was ` 
comprised in: the settlement. and the deceased was 
eligible to benefit under the trust) then the higher 
figure is taken. It follows that in the case of head (aa) of 


paragraph (iii) one takes the higher of two measures of e 


liability, each measure with its own separate compli- 


cations. 
(To be concluded.) 





Current 
Affairs 





Result of Scottish Referendum 
on Future Plans 


HE result of the referendum in which members of 

The Institute of Chartered Accountants of Scotland 
were invited to approve in principle the proposed 
scheme for the future of the accountancy profession 
was announced at the adjoined special general meeting 
held in Glasgow on Friday of last week. Valid votes 
were received from 4,774 members, which represents 
57-59 per cent of the total membership, and the voting 
was as follows: 


In favour of the scheme 2,409 (50°48 per cent); 
Against the scheme 2,365 (49-52 per cent). 


This result compares with 2,324 votes (59°7 per cent) 
in favour and 1,571 (40°3 per cent) against the resolu- 
tion approving the scheme when 47 per cent of the 
membership voted on a poll at the first part of the 
special meeting on April 25th. 

The result of the referendum obviously has serious 
implications, certainly so far as the Scottish Institute 
is concerned. ‘These implications are now being con- 
sidered by the Council and no doubt a further state- 
ment will be forthcoming in due course. 

In the postal poll conducted among members of The 
Institute of Chartered Accountants in Ireland, 52 per 
cent of the membership participated. There were 951 
valid votes in favour of the scheme for the future of 
the accountancy profession and 164 against.: 


ICWA Golden Jubilee 


Eo Institute of Cost and Works Accountants will 
be celebrating its fiftieth anniversary next week, 
and to mark the occasion a special programme of 
business meetings and social functions has been 
arranged. 

The celebrations will open on Wednesday evening 
when the President of the Institute, Mr Robert 
Glendinning, M.A., C.A., F.C.W.A., will hold a reception 
at Banqueting House, Whitehall, for members and 
their ladies. 

On Thursday morning there will be a commemora- 
tion service at Westminster Abbey conducted by the 
Dean of Westminster, and an address will be given 
by the Rt Rev. Simon Phipps, Bishop of Horsham, on 
some of the ethical implications of modern industrial 
situations. In the afternoon, there will be an open 
meeting at the Royal Festival Hall which will be 
addressed by Sir Derek Pritchard, President of The 
Institute of Directors, and Mr Roy Hattersley, B.sc. 
(ECON.), M.P. The jubilee dinner is to be held in the 
evening in Guildhall and will be attended by a large 
number of members and guests and their ladies. The 
toast of the Institute will be proposed by Lord 
Sherfield, Chairman of the Industrial and Commercial 
Finance Corporation, and the President will respond. 
Mr C. Northcote Parkinson will be replying to the 
toast of the guests. 

‘Accountants and the community’ will be the theme 
of the business sessions on Friday. The two papers 
to be given in the morning will be “The accountant in 
practice by Sir William Slimmings, C.B.E., GA. 
President of The Institute of Chartered Accountants of 
Scotland, and “The accountant in public service’ 
by Sir Harry Page, M.A.{ADMIN), F.I.M.T.A., F.R.V.A,, 
President of The Institute of Municipal Treasurers 
and Accountants. In the afternoon, Mr A. W. Howitt, 
M.A., F.C.A., F.C.W.A., J.DIP.M.A., will talk on ‘The 
accountant in consultancy’, and Mr W. S. Risk, 
B.COM., C.A., F.C.W.A., on “The accountant in industry’. 

For those ladies who do not wish to attend the busi- 
ness sessions on Friday, an alternative programme has 
been arranged for them to visit various places of interest. 
In the evening, the celebrations will culminate with a 
supper dance for members and their guests at the 
Hurlingham Club. 
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‘National Water Policy - 


N a paper to the annual conference of The Institute 
of Municipal Treasurers and Accountants at Scar- 
borough this week, Mr A..G. McLellan, general 
manager of the Sunderland and South Shields Water 
Company, declared that current estimates indicate that 
present demand for water may well be doubled by 
the end of the centtiry. Mr McLellan doubted whether 
demand would be significantly reduced by changes in 
the price mechanism or by the metering of domestic 

supplies. 

New sources of water must be found. Although it 
appeared that water is in abundant supply in England 
and Wales, the industry faces very considerable 
problems. The development of supplies of surface 
water, for instance, presupposes a substantial use of 
land, usually agricultural or parkland. De-salination, 
a possible alternative,.is being thoroughly investigated 
but the largest plant in existence today produces only 
four million gallons a day and it is also expensive 
(6s a thousand gallons). 

Mr McLellan ended'with a warning to water users 
that they must accept ‘the doctrine of spreading 
charges” since this is a fundamental element of the 
national water policy. 


Economic Prospects 


years seems little reason for doubting, in the e light 
of the Government’s present policy, the accuracy 
of the predictions in. the latest Economic Review of the 
National Institute of Economic and Social Research. 
The current forecast, while suggesting that the present 
phase of restraint will be only temporary, nevertheless 
anticipates a rate of growth in output of only about 
2-24 per cent per annum from now until well into 
1970. This is substantially below the Government’s 
expectations of something over 5 per cent and the 
Economic Review makes the point that with this low level 
of growth, some further increase in the volume of 
unemployment must be expected. It anticipates that 
by the end of 1969 the seasonally adjusted rate of 
unemployment — a figure which excludes school- 
leavers — would reach 22 per cent, i.e., over 600,000. 
Furthermore, the figure may be expected to rise during 
1970, 
The basis for this somewhat depressing prospect is 
. the likelihood that the recent Budget will exert 
cumulative deflationary effects, while recent overseas 
trade returns suggest that export prospects should be 
revised downwards. Curiously, in the light of this 
forecast, the NIESR believes that the private sector 
investment will be a major expansionary force during 
1969 and also, despite the downward revision, exports 
should.continue to grow. On the other. hand, by 1970 
the boom in private investment spending is expected 
to fall off sharply. This will be a reflection of the slow 
growth in output, the higher rate of corporation tax,, 
and tighter monetary conditions. However, consumer 
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spending is expected to.accelerate as the effects of most 
of the restraints operative this year wear off. i 
The. Review anticipates a continuing improvement 


‘on current account in the balance of. payments until 


the end of:1970. Admittedly the rate of improvement is 


likely to diminish and for 1969 as a whole, a position of 


bare balance on current account is expected.. On the 
other hand,. by. the end of 1970, with some further 
improvement, the surplus on current account might 
reach {550 million. In contrast, the long-term capital 
account seems certain to prove more unfavourable in 
1969 and in 1970 than last year. The NIESR sees 
little reason for any change in the Government’s 
economic strategy, stressing the need to wait upon 
events. Nevertheless, it does note that in the event of a 
more unfavourable outturn on external accounts than 
predicted above there is ‘a clear risk of failing to 
realize either acceptable balance of payments or 
employment objectives’. 


Questions in Parliament 
TTACKS on SET in the Finance Bill debates will 
be continued in questions when Parliament 
resumes next week after the Whitsun recess. Several 
Members are inquiring about the effect of the tax on 


‘particular sectors. 


Mr John Smith (Cons, Cities of London and 


Westminster) is to put a question on the effect on 


employment in the service industries overall; Mr 
Michael Shaw (Cons, Scarborough and Whitby) wants 
to know the effect on food prices, and Mr David 
Crouch (Cons, Canterbury) the effect on the construc- 
tion industry. 

These questions are down for reply on Tuesday 
and on the same day Mr Tim Fortescue (Cons, 
Liverpool, Garston) will ask for an estimate of the total 
burden of taxation in 1968-69, as an annual sum per 
head of the population, and the comparable figures for 
1963-64 and 1950-51, adjusted to take account of 
changes in the purchasing power of the £ sterling. 


Scottish Institute’s 
Examination Results 


bl Reien were 447 candidates for Part V of the exami- 
nations of The Institute of Chartered Accountants 
of Scotland held from March 31st to April 3rd, of whom 
185 (41-4 per cent) passed. In Part IV of the exami- 
nations a total of. 389 candidates sat of whom 152 
(ot per cent) passed. 

The Institute’s Gold Medal as well as the Canadian 
Prize, the Institute’s Prize (jointly with two others) and 
the Guthrie Prize for the successful woman candidate 
whose performance in Part V was the most ~ and 
sufficiently — meritorious were won by Miss Margaret E, 
Smart, of Glasgow. Miss Smart also won distinction, 
together with Mr G. M: Andrew, of Ayr, and Mr J. © 
Richardson, of Glasgow, for those candidates whose 
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performance over Parts IV and V was sufficiently 
meritorious. 

The two candidates who won the Institute’s Prize 
with Miss Smart were Mr D. D. Smith and Mr 
A. G. H. Gibson, both of Glasgow. Mr Smith was also 
awarded the J. C. Burleigh Prize for the candidate 
whose performance in Part V was the most meritorious. 


Mr S. E. Hamilton-Eddy was also awarded The J. C. 


Burleigh Prize for the successful London candidate 
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whose performance in Part V was the most — and 
sufficiently — meritorious. 

The C. J. Weir Prize for the stesia] Aberdeen 
candidate whose performance in Part V was the most 
— and sufficiently — meritorious was won by Mr I. J. A. 
Moir. 

In Part IV, the Albert J. Watson Prize was won 
jointly by Mr A. D. M. Malcolm and Mr C. McGregor, 
both of Glasgow. 





THIS IS MY LIFE 
Long-term 
Forecast? 


by An industrious Accountant 


Y old friend and colleague Ned looked worried. 
His youngest son wanted to be a soldier. Ad- 


mittedly the boy was willing to become an accountant. 


first, like his father, but after that concession to 
parental influence it was a soldier’s life for him. 

He sat on the sofa opposite us and declared with 
cheerful self-assurance that it wasn’t that he really 
disliked the idea of accountancy. Service in articles 
would be an enjoyable start to his career, and the role 
of financial expert in his old age was attractive, but he 
certainly didn’t want to spend a quarter of a century or 
so in between poring over columns of figures. He 
wanted action, preferably abroad, not tots. 

While I was struggling indignantly to get across the 
message that modern accountants don’t do tots — a 
message which all our profession’s publicity has 
largely failed to highlight over the years — and Ned was 
explaining with would-be casual nonchalance that it 
wasn’t all that simple, the son asked the vital question. 
What, he inquired, had accountants done in the last 
war. 

It wasn’t the easiest question to answer. We didn’t 
know, for the very good reason that nobody has ever 
collated the information. Ned got his limp at Dunkirk 
and several of our colleagues saw service in assorted 
areas round the world, but oddly enough they rarely 
talk of their exploits. The Navy is traditionally ‘the 
silent service’ but it’s a long-playing gramophone 
record compared to the accountancy profession. 

What’s the income like? asked the budding recruit 
keenly, and I was pleased to see that here was a throw- 
back in that, fundamental cash-flow approach at least. 


He’s more like a debit balance brought forward 
grunted his father morosely, and silence descended for 
a moment. 

Actually the pay-off was quite good, I ventured. The 
soldier’s life has vastly improved since the days when 
eager youngsters accepted a crown to drink the king’s 
health, and then the soldier’s shilling for grim years 
ahead. Old records in profusion tell of their privations. 
Cobbett, for example, tells in 1789 of the. Norfolk 
country-boys having to pay for ‘washing, mending, 
soap, flour for hairpowder, shoes, stockings, shirts, 
stocks, gaiters, pipeclay, and several other things’ and 
lying in their bunks crying with hunger afterwards. 
“The sergeants’ pension of £40 per annum in 1888, 
after twenty-five years with The Old 74th Hussars, 
was admittedly better but since then . 

Our schoolboy almost exploded with annoyance at 
these ancient fables and produced some contemporary 
advertisements. The army was welcoming volunteers 
with university or equivalent qualifications for short- 
term or special longer commissions, to lives which 
certainly seemed wonderfully tempting. 

There were uniforms, foreign travel, guns and tanks 
and skis and jungles, and pretty girls to glamorize the 
evenings. There were foreign languages, training 
courses, increments and retirement gratuities. Overall 
there was the appeal of an outdoor life of challenge 
among one’s peers. ‘Bankruptcy law ... ugh!’ scoffed 
our young friend. 

To round off the picture one might add, too, that 
there was always room at the top and ample reward for 
talent. The Duke of Wellington had received a grateful 
grant of £400,000 in 1814; the East India Company 
had given Lord Nelson {10,000 after the battle of the 
Nile. Today a high-ranking officers memoirs can 
count on a fortune from his publisher, particularly if 
they ruthlessly uncover his colleagues’ frailties. 

Sessions in army accounts departments or audit 
sections might have a professional tinge, we agreed, but 
in my mind the unanswered questions still niggled. 
What did accountants do in the last two wars? What 
might they plan to do in another? What should our 
duties be if ‘panic stations’ are sounded again? ` ` 
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_Institute’s New President 


R RONALD GEORGE LEACH, 

C.B.E., F.C.A., was elected President 
of The Institute of Chartered Account- 
ants in England and Wales for 1969—70 
at a meeting of the Council held on 
Wednesday of this week. 

Mr Leach, who is aged 61, is senior 
partner in Peat, Marwick, Mitchell & 
Co, of London, the firm in which he 
served his articles and of which he has 
been a partner since 1938. 

Educated at Alleyn’s School, he 
gained honours in the Final examina- 
tion and was admitted to member- 
ship of the Institute in 1932. During 
the Second World War he was Deputy 
Financial Secretary to the Ministry of 
Food and was made a C.B.E. in 1943. 

Mr Leach has served on various Gov- 
ernment committees, being a member 
of the Waverley Committee on Coastal 
Flooding in 1953 and the Committee of 
Inquiry into Shipping in 1967. He was 
also Chairman of the Consumer Com- 
mittee for Great Britain set up under 
the Agricultural Marketing Acts for the 
period 1958 to 1967, and in the latter 
year was appointed by the President 
of the Board of Trade as Chairman of 
the Accountancy Advisory Committee 
which advises the Board on matters 
arising from the provisions of the Com- 
panies Act relating to accounts. 

Elected to the Council of the Institute 
in 1963, Mr Leach was for some years Chairman and 
previously Vice-Chairman of the Parliamentary and 
Law Committee, and Vice-Chairman of the Overseas 
Relations Committee. He has also served on the 
Applications, General Purposes and Finance, and 
Investigation Committees, and has been a member 
of the Accountants’ Joint Parliamentary Committee. 

The author of a paper on ‘Receivership’ presented 
at the 1952 Oxford Summer Course, he also addressed 
the Ninth International Congress of Accountants held 
in Paris in 1967 when he presented a paper on “The 
contribution of accounting towards the selection of 
business investments’. 

For the past year Mr Leach has served as Deputy 
President and in 1967—68 he was Vice-President. 


NEW DEPUTY PRESIDENT 


Mr Claude Croxton-Smith, M.A., LL.B., J.P., F.C.A., a 
partner in the firm of Watling & Partners, of Bristol, 





and a member of the Council of the Institute since 
1956, is the new Deputy President for the coming 


year. 


Mr Croxton-Smith was born in London in 1901, and 
was educated at Dulwich College and Gonville and 
Caius College, Cambridge, where he took honours in 
history and law. 

In 1924 he joined the sales staff of the Anglo- 
American Oil Co Ltd, serving with that company in 
Bristol and Gloucester until the end of 1931. In the 
following year he was articled to the late Mr John 
Henry Watling and was admitted to membership of 
the Institute in 1936. 

During the Second World War he was commis- 
sioned from the Army Officers Emergency Reserve into 
the R.A.O.C. and served in France, Belgium, the 
Middle East and Paiforce. At the end of the war he 
returned to his present firm and became a partner in 


1946. 
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Mr Croxton-Smith was honorary secretary of the 
Bristol and West of England Society of Chartered 
Accountants (now the West of England Society) from 
1946 to 1952, and in 1951 acted as honorary conference 
secretary for the twentieth autumn meeting of the 
Institute held at Torquay. He was elected President 
of the Society in 1953 and in the previous year was 
President of the Bristol Chartered Accountant Students’ 
Society. 


A member of the Taxation and Research Committee 
(now the Technical Advisory Committee) from 1955 
to 1956, he was elected in the latter year to the Council 
of the Institute. He has served as Chairman of the 
Investigation Committee for the past year — previously 
being Vice-Chairman for five years — and has been 
Chairman and Vice-Chairman of the District Societies 
Committee. He is also Vice-Chairman of the Recruit- 
ment ad hoc Committee and is a member of the General 
Purposes and Finance Committee and the Joint Dip- 
loma Board for the Joint Diploma in Management 
Accounting Services. In past years he has served on 
the Applications, Disciplinary and Public Relations 
Committees. In 1965 he presented a paper on ‘Profes- 
sional ethics’ at the Oxford Summer Course. 


Mr Croxton-Smith has been a representative of the 
Institute on the Court of the University of Bristol since 
1957 and for many years has been a Justice of the Peace 
for the City and County of Bristol. 


For the past year he has served as Vice-President of 
the Institute. 


NEW VICE-PRESIDENT 


Mr Arthur Halsall Walton, F.c.A., a partner in the firm 
of Lysons, Haworth & Sankey, of Manchester, is the 
new Vice-President of the Institute. 


Born in 1916, Mr Walton was educated at The Leys 
School, Cambridge, and was articled to Mr A. A. 
Talbot in 1934, the firm then being styled Lysons & 
Talbot ; he was admitted to membership of the Institute 
in 1940. 

Throughout the Second World War and until 1948, 
he served in the Lancashire Fusiliers attaining the rank 
of Major, and from time to time held the appointment 
of Regimental Adjutant. He rejoined his present firm in 
September 1948 and the following year was admitted 
to partnership. 


Elected to the Committee of the Manchester Society 
of Chartered Accountants in 1950, he held the office of 
honorary treasurer for six years and in 1957 was elected 
President of the Society. He also served for many years 
up to 1956 on the Committee of the Manchester Char- 
tered Accountant Students’ Society. 


In 1959 Mr Walton was elected to the Council of 
the Institute. He has been Chairman of the Education 
Committee for the past three years — previously Vice- 
Chairman for a year — and is currently a member of 
the General Purposes and Finance Committee and of 
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Mr Claude Croxton-Smith, 
Deputy President. 


the P.D. Leake Committee. In past years he has served 
on the Applications, Examinations and District Societies 
Committees and as a Council representative on the 
Technical Advisory Committee. 

Mr Walton is Senior Circuit Steward of the Bramhall 
Methodist Circuit and has taken an active part in the 
youth club movement for many years. 





Mr Arthur Halsall Walton, 
Vice-President. 


June 7th, 1969 
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The 1968 Census of Production 


by H. E. BROWNING, Chief Statistician, Business Statistics Office 


Business Statistics Office took over the func- 
tions of the Board of Trade’s Census Office at the 
beginning of 1969. The new office is already responsible 
for the collection of a wide range of economic statistics, 
and will eventually be largely responsible for the 
collection of business statistics for the Government 
service as a whole. This will entail the development of a 
new system for industrial statistics. Meanwhile one of 
the office’s first and most important tasks is the 
conduct of the Census of Production for 1968. 

This census is the last of the old-style comprehensive 
quinquennial censuses, but it will form the necessary 
basis for the development of the new system. This will 
provide in the future detailed and timely current 
information needed by industry itself as well as by the 
Government. For this reason it is important that the 
results of the 1968 Census should be produced as 
quickly as possible. 

Now that the processing of the material by computer 
has been developed the reports can be expected more 


quickly than in the cases of previous full censuses of 


production. It is still bound to take about three years, 
because this census is one of the most complex large- 
scale statistical inquiries which is conducted. But it is 
expected that a preliminary report, in summary form, 
will be produced by the end of 1969. 

The reliability of the results, however, depends 
mainly on an adequate rate of response. So far this is 
not encouraging. Of the 107,000 forms delivered to 
firms at the beginning of January, only about 26,000 
had been completed and returned by the end of April. 
The number so far received includes a high proportion 
of nil returns for firms who have gone out of business or 
who are out of scope of the census, The reminders sent 
out in May went to about three-quarters of the original 
mailing list, representing a similar proportion of 
employment. 

The first three months did, however, produce a 
great deal of correspondence. Most of this was con- 
cerned with routine details, but the queries and 
criticisms indicate the kind of difficulties standing in 
the way of prompt response. The main questions may 
be summarized thus: 


(a) What is the use of all this information? 
(b) Why these enormous questionnaires! 


(c) How can figures be given when records do not 
exist? 

(d) Are. not the results misleading when based on 
guesses? 


(e) Why should firms interrupt their work to spend 
time on census returns? 


Some answers to these questions are contained in the 


following paragraphs. 


Uses of the census 
These can be described under six heads: 


(1) To determine the structure of industry, its size, 
pattern and geographical distribution, and the 
relative importance of different activities. Census 
results contribute to estimates of national income 
and expenditure and are widely used by industry 
for economic analysis. 


(2) To furnish the material for input/output tables 
which are becoming increasingly recognized as a 
useful tool for forecasting and economic and 
business planning. 


(3) To develop a bench-mark from which short-term 
variations in output etc. can be measured. 


(4) To provide a weighting system for index numbers 
of production and wholesale prices. 


(5) To up-date register information about the 
population of businesses in the production field 
so that, for example, efficient samples may be 
designed for use where possible. This.information 
is being incorporated in the Central Register of 
Businesses which is being built up in the Business 
Statistics Office. 


(6) To supply, in published reports and in answer to 
inquiries, the data needed by economists, market 
researchers, regional planners, etc. The census 
is for example the only source for comprehensive 
information about purchases and sales by industry 
of individual commodities. 


In short, besides giving a picture of industry at a 
point in time, the census is the basis for that current 
industrial intelligence which is essential for policy 
decisions on the part of industry as well as Government. 


Form content and design 


The content of the census inquiry is settled; first, by 
inter-departmental discussion to ensure that Govern- 
ment needs are met as efficiently and economically as 
possible; second, by reference to a statutory Advisory 
Committee (consisting of industrialists and members of 
the relevant professions) which is concerned to see that 
the information asked for can be provided by firms, and 


8027 
is of the greatest possible value to te ; and third, 
by advice from trade associations as to the formulation 
of the 4;500 output headings and 200 input headings . 
used' in the census.forms. . 
In many cases there is a E form for gesch 
industry, but the activities of some industries overlap 
each other to such an extent that it is simpler to 
produce one long form for a group of industries. The 
_ resulting documents look formidable, like the forms for ` 
the mechanical engineering or the clothing groups of 
industries. However, separate forms for individual 
industries would be nearly as long, since sales headings 
are needed for all the goods commonly produced by 


them. The burden of form-filling is not accurately 


reflected by the size of the form. On average only six to 
eight entries are made by respondents against sales 
headings. 


Availability of data" 
Information copies of. the forms are sent to all likely 


respondents in advance of the actual census operation. - 


For 1968 these notices were regrettably, but unavoid- 
ably, delayed in some cases well beyond the beginning 
of the year to which the census was to be related, but 


were still dispatched: several months before the time . 


for providing the information required. Firms were 
thus given an opportunity to prepare for the task. 

Although advice had been taken about the sort of 
data which firms in general might be expected to be 
able to give from their records, it was inevitable that 
many firms would not have some of the information to 
‘hand, and perhaps Tee would have all of it. Yet all can 
be expected to know the principal aggregates, e. g., of 
sales or purchases, asked for; and their own experience 
would enable them to break down these totals into the 
required detail with a reasonable degree of reliability. 
The census form invites estimates both to fill gaps in 
firms’ records and to obviate the cost and delay 
involved i in detailed analysis of records. 

For the 1968 census more importance than hitherto 
is . being: attached to separate returns for separate 
factories.. This is to provide a more secure geographical 
framework and to establish the most appropriate 
reporting units to be recorded in the Central Register as 
contributing to the new. system of industrial statistics 
already referred to. It is hoped that most multi- 
. establishment organizations will be able to give the 
breakdown without great difficulty, as. many have in 
the past: but it is recognized that for some, it may be 
necessary to make special arrangements. 


Accuracy of results 


There is no reason to. suppose that the accuracy of the 
statistics is:impaired.in a way which detracts from their 
usefulness by being based’ to a degree upon carefully 
made. estimates rather than on figures of account. 
` Most of the results of the census are based upon the 
returns of :a. rather large number of businesses and 
érrors.of estimates — in the same way as the rounding of 
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figures to the nearest {10 or {100 ~ tend to offset each 
other, unless the estimates are biased. This means that 
-the residual error is likely to be quite small. However, it 
is important to stress:the need for careful and con- 
sidered estimates by people who know the businesses 
and who take the trouble to draw on their experience. 

Errors of a more substantial kind are made in the 
completion of returns — in fact their number is quite 
high and their rectification adds significantly to the 
cost of the operation. These errors can arise from 


transcription, confusion about units or bad guess-work.. 


It is, necessary to guard against them be checking 
returns to ensure the internal consistency of each, and 


its credibility in regard to sets of ratios (wages per head, | 


net output per head, etc.), which are tested against pre- 


set limits representing the common experience. Major ` 


discrepancies or deficiencies are queried with the 
firms concerned. The basic data is checked and re- 
checked at successive stages of processing up to the 
final aggregation to ensure that, as far as possible, all 
substantial errors are eliminated. These verification 
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procedures constitute a major part of census processing. ` 


Co-operation of firms 


' The success. of the census operation both for the 


Government and for industry and the validity of its 
results depend upon the goodwill and co-operation of 
respondent firms. Nearly all readily accept their 
obligation to provide the information asked for; but 
many do not appreciate that good estimates given 
quickly are more acceptable and useful (and often 
cheaper) than delayed figures of accounting accuracy. 
Many firms indeed ask their accountants to handle 
their returns, and this work must then take its turn with 
the normal audit and taxation responsibilities of the 
profession. Inevitably there ‘is delay. Yet prompt 
returns are necessary for prompt reporting. Delays 
add to the cost and detract from the value of statistical 
reports. Timeliness is essential if the Government and 
industry are to get value for money. 

The 1968 census form contains one ges which 
represents a new development. This seeks permission 
to include in the published reports the names and 
addresses of firms classified to each industry. In- 
formation of this kind cannot be published without the 
consent of firms because it discloses the balance of 
activity of undertakings and this would contravene the 
provisions of the Statistics of Trade Act, It is, however, 
often asked for, and would add considerably to the 
value of industry reports as a source for market 
intelligence. 

It is hoped that firms will be willing to give their 
consent to publication in this way. of their names and 


“addresses. It must be emphasized that permission is 


being sought for this information only to be published. 
No details of the businesses are involved. All infor- 
mation provided continues to be safeguarded by the 
very stringent provisions against disclosure contained 1 in 
the Statistics of Trade Act 1947. : 
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. . Incorrect Returns etc. 


The making of a return, 
statement or declaration in 
connection with any ) 
claim for any allowance, 
deduction or relief, if 


The delivery of a return 
required under section 7 of 

‘ the Income Tax Management 
Act 1964 (or that section 


as applied in relation to 
sections 144 (partners) or 
358 (4) (married persons) 
of the Income Tax Act 1952) 
if incorrect... 


incorrect... 
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if effected by any person 
neither fraudulently nor 
negligently and it comes to 
his notice (or, if he has died, 
to the notice of his personal 
representatives) that it 

was incorrect then, unless 
the error is remedied without 
unreasonable delay, the 
document shall be treated 

as effected... i 
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(2) the amount of tax, including any amount 
daducted at source and not repayable, for the 
relevant years of assessment (that is, the year 
in which the event takes place, the next 
following and any preceding year of 
assessment) with surtax (but not individual tax 
if a partnership) l l 


renders the person 
effecting it liable 
to a penalty of 
£50 plus 


and 


tb) the amount of tax which would have been 


the amount of the 
difference 
between 


payable for the relevant years of assessment 
E the document had been correct. 
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The submission to the 
inspector or any | 
Commissioners of any 
accounts in connection with 
the ascertainment of a 


person’s liability to. income 
tax, if incorrect... 


e 


SSO 


causes any person who 
assists in or induces the 
effecting of that action for 
any purposes of income tax, 
if he knows the document 
to be incorrect, to be liable 
to a penalty not exceeding 






renders the person 
effecting it liable 
to a penalty of 
£50 plus 


twice the amount 
of the difference 
between 
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Accounting for the Cost of 


Pension Plans — LE 


in Company Accounts 
by J. K. SCHOLEY, F.L.A. 


Role of the actuary and his relationship with 
the accountant 


PINION No. 8 concerns itself in part with the role 

allotted to the actuary and his relationship with the ac- 
coùntant. It uses the following terms in describing matters 
of concern to the actuary. 


‘Paragraph x4 . . . the Board believes that the annual pro- 
vision for pension costs should be based on an accounting 
method that uses an acceptable actuarial cost method 
(as defined in paragraphs 23 and 24). The accounting 
method and the actuarial cost method should be con- 
sistently applied from year to year. 

‘Paragraph 23. To be acceptable for determining cost for 
accounting purposes, an actuarial cost method should be 
rational and systematic and should be consistently 
applied so that it results in a reasonable measure of 
pension cost from year to year. 

‘Paragraph 24. Each of the actuarial cost methods described 
in Appendix A, except terminal funding, is considered 
acceptable when the actuarial assumptions are reasonable 
and when the method is applied in conformity with the 
other conclusions of this Opinion. - 

‘Paragraph 30, The Board believes that actuarial gains and 
losses, including realized investment gains and losses, 
should be given effect in the provision for pension cost 
in a consistent manner that reflects the long-range 
nature of pension cost. Accordingly .. . gains and losses 
should be spread — or recognized on the basis of an 
average. ... 

‘Paragraph 34. The Board believes that all employees who 
may reasonably be expected to receive benefits .. . 
should be included in the cost calculations... .’ 


24. The Board originally intended issuing a statement 
which would have enlarged on the Opinion. In the event 
this project was shelved and, instead, Phoenix and Bosse 
wrote articles for the August 1967 and October 1967 issues 
of The journal of Accountancy and Hicks (the author of the 
Research Study) wrote an article for the September issue. 


ae, In the August article it is stated: 


‘, . . estimating pension cost . . . the process usually 
requires the technical skill, experience and judgement of 
an actuary. Although significant reliance may be placed 
on the work of an actuary, the accountant should become 
familiar with the actuarial concepts and methods so that 
he can understand the data prepared by the actuary and 
reach his own conclusions as to whether the provision for 
pension cost complies with Opinion 8.’ 


26. In the original Research Study a footnote i is included 
on Page fa: l 

seals _ accountant has the same denec of responsibility 

< pension cost that he has for other financial statements 


The second part of a paper presented to The Institute of Actuaries 
on April 28th. 


of comparable materiality and may appropriately discuss 
the pension calculations with the actuary. In general 
his objective would be the same as that of the financial 
executive responsible for the financial statements. -In 
pursuit of this objective, he might examine the actuary’s 
calculations to the extent necessary to confirm his under- 
standing of the procedure followed’. 


27. In his article, which deals with the auditing side of an 
accountant’s work, Hicks states: 


‘the basic guide for his (the auditor’s) judgement rests . 

on that auditing standard of field work which specifies 
that the auditor is to obtain . . . sufficient competent 
evidential matter . . . to afford a reasonable basis for an 
opinion regarding the financial statements under examina- 
tion. The evidential matter to be obtained regarding 
pension cost relates to the amount of the expense provision 
and the amount to appear in the balance sheet, to con- 
sistency in the method of determination and to the 
adequacy of the disclosure concerning pension matters.’ 

Later, 


‘The importance of the actuary’s role can hardly be 
overstated; consequently his competence and professional ` 
standard are important... .’ 


And 


‘Whatever the extent of the actuary’s participation (in 
the determination of pension expense) the auditor may 
wish to discuss the actuarial report. Unless the auditor is 
also an actuary, he should not substitute his judgement 
for that of a qualified actuary in actuarial matters’. 


28. This last passage draws attention to the position in 
the USA that some firms of accountants employ actuaries. 
This raises questions of professional conduct and etiquette. 


29. Regarding actuarial assumptions, Hicks states: 


"The auditor should bear in mind that (1) the effect of the 
assumptions taken together, rather than the effect of any 
single assumption, is the important consideration and 
(2) the stipulation in paragraph 24 (of the Opinion) that 
assumptions ought to be “reasonable” leaves room for the 
exercise of judgement on the part of the actuary. The 
auditor may inquire whether, in the actuary’s opinion, the 
assumptions are reasonable for determining pension cost 
to be recognized in the financial statements. Unless the 
assumptions, taken together, appear to be unreasonable, the 
auditor should not be expected to question them. As an 
extreme example, if the sole consideration in selecting a 
set of assumptions had been an intention to develop the 
least possible provision for pension cost, the assumptions 
probably would be considered unreasonable.’ 


30.. In comments made by the Committee to Study 
Pension Accounting of the Society of Actuaries on the draft 
Opinion, it is stated that: 


‘we are greatly concerned that the Opinion draft gives the 
accountant the final authority in many actuarial matters’. 
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This is how Equity & Law are 
advis ng the public to seek professional 
advice about life assurance. 


The calculated commonsense 
of Statistical Sam 


Sam is a statistician. 
Uses calipers to check 
| his morning egg and 
reads log tables with 
his bedtime cocoa.. 
Has a deep and abiding 
respect for figures. 


When Samuel decided to take out a life assurance policy, 
naturally he viewed things in a mathematical light. 


He found that ihere ere over 100 life assurance companies 
in the country, each with a wide choice of policies, terms, 
" premiums, conditions and benefits. A swift mental calculation 
was enough to show him that the chances against picking (by chance) 
the polkey thet would suit him best were as near infinity 
as makes no odds. 


What, then, did Sam do? The same as any sane man would do 
under the circumszances — ran screaming for an Insurance broker. 
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Moral: There's an eesy way to find the life assurance policy 
that’s exactly right zor you. Consult an insurance broker or 
your usual professi2znal adviser. He may well solve your 
problem in three simple words... Equity & Law 





Equity & Law - eae = 


125 years of assurance 


Equity & Law Life Assurence Society Limited. 
Administration: 20 LinccIn'’s Inn Fialds, London WC2 and Amersham Road, High Wycombe, Bucks. 
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H. FOULKS LYNCH & CO LTD 
THE ACCOUNTANCY TUTORS 





The Company would like to congratulate all those students who obtained Honours and Prizes in the 
March 1969 Intermediate examinations. The Company continued its record concerning Honours and ` 
Prizes. 





THE CHARTERED STUDENTS’ TELEPHONE covering the above examinations is now FER 
price 4s 6d in the U.K. or 5s overseas post Se 





' For those successful we are holding a 


FIN AL PART I INTRODUCTORY COURSE 


for one week, with emphasis on subjects not previously studied 


commencing June 23rd, 1969 





for unsuccessful candidates, and for those attempting the Intermediate examination for the first time 
in September, places are still available in the Intermediate Intensive Course — 


four weeks comunending August llth, 1969 
Dee ` , 3 j Ath, 1969 


(optional extra week devoted solely to Book-keeping and Accounts) 





If you have completed about one-half of your Correspondence Course, the Company now offers an 


INTERMEDIATE STUDY COURSE 
during the week commencing July 14th, 1969 


This is an opportunity to consolidate subject-matter studied so far, and to be introduced to matters 
arising in the later E of the Course. 
\ 





Apply to Secretary 
FOULKS LYNCH (CLASSES) LIMITED ` | 
4/7 Chiswell Street : 
- London EC] 
(Tel. 01-606 0255) 
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And later, 


‘It is important that the relative roles of accountants and 
actuaries be carefully stated in the Opinion so that there 
can be no subsequent confusion. ... A clear definition 
of areas of authority is one of the more cisturbing omissions 
from the draft. ... The emphasis is on the actuary’s role as a 
technician rather than on his role as an =xpert.... We think 
that it is essential that actuaries rather than accountants 
should decide what past service finding periods are 
reasonable, and what employees should be included in the 
calculations. These are matters of actuarial judgement.’ 


31. In the representations made at the joint meeting 
referred to in section 12 above between accountants and 
representatives of the Society of Actuaries and the Con- 
ference of Actuaries in Public Practice be point was again 
made that, as regards the three matters referred to above, 
the accountant should, in general, rest cn the judgement of 
the actuary so that there was no confusion as to the respec- 
tive responsibilities. It was suggested that the objectives 


of the Opinion would be accomplished in a way acceptable ` 


to actuaries if the accounting profession were prepared to 
rely on a certification by a member of the American 
Academy of Actuaries. 


Actuaries’ and accountants’ responsibilities 


32. Actuaries’ fears that accountants will exercise the 
judgement regarding the reasonableness of the basis and 
method while relegating them to the role of technician 
are not therefore groundless, and (in rcy opinion) it would 
have been better, from the point of v.ew of the client, if 
the Opinion had been clearer as to the division of responsi- 
bility. Once the spheres of responsibil.ty become blurred, 
the danger arises that the best course will not be followed. 
The danger is still there even though the accountant may 
claim that there can be no danger beczuse he has the final 
word so far as the financial statement 13 concerned. 


33. This seems the appropriate poiat at which to raise 
the question whether different accounting and funding 
policies are really practicable except in the few occasions 
where it is virtually obligatory, i.e., cases where premiums 
are paid to an insurance company in respect of only some of 
the employees and the auditor decides that reserves should 
be set up in the company’s financial statement in respect of 
the other employees. The more important case to consider, 
however, is where calculations are mede in respect of all 
employees. If the accrual exceeds the amount paid over to a 
pension fund, a reserve for the balance will be set up in the 
books. One would have thought that shareholders would 
object to this on the grounds that the earnings are being 
needlessly reduced. On the other hard if payments to a 
fund exceed the sum accrued in the company’s books, the 
balance will be shown as a credit item znd employees could 
well feel that the company was, in some way, trying to 
evade its obligations. If, therefore, it were accepted that, in 
practice, different funding and accoun-zing practices would 
be rare, the fear that accountants will dictate the basis and 
method to be followed for accounting rzally implies the fear 
that they will dictate the basis and mechod for funding. 


34. In my opinion the choice of the proper period for 
funding prior service rights and the mzthod to be followed 
by the actuary for determining th2 contributions are 


management decisions. The actuary will be called on o 


advise, and his experience and expertise will be of assistance 
to management. The decisions so arrived at should not, 
however, be subject: to. the approval of another expert, 
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the accountant, except in the areas where an accountant is 
expert and these are not actuarial areas: ~~ 


35. A problem which can obviously give rise to great 
difficulties is that of unrealized investment gains and losses. 
How this should be dealt with in a funding programme will 
normally be discussed by the actuary with the client, but 
the final decision, since it is only one part of the overall 
actuarial basis should be taken by the actuary. Furthermore, 
in the UK many more funds than in the USA are probably 
of the defined contribution/defined benefit type (i.e., both 
benefits and contributions are defined in the rules and 
changes can only be made by altering the rules); even 
where funds are of the defined benefit type (e, where the 
company agrees to pay whatever contributions are required) 
it is common for any margin disclosed at a valuation in the 
company’s contributions to be retained as a surplus and 
either carried forward or used (either wholly or in part) 
to improve benefits. Particularly in the former category of 
fund the trustees or managing committee are quite distinct 
from the company and their views on how these unrealized 
gains should be dealt with will not coincide exactly with 
those of the company. The actuary’s duties are primarily 
to the trustees, though he may also advise the company; 
are his opinions to be subject to the overall control of the 
auditor, whose responsibility is solely to the company so 
far as the company accounts are concerned? 


36. The Opinion states that the accounting method 
should normally continue unaltered, although changes are 
allowed for. This may well lead to a constant funding 
method for a particular fund and the effect will probably 
be to slow up the pace of funding. A company will normally 
choose a weaker accounting process rather than a stronger, 
since, whereas in the former case it may find it easy to put a 
larger sum into the pension fund in a good year than has 
been accrued, it may fear the opprobrium which it thinks 
it might incur if, having chosen a stronger method, it 
wished (in a bad year) to reduce its fund contribution to 
conserve its resources. The unexpected result may therefore 
prove to be that the employees’ degree of security in the 
fund is diminished. Moreover, in the USA where profit- 
sharing schemes are common and have substantial tax 
advantages, employers may tend to install them instead of 
pension plans since, under a profit-sharing scheme, the 
company’s contribution is naturally geared to the profits. 


37. It is no doubt true that goodwill solves most problems 
and it would not be fair to assume that there will not be 
goodwill between actuary and accountant in a particular 
case. It is, however, the exceptional case where goodwill 
may be absent where one would have liked a more definite 
agreement as fo the actuary’s responsibility. 


38. A significant step was taken in April 1967 when the 
AICPA asked the Society of Actuaries to nominate a small 
group of actuaries to work with the AICPA in an advisory 
capacity. This led to a meeting in June 1967 between 
representatives of the Society, the AICPA and the Con- 
ference of Actuaries in Public Practice to discuss draft 
auditing procedures, which were subsequently published 
in Hicks’s September article. At the meeting the actuaries 
stated their view that two significant steps had been taken — 
accrual accounting was required on a consistent basis and 
disclosure had to be made of changes in procedure; they 
then referred to the areas of difficulty where either the 
responsibilities were wholly actuarial or where responsibilt- 
ties overlapped — actuarial cost methods, reasonableness 
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‘of assumptions, methods of allowing for employee turn- 
over (e.g., the exclusion of short-service employees), tech- 
niques of handling actuarial gains and losses and market 
value appreciation. They went on to suggest that the 
‘Committee on Auditing’ procedure promulgate to the 
accounting profession a statement encouraging a liberal 
interpretation of APB 8, and concluded by proposing a form 
of certificate which the actuary could adopt so that the 
auditor could be assured that the principles of the Opinion 
had been followed. This latter suggestion was not incor- 
porated i in the September 1967 article. 


_ Particular points in the Opinion raising 
practical issues 


39. This paper is not intended as a guide to how a valua- 
tion should be made in order that it may conform to the 
Opinion. There are; however, some points where clarifica- 
tion may be required or where actuaries may take divergent 
views. | 


_ 40, The discussion in paragraphs 11-15 of the Opinion 


as to the nature of pension cost and over what period, if at 

all; prior service costs should be amortized will probably 

.. , not raise much heat in the UK. Here, almost invariably, 

\ prior costs are amortized. It is not clear, however, from the 

- . Opinion or the earlier documents why the accountants are 

so strongly opposed to charging the initial liability (or any 

part of it) to retained earnings; it would seem a logical 

argument that some part of the retained earnings have 

accrued because there has been no pension plan in the 

past and that-in consequence some or all of the initial 

liability should be charged to retained earnings. If, there- 

l fore, an American company were to make a single payment 

1 ~ at the inception of the plan it would have a credit item in 
the balance sheet. 


41. One criticism which I would make of the Opinion is 
that it seems to relate almost entirely to a static world as 
though this was normal. In my view change and instability 
are the normal state, and methods which are geared to a 
quiet world will not prove suitable. It will, for example, be 
difficult for a company in practice to change its actuarial 
cost method and yet, since conditions are changing con- 
tinually and éven radically over relatively short periods, 
decisions made at one point of time may often seem entirely 

|‘ inappropriate ‘at a later date. Furthermore, the concept of 
spreading actuarial. gains or losses over ten to twenty years 
or of a constant method of taking credit for unrealized 
appreciation seem to me to be foreign to the changing 
world to which I believe we must accustom ourselves. 


COE E Although i in paragraph 17 the Opinion sets minimum 
-and maximum costs it must not be inferred that the accruing 
cost may be allowed to swing between minimum and maxi- 
mum, Once chosen, the cost method must be SEH 
applied. 


43. The. inclusion in the minimum D of any 
item in respect of vested benefits only applies if prior 
service costs dre being amortized over a period in excess 
of forty: years. For those interested, Phoenix and Bosse’s 
August 1967.paper gives. examples of how the maximum 
and minimum figures are arrived at. 


>: Ab The definition: of ‘vested benefits’ in the Opinion is 
not: entirely clear; a fuller explanation has been given by 
Frederick P.. Sloat, F.S.A., which is inserted in the October 
4£667-article:by - Phoenix and Bosse. Doubts. still remain ing 
| áheypatezof£ two distinct types. E D 
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45. One doubt is posed by Dreher in his September 
1967 article. Are the liabilities assessed on the “termination 
liability concept’, i.e., do they merely include the value of 
the benefits which. would vest if all employees left service 


at the valuation date? Or are they assessed on the ‘going 


concern concept’, i.e., are they equal to an allocated part 
of the benefits which will ultimately become payable, 
including (for example) allowance for future early retire- 
ment and for future salary increments? An examination of 
Sloat’s interpretation shows that, while he includes merely 
the ‘termination liabilities’, in valuing them he allows for 
rights of early retirement and death, disability and other 
benefits so that his definition is an amalgam of ‘termination’ 
and ‘going concern’ methods. This seems to follow the 
definition included in Opinion No. 8: 
‘the benefits, based on service rendered prior to the date of 
determination, expected to become payable at future dates 
to present employees, taking into account the probable - 
time that employees will retire, at the vesting percentages 
` applicable at the date of determination. 
‘I am given to understand that there are A ETEN 
that the majority practice of actuaries has been to apply the 
“termination liability concept” described by Dreher’. 


46. One would have thought that the concern of-account- 
ants would be as to whether the assets in hand would cover 
all liabilities which would arise if the plan were terminated 
or_all employees were dismissed or resigned voluntarily 
at the date in question. Different benefits may sometimes 
become due: 


(i) if employees resign voluntarily; or 
(ii) if employees are dismissed on an individual basis; or 
(iii) if all employees are dismissed because of wholesale 
redundancy or closure of a plant. 


The Opinion does not deal clearly with this, and this’ gives 
rise to the second doubt. It therefore seems essential that 
actuaries in giving certificates should state clearly which 
alternative they have adopted. If a certificate has been given 
on the basis of (i) and/or (ii) and if at a later date the com- 
pany is closed down and benefits become due under (iii) 
difficult problems could arise if the value of the benefits 
then due exceeded the assets and a certificate had been 
given that these assets had exceeded the value of benefits 
due in circumstances (1) and (11). Conceivably there night 
be legal actions from employees or shareholders. 


47. In considering whether vested benefits are ‘covered, 
should assets be taken at book, market or adjusted value? 
A full disclosure of -what is chosen seems imperative. It 
must also be noted that the excess is to be calculated as at 
the date of the financial statement. In many .cases the 
actuary will not have. had the data from which to assess the 
value in time for an exact figure to be given, and in these 
cases some approximation will be required. 


48. In their August 1967 paper Phoenix and Bosse doubt 
if provision required for vested benefits will be material 
(i.e.; in relation to the operations of the company). Where 
immaterial, and vested benefits are likely to be covered 
within twenty years, the authors give it as their opinion that 
it would probably be appropriate to omit SH provision. 


Actuarial cost methods 


49. The exact nomenclature of a particular method is of 
importance in. the USA, where there is statutory disclosure 
and the tax authorities require to know what figures imply 
for the purpose of deciding on minimum and maximum 
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limits. Unfortunately, no one system of nomenclature has 
been universally accepted; the Disclosuze Act for example, 
quotes the following: - 


‘The actuarial cost method currenzly used for deter- 
mining costs is to be stated. For example: 


Also known as 


Unit credit 
Single premium 
Step rats 


A. Accrued benefit method . 


B. Projected benefit method 
(a) Individual level cost 
(i) With supplemental 
liability 
(ii) Without supple- 
. mental liability 
(6) Aggregate level cost 
(i) With supplemental 
liability 
(ii) Without supple- 
mental liability 


Entry age normal 
Frozen initial liability 


Attainec. age level premium 
Entry age normal 


Frozen :nitial liability 
Attainec age normal 


Aggregate 


The terminology in the left-hand column is that recom- 
mended by “The Committee on Pensior. and Profit-Sharing 
Terminology of the American Risk and. Insurance Associa- 
tion’ (see page 26 of Accounting for che Cost of Pension 
Plans). 

In the UK we have never had to concern ourselves with 
nomenclature because the Inland Reveaue have only been 
interested in the contributions paid and whether they are 
annual or not. The objection to naminz methods is that it 
becomes difficult to get a new method accepted because it 
has no accepted name. This may prove 2articularly the case 
following Opinion No. 8 which sets out n Appendix A what 
the principal methods are. On the otner hand, a proper 
classification of methods aids discussion as to their merits 
or demerits and salient features. On balance, I consider 
it would be advantageous if actuaries were to draw up a 
standard list of names of methods, provided that they were 
definitive in their meaning. 


Actuarial gains and losses — 


so. These include those resulting from changes in 
assumptions. Changes in assumptions may well be made as 
frequently in the USA as in the UK. Certainly, most con- 
sulting actuaries in the UK would find it hard to recollect a 
case where precisely the same assumptions in every respect 
were made at two successive valuations. It will not neces- 
sarily be sufficient, I think, to aggregaze all gains or losses 
together whatever their source, because a decision has to be 
taken as to whether they should be applied to the normal 
_ cost, or spread or averaged. No authocitative decision has 
been given as to how the effect of a change in assumptions 
is to be estimated. Does it apply to the survivors from 
the previous valuation, or to all those ncw included (bearing 
in mind that there is really no change for those included in a 
valuation for the first time)? The effect of a change in 
salary scale might, so far as it relates to prior service, have 
to be spread, but the effect of a charge in the valuation 
rate of interest might have to be set ¿gainst normal cost; 
in such cases, which does one deal with first, because that 
will affect the two answers? This may turn out to be 
immaterial in a particular instance, but the question must 
always be considered and valuations are bound on the 
whole to be more complex. 
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Unrealized appreciation or depreciation 


51. The general American approach to the valuation 
rate of interest has differed from our own. The British 
approach and, in my view, the correct theoretical approach, 
is to decide first on the valuation rate of interest, this 
being the rate which will be earned on new investments 
made in future. Once decided, the valuation consists of 
discounting the expected outgo and discounting the expec- 
ted income (including income from investments), in each 
case using the valuation rate of interest. The value placed 
on the assets is their discounted present value. In practice, 
bearing in mind the inherently imprecise nature of estimates 
for the future, margins may be held and the value put on 
investments may be obtained in some more or less arbitrary 
way, the objective usually being to obtain either a regular 
funding programme or a reasonable sequence of bonuses. 


52. In the USA the valuation rate of interest appears to be 
thought of as related to earnings on the present assets or, 
following the precedent of insurance companies, a ‘safe’ 
conservative rate. The value placed on assets is divorced 
from the valuation rate of interest and attention is focused 
on the initial cost, market value and on how increments in 
value can reasonably be taken credit for. In the Opinion, 
Appendix A, there is a definition as follows: 


‘Interest (return on funds invested) 

“The rate of interest used in an actuarial valuation is an 
expression of the average rate of earnings which can be 
expected on the funds invested or to be invested to provide 
for the future benefits. Since in most instances the invest~ 
ments include equity securities as well as debt securities, 
the earnings include dividends as well as interest; gains 
and losses on investments are also a factor. For simplicity, 
however, the rate is ordinarily called the interest rate.’ 


53. The approach in the USA has, it seems to me, been 
conditioned by Revenue rules, and by the practice of bie 
insurance companies. The proposal made in (b) (v) of 
section 3 above is illuminating in this context. The life 
offices’ valuation rate of interest has quite a different 
rationale from the theoretical rate defined above. It is 
a necessary tool in the equitable emergence of surplus. 
Life insurance companies in the USA were long restricted 
in their investment powers and for many years the invest- 
ment powers of pension funds were often voluntarily 
restricted in the same way. The later easing of powers 
has not entirely removed the invisible constraint of the 
earlier conditioning: The attitude of the US Treasury has 
also been important and has been a factor in the develop- 
ment of a conservative approach. A cautious and con- 
servative approach is natural to actuaries, conscious as they 
are of the long-term effect of their actions, but an over 
conservative approach can be harmful to beneficiaries and 
misleading to companies. 


s4. The US Treasury have for some time allowed a 
regular reduction in contributions equal to a percentage of 
the difference between market value and cost of equities, 
the percentage being left to the administrators of the fund. 
Gains from actual sales are allowed as offsets but a ‘one-shot 
write up’ in values is not looked on with favour for reasons 
anyone can appreciate. 


er, An increase in the valuation rate of. interest, up to the 
rate being realized from current dividends on the book value 
of equities could, in some circumstances, give much the 
same valuation result as the use of a lower rate and writing 
equities up to their current market value (or say an average 
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over the year around the valuation date). Most methods of 
regular writing up of values seem to contain the saving 
condition that the written up value (of the aggregate 
portfolio) should not exceed, say, 75 per cent of market 
value, Methods in use for writing up values which have been 
. adopted in the USA include: 


(1) selling the stock for immediate gain; 

(2) writing up to market values; 

(3) writing up the cost price by, say, 3 per cent of the 
adjusted cost each year; 

(4) write up on the assumption that the long-term yield 
from equities, whether from dividends or price 
appreciation, will be, say, 7 per cent; 

(5) writing up by a percentage between market and 
adjusted book values; | 

(6) a modification of Ir) whereby assets are transferred 
at market value to a pooled trust. 


56. The worth of any security must in essence be derived 
from what it produces whether annually in dividends or on 
ultimate disposal. Cost price has little relevance; current 
market values have more, but these show the prices at 
which purchases or sales are currently taking place and may 
be misleading as a guide to the true worth of a fund. Their 
values as a guide, however, must not be totally ignored 
because the market is constantly appraising the future 
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prospects for shares. If, however, outside constraints are 
placed, either by the Revenue or by accountants, on the 
values of investments the separate elements in the valuation 
basis become artificial and the actuary can only determine 
whether the overall basis is the correct one by making a 
separate valuation, bringing in the true factors. The position 
is exemplified in this country where the valuation basis of a 
life insurance company is chosen to enable surplus to 
emerge in what is decided would be an equitable fashion 
but where the actuary can only be guided to the true 
position by an entirely separate valuation. 


57. It would be wrong to assume that the general 
approach in the USA to asset values has gone unquestioned. 
In a paper by Paul H Jackson, F.S.A., and James A. 
Hamilton, F.s.a. entitled The Valuation of Pension Fund 
Assets presented to the annual meeting of the Society of 
Actuaries in October 1968, the authors state: 

‘actuaries in America have usually disclaimed investment 

expertise and have been prone to leave asset valuation 

problems to the employer, trustee or insurance company’ 
and criticize this non-involvement. The paper gives a 
comprehensive appraisal of the various methods which 
can be adopted and refers to many other earlier papers on 
this and related topics. 


(To be concluded.) 










Taxation 
Case 


A full report of the case summarized in this column 
will be published, with Notes on the Judgment in 
the ‘Annotated Tax Cases’ 


In re Vandervelil’s Trusts 
In the High Court of Justice (Chancery Division) 


January 30th, 1969 
(Before Mr Justice BUCKLEY) 


Surtax — Claim by executors against trustee — Possible tax 
consequences ~ Interest of executors and Inland Revenue 
identical — Whether Inland Revenue to be joined as defendants 
— Income Tax Act 1952, section 415 — Rules of Supreme 
Court, Order 15, rule 6 (2) (b). 


The settlor, who died on March roth, 1967, had trans- 
ferred 100,000 shares in Vandervell Products Limited, a 
company which he controlled, to the Royal College of 
Surgeons, which had on the other. hand eranted an option 


to Vandervell Trustees Limited, the trustee of the settle- 
ment, to purchase the shares for £5,000. This option had 
been duly exercised. 

The settlor was assessed to surtax on the dividends paid 
to the Royal College of Surgeons on the footing that there 
had been a settlement of property, of which the settlor had 
not absolutely divested himself; and that accordingly the 


settlement was caught by section 415 of the Income Tax 


Act 1952. The assessment was upheld by the House of 
Lords: Vandervell v. Commissioners of Inland Revenue. 

In respect of the period between the date of the exercise 
of the option and January rgth, 1965, the trustee received 
dividends on the shares amounting to £769,580 net. By a 
deed of the last-mentioned date, which was executed for the 
resolution of doubts whether the settlor had divested himself 
of all interest in the shares, he assigned and released to the 
trustee all such right title or interest, if any, as he might 
have to or in the option or the shares, dividends or income, 
in favour of the trustees of a settlement he had made in 
1949 on his children. : 

In May 1968, the executors took out an originating 
summons for an order that the trustee should pay them the 
net amount of the dividends after deducting the £5,000. In 
the following October the Master made an order, on the 
application of the executors, for the addition of the Com- 
missioners of Inland Revenue as defendants. The trustee 
appealed against that order, which had been made under 
Order 15, rule 6 (2) (b). 


Held: the Commissioners of Inland Revenue should be 
struck out as defendants ‘because (oi the claim and the 
relief sought could be determined between the executors 
and the trustee without the presence of the Commissioners, 
(5) their presence was not necessary to ensure that all the 
matters in dispute might be effectually and completely 


determined. 
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Impressions of a Full-time Pre-service 
Course for Articled Clerks 


T was a cold, damp morning in October 1967 when I 

found myself assembled with 50 other newly articled clerks 
in the main hall at the Liverpool Col.ege of Commerce 
to hear an introductory address by the Vice-Principal on 
the aim and purpose of the course which we were about to 
commence. 

Most of the articled clerks had left school three months 
previously and had subsequently obta ned the necessary 
two or more GCE advanced level passes. Some had already 
gained two or three months’ experience in their principal’s 
office, but others were literally ‘straight from school’. A 
large majority of the students were living at home and 
travelling to the college daily, while others had been 
assisted by the college authorities in obtaining accommoda- 
tion locally. 

We were divided into two equal groups, each of which 
had its own separate time-table and for certain subjects 
(e.g., accounts), its own lecturers. The subjects contained 
in the course and the time allocated to zach per week were 
as follows: 





Hours 
Boak-keeping and accounts SR We si 6 
Auditing .. eg eh 2 
Business organizatio 2 
Economics 3 
Law .. 3 
Statistics 3 
Tutorial ep Sé is ia sé a 
Additional subject — company law (second and 
third terms only) ade e be ZENS 
Total 20-21 








The weekly programme of lectures was arranged in 
order to allow the student ample time for private study, 
amounting to about ten hours per week, 


Examinations 


The college year was divided into three terms, and 
examinations were held towards the end of each term. 
The Christmas examinations did not include every subject, 
since in certain of them, insufficient had been covered 
to justify a proper examination. Short examinations or tests 
were held in auditing, statistics, law and economics, the 
results of which were not really considered to be an absolute 
yardstick to the students’ abilities. 

The full-scale ‘mock’ examinations were held during 
March and consisted of thrée-hour papers in each subject, 
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with two for accounts. The standard of these examinations 
was very high and they proved to be really testing. The 
results of these examinations were unfortunately not 
known until a week after the Easter vacation, and the marks 
indicated that a considerable amount of concentrated 
effort was required on the part of some students in order 
to succeed in the final examinations which loomed only six 
weeks away. 

The final examinations were held in mid-June and the 
results were made available on July 5th, a feat of marking 
and assessing for which those who were responsible 
deserve much praise. 

A brief summary of the individual subjects studied is as 
follows. 

Auditing. - The aim of the course of study was to intro- 
duce the students to the nature, philosophy and principles 
of the practice of auditing. The course commenced with a 
study of the notes which had been prepared for the benefit 
of new articled clerks attending the short four-week 
introductory course at the college. This proved very bene- 
ficial as an introduction and outline of the subject. The 
course then moved on to examine every aspect of audits 
and the practice of auditing in considerable detail. The 
recommended textbook was the M. & E. Handbook on 
Auditing, which was used in conjunction with the Institute’s 
Statements on Auditing. Both of these are excéllent for 
reference and revision purposes. . 

During the year, a visit to a local organization was 
arranged to study their methods of stock records which was 
both interesting and instructive, and we were twice shown 
the film on auditing entitled ‘True and Fair’ which admir- 
ably demonstrated the relationship between theory and 
practice. 

Book-keeping and accounts. - The first term was spent in 
mastering the principles of double-entry book-keeping 
and preparing the accounts of a sole trader. The second 
term consisted of learning incomplete records, partnership 
accounts, limited company accounts and their presentation 
in accordance with the Companies Act 1967, and other 
miscellaneous topics which appeared on the syllabus, while 
the third term was spent mainly on revision. 

An unfortunate feature of the course was the lack of an 
adequate textbook to cover all the topics on the syllabus. 
We used the M. & E. handbook on Principles of Accounts, 
which though adequate for the basics of book-keeping 
did not have sufficient content for our purposes. Also 
utilized was the book Guide to Company Balance Sheets 
and Profit and Loss Accounts, by Frank H. Jones. 'This was 
very useful for details of the 1967 Companies Act which 
were contained in a supplement, but much of the book did 
not help students to acquire the practice of answering 
practical questions. 
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To compensate for the lack of a good textbook, we were 
provided with an abundant supply of model questions to 
answer. The more advanced questions which we were 
given during the last term came mainly from past Inter- 
mediate and Part I Final papers. Considerable difficulty 
was experienced with the latter type of questions which 
were, I feel, a little too much to expect the students to 
answer. However, if one has been trained on Part I ques- 
tions, the answering of Intermediate standard questions 
should be that much easier. 

The syllabus covered quite a wide range of topics and 
was adequately dealt with in the time available. 

Business organization. — This subject included topics 
of general commercial knowledge, finance, Government 
departments, the objects of business, and other topics of 
current interest. I considered this to be an extremely 
worth-while subject as it provided the background knowl- 
edge which a modern accountant, who is intimately 
concerned with companies and finance, ought to possess. 

Economics. — This subject presented students with more 
difficulty than any other, with the possible exception of 
accounts. The standard which it sought to achieve was 
approximately GCE Advanced level, which in nine months, 
was rather too much to expect, I feel. Certain of the students 
had already studied economics as one of their advanced 
level subjects, so the task for those who were not so fortunate 
was made even more difficult. 

The recommended textbook was A Textbook of Economic 
Analysis, by E. Nevin, and this was used in conjunction 
with the Practical Workbook by the same author. The 
emphasis in economics was very much towards theory, 
and until subjects dealing with monetary theory (banking 
and international trade) were reached, most students 
experienced considerable difficulty in attaining the standard 
expected. 

Law. — ‘This was one of the best taught and most interest- 
ing subjects. on the course. The aim of the course was to 
give the student a general view of English law, and this 
purpose was successfully achieved. The syllabus covered 
subjects such as the Courts, the nature and source of 
English law, agency, torts, and the law of contract (in 
considerable detail). Although not apparently a large 
subject, all the topics were covered very thoroughly. The 
notes will be extremely useful for the Part I Final exami- 
nation. 

Statistics. ~ This subject was new to most students, 
but the lecturer was both patient and thorough which does 
much to enhance a student’s understanding. The topics 
covered were mainly of a theoretical nature, and the 
recommended textbook was Statistics by A. R. Ilersic, 
which proved entirely satisfactory. 

An unfortunate omission due to lack of time was the 
explanation of how the theory of statistics can be applied 
by an accountant, which I would have thought was the 
purpose of the course. However, an intelligent student 
should not have too much difficulty in bringing the two 
together. The knowledge acquired will be invaluable for 
the Final Part II General Paper. 


Aim achieved 


The course provides the student with an excellent all- 
round education upon which to build as he progresses in 
practical and theoretical experience. The value of the 
accounting and auditing knowledge acquired is unquestion- 
able, but the direct relevance of such subjects as economics 
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and statistics is to some extent obscure. The course does, I 
feel, achieve its aim, Le, to provide a better educated 
accountant. 

The criticism of certain subjects that the bias is too much 
towards theory is, no doubt, justified, but the practical 
difficulties connected with offering 50 students experience 
in practice, combined with theoretical experience, are great. 

The lecturers who are concerned with the accountancy 
subjects, i.e., accounting and auditing, did not appear to be 
remote from practice, since they do carry cn their practices 
in addition to lecturing. It is difficult to make such an 
assessment, since students have not had much practical 
experience themselves and consequently may be unable to 
distinguish when a lecturer is teaching from the theoretical 
knowledge or from his practical knowledge. 

The criterion for deciding whether or not the course 
has fulfilled its objectives must be to decide initially 
whether the aim is to produce a clerk who is able to return 
to his office and practise what he has been taught, or whether 
it is to produce a more knowledgeable clerk who, equipped 
with his theoretical knowledge, is better able to think, 
consider, and solve practical problems. In my view the 
course was designed for the latter type of clerk. The 
‘passing’ of the examination is purely incidental to the aim 
of the course, but it proves that the clerk has absorbed the 
knowledge which was offered to him. 


Room for improvements 


On this particular course (1967—68) there is, of course, 
room for improvements, which will doubtless materialize 
in the future, since the course is still experimental and 
flexible in its approach. An important point concerning 
the full-time nature of the course is that as most of the 
students have come straight from school, they will generally 
know, at the end of the nine months, whether or not they 
still want to be accountants. Whether or not this is right 
in view of the fact that one can still be a good accountant 
even though one does not possess the ability to pass the 
examinations, is an open question. . 

With the Institute’s current insistence on a high standard 
of entrance qualification to the profession, this question of 
failure at examinations due to dislike of theory or lack of 
ability will assume greater importance. 

It must also be remembered that much of the knowledge 
learnt will prove very useful in the Part I and Part II Final 
examinations, Thus, the course achieves a higher standard 
than the Institute’s Intermediate examination, which is to 
the student’s advantage. E 

In my experience, oral tuition is by far the best way in 
which to learn double-entry book-keeping, which, of 
course, is the basis for all subsequent accountancy. Students 
are therefore afforded the best possible opportunity in 
which to master these techniques on the full-time course. 
The only excuse for failure in the accounts papers must 
therefore be that the course is either too short or the stan- 
dard required is too high. 

I feel that every minute of the nine-month course was 
extremely worth-while and beneficial, and I would certainly 
recommend it to any new articled clerk who has the 
necessary qualifications. 

I shall no doubt look back with envy at the marvellous 
attention and oral tuition which I received on the nine- 
month course when I am locked away in the attic with my 
crate of stout, bag of oysters and my correspondence course 
notes swotting for the Finals! 


_ June 7th, 1969 :; 
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Blackwood Hodge — 


LACKWOOD HODGE LTD, whose business is dis- 

tributing earth-moving equipment, has over recent 
years, under the chairmanship of Mr William Shapland, 
F.C.A., developed a high standard of company reporting. 
This year the report has been entirely restyled and deserves 
particular mention. 

' Behind the restyling is the view "hat, although the 
Companies Act 1967 calls for particular items and particu- 
lar information to be included in the directors’ report, its 
inclusion in the report itself makes the -eport an elongated 
and repetitive affair. 

What Blackwood Hodge’s report and accounts compilers 
and designers have done is to feature the information on 
separate pages with brief references only in the directors’ 
report. Thus under “Group Net Assets’ it is stated: “The 
growth in the amount of group net assets over the past 
sixteen years is detailed on page 5’. Jnder the heading 
‘Business’ the reader is guided to details on pages 2 and 3, 
and under ‘Directors’ it is stated: ‘Ful particulars of the 
directors and their emoluments and shareholdings are 
given on pages 6 and 7’. Soin point of fect the reader of the 
Blackwood Hodge report has read — or has been given the 
opportunity of reading — all this information before he 
reaches the directors’ report. 


Yours sincerely 


The report opens with a statement ‘From the Chairman’s 
Office’, This is in the form of a letter beginning ‘Dear 
Shareholder’ and ends ‘Yours sincerely, W. A. Shapland, 
Chairman’ which, in description, may appear to be rather 
laying it on; but the effect is nothing -ike that. The state- 
ment is plain and straightforward and covers the year’s 
results, current trading and future prospects — at which 
point this column once again wonders what other prospects 
there are apart from ‘future’ ones? 

The next full opening in the report has, across the foot, 
a list of subsidiary and associated companies sorted under 
UK, Europe, Asia, Africa, Australia and North America 
headings. These headings are also used in the analysis of 
group sales covering 1967-68 and the four previous years. 
Alongside this information is a full description of what 
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Blackwood Hodge does. ‘Blackwood Hodge is the exclusive 
authorized dealer in the territories in which it operates, for 
the sale and servicing of earth-moving and construction 
equipment produced by some of the leading manufac- 
turers in the industry. The group operates in the United 
Kingdom and in twenty-two other countries through sub- 
sidiary and associated companies incorporated in those 
countries’. | 

This double-spread is illustrated by a giant Terex 65-70 
Reardump Truck operating at Lamco Iron-ore Mine in 
Liberia. 


Polite treatment 


The next double-page spread is given over to summarized 
group results and these are included in this week’s reprint 
from the accounts. As will be seen, there is a précis of 
profits and dividends and group net assets, together with ` 
tables showing group earnings and dividend and issued 
capital and reserves for 16 years. 

On the next two pages there is provided the detail of the 
directors’ fees, emoluments and shareholdings, also show- 
ing the directors’ ages and when they joined the group. The 
next page, carrying a picture of an International Harvester 
bulldozer, also carries the notice of meeting. Notes in red 
type ‘welcome’ preference shareholders to the annual meet- 
ing but remind them that they are not entitled to vote. 
This seems a much more polite treatment of preference 
shareholders than the customary rather curt approach. 

Incidentally, referring back to the previous two pages 
and their information on the directors and their sharehold- 
ings, it is stated that “The register of directors’ sharehold- 
ings and share transactions is available for inspection during 
normal business hours’ — and not merely the prescribed 
statutory period. 

Then it is, after all this information, that the report of 
the directors comes. It contains not only information but 
the comment which would normally be found in the 
chairman’s statement in most’ company reports. 


In depth 


The accounts then appear in the order of profit and 
loss account and ~ on the opposite page — the notes to that 
account. Parent and consolidated balance sheets are pre- 
sented in columnar form to a single narrative on the follow- 
ing page and opposite is the statement of group net assets. 
The notes to the balance sheets follow on the next two 
pages. 

Finally there are more illustrations and a note on General 
Motors who have changed the name of their earth-moving 
machinery from Euclid to Terex. The change of name turns 
on settlement of an American anti-trust action which was 
begun in 1959, six years after General Motors took over the 
Euclid company, but which never came into Court. 

The statistical information in the report could be im- 
proved by statistics on percentage return on sales and on 
capital employed, but the presentation of the figures and 
information as a whole is first-class — as is the general 
presentation of the report. 

A particular attribute of the report is that the essence of 
the year’s performance and immediate prospects can be 
gathered early in the reading. In fact the reader has all the 
relevant fact and comment by page 7, which leaves another 
13 pages for study ‘in depth’. 


June 7th, 1969 
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CITY NOTES 


ON’T take any action and it may resolve itself’ is one 

of the classics of the negative approach but it is always 
remarkable how it can be applied to stock-markets. After 
a headlong fall in share prices, based during its final plunge 
on money supply restriction fears, the market was show- 
ing a tendency to recover because those fears had not 
immediately been realized. 

The passing of two Thursdays without an expected rise 
in Bank rate or a new call for special deposits from the 
banks, or any other money cramping measure, appeared to 
have tempted share buyers to believe that the money 
restriction factor might resolve itself if everyone kept 
quiet about it. 

But then came the new move by the Bank of England to 
enforce the reduction of bank lending to the prescribed 
level of 98 per cent of November 1967, by halving the 
interest rate on special deposits. This proved a timely 
reminder for the stock-market. 

It will be surprising, all the same, if money restriction 
fears are not realized to a further degree if not to the extent 
that was being forecast at the depths of the market's 
depression. It will also be surprising, according to some 
market ‘chartists’, if the recent depth of depression proves 
the true depth. 

There are still a good many ‘plotters’ of The Financial 
Times share index down further towards the 350 mark. 


Ku * Kä Kä 


HE top rank industrial debenture coupon rate has now 

risen to 104 per cent — a rate which most people might 
consider a price for money to be paid only out of dire 
necessity. But 45 per cent corporation tax takes the edge 
off the money cost; on the other hand, 45 per cent cor- 
poration tax takes the edge off the effective net return on 
employed capital. As the chairman of the Coats Patons 
textile group recently stated, a combination of 10 per cent 


for money and 45 per cent taxation on profits must blunt 
the industrial risk edge and must mean the concentration 
of expansion on the virtual profit-making certainties. The 
real need for expansion is in the field of calculated risk. 


ZS + * Ki 


HE decision of the Chartered Bank and the Standard 

Bank to merge, closes still further the ranks of the 
London-based overseas operating banks. A Chartered- 
Standard merger is geographically complementary since 
Standard operates traditionally in the African area and 
Chartered in South East Asia. The process of normal 
development of banking on an international scale has meant 
expansion by both banks outside their traditional areas 
and the combined organization will undoubtedly be a force 
in the international banking scene. 


Ko * K Kä 


Re sixteenth annual report and accounts of the Com- 
monwealth Development Finance Co published on 
Monday, show a consolidated net profit for the year to 
March 31st, after taxation, of £320,682. The CDFC group 
now has investments in nearly roo undertakings, spread 
over a wide range of industry in 27 different countries, 
having a book value of slightly under £28 million. 

The company is altering the emphasis of its business to a 
greater concentration on equity investment, and a resolution 
will be proposed at the annual general meeting for a change 
in its Memorandum of Association to cover operations 
extending beyond the Commonwealth. After this change 
CDFC will invest, as occasion offers, in other countries 
where it may serve British or Commonwealth interests so 
to do; but the company stresses that Commonwealth 
countries will still remain its major field of operation. 


RATES AND PRICES 


Closing prices, Monday, June 2nd, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54%; 


Bank Rate 


Mar. 16, 1967.. ow 6% Nov. 18, 1967.. «as 3A 
May 4, 1967 .. ss 5$% March 21, 1968 ,, 7% 
Oct. 19, 1967 .. vi 6% Sept. 19, 1968 xi- 9% 
Nov. 9, 1967 .. ~. 64% Feb. 27, 1969 oe 8% 
Treasury Bills 
Mar. 28 .. £7 158 7°72d% May 2 £7 15s 8s4d% 
April3 .. £7 158s 2°96d% May o .. £7 16s 083d% 
April ır .. £7 158 8:02d% May 16 .. £7 16s 667d% 
April18 .. £7 15s 11-45d% May 23 .. £7 17s o1rrd% 
April ze .. £7 15s r1-45d% May 30 .. £7 17s o10d% 
Money Rates 
Day to day ,, 64-74% Bank Bills 
og days e.. 64-74% 2 months 83-84% 
Fine Trade Bills 3 months 83-8 45% 
3 months «+ 94-92% 4 months 82-84% 
4 months .» 98-92% 6 months 82-88%, 
6 months ++ Of-10% 


3% surrendered for cash; Personal 4% 


Foreign Exchanges 


New York.. 2°39 py Frankfurt 9°56 % 
Montreal ., Kos 2°57 4k Milan .. Ga 1501$ 
Amsterdam 8-71 48 Oslo Go bc 1'7°064 
Brussels . 120°05 Paris ; Se 13°80 4 
Copenhagen 17:994 Zürich 10°35 ty 
Gilt-edged 
Consols 4% eer 40 434 Funding 6% 1993 , 683 
Consols 24% .. «- 26¢xd Savings 3% 60-70 , 92% 
Conversion 33% .. .. 37% Savings 3% 65-75 72.43 
Conversion 5% 1971 oz Treasury 64% 1976 894 
Conversion 54% 1974 834 Treasury 34% 77-80 .. 602 
Conversion 6% 1972 92 Treasury 34% 79-81 .. 60% 
Funding 34% 99-04 42k Treasury 5% 86-89 .. 604 
Funding 4% 60—90 .. 92% ‘Treasury 54% o8—12 .. 604 
Funding 54% 78-80 a1 Treasury 24% .. 26% 
Funding 54% 82-84 70% Victory 4% .. .. «+944 
Funding 52% 87~91 662 War Loan 34% .. .. 30% 
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TO MEET THE NEEDS OF DECIMALISATION 
A COMPUTER BUREAU SERVICE FOR 


LEDGERS anD ANALYSIS 


The proposed system is a low-zost alternative to re-equipping with conventional accounting machines. 





The statement below shows some of the advantages you will gain. 


Statement 


Wolf ELECTRIC TCOLS LTD WC, 


PIONEER WORKS + HANGER LANE > LONDON W.5 SE No heading up of statements. 


TELEPHONE: Die DEEL MO tines] TELER: 2802 TELEGRAMS: WeLFLEDE WESPHONE LONDON Kn 
Së tant E e 


R SONSILYD,? No wasted statements. 
DATE- 30 APR 1949 * 


ACN, 105208 M10 No form-handling. 


PLEASE QUOTE THIS. NUMBER 
ON YOUR REMITTANCE ADVICE Low cost stationery. 

No balance forward operation or photo- 
vnia copying. 
INVOICE 

INVOICE 
INVOICE 
INVOICE 
INVOICE 
INVOICE 
INVOICE 


Cash can be allocated to any month overdue 
or applied to the oldest balance. - 


wie Pw GAA ra 


Invoices are printed in numerical order or 
date order. 


Customers’ branch numbers may be printed, 
e.g. for. buying, association members, 
multiple stores, ete. 


Journals can be made to affect the old balances 
rather than current month’s balance only. 


ee HANGER LANE ALG: WA If overdue the balance is analysed on the 
GIRO NUMBER: 500 9316 statement. 


BEF DR obt 3s &, 3 FER 97, 8 
HAR 


JAN 176.33, 6 APR 365.166 3 


*NOTE-CASH RECEIVED AFTER STATEMENT DATE HAS NOT GLEN TAKEN INTO ACCOUNT 





ADDITIONAL POINTS ~ The ledger may be balanced in sections or overall aniy: Summaries at the end of 
‘each section to agree cash, invoices, etc. Easy audit. No month-end peak. Remit- 
tance advice can be provided. LOW CAPITAL INVESTMENT. 


TRIAL BALANCE -~ An amalysed trial balance is provided at the same time as the statements — also 
listing turnover. 


SALES ANALYSES ~ In virtually any combination of account, representative, area, branch, costs v. sales, 
and sales v. budget — all agreeing back to the debits and credits on the ledger. 


Also available is an open-item statement which will list all outstanding invoices rather than bringing forward 
an analysed balance. 


Write for further details to: vele E aAA 


COMMERCIAL COMPUTER BUREAU m COMPANY ees eebe 8 
HALE STREET, STAINES, MIDDLESEX iddes 
or telephone 5taines 51351 
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ALL- FORMS OF PRINTING FOR 

ACCOUNTANTS AND THE PROFESSIONS 

—= Sec 
HEAD OFFICE & SALES 

94-96 WIGMORE STREET, LONDON W1 


WELBECK 0665 01-935 0665 


LONDON: ROCHESTER: SSES KETTERING: WOKING ol 
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The Institute of Cost and 


Works Accountants 


Report of the Council 


Extracts from the annual report of the Council of The Institute of Cost and Works 
Accoun-ants to be presented to the fiftieth annual general meeting of members 
on Saturday, June 14th, at the Connaught Rooms, Great Queen Street. London 


WC2. 


URING the year there were 521 admBsions to member- 

ship (compared with 396 in 1967) ard, after allowance 
for resignations, lapsed memberships and deaths, the total 
membership of the Institute at Decemb=2r 31st, 1968, was 
10,266, showing a net increase of 415 dur_ng the year. 


The future of the profession 


On July 25th, every member of the Institute was sent a 
copy of ‘A scheme for the development of the accountancy 
profession in Great Britain and Ireland’. consisting of two 
booklets, the first outlining the main proposals and principal 
features of the scheme, and the second cortaining appendices 
with fuller details. On the same day, tke five other parti~ 
cipating bodies ~ The Institutes of Chartered Accountants in 
England and Wales, of Scotland and in Ireland, The Asso- 
ciation of Certified and Corporate Accountants and The 
Institute of Municipal Treasurers and Accountants — sent 
details of the scheme to their members. 

The issue of the scheme marked the culmination of dis- 
cussions held over a period of three yea-s, not only by the 
Joint Steering Committee and its numerous working parties, 
but also by the Councils of the six partic_pating bodies. 

In his letter to members which acconzpanied the scheme 
booklets, the President of the Institute pointed out that the 
scheme had been the subject of prolonged and careful study 
and debate by the Council and that it incorporated a number 
of major provisions recommended’ by the Council, which 
were aimed in particular ar safeguarding the rights and 
interests of all members in the industrial stream of the pro- 
fession. The President explained that tke Council, holding 
the view that members should be entirely free to reach their 
own conclusions on the proposals, hac made no specific 
recommendation to members. The Council had asked him, 
however, to put before members the maim points which had 


been discussed in Council for and against adoption of the ` 


‘scheme. These were summarized in an appendix to the 
President’s letter. 

A supplementary note to the scheme, concerning certain 
minor accountancy bodies, was issued to members in 
September. . 

In September, a conference of representatives of the 
Institute’s branches and co-ordinating committees was held 
in London to discuss the scheme. This was followed, during 
October, November and December, bz local meetings of 
members throughout the British Isles and in South Africa, 
Rhodesia, India and Pakistan. The purpose of these meetings, 
of which there were twenty-eight in all, was to enable mem- 
bers to discuss the scheme and to obtain further information 
on any points from the platform party, which normally con- 
sisted, in the British Isles, of the President, another member 
of Council and the Secretary or Deputy Secretary. The 
President, together with Mr J. Borsay (Leader of the [CWA 
representatives on the Joint Steering Committee) and the 
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Secretary attended the meetings in South Africa, and the 
President and Secretary went on alone to the meetings in 
Rhodesia, India and Pakistan. 

The other participating bodies made similar arrangements 
for local meetings of members and the views expressed were 
collated and placed before the Joint Steering Committee. 

Arrangements were made by the six participating bodies 
for special meetings of members, to vote on the scheme in 
principle, to be held in the spring or early summer of 1969. 
Subject to approval of the scheme in principle by a sufficient 
majority of the members of each body, further special meet- 
ings will be held in due course to deal with constitutional 
matters. 

During the year, a special committee was engaged in 
preparing a report on the general lines of future policy which 
the Institute might follow if integration of the profession 
did not come about, 


Joint Diploma in Management 
Accounting Services 


Early in the year, the Council of the Institute, together with 
the Councils of the other bodies participating in the Joint 
Diploma scheme, accepted a number of recommendations 
from the Joint Diploma Board for modifications to the scheme 
designed to make it more attractive to members of the pro- 
fession. The main changes made were the merging of the 
examination for Part I of the Joint Diploma with that for 
the Certificate in Management Information (sponsored by 
The Institutes of Chartered Accountants in England and 
Wales, and in Ireland); the modification of the age and 
practical experience requirements for admission to Parts I 
and II of the Joint Diploma examination; and the alteration 
of the transitional provisions of the scheme so that exemption 
from the Part I examination may be granted to men aged 
30 (instead of 40, as previously) on January ist, 1966. 

In July, Mr Ian T. Morrow, GA, F.c.w.a. and Mr T. 
Kenny, F.C.A., were elected Chairman and Vice-Chairman 
respectively of the Joint Board for 1968-69. The other 
I.C.W.A. representatives on the Board, in addition to 
Mr Morrow, were Messrs W. Bishop, C.A., F.c.w.a., W. S. 
Risk, B.COM., C.A., F.c.w.A. and C. E. Sutton, F.C.A., F.C.W.A., 
J.DIP.M.A. During the year, the Joint Board gave much 
consideration to the question of publicity for the scheme 
and to future education and examination arrangements, 


The Institute and the Civil Service 


In 1967 the Institute submitted evidence to the Committee 
on the Home Civil Service (the Fulton Committee) drawing 
attention to the apparent need for the recruitment to the 
professional accountancy class of the Civil Service of ac- 
countants with intensive industrial training and experience. 

The report of the Fulton Committee, which was published 
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in June, reproduced the Institute’s evidence and ‘contained a 
recommendation that the professional accountancy class of 
the Civil Service should include cost and works accountants. 

' The Council continued “its efforts, during the year, to 
secure the full recognition of the Institute’s qualification in 
the Civil Service and it is encouraging to note the publication 
of a number of advertisements for accountants in various 


Government departments’ inviting applications from mem- 


, bers of the Institute. 


Memorandum to Chancellor 


' The Council submitted a memorandum to the Chancellor 
of the Exchequer in relation to the 1968 national Budget and 
to’ longer-term measures, The memorandum referred, 
among other matters, to the burden of non-productive 
administration, the stimulation of exports, incentives for 
capital expenditure, the selective employment, corporation 
and capital gains taxes, and grants for industrial buildings. 


Post-qualifying education E 


The Institute was again active in organizing residential - 


courses and conferences and the strong support of members 
and their business colleagues has shown that there is an 
increasing demand for post-qualifying education of this sort. 
The Institute’s EDP appreciation courses have had an 
increasingly popular appeal and many large public companies 
made block bookings. 


‘Research and technical activities 


The technical department was reorganized to provide, under 
a chief technical officer, for three technical officer posts 
namely, accountancy/economics, operational analysis and 
general. 


Projects were carried out by branch members, working 


parties, members on university and technical college staffs, 
members in industry and. the technical officers. The Council 
record appreciation to all concerned for their efforts. 

The Birmingham, Harrow, Liverpool, Manchester and 
Tees-side branches, and the High Wycombe sub-branch, 
continued their work on Pricing and the interim results 
obtained by Birmingham and Liverpool branches were 
supplied to the firms who participated in their surveys. 

The Northern Ireland branch produced case histories on 
Management Information for Decision Making, which were 
published in Managing Accounting for November. i 

The EDP Committee prepared, from the contributions 
of the EDP regional study groups, Management Informa- 
tion Systems and the Computer: Part II, Section I, ‘Computer 
Applications’, which was published early in 1969. The 
Institution of Production Engineers/ICWA Joint Working 
Party finished their preparation of Guidance to Engineers 
on the Application of Costs. The Operational Research Society/ 
ICWA Joint Working Party produced Project Cost Control 
Using Networks. 

Part.I of Management Information Systems and’ the Com- 
puter, published in 1967, had an excellent reception.and sold 
well throughout the year.. 

Members on university staffs worked on the following 
projects: The Advantages of Modern Costing Methods for 
Managers of Growing Businesses; Value Analysis and Value 
Engineering; and Application of ‘Statistics in Cost and ge 
‘agement Accountancy: ` 

The technical officers of the Institute were engaged on 
The Planning and Control of Research and Development 


and prepared a paper on Operational Research, Mathematics ` 


and Statistics, published in Management Accounting ` for 
March 1969. They also had preliminary discussions with the 
Road ‘Transport Industry ‘Training Board about the prepara- 
_ tion of booklets on transport costing. 

_.» The Institute continued its co-operation with the British 
Standards Institution regarding eer for office 
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cadence ‘and supplies aa with, the eca Currency 
‘Board on the transition to the new coinage. | 

‘Members represented the Institute on the National Council 
“for Quality and Reliability and the United Kingdom Auto- 
mation Council and participated in the work of the Congress 
and Finance Committees of the Fourth International Federa- 


„tion of Information Processing Congress, which was held in 


Edinburgh from August sth to roth, 1968. The Institute was 
represented by Mr F. W. H. Saunders, F.C.W.A., a Past 
President, and Mr B. V. Piggott, F.c.A., F.C.W.A., A.LM.T.A., 
J.DIP.M.A. A paper entitled ‘An integrated accounting system’ 
was prepared by Mr Piggott and issued at the Congress. 


Education and training 

The year. 1968 was notable for the growing acceptance 
by industry of the sandwich course/training scheme pattern 
of education for management accountants. Many large 
firms now recognize the value of these methods and the 
number of young men studying in this way is steadily increas- 
ing. Some colleges have established a high reputation for 


, their sandwich courses, and firms throughout the country 


are competing for places.for their trainees. 

The Instituté’s booklet Training Schemes for, Cost and 
Management Accountants: an Employers’ Guide, originally 
published in 1967, continued ‘to prove very helpful in the 
Institute’s efforts to promote the provision in industry of 
organized training for registered students. 

The Institute has established a close liaison with the indust- 
rial training boards, a number of which have begun to turn 
their attention to the matter of accountancy training in 
industry. Consultations have been held at the Institute about 
specifications for accountancy training drawn up by the 
boards. Two working luncheons for senior officials of training 
boards were held at the Institute, at which training for cost 
and management accountants was discussed. 

The Education Officer visited a total of thirteen branches 
throughout the year, meeting members and visiting colleges 
and industrial firms. Such visits enable the Institute to keep 
in closer touch with the needs of industry and the problems 
of the educational world. The Branch Education Officers 
did much to improve the Institute’s relations with the 
colleges and with industry, and in recruiting and advising 
young people interested in a.career in accountancy. The 
Council record their appreciation of the good work done 
during the year by the Branch Education Officers. 


Joint Standing Committee of 
the Universities and the’ 
Accountancy Profession 


The purpose of the scheme relating to the universities and the 
accountancy profession is to provide a means whereby. it is 
possible to obtain, within a period of Dee and three-quarter 
years, both a university degree and a professional qualifica- 


. tion. 


. The Joint Standing Committee which administers the 


' scheme has, hitherto consisted of representatives of The 


Institute of Chartered Accountants in England and Wales, 

of The Association of Certified and Corporate Accountants 
and of universities in England: and Wales. Arising out of 
discussions on the future of the profession (referred to else- 
where in this report) the Institute was invited to send 
representatives to meetings of the Joint Standing Committee 
during the year. It has now béen agreed in principle that the 
Institute, together with The Institute of Municipal Treasurers 
and Accountants, should in due course participate fully in 
the universities scheme. 


Examinations - S 


The. May and December examinations. were held at 40 home 
and 84 overseas centres. A total of 17,698 candidates sat, 
including 3,441 overseas. 

- Throughout the year, the aer Committee had 


H 
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the syllabus of examinations under consideration with a view 


to the introduction, in due course, of certzin relatively short~, 


term modifications designed to keep the syllabus fully in 
line with current thought and developments in the profession. 
The committee also gave preliminary consideration to possible 
longer-term developments in the syllabus Ea 

A conference of the Institutes examiners (of whom 28 
were present) with members of the Exammation Committee, 
was held at the Institute in September. There was -a full 
exchange of views on the Institute’s syllabas and examination 
procedures, the standard of candidates’ work and allied 
matters. 


Branches and sub-branches 


The branch, sub-branch and area co-ordinating committee 
organization, which is operated locally ertirely by honorary 
officials, continued to provide a comprehensive programme of 
educational and social activities for mem >ers and registered 
students: With many counter-attractions making claims on 


leisure time, it is no small achievement to have maintained: 


year after year the interest and suppor: of members of a 
professional orgarization. All credit is due to branch officials 
for their untiring efforts to maintain this essential part of the 
Institute’s work. > 

The importance and usefulness of seminars, courses and 
conferences in keeping members up to date with technical 
and business knowledge is clearly recognized bv industry. 
Encouraging support is given by many companies to the 
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educational activities organized. by branches and. sub- 
branches. In many instances the cost of sending members and. 
students to these events is allowed to rank towards industrial 
training grants. Ni 


Public relations : 


The flow of information about the Institute and its activities 
was fully maintained throughout the year. The pre-Budget 
memorandum to the Chancellor of the Exchequer received 
a large number of favourable comments in the national and 
provincial Press. Most of the Institute’s conferences, courses 
and meetings were fully reported in The Accountant and other 
specialist journals, as well as in the national Press. On 
August 20th, The Financial Times published a special survey 
on ‘The accountant and industry’ which was prepared in 
close collaboration with the Institute. The survey included. 
an article entitled ‘Link-man for many company operations’ 
which the Institute was asked to provide and which Mr C. E. 
Sutton, F.C.A., F.C.W.A., J.DIP.M.A., Immediate Past President. 
kindly agreed to write. 

Intensified advertising directed at graduates and school- 
leavers brought an increasing number of inquiries from 
universities, appointments boards, careers masters and others. 
Most of the advertisements were supported by editoria! 
material provided by the Institute. A specially arrangec 
interview with Mr J. T. Morrow, C.A., F.c.w.a., a Pasi 
President, appeared in the careers supplement of The Sunday 
Times on June 30th. 


The Chartered Accountants’ 


Benevolent Association 
Eighty-third Annual General Meeting 


HE eighty-third annual general meeting of The 
| Chartered Accountants’ Benevolent Association was 

held on May 14th, at Church House, London SWr. 
Mr R. W. L: Eke, r.c.a., President of tae Association, was 
in the chair. 


PRESIDENT’S ADDRESS 


Presenting the annual report and acccunts for adoption, 
Mr Eke said: 

It is my pleasure to welcome you <o the eighty-third 
annual general meeting of the Association. The statement of 
accounts for the year ended December 31st, 1968, together 
with the report of the Man- 
agement Committee have 
been circulated with the 
notice convening the meeting 
and with your permission [ 
will take them as read. 

Before commenting on the 
Association’s finances and ac- 
tivities I should like to sup- 
plement the reference in the 
report to the work of my 
predecessor in office, Sir 
William Carrington. His ser- 
vices to the Association, and 
through the Association to 
the less fortunate members of 
our profession and their de- 
pendants, covers.a long period 


Mr R. W. L. Eke, 





of years both as a member of the committee and as Presi- 
dent. It is my privilege as his successor in office to par 
tribute to his work and to the devotion to the affairs of the 
Association which he has given so unstintingly for so long 
despite the pressure of his professional commitments. He 
has set a standard which will be difficult to maintain and we 
are indeed grateful to him. 

The subscription income for the year showed a small buz 
welcome increase over past years; the income from invest- 
ments, with which I include farm rents, continues to grov 


‘and at something over £30,000 represented approximate! 


two-thirds of the total income of the Association. Relief 
granted in cash and in kind amounted to £35,000 com- 
pared with slightly less than {27,000 in 1967; although the 
accounts for 1967 covered a period of ten months only, 
the figures are substantially comparable as the major part 
of the relief payments are made on a quarterly basis. Ths 
increase in grants reflects not only the incidence of new 
cases but-also the increased scale of relief payments whica 
has been put into effect. The continuous drop in the pur- 
chasing power of the pound is very much in the minds cf 
the committee and periodical revision of the scale is under- 
taken to meet the changing position. 

In addition to the basic scale, you will have seen from 
the committee’s report that help is also given, particularly 
but not only in Social Security cases, by means of donatiors 
for holidays, provision of telephones, Christmas food 
parcels and by meeting in appropriate cases the basi 
necessities of a home as regards furniture and other 
equipment. In such additional ways does the Association 
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endeavour to help the less fortunate and to recognize and 
meet their individual needs. 


After charging the accommodation and administrative 
expenses — to which the Institute made a generous grant of 
nearly £4,000 — the surplus of income over expenditure 
amounted to £4,393 and this has been transferred to capital 
account. 


Purchase of two more farms 


Reference is made in the report to the purchase during 
the year of two more farms with a combined acreage of 363 
acres adjacent to properties already owned by the Association 
or the Merrett Estate. Arrangements have been made for 
the tenant farmers of the original properties to extend their 
activities by leasing this additional land; I visited these 
farms during the year in company with other members of 
the Management Committee and we were well satisfied 
with the high standard of farming and were very impressed 
by the knowledge and expertise of our tenant farmers. The 
land is let at a good rental and your committee feels that, 
by increasing the size of the two original units, the invest- 
ment should prove to be well worth while. The market 
value of the quoted investments showed a further appre- 
ciable increase during the year over book value. 


I would like to draw your attention particularly to the 
investments in Crossways Trust Ltd and the Hanover 
Housing Association, brief details of which are shown on 
page 26 of the report. The provision of money to those in 
need to meet the basic necessities of life is, of course, an 
important part of the work of any benevolent organization; 
but it is equally important in the case of the elderly and the 
infirm to assist, so far as is possible within its powers, in 
finding suitable accommodation where they can spend their 
days in congenial surroundings amongst people of similar 
interests and outlook and in cases of infirmity receive tlie 
skilled attention which they require. The Association has 
been connected with Crossways Trust for nearly 20 years 
and is entitled to fill 13 places at the four homes belonging 
to the Trust. The Association’s Secretary, Mr Loveday, is 
a member of the Board of Governors and of the Finance 
and General Purposes Committee and we are greatly 
indebted to him for the excellent work which he has done 
in this connection for many years. For those elderly mem- 
bers or widows of members who are able-bodied and who 
prefer the added privacy of their own home, the facilities 
offered by the Hanover Housing Association play an 
important part in filling what is a very real need at a 
reasonable cost. 


Other important work 


I have referred so far mainly to the work of the Associa- 
tion in the provision of financial and material assistance. 
But there is another side to the work which I feel may not 
be sufficiently appreciated for it is not assessable in mone- 
tary terms and does not therefore appear in the financial 
picture disclosed by the accounts. Nevertheless it is of con- 
siderable importance and involves the Secretary and his 
staff in a great deal of work and effort. May I instance from 
the experience of the past year, the help given to two mem- 
bers which enabled them to obtain employment; the 
member who was assisted in a successful appeal against an 
adverse decision in regard to unemployment pay; the 
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attendance of the Secretary at Court to see that a beneficiary 
in trouble was adequately defended; assisting the son of a 
beneficiary who is at an approved school by the provision 
of special books and by financing visits to his parents. ‘These 
and many other cases will illustrate not only the very wide- 
spread nature of the help given but also the sympathetic 
and human approach to the needs of those members of our 
profession and their dependants who have fallen on bad 
times. 

Co-operation with kindred charities is another aspect of 
the Association’s work which may not be generally known 
but which is of considerable importance not only in keeping 
abreast of the mass of new legislation but also in providing 
a forum for discussion of mutual problems. We are for- 
tunate in that our Secretary is a member of the Executive 
Committee of the Association of Charity Officers and 
through that appointment is able to obtain much interesting 
information of benefit to our beneficiaries. 


Subscribing membership 


The subscribing membership of the Association at the 
close of the financial year was 4,937; the most recent hand- 
book of the Institute shows a membership within the 
United Kingdom of some 38,000. May I make an appeal to 
those members of the Institute who may read the published 
report of these proceedings and who do not financially 
support the Association to consider most earnestly its 
claims on their generosity and to assess those claims in the 
knowledge that its work is indeed worthy of their help as 
members of the profession which it serves and will continue 
to serve to the best of its ability. 


In conclusion I would like to convey my warmest thanks 
to my colleagues on the Management Committee for their 
support and counsel during the year; to those members of 
district societies who give their services as referees and 
assist our beneficiaries in many ways; and to the Secretariat 
for their loyal and efficient service throughout the year. 


Mr Eke then moved the adoption of the report and 
accounts. The motion was seconded by Mr Stanley Dixon, 
President of the Institute. 


Before putting the motion to the meeting Mr Eke asked 
whether any member wished to speak on the motion. No 
question was put and the motion was carried without 
dissent. 


Six members of the Management Committee were re- 
elected. Under Rule 6, Sir William Carrington, Mr 
R. W. L. Eke and Mr J. Godfrey; and under Rule 7, Mr 
J. A. Allen, Mr L. H. Clark and Mr G. B. Judd. 


Mr B. W. Rivett, F.c.a., and Mr J. M. Keith, Sea, 
were reappointed as auditors for the year 1969 at a fee of 
£315. Mr Eke expressed his thanks to them for their ser- 
vices in the past year and stated that the business of the 
meeting was concluded. 


Mr B. D. Barton said that he was sure that he was 
speaking for all those present in thanking Mr Eke for 
presiding over the meeting and for the very able way in 
which he had carried on the work of the Association since 
his election as President last year. It was clear that he was 
maintaining the very high standard set by his predecessors 
in office, Mr George Freeman and Sir William Carrington. 
(Acclamation.) 


Mr Eke thanked Mr Barton and those present. 


THE 
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_ Further Courses and Conferences 


SIX-PAGE feature on ‘Courses end Conferences in 

1969’ appeared in The Accountant of April rath. This 
supplementary list has been compiled from material pre- 
viously excluded for lack of space or frcm further informa- 
tion received. A course on electronic deta processing at the 
Hotel Metropole, Brighton, is being be d this week-end by 
The Association of Certified and Corporate Accountants, 
One of a series of courses on EDP organ-zed by the Associa- 
tion, it is an introductory course using film and slides of 
computers and computer configurations, besides lectures and 
-~ case studies on the various aspects of computerization. 


June 26th—29th 


THe ASSOCIATION OF CERTIFIED AND CORPORATE 
ACCOUNTANTS 


Week-end School — Cambridge 


T JOHN’S COLLEGE, Cambridze, is the venue of 
the week-end school of The Asscciation of Certified 
and Corporate Accountants, from June 26th~zoth. ` 
Besides the previously announced papers by Professor 
J. M. Samuels, B.COM., F.A.C.C.A., on the ‘Measurement of 
divisional performance’ and Mr R. L. Sewell, F.4.C.c.A., on 
‘Management services and the profession’, there will be 
three other addresses: ‘Computer-based systems and the 
accounting function’, by Mr R. Mitchell, a.a.c.c.a., manager, 
procedures branch, British Petroleum Co Ltd; “Long-term 
planning’, by Mr J. Nichols, F.a.c.c.A., 1.DIP.M.A., chairman 
of Bowaters United Kingdom Paper Co Ltd; and ‘Capital 
project evaluation’, by Mr D St J. McDermott, B.A., 
M.B.A.(Cornell), chief cashier of Esso Petroleum Co Ltd. 


. July 11th—13th 
THE INSTITUTE OF INTERNAL AUDITORS — LONDON CHAPTER 
Week-end Residential School — Leicester 


HE third week-end residential school of The Institute 

of Internal Auditors, London Chapter, will take place 
from 4.30 p.m. on Friday, July 11th, o noon on Sunday, 
July 13th, at Clare Hall, Leicester University. Those with 
an interest in internal auditing other than Institute mem- 
bers and their assistants will be welcome. (Inquiries to 
Mr A. Whittaker, Brooke Bond Lisbig Ltd, Thames 
House, Queen Street Place, London EC4. Telephone 
01-236 0211, Ext. 234.) 

Besides group discussions and work in small syndicates, 
papers will be given by Mr 5S. S. Ross, chief internal 
auditor, Joseph Lucas (Industries) Ltd, Mr B. W. Schwarz, 
B.SC., A.M.I.CHEM.E., A.C.W.A., head of internal audit (UK), 
Unilever Ltd, Mr V. Iyer, manager, management sciences, 
International Computers Ltd, and Mr F. J. Rigg, F.c.a., 
chief internal auditor, Taylor Woodrow Services Ltd. 

On the subject of computer. auditirg in practice, there 
will be a case study on EDP controls for stock valuation 
presented by members of the Plessey Croup of Companies. 


in 1969 


September 26th-—28th 
‘THe INSTITUTE op COST AND WORKS ACCOUNTANTS 
Week-end School — York University 
t FINANCIAL and investment appraisal’ will be the 


theme of a week-end residential course at post- 
graduate level for members of The Institute of Cost and 


‘Works Accountants, their senior business colleagues, and 


registered students at advanced level, from September 
26th—z8th. ) 

Among the speakers will be Mr J. F. Body, F.c.a,, 
F.C.W.A., J.DIP.M.A., group chief accountant, Newton 
Chambers & Co Ltd, and a case study presented by Mr 
W. C. F. Hartley, F.c.a., F.C.W.A., J.DIP.M.A., assistant 
director of post-experience programmes, The Management 
Centre, Bradford University. 


September 26th-—29th 


THe INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Current Tax Practice Course — Cambridge 


THREE-DAY course on current tax practice is to be 
held by’ The Institute of Chartered Accountants in 


England and Wales, at Churchill College, Cambridge, from 


September 26th-2gth. This will break new ground for the 
Institute, not only because it is a single course with a 
planned size of 150 but more particularly as it will deal in 
depth with one subject — estate duty and planning in its 
various aspects. 

Members attending the course, being well acquainted 
with the scope of the new forms of taxation imposed during 
the past four years, will no doubt be seeking to learn and 
discuss the latest ideas for handling in the most favourable 
way the tax problems of their clients, their employers or 
even themselves. Such ideas often involve consideration of 
estate duty points, and at this particular course speakers 
will deal with the aspects of estate planning for individuals, 
with due regard to family companies. Trusts will be ex- 
plained and there will be case studies on the use of inter 
vivos settlements in tax planning, as well as the tax problems 
that arise on death and during the administration period. 

Speakers will include Mr E. K. Wright, M.A., F.C.A., 
Annan Dexter & Co; Dr A. R. Mellows, B.D., LL.M., 
PH.D., A.K.c., Alexanders; Mr F. A. Bevis, M.A., LL.B., 
A.C.A., Rowlinson & Hunter; Mr L. A. Hall, r.c.a., Mann, 
Judd & Co; Mr B. Shenton, Noble Lowndes & Partners 
Ltd; Mr E. Belton, Slaughter & May; Mr J. J. Walker, 
F.C.A., Myrus Smith & Walker; Mr L. H. Clark, F.c.a., 
Harmood Banner & Co; and Mr P. de Voil, B.A., Baker 
Sutton & Co. The final address will be given by Mr 
Stanley Kitchen, F.c.a., member of the Council of the 
Institute, on “The Finance Act 1969 and the future’. The < 
Course Director is Mr G. H. Vieler, F.c.a., Binder, 
Hamlyn & Co. 
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October 21st-27th 


THE INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES 


Management Information Ee Brighton = 


Faas overlapping courses, each of three days’ duration, 
will be held by The Institute of Chartered Accountants 
in England and Wales at the Hotel Metropole, Brighton, 
from October 21st~27th. 

Overall direction of the courses will be in the hands of 
Mr P. A. Hall of the University of Bradford Management 
Centre. Speakers, each having extensive practical experience 


in a particular field will be drawn from the profession, ~ 


industry and business schools. 

A basic knowledge of budgetary control and standard 
costing, will be assumed, most of the course being devoted 
to subjects outside the accountant’s traditional sphere 
and providing an introduction to forecasting, corporate 
planning, operational research and statistics. 

Practical examples will be discussed and case histories 
drawn from actual experiences will be introduced by those 
directly responsible for management information systems 
in industry. Course members will ‘also participate in a 
computer-based SES exercise. 


October 29th 
Tue INSTITUTE OF COST'AND Works ACCOUNTANTS 
Half-day Conference — London 
CONFERENCE organized by The Institute of 
Cost and Works Accountants for all those interested 
in marketing will be held at The Hanover Grand, London, 
from 4 to 7.15 p.m. on October 2gth. 

Dr Mark Abrams, director of the London Press Ex- 
change and a specialist in consumer marketing, will speak 
on practices in that market. A speaker to be announced 
later will deal with the ae ae of relating marketing costs 
to achievement. . , 


October 31st 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Flowcharting and Analytical Auditing Course — London 


CCOUNTANTS in practice and others who could 
apply the techniques of flowcharting and analytical 
auditing to company systems work will be interésted in a 


‘course on this subject to be held in’ London by The 


Institute of Chartered Accountants of Scotland on October 
31st. 

Instruction will be given on the technique of recording 
internal control systems: by the’ preparation of flowcharts, 
and the analysis of the system to reveal points of weakness. 
Practical work will be provided in both flowcharting and 
analysis. -~ | 


‘November 4th, 11th, 18th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Current Taxation ` Courses — Glasgow, E and 


Aberdeen 


O ‘highlight some of the problems and to encourage 
an exchange of views on current tax legislation, The 


) E of Chartered Accountants of Scotland is holding ` 
. ‘One-day “courses on November 4th, 11th and 18th, at 


Glasgow, Edinburgh and Aberdeen respectively. The 


r 
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Sege will naturally be ben by: 1969 legis- 
lation and will include lectures on corporation and Gen 
‘gains tax and estate duty. . 

The courses should be of interest not only to tax SE 
but to practitioners involved in taxation work who are 
unable to specialize in the ee 


November 25th—28th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Residential Course on Systems Analysis - Peebles - 


N introductory course on systems analysis is being held 

by The Institute of Chartered Accountants of Scotland 
at Peebles from November 2sth to 28th. It will deal with 
the principles involved and show how systems analysis is 
applicable to company organizations. 

Approximately half the course will be taken up in either 
syndicate or plenary discussion of case studies relating to 
the principal lecture material. The principal case study | 
refers to problems associated with the installation and 
maintenance of a system of production control. 

This course is particularly relevant to the needs of 
recently-qualified members seeking an understanding of 


. systems analysis techniques to increase their effectiveness 


as accountants in industry or as auditors. 


December 3rd—5th 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 
Audit Case Studies Residential Course — Peebles 


EALISTIC case material which will stimulate dis- 

cussion of audit problems will be presented at a 
residential course on audit case studies to be held by The 
Institute of Chartered Accountants of Scotland at Peebles 
from December 3rd to 5th. 

Participants will work individually and in syndicates to 
consider simulated audit problems covering in detail critical 
areas of audit work, e.g., stock verification and valuation 
(possibly including computer application), the review of 
systems and of internal control and group accounts.: Group 
and. plenary sessions will enable the suggested case study 
' solution, and consequent recommendations, to be discussed. 

The course is designed for all practising accountants, but 
will be of particular interest and benefit to the audit staff of 
practising firms. 


December 6th-12th 


Tse INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND 
AND WALES j 


Electronic Data Processing Appreciation — Brighton 


Aoo seriés of three courses, each of fifty members, 
on electronic data processing appreciation will be held 
by The Institute of Chartered Accountants in England 
and Wales at the Hotel Metropole, Brighton, from Decem- 
ber 6th to 12th. 

Computers are playing an ever-increasing role in com- 
merce and industry and these courses are designed to 
provide a sound introduction to the principles on which 
computers work, primarily for those with little or no 
previous experience in this subject. Problems of design and 
control of EDP systems will be considered, and should 
prove invaluable to members in industry and commerce, 
about to be involved with computers, as well as those in 
practice who are planning. audits ‘where computers are in 
use. 
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Notes 
and 
Notices 





PROFESSIONAL NOTICES 


Cooper BrorHERs & Co and 
COOPERS & LYBRAND announce that 
Mr Onc EnG Koor, A.C.A., and Mr 
PHILIP JOHN SMITH, A.C.A., have been 
admitted to partnership in Kuala 
Lumpur, Malaysia; Mr Tan Swan 
JENG, A.C.A, has been admitted to 
partnership in Singapore; and Mr 
Nawaw! Mar AWIN, A.C.A., has been 
admitted to partnership in Ipoh, 
Malaysia. 

DELOITTE, PLENDER, GRIFFITHS & 
Co, DELOITTE, PLENDER, Haskins & 
SELLS and GRAHAM, SMART & ANNAN 
announce that, with effect from June 
1st, they have opened an office at 19o 
West George Street, Glasgow C2 
(Telephone 041-332 1157). 

PANNELL Firzpatrick & Co, Char- 
tered Accountants, have moved their 
Cayman Islands office to Barclays 
Bank Building, PO Box 460, George- 
town, Grand Cayman. 


BirKETT Wesson & Co, Chartered 
Accountants, of 8 Hanover Square, 
London Wi, announce that Mr T. C. 
BRADFORD, A.C.A. has been admitted to 
the partnership. 


APPOINTMENTS 


Mr R. A. W. Caine, F.c.a., has been 
appointed to the board of The City of 
London Real Property Co Ltd follow- 
ing the acquisition of the company by 
The Land Securities Investment Trust 
Ltd. 
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REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


ACCOUNTANT 


Mr F. Davies, F.C.A., group account- 
ant of Glynwed Ltd, has been ap- 
pointed to the board of the company. 


Mr D. J. Fielding, F.c.a., has been 
appointed finance director of English 
Electric-AEI Projects Ltd. 


Mr S. F. Fermor, F.c.a., has been 
appointed chairman: and managing 
director of The Royal Trust Company 
of Canada. 


Mr D B. Grant, F.c.a., has been 
appointed to the board of HAT Group 
Ltd following the merger between the 
Newrith Group Ltd and HAT Group. 


Mr A. P. Humphries, F.c.a., has 
been appointed to the board of 
E. Dingle & Co Ltd. 


Mr R. A. Lee, A.a.c.c.a., has been 
appointed deputy chief executive of 
Co-operative Retail Services Ltd. 


Mr W. Bailey, F.C.A., F.1.M.T.A., 
F.B.1.M., deputy chairman of the 


Southern Gas Board, has been ap- 
pointed chairman of the Board. 





Mr W. Bailey. Mr D. G. Trimby. 





Mr D. G. Trimby, T.D., B.A., A.C.A., 
has been appointed to the board of 


‘Ernest Ireland Ltd. 


Mr J. C. Rosenthal, B.sc.(ECON.), 
F.A.C.C.A., of Rosenthal & Co, Certified 
Accountants, of Leicester, has been 
elected President of the Leicester and 
County Junior Chamber of Commerce. 


Mr C. F. Ward, F.c.a., has been 
appointed a director of Dobson Park 
Industries Ltd; the company formed 
following a merger between Dobson 
Hardwick Ltd and Wm. Park & Co 
Forgemasters Ltd. 


Le 
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Obituary 
H. L. Layton, M S.M., F.C.A. 


Mr Harold Leslie Layton, M.S.M., 
F.C.A., who died on May 26th, in his 
seventy-second year, entered the pro- 
fession at an early age, joining the staff 
of Turquand, Youngs & Co in 1916. 
wm He was admitted 
E to membership of 
the Society of 
Incorporated Ac- 
countants in 1925, 
having passed 
both the Inter- 
mediate and Final 
examinations with 
2 An honours. 

In 1938 he was admitted to mem- 
bership of The Institute of Chartered 
Accountants in England and Wales 
having again passed both the Inter- 
mediate and Final examinations with 
honours. In the same year he became 
a partner in Turquand, Youngs & Co. 
In 1955, Mr Layton was elected to 
the Council of the Society and was one 





` of the members of the Council of the 


Society who, in 1957, under the terms 
of the scheme of integration between 
the Society and the Institute, were 
appointed to the Council of the 
Institute. Whilst a member of the 
Council of the Institute he served on 
the Articled Clerks Committee, the 
Finance Committee, the Overseas 
Relations Committee and the Summer 
Course Committee. In addition, he 
was for a time the Council repre- 
sentative on the Committee of the 
London and District Society. 

In 1957 he became senior partner in 
Turquand, Youngs & Co, and held 
that position until June 1963, when 
he was compelled to retire from active 
life through ill health. He leaves a 
widow, a son and a daughter. 


L. B. Venning, F.C.A. 


Mr L. B. Venning, F.c.a., who died 
on May 23rd at the age of 65, was 
founder and national secretary of the 
Federation of Master Builders. Ad- 
mitted to membership of The Institute 
of Chartered Accountants in England 
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and Wales in 1926, he was also a 
partner in the firm of Newton, Bruce, 
Venning & Co, Chartered Account- 
ants, of London. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


President's Luncheon 


The President of The Institute of Cost 
- and Works Accountants, Mr R. 
Glendinning, M.A., C.A., F.C.W.A., gave 
a luncheon party on Wednesday, May 
21st, at the Institute’s offices, 63 Port- 
land Place, London Wr. Those Gees 
were: 


Mr F. Clive de Paula, T.D., F.C.A., 
F.C.W.A., J.DIP.M.A., co-ordinator ‘of 
industrial advisers, Department of 
Economic Affairs; Mr Maurice Green, 
M.B.E.; T.D., M.A., Editor, The Daily 
Telegraph; Mr H Hodgson, F.C.A., 
F.C.W.A., J.DIP.M.A., a past-president of 
. the Institute; Mr J. W. Jamison, group 
managing director, Aspro Nicholas 
Ltd; Mr A. D. Mackay, B.COM., C.A., 
F.C.W.A., deputy chairman, Standard 
Telephones and Cables Ltd; Mr P. T. 
Menzies, deputy chairman, Imperial 
Chemical Industries Ltd; Mr I. T. 
Morrow, C.A., F.C.W.A., a past-president 
of the Institute: Mr Peter J. Prior, 
B.SC.{ECON.), F.C.A., group managing 
director, H. P. Bulmer Ltd ; Sir Hilary 
Scott, partner, Slaughter and May; 
Mr Whitney Straight, C.B.E., M.C., 
DEG, deputy chairman, Rolls-Royce 
Ltd, and Mr M. H. Walters, C.B.E., 
Secretary of the Institute. 


NORTH WEST SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


At a recent meeting of the Committee 
of the North West Society of Chartered 
Accountants, Mr Michael 5. Owen, 





F.C.A., was elected President of the 
Society for the year 1969~7o. 

Mr Owen, who is a partner in the 
Blackpool firm of Edward Rawcliffe & 
Co, was born in 1922 and educated at 
Arnold School, Blackpool. 
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SOUTH ESSEX SOCIETY OF CHARTERED ACCOUNTANTS 


The first annual dinner of the South 
Essex Society of Chartered Account- 
ants held recently at Hutton was 
attended by 116 members and guests. 
The principal guest was The Rt Hon. 
Lord Chelmer, M.C., T.D, and the 
Institute was represented by the then 
Vice-President, Mr C. Croxton-Smith, 
M.A., LL.B., F.c.A. Mr B. D. Barton, 
M.A., F.C.A., attended in his capacity as 
Chairman of the London and District 
Society of Chartered Accountants. 
Proposing the toast of the Society, 
Mr Croxton-Smith said that many 
accountants in practice were finding it 
more difficult to cope with all the in- 
creasing legislative pressures. No one 
minded pressures arising from clients 
who were building successful busi- 
nesses, he said, and all would claim 
that the profession had much that was 
constructive to contribute to the 
success of trade and commerce. 
Taxation was a very different matter; 
the taxation laws, declared Mr Croxton- 
Smith, had reached a state of utter 
chaos and confusion making life well- 
nigh intolerable for members of those 
professions concerned with the day-to- 
day application of the system. Suc- 
cessive Governments had tried to do 
too much, too quickly. Since 1952 
there had been about 20 Finance Acts, 


some bringing in fundamental and 
complicated changes in the tax struc- 
ture. The- effect of close company 
legislation on small-.and medium- 
sized businesses, he said, was one of the 
most frustrating and disheartening 
experiences in his 40 years of pro- 
fessional life. 

Responding to the toast, the 
Society’s Chairman, Mr C. H. I 
Chown, F.c.A., placed on record 
thanks to the members of the Council 
for their unstinted service to the mem- 
bership and intimated that the Society 
was in good heart in its second year. 

The toast of the guests proposed by 
Mr F. J. G. Whinney, A.C.A., was re- 
sponded to most amusingly by Lord 
Chelmer. 

New Officers 
The second annual meeting of the 
Society was held on May rath, which 
was followed by a talk by Mr W. R. 
Packer, M.A., F.c.A. The officers elected ` 
for 1969—70 are: 


Chairman: Mr K. E. Carr, F.c.a. 
(Chelmsford), 
Vice-Chairman: Mr L. H. Brazier, 


F.C.A. (Southend). 

Honorary Secretary: Mr D. E. Heady, 
F.C.A., 187A South Street, Romford, 
RM:ı 1QD. 

Honorary Treasurer: Mr R. W: ee 
F.C.A. (Chelmsford). 





He was articled to Mr E. Rawcliffe 
in 1938 and after service with the 
Royal Air Force for five years, of 
which he spent three years in India, he 
became a member of the Institute in 
1948 and in the same year a partner 
in his present firm. 

Mr Owen was elected a member of 
the Committee of the North Lanca- 
shire Branch of the Manchester Society 
in 1950 and of the North West Society 
on its formation in 1965. He was 
Chairman of the North Lancashire 
Branch in 1963. 

He is a Past-President and Chairman 
of the Blackpool Round Table and 
a present member of the Blackpool 
Rotary Club and ‘4r Club. He was 
also Chairman of the Blackpool Lawn 
Tennis Club for a number of years. 

Other officers of the Society for the 
ensuing year have been elected as 
follows: 

Vice-President: Mr W. O. Jolliffe, F.C.A., 

F.LM.T.A. 

Hon. Secretary: Mr Henry P. Bee, M.A., 

.A.C.A., Messrs T. & H. P. Bee, 23 

West Cliff, Preston. 


: Hon. Treasurer: Mr D. H. Nee 


F.C.A. | 
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THE ACCOUNTANTS’ 
FELLOWSHIP 


“The Christian in the welfare state’ 
will be the subject of a talk to be given 
by Rev. G. Franklin, General Secre- 
tary of the Shaftesbury Society, at 
7.30 p.m. on Tuesday next, June roth, 
at the Waverley Hotel, Southampton 
Row, London WC1. The talk will be 
preceded at 6.45 p.m. by a buffet supper 
(charge 12s 6d, 5s for students); and 
will be followed by a short discussion, 
ending by 9 p.m. 

Accountants and their friends are 
welcome at the meeting, whether or 
not they are members of the Fellow- 
ship. 


CHRISTIAN 


INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter 


On Wednesday, June 18th, the London 
Chapter of the Institute of Internal 
Auditors is celebrating the 21st anni- 
versary of the foundation of the Chap- 
ter with a dinner with members’ 
ladies commencing at 7 p.m. at the 
Rembrandt Hotel, Thurloe Place, 


_ London Suz, The dinner will be 
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preceded by the annual general meet- 
ing of the Chapter at 5.30 p.m. 

Further information about the 
Chapter may be obtained from the 
secretary, Mr R. P. Wylde, F.C.A., 
Iraq Petroleum Co Ltd, 33 Cavendish 
Square, London Wr. 


ANNOTATED TAX CASES 


Part 5 of Volume XLVII of the 
Annotated Tax Cases, edited by Mr 
Peter Rees, Q.C., of the Inner 
Temple, is now published and 
contains reports, with notes on the 
judgments, of the following cases: 
CIR v. Horrocks, CIR v. Wainwright 
(ChD); Littlewoods Mail Order Stores 
Lid v. McGregor (ChD); Wells v. 
Croydon General Commissioners (ChD); 
In re Lord Weir's Settlement (ChD); 
In re Kettle, deceased (ChD); In re 


 . Lynall, deceased (ChD); In re Weston’s 


Settlement (CA); Minister of Labour v. 
Pirelli General Cable Works Ltd 
(QBD); Prestcold (Central) Ltd v. 
Minister of Labour (CA). 

The annual subscription is 80s, post 
free, and the publishers are Gee & Co 
(Publishers) Limited. 


CONSEQUENCES 
Tax Algorithms 


Readers have expressed interest in the 
series of algorithmic tax charts cur- 
rently appearing in The Accountant 
entitled ‘Consequences’, It has been 
suggested that besides being useful 
to practitioners and their staffs for 
reference purposes, if reprinted in 
pamphlet form the charts would 
possibly be suitable for giving to clients 
to assist them to appreciate some of 
the. complexities of tax legislation. 

‘Consequences ~ V: Incorrect re- 
turns’ appears on page 803 of this 
issue; VI(a) Fixed monetary penalties 
and VI(b) Requisite information will 
appear next week, and the present 
series will conclude in the June 2rst 
issue with VII Recording of penalties. 

The series would make a 12-page 
pamphlet and in order to assess the 
likely demand, the Editor invites 
interested readers to let him know the 
approximate quantities they would 
take at a cost of about rs a copy. 


FOR C.A. 
EXAM ` 
PASSES ` 
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CHARTERED ACCOUNTANTS’ 
GOLFING SOCIETY 


The seventieth annual general meeting 
of the Chartered Accountants’ Golfing 
Society was held at Prince’s Golf 
Club, Sandwich, Kent, on May 3rd, 

under the chairmanship of Mr D. V. 

House. 

Mr W. J. Leeming, the retiring 
Captain, addressed the meeting and 
proposed that Mr D. V. House should 
be elected President. This proposal 
was carried unanimously and Mr 
House was duly elected President and 
thanked the meeting. 

Mr H. J. Finden-Crofts was elected 
Captain and the retiring Vice-Presi- 
dents, Messrs L. R. Elcombe, L. E. 
Parsons, J. D. Green, E. H. Wingfield, 
H. W. Pitt, C. I. Steen, L. V. Mills and 
H. C. Staines were re-elected, and Mr 
R. A. Daniel was elected a Vice- 
President of the Society. ` 

The following were also elected: 
Vice-Captain: Mr S. A. Letts. 

Hon. Secretary and Treasurer: Mr E. H. 
Head, 125/129 Middlesex Street, 
London Er, 

Hon. Match Secretary: Mr D. G. 
Richards. 

Hon. Auditor: Mr J. S. Hyland. 


Messrs A. W. Coleman and W. B. 
Henderson were re-elected to the 
Committee. Mr R. A. Daniel resigned 
but did not seek re-election and Messrs 
R. Anderson and W. J. Leeming were 
also elected to the Committee. 

The leading results of the compe- 
titions were as follows: / 
Captain’s Prize (presented by the retir- 

ing Captain, Mr W. J. Leeming). 

Points 
First: H. F. Clayton (13) (wins 

Ernest Cooper Cup and Cap- 

tain’s Prize) .. ER Se 
Second: N. B. Alexander (4) 

(wins Second Prize and 

Scratch Prize) Vë Sé 
Third: S. W. Penwill (17) (wins 

Elcombe Rose Bowl). . i 
R. Anderson (3). . = A 37 


40 


38 


E. H. Head (17) ii ga 36 


(37 played) 
Saturday Foursomes 
First: 5. W. Penwill (17), R. 
Anderson (3) .. gs be 
Second: J. F. Sloan (12), R. A. 
Daniel (16) .. Së Së 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 40 years 
of postal tuition experience and over 155,000 passes, it assures your success in all the ` 
principle Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, ete. 


Free 100-page book (without obligation) on application to Careers Adviser ` 
THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SWI19 
. Member of the Association of British Correspondence Colleges 
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_ Sunday Foursomes Points 
First: J. B. Selier (15), S. W. 

Penwill (17) ` a Si 38 
Second: R. Anderson (3), N. 

Grenfell (13) T T a7 
Third: A. W. Coleman (r4), 

J. V. Wilson (9) i .. 36% 


A. O. Miles Challenge Cup (1968) 
Won by Arthur Young McClelland 
Moores & Co. 


1970 Meetings 

Wood Cup: Woking GC, April 16th, 
1970. 

Annual Meeting: Prince’s GC, May 
and/3rd, 1970. 

Summer Meeting: Royal Blackheath 
GC, June 25th, 1970. 

Autumn Meeting: Berkshire GC, Sep- 
ternber 25th, 1970. 


Wood Cup, 1969 


The annual match between the ‘Asso- 
ciation of Scottish Chartered Account- 
ants in London Golf Club and the 
Chartered Accountants’ Golfing 
Society for the Wood Cup was played 
at Moor Park Golf Club in April and 
resulted in a win for the English 
Society by 371 to 346 points, 

The contest consists of Stableford 
foursomes competitions under handi- 
cap over 36 holes. The six best scores 
of both the Scottish and English 
Societies decide who shall hold the 
cup for the year. 


BOARD OF TRADE REPORT ON 
ACTION TAKEN UNDER THE 
INSURANCE COMPANIES ACTS 


The first part of the Board of Trade’s 

1968 annual report entitled Insurance 

Business (HMSO, price 3s 6d) con- 

cerning ‘matters within’ the Insurance - 
Companies Acts 1958-67, as required 

by section 98 of the Companies Act 

1967 was published recently. 

The report gives a brief account of 
the exercise by the Board of Trade of its 
various functions under the Insurance 
Companies Acts from 1958 to 1967 
and a list of companies showing the 
classes of insurance business which 
each was authorized on December 31st 
last to carry on in the United Kingdom. 
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The Institute of Chartered Accountants - 


-of Scotland ` 


‘Spring Diet of amination 1969, 


PART v , 
Of the 447 candidates who sat Part V (whether transitional or otherwise) of the Institute’s examin- 


ation’on March 31st, April rst, znd and 3rd, 1969, the undernoted 185 candidates 
passed, Their names appear in alphabetical order and are followed’ by me names of 


41°4 per cent) 
e firms of the 


masters to whom they were indentured or assigned. , 


The Institute’s Gold Medal 


(for the candidate whose performance over Parts IV and V is the most meritorious) 
Smart, Margaret Elizabeth (Arthur Young McClelland Mooren & Co, Glasgow) 


Distinction 
(for each Geier ee dere over Parts IV and V is sufficiently gue 


drew, Gilb 


ert McKie (Wyllie Guild & McIntyre, Ayr) 


idee, James (Grahams, Rintoul & Co, Glasgow). 
Smart, Margaret Elizabeth (Arthur Young McClelland Moores & Co, Glasgow) | 


The Canadian Prize 


(for the candidate awarded the Institute’s Gold Medal) 
Smart, Margaret Elizabeth (Arthur Young McClelland Moores & Co, Glasgow) 


The Institute's Prize 


(for the two candidates whose performances in Part V are the most meritorious) 
Smith, David Dallas (Arthur Young McClelland Moores & Co, Glasgow) 


Gibson, Allan George Hamilton (David Strathie & Co, Glasgow) 
Smart, Margaret Elizabeth (Arthur Young McClelland Moores & Co, Glasgow) ) 


tie 


The J. C. Burleigh Prize 


à (for the candidate whose performance in Part V is the most meritorious) 
mith, David Dallas (Arthur Young McClelland Moores & Co, Glasgow) 
(ii) (for the Lapel London candidate whose performance in Part ¥ is the most (and sufficiently) 


meritorious) 
Hamilton-Eddy, Simon Esmond (Thomson McLintock & Co, ee 


The C. J. Weir Prise 


(for the successful ee candidate whose performance in Part V is the most (and sufficiently) 


meritorious) ` 
Moir, Ivor J oseph Alexander (A. Galloway Brown & Co, Aberdeen) 


The Guthrie Prize 


(for the successful woman candidate whose EL in Part V is the most (and sufficiently) 
i meritorious 
Smart, Margaret Elizabeth (Arthur Young McClelland Moores & Co, Glasgow) 


Adamson, J. L. (Henderson & Loggie, Dundee) 

Aitken, I. R. (Alexander Sloan & Co, Glasgow, 

‘Allan, D, Mach, (John E. Watson & Co) 
rasa ) 

And ey J. OW & R. N: Oswald, Edin- 


Anderson; R. J. B., (Johnstone, Logie & Millar, 
ayy G. McK. (Wyllie Guild & McIntyre, 


A J.. B. (Mclay, McAlister & 
- McGibbon, Glasgow) 


Bambrick, J. P. (Craston Thomson & Allison, 
Glasgow) 

Barclay, J. W. E A. Clement & Co, Glasgow) 

Barnes, G. D. C ER Hutton & Lawson, 


` (Robertson & Ee Graham, 


inb gh) 
etc, V. G. (Wyllie Guild & McIntyre, 
as 


her ay! 


Boag, G G. F, (Don & Stewart, Dundee) 


Carruth, 


Bowd, N. J. E. G. (Paterson & Steel, Glasgow) ` 

Boyd, A. J. 
Shiells, Edinburgh) 

Brock, D. R. (McKerrell Brown & Gray, 
Edinburgh) 


\ 
Brown, A. M. (Martin, Aitken & Anderson, 


Glasgow) 

Brown, T. (William Duncan & Co, Glasgow) 

Buchanan, R. (S. Easton Simmers & Co, 
Glasgow) 

Burnet, J. D. F. (Finnie, Ross, Welch & Co, 
Glasgow) 

Burns, J. S. (MacLean Brodie & Forgie, 
Glasgow) 


Cameron, I H, Cc. (Dunn, Wylie & Co, 
London) 


E G. P, (McCoch, Pritchard & Co, 
Cana ell, W. M. (Fraser, Lawson & Laing, 


Glasgow). 
, W. (John M. Taylor & Co, 
Glasgow ) 


w) - Christie, M. B, (Peat, Marwick, Mitchell & Co, 
Blake, S J. (Peat, Marwick, Mitchell & Co, e 


- Glasgow) 
Citrin, M. R. (Brechin, Cole-Hamilton & Co, 
Glasgow) 


Scott-Moncrieff, Thomson & 


SÉ: 


E 


EE D. (Peat, Marwick, Mitchell & Co, 

Glas 

Clark, D. e Judd Gordon & Co, Glasgow) 

Clement, T. (Moir, Wood & Co, Perth) . 

Colvin, F. N. (Wylie & Bisset, Glasgow) ` 

Cosgrove, H. M. S. (Martin, Aitken & 
Anderson, Glasgow) 

Cowie, R. F. (Paterson & Steel, Glasgow) 

Crawford, L. D. (Wallace C Somerville; 
Edinburgh) 

Crichton, A Ze . McQ. (Mann Judd Gordon & Co, 
Glasgo 

Cuthbert, G. W. ‘(John M. Geoghegan & Co, 
Edinburgh) 


Dalglish, J. (Thomas MéLintock & Co, 
Glasgow) 

Davidson, C. (Hourston, Macfarlane & Co, 
Glasgow) 

Davis, M. I. A F. Middleton & Co, London) 

a E. C. E. (John E. Watson & Co, 
Glas 

Denholm, "1. W. (William J. Young & Brown, 


asgow) 
Deware LC McG. (Hourston, Macfarlane & Co, 
wo w) 
Dewar, J. W. (Miller, McIntyre & Gellatly, 
Dundee) 
Dickson, S. M. (A. T. Niven & Co, Edinburgh) 
Docherty, W. R. (Mackie & Clark, Glasgow) 
Doig, A. A. (Miller, McIntyre & Gellatly, 
Dundee) 
Drysdale, A. R. (Dingwall, Peden & Henderson, - 
Edinburgh) K 
Edward, S W. (Alexander Sloan & Co, 
Glasgo 
Elder, em M. (Davidson Smith, Wighton &` 
Crawford, Edinburgh) 
Erskine, D: (John J. Welch & Co, Hawick) 


Falconer, R. L. (G. & J. McBain, Aberdeen) 

Fiddes, ; (Wardhaugh & McVean, 
Glasgow) 

Findlay, H. L. (Mcintyre & Rae, Dundee)’ 

rer on I. S$. (T. C. Garden & Co, Edin- 


gh) 
Fitsherbert: C. E. (Whinney Murray & Co, 


Glagan SS 

Forbes, P . (Graham, Smart & Annan, 
ee 

Forsyth, I. W. (Robertson & Maxtone Graham, 
Edinburgh) 

io a S. W. (Harold Sinclair & Blair, 

` asgow 

Fullerton, F. N. (Moody Stuart & EE 
_ Dundee) 

Gibson, A. G., H. (David Strathie & Co, 
Tunaw). , 

Goodrich, R. M. (Thomsen McLintock & Co, 


London) 
Gordon, C. M., (Peat, Marwick, Mitchell & Co, . 
Glasgow) 

Gray, D. McK. (Hardie & Rowan, Greenock) 
Greer, R. L. (Wilson, Stirling & Co, Glas ow ` 


Hagman, E. M. (Thomson McLintock & Co,- 
. Glasgow) 

Hall. W. D. eee Sloan & Co, Glasgow) 

Hamilton, J R. (McKerrell Brown. & Gray, 
Edinburgh) 

Hamilton, | R. D. (Henry Brawa & Co, Kil-- 
marnock) . : 
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Face, e (Robertson & Maxtone Graham, 
Harnilton-Bdy, S. E. (Thomson McLintock & 


Co, London) 
Harper, aM M. E. (Graham, Smart & Annan, 


Edinbu 


Heigham, D. J. (Thomson McLintock & Co, 


London) 

Henderson, I. R. (J. W. & R. N; Oswald, 
Edinburgh) 

Hill, H. J. Wyllie Guild & McIntyre, Ayr) 

Hirst, M. W. (Peat, Marwick, Mitchell & Co, 
Glasgow) 

Hollywood, D. J. (Peat, Marwick, Mitchell & 
Co, Geet 

Howitt, N . J. (James Rosie & Co, ce AG 

Hudson, R F. (McCosh, Pritchard & Co, Ayr 

Hutchison, S. (Martin: Currie & Scott, 
Edinburgh) - 

Hurton, A. A. (Kerr, MacLeod & Macfarlane, 
- Glasgow) 


Jenkins, R. (McLay, McAlister & McGibbon, 
Glasgow) 

Jones, J. A. (Peat, Marwick, Mitchell & Co, 
Glasgow) 


Kelly, J. Mach, Di Easton Simmers & Co, 
Campbeltown) 

Kennedy, R. W. (James Condie & Co, Dun- 
fermline) 


EE A. S. (T. C. Garden & Co, Edin- 

urg 

Knox, A. McA. (Mackie & Clark, Glasgow) 

Laird, M. J. R. P. (Peat, Marwick, Mitchell & 
Co, Glasgo vi 

B. rk . (Miller, McIntyre & Gellatly, 


) 
Laurie, J. (Robertson & Maxtone Graham, 
Edinburgh) 


g S. J. S. (Galbraith, McEwan & Co, 
yr 
Lindsay, G. F. (Arthur Young McClelland 


Moores & Co, Glasgow) 
epee H. M. (Wilson, Stirling & Co, 


G w) 
eeh J. (Wyllie Guild & Mcintyre, 
Lough, I. (Wm Home Cook & Coy, 


> eS 
Love, R. W. (Kidston, Goff & Harvey, 


McAllister, R. W. (Cooper Brothers & Co, 
Glasgow) 

McCallum, P. L. (Kidston, Jackson & Co, 
Glasgow 
MeCormic! , J. (Alexander Sloan & Co, 

as 


) 
Macdonald, K. T. (Lough, Higgins & Stuart, 


Glasgow) 

Macdonald, R. L. (Peat, Marwick, Mitchell & 
‘Co, Glasgow) 

McFee, M. R. (Moody Stuart & Robertson, 
Dundee) 

McGregor, D. W. G. (Davidson, Downie & 
McGown, Glasgow) 

Mackie, K. G. Ke & J. McBain, Aberdeen) 

McKinney, J. H. (Watson McCarroll & Co, 

Glasgow) 
McLachlan, K. J. (Cooper Brothers & Co, 
Glasgow) 

McLaren, I. (Arthur Young McClelland 
Mootes & Co, Glasgow) 

McLatchie, J. C. (Galbraith, McEwan & Co, 


Ayr) 

McLaughlin, D. (Robb, Ferguson & Co, 
Glasgow) 

MeWhannell, C. E. (Graham, Smart & Annan, 
Edinburgh) 

H. (Alexander McDermid & Brown, 


) 
Manson, F. N. J.W 


Maran, S. A. (Walker & EM Edinburgh 

Martin, I (John M. Geoghegan & Co, 
edinburgh)’ 

Matthew, M. de F. (J. & R.. Morison & Co, 
Perth) 


ee B. (Wardhaugh & McVean, 
Miller, ei (G. & J. McBain, Aberdeen) 


~ 


H 
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Milne, B. A. (Henderson & Loggie, Dundee) 
Moir, I. J. A. (A. Galloway Brown & Co, 
Aberdeen) 


Montgomerie, R. R. (Peat, Marwick, Mitchell 
& Co, Glasgow) 


Montgomery, M . (Thomson McLintock & Co, 

- eer 

Moore, W. F. (Miller, McIntyre & Gellatly, 
Dundee) 

Moran, T (Arthur Young McClelland 


. Jarvie & Co, Glasgow) ` ` 


Moores & &, Glasgow) 
Morrison, D. (G. Ewe: Wilson, Aberdeen? 
Mowat, M. , (Williamson & Dunn, 


WEE 

Muir, A. eJ. (Whinney Murray & Co, 
Glas ny 

Man iA A. R. (Wallace & Somerville, Edin- 


Murieet, I, D. (Kidston, Jackson & Co, 
Glasgow 

Murray, 
Glasgow) 


‘Notman, J. M. (David Strathie & Co, Glasgow) 


O'Connor, C. DO, Douglas Henderson & Co, 
` Edinburgh) 


Paris, W. W. (Scott-Moncrieff, Thomson & 
ee? E 


Paton, R. F. (Moody EHS & Robertson, 
Se 

Rae, J. L. (Dickson, McFarlane & Robinson, 
GES, 

Rankin, B. J. (Robertson & Maxtone Graham, 
aaa har 

Rennie, B. G. (James Milne & Co, Aberdeen) 

Richardson, H (Grahams, Rintoul & Co, 
Glasgow) 


Riddell, G. J. (D. & A. Cuthbertson, Provan & 
Strong, Glasgow} 

Rintoul, P. (Thomson McLintock & Co, 
EN, 

Rivett, G. C, (Mackay, Irons & Co, Dundee) 

Robb, G. W. (Norman J. Bird & Co, Seca 

Robertson, I. (David Strathie & Co, Glasgow 

Rodger, A. W. (Taylor, Lauder & Gernmill, 
Glasgow) 

Rodger, G. R. (John Mi: Geoghegan & Co, 
Edinburgh) 

Roelandts, A. J. (Barstow & Millar, Edinburgh) 

Runciman, A. A. (Kerr, MacLeod & Macfarlan, 
Glasgow) 


Scott, F. H. (Hourston, Macfarlane & Co, 


Glasgow 

Scott, R. (Layton-Bennett, Billingham & Co, 
mee 

Scott, R. C Sp ar cage & Watson, Edinburgh) 

Shanks, R. . (Kidston, Jackson & Co, 
Glasgow) 


t 


. D. (Grahams, Rintoul. & Co, 
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a ard, A. E. Mi (Moody Stuart & 

ertson, Dundee) - 

Siddiqi, A. (Wylie & Hutton, Edinburgh) 

Smart, (Arthur Young McClelland 

, Moores: & Ga, Glasgow) 

Smith, A. J. (Henry Brown & Co, Kilmarnock) 
mith, A. J. D. (E.j Cr Finlayson & Co, 
Aberdeen) 

Smith, A. am Duncan & Co, Glasgow) 


Smith, C. D. (Peat, Marwick, Mitchell & Co, 
Glasgow) - 
Smith, D. D. (Arthur Young McClelland 


Moores & Co, Glasgow) 

Smith, D. D. (Thomson McLintock & Co, 
Edinburgh) 

Sommerville, D. A. S5, g. W. & R. N. Oswald, 
Edinburgh} 

Speirs, J. (W. af M. Pretsel, Edinburgh) 

Spencer, S. E. W . (Davidson Smith, Wighton 
& Crawford, Edinburg 

ae H. EE Brothers & Co, 

as 


w) 
Stewart, M. Mel, (Mann Judd Gordon & Co, 
Glasgow 
Stirling, G. W. (A. T. Niven & Co, Edinburgh) 
Strachan, J. K. (Miller, McIntyre & Gellatly, 
Dundee) 
Swan, K. J. (Reid & Mair, Ge 


Telfer, J. A. (McLay, McAlister & McGibbon, 
Glasgow) 

Templeton, W. (Alexander Sloan & Co, 
Glasgow) 

Thomson, J. S. (J. Douglas Henderson & Co, 
Edinbur. 
‘Traynor, ih ie D. (J. M. Kerr & Lindsay, 

Greenock) 


Tucker, A. C. (Meston & Co, Aberdeen) 


Walker, J. (Thomson McLintock & Co, 
Glasgow) 

Watson, D. H. (Norman J. Bird & Co, Dundee) 

Wearmouth, Kat Ge Marwick, Mitchell & 
Co, Glasgow) 


Webster, A. G. (T. Hunter Thomson & Co, 
Edinbur gh) i , 
Whale, J. (Arthur Young McClelland 


Moorei & ; Co, Glasgow) 
. (Miller, McIntyre & Gellatly, 
Perth = 


ee W. B. (William Duncan & Co, 
G 
Wilson” R. I. (Haldane, Brown &-Co, Edin- 


burgh) 

Wintrup, W. D. (Whinney Murray & Co, 
Glasgow) 

Woodall, N. G. (Robertson & Maxtone 


Graham, Edinburgh) 


Young, A. J. W. (G. & J. McBain, Aberdeen): 


` Gë PART IV 


Of the 389 candidates who sat Part IV (whether transitional or otherwise) of the Institute’s examin- 
ation on March 31st, April rst and and, 1969, the undernoted 152 candidates (39°1 per cent) 
passed. Their names appear in alphabetical order and are followed by then names of the firms of the 


masters to whom they are indentured or assigned. 


The Albert Y. Watson Prize 
(in two parts for the two candidates whose performances are the most meritorious) 


McGregor, Colin (D. M. McNaught & Co, Glasgow) 


tie 


Malcolm, Alan David McHarg (Thomson McLintock & Co, Glasgow), 


Adams, A. H. (Nelson, Gilmour, Scott & Co, 
Glasgow) 
Adamson, L. A. (John M. Geoghegan & Co, 


Edinburgh) 

Aimer, J. SC (R. C. Thomson & Murdoch, 
Dunde 

Anderson, J. W. “(Fleming A Wilson, ew) 

Armstrong, I (Martin Currie & Scott, 
ar a dé y 

Aspinall, I, J. (Anderson & Menzies, Kirk- 
caldy) 

Ball, R. G. (Thomson McLintock & Co, 
EE 

Berry, H. D.: (Roberts, McLennan & Co, 


Woking) 
Bhuva, V. S. (Paterson & Benzie, Glasgow) 


- Bodie, I. 


BU Porong i I. J. (J. W. Jarvie & Co, Glasgow) 

R. (Mackay, Irons & Co, Dundee) 

Boyle, G. M. ( (Geddes, Beaton & Co, Edin- 
burgh 

Se T. F. (Stevenson & Kyles, Glasgow) 

eege B. ee A. Ritson & Co, Aberdeen) 


Burns, G ee, ZS Rowan, Greenock) ` 
Busby, H. McM. S., (William Duncan & Co, 
Glasgow) 


Cameron, C. J. (Meston & Co, Aberdeen) 


Cameron, E. W. (Haldane, Brown & Co; 
Edinburgh) 

Carrick, D. R. (Alexander Sloan & Co; 
Glasgow) 

Carrick, J S. (Gillespie & EE 
Glasgow) , l 


í 
i 
i 
H 
i 
i 
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Clark, H. P. B.’ (Arthur Young McClelland EREN D.. (Robert G, Morton & Son, Reid, D. E. (Jas: ‘A. Jeffrey -&.Co; Aberdeen) 

: Moores & SH London) Edinburgh) . Rennie, D. R. (Robb, Ferguson & Co, Glasgow) . 

Clark, S. W. (Robert G. Mo:ton & Son, e è 8 Rennie, W.- (Arthur Young. McClelland 
Edinburgh) Kennedy, D. I, (Thomson McLintock &. Co, pea & Co, Glasgow) 

Cluckie, J. . (Miller, McIntyre & Gellatly, Glasgow) ; Ridley, P. McK. (A. T. Niven D a Edin- . 


Perth Kennedy, I. C. L. (Reid & Mair, Glasgow) burgh) - 


) 
Coutts, A. J.. Tas Condie Sr Co, Dunferm- Ker, J., D. ney Murray & Co, Se Rogers, J. D. r Sloan & Co, lasgow) 
lin Kerr, D. J. M. (Henderson & Lo Ga Cupar 


Comics D. J. (Henderson & Loggie, Cupar) King, D. H. (Grahams, Rintoul & Co, Glasgow) ae F. (D. M. McNaught & Co: 
Ge E GE GE pm e L. (Galbraith, Dunlop & Co, Samuel, BR N Peden & Henderson, 
i e - asgow dinbur; 
aes EE EES 8 Co, nem Little, J. (Norman MacKinnon & Co, Ayr) Saunders, P B BP Dickson” McFarlane & Robinson, 
oe K. (Nelson, Gilmour, Scott & Co, Glasgow) 
asgow Shak go ft, P. J. B. (Arthur. You McClelland 
Dewar, DE. & R Morisga & Co Fert) TE x. (Robertson & Maxtone ZE Co, Sir Zo 
Glasgow) Graham, Edinburgh} - Si SE (Moody Stuart & Robertson, 
Douglas, D. F. (John M. Geoghegan & Lo, MacCormack, R. (Alexander Sloan’ & Co, 
pow, EE eet a (KT: Niven & dene) 
ow, H. raham, Smar an, Edin- , ; À ’ 
e urgh) it EE Edinburgh h) ( E EE S Dundee) N. (Miller, McIntyre & Gellatly, 
. Dunbar, B. (H. E. Lascelles McClughan o Dun 
Glasgow) l S McGregor, C. (D. M. McNaught & Co, peat P (Chiene & Tait, Edinburgh) 
a l u eeN J. (Robb, F en Sr S SE GE ie GE Ayr) 
E ; C. (R. C. Kel & Shirr ffs, ; cGuinness, J. obb, Ferguson o mit tevenson yles, Glasgow) 
“Aberdced) ae ` man ki Glasgow) Spencer-Nairn. A. (Chiene & Tait, Edinburgh) 
Mackay, A. D. (McKerrell Brown & Gray, Stanners, K. C. (Turner, Hutton & Lawson, 
Fenwick, N. R. (Mackay, one & Co, Dundee) Edinburgh) Glasgow) 


Fi J. David Strathie & Co, Gl Mackay, I, H. N. (Mcintyre & nae Dundee) Stevenson, Ge A. (Stevenson & Kyles, Glasgow} 
Foe. d erg (Graham, Smit & reve Maclachlan, R. (Wyllie Guild & McIntyre, Stevenson, T. T. (James A. B. Boyd & Co; 


Edinburgh) i ` Glasgow) e Glasgow) . 2 
EE D. a er McAlister & SE D e (Boyack, Whitelaw & Aitchison, 
Gall, A. M. (Craig, Mel & P k cG1bdbon, Glasgow inburg : 
ere E, EE MacLeod, $ (Grahams, Rintoul & Co, Stewart G A. (Seott-Montrief, Thomson & 
Gellatly, S. (T Hutt & L ; asgow elis, WA 
atiy, J SE E RN REN SE R. W. (Grahams, Rintoul & Co, SEN , (Wm Rogers Simpson & Son, 
Gellatly, L. W. (ŒE. C. Fini & Co, asgow asgow 
EE d ( SEN s McPhail, R. J. (Turner, Hutton & Lawson, Summers, J. L. (Anderson & Menzies, 
sr i a T. (S. Easton’ Simmers & Co, Glasgow) ; Kirkcaldy i 
Macphail, W. A. D. (8. Easton Simmers & Co, Swanson, L. McM: (Taylor & Ireland, 
Gone R R. A. (Craston Thomson, & Allison, Glasgow) Glasgow) l 
Glasgow ) Malcolm, A = teg (Thomson Metani Taylor, D. C. (Wilson, Stirling & Co, Glasgow) 
Graham, D. C. P. (Arthur Y Clelland O, fae fae K ! 
EE Noten Malcolm, A. R. (Miller, McIntyre & Gellatly, Te see akan dead Galea ce 
t 
BET S Se M. Qohn E. i Watson & Co, Mekal, P. A. (Robertson & Maxtone Thomson, e M. (Fleming & Wilson, Glasgow) 
Greenhalgh, G. S. (Arthur Young McClelland | Graham, Edinburgh) Thomson, EE 
Moores Co, Glasgow) ' Matheson, D. T. (Arthur Young McClelland En 
Grierson, G. M. (Arthur Yours McClelland Moores & Co, London) Thomson, I. W. ec & Co, Aberdeen) 
Moores & Co, ‘Glasgow) Meikle, J. A. re Barrie, iago) Thomson, R. W. È . (Arthur Young McClelland 
Giiffiths, J. E. (Alexander, Sloan & Co, Mitchell, A. B. B. (Nelson, Gilmour, Scott & Moores & Co, Glasgow) 
Glasgow) è Co, Glasgow) _ Tonner, E. J. (Whinney Murray & Co, 
Mitchell, C. N. (Wyllie Guild & McIntyre, Ayn) Glasgow) `. 
Hannay, K. P. (J. W. & R. N. Oswald, Edin- Morton, G Kë GE N, Roberts, Montrose ee SE E. Lascelles McClughan & 
burgh) uir, R i ' ilp o 
Hartley, A. Ri (J. Douglas Henderson & Co, ee Ger SE Gs Turnbull, A. C. (Weir, Buchanan & Co, Duns) 
inburg uirhea elson, Gilmour, Sco 8 
Haszlakiewicz, M. J. (Arthur Young Co, Glasgow) Ha oe SE on Smith, Wighton & 
McClelland Moores Co London) ‘Munro, H. M. (Arthur Andersen E Co, ge ee T coat 
; : Glass Ure, R. G. (McIntyre & Rae, Dundee) ' 
Henderson, J, N. (A. T. Niven & Co, Edin- gow) i Urquhart, W. J. L. (Miller, McIntyre & 
ria T. B. (Reid & Mair Glasg ow) Nicol, A. S. (Jemes L. Nicol, Falkirk) Gellatly, Dundee) 
oe ae Een Worsley, Robertson & O'Neill, A. J. (Davidson, Downie & McGown, Vizard, J. P. (Thomson McLintock & Co, 
Henry, E , D. (Miller, McIntyre & Gellatly, - Glasgow) London) . 
ungee Paterson, A. (Andrew A. B. Philip, Aberdeen) Wachtel, J. (Wilson. Stirling & Co, Glasgow 
SS, J. T Kier & Tait, Edinburgh) r ois J. ra R. (Moir, Wood & en) ‘ee n (Giaham, Smart & PEA 
, L W. c an 
Moores & Co, Kondon) SE J. (Wilson, SE & Co, Glasgow} Watson, R D. (A. T. Niven & Co, Edinburgh) 
Horton, D, J. V. G. W. & R. N. Oswald, Piper, T. G; (J. W. . N. Oswald, Edin- Weir, J. (Grahams. Rintoul & Co, Glasgow) 
Heche ie (Norman J. Bird & Co Dundee) Surga) Gee ee N pee 
, , sso 
Rae, R. H. (John M. Geoghegan & Co, . Wil f Armit rt 
Irving, W. R. (Charles Burrows & Co, Edin-‘ Edinburgh) Wilton’ j L. D (gente 5 & Norton, Edinburgh) 
burgh) Ram ag J. T ae & TEE Wishart, T. G. (Thomson McLintock & Co, 
ankin, N. a D 
Jeyes, A. L. J. (John E. Watson & Co, Coatbridge) ee wodi Sei (Stewart Harcus, Edinburgh) 
Greenock) Rattray, B. p Sen emon A & Loggie, Dundee) 
Johnston, P. (J. Harley Hepburn & Co, Raybouid, M. (John E. Watson & Co, Young, J. N. (Mann Judd Gordon & Co, 
_ Kirkcaldy) - i Glasgow) Glasgow) 


FINAN CE for T EA Practice or Partnership 


(interest 14% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD ` 


“INCORPORATED INSURANCE BROKERS `. 58 Theobald‘s Road, FEDER WT 
| "Tel, 01-242 4375 


i shos SE i 
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, it costs o Wednesday, 
June rl 


nothing |, thenew 


in your lifetime | Column 
the capital value. So your beneficiaries can have 
undertake Trust administration. Its Trustee 
9 
os guide to new 
-- - The appointment of the Corporation as 


XVII 












1 ° 
-and relatively little afterwards. For example, E 
the annual fee for a continuing Trust or life i Í e 
interest under a Will administerec by Royal Pë 
expert advice and management of Trust affairs Vening N ews 
at really minimal cost. Plus the coatinuity and 
© 
Department is now one of the leaders in this uA 
very specialised field. Yet, as so many of its e es al 
clients will verify, it still maintains a personal 
“Executor and Trustee of a Will is a safeguard o df" 
. you can sanction with confidence -your own 
= Solicitor'can confirm this. J0 S In e 


` Exchange, is as small as one quarter of 1% of 
8 A © 
` professional integrity of a corporaze body. ` . 
A special Act of Parliament gave authority Wi ecome 
to Royal Exchange.Assurancein 90r to ` : 
and sympathetic interest in the identity of 
Royal Exchange also specialises in the 


management and supervision of individual 


a Wt tothe adres below for 3 booklet | Accou ntancy 
-put your Trust in the capzble hands of | profession 
. ROVAL EXCHANGE ASSURANCE | 





London’s newspaper— 
KEE tops for jobs - 

Executor & Trustee Depzertment, ; Eveni . 

Royal Exchange, London, E.C.3. l ening News 
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unilever 
research 


LINTAS LNG 197-3244 


` CHARRINGTON AND COMPANY LTD 


in Association with Bass Worthington 


ACCOUNTANT | 








` ` “ACCOUNTANT 


The London-based operating Company of one of Britain’s largest 
Brewery Groups are looking for a young qualified Accountant who is 
interested in the field of accounting methods and administration. This is 
a challenging job which will provide excellent industrial experience. 
The Company is developing advanced computer applications on its 
Honeywell 200 and the successful applicant will gain an appreciation of 
these activities. There is a contributory pension scheme, free life 
assurance and other fringe benefits. 

Please apply to: The Personnel Services Manager 

CHARRINGTON AND COMPANY LTD 

Anchor Brewery, Mile End, London Et 


We are an international organisation in the 
pharmaceutical industry and wish to recruit a 
qualified accountant for the position of Senior 
internal Auditor. 


The position, based at Surbiton, will afford an ideal 
opportunity to acquire a comprehensive knowledge 
of the Group’s activities. A willingness to travel 

in the U.K. and on the Continent is therefore 
essential. Tact and ability to communicate with all 
levels of management are important and a sound 
technical knowledge of accounting procedures. 


Opportunity for future promotion to other positions 
in the organisation will be possible to a man 
demonstrating ability, integrity and initiative. Good 
starting salary will be offered and conditions of 
employment are also very attractive. 


if you would like to be considered for this 
appointment, please write giving details of age, 
education, Career to date and salary progression to: 


Mr. EE Barber, Finance Director, 
Sterling Winthrop Group Limited, 
Winthrop House, 
Surbiton, Surrey. 


We need another 
accountant 


A man is required to work in a-forward-looking research environ- 
ment involving close liaison with scientists, scientific research 
management and the Unilever companies served by the Unilever 
Research Laboratory, l i 


He will be responsible for investigating and evaluating financial 
and commercial aspects of a number of research projects carried 
out at Colworth House, in a country estate north of Bedford (where 
he will be based) and our other laboratory at Welwyn. There is 
already one similarly occupied accountant working at an equal 
level. : 


Candidates must possess a recognised accounting qualification. 


Starting salary will be in the region of £2,000 per annum (or more 
according to age and ability), and will be reviewed annually 
according to merit. Excellent benefits and facilities are offered — 
and assistance will be given with removal expenses, legal costs, 
and obtaining house purchase loans. 


Please write giving full particulars of 

experience, salary, etc., to:— 

The Staff Officer ( A ), Unilever Research Laboratory, 
Colworth House, Sharnbrook, Bedford. 
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ACCOUNTS CLERK required by leading 
firm of Lioyd’s brokers for their under- 
writing accounts department. The position 
would be suitable for a young man of 25-35 
who has had experience of audit work in 
Lioyd’s Underwriting Agents offices. Realistic 
salary dependent upon ability. — Please write 
giving full details of age and experience to the 
Office Manager, Box AC 7275. ` 

A LEADING music publishing group 
requires young qualified accountant to 
understudy chief accountant. Would be 
responsible for the financial records of a 
number of companies and possibly some 
company secretarial work. NCR machines 
and computers used. Salary not less than 
£1,500 to commence with. Good pension and 
life assurance benefits. — Box AL 1170. 





ACCOUNTS DEPARTMENT HEAD ` 


Required by leading West End Market 
Research Company with a high growth 
rate already employing 100 permanent 
staff and 900 in the field. 

Our Accounts Department handles all 
financial accounting work to Trial 
Balance and all costing procedures. We 
have our own computer on the premises 
with some aspects of accounting already 
computerised and new applications 
under development. 

We are looking for able applicants who 
have had previous experience of accounts 
administration and detailed accounting 
work and are quick, accurate and reliable 
with figures. We envisage a salary of > 
around £1,500 per annum. 

This is a varied, interesting and 
demanding position which provides good 
experience. 

Applications by telephone to: 

M. P. Stanley, A.C.A. 
Company Secretary 
NOP Market Research Ltd 
86 Strand, London WC2. 
Te). 01-836 1511 x 4, 





ARE YOU AMBITIOUS? 


Have you what it takes to get to the top? 
Are you full of bright ideas and seeking 
an opportunity to put some of them into 
practice, and at the same time get the 
type of experience which you must have 
if you are going to the top? 

If so then we have the job for you. We 
are secking a qualified Accountant with 
these attributes as Assistant Accountant, 
with major responsibilities for Costing 
and Factory Accounting, for our North 
Cheshire Factory. 

The starting salary will be £1,750 plus 
per annum, with excellent prospects for 
further promotion within the Group. 

Details of qualifications and previous 
experience to Box AY 7298. 





ASSISTANT ACCOUNTANT 


Palmers Scaffolding Limited require 

recently qualified Accountant to assist 

the Chief Accountant in control func- 

tions and to provide accounting informa- 

tion to Management. Aged 23-25. He 

will be required to play an active partin a 
. young management team. 

Contributory Pension Scheme. Good 
working conditions. — Apply in writing, 
Stating age and experience to: The Chief 
Accountant, 3 Woodside Green, London 
SE25, (A member of the Thomas Tilling 
Group.) 





ASSISTANT ACCOUNTANT 
£1,660 plus 


A new fast-growing City financial group 
needs an Assistant Accountant. The 
work will involve accounts for 12 com- 
panies (some international) plus group 
Budgets, forecasts and other manage- 
ment information. Knowledge of Stock 
Exchange transactions an advantage. 
Salary as above, plus excellent free 
pension and insurance schemes. — Please 
telephone Mr Starling on 01-709 9651. 





ASSISTANT ACCOUNTANT required for 
large charitable trust. Interesting and varied 
work, primarily concerned, with educational 
administration in London. Exé¢ellent pros- 
pects for man aged 3 . Commencing 
salary £2,100 p,a. — Write with full particu- 
lars to T. G. Harding, F.C.A., 381 Salisbury 
House, London Wall, London EC2. . 
ASSISTANT CASHIER required by leading 
firm of London solicitors to assist chief 
cashier. Previous experience in solicitor’s 
accounting office essential. Good conditions, 
Salary by arrangement. Pension scheme, etc. ~ 
Apply with full particulars to Box 904, cjo 
Waiter Skinner Ltd, Vintry House, Queen 
Street Place, London EC4. i 
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QUALIFIED ACCOUNTANT, : >; 
A leading Company in the steel stockholding field, requires a young qualified ac- | 


-countant to prepare the Company's accounts and a cash budgeting and profit fore- 
‘casting’ system. The Company’s Head Office is in Central London and there is a 


TEN rS 
MANAGEMENT ACCOUNTANT 

The Dell Quay Group, a rapidly expanding subsidiary of the Wadham Stri Gr 

Situated in West Sussex/Hampshire require a ualified ACcountant. NEEN 









) : in management accounting. He will work closely with the Directors on new proj 
branch o Rugby. . í analysis, budgeting, and financial control. ` TEE 
This is a new post created by the growth of the Company and the installation of a — Se i \ . i , ` 
. computer, e : i WË The Group is a major force in the United Kingdom pleasure-boat and mast- 
Ka WC must have had at least two yéars’ experience & industry or commerce building field, and is substantially involved in exporting. 
Since qualifying. = 


This is an attractive career opportunity in a delightful area. iati 
The salary offered will be in excess of £2,400. but not less than £2,000 per annum with contingent welfare enei ee 
Please apply, giving details of age, qualifications and expezience to Josolyne, Miles ` EE . 
: & Cassteton Elliott, 4 Throgmorton Avenue, London EC2. Ref. HAA). Apply with brief particulars to: 
i l THE MANAGING DIRECTOR 
WADHAM STRINGER MARINE 
HAMBLEDON ROAD 
x WATERLOOVILLE, HAMPSHIRE 








SENIOR STAFF APPOINTMENTS 


109 Tottenham Court Road, London W1 
Tel. EUS. 8408/9 a a . 


ACW A. ACCOUNTANT. > City. Large commercial Group of Companies reguire > 
a man in the 25-35 age group. Opportunity to participate in compute 
ment. Salary negotiable around £2,500. _ ee mp Geer SES 
ACCOUNTANTS A.C.A./A.C.C.A. — W1 — International Company seeks young 


qualified man with 2-3 years’ commercial experience. Excellent openi 
around £2,500. ES ent career opening. Salary 


YOUNG ACCOUNTANTS. - Newly qualified men or Finalists needed now for U.K. 
and everseas positions in Commerce, Industry and Profession. Average salary £2,000 


f ba Southern Ships Stores a 
> Southampton. ` 


Qualified accountant required for progressive and expanding com- 

pany in Southampton. Excellent opportunity for. young man of 
- initiative and drive, aged 27-32, preferably with experience of bud- 
` getary control and management accounting. ~ Apply, giving full 
` details: to the Managing Director, Southern Skips Stores Limited, 
Test Road, Eastern Docks, Southampton. i 
























to commence. 


A free and confidential service to all applicants. 
APPLICATIONS TO MRS B. DAVIS, 


vs 

































_ SWISS ENGINEERING CO l 


The International Swiss Engineering Co SULZER seeks 


YOUNG CHARTERED ACCOUNTANT 


to join the management team of its London Company — Sulzer Bros ndon) Ltd" 
at Bainbridge House, Bainbridge Street, London WC1, Applicants ee a VE 
mately 25 years of age having recently qualified or with a few years’ post-qualineation 
experience. The vacancy arises through the rapid growth of the organisation which sells 

a wide range of specialist machinery including Diese] Engines, Gas Turbines, Textile ` 
Machinery and also operates a large Heating and Ventilating Division, The successful 
applicant would become the company Credit Controller with all the associated - 
responsibilities including Foreign Exchange Problems, etc. Starting salary would 

be negotiable and in accordance with experience. Applicants should state existing, 
salary and salary requirements and should outline their career to date, addressing "` 
their replies to M. R. W. Berry, Special Director ~ Finance. 


D 
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The planned growth and expansion programme of 

this international. company has creatsd excellent 
opportunities in our telephone cable Enancial and 
accounting division. d 


Cost Accountant 
This appointment requires a man with ACWA 
` -qualification with three to five years’ practical 
experience in standard costing and budgeting 
contro! and the ability ‘to be responsible for the 
review of existing costing systems, budget control, 
control of Inventory and assist the division comp- 
troller in the preparation of business p ant. 


Assistant Budget Officer 
` This appointment offers an excellent cpportunity to 
a young. man with GCE "OI levels ia maths and 
English language and with some office experlence— , 
' preferably in accounts—to  obtala industrial 
~ accounting experience by assisting in the prepara- 
tion of annual and periodic budgets, forecasts, 
analysing and reporting on variance Tom budgets. 


- Assistant O & M Officers 

These appointments offer a first class opportunity 
i3 to.the young Accountant or ,Producion Engineer. 
4° who has industrial experience, and ig now locking. ` 
for wider development In": the Held of ‘industrial 
administration. These officers will ba required to 
assist in analysing and recommencing improve- 





RECKITT & COLMAN (Overseas) 
- - LIMITED 


requires a í i 
d Accountant 


The company carries on an export and consignment trade and the 
management of a world-wide group of overseas companies. It wishes. 
to engage the services of a qualified accountant about 30 years of age 
at its Hull headquarters for interesting work involving sophisticated 
management and legal accounting procedures. Initial training will 
be given as required and the possibility exists of overseas travel from 
time to time. gt 
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The position offers an excellent salary and participation in profit 
sharing and pension schemes. . si 


Applications,’ stating age, qualifications and experience, should, be 







ments to existing erte systems and procedures. sent to: | 
- Applications in confidence to’? Se we e. ere : S 
o Ge i Se i o, CC Dobson, F.C.A. 
_ Hed. Davison, — - ae SZ - "Chief Accountant ` i i 
.. «Standard Télephones & Cables Ltd, STC fete E eege 
Henley Road, North Woolwich, E.16. ` RB". Laŭ v, “Reckitt & Colman (Overseas) Ltd = = © >: 
Dansom Lane ` ies E 


* HULL 








VEHICLE DISTRIBUTION 


` Aésistant Compahy Accountant required at Surrey Head Office by . 


large established and expanding Vauxhall-Bedford Main Dealers. 


Company, with several million pounds turnover, is part of a public 7 


holding: ‘group, and maintains effective centralized accounting for 
some fifteen branches. 


Successful applicant will have: 


_ (a) Sound practical experience of large volume motor trade 
accounting. 


(9 Genuine organizing ability. 
(c) A real urge to get things done.. 


He will be expected to assume early responsibility’ directly to the 
Chief Accountant for thorough and accurate returns from all 
distributorship points: for providing comprehensive trading: in- 


_ formation to the parent company and the local directors: and for i 
the daily supervision and work-control of Head Office Accounts ` 


staff. He will assist in final accounts preparation through to Balance 
Sheet for audit. ` 


The salary recognizes the responsibilities. There | is a contributory 
` pension scheme, and working conditions are pleasant. ‘, 


Applications in writing please, giving age (preferably mid-thirties), 


full experience and salary details to Secretary, E J. Baker & Co 


(Dorking) Ltd, 285-293 High Street, Dorking, Surrey. 


...a@ first-class opportunity ` 
for ACCOUNTANTS ` 


A large organisation in Edinburgh presently engaged i in developing more °° 
advanced Management Accounting a invites applications to fill. - 


the following vacancies: 


MANAGEMENT ACCOUNTANT ` 


Age 30—40. Salary Range £2,650-£3 


~- Candidates should have had first-class aes in a medium- to large-sized organ- 


isation using a second- or third-generation computer. Professional qualification C.A., 


A.C.W.A., ete. essential, together with a sound knowledge of modern management - - 


accounting techniques, The successful candidate will be responsible for the develop- 


‘ment, implementation and operation of all forms of fi nancial control throughout the 


organisation. 


‘FINANCIAL ACCOUNTANT 


Age 30-45. Salary Range £2,400-£3 
Candidates, who must have a Sec) EE should have bad first-class 
experience in all aspects of Financial Accounting with a background knowledge of 
computer applications and techniques. A specific knowledge of coding systems is 
essential. The successful candidate will be responsible for all the general financial 
accounting throughout the organisation. 


SENIOR ACCOUNTANT ` 


Age 25-35, Salary Range £1,950-£2,300 f 
Candidates, who must have a professional qualification, should have had experience 
in the detailed work involved in Capital Investment appraisal and post Audit. 
Similar experience in a medium- to large-sized organisation with a background. 
knowledge of computers is required. 


2 ASSISTANT ACCOUNTANTS ` 


Age 22-32, Salary Range £1,600~£1, 


~ ‘Candidates, who may be recently qualifi eg iii be required to assist in the main- 


' tenance of a comprehensive system of Budgetary Control. Any experience in long 
. term forecasts and cash flow control would be an advantage. 


-3 ASSISTANT COST ACCOUNTANTS 


‘Age 22-30, Salary Range £1,450- 
GE who may be recently Gelee) AE? have a sound knowledge of costing 
preferably with experience In a large-sized organisation. A working knowledge of 
coding Ait and the ability to undertake special investigations under. direction 
are essent 


All these appointments carry excellant prospects of promotion within the organ- 


isstion. 7 


‘Contributory Pension Schema, Canteen. Social and Recreational facilities. 


Please apply in writing, giving brief details of age, education, qualifications and 
revious experience. Cp Personnel Director (Ref. H.212), MeLintock Moores & 
urray, 203 St Vincent Street, Glasgow, 
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GROUP MANAGEMENT — 
ACCOUNTANT 


INTERNAL AUDITOR 


Two appointments occur offering good career possibilities In a fast growing Chemical 


Group which opens responsible jobs to young people with energy and ability. 


The Group Management Accountant, one of a small Group accounting team, will 
be based at Cowick Hall but spending periods working at various plants. He will 
work with Divisional directors and accountants on the introduction and subsequent 
use of improved management information. 


The Internal Auditor will be based in London but required to visit other establish- 
ments. In conjunction with the Group’s Auditors he will introduce internal check 
procedures and verify that ‘those procedures are observed. 


Persons interested are invited to write, stating experience, qualifications, age and 


E salary. Please stata SH on EES envelope ni position you are applying 


or, to! ` - 


Croda International Ltd 


D. C. JACKSON `- 

CRODA INTERNATIONAL. LTD 
COWICK HALL 

SNAITH 

GOOLE 

YORKSHIRE 
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CHARTERED 
ACCOUNTANT 


i Thie British ‘Printing Guvporation: the ‘Jargest printing 

| organisation in the U.K., wishes to appoint a. young’ 
- Chartered Accountant. to its Finance and Management 
Services department at its head offices i in ‘London, . > 


: The man ‘appointed will report to the Corporation Chief’ 
d Accountant and will be responsible for a range of duties. 


concerned with management nccounrancy, budgeting and: 


mM financial control. . 


j _A'Chartered Accountant with one or two years’ EE d 
4 cation experience is required, The job offers the successful. 
g- candidate the opportunity to enter. industry or to.develop: 
. previous industrial experience asa member of a small team. 


of analysts in a rapidly developing organisation. Prospects | 
for personal development in terms of varied experience. 


gq and increasing responsibility are excellent both in the head 
. office and within the Corporation. 


Please write briefly i in the first instance, quoting Ref. Acc: 614: 


% 


to: The Recruitment icer, 


t 


The British Printing Corporation 
Limited: 

Print House Maltravers Street l 

Strand London WC2. 
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require an 


INTERNAL/ AUDIT ASSISTANT ` 


for their Sussex Division. 


Ze 


The duties are mainly in Sussex but applicants shculd be prepared, if ` 


required, to visit establishments elsewhere in the Board. The post 
is particularly suitable for those who wish to gair a wide knowledge 
of the Board’s procedures and contro! systems. 


Applicants should preferably have had varied practical office experi- 
ence. A knowledge of Accountancy Is essential and it will be an 

. advantage if candidates hold a qualification in or are studying for an 
accepted professional qualification. 


Salary within the range £990-£1 ,200 per anoum “according to, 


experience and qualifications. 


Applications i in writing, giving full details e quoting ge 5020/ B 
should be sent within. s seven days to: 


; Personnel ihaniayar l 
| SOUTH EASTERN 
d GAS BOARD | 


Katharine Street, Croydon ( CR9 u0 . 








Bradford & Bingley Building Society 


Assistant 





Accountant 


Applications are invited from qualified Accountants under 
30 years of age. The location i is the Society’s E Office . 
in Bingley, Yorkshire. | 


The successful applicant will support the Chie? Accountant “fi 
duties will include the preparation of final accounts and manage- 
ment statistics. The Society is well advanced in the successful 
installation of a Computer and there will be the added interest of 
working in liaison with the. Computer Project Manager. ` 


This appointment offers an exceptional opportunity for a man of 
ability and enthusiasm to advance his career by poining a large and 
expanding organisation. | ` 


Applications giving full details of educational tackground, quali-. 
fications and career particulars will be treated in strict confidence 
and should: be addressed Io: 


H 


ç The Stalf Manager, 
Bradford & Bingley Building Society, 
P.O. Box 2, 

Bingley, Yorks. 
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MANAGEMENT 
ACCOUNTANT 


30-40: LONDON. from £3,500. 
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A substantial and diversified British. group whose intérests 
are predominently overseas in Africa and the Caribbean - 
and whose turnover is £80 million: wishes to appoint 4 
qualified accountant to a senior position based at the Head 
Office 1 in London. 


For an initial period of approximately 2 years the man . 
appointed will be required to critically examine reports on 
overseas operations for top management. In addition he will 
make short visits overseas to carry out economic and financial 
investigations into existing companies and prepare feasibility 
studies on new projects. di the field will be wide . 
open for the right man. 


‘Candidates should have had at least 5 years’ post: E 
qualification experience in commerce or industry rising 
progressively in responsibility. A university degree would . 

' “be an advantage. 


' ` Starting salary is open to negotiation. 


Applications giving brief career details will be treated in ` 
confidence and should be sent to Mr J. F. V. Hernu, Per- 
sonnel Consultant, Arthur Young and Company, Moor 
House, London Wall, London EC2, quoting ref. 115C. 


wa 
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CAREER IN INDUSTRY 


H 


- C. & J: CLARK LTD wish to appoint a Chartered 


Accountant as Assistant to their Financial Director. 
THE COMPANY ` 
is international with a £60 million turnover in the 
shoe business, 


THE JOB | 
will involve an initial period of project work 
‘designed to pave the way to the role of Manage- 
ment Accountant In one of the company’s sub- 
sidiaries. l ` 


THE SUCCESSFUL APPLICANT 


will be a newly qualified Chartered Accountant 
wishing to make a career in industry. Age about 25. 
Starting salary up to £2,000 p.a. 


APPLICATIONS IN CONFIDENCE 
to Staff Manager, C. & J. Clark Ltd, Street, 
Somerset. Nothing will be disclosed without per- 
mission. 
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= ACCOUNTANT AGED 5 


| Een i ‘management opportunity: 
Se E + about £2,500 


. An opportunity for a young accountant to take part in a 
3 major computer exercise, to assist the Headquarters Ac- ` 
: countant across a broad range of management and financial 
accounting and to have direct responsibility for a staff of 
" 50..... The company is engaged in medium electrical engineer- 
ing, with a turnover exceeding £12 million, and is currently 
undertaking a.diversification programme. . . . The head- 
quarters accounts function covers primarily central services, 
bs . sales and field operations departments employing over 2,000. 
_  {t also services the manufacturing accounts function, . . 
Candidates must be qualified accountants, preferably with 
_ 2 or 3 Wee in ER including some supervisory 
experience. . 2 


` 


Ask MSL to send you, without E specially pre- 
pared information about this appointment (Ref: J.94K). Every 
_ inquiry will be'treated a confi dential. Write or telephone 


, at any time. 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 
Telephone: 01-499 71 di 





 JDRAKE i m | 
SCULL SS e - 


Required by thrusting International Engineering Con- 


struction Group In their Central Accounts Department - 
 inSalisbury. 


The position offers an exciting opportunity to a young 
_ Chartered:Accountant with two or more years of post- 
qualifi cation experience. 


He will be responsible to the Chief Accountant for liaison 
with the Company’s advisers for the agreement of taxa- 

` tion liabilities and will assist in the preparation of manage- 
ment and financial. accounts. 


Good salary, Life Aere: Pension and Bonus schemes. 
` Assistance given towards removal expenses: 
` Applications in‘writing should be addressed to: 


The Financial Director 
The Drake & Scull Engineering Co Ltd 
68 St Ann Street, Salisbury, Wilts 
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Salary range £1,215-£1,560. ae a 


kget. 3 


e j Ae 7th, 196: 





FINANCE DIVISION ` 
The BBC offers the opportunity: for a young and keen 
` man or woman to join its Internal Audit Department and 


obtain a knowledge of the working ofa Se and stimulat- 
ing organisation. . 


The post, based in London, involves travel to the pro- | 


_ vinces not EES one week in four. ` | 


we 


| The successful candidate is likely to be under 25 years of ` 


age and will have passed at least part of- a professional | 
examination. ; | 


Write for application form (enclosing addressed 
foolscap envelope and quoting reference 69.G.177) 
to Appointments Department, BBC, London ` 
WIA 1AA by. June 12th, 1969. . z 


r 





MANAGEMENT 
ACCOUNTANT 





. The Friends’ Provident and Century Group of insurance companies _ 
require a qualified accountant with at least two years’ post-qualifica- 


tion experience to fill a new position in the existing Management 


- Accounts Department. Applicants must have an abundance of 


energy and a capability to implement new ideas. An ability to 
present both clearly and promptly statistics, budgets and findings ` 
on spécial investigations for management consideration is essential. 
Knowledge of computers would be useful as considerable use is 
made of on site installations. ane) is a challenging position with - 
excellent prospects. 


The department .is located in the Head. Offices of the company at 
Dorking, Surrey. The salary envisaged would. be attractive to an 
accountant at present earning £2,000 p.a. ‘Conditions of service 


. include non-contributory pension scheme and very favourable 


house purchase terms. 


Please write (under SEA BE giving. full details of EN 
tion, qualifications and career to date, to: 


D. R.O. Drummond, Recruitrhent Officer 
FRIENDS’ PROVIDENT gei CENTURY: GROUP ` 
Pixham End, Dorking, Surrey G o Sr 
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Economic Planning 


The J.L. Grovp is to establish a small Economie Planning Department and invites 
applications from persons with experience in industry for the post of Head of this 
department. . 


The person appointed will be required to prepare foreca-ts, analyse the profit- 
ability of investments, carry out special project investigations. be responsible for the 
compilation and presentation of management statistics and for market research, He 
should have an Honours University Degree in Economies, Methematics or Statistics 
and have had experience of management accountancy. 


The post will entail close co-operation with the heads of furcctional departments in ` 
the preparation of capital development programmes. The department will include a 
market research manager. 


The post, which will be superannuated, will carry a commencing salary of around 


£3,000 per annum and a car will be provided. The successful candidate will probably . 


be between 28 and 35 years of age, but consideration will be given to applications 
from older candidates with suitable qualifications and experience. ` 


Applications, in writing, giving full details, should be addressed to: 


THE MANAGING DIRECTOR 

JUTE INDUSTRIES i: HOLDINGS) LTD 
MEADOW PLACE’ BUILDINGS 
DUNDEE DD1 GON 


Closing date: Thurzday June 19th, 1969. 


COST 
ACCOUNTANT 


The Packaging Paper Group of The Eritish Printing 
Corporation which comprises eleven Companies covering a 
wide diversity of products and markets including Colour 
Printing in several different specialisations, Paper Convert- 
ing and Paper Making, offers the following interesting and 
challenging opportunity to a young Cost Accountant. 


The Group Management.is: based at Maidenhead and it is 
now intended to appoint a young, recently-qualified man 
(though a finalist would be considered) as Assistant to the 
Group Accountant. Although based at Maidenhead the job 
will involve some inter-Company travel and offers a unique ` 
opportunity to broaden experience and tackle a wide variety 
of accountancy problems, particularly in Costing. 


Career prospects are excellent both within member Com- 
panies and throughout the Group and Corporation as a. 
whole: All applications will be treated in s-rict confidence. 


Ring Mr. Dickens on Maidenhead 23311 (reversing the 
charge) to discuss further details or alternatively write 
with brief particulars, including salary expected, to 
l Packaging & Paper (Services) Limited, 
Malvern Road, Furze Platt, Maiden- 

head, Berkshire, marking the envelope 


ES N W “Attention Mr. C. E. C. Dickens” 


The British Printing Corr oration | 
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young 
accountants 


We aré a highly-diversified Group with over 13,000 employees 

, and interests throughout the U.K. and Overseas in Engineering, 
Fuel Distribution, Shipping, Oil and Chemical Storage, Heating 
and Air Treatment, Timber, Transport and Quarrying. 


Continued expansion means that we need several newly-qualified . 
or partly-qualified accountants who are interested in developing 
their career on a Group basis. Immediate appointments are, 
available at Group Headquarters in the City and also at several 
manufacturing locations in attractive areas of the country, including 
Southern England and South Wales. ` Í i 


We would like to hear from men aged around 25 who may | 
currently be in the profession or in industry and are looking for 
early responsibility and rapid progression. Reasonable mobility is 
essential. Salaries are strongly competitive and will be based on 
qualifications, experience and potential. 


initial applications. giving brief details. should be addressed in 
confidence to; P. F. Scripps, Group Personnel Department, 
POWELL DUFFRYN LIMITED, Powel! Duffryn House, 
8, Great Tower Street, London, E.C.3. 


ei Powell Duffryn Group 








ACCOUNTANT 


e 


An exceptional opportunity occurs for a young 
man to be responsible for financial accounting 
in this important and progressive pharmaceutical 
company. a oe 


The successful candidate will be well qualified, 
with a good background of experience, and have 
the personal potential to meet the demands of 
an expanding responsibility.  - : 


Terms and conditions of employment are excel- 
lent and fully commensurate with the position. 


Applications in writing should be marked 
‘Confidential’ and addressed to the , 


` "Se Financial Director 
ORTHO PHARMACEUTICAL LIMITED 
Saunderton * High Wycombe e Bucks 


” 
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Commercial 
Accounts 
Manager 


for a member company of the Bass Charrington 
Group located in London. 


He will be responsible to the Chief Accountant for 
all commercial accounting involving a large number 
of ledger accounts, EDP processing (utilising Group 
computer facilities) and credit control procedures. 


Experience of similar work and of the control of 
at least twenty staff is essential: preferred age 30 
to 45. 

Starting salary in the range £2,000 to £2,500: 
pension scheme giving free assurance cover. 

Please reply in confidence giving brief details of . 
age, education, career and salary to : 





D. M. Sidney, Management Development Adviser 


Bass Charrington Limited 
54-60 Baker Street, London, WM 2AQ 





FOE SEES EERE SPEEA EEE E EIS 


John I. Jacobs & Company 
Limited, an old established 
public company, wish to 
appoint a qualified ac- 
countant who will be 
initially responsible to the 
financial director and will 
be located at its office in 
the City of London. The 
company is a well known 
ship owner and broker. 


Qualified 


Accountant 


The successful candidate will work in conjunction with 
the present chief accountant and gradually assume 
overall responsibility for accounting matters. He will play " 





ACCOUNTANT e 
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QUALIFIED | 
ACCOUNTANTS 


Major British engineering group, with turnover exceeding £100 
million, has vacancies for young qualified accountants, at its Head 
Office in London NWI, one of which requires a knowledge of one 
or more European languages. The Group’s current policy of 
expansion and diversification offers excellent prospects of advance- 
ment to the successful candidates. Salary according to age and 
experience, not less than £2,000 p.a., 4 weeks’ holiday, pension 
scheme, staff canteen. 


Apply, stating qualifications and experience, to Box OA 920. 


Group Accountant 


A qualified accountant is required for an expanding 
public company in the Birmingham area with over 500 
employees and eight operating divisions. 


The successful applicant will be qualified, aged 27 to 
40 and will have had at least three years’ experience in 
industry. He will be directly responsible to the Group 
Managing Director for all the accounting functions of 
the Group, including the provision of management 
information and budgetary control. 


Salary by negotiation in the region of £2,500 to £3,000, 
dependent upon age and experience. Contributory pen- 
sion scheme and company car provided. 


_FApplicants should submit full details of their career 
' and present salary.in confidence to Box GA 905. 


ACCOUNTANT 
AND : 
ACCOUNTS ASSISTANTS 


_ , June 7th, 1965 
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We are a rapidly expanding company engaged in the manufacture, | 
distribution, and sale of a wide range of pharmaceutical products to ' 
world-wide markets. As such, we are able to offer above average | 
salaries and excellent prospects to the successful applicants for these 
positions: l 


MARKETING ACCOUNTANT age 25-35 


Qualified Accountant required to fill a new and interesting position. 


_ SENIOR FINANCIAL ACCOUNTS ASSISTANT 

age 28-35 . 
` To assist in the preparation of the Company’s Financial Accounts. 
' Preference for someone at intermediate level or above. 


FINANCIAL ACCOUNTS ASSISTANT age 21-25 


Good opportunity for a young man to obtain a wide range of experience. 
- Applicants should be working toward a recognised qualification. 


an active part in extending the management information 
system. There is the opportunity of a board appoint- 
ment within a few years for the right man. 


Applications areinvited from qualified accountants notover 
35 years of age who have had full accounting responsibility 
in industry or commerce and who have the necessary drive 
and initiative to effect the full modern mechanisation of the 
accounting system. Experience of mechanised and computer 
accounting systems would be desirable. 


Salary will be commensurate with age and experience. 
There is a contributory pension and life assurance scheme, 
a very advantageous house purchase scheme and a profit 
sharing scheme, currently amounting to 12#% of salary. 
The position offers very attractive overall salary and 
career prospects. 


` 


` Please contact our Personnel Officer . 
Interested candidates are invited to write for a personal 
history form to Price Waterhouse Co., 3 Frederick’s Place, ROUSS EL ROUSSEL LABORATORIES LTD 
Old Jewry, London, E.C.2., quoting reference MCS/t344. a E COLUMBUS HOUSE 

a WEMBLEY PARK, MIDDLESEX 


Telephone 902 9701 
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Senior Finance 


an 
= Accounting 
Appointments 
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British Leyland | 


Although sales are already approaching £1,000 million a year, 
British Leyland is. expansion minded and plans to become an 
increasingly strong force in world automo-ive markets. To 
meet the competitive challenge, to seek cut and appraise 
opportunities for profitable expansion and ta improve current 
efficiency the Corporation is developing a strong forward 
looking finance function in the divisions ard centra! office. 
Normally promotion into senior finance positions will be from 
within the organisation but at this early stage it is necessary to 
fill certain gaps in existing experience and e>pertise, 


Currently there are senior vacancies in major divisions 
with locations in the Midlands, Oxford and the London area. 
These positions require men in the 25-30 age range who have 
shown by their record of achievement that they can contribute 
to the work of a large company in the fields of sost analysis and 

` control, profit planning and budgeting-.or gemeral accounting. 


An understanding of business problems ar.d the ability to ~- 


analyse data for management purposes is essential; Candi- 
dates may .be either qualified accountanis or university 
graduates with sound relevant experience. The Corporation's 
management development policy will emsure that men 
appointed to these positions will have the opportunity of 
promotion to the limit of their ability. 


-In addition there are two very senior positions to be filled 
in the central staff reporting to the Director of Finance and 
Planning in London. British Leyland operates with highly 
decentralised divisions and a small central staff for overall 
planning and control. This concept demancs a high calibre 
central staff with an understanding of the right balance between 
decentralisation of initiative to divisions and zentral establish- 
‘ment of policy. The present two vacancies therefore require 
ability and judgement of a high order as wel as an extensive 
practice! knowledge of financial analysis and control. The 
scope will be attractive to men in the 30-40 age range who 
have ‘already reached a senior position in a company with a 
modern and constructive approach to finance work in the 
broadest sense. Salary and prospects will depend entirely 
on ability. l 


- ' Brief details of age, qualifications, exper ence and present 
salary should be sent in the first place in confidence to: 


BRITISH 






A. K. Bradley, (Ref. F2/ ACC), 
Organisation & Staff Relauons Manager. 
British Leyland Motor Corporation Ltd, : 
Berkeley Square House, London W1. 
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ACCOUNTANT 


about £3,000 per annum 


CHIEF 


A Chief Accountant is required by a substantial organisa- 
tion operating in the field of international transport. 
Head Office in London with depots throughout the 
country. This is a position of responsibility with scope 
for development and applicants should have several 
years’ commercial experience since qualifying and be 
prepared to take charge of the accounting organisation 


_ including a punched-card Installation, the production of 


interim and annual accounts, etc. Initial salary about 
£3,000 per annum according to age and experience. 
Pension Scheme, - 

Apply with particulars of experience, etc., to 
ee Garlant & Co, 23 Essex Street, London 








LAPORTE INDUSTRIES LIMITED 
General Chemicals Division 


invite applications for a qualified accountant to join 
the accountancy staff of the Division at its Head- 
quarters in Widnes for the important position of 


DIVISIONAL 
MANAGEMENT 
ACCOUNTANT 


The ability to interpret information produced for all levels 
of management is of paramount importance. Other 
responsibilities include summarising and reporting on all 
activities of the six manufacturing sites and analysis of 
marketing data within a sophisticated system of standard 
costs and budgetary control which is integrated with the 
financial accounts. Control of a data vetting section making 
increasing use of computerised Information is involved. 


Applicants should be fully qualified accountants who 
have had several years Industrial experience. Age range 
28-40. l i 


A starting salary will be negotiated which will be attrac- 
tive to men currently earning up to £2,500. Other benefits 
include free life assurance and a generous non-contributory 
pension scheme. Help with relocation expenses will be 
given H appropriate. ` 


Applications giving details of age and experience should 
be sent to: 









z The Divisional Personnel Manager 
Laporte Industries Limited 
General Chemicals Division 
Moorfield Road, WIDNES, Lancs 
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Management Accountant | | CHARTERED ACCOUNTANT ` 


l required for a challenging position in a pace-setting medium-sized manufacturing - Aged 28-35 years, to oct ae Internal Auditor and assistant to the 


subsidiary of an international group. The right man will become a member of the Chief Accountant. of a large international Insurance broking 
management team and have had some experience in sophisticated contro! and in- organisation with a network of Companies throughout the United 


' formation systems. A qualified man could expect a starting salary around £2,000, Kingdom and with a number of foreign subsidiaries. A consider- 
but perhaps more important, he will gain valuable know-how and have first-class 


able amount of travelling will be involved. Salary £2,750, motor 
development prospects. 


Write to Mr A, Marks, Recorder Charts, P.O. 774, Clyde Vale, London car, pension scheme, etc. d 


sc ` SEZ. i , i Details of present position, salary, etc., to Box CA.849. 
+ ` , 
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MANAGEMENT ACCOUNTANT 


-= Salary up to £3,000 p.a. 


for a large Company in the contracting;industry and which is a subsidiary 
ofa major Group. The man appointed may opt to be based either at the 
Company’s Head Office in London or in Northern England. Car provided. 
Preferred age about 30. 

The Management Accountant will have functional responsibility for the 
compilation of departmental budgets and the presentation of consolidated 
budgets and longer term forecasts to the Board. He will be required to 


CONSTRUCTION INDUSTRY APPOINTMENTS DIVISION 


We are seeking, on behalf of a medium-sized con- ` 
struction company operating in the North West, a 
qualified 


COMPANY ACCOUNTANT 




































monitor and report on_performances: against budget and generally to Ee ma Sa mE H 
promote increasingly effective management accounting throughout the ae aS Ideally candidates should be: 
organisation. l ` ia ES me a ea J > t 
! Applicants who should be professionally qualified accountants must have C+} — qualified accountants, under 40 years of age; Zem 


had several years of responsible experience in all aspects of management 
ES preferably in the contracting, construction or engineering 
industry. i 


Please write briefly in the first instance, quoting Reference No. 3802 to: 


ASHLEY ASSOCIATES LIMITED 
6 CURZON PLACE, PARK LANE, LONDON Wi 
RETAINED TO ADVISE ON THIS APPOINTMENT 
The strictest confidence will be observed and 
no details of candidates will be passed to 
clients without candidates' permission 
AND AT: PETER HOUSE, MANCHESTER 1 


— able to produce periodic management accounts 
and control information in addition to annual 
accounts ` 

— experienced in the Construction Industry; 

— keen to progress into top management. 

Good commencing salary is offered and future 

prospects will be excellent. i 

Apply, giving full career and personal details (including 

salaries earned) to: 

C.LA.D. (Ref. A/142/RJH) 

Advisory Service for the Building Industry 
39 Devonshire Street, London W1 
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Reed Corrugated Cases Limited 


i i 
>. 
Į d 
THE 





D 
i 
ge VOG EG pm am UA IPGA OER TS ai bt ed em ON OPE ES WOO DOG TEN Ld eg e UP Fa FE O 
S e 
+ 


Pe mm mm mm mmm ON em a 0 POA CN IN E A NEN ER WAO DE SO 


` 
e 9 9 ER RE E E E 0 ER E ON OG AnD E 0 9 DR E Du GE E GG ER EE ge 
H D 


D ` 
pr Ed 
1 ` 
a 
D * 
DH 
e , 
+ 
e + 
D 








The new Shellstar Fertiliser Plant at Ince Marshes 
near Chester is approaching the commissioning 
stage and the Company now wishes to recruit a: 


FINANCIAL ANALYST 





Accountant. 


A major subsidiary: of the Reed Paper Group, manufacturing 
fibreboard cases, has a vacancy for an Accountant to take full 
control of the financial and management accounting function. ` 
at E Shirley Factory (near Birmingham) which employs 400 
people. 


' This position should interest a newly qualified Chartered, 
Certified or Cost and Works Accountant. The duties will 
include the preparation of budgets, analysis of results 
and forecasts, and assistance in the development of 
accounting systems. The Company offers excellent 


g prospects to the successful candidate. 


The successful applicant will be directly responsible to the 
General Manager for the above and in addition will be expected 
to contribute commercial guidance and assistance to Manage- 


Applications stating age, experience and qualifications ment: 


should be addressed.to:- 


_ The Personnel Officer, 
Shellstar Limited, 
Ince Marshes, 


Applicants should be qualified ACA/ACCA/ACWA. Experience 
in manufacturing industry would be an advantage. ; 


This is an interesting and challenging appointment which has 
arisen as a result of promotion and for which a realistic sal 
will be paid. 


A contributory pension scheme is in operation. 


Write with full particulars, quoting reference J .67, to: Personnel 
Manager, Reed Corrugated Cases Ltd, Reed House, Piccadilly, 
London WIA IEJ. 


Shellstar 


“~ 
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| DIVISIONAL FINANCIAL CONTROLLER 






FINANCIAL ACCOUNTANT 





Young Qualified Accountant required as part of adminis- l _ Qualified Accountant required with several years’ industrial experi- 
tration team. Responsible for computerised 2urchase/sales ence for Division of Public Group. This is a senior position involv- 
Accounts sections and cashier’s office. ; p l : i : 

Ideal opportunity for newly qualified man to gain experi- DE ing supervision of both financial and cost accounting and entails 


ence in a highly mechanised industry. 


Applications stating fuii details. of 
age, qualifications and education to 
The Personnel Manager. ` 


GIRLING LIMITED 
Thermal Road, Bromborouc 


advising Directors and implementing modern management account- 
ing techniques. Location is North Midlands but some travelling 
involved. Salary by negotiation. Applications should include full 
details of experience, stating age and qualifications and be addressed 
to Group Accountant Box DF 903. 


+ 
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Accounts Controller 


, AGCO [i N T A a T$ A man is needed to take charge of day-to-day Accounting functions 
| at the Head Office of a U.K. Insurance Company in Reading. 


If you have up to five years’ post-quaifying experience, there He should be: 
is an opportunity to join our Accounting and Finance Depart- 1 : : e 
ment as a first step in a wide ranging and progressive career . Recently qualified or have equivalent experience. 
in the Oil Industry. 2. Of age 25-30 
After an initial appointment involving varied assignments in l 3. Capable of Controlling Staff. 
management accounting and contro! procedures integrated . . 
with an IBM 360 computer system, vou will be expected to 4. Of firm but pleasing personality. 
- - _ assume a senior position in accounting or in functions such s iti 

as corporate planning, data processirg or line management. . 5. Hard working and ambitious. 

Salaries are progressive and competiive and fringe benefits In return he would get: i 


Please write or telee comprehensive. 


phone (01-828 9777) | 1. A good salary commensurate with age and experience. 
e ee el MOBIL OIL COMPANY LIMITED ` 2. Membership of Non-Contributory Pension Scheme.. , 
dE presen; Mobil House, 54/60 Victoria Street 3. Other fringe benefits. 


_4, Modern Office Accommodation in pleasant surroundings. 


Please write for an interview (in London or Reading) to Box 
AC 906. —— 


salary to B. R. Allen London swt . 





BAKER PERKINS LIMITED 










ACCOUNTANT 
— WEST COUNTRY 


British Cellophane Limited, Bridgwater, has a vacancy for a young 
qualified Accountant, aged between 22 and 27. The successful 
applicant will have the immediate opportunizy to broaden his 
professional knowledge in a variety 'of accounting procedures. 


` 





Management 
-Accountants 


We are an international group of engineering companies (based in 
Peterborough) engaged in the design and manufacture of food plant, - 
wrapping and packaging machines, and newspaper printing presses. 
Internal group promotions have created opportunities for qualified 
accountants (C.A. or A.C.C.A.) in the central management account- 
ing function. This could be your first step into the industrial field 
from the profession (in your early twenties) or an opportunity to 
develop and extend experience already acquired in industry and 
commerce. If you accept our challenge you will be plunged into 
demanding projects in budgeting and forecasting, investigations, 
consolidation, taxation and internal audit on a Group basis, requiring 
initiative, diplomacy, and the ability to deal with problems other 
than theoretical accounting. 






His duties will include cash forecasting, consolidation and taxation 
work. l = 


Attractive conditions of employment will be offered and assistance 
with relocation expenses given. 


Apply in confidence providing brief details of age, qualifications, 
present appointment and salary, to Mrs EM. MacArthur, Employment 
and Personnel Services Manager, Baker Perkins Limited, Westwood 
Works, Peterborough. 


Please write quoting Ref. A5 to: 





Senior Staff Officer 
BRITISH CELLOPHANE LIMITED 
Bath Road, Bridgwater, Somerset 
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- ASSISTANT FINANCIAL 
ACCOUNTANT 


A young qualified accountant with 
3-5 years’ industrial experience is re- 
quired by a North-east engineering 
company. Duties will include com- 
pilation of monthly and annual accounts, 
and control of financial accounts de- 
partment. 


The post will appeal to a young 
man wishing to progress within a com- 
pany operating modern accounting tech- 
niques. Commencing salary dependent 
upon experience in range £1,500-£1,650. 
~ Applications to Box AF 7266. 





BRISTOL SOLICITORS with a sub- 
stantial practice require a clerk experienced 
in income tax and capital gains tax matters. 
Salary according to age and experience. 
Pension scheme. Five-day week. — Box BS 


1292. 

BUSY NORTH EAST LONDON solicitors 
requiro competent cashier/book-keeper either 
lady or gentleman. — Geo. J. Dowse & Co, 1 
Kingsland High Street, London E8. Tel. 
01-254 6205, 


ven 


Bush Murphy, market leaders in the 
radio and television field require an 


ACCOUNTANT 


who has recently completed A.C.A,/ 
A.C.C.A. This is an ideal opportunity 
for a young man under 25 who is looking 
for an excellent career opportunity with 
scope for promotion, Initially the suc- 
cessful applicant will assist in the 
preparation of management information 


development of new projects, and 
budgetary control. Starting salary 
£1,800-£2,200. 


Please write or telephone for an appli- 
cation form to: 


The Personnel Manager 
Rank Bush Murphy Ltd 
Power Road 
Chiswick W4 


Tel, 01-994 6491 





CHARTERED ACCOUNTANT 


required by expanding Tees-side com- 
pany operating in a comparatively new 
field of specialist industrial cleaning. 
We are looking for a young man possibly 
recently qualified or with some com- 
mercial experience. Duties will involve 
the preparation of management and 
financial accounts and the supervision of 
office procedures. A salary of around 
£2,000 is envisaged dependent upon age 
and experience, — Please apply in writing 
in the first instance, giving full details 
including present salary to The Secretary, 
The Walton Mole Co (Middlesbrough) 
Ltd, 8 Woodlands Road, Middlesbrough, 
Tees-side, 





CHIEF ACCOUNTANT 


National distributors, over 50 branches, 
require qualified accountant to be 
responsible for the accounting function 
and administration at London H.O. 
Initial salary negotiable in region of 
£2,500. -- Details to Box CA 7173. 





COMPANY SECRETARY AND AC- 
COUNTANT required by small progressive 
group of private companies in Leicester. 
Energetic, qualified man to work on own 
initiative and with a small team of top 
management. Attractive salary will be 
negotiated. ~ Applications, stating full 
details of age, education and experience to 
Box CS 7287. i 


4 


_ ACCOUNTANT ` 





COMPANY ACCOUNTANT 


A recently qualified Chartered Ac- 
countant or finalist is urgently required as 
Company Accountant to a group of 
four Associated Companies engaged in 
the retailing and wholesaling of various 
consumer goods. 


The man appointed will be responsible 
to the Managing Director of the Group 
for all the accounting functions of the 
Group. 


Salary will be by negotiation and a 
company car will be supplied. 


Applications, giving details of age, 
qualifications and experience to date, will 
be treated in the strictest confidence and 
should be submitted in the first instance 
to: 
The Accountant 
McLean & Appleton Ltd 
Prescot Road 
St Helens, Lancashire 





DEVON AREA 


An Assistant Accountant is required for 
the Head Office of a Company in the 
Food Industry in Devon. Applicants 
should have Intermediate Certificate of 
Chartered, Certified or Cost & Works 
Accountants. Age preferably 20-25 years. 
Suitable for person wishing to make a 
career in commerce. Good prospects 
within the Group, ~ Box DA 7253. 





EASTBOURNE. — Taxation assistant for 
professional office. Must have sound experi- 
ence of personal tax and capital gains. 
Progressive salary, non-contributory pension 
scheme, five-day week. ~ Please write fully 
Stating present salary to Mr G. S. Ball, 
The Country Gentlemen’s Association, 
5 Cornfield Terrace, Eastbourne, marking 
envelope ‘private and confidential’. 

COMPANY requires services 
of qualified man 35+ to take .charge of 
accounts department. Present accounts staff 
numbers seven. Applicant must be able to 
take full charge of all accountancy procedure. 
~ Apply in writing with full details including 
salary required to Box EC 1229. 





LINDEN CRANES LIMITED 


is the recently formed London based 
U.K. subsidiary of a £multi-million 
international Swedish group. 

The company sells and hires con- 
struction equipment. Plans are in hand 
for rapid expansion in the U.K. market. 

A young Accountant (qualified or 
nearly-qualified) is required to establish 
and then control accounting systems 
adequate for the rapid expansion en- 
visaged. 

Terms are negotiable, and will be 
generous for the candidate who demon- 
strates his ability to develop with and 
constructively contribute to the growth 
of the company. 

Please write with full personal details 
to the company at Lee House, London 
Wall, London EC2. For the attention of 
C. R. Brown. 





POWER, COMMUNICATIONS & 
- AUTOMATION LIMITED 


The Power, Communications & Auto- 
mation Group, a rapidly expanding 
public Engineering Group, require a 
qualified Cost and Works Accountant. 
Applicants should have experience of 
modern production control and work 
study techniques in the Engineering 
Industry and should be familiar with 
budgetary control systems. There will be 
some travel within the U.K. but the 
appointment will be initially at Group 
Headquarters. . 

The Group is prepared to offer an 
attractive starting salary commensurate 
with the responsibility of the post and a 
Group Pension Scheme is in operation. 

Written applications to the Group 
Accountant, Power, Communications & 
Automation Limited, Wirral House, 
Thermal] Road, Bromborough, Cheshire 
L62 4XP. 





ASSISTANT TO THE CHIEF ACCOUNTANT 


Young qualified accountant with commercial experience required for expanding 
aviation group. Salary negotiable around £2,000. Apply in writing giving details of ex- 
perience to Chief Accountant, Bristow Helicopters Ltd, Redhill Aerodrome, Redhill, 


Surrey. 





EXPERIENCED CLERK, accountants office 
trained, who would accept post of working 


office manager in small group of stores in - 


North Wales, staff of six. — Please apply in 
strictest confidence. — Box 3. 

FULLY EXPERIENCED bock-keeper able 
to work at least to trial balance on own 
nitiative required by leading importers to act 
as assistant to Financial Director. Good 
prospects and salary, — Phone 01-253 6136, 
Mr Tarry. 

PUBLIC COMPANY requires accountant 
age 30-35, intermediate qualifications desir- 
able. Must be capable of controlling full set of 
books up to trail balance and able to expand 
ultimately into final accounts and budgetary 
control. Commencing salary £1,750 with 
opportunities for advancement. Non- 
contributory pension scheme. — Applications 
to Ch. Goldrei Foucard & Son Ltd, Llewellyn 
Street, Bermondsey, London SELS. 





QUALIFIED ACCOUNTANT required 
for a key management position by a well- 
known and old-established printing 
business, with over 200 employees, which 
is an operating division of Westminster 
Press Ltd. The successful applicant will 
be reaponsible for all the accounting 
functions of the business, including 
financial accounts, management Rc- 
counting and budgetary control, etc. 

The ideal age for the appointment will 
be late 20s, The salary and conditions are 
in keeping with the important nature of 
this appointment. 

Applications should be made to the 
General Manager, The Hillingdon Press 
(Westminster Press Ltd), Highbridge 
Estate, High Street, Uxbridge, Middx. 





QUALIFIED ACCOUNTANT required for 
expanding company situated at North 
Cheam, Surrey, engaged mainly in Con- 
struction Industry. Applicant must be 
capable of office administration and financial 
control. Age between 30 and 35 years. Salary 
£2,500 to £3,000 per annum depending upon 
experience. ~ Box QA 1244. 





QUEEN MARY COLLEGE 
{University of Londen) 


ASSISTANT ACCOUNTANT 


Applications are invited for the post of 
Assistant Accountant. Salary in the 
range £1,470 x 115-£2.275 per annum 
plus £60 London Allowance. Super- 
annuation under FSSU. Initial salary 
according to qualifications and experi- 
ence. Further particulars and appli- 
cation forms obtainable from the 
Bursar, Queen Mary College, Mile End 
Road, London E1, to be returned as soon 
as possible. ` 





ROBERT R, BUCK & SONS LTD, manu- 
facturers of Atlas shirts and leisurewear 
require an accountant as deputy successor to 
the Secretary. — Apply with details of experi- 
ence to Mr T. Paine, A.c.w.a., Atlas House, 
Nelson Street, Carlisle, Cumberland. 
SECRETARY f BOOK-KEEPER required 
(male) age 40-50, to replace retiring secretary 
of smal] retail group SE. London. — Write in 
first place to Personal Director, 27 Barry 
Road, London SE22, 





SENIOR ACCOUNTING CLERK 
45 CITY £1,700 


Senior accounting clerk required for 
responsible, independent and confidential 
position in City offices of Investment 
Trust and Investment Dealing Com- 
panies. 


Starting salary will be £1,700. An 
annual salary review is made and a 
bonus paid. Separate Office provided. 


Candidates aged around 45 with 
accounting experience in investment 
dealing or merchant banking and seeking 
a permanent position, should apply to 
Box 4N/564 c/o Mathers & Streets (City) 
Lid, Streets House, Lawrence Lane, 
Kina Street, London EC2, guoting Ref. 





YOUNG ACCOUNTANT recently 
qualified, or nearly qualified with 
practical experience in Costing and 
Budgetary Control, required to fill 
vacancy in Management Accountancy 
section of expanding company; sub- 
sequent promotion to control of depart- 
ment is envisaged; starting salary £1,750. 
Details to Company Secretary, J. W. 
Carr Ltd, Milethorne Lane, Doncaster, 
orks. 
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TAXATION MANAGER. Progressive firm of 
solicitors near Trafalgar Square. Good 
knowledge of persona! and trust taxation 
required. Wide variety of work. Salary 
by arrangement, — Write Box No. A 3292, cjo 
Charles Barker & Sons Limited, Recruitment 
Division, 20 Cannon Street, London EC4. 





THE RANK ORGANISATION 
FILM PROCESSING DIVISION 


require a 


FINANCIAL 
ACCOUNTANT 


to be based at Denham. Excellent op- 
portunity for a young qualified account- 
ant to join a company with planned 
expansion, 


Preferred age 23-30 years, with 
several years’ financial accounting 
experience in the professional or com- 
mercial field. f 


A commencing salary related to 
experience will be negotiated around 
£2,000 per annum. 


Applications giving age, qualifications 
andexperience to the Personnel Manager, 
Rank Film Processing Ltd, North 
Orbital Road, Denham, Nr. Uxbridge, 
Middlesex. 





THE YORKSHIRE INSURANCE CO LTD, 
has a vacancy in London in its subsidiary 
company, The Guarantee Society Ltd, which 
specializes in fidelity and contingency 
insurance business. The company is ex- 
panding rapidly and seeks a young man age 
23-26 to assist in the fidelity department. 
Some knowledge of accounting procedures 
would be an advantage as assessment of 
systems of check and audit are important 
factors in underwriting this class of business. 
This is an interesting and responsible 
position with excellent prospects. Generous 
fringe benefits. - Applications to Mr 
Chambers, The Yorkshire Insurance Co Ltd, 
36-37 Old Jewry, London EC2. 





U.K. AND OVERSEAS 


£3,000 SENIOR PROJECT CONSULT- 
ANT (MANCHESTER); £2,825 
Divisional Accountant (Ruislip); £2,500 
Management Accountant (London); 
£2,300 Financial Accountant (Hayes); 
£2,500 Plus, Accountant (Nigeria). — 
Please send name and address for details 
of widest selection of Accountancy 
positions to DIRECTOR, F.C.A., 
SENIOR STAFF SELECTION LTD, 
SAXONE BUILDINGS, TARLETON 
STREET, LIVERPOOL I. 





OVERSEAS 


ACCOUNTANTS ~ EAST AFRICA 


An International firm of Chartered 
Accountants has vacancies for qualified 
accountants in East Africa. The practice 
has offices in Nairobi and Mombasa 
(Kenya), Kampala (Uganda) and Dar 
es Salaam, Moshi and Arusha (Tan- 
zania). 


SALARY — Commencing salaries 
equivalent to sterling £2,625 per annum, 
or more are offered, depending on experi- 
ence. Present exchange control regu- 
lations permit remittances to home 
country of up to one-third of salary 
earned. 


CONTRACTS ~ Contracts are for two 
years with the opportunity for renewal. 


TRAVEL — Family passages out and 
back are provided. 


ACCOMMODATION — Free fur- 
nished accommodation is provided. 


OTHER BENEFITS — Settling-in 
allowances equivalent to sterling £292 
for married couples and sterling £175 for 
single men; free life insurance cover; 
free medical aid scheme; contributory 
pension scheme; leave calculated at the 
rate of 24 days per month; assistance for 
car purchase, 


The work provides varied experience 
within the profession and the opportunity 
to travel and live in centres having 
substantial European communities, 
offering excellent amenities for sport 
and recreation. ~ Box AE 7270. 
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CAREER -U. S.A. 
OPPORTUNITIES 


* CHARTERED ACCOUNTANTS 
* ACTUARIES 


BLUE CROSS/BLUE SHIELD, the largest provider of Medical 
insurance in the U.S. with openings in Chicago and New York 





Successful Candidates will be provided with: 
* High Starting Salary | Ak Housinz Assistance 
* Free Transportation | Ak Vacations, Holidays, 
* Medical Plan Sick Leave ` 
zk Pension Scheme 


A PERMANENT VISA TO THE U.S.A. CAN BE OBTAINED 
WITHIN A RELATIVELY SHORT PERIOD, COMPLETE 

Man EES WILL BE AVAILABLE TO TOU IN 
HE U 


SECH ENEE 


QUALIFIED 
ACCOUNTANTS 


— Europe 


| Antwerp An International firm of Accountants has vacancies 


for qualified accountants, with up to four years 
of post-qualification experience, in certain of 


its European offices. These positions offer either 
Brussels P p 


a permanent career with the firm or the oppor- 
tunity to gain experience of continental and U.S. 
accounting practices. In due course transfers to 


Lisbon other associated firms may be arranged H desired. 


Starting salaries and conditions of service are 
attractive and will be discussed with candidates 





Paris- at initial interviews, which will be held in 
London. Candidates for Belgium and France 
should have a working Knowing Sé ée) and 
those for Portugal a good knowledge of Portu- 

Rotterdam guese or Spanish. ~ Please write, in confidence, 
with details of background to Box QA 950. 





To arrange for a confidential interview, comp ete and mail im- 
mediately the coupon below to: Mr J. PATTERSON, 


| Areas, offers Career Opportunities at Junior and Senior levels. 
i cjo S$. H. WRIGHT LTD, 44 BEDFORD ROW, LOHDON WC1. 


NAME TE DA I E 0] BIRT d Oe EA SLE E He ee a 
ADDRESS BAGA AOR ERO ODOR ETE TI db AAN EN AER EOE gd ES ER ERR EE ER DED RER EE REEL EEDA SÉ AEN AIR Rb dd Ee Eee ET OES ERED ROTO EO OLA ERR EA RAHM dl ER Ah CA 


sinantevionebneoeebersneorersntarereMAtsitenQsAMEPHOA DAAPAANNLAESAAMLODEGAEADEEEOETFEDEDTCHSOFEEGHEAASH PAANAN NAMANA Gon Omm gELOHOHDREDEDEOLOFDEAEDESSED BUF IAA N BOO “ | [TE 


TELEPHONE COUNTRY OF BIR. H... $ 





SS 
EDUCATION N 
GCEO C.G.E. ‘A’ © COLLEGE or UNIVERSITY DEGREE ` U DINN RoRo : 
X 
O ‘a EE : Se \ 
ARE YOU CHARTERED? O YES [NC "EAR OE SS U 
N \ 
- MEMBERSHIP NX Price Waterhouse Peat & Co. has two Wee Gi WN 
eg Ñ ; A : ; À 
: ualified United Kingdom accountants on their sta X 
eege WORK? L YES ONO \ in Addis Ababa. Applicants should have had at ~ 
HAVE YOU DONE ACTUARIAL WORK? [7 YES [] NO a least two years of post-qualification professional N 
N experience and should be capable of undertaking a N 


N 
“ l YX certain amount of administrative responsibility. The NN 
| i WN initial contract will be for a period of either two or U 
\ th n the course of which there should be A 
U ree years, Í U 


i : good prospects for promotion to the assistant NS 
C A N A D A D manager grade. There are also good prospects of \ 
SS further promotion for a man who wishes to make his \\ 

NN career with the firm in Ethiopia. Se 


PROFESSIONAL APPOINTMENTS 


WN The initial salary will depend upon the applicant's 
WN age and experience, but it will be not less than Ù 


t R Eth$24,000 (£4000 at the current rate of exchange of V 
E FOR \ Eth$6 to £1) per annum, and will be reviewed annu- SS 
N ally. Two months’ home leave on full pay will be given N 

CHARTERED ACCOUNTANTS N at the end of a two-year contract, and three months’ N 


NN: leave at the end of a three-year contract, with air 
WN passages to and from Ethiopia paid for by the firm at 
\ the beginning and end of the contract. 

\ Addis Ababa is a cosmopolitan city situated at an 
~~ altitude of 8000 feet. It has a pleasant climate and the L 
\ work of the office is varied and interesting. There will N 

N 
N 


An internationa! firm of Chartered Accountants seeks qualified 
Chartered Accountants for its offices throughout Canada. 
Opportunities exist for newly qualified Chartered Accountants as 
well as those with up to three years’ post-qualification experience 
and in the age range 22-28. 


Attractive salaries and other benefits are ofered, and selected S j ge Ee: WN 
and dates will WEE DEENEN be considerable opportunities for travel within \ 

ieee Ethiopia and to surrounding countries. NN 
Interviews in London with Canadian partners between 30 June and NN 
7 July. N Applications should be sent quoting ref. OS/101, to Q 
Please write in confidence stating age, marital status, education N 3 Fredericks Place, Old Jewry, London, EC2. D 
record and professional experience to Box CP 848. N NN 

< N » 
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UNITED STATES 


~ Professional Appointments 
for >^ 
ce CHARTERED ACCOUNTANTS 


An international firm of Chartered Accountants seeks qualified Chartered Accountants 
for its offices throughout the United States. Opportunities exist for newly qualified 
Chartered Accountants as well as those with up to three years’ post-qualification 
experience and in the age range 22-28. 
Attractive salaries and other benefits are offered, and selected candidates will be 
_ assisted with overseas passage. 

Interviews in London with United States partners during the last week in June. 

8 Please write in confidence stating age, marital status, education record and pro- 
' fessional experience to Box US 7302. 





Price Waterhouse & Co. have vacancies in their offices 
in Jamaica, Trinidad and Barbados, for qualified 
accountants. Terms according to age and experience. 
Contracts, which are renewable, are for three years in 
the first instance with terminal leave on full pay at the 
conclusion of that period. 


The work of these offices is varied and interesting. 


Applications should be addressed to 3, Frederick’s 
Place, Old Jewry, London E.C.2, quoting reference 
OS/401 and stating country of preference. 
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ACCOUNTANTS 


International Career Development Programme 
in the United States. 


Peat, Marwick, Mitchell & Co., announce a programme in the 
U.S.A. which will provide broad international experience aud 
training to newly qualified Chartered Accountants. 


The successful candidate will receive: 

E Up to two years’ field experience in the U.S.A., widely 
diversified both as to industry and nature of work. 

mw Concurrent extensive formal training in selected fields, e.g., 
computer auditing, taxation, special industry problems, etc. ` 

| SE trip transportation to the U.S.A. for trainee and : 

amily. 

m Career opportunities after U.S. training in selected offices 

either in the U.K. or overseas. 








` We will take care of obtaining visa documents for you. 


This programme has been expertly designed to provide the 
broad professional development, experience, and training : 
required for those seeking careers in public accountancy. 


For an appointment for an interview with one of the 
partners from New York to learn more about this 





programme, please send brief details of your gt 
education, training, and professional experience to a 
the Staff Partner, 11 Ironmonger Lane, London, | Hi 
E.C.2. H 4 
d 

D 
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NIGERIA ` 


International firm have vacancies for qualified accountants in Nigeria. 
The work is interesting and varied, offering opportunities for a career. 
The initial salary for a recently qualified man will be £N3,000 
{equivalent to £3,500 sterling) or according to experience, Furnished 
accommodation and various fringe benefits provided. Initial tour of 
18 months with generous paid leave, Such salaries and benefits will 
provide a good standard of living and margin for saving. — Apply 
Box NI 897. 





Opportunity in Ghana Airways 
For Accountants and Secretaries 


Ghana Airways Corporation, National 
Airline of Ghana with Head Office in 
Accra, offers a responsible worth-while 
and interesting career to young men who 
are qualified Accountants or hold the 
final certificates of the Chartered 
Institute of Secretaries/Corporation of 
Secretaries. 


Salary Negotiable but not less than 
£1,800 for qualified Accountants, and 
£900 for qualified Secretaries with at 
least 3 years’ practical Accountancy 
experience. 


Fringe Benefits Include loan for pur- 
chasing own transportation and rebated 
travel facilities by air. 


Applications to reach the 


Managing Director 
Ghana Airways Corporation 
P.O. Box 1636 
Accra, Ghana 
by June 30th, 1969. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sale 
occupation. Offers of assistance to 
_ practitioners or requests for agency or 
subcontract work are not permissible, 





A.C.A. PART I FINALIST (Pakistani) 
finished articles for a period of four years, 
varied audit experience in complete and 
incomplete records, seeks position in a firm 
of chartered accountants within the G.L.C, 
area. — Box AC 1277. 

A.C.A. PART Il FINALIST (indian) with 
varied experiences in complete and in- 
complete records, taxation, audit, etc., seeks 
suitable position, — Box AC 1231, 

A.C.C.A., STUDENT, (26), Jamaican, sitting 
Part IV seeks position in professional office. 
Five years’ professional experience with 
Jamaica branch of well-known C.A.s. — Box 
AC 1245. 

ACCOUNTANT, good experience, varied 
audits, punched-card and other mechanized 


systems, taxation, also general industrial. 


experience, completing C.A finals this year, 
seeks salaried part-time position in industry, 
three to four days per week till October, ~ 
Box AG 1222. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01-554 3484). 
A CHARTERED FINALIST (Pakistani) 
seeks a position in profession. Appeared 
Part II Final. All-round experience including 
taxation. — Please write to N. Huq, 27 
Clarence Road, London E16. 

AN A.C.A, PART II May finalist (35 years, 
Indian origin) seeks position in profession. 
Available at two weeks’ notice, — Please 
write Box AA 1180. 

APPEARING C.A. Part I in May 1969, 
Experience in incomplete records and 
taxation and seeks position with professional 
accountants. — Box AC 1257. i 
AUDIT ASSISTANT, appeared Part I C.A. 
with five years’ professional experience. 
Gained varied experiences in audit and 
accounts of incomplete records, partnership 
and company accounts, including some taxa- 
tion. Seeks senior or semi-senior position, 
full- or part-time in profession or commerce 
and industry. — Please write to Box AA 1215. 
A YOUNG LADY (20), studying for 
A.C.C.A., part one examination seeks a post 
with a firm of professional accountants. ~ 
Box AY 1246. 


A YOUNG MAN from Asian Common- 
wealth, just completed Final Part I examina- 
tion of The Institute of Chartered Account- 
ants, seeks suitable employment in a pro- 
fessional accountants’ firm in London, — 
Write Box AY 1189. f 
BERKSHIRE CA, prize winner, varied 
experience, seeks part-time work. -- Please 
write: Clower, Middle Cottage, Farnborough, 
Wantage, Berks. g 
CALLING ACCOUNTANTS! — Take those 
peaks in your stride. Use our temporary 
staff to even out the work-load. Fully experi- 
enced. Audit clerks and book-Keepers 
always on call. — M. & S. Agency, 32 Queen 
Victoria Street, London EC4. (01-248 7021.) 
CANADIAN CHARTERED ACCOUNT- 
ANT (British subject} with ten years’ experi- 
ence in public accounting, industry and 
foreign service, seeks challenging, senior 
financial position with London-based com- 
pany. Broad experience in accounting and 
management information systems design and 
implementation, computers, and modern 
management techniques. Résumé available 
upon request. — Please send full details of 
ed available, salary, etc. to Box CC 


CHARTERED ACCOUNTANT, F.C.A., 
retired age, seeks appointment professional 
firm, London, City preferred. — Well versed 
accountancy including executorship and 
Trust accounts. — Apply Box CA 1223. 
ENERGETIC YOUNG MAN seeks post of 
audit assistant in a London firm of CAS, 
Passed intermediate examination. Articles 
expiring end of May this year. — Please apply 
Box EY 1147. 
EXPERIENCED AUDIT CLERK, A.C.A., 
Part I Finalist seeks . part-time salaried 
osition. — Box EA 1203. 
ERIENCED SENIOR, qualified, avail- 


able for temporary employment. ~ Box ES 


1236. e 
F.A.C.C.A., early 50s; experience wholly pro- 
fessional, requires broadly based account- 
ancy/taxation position with a City firm. 
Initiation management accountancy Tech, 
niques if possible, — Box FA 1214. 
GREEK CYPRIOT, studying for A.C.C.A; 
Part I, L.C.C. accounting higher, with four 
years’ experience as audit clerk in Cyprus, 
seeks position with professional firm. ~ 
Please write to: Ch, Stylianou, 62 Chesterton 
Road, London W10. | 
KENYA INDIAN (26), British subject, 
appointment as junior audit clerk. Studying 
for A.C.C.A., section I, examination. Has 
eighteen months’ overseas experience in a 
rofessional firm. -- Box KI 1275. 

AGER. - Specializing in profitable 
incomplete records medium/smal! companies. 
Experienced in taxation and taking control of . 
office and staff. Seeks professional change or 
commercial considered. — Full details please 
to Box MS 1252. ` 
SEMI-SENIOR with three and a half years’ 
experience in profession and passed Inter. 
mediate A.C.C.A., seeks employment with 
accountants. — Please apply Box SS 1248. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
pean Ltd, ABBey 2354/5817, for further 

etaus., 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
London SW1. (ABB. 2354/5817). 
YOUNG INDIAN, B.Com., 25 years of age, 

d sections I and II A.C.C.A., two anda 


half years’ experience as an audit clerk, seeks 


a change either in the profession or in 
commerce and industry. — Box YI 1276. 





ARTICLED CLERKS 


A B.COM., LL.B., having 4 years’ experience 
in audit and accounts work in a big industrial 
concern, seeks articleship with a big or 
medium-size chartered accountants’ firm 
anywhere in London area. Preliminary 
exempted. -~ Please write to M. Nasir, 
13 Doyle Gardens, London NWi0, 





June h, 1969 


A B.A. (27) Pakistani with training in C.A. 
firm, seeks vacancy for articled clerk, pre- 
liminary exempted. Available immediately. — 
Please write, . Khan, 124 Woodland 
Avenue, Slouzh, Bucks. 





A CITY FIRM of Chartered Account- 
ants has vacancies for Articled Clerks 
to commence September or before. 
Salary Scale £600-£950. 
Full-time Pre-Examination Courses, 
Box AC 7193. ‘ 





AMBITIOUS PAKISTANI GRADUATE, 
living with parents, aged 22, seeks articleship 
with CAS, Preliminary exempted. — Please 
write to Box AP 1256. 

ITIOUS post-graduate from Pakistan, 
six years’ experience in accounts, secks 
articleship. Preliminary exempted. Available 
immediately. — Please write Khalid Saleem, 
62 Stamford Road, London E6. 
AN ARTICLED CLERK required by 
chartered accountants in Sutton, Surrey. 
Experience in incomplete records essential. 
Transfer considered. — Box AA 1273. 

AN EXPERIENCED commerce graduate 
seeks articles in or around London, pre- 
liminary exempted, available immediately. — 
Please write to Box AE 1269. 

A PAKISTANI (25), B.Com., preliminary 
exempted, having three years’ accounts and 
audit experience, requires articleship. ~ Reply 
141 Cobden Road, South Norwood, London 


SE25. 

A PAKISTANI commerce graduate (24), 
with six months’ experience seeks an article- 
ship in or around London. Preliminary 
exempted. Available immediately. ~ Please 


write to M. Saeed, 63 Byron Avenue, 


London E12. 

A PAKISTANI GRADUATE seeks articles 
with C.A.s anywhere in U.K. Preliminary 
exempted. Available immediately. — Please 
write to M. Akbar, 2 Hill House Road, 
London SW16. 

A PAKISTANI -MASTER OF COM- 
MERCE with first-class first position with 
advance accounting, auditing, mercantile 
law and statistics seeks articleship with 
London C.A. Preliminary exempted. — Please 
write to Box AP 1221. 

A POST GRADUATE seeks articleship. 
Has six years’ accounts experience and 
exempted from preliminary exam. Available 
immediately. Even prepared to work on 
voluntary basis for one month. — Please write 
M. Latif, 63 Colin Crescent, London NW9. 
A RAPIDLY EXPANDING FIRM of West 
End chartered accountants have vacancies 
for articled clerks. The successful applicants 
will receive a first-class training under the 
personal supervision of the partners of a 
forward-looking firm with a varied and 
interesting practice. Preference given to ‘A’ 
level candidates who will receive com- 
mencing salary of £600 per annum, but 
applicants with the requisite number of ‘O’ 
levels would also be considered. — Apply 
immediately to Box AR 7317. 

ARTICLED CLERK required by City 
chartered accountants. English school edu- 
cated. Wide experience given. Salary to 
commence £550 per annum. — Box AC 1148. 
ARTICLED CLERKS required by West 
End firm of chartered accountants. Suitable 
applicants are offered interesting and varied 
experience with progressive salaries and scope 
for use of initiative. — Phone 01-636 3727, 
ARTICLED CLERKS required for medium- 
sized firm of chartered accountants. Excellent 
training available, good working conditions 
and above-average salaries paid. — Apply in 
writing to Lyndesaye-Bethune & Co, Market 
House, The High, Harlow, Essex. 

A YOUNG MAN of 18, with eight "Or 
levels, seeks articles. Preliminary exempted. 
Available immediately. - Box AY 1301, 

A YOUNG (21 plus) Honours Graduate, 
with Economics (Bombay University) seeks 
articleship to London C.A.s. Preliminary 
exempted. — Please write to Domnick Lobo, 
23 Linden Avenue, Wembley. 

CITY CHARTERED ACCOUNTANTS 
(medium) have vacancies for two articled 
clerks. — Write to Box CC 1184. 
PROSPECTIVE ARTICLED CLERK, — A 
young man seeking articles, graduate in 
commerce from India. One and a half years’ 
of experience of accountancy as an articled 
clerk in India. Can join immediately. ~ 
Write to R. S. Arora, 10 Chalfont Road, 
Middlesex. 

SINGAPORE GIRL with nine ‘O’ levels 
and three ‘A’ levels enrolled in London 
college for full-time intermediate course, 
seeks articles in medium-/large-size firm of 
chartered accountants. — Reply Box SG 1149, 
SURREY CHARTERED ACCOUNTANTS 
have vacancy for articled clerk. Good salary 
and varied experience offered, — Please write 
with full particulars to Box SC 1171. 
TRANSFER OF ARTICLES WANTED, 
to broaden experience, by a Pakistani 
graduate. Passed intermediate, sat for final 
part I examination in May 1969. Principal’s 
consent obteined. — Box TO 1278. 


| ACCOUNTANT | 


TRANSFER CF ARTICLES -WANTED 
to broaden the experience. Intermediate pass. 


Three years’ experience, good in incomplete 


Cate Principal’s consent obtained. — Box 
TRANSFER WaNTED by an articled clerk. 
Completed 15 months’ articleship and suffi- 
cient knowledge in incomplete records and 
PAYE. Principal’s consent obtained. Avail- 
able immediatei”, ~ Box TW 1195. 
22-YEAR-OLD mathematics teacher with 
three ‘A’ levels. looking for articled clerk- 
ship. — Please write to F. L. Baw, 109 
Endlesham Road, London SW12, 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized mediam for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI CHOP 1209). 

A JUNIOR PARTNERSHIP is offered in an 
expending Souw.h Hants firm of CAS, 
Largely incomplete records and taxation 
work with good opportunity for personal and 
friendly contacc with clients. Salary for 
initial period, with flat accommodation 
available. Two >artners with staff of 30 in 
two offices. — Bex AJ 7219. 

A SOLE PRACTITIONER (36), North- 
west London, CRP, £4,500, with excellent 
offices and well established, is interested in 
amalgamation, nerger or partnership pro- 
positions. — Box 1105. 

C.A.s IN MODERN CITY OFFICE, three 
partners, G.R.F. £60,000, with branch in 
country, would be interested to hear from 
firms around London who ‘would like a City 
address with boardroom available for 
meetings, and who might be interested in 
working arrangements leading to amalgama- 
tion. — Reply Bex CA 1153. 

CERTIFIED ACCOUNTANT, SW1, seeks 
part-time assistance on negotiable terms. 
Suitable for young sole practitioner not 
fully engaged. Possibly leading to partnership, 
merger and/or -.uccession. Please state age, 
experience, time available. — Box CA 1169. 
CHARTERED ACCOUNTANT requires 
position with pa:tnership prospects. Salisbury 
area preferred. Radius of thirty miles there- 
from considered. — Box CA 1139. 








CHARTERED ACCOUNTANTS in 
Dublin will represent Accountants 
having Irish engagements and interested 
in ‘arrangements to carry these out 
without tying up U.K. staff. - Apply 
Box CA 7255 





CHARTERED ACCOUNTANT (47) with 
taxation practics and spare time available, 
seeks accommecdation leading to working 
arrangement. Central London only. — Box 
CA 1295, 

CITY CHARTERED ACCOUNTANTS 
(five partners) with surplus office accom- 
modation wouie be pleased to meet a firm of 
chartered accountants with G.R.F. up to 
£50,000 with a view to integration of the 
practices. — Apply Box CC 1298. 

CITY CHARTERED ACCOUNTANTS 
(four partners) have immediate vacancy for a 
salaried partner, aged 27-32, with good 
professional bzckground. No capital re- 
quired. Full partnership will be considered 
at a later date. ~ Please supply personal and 
professional pa-ticulars to Box CC 1294, | 
CITY CHARTERED ACCOUNTANTS (six 
partners, estatlished over one hundred 
years) seek asscciation with smaller firm to 
share staff anc accommodation (which is 
available in the City at a reasonable rent). 
The services of younger partners and man- 
agers would b= available to the incoming 
firm of desired ~ Replies will be treated in 
strictest confidence. Box No. H507, c/o 
Walter Judd Ltd, 47 Gresham Street, 
London EC2. 
CONSULTANT CHARTERED AC- 
COUNTANT requires personal qualified 
assistant. Must have poise, confidence, 
personality, an alert imaginative adaptable 
brain, humour and a car, but no false pride/ 
dignity. Good r-muneration/prospectsoffered 
in return for ^ard work. Age immaterial. 
Corana DU peenes vital. London area. 
— Box 

DEWSBURY ACCOUNTANTS wish to 
expand their practice by purchasing practice 
with G.R.F. up to £10,000 p.a. in either 
Dewsbury or neighbouring town. Amalgama- 
tion considered. ~ Apply Box DA 1197. 
EXPERIENCED F.C.A. (50), disposing of 
present substantial practice, requires practice 
or partnership în substantial firm in or near 
Jarge provincia. town or city. Capital avail- 
able. ~ Box EF 1296, 


F.C.A., NORTH SOMERSET. es G.R.F, 
over £17,000 increasing. Frustrated by rapid 
growth/working capital problems, seeks 
merger with substantial Dro um Bristol or 
elsewhere for mutual advantage. Long 
experience larger firms. ~ Box FC 1282. 
HARROGATE CHARTERED ACCOUNT- 
ANTS invite application from energetic 
and ambitious young man with sufficient 
experience since qualifying to assume a 
responsible and well-paid position, with a 
view to partnership later. - Box MC 1271. 
HORNCHURCH, ESSEX. — C.A.s urgently 
require assistance to deal with increasing 
volume of arrears of work. Permanent 
arrangements possible. — Telephone Horn- 
church 52373. 

LEICESTER. — National firm with local 
office which is underemployed seeks over- 
burdened firm in the area, initially with a view 
to a working arrangement but also with the 
possibility of ultimately merging interests. — 
Box LN 1125. - 

LEICESTERSHIRE AND DISTRICT. - 
Accountancy practice and blocks of audits 
required — also sole practitioners seeking to 
make retirement arrangements. — Please write 
in confidence to Box LA 1140. 
LINCOLNSHIRE CHARTERED AC- 
COUNTANTS, G.R.F. £100,000 require a 
progressive qualified chartered accountant, 
who is willing to work hard, The man we are 
looking for will be between the ages of 
twenty-five and thirty-five, having had a 
really good all round experience in taxation, 
incomplete records and company work. 
Provided that it transpires that we have 
chosen the right man for the job, then after a 
short probationary period a partnership will 
be offered. No initial capital will be required 
since we do not wish this to be an obstacle ta 
the man with drive, personality and a will to 
work. — Box LC 7290, 

LONDON FIRM of chartered accountants 
with three partners and fee income of 
approximately £60,000 per annum, wishes to 
amalgamate with a London firm of similar 
size. — Box LF 1174. 

MANCHESTER A.C.A., aged 27 wishes to 
purchase established practice in Manchester 
area or will consider partnership proposals. — 
Box MA 1250. 

NEAR BRISTOL, old-established chartered 
practice for sale, G.R.F. £17,000 plus. Quick 
sale required — £20,000 lease and equipment 
plus debtors and work in progress (about 
£6,000). — Box NB 1291. 

NORTH LONDON - Two young partners 
interested in amalgamating with another 
vii G.R.F. of £2,000 to £4,000. — Box NL 
1234. 

OBJECT — expansion, saving of overheads 
and evening out the work load. City chartered 
accountant grossing £22,000 or so has pro- 
blems with the work load but has space 
available. Would like to meet another work- 
ing C.A. with some fees of his own with a 
view to partnership (or association arrange- 
ment) and mutual help and support. — Box 
OE 1258. 

PROSPECTIVE PARTNER required by 
rapidly expanding firm of accountants in 
East Lancashire. Excellent prospects for keen 
person with sense of responsibility. Capital 
not required. — Box PP 1212. 

SMALL FIRM of City chartered account- 
ants have up to 1,000 square feet of smart 
office accommodation and considerable 
additional basement space available in own 
building. Rental and service — sharing 
arrangement envisaged leading to possible 
closer association. — Box SF 1293. 
SOMERSET E.C.A., G.R.F. about £17,500 
increasing, requires partner. One-third share 
guaranteed minimum £2,500 p.a. Goodwill 
£5,500 plus some capital required. — Box 
SF 1285. 

TAXATION CONSULTANT requires oc- 
casional assistance. Suit newly practising ex- 
Revenue or F.T.I.L, Surrey or Hants. 
Possibilities for right man. Age and experi- 
ence in confidence to Box TC 1272. 
WELL-ESTABLISHED PRACTICE, con- 
tinuing to expand, for sale by certified 
accountant now retiring. G.R.F. £7,000 to 
£8,000. Office and furniture available if 
required. London area. Cash basis. ~ Box 
WE 1251. 

WEST KENT MARKET TOWN -~ small 
chartered practice for sale. G.R.F, £3,500, 
High Street offices, convenient car park. Sole 
practitioner emigrating. — Box WK 1297. 
WEST MIDLAND FIRM with gross fees of 
£25,000 invites inquiries from firms interested 
in acquiring a practice in this area. - Apply 
Box WM 1259. 





BUSINESS 
OPPORTUNITIES 


ACCOUNTANTS (and clients). For second 
mortgages, personal loans and business 
finance; also self-employed pensions (section 
22, Finance Act 1956). — Contact Keyte & Co 
Ltd, 41 Rodney Road, Cheltenham. (Tel. 
OCH2-53588.) 





XXXI 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN, ready-made companies - 
all trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Lei. 
~ Business Economy Company Registrations 
Limited, 123 Moorgate, London EC2 
(01-628 8821/2/3) (late of Strand WC2). 

A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. ~ Reichmann & Wing Ltd, 124 
os aid Road, London N17 (01-808 


BAD DEBTS BOUGHT OR COLLECTED 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (5 lines)). 
CHILDREN’S & TEEN-AGE BOUTIQUE 
for disposal, Established four years. Attrac- 
tive shop in excellent school/college and 
residential part of South Kensington. 
Fourteen years’ unexpired from June 1969, — 
Box CA 1299, 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. ~ Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476), 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
REA oe 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY - MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes, 


£40 (inclusive) 
Amberley House, 12 Norfolk Street 
Strand, London 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum 8 per cent 
gross. Other mortgage inquiries considered, — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London ECA. (CITy 3376.) 
PROPERTY TAX LOSS COMPANY 
required. ~ M., Berger, 25 Hatton Garden, 
London ECI. 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)), Companies re- 
registered unlimited £13. ~ Graeme Limited 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME4. 

START YOUR OWN BUSINESS without 
experience in association with and with the 
help of an international publishing company. 
Capital required £600~£1,000. Rewards can 
be big. — Apply in writing to — Telepress 
Enea 184 West Regent Street, Glasgow 


SECOND MORTGAGES 
From £300 upward, repayable up to 
five years. Inquiries invited. ~ Write: 
Apex Mortgage & Finance Co, 34/40 
Ludgate Hill, London EC4, or telephone 
01-529 6763. 





TAX LOSS COMPANY FOR SALE 
Representative and forwarding agency 
for imported European clothing. Agreed 
losses of £15,990. Further unagreed 
losses exceed £15,000. Total losses of 
£30,000-£40,000. Company still trading. 
Six-year lease of excellent offices with 
first-class address. 
Box TL 7195. 





XXXI ~- ES 


HART&CO) 
Kal ROAD) LTO. 
WË? 
Zeg ‘Street. 
= London-EC2 ° 


CLErkenwell 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
` £12 plus stamp fee 

READY-MADE £40 
For accountants and solicitors only 





“BUSINESS PREMISES 


. WOOD GREEN, N22. — Opposite tube sta~- 
tion. First floor suite ideally suitable to be 
let on agreement at £525 per annum in- 
clusive of rates, - Apply F. Ferrier Tomlin, 
- 195 High Road, Wood Green, London N22, 

01-888 2244/3996. 








MISCELLANEOUS 


ACCOUNTANTS’ 





PROFESSIONAL IN- 


_ DEMNITY policies with 20 per cent no 


claims bonus. — Sheppard & Co Ltd, 
Incorporated Insurance Brokers, 
House, High Street, Tunbridge Wells. 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 


Eé 


ACCOUNTING ` 
MACHINERY 


` Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
! Loan machines free during overhaul 
and decimalization conversion. 
HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
i 5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





ACCOUNTS TYPING SERVICE 405 Abbey. 


"House, Victoria Street, SW1. Tei, 01-799 
3052. Typing/duplicating accounts, Recorded 
delivery service. Minimum charges. 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING "MACHINES 
3f and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers, - MacVeigh & Larkin, 
35 Cowcross Street, London ECi (opp. 
‘Farringdon Station) (CLErkenwell 7434). 
NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 

prices by return. — Austin Luce & Co, 
College Road, Harrow, Middlesex. teh 
(Sales) NORthwood 24326.) 


| PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable ‘Registered Office’. 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompl service by actual manulacturors 


ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 
Tei: Bordon 2091 {2 lines 





SI 
Representatives in Landon Ares. 





` ACCOUNTANT Aë e 


; Pig em a 4 + 





eee TAXATION FORMS > 
` also!. 
COMPANY FORMS 
A Completa Range 


40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECi 
Tel, 01-353 0838/9 ~ 





All models of Sensimatic accounting . 
machines, available for short- or long- 
term rental. E 

For details of this unique service 
- Write or telephone 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





TYPEWRITE 

New Olympia SGE 40 electrics, 24-in, 
carriages, list £240, special offer £120, plus 
huge _Partrexchange allowance. — Surrey 
Type 7 Putney High Street, 
London Swis in. Zeg 5484). 

UP TO 30 PER CENT DISCOUNT on 
ts, ER liens, Axminsters, Orien- 
tals. Tufted. £200,000 carpsts on display 
in our exclusive London and Northern 
showrooms, All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold, Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. Bard o aid _ 
Dodson-Bull Carpet Co L & 60 
Bailey, London ECA ‘(Oi 248 D (10 ines, 
also at 83-89 Blackett Street, Newcastle upon 
Tyne 1 (Tel, 20312 21428), Son Lever 
Street, Manchester et Paty 87/879). 
WANTED, BACK OLUMES {any) of 
The Accountant: tee books and periodicals 
on economics, politics, etc. — Write: Michael 
Katanka (Books) ree 160 Edgwarebury 
Lane, Edgware, Middx 


branded ca 


RS, — 50 per cent discount. 


` June 7th, 196: 
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“STOCK VALUERS_ 


k 4 


ORRIDGE & CO 


Victoria Street, London Gun 
01-799 6433/8 








EN 
4 


| VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, . 


Swansea, Bournemouth. 
Established 1846. 
Recognised by the Estate Agents Council 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 
This will greatly assist those 
who propose answering advertise- - | 
. ‘ments and possibly avoid much | 
unnecessary correspondence be- 
tween advertisers and applicants. 











Cassell BOOKS FOR PROFESSIONAL STUDIES S 





1 Comprehensive Aspects of Taxation 


- | "BR GLYNNE WILLIAMS. 29th edn, 1969, revised by B. MENDES 


Equally popular with practitioners and Final Accountancy students, this book interprets the whole field 
of direct taxation in clear and simple language, and is well illustrated with examples i 


Law and Accounts of Executors, 


. | Administrators and Trustees — 


lU B. G. VICKERY, revised by B. MENDES 


45s 


For the student or practitioner, this book deals thoroughly with death duties and the accounts of personal 
representatives and also covers the legal aspects. The new ‘edition contains a supplement covering the 
provisions of the Finance Act 1968. 


changes introduced by the Companies Act 1967. 


Principles of Mercantile Law 


‘Elements of Company Law 
HARRY FARRAR 
. An invaluable handbook for the professional accountant as well as for students: A supplement covers 


d 


E W. CHANCE, revised by JOHN WESTWOOD 


A reliable textbook for syllabuses in Mercantile Law in accountancy and other Regie examinations, 
and a useful handbook for the practising accountant and businessman. i 


Cassell 35 Red Lion Square, London WC1 


16th edn, 1969, ous 


25s 


35s- 


D 


_ June 7th, 1969 


invest with 
LEEDS & 
HOLBECK 


BUILDING SOCIETY 


the | o INSURANCE 


£50,000,000 
society with the 
personal touch 


absolute security 
fair dealing 
Head Office : | unrivalled service 
oucckvous, DEEDS & |: 
LEEDS LSI as HOLBECE 


Telephone: 29511 ` BUILDING SOCIETY 
Member of the Building Societies Association 


asa QUALIFIED ACCOUNTANT AY. 









The School of Accountancy Look at this outstanding examination 
& Business Studies offers you. `. successrecord.... 

specialist home-study coursesfor Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified ` 1.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and EE GC 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies csr. o 


Member of the Associatien of British Correspondence Colleges ems mmm mam mm sm wmm mmn wen ama ge wm | 


E 


d 

i Your way to success starts here! POST THIS COUPON TODAY i ; | 
To: l 

| The School of Accountancy & l Subject or EXAMINATION sseess.sssessessseesssansosooncosarnsernoosease DT l 
Business Studies, E E EE | 

l Dept. 107, 2 Norfolk Street, London WC2 

l or l AddtreSR,,eeengsssssee EE d 
Dept. 107, 2 West Regent Street, Glasgow C2. 
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Company Name Boards 
with interchangeable letters 


wegen ALL your BOOK 
BETTERWAYS LTD , 


271 ER HILL ROAD, ASHFORD, MIDDLESEX 


ELEPHONE ASHFORD (MIDDX) 56685 


HOTEL AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 18/182 St George 
Street, Hanover Square, London W1, have since 1889 special- 


REQUIREMENTS 
ized in the sale and valuation of hotels and catering businesses 


can be supplied by 
to the exclusion of any other branch of estate agency. The 


& CO (Publishers) LIMITED 
THE CITY LIBRARY 
I5I STRAND, LONDON WC2 
partners are members of the leading professional bodies. 01-836 0832 
Telephone 01-629 6857. 





THE JOHN CHURCHILL ORGANISATION 


Specialises in the inventory, and valuation of industrial and distributive stock-in-trade 
Stock card control systems periodically checked and adjusted for accuracy 


Valuation of stock for asset verification pending audit, sale, merger, probate, etc 
United' Kingdom coverage. 


Inquiries welcomed from commercial or professional accountants at Head Office 
155 High Street, Bromley, Kent, BRI IJE. 01-460 8601/9220. 
JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS 





PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now in a position to advise clients on the arrangement and re-arrangement of finance for their business 


Al clients are dealt with by a | qualh ed Principal. 


If you have a funding Sortien write to: 


Mr Paul Bleaney, M.B.1.M., The Chairrnan of Paul Bleaney Associates 
at Vulcan House: Restmor Way, Hackbridge, Surrey 





valuers of FACTORIES 


for Balance Sheet, Taxation, 


Rating, Fire insurance and 
‘FULLER PEISER & CO Betterment Levy purposes. 


CHARTERED SURVEYORS 


_ Plant and Machinery Valuers. 
3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6881 SALES AND LETTINGS 





Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts 
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AUDITORS’ REPORTING STANDARDS 


ESTATE DUTY ON 
SETTLED PROPERTY —V 


AUDIT WORKING PAPERS 


ACCOUNTING FOR THE COST 
OF PENSION PLANS 


CONSEQUENCES VI — PENALTIES 
AND REQUISITE INFORMATION 


IMTA ANNUAL CONFERENCE 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 








About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 


- S "e a 


* Local Liaison Officers = * Country-wide introductory service 
* Speakers ` . * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


* Visits to universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines : 


* Special promotions for sixth formers ` 5 Colour recruitment film | 
‘The Business Game’ (16mm. 22 minutes) 
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151 Strand, London WC2 


Published at 3 p.m. every Thursday 


Telephone 01-836 0832 


` Cables and Telegrams: Countant, London WC? 





Subscri ption. Rates 


‘Home and overseas: £6 10s per year; £3 6s 6d half-year 
. Airmail edition: £9 15s per year; £4 17s 6d half-year 
` Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five es Additional lines (approximately five words) 


-are charged.pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. ` 
CONCESSIONAL RATES per insertion are also quoted. These are given for . 


advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appeal at fortnightly 


or longer intervals, 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 


OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of Sines ZE Res MUST BE PREPAID. 


Box numbers extra — see next column. 


Le 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles. 
supplied by return of post 


Company Seals and Books 


WNotepaper, Bills, etc., printed 


“42 NOR 


Rubber Stamps 
All office requisites 


TERG MADE COM PANIES 


inclusive 


FOLK STREET, STRAND, WC2 


TEMPLE BAR 6927 


and at 


TELEX 262587 


"2 MELVILLE STREET, EDINBURGH 


' CALEDONIAN 8321 — 


(for Scottish Companies) 





N 


_ Situations Vacant/Articles Vacant 


Basic, Concessional 
Minimum (5 lines) 
Per line, in addition 6s Od 4s Od ` 
Per inch semi-displayed’ | £5 5s Od .| £3 10s og 
Fully Displayed (min. 2 inches) ` ` te 
Per inch (1 x 12 in.) | £6 Os Od | £4 "Oe Od 
Situations Wanted/Articles Wanted ` i 


£1 10s -Od | £1 Os Od 











Minimum (5 lines) EI 2s 6d ` 15s Od 
Per line, in addition 4s 6d 3s , Od 
Per inch semi-displayed. | £4 10s Od | £3 Os Od 
All other categories 

Minimum (5 lines) - EI 17s 6d.| £1 45s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed £6 Os Od £4 Os -Od.- 
Box Numbers ` | 3s Od | - 2s Od 


Box numbers are not transferable and cannot be rapeatad at a later date, 


All classified advertisements appear automatically in The Accountant and M ` a o 


Taxation. 


CLOSING TIMES 


"` Semi-displayed and Run-on: Acceptance, alteration or cancellation ~ 


10.30 a.m. Monday preceding the date of publication. 


` Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 


Alteration or cancellation 10.30 a.m. Friday of the preceding week. 
These times are subject to alteration where bank or public holidays or am other 


reason make it necessary to go to press earlier. Notice of such alteration will be 


given in the classified columns. | 


FIGHT CANCER 
WITH A WILL! 





When testators ask your advice, please remind them 


- of the work of the Imperial Cancer Research Fund. 


Founded on the initiative of the Royal Colleges of 
Physicians and Surgeons, the I.C.R.F. is fighting all 
forms of cancer, including leukaemia, with every 


_ weapon of modern ‘science in its own up-to-date -. 


laboratories. It has no official grants and is entirely 
supported by SES contributions. Will you please 
help—now ? a 
How to word your Will 


‘I hereby bequeath the sum of. pounds free of duty to the 


a Imiperial Cancer Research Fund, ‘Lincoln’ s Inn Fields, WC2 


for.the-purpose of scientific research, and I direct that the 
receipt-of the Honorary: Treasurer or Secretary shall be a 


. good EE for such legacy. 


Write for further ‘information tol 
A. DICKSON WRIGHT, ESQ., M.S., F:R.C.S., 
IMPERIAL CANCER RESEARCH FUND (Dept. 163), 


Patron: LINCOLN’S INN FIELDS, LONDON, WC2 
H.M. The Queen. 


IMPERIAL CANCER RESEARCH FUND ` 


= 





CLASSIFIED = 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


. See preceding page for rates and latest times for acceptance. 








PERSONAL 





HAVE TAX, WILL TRAVEL! 


Tax Lecturers and assistants required. 
Must be free to travel. Start September. 
£1,500-£2,500 plus. 4-12 weeks’ holiday. 
C.A.s or A.T.LI.s only. ~ Please write 
Box HT 7248. 





TAXATION EXPERT, able to type, is 
offered central London living accommodation 
in return for part-time services. - Box TE 
1239, 




















THE ACCOUNTANCY 
TUITION CENTRE 


287 Oxford Street 
London W1 


MARKERS ~ of C.A. students’ 
test_papers wanted (part-time). 
All subjects. 7/- per paper. Must 
be experienced and London- 
based. Opportunities also exist 
for part-time lecturing. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


everburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freslances also invited 





THE 3 A TEAM 


We are the professionals supplying 
experienced help when, where and for 
as long as needed, by our forward 
locking, efficient, busy clients who 
only pay for hours worked by the 
qualified seniors, taxation specialists 
and semi-seniors supplied by us. (We 
also conduct a very efficient permanent 
staff recruitment operation.) 

Staff supplied within days — not 
months. Ben Ce 

Applications from staff invited. Strict 
confidence maintained. Kick-off di 
contacting ACCOUNTING ASSOCI- 
ATES AGENCY LTD, Tel. (24 hours) 
01-794 0202, 457 Finchley Road, 
London NW3. 








OFFICIAL 
APPOINTMENTS 





CORNWALL EDUCATION 
COMMITTEE 


ST AUSTELL 
TECHNICAL COLLEGE 


Principal: John M. Oades, B.Met.(Sheff.), 
ALM. CENG., M.I. PROD.E., A.M.LM.M., 
1{.B.1.M., DIP,PROD.ENG., A.M.IL.NUC.E, 
Applications invited, preferably from per- 
sons holding A.C.A. or A.C.W.A. quali- 
fications, for the post of Lecturer Grade I. 
Salary Scale £1,035-£1,735 additional gradu- 
ate allowances (under review). Duties will 
involve teaching Accounting to G.C.E. 
National Certificate and Intermediate Pro- 
fessional levels. 


Duties to commence as from September Ist, 
1969, Further details and application forms 
from the Principal, St Austell Technical 
College, Palace Road, St Austell. (Tel. 
St Austell 4844.) Closing date June 20th. 


J. G. HARRIES, 
Secretary for Education. 


ESSEX 


MID-ESSEX TECHNICAL COLLEGE 
AND SCHOOL OF ART 


Victoria Road South, Chelmsford 


DEPARTMENT OF BUSINESS STUDIES 
Required from September ist, 1969: 


THREE LECTURERS IN ACCOUNT. 
ANCY, GRADE IT. Applicants must be 
Chartered or Certified Accountants or 
members of the I.M.T.A. 


The Department offers courses on a day- 
release basis for all professional accountancy 
bodies and also full-time courses for the 
C.I.S. and the Higher National Diploma in 
Business Studies. 


Salary scale: £1,725 to £2,280 per annum. 
(Under review.) 

Assistance may be given towards removal 
expenses. 


Further particulars and application form, 
to be returned by not later than Monday, 
June 23rd, 1969, obtainable from the 
Principal. 


UNIVERSITY OF BELFAST 


LECTURESHIP IN 
ACCOUNTING SCIENCE 


The Senate of The Queen’s University of 
Belfast invites applications for a Lectureship 
in Accounting Science in the Department of 


_ Business Studies from October Ist, 1969, or 


other date. Candidates should be graduates 


in Economics, Business Studies or a related . 


field and members of a professional body of 
Accountants. Salary range (subject to review) 
is £1,585 to £2,735 plus contributory pension 
rights under the F.S.S.U. Initial placing on 
the salary scale will depend on qualifications 
and experience. Applications should be 
received by July 15th, 1969. Further parti- 
culars may be obtained from The Secretary, 
The Queen’s University of Belfast, Belfast 
BT7 INN. Northern Ireland. 


© ACCOUNTANT 
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THE UNIVERSITY OF CAMBRIDGE LOCAL 
EXAMINATIONS SYNDICATE wishes to 
appoint an accounting officer to be responsible to 
the Secretary of the Syndicate for all accounting 
matters. 


The Syndicate conducts ‘A’ and ‘O’ level G.C.E. 
examinations in the United Kingdom and parallel 
examinations throughout the world. 


ACCOUNTING 
OFFICER 


Applicants should possess a recognised profes- 
sional accounting qualification with a minimum of 
three years’ post-qualification experience. A 
knowledge of budgetary control techniques and of 
the 1.B.M. 360 series of computers would be an 
advantage. 


The appointment will be made at a point in the salary scale £2,160 to £3,005 a year. 
As the holder of a University post the accounting officer will be a member of the 
F.S.S.U. Pension Scheme. 


Further information may be obtained from the Secretary, Local Examinations 
Syndicate, 17 Harvey Road, Cambridge, CB1 2EU to whom applications with the 
E of not more than three referees are to be sent so as to reach him by July 4th, 


COVENTRY HOSPITAL MANAGEMENT COMMITTEE 
GROUP TREASURERS DEPARTMENT 
Applications are invited for the posts of: 
(a) Internal Auditor — General Administrative Grade 
(6) Accountancy Assistant — General Administrative Grade 
Salary £1,114-£1,472 per annum. 


Preference will be given to candidates studying for a professional qualification. 

The Coventry Group comprises 14 Hospitals including the new Walsgrave General 
Hospital of 614 beds, and has a revenue budget of approximately £6 million per 
annum. 


Application forms and further details. of these posts from the Group Secretary, 
The Birches, Tamworth Road, Keresley, Coventry. Closing date July 2ist, 1969. 


SUNDERLAND POLYTECHNIC 


MANAGEMENT AND LIBERAL STUDIES DEPARTMENT 
Applications are invited for the posts of: 
SENIOR LECTURER or LECTURER GRADE It 
in Accountancy, Auditing and Taxation 
LECTURER GRADE If 
in Financial Management, Data Processing and Organisation and Methods. 
Salaries for these posts will be in accordance with the Burnham Technical Scale 
(now under review): 
Senior Lecturer: £2,280-£2,595 
Lecturer Grade I: £1,725-£2,280 


The Education Authority is prepared to help successful candidates with removal 
expenses and temporary lodging allowance. ~ Further particulars and forms of 
application may be obtained from the Registrar, Sunderland Polytechnic, Chester 
Road, Sunderland, within two weeks of the date of the appearance of this advertise- 
ment. 








WOOLWICH POLYTECHNIC, LONDON SE18 
DEPARTMENT OF ECONOMICS AND BUSINESS STUDIES 
LECTURER GRADE Ii (2 POSTS) in 
ACCOUNTING. 


Applications are invited for the above posts for September 1969 or as soon afterwards 
as possible. 


Appointment at Senior Lecturer level would be considered for suitably qualified 
applicants. 


Salary scale (under review): 
Lecturer Grade II: £1,725-£2,280+ £85 London Allowance. 
Assistance may be given towards household removal expenses. 


Application form and further particulars from the Clerk to the Governing Body, 
Woolwich Polytechnic, Wellington Street, London SE18, to whom completed appli- 
cations should be returned by July 9th, 1969. 


LONDON BOROUGH OF WALTHAM FOREST 


Treasurer’s Department 


=" GROUP AUDITOR 


Senior Officer Grade — £1,870~-£2,425 p.a. inclusive 












1 éi 


Applications are invited from qualified accountants with experience 
of internal audit at a senior level. The post is one of three each 
having control of a group of approximately six staff, and being 
responsible for a substantial section of the Borough’s audits. The 
successful applicant will enjoy excellent prospects in a large local 
authority using up-to-date techniques based on an ICL computer. 


Application forms from TOWN CLERK, Town Hall, Waltham- 
stow, London E17. Closing date June 20th, 1969. 
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UNIVERSITY OF AUCKLAND 
~- NEW ZEALAND 


Applications are invited for the following 
appointments: SENIOR LECTURESHIPS/ 
LECTURESHIPS IN ACCOUNTANCY. 
Candidates must be university graduates and 
preferably qualified members of a recognized 
accountancy society. 


Applicants for a Lectureship should note 
that it is not necessarily a prerequisite for 
appointment that they should already have 
held the position of assistant lecturer or 
its equivalent at another university institution. 


Salaries are under review. Commencing 
salary within the appropriate scale will be 
determined in accordance with qualifications 
and experience. In the case of new members 
of staff coming from overseas, the current 
practice is to pay salaries from an approved 
departure date, 


Senior Lecturer: $NZ4,700 rising to $5,500 
pa, In exceptional cases the Council may 
extend this scale up to $6,600 per annum, but 
commencirg point will be within the range 
$4,700-$5,500, 


Lecturer: £NZ3,100 rising to $4,500 p.a. 


Travel and other removal expenses are 
allowed within specified limits. Upon the 
completior. of 5 years’ satisfactory service, 
return fares on an approved basis to country 
of origin may be granted to the person ap- 
pointed and his dependent family, provided 
that such fares are not being met from some 
other source, 


Further particulars, details of F.S.S.U. 
arrangements and information as to the 
method of application may be obtained from 


the Secretery-General, Association of Com-. 


monwealth Universities (Appts.), 36 Gordon 
Square, London WCL. 


Applications close in New Zealand and 
London on July 7th, 1969. 
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LEEDS COLLEGE OF COMMERCE 


(Part of proposed Leeds Polytechnic) 


Required for September Ist, 1969, or as soon 
as possible thereafter, Lecturer Grade II in 
Financial and/or Industrial Accounting, able 
to offer at least oue main subject at Final 
Professional level. 


Salary scale £1,725-£2,280. 


Full particulars from The Principal, Leeds 
College of Commerce, Calverley Street, 
Leeds 1. (Yel. 36191.) 





SITUATIONS VACANT 
PUBLIC PRACTICE 


ABLE SEMI-SENIOR required by chartered 
accountants for permanent position - salary 
£1,400-£1,700 according to experience plus 
travel allowance. Also temporary work 
during Summer. — Box AS 1216. 

AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ | Philpot Lane, Fenchurch Street, London 





"ECH (MIN. 3261), 109 Tottenham Court 


Road (Warren Street Station), London W1 
(EUS. 8406). 
ACCOUNTANTS- ALL GRADES, urgently 


- required. Visit, phone or write — Mr Pepper, 


88 Farringdon Street, London EC4, 01-353 
9368. Salaries £800-£5,000, all negotiable. — 
Bureau (50 yards from Ludgate Circus). 

ACCOUNTANTS IN NORTH CORN- 
WALL require senior assistant of out- 
standing ability. Position has partnership 
prospects after probationary period for right 
man. — Apply with details of age, qualifica- 
er pence and salary required. — Box 


ACCOUNTANT | 


‘ACCOUNTANCY? THAT’S US! Perma- 


nent and temporary jobs are pouring in 
hourly from London’s most reliable and 
forward-looking companies wanting persons 
like you! Salaries from  £500-£5,000 pa, 
A.C.A.s, A.C.C.A.s, I.C.W.A.s, auditors, 
finalists, semi-qualified assistants, school- 
leavers. No fees. to applicants and full 
confidence. ~ Phone Regional consultant 
Services now! 01-340 7692/3. > > 


ACCOUNTANTS IN ILFORD, ESSEX, 
require two personal assistants to partners. 
Applicants must have experience of incom- 
plete records, general taxation, corre- 
spondence and be used to dealing with 
clients. Preferably studying for professional 
examinations. Good salary and unlimited 
prospects for right applicants. Holiday 
arrangements honoured. — Write stating age 
and experience to Box AI 1288. 


ACCOUNTANTS IN NORTH HERTS 
require senior clerk, Good salary and pleas- 
ant working conditions. — Box AI 1207. 


ACCOUNTANTS, W1, require junior and 
semi-senior clerks. Top salaries and oppor- 
tunity for advancement to persons able to 
show initiative. — Apply in writing giving 
details of experience, age and salary required 
to Box AW 1237. 


ACCOUNTS/AUDIT CLERK. Semi-senior 
wanted by chartered accountants at Whet- 
stone to act as assistant to audit team 
manager. Attractive salary, luncheon 
vouchers available, excellent prospects for 
advancement within firm. Holiday arrange- 
ments honoured. First-class working con- 
ditions in new office block. ~ Write for 
ER giving brief particulars to Box AA 


AN INTERNATIONAL FIRM of chartered 


accountants wishes to appoint a senior tax ` 


specialist (who could eventually become a 
partner) in its East Midlands offices. The 
successful candidate will be mainly respon- 
sible for tax planning (including implemen- 
tation} and research. He is likely to be a 
chartered accountant (but may be a barrister- 
at-law or inspector of taxes) age 28-38 with 
at least three years’ experience in the tax 
department of a substantial City firm. He 
must have a thorough knowledge of all 
aspects of taxation including overseas tax, 
trusts, estate duty, betterment levy etc. The 
commencing salary will depend upon ability 
and experience but is likely to be in the range 
£3,000-—£4,000. — Applications in confidence 
to Box AI 7355. 
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ACCOUNTING 
STAFF SELECTION 


29/30 King Strest, London EC2 
(01-606 0422) n% 


SENIOR STAEF required by medium/ 
large WCl C A.s for investigations, 
management azcounting, public com- 
panies, etc. 


TRUSTS. — Senior required to head de- 
partment of 3 for EC2 C.Aus. 


INCOMPLETE RECORDS. — Man (or 
lady) to work on own for large EC2 
C.A.s. Tax not necessary. £1,500-£2,000. 


A.C.W.A. (25-15) to head computerised 
section (18 staf) of NWI public com~ 
pany. £1,750-£2,250, 


CITY INSURaNCE COMPANY re 
quires A CIS or A.C.C.A., student for 
Secretarial Dept. Responsible for payroll 
of 500. Computer being installed. 


INVESTMENT COMPANY ECH re- 
quires unqualified Assistant Accountant, 
to age 40, with similar experience. To 
£2,000 plus excellent fringe benefits. 


SALES LEDGER senior clerk 25—40 for 
W1 public company. £1,200~-£1,400. 


MANY OTH=R VACANCIES at all 
levels to be filled. 


ANDREW W. BARR & CO. - An 
experienced manager (not necessarily 
qualified) is required to assist a partner 
in å wide varizty of professional work. 
Please apply to: Staff Partner, 22 Upper 
Brook Street, London WI. 


AN OPPORTUNITY awaits an am- 
bitious young person who wishes to ` 
progress. City Chartered Accountants ` 
have a vacancy for a taxation assistant. 
Previous experience desirable but not 
essential. — Apply with full details to 
Herbert Hill & Co, Salisbury House, , 
London Wall, London EC2, É 
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VOU DON'T 
BETTER JOB? 


Honestly? You want a better job: right now, we 

have jobs to offer you in your own particular 

field ot accountancy. We've a selection.of good jobs - 
for chartered and certified accountants, E 
management, financial and cost accountants. 

If you are not yet qualified, you can rely on us to find ~ 
you a better job just as easily. 


Phone Les Noakes, one of our Senior Consultants, 
arrange a confidential interview, and see how. easy it 
is to get that better job. Take the first step... 
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Harrison & Willis Ltd, 118 New Bond Street, London W1 
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vw Barton Bureau 


Consultants Barton Management Appointments Limited 


R. E. PYKE and F., C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


London WC2 ` 





Tel. 01-405 1431 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 


£2,000 Accounting Head Light Engineering 


A newly qualified man seeking early advancement will be attracted to this position 
with a SW. London subsidiary of a large group employing modern accounting 
methods. He will supervise the accounts and some administrative functions and can 
expect rapid development of his management potential. 


Financial Accountant 


£2,000 minimum. Export company. Unqualified man, age 30-45, with experience of 
export documentation to control the accounts of fast-growing company based in 
Chesham. 


Management Accountant 


£1,750 minimum. NW2. Controlling two divisions of a manufacturing group, he 
will prepare monthly management and half-yearly financial accounts. Early prospects 
of Regional Accountant. Age 25 minimum. 


H 


‘Accountant Intermediate Standard 


£1,500. NW. Surrey. Light engineering company wish to appoint a young accountant 
' to participate in up-dating present accounting procedures and supervising the daily 
routine of the department. 





COMMERCE AND INDUSTRY OVERSEAS 


PORTUGAL (Company Accountant, Language not essential.) 
BERMUDA (Financial/Internal Audit.) 
SOUTH AMERICA (Brazil Chief Accountant.) (Peru Internal Auditor.) 
SIERRA LEONE (Senior Accountant/Internal Auditor.) 
MIDDLE EAST Gran Site Accountant.) 

-SOUTH AFRICA (Johannesburg Internal Auditor £3,000.) 


Johannesburg Regional Accountant £3,250/Car. 
Johannesburg Divisional Accountant £3,800/Car, 
Johannesburg Trainee Management Accountant £3,000. 


PUBLIC PRACTICE 
£2,000 Personal Assistant to Partner 


A medium/large practice based in central London seek an assistant for their partner 
who controls a number of large audits, some of them public. He will work with the 
partner on finalising accounts and meeting clients to discuss matters arising during 
and on completion of audits. The appointment will suit a newly qualified Chartered 
Accountant or a Finalist II awaiting results. 


£1,900 International Practice 


If you are about to qualify and interested in advanced management and financial 
accounting methods you should obtain a detailed briefing on the activities and 
operational techniques of our clients who are among the largest and most advanced 
in the world. 


£1,900 Finalist I 


A large City-based practice seek men awaiting results. Modern techniques are em- 
ployed throughout and sophisticated and thorough training given to provide the 
best possible post-qualification skills and experience. Some European travel can be 
expected together with opportunities for tours in attractive overseas locations. 


Career Advisory Service 


A discussion on your career can be immensely rewarding, We are constantly involved 
in assisting with the sort of problems which confront you only occasionally in your 
career. Our informal and confidential] service is available to you without commitment. 





PUBLIC PRACTICE OVERSEAS > 
South Africa 


Top salaries, excellent prospects and unparalleled experience await qualified men 
with a leading practice situated in the modern commercial and industrial hub 
of South Africa — Johannesburg. Salary £2,500 to £3,000 negotiable. 


Canada 


A career opportunity is offered to a young, newly-qualified and single Chartered 
Accountant by a Medium sized Toronto practice. 

He will enjoy a high responsibility level and standard of living, and should be 
particularly interested in non-historical accounting. Salary $8,000 negotiable. 





For information concerning additional appointments please inquire. ` 


Late interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





A FIRM OF HOLBORN CHARTERED 
ACCOUNTANTS have vacancies for seniors 
or semi-seniors (mot necessarily qualified). 
Must be educated in U.K. and have at 
least three years’ professional experience. 
Opportunity to obtain excellent experience, 
with responsibility and scope for advance- 
ment. Good commencing salaries paid, 
with increments. Luncheon vouchers, five- 
day week: —- Apply in own handwriting 
giving age, and full details of education and 
professional experience to Box AF 7306. 


AUDIT MANAGER required by. London 
based Accountants. Applicants must be 
willing to travel. Excellent prospects for 
young qualified man. ~ Box AM 1240. 





APPOINTMENTS ADVISORY SERVICE 


Financial, Management and Cost Accountants, Audit and Tax Clerks 


We cannot advertise every vacant appointment. We do, though, bring every suitable 
vacancy to the personal attention of applicants wishing to change their positions. This 
is a confidential] service and carries no obligation. - 


All we need initially is a summary of background and requirements. Applications 
for our form showing the details wanted should be made to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Uford, Essex 


Telephone 01-554 3484 





BIRMINGHAM 


AUDIT ASSISTANT with good working 
knowledge of small company audits and 
taxation generally, required. — Apply in 
writing, giving general experience and salary 
required to Silversides, Slack & Barnsley, 
44 Bedford Row, London WCH. 


CHARTERED AC, 
COUNTANTS. — Whinney Murray & Co 


have vacancies for young accountants with 


several years’ experience after qualification 
and also for newly qualified accountants 
who wish to broaden their experience in the 
profession. Good salaries will be paid and 
there is a non-contributory pension scheme. 
— Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
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` Company Accountant ` 1 Project Accountant. 
: Central Middlesex > KZ SW London ` a £2,250 
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A leading North American Electronics Company manufacturing 
advanced communications equipment with many applications 
including space exploration wish to appoint a CA. A.C.A., or 
A.AC.C.A,, aged around 25, Although some commercial experience 
is useful this will not be the prime consideration since the ability to 
quickly assimilate the company’s procedures and a willingness to 
accept responsibility will compensate. He will have full charge of the 
accounts department, supervising routine activities and personally 
prepare monthly accounts and budgets. Salary £2,000 Minimum. 


Contact H.-Harvey, quoting Reference A7988. 


Two challenging positions are available for young l 
ambitious chartered accountants to join a specialist team. 
engaged primarily in individual tax and financial planning 
on an international scale. 

Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal | 
development and advancement. Attractive salaries reflecting 
the importance we attach to this work will be paid from 
the outset. 

Applicants should write with pertinent information to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2. 


t 


Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. | 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
‘subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
' motional possibilities. S Í | 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 











A leading chemical manufacturing group seek a recently-qualified 
accountant to filla key position requiring research into existing pro- 
cedures in order to locate weabnesses: One of his initial assignments will 
be to improve the present system for consolidated returns. Previous 


~ 


Industrial experience not éssential. 


Contact Robert Williams,’ quoting Reference A7941. 


we 


Brief details please in exchange for full description and application form, or telephone 


Barton Management Appointments 
80 Chancery Lane, London WC2 01-405 1431 





ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 
and finalists, We are looking for men who: 

Wish to broaden their experience using modern techniques. 

Would welcome.the opportunity to specialise in management 

consultancy, computers or taxation or to transfer to overseas 
offices. 

Are interested In doing Investigation and other special work 

demanding a high degree of initiative and responsibility. 

Are prepared to take advantage of the firm’s training schemes 

including a wide varlety of courses. 

Will work hard in exchange for above average remuneration 

and holidays. Co, 

Aim for promotion to manager and partner. 
The experience and training will be invaluablé whether you wish to 
continue in the profession or to transfer in due ccurse to commerce 
‘or industry. f 


Write to Staff Partner, 33 King William Street, London EC4. 


MANAGEMENT 
-CONSULTANCY 
~ STAFF. 


London : North West - Midlands 
Annan Impey Morrish, a member of M.C.A., seeks 
qualified accountants, aged at least 28: there is no 
upper age limit. They must be well-qualified to 
analyse problems and develop solutions at a high 
level in one or more of: zai i 
%¥ management information and costing; 

% broad business appraisals, including studies of 
profitability and-organisation; ) 

% electronic data processing. | 
Staff are particularly required in the North West 
and Midlands. ; 
Attractive salaries will be offered and there are 
excellent prospects. 

Write in confidence and detail to C. H. Brown, 43 Shoe 
Lane, London; E.C.4 quoting ref EJ 52. ` i 
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- Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
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N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive ` 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





D x u. K. DIVISION: 
5-7 Russia Row, London EC2. Tael. 
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DON’T JUMP ON THE BANDWAGON! ` 
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Every so often we find everyone streaming off in one direction. At the moment 


“a 


‘ 


. Admirable ambitions, but there’s not room for everybody, and in our view a career laid 


H 


R K 
down on a solid foundation of professional practice will in the long run pay off best. 
H D 
There are many excellent post-qualification positions offering a wide range of inter- 
esting opportunities in the fields of investigations and advisory services.. Explore 


these possibilities with one of us ~ we offer independent advice based op years of 


oxperisce As a stari; ask for a copy of our booklet Career Planning; or arrange a 


+ 


i 


talk with ‘our Geet Leslie SE or one! of our- ‘consultants. It costs nothing 


d 


and will be: enormously helpful to you, l ' Yoe 


' Write or EE io) L. G. Gibson, W. McC. Sie W. E. Nightingale or- Mrs 


. r \ 


M. L. Willis. Open Saturday morning by appointment. 


YOUNG 
“ACCOUNTANTS — 


BR for Birmingham— Bristol 


Price Waterhouse & Co. have positions available for 
young qualified accountants and finalists, initially in 
_ thelr offices Ip Birmingham and Bristol. 

7 The scope for advancement in the firm is excellent, 
with opportunities to obtain speciallsed knowledge in 
management consultancy or taxation, as well as offer- 
ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, ` 


z both in the United Kingdom and with associated firms 


overseas. An extensive programme of training and 
development is provided for members of the:staff. 


Please write to: 
E. R. Jeynes, Beaufort House, $6 Newhall Street, Birmingham3 . 
d. D. Marle, St. Gilles House, 11 Quay Street, Bristol, BS1 2JP 


~ 


01-606 5368 


young C.A.s seem. to be attracted to Merchant Banks like bees round a honey pot. ` 





OVERSEAS. DIVISION: 


111 Moorgate, London EC2. Tel. 01-628 0026 ` 
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PROFESSIONAL CAREERS OVERSEAS 
South Africa 


Johannesburg. This city, at the heart of the dynamic economy of South Africa, can n offer- 
excellent experience and rapid advancement to the ambitious English red 
Accountant. A number of large International professional firms have vacancies in the 
salary range 4,500-4,800 Rand for the recently qualified man. 


Australia 


The potential of Australia i in terms of social, political and economic development is 
virtually unlimited. The established economic status of Sydney and Melbourne make 
them excellent choices for the career-minded Chartered Accountant and there is 
always a place for the man interested in a long-term career with both large international 


firms and Australian firms with associated firms in London. Salary levels for the ` 


recently qualified accountant would be in the range £2,200-£2,500, and with the 
lower rates of direct taxation a much higher standard of living. may be enjoyed. 


Europe ` 


June 14th,-196S 
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For accountants with some Eat ofthe relevant language most Europeancapitals ~ 


can offer excellent experience and first-class prospects for advancement together 
with a sophisticated way of life. Vacancies exist in Milan, Paris, Frankfurt, Hamburg, 
Brussels, Lisbon and Madrid. Salaries range from £2,250-£3,150 p.a. 2 


Brazil 


Both three-year tours and carcer opportunities exist i in this attractive rapidly GE 
country. The audit and investigation work will involve large American and European 
companies and the range will be comprehensive. The expatriate communities in São 
Paulo and Rio de Janeiro enjoy an attractive sporting and social life. Every oppor- 
tunity will be given to enhance one’s professional experience by special training in 
American techniques including courses in the U.S.A. Initial salary will: be £2,800 
plus settling-in allowance of £800 plus annual bonus and a number of other generous 
fringe benefits, 


Accountants interested in careers overseas are invited to contact our Director, 
Mr R. J. Welsh, or Mr G. F. Ormrod. 


e Group of 
Chartered 
Accountants 


Vacancies for additional staff exist as follows: 


(a) Group Managers to take responsibility for all aspects 
of the affairs of clients. 


(b) Company Taxation Managerial staff. 


(c) Audit, Accounts, Company Secretarial and Investi- 
gation staff. 


(d) Semi-senior staff for specialist and other departments. 


Progressive remuneration will be paid adequately recognising 
progressive experience and. ability. Real opportunities exist 
for promotion to senior posts, and then for the most sur, 
cessful to partnership. Applications are invited particularly 
from those wishing to work in London, although posts can 
be arranged in other centres. Applicants should give a résumé 
of their professional and other experience, and salary progress 
Sy the past five years, and should state their age to Box- GO 
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A. career r appointment ~ management Kee in an interesting, non-routine business field. ` 
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` MANAGEMENT ACCOUNTANT .. ` S 


DIVISION OF A’ BRITISH COMPANY PROVIDING ESSENTIAL WORLD: WIDE 


EOE MAHON SERVICES - CHY OFFICES. l 
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This new appointment is open to a young qualified accountant, A.GA. or A.A.C.C.A,, with an adequate degree of appropriate ex- 
perience who is competent to undertake a variety of management accounting functions. Responsibility will be directly to the Group 
Management Accountant and duties will include investigations, analysis, statistical studies and budgetary control throughout the 
Division, also recommendations and preparation of reports to management etc. Initiative, capacity for EES anda EES 
which will ensure persona grata relationship at all levels are essential. 


Salary — up to £2,500 p.a. — contributory pension scheme — life assurance. 
Applications in strict confidence under reference A.3121 to Mrs Irene Voyce: 


Mervyn Hughes Associates Limited | E sod 


__ Executive Appointment Consultants ` 5 ae ge 4 
59 St Mary Axe, London EC3. Tel. 01-283 0037 i 


“Pioneering at senior level in the financial field 


CHARTERED ACCOUNTANTS — LOCAL DIRECTORS 


UP TO 26,000 P.A. 


“CYPRUS - HONG KONG 


MHA 





IMPORTANT BRITISH FINANCIAL ORGANISATION OF HIGH REPUTE WITH A DYNAMIC GROWTH RECORD. 


In connection with further overseas development, the Group now require to recruit two Chartered Accountants of appropriate calibre, 

preferably aged 30 to 35, who are competent to head, control and expand promotion of the complete range of the Group’s investment, 
and other services from central bases in Cyprus and "Hong Kong. Essential qualities are absolute integrity and a sound knowledge of 
finance. An appropriate personality, initiative, financial acumen and the capacity to communicate fluently at senior level are also essen- 

tial. Suitably competent candidates, either with commercial experience or direct from the profession are eligible, ue if their 

experience includes a period of overseas service. 


Salary negotiable to £6,000 p.a. dependent on location ~ non-contributory pension scheme; life assurance. my 
Applications in strict confidence under reference A.3118 to Gerald Brown, . e 


Mervyn Hughes Associates. Limited ° Ess 


_ Executive Appointment Consultants ; S- É 
59 St Mary Axe, London E: Tel. 01-283 0037 7 i 
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Singleton, Fabian; Derby- 
shire & Co have vacancies 
in their Investigation De- 
‘partment for Managers 
and Senior Qualified Staff. 
— Write fully to DM 
Davies, Esq., Lee House, 
London - Wall, London 
EC2.. l 


Progressive 
Careers for Young 
Accountants 


Young: 


Accountants 


Career opportunities for two forward- 
looking young chartered accountants 


(degree men preferred) in ex 
7-partner practice, with 3 offices on 
Surrey/Hants border, 


Must have Interest in management 


accounting and client services. Some ' 


taxation .and incomplete records 
experience valuable. and working 
knowledge of com puter techniques an 
advantage (E.D.P, equipment being 
installed). 


One year probation followed by 
salaried and shortly full e 
Commencing salary £1,800 to £2,000 
to the right men, who will not be 
over 28. 


Pleasant working conditions in an 

. area which offers accommodation in 

all price ranges and within easy access 
of London and the coast. 


Full details of education, training 
and experience to Box YA 841. - 
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Part Il finalists: 
Excellent opportunities to widen thelr experience of modem accounting 


to transfer to specialist departments, 

Early promotion for those‘who are capable of undertaking responsible 
work.~ 

A well established training scheme, which provides courses in ayating, 
EDP, taxation and investigations. 

. Opportunities to transfer to an office overseas. 

At present, posts are available in our London, Manchester, Newcastle, 
South Wales and overseas offices. Please write to: | 

David F. Pratten, 128 Queen Victoria Street, London EC4 


Robin H. Stewart, Eagle Star House, Piccadilly Plaza, Manchester 
M1 4BX' 


P. Richard M. Harbottle, 16 Market Street, Newcastle upon Tyne NE1 6 JL 
WEEN P. V. Rees, 7 Windsor Place, Cardiff CF1 GEN 


Deloitte, Plender, Griffi ths & Co offer recently qualified accountants and X 


_ methods, including the most advanced techniques for auditing computer. 
systems, and (as experience is gained) to take part in investigations and 
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ACCOUNTANCY ` 
& MANAGEMENT 
PERSONNEL LTD 


` 


A Universal Selection of 
Career Advancement 
Appointments for - 
Accountants . 
Qualified or Unqualified 
Professional or Industrial 





' a small selection from our 
comprehensive index 


COMPANY ACCOUNTANT 


Central London — Salary £2,000+ - 

A. group of design consultants needs a 
qualified man to take complete control 
of the accounting and general manage- 
ment functions. 


MANAGEMENT 
ACCOUNTANT 


London ~ Salary £2,000 p.a. 
International communications company 
offers an opportunity for career develop- 


- ment to a young qualified man wishing 


to accept more responsibility and make a 
positive contribution to management. ' 


‘AUDIT MANAGER 


London ~ Salary £3,500 p.a. 

Qualified with (large professional ex- 
perience. Managerial ability and famili- 
arity with modern’techniques essential. 
Prospects unlimited. 


FINALIST 


Kondon- Salary to £1,850 p.a. ` ' 

E to be gained in modern, 

ques ircluding computer appli-- 

~ full. training facilities- SE 
eave if necessary. 


“ACCOUNTANT 


Brazil ~ Salary £4,000 p.a, (negotiable) 

Large American organisation. Know- 
ledge of Portuguese desirable. strang 
personality essential. ‘ 


AUDIT PERSONNEL 


Provinces — Salaries to £3,000 p.a. 
Vacancies at all levels in public practice 
throughout tke U.K., ep Birmingham; 
Bristol, Nottingham, "Manchester, Shef- 
field, etc. 


ACCOUNTANTS . 


Overseas — Sakaries to £5,000 p.a. 
Vacancies foe qualified Accountants 
throughout the,World, Europe, Africa, 
S. America, Australia, etc. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY& | 

- MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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TOPCARE EXECUTIVE LIMITED 
243 REGENT STREET, LONDON Wi | TEL. 01-437 6063 
Accountancy Appointment Specialists ` No Fees to Staff 
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AUDIT SENIOR 


A. firm of Chartered Accountants in the 
West End have a position available for 
an Audit Senior. Need not necessarily 
be qualified if well experienced. Age 
30-45. Salary £2,000-£2,400. 


P.A. TO PARTNER 


A young man qualified 2/3 years is 
offered a post as PA. to a Partner of 
a medium-sized firm in the West End. 


Starting salary in the range of £2,000. 


AUDIT SENIOR 


Qualified senior is required to assist 
partners in a small City firm of Chartered 
Accountants. Prospects are very good for 
an ambitious man aged around 30, 
Starting salary envisaged — £2,400. 


AUDIT SENIORS 


` Newly qualified young men are sought 


for medium/large firm in Central 
London. Prospects only limited by 
ability and very good experience can be 
gained. Salary £1,750~£1,850. 


AUDIT MANAGER 


A City firm of Chartered Accountants 
require an Audit Manager —. Preferably 
qualified — to take charge of a block of 
audits. Good experience essential. Salary 
in the range of £2,250-£2,600. 


.AUDIT MANAGER 


A. small firm in Central London seek a 
qualified A CA. or A.C.C.A. as Audit 
Manager. Unlimited prospects for an 
above average man, Salary circa-£3,000, 


SEMI-SENIOR 


City. £1,350. Young person currently 
studying for qualification. 


SENIOR/SEMI SENIOR 
plies, End. £1,200-£1,600. Smail friendly 


P.A. TO PARTNER 


City. £2,200. Qualified man. 28-35. 
Limited travelling. 


SENIOR ay SE EE 
WC2, Newly qualified or finalist. 
Medium/large firm. £1,600--£1,800. 
AUDIT MANAGER 

West End. £2,400-£2,800. Suit senior 
wishing to progress. 

MANAGING CLERK 

City. £2,400-+-. Not necessarily qualified. 
Smali firm. 

AUDIT MANAGER 

City. £2,250-£2,750. Medium-sized firm 
seek man experienced in large audits. 
AUDIT SENIOR ' 
City. £2,000. Medium/large firm. Wide 
variety of work. ` 

AUDIT SENIOR 

SW1. £1,800-£2,000. Small firm seek 
recently qualified senior. 
SEMI-SENIOR 


West End. £1,300-£1,450. Friendly firm. 
Preferably someone studying A.C.A. or 
A.C.C.A. 


PERSONAL TAX ASSISTANT 

West End. £1,750. Medium-sized firm 
of Chartered Accountants. 
TAXATION SENIOR 


City. £1,900. Age 25-30. Personal/ 
Company Taxation. 


TAXATION JUNIOR 


West End. £950-£1,200. Well-established 
Tax Dept. 


TAXATION SENIOR 


Central London. £1,800. To assist 
Tax Partner. Small/medium firm. 


TAXATION ASSISTANT 


City. £1,800-£2,000. Medium-sized firm. 
Preferably A.T.LI. 


TAXATION SENIOR 


City. £2,000-+-. Qualified man wishing 
to specialise in tax. 


TAXATION ASSISTANTS 


City. £1,200-£1,500. Persona! Tax only. 
Age 20-37, ; 


PERSONAL TAXATION 


More vacancies than ever before for 
Taxation Assistants in the City and 
West End. Applicants should have had 
at least one/two years’ experience 
of Personal Taxation either in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to Company 
Taxation work if desired. £1,000-£2,000. 


ASSISTANT ACCOUNTANT 


Circa £2,000, SW3. Experienced Ac- 
countant. 25-30. Not necessarily quali- 
fied. To assist Financial Director. 


MANAGEMENT ACCOUNTANT 


£1,850-£2,100. Central London. Young 
qualified man wishing to gain good 
experience in modern techniques’ of 
accountancy, 


INTERNAL AUDITOR 


£1,600-£1,800. SWI. Based at Head 
Office of large group. Good opportunity 
to progress quite quickly. 


ACCOUNTANT 


£1,850. West End. Young recently 
qualified man is sought for large com- 
pany in the engineering field. Good 
opportunity for someone wishing to 
move into commerce. 


MANAGEMENT ACCOUNTANT 


City. £2,000~£2,500. Qualified man. 
23-28. Experienced in Management 
Accountancy. Must be above average. 


ASSISTANT ACCOUNTANT 


We have a number of vacancies for 
young, partly qualified accountants 
(A.C.A, ACCA., A.C.W.A.) If you 
wish to improve your salary and 
prospects we suggest you telephone us 
and discuss the opportunities available, 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, In Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


‘Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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- QUALIFIED ACCOUNTANTS 





JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience — varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where — abroad. Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 5-7 Russia Row, 


London EC2 (01-606 5368). 






International Tax 


An opportunity arises for chartered accountants to 

Join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 


experience will be provided. 


Please telephone or send brief particulars to 
D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 
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QUALIFIED ACCOUNTANTS , 


Thornton Baker & Co have vacancies in London and provincal centres in England 
and Wales for both newly qualified and more experienced staff. 

The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 
managerial positions. 

There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
SEN The firm operates a contributory pension scheme. 


Appications should give details of age, education, qualifications and experience 
and should be addressed to The Staff Partner. 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 
Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3, 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 


National and International 
Career Opportunities 


This expanding firm is able to offer a planned future to 
young Chartered Accountants seeking to make their 
career in the profession. The accent is on development 
and every encouragement is given to acquire the latest 
techniques. First class training facilities are available 
and these are designed to equip the more able and 
determined young men for early advancement to 
manager and partner status. Specialisation is, of course, 
available to those who seek to go more deeply into a 
particular activity of their choice. 
Opportunities for those with the appropriate ability and 
personality are always available in London and other . 
United Kingdom offices, also abroad in Western 
Europe, North and West Africa and the Middle East. 
If you consider yourself suitable for a career with this 
firm, please write briefly, and in confidence, for an 
application form to the Staff Partner, Whinney Murray 
& Co., at the appropriate office ~ 
67 Chiswell Street, LONDON E.C.1. 
(London and Overseas only) 
175 West George Street, GLASGOW C.2. 
Canterbury House, 85 Newhall St., BIRMINGHAM 3. 
27 Park Place, CARDIFF CFr 30H. 
37 Melville Street, EDINBURGH 3. 
Yorkshire House, Greek Street, LEEDS Lët 5SQ. 
Winchester House, 89 Fountain Street, 

~ MANCHESTER M2 2FP. 
Post Office Chambers, St. Nicholas Street, 

NEWCASTLE Nr RA 
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TAXATION 
AUDITING 
INVESTIGATIONS 


John M. Winter & Sons offer opportunities to men eager 


to accept personal responsibility at all levels in diversified 
practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory superannuation, life 
Insurance cover (non-medical up to £8,000). — Details to 


‘Staff Partner’, Telephone 01-242 0531, or write to 


Buchanan House, 24-30 Holborn, London ECH 
(Chancery Lane Station 50 yards). 








_ YOUNG 


UALIHED 
A OUNTANTS ` 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of geen 


m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, . 
_E.C.2. giving brief details of your career 
so far. 
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ACCOUNTANT 


- Appointments for 
Chartered Accountants — 


Turquand, Youngs & Co, have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience. 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 Coleman 
Street, London EC2. 


CAREER 
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ACCOUNTANTS 


Arthur Young McClelland Moores and Co. invite ambitious 
Chartered Accountants and 1969 finalists to discuss, without 
any obligation, their career aims with partners of the firm. 


F 
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We are an international firm and our policy is to: 


ra 
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e Offer regular training sessions and good all round experi- 
ence in the application of advanced auditing techniques, 
E.D.P. systems and U.K. and international taxation. 


EAI HUST HIM TI 


è Give early responsibility. 


® Offer opportunities to join or transfer to one of our offices 
in the U.K. or throughout the world. 


è Advise and assist those wishing subsequently to develop 
their careers in industry or commerce. 


Informal interviews will be held at the following places: 
London, Great Eastern Hotel ` Mon. 23 June, 12 noon-7.30 p.m. 


London, Hyde Park Hotel Tue. 24 June, 5.00 p.m.—9.00 p.m. 
Birmingham, Savoy Hotel Wed. 25 June, 12 noon-7.30 p.m, 
Bristol, Royal Hotel Wed. 25 June, 12 noon—7.30 p.m. 


Liverpool, Adelphi Hotel Thur. 26 June, 12 noon-7.30 p.m. 
Cardiff, Park Hotel Thur. 26 June, 12 noon--7.30 p.m. 
Manchester, Midland Hotel Mon. 30 June, 12 noon~-7.30 p.m. 
Newcastle, Royal Station Hotel Tue. i July, 12 noon-7.30p.m. 


Edinburgh, North British Hotel Wed. 2July, 12 noon~-7.30 p.m. 


Alternatively, please write or telephone to Mr. K. W, Johnson, 
Staff Partner at Moor House, London Wall, London, E.C.2, 
01-628 4070 who will arrange appointments for other times at 
convenient locations, 
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ASSISTANT TO SENIOR PARTNER 
in smaller medium-sized City practice. 
Opportunity for recently qualified C.A, 
with above average ability to gain 
valuable experience leading on to 
partnership. The duties will provide a 
satisfying challenge and involve quoted 
and international companies. — Please 
give full résumé of personal details and 
experience to date to Box AT 7308. 
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CHARTERED ACCOUNTANTS in 
Victoria district have vacancies for 
qualified accountants. Varied nature of 
practice gives opportunity to broaden 
experience and exercise initiative. Per- 
manent position, good salary, pension 
scheme. ~ Full details of age, experience 
and salary required. to Westcott, 
Maskall & Co, 33 Catherine Place, 
London SWI. (01-828 0388.) 








Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. ` 


Opportunities frequently occur to carry out investigations’ and 
specialise in taxation and trust work. l 


Salary levels are regularly revised to compare with the best. 


Please write to E. R. Crossley, 17-18 St Dunstan’s Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants (including May finalists) in their 
offices in London,.the Midlands, the North and West 
Country and Scotland. 


We Offer:— 
* A fresh approach to auditing 
* Investigation work 
* The chance to work with computers 


You will have the opportunity to:— 
* See many types of business 
* Meet new people at all levels 


* Learn the modern methods of 
business management 


Comprehensive training is provided and there are 


opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C2¥, indicating which part 


of the country you would like to work in. 
Local interviews can be arranged. 
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AUDIT ASSISTANTS required immediately 
in expanding practice, for incomplete records 
audits, farming and company accounts. Five: 
day week, good pension scheme, modern 
offices, Salary dependent on experience and 
qualification, but ability to assume respon- 
sibility for production of final figures 
essential. — Full details of career to date 
quoting references to Malpas, Simmons 
and Company, Vauxhall Chambers, Dor- 
chester, Dorset. 

AUDIT CLERK, Senior for management of 
small and medium audits and taxation 
generally. — Croydon. ~ Box AC 1302. | 
AUDIT CLERK — vacancy for unqualified 
man in smaller firm of chartered accountants 
in mid-Bucxs market town. Varied experi- 
ence offered in friendly atmosphere. Salary 
£850-£1,000 according to experience. — Apply 
stating age and experience to Box AC 1284. 
AUDIT CLERKS required for general prac- 
tice or as taxation specialists. Excellent 
prospects and working conditions. Assistance 
with removal expenses. ~ Pentin, Neame & 
SC 17-19 St George’s Street, Canterbury, 

ent. 
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BLAND FIELDEN AND CO, Col- 
chester have vacancies for experienced 
Senior and Semi-Senior Audit Assist- 
ants. Qualifications not essential. Pleas- 
ant working conditions, good career 
prospects. — Write with full details to: 
Staff Partner, 11 Sir Isaac’s Walk, 
Colchester. 
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CHARTERED ACCOUNTANT 


Rowley Pemberton Roberts & Co have 
a vacancy in the audit department of 
their City office for a qualified accountant 
with at least 3 years’ post-qualification 
experierce. This is a top appointment 
and carries the appropriate salary with 
good prospects. Applicants should there- 
fore be looking to the profession for their 
future career and be energetic, ambitious 
and able to accept responsibility. - Write 
to STAFF PARTNER, 9 Bishopsgate, 
London EC2, quotingreference PTB/AT. 





CHARTERED ACCOUNTANTS re- 
quire qualified staff to supervise audits 
and to complete Accounts of a widely 
varying nature. A general knowledge of 
and interest in current taxation problems 
desirab.e but not essential. Salary by 
negotiation. — Burgis & Bullock, 11-13 
Waterloo Place, Leamington Spa. 
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BOOK-KEEPER with previous experience in 
practicing accountants’ office required by 
Chartered Accountants in Finsbury Square 
area. There is no age limit so long as appli- 
cant is mentally active and in good health. 
If otherwise suitable part-time employment 
would be considered. Salary by arrangement. 
— Box BW 1343. 
CERTIFIED ACCOUNTANT (CHING- 
FORD E4 AREA) requires office manager to 
work on swn initiative, especially incomplete 
records to final accounts. Must have good 
knowledge of income tax and able to deal 
with own correspondence. Small staff but 
excellent prospects for right man. — Write 
Box CA 1200. 
CERTIFIED ACCOUNTANTS (London 
EC2) require experienced audit assistants, 
There is scope for use of own initiative which 
will be er.couraged in all aspects of work. The 
positions are progressive. — Box CA 1362. 
RED ACCOUNTANT required 
by firm of CAS, with 11 partners, as senior 
assistant, London office (EC4) with a view 
to partnzrship. Salary £2,000-£2,400 p.a. ~ 
Box CA 1287. ee 
CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
unqualified. Knowledge of incomplete 
records and taxation essential. Wide range of 
work. Good salary offered. — Apply Box 
CA. 1263, ' 
CHARTERED ACCOUNTANTS, London 
(Holborn area) require experienced assistant 
for position of responsibility. Sound working 
knowlecge of taxation and company work 
generally essential. Good salary and partoer- 
ship prospects for suitable candidate. — 
Write Box CA 1164. ; 
CHARTERED ACCOUNTANTS require 
senior and. semi-senior for expanding prac- 
tice. Varied and interesting work, opportunity 
to use cwn initiative. ~ Write with details of 
age, experience and salary required to 
Eacott Standing & Co, 8 Sheet Street, 


Windsor, ‘Berkshire for personal attention ` 


of J. T. Kingsley. 

CHARTERED ACCOUNTANTS, Wool 
wich arza, require junior and/or semi-senior 
clerk, Varied experience with opportunities 
to work in City office. Salary £550 to, £800 
according to age and experience. — Box 
CA 1347. 
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CHARTERED ACCOUNTANTS with City 
and Home Counties practice have vacancy 
for senior clerk with two years’ post-qualifi- 
cation experience to take charge of work and 
be responsible direct to partner. Good salary 
and prospects of advarcement. Holiday 
commitments honoured. — Apply in own 
handwriting stating age and experience to 
Box CA 1344. 

CHARTERED ACCOUNTANTS, W1, have 
vacancies for semi-seniors. Good salaries 
paid according to experience. — Box CA 1317. 
CHELTENHAM can offer interesting, 
varied and responsible work to a newly- 
qualified man who wishes to broaden his 
experience at a commencing salary around 
£1,500 with realistic increments for a truly 
Ei and industrious man. — Write Box CF 
CITY CHARTERED ACCOUNTANTS 
for semi-senior audit assistant in their Cam- 
berley office. Applicants must have at least 
two years’ experience in a professional office 
and reside in Camberley area. Varied and 
interesting experience. Opportunities to work 
in London office. Salary according to quali- 
fications and experience. — Box CC 1328. 





CITY CHARTERED ACCOUNTANTS 
have a vacancy for a good qualified 
Senior for varied and responsible audit 
work offering good opportunities. Com- 
mencing salary in the region of £2,500 
according to age and experience. 
Luncheon Vouchers. Pension Scheme. 
Three weeks’ holiday. — Write giving full 
particulars to Box CC 7261. 





CITY CHARTERED ACCOUNTANTS 
have a vacancy for a qualified man for 
company taxation and trust work, Com- 
mencing salary between £2,500~-£3,000 
per annum according to age, experience 
and suitability. Luncheon vouchers. 
Pension scheme. — Write giving full 
particulars to Box CC 7260. 


CITY CHARTERED ACCOUNTANTS 
(medium) require semi-senior audit clerks. 
Able to prepare accounts without super- 
vision, Age immaterial. — Details and salary 
required to Box CC 1183, 

CITY CHARTERED ACCOUNTANTS 
require a finalist or newly qualified chartered 
accountant to act as assistant to partner. 
Salary about £1,850 according to experience. 
~ Box CC 1345. 

CITY CHARTERED ACCOUNTANTS 
require semi-senior clerk to work directly 
under supervision of a partner. Salary about 
£1,500 according to age and experience. — 
Box CC 1346, 

CITY CHARTERED ACCOUNTANTS 
with Buckinghamshire office require qualified 
accountant for responsible position as audit 
manager to work for approximately six 
months of the year in each office. Good salary 
and voluntary pension scheme. ~ Write to 
‘Oldham, Holland & Co, 63-64 New Broad 
Street, London EC2. 

COMPETENT PART-TIME ASSISTANCE 
required by London chartered accountant. 
Would suit person wanting retirement in- 
come or one wanting revenue from spare- 
time activity. ~ Box CP 1209. 

CORNWALL, ~ Expanding firm of charteied 
accountants in mid-Carmwall require senior 
clerks (not necessarily qualified), Permanent 
position, excellent salary and contributory 
pension scheme. Three weeks’ holiday. ~ Full 
EE and salary expected to Box CE 


DELOITTE, PLENDER, GRIFFITHS 
& CO have a vacancy in their Oxford 
office for a qualified accountant. 
Applications are invited from those who 
have had good experience in auditing and 
accountancy and are able to apply their 
initiative in a variety of situations. Tact 
in dealing with persons of importance is 
essential. The vacancy is of particular 
attraction to those wishing to be 
established in the accountancy profession 
in work of a special and interesting 
nature. 

Salary at the outset will be commen- 
surate with age and experience and would 
be reviewed regularly. 

Annual holiday, normally 15 working 
days, is subject to agreement in the first 
year of service, . 

Five-day week, contributory pension 
scheme, luncheon vouchers. 

Applications should be sent to J. N. 
Prentice, 128 Queen Victoria Street, 
London EC4, , 





EMPLOYERS. ~ We have screened, available 
to start immediately, articled clerks, semi- 
seniors, senior qualified/unqualified ac- 
countants. For further details please phone 
01-583 0799, or write Enhanced Employment 
Consultants, 226 Strand, London WC, 


LAURIE & COMPANY 


Accountancy Appointments 


£3,000 COMPANY SECRETARY 

City Merchant Bankers need a qualified 
man (preferably A.C.1S.) to take over 
entire secretarial functions and be 
completely responsible for all administ- 
ration, Age 35-45, 


To £2,750 ACCOUNTANTS 

An industrial group situated in Wembley 
area, have vacancies for two qualified 
men. Full accounting functions, Excel- 
lent prospects within group. Age 24-32. 


£2,500 ACCOUNTANT 

Young A.C.A. required to act as F.A. to 
M/D of an Engineering group, London 
W1. An excellent opportunity for one 
willing to consider a post not entirely 
accounting. Would be expected to take 
interest in investments, trusts and in 
overseas interests. Age up to 26. 


To £2,250 ACCOUNTANT 

Monthly and quarterly accounts, annual 
budgets will be part of the responsibility 
of a man (not necessarily qualified) 
required by manufacturers in Croydon. 
Excellent prospects in this newly created 
position. 


PROFESSIONAL 

Wanted urgently, all grades of qualified 
staff, also unqualified men with good 
professional experience, and taxation 
assistants, both Senior and Junior. 
Salaries range from £1,750--£3,000. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


MON. 606 6301 





EXPANDING WEST END FIRM of 


_ chartered accountants require semi-senior and 


senior British clerks for varied interesting 
and absorbing work. The clientele is young 
and interesting and in addition to the basic 
accountancy side of the practice the partners 
are involved in a number of interesting 
commercial ventures in which their staff 
assist. Working conditions are excellent and 
above average salaries will be paid to 
secure staff of the right calibre. It is our 
policy to give staff very early responsibility 
and there are very real partnership prospects 
in due course. — Telephone LAN. 38235. 
EXPERTENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, NWI. Wide range 
of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Five-day 
week, Luncheon vouchers, — Write full 
details to Box ES 1351. 





FINALISTS 


If you have just sat the Institute’s final 
Part II and have not yet decided where 
your future lies, why not consider a 
career with an international firm in 
Birmingham? 


We can offer young men and women 
well remunerated post-qualification ex- 
perience which will provide a valuable 
base on which to advance in the profes- 
sion before making a final choice of 
career. The young qualified accountant 
will be concerned initially mainly with 
auditing and tax, but as experience is 
gained there will be opportunities to take 
part in investigations or to transfer to 
specialist departments, 


We provide a series of courses, 
organized by a resident training officer, 
designed to help staff in our methods of 
work and also to fit them, for a career 
in industry in the future. 


Please write, with brief details of your 
career to date to Box FI 6436. 





GLOUCESTERSHIRE, — Progressive firm 
in expanding area seeks a qualified senior to 
deal with a block of clients and to be directly 
respousible to a partner, He must be both 
able and ambitious.. Working conditions are 
excellent, Prospects are good. Assistance with 
house purchase, Commencing salary, plus 
bonus, in the range £2,000~£2,500. — Write in 
detail to Box GP 1266. 

HEREFORD, — Chartered accountants re- 
quire senior, preferably qualified, for respon- 
sible position. Varied and interesting work 
and good prospects for suitable applicant. 
Salary and working conditions excellent. ~ 
Little & Co, 16 St Owen Street. 
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JUNIOR REQUIRED by old-established 
Holborn accountants. Interesting, varied 
work. Excellent experience and prospects. — 
Box JR 1274. ; 

LONDON C.A.s require H.M. Inspector of 
Taxes to form and run taxation department. 
Appropriate salary payable by negotiation. — 
Box LC 1323. 

LONDON CHARTERED ACCOUNTANTS 
with varied praccice require audit clerks. 
Salary up to £1,500 per annum. Pension 
Scheme and lunchzon vouchers. — Write Box 
LC 7283. l 
MANCHESTER CA. a seek two senior audit 
assistants in salary range £1,600 to £2,000 
for family and quoted companies audit, 
taxation and occasional special work. 
Direct and congenial contact with the three 
partners; excellent supporting staff; three 
weeks’ holidays and 1969 arrangements 
honoured; good prospects for advancement 
and experience. ~ Box MC 1349. 
MEDWAY TOWNS chartered accountants 
require young chartered accountant or Part 
II May finalist cf good experience for ex- 
panding and varied practice. Partnership 
prospects for suitable applicant in two to 
fears years time. Good salary. ~ Box MT 





NEWLY QUALIFIED man required by 
City Chartereé. Accountants for varied 
and responsitle work offering good 
opportunities, Commencing salary not 
less than £1,750 according to age, experi- 
ence and suitability. Luncheon Vouchers. 
Pension schem». Three weeks’ holiday. — 
wee giving full particulars to Box NQ 





NEWPORT, MON. — Peat, Marwick, 
Mitchell & Co, have vacancies for all grades 
of staff in their Newport office. There is a 
wide range of work, and transfers to other 
offices could be arranged. Conditions of 
service are competitive and will be discussed 
fully at an interview. — Apply to Staff 
Partner, Peat, Marwick, Mitchell & Co, 
11 Skinner Street, Newport, Mon. 





NORTH LONDON 
CHARTERED ACCOUNTANTS 


City Chartered Accountants require 
Senior and Semi-Senior Staff in their 
North London Branch Office (30 staff) 
adjacent to all transport facilities and 
Car parks. Good General practice 
experience, an opportunity to use your 
initiative, and a commensurate salary 
with the usual benefits are offered. ~ 
Geo. Little, Sebire & Co, 210 Fore 
Street, London N18. (01-807 4403.) - 





OPPORTUNITY! Smallish City chartered 
accountants, old-established, with two young 
partners but naw expanding rapidly, need a 
qualified accountant to assist partner. Certain 
partnership prospects within four years 
owing to increese in sheer volume of work, 
following take-over of another practice. Very 
friendly office. Salary by arrangement. ~ Box 
OS 1267. 

OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week, 
three weeks’ annual holiday and pension 
scheme. Varied experience available in large 
practice. Vacancies also exist in specialist 
departments fcr staff experienced in farms 
and estates work. Holiday commitments 
honoured. — Applications to Staff Partner, 
Thornton Baker & Co, West Way House, 
Elms Parade, Dxford, or telephone Oxford 
48471. 





PERSONAL TAXATION 


Assistants required for Personal Taxa- 
tion Department of London Office of 
Chartered Accountants. Vacancies avail- 
able for these wishing to specialize in 
Capital Gains Tax, or those whose 
preference is to deal with personal 
taxation otker than Capital Gains Tax. 

Good progressive salaries payable 
according to experience and develop- 


ment. 
Box PT 7284. 





PLYMOUTH.~—Young chartered accountant 
or finals candidate required as senior 
assistant. — Apply Whitmarsh, Edgcumbe & 
Preedy, 70 Mole Plain, Plymouth. 
RICHMOND, SURREY, accountants re- 
quire a pers na] assistant for a partner. 
Good prospects in small friendly firm. — 
Please apply to Box RS 1242. 

SENIOR ASSISTANT required by firm of 
accountants in the South-west. Qualifications 
not essential but must have experience. — 
Write giving full particulars and salary 
required. — Box SA 1330.. i 
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SE. ENGLAND CHARTERED ACCOUNT- 
ANTS with three branches and expanding 
practice require recently qualified chartered 
accountants for their Medway Towns 
Branch. Good conditions and excellent 
prospects leading to partnership for the right 
Five-day week, pension scheme, 
luncheon vouchers and car allowance. — 
Apply in writing, stating age, previous ex- 
perience and salary to Box SE 7272. 

SEMI-SENIOR audit clerk required by 
Peterborough accountants. Experience would 
be given in correspondence, tax and company 
work. Good salary for suitable applicant. — 


-Apply giving full details of age, education 


and experience to M. E. Bulley & Co, 69/71 
Lincoin Road, Peterborough. 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
flat available. — Apply, stating age and 


-experience to Box SA 1264, 


SENIOR CLERK preferably qualified but 
unqualified if of suitable experience and 
ability, wanted at once by Peterborough firm. 
Must be willing to travel in United Kingdom. 
Commencing salary not less than £1,750. 
Very good prospects. — Write giving full 
details to Box SC 1319, 


- SENIOR OR SEMI-SENIOR audit clerks 


capable of assuming control of audits. Wide 
experience including taxation essential, ~ 
Opass Billings Wilson & Honey, 114 Station 
Road, Sidcup, Kent. 

SIDCUP. — Opass Billings Wilson & Honey 
require senior and semi-senior audit clerks. 
Good conditions and opportunities. - Staff 
partner, 114 Station Road, Sidcup, Kent. 
SOUTHAMPTON CHARTERED AC- 
COUNTANTS with expanding practice have 
a vacancy for a newly qualified chartered 
accountant as assistant to the partner in 
charge of a local branch office. This is a 
permanent post which offers excellent 
prospects for advancement and carries an 
attractive progressive salary depending on 
ape and experience. — Write Bernard Buckle, 
Brooke & Co, 26 Victoria Road, Woolston, 


‘Southampton. 





TAXATION ACCOUNTANTS 


Chartered Accountants in the City of 
London have vacancies for men with 
taxation experience. 

.The appointments are likely to interest 
young men already working in the field 
of company or personal tax work who 
are keen to obtain wider experience and 
batter prospects. Candidates need not be 
qualified accountants, but articles of 
clerkship to enable men to qualify and 
specialize in company taxation work 
would be offered to suitable men. 

Starting salary up to £2,000 per 
annum with regular review. 

Please write in confidence to Box 
TA 7229. 


TAXATION ASSISTANT. — Finnie, Ross, 
Welch & Co have a vacancy for a qualified 
tax assistant capable of dealing with personal 
and company tax on own initiative. An 
attractive commencing salary is offered and 
benefits include luncheon vouchers and three 
weeks’ annual leave. — Telephone 01-248 


` 5322 or write to the Staff Partner, at 31 St 


Paul’s Churchyard, London EC4. 
TAXATION ASSISTANT (Lady) required 
by West End chartered accountants. Appli- 
cants should have had previous experience 
in personal taxation. Permanent and pro- 
pressive post. Pension scheme. Five-day 
week. Three weeks’ annual holiday (this 
year’s arrangements honoured). Good start- 
ing Salary according to experience and ability. 
Luncheon vouchers. — Apply in writing to 
Sayers, Seaton & Butterworth, 62 Brook 
Street, London W1 or Telephone 01-499 
8291 (Mr Sayers). 

TAX ASSISTANT, male or female, required 
by West End chartered accountants, Must be 
experienced in personal taxation. Age 
immaterial. Salary in region of £1,750, 
luncheon vouchers, pension scheme. — 
Please write to Box TA 1226. 

TAX ASSISTANT required by firm of 
London chartered accountants situated 
NWi1 district. Should be conversant with 
personal repayment claims, income tax 
returns and Schedule D and corporation tax 
matters. Wide range of work available in 
order to widen tax knowledge and experience. 
Five-day week. Luncheon vouchers. — Write 
Box TA 1350 


. TAXATION ASSISTANT required by City 


chartered accountants for corporation tax 
and Schedule D work. Salary according to 
age and experience. — Telephone Mr Baker, 
01-628 9771. 

TAXATION MANAGER required by City 
firm (EC4) of chartered accountants (nine 
partners). Salary from £2,500 dependent on 
age and experience. — Apply Box TM 1227. 
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TAXATION, — City chartered accountants 
have a vacancy in their taxation department 
for an experienced assistant to deal mainly 
with personal cases, but knowledge of 
company and trust work would be an ad- 
vantage. This would be a permanent appoint- 
ment with a progressive salary. — Write with 
full details of personal history and experience 
to Staff Partner, Allen Balding Holman and 
Best, 36 New Broad Street, London EC2. 





TAXATION 


Firm of Chartered Accountants in the 
Bucks/Oxon area has vacancy for person 
with practical experience in Personal and 
Capital Gains Taxation. Some training 
in these subjects essential. Initial respon- 
sibilities will include installation of 
Investment Records, prospects will lead 
to taking over from present Taxation 
Manager. 

Apply stating age, qualifications and 
experience, to Box TF 7264. 





TAXATION SENIOR, experienced in 
dealing with the more complicated cases of 
personal tax, required by West End chartered 
accountants, May suit retired tax inspector. 
Excellent conditions. — Box TS 1365. 





TAXATION SENIOR with extensive 
knowledge of personal taxation and with 
a good knowledge of company taxation 
required by City Chartered Accountants. 
Must be able to supervise one or two 
assistants. Attractive salary and pros- 
pects. ~ Apply in own writing giving 
full details of previous experience to 

» J. Paynter, 555 Salisbury House, 
London Wall, London EC2, 





WEST END CAS require managing clerk. 
This is a senior position which will carry a 
salary of at least £2,750 p.a. and which will 
produce a partnership at the end of twelve 
months to the right man or woman of ability, 
integrity and personality. ~ Good working 
taxation knowledge essential. -Box WE 1322. 
WEST END CHARTERED ACCOUNT- 
ANTS require senior tax clerk with several 
years’ experience in dealing with substantial 
personal tax cases. Above average terms for 
above average applicant. — Box WE 1366. 
WEST END M of chartered accountants 
require semi-senior audit clerk for a varied 
and interesting practice. Good salary and 
prospects. — Telephone 01-580 7448. 
WOKING, ~ Semi-senior audit assistant 
required with knowledge of incomplete 
records and taxation. Interesting work and 
Opportunity in young and expanding 


. practice and realistic salary according to age 


and experience. — Apply Box WS 1228. 
EE 


YOUNG CHARTERED ACCOUNTANTS 


An International firm of Chartered 
Accountants have vacancies for young 
qualified men and May finalists in its 
offices in London, the Midlands, the 
North and West country and in 
Scotland. 


The appointments are suitable for 
young men who believe that the 
quickest way to advance their careers is 
to broaden their experience in the years 
immediately following qualification. 
Experience would be obtained of the 
modern approach to auditing including 
work with computers, There, would also 
be the opportunity to gain valuable 
Knowledge of the management of 
businesses of all kinds and to travel at 
home and abroad. 


Comprehensive training is given, good 
salaries are paid and prospects and 
advancement within a growing organisa- 
tian are excellent, 


Please write to Box YC 7252 giving 
brief personal particulars and stating 
the part of the country in which you wish 
to work, Local interviews will be 
arranged, 


EE 
YOUNG MAN required in Maidstone 
accountant’s office. Good general experience 
under direct supervision of principal. Five- 
day week. Holiday arrangements honoured. 
~ Box YM 1210. 

£1,500 P.A, UPWARDS. ~ Exceptional 
opportunity for a newly qualified ambitious 
chartered accountant (finalist considered) of 
partnership potential, possessing drive and 
initiative as personal assistant to partner in 
varied practice in Yorkshire seaside resort. — 
Box PO 1264. 
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ASSISTANT ACCOUNTANT 


Progressive company of gravure printers 
requires a person under 30 who has 
successfully completed the intermediate 
examination of a recognized professional 
body. Sound accounting experience in 
industry is necessary. Excellent staff 
conditions offered. — Applications giving 
full career details, age and present salary 
to: The Secretary, Clarke & Sherwell 
Lid, Kingsthorpe, Northampton. 


ACWA, ACA’s & ACCA’s 


J une 14th, 1969 
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_ ACCOUNTANT 


A. leading company with substantial 


turnover in the expanding field of 


Airfreight requires an experienced 
accountant to assume full control of all 
accounting procedures, based at the 
Head Office of the Company, situated 
near London Airport. 

This is a new appointment with attrac- 
tive commencing salary and scape for 
advancement. The company operates a 
contributory Superannuation and Life 
Assurance Scheme. i 

Applications, stating age, experience 
and present salary, should be submitted 
to Robert W. Hunter, C.A. Messrs 
Grahams Rintoul & Co, Chartered 
Accountants, 
Glasgow C2, 


105 St Vincent Street, 


DH 





to strengthen a 






t 
K H 





Management 
ccounting Team 


Join a parent company engaged on the semi-fabrication 
and sale of aluminium and other light alloys. A sophisti- 


cated system of direct standard costing has already 


been developed, and you will be depended on to expand 
the system in conjunction with production control data 


supplied by the company’s computer. Intergrated cost 
and financial records are part of the system. 


Chief Cost Accountant 


Have you some years’ of standard costing experience, ACWA, ` 
and the ability to develop cost reporting? You -will need 
some administration experience, and the personality to control 
a staff of twenty people, reporting direct fo the. Chief 
Accountant of the James Booth Aluminium group. 


Cost Accountants 


First-hand experience of standard costing is required. Can 
you —reliably —interpret accounting information for manage- 
ment? These two positions are definitely progressive, and 
offer interesting prospects for a couple of experienced men. 


Chartered Accountants 


Recently qualified chartered accountants are invited to join 
the staff of our Financial Accountant. As well as broad 
experience and new scope in a variety of fields, these young 
accountants will have every opportunity to develop their 
knowledge and experience of the newest methods and 
accountancy techniques:in a modern industrial concern. 


Generous Salaries and Benefits 


You will be paid excellent salaries if you have the right 
potential for our accounting needs. Assistance with removal 
costs will be given, Please supply a curriculum vitae when 


you write to: 


F. J. McLellan, Group Chief Accountant, 
James Booth Aluminium Ltd, Kitts Green, Birmingham 33 


JAMES BOOTH 
ALUMINIUM 
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from Philips ` 
the office computer 


INVOICING AUTOMATIC E.D. P. 


_ with 200 
16 digit memories 


ACCOUNTING 


with magnetic ledger 
cards.400 16 digit memories 
and 3 form feeds 


£3,000 | £3,850 | £5,750 


Prices are for Continuous stationery feed, plus manual and 
semi-automatic front feeds . 


with 400 16 digit 
memories and 3 form feeds 





programmed and ready-to-go systems 


print units operating at up to 40 character ° 
positions second Optional extras 


models with stored program for maximum flexibility WM Card readers and punches 
decimal and sterling currency operation W Paper tape readers and punches 
compact, desk size and easy to operate systems RW Magnetic ledger card auto reader 
expandable storage capacity of 200, 400, 600 or E 4independent form feeds 

1,000 16 digit memories 
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„r~ | data systems | Please send me further information on the new Philips P350 Office l 
eee Computer and an invitation to a demonstration in my area as indicated i 
Se 
, LONDON O Name of 
l BRISTOL CT EE HEEN Eege 2 l 
LEEDS ET EOSO e aaa A AN Së i 
| MANCHESTER [] E ; 
j GLAsGow E EE l 
BIK MINGHAM EI ee 
Philips Electrologica Limited, l | 
7-8 Lygon Place, London, S W. 1. j Philips Electrologica Limited, 7-8 Lygon Place, London, S.W.1. Í 
Telephone 01-730 3416 TA4 
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THE CHARTERED 
SECRETARIES 


MANUAL OF 


COMPANY ` 
SECRETARIAL 
PRACTICE 


‘by S. J. S. Eley, F.C.LS. 


_and R. C. Hetherington, F.C.I.S. 


An entirely new and comprehensive work, 
in loose-leaf form, on modern 
secretarial practice. 
Price: £4 10s 
(by post £4 17s 6d) 


Published under the authority of the 


COUNCIL OF THE CHARTERED INSTITUTE 


OF SECRETARIES 


l by 
JORDAN & SONS, LIMITED 
7, 8 and 9 Fetter Lane, London EC4 ` 
Telephone 01-353 8941 


COMPANY. 
FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation-and registration. 

Standard drafts of memorandum and 

Articles of Association settled by counsel 
keep costs to a minimum. 


CHAS DAVY & CO 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 
3-11 PINE STREET, LONDON ECI 
Telephone 01-837 6267 
City Branch 
11 MASON’S AVENUE, LONDON EC2 
Telephone 01-606 3555 


For over 95 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 
‘ACCOUNTANCY & MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED 
151 STRAND, LONDON. WC2 


Telephone 01-836 0832 _ 
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She’s a mine of information- 7 
at top speedjatanytime = > = 
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As the operator ofa Burroughs Solid state electronics atan 

Visible Record Computer affordable price.. 
she can give fast, accurate Burroughs Visible Record 
management information—vital Computers are easy to install and 

for quick decisions—-whenever ` simple to operate. We train your 

you wantit.Andshecandothis operator—quickly. Programming 

with less cost to you, inthelong is part of the Burroughs package. 


run, than four or five girls The systems are modular and 
operating traditional accounting .can easily be expanded. 
machines. There's a wide range of : 

The secret is in the system. Burroughs Visible Record h 
Asystem that works with Computers. For certain, there’s PR s4 
computer speed and accuracy, one that would suit your ARIE CUES an 
and costs little more than b USINESS. S Bath Road, Cranford, Hounslow, Middlesex, 
traditional accounting systems. For full details, contact us. Tel: 01-759 6522. 


Electronic . Machines Calculators|/Cash _: Adding 
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LEADERS 
IN MALE 


APPOINTMENTS: 


WEEN EXECUTIVE APPOINTMENTS LIMITED ` 
{LEICESTER SQUARE _ OPPOSITE. THE WARNER > 
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Den Butcher © Co 
Auctioneers, Sg Valuers and Industrial Property Agents | 


E E announce that, in order to » provide for the conina expansion of their 

| | Business, they wili be removing their Offices from 73 Chancery Lane, 
London WC2 to nearby modern and larger Offices at Kb High 
Holborn, London Wir. NO 

) d The telephone number, 01—405 8411, will r remain the same, and the 


JET | ‘Offices will be open on EN Jure oth, 1969. 
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Auditors’ Reporting Standards 


T ïs conceivable that many shareholders would like to see the 

auditor’s report consist of a simple ‘OK’ or, where necessary, 
‘OK except that ...’. This would in effect be an unacceptable 
reversion to the incredible practice of putting one’s professional 
name to ‘Audited and found correct’. Nevertheless the tendency in 
Britain in recent years has been towards brevity and particularly 
the elimination of words that are no more than an affirmation of 
matters that ought to be taken for granted unless the auditor 
makes an adverse comment. 

Forthright commendation for the United Kingdom practice in 


this respect has just been given in the second study issued by the ` 


Accountants International Study Group. The group was organized 
in 1966 by the three institutes of chartered accountants in the 
British Isles, the Canadian Institute of Chartered Accountants and 
the American Institute of Certified Public Accountants “To 
institute comparative studies as to accounting thought and 
practice in participating countries, to make reports from time to 
time, which, subject to the prior approval of the sponsoring 
Institutes, would be issued to members of those Institutes’. 

The group’ s first study dealt with inventory practices and was 
reviewed in a leading article in The Accountant of January 27th, 
1968. The second study, just published 1 is entitled The Independent 
Auditor’s Reporting Standards in three Nations. Canada and the 
United States being two of the nations, the treatment of the 
United Kingdom as one nation will not impress the rugby 
enthusiasts but it is a refreshing change from much ‘home rule’ 
advocacy. The study may be purchased from any of the five 
participating institutes (price 10s in the UK). 

This second study is concerned with the reporting standards 
that govern the form and content of the auditor’s report and does 
not attempt to deal with audit procedures or techniques. More- 
over, the auditor’s reporting standards are regarded as being 
separate and distinct from accounting principles and practices and 
disclosure requirements which govern the form and content of 
financial statements ~ even though there is an important inter- 
relationship amongst them. Essentially, therefore, the study is a 
review and comparison of practices in Britain, Canada, and the 
United States in regard to the form in which auditors make their 
reports on the financial statements of businesses conducted in 
corporate form. 

It is an easily read document covering concisely the function of 
the auditor, the historical development of the auditor’s report, the 
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principles of reporting, the making of reservations and,- 
the effect on the auditot’s report of events subsequent 
to the year end. Of necessity, much of the. information 
will already be known to professional readers in so far as 
it relates to their own countries. The interesting and 
constructive exercise is the. comparison between 
Canada, the UK and the US and perhaps the most 
comforting thought is that the study shows so much 
basic similarity. This is remarkable even allowing for 
the fact that the profession in North America originated 
largely from the pioneering of chartered accountants 
from Britain. It augurs well for future co-operation 
within the profession in the vast area of influence 
represented by the ‘three nations’. 

The outcome of the study i is a set of conclusions of 
which the first is: 


‘The unusual and peculiar responsibilities of the 
auditor to the shareholders of a business enterprise 
should preferably relate to an environment in which: 


(1) The auditor’s appointment is made or ratified by 
the shareholders, for whose benefit his report is 
submitted, and to whom his report should be 
addressed. 


(2) The auditor should be permitted or required to 
attend meetings of shareholders — particularly 
meetings at which his appointment, reappointment, 
or report is on the agenda. 


(3) The auditor should have the right to appear before 

_ the.shareholders in the event of a proposal that he 

be replaced by another auditor, or upon his with- 
drawal from the engagement. 

(4) In the unusual event in which the auditor finds it 
necessary to modify his opinion [it is clear from 
the study that this relates to knowledge acquired 
after the opinion has been issued], means should be 
found whereby management may be required to 
notify the shareholders of the auditor’s action’. 


It is gratifying and encouraging that this conclusion is 
so much in line with the position in the UK. 

The second conclusion is concerned more with the 
education of the investing public than with the form 
of audit report but it does highlight the desirability of 
ensuring that shareholders understand (or perhaps do 
not deliberately misunderstand) the world in which 
they live: 


‘(1) The primary responsibility for the preparation and 
presentation of financial statements, and accordingly 
the selection of accounting principles. used in the 
preparation of such statements, rests with the man- 
agement of the enterprise; 


(2) Financial statements are prepared on the basis of 


estimates which, by their very nature, cannot be 
precise; and ` 


(3) The extent of the responsibility assumed by the 
auditor is limited to: 


` (a) Performing an audit in accordance with authori- 
tative auditing standards and auditing procedures 
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considered appropriate in relation to existing 
_ interna! controls; 

(b) Determining whether the financial statements are 
prepared in conformity with accounting principles 
and practices having substantial authoritative 
support; and 

(c) Establishing that such accounting principles and 
practices have been consistently applied. 


The Study Group is unanimously of the opinion that 
maximum efforts should be made by the profession in all 
nations to inform the investing public of the extent and 
limitations of these responsibilities’. 


| Conclusion number three is that . 


. the auditor should report on those financial state- 
ments considered necessary for an adequately informative 
report to shareholders. At the minimum, such financial 
statements include the balance sheet, the statements of - 
income and retained earnings (profit or loss and surplus 
accounts), and a statement of the source and application 
of funds’. 
A ‘source and application’ statement is not too com- 
monly found in UK practice. This is regrettable, the 
more so because it was advocated as long ago as 1951 as 
a part of the basic structure of annual accounts in a 
much neglected report entitled Some Accounting 
Terms and Concepts. That report was prepared by a 
joint exploratory committee consisting of representatives 
of The Institute of Chartered Accountants in England 
and Wales and representatives of The National 
Institute of Economic and Social Research and 
published by the Cambridge University Press. The 
proposal now made by the Study Group is not merely 
that there should be a ‘source and application’ state- 
ment but also that it should be reported on by the 
auditor as is now the rapidly increasing practice in 
Canada and the United States. 

The fourth conclusion is the one in favour of 
brevity in the auditor’s report: 


‘The ultimate objective might be for the auditor’s 
unqualified report on publicly-held companies, to 
contain only the following points: 


(1) That the report is an opinion, as contrasted with 
a certification of facts; 

(2) Explicit identification of the statements being 
reported upon; and 

(3) A concise evaluation of the financial statements, 
such as that they are “fair and reasonable”. l 

An example of such a simplified auditor’s report, 

along the lines of that presently used in the UK, follows: 


Independent Auditor's Report 
To the shareholders of X Co: 


In our opinion, the accompanying balance sheet of 
DCO GE ech Betti and the related statements of income 
(earnings), retained earnings, and source and application 
of funds for the year then ended are fair and reasonable’. 


To adopt that proposal would be a profound change 


for the North American profession and contrary to the 


views of some. auditors in the United States who ad- 
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vocate that the present form of report there should be 
expanded. Perhaps resolute action on conclusion 
number two would help to convert them. 

The fifth conclusion urges simplicity and clarity in 
the wording of reservations. The sixth calls for dis- 
claimer of an opinion on unaudited statements and: the 
seventh recommends that negative assurances (‘nothing 
came to our attention which would indicate that .. .’) 


Estate Duty on 


ei week we dealt ith head (aa) of paragraph (111) 
of the substituted section 2 (1) (6) of the Finance 
Act 1894. 

It will be apparent that head (aa) cannot apply 
where the deceased has received no benefit from the 
trust after April 15th, 1963. However, his death may 
still bring liability on the trustees under head (bb) of 
paragraph (ili). This head applies where the deceased 


(1) has not received any benefit under the trust (this 
must mean since April 15th, 1963); but 


(2) was eligible to benefit under the trust after April 
Ltb 1963; and 


(3) was for any period within the seven years before 
his death (and after April 15th, 1963), either 


(a) not entirely excluded from possession and 
enjoyment of the property; or 


(b) not entirely excluded from any benefit, by 
contract or otherwise. 


No income having been received in the ordinary 
way, then there is no general provision for arriving at 
any particular proportion of the settled property which 
is to be taken as passing under head (bb). This problem 
is tackled by paragraph (c) of clause 30 (3) in exactly 
the same way as in paragraph (6). In other words, the 
annual income or value for the period of enjoyment of 
the property itself is taken, together with the annual 
value of the benefit by contract or otherwise. These 
are aggreagted and are compared with the full income 
from the property during the relevant period De, the 
period after April 15th, 1963, during which the property 
was comprised in the settlement and the deceased was 
eligible to benefit). This establishes the proportion of 
the property which passes under head (bb). ‘Thus, in 
all cases under paragraph (iii), the proportion of the 


property treated as passing is arrived at by comparing 
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should be avoided as far as possible:. : 

In the Study Group the UK Geen were re- 
presented by Mr R. G. Leach, Mr DS Morpeth and 
Sir William Slimmings. The conclusions reached are 
largely in line with UK practice but where: this is not 
so Mr Leach and Sir William, now Presidents of their 
institutes, are in the best possible ‘position to ensure 
that the study is put to good use. SRS: 


Settled Property —V 


annual value of benefits with the annual income of the 
property. As with paragraphs (i) and (11) property 
from which the deceased benefited only as recipient of 
the benefits of a charity or as a corporation sole is 
excluded from charge. Where head (5b) applies but 
the deceased was excluded for at least four years before 
his death, the tapering provisions apply (Schedule 17, 
Part II, paragraph 3). 

We turn now from paragraph (iii) to paragraph (iv).— 
the last paragraph in the substituted section 2 (1) (b). 
It imposes duty on property which satisfies the follow- 
ing conditions: 


(x) it was comprised in settled property (as already 
defined) on the date of death; and 


(2) the settlement was made by the deceased; and 


6) either (a) the property was held upon trust to 
accumulate all or any of the income; or (b) the 
trustees had power (at the discretion of them- 
selves or anyone else) to accumulate all or any of 
the income; and 


(4) the trust or power at (3) determined at the death. 


It is to be emphasized that liability in no way 
depends upon the deceased having any interest or 
eligibility to benefit under the settlement. This is so 
notwithstanding that the Bill goes on to say ‘not being 
property from which the deceased benefited only 
as recipient of the benefits of a charity or as a cor- 
poration sole’. It is only where all the income has been 
accumulated throughout that duty is imposed upon the 
whole of the settled property. Where only part has 
been accumulated, clause 30 (4) provides for an 
apportionment. 

First one takes A the piti income of the property 
throughout the trust (whether before or after April 
1sth, 1963). Then from the income as accumulated is 
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deducted the payments made out of the income (or 
which would fall to be treated as paid out of the income 
by clause 30 (3) (a)): This leaves an amount B. The 
proportion of the property passing is+the proportion of 
B to A. Subject to the incorporation of paragraph (a) 
of clause 30 (3), it is, of course, actual payments out of 
income which are brought into account. The notional 
amounts provided for the purposes of paragraph (111) 
_ by clause 30 (3) (b), (c) and (d) have no relevance. 

It will be observed that the seven-year period prior 
to the death has no relevance to liability under para- 
graph (iv). But there may be alternative liability under 
the inter vivos gift provisions incorporated in section 
2 (1) (c) of the Finance Act 1894 in which case the 
seven-year period will still have relevance. 

Paragraphs (iii) and (iv) of the substituted section 
2 (1) (b) of the Finance Act 1894, as elaborated by 
Clause 30 of. the new Bill, each provide for a specific 
proportion of settled property being treated as passing 
for estate duty purposes. ‘This proportion is arrived at 
by comparing certain income with the total income of 
the settled property. The question then arises as to how 
to fit in this new computation of property passing with 
with existing exemption which applies where a sur- 
viving spouse dies. 


If duty is paid on settled property on the death of the 


first spouse to die and the surviving spouse has not been 
‘competent to dispose’ of the settled property, then no 
duty is payable on it on the death of the surviving 
spouse (Finance Act 1894, section 5 (2); Finance Act 
1914, section 14, proviso (a)). If paragraph (iii) or 
paragraph (iv) has been applied, either to one or other 
of the deaths or to both, the question arises as to how 
much is to be exempted. Paragraph 5 of Schedule 17 
to the Bill directs that one must take the lower of two 
alternative formulae. It is either: 


(a) the proportion which was treated as passing on 
the earlier death; or, if lower, 


(b) the excess of the proportion treated as passing on 
the second death over the proportion which 
would have been treated as passing on the sur- 
viving spouse’s death if the surviving spouse had 
died on the same day as the first spouse to die. 


An example is given in the White Paper. Call the 
first to die ‘Sx’ and the survivor ‘S2’. Assume that 
when Sr dies the proportion treated as passing is 20 
per cent; and that when S2 dies thé proportion is 40 
per cent. If S2 had died when Sı died, the proportion 
would have been, say, 25 per cent. It follows that the 
proportion within (a) is 20 per cent and the proportion 
within (b) is 40—25 or 15. Accordingly exemption is 
given on 15 per cent of the property treated as passing 
on the death of 52. If the proportion on S2’s death had 


been 50 per cent, then 50—25 would be 25 and so 
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exemption would be given on a maximum of 20 per 
cent within (a). | | 

Paragraph 6 of Part II of Schedule 17 ‘contains a 
corresponding provision for the ‘quick succession’ 
relief which is given by section 30 of the Finance Act 
1958, where ‘the same property’ passes twice in less 
than five years. Where, on either death, duty is charged 
under paragraph (ili) or paragraph (iv) of the substi- 
tuted section 2 (1) (b), then a proportion of the property 
passing on the second death is treated as ‘the same 
property’. This is the same proportion as that borne 
by the property passing on the first death to the whole 
of the settled property. OS l 

Here again the White Paper gives an example. 
Assume that on the first death 30 per cent of the whole 
settled property is treated as passing and accordingly 
bears duty. On another death within five years 40 per 
cent of the whole of the then settled property is treated 
as passing. On at least one of the two occasions the 
duty is charged under paragraph (iii) or paragraph (iv) 
On the second death 40 per cent of 30 per cent is 
treated for quick succession relief purposes as being 
‘the same property’. 

For the purposes both of paragraph 5 and paragraph 
6, where parts of the total settled property are held on 
different trusts, then each part is treated as though it 
were the subject of a separate settlement. Paragraph 7 
extends the exemption which is given in respect of 
certain Government securities where the deceased dies 
both domiciled and ordinarily resident abroad. The 
paragraph provides that where estate duty is chargeable 
under paragraph (ili) or (iv) on securities within 
section 41 (1) of the Finance Act 1966, and the de- 
ceased was neither domiciled nor ordinarily resident 
in the United Kingdom, those securities are to be 
deemed to have been in his beneficial ownership on his 
death, thus giving the exemption. This exemption 
enures to the benefit of the settled property but, of 
course, it may result in a reduction in the overall rate 
of duty, i.e., in the “estate rate’. 

Paragraph xro of Part IJ of Schedule 17 extends the 
allowance made for capital gains tax in arriving at the 
amount chargeable to estate duty. Section 26 (2) of the 
Finance Act 1965 is the basic provision. It directs that 
in estimating the value of settled property passing on a 
death, an allowance must be made for capital gains tax 
payable ‘in consequence of the death’. Section 26 (9) 
extends this last phrase to include capital gains tax 
chargeable on a deemed disposal under section 25 (4) 
(termination of a life interest) and also where capital 
gains tax would have been payable on sucha termination 
but for the fact that the statutory fifteen years had not 
expired since the last termination (section 25 (6)). In 
the latter case, the deduction for the capital gains tax 
which would have been payable, but for section 25 (6) 
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is discounted at 5 per cent to the end of the statutory 
fifteen years. Paragraph 10 of Part II of Schedule 17 
extends these provisions to the case where estate duty 
is charged under the substituted section 2 (1) (b) but is 
not within section 26 (9). 

Paragraph 11, the last paragraph of Part II, extends 
the range of ‘accountable persons’, i.e., of persons to 
whom the Estate Duty Office can look for the estate 
duty on settled property. Section 8 (4) of the Finance 
Act 1894, provides, inter alia, that the person to whom 
property passes for a beneficial interest in possession 
shall be accountable. Under a discretionary trust, the 
property may be passed to some person who is not 
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within those words. Paragraph 11 extends account- 
ability to: 
‘any person who is not entitled to such a beneficial 
interest but to whom or for whose benefit the whole or 
part of the income of the property has been paid or a pplied 


at a time after the death under such a trust as is mentioned 
in sub-paragraph (iii) of the substituted subsection 


2 (1) (bY. 
Liability is limited to the amount of the income so paid 
after the death; presumably the gross amount before 
deduction of income tax or surtax. 


(Concluded. ) 





Current 
Affairs 





Municipal Treasurers’ New 
President 


R W. S. HARDACRE, F.c.A., F.1.M.T.A., County 

Treasurer of Berkshire, was installed as President 
of The Institute of Municipal Treasurers and Ac- 
countants for 1969-70 at 
last week’s annual con- 
ference of the Institute 
reported on other pages of 
this issue. 

Born in York in 1904, 
Mr Hardacre has served 
with many local authorities 
including the County 
Boroughs of West Hartle- 
pool and Wigan, West 
Riding of Yorkshire, and 
the County Councils of 
Nottingham and Hertford- 
shire. He has been County 
Treasurer of Berkshire since 1948. 

Mr Hardacre was admitted to membership of ‘The 
Institute of Municipal Treasurers and Accountants in 
1926 and became a member of the former Society of 





Incorporated Accountants in 1943. He was elected to 
the Council of the Institute in 1961 and was President 
of The Society of County Treasurers in 1962-63. 

In 1963-64 he visited Bechuanaland to assist in the 
reorganization of local government and in 1966 was 
chairman of the commission which visited Kenya to 
advise on local and central government. 

The Institute’s new Vice-President is Mr Francis 
Stephenson, F.I.M.T.A., City Treasurer of Birmingham. 


Memorandum to the Chancellor 


EXT week we shall reproduce in full a lengthy 

memorandum on the Finance Bill sent to the 
Chancellor of the Exchequer this week by the Ac- 
countants Joint Parliamentary Committee. The memo- 
randum constitutes a devastating attack on the Bill’s 
provisions. It expresses regret at the absence of any 
move towards simplification. It observes that some 
radical and long-term alterations of law appear to have 
been introduced ‘hastily and without a full considera- 
tion of their long-term effects’, and objection is taken 
to the increase in SET at a time when that much- 
criticized tax is still the subject of an inquiry. 

The new restrictions on the allowance of interest 
payments come in for special criticism. The point is 
made that the change is largely retrospective since 
many borrowers are not in a position to pay off the 
loans which they negotiated in the light of the old law. 
The allied accountancy bodies suggest that the 
legislation be withdrawn from the present Bill and 
reconsidered in time for next year’s Budget. The 
memorandum gives a number of examples of loans which 
might now bring severe hardship on the borrowers. 
The provisions for allowance are full of anomalies. 

Clauses 25-27 of the Bill — the ‘anti-avoidance’ 
clauses — are also the subject of much criticism. ‘The 
point is made that they are so widely drawn as to hit 
entirely innocent transactions. The extension of the 
scope of section 412 of the Income Tax Act 1952 can 


mean that income is taxed twice over. Moreover, its 
retrospection to cover 1968—69 surtax is attacked. 

Some of the provisions of the Bill are so involved 
that the memorandum contents itself by simply 
inquiring what they are supposed to mean. 


Auditors’ Working Papers 


Bé generic title of ‘working papers’ is freely used 
within the profession to describe a considerable 
variety of documents accumulated by auditors in the 
course of their work. In the absence of authoritative 
guidance as to the purpose and content of such papers, 
much has depended in the past on the usages of the 
individual professional office and it may fairly be 
conjectured that there have been disparities between 
the very best and the less ideal. 

New burdens have been laid upon auditors since 
1945, directly by legislation and indirectly as a result of 
wider share ownership, so that a haphazard approach to 
an essential feature of good professional practice 
introduces risks which are quite unacceptable both to 
the profession and to the community at large. Doubtless 
with such considerations in mind, the Council of 'The 
Institute of Chartered Accountants in England and 
Wales has devoted the latest of its statements on 
auditing (reproduced elsewhere in this issue) to the 
subject of auditors’ working papers. 

Members are reminded that the main object of such 
papers is ‘to record and demonstrate the steps which 
have been taken by the auditors to enable them to form 
an opinion on the accounts upon which they are 
required to report’. The statement then sets out in 
general terms the desiderata for both current and 
permanent audit files, to some of which practitioners 
may be tempted to say (with St Mark, ch. 10, v. 20) 
‘all these things have I observed from my youth’. 
It will be a fortunate office, however, which can find 
nothing to learn in this context; perhaps the only peril 
of so comprehensive a document is that it may be too 
rigidly applied in all cases, and the point that working 
papers should be designed according to ‘the particular 
circumstances of each audit’ is well made. 





Mr Boothman. Mr McBrien. 
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Institute's New Council Members 


ROFESSOR H. C. EDEY, B.COM., F.c.a., of the 

London School of Economics, together with 
Mr D. A. Boothman, F.c.aA, and Mr W. R. McBrien, 
F.C.A., Presidents last year of their respective district 
societies — Manchester and South Eastern — have been 
co-opted to the Council of The Institute of Chartered 
Accountants in England and Wales. 


Professor Edey has been Professor of Accounting at 
the LSE since 1962 and Pro-Director since 1967. Aged 
56, he was admitted to membership of the Institute in 
1935. Following a year with Deloitte, Plender, 
Griffiths & Co, he went to Whitehall Securities 
Corporation and Whitehall Trust Ltd. Being com- 
missioned in the Royal Naval Volunteer Reserve, he 
saw active service with the Royal Navy from 1940-46, 
afterwards returning to Whitehall Trust as accountant. 


Two years later he became a lecturer in accounting 
and finance at the LSE and from 1955 to 1962 he was 
reader in accounting in the University of London. 
Professor Edey was a member of the UK Advisory 
Council on Education for Management from 1961-65 ; 
has been a member of the Academic Planning Board 
for the London Graduate School of Business Studies 
and Governor from 1965 to date, and chairman of the 
Board of Studies in Economics, University of London, 
from 1966 to date. 


Mr Boothman is a partner in the Manchester firms of 
J. Needham & Co, Needham, Singleton, Fabian & Co, 
and Robson, Morrow (Benstock) & Co. 


Aged 38, he was admitted to membership of the 
Institute in 1954, after which he served two years’ 
National Service with the Air-Sea Rescue Branch of the 
Royal Air Force. 


He was elected to the committee of the Manchester 
Society of Chartered Accountants in 1962, and as a 
member and then chairman of the Society’s Joint 
Tuition Committee he played a particularly active role 
in arranging the revision courses at Burton Manor and 
Lyme Hall. He was Vice-President of the Society in 
1967-68 and is a past President of the Manchester 
Students’ Society. 

Mr McBrien, aged 51 years, is a partner in Gibbons & 
Mitchell, Chartered Account- 
ants, of Hastings. His period of 
articles was interrupted by 
service throughout the Second 
World War during which he 
served with distinction being 
mentioned in dispatches in the 
North African campaign. After 
demobilization as a major in 
1945, he completed his articles 
and qualified as a member of 
the former Society of Incor- 
porated Accountants in 1949. 
He was admitted to member- 
ship of the Institute in 1951. 


Professor Edey. 
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Reorganization of Institute's 
Technical Department 


HE Institute of Chartered Accountants in England 

and Wales announced this week that the technical 
secretariat of the Institute has been reconstituted as 
the Department of Technical Activities under a full- 
time technical director. The technical staff will now 
be additionally responsible for servicing the Institute’s 
Research Committee. 

The change has been made, it is stated, to facilitate 
the establishment and review of objectives, to enhance 
co-ordination of effort in the technical field, and to 
optimize the allocation of executive responsibility. 


It is expected that, through the reorganization, 
more effective use will be made of the 2,000 man-hours 
that committee members currently spend each year on 
technical matters. Standard administrative procedures 
will be adopted throughout the department and ‘there 
will be closer communication between the four Institute 
committees concerned (the Parliamentary and Law, 
Technical, Technical Advisory, and Research Com- 
mittees) with improved interaction and feed-back of 
ideas. | 

Mr J. M. Renshall, M.A., F.c.A., formerly Secretary to 
the Parliamentary and Law and ‘Technical Com- 
mittees, has been appointed Technical Director. 





THIS IS MY LIFE 


Behind the Mask 


by An Industrious Accountant 


A the last meeting of our local accountants’ group 
I sat beside Vincent, a rather studious, scholarly 
type who is financial controller in a big chemical 
company in a neighbouring town. Vincent always has 
a vaguely superior reputation because nobody really 
understands what his factories produce. If you ask, 
he explains readily enough about poly-disulphide 
hexameters, or iambic-potassium chlorates or some 
such, but we’ve never quite got the message. 

Still, I like to hear about those sophisticated job 
areas where prospects may perhaps one day gleam 
beckoningly to my ambitious younger staff, so I later 
did a spot of probing over a gin and tonic. What were 
his basic operational problems? How did he make-out 
with all those white-coated laboratory types? Was he a 
roly-vinyl-catalyst expert by now? 

Vincent might have been observed to wince slightly 
but he answered freely. His trouble was, in fact, that he 
didn’t really have a clue about his company’s manu- 
facturing processes, he confessed. He dealt mainly 
with the generation and application of vast capital 
sums, taxation, the investment portfolio, and inter- 
affiliate loans and transfers. True, he was nominally 
in charge of his whole department, including financial 
accounts, costings and management statistics, but these 
had really been delegated down the line years ago. 

Another gin and tonic brought him back to the 
aforesaid unknown processes. There were all these 
furnaces and exchangers and retorts, he said; chaps 
became quite excited over odd degrees Centigrade (or 
was it Fahrenheit?), and fuel consumption levels, and 
so on, but personally it didn’t mean a dashed thing to 
him. 


When he started three decades ago he followed things 
closely until he discovered that the chemists worked 
in terms of both weight and volume. He’d spent busy 
months on calculations of loss of weight, he said wist- 
fully, and drafted some preliminary findings of quite 
weighty importance which seemed destined to revo- 
lutionize thinking on the morganatic-chloresterol 
enzymes. The realization that volumetric gains in 
processing, well over 100 per cent of input emerging 
as output, highlighted a fatal fallacy in his argument 
and brought him to his senses. Why, he pondered, 
should he wear himself to skin and bone in a vain 
endeavour to comprehend an alien culture? 

So when he sat in at conferences where the great 
brains of the chemical world debated the shape of 
things to come, he no longer listened. Their words of 
wisdom passed unheard as he reviewed mentally the 
prospects of some private scheme on the stock ex- 
change or of inducing his son to mow the lawn regularly. 
An occasional thoughtful nod, or a worried cough when 
a speaker was obviously in the minority, served him as 
an indication of sapience. | 

He had two phrases, he whispered triumphantly, 
which had served him well. One was: ‘Any moisture- 
content problem?’ and the other, ‘Do you see any long- 
term concentrates-precipitation angle?’ Properly timed 
in suitable company, they could momentarily halt the 
experts in full spate. No, it wasn’t really necessary to 
listen to their answers; they were generally incom- 
prehensible. 

As an additional safeguard he found it useful to 
invite his banker or auditor to lunch the day after the 
Budget, thus ensuring some pithy comments for sub- 
sequent use among non-tax orientated colleagues. Of 
course, one had to be adroit as well as watchful, for 
some of these eggheads were sharp enough; one could 
easily be caught off guard by a question on balance-of- 
trade deficits. 

He ordered another round. Though slightly bemused 
myself, I was conscious that despite the hidden feet of 
clay here was an imposing ornament, public image-wise, 
of our great profession. 
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Local Government Finance 


IMTA Annual Conference 


Ke eighty-third annual conference of The Institute of Municipal Treasurers and Accountants was held in Scarborough 
from Tuesday to Friday of last week. In his Presidential address, the retiring President, Sir Harry Page, M.A.(ADMIN.), 
F.I.M.T.A., City Treasurer of Manchester, spoke on “The economics of choice’ and called for a dramatic re-organization of 
local government. The conference was also addressed by Mr Harold Lever, M.P., Financial Secretary to the Treasury, 
and at a subsequent session consideration was given to the annual report of the Council for 1968-69. The subjects and 
speakers at the technical sessions were: ‘National water policy’ by Mr A. G. McLellan, c.B.£., General Manager, Sunder- 


land and South Shields Water Company — his paper was 
the subject of a note in ‘Current Affairs’ in last week’s issue; 
‘Education policy and finance’ by Dr Kathleen Ollerenshaw, 
Chairman, Manchester City Education Committee, and 
‘Challenges to Local Government’ by Dr A. H. Marshall, 
C.B.E., B.SC.(ECON.), PH.D., D.P.A., F.I.M.T.A., Institute of 
Local Government Studies, University of Birmingham. 
The social functions included the annual dinner and dance, 
a golf competition and a special programme for the ladies. 

As noted in ‘Current Affairs’ elsewhere in this issue, the 
investiture of the new President, Mr W. S. Hardacre, 
F.C.A., F.I.M.T.A., County Treasurer of Berkshire, took 
place on the final day of the conference. 


PRESIDENT’S ADDRESS 


For his presidential address, Sir Harry Page took as his 
subject “Ihe Economics of Choice’ in local government. 
In the course of the address he said: 

‘I ask for a dramatic re-organization of the internal and 
external structure of local 
authorities and for the deter- 
mined recognition and utiliz- 
ation of more rational methods 
of administration so that the 
policies of local authorities, 
internally and externally, shall 
be better informed, more 
coherent and co-ordinated; 
that development shall be 
consistent and balanced over 
the range of undertakings 
managed by local authorities; 
and that the financial and 
other implications of what we 
propose to do shall be as 
clear as they possibly can be 
before we make our decisions in a changing and uncertain 
world. And all this both in the immediate and over the 
longer term. 

‘I do not pretend to underestimate the difficulties of 
these tasks in local authorities whose services range from 
art galleries to old people’s welfare via sewage disposal and 
the home nursing service, and whose populations range 
from thousands to millions, but better definition of ob- 
jectives there has to be. This must be accompanied by more 
rational analyses of the alternative ways of achieving the 
objectives and the identification of the financial implications 
of each alternative as a step towards the selection of the 
optimum course of action. This process must apply to 
individual services but what is more important, it can only 
succeed if after the selection of the optimum course for each 
service the final choice falls into a coherent pattern. 





‘This may well involve a reconsideration of the powers of 
local authorities to enable them to administer a wider range 
of services than they do now, and preferably the abolition of 
the ultra vires rule. Equally it may involve a reconsideration 
of the areas of individual local authorities with a view to 
introducing more effective areas of administration’. 

The President told the conference that central govern- 
ment control and planning — whilst necessary to provide a 
framework and limits within which local authority services 
should operate — seriously inhibited the development of 
community planning. 

He said that central government departments are con- 
cerned with their own services over the country and not with 
achieving a balanced plan for particular services in the 
overall plans of an individual local authority. 

Calling for community planning, Sir Harry claimed that 
the intensification of the scramble for finance between 
competing policies was the greatest incentive for the 
abandonment of the old ad hoc approach. 


Management techniques 


After referring to cost benefit analysis as the major support- 
ing technique in the formation and operation of the 
planned programme budget, Sir Harry mentioned other 
management techniques which are either related to, or 
essential in support of, the preparation of the community 
plan and the planned programme budget. 

‘Naturally — and I need not dwell on this — the computer 
will inevitably be an essential tool in the use of these 
management techniques as it already is in the more routine 
of our activities, and as I have warned my colleagues in my 
Presidential visits, a great deal more mathematical expertise 
is going to be required by treasurers if they are to use the 
computer and the new tools of management really effectively 
in the future. Naturally also cost accounting must run 
through the whole pattern of our decision-making. 

‘After cost benefit analysis, probably the most important 
technique which should play a role in the economics of our 
decision making is what is now being called Performance 
Budgeting. Very little work has been done on this subject in 
this country but it presents a fresh challenge to municipal 
treasurers. 

‘Performance budgeting is linked with the concept of 
objectives in much the same way as the planned programme 
budget except that it is concerned with objectives which are 
much more narrowly drawn. Performance budgeting, one 
could almost say, is a natural subsidiary development of 
planning programming budgeting. Once the programme 
budget has been decided upon and the objectives analysed 
into a series of sub-objectives then to be effective some 
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The outgoing President, Sir Harry Page, M.A.(Admin.), F.I.M.T.A., addressing the conference. 


system of feedback and some system of objective measure- 
ment of performance is necessary. This is the role of 
performance budgeting. It implies that within the budget, 
yardsticks are set against which to measure actual per- 
formance. This means that the budget takes into account 
two factors instead of the traditional one. These two 
factors are cash and an appropriate unit or measure of 
performance. The control process is then achieved by 
regularly comparing cash expended with units of work 
actually done. 

‘I have a sneaking feeling that performance budgeting is 
perhaps a more sophisticated term for what we have known 
for a long time as standard costing, but I would concede that 
it is standard costing used in new fields and in a very positive 
way in the making of decisions rather than solely as a post- 
mortem examination. 

‘Work study, already well established in this country, is 
another aid to our decision- making and we can group with 
this our well-established experience in organization and 
methods. 

‘O & M and work study lead naturally on to another 
technique of great importance — operational research; this 
involves the application of scientific methods to the 
problems arising within organizations. It can be a very 
sophisticated technique involving advanced mathematics. 

‘There are other techniques, such as critical path analysis, 
available to management apart from those which I have 
mentioned but I have no wish to elaborate on this theme 
except to point to the existence of these techniques and to 
emphasize that in the search for efficiency in local govern- 
ment activity such techniques must be developed and their 
usefulness more fully explored’. 


More effective use of resources 


Concluding his address, Sir Harry sounded a warning that 
he could see no future for local government unless more 
effective use was made of resources. He continued: 

‘I cannot see us doing this unless we rationalize the area 
system, we completely reorganize our internal arrange- 
ments, we use management teams which can employ the 


most sophisticated management techniques and unless 
treasurers as a body haul themselves by their own boot 
straps into a twentieth/twenty-first century attitude of mind 
to managerial finance. In a nutshell we need more coherent 
plans for local government services on a wider scale and 
with a longer term understanding of the financial im- 
plications... 

“There must be, I am convinced, closer contact between 
the accountant in practice, in industry and in commerce and 
the accountant in the public services. There is no longer 
scope for the difference in attitudes which has been a 
feature of our past development. Each must learn from the 
other if an integrated economy is to be achieved’. 


Conference Papers 


Challenge and change in local government 


HE morning session on Thursday was addressed by 

Dr A. Hedley Marshall, c.B.£., M.A., B.SC.(ECON.), PH.D., 
F.C.A., F.I.M.T.A. Dr Marshall is well known for his 
advanced approach to the problems of local government 
finance, both at the Institute of Local Government Studies 
at Birmingham University, and in his former capacity as 
City ‘Treasurer of Coventry, and is a member of the Royal 
Commission on Local Government in England. 

It had been the speaker’s original intention to take as his 
subject for the conference the Royal Commission’s report; 
unfortunately for his audience — and indeed for the profes- 
sion at large — a change of plan was forced upon him by the 
discovery that the recommendations of the Commission 
would not be available when the conference papers went to 
press. Observing that ‘local government has been cast into 
the melting-pot not by Governmental whim but because of 
political, economic, and social changes’, Dr Marshall 
therefore elected to speak on ‘Challenge and change in 
local government’, dealing with how the challenge arises, 
to whom it is addressed, and how it might be met. 

On the question of financial implications, Dr Marshall 
observed that-by 1970-71, local authorities would depend 
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Sir Harry Page (/eft) investing his successor, Mr W. S. Hardacre, 
F.I.M.T.A., F.C.A., with the President's badge of office. 


on Government grants to cover 57 per cent of their net 
expenditure and he regarded this trend as ‘highly disturb- 
ing’ to those responsible for local finance. In comparison 
with other countries, local government in England showed 
up badly on the score of financial autonomy (as measured 
by the possession of independent tax revenues); and whilst 
he considered it feasible for the rates to remain the sole 
tax of a reformed local government, he would prefer to see 
the structure supported by adequate local taxation. 

He also spoke of the challenge to internal management 
and said that local government has to find a management 
pattern suited to its new tasks. The idea that the chief 
executive of a local authority must necessarily be a member 
of the legal profession was in his view ‘practically dead’. 
The existence of a large number of committees and sub- 
committees was an anachronism: members were slow to 
relinquish the belief that by immersing themselves in detail 
they became more effective, and local government officers 
in the past had not been encouraged to stray from their own 
particular domain. ‘Thus, the idea of the local authority as an 
entity instead of ‘a collection of disparate departments’ 
had been slow to develop. The administrative structure 
should ideally include built-in devices to secure co-opera- 
tion and thus to make the authority function as a unit; the 
‘co-ordination’ of a bundle of functional proposals ‘thrown 
on the table’ without regard to their effect on other 
specialisms was an unacceptable substitute. 

The tasks of preparing for and setting up the new style 
of local government, if done well, would enable the fruits 
of the new system to be gathered at an early stage: if done 
badly, they would prejudice local government for many 
years to come. ‘The pessimist might regard the challenge to 
local government as a threat to its very existence and rate 
the prospects for reform as slim; Dr Marshall, however, 
confessed himself as on the side of the optimist. 


Education policy and finance 


On Thursday afternoon, Dr Kathleen Ollerenshaw, 
M.A., D.PHIL, F.I.M.A., Chairman of the Education Com- 
mittee of the Association of Municipal Corporations, spoke 
on “Education and finance’. With the assistance of charts and 
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Statistical tables prepared by the staff of the Manchester 


City Treasurer’s Department, she drew attention to trends 
in public expenditure on education since 1957-58, and 
predicted that such expenditure over the ten years 1969-79 
might be equivalent to an increase of 2d or 3d per annum in 
local rate poundages. In her opinion an increase of this 
order would be acceptable to local electorates if the educa- 
tion service was manifestly good, and she saw no likelihood 
that a more stringent control by central Government would 
financially benefit the service. 

Dr Ollerenshaw referred to the ‘education explosion’ and 
to the demand for an education relevant to the pupils’ own 
interests and to modern life. If the economy of education is 
ever to be put upon a sound footing, it must be seen as a 
continuous service throughout life; otherwise the ‘statutory’ 
effort and expense (below the compulsory school-leaving 
age) is largely wasted. Higher education in particular is not 
an economic investment if its graduates cannot find employ- 
ment appropriate to their abilities and qualifications, al- 
though it may be doubted whether manpower needs can 
be forecast in a form most helpful for educational planning. 

Amongst means of increasing cost-effectiveness and keep- 
ing down net expenditure, she advocated the design of 
swimming pools, libraries, assembly halls, and other 
‘shared facilities’ with general community use in view; the 
rationalization of courses; and the charging of ‘more nearly 
economic’ fees for non-vocational day and evening classes. 
It was admitted that this could mean ‘considerable incon- 
venience to some students, longer distances to travel, and 
indeed even an end to some treasured recreational activities 
now heavily subsidized at public expense which some people 
have come to take for granted’. 

The speaker concluded that the future for education was 
‘one of controlled optimism’. If education does, and is seen 
by the community to be seen to be doing, an increasingly 
enlightened job, the necessary money will be forthcoming. 
It lies within the service itself to demonstrate its effective- 
ness and the constant support and advice of chartered 
municipal treasurers was valued by all those whose 
preoccupation lay with education. 


Annual Report 


The following are extracts from the report of the Council 
for 1968-69. 


Planning, programming and budgeting 
systems 


The Council considers that the development of planning, 
programming and budgeting systems (PPBS) is of the utmost 
importance both professionally and in relation to changes in 
the management structure and processes in local and public 
authority finance. Some authorities are already developing 
PPBS, and the Council is considering ways in which further 
development can be encouraged. 


As first steps the Council has decided: 


(i) To publish a report on the subject, which it has 
commissioned, 


(ii) To arrange a conference on PPBS in the autumn of 
1969. 


(iii) To put in hand an examination of the extent to which 
the Institute’s present recommendations on forms of 
account and traditional professional practice may 
inhibit the introduction of PPBS. 
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Cost benefit analysis 


The Institute has appointed a working party to examine the 
future use of cost benefit analysis in local government and 
the role that the Institute should play and to make re- 
commendations. 

Details of nine of the original experiments sponsored by 
the Institute have now been published in book form with 
two introductory chapters and a critical assessment of each 
experiment. The book illustrates the merits and difficulties 
of cost benefit analysis. It has generally been well received. 
The Institute’s thanks are due to all those local authorities 
who took part and to the members of the Steering Panel. 


Management accounting 


The Institute Council has decided upon a research pro- 
gramme into management accounting, in two parts. One part 
will be specifically concerned with management accounting 
aids that a finance department might make available to 
departmental heads, which it is hoped will be undertaken 
with the co-operation of the Institute of Local Government 
Studies. The other part, which is to deal with developments in 
techniques of financial administration, is being undertaken 
by the Institute in collaboration with research groups of 
various Branches and Associates’ Sections. 

This project is expected to take two years to complete 
although there will be interim reports and studies. 


Decimal currency 


The Institute’s working party has continued to examine and 
to advise on the problems for local authorities which will 
result from the decimalization of the currency. Meetings 
have been held with representatives of the Clearing Banks 
and with Government Departments to clarify certain issues. 
The resulting information obtained has been sent to the local 
authority associations and published in Local Government 
Finance. 

The working party has made a special study of the training 
requirements for decimalization, and a report on this subject 
has been prepared for publication by two of its members. 
Further advice and information will be supplied, and the 
working party will remain in existence until after the change- 
over (February 15th, 1971), to supply help and guidance to 
local authorities. 


Receipt stamp duty 


The Institute is disappointed that there is again no reference 
in the Budget proposals to the abolition of receipt stamp duty. 
The Institute, and other responsible financial bodies, have 
persistently asked for this trivail but quite uneconomic tax 
to be repealed. The Institute estimates that it costs local 
authorities about £4 million a year to stick stamps on rate 
and similar receipts, and it seems likely that the payments by 
the public boards are of the same order. It is clear that there 
is widespread avoidance of this duty in the private sector and 
that a significant portion of it is paid by local and public 
authorities. It is a sad commentary upon the machinery of 
government that this administrative anachronism remains 
despite the strength of the case against it, despite its trivial 
yield, and despite persistent representation by responsible 
and disinterested bodies. 


Grant distribution arrangements in the UK 


The Institute Council takes the view that it is of the highest 
importance that there should be an independent reassessment 
of the grant structure and its relationship to the resources 
of local government, particularly in the light of the 
recommendations of the Royal Commissioners on Local 
Government. 
The Council has arranged with Professor A. R. Ilersic to 
undertake a research and make recommendations. He is 
supported by a working party of five Associates. The whole 
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project is expected to take about 18 months and the end result 
will be published. 


Local authority loans 


The Institute Council has discussed the current operation of 
the local authority money market and having noted recent 
changes, is satisfied that the market is competitive and 
provides local authorites with freedom of choice. 

The attention of the Institute has been drawn to a request 
by a London discount house for interest payments on 
negotiable bonds to be paid in such a manner that interest is 
received on the due date, allowance being made for cheque or 
transfer clearance. The Council considers that effective 
payment of interest on the due date accords with market 
practice, and that such requests should be acceded to. 

The Institute is proposing to discuss with the PWLB the 
present arrangements under which the rate of interest on a 
loan is that ruling on the date the advance is made, rather 
than the rate ruling on the date of application. 


Financial information service 


The year saw the issue of all the remaining basic material 
with the exception of a few sections where difficulty in 
completion was experienced and which will follow after the 
annual conference. The monthly issue of sheets updating the 
main volumes provided the main ancillary service although 
printing difficulties have prevented these from being issued 
as quickly as would have been liked. The Editorial Panel is 
arranging for publications to be issued more quickly in the 
future. 

In addition the basic volumes are being supplemented by 
the monthly digest and bulletin, the statistical extracts 
service and the direct circulation of relevant Government 
publications. 

The service also issues news bulletins on a number of 
matters giving up-to-date information and advice to sub- 
scribers. The library of reports has been extended with the 
co-operation of many local authorities and its usefulness has 
increased correspondingly. 

The service has proved of great value to local authorities, 
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Mr J. S. Blackburn, B.A.(Admin.), F.I.M.T.A. (/eft) is presented 
with the Sir Harry Page Merit Award for 1969. The award — which 
is for work of outstanding professional or technical nature in local 
or public service finance — was made to Mr Blackburn for his 
major contribution to the establishment of the Institute's Financial 


Information Service. 
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reflecting the immense amount of voluntary effort involved in 
its preparation. 

The Editorial Panel has recently been giving detailed 
thought to the future development of the service and specific 
proposals are now being considered by the panel and by the 
Institute Council. 


Standard form of published accounts 


As in the previous year, considerable progress was made in 
attempts to standardize the published accounts of local 
authorities. The number of standard analyses produced for 
individual services rose from ten to twenty-one and although 
five have still to be published, these should be completed in 
the near future. Published analyses have been included with 
their relevant sections on the binders of the Financial 
Information Service. 

The Standard Form Co-ordinating Committee is keeping 
the possibility of objective presentation of published accounts 
and estimates in the future well in mind. 


Examinations 


The registration scheme for students for the intermediate 
examination was introduced during the year. Under this 
scheme, a prospective candidate is required to register for the 
examinations at least one year before he intends to sit. 
The number of registered students is 2,100. Registration is 
intended to bring students into a relationship with the 
Institute at the beginning of their training for the profession. 
It is likely that the establishment of a more formal relation- 
ship between the student, the Institute and the chief financial 
officer will become a feature of training. 

The Institute has revised its exemption arrangements for 
graduates. Instead of granting exemption from the Inter- 
mediate examination as a whole to graduates in economics, 
commerce and administration, the Institute will now grant 
specific subject exemptions from the Intermediate and Final 
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where appropriate, according to the courses the graduates 
have taken. 

The Institute is now a participant in the Joint Standing 
Committee of the Universities and the Accountancy Pro- 
fession. This body approves degree courses for exemption 
purposes, and also acts as a link and a meeting point between 
the profession and the universities and polytechnics. 


The accountancy profession 


The accountancy bodies participating in discussions on the 
future of the accountancy profession issued to their members 
proposals for integration of the profession in July 1968. The 
bodies participating are The Institute of Chartered Ac- 
countants in England and Wales, The Institute of Chartered 
Accountants of Scotland, The Institute of Chartered 
Accountants in Ireland, The Association of Certified and 
Corporate Accountants, The Institute of Cost and Works 
Accountants, and this Institute. 

Following publication of the proposals, special meetings 
of branches and sections were held to discuss them. These 
meetings were attended by representatives of the Council, 
and the views expressed by members at the meeting and at 
similar meetings of the other bodies were subsequently 
considered by the Joint Steering Committee with a view 
to reaching agreement on such changes to the proposals as the 
six Councils believe to be desirable. 

All the participating bodies are holding special meetings 
of members in April and May 1969 to seek approval in 
principle to the scheme for the development of the ac- 
countancy profession and to the preparation of the necessary 
changes in their constitutions. The special general meeting of 
this Institute is being held on May roth [reported in The 
Accountant of May 17th], and if the appropriate resolutions 
are passed by all the bodies the necessary changes in the 
Royal Charter and by-laws will be submitted to a subsequent 
meeting of the Institute to be held later this year or early next 
year. 


Auditors’ Working Papers 


Statement on Auditing 


The Council of The Institute of Chartered Accountants in England and Wales has 
issued the following statement on the purpose of auditors’ working papers 

and what they might usefully comprise. This statement relates primarily to the 
working papers of audits under the Companies Acts 1948 and 1967, though 


the principles may be applied to other types of audit. 


Questions of ownership are dealt with in the Members’ Handbook, Practica/ Points, 


Section P 5, ‘Books and Papers’. 


(This statement forms part of the proceedings of the Council reported on other 


pages in this issue.) 


Object 

LE main object of the auditors’ working papers is to 
record and demonstrate the steps which have been 

taken by the auditors to enable them to form an opinion 

on the accounts upon which they are required to report. 


2. To achieve this object the working papers should 
provide: 


(a) a means of controlling the current year’s audit work 
and the basis on which to plan the following year’s 
audit; 

(b) evidence of the work carried out by the auditors; 


(c) schedules in support of the accounts additional to or 
summarizing, the detail in the client’s books; 


(d) information about the business whose accounts have 
been audited including its recent history. 


Form 


3. It is not practicable to specify the precise form that 
working papers should take. They should be designed so 
as to achieve the object set out above, according to the 
auditors’ own requirements and the particular circum- 
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stances of each audit, and’ should be comprehensible i in 
themselves. It should also be noted that it may be possible 
to use copies of certain of the client’s accounting papers for 
some of the schedules required by the auditors. 


_ 4. The sub-division of the working papers between 
current and permanent, files will, in practice, be a matter of 
convenience and the suggested allocation, given below 
should be interpreted in this light. 


Current file 


5. The current year’s file, witch will relate primarily to 
the set of accounts or statement being audited, should 
normally contain the following: 


(2) a copy of the accounts or statement on which the 
auditors. are reporting, authenticated. .by directors’ 
signatures or otherwise; 


(b) an index « covering all the working papers unless they 
are cross-referenced to the relevant items in the 
accounts; 


Le (i) an internal Seel questionnaire or orbe Sage 
including flow charts if appropriate, designed to 
ascertain the adequacy of the system of internal 
control; and ; 


(ii) an audit programme supplemented by particulars 
and dates of the work carried out and precise 
details of audit tests and their result. 


These two documents are often combined, as the 
results disclosed by the one should determine the 
work to be carried out in the other. Any weaknesses 
discovered and resulting action should be recorded. 
Where the rotation of the more detailed tests from 
year to year is the practice, a separate schedule 
should be kept showing details of the particular 
test carried out in the current year. 


(d) a schedule for each item in the balance sheet, pref- 
erably including comparative figures, showing its 
make-up and how existence, ownership and value 
or liability have been verified. These schedules should 
be cross-referenced to documents arising from exter- 
nal verification such as bank letters, and the results 
of circularization of debtors and attendance at 
physical stock-taking; 


(e) a schedule supporting each item in the statutory 
profit and loss account preferably including compara- 
tive figures, and such other items in the trading or 
subsidiary accounts as may be necessary; 


(f)a check-list concerning compliance with statutory 
disclosure provisions; 


(g) a record showing queries raised during the audit and 
their disposal, with notes where appropriate for 
attention the following year. Queries not cleared 
at the time should be entered on to a further schedule 
for the attention of the person reviewing the audit 
and for reference to the client if necessary. Material 
queries, which cannot be settled satisfactorily by 

` immediate reference to the client, may requite a 
qualification of the auditors’ report and should be 
fully documented and supported by a note of all 
discussions with the client and any explanations 
given; 
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(h) a schedule of important statistics or working ratios, 
comparative figures being included where appro- 
priate. Useful ratios may include: 

gross profit percentages; 

current assets to current liabilities; 

stock turn; 

trade debtors and creditors — average period of 
credit profit to capital employed. 
Significant variations in the above fatios will need 
to be explained and may have to be examined over a 
period of years to indicate important variations in 
the company’s accounts. A reference in the working 
papers to the facts disclosed in the client’s man- 
agement information may provide useful evidence of 
the reasons for significant variations; 


(i)a record or extract of minutes of meetings of the 
directors and shareholders. These should be cross- 
referenced where relevant to the auditors’ working 
schedules; 


(7) copies of letters to the client setting out any materia 
weaknesses or matters with which the auditors are 
dissatisfied in respect of the accounts or control 
procedures. Such letters should be sent even where 
the particular matter has been discussed informally 
with one or more of the company’s officials; 


(k) letters of representation, i.e., written confirmation by 
the. client of information and opinions expressed in 
respect of matters such as stock values and amounts 
of current and contingent liabilities. 


6. Matters which, while not of permanent importance 
will require attention during the subsequent year’s audit 
should be listed, with references to the relevant working 
papers, and this note should be transferred to the next 
current file when’ opened. : 


Permanent file 


4. Matters of continuing importance affecting the com- 
pany or the audit should be kept in a separate file, suitably 
indexed, and these should normally include: 


(2) Memorandum and articles of association and other 
appropriate statutory or legal regulations; 


(b) copies of other documents and minutes of continuing 
importance; 


(c) a short description of the type of business carried 
on and the places of business; 


(d) lists of accounting records and responsible officials 
and plan of organization; : l 


(e) statements showing a note of any accounting matters 
of importance such as a history of reserves and bases 
of accounting adopted, e.g., for the valuation of 
stock and work in progress, depreciation and the 
carrying forward and writing off of expenditure 
ultimately chargeable to revenue; 


(f)the clients internal accounting’ instructions and 
internal audit instructions, including where appro- 
priate stock-taking instructions. 


8. Steps should be taken to ensure that the permanent 
file is brought up ‘to date at the appropriate times. 


g. In the case of a non-statutory audit the permanent 
file. should also contain the clierit’s instructions as to the 
scope of the work to be performed. 
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Avoidance of Document for Fraud or 
Mistake 


HE reserved judgment of the Court of Appeal (Lord 
Denning, M.R., Russell and Salmon, L.JJ.) in Galhe v. 
Lee & Another ([1969] 1 All E.R. 1062) justifies its treat- 
ment at rather fuller length than 1s usual on this page. 
The facts are simple enough. Mrs Gallie, a widow 78 
years of age, occupied a house under a long lease which had 
several hundreds of years still to run. She had made a will 
of the whole of her property to her nephew, Walter Parkin, 
and was quite content for him to raise money on security of 
the house during her own lifetime so long as she could 
continue to live there. Parkin, however, was anxious not to 
have property or money standing in his own name, lest his 
estranged wife should get her hands on it for maintenance. 
In these circumstances a purported deed of assignment of 
the leasehold by Mrs Gallie to Parkin’s friend Lee (the 
first defendant) was drawn up; the consideration was stated 
as £3,000, although in fact no money changed hands at the 
time, Lee undertaking to pay {25 a month into an account 
in the name of Parkin’s mistress. At the time when this 
assignment was presented to her for signature, Mrs Gallie 
had broken her spectacles and was unable to read it; she 
. asked Lee what the document was, and he described it as a 
deed of gift of the house to Parkin. Mrs Gallie knew that 
Parkin wanted to raise money on the house; she assumed 
that he and Lee ‘knew what they were doing’ and therefore 
signed the document, her signature being witnessed by 
Parkin. With the deeds in his possession, Lee was able to 
raise a mortgage with a building society (the second 
defendant in the action); he eventually defaulted on the 
repayments and the society sought to possess the property. 
Mrs Gallie — apparently on Parkin’s behalf — sought a 
declaration that she was not bound by the assignment to 
Lee, claiming that it was a nullity and conferred no rights on 
the building society; she had never intended to assign the 
house to Lee, who was almost a total stranger to her. 
Such a contention would have benefited only Parkin, who 
would then stand to acquire the property eventually under 
his aunt’s will, free of all encumbrance; a most unjust 
result as, in order to defeat the building society’s claim, it 
was necessary to establish that the assignment to Lee was 
not his aunt’s deed, whereas Parkin himself (in attesting her 
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signature to that document) had avouched to the world at 
large that it was. The Court of Appeal, however, rejected it 
for the several reasons set out below and unanimously 
found in favour of the building society.t 


(1) A purported deed or other legal document which is not 
in fact that party’s deed at all (non est factum) differs 
materially from one to which the signature was procured 
by fraud or mistake. The former is void and a nullity ab 
initio; the latter is voidable by the maker and that only so 
long as innocent third parties have not acquired rights 
under it. Once such parties are interested, the maker 
cannot disavow his signature against them: his remedy is 
against the person who induced him to sign. To establish 
a plea of non est factum requires something more than an 
error as to the identity of the person in whose favour the 
deed is made. 


(2) The supposed distinction between mistake as to the 
class and character of a document, and mistake as to its 
contents and/or legal effect (as expounded in certain works 
on contract) is of doubtful authority. There are cases in 
which a man has been fundamentally mistaken as to the 
class or character of a document, but has been held liable on 
it against innocent third parties (e.g., Howatson v. Webb, 
[1907] 1 Ch. 537; [1908] 1 Ch. 1, in which a purported 
formal conveyance by a nominee was in fact a mortgage on 
which he was personally liable for a large sum). 


(3) A person who signs a document that is plainly 
intended to have legal consequences without troubling to 
read it — or, if he be illiterate, without having it read or 
explained to him — is estopped by his own negligence from 
denying it as against innocent third parties. 


(4) In the present case, Mrs Gallie knew that Parkin 
wanted to raise money on the house during her lifetime: 
she was willing to assist him, and (although obviously 
uncertain of the details of the transaction) she knew that the 
document was something to do with his being able to raise 
money on the house. In these circumstances her evidence 
was insufficient to support non est factum to the prejudice of 
a third party. 

This case has attracted comment in the legal press on the 
extent to which the Court of Appeal is bound by the 
authority of its own previous decisions. The Master of the 
Rolls said that Carlisle @ Cumberland Banking Co v. Bragg 
({r911] 1 K.B. 489 - guarantee of banking account pro- 
cured by misrepresentation that the document was an 
insurance form) ‘went clean contrary to a long line of 
authority and should not be followed’ and later in his 
judgment: 

‘But even if there were authorities against it, they are 
only to be found in this Court, and not in the House of 
Lords. We are, of course, bound by the decisions of the 
House [of Lords], but I do not think we are bound by 
prior decisions of our own, or at any rate, not absolutely 
bound. We are not fettered as it was:once thought. It was 
a self-imposed limitation; and we who imposed it can also 
remove it.... It is very, very rare that we will go against a 
previous decision of our own, but if it is clearly shown to be 
erroneous we should be able to put it right’. 


It should be recorded that this passage was not endorsed 
by the other members of the Court, although (as stated 
above) they concurred. in upholding the building society’s 
case. | 


1 The first defendant was apparently a ‘man of straw’ who did not 
appear and was not represented. 
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To Percy 


~ Rewarded for service beyond the call of duty 


Just think for amoment about Percy. -= experience in writing individual pension . 
Percy is a senior man on the staff; _ _. Schemes. We use the most up- — 
- responsible, often working under pressure. to-date techniques in the industry to 
A man who would be hard to replace. create schemes tailored to individual 
, o . needs. We provide a continuous service, 
ee his Zäre ade puare: advising our clients of ee in | 
_ excellent means of rewarding such a 
man, either in addition to, or in place - Weshould be delighted to place our 
of, company group schemes. ' -= specialist knowledge at your disposal, 
We at Sun Life have over 40 years’ or to consult with your broker. 





SU n Lee 


107 Cheapside, London, E.C.2. Telephone: 01-606 7788 
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- SCHOOL EST Your first stepalong 


the corridors of power 


y -a simple solution 
` foaperennial problem ` 


eo, oe Clients may often ask you whether it is still possible to make 
aot really advantageous provision for school fees. 


The answer is yes. Under our special Trustee Scheme, capital sum 
payments in advance continue to attract substantial benefits. 


* The capital earns an attractive rate of interest, which is free 
E of income tax, surtax and capital gains tax. 
* The termly payments are not aggregated with the parent's 
income for tax purposes. 
* The capital sum can be freed from estate duty liability i in- 
S ` stantly. 
` As an example of what can be achieved, a capital sum of £1890 
. will produce fees of £600 a year for 5 years, starting in 10 years 
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comes when you qualify as a Company Secretary. 
And there are a thousand different corridors: in Local 
Government, in public service, in industry. 

Wherever management decisions are made, you play 
a vital role. Your knowledge and experience is sought, 
respected and relied on. 

You are the one who sees that the policies you helped 
to shape are properly recorded and implemented. 
You are the person whose opinion is first sought on 
matters of company law, accounts and administration. 
The scope of careers open to you is enormous. 

You can go as far as your talent and ambition will 
take you. 


time. o. it for S DEEN 
$ Full details of this important scheme on request. Write now fo fall e explanatory literature 


Debt ! : ; a | The Chartered Institute of Secretaries, 











NAME 16 Park Crescent, London, W.1. Telephone 01-580 4741 
ADDRESS or 
, , The Corporation of Secretaries, 
A669 fi Devonshire House, 13 Devonshire Street, London; W.1. 
Ge Ge Telephone 01-580 1591 ~- 
SCHOOL FEES INSURANCE AGENCY LTD Please quote ref. no. A41 
a ës 10 Queen Street, Maidenhead, Berks. Phone 22323 





Why bother to understand 
computers? 


Reeves pick-a-back computer service enables you to take fullest advantage 
of modern data processing systems without the BER of buying or 
ce. oe leasing expensive capital equipment. 


>~ | Your general accounting, marketing and financial procedurës can be fully 
computerised, quickly, efficiently and confidentially. 


The cost? 


Pick-a-back computing enables you to use existing programs so you 
pay only for the actual computer time. (No hidden extras.) 


Write now for full information to Mr G. Grant, or phone 01-804 .2431 
__ REEVES & SONS LTD, LINCOLN ROAD, ENFIELD, MIDDX | 
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_ Liquidation: counterclaim and set-off. Section 231 of 
the Companies Act 1948 prohibits actions from being 
commenced or continued against a company in liquidation 
without leave of the Court. A defendant to proceedings 
instituted by a company in liquidation may without leave 
counterclaim so as to set-off or extinguish the company’s 
claim: but he may not counterclaim without leave for a 
larger amount or for a declaration of the excess for which he 
is entitled to prove in the winding-up. (Langley Constructions 
(Brixham) Lid o Wells: Wells Estate (Dartford) Lid v. 
Wells, [1969] 2 All E.R. 46.) 


Companies: Appointment of Liquidator. Save in excep- 
tional cases (as for instance sections 131 and 135 of the Com- 
panies Act 1948), a single person does not constitute a 
‘meeting’. The purported appointment by a shareholder of 
himself as liquidator of the company, after the only other 
person entitled to attend the meeting had left, was therefore 
a nullity. (In re London Flats Ltd ([1969] 113 SJ 304.)) 
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Companies: Fraudulent Trading. Section 332 (3) of the 
Companies Act 1948, which provides penalties for carrying 
on the company’s business with intent to defraud creditors, 
appears in a Part of the Act devoted exclusively to winding 
up and is intended only to create offences committed before 
or during a winding-up. A director cannot be lawfully con- 
victed of an offence under this section if the company is not 
being wound up. (R. v. Rollafson (The Times, April 3rd, 1969: 
[1969] 119 NLJ 364.)) 


Premises: Dangerous Matter. The rule in Rylands v. 
Fletcher ((1868) L.R. 3 H.L. 330), that an occupier is strictly 
liable for the consequences of the escape of any potentially 
dangerous matter brought on to the premises for his own 
purposes, has been applied where strips of metal foil from 
defendants’ storage were blown across electric power lines. 
This caused a power failure, resulting in damage to materials 
being processed by the plaintiffs, with consequent loss of 
profit. (British Celanese Ltd v. A. H. Hunt (Capacitors) Lid 
(The Times, April 3rd, 1969: [1969] 119 NLJ 364.)) 





Accounting for the Cost of 


Action to be taken to accord with the Opinion 


T Journal of Accountancy has published an article 
in its September 1967 issue by Dreher, which sets out in 
considerable detail the matters requiring the attention of an 
actuary. This article discusses the matters at issue with 
considerable insight and is particularly valuable in that the 
author has had practical experience of the operations of 
accountants. 


sg. The article sets out six main decisions having actuarial 
connotations which must be taken: 


(x) What actuarial assumptions are appropriate? 

(2) Which actuarial cost method is most suitable? 

(3) Over what period, if at all, should prior service costs 
be amortized? 

(4) How should actuarial gains and losses be reflected? 

(5) What method of recognizing unrealized appreciation 
or depreciation on equities is preferred? 


The concluding part of a paper presented to The Institute of 
Actuaries on April 28th. 


Pension Plans - Ill 
in Company Accounts 


by J. K. SCHOLEY, F.LA. 


(6) How should the unaccrued actuarial value of vested 

benefits be computed? 

The item which one would expect to cause most discus- 
sion and argument is (2) since this is where the client may 
be expected to have the strongest views. Although a con- 
siderable amount of discussion (much of it well informed) 
appears to be the rule in the USA on this topic, this is not 
so in the UK. : 

6o. The American division into the various types of 
funding may to some extent confuse the issue so far as the 
UK is concerned. The main questions to be answered in 
order to fix the scale and speed of funding are as follows: 

(a) Should the aim be to secure a fund in hand sufficient 

‘to cover either: 

(i) prior service reserve at that date, without taking 
account of the impact on accrued pensions of 
subsequent increases in earnings; or 

(ii) prior service reserves, taking account of the 
changes referred to in (i); or 
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- (iii) prior service reserves asin (i) or (ii) plus the 

: future service reserve (with or without allowance 

for salary increases as the case may be) where 

future contributions are less valuable than future 
‘accruing benefits? ` 


(b) In all three cases at what stage is the desired aim to be 
secured? 

(c) In cases (ii) and (iii) are increases in earnings allowed 
for to include both secular general changes in earnings 

_. "` levels and a man’s individual average likely earnings 

4, progression given.a stable general earnings level, or 

i, only the latter? 

(dl In all three cases is the reserve to cover post-retire- 
ment increases in pensions (i) if promised under the 
rules, and-(i1) 1f thought probable in times of rising 
earnings levels? 


` 61. How does one secure an informed discussion with 
clients regarding these questions and what factors need to 
be stressed? One would expect that most companies would 
expect to secure stage (a) (i) as quickly as possible, if the 
specific point were put to them. As to (a) (ii), especially in a 
large company, forecasts could be made of the possible 
levels of contributions in future, allowing for new entrants 
and exits, designed to show whether these were likely to 
show a rising trend or not. Stage (a) (ili) would not be 
put to the company as a specific aim, but as what would 
happen in practice if level contributions were being paid 
individually throughout service. In a final salary/service 
scheme, if the rate of salary progression (including allowance 
for rises in general earnings levels) was much the same as the 
rate of interest adopted, the rate of contribution required 
would not vary much with age at entry and future service 
reserves would therefore be trivial. Such reserves are, 
however, proportionately large if benefits are fixed in 
amount per year of service or if they are of the career 


average type. 


Ga Actuaries have been influenced so much by the 
concept of defined benefit/defined contribution arrange- 
ments (i.e., where the joint contributions are laid down in 
the rules and the benefit level is stated specifically) which 
necessitate funding as in question (a) (iii) that one tends to 
regard it as the normal type. Yet when the specific questions 
(a) (i), (a) (ii) and (a) (ili) are set out, the third seems to 
refer to a somewhat artificial situation. The rationale for it 
is that it maintains contributions at a fixed percentage of 
the overall payroll whereas under (a) (ii) the contributions 
will eventually be higher (though eventually may be a long 
way off in times of inflation in earnings levels) and higher 
still under (a) (i). 


63. Arguments as to the most desirable aim usually. seem 
to postulate an ultimate stable state. In view of my earlier 
contention that the normal state is one of change, perhaps, 
instead of considering some long-term objective, we should 
concentrate more on the likely position after, say, twenty 
years, and estimate how contributions seem likely to change 
over that period. We would expect to find accountants our 
allies in recommending a soundly-based system of funding 
and, far from being alarmed at their inquiries into actuarial 
matters, we should welcome them. 


64. Once the actuarial cost method has been decided 
upon, the actuary can decide, subject to such consultations 
as circumstances render desirable, the answers to the 
remaining questions. Probably in most cases a company 
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or trustees would be happy to accept the actuary’s judge- 
ment. Naturally, in dealing with US plans the principles 
of Opinion No. 8 should be followed Realizing that the 
Opinion refers solely to accounting for cost, nevertheless 
in my view it would be desirable for accrual cost to be the 
same’ as funding payments. The arguments relating to 
funding would therefore be the same as those leading to the 
accrual cost determination. 


Insured plans 

65. Opinion No. 8 applies equally to insured plans. In the 
USA the types of plan range from the non-profit wholly- 
guaranteed-basis type of deferred annuity, through the more 
normal deferred annuity written on a group with-profit 
basis and the deposit administration type, to a system 
which is virtually indistinguishable from a normal trusteed 
plan; except that the insurance company guides the invest- 
ment programme for a separate account, either pooled (for 
several employers jointly) or for one employer. 


66. The same approach is required for the two latter 
types (deposit administration and that where the insurance 
company guides the investment programme) as for the 
privately invested fund. For the other two types there will 
be problems relating to dividends and termination credits. 
There is the minor difficulty that, where step rate (a single 
premium or unit credit) premiums are charged, the IRS 
insists that gains and losses should be applied immediately 
in assessing the maximum amount allowed for tax whereas, 
as we have seen, the accountants will insist that these be 
averaged or spread. This will lead to a balance sheet item 
with. consequent apportionment in tax charges. This may 
not be easy to deal with as a practical matter with the typical 
small company which uses this method. 


67. Under individual policy or group deferred annuity 
insured plans the eligibility qualifications regarding age 
and service tend to be higher than those for privately 
invested plans. The same rules apply for bringing in a 
notional cost for those excluded and having brought it in, 
letting it out gradually as employees join the plan and gain 
seniority in it. There is some hope that accountants will be 
more lenient with small insured plans in this respect, but 
this cannot be taken for granted. It will be noted that if 
dividends or termination credits are spread, it will be a long 
while before there is a full offset in the balance sheet for 
such gains. Having regard to the many changes which take 
place in insured plans it is rather a frightening prospect 
to reflect on the intricacies of such nice accounting in 
connection with what may be a very small plan. 


68. In the UK the contributions for many plans are 
governed by a controlled funding method. In such cases 
full disclosure regarding details of the actuarial method and 
bases would presumably be required. Perhaps this might 
lead to similar details being given for all quotations for new 
plans as a matter of course, a suggestion similar to those 
made by R. E. Snelson in his paper Modern Methods of 
Costing Insured Pension Schemes, read to the Students’ 
Society on November 3rd, 1967. 


Pace of funding 


69. As mentioned earlier, Opinion No. 8 is solely con- 
cerned with the amount to be charged to operations in the 
company’s books. It would be ingenuous to suppose, 
however, that it will not have a powerful control over 
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funding procedures and aims. As part of a Se 
of the Opinion as’a-case study of how attitudes evolved 
and are controlled it is convenient for us as actuaries to 
discuss what the funding aims are. We, too,. have been 
conditioned by the circumstances in which we grew up, 
and the divergent development of UK and USA practices 
reflects our different environments. There is no space in 
this paper to discuss the pace of funding in any depth, and 
this section of the paper deals only with some general 
points which are relevant. 


70. In the UK we have been accustomed in privately 
invested funds to defined benefit/defined contribution 
plans. Usually, both company and member have paid 
defined contributions and in return members have been 
promised defined benefits. Our valuation techniques have 
been developed to control this situation. We have had to 
consider in particular whether divergencies from the 
experience heralded long-term changes or merely fluctua- 
tions; there was no point in showing a small surplus which 
might- be: applied- in improving benefits if, at the next 
valuation, there was a significant chance that fluctuations 
in the experience might lead to a deficiency, which might 
then necessitate either a reduction in benefits or an increase 
in contributions. In thése circumstances it might. have 
been right to include a contingency reserve in the first 
valuation to absorb the surplus which would otherwise have 
been shown. 


71. Over the course sdl years, in cases where the defined 
benefits were either set in money terms or were based on 
career earnings, funds started to show considerable profits 
due to the rise in interest rates, and these funds are now 
often analogous to the with-profit section of a life office. 
The rise in interest rates was, however, preceded by many 
years by a rise in earnings levels and where defined benefits 
were geared to final earnings, successive valuations over the 
period immediately following the war showed extra 
contributions to be required. 


72. More recently the growth in investment yield, whether 
from higher coupon rates on fixed interest securities, or 
from growth. in dividends or from the upward movement 
in share values, has in many cases led to situations where 
material improvements could be made in benefits, even 
when these were related to final salary. Pensions in course 
of payment have been raised, added benefits have been 
allowed ‘on death either in the form of lump sums or, in 
the larger funds, as widows’ benefits and in some cases 
the pensions scale itself has been improved. Nevertheless, 
the same basic valuation methods have been used and they 
have continued to give the answer tọ the root question — are 
the contributions which company and member have 
undertaken to make under the rules likely to be sufficient, 
taken with the assets now in hand, to provide the henefits 
to which they will be entitled under the rules? 


42, In the previous three paragraphs I have referred to 
defined benefit/defined contribution plans but different 
considerations apply where contributions are not fixed 
by the rules. Once a company states that it will pay whatever 
contributions are needed to secure the benefits an entirely 
new situation arises although this, for good reasons pertain- 
ing to the individual case in, question, may not. be im- 
mediately apparent. The answers to the company’s question 
‘How much?’ range from ‘nothing until benefits are due, 
and then pay-as-you-go’ to ‘put in on entry to the sclieme 
the full cost of the expected ultimate benefits’. We need, 
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therefore, some aim’ and programme before we can assess 
the contributions needed. SN a, 


74. I suggest that the first aim should be ge stabilization 
of charges for the company’s contributions in relation to 
such criteria as the company judges are appropriate. Three 
general methods may be considered and. the resulting 
contributions assessed to see how far they accord with this 
aim. The first is the ‘annual premium’ method where the 
company agrees to pay for all the members at the inception 
of a plan the required contribution for new entrants 
(methods B (a) (i) or B (b) (i) of section 49). There will be 
an additional liability, because this contribution rate will 
usually be inadequate for future service benefits of present 
members and also (in many cases) because of prior service 
benefits granted. If the company pays interest on this 
additional liability, its overall costs will be stabilized at ‘a 
percentage of the salary roll plus a fixed amount’. A stabil- 
ized contribution is, however, not only one which remains 
level (in relation to the appropriate criteria) but should be 
reasonably unaffected by changes in circumstances outside 
the control of the company. On the other hand, if ages at 
entry change, or if the sex distribution of the staff alters 
or the pattern of age retirement moves, these must be 


reflected in contribution changes. If interest rates change 


or the alterations in earnings levels are not in line with the 
actuarial assumptions, the contribution rate will also have 
to be altered, but there appears to be no way of so expressing 
the contributions that simple, yet sufficient, changes can be 
made in their level without having a further actuarial 


‘assessment to gauge the effect of the chariges i in conditions. 


op, A second method would be to assess the contributions 
each year at the cost in the year of buying the pension 
rights which accrue in the year. If allowarice is made for 
expected salary increases before retirement the contribution 
may be little different, overall, from ‘that given by the 
annual premium method and will usually be reasonably 
stable for a large company with a stable: work force. If the 
contributions are assessed on these lines, the additional 
liability at commencement of the plan is solely the value of 
benefits in respect of prior service. 


46, A third method would be to follow the general plan 


of the previous paragraph, but to make no allowance in 


assessing the year’s contributions for expected future salary 
increases, but only for those which have so far occurred. 


477. The prior service value under the three methods: 15 
greatest for the first (that of section 74) because the reserves 
include what we in the UK term past service reserves plus 
future service reserves and least for the third because the 
reserves in this case include only the past service reserves 
on a basis making no allowance for salary progression; the 
initial level of contribution in respect of prior service 
whether it is amortized or whether only interest is paid will 
be in the same order. The relative sizes of the current service 
cost will depend on how salary levels change and on what 
allowance ‘is made for salary increases in the first two ` 
methods, and on the age and service distribution. Moreover, 
in a final salary plan, the prior service cost assessed under 
the third method will itself move upwards with rises in 
salaries leading to a higher prior service cost as time goes on. 


48. Usually in the UK the prior service cost is amortized 
over a period, and at the end of that period the fund in 
hand will, if original estimates have exactly been fulfilled, 
be highest under the first method and least under the third. 
Aseumung a stable membership :by age and ‘duration of 
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service at a constant salary roll the basic formula which will 
apply when the pension roll also stabilizes is: 

‘P=C+I 

which shows that the contribution will be lower if interest 
earnings are higher. If the pension roll and salary roll both 
inflate by the fraction K each year, the general formula is as 


follows: 
Lait LEizsby l 
: Z K 
and Vo(1-+1)—-(P—-C) (+i) (5) = Va 
“C=P— Hei? 
r E i Ki 
2 2 4 


P== Pension outgo 

C= Contribution income 
I= Interest income 
i= Rate of interest 

V = Reserve 


Again, the larger the fund in hand the lower the contribu- 
tion required. The contribution level will be theoretically 
least stable under the third method than under the other 
two, but in practice much would depend on the basis of 
estimates, how rates of turnover compare with the rates 
assumed and what changes there are in the membership. 


op. We are talking of ‘ultimate’ positions and steady 
membership and pension roll, but the company may be more 
interested in the next ten or twenty years. It may therefore 
be preferable to make a projection of the likely position in, 
say, ten, twenty and thirty years, allowing for new entrants, 
in order to assess the level of contributions to recommend. 


80. The three methods referred to in sections 74—76 
are those referred to in Snelson’s paper, where he terms 
them respectively ‘new entrant funding’, ‘final salary 
funding’ and ‘discontinuance funding’. The paper includes 
some examples of the different levels of costs under the 
three methods but, as Snelson says, ‘thousands of examples 
could be calculated’ and obviously no conclusions can be 
drawn from a few illustrations. Moreover the greatest 
difference between different estimates of cost may arise 
from the various interest assumptions (or in insured plans, 
the premium scales allowing for bonuses) and the allowances 
made for salary improvements, withdrawals and new 
entrants. 


81. Always bearing in mind that an annual contribution 
basis produces a more stable level of costs than a single 
premium basis, it is of interest to compare some single 
premium costs under the ‘final salary funding’ and the 
‘discontinuance funding’ methods. 

If S and S(r +r) are the actual salaries at the beginning 

and the end of the year respectively, 

Sx and Sy are salary scale factors for attained age x and 

pension age y, 

K is the pension fraction and the pension is based on final 

salary, 
the discontinuance funding basis gives a contribution for 
the year of: 


a=[(n-+1) KS (1+7)—n K S] x value factor of the type 





and the final salary funding basis gives a contribution of: 
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b= D 1) KS(1-+9) x Zi —nK S X S. x Kee factor of 


PO 
x 


De` 

The ratio of ‘b’ to ‘a’ is 

(n+ r) (14r) CSy/Six4-1)—n(Sy/Sx) 
(n+ r) (x1 +r)—n 





the type 


Sx (n-+1) (1+r)—n 


If salaries progress according to the salary scale adopted 
(14r) (Sx/Sx+1) becomes unity and the function has a 


value of: 
Syf I 
Sxf 1+r+rn 


If salaries progress more rapidly than on scale so that 
(1+7) (Sx/Sx+1) equals (r +w) the function has a value of: 


Sy 1-+ w+ on 
Sxl i--r-+rn 
82. On the basis of the ‘Actuarial Tables’ salary scale the 
following table gives examples of the values: 


Sy] 1--+w--wn 
Value of ale 
Age Duration 
n Ifw=o If w=0-03 
25 5 1°79 1:86 
35 5 1°35 Get 
15 Lo? 1°19 
45 5 Lt (WE 
15 0°96 1°02 
25 0'84. 0-96 
55 5 0'97 0°98 
I5 0°89 0'93 
25 0-82 GO 
35 o6 ` 0:88 


The first column gives the values where the actual rate of 
salary progression equals that included in the factors. The 
second column gives the values where the actual rate of 
salary progression is 3 per cent greater than that included 
in the factors, i.e., if the factor allows for 2 per cent increase 
in a year, the actual increase is taken as (1-02) (1:03)—1. 
The table shows that the final salary funding contribution 
is the greater at the younger ages and shorter durations, 
but is smaller at the older ages and longer durations. The 
age and duration at which the changeover takes place is 
delayed if salaries increase more rapidly than on scale. 


83. We have looked above at the relative size of contribu- 
tions on the two bases. What an employer is more concerned 
about is the absolute size. Assuming an interest rate of 5 per 
cent, an office service table, and the following salary scale: 


Age Sx 
20 475 
30 965 
40 1,255 
SO I 3440 
60 1,575 


the following are the single premiums for a pension of x per 
cent of final three-year average salary for each year which 
are required at various ages and durations if salaries increase 
according to the scale and contributions are paid at the 
beginning of the year. 
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Discontinuance Final salary 


Age Duration funding funding 
£ £ 

20 o 2 e? 
30 o 13 20 
10 17 20 
40 o 31 39 
l 10 37 39 
20 44 39 
SO o 58 64 
I0 64 64 
20 70 64. 
30 76 64 
60 o 10g III 
LO 116 III 
20 123 III 
30 130 III 


If, instead of conforming with the salary scale, salaries 
increase by a further 34 per cent each year, the following are 
the relative contributions (related in each case to salaries 
equal to the salary scale). 


Based on 
5% but 
allowing for 
7%, earnings 
by reducing 
the figures in 
(3) and (4) Based on 
Based on by 2% of the 7% interest 
5% interest reserve (see (see 
Age Duration (see footnote I) footnote 2) footnote 3) 
LI aa o0 o © © GI (8) 
£ £ £ £ £ £ 
20 o 2 4 30 2 7 II 
30 -O I3 ai 62 13 2I 28 
Lo 22 28 62 20 24 28 
40 o 32 40 85 32 40 47 
Io 50 54 85 43 46 47 
20 67 68 85 54 52 47 
50 o 60 66 100 60 66 66 
Io 87 89 100 og 76 66 
20 II3 III r00 go 86 66 
30 139 134 Top 105 95 66 
60 o 13 II§  I25 II3 LI 99 
10 158 154 125 136 I31 99 
20 203 192 125 Leg 148 99 
30 247 231 125 I2 165 99 
40 292 270 1125 205 181 99 
Notes 


1. Column (3) is based on the discontinuance funding method. 
Column (4) is based on the final salary funding method, assuming 
that no allowance has been or is being made for subsequent 
increases of the further 34 per cent. Column (5) as (4) but assuming 
that allowance has been made in previous contributions and is 
being made in present contributions for subsequent increases of 
the further 34 per cent. 

2. Columns (6) and (7). These correspond to columns (3) and (4) 
but assume 7 per cent is earned and allow for an interest profit of 
2 per cent on reserves in hand to offset against the current con- 
tribution. 

3. Column (8). This corresponds to column (5) but is based on 
o per cent interest throughout. 


The reason why the final column is so much lower than 
the two previous columns is in part due to its being based 
on 7 per cent throughout (both before and after pension 


age) whereas the others allow only for 7 per cent being - 


earned for the present and do not allow for 7 per cent after 
retirement. SH 

84. The figures quoted in the previous paragraphs 
illustrate the considerable range over which the contribu- 
tions can quite properly be chosen. Neither theoretical 
considerations nor examples can, however, indicate 
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definitely which funding method is the more appropriate 
in a particular case. This is-where practical judgement is 
necessary. Discontinuance funding leads to greater fluctua- 
tions and is bound in the end (in default of increasing 
numbers of new entrants) to lead to higher contribution 
levels. It may, however, be appropriate for a new and 
growing company which is anxious to save every item of 
cost for the time being, even at the expense of paying more 
later. For a mature company the differences in overall cost 
are unlikely to be material; the estimates of cost which are 
likely to be least affected by fluctuations in the experience 
are those where as exact an allowance as possible has been 
made for salary increases and interest earnings. 


85. A further constraint to the contributions charged 
should be the security of the member. The use of the 
‘discontinuance method’ means that (once prior service 
costs are amortized) the assets in hand will be sufficient to 
cover accrued benefits. Is this, however, sufficient in equity? 
Ought not the aim to be to cover something more than this? 
The company might be taken over — should not the assets 
in hand be sufficient to cover an allowance for salary 
increases up to the date of retirement? This is largely a 
question for the company to decide but the side issue might 
be mentioned that in a contributory scheme, if a dis- 
continuance method is followed, the costs falling on the 
company are nil for the younger part of the membership. 


86. Further constraints may be provided by the necessity 
to pay transfer values of a certain level and by social 
attitudes and requirements. 


Accountants’ requirements in the UK 


87. The Institute of Chartered Accountants in England 
and Wales issued in 1960 recommendations regarding 
accounting principles for retirement benefits. The greater 
part of these recommendations related to the accounts 
of the pension funds themselves, whereas Opinion No. 8 
refers solely to the employer’s accounts. The section relating 
to the accounts of the employer was brief. Perhaps a joint 
consideration of the various problems whenever a revised 
edition is required would be helpful. 


Conclusion 


88. I have dealt with the history of Opinion No. 8 and the 
circumstances in which the AICPA felt bound to issue it 
because no proper critical examination can be made of any 
problem without knowing the antecedents and context. I 
have endeavoured in the section on pace of funding to 
indicate the wide variety of solutions which may be properly 
given to any question as to the current charge which should 
be made against pension fund liabilities. We must now 
consider whether, as actuaries, we should welcome or 
oppose any move in the UK on the lines of Opinion No. 8. 
The tradition in British financial matters is for freedom 
with publicity. I believe that the right solution for pension 
costing problems is for actuaries to have full freedom in our 
own professional sphere. We must, however, be prepared 
for, and welcome, discussions with those responsible for 
providing the finance for pension funds, explaining our 
methods and obtaining informed management decisions 
where necessary. Accountants advising companies on 
financial problems have a natural part to play in these 
discussions. Where changes occur in the pension costs 
charged to a company, for whatever reason, I take it as 
natural that accountants would consider that these should, if 
material, be disclosed in company accounts. (Concluded.) 
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_If a person who has been 
required by a notice or 
ff “precept served under or for 
ge “F the purposes: of ap of the 


; =f provisions mentioned in the ` 
i second column of the Sixth 
es ©  § Schedule to the Finance Act 
ii, f 7960 (see ` 
= CONSEQUENCE 6B) 











furnishes, gives, produces, . + 
or makes any incorrect 

information, certificate, . 

d document, record or 
declaration of a kind 
mentioned in columns two 

D or three of the Sixth 
` ` -- Schedule to the Finance 
d § > Act 1960 - 


nn 
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~ negligently fraudulently 


. he is to. be liable. 
to a penalty not, 
exceeding £250. 


to a penalty not 
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ke is to be liable ` 


exceeding £500. 





‘ACCOUNTANT | 


- Consequences — VI 
(a) Fixed. Monetary Penalties 


If a person who has a duty 
to volunteer the particulars 
‘required by any of the 
provisions mentioned in the 
third column of the Sixth 
Schedule to the Finance Act 
1960 (see 

CONSEQUENCE 6B) ` 
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fails to effect delivery before 
proceedings for the recovery 


of a pénalty are 
commenced 


‘he is liable to a Seege not 
E £50 





and if the failure 
continues after it’ 
has been declared 
by the Court or ` 
Commissioners 
before' whom the 


` proceedings for 


the penalty have ` 


been commenced, 
to. a further 
penalty not 7 
exceeding £10 for. 
each day on which 
the failure so 
continues. 
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by H. S. A. MACNAIR, F.C.A. 


J 


Every person carrying on a trade or business 
and every body of persons carrying on any 
activity 


who fails to deliver to the inspector, within the 


_ time limited in any notice served on him under 


section 20 of the Finance Act 1956, a true and ` 
correct return of payments and‘other `` l 
particulars required by that notice is to ‘be’ 

liable to 


a penalty not exceeding £50 
and, after judgment has 
been given for that penalty, 


a further penalty, of £50 for 
every day during which 
the failure continues: 


DN 


If any person, for If-any cdimpany | 
the purpose of fails to comply 
obtaining for | with the | 
himself or any ` ) requirements of 
other person any section 199 of the ` 
relief from or income Tax Act 
repayment of tax 1952 as to 
“under Part IH dividend arid 
of the Finance Act interest vouchers: 
1956 knowingly it shall incur-a 
makes any false - penalty of £10 for ` 
` statement or false each offence. with- 
representation, he a maximum of 
is to be liable to-a £100 for each: 
penalty of £500. ` distribution, ` 


Sai 
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(b) Requisite Information| 


The Sixth: Schedule to the Finance | 
Act 1960 (as amended and extended) 


the second column 
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Finance Act 1960 
29 — Part-il 
anti-avoidance provisions 















Income Tax Act 1952 












22 
` agents 


250 (4) nominee 
shareholders 






Finance Act 1962 

16 (7) — short-term gains 
` 24 (10) ~ formerly 

land-owning companies 












23 . 


250 (5) bearer 
_ householders... __ 


securities 

_ Income Tax Management 
Act 1964 l 
12 (3) — precepts during an 
appeal hearing 











264 (1) 
_close company ` 
holdings 






27 
-employers 
sy Ut 7 i 


390. (5) (b) 
company 
retirement benefits 









29 = 
banks etc. Finance Act 1963 
18 (2) — Schedule D Case 


VHI (property) - 








402 
children e 
settlements 


31 
traders ` ` 














Finance Act 1965 

Schedule 10, paragraph 7 (8) 
‘ information for 

chargeable gains 







410 (1) 
settlors with 
interests 






203 (6) © 
bond-washing 






Finance Act 1965 
Schedule 10, 
‘paragraph 11.(2) — 
-information relating to 
‘sections 41 and 42. 





414 (1) 
assets transferred 
abroad 




















233 (1), 
registered 
securities 


416 (5) 
alienating security 


: Finance Act 1966 
income 


“49 (2) — collecting agents 
a -50 (7) Stock Exchange 
transactions 










234 (1) 
- nominees and 
agents 


422 (4) 
deceased estates 











Finance Act 1968 
the special charge 






237 













Schedule XX, a tic 
avoiding 10 per paragraph 9, the a d ele SH 





_ cent surtax. herd basis” 
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the third column 





Income- Tax Act 1952 


157 — BRAVE 
statutory instrument 
1965-516 — 


170 (2) l 
collection at source’ 


242 (4) 
restrictive covenants 


_390 (5) (a) | 
initiating retirement benefits ` 


schedule VIII, Part III, 
paragraph 9 — collecting 
bankers’ 


Finance Act 1960 
37 (7) - golden handshake 


Finance Act-1963 
17 (1) — rent recovery after 
relief for non-collection s 


Finance Act 1965 
15 ~ entertaining expenses 


Finance Act 1965 
Schedule 12, paragraph 2 (1) 
— company payments and 

` distributions 


Finance Act 1966 
Schedule 4, paragraph 3 
~ share options 


Finance Act 1968 

Schedule 9, paragraph 20 (6) ` 
— life insurance 

arrangements 
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Simultaneous 
Equations 


by N. S. W. WHEATLEY, F.C.A. 


Vy cost or management accounts are pre- 
pared on a departmental or functional basis, it 
frequently happens that one department or function 
makes a charge to another or others for services ren- 
dered. Also, the charging department may in turn 
recelve a charge from another department. If the 
charges are agreed upon as fixed amounts no problem 
arises. If, however, it is decided that one department 
should charge a proportion of its costs to another and 
it also receives a charge equivalent to a proportion of 
another department’s costs, then the problem is one of 
simultaneous equations. 

This is a simple matter where there are two un- 
known quantities and is one every schoolboy becomes 
familiar with. If, however, there are, say five or six 
unknown quantities requiring for their solution an 
equivalent number of equations, the working becomes 
very tedious and the chance of making a mistake is 
considerable. Moreover, if a mistake is made all the 
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results may be affected and there is, nothing for it but 
to carry out the whole calculation again. 

The following method involves no algebra at all and 
is based on the simple principle of calculating an 
estimate of the gross costs of each department, Le., the 
basic costs as shown by the nominal ledger, plus 
charges received from other departments. These 
estimates are then used to make a second calculation 
giving a more accurate estimate. The process is re- 
peated until sufficiently accurate figures are obtained 
for the purpose. 

This method has certain advantages: 


(x) As successive estimates are worked out, it is 
easy to see from the trend of the figures how 
near one has approached correct results. Conse- 
quently, the work can be stopped when the 
desired degree of accuracy has been reached, e.g., 
in the example given, if the results are required 
to the nearest £20, the working would have been 
stopped at the third estimate. 


(2) If an error is made it is self-correcting. The only 
effect of an error is to lengthen the calculation, or 
if the error happens to be in the right direction 
to shorten the calculation. 

Although this method may appear at first sight to be 
rather cumbersome it is, in fact, much less laborious 
than working out simultaneous equations and can be 
done quite quickly. 


Departments or Functions: B C D E F Total 
- Basic cost ‘ we £1,000 £1,200 £3,000 1,600 £5,000 £3,600 £15,400 
Charge to: A 50% 
B 5% 
E — 25% 
D 20% 
E 40% 20% 
F 5% 
Basic cost 1,000 1,200 3,000 1,600 5,000 3,600 15,400 
400 
Charges received - calculated at above per cents on basic cost 1,500 150 600 600 150 
900 
First Estimate of gross cost 2,500 1,350 3,900 2,200 6,000 3,750 
1,000 
Charges received based on first estimate 1,950 195. 780 780 195 
938 
Second Estimate 2,950 1,395 3,938 2,380 6,780 3,795 
1,180 e 
1,969 197 788 788 197 
949 
Third Estimate .. 2,969 1,397 3,949 2,388 6,968 3,797 
1,188 
1,975 197 79° 790 197 
949 
Fourth Estimate 2,975 1,397 3949 2,390 6,978 3,797 
1,100 
1,975 197 790 790 197 
949 
Fifth Estimate £2,975 £1,397 £3,949 £2,390 £6,980 £3,797 
Charge to: A e e 5 S S S ; S 
B 197 
C 949 
D 790 
E I,190 799 
F 197 
Net cost Ss Se Ge Se ee £1,785 £1,397 — [£2,390 {£6,980 £2,848 £15,400 
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Finance and 
Commerce 


House of Lerose 


EADING the annual report and accounts of House of 
Lerose Ltd leaves the reader with no doubt as to where 
the emphasis lies — with people rather than with the 
figures. That is probably inevitable in a company which 
stands or falls on its expertise in manufacturing women’s 
clothes. ‘Jersey means Lerose’ is the Lerose image and 
most attractively is the image presented in the high fashion 
booklet slipped inside the pocket of the front cover of the 
report. 
Equally, the image is well presented in the glossy pages of 
the report into which the accounts (black print on blue 
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paper) are inserted. The accounts cover 14. pages and the 
statistical record going- back to the time when the company 


. went public in March 1962 shows that, since then, pre-tax 


profits have risen from {£121,916 to their latest level of 
£405,044. 

Profits were as high as £356,592 in 1964-65 but were 
virtually static in the following three years during which 
the company was building up the organization which was 
instrumental in pushing earnings to their 1968-69 level. As 
the glossy pages say, the ‘programme of expansion and 
development is beginning to pay off’ and it ‘justifies the. 
optimism felt at the start’. 

The group set-up now is that any one garment in the 
collection is designed and produced totally within the group 
structure, 


Fashion cycle 


A key development has been the new making-up plant at 
East Kilbride where production increased by 50 per cent 
in the past financial year. In 1965 there were 20 employees 
at East Kilbride producing a few hundred garments a week; 
now there are 250 people turning out many thousands of 
garments a week, 

The fashion cycle begins under the aegis of the com- 
pany’s design director. The processing continues in the 
technique of dyeing at the W. Burton & Son subsidiary 
where plans are in hand to increase capacity by the intro- 
duction of fully automated dyeing equipment. Burton-dyed 
yarn is transformed into fabric at the company’s Coalville 


THE HOUSE OF LEROSE LIMITED AND SUBSIDIARY COMPANIES 
BALANCE SHEETS 17th JANUARY 1969 


Note 


NET ASSETS EMPLOYED 


Fixed Assets .. E- ogy ne Së Ve SR = ca ee 
Subsidiary Companies 

Shares at cost less amounts written off 

Amounts owing by subsidiaries 


Current Assets 
Stocks .. Si Sie CHE eg Ge «i $ . 9 
Debtors A CH Ge ee en So an 
Bank and cash balances 


Current Liabilities 
Creditors 
Corporation tax "payable on or rafter 1 Sth October r 1969 
Current taxation i ; 
Bank Overdraft 
Propesed final dividend (gross) 


Net Current Assets 


FINANCED BY 


Share Capital .. oe 

Authorised £1,000,000 in SE Ee EES of aS: pach 

issued ae fully paid Sc e? ,, 10 
Reserves . x oe bd Ké Sie a a gé . 114 
Total Shareholders’ Funds .. Si as is Ms eg va 
Deferred United Kingdom Taxation Ge gé Si ik 
6% Board of Trade Loan (secured) ek va ve Së oe ER 
















































































GROUP PARENT 
1 968 1969 968 
£ S £ £ 
835,329 847,988 ES E 
ea Gs 285,224 285,224 
SC Z 994,997 831/101 
4,280,221 4,116,325 
744,051 611,806 ` Se 
602.736 473,649 13,087 
796 28,449 19,699 25,617 
4,347,583 1,113,904 19,699 38,704 
369,202 342,658 72.729 22,482 
194.400 448.400 600 
35'538 26,123 Lë 97 
20'428 os 20,428 
85,586 76,032 85'586 76,032 
705,154 593,213 479,343 99,411 
642,429 520,694 (159,644) (60,707) 
£1,477,758 £1,368,679 £4,120,577 £1,055,618 
713,216 712,800 713,246 
492.762 394.129 407,361 342.818 
1,205,978 1,106,929 4,120,577 1,055,618 
71,780 61,750 Se Sg 
200,000 200,000 Si Sé 
£1,477,758 £1,368,679 £1,120,577 £1,055,618 
M. K. ROSE , 
A. BURTON } SE 
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NOTES ON BALANCE SHEETS—continued 


8 Capital Commitments. 


1,145 
406,216 


Share premium account 
General capital reserve 
Unappropriated profit 


fixed assets not yet delivered amounting 
ompanies have approved expenditure for 


000 (1968: nil). 


) and in addition directors of subsidiary e 


000 


ry SECHER have contracts outstanding for purchase of 
H ’ 


(1968 
which no contracts have been placed of £15 


The subsidia 
to £127,000 


£407,361 


£492,762 


replacement price. Cost represents the cost of materials and in the 


case of work in progress the cost of direct labour and the relevant variable factory overheads. 


Stocks. 
The basis of valuation is consistent with previous years. Stocks and work in progress have been valued at the 


lowest of cost, net realisable value and 


9. 


, and is 


The secured loan of £200,000 is repayable in eight half yearly instalments of £25,000 commencing on Jíst 


December 1969. The loan is secured by a debenture on the fixed assets of Lerose (Scotland) Limited 


12 Board of Trade Loan. 
guaranteed by the parent company. 


terms of the share option scheme, 
(b) There are outstanding options to purchase 62,034 ordinary shares granted to certain directors and senior 


(a) During the course of the year a further 1,666 5/- ordinary shares were issued as fully paid under the 


10 Share Capital. 


13 Interests in Subsidiaries. 


1973 at the price of 18/9d. per share. The 


per share are subject to adjustment for any increase in the issued share 


Y 
tion scheme. In the event of the proposed bonus issue being approved, 


the term of the op 


g 
the number of shares under option will be 88,620 at the price of 13/1id. per share. 


employees exercisable on certain dates before 21st Februar 


number of shares and the price 


capital durin 


The subsidiary companies, all of which are wholly owned, are incorporated in England, and the description of 


‘the shares held are as foliows: 


11 Reserves, 


£ 
Group 


Description of 
Shares Held: 


Name of Company: 


Lerose Limited 


Parent 
342,818 


Balance at 19th Januar 


premises gi pes Se 
grants (less £10,511 taken to deferred taxation) 


y 1968... 


Profit on sale of freehold 


Board of Trade 


Ordinary 


Ordinary 


Lerose (Scotland) Limited .. 


Stanley Martin Limited 


g on shares issued in the year under share 


Share premium arisin 


Ordinary 


1,145 
63,3938 


1,145 
63,398 
19,846 


£492,762 


ex ae 


option scheme 
Profic for the year: 


Ordinary 


and jes subsidiary, 


Jersey Trend Limited 


KA? 


pany 


Retained by the parent com 
Retained by subsidiaries 


Ordinary 


R. Evans (Hosiery) Limited 


W. Burton and Sons Limited 
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Ordinary and 
Preference 


£407,361 


Balance at 17th January, 1969.. 
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establishment which is equipped with electronically con- 
trolled finishing plant, and the fabric is transformed into 
garments at East Kilbride and Birmingham in styles 
designed’ by the company’s own design team. 
- This process is described with punch and personality 
in the glossy part of the report. In the prosaic ‘accounts’ 
part of the report under the heading ‘Principal Activities’ 
it is simply recorded: “The group is a vertically integrated 
manufacturing business engaged in the processing and 
dyeing of yarns, knitting of double knit fabrics and the 
making~-up of ladies jersey-fashion garments’. 

Out of group sales of £3,114,069, the value of exports 
totalled £522,502. 


Adequate 


The accounts, although prosaically presented compared 
with the rest of the report, are nevertheless set out clearly 
and adequately. As the. reprint shows, columnar-style 
group and parent balance sheets, with comparisons, are 
presented to a single narrative with items keyed to the 
relative notes. The profit and loss account begins with 
turnover, but it is interesting to note that no comparative 
figure for turnover is provided. ; 

That being so — or rather that not being so — it follows 
that the financial summary falls short of what is now 
required. The summary is merely a table of main profit and 
loss and balance sheet items back to 1962, but earnings are 
not equated to turnover or to capital employed. 

This column may appear to have been harping on this 
point to an inordinate degree of late but it is in the financial 
summary or ten-year record that there is, more often than 
not, room for improving the information offered to com- 
pany shareholders. The 1967 Act has boosted the 
standard of reporting on certain matters but there is still a 
reluctance on the part of some companies to provide 
further statistical detail. 


Evolution 


Admittedly the arithmetic can be done by the reader of the 
accounts — or, at least, it can be done in cases where turn- 
over figures are provided in the record. But the essence of 
good company reporting is in doing the arithmetic for the 
reader. This process began many years ago when, for the 
first time, balance sheet items began to be grouped and not 
presented haphazardly. Younger readers of these notes 
may not necessarily grasp the full purport of that comment 
because they have been brought up, so to speak, with 
accounts presented in 1948 Act terms and in terms of 
progressive improvement of presentation over the past 20 
years, ` 

The. history of the evolution of company account 
presentation is not a matter of Companies Acts presented 
at twenty-year intervals ~ 1929, 1948 and 1967 — but of 
prompting and prodding, criticism and example and a bit 
of pioneering in the intervening years. Consolidated 
accounts, for example, were the rule rather than the 
exception before the 1948 Act made them compulsory. 

There were a good many companies, for another example, 
which had to make only comparatively minor additions to 
their accounts to comply with the 1967 Act. For others, 
admittedly, the Act means something of a revolution. 

Coming back, finally, to the House of Lerose, a ‘three for 
seven’ scrip issue will increase the equity to the ‘trustee 
status’ point — and that status carries the responsibility of 
higher statistical performance in the annual accounts. 
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CITY NOTES 


HE London stock-markets still lack cheer and for the 

moment at least it is difficult to see what is going to 
shake them out of their gloom. Good company results 
certainly have no more than a momentary and passing 
effect. Indeed, if jobbers mark up prices on encouraging 
results, they often merely attract sellers. 

The trouble is that the overall picture presented to the 
City remains one of uncertainty. With the TUC testing its 
strength against the Government in the matter of strike 
legislation, and the motor industry warning about un- 
employment and short-time working through no lesser 
mouthpiece than Lord Stokes of British Leyland, the 
backcloth is etched in pretty clear lines. 

There is little doubt, too, that the credit squeeze is 
drawing money from those small and professional businesses 
which have long formed the basis of the City. The dis- 
allowance of loan interest for tax, which comes into effect 
on June 3oth, is another factor which serves to show the 
lengths to-which the authorities will go in the matter of 
squeeze, and provides additional frustration. 

It is not, therefore, a picture which tends to encourage 
fresh investment, but rather one which explains the trickling 
sales which check any improvement almost as soon as it 
begins. 

Yet markets do not stay depressed for ever and seeing the 
current uncertainty is mainly inspired by Government 
action, in one form or the other, it seems reasonable to 
look in that direction for possible clues to improvement. 


S * Kä S 

“TWO areas where the Government is striving desperately 
to make good are unemployment and in the trade 
balance. If, as some believe, the unemployment total may 
move out to approaching the 600,000 mark in the autumn, 


then some action might be taken. Everyone is all too well 
aware that 1970 may be election year and the Government 


will be at great lengths to show that recovery is under way 
and that its house is in order. 

What is more reasonable, therefore, if the unemployment. 
figures rise but trade balance improves, than to use the 
latter as a basis for easing the ‘screw’ a little to assist the 
employment position. If, with the polls in mind the next 
Budget also provides some alleviation, investors will un- 
doubtedly return to market. Even though the City may see 
the manæuvre for what it is, it will still have to reflect the 
position. 

If this reasoning is right investors holding good-class 
shares should not be tempted to sell in current markets for 
they might easily have a better opportunity in coming 
months. 


o e ` a de 


IGGER and better mergers are still the order of the day 
and the Industrial Reorganization Corporation — the 
Government’s marriage broker — continues to dispense its 
blessing, or forbid the banns, as its wisdom may dictate. 
But it is not always the will of the IRC which can be 
done. A notable case in point has been the merger between 
Allied Breweries, the giant Ind Coope, Tetley, Walker 
group, and the mighty Unilever foods-to-detergents 
undertaking. 
They decided to link up six months ago. The boards were 


happy and terms were virtually agreed. But then along came 


the IRC and said ‘not so fast - we must see that this does not 
form a monopoly or operate against the interest of the 
public’. 

A fortnight ago the blessing on the marriage was duly 
given but in the interim the shares of Unilever, which would 
doubtless have provided the vehicle for the ‘take over’, 
had fallen from 7os to around 54s. Despite all the goodwill 
in the world, the two boards could not agree terms on this 
changed basis, so after all this time the affair is off. There 
must be a lesson somewhere. 


RATES AND PRICES 


Closing prices, Monday, June oth, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. war 96% Nov. 18, 1967.. oo 8% 
May 4, 1967 .. e 54% March 21, 1968 oe 74% 
Oct. 19, 1967 .. se 6% Sept. 19, 1968 ve 7% 
Nov. 9, 1967 .. ,, 64% Feb. 27, 1969 8% 
Treasury Bills 
April3 .. £7 15s 2:96d% May o .. £7 16s 0°83d% 
April rt, £7 158 8-02d% May 16 .. £7 16s 6:67d% 
April 18 .. £7 15s 11-45d% May 23 .. £7 178 orr1d% 
Aprilas .. £7 15s 11'45d% May 30 .. £7 17s ot10d% 
May 2 .. £7 158 8:54a% June 6 .. £7 16s road 
Money Rates 
Day to day ,, 6-78% Bank Bills 
o days : ,, 64-94% 2 months 84-88% 
Fine "Trade Bills 3 months 84-88% 
3 months 94-92% 4 months 88-824, 
' 4 months 94-92% 6 months 82-84% 
6 months 93—10% 


Foreign Exchanges 
New York .. 2:38% Frankfurt TA 9°56 
Montreal «.. 2°57 tr Milan .. es 1496 Ar 
Amsterdam 8-71 Ë Oslo We KS 17°05 
Brussels I20'I5 Paris Ke 11°88} 
Copenhagen 17°99¢ - Ziirich 10°29? 
Gilt-edged 

Consols 4% 425 Funding 6% 1993 we 672 
Consols 24% 25% Savings 3% 60-70... 9244 
Conversion 34% .. 37% Savings 3% 65-75 «. 73 
Conversion 5% 1971 .. 91% Treasury 64% 1976 .. 80% 
Conversion 54% 1974 .. 834 Treasury 3% 77-80 .. 604 
Conversion 6% 1972 .. 913} ‘Treasury 34% 79-81 .. 60% 
Funding 33% 99-04 40ixd Treasury 5% 86-89 .. soë 
Funding 4% 60-90 92 Treasury 54% o8-12 .. 59% 
Funding 54% 78-80 KEE? Treasury 24% .. .. 264 
Funding 5$% 82-84 67§xd Victory 4% .. .. 93% 
Funding 52% 87-91 6 War Loan 34% . 364 
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DECIMALIZATION 
IN ACTION 


A series of seminars organised by Rovipress Limited publishers 
of Decimal Currency & Metrication News. 


Following the success of the seminars held in London, Bir- 
mingham and Glasgow, a further series has been arranged for 
other leading centres. 


‘DECIMALIZATION IN ACTION’ conferences cover important 
aspects of practical company planning; the accent is very much. 
on specific administrative problems and they offer a unique, 


opportunity to hear how these have been tackled by other 
companies. 


Among those co-operating in this series of conferences are the 
Decimal Currency Board, British Petroleum, British Bankers 
Association, Confederation of British Industries, Fine Fare, 
Hawker Siddeley, LC Northern Computer Bureau, Stoneman 
Bolt & Associates and J. Walter Thompson. 


The venues and dates of the rest of the present series are as 
follows ` 


LIVERPOOL 
Stork Hotel . Tuesday, June 17th £17 
LEEDS 
Metropole Hotel Wednesday, June 25th £17 
DUBLIN 
Gresham Hotel Tuesday, July 1st £18 
BELFAST 
Grand Central Hotel Thursday, July 3rd £18 
CARDIFF 
. Angel Hotel Wednesday, July 9th £17 
LONDON 
` Café Royal Tuesday, July 15th £18 


SS Geer Wrëtzseneg Feoarsparpg apen Gonsten AAAA Vtt I a Em mmm 


REGISTRATION FORM 


Seminar ~’Decimalization In Action’. 


To Rovipress Ltd, 8-10 Parkway, London NW1. Tel. 01-267 1285. 


Please make ..,...... reservations at the inclusive cost of £..... each for the seminar 
Decimalization in Action’ at ......ssscssssssssssssensscsssenssssessnssversesonsesesneenssonemennerate Total £...... 
Eeer siret Postion Held.ssessssenenessesrsissrsrennn 
Name of Company......... i scieanssssbvedaess Adress ccsssscidissiiicessascscencucdadsessies 
POIGDAONO® EE 
CHEQUE enclosed EE 


This registration covers the attendance of the following: (BLOCK LETTERS 
PLEASE) 
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When It's 
a problem of 
life assurance 


Towry Law's 
advice Is expert 
and impartial 





When problems of Estate Duty mitigation, provision for education, 
investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you. 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications. You will take a big burden off 
your own shoulders. You will have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being 
expert. They are independent of any particular insurance company. 


Ifyouareinterestedin any of these matters, tick the square concerned, 
complete the coupon and post the whole advertisement to us. 


Education 
Schemes can be arranged which halve the cost of educating 
children. 


investment 
Endowment Assurance Policies should provide an interest 
rate of at least 10% per annum. We also advise on Unit Trust 
saving plans. 


House Purchase 
We specialise in arranging loans and can often secure 100% 
mortgages. 


Share Purchase 
Loans can be arranged to enable you to purchase a wide 
range of shares. 
Pension Provision 
We advise both companies and individuals on Top Hat, 
Personal Pension and Group Schemes. 
Death Duties 
There are excellent plans to reduce or make provision for 
Estate Duty irrespective of age or state of health. 

fm wm mm CH wm am DR H ER GR pm mm mp mm méi 


f TOWRY LAW & CO. LTD. ` l 
incorporated insurance Brokers i 


Winchester House, 77 London Wall, London, E.C.2. I 
Telephone: 01-588 6244 | 


Name. 
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KLEINWORT BENSON 8 
hant Bankers 





| Come i into 
| the jet age 
| with us 











Aircraft leasing is one of the new ideas which Klein- 


wort: Benson has pioneered—just one idea for the 


.most effective use of resources, which happened to ' 


hit the headlines. The plain fact is that nowhere else 


can all the financial needs of a particular business be | 


more exactly assessed and more effectively met than 
in a merchant bank. 

From the basic requirements of financial planning to 
the management of i investments ‘and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 


„are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 


20 Fenchurch Street, London, EC3 
Tel: 01-626 1531 Telex General 264361 


Abbey House, Leopold Street, Sheffield Sr 2GY 
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‘SPECIALIST SERVICES 
FOR 
ANNUITIES 


Capital Annuities Limited: has -been formed 


as the first Assurance Company to repeals 


solely in Annuity Contracts. ` 


Why not ask us for a quotation ? 


| BROAD STREET PLACE 
LONDON EC2 - 


Tel. 01-588 2611 


| PROFESSIONAL 


INDEMNITY 
INSURANCE 


G. T. BOWRING & MUIR pennant. 
(HOME) LTD ` 

The Bowring Building 

Tower Place 

London EG3 


Telephone 01— 283 5100 


We are available.to advise you on all 
aspects of professional indemnity | 
insurance. 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of 
the Council held on Wednesday, 
June 4th, 1969, there were present: 


Mr S. Dixon, President, in the Chair; 
Mr R. G. Leach, c.B.£., Deputy-President; 
Mr C. Croxton-Smith, Vice-President; 
Messrs J. F. Allan, J. A. Allen, G. R. 
Appleyard, B. D. Barton, Sir Henry 
Benson, c.B.E., Messrs G. T. E. 
Chamberlain, N. Charlton, L. H. Clark, 
D. A. Clarke, R. W. Cox, W. G. Densem, 
S. M. Duncan, S. Edgcumbe, W. W. Fea, 
R. W. Foad, c.B.£., E. J. Frary, J. W. G. 
Frith, J. P. Grenside, R. F. Griffiths, 
W. Hare, J. S. Heaton, A. W. John, 
c.B.E., H. O. Johnson, G. B. Judd, R. O. A. 
Keel, S. Kitchen, J. F. Knight, R. McNeil, 
B. A. Maynard, W. G. Medlam, S. A. 
Middleton, D. S. Morpeth, T.D., W. 
Bertram Nelson, C.B.E., E. J. Newman, 
W. E. Parker, CB.E., F. E. Price, C.B.E., 
D. W. Robertson, L. W. Robson, J. D. 
Russell, E. C. Sayers, K. J. Sharp, T.D., 
R. G. Slack, H. G. Smith, G. Tattersall- 
Walker, C. C. Taylor, R. H. Taylor, A. G. 
Thomas, R. P. Tovey, A. H. Walton, 
D. N. Walton, A. S. Watson, J. Whitehead, 
E. K. Wright. 


Election of President 
Mr W. G. Densem, F.C.A.: The 


election of a president is an important 
event in any institute and particularly 
so in ours when one bears in mind the 
ever-increasing number of members — 
and of students — the widening range 
of the Institute’s activities and the 
problems facing the accountancy pro- 
fession. I need hardly remind you that 
the coming year may well be a momen- 
tous one if the plans for integration of 
the profession come to fruition. 

The office of President carries heavy 
responsibilities and considerable pres- 
tige, and we are indeed fortunate in hav- 
ing someone eminently qualified, who is 
available and willing to undertake these 
responsibilities. You have seen him 
doing an enormous amount of work 
for the Institute as Vice-President and 
Deputy-President, and I need not 
elaborate on his past services to the 
profession and the country. I mentioned 
these two years ago when I had the 
privilege of proposing Mr Ronald 
George Leach as Vice-President. 

It gives me great pleasure, and I 
have every confidence, in proposing 
Mr Ronald George Leach be elected 
President for the ensuing year. I 


would ask Mr Duncan if he will be 
good enough to second my proposal. 


Mr S. M. Duncan, F.C.A.: It is 
with great pleasure that I second the 
proposal that Mr Ronald George 
Leach be elected as President for the 
year 1969-70. In doing so, may I 
associate myself with all that Mr 
Densem has said about Mr Leach. 


The President: The proposition 
has been proposed and seconded. 
Those in favour? (Cries of ‘AI’. 


Carried with acclamation.) 


(Mr Leach 
President.) 


Mr R. G. Leach, C.B.E., F.C.A.: 
For anyone who has worked for 42 
years in this profession and has 


was then inducted as 


enjoyed practically every minute of it, 
it is a wonderful thing to be elected 
President by your fellow members. I 


The new President, Mr R. G. Leach, C.B.E., F.C.A., being congratulated 


am very grateful for the confidence that 
you place in me and I will do my 
best. Although I shall be anticipating 
the remarks of some of my colleagues, I 
should like to pay my own tribute to 
the retiring President, Mr Stanley 
Dixon. Not only has he conducted our 
affairs with great dignity and wisdom, 
his sincerity and friendliness have also 
done a great deal to convince those who 
have not immediately reacted favour- 
ably to Council policy. I believe you 
will all agree he has been one of the 
finest Presidents this Institute has ever 
had. (Hear, hear.) 

This, as Mr Densem said, is a critical 
time in the history of the Institute and 
the decisions we make this year may 
have a profound effect on our future. 
With your help and support, I will 
devote the whole of my time to these 
problems and I hope we shall be 
successful. 
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There are three things which stand 
out so clearly: one to bring our plans 
for the development of the profession 
to fruition. Secondly, to improve our 
communications with members, which 
have already advanced during the past 
year quite considerably; and also with 
our student members. Thirdly, to 
complete and open to members the new 
hall at Moorgate Place. I think it will 
be an exciting and eventful year. Thank 
you very much for electing me. 


(Applause.) 


Election of Deputy-President 


Mr R. McNeil, F.C.A.: Mr Presi- 
dent and gentlemen, first may I add 
my own congratulations to the con- 
gratulations which you will receive 
this morning on your appointment to 
this office, which is a deserved tribute 
to you by all the members of this 
Council. 

A year ago I had the honour and 
privilege of proposing that Claude 
Croxton-Smith should be the new 
Vice-President of our Institute. At that 
time I outlined the very distinguished 
service which he had given to the 
profession of accountancy in general, 
and to this Institute’s Council in par- 
ticular. It is, therefore, particularly 
pleasing that I again have the honour 
today to propose his further election 
as the Deputy-President for the en- 
suing year, which is, of course, the 
next step upon the arduous road that 
he is following. 

In the year which has elapsed, Mr 
Croxton-Smith has served this In- 
stitute with great devotion and has 
confirmed all our high expectations of 
him. The tasks which lie ahead of him 
are indeed daunting, but there is no 
doubt that they are well within his 
capacity. I should like to assure him 
(as we assure all our officers) of the 
support of every member of the Council 
and also of the whole membership of 
the Institute. I now propose his 
election as Deputy-President, and ask 
Mr Allan to second this proposal. 


Mr J. F. Allan, F.C.A.: Mr Presi- 
dent, may I too say with what joy 
we shall contemplate addressing you as 
President during the year. As a small 
practitioner, it is with pride and the 
greatest possible pleasure that I second 
the resolution. 


The President: Those in favour? 
The resolution is carried. 


(Mr Croxton-Smith was then in- 
ducted as Deputy-President.) 


Mr C. Croxton-Smith, M.A., LL.B., 
F.C.A.: Mr President, may I add my 
congratulations to you on being elected 
to the office of President of this In- 
stitute. I remember a year ago, when 
you were elected Deputy-President, 
you did say that you had been told it 
was likely to be one of the easiest years 
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you have had. I have been meaning to 
ask you whether there was any truth 
in that rumour! Fortunately, I have 
not got round to asking you, and I am 
now going to find out for myself. 

To Mr McNeil and Mr Allan I 
should like to say ‘thank you very 
much’ for what you have said about me, 
and for proposing and seconding the 
resolution. Thank you, members of the 
Council, for electing me to this office. 
I will do all that is within my power 
to support the President during the 
very challenging year that is ahead. 
(Applause.) 


Election of Vice-President 


Sir Henry Benson, C.B.E., F.C.A.: 
I should like to join with all members 
of the Council in congratulating you, 
Mr President, on taking office. I have 
the great pleasure of proposing that 
Mr Arthur Halsall Walton be appointed 
Vice-President for the ensuing year. 

For the record, I should like to 
remind the Council of his professional 
service. Arthur Walton is a partner 
in the firm of Lysons, Haworth & 
Sankey, of Manchester. He was elec- 
ted a member of the Council of this 
Institute in February 1959. He was 
born in 1916 and was articled to 
Mr A. A. Talbot in 1934. He was 
admitted an associate of the Institute 
in 1940. From 1939 to 1948 he served 
in the Lancashire Fusiliers, rising to 
the rank of major. He re-joined his 
firm in September 1948, and in 1949 
was admitted to partnership. He was 
elected to fellowship of the Institute in 
1954. In 1950, Arthur Walton became 
a member of the committee of the 
Manchester Society of Chartered Ac- 
countants. He held the office of Hon. 
Treasurer for six years. In October 
1957 he was elected President of the 
Society. 

He also served for many years, up to 
1956, on the committee of the 
Manchester Chartered Accountants 
Students’ Society. During his service on 
the Council, he has been a member of no 
less than eight committees and he is the 
present chairman of the Education 
Committee. As such, he has had a great 
deal to do with the educational aspects of 
the development scheme which has 
recently been considered by the mem- 
bers of the Institute. So much for the 
bare facts of Arthur Walton’s pro- 
fessional career. 

These are not the only qualities for 
which he is proposed to this Council as 
Vice-President for the ensuing year. All 
who know Arthur Walton recognize a 
wholly straightforward character, who 
is never tiring in his devotion to the 
affairs of the Institute. Beneath his 
gentle demeanour he is a man of in- 
flexible principle; clear and precise in 
his views. It is these characteristics, 
coupled with the background of his 
professional career, which will com- 
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mend him not only to this Council but 
to the membership as a whole. I there- 
fore confidently propose this resolution, 
and ask Mr Newman to second it. 


Mr E. J. Newman, F.C.A.: May I 
first of all, Mr President, associate my- 
self very sincerely with all that previous 
speakers have said about your own 
election. Since I joined the Council, 
one of my happiest experiences has 
been to sit at the feet of Mr Walton 
on the Education Committee. From 
that experience I know that, as Sir 
Henry has said, he will grace the office 
of Vice-President. It therefore gives 
me very particular pleasure to second 
this resolution. 


The President: Those in favour. 
Carried unanimously. 


(Mr Walton was then inducted Vice- 
President.) 


Mr A. H. Walton, F.C.A.: Mr 
President, fellow members of the Coun- 
cil, I am appreciative of the persuasive 
way in which Sir Henry and Mr 
Newman have moved and seconded the 
last resolution. I am indebted to them 
for so doing. You will understand my 
feelings of being somewhat over- 
whelmed for the moment, and more 
than usually conscious of a lack of some 
attributes I would possess. Neverthe- 
less, resolute on the one hand to 
serve to the best of my ability in the 
year that lies ahead and to do honour 
to the high office to which you have 
elected me, fortified on the other by the 
sure knowledge that goodwill and 
help will be mine in generous measure 
from you, I am indebted to my 
partners for their forbearance. 

In the book of the Preacher are the 
words: “There is a time for silence, and 
a time to speak’. I know which is 
applicable now for me and I close in 
adding my congratulations to you, Mr 
President, and the Deputy-President, 
on your elections to office and pledge 
to you both my support in the forth- 
coming year. (Applause.) 


Vote of thanks to Retiring 
President 


Mr J. Whitehead, F.C.A.: Mr Presi- 
dent, 12 months ago congratulations 
and good wishes such as we offer you 
today were similarly extended to 
Stanley Dixon; then creating history as 
the first member of our Institute not in 
public practice to be elected to the 
office of President; an office which 
becomes increasingly demanding not 
only of high qualities of leadership, but 
also considerable personal stamina. I 
am sure we are all happy that he has 
emerged from an arduous year ap- 
parently unimpaired in health and 
vitality. 

Apart from the usual presidential 
duties and obligations, both in the 
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Left: the new Deputy-President, Mr C. Croxton-Smith, M.A., LL.B., J.P., F.C.A., speaking at the meeting. 
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Right: Mr A. H. Walton, F.C.A., the new Vice-President, with Mr R. G. Leach. 


United Kingdom and overseas, this 
past year has been one of culminating 
activity in the sphere of future plans, 
setting the course for the future of our 
Institute and for the accountancy 
profession as a whole. 

No one could have been more tire- 
less, or more fair, in presenting the 
scheme to our members and many will 
carry a lasting impression of the quiet, 
calm, and convincing manner in which 
Stanley Dixon captivated his audiences. 

He has also taken much interest in 
the communications problem of which 
we have been so conscious during the 
last year, and his personal contribution 
in this Council and at district society 
functions up and down the country has 


been of considerable help in the 
search for a solution to the necessary 
two-way flow of dialogue between 


Council and members. He will be the 
first to acknowledge, in his usual 
generous manner, the help given to him 
by the Secretariat and many fellow 
members, but I submit that his per- 
sonal contribution as President has 
been pre-eminent in enhancing the 
standing of our Institute; while the 
extent to which he had endeared him- 
self and earned the appreciation of our 
members generally was clearly demon- 
strated by the spontaneous ovation 
given to him at the conclusion of our 
annual general meeting last month. 
Perhaps even more important, he has 
given a practical demonstration of the 
personal contribution which can be 
made to our Institute by a non- 
practising member, and by so doing 


he has impressively underlined the 
belief which he has often expressed; 
that the fundamental strength of our 
Institute depends — and will continue 
to depend — upon the collective spirit 
and standing of all chartered account- 
ants, whether in industry or profes- 
sional practices. We must be grateful 
to his business colleagues who have 
helped to make possible this past year of 
endeavour. They should be allowed to 
bask in the reflected glow of their 
Chairman’s success. 

We must also thank Mrs Dixon for 
the wifely understanding and support 
with which she has sustained her hus- 
band for our benefit. I hope that this 
sentiment will be conveyed to her in 
an appropriate manner. I feel honoured 
that I have been allowed to express 
feelings which I am confident are 
shared by all in this Council chamber, 
and by countless persons outside it. It 
gives me the greatest possible pleasure 
to propose that we record a most 
sincere vote of thanks to Stanley 
Dixon for his year of Presidential 
service to our Institute. 


Mr J. A. Allen, F.C.A.: Mr President 
and gentlemen, may I add, Sir, my 
congratulations to those previously 
offered to you on your election to the 
office of President. 

In regard to the proposal you have 
just heard, gentlemen, I endorse heartily 
and sincerely all that has been said by 
our new President and Mr Whitehead 
in respect of Stanley Dixon’s tremen- 
dous work for the Institute during his 


year of office. Having, during my year 
of chairmanship of the London District 
Society, had the opportunity of getting 
to know Mr Dixon personally, it is with 
particularly great pleasure I second this 
proposal, which I trust will be carried 
with resounding acclamation. 


(The President then made a presen- 
tation to Mr Dixon.) 


Mr Stanley Dixon, M.A., F.C.A.: 
Mr President, may I offer my congratu- 
lations and good wishes to you. Mr 
Whitehead, you are all too generous in 
what you have said about what I have 
done during the past 12 months. I owe 
a tremendous debt of gratitude to a very 
large number of people. You have re- 
ferred to an improvement in communi- 
cations, but the change in atmosphere 
had taken place before my year of office 
started. I am deeply grateful to members 
of the Institute all over the country — and 
indeed overseas — for the most generous 
and helpful way in which they have 
received me time after time. 

I am also deeply grateful to you 
gentlemen, members of the Council. 
I said 12 months ago that I was 
conscious of my many deficiencies, but 
I was certain that they would be filled 
up by my colleagues. They have been 
filled up so effectively that what has 
worried me more than anything during 
my year is that I must have presented a 
completely untrue and unfair view of 
myself to the public as one steeped in 
the intricacies of taxation about which 
I know practically nothing! 
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I am deeply grateful also to the 
Secretary and to his staff for the 
devoted — and I use the word deliber- 
ately — way in which they have served 
the Institute and supported the Presi- 
dent. It would indeed be a very different 
year of office without them and their 
devoted support. 

It has been a very great privilege to 
have been given the opportunity of 
serving the Institute as its President. 
My wife and I have enjoyed everything 
that we have done. If at the end of the 
12 months some progress in the In- 
stitute’s affairs has been achieved, then 
I am indeed satisfied. Thank you very 
much. (Applause.) 


Appointments to the Council 


Mr Derek Arnold Boothman, F.C.A., 
Manchester, Professor Harold Cecil 
- Edey, B.COM., F.c.A., London, and 
Mr William Robert McBrien, F.C.A., 
Hastings, were appointed to be co- 
opted members of the Council for a 
term of three years. 


Appointments to Committees 


The following Committees have been 
appointed for the year 1969-70. 
President ex officio member of all 
Committees other than the Discipli- 
nary and Investigation Committees. 
Deputy-President ex officio member of 
all Committees other than the Dis- 
ciplinary, Investigation and P. D. 
Leake Committees. 


Articled Clerks Committee 

B. E. Basden (c), G. T. E. Chamberlain, 
C. G. Morgan (c), R. G. Slack, A. G. 
Thomas, J. Whitehead. 


Courses Committee 

J. W. G. Frith, B. J. Gibbens (c), B. A. 
Maynard, A. Pinkney (c), H. Gordon 
Smith, J. E. Talbot (c), J. Whitehead, 
E. K. Wright. 


Disciplinary Committee 

B. D. Barton, W. G. Densem, S. Dixon, 
P. H. Dobson, S. Edgcumbe, R. W. Foad, 
J. S. Heaton, G. B. Judd, R. O. A. Keel, 
S. Kitchen, J. F. Knight, F. E. Price, 
H. Gordon Smith, D. C. Urry, J. 
Whitehead. 


District Societies Committee 

G. T. E. Chamberlain, R. W. Cox, P. H. 
Dobson, N. Cassleton Elliott (c), E. J. 
Frary, R. F. Griffiths, E. D. London, 
(c), W. R. McBrien, S. A. Middleton, 
R. G. Slack, C. C. Taylor, R. H. Taylor, 
A. G. Thomas, R. P. Tovey, D. N. Walton, 
A. S. Watson. 


Education Committee 

S. R. Harding, A. W. John, M. G. Lickiss 
(c), G. M. Metcalf (c), W. B. Nelson, 
E. J. Newman, Prof H. C. Edey, E. V. 
Roberts (c), R. J. W. Stubbings (assessor), 
G. Tattersall-Walker, R. H. Taylor, A. H. 
Walton, D. N. Walton. 
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Examination Committee 

DP W. Barrows (ch, R. W. Cox, W. G. 
Densem, J. V. Eastwood, J. W. G. Frith, 
J. Godfrey (c), R. F. Griffiths, J. S. Heaton, 
D. V. House (c), J. A. Jackson, Sir 
William Lawson (c), E. J. Newman, D. F. 
Pratten (c), F. R. Reber (c), A. S. Watson. 


General Purposes and Finance Committee 
G. R. Appleyard, J. C. Bayley, Sir Henry 
Benson, W. G. Densem, S. Dixon, A. W. 
John, G. B. Judd, J. F. Knight, R. McNeil, 
D. S. Morpeth, W. E. Parker, J. D. Russell, 
G. Tattersall-Walker, A. H. Walton, J. C. 
Montgomery Williams, E. K. Wright. 


Internal Services Committee 

D. Boothman, N. Charlton, D. A. Clarke, 
W. We Fea, W. Hare, R: O. A. Keel, 
W. G. Medlam, F. E. Price, L. W. Robson. 


Investigation Committee 
J. F. Allan, J. A. Allen, D. A. Clarke, E. J. 
Frary, J. A. Jackson, B. Maynard, L. W. 
Robson, J. D. Russell, E. C. Sayers, 
Be J. Sharp, CG C. Taylor, J.':C. 
Montgomery Williams. 


Overseas Relations Committee 

D. R. P. Baker (c), Sir Henry Benson, 
W. W. Fea, J. P. Grenside, R. McNeil, 
W. G. Medlam, W. E. Parker, D. D. Rae 
Smith (c), D. W. Robertson, J. A. P. 
Whinney (c). 


Parliamentary and Law Committee 

B. D. Barton, R. W. Foad, D. R. Gray (c), 
J. P. Grenside, A. J. Hardcastle (c), W. 
Hare, M. R. Harris (c), D. C. Hobson (c), 
S. Kitchen, E. C. Meade (c), D. S. Morpeth, 
T. B. Pritchard (c), D. W. Robertson, 
H. G. Sergeant (c), J. E. Talbot (c), R. P. 
Tovey, Chairman of Technical Advisory 
Committee (alternate with Vice-Chairman 
of Technical Advisory Committee). 


President’s Advisory Committee 
Vice-President and all Past Presidents on 
the Council, with power to co-opt. 


Professional Standards Committee 

C. Bayley, P. M. Benson (c), D. 
Boothman, L. H. Clark, S. M. Duncan, 
H. Kirton. W. R. McBrien, W. G. Medlam, 
S. A. Middleton, W. B. Nelson. 


Public Relations Committees 

J. A. Allen, G. R. Appleyard, R. B. 
Arrowsmith (c), D. G. Bee (c), S. 
Edgcumbe, S. R. Harding, H. Kirton, 
G. S. Major (c), D. H. Tonkinson (c). 


Research Committee 

J. F. Allan, J. F. Bateman (c), Prof H. C. 
Edey, N. Charlton, E. W. Barnes (c), 
J. D. Green (c), G. P. Morgan-Jones (ce). 


Technical Committee 

L. H. Clark, S. M. Duncan, N. Cassleton 
Elliott (c), G. N. Hunter (c), J. W. 
Margetts (el, D. Napper (c), E. R. 
Nicholson (c), A. Pinkney (c), A. P. 
Ravenhill ci, B. G. Rose (c), E. C. Sayers, 
K. J. Sharp, D. C. Urry, J. A. P. Whinney 
(c), S. P. Wilkins (c), Vice-Chairman of 
Technical Advisory Committee (alternate 
with Chairman of Technical Advisory 
Committee). 





P. D. Leake Committee 
President, R. W. Foad, D. S. Morpeth, 
W. B. Nelson, E. J. Newman. 
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London and District Society of 
Chartered Accountants 


The following members have been ap- 
pointed by the Council to serve on the 
Committee of the London and District 
Society of Chartered Accountants for 
the ensuing year: J. A. Allen, H. 
Gordon Smith, D. C. Urry. 


Technical Advisory Committee 


The following Council appointees on 
the Technical Advisory Committee 
have been appointed for the year 
1969-70: D. C. Burling, P. J. Cavanna, 
M. A. Charlton, D. A. Clarke, N. 
Cassleton Elliott, D. Napper, E. R. 
Nicholson, B. G. Rose, G. Thompson, 
R. P. Tovey, G. H. Vieler, J. A. P. 
Whinney. 


Joint Diploma in Management 
Accounting Services 


The following members were ap- 
pointed as the Institute’s representa- 
tives on the Joint Diploma Board for 
the Joint Diploma in Management 
Accounting Services for the year 
1969-70: J. A. Jackson, B. A. Maynard, 
E. C. Sayers, A. H. Walton. 


Option Mortgage Scheme — 
Auditors’ Reports 


The Council approved the following 
statement for publication: 


In January 1969 the allied account- 
ancy bodies made objection to the 
form of ‘auditors certificate’ required 
by the Ministry of Housing and 
Local Government to be given in 
support of annual certified statements 
from qualifying lenders for final 
payment of amounts due under the 
option mortgage scheme. The Ministry 
undertook to re-examine the wording 
of the report (‘Form C’), but has not 
yet completed its study. Many mem- 
bers have delayed giving reports on 
Form C. In order to avoid further 
delay, the Council suggests that mem- 
bers adopt the following course: 


Strike out the present form of ‘Auditor’s 
Certificate’ on Form C and attach instead 
(unless further qualification is necessary) a 
separate report on the following lines: 

‘I/We have examined the above state- 
ments and the particulars given in the 
attached schedule. I/We have also examined 
the books and records of the applicant and 
have obtained such explanations and 
carried out such tests as I/we considered 
necessary. 

‘On the basis of my/our examination and 
of the explanations given to me/us, I/we 
report that in my/our opinion [subject to 
the reservations set out in the attached 
MOEN” Gët, d tbe ota a oo: « ] proper 
records for the purposes of the option 
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mortgage scheme in Accordance: with the 


procedures laid down by the Minister’s 
directions have been kept by the Society 
and the particulars and amounts referred 
to in paragraphs 2 to 5 above are -in 
accordance with those records.’ 


Auditors’ Working Papers 


The Council’ approved a statement 
Auditors’ Working Papers for publica- 
tion in the professional press and for 
distribution to members in the next 
circulation of printed matter as U 12 
in the series of Statements on Auditing 
in. the Members’ Handbook. 


City of London College 


The Council nominated Mr J. A. 
Jackson, F.C.A., as a governor to the 
City of London College. 


Business Studies Subjects 
Board of the Council for 
National Academic Awards 


The Council nominated Mr M. G. 
Lickiss, B.SC.(ECON.), F.C.A., to the 
Business Studies Subjects Board of the 
Council for National Academic 
Awards. 


University and CNAA Degree 
Courses 


Exemption from the Intermediate Exam- 
ination. 

The Council approved the following 
statement for publication: 

The Council has approved the follow- 
ing university and CNAA degree 
courses under by-laws 68 and 88 (c) 
respectively. ‘hese courses are there- 
fore recognized not only for reduction 
in service under articles to three 
years, but also for exemption from 
the Intermediate examination of the 
Institute: 


University Degrees . 
University of Strathclyde ~ Bachelor of 


Arts.: 
University of Edinburgh ~ Bachelor of 
Science (Social Science). 


CNAA Degree 
City of London College — Bachelor of Arts 
in Business Studies (Business finance 
option only). i 
Degree courses approved by the 
Council are, in some cases, a selected 
part of a larger course and precise 
details. may be obtained from the 
Institute on request. 


Examination Results — March 
1969 ` 


It was reported that the iilis of the 


examinations held in March 1969 were 
as follows: 
Total 
2,573 


Passed Failed 


Intermediate 1,380 1,193 


~ 
~ 
ne 
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The names of the successful. candi- 
dates and of those placed in order 
of merit and awarded prizes were 
published as a supplement to The 
Accountant of May 31st, 1969. 


Registration of Articles 


The Secretary reported the registra- 
tion of 247 articles of clerkship during 
April 1969, the total number since 


January ist, 1969, being 743. 


Admissions to Membership 


The following were admitted to 
membership of the Institute: ` 


Allen, Ian Yarwood, a.c.a., a1969; 32 King 
Street, Canterbury. 


Busby, Colin Ronald William, A.C.A., a1969; 
25A Salisbury Avenue, Stanford-le-Hope, 
sex., - 


Chittock, John Philip, A.C.A., a1969; 188 
Nacton Road, Ipswich. 

Clegg, Paul, A.C.A., a1969; Heskirk House, 
Station Lane, Barton, Preston PR3 5DY., 


Ellis, Hugh David Stacey, A.C.A., a1969; 


Dourne Farm, Marden Thorn, near Ton- 
bridge, Kent. 


Gallant, Michael David, A.C.A., @1969; 10 
Dorset Road, Cheam, Surrey, 

Kee John Robert, A.C.A., 21969; ‘Summer- 

, Meadow Way, Yaverland, Sandown, 


Greenaway, David Brian, A.C.A., WE 12 Hill 
View Avenue, Private Road, Mapperley, 
Nottingham. 

Gunasekera, Austin Herbert Simon, A.C.A., 
arg69; 18 Uplands Court, The Green, 
London N21, 


Irby, Charles Leonard Anthony, A. GA. , 21969; 
+ South Bolton Gardens, London SW Ws. 


J enkins, Graham Nicholas Vellacott, A.C.A. 
TEL, ‘Braythorn’, The Avenue, Radlett, 


rts 
Jones, Robert Andrew William, A.C.A. 1.77969 
2 Victoria Park Road East, Cardiff CFs 1E 


Kathoria, Mathra Das, A.C.A., a@1rg69; 85 
Rectory Road, London N16, 

Kenneally, Timothy Michael John, A.C.A., 
a1g69; with Deloitte, Plender, Griffiths & 
Co, 128 Queen Victoria Street, London EC4. 

Khan, Muhammad Abbas, A.C.A., 41969; 39 
Oakfield Road, London N3. 

Kirby, Richard Alan, A.C.A., 21969; een ; 
‘Tower Road North, Heswall, Cheshir 


Lecoutre, Paul Florent, A.C.A., arg69; 40 
Curzon Road, London Nro, 


Magee, Sean Patrick Boyd, B.A., A.C.A., 21969; 
42 Roupell Street, London GE, 


Penberthy, Alan John, A.C.A., a1969; cjo Mrs 
Bonne, 36 Avenue Krieg, Geneva, Switzer- 


Price, “Thomas Gairdner, A.C.A., RER Dë 
Jameson Lodge, i SES 
London N6. 


Robson, Peter David, A.C.A., a1969; Chevet 
Lodge, Chevet Lane, Sandal, Wakefield. 


Swete, Trevor John, A.C.A., 21969; Flat 4, 8 
Kingswood Drive, London Bro, 


Thresh, Stanley William, B.COM., A.C.A., a1969; 
Flat 11, 17 Avenue South, Surbiton, Surrey. 
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Fellowship . y : 
The Council granted applications 
from 22 associates to become fellows 


under clause 6 of the supplemental 
Royal Charter. 


Incorporated Accountant... . 
Members becoming Chartered 
Accountants 


The Council granted applications from 
the following incorporated accountant 
members to become chartered account- 
ants_under by-law 129. 

ah Dinuprasad Krishnalal, r.c.a.; Calcutta, 


Lambson, Reginald J SE ~ GA, Henley-on- 


Klip, Transvaal, S. Afri 


Metcalf, Charles Alfred, F.c.a.; Walton-on- 
Thames, Surrey. 


Menibers Commencing to 
Practise 


The Council received notice that the ` 
following members had commenced to 
practise: 


Ackery, Graham Bernard, A.C.A., @1963; 
Hodgson, Harris & Co, 53 Eastcheap, 
London EC3. 


Askew, Anthony Edward, A.C.A., @1964; 27 
Gei Drive, Frimley, ” Camberley, 


tes David Edmund, B.sc.(ZCON.), AAA 
a1967; 57 Halifax Road, Enfield, Middlesex. 

Atkins, Richard Farquhar, A.C.A., 'a1962; Eric 
Nabarro & Co, 16 Great Ji ames Street, 
London WC, 


Baker, David, F.C.A., Gage S. H. Brook & 
Co, Lloyds Bank hambers, Newgate 
Street, Morpeth, Northumberland. 

Batt, Michael Sinclair, A.C.A., 21967; Solomon 
Sch & Co, ro Union Street, Bristol DG: 
2 

Berry, Derek, F.c.A.. @S1955; Smallfield, 
Rawlins & Co, Candlewick House, 116-126 
Cannon Street, London EC4. 

Bhana, Ishwar Ooka, A.C.A., a1965; Bhana & 
Co, 517 Churchgate Chambers, 5 New 

' Marine Lines (near Churchgate Station), 
Bombay, 20, B.R., India. 

Blackburn, arna 'Tohn, M.A., ACA., @1965; - 
Touche, Ross, Bailey & Smart, 3 ‘Lond don 
Wall Buildings, London EC2. 

Bolger, Michael Anthony, A.C.A., ax960; Baker 
Sutton & Co, Eldon Street House, Eldon 


Street, London EC2. 
Bolton, Stanley, FCA., 251953; Munkman, 
Child & Co, Norwich Union House, 4 


South Square, Boston, Lincolnshire. 


a Indicates the year. of SE to the 
Institute. 
aS Indicates the year of admision to The 
Society of Incorporated Accountants. 
y Yean ‘incorporated accountant member’, 
Means ‘Member in Practice’. 
Firms not marked t or * are composed wholly 
of chartered accountant members of the 
Institute. 
Against the name of a firm indicates that the 
, though not wholly composed of members 
of the Institute, is composed wholly of chartered 
accountants who are members of one or another 
of the three Institutes of chartered accountants 
in Great Britain and Ireland. 
* Against the name of a firm indicates that the 
firm is not wholly composed of members of 
one or another of the three Institutes of 
ec ie ia accountants in Great Geen and 
reland. 
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Brooker, Graham, A.C.A., a1969; Thompson, 
Scannell & Co, Times Chambers, King’s 
Cross, London Nr. 

Brown, Geoffrey Harold, A.C.A., a1962; Scott, 
Brown & Co, Box 216C, GPO Adelaide, 
Soot, South Australia, 

Brown, John Raymond, A.C.A., a1969; Turner 
& Brown, rx St Wilfrid Street, Preston 
PR 2US, 

Bryan, John Donald, F.C.A., a1g58; Smallfield, 
Rawlins & Co, Candlewick House, 116—-126 
Cannon Street, London EC4. 


EE Jeffrey Michael, a.c.a., a1967; G. E. 
Rolt & Co, 4 Westbury Avenue, London N22. 

Cleveland, Alan Victor, A.C.A., a1968; H. M. 
Madeley & Co, Ox Hil Court, 202 Hagley 
Road, Edgbaston, Birmingham 16. 

Clewett, Charles James, A.C.A., 21969; Frank C. 
Bevan & Co, 63 Exchange Buildings, 
Swansea SAxr ITH. 

Cohen, David Michael, a.c.a., @1967; ‘Mantax’, 
Coombe Hill Road, Kingston upon Thames, 


Surrey 

Cohen, Pease Baruch, 3.SC.{(ECON.), F.C.A., 
41957; *Joseph Graf & Co, 21 East 4oth 
Street, New York, NY roo16, USA 

Cotterell, John David, A.C.A., a1963; Stanley 
& Co, Lombard House, Great Charles 
Street, Birmingham 3. 

Cowan, Laurence, A.C.A., a1g68; Jan, Paul. & 
Co, 2 Corri Avenue, Southgate, London N14. 

Croft, Robin, A.C.A., a1960; Robin Croft & Co, 
17 Sibden Road, Shanklin, IW. 


Dack, Francis Elvin, a.c.a., a1969; Myers, 
Davies & Co, 67 Broad Street Avenue, 
Blomfield Street, London ECz. 

Davies, Brian Gordon, B.A., A.C.A., @1g61; 
Horace Jones & Co, 63 Park Place, Cardiff 
Ch: 

EE, John Stewart, A.C.A., 21967; 
Edward Ryan & Co, .67 Chorley Old Road, 
Bolton. 


Eckford, James Conway, A.C.A., a1g69; 20 
Morecroft Road, Rock Ferry, Birkenhead, 
Cheshire L42 INX. 

Entract, Michael, B.A.(ECON.), A.C.A., @1964; 
Barton, Mayhew & Co, Dennis House, 
Marsden Street, Manchester 2, 


Foreman, William Howard, A.C.A., a1969; J. S. 
Sims & Co, 4 Trinity Road, Sheerness, Kent. 


Gardiner, Laurence Walter, A.C.A., a1g6o; 
C. McDonald & Co, National Provincial 
Bank Chambers, 78 Victoria Road, Surbiton, 
Surrey. 

§ Greaves, Horace Kemball F.S.A.A., 251937; 
‘Langland’, 165 Framingham Road, Brook- 
lands, Sale, Cheshire M33 3RQ. 


Harris, Michael, A.c.a., 21967; Harris, Vine & 
Co, 47 Kingshill Drive, Kenton, Middlesex. 

Hart, James Thomas Lewis, A.C.A., @1969; 
Frank C. Hart & Co, 75-77 Colmore Row, 
Birmingham 3. 

Henderson, Colin Neil, A.C.A., @1966; 214 
owes Road, Reading, Berkshire RG6 
2 

Hewitt, Timothy, M.A., A.C.A., @1964; Miles, 
Watson, Gow & Ford, 7o Richmond Hill, 
Bournemouth BH2 6EY. 

Hey, Brian James Lester, A.C.A., @1962; David 
Owen & Co, 126 High Street, Marlborough, 
Wiltshire, 

Holmes, David Paterson, F.C.A., @1951; 
Sackville Street, London Wi. 

Hopkins, John Froggatt Barry, B.A.(ECON.), 
A.C.A., 41963; West Hopkins, Campo 
ae 26 Campo Lane, Shefheld Sı 
2EF. 


6/22A 


Jones, David Charles, A.C.A., @1969; 105 
Tywern Road, Whitchurch, Cardiff. 

Jones, Keith Stanley Hooper, A.C.A., @1g68; 
25 ipa octon Crescent, Earlsdon, Coventry 
CVs 6FU. 


‘Kay, William: Owen, F.c.a., @1946; Thamas 
Taylor &.. Kay, 18- Trinity. Square, 
Llandudno, Caern. Ca 
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Kearne, Raymond Thomas, A.C.A., .@1964; 
Kearne & Co, ‘Hinsdale’, 107 Alrewas Road, 
King’s Bromley, Burton-on-Trent. 

Kennedy, Michael John, A.C.A., a1962; Cooper 
Brothers & Co, P.O. Box 273, Kitwe, 
Zambia. 

Kirk, David, A.C.A., a1965; J. L. Charlesworth 
& Co, Cavendish House, 11 Broad Walk, 
Buxton, Derbyshire. 

Kneill, Michael Anthony, A.C.A., @1968; 45 
Aldeburgh Way, Springfield, ‘Chelmsford, 

SSEX 


Lewis, David Michael, B.A.(ECON.), A.C.A., 
a1965; Needham, Singleton, Fabian & Co, 
3 York Street, Manchester M2 2AU. 

Lewis, Robert William, F.c.A., a1953; Arlington 
Chambers, 4-5 Commercial Street, Newport, 
Monmouthshire. 

Little, John, M.A., F.C.A., a21951; R. Gibbons & 
Co, Gray Street, Workington, Cumberland. 


Major, Paul, a.c.a., @1960; Richard Place & 
Co, Wilmington House, High Street, East 
Grinstead, Sussex. 


Mayhew, Thomas Oswald, A.C.A., a@1960; 
Marsh, Wood, Drew & Co, Chancery 
53-64 Chancery Lane, Liondon 


House, 
WC2. 
Mears, Clive Stephen, F.C.A., a1950; Layton- 
Bennett, Billingham & Co, 23 Blomfield 
Street, London Wall, London EC2. 
Meredith, Peter George, M.A., A.C.A., @19673 
R. S. Dawson & Co, Clifton House, Clifton 
Villas, Manningham Lane, Bradford 8. 
Moffatt, E EE A.C.A., 41959; J. & 
A. W. Sul ly & Co, 16 Kin d Square, Bridg- 
water, Somerset. 
Monk, Peter Loftus, A.C.A., a1965; Allen, 
Sykes & Co, r Cockton Hill Road, Bishop 
Auckland, Co Durham. 


Smith, Ronald William, F.c.a., @S1939; C. 
McDonald & Co, National Provincial Bank 
Chambers, 78 Victoria Road, ‘Surbiton, 
Surrey. 

Stone, Terence John, A.C.A., a1959; +Barton, 
Mayhew & Co, Alderman’s House, Bishops- 
gate, London EC2. 


Taft, Barry Peter, A.C.A., a1965; Taft, Baldock 
& Winstanley, 22 Regent Street, Nottingham 
NGr 5DG. 

Thomas, Hugh, A.C.A.,  a@1g62; Allan, 
Charlesworth & Co, 17 St Helen’s Place, 
London EC3. p 


Vaughan, Alan John, A.C.A., a1967; Varcoe & 
Varcoe, 80 Whiteladies Road, Clifton, 
Bristol "RS8 2QN 

Vickers, Keith Michael, A.C.A., 1966; 1 
Ashley Road, Riverside Park, Clevedon, 
Somerset. 

Vine, Stuart Malcolm, A.C.A., a1969; Harris, 
Vine & Co, 47 Kingshill ' Drive, Kenton, 
Middlesex. 

Vowles, Richard Anthony, A.C.A., a1968; C. R. 
Foot, Fox & Co, 3r Palmerston Road, 
Southampton SOọ 2LG 


Waddington, John Philip, M.A., A.C.A., a1964; 

Spicer and Pegler, St Mary Axe. House, 
Se St Mary Axe, London EC3. 

Westhead, Rodney James, A.C.A., 21969; Seear, 
Westhead & Co, 4 Great St Thomas 
Apostle, London EC4, 

Wheeler, Gerald Joseph, A.C.A., a1960; Cocke, 
Vellacott & & Hill, 16 Berkeley ‘Street, ‘London 

I 

Whiteland- Smith, Mrs Ann, A.C.A., @1968; 
Smith, Romain & Co, 60 Gresham Road, 
Staines, Middlesex. 

Willey, Peter Joseph, A.C.A., @1967; John 
Mitchell & Co, 51 Grainger Street, New- 
castle upon Tyne NEr 5LP. 

Wong, Kai Lam, 28.8¢.(ECON.}, A.C.A., @1966; 
Cooper Brothers & Co, 204 Shell House, 24 
Queen’s Road Central, Hong Kong, 

Wright, Graham Rodney, A.C.A., @1969; 
Graham Wright & Co, 855 London Road, 
Westcliff-on-Sea, Essex. `, . 
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Re-admission to Membership 


Subject to payment of the amount 
required by the Council, one former 
member of the Institute was re- 
admitted to membership under bye- 
law 38. 


Resignation 


The Council accepted the resignation 
from membership of the Institute of: 


Traub, Rudolph Max, F.c.a., @1939; Marine 
Trading and Manufacturing Co Ltd, 40 
Great Portland Street, London W1. 


Deaths of Members 


The Council received with regret the 
Secretary's report of the deaths of the 
following members: 


Armitage, James Oswald, F.¢.a., ‘Henley-on- 


Thames. 


Baker, Harry Bray, F.c.a., Wimborne, Dorset. 
Brockhurst,. Maurice - . Victor, F.c.A., Cape 
Town, S. Africa. 


Davies, Howard Vivian, F.c.A., London, 

Dawes, Andrew Frank, F. C.A. ., Edgbaston, 
Birming ham. 

Dickson, Albert Lewis, F.C.A., Windermere. 

Downing, Charles Cecil, F.C. Ay Sutton, Surrey. 

Dubbins, Leslie George, E.C.A., Hounslow, 
Middlesex. 


Esden, Alan Raymond, F.C.A., Cremorne, 
NSW, Australia. 
Garrett, Evelyn May, F.c.A. Wymondham, 


Norfolk. 
Gilbey, Israel Edward, F.c.A., London. 
Griffiths, Cyril Whitelaw, F.C. A., London.” 


Hayhow, Geoffrey Sidney, ¥.c.a., King’s Lynn. 

Hind, George Frederick, ¥F.c.a., Gosforth, 
Newcastle upon Tyne. 

Honeywill, Leslie ‘Ross, ¥.c.A., Haslemere, 
Surrey. 

Hore, Edward Augustine, F.C.A., Launceston. 


Inkin, William Griffith Lloyd, F.c.a., Salisbury, 
Rhodesia. 


Lawrence, Sydney, F.c.a., Walsall, 

Layton, Harold Leslie, M.s.M., F.c.A.. member 
of the Council of The Society of Incorporated. 
Accountants from May 1955, to December 
1957 and member of the Council of the 
Institute from December 1957 to September 


1963. 


Maddocks, Thomas, M.C., T.D., F.C.A., Paignton. 
Middleton, Ralph West, F.c.4.,, Whitstable, 
Kent. 


Northcott, Archie James, F.c.A., Horrabridge, 
Devon, 


Palmer, William Herbert, F.c.a., Edinburgh. 


Richardson, Frank Hedley, F.c.a,, Derby. 
Rippingham, Christopher Thomas, T.D., F.C.A., 
Barby, near Rugby. 


_ Rowley, Michael John, A.C.A., Woldingham, 


Surrey. 


Sambiah, Parvateneni, 
India. 


F.S.A.A.; Bangalore; 


‘Wilder, George, F.C.A. ee eee Middlesex. 
‘Wraight, Jack Albert, F.c.A., a Surrey. ` 
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FINDINGS AND DECISIONS OF-THE 
DISCIPLINARY COMMITTEE: ` 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on April 22nd, 1969 


1. A formal complaint was preferred 


by the Investigation Committee of the ` 


Council of the Institute to the Disci- 
plinary Committee of the Council: 
That Charles Edward Flynn a 
member of The Institute of Chartered 
Accountants in England and Wales 
has been adjudged bankrupt within 
the meaning of clause 21 sub-clause (4) 
of the Supplemental Royal Charter 


In that he on 23rd January 1969 was 


adjudged bankrupt. 
Finding 
The Committee found that the formal 


complaint against Charles Edward 
Flynn, A.C.A., had been proved. 


Decision 

The Committee ordered that Charles 
Edward Flynn, a.c.a., of 35 Ettington 
Road, Broad Lane, Coventry, be 
excluded from membership of the 
Institute. 


2. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 
That Harold Glen Grant a member 
of The Institute of Chartered Ac- 
countants in England and Wales has 
been adjudged bankrupt within the 
meaning of clause 21 sub-clause (4) 
of the Supplemental Royal Charter 
In that he on 28th January 1969 was 
adjudged bankrupt. 
Finding 
The Committee found that the formal 
complaint against Harold Glen Grant, 
F.C.A., had been proved. 


Decision 
The Committee ordered that Harold 
Glen Grant, F.c.A., of 31 Seymour 
Walk, Chelsea, London, SWro, be 
excluded from membership of the 
Institute. 


3. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 
That Thomas James Harrison a 


member of The Institute of Chartered 


Accountants in England and Wales has 
been guilty of acts or defaults dis- 
creditable to a member of the Institute 


within the meaning of clause 21 sub-. 


clause (3) of the Supplemental Royal 
Charter , | 


In that he between sth February 
1968 and 28th January 1969 having, as 
the accountant of a limited company, 
been asked to hand over to his suc- 
cessor as accountant, books and 
correspondence belonging to that com- 
pany failed, despite repeated demands, 
so to do. 


Finding 

The Committee found that the formal 
complaint against Thomas James 
Harrison, F.c.A., had been proved. 


Decision , 

The Committee ordered that Thomas 
James Harrison, F.c.A., of 34 Kingsway, 
Gayton, Wirral, Cheshire, be repri- 
manded. 


4. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That Keith Tattersall a member of 

The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of acts or defaults discreditable 
to a member of the Institute within 
the meaning of clause 21 sub-clause (3) 
of the Supplemental Royal Charter 

(1) In that he caused to be inserted 
in a newspaper dated 3rd January 
1969 an advertisement in the 
following terms: 

‘ACCOUNTANT. Accounts 
Prepared, Tax Agreed Returns 
Submitted. Will visit —- 
Phone...’ 

(2) In that he caused to be inserted 
in a newspaper dated roth 
January 1969 an advertisement 
in the following terms: 

‘ACCOUNTANT. Accounts 
Prepared, Tax Agreed Returns 


Submitted. Will visit — 
Phone...’ 
Finding 


The Committee found that the formal 
complaint against Keith ‘Tattersall, 
F.c.A., had been proved. 


Decision 

The Committee ordered that Keith 
Tattersall, F.c.a., of Cowlings Farm, 
Church Lane, Wrightington, near 
Wigan, be reprimanded. 


5. A formal complaint was preferred 
by the Investigation Committee of the 
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Council of the Institute to the Disci- 
plinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England 
and Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
clause 21 sub-clause (3) of the Supple- 
mental Royal Charter 

In that he between 4th September 
1968 and 16th December 1968 as an 
executor of the estates of two deceased 
persons was in possession of certain 
information relating to the assets of 
those éstates, which assets it was his 
duty to account for to the beneficiaries 
of the estates, which information he 
failed to pass within a reasonable time 
to the beneficiaries despite repeated 
requests so to do. | 
Finding 
The Committee found that the formal 
complaint had been proved. 


Decision ; 

The Committee ordered that the 
member be reprimanded but the 
Committee considered that there 
existed special circumstances justifying 
the omission of his name from the 
publication of the Finding and 
Decision. 


6. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England and 
Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
sub-clause (3) of clause 21 of the 
Supplemental Royal Charter 

In that he between 8th May 1968 
and 2nd January 1969 having been 
auditor or the person acting as auditor 
and having been the accountant of a 
limited company and having been 
asked by the liquidator of that com- 
pany to provide him, the liquidator, 
with certain information then in his 
possession and relating to the affairs 
of the said company, failed so to do. 


Finding. : 
The Committee found that the formal . 


_ complaint had been proved. 


Decision 

The Committee ordered that the 
member be admonished but the 
Committee considered that there were 


‘special circumstances justifying the 
-omission of his name from the publica- 


tion of the Finding and Decision. 
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Correspondence 


` 


Audit Approach to Computers 


Sir, — Mr Pinkney’s elegant paper “The Audit Approach to 
Computers’ (May 17th issue), can be regarded as an illus- 
tration of the professional accountant’s traditional approach 
to computing. There are two main symptoms ~ the com- 
puting processes are treated as a ‘black box’, and the 
developing nature of this technology is largely ignored. 

Thus, Mr Pinkney presents all the arguments in favour 
of test packs at a'time when they are, in practice, increasingly 
regarded as inadequate in dealing with the complexities of 
modern systems. He gives a good example in consumer 
billing but fails to point out its significance as part of the 
trend towards the more complete simulation of the running 
environment of the system. Although this originated in 
military installations (it is difficult in peace time to prove 
that your missile control procedures actually work), it is 
now being increasingly adopted in advanced commercial 
applications. 


The main objection to Mr Pinkney’s thesis, however, 
occurs over the review of ‘the effectiveness of machine 
utilization’. Here he identifies several problem areas of 
operation but does not mention program tuning, con- 
figuration balancing or the generation of a suitable version of 
the operating system. Yet these are the matters which truly 
determine effectiveness. Furthermore, unless internal 
auditors, or other candidates for the reviewer’s function, 
can deal competently with such techniques now, they are 
unlikely to remain credible for the systems of tomorrow. 

In the new large on-line installations the efficiency of 
processing is proving to be very dependent on the strategies 
adopted for file back-up, automatic fault recovery and the 
chosen fragmentation of the execution processes. All these 
items require a delicate compromise between security and 
unnecessary redundancy, in which mistakes can prove 
very costly. The criteria involved are not simply a matter of 
common sense, they demand an understanding of current 
developments in programming. 


Yours faithfully, 


London WCT. A. d’AGAPEYEFF. 


Overdraft Curbs 


Sir, — That Britain’s top bankers are in disagreement with 
the Government’s proposals to effect more curbs on over- 
drafts to the firms who of necessity must exercise their 
right to continued financial assistance, is a genuine in- 
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dication of the dividing line between discretion and in- 
discretion. 


After all is said and done, the banks as such have a better 
understanding of their clients’ positive needs in dealing 
with each one on merit. Furthermore, it is not in the 
interests of any bank to forfeit the confidence and trust of 
clientele who might well be tempted to go to ee banks 
for immediate aid and decide to stay there. 


Yours truly, 


Birmingham. FRANCIS B. WILLMOTT. 


Decimalization in Action 


Sm, ~ In your issue of May 31st, considerable space has 
been given to the seminar on ‘Decimalization.in Action’. 
Condensation of an hour’s talk into two paragraphs has, 
however, resulted in two statements which may be puzzling 
to your readers. 


(1) ‘To avoid, as far as possible, dual currency recording 
ICI intends to “go decimal”? on January 1st, 1971.’ 
This decision was based on the company’s financial 
year and not to avoid dual currency recording. The 
accounting working party interpreted the decision 

‘ to mean that all statistics, costs, financial reports, 
internal transfer prices, etc., would be in decimal 
currency for the year 1971, but did not consider that 
this inhibited the introduction of decimal pricing 
prior to 1971 or the changing of procedures, par- 
ticularly those relating to cash transactions, after 
January rst, 1971, in order to avoid as far as possible 
dual currency recording between January Ist, and 
February 15th, 1971. 

(2) ‘The corollary to this is that ICI will accept invoices 
from suppliers in whatever currency the suppliers 
wish to use.’ Your précis does not define ‘this’. 
Mechanization and particularly the use of computers 
makes it difficult and expensive to deal with excep- 
tions. ICI will therefore apply the principle that the 
issuer of a document must be responsible for the 
form in which it is presented. Thus, when a division 
decides to change to decimal invoicing for a product, 
this will be a complete operation and exceptions will 
not be made individually for customers, who may 
wish to change to decimals on different dates. We 
consider that this is a most important principle and 
indeed if it is not adopted throughout industry, chaos 
could well result. 

Yours faithfully, © 


J. LEVISON, 
Decimalization Co-ordinator, 


London SWr. IMPERIAL CHEMICAL INDUSTRIES LTD. 


Sir, — In a leading article in your May 24th issue you 
referred to the amount of ‘decimal education’ which is still 
required. Surely to obtain the full benefits of decimaliza- 
tion, as well as to ease the education problems, it is neces- 
sary to introduce a fully decimalized system. This can 
hardly be claimed for the system to be introduced in 
February 1971 as long as it is intended to make use of a 
vulgar fraction, even if only for the smallest unit. 


The use of the expression {0-37} rather than £0375 
is not only clumsy and illogical in itself, as will surely be 
apparent when it comes into general use, but also greatly 
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increases the difficulties of teaching in our schools and of 
overseas visitors. 


The Decimal Currency Board have attempted to justify ` 


the use of the fraction 4 on the grounds that people will 
inevitably use it in referring to small amounts, such as 37$ 
new pence. Even so, when the amount is expressed in 
£s, or entered in a column of figures, it is simpler and clearer 
to write {0-375 than {0-374. And perhaps it will not be 


Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
. the ‘Annotated Tax Cases’ 


Hotel and Catering Industry Training 
Board v. Automobile Proprietary Ltd 
(Royal Automobile Club) : 


In the House of Lords 

May 13th, 1969 

{Before Lord Rem, Lord Pearce, Lord Upjoun, Lord 
Donovan and Lord Pearson) 

Training levy — Order specifying activities of industry or 
commerce ~ Members’ clubs included — Whether this inclusion 
invalid ~ Industrial Training Act 1964, sections T, 4— Industrial 
Training (Hotel and Catering Board) Order 1966 (No. 1347), 
Schedule, paragraphs I, 3. S , 


The Royal Automobile Club, a members’ club, supplied 
meals to its members, and the members paid for meals 
supplied to them or to their order. The Club was not 
engaged in industry or commerce. The Club’s property was 
vested in Automobile Proprietary Ltd, of which all the 
members of the Club were members. 

Section x (1) of the Industrial Training Act 1964 
enables an order to be made to provide for the training of 
persons for employment in any activities of industry or 
commerce; for the specifying of those activities; and for the 
establishing of industrial training boards. Section 4 em- 
powers the boards to make a levy on the employers in the 
industry for the purpose. The Industrial Training (Hotel 
and Catering Board) Order 1966 (No. 1847) defines the 
activities of the hotel and catering industry to include, not 
only the running of hotels and restaurants carried on for 
gain, but also that of members’ clubs which provide meals 
for their members. 

For the training board it was contended that the 1966 
order had validly included members’ clubs; and that the 
Royal Automobile Club was bound to pay the training levy. 

The appellant company contended that by section r (1) 
of the Act an order could be made only in relation to 
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long before it is realized that 37:5p is easier to write and 
easier to read than 374), however it is described orally. 

Decimalization is a very big operation; surely it is worth 
going the whole way. 


Yours faithfully, 


- M. G. SPRIGGS, M.A., F.C.A. 
Banstead, Surrey. | 


activities of industry or commerce; that the order of 1966 
was invalid to the extent to which it covered members’ 
clubs; and that the Royal Automobile Club was not subject 
to the levy. | 


Held (affirming the judgment of the Court of Appeal): 
the order was invalid to the extent to which it included 
members’ clubs; and that the Club was not subject to the 


levy. 


Broken Hill Proprietary Co Ltd v. New 
South Wales Valuer General 

In the Privy Council 

March 17th, 1969 

(Before Lord Hopson, Lord Guest, Lorp Upjoun, Lord. 
Donovan and Lord Drock) 


Stamp duty - Valuation — Formulae for rating — Whether 
applicable to stamp duty - Whether applicable to estate duty - 
New South Wales Valuation of Land Act 1916-59, sections 
5, 6, 7, 22, 70 — New South Wales Stamp Duties Act 1920, 
section I24a. 


By an agreement in 1960 the appellant sold to a wholly- 
owned subsidiary some land and certain steel works erected 
thereon. The consideration for the sale depended upon the 
unencumbered value of the land within the meaning of the 
Stamp Duties Act 1920. When the agreement was lodged 
for stamping with the Commissioner of Stamp Duties, he 
issued to the company a requisition for evidence of value to 
be supplied, and the appellant applied to the Valuer-General 
for a valuation stating that it was required for stamp duty 
purposes. The Valuer-General valued the property at 
$100,000,000. The company contended that the value for 
stamp duty purposes was $27,198,656. 

Section 5 (2) of the Valuation of Land Act 1916-59, the 
primary object of which was the valuation of land for 
rating purposes, directs that, in determining the improved 
value of land (as defined), the value of certain plant, 
machines, tools or other appliances, which can be removed 
without structural damage, is not to be included. It was 
admitted that such assets of the company on the land fell 
within this exception. 

The basic question in the case was whether in valuing for 
stamp duty purposes the Valuer-General was bound to 
make a valuation according to one or other of the formulae 
for rating purposes in the Act or according to the market 
value of the property in question. The Valuer-General 
contended that he was enabled by section 70 to make a 
valuation for stamp duty on the basis of market value. 


Held: (1) if valuation principles as for rating purposes 
were applied in a stamp duty or estate duty case, grave 
injustice would be done to one side or the other, because (a) 
it would have to be assumed that the estate or interest in 
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question should be valued as though it was an absolute 
unencumbered fee simple, whereas it might be subject: to 
such things as easements and restrictive covenants; (b) 
it would be contrary to all practice to treat the owner of the 
easements, or the person entitled to the restriction, as 
beneficially interested in the property, for that person added 
the value of his easement to the value of his adjoining estate, 
even though in law he had an interest in the servient estate; 
(c) the value of the interest of a part-owner, or lessor or 
lessee, would have to be upgraded, for it was common 
knowledge that (contrary to what section 21 required for 
rating purposes) part-owners cannot obtain for their 
respective properties that which an owner of the whole 
would obtain; (2) section 7o authorized a valuation for 
purposes of stamp duty and estate duty on a basis different 
from valuations for rating purposes, namely, by reference to 
the market value of the interest in question. 


Westcott v. Bryan 


In the Court of Appeal 
April 24th, 1969 


(Before THE MASTER OF THE ROLLS (Lord DENNiNG), Lord 
Justice Sacus and Lord Justice PHILLIMORE) 


Income tax — Emoluments — Director ~ Occupation of house 
owned by company — Expenses and rateable value of house — 
Whether apportionable — Basis of apportionment — Income Tax 
Act 1952, sections 160, 161 ~ Schedule 9, paragraph 7. 


The taxpayer occupied a house (Parkfields) owned by a 
company of which he was managing director. The house 
was larger than he would have occupied but for the com- 
pany’s insistence that he should live in it in order to enter- 
tain customers. It was in North Staffordshire, whereas he 
would have wished to live in London. The entertainment of 
visitors was of great importance, for more than 60 per cent 
of the company’s production was exported, and buyers 
made frequent visits to the company’s premises in a rural 
area in North Staffordshire. The tenancy was a yearly one, 
and the taxpayer paid the company a rent of £140 and also 
£500 for services. He also paid the rates, but the company 
paid the cost of the services. 

An additional assessment for 1963-64 was made on the 
taxpayer in respect of (a) the whole of the cost of gas, 
electricity, water, insurance of contents, cleaning and 
maintenance of Parkfields, (b) a proportion of the telephone 
charges and gardener’s emoluments. Those expenses, plus 
the proportion at (b) came to £1,017. In addition to this 
sum the computation included the rateable value, £360. 
From the total of £1,377 there was deducted the £640 
paid by the taxpayer to the company, leaving a balance of 
£737. Ten-twelfths of that sum, namely, £614, was the 
amount of the assessment because the taxpayer’s tenancy 
began on June ist, 1963. 

It was contended for the taxpayer (i) that the company’s 
expenditure, the £1,017, should be apportioned, in that it 
represented expenditure on accommodation for the tax- 
payer as well as accommodation and facilities for the 
company’s visitors, (ii) that the assessment should be 
reduced to nine-tenths of £95. It was contended for the 
- Revenue (i) that the whole of the £1,017 was within 
. section 161 of the Income Tax Act 1952, and was properly 
included in the computation, (ii) that the assessment of 
£614 should be confirmed. The General Commissioners 
decided to allow one-quarter of the total expense for 
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business purposes. That left £1,032, less the taxpayer’s 
contribution, £640, and they confirmed the assessment in 
the resulting £392. 


Held (affirming the judgment of Mr Justice Pennycuick): 
the General Commissioners’ decision was correct. 


Lupton v. EA & A.B. Limited 


In the Court of Appeal 
May 14th, 1969 


(Before THE MASTER OF THE ROLLs (Lord DENNING), Lord 
Justice Sacus and Lord Justice PHILLIMORE) 


Income tax — Dividend-stripping — Forward-stripping — 
Allotment of shares to existing shareholders — Shares sold to 
share-dealing company — Warranty as to future dividends — 
Agreement to pay damages for breach of warranty — Stake- 
holder —- Sales of shares — Tax loss — Repayment claim — 
Whether trading transaction — Income Tax Act 1952, sections 
341, 536 — Finance (No. 2) Act 1955, section 4. 


' This case was previously reported in The Accountant, 


‘May 11th, 1968 issue. Four of the five cases then before 


the Court were dropped, and the following case, different 
from that in the previous report, was the only one taken to 
the Court of Appeal. 

The Shareholders in Spencer Wire Co Ltd were the 
members of a family named Gill. Early in 1960 the Gill 
family went to F.A. & A.B. Ltd (the dealer) a share-dealing 
company specializing in dividend-stripping. The Gill 
family held all the shares in Oakroyd Investments Ltd, 
which in turn held all the shares in. Elm Tree Industrial 
Finance Co Ltd, and Elm Tree held nearly all the shares in 
Spencer Wire Co Ltd. On March 2oth, 1960, Spencer Wire 
declared a dividend of £1,360,000 and paid the dividend, 
less tax £560,000, namely, £800,000 to Elm Tree. 

On March 30th, 1960, the dealer bought all the shares in 
Oakroyd from the Gills for £1,323,946, plus a sum equal 
to the excess of Spencer Wire’s book debts over its liabilities. 
This proved to be £336,000. The vendors warranted that 
Elm Tree could declare a dividend of {£800,000 net. If 
the dealer recovered tax on the reduction of the value of the 
Oakroyd shares, it would be entitled to half the tax re- 
covered, i.e., £200,000, and the Gills to the other half: and 
if it failed to do so, the £200,000 was to be paid to the 
dealer as liquidated damages. Meanwhile Anglo-Israel 
Bank Ltd was to hold the £200,000 as stakeholder. 

On March 30th, 1961, Elm Tree paid a net dividend of 
£800,000 to Oakroyd, and the latter paid a dividend of the 
same amount to the dealer. The tax computation of the 
dealer for 1960-61 reflected a loss of about {1 million, the 
difference between the cost of the Oakroyd shares on 
March 30th, 1960, and their value on March 3oth, 1961. 
The dealer claimed repayment of tax on the {1 million 
under section 341 of the Income Tax Act 1952. The 
amount of this repayment would be about £400,000. The 
Inland Revenue refused the claim and on appeal to the 
Special Commissioners, the latter decided that the trans- 
action (and the other four) was not a transaction of trade, 
but was a dividend-stripping transaction. 


Held (affirming the judgment of Mr Justice Megarry), 
(Lord Justice Sachs dissenting): the transaction was not a 
trading transaction but was solely a dividend-stripping 
transaction. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that they 
have moved their Belfast office to 
Chamber of Commerce House, 20/30 
Great Victoria Street, Belfast 
BT 2 7ER; telephone Belfast 26826. 


KELLY, WILSDON & Co, Chartered 
Accountants, of 12 and 14 Jury 
Street, Warwick, announce that they 
are admitting to partnership Mr JOHN 
WILLIAM GEORGE BLACKWELL, A.C.A., 
on July rst, 1969. Mr BLACKWELL has 
held the position of managing clerk 
for a number of years. 


MACKIE & Crark, Chartered Ac- 
countants, of 124 St Vincent Street, 
Glasgow C2, announce that Mr H. 
Muir MACKIE, C.A., has been assumed 
a partner with effect from June "et, 


1969. 


MITCHELL, Dowp & Co, Chartered 
Accountants, of 80-86 Lord Street, 
Liverpool 2, announce that Mr H. W. 
BURRELL, F.c.A., retired from the 
practice as from March 31st, 1969, but 
will remain available for consultation. 
Mr BURRELL retires after more than 50 
years association with the firm and 
with MITCHELL & BUNTING, and has 
been senior partner for the last 17 
years. The practice of MITCHELL, 
Dowp & Co will be continued by the 
remaining partners. 


Price WATERHOUSE & Co, Zambian 
firm, announce the retirement from the 
firm on May 31st, 1969, of Mr J. L. 
Toronpb and the admission to part- 
nership on June ist, 1969, of Mr 
R. F. J. SPIER. Mr Sprer will be 


resident in Lusaka. 
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APPOINTMENTS 


Mr Alan P “Burton, ¥.C.A., A.C.1S., 
has been appointed a vice-president 
of the Provincial Building Society. 


Mr John Cassidy, F.c.a., has been 
appointed a director of The Arthur 
Wardle Group Ltd. 


Mr J. J. Davey, F.c.w.a., F.LA.C., 
has been appointed group accountant 
of United Guarantee (Holdings) Ltd. 


Mr Terence M. Egan, A.C.A., has 
been appointed joint managing direc- 
tor of Todd Combustion Ltd following 
the acquisition of the company by 
Combustion Equipment Associates 
Inc. 


Mr P. B. J. Sargent, B.sc.(ECON.), 
F.C.A., has been appointed financial 
controller of Creative Living Ltd. 





Mr G. W. Scarlett. Mr R. W. Powell. 

Mr G. W. Scarlett, F.c.A., London 
area manager of the Industrial and 
Commercial Finance Corporation Ltd, 
and Mr R. W. Powell, c.a., manager, 
ICFC Management Advisory Services, 
have been appointed assistant general 
managers of the Corporation. Mr 
Scarlett will continue to act as London 
area manager. 


OBITUARY 
C. J. Comins, M.C., B.A., F.C.A. 


Mr C. J]. Comins, M.C., B.A., E.C.A., 
who was a senior partner in Charles 
Comins & Co, Chartered Accountants, 
of London, for many years until his 
retirement in 1964, died on May 17th. 
Mr Comins was admitted to member- 
ship of The Institute of Chartered 
Accountants in England and Wales in 
1921. 


UNIVERSITY OF MANCHESTER 
Chair in Accounting 


Mr B. V. Carsberg, M.sc.(ECON.), 
A.C.A., at the age of 30, has been 
appointed to a recently established 
chair in accounting at the University 
of Manchester. He is at present a 
lecturer in accounting at the London 
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School of Economics and Political 
Science. 

Mr Carsberg was admitted to 
membership of the Institute in October 
1960, after a distinguished performance 
in his examinations, At the November 
1957 Intermediate examination he was 
awarded the Third Certificate of Merit 
and the Flight Lieutenant Dudley 
Hewitt, D.F.c. Prize; at the May 1960 
Final examination he was awarded the 
First Certificate of Merit, the Institute 
Prize, the W. B. Peat Medal and 
Prize and the Plender Prize for the 
paper on ‘Taxation. He was also 
awarded the O. C. Railton Prize for 
the best performance at a Final 
examination in the year 1960. 

After completing his Institute exam- 
inations Mr Carsberg entered LSE to 
read for a Masters degree in economics. 


ASSOCIATION OF INTERNATIONAL 
ACCOUNTANTS 


At a meeting of the Council of the 
Association of International Ac- 
countants held on May arst, Mr 
Albert Hamilton Hopkins, B.COM., 
F.A.LA., F.C.C.S., was elected chairmen 
of the Association for 1969-70. Mr 
D. Colquhoun, T.D., F.A.1.A., A.C.C.S., 
immediate Past Chairman, was elected 
Vice-Chairman. 


INLAND REVENUE ` 
Distributor of Stamps, Glasgow 


The Board of Inland Revenue an- 
nounce that the office of the Distri- 
butor of Stamps, Glasgow, is moving 
from its present premises at 280 
George Street and will open at Mon- 
trose House, 187 George Street, 
Glasgow, on June 23rd. From that 
date the telephone number will be 


041-552 4455. 


FIVE PER CENT DEFENCE BONDS 
(CONVERSION ISSUE) 


Conversion Offer 


The Treasury has announced that a 
conversion offer will be made to hold- 
ers of 5 per cent Defence Bonds (Con- 
version Issue) issued on September 
ist and 15th, 1962 which mature on 
October rst and are repayable at £103 
per cent upon maturity. 

Holders of such bonds will be in- 
vited to exchange their holdings on 
October rst into 7 per cent British 
Savings Bonds (First Conversion 
Issue) which will be repayable on 
application at f1o2 per cent upon 
maturity. The terms of these new 
bonds will be the same as those of the 
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7 per cent British Savings Bonds 
(First Issue) currently on sale, except 
that interest will be payable’ on April 
15th and October 15th. 

The list of acceptances of the con- 
version offer will be closed on June 
27th. 


DOUBLE TAXATION 
Netherlands Antilles 


The United Kingdom has given 
notice of termination of its double 
taxation agreement with the Nether- 
lands Antilles (S.I. 1957, No. 425) 
and this will accordingly cease to have 
effect in the United Kingdom from 
April 1970. The United Kingdom has 
expressed its willingness to consider 
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in negotiations a new agreement to 
take over from that date. 


CHARTERED INSURANCE ` 
INSTITUTE 


Estate Duty Conference Proceedings 


The proceedings of the conference on 
estate duty held by The Chartered 
Insurance Institute last February have 
now been published as a booklet. 
The contents include the papers on: 
‘Recent legislation and case law, in- 
cluding the Finance Act 1968’; ‘The 
effects of recent changes in the law on 
life assurance practice’; “Estate duty 
mitigation’; and “The problems of 
large firms and family companies’. 





CERTIFIED ACCOUNTANTS’ EDP COURSE 


Despite the sunshine, more than 40 
members and students attended an 
electronic data processing course held 
last week-end at the New Imperial 
Hotel, Hove, by The Association of 
Certified and Corporate Accountants. 


The first lecture of an intensive 
week-end was given after an opening 
sherry party and dinner on Friday 
evening by Mr R. Mitchell, A.A.C.C.A., 
procedures and data processing divi- 
sion, British Petroleum Co Ltd. He 
gave an historical sketch of computer 
development supported by a film on 
computers, ‘Your Obedient Servant’. 


An hour was spent the same evening 
by Mr D. E. Jones, F.a.c.c.a., 
A.I.M.T.A., principal assistant, Trea- 
surer’s Department, Basildon Urban 
District Council, in describing — with 
humorous allusions and slides which 
were both technical and decorative - 
not only the hardware but also the 
systems that produce the much-needed 
information at Basildon. With the 
drawing of 1,000 cheques per week, 
even a bank reconciliation demands a 
considerable amount of manual clerical 
energy, but with the multi-function 
cash machine (IBM 360 model 20) 
installed a few years ago, light work is 
made of such endeavours. 


Mr K. S. Williams, F.C.A., manager, 
accountants and consultants services, 
International Computers Ltd, in giving 
the first address on Saturday morning 
developed the wider horizons of 
‘hardware’ and the functional elements 
with which such sophisticated equip- 
ment operates. 

Sessions were not confined to hard- 
ware, and both software and organiza- 
tional topics were dealt with. Systems 


analysis was covered by Mr Mitchell, 
and the essentials of integrated 
management information systems were 
outlined with the aid of diagrammatical 
slides, During the course of his lecture, 
Mr Mitchell stressed the difference 
between the terms ‘data’ and ‘infor- 
mation’. In his view data consisted of 
elements of information captured at 
source from documentation and com- 
prehensively coded. Information was 
the presentation of data in a meaning- 
ful manner acceptable to management 
and used to create action. 

Mr R. A. Grasmeder, F.A.C.C.A., 
accountant, information and data sys- 
tems, Shell (UK) Ltd, expanded on 
‘logical’ predetermined decisions being 
made by computers. He also dealt with 
programming and software. ‘Manage- 
ment services and control’ was the 
title of an address by Mr J. A. Healey, 
F.A.C.C.A., Management services con- 
troller, Beecham Products (UK) Ltd, 
immediately preceding a case study 
introduced by Mr Mitchell. 

The problem co-ordinator of the 
case study was Mr Jones, and the 
exercise concerned a company selling 
to the wholesale and retail trade 
products that it purchased from out- 
side suppliers. There were appendices 
to the case study notes showing head 
office organization and the existing 
ordering, delivery, and invoicing pro- 
cedure. Course members were required 
to submit proposals to the ‘managing 
director’ comprising the framework 
of an information system, the re-plan- 
ning of a head office organization and 
existing systems, together with an 
indication of the benefits and staff 
savings achieved by the new plans 
and their relative cost. 
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There is also an appendix summarizing 
the answers to practical problems 
which were discussed at the confer- 
ence. 

Copies of the booklet can be ob- 
tained from the Institute’s offices, 20 
Aldermanbury, London EC2, price 
tos 6d post free. For orders of 50 or 
more copies a reduced price of 7s 6d 


per copy will apply. 


THE LEICESTERSHIRE AND 
NORTHAMPTONSHIRE SOCIETY 
. OF CHARTERED ACCOUNTANTS 


Fleming Birch Prizes 


The Fleming Birch Prizes in respect 
of the examinations of The Institute 
of Chartered Accountants in England 
and Wales held in 1968, were awarded 
at the annual general meeting of the 
Society held on May atst. 


Intermediate 

March 1968: Mr N. A. E. Handley 
articled to Mr K. E. Hutchinson, of 
Leicester. 

September 1968: Mr J. J. Porter 
articled to Mr R. F. Snowden, of 
Leicester. 

Final Part I 

May 1968: Mr H. A. Shah articled to 
Mr E. Saunders, of Leicester. 

November 1968: Mr A K. Gupta 
articled to Mr A. Smith, of North- 


ampton. 


Final Part II 

May 1968: Mr A. P. Lorrimer 
articled to Mr W. E. Willis, of 
Leicester. 

November 1968: Mr P. Conley 
articled to Mr W. J. Musson, of 
Leicester. 

Mr P. Conley, the award winner in the 
Final Part II Examination held in 
November 1968, has been awarded a 
Fleming Birch Prize for all three 
examinations. 


THE WARWICKSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 


New Officers 


At the recent annual meeting of The 

Warwickshire Society of Chartered 

Accountants, the following officers 

were elected for the ensuing year: 

President: Mr J. D. S. Ainscow, F.C.A. 

Vice-President: Mr B. Gillitt, M.A., 
F.C.A. 


Secretary: Mr J. S. Glover, a.c.a., c/o 
Deacon & Co, Chartered Account- 
ants, Lloyds Bank Chambers, Grey- 
friars Lane, Coventry CN 2GX. 


Treasurer: Mr J. C. B. Leech, A.C.A. 
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NEW DISTRICT SOCIETY PRESIDENTS 


Northern Society 


Mr K. J. Hilton, F.c.a., a partner in 
the firm of Martin, Hilton & Blakey, 
Chartered Accountants, of Newcastle, 
is the new President of the Northern 
Society of Chartered Accountants. 
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A Northumbrian by birth, Mr 
Hilton was: educated at Fettes Col- 
lege, Edinburgh, and served his 
articles with his present firm. His 
period of articles was interrupted by 
the Second World War during which 
he served with the Royal Corps of 
Signals, where he attained the rank 
of Major. Admitted to membership of 
The Institute of Chartered Account- 
ants in England and Wales in 1948, 
he became a partner in his firm in the 
following year. 

He has shown a keen interest in 
district society’s affairs for many 
years, being a member of the Regional 
Technical Advisory Committee since 
1960 and its secretary for four years 
from 1963, at which time he also 
became a member of the Society’s 
Committee. He also served on the 
Institute ‘Technical Advisory Com- 
mittee from 1963 to 1968. 

He'is member of the executive com- 
mittee of the North Eastern Division 
of the National Council of Y.M.C.A.s. 

Other officers elected for the en- 
suing year are: 
Vice-President: Mr 

M.B.E., T.D., F.C.A. 


A. C. Dixon, 
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Hon. Secretary and Information Officer: 
Mr I. R. Turner, a.c.a., Alliance 
House, Hood Street, Newcastle upon 
Tyne NEr 6LB. 


Hon. Assistant Secretary: Mr L. H. 
Gatoff, B.a.(ECON.), A.C.A. 


Hon. Treasurer: Mr T. M. Sadler, 
F.C.A. 


Nottingham Society 


Mr A. G. Ray, F.c.a., a partner. in 
Carlisle Ray & Co, Chartered Ac- 
countants, of Nottingham, was elected 
President of the Nottingham Society 
of Chartered Accountants at the 
annual meeting of the Society on May 
29th. 

Educated at Emanuel School, Mr 
Ray was admitted to membership of 
the former Society of Incorporated 
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Accountants in 1940 at which time 
he was with a London firm. He joined 
the staff of his present firm in 1946 
and became a partner two years later. 
Prior to the integration of the 
Society with the Institute in 1957, he 
was the auditor to the Nottingham 
District Society of Incorporated Ac- 
countants. Since integration Mr Ray 
has served on the committee of the 
Nottingham Society of Chartered 
Accountants and, from 1963, was 
honorary secretary of its Regional 
Technical Advisory Committee. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 
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Other officers elected for 1969-70 

are: 

Vice-President: Mr J. H. Hewitt, F.c.a, 

Honorary Secretary, District Information 
Officer, and Treasurer: Mr J. J. Ross 
Sergeant, F.c.A., c/o Hubbart, Durose & 
Pain, Chartered Accountants, P.O. Box 
33, 12-13 Cheapside, Nottmgham NGr 
6HB 


Honorary Dinner Secretary: Mr A. B. P. 
Brecknock, A.C.A., 


West of England Society 


Mr F. C. Smailes, F.C.A., the new 
President of the West of England 
District Society is a partner in the 
firm of F. P. Leach & Co, Chartered 
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Accountants, of Bristol. Born and 
educated in Bristol, he was articled to 
Mr F. P Leach, founder of his firm, 
and was admitted to membership of 
the Society of Incorporated Ac- 
countants in 1935. He became a 
partner in the firm in 1936. 

From 1950 until integration with 
the Institute in 1958, he was honorary 
secretary of the West of England 
District Society of Incorporated Ac- 
countants and from that date he has 
served continuously on the District 
Society Committee except for a short 
break in 1967. In 1965 he was Chair- 
man of the Bristol Area of the Society. 

Other officers elected for 1969-70 
are: 
Vice-President: 

F.C.A. 
Honorary Secretary: Mr D. P. L. Howe, 

ACA. 


Honorary Treasurer: Mr J. D. M. Marle, 
F.C.A. 


Mr 


R. H. Passmore, 
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REVENUE PAPER 
Trinity Sittings 1969 
The following cases are down for 
hearing during the Trinity Sittings 
1969: | 
House or Lorps 


Wiseman and another v. Borneman 
and others. 


Bowater Paper Corporation Ltd e 
CIR, 


Bowater Paper Corporation Ltd v. 
Murgatroyd. 


Mapp v: Oram (et è contra). 


COURT OF APPEAL 
Pendleton v. Mitchells & Butlers Ltd. 
Jones v. Shell Petroleum Co Ltd. 
Cropper v. British Petroleum Co Ltd. 
RSC Footwear Ltd v. Ridgway. 
Day v. Williams. 


HicH Court (Chancery Division) 
Slaney v. Kean. 
Metal Box Plastic Films Ltd v. C.LR. 
Jacgilden (Weston Hall) Ltd v. Castle. 
Jacgilden (Weston Hall) Ltd v. C.LR. 


Courtaulds Ltd o 
Fleming. 


Woods v. R. M. Mallen (Engineering) 
Ltd. 


Woods v. Canvas Products Ltd. 
Stott v. Anderton. 

Lack v. Doggett. 

Frederick Laek Ltd v. Doggett. 


Northern Rock Building Society v. 
Davies. 


Northern Counties Permanent Build- 
ing Society v. Davies. 


Rock Building Society v. Noble. 
C.I.R. v. Rt Hon. Lord Joicey. 
CIR v. Hon. J. M. Joicey. 
C.I.R. v. Hon. A H. Joicey. 
CIR v. Hon. K. J. Joicey. 
Lupton v. Potts. 

Secretan v. Hart. 


Investments 





10 Lloyds Avenue, 


01-709 0101 





FULLER, HORSEY, 


SONS & CASSELL 
London EC3 
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Fundfarms Developments Ltd (in ` 


liquidation) ð. Parsons. 
Greenberg v. C.LR. 
C.LR. v. Tunnicliffe. 


White v. Confederation Life Associa- 
tion. 


Lawson v. Rolfe. 


Odeon Associated Theatres 
Jones. 


Ltd v. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


Ara recent meeting of the Manage- 
ment Committee the chair was taken 
by Mr R. E Eke, F.c.a., who was re- 
elected as President of the Association 
for the ensuing year. Nine members 
were present and eleven new appli- 
cations were considered. Grants or 
donations were made in nine cases; 
two nominations were granted for 
places in a home of Crossways Trust. 

One application was from a married 
member with three young children 
who, owing to a severe nervous break- 
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down, had been unable to work for 
over two years. The assistance he had 
been receiving from Social Security 
was considered to be insufficient to 
meet his needs and a grant was made 
which will enable him to dispense with 
social security and give him and his 
family a reasonable standard of living. 

Thirty-seven applications for the 
renewal of grants were considered and 
further grants were made in all cases. 


Changes tn circumstances 

Fifteen cases were reported in which 
circumstances had recently changed 
and appropriate action was taken 
where necessary. 


Special Fund 

One grant to a former employee of a 
firm of chartered accountants was 
renewed for a further year. 


Increase in benefits 

A sub-committee was appointed to 
consider whether'a further increase in 
benefits should be made in order to 
meet increases in the cost of living. 


CHARTERED ACCOUNTANTS’ GOLFING SOCIETY 


Match with London Solicitors 


The results of a match with the London Solicitors’ Golfing Society, played ` 
at Royal Ashdown Forest Golf Club on May 15th, were as follows: 


Chartered Accountants 


Morning Pts 
J. E. B. Borman o 
R. B. Drummond 
N. Day 
A. B. Green ` 2/1 i 
N. Butterworth 
M. M. Freeman ` 4/2 : 
Afternoon 
J. E. B. Borman j 
R. B. Drummond 312 
N. Day 
M. M. Freeman } 3/2 f 
A. B. Green } j : 
N. Butterworth 3/2 
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AUCTIONEERS, SURVEYORS & VALUERS 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
SINCE 1807 


Solicitors 

Pts 
R. Hayes 
J. Parry Jones \ 3/1 , 
F. G. Petch 5 
F. R. Furber 
G. Wallis X 
G. Toland S 
G. Wallis e 
F. R. Furber 
J. Parry Jones å 
G. Toland 
F. G. Petch } 
R. Hayes = 


Eat 
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ACCOUNTANTS A 
REGISTER 


Salary range £750 - £4000 + 


This register is designed to assist ONLY the Accountant who really means 
business and Is seriously seeking a new and rewarding appointment. If you 
are... then you should contact one of our Accountancy Specialists as soon 
as possible (either visit our offices, telephone or complete and return the 
coupon below). By concentrating on applicants who genuinely wish to 
change their job we are able to give a speedy and successful service 
Remember speed is the sssence of success! ... A wide selection of 
vacancies are always avallable in London, U.K., and Overseas, and our 
confidential service is free to applicants. 
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BOOK-KEEPER LI 


TELEPHONE ` oben GH ER CI PROVINCES CI- OVERSEAS 


CRITERION APPOINTMENTS LIMITED | address 


A QUEEN'S HOUSE, LEICESTER PLACE A 
LEICESTER SQUARE LONDON WC2 K 
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EDITH is the name for Estate Duties Investment Trust Limited 
and can mean the answer to your client’s estate duty problems. 
EDITH makes funds available for the payment of estate duty by purchasing 
a minority shareholding in your client's company. Therefore the stability ` 
of the company is maintained and the shareholders’ interests are not jeopardised. 
EDITH does not ask for a place on the board of the company in which 

it invests. The form of investment will depend upon the amount required, 

the company’s capital structure and the distribution of its shares. 


For further information on the way in which EDITH 
we aa can help your client, consult James F. Turner. 


a mr DUTIES INVESTMENT TRUST LIMITED 


Piercy House - 7 Copthall Avenue: London EC2 - Tel : 01-628 0381 
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everything |_| 


Ifyou want to know a safe easy way to save 
money regularly, or to make a lump sum earn 
good interest, have a word with us. Tell us 
everything about your problem. We have been 


showing people for years how to make money ` 


earn money. Here are the current rates— 
please ask for details. 


Income Tax Paid Worth Gress 3 
woe BY €8.10.27 
paw BC £818.91 
o BC £9.7. 31 

X with Income Tax at 8/3d. 


LEICESTER 
TEMPERANCE 


Authorised for Investments by Trustees » Assets exceed £60 millions 
Member of the Building Societies Association 


Head Office: Halford House Charles St. Leicester 
District Offices: 
Birmingham 90 Colmore Row Tel: 021-236 0135 





Bristol St. Giles House, Quay Street Tel: 20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road Tel: 30361 ` 
Edinburgh 35a George St. Tel: 031-226 3495 
Glasgow C2 85 St. Vincent St. Tel: 041-221 3321 
Ipswich 63 Westgate St. Tel: 57801 
Liverpool 2 8 Castle Street - Tel: 051-236 3792 
Manchester 47 King Street . Tel: 061-834 0687 
Norwich 9 Castle Meadow Tel: 21493 
Nottingham 3 Poultry i Tel :.55751 
Reading 163 Friar Street Tel: 52445 
Southampton 163 High Street Tel: 28504 


Wembley 11 Bridge Rd., Wembley Pk.Tel: 01-904 8212 
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BUILDING 
SOCIETY | 





Our Institutional Clients have ` 

ample funds available to finance 

new premises and extensions by way . 
of sale and leaseback arrangements. 


SHOPS e OFFICES 
FACTORIES e WAREHOUSES 


Leading industrial investors also 
actively seeking first-class, post-war 
- commercial property. 





Details in confidence to retained surveyors, ref. D.J.W. 


Healey ae Baker f 


29 ST GEORGE ST, HANOVER so., LONDON W1 01-629 9292 
{ { 
f | t t u : 

" a 
tailoring ... 
With hundreds of ‘Sumrie’ Suits; 


Dinner Suits; Overcoats; Leisure 
Jackets and Slacks. 









NOW AT 


fife) HERBERT CHAPPELL - 
KE with Fine E Tailoring at 
50 GRESHAM STREET, EC2 


BESPOKE TAILORING — 22 SUFFOLK STREET ~ 
HAYMARKET, SW1 
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WW DEVONSHIRE 


MANAGEMENT CONSULTANCY ~- qualified ac- 
countants interested in systems design and installation 
required for separate department operated for client 
companies of substantial London of chartered 
accountants. The experience available is ideal for those 


aiming ultimately to mould their careers in industry. ` 


Initial salaries negotiable up to £3,000 per annum. 


PARTNERSHIP — qualified accountant required by 
medium-sized City practice at managerial level, view 
partnership within the short term. £2,500 per annum to 
commence. 


MANAGING CLERK - for incomplete record depart- 
ment of large City practice; applicants, not necessarily 
qualified, must be fully competent in this particular type 
of work. £2,000 per annum. 


P.A. TO PARTNER - qualified accountant required to 
assist senior partner on a variety of assignments, includ- 
ing investigations, £2,500 per annum. 


PARTNERSHIP — qualified accountant required by 
Hampshire practice, must be experienced in incomplete 
records and the normal range of medium-sized audits. 
Initial salary £2,000 per annum. 


SENIORS — we have too many opportunities registered 
to give adequate coverage here; positions range from 
small to medium, large and International firms both at 
home and overseas. The variety of vacancies embrace 
Managerial and Partnership prespects and there are 
many opportunities for specialisation in Taxation, In- 
solvency, Trusts, and for those interested courses in 
computer application, systems and programming. 


ACCOUNTANT 


01-247 3434 (6 lines) 


INVESTIGATIONS — substantial City practice require 
accountant prepared to undertake various investigations. 
£2,500 per annum. 


TAXATION PARTNERSHIP -~ substantial City firm 


` require a qualified man experienced in tax with a view 


to partnership within a maximum of three years. Com- 
mencing salary up to £3,006 per annum. 


TAXATION MANAGER to control small established 
separate department of West End firm; knowledge of 
both Company and personal taxation required. £2,600 
per annum to commence. 


TAXATION ASSISTANT with company tax experience 
required for Hampshire firm of chartered accountants. 
£1,600 per annum. 


TAXATION MANAGER, Cardif- experienced man 
required to establish separate taxation department of 
substantial practice, knowledge of company and personal 
tax essential. £2,000 per annum. 


FINALIST wishing to specialise in taxation required by 
leading London firm, limited experience no bar — com- 
mencing salary £1,750 per annum. 


a XIX 





OD AH PROVI:-CIAL ACCOU..TA..CY APPOIT™ ETS 


CHAMBERS, 146 BISHOPSGATE, LONDON EC2 E 


+ 


TRUST ACCOUNTANT for City Investment Trust — 
duties comprise preparation of final accounts, adminis- 
tration of Trust and dealing with taxation. £2,250 per 
annum plus mortgage facilities, bonus, non-contributory 
pension scheme and other benefits, 


t 


MANAGEMENT. ACCOUNTANT required for Inter- 
national organization ~ successful applicant must be 
qualified and prepared to undertake frequent short-term 
overseas travel. £2,000 per annum, 


ASSISTANT FINANCIAL ACCOUNTANT ~ qualified 
accountant, required for Essex organization, travel to 
Scotland involved. £2,000 per annum. 


GROUP COST ACCOUNTANT, City, qualified Ac- 
countant expertenced in standard costing and budgetary 
control, systems installation: prospects are early 
appointment to Divisional Accountant. £2,750 per annum, 


ASSISTANT CHIEF ACCOUNTANT, Slough, Bucks. 
Manufacturing subsidiary — opportunity for intermediate 
qualified man to assist in all senior accountancy func- 
tions — excellent promotion prospects. £1,750 per annum. 


ASSISTANT MANAGEMENT ACCOUNTANT - 
Property Group, SW. London. Finalist considered — 
£1,900 per annum. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone. All inquiries are given prompt attention and 


there is no charge to applicants for our service. 





CA. A.C.C.A. & A.C.W.A., for London 
nd Middlesex. £2,000 up. Assistant ac- 
yuntants (intermediate stage) £1,650. A 
rge selection of vacancies for accountants 
f all grades. — M. & S. Agency, 32 Queen 
ictoria Street, London EC4. 01-248 7021, 


ACCOUNTANT 


A vacancy exists for an accountant in 
his early twenties to fulfil a compre- 
hensive range of accounting functions 
both cost and financial. The applicant 
should have some costing experience and 
preferably have past part two of the 
LC.W.A. examinations, 


Applications to: 


The Employment Officer 
Kent Meters Limited 
Poadswicks Road 
LUTON, Beds 








CCOUNTANT UIRED as assistant 
} group accountant. Preferably qualified, 
ge 30-45. Knowledge of group consolidation 
ivestment, accounts, taxation, foreign cur- 
mcy transactions, export and shipping 
xperience, for large group of waste paper 
ierchants. Salary not less than £2, p.a. 
' qualified, £1,750 if unqualified. Contribu- 
ory pension scheme. Good office conditions 
inew factory. Applications] with full details 
f qualifications and experience to Office 
fanager, J. & J. Maybank Ltd, Maybank 
Vharf, Harringham Road, Charlton, London 
E7. Tet. 01-858 6100. 
CCOUNT „REQUIRED by. Man- 
hester solicitérs to take charge of accounts 
epartment. This position would involve 
ome trust management (legal knowledge of 
ust work unnecessary) and/or experience of 
ffice administration. Excellent salary by 
rangement. — Reply with full details in 
trict confidence. — Box AR 1315. . 
RISTOL SOLICITORS with a sub- 
tantial practice require a clerk experienced 
1 income tax and capital gains tax matters. 
alary according to age and experience. 
tension scheme. Five-day week. — Box BS 
292. 


ACCOUNTS CLERK, with qualifications 
and experience in book-keeping, required in 
finance department. Salary £895 to £1,055 
per annum, plus London allowance. Four 
weeks’ annual holiday, five-day week, con- 
tributory pension scheme, — Apply in writing 
to the Organizing Secretary, National Union 
of Teachers, Hamilton House, Mabledon 


- Place, London WCH. 





ARE YOU AMBITIOUS? 


Have you what it takes to get to the top? 
Are you full of bright ideas and seeking 
an opportunity to put some of them into 
practice, and at the same time get the 
type of experience which you must have 
if you are going to the top? 

If so then we have the job for you. We 
are seeking a qualified Accountant with 
these attributes as Assistant Accountant, 
with major responsibilities for Costing 
and Factory Accounting, for our North 
Cheshire Factory. 

The starting salary will be £1,750 plus 
per annum, with excellent prospects for 
further promotion within the Group. 

Details of qualifications and previous 
experience to Box AY 7298. i 





ASSISTANT FINANCIAL 
ACCOUNTANT 


A young qualified accountant with 
3-5 years’ industrial experience is re-- 
quired by a North-east engineering 
company. Duties will include com- 
pilation of monthly and annual accounts, 
and control of ‘financial accounts de- 
partment. 

The post ‘will appeal to a young man 
wishing to progress within a company 
operating modern accounting techniques. 
Commencing salary dependent upon 
experience in range £1,500-£1,650. — 

` Applications to Box AF 7266. 


` 


BUSY NORTH-EAST LONDON solicitors 
require competent cashier/book-keeper either 
lady or gentleman. — Geo. Dowse & Co, I 
Kingsland High Street, London PS, Tel. 
01-254 6205. 


CHARTERED ACCOUNTANT, pre- 
ferably with one or two years commercial 
experience, required by well-known firm 
of Wholesale and Manufacturing 
Chemists. This is an excellent opportu- 
nity for a young man with enthusiasm, 
willing to work on his own initiative. 


A realistic salary is offered to the 
successful applicant who will be directly 
responsible to the Board. 


Applications should be marked ‘Con- 
fidential’ and addressed to: 
The General Manager 
United Chemists Association Ltd 
Ucal Works 
Cheltenham 





CHARTERED ACCOUNTANT 


Required by Builders’ Merchants in 
Home Counties. 

Salary £2,500 plus car. Í 

Age about 30, experience since 
qualification is required, as it is intended 
that promotion to the Board of Direc- 
tors will follow. 

Please write, with brief details to Box 
CA 7322, 





CHIEF INTERNAL AUDITOR 


CHARTERED ACCOUNTANT re- 
quired by Group of Shipping and Road 
Transport Companies with headquarters 
in Liverpool. Travelling required but 
confined to British Isles. Salary, de- 
pending on age and experience, £1,750 
to £2,250. Applications giving age, ex- 
perience and salaries earned to Financial 
Director, Coast Lines Limited, Re- 
pence ence Water Street, Liverpool 


EXPERIENCED CLERK, accountants’ office 
trained, who would accept post of working 
office manager in small group of stores in 
North Wales, staff of six. — Please apply in 
strictest confidence. — Box EC 1243. 





COST ACCOUNTANT 
required 


for Group headquarters office adjoining 
Hyde Park Corner. Age range 25-40. 
Salary £1,500-£2,000 according to age 
and experience. Apply Personnel Man- ' 
ager, Wilson Lovatt & Sons Limited, 
16 Grosvenor Crescent, London SW1. 





COST CLERK 


We are continuing to expand the 
Management Accounting function and 
now require a young male Cost Clerk for ` 
control of stock valuations and monthly 
stock audit. He will also assist in the 
preparation of cost estimates and under- 
take a variety of special costing investi- 
gations. The position will suit a young 
man having either passed Part 1 I.C.W.A. 
or presently studying for this qualifica- 
tion. This is a staff position offering an ` 
attractive salary, 3 weeks’ holiday and 
entry after a qualifying period into a 
generous Retirement, Profit Sharing 
and Savings Scheme. ~ For further details, 
write, call or telephone THE PER- 
SONNEL MANAGER, VANDERVELL - 
PRODUCTS LIMITED, NORDEN 
ROAD, MAIDENHEAD. TEL. 
MAIDENHEAD 23456. 


. A MEMBER OF , 
THE GKN GROUP OF COMPANIES 





DEPUTY CHIEF ACCOUNTANT for large 
engineering company with diversified manu- 
facturing interests. Location fifty miles North 
of London. Position calls for industrial 
background with computer and systems er, 
perience, Formal qualifications preferred but 
not essential. Very good salary depending 
on age and experience. Age preferably early 
thirties. — Box DC 7328. 

ERIENCED ACCOUNTANT, not 
necessarily qualified, required to take com- 
plete charge of the accounts and financial 
control of an agricultural dealers situated in 
Surrey/Hampshire area. Excellent experience 
prospects for man of initiative and drive. — 
Write giving details of experience and salary 
required to Messrs Wilkins, Kennedy & Co, 
8 Queen Street, Cheapside, London EC4: 


scene 
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BOOK PRODUCTION GROUP OF 
THE BRITISH PRINTING CORPORATION LIMITED 


REQUIRE A MANAGEMENT ACCOUNTANT 


to be responsible initially to the Group Accountant who combines the role with that of 
Financial Director of the largest company in the Group, for devising and installation 
of management accounting and budgetary control systems in a medium-sized group 
company at Harlow in Essex, It is envisaged that this initial task will take a minimum 
of one year after which the successful applicant will be offered a line appointment 
within the Corporation which will be discussed during the first interview. 


A generous salary is envisaged for the successful applicant who with the appropriate 
ability, drive and ambition, will find ample scope for advancement within the 
Corporation. 


Candidates should be qualified with a recognized accounting qualification and should 
be expected to, have had experience in the management accounting, budgetary contro} 
fields and if possible, some financial or professional accounting experience. 


Applicants giving details of qualifications, experience and current salary should write to: 


The Financial Director 
Hazell Watson & Viney Ltd 
Tring Road, AYLESBURY, Bucks 





THIS IS WORTH READING! 


ee #4 e € se b 


You are a qualified Management Accountant (C.LS., C.W.A., A.C.C.A.) 
Aged between 28-35, ) 

Are Articulate. 

And of Very Good Appearance. 


++ e+ 


Enthusiastic about modern management thinking. 


WE CAN OFFER YOU........ 


The opportunity to join the leading consultancy in the hotel catering and leisure 
field, at a good salary with excellent prospects of advancement. We offer opportunity 
for research and to work on your own initiative. -Apply to Mr D. A. Fearn, Managing 
Director, H.C.S. (management consultants) Ltd, 4 Station Parade, Eastbourne, Sussex. 





Tel. 0323 20615/6. 






Ambitious young 
Accountants, 
pause here 


You have your C.A. or A.C.C.A. qualifications and some good commercial 
experience. The hard graft is over. The real financial rewards are in sight. But pause 
before you leap for your kind of money. You need a substantial salary PLUS the 
opportunities offered by a dynamic, rapidly expanding organisation. 


It would be hard to point to a company with a more impressive growth record than 
International Life. We are part of Investors Overseas Services, a financial group 
whose interests in investment management, banking, life insurance and property 
span six continents. We began operations in the U.K. with the Dover Plan. That was 
six years ago. Now we have assets of over £52 million. And our plans for further 


expansion at home and overseas have created the need to fill new, important 
accountancy posts. 


These new positions within the Controller’s Division also offer opportunities in our ` 
International Corporate Development Programme. Ours is a world in which big 
money moves fast and excitingly. Our accountants have real influence — and the 

ear of top management. An IBM 360 computer is a vital source of information. 
Sophisticated systems have been set up and more will be needed. 


People who match up to our requirements will almost certainly be earning over 

£2,000 p.a. already and we are not averse to meeting £3,000 p.a. men. Those with a 
good knowledge of the controller’s function, some international accounting 

experience and fluency in one Western European language will be particularly welcome. 


We offer tremendous scope for career development and a generous stake in our 
future. Fringe benefits Include stock option plans and discretionary bonus. And if 
you have to dig up your roots to join us we'll help with relocation expenses. 


Please write with full curriculum vitae to: 

Brian Young, Personnel Manager i 

THE INTERNATIONAL LIFE INSURANCE COMPANY (U.K) LTD 

International Life House, Olympic Way, Wembley Park, Middlesex ED 











AUDITING 
for 
MANAGEMENT 


BEA, Europe's No. 1 airline, 
require young qualified account- 
ants to join its audit teams. They . 
will be involved in a wide variety 
of interesting work aimed at as- 
sisting managementinimproving 
control and efficiency through- 
out the airline. There is wide 
scope for initiative and positive 
thinking and although some ex- 
perience is desirable it need not 
necessarily be in audit. 


It is also possible to consider 
near qualified accountants or 
graduates who wish to qualify 
as accountants or whose degree 
is relevant to work involving 
the analysis of complex control 
situations. 


Starting salaries will be around 
£1750 and there are first-class 
promotion prospects coupled 
with the opportunity to travel. 


Apply 

Personnel Officer 

(Head Office) (AC) 

BEA, o 

Bealine House, 

South Ruislip, Middlesex. 


— Wo © oe KEE 
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DEYON AREA 


An Assistant Accountant is required for ASSISTANT TO THE CHIEF ACCOUNTANT aetna OUTAT 


the Head Ofice of a Company in the Young qualified accountant required to 


; , control financial accounts department. 
Food Industry in Devon. Applicants Responsible to Divisional Financial Con- 


should have Intermediate Certificate of Young qualified accountant with commercial experience required for expanding troller. Previous commercial experience 
Chartered, Certified or Cost and Works aviation group. Salary negotiable around £2,000. Apply in writing giving details of ex- essential. Location London EC3. Salary 
Accountants. Age preferably 20-25 years. : i . : : F £1,750-£2,000 according to experience.— 
Suitable for person wishing to make a perience to Chief Accountant, Bristow Helicopters Ltd, Redhill Aerodrome, Redhill, Write with full details of education 
career in commerce. Good prospects . Surrey. ` d : s 
within the Group. — Box DA 7253. ey erber enee; and salaries earned to Box 


A DIVISION OF 


f z SCIENCE 
wo a C MANAGEMENT 


COMPANY CORPORATION 


ESSO MOTOR HOTELS 





An expanding American Company, operating internationally, $ 
‚seeks to recruit young qualified or partly qualified QUALI FIED 


tants for the followi i iti t 
GE EE EE ACCOUNTANTS or ECONOMISTS 


fo 


lance ; — U.K. and FINANCIAL CONSULTANCY 


European units and Corporate offices. Hotel or Computer We are a leading publicly owned American International Consultancy Company 
experience desirable. Foreign languages useful. well established in the U.K. since 1963 and ever growing — offering a com- 
prehensive management consultation service to Industry and Commerce. 


WI anagement We are developing our FINANCIAL PLANNING and MANAGEMENT IN- 


FORMATION SERVICES, hence require further qualified Accountants and/or 


A t t Economists. 
cco u n an S Candidates, aged 30-45 years, essentially must have a broad experience in 


For it and Head Office positions Hotel or Computer industry, commerce, merchant banking or in the consultancy profession, 
experience would be an advantage. Commencing salary will be negotiable to £4,500. Insurance, excellent pension 
and private treatment in illness schemes are in operation. 


Apply in writing giving details of age, qualifications and 
experience to: 


Please apply in COMPLETE CONFIDENCE giving relevant career details, making 
D. T. Scarisbrick, sure that both the envelope and letter are marked with the reference SMC/12. 


Assistant Comptroller, 
Esso Motor Hotels Inc. 


EN eae ale aa WOFAC , W 29 PARKSIDE - KNIGHTSBRIDGE - SW1 
London S.W.t1. COMPANY A 














E, Git, E, GE, dE E, E E, Op ST SH MOTOR DISTRIBUTORS require (1) an 
E" ee, ae ee ee ee CS H E ees eee accountant and (2) assistant accountant to 

strengthen group accounting structure. Able 
to control small staff and organize work 
programmes to ensure regular flow of 
reconciliations and prompt accounts for 
management and audit. Locations (1) North 
Lincolnshire (2) Doncaster. Relevant details 
to Box MD 1303. 


Assistant 
Accountant 


To assist che Financial Accountant in the 
preparation of monthly accounts and 
reports to local Management and 
Group Headquarters. 

Preference will be given to applicants 
aged 25-35 years, partly qualified 


Plessey Radar invite applications for the appointment of Divisiona! Accountant to a 
medium-sized Division, which is expanding rapidly. 


The successful applicant will be responsible for maintaining the staff accounting records, 
the co-ordination of budget and planning activities and advising the Divisional Manager 
on all financial aspects of his business. 


Candidates should be aged over 26 years, and have a recognised accounting qualification. 
Asrattractive salary is offered, and re-location expenses will be paid where appropriate. 


PLESSEY 


Applications giving brief details should be 
addressed to the Personnel Officer, © R AD AR 
Plessey Radar Limited, Station Road, Addlestone, Surrey. 


(A.C.C.A., Part II), but considerable 
emphasis wil! be placed on experience. 

Excellent starting salary depending on 
age and experience. 


ep Say ae a ae a a a a a a a ee 


Written applications to: 

Staff Personnel Officer 
Hawker Siddeley Power 
Transformers Ltd 
Forest Works, Fulbourne Road 
Walthamstow E17 


TEL, 01-527 2350 
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West of London to £2,000 | | Regional Chief Accountant 


Ai TARE market leader will provide this ideal introduction 





The Group is the leading Industrialised Builder in the 
United Kingdom and has four regional subsidiaries 
employing 5,000 employees. 


_ into industry for a recently qualified Chartered Accountant, or will 
give a Certified Accountant who already has industrial experience 
the opportunity to expand his knowledge of modern management . Ges 

- accounting techniques and computer applications. The Company has The Position is Chief Accountant of the subsidiary 
a multi-branch organisation, marketing to industry and the man Company operating the. Midland region. It entails 

' membership of an enthusiastic management team with 
see? for all gapante ot financial and SCH 
accounting. 


appointed will provide Branch and Area Management with a full 
financial service involving sophisticated management accounts, 
budgets and long-term planning. Basic data is processed centrally and E ` 
largely computerised. Some travelling is involved but the position Applicants should be Chartered, Certified or : Cost 
and Works Accountants with appropriate expérience, 


is based in pleasant surroundings about 20 miles West of London. 
under 36 years of age. 


l Ref. 649/A. Apply to R. A. Phillips, F.C.1.1., A.C.LS., in London. 
ger? ; Salary negotiable but not less than £2,700 per 
Wilte or tefophoneforan application form quoting the reference shown. All applications wili be treated in confidenca, annum. Bonus and Profit Shar ing. Car allowance. 


d E] R E E D E XE C Apply in confidence to the Director/Secretary 
BW U Í IV E Concrete (Midlands) Limited, Dovehouse Fields, 


i 148 NEW BOND ST. LONDON Wf . " 48 PICCADILLY, MANCHESTER 4 Lichfield, Staffs. 


automatic answering (01) 629 4455 (61) DEA GEO 
SPECIALISTS IN THE RECRUITMENT OF acode AND COMPUTER PERSONNEL 








CHIEF ACCOUNTANT 


Required by this well established and expanding Public Group of Companies to manage 





MEARS BROS 


ss Gi the central Accounts Department and supervise all accounting functions. 
HOLDINGS LTD 9 
: Civil Engineering and Building Contractors ` _; Applicants should be able to satisfy the following conditions: i E o£ 
3 I" SÉIS @ Qualified Accountant. 
S At least.3 years’ experience in indust 
‘LONG HIRE LTD S e y p Ye | 
Plant Hire 8 @ Knowledge of modern management accounting techniques. 
i E @. Knowledge or experience of mechanisation. 
e Do Salary will be in the region of £3,250 per annum and a Company car will be provided. 
A. LONG & CO LTD Ka This is a progressive position with ample scope for the future. 
Construction Plant Factors Ce ES : : ‘ 
d i ae, a = ' A contributory Pension Scheme, including generous Life Assurance, is available. ' 


“Replies stating äge, experience and present salary should be addressed to: 
A. LONG PRODUCTS LTD i - a 
Pipeline Products and Equipment a ffe "The Personnel Manager 
, ; _ MEARS BROS HOLDINGS LTD 
154/158 Sydenham Road 


M. B. DREDGING CO LTD London SE26 ` 


Dredging Contractors 


d S 7 ` d ' i i $ e f r ES z z 2 y irh We, 
* z + Se NM e 
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Assistant Company Secretary 
and Accountant ` ` 


required by old-established and internationally known Company in a speciality field 
of light engineering — with potential object of succeeding present Company Secretary 
due to retire within five years. Location near London Airport. Current turnover £2 
million, Company is in major National Group. Career. prospects are really excellent 
for the right bright young man. Candidates, who must be qualified, should have some 
experienc: in industry, desirably in light engineering. Age probably in the bracket 
25-33. Salary about £2,500, — Please apply in writing giving details of past experience 
and briefly how it applies to this jab requirement to Messrs Fuller Jenks Beecroft 
& Co, Chartered Accountants, 55/61 Moorgate, London EC2. Mark envelope 
“Reference ACS’ in top left-hand corner. 


FINANCIAL 
ACCOUNTANT 


We are a medium-sized Company, manufacturing knitted fabrics and garments and 
part of the English Calico Group. We have an opening for a qualified Accountant 
to managa the Financial Accounts Department, equipped with modern accounting 
machinery and employing a staff of over 20; Ge to design and implement new 
systems to meet the Company’s expanding and changing structure. 


The right man will be C.A. or A,C.C.A, with the ability and industrial experience 
to guide end develop staff and to make the best use of the equipment at his disposal. 


The jot carries a good salary and provides an attractive and developing manage- 
ment opportunity and success can also lead to other opportunities within the Group. 
~ Please write with full details of qualifications, career and salary which will betreated 
in strict confidence to: 


The Personnel Manager 

ENGLISH SEWING LIMITED 
Knitting Division 

Brown Street, Congleton, Cheshire 
Tel. Congleton 2844 l 


D 


VEHICLE DISTRIBUTION 


Assistant Company Accountant required at Surrey Head Office by 
large established and expanding Vauxhall-Bedford Main Dealers. 
Company, with several million pounds turnover, is part of a public 
holding group, and maintains effective centralized accounting for 
some fifteen branches. 

Successful applicant will have: 

(a) Sound practical experience of large volume motor trade 

accounting. ; 

(b) Genuine organizing ability. 

(c) A real urge to get things done. 

He will be expected to assume early responsibility directly to the 
Chief Accountant for thorough and accurate returns from all 
distributorship points; for providing comprehensive trading in- 
formation to the parent company and the local directors; and for 
the daily supervision and work-control of Head Office Accounts 
staff. He will assist in final accounts preparation through to Balance 
Sheet for audit. 

The #ffary recognizes the responsibilities. There is a contributory 
pension scheme, and working conditions are pleasant. 

- Applications in writing please, giving age (preferably mid-thirties), 
full experience and salary details to Secretary, E. J. Baker & Co 
(Dorking) Ltd, 285~293 High Street, Dorking, Surrey. 
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CHARTERED ACCOUNTANT 


Aged 28-35 years, to act as Internal Auditor and assistant to the 
Chief Accountant of a large international Insurance broking 
organisation with a network of Companies throughout the United 
Kingdom and with a number of foreign subsidiaries. A consider- 
able amount of. travelling will be involved. Salary £2, 750, motor- 

car, pension scheme, etc. ` 


Details of present position, salary, etc., to Box CA 849, 


Qualified Accountant 


Old-established, medium-sized public company requires a young 
man, aged 25-30, to assist the Chief Accountant in the preparation 
of accounts and development of management reporting. The success- 
ful applicant wiil possess a qualification of one of the main pro- 
fessional accounting bodies and will have at least two years’ 
experience in industry since qualifying. A negotiable, competitive 
salary is envisaged in the light of qualifications and previous 
experience. The company belongs to a progressive international 
group which manufactures products for the paper industry and 
offers excellent conditions of service including a contributory 
pension and life assurance scheme. i : 
Applications in writing to the Personnel Officer, C. H. Johnson 
& Sons Ltd, Bradnor Road, Wythenshawe, Manchester M22 4TS. 


Management 
Accountants 


We are an international group of engineering companies (based in ~ 
Peterborough) engaged in the design and manufacture of food plant, 
wrapping and packaging machines, and newspaper printing presses. 
Internal group promotions have created opportunities for qualified 
accountants (CA. or A.C.C.A,)in the central management account- 
ing function, This could be your first step into the industrial field ` 
from the profession (in your early twenties) or an opportunity to 
develop and¥extend experience already acquired in industry and 
commerce. If you accept our challenge you will be plunged into 
demanding projects in budgeting and forecasting, investigations, 
consolidation, taxation and internal audit on a Group basis, requiring 
initiative, diplomacy, and the ability to deal with problems other ` 
than theoretical accounting. 


4 


Apply in confidence providing brief details of age, qualifications, 
present appointment and’salary, to Mrs E. M. MacArthur, Employment 
and Personnel Services Manager, Baker Perkins Limited, Westwood 
Works, Peterborough. 





3 








FINANCIAL 
ACCOUNTANT 


` 

Unusual Opportunity 
... for a new appointment with a manufacturer of a well- 
known range of toiletries, having a turnover in excess of £4 
million.. A member of an international group presently re- 
organizing its UK operations into divisions based on product 
groups, the company being the base for one of these divisions. ... 
Reporting to the Chief Accountant he will be responsible for the 
preparation of annual accounts, operating statements, budgets, 

-reviews and other financial matters.... There is maximum 

' scope to implement hls ideas and advance his career which need 
not be limited to accountancy. Ideally mid-twenties, C.A., with 
successful post-qualification experience in large professional 
firm or industry.... Salary about £2,250 but will not be a 
limiting factor, profit sharing, assistance with removal.... 
Location: Midlands. ... , 
Ask MSL to send you, without obligation, specially prepared 
information about this eva (ref. J.11L). Every inquiry will 

, be treated as confidential. Write or telephone at any time. 
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MSL 


MATION CENTRE 


17 Stratton Street, London, W.1. l 





Telephone: 01-499 7131 








| YOUNG ` 
-| QUALIFIED ` 
- -| ACCOUNTANT 


.An opportunity exists for a young ambitious 
“accountant to work for the rapidly expanding 
_ Housing Division of Bovis Holdings 
` Limited. He will be responsible to the 

Divisional Company Secretary/Accountant for 
providing a wide range of management and 
financial information. 

The commencing salary will be attractive 

‘and promotion. prospects, for a person 

- willing to take responsibility, are excellent. 


. Apply, with full particulars, to : | 
The Company Secretary ` 
MALCOLM SANDERSON HOLDINGS 

LIMITED 


24/30 Gillingham Street 
-London SW1 
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Accountant | 
(DIRECTOR- DESIGNATE) 


London group of companies associated with the printing trade. 


Accountant will be responsible for providing the Board with 
monthly documentation of companies financial position, and 
information showing performance against defined targets. He will 
be responsible for proposals to reframe the general and adminis- 
trative procedures of the companies. He must be capable of taking 
an active part in the formation of policy and justify an appointment 
as director. E ' 


Commencing salary £3,000. 


Qualified accountants capable of undertaking these responsibilities are 
invited to write to: , 


The Chairman, Harkwell Press Ltd, 77-79 Parkway, Camden 
Town, London NW1. 


CHIEF ACCOUNTANT 


LONDON about £3,000 per annum 


A Chief Accountant Is required by a substantial organisa- 
tion operating in the field of international transport. 
Head Office in London with depots throughout the 
country. This is a position of responsibility with scope 
for development and applicants should have several 
years’ commercial experience since qualifying and be 
prepared to take charge of the accounting organisation 
including a punched-card installation, the production of 
Interim and annual accounts, etc. Initial salary about 
£3,000 per annum according to age and experience. 
Pension Scheme. 

- Apply with particulars of experience etc., to 


. Kingsford, Garlant & Co, 23 Essex Street, London 


WC, 


FINANCIAL ACCOUNTANT | 


Excellent opportunity for a young qualified accountant to obtain 
experience in a responsible position with an expanding light 
engineering company within a large group. He will be directly 
responsible to the Chief Accountant for all financial matters 
including the preparation of monthly and annual accounts and the 
control of the Financial and Secretarial Departments. Some 
industrial or costing experience;is desirable although not essential. 


The Company is progressive and systems include integrated monthly 


. accounts, standard’ costing and budgetary control. An LC.L. 


Computer is to be installed shortly. The position offers excellent 
prospects of promotion within the Group. mt, 


Applications, which will be treated in strict.confidence, should - 


state brief personal-particulars including career to date and salary 
required and should be addressed to the Personnel Officer, Bryce 
Berger Limited, Hucclecote, Gloucester. Telephone Gloucester 66771. 


(A subsidiary of Joseph Lucas (Industries) Limited) 
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CONSTRUCTION DUSTRY APPOINTMENTS SON 


We are seeking, on behalf of a medium-sized con- 
struction company operating in the North West, a 
qualified í 


COMPANY ACCOUNTANT 


Ideally, candidates should be: 


— qualified accountants, under 40 years of age; 

~ able to produce periodic management accounts 
and control information in addition to annual 
accounts; 

— experienced in the Construction Industry; 

~ keen to progress into top management. 


Good commencing salary is offered and future 
prospects will be excellent. 
. Apply, giving full career and personal details (including 
salaries earned) to: 
. C.LA.D. (Ref. A/142/RJH) 
Advisory Service for the Building Industry 
39 Devonshire Street, London W1 
























DE LA RUE INSTRUMENTS LIMITED ` 
a member of the De La Rue Group 
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requires a 


MANAGEMENT 
ACCOUNTANT 


in our new, expanding location 


in SOUTH HAMPSHIRE 





























The Company's expansion programme has created an opportunity for a 
qualified man, experienced in devising systems for the control of 
operating and development costs. Particular weight will be given to 
experience of advanced keyboard machine and computer systems in a 
relatively small company. 

It is anticipated that the appointment will, within twelve months, 
justify a salary of £3,000 per annum. 









Applications, quoting reference A/15, to: 






CHIEF ACCOUNTANT to £2,250 


The Personnel-Manager 
DE LA RUE INSTRUMENTS LTD 
Lyon Way, Hatfield Road 
St Albans, Herts 








Hereford 


This is a new appointment to one of the leading commercial vehicle distributors in 
the South West, although the company has other ancillary trading activities. The 
Company now has a turnover which has reached seven figures and plans to maintain 
its rapid growth rate. The successful candidate will be responsible for all accountancy 
and secretarial activities of the Company, including the preparation of integrated 
monthly accounts. He will have a recognised accountancy or secretarial qualification, 
will prosably be between 27 and 30 years of age and must be able to demonstrate his 
ability to supervise staff competently. Ref. 831/A. 

Apply to A. F. Morris, AA.C.A., ATLL, in Birmingham. 

Witte or telephone foran application form quoting the reference shawn. AN app'catione will be treated In confidence. 
If you ara a quafified accountant or heve computer experience and wish 


MEREEN 


f] REED EXECUTIVE | ACCOUNTANTS 


148 NEW BOND ST. LONDON Wi . 15 PICCADILLY, MANCHESTER 1 
automatic answering (01) 629 4455 (081) DEA GE 
SPECIAUSTS IN THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 
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l The Management Advisory Services Division of the EIU 
` wishes to recruit two more qualified accountants. 


Successful candidates are likely to be in their thirties, 





have a wide understanding of management problems E 
` and the ability to deal with top management. Although l 
their main contribution to the work of the Division is 





i ss likely to be in financial planning, management control 
AC C 0 ij N T A N T S l ánd investment appraisal, they should also have an 
: interest in participating in other activities of the 


% A sound opportunity exists for a young Accountant, preferably at or near the # 
S final stage of Cost and Works Studies. To control and develop the service of # 
RS our Cost Department. A modern sophisticated system is in force and there is $ 
S ample interest and scope for the development of individual ideas. : 
B The successful applicant must be able to control staff and organize the work of & 


Division, and some experience with a marketing 
minded company would be particularly relevant. 

= the department to a strict time-table. Good salary and all the side benefits ofa & In the first instance, candidates should send brief par- 
large organisation. $ $ 


e Please apply in writing giving brief but concise details of training, qualifications 3 ticulars Stating qualifications, experience and salary record 
ES held, and past employment history. S ig 5 
S Applications will be treated in strictest confidence. H, 

4 Mr G. W. E. Evans, Personnel Manager, 


NW BIRMINGHAM ` ` | The Director ; 
Deg | S Management Advisory Services 
ALUMINIUM CASTING | Eege 
903) O. LTD., 27 St James’s Place, London SW1 


Dartmouth -Road, Smethwick, Warley, Worcs. 
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COST 
ACCOUNTANT 


W. London 


... for a key manufacturing company, part of a well-known £17 
million British international group with diverse interests.... 
He will be responsible to the Head Office Company Management 
Accountant for all cost accounting at this 350-man plant... . Ex- 
cellent career opportunity for a newly qualified A.C.W.A. to 
take immediate responsibility. Promotion prospects in manage- 
ment accounting function are Group wide and excellent.... 
Starting salary up to £2,250.... 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment (ref. J.14L). Every inquiry 
will be treated as confidential. Write or telephone at any time. 


MSL 





INFORMATION CENTRE. 
17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 


chartered 
accountant 


Hoover Limited, Britain’s leading independent manufacturer of 
domestic appliances, require a qualified chartered accountant to 
work in the Management Accounting Department at the Company’s 
Head Office, Perivale, Middlesex. 

Applicants should preferably have had one or two years’ post- 
qualification experience, although consideration will be given to 
newly qualified accountants. The vacancy is in the financial account- 
ing section of a department which is concerned with financial ac- 
counts, budgetary control and long-range planning. The successful 
candidate will be expected to operate, apply and improve the sophisti- 
cated accounting system which makes considerable use of a computer 
for accounting purposes. 

This post calls essentially for a young man who has the ability to 
deal with all levels of staff and progress to more senior positions 
in the Company. 

An initial salary of not less than £2,000 per annum is envisaged 
and generous assistance with re-location expenses will be given if 
necessary. 

Please write giving brief details of age, qualifications and experience 


to: 
M. J. C, Oram 
Headquarters Personnel Officer 
Hoover Limited 
Perivale, Greenford, Middx 
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“FIRST NATIONAL CREDIT 
COMPANY LIMITED 
City Wall House, Finsbury Pavement 
London EC2 


MANAGEMENT ACCOUNTANT 


Thecompany is engaged inconsumer and 
industrial finance. Rapid growth by 
diversification and expansion is under- 
way. 


We need an experienced qualified 
accountant to take over the preparation 
of the monthly accounts, annual accounts 
and the running of the new management 
accounting and budgetary control 
system. A thorough understanding of 
standard costing would be an advantage. 
Good salary offered. 


Replies to D. G. Huddy. 





FULLY EXPERIENCED book-keeper able 
to work at least to trial balance on own 
initiative required by leading importers to act 
as assistant to Financial Director. Good 
prospects and salary. — Phone 01-253 6136, 
Mr Tarry. 





POWER, COMMUNICATIONS & 
AUTOMATION LIMITED 


The Power, Communications & Auto- 
mation Group, a rapidly expanding 
public Engineering Group, require a 
qualified Cost and Works Accountant. 
Applicants should have experience of 
modern production control and work 
study techniques in the Engineering 
Industry and should be familiar with 
budgetary control systems. There will be 
some travel within the U.K. but the 
appointment will be initially at Group 
Headquarters. 

The Group is prepared to offer an 
attractive starting salary commensurate 
with the responsibility of the post and a 
Group Pension Scheme is in operation. 
Written applications to the Group 
Accountant, Power, Communications & 
Automation Limited, Wirral House, 
Thermal Road, Bromborough, Cheshire 
L62 4XP. 





June 14th; 1969 
LARGE STEEL COMPANY 
IN SHEFFIELD REQUIRES 
(a) Assistamt Financial Accountant. 


(b) Management Accountants to parti- 
cipate in the implementation of 
budgetary control and _ standard 
costing systems and investigation of 
profitability planning etc. of various 
products. 


Applications from qualified account- 
ants giving age, experience, salary, etc., to 
Box LS 7362. 

ee 
LINDEN CRANES LIMITED 
is the recently formed London based 
U.K. subsidiary of a £multi-million 
international Swedish group. 

The company sells and hires con- 
struction equipment. Plans are in hand 
for rapid expansion in the U.K. market. - 

A young Accountant (qualified or 
nearly-qualified) is required to establish 
and then control accounting systems 
adequate for the rapid expansion en- 
visaged. ; ` 

Terms are negotiable, and will be 
generous for the candidate who demon- 
strates his ability to develop with and 
constructively contribute to the growth 
of the company. i 

Please write with full personal details 
to the company at Lee House, London 
Wall, London EC2. For the attention of 
C. R. Brown. 





MANAGEMENT ACCOUNTANT for 
medium-sized Light Engineering Company 
located in mid-Kent. Responsibilities will 
include control of small mechanized Ac- 
counts office, operation of budgetary contro! 
system and preparation of monthly manage- 
ment accounts, Successful applicant must 
have a lively mind and an imaginative 
approach. A professional qualification will 
be an advantage. There is no, age limit, but 
the applicant should be over 30 to give him 
sufficient experience to fill this position. 
Salary by negotiation, but in the £2,500 
area. ~ Apply stating age, experience and 
qualifications to Box MA 7330. 
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ALCOA OF GREAT BRITAIN LTD 


have a vacancy at their Group Headquarters, Droitwich, 


Worcestershire, for an 


` ACCOUNTANT 


who will be responsible to the Assistant Group Accountant for the 
presentation and interpretation of management control inform- 
ation; the preparation of Holding Company accounts and the 
consolidation of Group accounts; the preparation of annual and 
long-term cash and profit forecasts; the development of budgetary 
control documentation and the investigation and evaluation of capital 
projects. 
Candidates should be qualified chartered or cost and works ac- 
countants in the age range 25-35 and preferably have had a minimum 
of 3 years’ Industrial accountancy experience. 
There are excellent service and working conditions including 
contributory pension fund and free life assurance. Salary com- 
mensurate with age and experience. Assistance with removal 
expenses in appropriate cases. 
Cem 

Write for application form to: 
E. A. Jackson, Manager—Personne! 

Administration 

Alcoa House, P.O. Box 15 

Droitwich, Worcs 





ALCOA 
BRITAIN 
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DRAREK AND GORHAM,\SCULL LTD 
Require 


For one of their Subsidiary Companies 
in South Lancashire a Chartered 
Accountant aged 25-30 with a minimum 
of 3 years’ experience including prefer- 
ably some industrial experience. This is 
a Company with a tremendous growth 
potential. The successfulapplicant will be 
expected to install costing and budgetary 
control systems, He will also be ap- 
pointed Company Secretary. A salary of 
up to £2.000 per annum is envisaged 
for this challenging position which offers 
excellent prospects for advancement. 
Applications in writing to: 








TAXATION 
ASSISTANT 


Required for Group Taxation Depart- 
ment for varied work in connection with 
U.K. and Overseas Taxation Computa-~ 
tions, also Board of Trade Investment 
Grants. Some taxation experience pre- 
ferred. Chartered Accountant or eguiya- 
lent qualification. Age 23-26. 


Reply giving full details to: 


C. J. Galletly 
Group Personnel Department 


- °° ACCOUNTANT: 


XXVII 


NIGERIA 


International firm have vacancies for qualified accountants in Nigeria. 
The work is interesting and varied, offering opportunities for a career. 
The initial salary for a recently qualified man will be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished 
accommodation and various fringe benefits provided. Initial tour of 
18 months with generous paid leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. ~ Apply 


The Managing Director 
Panford Engineering Co Ltd 
Ashton Road, Golborne 
near Warrington, Lancashire 


MANAGER, ACCOUNTS DEPARTMENT. 


A qualified accountant is required as man- 
ager of a small accounts department in our 
offices in the West End of London to be 
reppana for the running of the depart- 
ment, production of monthly and annual 
accounts. Tke company specialises in design- 
ing advanc2de commercial and scientific 
computer systems and this post offers the 
Peper only to gain experience in computer 
techniques, The man appointed is likely to be 
25-35 years of age with some commercial 
experience. There is a contributory pension 
scheme and salary for the post will be £2,400 
or more, — Write giving brief detaiis of quali- 
fications, age, career and present salary to: 
Mrs B. P. Hollis, Personnel Manager, 
Scientific Control Systems Ltd, Gillow 
House, 5 Winsley Street, London WI or 
telephone 01-580 5599 for more information. 





PAISLEY COLLEGE OF 
TECHNOLOGY : 


DEPARTMENT OF SOCIAL 
STODIES (MANAGEMENT 
SECTION) 


LECTURER 


to teach ACCOUNTING and BUSI- 
NESS FINANCE at undergraduate, 
post-graduate and management levels. 
Applicants should possess a good degree 
or equivalent professional qualification 
and should preferably have had experi- 
ence in industry. 


Salary according to qualifications and 
experience up to a maximum of £2,710 
on the Grade I scale. 


Application forms and further parti- 
culars from The Assistant Secretary, 
Paisley College of Technology, High 
Street, Paisley, Renfrewshire, These 
should be returned to the same address 
not later than fourteen days after the 
appearance of this advertisement. 





QUALIFIED ACCOUNTANT 


required by expanding marketing com- 
pany to act as accountant in charge of 
small department. Candidates should 
have some commercial experience and be 
- aged between 25 and 35. Starting salary 
between £2,300 and £2,500 oa de- 
“pending on experience plus bonuses. — 
Please send full details to M. I. Sugar, 
FCA. Sales Force Ltd, 15/17 New 
‘Burlington Place, London W1. 





~ 


TAXATION ACCOUNTANT 
SHEFFIELD 


A recently qualified Accountant is 
required to deal with corporation tax 
and capital gains tax for a wide variety 
of company clients. Excellent prospects 
for a man (or woman) who wishes to 
obtain some experience in this interesting 
and topical subject. Good commencing 
salary, five-day week, modern offices, 
luncheon vouchers, pension scheme, 
three weeks’ holiday. — Write to Cooper 
Brothers & Co, 14 Cross Burgess Street, 
Sheffield SI IQA. 


es ee 


YOUNG ACCOUNTANT recently 
qualified, or nearly qualified with 
practical experience in Costing and 
Budgetary Control, required to fill 
vacancy in Management Accountancy 
section of expanding company; sub- 
sequent promotion to control of depart- 
ment is envisaged; starting salary £1,750. 
Details to Company Secretary, J. W. 
See Ltd, Milethorne Lane, Doncaster, 
orks. 





Pilkington Brothers Limited 
Prescot Road, ST HELENS 
Lancashire 





THE YORKSHIRE INSURANCE CO LTD, 


has a vacancy in London in its SSC) 
company, The Guarantee Society Ltd, whic 

specializes in fidelity and contingency 
insurance business. The company is ex- 
panding rapidly and seeks a young man age 
23~26 to assist in the fidelity department. 
Some knowledge of accounting procedures 


would be an advantage as assessment of 


systems of check and audit are important 
factors in underwriting this class of business. 
This is an interesting and responsible 
position with excellent prospects. Generous 
fringe benefits. — Applications to 
Chambers, The Yorkshire Insurance Co Ltd, 
36-37 Old Jewry, London EC2. 





U.K, AND OVERSEAS 


£3,000 SENIOR PROJECT CONSULT- 
ANT (MANCHESTER); £2,825 
Divisional Accountant (Ruislip); £2,500 
Management Accountant anon: 
£2,300 Financial Accountant (Hayes): 
£2,500 Plus. Accountant (Nigeria). — 
Please send name and address for details 
of widest selection of Accountancy 
positions to DIRECTOR, F.C.A,, 
SENIOR STAFF SELECTION LTD, 
SAXONE BUILDINGS, TARLETON 
STREET, LIVERPOOL 1. 





YOUNG ACCOUNTANT required to join 
the management team of a small expanding 
company dealing in research chemicals. 
Must be capable of preparing accounts to 
trial balance stage and an interest in manages 
ment accountancy and office. management 


- would be useful. A starting -salary of 


around £1,750 p.a. is envisaged. Mark 
replies ‘Confidential’ and send to Mr R. P. 
Dennis, Ralph.N. Emanuel Ltd, 264 Water 
Road, Aiperton, Middlesex. 





OVERSEAS 








ACCOUNTANTS - EAST AFRICA 
- An International firm of Chartered - 
. Accountants has vacancies for qualified , 
accountants in East Africa. The practice 
has offices in Nairobi and Mombasa 
(Kenya), Kampala (Uganda) and Dar 
es Salaam, Moshi and Arusha (Tan- 

zania). 


SALARY — Commencing salaries 
equivalent to sterling £2,625 per annum. 
or more are offered, depending on experi- 
ence. President exchange control regu- 
lations permit remittances to home 
country of up to one-third of salary 
earned. 


CONTRACTS-—Contracts are for two 
years with the opportunity for renewal. 

TRAVEL — Family passages out and 
back are provided. 


ACCOMMODATION ~ Free fur- 
nished accommodation is provided. 


OTHER BENEFITS — Settling-in 
allowances equivalent to sterling £292 
for married couples and sterling £175 for 
single men: free life insurance cover; 
free medical aid scheme; contributory 
pension scheme; leave calculated at the 
rate of 24 days per month; assistance for 
car purchase. 


The work provides varied experience 
within the profession and the opportunity 
to travel and live in centres having 
substantial European communities, 
offering excellent amenities for sport 
and recreation. — Box AE 7270. 





Box NI 897. 


TELEPHONE CABLES DIVISION 


PROJECT 


‘ACCOUNTANT 


NIGERIA 


The Telephone Cables Division of BICC has recently 
commenced work on a £3.5m. cable installation contract for 
the Nigerian Ministry of Communications, and requires a 
young qualified accountant to manage its accountancy and 
administrative affairs in the territory. 

The successful applicant, whilst being directly responsible 
to the U.K, Divisional Accountant for the preparation of full 
costing, budgetary and management information, will also 
be an active member of the project management team in the 
territory and will be expected to make his own distinctive 
contribution to the success of this important contract. He 
will be based In Lagos and in addition to this accountancy 


-function will act as Office Manager, for which purpose he 


will report directly to the Project Manager. The work lies in 
22 townships scattered throughout the territory and a limited 
amount of travel will be involved, 

The engagement will Initially be for a tour of 18 months with 
a mutual option at the end of 12 months to convert the engage- 
ment Into two tours of 15 months each. If a second tour Is 
agreed, transfer to permanent staff status will also be offered. 
Applicants must be qualified accountants and should 
preferably have had sound experjence of contracts accounts 
and control of staff. Previous overseas experience is not 
necessary. Preferred age range 25-30 years. 

Commencing salary will be negotiable. Overseas allowances, 
lump sum gratuity on completion of engagement, free 
accommodation and medical care, and paid home leave are 
all included. A company car will also be provided in the 
territory. 

The post offers a challenging opportunity to a young man, 
preferably single, who is keen to travel and accept manage- 
ment responsibilities, 


Please write, giving brief personal details including present 
salary to :—~ 


R. Hilton (Ref. 59/35) 

Telephone Cables Division, 

British Insulated Callender's Cables Ltd., 
P.O. Box 9, Prescot, L34 5UQ, Lancs. 
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8 JAMAICAN ACCOUNTANTS 


(Qualified or about to qualify) n ACCOUNTANTS - 
for Alumina Partners of Jamaica, Mandeville T: 











Accountant who speaks Spanish to go to 
office in Madrid and bring books up to 
audit level and audit, Approximately one 
-month’s work. Fee plus fares and living 
expenses. — Write to Box AA 379, c/o 
Streets, Lawrence Lane, London EC2. 





: | for 
Alpart is pursuing its objective of replacing expatriates with qualified, ka AUSTRALIA 
experienced Jamaican Nationals and has immediate openings for Accountants $ We should be glad to hear from young 


ualified Accountants who are con- 
sidering emigrating to Australia. 
Our associated firm of Chartered 


at all levels:—A.C.A., A.C.C.A., or A.C.W.A. 


WV i iti i ifvi i Accountants in Australia, with branches 
STUDENTS — attractive opportunities also exist for men qualifying in the O Wit eO, need addr 
near future. e ai , tional staff in. Melbourne. 
SG The terms offered are SST and | 

REPATRIATION ALLOWANCE WILL BE VERY GENEROUS. Excellent terms § Pr please write in the strictest confidence 
and conditions of employment include:— travel abroad allowance, free medical bo to A. C. Everett, Binder Hamlyn & Co, . 

S S y e » g 8 St Bride Street, London ECA. 
and life insurance coverage, low interest loans for home and car purchase, : 





and free schooling. U.K. interviews can be arranged locally. 


BAHAMAS FIRM of Chartered Ac- | 
countants having a local and inter- | 
nationalclientele require audit assistants. 


Please telephone (01-499 0342) . 


= s e í = = ‘ ` ; = i 
or write giving details and quoting reference 1103/PAS/ to:— SA ee EE 
` A Robert Lee i ; : qualification experience and preference | 
‘FN z will be given to single men who have had ', 
kkk ROBERT LEE & PARTNERS h experience of United States or Canadian | 
j ; accounting practices or who have worked | 

; Appointment l PERSONNEL CONSULTANTS overseas with aa international firm. 

. 31, CURZON STREET, LONDON, WIY SEN J Commencing salary according to age an 
in no circumstances will applicants‘ identities be disclosed to our Client without authority. experience Dut not less than £4,000 per 


annum. — Applicants should reply to 
The Accountant, Box BF 7331, stating 
age, marital status and full details of: 
professional experience. 


de? 
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Price Waterhouse & Co., Singa- 

pore wish to appoint a manager’ 

to re-establish and organise its 

Ge Gëf . management consultancy ser- 
M t vice. The contract will be for 
anag € me n either two or three years in the 

m i first instance, with terminal 
C It _ leave on full pay at the rate of 
onsu ancy two months per year of service. 
Return passages will be provided. 

L The starting salary will be up to 

f A a £4,000 p.a. and there is oppor- 

tunity to progress to a remunera- 


Bä Sin g d p 0 y e SE in excess of £6,000 p.a. 
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This challenging appointment 
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qualified by training and ex- £2,.650-£3,000 


perience to undertake and super- 

g vise the following work in client 
companies: RST, a major copper mining group with a nine figure 
annual turnover, requires Assistant Accountants for its 
properties on the Copperbelt of Zambia. 


‘Candidates, preferably aged 23-30, should have 
obtained several years general accounting experience 
in a large industrial organisation and at least attained 
intermediate level I.C.W.A. or C.I.S., qualifications. 
Experience of pay accounting would be advantageous 
as would a knowledge of computerised accounting 
systems. : 


e Review and redesign of organisation structures 

« Review, design and installation of management information, 

profit planning and controlsystems  ' . 

e Rationalisation of accounting systems 

Computer. feasibility studies, design and development of EDP 

systems , f ~ 

e Organisation and methods studies and office mechanisation 
reviews. ` 


Age is not a critical factor but it is unlikely that candidates under 
32 years of age would have the. necessary experience. Preference 
will be given to qualified accountants with consultancy experience 
who can demonstrate their proven ability to undertake this type of 
work successfully. Membership of the Institute of Management 
Consultants will be an added advantage. 


Interested candidates are invited to submit a one page applica- i et 
tion confined to the following particulars: age, qualifications and RST International Metals Limited, One Noble Street, 


brief description of duties and responsibilities of last three posts London, E.C.2. 


[a] 

[E] 

B 
held with dates and salaries earned. These applications bearing G 
the applicant’s name and address and reference MCS/1348 Tei 
should be sent to 3, Frederick’s Place, Old Jewry, London, E.C.2. [a] / i 
Interviews will be conducted in London. GI ` "WM 

[E] 

[l 


Employment will be for an initial contract of three years, 
Additional benefits include return passages and rented 
housing with basic furniture. 


Write stating age, qualifications and experience to:— . 
The Manager, 62/69, Overseas Appointments Division. 
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Because of growth the long-established’ and highly 
successful Zambian subsidiary of an international public 
company in engineering and the supply of equipment, 
steel, chemicals, etc. requires a deputy to the Chief 
Accountant to assist with statutory and management 
accounting. The initial contract would be for 3 years 
but the company offers considerable prospects for 
career development. 


Candidates, preferably single, should be C.A., AC CA, or nearly qualified and must 
be capable of taking considerable responsibility. 


Salary is negotiable in the range £3,500-£5,000 de- 
pending on qualification and experience, plus free 
accommodation and relocation expenses. Fringe 
benefits include car and contributory pension scheme. 
Climate and amenities are good. 


Please write briefly and in confidence quoting ref. A/A7 to: ` i 


PERSONNEL. SELECTION LIMITED 
Byrom House, Quay Street, Manchester 3 


Nothing will be revealed to our Clients without prior permission given at a pre- 
liminary discussion. 


YOUNG QUALIFIED 
ACCOUNTANTS 


for Overseas Appointments 


The Commonwealth Development Corporation is a 
commercially organised statutory body concerned with 
the. promotion and management of economic Projects in 
the developing countries of the Commonwealth. Its 
diverse fields of interest include basic development, 
primary production and investment in commercial and 
industrial projects ~ often in association with other major, 
international commercial interests., 


The Corporation now offers the opportunity of career 
openings to professionally qualified Accountants in their 
late twenties who already have some commercial 
grounding and now wish to broaden and diversify their . 
experience in positions of increased responsibility, with 
some prospects of development towards general project 
management. 


Preparedness to undertake residential service overseas on 
a world-wide basis is essential, but it is likely that initial 
overseas posting would be preceded by a period of 
employment in London. Tours of service overseas usually 
do not exceed two years, and are followed by about three 
months’ leave in UK. 


Commencing basic salary will be negotiable. On posting, 
various overseas and other allowances are payable. Other 
benefits include membership of a superannuation fund, l 
free. medical attention, generous family passages, education 
assistance and partly furnished housing at nominal 

rent 


` 


Applicants should writs to Head of Personnel, 


COMMONWEALTH DEVELOPMENT 
CORPORATION 


33 Hill Street, London W1, quoting Serial Number 
1295. 
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DEPUTY CHIEF ACCOUNTANT ZAMBIA 
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Price, Waterhouse, Peat and Co. have several vacancies in their 
Sao Paulo and Rio de Janeiro offices for Chartered Accountants, 
preferably with two to three years’ post-qualification experi- 
ence, who are capable of carrying out work at a supervisory level. 


Initial contracts are for three years and the remuneration is 
good. The work is challenging and provides wide scope for 
gaining experience in American techniques. Promotion prospects 

- are excellent and there are opportunities for specialising in 
several fields, including Management Consultancy. 


Please write to 
the Staff Partner, 
11 Jronmonger Lane, London, E.C.2. 





Price Waterhouse & Co. have vacancies In thelr offices 
‘in Jamaica, Trinidad and Barbados, for qualified ` 
accountants. Terms according to age and experience. 
Contracts, which are renewable, are for three years in 
the first instance with terminal leave on full pay at the 

conclusion of that period. 


The work of these offices is. varied and interesting. 


Applications should be addressed to 3, Frederick's 
Place, Old Jewry, London E.C.2, quoting reference 
08/401 and stating country of preference. 


UNITED STATES 


Professional Appointments 
for 
CHARTERED ACCOUNTANTS 


An international firm of Chartered Accountants seeks qualified 
Chartered Accountants for its offices throughout the United 
States. Opportunities exist for newly. qualified Chartered Account- 
ants as well as those with up to three years’ post-qualification 
experience and in the age range 22-28. 


Attractive salaries and other benefits are offered, and selected 
candidates will be assisted with overseas passage. 


Interviews in London with United States partners during the 
last week in June. 


Please write in confidence stating age, marital status, education 
record and professional experience to Box US 971. 


XXX 








Antwerp 
Brussels 
Lisbon 

at initial 


Paris 


Rotterdam 


increasing efficiency. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency or 
subcontract work are not permissible, 





A.C.A. FINALIST available from early July. 
Inner London area preferred ~ City or 
West End.. Broad general experience in 
incomplete records, company acceunts, 
audits and taxation in smaller firm of account- 
ants. Now directly responsible to principal. — 
Please write to Box AC 1305, 


QUALIFIED 
CCOUNTANTS 


— Europe 


An International firm of Accountants has vacancies 
for qualified accountants, with up to four years 
of post-qualification experience, in certain of 
its European offices. These positions offer either 
a permanent career with the firm or the oppor- 
tunity to gain experience of continental and U.S. 
accounting practices, In due course transfers to 
other associated firms may be arranged if desired. 
Starting salaries and conditions of service are 
attractive and will be discussed with candidates 
interviews, which will 
London. Candidates for Belgium and France 
should have a working knowledge of French and 
those for Portugal a good knowledge of Portu- 
guese or Spanish. — Please write, in confidence, 
with details of background to Box QA 950. 


SENIOR ACCOUNTANT 


CAMEROONS DEVELOPMENT 
CORPORATION 


A senior accountant is required to carry out special duties in the Corporation’s 
Head Office situated in Bota, West Cameroon. 


The Corporation is a statutory authority responsible for the development of 
rubber, oil palm and banana plantations with some investment in tea and pepper 
development, extending currently to 60,000 acres using international Joan funds. 


The post should appeal to a mature accountant possessing formal qualifications 
and relevant overseas experience. Responsibilities will cover specific investigations 
into various accounting aspects of the Corporation’s activity, with a view to 


A generous salary will be paid and there are good conditions of service with 
free part furnished accommodation, electricity and fuel within a prescribed 
scale. There is a bonus scheme and attractive Provident Fund, together with free 
travel entitlements and educational allowances. 


Applicants should write to Head of Personnel, Commonwealth Development 
Corporation, 33 Hill Street, London WLA 3AR, quoting Serial 1467, 
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A.C.A. MAY FINALIST (Part ID seeks 
suitable pona with a medium-size firm of 


chartered/certified accountants. Five and a 
half years’ experience in profession. — Please 
reply to Box AC 1368. T 
A.C.A. PART I FINALIST (Pakistani) 
finished articles for a period of four years, 
varied audit experience in complete and 
incomplete records, seeks position in a 
firm of chartered accountants within the 
G.L.C. area. — Box AC 1277. 

A.C.A. PART I FINALIST, eight years’ 
experience of auditing, taxation, incomplete 
e etc., seeks employment. — Box AC 
A.C.C,A., STUDENT, (26) Jamaican, sitting 
Part IV seeks position in professional office. 


" Five years’ professional experience with 


Jamaica branch of well-known C.A.s — Box 
AC 1245. 


A.C.A. PART II FINALIST (Indian) with 
varied experiences in complete and in- 
complete records, taxation, audit, etc., seeks 
suitable position. — Box AC 1231. 

A.C.A, (26) provincially articled, three years 
post-qualification City practice experience, 
seeks partnership within short-term in pro- 
gressive provincial firm. ~ Box AC 1334. 
A.C.A. (36), with general professional 
experience, seeks partnership in London. — 
Box AC 1359, . . 
ACCOUNTANT, good experience, varied 
audits, punched-card and other mechanized 
systems, taxation, also general industrial 
experience, completing C.A, finals this year, 
seeks salaried part-time position in industry, 
three to four days per week till October. — 
Box AG 1222. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01-554 3484). 
A CHARTERED FINALIST (Pakistani) 
seeks a position in profession. Appeared 
Part IT Final. All-round experience including 
taxation. — Please write to N. Huq, 27 
Clarence Road, London E16. 

A CHARTERED PART U MAY FINALIST 
(Pakistani) with five years’ experience in 
auditing. Complete and incomplete records. 
Taxation etc. Seeks permanent position in 
EE or commerce. — Box AC 


A PARISTANI (Finalist Part ID seeks 
position in the profession. Articles completed 
with a large firm. Experienced in conducting 
large and medium audits. Presently working 
as a taxation senior. ~ Please write Box to AP 


1378. ’ 
AUDIT ASSISTANT, appeared Part I C.A. 
with five years’ professional experience. 
Gained varied experiences in audit and 
accounts of incomplete records, partnership 
and company accounts, including some taxa- 
tion. Seeks senior or semi-senior position, 
full- or part-time in profession or commerce 
and industry. ~ Please write to Box AA 1215.. 
A YOUNG LADY (20), studying for 
A.C.C.A.,' Part I examination seeks a post 
with a firm of professional accountants. — 
Box AY 1246, 

A YOUNG LADY (age 21) waiting for her 
Part I ACCA June Exams result would 
like to join a firm of professional account- 
ants. — Box AY 1335, 

A YOUNG MAN from Asian Common- 
wealth, just completed Final Part TI examina- 
tion of The Institute of Chartered Account- 
ants, seeks suitable employment in a pro- 
fessional accountants’ firm in London. — 
Write Box AY 1189. 

BERKSHIRE C.A., prize winner, varied 
experience, seeks part-time work. — Please 
write: Clower, Middle Cottage, Farnborough, 
Wantage, 

CALLING ACCOUNTANTS! — Take those 
peaks in your stride. Use our temporary 
staff to even out the workload. Fully experi- 
enced, Audit clerks and book-keepers 
always on call. — M. & S. Agency, 32 Queen 
Victoria Street, London EC4. 01-248 7021. 
CANADIAN CHARTERED ACCOUNT- 
ANT (British subject) with ten years’ experi- 
ence in public, accounting, industry and 
foreign service, seeks challenging, senior- 
financial position with London-based com- 
pany. Broad experience in accounting and 
management information systems design and 
implementation, computers, and modern 
management techniques. Résumé available 
upon request. - Please send full details of 
positon available, salary, etc. to Box CC 


CHARTERED ACCOUNTANT, F.C.A., 
retired age seeks appointment professional 
firm, London, City preferred, ~ Well versed 
accountancy including executorship and 
trust accounts. ~ Apply Box CA 1223. ; 
CHARTERED ACCOUNTANT (53) re- 
quires commercial appointment. Many 
years’ experience in the retail trade (ladies 
outerwear) and more recently employed by 
a firm of builders’ merchants. Thirty-mile 
radius of Reading is preferred location but 
not essential, — Apply Box CA 1370. 
EXPERIENCED AUDIT CLERK, AC A. 
Part I Finalist seeks part-time salaried 
position. ~ Box EA 1203. 
F.A.C.C.A,, early 50s: experience wholly pro- 
fessional, requires broadly based account- 
ancy/taxation position with a City firm. 
Initiation management accountancy tech- 
niques if possible. ~ Box PA 1214. 
MANAGER, — Specializing in profitable 
incomplete records medium/small companies. 
Experienced in taxation and taking control of 
office and staff, Seeks professional change or 
commercial considered. ~ Full details please 
to Box MS 1252, 
SEMI-SENTOR with three and a half years’ 
experience in profession and passed Jnter- 
mediate A.C.C.A., seeks employment with 
accountants. — Please apply Box SR 1248, 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. ~ Ring Jay 
ae Ltd, ABBey 2354/5817, for further 
etails. 


June 14th, 1969 
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KENYA INDIAN (26), British subject, 
appointment as junior audit clerk. Studying 
for A.C.C.A., section I examination. Has 
eighteen months’ overseas experience in a 
professional firm. — Box KI 1275, 

YOUNG INDIAN, B.Com., 25 years of age, 
passed sections I and IT A.C.C.A,, two and a 
half years’ experience as an audit clerk, seeks 
a change either in the profession or in 
commerce and industry. — Box YI 1276. 





ARTICLED CLERKS 


A B.COM.HONS.}, from India, having 
17 months’ experience in an Indian chartered 
accountant’s firm, at present working in a 
London chartered accountant’s firm for 
last three months, seeks transfer in London 
or anywhere out of London. — Box AB 1308. 
A COMMERCE GRADUATE seeks articles 
anywhere in England and Wales. Preliminary 
exempted. Available immediately. — Please 
write to Box AE 1269. 

AMBITIOUS PAKISTANI GRADUATE, 
living with parents, aged 22, seeks articleship 
with C.A.s. Preliminary exempted. ~ Please 
write to Box AP 1256. ` i 
AMBITIOUS post-graduate from Pakistan, 
six years’ experience in accounts, seeks 
articleship. Preliminary exenfpted. Available 
immediately. — Please write Khalid Saleem, 
62 Stamford Road, London E6. Sei 
AN ARTICLED- CLERK required by 
chartered accountants in Sutton, Surrey. 
Experience in incomplete records essential. 
— Box AA 1273. 

A PAKISTANI commerce graduate (24), 
with six months’ experience seeks an article- 
ship in or around London. Preliminary 
exempted. Available immediately. — Please 
write to M. Saeed, 63 Byron Avenue, 
London EI 

A PAKISTANI MASTER OF COM- 
MERCE with first-class first position with 
advance accounting, auditing, mercantile 
law and statistics seeks articleship with 
London C.A. Preliminary exempted. — Please 
write to Box AP 1221. 

A PAKISTANI (21) B.Sc. second division: 
with mathematics, seeks articles with: 
chartered accountants. Preliminary exempted. : 
— Please write to Mr M. H. Choudhury, 237: 
Holloway Road, London N7. 
A PAKISTANI (23 years) commerce gradu-| 
ate seeks articleship, available immediately. —: 
Please write to Box AP 1354. 
A POST GRADUATE seeks articleship. 
Has six years’ accounts experience and 
exempted from preliminary exam. Available 
immediately. Even prepared to work on 
voluntary basis for one month. — Please write 
M. Latif, 63 Colin Crescent, London NW9. 
A RAPIDLY EXPANDING FIRM of West 
End chartered accountants have vacancies 
for articled clerks. The successful applicants 
will receive a first-class training under the 
personal supervision of the partners of a 
forward-looking firm with-a varied and 
interesting practice. Preference given to ‘A’ 
level candidates who will receive com- 
mencing salary of £600 per annum, but 
applicants with the requisite number of ‘O’ 
levels would also be considered. ~ Apply 
immediately to Box AR 7317. 

ARTICLED CLERK required by City 
chartered accountants. English school edu, 
cated. Wide experience given. Salary to 
commence £5,500 per annum. — Box AC 1361. 
ARTICLES REQUIRED, anywhere in 
England, by a 28-year-old Pakistani. One 
year’s accounts experience of a London 
commercial firm. Please write Wadeed, 
NH tie Gardens, Wimbledon, London 


A YOUNG MAN of 18, with eight "CO 
levels. seeks articles. Preliminary exempted. 
Available immediately. - Box AY 1301. 
CHARTERED ACCOUNTANTS. Progres- 
sive firm of London C.A.s has vacancies for 
articled clerks. Commencing salary £10 per 
week CO" levels), £12 per week CAT levels) 
and annual increases according to ability. 
Luncheon vouchers. Three weeks’ holiday. — 
Apply Payne Stone Fraser & Co, 17 Bedford 
Row, London WC, 
CITY CHARTERED ACCOUNTANTS | 
(medium) have vacancies for two articled | 
clerks. — Write to Box CC 1184. 
ERIENCED ARTICLED CLERK seeks 

a transfer. Willing to work hard. — Please 
reply to Box-EA 1336. 
GRADUATE, four year crticled clerk, 
having completed one year, Seeks transfer of 
articles to a firm within London. Principal’s 
consent obtained. — Reply Box GF 1355. 
MEDIUM-SIZED of chartered 
accountants require English: articled clerks 
with suitable qualifications. Minimum salary 
£11 per week plus luncheon vouchers. = Box 
MS 1348. . S 
PAKISTANI GRADUATE (25). seeks 
articles anywhere in U.K. with four months’ | 

rofessiona] experience in London. Available ' 





, immediately. — Please write to A. N, Malik, 


62 Acton Street, London WC1. 
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EQUIRED IMMEDIATELY one young 
tticled clerk for medium-sized Cit 

od. one for branch office on outskirts of 
ondon (Bucks). Excellent experience. — 
ox RI 1272. 

RANSFER OF ARTICLES wanted for 
aried experience with principal’s consent. 
wo years served, intermediate passed first 
tempt. Available immediately. - T. 
{fehmood, 8 Courtfield Road, London SW7. 
RANSFER OF ARTICLES WANTED, 
> broaden experience, by a Pakistani 
raduate. Passed imtermediate, sat for final 
art I examination in May 1969, Principal's 
onsent obtained. — Box TO 1278. 
TRANSFER OF ARTICLES WANTED to 
roaden the experience. Nearly a year’s 
xperience in incomplete records, PAYE and 
ix computation. Principal’s consent ob- 
tinable. - Box TO 1338. 

‘TRANSFER WANTED by an articled clerk. 
‘ompleted 15 months’ articleship and suffi- 
ient knowledge in incomplete records and 
‘AYE. Principal’s consent obtained. Avail- 
ble immediately. — Box A 
‘RANSFER WANTED. — Principal de- 
eased. Taking intermediate examination in 
eptember. Start with new firm immediately 
fter examination, Early interview will be 
ppreciated. — Box TW 1306. 

VELL EDUCATED PAKISTANI STU- 
ENT with excellent background and con- 
ections in Pakistan seeks articles. Exemption 
rom preliminary obtained. — Please write to 
tox WE 1373. 





PARTNERSHIPS 
AND PRACTICES 


LECCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. ~ The 
ecognized medium for sale and purchase of 
ractices and partnerships for over forty 
ears. Valuations. - GORDON FORD & 
"0. Westminster Bank Chambers, London 
3ridge, Londen SET (HOP 1209). 

.PPROX. £6,000 G.R.F. - OFFERED. 
Aainly small to medium-sized clients. South 
ondon area. Office accommodation avail- 





Notts, Derbys. or Leicestershire looking for 
ull or semi-retirement? If so we are two 
rofessionally qualified accountants who 
vould be interested in hearing from you. — 
ease write to Box AY 1374, 

i SUBSTANTIAL SUSSEX FIRM of 
‘hartered accountants with overseas interests 
equire an additional partner aged 25-30. A 
srobationary period of three to six months is 
nvisaged and generous terms of partnership 
vill be offered to the suitable candidate. — 
30x AS 1309. 

CHARTERED ACCOUNTANT (36), broad 
reneral experience, seeks position with 
»xartnership prospects in London or South. — 
30x CA 1360. 

CHARTERED ACCOUNTANT (47) with 
axation practice and spare time available, 
jeeks accommodation leading to working 
ere ca Central London only. ~ Box 
CHARTERED ACCOUNTANTS in Bir- 
mingham have vacancy for a junior partner, 
ige 23-35, or qualified assistant, with a view 
o partnership. — Box CA 1375. 
CHARTERED ACCOUNTANTS, Strand 
area. Three partners. Probable gross re- 
curring fees about £13,000. Wish to discuss 
proposals on basis of full retirement of two 
partners by end of 1970, ~ Box CA 1339. 
CITY CHARTERED ACCOUNTANTS 
(five partners) with surplus office accom- 
modation would be pleased to meet a firm of 
chartered accountants with G.R.F. up to 
£50,000 with e view to integration of the 
practices. - Apaly Box CC 1298. 

COASTAL TOWN near Exeter. Small but 


rapidly growing practice for sale. G.R.F. ` 


£1,200 approx. Centrally situated -offices. 
Goodwill, fixtures, fittings and equipment 
£1,600. — Box CT 1340. 
CONSULTANT CHARTERED AC- 
COUNTANT requires personal qualified 
assistant. Must have poise, confidence, 
personality, an alert imaginative adaptable 
rain, humour and a car, but no false pride/ 
dignity. Good remuneration/prospectsoffered 
in return for hard work. Age immaterial. 
Compatibility/experience vital. London area. 
~ Box CC 1279. 
DEVON, FORBAY. ~ Practice for sale 
G.R.F. £6,000. Should yield net profit £3,000. 
Wot less than half purchase price required as 
down payment: no interest on balance for 
two years. — Box DT 1357. 





PARTNER IN MEDIUOM-SIZED City 
Chartered Accountants wishes to acquire 
good class practice G.R.F, in éxcess of 
£5,000, London or South East. Settle- 
ment by’ arnuity preferred. ~ Box 
PI 7335. 





“ACCOUNTANT ` 


DEWSBURY ACCOUNTANTS wish, to 
expand their practice’ by purchasing practice 
with G.R.F. up to £10,000 p.a. in either 
Dewsbury or neighbouring town. Amalgama- 
tion considered. — Apply Box DA 1197, 
HORNCHURCH, ESSEX, — C.A.s urgently 
require assistance to deal with increasing 
volume of arrears of work. Permanent 
arrangements possible. - Telephone Horn- 
church 52373. 
LINCOLNSHIRE CHARTERED AC- 
COUNTANTS, G.R.F. £100,000 require a 
progressive qualified chartered accountant, 
who is willing to work hard, The man we are 
looking for will be between the ages of 
twenty-five and thirty-five, having had a 
really good all-round experience in taxation, 
incomplete records and company work. 
Provided that it transpires that we have 
chosen the right man for the job, then after a 
short probationary period a partnership will 
be offered. No initial capital will be required 
since we do not wish this to be an obstacle to 
the man with drive, personality and a will to 
work. — Box LC 7290. , 
MANCHESTER A.C.A., aged 27, wishes to 
purchase established practice in Manchester 
area or will consider partnership proposals, ~ 
Box MA 1250. 
NEAR BRISTOL, old-established chartered 
practice for sale, G.R.F. £17,000 plus. Quick 
sale required — £20,000 lease and equipment 
plus debtors and work in progress (about 
£6,000). — Box NB 1291. 
NORTH LONDON certified accountant (32) 
requires junior partner in rapidly expanding 
practice currently exceeding £18,000 G.R.F. 
Certified accountant with some capital and 
pty own nucleus should write to Box 
3 


NORTH LONDON CHARTERED AC- 
COUNTANTS, G.R.F. exceeding £20,000 
invite approaches from firms interested in 
amalgamation. — Box NL 1376. 

NORTH LONDON — Two young partners 
interested in amalgamating with another 
with G.R.F, of £2,000 to £4,000. - Box NL 
1234. 

OBJECT - expansion, saving of overheads 
and evening out the work load. City chartered 
accountant grossing £22,000 or so has prob- 
lems with the work load but has space 
available. Would like to meet another work- 
ing C.A. with some fees of his own with a 
view to partnership (or association arrange- 
ment) and mutual help and support, — Box 
OE 1258. 

PLYMOUTH CHARTERED ACCOUNT- 
ANT bursting at seems from rapid expansion 
would be interested to hear from any other 
firm of chartered accountants with a view to 
merger discussions. — Box PC 1311. _ 
PRACTICE REQUIRED, any size in Man- 
chester or Lancashire. Good money offered. ~ 
Box PR 1310. ; Gs 
PRACTITIONER. — Opportunity to join 
medium-size London firm is available to 
young ambitious but frustrated small prac- 
titioner with gross fees of £5,000-£6,000 per 
annum who wishes support of large organi- 
zation and is personally capable of higher 
calibre professional work. — Box PO 1341. ` 
PROSPE PARTNER required by 
rapidly expanding firm of accountants in 
East Lancashire. Excellent prospects for keen 
person with sense of responsibility. Capital 
not required. — Box PP 1212. i 
SMALL CITY FIRM (EC2), one resident 
partner, having available space requests 
replies from C.A.s with accommodation and 
staffing problems, who would be interested 
in a sharing basis of rent and general expenses 
as a preliminary to an eventual merger, The 
services of a taxation department are available 
if required. — Write Box SC 1312. ` 
TAXATION CONSULTANT requires oc- 
casional assistance. Suit newly practising ex- 
Revenue or F.T.LJ., Surrey or Hants. 
Possibilities for right man. Age and experi- 
ence in confidence to Box TC 1272. 
WELL-ESTABLISHED PRACTICE, con- 
tinuing to expand, for sale by certified 
accountant now retiring. G.R.F. £7,000 to 
£8,000. Office and furniture available if 
required. London area. Cash basis, — Box 
WE 1251. 

WEST KENT MARKET TOWN — small 
chartered practice for sale. G.R.F. £3,500. 
High Street offices, convenient car park. Sole 
practitioner emigrating. — Box WK 1297. 
WEST MIDLAND FIRM with gross fees of 
£25,000 invites inquiries from firms interested 
in acquiring a practice in this area. — Apply 
Box WM 1259. 





BUSINESS 
OPPORTUNITIES 





ACCOUNTANTS (and clients}. For second 
mortgages, personal loans and business 
finance; also self-employed pensions (section 
22 Finance Act 1956). — Contact Keyte & Co 
Ltd, 41 Rodney Road, Cheltenham. (Tel. 
OCH2-53588.) . 


ABANDON CHASING THAT MORT- 
GAGE, ~ 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5~7 Muswell Hill, 
London N10 (TUDor 9595), 

A BAR , ready-made companies — 
all trades — and rapid company formations 
(under personal supervision of T, A. Herbert, 
LL.B.), Annual returns Ar per dozen (post Lei, 
~- Business Economy Company Registrations 
Limited, 123 Moorgate, London 
(01-628 8821/2/3) Gate of Strand WC2). 

A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. ~ Reichmann & Wing Ltd, 124 
a Greet Road, London N17 (01-808 


J “ 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. ~ Professional. & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (5 lines)). 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. ~ Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 
(Dept A2), 70 FINSBURY PAVEMENT 


LONDON EC2 
NATional 5434/5 





MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum 8 per cent 
gross. Other mortgage inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 3376.) 
PROPERTY TAX LOSS COMPANY 
required. ~ M. Berger, 25 Hatton Garden, 
London ECI. 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty)). Companies re- 
registered unlimited £13. — Graeme Limited 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME4, 


XXXI 


HART&CO 


(CITY ROAD) LTD. 


1—3 
Leonard Street 


_ London EC2 


CLErkenwell 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 Wer oe fee 
READY-MADE £40 
For accountants and solicitors only 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


SECOND MORTGAGES 
From £300 upward, repayable up to 
five years. Inquiries invited. - Write: 
Apex Mortgage & Finance Co, 34/40 
Ludgate Hill, London EC4, or telephone 
01-529 6763. 





SHOP PREMISES REQUIRED, Kensing- 
ton or Chelsea area. 1,000 to 3,000 ft. 
Suitable for Boutique. Existing business in 
similar trade considered. ~ Alfred Tooke & 
Co, 52 Green Street, London W1. 01-493 
3621. Extn 47. 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Fully-displayed 


Type faces 6 pt Times Roman As required as far as is 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avail- 
(for headings etc.) able. 
Borders Thin rules at head and As required. 
foot only. 
Blocks Name blocks and symbols No restrictions. Two sets 
only. Two sets required. required. 
Last times for |f proofs required 10.30 10.30 a.m. on Tuesday of 
acceptance a.m. on Thursday preced- the week preceding publi- 
of copy ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. on 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column £5 5s £6 
inch Concessional Rates Concessional Rates 
£3 10s EA 
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STOCK VALUERS 








JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 
Inventory and Valuation of distributive 


and industrial stocks for assets verifica- 


tion, annual audit, probate, safe or 


purchase. 
STAFF THROUGHOUT THE U.K. 





ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SWV1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
S ‘Valuations for Audit Sale 
__ Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 


Swansea, Bournemouth. 
Established 1846. 
Recognised by the Estate Agents Council 





MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per cent no- 
claims bonus. ~ Sheppard & Co Ltd, 
Incorporated Insurance Brokers, York 
House, High Street, Tunbridge Wells. 





` 


ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
London WC2 (TEM. 6644.) 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING "MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Ponin 
55 Cowecross Street, London ECI (opp 
Farringdon Station) (CLErkenwell 7434). 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3, 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 
LTD 


5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


FACSIMILE: TAXATION FORMS 


also 
COMPANY FORMS 
A Pampa Range 


40s per 100 Glue postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC) 
Tel. 01-353 0838/9 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or Jong, 
term rental. 

For details of this aigue service 
write or telephone 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





NAME-PLATES MADE IN SEVEN DAYS 
{aluminium or plastics), bronze, brass, 
Stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. — Austin Luce & Co, 59 
College Road, Harrow, Middlesex. (Tel. 
(Sales) NORthwood 24326. } 

NATIONAL ACCOUNTING MACHINE 
Type 32/06 with desk units and 5 bars. 
Three years old. Very lightly used. Convert- 
ble to decimals. Offers. — Please phone 
Maidenhead 36231. 





Peak H Load 


secretarial services 


Give that quality look to your dupli- 
cating and let, us produce your reports, 
internal office forms, circulars, etc. by 
offset litho. 

IBM Executive Typewriters used. 


p 23 Haymarket, London SWI 
01-839 4009 


SECOND MORTGAGES 


From £300 upward, repayable up to 
five years. Inquiries invited. .— Write: 
Apex Mortgage & Finance Co, 34/40 
Ludgate Hill, London EC4, or telephone 
01-529 6763. 


TYPEWRITERS. — 50 per cent discount. 


New Olympia SGE 46 electrics, 24-in. 
carriages, list £240, special offer £120, plus 
huge part-exchange allowance. — Surrey 
Typewriters Ltd, 7 Putney High Street, 
London SW15 (01-789 5484). 
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UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display 
in our exclusive "London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most area. Write stating 
requirements or for introduction to_show- 
rooms in most main cities. ae ref. AC- 
Dodson-Bull Carpet Co Ltd, 5 & 6 Old 
Bailey, London SCH (01-248 7971 (16 lines)), 
also at 83-89 Blackett Street, Newcastle upon 
Tyne 1 (Tel, 20312/21428), 55/61 Lever 
Street, Manchester (061-236 3687/8/9). 





BUSINESS PREMISES 


CHARTERED ACCOUNTANT with smal 
practice requires room, City area, to house 
secretary and himself, also requires office 
services, — oe reply Box CA 1327. 
MAYFAIR, ~ One well furnished office to 
let. Lease ae arrangement. Rent 12 guineas 
per week inclusive. ~ Apply John Leeson A 
Company, 22 South Molton Street, songa 
WI. Tel. 01-499 1141. 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are . 
prepared to give or require, and | 
also their geographical location. 
This will greatly assist those | 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants, 








A COMPLETE AND 
QUICK REFERENCE 


BOOK ON THE 
SUBJECT 


Size demy 8vo 
1130 pages 
432 pages text 


| 698 pages appendices 


Price 126s net 


| 130s 6d post free U.K, 


133s 6d overseas 


FIRST PUBLISHED 1892 


and now in its new eighteenth edition 


- | DICKSEE’S AUDITING "ores. muon kea kacca amain 


The text of this well-known and authoritative work has been reviewed and considerably 
extended to meet the changes in auditing philosophy and company law over the period 


since the last edition was published, without destroying the basic views on the subject 
which the original author held in so individual a way. 


The requirements of the Companies Acts of 1948 and 1967 are fully discussed, and the 
need to pay particular attention to points of difficulty and controversy has not been 
ignored. Legal decisions are discussed and more fully reported than is usual in such 
works, and recent developments such as statistical sampling techniques, internal control 
questionnaires, flow-charting, etc., are reviewed. A new chapter has been added on 
auditors’ working papers and the City code on take-overs is considered. 


The ‘Notes on Auditing’ of The Institute of Chartered Accountants in England and Wales 
are reproduced in full, and the recommendations of the Jenkins Committee relevant to 


auditors are quoted. 


ena, 


This new edition has been designed to meet present-day needs, while preserving the 
distinctive character of the work. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WG2 


Oe Publishers of The Accountant 


01-836 0832 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18 St George » 


_ Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 


to the exclusion of any other branch of estate agency. The . 


partners are members of the leading professional bodies. 
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TAXATION REPORTS 
‘IMPORTANT SERVICE TO PRACTITIONERS 


_ These advance repe en published by Gee & Co (Publishers) Limited, in col- 


laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case ara posted to subscribers as soon 


Telephone 01-629 6857. 


as possible after the transcript of his judgment has been approved by the 
judge and Is availableyeEVERY income tax, E.P.L., profits tax, stamp duty, 
and estate duty Judgment in the English and Scottish Courts is reported 
ae reports are accredited for citation in Court, and are prepared by 

r N. E Mustoe, Q.C.4¢The reports include full reports of the judgments 
with detailed head-notesseTables of cases and of statutes judicially ton- 
sidered, and a subject-index, are provided at tha end-of the year on 
completion of each volume. 


Annual Subscription 80/- post free 


|| GEE & CO (PUBLISHERS) LIMITED 
` 1151 STRAND, LONDON WC2 01-836 0832 


YOUR BOOK REQUIREMENTS | 
CAN BE SUPPLIED BY 


AL 
GEE EE LIMITER, 


151 STRAND, LONDON WC2 01-836 0832 





PAUL BLEANEY ASSOCIATES LIMITED 
MANAGEMENT CONSULTANTS 


Are now In a position to advise clients on the arrangement and re-arrangement of finance for thelr business 





All clients are dealt with by a qualified Principal. 


if you have a funding problem write to: 


Mr Paul Bleaney, M.B.I.M., The Chairman of Paul Bleaney Associates 
at Vulcan House, Restmor Way, Hackbridge, Surrey 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


Look at this outstanding examination 


success record.... 
Over 48,000 passes in English, 









The School of Accountancy 
& Business Studies offers you 
specialist home-study courses for 


the examinations of . Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 


A.C.C.A. examinations 


Over 18,000 passes in the 
1.C.W.A. examinations 


Many non-examination courses including 
Computer Programming, Taxation, 


Chartered Accountants 
(English, Scots and Irish) 
The Association of Certified 
and Corporate Accountants 


The Institute of Cost and 
Works Accountants 


The School of Accountancy 
& Business Studies zsr. so Es | 


Member of the Association of British Correspondence.Colleges emm AS mmm mmm Femme EE RK RN mem SCH wem 


Investment, Bookkeeping and Accountancy, 
Cost Accountancy, Management Techniques. 





j Your way to success starts here! POSTTHIS COUPON TODAY 7 l 
To: l E 
. Subject MUTT TIGR EEN Geesse SEN 
l l The School of Accountancy & de l Ges 
- Business Studies, l 

l Dept. 107, 2 Norfolk Street, London WC2 

or l 
l Dept. 107, 2 West Regent Street, Glasgow C2. 


t4 
IB ViGicvisccsiinscievcceccssvacesavonsesnenestens SPKTESLESSHR EE TESSTA ETETE ESSA LTHETEKKHERELEHPHHREKSRERE RRS D OHH | 


Address... FOF 546 ORE899 ERS EFEEEESE ESE SSESESSECSES EE E SRS AAALHHHRE SAS IAG HORI HH SH TEES d 
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SHARE ACCOUNTS 
now 5% (equivalent to £8.10.2d%)* 
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Now money earns even more with 
Abbey National. 4% more. 
With income tax paid by the Society. 
Total investments in the Society 
can now be £10,000. (£20,000 for a joint 
husband and wife account. 










BUILD-UP SHARES 
now 54% (equivalent to £9.7.3d%)* 










DEPOSIT ACCOUNTS 
now 43% (equivalent to £8.1.8d%)* 


*Where income tax is payable at 8/3d in the £. 






makes saving pay off. " 


Abbey National Building Society + Head Office: Abbey House, Baker St., London, NW r + Branches and Agencies nearly everywhere. 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. , June 14th, 1969 





REGISTERED AS A NEWSPAPER 


VOL. 160. No. 4931 JUNE 21st, 1969 PRICE 2s 3d WEEKLY 


FINANCING LOCAL GOVERNMENT 
SALES OF TAX LOSSES 
VALUE ADDED TAX IN EUROPE 


FINANCE BILL MEMORANDUM 
TO THE CHANCELLOR 


LIQUIDATORS BEWARE! 
ASSESSING CONTRACT WORK 


CONSEQUENCES — VII 
RECOVERY OF PENALTIES 


ICWA JUBILEE CELEBRATIONS 


THE RECOGNIZED WEEKLY JOURNAL | 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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Keep abreast 
of accounting developments 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. } 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 
non-members provided by 


The General Educational Trust of 
The Institute of 

CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 


. 4 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES THE PRACTICE ADMINISTRATION SERIES 
Published by the General Educational Trust of the | Published by the Institute. (5s each.) 
institute. (10s each.) @ The development of an accounting practice 


@ Business planning and control @ Professional practice insurance 
@ Research and development — the key to future profitability @ Provision for retirement 

D * tit H ` . 
© The case for marginal costing @ The constitutional arrangements of an accountant's practice 


E RE EE CR eT rere DE @ The organization of a practising accountant's office: 
@ The use of ratios in the study of business fluctuationsandtrends | e EE 


@ Towards better fees 
-| @ Controls for the effective use of time and the GE of time 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method ` records 
@ improving the efficiency of an accounting department @ A practitioner's own taxation probléms 
@ The computer as an aid to management @ The selection, training and management of staff 
@ Professional goodwill and partnership annuities 
i Js 6d each 
@ An audit approach to computers. £1 @ The sole practitioner 


Remittance to be sent with order. Cheques made payable to the respective publishers 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


~ Rates and Information- 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
ate charged pro rata. ; 


SEMI-DISPLAYED advertisements are charged par Inch, to the Nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for. 


advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
cr longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 


OF TWO at the normal rates, 


Payment 

Exeapt where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


‘LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 
inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 


and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 | 


(for Scottish Companies). 





Situations Vacant/Articles Vacant 


Minimum (5 lines) 
Per line, in addition 
Per inch semi-displayed 


Fully Displayed (min. 2 inches) 


Per inch (1 x 1Z in.) 





Situations Wanted/Articles Wanted 


Minimum (5 lines) 

Per line, in addition 
Per inch semi-displayed 
All other categories 
Minimum (5 lines) 

Per line, in addition 

Per inch semi-displayed 
Box Numbers 











Basic Concessional 

£1 10s Od £1 Os Od 

6s Od 4s Od 
£5 5s Od £3 10s 0d 

[£6 Os Od | £4 Os Od 

£1 2s Gd 15s Od 

i 4s 6d 3s Od 

£4 10s Od £3 Os Od 

£1 17s 6d £1 5s Od 

7s Gd 5s Od 

£6 Os Od £4 Qs Od 

| 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


Taxation. 


CLOSING TIMES 


' All classitled advertisements appear automatically in The Accountant end fn 


Semi-displayed and Run-on: Acceptance, alteration or cancellation ~ 
10.30 a.m. Monday preceding tha date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week, 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 


given in the classified columns. 


Head Office: 


HOLBECK HOUSE, 
105, ALBION STREET, 


LEEDS LSI 5AS 
Telephone : 29511 





“LEEDS & 
EOLBECE 


BUILDING SOCIETY 





Member of the Building Societies Association 





. (addressed foolscap 
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CLASSIFIED 
ADVERTISEMENTS 





otherwise stated in the advertisement. 


` Replies to advertisers using Box numbers should be addressed to Box ...., 
„Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


Box addresses must not be used for the forwarding of original documents, 


circulars or canvassing matter. - 


_ goods or payments of any kind, nor are they available for the distribution of 


See preceding page for rates and latest times for acceptance. 








E PERSONAL 


HAVE TAX, WILL TRAVEL! 


Tax Lecturers and assistants required. 
Must be free to travel. Start September. 
£1,500-£2,500 plus. 4-12 weeks’ holiday. 
C.A.s or AT.LLs only. — Please write 
Box HT 7248. 


TAXATION EXPERT, able to type, is 
offered central London living accommodation 
e oe for part-time services. ~ Box TE 





THE ACCOUNTANCY 
TUITION CENTRE 


287 Oxford Street . 
London Wi 


MARKERS — of C.A. students’ 
test papers wanted (part-time). 
All subjects. 7/- per paper. Must 


be experienced and London- 
based. Opportunities also exist 
for part-time lecturing. 








PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
j ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited. `. 




















OFFICIAL 
APPOINTMENTS 


LECT 
School of MHotel-keeping and Catering 
September 1969. Salary: (Burnham Technical 
Report 1967) £1,810-£2,365 p.a. 

Teaching book-keeping and accountancy 
up to final HND standard. f 

Recognized accountancy qualification or 
appropriate degree; knowledge of hotel and 
catering industry advantageous, otherwise 
opportunity will be given for familiarization 
with accounting problems. of hotel and 
catering industry. 

Further details from Registrar, to whom 
application forms returnable within 14 days 
envelope, please): 
London Borough of Ealing, Ealing Technical 
College, St Mary’s Road, London W5. 





URER U — ACCOUNTANCY -. 


BARKING REGIONAL COLLEGE OF 
TECHNOLOGY 
Longbridge Road, Dagenham, Essex 


Constituent College of the proposed North- 
East London Polytechnic. , 

Required from September Ist, 1969, or as 
soon as possible thereafter: 


Nao LECTURER IN ACCOUNT- 


Applicants should hold an appropriate 
degree of a British University and preferably 
possess a professional accountant’s qualifica- 
tion. Some teaching experience on a degree 
course is desirable. é 


SENIOR LECTURER IN ACCOUNTING 


: Applicants should hold either a degree or a 


recognised accountancy qualification and 
have had some previous teaching experience. 


SENIOR LECTURER IN O & M and 


' ALLIED MANAGEMENT SERVICES 
Candidates should hold an appropriate 


degree of a British University and/or recog- 
nised professional qualifications by examina- 
tion. Practical experience in O & M and 
Management Services fields and some teach- 
ing experience is desirable. 


Salary: Principal Lecturer: £2,530-£2,850 
per annum (under review) plus £85 London 
Weighting. 

Senior Lecturer: £2,280-£2,595 per annum 
(under review) plus £85 London Weighting. 


Application forms and further particulars 
available from the Principal. 


UNIVERSITY OF GLASGOW 
DEPARTMENT OF ACCOUNTANCY 
ACCOUNTANCY AND TAX LAW 


Applications are invited from suitably quali- 
ed persons for appointment as Assistant 
Lecturer in the Department of Accountancy. 
One. vacancy is for a person interested in 
specialising in tax law. Salary scale is £1,240 
to £1,470 per annum. F.S.S.U. 
Applications (three copies) should be 
lodged not later than August, 31st 1969, with 
the undersigned from whom further particu- 
lars may be obtained. 


ROBT. T. HUTCHESON 
Secretary of the University Court. 


UNIVERSITY OF GLASGOW 
Lecturer in Accountancy 


Applications are invited from suitably quali- 
fied persons for appointment as Lecturer in 
the Department of Accountancy. Preference 
is for a person interested in specialising 
initially in managerial accounting although 
others will be considered. Salary scale is 
£1,585 to £2,850 per annum. F.S.S.U. 

Applications {eight copies) should be 
lodged not later than August 31st, 1969, with 
the undersigned from whom further particu- 
lars may be obtained. 


ROBT. T. HUTCHESON _ 
Secretary of the University Court. 


WESTMINSTER HOSPITAL 
Swi 


ASSISTANT TREASURER 


Salary scale (under review) is on: the 
Principal Administrative Assistant Grade, 
£1,744 per annum rising by five incre- 
ments to £2,138 per annum. Four weeks’ 
annual leave. Candidates should be 
qualified or partly qualified and have 
some good experience of accounting, 
costing and budgeting control using 
modern techniques. The post ranks 
third in the department of 36 staff and 
Offers good experience to candidates 
expecting to progress further in hos- 
pital finance. 

Applications forms and job descrip- 
tions can be obtained from the Treas- 
urer Designate. Ciosing date for appli- 
cations is July 5th, 1969. 





COVENTRY HOSPITAL MANAGEMENT COMMITTEE 
GROUP TREASURERS DEPARTMENT 


Applications are invited for the posts of: 


{a} Internal Auditor — General Administrative Grade 
(d) Accountancy Assistant — General Administrative Grade 


Salary £1,114-£1,472 per annum. 


Preference will be given to candidates studying for a professional qualification. 


The Coventry Group comprises 14 Hospitals including the new Walsgrave General 
Hospital of 614 beds, and has a revenue budget of approximately £6 million per 


annum, 


Application forms and further details of these posts from the Group Secretary, 
The Birches, Tamworth Road, Keresley, Coventry. Closing date July 21st, 1969. 





London Borough of Richmond upon Thames 


TWICKENHAM 


COLLEGE Or: 
“TECHNOLOGY. 





EGERTON ROAD 
TWICKENHAM, MIDDX 
PHONE 01-892 6656 


DEPARTMENT OF MANAGEMENT AND BUSINESS STUDIES 
Required for September 1969 or soonest possible. ` ` 


SENIOR LECTURER/LECTURER II 
In MANAGEMENT ACCOUNTING 


Applicants should be experienced and well qualified, able to bring 
to. their teaching an up-to-date appreciation of the accounting role. 


Salary: Senior Lecturer £2,365 to £2,680 
£1,795 to £2,350 


Lecturer Il 


under review 


Further particulars and application form from Principal. 


June 21st, 1969 


THE UNIVERSITY OF SUSSEX 
ASSISTANT ACCOUNTANT 


Applications are invited for the above post 
within the Finance Office of the University. 
The duties in the first instance will be mainly 
concerned with budgetary control and assist- 
ance with the compilation of financial reports 
and statistics. The person appointed will be 
directly responsible to the Finance Officer. 
Preference will be given to qualified account- 
ants and to persons with experience of 
financial administration in large organisa- 
tions. - 

The starting salary will be fixed on a scale 
Within the ranges £1,125-~£1,700 or £1,585- 
£2,275 per annum, according to qualifications 
and experience. The post is superannuable. 

_ Applications (three copies) giving full par- 
ticulars of age, qualifications, experience and ' 
present salary, together with the names of | 
two referees should be sent to the Finance | 
Officer, the University of Sussex, Essex! 
House, Falmer, Brighton, BNi 9QQ, by 
July 5th, 1969, quoting ref. (924/1). 


UNIVERSITY OF THE 


` WITWATERSRAND, JOHANNESBURG | 


SENIOR LECTURERS OR LE@TURERS 
IN DEPARTMENT OF ACCOUNTING 


Applications are invited for appointment to 
the above-mentioned posts in the Department 
of Accounting. The successful applicants will 
be required to assist in the general work of 
the Department, to lecture in accounting and 
auditing subjects and to assist.in research. 


_Private practice on a limited scale may be 


permitted, sudject. to the University regu- 
lations and provided it is not allowed to 
interfere with University duties. Applicants 
must be professionally qualified. 

The salary scales attached to the posts are: 
Senior Lecturer R4,200 x R150 ~ R4,800 
x R300 — RS,700; Lecturer R3,150 x R150 
-~R4,800. In addition a pensionable allowance 
at the rate of 10 per cent per annum is pay- 
able on these scales from: April Ist, 1969, to 
March 3ist, 1970, after which date a further 
improvement is expected, The initial notch 
on the salary scale will depend on qualifica- 
tions and experience. The Public Account- 
ants’ and Auditors’ Board will supplement 
the salary by a non-pensionable allowance of 


not less than R200 or more than R450 per i 


annum, depending on the past experience of 
the successful candidates, This allowance 
will be subject to annual review and may be 


increased to R900 per annum after a period | 
of teaching experience. In addition an annual | 
vacation bonus of up to R260 is payable in i 


terms of Government regulations. Medical 
Aid and Pension Fund facilities are available. 
The successful applicants will be required to 
assume duties on a date to be mutually 
agreed. 

Intending applicants are advised to obtain 
a copy of the information sheet relating to 
these vacancies from the Secretary~General, 
Association of Commonwealth Universities 
(Appts), 36 Gordon Square, London WCH. 

Applications should be lodged not later 
than July 3ist, 1969. 





‘SITUATIONS VACANT 


PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY re- 


. quire and supply all grades, professional and 


commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and fernale. Permanent and temporary. 
For the best choice with no fees to staff. 
~ | Philpot Lane, Fenchurch Street, London 


EC3 (MIN. 3261), 109 Tottenham Court ` 
Road (Warren Street Station), London W1 | 


(EUS. 8406). 
A BASIC SALARY of £3,000 at 25? If 


this is for you. We give a strictly confidential 


you are a qualified accountant with ambition | 


personal service of accountants all grades. — | 


Call Accounting Associates 


24 hours > 


01-794 0202, 457 Finchley Road, London | 


NW3. . 

ABLE SEMI-SENIOR required by chartered 
accountants for permanent position — salary 
£1,400-£1,700 according to ex lus 
travel allowance. Also temporary w 
during summer. — Box AS 1216. 
ACCOUNTANCY? THAT’S US! Per- 


manent and temporary. jobs are pouring in ` 


hourly from London’s most reliable and 
forward-looking companies wanting persons 
like you! Salaries from £500-£5,000 p.a. 
A.C.A.s, A.C.C.A.s, LC.W.A.s, auditors, 
finalists, semi-qualified assistants, school- 
leavers. No fees to applicants and full 
confidence. ~ Phone Regional Consultant 
Services now! (01-340 7692/3.) 


June 21st, 1969 
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ACCOUNTANTS 


CHARTERED 


PAY: £2,145~£2,845 p.a. 
(in London ~ (according to post-qualifying experience) £125 less elsewhere). 


; MINIMUM AGE: Normally 30, but 27 years for the exceptional man. 


H 


“CERTIFIED 


PROSPECTS FOR THE RIGHT MEN: Opportunities for achieving permanent and pensionable 
status and promotion to 


CHIEF ACCOUNTANT - (£2,985-£3,525 p.a.) i 
and Accountancy Directing level posts ~ (up to £5,000 p.a. and more) also with appropriate career 


COST AND WORKS 


development and training — General Management posts. 


l 


THE JOB: Extensive travelling, investigating contractors systems and cost procedures, advising 


on the expenditure of over £400 million p.a. on Research Development and Production contracts 
placed with the aerospace and electronic industries etc. | 


APPLY: For details and application form to: 
SECRETARY CAREER DEVELOPMENT PANEL FOR ACCOUNTANTS 


Please quote ref. (236/69) 


Ministry of Technology, Room $.49, Shell Mex House, Strand, London WC2 
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BOCOGOO8S006960000909080052 


ACCOUNTANTS 
WANTING 
EXPERIENCE ` 


for a career in practice o¢ industry 


Cooper Brothers & Co., have places for young 
qualified accountants (including May finalists) in their 
offices in London,.the Midlands, the North and West 
Country and Scotland. 


We Offer:— 
+ A fresh approach to auditing 
* Investigation work 
* The chance to work with computers 


You will have the opportunity to:— ` 
* See many types of business 
* Meet new people at all levels 


* Learn the modern methods of 
business management ` 


Comprehensive training is provided and there are 
gma) portunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would Jike to work in, 
Local interviews can be arranged. l 


H -~ 


H 


"Manchester and Liverpool: 











APPOINTMENTS ADVISORY SERVICE 


Financial, Management and Cost Accountants, Audit and Tax Clerks 


We cannot advertise every vacant appointment. We do, though, bring every suitable 
vacancy to the personal attention of applicants wishing to change their positions. This 
is a confidential service and carries no obligation. 

All we need initially is a summary of background and requirements. Applications 
for our form showing the details wanted should be made to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 


Telephone 01-554 3484 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. | || 
The situations offer the opportunity to obtain experience in a wide range of Ae 
professional work or to specialise if desired, with good prospects for promotion to 
managerial positions. ; 
There are also opportunities to work in conjunction with our associates in the í 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 


Wat: 
-` x 


applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience 
and should be addressed to The Staff Partner. 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: ' 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: , l 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: ` an 
18 Baldwin Street, Bristol 1. f l i 8 


Birmingham and Coventry: ` . l 
Windsor House, 3 Temple Row, Birmingham 3. 
Brazennose House, Brazennose Street, Manchester 2. 
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Accountancy 
Staff 


Consultants 


£2,000 Accounting Head 





Barton 


ACCOUNTANT > 


Bureau 


An Associate Company of 
Barton Management Appointments Limited 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 


an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 


Light Engineering 


A newly qualified man seeking early advancement will be attracted to this position 
with a SW. London subsidiary of a large group employing modern accounting 
methods, He will supervise the accounts ard some administrative functions and can 
expect rapid development of his management potential. 


Financial Accountant 


£2,000 minimum. Export company. Unqualified man, age 30-45, with experience of ` 
export documentation to control the accounts of fast-growing company based in 


Chesham. 


Management Accountant 


£1,750 minimum. NW2. Controlling two divisions of a manufacturing group, he 
wil prepare monthly management and half-yearly financial accounts. Early prospects 
of Regional Accountant, Age 25 minimum. 


Accountant Intermediate Standard 


£1,500. NW, Surrey. Light engineering company wish to appoint a young accountant 
to participate in up-dating present accounting procedures and supervising the daily 


routine of the department. 





COMMERCE AND INDUSTRY OVERSEAS 


PORTUGAL 
BERMUDA 
. SOUTH AMERICA 
SIERRA LEONE 
MIDDLE EAST 


(Company Accountant, Language not essential.) 
(Financial/Internal Audit.) 

(Brazil Chief Accountant.) (Peru Internal Auditor.) 
(Senior Accountant/Internal Auditor.) 

(Iran Site Accountant.) 


- June 2ist, 19€ 





80 Chancery Lane 
London WC2 
Tel. 01-405 1431 


PUBLIC PRACTICE 


£2,000 Min. Prospective Partner : 


. . ae 
Substantial Sussex practice seeking a newly or recently qualified man expe.cenced 


in ‘front line’ accounting. Finalist I eligible. À | 


£1,900 International Practice 


If you are about to qualify and interested in advanced management and financial ` 
accounting methods you should obtain a detailed briefing on the activities and 
operational techniques of our clients who are among the largest and most advanced 


in the world. 


£1,900 Finalist H 


A large City-based practice seek men awaiting results. Modern techniques are 
employed throughout and sophisticated and thorough training given to provide the 
best possible post-qualification skills and experience. Some European travel can be 
expected together with opportunities for tours in dttractive overseas locations. 


Career Advisory Service 


A discussion on your career can be immensely rewarding. We are constantly involved 
in assisting with the sort of problems which confront you only occasionally in your 
career. Our informal and confidential service is available without commitment. 





PUBLIC PRACTICE OVERSEAS 


AUSTRALIA 
BERMUDA 
CANADA: Toronto 
EUROPE: Belgium 
France 
Holland 
Germany 
Italy 
Monaco 
Portugal 
Spain 


AFRICA: Kenya 
Nigeria 
Ethiopia (managerial) 
South Africa 


FAR. EAST: Indonesia 


’ SOUTH AMERICA: 
Brazil , 


Late interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 


H 


ACCOUNTANT. ` Recently qualified 
A.C.A. in early twenties wishing to specialize 
in management consultancy is urgently 
required by large professional re ped 
London EC2. ~ For further details please 
telephone: Mr Rizzo, 588-1631/1124, J. Short 
Staff Bureau. 

ACCOUNTANTS IN ILFORD, ESSEX, 
require two personal assistants to partners, 
Applicants must have experience of incom- 
plete records, general taxation, corre~ 
spondence, and be used to dealing with 
clients. Preferably studying for professional 
examinations. Good salary and unlimited 
prospects for right applicants. Holiday 
arrangements honoured. — Write, stating age 
and experience to Box AI 1288. 


ACCOUNTANTS — ALL GRADES urgently 
required, visit, write or phone: The London 
Azcountancy Bureau, 88 Farringdon Street, 
ECA. Tel. 353 9368 (50 yards from Ludgate 
Circus). 

ACCOUNTANTS, W1, require junior and 
semi-senior clerks. Top salaries and oppor- 
tunity for advancement to persons able to 


show initiative. — Apply in writing giving ` 


details of pe ene: age and salary required 
to Box AW 1237, 

ACCOUNTANTS, W1, require semi-senior 
audit clerks. Top salaries will be paid and 
there are opportunities of advancement for 
persons of initiative. — Apply, giving details 
Kee experience and salary required. — Box 


ACCOUNTANTS IN NORTH CORN- 
WALL require senior assistant of out- 
standing ability. Position has partnership 
prospects after probationary period for right 
man. — Apply with details of age, qualifica- 
tions, experience and salary required. — Box 
All 


ACCOUNTANTS, senior and semi-senior 
clerks required by expanding, medium- 
sized practice based on Hereford. Varied and 
responsible work. Generous incentive bonus 
scheme provides exceptional financial pros- 
pects. —-Thorne Widgery & Co, AIl Saints 
Street, Hereford. 

AUDIT CLERK, senior, for management of 
small and medium audits and taxation 
generally. Croydon. — Box AC 1302, 


Lé 


A FIRM OF HOLBORN CHARTERE] 
ACCOUNTANTS have vacancies for senio 
or semi-seniors (not necessarily qualified 
Must be educated in U.K. and have : 
least three years’ professional 
Opportunity to obtain excellent experienc: 
with responsibility and scope for advanct 
ment. Good commencing ‘salaries pait 
with increments. Luncheon vouchers, five 
day week. — Apply in own handwritin 
giving age, and full details of education an 
professional experience to Box AF 7306. 

A SENIOR AUDIT CLERK required fo 
permanent position with chartered acconm 
ants in Worthing. Five-day week. Pensio 
scheme. State experience and salary requires 
— Box AS 1386. f 


- 


June 21st, 1969. °°: So -ACCOUNTANT 
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Newly Qualified/Finalist 


(A.C.A or A.A.C.C.A,) 


This appointment is the result of further expansion of business ... oil and gas exploration ... of a North 
American subsidiary. in Central London. Initially under the guidance of the Chief Accountant, he will carry out 
a wide range of computerised financial accounting duties. On familiarising himself with the company’s pro- 
cedures he will become fully responsible for many aspects of this work, frequently deputising for the Chief 


Accountant. ` 


This job is recommended to a young man who is prepared to accept a high degree of responsibility which will 


prepare him for an early top executive position. Salary £2,000 negotiable. 
Contact Robert Williams quoting ref. A7890. ` 





«Group Cost/0 & M Accountant. 


=Central London “se 


£2,750 


Working within a small service department of a large Industrial Group, the Accountant (qualified) will lead a 
small talented team providing expert guidance and control of new projects. The department is primarily 
responsible for carrying out investigations, installation and revision of.accounting and costing systems in all 
operating divisions of the group. It is essential that the successful applicant is well versed in current standard 


costing, budgetary control and systems techniques. Age is immaterial. 
Contact Robert Williams quoting ref. A7992, 





Barton 





Management. Appointments 
80 Chancery Lane, London WC2 01-405 1431 
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Progressive ` 
Careers ior Young 
Accountants ` ` 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 
Excellent opportunities to widen thelr experience of modern 
accounting methods, including the most advanced techniques 
for auditing computer systems, and (as experience is gained) 
to take part in investigations and to transfer to speciallst 
departments. 
Early promotion for those who are capable of undertaking 
responsible work. 
A. well-established training scheme, which provides courses In 
auditing, EDP, taxation and Investigations. 
Opportunities to transfer to an office overseas. 
At present, posts are available in our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 
cffices. Please write to: David F, Pratten, 128 Queen Victoria 
Street, London. EC A. 
John C. Shaw, 22 Charlotte Square, Edinburgh 2. 
Robin H. Stewart, Eagle Star House, Piccadilly Plaza, Man- 
chester M1 4BX. - 
P, Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne NE? 6JL. 
Ralph P. V, Rees, 7 Windsor Place, Cardiff CF1 6PN. 
Arthur F. Hannan, Chartist Tower, Dock Street, Newport, 
Mon. NPT 8WT. We 
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ACCOUNTING 
STAFF SELECTION 
29/30 King Street, London EC2 
01-606 0422 
SENIORS required by medium/large 
WC1 C.A.s for investigations, man- 
agement accounting and public com- 
pany work, etc. 


TRUSTS. — Experienced male or female 


staff required by 2 medium-size City - 


firms of CAS, 


A.C.W.A. finalist, 23-30, with 5 years’ 
industrial experience for City sub- 
sidiary of large American company. 
Knowledge of capital project evaluation. 
From £1,800. f 


COMPUTERISED organisation in the 
City employing standard costs, budge- 
tary control and modern management 
accounting techniques requires qualified 
or part-qualified young men. Four weeks’ 
leave, good salaries and conditions. 


INNER LONDON Group of 5 com- 
panies requires young man to prepare 
monthly accounts, handle S.E.T. and 
investment grant claims, etc. Around 
£1,750-£1,850. 


ACCOUNTS CLERK 20-25 for North 
London Head Office of computerised 
retailers, Around £1,250. 


IP seeking a new post, we invite you to 
register with us by completing a form 
and attending at this office for a dis- 
cussion with our qualified consultant. 


ee 





ASSISTANT TO SENIOR PARTNER 
in smaller medium-sized City practice. 
VAN we ated for recently qualified C.A. 
wi above-average ability to gain 
valuable experience leading on to 
partnership. The duties will provide a 
satisfying challenge and involve quoted 
and international companies. — Please 
give full résumé of personal details and 
experience to date to Box AT 7308. 











ACCOUNTANCY ` 
& MANAGEMENT 





PERSONNEL LTD © 


A Universal Selection of 
Career Advancement 
Appointments for. 
Accountants 

Qualified or Ungualitied 
Professional or Industrial 
























a small selection from our 
comprehensive index 


COST ACCOUNTANT 


Victoria — Salary £2,500 p-a- : 
Qualified C.W.A. responsible for cost- 
ings, budgets and forecasts of ail U.K. 
operations of International group. 


ACCOUNTANT 


City — Salary £2,750 (negotiable) 
Young Chartered Accountant for Mer- 
chant Bank. Preparation of accounts and 
general management information. Excel- 
lent working conditions. i 


COMPANY ACCOUNTANT 


Central London — Salary to £3,000 p.a. 

Qualified Accountant as deputy to 
Admin. Manager for ‘go ahead’ com- 
pany manufacturing computer com- 
ponents. : - 


TAXATION ACCOUNTANT 


Central London — Salary to £2,750 pa, 
Commercial organisation require Ac- 
countant, experienced in U.K. and 
foreign taxation. 


` 






COMPANY ACCOUNTANT 


Lancashire — Salary £2,500 p.a. 

Qualified Accountant for Manufacturing 
Company. Full responsibility for ac- 
counts dept and management informa- 
tion. Excellent prospects. 


AUDIT PERSONNEL 


London and Provinces — Salaries to 
£5,000 p.a. j 

Vacancies at all levels in public practice 
throughout the U.K., e.g. Birmingham, 
Bristol, Manchester, Nottingham, 
Sheffield, Southampton, etc. ` 


ACCOUNTANTS , 


Overseas — Salaries to £5,000 p.a. J 

Vacancies for Qualified Accountants 
throughout the world. Europe, Africa, 
South America, Australia, etc. 










e + 


Enquiries and Applications — 
to Bernard Backhouse 
AGCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 








UGANDAN 





We are currently retained by a large British company of high repute to recruit a 
Chief Accountant for an important subsidiary in Uganda. 


The appointment offers an attractive salary, liberal ancillary benefits and excellent 
career ‘prospects. Write, or preferably telephone, to Bernard Taylor. All enquiries 
` will be treated as strictly confidential. 


"MERVYN HUGHES ASSOCIATES LIMITED 


EXECUTIVE APPOINTMENT CONSULTANTS 


59 St Mary Axe, London EC3. Tel. 01—283 0037 





MERVYN HUGHES & CO 


OVERSEAS DIVISION 





PROFESSIONAL CAREERS OVERSEAS 
South Africa 


Johannesburg. This city, at the heart of the dynamic economy of South Africa, can 
offer excellent experience and rapid advancement to the ambitious English Chartered 
Accountant, A number of large International professional firms have vacancies in the 
salary rangs 4,500-4,800 Rand for the recently qualified man. 


Australia 


The potential of Australia in terms of social, political and economic development is 
virtually unlimited. The established economic status of Sydney and Melbourne make 
them excellent choices for the career-minded Chartered Accountant and there is 
always a place for the man interested in a long-term career with both large inter- 
national firms and Australian firms with associated firms in London. Salary levels for 
the recently qualified accountant would be in the range £2,200—-£2,500, and with the 
lower rates of direct taxation a much higher standard of living may be enjoyed. 


Europe 


For accountants -with some knowledge of the relevant language most European 
capitals can offer excellent experience and first-class prospects for advancement 
together with a-sophisticated way of life. Vacancies exist in Milan, Paris, Frankfurt, 
Hamburg, Brussels, Lisbon and Madrid. Salaries range~from £2,250-£3,150 p.a, 


Brazil 


Both three-year contracts and career opportunities exist in this attractive, rapidly 
developing country. The audit and investigation work willinvolve large American and 
European companies and the range will be comprehensive. The expatriate communi- 
ties in São Paulo and Rio de Janeiro enjoy an attractive sporting and social life. 
Every opportunity will be given to enhance one’s professional experience by special 
training in American techniques including courses in the U.S.A. Initial salary will be 
£2,800 plus settling-in allowance of £800 plus annual bonus and a number of other 
generous fringe benefits. 


Accountants interested in careers overseas are invited to contact our Director, 
Mr R. J. Welsh, or Mr G. F. Ormrod. ` 


OVERSEAS DIVISION 


MERVYN HUGHES & COMPANY 


Specialists in Public Practice Accountancy Appoiniments 
111 Moorgate, London EC2 Tel. 01-628 0026- 





` ADDITIONAL SENIOR 


CHARTERED ACCOUNTANT 





ASSISTANT 


. Progressive medium-sized City firm of 
Chartered Accountants requires a senior 
‘assistant for varied and interesting 
work, mainly in the London area. The 
_- position offers good general and taxation 
, experience, ‘and: would suit a studerit 
who has’ ‘already. gained Part I finals. 
Sood salary and prospects. — Box AS 





ANDREW W. BARR & CO. — An 
experienced manager (not necessarily 
qualified) is required to assist a partner 
in a wide variety of professional work. 
— Please apply to: Staff Partner, 22 
Upper Brook Street, London Wi. 





AN INTERNATIONAL FIRM of chartered 
accountants wishes to appoint a senior tax 
specialist (who could eventually become a 
partner) in its East Midlands offices. The 
successful candidate will be mainly respon- 
sible for tax planning (including implemen- 
tation) and research. He is likely to be a 
chartered accountant (but may be a barrister- 
at-law or Inspector of Taxes) age 28-38 with 
at least three years’ experience in the tax 
department of a substantial City firm. He 
must have a thorough knowledge of all 
aspects of taxation including overseas tax, 
trusts, estate duty, betterment levy, etc. The 
commencing salary will depend upon ability 
and experience but is likely to be in the range 
£3,000-£4,600. — Applications in confidence 
to Box AI 7355. 

AUDIT MANAGER required by London 
based accountants. Applicants must be 
willing to travel. Excellent prospects for 
young qualified man. — Box AM 1240, 





(. , June’2Ist, 19€ 





An opportunity arises for chartered accountants to 

join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 
experience will be provided. i 

Please telephone or send brief particulars to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage i 
House, 2 Fore Street, London EC2 (01-606 8080). LS” 





MANAGEMENT 
CONSULTANCY 
STAFF ` 


London - North West - Midlands 
Annan Impey Morrish, a member of M.C.A., seeks 
qualified accountants, aged at least 28: there is no 
upper age limit. They must be well-qualified to 
analyse problems and develop solutions at a high 
level in one or more of: 

Zë management information and costing; 

% broad business appraisals, including studies of 
profitability and organisation; 

Zë electronic data processing. 

Staff are particularly required in the North West 
and Midlands. 

Attractive salaries will be offered and there are 
excellent prospects. 

Write in confidence and detail to C. H. Brown, 49 Shoe 
Lane, London, E.C.4 quoting ref E] 52. 


Personal tax planning 





Two challenging positions are available for young ` ` 

ambitious chartered accountants to join a specialist team 

engaged primarily in individual tax and financial planning 

on an international scale. 

Both the scope of the work and the extensive training ~em 
facilities offer outstanding opportunities for personal 

development and advancement. Attractive salaries reflecting 

the importance we attach to this work will be paid from 

the outset. " 

Applicants should write with pertinent information to- 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 

House, 2 Fore Street, London EC2, 


June 21st, 1969. 
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- ~ ACCOUNTANT 


Accountancy Appointment Specialists 


AUDIT SENIOR ` 


A medium-sized firm in the West End 
are seeking two Senior Audit Clerks. 
Either recently qualified or with a few 
years’ experience. Salary £1,850--£2,250. 


P.A. to PARTNER 


City firm of Chartered Accountants 
require a qualified man with at least 2 
years’ post-qualifying experience. There 
are excellent prospects for progress and.a 
Starting salary of £2,250-£2,750 is 
envisa 


AUDIT MANAGER 


Medium-sized firm in the West End are 
seeking an Audit Manager. Experience 
of medium-sized public company SCH 
would be useful. Salary circa £2,500 


SENTIOR/MANAGER 


A. well-established medium-sized firm in 
the City have a vacancy for a well- 
experienced man — not necessarily 
qualified. There are good prospects for 
advancement and a starting salary of 
around £2,250 is offered. 


AUDIT SENIOR 


- A smalli/madium firm in. the West End 


who are expanding rapidly have a va- 
cancy for a go-ahead young man. Not 
necessarily qualified but must have had 

good experience, Salary in the region of 
OR 800-£2,000. ; 


SENIOR 


A firm of Chartered Accountants in 
Central London seek a person to deal 
with small accounts. No travelling in- 
volved. Salary in the range £1,800- 
£2,000. 


SENIOR 
yen £2,200. aaa firm seek a qualified 
A.C.A. or A.C.CLA 


‘SENIOR 


West End. £2,100-£2,400. SE 
Medium-sized 

AUDIT MANAGER 

City. £2,300--£2,500. Medium-sized firm. 
Well experienced man sought. 
SENIOR 

West End. £1,900~£2,100. Young 
recently qualified A CA or A.C.C.A. 
SEMI-SENIOR 

West End. Circa £1,500. Small firm. 
Every encouragement to progress. 
AUDIT MANAGER 

City. £2,500-£2,750. Qualified man. 
Medium-sized firm. 


SEMI-SENIOR: 


‘City.  £1,300-£1,500, Medium-sized 


firm. Young man currently studying or 
older person with good experience. 


AUDIT SENIOR 


WC2. £1,800-£1,900. Young man re- 
cently qualified. Medium/large firm. 


SENIOR 
West End. £2,000-£2,200. A.C.A. or 


A.C.C.A. Well-established firm of Char- 


tered Accountants. 


SEMI-SENIOR 


by End. £1,350-£1,400. Small friendly . 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 





Se ` i VII. 








No Fees to Staff | Be & 


TAXATION MANAGER 


City, £2,000-£2,250. Small Tax Depart- 
ment. Must have good knowledge of 
Company and Personal tax. 


PERSONAL TAXATION ASSISTANT 


City. £1,700. Well-experienced person 
(M/E) for well-established Tax Depart- 
ment, 


TAXATION JUNIOR 


West End. £1,000-£1,100. To deal with 
Personal Tax, Every ‘encouragement to 
progress. 


COMPANY TAXATION 


City. £2,000. Large firm of Chartered 
Accountants seek person to deal with 
Company Tax only. 


TAXATION SENIOR 


West End. £1,800, Person for large Tax 
Department. Preferably ATI 


PERSONAL TAXATION ASSISTANT 


West End. £1,400-£1,600. Some years 
experience for medium sized firm of 
Chartered Accountants, 


PERSONAL TAXATION ~ 


More vacancies than ever before for 
Taxation Assistants in the City and West 
End. Applicants should have had at least 
one/two years’ experience of Personal 
Taxation either in the Profession, Bank 
or Inland Revenue. Opportunity to 
advance to Company Taxation work if 
desired. £1,000-£2,000. 


ACCOUNTANT 


£2,000. Central London, Publishers. 
Not necessarily qualified. 30-35. 


ASSISTANT ACCOUNTANT 


£1,850, Wi. Leading company. Suitable 
for newly qualified Accountant. 


MANAGEMENT ACCOUNTANT 


£2,000. City. ‘Opportunity for young 
qualified man. 


INTERNAL AUDITOR 
£1,850. Central London. Good oppor- 
tunity for young newly qualified person. 


ASSISTANT ACCOUNTANT 


£1,300. West End. Large group. T 
qualified A.C.A. or A.C CA, 


INTERNAL AUDITOR 


£1,600-£1,800, SW1. Head office of; 
large group. Suit young man studying 
for qualification. 


MANAGEMENT ACCOUNTANT 


City. £2,000-£2,500. Qualified man. 
23-28. Experienced in Management 


- Accountancy. Must be above average. 


In addition to the above, we have man 
vacancies for qualified and partly quali- 
fied Accountants, particularly those with 
professional office experience who are 
seeking a first commercial or industrial 
appointment. 


Group of 
Chartered 
Accountants 


Vacancies for additional staff exist as follows: 


(el Group Managers to take responsibility for all aspects 
of the affairs of clients. ` 


(b) Company Taxation Managerial staff. 


(c) Audit, Accounts, Company Secretarial and Investi- 
gation staff. : 


(d) Semi-senior staff for specialist aaa other EE 


Progressive remuneration will be paid adequately recognising 
progressive experience and ability. Real opportunities exist 
for promotion to senior posts, and then for the most suc- 
cessiul to partnership. Applications are invited particularly 
from those wishing to work in London, although posts can 
be arranged in other centres. Applicants should give a résumé 


` of their professional and other experience, and salary progress 


over the past five years, and should state their age to Box GO 
972. 


Appointments for 
Chartered Accountants 


Turquand, Youngs & Co, have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience, 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 


runs its own courses, including instruction. in Auditing 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 


. pursue a career in a professional office, the prospects of pro- 


motion are excellent for the right men. 
Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 Coleman 
Street, London EC2. 


~ 
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QUALIFIED 


ACCOUNTANTS 


Chalmers, Impey & Co have vacancies in their London, 
Birmingham, Glasgow and Liverpool offices for both newly 
qualified and more experienced accountants. ` 


Staff obtain experience in a wide range of interesting work 
and are required to apply the most modern techniques; the 
firm organises its own courses and qualified staff are also 
encouraged and assisted to attend .appropriate Institute 
courses. There are excellent opportunities for transfer to 
overseas offices on a temporary or permanent basis. 


Please write to the Staff Partner, 6 St Alphage House, Fore 


‘Street, London Wall, London EC2, indicating the centre pre- 


ferred. 


., Interviews can be arranged in any of the cities mentioned to 
” suit the applicant’s convenience. 








YOUNG 
QUALIFIED ` 
ACCOUNTANTS ` ` 





Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience — 
- in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 
m We offer training courses covering all aspects of 
our work. ` _ as 


m For those whose talents fit them for a career in 

- practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. ` 


m Should you wish to specialise in, computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. . | 


BR If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 

Conditions of service are competitive and will be 
"discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 

_E.C.2. giving brief details of your career 

so far. 
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Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 
These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. l 


Salary levels are regularly revised to compare with the best. 
Please write to E, R. Crossley, 17-18 St Dunstan’s Hill, London 


EC3 (01—626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). 
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We have room for a 7 
QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particulary at this time in Bermuda and Greece. 








‘We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4, 7 
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Qualified Accountants 
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TAXATION 
AUDITING 
INVESTIGATIONS 


John M. Winter & Sons offer opportunities to men eager 
to accept personal responsibility at all levels in diversified 
practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory superannuation, life 
insurance cover (non-medical up to £8,000).— Details to 
‘Staff Partner’, Telephone 01-242 0581, or write to 
Buchanan House, 24-30 Holborn, London EC 
(Chancery Lane Station 50 yards). 


ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 
and finalists. We are looking for men who: 


Wish to broaden their experience using modern techniques. 

Would welcome the opportunity to specialise in management 
consultancy, computers or taxation or to transfer to overseas 
offices. 


Are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility. 

Are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses. 

Will work hard in exchange for above average remuneration 
and holidays. 


Aim for promotion to manager and partner. 


The experience and training will be invaluable whether you wish to 
continue in the profession or to transfer in due course to commerce 
or Industry. 


Write to Staff Partner, 33 King William Street, London EC4. 


Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices, 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 

P systems. 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
mctional possibilities. , 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices, 





ACCOUNTANT , 


AUDIT ASSISTANTS required immediately 
in expanding practice, for incomplete records, 
audits, farming and company accounts. Five- 
day week, good pension scheme, modern 
offices. Salary. dependent on experience and 
qualification, but ability to assume respon- 
sibility for production of final figures 
essential. — Full details of career to date 
quoting references to Malpas, Simmons 
and Company, Vauxhall Chambers, Dor- 
chester, Dorset. 

AUDIT CLERK. — Vacancy for unqualified 
man in smaller firm of chartered accountants 
in mid-Bucks market town. Varied experi- 
ence offered in friendly atmosphere. Salary 
£850-£1,000 according to experience. ~ Apply 
stating age and experience to Box AC 1284. 
AUDIT CLERKS required for general prac- 
tice or as taxation specialists. Excellent 
prospects and working conditions. Assistance 
with removal expenses. — Pentin, Neame & 
er 17-19 St George’s Street, Canterbury, 
Sent. 





CERTIFIED ACCOUNTANTS 





BLAND FIELDEN AND CO, Col- 
chester, have vacancies for experienced 
Senior and Semi-Senior Audit Assist- 
ants. Qualifications not- essential. 
Pleasant working conditions, good 
career prospects. — Write with full details 
to: Staff Partner, 11 Sir Isaac’s Walk, 
Colchester, 





CAPABLE YOUNG C.A. required for 
position of partner's assistant in an 
expanding firm of City Chartered 
Accountants. A salary of £2,500 p.a. 
plus {ability the only criterion) is 
envisaged, — Write Box CY 7370, 





require 


BEEN IN THE RAT RACE 
TOO LONG? 


senior clerk to become 2nd I/C to principal 
in small ofice in Reading, Prospects of part- 
nership later. — Please write, stating age, 








Join us in Somerset — Bridgwater to be 
precise — Walk to work in minutes — 
swim in the sea in 20 minutes. 


If you have sound professional ex- 
perience, a sense of humour and are 
speedily adaptable to cope with a 
wide variety of work, we have a position 
waiting to be filled, 


The job ~ Senior Audit Cierk, Assist- 
ant to Senior Partner, 


Salary £1 ,200-£1,600, 


Interested ? Then contact W. J. Hobbs, 
Tel. 027 88251 or write, 7 Castle Street, 
Bridgwater. 





BIRMINGHAM CHARTERED AC- 
COUNTANTS., — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants 
who wish to broaden their experience in the 
profession. Good salaries will be paid and 
there is a non-contributory pension scheme. 
— Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
BOOK-KEEPER with previous experience in 
practising accountants’ office required by 
Chartered Accountants in Finsbury Square 
area. There is no age limit so long as appli- 
cant is mentally active and in good health. 
If otherwise, suitable part-time employment 
would be considered. Salary by arrangement. 
~ Box BW 1343. 

CERTIFIED ACCOUNTANTS (London 
EC2) require experienced audit assistants. 
There is scope for use of own initiative which 
will be encouraged in all aspects of work. The 
positions are progressive. — Box CA 1362. 


YOUNG 


re dana and salary required to Box CA 





CHARTERED ACCOUNTANT 
(Recently Qualified) 


A vacancy offering immediate res- 
ponsibility with opportunities for early 
advancement now exists in a rapidly 
expanding City Practice of 6 Partners. 
The Partnership engages in all fields 
of general practice, financial advice, 
investigation and administration for 
substantial client companies. 


A starting salary of at least £2,000 
p.a. will be offered to the successful 
qualified applicant, although May 
finalists would be considered. ~ Please 
write with full particulars to Box CA 


7415. 





CHARTERED ACCOUNTANT 


Rowley Pemberton Roberts & Co have 
a vacancy in the audit department of 
their City office for a qualified accountant 
with at least 3 years’ post-qualification 
experience. This is a top appointment 
and carries the appropriate salary with 
good prospects. Applicants should there- 
fore be looking to the profession for their 
future career and be energetic, ambitious 
and able to accept responsibility. — Write 
to STAFF PARTNER, 9 Bishopsgate, 
London EC2, quoting reference PTB/AT. 


ACCOUNTANTS 


for London 
Newcastle — Nottingham 


Price Waterhouse A Co have positions available for 
young qualified accountants and finalists, initially in 
their offices in London, Newcastle and Nottingham. 
The scope for advancement in the firm is excellent, 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as offer- 
ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, 
both in the United Kingdom and with associated firms 
overseas. An extensive programme of training and 
development is provided for members of the staff. 


Please write to: 





C. L Brown, 3 Frederick's Place, Ofd Jewry, London, E.C.2 
R. Lovely, 31 Mosley Street, Newcastle upon Tyne, NE99 IPL 
J. Daykin, 1 King John's Chambers, Bridlesmith Gate, 


Nottingham, NG1 2HE 


_ unqualified. Knowledge of 


r 





CHARTERED ACCOUNTANT 


Thornton & Co require a Partner’s 
Personal Assistant, capable of audit, 
accountancy and tax work to comple- 
tion for public and private company 
clients. 


l 

Post-qualification experience is re- 
quired and a high level of ability is 
necessary for which a salary in excess 
of £2,000 per annum is envisaged. We 
are looking fcr a hard worker who wishes 
. to progress in the profession and we are 

prepared to pay the market price. 


Although we are not a large firm we 
are, strongly associated with inter- 
national practitioners and there is ample 
scope for advancement. 


Write fully to D. Stuttard, 54 Castle 
Street, Liverpool 2. 





CHARTERED ACCOUNTANT required 
by firm of C.A.s, with 11 partners, as senior 
SC 
D ers p. a $ othe = 
Box CA 1287, SE 


CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
incomplete 
records and taxation essential. Wide range of 


` work, Good sal offered. — A’ Box 
CA 1263. DS PPN 





CHARTERED ACCOUNTANTS re- 
quire qualified staff to supervise audits 
and to,complste Accounts of a widely 
varying nature. A general knowledge of 
and interest in current taxation problems 
. desirable but not essential. Salary by 
negotiation. — Burgis & Bullock, 11-13 
Waterloo Place, Leamington Spa. 





CHARTERED ACCOUNTANTS require 
senior and semi-senior for expanding prac- 
tice, Varied and interesting work, oppor- 
tunity to use own initiative. — Write with 
details of age, experience and salary required 
to Eacott Standing & Co, 8 Sheet Street, 
Windsor, Berkskire, for personal attention 
of J; T, Kingsley. 
CHARTERED ACCOUNTANTS, Woolwich 
area, require junior and/or semi-senior 
clerk. Varied experience with opportunities 
to work in City office. Salary £550 to £800, 
according to age and ‘experience. — Box 
CA 1347, : 

CHARTERED ACCOUNTANTS, W1, have 
vacancies for semi-seniors. Good salaries 
paid according to experience. — Box CA 1317. 
CHELTENHAM can offer interesting, 
varied and responsible work to a newly- 
qualified man who wishes to broaden his 
experience at a commencing salary around 
£1,500 with realistic increments for a truly 
abe and industrious man. — Write Box CF 


. 





‘CITY CHARTERED ACCOUNTANTS 
have a vacancy for a good qualified 
Senior for varied and responsible audit 
-work offering good opportunities. Com- 
mencing salary in the region of £2,500 
according to age and experience. 
Luncheon Vouchers. Pension Scheme. 
Three weeks’ holiday. ~ Write giving full 
particulars to Box CC 7261. 





CITY CHARTERED ACCOUNTANTS 
have a vacancy for a qualified man for 
company taxation and trust work. Com- 
mencing salary between £2,500-£3,000 
per annum according to age, experience 
and suitability, Luncheon vouchers. 
Pension scheme. — Write giving full 
particulars to Bax CC 7260. 





CITY CHARTERED ACCOUNTANTS, 
medium-sized firm, have vacancies for young 
qualified men, both as audit and taxation 
seniors. Exceptionally varied practice, in 
which a man with provincial training and 
wishing to broaden his experience, will find 
valuable scope. — Write Box CC 1392. 

CITY CHARTERED ACCOUNTANTS 
require a finalist or newly qualified chartered 
accountant to act as assistant to partner. 
Salary about £1,850 according to experience. 


` «= Box CC 1345, e 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, NWI. Wide range 
of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Five-day 
week, Luncheon vouchers. — Write full 
details to Box ES 1351. 


tt I 
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CITY CHARTERED ACCOUNTANTS 
require semi-senior clerk to work directly 
under supervision of a partner. Salary about 
£1,500 according to age and experience. — 
Box CC 13 ` 

CORNWALL. — Expanding firm of chartered 
accountants in mid-Cornwall require senior 
clerks (not necessarily qualified), Permanent 
position, excellent salary and contributory 
pension scheme. Three weeks’ holiday. ~ Full 
particulars and salary expected to Box CE 


* 





DELOITTE, PLENDER, GRIFFITHS 
& CO have a vacancy in their Oxford 
office for a qualified accountant. 
Applications are invited from those who 
have had good experience in auditing and 
accountancy and are able to apply their 
initiative in a variety of situations. Tact 
in dealing with persons of importance is 
essential. The vacancy is of particular 
attraction to those wishing to be 
established in the accountancy profession 
in work of a special and interesting 
nature. 

Salary at the outset will be commen- 
surate with age and experience and 
would be reviewed regularly. 

Annual holiday, normally 15 working 
days, is subject to agreement in the first 
year of service. , 

Five-day week, contributory pension 
scheme, luncheon vouchers. 

Applications should be sent to J. N. 
Prentice, 128 Queen Victoria Street, 

< London EC4, 


DEVON CHARTERED ACCOUNTANTS 
require senior qualified assistant with experi- 
ence of taxation, incomplete records and 
company accounts. — Please write, giving full 
details to Goodland Bull & Co, 21 Bampton 
Street, Tiverton, Devon. 
EAST MIDLANDS. — Chartered account- 
ants in pleasant market town require nowly- 
qualified assistant. Partnership available after 
two/three-year period, with good long-term 
Etre ~ Apply giving full details to Box 
EMPLOYERS. — We have screened, available 
to start immediately, articled clerks, semi-, 
seniors, senior qualified/unqualifiea account- 
ants. — For further details, please phone 
01-583 0799, or write Enhanced Employment 
Consultants, 226 Strand, London WC2 
EXPERIEN SENIOR (need not be 
qualified) for C.A.s, Holborn. Must have 
zane practical experience. — Apply 01-242 


FINALIST OR RECENTLY QUALIFIED 
ACCOUNTANT required for long-estab- 
lished medium-sized City chartered account- 
ants to assist partner. Experience will be 
acquired in personal and company tax and 
in other fields particularly suitable after 
articles have been completed. — Applications 
giving full details of experience and stating 
SE salary expected to Box FO 


FINALISTS 


If you have just sat the Institute’s final 
Part H and have not yet decided where 
your future lies, why not consider a 
career with an international firm in 
Birmingham ? 

We can offer young men and women 
well remunerated post Weeer ex- 
perience which will provide a valuable 
base on which to advance in the profes- 
sion before making a final choice of 
career, The young qualified accountant 
will be concerned initially mainly with 
auditing and tax, but as experience is 
gained there will be opportunities to 
take part in investigations or to transfer 
to specialist departments, 


We provide a series of courses, 
organized by a resident training officer, 
designed to help staff in our methods of 
work and also to fit them.for a career 
in industry in the future. 


Please write, with brief details of your 
career to date to Box FI 6436. 





GLOUCESTERSHIRE. ~ Progressive firm 
in expanding area seeks a qualified senior to 
deal with a block of clients and to be directly 
responsible to a partner. He must be both 
able and ambitious. Working conditions are 
excellent. Prospects are good. Assistance 
with house purchase. Commencing salary, 
plus bonus, iu the range £2,000-£2,500, — 
Write in detail to Box GP 1266. 

JUNIOR RE 


UIRED by old-established 


Holborn accountants. Interesting, varied 
work, Excellent experience and prospects. — 
Box JR 1274. 

LONDON CAS require HM. Inspector of 
Taxes to form and run taxation department. 
Appropriate salary payable by negotiation. — 
Box LC 1323. 
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LAURIE & COMPANY 
91 Moorgate, London EC2 


TO £3,000 SECRETARY/CHIEF 
ACCOUNTANT i : : 
A qualified man, mid-twenties, with 
industrial, secretarial and monthly ac- 
counts experience, for the London office 
of major trade press publisher. 


TO £2,750 COST AND O & M ACCNT 
Experienced A.C.A. |] A.A.C.C.A. / 
A.C.W.A. to be responsible to Chief 
Accountant of leading City manufac- 
turer for guiding and controlling small 

. team on systems installations, costing, 
budget control, etc. Excellent opening 
with Pension and Life Assurance. 


TO £2,500 ASST DIV. ACCOUNTANT 
CAJAACCAJACW.A. to join 
Management team in Public Company 
subsidiary, Cambridge. Responsible 
direct to Div. Accountant for wide range 
of duties from costing to staff control. 
Removal and housing assistance avail- 
able, plus Pension and Life Assurance. 


£2,000 SECRETARY ACCOUNTANT 
Unqualified man for West End Publish- 
ing House. Very wide range of functions 
including preparation balance sheets, 
monthly profit statements, stock valua- 
tion, credit control, management infor- 





mation, etc. First-class opening for 


ambitious man. 


PROFESSIONAL ; 
Wanted urgently, all grades of qualified 
staff plus unqualified men with good 
professional experience. Also, taxation 
assistants, both senior and junior. Salaries 
range from £1,750-£3,000. . 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est 1909 


Accountancy Appointments 
MON. 6301 





MANCHESTER C.A.s seek two senior audit 
assistants in salary range £1,600 to £2,000 
for family and quoted companies audit, 
taxation and occasional special work. 
Direct and congenial contact with the three 
partners; excellent supporting staff; three 
weeks’ ‘holidays “and 1969 arrangements 
honoured; good prospects for advancement 
and experience. — Box MC 1349, 

MEDWAY TOWNS chattered accountants 
require young chartered accountant or Part 
II May finalist of good experience for ex- 
panding and varied practice. Partnership 
prospects for suitable applicant in (oo: to 
ae years’ time. Good salary. — Box MT 





NEWLY QUALIFIED man required by 
City Chartered Accountants for varied 
and responsible work offering good 
opportunities. Commencing salary uot 
less than £1,750 according to age, experi- 
ence and suitability. Luncheon Vouchers. 
Pension scheme. Three weeks’ holiday. — 
ae giving full particulars to Box NQ 





NORTHAMPTON chartered accountants 


require capable audit assistants able to super- 


vise staff and work to final accounts and tax 


computations, would suit finalist. — Replies 
stating age and experience, to Box NC 1395. 





NORTH LONDON 
CHARTERED ACCOUNTANTS 


City Chartered Accountants require 
Senior and Semi-Senior Staff in their 
North London ‘Branch Office (30 staff) 
adjacent to all transport facilities and 
car parks. Good General practice 
experience, an opportunity to use your 
initiative, and a commensurate salary 
with the usual benefits are offered. ~ 
Geo. Little, Sebire & Co, 210 Pore 
Street, London N18. (01-807 4403.) 


PERSONAL TAXATION 


Assistants required for Personal Taxa- 
tion Department of London Office of 
Chartered Accountants. Vacancies avail- . 
able for those wishing to specialize in 
Capital Gains Tax, or those whose 
preference is to deal with_ personal 
taxation other than Capital Gains Tax. 
Good progressive salaries payable 
according to experience and develop- 


ment, 
Box PT 7284. 
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OPPORTUNITY! Smallish City charterec 


accountants, old-established, with two young 
partners but now expanding rapidly, need s 
qualified accountant to assist partner. Certair 
partnership prospects within four year: 
owing to increase in sheer volume of work 
following take-over of another practice. Ver) 
E office. Salary by arrangement. ~ Box 


OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and mor: 
experienced accountants. Five-day week 
three weeks’ annual holiday and pensior 


‘scheme. Varied experience available in larg: 


practice. Vacancies also exist in specialis 
departments for staff experienced in farm: 
and estates work, Holiday commitment 
honoured, — Applications to Staff Partner 
Thornton Baker & Co, West Way House 
ror Parade, Oxford, or: telephone Oxforc 


PERSONAL TAXATION 


Large City firm of chartered accountants 
invite applications from female char- 
tered or certified accountants to deal 
with personal taxation cases. Attractive 
Starting salaries subject to regular 
review, luncheon vouchers, pension 
scheme, five-day week, three ks’ 
holiday, modern offices. — Ful sto 
Box PT 7371. 





PLYMOUTH. — Young chartered accountan 
or finals candidate required as senio 
assistant. ~ Apply Whitmarsh, Edgcumbe A 
Preedy, 70 Mutley Plain, Plymouth. 

RICHMOND, SURREY, accountants re 
quire a personal assistant for a partner 


. Good prospects in small friendly firm. - 


Please apply to Box RS 1242. 

SE. ENGLAND CHARTERED ACCOUNT 
ANTS with three branches and andin; 
practice require recently qualified chartere 
accountants for their Medway Town 
Branch, Good conditions and excellen 
prospects leading to partnership for the righ 
men. Five-day week, pension scheme 
luncheon vouchers and car allowance. - 
Apply in writing, stating age, previous ex 
perience and salary to Box SE 7272. 
SEMI-SENIOR audit clerk required & 
Peterborough accountants. Experience woul 
be given in correspondence, tax and compan’ 
work. Good salary for suitable applicant. - 
Apply giving full details of age, educatio; 
and experience to M. E. Bulley & Co, 69/7 
Lincoln Road, Peterborough. , 
SENIOR ASSISTANT, preferably qualified 
required by chartered accountants on Wes 
Sussex coast, Five-day week. — Full details tı 
Box SA. 1387. 

SENIOR ASSISTANT required by firm o 
accountants in the South-west. Q cation 


not essential but must have experience. - 


Write giving full particulars and salar 
required. — Box SA 1330.: f 

SENIOR AUDIT CLERK required by firr 
of chartered accountants in North Hert: 
Preferably qualified but not essential an 
should have knowledge of incomplete record 
and taxation: Two-bedroomed unfurnishe 
flat available. - Apply, stating age an 
experience to Box SA 1264, : 
SENIOR CLERK preferably qualified bi 
unqualified if of suitable, experience an 
ability wanted at once by Peterborough firn 
Must be willing to travelin United Kingdon 
Commencing salary not less than £1,75( 
Very good prospects. ~ Write, giving fu 
details to Box SC 1319. 

SENIOR OR SEME-SENIOR audit clerk 
capable of assuming control of audits. Wid 
experience including taxation essential. - 
Opass Billings Wilson & Honey, 114 Statio: 
Road, Sidcup, Kent. i 


SENIOR QUALIFIED assistant re- 
quired by Holborn accountants of about 
30 staff. Applicants must be U.K. 
educated and will have direct responsi- 
bility to Partners for variety of profes- 
sional work. Salary £2,000-£2,500, 
according to experience, with real chance 
of progress. — Box SQ 7413. 





SIDCUP. ~ Opass Billings Wilson & Hone 
require senior and semi-senior audit clerk: 
Good conditions and opportunities. — Sta: 
Partner, 114 Station Road, Sidcup, Kent. 
SOUTHAMPT CHARTERED AC 
COUNTANTS with expanding practice hav 
a vacancy for a newly qualified 
accountant as assistant to the partner i 
charge of a local branch office. This is 
permanent post which offers exceller 
prospects for advancement and carries a 
attractive progressive salary depending o 
age and experience. — Write Bernard Buck) 
Brooke & Co, 26 Victoria Road, Woolstor 
Southampton. 

SOUTH EAST ESSEX chartered account 
ants require audit clerk experienced in incom 
plete records. — Details of experience an 
salary required to Box SE 1389, 


June 21st, 1969 y 


- 


SOUTH HAMPSHIRE chartered account- 
ants, long-established expanding practice, 
seek two young men, preferably in their early 
thirties, with a view to partnership. Preserva- 
tion and enhancement of a good reputation 
by- first-class servicé must be the aim. No 
nine-to-five merchants need apply, but mutual 
GE avoidance equally desirable. — Box 





TAXATION ACCOUNTANT 
` SHEFFIELD 


A recently qualified Accountant is 
required tc deal with corporation tax 
- and capital gains tax for a wide variety 
of company clients. Excellent prospects 
for a man (or woman) who wishes to 
obtain some experience in this interesting 
and topica. subject. Good commencing 
salary, five-day week, modern offices, 
luncheon vouchers, pension scheme, 
three weeks’ holiday. ~ Write to Cooper 
Brothers & Co, 14 Cross Burgess Street, 
Sheffield S1 IQA. i 


TAX ASSISTANT, male or female, required 
by West End chartered accountants. Must be 
experienced in personal taxation. Age 
inmate, Salary in region of £1,750, 
luncheon vouchers, pension scheme: - 
Please write to Box TA 1226. 
TAX ASSISTANT required by firm of 
London chartered accountanis situated 
NWI district. Should be conversant with 
personal repayment claims, income tax 
returns and Schedule D and corporation tax 
matters. Wice range of work available in 
order to.widen tax knowledge and experience. 
Five-day week, Luncheon vouchers. — Write 
Box TA 1350. ES? 
TAXATION ASSISTANT. — Finnie, Ross, 
Welch & Co have a vacancy for a qualified 
tax assistant capable of dealing with personal 
and compary tax on own ‘initiative. An 
attractive commencing salary is offered and 
benefits include luncheon vouchers and three 
weeks’ annual leave. ~ Telephone 01-248 
5322 or write to the Staff Partner, at 31 St 
Paul’s Churcayard, London ECA. i 
TAXATION ASSISTANT (lady) required 
by West End chartered accountants. Appli- 
cants should have had previous. experience 
in personal taxation. Permanent and pro- 
gressive post, Pension scheme, Five-day 
week. Three weeks’ annual holiday (this 
year’s arrangements honoured). Good start- 
ing salary according to experience and ability. 
Luncheon vouchers. ~ Apply in writing to 
Sayers, Seaton & Butterworth, 62 -Brook 
Street, London W1 or telephone 01-499 8291 
(Mr Sayers). 
TAXATION ASSISTANT. ~ London char- 
tered accountants, require an experienced 
taxation assistant (male/female) for company 
and personal taxation work. Salary accord- 
ing to experience; luncheon vouchers and 
pension scheme. — Reply with full particulars 
to Box TA 1396. : a l 
TAXATION ASSISTANT required by City 
chartered accountants for corporation. tax 
and Schedule D work. Salary according to 
age and experience. ~ Telephone Mr Baker, 
01-628 9771. pee — d 
TAXATION MANAGER. required by City 
firm (EC4) of chartered accountants (nine 
partners). Salary from £2,500 dependent on 
age and exp2rience. - Apply Box TM 1227. 
AXATION, - City chartered accountants 
have a vacancy in their taxation department 
for an experienced assistant to deal mainly 
with personal cases, but knowledge of 
company and trust work would be an ad- 
vantage. This would be a permanent appoint- 
ment with a progressive salary. - Write with 
full details of personal history and experience 
to Staff Partner, Allen Baldry Holman and 
Best, 36 New Broad Street, London EC2. 


TAXATION 


Firm of Chartered Accountants in the 
Bucks/Oxon area has vacancy for person 
with practical experience in Personal and 
Capital Gains Taxation. Some training 
in these subjects essential. Initial respon- 
sibilities will include installation of 
Investment Records. Prospects will lead’ 
to taking over from present Taxation 
Manager. - , : 
Apply stating age, qualifications and 
experience, to Box TF 7264. 


ION SENIOR, experienced in 
dealing with the more complicated cases of 
personal tax, required by West End chartered 
accountants, May suit retired Tax Inspector. 
Excellent conditions. ~ Box TS 1365. = 


UNQUALIFIED SENIOR required b 
City C.A.s. Progressive position wit 
interesting work. Pension scheme. 
Salary according to experience. — Box 
US 7393. 


K 
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TAXATION SENIOR with wide knowledge 
of personal taxation required by chartered 
accountants near Barbican, London ECI. 
Should have sound experience of incomplete 
records and ability to supervise. Excellent 
salary to right man or woman. — Please 


write ‘in confidence with details of history - 


and experience to. Valentine Ellis & Co, 
Charterhouse, London ECH. : 

TAX DEPARTMENT of Holborn account- 
ants require experienced assistants to work 


, OD own initiative under tax partner on , 


variety of cases. Salary up to £1,750, three 
weeks’ holiday. Part-time applicants con- 
sidered. — Box TD 7414. - 

WEST END C.A.s require managing clerk. 
This is a senior position which will carry a 
salary of at least £2,750 p,a. and which will 
produce a partnership at the end of twelve 
months to the right man or woman of ability, 
integrity and personality. — Good working 
taxation knowledge essential. — Box WE 1322. 
WEST END CHARTERED ACCOUNT- 
ANTS require senior tax clerk with several 
years’ experience in dealing with substantial 
personal tax cases. Above-average terms for 
above-average applicant. ~ Box WE 1366. 
WOKING. — Semi-senior, audit assistant 
required with knowledge of incomplete 
records and taxation. Interesting work and 
opportunity in young and expanding 
practice and realistic salary according to age 
and experience. — Apply Box WS 1228. 





YOUNG CHARTERED ACCOUNTANTS 


An International firm of Chartered 
Accountants have vacancies for young 
qualified men and May finalists in its 
offices ‘in London, the Midlands, the 
North and West country and in 
Scotland. - l S : 


The appointments are suitable for. 
young men who believe that the 
quickest way to advance their careers is 
to broaden their experience in the years 
immediately following qualification. 
Experience would be obtained of the 
modern approach to auditing including 
work with computers, There would also 
be the opportunity to gain valuable 
knowledge of. the management of 
businesses of all kinds and to travel at 
home and abroad. o 


Comprehensive training is given, good 
salaries are paid and prospects and 
advancement within a growing organisa- 
tion are excellent. g ; 


Piease write to Box YC 7252 giving 
brief personal. particulars and stating 
the part of the country in which you wish 
to work. Local interviews will be 
arranged. 


£1,500 P.A. UPWARDS. ~ Exceptional 
opportunity for a newly qualified ambitious 
chartered accountant (finalist considered) of 

artnership potential, possessing drive and 
Initiative as personal assistant to partner in 
varied practice in Yorkshire seaside resort. — 
Box PO 1364. f 





COMMERCE 
AND INDUSTRY 





A.C.A., A.C.C.A.: & A.C.W.A., for London 
and Middlesex. £2,000 up. Assistant ac- 
countants (intermediate stage) £1,650. A 
large selection of vacancies for accountants 
of all grades. — M. & S. Agency, 32 Queen 
Victoria Street, London EC4, (01-248 7021.) 
A.C.A., recently qualified to act as deputy 
to Group Chief Accountant of well-known 


private group (non-manufacturing) with ` 


rapid expansion programme. Based in W2 
area. Salary commensurate with ability. — 
Write Box AC 1403. 


ACCOUNTANT 


A leading company of contractors as- 
sociated with the building and civil 
engineering industry require the services 
of a qualified accountant. He would be 
responsible for management accounting 
information, cost accounts and credit 
control, The appointment would be 
within the head office organisation and 
a commencing salary up to £2,000 per 
annum would be considered according 
to age and experience. - Applications 
with full details of previous experience 





to The Financial Director, Palmers . : 


Scaffolding Limited, 3 Woodside Green, 
London SIS (A member of the 


` Thomas Tilling Group.) 
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ACCOUNTANT/BOOK-KEEPER 
Publishing organization requires com- 
petent person’ to fill this position, 
Applicants must be fully experienced in 
book-keeping procedures and the pro- 
duction of Management Profit and Loss 
Statements. Salary according to age and 
experience. Five-day week, Pension 


_ Scheme, Staff Restaurant. 


Write Secretary/Controller, Intertext 
‘Group Ltd, Stewarts Road, London 
Swa, or phone Mr F. J. Riegal, 01-720 

3. i 





_ ACCOUNTANT DESIGNATE ~ 
CR SHEERNESS, KENT 


H. Newland .& Son, Limited, a fast- 
growing shirt manufacturing company 
within the Courtaulds Group, require a 
young qualified accountant who will bè 
ready to take charge of the factory and 
financial accounting functions after a 
brief period of familiarisation. ` 

The successful applicant will become a 
key member of the company’s manage- 
ment team and his duties will involve the 
preparation ‘and interpretation ‘of 
management’ and financial accounts 
trading budgets and cash forecasts, an 
in addition he will be required to develop 
existing systems and supervise office 
procedures. 

An attractive commencing salary will 
be paid commensurate with suitability 
of experience. j 

Please write in confidence stating age, 
qualifications, experience, present salary, 
etc, to the Managing Director, H. 
Newland & Son, Limited, Hope Street, 
Sheerness, Kent. 





ACCOUNTANT 


for Engineering Company to take charge ` 


of Accounts Office and assume responsi- 
bility for preparation of Monthly and 
Quarterly accounts. Some Costing work 
will be involved. Previous experience of 
machine accounting desirablo, This is an 
interesting situation in an expanding 
Company which although self-contained 
is part of a Group. 


The successful applicant will be re- 
sponsible to the Financial Director and 
may expect a starting salary in the region 
of £1,400 per year. . S 

A non-contributory Pension scheme is 
in force. 

Write, giving details of qualifications 
and previous experience, together with 


age and personal details to the Financial 
Director, BLAKE AND SONS (GOS. 


+ PORT) LTD, Sunbeam Works, Park 
` Road, Gosport. 





ACCOUNTANT 
required by 


A PROMINENT LONDON 
HOTEL to work in conjunction 
with the company secretary. Exe 
perience necessary in office adminis- 

- tration, organisation and control of 
accounting systems, preparation of 
accounts and management informa- 
tion. Staff of about 10. Professional 
qualifications and experience of 
hotel/eatering accounts desirable 
but not essential. Age approxi- 
mately 30-45. Commencing salary 
£1,750 p.a. plus bonus and meals, 
Write, giving brief details to Position 
Number AMA 1994, Austin Knight 
Limited, 20 Soho Square, London 
WIA 1DS. 


Companies to whom your letter 
must not be forwarded should be 
listed in a covering letter to the 
Position Number Supervisor. 


XI 
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„t7, ACCOUNTANT’, 


Martindale Electric Co Ltd, Neasden 
Lane, London NW10, require. a quali- 
fied accountant, with at least three years’ - 


. commercial experience since, qualifying; 


to be responsible for the organization 
and interpretation of all accounting 
information. Candidates must have had 
experience’ in costing and budgetary ` 
control. - 

Write to B. J. Ashurst, F.C.A., Joint 
Managing Director, giving brief details., 
of career to date, including current 
salary, reason for leaving present posi- 
tion and date when available. 





ACCOUNTANT . | 


Not necessarily qualified, required by 
West End Merchant Bank to take 
charge of the accounting records for a 
group of debt factoring subsidiaries, 

Applicants must have professional 
auditing experience and preferably have 
worked in a similar commercial organiza- 
tion. Age 25-40, salary £1,500-£1,750, 
contributory pension fund and free life, 
assurance. a a ai 

Apply in writing to: 

HE CHIEF ACCOUNTANT 


T 
18 CAVENDISH SQUARE 
LONDON Wi. 





ACCOUNTANT ` 


Progressive company in plastics and 
packaging field, based at Croydon, seeks 
qualified accountant, aged 27-35. 
Duties include preparation of accounts 
and complete control of accounting 
function. Excellent prospects for the 
right applicant. ‘Salary not less than 


_ £2,000. 


Write, giving details of age, qualifica- 


tions, and experience, to: 


Fulcrum (Industrial Equipment) Limited 
Brantwood Road ` 
South Croydon 
CR2 093 





ACCOUNTANTS 
(Recently qualified) 


Planned expansion at IBM is creating 
good opportunities for recently qualified: 
men who have the ability to move 
towards Finance Management in the 
early 1970s. 


We now require several people to join 
our Investment Appraisal Group, where 
they will be responsible for the evalua- 
tion of the financial impact of our major 
capital projects. 


` Starting salaries up to £2,200 pa 
will be paid, and career prospects are 
exceptional in this area for the right 
man, 


Please write giving details of age, 
qualifications and experience to Mrs 
M. Pyne, Personnel Officer, IBM United 
Kingdom Limited, 389 Chiswick High 
Road, London W4. Please quote ref. 
GA/TA/199. 





ASSISTANT TO THE CHIEF ACCOUNTANT 


Young qualified accountant with commercial experience required for expanding 
aviation group. Salary negotiable around £2,000. — Apply in writing, giving details of 
experience to Chief Accountant, Bristow Helicopters Ltd, Redhill Aerodrome, 


Redhill, Surrey. 


> 
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APPLICATIONS are invited from young 
men aged between 24~30, having reached at 
least intermediate standard, and interested in 
taking up trainee executive posts in the 
hire-purchase division of the First National 
Group. These posts carry a good starting 
salary and excellent prospects of advance- 
ment. = Box AA 7372. 


QUALIFIED 
' ACCOUNTANT 
required by Small. Public 
©." Company © 
in Stratford E15 area 


The successful applicant should 
have good industrial experience 


and be capable of assuming full 
control of all financial accounting 
matters. ` 
Salary up to £2,500 p.a., non- 
contributory pension and annual 
bonus schemes, Write full details 
of past experience to Box QA 
10030. l l 


d 


wë ëm 
MAJOR COSMETIC 
- MANUFACTURER ` 


_ Qualified Accountant to take full 
charge of accounts and- financial 
planning for both sales and manufac- 

_ turing subsidiaries of United States’ 
Cosmetic Company, based in Hamp- 
‘shire. ` - “eS se g 

Highly competent person with `. 
initiative required, age 30-45 years, 

salary up to £3,000, according to 

experience and qualifications. 

Application, giving Pult details of 
career and previous experience, 
should be made in confidence to Box 
CA 10001. i 
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ACCOUNTANT © 


for small publishing company. 


A young energetic accountant is 
Í required.to take charge of all 
accounting procedures in a 
small growing compdny,. pub- 
















lishing specialised weekly 
| newspapers, . periodicals and 
books. ` eg es 


The successful candidate will 
need to have had commercial 
experience of financial account- 
i ing, budgetary control systems, 
and -have an appreciation of 
modern management account- 
| ing methods. l i 


Initial salary will be £2,000 p.a: 
| with substantial increments dur- | 
ing the first - year. - -Existing 
| holiday arrangements will be 
_ | respected. - 

Applications in writing to. 
the -Managing Director, | 
| House, 2 Arundel Street, 
London WC2. 
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Morland Lee Ltd, Derwent | 
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ACCOUNTING ASSISTANTS 


Male, 19-22, as soon as possible for 
responsible costing position. Must be 
experienced in accounts work and use 
calculating machines. Progressive posi- 
tion. Applicants taking correspondence 
course ` for professional qualification 
referred. Own handwriting applications 
in strictest confidence to Personnel 
Officer, DCA Industries Ltd, Gatehouse 
Road, Aylesbury, Bucks. f 


ARE YOU AMBITIOUS? 


Have you what it takes to get to the top? 
Are you full of bright ideas and seeking 
an opportunity to pe some of them into 
practice, and at the same time get the 
type of experience which you must have 
if you are going to the top? 

If so, then we have the job for you. We 
are seeking a qualified Accountant with 
these attributes as Assistant Accountant, 
with major responsibilities for Costing 
and Factory Accounting, for our North 
Cheshire Factory. o 

The starting salary will be £1,750 plus 
per annum, with excellent prospects for 
further promotion within the Group. 

Details of qualifications and previous 
experience to Box AY 7298. ` 


ASSISTANT ACCOUNTANT 


Progressive company of gravure printers 

requires a person under 30 who has 

successfully completed the intermediate 

examination of a recognized professional 

body. Sound accounting experience in 

industry is necessary. Excellent staff 

conditions offered. — Applications giving.. 
full career details, age and present salary 

to: The- Secretary, Clarke & Sherwell 

Ltd, Kingsthorpe, Northampton. 





`. ASSISTANT FINANCIAL 
"ACCOUNTANT 


A ‘young qualified accountant with 
3-5. years’ industrial experience is re- 
quired .by a. North-east- engineering 
company. Duties will include com- 
pilation of monthly and annual accounts, 
and control of financial accounts de- 
partment. "` ae 
‘The post will appeal to a young man 
wishing to progress within’ a company 
operating modern accounting techniques. 
Commencing, salary dependent upon 
experience in range £1,500-£1,650. — 
Applications to Box AF 7266. `` Ce 


Ex 





ASSISTANT TO MANAGEMENT AC- 
COUNTANT required by printing company 
based in City.of London. Must be capable of 
preparing quarterly accoints with minimum 
supervision and prepared to work closely to a 
tinié schedule!’ A knowledge of costing:and 
the preparation of budgets would be an 
edvantage. Salary in region of £1,500 p.a. 
Appucanoni giving details of age, experience, 
and salaries earned to Mr R: G: ‘Hall, Daniel 


Greenaway & Sons Ltd, 69 Old Broad Street, 


London EC2. E 

A YOUNG ACCOUNTANT, not necessarily 
qualified required as personal dssistant to 
Financial/Managing Director of ‘a’ selling 
crganization with congenial head office in 


' Essex. Salary by arrangement.- Holiday 


arrangements respected. — Write with: full 


' details to Box AN 14073 : 7 


De ` s 


Based at Southampton, a-pleasant part of 
Southern England within easy reach of London, 


the. Solent, and New Forest. 


SENIOR INTERNAL 
AUDIT ASSISTANT 


|. £1,600-£2,095 per annum ` 


- 


 SOUTHERNGAS 
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BRISTOL SOLICITORS with a sub- 
stantial practice require a clerk experienced 
in income tax and capital gains tax matters. 
Salary: according to age and experience. 
en scheme. Five-day week. — Box BS 


BROMLEY COLLEGE OF TECH- 
NOLOGY, Rookery Lane, Bromley, Kent. 
The DEPARTMENT OF BUSINESS AND 
SOCIAL SCIENCES require a part-time 
lecturer to teach taxation to Institute of 
Bankers’ students; one evening a week; fee 
£6 6s per evening. Part-time teaching experi- 
ence desirable, — Applicants who have a pio- 
fessional qualification and good tax experi- 
ence should apply by letter to the Head of 
Department. 

BUSY NORTH-EAST LONDON solicitors 
require competent cashier/book-keeper either 
lady or gentleman. ~ Geo, Dowse & Co, 
Kingsland High Street, London E8. Tel. 
01-254 6205. 

CHIEF COMPANY AUDITOR is sought by 
international company on London/Surrey 
borders, age 3 The man should be 
qualified with previous experience in this 
field. A knowledge of computers and/or 
consultancy would be a definite advantage. 
This is an executive position which offers a 
salary up to £3,500 per annum. = MANAGE- 
MENT PERSONNEL, Hitherbury House, 97 
Portsmouth Road, Guildford, ‘Surrey. Tele- 
phone Guildford 64858, 


‘ CHARTERED ACCOUNTANT, pre- 
ferably with one or two years’ commercial 
experience, required by well-known firm 
of Wholesale and Manufacturing 
Chemists. This is an excellent oppor- 
tunity for a young man with enthusiasm, 
willing to work on his own initiative. 


A realistic salary is offered to the 
successful applicant who will be directly 
responsible to the Board, : 


Applications should’. be’ 
‘Confidential’ and addressed to: 
The General Manager 
United Chemists Association Ltd 
Ucal Works .. 
Cheltenkam 


marked 





CHIEF INTERNAL AUDITOR 
CHARTERED ACCOUNTANT re- 
quired by Group of Shipping and Road 
Transport Companies with headquarters 
in Liverpool. Travelling required but 
confined to British Isles. Salary, de- 
pending on age and experience, £1,750 
to £2,250, Applications giving ‘age, 
experience and salaries earned to 
Financial Director, Coast Lines Limited, 
Reliance House, Water Street, Liverpool 


» L2 8TS. . | 





CITY ACCOUNTANT 
tequired, part-time, for agricultural and ` 
forest estate management with experi- 


ence of finance and cash flow. — Box ` 
CA 7390, ` 


EXPERIENCED ACCOUNTANT, not 
necessarily qualified, required to take com- 
plete charge of the accounts and financial 
control of an agricultural dealers situated in 
Surrey/Hampshire area. Excellent experience 
prospects for man of initiative and drive. — 
Write giving details of experience and salary 
required to Messrs Wilkins, Kennedy’ & Co, 
8 Queen Street, Cheapside, London EC4. 


1 E 


June 21st, 19 


~ 





DIVISIONAL ACCOUNTANT 


Large Commercial Group in London 
has a vacancy for a young Chartered 
Accountant, preferably with some com- 
mercial experience for responsible and 
interesting position. Good salary corm 
mensurate with age and experience. 
- Profit-sharing. -Scheme,. L.V.s,. Pension 
Scheme. — Please apply in writing, 
giving details of age, experience and 
present salary to Mr P, J. Galvin, Price 
& Pierce (Holding Company) Limited, 
51 Aldwych, London. WC2. Be 


GUINNESS ` 


` require a 
MANAGEMENT ACCOUNTANT 


Age 24-28 (A.C.A., A.A.C.C.A. -or 
A.C.W.A.) for duty at the Head Office 
at Park Royal Brewery, NW10. The 
Management Accountant’s duties bring 
-him -into direct contact with senior 
- executives of the Company and he is 
expected to make a positive contribution 
to management decisions. The success- 
ful applicant will be eligible ‘Pró 
motion within the GUINN ROUP. 
“There are valuable staff benefit 
schemes including profit sharing and a 
non-contributory pension scheme. Salary 

_ is negotiable, but will not be less at age 
‘24 than £2,000 p.a. exclusive of profit 
share. — Apply, giving full particulars to: 


j - Recruitment Section y 
THUR GUINNESS SON AND CO 
- (PARK ROYAL) LTD 

PARK ROYAL, LONDON NW10 





HERIOT-WATT UNIVERSITY ` 

. EDINBURGH ` 
DEPARTMENT OF ACCOUNTANCY 
‘SENIOR LECTURER AND LECTURE 


Applications are invited for posts of 

Senior, Lecturer and: Lecturer in the 
? Department of Accountancy and Finance 
-. to specialise in the following areas: 


- Managerial Accounting,- “* 
Business Finance. 


Applicants should preferably be 
graduates with recognised accountancy 
- qualifications but others with appro- 
‘priate experience will be considered. 
The Salary Scale for Senior, Lecturers 
+ is £2,600 to £3,410 and for -Lecturers 
‘£1,240 to £2,735 with an efficiency bar 
at £1,930, with- placing according to 
‘qualifications and. experience. . 
`, Further -particulars, which should be 
returned not later than Friday, July 11th, 
1969, may be obtained from the Secre. 
tary, Heriot-Watt University, Chambers 
Street, Edinburgh 1. , i 
Please quote Ref. 34/1/2002. 
re ee 
PROMOTION to head of taxation depa 
ment. A senior position will be available so 
after a short.period as assistant. Progress: 
and expanding firm of West End solicit« 
require Assistant (male or female): to d 
with personal tax returns and, as.applicz 
gains experience, to help with tax planni 
for ‘individuals and companies. Pensi 
scheme, luncheon vouchers, three wee! 
holiday, current holiday arrangeme: 
honcured. Salary. according to age R 
experience. ~ Apply to Box PT. 7377. . 


The successful applicant will be based in the Chief : 
_Accountant’s Department, at the Board’s Win- 


chester Road offices; Southampton. He will be 


H 


required to work under the’ Chief Internal Auditor | 
with a minimum of supervision. 
_Applicants should be qualified accountants not 
more than 35 years of age, preferably with knowl- 
edge and experience of internal auditing methods 


and modern accounting techniques in large-scale’ 


industry. 


"Sg 


Assistance with the cost of removal will be given. 


Application forms may be obtained from the 
Personnel Manager, Southern Gas Board, 164 


Above Bar, Southampton, SO1 ODU, quoting 
reference No. P.371, to whom they should be 
- returned by July 7th, 1969. . . - 


June-21st, 1969 _ k Toa. 
i Y 
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CAREER 
PROSPECTS WITH ` 
AN EXPANDING COMPANY ` 


ASSISTANT TO CHIEF ACCOUNTANT 


An excellent career opportunity for a young Chartered or 
Certified Accountant with industrial experience, preferably 
working with Data Processing Applications. As assistant to 
the Chief Accountant, his responsibilities will include the 
_ preparation of monthly accounts for all the manufacturing 
plants of the Company, their consolidation and control 


information for Management. Salary will be negotiable. 
This vacancy exists in the Northern Home Counties and ` 

help with relocation expenses will be available if required. ` 
Applications should be marked ‘Confidential’, and include 

a covering note stating the name of any organisation to which.. 

your application should not be sent, and be nacre to: 





T- 


aj + 


CE. E: Ramsey 

- Classified Services Division 
Parsons, Hughes & Partners Ltd 
William Blake House 

. Marshall Street, London W1 





Ve Commercial Management 


a ` T ae eh eee EE 
SA 1 


- Costing, Budgetary Control and other modern .., 


coe AM ze be ow 





“management accounting methods in leading” 


consumer marketing and industria! companies with 
the Group. 


After a short introductory period, successful 


. candidates will be given appointments.which carry . 


real responsibility. In the column alongside, you will ` 
see some of the current vacancies—their ER and; 
variation. 

Initially, you can expect about £2,000 a year 
according to age, experience and the location of the 


-;Company. Prospects will depend on merit and there. 


are opportunities for ambitious men to reach top 
management positions in the commercial field, with 
salaries to match. 


Apply immediately with details to: 
P James, Chief Accountant, 
Unilever Limited, Unilever House, 


Blackfriars, London, E.C.4. 


wn 


8 Uailevera are offering interesting opbortunitiasidr Sr l 
recently qualified accountants (age 21—257who ` 
are ready to take responsibility in Financial e 





` Vacancies 


Birds Eye Foods Ltd. Walton-on-Thames 
_ Assistant Commercial Manager. 





E? 


Lever Brothers and Associates Utd. London tS 
Product.Group Accountant ` 
Factory Accountant i 


T., Wall & Sons (Ice Cream) Ltd. Gloucester 
‘Management Accountant- Aaland 


""'S.P.D. Ctd. Watford ` re 
= Distribution/ Operations Accountant 


Gibbs Proprietaries Ltd. London 
eee Accountant ; 








ACCOUNTANT ` 


ER 30 £2,350 + 


The Company i is among the leaders of its spenaten process industry. 
Its principal location is in Kent. Its history of growth is i impressive. 


It is to recruit a progressively minded young accountant for its manage- 

ment accounting team with responsibility for: 
(i) The presentation and interpretation of monthly control information. 

Gi) The preparation of Operating Budgets. 

Gii) Product and Customer profitability reports. ; 

{iv} Project Evaluation, S 
(vy Accounting systems investigations. ` E. 

‘This career appointment offers significant scope for initiative and 


enterprise and the employment of progressive modern management 
accounting techniques in a computer orientated environment. 


Candidates for it are invited to write in confidence to position number 
AMỌ 1988, Austin Knight Limited, London WIA SE 










EE 
AK) ADVERTISING 


Companies i in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 
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XIV | fo ACCOUNTANT ` + "Jee Zis, Joe 


THIS 12th EDITION NOW AVAILABLE. 


INCLUDES ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACT 19657 | 








- CUTFORTH’S AUDITS ` 


| by ALFRED PALMER, F.C.A., and ` 
k (oi eg A 3 QC. CRAWFORD, B.Com, CA 


. For over sixty years Cutforth’s Audits has been 

i ' foremost in its field and the Accountancy student's 
traditional textbook. On the sound foundation‘laid by 

Sir Arthur Cutforth, the present editors have revised - 
and brought up to date this Twelfth Edition. Account 
is taken of the provisions of the Companies Act 1967 
and latest developments in Audit practice. A valuable 
| feature i is the inclusion of over fifty typical examina- 


ER i SS gl | | tion questions on Auditing which are fully discussed 
and answered. . eis 
_ Price 25s net "Every examination student should have this 


‘Post free. U.K. 26s 2d ` new edition of ‘Cutforth’ 
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f 1 

: To GEE ë CO (PUBLISHERS) SES i 

: 151 Strand, London WC2 .- i 

e 901-836 0832 € 

e Please send. _copy(ies) of CUTFORTH’S AUDITS, by Alfred Palmer, F.C.A„ and J. C. Crewford, : 

: B.Com. C.A. at 26s 2d post free U. K. 3 
EE R 

d l (plock fetters please) i ' a: 

` d lk sf x 

! ADDRESS EEN Á i 
d (Block letters please) ` «5. : i = —_ a l TN 
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ACCOUNTANT. 


Ki year of steady ` 
progress and growth” 


Mr. Kenneth Hargreaves, 
(Chairman) 





Salient points from the circulated statement by the Chairman. 


A year of steady progress and growth. Profits before 
tax £931,460. (£853,788) were broadly in line with 
forecasts. A small increase in dividend is proposed. 
All wholly-owned interests, except Quarrying and 
Contracting, made good improvement — especially 
Road Transport and Vehicle Building and Distri- 
bution. . 

Associated Companies (60% owned) in Fertilisers and 
Fuel Oi] again produced good results. 

Capital Expenditure was £1,821,246 (£1,251,468), 


- of which £585,814 related to the purchase of 
' ‘businesses. ' 


WHOLLY-OWNED -COMPANIES 


` Solid Fuel Distribution : Results improved following 


fationalisation. Exports and ancillary services increased 


“to £1,672;190 (£900,767). 
“Road Transport: Both tankers and tippers improved. 


We expect further progress this year.” ` 
‘Quarrying and Contracting: There has been good 


' -progress in methods of production with the installation 
_ ‘of several new plants. The need for further develop- 


‘ment of roads and the locations of our quarries give’ 
cause for confidence. 


TRADING PROFITS. Profits are analysed as follows: 


H 


_ Trading Profits subject to the 
"following l 
Wages and Salaries.. .. .. «. 
; Interest on borrowings .. s. o 
Depreciation .. 


Profits before Taxation.. .. s.. «. 
Company Taxation ..  .. s. a 
Taxation on Dividends .. .. .. 
Dividends (net) |... s. «. 


Balance, added to Retained Earnings .. 


TRANSPORT e QUARRYING o 


a ng Sof u 


HARGREAVES GROU 


SOLID FUEL & FUEL OIL . su 
VEHICLE BUILDING & DISTRIBUTION ew FERTILISERS 


Vehicle Building and Distribution: Should prove 
one of our biggest interests. With the acquisition of 
Isles Ltd., we become the main distributor for a 
comprehensive range of British Leyland commercial 
vehicles over an area from the Scottish border to 
South Yorkshire. 


ASSOCIATED COMPANIES (50° owned) 


Fertilisers: Hargreaves Fertilisers Ltd. is now one of 
the four biggest producers of compound fertilisers 
in England and Wales. 

Fuel Oil: Charrington-Hargreaves Ltd., now wholly- 
owned, has a long-term contract as the sole distributor 
of Mobil fuel oil in the North of England. 


GENERAL 


Corporate Planning is making good progress. 

The financial climate with its restrictions on capital 
growth and expansion emphasises the importance of 
marketing. Much depends on having modern equip- 
ment, in which we have invested considerable sums. 
Only vigorous, highly skilled marketing will keep that 


equipment employed and produce good profits under. ` 


today’s conditions. 


1968 











1969 
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- Muldivo. . 
“representatives a are > all 
-57 years old! 


| (0 experience— 


Thats’ how long cas been specialising in: calculators, 
Muldivo offices, all over the country are fully equipped (with 


ax vs RTS? aa al, e ‘sq-year old’ specialists) to cope with all types of calculating 
em e : è WO Í problems, and give superlative after-sales service. Our range of 
G calculating machines are specifically designed for. the needs of 


commerce, science and modern industry—from sophisticated 
a Se o NEE electronic desk calculators, to a simple silent printing calculator. . 
a | Gi The high-speed Precisa 166 printing calculator is, made with 


aÑ 


SENS 


t 


Forms: that cause inaccuracy, errors and delays in the meticulous attention to fine detail that has made the Swiss 
office routine can béa costly headache, no matter how “| world-famous, It is designed to carry out silently and speedily all 
low their actual price, Paper is the smallest cost in a types of calculations from accounting work to complex scientific 


m . With 12-figure ent 
transaction; but if. it: doesn't’ perform effectively, other or aggre See le ee en) Von 
costs willbe increased. ` l Precisa 166 is the biggest little printing calculator. bargain in 


Every Paragon form is a working document which will Britain today. Pi or details write or phone, reference A.B., 
cut costs where they are BESSER the time taken to 
process information., - 


Saving with paper.is more profitable than saving on the 
price of paper. And at Lamson Paragon, designing the. 
forms we print is part of the service. 

On the basis of our system research, we recently 
published a booklet.entitled “An Accountant's Guide to 
Business Forms." It is available free, on request. 


LAMSON PARAGON BUSINESS FORMS 





PRECISA 168 


» muldivoltd. — 
Bid a 28-42 BANNER- STREET, LONDON, E.C,1.:. TEL: 01-253 7711/7 
ARTA OFFICES : BELFAST , BIRMINGHAM - BRISTOL « DUBLINS GLASGOW 


LEEDS - LIVERPOOL - MANCHESTER - , NEWCASTLE-UPON-TYNE 
NOTTINGHAM 


Specialists in calculators for more than fifty years. 






PARAGON WORKS LONDON; E16 ~ 
TELEPHONE: 01-476 3232 


Mor Lamson Industries Group 
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‘The Institute’ of Taxation 


m d PRESIDENT: GEORGE WHILLANS, F.LB. 
ae ‘Vick. PRESIDENTS: “ALLAN'A. BRENT, F.C.LS, ‘STANLEY A. SPOFFORTH; FCA, FCS. 
‘SECRETARY: A. A. ARNOLD, Lous, ‘ 


` Membership of the Institute is: open: -only io applicants who have passed the., d 


 erapminations conducted by the Institute of Taxation. ~ ES SÉ 


Fellows and Associates receive: A textbook, annotated copies ‘of Finance i 


‘Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Gegend 


and monthly circulars on special taxation subjects. = - i SH 
Members may also attend me institute's. E conferences, as. and. 


when they are held. ` Lade 


Those not qualified for SE mar subscribe toa scheme under. which SS 


. they receive all the publications with the exception of the circulars.” . 


- Examinations for Fellowship and Associateship are held in May and October 


each year. Copies of past Associateship. Examination: papere; with h suggested, EN 


bai answers, are available at 5s. 0d; each post free. — 











E Fuil particulars. may be obtained ‘oni 
‘The Secretary: The DEE of oe Clifford's api London, E.C. 4. 





REGISTER 


Salary range £750 -£4000 +-- 


confidential service is free to applicants. . 


8 F ACAJAACCAJACWA C | COMMERCE 
-i OTHER QUALIFICATION [C | INDUSTRY 
_ Í UNQUALIFIED ACCOUNTANT C | AUDIT . 

[ INTER-FINALIST E TAXATION 
| BOOK-KEERER =] 






| TELEPHONES 323 mpg] Sox = rome "e 


CRITERION APPOINTMENTS LIMITED ` J2 address 
QUEEN'S HOUSE, LEICESTER PLACE IR g 
LEICESTER SQUARE LONDON WC2 -i fek mes 
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ACCOUNTANTS A| 


This gege Is dssioned to assist ONLY the Seite who really means 
-business and Is seriously seeking a new and rewarding appointment. If you 
`. aro... than you should contact one of our Accountancy Specialists as soon 

as possible (elther visit our offices, telephone or complete and return the 
coupon. below). By concentrating on applicants who genuinely wish to 
_ change thelr job we are able to give a speedy and successful service 
Remember speed is the essence of success! . .. A wide selection of 
vacancies are always available in London, U.K, and Overseas, and our 
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| In the profession for ARTICLED CLERKS; SENIORS, MANAGERS and. PARTNERS. and In INDUSTRY and COMMERCE at 
ALL levels for those qualified and studying A.C.A., ACC A. AC WA, and A.C.LS.. SALARIES £800-£4,000.. 


NER 150 POSTS IN UK and ABROAD FOR NEWLY-QUALIFIED MEN 
. £2,000-£4,500 


n access to our REGISTER of vacancies simply complete and RETURN ro us the form: below and we Gan ‘promise you e 
R or AVE prompt INTERVIEWS and CONFIDENTIAL ADVICE. We offer a ES: service and do not circularise SE 


) details to seen EE 
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S - Visit, phone or write: R. Broyd, M. Land 


“ACCOUNTANCY PERSONNEL LTD 


“Career.and Staff Consultants for the Profession, Commerce and Iridustry 
51 Cannon Street, London EC4 
Telephone 01-248 1783/4/6/7 (six lines) 


Foulks Lynch (Classes) Ltd 
| ‘Intermediate Intensive Courses | 


For those unsuccessful in the March Examination, and for those attempting the Examination ` 
tor Ki first time in September, places are still available in Intermediate Intensive Courses — 


| = E fa SC? , FOUR WEEKS COMMENCING AUGUST 11th, 1969 
a . FIVE: .WEEKS COMMENCING AUGUST 4th, 1969 o: 
ar o gat = seas “(Optional Extra Week devoted solely to Book-keeping and Accounts) | 


=F 


df? To Students, iho have. completed about one-half’ of the Intermediate ge course, | 


` the company now offers an: -` ‘ 
a Ne daa - Intermediate Study Course 
E ee re During the week commencing July 14th, 1969 


This is. an. ‘opportunity to ‘consolidate subject-matter studied so far, and to be introduced to , 
‘matters arising in A later phases of the. EE 


ee 
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Financing Local Government 


N 1966-67, the latest year for which full information is available, 

local government in England and Wales spent over £3,600 
million on current account and another {1,400 million on capital 
account. These sums represented about 15 per cent of the gross 
national product. Moreover, the growth in the rate of local 
authority spending has tended during the past decade to accelerate: 
it has averaged about o per cent annually — more than either 
personal spending or central government outlays. 

The growth rate in local spending is not expected to slacken in 
the longer run, despite the albeit temporary current ‘squeeze’! 
Rising population, in particular the numbers of children and 
aged who impose the greatest demands on local authority 
services, coupled with the demand for better services and rising 
costs will ensure heavy demands on both the taxpayer and the 
ratepayer. | 

In the light of these facts it seems all the more remarkable that 
the Report of the Royal Commission on Local Government in England 
1966-69, does no more than remind the Government of the 
financial implications of their proposals for reform. Admittedly, 
the Commission’s terms of reference did not include finance, but a 
discussion of local government reorganization without a detailed 
consideration of its financial basis is rather like staging Hamlet 
without the Prince of Denmark. 

The importance of financial reform is self-evident: no adminis- 
trative structure can provide genuine local participation in affairs 
unless the responsibility for raising and spending the money are 
in the same hands. Yet at present the Exchequer provides just 
over half the local authorities’ total current needs; by 1970-71 
the Commission expect the figure to reach 57 per cent. For some 
individual authorities the percentage borne out of Exchequer 
grants exceeds oo per cent. Such a situation is hardly consistent 
either with the development of local independence or with 
economic handling of the public purse. 

Despite the exclusion from its terms of reference of any financial 
topics, the Commission has included in its report a useful chapter 
on local government finance. In particular it reminds the Govern- 
ment that ‘the opportunity offered by re-organization [should] 
be taken to examine fundamentally the shortcomings of the 
present local taxation system and remove them’. The Commission 


~ notes that ‘the financial position.of English local authorities has 


long compared unfavourably’ with that in other countries in so far 


1Cmnd 4040, HMSO. 40s 
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as the authorities in Britain have ‘derived a low 
percentage of their revenue from their own taxes’. 

The Commission starts with the point that the 
‘Government should recognize that a reasonable 
measure of financial independence is an essential 
element in local democracy’. Unfortunately, it is all 
too evident that the Commission has nothing new to 
offer- as a means to this particular end. It refers to the 
recent studies of alternative sources of finance prepared 
under the auspices of The Institute of Municipal 
Treasurers and Accountants and stresses that there is 
no simple solution, such as taking over for local use 
any particular tax currently imposed by the central 
Government. 

It notes that a balance of advantage must be sought, 
hence the need for a wider tax base and, in particular, 
for a more buoyant and elastic tax ‘which grows with 
the advance of incomes’ has to be set against the in- 
creased fiscal complexity of allowing local authorities 
to enter a new taxation field. ‘This oblique reference 
to a local income tax is not supported by any argument 
in favour of such a development. Nor does the Com- 
mission effectively rebut the case for imposing charges 
for local authority services as a source of income, 
although it rightly recognizes that ‘unless there is a 
change in the national policy of providing social and 
allied services free of charge, miscellaneous income 
cannot be a substitute for additional income from 
taxation’. 

Discussion of the rating system is virtually non- 
existent, although the conclusions are not dissimilar 
from those of the recent IMTA study of rates prepared 
by Professor A. R. Ilersic. Thus the Commission 
concludes that ‘the rate, modernized from time to 
time will remain the chief local tax’. It is, notes the 
Commission, ‘reasonably productive [it is in fact the 
highest yielding tax in the UK after the income tax!], 
well established, simple to operate and, in fact, the 
principal local government tax in many countries’. 
On the other hand, the Commission gives some 
support for two changes which Professor TIlersic 
rejected. 

The Commission asserts that ‘an important reform 
... is the re-rating of agricultural land and buildings 
whose exemption from liability to rates will seem even 
more anomalous when authorities uniting town and 
country are set up’. The logic of this latter justification 
is far from clear but unless the Government is pre- 
pared to reorganize the Valuation Department of the 
Inland Revenue to make such a valuation practicable — 
quite apart from the political implications of modifying 
the subsidies to agricultural interests — it is difficult 
to believe that Professor Ilersic was not-more realistic 
when he despaired of any such change in the future. 
Perhaps some enthusiastic and inquiring M.P. will 
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elicit an answer from the Minister responsible about 
the Government’s longer-term intentions in this matter. 

More interesting and no less controversial is the 
Commission’s reference to the use of capital values as 
the basis of the rating system The report does not 
make it clear whether it would use this basis for all 
rateable hereditaments, or only for domestic properties 
which was the line taken by Professor Ilersic. Whereas 
the latter came down against substituting capital for 
rental values, the Commission is obviously of the 
opinion that such a change has positive virtues. Un- 
fortunately, the Commission does not amplify the 
point any more than it discusses the pros and cons of 
‘bands’ of rateable values in place of the current exact 
values. The next English revaluation is due in 1973 ` 
and, according to Professor Ilersic’s study, the likeli- 
hood of it being carried out in accordance with basic 
rating principles is somewhat remote. T’here is no ` 
doubt that the Government and the Revenue Valuation 
Department have had ample opportunity for deciding 
just what will be done in 1973. One can but hope that 
in the light of the Commission’s pertinent observations 
some official statement will be forthcoming. 

The Commission is equally tantilizing when it 
discusses the impact of its proposals for re-shaping 
the local authorities on their resources. Of the three 
new metropolitan areas the Commission considers that 
disparities in their resources relative to their tasks - 
would be reduced by equalization schemes. The case 
for such schemes in these new authorities will probably 
be as strong as is the case for the present scheme for 
Greater London. It would be interesting to have the 
Commission’s views on whether the basis of the London 
scheme, or something akin to it, would be practicable 
in those areas. : 

Quite correctly, the Commission takes the view that 
equalization and pooling of expenditure arrangements ` 
will not be needed in the 58 unitary authorities since 
one of the results of this development will be to 
diminish the disparities in resources. But merely to 
justify the foregoing conclusion on the grounds that 
Government grants can correct any imbalance between 
resources and needs is to overlook the elementary fact 
that the basis of current Exchequer grants and their 
resultant distribution is not free from defects. It is 
hardly accidental that the IMTA is sponsoring a 
major research study into the basis for a new system 
of Exchequer grants. Under the present system far too- 
little note is taken of resources which, let it be freely 
admitted, cannot easily be defined on the basis of 
existing valuations. One may reasonably inquire 
whether the Commission fully understands the im- 
plications of its conclusions in this highly complex field. 

There will be a very real danger in the coming > 
months that the various local authority interests which 
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are unable to support the Commission’s recommenda- 
tions — and for that matter those which do — will tend 
to overlook the financial needs of the new structure. 
This is understandable; the excitements of building 
anew may tend to drive out. more prosaic thoughts. 

From this point of view the Commission’s report 
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must be adjudged somewhat disappointing. Since the 
Commission ventured into this uncharted territory 
and thereby ignored the limitations on its terms of 
reference, it seems rather a pity that the incursion could 
not have been more solidly based and expressed in 
more positive terms. 





FINANCE BILL 


gi Sales of 
Tax Losses 


T indefinite carry-forward of a genuine trading 

loss granted by section 58 of the Finance Act 1965 
is a right which accrues to the company making the 
loss. 'This right is capable of being reflected in the 
value of its issued share capital. Persons who think 
they may be able to make the company’s trade more 
profitable are often prepared to buy the issued capital 
with that end in view. However, it is a sine qua non of 
the loss-forward relief that the trade must in fact be 
the same. 

The strict application of this test by the Inland 
Revenue is already notorious, as witness their success 
in Gordon & Blair Lid v. CIR ATC 111); 
Seamen v. Tucketts Lid (42 A.T.C. 46r; and 
J. G. Ingram Lid v. Callaghan ([1968] TR 363). 
Nevertheless, they are evidently not satisfied with this 
situation, for the Finance Bill contains five whole 
pages directed to the further cutting down of section 
5& relief when there has been a ‘change in the ownership 
of the company’. These provisions are contained in 
clause 24 and Schedule 15 which are as verbose and 
inelegant as anything in the Bill. 

Two pages are devoted to laying down various 
matters, each of which amounts to a ‘change in the 
ownership of a company’ for the purpose of the re- 
strictions on loss forward relief. These pages use, with 
the same definition, the phrase ‘ordinary share capital’ 
as it occurred in profits tax legislation and as it is 
carried into section 61 of the Finance Act 1965 from 
section 17 (6) (a) of the Finance Act 1954. The phrase 
means all the issued capital (however named) other 
than capital the holders of which have a right to a 
dividend at a fixed rate (or a rate fluctuating in accord- 
ance with the standard rate of income tax), but have no 
other right to share in the profits of the company 
(Schedule 15, paragraph 5 (b)). ‘Share’ includes ‘stock’ 
(paragraph 5 (e)), a fact which the draftsman of 


Schedule 15 seems to have forgotten when he came to 
paragraph 9 (information). 

This concept of ordinary share capital is used in 
relation to three basic (but not the only) tests of whether 
or not there has been a change in the ownership of a 
company. One must bear in mind that clause 24 and 
Schedule 15 are to be construed as one with Part IV of 
the Finance Act 1965. It follows that ‘company’ 
means any body corporate or unincorporated associa- 
tion, apart from a partnership and a local authority 
but including an authorized unit trust (Finance Act 
1965, sections 46 (5) (a), 66 and 67). 

The three basic tests each refer to persons ‘acquiring’ 
ordinary share capital. Paragraph 5 (a) of the Schedule 
says that references in the schedule to ‘ownership’ are 
to be construed as being the beneficial ownership, and 
references to acquisition are to be construed accord- 
ingly. Stripped of its verbiage, this means that a person 
acquires shares when he becomes their beneficial 
owner. 

When beneficial ownership in a taxing Act is a 
condition of giving some tax relief, the Inland Revenue 
have always asserted that only full and absolute 
beneficial ownership is enough. It will therefore be 
interesting to see if they maintain this argument when 
the boot is on the other foot. They have successfully 
argued in the past that a taxpayer cannot be the bene- 
ficial owner of property over which he has granted a 
purchase option, or of property which he has contracted 
to sell subject to a condition which the other party can 
waive, or (in the case of a company taxpayer) of 
property which the persons controlling the company 
have contracted to procure the company to sell. On 
the other hand, an owner who grants a mortgage does 
not thereby cease to be beneficial owner. 

The nature of the three basic rules is set out in 
paragraph 1 of the schedule, which may be para- 
phrased as follows. There is a change in the ownership 
of a company if: 

(a) a single person acquires more than half the 

ordinary share capital; or 

(b) (i) each of two or more persons acquires a holding 

of at least 5 per cent of the ordinary share 
capital; and 
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(ii) the holdings at (i) together amount to more- paid up on 40 shares on July st, 1969, and the capital 


than half the ordinary share capital; or 
(c) i) two or more persons each acquire a holding 
of the ordinary share capital; and 
(ii) these holdings together amount to more than 
half of the ordinary share capital; 


but disregarding a holding of less than 5 per cent, 
unless it is an addition to an existing holding 

- and the two holdings together amount to at least 
5 per cent. 


In the ordinary way these provisions would be read 
as meaning that the acquisitions had to be simultaneous. 
Thus an owner of 49 per cent of the capital who then 
acquired an additional 2 per cent would not, by that 
last acquisition, ‘acquire’ 51 per cent. ‘There is authority 
for this in Lever Bros Lid v. CIR (26 A.T.C. 615). 
However, paragraph 2 of the schedule allows the 
Revenue to range over D in any consecutive 
period of three years. | 

. For the purpose of the 5 per cent test in (b) (i), and 
in the latter part of (c) (ii) in the above table, connected 
persons are treated as one single person and their 
respective. holdings are aggregated (paragraph 2 (c)). 
To decide whether persons are ‘connected’ it is neces- 
sary to apply the complicated tests laid down by 
paragraph 21 of Schedule 7 to the Finance Act 1965 — 
which will hardly bring joy to the hearts of the re- 
putedly over-pressed staff of the Inland Revenue. 

Paragraph 2 (a) states that in applying paragraph 1, 
the circumstances at any two points. of time with not 
more than three years between them may be compared. 
A holder at a later time within that period ‘may’ be 
regarded as having acquired whatever he did not hold 
at the earlier time, ‘irrespective’ of what he has acquired 
or disposed of in between. This is presumably a 
situation where ‘may’ must be read as meaning ‘must’; 
otherwise who is to decide whether paragraph 2 (a) 
is to be applied or not? 

Given that ‘acquisitions’ for paragraph 1 purposes 


can be taken into account even though stretching over a ` 


period of years, something has to be said about the 
situation where the capital structure has been changed 
in between the earlier set of circumstances and the 
later one. Paragraph 2 (b) states that the comparison 
‘may’ be made in terms of percentage holdings of the 
total ordinary share capital at the respective times. A 
person who has a greater percentage holding at the 
later time than at the earlier time ‘may’ be regarded as 
having acquired a percentage holding equal to the 
increase, 

Suppose X holds 20 out of a total of 100 issued 
shares in a company having only one class of shares. 
Suppose now the company has two reductions of 
capital, repaying to the other shareholders the capital 


paid up on another 35 shares on June agth, 1972, 
leaving a total issued share capital of 25 shares. One 
‘may’ (and therefore presumably must) compare X’s 
situation as at July rst, 1969, and again at June 2gth, 
1972. At the latter date he holds 20 out of 25 share 
Ge, 80 per cent) and therefore within the three years 
has increased his percentage holding from 20 per cent 


‘to 80 per cent. As a result of paragraph 2 he ‘may’ be 


regarded as having ‘acquired’ 6o per cent. Thus there 
has been a change in the ownership of: the. company 
within paragraph 1 (a) which will be treated as having 
occurred. on June 2gth, 1972. Although a three-year 
period can be taken, the actual change in ownership , 
must be treated as having occurred on one specific day. 

The following acquisitions of shares are left out of 
account: 


(i) under a will; 
(ii) on an intestacy; 


(iii) on a gift — provided that it is shown that the 
gift was (a) unsolicited; and (b) made without . 
regard to clause 15. 


The onus of proving (a) ane (5) is, of course, on the 

company claiming the loss-forward relief. It seems also 

that this relief is in favour of actual gifts of shares and 

cannot apply where there has been a reconstruction of 
the company or a reduction of capital. . 
| If there is.a change of ownership of a company 
which has a 75 per cent subsidiary, there is also a 
change of ownership of the subsidiary (paragraph 2 (d)). 
Paragraph 5 (c) says that a company X shall be deemed 
to be a 75 per cent subsidiary of company Y if, and so 

long as company Y owns three-quarters of the ordinary 

share capital of company X, whether: , 


(i) directly; or 


(11) through another company or other companies; 
or 


(iii) partly directly and partly through another 
company or other companies. 


The computation of indirect holdings is to be made 
under the rules already laid down for profits tax pur- 
poses in Part I of Schedule 4 to the Finance Act 
1938. Thus if X owns three-quarters of the ordinary 
share capital of Y, and Y owns seven-eighths of the 
ordinary share capital of Z, then X is deemed to own, 
through Y, 3} (2x %) of the ordinary share capital of Z. 
If there are no other inter-company shareholdings, Z 


is a 75 per cent subsidiary of Y, and Y is a 75 per cent 


subsidiary of X; but Z is not a 75 per cent subsidiary 
of X. P 


(To be continued.) 
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Birthday Honours 


5 the Birthday Honours List published last Saturday, 
IMr A. J; Miller, M.B.E., M.A., LL.B., C.A., F.S.B.L, 
general manager and actuary, Aberdeen Savings Bank, 
and Mr W. L. Lyall, GA, managing director, Peter 
Scott & Co Ltd; have been awarded the O.B.E. In the 
Diplomatic Service and Overseas List, the O.B.E. 
has also been awarded to Mr A. L. Morrison, C.A., 
accounting director, United Kingdom Tyre Group, 
The Dunlop Co Ltd, for services to British interests 
in Germany. 

The M.B.E. has been geen to Mr H. G. Echart, 
F.C.A., F.LM.T.A, formerly Borough Treasurer of 
Lambeth. 3 7 


Cost Accountants’ New President 


R H. P. SOUTHALL, Sea. F.c.W.A., J.DIP.M.A,, 
financial adviser to the board director for finance 
and planning, The Plessey Co: Ltd, has been elected 
President of The Institute 
of Cost and Works Ac- 
countants for 1969~70. 
Born and educated in 
Birmingham, Mr Southall 
was admitted to member- 
ship of The Institute of 
Chartered Accountants in 
| England and Wales in 1930 
` and to The Institute of Cost 
and Works Accountants in 
1940. 
Mr Southall has spent 
the whole of his career in 
industry. In 1931 he went 
to Laminated Springs Ltd where he first obtained 
experience in industrial costing and financial problems. 
His association with the engineering industry continued 
when, in 1938, he was appointed accountant to Alfred 
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Herbert Ltd of Coventry: where he remained for: the 
next nine years until joining his present company as 
deputy. chief accountant..In.1962 he. became executive 
director and in 1965 company treasurer. He bas held 
his present position since August of last year. 

Mr Southall has taken an: active interest in a wide 
range of the affairs of the ICWA.: After serving for 
seven years as President of the Institute’s Ilford and 
District Branch he was co-opted to the Council of the 
Institute in 1965 and. has. served as a member of its 
Executive, Research and Technical, Finance, Law and 
Parliamentary, Senior Staff, and Public Relations 
Committees. He has participated in the preparation of 
memoranda submitted by the Institute to the Govern- 
ment on taxation and other matters affecting the 


accountancy profession, and has presented a number 


of papers at Institute summer schools and conferences. 
He has been a Vice-President of the Institute for the 
past two years. 

Mr S. Woods, F.A.C.C.A., F. c. W.A., J.P., a practising 
accountant, of Newtownards, : Co. Down, was elected 
senior Vice-President of the Institute, and the new 
junior. Vice-President is Dr J. M. S.. Risk, B.COM., 
PH.D., GA, F.C.W.A., J.DIP.M.A., F.C.1S., F.B.I.M,, 
M.1.0.M., M.I.M.C. 


Chancellor Meets Accountancy 
Representatives 


VW the Chancellor of the Exchequer, Mr Roy 
Jenkins, met representatives of the allied ac- 
countancy bodies om Wednesday of last week, he 
showed himself to be sympathetic to the need for tax 
simplification. Indeed, he agreed that immediate 
discussions should be initiated between the accountancy 
bodies and the Inland Revenue on the appropriate form 
of consultation to achieve this. 

The accountants — who were led by Mr Stanley 
Dixon, M.A., F.C.A., immediate Past-President of The 
Institute of Chartered Accountants in England and 
Wales, and besides the English Institute included 
representatives of the Scottish and Irish Institutes and 
The Association of Certified and Corporate Account- 
ants — stressed the need for a period of stability in the 
tax system, and repeated previous proposals that new 
tax measures should be published separately from and 
prior to Finance Bills to allow adequate time for public 
discussion. The Chancellor expressed sympathy with 
this view. 

The President of the English Institute, Mr R. G. 
Leach, C.B.E., F.C.A., said later ‘It was a constructuve 
and helpful meeting and we are hopeful that it will lead 
on to real administrative improvements’. 

The accountants repeated proposals previously made 
in correspondence with Mr Jenkins. These were that 
there should be a select committee of the House of 
Commons to review the administration and working ‘of 
the entire present fiscal system; that intended legisla- 
tive changes should be exposed for full public discus- 
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sion without regard to Budget secrecy except for 
changes in tax rates; and that future intended changes 
should be the subject of scrutiny by a select committee 
of Parliament. 

The Chancellor did not entirely rule out the pos- 
sibility of a select committee, though he saw difficulties 
in such a procedure. 


Confusion on Mergers 


FEV phrases are as difficult to define in precise 
language and in terms acceptable to all interested 
parties as that emotive expression ‘the public interest’. 
If there is any doubt on this point a review of the efforts 
of the Monopolies Commission and associated bodies 
should dispel it. Not surprisingly the President of the 
Board of Trade recently promised a set of ‘guide-lines’ 
on mergers in the light of the confusion which has 
surrounded public discussion of this subject. 

These so-called guide-lines are now appended to 
two reports from the Monopolies Commission; the 
first dealing with the proposed acquisition by the Rank 
Organisation of De La Rue, and the second covering 
the proposed merger between Unilever and Allied 
Breweries. The fact that the former merger has been 
rejected by the Commission and the latter accepted is 
largely irrelevant in this context, except to remind the 
reader of the ultimate irrelevance of what appear from 
the guide-lines to be the main issues. In the latter case 
the merger has been abandoned for the time being 
since share values have changed so markedly, while in 
the case of Rank the evaluation of a number of im- 
ponderables rather than facts persuaded the Commis- 
sion that the merger would not work. 

The guide-lines appended to these two reports deal 
with recent developments in the field of mergers, the 
general issues of industrial structure, and problems of 
efficiency and their impact upon the degree of competi- 
tion in the market. The Commission clearly does not 
believe that size and efficiency are synonymous; no 
doubt that truth will sink home at higher levels. It 
also dislikes the present trend of financing acquisitions 
by company paper in lieu of cash with all the dangers 
that entails. One cannot but agree with the Commission 
that shareholders — and certainly the financial Press 
who are the real watchdogs — should be given more 
information on such matters. Nor is there any real 
dispute with the Commission’s view that a diminution 
of competition is contrary to the ‘public interest’ — given 
the appropriate definition thereof for this purpose — 
eny more than one would contest the view that a merger 
which reduces efficiency should be re-considered. 

But when all the verbiage is stripped from the dis- 
cussion of these issues, it is obvious that the considera- 
tions which determine the outcome are no more than a 
compound of subjective evaluations of a number of 
factors which are, to put it mildly, difficult to evaluate. 
The mistake is to assume that discussion of such mat- 
ters will always produce the ‘right’ answer. The need 
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for continuing scrutiny of industrial practices is self- 
evident but the market place sometimes makes better 
decisions than any committee. 


Fiscal Comparisons 


S tax rates have risen in the UK so the number of 

questions in Parliament seeking to compare the 
tax burden of the British taxpayer with his counterparts 
overseas have increased. On the evidence of the data 
relating to rates it-may be concluded that so far, the 
case that Britain is ‘over-taxed’ remains unproven. 
Certainly, the latest exercise in this field casts relatively 
little more light on this complex question. 

A recent article entitled ‘International Comparisons - 
of Taxes and Social Security Contributions’, in 
Economic Trends, makes clear the problems of the 
statistician working in this field. If all taxes, inclusive 
of social security contributions, are expressed as a 
percentage of the gross national product at factor cost, 
then the UK ranks seventh out of the 14 major countries 
listed on this basis. If, however, social security con- 
tributions are excluded then the UK ranks fourth. 
On this latter basis the UK percentage was 32-2 in 
1967; the highest was for Sweden with 38-5, Norway 
and Denmark being fractionally higher than the UK. 
In this particular comparison it is noteworthy that the 
percentages for West Germany, USA, and Japan are 
significantly lower. 

Looking at the cemposition of the tax bill in these 
countries, it is noticeable that taxes on householders’ 
incomes take a much smaller share than in the UK in 
all the major countries such as Japan, West Germany, 
Canada and France. The American figure is slightly 
higher, but it includes estate and gift taxes. T'axes on 
expenditure are important in every country, providing 
as much as 50°5 per cent of tax revenues in Canada 
compared with 28-9 per cent in the Netherlands. For 
the UK the corresponding figure is 46-2 per cent. 

Judging the situation on the basis of the official 
rates of taxes, the differences between most countries 
in the structure and weight of taxation are not signifi- 
cant. What such figures cannot reveal are the differences 
in the degree to which such rates apply. No one sug- 
gests that rich people in Italy or France do not pay 
their income taxes; the point is how much they actually 
pay. Likewise, recent revelations in the USA drive 
home the numerous opportunities for the wealthy 
and not so wealthy quite legally to minimize their 
liabilities to income taxation. 


Invisible Exports R 


HE size of the deficit on Britain’s external trade 
account would be very much larger were it not for 
the substantial earnings on the invisible account. In 
1968 these items, in particular shipping. revenues, 
insurance and banking services to foreigners, the sale of 
‘know-how’ by UK companies and the sundry activities 
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which are carried on in the City, totalled £3,656 million. 
After deduction of the debit items totalling £2,817 
million the net contribution to the UK balance of 
payments was £839 million. This exceeded the deficit 
on visible account by some £40 million. 

The major factor contributing to the persistent 
deficit overall on the UK external account is the size of 
Government expenditure on invisible account. In 
1958 the net deficit on Government transactions was 
£462 million, which compares with £432 million in 
1964. and an average over the past quinquennium of 
£456 million deficit. Therefore, if Government 
expenditure could be reduced to the level recorded in 
the early 1950s, i.e., about {100 million, the external 
account would look distinctly healthier and the future 


- of sterling more cheerful. 


According to Mr Cyril H. Kleinwort, Chairman of 
the Committee on Invisible Exports, prospects for the 
invisible account in the next few years are very good. 
By 1971-72 he expects that the net surplus on the 
private account will be between {900 and 1,000 
million — an increase of nearly £300 million on the 
corresponding figure for 1967 and of {100 million on 
the 1968 figure. Last year the value of invisible exports 
rose to over £3,500 million — an increase of 18 per 
cent on the previous year. As it stands, this figure is 
equal to almost 40 per cent of the UK’s foreign 
exchange earnings. 

In the light of these facts Mr Kleinwort suggests in 
the annual report of the committee that the official 
statistics relating to overseas trade should be modified 
in two ways. First, the Board of Trade should dis- 
tinguish between the contributions of the private and 
Government sectors; and secondly the gross, as well as 
the net, figures for both sectors should be published. 


Cost-Benefit Analysis 


HEREAS a private body is concerned mainly 

to maximize its profits and the degree of success 
is reflected in its accounts, the performance of a public 
body cannot be measured in such terms. According to a 
statement from the Council of The Institute of 
Municipal Treasurers and Accountants, ‘the test of its 
performance is the extent to which it uses the resources 
available to it to the best public advantage’. 

‘Recent experience of a number of local authorities 
with cost-benefit analysis, described in the Institute’s 
publication Cost-Benefit Analysis (£3 10s), has led the 
Council to issue a statement setting out the value and 
role of this technique. In it the Council declares that 
cost-benefit analysis reflects an attitude of mind and an 
approach to decision-making which public servants 
need to apply generally. It implies that decisions need 
to be taken with a proper regard for all the facts, even 
if it is recognized in presenting the results that the 
basis upon which some of the factors are quantified 
includes an element of subjective judgement, upon 


which differing but equally valid opinions could be 


held. The Council of the IMTA therefore recommends 
that cost-benefit analysis is best used when considering 
alternative ways of carrying out a function or project 
and contends that the discipline of mind involved 
in using the technique will improve the quality of 
decision-making. The statement notes that the tech- 
nique is as valid for decisions taken at low and middle 
level management as it is for complex and top level 
decisions. 

In stressing that the treasurer of a local authority 
should foster the application of cost-benefit analysis, 
the statement observes that the application of the 
technique does not require an expertise to a degree 
which confines its practice to a particular or professional 
group. Nevertheless, its application even for minor 
decisions requires those practising it to be numerate 
and objective, but for more complex problems it may 
be necessary to invoke outside assistance. 


Computers : Retrospect and 


Prospect 


J USTIFICATION for employing computers was, at 
least in the early stages of their introduction to 
business, based very largely on projected staff savings. 
According to Mr J. T. Whittaker of the Civil Service 
Department in a paper given at a British Computer 
Society seminar and reproduced in the current issue of 
the Department’s O & M Bulletin, ‘time has taught 
us that although there may be some savings in the 
expensive commodity of manpower, it is the other 
benefits brought by computers which really count’. 


Nowadays, too, it is not the resources expressed in the 
number of computers which is relevant but the power 
of the computers employed. Government experience is 
that computer power tends to double in just over each 
year and ‘in 1970 we should have 500 times the potential 
we had in 1960’. 


Although the cost of hardware is going down, there is 
an ever-growing need for more sophisticated software 
and this constitutes one of the greatest preoccupations 
of computer manufacturers today. One of the major 
current difficulties for users at the present time is the 
lack of really cheap and efficient methods of con- 
verting data into suitable input media. In Mr 
Whittaker’s opinion, when the final break-through in 
this respect is made and the heavy staff costs of con- 
version are reduced, then really big money will be 
saved by computer installation. 


Looking ahead, Mr Whittaker believes that ‘at this 
stage the engineers are on a much more even keel 
than the systems designers and users because they are 
presenting us with equipment possessing greater 
possibilities than we, the users, have yet grasped’. 


We are now through the pioneering and basic 
evolution stage and have reached the point where some 
crucial decision must be made. Is there a case for 
centralizing computer facilities and to what extent 
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should use be: made of terminals operating through 
Post Office lines to give access to a computer at a 
distance? Is it necessary that we do our own com- 
puting or would it be better to entrust the work to 
specialist commercial organizations? To what extent is 


THIS IS MY LIFE 


Stocks of Trouble 


by An Industrious Accountant 


Oe erstwhile internal auditor had dropped in to 
revisit his old colleagues, and after the initial 
chit-chat we adjourned to hear about his current job 
over lunch. He’s now chief accountant in some ore- 
mining operation so his experience of professional life 
has widened perceptibly. ) 

Mining work was no picnic, he admitted dryly. With 
a head office. situated some 30 miles from the main 
shaft there was a pretty ghastly communications 
problem. Staff at the site looked askance at their city 
colleagues and tended to maintain a sort of ‘we’ and 
‘they’ complex. A permanent paper wall of memoranda, 
reports, complaints and rebuttals between the hostile 
groups occupied far too much working time. Chaps, 
he brooded, could be so damned unreasonable. 

We were unfamiliar with the mechanics of his new 
job but we agreed heartily with his interpretation. The 
main trouble, as he amplified it further, lay in his stores 
records. 

With over 6,000 different items in his spare parts 
and maintenance inventories, his sheer bulk of daily 
entries was formidable. ‘There were orders, receipts, 
issues and adjustments to be recorded; stock and spare 
part numbers ran to ten digits, including zeros, and 
dual-purpose-code numbers to nine. The’ clerical 
staff were generally good and well-intentioned but 
- the better types drifted away or were promoted, so the 
usual 3 per cent average of inaccuracy caused chaos in 
the records. 

Early manual operations had long since given way 
to punched-cards first and then to punched tape/ 
rented computer time, but he hadn’t found the answer 
yet. Tapes were issued and masses of purple-coated 
sheets came back, twice weekly, but one could never 
improve on: being 48 hours behind with the latest 
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-it desirable and economic to use consultants instead of 


relying solely upon the users’ own resources? these are 
only some of the points from an interesting and 
thoughtful paper on a subject, attitudes to which are 
continuously changing. 


stock position. The local engineering staff, under pres- 
sure themselves, raised merry hell when they dis- 
covered unreported shortages or overages. 

The computer programs highlighted categories 
approaching minimum stock levels or re-order advice ` 


‘points, true enough, but that 3 per cent average was 


an upsetting factor. 

We pointed out that surely there were other remedies. 
The warehousemen should established a visual spot- 
check system; minimum stockholdings could be boxed 
or bagged to afford automatic warnings; the auditors 
could survey the records for statistical checks on dis- 
crepancies, for example. He merely nodded with. the 
resigned air of the man who’d heard them all before. 
Talk was easy; inventory records had built-in self- 
perpetuating error-urges, he said, like the Gadarene 
swine rushing downhill to destruction. 

Take the expendable categories, for example, these 
being small-unit-value items in constant use which 
had been eliminated from the stock sheets in order to 
minimize paper work. They just melted, like frost in 
springtime. Excess quantities were withdrawn and 
not returned; they were found under benches or ‘in 
corners weeks afterwards. More attractive stuff, like 
chisels or hand-torches or protective gloves . . . man, 


you’d need bloodhounds attached to every rack in the 


store! 

As for rubber boots, his company shod half the 

countryside every year. Operatives were entitled to 
draw a new pair on production of a torn or worn-out 
pair... yes, he knew the obvious answers. So you hold 
the old pairs and don’t return them — but what then? 
Do you hoard them till doomsday, or dump them, or 
burn them? Yes, on one occasion the storekeeper had 
marked a damaged pair, and it had come back for 
replacement five times in the next month! 
_ Besides, he said, the warehouse supervisors admitted 
that they just haven’t time to study the computer 
sheets, let alone the basic system. So you find an error, 
and you write an adjustment authorization; so you 
find a shortage, and you order more, prompt delivery. 
It would save a fortune to scrap all those useless, 
messy, weekly tabulations and take major stocks half- 
yearly in, say, a score of categories, and charge the 
consumption on engineers’ best estimate basis to the 
different cost-centres. Quantities would be con- 
trolled on hand-written bin cards only and requisitions 
strictly scrutinized. 

He could well be right. 
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Perhaps you need money to put up 


` a garage, or to rebuild your bathroom, 


or to pay for your daughter’s 

wedding — or perhaps just for a holiday 
away from your other problems. 

The answer is simple enough: write 

to us, We can provide you, in the 





strictest confidence, with a loan from 
£100 upwards to be repaid monthly over.an 
agreed period up to five years. For 
further information about Lombard 
Personal Loans, write 
to The Manager, Personal Loans 
Dept.. AT, at the address below. 


E LOMBARD BANKING 


. Head Office: LOMBARD HOUSE, CURZON ST., LONDON WIA (EL, Tel: 01-499 4111 (30 lines) 


i tina ne eR om 
= D 
D 
D 
> 


BER 





~ where this 
came ref rom 





Ke dg San SÉ K 


bey. "eme ee oe Ay 


Stäer Ke ser R EE 
"Ze OS Ce Sa SANS SPS ý 
t H 





We treat money like royalty, because the 
money we deal with doesn’t belong to us. 
We have always taken very good care of it— 
that is one reason why our assets now stand 
at over £250 million. 

Money is safe in Leek and Westbourne’s 
hands. It makes us feel expansive; and that’s 
‘what we have been doing, are doing and will 
continue to do... expand. 

Our extending Branch Office network, our 
“widespread Agency representation, and our 
‘attention to detail and to our members’ in- 
‘dividual needs all add up to expansion with 
wecurity—that’s E Wee peing dynamic. 


~ Sheek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) . 
Member of The Building Societies Association 


CHIEF OF PIEL 
New Stockwell House, taffs, 
Tel: 053 82) Leek GER ‘to tines) 
‘Westbourn ondon Head be eG W.2, 
e House, Wes E Tove, 
Fel: 01-229 2440 (6 lines) ? 


Branches and Agencies throughout the United Kingdom ` 
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Flotation-minded 
clients ? 


ak OBSS 


Arranging flotations and issues for additional 
capital are among the specialised facilities available 
from OBSS — Old Broad Street Securities Limited. 

lf, as a professional adviser, you would like advice 
on the above or to know more about OBSS and how 
the services they offer could help your clients, get 
in touch with Mr W. J. T. Marriott our Manager at 
Head Office. 


OLD BROAD STREET 
SECURITIES LIMITED 


Head Office: 39 King Street, London, E.C.2 
Telephone: 01-606 7291. 








Offices also in Birmingham, Leeds, Luton, 
Manchester and Nottingham 





S LOANS FOR EXPANSION - ISSUES 
A member of the FLOTATIONS - MERGERS 
United Dominions Trust ` INVESTMENT MANAGEMENT 


Group af Companies 
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Golden Jubilee Celebrations 


of The Institute of Cost and Works Accountants 


EPRESENTATIVES of professional bodies from most 

of the leading countries of the world were among the 
distinguished visitors who joined in the celebrations last 
week marking the fiftieth anniversary of the founding of 
The Institute of Cost and Works Accountants. 

The proceedings started on Wednesday evening with a 
reception given by Mr Robert Glendinning, M.A., C.A., 
. F.C.W.A., President of the Institute, at the Banqueting 
House, Whitehall. The Lord Mayor of Westminster 
accompanied by the Lady Mayoress, was among the several 
hundred guests present. 


Service in Westminster Abbey 


A congregation of similar size attended a commemorative 
service in Westminster Abbey the following morning. The 
service was conducted by the Dean of Westminster, the 
sermon being preached by the Rt Rev. Simon Phipps, 
Bishop of Horsham. 

The Westminster Abbey choir sang the anthem, ‘Let all 
the world in every corner sing’, and the lessons were read 
by Mr G. C. Stone, F.C.W.A., J.DIP.M.A., a Past President, 
and Mr A. E. Tick, a registered student of the Institute. 


Presentations 


During the lunch which followed at the Royal Festival Hall, 
Mr A. L. Stuchbery, opp, President-Elect of the 
Institution of Production Engineers, presented the ICWA 
with a silver salver ‘in appreciation of twenty-one years of 
fruitful collaboration on technical matters’ between the two 


bodies. 


The President, Mr Robert Glendinning, with Mrs Glendinning, receiving guests at Wednesday’s reception. 


Mr Glendinning also presented ICWA plaques to 
Mr F. M. W. Hird, F.c.a., F.c.w.a.,. Mr S. J. Carless, 
F.C.A., F.C.W.A., A.A.C.C.A., J.DIP.M.A., Mr J. B. Miller- 
Bakewell, M.A., F.C.W.A., J.DIP.M.A., and to Mr R. Ellis 
Owen, F.C.W.A., J.DIP.M.A., of Port Elizabeth, South Africa, 
in recognition of their services to the Institute. 


Jubilee Meetings 


A series of open meetings were held in the Queen Elizabeth 
Hall, South Bank, on Thursday afternoon and Friday. The 
Thursday afternoon meeting was addressed by Sir Derek 
Pritchard, President of The Institute of Directors, and Mr 
Roy Hattersley, M.P., Joint Parliamentary Under-Secretary 
of State in the Department of Employment and Productivity. 


Whither Britain? 


In his address, Sir Derek referred to a message from the 
Prime Minister to The Institute of Cost and Works 
Accountants on its fiftieth anniversary which included the 
words, ‘British industry needs to modernize and adapt 
itself if the British economy is to prosper’. It was not always 
realized outside the profession, said Sir Derek, how im- 
portant was the part played by accountants in providing 
management with the information which was vital to a right 
decision. 

Taking as his subject ‘Whither Britain?’, he reviewed the 
choices which faced Great Britain. If permitted to do so, the 
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nders, F.C.W.A., and Mr W. Bishop, C.A., 


F.C.W.A., Past Presidents; Mr S. J. D. Berger, OBE M.C., F.C.1.S., formerly Director and Secretary; Mr S. C. Tyrrell, F.C.W.A., and 
Mr F. M. W. Hird, F.C.A., F.C.W.A., Past Presidents. 


country might join the European Economic Community, or 
go into some other grouping such as the European Free 
Trade Association, or the North Atlantic Treaty Area now 
re-named the Multilateral Free Trade Area. Alternatively 
Britain could stay on her own. The country was heading for 
bankruptcy, he said, perpetually to pay interest on loans 
without repaying capital, but it could succeed if everybody 
took their coats off and got down to it. 


Net incomes and gross habits 


In his opinion, cost and works accountants played an 
important role in guiding management in the right direction. 
‘Net incomes’ must be adjusted to ‘gross habits’ and 
Britain must ‘increase her output’ and ‘reduce her intake’. 
It was the responsibility of accountants to provide manage- 
ment with information of such an order as to inspire accurate 
and true decisions. 

Sir Derek’s final opinion was: ‘If British exports are to be 


Sir Derek Pritchard, President, The Institute of Directors, speaking 
on Thursday afternoon. 





competitive, manufacturers must have accurate and relevant 
cost data on which to base their pricing policies.’ 


Productivity by partnership 


Mr Roy Hattersley prefaced his remarks on ‘Productivity 
by Partnership in the seventies’ by conveying to the 
Institute the best wishes of Her Majesty’s Government and, 
in particular, the greetings and congratulations of the 
First Secretary of State, Mrs Barbara Castle. He emphasized 
that the Minister’s interest in the Institute reflected her 
knowledge of the strategic place which cost and works 
accountants occupied in the campaign to produce lasting 
national economic prosperity. The Prime Minister himself 
had stressed in his message to the Institute the importance 
of accurate cost data to the export drive and efficient use of 
all productive resources. 

His task that afternoon, Mr Hattersley explained, was to 
reiterate the Government’s belief that if consistent im- 
provement in industrial efficiency was to come about it 
would be by the joint efforts of both industry and Govern- 
ment, not in competition but in partnership. He saw the 
members of the ICWA as allies of the Department of 
Employment and Productivity in its job of creating a more 
efficient and socially responsible industrial society. 

Regrettably, he said, there had not always been adequate 
co-operation between industry and the Department and he 
justified this harsh-sounding criticism by referring to a 
description of the industrial world when the ICWA was 
formed: in 1919 ‘the need for effective methods of control- 
ling costs and prices as a means of raising productivity and 
improving efficiency was keenly felt in many quarters’. 
Fifty years later, he added, the same thing could be said! 

Even though productivity has undoubtedly risen 
steadily it had come‘as a profound shock to him to discover 
that many companies in the UK were not motivated by the 
objectives of increased efficiency and increased profit. ‘The 
obvious example was the owner of the small company who 
preferred independence to expansion to optimum size. 

Equally over the last twenty years many trade unions had 
shown a lamentable lack of interest in the efficiency of the 
companies in which their members served. Yet, as seen in 
some countries, much progress had been achieved by trade 
union negotiators suggesting to management intelligent 
improvements in the operation of their work force. 
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Prices and incomes 


It would have been surprising if the prices and incomes 
policy had not come within Mr Hattersley’s purview. 
Although he agreed that it had many shortcomings, he 
excused it on the grounds that it could not always be applied 
evenly or even fairly. Nevertheless, even if it had been 
sometimes arbitrary, he believed it played a vital role in 
reforming habits, attitudes and institutions which stood in 
the way of industrial progress. Indeed, he was certain that 
its success was one of the principal causes of its unpopular- 
ity. 

But Governmental intervention, he said, was not to be 
advocated even if at times it was unavoidable; no one in 
their right mind wanted the Government to play a direct 
part in the industrial process where such intervention is 
unnecessary. In a complex industrial society, progress 
‘could only be made if unions and management worked 
alongside the Government to achieve greater national 
prosperity. ‘It is important that we acknowledge that there 
is a common goal for which we all aim and that it can only 
be achieved if we work together.’ 


Accountants and the community 

Papers were presented on Friday morning by Sir William 
Slimmings, C.B.E., C.A., President of The Institute of 
Chartered Accountants of Scotland, and Sir Harry Page, 
M.A.(ADMIN.), F.I.M.T.A., F.R.V.A., immediate Past-President 
of The Institute of Municipal Treasurers and Accountants. 

Speaking about the accountant in practice, Sir William 
Slimmings commenced by taking a backward look at the 
long-standing respectability with which the professional 
accountant was viewed — in the case of Scottish chartered 
accountants, since 1854. 

At that time, a professional accountant was a practising 
accountant. There was no word then of companies (the 
first Companies Act being passed in 1862), no word of 
auditing, not even a word of taxation; after all Gladstone 
was only just thinking of increasing income tax to 1s 2d 
in the £ to pay for the Crimean War. Even though prac- 
titioners of yore were not beset with the complexities of 


CFs y 
$. ; 
" A : 
P 





Visitors from Spain : (/eft to right) Mr R. L. Moreno, of the Ilustre Colegio Oficial de Mercantiles 
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Mr Roy Hattersley, M.P., Joint Parliamentary Under Secretary of 
State, Department of Employment and Productivity, addressing 
Thursday's open meeting. 


modern practice, in Sir William’s opinion they maintained a 
high ethical standard and their knowledge of accountancy, 
law, bankruptcy, trust accounts, and so forth, needed to be 
just as comprehensive, if relative, to the time in which they 
lived. 

He was disturbed to find that advice to clients by prac- 
titioners over the years was perforce becoming less creative 
and less productive. For example, far too much time was 
spent in advising clients to avoid pitfalls in taxation, and the 
Finance Bill 1969 only aggravated this situation. 

Members of the profession endeavoured to keep abreast 
of developments in all phases of their vocation by post- 
qualifying courses; nevertheless, the burden of the prac- 
titioner was still intolerable. Hence the representations 
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Speakers at the Friday afternoon sessions: Mr A. W. Howitt, 


MA F.C.A., F.C.W.A., J.Dip.M.A., Past President, Institute of 


Management Consultants and Member of Council of the ICWA 
(left), with Mr W. S. Risk, B.Com., C.A., F.C.W.A., Past President 
and member of Council of the Institute. 


that had been made by the allied accountancy bodies to the 
Chancellor of the Exchequer for a recoding of fiscal policy 
and tax administration. 

What could be done to alleviate the plight of the modern 
practitioner? The solution, in Sir William’s view, lay in the 
direction of larger practices — or loose associations between 
firms — and consultancy services between offices, even to 
the extent of firms bringing into their partnerships specialists 
in spheres outside accountancy. He certainly wanted to see 
the disappearance of the impression that the community 
had of accountants being cold, humourless and dessicated 
individuals. 


Accountants in public service 


An entertaining though entirely objective address was given 
by Sir Harry Page, on the accountant in public service. 
Regarding local government it was essential for it to be 
understood what was expected of a municipal treasurer. 
So extensive was his field of activity that it ranged from 
cost accounting to estate management, internal auditing to 
electronic data processing; most important, however, was 
the co-ordination of all spheres of activity. To be called 
sometimes an ‘abominable no-man’ just because he had to 
be realistic was most unfair; the municipal treasurer was the 
ratepayers’ best friend! 

Without a profit motive all energies had to be directed to 
efficient evaluation and appraisal of the stringent measures 
necessary to utilize ratepayers’ money to their best advan- 
tage. What was so surprising was that the multitudinous 
activities of a municipal treasurer described by Sir Harry 
must surely be paralleled in the central public services. 
There were vast problems of budget preparation, taxing, 
accountancy, borrowing, buying, wage and bill paying, and 
so-on, extending to the heights of financial assessment and 
appraisal in affairs of State of great complexity. Yet, he 
stated, there were few accountants in the British public 
service. 

He freely admitted that the Civil Service had many able 
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and hard-working officers, but having met them regarding 
various matters of local government finance, in his opinion 
their grasp of broad financial issues was good but their 
weakness was clearly apparent when matters of detailed 
understanding of the financial implications of their broad 
policies were introduced. This always seemed to him to be 
like making medical prognostications without a knowledge 
of anatomy. 

Appendix D to the Fulton Report stated there were 
posts for only ‘309 qualified accountants in the entire service 
out of the 25,000 qualified accountants who make up the 
accountancy profession in this country’. The first mentioned 
figure in Sir Harry’s view was an astonishing admission 
and he asked where the figure of 25,000 qualified account- 
ants ‘who make up the accountancy profession in this 
country’ came from? “The six bodies concerned in integra- 
tion and who, I imagine, regard themselves as qualified . 
accountants, total 80,000 members’, i 

He could not avoid the conclusion that the Civil Service 
had not yet recognized accountancy as a profession, and 
it had to get rid of the idea that the accountant was a 
second-class semi-professional man but was someone 
abundantly able to take part in major Government decision- 
making ! 


The accountant in consultancy 


Looking at another aspect of the accountant and the 
community, Mr A. W. Howitt, M.A., F.C.A., F.C.W.A., 
J.DIP.M.A., F.B.I.M., F.I.M.C., presented a paper relating to 
the profession of management consultancy and the part 
that accountants played in it. He traced the history of 
consultancy from the time of Michelangelo, making 
special mention of The Institute of Cost and Works 
Accountants. 

Throughout its 50 years of existence the Institute had 
given encouragement and recognition to those engaged in 
consultancy, supporting its members in persuading their 
companies to install systems of budgetary control and 
standard costing. In 1952 it initiated practising certificates 
for cost accountants if they had gained five or more years’ 
experience in management accountancy, three years’ in 
cost consultancy, and possessed practical knowledge of not 
less than three different industries. 

The installation of suitable costing systems, budgetary 
control, monthly accounts and organization and methods 
had always been the traditional field of the accountant in 
consultancy. Now, management information systems were 
becoming the vogue, and while accountants may feel that 
this was synonymous with accountancy, the marketing men 
feel that it is largely their field; production men — par- 
ticularly production controllers — feel similarly. 

Making reference to the ICWA’s series of pamphlets 
entitled Management Information Systems and the Computer, 
Mr Howitt stressed that the field of management informa- 
tion was open to men of all backgrounds and disciplines 
(e.g., engineers, marketing men, and organizational research 
men). In his opinion, if accountants were to survive they 
must take their place in this competitive sphere. There 
was no such thing as ‘sole rights’ in this age of multi- 
discipline assignments, and although the accountant had 
his part to play, how big that part was to be would depend 
not only on his own specialized knowledge and experience, 
but also on his ability to work as part of a team with others 
of different backgrounds. 

Budgetary control had given rise to what Mr Howitt 
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called ‘somewhat ill-defined and confused titles’ such as 
profit-planning, long-range planning, budgeting systems, 
project evaluation reviews and control. Management 
consultancy today took not only these subjects in its stride, 
but also organization structure work, advice on mergers, 
marketing problems, product development, and market 
research. 

As a result of such a diversity of subjects there would be 
more specialization (both within large and smaller firms); 
there would be much more mathematics involved and much 
more use of computers. In Mr Howitt’s view only a begin- 
ning had been made in learning the use of computers, and 
the hardware was only now becoming available which 
would enable them to be properly used. 

He also thought it was entirely fallacious to believe that 
many more firms of accountants could produce effective 
management consultancy firms or divisions. Size was of 
importance and a viable consultancy firm providing the 
depth and breadth of support needed by clients required a 
firmer and larger base than could be provided by small or 
medium-sized accountancy practitioners. ‘It has been said 
that in order to survive in industry, you must keep up with 
the tide but to survive in consultancy, you must keep ahead 
of it, and I believe that the same applies to the profession 
of accountancy.’ 


Accountants in industry and the community 


It was the task of Mr W. S. Risk, B.COM., C.A., F.C.W.A., to 
conclude the business sessions with a talk on the relationship 
between accountants in industry and the community. 
These were wide terms because anyone could be an account- 
ant in industry, whether he be a financial director or a 
newly joined member of the company, whether a qualified 
cost accountant or not. In similarly wide terms the com- 
munity was the world at large: the public, shareholders, 
employees, colleagues, suppliers, customers — even the 
Government. 

While paying due deference to previous talks and dis- 
cussions on the accountant’s contribution to industry, and 
the technical skill which had proved to be such a solid 
foundation on which the ICWA had been built, Mr Risk 
maintained that there was something more to be con- 
sidered than the need for the service that only the account- 
ant in industry could give: that was the character of the 
individuals concerned! This led him to mention the three 
Latin words on the coat-of-arms of the Institute, probitas, 
accuratio, justitia, meaning integrity, truth, and justice. 

Just as it was necessary to preserve public confidence in 
the integrity and objectivity of the accountant in practice, 
it was equally important to do likewise for the accountant 
in industry. Mr Risk then went on to describe the virtues 
an accountant in industry should possess apart from those 
indicated in the ICWA motto; such moral attributes as 
courage, judgement, power of decision, ability to com- 
municate, loyalty, sense of humour, humility, as well as 
technical knowledge, and leadership. 

He paid tribute to the skill and fortitude of the founders of 
the ICWA 50 years ago, and those who had since developed 
it. In conclusion he exhorted the audience to repay the 
debt they owed those founders and to serve the community 
by seeking even higher standards of technical skill and 
ability; thus preserving and maintaining a level of integrity 
which would be an example to others and a rock on which 
better standards of business morality and ethics might be 
built. 
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Dinner in Guildhall 


T the soth anniversary dinner in Guildhall on Thursday 

evening, the President and Council entertained some 
500 members and guests in the presence of the Lord Mayor 
of London and the Lady Mayoress. Among the guests 
were many prominent people from industry, Government 
and the professions, including representatives of overseas 
accountancy bodies. 

The toast of the Lord Mayor, the Corporation of London 
and the Sheriffs, was proposed by Mr H. P. Southall, F.c.a., 
F.C.W.A., J.DIP.M.A. In the course of his reply the Lord Mayor 
recited the following verses: 


Though stationed within Temple Bar 
I’m really truly rural, 

And though you think me singular 
My homes are in the plural. 


I have a little country place 
(the least pretentious going) 

All week I play with sword and mace 
Week-ends, I’m madly hoeing. 


But though in these industrious parts 
For rural peace one hankers, 

I’ve found that e’en in darkest Herts 
You can’t escape the bankers. 


And as I ploughed my plot at home 
With sweat, and oaths sulphuric, 

I learned my little garden gnome 
Has relatives in Ziirich! 


Yes! He uncrossed his slippered feet 
And smoothed his crumpled red gear, 
Then rose from off his rocky seat 
And doffed his Noddy headgear. 


Said he, ‘You’re ploughing on the left! 
That isn’t European: 

You must be of all sense bereft 
Or p’raps antipodean. 


‘I hear from all the wisest banks 
(And those, you know, are foreign) 

Well soon have litres in our tanks 
And ten pence in the florin. 


‘No more will farmers snore at night 
On feather-bedded pillows, 

You'll have to plough upon the right 
And calculate in kilos. 


“The cost and works accountants can 
Assist you with these capers, 

For each one is a superman 
Who writes astounding papers. 


“Those chaps’ll teach you what you’re at, 
They’re gifted, wise and witty!’ 

He bowed, and donned his Noddy hat; 
I raced back to the City. 


So, sirs, of your benevolence 
Pray help in the salvation, 

Of one who has no common sense, 
And little education. 


So one who duty never shirks, 
Safe in his final haven, 

May have ‘Approved by Cost and Works’ 
Upon his tombstone graven. 


Government should use management 
accountants 

Responding to the toast of the Institute, proposed by 
Field-Marshal the Rt Hon. Lord Harding, G.c.B., C.B.E., 
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D.S.0., M.C., the President, Mr Robert Glendinning, M.A., 
C.A., F.C.W.A., said it was doubtful whether modern Govern- 
ments were spending great sums of public money in the 
most effective way and management accountants should be 
called in to advise on Government activities as were 
economists. 


‘We are very conscious’, he said, ‘of the great influence of 
economists in Government activities. This is certainly right 
in particular fields, but surely it is time that management 
accountants also should exercise influence at these high 
levels on matters to which their particular skill and experience 
can contribute. 


‘Modern Governments inevitably spend great sums of 
public money. The objects, for the most part, are desirable, 
but it is doubtful if the spending is done in the most effective 
way, that is, if there is indeed adequate study of cost- 
effectiveness. 


‘Here we stray into the field of cost-benefit analysis where 
the ordinary criteria of profitability do not apply; but 
once the social benefits have been assessed, the correct 
answer depends largely on the application of management 
accountancy techniques. One looks in vain within the senior 
ranks of the Civil Service for properly qualified and experi- 
enced management accountants to deal with these important 
matters. They are not there’. 


Mr Glendinning said that apart from Government 
activities there was still plenty of scope in business for the 
wider application of the Institute’s techniques. 


In the field of management accountancy the Institute had 
been training people to UK standards in a number of overseas 
countries for a long time. “There is the strongest possible 
case for management accountants in this country — and not 
only those stemming from our Institute — extending the 
benefits of management accountancy abroad, particularly in 
the under-developed countries’. 


He suggested that even if the scheme for the integration 
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of the profession succeeded there was a strong case for some 
machinery for continuing to train management accountants 
overseas to fill the gap if the ICWA, and other bodies, were 
to disappear. 


‘Consideration should at least be given to the establishment 
of a British-based body which could both train and examine 
overseas and could confer membership on those who were 
successful as opposed merely to awarding some sort of 
diploma for passing an examination’, he said. 


‘Membership of this body, which would be quite distinct 
from the new integrated bodies, would both continue to 
benefit overseas countries in the same way as in the past 
and also extend the moral influence of this country overseas 
in a manner which surely could do nothing but good’. 


The age of the professional 


Proposing the toast, Lord Harding, chairman of the Plessey 
Co Ltd, said that he had learnt enough, since he became 
involved in industry seven or eight years ago, to appreciate 
the critical part which accurate accountancy played in the 
successful and profitable conduct of business. He went on: 


“This is the age of the professional — professional managers, 
professional production engineers, professional designers, 
professional marketing men, and salesmen — all dependent on 
professional accountants in the preparation of their budgets; 
the true assessment of costs and hence profit margins; the 
determination whether prices are really competitive; and if 
not to point the way to means of making them so’. 


He then referred to the other big contribution that 
accountants made to the conduct of business: ‘For want of a 
better word I call it “‘tidiness’’. Tidiness of mind and 
thought — tidiness in working methods — tidiness of records’. 


These were essentials which accountants rightly insisted 
on. ‘In doing so they enable us to check how we stand, to 
know where we stand, to work out the true cost in manpower, 
materials and money of all we produce and sell. 


‘All of us with interests in 
industry and commerce owe a 
great debt to you, Mr 
President, and to your Insti- 
tute, for the standards you 
have built up over the past 
50 years, and the disciplines 
of professionalism and tidiness 
you have established. 


ké 


‘Finally, may I say how very 
interested I am in the pro- 
posals for the integration of 
the accountancy profession 
into its three main streams of 
public practice, public service, 
and of industry and commerce. 
The fact that talks have been 
taking place is, I feel, an 
acknowledgement of the pio- 
neering spirit of your Insti- 
tute’. 

The toast to the guests was 
proposed by Mr W. Bishop, 
C.A., F.C.W.A., a Past-President, 
and Mr C. Northcote Parkinson 
responded. 


During the proceedings 
Institute silver medals were 
presented to Mr Bishop.and to 
Mr James Borsay, F.C.W.A., 
for outstanding service to the 
Institute and the accountancy 
profession over many years. 
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E nature and general modus operandi of the tax 
on value added (TVA) were outlined in a previous 
article in this journal.1 The present writer reviews 
the position to date in the Common Market countries 
and in two other West European countries that have 
adopted this form of tax. 

‘In theory, TVA should be in operation in all Com- 
mon Market countries by January ist, 1970. It will, 
in fact, be in operation in four of them, i.e., Belgium, 
France, Germany, and the Netherlands, while definite 
proposals have been laid before the Italian Parliament. 
Outside the Common Market, TVA is already in 
operation in Denmark and Sweden. 


Special features 


Essentially, TVA is a multi-stage sales tax applied to 
both goods and services which is designed to avoid the 
‘snowballing’ effect of ordinary sales taxes imposed at 


1 "Tax on Added Value’, The Accountant, June 22nd, 1968, 


ACCOUNTANT 


883 


Value Added Tax in Europe 


by T. C. OWTRAM 


successive stages of production. Other special features 
of this tax, as prescribed by directives of the European 
Economic Community, and common to all the seven 
countries that have adopted it, are as follows: 


(a) It applies to imports at a rate not higher than is 
applicable to home-produced goods of the same 
class. 


(b) Exports are completely exempt from TVA. 
This ‘total’ exemption means that an exporter 
is entitled to a refund of the tax already paid on 
goods or services closely related to the export. 


(c) Purchasers of investment goods are entitled, in 
principle, to a full credit for the TVA paid on 
them. This credit is usually encashable over a 
period of years and is liable to adjustment in 
certain circumstances. 


The table below shows the existing, or prospective 
rates of tax in the seven countries referred to. 


RATES OF TAX 











Denmark? France? 
July January 
Date of introduction 1st, 1968 


3rd, 1967 


Per cent Per cent 


Normal rate .. 12-5 






(effective if different) : (23-45) 
Reduced rates: 
(a) necessities of life no 7 


reduced 
rates 
(b) essential services 
(as designated) 


Increased rates: 
(a) jewellery, other luxury goods 


(b) private cars 















Germany N‘lands Sweden2 Belgium Italy3 
January January January January uncertain 
1st, 1968 | 1st, 1969 | 1st, 1969 | 1st, 1970 
Per cent Per cent Per cent Per cent Per cent 
411 12 10 20 10 
(11-11) 
4 6 6 no 
(6-38) reduced 
rates 
4 2 15 
(2:22) 
25 
25 
ds above | as above | as above | as above | as above 





Rates for imports 





Notes: 


as above 








1. Denmark is exceptional in applying a different {in fact, lower) rate to imports than to Sage produced goods. 


2. In France and Sweden the tax is based on the sales price including TVA itself. The French rates are those which came into force 


after the crisis of May 1968. 


3. TVA will not be applied to retail transactions in Italy. However, at the wholesale stage it will be supplemented by another tax 
called the ICSC (/mposta communale sui consumi), the normal rate of which will be 5 per cent, though special rates may be fixed 


at anything from 1 to 10 per cent. 
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Variations in standard rate 


In all the seven countries except Denmark rates higher 
or lower than the standard rate are applied, for social 
or economic reasons, to particular categories of goods 
and services, although in Italy this result will be 
achieved not by varying the rate of TVA itself but 
by means of a supplementary tax which will be imposed 
at varying rates. 

Essential foods, for example, generally bear a 
reduced rate of tax and where, as in France and 
Belgium, there.are two reduced rates, the rate is the 
lower of the two. In France the lowest rate applies 
also to fodder for animals, fertilizers and pesticides, to 
the cheaper tourist hotels and to holiday camps. The 
intermediate rate applies to gas, electricity, soap, 
various beverages, passenger transport and hotels 
that do not qualify for the lower rate. In France and 
Belgium an increased rate of tax applies to jewellery 
and other luxury articles, also to private cars. 

In Germany the reduced rate applies to books, 
public transport, entertainment and professional ser- 
vices (when taxable), as well as to food. In the Nether- 
lands food, medicines, books and periodicals,. public 
transport and heating pay the lower rate. 

In Belgium the lower of the two reduced rates will 
be applied to ‘necessities’, though the list of goods and 
services that will benefit has not yet been published. 
The intermediate rate will apply to goods and services 
which are held to merit preferential treatment for 
reasons of public policy. 

In Sweden there is only one rate nominally, but a 
similar result is produced by charging the tax on only 
a proportion of the sales price in the case of certain 


transactions. Thus an effective rate of 6-38 per cent, as 


compared with the full rate of 11-11 per cent, applies 
to many transactions concerned with land and houses; 
while a 2:22 per cent rate is applied to water supplies 
and transport facilities and services. 

TVA is; essentially, a broadly-based tax. Usually 


it extends to all deliveries of goods and services within . 


‘a country effected by ‘taxable persons’ and to all 
imports. The definition of taxable person, however, 
varies from country to country. It is usually equivalent 
to ‘entrepreneur’ which in turn may be defined as 
‘a person who carries on for his own account an 
economic activity concerned with goods or the render- 
ing of services’. 


Exemptions 


Exemptions of one sort or another apply to a con- 
siderable range of goods and services in all the seven 
countries that have put TVA in operation or formu- 
lated definite plans to do so. The full or ‘total’ exemp- 
tion accorded to exports, which allows a tax credit 
for the amount of TVA previously paid, is rarely 
granted with regard to transactions in internal trade. 

In Denmark and Sweden, however, such full 


exemption is granted to newspapers and to the sale, . 


leasing and repair of ships and commercial aircraft; 
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in Sweden, also to the sale of medicines and the supply 
of sources of power and heat. In both these countries 
services are subject to TVA only if so désignated but 
immunity does not give the right to a refund of TVA 
paid at an earlier stage. 


An exemption which does not confer a right to 
recover TVA previously sustained is known as a 
‘normal’ exemption. In Denmark, a ‘normal’ exemption 


applies to services attaching to rented accommodation 


and to artists’ sales of their works. In France, such 
exemptions are given for various reasons: 


(a) because the goods or services in question are 
subject to: another tax. Examples: auction sales 
of used goods, entertainment, banking and 
financial activities and goods subject to a State’ 
monopoly ; 


(5) professional services which do not add to the cost 
of production (Ge, those rendered to private 
persons).; 


(c) small scale agriculture; 


(d) organizations whose objects are in the public ` 
interest; 


(€) production of newspapers and periodicals. 


In Germany, the following services are exempt: 


(a) sales and leasing of land and houses (because 
subject to another tax); 


(b) medical and health services; 

(c) charitable, cultural and educational services; 
(d) banking and finance; 

(e) posts and telecommunications ; 


(f) inland water transport. 


In the Netherlands, exemptions apply to: 
(a) leasing of property (usually); 
(b) banking and insurance; 


(c) earnings of writers and Press photographers. 


In Sweden, the following classes of goods are exempt: 


(a) buildings, except when sold by a building 
contractor ; 


(b) political and 


magazines ; 


religious publications, house 


(c) works of art sold by artist; 


(d) water from waterworks. 


In Italy exemptions have not yet been specified. 
but it has been stated that land will not be subject to 
TVA and that exemption from the ICSC (but not 
from TVA) will bé granted to basic necessities of life 
which have still to be specified, ` 
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Effect of ‘normal exemption’ 


A ‘normal exemption’ from TVA is only beneficial 
to the consumer if it applies at the final stage, since 
otherwise it merely means that the next re-seller has to 
pay a higher instalment, of tax. Thus, in Germany, 
consumers buying services from entrepreneurs who are 
large users of telephone or telegraphic services do not 
obtain any advantage from the immunity of these 
services from TVA. 

Moreover, the exempt entrepreneur himself cannot 
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recover the tax previously paid on his own purchases, 
so that the total amount of tax accruing to the State 
may be larger than if there were no exemption. 
Consequently it can often be to the advantage of an 
exempt trader to submit voluntarily to payment of the 
tax and this is allowed in several countries. 


These remzrks about the effect of ‘normal’ exemp- 
tion apply also to the effect of reduced rates which, 
again, only benefit the consumer if they apply at the 
final stage. 


Finance Bill 1969 


Memorandum to the Chancellor 


The following memorandum of commen:?s arising from a preliminary 
consideration of the Finance Bill 1969 has been submitted to the Chancellor 
of the Exchequer on behalf of the Councils of the constituent members of the 
Accountants’ Joint Parliamentary Committee (tie allied accountancy bodies) 
comprising the English, Scottish, and Irish Institutes of Chartered Accountants, 
and The Association of Certified and Corporate Accountants. — 


INTRODUCTION 


HE views of the allied accountancy bodies regarding the 

need ‘for positive steps to simplify the taxation system 
are well known. They regret that, far from avoiding major 
legislative changes so as to provide a much needed period 
of relative stability in the taxation legislation, the 1969 
Finance Bill in fact adds to the legislative complexity. 
Moreover, certain of the provisions produce radical and 
long-term alterations to the law. The allied accountancy 
bodies regret that far-reaching changes of this nature should 
have been introduced hastily and without a full con- 
sideration of their long-term effects, The allied accountancy 
bodies also express their concern at the proposed increases 
in the rates of selective employment tax, especially at a time 
when the operation of this impost is under inquiry by 
Professor W. B. Reddaway. 

Subject to these observations the alliéd accountancy 
bodies submit.the following comments on the text of the 
Finance Bill and attach as an appendix a copy of their 
letter to the Chancellor dated May 21st, 1969 headed ‘1969 
Finance Bill — Disallowance of interest as a deduction’. 


CHILDREN 


Clause 16 — Reduction age of majority for tax 
purposes 


2. Recent legislation (e, the Family Law Reform Act 
1969 and the Age of Majority (Scotland) Act 1969) has, 
for most practical purposes, reduced the age of majority 
from 21 years to 18 years. Clause 16 recognizes this, but 
nevertheless, by sub-clause (2) thereof, it continues to 
regard certain settlement income due to a person over 
18 but under 21 as income of that person’s parent, unless 
the person is working regularly. It is submitted that an 
individual should be regarded. for all purposes as being 


either an adult or an infant, and that subsection 2 should 
therefore be deleted. 


DISALLOWANCE OF INTEREST AS A 
DEDUCTION 


Clauses 18-21 


3. The allied accountancy bodies have already expressed 
their concern at the proposals in clauses 18-21 to disallow 
interest as a deduction for tax purposes unléss it is a business 
expense or is interest on money borrowed for the purchase 
or improvement of land or buildings. They have also drawn | 
attention to the retrospective nature of these clauses. Their 
effect will be substantially to increase the cost of borrowing 
even under contracts entered into before April 15th, 1969, 
and which the borrower has no power to revoke. ‘The allied 
accountancy bodies have urged that the introduction of the 
proposals be deferred until the 1970 Finance Bill so that 
principles may be established, the problems properly 
studied and discussed and appropriate solutions worked 
out. The reasons which have led to this view include the 
following cases where any interest arising would cease to 
qualify for relief: 


(a) Private loans incurred to provide business assets, 
either directly as in the case of a sole trader or by 
means of a share in a professional or other partnership. 


(6) Loans raised privately in order to provide funds in a 
family company, or to re-finance a business in financial 
jeopardy where the business itself is unable to borrow. 


(c) Borrowing by partnerships to repay the capital of a 
retiring partner. . 
(d) Loans to a partnership firm by a former partner who 


has agreed to assist the financing of the business 
by accepting repayment of his capital by instalments. 


eg 
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(e) Borrowings disallowed under section 137 r f) of the 
Income Tax Act 1952. 

(f) Borrowing as bridging finance to pay estate duty. 
(It is assumed that the concession will continue 
whereby interest on estate duty paid by instalments 

- 1s allowed for surtax purposes.) 

(g) Money lent by companies to employees to purchase 
shares under schemes in accordance with section 
54 (1) (c) of the Companies Act 1948. 


Clause 19 — Loans for purchase or 
improvement of land 


4. (a) The allied ‘accountancy bodies ask for a clarification 
of sub-clauses (10) and (12) which appear to 
conflict. 

(b) It is submitted that interest on money borrowed to 
provide furnishings for use in a furnished letting 
should be allowed. 

(c) In the opinion of the allied accountancy bodies, 
the need to distinguish between expenditure on 
improvements and developments and on mainte- 
nance and repairs will be productive of much 
administrative work. They submit that the illogi- 


calities in this division need further consideration ~ 


as interest on money borrowed to make good 
damage caused, for example by flood or fire, if not 
covered by insurance, would be disallowed yet if 
borrowed for a less essential purpose it would be 
allowed. 

(d) It appears that sub-clause (10) requires a separate 
account for each loan if a series of borrowings are 
made to provide successive improvements. This 
may well prove impracticable. 


Ciause 20 and Schedule 13 — Deduction of 
income tax from payment of interest 


5. (a) Sub-clause (5). This refers to ‘tax chargeable on a 
member of a partnership . . . under subsection (2) 
of section 170 of the Income Tax Act 1952’. The 
allied accountancy bodies submit that this should 
be amended to make it clear that it refers only to a 
person as a member of a particular firm and not to 
income tax on interest which arises in his personal 
or other capacity. 

(6) Sub-clause (6). Clarification is sought that the effect 
of this sub-clause is not to compel companies to 
pay interest to fellow members of a group without 
deduction of tax. It is suggested that in line 7 
instead of ‘payments within’ there should be 
inserted ‘the right of election under’. 


Schedule 13, Paragraph 19 (1) 


. 6. This paragraph appears to be in conflict with the 
contents. of paragraph 19 (1) of Schedule ro to this Bill. 
It is suggested that this can be remedied by inserting 
words such as ‘Except as provided in Schedule ro, para- 
` graph rọ (1)’ at the beginning of this paragraph. 


Clause 21 — Special provisions for close 
companies e 


o (a) It appears that in the case of an existing close 
investment company, the disallowance of interest 
may have the effect of assessing the shareholders 
to surtax twice on the same interests. The allied 


ACCOUNTANT 


June 21st, 1969 


accountancy bodies submit that this is inequitable 
and should be remedied, 

(b) In addition, the exemption under sub-clause (2) 
should cover the case of a company that exists for 
the purpose of co-ordinating the administration 
of a group of property holding companies. 


COMPANIES 


Clause 22 — Close companies: no restriction 
on deductions for directors’ remuneration 


8. (a) The accountancy bodies welcome this relief for 
which they have long pressed. 

(b) Sub-clause (3). It is submitted that in order to be 
consistent with section 18 (8), Finance Act 1968, 
the words ‘and there is sufficient evidence of the 
decision in some document in existence before . 
April 15th, 1969’ be deleted. 

(c) Sub-clause (8). The allied accountancy bodes draw 
attention to the effect of this sub-clause in relation 
to sub-clause (1) which. repeals section 74 of the 
Finance Act 1965 with which this clause, by sub- 
clause (8) 1s to be construed as one. 

(d) The repeal of paragraph o (i) (b) of Schedule 18 
to the Finance Act 1965 by Part III of Schedule 21 
will prevent directors’ remuneration, disallowed 
under section 137 of the Income Tax Act 1952, 
being treated as a distribution for the purpose of the 
shortfall provisions. It is submitted that this repeal 
should be deleted. 


Schedule 14, Paragraph 10 (1) (c) 


9. The heading to this paragraph indicates that it is 
intended to cover distributions materially reducing the value 
of a dealing company’s holding. It is therefore submitted 
that the word ‘materially’ should be added before ‘reduced’ 
in the third line of paragraph ro (1) (c) of this schedule. ` 


AVOIDANCE OF TAX 


Clause 24 and Schedule 15 — Change in 
ownership of company: disallowance of 
trading losses 


10. (a) The allied accountancy bodies submit that though 
changes in the nature of a trade may reasonably 
bring into question allowance of accumulated 
losses, the references to changes in the conduct of 
the trade are too wide and should be deleted. 
If a company which has made trading losses is to 
improve its performance changes in the conduct 
of the trade are essential: the clause as drafted 
would discourage a new management from 
improving methods of doing business for fear of 
losing the right to carry forward past losses! 

(6) The accountancy bodies draw attention to the 
apparent impracticality of showing (or denying) 
that a major change is the result of a gradual 
process. Change is of the essence of a business. 

(c) It is also submitted that if carry forward of losses 
is denied, there should be a right to carry them 
back for relief under section 59 of the EE 
Act 1965 as terminal losses. 

(d) The allied accountancy bodies submit that die 
there is a change of ownership within a group 
this clause should not apply. 
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Schedule 15, Paragraph 2 (e). 


11. It is submitted that the requirement for the taxpayer 
to show that a gift of shares is unsolicited, is unreasonable 
and should be deleted. In any case, it is submitted that to 
show that this is the case may prove impossible, but if the 
provision is to be retained the onus should be placed on the 
Revenue to show that the gift has been ‘solicited’, 


Clause 25 — Sale by individual of income 
derived from his personal activities 


12. (a) It is submitted that the sweeping manner in which 
this clause is drawn may cover any transfer of a 
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professional or other personal business activity to ` 


a company or any sale of goodwill by a continuing 
partner. Moreover, Schedule 16, paragraph 7 (1) 
appears to apply the clause to trades or businesses. 
The allied accountancy bodies would be most 
disturbed if these objects were intended, as it 
would provide a further example of legislation, 
apparently introduced to counter the activities of 
a small body of persons which has the result of 
penalizing many proper and legitimate business 
transactions. They would ask for assurances that 
the clause is not intended to have these results. 

(b) The allied accountancy bodies are also disturbed 
to note that where an individual gives his services 
for a charitable purpose, sub-clause (4) will result 
in the individual being assessed on the income 
received by the charity by reason of the definition 
of “capital amount’ in paragraph rr (1) of Schedule 
16. 

(c) They also submit that, even where the clause is to 
apply, there should be a deduction for any 
expenditure incurred in earning or obtaining the 
‘capital amount’. l 

(d) It is also submitted that the retrospective nature 
of this clause is undesirable in principle, in 
particular, it is not clear that the tax on a realiza- 
tion by virtue of paragraph 4 (2) of Schedule 16, 
is to be charged only if the capital amount itself 
first becomes receivable after April 14th, 1960. 


Clause 26 and Schedule 16 — Artificial 
transactions in land 


13. The allied accountancy bodies regret the introduction 
of this vague and confused clause and the reference to the 
avoidance of tax as if this clause, as appears from sub-clause 
(1), applies only if avoidance is proved. Sections 21 to 24 
of the Finance Act 1960 which it replaces and extends were 
introduced before the capital gains tax. The new clause 
taxes transactions of a capital nature as income. It is sug- 
gested that the profits on land to which the clause relates 


are already ultimately taxable under the 1965, legislation 


and that the clause is thus unnecessary. On points of detail, 
the accountancy bodies submit: 

(a) Sub-clause (2). The operation should be limited in 
time to acquisitions and disposals carried out within, 
say, six years of each other. 

(b) Sub-clause (6) (a). This appears to produce the 
situation that where a freehold is acquired and merged 
with a leasehold interest which has been held for many 
years, a subsequent disposal of any interest in the 
land is taxed under Case VI of Schedule D and not 
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under the capital gains tax legislation. In the.case of 
‘an individual it would cause income tax and surtax 
to be assessed instead of the flat-rate capital gains tax 
on the major portion. 

(c) Sub-clause (7). It is thought difficult if not impossible 
to determine how much of a gain is fairly attributable 
to the period before the intention to develop was 
formed. If the onus of proof is placed upon the tax- 
payer, it would seem impossible to discharge. 

(d) Sub-clause (1T). It is considered most confusing to 
omit the reference to Schedule 16 from clause 25 
and to include it only in clause 26 where it is applied 
to both clauses 25 and 26. 

(e) Sub-clause (12). Once more, the allied accountancy 
bodies express their concern at the element of 
retrospective legislation which arises. 

(f) The impact of this clause could be so disastrous for 
the taxpayer, that unless a clearance procedure is 
provided, his position may be rendered intolerable. 


Schedule 16, Paragraph 8 (3) 


14. The allied accountancy bodies submit that the 
exemption in respect of solicitors should be extended to 
accountants. 


Clause 27 — Transfer of assets abroad 


15. (a) Sub-clause (4). This sub-clause appears to bring 
into a single fiscal year income which may have 
arisen over a number of years. It also denies to the 
taxpayer the benefit of tax previously paid at the 
standard rate on the assessed income. The allied 
accountancy bodies submit that these provisions 
are inequitable as going far beyond counteracting 
the avoidance complained of. 

(6) Sub-clause (5). It is submitted that the reference 
to surtax for 1968-69 should be deleted as clearly 
an example of retrospective taxation. 


ESTATE DUTY 


Clause 29 — Changes as to property 
passing on death 


16. (a) Paragraphs (aa) and (6b) have the effect of impos- 
ing a charge to duty on the death of a person 
‘eligible to benefit’ under a discretionary trust. 
It is submitted that the effect should be limited 
to a person who has actually received a benefit 
under the trust. ` 

(b) Sub-clause (3) (e). The allied accountancy bodies 
request an assurance that this sub-clause does not 
introduce a change of law and will not result in a 
change of practice. 

(c) Sub-clause (5) (a) (ii). It is submitted that a lease 
should only be treated as a settlement if it is 
granted for other than full consideration. 

(d) Sub-clause (5) (e). Clarification is requested of the 
meaning of the final words ‘this paragraph shall 
be deemed always to have had effect’. Do they 
refer merely to paragraph (e) or to the whole of the 
sub-clause (5)? 

(e) The allied accountancy bodies submit that the 
relationship between capital gains tax and estate 
duty on discretionary trusts should be reviewed 
in the light of the changes in the latter. 
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Clause 30 — Part only of property to be treated 
as passing in certain cases 


17, (a) Sub-clause (3): As drafted, the clause requires 
records to be kept almost indefinitely. It is 
‘submitted that-the effect of the clause should be 

_ restricted to those persons who have benefited 
in the seven years before the death takes place. 
(b) The allied accountancy bodies note that the word- - 

ing of clauses 29 (2) (b) (iti) (bb) and 30 (3) (c) 
seem to draw a distinction between mere eligibility 
to benefit under the trust on the one hand, and 
non-exclusion from possession and enjoyment of 
the trust property or from any benefit by contract 


--. ierotherwise on the other, but equally, it contem- ` 


» plates the possibility that -a member of the 
discretionary class may never have received 
benefit as a result of the trustees exercising their 
discretion in ‘his favour, but may yet not have been 


entirely excluded from possession and enjoyment 


or from benefit. The allied accountancy bodies 
seek an assurance that, on the wording of these 
clauses, the death of a member of the discretionary 
class who has not received any benefit from the 
trust directly or indirectly, will not give rise to a 
charge for estate duty. 


Clause 31 — Estate duty i in respect of interests 
in expectancy 

18. Sub-clause (2) (b). It is suggested that the time er 
is unnecessarily short and should be increased from twelve 
ont to two yeas, 


Clause 32 — Objects of national etc; interest 


19. Sub-clause (3). Where objects of the kind dealt with 
in this clause are "sold after the threé-year period, it is 
suggested that their valuation should be the lower of their 


; ` probate value or their net proceeds and that there should be 


a time limit to the operation of the provision. 


CAPITAL GAINS 


. Clause 35 and Schedule 19 


Paragraph 1 — Devaluation of sterling: securities - 


, . acquired with borrowed foreign currency 


‘20, The allied accountancy bodies submit that the de- 
valuation reliefs should apply also to industrial companies. 


Paragraph 70 — Part disposal of land Se y persons 
other than companies 


$ 


- 21. (a) The allied accountancy bodies submit.that there 


appears no reason why this paragraph should not 
_ also apply to companies, 
(b) Sub-paragraph (3) (6). It is submitted that the 
£2,500 exemption should apply to each holding of 


land without the limitations at present in the ` 


sub-paragraph. 
(c) Paragraph 15 (4): Transfer of ines to a company. 
The allied accountancy bodies do not understand 
' why the definitions of numerator and denominator 


i ` 


in the fraction p are not the same as those in 


paragraph 18 (3) of this schedule. 
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@ a 17. Replacement of business assets. Itii Is 
submitted that for the purposes of section 33 of the 
Finance Act 1965, hovercraft should’ fall into the 


EN 


same class as ships, in view of the interchange- ` . 


ability between the two forms of sea ‘transport. 


(e) Paragraph 18. Company transferring assets to non- 
resident company. (i) It is submitted that in line-3 
of sub-paragraph (1) the words ‘or part of a trade’ 
should be inserted. after the word ‘trade’. It is 
also submitted that the approved consideration 
should include securities as well as shares. 


( f ) (ii) The purpose of sub-paragraph (2) appears 
to be to-postpone a charge where the overseas 
trade of a company is, for example, compulsorily 
transferred, in exchange for shares which may not 

, be readily “marketable. If this is so, the allied . 
accountancy bodies submit that the ten-year time 
limit in sub-paragraph (2) (c) is inappropriate 
and should be deleted. It is also submitted that 

_ the conditions in sub-paragraph (2) (b) and (d) 

` should not apply where the SE are made to 
companies in the same group. 3 


4 


Paragraph 21 — Loss on disposal of shares ete. 
attributable to depreciatory transaction 


22. In sub-paragraph (1) the definition of a cael 
transaction’ for the purposes of paragraph 20 of Schedule 21 
to the Finance Act 1968 has been considerably widened 
and now covers ‘any transaction effected on or after April 
6th, 1965, which materially reduced the value of’ the shares ’ 
in question. This raises the question as to whether a pay- 
ment for group relief within the meaning of section 20 (4), 
Finance Act 1967 could be regarded as a depreciatory 
transaction, bearing in mind that such a payment may be of 


any amount not exceeding the gross group relief claimed by / 


the paying company, L.e. „it may exceed the actual tax oe 
of the relief received. . 


The consequence of a depreciatory transaction is that, 
if the shares the value of which has been ‘materially reduced’ 
are disposed of at a loss, the loss may be reduced, for the. 
purposes of relief against capital gains, ‘to such extent as 
appears to the Inspector . . . to be just and reasonable 
having regard to the depreciatory transaction’, Since 
section 20 (4) (a), Finance Act 1967 provides that.a payment 
for group relief ‘shall not be taken into account in computing, 
profits or losses of either company for corporation tax 
purposes’ it could perhaps be argued that this precludes. 
the restriction of a loss under paragraph 20 of Schedule 12: 
to the Finance Act 1968 by reference to a payment for group 
relief but this is by no means certain. 


It is, therefore, suggested that paragraph 21 should make 
it clear, possibly by an extension of sub-paragraph (5), that 
a payment for group, relief shall not be treated as a deprecia~ 
tory transaction. ` ; 


Clause 38 — Base valde of owner- Ge 
dwelling-house 


23. It is suggested that in view of the small amount: r 
betterment levy involved complete exemption should. be 
given where the proceeds of sale do not exceed £10,000, 
in order to avoid involving both the Land Commission ` 
and the taxpayer in an amount of work which is See 
to be justified by the levy payable. 
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Four Useful Taxbook Annuals 


BUTTERWORTHS TAX HANDBOOK 

1968-69 oe 

Covering Income Tax, Corporation Tax and Capital Gains Tax. 
Over 900 pages. 

Edited by David Roberts of Butterworths Editorial Staff. 54s net, 
post free. 


A welcome new edition of the ‘Yellow Book’, setting out verbatim 
the whole of the Income Tax Acts, Corporation Tax Acts and Acts 
relating to Capital Gains, as amended and operative during 
7968-69. 

406 50984 0 


BUTTERWORTHS BUDGET TAX TABLES 

(Annually) 1969 Edition naw ready. 

Edited by P. A. Hogger, F.A.C.C.A., F.C.WA., F.C.LS., J. Jeffrey- 
Cook, F.C.A., EI and G. Whillans, F.1.B., Er F.R.Econ.S, 
6s net, post free. 


Printed on stiff card and specially set out in easy-to-read tables 
for quick reference, this booklet, issued within only three days 
of the Chancellor's Budget speech, gives precise information 
about proposed tax changes. 

406 50802 x 


WHILLANS’S TAX TABLES AND 
TAX RECKONER 


(Annually) 1969-70 issue now in preparation, 
By G. Whillans, F.L.B., F.TAL, F.R.Econ.S. 


Wherever tax computation is required, these well-known tax 
tables are an excelient time-saver and a perfect ‘at-a-glance’ 
guide to all essential tax information. 

406 54303 8 


THE FINANCE ACT 1968 


Edited by Butterworths Legal Editorial Staff in collaboration with 
specialist authors. 58s net, by post 2s extra. 


This book contains the whole of the Finance Act 1968; the 
provisions affecting, for example, Income Tax, Corporation Tax, 
Estate Duty, and Selective Employment Tax, and, of course, the 
Special Charge, are fully covered. It is, as usual, fully annotated 
and illustrated with copious examples. 

Also available in Butterworths Annotated Legislation Service. 
406 51702 9 
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Butterworth Accountancy & Taxation Books weng 


CILLIERS AND ROSSOUW TOUCHE -. 
CONSOLIDATION OF FINANCIAL STATEMENTS (1969) 
By H S. Cilliers, B.A., LL.B.(Cape Town), LL.D.(South Africa), 
C.A.(S.A.), Professor of Accounting in the University of South 
Africa. and S. Rossouw, M.Com.(Acc.) (Pretoria), M.B.A. 
(Western Ontario), C.A.{S.A.), formerly Senior Lecturer of 
Accounting, University of South Africa. 

United Kingdom Edition, by A. G. Touche, F.C.A. 

Case bound 56s net, by post 4s extra. 406 70900 9 

Limp 40s net, by post 2s 6d extra. 406 70901 7 


This book is designed for students, but the practitioner will also 
find much of interest and use to him. It explains the. essential 
principles of consolidation and the main accounting problems 
that occur in group accounts. The United Kingdom edition has 
been carefully revised in respect of differences in currencies, 
terminology, practice and legal requirements. 


FIELD'S MANAGEMENT ACCOUNTING: 

AN INFORMATION SERVICE (1988) d 

By J. E Field, M.Com., A.R.A.N.Z., ALAN.Z., C.MLA.N.Z., Senior 
Lecturer in Accountancy, The University of Auckland. 37s 6d net, 
by post 4s 6d extra. 


In this second, revised edition of Accounting for Management, 


first published in 1962, the author has integrated accounting = 


concepts with relevant aspects of management. The book opens 
with an introduction to the foundations of business management, 
and then includes discussions of performance review, operational 
control and Jong-range planning. 


GOLE’S FUNDAMENTALS OF FINANCIAL 
MANAGEMENT IN AUSTRALIA (1968) 

By Victor Gole, a Director of Studies in the Summer School of 
Business Administration, University of Melbourne. 72s 6d net, 
by post 4s 6d extra. 


Originally published by Butterworths in Australia, this book 
explores techniques of financial management, and the underlying 
reasons for the evolution of those techniques. It will be parti- 
cularly valuable to those qualified accountants studying for the 
Joint Diploma in Management Accounting Services sponsored 
by The Institute of Chartered Accountants in England and Wales 
and other bodies, and is particularly relevant to Paper IV of the 
syllabus for Part 1 of the Joint Diploma — Financial Management 
and the Use of Accounting Information. 


Continued overleaf... 
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ROWLAND’S TRUST ACCOUNTS 
Third Edition 1964 


By Peter M. 8. Rowland, B.A., LL.B., Barrister-at-Law. 
55s net, by post 4s 6d extra. 


An excellent book which provides a comprehensive treatment of 
the law, principles and practica! application of trust accountancy. 
it has been ingeniously bound to enable the reader to refer to the 
text and examples simultaneously. 

406 64920 0 


MELLOWS’S TAXATION FOR 
EXECUTORS AND TRUSTEES 


second Edition 1969 in preparation 


By Anthony R. Mellows, LL.M., Ph.D., A.K.C., Solicitor of the 
Supreme Court, Lecturer in Laws at King’s College, London. 
30s net, by post 1s 3d extra. 


The phases in which executors and trustees may be concerned 
with income tax, capital gains tax or betterment levy have been 
set out tn chronological order; (a) settling the deceased’s 
personal tax liability ; (by administering the estate ; (c) administer- 
ing the trust; and (d) distributing the trust fund. Included are 
some suggestions by which executors and trustees may reduce 
the tax payable by the beneficiaries, without detriment to the 
trustees or other beneficiaries. 

406 52600 1 


BEATTIE’S ELEMENTS OF ESTATE DUTY 
Sixth Edition 1968 
By C. N. Beattie, LL.B., One of Her Majesty's Counsel. 


Library Edition: 406 80233 5 48s net, by past 2s extra. 
Students’ Edition: 406 80234 3 32s net, by post 1s 9d extra. 


The Sixth Edition of this standard work brings the book up to 


date in the light of recent developments and in particular the 
important changes made by the Finance Act 1968 


TEN-YEAR DIGEST OF INCOME TAX CASES 


g 1959-68 


Edited by Philip F. Skottowe, LL.B., Barrister-at-Law. 
£1 15s net, by post 1s 9d extra. 


D - A collection of the most important income tax cases for the years 


1959-68. 
406 50902 6 
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MORCOM’S ESTATE DUTY SAVING 
AND CAPITAL GAINS TAX 


including the Incidence of Income Tax, Surtax, Stamp 
Duty and Corporation Tax 
Fourth Edition 1969 


By J. Brian Morcom, M.A.(Oxon.), Barrister-at-Law. 
70s net, by post 4s 6d extra. 


The new edition is primarily designed to take account of the 
amendments arising out of the Finance Acts of 1966, 1967 and 
1968. It brings the work in general up-to-date, 

406 52702 4 


HARRIS AND NUTLEY ON BETTERMENT 
LEVY AND THE LAND COMMISSION 


with Second Service Issue 1969 


By Bryan Harris, M.AOxon.), Under-Secretary, The Royal 
Institution of Chartered Surveyors, and W. G. Nutley, B.Sc. (Est. 


Man.), F.R.LC.S., EA Complete Work (including binder): 


£6 10s net, by post 5s extra. Service Issue only: 30s, post free. 


The Second Service Issue includes relevant extracts from the 
Town and Country Planning Act 1968, the Leasehold Reform 
Act 1967, and the Finance Act 1968. It also includes notes from 
Land Commission Practice. There are also three Statutory 
Instruments regarding Betterment Levy. The revised Noter-up 
incorporates the changes caused by the above. A special binder 
accommodates the pages of the Service Issues. 

Complete Work: 406 22100 6 

Service Issue alone: 406 22131 6 


CAPITAL ALLOWANCES AND 
INVESTMENT GRANTS (1968) 


The legislation textualised by Butterworths Editorial Staff. 
Annotations by M. Storz, AA.C.CA., EI 
60s net, by post 3s 6d extra. 


This volume collects together the new legislation concerning the 
taxation and investment grant position on the acquisition, use 
and disposal of business assets, giving clear explanations and 
practical working examples. The Capital Allowances Act 1968, 
Part 1 of the Industrial Development Act 1966 and Sections 31 
to 34 of the Agriculture Act 1967 are reproduced. The unique 
presentation of statutory material makes for an immediate 
understanding of even the most complex Acts. 

406 53850 6 
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MUSTOE ON CLOSE COMPANIES 
Second Edition 1967 with 1969 Supplement 
By N. E. Mustoe, Q.C., M.A., LL.B. 
Complete Work 56s net, by post 2s extra. 
Supplement alone 24s net, by post 8d extra. 
The 1969 supplement includes new material to bring the main 
work up-to-date, in particular the Finance Act 1968. There are 
various new insertions and also a new (supplementary) chapter 


"on ‘The Special Charge’. 


Complete Work: 406 52720 2 
Supplement: 406 52722 9 


MAGNUS AND ESTRIN ON COMPANIES: 
LAW AND PRACTICE 


Fourth Edition 1968 


By S.-W. Magnus, Q.C., Barrister-at-Law, a Puisne Judge of the 
High Court of Zambia, and Maurice Estrin, F.C.A. 
£7 15s net, by post 4s 6d extra. 


This clear and practical guide to all aspects of company law and 
procedure explains legal points in terms which are also intelligible 
to the layman. This new edition has even more to offer than its 
highly successful predecessors, containing a new specimen 
directors’ report and accounts as well as a new section on` 
corporation tax. | 

406 28522 5 


ACCOUNTING REQUIREMENTS OF 
THE COMPANIES ACTS 


By A. G. Touche, F.C.A. 25s net, by post 1s 6d extra. (Post free 
if cash with order.) ) 


Being “What to include in Company Accounts Now” {overleaf), 
with the addition of the relevant passages from the. Companies 
Act 1948 and the Companies Act 1967. 

406 40200 0 
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DIBDEN’S INDEX TO DOUBLE 
TAXATION AGREEMENTS 


Published at intervals. issue No. 2 now available. 
8s 6d net, post free. 


This useful index provides a key to the individual articles included 
in the Double Taxation Agreements made by the United Kingdom 
with other countries. Issue No. 2 takes account of all new 
developments since the previous Issue was published. 

406 51501 8 


WHAT TO DO WITH A FAMILY 

COMPANY NOW 

(New Edition in preparation) 

By A. M. Jepson, LL.B., A.T.L1,, Solicitor of the Supreme Court. 


This is the first book of its kind, written specially for directors, 
accountants and solicitors of family companies who may find 
their secrets disclosed by the Companies Act 1967. It discusses 
the taxation position of close companies, as well as such aspects 
as alternatives to limited company structure and problems of 
change-over. ! 


GREEN SG DEATH DUTIES 
Sixth Edition 1967 with 1968 Supplement 


By E. J. Mann, LL.B.(Lond.), of the Estate Duty Office. Assisted 
by J. E. Redman, LL.B.(Lond.), of the Estate Duty Office. 


The leading modern work on Death Duties, specially designed 
for practical lawyers and accountants. 

Complete Work: £8 10s net, by post 4s 6d extra. 

406 21400 x . 

Supplement alone: 12s net, by post 8d extra. . 


' 406 21402 6 


- SIMON'S INCOME TAX 


Including Capital Gains Tax and Corporation Tax. In eight volumes. 


SIMON'S INCOME TAX covers every aspect of Income Tax, Capital Gains Tax and Corporation Tax and is widely referred 


to in the Courts as an established authority. 


SIMON is essentially a practical work; it is comprehensive, authoritative, easy to understand and kept-up to dats by 
frequent Service Issues. Full annotations support the authority for statements made in the text by giving citations of decided 
cases, judicial definitions, and references to statutes. Helpful accountancy examples illustrate and amplify points made in 


the text. SIMON has an incomparable Index. 


The text of the Finance Bill, with lengthy explanations, is issued within three weeks of the Bill’s publication by H.M.S.O. 
and the text of the Finance Act, fully annotated and indexed, is issued a few weeks after the Royal Assent. 
For further details of the magnificent SIMON, please write for our illustrated leaflet. 
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Butterworth accountancy & Taxation Books == 


BRITTENDEN‘’S GUIDE TO THE l INDEX TO TAX CASES Volumes 1-40 

SELECTIVE EMPLOYMENT TAX Specially compiled by Butterworths Legal Editorial Staff. 55s net, 
| Second Edition 1967 -~ by post 4s 6d extra. Special price to pubis to Simon, 40s 

By F. H Brittenden, B.Litt., M.A. 25s net, post free. - net, by post 4s 6d extra. 


As the Certified Accountants Journal said of the first edition; This handsomely-bound volume provides the key to all tax cases 
“The work provides a clearly written introduction to the selective ` heard in the Revenue Paper in the eighty-nine years up to 1963. 
employment tax and will be of considerable value to employers, _ As a perfect, quick-reference guide to: the subject-matter of tax 
business-men and professional advisers seeking enlightenment Case decisions, this is an essential addition to every accountant's 
on the application and administration of this controversial tax.” library. 

The Second Edition has been considerably expanded; in 406 07110 1 
particular, it incorporates new material dealing with part-time 


a 


employees. ; TAX CASES, 1875 to date j 
i penn eee ) 43 Volumes with Index specially compiled by Butterworths Legal 
D  MILNE—THE ACCOUNTANT IN PUBLIC Editorial Staff. Complete sets now available. 

PRACTICE . 


| This set of the official reports of Tax Cases, spécially bound in 
By K. Mine F.C.A.(Aust.). 27s 6d net, by post Ze extra, ` the same binding as Simon, contains all cases on tax law heard 
l in the’ Revenue Paper, not shortened or condensed in any way. 


Professional ethics, independence, commencement of practice, Further details available Hon) the Publishers: 


goodwill, staff problems, fees, administration and many other 

problems are helpfully discussed. 

406 62490 9 WHAT TO INCLUDE IN COMPANY 
ACCOUNTS NOW 


By A. G. Touche, F.C.A. 70s net, by post 6d extra.: (Post free if 
cash with order.) 


SOPHIAN ON THE TAXATION OF , 
CAPITAL GAINS 


Second Edition with 1967 Supplement 


By T. J. Sophian, Barrister-at-Law. Complete work: £5 10s net, This book summarises the accounting requirements of the 
by post 4s 6d extra, Supplement alone: 22s 6d net, by post 6d Companies Acts 1948 and 1967 and also of the Federation of 


extra. . Stock Exchanges. Specially prepared with the needs of ac- 
Complete Work: 406 53800 x , countancy students in mind. 


Suppiement only: 406 53801 8 i Së 406 40201 9 
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to my/our account, 
To: BUTTERWORTH & CO (Publishers) LTD 
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11-12 Bell Yard Temple Bar, London WC2 (Personal Callers} p 
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Please send and charge any Supplements which may be issued 
for any of these works. Cash with order expedites despatch. 
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Clause 39 — Allowance for costs.of sale 


24. The allied accountancy bodies submit that account- 
ants should be specifically included among the list of 
persons whose fees.etc. may rank for deduction: for the 
purposes of this section. 


Clause 40 — Relief for land bought bere 
September 22nd, 1965 and April 6th, 1967 


SE Sub-clause (4). It is submitted that the period for the 
making of a notice of objection referred should be extended 
to April sth, 1970, thus giving approximately a year from 
the publication of the bill. 


Clause 52 and Schedule 20 — Consolidation 
amendments 


Paragraph 4 — Receipts after cessation or DEG ) 
of basis 


26. Clarification is sought of the effect of sub- SE 
(4) (a). It would appear that sub-paragraph (4) (6) amends 
the Finance Act 1968 and therefore should not apply to 
changes prior to 1969~70 in order to avoid retrospection. _ 


Paragraph 20 — The Finance Act 1963 ` 


Clarification, is sought of the effect of ES first four lines 
of sub- paragraph Kee 


APPENDIX 


Leiter from the allied accountancy bodies to the 
Chancellor of the Exchequer dated May 27st, 1969 


Dear Chancellor, 


1969 Finance Bill 
Disallowance of interest as a deduction 


` The allied accountancy bodies are concerned at the pro- 
posals in clauses 18-21 of the 1969 Finance Di to disallow 
interest as a deduction for tax purposes unless it is a business 
expense or unless it is interest on money borrowed for the 
purchase or improvement of land or buildings. 

In the view of the accountancy bodies the clauses are so 
harshly drawn that they will have numerous retrospective, 
inequitable, and punitive consequences. Moreover, their 
operation will place substantial -additional administrative 
burdens on the tax system. 


Retrospection 


Many arrangements entered into in previous years.and not 
now readily avoidable will be penalized. For instance, 
interest on a mortgage first raised on a house after it was 


acquired will be disallowed, even though the mortgage - 


may already have run for many years. If the taxpayer had 
known, he might have arranged his affairs differently. Now 
he is committed. The administrative implications of retro- 
spection are referred to further below. 

The provisions of the 1968 Finance Act disallowing 
interest on loans used to pay premiums on life insurance 
policies as a deduction for surtax but permitting the continu-~ 
ance of income tax relief encouraged taxpayers to assume 
that the position was stabilized. Those who borrowed relying 
on this belief will now be penalized. Again, their commit- 
ments are not avoidable without disadvantage. 


~ 


Inequity 


The examples of inequities which follow do not SEN to 
expose all the problems which can be foreseen. 


The proposal to allow interest which is a business expense , 


is so stringently drawn that it will exclude some significant 
classes of business borrowing. 


t 
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It is proposed that interest will be treated as deductible 
in computing profits or gains in so far as it is not expressly 
disallowed. Since section 137 (f) of the Income Tax Act 
1952 disallows deduction of any sum in respect of ‘any sum 
employed or intended to be employed as capital’, it may be 
held that interest on borrowings for capital purposes should 
be disallowed. 

‘Similarly, borrowings by individuals or partnerships to 


finance the purchase or operation of unincorporated busi- , 


nesses and professional practices will be disallowed. So will 
interest payable by a partnership to a former partner who has 
agreed to assist the financing of the business by repayment 
of his capital by instalments. 

‘These consequences will directly affect the livelihood of 
many self-employed persons and the financing of their 
businesses. l 

Personal borrowings by individuals arranged to assist Or 
re-finance businesses in financial jeopardy will also be 
penalized, and the liquidation of such loans delayed by 
reason of increased net costs of servicing. 
` The measure will create an additional impost on many 
deceased estates where bridging finance must be obtained to 
pay estate duty in anticipation of realization of assets in due 


course. Income arising from the estate in the interim will . 


be taxable, but there will be no set-off for interest necessarily 
incurred to pay estate duty. 

The examples cited all involve borrowing not for the 
purpose of private spending and personal consumption, but 
for the purposes of investment, saving, business, or the dis- 
charge of estate SCH , 


EEN 


The proposals will add to the present substantial problems 
of administering the tax system. Where interest is paid gross 
the Revenue will no longer be able to collect the tax from the 


payer, as hitherto, but will have the added burden of having: 


to assess the payee under Case III of Schedule D and collect 


_tax from him. There will thus be many additional assessments. 


If the measure is to be properly administered all existing 
loans in respect of which tax relief is claimed, including 
mortgages on private houses, will have to be examined to 
ensure that interest is properly allowable as a deduction. 
Many borrowers may have difficulty in demonstrating that 
loans of long standing are eligible. An enormous amount of 
inquiry and correspondence will be generated, which will 
be ill-received by taxpayers and which will face the Inland 
Revenue, already at full stretch, with further problems. 

The allied accountancy bodies believe that they have said 
enough to show that the implications of the new proposals 
have not been fully appraised. They will be punitive of many 


` arrangements whose sole object is the earning of business 


income, they will be inequitable as between different classes 
of taxpayers, they will retrospectively penalize fair and legiti- 
mate arrangements which cannot now be discontinued or 
altered without disadvantage, and they will be tiresome and 
time consuming to administer. 


While it would no doubt be possible to remedy many of 


the objections noted by suitable amendments of the clauses 
concerned, the accountancy bodies fear that in the absence of 
proper examination this would only add to the complications 
and administrative problems of the measure without assuring 
that all the implications had been weighed. . 

The accountancy bodies therefore strongly urge that 
introduction of the proposals be deferred until the 1970 
Finance Bill so that principles may be established, the prob- 
lems properly studied and discussed and appropriate solu- 
tions worked out. 


Yours sincerely, 
S. Dixon. 
Chairman, 
Accountants’ Joint Parliamentary Committee. 


| 
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Liquidators 
Beware! 


by DONALD B. WILLIAMS, B.A., LL.B. 


A LIQUIDATOR normally is not personally liable 
when he enters into contracts. Usually he is con- 
tracting on behalf of a named company being wound 
up. Put another way, the liquidator’s contracts bind 
only the assets of the company coming into his hands. 
He may, however, inadvertently bind himself person- 
ally by the manner in which he executes a document — 
which on the face of it is expressed to be entered into 
by him ‘as liquidator’ — by the words used in the body 
of the document or in the mode in which he executes it. 

This occurred recently in the case of Plant Engineers 
(Sales) Lid v. Davis (T.L.R., May oh, 1969). In that 
case, a liquidator took an assignment of a debt for a 
nominal consideration. It was a term of the assignment 
that the liquidator would indemnify the assignors 
‘against all claims, counterclaims, damages and awards 
of any kind whatsoever and also in respect of all costs, 
expenses losses . . . of any kind whatsoever in con- 
nection therewith’. 


Arguments in defence 


Judgment had been obtained against the assignors 
of the debt. They sought to recover from the liquidator 
personally the judgment debt and costs for which they 
had become liable. They relied on the indemnity given 
by the liquidator set out above. Although the assign- 
ment was, in the body of the document, expressed to 
be between the assignors and Mr Davis, as liquidator 
of the assignee company, he signed, sealed and delivered 
the document without limitation or qualification. This, 
according to the plaintiffs, made the liquidator person- 
ally liable under the indemnity. Apart from a point aris- 
ing on the construction of the indemnity, namely, that 
it was too wide to be enforceable, the liquidator relied 
on two main arguments. 

The first was that ‘as liquidator’ meant that, when 
he executed the deed of assignment (that is, he signed 
it, put his finger over the wafer seal and uttered the 
formula, ‘I deliver this as my act and deed’), he in- 
tended not to bind himself, but to bind only the com- 
pany of which he had been appointed liquidator. His 
Counsel urged the Court to accept the view that a 
liquidator is a ‘creature of statute’ and the term 
‘liquidator’ is merely a very convenient label we affix 
to someone who has no rights or duties other than those 
laid down by statute. In brief, his duties include the 
collection of assets, calling meetings, paying out the 
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moneys realized according to the priorities laid down by 
statute, and to produce an account for approval. He 
has a right to remuneration which is also laid down’ 
and is given his release upon completion of his duties. 

In the light of the provisions laid down by statute, 
the liquidator has, it was argued, no ‘personality’ in 
law. He is brought into existence solely for the purpose 
of carrying out those duties imposed by statute. There- 
fore, although in some reported cases he has been 
described as an ‘agent’ of the company or a ‘trustee’ for 
the creditors in handling the assets of the company, he 
is not, according to statute, either an agent or a trustee. 
The terms ‘agent’ and ‘trustee’ were only used in the 
reported cases by way of analogy in order to make 
clearer particular duties. The case law thus created no 
obligations other than those imposed on the liquidator ~ 
by statute. 

The second line of defence was that the words ‘as 
liquidator’ limited the time during which the liquidator 
could be made liable to the period commencing with 
his appointment and ending with the completion of th 
winding-up of the company. 


Defence rejected 


Mr Justice Fisher rejected both lines of defence. 
He accepted the view of the law put forward by the 
plaintiffs based on a ‘rule. of common law which is 
anomalous but which is a good rule in law unless 
altered by Parliament’. 

The rule referred to was that if A (an agent) con- 
tracts on behalf of P (his principal) and makes it clear 
that he does so as agent only, A has no rights or duties 
under the contract; P alone has rights and also has ` 
obligations under the contract. 

That rule applies only to contracts made orally or 
under hand De, merely ‘signed’). Where the same 
contract is by deed De, not only signed but also ‘sealed 
and delivered’), the document makes A personally 
liable and it follows that P has no rights or obligations 
under it. 

Applying the rule to the facts in the case, Mr Justice 
Fisher found that as the assignment was made by deed 
and Mr Davis had executed it as such, he was person- 
ally liable. (It follows in law that no liability attached 
to the company in liquidation.) Had the deed been 
executed by Mr Davis with the words ‘as liquidator’ or 
‘as liquidator of X Ltd’ added to his signature and 
execution, the effect would probably have been the 
same. 

The case was thus decided on a rather anachronistic, 
as well as anomalous, rule of law which makes an agent 
personally liable on a deed executed by him, even 
though he takes pains to express himself as acting either 
as an agent or in some particular capacity. 

Although the learned judge implied that he rejected 
as irrelevant the view that the liquidator has no per- 
sonality in law other than the mere conglomeration of 
duties imposed by statute, he relied on the fact that 
among his duties under the Companies Act 1948, 
by section 245 (2) (b), the liquidator has power to use 
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the company’s name and its seal. It follows that had the 
liquidator made use of that power in executing 
the deed of assignment, he could have escaped liability 
by using the form of execution suggested in Palmer’s 
Company Precedents, Part 2 ‘Winding-up Forms and 
Practice’. The form suggested there is: 


‘In witness whereof the said B, as such liquidator, as 
aforesaid, hath caused the common seal of the company 
to be hereunder affixed . . .’. 


The point about the limitation of the liquidator’s 
liability up to the time the liquidation is completed was 
regarded by the learned judge as an attempt to get 
round the common law rule, and he regarded the 
liquidator’s liability as being limited only by the usual 
statutory limitation periods. 

Two practical points of interest arise. Very often the 
duties of the liquidator are delegated to junior partners, 
qualified assistants or clerks. A liquidator can hardly 
be expected personally to lick and seal the envelopes 
containing his letters or stick on the stamps personally ! 
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He will, however, as a counsel of prudence, sign the 
more important letters sent out in his name. When he 
executes a deed, he should exercise a little more caution 
as a result of the recent case dealt with in this article. 
If he executes deeds blindly (or even blandly) as liqui- 
dator, he may later find himself faced with a claim made 
against him personally, even after the liquidation has 
been completed. 

The first lesson to be learned is for a liquidator to 
avoid executing deeds at all without proper legal advice 
as to its effect on the liquidator’s personal liability. The 
second is that, if a deed is essential, the liquidator should, 
on advice, if the document makes him personally 
liable, endeavour to obtain some form of protection 
elsewhere. This could be by indemnity under a policy 
of insurance, or obtaining recourse to creditors or 
directors, or even possibly as a last resort, by a claim 
against the solicitors for their negligence in making 
him liable by the way in which they have drafted, or 
approved of, the document under which the liability 
arises. 


Assessing Contract Work and 
Monitoring Performance 


ONTRACTS today may be either at cost plus, or are 

tendered for, or more frequently, are at a negotiated 
fee. Whatever the method, the comparatively free and easy 
days of costing (a relic of a wartime way of life), in which 
the main emphasis was on ensuring that all appropriate 
costs were collected, have given way to new and more 
profit conscious procedures. But old habits die hard. Many 
of the costing systems in existence still seem to be more 
concerned with recording costs, rather than comparing 
actual costs with those originally estimated, or with applying 
the yardstick of profit. 

In contract work of a substantial nature, the usual 
techniques for assessing return on investment — such as 
determining the DCF rate — are not really the most suitable 
to use. There.are two reasons for this. ‘The most important 
follows directly from the fact that no contractor will bid 
for Such’ contracts unless he already has in existence both 
the premises and the heavy equipment which will be required 
for the performance of the contract. Although it Is easy 
to calculate the total amount of this investment, the 
proportion that should be allocated to any particular 
contract is very much a matter of conjecture. These 


circumstances would seem to indicate a marginal costing 
approach. With such a technique the amount of the invest- 
ment would only be the additional costs (materials, labour 
and so on) that are caused by taking on the contract. For 
practical purposes these can be equated with ‘on site’ 
costs. l 

The second reason is that most contracts, in which the 
expenditure takes place over several months or even years, 
incorporate arrangements for progress payments. Such 
payments on account can be quite substantial; indeed in 
many contracts the percentage is as high as go per cent. 
It follows that the cash flows will be negative for short 
periods. DCF techniques do exist to cope with this situation, 
but a simpler and more straightforward method can be 
found which works very well in practice. 

Probably the best way to describe the method? is by way 
of a (rather over-simplified) example illustrated in Table 1 


1 An article ‘Controlling Return on Investment in Government 
Contracts’ in Harvard Business Review (July/August 1967) first 
outlined the basic technique. The method has recently aroused 
oe interest in Britain, especially in heavy Government contract 
work, 
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hice shows a typical calculation in some detail. (In this 
calculation a cost plus 10 per cent basis has been assumed 
though the technique will work equally well for fixed fee 
or for any other payment basis.) The investment, base is 


‘restricted to the net incremental costs demanded by the 


contract, and the calculations of the contract investment 
for any quarter is the average of the beginning and ending 
balances. l 
































Ist 2nd 3rd 4th 
quarter quarter quarter quarter -Total 
: 
Beginning balance “eee 100 300 600 iis 
Costs: 
. Materials 200 400 600 200 1,400 
Direct labour .. 200 400 600 200 400 
Other costs 100 200 , 300 100 700 
) Son, 1,000 1,500 500 3,500 
‘Less: i 
Progress- pay- e - 
ments (80%) 400 800. 1,200 400 2,800 
Balance (20%) — —, — 700 700 
one (10%)... “en = = 350 - 350 
400 Son 1,200 1,450 3,850 
Ending balance 100 300 600 —350 ; 
Average investment 50 200 450 125 206 
TABLE I 


Total profit for the year is ro per cent of £3,500==£350. 
Since the average investment throughout the year is 
4(£50+£200+£450+-£125)=£206, the profit as a per- 
centage of investment is 170 per cent! This seems high, but 
it must be remembered that the investment base only 
included those additional costs incurred by taking on the 
contract. It does not include those head office overheads, 
such as rent, depreciation on machinery, administrative 
expenses and so on which would have to be paid in any 
case. 

- The next sten mm the calculation is to determine the 
cumulative profit worked’ out on the same basis, Le, to 
per cent on the costs, For control purposes this really 
should be done month by month. In this example, however, 
we continue to use the quarterly figures so that the fairly 
complicated figuring (which it is essential to do in practice) 
will not obscure the principles involved. Table 2 shows: 


rst and 3rd 4th 
quarter quarter quarter quarter 
Cumulative costs . — 500 1,500 3,000 » 3,500 
Cumulative profit (10% of g 
above) 50 150 300 350 
Cumulative average invest- E 
ment 50 125 233 206 
(based on -> the ‘average s 
investment figures from 
the bottom line of Table 1) 
Cumulative profit/Cumula- 
tive average investment .. 100% 120% 129% 170% 
TABLE 2 


Plotting cumulative profit as a percentage of cumulative 
average investment (i.e., the last line in Table 2) against a 
time base, the pattern emerges as shown in Figure x. 

In this example one further simplification has also been 
introduced — again with the intention of keeping the 
exposition clear. The period of time over which the 


' contract has been timed to run has been taken o be a 
year. The calculation of the profit percentage has, there- 


fore, been comparatively easy. If, however, the contract 
had been for six quarters and not four, then the final 
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estimated profit/investment figure of 170 per cent would 
have been reduced to 170 4/6=:113 per cent. All profit’ 
percentages would also have been reduced pro rata. 

In practice three plotted lines are needed, all prepared in’ 
the same way as in Figure 1, but representing respectively: 

(1) the expected costs and profits based on the original’ 

estimates ; 

_ (2) costs and profits based on the negotiated fee; 

(3) actual costs and associated profits entered on the. 

_ Chart month by. month as the costs are incurred. 

Taken together these will give a clear indication of how 
well the actual costs are running, looked at from the point 
of view of profit. 

For comparing one proposed contract with another, 
the method of presentation has to be slightly modified ` 
to take account of the different lengths of time for which 
the two contracts are expected to run. Figure 2 ‘shows ' 
how two possible contracts A and B would be compared: , 








Contract B 


80 

Profit 
Investment 60 
40 





1 
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Contract A 


20 
O 20. 40 60 80 100 
' Time (as a percentage) GE 
for both 
FIGURE 2 - 


contracts 


In this example the vertical axis is BC same as in Figure 1. 
The horizontal axis, however, has been adjusted so that the | 
time base is the same for both contracts. This means ` 
shrinking or expanding one contract until its span is the ' 
same as that of the other. This way both contracts: will ` 
start at o and finish at the figure of 100 per cent completion. , 
Figure 2 shows clearly that Contract B shows up as better ' 


` 


than Contract A most of the time, although in the final ` 


analysis, ‘at the end, it is A which shows a higher profit ; 
performance. | 
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Consequences - VI 
Recovery of Penalties 


Except for the £50 penalty 
provided for by section 46 (1) 
A of the Finance Act 1960 ` 
RE - (see CONSEQUENCES 
J and Via) which may 
be awarded by the 
Commissioners in 
proceedings commenced. 
before them by an 
_Inspector on his own _ 
f . initiative, within six years of 
$ the date incurred, 















and the penalties whieh may be awarded 
. summarily by the General Commissioners 
under section 59 (1) of the Finance Act 
1960, namely... 






Ka 






Zommen 
4 


proceedings against any person for the 
recovery of any fine or penalty under the 
Income Tax Acts are to be commenced 
against him only by order of the Board of 
Inland Revenue 


ty. 
act, 


s and in particular, proceedings under section iW 
$ 56 of the Finance Act 1960 before any 
Commissioners are to be by way of 
information in writing, made to them, and 
-upon summons issued by them to the 
defendant to appear before them at a time 
and place stated in the summons 


but proceedings instituted 


by the Commissioners may 
be commenced in the High 
Court or the Court of 
Session 


penalty 
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KR an assessment where 
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mn vm? rm mmm 

- although the Commissioners ` 
or the Court may give 
judgment for a lesser 

amount than the prescribed 
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` 
i 


! 
J 


CH Gm 8 
e £50 penalty under 
section 46 (1) for 
non-compliance with 
section 12 (3) of the 
Income Tax 
anagement Act 1964 


Fi 
| 


- neglects or refuses to 
I appear before.the 


- 

fe eegent Sa i Commissioners at the q 
icon time and place — 

CE ae 


i the £50 Henblly under ; 


section 59 (3) of the 
| ; > I appears, but refuses to be ` 


Income Tax Act 1952 (as 

amended) for any 
sworn or to subscribe the l 
oath... } 


person who after being 
I the matters under 


duly summoned before 
the General 
Commissioners to give 
evidence relating to some 
other person (unless 
he acts for that person 
as confidential agent or 
I servant)... ; i 
: consideration L 


EN DH 


` refuses to answer any | 
lawful question touching 


f within six years next 

d after the date on which 
the penalty was incurred, 

d extended to three years 

| from the time tax is 

| finally determined under 


zy but on an appeal to the 
High Court or Court of 

7 Session the Court may 

| confirm or reverse the 

L decision or reduce or 

| increase the sum awarded 
by the Commissioners 


| fraud or wilful default has f 
been committed or as 

| permitted by section 54 

of the Finance Act 1960 


and the Commissioners are 
to hear and determine each 
case In a summary way 
















and the Board of Inland Revenue may in 
| their discretion mitigate any fine or penalty, § 
or stay or compound any proceedings for 
recovery and may also after judgment 

further mitigate or remit the fine or penalty, § 
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Reviews 





Dicksee’s Auditing 


Eighteenth edition, by ROBERT S. WALDRON, F.C.A., 
F.A.C.C.A., A.M.B.LM. 


Gee & Co, 126s. 


This is a standard work on auditing and the fact that it is in 
its eighteenth edition indicates its wide acceptance. Since 
the seventeenth edition was published in 1957 much has 
happened to revise the climate of opinion regarding audit 
practice and this is reflected in the new edition. Out-of-date 
views. have been omitted and chapters on working papers, 
the internal control questionnaire and statistical sampling 
have been added. 

Because of the greater relevance of the Statements on 
Auditing which The Institute of Chartered Accountants 
in England and Wales has issued to its members and which 
are reproduced in full, the recommendations on accounting 
principles of earlier editions have been omitted. but the 
recommendations of the respective bodies regarding the 
audit of solicitors’ and stockbrokers’ accounts are included 
in full. The Companies Acts 1948-67 are fully discussed, 
so far as relevant, and consideration is given to the City 
code on take-overs. 

Some 700 pages contain extracts from statutes and regula- 
tions referred to in the course of the work, reports of cases 
of professional interest, the Statements on Auditing 
referred to and the English Institute’s statement on Ac- 
countants’ Reports on Profit Forecasts. The result is a very 
comprehensive work which gives the auditor all the infor- 
mation he is generally likely to require within a single 
volume. 


Taxation Manual 


Eleventh edition, by Percy F. HUGHES, F.C.LS., 
and J. M. Cooper, F.A.C.C.A. 


Taxation Publishing Co, 60s. 


The authors of this well-known work are no strangers to 
the world of accountants, being, respectively, the editor and 
assistant editor of Taxation. The work itself has long been 
famed for its authoritative and extenstve coverage within 
reasonable compass and for its wealth of working examples. 
Since the previous edition was published as long ago as 
1962, the present edition necessarily contains much new 
material, but the primary object is still to provide a ready 
means of access to the interpretation and practical effect 
of the law relating to income tax and surtax, so that it can 
take its place with its companion volumes, Corporation Tax, 
Taxation of Capital Gains, and The Betterment Levy, 
which, together, cover the whole range of direct taxation. 

The new edition takes in the amendments arising from 
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annual Finance Acts up to 1968 and deals at length with the 
Capital Allowances Act 1968. The style and clarity of 
previous editions have been fully preserved. 


How to Reduce Your Tax Bill 
Second edition, by MARGOT NAYLOR. 
Allen & Unwin, 30s. 


Margot Naylor takes her readers firmly by the cheque- 
book and shows them how their decisions on investment 
and family finance, or the lack of them, play unwittingly 
into the ever-open hands of the Chancellor. Spendable 
money is her splendid objective for the earner, his wife and 
children whether in prosperity, retirement or after the 
breadwinner’s death. Putting a price tag on pension rights 
helps job evaluation and when retirement approaches, the 
place of annuities is examined. The reader is introduced to 
experts who can assist capital formation or conservation. 

The thorough appreciation of the Finance Act 1968 
deserves mention as showing the ‘with it’ character of this 
work despite the changes to be reckoned with from the 
1969 Budget. There can be few practitioners in business 
advice who would not find their horizons enlarged by one 
of the chapters, although lazy browsers will find the 
figure work daunting. However, recent comment does not 
bear out the suggestion that the prospects of obtaining a 
building society mortgage would be advanced by first 
saving with one. Turn straight to the chapter on ‘Getting 
Married’ but don’t be shocked by the statement that a 
day’s delay in doing so after October 5th will knock £ roo., 
off the husband’s tax allowance — this is a misprint for fro. 


Stevens and Borrie’s Elements of 
Mercantile Law 

Fifteenth edition, by GORDON J. BORRIE. 
Butterworths. Paperback, 2os. 


There comes a time with any legal work which has passed 
through many editions when mere amendment to keep it 
up to date is not enough, and it becomes necessary to 
reshape it so that each topic is developed as a whole and as 
clearly as possible. This is what has been happening to the 
work in the present and previous editions so that consider- 
able changes have been made; but the purpose, as before, 
is to provide a wide-ranging survey of the whole subject 
of mercantile law in one volume. 

The lawyer may turn to the standard works on hire- 
purchase, partnership, or the sale of goods, but there is a 
real need for persons in industry and commerce and for 
students studying for the examinations of various profes- 
sional bodies to have a guide to mercantile law generally 
in a single volume. The new edition fulfils this need rather 
more comprehensively than some such works, and since 
the editor of the last two editions is Professor of English 
Law at Birmingham University it need hardly be said that 
the exposition is all that could be desired. 


The Art of Communication 

by A. C. LEYTON. 

Pitman, 35s. 

In the present age of mass communication it is sometimes a 
salutary exercise to sit back for a moment and examine our 
own personal capacity for communicating with others. This 
ability is a valuable attribute to possess or to cultivate in 
business life, and for the accountant no less than the sales- 
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man there is a need to ‘sell’ his wares to his non-financial 
colleagues. Indeed, the more involved he becomes in 
formulating policy, the more essential it is that he should 
become skilled in communicating ideas or advocating 
policies. A lack of this ability may mean that his case goes 
by default because of the superiority of others in the art of 
advocacy. 

- In this book Mr Leyton has produced a comprehensive 
guide to the many facets of his subject, ranging from logic 
and psychology to technical report writing. From his own 
experience as an adviser and manager in industrial com- 
panies, he has succeeded in producing a book that avoids 
most of the pitfalls that beset many authors who set out to 
communicate ideas to an audience of practical managers. 


RECENT PUBLICATIONS 


READINGS IN INTERNATIONAL ACCOUNTING, edited by 
Kenneth B. Berg, Gerhard G. Mueller and Lauren M. 
Walker. x-+305 pp. 9X6. Houghton Mifflin Company, 
Boston, $4.75. 
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Company Law, third edition, by R. Keith Yorston, c.3.z., 
B.COM., F.C.A., and S. R. Brown, LL.B., F.C.A. xviii+ 594 
pp. 94 x6. Australia, The Law Book Company, $10°50; 
London, Sweet & Maxwell, ross. 

PURCHASING AND SUPPLY MANAGEMENT, second edition, by 
P. J. H. Baily. vi+308 pp. 84x54. Chapman & Hall, 
paperback, 4os. 

INDEXES AND INDEXING, third edition, by Robert L. Collison. 
223 pp. 8454. Ernest Benn, 35:5. 

CAPITAL Bupcetinc: THe Economic EVALUATION OF 
INVESTMENT Projects, by William H. Jean. x-+-93 pp. 
84 x 54. International Textbook Co, paperback rgs 

Business COMBINATIONS: PLANNING AND ACTION, by 
Arthur R. Wyatt, PH.D., GPA, and Donald E Kieso, 
PH.D., GPA. x +195 pp. 8454. International Textbook 
Co, paperback, 245. 

THEORY OF VALUATION, by Charles L. Hubbard and Clark A. 
Hawkins. xiv+249 pp. 84x54. International Textbook 
Co, paperback, 28s. 

THe COMPUTER AND Business Unrry, by Robert Hitchcock 
and Edgar Wille. v+229 pp. 9 X 6. Edward Arnold, 5os. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC2. 








Finance and 
Commerce 


Simon Engineering 


IME goes quickly and one is constantly reminded of 
just how quickly when one is caught out judging how 
long ago certain events took place. This mind-jogging 


. process took place once again on the subject of the report 


and accounts of Simon Engineering Ltd. It seems remark- 
able that it was as far back as 1965 that the group went 
through a troublesome time with losses incurred on major 
new plant development projects. 

And yet there it is for all to see in the nine-year review 


where the figures for 1965 show a rise from £39-42 million: 


to {52:03 million in turnover but a drop from {2-43 
million. to {1-31 million on pre-tax profits, and a drop 
from 24'2 per cent to 13°5 per cent in profits as a percentage 
of net assets employed. ‘There has been full recovery since 
then and, although turnover in 1968 at £68-19 million was 
marginally lower than in 1967 and some £7 million down 
on 1966, pre-tax profits crossed the £3 million mark for 
the first time and the return on net assets employed was 
24.6 per cent. 

Simon Engineering Ltd operates in two broad categories 
of manufacturing and contracting — the latter being con- 
cerned. with chemical engineering plant in which sphere 


the group is now widely and familiarly known as ‘Sim- 
Chem’. Computer drawing techniques pioneered by 
Sim-Chem and introduced during last year encouraged 
their application elsewhere in the group where speed 
and accuracy in plant design are critical. 


Computer minded 


The group is, in fact, very much computer minded — to 
use the modern idiom. Last- October Mr J. V. Wilkinson 
was appointed a director of the company ‘with special 
responsibility for development of our Computer Planning 
and Systems Division’, as Sir David Barritt, the chairman, 
puts it. An ICL System 4/50 computer was installed last 
October and is being progressively commissioned. 

It is currently handling an increasing amount of con- 
ventional commercial and accounting work and its use is 
being extended to technical matters and to the development 
of project management systems “where the greatest im- 
provements over methods hitherto used will be realized’. 
Methods now being introduced, Sir David says, will enable 
the group to tender for any contracts faster, more accurately 
and at less cost. Pipework isometrics and other drawings 
will be produced by the computer, thus economizing in 
scarce technical manpower, and both progress and cost of 
any project under construction will be continuously moni- 
tored at all stages of the work. 

In the manufacturing companies, computer applications 
will cover product forecasting, stock control, purchasing, 
and machine and assembly shop loadings. “The shop floor’, 
Sir David comments, ‘is an area where such methods of 
control can show significant economies and higher pro- 
duction’. There are current negotiations with an American 
company with a view to marketing a system of shop-floor 
monitoring and production control. 


Provisions 


By these developments a repetition of the 1965 events 
should be avoided, but there is some evidence in the latest 
report of what may be called ‘pre-computer’ losses. ‘The 
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chairman tells shareholders that the results for the year — 
which exceeded the forecast made at the time of the 
interim statement by about £200,000 — ‘were arrived at 
after making a substantial provision for expected additional 
costs arising from low productivity on the sites of two large 
contracts’, 


The board believes that the provision. is adequate to 
meet these costs in full and that on present information 
no other contracts on which the company is currently en- 
gaged will require provisions in addition to those already 
made. In the year under review there was continued re- 
assessment of activities which either had an unpromising 
future or were insufficiently rewarding, and to strengthen 
those with growth prospects by acquisition or internal 
development. 


Of the last year’s turnover of over £68 million, as much 
as fo per cent was represented by overseas work. At the 
end of last March the value of work in hand was £75 
million. In the first three months of this year the value of 
. new work obtained by the group was substantially ahead 
of the corresponding 1968 figure and also in excess of target 
which, for 1969 as a whole, had already been set at a record 
high level. 
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Fully loaded 


The volume of firm inquiries and the number of contracts 
in negotiation indicate an encouraging situation and last 
year’s new work volume should be comfortably exceeded. 
All sections of the group are busy and some indeed are 
fully loaded until the end of the year and are under heavy 
pressure. 

Shareholders are reminded, however, that in assessing 
prospects of the company, the two broad categories of 
manufacturing and contracting must be borne in mind. 
The former is relatively short-term with most orders com- 
paratively small and usually completed and paid for in one 
or, at the most, two years. The contracting end is longer- 
term with individual orders often of considerable value and 
taking anything from two to seven years to complete and 
to take into profit. - 

Manufacturing operations are more stable and the out- 
come less difficult to forecast. Contracting work is more 
variable and more subject to world economic and political 
changes. ‘In these circumstances’, the chairman says, ‘any 
attempt to publish a forecast of results more than a year 
ahead is somewhat hazardous’, All the same, the boardroom 
view is that 1969 profits should be ahead of 1968. 


SIMON ENGINEERING LIMITED AND SUBSIDIARY COMPANIES 


CONSOLIDATED BALANCE SHEET 
31 DECEMBER 1968 


Net assets Fixed assets (note 1) 

Goodwill including net premium paid for interests in 
subsidiary companies 

Investments (note 3) 

Current assets 

Stock and work in prograss (note 4) 


Less payments received and amounts invoiced 


Debtors, prepayments and bills receivable (note 5) 
Short term deposits 
Cash at bank and in hand (note 6) 


Less 

Current liabilities and provisions 

Credicors and provisions 

Bank overdrafts 

Taxation 

Proposed final dividend on ordinary shares (gross) 


Net current assets 


Representing Issued share capital of Simon Engineering Limited 
Reserves and unappropriated profits (note 2) 


Shareholders’ interest in the group 

Minority shareholders’ interest In subsidiary companies 
Loan capital {note 7) 

Deferred taxation 

Corporation tax payable 1 January 1970 


DAVID BARRITT, A W WAGSTAFF, Directors 


1968 1967 
£ £ £ £ 

4,488,299 4,218,522 

880,280 317,466 

590,142 663,176 
105,885,319 128,459,462 
107,729,476 123,177,856 
— 1,844,157 5,281,606 
17,605,436 14,979,500 
5,796,708 857,845 
2,432,463 2,238,688 
23,990,450 23,357,639 
14,738,252 14,436,850 
444,391 366,873 
1,165,046 1,343,095 
538,043 601,343 
16,885,732 16,748,161 

7,104,718 6,609,478 

£13,063,439 £11,808,642 

4,720,360 4,720,360 

5,755,831 5,033,766 

10,476,191 9,754,126 

163,685 230,966 

1,319,198 848,000 

4,104,365 975,550 

£13,063,439 £11,808,642 
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CITY NOTES 


ESPITE periodic flashes of improvement, the ‘bear’ 

market persists on the London Stock Exchange. The 
good May trade figures brought a turnround and a short 
respite; but the slightly higher prices tempted sellers and 
the advantage was soon lost. 

‘That, unfortunately, seems to indicate the pattern for the 
equity market for a time at least, It is known that many big 
investors, particularly institutions, have preferred to keep 
their funds liquid in the past few months and there are no 
signs of any reversal in this attitude. Indeed, with a full 
9 per cent available in gilt-edged, debenture, and loan stock 
avenues, such money can hardly be said to lie idle. 

On the subject of interest rates, the future of Bankrate 
is still a topic for the City. There is little doubt that majority 
opinion looked for a rise a week ago. The fact, however, 
that the decision coincided with the good May trade figures 
may have helped the authorities to defer any upward move 
for a while. 

The point, which has been made many times, is that to 
be effective in the current context, Bank rate would have to 
be around ro per cent. That is the rate which industry has 
to give for its new financing through the market. On the 
other hand, money market rates, Treasury Bills and bank 
lending are still linked to Bank rate. ` 

It remains to be seen how long the authorities intend to 
permit this two-tier system. That is a point on which there 
has been no official comment. 


ae * $ o` 


HE mergers between Unilever and Allied Breweries 

and Rank Organisation and De La Rue are both off. 
The former was sanctioned by the Monopolies Commission 
but overtaken by changing markets which made it impos- 
sible to realign terms, the latter being turned down by the 
Commission. But though thé mergers are not to be, the 
reports which they have occasioned from the Monopolies 
Commission are very much before the City for they are 
likely to provide guide-lines for the Government and may 
even have an effect on presentation of accounts. 


One point is that the Commission calls for more infor- 
mation at the time mergers are proposed. It is particularly 
concerned with the use which is to be made of assets to be 
acquired. It wants to know the real reason for the acquisi- 
tion, the real cost, the growth and earnings of the acquiring 
company in each of its major divisions. It is felt strongly 
that mergers should be aimed at making the most of assets, 
management or markets, rather than for mere diversification 
however profitable that may look to investors. 

The Commission thinks that directors might consider 
it to be worth a company’s while to acquire another com- 
pany just for the sake of its current profits or its assets 
alone ‘without any plan for improving its resources’. That is 


_ not in the true meaning of merger. At the same time it is 


interesting to see that the mere question of size does not for 


the present raise any important issues. Large, the Commis- ` 


sion points out, is a comparative term and big, in relation 
to the British economy, is not necessarily so in relation to 
international companies with which many UK concerns 
compete. 
oe Kg * $ 

HE search for capital continues to take companies 

abroad. Latest example is Redland, the world’s largest 
manufacturers of concrete roofing tiles, which is raising 
just over £84 million in Germany. 

Redlands International Finance subsidiary in the 
Netherlands is to make a DM So million bond issue. It is 
expected to carry an interest rate of around 74 per cent and 
the issue price between 97 and 98 per cent. With a life of 15 
years the bonds will be quoted on the Frankfurt Stock 
Exchange. 

The proceeds of this loan are to be used to repay short- 
term borrowings incurred as a result of its take-over of the 
controlling interest in the Australian Company Concrete 
Industries (Monier). Thus a UK company has to go through 
its Dutch subsidiary for money in Germany to finance 
Australian development. The arrangements are being made 
by Dresdner Bank A G and Baring Brothers as head of an 
international underwriting syndicate. 


RATES AND PRICES 


Closing prices, Tuesday, June 17th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967 .. 4 6% Nov. 18, 1967.. S 8% 
May 4, 1967 .. we «54% March 21, 1968 ve 74% 
Oct. 19, 1967 .. ve 69% Sept. 19, 1968 gie "El 
Nov. 9, 1967 .. 64% Feb. 27, 1969 oe 8% 
Treasury Bills 
April ıı .. £7 158 8-02d% May 16 .. £7 16s 667d% 
April 18 .. £7 15s rr45d% May 23... £7 17s œd% 
And ag .. £7 158 r1-45d% May 30 .. £7 178 oiod% 
May 2 .. £7 15s 8°54d% June 6 .. £7 16s r1-94d% 
May 9 .. £7 16s a83d% June 13 .. £7 18s 2-14d% 
` Money Rates 
Day to day .. 62-74% Bank Bills i 
7 days D 64-74% 2 months .. 8}-9% 
Fine Trade Bills 3 months .. 8&}-9% 
3 months 94-92% 4 months .. 84-94% 
4 months 94-92% 6 months .. 9-94% 
6 months gf 11% Ge 


Foreign Exchanges 
New York .. 2°38 8 Frankfurt gë 
Montreal . 2°57 dr Milan .. We 1497+ 
Amsterdam 8-71 A Oslo ag 17°05 
Brussels Läit Paris è 11°88 25 
Copenhagen 18-00 Zürich T 10:29} 

Gilt-edged 

Consols 4% 42% Funding 6% 1993 .. 66 
Consols 24% oe >». 25% Savings 3% 60—70 .. 92 
Conversion 34% .. .. 37% Savings 3% 65-75 .. 73} 
Conversion 5% 1971 git Treasury 64% 1976 .. 894 
Conversion 54% 1974 .. 84 Treasury 34% LS .. 59% 
Conversion 6% 1972 914 ‘Treasury 34% 79-81 .. 59% 
Funding 337 6 99-04 .. 40o% Treasury 5% "86-89 os 59% 
Funding 4% 60~-go wip 92 Treasury 54% SA .. 59% 
Funding s$% 78-80 .. 71% Treasury 24% .. .. 26% 
Funding 54% 82-84 .. 67% Victory 4% s. i 93% 


Funding 54% 87-91 War Loan 34% .. Ss 
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Your client companies should not go ahead with a 
merger until both you and they have the answers 

to all the new problems that merging brings. 

The techniques of merging are developing constantly. 
it pays to have the advice and help of experts. 
Industrial Mergers Limited are the experts. ` 


We have helped many businesses to merge profitably 
and smoothly. We can help your client. 
We can help him find the right partner, choose the 





right time and negotiate the right conditions. 

We can advise on rationalisation, management 
structure, staff and taxation problems. We have the 
financial resources to provide the funds that are so 
often necessary to realise the full potential 

of a merger. — 


If any of your clients is thinking of merging, phone 
Eric Izod for an informal chat. 


INDUSTRIAL MERGERS LIMITED 


(an ICFC compan y) 
Piercy House, 7 Copthali Avenue, London, E.C.2. Tel: 01-628 6229/4040 
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~ WIDOW’S PLAN 
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ow will she manage without his pension? 





Lé 


Anew plan from Sun Alliance & London 


life- 


A.wife can suffer a disastrous reduction in 
living standards on the death of her husband 
- most pension schemes do little for her. 


. Widow’s Plan takes over where these other 
schemes leave off. . | 
It provides income for the widow until her 
death. ! | 
Like the Sun Alliance & London Retire- 
ment Plan, it will be non-contributory and will 
have a guaranteed basic premium with 
-rebates. 


b ` z 


= _ SUN ALLIANCE & LONDON 


D 


Head Office: Bartholomew Lane, London, EC2: Tel: 01-588 2345 


` 


EEN thepension picture with 
ong provision for thewidow. 


Widow’s Plan comes in two ‘packages’: 
PLAN A. To provide for the widow in the event 
of her husband’s death at any time. 

PLAN B. To provide for the widow in the event 
of her husband’s death after pension age. 


Either ‘package’ can be used with any 
pension scheme — whatever the employer’s 


arrangements. Or it can be used separately. | 


There is an interesting presentation folder 
about Widow’s Plan. You should read it. Write 
or telephone and we'll gladly send you a copy. 


INSURANCE GROUP 
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ACCOUNTANT | neg 


Management Accountancy — the Past 


and the Future 


Presidential Address at ICVWA Annual Meeting 


Te Soth annual general meeting of The Institute of 
Cost and Works Accountants was held in London last 
, Saturday at the conclusion of the jubilee celebrations 
reported elesewhere in this issue. As noted in ‘Current 
Affairs’ on page 873, Mr H. P. Southall, F.c.a., F.C.W.A., 
treasurer, The Plessey Co (UK) Ltd, was elected President 
for 1969~70; Mr Stanley Woods, F.A.C.C.A., F.C.W.A., J.P., 
was elected Senior Vice-President, and Dr J. M. S. Risk, 
B.COM., PH.D., C.A., F.C.W.A., J.DIP.M.A., F.C.LS., Junior 
Vice-President. 


PRESIDENTIAL ADDRESS 


The theme of the address delivered by the pesos 
President, Mr Robert Glendinning, M.A., C.A., F.C.W.A 
was ‘Management Accountancy — the Past and the Future’, 
which the following is an epitome. 


The present role of the accountant in this country, 
whatever his field, is an important one. The reason is not far 
to seek: to make the right decision depends on possession 
of appropriate information, 
and it is in obtaining this 
information and providing and 
interpreting it to those con- 
cerned, that accountants make 
their contribution to the life 
of the community. Since their 
skills and techniques are 
directed towards the task of 
clarifying and highlighting 
significant factors in a complex 
situation they not unnaturally 
occupy a position of some 
influence. 

The particular function of 
accountants is well explained 
in Horizons for a Profession as 
follows: 

“This, the world of affairs, is 
the domain of the accountant, It is his mission to perceive it, 
to analyse it, to bring order to it, to portray it, and the more 
complex this world becomes, the more demanding become 
the tasks of the accountant.’ Again it states: 

<... accounting, above all, is a process devoted to the 
creation of order out of what otherwise might be chaos’. 

‘The response to the demand for management accountancy 
was not confined to the members of The Institute of Cost 
and Works Accountants, although they have formed the 
spearhead in the development of management accountancy 
techniques in Britain and in the dissemination of information 
about them. . | 

In 1905 the very great majority of the profession were 
engaged in practice as contrasted with the present time when 
more than half are to be found in non-practising . offices, 
mainly in industry. At the present time there are, for example, 





something like 23,000 out of a total membership of 43,000 of 
The Institute of Chartered Accountants in England and 
Wales functioning in a non-practising capacity. 

Although, as was noted by Lewis and Maude,? Chartered 
accountants began before the First World War to enter 
industry as directors or managers in significant numbers, 
the movement as compared with the present time was on a 
small scale. 

Moreover, for the most part, such individuals entered 
industry not so much because they themselves were trained 
in industrial accountancy techniques in the way members of 
this Institute are, but because they were either familiar with 
the accounts and sometimes with the taxation affairs of the 
concerns which employed them or were experienced in such 
matters. In so far as they came to acquire skill in manage- 
ment accountancy, they did so either because they found it 
necessary or because they were interested in it rather than 
through their professional training. Hence the acquisition of 
skill in management accountancy by many who did not start 
off with this as part of their aim in qualifying. 


Emerging trends 


Whatever may finally happen regarding integration, certain 
emerging trends may be discerned at the present time and an 
attempt is made here to project them, as validly as possible. 
Meanwhile, it is clear that the need for more management 
accountancy appears as great as ever. 

But in.what way will management accountancy techniques 
and methods develop in future? There is no evidence to 
suggest, at this point of time, in reference to future develop- 


ment, that the basic accounting principles (if they can be, 


called that) are likely to change, though obviously the means 
used for producing information is changing. 

Electronic data processing is increasing and will increase 
further in importance beyond its. significance as a speedy 
and cheap method of processing information and there is 
every reason to think that it is taking accountancy and other 
management information into another dimension altogether. 
The impact on management may be revolutionary in many 
respects. 

It is not intended here, however, to consider the far- 
reaching possible effects on management caused by EDP 
though accountants are naturally involved. Although, as 
was stated above, basic forms of information may not change, 
there is much room for trying to inculcate in those using 
the information provided a better understanding of its 
limitations. One danger attached to much accounting infor- 
mation which is often overlooked is that, since it involves 
measurement, it is inevitably presented in terms of figures 
which convey the idea of exactness and give it a spurious 
impression of accuracy — an accuracy which it is unreasonable 
to expect because some part of accountancy is inescapably 
the result of judgement. Accountants themselves tend to 
underrate the extent to which others accept the validity of 


4 Roy Lewis and Angus Maude, Professional People, Phoenix 
House, 1952. 
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their figures and if members of the profession could somehow 
communicate the necessary caveats to those they serve, their 
contribution would be much more valuable. 

This is not to suggest that there is not still room for laying 
down principles or at least improving them ~ much more 
can be done in establishing what is regarded as ‘true’ (eg. 
in the reflection of effects of price-level changes there is a 
tremendous field for development). This is the case, of 
course, just as much in management, as in financial 
accountancy. 

But what has been said above relates to wider applications 
of present knowledge and techniques. What, if anything, in 
the future should be added to the corpus knowledge an 
accountant, and particularly a management accountant, ought 
to have? 


Training in economics 


One subject which might be added is economics, or rather 
economics of a particular kind. 

Although the subject features in the syllabuses of all the 
accounting bodies, it is not of the type that is easily inte- 
grated with the rest of professional knowledge: to a great 
extent economics (like statistics) is regarded by accountants 
as somewhat alien to their field of professional knowledge. 

The difficulty arises partly because of different viewpoints. 
Accountants tend to deal with the particular, economists with 
the general, or at least they start off in this way. 

This is not to suggest that much of the economist’s 
approach is not already part and parcel of the accountant’s 
thinking. It is only necessary to mention such matters as 
marginal costs or replacement costs, for example, to realize 
how horizons have already been widened by the influence of 
economic thinking, however acquired. 

Similarly, as an example of influence in the other direction, 
social or national income accounting may be mentioned. Here 
the use of accounting concepts seems to have led to an 
improvement in the understanding of certain economic 
phenomena. 

Undoubtedly, accountants must understand something of 
economics, relating both to the world of business generally 
and to individual concerns, but it 1s in the latter field that 
accountants in the future are likely to have to acquire further 
knowledge since up till now professional syllabus has laid 
emphasis more on micro-economics. 

One special aspect of economics with which accountants 
should be more concerned in future is that of cost-benefit 
analysis ~ important because it goes beyond strict account- 
ancy, i.e., the use of the data naturally arising from the 
economic aspect of a project, for example, the construction of a 
road, involving decisions which are based not only on ordinary 
economic factors but also on some which are not economic at 
all or, if economic, are only very indirectly related. 


Training in mathematical techniques 


But there is one field with which accountants must clearly 
be greatly concerned in the future. This field, which over- 
shadows all others, is that of the new mathematical techniques 
now increasingly used to solve business problems. 

Of course, it may be argued that accountants are not 
mathematicians (and this is generally true): therefore they 
should have no truck with the new techniques. 

Now it is certainly the case that accountants are not 
‘numerate’ in the sense of being at home with mathematical 
concepts (although some are proficient in arithmetic!) but 
the extension of these new techniques into fields where 
financial evaluations form the basis of decisions demands 
that the possibility that the syllabus should include part at 
least of these techniques should be considered. In a certain 
sense this is what is meant when it is stated in Horizons for a 
Profession, accountants should be ‘trained to think about 
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what they do in symbols as well as, or perhaps instead of, 
numbers’, 

Here is not the place to go into all the different (or 
apparently different) mathematical subjects concerned which 
seem to fall under the general description of operational 
research. The term seems to cover a multitude of sins and 
includes: e 


(a) sampling and other statistical techniques (perhaps 
this is the field of statistics rather than operational 
research); 


(b) linear programming; 
(c) queueing theory; 

(d) scheduling theory; 
(e) replacement theory; 
(f) inventory theory. 


Most of these matters are highly mathematical, but given 
the validity of the basic data, the important point is that they 
provide a better solution to many everyday problems than 
that obtainable by traditional methods. 

It is likely that accountants will more and more not merely 
understand the significance of the results of the application 
of these techniques but also may be expected to apply them. 
If this comes about, as is probable, it will represent a great 
extension of the field of professional study at present deemed 
to be adequate. On the face of it this development seems to be 
inevitable. 

It goes without saying that accountants will be much in- 
volved in such matters as long-range planning, corporate 
strategy, etc. (whatever the precise meanings of these terms 
may be), and particularly in any formalization of them. To 
appreciate the possible intricacies of such subjects it is 
necessary only to examine publications dealing with them. A 
large part of these publications call, or seem to call, for a 
considerable familiarity with mathematics although they 
clearly deal with matters in which accountants are greatly 
interested. 


Accountancy research 


In considering the possible extension of the field of profes- 
sional knowledge it is desirable to consider also the position of 
research. What research should be done in the future? There 
are some basic difficulties, as has been brought out in 
Horizons for a Profession. As this publication states (page 56), 
‘accounting 1s a man-made art and accounting research 
must be in the realm of ideas, not in the realm of nature, as 
in medicine and engineering’, and again, ‘truth’ in terms of 
physical science cannot be found — ‘accounting research 
must be philosophical or methodological, must revolve 
around such questions as fairness, utility, relevance, equity, 
questions to which there are no “right”? answers’. These 
place limitations on accountancy research which are not 
always realized but nevertheless there is still much scope 
for it, as the Institute’s activities show, and indeed also those 
of the other societies. 

Out of many fruitful areas for accountancy research two 
particularly may be mentioned. as of more immediate interest: 


(a) the extent to which probabilities can be validly 
assessed in predicting the future; in the nature of things 
the future depends on factors which possess a varying 
degree of probability which somehow must be evaluated 
before a decision is made, and 


(b) the development of logical or mathematical structures 
to represent accounting situations. 


Some work has been done in these fields already, more by 
economists, but much remains to be done, especially as 
regards the accountancy implications; the difficulty probably 
lies in finding an adequate number of individuals with the 
required level of both accounting and mathematical skill. 
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Undoubtedly models, for example, can help to make situa- 
tions understood, as also to solve problems but, being 
abstractions, their limitations must always be appreciated. 


Training and experience 


What is particularly important for the future of iea non- 
practising side of accountancy is the degree of systematization 
of training within industry. Clearly the stage of regarding 
‘sitting beside Nellie’ as adequate training is long past — 
although this form of training is certainly still found in 
industry (and, perhaps, also in some practising offices). The 
level of training, its standards, and its organization throughout 
industry all vary greatly. Because of the importance of proper 
training it may be that individuals will only be accepted as 
students if the establishments from which they are obtaining 
their practical experience are approved. 

A characteristic of many professions, accountancy being 
»one, is that it is not regarded as adequate for students merely 
to acquire theoretical knowledge. This is true of such long- 
established professions as medicine and law. However 
ditficult it is to assess the adequacy of proper practical training 
under the supervision of someone suitably qualified, it is 
regarded as important for candidates for the profession to 
experience it. One of the features of the proposed integration 
scheme is that in future this would be required in connection 
with industrial accountancy. The closest to which this 
requirement is at present met in industry lies in the somewhat 
indirect influence of the Institute’s booklet on Training 
Schemes for Cost and Management Accountants. What is 
lacking is something of the personal attention given to those 
serving articles which is (or is meant to be) characteristic 
of the practising side of accounting. 


Accountants and the community 


Only slight reference has so far been made to the expected 
place of accountants in the community in the future. As 
Lewis and Maude in their study Professional People have 
shown, the prestige and influence of all professions have 
increased during the last half-century or more and that of 
accountancy as much as any other profession. Accountants 
continue to reach positions of influence in indusiry and else- 
where, sometimes to the annoyance of other professionals. 
That this is so is a consequence of their somewhat privileged 
position which enables them to appreciate fully the economic 
implication of any managerial action, decision or proposal. 

Even on present showing, that is, without moving into 
some of the new fields described earlier, which, it is thought, 
are likely enough to be encompassed by the training of the 
accountant in future, there is every reason to think that the 
prestige of the accountants, whether in practice or in industry, 
will continue to increase. There are, of course, some who 
believe that the future belongs to the mathematicians and 
the products generally of the new business schools, and that 
unless they acquire the new mathematical knowledge, the 
profession may be forced to step back. Indeed this is the view 
expressed by Horizons for a Profession — ‘those unwilling to 
cope with it will be forced to surrender the most challenging 
tasks to the operation analyst, even worse, will have to admit 
ignorance regarding the competitor’s activity in the account- 
ant’s very own backyard’, 

The aim must be, therefore, to acquire both higher technical 
skill and wider education unless it is to be accepted that 
accountants are to be regarded merely as technicians. After 
all, the value of a liberal education to any profession lies both 
in providing a better service to those whom it serves and also 
in adding to the richness of life of its members through a 
greater understanding of the world. The growing number of 
graduates entering the profession is therefore to be welcomed 
but it is essential to recognize, particularly because account- 
ants are so much involved in the affairs of the community 
in every direction, that for them the humanities are no less 
. important than the mastery of professional techniques. 
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Taxation 


Case 


A full report of the case summarized in this column 
will be published, with Notes on the Judgment in 
the ‘Annotated Tax Cases’ 





Glyns Executor and Trustee Company 
and Knox v. Tomlinson 


In the Court of Appeal 
April 25th, 1969 


(Before the Master of the Rolls (Lord Denntne), Lord 
Justice Sacus, and Lord Justice PHILLIMORE) 


Capital gains tax — Settlement — For existing and future 
children attaining 21 — In equal shares absolutely — Ultimate 
trust for settlor’s son — Disposal of some trust investments — 
Capital gain arising — Whether trustees or beneficiaries 
assessable ~ Finance Act 1965, sections 22, 25, 45. 


In 1960 a settlor made a settlement for the benefit of the 
children of his son Gerald. The trustees were the two 
respondents. The settlement was in favour of such of the 
children of Gerald as should attain the age of 21 years 
or marry under that age and, if more than one, in equal 
shares absolutely; subject thereto, the settlement was for 
Gerald absolutely. 

In the financial year 1965-66, the trustees disposed of 
certain investments forming part of the trust fund, and 
were assessed in the sum of £374 in respect of the capital 
gain thus arising. If the trustees were properly assessable 
for this gain, the rate of tax would be 30 per cent, but if the 
infant beneficiaries were assessable, section 21 of the 
Finance Act 1965 would apply, and no capital gains tax 
would be payable. 

It was contended for the trustees that the infant bene- 
ficiaries were assessable in respect of the capital gain, 
~in that they were absolutely entitled as against the trustee 
to the trust fund within section 22 (5) of the Act. It was 
contended for the Inland Revenue that the trustees, and 
not the beneficiaries, were assessable. The Special Com- 
missioners decided in favour of the trustees. 


Held (affirming the judgment of Mr Justice Cross): 
the words ‘who would be absolutely entitled but for being 
an infant’ referred to someone who would be absolutely 
entitled to call for the property, but for the fact, and only 
that fact, that he is an infant; that the infant beneficiaries 
were not as entitled, at the time the capital gain was made, 
by reason of infancy only, as the interest of each infant was 
contingent on his attaining the age of 21; and that the 
persons to be assessed were the trustees. 
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Plender Club’s Annual Dinner 


ATCHED over by:Gog and 
Magog, Guildhall’s legendary 
giants, 380 members of the City of 
London .College, their guests, and 
principals of articled clerks, were 
present at the second annual dinner 
of the Plender Club held courageously 
last Friday — the 13th. ‘This year the 
Club was greatly honoured by the 
presence of the Lord Mayor and Lady 
Mayoress of the City of London, 
with the Sheriffs and their ladies. 
Proposing the toast of the Lord 
Mayor, The Corporation of London, 
and the Sheriffs, Mr Mark_J. Sabba, 
an articled clerk, reminded everyone 
that the City is upheld as the hub of 
the financial world, despite the ever- 
increasing numbers of American banks 
in Moorgate, causing Moorgate to be 
known as ‘Yankee Alley’. He ended by 
wishing the Lord Mayor every success 
for his young people’s project “Venture 
Do 


Responding, the Lord Mayor spoke 


both amusingly and encouragingly of 
youth today. He pointed out that all 
young people have a talent that must 
be discovered, and that his project 
“Venture "Go was to ‘recognize and 
publicize those young people who use 
their own drive and success to en- 
courage others to follow their example 
. ..1n youth today there is as great a 
potential as Britain has had in the 
past’, he said. 

Mr Roger D. E. Luard, also a 
student articled clerk of the College, 
proposed the toast to the guests, 
among whom were Mr C. Croxton- 
Smith, M.A., LL.B., J.P., F.C.A., Deputy 
President of The Institute of Char- 
tered Accountants in England and 
Wales; Mr A. W. John, C.B.E., F.C.A., 
finance director, Unigate Ltd; Mr 
D. R. Dawes, F.A.C.C.A, Mr J. 
Godfrey, M.A., F.C.A., of the Institute’s 
Examination Committee, and Mr R. B. 
Shillingford, M.B.E., Chairman of the 
City of London Polytechnic Forma- 
tion Committee. 

Mr C. Croxton-Smith, in reply, 
remembered Lord Plender who, he was 
sure, would have wished everyone 
present success in their examinations 
and in their future careers when quali- 
fied. He went on to say that qualifica- 
tions and specialization are becoming 
the order of the day, and asked stu- 


dents present to ensure that they 


.improved communications between 


members up and down the country 
when they themselves qualified, and to 
play a full part in the development of 
the profession. 

Mr E.. B. Jones, F.C.A., F.C.W.A., 
j.Dip.M.A., Head of Department of 
Professional Studies at the College, 
proposing the toast of the Plender 
Club, payed a tribute to Lord Plender 
after whom the Club was named. 
‘Lord Plender has now been forgotten 
by most people, as he was an im- 
mediate man’, he said, ‘and immediate 
men are soon forgotten, yet they have a 
tremendous impact upon their time’. 
The City of London College, he 
went on, was an immediate college 


- doing an ‘immediate job’, the number 


of students connected with the- Insti- 
tute having grown recently from 30 to 
00. 
/ Mr Christopher J. Russell, .Chair- 
man of the Club and an articled clerk, 
then thanked Mr E. B. Jones, and Mr 
J. Holland, a.c.a., to whom the Club 
were indebted for organizing the 
dinner. Before introducing Miss Rate: 
Hoey, Mr Russell spoke on education 
and the supposed bad name of students 
today. Miss Hoey, first lady President 
of the College Union, and an executive 
member of the National Union of 
Students, gave an informative speech 
concerning students and young people 
of today, and especially those at 
educational institutions in the City. 


In Parliament 


CAPITAL GAINS TAX: 
VALUE OF £ STERLING 


Sir C. TAYLOR asked the Chancellor 
of the Exchequer how much the £ 
sterling has depreciated in value since 
the introduction of capital gains tax; 
and why this depreciation is not taken 
into account when calculating gain. 

Mr Haron Lever: By 14:6 per cent 
to April 1969. I see no reason for 
singling out capital gains for special 
tax relief on this account. 

Hansard, June 1oth, 1969. Written 
answers, col, 232. 


£ STERLING 


Mr Hitey asked the Chancellor of the 
Exchequer what has been the annual 
average decline in the value of the £ 
sterling between October 1964, and 
the latest date for which figures are 
available; and what was the corres- 
ponding figure for October 1951, to 
October 1964, October 1951 to Octo- 
SC 1959, and October 1959 to October 
1964. 

Mr Harod Lever: It is estimated 
that the value of the £ sterling declined 
at an annual average rate of 4:2 per cent 


- between October 1964 and April 19609, 


the latest date for which figures are 
available. ‘The corresponding esti- 
mated rates of decline in the other 
periods specified were 2:5 per cent 
between October 1951 and October 
1964; 2°4 per cent between October 
Lost and October 1959; and 2:8 per 
cent between October 1959 and Octo- 
ber 1964. 

These estimates are based on move- 
ments in the consumer price index for 
calendar years adjusted by changes in 
the index of retail prices in the odd 
months at the beginning and end of 
the periods. 

Mr ALIson asked the Chancellor of 
the Exchequer how much of the de- 
cline in the purchasing power of the £ 
sterling from October 1964 to the 
latest date for which figures are 
available is attributable to tax in- 
creases. 

Mr Harop Lever: It is estimated 
that about one-third of the decline in 
the purchasing power of the £ sterling 
between October 1964 and April 
1969, the latest date for which figures 
are available is attributable to increases 
in indirect taxation. 

Hansard, June roth, 1969. Written 
answers, col. 234. , 
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Notes 


and 
Notices 


PROFESSIONAL” NOTICES 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
JOHN STEWART BAIRD, C.A., who was 
articled in their Glasgow office, is now 
a partner in their Gambia practice at 
6a Buckle Street, PO Box 268, 
Bathurst, Gambia, West Africa. 


TANSLEY WITT, JAMES, DANGERFIELD, 
Chartered Accountants, of London, 
announce that Mr A. G. BUTLER, 
A.C.A., Will be admitted to partnership 
on July rst, 1969. 

Jonn M. WINTER & Sons, Chartered 
Accountants, of Buchanan House, 
24/30 Holborn, London EC1, an- 
nounce that Mr R. HARBORD, F.C.A., 
and Mr R. J. TOMLINS, A.C.A., who 
have been members of their staff for 
several years, have been admitted to 
the partnership. 


APPOINTMENTS 

Mr J. W. W. Clemes, F.c.A., has 
been appointed joint group chief 
accountant of Allied Breweries Ltd. 

Mr R. A. Edwards, F.c.A., secretary/ 
accountant of Knight, Frank & Rutley, 
London, has been admitted into the 
partnership as from July 1st, 1969. 

Mr R. J. Hebblethwaite, T.D., B.A., 
A.C.A., has been appointed to the 
board of Save and Prosper Group Ltd. 

Mr J. H. Hubert Nuttall, J.P., 
F.C.A., has been elected chairman of 






ACLUUINLAINL 


The National Association of Pension 
Funds. 


Mr Philip Putland, F.c.a., C.A.(S.A.), 
previously technical director to the 
National Council of Chartered Ac- 
countants (SA), has been appointed 


group financial controller for TI 
South Africa (Pty) Ltd. 






Mr P. Putland. Mr B. A. Ridley. 


Mr B. A. Ridley, F.c.a., has been 
appointed rates officer of National 
Freight Federation. 

Mr T. H. Templeman, A.C.I.S., 


F.A.C.C.A., has been appointed finance 
director of W. E. Norton Holdings Ltd. 


ae 





Mr T. H. Templeman. MrP. G. F. Tillett. 


Mr Peter G. F. Tillett, a.c.a., has 
been appointed chief accountant of 
Golden Wonder Ltd 


INVESTMENT GRANT CLAIMS 


The Board of Trade has announced 
that claims for investment grant on 
eligible expenditure incurred during 
the fourth quarter of 1968 will be 
accepted by Investment Grant Offices 
on and after July 1st, 1969. Payment of 
grant on claims relating to expenditure 
incurred during the third quarter of 
1968 will begin on the same day. 


PAY AS YOU EARN 


In consequence of the increase in 
income tax personal allowances an- 
nounced in the Budget, regulations 
have been made by the Board of 
Inland Revenue for an increase in the 
limit of weekly (or monthly) pay 
above which an employer has to 
operate the Pay-As-You-Earn scheme 
for every employee. The new amounts 
are £6 5s weekly and £27 monthly, 
replacing the previous figures of £5 5s 
and {22 1os respectively. 

The rule about new employees with 
another employment remains un- 
changed; in these circumstances the 
employer is required to notify the tax 
office where the employee’s earnings 
are {1 or more a week (£4 a month). 

The regulations (Statutory Instru- 
ment 1969 No. 688) take effect from 
June 22nd, 1969. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
Annual Church Service 


A special service for members of the 
Institute will be held in St Margaret’s 
Church, Lothbury, London EC2, at 
12.30 p.m. on Wednesday, July 2nd. 

The service will be conducted by 
the. Reverend A. J. Drewett, M.A., 
B.sc., Rector of St Margaret’s, and 
the address will be given by the 
Archdeacon of London, the Venerable 
S. M. F. Woodhouse, M.A. 

The members of the Council will 
be present, and the President hopes 
that as many other members of the 
Institute as possible will also attend. 


Members’ Addresses Wanted 


The Secretary of The Institute of 
Chartered Accountants in England 
and Wales would be glad to know the 
present addresses of the following mem- 
bers of the Institute. The town at 
which the member was last known is 
shown after each name. 


Timothy Felix John Ambler, M.A., 
F.c.A., London. 
Gilbert Edward Cross, F.c.A., Hainaut, 


Belgium. 

John Peter Howitt Dawson, F.C.A., 
Sheffield. 

Colin Elliot Drayson, A.c.A., Johannes- 
burg. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 





906 


Tariq Hameed, A.C.A., London. 
Michael John Hannan, F.c.a., London. 
John Charles Keane, B.A., A.C.A., Paris. 
Farhat Hussain Khan, A.C.A., Karachi. 
Albert Francis Laughey, F.c.a, Chelten- 


ham, 

Anthony Hamilton Marris, A.C.A., Alve- 
church. 

George Francis Maynard, F.c.A., Up- 
minster. 


Rhydian James Morgan-Jones, A.C.A., 
London. 
Paul Michael 
London. 
Roger Malcolm Selman, A.C.A., Paris. 
Dennis William Thorp, A.C.A., Man- 


Robson, B.A., A.C.A., 


chester. 

Stephen John Unwin, B.A., A.C.A., 
London. 

John Hastings Wilkinson, F.C.A., Man- 
chester. 


Technical Advisory Committee 


The 160th meeting of the Technical 
Advisory Committee was held at the 
Painters Hall, Little Trinity Lane, 
London EC4, on Thursday, May 29th. 


There were present: 


Mr H. G. Sergeant (in the chair), Messrs 
B. E. Basden, M. T. R. Brookman, R. P. 
Brown, B. H. Buckley, N. Chapelow, N. J. 
Edwards, W. F. Edwards, N. Cassleton 
Elliott, A. C. Essex, R. Firth, C. R. P. 
Goodwin, E. G. Hill, Halmer Hudson, 
W. T. Hunter, M.B.E., H. B. Huntington- 
Whiteley, D. J. Ironside, G. Maeer, S. 
Mann, D. Napper, E. R. Nicholson, R. D. 
Pearce, P. Scarfe, M. Sheppard, F. A. 
Sherring, N. Smith, G. Thompson, 
T. I. F. Tod, G. H. Vieler, G. S. Warburg 
and E. Watts, with Mr G. A. Slator, 
Secretary to the Committee. Mr G. N. 
Hunter attended by invitation. 


Membership 


The committee expressed its appre- 
ciation of the services of the following 
members who would be retiring from 
the committee on the conclusion of 
their term of office: 

Messrs B. D. Barton, W. F. Edwards, 
Miss M. Fox, Messrs W. T. Hunter, 
E. D. London, T. B. Pritchard, A. G. 
Thomas. 

The following appointments to 
membership of the committee for the 
year 1969~70 were reported: 


Nominated by the Council : 


Messrs D. C. Burling, F.c.a., P. J. Cavanna, 
F.C.A., M. A. Charlton, F.c.a., D. A. 
Clarke, LL.B., F.c.A., N. Cassleton Elliott, 
M.A., F.C.A.. D. Napper, F.c.a., E. R. 
Nicholson, F.c.a., B. G. Rose, F.c.a., G. 
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Thompson, F.c.A., R. P. Tovey, F.C.A., 
G. H. Vieler, F.c.a., and J. A. P. Whinney, 

F.C.A. 

Nominated by District Societies: 

Beds, Bucks & Herts: (formed May sth, 
1969) Nominations (2) to be received. 
Birmingham: Messrs P. G. Craven, T.D., 
F.c.A., and H. B. Huntington-Whiteley, 
ESA 

East Anglia: Messrs E G. Hill, F.c.a., and 
P. Scarfe, F.c.A. 

Hull: Messrs G. Maeer, F.c.A., and H. G. 
Sergeant, F.C.A. 

Leeds: Messrs D H. Buckley, B.A., A.C.A., 
and N. Smith, F.c.A. 

Leicester: Messrs R. F. Watkins, F.c.A., and 
E. Watts, F.C.A. 

Liverpool: Messrs G. F. Appleton, F.C.A., 
and TLF Tod, F.c.a. 

London: Messrs B. E. Basden, M.A., F.C.A., 
K. G. Bishop, F.c.a., J. R. Cuthbertson, 
B.A., F.C.A., D. R. Gray, F.c.a., H. Hudson, 
F.c.A., and K. A. Sherwood, F.c.A. 
Manchester: Messrs F. A. Sherring, F.C.A., 
and D H. Slade, F.c.a. 

North West: Messrs R. B. Arrowsmith, 
F.C.A., and K. R. Stanley, F.c.A. 

Northern: Messrs N. J. Edwards, M.A., 
F.c.A., and R. Lovely, F.c.a. 

Nottingham: Messrs J. H. Hewitt, F.c.A., 
and R. F. Prior, F.c.a. 

Sheffield: Messrs R. Firth, J.P., F.c.A., and 
M. Sheppard, F.c.A. 

South Eastern: Mr C. R. P. Goodwin, 
F.c.A. (One further nomination to be 
received. ) 

South Wales: Messrs R. P. Brown, F.C.A., 
and N. Chapelow, F.c.A. 

Southern: Messrs A. C. Essex, F.C.A., and 
R. D. Pearce, F.c.A. 

West of England: Messrs G. Bar, F.C.A., 
and D. J. Ironside, F.c.a. 

Co-opted by the Technical Advisory Com- 
mittee: 

Messrs M. T. R. Brookman, F.c.a., J. 
Burgoyne, F.c.A., A. P. Hughes, F.c.A., 
F. R. Loader, F.c.A., J.DIP.M.A., S. Mann, 
F.C.A., D. R. Newman, F.c.A., T. P. Thomas, 
M.A., F.C.A., and G. S. Warburg, F.C.A. 


Chairman and Vice-chairman 


Mr E. R. Nicholson and Mr D. 
Napper were unanimously appointed 
Chairman and Vice-Chairman respec- 
tively for the year 1969-70. 


Mr H. G. Sergeant 
The committee expressed unanimous 


thanks to Mr H. G. Sergeant, Chair- 
man for 1968-69, on the conclusion of 
a highly successful year of office. 


Matters considered 


Consideration was given to a report 
on review of Members Handbook. 


FINANCE for Purchase, Practice or Partnership 


(Interest 14% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01-242 4375 


58 Theobald’s Road, London WC1 


June 21st, 1969 


Future meetings 


It was noted that meetings of the 
committee had been provisionally 
arranged for July roth, October 2nd 
and November 27th, 1969. 


ASSOCIATION OF IRISH 
CHARTERED ACCOUNTANTS 
IN LONDON 


Mr C. H. Nicholson, F.c.A., was re- 
elected Chairman at the recently held 
seventh annual general meeting of the 
Association of Irish Chartered Ac- 
countants in London. Mr J. J. Burke, 
B.A., B.COMM., A.C.A., was elected to the 
committee, as was Mr A. N. Harper, 
F.C.A., in place of Mr L. G. Quinn,, 
B.COMM., A.C.A., who had returned to 
Ireland, Mr C. M. MacCarthey, 
B.COMM., M.B.A.(HARVARD), F.C.A., a 
retiring committee member, was 
re-elected. 


THE LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 


The annual golf competition of The 
Liverpool Society of Chartered Ac- 
countants was played at West Lanca- 
shire Golf Club on May 22nd. The 


leading returns were as follows: 


Points 
J. G. Hurst (11) ai bc 36 
A. F. Pownall (24) .. P 35 
J. A. Mercer (11) .. = 35 
S. D. Lewis (13) ins 34 
W. W. Croasdell (14) Ki 34 
J. A. Colvin (10) ‘ie bo 33 
A. N. Tod (11) ni D 31 
E. S. Behn (6) ba Ke 31 
L. D. Hayward (11) .. e? 3I 
C. H. Filder (24) .. ià 30 
M. Leary (8) .. Si Gs 30 
N.. Yow (76) +; en T 30 
E. W. Taylor (t8) ~. A 30 
E. L. Ashton (13) .. 29 
G.R. Leece (12) `. vi 28 
P. H. Mackay (19) .. He 28 
J. P. Bevan (5) D id 28 
Articled Clerks Points 
D. L. Hagen (17) yj. yj 3 31 
N. S. Lanceley (11) D 3I 
R. GG Taylor (17). . ‘i 30 
J. Sellers (4) .. a Ka 28 
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NEW DISTRICT SOCIETY PRESIDENTS 


London and District Society 


At a recent meeting of the committee 
of the London and District Society of 
Chartered Accountants, Mr D. G. 
Richards, F.c.A., a partner in Harmood 
Banner & Co of London, was elected 
Chairman of the Society for 1969-70. 





Born in London in 1928, he was 
educated at Highgate School and in 
December 1944 was articled to the 
late Mr W. E. Mounsey, F.c.A., a 
partner in the then firm of Lewis & 
Mounsey, of London. After taking the 
intermediate examination in 1947, he 
was called up for two years’ military 
service, which he served in the 8th 
Royal Tank Regiment. 

He returned to his firm (which by 
now had become Harmood Banner, 
Lewis & Mounsey) in 1949 and was 
admitted a member of The Institute of 
Chartered Accountants in England 
and Wales in 1951. During articles he 
was the winner of one of the London 
Student Society’s debating prizes and 
in 1952 was the co-founder and later 
chairman of the North London (now 
Holborn Management) Discussion 
Group. He became a partner in his 
present firm in 1955. 

After being elected to the committee 
of the Society in 1966, he lectured 
extensively on auditing subjects during 
the following three years and was 
chairman of the auditing conference 
held at Brighton in 1967-68. Mr 
Richards is to present a paper on 
behalf of the Institute at the U.E.C. 
Congress in Copenhagen next Octo- 
ber. He has been a member of the 
committee of the Chartered Account- 
ants’ Golfing Society since 1962 and 
was captain in 1966-67. 

Married with two children, he 
includes among his pastimes, golf, 


tennis, reading, music, ‘and the current 
activities of any members of his 
family’. 

The new Vice-Chairman of the 
Society is Mr B. E. Basden, M.A., 
F.C.A., a partner in Mellors, Basden & 
Co, of London. 


The Birmingham and West Midlands 
Society 


Mr A. S. Maddison, F.c.A., the new 
President of The Birmingham and 
West Midlands Society of Chartered 
Accountants, is a partner in Cooper 
Brothers & Co, of Birmingham. 

Born in 1916 and educated at 
Hastings Grammar School, Mr 
Maddison served his articles with 
Mannington & Hubbard, Chartered 
Accountants, of Hastings (now 
Mannington, Bishop & Briant). Ad- 
mitted to membership of The Institute 
of Chartered Accountants in 1938, he 
joined his present firm the following 
year. After serving with the Royal 
Army Ordnance Corps from 1940-45, 
mainly in India, he became a partner 
in Cooper Brothers in 1950. 

Mr Maddison has been a member 
of the committee of the Birmingham 





Society since 1959, serving as secre- 
tary in 1966-67. He is a Past-President 
of The Birmingham Chartered Ac- 
countant Students’ Society. 

Married with two sons, he enjoys 
gardening and golf, and is interested 
in music, having been honorary 
treasurer of the City of Birmingham 
Symphony Orchestra since 1952. 

Other officers elected for 1969—70 


are: 


Vice-President: Mr K. J. Milligan, M.A., 
F.C.A. 
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Honorary Secretary: Mr C. A. Lee, F.C.A., 
Fountain Court, Steelhouse Lane, Bir- 
mingham 4. 

Honorary Assistant Secretary: Mr D. H. 
Stokes, B.A., F.C.A. 

Honorary Dinner Secretary: Mr J. R. 
Adcock, F.C.A. 


Honorary Librarian: Mr B. W. Sutherland, 
F.C.A. 


Southern Society 


Mr J. F. English, F.C.A., who was 
recently elected President of The 
Southern Society of Chartered Ac- 
countants, is senior partner in Willis, 
Parson, English & Co, Chartered Ac- 
countants, of Bournemouth. 

Educated at Christ’s Hospital, Hor- 
sham, he served his articles with Hope, 





Agar & Co, Chartered Accountants, 
of London, and passed his intermediate 
examination in March 1939. 

It was eight years before he took 
his Finals, the interval being filled by 
service throughout the Second World 
War. He was among those who were 
evacuated at Dunkirk and was later 
captured at Singapore. As a prisoner 
of war, Mr English spent four years 
helping the Japanese to build a railway 
in Siam and an airfield in Malaya, and 
was mentioned in dispatches for run- 
ning an underground radio. 

Admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1947 he has 
since practised in Bournemouth. For 
some years he served on the committee 
of the South-Eastern Society, and on 
the formation of the Southern Society 
became one of its first committee 
members and has been chairman of its 
educational subcommittee. 

Other officers elected for 1969—70 
are: 


Vice-President: Mr A. C. Essex, F.C.A. 


Honorary Secretary: Mr R. G. Norris, 
A.C.A., 37 Winchester Street, Basing- 
stoke, Hants. 


Honorary Treasurer: Mr B. A. Apps, F.C.A. 
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BOT EXPORT HANDBOOK 


The third edition of the Board of 
Trade’s Export Handbook No. 1, 
Services for British Exporters, now 
published, contains a number of new 
features including information on the 
Board’s new Group Export Repre- 
sentation Unit which assists manu- 
facturers of complementary products 
to form groups to share common 
services in overseas markets. 
Information is also given on the 
Overseas Projects Group which helps 
exporters co-ordinate their efforts 
with other British organizations both 
in the public and private sector; 
import deposit relief; safeguards 
against double taxation; export pack- 
aging ; language courses; and there is a 
list of some non-Government overseas 
trade organizations in the United King- 
dom able to help British exporters. 
The new 196-page edition, which 
has been substantially revised and 
enlarged, is designed as a work of quick 
reference. Since its first publication in 
1967, over 168,000 copies have been 
distributed on request to industrial 
organizations and trade associations. 
Free copies of all the handbooks in 
the series are available from any 
Board of Trade Regional Office or 
from the Board of Trade, Information 
Division, 1 Victoria Street, London 


SW1. 


MANAGEMENT BY OBJECTIVES 


Management by Objectives in the Civil 
Service, (HMSO, price 3s), is the 
latest in the series of CAS Occasional 
Papers, the purpose of which is to keep 
Civil Servants up to date with develop- 
ments in the management sciences. 

While, of course, the booklet is 
principally directed to personnel in 
Government service and is particularly 
concerned with the application of MOB 
within the Civil Service, it presents a 
useful résumé of origins and develop- 
ment of management by objectives in 
industry and its potential benefits. 

It then goes on to deal with the 
problems which arise in seeking to 
apply this system of management with- 
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in the Civil Service. These include the 
difference in aims and objectives 
between the Civil Service and industry, 
the constraints on management which 
arise from the requirements of public 
and parliamentary accountability and 
the differences in accounting and con- 
trol procedures. 


The authors of the paper conclude 
that it is no more difficult to apply 
MOB objectives to large clerical, 
executive and specialist areas of the 
service than to similar areas in in- 
dustry. This involves the setting of 
standards of output and service which 
to be fully effective requires a system 
of standard costs and budgetary con- 
trol. 
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PREVENTION OF FRAUD 
(INVESTMENTS) ACT 1958 


The 1969 edition of the annual pub- 
lication* containing particulars of per- 
sons and firms authorized to carry on 
the business of dealing in securities as 
at January 31st, 1969, has now been 
issued by the Board of Trade. 

It contains the names and addresses 
of holders of principals’ licences, of 
members of stock exchanges, of as- 
sociations of dealers in securities which 
are recognized by the Board, and of 
exempted dealers. Particulars of unit 
trust schemes authorized by the Board 
are also included. 


DT E EHS a 
* Particulars of Dealers in Securities and of? 
Unit Trusts 1969. HMSO, price 6s 6d. 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES 
Members’ Library 


The Librarian reports that among the books and papers acquired by the Institute 
in recent weeks by purchase and gifts are the following: 


Allen, G. C.: Monopoly and restrictive 
practices. London, Allen & Unwin, 
1968. 36s. 

Anderson, Allan H., and others: An 
electronic cash and credit system. 
New York, American Management 
Association, 1966. 755. 

Bayliffe, J. L.: The corporation tax. 
3rd edn. Huddersfield, Advertiser 
Press, 1968. 40s. 

Bernard, Solomon Martin: System 360 
COBOL. Englewood Cliffs, N.J., 
Prentice Hall, 1968. 56s. 

Board of Inland Revenue: Income taxes 
outside the United Kingdom 1967. 
London, HMSO 1969. 320s. 

Brennan, James (ed.): Applications of 
critical path techniques; a conference 
under the aegis of the NATO 
Scientific Affairs Committee, Brus- 
sels. London, English Universities 
Press, 1968. 105s. 

Canadian Institute of Chartered 
Accountants Handbook. ‘Toronto, 
Canadian Institute of Chartered 
Accountants, 1968. 

Central Statistical Office: Standard 
industrial classification; alphabetical 
list of industries. Revised 1968. 
London, HMSO 10968. 12s 6d. 

Chalmers, Eric B.: Readings in the 
Euro-dollar. London, W. P. Griffith, 
1969. 21S. 


Dugdale, J. S.: Fundamentals of 






The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


16/17 King Street, London EC2 


modern management, 2nd edn. Bath, 
Brodie, 1965. 30s. 

Finney, H. A., and Herbert E. Miller: 
Principles of financial accounting; a 
conceptual approach. Englewood 
Cliffs, Prentice Hall, 1968. 84s. 

Friday, Frank A: The elements of 
probability and sampling. Oxford, 
Blackwell, 1967. 35s. 

Genuys, F. (ed.): Programming lan- 
guages. Nato Advanced Study Insti- 
tute. London, Academic Press, 1968. 


e, 
Hofstede, G. H.: The game of budget 
control. London, Tavistock, 1968. 


455. 

Hughes, P. F., and K. R. Tingley: 
Taxation of capital gains. 2nd edn. 
London, Taxation Publishing Co, 
1969. 82s. 

Ilersic, A. R.: Rate equalisation in 
London. Institute of Municipal 
Treasurers and Accountants. (1967), 


205. 

Kelly, F. N., and K. S. Carmichael: 
Irish income tax and corporation 
profits tax. 2nd edn. London, HFL 
(Publishers) Ltd, 1968. £5. 

Kemeny, John G., and Thomas E. 
Kurtz. Basic programming. London, 
Wiley, 1967. 445. 

Li, David H.: Accounting, computers, 
management information systems. 
London, McGraw Hill, 1968. 93s. 
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, The Seventeenth Annual General Meeting of Estate Duties _ 
Investment Trust Limited was held on June 13th in London. 
The following is the statement by the Chairman, The - 


Juge 21st; 1969 ` C , 
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Rt. Hon. Lord Sherfield, G.c.8., G.c.M.G., which bas been 


‘circulated with the annual report and accounts. for the 


year, ended March 31st, 1969: ` 


The Company has continued to make steady progress 
` during the last.twelve months. Gross revenue has increased 


from £721,260 to £834,863. The net revenue before taxation 


_ has increased from £611,038 to £723,767. The recommen- 


= be 


dation of a final dividend of / per cent, brings..the total 
dividend for the year to 114 per cent, compared with 10 


per cent for the previous year. 


-13 ` SCRIP ISSUE... 


Last year, the Government requested that capitalisation 


issues should be deferred for the time being. The Conipany 


“responded to this request and in so doing, changed a 


- VALUE OF INVESTMENT EXCEEDS £10 MILLION. 
- There have. ‘been -no significant changes either in fiscal.. 


) 
i 


- ments, taking uhquoted shares at cost: and quoted. shares ` 


” value of the quoted shares is largely attributable to Offers ` 


policy which bad been followed in each year since a Stock .. 


Exchange quotation was obtained in 1962. This year it is 


open to the Company to resume its normal course, and it. g 
is proposed to absorb a proportion of our substantial - 
reserves by making a scrip issue of one new share for every 


four ‘shares’ held: 


‘Policy or in the type of business done by the Company 


over the last twelve months. Gross and net investment over - 
` the year has been rather higher, than for the previous year, 


~ and, for the first time, the value of. the Company’ s invest- 
` at market value, exceeds £10 million. The increase in the 


“ for Sale and Placings by companies in which your. Company ` 
, already held investments. ©. drw pooyi y 
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In view of the heavy increase in the cost ‘of borrowed 
, Money, the Rights Issue mm Ordinary Sharesmadein Decem- . 
` ber; 1967, was’ timely. As will be ‘seen from the Balance 
‘Sheet, there is still a reasonable amount of cash available 
for fresh: investment. The realisations’ which ‘inevitably 


occur as‘a result: of take over bids or the sale of quoted 


investments tend to swell further the resources available 
~ for the Company’ s primary function of purchasing minority 
interests in family ‘businesses. 


. FUTURE VIEWED WITH CONFIDENCE 


_ The companies included in the portfolio of investments 
have, in the main, stood up well to the difficult economic 


conditions of. the last year, and your Board can look 


forward with Some confidence to further progress in the 


current year. 
The report and accounts were a and the proposed 
EES ER issue EE EC 


“TEN YEAR RECORD ` 


Taian and Dividends 
ef wed ian? bathe (adjusted to present 
`- -Year to Issued share `` Gross _. capital) 
' March 31st ` capital revenue . Earned ` Paid 
ee eee re eee 
1960 ` 2,000,000 382,141 49 3°5 
1961 . 2,200,000 ` 319,517... 56 |. .41 
1962 | E 200,000 | 338,226 60 ` A3 
` +1963 a E 400,000 373,717 6:6 4-7 
. , 1964-6 ‘hey 600,000. 417,893: T4202 S4 
| = 1965.. e13, '000,000 490, 286 - SH 6-2 
veier i ' 3,500,000 592,723 10:5 8-3 
" T967 et! “4,000, 000 : ° 668,254 11-4 83 
a 19687 «> A 840,000 721,260 ` 12-5 9-6 
Je E "4,840,000 , 1:5 ` 
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GEE’S WORLD MANAGEMENT SERIES 
A Selection of Recommended Titles 


TRAINING COSTS 
with reference to the Industrial Training Act 
By Douglas Garbutt, A.C.I.S., A.C.W.A., DIP.ED. 
Price 52s 6d net; 53s 8d post free U.K. 
. The author has produced an immensely practical ! handbook that should prove to be an invaluable addition to the 
bookshelf of the training administrator and his accountant-adviser. It may well become a standard textbook on this 
increasingly important subject.’ — The Accountant. 


BUSINESS MERGERS AND TAKE-OVER BIDS. Third edition. 
By Ronald W. Moon, B.LITT.(OXON.), F.C.A. 
Price 50s net; 51s 3d post-free U.K. 
‘One cannot speak too highly of Mr Moon’s book and every accountant will enjoy reading it.” — Accountancy. 


BUSINESS ADMINISTRATION AND MANAGEMENT. Second edition. 
By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.LS., A.M.B.I.M. 
Price 45s net; 46s 6d post free U.K. l 
. The author presents us with a well-written, clear and eminently legible introduction to business administration 
whose simplicity of treatment and stimulating approach should encourage a wide range of readers to 'Tefer to the works 
of the more specialized field to which the author refers.’ — Journal of Management Studies. 


` MANAGEMENT I PLANNING AND CONTROL S: 


By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.LS., MSL. 
‘Price 55s net; 56s 6d post free U.K. ° 


. Its value lies in the author’s well-developed SE of raising sound practical adesions and it bears the mark ` 


s of being written by an accomplished discussion leader who quickly establishes some rapport with the reader and en- 
courages an attitude of constructive appraisal.” — The Accountant. 


PERSONNEL MANAGEMENT: HUMAN RELATIONS IN INDUSTRY 


By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.LS., A.M.B.LM. 
Price 50s net; Sis 3d post free U.K. 

. Just the kind of constructive and comprehensive help that is needed by the many companies whose personnel function 
is inadequate i is provided by this new book. — The Director. 


PLANNING FOR PROFITS 
By Douglas Garbutt, A.C.I.S., A.C.W.A., DIP.ED.. 
Price 30s net; 31s post free Ù. K. 
‘Recommended for the benefit of the businessman and manager who is concerned with establishing and maintaining 
‘profit objectives for his business.’ ~ The Accountant. 


FINANCIAL INFORMATION FOR EXECUTIVE MANAGEMENT 


By N. Thornton, F.C.W.A., A.M.B.I.M., M.I.O.M. 
Price 42s net; 435 post free U.K. 
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. Provides a valuable source of reference for accountants who have to present information to all levels of manage- . 


ment.’ — The Certified Accountants Journal. 


OFFICE PERSONNEL — ORGANIZATION AND MANAGEMENT 
By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.LS., A.M.B.ILM. 
Price 35s net; 36s 3d post free U.K. 
*... Thisisa thought-provoking book that should be read by all those concerned with the management of clerical Staff: 
The Chartered Secretary. 


TECHNIQUES OF COMMUNICATIONS IN BUSINESS 
-. By C. S. Deverell, M.A., B.SC.(ECON.), B. COM., F.C.LS., A. M.B.ILM. 
Price 27s 6d ‘net; 38s 6d post free U.K.’ 
ae This book could be read with profit by most people in positions of RUMOUR — The A Accountant's Maser: 


N 


‘Sole distributors Sor all publications of 


a d THE INSTITUTE OF COST AND WORKS ACCOUNTANTS- 
For all books on Accountancy, Business Administration, Costing, Computer Programming and Systems, Economics, Management 
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and Taxation, see the largest selection in London at: 


GEE & CO (PUBLISHERS) LIMITED 
- -* Publishers of The. Accountant i 
THE CITY LIBRARY, 151 STRAND, LONDON. WC2. 01-836 0832. 
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SENIORS — we have too many opportunities registered 
to give adequate coverage here; positions range from 
small to.’ ium, large and International firms both at 
home and overseas. The variety of vacancies embrace 
Managerial and Partnership prospects and there are 
many opportunities for specialisation in Taxation, 
Insolvency, Trusts, and for those interested, courses in 
computer application, systems and programming. 


PARTNERSHIP — qualified accountant required by 
Hampshire practice, must be experienced in incomplete 
records and the normal range of medium-sized audits. 
Initial salary £2,000 per annum. . 


` MANAGING CLERK -~ for incomplete record depart- 
meng of large City practice; applicants, not necessarily. 
qualified, must be fully competent in this particular 
type of work. £2,000 per annum. 


PA, TO PARTNER -~ qualified accountant required to 
assist senior partner on a variety of assignments, includ- 


£2,500 per annum. . 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 
Wl DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 
01-247 3434 (6 lines) 


` INVESTIGATIONS - substantial City practice require 
accountant prepared to undertake various invest gations. 


PERSONAL TAXATION ~ lady required with previous 
experience in a professional office to be responsible for a 
portfolio of personal tax cases. £1,800 per annum.” 


TAXATION PARTNERSHIP — substantial City firm re- 
quire a qualified man experienced in tax with g view to 
partnership within a maximum of three years. Com- 
mencing salary up to £3,000 per annum, 


TAXATION MANAGER to control small es:ablished 

separate department of West End firm; knovleige of | 
both Company and personal taxation required. £2,600 . - 
per annum to commence, 


TAXATION ASSISTANT with company tax experience 
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TAXATION SENIOR/ADMINISTRATOR — Surrey: 
Industrial organisation require assistant able to deal with 
corporation tax and prepared to undertake administra- 
tive responsibilities. Commencing salary up to £2,650 per 
annum, e 


CHIEF ACCOUNTANT — qualified accountant: for., 
South London Civil Engineering and Building Contra, 
tors. Previous experience in this industry advantageous. 
£3,000 per annum. ` M A 
DEPUTY FINANCIAL ACCOUNTANT — Central, 
London Publishers, accountant qualified to intermediate 
standard — £2,000 per annum, - WA : 
GROUP ACCOUNTANT, Middlesex. - Rapidly 
expanding organisation —. qualified accountant with 
management accountancy experience; prospects Corn- 
:, pany Secretary. £3,000 per-annum plus car. ` t 


COMPANY SECRETARY/ACCOUNTANT, not necese, 
sarily qualified for London W1 educational publishers: 
Duties embrace accountancy and administration functions 


ing investigations. £2,500 per annumi. 
- PARTNERSHIP - qualified accountant required by 


medium-sized City practice at managerial level, view 
partnership within the short term. £2,500 per annum to 


commence. 


MANAGEMENT CONSULTANCY -qualified account- 
ants interested in systems design and installation, re~ 
quired for separate department operated for client 
companies of substantial London firm of chartered 


required for Hampshire firm of chartered accountants. 
£1,600 per annum. 


FINALIST wishing to specialise in taxation required 


by leading London firm; limited experience 30 bar ~ 
commencing salary £1,750 per annum. 


INSOLVENCY — leading City firm require a senior 


assistant with experience in bankruptcies, liquidations, 


etc. Commencing salary circa £2,500 per annura. 


-minimum commencing salary £2,000 per annum, 


FINANCIAL PLANNING MANAGER — Herts phar- 
maceutical manufacturers — qualified accountant with 
management accountancy experience — £2,750 per annum 


plus non-contributory pension scheme. 


TRUST ACCOUNTANT for City Investment Trust ~ 
duties comprise preparation of final accounts, adminis- 


tration of Trust and dealing with taxation. £2,250 


accountants. The experience available is ideal for those 
aiming ultimately to mould their careers in industry. 


PARTNERSHIP — small old-established City firm — 
young qualified accountant required as personal assistant 
to partner, view partnership. £2,000 per annum. ` 


5 : t 
. TAXATION MANAGER, Cardiff — experierced man 
required to establish separate taxation department of 
substantial practice, knowledge of company anc personal. 
` tax essential, £2,000 per annum. 


annum plus mortgage facilities, bonus, non-contribu 


pension scheme and other benefits. 


overseas travel. £2,000 per annum. ` E 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone, All inquiries are given prompt attention and 
there is no charge to applicants for our se-vice, 


per 
tory 


MANAGEMENT ACCOUNTANT required for Inter- 
national organisation — successful applicant must be 
qualified and prepared to undertake frequent short-term 
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l ; Erie Electronics Limited, the major operating com- 
FINANCIAL pany of the Erie Group in the United Kingdom, 
` ACCOUNTANT 


wish to appoint a chartered accountant with good 


ELECTRONICS 


professional experience to be responsible for financial 
accounting and @ significant section of the financial 
control system at its Head Office in Great Yarmouth. 
Erie Electronics Limited is an acknowledged leader in the supply of advanced com- 
ponents to the world electronics industry. The company employs 4,500 personnel at 
plants at Great Yarmouth, Norwich, Tunbridge Wells and Wrexham, and operates 


advanced accounting and financial control systems assisted by a 1902 computer. 


The successful candidate will work in conjunction with the present Financial 
Director, the Chief Accountant and other members of a very active senior accounting 
team, and will play an important part in extending the management information sys- 
tem, The company is expanding rapidly and there will be worthwhile opportunities 


for advancement. 


_ Applications are invited from chartered accountants in the age range 28 to 34. 
Salary will be negotiated at a competitive level; there is a contributory pension 
scheme, The company is located in a pleasant area, with housing and other living 


costs not excessive. 


Interested candidates are invited to submit brief personal history to-the Financial 


Director, Erie Electronics Limited, South Denes, Great Yarmouth, Norfolk. 





“THE 


INTERNATIONAL SYNTHETIC 
RUBBER COMPANY LIMITED 


requires a 


TAX ACCOUNTANT 


This is a mew position at Company Head- 
quarters arising from the growth of this 
progressive Company and the increasing 
complexizy of government legislation. 
This spesialist, preferably a qualified 
accountant although first class tax 
experience would be an acceptable 
alternatize. will work within the frame- 
work of the accounts department and 
to advise management especially in con- 
nection with capital investment pro- 


nosals. Other specific areas of activity 
will include subsidiary company taxa- 
tion both in the U.K. and overseas, in- 


‘vestment grants in development and 


non-develapment areas, Customs and 
Excise, - Board of. Trade returns. The 





preferred age range is 35-55. An attrac- 


tive salary will be paid, and conditions 
of service are excellent. Please apply 
giving brief details of background and 
experience to: 


Administration Manager, The International Synthetic Rubber Co. Ltd., ` 
Brunswick House, Brunswick Place, SOUTHAMPTON SOS 3AT : 
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Chief Accountant 


required by medium-sized Surrey manufacturing concern. 


Applicants should hold an accountancy qualification 
and preferably have some industrial experience. The 


position would be ideal for a young man who, having 
spent a period in industry, is now looking for a position. - 


of responsibility offering interesting and challenging 
` experience with prospects of further advancement 
within a small group of companies. A salary of not less 


than £1,850 will be offered and a generous contributory ` 


pension scheme is in operation. Apply in writing giving 
details of examination and ‘business experience to Box 
CA 10033. l 


ALUMIN BUILDING 


COMPONENTS. LIMITED 


A young qualified accountant is required by a Jeading | 
manufacturer of aluminium windows. He will be re ` 
sponsible to the Group Secretary for all accounting 


functions and for developing cost control systems within 
the Group. Experience of EDP would be an advantage. . 


Pleasant working Gelee, pension scheme and life 
cover. 


Salary negotiable around £2, 000 Dä, 
Please submit applications to: : 


J. C. Callow, F.C.A., Alumin Building Components 
Limited, Winterstoke. Road, Weston-super-Mare, 
Somerset. 


Avis Rent-A-Car ` 
T: AXATION ACCOUNTAN T. 


Avis Rent-A-Car requires a Taxation Accountant. The 
successful accountant will be panapa with experience in 
taxation. Age to 35. 


Excellent prospects for a man with initiative. The 

position will be at ‘Hayes, Middlesex. Some travel 
= throughout Europe required. Salary around £3,000 
according to qualifications. 


Please send details to: The Treasurer, Avis Rent-A- 
Car, Trident House, Hayes, Middlesex. 


~ ACCOUNTANT | —— | 
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‘Qualified Accountant 


Old-established, medium-sized public company requires a young 
man, aged 25-30, to assist the Chief Accountant in the preparation 
` of accounts and development of management reporting. The success- 
ful applicant will possess a qualification of one of the main pro- ` 
fessional accounting bodies and will have at least two years’ 


experience in industry since qualifying. A negotiable, competitive — 
salary is envisaged in the light of qualifications and previous _ 
experience. The company. belongs to a progressive international. 
group which manufactures products for the paper industry and ` 
offers excellent conditions of service. SES a SE 
pension and life assurance scheme. ` 
Applications in writing to the Personnel Officer, CG H. ‘Johnson E 
& Sons Ltd, Bradnor Road, Wythenshawe, Manchester M22 4TS: 








Chartered - e l 


Accountant Eo 


‘Required as assistant to company DE EE? D 


of large and progressive manufacturing group in the 


‘Electrical Industry. Age 25-30, salary’ in £2,000/£2,500° ` 


range according to age and experience. Modern offices, 
canteen, pension scheme and assistance with removal. 

Excellent promotion prospects in both accounting and 
general management functions. — Apply with full details of. 
career to’ date to Mr B. C: T. Mason, The London 
Electric Wire Co & Smiths Ltd, 210 Church, SE f 


Leyton, London R10... ge C "E 





Accountant ` 
(DIRECTOR- DESIGNATE) © ` 


London group of companies associated with the printing Gaas, 


Accountant will be responsible for providing the Board with 
monthly documentation of companies’ financial position, and 
information showing performance against defined targets. He will 
be responsible for proposals to reframe the general and adminis- 

trative procedures of the companies. He must be capable of taking 
an active part in the formation of policy and Justify an ‘appointment . 

as director. 8 


Commencing salary £3,000. 


Qualified accountants capable of undertaking these responsibilities are 
invited to write to: 


- The Chairman, Harkwell Press Ltd, 77-79 eat Oe See 


Town, London NW1. 


June 21st, 1965 


“Juve 21st, 1969 * ee, To 


SMITHS FOOD ‘GROUP. LTD. 


COST ACCOUNTANCY 


Continuing development of the Grou P: saccountancy department has 
. created a vacancy for an 
ASSISTANT COST ACCOUNTANT 


` His duties will include assisting the Cost Accountant in the pre- 


paration of all aspects of costing data for management. e 

We believe that this will provide an admirable opening for a 
young accountant who has probably reached the stage of studying 
for Part 3 or 4 of his A.C.W.A., and has already gained some sound 
experience of industrial-costing. 


A good salary will be paid and the Company offers excellent, 


conditions of service. 


_ Write:. `>- - Personnel Manager 
a “Smiths Food Group Ltd _ 
. Mortlake Road, Kew, Surrey 


NEWLY QUALIFIED 


ACCOUNTANT 


~ To assist in the expansion of a well-established and rapidly-growing `" 


business. Interesting and rewarding work — with exceptional future 


for the right man. Early management opportunity. Very attractive ` 


salary commensurate with responsibilities. Industrial Finance Is big 
business and expanding fast enough to offer unequalled prospects. 

Duties will include visiting existing and prospective clients, 
compiling financial statements and management Information oun 
early. opportunity for executive responsibility. | 

Age 20-24. `. a 

Apply: Mr W. F. Vivian, Personnel ‘Manager, H. CN H. 
Factors Limited, Randolph House, 46-68 Wellesley Road, 
Croydon CR9 3PS. Telephone 01-686 7911. 


“Accountant. 


Qualified Accountant (23-35) with initiative. aid drive 
required for an expanding Light Mechanical. Engineering 
Company. Excellent: prospects tor -one preferably with 
industrial experience: ’. , ar , 


Salary negotiable according to age and ee 
Contributory Pension Scheme. 


Please write in confi dene; giving d details of experience 
and salary to: 


Personnel Manager : 
PRECISION GRINDING LIMITED 
Miil Green Road, Mitcham Junction ` 

Surrey, CR4 4TX | 





“ACCOUNTANT: ` 


we TS 
í " XXV 
t 
~~ . S S 
' 


MANAGEMENT 
CONSULTANTS 





"` Promotion and continuing expansion of 
E activities has created a need for additional 
Së Gi A. I. ei ‘Consulting staff in : the South- 


_ west, Wales and West Country to assist 


D 


clients in solving a wide range of man- 


agement problems. We operate in both 


the private and public sectors of industry 


and offer an interesting and stimulating 


” career to men of calibre: We need 


_ Accountants, Statisticians and economics 


graduates who have held a managerial 
position in industry. Successful candidates 
will be given comprehensive training in 
modern management ‘techniques. Age . 
26-35. Initial salaries will be related to 


experience and qualifications. Promotion 


_ prospects , in A.I.C. are good’ and the 


rewards are substantial. 


| Reference: 5: 422/11/A E w. J. Egerton). 


Al 





All letters will be treated in strictest confidence 
and ‘should be addressed to the consultant ‘quoting 
the pence number.. 


N 





Executive Selection Division 
OLD COURT HOUSE - OLD COURT PLACE: LONDON W8 ’ 
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. An excellent opportunity has arisen with attractive career prospects 
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ACCOUNTANT — 


for an accountant to take over full accounting responsibility of one 
of the major important units of the Wall Paper Manufacturers 
Limited in the Home Counties. 

The -successful candidaté will hold a recognised qualification 
and will probably be within the age group 28-40. In addition he will 
have had practical experience of both financial and management 


. accounting and: the ability to direct and control effectively the 


accounting staff of his unit. A 
. His longer term interests will tend towards management and 


ag a member of the management team will be responsible to the. 


‘Chief Exécutive who will expect him to assist in increasing the 


- profitability of the unit. 


Applications giving full details of experience and current salary ` 
whick will be treated in strictest confidence, should be sent to: 


d The Group Personnel Officer 
The Wall Paper Manufacturers Ltd 
“> P.O. Box 3DB oc? 
49 Berners Street 
LONDON WIA 3DB 


-PROJECT ACCOUNTS 


ASSISTANT ` 


` An excellent opportunity exists for a young man` who has 


-completed Part lll A.C.W.A., or equivalent to Join an energetic 


Project Accounting team. The scope of work covers all facets of 
accounting related to large chemical plant construction projects such 
as Vendors’/Contractors’ Accounts — Engineer's Time and Expense 
-allocation ~-Cost Reports — Profit Statements — Client billing — 


_ Budget Forecasts for current operations and future work. . 


.. Write or. phone Mr S. H. Canham, Personnel Manager 


__S. D. PLANTS © 

) LIMITED = 

BUSH HOUSE, ALDWYCH, LONDON WC2 
d ` PHONE 01-240. 2066 
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Cost Accountant 


DEVELOP YOUR FUTURE 
WITH A UNILEVER 
_ COMPANY 


COST ACCOUNTANT 


Austin Packaging Limited, a member of the Unilever Group of . 

Companies, markets high quality printed cartons and packaging 

Sener The Company which is growing rapidly is a leader in its 
ald, 


Due to promotion an excellent opportunity has arisen for a 
qualified Accountant (preferably A.C.W.A.), under 30 years of age. 
He will be responsible to the Company Accountant for the, opera- 
tion of the Company Budgeting and the Budgetary Control System, 
Job Costing and pravision of Management Control Information, 

A realistic starting salary will be negotiated. Contributory 
Deeler Scheme, three weeks’ annual holiday, existing 
holiday arrangements will be honoured. 

Applications in writing should be made to: 

Mr T. CG Sproat R t 
AUSTIN PACKAGING LIMITED’ 
Power Road, Bromborough Port, Cheshire, L623NN 


Financial Times 


H 


The.Financial Times Limited wishes to appoint a Cost Accountant 
in its Group Accounting Department at their offices in the City. 


He will be responsible in the first instance, for all cost accounting 
work, in the Company’s subsidiary St. Clement's Press Limited, 
which prints the ‘Financial Times’. His duties will include 

the preparation of detailed print costing accounts and routine 
cost statistics, and he will also be responsible for developing a 


_comprehensive system of contro! accounting incorporating cost ` 


forecasts 


The applicant should be fully qualified and have at least five years’ 
industrial experience, including some time either in the printing 
industry or in a batch production industry. Direct experience 

of cost control accounts would be a distinct advantage. .: - 


This is an important new position in the Company ‘which will be 
reflected in the salary. ee 


Please apply to The Company Secretary, , ae S 
The Financial Times, Bracken House, Cannon Street, London EC4 


BH 
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Financial Accountan 


Young qualified Accountant required as part of 
administration team. 

The successful applicant will be responsible 
for our computerised Purchase/Sales Accounts, 
Cashiers Office, and the development of new 
systems. 

e This is an ideal opportunity for a newly 
" qualified man to gain experience In a highly 
automised Engineering Factory. 

Salary which will be negotiable, will carry all 
the usual fringe benefits to be found in a large 
progressive combine. 

Applications stating full details of age, edu- 

cation and qualifications should be addressed to: & 






Personnel Manager 


|GIRLING LIMITED 
-Thermal Road, Bromborough Wirral 
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CUMMINS 


Cummins: is a progressive international company engaged in the 
manufacture of high quality diesel engines and components. — | 


QUALIFIED 
ACCOUNTANTS 


are required to strengthen various sections of the Control Depart- 
ment of this Company and to meet the phase-in of an IBM -360/30 
Computer later this year. l 


These posts will provide excellent opportunities of gaining indus- 
trial experience, particularly in both the commercial and financial .. 
aspects of the Company in addition to carrying responsibility for 
Company profitability. 


Applicants will be recently qualified accountants (or finalists), 
A.C.A. or A.C.W.A.,0r graduates in Economics, Statistics or other 
business related subjects. Some industrial experience while, not 
essential would be an advantage. Salary range £1,350-£1,650. 
Housing can be made available where required, - , 


Please apply, giving brief details of background to: 
Personnel Supervisor 
Cummins Limited, Yarm Road . 
Darlington, Co. Durham E l e at eek 
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ASSISTANT 
ACCOUNTANT 


We require a recently qualified A.C.A. or A.C.LS., for the position of 

Assistant Accountant which would also be suitable for an older unqualified 

man with experience In a similar position. i 
Duties which involve the preparation of Annual Accounts and monthly 


reporting by Profit and Loss statements together with the routine dally 
supervision of the Accounts Department, provide a first-class opportunity 
to gain valuable experience with a medium-sized engineering company using 
up-to-date accountancy techniques. 

We offer pleasant working conditions with good canteen facilities and an 


excellent Pension Scheme, 


Apply: Personnel Manager 
Wiliam Cotton Limited 
Belton Road, Loughborough 
Leicestershire 

Tel. Loughborough 3191 


- Wiliam Colton 


SENIOR 
TAX ADVISER 


LONDON Su) 


for an expanding and profitable international group of companies -§ 
with one of the largest tax bills for a United gdom based or- 
ganisation. He will be located at the London headquarters of the 
group, responsible to the Finance Director through the Taxation 
Manager and will gradually assume control over a number of pro- 
fessional accountants with territorial responsibilities. He will 
advise on immediate tax problems, negotiate with Revenue Authori- 
ties and in co-operation with other group experts will ‘review inter- 
national group trading practices, making recommendations where 
necessary. ; 
! Candidates should be about 38 years of age and either graduates 
2 with administrative experience of Inland Revenue work, or pro- 
fessionally qualified accountants with experience of administering 
taxation matters for an international group of companies. Experi- 
ence of double taxation problems would be an asset. f 
Salary £4,000 plus (areo abio) — removal expenses ~ contributory 
pension with comprehensive coverage — generous sickness benefit. 
Some overseas travel, not excessive, is probable. 
Plezse write to AK Appointments Limited, 20 Soho Square, 
London WIA IDS or telephone 01-734 6404 (day) or 01-734 2476 
after 5.30 p.m.) for application form. Quote reference C/623R/O. 
our identity will not be disclosed without permission. 


1868 
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£2,200 minimum 


HOOVER LIMITED Britain's leading manufacturer and exporter c 
domestic appliances offer an unusual opportunity to a young 
ambitious Chartered Accountant. 
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Chiltonian Biscuits 





Cost Accountant 


We invite applications from qualified accountants 
for this position, covering control of the costing function 
and development of management accountancy informa- 
tion. Preferred age is mid-20s and salary is negotiable 
around £2,000. | 

Intending applicants should write giving particulars of 
age, qualifications, experience, and positions held to: 


Reporting to the Budget Manager at the Companys’ export head 
quarters at Hayes, Middlesex, his main.responsibility will be th 
provision of financial information to aid top management Io eh 
control of a number of associated companies overseas. e 


Applicants should be aged 25-30 and previous industrial experienc 
is essential. The salary and the prospects will be attractive for th 
right man and assistance will be given with relocation expense 
if necessary. 


Please write giving age and brief details of previous experience tc 
M.J: C. Oram, Headquarters Personnel Officer, 


HOOVER LIMITED, Perivale, Greenford, Middx. 


t ` oa 
- . i 


The Secretary 
Chiltonian Ltd 
Manor Lane, Lee 
London SE12 
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for a Senior Internal Auditor at its 

Headquarters at Norbury. 
Applicants, who should be 
recently qualified accountants or 


CITE 


finals students, will have the 


opportunity to gain a knowledge 
fall f f th k of th SE 
ed 
audit procedures and of auditing ES 


computer processed records Gs 
would be an advantage. a 
Commencing salary will be in the 


range of £1,900 — £2,300. The Ss 


SE 


_ 


post is pensionable. SE 
Applications giving brief details 
of experience and qualifications, 
should be sent ro. E 


SENI ARD MacDonell, yy 
OR Construction Industry Ly 
Training Board, i Le 

INTERNAL Radnor House, ty 
AUDITOR = 2 
E London S.W.16, SE 


London Road, ` SS 
COO 
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Opportunities in Industry for 








DE? 
O Qualified 
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Accountants 
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There are opportunities within the British Leyland Motor 
Corporation Audit Department for qualified and qualifying 
accountants at various locations throughout the UK. The 
department is regionalised and is responsible for financial and 
operational audits at all units. Every opportunity will be 
provided for able men to prove their talent and initiative and 
it is envisaged that they will progress rapidly within the finance 
function of this large and expanding organisation. 
SENIOR AUDITORS 

‘Qualified men (aged 23-28) with large-scale audit experience 

who now wish to enter industry are required for responsible and 

interesting positions based at BIRMINGHAM, COVENTRY, 

LONDON and OXFORD. 

AUDITORS 
- Positions are available for young men (aged 20-25) who are 
studying for the examinations of a recognised accountancy 
body. The work will provide considerable experience of the 
operations of a large progressive organisation, and will be of 
interest to those residing in the BIRMINGHAM, COVENTRY 
or OXFORD areas. . 
Initial interviews will be held at the respective locations and 
applications stating qualifications, age, experience to-date, 
current salary and preferred location should be submitted to: 


Organisation & Staff Relations Manager, (ref. F3/ACC) 
The British Leyland Motor Corporation Ltd 
Berkeley Square House, Berkeley Square, London W1 



























= Ge ag 


June 21st,1969 ` l P -n ACCOUNTANT ` i P | , P XXIX 


= 2 ` 


ss ASSISTANT | 
CHIEF ACCOUNTANT 


THE COMPANY employs 2,500 and is a member of a large and ex- 
panding group in the engineering industry. 


Lockwoods Foods Group 


A vacancy has arisen within one of the companies of the above 
Group for an Accountant who will be responsible to the Group 



















LOCATION: Derby. pon ' Chief Accountant for the preparation of Monthly Management 
THE JOB: Responsibility for the preparation of quarterly Accounts 
` financial accounts and general supervision of the i ae , 
accounting system. The successful applicant will The Company is situated in a pleasant North-west Coastal Area 
be encouraged to make a positive contribution to and is engaged in the Manufacture and processing of Meat Products. 
the development of a computer-based management The Person appointed is expected to be aged between 25-35. A 
information system. Chartered Accountant is preferred but an unqualified person with 
_ APPLICANTS should be Chartered Accountants, preferably in the suitable experience will be considered 
age range 22-27. Recent Finalists awaiting their Me res EES , 
7 resúles would be considered. He should be capable of working to a strict time-table, have a 
BENEFITS: An attractive salary and prospects of rapid pro- good knowledge of stock control and be able to control Staff. 
motion. Assistance with removal is available if Reasonable removal expenses will be paid. 
required. Write giving full details of age, education, and experience together 
WRITE TO: The Financial Director with present salary, in confidence to Chief Accountant, 








Ley’s Foundries & Engineering Ltd 
Derby 


LAPORTE INDUSTRIES LIMITED 
General Chemicals Division 


invite applications for a qualified accountant to join 
the accountancy staff of the Division at its Head- 
quarters in Widnes for the important position of 


DIVISIONAL 
MANAGEMENT ` 
ACCOUNTANT 


The ability to interpret Information produced for all levels 
of management is of paramount importance. Other 
respons)bilities include summarising and reporting on all 
activities of the six manufacturing sites and analysis of 
marketing data within a sophisticated system of standard 
costs and budgetary control which is integrated with the 
financial accounts. Control of a data vetting section making 
increasing use of computerised Information is Involved. 


Applicants should be fully qualified accountants who 
have had several years’ industrial-experience. Age range 








A starting salary will be negotiated which will be attrac- 


tive to men currently earning up to £2,500, Other benefits 


include free life assurance and a generous non-contributory 
pension scheme. Help with relocation expenses will be 
given if appropriate. 


Applications giving details of age and experience should 
be sent to: 


The Divisional Personnel Manager 
Laporte Industries Limited 
General Chemicals Division 
Moorfield Road, WIDNES, Lancs 


d 
` LAPORT 














Lockwoods Foods Limited, Long Sutton, Spalding, Lincs. 





CHARTERED 
ACCOUNTANT 
Watto rd 


John ‘Laing Properties Limited, a sub group holding 
. company within the Laing Group, is responsible for the 
Group’s substantial property development and investment 
activity including private housing. -This growth company 
is well established and past and current projects include 
major Emulti-million schemes. 
The new CA will assist the Chief Accountant who provides 
a fully comprehensive. advisory and functional service to 
the chief executives of the holding and the three operating 
companies. According to aptitude he will be responsible 
for financial and management accounts and ancillary 
matters concerned therewith particularly in the preparation 
of forward plans and budgets. Total accounts.staff number 
some 20, 
Candidates should be qualified and have. experience of 
modern accounting techniques and current taxation legis- 
lation. Age not over 35 but it is doubtful if candidates 
under 27 would have obtained the necessary experience. 
Some knowledge of property matters would be an asset. 
Prospects in this growth activity — or-elsewhere in the Laing 
group — are excellent. 
Competitive salary, regular review and Laing Group 
benefits apply. 
Applications which will be treated in the strictest confi- 
dence, stating age, qualifications, experience and current 
salary, should be marked ' Personal’ and addressed, quoting 
reference J.11. to: The Chief Accountant, John Laing 
Properties Limited, 34 Clarendon Road, Watford Herts. 


John Laing Properties 
Limited 
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Birmingham i £2,500 iE | 
COMPANY 
ACCOUNTANT 


This is an outstanding opportunity for an 
ambitious young qualified accountant to join a 
progressive engineering company which is an 
established leader in its particular field. 

The company, which employs over 1,000, 
people is a member of a substantial group with 
a proven record of growth. Computer facilities 
are already used for certain work and further 
expansion is planned. - 

The company accountant, will be an import- 
ant member of the management team and will 
be responsible to the Chief Executive for 
development and operation of the accounting 
and control procedures. 


The successful applicant will be an A.C.A. 
or A.C,.C.A.in his mid twenties with experience 
in the preparation of monthly and annual 
accounts, budgetary control and product 
costing. 7 


BUDGET 
CO-ORDINATOR 


A vacancy exists for a recently qualified Accountant or a man ` 


approaching his final examinations to join our young and progressive 
accounting team. j 
A computer serves the team and the successful applicant whilst ` 
initially controlling budget co-ordination will, at an early stage, have 
the opportunity to gain experience in all aspects of the accounting 
function with a view to accepting increased responsibility. 


Salary will be negotiable up to £2,500 with 
the usual fringe benefits. Assistance will be 
given with removal expenses, if necessary. 


The preferred age group is 22-35 and the salary and conditions of 
service are excellent. — Applications in writing stating age, and giving 
details of experience and qualifications should be addressed to: 


Brief but specific details of career to 
date, which wil be treated in the stric- 
test confidence, should be sent to; 
M.A. 1191, Cooper Brothers & Co., 
Lyndon House, Hagley Road, 


Edgbaston, Birmingham 16 The Manager 


Personnel Department 
Riker Laboratories, Morley Street, Loughborough 
Telephone Loughborough 3181, Ext. 285 








2 Senior Management Status 


Be for the Pension Fund Department of Cadbury Group Limited. 


KEE 




















The Pension Fund is.a contributory one, self administered with: — Gë 
Investment Income of £2,000,000. . ae 
Membership of about 13,000. 
Pensioners numbering 4,200. 





Large scale expansion projects. in London, Jersey Island 
and Northern Ireland provide opportunities for THREE 
QUALIFIED ACCOUNTANTS to join the mangde mons 
team. 


1. In London, a qualified young A.C.A. who should be 
eager to contribute significantly to the management 
effort and accept large responsibilities. salary range 
£2,250—-£2,750. 


2. in Northern ireland, a qualified A.C.A. with some 
experience but above all intelligence and initiative. 
The successful candidate as Chief Accountant will be 

` responsible for design and installation of all accounting 
systems in a large new factory being completed by 
September 1969. Salary range £2,750-£3,250. 


3. In London, a qualified A.C.W.A. to head the Exquisite 
Group Costing Department. Intelligence is essential, 
youth is no deterent. Salary range .£1,750—£2,250: 


_Apply in confidence to, 


Responsibilities will Include the preparation of :— 
financial accounts 
income tax repayment claims 
cash budgets 
’ supervision of financlal systems 
and preparation of Hata for trustee . 
menings. , 


The successful applicant will be the Greg to the Fund. 
Preferably he will be under 40 years of age with experience and 
aptitude for Pension Fund administration. He should be a qualified 
chartered accountant with drive and initiative, and an abile 
administrator who can work with and control a staff of men and 
women. He will be directly responsible to the Fund Secretary. Kg 
The post wiil carry Senior Management status and an attractive E 
salary is envisaged. ` pi 





Applications giving full details of. EE and cual cations ‘should af 
be addressed to -~ e 
Group Personnel Department as T.D.) 

CADBURY BROTHERS 
oa LIMITED, 

is Bournville, 

E Birmingham. 

Quote Ref. A/1240/ 


W CONFECTIONERY DIVISION. FOODS DIVISION Ml OVERSEAS DIVISION 4 


The Personnel Manager 
65 Burr Road, London SW18 








a member of the Courtaulds Group 
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chief 
accountant 

` progressive radio and television retailers 

in Yorkshire to take charge 


of all accounting functions with direct responsibility 
to the Managing Director. 
Applications are invited from 
í qualified accountants who must show 
proven ability to control and review 

systems, prepare monthly accounts 

and management accounting information. 

Starting salary £3,500 p.a. 

Box No. CA 10003. 


-l 





THE ARTS COUNCIL OF GREAT BRITAIN 
requires a Chartered Accountant for the post of 


Assistant Accountant 


... required by substantial 


Salary will be on a scale ranging from £2,145 to £2,845 p.a. 

The successful applicant will be under 40, a man of exceptional energy and ability, 
with a methodical approach, an eye for detail, and a knowledge of mechanised 
accounting systems. 

Detailed applications in writing, please, with curriculum vitae, to the Accountant, 
Arts Council of Great Britain, 105 Piccadilly, London Wi. 


H 








| ACCOUNTANT |- 


S A sound opportunity exists for a young Accountant, preferably at or near the 
B final stage of Cost and Works Studies. To control and develop the service of 
S our Cost Department. A modern sophisticated system is in force and there is 
$ ample interest and scope for the development of individual ideas. 

$ The successful applicant must be able to control staff and organize. the work of 
s the department to a strict time-table. Good salary and all the side benefits of a 
4 large organisation. 

4 Please apply in writing giving brief but concise details of training, qualifications 
$ held, and past employment history. 

SS Applications will be treated in strictest confidence. 

i Mr G. W., E. Evans, Personnel Manager, 


BIRMINGHAM 
ALUMINIUM CASTING 
(1903) CO. LTD., 


_ Dartmouth Road, Smethwick, Warley, Worcs. ` 


MARSH PLANT 


FINANCIAL CONTROLLER 


Plant Group operating Companies hiring, selling and servicing 


PE REE sat OT carry 


contractors’ plant and machinery, with depots along the South 
Coast, require a qualified Accountant, aged 30-40, years to take 
charge of costing and accounting departments and to provide 
management statistics. 


The successful applicant will be appointed a Director after two S 
years, paid a substantial remuneration with pension arrangements, j S 
and based at Havant, Hampshire. = 

Apply in writing, giving full details to: 


The. Managing Director, Marsh Plant Holdings Limited, New 
Lane, Havant, Hampshire. 









an EXECUTIVE post 


with QD in DEVON 
© £3095-£3610 


‘South Western Electricity Board require an 
ASSISTANT ACCOUNTANT for their Central 
Accounting. Office at PLYMOUTH 


Installed in this office is an IBM 360/40H Computer 
with disk storage, display. terminals, teleprocessing 
link and an optical character reader, Functions 
include billing for all consumers, weekly and monthly 
payrolls, processing of stores, costing and expenditure 
analyses and production of management statistics. 
There is a staff of 300 of which 100 are engaged on 
work associated with the computer and 200 on 
back-up clerical services. 


CHIEF ACCOUNTANT 
BIRMINGHAM 


Aged 30/40 Salary up to £3,000 


A subsidiary of an expanding and major group of companies 
in a service industry has a vacancy for a Chief Accountant. The 
man appointed will be responsible for controlling the Accounts 
Office (80 staff) and improving systems along guide lines Jaid 
down by the Group Financial Director to whom he will report. 













The successful candidate will be a Chartered Accountant with a 
proven reccrd of Management Accountancy and systems work in 
industry. He will be a mature man, ambitious and with the drive 
to carry out extensive systems reorganisation. 


The company is located in a pleasant suburb of the City but in 





The person appointed will be responsible for the 
administration of all functions other than those 

associated with the computer. 

Applicants should have had extensive accounting experience. 
Experience in a computer environment 

is not necessarily required. 
Conditions of service will be in accordance with the 
National Joint Council Agreement for the industry. 
Applications giving full details of education and 

career shauld be sent to 


C. F. J. Southcott, Personnel Officer 
South Western Electricity Board 
Electricity House, Bristol BS1 41S 


the initial stages of the appointment the candidate will be re- 
quired to be located away from Birmingham prior to the centralis- . 
ation of the Group, and travelling and hotel expenses will be paid 
duting this period. Prospects for advancement to Group Chief 
Accountant after a relatively short time are good. 

Salary will be negotiable up to £3,000 with benefits which 
include contributory pension, Life Assurance and relocation 
expenses if necessary. 


Applications giving full details of experience to Financial 


Director, Box CA 10028. 





KUWAIT OIL COMPANY 
LIMITED 


requires a 
MALE AUDIT ASSISTANT 


preferably between the ages of 20 and 25 
for employment in the Internal Audit 
Division of its London Office. No 
travelling is involved. 


At least two years experience of 
auditing with a firm of professional 
accountants is essential and it would 
be an advantage if the candidate is 
studying for a recognised Accountancy 
qualification. 


Salary according to age and ecx- 
perience. 


The Company has a non-contri- 
butory Pension Scheme, subsidised 
luncheon club and excellent working 
conditions. 


Please write, in confidence, quoting 
reference L.152 to: 
d 


Personnel Department 
Kuwait Oi! Company Limited 
A Burgan House 
105 Wigmore Street 
London Wi 


LARGE STEEL COMPANY 
IN SHEFFIELD REQUIRES 
(a) Assistant Financial Accountant, 


. (5) Management Accountants to parti- 
cipate in the implementation of 
budgetary control and standard 
costing systems and investigation of 
profitability planning etc. of various 
products. 


Applications from qualified account- 
` ants giving age, experience, salary, efc 
to Box LS 7362. 





MANAGEMENT 
ACCOUNTANT 


The Brent Manufacturing Co Ltd, 
manufacturers of industria] chemicals, 
based at Brentford, Middlesex, are 
seeking a Chartered or Cost Account, 
ant in the 25/30 years age group to be 
responsible for the Group’s costing and 
management accounting systems. 


Commencing salary £2,500 per annum. 


Contributory pension scheme, Non- 
contributory life, sickness and accident 
insurance. 


Replies, which will be treated in strict 
confidence, should be sent to 


The Managing Director 
Commerce Road 
Brentford, Middlesex 





MANCHESTER REGIONAL HOSPITAL 
BOARD. — Senior accountancy assistant, 
Applications are invited from suitably quali- 
fied accountants for the above post in the 
Treasurer’s Department. Salary £1,472, 
rising to £1,821 a year (Senior Administra- 
tive Grade). The post offers excellent expert, 
ence in management accounting techniques. 
Hospital experience desirable but not essen- 
tial, —- Application forms obtainable from the 
Secretary of the Board, Gateway House, 
Piccadilly South, Manchester M60 7LP 
Closing date July 3rd, 1969. Please quote 
Ref, 154G. 

MOTOR DISTRIBUTORS require (1) an 
accountant and (2) assistant accountant to 
strengthen group accounting structure. Able 
to control small staff and organize work 
programmes to ensure regular flow of 
reconciliations and prompt accounts for 
management and audit, Locations (1) North 
Lincolnshire (2) Doncaster. ~ Relevant 


“` details to Box MD 1303. 


TAXATION ASSISTANT required by large 
firm of Central London solicitors, for their 
Trust Accounts Department. Must be fully 
experienced in personal and trust taxation 
law and practice. Good salary, luncheon 
vouchers, four weeks’ annual holiday, this 
Ces holiday by arrangement. ~ Box TA 


YOUNG QUALIFIED ACCOUNTANT 
required for solicitor’s office on Solent 
coast. ~ Box YQ 1397. 
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THE INTERNATIONAL PAINT 
COMPANY LIMITED 


(a member of the Courtaulds Group) 


have a vacancy for 


A YOUNG QUALIFIED . 
ACCOUNTANT 


This position will be of interest to a 
young man newly qualified or with some 
industrial experience, and will offer a 
wide variety of work and considerable 
scope for progression. 


The successful applicant will be based 
in London and will receive a salary ac- 
cording to professional standards, with 
good conditions of service. 


Applications, in confidence, should be 
made in writing giving full personal 
details and experience, to: 


The Group Personnel Manager 
The International Paint Co Ltd 
Henrietta House 
9 Henrietta Place’ 
London W1A 1AD 





U.K. AND OVERSEAS 


£3,000 SENIOR PROJECT CONSULT- 
ANT (MANCHESTER); ` £2,825 
Divisional Accountant (Ruislip); £2,500 
Management Accountant (London); 
£2,300 Financial Accountant (Hayes); 
£2,500 Plus, Accountant (Nigeria). — 
Please send name and address for details 
of widest selection of Accountancy 
positions to DIRECTOR, F.C.A,, 
SENIOR. STAFF SELECTION LTD, 
SAXONE BUILDINGS, TARLETON 
STREET, LIVERPOOL 1. 


WE DO NOT REQUIRE A CHARTERED 
ACCOUNTANT. — Extraordinary, isn’t it!! 
Overseas company with wide interests have 
exceptional permanent position for young 
expert book-keeper willing to travel and 
capable of bringing accounts to full trial 
balance. Supervision amongst African staff 
to assure company systems are carried out 
and financial security maintained, is the 
main function of this position which is 
financially rewarding and can result in con- 
SE advancement. — Reply Box WD 
398. 


YOUNG ACCOUNTANT recently 
qualified, or nearly qualified with 
ractical experience in Costing and 
udgetary Control, required to fill 
vacancy in Management Accountancy 
section of expanding company; sub- 
sequent promotion to control of depart- 
ment is envisaged: starting salary £1,750. 
Details to Company Secretary, J. W. 
eo Ltd, Milethorne Lane, Doncaster, 
orks, 


YOUNG ACCOUNTANT required, either 
Chartered or Cost and Works, to assist 
secretary of progressive group of companies 
in East Lancashire. Special preference to 
persons with experience in budgetary con- 
trol. - Applications in writing to Waterworth, 
Rudd & Hare, Chartered Accountants, 
Central Buildings, Richmond ‘Terrace, 
Blackburn. 

YOUNG ACCOUNTANT required to join 
management team of a small expanding 
company dealing in research chemicals, 
Must be capable of preparing accounts to 
trial balance stage and an interest in manage- 
ment accountancy and office management 
would be useful. A starting salary of around 
£1,750 on is envisaged. Mark replies 
‘Confidential’ and send to Mr R. P, Dennis, 
Ralph N. Emanuel Ltd, 264 Water Road, 
Alperton, Middlesex, 





OVERSEAS 





KENYA 


Dunstan Adams, May & Story have 
vacancies on their staff at Nairobi for 
qualified accountants. An initial con- 
tract is for 24 years. Air economy pas- 
sages are paid at the beginning and end 
of the contract. Six weeks’ leave per 
annum and the commencing salary is of 
the order of £K 2,500. : 

Applications should be addressed to 
3 Frederick's Place, Old Jewry, London 
EC2, quoting reference OS/800. 


r 











PE ` June 21st, 1965 


CENTRAL 
AMERICA 


Price Waterhouse & Co. have vacancies on the 
staff of their associated firms in Guatemala and 


Ecuador for qualified accountants which provide 
good opportunities for advancement. 

These positions offer attractive salaries, liberal 
vacations and a variety of interesting assignments 
on foreign subsidiaries as well as locally owne 
companies. ` 
Knowledge of Spanish is not required at outset, 
but a reasonable command of the language should 
be acquired abroad. 

Candidates who are interested in combining the 
rewarding experience of living abroad with pro- 
fessional work and advancement opportunities, 
are invited to apply. 


Please send full particulars, summarising education, 
experience, present salary, location preference etc, to 
3 Frederick's Place, Old Jewry, London, EC2 

: quoting reference OS/900. 


Price Waterhouse & Co. has vacan- 
cies for qualified accountants in its 
Bangkok office. The work is varied 
and interesting, offering opportunities 
for travel in South-East Asia. 

A two-year contract will be offered, 
inclusive of two-and-a-half months’ 
home leave with air fares paid by the 
firm. 

The initial salary for a newly qualified 
man will be equivalent to approxi- 
mately £3200 per annum free of Thai 
income tax and including cost-of- 
living allowances. A higher initial 
salary will be paid to men with suit- 
able post-qualification experience. 
Such salaries afford a comfortable 
standard of living and provide a rea- 
sonable margin for saving. 


Detailed applications should be addressed to 
3 Frederick’s Place, Old Jewry, London, E.C.2 
quoting reference O0S/601. 


June 21st, 1969 5 Me. ok 
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Accountant 


BRAZIL 







Price, Waterhouse, Peat and Co. have several yacancies in their 
Sao Paulo and Rio de Janeiro offices for Chartered Accountants, 
preferably with two to three years’ post-qualification experi- 
ence, who are capable of carrying out work at a supervisory level. 


THE OIL INDUSTRY 
MEDICAL SOCIETY - LIBYA 


Initial contracts are for three years and the remuneration is 
good. The work is challenging and provides wide scope for 


The on Industry Medical Society which is operated by a consortium 
gaining experience in American techniques. Promotion prospects 


of major oil producing companies and which provides comprehen- 


sive medical and dental care for 6,000 employees and families of 
member companies requires an ACCOUNTANT for its private 
hospital in Tripoli. 


The duties will primarily consist of being responsible to the 
Administrator for the accounting work of the Society and from time 
sto time assisting in other day-to-day administrative duties. 


Candidates must have gained several years’ good all-round ac- 
counting SE in Hospital Finance, and also be interested in 
joining a hospital run on commercial lines. It is preferable that 
candidates hold a professional qualification or LD A. i 


Although not essential, the preferred age group will be between 
25 and 35 years. - 


Attractive salary, including overseas allowances is offered and 
employee benefits include thirty days’ annual home leave with free 
air travel for employee and family. ` 


Please write with details of qualifications, experience, age and . 


present salary to: / 


B. R. Allen 

Mobil Oil Company Limited 
Mobil House, 54/60 Victoria Street 
EE S.W.1. 


JAMAICA 


Due tothe expansion of our associated firm in Kingston, Jamaica, 


the need has arisen to make two new senior appointments. ` 


Initially the appointments will be for a three-year tour but there 

is excellent scope for a long-term career with the firm. Salaries 

will be within the brackets indicated with annual increments of 

between £250 and £500 together with an annual bonus. Both 

appointments will require men who have the ability to fit into a 
. multi-racial society. 


AUDIT MANAGER 
£4,000-£5,500 


The successful applicant will be a chartered or certifled 


accountant with up to three years’ experience In the pro: 


fession in a supervisory position. 


TAXATION MANAGER > 
£4,000-£5,500 ` 


The successful applicant will be a tax specialist and will have 

‘had a number of years’ experience in a supervisory capacity 

in a professional office. He will be responsible to the partners 

for running the Tax Department. A form of Corporation 

ee and Capital Gains Tax is shortly to’ be introduced In 
amaica. 


Interviews will be held in London. Please write in the first 
instance to Mr D D’A. Martin, Personnel Manager, Touche, 
Ross, Bailey & Smart, 3 London Wall Bulldings, London EC2 or 
telephone him (01-588 oe) for an KA form. ` 


- 









are excellent and there are opportunities for specialising in 


several fields, including Management Consultancy. 


Please write to 
the Staff Partner, 
11 Ironmonger Lane, London, E..C.2. 


YOUNG QUALIFIED 
ACCOUNTANTS 


for Overseas Appointments 


The Commonwealth Development Corporation is a 
commercially organised statutory body concerned with 
the promotion and management of economic Projects in 
the developing countries of the Commonwealth. Its 
diverse fields of interest include basic development, 
primary production and investment in commercial and 
industrial projects ~ often in association with other major, 
international commercial interests. 


The Corporation now offers the opportunity of career 
openings to professionally qualified Accountants in their 
late twenties who already have some commercial 
grounding and now wish to broaden and diversify their 
experience in positions of increased responsibility, with 
some prospects of development towards general project 
management. 


Preparedness to undertake residential service overseas on 
a world-wide basis is essential, but it is likely that initial 
overseas posting would be preceded by a period of 
employment In London. Tours of service overseas usually 
do not exceed two years, and are followed by about three 
months’ leave in UK. 


Commencing basic salary will be negotiable. On posting, 
various overseas and other allowances are payable. Other 
benefits include membership of a superannuation fund, 
free medical attention, generous family passages, education 
assistance.and partly furnished housing at nominal 

rental. 


Applicants should write to Head of Personnel, 
COMMONWEALTH DEVELOPMENT 
CORPORATION : 


SH Street, London W1, quoting Serial Number 
- 1295. eS i = | 








XXXIV 


| Lisbon 


‘Rotterdam 


- WW Please send brief personal details to 


NIGERIA 


International firm have vacancies for qualified accountants in Nigeria. 
The work is interesting and varied, offering opportunities for a career. 


The initial salary for a recently qualified man will be £N3,000 ` 


(equivalent to £3,500 sterling) or according to experience. Furnished 

accommodation and various fringe benefits provided. Initial tour of 

18 months with generous paid leave. Such salaries and benefits will 

provide a good standard of living and margin for saving. — Apply 
Box NI 897, 


QUALIFIED 
ACCOUNTANTS 


— Europe 


An International firm of Accountants has vacancies 
for qualified accountants, with up to four years 
of post-qualification experience, in certain of 
its European offices. These positions offer either 
a permanent career with the firm or the oppor- 
tunity to gain experience of continental and U.S. 
accounting practices. In due course transfers to 
other associated firms may be arranged if desired. 
Starting salarles and conditions of service are 
£ attractive and wiil be discussed with candidates 
Paris at initial interviews, which will be held in 
London. Candidates for Belgium and France 
should have a working knowledge of French and 
those for Portugal a good knowledge of Portu- 
guese or’ Spanish. — Please write, in confidence, 
with details of background to Box QA 950. 








Antwerp 


Brussels 
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Price Waterhouse & Co have vacancies for qualified 
accountants in their offices in Brussels, Frankfurt, The 


Hague, Hamburg, Lisbon, Madrid, Milan, Munich and 
Paris. 

The positions offer REESEN to gain experience in 
modern British, American and Continental accounting 


.and auditing techniques. Promotion prospects are 
excellent for applicants of ability and initiative wishing 
. to make a career on the Continent. 
Initial salaries will be commensurate with experience; 
these are regularly reviewed. Annual benefits include 
a bonus scheme and four,weeks’ holiday. Professional 
development and language courses are provided. 


voa 


the Staff Partner, 47 Avenue de l'Opéra, 75 Paris 2. 
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West Indies 


ee _ June 21st, 1966 


f Pannell Fitzpatrick & Co have a vacancy in their Georgetown 


experience. 


(Guyana) office for a chartered accountant with post qualification 


The range of work is most interesting and covers the export 
J industries of the territory in sugar and related production, in mining 


and other activities, and also in banking, finance, and merchanting, 
as well as in secondary industries. There is, therefore, an exceptional 


opportunity for experience which includes E.D.P. 
An especially attractive salary will be paid and there is subsidised 


housing; return passages for employee and family; local leave and 
generous home leave at end of tour on full pay; contracts 


renewable. Prospects excellent. 


Please write to firm at Lee House, London Wall, London EG2 ` 


BAHAMAS FIRM of Chartered Ac- 
countants having a local and inter- 
national clientele require audit assistants. 
Applicants must be Chartered Account- 
ants with at least three years’ post- 
qualification experience and preference 
will be given to single men who have had 
experience of United States or Canadian 
accounting practices or who have worked 
overseas with an international firm. 
Commencing salary according to ageand 
experience but not less than £4,000. per 
annum. — Applicants should reply to 
The Accountant, Box BF 7331, stating 
age, marital status and full details of 
professional experience. 


ke 


CHARTERED ACCOUNTANTS 
WEST AFRICA 


An International firm of Chartered 
Accountants has vacancies in certain 
offices in West Africa for qualified 
accountants. These positions offer very 
attractive opportunities for interesting 
and rewarding work within the profes- 
sion. 
Initial tours will be for eighteen 
months and contracts are renewable by 
mutual agreement. Starting salaries will 
be in excess of £3,000 per annum. Free 
: furnished accommodation, air fares both 
` ways and other allowances together with 

a generous leave entitlement will be 
i ` provided to the successful applicants. 

Please write, in confidence, with brief 
CATS. of previous experience to Box 


H 
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VACANCY FOR À 
` GHANAIAN ACCOUNTANT 


: The United Africa Company of 
" Ghana Limited has a vacancy on its 
staff in Ghana for an experienced and 
` qualified Ghanaian Accountant who 
is either A.C.A., AC.C.A., or 
— ALCLW.A. 


. As well as having one of the quali- 
~ fications stated, candidates must have 
held a responsible accountancy job’ 
_ since qualifying. 


The salary which will be paid will 

' be in accordance with the qualifica- - 
_ tions and experience of the candidate 

` appointed. 


< Candidates who are bonded to 
` serve Government should not apply. 


Write giving brief outline of - 
_ qualifications and experience to: 


a The Recruitment Manager 
© The United Africa Company Limited 
d i Blackfriars Road 

<m ..... London SEI. 
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SITUATIONS WANTEL 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers: af assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. ; 





A.C.A. PART I FINALIST (Pakistani 
finished articles for a period of four years 
varied audit experience in complete ani 
incomplete records, seeks position in i 
firm of chartered accountants within th 
G.L.C. area, — Box AC 1277, 

A.C.A. PART II FINALIST, eight years 
experience of auditing, taxation, incomplet: 
records, etc., seeks employment. — Box AC 


1325, 
ACA. PART D FINALIST (Indian) wi 
varied experience in complete and. in 
complete records, taxation, sete ete., seek 
ware position. — Box AC 1 231. 
A.C.A, (26) provincially articled, three years 
post-qualification City practice experience 
seeks partnership within short-term in pro 
gressive provincial firm. ~ Box AC 1334. 
ALA. sat for Final I in May (secured gooi 
position in the Intermediate examination 
Pakistani, B.COM.), seven years’ experience 
seeks suitable position with professional Dro 
within G.L.C, area. — Box AC 1404. 
A.C,C.A. STUDENT, (26), Jamaican, Sittin: 
Part IV seeks position in professional office 
Five years’ professional experience a 
EH branch of well-known CAS, — 
ACCOUNTANT, good experience, variet 
audits, punched-card and other mechanize: 
systems, taxation, also general industria 
experience, completing CA. finals this year 
seeks salaried part-time position in industry 
three to four days per week till October. - 
Box AG 1222. 
ACCOUNTANT (27), offers services (part 
time or full-time salaried employment). Sol: 
practitioner of four years, sold practice 17 


. months ago, retaining smaller interest, seek 


ing suggestions, S. London. — Box AT 1420. 
AND ASSISTANTS 


. AVAILABLE on freelance basis. Long o 


short periods or specific jobs. — Details fron 
Practitioners Services Bureau, 64 Ingleb: 
Road, Ilford, Essex (Telephone 01-554 3484) 
A CHARTERED PART II MAY FINALIS] 
(Pakistani) with five years’ experience i 
auditing. Complete and incomplete records 
Taxation etc. Seeks permanent position -it 
profession/industry or commerce. ~ Box AC 


AN EXPERIENCED chartered accountdn 
requires salaried employment either full- o 
KS on audit or tax work. ~ Box AE 
138 


A PAKISTANI (Finalist Part ID seek: 
position in the profession, Articles completec 
with a large firm. Experienced in conducting 


: large and medium audits. Presently workin; 


as a taxation senior. -— Please write to Boo 
AP 1378 


A YOUNG. LADY (20), studying foi 


. AVC.C.A., Part I examination, seeks a pos 


with a firm of professional accountants: - 
Box AY 1246. 
A YOUNG LADY (age 21) waiting for he 


. Part I. A.C.C.A. June Exams result woul 


like to join a firm of professional account 
ants. - Box AY 1335. 


H 


June 2Ist, 1969 


AWAITING A.C.A. Final (Part D resuit. 


Just completed four years articles. Seeking 


suitable position in or around London with a ` 


professional firm. Immediately available. — 
Please write to Box AA 1425, 
BERKSHIRE CA. prize winner, varied 
experience, seeks part-time work. ~ Please 
' write: Clower, Middle Cottage, Farnborough, 
Wantage. 
CALLING ACCOUNTANTS! — Take those 
peaks in your stride. Use our temporary 
staff to even out the work load. Fully experi- 
enced audit clerks and book-keepers 
always-on call.— M, & S. Agency, 32 Queen 
Victoria Street, London EC4 (01-248 7021), 
CHARTERED ACCOUNTANT, E.C.A., 
retired age, seeks appointment professional 
firm, London, City preferred. — Well versed 
accountancy including executorship and 
trust accounts. — Apply Box CA 1223, 
CHARTERED ACCOUNTANT with many 
years of varied professional experience, seeks 
employment preferably in the profession: 
City or West End. — Box CA 1426. 
COMMERCE GRADUATE, appeared Char- 
tered Final Part I, May 1969. Five years’ 
sound professional experience in medium- 
size firm, seeks suitable position in London, 
— Box CG 1398. , 
F.Ç.A. (60), late overseas partner inter- 


national firm, seeks temporary/permanent’ 


relieving position any country, capacity, 
period. Occupation, not high remuneration, 
poms object. Al health. Wide experience. — 
ox FC 1405. 
KENYA INDIAN (26), British subject, 
appointment as junior audit clerk. Studying 
for A.C.C.A., section I examination. Has 
eighteen months’ overseas experience in a 
professional firm. — Box KT 1275. 
MANAGER, - Specializing in profitable 
incomplete records medium/smali companies. 
Experienced in taxation and taking control of 
office and staff. Seeks We change or 
commercial considered.: — Full details please 
to Box MS 1252. E 
PART-TIME salaried employment required 
by F.C.A. with eight years’ tax experience 
(qualified 1951). W. or SW, London. — Box 
PT 1424. ENEE KN 
QUALIFIED ACCOUNTANT, with initia- 
tive, seeks responsible professional or com- 
mercial appointment London or within 15 
miles of Hounslow, Middx. Wide professional 
experience, including tax. Age 46. Car 
owner. — Box QA 1422. 
SEMI-SENIOR with:three and a half years’ 
experience in profession and passed Inter- 
mediate A.C.C.A., seeks employment with 
accountants, — Please apply Box SS 1248. . 
SUSSEX. — Having sold practice, C.A. with 
experience in ali branches of accounts and 
tax, seeks full-time or part-time salaried 
employment. — 50-Browns Lane, Uckfield. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
Ces Ltd; ABBey 2354/5817, for furher 
etails. 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SW1 (ABB, 2354/5817). 
YOUNG INDIAN, B.Com., 25 years of age, 
passed sections I and II A.C.C.A., two and a 
half years’ experience as an audit clerk, seeks 
a change either in the profession or in 
commerce and industry. — Box YI 1276. 





- ARTICLED CLERK 


D 





a 


A. B.COM.CHONS),. from India, having 
17 months’ experiénce in an Indian chartered 
accountant’s at present working in a 
London chartered accountant’s firm for 
last three months, seeks transfer in London 
or anywhere out of London. — Box AB 1308, 
A COMMERCE GRADUATE seeks articles 
anywhere in England and Wales. Preliminary 
exempted. Available immediately. ~ Please 
write to Bos, AE 1269. eal 
AMBITIOUS PAKISTANI GRADUATE, 
living with parerts, aged 22, seeks articleship 
with CAS, Preliminary exempted. — Please 
write to Box AP 1256. 
AN ARTICLED CLERK required by 
chartered accountants. in Sutton, Surrey. 
Experience in incomplete records essential. 
~ Box AA 1273. 

A NEWLY QUALIFIED London University 
graduate requires articleship. Available any 
time. - C. H. Shah, International Hall, 
Brunswick Square, London WC1. 

A PAKISTANI commerce graduate (24, 
with six months’ experience, seeks an article- 
ship in or around London. Preliminary 
exempted. Available immediately. ~ Please 
write to M.- Saeed, 63 Byron Avenue, 


MERCE with first«class first position with 
advance accounting, auditing, mercantile 
law and statistics seeks articleship with 
London-C.A. Preliminary. exempted, — Please 
write to Box AP 122i. 


. with mathematics, 
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A PAKISTANI (21), B.Sc., second division 
seeks. articles with 
chartered accountants. Preliminary exempted. 
— Please write to Mr M. H. Choudhury, 237 
Holloway. Road, London N7. GR 

A PAKISTANI (23 years), commerce gradu- 
ate seeks articleship, available immediately. — 


- Please write to Box AP 1354 


A RAPIDLY EXPANDING FIRM of West 
End chartered accountants have vacancies 
for articled clerks. The successful applicants 
will receive a first-class training under the 
personal supervision of the partners of a 
forward-looking firm with a varied and 
interesting practice. Preference given to ‘A’ 
level candidates who will receive com- 
mencing salary of £600 per annum, but 
applicants with the requisite number of ‘O’ 


‘levels would also be considered. — Apply 


immediately to Box AR 7317. 

ARTICLED CLERK required by City 
chartered accountants. English school edu- 
cated. Wide experience given. Salary to 
commence £550 per annum. — Box AC 1361. 
ARTICLES REQUIRED, anywhere in 
England, by a 28-year-old Pakistani. One 
year’s accounts experience of a London 
commercial firm. — Please write Wadeed, 
a habe Gardens, Wimbledon, London 


CHARTERED ACCOUNTANTS. Progres- 
sive firm of London C.A.s has vacancies for 
articled clerks. Commencing salary £10 per 
week CO" Jevels}, £12 per week CA levels), 
and annual increases according to ability. 
Luncheon vouchers. Three weeks’ holiday. — 
Apply Payne Stone Fraser & Co, 17 Bedford 
Row, London WCL. 
EXPERIENCED ARTICLED CLERK seeks 
a transfer. Willing to work hard. — Please 
reply to Box EA 1336, 

INDIAN B.COM., Calcutta University 
(244+), nearly three years in chartered ac- 
countant’s office in India. Has done audit 
duties. Excellent references from firm of 


Indian chartered accountants. Exempted ` 


from preliminary, seeks articles in London or 
outside. — Write to P. C. Mallik, 45 Anson 
Road, London N7. 

MEDIUM-SIZED FIRM of chartered 
accountants require English articled clerks 
with suitable qualifications. Minimum salary 
ae par week plus luncheon vouchers. ~ Box 


348. , 
PAKISTANI B.COM. (24), passed Inter- ` 


mediate March 1969, first attempt, experi- 
enced in small and medium jobs, seeks 
transfer of articles in medium/large firm for 
wider experience. Principal's consent ob- 
tained. — Box PB 1401. 
PAKISTANI GRADUATE (25), seeks 
articles anywhere in U.K. with four months’ 
professional experience in London. Available 
immediately. - Please write to A. N. Malik, 
62 Acton Street, London WCA. 
PROSPECTIVE articled clerk. A young man 
seeking articles, graduate in Commerce from 
India. One.and a half years’ experience of 
accountancy as an articled clerk in India. 
Can join immediately. — Write to R. S. 
Arora, 10 Chalfont Road, Hayes, Middx. 
TRANSFER OF ARTICLES wanted by a 
Pakistani, passed Intermediate this year at 
first attempt, to broaden experience in a 


medium or large London firm. Principal's. 


consent obtained. — Box TO 1406. 
TRANSFER OF ARTICLES WANTED, 
to broaden experience by a Pakistani 


graduate. Passed intermediate, sat for final 


Part I examination in May 1969. Principal’s 
consent obtained. — Box TO 1278. 
TRANSFER OF ARTICLES WANTED to 
broaden the experience. Nearly a year’s 
experience in incomplete records, PAYE and 
tax computation. Principal’s consent ob- 
tainable. — Box TO 1338. 

TRANSFER WANTED by an articled clerk. 
Completed 15 months’ articleship and suffi- 
cient knowledge in incomplete records and 
PAYE. Principal’s consent obtained. Avail- 
able immediately. — Box TW 1195. 
TRANSFER WANTED. — Principal de- 
ceased. Taking intermediate examination in 
September. Start with new 
after examination. Early interview will be 
appreciated. — Box TW 1306. ` 
WELL EDUCATED 
STUDENT with excellent background and 
connections in Pakistan seeks articles. 
Exemption from preliminary obtained. — 
Please write to Box WE 1373. 3 


PARTNERSHIPS 
AND PRACTICES 


AMBITIOUS young chartered accountant 
wanted by rapidly’ expanding six-partner 
practice in West Midlands and Birmingham 
as audit manager with a view to partnership 
in three years. — Box AY 1419. 
CHARTERED ACCOUNTANTS in Bir- 
mingham have vacancy for a junior partner, 
age 23-35, or qualified assistant, with a view 
to partnership. ~ Box CA 1375, . . . 








ACCOUNTANT: 


assistant. 


immediately | 


PAKISTANI |. 


\ 


ACCOUNTANCY PARTNERSHIP., AND 
SUCCESSION _ CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westniinster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 
ACCOUNTANT (41), with nucleus of 
immediate potential about £2,000 gross, 
occupying quarter of own time and operating 
without own office, wishes to be in touch with 
sole chartered praczitioner or other chartered 
accountants for possible arrangements. Ex- 
perienced but not chartered or certified 
although chartered status likely on integra- 
tion; B.O.T. authorization. Prefer NW. 
London and prestige offices. Initial return 
expected at £3,000 p.a. — Box AF 1407. 

ARE YOU A SOLE PRACTITIONER in 
Notts, Derbys, or Leicestershire looking for 
full or semi-retirement? If so we are two 
professionally qualified accountants who 
would be interestec in hearing from you. — 
Please write to Box AY 1374. 

ASOLE PRACTITIONER (27), built own 
practice from scratch (sold interest, retaining 
smaller part) able to do so again if necessary. 
Seeks working arrangements, all suggestions 
considered. S. London. ~ Box AS 1421. 

A SUBSTANTIAL SUSSEX FIRM of 
chartered accountants with overseas interests 
require an additional partner aged 25-30. A 
probationary period of three to six months is 
envisaged and generous terms of partnership 
will be offered to the suitable candidate, — 


have a vacancy for a prospective partner, 
aged 25-35, who is willing to work hard, and 
has had good ‘all-round’ experience in 
taxation, incomplete. records and family 
companies. An initial probationary period of 
one year with remuneration of £3,000 p.a, is 
envisaged with prospects of substantially 
higher remuneration on admission to partner- 


‘ship. A pro rata centribution towards the 


firm’s working capital is required from part- 
ners but no goodwill payments are involved. 
Partners are expected to set aside part of their 
profits to purchase personal retirement 
pensions. — Reply, giving full details of 
experience and specialized professional 
knowledge and abilities to Box BO 7389. 

CHARTERED ACCOUNTANT with general 
practice experience and good tax knowledge 
is sought by firm witk unique offices near the 
Barbican, EC1. Opportunity of early part- 
nership. An interest in the Arts an advantage. 
CHARTERED ACCOUNTANT (47), with 
taxation practice and spare time available, 
seeks accommodation. leading to working 


. arrangement. Central London only. — Box 


CA 1295, 

CHARTERED ACCOUNTANT (London), 
seeks to expand praczice by acquiring block 
of audits or taking over practice from retiring 
practitioner on cash or annuity basis. — Box 
CA 1399, 

CITY CHARTERED ACCOUNTANTS 
(five partners) with surplus office accom- 
modation would be pleased to meet a firm of 
chartered accountants with G.R.F. up to 
£50,000 with a view to integration of the 
practices. — Apply Box CC 1298, f 
CITY FIRM, — Good class and expanding 
practice — invite applications from members 
who are well experienced in company audit, 
taxation, investigation, etc., and who are able 
to assume partnership responsibility after 
short period. — Apply Box CF 1431. 
CONSULTANT CHARTERED AC- 
COUNTANT requires personal qualified 
Must have poise, confidence, 
personality, an alert imaginative adaptable 
brain, humour, and a car, but no false pride/ 
dignity, Good remuneration/prospects offered 
in return for hard work. Age immaterial. 
Compatibility/experience vital. London area. 
=- Box CC 1279. ` 

DEVON, TORBAY. ~- Practice for sale 
G.R.F. £6,000. Should yield net profit £3,000. 
Not less than half purchase price required as 
down payment; no interest on balance for 
two years. — Box DT 1357. 

F.C.A.’s PRACTICE, Oxfordshire, for dis- 
posal. G.R.F, £3,500. 200 clients. Price 
£8,000. ~ Box FC 1416. 

HARROGATE. — Small block, present fees 
£300, for sale, preferably to chartered 


accountant or someone who may so become. 
— Box HS 1408. 


MANCHESTER A.C.A. aged 27, wishes to 


purchase established practice in Manchester 
area or will consider partnership proposals. — 
Box MA 1250. ; 


NORTH LONDON certified accountant (32), 
requires junior perc in rapidly expanding 
practice currently exceeding £18,000 G.R.F. 
Certified accountant with some capital and 
PeO own nucleus should write to Box 
NORTH. LONDON. ~ Two young partners 
interested in amalgamating with another 
nat G.R.F. of £2,000 to £4,000. — Box NL 


Y 
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NOTTINGHAM C.A.s have excellent spare 
accommodation in central office suite at 
favourable rental, with secretarial services 
available. Sharing arrangement or eventual 
EEN would be considered. — Box NC 


OBJECT ~ expansion, saving of overheads 
and evening out the work load. City Chartered 
accountant grossing £22,000 or so bas prob- 
lems with the work-load but has space 
available. Would like to meet another work- 
ing C.A. with some fees of his own witha 
view to partnership (or association arrange- 
man i mutual help and support. — Box 


PARTNER IN MEDIUM-SIZED City 
Chartered Accountants wishes to acquire 
good class practice. G.R.F. in excess of 
£5,000, London or South East. Settle- 
ment by annuity preferred. ~ Box 
PI 7335. x 


PARTNERSHIP OFFERED, withoutcapital, 
after probationary period, to a young 
enterprising chartered or certified account- 
ant, in growing practice, with gross fees in 
excess of £50,000 and offices in the West End. 
~ Please reply to Box PO 1429. 
PLYMOUTH CHARTERED ACCOUNT- 
ANT bursting at seams from rapid expansion 
would be interested to hear from any other 
firm of chartered accountants with a view to 
merger discussions. ~ Box PC 1311, 
PRACTICE for sale, North Staffs. £12,000 
CR KE Box 1430. de 
PRACTICE REQUIRED, any size in Man- 
chester or Lancashire. Good money offered. ~- 
Box PR 1310. 

PRACTITIONER. — Opportunity to join 
medium-size London firm is available to 
young ambitious but frustrated small prac- 
titioner with gross fees of £5,000-£6,000 per 
annum who wishes support of large organi- 
zation and is personally capable of higher 
calibre professional work, — Box PO 1341. 
PROFESSIONAL ACCOUNTANTS want 
to purchase small practice or blocks. of 
ra London/Home Counties. ~ Box PA 
SMALL CITY FIRM (ECO, one resident ` 
partner, having available space requests 
replies from C.A.s with accommodation and 
staffing problems, who would be interested 
in a sharing basis of rent and general expenses 
as a preliminary to an eventual merger. The 
services of a taxation department are avail- 
able if required, — Write Box SC 1312. ` 
SOLE PRACTITIONER, overburdened with 
work, willing to sub-contract a number 
of small accounts in London and Home 
Counties, to a young chartered accountant. 
with own nucleus. — Box SP 1409. 
TAXATION CONSULTANT requires occa~ 
sional assistance. Suit newly practising 
ex-Revenue or F.T.L.1, Surrey or Hants. 
Possibilities for right man. Age and experi- 
ence in confidence to Box TC 1272, 

TWO CHARTERED ACCOUNTANTS at 
present operating separate practices in the 
West End grossing jointly some £28,000, 
would welcome discussions with another firm. 
with a view to a merger or working arrange- 
ment. — Box TC 1400. 
WELL-ESTABLISHED PRACTICE, con~ 
tinuing to expand, for sale by certified 
accountant now retiring. G.R.F. £7,000 to 
£8,000. Office and furniture available if 
required. London area. Cash basis. — Box 
WE 1251. 

WEST KENT MARKET TOWN. — Small 
chartered practice for sale. G.R.F. £3,500. 
High Street offices, convenient car park. Sole 
practitioner emigrating. ~ Box Wk. 1297, 
WEST MIDLAND FIRM with gross fees of 
£25,000 invites inquiries from firmsinterested - 
in acquiring a practice in this area. —“Apply 
Box WM 1259. ! 


BUSINESS ` 
OPPORTUNITIES 








ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £8,000, High advances Lo 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill,. 
London N10 (FUDor 9595). 
A BAR , ready-made companies ~ 
all trades — and rapid company formations. 
(under personal supervision of T. A: Herbert, 
LL.B.). Annual returns 4s per dozen (post Lei, 
~ Business Economy Company Registrations. 
Limited, .123 Moorgate, London EC2 
(01-628 8821/2/3) Ge of Strand WC2). 
ACCOUNTANTS (and clients). — For second 
mortgages, personal loans’ and business. 
finance; also self-employed pensions (section 
22, Finance:Act 1956):— Contact Keyte & Co- 
"Ltd, 41 Rodney. Road, Cheltenham: (Tel. 
OCH2-53588). i A 
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A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem, and 
arts. Also .re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
Gt Cambridge Road, London N17 (01-808 


2738). 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (5 lines)). 
COMPANY FORMATIONS trom £12 plus 
stamps. Rapid service. - Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


, FOR PROMPT FORMATIONS 
FEE £12 plus duties: 


also 
EE COMPANIES 





(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





_LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 
, Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 





MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum, 8 percent 
gross. Other mortgage inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 
PROPER ERTY TAX LOSS COMPANY 
required. — M. Berger, 25 Hatton Garden, 
London ECI. 

READY-MADE COMPANIES £35 9s, trans- 
ferred immediately, Registrations in seven 
days (£13 9s (plus pe Companies re- 
registered unlimited £13. — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME4. 





SECOND MORTGAGES 
. From £300 upward, repayable up to 
` “five years. Inquiries invited. — Write: 
Apex Mortgage & Finance Co, 34/40 
Ludgate Hill, London EC4, or telephone 
Q1--529 6763. 





START YOUR OWN BUSINESS without 
experience in association with, and with the 
help. of an International Company. Capital 
required £600-£1,000, Rewards can be big. 
e ‘Apply in writing to Telepress Franchise, 
184 West Regent Street, Glasgow C2. 
STORAGE AND DISTRIBUTION COM- 


PANY, based Manchester, offers services 
with effect from January 1970, 25-50 tons 
weekly, 30 miles radius. — Box SA i411. 


HART&CO 


(CITY ROAD) LTO. 


1 . 
Leonard Street 


London EC2 


CLErkenwell 418 


HART FOR COMPANIES 

PROMPT EFFICIENT SERVICE 

: £12 plus stamp fee 
READY-MADE £40 

Por accountants and solicitors only 





g ACCOUNTANT 


SHOP PREMISES REQUIRED, Kensing- 
ton or Chelsea area. 
Suitable for Boutique. Existing business in 
oe trade considered. ~ Alfred Tooke & 

Co, 52 Green Street, London W1 (01-493 
3621: Extn 47). 





BUSINESS PREMISES 


A FIRM of chartered accountants has 
approximately 400 sq. ft of spare space, to 
be let. Secretarial and other services can be 
provided. — Box AF 1434, 

CHARTERED ACCOUNTANT with small 
practice requires room, City area, to house 
secretary and himself, also requires office 
services. ~ Please reply Box CA 1327. 
MAYFAIR. — One well furnished office to 
let. Lease by arrangement. Rent 12 guineas 
per week inclusive. - Apply John Leeson & 
Company, 22 South Molton Street, London 
WI. Tel. 01-499 1141. 

YOUNG, ENTERPRISING INSURANCE 
BROKER wishes to sublet office. from 
accountant with use of office facilities, 
Nominal rent, within three miles of Central 
London. Possible business arrangement, - 
Box YE 1384. 








MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN. 
DEMNITY 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 


1,000 to 3,000 ft.” 


ACCOUNTING 
MACHINERY 
Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 


Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 
NATIONAL 
APPLIANCES 


LTD 


5~7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Tarei 
55 Cowcross Street, London EC1 (opp 
Farringdon Station) (CLErkenwell 7434), 
AGENTS (good commission) wanted by tax- 
free friendly society paying 8 per cent. The 
society accepts up to £450 from any one per- 
son. Money back in 30 days in full. — For 
details write to Box AG 1436, 
EXPERIENCED typewriter mechanic. ~ 
Repairs and service manual or electric type- 
writers. Moderate charges. — Phone 806 
2142 after 2 p.m., not Saturday. 
NAME-PLATES MADE IN SEVEN DAYS 
{aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly, Samples and 
prices by return. — Austin Luce & Co, 59 
College Road, Harrow, Middlesex. (Tel. 
(Sales) NORthwood 24326.) 

NATIONAL ACCOUNTING MACHINE 
Type 32/06 with desk units and 5 bars. 
Three years old. Very lightly used. Convert- 
ible to decimals. Offers. ~ Please phone 
Maidenhead 30231. 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Fully-displayed 


Type faces 6 pt Times Roman As required as far as is 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bolid requested are not avail- 
(for headings etc.) able. 
Borders Thin rules at head and As required. 
foot only, 
Blocks Name blocks and symbols No restrictions. Two sets 
only. Two sets required. required. 
Last times for |f proofs required 10.30 10.30 a.m. on Tuesday of 
acceptance a.m. on Thursday preced- the week preceding publi- 
of copy ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. on 
Monday of the week of Friday of the week pre- 
publication, . ceding publication. 
Price per Basic Rates Basic Rates 
single column £5 5s £6 
inch Concessional Rates Concessional Rates 
£3 10s £4 


June 21st, 196¢ 


FACSIMILE TAXATION FORMS 


COMPANY FORMS 


A Complete Range 
all at 


40s per 100 (plus postage) ` 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London BC 
Tel. 01-353 0838/9 - 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rental. 

For details of this unique service 
write or telephone 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





Peak Ê Load 


secretarial services 





Give that quality look to your dupli- 
cating and let us produce your reports, 
internal office forms, circulars, etc., by 
offset litho, 

IBM Executive Typewriters used. 


p 23 Haymarket, London SW1 
' 01-839 4009 





TYPEWRITERS. - 50 per cent discount. 
New Olympia SGE 40 electrics, 24-in. 
carriages, list £240, special offer £120, plus 
huge part-exchange allowance. — Surrey 
Typewriters Ltd, 7 Putney High Street, 
London SWI5 (01-789 5484). 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display 
in our exclusive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. Quote das AC 
Dodson-Bull Carpet Co Ltd, 5 & 6 Old 
Bailey, London EC4 (61-248 7971 (10 lines)), 
also at 83-89 Blackett Street, Newcastle upon 


Tyne 1 (Tel. 20312/21428), 55/61 Lever 


Street, Manchester (061-236 3687/8/9). 


PROFESSIONAL-& HOUSE 


NAME PLATES 


and: interchangeable ‘Registered office’ 
‘directory boards in Bronze, Brass,’ 
i Stainless: Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actdal manuipc org 





ABBEY CRAFTSMEN LTD 
I Park Works, Kingsley, Bordon, Hants 


Tel: Bordon 2093 (2 lines) 
Representatives in London Ars). 








STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria erg London SYM 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sele 
Business Transfer Agents or Probata 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 
Recognised by the Estate Agents Council 
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Knight Frank ` Rutley E? 


ın association with 


Wheatley Kirk, Price & Co 


% 
AUCTIONEERS, SURVEYORS and VALUERS 
| of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


20 Hanover Square London WiR OAH Telephone o1—629 8171 
Telegrams Knitefrank London WıR OAH Telex 265384 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


_ The School of Accountancy Look at this outstanding examination 
E Business Studies offers you success record.... 

specialist home-study coursesfor Over 48,000 passes in English, 

the examinations of -Scots and Irish C.A. examinations 






The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
-. (English, Scots and Irish) Over 18,000 passes in the 
The Association of Certified ` ©C.W.A. examinations 
-~ and Corporate Accountants Many non-examination courses including 
The Institute of Cost and GE EC 
Works Accountants Cost Accountancy, Management Techniques. 


E The School of Accountancy 
& Business Studies rsr. is: 


Member of the Association of British Correspondence Colleges mm mmm mm mmm mmm mam mam ee EE mme Ce 





| 

j Your way to success starts here! POST THIS COUPON TODAY EC l 

To: . e 
, i The School of'Accountanoy & Subject oF examina tlon <cisccveresivaccccscssccccscscacsavsvecnéansnsvcnes DEE l 

Business Studies, > EE GER I 

| Dept. 107, 2 Norfolk Street, London WC2 | 

| or KA Re | 
Dept. 107, 2 West Regent Street, Glasgow C2. 
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HOTEL AND RESTAURANTS 


` HAMMERSLEY KENNEDY A CO, 18/18 St George 
Street, Hanover Square, London W1, have since 1889 special= 
ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 


partners are members of the leading professional bodies. 
n OWS Telephone 01-629 6857. 


about Plan 65, | g ALL ERN EO rt ioe "ENTS 
the. lop Hat Wa : GE & CO (Publishers) LIMITED 
that fits? e = | g THE CITY LIBRARY 


(et STRAND, LONDON WC2 | 01-836 0832 

| The Sentinel knows. 
Contact us for 
S quotations; 









TAXATION REPORTS 
IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col» 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his judgment has been approved by the 
judge and is availableygEVERY income tax, E.P.L., profits tax, stamp duty, 
and estate duty judgment in the English and Scottish Courts is reported 
E reports are accredited for citation In Court, and are prepared by 

r N. E. Mustoe, Q.C.3eThe reports include full reports of the judgments 
with detailed head-notesygTables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at the end of the year on 
completion of each volume. 


~ Annual Subscription 80/- post free 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 01-836 0832 ` 





THE SENTINEL INSURANCE CO LTD | 


Williams National House 
i 11-13 Holborn- Viaduct, London EC1. 


Telephone 01-248 8070 
or any local Sentinel office 


are 
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-THE j OHN CHURCHILL ORGANISATION 


Specialises i in the inventory, and valuation of industrial:and distributive stock-in-trade. 
| on Stock card control systems periodically checked and adjusted for accuracy. 
Ee Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 


United Kingdom coverage. 


iiine welcomed from moe or professional accountants at Head Office, 
155. High. Street, Bromley, Kent, BRIIJE: 01-460 8601 (9220, 


aa TTT “JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


geg „a FACTORIES 


~ for Balance Sheet, Taxation, 
« Rating, Fire insurance and 





FULLER PEISER DECH Betterment Levy purposes. 
CHARTERED SURVEYORS * Plant and Machinery Valuers. 


Ki HOLBORN CIRCUS, LONDON, ECA, ‘TEL : 01-353 6851 SALES AND LETTINGS 


a 
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HINT OF HOPE ON 
LOAN INTEREST RELIEF 


SALES OF TAX LOSSES 
ASSET REPLACEMENT POLICIES 


TAX LIABILITY FOR | 
BENEFITS IN, KIND 


MINORITY RIGHTS IN 
SMALL COMPANIES 


H URE RECOGNIZED WEEKLY JOURNAL 
Take | FOR Kee AGCOUNTANCY PROFESSION THROUGHOUT THE WORLD | 
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Your courses diary 
for 196 





One of a series of advertisements. designed to remind members and non- ` 
_members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1969. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of ` 
CHARTERED ACCOUNTANTS 
in England and Wales | 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC) 





1969 RESIDENTIAL COURSES PROGRAMME ` 
No. Subject Dates of Duration Location 
, Series of each 
Course 
1969 
*7 Summer Course 3-8 July 5 days Christ Church, Oxford 
*8 Summer Course 17~21 September 4 days Churchill College, Cambridge 
9 Current Tax Practice 26-29 September 3 days Churchill College, Cambridge 
10 Management Information 21—27 October 3 days Hotel Metropole, Brighton 
11 Auditing of Computer Systems 14-17 November 3 days Hote! Metropole, Brighton 


12  Electronič Data Processing 6~12 December gë 4 days Hotel Metropole, Brighton 
* For members only 





151 Strand, London WC2 
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Cables and Telegrams: Countant, London WC2 
Published at.3 p.m. every Thursday a 


E? 





Subscription Rates 
Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) | 





Classified Advertisements 





Rates and information 


A minimum charge is made for each advertisement which covers up to five lines. 


(approximately twenty-five words). Additional! lines (approximately five words) 
are charged pro tata. 


.SEMI-DISPLAYED advertisements are charged per inch, to the: nearest 4 inch, 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
edvertisements.to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to oppos at fortnightly 
or longor intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines thay occupy MUST BE PREPAID. 


. Box numbers extra — see next column. 


“ 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
. COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return.of post 


Company Seals and Books 

` Notepaper, Bills, etc., printed 
Rubber Stamps 
All office requisites 


READY-MADE COM PANIES 


bk 


inclusive 


\ 


12 NORFOLK STREET, STRAND, WC2. 


TEMPLE BAR 6927 TELEX 262587 
and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 
(for Scottish Companies) 


Telephone 01-836 0832 


f 
Concessional 








SI o a f Basic ` 
Situations Vacant/Articles Vacant i 
Minimum (5 lines) ` £1 10s- Od £1 Os Od 
Per fine, in addition 6s Od ' 4s Od 
_ Per inch semi-displayed ER 5s Od £3 10s Od 
Fully-Displayed (min. 2 inches) : i : 
Per inch (1 x 1% in.) [£6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
“Minimum (5 lines) fi 2s 6d ` 15s Od 
Per line, in addition S Ae Gd 3s Od 
,. Per inch semi-displayed £4 10s Od £3 Os Od - 
All other categories 
Minimum (5 lines) £1 17s Gd £1 Bes Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers ` | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later dete. 


classified advertisements appear automatically in The Accountant and in 
axation., : 


CLOSING TIMES 


Seml-displayed and Run-on: Acceptance, alteration or cancellation ~ 
10.30 a.m. Monday praceding the date of publication, 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteratlon where bank or public holidays or any other 


. reason make it nacsssary to go to press earlier, Notice of such alteration will be 


given in the classified columns. ` 





JAMES BARR o S ON 
chattered Gen 






VALLIERS OF ALL CLASSES 
OF PROPERTY , 








-RATING CONSULTANTS TO 
INDUSTRY AND COMMERCE 










COMPENSATION SURVEYORS 





VALUERS OF PLANT AND 
MACHINERTY 










ESTATE AGENTS TO 
INDUSTRY AND COMMERCE 


` 






of atvincent street, glasgow, OD, 
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CLASSIFIED 


"Ne 


ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
' goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 








PERSONAL 


COMPUTER SERVICE FOR CHARITIES. 
Service available now for production of 
R235 schedules and R185 forms on a com- 
puter. Charges: 3s per covenant per year, 
plus nominal take-on charge. This service 
has been in operation for two years and is 
used by over twenty charities. — Box CS 1454. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
- Details from 
GA INGLEBY ROAD 
ILFORD; ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





| SENIOR ` 
UNTANTS 


ACCO 
CHARTERED 


CERTIFIED 


COST AND WORKS 


a 


: Please quote ref. (236/69) 





OFFICIAL NOTICES 





THE INSTITUTE OF CHARTERED 
en ay ae AND 


INTERMEDIATE EXAMINATION - 
SEPTEMBER 1969 


The Intermediate examination will be held 
on the following days: 


September 9th and 10th, 1969. 


Last day for receipt of entries. 

Entry forms together with the fee (£7 7s) 
must be received at the Institute’s temporary 
offices not later than THURSDAY, 24th 
JULY, 1969. Late entries cannot be accepted. 


Candidates are advised in their own 
interests to submit their entry forms as soon 


.as possible. Entry forms are obtainable from 


the Institutes temporary offices, 
Goswell Road, London ECI, 


EXAMINATION CENTRES 
The Intermediate examination will be held 
in Birmingham, Bristol, Cardiff, Leeds, 
Leicester,] Liverpool, London (Alexandra 


56/66 


Palace), Manchester, Newcastle upon Tyne, 


and Sheffield.- 





PAY: £2,145-£2,845 p.a. 


ACCOUNTANT 


` June 28th, 19% 


r ' > 





-, OFFICIAL APPOINTMENTS 





t 


DUDLEY ROAD (BIRMINGHAM) HOSPITAL MANAGEMENT COMMITTEE 


ASSISTANT TREASURER 


Applications are invited from qualified accountants, for the post of Assistant 


Treasurer, Salary according to experience up to £2,048 p.a., at present under review, 


Appointment will give young accountants looking for a worth-while career in 
the public service a varied and stimulating experience in the field of hospital finance. 
For the right person there are good prospects of promotion to posts carrying salaries 


in excess of £3,500 p.a. S 


The Management Committee has a revenue budget in excess of £5 million p.a. - 
and is looking for an applicant with drive and initiative who, as a member of the 
management team, will be directly involved in matters connected with the allocation 


and use of resources. 


Further particulars and application form, quoting AB/3 from Treasurer, 
DUDLEY ROAD HOSPITAL, 
Birmingham 18. l 


Closing date 14 days from date of advertisement. 


DI 


Un London ~ (according to post-qualifying experience) £125 less elsewhere). 


MINIMUM AGE: Normally 30, but 27 years for the exceptional-man. 


PROSPECTS FOR THE RIGHT MEN: Opportunities for achieving permanent and pensionable 


status and promotion to 


CHIEF ACCOUNTANT - (£2,985-£3,525 p.a.) 


and Accountancy Directing level posts ~ (up to £5,000 p.a. and more) also with appropriate career 
development and training — General Management posts. 


THE JOB: Extensive travelling, investigating contractors systems and cost procedures, advising 
on the expenditure of over £400 million pa on Research Development and Production contracts 


placed with the aerospace and electronic industries etc. 


APPLY: For details and application form to: 


SECRETARY CAREER DEVELOPMENT PANEL FOR ACCOUNTANTS 
Ministry of Technology, Room $.49, Shell Mex House, Strand, London WC2 





June 28th, 1969-. ° 
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BLACKPOOL AND. FYLDE HOSPITAL 
MANAGEMENT COMMITTEE 


SENIOR INTERNAL 
. AUDIT ASSISTANT 


Applications are invited for this new post 
in the Group Finance Department ~ General 
Administrative Grade — £1,114 to £1,472 per 
annum, 

The post offers excellent training experi- 
ence over the whole range of financial pro- 
cedures of a large Group of Hospitals 
including the application of computer 
techniques, 


Candidates should preferably hold an 


appropriate intermediate qualification and 
be studying for the Final Examination. 

Application form and job description 
available from the Group Secretary, Group 
Offices, Victoria Hospital, Blackpool, to 
whom applications must be submitted by 
July 19th, 1969, 


| SUCKINGHAMSHIRE EDUCATION 
e COMMITTEE 


SLOUGH COLLEGE OF 
TECHNOLOGY 


DEPARTMENT OF PROFESSIONAL 
AND BUSINESS STUDIES 


LECTURER II IN ACCOUNTANCY 


(PE/1/69) 
(Two Posts) 


For Professional and Business Studies 

courses. An excellent opportunity of 

Joining a Major Accountancy Teaching 
eam, 


LECTURER I —- RESEARCH ASSIST- 
ANT IN ACCOUNTANCY (PE/2/69) 


To assist in research in Taxation or 
, Management Accounting, and to under- 
take a limited teaching time-table. 


Salary on Burnham Technical Scale 
(subject to review) viz.: 


Lecturer IT ~ £1,725-£2,280. 
Lecturer I — £1,035-£1,735 plus addi- 
tions for qualifications and training. 


Removal expenses up to £100 may be 
paid in approved cases. 


Further particulars and application 
forms (returnable within 14 days from 
the appearance of this advertisement) 
from the Principal, Slough College of 
eg eise William Street, Slough, 

ucks. 


Please quote appropriate reference 
number in all communications. ' 





Inner London Education Authority 


SOUTH WEST LONDON 
COLLEGE 


Immediate vacancies due to work expansion 
and retirements — for enthusiasts appro- 
priately qualified. 


DEPARTMENT OF ACCOUNTANCY 
STUDIES 


Lecturer II in ACCOUNTING and possibly 
Lecturer I. 


Lecturer II in LAW and possibly Lecturer I. 


Lecturer If in STATISTICS and possibly 
Lecturer 1. 


Lecturer I in COSTING. 


to teaching practical application to profes- 
sional students. 


Professional/academic qualifications essen- 
tial, industrial experience desirable. 
Salary Scales (under review): 


Lecturer Grade D £1,725-£2,280 (plus 
London Allowance £85); 


Lecturer Grade I £1,035~£1,735 (plus 
London Allowance £85); s S 


with additions for qualifications; starting 
point depends on qualifications, training, 
and experience, 


Assistance may be given towards household 
removal expenses. Further details and forms 
of applicetion, returnable within 14 days, 
from the College Secretary, South West 
London College, Tooting Broadway, London 
SW17. Please state which appointment(s). 
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THE UNIVERSITY OF LANCASTER 
MANAGEMENT ACCOUNTANT , 


Applications are invited from professionally 
qualified and suitably experienced persons 
for the post of Management Accountant. ` 


This is a new post in the University’s Chief 
Administrative Officer grade on a salary 
scale of £2,781 x £1 1 1-£3,669 x £60-£3,729 x 
£111~£3,840 x £114-£3,954. The starting 
salary will be at an appropriate point com- 
mensurate with the successful applicant’s 
age, qualifications, and experience. The 


Management Accountant will be the head of. 


an independent administrative section provid- 
ing (amongst other things) ‘management 
information’ for decision-making purposes 
and information relevant to the formulation 
of university policy in all fields. He will be 
directly responsible to the Secretary of the 
University, but he will be expected to co- 
operate very closely with the other chief 
officers, viz. the Academic Registrar, the 
Finance Officer, the Building Development 
Officer and the Catering Controller. Appli- 
cants must be thoroughly conversant with 
modern business management techniques 
including E.D.P. 


Further information may be obtained 
(quoting reference number 1.456/F) from 
the Secretary of the University, University 
House, Bailrigg, Lancaster, with whom 
applications (8 copies) must be lodged by 
July 12th, 1969. 


UNIVERSITY OF LAGOS, NIGERTA 


Applications are invited for post of (a) PRO- 
FESSOR, or (6) ASSOCIATE PROFESSOR 
OF ACCOUNTING im the School of 
Administration. Salary scales (a) £N3,000 
p.a., (b) £N2,750 p.a. (EN1=£1 3s 4d ster- 
ling). Salary supplemented in range £550- 
£600 p.a. (sterling) and education allowances 
and children’s holiday visit passages payable 
in appropriate cases under British Ex- 


-patriates Supplementation Scheme. Family 


passages; various allowances; superannua- 
tion scheme; regular overseas leave. — 
Detailed applications (6 copies) naming 3 
referees by July 29th, 1969, to Inter-Univer- 
sity Council, 90/91 Tottenham Court Road, 
London WIP ODT. from whom particulars 
are available. 





SITUATIONS VACANT | 


PUBLIC PRACTICE 





AAA ARE THE UMPIRES ON SALARY. 
Taxation manager £2,500. Semi-senior audit 
clerk N12, £1,250. Taxation assistant £2,000. 


Semi-senior audit clerk SW1 £1,200. Ring |. | 


us in confidence about any one of these or 
the many other competitive positions we are 
retained to sell in the profession, ~ Account- 
ing Associates Agency, 457 Finchley Road, 
Fondon NW3. 01-794 0202, Twenty-four 
ours, 

AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
— 1 Philpot Lane, Fenchurch Street, London 
EC3 (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station), London Wi 
(EUS. 8406). 

A.C.A. OR FINALIST offered unique 
opportunity by fast expanding Basingstoke 
practice, to participate in two years’ service 
contract, whereby experience and responsi- 
bility at partner level will be afforded to 


young man having such aspirations. Excellent 


salary, ~ MANAGEMENT PERSONNEL, 
H PORTSMOUTH ROAD, GUILDFORD, 


858. 
ACCOUNTANTS, CHARTERED, covering 
East Kent, require qualified assistants and 


. Managers. We already have ten partners and: 


seven managers, but there will be room for 
more in our new offices at Canterbury. 
Excellent promotion prospects and financial 
rewards for the right men. We aim to provide 
a comprehensive accountancy taxation and 
advisory service to our clients and we need 
you in the team. Plenty of scope for all types 
of work and you can live in more pleasant 
surroundings. Join us in time to see Kent win 
the County Championship. you are 
interested you may manage some sailing this 
year with friends from the firm. — Write for 
application form to E. H. Stanford, Reeves & 
Neylan, Lloyds Bank Chambers, Market 


Street, Sandwich, Kent. (A new address — not 
vat in tha Waar Rank Ù 
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Personal tax planning 


oo _ 
O0 
` ale 


Two challenging positions are available for young 
ambitious chartered accountants to join a specialist team 
engaged primarily in individual tax and financial planning 
on an international scale. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 
development and advancement. Attractive salaries reflecting 
the importance we attach to this work will be paid from 
the outset. 

Applicants should write with pertinent information to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2. 


for City firm of Chartered Accountants 
A large firm of Chartered Accountants requires a 
Personnel Officer to undertake all aspects of the per- 
sonnel function affecting recruitment and career de- 
velopment of qualified and unqualified professional staff, 
articled clerks and administrative and office ` services 
staff, under the Staff Partner. Applicants should prefer- 
ably have experience in. personnel. work as applicable 
to a busy accounting practice, and knowledge of the 
various stages in the careers of articled clerks and 
qualified ‘staff. The salary is good and there 1s scope for 
advancement for a person able to assume responsibility 
and achieve results. | ) 

Write giving details of qualifications, appointments 


held, etc., to The Staff Partner, Blackburns, Robson; 
Coates & Co, 24-28 Moorgate, London EC2. 


5 wéi D EN 


SESESEEESSSEE555555R 


Taxation 


Deloitte, Plender, Griffiths & Co, have positions 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since 
qualifying and also for newly qualified accountants 
who would like to specialise in company taxation 
work. l i l 


EN 


Please write to: 


John Dowcra, 128 ‘Queen Victoria Street, London 
“EC4, 
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Barton Bureau 


Lan 


80 Chancery Lane 
London WC2 


In association with 


Barton Management Appointments Limited 


Tel. 01-405 1431 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants} 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below, All inquiries are dealt with in absolute confidence. You may call in for 


an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 


Accountant - City Security Co £1,650 


Young man preferably of intermediate standard to prepare a wide range of financial 
data, including monthly operating statements and ad koc investigations. 


‘Chief Accountant Wine Importers £2,250 neg. 


Central London company require unqualified man with good administrative ex- 
perience, He will control a busy office providing Management with regular returns 
and will be expected to streamline the present procedures necessitating a knowledge 
of mechanised accounts. 


Accounting Head Light Engineering £2,000 


-A newly qualified man seeking early advancement will be attracted to this position 
with a SW. London subsidiary of a large group employing modern accounting 
‘methods. He will supervise the accounts and some adrninistrative functions and can 
expect rapid development of his management potential. 


Experienced Accountant Manufacturers £1,750 


The Slough subsidiary of an Australian group with an excellent export record wish 


to appoint a man aged between 25 and 40. In view of plans for early mechanisation 
appropriate experience would be a decided advantage. 


Office Manager Stationery Group £1,800 min. 


~ ACCOUNTANCY? THAT’S US! Per- 
manent and temporary jobs are pouring in 
hourly from London’s most reliable and 
forward-looking companies wanting persons 
like you! Salaries from _ £500-£5,000 p.a. 
A.C.A.s, A.C.C.A-s, LC.W.ALs, auditors, 
finalists, semi-qualified assistants, school- 
leavers. No fees to applicants and full 
-confidence. — Phone Regional Consultant 
Services now! (01-346 7692/ 
ACCOUNT. 


WALL -require senior’ assistant of out- 
standing ability. Position has partnership 
prospects after probationary period for right 


man, 


tions, experience, and salary required. — Box 


` Computer bai ked; he will control the accounts/administration of two small com- 


panies based SW. London. First-class opportunity for Finalist to obtain training in 
advanced accounting techniques. 


COMMERCE AND INDUSTRY 


PORTUGAL (Company Accountant, Language not essential.) 
BERMUDA (Financial/Internal Audit.) j 

SOUTH AMERICA (Brazil Chief Accountant.) (Peru Internal Auditor.) 
SIERRA LEONE (Senior Accountant/Internal Auditor.) 

MIDDLE EAST (Iran Site Accountant.) i ; 

SOUTH AFRICA (Johannesburg Internal Auditor £3,000.) 


PUBLIC PRACTICE 


Partnership 


A Chartered Accountant aged 25/35 is offered early partnership with a small City 
firm. This high class practice, with a very select clientele, does not include Sole 
trading companies or very large company audits and requires a knowledge of taxation 
and ability to deal with important clients personally. Salary negotiable £2,000- 
£3,000 dependent on experience. Ref. A7337. 


Finalist 


A young man wishing to acquire knowledge of stockbroking and of Public company 
auditing without losing his independence, will find this responsible position with a 
four-partner City practice most interesting. A person about to qualify would be 
most suitable but qualification is not essential. Well appointed offices and little out 
of town work. Salary negotiable up to £2,000. Ref. A7340. 


Personal Tax Assistant 


A large W1 firm of Chartered Accountants seek a person with a minimum of three 
years’ taxation experience to be responsible for his own folio of clients assisted by two 
clerks, He will work in close co-operation with the partners. Good prospects of 
promotion to Manager. Salary negotiable from £1,700. Ref. A7318. 


TAXATION MANAGER - Liverpool £2,750. TAXATION PARTNER — Liverpool 
£4,000. TAXATION ADVISOR ~- London £3,500. TAXATION MANAGER ~ 
London WC £3,500, TAXATION SPECIALIST — London EC4 £3,500. 

Numerous Taxation appointments with progressive Companies are on our files. 
Persons with two years’ experience or more are invited to apply for detaiis. 





PUBLIC PRACTICE OVERSEAS 
South Africa Qualified Accountants 


A most advanced Johannesburg practice offers you unparalleled experience and most 
excellent conditions of employment; these include ~ high salaries, regular reviews, 
fully paid fares (both ways), settling-in allowance, training scheme, definite pro- 
motion prospects, advanced techniques (auditing and special services) and a friendly 
and relaxed environment. Sound three-year contract. 


AUSTRALIA 
BERMUDA 
CANADA: Toronto 
EUROPE: Belgium ` 


AFRICA: Kenya 
Nigeria 
Ethiopia (managerial) 


FAR EAST: Indonesia 


Late interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





Ludgate Circus). 
ACCOUNT. 


3 
ANTS IN NORTH CORN- ects. - Thorne 


treet, Hereford. 


~ Apply with details of age, qualifica- 


ACCOUNTANTS ~ ALL GRADES urgently 
required, visit, write or phone: The London 
Accountancy Bureau, 88 Farringdon Street, 
EC4, Tel. 01-353 9368 (fifty yards from 


ACCOUNTANTS, W1, require semi-senior 
audit clerks. Top salaries will paid and be 
there are opportunities of advancement for 
persons of initiative. Apply, giving details 
. of age, experience, and salary required. ~ Box 
AW 1385. : Sg 
AUDIT CLERKS (qualified or unqualified 
- finalists) required to work in London prac- 
tice. Must be experienced in preparing 
accounts from incomplete records. No age 
limit. — Apply with details to Box AC 7468. 
AUDIT CLERKS required for general prac- 
tice or as taxation specialists. Excellent 
prospects and working conditions, Assistance 
with removal expenses. — Pentin, Neame & 
Co, 17-19 St George’s Street, Canterbury, 


ANTS, senior and semi-seuior 
clerks required- by expanding medium- 
sized practice based on Hereford. Varied and 
responsible work. Generous incentive bonus 
3 scheme provides exceptional financial pros- 
Widgery & Co, AIl Saints 


A SENIOR AUDIT CLERK required for 
permanent position with chartered account- 
ants in Worthing. Five-day week. Pension 
scheme. State experience and salary required. 


A CIVILISED LIVE? 


AC 7467. 


- June 28th, 1966 





One of the largest firms of Accountants 
in the South-West of England requires 
two Seniors. Must have the ability to 

repare accounts as well as auditing and 

axation experience. The practice covers 
most aspects of professional work but 
involves little travel and is based on a 
seaside town with all the sporting facili- 
ties and social life involved. — Full details 
of career, present salary, etc., to Box 


~ 


lune 28th, 1969 - 0 5h 0 | 


Newly Qualified/Finalist 


(A.C.A or A.A.C.C.A.) 


This appointment is the result of further expansion of business ... oil and gas exploration ... 
American subsidiary in Central London. Initially under the guidance of the Chief Accountant, he will carry out 
a wide range of computerised financial accounting duties. On familiarising himself with the company’s pro- 
cedures he will become fully responsible for many aspects of this work, frequently deputising for the Chief 


Accountant. 


This job is recommended to a-young man who is prepared to accept a high degree of responsibility which will 


prepare him for an early top executive position. Salary £2,000 negotiable. 
Contact Robert Williams quoting ref. A7890. 





— Group Cost/0 & M Accountant 


` Central London - 


e Working within a small service department of a large Industrial Group, the Accountant (qualified) will lead a 
small talented team providing expert guidance and control of new projects. The department is primarily 
responsible for carrying out investigations, installation and revision of accounting and costing systems in all 
operating divisions of the group. It is essential that the successful applicant is well versed in current standard 


casting, budgetary control and systems techniques. Age is immaterial. 
Contact Robert Williams quoting ref. A7992. 





ACCOUNTANT 


Barton 
Management Appointments 


80 Chancery Lane, London WC2 01-405 1431 


of a North 


£2,750 
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Taxation ` 


Spicer and Pegler require qualified accountants for their 
City tax department. 


The positions offer first-class experience and training in 
all forms of direct taxation for SES? SESCH accountants 
wishing to specialise. 


There is also a vacancy for aman or woman with some 
post-qualification experience in the tax department of a 
professional office. 


Good salaries according to experience and ability. 


Applications to D. J. Ward at the Firm, St Mary Axe 
House, 56/60 St Mary Axe, London EC3. 








ADDITIONAL SENIOR 
ASSISTANT 


Progressive medium-sized City firm of 
Chartered Accountants requires a senior 
assistant for varied and interesting 
work, mainly in the London area. The 
position offers gcod general and taxation 
experience, and would suit a student 
who has already gained Part I fiuals: 
CC salary and prospects. — Box AS 


ANDREW W. BARR & CO. 
experienced manager (not necessarily 
qualified) is required to assist a partner 
in a wide variety of professional work. 

~ Please apply to: Staff Partner, 22 
Upper Brook Street, London W1, 


A SMALLER MEDIUM-SIZED FIRM of 
London chartered accountants require a 
senior audit clerk, Applicants must have had 
at least ten years’ experience in the profession 
and must have sovnd knowledge of auditing 
and preparation of accounts and be fully 
conversant with modern techniques. Salary 
according to age and experience rising annu- 
‘ally. ~ Box AS 1456, 

AUDIT ASSISTANTS required immediately 
in expanding practice for incomplete records, 

audits, farming, and company accounts. 

Thirty-five hour week. Salary dependent on 
experience and qualification but, ability to 
assume responsibility of final figures essential. 
~ Full details of career to date to Phillips & 
Halliday, Westminster Bank Chambers, 
Wellingborough, Northants. 

AUDIT , senior, for management of 
small and medium audits and taxation 
generally. Croydon. — Box AC 1302. 


BEEN IN THE RAT RACE 
TOO LONG? 


Join us in Somerset — Bridgwater to be 
precise — Walk to work in minutes — 
swim in the sea in 20 minutes. 

If you have sound professional ex- 
perience, a sense of humour and are 
speedily adaptable to cope with a 
wide variety of work, we have a position 

waiting to be filled. 

The job — Senior Audit Clerk, Assist- 

ant to Senior Partner. 

Salary £1,200-£1,600. 

Interested ? Then contact W. J. Hobbs, 
Tel. 027 88251 or write, 7 Castle Street, 
Bridgwater. 


— An s 



































ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 





A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

| Qualified or Unqualitied 
Professional or Industrial 





A small selection from our 
comprehensive index 


CHIEF ACCOUNTANT 

Central London — Salary £3,000 p.a. 
Chartered Accountant to assume full 
responsibility for all financial aspects of 
rapidly expanding company. Dynamic 
personality and the ability to negotiate 
at board level essential. Prospects 
unlimited 


MANAGEMENT 


ACCOUNTANT 

NW. London — Salary to £2,400 p.a. 
Subsidiary of large public company 
requires recently qualified accountant 
to join modern management team. 
Early responsibility for ambitious and 
commercially orientated man. 


ASSISTANT TO CHIEF 


ACCOUNTANT 

City — Salary to £1,800 p.a. 

Young male or female post inter. stage. 
To assist in the preparation of accounts, 
budgets and general financial informa- 
tion. Excellent fringe benefits. 


ACCOUNTANT 

Brazil — Salary £4,000 p.a. 

(negotiable) 

Large American Organisation. Knowl- . 
edge of Portuguese desirable. Strong 
Personality essential. 


AUDIT MANAGER 

London — Salary to £3,500 p.a. 
Qualified with ‘large’ professional ex- 
perience. Managerial ability and familia- 
rity with sophisticated auditing tech- 
niques essential. 


TAXATION MANAGER 

London — Salary to £4,000 p.a. 
Qualified Accountant required by 
medium/large practice. Must be fully 
conversant with all aspects of taxation. 
Genuine prospects for the right man. 


AUDIT PERSONNEL 

U.K. and Overseas — Salaries to £5,000 p.a. 
Vacancies at all levels in public practice 
throughout the U.K. and overseas. 





Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
-Telephone:.01-437 7928 
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BLAND, FIELDEN AND CO, Col- 
chester, have vacancies for experienced 
CE OR U STRY Senior Ou: ees Audit sera 
l IN M M E | NI ) ‘ ants. ualiNcations not essential. 

ENTRY CO j R ; Pleasant working conditions, good 


career prospects. — Write with full details 
to: Staff Partner, 11 Sir Isaac’s Walk, 


YOUNG CHARTERED ACCOUNTANTS Colchester. 


BIRMINGHAM CHARTERED AC- 
j i g COUNTANTS. — Whinney Murray & Co 
EACH WEEK M.H.A. LIMITED ARE RETAINED FOR A NUMBER OF NEW VACANCIES WHICH REPRESENT have vacancies for young accountants with 





r yeas ee a SE 
and also for newly qualified accountants who 
EARLY CAREER OPP ORTUNITIES wish to broaden their experience in the profes- 
MANY OF THESE APPOINTMENTS ARE ADVERTISED IN THE NATIONAL PRESS BUT sion. Se salaries will be paid and ea isa 
non-contributory pension scheme. — Apply to 
GENERAL DISCUSSION rate Ee House, 85 New- 

a treet, Birmingham 3, 
CAN BE ARRANGED BY TELEPHONING OR WRITING TO MICHAEL PAINE CERTIFIED ACCOUNTANTS require 
MERVYN HUGHES ASSOCIATES LIMITED senior clerk to become second-in-charge to 


principal in small office in Reading. Prospects 


Executive Appointment Consultants of partnership later. — Please write, stating 


Trent House, 59 St Mary Axe, London EC3. Tel. 01-283 0037 age, EE and salary required to Box 





MERVYN HUGHES & CO 


overseas piston || Qualified Accountants " 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
i l l l London and Manchester Offices. 


THE ADVANTAGES OF A PROFESSIONAL TOUR e eee 


Opportunities frequently occur to carry out investigations and 
For the astute young recently qualified chartered accountant the question on quali- 


specialise in taxation and trust work. 
. fication would not be — shall I go overseas? but when? where? and which of the plus Salary levels are regularly revised to compare with the best. 
factors attract me most? The plus factors are briefly — the chance to assume greater 


personal responsibility — the opportunity to broaden one’s experience both profes Please write to E. R. Crossley, 17-18 St Dunstan’s Hill, London 
sionally and personally — the certainty that capital may be accumulated at a far e Ga 1185) 947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
higher rate than in the United Kingdom — the unique opportunity to study another ( : 

_ country in depth — the chance to enjoy a far higher standard of living in a better climate 
with a more attractive sporting and social life. 





Detailed below are extracts from our current register of overseas vacancies: 


Jamaica: £2,500 p.a. plus a car. Three-Year Tours. 

Johannesburg: 4,500-4,800 Rand p.a. Two/Three Year Tours/Career. 

Liberia: Up to £4,000 p.a. plus free accommodation. One/Two Year Tours. 
Nairobi: £2,600-£3,000 p.a. plus free accommodation. Two/Three Year Tours. 
Hong Kong: NOW TWO-YEAR TOURS. Up to £3,000 p.a. 

Zambia: £3,300 p.a. plus free accommodation. Two-Year Tour. 

Australia: £2,250-£2,500 p.a. Immigration area. 

Malta: £2,000-+-p.a. Two-Year Agreement. 

Brazil: Up to £3,000 p.a. Three-Year Tour. 













QUALIFIED ACCOUNTANTS 


Middle East: Allowing savings up to £1,500 p.a. Wide choice of locations. JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
Madrid: Up to £3,000 p.a. Two-Year Agreement. from qualified accountants with initiative and ability who are seeking 
Milan: Ee an opportunity to broaden their experience — varied work on large and 
paris: Up 2 aan Pee eee Agreement, . medium Public Companies in U.K. and on the Continent and else- 
ne REENEN where abroad. — Applications to the Staff Partner, 4 Throgmorton 
Chartered/Certified Accountants interested in the above areas or who seek a general 
career discussion are invited to contact our Director, Mr R. J. Welsh, or Mr G.F, Avenue, London EC2. Tel. 01-606. 4488, or to Mervyn Hughes & 
Ormrod. : Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 5-7 Russia Row 
OVERSEAS DIVISION i 


London EC2 (01-606 5368). 
MERVYN HUGHES & COMPANY 


Specialists in Public Practice Accountancy Appointments 
111 Moorgate, London EC2. Tel. 01-628 0026 


` se. ‘CHARTERED ACCOUNTANTS International Tax 


Opening(s) in Birmingham 


Deloitte, Plender, Griffiths & Co, are opening an office in Birmingham in July and O W 
require qualified accountants to form the nucleus of the staff for its practice in the 


Midlands. . An opportunity arises for chartered accountants to - 

join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
Accountants with from one to three years’ post-qualification experience who The ap plicants should have a good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 
_ Charlton at 128 Queen Victoria Street, London EC4. Interviews will be conducted experience will be provided, 


EE E Please telephone or send brief particulars to 


D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 


wish to learn more about the opportunities that exist, should write to Murray A. 
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Accountancy Appointment Specialists 


ki 


AUDIT SENIOR 


A medium-sized firm in the West End 
are seeking two Senior Audit Clerks. 
Either recently qualified or with a few 


years’ experience. Salary £1,850--£2,250. 


P.A. to PARTNER 
City firm of Chartered Accountants 


require a qualified man with at least 2, 


years’ post-qualifying experience. There 
are excellent prospects for progress and a 
starting salary of £2;250-£2,750 is 
envisaged. 


se UDIT MANAGER 


Medium-sized firm in the West End are 
seeking an Audit Manager, Experience 
of medium-sized public company audits 
would be useful. Salary circa £2,500. 


SENIOR/MANAGER 


A well-established medium-sized firm in 
the City have a vacancy for a well- 
experienced man ~ not necessarily 

. qualified. There are good prospects for 
advancement and a starting salary of 
around £2,250 is offered. 


AUDIT SENIOR 


A &Small/medinm firm in the West End 
who are expanding rapidly have a va- 
cancy for a go-ahead young man. Not 
necessarily qualified but must have had 
good experience. Salary in the region of 
£1,800-£2,000. 


SENIOR 


A firm of Chartered Accountants in 
Central London seek a person to deal 
with small accounts. No travelling in- 
Kan Salary in the range £1,800- 


West 


SENIOR 


City. £2,200. aria om seek a qualified 
A.C.A. or A.C.C.A 

SENIOR 

West End. £2, 100-£2, 400. Qualified. 
Medium-sized firm. 

AUDIT MANAGER 

City. £2,300-£2,500, Medium-sized firm. 
Well-experienced man sought. 
SENIOR ` ` DEE 
End. £1,900-£2,100. Young 
recently.qualified A CA. or A.C.C.A. 
SEMI-SENIOR ` 

West End. Circa. £1,500. Small firm. 
Every encouragement to progress. 


AUDIT MANAGER 


" City. £2,500-£2,750. Qualified man. 


Medium-sized firm 


SEMI-SENIOR: 


City.  £1,300-£1,500. Medium-sized 
. Young man currently studying or 


older person with good experience. 


AUDIT SENIOR ` S 


WC2. £1,800-£1,900. Young man re- 
cently qualified. Medium/large firm. 


SENIOR 


West End. £2,000-£2,200, A.C.A. or 
A.C.C.A. Well-established firm of Char- 
tered Accountants. 


SEMI-SENIOR 
West End. £1,350-—£1,400. Small friendly 
firm. ‘ 


i 


TOPCARE EXECUTIVE LIMITED 





No Fees to Staff 


` TAXATION. MANAGER 


City. £2,000-£2,250. Small Tax Depart- 
ment. Must have good knowledge of 
Company and Personal Tax. ` 


PERSONAL TAXATION ASSISTANT 


. City. £1,700. Well-experienced person 


(M/F) for well-established Tax Depart- 


.ment. 


TAXATION JUNIOR 
West End. £1,000-£1,100. To deal with 


. Personal Tax. Every ‘encouragement to 


progress. 


_ COMPANY TAXATION 


City. £2,000. Large firm of Chartered 
Accountants seek -person to deal with 
Company Tax only. 


TAXATION SENIOR 


West End. £1,800. Person for large Tax 
Department. Preferably A.T.LI. 


PERSONAL TAXATION ASSISTANT 


West End. £1,400~£1,600. Some years 


experience for medium-sized firm of 
Chartered Accountants. 


PERSONAL TAXATION | 


More vacancies than ever before for 
Taxation Assistants in the City and West 
End. Applicants should have had at least 
one/two years’ experience of Personal 
Taxation either in the Profession, Bank 
or Inland Revenue. Opportunity to 
advance to Company Taxation work if 
desired, £1,000-£2,000. 


"MANAGEMENT ACCOUNTANT 


DN 
U 


ACCOUNTANT 
£2,000. Central London. - Publishers. 
Not necessarily qualified. 30-35. - 
o ! 
ASSISTANT ACCOUNTANT 


£1,850. W1. Leading company. Suitable 
for newly qualified Accountant, ! 


l £2,009. City. Opportunity for young 


e 


INTERNAL AUDITOR 


l qualified man, 


HI 


£1,850. Central London. Good oppor. 
tunity for young newly qualified person. 


ASSISTANT ACCOUNTANT 
£1,300. West End. Large group. Partly 


~ qualified A CA, or A.C.C.A 


INTERNAL AUDITOR 


£1,600-£1,800. SW1. Head office of 
large group. Suit young man GE 
for qualification. 


MANAGEMENT ACCOUNTANT 


City. £2,000-£2,500, Qualified man. 
23-28. Experienced in Management 
Accountancy. Must be above average. 


In addition to the above, we have many 
vacancies for qualified and partly quali- 
fied Accountants, particularly those with 
professional office experience who are 
seeking a first commercial or industrial ; 
appointment, 





Group of 


Chartered 


Accountants 


Vacancies for additional staff exist as follows: 
(a) Group Managers to take responsibility for all aspects 


of the affairs of clients. 


(6) Company Taxation Managerial staff. 
(c) Audit, Accounts, Company Secretarial and Investi- 


gation staff. 


(d) Semi-senior staff for specialist and other departments. 


Progressive remuneration will be paid adequately recognising 
progressive experience and ability. Real opportunities exist 
for promotion to senior posts, and then for the most suc- 
cessful to partnership. Applications are invited particularly 
from those wishing to work in London, although posts can 
‘ be arranged in other centres. Applicants should give a résumé 
of their professional and other experience, and salary progress 
over the past five years, and should state their age to Box GO. 


wg 
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1 YOUNG 


ACCOUNTANTS 


for Birmingham— Bristol 


Price Waterhouse & Co. have positions available for 
young qualified accountants and finalists, initially in 
their offices in Birmingham and Bristoi. 

The scope for advancement in the firm is excellent, 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as offer- 
ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, 
both in the United Kingdom and with associated firms 
overseas. An extensive programme of training and 
development is provided for members of the staff. 


Please write to: 





E. R. Jeunes, Beaufort House, 96 Newhall Street, Birmingham 3 
J. D Marle, St. Giles House, 11 Quay Street, Bristol, BSt 2dP 
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~ MANAGEMENT 
CONSULTANCY 
© STAFF 


_ London - North West - Midlands 
Annan Impey Morrish, a member of M.C.A., seeks 
qualified accountants, aged at least 28: there is no 
upper age limit. They must be well-qualified to 
. analyse problems and develop-solutions at a high 
level in one or more of: 

% management information and costing; , 

%* broad business appraisals, including studies of 
~ profitability and organisation; 

Zë electronic data processing. 

Staff are particularly required in the North West 
and Midlands. . 

Attractive salaries will be offered and. there are 
excellent prospects. 

Write in confidence and detail to C. H. Brown, 43 Shoe 
Lane, London, E.C.4 quoting ref E]52. 


KJ Management | 
Consultancy 


Staff 


Qualifies Accountants 
1 3, 500—-£4,500 


Dk 





we 


We are members of the Management Consultants. Association: 


and are seeking senior men to. take responsibility | for organisation 


and control assignments with client ` companies. Such assignments ` 
include: defining corporate objectives and designing matching: 


organisation structures; financial, cost and profitabllity studies; 
installation of management Information systems, and of ad- 
ministrative procedures such as production planning, stock 
control and distribution. 


They will be qualified accountants in their 30’s with several: 


years’ experience of operating and preferably designing 
such systems either as controllers in medium to large sized 
companies or as management consultants. — 


They must be capable of taking responsibility for assignments 


and working with consultants trained in other disciplines 
Including data processing, operational research and industrial 
engineering. Vacancies exist In London, Manchester and 
Glasgow. . 


Please provide a brief résumé of your education, experience, age - 


- and present salary or ring or write for an application form 
_ (Ref. 248/A) to F. A. Felton, of Touche Ross A Co, 3 London 
Wall Buildings, London EC2, Tel. 01-588 3678, Ext. 67. 
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FOR YOUNG | 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Co. „ have places for young 
qualified accountants (including May finalists) in their 
offices in London,.the Midlands, the North and West ` 
Country and Scotland. 


We Offer:— 
| * A fresh approach to auditing 
* Investigation work 
: * The chance to work with computers. ` 
You will have the opportunity to:— 
* See many types of business 
* Meet new people at all levels 


* Learn the modern methods of. 
business management 


Comprehensive training is provided and there are 
opportunities to travel abroad c on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter. 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in‘ 
Local interviews can be arranged. 





Zar 
Qualified? 


Why Not Join Us? 


We are a national firm of Chartered Accountants with . 








associated firms overseas. We find that, as we are a 
medium-sized fii irm, our employees retain their in- 
dividuality. We run some training courses of our own 
and when we consider it desirable we also make use of 
external courses. We now require, In our London office, 
a few newly of recently qualified accountants with good 
previous records. Within limits we can accommodate 


_ various requirements for post-qualification experience. 


leading to specialisation and we should be glad to discuss . 
these at interview. Salary will be around £2,000 p.a. with ` 
attractive fringe benefits. — Write Box RQ10065. 
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under 27? ` 


. anxious to. be a . partner by the time you. are 30? | 


SA 3 


re 


SE on the staff of a large. City fi firm at present? 


keen on maintaining the: best professional 
standards? ` 


inclined towards staying in the City? 


interested in an initial salary circa £2,500 as a 
start towards a rewarding career? 


If you are, you sound like the man we are looking for in 
our twelve-partner firm. of Chartered Accountants, and 
we invite you to come and see us. 

Please write in confidence to. the Staff. Partner, Box 
AY 10060. © © 0) 3 | | 
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Progressive 
Careers for Young 
Accountants | 


Deloitte, Plender, Griffiths & Co offer recently qualified 

accountants and Part Il finalists: 

Excellent opportunities to widen their experience of modern 

accounting methods, including the most advanced techniques 

for auditing computer systems, and (as experience is gained) 

to take part in investigations and to transfer to specialist 

departments. 

Early promotion for those who are ‘capable of undertaking 

responsible. work. 

A well-established training scheme, which provides courses in 
` auditing, EDP, taxation and investigations. 

Opportunities.to transfer to an office overseas. l 

At present, posts are available in our London, Edinburgh, 

Glasgow, Manchester, Newcastle, South Wales and overseas 

offices. Please write to: David F. Pratten,, 128 Queen Victoria 

Street, London EC4. r 

John C. Shaw, 22 Charlotte Square, Edinburgh 2, 

Robin. H. Stewart, Eagle Star House, Piccadilly Plaza, Man- 

chester M1 48X. 

P, Richard M. Harbottle, 16 Market Street, Newcastle upon 

Tyne NE1 6JL. 

Ralph PV. Rees, 7 Windsor Place, Cardiff CF1 6PN. 

Arthur F. Hannan, Chartist Tower, Dock Street, Newport, 
Mon. NPT 8WT. 
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EAST KENT HEALTH RESORT 


SENIOR AUDIT CLERK required for éid established and DE 
firm of Chartered Accountants, preferred. age group 30-45. Successful 
applicant must-have had at least 5 years’ varied experierice i in the 
preparation and audit of full rangé of accounts in. medium-size 
Practice and will be responsible to partners for portfolio of larger 
cases in. Practice with fee Income of £6,000 to £7,000. Semi-senior 
and junior staff ünder his direction. 


Commencing salary. £1 ,250 to £1,500 p.a., annual See Firm now . 
with: two partners, approximately 20 staff, in main and nearby 
branch office. Excellent office accommodation and working condi- 
tions. Five-day: wéek,.3. weeks’ and statutory paid holidays, Staff 
pension scheme. Mileage allowance. Assistance with housing if 
required. Permanent and progressive appointment. 


“Apply in own ‘handwriting, stating age, educational standard 
achleved, experience“ gained, persona! information, and salary 
requirement, to: : 


; PERCY GORE: A d 39 HAWLEY SSES MARGATE . 


Oh 


YONE ` 
‘QUAURIED ` 


E: DUNTANTS ` 


Peat, Marwick, Mitchell & Co., provide newly wt, ' 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses, | 


e We offer training courses covering all aspects o of l 
. our work. 


m For those whose talents fit them for a-career in 
practice and whose aim is to reach the top of 

. . their profession, the prospects for an. interesting 
and remunerative career.are excellent. 


m . Should you wish: to specialise in computer 
systems, taxation - or: consultancy, there are 
opportunities to do so SES a period in general 
practice. © . ENEE 


a If you are naine of EE won dowd work on 
assignments abroad or transfer to: one’ of our 
GE Af . | Ce 

Conditions :of: service are E and will be 

discussed fully at an interview but, first, please write 

in confidence to A. J. "Hardcastle; Staff 

Partner, at 11 Ironmonger Lane, London, 

Lee giving brief details of ER career 

SO far.. e ; 
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Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 


associated offices throughout the world, Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. . 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 


National and International 


Career Opportunities 





This expanding firm is able to offer a planned future to 
young Chartered Accountants seeking to make their 
career in the profession. The accent is on development 
and every encouragement is given to acquire the latest 
techniques. First class training facilities are available 
and these are designed to equip the more able and 
determined young men for early advancement to 
manager and partner status. Specialisation is, of course, 
available to those who seek to go more deeply into a 
particular activity of their choice. i 
Opportunities for those with the appropriate ability and 
personality are always available in London and other 
United Kingdom offices, also abroad in Western 
Europe, North and West Africa and the Middle East. 
If you consider yourself suitable for a career with this 
firm, please write briefiy, and in confidence, for an 
application form to the Staff Partner, Whinney Murray 
& Co., at the appropriate office - 
67 Chiswell Street, LONDON E.C.1. 
(London and Overseas only) 
175 West George Street, GLASGOW C.2. 
Canterbury House, 85 Newhall St., BIRMINGHAM 3. 
27 Park Place, CARDIFF CF1 3QH. 
37 Melville Street, EDINBURGH 3. 
Yorkshire House, Greek Street, LEEDS Lët 5SQ. 
Winchester House, 89 Fountain Street, 
MANCHESTER M2 2FP. 
Post Office Chambers, St. Nicholas Street, 
NEWCASTLE NEI IRA. 








TAXATION 
AUDITING 
INVESTIGATIONS | 


John M. Winter & Sons offer opportunities to men eager 
to accept personal responsibility at all levels in diversified 
practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory superannuation, life 
Insurance cover (non-medical up to £8,000). — Details to 
‘Staff Partner’, Telephone 01-242 0581, or write to 
Buchanan House, 24-30 Holborn, London EC 
(Chancery Lane Station 50 yards). 





ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 
and finalists. We are looking for men who: 
Wish to broaden their experience using modern techniques. 
Would welcome the opportunity to specialise in management 
consultancy, computers or taxation or to transfer to overseas 
offices. 
Are interested in doing Investigation and other special work 
demanding a high degree of initiative and responsibility. 
Are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses. 
Will work hard in exchange for above average remuneration 
and holidays. 
Aim for promotion to manager and partner. 
The experience and training will be invaluable whether you wish to 
continue In the profession or to transfer in due course to commerce 
or industry. ` 


Write to Staff Partner, 33 King William Street, London EC A. 


The next step... 


If you are newly qualified or a May finalist considering 
the next step in your career we draw your attention to 
our need for men in London and Manchester 


under 28 and energetic 
ambitious for responsibility 


prepared to undertake rigorous study under skilled 
guidance to achieve it 


stimulated by the prospect of working in a largely 
graduate environment. 


Write to Arthur Andersen & Co. for the attention of 
David Steele, 2 Fore Street, London EC2 ; 

-or David Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 
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APPOINTMENTS ADVISORY SERVICE 


Financial, Management and Cost Accountants, Audit and Tax Clerks — P 


We cannot advertise every vacant appointment. We do, though, bring every suitable ' 
vacancy to the personal attention of applicants wishing to change their ‘positions, This. 
is a confidential service and carries no obligation, 


All we need initially is a E of background and requirements. Applications 
for our form showing the details wanted should be made to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Uford, Essex 
Telephone 01-554 3484 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. ‘ 
The situations offer the opportunity to obtain experience in a wide range of 
_ professional work or to specialise if desired, with good prospects for promotion to 
managerial positions. 
1 
_, There are also opportunities to work in conjunction with our associates in the 
ħelds of Management Accountancy and E.D,P. Consultancy, 


-Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, Kader and experience 
and should be addressed to’ The Staff Partner, . 


London and South Coast: `` 
Lee House, London Wall, Ee ECH, 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


=, Leicester and Northampton: 
8 Wes t Walk, Princess Road, Leicester. 


Leeds. Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol oe 


Birmingham and Coventry:. 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 
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` 


We have room for ` 
QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particulary at this time, in Bermuda and Greece. 






We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


. There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC A. 
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baba bbb bbb bap bpp app pp HHS SHE ppp DEES 


Tekk kikk ddd 


+ 


© | ACCOUNTANT oe 
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BOOK-KEEPER with previous experience in 
practising accountants’ office required by 
chartered accountants in Finsbury ` “Square 
area. There is no age limit so long as appli- 
cant is mentally active and in good health. 
If otherwise, suitable ea art-time employment 
would be considered. Salary by arrangement. 
— Box BW 1343. 

CERTIFIED ACCOUNTANTS (London 
EC2) require experienced audit assistants. 
There is scope for use of own initiative which 
will be encouraged in all aspects of work. The 
positions are progressive. — Box CA 1362. 





_ CHARTERED ACCOUNTANT 
PRACTICAL POST-GRADUATE 
COURSE 


An expanding firm of Chartered Ac- 
countants in Basingstoke (five partners) 
requires two newly qualified Chartered 
Accountants. First-class salaries will be 
paid to the successful applicants each of 
whom will be required to sign a Wee 
service contract. ...- - 

The vacant positions are particularly 
suitable for young accountants who 
wish | to go into .partnerships, but who 
require further practical experience in 
Taxation, handling clients, etc. Oppor~- 
tunities will be given towards the end of 
the two-year contract to attend partners’ 
monthly meetings etc., in order to learn 
the administrative side of operating a - 
practice, 

Please write giving brief details of 
education, professional qualifications, 
and experience to date to Box CA 7464. 





CHARTERED ACCOUNTANT 


Thornton & Co require a ‘Partiner’s S 
Personal Assistant, capable of audit, 
accountancy and tax work to comple- 
tion for public and private company 
clients. 

Post-qualification ` experience is re- 
quired and a high level of ability is 
necessary for which a salary in excess 
of £2,000 per annum is envisaged. We 
are looking for a hard worker who wishes 
to progress in the profession and we are 
prepared to pay the market price. 

Although we are not a large firm we 

- -gre---strongly associated with inter- 
national practitioners and there is ample’ 
scope for advancement. 

Write fully to D. Stuttard, 54. Castle 

- Street, Liverpool 2. 





CHARTERED “ACCOUNTANTS, 
BOURNEMOUTH, require: 


(a) Assistant, full- or part-time, For their 
Taxation ‘Department. Duties mainly 
concerned with- persona! taxation, 
but wider experience could be of 
value. Consideration given to person 
with Revenue experience. 


(b) Senior and semi-senior audit staff, 
experienced jn incomplete records 
and smali to medium audits. ` ` 


(c} Lady Accountant — qualified and with 
experience ‘as above: 


. Realistic salary scale, pension scheme, 

five-day week. ~ Details to Staff Partner, 
_ Thornton Baker & Co, South Western 

House, Fir Vale Road, Bournemouth. 





-~ CHARTERED ‘ACCOUNTANTS (‘in 
Victoria district have vacancies for 

` qualified accountants. Varied nature of 
practice gives opportunity to broaden. 
experience and exercise initiative. Per- 
manent position, ‘good salary, pension 
scheme. — Full details of age, experience, ` 
and salary required to Westcott, Maskall 

. &Co, 33 Catherine Place, London SWI. 
(01-828 tice ) - 








CHARTERED ACCOUNTANTS . (Fleet 
Street- area) require lady accountant for 
book-keeping and trust work. Some taxation. 
experience preferable but not essential. Five- 
day week, luncheon vouchers, good salary 
according to experience. — Reply to Box 


CHARTERED ACCOUNTANTS (Holborn) 
invite applications from: senior. (qualified or 
unqualified) and semi-senior audit assistants, 
Excellent starting. salaries offered, commen- 
surate with experience. Luncheon vouchers, 
The posts are permanent and offer a broad 
experience of a wide variety of work. Study 
leave available to finalists prior to exams,’ ~ 
Write with full particulars to Box CA 7444. 
CHARTERED ACCOUNTANTS, Woolwich 
area, require junior and/or semi-senior 
clerk. Varied experience with opportunities 
to work in: City, office. Salary £550 to £800, 
according” to- age and: experience., - Box 
CA 1347. ` 


. EMPLOYERS 





CITY’ CHARTERED ACCOUNTAN, 
medium-sized firm, have vacancies for yo 
qualified men, both as audit and taxation 
seniors. Exceptionally varied practice, in 
which a man with provincial training and 
wishing to broaden his experience, will find 
valuable scope. — Write Box CC 1392. 

CITY CHARTERED ACCOUNTANTS 
(near Law Courts) require qualified account- 
ant as assistant to partner. Excellent oppor- 
tunity to broaden experience. Salary £2,000 
to £2,500. — Reply to Box CC 1461.. 

CITY CHARTERED - ACCOUNTANTS 
require a finalist or newly qualified chartered 
accountant to act as assistant to partner. 
Salary about £1,850 according to experience. 
— Box CC 1345. 

CITY CHARTERED ACCOUNTANTS 
require semi-senior clerk to work directly 
under supervision of a partner. Salary-about 
£1,500 oe to age and experiente ~. 
Box CC 

CORNWALL. — Expanding firm of chartered 
accountants in mid-Cornwall require senior 
clerks (not necessarily qualified), Permanent 
position, excellent salary and contributory 
pension scheme. Three weeks’ holiday. — Full 
ee and salary expected to Box CE 


DELOITTE, PLENDER, GRIFFITHS 
& CO have a vacancy in their Oxford 
office -for a qualified accountant. 
Applications are invited from those who 
have had good experience in auditing and 
accountancy and are able to apply their 
initiative in a variety of situations. Tact 
in dealing with persons of importance is 
essential, The vacancy is of particular 
attraction to those wishing to be 
established in the accountancy profession 
in work of a special and ‘interesting 
nature, 

Salary at the outset will be commen- 
surate with age and experience and 
would be reviewed regularly. . 

Annual holiday, normally LS working 
days, is subject to agreement in the first 
year of service. . 

Five-day week, contributory pension 
‘scheme, luncheon vouchers. 

` Applications should be sent to J. N. 
Prentice, 128 Queen Victoria sree, 
London EC4. 


DEVON CHARTERED ACCOUNTANTS 
require senior qualified assistant with experi- 
ence of taxation, incomplete records, and 
company accounts. — Please write, giving full 
details, ro Goodland Bull EX Co, 21 Bampton 
Street, Tiverton, Devon. 
S.-We have screened, available 
to start immediately, articled clerks, semi- 
seniors, senior qualified/unqualified account- 
ants. — For further details, please phone 
01-583 0799, or write Enhanced Employment 
Consultants, 226 Strand, London WC2. 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered ‘accountants; NWI. "Wide range 
of work available, ‘including taxation: ` 
Scope for: extending experience for those 
willing to accept responsibility: Five-da 
week.. Luncheon vouchers. = Write full 
details to Box ES 1351, 
EXPERIENCED -SENIOR (need not be 
qualified). for C.A.s, Holborn. Must bave 
eet ae practical experience. — Apply 01-242 
33 


FINALIST OR. RECENTLY QUALIFIED 
ACCOUNTANT required ‘for long-estab> 
lished medium-sized City chartered account- 
ant to assist partner, Experience „wilt :be 
acquired in personal and.company tax and 
in -other fields -parti¢ularly::.suitable:after- 
articles have been*cbmpleted.— Applications 
giving full details of experience and ‘stating 
SpE mee salary Ces eg Ro "Pr 
1 : 





l FINALISTS ` ~ 
If you have just sat the Institute's final 
. Part If and have not yet decided where 
your future lies why not consider a 
career with an international firm in - 
Birmingham? . 
. We can offer young men and women 
well remunerated post-qualification ex- 
perience which will provide a valuable 
base on which to advance in the profes- 
sion before making a final choice of 
career, The young qualified accountant 
will be concerned initially mainly with 
auditing and tax, but as experience is 
gained there will be opportunities to. 
take part in investigations or to transfer 
to Specialist departments. | 
We provide a series “of courses, 
organized by a resident training officer, 
designed ro bein staff in our methods of 
work and also to fit them for a career 
in industry in the future. 
.' Please write, with brief eo of your 
/ career to date to Box FI 
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‘sAURTE & COMPANY 
“Accountancy Appointments 
TO £3,250 - SIX OPENINGS 
For A.C.A./CAJ/A.C.W.A.S in centra 
‘Financial Department of major West 
End industrial Group. Duties include: 
‘investigations, management control 
systems, planning and provision of com-' 


prehensive consultancy service to entire 
U.K. Group. Degrees useful, Age: 23-25. 








-TO £2,750 ACCOUNTANT FOR 
BROKERS 
‘Ambitious, 27-30, A.C.A./A.C.C.A., 


‘wanted. for career spot with newly 
established City Brokers. Task: to.set 
up entire Accounts function. Must be 
strong on systems. Very fine prospects 
.indeed for man who can grow with the 
company: 


£2,080 ACCOUNTANT FOR 
PUBLISHER 

‘A man around 30, not necessarily quali- 
fied, to act as deputy Financial Account- 
ant at leading legal and medical book 


publishers, Calls for considerable 
medium/large company commercial 
experience. 


TO £2,000 PLANNING/CONTROL 
ACCOUNTANT 

Vast international Oil Group requires a 
qualified man for the planning-control 
department of their City Head Office. 
Duties: processing the flow of control 
information from operating companies 
throughout the world. 26-27, 


OVERSEAS OPPORTUNITY - 
BRAZIL g 

UP TO £5,000 is being offered by a large 
construction engineering group to a 
qualified man who will act as assistant to 
the Chief Accountant at their subsidiary 
in Brazil. Engineering experience and 
some Spanish/Portuguese an asset. Initial 
contract 2—3 years, renewable. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909. 


91 Moorgate, London EC2 
-~ >.. MON. 01-606 6301 


"XPANDING EASTBOURNE. FIRM of 
hartered accountants require a newly 
\ualified chartered accountant to act as per- 
onal assistant to partners with a view to 
ER within two to three years. ~ Box 
tE 1480. . . ; - ok, 
YEREFORD. CHARTERED ACCOUNT- 
INTS require a qualified assistant to take 
harge of a section of clients, The position 
nay be adapted to suit a recently qualified 
erson or for an older man wishing to escape 
he rat race. Working conditions and pros- 
ects are. very good. Three weeks’ holiday, 
ve-day week, pension scheme, above-average 
alary by negotiation. — Box HC 1462. 
„ONDON C.A.s require H.M. Inspector of 
‘axes to form and run taxation department. 
._ppropriate salary payable by negotiation. — 
lox LC 1323.. 

AANCHESTER C.A.s seek two senior audit 
ssistants in salary range £1,600 to £2,006 
or family and quoted companies audit, 
axation and occasional special work. 
irect and congenial contact with the three 
artners; -excellent supporting staff; three 
recks’ holiday and 1969 arrangements 
\onoured; good prospects for advancement 
nd experience. — Box MC 1349. 

AEDWAY TOWNS chartered accountants 
equire young chartered accountant or Part 
L.May. finalist of good experience for ex- 
randing and varied practice. Partnership 
wospects for suitable applicant in two to 
hree years’ time. Good salary. — Box MT 
3 


9, 
NORTHAMPTON chartered accountants 
equire capable audit assistants able to super- 
tise staff and work to final accounts and tax 
‘omputations, would suit finalist. — Replies 
tating age and experience to Box NC 1395. 








z NORTH LONDON 


Progressive medium-sized City firm of 
chartered accountants with North 
London office, require young qualified 
man anxious to extend experience and 
take full responsibility for a group of 
work. Good salary. Pension scheme 
and first-class working conditions, — 
Write Box NL 7447, ‘ 





JUALIFIED ASSISTANTS. ~ Did you see 
wr advertisement above? Have you written? 
Jo it now! Don’t let sizè bother you. We 
elieve in personal service to clients, and full 
cope is given for initiative. - Reeves & 
teylan. 


yo 


i | ACCOUNTANT ` SS 


OXFORD.CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced - accountants. - Five-day - week, 
three weeks’ annual holiday And -pension 
scheme. Varied experience availabie,in, large 
practice. Vacancies -also exist in: specialist 
departments for staff experienced in farms 
and eStates work. Holiday commitments 
honoured. — Applications to Staff Partner, 
Thornton Baker & Co, West Way House, 
e Parade, Oxford, or telephone Oxford 





PERSONAL TAXATION 

Large City firm of chartered accountants 
invite applications from female char- 
tered or certified accountants to deal 
with personal taxation cases. Attractive 
Starting Salaries subject -to regular 
review, luncheon vouchers, pension 
scheme, five-day week, three weeks’ 
holiday, modern offices. — Full details to 
Box PT 7371. 





SENIOR ASSISTANT, preferably qualified, 
required by chartered accountants on West 
Sussex coast. Five-day week. ~ Full details to 
Box SA 1387. . 
SENIOR ASSISTANT required by firm of 
accountants in the South-west. Qualifications 
not essential but must have experience. — 
Write giving full particulars and salary 
required. — Bos SA 1330. 





SENIOR ASSISTANT 
SOUTH DEVON 


Peplow, Warren & Furler, Chartéred 
Accountants, Newton Abbot and Exeter, 
require a Senior Assistant at their 
Newton Abbot Office. His duties will 
include taxation, small company audits 
and preparation of accounts of small 
businesses. The applicant must have tbe 
ability to supervise his unit of staff and 
responsibility will be to one partner. 
This is a progressive appointment with 
excellent opportunities, direct contact 
being given with many clients. — Full 
details of experience and present salary 
to Barclays Bank Chambers, Union 
Street, Newton Abbot. " 





SENIOR CLERK preferably qualified but 
unqualified if of suitable experience and 
ability wanted at once by Peterborough firm. 
Must be willing to travel in United Kingdom. 
Commencing salary not less than £1,750. 
Very good prospects. ~ Write giving full 
details to Box SC 1319. 


wa 





SENIOR QUALIFIED assistant re- 
quired by Holborn accountants of about 
30 staff. Applicants must ‘be U.K. 
educated and will have direct responsi- 
bility to Partners for variety of profes- 
sional work. Salary £2,000-£2,500, 
according to experience, with real chance 
of progress. — Box SQ 7413. 





SENIOR OR SEMI-SENIOR audit clerks 
capable of assuming control of audits. Wide 
experience including taxation essential, — 
Opass Billings Wilson & Honey, 114 Station 
Road, Sidcup, Kent. l 

SIDCUP. ~ Opass Billings Wilson & Honey 
require senior and semi-senior audit clerks. 
Good conditions and opportunities. — Staff 
Partner, 114 Station Road, Sidcup, Kent. 
SMALL CHARTERED London 
SE.20, requires experienced man in senior 
position dealing with a section of the practice; 
varied work; good starting salary. — Apply 


Box SC 7482. 

SOUTHAMPTON CHARTERED AC- 
COUNTANTS with expanding practice have 
a vacancy for a newly qualified chartered 
accountant as assistant to the partner in 
charge of a local branch office. This is a 
permanent post which offers excellent 
prospects for advancement and carries an 
attractive progressive salary, depending on 
age and experience, - Write Bernard Buckle, 
Brooke & Co, 26 Victoria Road, Woolston, 
Southampton. , 
SUB-CONTRACTOR REQUIRED. North- 
west London. — Box SC 1482, - 

TAX ASSISTANT required by firm of 
London chartered accountants situated 
NWI district. Should be conversant with 
personal repayment claims, income tax 
returns, and Schedule D and corporation tax 
matters. Wide range, of work available in 
order to widen tax knowledge and experience. 
Five-day week. Luncheon vouchers. — Write 
Box TA 1350. 

TAXATION ASSISTANT. — London char- 
tered accountants, require an experienced 
taxation assistant (male/female) for company 
and personal taxation, work. Salary accord- 
ing to experience; luncheon vouchers and 
pension scheme. — Reply with full particulars 
to Box TA 1396. 


“TAXATION ASSISTANT (lady) required 


by West End chartered accountants. Appli- 
cants should: have had previous experience 
in personal taxation. Permanent and pro- 
gressive post. Pension. scheme. Five-day. 
week. Three weeks’ annual holiday (this 
year’s arrangements honoured). Good start- 
ing salary according to experience and ability. 
Luncheon vouchers, — Apply in writing to 
Sayers, Seaton & Butterworth, 62 Brock 
Street, London W1 or telephone 01-499 8291 
(Mr Sayers). SÉ l 
TAXATION. — City chartered accountants 
have a vacancy in their taxation department 
for an experienced assistant to deal mainly 
with personal cases, but knowledge of 
company and trust work would be an ad- 
vantage. This would be a permanent appoint- 
ment with a progressive salary. — Write with 
full details of personal histo 
to Staff Partner, Allen Baldry Holman and 
Best, 36 New Broad Street, London EC2, 
TAXATION SENIOR, experienced in 
dealing with the more complicated cases of 
personal tax, required by West End chartered 
accountants. May suit retired Tax Inspector. 
Excellent conditions. — Box TS 1365. 
TAXATION SENIOR with wide knowledge 
of personal taxation required by chartered 
accountants near Barbican, London EC1. 
Should have sound experience of incomplete 
records and ability to supervise. Excellent 
salary to right man or woman. — Please 
write in confidence with details of history 
and experience to Valentine Ellis & Co, 
Charterhouse, London EC1, i 
TAX DEPARTMENT of Holborn account- 
ants require experienced assistants to work 
On own initiative under tax partner on 


variety of cases. Salary up to £1,750, three ` 


weeks’ holiday. Part-time applicants con- 
sidered. — Box TD 7414. 





UNQUALIFIED SENIOR required by 
City C.A.s. Progressive pasition with 
interesting work. Pension scheme. 
Salary according to experience. — Box 
US 7393. 





WANTED. — Replies to our advertisement 
above for qualified assistants and managers. — 
Please write, if only to tell us why you do not 
want to apply. — Reeves & Neylan. 
WEST END C.A.s require managing clerk. 
This is a senior position which will carry a 
salary of at least £2,750 p.a. and which will 
produce a partnership at the end of twelve 
months to the right rman or woman of ability, 
integrity and. personality. ~ Good working 
taxation knowledge essential. ~ Box WE 1322. 
END CHARTERED ACCOUNT- 
ANTS require senior tax clerk with several 
years’ experience in dealing with substantial 
personal tax cases. Above-average terms for 
above-average applicant. — Box WE 1366. 
YOUNG CHARTERED ACCOUNTANT 
required to assist in development of an old- 
established practice thirty miles north of 
London. Experience of taxation and incom- 
plete records necessary. Good prospects. — 
Write Box YC 1437. 
£1,500 P.A. UPWARDS. ~ Exceptional 
opportunity for a newly qualified ambitious 
chartered accountant (finalist considered) of 
partnership potential, possessing drive and 
initiative as personal assistant to partner in 
varied practice in Yorkshire seaside resort. — 
Box PO 1364. 





COMMERCE 
AND INDUSTRY 





. ACCOUNTANT 


required by 


A PROMINENT LONDON 
HOTEL to work in conjunction 
with the company secretary. Ex- 
perience necessary in office adminis- 
tration, organisation and control of 
accounting systems, preparation of 
accounts and management informa- 
tion. Staff of about 10. Professional 
qualifications and experience of 
hotel/catering accounts desirable 
but not essential. Age approxi- 
mately 30-45. Commencing salary 
£1,750 p.a. plus bonus and meals. 
Write, giving brief details to Position 

` Number AMA 1994, Austin Knight 
Limited, 20 Soho Square, London 
WIA 1DS. 


Companies to whom your letter 
must not be forwarded should be 
listed in a covering letter to the 
Position Number Supervisor. 


~ 





and experience . 


June 28th, 1969 





ACCOUNTANT 


A leading company of contractors as- 
sociated with the building and civil, 
engineering industry require the services 
of a qualified accountant. He would be 
responsible for management accounting 
information, cost accounts and credit 
control. The appointment would be 
within the head office organisation and 
a commencing salary up to £2,000 per 
annum would be considered according 
to age and experience. ~ Applications 
with full details of previous experience 
to The Financial Director, Palmers 
Scaffolding Limited, 3 Woodside Green, 
London SE25. (A member of the 
Thomas Tilling Group.) 





A.C.A., recently qualified to act as deputy 
to group chief accountant of well-known 
private group (non-manufacturing) with 
rapid expansion programme. Based in W2 
area. Salary commensurate with ability. — 
Write Box AC 1403, 

ACCOUNTANT, 25-30, for Croydon whole 
salers, subsidiary of national group.» Not 
necessarily qualified, but practical experience 
is essential of management accounting, 
budgetary and credit control, and mode 
mechanized systems. Able’to work on day-to- 
day problems, and to supervise staff. Pension- 
able salary according to experience. ~ Apply 
Box AT 7438. 


ACCOUNTANT 


A medium-sized Bristol group of expand- 
ing industrial companies require the 
services of an Accountant. 

The applicant should be in the age 
range 30-40 years and preferably hold a 
recognised professional qualification and 
have had several years’ commercial 
experience since qualifying. He will be 
responsible to the, Managing Director 
for the preparation of management ac- 
counts and control statistics. 

A good salary and prospects await a 
suitable applicant with drive and initia- 
tive. 

Apply in own handwriting in the 
first instance to: Duart-Smith, Baker & 
Price, Chartered Accountants, Lennox 
House, Beaufort Buildings, Spa Road, 
Gloucester, ` 





D 





ACCOUNTANT i 


Qualified Accountant, aged 24-34, re- ` 
quired, to be responsible for the running 
of the‘ Accounts Department, and for . 
the preparation of financial and cos: 
accounts. Previous Commercial or 
industrial experience would be an advan- 
tage. 

Please reply in confidence to: 
The Company Secretary, 
J. d, L, & C. Peate (Guiseley) Ltd 


Nunroyd Mills, Guiseley, Leeds 
LS20 9LR. 





ACCOUNTANT REQUIRED for rapidiy 
expanding new project in light engineering. 
Applicants should hold or should be studying 
for, accounting qualifications, preferably 
LC.W.A. Responsibilities will include im- 
mediate control and operation of all account- 
ing and administration functions. Salary 
negotiable according to age, experience, and 
qualifications, certainly not less than £2,000 
p.a. Location NW, London. — Apply Box 
No. 2157A, cjo CRS., Pemberton House, 
East Harding Street, London EC4. 





ACCOUNTANT-SECRETARY 


Old-established and progressive London 
Solicitors require a qualified accountant 
or chartered secretary to take charge of 
their accounts and taxation departments 
and undertake some office management 
responsibilities. 
Applicants should be between 28 and 
45, and while legal or similar experience 
be an advantage it is not essential. 
It is envisaged that the man or woman 
appointed will besides professional 
expertise have a real interest in modern 
office techniques and equipment, and a 
proper regard for the best professional 
. ethical standards. Conditions of. service’ 
are good. Starting salary up to £2,750 
p.a. according to qualifications, with 
some other benefits. 
Write to Box M.3322, Reynell & Son 
Ltd, 88/90 Chancery Lane, London . 
WC2., Advertising Agents. 


+ 





` 5 j ‘ ` ` ` 
. ee b ` H MN ' . 
Y ` = eoa D 1 We > {a J 
- H ‘ H e 
> D 


June 28th, 1969 ea EEN ACCOUNTANT ; ee rr ne em - 


We promised you . dE 
“the greatest advance made 
in business computer power... 


ON 


e l We featured the £60,000,000 
Highly efficient software programme of research... 


with first deliveries “mue we dwelt on unique : 
, technological advances. 









ge : New dual Spindle unit 
i En - holding 8.4 million characters 


We claimed that on plated discs, exclusive to NCR. 


‘the Century was the world’s 
best computer investment. 


Ultra-fastrodmemories (8% 
of the Century with capacities g 
from 16,384 to 524,288 

elght-bit characters. 


An easy-to-learn, easy-to-use 
programming language... 







Three-way simultaneity even 
on the smallest Century system... 






New techniques that put 
True upward compatabllity l even the smallest Century systems 
- Inboth hardware and software. into the 800 nanosecond speed ranga; 


e 


And we claimed that the Century 
: would be easier to get ‘on the air’ 
than any other computer system.. 


+ 





Now the Centur 
isheretospeak for itself. 








Now Century coñputers are here - And a vast production programme 
and working in Britain. -` -is now under way at NCR’ S Dundee 
Ready to bring new low-cost _ factory. ` | 
computer capability to every type of This will make Britain the 


business. © manufacturing 

- The Century family of computers - H.Q. for Europe. 
is the product of one of the ~ — | 
world’s most experienced business ` |” THE NATIONAL Capit REGISTER COMPANY ITD 
a GEESS les, "` + Ring NCR forthe story of the Century now. 
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YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy 

& Business Studies offers you 
specialist home-study courses for 
the examinations of 


The Institute of ` 
Chartered Accountants |. - 
(English, Scots and Irish) 


The Association of Certified 
and Corporate Accountants 


s Computer Programming, Taxation, 
The Institute of Cost and Investment, Bookkeeping and Accountancy, 
_ Cost Accountancy , anagement Techniques. 


Works Accountants 





Your way to success starts here! 
TO 3 
The School of Accountancy Ree 2 ` aa 
Business Studies, 

Dept:107, 2 Norfolk Street, London WO 

Or ` 

Dept. 107, 2 West. Herent Street, Glasgow C2. 


t 


ACCOUNTANT 





Look at this outstanding examination 
success record 
Over 48,000 passes in English, 

Scots and Irish C.A. examinations 


Over 19,000 passes in the 
A.C.C.A. examinations 


‘Over 18,000 passes in the 
LC.W.A. examinations 
Many non-eramination COUTSES including 


The School of Accountancy 
EG Business Studies ssr w 


Member of = ger of British Correspondence E pm mmm ien mmm mmm mmm mg pm pm mmm wg 


- 
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Chartered 


Companies 
Their Role in the Deyelopment 
of Overseas Trade © 


_~ 


Rudolph Robert 


From the Fellowship of Merchant Adventurers, who 


the foreign exchanges, through the Levant, Eastland, 
Muscovy, East India, South Seas, Hudson’s Bay, 
Virginia, Royal African, Royal Niger, British South 
Africa and Falkland Islands companies to the British 
North Borneo Company ~a uniquely comprehensive 
collection of short histories. Photographs. 35s. 


| Bell 
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|The National Association 
of Pension Funds 





(formerly EE of Superannuation and Pension Funds) 


14 QUEEN ANNE'S GATE * LONDON ` SW1 e 
Tel. TRAfalgar 3058-9 
P (FOUNDED 1923) A 
President: 1. A. Ellwood, M.A., LL.B. ` | a 


Chairman: J. H. Hurbert Nuttall J.P., F.C.A. 
The ASSOCIATION which is recognized by Govern- ) f 


ment departments, is representative of pension funds 
Gratitude 






throughout Great Britain, 


It is qualified to advise on all pension matters and 

keeps its members informed of current legislation and 

- other aspects of administration of funds and schemes 

be means of literature and conferences. It also gives 
‘advice to members individually. 


Particulars of membership and specimens of literature - 
may be obtained from 
The Secretary. 
` A member of the staff will be pleased to call and discuss ` 

lV the ASSOCIATIONS aims and purpose if you require. - A legacy for the Methodist 
| | Homes for the Aged is a means many 
generous people adopt in expressing grati- 
tude for their own home and for serenity 
and peace-of-mind in their old age. 





. 22,000 ae: e e many who are me sap 
e S , ' and for lonely and anxious old people the 
Limbless Ex-Service Men Methodist Homes for the Aged are a haven ` 


and a home. Our constantly growing income 
from legacies, more than any other factor, 
has enabled us to- embark on the capital 
expenditure for twenty-eight Homes. Un- 
fortunately even these will accommodate 
only a few of the hundreds of deserving 
people on the tragically long waiting list. 


| We thankfully acknowledge this valuable 
A word of encouragement and a token of help - assistance and ask you please to remember 


needed, now, by British Bx Service men who have ' | the Methodist Homes for the Aged when 
sacrificed a e. Many of them are completely , 

unable to help themselves. Money is urgently advising Kee clients 

needed to help these men conquer their handicap 


= d maintain h hich en 

they cam be given convalescence, er care and ||. Methodist 

comfort in their old age. P 18 not aide ; . e , 
| Homes for the Aged 


await a word from you 





by the State. Will you help ? 
. Donations, legacies, information: 


Major the Earl of Ancaster, T.D., Chairman of Appeal (A4), ~ 
Midland Bank Ltd., 89, Charterhouse Street, London, E.C,1. 


BRITISH LIMBLESS | l 
EX-SERVICE MEN’S ASSOCIATION General Secretary: Rev. R. J. Connell, B.A., B.D. 


(Registered in accordance with the Nasional Assistance Act 1848 I Central Buildings, Westminster, London SWx 
and, as a charity, under the Charities Act 1960). 
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HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
. Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY’ 


7 | Gem Henry Butcher & Co with every item priced i is an assurance of maximum settlement of a claim for 
Toss by 





| _ A SCHEDULE OF FACTORY BUILDINGS. 
_ prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a oe liability 
in the event of loss by fire. - . 
: A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY: : 
Henry Butcher &-Co are one of the leading Agents in the country specializing in the sale and letting of ` 
Manufacturing Property and are therefore in.a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space: and Plant and Machinery 
wishing to dispose of same. ` | | | 
HEAD OFFICE Met 


bkoa-G3i HIGH HOLBORN, LONDON. wel 
` Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WGI ` 
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A Hint of Hope 


E the more unhappy innovations proposed in the 
Finance Bill are those to disallow, with limited exceptions, 
loan interest as a deduction. Virtually without notice long- 
established aspects of the tax system are to be overturned. 

As already noted in these columns, objections to the proposals 
in their present form have been powerfully presented in the allied 
accountancy bodies’ recent letter to the Chancellor. The measure 
has four major defects: its retrospective effects; its harshness on 
the raising of risk capital for partnerships and businesses; its 
effect for executors of deceased estates; and the new burdens of 
administration. 

When the proposals were debated in Standing Committee last 
week, Parliament demonstrated that it is still capable of subjecting 
fiscal legislation to searching and objective scrutiny. The Chief 
Secretary to the Treasury, Mr Jack Diamond, whose tensile 
strength seems to exceed that of carbon fibre, had the signal experi- 
ence of hearing some of his arguments described as ‘absurd’ by his 
own supporters. At some points he almost cracked. Here and there 
he admitted a chink of light, but in parliamentary language he 
offered only a modest quantum of hope. 

He was at his most conciliatory on the problem of estate duty, 
which he promised to ‘consider sympathetically’. 'This is a well- 
known parliamentary euphemism tantamount to an assurance 
that a Government amendment will be introduced, but his assur- 
ance did not extend beyond relief for duty payable on personalty 
and was envisaged as transitional, not permanent. 

He allowed a thin gleam of hope to shine on the problem of 
relief for loan interest on borrowings to provide business capital. 
He might be able, he said, to find some form of words to remove 
the discrepancy between the treatment of those who can so organ- 
ize their affairs that the interest will be a business charge and those 
who are in a comparable position but who, for some reason or 
another, cannot so organize their affairs in connection with the 


provision of funds or assets for a business, whether as a partner- 


ship or sole trader. 

On the question of retrospection, too, Mr Diamond was pre- 
pared to concede that he ought to look at the case of inescapable 
commitments where the taxpayer cannot avoid a transaction 
entered into and finds his living standards seriously affected by the 
withdrawal of tax relief. He seemed to stop short of a firm promise, 
but he recognized the justice of the case. l 

The administrative problems of the measure have received less 
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attention in debate than they deserve. The Inland 
Revenue have now publicly confessed to Parliament 
the enormous pressure, long clear to professional 
observers, under which they are labouring. Officially 
it is estimated that to administer disallowance of loan 
interest will require roo extra officials at a cost of 
£140,000 a year. More important, is no account to be 
taken of the cost to the private sector of administering 
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this complex new measure, of segregating loans which 
rank from those which don’t, and of satisfying inspec- 
tors about them? 

In debate the Chief Secretary emphasized that he 
had reached no final conclusion on a number of matters 
relating to disallowance of loan interest. The test of his 
receptivity to reason will come when the Government . 
amendments are tabled on the report stage. 





FINANCE BILL 


Sales of Tax 
Losses — Il 


LTHOUGH the basic test of ‘ownership’ of a 

company is tied to the ‘ordinary share capital’, this 
cannot be a universal test for all ‘companies’ falling 
within Part IV of the Finance Act 1965; some of such 
‘companies’ may not have any share capital, ordinary 
or otherwisé. Even with the normal company formed 
under the Companies Acts and with ordinary share 
capital, the memorandum and articles of association 
may be drawn in such a special way that ownership of 
the ordinary shares capital is not synonymous with 
ownership of the company. 

Paragraph 3 of Schedule 15 attémpts to deal with 
this problem. It assumes that, in the ordinary way, 
ownership of ordinary share capital is ‘an appropriate 
test of whether there has been a major change in the 
persons for whose benefit the losses may ultimately 
enure’. This illustrates the confused thinking in the 
drafting of the Schedule. How can losses as such of the 
company "enure to the benefit’ of its shareholders? If 
X incurs gambling losses, those losses enure for the 
benefit of the persons with whom he was gambling. 
It is the section 58 relief.in respect of the losses which 
enures (although even then only indirectly) for the 
benefit of the shareholders. 

Paragraph 3 provides that in the circumstances 
detailed below, the following may be taken into ac- 
count ‘instead of ordinary share capital’: 


(a) holdings of all kinds of share capital ; 


(b) holdings of any particular category of share 
capital ; 


, (c) voting power; 
__ (d) any other special kind of power. 


The circumstances in which the above may be taken 
into account are: 


(1) Persons (whether company members or not) 
possess: 


(a) extraordinary rights; or 
(b) extraordinary powers under: 
(i) the articles of association ; or 


(ii) any other document regulating the 
company ; and 


Wë Because of (1), ordinary share capital may not 
be an appropriate test of whether there has been 
a major change in the persons for whose benefit 
the losses may ultimately enure. 


These provisions will certainly find work for any 
under-employed tax inspectors. One wonders if (b) 
adds anything to (a) and if so, what? The concept of 
beneficial ownership is difficult to fit in with the 
‘possession’ of voting power “or any other special kind 
of power’. Presumably, if the power is fiduciary, it will 
not be taken into account as contributing to beneficial 
ownership as against the person holding the power. 
Bearing in mind that one must marry these abstruse 
conceptions in paragraph 3 with the three-year range of 
consideration under paragraph 2, the two paragraphs 
will clearly set some almost impossible tasks for the 
courts. 

We have already spoken of the precise meaning of 
‘beneficial ownership’. It is now time to look at para- 
graph 6 of the Schedule, which is headed ‘Time ‘of 
change of ownership’ but which is not, in fact, con- 
fined to ownership changes. It is expressed to be con- 
fined to cases where there has been a contract made on 
or after April 15th, 1969, which we shall here term 
‘post-Budget contracts’. If any acquisition of Gerd 
shate capital was made: 


(i) in pursuance of a post-Budget contract; or 

(ii) by a person ‘holding’ a post-Budget contract; ` 
then the time of acquisition is to be taken as: 

(i) the time when the contract was made; or ` 


(it) the time when the contract was assigned to the 
_ holder (as the case may be). 
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It follows from this that in the context of the Sched- 
ule a person who has entered into’a contract, however 
binding, to acquire shares is not merely thereby the 
beneficial owner of ‘them unless it is a post-Budget 
contract. It also follows that one cannot avoid clause 
24 by leaving the acquisition of shares in contract, 
. either permanently, or until the end of the three-year 
period applicable under paragraph 2. 

The provisions of paragraph 6 apply not only to 
ordinary share capital but also to other property and 
to rights taken into account in determining whether 
there has been a change of ownership of the company. 

If clause 24 has been applied to réstrict relief by 
reference to one change of ownership taking place at 
any time, no transaction or circumstances before that 
time is to be taken into account in determining whether 
there is any subsequent change of ownership (paragraph 
4). This provision is apparently a simple one but 
contains the seeds of ambiguity and confusion. Only 
time can show how it will be applied in practice. 

We have said that a change in the ownership of the 
company is a sine qua non of any restriction of loss 
relief under clause 24. We shall call this an ‘ownership 
change’. We now proceed to consider what other 
circumstances have to be present before the Inland 
Revenue can apply the clause. The clause operates in 
‘two alternative sets of circumstances as follows: ’ 


(a) (i) an ownership change; and 
(ii) a major change in the mature or conduct of the 
trade; and 
(iit) both (i) and (ii) happen within | a consecutive 
period of three years (it does not matter whether 
(1) or (41) comes first). 
(b)(i) the activities in the trade become small or 
negligible; and 
(ii) an ownership change; and 
(ii) item (ii) is after item (i) but before. any Stee 
able revival of the trade. 


Weare not told what is a ‘major change in the nature or 
conduct’ of the trade. But clause 24 (3) tells us that this 
‘includes’ : 
(x) a major change in: 
(i) the type of property dealt in; or 
(ii) the type of services or facilities provided; and 
(2) a major change in: 
(iii) customers; 
(iv) outlets; or 
(v) markets. 
Clause 24 (3) also tells us that the clause applies even 
if the change Ge, in the nature or conduct of the 


trade) is the result of a gradual process which began 
outside (De period of three years mentioned in clause 
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24 (1) (a). (It is to be borne in mind that this three . 
years is not the same as the three years range of com- 
parisons to be made under paragraph.2 for the PuEPOs 
of determining an ownership change.) ` be Së 

There seems to be no reason why the circumstances 
mentioned in (b) (i) above (scale of activities becoming 
negligible) should not themselves constitute a major 
change in the nature or conduct of the trade. If these 
and the ownership change both took place within three 
years, then the case could fall within (a) as well as (b) 
of clause 24 (1). However, clause 24 (1) (a) does not 
apply where the major change in nature or conduct was 
completed before April 15th, 1969. Neither (a) nor 
(b) applies if the change of ownership took place before 
April 15th, 1969. However if a contract to purchase 
(say) ordinary share capital was entered into before 
April 15th, 1969, this fact will not save the case if the 
contract is completed after April 14th, 1969; paragraph 
6 has no application. 

Where the requirements of clause 24 (1) are satisfied 
then: 


‘no relief shall be given under section 58 of the Finance 
Act 1965... by setting a loss incurred by the company 
in an accounting period beginning before the change of 
ownership against any income or other profits of an 
accounting period ending after the change of ownership’ 
_ (clause 24 (1)). 


As already explained, the ownership change will be 
deemed to occur on a specific date. This may well be 
some point during an existing accounting period. 
However, clause 24 (2) provides for its division into 
two separate accounting periods. Clause 24 is to be 
read as part of Part IV of the Finance Act 1965, 


' section 51 (2), (3) of which already contains elaborate 


provisions for determining an ‘accounting period’. 
Clause 24 (2) therefore adds to that section. Needless 
to say, if accounts were made up to the date of the 
ownership change, then that date would thereby be- 
come an ‘accounting date’ and section 51 (3) would by 
itself split the normal accounting period. | 
If accounts are not made up to the date of ownership 
change, then the profits of the normal accounting 
period are to be split between the two new accounting 
periods. This is to be on a time basis, as is now the 
the norm. However, clause 24 (3) provides for a depart- 
ure from this norm. If it ‘appears’ (primarily to.the 
Inland Revenue but ultimately to the appeal commis- 
sioners or the courts) that the time basis would work 
unreasonably or unjustly, such other method must 
(not ‘may’) be used as appears to be both just and 
reasonable. Cynics might say that the whole clause is 
already unjust and unreasonable. The Accountants’ 
Joint Parliamentary Committee has pointed out that if 
the company is not to be allowed to carry losses forward 
then there should be a right to carry them back for 
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relief under section 59 of the Finance Act 1965 as 
terminal losses. 

Paragraph 7 of Schedule I 5 makes a slight con- 
cession in relation to subsequent balancing charges on 
the company, in respect of any event occurring after 
the ownership change. The paragraph directs that the 
balancing charge provisions are to be modified by 
leaving out of account any allowance or deduction fall- 
ing to be made in taxing the company for any "charge: 
able period’ (De, accounting period: Capital Allowance 
Act 1968, section 87 (1)) before the ownership change. 
There is no similar provision in the Bill for the com- 
putation of balancing allowance.-Section 87 (3) of the 
Capital Allowances Act 1968 directs that any reference 
in that Act to allowances made or deductions allowed 
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includes allowances and deductions which would be 
made or allowed but. for an insufficiency of profits, or 
other income, against which to make it. Paragraph 7 
applies notwithstanding this provision. 

Clause 24 (1) (a) contemplates, inter ala, the follow- 
ing sequence of events: 

(i) a change of ownership; and 

(ii) a major change in the nature or conduct of the 

trade happening within three years of (i). 
Until (ii) has happened (and assuming that clause 24 
(1) (6) has no application) it follows that for the time 
being clause 24 will have no application; there will be 
no ground for splitting the accounting period and the 
company will be entitled to carry losses forward. 
(Concluded.) 





Current 
Affairs 





IRC Annual Report 


To annual report for 1968-69 of the Industrial 
Reorganization Corporation does not mince words 
when it reviews the present defects of British industry. 
Commenting on the: sharp increase in UK imports 
of manufactured goods between 1958-68, the report 
notes that ‘the persistent erosion of our competitive 
power is underlined in almost every set of international 
comparisons of productivity and trade performance’. 
On present trends, it adds, ‘in seven years we shall be 
importing more manufactures and semi-manufactures 
than we export’. 

__ It is as a means of improving industrial performance 
that the IRC sees its main task. It is not just size which 
contributes to greater industrial efficiency; IRC 
‘experience shows that two further factors stand out in 
the struggle to regain industrial competitiveness, i.e., 
the quality of management and the system of industrial 
relations. On the other hand, the IRC’s contribution is 
restricted to acting either as a catalyst-or broker in 
encouraging mergers between industrial undertakings ; 


although on occasions it has gone far beyond these 
roles, as in the Kent acquisition of Cambridge Instru- 
ment Co. 

Reviewing the events of the past year, the report 
considers that the most significant event was the merger 
of GEC and English Electric which now comprises 
‘one of the strongest groups in the world, bringing 
with it great rationalization benefits and development 
opportunities . . .’. Reviewing the international aspects 
of its work, the IRC reports that ‘in nearly all British 
manufacturing industry the overseas competition is 
becoming increasingly forceful’. Perhaps the most 
significant point is the IRC view that its work is not 
finished when the merger is brought about. It notes 
that ‘the need to follow closely the implementation of 


_ measures of rationalization is likely to occupy even — 


more time than in the past’. Furthermore, the IRC has 
‘a continuing responsibility to satisfy itself that manage- 
ments which have benefited from its support proceed 
with the plans envisaged when that support was given’. 

As for the future, the report states that ‘there remains 
a continuing need for an active policy to promote 
industrial reorganization’. It is in the light of this 
comment that the reader may assess the significance 
of the observation that, while ‘industrial modernization 
could be by agreement, if that proved impossible they 
would not flinch from exercising their collective 
business judgement in supporting positive action’. The 
IRC would seem to be set upon a collision course with 
some interests! 


One-man Meeting 


HERE a company’s articles prescribe a quorum 
of one person for its general meetings, then a sole 


shareholder of the company can by himself constitute a 


‘meeting’; and if that meeting is duly convened it 
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- 


can pass a valid special resolution to reduce its own - 


capital. 

This was held by Mr Justice Megarry last week, 
when he sanctioned a reduction under section 67 of the 
Companies Act 1948. While his lordship admitted that 
such a meeting might be something of a pantomime, it 
was better than the ‘dreary farce’ of the shareholder 
transferring a share to a nominee in order to bring two 
members into existence for the sole purpose of having 
a meeting. 

The decision is to be Sr with that of Plowman, 
J., in Re London Flats Lid ([1969] 1 W.L.R. 711), 
where two shareholders attended a general meeting 
but one left it in protest. The other then appointed 
himself liquidator in place of the deceased liquidator. 
He purported to do this under section 286 (1) of the 
Companies Act 1948 which confers the power on the 
company ‘in general meeting’. Plowman, J., distin- 
guished the case of Re Hartley Baird Ltd ([1955] Ch. 
143) in which the question was whether a meeting 


which started with the prescribed quorum of ten could: 


go on after the number present fell below ten. It was 
not a, question of whether or not one person could 
constitute a meeting. Plowman, J., added that although 
sections 132 (2). and 135 (1) sanctioned one-man 
meetings, that was only in exceptional circumstances 
which did not apply there. 


Revenue Recruitment... 


F g31 higher grade Inspectors of Taxes, 241 are 
university graduates, according to the recently 
published evidence given to Subcommittee C of the 
Estimates Committee on April 30th.1 The sub- 
committee had asked the Inland Revenue to prepare a 
note of special measures taken by the authorities to 
attract more graduate recruits as tax inspectors. ` 
Apparently there are 60 inspectors who act as 
university liaison officers and regional representatives. 
Liaison officers in university towns invite interested 
undergraduates to spend a day in the tax office 
seeing the work. The liaison officer at Cambridge, 
who gave evidence, said that before any documents 
are shown they require the inquirer to sign a declaration 
of secrecy. Firm applicants are interviewed by a 
Principal Inspector of Taxes who is employed full- time 
on this work. 
` The chairman indicated that it seemed clear the 
department was failing to attract enough graduates of 
the right sort. He thought that explaining to inquirers 
the process of training was likely to put them off, to 
which one of the witnesses pointed out that the depart- 
ment needed to be frank. Making the point that recruit- 
ing should be tried among sixth-formers as well as 
graduates, the chairman thought there must be many 
people who did not go to universities who would 
nevertheless make good tax inspectors. He also thought 


1 House of Commons Paper 101-x, HMSO. 3s 6d. 
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that when an inspector secured his professional 


- qualification as such he ought to be given some formal 


certificate. 

Finally, the chairman indicated that in his view 
active members of the Inspectorate were not the best 
people to use as recruiting officers. The work ought to 
be done by professionals in that field. 


... and Wastage 


T its further hearing on May 7th, Subcommittee 
C heard more evidence? from the Revenue on the 
training of tax inspectors. 

There was criticism from the subcommittee that 
the persons selected-to give training were all officers 
of the Department. ‘There were no outside accountants 
to explain accountancy and no outside lawyers to 
explain the law. A witness could remember only 
three of the 146 training staff who had legal or account- 
ancy qualifications. However, the point was made that 
training was useless unless accompanied by practical 
experience and the trainee was given a good deal of this. 
Another criticism was that there was too much of a 
strait-waistcoat in the procedure for promotion from 
the clerical and executive grades to full inspector 
status. 

The Revenue memorandum before the subcom- 
mittee painted an alarming picture of losses of staff 
since the enactment of the Finance Act 1965 and the 
ensuing work burden. In the first place the wastage of 
graduate entrants was about 54 per cent. Until about 
1965 the loss of higher grade inspectors or senior 
ranks was minimal, ranging between two and four a 
year who accepted appointments in industry or com- 
merce. The number rose sharply in the 1966-68 
period. Reasons normally were not given to the 
Department but in so far as reasons were known the 
resignations were due to the acceptance of outside 
employment in industry or commerce, in banking and 
merchant banking, and as tax agents or consultants. 
Higher grade inspectors who went into the business 
world were offered higher salaries and better prospects. 

It was stated in the memorandum that ‘the account- 
ancy profession, the tax departments of the industrial 
giants, and Inspectors of Taxes have all been under 
severe pressure since Finance Act 1965. It is presumed 
that it is this factor which has led to the increase in 
resignations at higher grade inspector and above, and 
there are grounds for fearing that this may be a per- 
manent feature. For the years 1964—68 the figures are 
as follows: 

1968 © 


1964 1965 | 4666 1967 
4 2 6 ES ii: 


It seems that the Board of Inland Revenue are 
doubtful of Mr Diamond’s confident assertion that the 
new tax system introduced in 1965 is ‘simplicity itself’. 


2 House of Commons Paper ETS HMSO. 4s. 
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Questions i in’ Parliament 


AE question time in ie House of Commons next 
Tuesday, Mr Robert Sheldon (Lab., Ashton-under- 
Lyne) is to ask the Chancellor what consideration he 
has given to representations made to him that there 
should be research studies into the disincentive effects 
of taxation. 

At the same time Mr S. Wingfield Digby (Cons., 
West Dorset) will ask Mr Jenkins what consideration 
he has given to the effect of the tax structure on invisible 

earnings, while Mr D. Howell (Cons., Guildford) will 


of questions by Sir Gerald Nabarro (Cons., 


ask what proposal Mr Jenkins has received for special 
tax privileges for exporters wishing to invest in and 
build up overseas sales, organizations. ` ` 

` Purchase tax anomalies have often been the subject 
South 
Worcestershire) who on Tuesday will point out that 
while toothbrushes are tax free, toothpaste is taxed 
at 362 per cent; that some face cloths are free of tax 
and others pay 132 per cent; and some soap is free of 
tax while perfumed soap is taxed at 13? per cent. He 
will end his question with a plea to Mr Jenkins to ‘render 
all such ablutionary materials free of purchase tax’. 





THIS IS MY LIFE 


Cover Costs 


by An Industrious Accountant 


THe representative of the insurance company 
which handles our fire policy telephoned to make 
an appointment. He had some interesting news, he 
explained, which he wished to impart personally 
rather than by letter; could he see-us at noon on 
Wednesday, please? Come along, we said with false 
cordiality. We guessed it was an ill wind that was 
responsible for the projected visit. 

It didn’t need any depth of intuition to anticipate a 
further increase in our fire premium. Almost exactly 
a year ago the same charming but inflexible representa- 
tive had sprung a similar shock on us, but we were 
then unprepared. This time, we had done our home- 
work. 

With cold hostility we listened to his tale of inter- 
national disasters, mine explosions, collapsing factories, 
oil. slicks and plane crashes. We accepted that under- 
writers had suffered grievous losses, but that was their 
affair, we protested. If they had under-calculated the 
premiums chargeable to the ill-omened categories of 
clients involved in these accidents, why should an 
unoffending drapery store with an unblemished history 
be forced.to subsidize the high-risk groups? They 
should incur appropriate penal extras; we should have 
a-grateful no-claim .bonus. 

The rep. had been over this ground bernie: he 
trotted out all the answers. International levels, ‘and 
revenue balanced against costs, and long-term overall 
trends; just one of the hard economic facts ‘of life. 
Personally, of course, he fully agreed with us, but his 
- chaps.in head office were impervious to argument, or 
indeed, .to logic. 

So we asked him to do some grassroots study. How 
was the premium figure built up?.For years past we'd 


had percentage increases foisted on us, but what was 


the basis of the original charge? How did we compare 


with other stores? 

You know, one’s got to hand it to our rep. every 
time. He’s good, there’s no doubt about it. He smiled 
tolerantly and explained that first off they’d probably 
sent a surveyor to assess the probable maximum loss 
if we were burnt out overnight (with a spot of ‘touching 
wood’ and apologetic beams), then he’d calculated a 
premium that would offset that loss over so many 
years. With a margin for profits and their own adminis- 
trative costs (which might run up to 40 per cent or so), 
plus increases for bad claims experienced on our own 
or national level — less, of course, reductions for good 
records. 

He was unabashed by our TEET outraged 
protest. Well, perhaps we’d never actually had such a 
reduction ; he’d check his records. But inflation, one 
must appreciate, and devaluation and escalation over 
the years, and cost-of-living margins and so on, all 
contributed to the trouble. 

Under further pressure he became more human and 
elaborated interestingly. One looked around a. store for 
little items to support the first subjective impressions, 
like poor housekeeping, litter-baskets unemptied and 
papers left overnight on office desks. Bigger factors 
were hazard-oriented panelled walls, wooden fixtures, 
or excessive loose packing materials in the distribution. 
areas. We were getting 25 per cent rebate for our 
sprinklers, he said plaintively, but we had no set 
programme for checking our extinguishers or fire 
buckets. ‘That was a black mark. 20 

My cost-conscious mind was planning to set 
alternative quotes immediately, but deep. down I 
was wondering why auditors don’t.contribute help in 
this area. With their vast range of knowledge and 
experience they could so easily produce ‘statistics of 


- rates borne by their clients and advise (with appropriate 


anonymity) those who seemed to be paying -over the 
odds. Is such a policy too unethical, or perhaps just 
too much like hard work, for the watchdogs -who ‘visit 
us so regularly but who never bark that our costs are 
higher than our-neighbours? e 
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The answer- 


to your figure work Greter: 
adds up to MONROE 


We've calculated twelve answers to your figuring 
problems, here are just six of them, 1969 machines for 
your 1969 mathematics, Examine our proofs. Now. 
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3000 Electronic Printing Calculator 

The Monroe EPIC programmable print- 
ing calculator is capable of solving 

multi-step mathematical problems with- 
in seconds. Multiplication, division, and 

square root are done in milliseconds, 


740 Electronic Calculator 

The 15-digit display of the Monroe 740 
electronic calculator automatically 
adjusts to any decimal that is used. Dis- 
plays individual products and holds their 


total. Has a separate memory. Can show ` 


multiplication answers up to 30 digits. 


580 Printing Calculator l 

The Monroe 580 is a high-speed printing 
calculator that makes problem-solving 
no problem at all. This modern Monroe 
was specifically designed to do the 
things you want a calculator to do. Addi- 
tion totals and products of multiplication 
can beuséd forfurtherworkbecausethey 
are automatically set up in the memory. 


770 Electronic Calculator 

Allthe features of the 740 plus additional 
storage (2 accumulators, 1 memory, 1 
automatic keyboard constant). Negative 
~ answers are clearly identified as such’ 
. and an overflow light warns when 
capacity'i is exceeded: é 


570 Printing Calculator 

Compact and styled for tomorrow, the 
Monroe 570 js actually two machines in 
one.itcombinesa10-keyadding machine 
with a high-speed printing caicuiator, 
giving you the ability,to perform every 
office calculation on a single machine 
faster than ever thought possible. 


150 Add/Listing Machine 

Fast, quiet and light to the touch, this 
Monroe not only adds and subtracts 
but multiplies and has credit balance. 
Following the’ normal accounting pro- 
cedures, subtracted amounts ang credit 
totals are printed i in red.: 





Business- -wise, e real ly calculating with Monroe” 
For further information and/or a free trial contact 
the experts — Monroe. x 


Litton Business a temi Cake Eai SE za Litton SE 


Litton House, Telephone: Ip 


ELECTRONIC BUSINESS. SYSTEMS: KIMBALL: M MONROE: SWEDA, 
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Your wife 
could be worth 


... if you have a Co-operative Permanent 
Building Society Share Account and have 
reached the maximum of £10,000 
for an individual account because now, a 
husband and wife joint investment can be 
as much as £20,000. | 

But is the Missus worth it? 

— Look at it this way. When your money 
is in a Co-operative Permanent Share 
Account it is in a safe place earning an 
excellent rate of interest—5°% per annum 
with income tax paid by the Society, 





equivalent to over 83° when income 
tax is paid at the standard rate. Moreover, 
interest is compounded twice yearly and 
your savings therefore grow even faster. 
‘Taking your money out is as easy as 
putting it in. There are no fees or charges. 
135 branches at your service. And there are 
no risks. Our assets exceed £600,000,000. 
You can start an account with as little 
as {1, but after you’ve reached {10,000 
your wife could be worth another £10,000. 
Treat her gently, won’t you? 


Get the co-operation of the 
Co-operative 


Permanent 
BUILDING SOCIETY 


and write to: 


New Oxford House, High Holborn 


London WCr 

Shares and Deposits in the Society are 
Trustee Investments - 

Member of the Building Societies Association. 


ar 


Be ép 
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Asset Replacement Policies 


HIS article describes how a computer model that 

incorporates discounted cash flow and probability 
analysis techniques can assist management in deciding 
when an asset has reached the end of its useful life. 
The writer does not describe discounted cash flow, 
an understanding of which is assumed, nor does he 
discuss how the cost of capital, to be used when dis- 
counting, should be calculated. 


The problem 


Many assets have a limited useful life; as they get 
older, their operating costs increase and their earning 
power is liable to diminish. On the other hand, by 
extending the life of an asset one can reduce the annual 
depreciation charge. There is, therefore, a conflict 
between the average annual operating costs that 
increase and the annual depreciation charge that 
diminishes as the life of an asset is extended. Manage- 
ment has to decide when an asset is to be sold or 
scrapped and be replaced by a new one. This is a 
problem well known to anyone who has ever owned a 
car. 

Figure I jiis the problem. The total cost is the 
summation of the average annual operating cost and 
the annual depreciation charge. The optimum selling 
point is the lowest point on the total cost curve; if 
the asset is replaced by a new one at this time in its 
life, total costs will be minimized. 

Selection of a replacement policy in this way will be 
familiar to many people. One can criticize this approach 
because it takes no account of the timing of the cash 
outflows in respect of operating costs; it uses deprecia- 
tion figures that are book entries — not cash flows} it is 
difficult to incorporate accurately the effect of corpora- 
tion tax, ‘and it takes no.account of the uncertainty 
that must relate to the level of the operating costs. 

The problem is, in fact, a normal investment 
appraisal exercise and can be tackled using conventional 
discounted cash flow (DCF) and probability eles 
techniques. 


D 


DCF approach 


To compare properly the economics of different 
replacement policies one must work up over a period 
of years the cash flows resulting from possible policies 


The writer of this article is a senior consultant in the financial 
planning department of W. S. Atkins & SE planning, 
engineering and management consultants. 


by W. R. V. ARCHER, A.C.A. 


and discount these back — at the company’s cost of 
capital — to a net present value. The policy that has 
the lowest net present value is the one that minimizes 
total costs. 

Figure 2 illustrates the working up of the cash flows 
for two replacement policies — (x) replacing a lorry 
every three years, and (2) replacing it every four years. 
Year o refers to the first day of the first year. The 
scrap value of the lorry is £750 after three years and 
£250 after four years. ‘The operating cost of the lorry 
when new is £3,000 per annum and this increases by 
£1,000 per annum through the life of the lorry. Pay- 
ment of corporation tax is lagged by one year; the 


computation of the corporation tax cash flows for the 


‘every three years’ policy is shown in Figure 3: it is 
based on an initial allowance of 30 per cent, an annual 
allowance of 25 per cent and a corporation tax rate of 
42°5 per cent. Figure 4 shows the calculation of the net 
present values of the two policies assuming a 15 per 
cent cost of capital: replacing the lorry every three 


COST (2) 





OPTIMUM NUMBER OF YEARS USE 


SELLING 
POINT 


Figure 1 — Costs of different replacement policies. 


OF ASSET BEFORE SALE 
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years is the better policy as it has the ‘least-cost’ net 


model. This model simulates different policies using 
the DCF approach outlined above. The user specifies 
the longest possible life of the asset and the model 
simulates every possible replacement policy between 
replacing the asset every three months and replacing 





present value. , Bon | ZE E 
_ This method meets the criticisms of the approach ~~ ed | a ei | a 
illustrated by. Figure 1 except that still no account -is 
taken of the uncertainty that must relate to the levels S Sao ea Sse ine 
of the operating costs and, to a lesser extent, the scrap oo Se Reals SSA |S 
values. BSAN CN |o 
s-lu S215 AE 
Computer model So SC SS oe m 
To evaluate the comparative economics of different 
replacement policies and to take account of uncertainty sola es le OD |e 
the writer’s firm has designed a generalized computer de CH e 








it only at the end of its longest possible life, in steps of 2 of le | eSeSles 
three months. Figure 5 illustrates the format of the oe | a S42] Sseaaqa ls 
output: it shows in tabular and bar chart form the "Ti "Is 
comparative net present values of all possible replace- | 2 
ment policies for a two-ton lorry for which the longest S 
possible life was set to three years; the ‘least-cost’ is 
solution is to replace the lorry every 21 months. S 
So that the simulation can take place, the model _ BS SS ogl | S 
has to be supplied with the following data: se; Skea + SI IS 
: mo Ws | to TN E. 
(i) Cost of the asset. 2 
(ii) Cost of capital to be used in discounting. io | es of |= oa | & S 
(iii) Corporation tax rate. 2 Se E ee 
(iv) Capital allowance rates. = was £ 
: + Am, fe GA 
(v) Time lag between the end of the accounting year Gal a, Ssg] seseit | & 
and the payment of corporation tax. > ao Sea ia Ts 
(vi) Whether annual allowances are calculated on a os — CG 
straight-line or declining balance basis. a. SECEAR ez le 5 
(vii) Whether the company has tax losses brought 2 “ OPSAT Saje |d 
m LO = Ke) Li e: Di 
forward and, if so, when it will be in a tax paying Sg Se © 
position. Gë me > 
SC WW om em | + em ls | 2 
(viii) Investment grant rate. a Be Sa |S SQ ia | * 
(ix) Time lag between purchase of a new asset and | "In 
: receipt of an investment grant thereon. 
i ke © © © © 
(x) The scrap value of the asset during each. year of eg Ee S 18 Se |S] 
its longest possible life. on o m d 
(xi) Operating costs for each year of the asset’s 
| longest possible life. These are broken down Bolu £ S| $ S 
between repair costs and other running costs. > =) ei | o = 
(xii) Income derived from the asset for each year of 
-= the asset’s longest possible life. : = Se 
(xiii) Whether the asset is a vehicle that has restricted E a | 
e S sp D 2] 
capital allowances when its initial cost exceeds SEKR GE 
£2,000. È S g% D e S 
| | S| Seo8e] | Sseo8e 
Using these data the model generates the cash flows ae 22 Sa DS 
| resulting from every possible policy, quarter by quarter Cees tsong 
over a period of up to 60 years. Up:to 240 different SergE se eos : 
replacement policies can be simulated. So as to compute Drp- OO SÄCK , 
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= S A S l SA ' io S a, a ~ zë 
` Total Capital Operating Incremental | Corporation Tax |. 
Allowance for Year| | Cost _ | Tax Assessment | at 42:5 per cent 
£- £ £ e ite 
Purchase of new lorry. >. i... 2.4 eg se A 
Initial allowance at 30 per cent ` l T z a 
Annual allowance at 25 per cent ` 1,650 l 3,000. (4,650) (1,976) _ 
Annual allowance 338 | 4000. (4,338) (1,844) , 
Sale proceeds 
Balancing allowance 
Purchase of new lorry 
Initial allowance at 30 per cent Po KS E 7 
Annual allowance at 25 per cent 1,912 5,000 (6,912) (2,938) | 


í 


Annual allowance at 25 per cent 338 3,000 (3,338) (1,419) 

- Annual allowance at 25 per cent 253 4,000 (4,253) (1,808) 
Sale proceeds 
Balancing allowance 
Purchase of new lorry __.. 
Initial allowance at 30 per cen 
Annual allowance at 25 per cent 1,659 5,000 (6,659) (2,830) - 
Annual allowance at 25 per cent 338 3,000 (3,338) (1,419) 


etc. 





‘Cash Flows Cash Flows - Discount - Net Present Value | Net Present Value 
' Every 3 Years ~ Every 4 Years . Factor at 15 per cent Every 3 years -° Every 4 years’ 


£ | see | Po Se «le 
3,000 ee A "2000 
3,000 | ‘870 : 2,610 ` 
2,024 - . +756 1,530 , 
3,156 1 3-658 a e EATA | 
6,517 li, 572 i 3,728 |: 
(468) 497 (233). ` 
2,581 432 , 7 1,115 1 
31492 -376 T 1,200 ` 
6,544 ` O] SEX ʻ 8 2,140 i>: 
_ (387): ‘284 i ji (110): : 
2,581 ` ‘247 Ze SC 638 |; 
` 3,192” = 215 E ` 686. 
dE 187 S TER 
(2,686) - SE : SC. be ene POEM 


a 
WI 


£32,772 JI ` £36,790 Ge £47,627 "VT £18,606 





* Figure 4 — Caléulation of net present values. ` 
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REPLACEMENT STRATEGY — TWO-TON LORRY 
EVERY EXPECTED NPV 
YRS OTRS £ 
0 1 833. EPET ae oS i ge EE me de e E e 
0 2 772. PeP RR EREE P R AEF TEF E EEFE FT 
0 3 703. Eert tE E Ekt Se TEF 
1 0 667. se Sec a Oe ee Os 
1 1 620. tht 
1 2 650. btttbtt+e+ 
1 3 592. + 
2 0 628. FPFF 
2 1 662. +b E AE E E DE E E N 
2 2 638. si ie 
2 3 642. ttt t+ 
3 0 690. bech 


Figure 5 — Computer model output format. 


the corporation tax figures, capital allowances are 
calculated for each replacement policy over the time- 
span simulated. Such a large-scale exercise would be 
clearly impracticable if handled manually but can be 
carried out by a computer in only a few minutes. 

To take account of the uncertainty factor, the model 
also incorporates an optional probabilistic feature. 


Probabilistic feature 


One of the problems encountered when preparing the 
data for such a model is the uncertainty that applies to 
some of the parameters. For example, if the company 
is lucky, the repair costs. for a lorry in the third year of 
its life could be low, on the other hand some major 
repair work might be needed when the repair costs 
would be high. Uncertainty also applies to the asset’s 
scrap values at different ages, to the replacement cost 
in years to come, to the running costs and to the income 
derived from the asset. 

The model we have ed allows these items to 
be supplied not just as single values but as having three 





BEST 
ESTIMATE MAXIMUM 
| 
} 


MINIMUM 





RELATIVE PROBABILITY 





REPAIR COSTS (£) 


Figure 6 — Triangular probability distribution generated 
from minimum, best estimate and maximum. 


values: a minimum, a best estimate and a maximum. 
The user can therefore specify a range of values 
within which he has confidence that the real value will 
fall. | 

When. simulating a policy where minima, best 
estimates and maxima have been supplied for a 
parameter, the model selects a single value from the 
range using the Monte Carlo sampling technique. In 
brief, this means that the model generates a triangular 
probability distribution from the range of values 
supplied — as illustrated in Figure 6 — thus giving a 
greater relative probability to outcomes around the 
best estimate than to outcomes near the extremities of 
the range and then selects a single value from the range 
using a random sampling technique weighted by the 
relative probabilities already generated. 

Whenever ranges of values are supplied, each re- 
placement policy is simulated not once but ten times, 
resampling from the range whenever a value is re- 
quired; an average or ‘expected’ net present value for 
each policy is then calculated. By selecting the replace- 
ment policy that minimizes the expected net present 
value, one is selecting the policy that, taking the 
uncertainty factor into account and over a period of 
time or over a number of similar assets, will provide 
the ‘least-cost’ solution. 


Conclusion 


The advantage of the approach here outlined is 
that it enables the techniques of DCF, computer 
simulation, and probability analysis all to be brought 
to bear to tackle a problem that faces a vast number of 
companies. ‘This type of model is of particular interest 
to those companies that have large vehicle fleets but, 
when written in a generalized form, it can be used to 
evaluate replacement policies for any type of asset. 
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Tax Liability for Benefits in Kind 


VOIDANCE of taxation under Schedule E by 
simple devices of payment of generous expenses 
allowances and provision of benefits in kind which are 
not convertible into money (and are not, therefore, on 
ordinary principles assessable under Schedule E) is at 
the present time in large measure prevented by sections 
_ 160 and 161 of the Income Tax Act 1952. These 
sections, which were first enacted in 1948 have, 
certainly until recent years, provoked remarkably little 
reported litigation. It is the purpose of this article to 
examine and evaluate the statutory provisions referred 
to, taking particular account of the available case law. 
As a preliminary point it is important to note that 
sections 160 and 161 are not restricted in their appli- 
cation to expenses allowances paid to, and benefits in 
kind provided for, company directors, although the 
litigation which has ensued has almost invariably 
concerned directors. The legislation is stated to apply 
to all directors and certain employees of any company, 
society or other body (whether incorporated or not) 
which carries: on: trade. or whose functions consist 
wholly or mainly in the holding of investments or other 
property, and to employees of partnerships or in- 
dividuals carrying on any trade, profession or vocation. 
The employees who may be assessed to tax in accord- 
ance, with the provisions are those whose emoluments 
(including all expenses allowances paid to, and benefits 
in kind provided for, them and making no deduction for 
expenses admissible under paragraph 7 of Schedule g) 
total {2,000 or more per annum. 


Inflation 


Whereas at the time of the original enactment of the 
provisions the class of employees affected would have 
been limited, inflation and rising salaries have had the 
consequence of considerably extending their appli- 
cation. Too frequently in our taxing Acts figures 
become entrenched, and as a result of .economic 
changes over a period of time they become purely 
arbitrary, wholly divorced from any rational fiscal plan. 
Accordingly, if as a matter of policy it is deemed 
expedient to restrict the scope of sections 160 and 161 
of the Income Tax Act 1952 to directors and senior 
employees, the {£2,000 figure requires appropriate 
adjustment to take account of the inflationary ten- 
dencies of the past twenty years. 

Section 160 provides that sums paid in respect of 
expenses to directors.or employees (as defined) are to 
be treated as perquisites of an office or employment and 
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thereby assessable to tax under Schedule E. To the 
extent that the taxpayer is able to show that he has, in 
fact, expended money ‘wholly, exclusively and neces- 
sarily’ in the performance of the duties of his office 
or employment, he will be permitted to claim a 
deduction under paragraph 7 of the Ninth Schedule to 
the Income Tax Act 1952. 

Assessment in respect of benefits in kind is more 
deviously effected by section 161, which in essence 
provides that any expense incurred by an employer in 
or in connection with the provision for any director or 
employee of living or other accommodation, entertain- 
ment, domestic or other services, or other benefits or 
facilities of whatsoever nature — less so much of the 
expense as is made good to the employer and subject to 
deductions in accordance with paragraph 7 of Schedule 
g — is to be included in the taxable emoluments of the 
director or employee. The result is to bring the full 
amount of benefits in kind within the charge to tax 
under Schedule E, and to place squarely upon the 
shoulders of the taxpayer the burden of proving that 
the expenses were incurred ‘wholly, exclusively and 
necessarily’ in the performance of the duties of the 
office or employment. Furthermore, benefits provided 
for the spouse, family, servants, dependants or guests 
of any director or employee are generally to be re- 
garded as benefits provided for the director or employee 
himself within the meaning of section 161. 


Scope of section 161 


Whereas section 160 has given rise to little difficulty 
of implementation, its terms being narrow and the 
mischief at which it is aimed being self-evident, the 
wide and generalized terminology of section 161 — 
doubtless intended to’ provide a net within which to 
catch tax avoidance devices which might inadvertently 
have escaped the attention of the legislature — has 
proved somewhat unsatisfactory. 

The case of Doyle v. Davison (1961) (40 TC 140; 
41 ATC 212) furnishes one instance of the problems 
of construction which have confronted the Courts. The 
facts were, briefly, that the taxpayer lived in a house 
owned by the company of which he was the managing 
director. He paid the company an annual rent of £110, 
this being equal to the Schedule A assessment. During 
the period 1957-59 repairs to the total cost of £554 
were carried out on the house, the entire cost being 
borne by the company. The Schedule E assessments on 
the - taxpayer for the years 1957-58 and 1958-59 
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included the expenses incurred by the company in 
respect of repairs, and the taxpayer contested the 


assessments on the ground; inter alia, that the repairs . 


did not constitute a ‘benefit’ within the meaning: of 
section 161. It was argued that section 161 applied 
only to benefits which are exclusive to the director or 
employee, such as a free car or a rent-free house. 

In the instant case, counsel submitted, the repairs 
should be considered as a benefit to the landlord (the 
company), or in any event as a joint benefit to the land- 
lord and the taxpayer. McVeigh; J., upheld the 
assessment on the basis that, the term ‘benefits’ being 
wide enough to include repairs and ‘many other items 
of expense’, the section embraced joint benefits as well 
as benefits which are exclusive to the director or em- 
ployee. The judgment should not, however, be taken 
as establishing that expenditure on repairs will always 
be caught by section 161, for the judge added that 
qualification that ‘provided it is reasonable tenant’s 
repair, it seems to me to be taxable’. 

While it is agreed that, in principle, there is no 
reason why joint benefits should not fall within the 
terms of section 161, it is suggested that in the interests 
of certainty this should be precisely stated in the statute. 
Moreover, in all cases of joint benefit the statute 
should provide that the expenditure should be appor- 
tioned so that the tax liability of the director or 
employee is commensurate with the benefit conferred. 
It is conceded that section 161 (6) provides for appor- 
tionment, but as will be shown later in this article the 
effect of that subsection is not readily divined. Since 
taxing statutes should permit of no ambiguities or 
uncertainties, a provision should be enacted to require 
apportionment in all instances where expenditure is 
incurred in providing a benefit which is not exclusive 
to the director or employee. 

Although the concept of ‘benefit’ was stressed in 
Doyle v. Davison, Plowman, J., in McKie v. Warner 
(1961) (40 TC 65; 40 ATC 226) stated that where 
an employer provides for a director or employee living 
or other accommodation, or the other matters specifi- 
cally mentioned in section 161 (1), it does not have to 
be shown that the accommodation etc. in fact pro- 
vided a benefit for the director or employee in question. 
In short, in considering whether the section applies, the 
Court will not in the majority of cases address itself to 
the question of fact whether or not the accommodation 
etc. provided by the employer actually constituted a 
benefit for the director or employee. It is submitted 
that such construction is not in accord with the purpose 
of the legislation, which is not to tax directors or 
employees in respect of all expenditure incurred by 
their employers in connection with their employment, 
but to prevent tax avoidance by the provision for 
directors or employees of benefits which are not con- 
vertible into money and which, in the absence of this 
legislation, would not be assessable to tax under 
Schedule E. The practical consequences of the con- 
struction adopted by Plowman, J., may not be momen- 
tous, but it is ‘suggested that principles of ‘strict 
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liability’ should not be unnecessarily read into taxing 
statutes. 

The case of Rendell v. Went ([1964] 2 All ER 464; 
43 ATC 123) affords the most striking illustration to 
date of the scope of section 161 (1). There a director in 
the course of his company’s business was involved in a 
serious car accident, as a result of which he was charged 
with causing the death of a person by reckless or 
dangerous driving: It appeared that the company 
considered that the director’s services were of the ut- 
most importance, and that in the event of his conviction 
and imprisonment the company might suffer serious 
loss of business. In consequence, the company assumed 
responsibility for arranging the legal defence to the 
charge and in this connection it expended the sum of 
£641. It was held by the House of Lords that, not- 
withstanding that the company had expended the 
money because of its interest in retaining the director’s 
services, the director was assessable to tax on the whole 
of the £641 by virtue of section 161 (1). 


Statutory exemptions 


The Income Tax Act 1952 specifically exempts certain 
benefits from the charge to tax imposed by section 160 
(1) and x6r (1). Thus, the charge does not apply to the 
provision for a director or employee of meals in any 
canteen in which meals are provided for staff generally, 
or to , 


‘the provision for a director or employee himself, or for 
his spouse, children or dependants, of any pension, 
annuity, lump sum, gratuity or other like benefit to be 
given on his death or retirement’, 


Subsections (2) and (3) of section 161 provide for 
exemptions from charge in certain cases where ac- 
commodation and services are provided for a director 
or employee. More precisely, subsection 161 (2) states 
that the charge does not apply where the employer 
incurs expense 


‘in or in connection with the provision for a director or 
employee, in any of its business premises, of any ac- 
commodation, supplies or services, provided for the 
director or employee himself and used by him solely in 
performing the duties of his office or employment’. 
The terms of the subsection are narrowly drawn and 
there appears to be no reported case dealing with its 
construction and application. 

In similar vein it is enacted by section 161 (3) that 
the charge to tax shall not apply where an employer 
incurs expense in or in connection with the provision of 
living accommodation for an employee in part of his 
business premises if (1) the accommodation is provided 
for the purpose of enabling the employee properly to 


perform his duties; (2) the employee is required by the 


terms of his employment to reside in the accommo- 
dation; and (3) either (a) the accommodation is pro- 
vided in accordance with a practice which, since before 
July 30th, r928, has commonly prevailed in trades of 
the class in question as respects employees of the class 
in question, or (b) it is necessary, in the case of trades 
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of the class in question, that employees of the class in 


- question should reside op premises of the class in 


question. 

It will be gë that the exemption in section 161 
(3) is confined to employees but by virtue of an extra- 
statutory concession the exemption is extended to the 
case of a full-time director of a company, provided his 
beneficial shareholding does not exceed 5 per cent of 
the ordinary share capital of the company and his 
emoluments (including benefits under section 161) do 
not exceed £2,000. 

In the statement of the extra-statutory concessions in 
force it is explained that the exemption under section 
161 (3) does not apply to expenses of occupation such 
as heating, lighting, etc., which are met by the employer 
in respect of the accommodation, although in the case of 
a patently old-fashioned and too large a house an em- 
ployee will not be charged to tax in the full amount of 
the expense borne by the employer. This qualification 
on ‘the scope of the exemption is supported by the 
decision in Butter v. Bennett ([1963] 1 Ch. 185; A 
ATC 278). 

There the taxpayer, who was the manager of a paper 
mill, lived in a house near the mill in circumstances 
which entitled him to the benefit of the exemption in 
section 161 (3). The company, in accordance with the 
terms of a service agreement which it had entered into 
with the manager, met the expense, inter alia, of heat- 
ing and lighting the house and of the. upkeep of the 
garden. The manager appealed against an assessment 
to income tax in respect of the amounts expended by 
the company in the provision of these services on the 
ground that they were expended ‘in or in connection 
with the provision of living accommodation’. 'The 
Court, dismissing the appeal, held that: 


‘The expense which is exempt is the expense of 
providing accommodation (including the expense of 
maintaining it) so as to make it habitable for the employee, 
as distinct from the expense of inhabiting the accom- 
modation,’ 


No distinction required 


It is submitted that the terms of section 161 (3) do 
not necessarily require that a‘distinction be drawn 
between the expense of making accommodation 
habitable and the expense of inhabiting it. This dis- 
tinction, which flows from a restrictive construction of 
the legislation, is, however, a reality of Revenue 
practice. But admitting the validity of the distinction 
for the purpose of argument, it is suggested that the 
Court was mistaken in holding that the manager should 
be taxed in respect of the expenditure incurred on the 
upkeep of the garden. In order to keep the property 


habitable, the necessity for such expenditure would 


have arisen whether or not the house was occupied. 
that particular item of expenditure should, therefore, 
have been categorized as an expense of maintenance 
rather than of occupation. 

The final statutory exemption from the charge to tax 
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imposed by sections 160 and 161 is to be found in 
section 162 (1) which provides: : 

‘Any expense incurred by a body corporate in the 
acquisition or production of an asset which remains its 
own property shall be left out of account for the purposes 
of the last preceding section’. l 

This exemption was invoked by the taxpayer in 
Maclean v. Trembath ([1956] 2 All ER 113; 35 ATC 
76) where the relevant facts were that the company, 
of which the taxpayer and his wife were the sole 
shareholders and directors, had borne the expenses 
incurred by the taxpayer and his wife on a trip to 
Australia in 1953. It was argued, inter alia, that the 
taxpayer was not assessable in respect of the ticket to 
Australia purchased and paid for by the company for 
his wife because that expenditure was exempted under 
section 162 (1). Roxburgh, J., summarily dismissed 
this contention by saying, ‘It seems to me that it falls 
plainly within the ambit of section 161, i.e., provision 
of benefits and facilities, and, therefore, 1S properly to 
be treated as an emolument’, It is submitted that the 
judge might have taken the stronger point that when 
the ticket was given to the taxpayer’s wife it ceased to 
be the property of the company, and therefore the 
exemption was inapplicable. 

In Luke v. CIR ([1963] AC 557, 42 ATC 21) 
the exemption was invoked with greater success. 
There the managing director of a company, finding his 
house too large and the upkeep burdensome, decided 
to sell it. The company’s chairman suggested that the 
company should buy it and that the managing director 
should continue in residence as tenant at an annual 
rent of £148. During the period of the tenancy the 
company, in accordance with the terms of the tenancy 
agreement, spent {950 on rates, feu duties, insurance 
and repairs, which included the installation of a new 
hot-house boiler and renewing the plumbing, two 
fireplaces and the roof. It was held by a majority of the 
House of Lords that the expenditure, including that on 
repairs, should not be included in the managing 
director’s emoluments as it was exempted by section 


162 (1). 


Resonable construction 


It was conceded by their lordships that the ex- 
penditure did not fall naturally and easily within the 
terms of the subsection; but ‘to achieve the obvious 
intention and to produce a reasonable result’ their 
lordships ‘were prepared to ‘do some violence to the 
words’. The construction put upon the provision by 
the House of Lords appears to be eminently reasonable 
and it avoids the anomaly of taxing directors or 
employees in respect of expenditure incurred in 
carrying out major repairs and improvements for which 
a landlord is normally responsible. Lord Dilhorne, LC., 
stated as his opinion that the exemption would not 
apply ‘if the company had executed repairs the cost of 
which is normally borne by the tenant’. This qualifica- 
tion, which is consistent with the decision in Doyle v. 
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Davison, was recently emphasized by Pennycuick, J., 
in Westcott v. Bryan ([1969] 2 WLR 353; [1968] TR 
401; the decision has been affirmed by the Court of 
Appeal (The Accountant, June 14th, 1969, issue). It 


appears, therefore, that it would be expedient to amend - 


section 162 (1) to take account of these, decisions. 


Apportionment principles 
Section 161 (6) of the Income Tax Act 1952 provides 
that: | | 


‘Any reference in this section to expense incurred in or 
in connection with any matter includes a reference to a 
proper proportion of any expense incurred partly in or in 
connection with that matter.’ ) 


The necessary inference from this subsection is that 
the legislature contemplated that there would be cases. 


where directors or employees should be taxed only in 
respect of a proportion of the expenditure incurred by 
an employer in the provision of benefits in kind. There is, 
however, no guidance in the statute as to the cases which 
the legislature had in mind or as to the principles by 
reference to which expenditure should be apportioned. 

The difficulties which arise from the obscurity of 
this provision may be demonstrated by comparison of 
the decisions in Rendell v. Went and Westcott v. Bryan. 
It will be recalled that in Rendell v. Went, a company 
director was assessed to tax in respect of expense 
incurred by the company in arranging his defence to a 
charge of causing death by reckless or dangerous 
driving. Counsel for the director contended that as the 
expenditure had been incurred by the company 
because of its business interest in retaining the 
director’s services, it should be apportioned. This 
argument was rejected by the House of Lords upon the 
ground that apportionment is available only ‘where of a 
total sum spent part can be identified as having been 
spent on something that was not a benefit or facility to 
the director concerned’. If this construction of the 
subsection is correct the inevitable consequence must 
be to prohibit apportionment in every case where the 
expenditure is incurred to provide a joint benefit. 

The restrictive interpretation of section 161 (6) 
adopted by the House of Lords in Rendell v. Went, 
was relied upon by counsel for the Crown in Westcott v. 
Bryan, where the relevant facts were that the taxpayer, 
who was the managing director of a company, was 
required by the company to live in a large house at 
which he could entertain customers of the company. 
The company defrayed considerable expenses in 
connection with the house and it was submitted on 
behalf of the Crown that although the house was used 
for entertaining customers of the company, the 
managing director should be assessed to tax in respect 
of the whole expenditure (less the amount which he 
reimbursed to the company), since the apportionment 
provisions apply ‘only where the expenditure buys (1) 
something which is for the benefit of the director and. 
(2) something which is of no benefit to the director’. 
Pennycuick, J., without referring to the’ decision in 
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Rendell v. Went, rejected this narrow construction of 
section 161 (6) commenting: 

‘It would be quite unjust where a director living in his 
company’s house is obliged to devote a substantial part 
of its accommodation and facilities to the company and 
its invitees, that he should be saddled with tax on the 
entire income value of the house and its facilities.’ 

It is submitted that the wider interpretation of section 
161 (6) approved by Pennycuick, J., and the Court of 
Appeal in Westcott v. Bryan, which has the effect of 
bringing joint or concurrent benefits within the ambit of 
the apportionment provisions, is to be preferred. 
Nevertheless, this interpretation does not accord with 
the decision of the House of Lords in Rendell v. Went, 
and the hierarchy of legal authority and the doctrine of 
precedent demand that the House of Lords’ decision 
should prevail. In order, therefore, to introduce ‘reason 
and fairness’ into the apportionment provisions, the 
opinion is reiterated that section 161 requires amend- 
ment to cover cases of joint or concurrent benefits. 
Assuming that section 161 (6) is held to apply, the 
next problem is to determine the basis upon which the 
apportionment should be made. In Westcott v. Bryan 
various alternatives were canvassed. It was contended 
on behalf of the taxpayer that a reasonable approach 
was to apportion the expenditure on the basis of the 
ratio which the superficial floor area of a normal 
standard top executive’s house bore to the floor area 
of the house in which the taxpayer resided. On this 
basis, and taking account of the sum reimbursed to the 
company, it was submitted that the annual amount of 
expenditure in respect of which the managing director 
fell to be assessed was £95. The General Com- 
missioners rejected this method of apportionment and 
in fact apportioned the expense on the basis of the 
number of days in the year on which the house was 
used for business purposes. Again, allowing for the 
amount reimbursed to the company, it was held that on 


this basis of apportionment the annual sum in respect of - 


which the managing director fell to be assessed was £392. 


Precise formula deprecated 
On appeal by the Crown, Pennycuick, J., deprecated 


the attempts which had been made to prescribe a. 


precise formula for apportionment of the expenditure. 
The judge stated that ‘the broad basis of apportion- 
ment is to see what shares of the total expense are 
fairly attributable to the use of the house by Mr Bryan 
and the company respectively’. He further stated that 
it was only possible to work out that portion ‘on a 
rough and ready basis’. In the event, Pennycuick, J., 
while criticizing the method of apportionment which 
had been adopted, accepted the General Commis- 
sioners’ figure as representing ‘a fair result in the 
actual circumstances of this case’. The figure was not 
disturbed by the Court of Appeal. 

It is probably true that it is impossible to prescribe a 
precise formula which would be applicable to every 
case. It might, however, be helpful to amend the 


— 


“THE 
June 28th, 1969 


Statute to make it clear that in all cases expenditure 
should be apportioned on a broad basis which fairly 
reflects the extent of the personal benefit enjoyed by 
the director or employee as a result of the expenditure. 


Finance Act 1963 


Finally, and for the purpose merely of giving a complete 
picture of the relevant statutory provisions, it remains 
to be noted that section 47 of the Finance Act 1963 
enacts that where any premises in the UK are available 
to the occupier by reason of his or his wife’s holding an 


Minority Rights 


HE general meeting of a company is in principle 
a democratic assembly. So much so that on a vote 
on a show of hands there is complete equality between 


the members (Table A, Art. 62). However, this is to ` 


present a misleading picture for of course a poll will 


be demanded where any substantial member finds 


himself at risk of being outvoted. 

That this should be so may offend some, but whilst 
companies are still regarded as primarily economic 
institutions it is readily justifiable that a member 
should be influential in direct proportion to his share- 
holding. Thus a minority may find itself permanently 
in the hands of the majority. Short of recourse to the 
law, a minority can only look forward to ceasing to 
possess minority status either by increasing its share- 
holding or by getting out altogether. These courses may 
not be available either because the majority will not part 
with control or refuses to register a transfer of shares. 


Acute situation d 
If the company is large enough, and more par- 


_ ticularly if it is quoted, the massive forces of the Stock 


Exchange and the financial Press may prove an effective 


- ally. But what happens when the company is too small 


to attract the attention of these giants? And it is often 
in the case of small concerns that the situation presents 
itself in its most acute form. It is not for a lawyer to do 
other than guess why this should be so but it is prob- 
ably not irrelevant that such companies are often 
formed hastily in the blaze of that optimisim which is 
apparently the exclusive preserve of the innocent. And, 
of course, no quarrels are more bitter than family 
quarrels. | 

If the behaviour of the majority becomes intolerable 
to the minority, what assistance can be gained from 
the law? This is the subject of a report prepared by a 
distinguished committee of company practitioners and 
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office or employment, and either he pays no rent for 
the premises or the rent which he pays is less than the 
annual value (as defined) of the premises, he is treated 
for the purposes of tax under Schedule E as being in 


- receipt (in addition to any other emoluments) of emolu- 


ments at an annual rate equal to the annual value of the 
premises, reduced by the amount of any rent which he 
pays. Where a director or employee is chargeable both 
under sections 160 and 161 of the Income Tax Act 1952 
and section 47 of the Finance Act 1963, the amount 
chargeable under the Act of 1952 1s reduced by the 
amount chargeable under the Act of 1963. 


in Smali Companies 
i by ROBERT A. FORDHAM 


published recently by Jusrice!. They conclude that the 
law is far from satisfactory and propose certain specific 
reforms and certain areas for further discussion. 

There are two basic problems — (1) where the 
minority are unable o dispose of their shares because 
those in control refuse to register a transfer; and (2) 
where the majority pursue a policy oppressive to the 
minority. Although in the latter case the precise 
nature of the grievance may take several forms, the 
most usual is where those in control appoint them- 
selves directors and absorb the bulk of the profits in 
the form of directors’ fees leaving little or nothing for 
distribution by way of dividend (Re Lundie Bros 
[x965] 2 All E.R. 692). The law does not encourage 
individual shareholders to sue their company and, 
indeed, the rule in Foss v. Harbottle ((1843) 2 Hare 
461) is calculated to prevent such actions except in the 
most restricted circumstances. One such exception is 
where those in control authorize a policy which the 
law is prepared to stigmatize as a fraud on the minority. 
But, of course, a minority may be displeased on good 
grounds with the conduct of the majority and yet not 
be able to allege, still less to establish, a fraud. 

In these circumstances a hopeful eye might be 
cast upon section 210 of the Companies Act 1948. 
This appears to offer assistance to ‘minorities’ where 
the business is being conducted ‘in a manner op- 
pressive’. Section 210 was intended as an advance on: 
an older provision — now contained in section 222 (f) 
— which provided that a winding-up might be ordered 
when it was just and equitable so to do. No doubt it 
represents an improvement in the law that the Court 
is now provided with a power short of the ultimate 
coup de grace. Unfortunately, section 210 reveals too 
much of its ancestry in that it is only available where 
the Court would be justified in making a winding-up 


1 Minority Shareholders in Small Companies. From JUSTICE, 12 
Crane Court; London EC4, price as 6d. 
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order under section 222 (f). This means that the 
conduct complained of must have reached an advanced 
stage and that there is no procedure under section 210 


whereby the conduct complained of may be ‘nipped 
. in the bud’. 


Recommendations 


The suggestions made in the JUSTICE report in the 
light of these defects in the law are: 


(1) The present absolute right of directors, subject 
to any contrary provisions in the articles (see 
Table A, Part II, Art 3), to refuse to register a 
transfer of shares should be qualified. They do 
not suggest, which in the opinion of the present 
writer would better meet the needs of the 
situation, that there should be a right of regis- 
tration subject to a power in the directors to 
refuse to register on the ground such a transfer 
was not in the best interests of the company; 
the onus of showing that it was not in the best 
interests to fall on the directors. 


(2) An extension of the present restricted scope of 
section 210 so that it ‘will become the primary 
remedy in cases of oppression’, The extension 
should be in four directions: 


(a) to repeal the requirement that the situation 
would justify a winding-up; 





SOUTH AFRICA 


Desirable Features of Annual Accounts 


HE first of a new series of Statements on Accounting 
was issued recently by The National Council of Char- 
tered Accountants (SA). Entitled ‘Desirable features of 
annual accounts’, the appearance of the statement must be 
encouraging to those who for many years have called for 
voluntary disclosure by companies of more than ‘only the 
minimum information required by the Eighth Schedule’. 
The statement makes recommendations on a number of 
matters which should be incorporated in any. company’s 
annual report. First to be dealt with is the style and form 
of presentation of accounts. It is interesting to note that 
the quickening tendency in South Africa to publish ac- 
counts in vertical or narrative form — particularly for the 
profit and loss account — receives support as being a 
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(b) to make the remedy available in respect of 
single acts and not only in the case of an 
oppressive course of conduct; 


(c) to allow action in a case where the conduct 
could not be categorized as oppressive but is 
nevertheless ‘unfairly prejudicial’. 

(Clearly any formulation of the offending 
conduct will give rise to less than complete 
satisfaction but what is one to make of 
‘unfairly prejudicial’? Does this acknowledge 
that there will be a form of conduct which will 
be ‘fairly prejudicial’ and therefore immune 
form the law’s attention? Why not simply 
“prejudicial’?) 

(d) to allow the Court to restrain the majority’s 
conduct by injunction. 


These recommendations have clear merit and, 
indeed, in part had already been presaged by the 
Jenkins Report. When the committee turn their 
attention towards the obstacle represented by Foss v. 
Harbottle they are less determined. Acknowledging 
that the rule may work hardship, they are still only 
able to put forward certain suggestions as a ‘basis for 
discussion’, In the opinion of the present writer, 


_ serious thought should be given to the total abclition 


of the rule and the threat of exposure to costs be 
allowed to remain a sufficient safeguard against the 
launching of frivolous actions. 





‘desirable trend’. The statement next deals with the need 
for a fuller explanation of unusual or non-recurring items 
or of apparent fluctuations between years, where in the 
past, the inadequacy of explanations given has frequently 
been the cause of criticism of directors and executives. 
The need for amplifying the information normally ziven 
in the statutorily-required directors’ report or in a chair- 
man’s statement is stressed; in particular, it is recom- 
mended that the report should disclose the main activities 
of the company or group in question and the contribution 
to profits by each activity. It is advocated that, wherever 
it is not impractical, a company should disclose turnover, 
and it is stated that shareholders are entitled to know the 
approximate present values of a company’s assets as 
opposed to balance sheet values as an aid in determining 
whether the profits earned are reasonable in terms of 
capital employed. 7 


= 2 — ee ee 





THE 
June 28th, 1969 


The inclusion of a source and application of funds 
statement as a feature of any company’s annual accounts 
is regarded as desirable and a specimen is given of a 
meaningful form of such a statement. The presentation of 
comparative statements covering at least five to ten years 
of past activities is recommended, and it is considered that 
the publication of a summary of movements in fixed assets 
is desirable, ‘particularly in the case of manufacturing and 
ordinary trading companies where such movements are 
likely to be significant. 

In conclusion, the statement urges chartered accountants, 
whether acting as company executives or statutory auditors, 
to encourage and assist in securing the earliest possible 
issue of annual reports consistent with soundness of pre- 
paration and adequacy of presentation. 

This statement ~ which readers will recognize as reflecting 
many of the requirements of the UK Companies Act 1967 — 
should be of great assistance to members of the profession 
in advocating the general need for greater disclosure of 
meaningful information for shareholders and the investing 
public. (From our South African Correspondent.) 


AUSTRALIA 


Australian Society’s New President 


R L. P. CROCKETT, F.a.8.a., A.c.1.8., of Melbourne? 
has been elected President of the Australian Society of 
Accountants for 1969-70. 

Mr Crockett, who served 
as the Society’s Victorian 
State President in 1967-68, 
is managing director and 
secretary of Lightweight 
Structural Development Ltd, 
and a director of a number 
of companies. 

Messrs D. P. Williams, 
F.A.S.A. (South Australia), and 
G. W. Bottrill, pass (New 
South Wales), have been re- 
elected Vice-Presidents of the 
Society, and Mr C. K. Davies, 
F.A.S.A. (Victoria) has been 
re-elected Treasurer. 


UNITED STATES 


The Conglomerate Craze 


HE widespread doubt, apprehension, and even dismay 

which the expanding conglomerate movement is causing 
was the subject of a recent article in Fortune. Even the 
presidents of Litton Industries and Textron are said 
to have denounced ‘arithmetic mergers’ or ‘mergers by 
numbers’, where sound planning for internal growth may 
be subordinated to the mere piling up of assets with great 
potential danger to the economy. 

The merging of assets tends to expand stock prices long 
before it expands economic values, on which such prices 
must ultimately depend. Overwhelming incentives may be 
offered to shareholders of the target company,'as where 
shares of the acquiring company’s stock, currently valued 
at $75 million, are to be issued under guarantee that by a 
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certain date their value will be $100 million. If they have not 
reached this figure in the market by the stated date, further 
shares will be issued to bring the payment to the Zroe 
million. The Securities and Exchange Commission’s safe- 
guards against misuse of ‘insider’ information are even 
shown to be an aggravating influence, since companies are 
obliged to release news of contemplated mergers as soon as 
talks become serious, thus tending to raise prices. 

The danger is that a growing percentage of values in the 
stock-market will be those of conglomerate shares, with 
prices partly dependent on false growth rates and so highly 
vulnerable to revaluation. A signicant feature is the growing 
proportion of ‘pooling-of-interests’ mergers which rose 
from 30 per cent in 1965 to 60 per cent in 1968. This method 
of accounting permits the profits of the acquired company, 
up to the date of the merger, to be added to those of the 
acquirer, ‘perhaps conveniently papering over a poor 
performance by the latter’. This accounting method writes 
off goodwill and records the purchased assets for the most 
part at book value, and immediate earnings per share tend 
to be overstated. 

A recent study on accounting for goodwill sponsored by 
the American Institute, has argued for the abolition of 
pooling-of-interests accounting. The authors of the study 
would have goodwill accounted for as an immediate 
reduction of stockholders’ equity but the sponsoring 
committee, while agreeing that the pooling-of-interests 
arrangement is being abused, differs widely on the subject 
of goodwill. 

A. profitable conglomerate expedient is for the acquiring 
company, before making its initial offer, to buy just short 
of 10 per cent of the target company’s shares — 10 per cent 
being the point at which registration with the SEC would 
be required. The almost certain rise in price, following the 
offer, may then mean a large profit to the acquiring com- 
pany, even if the offer is not accepted. 

Thus when Loew’s Theatres Inc.; with assets of only 
$250 million, sought to take-over Commercial Credit, 
a giant with assets of more than $3,000 million, the deal fell 
through, yet Loew’s made a vast profit of $284 million 
before taxes and expenses, on just under 10 per cent of 
Commercial Credit shares discreetly bought before the 
offer was made. This was nearly 50 per cent greater than 
Loew’s 1968 income from operations. Similarly Gulf and 
Western made a profit of about $50 million on shares 
acquired in Sinclair Oil before its rejected take-over bid 


was made to Sinclair. (From a North American 
Correspondent.) 
CANADA 


Management Accountants’ Conference 


HE 1969 National Conference of the Society of Indus- 
trial Accountants of Canada was held at Winnipeg from 
Monday to Wednesday of this week. 

Various aspects concerning the future role of the manage- 
ment accountant were covered at five business sessions 
which included: ‘Management planning and control of 
systems’; ‘Feasibility studies for computer application’; 
‘Environment and organizational changes’; and ‘Future 
activities of managers’, The congress also provided a 
useful opportunity for delegates to exchange ideas and 
practical experience with other accountants, financial 
controllers and managers. ) 
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Finance and 
Commerce 





Cunard 


HIS column recalls its journalistic introduction to 

Cunard for being hauled over the coals for leaving the 
hyphen out of the company’s title: The Cunard Steam-Ship 
Company Limited. The title — and the hyphen — remain 
the same but the image now is very different and Cunard 
now likes to be known simply as ‘Cunard’. 

To the public, however, Cunard is now almost entirely 
Queen Elizabeth 2 ~ and is Queen Elizabeth 2, not Queen 
Elizabeth If. The successor to “The Queens’ does not 
necessarily dominate Cunard as much as she dominates 
public thinking about Cunard. Certainly the new ship 
has been a prime problem for Sir Basil Smallpeice, K.c.v.o., 
B.COM., F.C.A., who has been pulling Cunard into shape 
these past four years. 

Ships have been sold, shipping systems reorganized, new 
trades entered, new interests bought, old properties sold, 
and now ~ a virtually new balance sheet presented. As the 
result of a detailed study to try to establish the economic 
value of the fleets, the board has decided to write down 
fleet value by {£15 million and also to provide a further £1 
million against future long-term charter commitments b 
appropriation of £16 million from reserves. 

Of the fleet write-off of {15 million, as much as {9g mil- 
Don is in respect of Queen Elizabeth 2 which, as far as the 
1968 balance sheet is concerned, represents a reduction in 
the value of ships under construction. 


Major changes 


Effectively, as the directors’ report points out, this provision 
will mean that after taking into account investment grants 
receivable (only a minor part of expenditure on the ship 
will qualify for these grants, because the initial purchase 
price of the ship ranked for investment allowances), the 
net book value of Queen Elizabeth 2 on introduction into 
service was approximately {20 million. 

The board believes that the ship can trade profitably 
at this figure and it is intended to provide depreciation 
accordingly. The Government loan to Cunard Line Ltd 
(the subsidiary owning the ship) is £12 million, so that the 
group’s equity interest in the ship will be some £8 million 
after the write-off referred to and after repayment- of the 
Government loan to the Cunard Steam-Ship company of 
£7°5 million. 

The other £6 million of the fleet write-off concerns the 
group’s cargo ships, some of which will be displaced as a 
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result of the introduction of container ships on the Australia 
and North Atlantic services this year and next. Some of 
these ships will probably have to be sold and the earning 
capacity of others must be reduced in future. The £x million 
written off charter commitments also turns on containeriza- 
tion which may leave cargo ships chartered some years ago 
without profitable employment. 

The board believes that, subject to any surpluses arising 
from the disposal of assets, the 1968 accounts incorporate 
the last major changes necessary to reflect the reorganiza- 
tion and reconstruction of the group including the taking 
into service of Queen Elizabeth 2. 


Firm basis 


The only fleet matter remaining to be dealt with is the 
disposal of the first Queen Ehzabeth. 'The original contract 
for the sale fell through because, as Sir Basil puts it, ‘the 
intending purchasers failed to produce the necessary cash 
on the due date’. There are, however, a number of serious 
inquiries being followed up. 

But even after the fleet revaluation, the group’s total 
reserves still stand at (23:16 million, This total has been 
‘re-analysed in accordance with modern accounting 
principles’ and it has been established that only £830,000 
is strictly non-distributable, which 1s the general connota- 
tion of a capital reserve. The balance of £22153 million is, 
‘distributable’, Sir Basil explains to shareholders, ‘in the 
sense that it can be used for writing off exceptional. and 
other items, and is shown as Revenue Reserves’. 

It will be noted that provision has been made for all 
pre-operational costs in respect of the Queen Elizabeth 2, 
amounting to £778,000, even though these spread over 
to the date of the official handing-over on April 18th, 1969. 
A number of other items are shown in reserve movements ~- 
the writing-off of the premium paid on acquisition of the 
Offshore Marine company and of. losses on the sale of 
Carinthia and Sylvania. : 

‘The effect of all these measures’, Sir Basil states, ‘is that 
the company will start the year 1969 with a clean balance 
sheet. The Cunard Group is thus established on a firm 
financial basis for the future with no dead wood’. 


Properties 

What next for Cunard? In the realm of rationalization, 
the company is now-looking at its properties. The group 
owns the freehold or leasehold interest in substantial office 
buildings in London, Liverpool, Sydney and New York. 
Other property interests are in Montreal, Paris and else- 
where. None of these properties is essential to the operations 
of the group and in some cases plans for disposal are in 
hand. 

In past years, the directors point out, no’ value was 
attributed to the company’s long-term leasehold interest 
in 25 Broadway, New York. This interest arose from a 
lease-back after the sale of the company’s freehold interest 
in 1962. The building is now fully let and the board is 
advised that the leasehold of a building on this site has a 
minimum value of £2 million and the value of properties 
in the balance sheet has been increased by that figure which 
has been credited to revenue reserves. 

Present indications are that the realizable value of the 
group’s other interests in land and buildings exceeds their 
book value. Part, or all of the proceeds of any sale of 
properties, will be used to reduce the Government loan to 
The Cunard Steam-Ship Company Limited. 
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"When you are, the GE-100 Series 


is ready to grow with you. 


(You learn to expect foresight from G. E.LS. Lë 8 


The GE-100 Series has been specifically designed to 
expand without creating growing pains in your budget—or 
headaches in the programming room! 

It is the most adaptable computer series on the 
market today. 


Only the GE-100 Series has the 100% compatibility to es 


give you a bedrock guarantee that growth will not c cause 
fluctuation in efficiency. 

There are four reasons for this: 

100%, Compatible Peripherals. 

100%, Compatible Software. 

100% Compatible Instruction Set. 

100% Compatible Languages. - 

The ideal threshold de is the GE-105- -a 
processing in mind. e 

Then, as your business grows, you can step up toa 
larger GE-100 configuration- card, tape or disc. The choice 
is yours. We can give you the benefit of our experience, 
and help you make the choice. 

Every day the GE-100 Series is proving: itself to industry 
and commerce the world over. ' 

If you are ready to take the long term view of growing UP» 
see all the facts about the GE-100 Series. 

They are very revealing. 

We'd also like you to know about our unique Leasing 


facilities which allow you to pay for your computer the way - 


you choose—all part of the service from G.E.LS, Ltd. 


~~ 






f-—- n 


` 


` Address 


\ 


THE BIG DEALIN SMALL COMPUTERS 






To: G.E.LS, Ltd., 

114/118 Southampton Row, Ee W.C.1. 
Please send me complete details 

of the GE-100 Series and your 

3-4-5-6 Leasing Plan. 


Name 





Company 
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THE 


a simple solution 
fo. a perennial problem 


Clients may often ask you whether it is still possible to magg 
really advantageous provision for school fees. 


The answer is yes. Under our special Trustee Scheme, capital sum . 
. payments in advance continue to attract substantial benefits. 


* The capital earns an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax: 
* The termly payments are not aggregated with the parent's 
income for tax purposes. 
* The capital sum can be freed from estate duty liability i in- 
stantly. 
As an example of what can be achieved, a capital sum of £1890 
will SE fees of £600 a year for 5 years, starting in 10 years 


Ful details of this impartant scheme on request. 





NAME 
ADDRESS 


i 





SCHOOL FEES INSURANCE AGENCY LTD 
` 10 Queen Street, Maidenhead, Berks. Phone 22323 
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VALUATIONS 


for Balance Sheet Purposes — Mortgage 


Probate — Insurance — Investment — Sales ` 


Letting — Management & Rating 
ane of 


Business & Industrial Properties 
throughout the British Isles 


HILLIER PARKER MAY 
& ROWDEN 
77 Grosvenor Street, London Wi 


TELEPHONE 01-629 7666 
And at 5 South Charlotte Street, Edinburgh 2 





does the storage of little-used . 
documents cost you? - 


DE i put to better use the expensive ` 
space they occupy? 


t. 


by Sasi PS ree | 
j storage service. ; 


D 
LEE Ë . 


| m Telephone: 642-8216 or-440-3366. 





SC d you are interested in securing ` 
storage space in London, ` 
readily accessible from the City- | 
and West End, - _ 





| (Please ask for: ` T E 
Mr. Lloyd or Mr. Marks). i S gg 


~] 
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CITY NOTES 


NE of the current stock-market theories is that the 

basis of equity revival will prove to be a gilt-edged 
recovery. The view that the climb in interest rates has 
reached its peak is favourable to the gilt-edged market 
which has, of late, been getting the benefit of institutional 
investment funds. 

Not that those funds are exactly plentiful considering the 
substantial amounts locked into underwriting commitments. 
There is, however, a limit to which any gilt-edged market 
rally can go without definite evidence that interest rates 
have topped out. The recent rise in German Bank rate was 
not necessarily a twist in the interest rate spiral — at least 


_f not the same twist as a rise in British Bank rate would be. 


The ‘better gilts, better equities’ theory is not as yet 
widely held and there is still plenty of bearish talk of an- 
other 30 or so points off the main index before equities 
reach bottom. 

Selling of shares to repay bank borrowings should have 
just about ended and any further decline in equities is 
likely to come about purely through lack of confidence by 
buyers. There is invariably routine selling in the market 
but not necessarily routine buying. 

It may also be noted that even some of the usually most 
optimistic of the week-end commentators on the stock- 
market are, even at this stage, still rationing their buying 
advice considerably. 

Ko * * x 


HE confidence factor is extremely difficult to assess 

but it is not difficult to point to issues which adversely 
affect it. The concessions by the Government to the trade 
unions are an obvious point. Another issue is the Letter 
of Intent concerning the £417 million of International 
Monetary Fund stand-by credits. That has made it clear 
to most people’s minds that there can be no early let up in 
the severity of the restraint on credit and on the money 
supply. Even if there need not necessarily be any further 


pressures of restraint, the current pressures must be sus- 
tained. 

Theories concerning interest rates may help the gilt- 
edged market but the equity market is a market of confid- 
ence rather than theory. And while the Government seems 
unable to encourage whatever confidence that may remain, 
revival in equity prices still looks some way off. 

x * x kd 


ECIMALIZATION is used to destroy or make many 

arguments but Mr Eric Owen, chairman of The 
Charterhouse Investment Trust, recently used it as an 
argument in favour of no par value shares. The Trust’s 
shares are 5s shares and the decimalized equivalent of 25) 
is considered cumbersome. Just what other number of new 
pence would not be cumbersome Mr Owen does not sug- 
gest, but he does consider that the Government, in intro- 
ducing decimalization, missed an opportunity of permitting, 
at the same time, no par value shares and thereby easing at 
least some of the work that decimalization will force on 
company administration. 

* * Ke x 


HE report of the Industrial Reorganization Corporation, 

issued recently, seemed almost a frantic exposition of 
justification of the Corporation’s existence. The compilers 
of the report seemed intent on putting justification into 
each paragraph of comment. 

It has been suggested that this accentuation of IRC’s 
positive thinking and action turns on the possibility that a 
new Government may have new ideas about IRC’s 
position and operations. If that is so then IRC may have 
done itself more harm than good by ‘laying it on’ so thickly. 

Or could it be that, for the first time, a quasi-government 
organization has been able to step outside both Government 
and industry and take a look at the British industrial pattern. 
Such a look would almost certainly show the waste of 
industrial effort to which IRC’s report so earnestly points. 


RATES AND PRICES 


Closing prices, Tuesday, Fune 24th, 1969 
Tax Reserve Certificates: (22.3.69) Companies 54% ; 


3% surrendered for cash; Personal 4% 


Bank Rate 


Mar. 16, 1967.. apa "Q Nov. 18, 1967.. . om 
May 4, 1967 .. oo 538% March 21, 1968 set Oe 
Oct. 19, 1967 .. oes) yA Sept. 19, 1968 en — 7. 2% 
Nov. 9, 1967 .. e 64% Feb. 27, 1969 ee. e 


Treasury Bills 
April 18 .. £7 15s 11°45d% May 23 .. £7 17s org 


Ann ze .. £7 158 11°45d% May 30 .. £7 17s orod% 
May 2 £7 15s 8+54d% June 6 .. £7 16s 11°94d% 
May 9 .. £7 16s 083d% June 13... £7 18s 2°14d% 
May 16 .. £7 16s 667d% June 20 .. £7 18s 387d% 
Money Rates 
Day to day 64-73% Bank Bills 
5 days wa 63-74% 2 months 83-90% 
Fine Trade Bills 3 months 83-9% 
3 months 94-93% 4 months 84-94% 
4 months 94-98% 6 months 9-93 % 


6 months , i 9} 10% 


Foreign Exchanges | 
New York .. 2°39 dy Frankfurt YA 9'57% 
Montreal .. „à «625848 Milan .. , 1498 
Amsterdam 8-712 Oslo 17°05} 
Brussels . 120°384 Paris 11°88 
Copenhagen 17'998 Zürich 10°27 # 
Gilt-edged 
Consols 4% As ` ise RE Funding 6% 1993 .. 682 


Consols 24% Tay a; 
Conversion 34% .. .. 384 
Conversion 5% 1971 .. 91% 
Conversion 54% 1974 .. 84% 
Conversion 6% 1972 .. 914 


Savings 3% 60-70 .. 93% 
Savings 3% 65-75 -- 74% 
Treasury 64% 1976 .. 90 
Treasury 34% 77-80 .. 614 
Treasury 34% 79-81 .. 614 


Funding 34% 99-04 42 Treasury 5% 86-89 .. 61} 
Funding 4% 60-90 9244 Treasury 5$% o8-12 .. 614 
Funding 54% 78-80 “2% Treasury 24% .. .. 27} 
Funding 54% 82-84 .. 68% Victory 4% |... ` véi" "Sek 
Funding 5?% 87-91 .. 67} War Loan 34% .. .. 37% 


3 z + (rs "KR 3 wp EI 7 wd d E gl Ee, zs e A ET KK A Ee ge = 
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' é d t s, i s H Je ` 
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Dual Currency Cash Registers 


THERE are a variety of ways of dealing with the problem 
of going decimal. One way suggested by Anker Cash 
Registers and Accounting Machines Ltd is to use their 
machines which can go decimal on D-Day without delay. 
This means blanking off the present and future £ rows 
and using the machine to record in shillings only up to 
99s 11d. The 6d key also prints as a } shilling and so an 
item priced at £3 17s 6d would record as 774s. 

The price of these cash registers starts at £195 and can 
vary according to the features incorporated. 

Anker Cash Registers & Accounting Machines Ltd, 19 
Worple Road, Wimbledon, London SWıọ. 


Key and Copy Counter 


FOR businesses with a number of departments who want 
the convenience of a large, speedy photocopier, but also 
wish to keep track of each Department’s costs, the 3M 
Company have now made an adaptation to their 209 
dry photocopier. This controller unit acts as a key and 
copy counter when clipped into the special socket on the 
machine’s fascia and will automatically record the number 
of copies taken. 

As the machine will not operate without the new unit 
this prevents unauthorized use of the machine and makes 
inter-departmental charging a simple matter. 

There are now four models in the 209 series; the 209A, 
the basic automatic model: the 209AC, the model with the 
controller; 209AF with automatic feed, and the 20gAFC 
with automatic feed and controller unit. 

3M Company, 3M House, Wigmore Street, London 

I. 


Portable Air Conditioner 


BASED On a new and exclusive design, the Airlux air con- 
ditioner freshens and circulates the air in winter and cools 
it in summer, at the same time providing the correct level 
of relative humidity. By drawing the ambient air into the 
mixing chamber where micron atomized cold water par- 
ticles are added, the air is considerably cooled and then 
blown back as fresh cool air from a directional air-cone. 

The price of the unit in two-tone grey is £24 19s 6d. 

Air Improvement Services Ltd, 21 Foxley Lane, Purley, 
Croydon, Surrey. 
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Three-purpose Calculator 


THE Multisumma 71/20 is the latest addition to the Olivetti 
71 range of dual-currency adding/listing machines. It 
is claimed as being unique in that it is the only dual- 
currency adding-listing machine capable of multiplication 
in decimals in the United Kingdom. 

This tri-operational machine will carry out both direct 
and chain multiplication at the high speed of 215 print- 
outs per minute, as well as adding and subtracting in both 
£, s d and decimal currency. It incorporates all the special 
features of a 71 range machine, including instant switching 
from £ s d to decimals and back again. It prints all entries 
and results on a tally roll, together with identifying symbols, 
in full accordance with official decimal currency recom- 
mendations — including the decimal halfpenny, when 
required, and the decimal point. 

Capacity, which is unaffected by switching currencies, is 
£99;999,999,993 in the new currency, and £99,999,999 
1gs 11d in the old. The simplified keyboard uses the same 
keys for both currencies. 

A special feature of the machine is the memory, into 
which any total taken is automatically entered and multi- 
plied without any re-entry. There is also a credit balance 
signal which registers any negative results. 

The Multisumma 71/20 costs £129 153. 

British Olivetti Ltd, 30 Berkeley Square, London Wi. 





Olivetti Multisumma 71/20. 


Summarizing System for Sales Statistics 


A COMPANY manufacturing a wide range of car accessories — 
Bradville Ltd — have recently introduced a new system for 
summarizing their sales statistics. 

The basis of the new system is the factory instructions 
set, a five-part document, printed on sensitized paper, thus 
eliminating the need for carbons. Each sheet is identically 
printed and lists in two columns all the products made by 
Bradville in the quantities in which they are sold, i.e., 
either singly or, for example, in boxes of a dozen. A different 
colour paper is used for each sheet of the set for ease of 
identification. 

When an order is entered, the sets are mounted on to the 
detachable ‘head’ of the Anson Visicast Summarizer 
board. The head is equipped with a row of pegs on which 
the pre-punched sheets are mounted in overlapping 
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fashion to expose only those columns to be cast — in this 
case, the order quantity columns. The pegs prevent the 
forms slipping or masking each other. The forms are folded 
along perforated lines, so that one column of products 
appears on one side, and when the ‘head’ is reversed, the 
second column of products becomes visible. 

For summarizing, the head is fitted on to the Visicast 
Summarizer board, which can be set in any one of three 
positions by means of the supporting strut at the rear. The 
entered figures are then read off along a line, and this 
operation is facilitated by a line cursor fitting over the 
sheets, which is moved vertically up and down by controls 
at either end of the Summarizer. The figures are then 
totalled on an adding machine, and entered on to a four- 
part summary set placed at the end of the Summarizer 
board. As the original form of entry is used, this method 
of summarizing eliminates transcription errors or selection 
of incorrect figures. 

The orders received are summarized daily at Bradville’s. 
If goods are in stock, the factory instructions set is then 
split up as follows: two copies go to the factory itself, the 
first becoming a delivery note, and the second being 
retained by the factory for its own records; a third copy is 
retained by the sales office for invoicing purposes, and the 
fourth copy is retained for further statistical work; the 
fifth and last copy is sent to the appropriate representative 
for his records. 

Bradville’s financial year is divided into ten five-week 
‘actions’ and a number of other summaries are made at the 
end of each ‘action’. These enable the company to initiate 
automatically manufacturing orders for their factory. A 
special summary then records the finished goods when they 
are taken into stock. 

All other sales statistics are produced by the sum- 
marizing system — by customer or by sales territory, as 
well as by product. 

Geo. Anson & Co Ltd, Anson House, Southwark Street, 
London SEr. 


Guillotine with Safety Guard 


A BRITISH-made guillotine, the Versitrim 14, has a 14-inch- 
long steel blade which is now totally enclosed with a 
full-length safety guard, as required by the Offices, Shops 
and Railway Premises Act 1963. 

This guillotine handles about 25 sheets of bond or 35 
sheets of bank paper and to ensure the maximum accuracy 
of feed, the paper table is marked with guide rules. and a 
long arm adjustable square edge is set on an inch/metric 
scale edge ruler. Sheets are held by an edge clamp whilst 
cutting. The price including guard is £13 ros. 

Rexel Ltd, Gatehouse Road, Aylesbury, Bucks. 


‘One Writing’ Wages System 


A SIMPLE, cheap ‘one writing’ wages system suitable for 
staffs varying from four to 400 employees has been develop- 
ed by Matrix Systems. It consists of a loose-leaf binder 
and two sizes of payroll and payslip sheets for nine or 13 
employees, packed in sufficient quantities for 55 pay-days. 

It is easy and quick to use because it is based on a new 
carry forward principle which carries the required figures 
forward from week to week. The prices are £3 1s for the 
binder, £3 11s 2d for 55 payslips for 13 employees, or 
£2 10s for 55 payslips for nine employees. All prices are 
inclusive of purchase tax. 

Matrix Systems, 43 Winchester Street, London SWr. 
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Printing Calculator 


ATA cost of £125, the electric Monroe Ep calculator has a 
ten key layout with double and treble noughts and the 
usual addition, subtraction and multiplication keys. It is 
also possible to multiply several amounts in series without 
the re-entry of the intermediate answer and will print 
minus items and negative totals in red. A combined total 
of 12 digits can be multiplied. 

Litton Business Systems Ltd, Airport House, Purley 
Way, Croydon. 


Monroe E116 Calculator. 


New Large Computer 


AMONG the new data processing concepts of the Honeywell 
4200 computer just announced are a simultaneous memory 
access by both central processor and input/output control- 
ler, a maintenance processor, an electronically alterable 
read-only memory, address interleaving, memory access 
overlapping and floating read/write channels. 

These, together with a new operating system called Mod 4, 
are designed to meet the needs of computer users for the 
multiple handling of communications, real-time and batch 
processing jobs and should be of particular interest to large 
industrial companies and public authorities. Price will 
depend on the actual configuration but is estimated at 
between £300,000 and {600,000 or on rental terms of 
£40,000 per annum upwards. 

Honeywell Ltd, Great West Road, Brentford, Middlesex. 


Data Processing Ideas 


SHANNON have recently drawn attention to four items which 
will help to speed data processing. 

One is a tape or disc history and usage record which 
comes complete with a cabinet, for use in computer bureaux 
or DP departments. Another is continuous burst-out 
cards which are suitable for order editing, credit control 
or customer records: this enables plain language, name 
and title cross reference to be made to computer entry or 
code number. The cost is {20 1os per 1,000, purchase tax 
included. Continuous-edge punched cards, size 3 by 7 in. 
are also available. These have track-edge punching and 
sensing holes and are priced at {3 15s per 1,000, tax 
included. 

The fourth item is the Shannosite visible record storage 
cabinet which accepts any type of ledger card with or 
without magnetic strips. 

Shannon Ltd, Shannon Corner, New Malden, Surrey. 
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Fiscal Ineptitude 


Sir, — Although no doubt my Chamber is not the authority 
you had in mind when writing the last paragraph of the 
leading article, ‘Fiscal Ineptitude’ in your issue of June 
sth, I thought you would be interested in the enclosed 
letter [reproduced below] which has been sent to the 
Chancellor of the Exchequer following a report to a recent 
committee meeting on comments appearing both in your 
own leading article and those in Taxation, as well as the 
President’s comments to the annual meeting of the Institute 
of Chartered Accountants regarding certain aspects of the 
1969 Finance Bill. 

These comments coming on top of the almost deceitful 
way in which he presented so many of his intentions when 
making his Budget statement which, of course, was high- 
lighted by his attempt to assure housewives that the 
increased range of purchase tax would not really affect them 
but only the users of plastic covered wallpaper, whereas 
in fact all household materials were being brought within 
the scope of the tax, has just about exasperated our 
members. 

Yours faithfully, 


Newcastle, Staffs. R. O. ANDERSON, F.C.A. 


Dear Mr Jenkins, 


As our members are showing increasing concern about 
what their professional advisers tell them of the contents of 
the 1969 Finance Bill, the committee have instructed me to 
ask you to implement amendments to correct legislation 
that would otherwise bring irreparable damage to the future 
prospects of the whole nation as well as to its business and 
professional life. 


The matters that are disturbing our members most are: 


(a) Although in your Budget statements you tried to give 
the impression that you were doing the nation a great 
service by stopping “The practice, current among 
many people enjoying high earnings, particularly in 
the entertainment world, of selling their future income 
for a capital sum’ you did not mention that your legis- 
lation was also aimed at driving every scientist and 
inventor out of the country, and would probably 
prevent the expansion of the small business through 
what amounts virtually to confiscatory taxation on 
honest endeavour. If you wish to tax the wealthy 
entertainer, we ask you to amend clause 25 of your 
proposed legislation to do just that and not cripple the 
inventor and go-ahead business man as well. 


(6) Again under the pious facade of stopping a few wealthy 
taxpayers obtaining loans at a low net rate of interest, 
you are proposing to destroy the capital needed to 
finance business and the professions. In our opinion 
the future well-being of the country depends far more 
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on these than a few extra private swimming pools. We 
therefore add our name to the already considerable 
list of the distinguished bodies calling for the abolition 
of clause 18. 

(c) Our professional members are also concerned at the 
further step taken towards a ‘police state’ by clause 26 
which, if brought into law, will place an intolerable 
burden upon them. 

(d) That a strike should be allowed at HM Stationery Office 
preventing a large number of people receiving copies 
of a Bill containing such far-reaching and damaging 
legislation. 


Yours sincerely, 


R. O. ANDERSON, F.c.a., 
Hon. Secretary, 


NEWCASTLE UNDER LYME 
CHAMBER OF TRADE. 


Audit Approach to Computers 


SIR, — I agree that missile control procedures and large 
on-line installations referred to in Mr A. d’Agapeyeft’s 
letter in your issue of June 14th, require a different ap- 
proach to both auditing and the assessment of the efficiency 
of machine utilization. However, in my paper, reproduced 
in your May 17th issue, I was specifically requested to deal 
with the problems that confront those concerned with the 
audit of typical medium-sized computers of today. 

If, as suggested, the use of test packs and a practical 
approach to organizational control are now ‘the professional 
accountants traditional approach to computing’ then 
auditors have made encouraging progress in the last year or 
two. 

Yours truly, 


London EC2. A. PINKNEY. 


The Institute of 
Chartered Accountants 
In Ireland 


FINDING OF THE DISCIPLINARY 
COMMITTEE 


FORMAL complaint was preferred by the Investigation 

Committee of the Council of the Institute to the 
Disciplinary Committee of the Council that William 
Browne Noble, a Fellow of The Institute of Chartered 
Accountants in Ireland, had been guilty of acts or defaults 
discreditable to a member of the Institute within the mean- 
ing of Bye-law 47 (c), in that having had judgments 
registered against him he failed to reply to letters from the 
Secretary of the Institute expressing the Council’s concern 
that judgments had been registered against him and asking 
him to set out fully the circumstances and to state whether 
the judgments had been justified. 

The Disciplinary Committee found that the formal com- 
plaint had been proved and unanimously resolved that Mr 
William Browne Noble, of ‘Pairc na Carraige’, Palmerstown, 
Co. Dublin, be suspended from membership of the Insti- 
tute until such time as he may satisfy the Council in respect 
of the complaint and be reinstated. 
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THE ACCOUNTANT 
Index to Vol. 160 
January to June 1969 


The general index to this volume — 
January to June 1969, Vol. 160 — will 
be published with the issue dated 
July 5th, 1969. 

The parts of the volume should 
therefore not be sent for binding until 
the index has been added. 


PROFESSIONAL NOTICES 


BAKER Rooke & Co, Chartered 
Accountants, of Canada House, Nor- 
folk Street, London WC2, announce 
that by mutual agreement Mr ALBERT 
LERSE, LL.B., F.C.A., will cease to be a 
partner in the firm as from June 3oth, 
1969. 

ALLIOTT, VERNON SMITH & Co 
Chartered Accountants, of Portland 
House, 73 Basinghall Street, London 
EC2, and of 10 College Road, Harrow, 
Middlesex, announce that Mr ALBERT 
LERSE, LL.B., F.C.A., will join the firm 
as a partner on July 1st, 1969. 

DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLS announce that with effect 
from July 1st, 1969, they are opening 
an office in Birmingham. Pending 
completion of permanent accommoda- 
tion, the temporary address will be 





JOHN FOORD & 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


SE 
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King Edward House, New Street, 
Birmingham 2. 

DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLS announce the admission into 
their South Wales partnership on 
July 1st, 1969, of Mr R. H. WRIGHT, 
F.C.A., who has been a senior member 
of their London staff for some years. 


The partners in J. H. HUGILL & Co 
and TINGLE CoMBER & Co announce 
that they are now practising under 
the name of HUGILL ‘TINGLE COMBER 
& Co, Chartered Accountants. Mr 
L. J. JUDSON, F.c.A., has retired from 
the partnership but continues as an 
active consultant. 


WATLING AND PARTNERS, Chartered 
Accountants, of Bristol, announce with 
deep regret the death of Mr J. B. 
WATLING, M.B.E., F.C.A., the senior 
partner of the firm, on June 6th, 1969. 


APPOINTMENTS 


Mr Kenneth Ashcroft, _F.C.A., 
A.C.W.A., has been appointed financial 
controller of Ideal-Standard Ltd, and 
Mr James Richards, A.c.w.A., has 
been promoted to general manager of 
management services and corporate 
planning of the company. 


Mr K. Ashcroft. Mr J. Richards. 

Mr Robert Atkins, F.C.W.A., F.C.LS., 
has been appointed financial controller 
and secretary of Motor Rail Ltd. 


Mr J. A. Gale, F.c.a., has been 
appointed secretary of Spottiswoode 
Ballantyne & Co Ltd. 

Mr R. S. King, ca, has been 
appointed a director of George Wilson 
Industries Ltd. 
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Mr R. J. Lindley, A.C.A., has been 
appointed a director of Moler Products 
Ltd. 


Mr E. W. Parker, F.c.a., has been 
appointed to the board of Trafalgar 
House Investments Ltd. 


Mr J. Parkinson, F.c.a., has been 
appointed manager and director of 
Associated ‘Trapinex Ltd. 


INVESTMENT GRANTS 


Computer Peripheral and Ancillary 
Equipment 


As noted under ‘In Parliament’ in 
these columns on May 17th, the 
policy of the Board of Trade regarding 
the payment of investment grants for 
computer peripheral and ancillary 
equipment has been changed. 

The stipulation that grants on such 
items would be made only where the 
user was also the owner or lessee of the 
central processing unit has now been 
removed. As the result, expenditure 
incurred on or after May roth on this 
type of equipment is eligible for grant 
(provided that the other requirements 
of the investment grants scheme are 
satisfied), irrespective of whether or 
not the user owns or leases the central 
processing unit. 

A copy of guidance notes on the 
scheme has already been sent, together 
with the amendment notice, to all 
businesses known to the Board of 
Trade as having computer interests. 
Copies of the new guidance notes can 
be obtained from the Board of Trade, 
Investment Grants Office, Colman 
House, Victoria Avenue, Southend-on- 
Sea, Essex. (Tel. Nos 0702 41341 and 
0702 4.1362.) 


DOUBLE TAXATION 
Portugal 


The double taxation relief convention 
with Portugal relating to taxes on in- 
come has now been published as the 
Schedule to an Order in Council 
numbered S.I. 1969, No. 599. 





COMPANY 


Telephone 01-834 2002 (4 lines) 
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SOUTH WALES AND 
MONMOUTHSHIRE SOCIETY 
OF CHARTERED ACCOUNTANTS 


New President 


Mr I. G. Miller, F.c.a., senior partner 
in Pannell Fitzpatrick & Co, of Cardiff, 
is the new President of the South 
Wales and Monmouthshire Society of 
Chartered Accountants. 





Born in Cardiff and educated at 
Cardiff High School, he was articled 
to Mr C. R. Daniel, F.c.A., senior 
partner in Daniel, Hughes & Co, 
Chartered Accountants, of Cardiff, and 
was admitted to membership of The 
Institute of Chartered Accountants 
in England and Wales in 1941. 

After qualifying, Mr Miller remained 
with his principal and, in 1944, joined 
him in partnership. In 1954 he formed 
the firm of Gavin Miller & Chilton, 
later known as Gavin Miller & 
Stockwell which, in 1967, amalgamated 
with Pannell Fitzpatrick & Co, of 
London, forming the Cardiff firm of 
that name. 

He has been a member of the 
Society’s committee for six years and 
is a member of its education com- 
mittee. From 1964-68 he served as 
examination secretary and has repre- 
sented the Society at Institute courses 
on the future training of articled clerks, 
a matter in which he is particularly 
interested. 

Outside accountancy, Mr Miller 
takes a keen interest in the affairs of 
the United Nations Association, and 





10 Lloyds Avenue, 
01-709 0101 





FULLER, HORSEY, 


SONS & CASSELL 
London EC3 


THE 
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is honorary treasurer of its Welsh 
National Council. A past-chairman of 
the Cardiff Round Table, he is an elder 
of the Presbyterian Church of England, 
Windsor Place, Cardiff. He is married 
and has two children-a married 
daughter and a son of 17. 
Other officers of the Society elected 
for 1969-70 are: 
Vice-President: Mr H. B. Singer, T.D., 
F.C.A. 
Honorary Secretary: Mr H. B. Jones, B.A., 
F.C.A., 63 Park Place, Cardiff CF1 3LQ. 


Honorary Librarian: Mr J. A. Fooks, M.A., 
GE 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


List of Members 


The 1969 List of Members of The 
Institute of Cost and Works Account- 
ants has now been published. The new 
book contains the usual alphabetical 
and topographical lists of members, 
together with information about the 
Institute’s branches, sub-branches, 
and student societies, and its seven 
centres in South Africa and Rhodesia. 
Other information includes the names 
of Past-Presidents and the composition 
of the Council of the Institute’s com- 
mittees. 


INSTITUTE OF INTERNAL 
AUDITORS 
21st Annual Meeting and 
Anniversary Dinner 


Mr A. Whittaker, M.A., A.c.1.8., head of 
internal audit (UK), Brooke Bond 
Liebig Ltd, was elected President 
of the London 
Chapter of The 
Institute of In- 
ternal Auditors 
for 1969-70 at 
the Chapter’s 
twenty-first an- 
nual general 
meeting on Wed- 
nesday of last 
week. 

Mr Whittaker, who is 45, was 
educated at Nottingham High School 
and Queen’s College, Oxford. During 
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the Second World War he served in 
the Royal Artillery in India and 
Burma. 

Admitted to membership of The 
Chartered Institute of Secretaries in 
1954, he became secretary of Francis 
Peek & Co Ltd in 1957 where he 
remained for five years until being 
appointed to his present position with 
Brooke Bond Liebig Ltd. 

An active member of the London 
Chapter of the Institute which he 
joined in 1964, Mr Whittaker has 
served as a Governor of the Chapter 
since 1966, Chairman of its Education 
Committee since 1967, and was first 
Vice-President in 1968-69. 

In his address to the annual meeting 
the outgoing President, Mr P. C. 
Elliott, F.c.A., commented on the 
growing interest of management in 
the internal audit function. A greater 
appreciation of the modern concept 
of internal auditing was reflected in 
increasing applications for member- 
ship of the Institute - membership of 
the London Chapter now stood at 269 
— and in its turn there was, of course, 
an added responsibility on themselves 
in the education of trainees and in 
attaining a maximum standard of 
efficiency in internal auditing practice 
as an aid to management in both 
financial and non-financial spheres. 

At the twenty-first anniversary din- 
ner afterwards, members of the Chap- 
ter and their wives welcomed three of 
the twelve founder members, Messrs 
Hills, Osbourn and Reid, together with 
Mr L. B. Sawyer, Chairman of the 
Institute’s International Research 
Committee, and Mrs Sawyer, from 
the USA. During the evening Mr 
R. A. Brown was presented with an 
inscribed silver tray for his valued 
services to the Institute and the 
London Chapter in the field of educa- 


tion and training. 


INSTITUTE OF BANKERS 


Mr L. C. Mather, a director and the 
chief general manager of Midland 
Bank Ltd, was elected President of The 
Institute of Bankers at the recent 
annual meeting of the Institute. 
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electrical manufacturing’ subsidiary 
SAS and employing 200. West 
o £2,500 AGE 


G 64 i 
ACCOUNTS ASSISTANT, 20-25, experi- 
anced to, trial balance, required by expanding 
group ‘of multiple retailers. Duties will 
nclude assisting in preparation of quarterly 
and annual accounts, and controlling the 
inancial and cost records of the shopfitting 
Jepartment. Good Vë for the right 
sandidate. Three weeks’ holiday. Pension 
icheme. Subsidized staff restaurant. Salary 
up to £1,250 according to age and experience. 
= Write with full details to: D. M. Cordell, 
Martin the Newsagent Ltd, 1 Raven Road, 
South Woodford, London E18. l 


ES 
- MAJOR COSMETIC. 
MANUFACTURER 


Qualified Accountant to take full 
charge of accounts and financial 
planning for both sales and manufac- 
turing subsidiaries of United States 
Cosmetic Company, based in Hamp- 
shire. Be 

Highly competent person ‘with 
initiative required, age 30—45 years, 
salary up to £3,000, according to 
experience and qualifications. 

Application, giving full details of . 
career .and previous experience, 
should be made in confidence to Box 
Ve 10001, - 


. The opportunity has just arisen 
with a large Ford Main Dealer. 
in South London for a Manag- 
ing Accountant to, be fully 
responsible for the Company’s 
accounting functions — salary 

| £2,500 to £3,000 plus fringe 
benefits, car, etc. Age 27 to 38. 
Apply by letter only, marked 
Private and Confidential, 
stating full qualifications and 
experience to: 


RL CANHAM 
MANAGING DIRECTOR 
ADLARDS MOTORS LTD 
ADLARDS HOUSE 

49 ACRE LANE, SW2 


e 





ANT/SECRETARY. — Qualified. 
35, sought to take complete charge ` 
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me or 


ACCOUNTS ASSISTANT: E by- a 

large gravure printing works for their cost 
department, to work on new systems of 
management reporting and job costing based 


>on advanced techniques using an IBM 
. computer. The work will be interesting and 


varied. Applications are invited from suitably 
qualified persons, or persons studying for a 


. recognized accountancy ‘qualification, Mini- 
. mum commencing salary at age 21 around 
£1,230 p.a.; pension scheme, four weeks’ paid 


holiday and other benefits. — Apply in writing, 
Stating age, experience, etc., to the Cost 
Accountant, Odhams atford) Limited, 
St Albans Road, Watford, Herts, WD2 SRD. 
APPLICATIONS. are invited from- young 
men aged between 24-30, having reached at 
least intermediate standard, and interested in 
taking up trainee executive posts in the 
hire-purchase division of: the First National 
Group. These posts carry a good starting 
salary and excellent prospects of advance- 
ment. — Box AA 7372. 

(EC2) MERCHANT BANK requires a 
young chartered accountant with at least 
two years’ commercial experience — to be 


responsible for the running of the accounting 
department and for the preparation of ` 
_monthly and annual accounts. Knowledge of 


Stock Exchange, personal loans ‘and hire- 
purchase accounts an advantage. Salary 


- £2,000 upwards according to experience. - 
Apply Box CE 7439. 
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A particularly attractive 2 
vacancy exists in the Trustee Ê 
Department of this world- Z 
wide insurance organisation. $ 
Consideration will be given to $ 
applicants who are: $ 
. @ young qualified account- $ 
ants, preferably with $ 
some experience of ex- 
ecutorship accounts; $ 
(ii) mature but unqualified $ 
accountants with suit- $ 
able general experience. 3 
The post offers good prospects 3% 
and the terms of engagement 3 
provide generous fringe bene- 
fits including congenial work- 3 
ing conditions in the West 
End of London. 


Apply in writing to the 
Head Office Manager 


‘GENERAL ACCIDENT 

FIRE AND LIFE ASSURANCE 
CORPORATION LIMITED 
General Buildings, Perth, Scotland 


oe 
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< Chief Accountant 
'  . under 30 


An ambitious Chartered Accountant i is required as Chief, Accountant 
for the London Head Office of a Public Group of Companies. ~ 

This is an important appointment with excellent.potential for a person 
with managerial qualities, well versed i in management accounting and 
modern Coning techniques. 


_ The- success 
importance of the position. 


ul candidate can ` expect ' ‘a salary in keeping with ee 


Applications, giving de details, should be addressed to: 


The Managing Director ` 
EAST SUSSEX ENGINEERING CO LTD 
88 Clapham Park Road, London SW4 , : 


nF ea es ACCOUNTANT pa: 
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ACCOUNTANTS 


(Recently qualified) 


, Planned expansion at IBM is creating 


good opportunities for recently qualified 
men who have the ability to move 


, towards Finance Management in the 


early 1970s.’ . 

We now require several people to join 
our Investment Appraisal Group, where 
they will be responsible for the evalua- 
tion of the financial impact of our major 
capital projects. 


Starting - salaries up to £2,200 p.a. 8 


will be paid, and career prospects are 
exceptional in this area for the right 
man. 

Please write giving details . of. age, 


qualifications and experience to Mrs 


M. Pyne, Personnel Officer, IBM United 
Kingdom Limited, 389 Chiswick High 
Road, Pondan W4. Please quote ref. 
GA/TA/19 


ADMINISTRATIVE MANAGER . 


The Sutcliffe Catering Group requires a 


qualified oo for its London 
(Ealing) office. - 

We are seeking someone with good 
administrative experience and the ability 
to deal with people at all levels. 


Responsibilities will include: 
Assuming full responsibility for the 
organization and running of the office. 
Supplying monthly SE in- 
formation to the Board. 

Preparing the annual accounts ‘of the 
Company. 


The initial salary will be in the range 
£2,000 to £2,250. There is a Group Non- 
Contributory Pension and Life Assur- 
ance Scheme and a motor-car will be 
provided. 

Please write with full details to the 
Financial Director, 40 The Mall, Ealing, 
London W5. 


sf 


KV 





ASSISTANT ACCOUNTANT 


Expanding public group in North Lon- 
don requires young qualified accountant 
to be responsible for the preparation of 
monthly accounts ‘for a newly-formed 
manufacturing subsidiary. He will also 

- assist in the development of the account- 
ing function in other ‘operating com- 
panies. — Send full. details including 
present salary to Box EP 7431. 





ASSISTANT ACCOUNTANT 


Progressive company of gravure printers 
requires a person under 30 who has 
successfully completed the intermediate 
examination of a recognized professional 
body. Sound accounting experience in 
industry ‘is necessary. Excellent staff 
conditions offered. ~ Applications giving 
full career details, age and present salary 
to: The Secretary, Clarke & Sherwell 
Ltd, Kingsthorpe, Northampton. 5 


A.VACANCY EXISTS for angyagualific 
accountant capable of keeping a 
preparing a set of accounts under supe 

and fully conversant in keeping control a 
counts. It is an interesting and progressi) 
position with a West End advertising co: 
tractor. ~ Write in full confidence, in chroni 
logic21 order, including date and place < 
birth, details of career, and experience. — Bo 
AV 1466. 


‘DIVISIONAL ACCOUNTANT 


, Large Commercial Group in London 
has a vacancy for a young Chartered 
Accountant, preferably with some com- 
mercial experience for responsible and 
interesting position. Good salary com- 
mensurate with age and experience. 
Profit-sharing Scheme, L.V.s, Pension 
Scheme. — Please apply in writing, 
giving details of age, experience and 
present salary to Mr.P. J. Galvin, Price 
& Pierce (Holding Company) Limited, 
51 Aldwych, London WC2. 


SENIOR STAFF APPOINTMENTS 


109 Tottenham Court Road, London W1 
01-387 8408/9 


INTERNAL AUDITOR. — Middlesex area. International Company are urgently 


seeking a qualified Accountant. Preference given to a man under 35... 


£2,250. 


. Salary circa 


ACCOUNTANT. ~ Young A.C.A./A.C.C.A., required by Consumer Group for. 
their Head Office in Hertfordshire. Opportunity for man secking his first commercial 


appointment. Commencing Salary £2,500. 


d 


TRAINEE ACCOUNTANT. ~ City. Excellent career opening for 3 a young man 


in the 20-23 age group. Salary circa £1,200. 


A Free and Confidential service to applicants. Contact Mrs B. Davis. 


required for 


i 


COST AND WORKS ACCOUNTANT 


_ Middleton Plastics Limited, Cheltenham 


The successful applicant will become a member of a dynamic man- 
agerial team in a rapidly expanding Group of Companies. 


Aged 25-32, he should be appropriately qualified. In‘addition’to con- ` 
trolling a small General Office he will have special responsibilities in 
„the following areas: Wages; Costing; Monthly Accounts; EES e 
Controls; Inventory and Continuous Control Systems. a 


Please address your applications to: 


IAN H. FORMAN, Esq 


Jeyes Group Limited 


Recruitment and Training Manager 


High Street, Plaistow, London E13 


EC wa " Quoting foresees AC 
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Partnership Secretary 
e THIS is anew appointment in a well known West End firm of 


Surveyors, Auctioneers and Estate Agents which has a growing 
‘number of branches in the provinces. 


e RESPONSIBILITY will be for the complete accountancy and 
administrative functions, 


e AN accountancy qualification is required, coupled with senior 
accounts management experience in commerce or industry, 


evidence of administrative skills and knowledge of UK taxation. 
wv AGE Not over $ 5. Salary about £3,000. 


Write in confidence to us as the company’s advisers. Nothing 
wäll be disclosed without permission. Letters should be addressed 
“to Sir Hilary Biggs. 


: JOHN TYZACK & PARTNERS LTD 


Io HALLAM STREET e LONDON WIN 6DJ 


aM 
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Assistant for 
WORKS — 
ACCOUNTIN NG 


'With the intention of providing BC cover in the 
factory accounting area of our management information 
service, we need an Assistant Cost Accountant. 


Still in his early 20's, he should have achieved four ‘O’ 

levels including maths, or a couple of ‘A’ levels and be 

studying or be prepared to sit for ICWA. Preference 
‘will be given to a young man who has already had two 
` years’ experience of industrial accountancy. . 


The salary will be negotiable between £1000 and £1500, 
- according to age, training, and experience. Benefits are 
_ good in this UK headquarters of a famous company 
with European and international interests. 








J. M. Dennis, Personne! Officer, 
Mallory Batteries Lid., 
- Gatwick Road, Crawley, Sussex. 


MALLORY 
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COMPANY 
SECRETARY 


fully qualified, required by ad. 
‘established light engineering firm. 


Applicants must be conversant with 
modern management ‘techniques in- 
cluding standard costing and 


budgetary control. 


Preferred age between 25 and 40 
years — salary negotiable. The 
Company operates a contributory 
pension scheme and non-contributory 
life assurance and SE protection 
scheme. 


Applications, with exparience, salary, 
etc., to: 


H. H. JACKSON 

ISAAC JACKSON | 
(FASTENERS) LIMITED ` ` 
HAWKSHEAD 
GLOSSOP ' 
DERBYSHIRE 


SK13 95D ` 








Yorkshire Electricity Boar 


AREA 
ACCOUNTANT 


Applications are invited for the post 

Accountant in the Hull Area. 

Applicants should be qualified accountar 
with a wide experience of management a 
financial administration and a knowledge 
current developments in electronic de 
processing. 

Salary within the range £3,045—£3,610. 


Applications, stating the names and address 
of two referees, should be sent to 


The EE 
Hull A 
Yorkshire Electricity Board 
Feransway : 
~ Hull, Yorkshire 


not later than July 12th, 1969. 








Qualified Accountant 


Old-established, medium-sized public company requires a young 
man, aged 25-30, to assist the Chief Accountant in the preparation 
of accounts and development of management reporting. The success- 
ful applicant will possess a’ qualification of one of the main pro- ` 
fessional accounting bodies and will have at least two years’ 
experience in industry since qualifying. A negotiable, competitive 
salary is envisaged in the light of qualifications. and previous 
experience. The company belongs to a progressive international 
group which manufactures products for the paper industry and 


‘offers excellent conditions of service including a contributory : 


pension and life assurance scheme. i 
Applications in writing to the Personnel Officer, Ci H. Johnson 
& Sons Ltd, Bradnor Road, Wythenshawe, Manchester M22 4TS. 


Y 


Lockwoods Foods Croup 


A vacancy has arisen within one of the companies of the above 
Group for an Accountant who will be responsible to the Group 
Chief Accountant for the preparation of Monthly Management 
Accounts. 

The Conary is situated in a pleasant North-west Coastal Area 
and Is engaged in the Manufacture and processing of Meat Products. . - 

The Person appointed is expected to be aged between 25-35. A 
Chartered Accountant is preferred but an unqualified person with 
suitable experience will be considered. 

He should be capable of working to a strict time-table, have a 
good knowledge of stock control and beable to control Staff. 

Reasonable removal expenses will be pald. 

- Write giving full details of age, education, and experience together 
with present salary, in confidence to Chief Accountant, 
Lockwoods Foods Limited, Long Sutton, Spalding, Lines. 





MANAGEMENT SELECTION 
Please state briefly, in writing, how eech 

requirement is met. Nothing will be disclosed, unless 
you give permission enar a confidential interview. 


WM 





A Company Secretary Designate ` 


not less than £3,000 


for a London company with a seven-figure turnover derived 


o mainly from ‘manufacturing and. selling luxury consumer 
A products through wholesale and retail outlets in the U.K. and 
export markets. His initial responsibility will be for the account- 
ing function; he will take over progressively from the Secretary 
and can expect to Geer him within two or Kee years at 


the most. 
| ' Candidates, aged. 35 to 45, must be aurea accountants 
| with senior experience of management accounting, stock 


be 


control, costing, mechanised systems and export procedures in 


manufacturing industry. Contributory pension with life assur-. 


ance, — Please write to P. Hook, quoting J.26028. 


MANAGEMENT SELECTION LIMITED 
| | um STRATTON STREET, LONDON wi 





HEHEHE Ss 
HAWKER SIDDELEY. 
GROUP LIMITED 


ACCOUNTANT ` 


A vacancy for an accountant ie arisen in the Group 
Internal Audit Department. The work involves the 
appraisal of alf accounting and administrative systems 

_ within this large and diversified Group. Applicants 
should, therefore, have a good background of general 

experience, Whilst preference will be give to 
qualified men, those who are not qualified but possess 
the right experience will be considered. 
After a period of time in the Internal Audit 
Department, career prospects within the Group are 
very good. ` | 
The job is based in Central London and a certain 
amount of daily travelling is necessary. 
Salary offered will be commensurate with experience, 
and pension and life assurance benefits are provided. 
Applicants should write giving ke personal and career 
details to: ` 
Group Chief Internal Auditor 
Hawker Siddeley Group Limited 
32 Duke Street, St James’s | 
London SW1 
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COST 
- ACCOUNTANT 


S.W. London/Surrey area 
Salary around £2,400 p.a. 


An experienced qualified cost accountant is required by a major 
~ engineering concern to take charge of the costing function for a 
i new subsidiary group comprising two medium-sized manu- 
facturers of specialised electro-mecaanical products. He must be 
competent to adapt or replace the existing costing systems to 

‘enable the new group to operate at maximum efficiency. 

The position will demand a high standard of professional skill- 
and applicants should have had sound practical experience 
industrial accounting preferably with a reputable light E 
ing company. 

The Company regard this as an important career appointrkent 
and to a man with real ambition ard initiative it can offer stimu- 
lating and rewarding opportunities, with excellent prospects for 
the future within the Group as a woole. 

Salary will be negotiated around £2,400 per annum and there 

` are generous additional benefits. ` 

Please send full personal and career details to Position No. 

‘ DMC 2002, Austin Knight Limited, London WIA 1DS. 


een mee 


(aK) ADVERTISING 


effi se 


Companies in which you are not interested should:be listed 
in a covering letter to the Position Number Supervisor 


NAN SSIS 
S A Leading British shipowner with 
S world wide connections has a 


Ny 
d shies for an 


Assistant 
‘ACCOUNTANT 


Ñ who will be a qualified Chartered 


N 
S or Certified Accountant (A.C.A. or 
N A.A.C.C.A.) to join the Group Accountant’s team primarily 


N on more complicated ‘project work’, including the develop- 
S ment of Management Accounting procedures and consolida- 
N tion of Final Aċcounts; and to be available as necessary to 
N help other Company or Divisional Accountant’s short-term. 
Ñ Applicants should be between 22-24 years of age and need 
N not have commercial experience. The salary will be 


N 

S$ £2,100 per annum 

N 

S there is a contributory pension scheme, and limited travel 


N may be necessary. 


ù Please send ‘details of age, professional experience and 
N qualifications to: ` 
S 
o 
sl 


AAAS 





Box No. 35 


S Jëckason e Advertising Service Ltd., 54 Old Broad Street, 
Ñ London, E.C.2. 


+ 
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-Insurance 


CAREERS FOR 
QUALIFIED ACCOUNTANTS 


To augment their accountancy and management 
informatión services the North Western Electricity 
Board propose to make new appointments at their 
offices in Manchester, Bolton, Oldham and Preston. 
These posts will afford exceptional opportunities for, 
young accountants who wish to make a career in a 
large-scale organisation which uses advanced computer 
equipment and management accounting techniques to 
secure the most efficient and effective use of all its 

psources. Successful applicants will receive a starting 
salary between £1,700 and £2,000 p.a. and have excellent 
: prospects of advancement to senior posts. NJC . 

.4 Conditions of Service, : 


: If.you are interested in such a career send me, 

, not later than July 4th, 1969, full details of your 
education and ‘qualifications, endorsing the — - 
_ envelope ‘Qualified Accountant’. All applications `` 
_ will be treated in confidence. 


; Norweb Electricity |. 
-Cheetwood Road G. H. RICHARDSON | 


Manchester M8 8BA ` - Secretary 








Accounting 


City Head Office of Insurance Group requires recently quali- 


_ fied accountant. Knowledge of Insurance accounting not a 


necessity, but ability to organise and implement new systems 
essential. Knowledge of computer accounting an advantage. 
Excellent prospects for a young man with initiative and 
imagination. Salary according -to experience, ability and 


l qualifications and valuable fringe benefits. 


Applications should be addressed to: 
The Chief Accountant 
Provident Life Association of London Limited 
246 Bishopsgate, London EC2 ` 
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| ACCOUNTANT | 


Telephone Cables Limited, employing 2,900 SCH wish 
to appoint a qualified Accountant to be responsible for . 
the supervision of the Cost Department with a staff of 16. 
His duties will include materials control, inventories, 
monthly operating statements and management returns. 





. The Company has a third generation E.D.P. installation 


which provides basic data and final returns and the Cost 
Accountant will be associated with the extension of E. D. P. 
systems. 


The Company does not confine the activities of its Ae. 


countants to closely defined limits and there will be 
opportunity for additional responsibilities. 

Candidates should be aged over 25 and previous industrial 
experience is not essential. The commencing salary will be 
dependent- upon age and experience and will be negotiated 
on an adequate basis, 


Please apply in the first instance to: 


The Personnel. Officer 
TELEPHONE CABLES LIMITED 


Chequers Lane, Dagenham ` 
Essex. RM9 6QA 


Taylor Woodrow 
International Ltd 


ACCOUNTANTS 


We wish to recruit Quallfied Accountants, to work 
in our head office. They will join a small team re- 
‘sponsible for the accounting administration of our | 
civil engineering and building sites overseas. In due 
course there may be opportunities for site visits . 
and also a possibility of regular overseas employ- 
ment if desired. Applicants should preferably be 
under 35 years old and experience In the con- | 
struction industry, although not essential, would be 
an advantage. A good salary will be paid according 
..to age and experience. 


Please write giving full personal details to: 


Personnel Manager, Taylor Woodrow Inter- 
national Ltd, Western House, Western 
Avenue, Ealing, London W.5. 


+368 


THE QUEEN'S AYTARD 
YO INDUSTAY 
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| Accounting Manager 








Sa BeeeeePeeeicete emilee errie 


An Accounting Manager is required who will be directly responsible to the 


.Company Controller for co-ordinating the activities of a busy Accounts office, 
and for the preparation of management accounting information, budgets and 
annual forecasts. 


"Applicants must be fully qualified C.A., ve C.W.A., or A.A.C.C.A. Experience in a. 


company engaged in light engineering is essential, as is the ability:to work to,tight 
schedules. Applicants should be aged around. 30 and will currently be earning 


. around £1,800. 


The company operates mainly with the aircraft, electronics and light engineering 


industries. It offers pleasant working conditions with staff canteen, and has an, 


active social club. Free sickness benefit and life assurance schemes are in operation, 


Applications. to: Personnel Manager - 


` AMPHENOL LTD 


THANET WAY 
WHITSTABLE, KENT. 


‘Large scale expansion projects in, London, Jersey Island ) 
and Northern Ireland provide ‘opportunities for THREE - 
QUALIFIED AGCOUNTANIS to join the management 
team. A i 


1. In London, a ‘qualified young A.C.A. who should be 
eager to contribute significantly to the management 
effort and accept. large responsibilities. Salary range 
£2,250—£2,750. 


2..In Northern ireland, a qualified A.C.A. with some 
experience but. above all intelligence and initiative. 
The successful candidate as Chief Accountant will be 
responsible for design and installation of all accounting - 
systems in a large new factory being completed by 
September:1969. Salary range £2,750-£3,250. 


3. In London, a qualified A.C.W.A. to head’ the Exquisite - 
-- Group Costing Department. Intelligence is essential, 

_ youth is no deterent. Salary range £1,750-—£2,250. 
‘Apply in confidence to, 
The Personnel Manager 

65 Burr Road, London SW18 


a member of the Courtaulds Group 
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Cost Accountant ` 
to £2 250 


This engineering group of companies Ge an internationally 
known range of products, has a multi-million pound turnover and is 
located in the West Midlands. The cost office provides a detailed 
costing information service for a variety of user departments based 
ona combination of job costs and modified standard costs. Candidat 
must be qualified Cost and Works Accountants with several 
experience. An engineering background would be an advantage, 
but is not ‘essential. This appointment, carries excellent future 
prospects. Ref: 825/A. Apply to A. F. Morris, A.A.C.C.A., A.T.LL, at 
Birmingham. . 


Witte or telephone for an application form quoting the reference TS Alf — will be treated In confidence, 


| REED EXECUTIVE 


148 NEW BOND ST. LONDON Wi 15 PICCADILLY, MANCHESTER 1 
automatic answering (01) 629 4455 ‘ (061) DEA SE 
SPECIALISTS IN ‘THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 











Chief ` 
“Accountant 

“Company 

Secretary 


A vacancy occurs, as the present finance director has beci appointed 
sales director of the company, for a qualified chartered accountant, 

- aged between 25 and 30 years, as Chief Accountant/Company 
Secretary. 

Applicants must have a commercial instinct together with an 
analytical and logical mind. They should be experienced in fore- 
casting, budgeting, budgetary controls ‘and financial planning. 

It is desirable that applicants are experienced in selecting and 
motivating administrative and accounting staff, with some ex- - 
perience of computer applications to management techniques. 

‘There must be an undoubted willingness to use initiative in 
assisting in a positive manner in ensuring ‘maximum efficiency 
throughout the entire business. A determined and constructive 
outlook on life, and the job, is vital. l 
, This is an attractive opportunity for a young and ambitious 
qualified accountant who feels inhibited by a professional environ- 
ment. 

‘Salary to be negotiated around £2,000 per annum. The company, 
situated in Reading, provides a car and operates a contributory 
pension fund and free life insurance scheme. 

Write giving details to: The Managing Director, Reading 
Garage Co Ltd, Penta House, Basingstoke Road, ee 
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TAXATION ASSISTANT. 


Well-known Group with international interests wishes to 
-. engage an Assistant for the Taxation Pen at 
‘London Head Office, ECI. 


` Applications are invited from men, preferably “aged 


about 30, suitably qualified and keen to specialise in 
taxation work which is ‘both varied and interesting. 


Future prospects are exceptionally good and (bere is a 
, Fin Pension Scheme. S l e 

l Please write stating age, qualifications, experience and 
salary required to the Staff Manager, Union international 
Co Ltd, 14 West Smithfield, London EC1. ` | 


T 


7 H 


EXPANDING GROUP 


of. 


` Jersey Fabric Manufacturers 


Require a young Chartered Accountant with initiative to join Head 
Office Administration Team. The successful applicant must have had 

` post-qualification experience, preferably in the Textile Industry. 
Age level 25-30. The group has a non-contributory pension scheme 
and offers excellent prospects. Position is London based. Salary will 

__ be by negotiation. — Apply, giving full details oi experience ro: Messrs 
t Turk, Brandes A Co, Chartered Accountants, Hillside House, 2 

` Friern Park, LONDON N12.. S 


be 


The N sitinghan Manufacturing 
Group of Companies 


` Applications are invited from qualified Accountants to join our 
ý SE in Mansfield. , SW 


~, 


The current programme of development provides a first-class 


opportunity for a man with energy and the ability to work closely 
` with enthusiastic management team. : 


The position offers a first-class salary with a contributory Pension 
Scheme and Car provided. 


Applications, which will betreated in confi dence, should D sent 


to the Financial Director at Botany Avenue, Mansfield, Notts, stating 


age, qualifi cations and Experiente; 


ACCOUNTANT ` ene 


£ 
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Ha AND WORKS/FINANCIAL ACCOUNTANT 


Chartered, Certified, or Cost and Works Accountant required for 
rapidly expanding South-east Essex radio cabinet manufacturing 
company. Unqualified might be considered. Applicant must be 
capable administrator accustomed to working at Board ‘level. 

| Excellent prospects. Salary”£2,500-£3,000 according to experience 
— Write, Goldwyn Bros, Chartered Accountants, 18 Weston Road, 
Southend-on-Sea, Essex. 












accountancy ` 
staff § || 


This expanding Company requires additional staff to 
develop further the accountancy service at the parent 
Company in Huddersfield and at the.other works in the 
U.K. The Company now employs an ICL 1903 semper 
with mass storage. 

Applications are EE for the following positions: 


financial - | 
accountant 


` A qualified Accountant is required to run an established 
centralised financial accounting section for the Group. 
The Financial Accountant will be responsible to the Group 
Chief Accountant and his duties will Include day-to-day 
‘accounting for sales, purchases and expenses, control ei 
cash flow and preparation of annual accounts. 


‘management 
accountants 


` Vacancies exist for two young men who havé recently 
' qualified or who are taking accountancy qualifications to `. 
work as members of the management accounting team 
engaged on development and the operation of established 
systems of costing and management accounting. 
These positions carry considerable scope for development 
to young men wishing to make a career in, industry; 


chief cost clerk 


Applications are Invited for the position of Chief Cost 
Clerk who will be responsible for a department of up to 
20 people engaged in the production of regular statistics ) 

up to and including net profit state. 

The successful applicant should have’ kniowledge of 
mechanised accounting and will have or be studying for a 
recognised accountancy qualification. 

‘ Good salaries will be paid and there are excellent Super- 
annuation, Group Life Assurance and holiday: benefits . 
, available. 


UH 
I 
t 


Applications should be addressed to the Personnel 
Manager, David Brown Gear Industries Ltd, Park 
Gear Works, Huddersfield, Yorkshire.. ; 


DAVID BROWN 
GEAR INDUSTRIES | 
| LIMITED 
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-ASSISTANT 
to Chief Accountant 


réquired by Pitney-Bowes Ltd, a progressive and fapidly expanding 
Company, manufacturing and selling mailing and other office machines.. 


More than 70 are employed in the Accounts Department. Modern, 
management techniques are in operation and this is a splendid oppor- 
_ tunity for a young qualified man to enter industry, with SS 
prospects of advancement. 
Consideration will also be given to applications from UNQUALIFIED 
accountants who have requisite knowledge and experience, including a 
‘period i in the profession and a working knowledge of taxation. 
There is a non-contributory pension and Life Assurance Scheme and 
profit-sharing plan.’ Assistance with removal expenses may be available 
in appropriate cases. 
Applications in writing, giving brief det ails including present salary, 
-` should be addressed to the: : SC 
l Personne] Manager - `. 


PITNEY-BOWES LTD 
The Pinnacles, Harlow, Essex 


ACCOUNTANT 


Director- Designate 


a 


London based group of companies concerned with distribution: and 
manufacture of plastic materials. 


Accountant must be a good administrator able to work largely 
on big own initiative to provide the Board with monthly reports of 
financial position and comprehensive management: ‘and statistical 
information. A computer is to be installed shortly. 


The successful applicant. will be about 30, have progressed 
‘rapidly since qualifying and be capable of taking an active part in 
the formation of policy to justify an appointment as director, . 


Commencing salary not less than £3,000 per annum. 


“Qualified accountants capable of undertaking these responsibilities 
are invited to write with comprehensive details of career to: > 


G. W. G. Bloore at G. H. Bloore Ltd 
480 Honeypot Lane, Stanmore, Middlesex 


FINANCIAL ACCOUNTANT ` 
WEST COUNTRY ` 


An excellent opportunity exists for a young qualified accountant 


3 


with a fast-growing Food Distribution“ Group with its Head . 


Office in Exeter. 
The appointment will involve the development of financial control- 


systems, organišation and control of accounting and. -reporting | 


functions, preparation -of monthly financial statements and fore- 
casting and control of funds. All routine accounting dee are 
locked after by the Office Manager. 


Starting salary will be not less than £2 ,000 p.a. with: considerable 


scope for advancement. SEN 


Write in.first instance; giving full details of education and career - 


to date; to: Brown, SE & Co, Founders’ Court, Lothbury, 
London EC2. a os i 
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“Management Accountant 


To promote the further development of the management accountin; 
and planning function within a na set for yet another growtl 
period. 


Applicants should be in the 25 to 32 age CH and have had experi 
ence of being innovators and of insight into the whole busines: 
operation in whatever industry they have been working. 


They must be able to identify themselves, with their work group ir 


setting, and achieving high objectives. 


Salary will, be well up to national standards with excellent as 


n= 


wates 


Apply toi- 

Mr Newbery E: 
WATES LIMITED 
1260 London Road 
Norbury 

SwWié . 





-COST ACCOUNTANT 


We are an international organisation: with meat and by-produc 
works and a wide variety of other manufacturing interests in thi 
U.K., S. America and Australasia. ~ 

We have a vacancy for a cost accountant at our EC] Head Offic: 
in a costing section; which i is largely cor.cerned with our S. Americar 
interests. 

Applicants should be aged between. 27 and 35, either qualifie 
or studying (A.C.W.A.). Experience in the food industry is desir 
able and we are specially interested ir. those with the aptitude e 


` €xperience for supervising the work of a department. 


Conditions include a staff restaurant and shop, non-contributory 
Deeg scheme, three weeks’ holiday (this year’s arrangement: 
ono 
Apply in writing (enclosing stamped addressed EE giving 
age and full details of work experience, to: 


The Staff Manager (AD 5366) 
UNION INTERNATIONAL CO LTD 
e: 2 14 WEST SMITHFIELD , 
7 LONDON EC 





\ 
Centrum Electronics Ltd, is a company marketing and installing in Britain. 
load speech Intercom Systems of advanced design manufactured in Sweden. 
There is an opportunity in the company for an experienced Accountant to 
be responsible for cost accounts, budget cor.trol, cash- flow statements and 
monthly trading accounts. 


The position is progressive with good prospects. Preference will be given to 
a man in his thirties with adequate experience. 


Applications, in writing, with full career details in confidence to: 









THE SECRETARY 
CENTRUM ELECTRONICS LTD d 
, CROWN HOUSE, LONDON ROAD, MORDEN, SURREY . 
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ROSS 
GROUP 
LTE 


is a major company operating in the 
growth sectors of the food industry 
and a number of ancillary activities. 
It has vacancies in Grimsby for 


fo THE 





- QUALIFIED ACCOUNTANTS 


The Group provides opportunities 
for newly qualified accountants to 
obtain ‘good commercial experience 
in a wide range of activities, 
including the use of computers. 
There are excellent prospects in an 


e ing group either for senior 
oulltancy positions or for those 
ishing to develop a career in 


genei management. Those who 
-are expecting to take their final 


3 


examinations this year will also be 
considered, s 
Terms and conditions of service are 
in keeping with best modern 
company practice and competitive 
salaries will be negotiated. 
Applications should be addressed to 
The Group Accountant, . 
Ross Group Limited, 

Ross House, Grimsby, 
Lincolnshire, 
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N. F. Hodson 
Personnel Department 
Kodak Limited 


Senior 
auditors 


We are looking for two Senior Auditors to carry out 

management audit investigations in depth.on a 
Company-wide basis.. These opportunities have arisen 
as a result of further career development moves within 
‘this international enterprise. 


The Company’s Internal Audit Department is based at 
Ruislip, Middlesex and occasional visits to other 
Company locations are involved. We are extending the 
use of Computers in our day-to-day operations, and 
while men with relevant experience in this field 

would be preferred we will where necessary give 
comprehensive training and familiarisation with 
computer developments In audit work. 


“The successful applicants will have several years’ 
experience of internal auditing covering a variety of. 

- functions in a major industrial company, and will ` 
probably be’ professionally qualified. Their age is likely 


The starting salaries offered will reflect the importance of 
these appointments. The Company also operates an 

` attractive range of benefits, including non-contributory 
pension and sickness benefit schemes, with Tour 
weeks’ holiday after twelve months’ service. «: 


lf these openings interest you, please write with 
brief relevant details about yourself to 


Victoria Road, Ruislip, Middlesex 
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We are an expanding Company in the leisure industry with tot 
assets exceeding £2 million. Our operations extend throughout th 


country but al] accounting is centralised at Head Office in Hemel * 


Hempstead. We need a qualified accountant to work in our small 
team at Head Office organising and preparing monthly statistics and 
financial accounts. Age will not be a barrier to the right man — 
salary £1,800 to £2,400 according to experience. — Please apply in 
writing to Leisure Caravan Parks Limited, 51-55. Bridge geleet 
Heme! Hempstead, Herts. 


"a 


Accountant 
(DIRECTOR- DESIGNATE) 
London group of companies associated with the printing trade. 


Accountant will be responsible for providing the Board with 
monthly documentation of companies’ financial position, and 
information showing performance against defined targets. He will 
be responsible for proposals to reframe the general and adminis- 
trative procedures of the companies. He must be capable of taking 
an active part in the formation of policy and justify an appointment 
as director. l 


Commencing salary: £3,000. 


kj 


Qualified accountants capable of undertaking these fesponetbiine are 
invited to write to: | . 


The Chairman, Harkwell Press Ltd, 11-19 ) Parkway, Camden 


Town, London NW1. 


Opportunities in Industry for 


| SE 
Qualified ` ` 
Accountants 





There are opportunities within the British Leyland Motor 
Corporation Audit Department for qualified and qualifying 
accountants at various locations throughout the UK. The 
department is regionalised and is responsible for financial and 
operational audits at all units. Every opportunity will .be 
provided for-able men to prove their talent and initiative and 
it is envisaged that they will progress rapidly within the finance 
function of this large and expanding organisation. 

SENIOR AUDITORS 

Qualified men (aged 23-28) with large-scale audit experience 
who now wish to enter industry are required forresponsible and . 
interesting positions based at BIRMINGHAM, COVENTRY, > 
LONDON and OXFORD. 

AUDITORS 

Positions are available for young men (aged 20-25) who are 
studying for the examinations of a recognised accountancy 
body. The work will provide considerable experience of the 
operations of a large progressive organisation, and will be of 
interest to those residing in the BIRMINGHAM, COVENTRY 
or OXFORD aregas. 

initial interviews will be held at the respective locations and 
applications stating qualifications, age, experience to-date, 
current salary and preferred location should be submitted to: 


Organisation & Staff Relations Manager, (ref. F3/ACC) 


The British Leyland Motor Corporation Ltd 
Berkeley Square House, Berkeley Square, London W1 


ww 


June 28th, Age 











` ` ` . 
Oe oes H D H Ve Gë 
ee d Nä H 4 
D 


June 28th, 1969 . . : E i 






CHARTERED 
ACCOUNTANTS 


Wa are one of the world’s largest manufacturers of 
titanium pigments, and the parent of a group with overseas 
subsidiaries employing assets of over £40 million with an 

annual turnover nearing £40 million. Continued’ expansion has created the need to 





strengthen our centralised Accounts Department: at Billingham. The vacancies would . 


be suitable for recently qualified CHARTERED ACCOUNTANTS who wish to gain 


experience and training in industrial accountancy. 
\ 
; . 


The Wees Department is organised in three sections: Finance; Costs and 


Management Accounting, and opportunities will ba provided for transfer between— 


sections so that successful candidates will assist in the preparation of arinual accounts, 
budgets, cash and profit forecasts and other periodic management reports. A 
commercial computer is installed and an interest in EDP is desirable. 






Details, in strictest confidence, quoting reference A927, to: 
The Personnel Manager 


om British ft 
BP] Titan 


TITANIUM, 
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Birmingham £2,500 


COMPANY | 
ACCOUNTANT . 


This is an outstanding opportunity for an 
ambitious young qualified accountant to join a 
progressive engineering company which is an 
established leader in its particular field. 

The company, which employs over 1,000, 
people is a member of a substantial group with 
a proven record of growth. Computer facilities 
are already used for certain work and further 
expansion is planned. 

The comp vr accountant, will be an import- 
ant member of the management team and will ` 
be responsible to the Chief Executive for 
development and operation of the accounting 
and control procedures. 


The successful applicant will be an A. C. A.. 
or A.C.C.A. in his mid twenties with experience . 
in the preparation of monthly and annual 
accounts, budgetary control and product 
costing. 


Salary will be negotiable up to £2,500 with 
the usual fringe benefits. Assistance will be 
given with removal expenses, if necessary. 


Brief but specific details of career to key 
date, which will be treated in the stric- from 
test confidence, should be sent to: 

M.A. 1101, Cooper Brothers.& Co., ? 
Lyndon House, Hagley Road, 
Edgbaston, Birmingham 146. - 
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l MARSH PLANT 
FINANCIAL CONTROLLER . 


Plant > Group operating Companies hiring, selling and servicing 
contractors’ plant and machinery,:with depots along the South 
Coast, require a qualified Accountant, aged 30-40, years to take 
charge of costing and accounting departments and to provide 
management statistics. 8 


The successful applicant will be appointed a Director after two 
years, paid a substantial remuneration with pension arrangements; 
and based at Havant, Hampshire. ; 

Apply in writing, giving full details to: 


The Managing -Director, Marsh Plant Holdings Limited, New 
Lane, Havant, Hampshire. 






y 


CHIEF ACCOUNTANT 


We are a successful small/medium-sized manufacturing company 
with plans for further profitable expansion. Management is fully 
aware of the value of a good management accounting service. 


The successful applicant will be an enthusiastic Qualified Ac“ 
countant (A.C.A. or A.C.W.A.), seeking job satisfaction through 
the further development of modern control systems. 


This is the senior accounting position and the Chief Accountant 
will be expected to become an important member of the Manage- 
, ment Team. Success will create excellent prospects for promotion. 


Rewards are negotiable and will undoubtedly be attractive | 
~ the right applicant who will probably be aged 27-35. 


Please submit relevant details in confidence to: We 


D. Watson, F.C.A., F.C.W.A. 
Brooks Ventilation Units Limited 
Trafalgar House, Bedford Park : 
Croydon CR9 2AS, Surrey ` 
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TAXATION £3,000 
MANAGER West End 


This is an appointment to the small head office of a multi-million 
pound mixed Industrial group with plans for further expansion and 
diversification. Apart from negotiating on behalf of operating com- 
panies he will be involved in tax planning, providing advice to local 
and group management. He will therefore play an active role in 
the Group’s affairs and be encouraged to establish personal contact 
with management at operating company level. Applicants must have 
had at least 2 years’ specialist tax experience and should preferably be 
Chartered Accountants. Preferred age under 30. Ref. 651/A. ~ Apply 
to R. A. Phillips, ECH, A. C.LS., in London. 


Write or telephonaforan application form quoting the reference shown. Alf applications will be treated In confidence, » 


If you are a qualified accauntant or have computer experience and wish 
to bo kept Informed on other positions which arise quote setetenee RR, 


445 NEW BOND.ST. LONDON wi 45 PICCADILLY, MANCHESTER 1 
automatic answering (01) 629 4455 (41) DEA GH ` 
SPECIALISTS IN THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 
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PARTNERSHIP - ' City Practitioner’ seeks ‘qualified 
accountant, view partnership and ` succession. - The 
business is well established and clientele is let 
and influential. £2,000—£3,000 per annum. 


PORTUGUESE WEST AFRICA — Qualified account: 
ant, good command Portuguese - language essential, 
for audit and investigation consignments £3,500 per 
annum, tax free, za 


SENIORS — we have too many opportunities registered 


to give adequate coverage here; positions range from’ 


small to medium, large and International firms both at 
home and overseas. The variety of vacancies embrace 
T putt Partnership prospects and there are 





‘opportunities Tor: specialisation in Taxation, 
vency, Trusts, and for those interested, course in 
compute application, system and programming. 


PAR HIP — qualified accountant required by 
Hampshire practice, must be experienced in incomplete 
records and the normal range of medium-sized audits. 
Jnitial.salary £2,000 per annum, ‘ 





MANAGING CLERK — for incomplete record depart- 


ment of large City practice; applicants, not necessarily 
qualified, must be fully competent in this ‘particular 
type of work. £2,000 per annum. 


P.A: TO PARTNER - qualified accountant required 
to assist senior partner on a variety of assignments, 
including investigations. £2,500 per annum. 


MANAGEMENT CONSULTANCY - qualified account. 
ants interested in systems design and installation, required 
‘for separate department’ operated for client companies 
of substantial London firm of chartered’ accountants. 
The experience available ideal for those aiming ultimately 
to mould their careers in aerials 


f 
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01-247 3434 (6 lines) 


INSOLVENCY — leading City firm require a senior 


assistant with experience in bankruptcies, liquidations, 
ete. Commencing salary circa £2,500 per annum,‘ 


BIRMINGHAM - Company taxation assistant able to 
take responsibility for portfolio of corporation tax 


r 


clients. Progressive position — commencing salary circa -. 


a. 


£2,200 per annum. 


TAXATION MANAGER, Cardiff — experienced man 
required to ‘establish separate taxation department 
„of substantial practice, knowledge of company and 
“personal tax essential, £2, 000 pera annum. 


FINALIST wishing to spedalisei in eent required by 
leading London firm; limited experience no. bar — com- 
mencing salary £1 750 per annum, 


TAXATION ASSISTANT — with company tax experi- 


`. ence required for Hampshire firm of chartered ace 
~ countants. £1,600 per annum. 


TAXATION MANAGER to control small established - 
separate department of West End ; knowledge of 
both Company and personal taxation required. £2,600 
per annum to commence. ` 


TAXATION PARTNERSHIP - substantial City firm | 
_Fequire a qualified man experienced in tax with a view 

to partnership within a maximum of three years. Com- 

mencing salary up to £3, 000 per annum. 


PERSONAL TAXATION ~ lady required with previous 


experience in a professional office to be responsible for a 
Portfolio of persoaal tax cases. £1,800 per annum. 


there is no charge to applicants for our service. 


LONDON. AND PROVINCIAL ACCOUNTANCY. APPOINTMENTS ` 


EE CHAMBERS, 146. BISHOPSGATE, ‘LONDON EC2 





f 


‘TAXATION, SENIOR/ADMINISTRATOR — Surrev; 
Industrial organisation require assistant able to deal with 
corporation tax and prepared to undertake administrative 
responsibilities. Commencing salary np to £2, 650 per 
annum. 


CHIEF ACCOUNTANT — qualified SEO for South 
London Civil Engineering and Building Contractors. 
Previous experience in this industry advantageous. 
£3,000 per annum. . 

DEPUTY FINANCIAL ACCOUNTANT ~ Central Lon- 
don Publishers, . accountant qualified to intermediate 


— standard — £2,000 per annum. 


GROUP ACCOUNTANT, Middlesex — Rapidly expand- ` 
. ,ing organisation ~~ -qualified accountant with manage- 


ment accountancy experience; prospects Company 
Secretary. £3,000 per annum plus car. ` 





COMPANY SECRETARY/ACCOUNTANT, not neces- ' 


sarily qualified for London W1 educational publishers. 
Duties embrace accountancy and administration func- 
tions — minimum commencing salary £2,000 per annum. 


FINANCIAL PLANNING ` MANAGER - Herts 
pharmaceutical manufacturers ~ qualified “accountant 
~ with management accountancy experience — £2 »750 per 
annum plus non-contributory pension scheme. , 


TRUST ACCOUNTANT for City Investment Trust ~ 
‘duties comprise preparation of final accounts, adminis- 
tration of Trust and dealing with taxation. £2 ,250 per 
“annum plus mortgage facilities, bonus, non-contributory 
pension scheme and other benefits. o 


FINANCÍAL ACCOUNTANT, SE1 Publishers — Quali- 
fied Accountant with some previous commercial experi- 
ence required to control ali accounting functions. £2,500 
per annum. 


D you are contemplating a change of EE and the position that you seek is not advertised here why not write or telephone. All inquiries are given Soen attention and 
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for tha division. > 


you. 


FINANCIAL. PLANNING MANAGER f 


A qualified accountant (A.C.A.JA.C.W.A.) is required to head up a small specialist 
team with responsibility for the co-ordination of the Management Accounting 
. function, the evaluation of Capital EE Projects and Forward Profit Planning 


This is regarded as an important position within the Financial Services area of a 
profit-conscious organisation, and offers the right man excellent opportunities to 
graduate into key management positions within the group in due course. A starting 
salary in the'range £2,700 to £3,000 is envisaged. 





` 


Do you want? 


d 


company. 


` j To have the opportunity to advance your career relying on your own ability, 
lf you are seeking an interesting and varied appointment, have had at least three 


years’ industrial experience, are capable of liaising with managemént at all levels,” 
e e e e D x 
and possess a keen, analytical and origina! mind, then we would like to hear from 


then please contact us. - 


Please write with details of your career to date to: 
A.S. Napier 

Personnel Officer 

Smith Kline & French Laboratories Limited 


CAREER OPPORTUNITIES FOR 


— AMBITIOUS ` 
ACCOUNTANTS 


- We are the wholly owned subsidiary of a leading American international Pharmaceutical company. We are also the h eadquarters from which operations on three 
continents are controlled. Outstanding opportunities exist for qualified accountants to make a worth-while contribution to the management of these operations. . Sch 


RECENTLY Sen ee ACAs 


To make a career in industry. 
Toj join a progressive, financially orientated organisation. 


-~ S To obtain experience in sophisticated computer-based Financial and Management 
accounting techniques and-or Systems Analysis. Š 


To work in pleasant surroundings within a team of young qualified accountants, 
To have a varied and responsible job, involving contact Wal all divisions of the 


Starting salary in the range of £1,800 to £2,200. 


If these are what you expect in a job and you feel you can match our requirements 


Fringe benefits include free life assurance and pension scheme and assistance with Ee will be given where necessary. Conditions of service generally are what you 
woule expect from a leading Company ina progressive industry. 
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4 YOUNG ACCOUNTANT, not necessarily ‘ 
lyalified, required as personal assistant to 
Jnancial/managing director. of a selling 
i. plage ia congenial head office in 
Essex. Salary by arrangement. Holiday’ 
arrangements respected. ~ Write with full 
Jetails to Box AY 1402. Gs : 





CHIEF INTERNAL’ AUDITOR `: 
CHARTERED ACCO ANT re- 
quired by Group of Shipping and Road 

- Transport Companies with headquarters 
in Liverpool. Travelling required but 
confined to British Isles. Salary, de- 
pending on age and experience, £1,750 
to £2,250. Aprlications giving age, 
experience . and salaries earned to 
Financial Director, Coast Lines Limited, 
Roane House, Water Street, Liverpool 





COST ACCOUNTANT | 


We require for Trollope & Colls (City) 
Ltd, Landon EC2, a Cost Accountant 
to -be responsible to the Chief Account- 
ant for all costing and accounts office 
administration, ` i : 

9 £ Age range 25-40, A.C.W.A., qualifica- 
tion and experience with a building 
contractor preferred. ` 


Contributory Pension Scheme and 
excellent prospects’ in a large expanding 
group. Í : 

„ Brief details please to: i 
Group Training and Personnel Manager 
, TROLLOPE & COLLS LTD 
a 19 St Tames’s Square 
, ndon SW, č -> 
_ quoting Ref. No. 1/69 


KI 


FINANCIAL ACCOUNTANT 


Qualified or unqualified Accountant - 
with good commercial experience re- 
quired to control Financial Accounts 
department responsible to Divisional 
Financial Controller, Location London 
EC3. Salary £1,750-£2,000 according to 
experience. ~ Write with full details of 
education, experience, and salaries 
earned to Box FA 7451. 








MANCHESTER REGIONAL 
HOSPITAL 
STAFF COMMITTEE 


A career in financial administration in 
the Hospital Service. 


The opportunity will occur shortly for a 

_few young men and women to embark 
on a career in financial administration 
in the Hospital Service in the Manchester 
oi Entry is at one of the following 
evels: S 


(i) Intermediate entry for candidates 
between the ages of 19 and 28 who 
have passed or obtained exemption 
from ‘the Intermediate examination 
of one of the recognised professional 
accountancy bodies within the past 
five years; and 


(ii) Post-qualification entry for candi- 
dates between the ages of 21 and 35 
with a recognized professional 
accountancy qualification and who 
have had at least five years’ appro- 
priate experience. 


. Salaries during training commence at 
£853 for intermediate entrants, and 
£1,114 for post-qualification entrants. 


The selected entrants will be given 
every assistance to train for the higher 
finance posts in the service, many of 
which carry salaries in excess of £3,000 
per annum with excellent conditions of 
service. Practical and theoretical training 
is given to intermediate entrants to 
enable them o acquire professional 
accountancy qualifications. Post-quali- 
fication entrants are given special train- 

. ing so that they may progress to senior 
accountancy and managerial appoint- 
ments. Financial assistance is given 
towards training expenses, and all, 
entrants will attend courses at the 
regional staff college and other educa- 
tional centres, ` : 


Application forms and further infor- 
mation may be obtained from the 
Regional Staff Officer, Gateway House, 
Piccadilly South, Manchester M60 7LP, 
to wkom completed application forms 
should be returned. 


EXPERIENCED 
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plete charge of the’ accounts and financial 
control of an agricultural dealers situated ia 
Surrey/Hampshire area. Excellent experience 
prospects for.man of initiative and.drive. ~ 
Write giving details of experience and salary 
required to Messrs Wilkins, Kennedy & Co, 
8 Queen Street, Cheapside, London EC4. 





LARGE INSURANCE AND SHIP. 
PING BROKERS IN THE CITY dueto - 
reorganisation and expansion the follow- 
ing qualified or partly qualified Accounts 

' staff are required: 


(1) Senior credit control and ledger 


supervisor, age about 35, preferably 
with shipping accounts experience. 

(2) Male, 25-30 years of age, tó assist in 

‘ the preparation of Board returns and , 

management statements. i 


Attractive salaries and fringe benefits. 
— Write giving personal and career details 
to Box LI 7457. 
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LARGE STEEL COMPANY 
IN SHEFFIELD REQUIRES ` 


(a) Assistant Financial Accountant.: . 


(©) Management Accountants to parti- 
`: cipate in the implementation of 
- budgetary control and standard 
costing systems and investigation of 
profitability planning etc. of various 

_ products. . , 


Applications from qualified -account- 
ants giving age, experience, salary, etc., 
to Box LS 7362. . Vë 





LLOYD'S UNDERWRITING AGENTS 
require a-man in early 20s preferably 
. experienced in Lloyd’s Accounting and/ 
or Investments and Taxation. Attractive 
salary and fringe benefits. - Apply Box ` 
LU 7458. i i 





MOTOR DISTRIBUTORS: require (1) an 


accountant, and (2) assistant accountant to 
strengthen group accounting structure. Able 
to control small staff and organize work 
programmes to ensure regular flow of 
reconciliations and prompt accounts for 
management and audit. Locations (1) North 
Lincolnshire, (2) Doncaster. ~ Relevant 
details to Box MD 1303. 





ON BEHALF OF an internationally’ 
known Construction Company, situated 
London EC2, we are looking for’ men 
who will. ideally meet the following 
requirements: i 


COST ASSISTANT, Minimum qualifi- 

. cation 1.C.W.A. Part D. experienced in 
the preparation of cost control informa- 
tion and variance analysis. Salary depen- 
dent upon age and experience. 


ASSISTANT ACCOUNTANT, 25 years, 
-to prepare ‘monthly trial balances, 
periodic schedules, final accounts, ete., , 
experienced in relevant industry pre~ 
ferred. Minimum Salary £1,500 pa, 


ACCOUNTS CLERK, 23 years’ plus to 

be responsible for accurate record keep," 
ing, recording and figure check work.‘ 
Salary approximately £1,200 p.a, 


Please write, in confidence, to Manag- 
ing Director, Technical Talent Limited, 
Piccadilly House, 33 Regent Street, Lon- 
don SW1, giving full details of age, 
education, qualifications, experience‘ to 
date and where possible, a telephone 
contact number. 


Ui 





TAXATION ASSISTANT. -City centre firm 
of solicitors in Glasgow require an assistant 
capable of dealing with all matters relating 
to the taxation of individuals and of trusts; 
might suit part-time employee. — Write to 
Box No. 1860, Wm Porteous 
Exchange Square, Glasgow C1. 





UNIVERSITY OF KEELE 


ADMINISTRATIVE ASSISTANT ~ 
FINANCE DEPARTMENT 


Applications are invited from suitably 
qualified persons for the post of 
ADMINISTRATIVE ASSISTANT in 
the Finance Department. f 
Salary scale £1,240 x £115 (7)-£2,045 


a. f 

Further particulars and application. 
forms may be obtained from the Finance 
Officer, The University, Keele, Staffs 
ST5 5BG. Closing date for receipt of 
applications, July 14th, 1969. - 
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E ACCOUNTANT, . not 
necessarily qualified, required to take com ' 
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TAXATION ASSISTANT required by large 


1 firm of Central London solicitors, for their 


trust accounts department. Must be fully 
experienced in personal and trust taxation 
law and practice. Good salary, luncheon 
vouchers, four weeks’ annual holiday, this 
yes holiday by arrangement. — Box TA 


* 
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U.K. AND OVERSEAS | 


£3,000 SENIOR PROJECT CONSULT- 
ANT (MANCHESTER); £2,825 Divi- 
sional Accountant (Ruislip); £2,500 
Management Accountant (London); 
£2,300 Financial Accountant (Hayes); 
£2,500 Plus, Accountant (Nigeria). — 
Please send name and address for details 
, of widest selection of Accountancy 
ositions to DIRECTOR, E.C.A., 
ENIOR STAFF SELECTION LTD, 
paxane Buildings, Tarleton Street, Liver- 
pool 1. 





` West Bromwich Education Committee 


West Bromwich College of Commerce _ 
. and Technology ' 


High Street, West Bromwich 
SENIOR LECTURER in ACCOUNT- 
ING and FINANCE to teach on 
A.C.C.A,, LC.W.A., and H.N.D.B.S. 
Sandwich Courses at final level. Appli- 
cants should have a degree and/or profes- 
sional qualification and will be required 
to assist in the promotion and develop- 


ment of the divisions work. Es 


Salary: Senior Lecturer — £2,280 to 
~£2,595 (under review). 
Application forms and further par- 
ticulars from the Principal to whom 
` forms should be returned within two 
weeks of the appearance of this adver- 
tisement. i 
SE M. J. GIFFORD, 
Director of Education. 


YOUNG CHARTERED ACCOUNTANT 
wanted for progressive South Coast engineer- 
ing company (2,200 employees) under modern 
management. Some experience of monthly 
accounts and budgetary control preferred. 
Good salary offered to an energetic and keen 
young man wishing to make a career in 
industry. — Write giving details of education 
and experience to date to Box YC 7441. 





YOUNG ACCOUNTANT, recently qualified 


or finalist, required for bus company in 
Exeter. Varied work including taxation, 
accounts and internal audit. — Box YA 1481. 
YOUNG ACCOUNTANT required to join 
management team of a small expanding 
company dealing in research chemicals. 
Must be capable of preparing accounts to 
trial balance stage and an interest in manage- 
ment accountancy and office management 
would be useful. A starting salary of around 
£1,750 p.a. is envisaged. — Mark replies 
‘Confidential’ and send to Mr R. P. Dennis, 
Ralph N. Emanuel Ltd, 264 Water Road, 
Alperton, Middlesex. 
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YOUNG QUALIFIED ACCOUNTANT ` 
required by small group of .mechanical 
services contractors in ‘Thames . Valley. 
Duties will include preparation of monthly. 
and annual accounts and costings, with 
responsibility direct to the board. This ts an 
excellent opportunity for, a newly qualified 
man wishing to obtain practical experience in 
industry, who is anxious to participate in 
practical management accounting, and con- 
trol day-to-day administration. Commencing 
salary of £1,800 p.a. is envisaged. — Send full 
details of career to date with particular’ 
reference to type of experience and degree of 


responsibility both during and after articles 


to Box YQ 7462. Recent finalists may apply. 
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+", CHARTERED ACCOUNTANTS 


WEST AFRICA 
An ‘International ` firm "of" Chartered ` 


Accountants has vacancie rtain 
offices in West Africa | fo fie 
accountants. These positions offe 


attractive, opportunities for interesting 
and rewarding work within th} profes- 
sion. ; ' 


" Initia] tours will be -for eighteen 
months and contracts are renewable by 
mutual agreement. Starting salaries will 
be in excess of £3,000 per annum. Free eum 
furnished accommodation, air fares both 
ways and other allowances together with 
a generous leave entitlement will be 
provided to the successful applicants. 


Please write, in confidence, with brief 
Ge o of previous experience to Box 


a 





GUYANESE `. 
QUALIFIED | 
ACCOUNTANT 


An established public company in 
Georgetown, a member of an interna- 
tional group of companies, wishes to 
recruit a young qualified accountant for 
a position which will lead to a senior 
appointment in the near future. , 


Our accounting functions are based on 
Standard Costing and Budgetary Con- 
trol. We are’presently implementing 
systems of long.range forecasting and 
developing Management Accounting 
techniques. The selected candidate will 
be afforded the opportunity of partici- 
pating in all aspects of accountancy 
related to a modern forward-looking 
company. = 


The successful applicant can expect 
to earn a first-class salary together with 
fringe benefits which will include a 
medical scheme. The company operates’ 
a contributory pension scheme. Air 
passages will be paid for wife and family 
to Georgetown. 


Applications stating age, qualifications 


and experience should be addressed to ’ 
Box GQ 7463. ; 





NESTLE A 
a 
SWITZERLAND 
require an 


INTERNAL AUDITOR 


The Head Office of our organisation which is situated in Vevey, Switzerland, on the ~^, 
shore of Lake Geneva, has a vacancy in the inspectorate department. 


The job includes inspections of units within the Group, and evaluation of the - 
administrative, financial, and other systems. Because of absence abroad, up to-8 
months a year, supplementary leave and allowances are granted. i 


The position is to be offered to a single man, aged 22-29, with English spoken as his ` 
mother tongue: A knowledge of French or other languages would be desirable. 


; . He should have graduated in economics or qualified as an accountant with experi- 


ence of auditing and preferably one to two years’ experience in industry or banking. 


The company operates a subsidised staff restaurant, and there’is a full range of | 


sports and social activities. There is also an excellent pension scheme. 


If you would , 


like to be considered please write or telephone for an application form to: Mrs J. M 


\.Fowle, The Nestlé Company Limited, St G 


eorge’s House, Croydon CRI INR 


Surrey. Telephone 01-686 3333 Ext. 2763 (24-hour answering service), 


It should be noted that preliminary interviews will be held in Croydon. 
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BOTH. PERMANENT & 
~. TEMPORARY (12-18 months) - 


raamo WILL BE OFFERED 


ONDON INTERVIEWS - 
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_ SENIOR: ACA, Qualified with recent Post- - 
on Qualifi cation Professional Experience. ` 


| SEMI-SENIOR: Recently Qualified A. C.A, 


' JUNIOR: | Non-Qualifi ed but recently completed 
“Articles. | 


A 


KEN 


As one of. ‘the ‘LEADING U.S. COMPANIES, 
. BLUE CROSS-BLUE SHIELD offers CHALLENGING ` 
OPPORTUNITIES on its EXT ERNAL AUDITING 
STAFF. All offers include ~ — PAID RELOCATION = 
` PAID’ RETURN FARE (For. Temporary Positions) 
-= CHANCE TO TRAVEL - “GENEROUS COMPANY 
P PAID BENEFITS. o 


TO ‘ARRANGE a completely Confidential F 
Interview with Mr Miller, write or phone (Reverse 
charges KE to: 


, GA. 38° ‘SAVILE ROW, LONDON Wi 
(attention M Delleveaux) , Tel. 01-437 8448 ` 


E NOTE: INTERVIEW ARRANGEMENTS CAN 

ONLY BE MADE BY CONTACTING CNL 
"HE BLUE CROSS REPRESENTATIVES FOR 
__ THE ABOVE INTERVIEWS. 


ge ALL REPLIES WILL BE ACKNOWLEDGED. 
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Due to the experision of our associated See in Kingston, H 
- the need has arisen to make two new senior appointments. ` 

Initially the appointments will be for a three-year tour but there 

is excellent scope for a long-term career-with the firm: Salaries - 


` will be within the brackets Indicated with annual increments of |. 


between £250 and £500 together with an annual bonus. Both 
_appointments will require men we naye the ability to fit intoa 
multi-racial society. 


AUDIT MANAGER 
£4,000-£5, 500 


i The, successful applicant will be - a chartered or certified 
accountant with up to three years’ apes in the pro- . 
i fession in a supervisory position. _- | | 


` TAXATION MANAGER | 
£4,000-£5,500 ` 


- The successful applicant will be a tax specialist and will have 
bad a number of years’ experience in a supervisory capacity 
" Ins professional office. He will be responsible to the partners 
for running the Tax Department. A form of Corporation 
l i and Capital Gains Tax Is aera to be introduced in. 
amaica. . ' 


Interviews will be held in ZE Please aries in the first - 
Instance to Mr D D'A Martin, Personnel Manager, Touche, — 


Ross, ci ‘& Smart, 3 London Wall Buildinss, London EC2 or - ` 
j : r e 


telephone him (01-588 me ES an ee form. 
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 Pxpandrmg international firm of chartered accountants _ 
bas vacancies in its Paris office for qualified. staff. - 

Preference given to applicants having about two years” ~ 
` post-qualification experience, but more recently qualified 


men will also be considered. 


We are looking for men with drive, enthusiasm and 
ambition to work on audits of French subsidiaries of 
major U.K. and U.S. companies and on pre-acqùisition | 
investigations. Valuable experience provided in the most 


modern auditing techniques and in U.S. and Continental 
. European ` nee principles. dee ER 
‘prospects. 


Prior E of French me Sege R Ste 
esséntial as language training -courses will be provided 
at our -expense. Professional sgait training. courses at 
various levels also provided. , Ke 


Initial salaries will. be in the range of £2,700 p.a. (for ` 


- newly-qualified men) to £3,500 p.a. according to prior 


experience. Salaries are reviewed annually. Four weeks’ ` 
vacation and ten local day holidays in year. Interviews. 


will be arranged at various centres in the U. K... 


Applications, i in strictest confidence, giving details o£ 


-© education and experience should: be submitted to Box. 


PE. 10067. 
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tants having a local and iater- 
inal clientele require audit assistsnts. 


ification experience and preference 
be given to single men who have had 
rience of Urited States or Canadian 
unting practices or who have worked 
rseas with an international firm. 
encing salary according to ags and 
erience but not less than £4,000 per 
um. — Applicants should reply to 
e Accountant, Box BF 7331, stating 
, marital status and full details of 
fessional experience. P 


















S FIRM of Chartered Ac- 


ticants must be Chartered Account, ` 
| with at least three years’ post- ` 


Age range 22-28. 


QUALIFIED ACCOUNTANTS- ` 
` ` AUSTRALIA . S 


. ` International firm of Chartered ` 
reopens has vacances for qualified 


“accountants in its offices in the Panne 
cities of Australia. . 


l Opportunities exist for recently geen, 


‘fied men as well as for those with up to 


three years’ post-qualifying experience. ` 


d 

The. prospects for accountants in 
Australia are unusually good and men 
considering emigration should write in 
confidence to Box QA 7442, giving a 
short career summary and stating which 
part of Australia they would be SE 
in going to. 
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` FINANCIAL CONTROLLER 
TIMBER SHIPPERS - NIGERIA 


< 


7 ‘Substantial Group of Timber Shippers seek to appoint Financial Controller for 
their operations in Nigeria, based on Lagos. 


“The duties include supervision of all accounting records for the Group of Com- 
panies, . preparation of management information for the Managing Director and, 
preparation of Annual Accounts for audit. 


A. Chartered Accountant is preferred, but consideration will be given to SCH 
applicants with wide experience in responsible accounting positions. 


- The position carries an attractive salary and fringe benefits. Maturity of outlook and 
“experience are important requirements. 


` Apply giving full details of career to date to Box FC 7452, 





H 


Continental 
Europe | 


r 


pool 


Muscat and. Oman 
, The Department of Defence, Sultanate of Muscat and Oman, ` 
have a vacancy for an Assistant Accountant for service on contract. 
The appointment is a civilian one suitable for a qualified Cost 
» Accountant between the ages of 26 and 32 with not less than two. 
years’ practical experience since qualifying.’ The appointment is 
unaccompanied and free, furnished, air-conditioned accommodation 
is provided in the Officers’ Mess. 
Starting salary is £2,500 per annum for single man and £2,900 if 
married. There is an annual increment and a gratuity is payable 
after three years’ service. There is no income tax. Contracts are 
F for three years and mutually renewable. Two months’ annual leave 
‘is granted exclusive of travelling time with free air passages. 
. Candidates should apply giving full details of themselves and their 


professional career in the first instance, quoting reference SE ] 
10B/70, to Box MA 10092. 

















Boeemmssaeen 


Deloitte, Plender, Griffiths & Co have vacancies for accountants 
recently qualified or with post-qualification experience, in 
their offices in BRUSSELS, MILAN and PARIS. 

The work in these offices is varied and interesting and 
provides good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. 


‘Present knowledge of the seven Groe) is not essential. 
Please write to: David E Pratten, 128 Queen Victoria Street, 
London EC4, 


solaan: 


~ 
miekt EELER 


£ 


PETTEE | 


D 
EE “wine EENS at 


i 


k 





CANADA )\. 
CHARTERED ACCOUNTANTS 


Peat, Marwick, Mitchell o Co. invite applications from 
Chartered Accountants who are seeking career opportunities 

, in- public accounting or additional public accounting 
experience, 


Price Waterhouse & Co. have vacancies for qualified 
accountants in their offices-in Brussels, Frankfurt, The 
Hague, Hamburg, ‘Lisbon, Madrid, Milan, Munich and 
Paris. ; 

The positions offer opportunities to gain experience in 
modern: British, American and Continental accounting 
and auditing techniques. Promotion prospects are . 
excellent for applicants of ability and initiative- wishing 
to make a career on the Continent. ` 

‘Initial salaries will be commensurate with experience: 
these are regularly reviewed. Annual benefits include 
a bonus scheme and four weeks’ holiday. Professional 
development and language courses are provided. 


The positions open are gf audit seniors in several Canadian 
offices. Assignment responsibility will be based on experience . i 


ee will provide an opportunity to work with a diversity of 
c ients. i 


Travelling expenses to Canada will be paid. A minimum 
period of service of 14 to 2 years, depending on starting dato, 
will be expected. 


A Canadian representative of Peat, Marwick, Mitchell & Co. 
will be conducting interviews during the latter part of July. 
Please send resumesto: ` 


Dept. 820- c 
Ontario immigration Branch 


Ontario House op St. Andrew House 
13 Charles II Street - 141 West Nile Street 
London S.W.1 Glasgow C.1 





Please send brief personal detailsto ` ` b 
the Staff Partner, 47 Avenue de l'Opéra, 75 Paris 2. 


A 


‘ Li 
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Antwerp ~ An International firm of Accountants has vacancies 






e accounting practices. In due course transfers to 
ison other associated firms may be arranged If desired.. 


Tas at Initial interviews, which will be held in 


"Rotterdam those for Portugal a good knowledge of Portu- 


, diverse fields of interest include basic development, 


_ industrial projects — often In association with other meor l 


` The Corporation now offers the opportunity, of career 
_ openings to- -professionally qualified Accountants In their 


~ 


- experience in positions of increased responsibility, with 


` benefits include membership of a superannuation fund, 


` COMMONWEALTH DEVELOPMENT 





t 


e months’ leave In UK. . 


its European offices. These positions offer either 
russels a 


ry dÉ "ap : i 
The Commonwealth Development Corporation is a 
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QUALIFIED ` 
< ACCOUNTANTS 


i — Europe 


for qualified accountants, with up to four years 
of post-qualification experience, in certain oi 


a permanent career with the firm or the o sr 
` ‘tunity to ‘gain experience of continental an 


Starting salaries and conditions of service are 
attractive and ‘will be discussed with candidates 


London, Candidates for Belgium and France 
should: have.a working knowledge of French and 


guese or Spanish. — Please write, in confidence, 
with details of background to Box QA 950.’ 


A 


YOUNG QUALIFIED 


ACCOUNTANTS 


for Overseas Appointments. 


commercially. organised statutory body concerned with 
the promotion and management of economic Projects in 
the developing countries of the Commonwealth. Its 


primary production and investment in commercial and 


international commercial interests. 


late twenties who already have some commercial 
grounding and now wish ro broaden and diversify their 


some prospects of development towards general project ` 
management. 


Preparedness to undertake residential service overseas on 
a world-wide basis is essential, but it is likely that initial - 
overseas posting would be preceded by a period of 
employment in London. Tours of service overseas usually 
do not exceed two years, and are KS by about three 


Commencing basic salary will be negotiable. On posting, 
varjlous overseas and other allowances are payable. Other 


free medical attention, generous family passages, education 
assistance and partly. furnished housing at nominal es 
rental. ; 


Applicants should write to Head. of Personnel 


CORPORATION 


33 Hill Streét, London n Wi, quoting Serial Number ` 
1295 
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NIGERIA 


Dee Bom have vacancies for qualified accountants in Nigeñ 
Thė work is interesting and varied, offering opportunities for a caret 
The initial salary for a recently’ qualified man will be £N3,0¢ 
{equivalent to £3,500 sterling) or according to experience. Furnishe! 
accommodation and various fringe benefits provided. Initial tour w 
18 months with generous paid leave. Such salaties and benefits wii 
ES a good. standard of living and margin for saving. — Arp 
Box NI 897. e 
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Chartered Accountant 
LATIN AMERICA `> 


DUNCAN, F ox & CO LTD - the-international trading Group vn 
. invite. applications from young, ‘single, . qualified accountants 
interested i in developing an important career in Peru. 

Responsibilities -involve internal audit, investigations, stock 

- control and necessitate regular travel within the country. 

A-knowledge of SE is an advantage, but not essential at this 

- juncture. 

The initial contract'is for three years, with three months’ paid.: 
“home leave, renewable on a two-yearly basis. Salary ~ £3,000 Dä a.” 
pension scheme; ` + 
The appointment offers excellent scope for advancement. 
Apply in strict confidence to Personnel Manager, Duncan Fox. 

& Co Ltd, St Alphage House, Fore Street, London Wall, London 
ECH i 









m HONG KONG 


-CHARTERED ACCOUNTANTS ` 
_ TWO YEAR TOUR (RENEWABLE) y Kë ; 


h aE. 
SALARY £2,400 TO £3,000 AN , 






‘Peat, Marwick, Mitchell & Co., invite applications from 
Young Chartered Accountants for their Hong Kong office. 


= THE JOB offers excelient opportunities for . 

-experience, including supervision of a wide’. 9 
variety of audit work and special assignmentsina P 
large, expanding professional practice. ; 

-m- THE SALARY will start in-the range of ` 
£2,400-£3,000, depending on experience, and - 
will be reviewed annually on the basis of merit. 
The maximum rate-of Income Tax is 15%. 
=a ‘OTHER BENEFITS include three months’ 
paid leave after each two year tour, provident 
fund, free medical schemes, car ma furniture 
“loans. | 


l EH which will be treated in confidence, 
should be marked reference HK/T and sent to the 
Staff Partner, 11 Tronmonger Lane, London, 
E.C.2. Interviews will be arranged in the U.K. 
with one of the Hong Kong Partners. . 





2oth, JO f o 
June : 


3JATIONS WANTED 


i ERTISEMENTS under this heading 

analy be accepted when the advertiser 
BAD king full-time or part-time salaried 
counleyment which is to be iis ‘sole 
‘nati ‘pation. Offers of assistance to 
Apr iftioners or requests for agency 
ants “tecontract work are not permissible. 


will.’ 2 (26), provincially articled, three years’ 
expcnalification City practice experience, 
acce ere me within short-term in pro- 
re provincial firm. — Box AC 1334. 
ove (28), experienced in preparation of 
ee tly and financial accounts, budgets, 
Sätz and investment appraisal, seeks 
‘ion abroad, preferably Zambia or South 
anion: Box AC 1456. 
TTA. PART At FINALIST, eight years’ 
ag-rience of auditing, taxation, incomplete 
pris, ete., seeks employnent. — Box AC 


ES "A. PART IE FINALIST (Pakistani), 
~perienced in complete, incomplete records 
„d taxation, seeks suitable position in 
‘ofessicn. — Box AC 1438. 
Z.A., sat for F inal I in May (secured good 
sition in the Intermediate examination, 
-kistani, B.COM.), seven years’ experience, 
. .Ks'suitable position with professional firm 
ithin G.L.C. area. ~ Box AC 1404. 
.C.C.A. Part I Finalist with five years’ 
iperience in small and medium audits seeks 





ermanent position with C.A. firm in. 


ondon. — Box AP 1493. 

CCOUNTANT (27), offers services (part- 
me or full-time salaried employment). Sole 
‘xetitioner of four years, sold practice 18 
naths ago, retaining smaller interest, seek- 
~uggestions. S. London. — Box AT 1420. 
COUNTANTS AND ASSISTANTS 
‘ATLABLE on freelance basis. Long or 
„OTt periods or specific jobs. — Details from 
~actitioners Services Bureau, 64 Ingleby 
.oad, Iiford, eons (Telephone 01-554 3484). 
CHARTERED PART il MAY FINALIST 
‘nkistani) on five years’ experience in 
auditing. Complete and incomplete records. 
Taxation etc. Seeks permanent position in 
aa aca or commerce. — Box AC 


1N. EXPERIENCED chartered See 


res salaried employment either full- or ` 


ttime on audit or tax work. — Box AE 


PAKISTANI (Finalist Part II) seeks 
ition in the profession. Articles completed 
o a large firm. Experienced in conducting 
E and medium audits. Presently working 
, taxation senior. ~ Please write to Box 
378. 


“ATTING A.C.A. Final (Part JD result. 
Ee completed four years articles. Seeking 
uitible position in or around London witha 
rofessional firm. Immediately available. — 
lease write to Box AA 1425. 

A YOUNG LADY (age 21) waiting for her 

Pad I A.C.C.A, June Exems result would 

Kb ta. join a firm of professional account- 
ox AY 1335. 

SW RCE GRADUATE, appeared Char- 

A Final Part I, May 1969. Five years’ 

3 professional experience in medium- 

, seeks suitable position in: London. 

ae CG 1398. 

Pay (47), eighteen years’ company secre- 
dryfaccountant seeks professional or com- 
itiercial appointment in London/Essex area. — 

ox FC 1483. 

UCA., OF RETIRED AGE, needs position 
27. professional firm, London, City pre- 

kred . Experience trust accounts, capital 

“4p, general acconnt yi etc., immediately 
Hable, — Box FC 1477 

ORTUNITY TO OBTAIN SERVICES 
tn 







atured, experienced man, as credit 
roller or ‘office/accounts manager. £1,750. 
est credentials. — Box OT 1450, 

T-TIME salaried employment required 


L CA. with eight years’ tax experience 
rere 1931). W. or SW. London. — 


Box 





D 


Stella eae Se in the Strand 


*countancy staff and all grades of audit 
tks: every candidate is personally 
erviewed here before being recom- 

b : nded to a prospective employer. 
' STELLA FISHER BUREAU 


436 Strand, London. WC2 
TEMple Bar 5644 


di 





fence in all branches of accounts and 
¥seeks full-time or part-time salaried 
‘Joyment. ~ 50 Browns Lane, Uckfield. 
MPORARY BOOK-KEEPERS, account- 
tats and ledger clerks available. — Ring Jay 


Eoy Ltd, ABBey 2354/5817, for further. |: C 


jetails. 


SEX, — Having sold practice, CGA. with 





en 


| LANNY LX ZA A 
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ARTICLED CLERKS 








21-YEAR-OLD PAKISTANI graduate 
Sith honours in economics (high second 


class), seeks articles with London C.A. 


Preliminary exempted. Available immedi- 


‘ately..— Please write to 48 Rosebery Gardens, . 


London N8. 

A B.COM.(HONS.), from India, having 
o months’ experience in an Indian chartered 
accountant’s firm, at present working in a 
London chartered accountant’s firm for 
last three months, seeks transfer in London 
or anywhere out of London. — Box AB 1308. 
AMBITIOUS PAKISTANI GRADUATE, 
living with parents, aged 22, seeks articleship 
with C,A.s. Preliminary exempted. — Please 
‘write to Box AP 1256. 

AN EXPERIENCED Pakistani graduate (23), 
with economics, statistics. Preliminary 
exempted, seeks articleship with City char- 
tered accountants’ firm. Available im- 
mediately. Willing to work voluntarily for 
one-month. — Please write: Mohammad- 
Arshad, 126 Lynmouth Road, London E17, 
A PAKISTANI (23 years), commerce gradu- 
ate seeks articleship, available immediately. — 


- Please write to Box AP 1354 


A PAKISTANI (21), B.Sc. second division 
with mathematics, seeks- articles with 
chartered accountants. Preliminary exempted. 
— Please write to Mr M. H. Choudhury, 237 
Holloway Road, London N7. 

A PAKISTANI (21), B.Sc., with mathe- 
matics seeks articleship- in or around 
London, One-year accounts experience. 
Preliminary exempted. Available immed- 
iately. - Please write to Syed Abdur Rahman, 
‘59 Dendy Street, London SW12. 
ARTICLED CLERK required by. City 
chartered accountants. English school edu- 
cated. Wide experience given. Salary to 
commence £550 per annum. — Box AC 1361. 
ARTICLES REQUIRED, anywhere in 
England, by a 28-year-old Pakistani. One 
year’s accounts experience of a London 
commercial firm. ~ Please write Wadeed, 
S oaen Gardens, Wimbledon, London 


A YOUNG MAN of 20, with eight ‘O° levels 
‘and one ‘A’ level, seeks articles. Preliminary 
exempted, Available immediately. — L. 
Se 35 Gilbey Road, London 


A YOUNG MAN of 21, with seven ‘O’ levels 
and two ‘A’ levels, seeks articles. Preliminary 
exempted. Available immediately. —C. M. Y. 
Tung Sing, 35 Gilbey Road, London SW17. 
CHARTERED ACCOUNTANTS. — Progres- 
sive firm of London C.A.s has vacancies for 
articled clerks. Commencing salary £10 per 
week CO" levels), £12 per week CAT levels), 
and annual increases according to ability. 
Luncheon. vouchers. Three weeks’ holiday. — 
Apply Payne Stone Fraser & Co, 17 Bedford 
Row, London WCI. 

A YOUNG PAKISTANI, B. Com., six 
months’ experience in an accountant’s office 
in London, seeks articles with a firm of 
chartered accountants. ~ Please apply 
Box AY 1486. 

CHARTERED PART D FINALIST. Seven 
years in the profession. Good all-round 
experience. Capable of working to final 
figures without E, Available im- 
mediately. — Box CP 1457. 


EXPERIENCED ARTICLED CLERK seeks _ 


a transfer. Willig to work hard. — Please 
reply to Box EA 1336. 
INDIAN B.CO M, Calcutta University 
(24+), nearly three years in chartered ac- 
countant’s office in India. Has done audit 
duties. Excellent references from firm of 
Indian chartered accountants. Exempted 
from preliminary, seeks articles in London or 
outside, — Write to P. C. Mallik, 45 Anson 
Road, London N7, 
KENYA INDIAN, age 30, seeks position as 
audit clerk. Have one year’s audit experience 
overseas. Hardworking and co-operative 
student. Preparing for section I examination 
of the A.C.C.A. Prepared to work on volun- 
tary basis for a month. — Box KI 1469. 
TUM-SIZED FIRM of chartered 
accountants require English articled clerks 
with suitable qualifications. Minimum salary 
£11 per week plus luncheon vouchers. — Box 
MS 1348. 
PAKISTANI B.COM. (24), passed Inter- 
mediate March 1969, first attempt, experi- 
enced in small and medium jobs, seeks 
transfer of articles i in medium/large firm for 
wider experience. Priucipal’s consent ob- 
tained. — Box PB 1401. 
PAKISTANI GRADUATE (25), seeks 
articles anywhere in U.K. with four months’ 
professional experience in London. Available 
immediately. ~ Please write to A. N. Malik, 
62 Acton Street, London WC1. 


PROSPECTIVE articled clerk. A young man 


. seeking articles, graduate in Commerce from 


India. One and a half years’ experience of 
accountancy as ‘an articled clerk in India, 
an join immediately. — Write to R. S. 
Arora, 10 Chalfont Road, Hayes, Middx. 


` 


b 


TRANSFER OF ARTICLES wanted by a 
Ceylonese B.Com., to broaden experience. 


. Eleven months under articles. Knowledge of 
incomplete records and P.A.Y.E. Principal 


TO i 
R OF ARTICLES wanted by a 
Pakistani to broaden experience preferably in 
a medium or large London firm. Passed 
intermediate this year at first attempt. 
Principal’s consent obtained. — Box TO 1406. 
TRANSFER OF ARTICLES wanted to 
broaden the experience. Nearly a year's 
experience in incomplete records, P.A.Y.E. 
and tax pial ha ae Principal’s consent ob- 
tainable. — Box TO 1 
TRANSFER WANTED. -- Principal’ de- 
ceased, Taking intermediate examination in 
September. Start with new firm immediately 
after examination. Early interview will be 
appreciated, — Box TW 1306. . 
TWENTY-FOUR-YEAR-OLD PAKISTANI 
seeks transfer of articles. Part I taken in May 
1969 and intermediate passed in March 1968. 
Articles expire on October 30th, 1970. 
Principal’s consent obtained. — Please write 
to Box TF 1439, 
UNIVERSITY GRADUATE with one-year 
research paper on accountancy and one- 
year commercial experience seeks articleship. 
— Contact, Pervaz, 19 Constance Road, 
Croydon, Surrey. Tel. 01-684 5021 (after 
7 p.m. or week-ends.) 
WELL EDUCATED PAKISTANI 
STUDENT with excellent background and 
connections in Pakistan seeks articles. 
Exemption from preliminary obtained. — 
Please write to Box WE 1373 
YOUNG CHINESE MAN (24) seeks articles 
with a London firm of chartered accountants. 
Seven G.C.B. "Or levels. U.K. educated. — 
Write, W. J. Young, 23 The Avenue, Chis- 
wick, London W4. 


consents. ~ Box. 1440. 
TRANSFER 


t 





PARTNERSHIPS 
AND PRACTICES: 





A.C.A. WISHES TO BUY FOR CASH 
blocks of audits with up to £5,000 G.R.F, 
West End, City, SW. London or North 
Surrey area. ~ Box AC 1446. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships: for over forty 
years, Valuations. ~ GORDON FORD & 

O, Westminster Bank Chambers, London 
Bridge, London SEI. (HOP 1209.) 
ACCOUNTANT (41), with nucleus of 
immediate potential about £2,000 gross, 
occupying quarter of own time and operating 
without own office, wishes to be in touch with 
sole chartered practitioner or other chartered 
accountants for possible arrangements. Ex- 
perienced but not chartered or certified 
although chartered status likely on integra- 
tion; B.O.T. authorization. 
London and prestige offices. Initial return 
expected at £3,000 p.a. — Box AF 1407. 
ACCOUNTANT PRACTISING in. the 
Bournemouth — Southampton — Winchester — 
Portsmouth area would be interested in 
contacting practitioners wishing to dispose of 
audits or interested in any other arrangement. 
— Write to J. E. Ottaway, 5 Forest Road, 
Branksome Park, Poole, Dorset. — Phone 
Westbourne 66858. 


` ACCOUNTANTS, NORTH SURREY area, 


offers £3,000 G.R.F. for sale (eighty clients 
mainly London area). — Box AN 1489. 
AMBITIOUS young chartered accountant 
wanted by rapidly expanding six-partner 
practice in West Midlands and Birmingham 
as audit manager with a view to partnership 
in three years. — Box AY 1419, 

YOU A SOLE PRACTITIONER in 
Notts, Derbys or Leicestershire looking for 
full or semi-retirement? If so we are two 
professionally qualified -accountants who 
would be interested in hearing from you. — 
Please write to Box AY 1374, 

A SOLE PRACTITIONER (27), built own 
practice from scratch (sold interest, retaining 
smaller part) able to do so again if necessary. 
Seeks working arrangements, all suggestions 
considered. S. London. — Box AS 1421. ` 
BERKS / OXON CHARTERED AC- 
COUNTANTS with old-established practice 
have a vacancy for a prospective partner, 
aged 25~35, who is willing to work hard, and 
has had good ‘all-round’ experience in 
taxation, incomplete records and family 
companies. An initial probationary priod of 
one year with remuneration of £3,000 p.a. is 
envisaged with prospects of substantially 
higher remuneration on admission to partner- 
ship. A pro rata contribution towards the 
firm’s working capital is required from part- 
ners but no goodwill payments are involved. 
Partners are expected to set aside part of their 
profits to purchase personal retirement 
pensions. ~ Reply, giving full details of 
experience and specialized professional 
Knowledge and abilities to Box BO 7389. 






Prefer NW.- 


CHARTERED ACCOUNTANT (London), 
seeks to expand practice by acquiring block 
of audits or taking over practice from retiring ` 
Be on cash or annuity basis. — Box 


C.A.s WISH TO PURCHASE PRACTICE ` 
in London area on agreed basis ~ up to 


_ £1,000 G.R.F. All replies treated in confi- 


dence. — Box CA 1471. 

CHARTERED ACCOUNTANT requires 
partnership or block of audits in North-west 
Lancashire. Capital available. -Box CA 1488. 
CHARTERED ACCOUNTANT with general 
practice experience and good tax knowledge 
is sought by firm with unique offices near the 
Barbican, EC1. Opportunity of early part- 


nership. An interest in the Arts an advantage. 


— Box CA. 1427. 

CHARTERED ACCOUNTANTS, Holborn 
area, G.R.F. in excess of £40, 000, several 
partners retiring, are interested in amalgama- 
tion or the introduction of new partner or 
partners,. preferably with own practices. — 
Box CA 1472. 

CHARTERED ACCOUNTANTS in Dir 
mingham have vacancy for a junior partner,’ 
age 23~35, or qualified assistant, with a view 
to partnership. ~ Box CA 1375. 

CITY CHARTERED ACCOUNTANTS 
(four partners), G.R.F. £50,000-£60,000 
are interested in meeting another firm or 
firms of chartered accountants of AS énilar size 


with a view to a working arrangeme® ing 
to amalgamation. — Box CC 1458. 
CITY 


.~ Good class ys Wags vlan 
practice ~ invite applications fr members 
who are well experienced in company audit, 
taxation, investigation, etc., and who are able 
toy assume partnership responsibility after 
ort period. ~ Apply Box CF 1431. ! 
DEVON, TORBAY. — Practice for Sademed 
G.R.F, £6,000. Should yield net profit £3,000. 
Not less than half purchase price required as 
down payment; no inierest on balance for 
two.years, ~ — Box DT 1357. 

EAST MIDLANDS CHARTERED AC- 
-COUNTANTS wish to purchase small 
practice or blocks of audits. Working arrange- 
ment. considered with a view to eventual 
succession. — Box EM 1441. 

EAST. MIDLANDS FIRM of chartered 


- accountants (Warwickshire) wish to purchase 


-small practice or block of audits. (Gross 
recurring fees £2,000 per annum approxi- 
mately to £5,000 per annum approximately.) 
Cash available for outright purchase. Sole 
practitioner could be retained pending 
retirement. ~ Please write giving outline 
details to Box EM 1442. 

F.C.A., age 33, with established WC2 
practice, G.R.F, "E7, 000 p.a. (his time not 
fully utilized), seeks arrangement with go- 
ahead firm of chartered accountants leading ` 
to amalgamation or merger. — Box FC 1494. 
FOR SALE. — Small old-established practice 
in South-east London. Fees approximately 
ese incomplete records. — Box 
HARROGATE CHARTERED ACCOUNT. ’ 
ANTS invite application from energetic 
and ambitious young man with sufficient 
experience since qualifying to assume a 
responsible and well-paid -position with a 
view to partnership later. — Box HC 7426. 
LANCASHIRE CHARTERED ACCOUNT- 
ANT seeks partnership, small nucleus and 
some capital available, — Box LC 1443, - | 
LEICESTERSHIRE PRACTICE about 
£20,000 G.R.F., seeks merger with view to 
gradual retirement. — Please indicate sug- 
gested basis, — Box LP 1473. 

LIVERPOOL ACCOUNTANT with spare 
accommodation would welcome inquiries 
from qualified man with own practice or 
from allied professional — Box LA 1491. 
LONDON FIRM of chartered accountants 
in-Holborn area have office accommodation 
available with :telephone switchboard ser- 
vices, Inquiries invited particularly from sole 
practitioners who are chartered accountants 
wishing to work in association with a larger 
firm. ~ Box LF 1492. 

MANCHESTER A.C.A, wishes to purchase 
practice or will -consider partnership or 
blocks of audits. Manchester and district 
only. — Box MA 1444. 

NORTH LONDON certified accountant (32), 
requires junior partner in rapidly expanding 
practice currently exceeding £18,000 G.R.F. 
Certified accountant with some ‘capital and 
E own nucleus should write to Box 
NOTTINGHAM. C.A.s have excellent spare 
accommodation in central office suite at 
favourable rental, with secretarial services 
available. Sharing arrangement or eventual 
aoe would be considered. — Box NC 


PARTNERSHIP OFFERED, without capital, 
after probationary period, to a young 
enterprising charterec or certified account- 
ant, in growing practice, with gross fees in 
excess of £50,000 and offices in the West End. 
— Please reply to Box PO 1429. 

PERSONAL TAXATION. — Sole practi- 
tioner (A.T.LI.) seeks working arrangements 
wit SE in London or' Hertfordshire. — Box 


I 


PROFESSIONAL ACCOUNTANTS. want 


to purchase small practice or blocks of. 


SE London! Home Counties. - Box PA 
PLYMOUTH CHARTERED ACCOUNT- 
ANT bursting at seams from rapid expansion 
would be interested to hear from any other 
firm of chartered accountants with a view to 


` . merger discussions. — Box PC 1311. 






















, companies. — 


RACTICE for sale, North Staffs. £12 000 
G.R.F. — Box 1430, 
PRACTICE REQUIRED, any size in Man- 


chester or Lancashire. Good money offered. — 


Box PR 1316. 

PRACTITIONER. — Opportunity to join 
medium-size London firm is available to 
young ambitious but frustrated small prac- 
titioner with gross fees of £5,000--£6,000 per 
annum who wishes support of large SH 
zation and is personally capable of higher 
calibre professional work. — Box PO 1341. 
SMALL CHARTERED FIRM London 
SE20, requires recently qualified chartered or 
certified accountant as personal assistant to 


_ practitioner; tact, initiative, integrity, and a 
` sense of responsibility vital; varied work; 


excellent prospects; it is envisaged partner- 
ship will be offered within three years; good 


_ Starting salary. — Apply Box SC 7427. 


SOLE PRACTITIONER, overburdened with 
work, willing to sub-contract a number 
of s mal accaunts in London and Home 


‘Cc , to a young chartered accountant 


whee n nucleus..~ Box SP 1409, 
SOUTHEND-ON-SEA, ESSEX. — Chartered 
Accountan# with own small practice, has 
£10,000 immediately available for purchase, 
on a cash SE of a sound practice in this 
area. — Box SO 1490. 


SOUTH HAMPSHIRE chartered account- > 


ts, long-established expanding practice, 
seek two young men, preferably in their early 
thirties, with a view to partnership. Preserva- 
tion and enhancement of a good reputation 


, by first-class service must be the aim. No 


nine-to-five merchants need apply, but 
mutual coronary avoidance equally desirable. 
— Box SH 1390. 

TEES-SIDE. — Sole practitioner requires a 


. CA, who is competent to take full charge of 


a section of his well-established and growing 


. practice. A partnership (with or without 


cope is envisaged at an early date. ~ Box 
TS 1487 


WEST LANCASHIRE, ~ Chartered account- 
ant with capital available wishes to purchase 
blocks of audits with up to £6,000 G.R.F, — 
Box WL 1474. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 





` GAGE, — 100 per cent loans to qualified 
—~accountants up to £8,000. High advances to 


£12,500. Survey fees ‘repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN, ready-made companies — 
all trades — and rapid company formations 
(ander personal supervision of T. A. Herbert, 


"DÄ Annual returns 4s per dozen (post Is). 


— Business Economy Company Registrations 
Limited, . 123 Moorgate, London ECH 
Noe $821 /2/3) (late of Strand WC2.) 
CCOUNTANTS (and clients). — For second 
E personal loans and business 
finance; also self-employed pensions (section 


, 22, Finance Act 1956). — Contact Keyte & Co 


Ltd, Al Rodney Road, Cheltenham (Tel. 
OCH2-53588), 

A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal; books, mem. and 
arts. Also re-registrations and ready-made 
Reichmann & Wing Ltd, 124 
Bt Cambudee Road, London N17 (01-808 


38). 
BAD DEBTS BOUGHT OR COLLECTED. 


, — We can help you whether you have one 


debt or 5,000. Nation-wide service. No charge 
if unsuccessful. ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (5 lines)). 

COMPANY FORMATIONS from £12 plus 


` stamps. Rapid service. ~ Reglaw Registrars 


Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 
aiso 
` READY-MADE COMPANIES 
Dept A2), 70 FINSBURY PAVEMENT 
LONDON 


EC2 
NATional 5434/5 





= a 


JERSEY LIMITED COMPANY FOR 
SALE. Clean company, no liabilities, assets 
in cash. Able to own properties, ee and 
securities in U.K. or abroad. ~ Box JL 1445, 





LEWIS, COATES 
& LUCAS LTD 


. LAW STATIONERS 


READY-MADE COMPANIES FOR | 


SALE with memo. and arts, seals and | 
statutory books. Guaranteed no trading: 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
. Strand, London WC2 
k TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES -available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum, £ per cent 
gross. Other mortgage inquiries considered, — 
State requirements to Callander Securities 


Ltd, 54 Bow Lane, London EC4 (CITy 3376), ~ 
COMPANY 


PROPERTY TAX LOSS 

required. — M. Berger, 25 Hatton Garden, 
London EC}. 

READY-MADE COMPANIES £35 9s, trans- 
ferred immediately. Registrations in seven 


days (£13 9s (plus duty). Companies re« 


registered unlimited £13, — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558} Code OME4. 


SECOND MORTGAGES N 
From £300 upward, repayable up to 
five years. Inquiries invited. ~ Write : 
Apex Mortgage & Finance Co, 34/40 
Ludgate Hill, London EC4, or telephone 
01-529 6763. 





SHOP PREMISES REQUIRED, Kensing- 
ton or Chelsea area. 1,000 to 3.000 ft. 
Suitable for boutique. Existing business in 
similar trade considered. — Alfred Tooke & 
Co, 52 Green Street, London W1 (OI-493 
3621: Extn 47). 

TAX LOSS COMPANY FOR SALE. 
Farming. Agreed tax losses £6,400. Assign- 
able debt to directors £3,600. — Box TL 1475, 
TAX LOSS COMPANY FOR SALE, Mail 
order. Useful lists of purchasers of expensive 
high quality articles. Still trading. Losses 
approximately £3,000. — Box TL 1476. 


HART&CO. 


Géi ROAD) LTD 
es ee 
Leonard Street 
London EC 


ZECHES) 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus stamp fee 


OR 
READY-MADE £40 
For accountants and solicitors oaly 





STOCK VALUERS 





JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Inventory and Valuation of distributive 
and industrial stocks for assets verifica» 
tion, annual audit, probate, safe or 
purchase. ` 


STAFF THROUGHOUT THE U.K. 








ORRIDGE & CO : 


Victoria Street, London SW1 
`- 01-799 6433/8 


wu AND STOCKTAKERS 


AVAILABLE NOW - 


` Countrywide Service 
Valuations for Audit Sale ~ 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846, 
Racognised by the Estate Agents Council 








BUSINESS PREMISES 


CHARTERED ACCOUNTANT with small 
practice requires room. C:ty area, to house 
secretary and himself, also requires office 
services, — Please reply Box CA 1327 

AIR. — One well furnished office to 
let. Lease by arrangement. Rent 12 guineas 
per week inclusive. — Apply John Leeson & 
Company, 22 South Molton Street, London 
WI. (Tel. 01-499 1141.) ° 
YOUNG, ENTERPRISING INSURANCE 
BROKER wishes to sublet office from 
accountant with use of office facilities. 
Nominal rent, within three miles of Central 
London. Possible business arrangement. — 
Box YE 1384. 








MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per cent no 
claims bonus. — Sheppard & Co Ltd, 
Incorporated Insurance Brokers, York 
House, High Street, Tunbridge Wells. 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 





ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. Ep 


NATIONAL 
APPLIANCES 


LTD . 
5~7 Paul Street, London EC2 
Tel. 01-606 9440'9442 





ACCOUNTS TYPED for accountants. ~ 
Stella GE Secretariat Ltd, 436 Strand, 
WC2 (TEM. 6644. 

ADDERS, ` CALCULATORS, REBUILT 
NATIONAL ACCOUNTING "MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station) (CLErkenwell 7434). 
EXPERIENCED EWRITER MECH- 
ANIC. Repairs and service manual or electric 
typewriters. Moderate charges. — Phone 
01-806 2742, after 2 p.m. Net Saturday. 


EN 





-FACSIMILE TAXATION FOR: 


also 
COMPANY FORMS 
A. Complete Range 


40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London 
Tel 01-353 0838/9 





HIRE HRE HIR 
All models of Sensimatic accou. 
machines available for short- or le 
term rental. 

For details of this unique ser’ 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





NAME-PLATES MADE IN SEVEN, © 
(aluminium or plasties), bronze, -. 
stainless-steel, rubber stamps and dit 
boards also supplied quickly. Sample 
prices by return. — Austin Luce & C 
College Road, Harrow, Middlesex. 
(Sales) MORthwood 24326.) 
NATIONAL ACCOUNTING MAC?’ 
Type 32/06 with desk units and five 
Three years old. Very lightly used. Co 
ible to decimals. Offers. ~ Please ; 
Maidenhead 30231. . 





Peak HR Load 


secretarial services 





Give that quality look to your du, 
cating and let us produce your repc- 
internal office forms, circulars, etc., - 
offset litho. 

IBM Executive Typewriters used.. 


p 23 Haymarket, London £ 
01-839 4009 
TYPEWRITERS. ~- 50 per cent 


New Olympia SGE A0 electric 
carriages, list £240, special offer. £:'. 
huge part-exchange allowance. "— 
Typewriters Ltd, Putney High 
London SW15 (O1~789 $484). 

UP TO 30 PER CENT DISCOU 
branded carpets, Wiltons, Axminster.: 
tals. Tufted. £200,000 carpets on ` 
in our exclusive "London and N. 
showrooms. All makes available w ; 
manufacturers’ guarantees. Free «< 
U.K. No imperfect goods sold. Exper: 
service available most areas. Write 
requirements or for introduction te 
rooms in most main cities, Quote ref. 
Dodson-Bull Carpet Co Ltd, 5 
Bailey, London SCH (01-248 7971 Or 
also at arcs Blackett Street, Newcas. 


Tyne (Tel. 20312 21428), 55/61 
Street, Mea (061-236 3687/8/0 
SALARIES 


AND LOCATIONS 
Advertisers are invited to star. 
their advertisements the appi". 
mate salary range that they 
prepared to give or require, 
also their geographical 

This will greatly assist ti: 
who propose answering advert: 
ments and possibly avoid m. 
unnecessary correspondence 
tween advertisers and applice: - 





HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18a St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 


to the exclusion of any other branch of estate agency. The 
partners are members of the leading professional bodies. 
Telephone 01-629 6857. 





June 28th, 1969 


Accounting Machines 
Burroughs Machines Ltd (14th) 
Philips Electrologica Ltd (14th} 
National Cash Register Co Ltd (7th, 28th) 


Building Societies 
Abbey National (14th) 
Co-operative Permanent (28th) 
Leeds & Holbeck (7th, 21st) 
Leek and Westbourne (21st) 
Leicester Permanent (28th) 
Leicester Temperance (14th) 


Business Forms 
Lamson Paragon Ltd (21st) 


Calculating Services 


Commercial Computer Bureau Ltd (7th) 
Reeves & Sons Ltd (14th) 


Calculators 


Litton Industries (28th) 
Muldivo Ltd ‘7th, 21st) 


) Charities 


BLESMA (28th) 
Imperial Cancer Research Fund (14th) 
Methodist Homes for the Aged (28th) 


Company Documents and Filing ` 
Lewis, Coates & Lucas Ltd (weekly) 


Company Reports 
Estate Duties Investment Trust Ltd (21st) 
Furness Withy & Co Ltd (7th) 


Computers 

"Burroughs Machines Ltd (14th) 

G.EAS. (28th) 

The National Cash Register Co Ltd (7th, 28th) 
Philips Electrologica Ltd (14th) 


‘Correspondence Colleges 

H. Foulks Lyach & Co (7th, 21st) 
Metropolitan College (14th) 

Rapid Results College (7th) 

The Schoo! af Accountancy (weekly) 


Courses 
Foulks Lynch (Classes) Ltd (28th) 


Data Processing 


Commercial Computer Bureau Ltd (7th) 
~ Reeves & Sons Ltd (14th) 


Estate Duty 


EDITH (14th) 
Towry Law & Co Ltd (14th) 


Insurance/Brokers 


Capital Annuities Ltd (14th) 

Eagle Star insurance Co Ltd (21st) 

Equity & Law Life Assurance Co Ltd (7th) 
Royal Exchange Assurance (7th) 

Royal Insurance (7th) 

School Fees Insurance Co Ltd (14th, 28th) 
Sentinel Insurance Ltd (21st) 

J. W. Sleath & Co Ltd (7th, 24st) 

Sun Alliance & London Insurance Group (21st) 
Sun Life Assurance Society Ltd (14th) 
Towry Law & Co Ltd (14th) 


ACCOUNTANT » 


ADVERTISERS’ INDEX FOR JUNE 1969 


i 
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Management Consultants 
Paul Bleaney Associates Ltd (7th, 14th) 


Merchant Bankers 


Industrial Mergers Ltd (21st) 
Kleinwort Benson Ltd (14th) 
Lombard Banking Ltd (21st) 
Old Broad Street Securities Ltd (21st) 


Newspapers 
Evening News (7th) 


Pension Funds 
National Association for Pension Funds (28th) 


Office Equipment 
Betterways Ltd (7th) 


Professional Associations 


The Institute of Chartered Accountants in England and Wales 


(weekly) 
Chartered Institute of Secretaries (14th) 
The Institute of Taxation (7th) 


Printers/Publishers 


Bell & Co (28th) 

Butterworth & Co (Publishers) Ltd (21st) 
Cassell (7th) 

Chas Davy & Co Ltd (14th) 

Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers) Ltd (2ist) 

Jordan & Sons (14th) 

Staples Printing Group (7th) 


Professional Indemnity 
C. T. Bowring & Muir Beddall (Home) Ltd (14th) 


Property/Auctions/Investment 
Henry Butcher & Co (14th, 28th) 
Healey & Baker (14th): 

Knight Frank & Rutley (7th, 21st) 


Seminar 
Rovipress Ltd (14th) 


Staff 


Accountancy Personnel Ltd (7th, 21st) 
Criterion Appointments Ltd (14th, 21st) 
Wren Executive Appointments Ltd (14th, 28th) 


Tailors 
Herbert Chappell (14th) 


Taxation Services 
Extel Statistical Services Ltd (7th) 


Valuers/Surveyors 


James Barr & Son (28th) 

Henry Butcher & Co (14th, 28th) 
John Churchill & Co (7th, 21st) 

John Foord & Co (weekly) 

Fuller, Horsey, Sons & Cassell (14th, 28th) 
Fuller Peiser & Co (7th, 21st) 
Hammersley Kennedy & Co (weekly) 
Healey & Baker (14th) 

Knight, Frank & Rutley (7th, 21st) 
Leopold Farmer & Sons (21st) 

Jones Lang Wootton (21st) 

Edward Rushton Son & Kenyon (28th) 
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You can always get your money out of the - 
Leicester Permanent very quickly- ` 
ence you get past the crowds of people 
- putting theirs in! 
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éi LEICESTER PERMANENT BUILDING SOCIETY - HEAD. OFFICE: OADBY, LEICEST ERSHIRE, LE2 ee 
<a “LONDON OFFICE: 49 PARK LANE, W.1. +. CITY OFFICE: 66 GRESHAM STREET, ECH `` | 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. x ' Jee 2844, 1969 
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